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Department  of  Commerce  and  Labor, 

Office  of  the  Seobetart, 
Washin/fton,  November  SS^  WtS. 
Sm:  In  partial  compliance  with  the  Senate  resolution  of  May  25, 
1910,  I  beg  to  transmit  herewith  a  report  showing  the  results  of  an 
investigation  of  labor  laws  and  factory  conditions  in  certain  States, 
This  report  has  just  been  completed  and  is  the  nineteenth  volume 
of  the  larger  report  on  the  investigation  carried  on  in  accordance  with 
the  act  of  Congress  approved  January  29^  1907,  which  provided  "That 
the  Secretary  of  Commerce  and  Labor  be,  and  he  is  hereby^  author- 
^ized  and  directed  to  investigate  and  report  on  the  industrial,  social, 
[)ral,  educational,  and  physical  condition  of  woman  and  child 
workers  in  the  United  States  wherever  employed,  with  special  refer- 
lee  to  their  age,  hours  of  labor,  term  of  employment,  health  illit- 
f,  sanitary  and  other  conditions  surrounding  their  occupation, 
aad  the  means  employed  for  the  protection  of  their  health,  person, 
^and  morals.'' 

Respectfully,  Cbarles  Nagel, 

SecteUiTy. 
Tha  FlaBSiDSirT  of  the  Senate, 

WosUngUm,  Z>.  0. 


I>EPABT1C£KT  OF  COMMERCE   AND  LaBOR^ 

Bureau  op  LaboBi 
WagUngton,  Nommher  BS,  19tt. 
Sir:  I  beg  to  transmit  herewith  Volume  XIX  of  the  Report  on 
I  Condition  of  Woman  and  Child  Wage-Earners  in  the  United  States, 
[which  relates  to  labor  laws  and  factory  conditions  in  certain  States. 
Tbb  volume  forms  a  part  of  the  report  of  the  general  investigation 
into  ibe  condition  of  woman  and  child  workers  in  the  United  States^ 
canied  on  in  compliance  with  the  act  of  Congress  approved  January 
7».  1907. 
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The  field  work  of  this  investigation  was  carried  on  by  groups  of 
special  agents  of  the  bureau  under  the  immediate  field  supervision 
of  Special  Agents  Zach  C.  Elkin,  Walter  B.  Pahner,  Frank  J.  Sheri- 
dan,  and  Ethelbert  Stewart.  The  preparation  of  this  report  in  its 
present  form,  embodying  the  reports  of  these  agents,  is  mainly  the 
work  of  Hugh  S.  Hanna,  Ph.  D.  The  work  has  been  carried  on 
under  the  general  direction  and  immediate  supervision  of  OhftHAs 
H.  Verrill. 

I  am,  very  respectfully, 

G.  W.  W.  Hakgbb, 

Acting  Cknnmisrioner. 
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llTJUIllUUTiOJi« 
PURPOSB  AHD  MBTHOD  OV  THB  lH  VKSl'lGA tlOJI. 

This  volume  presents  the  results  of  an  inTestigation  into  the  admfai- 
istration  and  operation  of  State  labor  laws.  Phases  of  thiiR^cAject 
have  been  discussed  in  preceding  volumes  of  this  report.  Such'  dis- 
cussions, however,  covered  onfy  certain  features  of  the  law  and  only 
a  very  limited  number  of  industries.  Moreover,  little  attempt  Wa£r 
made  therein  to  correlate  the  information  for  the  several  States. 

Thus  the  present  study  may  be  regarded,  from  the  standpoint  of 
labor  legislation,  as  supplementing  and  completing  the  scattered, 
unrelated  data  of  these  earlier  volumes.  There  is,  however,  little 
duplication  of  material.  Legal  quotations  and  analyses  are  neces- 
sarily repeated  at  times,  but  the  investigation  proper  was  conducted 
entirely  independently  of  the  earlier  investigations. 

Because  of  the  wide  range  of  present  day  labor  l^islation  in  the 
United  States  it  was  found  necessary  to  place  definite  limits  upon 
the  scope  of  this  investigation.  With  this  in  view  it  was  decided  to 
restrict  the  study  to  such  labor  laws  as  were  applicable  to  factories 
and  workshops..  Thus  mining  laws  were  excluded,  as  was  also  special 
legislation  regarding  tenement  shops  and  bakeries  and  occasional 
laws  dealing  with  conditions  of  a  local  or  otherwise  veiy  limited 
scope. 

A  second  necessary  limitation  was  upon  the  number  of  States  to 
be  covered.  After  a  preliminary  survey  the  f oUo wing  1 7  were  selected : 
Maine,  Massachusetts,  Rhode  Island,  Cormecticut,  New  York,  Perm- 
sjdvania,  New  Jersey,  Ohio,  Illinois,  Indiana,  Michigan,  Wisconsin, 
Maryland,  North  Carolina,  Georgia,  Florida,  and  Louisiana.  This 
list  includes  most  of  the  important  manufacturing  States.  It  also 
includes  States  which  are  representative  of  all  shades  and  d^rees  of 
labor  legislation. 

The  investigation  had  two  objects:  The  study  and  analysis  of  the 
labor  laws  and  the  gathering  of  data  relative  to  the  actual  conditions 
of  labor  employment  in  factories  and  workshops  where  women  and 
children  are  largely  employed.  The  first  could  be  accomplished 
partly  by  reference  to  the  printed  laws  and  judicial  decisions.  In 
many  cases,  however,  the  effective  meaning  of  a  law  can  be  understood 
only  in  the  light  of  the  interpretation  placed  upon  it  by  the  factory 
inspectors  or  others  enforcing  authority.  This  may  be  either  because 
the  law  is  obscure  and  the  obscurity  has  not  been  removed  by  judicial 
opinion,  or  because  the  law  vests  the  enforcing  authority  with  broad 
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"discretionary"  powera.  For  these  reasons  it  waa  desirable  to  oBtaS 
the  opinions  and,  working  interpretations  put  upon  such  laws  by  faos 
tory  inspectors  .*tod  other  interested  persons*  I 

The  secondb/'the  mentioned  objects,  the  obtaining  of  data  regard- 
ing the  conjlitions  of  employment  in  factories  and  workshops,  could 
be  arrived  at* only  by  personal  investigation  in  such  factories  and 
workshops;^  For  this  purpose  agents  of  the  Bureau  visited  such  estab- 
lishme'iife,'  made  the  necessary  inquiries  and  examinationsi 
rend^ripd  tlieir  reports  on  prepared  schedule  forms. 
\^Tjm  kinds  of  schedules  were  used  in  reporting  the  data  for  eaci 
^-'establishment,  the  individual  slip  and  the  establishment  card.  The 
/v  (Vurpose  of  the  individual  slip  was  to  obtain  personal  information  con- 
'cerning  the  individual  employees.  It  contained  inquiries  as  to  the 
exact  work,  aex,  age,  conjugal  condition,  nativity  and  race,  and  also  as 
to  the  number  of  hours  worked,  the  money  earned  during  the  preceding 
week,  and  the  rate,  whether  by  piece  or  time,  according  to  which 
payment  was  made*  One  such  slip  was  to  be  filled  out  for  each 
employee.  The  information  thus  obtained  was  used  in  the  prepara- 
tion of  Volume  XVIII  of  this  report. 

The  estabiiskment  card  contained  a  long  series  of  inquiries  designed 
to  bring  out  the  important  facts  relative  to  the  conduct  of  the  estab- 
lishment from  the  viewpoint  of  comfort  and  safety  and  of  the  labor 
law.  These  inquiries  covered  such  points  as  the  time  schedules 
according  to  which  work  was  conducted,  overtime,  safety  provisionfl 
in  case  of  fire,  safeguards  against  accident  from  elevators  and  ma- 
chinery, conditions  of  ventilation  and  sanitation,  provisions  for  the 
comfort  of  employees,  the  posting  of  time  schedules,  and  the  filing 
of  working  certificates  for  children  if  such  filing  was  required  by  laid 
The  data  thus  obtained  are  presented  in  this  volume,  " 

The  list  of  inquiries  on  the  establishment  card  was  uniform  for  all 
establishments  visited,  but  was  subject  to  modification  at  the  dis- 
cretion of  the  agent  to  meet  the  peculiar  conditions  of  particular 
industries  or  particular  establishments.  Moreover,  the  agent  invas- 
tigatiiig,  in  addition  to  filling  out  the  formal  schedule  of  inquiries,  was 
instructed  to  render  a  detailed  report  of  all  pertinent  information  not 
covered  by  the  schedule. 

In  an  investigation  of  this  character  it  is  impossible  so  to  frame 
every  inquiry  as  to  insure  precisely  similar  understanding  thereof  in 
all  cases.  This  is  true  of  that  large  class  of  questions  involving  fac- 
tory conditions  for  which  there  are  no  accepted  standards.  Thus, 
the  opinions  of  two  persons  as  to  whether  or  not  a  particular  work- 
room is  kept  in  a  ''reasonably'*  clean  condition  might  very  well 
differ  as  there  are  no  accepted  standards  by  which  cleanliness  may  be 
measured.  A  similar  difference  of  opinion  might  arise  as  to  whether 
a  piece  of  machinery  was  properly  guarded.    Such  differences  may 
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be  minimized  by  a  full  study  of  conditions,  by  a  comparison  of  views, 
and  by  agreement  on  certain  fimdamental  principles.  But  it  is 
impossible  to  eliminate  entirely  the  personal  equation  of  the  inyesti- 
gator. 

The  element  of  error  resulting  from  this  absence  of  fixed  demon- 
strable standards  was  perhaps  increased  in  the  present  investigation 
by  the  fact  that  the  field  work  was  necessarily  done  by  a  large  number 
of  agents  acting  to  some  extent  independently. 

The  limit  of  time  and  the  extent  of  territory  to  be  covered  prevented 
a  imiform  inquiry  by  a  single  group  of  agents  traveling  from  State  to 
State.  The  force  of  agents  employed  was  divided  into  four  groups, 
each  imder  the  direction  of  an  expert.  Each  of  these  groups  covered 
several  States.  The  four  State  divisions  were  as  follows:  (1)  Maine, 
Massachusetts,  Rhode  Island,  North  Carolina,  Georgia;  (2)  Connect- 
icut, New  York,  Maryland,  Florida,  Louisiana;  (3)  Pennsylvania, 
New  Jersey,  Ohio;  (4)  Illinois,  Indiana,  Michigan,  Wisconsin. 

Within  each  of  these  groups  the  agents  acted  in  close  union,  visiting 
the  same  communities,  conferring  frequently,  ''comparing  notes." 
It  may  be  assumed,  therefore,  that  the  attitude  of  such  agents  in 
matters  involving  the  personal  interpretation  of  inquiries  was  in 
substantial  harmony,  and  that  the  data  obtained  for  the  States  of 
each  group  may  be  legitimately  compared. 

Between  the  four  groups,  however,  this  close,  personal  touch  could 
not  be  maintained.  And  for  this  reason  fair  comparison  between 
the  States  of  different  groups  can  not  be  made  on  several  of  the 
points  covered  by  the  investigation. 

As  the  investigation  of  working  conditions  was  carried  on  entirely 
by  the  method  of  personal  visit,  and  as  the  amount  of  information 
desired  of  each  visited  establishment  was  large,  it  was,  of  course, 
impossible  to  cover  more  than  a  very  small  proportion  of  all  the 
establishments  in  any  State.  Selection  was  necassary  and  was  made 
with  the  sole  object  of  obtaining  representative  industries  and  estab- 
lishments. 

As  regards  industries,  the  choice  in  each  State  was  of  such  indus- 
tries as  were  of  local  importance  and  in  which  women  and  children 
formed  a  significant  factor  in  the  working  force.  As  regards  estab- 
lishments, the  choice  was  for  the  most  part  of  factories  of  medium 
jgize,  although  smaller  plants  were  added  when  the  conditions  of 
employment  were  of  special  interest.  It  was  the  purpose,  so  far  as 
practicable,  to  choose  in  each  State  and  industry  at  least  one  very 
good  and  one  very  poor  plant  from  the  standpoint  of  the  workers. 

EXTENT  OF  THE  INVESTIGATION. 

In  total  the  investigation  covered  563  establishments,  representing 
58  more  or  less  clearly  separate  industries. 
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^H              The  following  table  claasifieB  the  563  visited  establiahmeiits  by 
^H          State  and  bj  industry: 

^^L                  NUMBER  OF  ESTABLISHMENTS  rNVESTIQATED,  BY  INDUSTRIES  AND  STATES. 

^^^^K                   iDdnstriw. 

Mabie. 

Maasa- 

cha- 
setts. 

Rh£K]e 
Island. 

Con* 
neoti- 
oat 

New 
York. 

New 
Jereey. 

Penn- 

iyl- 

vanla. 

Ohj0, 

Till- 
Hols. 

^^^H                    !!«*+.  *wkA  a1<inM 

4 

^^^H            nuuij  tiiD - 

1 

3 

^^^^B             Chnziliiv  ui4  Hi  CMi  f  Inc. .  <  >  > . 

I  . 

3 

1 

3 
3 
3 

a 

^^H            dnrettn.. ....,.., 

1 
2 

^^^^^1                  IjUIKB                 ..*,.... 

2 

3 

3 

6 

1 

0 

3 

3 

1 
3 
fi 
1 

^^^■l                        m^Aki.  .mM  «>*/<Km 

^^^^H                        jr'»»l'».4^ii».*nr 

t 

10 

1 

5 

1 

4 
4 

8 

^^^^H               Oofr  fn»1hTii7. ...,...». .•..^i'r 

^^H               «. 

A 

1 

^^^H                   rrnL»^««ni  f  <vv1« 

3 
4 

4 

^^H            Qmckeia  sBd  blseuits. 

1 

8 

6 

8 

S 

1 
4 

^^^^H                       nanVw^ma    a^f^ 

8 
5 

^^H            Mmltty  dud  Icnlt  f;t>od3 

9 

7 

7 
6 

7 

^     3 

6 

6 

^^^B             u.«»i — 

1 

1 

3 
3 
3 
3 

3 
4 

B 
4 

1 
4 

i 

1 
1 
t 
a 

^^^H                       ia»*«  ««ii^  KAlta 

^^H             Fhperbo3Ui 

6 

' 

4 

3 

10 

4 
6 

^^H             Shirts 

^^^^^             ^tftninf<l  Aii,d  mam^I  ware. , . 

1 

1 

1 

1 
4 

3 

3 

1 

4 
7 

^^^^H               Tolwm  fLnd  ATiiiff 

^^^B             Woolen  and  worsted  goods. « . 

7 

7 

4 

8 

4' 

^^^^^P 

3fi 

44 

27 

U 

36 

27 

60 

60 

47 

^^^^^                 iDdimiies. 

iBdl. 
ana. 

Mich- 
igan. 

Wis- 
consin. 

yr^„          North 

Geor- 

iria. 

Plor- 
tda. 

LcrutB- 
IfliiiL 

Total 
estab- 
lish- 
mentfl. 

^^^H                               nwtta  A*l«1    RTinWi 

a 

2 
1 
3 
1 
3 

a 
a 
a 

14 

a 
eo 

7 

30 
10 

8 
33 
35 

6 

a 

5 
12 
0 

m 

13 

a 

13 
23 

aa 

37 

^^H                rw» 

1 

2 
3 

^^^1              ^^ftzm^rii  ■'O'd  pnMervtpf..  ... 

^^^P                '^IP*  Ki**- 

1 

1 

3 

■               ci^iratt«^*. *-.. 

1 

1 

f                     Ci^an --.- 

5 
1 

4 
1 

1 

4 

13 

W                      CtocMrsand  wmteliML.^.. 

"                       C<nif«"tioii*ry  „.,,., 

3 

4 

a    ----.-. 

1 

1 

CoTf  making.......... 

Corsfts. , ...... ...... 

1 

Cotton  goodi 

9 

8 
3 

Crackers  and  liiaeults .... 

Qltrtin 

2 

t 

3 

Hardware,  etc  . , * . 

Hosiery  (lad  knit  goods. , , , . , 
Jewebr -.- 

a 

3 

S 

3 

7 

i! 

Matches 

1 

3 

1 

Nuts  and  boltd 

Paper  boxes<  ..^, ............ 

5 

I 
1 
1 

3 

4 

1 

1 

s 

pXtery       

Starts 

4 

s 

Stamped  and  enamel  ware . . . 

2 
3 

3 
4 

1 

8 
4 

I 

Woolen  and  worsted  goodn. . . 
AM  other  ^ - 

3 
16 

4 

4 

3 

8 

Tol»L 

47 

10 

1* 

28 

28 

27 

14 

30 

303 

1  Includea  Indiwtrie?  fepfesetited  bv  less  than  B  (^atabliRhraenta,  as  follows:  Artlfidal  flowew:  niinoUi,  2, 
BaC9t  borlip:  LotiMana,  1.    Bags,  c«tton  Jote.  paper:  Indianii,  K    Baa k;<<t*;:  Indiana,!.    Beer:  Indiana, 
1;  Wljconaln,  1.    Binding  twine  and  rope:  Ilunols*  1.    Breakftwt  food:  Michigan,  1.    BiiKfri*"?*  and  «ur- 

ana,  1.     Chewinff  gum:  nUnola,  2;   LouLtiana.  L    CSoIfee  pocklnc:  Louisiana.  2.  KlrrtrM^I  apparatus: 
Indiana,  3.    Fiber  boxea  and  cann:  Michigan,  1.    Iron  beds:  Wlsoonsln,  L    Necdlca  and   pins:  Con* 
nectimt,  3.    Optical  roodar  New  Ymk,  1.    Paper:  Wlsooniln,  1.     Paper  patterns:  New  York,  L    Peart 
button,^:  IjidlftuaJ;  Wiaconsln^L    Pencils:  New  Jersey,  1.    Plated  tableware:  Connecticut,  2;  Indtima,       4 
1.    PriBtiiig  and  pahliahlng:  New  York,  1.    Rubber  Eooda:  Connecticut,  a.    Shirt  waUts:  New  York. 
1.    SkirteTlndlana,  l.    Soap:  New  Jersey,  I;  Illinois,  I;  Indiana,  \.    Btraw  bats.   Maryland,  3:   Loui* 
^MMA,  L    Tableto:  BUnoijs,  1      Tin  caps  and  bottle  ftt5tciser»:  Iti^Lana,  h    Tin  plate  and  block  iron: 
bdlaaa.  1.    Tobaooo  boxes:  Nodb  GamUiia.  1.    Toys  and  noreltl«»:  PemmyWanla,  1:  Indiana,  1. 
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The  563  visited  establishments  employed  norm&lly  142,181  persons, 
distributed  by  sex  and  age  as  follows:  Males  16  years  of  age  and  oyer, 
64,522;  females  16  years  and  over,  67,522;  boys  mider  16  years, 
3,442;  girls  mider  16  years,  6,695.  The  next  table  shows  the  dis- 
tribution of  these  employees  by  States. 

NUMBXB  OF  BMPLOYBBS  OF  BACH  8BX  X7NDBB  le  YBAR8  OF  AOX  Ain>  16  TXAB8  AND 
OVXB,  IN  INDU8TBIB8  AND  B8TABLI8HMBNT8  YISIFBD.  BT  STATSa 


BtatM. 


Extab- 
Usb- 


t3rl«i. 


Uakt  smployoQi. 


;OBdflrl4 


F^mftte  cmplojws-  ] 


UBtkrlfi! 


Totttlam^ 


IfAinfl. ... 

Rhode  liluid-. 

N«wYork 

New  Jer»7. . , 

FvaaajlTtalik,. 

oiiio. 

mfaM 
India 

WlKQDlfal 

MAnrk 

N«riti 

FlsrtdA. 
^      Mm 

Toty 


L,3M 

3, SOS 

7,7S3 

4/900 
7,043 
t,796 
2,l3fi 
3,351 
4,006 

2,go& 

03V 


127 
336 

i«e 
aoo 

114 

ei 

SI 
S40 

110 

lee 

TO 
343 

71 
t3S 


3,57S 

304 

3,«47 

316 

6,ttia 

390 

ft»OS 

«e 

fi,554 

»3 

M,m 

isfi 

h,m 

303 

%m 

ioa 

fi,T7« 

7tl7 

4>1S 

3W 

2,W4 

33e 

4;633 

634 

2,541 

OSS 

l.OOS 

4IX» 

1,014 

m 

urn 

41« 

ifiS 


H8^  ,       3,413 


37,133 


«,a 


3,30 

Upin 

10,W4 

o,aoi 

l«,$7t 
13,4» 

u,a» 

U,S74 

7,«7« 
Lm 
fi,344 
4,(HB 

3,3» 


113,111 


The  table  which  f oUows  makes  a  further  classification  of  employees 
by  the  industries  in  which  they  were  engaged. 

NUMBBB  OF  BMPLOTBE8  OF  BACH  8BX  X7NDBB  le  YBAB8  OF  AOB  AND  16  TBAB8  AND 
OVXB,  IN  B8TABLI8H1CBNT8  VI8ITBD.  BT  INDU8TBIX8. 


iDdiistrtai. 


Boots  and  Shoes 

CMis,tin 

Ganzttng  and  preserdng. . . , 
GIkv  boxes 

§SSrr:........:.:.:::: 

gSdaand  watdies 

Cooisotionery 

Core  making 

Conrts. 

Cottoo  goods 

Gkidttn  and  biacoits 

Olores 

Hardware,  etc 

BoBterj  and  knit  goods. . . . 

Jewehr 

HstdiM 

Nuts  and  bolts 

Paper  boxes... 

Pottenr 

Shirts 

Stamped  and  enamel  ware 

Tobaooo  and  snuff 

Wookn  and  worsted  goods, 
AO«th«t 

TMnl 


Estab- 
Uah- 


Bmployees. 


Male. 


16  yean 
andover. 


!Underl6 
years. 


620 
1,151 

606 

418 

533 
5,063 
3,141 
3,336 
4,106 

736 
5,603 
1,763 

354 
3,497 
3,978 

385 
1,673 
1,904 
1,390 
1,678 

583 
4,660 
4,443 
6,680 
8,536 


563    64,6 


34 
06 
30 
45 
36 

130 
88 

118 
3 
13 


3 
71 
435 

10 
113 
48 
65 
55 
58 
133 
477 
806 
331 


1,443 


Female. 


16  jean 
andorer. 


67,533 


Under  16 
years. 


313 

3 

800 

86 

831 

83 

473 

47 

1,360 

76 

0,M6 

808 

960 

30 

3,341 

683 

387 

3,608 

340 

3.733 

513 

3,014 

338 

1,008 

41 

1,157 

66 

10,819 

1,337 

334 

18 

1,011 

168 

583 

83 

3,647 

595 

603 

43 

3,217 

334 

1,438 

85 

4,744 

312 

5,403 

546 

6,368 

442 

6,605 


Totnl. 


068 

1,671 

1,548 

083 

1,065 

15,783 
3,330 
6,367 
4,«6 
4,677 

10,465 
4,075 
1,306 
4,701 

16,460 
687 
3,063 
3,616 
5,587 
3,377 
4,191 
6,331 
9.975 

13,034 

15,577 


143,  la 


ilaphidlagliidastriesrepreaBntedbylesBthan5estabMshmspt»    Sea  footaola  to  table  on  p.  li. 
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PLAN   OF  THE  REPORT. 

In  presenting  the  results  of  this  mvesligutkm  thr  (apical  method 
has  been  followed.  This  is  to  say,  the  labor  laws  and  factorj^  condi- 
tions are  grouped  according  to  siniilarity  under  a  few  main  topical 
(jr  chapter  heads.  Thus,  the  third  chapter,  which  treats  of  hours  of 
labor,  comprises  such  related  subjects  as  limitations  on  the  length 
nf  the  work  day,  the  posting  of  time  schedules,  and  the  regulation  of 
the  meal  period.  In  eacli  such  chapter  the  material  is  arranged  by 
States,  and  for  each  State  there  is  given:  First,  a  summary  of  the 
laws  regarding  the  subject  treated;  second,  where  dt^irable  and 
available,  comments  regarding  the  interpretation  nnd  administration 
of  such  laws;  and  tliird,  a  condensed  statement,  usually  in  tabular 
form,  of  the  conditions  found  in  the  visited  establishments.  A  fulJ 
statement  of  the  ctuiditions  found  in  each  establishment,  as  reported 
on  the  estabiislinient  cards^  is  given  in  the  generrd  tables  at  the  end  of 
the  volume. 

In  summarizing  the  laws  the  effort  has  been  to  give  all  essential 
points  in  as  brief  a  space  and  in  as  clear  a  form  41s  possible.  Undue 
condensation,  however,  has  been  avoided.  Most  laws  contain  little 
extraneous  matter,  and  the  majority  of  the  attempts  at  condensing 
labor  laws  have  obtained  bre^^ty  at  the  sacrifice  of  the  full  truth. 
Similarly,  in  seeking  to  make  the  present  statements  of  laws  as  clear 
tis  possible,  etTort  has  been  made  to  avoid  f)ersonal  readings  or  inter- 
pretation. The  language  of  the  law  has  been  preferred  in  nearly  all 
cases,  and  especially  so  when  the  meaning  was  at  all  obscure  or 
ambiguous. 

It  w4!l  be  noted,  moreover,  that  in  a  few  cases  summaries  of 
legislation  are  given  on  subjects  in  which  no  investigation  of  factory 
conditions  was  made.  This  is  done  for  the  piirpose  of  making  these 
outline  statements  of  labor  legislation  as  complete  as  possible.  As 
here  offered,  they  are  intended  to  mclude  all  the  important  laws 
relative  to  the  conditions  of  employment  in  factories  and  workshops 
in  the  17  States  covered. 

Tire  field  work  of  the  investigation  was  carried  on  from  December, 
1908,  to  Aprils  1909.  The  laws  rjuoted  in  each  ca.se  are  those  which 
were  in  force  at  the  time  of  the  field  work  in  the  State  uiiilor  con- 
sideration. Mention  is  made  in  footnot es  of  all  important  laws  enacted 
between  the  time  of  the  field  work  and  Janyan^  1,  HHO.  The  laws  in 
force  January  1,  1912,  relating  to  the  employment  of  women  and 
children  are  given  in  Appendix  A,  while  those  relating  to  the  regu- 
lation and  inspection  of  factories  and  workshops  are  given  in 
Appendix  B,  at  the  end  of  this  volume. 


CHAPTER  L 


SCOPE  AND  ENFORCEMENT  OF  THE  LAWS. 
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CHAPTER  I. 

SCOFB  AHD  EVFOBCSKSVT  OF  THE  LAWS. 

INTRODUCnOH. 

The  17  States  covered  by  this  report  varied  greatly  at  the  time  of 
this  investigation  (December,  1908,  to  April,  1909)  ^  in  the  degree  in 
which  they  had  enacted  legislation  relative  to  the  employment  of 
women  and  children  and  to  the  comfort,  health,  and  safety  of  factory 
workers.  In  a  few  of  them,  notably  New.  York,  such  le^slation  was 
v^7  complete  and  very  carefully  drawn.  In  others,  laws  upon  the 
subjects  referred  to  were  scant  and  at  times  obscure.  In  none  of  the 
17,  however,  were  such  laws  entirely  absent. 

By  3  of  these  17  States  the  enforcement  of  such  legislation  was 
left  to  existing  administration  and  judicial  means,  L  e.,  indictment  by 
the  grand,  jury  or  prosecution  by  local  poUce  officiak.  These  three 
States  were  North  Carolina,  Greorgia,  and  Florida,  States  in  which 
laws  of  the  character  now  being  considered  were  few  and  liberal. 

Each  of  the  14  remaining  States  has  accepted  the  ^'factory-inspeo- 
tion"  principle — the  principle,  that  is  to  say,  of  charging  the  enforce- 
ment of  woman  and  child  labor  laws  and  factory  laws  to  officials 
especially  chosen  for  the  purpose. 

Not  in  every  case,  however,  has  the  principle  been  carried  out  fully. 
Several  of  the  States  having  an  organized  factory-inspection  force 
did  not  vest  this  force  with  full  jurisdiction  in  all  the  legislation 
commonly  regarded  as  forming  part  of  the  woman  and  child  labor 
and  factory  laws.  The  tendency,  however,  was  in  that  direction, 
except  perhaps  in  the  case  of  factory  laws  involving  technical  matters 
of  building  construction  in  large  cities. 

Factory  inspection,  where  it  exists,  is  almost  always  made  an 
immediate  fimction  of  the  State  administration.  Louisiana  alone, 
among  the  States  covered  by  this  investigation,  is  peculiar  in  this 
respect.  In  Louisiana,  factory  inspectors  are  recognized,  and  their 
appointment  provided  for,  by  State  laws,  but  the  actual  appointment 
of  such  officers  is  made  by  local  authorities. 

Factory  inspection  formed  a  distinct  and  independent  administrative 
department  in  about  half  of  the  States  now  being  considered.     In  the 

>For  laws  in  force  Jan.  1,  1912,  see  Appendix  A:  Laws  relating  to  the  employ- 
ment of  women  and  children,  and  Appendix  B:  Laws  relating  to  the  regulation  and 
inspection  of  factories  and  workshops. 
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others  the  duties  of  factory  inspection  was  made  part  of  the  duties  of 
a  bureau  or  department  having  in  total  a  broader  field  of  labor  activi- 
ties, such  as  the  gathering  and  publishing  of  statistics  of  labor,  manu- 
facturing, or  agriculture,  the  conduct  of  employment  bureaus,  the 
collection  and  diffusion  of  information  relative  to  economic  and 
industrial  conditions.  And  in  one  State — ^Massachusetts — ^factory 
inspection  is  a  part  of  the  State  police  system,  while  "inspectors  of 
health '^  under  the  State  Board  of  Health  have  certain  important 
duties  with  reference  to  sanitation,  ventilation,  and  provisions  for 
the  health  and  comfort  of  factory  workers. 

In  all  of  the  States  being  considered  the  head  of  the  factory-inspec- 
tion department  was  appointed  by  the  governor  (except  Louisiana  as 
above  noted),  and  the  assistants  or  deputies  by  the  governor  direct, 
or,  more  usually,  by  the  head  of  the  department.  In  three  States — 
Massachusetts,  New  York,  and  Wisconsin — these  latter  appointments 
were  under  civil-service  regulations,  and  in  Connecticut  the  one  female 
deputy  must  be  recommended  by  an  advisory  commission.  In  all  the 
other  States  these  appointments  were  without  any  important  legal 
qualifications  as  to  ability  or  character. 

These  several  points  are  developed  in  greater  detail  in  the  remain- 
ing pages  of  this  chapter,  where  there  is  given  for  each  State  separately 
a  brief  statement  of  the  following  points: 

1.  Scope  of  the  law. 

2.  Method  of  enforcing  the  laws. 

3.  Organization  of  the  inspection  force. 

4.  Statistical  data  from  the  State  records,  showing  the  character, 

amount,  etc.,  of  work  done  during  the  preceding  five  years. 

The  first  section — scope  of  the  law — is  simply  a  list  of  the  subjects 
legislated  upon,  and  does  not  attempt  to  summarize  the  laws  them- 
selves. Also,  it  is  to  be  noted,  that  the  subjects  included  are  limited 
to  those  covered  by  this  investigation  and  discussed  in  detail  in  the 
succeeding  chapters  of  the  report.  In  each  case  the  legislation 
referred  to  is  as  it  existed  at  the  time  of  the  field  work  of  the  investi- 
gation, December,  1908,  to  April,  1909. 

The  second  section — enforcement  of  the  laws — shows  to  what 
authorities  the  subjects  listed  under  the  preceding  section  were 
intrusted  for  enforcement,  and  the  method  used  in  enforcing. 

The  third  section  deals  with  the  organization  of  the  inspection 
force — the  number  and  sex  of  the  inspectors,  the  salaries  paid,  the 
method  of  appointment,  the  manner  in  which  the  inspection  work 
was  carried  on,  etc. 

The  fourth  section  attempts  to  show  the  work  of  the  State  inspec- 
tion department  as  given  in  the  department's  own  reports,  supple- 
mented at  times  by  reference  to  unpublished  records.  Whenever 
possible  the  data  are  given  for  five  consecutive  years,  1904  to  1908, 
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inclusiye.  The  information  sought,  and  whenever  obtained  presented, 
is  chiefly  in  regard  to  the  foUowing  points:  The  number  of  inspectors 
engaged  in  factory  inspection,  the  number  of  establishments  visited, 
the  number  of  separate  inspections  made,  the  number  of  orders  or 
warning  notices  issued,  the  number  of  prosecutions  begun  and  of 
convictions  secured,  and,  in  the  latter  case,  the  amount  of  fines  and 
costs  imposed,  paid,  and  remitted.  Supplementary  information 
r^arding  the  character  of  the  prosecutions  and  convictions,  the 
industries  in  which  they  occurred,  etc.,  is  given  in  the  few  cases  where 
obtainable. 

These  statistical  data  are  presented  in  tabular  form,  and  as  far  as 
possible  the  tables  are  uniform.  The  State  records,  however,  are  by 
no  means  uniform,  and  are  sometimes  extremely  incomplete.  This 
rendered  the  compilation  of  these  tables  extremely  difficult,  and 
subject  at  times  to  a  possible  margin  of  error.  Also,  for  very  few 
States  was  it  possible  to  obtain  all  the  necessary  facts,  and  for  some 
States  a  record  of  the  most  important  facts  was  entirely  lacking. 

MAINB. 
SCOPE   OF  THE  LAW—SUBJECTS   COVBBED.^ 

Woman  and  dbild  labor: 

1.  Legal  age  of  employment:  14  years,  except  in  establish- 

ments using  ''perishable  materials." 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

legal  age:  Operation  of  elevators. 
3  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  [Register  of  child  employees:  No  legislation.] 

5.  Hours  of  labor: 

Children  under  16  years  of  age  and  females  16  years  of 
age  and  over,  10  hours  per  day,  60  hours  per  week. 
Exceptions:  (1)  10-hour  day  may  be  extended  under 
certain  conditions;  (2)  60-hour  week  may  be  extended 
for  females  18  years  of  age  and  over;  and  (3)  no 
restrictions  in  cases  of  establishments  using  ''perish- 
able materials.'^ 

Males  16  to  21  years  of  age,  10  hours  per  day,  but  with 
broad  exceptions. 

6.  [Night  work:  No  legislation.] 

7.  Posting  of  time  schedules. 

8.  [Meal  period:  No  legislation.] 

*The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the 
end  of  the  volume. 
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Factory  inspection: 

9.  Fire  protection: 
Fire  escapes. 
Doors  opening  outward. 

[No  legislation  as  to  stairways,  exit  lights  or  signs,  or 
fighting  apparatus,] 

10.  [Elevators:  No  legislation.] 

11.  PDangerous  machinery:  No  legislation.] 

12.  [Accident  reporting:  No  legislation,] 

13.  Provisions  for  comfort: 
Inspector  to  remedy  "sanitary  conditions"  injurious 

health  or  life. 
[No  legislation  on  specific  points,] 

14.  Ventilation  and  sanitation: 
Inspector  to  remedy  injurious  ** sanitary  conditions/*  etc. 
[No  specific  requirements.] 

15.  [Posting  of  labor  laws:  No  legislation.] 

rarvoECsicEirr  of  the  laws.* 

With  two  exceptions  the  State  factory  iaspector  is  charged  in 
with  the  enforcement  of  the  factory  inspection  and  the  woman  and^^ 
child  labor  laws.     Hie  exceptions  are:  (1)  The  requirement  regard^^ 
ing  the  operation  of  olevatorg  by  children,  and  (2)  the  provisions 
regarding  fire  protection.     The  former  requirement  is  not  charged  to 
any  special  office  for  enforcement.     The  enforcement  of  the  latter 
provisions — fire  protection— is  vested  immediately  in  the  local  fire 
department  in  places  having  such  department.     Elsewhere  this  duty^ 
devolves  upon  the  factory  inspector;  and  everywhere  the  factor}^ 
inspector  has  authority  to  see  that  the  laws  regarding  fire  protection 
are  enforced.  ^ 

In  case  of  prosecution  the  procedure  would  be  this:  The  factor^H 
inspector  would  present  the  alleged  violation  to  the  count}"  prose- 
cuting attorney,  who^  if  he  considered  the  offense  indictable,  would 
so  advise  the  grand  jury.  If  an  indictment  should  be  found  it  would 
be  prosecuted  by  the  county  attorney.  The  trial  would  be  in  the 
criminal  court  in  Portland,  and  in  the  municipal  court  in  any  oth©r_ 
city. 

The  present  factory  inspectror  stated  (January.  1909)  that  no  case 
of  ^^olation  of  the  factory  laws  or  of  the  woman  and  child  labor  laws' 
had  been  tried  since  he  was  appointed  to  his  present  office,  March  22, 
1905.     Also  the  present  State  eomrnissioner  of  labor  stated  (January* 


ler 
wsfl 


1  Rev,  Stat.,  1903,  ch.  28.  oecs.  39  to  44,  and  ch.  40,  aeca.  43  to  45.  {22d  An.  Rept. 
Com.  of  Labor,   pp,   524-526,) 

The  law  reganJing  vaccinalioB  in  paper  milLg,  a  subject  not  covered  by  this  report, 
18  charged  to  the  local  board  of  health.     Idem,  ch.  18,  eeca,  63  to  86. 
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1909)  thai  he  knew  of  do  prosecution  tinder  such  laws  since  the  estab- 
lishment of  the  bureau  of  industrial  and  labor  statistics  in  1887. 
No  such  prosecutions  are  shown  in  the  reports  of  that  bureau  from 
H887  to  1908,  inclusive. 

QKQAmzAnon  of  factoby  inspection  fobcx. 

There  is  only  one  factory  inspector  in  Maine.  His  salary  is  $1,000.* 
The  present  incumbent  has  served  approximately  lour  years. 

The  appointment  is  made  by  the  governor^  with  the  approval  of 
Ihe  council,  and  is  not  dependent  on  any  special  technical  training. 
1  There  is  no  restriction  upon  the  inspector  engaging  in  other  work. 
Rie  present  ofBcial  was  in  tho  marbli^  business  before  his  appoint- 
pieiitf  and  still  owns  a  marble-cutting  yard,  to  which  he  gives 
bsore  or  less  attention. 

As  there  is  only  one  inspector,  the  State  is  not  districted  for 
Dspection  purposes.  The  present  inspector  has  no  particular  method 
if  covering  the  State. 

I  There  is  no  record  of  the  number  of  establishments  in  the  State 
iobject  to  the  inspection  laws. 

f  STATISTICAL   DATA   OF   FACTOBY   INSFICTION. 

The  published  reports  of  the  inspector  of  factories  of  Maine  for  the 
jears  1904  to  1908,  incluaivey  give  no  satisfactory  information 
regarding  the  number  of  inspections  made,  etc.  As  mentioned 
above,  there  have  been  no  prosecutions  for  violation  of  the  factory 
jlaws  or  woman  and  child  labor  laws  during  the  term  of  the  present 
inspector,  and  probably  not  since  the  establishment  of  the  bureau 
lof  imlustrial  and  labor  statistics  in  1887. 

MASSACHUSETTS. 

SCOPE   OF  THX   LAW— SUBJECTS   COVEBED.  ■ 

Emn  and  child  labor: 
1,  Legal  age  of  employment:  14  years, 
2.  Prohibited  employments  for  certain  classes  of  persons  of  legal 


age: 


Operation  of  elevators. 

Manufacture  of  certain  acids. 

In  breweries  or  bottling  establishments. 


*  Err,  Stat.,  1903,  ch.  40,  »ec.  43  (22d  An.  Kept.  Com.  of  Labor,  p.  526).    The 
m  fititli«r  piovidm  that  the  goveraor,  if  satisfied  that  the  inBpector  can  not  perform 
iQ  Ik*  do  ties  required  by  kw,  shall  appoint  a  sutficicnt  number  of  asaistaiit  inspectoFB 
it  IS  a  day  each.    The  present  iiispector  haa  nevor  called  for  an  aasistaat. 

^tli*  kir  btre  referred  to  is  &fl  in  force  at  the  time  of  the  inveetigation,  December, 
liQH,  to  Pttbnaary,  1909.    The  test  of  the  lawn  in  force  Jan.  1,  1912,  ib  given  in  the 
at  thm  mkd  of  ihirf  voliiizije. 
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Factory  inspection: 

9.  Fire  protection: 
Fire  escapes. 
Doors  opening  outward. 

[No  legislation  as  to  stairways,  exit  lights  or  signs^  or  fire- 
fighting  apparatus.] 

10.  [Elevators:  No  legislation.] 

11.  [Dangerous  machinery:  No  legislation.] 

12.  [Accident  reporting:  No  legislation.] 

13.  Provisions  for  comfort: 

Inspector  to  remedy  ** sanitary  conditions"  injurious  to 

health  or  life. 
[No  legislation  on  specific  points.] 

14.  Ventilation  and  sanitation: 

Inspector  to  remedy  injurious  ''sanitary  conditions,"  etc. 
[No  specific  requirements.] 

15.  [Posting  of  labor  laws:  No  legislation.] 

XNFOBCEMBNT  OF  THE  LAWS.^ 

With  two  exceptions  the  State  factory  inspector  is  charged  in  full 
with  the  enforcement  of  the  factory  inspection  and  the  woman  and 
child  labor  laws.  The  exceptions  are:  (1)  The  requirement  regard- 
ing the. operation  of  elevators  by  children,  and  (2)  the  provisions 
regarding  fire  protection.  The  former  requirement  is  not  charged  to 
any  special  office  for  enforcement.  The  enforcement  of  the  latter 
provisions — ^fire  protection — is  vested  immediately  in  the  local  fire 
department  in  places  having  such  department.  Elsewhere  this  duty 
devolves  upon  the  factory  inspector;  and  everywhere  the  factory 
inspector  has  authority  to  see  that  the  laws  regarding  fire  protection 
are  enforced. 

In  case  of  prosecution  the  procedure  would  be  this:  The  factory 
inspector  would  present  the  alleged  violation  to  the  county  prose- 
cuting attorney,  who,  if  he  considered  the  offense  indictable,  would 
so  advise  the  grand  jury.  If  an  indictment  should  be  found  it  would 
be  prosecuted  by  the  coxmty  attorney.  The  trial  would  be  in  the 
criminal  court  in  Portland,  and  in  the  municipal  court  in  any  other 
city. 

The  present  factory  inspector  stated  (January,  1909)  that  no  cases 
of  violation  of  the  factory  laws  or  of  the  woman  and  child  labor  laws 
had  been  tried  since  he  was  appointed  to  his  present  office,  March  22, 
1905.     Also  the  present  State  commissioner  of  labor  stated  (January, 

^  Rev.  Stat.,  1903,  ch.  28,  sees.  39  to  44,  and  ch.  40,  sees.  43  to  45.  (22d  An.  Kept. 
Com.  of  Labor,  pp.  524-528.) 

'Die  law  regarding  vaccination  in  paper  mills,  a  subject  not  covered  by  this  report, 
ii  charged  to  the  local  board  of  health.    Idem,  ch.  18,  sees.  83  to  86. 
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1909)  that  he  knew  of  no  prosecution  under  such  laws  since  the  estab- 
lUiment  of  the  bureau  of  industrial  and  labor  statistics  in  1887. 
No  such  prosecutions  are  shown  in  the  reports  of  that  bureau  from 
1887  to  1908,  indusiye. 

OBoainzanov  of  factobt  insfbctiov  fobob. 

There  is  only  one  factory  inspector  in  Maine.  His  salary  is  $1,000.^ 
Hie  present  incumbent  has  served  approximately  lour  years. 

The  appointment  is  made  by  the  governor,  with  the  approval  of 
the  coundl,  and  is  not  dependent  on  any  special  technical  training. 

There  is  no  restriction  upon  the  inspector  engaging  in  other  work. 
The  present  official  was  in  the  marble  business  before  his  appoint- 
ment, and  still  owns  a  marble-cutting  yard,  to  which  he  gives 
more  or  less  attention. 

As  there  is  only  one  inspector,  the  State  is  not  districted  for 
inspection  purposes.  The  present  inspector  has  no  particular  method 
of  covering  the  State. 

There  is  no  record  of  the  number  of  establishments  in  the  State 
subject  to  the  inspection  laws. 

STATISTICAL  DATA  OF  FACTOBT  INSPBCTIOV. 

The  published  reports  of  the  inspector  of  factories  of  Maine  for  the 
years  1904  to  1908,  inclusive,  give  no  satisfactory  information 
regarding  the  number  of  inspections  made,  etc.  As  mentioned 
above,  there  have  been  no  prosecutions  for  violation  of  the  factory 
laws  or  woman  and  child  labor  laws  during  the  term  of  the  present 
Inspector,  and  probably  not  since  the  establishment  of  the  bureau 
of  industrial  and  labor  statistics  in  1887. 

MASSACHUSETTS. 

SCOPE   OF  THB  LAW—SUBJECTS   COVBBBD.* 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of  legal 

age: 

Operation  of  elevators. 

Manufacture  of  certain  acids. 

In' breweries  or  bottling  establishments. 

"  Rev.  Stat.,  1903,  ch.  40,  sec.  43  (22<1  An.  Rept.  Com.  of  Labor,  p.  526).  The 
law  further  piovideB  that  the  governor,  if  satisfied  that  the  inspector  can  not  perform 
•11  Hke  duties  required  by  law,  shall  appoint  a  sufficient  number  of  assistant  inspectors 
at  S2  a  day  each.    The  present  iaspector  has  never  called  for  an  assistant. 

'The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1906,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the 
■ppeudizM  at  the  end  of  thii  volume. 
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Woman  and  child  labor — Concluded. 

3.  Employment  certificates:  Children    14  to  16  years  of  age. 

4.  Register  of  child  employees. 

5.  Hours  of  labor:  Children  under  18  years  of  age  and  females 

18  years  of  age  and  over,  10  hours  per  day,  58  per  week, 
with  exceptions  as  to  lO^hour  day. 

6.  Night  work:  Prohibited  for — 

Minors  under  21  years  of  age  and  females  21  years  of 
age  and  over,  between  10  p.  m.  and  6  a.  m. 

Children  under  18  years  of  age  and  females  18  years  of 
age  and  over,  in  textile  factories,  between  6  p.  m. 
and  6  a.  m. 

7.  Posting  of  time  schedule. 

8.  Meal  period:  Length  and  time  regulated. 
Factory  inspection: 

9.  Fire  protection:  Fire  escapes;  there  are  three  sets  of  pro- 

visions, one  applicable  to  whole  State,  one  outside  of 
Boston,  and  one  to  Boston  only.  The  general  result  of 
these  provisions  is  to  require  proper  means  of  egress  in 
case  of  fire,  but  to  leave  the  determination  of  details  to 
the  inspecting  authorities. 

10.  Elevators: 

Guards  on  shafts  and  openings. 
Safety  clutches  on  cars. 
Warning  signals  on  freight  elevators. 
[Also  many  other  detailed  provisions.] 

11.  Dangerous  machinery: 

Guards  on  mill  gearing  and  machinery. 
Communication  between  workroom  and  engine  room. 
Traversing  carriages  in  cotton  mills  to  be  located  safely. 
Loom  guards  in  textile  factories. 

[No  legislation  regarding  friction  clutches,  belt  shifters, 
or  removal  of  safeguards.] 

12.  Accident    reporting:  By    employer    to    factory   inspection 

department. 

13.  Provisions  for  comfort: 

Water-closets.  [No  minimum  ratio  of  accommoda- 
tions to  employees.] 

Seats  for  females. 

Drinking  water. 

[No  legislation  regarding  washing  or  dressing  rooms,  ex- 
cept in  foundries,  and  none  regarding  lunch  rooms.] 

14.  Ventilation  and  sanitation : 

Factories  to  be  well  lighted,  ventilated,  and  kept  clean. 
Gases,  vapors,  dust,  etc.,  to  be  rendered  harmless,  as 
by  fans. 
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Ventilation  and  sanitation — Concluded. 

Exhaust  fans  on  emeiy  wheels  and  similar  grinding 

wheels. 
Water  used  for  hunudifying  to  be  suflSciently  pyre  to 

prevent  odor  or  injuiy  to  health. 
Cuspidors  to  be  provided. 

[No  legislation  regarding  limewashing  or  painting.] 
15.  [Posting  of  labor  laws:  No  legislation.] 

BNFOBCBMEirr  OF  THE  LAWS. 

The  responsibility  for  the  enforcement  of  the  factory  and  woman 
and  child  labor  laws,  as  briefed  above,  is  divided  among  five  groups 
of  officers.     They  are  as  follows: 

1.  Stat«  factory  inspectors  (a  subdivision  of  the  district  poUce). 
Laws  relating  to  safeguards  for  machineiy  and  other  means  of  protec- 
tion against  accident;  laws  relating  to  means  of  egress  and  other  fire 
protective  measures  outside  of  Boston;  laws  regulating  hours  of 
labor  of  women  and  children;  and  laws  relating  to  the  employment 
of  minors. 

2.  State  board  of  health:  Laws  relating  to  sanitation,  ventilation, 
and  provisions  for  the  health  and  comfort  of  factory  workers. 

3.  Local  boards  of  health:  Laws  relative  to  pure  drinking  water,  the 
provision  of  cuspidors,  and  (in  connection  with  State  board  of  health),' 
water-closets  in  factories,  and  the  manufacture  of  goods  in  tenement 
houses. 

4.  Local  building  commissioners :  Laws  relating  to  the  safeguarding 
of  elevators  in  cities  and  towns  having  such  commissioners,  but  the 
State  factory  inspectors  have  concurrent  powers  and  may  prohibit 
the  use  of  elevators  they  consider  unsafe. 

5.  Building  commissioner  of  Boston:  Laws  relating  to  means  of 
egress  and  other  fire-protection  devices,  and  to  the  construction, 
guarding,  and  operation  of  elevators  in  the  city  of  Boston. 

Prosecutions  are  conducted  by  the  inspectors  in  the  lower  courts. 
The  prosecuting  attorney  of  the  district  assumes  charge  in  cases  of 
appeal. 

Cases  are  carried  first  before  the  police  courts,  municipal  courts,  or 
district  courts.     Appeals  are  made  to  the  superior  courts. 

The  courts  have  been  inclined  to  be  lenient  toward  first  offenders. 
If,  however,  the  evidence  shows  the  ofTender  to  have  been  an  habitual 
violator  of  the  law,  the  first  punishment  may  be  very  severe. 

The  chief  inspector  stated  that  in  appealed  cases  the  inspectors  had 
been  upheld  almost  invariably  and  that  as  a  rule  the  courts  had 
{ftTored  a  strict  enforcement  of  the  law. 
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OBQANIZATION  OF  FAGTOBT-INSPEGTIOK  FOBCX. 

As  mentioned  above,  the  enforcement  of  the  labor  laws  of  Massa- 
chusetts is  divided  among  several  authorities,  State  and  local.  The 
State  authorities  concerned  are  the  district  police  and  the  State  board 
of  4iealth.  The  most  important  of  the  local  authorities  are  the  Boston 
building  inspectors. 

THE  DISTBIOT  TOLIOE   IN8PEOTOBS. 

The  district  police  is  in  charge  of  a  chiuf,  with  a  salary  of  $3,000. 
The  inspection  work  is  under  the  direction  of  a  deputy  chief,  $2,400, 
acting  with  a  force  of  47  assistant  inspectors,  each  at  the  salary  of 
$1,500  per  year,  except  one  who  as  chief  inspector  of  boilers  receives 
$2,000,  and  two  female  factory  inspectors  at  $1,200  a  year.  This  force 
is  divided  as  follows:  Inspectors  of  public  buildings,  13;  inspectors 
of  factories,  14,  of  whom  two  are  females;  inspectors  of  boilers,  20, 
including  the  chief  boiler  inspector.  These  three  sets  of  inspectors 
are  separately  organized,  and  their  work  is  usually  kept  entirely  sepa- 
rate, although  at  times,  owing  to  the  lack  of  a  sufficient  force,  it  has 
been  necessary  to  transfer  temporarily  inspectors  from  one  division 
to  another.  Normally,  however,  the  factory-inspection  work  is  done 
by  the  regular  factory  inspectors,  under  the  immediate  direction  of 
the  deputy  chief,  who  is  chief  factory  inspector. 

The  present  factory  inspectors  have  served,  on  the  average,  about 
10  years. 

Appointment  to  the  office  of  factory  inspector  is  under  civilngervice 
regulations.  Inspectors  may  not  engage  in  other  work  during  their 
service  with  the  district  police. 

For  purposes  of  inspection  the  State  is  divided  into  9  districts,  each 
containing  1  or  more  counties.  The  county  of  Suffolk,  in  wUch  is 
located  the  city  of  Boston,  is  divided,  however,  into  5  sections  and  has 
5  factory  inspectors. 

It  is  the  intention  of  the  department  that  each  place  of  employment 
subject  to  inspection  should  be  visited  once  a  year  and,  in  case  viola- 
tions are  found,  as  many  additional  times  as  necessary.  The  chief 
inspector  states,  however,  that  the  inspection  force  is  not  sufficient 
to  visit  each  establisliment  annually. 

Each  inspector  follows  his  own  method  of  covering  his  assigned 
district.  As  a  rule  the  inspector  visits  the  larger  factories  first  and 
if  it  is  necessary  to  omit  any  the  smaller  shops  are  not  visited.  The 
textile  industry  receives  special  attention. 

There  is  no  available  record  of  the  number  of  establishments  sub- 
ject to  inspection. 
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STATS    BOAKD  OF  BOBALTH    INSPECTORS.' 

There  are  15  health  inspectors  of  the  State  board  of  health,  one  for 
each  of  the  15  districts  into  which  the  State  is  divided  b}'  the  board  of 
health.  The  districts  vary  in  size,  population,  and  number  of  fac- 
tories, and  because  of  this  the  salaries  of  inspc^rtors  are  graded.  The 
Shading  is  as  follows:  $2,500  a  3^ear,  1  inspector;  S2,400  a  year^  1; 
$2,000  a  year,  6;  $1,500  a  year,  1;  $1,200  a  .rear,  5;  $600  a  year,  1, 
These  salaries  are  established  by  the  governor,  subject  to  the  legal 
limitation  that  the  total  paid  shall  not  exceed  a  fixed  sum. 

The  system  of  health  inspectors  was  created  by  an  act  of  1907,  and 
all  the  present  inspectors  were  appointed  in  July,  1907. 

The  health  inspectors  are  appointed  by  the  governor.  The  appoint- 
ments are  not  under  civil  service,  but  the  inspectors  must  be  physi- 
cians, and  the  present  appointees  were  all  approved  by  the  State  board 
of  health  and  the  Massachusetts  Medical  Society.  While  acting  as 
health  inspectors  the  holders  of  such  offices  may  and  do  engage  in  the 
regular  practice  of  medicine. 

No  information  was  obtainable  as  to  the  methods  by  which  the 
health  inspectors  work,  or  as  to  the  number  of  establishments  under 
their  jurisdiction.' 

«  ActB  of  1907,  ch.  537.  secB,  1  to  8  (22d  An.  Kept.  Com.  of  L^bor,  pp.  62^,  630). 

*  According  to  a  pamphlet,  entitled  **8tate  Inapectora  of  Health  of  Mtt8Hicbuaett«: 
Who  they  are  and  what  rhey  do,"  issued  by  the  State  board  of  health  in  Ull^  tha 
poweia  and  duties  of  the  State  infipectors  of  health  are  aa  foliowa; 

aDVrSORY  AUTHOKITY. 

Bealth  iiupe^ion  in/aetoriu} 

The  State  inipcctors  of  health  atudy  the  health  of  peraoni  employed  in  factoriei 
and  workshops  by— 

1.  GathftrinK  infonuation  concerning— 

(a)  The  prevalence  of  tuberculosis  and  other  communicable  diaeaaea  in 
factories  and  works  hope. 
Community  health  is,  in  a  measure,  dependent  upon  the  health  of 
personn  employed  in  factoriea  and  upon  the  prevalence  of  diaeafle  in 
euch  establishments.  The  health  of  perBons  working  in  factorieo  is« 
in  turn,  Ui  a  considerable  extent  dependent  upon  conditiona  in  theae 
buildinga.  In  the  ahaence  of  a  law  providing  for  the  phvaical  exam- 
ination of  adult®  in  factoriea,  the  State  inspectore  of  health,  bm  a 
fepttar  procedure  at  the  pr^ent  time,  ciinfitie  imrh  examinatiana  to 
mmora.  In  the  interest  of  publir  health,  however,  they  inJorm 
employers  and  employees  in  certain  inatancea  of  the  Hesiriltility  of 
mairiDg  examinations  of  adulta  for  the  detectton  oi  tul>erculoBiB  or 
other  communicable  diseases . 
\y}  The  ill  health  or  physical  unfitneas  of  minors. 

The  work  of  obtaining  information  conc^emirij?  tlic  health  of  minore 
employed  in  factjoriea  calls  for:  (1)  A  knowledge*  by  the  Stale  inirpec- 
tors  of  health  of  the  ill  health  or  nhysif:^!  MM!iliH*H«  nf  the  minora, 
anil  involves  (2)  obtaining  personal  and  family  bi^turies,  recording 
obeervationaf  and,  in  a  conaiderable  proportion  of  cases,  iimking 
phjnsical  examinations. 


1 


i 


lor  lMP7p  oh.  m;  Acts  of  1010,  chs,  404  aod  SO;  AeUof  t»ll,  ch.  MB. 
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The  enforcemont  of  all  provisions  relating  to  precautions  against 

fir«,  means  of  egress  in  case  of  fire,  and  aafeguanls  for  elevators  in  the 
eity  of  Boston  is  charged  to  the  fire  egress  inspectors  and  elevator 
inspectors^  iiniler  the  direction  of  the  city  builtliog  commissioner. 

There  are  4  male  elevator  inspectors — 1  at  an  annual  salary  of 
11,900,  2  at  $1,600,  and  1  at  §1 ,000— and  three  male  egress  inspectors, 
1  at  $2,000  a  year,  and  2  at  $1 ,600. 

Both  classes  of  inspectors  are  appointed  under  civii-scrvice  regula- 
tion and  are  not  permitteil  to  engage  in  otiier  work  during  the  period 
of  service  as  inspector. 

FoolnoU  continued  from  page  SI. 

2.  InveatiKating  the  effects  of  oectipatioti  on  besilth  by  cnTmiderinK  - 

(a)  The  ex  isle  qc©  of  occupatioiial  diaoasf^a  in  induBtrial  estahliflhmcnte. 
Without  some  knowledge  of  community  life  and  condilioos  it  is  impoe- 

Bibie   to  utiderstaad  ainl   wc^igh  aecuratcly   the  probable  effects  of 
occupation  on  health  and  their  bejirin";  upon  the  public  health. 

(b)  The  existence  of  any  occiipaii<>ii,  procesa  of  manufacture,  or  method 
which  m  iujiirious  to  the  health  of  adulti<.  In  the  absence  of  a  law 
providing:  for  tfce  ph^'sii^-al  examination  of  adult  workers  in  factories, 
8Uite  inspei  tnrs  of  Ifeaith  inform  employetB  and  employees  in  cer- 
tain  infltiinces  of  the  dcsimbility  of  making  examinations  for  the 

detection  of  lead,  mercury,  or  other  tj-pe**  of  industrial  poisoning. 

3.  Investigating  thi?  employment  of  minorH  in  CKcupations,  prixesaes  of  manufac- 

ture, or  methods  that  are  injurious  to  health. 
The  inquiriea  do  not  include  those  occupations  which  give  rise  to  or  cause  phys- 
ical injuries,  or  are  dangerous  to  life  or  linih. 

4.  Investigating  the  lighting  of  factories  and  workshope  for  the  purpose  of  pro- 

tecting the  eyesight  of  flio  workers. 
Tli)H  inquiry,  relative  to  the  Ughtijig  of  factories  and  workshops  in  relation  to 
the  eye  and  vision,  includes  the  consideration  of  light  in  connection  with — 
^a)  The  kind  of  work  done, 
(b)  The  acutenesfl  of  vision,  and  the  degree  of  attention  required  by  the 

work. 
(ct  The  kiJid,  amonnt.  and  distribution  of  light. 

(d)  The  frequency  with  which  glasses  are  worn  by  the  employees. 

(e)  The  tyjjes,  frequency,  and  extent  of  itijuries  t^«  the  eyes  of  the  employees 

in  certain  o<'cu^>ation8  and  procesaes,  and  whether — 

(f)  Any  danger  of  injury  to  the  eyes  that  is  diseovered  may  be  deiTeaseil 

or  prevented  by  any  merdiatiical  device  or  jinuticable  means. 
6.  Invest  luting  tlie  offert  on  health  of  intloor  dampness  antl  excessive  heat  in 
faclones  and  workshops. 
This  inquiry  relates  particularly  to  the  regulation  of  the  hnmidity  and  tem- 
perature ill  textile  factories,     lis  purpose  is  to  lead  to  the  adoption  of  such 
regulations  an  are  pnu  firalde  to  prevent  any  unneceasary  exposure  of  employ- 
eefl  to  ind(H>r  damjmess  and  extremes  of  heat. 
t  #  •  •  «  •  # 

KXKCinrVE  AUTHimiTY, 

nnifth  in^pfcfion  in/tirtorin. 

The  Sfnte  inppei  torH  of  heidtli  inspect  factories  primnrily  for  the  ptirpo«e  of  pro- 
tec-ting  tlif  hf-altb  and  widbirr  nf  tlie  pi'n*(inM  empl(iy»'il  therein.     The  factory.  h<^w- 
ever,  is  not  un  t»^olHte<l  part  of  the  inmnumits       In  mannfactuTing  eenters  factory 
employee*^  mingle  freely  with  |ierf*nnH  in  niher  vvulks  of  life.     The  lieiillh  of  the  persons 
who  work  in  fatiorie^,  therrfur<%  may  afhHi  mtitf^riidly  the  health  of  the  public, 
Uidike  the  cnnHideratinn  nf  nnrh  mntterH  !i.>*  [he  nirun^  uf  esrre,^s  in  caws  of  fire— a  sort 
nf  instpection  wurk  complel'^  in  iUcIf     the  fit  tidy  of  the  t^anitation  of  factories  and 
it* effect  Upon  health  i*  not  limihvl  by  (be  hirtory  wull.*,  but  involves  a  Imowledge 
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The  inspectors  work  under  the  direction  of  the  building  commis- 
sioner, visiting  such  streets  and  buildings  as  the  commissioner  directs. 
Elevators  in  the  main  business  part  of  the  citj'  are  visited  as  often  as 
three  times  a  year.  Egress  inspectors  inspect  all  new  buildings^  but 
ordinarily  do  not  visit  a  buildmg  a  second  time  unless  alterations  or 
additions  are  made  in  its  construction. 

There  are  about  85,000  buildings  in  Boston  subject  to  the  jurisdiction 
of  the  building  commissioner. 

STAHSTICaL   DATA   OF  FACTOEY  INSPICTIOH. 

The  following  table  presents  data  compiled  from  the  annual  reports 
of  the  lUstrict  police  regarding  inspections  made  by  the  State  fac- 
tory inspectors,  prosecutions,  conductions,  fines  imposed^  and  ordera 

Footnote  eo^nuedfrom  -pogi  Si. 

dt  ^e  sanitatioD  of  each  industrial  community,  including  the  factory  and  the 
home;  it  includes — 

(a)  In  the  factory  not  merely  the  inspection  of  the  building  but  some  knoiwledgs 
of  each  in^tn^trial  proceea  and  a  study  of  the  probable  eifecta  of  occupatiim 
upon  the  health  of  the  workers  at  their  work,  aji  well  an  the  inveatigatioo 
of  the  prevalence  of  communicable  and  occupational  dis^eee. 
fh)  In  the  horaeeorae  knowledi?c  of  the  -sanitation  of  home  life  and  surroundinga, 
the  habits  of  the  workers,  and  the  prevalence  of  disease. 
Id  other  words,  the  kind  of  inspection  done  bv  the  State  inspector?  of  health  in 
factoriee  is  health  inspection  rather  than  factory  inspection.    The  latter  eig- 
zuhes  work  that  is  confined  within  the  walb  of  a  factory.     Health  inapeciioii, 
oo  the  other  hand,  mean»  the  investi^tion  of  all  inBuences  dangeroui  to  the 
public  health  or  threatening  to  affect  the  sama  within  or  without  the  factory, 
the  ochool,  and  the  home. 
1*  The  emiorcement  of  factory  laws. 

The  work  relative  to  the  sanitation  of  factories,  workahoTO,  and  other  induiiitrial 
establishments  includes  the  enforremont  of  certain  laws— 

(a)  Relative  to  aupplving  pure  drinking  water  for  oraployeea  in  manafacturing 

est-ablihhmenl«!     (Acts  of  IPOii,  ch.  514,  bcc,  78.) 

(b)  Relative  to  the  purity  and  une  of  water  for  humidifying:  purposes  in  far- 

toriea  and  worLihopa  and  to  the  rcg^ulation  of  hnmiclity  and  temperature 
of  the  atmosphere  in  textile  factories.  (Atts  of  ltK)«»  C-h.  325;  Acte  of 
1910,  ch,  543  J 

(c)  Relative  to  the  lighting,  ventilation,  and  cleanline^  of  factories  and  work* 

Bhopa.     (Acta  5  1909.  ch.  514.  Fee.  94.) 

(d)  Relative  to  providing  mechanical  ventilating  apparatus  in  factories  and 

workahopflt    (Acta  of  1»09,  ch.  514,  sees.  83-fi5,  uiclasive.) 

(e)  Relative  to  providing?  emery  wheels  and  belta  and  buffing  wheeb  and  belts 

with  hoodii.  suction  pipes,  and  fans  or  blowere  for  the  protection  of 
employees  against  dust.    (Acts  of  1900,  ch.  514,  seca,  8€-l*0,  inchmive.) 

(f)  Relative  to  providing  seats  for  women  employees,    (Acts  of  190y,  ch.  514, 

sec.  72.) 

(g)  Relative  to  providing  foundries  with  adequate  washing  facilities  and 

water-closets  and  to  the  connection  of  euch  build inea  with  a  puhlii: 

pewerage  systam.     (Acts  of  1909,  ch.  514,  sec.  102;  R.  L.,  ch.  49,  sec.  30.) 

(h)  Relative  to  providing  proper  water-closets  for  both  sexefl.     (Acts  of  l&Od, 

oh.  514,  sees.  79-82,  mclu^ive,  as  amended  by  ch.  259.  Acta  of  1910.) 
\v  Relative  to  prohibiting  the  use  of  smction  shuttJa*^  in  factories.    (Acts  ol 
.  1911,  ch.  28L) 

^le  exclusion  of  minora  from  occupations  injurioufl  to  health.     (Acts  of  1910. 

^.404;) 
«ie_Uw  relating  to  the  exclusion  of  minora  from  occupations  injurious  to  their 

health  may  be  made  applicable  to— 
yj)  A  single  establishment. 
)  1  A  ^^purtmeut  in  an  establishment,  or 
l^J  A  irinj»ie  minor, 

^  ^0  educational  point  of  view  it  has  great  value. 


(•)  a" 

WA 


—8.  Doc.  645,  61-2,  vol  lf>^ 
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issued.  Factory  inspection  in  Slassaehusetts  is  closely  eonneoted  with 
building  inspection,  tliere  beinoj  two  sets  of  inspectors,  both  umter  the 
district  police  department,  and  in  the  pubhshed  reports  of  that  dejiart- 
ment  the  records  of  the  two  sets  of  officials  are  at  times  ilifficidt  to 
separate.  As  far  as  possible  the  following  table  limits  itself  to  the 
work  of  the  regvdar  factory  inspectors,  excluding  building  inspection 
and  also  tenement  inspection.  Elevators  are  inspectctl  by  both  build- 
ing and  f  adory  inspectors  as  a  regular  part  of  their  work,  and  on  this 
account  no  spwial  not^  is  made  of  idcvator  inspection  in  the  table. 

FACTORY  INSPECTIONS,  PROSECUTIONS,  CONVTCTIONfl,  ETC.,  BY  YEARS.  1W4  TO  1908^ 

MASSACHUSETTS. 

(From  Reports  of  District  Polioo:  19Q4.  pp.  45.40.  61.  52;  190S.  pp.fl3-(>4,65.®-71i  1906,  pp,  7»-77;  1907,  pp.  7, 

34,  58-60;  I9t)8.  pp,  70-720 


1904 


lIMJfi 


looe 


1907 


1006 


Xtisportors ',. ,  ^, ,.,, ,  ■. 

Insp<^t'tluns " * 

Average  por  Lnapoctor. 

ProBocut  lorn  ( pyrsona) 

Cod vict  ions  (persona)  < 

Finea:  * 

Imposed 

P*Id, 

Romlttod 

Ordos  Issued...... 


8,071 
C21 


14 

10,008 

7ia 


1403 
1402 


14 

9,201 
664 
48 
40 

$sa& 

t5A5 


15 
•9.683 

54d 

40 
(•) 

I7S3 
$783 


14 

8,845 
632 
22 
(•) 


ta«6 


a.ees 


8.077 


8»561 


3»818 


%,4m 


^  Not  IndQdliif  ciitef  iBspeetor  fwork  adminteiratlTe  only),  bnlldUig  inspectors, or  t«iiemfiiit  ti»pcctora, 
but  IncludtnK  two  woman  inspectors  doLnj;  sp<«rta]  tnsp<*ction  work, 

'  The  roports  are  not  dear  as  to  whethLT  "lnspe»ctions"  njprcsimt  separate  esLablistimeints  or  inclode 
•eooDd  JimQCtiaas  of  tfune  evubllsbment.    Socond  inspections,  howovor.  were  vnry  rare. 

>  tnoliidtiif  1,344  teoeroent  tiMpcctions  made  by  tegrnvt  Ihctorj  tuap&etora  before  that  diUy  was  tnm- 
terod  from  Uia  district  polke  to  the  State  board  of  health. 

*  Not  indudltig  caees  pending  at  end  i>f  year,  but  Int^Itidlng  cawa  ooiK  inued  over  from  praoedlng  yoair. 
i  Not  reported. 

*  Amount  of  coats  not  reported. 

Footnote  continued  from  page  31. 

It  insures  fair  tTeatrnent  to  both  the  employer  and  tho  minor. 
The  law  w  not  appliiuhle  to  any  fiirtory  wheroin  -ndi  special  meafltires  are 
adopted  as  appear  to  the  State  inspector  of  health  to  he  renponahly  prac- 
ticable and  mei^t  the  ne^re^sities  of  the  tyse. 
8.  The  provi*iion  for  deviroa  for  preventing  eve  injuriee.     (Act««  of  1911,  ch.  603.) 
The  law  providing  for  an  investigatinn  of  prosier  lighting  ronditioni^  of  factories 
and  workshops  for  the  puipose  of  protecting  the  oye^^i^ht  of  the  emidoyee^ 
altfo  provides  for  protection  against  injury  to  the  eyes  by  mecnaniral 
devices  or  other  pnic  ticable  mean?  ordered  by  a  State  iiiFpec tor  of  heiilth 
with  the  ajjpfoval  of  the  Slate  board  of  health. 

Imjyection  of  UnemenU  where  clothing  u  made.^ 

The  primary  objpot  of  the  inspection  of  tenements  where  clothing  is  made  by  the 
State  in«p(*rtore  of  hr-alth  is  to  puard  thp  ptiblir  hc^alth  against  the  spread  of  con- 
tagionn  di!*  'OA^b  by  means  of  infect*  il  wearing  apparel.  The  work  accomplinhed  has 
reeultwi  in  the  maintenance  of  higher  danitaiy  J3tandar<i9  in  the  eont?eet*'<l  ti'iw^ment 
homed.  The  friendly  viaits  to  thi?  hotacs  and  the  close  personal  contact  with  the 
workers  have  been  a  great  educational  force  in  the  development  of  higher  standards 
ol  by^enic  living. 

Inspection  of  mercantile  establiahmenU* 

The  State  inspectora  of  hi:alth  inspect  mercantile  establishments— 

1.  To  detemime  whether  a  sufficient  number  of  seata  are  pr<j\dded  for  women 

emp!oyei*a  and  whether  there  are  proper  toilet  rooms  for  boti  aexea  in  such  estab- 

liahmentA,  and 
8.  To  enforce  the  statute  provisions  relatiiig  thereto. 


>Aotai>f  1900,  ch.  514,  seoa.  100-11 1.  Inclusive. 

*tdatii,  aees.  72.  79-8J,  indmive,  oa  airended  by  atU  of  inio.  di,  239. 
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The  inspection  of  tenements  is  done  by  special  factory  inspectors, 
and  the  data  thereupon  is  not  included  in  the  above  table. 

The  industries  in  which  prosecutions  and  convictions  occurred  are 
not  shown  in  the  reports  of  the  district  police.  In  1904  there  were  no 
prosecutions,  and  the  offenses  for  which  convictions  were  secured  are 
not  reported  for  1907  and  1908.  In  1905,  there  were  8  convictions  for 
violations  of  the  woman  and  child  labor  laws,  and  1  for  violation  of  the 
moving-picture  law.  In  1906  there  were  37  convictions  for  the  violar 
tion  of  the  woman  and  child  labor  laws,  I  for  assaulting  an  inspector, 
and  1  each  for  violations  of  the  weekly  payment  and  the  moving- 
picture  laws. 

RHODE  ISLAND. 

SCOPE  OF  THE  LAW— SUBJECTS   COVERED.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

legal  age: 

Operation  of  elevators. 

Cleaning  of  moving  machinery,  unless  approved  by  fac- 
tory inspectors. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  [Register  of  child  employees:  No  legislation.] 

6.  Hours  of  labor:  Children  under  16  years  of  age  and  females 
16  years  of  age  and  over,  10  hours  per  day,  58  hours  per 
week,  with  exceptions  as  to  10-hour  day. 

6.  Night  work:   Prohibited  for  children  under  16  years  of  age 

between  8  p.  m.  and  6  a.  m. 

7.  Posting  of  time  schedules. 

8.  [Meal  period:  No  legislation.] 
Factor}'  inspection: 

9.  Fire  protection: 

Fire  escapes. 
Doors  opening  outward. 

[No  legislation  regarding  stairways,  exit  lights  or  signs, 
or  fire-fighting  apparatus.] 

10.  Elevators: 

Guards  on  shafts  and  openings. 
Warning  signals. 
t  [No  legislation  as  to  safety  clutches  on  freight  elevators.] 

1R<M  ^  ^^^ere  referred  to  ia  as  in  force  ftt  the  time  of  the  investigation,  December, 
1898,  to  February,  1909.  The  text  of  the  lawB  in  force  Jan.  1, 1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 
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Factory  inspection — Continued. 

11.  Dangerous  machinery: 

Guards  on  mill  gearing  and  machinery. 

[No  legislation  regarding  belt  shifters,  friction  dutches, 

communication  with  engine  room,  or  the  removal  of 

safeguards.] 

12.  Accident  reporting:  By  employer  to  factory  inspection  de- 

partment. 

13.  Provisions  for  comfort: 

Water-closets.  [No  minimum  ratio  of  accommoda- 
tions to  employees.] 

Dressing  rooms. 

Seats  for  females. 

Drinking  water. 

[No  legislation  regarding  wash  rooms  except  in  foundries, 
and  none  regarding  lunch  rooms.] 

14.  Ventilation  and  sanitation:    General  authority .  given  in- 

spectors to  remedy  any  conditions  regarding  '^  heating, 
l^hting,  ventilation,  or  sanitary  arrangement"  injurious 
to  health.     [No  legislation  on  specific  points.] 

15.  Posting  of  labor  laws:  To  be  done  by  inspectors. 

SNTOBGSMBKT  OF  THE  LAWS. 

The  enforcement  of  the  factory  laws  and  of  the  woman  and  child 
labor  laws  is  charged  in  full  to  the  State  factory  inspection  depart- 
ment, with  the  exception  of  those  upon  the  four  following  subjects: 

1 .  Fire  escapes. — Duty  of  enforcing  rests  primarily  upon  local  build- 
ing inspectors,  but  factory  inspectors  have  a  joint,  and  what  is  prac- 
tically a  final,  authority  in  passing  upon  the  sufficiency  and  character 
of  means  of  egress  in  case  of  fire. 

2.  E2evcUors, — ^Provisions  not  entirely  clear.  Local  building  inspec- 
tors are  practically  responsible,  but  factory  inspectors  also  have  a 
broad  authority. 

3.  Drinking  water. — Enforced  by  local  health  authorities. 

4.  Toilet  facilities  in  foundries. — Not  charged  to  any  special  body 
of  officials.  Factory  inspectors  assiune  no  responsibility,  but  do 
remind  employers  of  the  provisions  of  the  law. 

Violations  of  the  law  are  prosecuted  before  the  district  courts.  As 
prosecutor,  the  chief  factory  inspector  engages  such  attorney  as  he 
may  choose.    Cases  are  tried  before  the  district  courts. 

There  have  been  no  prosecutions  under  the  factory  laws  during  the 
term  of  the  present  inspector,  who  was  appointed  in  1907.  During 
that  period  there  have  been  four  prosecutions  imder  the  child-labor 
laws.  These  four  prosecutions  were  all  in  1907,  and  all  against  cotton 
mills  in  Pawtucltet  for  employing  children  without  certificates.  The 
defendants  were  foimd  guilty  and  fined  $25  in  one  case,  $15  in  one 
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ease^  and  $10  in  each  of  two  cases.  As  the  statutory  penalty  for 
such  an  offense  is  a  fine  of  not  more  than  $500,  the  penalties  imposed 
in  these  cases  were  very  lenient. 

In  an  interview  with  an  agent  of  the  Bureau  of  Labor,  the  chief 
factory  inspector  stated  that  he  would  have  preferred  to  settle  these 
cases  without  legal  action,  but  that  he  had  resorted  to  prosecution 
because  the  cases  had  been  given  wide  publication  ^ith  the  charge 
that  he  did  not  dare  prosecute  large  manufacturers.  His  usual  poUcy, 
he  stated,  was  to  prosecute  offenders  only  as  a  last  resort,  as  he  be- 
lieved other  methods  of  obtaining  results  were  preferable. 

OBQANIZATION   OF  FACTOEY  INSPECTION  FOBCl.* 

The  Rhode  Island  factory  inspection  department  has  a  force  of 
three  inspectors — a  chief,  one  male  assistant  inspector,  and  one  female 
assistant  inspector.  The  annual  salary  of  the  chief  is  $2,000;  of  each 
of  the  assi«fitants,  $1,500. 

'The  chief  inspector,  formerly  a  newspaper  manager,  has  served  10 
ye^re.  The  male  assistant,  formerly  a  mill  employee,  has  served  2 
years.  The  female  assistant,  formerly  a  nurse  and  dressmaker,  has 
served  11  years* 

Appointments  to  the  position  of  inspector  are  made  by  the  gov- 
ernor  with  the  consent  of  the  senate,  and  are  entirely  poUtical, 

Inspectors  are  not  allowed  to  engage  in  other  work. 

The  State  is  not  divided  into  inspection  districts^  and  in  performing 
its  work  of  inspection  the  department  has  no  fixed  method  of  covering 
the  State.  The  inspectors  confer  and  the  work  is  assigned  as  circum- 
stances  suggest.  Ordinarily  the  two  male  inspectoi-s  visit  the  larger 
istabli&hnients,  the  female  inspector  covering  the  mercantile  estab- 
lishments in  the  city  of  Providence  and  the  smaller  milk.  Each 
t^tablishment  is  visited  at  least  once  a  year. 

There  is  no  accurate  record  of  the  number  of  establishments  sub- 
ject to  inspection.  The  number  visited  each  year  by  the  inspectors 
mmy  be  acceptcKl,  however,  as  approximately  the  number  subject  to 
inspection.     In  1908  this  number  was  1,913.' 

STATISTICAL   DATA   OF   FACTOBT   ENSFECTION. 

The  annual  report  of  the  State  factory  inspector  contains  a  com- 
plete list  of  all  establishments  inspected  during  the  year,  with  the 
foDowing  data  regarding  each:  Name  of  establishment;  goods  man- 
ufactured ;  number  of  employees,  classified  as  male  and  female  and 
a*  under  16  and  16  and  over;  sanitary  conditions,  indicated  by  the 
vords  "excellent,'*  "very  good/'  ''good/'  "fair/'  and  *'poor'';  recom- 


*For  law  crotting  department  eee  Rhode  laland  Gen.  Laws,  18%,  ch.  68,  mc. 
WMaieided  by  ch.  1215,  Acta  of  1905  (22d  An.  R^pt.  Com.  of  Labor,  p.  1208j. 
^flllsnttl  4aiiaal  Bopott  of  Fkctory  Inspection^  lUiode  laland,  1903,  p.  7. 
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mendations  of  orders  for  changes  whirh  tlie  inspector  considers  to  b© 

required  by  law,  and  wheth'T  i*uch  recomniendatiop  Is  complied  with, 
EstabliBliments  visited  and  found  not  to  be  in  operation  are  included 
in  this  list. 

The  following  table  shows  in  condensed  form,  for  each  of  the  five 
years  1904  to  1908,  inclusive,  the  more  important  data  presented  in 
these  reports  regarding  inspectittns,  prosecutions,  convictions,  fines, 
and  orders  issued.  No  statement  is  made  in  the  reports  as  to  whether 
or  not  second  inspections  were  made.  It  would  appear,  however, 
that  second  inspections  were  xery  infrec[Ut'ntly,  if  ever,  made. 

ESTABLISHMENTS  rNSPBCTED,  PROSECUTIONS,  CONVICTIONS.  ETC.,  BY  YEARS,  m% 

TO  I5W8^RHODE  ISLAND. 


[CompUod  from  Annual  Reports  of  Footory  Inspection,  Uhod«  Island^ 

10Q4 

2 

327 

1905 

lOQB 

im 

im 

Inspoctofs ' 

3 
LfiOft 

m 

s 

t.742 
681 

l.BW 

4 

4 

MO 

mo 

3 

»Xstot)ilBbiEients  infrected  » .. 

i.'oia 

Average  per  inspector .,... 

638 

Proncutions, ..-4-,.., .,_,,,♦ 

OooTictions.. - .-—....,...«. 

FtnesKDdcnsU: 

Imnoaed ^^. 

paftLT:::::;;::::::;::::;;;:::::::::;:;;;:: 

Remitted... 

Ordanlsmied «...,. 

ao 

hi 

42 

u 

19 

I  ^Deluding  dtlef  InspecUir,  who  nukes  regular  Insprcrioti*. 

ijndudln;  merc&ntile  establkluneDts.  Iftundrit^s,  hotels,  and  bowling  kltop*  ooi  lepuHiely  report«d; 
great  majority  of  establlihmenta  were  bctories,  howeviT. 
"  With  foor  exoeptions  each  of  tbfse  orders  waa  to  u  dilTerent  ^5tabll5hlnent. 

The  four  prosc^cutions  and  convictions  in  1907  were  all  for  viola- 
tions of  the  child-lubor  law. 

CONNECTICUT. 
SCOPE   OF  THE   LAW— SUBJECTS    COVEBED,» 

Woman  and  cluld  labor: 

1.  Legal  a^e  of  employment:  14  years. 

2.  Pn>!dbited  employments  for  certain  classes  of  persons 

legal  age: 

Operation  of  elevators.  ^M 

Cleaning  of  mo\nng  machinerv  if  forbidden  by  inspcctori" 

3.  Employment  certificates:  (liildren  14  to  16  years  of  age. 

4.  Register  of  child  employees.  ^M 

5.  Hours  of  labor:  Children  under  16  years  of  age  and  fern  ilc^™ 

16  years  of  tige  and  over,  10  hours  per  day,  58  hours   .»er 
week,  wit! I  some  excep lions  as  to  both  day  and  weel^. 

6.  [Night  work:  No  legislation.] 

7.  Posting  of  time  schedides. 

8.  [Meal  period:  No  legislation.] 

'Tho  law  here  referred  to  is  as  in  force  at  the  time  of  ihe  investigation,  February. 
1909.    The  text  of  the  lawd  in  force  Jan.  1,  1912;  is  given  in  the  appendix 
end  of  thia  volume. 
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^Factory  inspection: 

9.  Fire  protection:  I 

Fire  escapes. 

[No  legislation  as  to  stairwajrs,  doors  opening  outward, 
exit  lights  or  signs,  or  fire-%Uting  apparatus.] 
10.  i:ievatore:  # 

Guards  on  sliafts  and  flm^r  openings. 
Safety  clutches  on  cars.  ■ 

IL  Dangerous  macliinery:  I 

Guards  on  mill  gearing  and  machinery.  1 

[No  legislation  regarding  belt  sliifters,  friction  clutches, 
conununieation  with  engine  room  or  removal  of  saie- 
giiards.] 

12.  [Accident  reporting:  No  legislation,]  | 

13.  Provisions  for  comfort: 
Water-closets.     [No  minimum  ratio  of  accommodations 

to  employees.] 
Seats  for  females. 
[No  legislation  as  to  washing  facilities,  except  in  bakeries 

and  foundries,  and  none  as  to  dressing  rooms,  lunch 

rooms,  or  drinking  water.] 

14.  Ventilation  and  sanitation: 
Factories  where  machinery  is  used  to  be  well  lighted, 

ventilat<?d,  and  clean.  j 

Dust'-removing  appliances.  1 

[No  specific  legislation  regarding  spitting  on  floors,  cus- 
pidors, limewashing,  or  painting.]  i 
16.  [Posting  of  labor  laws:  Nu  legislation.]                                       I 

ENFOBCEMSNT   OF   THS   LAWS.  1 

The  enforcement  of  the  factory  inspection  laws»  except  tliose  relat- 
to  fire  escapes,  rests  upon  tlie  factory  inspection  department.* 
fire-escape  provisions  are  charged  to  the  local  officials,  but  the 
[>ry  inspectors  notify  sucii  ulTicials  when  they  consider  particular 

illdings  improperly  guarded  in  this  respect.  The  factory  inspectors 
ive  no  specific  autliority  for  enforcing  the  requirement  of  seats  for 

lales,  but  they  assume  the  responsibility. 

As  regards  the  enforcement  of  the  woman  and  child  labor  laws  in 

ctorii^,  the  factory  inspectors  have,  and  assume,  very  httle  respon- 
liiltty.     The  laws  regarding  under-age  employment  and  the  use  of 

iplayment  certificates  are  cliarged  to  the  Stat^  board  of  education 

[•Under  Uw  in  force  at  lime  of  investi^tion.     By  Acta  of  1909,  oh,  10,  how* 
r,  the  duty  of  enforcing  the  fire-esrape  rerjuiremGnts  in  the  ease  of  factorie«  and 
B  given  ID  full  to  the  Slate  factory  inapectora.    (Balltjiin  of  the  Bureau 
rialfor,  No.  86,  p.  623.)  j 
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and  other  school  officials.  Those  regarding  hours  of  labor  are  not 
charged  to  any  special  body  of  officials.^  It  is  to  be  noted,  however, 
that  an  act  of  1907,  providing  for  a  female  deputy  inspector,  directs 
such  deputy  to  ''inquire  into  the  enforcement  of  the  laws  regulating 
the  employment  of  women  and  girls  *  *  *  and  to  report  thereon 
to  the  factory  inspector/'  This  would  seem  to  impose  some  obliga- 
tion upon  the  factory  inspection  department  in  the  enforcement  of 
the  woman  and  child  labor  laws  in  so  far  at  least  as  females  are 
concerned.  In  practice  the  department  assimies  very  little  respon- 
sibility. 

The  prosecution  of  offenders  xmder  the  factory  inspection  laws  is 
by  State  attorneys,  on  information  and  evidence  furnished  by  the 
factory  inspector.     Cases  are  tried  before  local  magistrates'  courts. 

The  chief  factory  inspector  stated  that  the  courts  have  upheld  the 
department  in  practically  every  case  where  he  considered  the  evi- 
dence sufficient  to  warrant  a  conviction.  The  real  attitude  of  the 
courts  at  the  present  time  is,  however,  not  a  matter  of  record,  as  the 
factory  inspectors  have  instituted  no  prosecutions  during  the  past 
five  years. 

The  prosecution  of  violators  of  the  child-labor  laws  (including  the 
compulsory  attendance  laws)  is  also  by  the  State  attorneys.  They 
are  assisted  by  the  truant  officers  in  places  having  truant  officers; 
elsewhere  by  tibe  State  compelling  agents,  who  are  appointees  of  the 
State  board  of  education. 

Cases  are  heard  before  local  magistrates,  and  on  appeal  go  to  the 
superior  court  of  the  coxmty. 

In  the  main  the  attitude  of  the  courts  has  been  favorable  to  a 
strict  enforcement  of  the  laws.  But  the  secretary  of  the  State  board 
of  education  claims  that  some  of  the  State  attorneys  do  not  do  their 
full  duty  in  the  matter  of  prosecuting  offenders,  and  advocates  mak- 
ing the  State  compelling  agents  prosecuting  officers  in  cases  of  this 
kind. 

OBGANIZATION  OF  FACTORY  INSPSGTION  FOBCS.* 

The  factory  inspection  force  consists  of  five  members — a  chief, 
three  male  deputies,  and  oub  female  deputy.  The  chief  inspector 
receives  a  salary  of  $2,500  a  year;  the  deputies  are  paid  $5  per  day  for 
each  day  actusJly  employed. 

*  Under  law  in  force  at  time  of  investigation.  By  Acta  of  1909,  ch.  220,  however, 
the  factory  inspectors  are  charged  with  enforcement  of  the  law  regarding  hours  of 
labor.    (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  627,  628.) 

3  For  creative  law,  see  Acts  of  1903,  ch.  97,  sees.  1  and  3  (22d  An.  Rept.  Com.  of 
Labor,  p.  245),  and  Acts  of  1907,  ch.  241.  (Bulletin  of  the  Bureau  of  Labor,  No.  78, 
p.  826.) 
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The  chief  inspector  has  served  in  his  present  position  14  years. 
The  three  male  deputies  have  served,  respectively,  9  years,  6  years, 
and  3  years;  the  female  deputy,  1  year. 

The  chief  inspector  is  appointed  by  the  governor,  with  the  consent 
of  the  senate.  The  chief  appoints  the  male  deputies.  None  of  these 
appointments  are  made  through  civil  service.  The  female  deputy  is 
also  appointed  by  the  chief,  upon  the  recommendation  of  an  advisoiy 
commission  of  three  women.  This  commission  is  appointed  by  the 
governor.  The  members  serve,  respectively,  2,  4,  and  6  years,  and 
no  two  may  be  residents  of  the  same  town. 

The  inspectors  are  not  allowed  to  engage  in  other  work. 

In  performing  its  duties  of  inspection  the  department  does  not 
divide  the  State  into  regular  inspection  districts.  The  work  is  done 
by  coimties,  assignments  being  made  by  the  chief  inspector. 

There  is  no  record  made  of  the  number  of  establishments  subject 
to  the  inspection  laws. 

STATISTICAL  DATA  OF  FACTOBT  INSPBCTION. 

The  following  table  shows  the  number  of  inspections  and  number 
of  orders  issued  by  the  factory  inspectors  during  each  of  the  five 
years  1904  to  1908  as  completely  and  as  accurately  as  the  published 
reports  permit.  There  were  no  prosecutions  undertaken  by  the 
inspectors  during  any  of  the  years  mentioned. 

BSTABLISHMBNTS  INSPECTBD,  PB08ECUTI0N8,  CONVICTIONB,  BTa,  BY  TBAB8,  19M 

TO  IWfr-CONNECTICUT. 


[CompUed  from  Ammal  Reports  of  tbe  Factory  Intpeotor,  Coimeoticat) 
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1  Indading  ddef  inapeotor,  who  makes  regular  Inapeotkns. 

*  Including  nonfactorr  inspections. 

*  Included  in  eatabltsbments  inspected. 

*  Not  reported. 

*  8epar»te  orders.    In  some  cases  more  than  one  order  was  issued  to  same  establishment. 
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NEW  YORK. 
SCOPE   OF  THB   LAW— SUBJECTS   COVESED.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment :  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

legal  age: 

Cleaning  of  moving  machinery. 

Operation  of  elevators. 

Operation  of  certain  grinding  wheels. 

Operation  of  dangerous  machines  of  any  kind. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  Register  of  child  employees. 

5.  Hours  of  labor: 

Children  under  16  years  of  age,  8  hours  per  day,  48 

hours  per  week. 
Males  16  and  17  years  of  age  and  females  16  years  of 

age  and  over,  10  hours  per  day,  60  hours  per  week, 

with  exceptions  as  to  10-hour  day. 

6.  Night  work  prohibited  for — 

Children  under  16  years  of  age,  between  5  p.  m.  and 

8  a.  m. 
Males  16  and  17  years  of  age,  between  12  midnight 

and  4  a.  m. 
Females  16  to  21  years  of  age,  between  9  p.  m.  and 

6  a.  m. 

7.  Posting  of  time  schedules. 

8.  Meal  period :  Midday  and  in  case  of  overtime  work. 
Factory  inspection : 

9.  Fire  protection: 

Fire  escapes. 

Stairways,  handrailed  and  screened,  and  rubber-cov- 
ered steps. 
Hallways  and  stairways  lighted. 
Doors  opening  outward  and  unfastened. 
[No  legislation  as  to  fire-fighting  apparatus.] 
10.  Elevators: 

Guards  on  shafts  and  openings. 

Inspection  of  cables  and  gearings. 

[No  legislation  as  regards  safety  clutches.] 

*  The  law  referred  to  is  as  in  force  at  the  time  of  the  investigration,  December, 
1908,  and  January,  1909.  The  text  of  ^he  laws  in  force  Jan.  1,  1912,  is  given  in 
the  appendixes  at  the  end  of  this  volume. 
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Factory  inspection -Concluded. 

11.  Dangerous  machinery: 
Guards  on  mill  gearing  and  machinery. 
Belt  shifters. 

Removal  of  safeguards  forbidden. 
Inspectors    may    condemn    dangerous    machines    by 

posting  notices. 

Workrooms,  halls,  and  stairs  lighted. 

[No  legislation  as  to  friction  clutches  or  communica- 
tion with  engine  rounu] 

12.  Accident  reporting:  By  employer  to  department  of  labor. 
13-  Provisions  for  comfort : 

Water-closets.     [No  minimum  ratio  of  accommoda- 
tions to  employees.] 

Wash  rooms. 

Dressing  rooms^  where  femalas  are  engaged. 

Seats  for  females. 

[No  legislation  as  to  lunch  rooms  and  drinking  water  J 
Ventilation  and  sanitation: 

Minimum  cubic  air  space. 

Exhaust  fans  on  emery  wheels  and  other  dust-creating 
machinery. 

Gases,  vapors ^  etc. ,  to  be  rendered  harmless. 

Proper  and  sufficient  means  of  ventilat'on. 

Limewaslung  or  painting  of  walk  and  ceiUngs. 

[No  legislation  regarding  general  cleanliness  of  work- 
rooms or  as  regards  spitting  on  the  floor.] 
15.  Posting  of  labor  laws. 

ENFOSCEMENT   OF  THE   LAWS. 

The  department  of  labor  of  New  York  is  charged  with  the  enforce- 
lent  of  all  fatrtory  laws  and  ail  those  regarding  the  employment  of 
romen  and  children.*  The  inspection  work  is  done  by  two  bureaus 
of  thia  department — the  bureau  of  factory  inspection  and  the  bureau 
mercantile  inspection.  The  jurisdiction  of  the  former  bureau 
rers  all  factories  and  workshops . 

Til©  department  of  labor  has  its  own  attornejrs  for  preparing  and 
piping  prosecute  cases  arising  in  New  York  City.  In  tlie  up-State 
tricta  prosecutions  either  are  conducted  by  the  district  attorneys^ 
Itded  in  each  case  by  the  deputy  factory  inspector  who  made  the 
[>mplaint,  or  are  heard  directly  on  complaint  of  the  inspector. 
Cases  are  usually  heard  before  a  magistrate  or  similar  inferior 
court,  but  some  cases,  especially  those  involving  a  jury  trial,  are  heard 
b  the  higher  courts, 

'  Tbe  vapremo  rourt  of  the  Stiitei  hcyw€vef ,  decided  thftt  juriBdictfon  in  th 
ttr  of  fir«  9«nipee  in  New  York  City  veata  solely  in  local  building  authoriti^ 
lot  ibit 
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The  attitude  of  the  courts  toward  first-offense  cases  has  not  been 
faTorable  to  the  department  on  the  whole.  A  great  many  offenders 
are  dismissed  with  a  warning  or  fined  and  the  fine  later  suspended. 
In  the  opinion  of  the  commissioner  of  labor  and  his  deputies  condi- 
tions have  much  improved  in  this  respect »  but  they  believe  that  in 
too  many  instances  magistrates  dismiss  cases  when  the  evidence  is 
sufficient  to  warrant  the  court  in  imposing  the  penalty  provided  by 
law. 

In  a  newspaper  article  of  December,  1908,  the  commissioner  of 
labor  is  quoted  as  follows :  * 

There  is  difDcylty  in  obtaining  convictions  in  cases  of  violations 
of  the  labor  law  for  overtime  work  of  women  and  children. 

l>uring  the  months  of  September,  October,  and  November  officials 
of  the  department  of  labor  began  action  in  1 65  cases  for  alleged  viola- 
tion of  the  labor  law.  Among  the  actions  instituted  5  were  for 
Ulcgal  employment  of  children  in  mercantile  establishments,  27  for 
overtime  work  of  women  and  children,  and  illegal  employment  of 
children  in  canning  factoriee.  In  practically  every  instance  these 
last-mentioned  actions  were  tried  before  a  jury,  but  in  spite  of  the 
utmost  care  on  the  part  of  the  department  officials  in  the  preparation 
of  their  cases  no  convictions  were  obtained,  although  it  was  shown 
in  one  instance  that  a  woman  worked  17  hours  in  one  day.  In 
another  case  there  was  undisputed  evidence  that  a  child  of  7  years 
was  employed  in  a  **shed"  adjoiniog  a  cajming  factory, 

A  study  of  the  annual  reports  of  the  chief  factory  inspector  for  a 
number  of  years  back  shows  many  instances  in  which  the  courts 
failed  to  support  the  inspectors.  Thus  in  the  report  for  1907  it  is 
shown  that  in  about  one-half  of  the  cases  in  which  inspectors  had 
secured  convictions  the  court  remitted  the  fine,  thus  letting  the 
offender  off  without  punishment.  In  most  of  the  other  cases  only 
the  minimnm  fine  was  imposed. 

As  the  preparation  and  conduct  of  a  prosecuted  case  consume  a 
very  considerable  amount  of  time^  and  as  the  number  of  cases  prose- 
cuted in  New  York  is  very  large,  the  time  loss  of  inspectors  due  to 
unsuccessful  prosecutions  is  an  item  of  very  considerable  importance. 

OEQAN12ATION   OF   FACTOET  DTSPECTION   FOECE. 

The  New  York  department  of  labor  is  organized  in  four  main 
bureaus:  (1)  Factory  inspection;  {2}  labor  statistics;  (3)  mediation 
and  arbitration;  (4)  mercantile  inspection^!  The  duties  of  each  of 
these  bureaus  are  indicated  roughly  in  the  title. 

The  bureau  of  ftu^tor}^  inspection  is  ^'required  to  enforce  the  pro- 
visions of  the  labor  law  relating  to  public  work;  to  hours  of  labor  in 

«  New  York  Sim,  Dec.  13,  1908. 

'  For  organic  laws  of  tht?  department  of  labor  »ee  New  York  Labor  I^aws  fch.  xxjdi  of 
the  Gen.  Laws),  Arts.  II,  UI,  V,  X,  and  XIII.  Qijoted j'n  fidJ  in  Eightli  Annual 
Report  of  Commisaioiiec  of  Labor  o(  New  York,  190S,  p,  L130  et  seq. 
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brickyards,  on  street  railways;  and  on  steam,  surface,  and  elevated 
railroads;  to  hours  of  work  of  telegraph  operators  and  signalmen  on 
surface,  subway,  and  elevated  railroads;  to  payment  of  wages  of 
employees  by  corporations;  to  safety  of  scaffolding  used  in  building 
construction  and  repair  and  methods  of  floor  construction  or  filling 
on  buildings  in  cities.  It  also  inspects  tenement  houses,  mines, 
quarries,  and  tunneb."  ^ 

The  bureau  of  mercantile  inspection  is  charged  with  the  enforce- 
ment of  the  provisions  of  the  labor  law  relating  to  mercantile  estab- 
lishments. This  bureau  was  created  and  organized  in  1908.  Pre- 
vious to  that  time  the  work  of  mercantile  inspection  was  intixisted  to 
local  boards  of  health. 

The  bureau  of  statistics  and  the  bureau  of  mediation  and  arbitrar 
tion  do  not  engage  in  inspection  work  of  any  kind. 

The  department  of  labor  has  at  its  head  a  conmiissioner,  who  has 
general  direction  over  the  organization  and  work  of  the  several 
bureaus. 

The  personnel  of  the  two  inspection  bureaus — ^factory  inspection 
and  mercantile  inspectiox^ — ^is  shown  in  the  following  table,  the  num- 
ber being  classified  by  position,  sex,  and  salary.  Those  engaged  in 
strictly  clerical  work  are  not  included.  This  table  shows  conditions 
as  they  existed  October  1,  1908.  During  the  succeeding  year  no 
important  changes  were  made. 


NUMBXB,  8XX,  AND  SALARIES  OF  INSPECTORS  OF  THE  DEPARTMENT  OF  LABOR, 
OCTOBER  1,  1S08-NEW  YORK. 


pPtamBl^ifli 


Riport  of  the  Commissioner  of  Labor  of  New  York  1908,  pp.  1.12  to  LU,  L46  to  L«. 
Ninth  Annnal  Report,  1909,  pp.  12,  48-6L] 


Tfti«ik 


Nambfa-. 


Sex. 


Aiumil 


of  labor . 


f  AeroBT  jK&ncnoK. 


FK!torj  tnapet^tor  {fifat  depaty  coromlaaloaigf) . 

AMbstant  ftetory  Inspector. .. . .        ....... 

Do. 


Bapalnbaideiit  of  Itofnwn- 
t(tei»13 


Toi«|. 


XXBCUiTCLK  orarECtioii. 


Mataitfl*  tnspector  (cttlef)-*-- 

l>iyiil7  moicantlle  Jnspecloii.. 

Do...*-,.,.,, ....,.- 


3»al.. 


Hale. 


59 


15.000 


...do 

1.000 

...do,,,.. 

1.400 

...do..... 

2.000 

...do.„.. 

2,400 

...do..... 

2.400 

...do,.... 

1.500 

...do...- 

1.400 

...do..... 

hbOd 

...do..... 

1.500 

...do..... 

1.300 

...do..... 

1.000 

Female . 

1,300 

...do 

1,000 

Hale.... 

3,000 

...do..... 

1,000 

Female . 

1.000 

I  MlBih  Annual  Report  of  Commlesioner  of  Labor  of  N«w  York,  1909,  p.  U, 
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1  case^l 


Special  agents  of  the  bureau  of  statistics  may  be  availed  of  in 
of  necessity  for  field  work  in  the  bureau  of  insi>ection. 

The  average  luuuber  of  yeiii^s  of  .service  for  the  present  force  of 
inspectoi's  (with  the  exception  of  the  mercantile  inspectors)  is  approxi- 
mately six  years.     The  mercantile  force  was  created  in  1908,  and  all, 
ap})ointments  to  that  force  dale  from  October  1,  1908. 

The  govenior  appoints  the  commissioner  of  labor.  The  otJier  posi- 
iioiLs  in  the  <le|>artment  iire  on  the  appointment  of  the  commissioner 
and  are  all  permanent  under  the  civU-senTce  laws  except  the  first 
deputy  (chief  factory  inspector),  one  assistant  factory  inspector^  and 
the  mercantile  inspector,  who  may  be  removed  at  wi]l  by  the  com- 
missioner. 

Members  of  the  department  of  labor  may  not  engage  in  other  work 
during  tVieir  terms  of  service  with  the  department. 

In  carrj^ig  oyt  the  work  of  inspection  the  State  is  divided  into 
inspection  districts.  New  York  City  comprises  more  than  one-half 
the  total  number  of  districts,  and  some  of  the  larger  cities,  such  as 
BuHalo,  are  also  subdivided.  Uthermse  each  district  consists  of  one 
or  more  counties.  ] 

In  New  York  City  the  inspectors  are  assigned  to  districts  which  are 
within  street  boundaries,  and  they  are  supposed  to  visit  and  inspect 
each  establishment  within  that  territory.  The  deputy  commissioner, 
in  charge  of  the  branch  office  in  New  York  City,  makes  these  assign- 
ments. 

In  the  *'  up-State  '■  districts  the  method  of  work  is  the  same.  One  or 
tw^o  inspectors  are  assigned  to  a  district,  which  may  include  one  or 
more  counties,  and  they  are  expected  to  visit  every  establishment 
therein  which  is  subject  to  inspection. 

Frequently,  owing  to  the  lack  of  Aufficient  inspectors,  it  is  necessary 
to  shift  inspectors  from  one  district  to  another. 

Tlie  number  of  establishments,  etc.,  in  New  York  subject  t^ 
inspection  could  not  be  obtained  with  any  accuracy, 

STATISTICAL   DATA    OF   FACTOEY  mSPlCTION. 

As  noted  above,  the  duties  of  the  factory  inspection  bureau  cover 
the  insjiectifm  of  factories,  workshops,  laimdries,  bakeries,  mines 
and  quarries,  tunnels,  and  tenements.  There  is  one  inspector  for 
mines  and  quarries  and  another  for  timiiels,  each  de%^oting  all  of  bis 
tune  to  the  one  work.  Tenement  inspection  is  done  by  the  regular 
inspectors.  Under  a  new  law,  in  operation  after  1904,  tenement 
buildings  are  inspected  and  Hcensed  as  units,  instead  of  each  work- 
room beiiig  treated  separately.  This  new  system  reduces  material!y 
the  work  of  tenement  inspection  and  also  the  number  of  inspections 
reported  to  have  been  made. 
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The  following  table  shows  the  actmties  of  the  bureau  of  inspec- 
tion during  each  of  the  five  years  from  1904  to  1908,  inclusive.  Owing 
to  the  very  complete  data  given  in  the  published  reports  of  the 
New  York  Department  of  Labor,  it  has  been  considered  desirable 
to  slightly  alter  the  form  of  the  table,  as  compared  with  the  form 
used  in  presenting  the  data  of  other  States,  and  to  increase  the  num- 
ber of  subjects  treated. 

The  number  of  inspectors  entered  for  each  year  is,  as  nearly  as  can 
be  determined  from  the  reports,  the  average  nimiber  engaged  in  active 
field  work. 


FACTORY  INSPECTIONS,  PROSECUTIONS,  CONVICTIONS,  ETC.,  BY  YEARS,  1904  TO  W08- 

NEW  YORK. 

fFrom  Reports  of  New  York  Department  of  Labor:  1904,  pp.  1.5,  I.O,  1.42.  IIL7  to  m.lO;  1906,  pp.  II.7 
to  n.ll.  n.l4,  U.19;  1906,  pp.  1.27  to  1.29,  U.7  to  11.13;  1907,  pp.  124,  U.9  to  U.ll;  1908,  p.  I.IS, 
and  Fadtofy  Inspector's  Report,  pp.  9  to  18.] 


1904 


1906 


1906 


1907 


1906 


Inspections  of  all  Idnds  * 

Average  per  inspector. . . 
RegtUar  factory  inspect ions<. 

Ayeraee  per  inspector — 
Olden  foliowiMl  up* 

Ayerage  per  inspector 

Pnsecutioofl 

CooYictlons: 

Fined 

Sentence  suspended 

Fines  imposed* 

Orders  iasueo 

Orders  complied  with 


85 

74,201 
2,120 

27,668 

788 

9,979 


18 

7 

1630 

49,416 

46,114 


86 

66,077 

1,602 

80,094 

860 

8,981 

2S7 

202 

69 

62 

82,510 

30,930 

34,656 


88 

47 

60,960 

94,207 

1,604 

2,004 

86,679 

35,406 

966 

753 

14,145 

34,863 

872 

742 

808 

443 

66 

126 

$1,475 

66,837 

56,039 


147 

147 

83,835 

61,441 

58,294 


48 

96,152 

2,003 

85,334 

736 

82,448 

876 

818 

222 

201 

85,146 

60,516 

66,323 


*  Not  including  chief  inspector,  assistants,  medical  inspector,  tunnel  inspector,  or  inspector  of  mines  and 
qoarries.  and  indading  ozuy  such  deputies  as  were  actually  engaged  in  field  work. 

>  Inspections,  investigations,  and  visits  of  all  kinds  except  those  made  in  connection  with  mines,  quar- 
ries, and  tunnels. 

*  Including  only  factories  and  workshops  coming  under  general  foctory  laws. 

*  Revisits  made  to  ascertain  if  orders  had  been  complied  with. 
'  Amounts  paid  and  remitted,  not  reported. 

The  number  of  separate  establishments  visited  does  not  clearly 
appear  in  any  of  the  reports,  and  therefore  can  not  be  given  in  this 
table.  Inspections  are  entered  under  the  heads:  The  number  of 
inspections  of  all  kinds,  and  the  number  of  '^re^lar'*  factory  inspec- 
tions. The  former  title  covers  all  inspections,  investigations,  and 
revisits  made  (except  mines  and  quarries  and  tunnel  inspections), 
and  includes  inspections  of  factories,  bakeries,  laundries,  and  work- 
shops, tenement  inspections,  investigations  in  connection  with  the  issue 
of  tenement  licenses,  revisits  to  see  that  orders  are  complied  with, 
and  investigations  of  complaints  and  accidents — that  is  to  say,  every 
visit  paid  by  an  inspector  to  an  establishment.  It  does  not  include, 
however,  visits  paid  to  establishments  foimd  not  in  operation  or  to 
the  ^'tagging  of  goods/'  These  entries  are  valuable  as  indicating 
roughly  the  amount  of  field  work  done  by  the  bureau. 
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The  entries  under  the  title  ^regular  factory  inspections"  are  lim- 
ited strictly  to  factories  and  workshops  in  the  narrower  sense  of  the 
words.  They  do  not  include  tenement  inspections,  investigations  of 
complaints,  visits  to  see  that  orders  are  complied  with,  and  other 
special  visits,  and,  on  the  whole,  are  preferable  for  the  puiposes  of 
comparing  one  year's  work  with  another. 

The  number  of  orders  followed  up  to  insure  compliance  is  given,  as 
it  iUustrates  the  increasing  activity  of  the  bureau  in  this  one  direc- 
tion. 

The  convictions  are  reported  in  two  divisions:  Those  convicted 
and  punished  by  a  fine,  and  those  convicted  but  fine  or  sentence 
remitted.  The  number  of  remitted  fines  warrants  this  division. 
Such  remission  is  a  continued  cause  of  complaint  by  the  department 
of  labor  and  the  bureau  of  inspection  in  their  reports. 

More  detailed  data  regarding  prosecutions  and  convictions  are 
given  in  the  table  which  follows. 

8X7MMART   OF   PROSECUTIONS   UNDER    FACTORY  INSPECTION   LAWS,  BY  YEARS, 

1904  TO  1908— NEW  YORK. 

POompUed  Crom  Annual  Reports  of  the  Department  of  Labor,  New  York:  1904,^  pp.  ni.9,  IILIO:  1906. 
Dp.  n.7  to  U.11;  1906,  pp.  n.8  to  n.l3;  1907,  pp.  II.9  to  U.ll;  1906,  Factory  Inspector^  Report,  pp. 


1904 

1906 

1906 

1907 

1906 

Total  cases  of  prosecutions  ^ 

M9 

«202 

•303 

•443 

•816 

Aoqnltted  or  disoharRed 

24 

81 

40 
6 
67 

125 

66 

81,475 

61 
16 
72 

147 

147 

83,836 

180 

Withdrawn 

29 

PoDdinf 

183 

Convicted: 

Sentence  suspended 

7 
•18 
1630 

62 

59 

•82,610 

201 

Fined .\T7 

222 

Pines  Imposed  * 

86,146 

>  Cases,  or  instances  of  violation  of  factorj  laws;  not  number  of  firms  or  establishments  made  defsndants. 
The  number  of  different  defendants  was-1904,  not  reported;  1905,  not  reported;  1906, 206;  1907, 298;  1908, 
not  reported. 

1  Terminated  during  the  year  ending  Sept  30. 

•  Including  56  cases  carried  over  ftom  preceding  year. 
4  Including  69  cases  carried  over  from  preceding  year. 

•  Including  72  cases  carried  over  from  preceding  vear. 

•  Inchiding  3  cases  in  which  bail  (amounting  to  8300)  was  forfeited. 
.  V  Costs  not  reported. 

•  Inchiding  81,000  baU  forfeited  in  a  '*not  convicted"  case. 

The  industries  in  which  violations  occurred  are  not  shown  in  the 
reports.  The  oflFenses  for  which  prosecutions  were  started  and  those 
for  which  convictions  were  secured  are  presented  in  detail  in  the  table 
which  follows. 
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NUMBEB   OF  VIOLATIONS  AND   OF  CONVICTIONS   UNDER   FACTORY   INSPECTION 
LAWS,  BY  MATURE  OF  OFFENSE  AND  BY  YEARS,  19(M  TO  IMS-NEW  YORK. 

U04 

J»6 

i9<n 

Ifi07 

190i 

O&eoML 

Vfcj- 
tions. 

vie- 

Vio- 

Con- 
vie- 
tkmM. 

tkms. 

Cfm- 

tkrns. 

Con- 
vict 

ViOH 

la.    , 

XTDftef  ^gti .  -  ♦  -  * ............ . 

117 
81 

9 

74 

M 
137 

103 

3 

I 
1 
1 

41 

«3 
I4fi 
43 

I 

14« 
317 

1 

77 

Without  «rtiflc*(e* ,  ^  _.-**,.., , 

19 
1 

» 

1#B 

In  ej.cem  of  and  kftar  ItgaJ  hma*. ,  „ 

13S 
I 

Obtaioktfi  oertlflcalis  Ikiadoleatlr . . 

1 

Itil^itKr  of  chiMzcD  ntrl  frrorided.'. . . 

1 

1 
3 

I 
I 

33 

i 

45 
1 

m(^°emptornM!Sl   of   women    md 
In  tMKSttA  of  mkd  ftfter  l^o)  botus^  .^^ 

11 

4 

IT 

Boon Qfl^KN:  not  pelted 

AddTMwe  ^  lmial«9  not  kept 

3 

Mf^potod,,... 

1 

i 

I 
1 

I 

I 

Fovtiiic;  l»wf . , , . 

vire'ewapei  tndiviifl^. «,......  ^ 

i 

4 

17 
6 

a 

PtflCrrmrt  fOM^tn^rf         ,         .... 

9 

1 

3 

KiiTOt0T9tQdll0tsiTttn>..<.<^. 

I 

5 

7 

Tnyiftlkio  and  U«At 

WtlOKiloaetB,   diislng  ttid  wuh 

5 

7 
3 

4 

i 
1 

4 

> 

4 

1 

IS 
1 
1 

40 
1 
1 
1 

1 

3 
3 

m 

40 
4 
1 

1 

9 
11 

Bkkf^liWE. .  -  _,  ^ ....»»» 

1 
S 

1 
3 

3 

Tcnemmtf  Iwirj.  ,,,,,,.....„_  ^ 

fold.,... _ 

Interferfog  with  Inspector , . 

1 

1 

I 

1 

1 

Wetklf  pajme&l  kw .„,..„.. 

1 

Totol 

49 

m 

an 

m 

309 

IDl 

44a 

SM 

Slfi 

43S 

NEW  JERSEY. 
SCOPS  07  THE  LAW— SITBJSCT8  COVSESD.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

legal  age: 

Cleaning  of  moving  machinery. 

To  work  between  the    fixed  and  traversing  parts  of 
machinery  in  motion. 

3.  Employment  certificates:  Optional  with  employers. 

4.  Register  of  children. 

5.  Hours  of  labor:  Children  under  16  years  of  age,  10  hours  per 

day,  55  hours  per  week. 

6.  [Night  work:  No  legislation.] 

7.  [Posting  of  time  schedules:  No  legislation.] 

8.  [Meal  period:  No  legislation.] 

'The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  and  January,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

49450"— a  Doc.  l^,  ei-2,  vol  19 4 
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Factory  inspection: 

9.  Fire  protection: 
Fire  escapes. 
Doors  opening  outward. 

[No  legislation  as  to  stairways,  exit  signs,  or  lights  or 
fire-fighting  apparatus.] 

10.  Elevators: 

Guards  on  shafts  and  floor  openings. 
[No  legislation  as  to  safety  clutches.] 

11.  Dangerous  machinery: 

Guards  on  miU  gearing  and  machinery. 

Belt  shifters. 

Removal  of  safeguards  forbidden. 

Inspectors  may  condemn  dangerous  machines  by 
posting  notices. 

Halls  properly  lighted. 

[No  legislation  regarding  friction  clutches  or  communi- 
cation with  engine  room.] 

12.  Accident  reporting:  By  employer  to  factory  inspection  de- 

partment. 

13.  Provisions  for  comfort: 

Water-closets.  [No  minimum  ratio  of  accommoda- 
tions to  employees.] 

Wash  rooms. 

Dressing  rooms. 

Seats  for  females. 

[No  legislation  regarding  lunch  rooms  or  drinkiog 
water.] 

14.  Ventilation  and  sanitation: 

"Proper  and  sufl&cient"  ventflation  generally. 

An  air  space  standard. 

Exhaust  apparatus  for  certain  grinding  wheels. 

Limewashing  or  painting  in  factories  employing  wo- 
men and  children  and  carrying  on  dusty  work. 

[No  legislation  regarding  spitting  on  the  floor,  cuspi- 
dors, etc.] 
16.  Posting  of  labor  laws. 

BNFOBCEMSNT  07  THE  LAWS. 

In  New  Jersey  the  department  of  labor  is  charged  with  the  enforce- 
ment of  all  the  factory  laws  and  all  those  relative  to  the  employment 
of  children. 

Orders  of  the  inspectors,  on  appeal,  may  be  tried  "in  any  district 
court,  recorders'  court  of  cities,  and  before  any  justice  of  the  peace 
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having  due  jurisdiction  or  in  any  other  court  of  competent  juris- 
diction." * 

The  commissioner  institutes  prosecutions  against  alleged  violators 
through  the  attorney  general's  office  in  the  higher  courts  and  directly 
by  himself  or  by  one  of  his  deputies  in  cases  tried  before  justices  of 
the  peace. 

The  attitude  of  the  courts  has  been  favorable  to  the  department  in 
the  opinion  of  the  commissioner.  A  study  of  the  records  supports 
this  view. 

The  department  does  not  place  equal  emphasis  upon  all  of  the 
provisions  of  the  labor  laws.  The  commissioner  explains  that  "it 
has  been  the  policy  of  the  department  to  pay  special  attention  to 
violation  in  the  order  of  greatest  importance/'  The  order  observed 
is  as  foUows: 

1.  Child  labor. 

2.  Fire  protection. 

3.  Blower  system. 

4.  Dangerous  machinery. 

5.  Sanitation. 

6.  Accidents. 

That  the  factory-inspection  laws  have  not  received  the  degree  of 
attention  shown  in  cases  of  child  labor  is  illustrated  by  the  character 
of  the  prosecutions.  From  1904  to  1908,  inclusive,  the  commissioner 
instituted  77  prosecutions  for  violations  of  law.  All  but  three  of 
these  were  against  manufacturers,  and  all  but  one  for  the  employ- 
ment of  children  under  legal  age.  The  number  of  convictions  was 
70.  The  single  prosecution  under  other  than  the  child-labor  law  was 
against  a  firm  for  refusing  an  inspector  admission  to  its  factory.  It 
is  not  to  be  inferred  from  this,  however,  that  the  factory  laws  are 
unduly  neglected.  The  statement  just  made  was  simply  to  emphasize 
the  fact  that  the  policy  of  the  department  has  been  to  place  most 
wei^t  on  the  child-labor  clauses  of  the  law. 

OBGANIZATIOK  OF  FACTOBT  INSPBCTIOK  FOBCE. 

The  New  Jersey  Department  of  Labor,  which  administers  the  child- 
labor  and  factory-inspection  laws,  is  constituted  as  f oUows,  office  help 
being  excluded:* 

1  Acts  of  1904,  di.  64,  sec.  45,  as  amended  by  ch.  257,  Acta  of  1907  (22d  An.  Rept. 
Com.  of  Labor,  p.  868). 

^The  law  provides  for  1  commifledoner,  1  assistant,  and  13  inspectors,  of  whom 
3  flhall  be  women,  and  authorizes  the  commissioner  to  employ  additional  inspectors 
as  necessary,  at  salaries  fixed  by  him.  Acts  of  1904,  ch.  64,  sec.  45,  as  amended 
by  Acts  of  1907,  ch.  257  (22d  An.  Rept.  Com.  of  Labor,  p.  868),  and  Acts  of  1908,  ch. 
273  (BuUetm  of  the  Bxireaa  of  Labor  No.  85,  pp.  675,  676). 
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PEWNSYLVAOTA, 
SCOPE   OF  THE   LAW— SUBJECTS   GOVEBSD** 

WomaD  and  child  labor: 

1.  Legal  age  of  employment:  14  years, 

2.  Prohibited  employments  for  certain  classes  of  persons  of  legal 
age: 

The  cleaning  or  oiling  of  moving  machinery. 
Operation  of  elevators. 
3*  Emr>lo3rment  certificates:  Children  14  to  16  years  of  ag^ 
4.  Register  of  ehilfl  employees. 

6.  Hours  of  Inbor:  Children  under  16  years  of  age  and  femal 
16  years  of  age  and  over,  12  hours  per  day^  60  hours  per 
week. 

6.  Night  work:  Prohibited  for  children  under  16  years  of  age 
-    between  9  p.  m.  and  6  a.  m.,  except  in  establishmen 

using  '*  perishable  materials," 

7.  Posting  of  time  schedules* 

8.  Meal  fieriod:  Regulated. 
^Factory  inspection: 

9.  Fire  protection:  Fire  escapes;  separate  legislation  for  cities 
of  different  classes* 

10.  Elevatfirs: 

Guards  on  shafts  and  openings;  separate  legislation  for 

cities  of  different  classes. 
[No  special  legislation  as  to  safety  clutchesj 
IL  Dangerous  machinery: 

Guards  on  mill  gearing  and  machinery. 

Belt  sliifters. 

Removal  of  safeguards  forbidden. 

Inspectors    may    condemn    dangerous    machines    Ciy 

posting  notices. 
Overcrowding  of  machinery.  1 

[No  legislation  as  to  friction  clutches  or  communieatioB 

with  engine  room.] 

12.  Accident    reporting:  By    employer    to    factory-inspectioi 
department. 

13,  Provisions  for  comfort: 
Water-closets,     [No    minimum   ratio   of    accommod 

tions  to  employees.] 
Wash  rooms. 
Dressing  rooms. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  Jannary  to 
March,  1909.  The  text  uf  the  lawe  in  force  Jan.  1,  1912,  ie  given  in  the  appendixea 
fti  the  end  of  this  volume. 
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Provisioiis  for  comfort — Concluded. 
Seats  for  females. 
[No  legislation  as  to  lunch  rooms  or  drinking  water.] 

14.  Ventilation  and  sanitation: 

Minimum  cubic  air  space  (250  cubic  feet). 

Exhaust  fans,  etc.,  for  poisonous   fumes,  gases,  and 

dust. 
Workrooms,  halls,  etc.,  to  be  clean,  lighted,  and  in 

sanitary  condition. 
Inspector  may  remedy  conditions  of  heating,  lighting, 

ventilation,  or  sanitation  injurious  to  health. 
[No  specific  legislation  as  to  limewashing  or  painting 

or  spitting  on  floor.] 

15.  Posting  of  labor  laws. 

BNFOBCSMBNT  07  THB  LAWS. 

The  State  factory-inspection  department  is  charged  with  the  en- 
forcement of  all  the  child-labor  laws  and  all  the  factory-inspection 
laws,  except  where  regulations  r^arding  fire  protection  and  elevators 
are  made  for  cities  of  the  first  and  second  classes  and  enforced  by  the 
local  building-inspection  department  thereof. 

Prosecutions  are  conducted  by  the  deputy  factory  inspectors. 
Cases  are  tried  before  justices  of  the  peace,  aldermen,  and  magis- 
trates. 

The  chief  factory  inspector  stated  that  first  offenders  are  never 
prosecuted.     If  the  offense  is  repeated,  however,  prosecution  is  begun. 

The  general  attitude  of  the  courts  has  been  to  sustain  the  depart- 
ment in  cases  arising  under  the  factory-inspection  laws.  In  cases 
involving  the  child-labor  laws,  however,  the  courts  have  so  con- 
strued the  law  as  to  practically  nullify  its  effect.  As  a  result,  the 
enforcement  of  these  provisions  is  extremely  difficult  and  not  often 
undertaken. 

The  chief  factory  inspector  stated  that  of  about  600  cases  prose- 
cuted by  the  department  since  1903  for  violations  of  factory  laws  and 
woman  and  child  labor  laws,  not  more  than  6  had  been  lost. 
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OBGANJZATIOK  OV  FACTOBT  INSPBCTIOK  VOBOB.^ 

The  factory  inspection  department  of  Pennsylvania  is  constituted 
as  follows,  office  help  being  excluded: 

NUMBER,  BEX,  AND  SALARIES  OF  FACTORY  INSPECTORS,  1908-PENNSYLVANIA. 


Titles. 

Number. 

Sex. 

Annual 
salary. 

Cbte'  'llCtOrV  llWPMtOr x r r-T,rr wr--^ 

1 

Male.... 

...do... 
Female.. 

t5,000 

36 
6 

1,200 

Do 

1,200 

Total 

41 

The  present  deputies  have  served  in  their  present  offices  as  fol- 
lows: Males — 18  years,  1;  17  years,  1;  15  years,  3;  13  years,  1;  10 
years,  2;  9  years,  3;  8  years,  4;  7  years,  5;  6  years,  2;  5  years,  4; 
4  years,  3;  3  years,  2;  2  years,  2;  1  year,  1;  less  than  1  year,  2. 
Females — 15  years,  1;  14  years,  1;  10  years,  2;  6  years,  1.  The 
average  period  of  service  is  thus  between  7  and  8  years. 

The  occupations  of  the  deputy  inspectors  previous  to  their  present 
service  were  as  follows:  Females — ^housewife,  2;  stenographer,  1; 
miUiner,  1;  clerk,  1.  Males — machinist,  9;  clerk,  9;  farmer,  3;  res- 
taurant keeper,  2;  druggist,  2;  blacksmith,  1;  real  estate,  1;  veteri- 
nary surgeon,  1 ;  member  of  legislature,  1 ;  clergyman,  1 ;  student,  1 ; 
newspaper  proprietor,  1 ;  furniture  business,  1 ;  bricklayer,  1 ;  county 
recorder  1;  coal  operator,  1. 

The  governor  appoints  to  the  office  of  chief  factory  inspector,  and 
the  chief  inspector  selects  and  appoints  all  the  deputies.  The  ap- 
pointments are  not  controlled  by  civil-service  or  other  regulations. 

Inspectors  are  not  permitted  to  engage  in  other  work  during  their 
terms  of  office. 

For  inspection  purposes  the  State  is  divided  into  41  districts,  to 
each  of  which  an  inspector  is  assigned.  Philadelphia  contains  14  of 
these  districts,  and  Allegheny  County,  containing  the  cities  of  Pitts- 
burgh and  Allegheny,  5  districts.*  Each  of  the  remaining  22  dis- 
tricts is  composed  of  one  or  more  counties,  and,  with  few  excep- 
tions, these  districts  observe  county  lines  as  their  boundaries. 

There  is  no  record  of  the  number  of  estabUshments  in  the  State 
subject  to  inspection  by  the  factory  inspectors. 

1  Acta  of  1905,  act  No.  226,  sec.  27.  This  act  provides  for  a  commissioner  at  $5,000, 
a  chief  clerk  at  $2,000,  a  statistician  at  $1,800,  an  assistant  clerk  at  $1,400,  a  mes- 
senger-typewriter at  $1,200,  and  39  deputy  inspectors  at  $1,200  each.  The  number 
of  deputies  was  increased  to  41  by  the  appropriation  act  of  1907.  (22d  An.  Rept. 
Com.  of  Labor,  p.  1180.) 

^  See  Nineteenth  Annual  Report  of  Factory  Inspector,  Pennsylvania,  1908,  pp. 
75,  76. 
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STATISTICAL  DATA  07  FACTOBT  DfSPXCTIOK. 

The  following  table  compiled  from  the  amiual  reports  of  the  State 
factory  inspection  department  shows  for  each  of  the  five  years, 
1904  to  1908,  the  activities  of  the  department  as  regards  inspections, 
prosecutions,  and  orders  issued.  The  data  are  not  fully  complete, 
and  as  the  method  of  presentation  in  the  several  reports  is  not  always 
the  same,  the  entries  of  the  tables  can  not  be  used  safely  for  purposes 
of  comparison.    The  information,  however,  is  suggestive. 

The  duties  of  the  State  factory  inspection  department  include 
the  inspection  not  only  of  factories  and  workshops  proper,  but  also 
of  bakeshops,  mercantile  establishments,  steamboats  engaged  in 
inland  navigation,  and  fire  escapes,  etc.,  on  schools,  hospitals,  hotels, 
public  halls,  and  theaters.  Prior  to  1905,  small  tenement  workshops 
were  also  included,  but  beginning  in  that  year  the  svpervision  of 
such  places  was  charged  to  the  board  of  health.  Boiler  inspection  is 
under  the  general  supervision  of  the  chief  factory  inspector,  but  the 
work  is  not  done  by  the  deputy  factory  inspectors. 


ESTABLISHMENTS  INSPECTED,  PROSECUTIONS,  CONVICTIONS,  ETC.,  UNDER  FAO> 
TORY-INSPECTION  LAWS,  BY  YEARS,  1904  TO  190S-PENNSYLVANIA. 

[CompUed  from  Annual  Reports  of  Factory  Inspectors,  Pennsylvania:  1904,  pp.  S,  5.  0. 10,  12,  U;  1906, 
■ 6,  21,22,  24,  28;  1907,  pp.  16-lS;  lOOK,  pp.  B-20l) 


pp.  3,  7, 13,  16, 17;  1906,  pp.  6, : 


1904 


1906 


1907 


1908 


Dsputy  inspeetois 

Estabushmeots  inspected  ^ . 
Average  per  inspector. . 

Separate  inspections 

^Arerage  per  inspector. 

ProMcotions  (persons) 

CoDTictions  (persons) 

Fines: 
Imp 


Remitted... 
Ordflsfssoed.. 


SO 

16,680 

426 

48,178 

1.235 

65 

58 

8971 
8739 
8232 
4,020 


89 

14,642 

876 


89 
18,648 

847 


41 

14,281 

847 


(«) 

81.362 
(«) 
3.083 


100 
83.640 


'^ 


875 
8226 


41 

16,280 

873 

29,473 

n9 

S3 

«S1 

•8190 
8100 


ilndoding  schools,  hospitals,  hotels,  public  halls,  theaters,  as  follows:  1904,  1,516:  1906,  not  reported; 
1906,  1,280;  1907,  499;  1908,  1,664.  Also  bakeshops,  as  Ibllows:  1904,  2,116;  1905, 1.927;  1906,  1,020;  1907, 
2^00;  1908, 1.638.  Abo  mercantile  establishments,  as  follows:  1904,  not  reported;  1905,  not  reported; 
1906, 1,739;  1907. 1,364;  1906, 1,433. 

« Not  reported. 

■Convictions  in  which  flnes  were  not  remitted.  Total  convictions  not  reported.  See  Report  of  Fac- 
tory Inspector,  1908,  p.  14. 

« iDchiding  8  convictions,  appeals  pending,  and  10  cases  in  which  gnOt  was  acknowledged  but  prosecu- 
tion not  prcaMd.  Fines  were  either  not  imposed  or  were  remitted  in  13  of  the  19  convicaons  which  wen 
dedded  and  not  appealed. 

» Costs  not  reported. 

•  Inckiding  fines  imposed  in  2  cases  which  were  appealed. 

T  During  oootm  of  year  and  including  payments  which  wen  due  in  preceding  year. 

The  industries  in  which  convictions  occurred  are  not  shown  by  the 
department  reports.  The  offenses  for  which  convictions  were  secured 
and  also  the  offenses  alleged  in  the  prosecutions  are  shown  in  the 
next  table,  as  far  as  the  information  is  avaliable.  The  entries  are 
for  numbers  of  persons  convicted  and  prosecuted,  respectively,  not 
individual  counta. 
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KUMBBR  OF  PEB80N8  PR08BCUTED  AND  CONVICTBD  UNDER  FACTORY  INSPECTION 
LAWS,  BT  NATURE  OF  OFFENSE  AND  BT  YEARS,  1904  TO  IMS-PENNSYLVANIA. 


OHwaa. 


1904 


Prw-  Con- 


looe 


Pros- 
ecu-^ 


Con- 


1900 


Pros- 
ecu- 


Ckin- 


1907 


Prtjs- 
ecu- 


Con- 
Tic- 


IQOS 


Pros- 
ecu- 
turns. 


Can- 
vie- 


Bropto jing  cMdnm  iUerAUy: 

without  pnitwr  oertiJQcates 

Uoder  MB.*. .  „.,...,..__,... 

0?«rtliDe  (ti^udlnff  women). .. 

IVQliif  certUkmHea  fimiiaiilttntlj. . . . 

Otitalning  dorttfletttfle  ^Eudnlantl  y . 

Elevfttora  und  opentogs 

Mill  eeving  «na  macnkiery*  ,>...,, 

VCEDUlBtioll  uid  ift&lttttkui . . , ., 

ClDsets  and  dresslJiff  rooroa _ 

Flrt  eaeapei..  ..................  „. 

MJjoelisaeoas  and  UDdasiifiad...... 


22 


4 

e 

10 

1 


Total. 


^  I 


70 


(») 


100 


« 


O 


(*) 


33 


1  Not  reported. 

*  The  NiDBteenth  Amiiial  Report  of  the  Factory  Inspector,  II 
8  oonvictioiis  in  1907,  In  which  flnea  wero  impoaed  and  not  remii 
"  "■ ^   "  6  for  maintalninf  L 

omo. 


child  iUegaUy;  the  2  other  oonviotlatts  \ 


14. 16,  simply  states  that  there  were 
One  of  thflee  was  for  amploylnf  a 


insanitary  bakeshops. 


SCOPS  07  THE  LAW--SnBJB0T8  COTSBXD.^ 

Woman  and  child  labor: 

1.  L^al  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

l^al  age:  A  number  of  specified  occupations  including 
the  oiling  and  cleaning  of  machinery,  operation  of  eleva- 
tors, poisonous  acids,  adjusting  belts,  etc. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  Register  of  children. 

5.  Hours  of  labor:  Children  imder  16  years  of  age  and  females 

16  to  18  years  of  age,  8  hours  per  day,  48  hours  per  week. 

6.  Night  work:  Prohibited  for  children  imder  16  years  of  age 

and  females  16  to  18  years  of  age,  between  6  p.  m.  and 
7  a.  m. 

7.  Posting  of  time  schedules. 

8.  Meal  period:  Length  of  time  regulated. 
Factory  inspection: 

9.  Fire  protection: 

Fire  escapes. 

Life  nets. 

Fire  extinguishing  apparatus. 

Handrails  on  stairways. 

^  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of 
this  volume. 
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Factory  inspection — Concluded. 

10.  Elevators: 

Gtiards  on  shafts  and  openings. 

Inspection  of  ropes,  gears,  etc. 

Inspectors  may  condemn  by  posting  notices. 

[No  specific  legislation  regarding  safety  dutches.] 

11.  Dangerous  machinery: 

Gtiards  on  mill  gearing  and  machinery. 
Belt  shifters. 

Set  screws,  etc.,  to  be  countersunk. 
Devices  for  stopping  individual  machines. 
Lighting  of  hallways  and  workrooms. 
Inspectors  may  condemn  by  posting  notices. 
[No  legislation  as  to  removal  of  safeguards  or  com- 
munication with  engine  room.] 

12.  Accident    reporting:  By    employer    to    factory    inspection 

department. 

13.  Provisions  for  comfort:  For  &males  only — 

Water-cloeets,  minimum  ratio  of  one  acconmiodation 

per  25  females. 
Wash  rooms. 
Dressing  rooms. 
Seats. 
[No  legislation  as  to  lunch  rooms  or  drinking  water.] 

14.  Sanitation  and  ventilation: 

General  authorization  given  inspectors  to  remedy  any 
''heating,  lighting  or  ventilation  or  sanitary  arrange- 
ment'' that  is  injurious  to  health;  exhaust  fans,  etc., 
on  certain  grinding  machines. 

[No  specific  legislation  regarding  spitting  on  floor, 
cuspidors,  or  Umewashing  or  painting.] 

15.  [Posting  of  laws:  No  legislation.] 

XN70BCXMXNT  OV  THB  LAWS.^ 

The  State  factory  inq>ection  department  is  charged  with  the 
general  enforcement  of  all  factory  laws  and  laws  regarding  the  em- 
ployment of  women  and  children,  as  outlined  above. 

Cases  of  alleged  violation  are  tried  before  justices  of  the  peace 
and  in  police  courts.  Prosecutions  are  conducted  by  the  chief 
inspector  and  his  deputies.  If  necessary,  cases  are  carried  into  the 
higher  courts  with  the  assistance  of  the  attorney  general  of  the  State. 

The  attitude  of  the  courts  toward  first  offenders  has  been  strict 
in  interpreting  the  law,  but  inclined  to  leniency  in  remitting  or 

'BftteiT  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  aec.  2673a,  as  amended  by  act,  p.  338, 
AcU<^  1902,  and  act,  p.  530,  Acts  of  1904  (22d  An.  Bept  Oom.  of  Labor,  p.  998). 
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suspending  fines.    On  the  whole,  the  general  attitude  of  the  courts 
has  been  to  sustain  the  factory  inspection  department. 

OBQANIZATIOK  OV  VACTOBT  DfSPXCTIOK  VOBOI. 

The  following  table  shows  the  composition  of  the  factory  inspection 
force,  with  salaries  received;  office  help  being  excluded:  ^ 

NUMBER,  BEX,  AND  SALARIES  OF  INSPECTORS  OF  WORKSHOPS  AND  FACTORIES, 

igofr-omo. 


TiUes. 


Number. 


salary. 


Chief  inspector 

Assistant  chief  inspector. . 

Explosives  inspector , 

District  inspectors 

BakBshop  inspectors 

Women  visitors 

Total 


-.do..... 
..do.... 
..do...., 
..do...., 
Female. 


I2,fi00 
2,fi00 
2,000 
1,200 
1,200 
1,200 


The  chief  inspector  has  served  in  his  present  position  7  years.  The 
office  of  assistant  chief  was  created  by  act  of  the  legislature  approved 
April  28,  1908.  The  terms  of  service  of  the  other  deputies  are  as 
follows:  Males — 12  years,  2 ;  6  years,  5;  4  years,  2 ;  3  years,  3;  2  years, 
2;  less  than  1  year,  11.  Females — all  less  than  a  year,  the  office  of 
woman  visitor  having  been  created  February  28,  1908. 

Previous  to  his  present  office  the  chief  inspector  was  a  sheet  and 
tin-plate  worker;  the  assistant  chief  an  architect.  Both  the  bakery 
inspectors  were  formerly  bakers.  The  previous  occupations  of  the 
other  inspectors  were  as  follows:  Males — carpenters,  8;  machinists,  3; 
brass  worker,  1;  ironworker,  1;  iron  molders,  2;  wood  workers,  2; 
oil  well  and  wood  worker,  1 ;  elevator  builder,  1 ;  pottery  worker,  1 ; 
bricklayer,  1;  painter,  1;  electrical  worker,  1.  Females — school 
teachers,  2;  seamstress,  1;  stenographer,  1;  forelady  in  cash-register 
factory,  1;  forelady  in  glass  factory,  1;  laundry  worker,  1;  charity 
worker,  1. 

Factory  inspectors  are  not  permitted  to  engage  in  other  work  dur- 
ing their  terms  of  office. 

The  governor  appoints  the  chief  inspector,  who,  with  the  approval 
of  the  governor,  appoints  all  assistants.  There  is  no  civil-service 
system  of  selection  for  any  of  these  offices,  but  the  law  requires  that 
all  inspectors  be  "competent  and  practical  mechanics.'' 

For  purposes  of  inspection  work  the  State  is  divided  into  20  dis- 
tricts,  arranged   in  convenient  groups  of  counties.     Two  district 

"Bates*  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  eecs.  2573a  (as  amended  by  act,  p. 
338,  Acta  of  1902,  and  act,  p.  639,  Acta  of  1904)  and  2673a-2  (22d  An.  Rept.  Com.  of 
Labor,  pp.  997-999)  Acta  of  1908,  p.  30,  sec.  4.  (Bulletin  of  the  Bureau  of  Labor, 
No.  85,  pp.  703,  704.)  See  also  Twenty-fifth  Annual  Report  of  the  Department 
of  L[i8pection  of  the  Workshops,  Factories,  and  Public  Buildings  of  Ohio,  1906,  pp. 
2,11,12. 


OHAPTBB  t — 6C0PB  AND  ENFOBCEBiBNT  OF  THE   LAWS.         61 

inspectors  are  assigned  to  Hamilton  County,  which  includes  Cin- 
cinnati, and  two  to  Cuyahoga  County,  in  which  Cleveland  is  located. 
One  district  inspector  is  assigned  to  each  of  the  remaining  districts. 
Tlie  two  bakery  inspectors  divide  the  State  for  purposes  of  bakeshop 
inspections,  each  covering  one-half  of  the  counties.  The  high-explo- 
sive inspector  covers  factories  manufacturing  explosives  in  all  parts 
of  the  State. 

No  record  is  available  as  to  the  number  of  establishments,  etc., 
subject  to  inspection. 

STATISTICAL  DATA  07  FACTORY  DfSPBCTIOK. 

The  inspection  duties  of  the  Ohio  department  of  inspection  are 
very  broad  in  their  scope.  The  chief  inspector  in  his  report  for  1906 
comments  upon  this  fact  as  follows:^ 

During  the  years  since  the  department  was  organized,  additional 
duties  have,  from  time  to  time,  been  placed  upon  the  department 
until  practically  every  building  in  the  State,  with  the  exception  of 
private  dwellings  housing  but  one  or  two  families,  comes  within  the 
jurisdiction  of  this  department. 

The  term  "shops  and  factories"  is  interpreted  by  the  Ohio  law  to 
include  manufacturing,  mechanical,  electrical,  mercantile,  art  and 
laundrying  establishments,  printing,  telegraph  and  telephone  offices, 
railroad  depots,  hotels,  memorial  buildings,  tenement  and  apartment 
houses.  It  is  made  the  duty  of  the  department  to  inspect  these 
building  as  to  their  safety,  the  means  of  egress,  lighting,  heating, 
ventilatmg  and  sanitary  conditions,  and  to  see  that  stairways  are 
equipped  with  handraiungs,  elevator  openings  provided  with  autb- 
matic  gates  or  doors,  and  that  every  kind  and  description  of  machin- 
ery, shaftii^,  gearing,  elevators  and  drums  are  securely  guarded,  as 
far  as  practicable,  to  protect  employees  from  accidents.  Home  work- 
shops, or  sweatshops  as  they  are  termed,  are  also  placed  under  our 
jurisdiction,  and  only  such  as  are  used  exclusively  by  the  immediate 
members  of  the  family  are  exempt.  These  shops  should  receive  con- 
stant attention  in  order  to  maintain  anything  like  fair  conditions. 

Some  years  ago  the  legislature  passed  a  law  regulating  the  condi- 
tions and  surroundings  of  bakeshops,  the  product  of  whicn  is  such  an 
important  and  necessary  factor  in  our  lives.  This  law  was  also  given 
to  the  department  of  factory  inspection  to  enforce. 

The  manufacture  and  storage  of  high  explosives  in  the  State 
attracted  the  attention  of  the  legislature  to  such  an  extent  that  in 
1893  a  law  was  passed  to  regulate  the  manufacture,  handling  and 
storage  of  dynanute,  powder,  nitroglycerine,  or  their  compounds,  and 
the  duty  of  enforcing  it  was  plsLced  upon  one  of  the  district  inspectors 
in  addition  to  his  other  duties.  The  use  of  high  explosives  has  so 
greatly  increased  since  that  time,  and  the  requirements  of  additional 
laws  are  such  that  it  would  require  the  entire  time  and  attention  of 
one  man  to  look  after  the  matter  properly.  It  is  a  creat  responsi- 
bility,^ as  we  fully  realize,  and  ample  provisions  should  be  made  to 
meet  it. 

^  Twenty-third  Annual  Report  of  the  Department  of  Inspection  of  the  Workshopf 
IhcUxks,  and  Public  Buildingi  of  Ohio,  1906,  pp.  17, 18. 
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The  child-labor  laws,  and  those  relating  to  the  emplojinent  of 
women  in  shops  and  factories,  with  all  their  various  provisions,  are 
under  the  jurisdiction  of  this  department,  and  are  sumcient  in  them- 
selves to  keep  the  department  busy  the  greater  part  of  the  year. 

In  addition  to  all  these  diverse  duties,  the  le^lature  has  pro- 
vided that  the  department  shall  inspect  all  builmngs  used  for  the 
assemblage  or  betterment  of  people,  which  includes  opera  houses, 
haUs,  tlieaters,  churches,  schoolhouses,  colleges,  seminaries,  infirmaries, 
sanitariums,  charitable  homes,  hospitals,  and  all  other  buildings  used 
for  like  purposes.  It  is  the  duty  of  the  department  to  see  that  these 
structures  are  such  as  will  not  endanger  tne  lives  of  those  who  may 
assemble  therein,  and  that  they  are  provided  with  ample  means  of 
egress  in  case  of  fire  or  other  disaster,  and  with  means  to  extinguish 
me. 

This  statement  of  the  duties  of  the  inspection  department  applies 
with  fair  accuracy  to  each  of  the  years  1904  to  1908,  covered  in  the 
following  tables. 

The  table  which  follows  presents  data,  obtained  from  the  annual 
reports  of  the  department  of  inspection,  showing  the  general  activi- 
ties of  the  factory  inspectors  in  making  inspections,  in  prosecuting 
offenders,  and  in  issuing  orders  for  changes.  The  term  "inspections" 
is  here  used,  as  it  is  in  the  reports,  to  include  the  number  of  sepa- 
rate inspections  made.  It  does  not  include  revisits  to  see  that  orders 
are  complied  with,  etc.  The  total  inspections  made  will  not  corre- 
spond to  the  total  establishments  inspected  because  a  "  building  inspec- 
tion" and  a  "factory  inspection"  may  be  made  of  a  single  establish- 
ment, and  in  such  case  two  inspections  are  credited  in  this  table. 
The  reports  do  not  give  complete  data  as  to  the  number  of  separate 
establishments  inspected. 

INSPECTIONS.  PROSECUTIONS,  CONVICTIONS,  ETC.,  UNDER  FACTORY  AND  WORK- 
SHOP LAWS,  BY  YEARS.  1904  TO  igOS-OHIO. 


[Compiled  from  Axmual  Reports,  Department  of  Ixispection,  etc,  Ohio:  1904,  pp 
pp.  11,  208,  212-216;  1906,  pp.  254-266,  268-272;  1907,  pp.  330^342,  348-353;  19( 


10,  185,  189-192;  1905, 
8,  pp.  10, 173.1 


1904 

1905 

1906 

1907 

1906 

15 

15 

15 

15 

S3 

6,990 

7,516 

9,807 

n,636 

12,340 

466 

601 

654 

776 

•514 

3 

3 

313 

319 

16 

3 

3 

«308 

•310 

16 

•$30 

'145 

•14.860 

•13,085 

$213 

130 

145 

13,269 

$2,835 

$197 

(10) 

(>•) 

»» 11,291 

•$250 

$16 

2,215 

2.304 

2,965 

3,753 

22,070 

Inspectors! 

Inapections* 

Average  per  inspector. 

Proaecutions 

ConYictions 

Finea  and  costs: 

Imposed. 

Paid. 

Remitted 

Orders  issued 


t  Not  including  chief  Inspector  or  the  assistant  in8i>ector  (appointed  1908);  work  administrative  only. 

s Does  not  include  rovisits;  does  not  represent  separate  establishments  in  all  cases,  as  a  "factory  inspeo* 
Hon"  and  a  "building  inspection"  of  the  same  establishment  are  counted  as  two  inspections.  Data  not 
available  as  to  number  of  separate  establishments  inspected. 

■  Computed  on  basis  that  uie  18  new  inspectors  this  year  had  served  only  about  6  months  each. 

•Three  cases  pending;  2  declared  not  guilty. 

•Includine  32  sentences  suspended;  2  cases  pending  at  end  of  year;  7  cases  dismissed. 

•Fines  only,  costs  not  reported;  not  including  amount  of  fine  in  one  case  not  given. 

f  Fines  only,  costs  not  reported. 

•Sum  of  the  items  shown  in  report,  although  total  is  given  as  $4,857. 

•Not  including  amounts  represented  by  suspended  senteooes,  but  including  $40  in  flDea  fu^nded. 

*  Not  reported. 

11  Inchiamg  $119  fepreeented  bj  0  tofpended  i 
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Tbe  table  following  shows  the  number  of  each  class  of  inspections 
made  each  year.  It  is  to  be  repeated  that  each  inspection  does  not 
represent  necessarily  a  separate  establishment.  A  "building  inspec- 
tion" and  a  "factory  inspection"  of  the  same  establishment  are 
entered  as  two -inspections. 

NUMBER  OF  INSPECTIONS  MADE  BY  THE  INSPECTION  DEPARTMENT,  BY  KIND  OF 
ESTABLISHMENT  OR  BUILDING  INSPECTED  AND  BY  YEARS,  1904  TO  19(»-OHI0. 

(Compiled  from  AbmdmX  Reports,  Department  of  Inspection,  ete.,  Ohio:  1904,  pp.  180-191;  1906,  pp.  2U-21fl( 
1906,  pp.  26»-273;  1907,  pp.  348^353;  1908,  p.  ITLf 


Ktad  of  establidiments  or  bnfldin^  tnapeeted. 


1904 


1906 


1907 


1908 


Shops  and  fictories 

Shop  and  tKtory  bondings 

Bakarixips 

Bakadiqp  bnildines 

CUkMabor  estab^unents 

Higli-ezploatTe  establishments. 

Hirii.apl08ive  buildings 

S&eAS&hments 

Hotel  bafldtnp.. 

"^B'W  ^WkBB0p0«  •....>..•••••< 

Hone-iroflahflp  buildings 

Mercantila  establishments 

MveviftOaballdineB. 


2,302 

2,183 

860 

860 


2,280 

3,200 

724 

724 

979 

104 

21 

33 


HaDs.... 

Opcfa  bouaes  and  theaters 

MoTlQMktiira  buildings 

MIsnslMnemis  pablio-assembly  buildings. 


Bowling  alley  and  skating  rinks— establishments . 
Bowling  alley  and  skating  rinks— buildings 


Total. 


11 
11 
163 
241 
44 
119 


45 
40 
176 
84 
35 
36 


3,060 

3,002 

801 

790 

499 

46 

301 

308 

IM 

154 

20 

31 

231 

138 

54 

38 


2,855 

4,677 

893 

885 

228 

325 

101 
101 
45 
41 
67 
53 
316 
228 
20 
48 
128 
30 
610 
23 
23 


2,280 
2,982 
1,128 
1,130 
1,008 

119 

39 
39 
77 


108 

110 

1,037 


02 
160 
143 

41 


6,990 


7,616 


9,807 


11,6 


12,340 


The  industries  in  which  the  prosecutions  and  convictions  occurred 
are  not  shown  in  full  by  the  reports.  The  offenses  for  which  convic- 
tions were  secured  axe  presented  in  detail  in  the  table  which  follows: 

NUMBER  OF  CONVICTIONS  SBCXTRED  FOR  NONCOMPLIANCE  WITH  LAW  BY  THE 
DEPARTMENT  OF  INSPECTION,  BY  NATURE  OF  OFFENSES  AND  BY  YEARS,  1904  TO 
19Q8-OHIO. 


Nature  of  offenses. 

1904 

1905 

1906 

1907 

1906 

XQegal  employment  of  children: 

43 

87 

•176 

145 

«82 

>160 

5 

1 
2 
2 

2 

Withont  (wtlfkiatfw 

2 

At  night 

4 

Tn  ft*pf!W  of  Ifligal  hour* .         r 

3 

At  prohibited'employTnents 

1 

WlChont  fwrist^v.! ..'. 

UnrlaflsifbMl 

2 

3 

Total 

2 

3 

»307 

«306 

11 

OeDsrsl  ftetory  laws: 

Fire  wcmes . 

1 

Hlj^  explosi^fis ,.-,,.,,-,,,,., 

1 

fWiit44imi,  fh^ . , 

2 

Obstructing  aisles  in  piibifo  h^iiiy . , , 

1 

Blower 

4 

^jQWfflnp! i ww^  with  ordftrs 

2 

Total 

1 

1 

4 

5 

Grand  totaL 

3 

3 

«308 

«310 

16 

'  1  proaecuUon  not 
S3  praacotioDs  not 


•5  proaeoattons  not  socoessftil. 
^  prosecotloBS  not  iOocMBftt. 


64  LABOB  LAWS  AND  FAOTOBT  00NDITI0N8. 

ILLINOIS. 
SCOPE  OF  THE  LAW— SUBJECTS  COVEBED.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of  legal 

age:  A  number  of  specified  occupations^  including  the 
oiling  and  cleaning  of  machinery,  operation  of  elevators, 
manufacture  of  poisonous  acids,  adjusting  belts. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  Register  of  child  employees. 

5.  Hours  of  labor:  Children  under  16  years  of  age,  8  hours  per 

day,  48  hours  per  week. 

6.  Night  work:  Prohibited  for  children  under  16  years  of  age 

between  7  p.  m.  and  7  a.  m. 

7.  Posting  of  time  schedules. 

8.  [Meal  period:  No  legislation.] 
Factory  inspection: 

9.  Fire  protection: 

Fire  escapes. 

[No  legislation  regarding  doors  opening  outward,  stair- 
ways, exit  lights  or  signs,  or  fire-fighting  apparatus.] 

10.  [Elevators:  No  legislation.] 

11.  [Dangerous  machinery:  No  legislation.] 

12.  Accident  reporting:  By  employer  to  State  bureau  of  labor 

statistics  (not  factory-inspection  department). 

13.  Provisions  for  comfort: 

Seats  for  females. 

[No  legislation  as  to  water-closets,  wash  rooms,  dress^ 
ing  rooms,  lunch  roomS;  or  drinking  water.] 

14.  Ventilation  and  sanitation: 

Exhaust  fans  on  certain  grinding  wheels. 

[No  other  legislation  regarding  matters  of  ventilation 

or  sanitation.] 

15.  [Posting  of  labor  laws:  No  legislation.] 

SNFOECEMENT  OF  THE  LAWS. 

At  the  time  of  the  field  work  of  this  investigation  the  enforcement 
of  the  factory  laws  and  child-labor  laws  was  charged  to  the  factory- 
inspection  department,  with  the  following  two  exceptions:  Require- 
ments relative  to  fire  escapes  were  intrusted  for  enforcement  to  local 
authorities;  accident  reporting  was  required  to  be  made  to  the  bureau 
of  labor  statistics,  not  to  the  factory-inspection  department. 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  Decem- 
ber, 1908,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in 
the  appendixes  at  the  end  of  this  volume* 
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The  factory-inspection  department  has  an  office  attorney  in  Chicago, 
appointed  by  the  governor  at  a  salary  of  Sl,500  per  year.  It  is  the 
duty  of  this  attorney  to  assume  charge  of  all  the  legal  workings  of  the 
office,  and  prosecute  infractions  of  the  law  as  discovered  by  the 
inspectors.  The  State  attorneys  in  the  various  counties  may  be 
called  upon  to  conduct  prosecutions  within  their  respective  counties. 

In  Chicago  cases  are  tried  before  the  municipal  court;  in  other 
places,  before  justices  of  the  peace. 

The  attitude  of  the  courts  toward  cases  brought  before  them  by  the 
factory-inspection  department  has  not  been  satisfactory  to  the  chief 
factory  inspector.  He  stated  that  ''the  cooperation  of  the  courts  is 
neither  hearty  nor  satisfactory,"  and  that  they  rarely  impose  fines 
in  cases  of  first  offense. 

Ebcaminations  of  the  records  of  prosecutions  show  a  very  large 
number  of  cases  dismissed  and  of  fines  remitted.  Thus  the  records 
for  1908  show  four  child-labor  cases  dismissed  on  the  ground  that  ''as 
the  defendant  did  not  hire  the  boy  he  was  not  the  guilty  party," 
notwithstanding  the  fact  that  the  boy  was  employed  in  defendant's 
factory  and  that  the  law  uses  the  phrase  "shall  not  be  employed,  per- 
mitted, or  suffered  to  work    *    *    *." 

In  consequence  of  this  construction  of  the  law,  a  construction  shared 
by  several  judges,  the  practice  has  become  rather  common  of  letting 
by  contract  a  part  of  the  manufacturing  when  the  nature  of  the  work 
wiU  permit  it,  the  alleged  contractors  employing  the  children.  That 
is  to  say,  a  man  or  set  of  men  are  paid  at  piece  rates  for  performing 
certain  operations  on  a  given  article  or  component  part  of  an  article. 
They  work  in  the  factory  and  with  the  establishment's  power  and 
machinery.  To  their  employer  they  are  ordinary  pieceworkers,  but 
in  addition  to  this  they  hire  children  to  help  them  in  certain  parts  of 
the  work.  Thus  the  real  or  final  employer  is  enabled  to  escape  the 
penalty  of  the  child-labor  law  if  it  is  violated. 

OBGANIZATION  OF  FACTOBY  INSPECTION  FOECB. 

The  following  table  shows  the  personnel  of  the  department  of  fac- 
tory inspection  with  salaries  received.     Office  help  is  excluded.* 


NUMBER,  SEX,  AND  SALARIES  OF  FACTORY  INSPECTORS,  11X»-ILLIN0IS. 

TlUes. 

Sex. 

Annual 
salary. 

niMlnnfetor                                                                        

1 

1 

1 

22 

8 

Male.... 

...do 

...do 

...do 

Female. 

13,000 

1,500 

TW"^*tjnMmt  ftttomey. , , r  -  -  -  -  r 

1,600 

TSuriT*^Dwtoffs  

1,200 

'|)q         ,"         ,     .....,,,,..,,... 

1,200 

Total    "    

28 

>  Bar.  Stat,  1006,  sec  29,  as  amended  by  act,  p.  310,  Acts  of  1907  (22d  An.  Rept.  Com.  of  Labor,  p.  341). 
4M60'— S.  Doa  646,  61-2,  vol  19 6 
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About  one-fourth  of  the  present  force  entered  the  department 
within  the  preceding  year.  The  remainder  have  served  from  four  to 
six  years. 

The  occupations  and  trades  followed  by  the  inspectors  before  their 
present  appointment  are  very  diverse.  Of  the  three  female  deputies, 
one  was  formerly  a  nurse,  and  another  a  school  teacher.  The  force  of 
male  deputies  includes  one  cigar  maker,  one  motorman,  one  tailor, 
one  bridge  builder,  one  machinist,  several  bookkeepers  and  clerks. 

Members  of  the  inspection  force  are  not  permitted  to  engage  in 
other  work  during  their  terms  of  office. 

All  the  members  of  the  factory-inspection  department  above  men- 
tioned are  appointed  by  the  governor.  The  appointments  are  more 
or  less  political  in  their  nature. 

For  carrying  on  the  work  of  inspection  11  deputy  inspectors  are 
assigned  to  the  city  of  Chicago  and  14  to  the  counties  outside  of 
Chicago. 

The  method  of  covering  the  country  districts,  as  they  are  called,  is 
as  follows:  The  entire  force  will  start  in  one  county  and  visit  all  of 
the  towns  in  that  county  where  establishments  subject  to  inspection 
are  located.  This  done,  the  force  for  that  district  then  proceeds  to 
another  county,  and  so  on,  until  the  district  is  covered,  whereupon 
they  return  to  their  starting  point  and  begin  over. 

In  covering  the  city  of  Chicago,  each  of  the  force  of  11  inspectors 
assigned  to  this  territory  is  detailed  to  one  of  the  11  districts  into 
which  the  city  is  divided,  these  districts  being  defined  arbitrarily  by 
the  chief  factory  inspector. 

It  has  been  the  policy  of  the  department  to  pay  particular  attention 
to  various  trades  during  their  busiest  seasons.  On  the  other  hand  the 
small  number  of  second  inspections  reported  in  the  annual  reports  of 
the  department  would  indicate  that  very  few  places  are  visited  more 
than  once  a  year. 

There  is  no  complete  record  as  to  the  number  of  establishments,  etc., 
subject  to  the  inspection  laws. 

STATISTICAL  DATA  OF  FACTORY  INSPECTION. 

The  more  important  activities  of  the  Illinois  factory-inspection 
department  are  exhibited  in  the  following  table.  The  data  presented 
relate  to  the  size  of  the  inspection  force,  number  of  inspections  made 
by  that  force,  number  of  convictions,  and  the  amount  of  the  penalties 
imposed  under  such  convictions.  The  information  of  the  published 
reports  is  incomplete  or  lacking  as  regards  other  points,  such  as  the 
number  of  orders  issued.  As  the  report  for  1908  is  not  yet  available, 
the  data  for  that  year  can  not  be  presented. 
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INSPECTIONS.  PROSECUTIONS,  CONVICTIONS,  ETC.,  UNDER    FACTORY   AND  CHILD 
LABOR  INSPECTION  LAWS,  BY  YEARS,  1904  TO  1907— ILLINOIS 


fCompUed 


Annnal  Reports  of  Factory  Inspecton,  Illinois:  1904,  pp.  V,  L,  UI:  1905.  pp.  V.  XVm: 
1906,  pp.  XXI.  XXVni;  l6o7,  pp.  74, SZ.&S^.]  ,  fk      ,        *-. 


1904 


1905 


1906 


1907 


lospscton '..... 

EsttbUshments  inspected  *. . 
Average  per  inspector... 

Bvpantt  inspections  * 

Average  per  inspec  tor .. . 

rrosetationa 

Cooyictions« 

Fines  and  costs: 

Imposed 

Paid 

Remitted 

Onteviasoed 


18 
45,839 

2.547 
52.181 

2.899 

1.325 
$10,606 

^\ 

(•) 


?^ 


18 
65,207 

3.623 
70,539 

3,919 

?u 

98.506 


18 
56,583 
3.144 
62.018 
3.445 
(•) 
973 

67.361 
(•) 


S 


25 

49.820 

1.993 

54.886 

2.195 

(») 

320 


13. 


I  Not  inchiding  chief  and  assistant  chief;  work  administratiTe  only. 

>lDclading  a  few  metal-polishing  inspections;  remainder  are  almost  entirely  ohUd-labor  fnspectioiis, 
oeept  in  1907,  when  210  ice  cream  and  butterine  establislmients  and  83  places  employing  structural  iron- 
wotKers  are  included. 

•Not  reported. 

« "Counts;"  number  of  defendants  in  each  year  was  as  foUows:  1904,  654;  1905,  531;  1906,  434;  1907, 140. 

The  vast  majority  of  the  inspections  made  were  made  under  the 
child-labor  laws,  factory  laws  proper  being  of  very  limited  scope  in 
Illinois  during  the  years  covered  by  this  table.  Under  the  child-labor 
laws  the  inspection  service  covers  a  very  large  number  of  small 
estitblishments  and  offices,  which  employ  very  few  persons.  Thus 
the  report  for  the  first  half  of  the  year  1907  shows  that  31  architect 
oflSces  were  inspected,  the  total  number  of  employees  being  only 
147,  none  of  whom  was  under  16  years  of  age  and  of  whom  only  9 
were  women.*  This  system  of  inspection  explains  in  part  the  large 
number  of  inspections  made  per  inspector. 

The  industries  in  which  convictions  were  obtained  are  not  shown 
by  the  reports  with  sufficient  fullness  to  reproduce.  The  oflFenses 
for  which  convictions  were  obtained  are  presented  in  the  next  table. 


NUMBER   OF  CONVICTIONS  SECURED   BY  FACTORY  INSPECTORS,  BY  NATURE  OF 
OFFENSES  AND  BY  YEARS.  1904  TO  1907-ILLINOIS. 

(Compiled  firom  Annual  Reports  of  Factory  Inspectora,  Illinois:  1904,  p.  hU;  1905,  p.  XVIII;  1906,  p. 
XVIII;  1907,  pp.  75, 84, 86,833-837.J 


Nature  of  offenses. 


1904 


1905 


1906 


1907 


I  emptoyment  of  children: 

Underage 

Without  cetUflcates 

In  excess  of  legal  hours 

At  night 

In  dangerous  occupations 

Where  intoxicating  liquors  are  sold. . . . 
Faiinre  to  protect  metal-polishing  wheels.. 

Obstructing  inspector 

Failore  to  post  office  register 

TeosmcDt-ahop  l«w 

FtUore  to  provide  time-table , 


45 
562 
605 
16 
6 
67 
3 
5 
6 


35 
485 
450 

21 
3 


32 

400 

426 

78 

9 

IS 

7 

2 


Total. 


1,325 


1,001 


973 


62 
129 
124 


320 


I  See  Fifteenth  Aimoal  Report  of  Factory  Intpectoii,  DUnoli,  1907,  pp.  4, 1. 
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INDIANA. 
SCOPE  OF  THE  LAWS— SUBJECTS  COVBEED.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

legal  age: 

Cleaning  of  moving  machinery. 
Operation  of  elevators. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  Register  of  child  employees. 

6.  Hours  of  labor:  Children  under  16  years  of  age,  and  females 
16  and  17  years  of  age,  10  hours  per  day,  60  hours  per 
week,  with  exceptions  as  to  10-hour  day. 

6.  Night  work:  Prohibited  for  all  females  between  10  p.  m. 

and  6  a.  m. 

7.  Posting  of  time  schedules. 

8.  Meal  period:  Length  of  time  regulated. 
Factory  inspection: 

9.  Fire  protection: 

Fire  escapes. 

Stairways — ^handrails  and  rubber-covered  steps. 
Doors  opening  outward  and  kept  unfastened. 
[No  legislation  as  to  exit  lights  or  signs  or  fire-fighting 
apparatus.] 

10.  Elevators: 

Guards  on  shafts  and  floor  openings. 
Safety  clutches  on  cars. 
Inspection  of  cables,  gears,  etc. 

11.  Dangerous  machinery: 

Guards  on  mill  gearing  and  machinery. 

Belt  shifters. 

Communication  between  workrooms  and  engine  rooms. 

Removal  of  safeguards. 

Inspector  may  post  condemning  notice  on  dangerous 

machines. 
[No  legislation  regarding  friction  clutches.] 

12.  Accident    reporting:  By    employer    to    factory    inspection 

department. 

13.  Provisions  for  comfort: 

Water-closets.     [Minimum  ratio  of  one  accommodation 

per  26  employees.] 
Wash  rooms. 

^The  law  here  referred  to  is  aa  in  force  at  the  time  of  the  inTestigation,  February 
and  March,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appen- 
dixes at  the  end  of  this  volume. 
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Provisions  for  comfort — Concluded. 

Dressing  rooms. 

Seats  for  females. 

[No  l^islation  as  to  lunch  rooms  or  drinking  water.] 
14.  Ventilation  and  sanitation: 

Air  space  standard — ^250  cubic  feet  by  day,  and  400  by 
night. 

'' Sufficient  means  of  ventilation''  in  all  workrooms. 

Exhaust    fans    on     grindstones     and     dust-creating 
machinery. 

Water-closets  to  be  ventilated  and  kept  clean. 

Idmewashing  or  painting. 

Special  series  of  requirements  in  the  case  of  food- 
producing  establishments. 

[No  legislation  regarding  spitting  on  floor.] 
16.  Posting  of  labor  laws. 

XHFOBCSIONT  OF  THX    LAWS. 

The  enforcement  of  all  factory  laws  and  of  all  woman  and  child 
labor  laws  is  intrusted  in  full  to  the  State  factory  inspection  depart- 
ment. 

Prosecution  before  the  courts  is  conducted  by  the  prosecuting 
attorneys  of  the  several  coimties.^  Cases  may  be  carried  before  any 
court  of  competent  jurisdiction,  and  are  usually  tried  before  justices 
or  circuit  courts. 

Few  cases,  however,  are  carried  into  court.  In  case  an  inspector's 
orders  are  questioned,  the  procedure  is  to  review  the  matter  carefully 
with  the  employer.  This  results  usually  in  an  adjustment  satis- 
factory to  all  parties.  The  emplojrment  of  children  without  certifi- 
cates, if  a  first  oflFense,  is  not  prosecuted,  provided  the  employer  fills 
out  and  returns  to  the  chief  inspector  an  "Acknowledgment  of 
guilt"  form.  In  any  case  20  days  are  allowed  for  compliance  with 
am  order. 

As  only  flagrant  cases  of  violation  are  carried  into  court,  the 
evidence  is  almost  always  sufficient  to  lead  to  a  conviction.  It  is  the 
policy  of  the  courts  to  impose  the  minimum  fine  and  costs  upon  first 
offenders. 

^  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087x  (22d  An.  Rept  Com.  of  Labor,  p.  402). 
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OBGANIZATION  OF  FACTOBY  INSPICTION  FOBCS. 

The  personnel  of  the  Indiana  Department  of  Inspection/  with  the 
salaries  received,  is  as  follows,  office  help  not  being  included: 

NUMBER,  SEX,  AND  SALARIES  OF  FACTORY  INSPECTORS,  1908-INDIANA. 


Titles. 


Number. 


Sex. 


Annual 
salary. 


Chief  inspector 

Chief  deputy  inspector. 
Deputy  inspectors 


Male.... 

..do 

..do 


11,800 
1,500 
1,000 


Total. 


The  present  force  of  inspectors  has  served  an  average  of  approxi- 
mately three  years. 

Members  of  the  force  are  not  allowed  to  engage  in  other  work  during 
their  term  of  service  as  factory  inspectors. 

The  chief  factory  inspector  is  appointed  by  the  governor.  The 
chief  deputy  inspector  and  the  deputy  inspectors  are  appointed  by 
the  chief  inspector,  with  the  approval  of  the  governor.  The  appoint- 
ments are  not  made  under  civil-service  regulations. 

For  purposes  of  carrying  out  the  work  of  inspection,  the  State  is 
districted  as  follows:  Marion  County  constitutes  one  district.  The 
remainder  of  the  State  is  divided  roughly,  as  the  basis  of  transporta- 
tion facilitates,  into  four  districts.  One  of  these  four  districts  is, 
roughly,  the  southeast  quarter  of  the  State;  a  second,  the  southwest 
quarter,  while  the  north  half  of  the  State  is  divided  by  an  east  and 
west  Une. 

The  chief  deputy  inspects  Marion  County.  The  other  four  deputies 
are  assigned  to  the  remaining  districts  according  to  the  directions  of 
the  chief  inspector. 

There  is  no  satisfactory  record  of  the  number  of  establishments, 
etc.,  subject  to  the  inspection  laws. 

STATISTICAL  DATA  OF  FACTOBY  INSPECTION. 

The  following  table  summarizes  the  work  of  the  department  of 
inspection  for  each  of  the  five  years,  1904  to  1908,  inclusive,  as  fully 
as  the  reports  of  the  department  permit.  As  the  reports  and  records 
are  not  entirely  clear  upon  some  of  the  points  covered,  and  incom- 
plete as  regards  others,  much  of  the  data  of  the  table  can  be  accepted 
only  as  fairly  approximate. 

In  addition  to  the  information  of  factories  and  workshops  under 
the  general  factory  laws  the  inspection  department  is  also  charged 
with  the  subject  of  fire  escapes  and  means  of  egress  in  schools,  hotels, 

1  For  creative  act  see  Ann.  Stat,  of  1894,  lUv.  of  1901,  see.  7087b  (22d  An.  Rept 
Com.  of  Labor,  p.  401). 
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and  certain  other  classes  of  public  and  semipublic  buildings.  The 
inspection  of  boilers  is  under  the  general  supervision  of  the  chief 
inspector,  but  the  actual  work  of  boiler  inspection  is  not  done  by  him 
or  by  his  deputies.  ^ 

INSPECTIONS,  PROSECUTIONS,  CONVICTIONB,  ETC.,  UNDER  FACTORY  AND  CHILD 
LABOR  INSPECTION  LAWS,  BY  YEARS,  1904  TO  1W8-INDIANA. 

[Compiled  from  Annual  Reports  of  the  Department  of  Inspection,  Indiana:  1904,  pp.  6,  7, 11, 13, 13:  1906^ 
pp.  0,  7. 11,  U;  1906,  p.  11;  1907,  pp.  14, 18, 158, 190;  1906,  pp.  13, 19,  34-341.] 


1904 


1905 


1905 


1907 


Inspectors  > 

Establishments  inspected  > 

Average  per  in^[>ector 

SqwBte  inspections « 

Average  per  inspector 

Nonlbctory  inspectfcms:  • 

Public  and  semipublic  buildings 

Mercantile  establishments 

Bakeries  and  food-producing  establishments. 

Prasecotkms 

Ccnvictions 

Fines  and  costs: 

Imposed 

Paw 

Remitted.^ 

Orders  issued  • 


(») 


4,330 
733 


6 
4,396 

733 
4,501 

750 

183 


6 
4,728 

788 
4,728 

788 

104 


8 


«. 


3,100 


15 
»14 


8818 
1^400 


3,540 


6 

3,803 

640 

3,883 


158 
33 

•30 
30 

8811 
8811 


6 
6,379 
1,047 
6,348 
1,058 


I? 


3,081 


198 


1  TtysinHing  chief  inspector,  who  made  some  field  inspections. 

•  The  reports  are  not  always  clear  as  to  the  distinction  between  establishments  inspected  and  aeptnla 
taraeetkns  made.    This  tact  renders  some  of  the  entries  here  of  doabtltil  chMMrifloation. 

•Not  reported. 

•  TncliHUng  nonftKstory  inspections. 
•IttBhided  in  sepaiate  inspections. 

•  Fwdiild  labor  laws  only;  violations  of  oUmt  laws  not  reported, 
f  Not  including  one  case;  appeal  pending. 

I  Not  inehiding  orders  issued  for  the  inspection  of  steam  boileiB  in  1906, 1907.  and  1906. 

Of  the  14  convictions  in  1905, 13  were  for  violation  of  the  child-labor 
law  and  1  for  not  reporting  accidents.  For  1907  only  child-labor 
convictions  are  reported.  The  industries  in  which  the  convictions 
for  these  two  years  occurred  are  shown  in  the  following  table: 

NUMBER  OF  CONVICTIONS   SECURED    FOR    NONCOMPLIANCE  WITH  CHILD-LABOR 
INSPECTION  LAWS,  BY  YEARS,  1905  AND  1907,  AND  BY  INDUSTRIES— INDL^NA. 


Industries. 


1905 


1907 


Industries. 


1905 


1907 


Olsss 

Bakery 

CoofBt^tionery 

Boxes  and  baskets. 


Printing. 

Chains 

Wheels.'.. 


Stores 

Wood  supply 

Cigars 

Engine  headlights. 

Wood  flooring 

Trucks 

Not  reported 


Total. 


XI 


14 


30 


i  For  not  reporting  accident. 
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MICHIGAN. 
SCOPE  OF  THE  LAW--SX7BJECTS  COVBEBD.> 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of  I^al 

age: 

Cleaning  of  moving  machinery. 
Work  dangerous  to  life  or  limb. 
Operation  of  certain  grinding  wheels  by  females. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  Register  of  child  employees. 

5.  Hours  of  labor:  Persons  under  18  years  of  age,  and  females 

18  years  of  age  and  over,  10  hours  per  day,  60  hours  per 
week,  with  exceptions  as  to  10-hour  day. 

6.  Night  work:  Prohibited  for  children  under  16  years  of  age, 

between  6  p.  m.  and  7  a.  m. 

7.  PPosting  of  time  schedules:  No  legislation.] 

8.  Meal  period:  Length  of  time  regulated. 
Factory  inspection: 

9.  Fire  protection: 

Fire  escapes. 

Stairways — handrails  and  rubber-covered  steps. 
Doors  opening  outward. 

[No  legislation  as  to  exit  lights  or  signs  or  fire-fighting 
apparatus.] 

10.  Elevators: 

Guards  on  shafts  and  floor  openings. 

Inspection  of  cables,  gears. 

[No  legislation  regarding  safety  clutches.] 

11.  Dangerous  machinery: 

Guards  on  mill  gearing  and  machinery. 
Belt  shifters. 

[No  regulation  r^arding  friction  clutches,  communica- 
tion with  engine  room,  or  removal  of  safeguards.] 

12.  [Accident  reporting:  No  legislation.] 

13.  Provisions  for  comfort. 

Water-closets.    [Minimum  ratio  of  one  accommodation 

per  25  employees.] 
Wash  rooms. 
Dressing  rooms. 
Seats  for  females. 
[No  l^islation  as  to  lunch  rooms  or  drinking  water.] 

^The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  Ifaich, 
1900.  The  text  of  the  laws  in  force  Jan.  1^  1912,  is  given  in  the  appendixes  at  the 
end  of  this  volume. 
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Factory  inspection — Concluded. 

14.  Ventilation  and  sanitation: 

Factories  and  workshops  to  be  "kept  in  a  cleanly  state 
and  free  from  effluvia  ♦  ♦  ♦  from  any  ♦  ♦  ♦ 
nuisance." 

Exhaust  fans  for  dust-creating  machinery. 

[No  legislation  regarding  lunewashing  or  painting  or 

spitting  on  floor.] 

15.  [Posting  of  laws:  No  legislation  regarding.] 

ENTOBCXMBHT  OF  THS  LAWS. 

The  enforcement  of  all  laws  relative  to  factory  inspection  and  to  the 
employment  of  women  and  children  is  chained  to  the  State  factory 
inspection  department  (known  as  bureau  of  labor  and  industrial 
statistics). 

Inspectors  usually  institute  prosecutions  themselves,  but,  at  any 
time  they  deem  it  advisable,  may  call  on  the  prosecuting  attorney  of 
the  coimty,  who  is  required  to  conduct  such  prosecutions.^ 

Cases  of  this  character  are  usually  tried  before  justices  of  the  peace, 
or  police  courts.  As  a  rule  the  courts  impose  minimum  penalties 
upon  first  offenders. 

Officers  of  the  bureau  stated  that  the  attitude  of  the  courts  had  been 
very  favorable  to  the  inspectors  in  their  enforcement  of  the  laws.  The 
records  of  prosecuted  cases  could  not  be  obtained  for  examination,  and 
the  reports  of  the  bureau  contain  little  information  upon  this  point. 
As  far  as  such  information  is  available,  however,  it  bears  out  the  state- 
ment made  above  that  the  courts  had  usually  supported  the  inspection 
department. 

The  inspection  department,  in  enforcing  the  several  laws,  place 
special  emphasis  upon  the  employment  of  children  under  legal  age. 

OBGANIZATION  OF  FACTOBY  INSFECTION  FOBCE. 

Factory  inspection  in  Michigan  is  under  the  direction  of  the  bureau 
of  labor  and  industrial  statistics.  At  the  head  of  this  bureau  there  is 
a  commissioner,  with  a  salary  of  $2,000  per  year,  assisted  by  a  deputy 
commissioner,  with  a  salary  of  $1,500  per  year.  The  conmiissioner 
appoints  special  agents  and  factory  inspectors,*  the  total  number  of 
whom  is  not  determined  by  law.'  The  number  of  factory  inspectors 
engaged  in  field  work  March  15,  1909,  was  14,  of  whom  12  were  males 

» Acta  of  1901,  act  No.  113,  eec.  16  (22d  An.  Rept.  Com.  of  Labor,  p.  661). 

'  Comp.  LawB  1807,  aeca.  4597,  4600,  aa  amended  by  act  No.  313,  Acts  of  1907,  and 
Act  No.  113,  see.  1216,  Acta  of  1901  (22d  An.  Rept.  Com.  of  Labor,  pp.  633,  634). 
By  act  No.  285,  sec.  4,  Acta  of  1909,  compenoation  of  commioBioner  was  raioed  to  $2,500; 
that  of  deputy  to  $1,800  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  635,  636),  and 
it  mm  enacted  that  compenaation  of  factory  inopecton  was  not  to  exceed  $1,000  a 
ymi. 
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and  2  females.  There  are  2  clerks  in  charge  of  the  issue  of  certificates^ 
who  rank  as  inspectors  but  do  no  field  work.  The  salary  of  an  inspec- 
tor is  $3  per  day. 

The  present  inspectors  have  terms  of  service  ranging  from  1  to  10 
years,  an  average  of  about  5  years. 

The  commissioner  is  appointed  by  the  governor.  The  deputy 
commissioners^  special  agents,  and  factory  inspectors  are  appointed 
by  the  commissioner.  Appointments  are  not  made  under  civil-service 
regulations,  but  appointees  are  required  to  have  a  practical  knowledge 
of  manufacturing  establishments. 

Inspectors  are  not  allowed  to  engage  in  other  work  during  regular 
business  hours  but  may  do  so  outside  of  those  hours. 

For  purposes  of  inspection  the  State  is  divided  into  10  districts. 
Wajme  County,  including  the  city  of  Detroit,  is  assigned  to  6  inspec- 
tors. The  law  specifies  that  at  least  one  annual  inspection  shall  be 
made  of  all  places  coming  within  the  jurisdiction  of  the  department. 
Inspectors  make  as  many  extra  inspections  or  visits  as  conditions 
demand  and  time  allows. 

No  accurate  record  is  available  as  to  the  number  of  establishments, 
etc.,  subject  to  inspection. 

STATISTICAL  DATA   OF  FACTOBY  INSPECTION. 

Factory  inspection  in  Michigan  forms  part  of  the  work  of  the  bureau 
of  labor  and  industrial  statistics.  The  inspection  duties  of  the  factory 
inspectors  cover,  in  addition  to  factories  and  workshops  proper,  hotels, 
stores  employing  10  or  more  persons,  tenements,  foundries  (beginning 
in  1907),  and  (beginning  in  1908)  schoolhouses,  theaters,  and  similar 
public  and  semipubUc  buildings  as  regards  means  of  escape  in  case  of 
fire.  Also  there  are  special  inspections  made  by  women  agents  into 
the  conditions  of  employment  of  women  and  children.  Stores 
employing  less  than  10  persons  are  inspected  upon  certain  points,  but 
the  number  of  such  covered  each  year  is  not  reported  in  any  degree  of 
fullness  and  are  entirely  omitted  in  the  following  tabulation. 

The  published  reports  regarding  the  inspection  service  are  very 
detailed  upon  certain  features  of  the  work,  but  present  other  features 
in  a  too  fragmentary  form  to  be  of  service  in  forming  a  judgment  as 
to  the  activities  of  the  inspectors.  The  number  of  establishments 
visited  is  given,  but  there  is  no  information  regarding  second  inspec- 
tions, and  the  data  regarding  prosecutions  and  convictions  are  too 
incomplete  to  be  tabulated. 

The  following  table  presents  for  each  of  the  five  years,  1904  to  1908, 
such  part  of  the  data  referred  to  as  can  be  summarized  with  reasonable 
accuracy.  The  number  of  inspectors  entered  for  each  year  includes, 
as  nearly  as  can  be  computed  from  the  reports,  the  average  number  of 
persons  engaged  in  the  actual  work  of  field  inspection.    The  detenui- 
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nation  of  this  number  is  difficulty  particularly  for  1908,  because  of  the 
special  inspection  s]n3tem  in  use  and  the  numerous  changes  in  the 
force. 

ESTABLISHMENTS  mSPECTED  AND  ORDERS  ISSUED  UNDER  THE  INSPECTION  LAWS, 
BY  YEARS.  1004  TO  li)06-iaCHIOAN. 

[CoiiipilBd  ham  Ajuinal  Reports  of  BorMo  of  Labor  and  Indoitrial  StatistioB,  Midiican:  1004.  po.  178. 
M>,  2S4,  200,  270;  1006,  pp.  176,  246,  2S0,  266,  282;  1006,  pp.  12,  24, 180, 100,  36o.  303,  S18;  1007,  pp.  177^ 
278, 282, 283, 28^288, 300^,  314;  1008,  pp.  270,  352,  358,  36,  378,  382.] 


1004 


1006 


1006 


1007 


1008 


Inipeetorai 

ErtaMJuhmfinta  inspected: 

Factoitae  and  workshops 

Hotels. 

Stores,  employing  10  or  more  persons. 

Tenemeata. 

Special  inspection  by  women  a^^nts . 
SdioolB  and  other  pablic  buildings. .. . 


Total 

ATerace  per  inspector. . 
Olden  issoed* 


12 


7,168 
765 
320 
464 
525 


14 


7,170 
723 
311 
683 
837 


14 


7,770 
046 
350 
810 


342 
574 
700 


14 


8.502 
660 
441 
314 
727 
882 


0,251 

771 

2,026 


0,724 

606 

3,444 


10,570 

766 

3,535 


10,783 

770 

3,438 


11,535 

824 

3,700 


>  Inchiding,  as  nearly  as  can  be  determined  from  the  inspection  reports,  only  such  inspectors  as  were 
engased  in  actual  field  work. 
'Inclodes  orders  issued  to  all  classes  of  establishments.    Number  of  establishmwita  to  which  orden 
m:  1004, 1,068;  1006,  2,317;  1006,  2,170;  1007, 1,064;  1008,  2,378. 

WISCONSIN. 
SCOPE  OF  THE  LAW— SUBJECTS  COVXSXD.l 


Woman  and  child  labor: 

1.  Legal   age   of   employment:  14   years.     [Exception   as   to 

vacation  employment  does  not  include  factories  or 
workshops.! 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

legal  age:  A  number  of  specified  employments  including 
(1)  oiling  and  cleaning  of  moving  machinery,  (2)  oper- 
ation of  elevators,  (3)  poisonous  acids,  and  (4)  adjusting 
belts. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  Register  of  child  employees. 

5.  Hours  of  labor:  Children  under  16  years  of  age,  10  hours  per 

day,  55  hours  per  week,  except  to  save  perishable  goods 
from  decay. 

6.  Night  work:  Prohibited  for  children  under  16  years  of  age, 

between  6  p.  m.  and  7  a.  m.,  except  to  save  perishable 
goods  from  decay. 

7.  [Posting  of  time  schedules:  No  legislation.] 

8.  [Meal  period:  No  legislation.] 


'The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March, 
1900.  The  text  of  the  lawe  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the 
endof  thiayolame. 
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Factory  inspection: 

9.  Fire  protection: 
Fire  escapes. 

Standpipes  or  automatic  sprinklers. 
Doors  opening  outward. 

[No  legislation  regarding  stairways  or  exit  lights  or 
signs.] 

10.  Elevators: 

Guards  on  shafts  and  floor  openings. 
Inspectors  may  condemn,  by  posting  notices. 
[No  specific  legislation  as  to  safety  dutches.] 

11.  Dangerous  machinery: 

Guards  on  mill  gearing  and  machinery. 

Communication  between  worla*ooms  and  engine  room. 

Removal  of  safeguards. 

Protection  for  emery  wheels  and  grindstones. 

[No  legislation  as  to  belt  shifters  or  friction  clutches.] 

12.  Accident  reporting:  By  physicians  and  surgeons  to  health 

oflicers. 

13.  Provisions  for  comfort: 

Water-closets.     [Minimum  ratio  of  1  accommodation 

per  20  employees.] 
Dressing  rooms. 
Seats  for  females. 
[No  legislation  as  to  washing  facilities,  except  in  bctkeries 

and  confectioneries,  and  none  as  to  limch  rooms  and 

drinking  water.] 

14.  Ventilation  and  sanitation: 

Overcrowding. 

Exhaust  fans,  etc.,  for  dust,  fumes,  and  other  air  im- 
purities; including  grinding  wheels. 

Factories  and  workshops  to  be  kept  ''clean,"  ''free 
from  effluvia  arising  from  any  ♦  ♦  ♦  nuisance, " 
''ventilated"  and  in  a  "sanitary  condition."  Gen- 
eral authorization  for  inspectors  to  remedy  bad 
sanitation. 

Special  and  elaborate  requirements  regarding  cigar 
factories,  and  baking  and  confectionery  establish- 
ments. 

[No  specific  legislation  as  to  spitting  on  floor  in  factories 
generally.] 

15.  Posting  of  labor  laws. 
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wacmcMMEmT  of  the  iavb. 

With  the  exceptions  mentioiied  below,  the  enfwcement  of  aD 
factory  laws  anfl  child4abor  laws  is  charged  in  foil  to  the  State 
factory  inspector  (bureau  of  labor  and  industrial  statistics).  This 
statement  also  applies  to  the  special  \mms  regaiding  cigar  factoriea 
and  bakeiy  and  confectionay  establishments.  Prorision  is  made  for 
a  special  bakerjr  inspector,  bat  this  c^dal  acts  under  the  anthoiity 
of  the  chief  factoiy  inspector.  The  ezoeptkHis  mcntiooed  are  as 
follows: 

1.  The  duty  of  eofcmang  the  fire-escapes  requironenta  is  placed 
both  u{x>n  the  State  factoiy  inspectors  and  the  local  fire  authoridea. 

2.  The  factory  inspection  department  is  without  aath<»itT  in  the 
matter  of  accidoit  reporting. 

3.  AU  requiremfiitB  regarding  ▼cntilation  and  sanitaticm  are 
charged  to  the  factory  inspectors  tor  cnforconait,  but  the  local 
boards  of  health  are  to  decide  in  certain  cases  at  dispute  when  "the 
laws  of  health"  are  being  Tiolated. 

The  law  proTides  that  prosecutkms  shall  be  conducted  by  the 
district  attomq^s  ot  the  sereral  counties,  oa  com{dauit  ot  the  factoiy 
inspectors,  b^ore  any  court  of  competent  jurisdiction.' 

The  commissioner  of  labor  stated  that  the  courts  as  a  rule  had 
upheld  the  departmait  in  its  ^orts  to  enforce  the  law.  Satisfactoiy 
record  of  {Htisecutions  could  not  be  obtained^  but  that  which  was 
avaflable  indicated  that  the  majority  of  the  {Hosecutions  begim  by 
the  inspectors  had  been  successful  in  the  cotirts.  Prosecutions  for 
violations  of  the  child  labor  laws  had  been  ntimerotis — almost  200 
in  1907;  those  for  Tiolations  of  the  factory  inspection  laws,  com- 
paratively few. 

OKoaxizaTiov  of  factoxt  urspxcnov  FomcK. 

Factory  inspection  in  Wisconsin  is  imder  the  jurisdiction  of  the 
bureau  of  labor  and  industrial  statistics.  This  bureau  has  at  its 
head  a  commissioner  and  a  d^uty  commissioner.  The  officials 
more  directly  concerned  with  factory  inspection  proper  are  a  factory 
inspector  and  12  assistants.  The  tides,  number,  sex,  and  salary  of 
these  otBc€T3  are  as  follows.' 

'Ann.  Stat,  of  1898,  Snpp.  of  1906  Acta  of  1907.8ec  10211  r22d  An  Rept  ConL  of 
Ubor,  p.  1407). 

» Idem,  KiCB.  lOZlc  ind  1021d,  and  Acta  of  1 WT.  eec  170  By  the  act  of  1909,  <ii. 
423.  the  fliJaiy  of  the  comnuakjBerwMniidedU' $3,000 -ZSdA^  Rept.  Com.  of  Labor, 
pp  1407  9Bdl419). 
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NUMBER,  SEX,  AND  SALARIES  OF  FACTORY  INSPECTORS.  1908-WISCONSIN. 


Titles. 


Numb^. 


Sex. 


Annoal 
salary. 


Commissioner 

Deputy  commissioner 

Factory  inspector 

Aaistant  factory  inspectors 
Assistant  foctory  Inspector . 
Bakery  inspector 

Total 


Male... 
...do..., 

. .  .do. . . . 
...do.... 

Female. 

Male... 


0,200 
1,000 

i.fiOO 
1,200 
1.200 
1,200 


As  regards  the  period  of  service,  the  force  of  inspectors  is  distrib- 
uted as  follows:  8  years,  1 ;  7  years,  1 ;  4  years,  1 ;  3  years,  7;  2  years, 
1 ;  1  year  and  under,  2.  The  average  is  approximately  three  and  a 
half  years. 

Inspectors  are  not  allowed  to  engage  in  other  work  during  the  terms 
of  their  service. 

The  commissioner  of  the  bureau  of  labor  and  industrial  statistics 
is  appointed  by  the  governor.  The  other  officers  of  the  bureau  are 
appointed  by  the  commissioner.  Appointments  are  made  on  merit 
under  a  civil-service  law. 

For  the  purpose  of  inspection  the  State  is  divided  into  districts, 
which,  however,  are  not  permanent  divisions.  The  districts  are  ar- 
ranged on  the  basis  of  transportation  facilities  and  are  supposed,  to 
be  of  equal  importance,  so  far  as  the  work  of  inspection  is  con- 
cerned. Each  inspector  is  expected  to  visit  every  establishment  in 
his  district  once  a  year  and  to  make  such  additional  visits  as  may  be 
necessary.  Revisits  are  made  to  places  where  orders  have  been  issued. 
The  inspectors  also  investigate  the  cases  of  children  who  are  absent  at 
the  time  of  inspection  but  for  whom  permits  are  on  file.  In  the 
event  of  special  investigations  district  lines  may  be  disregarded. 
"In  1908,  for  example,  the  entire  time  of  a  number  of  inspectors  was 
devoted  for  several  months  to  the  collection  of  data  concerning  acci- 
dents."^ 

There  is  no  complete  record  of  the  number  of  establishments  sub- 
ject to  inspection. 

STATISTICAL  DATA  OF  FACTOBY  INSPECTION. 

The  published  reports  regarding  factory  inspection  in  Wisconsin 
are  too  incomplete  to  permit  of  tabular  presentation  for  a  period  of 
years.  Reports  are  made  biennially.  The  data  contained  in  the 
report  for  1907-8'  may  be  briefly  summarized  as  follows.  The  period 
covered  is  21  months. 

>  Thirteenth  Biennial  Report  of  the  Bureau  of  Labor  and  Industrial  Statistics, 
Wisconsin,  1907-8,  p.  507. 
«  Idem,  pp.  607,  608,  649,  656,  656. 
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There  were  12  inspectors  and  7,503  separate  establishments  in- 
spected, an  average  of  625  per  inspector.  Of  the  establishments 
inspected,  6,132  were  factories  and  workshops,  and  1,371  were  hotels, 
bowling  alleys,  etc.  The  number  of  prosecutions  for  which  *' com- 
plete reports  are  at  hand"  was  63.  Of  these,  54  were  successful,  and 
a  total  of  $570  in  fines  imposed.  The  number  of  orders  issued  to  fac- 
tories was  6,748,  the  number  issued  to  other  classes  of  establishments 
not  being  reported. 

MARYLAND. 

SCOPE  OF  THE  LAW— SUBJECTS  COYEBSD.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  12  years,  except  in  counties  from 

June  1  to  October  15. 

2.  Prohibited  employmentcj :  Children  under  16  years  of  age  in 

breweries  or  bottling  establishments. 

3.  Employment  certificates  for  children  12  to  16  years  of  age, 

except  in  counties  from  June  1  to  October  15. 

4.  Registers  of  child  employees. 

5.  Hours  of  labor:  Children  under  16  years  of  age,  10  hours  per 

day;  hours  per  week  not  restricted. 

6.  [Night  work:  No  legislation.] 

7.  [Posting  of  time  schedules:  No  legislation.] 

8.  [Meal  period:  No  legislation.] 
Factory  inspecton: 

9.  Fire  protection: 

Fire  escapes  on  sweatshops. 

[No  legislation  as  to  stairways,  doors  opening  out- 
ward, fire  apparatus,  or  exit  signs  or  lights.] 

10.  [Elevators:  No  legislation.] 

1 1 .  [Dangerous  machinery :  No  legislation.] 

12.  [Accident  reporting:  No  legislation.] 

13.  Provisions  for  comfort: 

Seats  for  females  in  factories  in  Baltimore  City. 
[No  legislation  as  to  water-closets,  wash  rooms,  dress- 
ing rooms,  lunch  rooms,  or  drinking  water.] 

14.  Ventilation  and  sanitation: 

General  requirements  as  regards  cleanhness,  overcrowd- 
ing, ventilation,  and  sanitation. 

Special  sanitary  regulations  appUcable  only  to  certain 
classes  of  sweatshops,  etc. 

[No  specific  legislation  as  to  limewashing  or  painting  or 
spitting  on  floor.] 

15.  [Posting  of  labor  laws:  No  legislation.] 

*The  law  here  referred  to  is  as  Id  force  at  the  time  of  the  investigation,  January, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the 
end  of  this  volume. 
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department,  and  six  child-labor  inspectors  added  (September).  As 
this  new  work  did  not  become  completely  organized  imtil  the  latter 
part  of  the  year^  the  data  relative  thereto  are  omitted  from  the  table 
for  that  year  (1906).  The  regular  factory  inspectors  devoted  part  of 
theu-  time  to  the  organization  of  this  new  work^  however,  and  as  a 
consequence  their  regular  field  work  decreased  somewhat  in  its 
extent.  In  1907  the  child-labor  inspectors  (six)  and  regular  factory 
inspectors  (two)  worked  almost  entirely  independently,  but,  for  con- 
venience of  comparison,  the  results  of  their  work  are  combined  in  the 
table.  In  1008  the  two  sets  of  inspectors  had  their  duties  more  or 
less  completely  consohdated,  the  factory  inspectors  supervising  the 
child-labor  law  in  places  visited  by  them,  the  cliild-labor  inspectors 
carrying  out  the  clothing  and  tenement  law  in  places  visited  by  them 
coming  under  this  law. 

LNSFECTIONS.  PROSECUTIONS,  CONVICTIONS,  ETC.,  UNDER  THE  INSPECTION  LAWS, 
BY  YKARS,  1904  TO  IMS-lfARYLANO. 

Klomplled  trom  AnnuDil  Reports  of  the  Bureau  of  Statistics  aud  Inlonnatfon,  Maryland:  1904,  pp.  46, 
47;  ltK36,  p*  19ft;  1900,  pp.  &5, 56;  1907,  pp.  30-23, 73-84: 190S,  pp.  lUS,  196.  207,  24*-2584 


10O4 


1906 


1906 


1907 


1908 


Iiuipecton .,-....-.... 

£0t«1>Uaiuiieiit«  inapected  * . 

Av«rfig«  per  [zupeetor. . 
Bepante  Inspections. ....... 

Arerftge  per  Inspector. « 

ProeeCfUtJonB 

Convictions 

Finee  and  costs: 

Impoeed*.. 

Paid.... 

Remitted 

Ordera  issued ...*.. 


2 
668 


S3Q2 


i 


2 

793 
13,SSG 

i,m 

10 
18 

•tlOO 


2 

1,&11 

756 

1,S52 

2& 
^8 

$57 


8 
21,399 

2,675 

22,  ns 

2,847 
•70 
•24 

•S181 


S 


8 
22,180 
2,n4 
27,001 
3,37fi 
20 

no 

•ISO 


s 


•  For  1904,  1906 » and  1906  inrludt^  only  clothinR  factories  and  tenenK^nt  fihopa;  tor  1907  and  1908  includes 
also  chUd-labor  inapcciionB,  clistribmcd  m  Jt>lk)wa:  19W7,  clothing  fiiclorie8>  etc..  774,  child  labor  20,€2&; 
1908,  clothJni^  (actorles,  etc.,  2,007,  cMld  labor,  20,182.  A  fbw  child  Labor  inspections  in  the  Latter  port  of 
1905  are  omitted,  us  are  aiao  the  special  inspectors  who  did  this  work. 

>  Not  reported. 

•  Computed  from  statement  in  report  (p.  19^1  that  dupUeat©  Inspections  numhewd  about  2,000, 
4  Not  ineludlng  one  case  outside  or  Baltimore  City,  dispoBition  of  which  not  reported. 

•  Disposilion  of  remalnlBg  cases:  Dismissed  on  payment  of  fosta.  2;  abmtoea  with  consent  of  depart- 
meot,  15;  lack  of  evidence,  1. 

•  Dlspoeitlon  of  remaming  cases:  On  payment  of  costs,  13;  dismlaeod  on  promise  to  comply  with  Iftw,  0; 
ball  forfeited,  1;  warrant  withdrawn,  1:  settled,  1;  dismissed,  20;  no  decision,  1* 

»  Disposition  of  remaining  cases:  On  payment  of  costs,  4;  dismissed,  6. 

•  Fines  only,  costs  not  reported. 

•  Report  says  "upward  of  1400"  was  paid  the  State. 

The  necessarj^  inspection  under  the  child-labor  law  was  of  a  very 
simple  character^  coneermng  solely  the  age  of  children  and  the  use  of 
certificates!.  This  fact  accounts  in  part  for  the  great  number  of 
inspections  per  inspector.  Probably  many  places  visited  had  no 
children. 

The  inspection  work  under  both  the  clothing  and  tenement  law  and 
the  child-hibor  law  was  limited  almost  entirely  to  the  city  of  BaUimore, 
The  convictions  shown  in  the  preceding  table  were  for  violations  of 
either  the  clothing  manufacture  and  tenement  law  or  the  child-labor 
law.     The  child-labor  law  became  operative  in  1907,  and  of  the  24 
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convictions  shown  in  the  preceding  table  in  that  year  13  were  for 
noncompliance  with  its  provisions,  and  3  of  the  10  convictions  in 
1908  also  were  for  nonconfomuty  to  its  terms.^ 

The  industries  in  which  convictions  occurred  under  the  child-labor 
law  are  not  shown  in  the  reports,  but  practically  all  were  in  the 
clothing  industry. 

NORTH  CAROLmA. 
SCOPS  OF  THB  LAW--43XrBJSCTS   COVXBfeD.* 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  12  years. 

2.  [Prohibited  employments:  None.] 

3.  Employment  certificates:  Age  up  to  which  required  not 

specified. 

4.  [Registersof  child  employees:  No  legislation.] 

6.  Hours  of  labor:  Children  and  minors  under  18  years  of  age, 
66  hours  per  week,  hours  per  day  not  restricted. 

6.  Night  work:  Prohibited  for  children  under  14  years  of  age 

between  8  p.  m.  and  5  a.  m. 

7.  [Posting  of  time  schedules:  No  legislation.] 

8.  [Meal  period:  No  legislation.] 
Factory  inspection: 

9.  Fire  protection: 

Fire  escapes. 

Doors  opening  outward  and  unfastened. 

Fire-extinguishmg  apparatus. 

[No  legislation  regarding  stairways  or  exit  lights  or  signs.] 

10.  [Elevators:  No  legislation.] 

11.  [Dangerous  machinery:  No  legislation.] 

12.  [Accident  reporting:  No  legislation.] 

13.  [Provisions  for  comfort:  No  legislation.] 

14.  [Ventilation  and  sanitation:  No  legislation.] 

15.  [Posting  of  labor  laws:  No  legislation.] 

EN70BCEMENT  OF  THE  LAWS. 

There  is  no  factory-inspection  system  in  North  Carolina. 

The  regulations  regarding  fire  protection  are  charged  for  enforce- 
ment to  the  insurance  commissioner.  The  child-labor  laws  are  not 
charged  to  any  special  official  or  body  of  officials. 

'From  Reports  of  the  Bureau  of  Statistics  and  Information,  Maryland:  1904, 
pp.  46,  47;  1905,  p.  196;  1906,  p.  66;  1907,  pp.  22,  84;  1908,  pp.  207,  268. 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March, 
1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  apx>endixes  at  the 
end  of  this  volume. 
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In  cases  of  alleged  violation  prosecution  would  be  conducted  by 
the  district  solicitors  in  the  superior  courts  after  indictments  had 
been  found  by  the  grand  juries. 

Inquiries  regarding  such  cases  were  made  in  the  places  visited,  but, 
as  far  as  could  be  learned,  no  prosecutions  had  ever  been  instituted. 

GEORGIA. 
SCOPE   OF  THE  LAW— SUBJECTS   COVEEED.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  10  years. 

2.  [Prohibited  employments:  None  as   to  factories  or  work- 

shops.] 

3.  Employment  certificates:  Required,   but  conditions  under 

which  required  not  entirely  clear. 

4.  [Register  of  child  employees:  No  legislation.] 

5.  Hours  of  labor: 

All  employees  of  cotton  or  woolen  factories,  66  hours 
per  week,  with  exceptions;  hours  per  day  not  re- 
stricted. 

Persons  under  21  years  of  age  in  all  other  factories,  sun- 
rise to  sunset. 

6.  Night  worlc:  Prohibited  for — 

Children  under  14  years  of  age,  7  p.  m.  to  6  a.  m. 
Persons  under  21  years  of  age  in  all  factories  other  than 
cotton  or  woolen  mills,  sunset  to  sunrise. 

7.  [Posting  of  time  schedules:  No  legislation.] 

8.  [Meal  i>eriod:  No  legislation.] 
Factory  inspection: 

9.  Fire  protection: 

Fire  escapes. 
Doors  opening  outward. 
Fire-extinguishing  apparatus. 

[No  legislation  regarding  stairways  or  exit  lights  or 
signs.] 

10.  [Elevators:  No  legislation.] 

11.  [Dangerous  machinery:  No  legislation.] 

12.  [Accident  reporting:  No  legislation.] 

13.  Provisions  for  comfort: 

Seats  for  females. 

[No  legislation  regarding  water-closets,  wash  rooms, 
dressing  rooms,  lunch  rooms,  or  drinking  water.] 

14.  [Ventilation  and  sanitation:  No  legislation.] 

15.  [Posting  of  labor  laws:  No  legislation.] 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the 
end  of  this  volume. 
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SNTOXCBMBHT  OV  THB  LAWS. 

There  is  no  factory-inspection  service  in  Georgia. 

The  fire-escape  law  is  charged  to  the  local  authorities  for  enforce- 
ment. The  provisions  regarding  the  employment  of  women  and 
children  are  not*  charged  to  any  specific  official  or  body  of  officials  for 
enforcement.  Inquiries  regarding  such  were  made  in  the  localities 
visited  during  this  investigation,  but,  as  far  as  could  be  learned,  no 
prosecutions  had  ever  been  made. 

If  a  grand  jury  should  bring  an  indictment  for  violation  of  these 
laws,  prosecution  would  be  conducted  by  the  solicitor  general  in  the 
superior  court. 

FLORmA. 

SCOPS   OP  THE  LAW— SUBJECTS   COVXBED.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  12  years,  subject  to  exceptions 

(i.  e.,  there  is  no  absolute  minimum  age  in  factories  or 
elsewhere). 

2.  [Prohibited  employments:  None  as  to  factories  or  work- 

shops.] 

3.  Employment  certificates:  Required  only  for  children  work- 

ing under  legal  exception,  i.  e.,  under  12  years  of  age. 

4.  [Register  of  child  employees:  No  legislation.] 

5.  Hours  of  labor:  Children  under  12  years  of  age,  9  hours  per 

day,  54  hours  per  week,  with  exceptions. 

6.  Night  work:  Prohibited  for  children  under  12  years  of  age 

between  9  p.  m.  and  6  a.  m.,  with  exceptions. 

7.  [Posting  of  time  schedules:  No  legislation.] 

8.  [Meal  period:  No  legislation.] 
Factory  inspection: 

9.  [Fire  protection:  No  legislation.] 

10.  [Elevators:  No  legislation.] 

11.  [Dangerous  machinery:  No  legislation.] 

12.  [Accident  reporting:  No  legislation.] 

13.  Provisions  for  comfort: 

Seats  for  females  in  mercantile  and  "other  business 

pursuits." 
[No  legislation  as  to  water-closets,  washing  facilities, 

dressing  rooms,  lunch  rooms,  or  drinking  water.] 

14.  [Ventilation  and  sanitation:  No  legislation.] 

15.  [Posting  of  labor  laws:  No  legislation.] 

*  The  law  here  referred  to  is  aa  in  force  at  the  time  of  the  investigation,  March, 
^.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the 
end  of  thifl  volume. 
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SN70XCB1CBHT  OW  THE  LAWS. 

There  is  no  factory-inspection  service  in  Florida. 

The  duty  of  enforcing  the  child-labor  laws  is  charged  to  the  sheriff 
in  the  counties  and  to  the  city  or  town  marshal  or  police  officers  in 
the  several  cities  and  towns.  The  requirement  of  seats  for  females 
is  not  charged  to  any  special  official  or  body  of  officials. 

It  is  the  duty  of  the  sheriffs,  marshals,  and  police  officers,  as  above 
noted,  to  assist  in  the  prosecution  of  violators  of  the  child-labor  law, 
the  actual  prosecutor  in  each  case  being  the  local  officer  charged  with 
this  authority. 

In  none  of  the  places  visited  could  record  be  found  of  any  prosecu- 
tions under  the  mentioned  laws. 

LOUISIANA. 

SCOPS  OW  THE  LAW— SUBJECTS  COVEBED.^ 

Woman  and  child  labor: 

1.  Legal  age  of  employment:  14  years. 

2.  Prohibited  employments  for  certain  classes  of  persons  of 

legal  age:  Cleaning  moving  machinery. 

3.  Employment  certificates:  Children  14  to  16  years  of  age. 

4.  Register  of  child  employees. 

5.  Hours  of  labor:  Persons  imder  18  years  of  age  and  females 

18  years  of  age  and  over,  10  hours  per  day,  60  hours  per 
week. 

6.  Night  work:  Prohibited  for  children  under  16  years  of  age 

and  females  16  and  17  years  of  age  between  7  p.  m.  and 
6  a.  m. 

7.  [Posting  of  time  schedules:  No  legislation.] 

8.  Meal  period:  Length  of  time  regulated. 
Factoiy  inspection: 

9.  Fire  protection: 

Pire  escapes. 
Stairways  handrailed. 

Doors  opening  outward  or  sliding,  and  unfastened. 
[No  legislation  as  to  exit  signs  or  lights  or  fire-fighting 
apparatus.] 

10.  Elevators:* 

Guards  on  shafts  and  floor  openings. 
[No  legislation  as  to  safety  clutches.] 

11.  [Dangerous  machinery:  No  legislation.] 

12.  Accident  reporting:  *  By  employer  to  factory  inspector. 

^  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March, 
1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixee  at  the 
end  of  thifl  volume. 

*  Requirements  do  not  apply  to  establishments  employing  male  adults  only. 
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Factory  inspection — Concluded. 

13.  Provisions  for  comfort:  * 

Water-closets.    [Minimum  ratio  of  1  accommodation 

per  25  persons.] 
Wash  rooms. 
Dressing  rooms. 
Seats  for  females. 
[No  legislation  as  to  lunch  rooms  and  drinking  water.] 

14.  Ventilation  and  sanitation:  ^ 

Dust,  smoke,  and  lint,  removal  of. 

Buildings  clean  and  free  from  effluvia  of  drains  or  other 

nuisances. 
Limewashing  or  painting. 
[No  legislation  as  to  spitting  on  floor.] 
16.  [Posting  of  labor  laws:  No  legislation.] 

SN70BCSMSNT  OV  THE  LAWS. 

Factory  inspection  in  Louisiana  is  limited  to  the  city  of  New 
Orleans,  and  in  practice  many  of  the  factory  and  woman  and  child 
labor  laws  are  limited  in  their  effect  to  that  city. 

Within  New  Orleans  the  enforcement  of  nearly  all  these  laws  is  in 
the  hands  of  the  factory  inspector.  The  only  important  exception 
is  in  the  case  of  the  law  regarding  fire  escapes,  which  is  intrusted  to 
the  municipal  fire  authorities  for  enforcement. 

Prosecutions  are  conducted  by  the  parish  attorney.* 

Cases  involving  the  factory-inspection  laws  are  tried  before  the 
superior  criminal  court,  as  were  also  those  involving  the  child-labor 
laws  prior  to  January  1,  1909.  Since  that  date,  however,  child-labor 
cases  are  tried  before  the  juvenile  court. 

Prosecutions  under  the  present  laws,  which  are  of  very  recent 
origin,  have  been  too  few  in  number  to  indicate  accurately  the  atti- 
tude of  the  courts  in  general.  The  inspector  stated  that  the  courts 
were  disposed  to  form  a  strict  observance  of  the  laws,  and  observa- 
tion and  talks  with  interested  parties  support  this  statement. 

OBQANIZATION   OF  FACTOBY  INSPECTION  FOBCE. 

There  is  no  State  factory  inspection  in  Louisiana,  but  an  act  of 
1908  requires  the  city  of  New  Orieans  to  appoint  a  factory  inspector, 
and  fixes  the  salary  at  not  more  than  $750  a  year.  In  the  other  towns 
and  parishes  of  the  State  the  appointment  of  inspectors  is  optional. 
At  the  time  of  the  field  work  of  this  investigation  none  of  these  other 

^  Requirements  do  not  apply  to  establishments  employing  male  adults  only. 

*  Acts  of  1908,  act  No.  301,  sec.  3  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  597). 
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places  had  availed  themselves  of  the  permission .  to  appoint  an 
inspector.^ 

The  inspector  in  New  Orleans  is  a  female,  and  is  paid  a  salary  of 
$750  a  year.     She  has  served  since  December,  1906. 

The  appointment  is  made  by  the  mayor,  with  the  consent  of  the 
city  coimcil,  and  is  not  subject  to  civil-service  test.  The  inspector 
may  not  engage  in  other  work  during  the  period  of  service  as  inspector. 

There  is  no  satisfactory  record  of  the  number  of  establishments  in 
New  Orleans  subject  to  inspection.  But  in  a  city  the  size  of  New 
Orleans,  and  with  the  many  inspection  duties  devolving  upon  her, 
it  is  physically  impossible  for  the  one  woman  inspector  to  cover  more 
than  a  very  small  portion  of  the  field  in  the  course  of  a  year. 

STATISTICAL  DATA  OF  FACTOBY  INSPECTION. 

The  following  table  shows  the  number,  respectively,  of  inspectors, 
inspections,  prosecutions,  and  convictions,  and  the  amoimt  of  penal- 
ties imposed  and  paid,  for  each  of  the  two  years,  1907  and  1908. 
There  is  no  record  of  the  number  of  orders  issued.  The  data  pre- 
sented refer  solely  to  the  city  of  New  Orleans,  factory  inspection  in 
Louisiana  being  limited  to  that  one  city. 

INSPECTIONS,  PROSECUTIONS,  CONVICTIONS,  ETC.,  UNDER  THE  INSPECTION  LAWS, 

1907  AND  1908— LOUISIANA. 


Inapectors 

Inspections  1 

Average  per  inspector. 

Prosecutions 

Convicti  ons 

Fines  and  costs: 

Imposed 

PaldTT. 

Remitted 

Orders  issued 


1908 


P^ 


2 
•2 


1100 
$50 


(«) 


1  Whether  separate  establishments  or  separate  inspections  are  meant,  not  reported. 

«  Not  reported. 

*  Including  one  conviction,  appeal  pending. 

The  offenses  for  which  the  convictions  were  obtained  were:  In 
1907,  for  employing  children  imder  legal  age,  2;  in  1908,  for  em- 
ploying child  under  legal  age,  1,  and  for  employing  child  without 
certificate,  1. 

In  1907  one  of  the  convictions  occurred  in  the  tin-can  industry  and 
one  in  the  mattress  industry;  in  1908  both  convictions  occurred  in 
department  stores. 

»  Acta  of  1908,  act  No.  301,  sec.  23,  and  act  No.  165,  see.  3  (Bulletin  of  the  Bureau 
of  I^bor,  No.  85,  pp.  588,  601). 
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CHAPTER  n. 

LEGAL  AGE,  PEOHIBITEB  EMFLOYHEJTTS,  ASB  WOBKUrG 

PAPERS. 

niTRODUCTIOIf. 

This  chapter  covers  what  may  be  considered  as  the  fundamental 
woman  and  child  labor  laws — that  is  to  say,  those  laws  which  pre- 
scribe the  personal  qy  alifications  which  a  woman  or  child  must  possess 
in  order  to  be  lawfully  employed  at  certain  classes  of  work.  The 
qualifications  may  relate  to  age,  sex,  degree  of  schooling,  physical 
fitness,  etc.  The  laws  referred  to  are  grouped,  for  convenience  of 
treatment,  under  three  m&in  subject  headings:  (1)  Liegal  age,  (2) 
prohibited  emplojinents,  and  (3)  working  papers.' 

L  Legal  Age. — The  most  familiar  and  the  most  significant  of 
childJabor  laws  is  one  fixing  a  minimum  age  below  which  children 
may  not  be  lawfully  employed  in  cextain  classes  of  business  establish- 
menta.  The  establishments  covered  usually  include  aU  kinds  of 
factories  and  workshops,  very  frequently  include  mercantile  estalj- 
lishments,  and  sometimes  include  nearly,  if  not  quite,  aU  forms  of 
business  activity. 

In  12  of  the  17  States  covered  by  this  investigation  the  legal  age 
of  employment  is  14  years  in  factories  and  workshops  generally. 
These  12  are  Massachusetts,  Rhode  Island,  Connecticut,  New  York, 
Pennsylvania,  New  Jersey,  Ohio,  Illinois,  Indiana,  Michigan,  Wiscon- 
sin, and  Louisiana.  Maine  also  has  fixed  the  legal  age  of  employment 
at  14,  but  makes  a  broad  exception  in  favor  of  aU  estabhshmenta 
using  perishable  materials.  In  North  Carolina  the  legal  age  is  12 
years  for  all  children,  and  13  years  for  all  except  those  working  in  an 
apprenticeship  capacity.  Maryland  and  Flf)ridft  fix  an  ostensible 
age  limit  of  12  years,  but  in  both  cases  important  exceptions  arc 
made  to  the  law.  In  Georgia  the  minimum  legal  age  is  10  years, 
with  an  extension  to  12  years  in  the  case  of  those  children  who  are 
not  absolutely  dependent  on  their  own  earnings  for  support, 

2.  Prohibited  EMrLOTifENTs. — In  addition  to  the  fixing  of  a 
legal  age  of  employiiiGiit  in  certain  classes  of  establish  men  ta,  most 
States  prohibit  the  employment  of  children  of  immature  age  at 
certain  occupations  recognized  as  peculiarly  dangerous,  even  although 

'The  kwe  referred  to  tliroughout  this  yoliime  are  &■  in  force  at  the  tune  of  tlxe  in* 
v«8dgatioQ,  December,  1908,  to  April,  1909.  The  text  of  tlie  lawa  ia  force  Jaa,  1, 
1912^  ia  givea  in  the  appendixes  at  the  end  of  this  volume, 
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such  childreu  are  of  legal  age.  Not  infrequently,  indeed^  such  pro- 
hibitions are  exteoded  to  adult  females.  The  occupations  most 
usually  *^ prohibited"  in  this  manner  are  the  operation  of  elevators 
and  the  cleaning  of  moving  machine^)^  But  In  a  few  States— 
notably  Oliio,  Illinois^  and  Wisconsin — the  number  of  **prolubited 
employments"  is  very  large^  including  the  operation  of  many  desig-jj 
nated  machines^  work  involving  the  use  of  and  exposure  to  pnisan-^U 
ous  acidsj  explosives,  and  alcohol,  and,  (ur  female  children,  work 
requiring  constant  standing.^ 

3.  Working  Papers. — The  term  '^working  papers''  is  used  to 
include  employment  certificates,  age  and  schooling  affidavits,  em- 
ployment permits,  and  similarly  named  ''papers'-  whicli  children  of 
legal  age  but  under  another  specified  age  must  possess  as  a  condition 
of  lawful  employment.  In  some  States  these  papers  serve  no  pur- 
pose but  to  attest  that  the  child  concerned  is  of  legal  age.  In  most 
States,  however,  such  papers  alst)  certify  that  the  child  has  received 
the  amount  of  schooling  prescribed  in  the  school  law  as  a  ndnimum. 
OccasionaUy  also  the  physical  fitness  of  the  child  must  bo  properly 
certified  to. 

With  the  exception  of  New  Jersey  all  of  the  13  States  having  a 
legiU  age  limit  of  14  years  require  children  of  14  but  under  16  year's 
to  be  furnished  with  working  papers  of  some  description  as  a  condi- 
tion *>f  their  lawful  employment.  In  New  Jersey  the  use  of  such 
papers  is  optional  with  the  employer.  Marvdand,  \nth  a  12-year  age 
limit,  requires  working  papers  for  children  12  k)  16  years  of  age. 
The  Georgia  law  requires  children  10  to  12  years  of  age  to  have 
dependency  affidavits,  and  all  minors  under  IS  to  have  school  certif- 
icates. The  latter  feature  of  the  Georgia  law  is,  however,  somewhat 
obscure.  By  the  North  Carolina  law  children  at  work  must  be 
pn>ven  to  be  of  legal  age  by  proper  papers,  but  the  requirement  <loes 
not  specify  a  definite  age  np  to  which  such  papers  must  be  furnished. 
In  Florida  working  papers  are  not  required  except  for  children  under 
12  working  during  school  vacation  under  legal  exception. 

In  each  of  the  States  in  which  working  papers  are  required  of 
children  the  employer  is  required  to  keep  such  papers  on  file,  accea- 
sible  to  the  examination  of  the  proper  authorities. 

Furthermore,  in  a  number  of  those  States  which  have  established 
age  regulations  for  the  eniployment  of  children,  the  employer  is 
required  to  keep  a  register  or  wall  list  of  child  employees,  and  some- 
tiDies  of  women  employees  also. 

*  AIbo  in  nearly  every  Stale  there  is  a  general  law  prohibitmg  (lie  employment  of 
children  at  immoral,  indecent,  acrobatic  and  other  performances  dangerous  to  life, 
limb,  health,  or  morals.  Aa  auch  laws  are  couatmed  only  as  applying  to  acrobatic, 
theatrical^  and  similar  performances,  and  not  to  the  dangers  incident  to  induetrial 
employmenta^  all  ruieretice  thereto  ia  omitted  from  thi^i  report. 


CHAPTER  n. LEGAL  AGE,  PBOHIBITED  EMPL0\T4BNTB,  ETC.         93 

In  the  remaining  pages  of  this  chapter  there  are  given  separately 
'  for  each  of  the  17  States  covered  a  summaiy  of  the  legislation  regard- 
ing the  subjects  above  mentioned  and  a  statement  of  the  conditions 
fiiund  in  the  establishments  visited. 

This  latter  statement  presents  in  very  brief  form  the  information 
obtainod  upon  legal  age,  pmliibited  and  dangerous  employments, 
working  papers,  and  the  keeping  of  registers. 

The  following  explanations  may  be  made  as  to  the  character  of 
the  information  given. 

The  present  investigation  did  not  emphasize  the  subject  of  legal 
age.  If  a  child  under  legal  age  is  employed,  it  may  be  either  a  result 
of  a  false  statement  of  age  to  the  employer  or  due  to  the  use  of  a 
fiilse  certificate.  In  either  case  the  tnith  can  be  arrived  at  only  by 
home  visits,  the  8tud3''  of  birth  records,  etc.;  rarely  by  inquiries  made 
in  the  establishment  where  emplnyed.  The  present  investigation 
was  limited  almost  entirely  to  the  factory  itself  and  to  information 
therein  obtainable.  Only  in  ver>^  few  cases  was  effort  made  to 
verify  the  ages  reported  by  the  child  employees.  Thus  the  data  on 
legal  age  can  not  be  accepted  as  significrtiit.* 

In  all  of  the  establinhments  visit4?d  infnrmaiicui  was  sought  as  U) 
the  cleaning  or  oiling  of  moving  machinery  by  women  and  children, 
whether  or  not  the  law  of  the  particular  State  made  reference  to 
this  subject. 

As  regards  working  papers  inquirj-  was  limited  to  finding  out  the 
ext-ent  to  which  the  papers  required  by  law  were  on  file  for  ail  child 
employees  for  whom  required.  Nnte  was  made  as  to  whether  certi- 
ficates and  affidaxnts  were  in  proper  form  and  properly  worded,  but 
it  was  not  possible  to  verify  the  accuracy  of  the  original  statements 
contained  therein. 

The  laws  referred  to  throughout  this  volume  are  as  in  force  at  the 
time  of  the  investigation,  December,  190S  to  April,  1909.  The  text 
of  the  laws  in  forre  January  1,  1912;  is  given  in  the  appendixes  at 
the  end  of  this  volume. 

'  In  the  firat  four  volumes  of  thia  report  the  mibjcct  of  employment  under  legal  ajcfe 
ie  treated  at  length,  the  information  preaented  being  the  result  of  home  viints  and 
pereonal  inquiries.  See  Vol.  I,  Cotton  Textile  lEduatr>%  PP  147-150,  17CK-189; 
Vol.  11,  Men't*  Ready  Made  Clothinjc:,  p.  82;  VoL  III,  Gia^  Induato,  pp. 212-214;  md 
Vol,  IV,  Silk  Induatry,  pp.  71-86,  94-101. 
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MAINE. 

STTMHABY  OF  LAWS. 

LEGAL  AGE. 

The  legal  age  of  employment  is  14  years  in  "any  mamifacturing  or 
mechanical  establishment/'  except  establishments  ''the  materials 
and  products  of  which  are  perishable  and  require  immediate  labor 
thereon  to  prevent  decay    *    *    *    or  damage    *    *    *} 
Penalty, — For  employing  child  under  legal  age,  $25  to  $50. 
Enforcement. — Charged  to  the  State  factory-inspection  depart- 
ment (i.  e.;  the  inspector  of  factories,  workshops,  mines  and 
quarries,  and  his  assistants). 

PROHIBITED  EMPLOYMENTS.* 

Children  under  15,  the  operation  of  any  elevator. 
Persons  under  18,  the  operation  of  elevators  running  at  a  speed  of 
over  200  feet  a  minute. 
Penalty.— $25  to  $100. 

Enforcement. — Enforcement  of  these  requirements  is  not  charged 
to  any  special  official  or  officials. 

WORKING  PAPERS. 

A  child  between  14  and  16  years  of  age,  in  order  to  be  legally  em- 
ployed in  "any  manufacturing  or  mechanical  establishment"  (except 
those  using  perishable  materials,  as  above,  must  be  able  to  produce 
official  evidence  of  its  age  and  receive  an  employment  certificate. 
The  form  and  method  of  issue  of  such  certificate  are  as  follows:' 

Employment  certificates. — The  child  must  present  to  employer 
evidence  of  its  fvge  in  the  form  of  a  copy  of  the  town  clerk's  record  of 
the  birth,  a  copy  of  its  baptismal  record,  or  its  passport.  The  em- 
ployer is  to  retain  such  evidence  and  to  issue  to  the  child  a  certificate 
giving  its  name  and  residence,  name  and  residence  of  parents  or 
guardian,  and  such  other  facts  as  the  State  factory  inspector  may 

1  Rev.  Stat.,  1903,  ch.  40,  sees.  52,  54,  and  55,  as  amended  by  ch.  46,  Acts  of  1907 
(22d  An.  Rept.  Com.  of  Labor,  pp.  527,  528). 

Although  establishments  using  perishable  goods  are  freed  from  the  specific  require- 
ments of  the  child-labor  laws,  the  factory  inspector  is  given  a  broad  authority  to  super- 
vise the  employment  of  children  in  such  places.  This  authority,  however,  seems 
limited  to  sanitary  and  other  conditions  of  work  and  does  not  cover  the  matter  of  age. 
Idem,  sec.  55  (22d  An.  Rept.  Com.  of  Labor,  p.  528). 

»  Acts  of  1907,  ch.  4  (22d  An.  Rept.  Com.  of  Labor,  p.  534). 

'  Rev.  SUt.,  1903,  sees.  52  and  53,  as  amended  by  ch.  46,  Acts  of  1907  (22d  An.  Rept. 
Com.  of  Labor,  pp.  527,  528). 
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require.  A  duplicate  of  each  certificate  thus  issued  is  to  be  furnished 
the  factory  inspector  immediately  upon  the  issuance  of  the  original, 
and  by  him  kept  on  file.  Blank  certificates  are  to  be  furnished  by  the 
inspector,  in  form  approved  by  attorney  general. 

FUin^  of  age  records ,  etc, — Employer  is  required  to  keep  birth  and 
baptismal  records  and  passports  furnished  him  by  children  as  evidence 
of  age  on  file,  subject  to  examination  by  the  factory  inspector  on  de- 
mand.^ 

On  termination  of  a  child's  employment  its  birth  or  baptismal 
record  or  passport  is  to  be  returned  to  it  and  the  factory  inspector 
notified  of  the  fact  and  date  of  the  child's  leaving  employment. 

Register  of  children. — Employers  are  not  required  to  keep  registers 
or  wall  lists  of  child  employees. 

Penalty? — On  employer  for  employing  child  in  violation  of  the 

above  provision,  $25  to  $50. 
Enforcement? — It  is  made  the  duty  of  the  State  factory  inspection 
department  to  enforce  the  legal  provisions  referred  to  above. 

>  Rev.  Stat.,  1903,  ch.  40,  sec.  ^  as  amended  by  ch.  46,  Acts  of  1907  (22d  An.  Kept. 
Com.  of  Labor,  p.  528). 

'IdCTi,  sees.  52  and  54,  as  amended  by  ch.  46,  Acts  of  1907  (22d  An.  Rept.  Com.  of 
Labor,  p.  528). 

Later  law:  By  an  act  passed  shortly  after  the  completion  of  the  field  work  of  this 
mvestigation  (Acts  of  1909,  ch.  257,  Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp. 
606-609),  the  provisions  regarding  certificates  and  age  proof  were  radically  changed. 
The  more  important  features  of  the  new  law  are  as  follows: 

No  child  under  14  to  be  employed  in  any  manufacturing  or  mechanical  establish- 
ment  (except  in  those  using  perishable  materials  or  products)  and  no  child  14  to  16 
in  any  such  establishment  without  submitting  to  employer  proof  of  age  (copy  of  birth 
record,  baptismal  record,  passport)  or  age  and  schooling  certificate. 

No  child  under  14  to  be  employed  in  a  manufacturing,  mechanical,  mercantile,  or 
other  business  establishment  (except  those  using  perishable  materials  or  products),  or 
in  any  telegraph  or  telephone  office,  or  in  the  transmission  of  telegraph  or  telephone 
nessages  (during  school  hours);  and  no  child  14  to  15  to  be  so  employed  without  sub- 
mitting to  employer  an  age  and  schooling  certificate. 

Employer  to  receive  and  file  records  and  passports  and  age  and  schooling  certificates, 
and  issue  to  child  applicant  an  employment  certificate,  of  which  a  duplicate  shall  be 
forwarded  immediately  to  factory  inspector.  On  termination  of  employment  copy 
of  record,  paa<port,  or  age  and  schooling  certificate  to  be  returned  to  child,  or  if  not 
claimed  by  it  within  30  days,  to  the  school  authorities. 

Age  and  schooling  certificates  to  be  issued  by  school  authorities  upon  satisfactory 
evidence  (1)  of  age,  birth  record,  baptismal  record,  passport,  or  other  document;  (2) 
of  sdiooling,  i.  e.,  ability  to  read  and  write  simple  sentences  in  English,  and  perform 
dmple  arithmetic,  including  division,  either  by  test  prepared  by  school  authorities 
or  by  signed  certificate  of  teacher  in  school  previously  attended.  Attendance  at 
evening  school  may  be  accepted  in  lieu  of  other  schooling  requirements. 

The  general  form  of  the  age  and  schooling  certificate  is  prescribed  by  law,  and  gives 
(1)  affidavit  of  parent  as  to  age  of  child,  (2)  brief  descripticm  thereof,  (3)  schooling 
ftbHity,  and  (4)  approval  and  signature  of  issuing  officiaL 
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CONDITIONS    FOUND* 

Each  of  the  26  establishments  visited  in  Maine  employed  females 
16  years  of  ago  and  over,  but  only  14  of  them  also  r mplo^'cd  children 
imder  16  years  of  d^e.  The  total  number  of  such  children  employed 
by  these  14  establishments  was  74. 

LEGAL   AGS. 

Individual  slips  containing  inqiiiries  as  to  age,  sex,  etc.,  were  made* 
out  and  sipied  by  most  of  the  children  employed  in  the  visited  estab- 
lisliments.     These  age  reports  were  not  verified.     On  one  snch  slip 
a  child  reported  itself  as  13  years  of  age.     This  child  was  a  female  and 
was  employed  in  a  hosiery  mill. 

PROHIBITED   AND   DANGEROUS    EMPLOYMENTS, 

No  children  under  16  were  reported  as  operating  elevators,  and  no 
persons  under  18  as  operating  elevators  miming  at  a  speed  of  over  200 
feet  a  minute?. 

In  none  «»f  the  establishments  was  it  reported  that  children  under 
16  cleaned  or  oiled  maehiner}-  in  motion.  In  5  establishments^  how- 
ever, females  16  years  of  apje  and  over  did  such  work.  These 
estabhslmieuts  with  the  machines  so  cleaned  or  oiled  were  as  follows: 
One  confectioner}'  factory,  chocolate  enrobers;  2  woolen  milk^  looms; 
1  woolen  mill,  carder;  and  1  woolen  mill^  looms  and  spoolers. 


WORKING    PAPERS. 

Of  the  14  establishmonts  in  which  children  under  16  were  em- 
ployed, 12  hatl  no  proofs  of  age  on  file  for  any  of  the  children  em- 
ployed, and  none  of  I  hem  required  cliildren  to  produce  such  evidences  I 
of  age  as  a  condition  of  emplojTnent.     The  other  2  establishments  J 
had  on  file  inconipK  te  fdes  of  ago  proofs;  in  one  case  for  8  out  of  18 J 
children,  in  the  other  for  1  out  of  6.     In  each  of  these  cases  evidences' 
of  age  were  on  file  for  children  who  were  no  longer  employed  by  the 
establishment. 

One  es^tablislmient  claimed  that  it  notified  the  factory  inspector 
when  children  under  16  left  its  employment*  The  other  13  did  not 
do  so. 

REGISTERS   AND  WALL  LISTS. 

The  law  does  not  require  the  employer  to  keep  a  register  or  wall 
list  of  child  employees.  In  none  of  the  establishments  visited  were 
auch  registers  or  lists  i>n  file  or  posted. 
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MASSACHUSETTS. 
SUMMABY  OF  LAWS. 
LEGAL  AOR.^ 

The  legal  age  of  employment  is  14  years  in  **any  factory,  work- 
shop, or  mercantile  estabUshment/''  and,  while  public  schools  are 
in  session,  in  any  other  work. 

Penalty .* — On  employer  for  employing  and  on  parent,  etc.,  for 
permitting  employmefit  of  child  mider  legal  age,  not  more 
than  $300,  or  not  more  than  six  months'  imprisonment,  or 
both;  on  employer  for  each  day's  additional  employment 
after  notification,  $20  to  $100  or  imprisonment  not  more  than 
six  months. 
Enforcements — Charged  to  the  factory-inspection  department 
of  the  district  police.  Also  truant  officers  may  visit  estab- 
lishments and  apprehend  children  illegally  employed. 

FBOHIBrrED   EMPLOYMENTS. 

Children  und^  16,  the  operation  of  any  elevator. 

Pfnofty.— $25  to  $100  for  each  offense.* 
Children  under  18,  the  operation  of  elevators  running  at  a  speed 
of  over  100  feet  a  minute. 

Penally. — $25  to  $100  for  each  offense.* 
Children  under  18,  in  the  manufacture  of  any  acid  when  the  State 
board  of  health  has  decided  such  work  dangerous  to  the  health  of 
such  persons. 

»  Rev.  Laws,  1902,  ch.  106,  sec.  28,  as  amended  by  ch.  267,  Acts  of  1905  (22d  An. 
Rept.  Com.  of  Labor,  p.  596). 

'  Definitions:  "Factory  shall  mean  any  premises  where  steam,  water,  or  other 
mechanical  power  is  used  in  aid  of  any  manufacturing  process  there  carried  on.'' 

"Workshop  shall  mean  any  premises  ♦  ♦  ♦  which  is  not  a  factory  as  above 
defined  wherein  manual  labor  is  exercised  by  way  of  trade  or  for  purposes  of  gain 
in  or  incidental  to  a  process  of  making,  altering,  repairing,  ornamenting,  finishing, 
or  adapting  for  sale  any  article  or  part  of  an  article,  ♦  ♦  ♦  but  not  to  include  a 
private  house  or  private  room  if  majority  of  persons  therein  are  members  of  such 
family." 

"Mercantile  establishments  shall  mean  any  premises  used  for  the  purposes  of  trade 
in  the  purchase  or  sale  of  any  goods  or  merchandise,  and  any  premises  used  for  the 
purposes  of  a  restaurant  or  for  publicly  providing  and  serving  meals." 

Rev.  Laws,  1902,  ch.  106,  sec.  8  (22d  An.  Rept.  Com.  of  Labor,  p.  593). 

» Acts  of  1906,  ch.  499,  sec.  1  (22d  An.  Rept.  Com.  of  Labor,  p.  622). 

*Idem,  sees.  2,  3,  4,  and  5;  and  Rev.  Laws,  1902,  ch.  106,  sec.  34,  and  ch.  108, 
sec.  8,  as  amended  by  ch.  413,  Acts  of  1907  (22d  An.  Rept.  Com.  of  Labor,  pp.  598,  622, 
823). 

» Acts  of  1902,  ch.  350,  sees.  1,  2,  and  3  (22d  An.  Rept.  Com.  of  Labor,  p.  613),  and 
iUrts  of  1907,  ch.  650. 

49450**--S.  Doc.  645,  61-2,  vol  19 1 
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Penulty.-  SlUO  for  cacli  offense.* 
Children  under  18,  in  handling  intoxicating  liquors  or  packages 
containing  such  liquors  in  a  brewery  or  bottling  establishment. 

Penally.— ykOi  less  than  $50  or  imprisonment  not  less  than 
three  months,  or  both,  for  each  offense.  ^ 
The  law  of  Massachusetts  places  no  absolute  restrictions  upon  the 
cleaning  or  oiling  of  machinery,'  but  it  does  authorize  the  inspectors 
to  proliibit  the  cleaning  of  moving  machinery ,  except  steam  engines, 
at  their  discretion/ 

*  *  ♦  No  machinery,  except  steam  engines  in  a  factory/  shall 
be  cleaned  while  running  if  objection  in  wTiting  is  made  by  one  of 
said  inspectors     *     *     *, 

Penalty, — Not  more  than  SlOO, 
The  chief  factory  inspector  stated  that  the  inspection  department 
never  used  the  authority  thus  given  it,  as  the  force  of  inspectors 
was  too  small  to  give  attention  to  such  details. 

WOKKING    PAPERS. 

A  child  of  legal  age,  14  but  under  16,  as  a  condition  of  lawful 
'employment  in  "any  factory,  workshop,  or  mercuntile  establish- 
ment," must  possess  an  **age  and  schooling  certificate.^'  Also,  a 
minor  of  16  years  or  over  must  possess  a  certificate  of  literacy  {i.  e*, 
ability  to  read  and  write  English  suOiciently  well  for  admission  to 
fourth  grade)  from  school  authorities  or  be  in  regular  attendance  at 
an  evening  school  imless  there  is  no  such  evening  school  in  the  town 
or  city  or  unless  a  physician  certifies  that  such  minor  is  physically 
unable  to  both  work  and  attend  school, 

»  Rev.  Laws,  1&02,  ch,  106,  eec.  44  (22d  An.  Kept.  Com,  of  Labor,  pp.  509,  600). 
By  a  later  law,  enacted  after  the  field  work  of  the  in  ventilation  was  completed,  the 
authority  thus  given  the  board  of  health  waa  bo  broadened  as  to  include  the  power 
to  prohibit  the  employment  of  minors  under  18  years  of  age  at  any  trade,  proceas,  or 
occupation  which  it  may  consider  dangerous  to  the  health  of  such  persone. — Sec,  1,  ch. 
404,  Acta  of  1910  (Bulletin  of  the  Bureau  of  Labor,  No.  91,  p.  1073).  This  authority 
haa  been  availed  of,  and  the  board  has  issued  a  list  of  '*  dangerous  proceasea/'  See 
Keport  of  the  Commisaion  to  Investigate  the  Inspection  of  Factories,  etc.,  Boston, 
1011,  p.  30. 

«  Idem,  ch.  100,  see.  01  (22d  Ad.  Kept.  Com.  of  Labor,  p.  580). 

*  Idem,  ch.  106,  sec.  42,  prohibits  children  under  14  years  of  age  cleaning  mov- 
ing machinery  in  factories,  but  as  ch.  106,  eec.  28,  as  amended  by  ch.  267,  Acts  of 
1&05,  prohibit*  cliildreu  under  14  being  employed  in  factorie«i,  the  former  prohibition 
is,  from  the  present  standpoint^  of  little  importance  (22d  An.  Kept.  Com.  of  La- 
bor»  pp.  596,  599). 

*  idem,  ch.  104,  sec.  41,  as  amended  by  ch.  503.  Acts  of  1907,  and  aec.  56  (22d  An. 
Rept.  Com.  of  Labor,  pp.  688.  590). 

*  The  term  ** factory "  means  **ftny  premises  where  steam,  water,  or  other  mechani- 
cal power  is  used  in  aid  of  any  mannfacturing  process  there  ciyried  on.'*  Idem,  ch. 
106,  sec*  8  (22d  An,  Rept.  Com.  of  Labor»  p*  593). 
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I  Th4%  l^gfil  provisions  regarding  the  contents,  issue,  etc.,  of  age  ami 
I  schooling  certificates,  and  the  keeping  of  renters  by  employers  are 
P     as  follows :  * 

j  Age  and  schoolivg  cerHficatee,^ — To  be  approved  only  by  the  local 
superintendent  of  schools^  by  a  person  authorized  by  him,  or,  if  there 
is  no  superinti^ndent,  by  the  school  committee.  The  conditions 
under  which  a  certificate  is  to  l>e  issued  are  these:  (1)  That  child's 
ag©  in  established  by  certificate  of  birth  or  baptism,  by  register  of 
L  jbiCtiii  or,  if  issuing  official  is  satisfied  that  such  records  are  not  avail- 
f  Mif  by  other  evidence,  under  oath,  satisfactory  to  such  official; 
(2)  that  child  is  able  to  read  at  sight  and  write  legibly  simple  sen- 
tences in  English  sufficiently  well  for  admission  to  the  fourth  grade 
of  the  local  j>ubU<*  schools;'  (3)  that  child  obtains  and  presents  to 
issuing  official  an  emplo^'ment  ticket  signed  by  an  employer  stating 
that  he  intentis  to  employ  such  child  when  an  age  and  schooling 
certificate  is  procured. 

A  duplicate  of  each  certificate  issued  to  be  filled  out  and  kept  on 
file  by  the  school  committee. 

The  form  of  the  age  and  schooling  certificat-e  anfl  that  of  the 
employment  ticket  ai-e  prescribed  by  law.  The  age  and  schooling 
certificate  is  to  contain  an  affidavit  of  the  jiaront,  guanlian*  or  cus- 
todian of  child  as  to  the  child's  age  and  birthjilace,  a  brief  descrif>tion 
of  the  child  (height,  complexion*  color  of  hair)»  and  certification  of 
iKsuing  official  that  child  can  read  and  write  Enghsh. 

Filing  of  a^e  and  scJiooHng  cert ificaUs^— Employer  to  km>p  on  file, 
ftcct^ble  to  the  local  truant  officer  and  to  the  State  factory  inspector, 
age  and  schooling  certificates  for  all  childr-en  14  to  IB  years  of  jige.* 

On  termination  of  employment  certificate  to  he  returned  to  child, 
or,  if  not  demanded  by  child  viilhin  :^0  days  of  such  time,  to  l>e 
returned  to  superintendent  of  schools  or  srhool  committee. 

RegiMer  nf  cAiWrfn.— Employer  re*|nired  to  keep  two  complete 
lists  of  all  children  14  to  16  years  of  age  employed;  one  list  to  l>e  ke]>t 

*  General  referoncei:  Rev.  I^ws,  1&02,  ch.  44,  sec.  1  (aa  amended  by  ch,  320,  Acta 
of  190o»  and  eh.  383.  Acta  of  1906);  idem,  ch.  106,  sees.  28  (aa  ameoded  by  ch.  267, 
Acts  of  19a5),  29,  30,  and  31  (as  amended  by  ch.  213,  Act«  of  1906,  and  ch.  224,  Acta  of 
IJ)07),  seca.  32,  34,  and  35  (m  amendt^d  by  ch.  183,  Acta  of  1902);  idem,  ch.  108,  «?c,  8 
las  amended  by  ch.  413,  Acta  of  1907);  Acta  of  190C,  ch.  284,  eec.  1 ;  Acta  nf  1906»  ch. 
400,  «ci,  1  to  4  (22d  An.  Rppt.  Com.  of  Labor,  pp.  578,  595^598,  (m,  610,  622,  fi23). 

Lftter  law:  By  an  act  paaecd  shortly  after  the  conclusion  of  the  field  work  of  this 
investigation  in  Maasachuaetta  the  labor  lawa  of  the  State  were  conaolidated.  Acta 
of  1909,  ch.  514  rBuUetin  of  the  Bureau  of  Labor,  No.  85,  pp.  618-627).  No  important 
changes,  however,  were  thereby  made  in  any  of  the  le^l  proviaiona  regarding  oertifi- 
citet,  etc.,  aa  eununarized  in  above  text. 

^Rev.  Lawa.  1902,  ch,  106.  aeca.  29  to  35  (22d  An.  R^pt.  Com.  of  Labor,  pp. 
50W98). 

*  Acta  of  1906,  ch,  2S4,  aec.  1  (22d  An.  Rept.  Com.  of  Lftbor,  p.  616). 

*  Rer.  IjiwB,  1902,  ch.  106,  aeca.  29  and  32  (22d  An.  ReptXom.  of  Labor,  pp.  596-598). 
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on  file  and  one  posted  conspicuously  near  the  principal  entrance  of 
the  huikling  in  which  such  children  are  employed** 

Employer  must  also  keep  on  fJe  one  list  and  send  to  the  superintend- 
ent of  schools  or  school  comuiittee  a  similar  list  of  all  niinoi-s  employed 
who  can  not  read  at  sight  and  write  legibly  sinii>le  sentences  in 
EngUsh  sufficiently  well  for  admission  to  the  fourth  grade  of  the  local 
public  schools. 

Penalties. ^^On  employer  for  emfdo}dng  child  under  16  in  viola- 
tion of  those  j>rovisions,  not  more  than  S300  or  imprisonment 
not  more  than  6  months,  or  both;  and  for  each  day's  employ- 
ment after  notification  by  factory  inspector  or  truant  officer 
$20  to  $100,  or  imprisonment  not  more  than  6  months;  on 
employer  for  retaining  certificate,  $10  to  $100;  on  parent  or 
guardian  for  permitting  child  imder  16  to  work  in  violation  of 
those  provisions,  not  more  than  8300^  or  imprisonment  not  more 
than  6  months,  or  both;  on  parent  or  guardian  for  permitting 
illiterate  minor  16  to  21  to  work  in  violation  of  the  law,  not  more 
than  $20;  on  jierson  signing  certificate  for  knowingly  certifying 
to  any  materially  false  statement^  not  more  than  $50;  on 
factory  inspectors  and  truant  officei^s  for  l<jiowingly  or  willfully 
neglecting  their  legal  dnfics,  not  more  than  SI 00. 
EnfoTce'TfierU .^—Tho  enforcement  of  the  above^quoted  provisions 
18  chained  to  the  factory-inspection  department  of  the  district 
police.  Truant  officem  are  authorized  to  visit  estabhshments 
and  ascertain  whether  children  under  16  are  illegally  employed 
therein.  They  shall  report  cases  of  illegally  employed  clnldren 
to  the  school  committee,  the  chief  of  the  district  police,  or  the 
factory  inspectors,  and  may  apprehenil  and  take  to  school 
without  a  warrant  any  such  child  illegally  employed. 

CONDITIONS   FOUND. 

Each  of  the  44  eatabhshments  visited  in  Massachusetts  employed 
females  16  years  of  age  and  over,  and  37  of  them  also  employed 
children  under  16  years  of  age.  The  total  number  of  children  so 
employed  was  42  L 

t  Kev,  Laws,  1902,  ch.  106,  sec.  29  (22d  An.  Rept.  Com.  of  I^bor,  p.  590). 

*  Idem,  sec.  32,  and  Acts  of  1906,  ch.  499,  seca.  1  to  4  (22d  An.  Rept»  Com,  of  Labor, 
pp.  598,  622,  623). 

'  Idem,  sec.  34;  idem,  ch.  IDS,  sec.  8  (as  amended  by  ch.  413,  Acta  of  1907);  Acts 
ol  ISm,  ch*  499,  sees.  2,  3,  and  4  (22d  Ad.  Kept.  Com.  of  Labor,  pp.  598,  609,  622). 
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IfidiTidual  ifips  CTfttammg  mqmnm  as  to  age^  sex;  ftft.^  were  nuMle 
out  ftxid  njpirii  bgr  Bort  «l  ihe  diiUrai  emfiofyed  &**the  visited 
euMiiihinaif.  b  no  case  did  ft  child  againg  sacii  slipcWport  itself 
ii  indcr  14  jean  of  age.    These  age  reports  were  not  TenfinL 
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▲in>  ng^GKBous  mFLDTMSinraw 


Ko  insSaoitta  were  feand  of  ehildrai  being  caoigaged  in  any  oi**(fie, 
ftnplojnienla  fbrfaiddai  them  bj  law.    In  two  establishments,  HoiK , 
injoten  mud  wonMd  mSli,  difldien  under  16  were,  howeTer,  touai} 
I       deumg  or  offing  msehhiery  in  motion.     In  both  of  these  cases  . 
^m  the  machinfai  oiletl  were  earder&.     In  neither  of  these  eases  had 
^B  A  fieUiij  inspector  forhiddQi  chOdxen  to  be  so  employed.     In  a 
V   thbd  wcMiksi  niD  the  supemiendent  stated  that  women  occasionally 
[       deiiisd  or  oiled  looms  while  tn  motion. 

^^^P  WOBKOiG   PAPEBfi.  M 

Of  the  37  est&Ukhments  emplortng  children  under  IS  years  of  agefl 
20  had  age  and  schooling  certificates  on  file  for  all  child  employees, 
7  had  no  stich  certiBcaies  on  file,  and  9  had  more  or  less  incomplete 
fiks.    Infonnatian  was  not  obtained  on  this  point  from  1  establish- 
memt. 

lists  or  registers  of  child  <»mployees  were  kept  on  file  and  in  a 
complete  condition  by  15  of  the  37  establisliments,  in  an  inrom{>lete 
iiion  by  2  establiahnients,  and  were  not  kept  at  all  by  19.  1 
^tstahlifihment  not  being  reported  for  on  this  point.  By  6  of  the  17 
establishments  in  which  such  lists  were  on  file,  copies  thereof  were 
posted  conspicuously  in  the  workrooms  where  children  were  em- 

I ployed;  by  3  such  fKwsting  was  done  at  the  entrance  of  the  factory^ 
(but  not  in  the  workrooms;  and  by  the  remaining  S  lists  were  nowhere 
^ted. 
[  The  Massachusetts  law  also  requires  the  employer  to  keep  on  file  a 
iit  of  all  illiterate  minors  and  to  forward  a  list  to  the  school  authori- 
ties.    Such  a  list  was  found  to  be  kept  by  4  of  the  19  establishments 
from  which  information  upon  this  point  was  obtained,  and  to  be  for- 
warded to  school  authorities  by  1   of  the  11   establislmients  from 
hich  information  was  obtained  upon  this  point. 
The  above  figures  indicate  that  the  legal  provisions  regarding  filmg 
rtificaies  m  more  generally  observed  than  the  provision  regarding 
keeping  of  lists  of  children  and  minors.     Even  where  lists  are 
;ept  there  is  a  tendeney  to  regard  one  list  as  suflicient.     One  em- 
er  stated  that  a  factory  inspector  had  told  him  that,  because 
iaiiloyees  had  mutilated  the  list  of  minors,  he  need  not  keep  it 
jnibsd.     Another  said  that  the  inspector  *' will  let  you  off"  if  certifi- 


HDondit 


102  LABO^^T^AWS   AND   FACTORY   CONDITIONS, 

catea  are  on  file^-aKhbugh  no  list  is  on  file  or  posted.  In  several  cases 
lists  had  not  Lii^^n'l'o vised  to  include  children  added  to  the  force  since 
the  list  wa8,«figmally  compiled. 

No  syst^sjlaific  effort  was  made  to  ascertain  whether  that  provision 
of  the  law** was  observed  w^hich  requires  certificates  t-o  be  returned  to 
the  school  committee  if  not  called  for  hy  the  minor  when  leav^ing  its 
plaotf^of ''employment.  In  several  establishments,  however,  it  was 
rei^etird  that  old  certificates  were  still  on  file. 

V-./  RHODE  ISLAND. 

;  SUMMAEY   OF   LAWS. 

^  LEGAL   AGE.* 

The  legal  age  of  employnif^nt  is  14  years  in  any  ''factory,  manu- 
facturing or  husmess  establishment/'  or  in  any  **  business*'  t^xcept 
agricuhural  and  household  labor, 
Pen^iUy. — For  employing,  or  permitting  empltxyment  of^  child 
under  legal  age,  not  more  than  $500. 
I        Enforcement. — ^Charged  to  factory  inspection  department. 


PROHIBITED    EMPLO^-MEXTS. 


Children  under  18,  the  operation  of  passenger  elevators.' 
Penalty. — ^$5  to  SIO  per  day  of  sucli  operation. 
Enforcement, — Charged  to  local  building  inspectors  where  such 
exist;  elsewhere  to  tlte  Stiite  factory  inspectors. 
This  is  the  only  employment  absolutely  forbidden  to  children  of 
h^gal  age.     Thein*  is,  however,  a  legal  provision  forbidding  children 
under  16  to  clean  moving  maehiner}^  unless  approved  by  the  factoi^^ 
inspector  as  not  dangerous.     (Penalty,  not  more  than  $500.)     Al- 
though tliis  pTOhibition  is  not  absolute  in  terms,  it  is  so  in  practice, 
as  the  factory  insi>ectors  never  approve  exceptions  of  any  kind.' 

^  Gen.  Laws,  1896»  ch.  08,  sees.  1,3,  and  12  (as  amended  by  ch,  1215,  enatteft  1005) 
and  sec.  2  (aa  amended  by  ch.  1458,  enacted  1907)  (22d  An,  Rept.  Com.  of  Labor^ 
pp.  12t>f>-1210). 

^  Idem,  ch.  108,  sec.  16  (as  amendod  by  cb.  R73,  enacted  1902)  (22d  An,  Rrpt.  Com, 
of  Labor,  p.  1214). 

*  Idem,  cb.  as,  srn^s.  6  and  12  (as  amended  by  ch.  1215,  enactf^d  11105)  (22d  An. 
Rept.  Com.  of  Labor,  pp.  1209,  1210).  The  law  alfN>  pmhibila  the  employment  of 
children  under  16  years  of  age  at  mendicanl  or  immoml  praiHjces  or  'for  or  in  any 
bufitn€aB,  exhibition,  or  vocation  injurious  to  the  heallb  or  morala  or  dangerous  to  the 
life  or  limb  of  such  child  *  *  *.**  The  context  would  indicate  that  the  latter 
clause  wafl  not  intended  to  refer  to  the  customary  dangers  involved  in  factory  and 
worksbop  occupations.  Gen.  Laws,  1896,  eh.  115,  sec.  4,  im  amended  by  cb.  475, 
enacted  1S97  (22d  An.  Rept,  Com.  of  Labor,  p.  it'loj. 
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A  child  under  16  years  of  age,  as  a  condition  of  employment  in  any 
''business'-  except  household  and  agricultural  labor,  must  obtain  an 
age  certificate.  The  legal  provisions  regarding  the  contents,  issue, 
etc.,  of  such  certificates  and  the  keeping  of  registers  are,  briefly,  as 
follows: 

Age  certificates} — To  be  issued  under  the  direction  of  the  local 
school  committee;  to  show  present  age,  name,  and  date  and  place  of 
birth  of  child,  and  place  of  residence  of  person  having  control  of 
ctdld.  Age  given  in  certificate  must  be  substantiated  by  duly 
attested  copy  of  birth  record,  baptismal  record,  or  passport. 

Age  certificates  to  be  uniform  throughout  the  State  and  in  sub- 
stantially the  same  form  as  given  in  the  text'  of  the  law,  as  approved 
by  secretary  of  State  board  of  education. 

Issuing  official  to  keep  on  file  a  copy  of  each  certificate  issued, 
together  with  the  evidence  of  age  on  basis  of  which  certificate  was 
granted. 

Filing  of  certificates, — Employer  to  possess  and  keep  on  file  age 
certificates  for  all  child  employees  under  16  years  of  age,  and,'  on 
demand,  to  produce  such  certificates  for  examination  of  factoiy 
inspector.* 

On  termination  of  employment  certificate  to  be  returned  to  child, 
or  if  not  demanded  by  child  within  two  weeks,  to  be  returned  to 
issuing  official. 

Register  of  children, — The  law  does  not  require  employer  to  keep  a 
register  or  wall  list  of  children  employed. 

Penalties,^ — For  employing,  or  permitting  the  employment  of,  a 
child  under  16  without  certificate  or  making  false  statement 
in  regard  to  contents  of  certificate,  not  more  than  S500,  except 
that  for  refusal  to  produce  certificates  on  demand  of  inspector 
fine  to  be  $10  to  $50. 
Enforcement.* — The  legal  provisions  regarding  certificates  is 
charged  to  the  State  factory  inspection  department.  If  chil- 
dren are  found  working  without  certificates,  the  chief  inspec- 
tor is  to  report  names  and  addresses  of  such  children  to  local 
school  committee. 

*  Gen.  Laws,  1896,  ch.  68,  sec.  1,  as  amended  by  ch.  1215,  enacted  1905  (22d 
An.  Kept.  Com.  of  Labor,  pp.  1207,  1208). 

*  Idem,  sees.  1  and  12,  as  amended  by  ch.  1215,  enacted  1905  (22d  An.  Rept., 
Com.  of  Labor,  pp.  1207,  1210). 

*  Idem,  sec.  3,  as  amended  by  ch.  1215,  enacted  1905  (22d  An.  Rept.  Com.  of 
Labor,  p.  1208). 
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Tiyt  4uM  iasptctoT  suuA  xhMi  in  eTwrnrng  ite  andionlj  under 
tfca  Jaw  the  depArtmm  hAd  no  inTmnAbfe  ndes  of  procodmo,  «Ach 
mwlitkA  being  j'Kig«d  on  itA  merits.  He  dAimcd  thAl  as  he  And  all 
the  nuJe  inspectoi^  were  prActieAl  meehAnics.  withjreAisof  erpmtfMse, 
ther  were  ti¥>rofighly  competent  to  judge  of  the  dABgHs  incident  to 
AttT  mAdiine.  He  believed,  moreoTcr.  thAt  the  existing  kw  regtfd- 
ing  thedeAningof  niAchinerr  was  a  model  one;  thAt  *•  a  kw  forbidding 
the  cleaning  And  oiling  of  aD  mAchines  iihile  in  motion  by  women 
Afkd  children  would  be  a  hArdship  on  the  mAnufActoras.'' 

WORKING    PAPERS. 

A  child  under  16  yeArs  of  age,  as  a  condition  of  employment  in 
"any   mechanicAl,   mercAntile,   or   mAnufActuring  estAblishment, 
must  obtain  an  Age  certificate.     The  legAl  provisions  regarding  the 
CTifi tents,  issue,  etc..  of  such  certificates  And  the  keeping  of  roisters 
Are  briefly  as  follows: 

Age  arri/£ai^#.— Certificate,  stating  age  of  child  to  be  at  least  14, 
to  be  signed  by  (1)  the  registrar  of  births,  marriages,  and  deaths,  or 
bj'  the  town  clerk  of  the  town  where  the  child  was  bom,  or  (2)  by  a 
teacher  of  the  school  which  the  child  last  attended,  or  (3)  by  the 
person  having  custody  of  the  registry  of  said  school.  If  child  was 
not  bom  in  the  United  States,  the  State  board  of  education  may,  upon 
investigation  of  documentary  evidence,  such  as  passports,  and  the 
taking  of  testimony  of  parents  or  guardian,  grant  a  certificate  which 
shall  be  accepted  as  evidence  of  age.' 

Schooling, — The  issue  of  an  age  certificate  is  not  dependent  on 
literacy;  but  the  compulsory  education  law'  (1)  authorizes  the 
school  authorities  to  forbid  the  employment  at  any  work  of  a  child 
14  to  16  years  of  age  who  has  not  *' sufficient  schooling"  to  warrant 
its  leaving  school ;  and  (2)  requires  a  child  14  to  16  who  can  not  "read 
and  write, *'  and  who  is  employed  in  a  town  having  an  evening  school, 
to  produce  monthly  a  signed  certificate  of  an  evening-school  teacher 
showing  that  it  has  attended  night  school  18  consecutive  evenings  in 
current  month  and  is  a  regular  attendant. 

>  Gen.  Stat.,  1902,  sec.  4705,  as  amended  by  ch.  115,  Acts  of  1905  (22d  An.  Rept. 
Coni.  of  Labor,  p.  242). 

»  Pub.  Acts,  1905,  ch.  36,  and  Gen.  Stat.,  1902,  sec.  2147  (22d  An.  Rept.,  Cora,  of 
Labor,  p.  232).  Shortly  subsequent  to  the  field  work  of  this  investigation,  however, 
a  new  law.  Acts  of  1909.  ch.  123  (approved  June  29,  1909),  made  the  ability  "  to  read 
with  facility,  to  write  legibly  simple  sentences  in  the  English  language,  and  to  perform 
the  operations  of  the  fundamental  rules  of  arithmetic  up  to  and  including  fractions" 
a  precedent  to  the  issue  of  an  age  certificate,  except  that  in  the  case  of  foreign-born 
children  " an  equivalent  education  in  their  native  language"  is  accepted.  (Bulletin 
of  the  Bureau  of  Labor,  No.  85,  p.  524.) 
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women  and  children  oiled  looms  and  spinning  frames  while  in  motion, 
and  in  a  second  establishment  women  oiled  moving  marhinery.  In 
the  last-mentioned  establishment  it  is  also  report<^d  that  boys  cleaned 
mule  frames  while  stationary  and  had  frequently  been  injured  by  an 
Linadvertent  starting  of  the  power. 

Of  the  24  establishments  employing  children  14  to  16  years  of  age, 

10  had  complete  files  of  age  certificates,  2  had  no  such  certificates  on 

le,  and  the  remaining  12  had  more  or  less  incomplete  files. 

In  10  establishments  it  was  not  the  practice  to  return  certificates 

[to  the  issuing  authorities  when  childreUi  on  terminating  their  ©mploy- 

Iment,  failed  to  demand  their  certificates.     In  each  of  these  cases 

Itincalled-for  certificates  of  old  dates  were  found. 

Registers  of  child  employees  (a  matter  not  referred  to  by  law)  were 
ept  by  three  establishments. 

CONNECTICUT. 

SUMMABT  OF  LAWS. 

LEGAL  AOEJ 

The  legal  age  of  employment  is  14  years  in  "any  mechanical,  mer- 
|€&ntile,  or  manufacturing  establishment/' 

Penulty, — For  employment  of  child  under  legal  age,  not  more 
than  $60,  and  each  week  of  such  employment  a  separate 
offense. 
EnfifrcemtrU. — Is  charged  to  'Uhe  State  board  of  education,  and 
the  school  visitors,  buurds  of  education,  and  town  scliool 
committees/*  and  for  that  purpose  the  State  board  of  educa- 
tion may  employ  agents  at  not  more  than  S5  per  working  day. 

PROHIBITED    EMPI-GTMENTS. 

Children  under  16,  the  operation  of  elevators. 
Penalty, — Not  more  than  825, 

Enforcement, — By  the  factory-inspection  department. 
This  b  the  only  employment  absolutely  forbidden  to  children  of 
legal  working  age.     There  is,  however,  a  legal  provision  which  directs 
that — 

^    *    *     No  machines,  other  than  steam  engines,  in  a  facton^^  shall 
be  cleaned  while  running  after  notice  forbitlding  the  same  is  given 
by  the  inspector  to  the  owners  or  operators  of  the  factory.' 
Penalty, — Not  more  than  $50. 

>  Gen,  StaL,  1902,  eecs.  4704,  4706,  4707. 

Childien  under  14  are  forbiddea  employment  at  any  kind  af  work  during  school 
tenn.    Idem,  sec,  2119  (22d  An.  Kept,  Com.  of  Labor,  pp.  232,  242,  243). 

*  Idem^  eec.  4516  and  eec.  4522,  as  amended  by  di,  63,  Acta  of  1903  (22d  An.  Kept. 
CoBL  gl  Labor,  pp.  236,  237), 
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LEGAL    AQB. 

Individual  slips  containing  inquiries  as  to  age,  sex^  etc*,  were  mad€ 
out  and  signed  by  most  of  the  children  employed  in  the  visited  estal 
lishments.     In  no  case  did  a  cliild  signing  such  slip  report  itself 
under  14  years  of  age.     Tlieae  age  reports  were  not  %^eriiied, 

PROHIBITED    AND   DANGEROUS    EMPLOYMENTS. 

No  instance  was  found  of  a  child  under  16  years  of  age  operating 
an  elevator. 

In  2  of  the  33  visited  estal>lishments  having  power-driven  machinery 
it  was  found  that  women  cleaned  or  oiled  moving  machinery.  In  one 
of  these  cases  the  machinery  in  question  consisted  of  small  watch 
lathes,  in  the  other  of  knitting  machines.  In  neither  case  did  it 
appear  that  an  ins[)ector  had  issued  an  order  forbidding  the  cleaning 
of  such  niachineiy  b}^  women, 

WORKING    PAPERS, 

Of  the  33  establishments  employing  children  14  to  16  years  of  age 
5  had  complete  files  of  age  certificates,  4  had  no  certificates  on  file, 
and  the  remaining  24  had  more  or  less  incomplete  fiJes. 

Registers  of  children's  names  were  kept  in  a  complete  condition  by 
21  establishments,  in  an  incomplete  condition  by  4,  and  were  not 
kept  at  all  by  6.  No  report  upon  this  point  was  received  from  the  2 
remaining  eatablishmenta  of  the  33  in  which  children  were  emplo^^ed. 

NEW  YORK, 

SUMMAKY  0¥  I*AWS,» 

LEGAL   AGE.^ 

The  legal  age  of  employment  in  factories  is  14  years.  The  term 
"factory**  is  defined  to  include  'Valso  any  mill,  workshop,  or  other 

*  Special  legal  regulations  regarding  employment  in  mercantije  estikbliahment^  and 
AsneWfiboya  are  omittixi  from  this  report.     (22d  An.  Rept.  Com.  of  Labor,  pp.  925,  92S,) 

General  referencea:  Rev.  Stat^  3<1  ed.,  l&Ol^  p.  2100^  sec.  70  (ae  amended  by  ch, 
184,  Acts  of  1903),  eec.  71  (hb  amended  by  ch.  291,  Acti  of  1007),  ©ec.  72  (as  amended 
by  ch.  184,  Acts  of  1903),  «ec,  73  (aa  amended  by  ch.  291,  Acts  of  1907),  sec.  75,  sec.  76 
(as  amended  by  ch.  184,  Acts  of  1903,  and  eh.  493,  Acta  of  1905),  and  p,  2120,  aec.  209 
(as  amended  by  ch.  506,  Actoof  1907).    (22d  An,  Rept.  Com.  of  Labor,  pp.  907-910, 931.) 

In  1909,  Acts  of  1909,  the  labor  laws  were  consolidateti  as  ch.  31  of  the  Con.  Laws. 
(Bulletin  of  the  Bureau  of  Labor  No.  85,  p.  685.)  A  few  minor  changes  were  made. 
The  only  change  affecting  the  legal  provisions  as  quoted  abcive  is  the  substitution  of 
"factory  inspector"  fur  "commissioner*'  as  the  officer  to  whom  Uate  of  cerdiicatee 
issued  are  to  be  sent  monthly  by  officials  issuing  certificatee. 

»Bev.  Stat,  3d  ed.,  1901,  p.  2100,  sec.  70  (as  amended  by  cb.  184,  Acts  of  190(3),  p. 
2120,  sec.  209  (as  amended  by  ch.  606,  Acts  of  1907),  and  p.  2098,  sec.  62  (as  amended 
by  ch.  506,  Acta  of  1907).     {22d  An.  Rept.  Oom.  of  Labor,  pp.  907,  93L) 
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manufacturing  or  business  establishment  where  one  or  more  peraons 
I  are  employed  at  labor**  * 

PeTUxUy.— First  olTonse,  $20  to  $50;  second  offense.  J50  to  $200 
or  imprisonment  not  more  than  30  days,  or  both;  third  offense, 
not  less  than  $250  or  imprisonment  not  more  than  60  days, 
or  both. 
Enforcement. — Charged  to  the  factory  inspection  bureau  of  the 
State  department  of  labor. 

PROHIBITED   EMPLOTMENT8>* 

Cliildren  under  14,  all.* 

Males  under  18  and  females  under  21 ,  the  cleaning  of  machinery  in 
motion/ 
Qiildren  under  15,  the  operation  of  elevators.* 
Children  under  18,   the  operation  of  any  elevator  running  at  a 
greater  speed  than  200  feet  a  minute,* 

Males  under  18  and  females  all  ages»  the  operation  or  use  of  "any 
emery,  tripoli,  rouge,  conmdum,  stone,  carbonmdum,  or  any  abrasive 
or  emery  polishing  or  buffing  wheel  where  articles  of  the  ba^er  metals 
or  of  iridium  are  manufactured,"  * 

Children  under  16,  the  operation  of  dangerous  machines  of  any 

kind. 

[No  definition  of  kinds  of  machines  to  be  considered  dangerous.)* 

Penalty. — For  violation  of  any  of  the  above  prohibitions,  first 

offense,  $20  to  $50;  second  offense,  $50  to  S200  or  ijnpiison- 

ment  not  more  than  30  days,  or  botJi;  tliirtl  offense,  not  less 

than  $250  or  imprisonment  not  more  than  60  days,  or  both." 

»Rev.  Stat.,  ad  ed.,  1901,  p.  2089,  eec,  2,  aa  amended  by  ch.  18^,  Acts  of  1903  (22d 
All.  Repl.  Com,  of  Labor,  p.  899). 

'  A  law  of  the  State  forbids  the  emplo^Tnent  of  children  under  16  yearsi  of  age  in 
CCTtain  acrobatic,  mendicant,  and  imniorul  practices,  and  in  "any  practice  or  exiiibi* 
tion  or  place  dangerous  or  injuriouH  to  tJje  life,  limb,  or  morals  of  the  child/'  The 
quoted  cjaupe  is  very  bmad  in  its  reading,  but  the  context  would  indii^te  that  it  waa 
oot  intended  to  refer  to  the  ordinary  occupations  ol  fectofie«  and  workshops, 

*Rev.  StaL.  3d  ed.,  1901,  p,  2100.  sec.  70,  aa  amended  by  ch.  184.  Actfl  of  1903 
(22d  An,  Kept  Com.  of  Labor,  p.  907). 

♦  Idem,  p,  2102,  eec.  81,  ai  amended  by  cb.  3<J0,  Act/?  of  1906  (22d  An.  Rept.  Com. 
Jxjr,  p.  913). 

■  Idem,  p.  2102,  eec.  79  (22d  An.  Rept.  Com.  of  Labor,  p.  912). 

*  Idem. 

'  Idem,  p.  2102,  see.  92,  as  amended  by  ch.  561,  Acts  of  1903  (22d  An.  Rept.  Com* 
of  Labor,  p.  915). 

•Idem,  p,  2102,  eec.  81,  aa  amended  by  ch.  366,  Acts  of  1906  (22d  An.  Rept.  Com. 
ofLabor,p.  913). 

•  Idem,  p.  2120,  sec.  209,  as  amended  by  ch.  606,  Acts  of  1907  (22d  An.  Rept  Com. 
QJlAbor,  p.  931). 
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Enforcement. — The  above  provisions  charged  to  the  factory  in- 
spection  bureau  of  the  State  department  of  labor.* 


WOKKIKO   PAPERS. 


J 


A  child  14  to  16  years  of  age,  as  a  condition  of  lawfid  employtncnt 
in  any  *  *  factory/' '  must  possess  an  employment  certificate.  The  legal 
provisions  regarding  the  contents,  issue,  etc.,  of  such  certilicaies,  and 
the  keeping  of  registers  are  briefly  as  follows. 

1  Rev.  Stat,,  3d  ed.,  1901,  p.  2098,  sec.  62,  as  amended  by  di.  505,  Acts  of  lfK)7(22d 
An.  Rept,  Cora,  of  Labor,  p.  907). 

Later  liiws:  By  a  law  enacf^l  shortly  after  fJic  lield  work  of  this  inve^^tigafion  waa^^^ 
t'ompleted  the  number  of  prohibited  employmeiitf  wa**  eT^atly  expanded.    (Acta  a^^| 
1909,  €h.  31,  eec.  93,  as  amended  by  ch.  299,  AHs  uf  1909.)    In  force  Feb.  17,  1909.  ^ 
Tlie  flection  of  the  law  concerned  with  this  subject  is  in  full  aa  follows,  the  paragraphiEg 
being  sligbtly  altered  to  facilitate  reading:  ■■ 

Nn  child  under  thi?  ago.  of  j-ixfeen  years  shall  be  employed  or  permitted  to  work  ifl^H 
operating  or  aseiBting  in  opemting  any  of  Uie  following  machines:  Circidar  or  band 
saws,  wood  ebapers,  wood  join  tors,  planers,  sandpaper  or  wood-poHshing  machinery; 
picker  machines  or  machine  used  m  picking  wool,  cotton,  hair,  or  any  upholetory 
material;  paper-lace  machine**;  burnishing  machines  in  any  tannery  or  leatber  manu- 
facl*)ry;  job  or  cylinder  printing  preseea  having  motive  pnower  other  than  fcjot;  wood 
turning:  or  boritig  tnachtiiery;  stamping  macJunes  used  in  ^heet-metal  and  tinware 
mannfarturing  or  in  wa^nher  and  nut  factories;  machines  used  in  making  corrugating 
rolls;  Ptcam  boileni;  dough  1  (nukes  or  cracker  machiner>*  of  any  description;  wire  or 
iron  Hlraigh  toning  much  in  cry;  rolling-mill  machinery;  power  punches  or  Bheana;  m*aflh- 
ing,  grinding,  or  mixing  machinery;  culender  rolls  m  rubber  manufacturing;  or  laun- 
dering machinery. 

No  child  under  the  age  of  sixteen  years  shall  be  employed  or  permitted  f-o  work  at 
adjusting  or  assiiting  in  adjusting  any  belt  to  any  matkinerj^;  oiling  or  tuspisting  in 
oiling,  wiping,  or  cleaning  machinery;  or  in  iiny  capacity  in  preparing  any  compo- 
sition  in  which  dangerouff  t»r  poixmous  acidgare  iis*xl;  or  in  the  manufacture  or  jjackmg 
of  paintj4|  dry  colors,  or  red  or  white  lead;  or  in  dipping,  dyeing  [dr^'ing],  or  j^acking 
matches;  or  m  the  manufacttu"e,  packing,  or  storing  of  powder,  d>Tiamite,  nitroglycer- 
ine, compound.^,  fnse*^,  or  other  explosives;  or  in  or  about  any  distillery,  brewery,  or 
any  oth^r  ej^Uiblishraenl  where  malt,  or  alcoholic  liquors  are  manufactured,  packed, 
wrapped,  or  bottled. 

No  female  under  the  age  of  sixteen  shall  be  employed  or  permitted  to  work  in  any 
(opacity  where  such  employment  compels  her  to  remain  standing  constantly. 

No  child  under  the  age  ol  sixteen  years  shall  he  employed  or  permitted  to'have  the 
care,  cuitody,  or  management  of  or  to  operate  an  ele\^tor,  eitner  for  freighter  pas- 
sengerB. 

No  person  under  the  age  of  eighteen  years  shall  be  employed  or  permitted  to  have 
the  care,  cuetody,  or  management  of  or  to  operate  an  elex'ator,  either  for  freight  or 
passengers,  running  at  a  speed  of  over  two  hundrotl  feet  a  minute. 

No  male  person  under  eighteen  years  or  woman  under  twenty -one  years  of  age  shall 
be  permitted  or  directed  to  clean  niachiner>*  while  in  motion. 

No  male  child  under  the  age  of  eighteen  years,  nor  any  female,  shall  he  employed 
in  any  factorj'  in  this  State  in  opemting  or  using  any  emery,  tripoli,  ncmge,  corundum, 
Btone,  carl>onindura,  or  any  abrasive  or  emery  polishing  or  bulling  wheel  where  articles 
of  the  hiL^er  tnetals  or  of  iridium  are  mantifactured. 

'  The  term  '*  factory  "  is  defined  to  include  *' also  any  mill,  workshop,  or  other  manu- 
facturing or  business  establishment  where  one  or  more  persona  are  employed  ot  labor.** 
Rev  Stat.,  3d  ed,,  1901,  p.  2089,  sec.  2,  aa  amended  by  ch.  lS-1,  Acta  ol  1903  (22d  An. 
Rept.  Com.  of  Labor,  p,  899). 
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Emploirment  eertificntea.^— To  he  issued  by  the  contnussioner  of 
health  or  by  the  executive  officer  of  the  board  or  department  of  henalth 
of  city,  town,  or  village  where  child  resides  or  is  to  be  employed,  or  by 

^such  other  officer  as  may  be  designated  by  said  conmissioner,  board, 
[ir  department,  upon  appUcation  of  the  person  having  control  of  the 

Fduld. 

Certificates  shall  issue  only  to  cliildren  for  whom  satisfactory  evi- 
dence of  sufficient  schooling  and  ol  legal  age  is  produced. 

Evidence  of  schooling  to  be  the  school  record,  which  shah  be  fur* 

^tiished  on  demand,  signed  by  the  chief  executive  officer  of  the  school  last 
attended  by  child.  The  record  to  certify  that  the  child  (a)  has  attended 
school  at  least  130  days  during  the  12  months  preceding  its  fourteenth 
birthday  or  the  time  of  its  apphcation;  (b)  is  able  to  read  and  ^Tite 
simple  sentences  in  the  English  language;  and  (c)  has  received  during 
period  mentioned  instruction  in  rcaiiing,  spelling,  \^Titing,  English 
grammar,  and  geography  and  is  familiar  with  the  fundamental  opera- 
tions of  arithmetic  up  to  and  including  fractions.  Such  school  record 
shall  also  give  the  date  of  buili  and  residence  of  the  child  as  shown  on 
the  records  of  the  school^  and  the  name  of  its  parents,  guardian,  or 
custodian. 

Evidence  of  legal  age  to  be  in  one  of  the  following  fonns:  (a)  Birth 
certificate  (duly  attested  copy),  which  shall  bo  conclusive  evidence  of 
age;  (b)  certificate  of  gi-aduation,  showing  that  child  is  a  graduate  of 
a  school  having  a  course  of  study  of  at  least  8  years*  duration,  pro- 
vided that  record  of  such  school  shows  child  to  be  at  least  14  years  of 
age;  (e)  passport  or  baptismal  certificate ;  (d)  other  documentary  evi- 
dence satisfactory  to  the  issuing  official  and  to  ihe  local  board  of 
health;  (e)  in  cities  of  the  first  ckiss  only,  the  cerliiicate  of  examining 
physicians,  designated  by  the  board  of  health,  stating  «liat  in  their 
opinion  child  is  at  least  14  years  of  t\g*\  The  forms  of  age  evidence 
shall  be  required  in  order  as  enumerated,  and  no  form  after  the  first 
shall  be  accepted  imless  an  affidavit  of  ihe  parent  Ls  made  showing 
that  none  of  the  preceding  forms  of  evidence  can  be  produced,  such 
affidavit  to  show  age,  place  and  date  of  birlli,  and  ri^idence  of  child, 
In  addition  to  establishmg  the  diUd's  age  and  schooling  by  the 
forms  mentioned,  the  issuing  official  is  to  make  an  examination  of  the 
child,  and  thereupon  sign  and  file  a  statement  that  such  child  can 
read  and  write  simple  sentences  in  English,  and,  in  his  opinion,  is  14 

*  R*^^  Stat,,  3d  ed,»  1901,  p.  2100,  sec.  70  (aa  amondoil  hy  ch,  1S4,  Act^  of  1903),  eec. 

I  fas  amended  by  ch.  291,  Ads  of  1&07),  sec.  72  {m  amended  by  ch.  1B4,  Acts  of  1903), 
[■fee.  73  faa  amended  by  ch.  291,  Acta  of  1907),  aec.  75,  sec.  76  (aa  imeuded  by  ch.  184, 
lActa  of  1903,  and  ch.  493,  Acts  of  1905),  anil  p.  2120.  sec  20R  fas  amended  by  cb,  506, 
I  Acta  u(  imi).     t22d  An.  RepL.  Ci.m,  ol  Labur,  pp.  t^U7-yit),  WL) 
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years  of  age,  of  normal  development^  and  physically  able  to  perform 

the  work  intended.     In  doubtful  cases  physical  fitness  is  to  be  deter- 
mined by  a  medical  oflBcer  of  the  board  of  health. 

The  complete  employment  certificate  is  to  be  signed,  in  the  presence 
of  the  issuing  official,  by  the  cliild  applicant,  and  shall  contain  these 
facts:  Date  and  place  of  birth,  color  of  hair  and  eyes,  height  and 
weight,  and  any  distinguishing  facial  marks^  and  shall  state  that  the 
papers  evidencbig  age  and  schooling  have  been  duly  exammed, 
approved,  and  filed,  and  that  the  child  has  been  personally  examined 
by  the  issuing  official. 

The  issuing  officials  shall  transmit  monthly  to  the  office  of  the  fac- 
tory inspector  a  list  of  the  names  of  cidldren  to  whom  certificates 
have  been  issued. 

Filing  of  emplmjmmt  certijicatfs, — Empltyer  is  required  to  possess 
and  keep  on  file  m  office  emplojTnent  certiiicates  for  all  children  14 
to  IB  years  of  age  employed  by  !din,  and,  on  demand,  to  produco  such 
certificates  for  examination  by  the  factory  inspector.^ 

On  termination  of  a  child's  employment,  such  certificate  to  be 
surrendered  by  the  emplt^yer  to  the  ciiild  or  to  it«  parent,  guardian, 
or  custodian. 

Eegisier  of  children. — Employer  is  required  to  keep  m  office  a  register 
showing  name,  birthplace,  age,  and  place  of  residence  of  fdl  children 
under  10  years  of  age  employed.^ 

Penalities} — Any  person  violatmg  or  failing  to  comply  with  the 
legal  proviiiions  above  ctuoted,  or  who  taiowingly  makes  a  false 
statement  in  relation  to  an  application  made  for  an  employment 
certificate,  first  ofi'ense,  $20  to  $50 ;  second  offense,  $50  to  $200, 
or  imprisonment  not  more  than  30  days,  or  both;  third  offense, 
not  less  than  $250,  or  imprisonment  not  more  than  60  days,  or 
both. 
Enforceweni} — The  legal  provisions  regarding  certificates^  as 
that  of  all  other  factory  laws,  is  charged  to  the  factory  inspec- 
tion bureau  of  the  State  department  of  labor. 

In  the  ea^e  of  a  child  ap|>arentiy  under  16  years  of  age,  for 
whom  an  employment  certificate  is  not  on  file,  the  commis- 
sioner of  labor  may  require  employer  to  furnish  witliin  10  days 
satisfactory^  evidence  that  such  chil(i  is  at  least  14  yeai^  of  age, 
or  to  cease  employmg  such  child. 

1  Rev,  Stat.,  3d  ed.,  1901,  p.  2100,  sec.  76,  oa  araended  by  ch.  184,  Acta  af  1903,  and 
ch.  493,  Acts  of  1905  (22d  An.  Kept.  Com.  of  Labor,  p.  410), 

*  Idem,  p.  2120,  sec.  209,  m  amended  by  ch.  506,  Acts  of  im>7  (22d  An.  Kept.  Com, 
of  Labor,  p,  »31). 

•  Idem,  p.  2098  (amended  by  ch.  505,  Acta  of  1907),  sec.  62,  and  sec.  76,  aa  amended 
by  ch.  184,  ActB  o!  1903»  and  ch,  493,  Acts  of  1905  (22d  An,  Kept.  Com.  of  Labor,  pp. 
907.  910)* 
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OOKDinONS  VOUHD. 

The  number  of  establishments  visited  in  New  York  was  36.  All  of 
these  employed  women,  but  only  18  employed  children  imder  16  years 
of  age.  The  total  number  of  children  employed  was  very  small,  only 
83  out  of  a  total  of  10,074  employees,  an  average  of  less  than  3  chil- 
dren per  establishment. 

LEGAL  AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were  made 
out  and  signed  by  most  of  the  children  employed  in  the  visited  estab- 
lishments. In  no  case  did  a  child  signing  such  slip  report  itself  as 
under  14  years  of  age.    These  age  reports  were  not  verified. 

PROHIBITED  AND  DANOEBOUS   EMPLOYMENTS. 

No  women  or  children  imder  16  years  of  age  were  reported  as  being 
employed  in  operating  elevators,  cleaning  or  oiling  moving  machinery, 
or  in  any  other  occupation  forbidden  them  by  law.  No  information 
was  obtainable  as  to  the  employment  of  males  16  and  17  years  of  age 
at  cleaning  or  oiling  machinery,  operating  elevators,  or  operating 
polishing  wheels. 

WOBKINO  PAPEBS. 

Of  the  18  establishments  employing  children  14  to  16  years  of  age, 
9  had  complete  files  of  employment  certificates,  4  had  no  such  certifi- 
cates on  file,  and  5  had  more  or  less  incomplete  files.  In  one  estab- 
lishment a  few  certificates  were  on  file,  but  not  in  the  names  of  chil- 
dren employed  at  the  time  of  investigation. 

Registers  of  children  were  kept  by  10  establishments,  and  were  not 
kept  by  8  establishments.  In  no  case  were  lists  of  nameSi  etc.,  posted 
m  the  workrooms. 

NEW  JERSEY. 

BUMMABT  OV  LAWS. 
LEGAL  AOE.^ 

The  legal  age  of  employment  is  14  years  in  "  any  factory,  workshop, 

milljor  place  where  the  manufacture  of  goods  of  anykind  is  carried  on." 

Penalty. — On  employer  for  employing  child  under  legal  age,  and 

on  person  having  control  of  such  child  for  permitting  it  to  be  so 

employed,  $60. 

Enforcement. — Charged  to  State  factory-Inspection  department 

[department  of  labor.] 

^  Acts  of  1904,  ch.  64,  sees.  1  and  5,  and  sec.  45  (as  amended  by  eh.  257,  Acts  of 
1W7)  (22d  An.  Rept.  Com.  of  Labor,  pp.  860,  861,  868). 
49450**— 8.  Doc  645,  61-2,  vol  19 8 


114  LABOR  LAWS  AND  FACTORY  OOKDITIONS. 

PBOHIBITED  EMPLOYMSNT8. 

CSiildren  under  16,  the  cleaning  of  machinery  in  motion  m  any 
manufacturing  establishment.^ 

Children  under  16,  to  work  ''between  the  fixed  or  traversing  parts" 
of  any  machinery  while  in  motion  by  the  action  of  mechanical  power.' 
Pendliy. — ^$50  for  each  oflfense. 

WOBUNO  PAFEBS. 

Certificates  or  other  proofs  of  age  are  not  required  as  a  condition 
of  employment  for  children.  The  law  provides,  however,  that  if  an 
employer,  when  employing  a  child,  shall  furnish  himself  with  proof 
of  the  child's  age,  of  a  form  and  in  a  manner  prescribed  by  law,  he 
shall  be  absolved  from  prosecution  in  case  it  develops  that  such  child 
is  under  legal  age. 

The  commissioner  of  labor  and  the  factory  inspectors  may  not  de- 
mand that  an  employer  supply  himself  with  such  proofs,  but  they  may 
require  a  parent  or  custodian  to  submit  proof,  satisfactory  to  them, 
of  the  age  of  any  child  within  five  days.  Also,  they  may  require  a 
medical  certificate  in  the  case  of  children  of  questionable  physical 
fitness. 

The  legal  provisions  regarding  the  contents,  issue,  etc.,  of  age  cer- 
tificates and  medical  certificates  are  briefly  as  follows:* 

Contents  and  issue  of  age  certificates} — ^An  employer  may  guard 
himself  against  prosecution  for  employing  a  child  under  legal  age  by 
filing  at  the  time  of  employing  such  child  proofs  of  age  of  one  of  the 
three  following  forms: 

(1)  Native-bom  children:  (a)  An  affidavit  made  and  sworn  to  by 
parent  or  custodian,  stating  following  facts  regarding  child:  Name, 
residence,  place  and  date  of  birth,  names  of  parents,  church  attended, 
school  last  attended,  church  where  baptized  and  age  of  child  at  bap- 
tism; (6)  a  duly  attested  copy  of  the  birth  certificate,  or,  if  birth 
record  is  not  obtainable,  a  certified  copy  of  the  baptismal  record. 

(2)  Foreign-bom  children:  (a)  Affidavit  as  above,  with  additional 
statement  that  child  is  the  same  as  mentioned  in  its  passport;  (()  a 
true  copy  of  the  passport. 

In  each  of  the  above  cases,  copies  of  all  papers,  affidavits,  etc.,  must 
be  mailed  to  the  State  department  of  labor  within  24  hours  after  the 
same  are  filed. 

(3)  In  the  case  of  children  for  whom  proofs  of  age  of  the  above  forms 
can  not  be  secured,  the  commissioner  of  labor,  upon  other  proof  satis- 

1  Acts  of  1904,  ch.  64,  sees.  21  and  30  (22d  An.  Rept.  Com.  of  Labor,  pp.  863, 864). 
•  Idem,  (22d  An.  Rept.  Com.  of  Labor,  pp.  860-869). 
» Idem,  sec.  3  (22d  An.  Rept.  Com.  of  Labor,  p.  860). 
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factory  to  him,  may  issue  employment  permits,  which  permits  shall 
have  same  force  as  age  affidavits  and  certificates. 

Medical  cerHficatea} — ^The  conmiissioner,  assistant,  or  any  inspector 
may  demand  a  certificate  of  physical  fitness  from  a  regular  physician 
in  the  case  of  children  under  16  who,  in  the  judgment  of  such  officer, 
is  physically  unfit  to  do  the  work  for  which  employed,  and  may  pro- 
hibit the  employment  of  such  child  until  such  certificate  is  produced. 

Filing  of  cerHjicaies} — ^Employer,  upon  demand,  to  produce  all 
certificates,  transcripts,  passports,  and  affidavits  which  he  may 
possess  for  the  inspection  of  the  commissioner,  his  assistant,  or  any 
iospector,  and  also  for  the  inspection  ol  truant  officers  if  such  are 
acting  under  written  authority  from  the  commissioner. 

Register  of  children} — ^Employer  to  keep  a  register,  showing  names, 
residences,  and  time  of  employment  of  children  under  16  years  of  age, 
working  under  certificates,  transcripts,  passports,  and  affidavits. 
Such  registers,  upon  demand,  to  be  produced  for  inspection  of  the 
commissioner,  his  assistant,  or  the  inspectors,  and  also  of  the  truant 
officers  when  such  officers  are  authorized  in  writing  by  the  commis- 
sioner. 

PcTuiUies} — On  employer  for  refusing  to  produce  certificates, 
registers,  etc.,  for  inspection,  $50;  on  employer  for  employing 
child  after  notice  of  commissioner  that  parent  or  custodian  has 
not  produced  proofs  of  age,  $50;  on  employer  for  continuing 
to  employ  a  child  after  commissioner  or  inspector  has  de- 
manded a  medical  certificate  and  before  such  certificate  has 
been  obtained,  $25;  on  any  person  for  making  false  statement 
regarding  certificates  or  passports,  $50. 
Enforcement} — Enforcement  of  the  above-quoted  legal  provisions 
is  intrusted  to  the  State  department  of  labor. 

The  commissioner,  his  assistant,  or  any  inspector  is  empow- 
ered to  demand  of  parent,  parents,  or  custodian,  proof  of  the 
age  of  any  child  found  at  work.  If  such  proof  is  not  presented 
within  five  days,  the  employer  to  discharge  such  child  upon 
written  notice  from  commissioner. 

CONDITIONS  FOXTND. 

The  number  of  establishments  visited  in  New  Jersey  was  27.  All 
of  these  employed  females  16  years  of  age  and  over,  and  25  employed 
children  under  16  years  of  age.     The  number  of  such  children  was 

582. 

'  Acts  of  1904,  ch.  64,  sec.  7  (22d  An.  Rept.  Com.  of  Labor,  p.  861). 

'  Idem,  sec.  8  (22d  An.  Rept.  Com.  of  Labor,  p.  861.). 

'Idem. 

*  Idem,  eecs.  5,  6,  7,  8  (22d  An.  Rept.  Com.  of  Labor,  pp.  860,  861).    . 

*  Idem,  sec.  5  and  sec.  45  (as  amended  by  ch.  257,  Acts  of  1907)  (22d  An.  Rept.  Com. 
<rfUbor,pp.861,868). 
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LEGAL  AOB. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were  made 
out  and  signed  by  most  of  the  children  employed  in  the  visited  estab- 
lishments. In  no  case  did  a  child  signing  such  slip  report  itself  as 
under  14  years  of  age.    These  age  reports  were  not  verified. 

PROHIBirED  AND  DANGEROUS   EMPLOYMENTS. 

No  cases  were  reported  of  women  or  children  either  cleaning  or 
oiling  machinery  while  in  motion. 

WORKING   PAPERS. 

Of  the  25  establishments  employing  children  under  16  years  of  age, 
13  had  complete  files  of  age  certificates,  6  had  no  such  certificates 
on  file,  and  4  had  incomplete  files;  no  report  upon  the  point  was 
received  from  the  remaining  2  establishments.  In  total,  therefore, 
17  of  the  23  establishments  reported  upon  this  point  had  more  or  less 
complete  files  of  age  certificates. 

Registers  of  children  employed  were  kept  by  12  of  these  17  estab- 
lishments and  were  not  kept  by  5.  In  none  of  the  6  establishments 
in  which  certificates  were  entirely  absent  were  registers  kept. 

In  one  establishment  a  large  number  of  certificates  were  on  file, 
but  the  names  thereon  did  not  correspond  in  most  cases  with  the 
names  of  the  children  there  employed. 

In  three  of  the  establishments  having  certificates  on  file  no  copies 
thereof  had  been  sent  to  the  oflBce  of  the  State  department,  as  the 
law  requires,  in  order  to  make  the  certificate  a  valid  defense  in  case 
of  prosecution. 

PENNSYLVANU. 

STJMMABT  OF  LAWS. 

LEGAL   AGE.* 

The  legal  age  of  employment  is  14  years  in  any  "establishment" 
(i.  e.,  any  place  where  men,  women,  and  children  are  employed  for 
compensation,  with  the  exception  of  coal  mining,  farm  labor,  and 
domestic  labor '.) 

PendUy^ — For  violating  the  above  provision  in  any  way,  $25  to 

$500,  or  imprisonment  10  to  60  days. 
Enforcement.*— Charged  to  the  State  factory  inspection  depart- 
ment. 

*  Acta  of  1905,  ch.  226,  eecs.  1,  2,  23, 25, 27  (22d  An.  Rept.  Com.  of  Labor,  pp.  1175, 
1180). 

'Idem,  sec.  1  (22d  An.  Rept.  Com.  of  Labor,  p.  1175).  There  is  a  separate  child- 
labor  law  for  the  coal-mining  industry. 

<  Idem,  sec.  23  (22d  Af.  Rept.  Com.  of  Labor,  p.  1180). 

adem,  sees.  25,  27  (22d  An.  Rept.  Ck)m.  of  Labor,  pp.  1180, 1181). 
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PROHIBITED    EMPLOYMENTS.* 

Cbildren  under  16,*  the  cleaning  or  oiling  of  machinery  in  motion 
and  the  operation  of  elevators  or  lifts. 

Penalty. — 825  to  $500,  or  imprisonment  10  to  60  da3's. 
Enforcement, — Charged  to  State  factory  inspection  department. 

WORKmO   PAPERS* 

Children  of  legal  ^e,  14,  but  under  16,  may  not  be  employed  law- 
fully in  any  establishment  (definition  as  above,  in  section  on  legal 
age),  unless  an  employment  certificate  is  first  obtained. 

*Tlie  State  law  also  prohibits  the  emplo>Tiieiit  of  children  under  15  years  of  ago 
ml  acrobatic  performancefi  or  *'any  vocation  Lnjurioua  to  the  health  or  dangerous  to 
Ihm  lUe  or  limb  of  mich  child/'  The  context  of  this  statute  would  indicate  that  the 
qtioted  dauee  was  not  intended  to  refer  to  the  customary  dangers  of  factory  or  work> 
iii(0|>  employment  Brightly *b  Piirdon*«  Digest,  12th  ed..  1895,  p.  1016,  sec.  11  (22d 
An,  Rept.  Com.  of  Labor,  p.  10B4.} 

>  Acts  of  1005,  act  No.  226.  sees.  4,  23,  25,  27  (22d  An.  Rept.  Com.  of  Labor,  pp. 
,1170,1180.) 

Aa  act  passed  subsequent  to  the  field  work  of  this  investigation  increflsed  veiy  con- 

'iidtf&bly  the  number  of  prohibited  occupations,  although  most  of  these  occupations 

are  not  related  to  the  work  of  factories  or  workshops.     Acts  of  1909,  act  No«  182,  in 

0lhei  Jan.  1,  1910  (Bulletin   of  the  Bureau   of  I.abor  Ko.  85,   pp.  748-76L)    This 

Iftlcr  law  contains  two  sections  relative  to  the  subject  now  being  considered. 

The  fiist  is  an  ab^lute  prohibition  against  the  employment  of  persons  under  18 
fytmiw  of  1^  at  any  of  the  following  kind^  of  work:  "In  or  about  blast  furnaces,  tan- 
nerieSj  docks,  wharves,  quarries;  in  the  outside  erection  and  repair  of  electric  wires; 
io  the  running  or  management  of  elevators,  lifts,  or  hoisting  machines;  in  oiling  has- 
ajfdotis  and  dangerous  machinery  in  motion;  at  switch  tending,  gate  tending,  track 
as  brakemen,  firemen,  engineers,  molormen,  conductors  upon  railroads; 
I  pfUots,  firemen,  or  engineers  upon  boats  or  vessels  engaged  in  the  transportation  of 
'pMnengers  or  merchandise;  in  or  about  establishments  wherein  nitroglycerine,  dyna- 
mite, dualin,  gun  cotton,  gunpowder,  or  other  high  or  dangerous  explosive,  is  manu- 
factured ,  compounded,  or  stored .  ^  * 
Tbe  second  section  is  a  conditional  prohibition  against  the  employment  of  children 
[  yeara  of  age  in  ** establishments  for  the  manufacture  or  preparation  of  white  lead, 
1,  paints,  phosphorus,  phosphorus  matched,  poisonous  adds,  or  for  the  manu- 
ture  or  stripping  of  tobacco  or  cigars,*^  The  condition  referred  t<)  is  that  the  pro- 
Itlon  do€!S  not  hold  if  it  is  "proved  to  the  satis^tion  of  the  chief  factory  inspector 
tli#  danger  or  menace  to  the  health  or  sLfety  of  minors  *  *  *  has  been 
%^  •  •  ♦" 
Fitta3ty,  fint  oflenas,  $10  to  $25,  or  imprisonment  10  days«  or  both;  second  o£Fense. 

!  than  toO,  and  90  days'  imprisonment,  or  both. 
CoBtfaBting  this  later  law  concerning  prohibited  occupations  with  the  earlier  law^ 

>  glvio  in  the  text  above,  thi^se  points  may  be  noted:  (1)  The  prohibited  age  for 
I  elevators  is  raised  to  18  years  and  the  penalty  for  violation  reduced;  (2)  the 

;  of  *' dangerous  machinery'^  in  motion  is  forbidden  for  persons  under  18  by  the 
law,  whereas  the  old  law,  while  dealing  only  with  children  under  16,  fiatly  for- 
'  sacfa  peraons  to  oil  any  machinery  in  motion;  (3)  the  new  law  does  not  refer 
m  «ibj«ct  of  cleaning  moving  machinery',  thus  apparently  leaving  in  force  the 
I  of  the  old  law  is  quoted  in  the  text. 
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Owing  to  judicial  decisions  relaliv 
certain  portions  of  the  child-labor  act 
of  issue  of  certificate  had  undergone  ( 
period  between  the  passage  of  the  oi . 
field  work  of  this  investigation  (Jann 
following  summary  of  the  legal  pn». 
registers,  etc.,  gives  as  nearly  as  <■. 
pretations  accepted  at  the  time  of  -' 

Employment  certificates, — To  be 
to  administer  oaths  on  forms  prep 
The  conditions  of  issue  are:  (1)  Tl^" 
English  on  examination  of  issuing' 
school   according  to  law;  and  (3" 
guardian  is  made  stating  age,  dat 
there  is  no  parent  or  guardian,  ff 
child. 

FUmg  of  certificates, — ^Employer 
ment  certificates  for  aU  childreii 
and  to  produce  such  certificates  f 

Certificate  is  to  be  returned  t  • 

Register  of  children. — Employ 
every  room  where  children  undr 
of  their  names  with  their  ages. 
Penalties} — ^Any  person  f 

legal  provisions,  $25  to  ,  ^  ^, 
Enforcement, — ^The    State    .,^;^ 
charged  with  the  enforc-.     ,.  .uactnw^  or  shears; 


if  ft  child 
3xenrantile 


- 1 


__      ..^M^iiymfints 


^  ,i  xiitfiifiiog  machinery; 

.^  .^^HMrs*   wood  jointerSi 
.  ^-gw**&4ung  machinery; 
^,a,«^A^  ^{Mrabed  by  power  other 

^  j<^  :or  polishing  metal; 

.  .sijtt^  ummI  or  tinware  manu- 

^.^tta:  jad  uut  factories; 

«.  .kOi  -^t>^  ^  roofing  and  wash- 

.ia«u;y»  Of  other  steam-generating 

.uMbtfMKy  of  any  description; 
>ry; 


1  Acts  of  1905,  act  No.  226  (22d  An 
of  1901,  act  No.  206  (Bulletin  of  thi-  • . 

Later  law:  By  an  act  in  force  kHi'i 
gation  in  Pennsylvania,  the  chikl  . 
1909,  eh.  182,  in  force  Jan.  1,  19.' 
74S-751.)    The  more  important  of 
registers  are  these:  Certificates  (o 
upon  evidence  of  age.    Forms  of  ;• 
(1)  Birth  certificate,  baptismal 
school  register;  (3)  affidavit  of  ]> 
tificate  is  to  state  age  of  child. 
English,  and  list  of  establish rni 
ployer  to  keep  *'  two  complete  \ 
in  or  for  his  or  her  establishmr 
the  employer,  and  one  to  be  r-. 
in  or  for  which  minors  are  em| 

For  a  full  discussion  of  the  J 
tion,  see  Silk  Industry,  Vol.  I^' 

'  As  given  in  laws  of  1905  (2:^ ' 


^uu^uiUla; 
iijauftii^ttriQg; 

i^iora; 

.^  .i:iy  oQOB^KMition  in  which  dan- 
.1*  u.<4ed; 
M  white  lead; 
^'Iviug  matches; 
iii>;  powder,  dynamite,  nitro- 
other  explosives; 
:!  fturpoBes; 

\.  or  any  other  establish- 
Kiuors  are  manufactured, 
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OONDinOKS  VOITHD. 

Of  the  50  establishments  yisited,  all  employed  females  16  years  of 
age  and  over,  and  42  also  employed  children  under  16  years  of  age. 
The  number  of  such  children  employed  was  1,269. 

LEGAL  AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were 
made  out  and  signed  by  most  of  the  children  employed  in  the  visited 
establishments.  In  no  case  did  a  child  signing  such  slip  report 
itself  as  under  14  years  of  age.    These  age  reports  were  not  Terified. 

PBOHIBrTBD  AND  DANGEBOUS  EMPLOYMENTS. 

In  one  of  the  41  establishments  haying  machinery  and  employing 
children,  children  were  reported  as  cleaning  or  oiling  moving  machin- 
eiy.  The  establishment  manufactured  hosiery  and  knit  goods,  and 
the  machines  referred  to  were  knitting  machines.  In  another  fao- 
tory,  making  cakes,  crackers,  and  candy,  females  16  years  of  age  and 
over  oiled  or  cleaned  chocolate-dipping  machines  in  motion. 

No  cases  were  found  of  elevators  being  operated  by  children 
under  16. 

WOBKING  PAPERS. 

Of  the  42  establishments  employing  children  under  16  years  of 
age,  27  had  employment  certificates  on  file  for  all  children,  1  had 
no  such  certificates  for  any  of  the  children  employed,  and  14  had 
more  or  leas  incomplete  files. 

REGISTERS. 

Roisters,  showing  names  and  ages  of  child  employees,  were  kept 
m  a  complete  condition  by  26  of  the  42  establishments  employing 
children  under  16,  in  an  incomplete  condition  by  2,  and  were  not 
kept  at  all  by  14.  In  25  of  the  28  establishments  keeping  registers, 
such  registers  were  posted  in  the  workrooms  where  such  children 
were  employed,  and  were  not  so  posted  in  3. 

omo. 

BIJMMART  OF  LAWS. 
LEGAL    AGE.^ 

The  legal  age  of  employment  is  14  years,  in  any  "factory,  work- 
shop, business  office,    *    *    ♦     mercantile  or  other  establishment.'* ' 

*  Acts  of  1908,  p.  30,  sees.  1  to  4  (amending  sees.  6986-7,  6986-8,  6986-9,  and  6986-10 
of  Ann.  Stat.).    (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  701-704.) 

'The  fuU  list  is  "Factory,  workshop,  business  office,  telephone  or  telegraph  office, 
testaurant,  bakery,  hotel,  apartment  house,  mercantile  or  other  establishment  •  •  • 
nor  in  the  diatribution  or  transmission  of  merchandise  or  messages." 


120  LABOR  LAWS  AND  FACTORY  CONDITiOKft. 

Penalty, — For  employing  or  pennitting  employment  of  a  child 

imder  legal  age,  $25  to  $50. 
Enforcement. — ^As  regards  factories,  woriBdiops,  and  mercantile 

establishments,  by  State  factoiy  inspection  department. 

PROHIBITED   EMPLOYMENTS. 

Children  imder  16,  any  of  the  following  employments:  * 
Sewing-machine  belts; 
Adjusting  belts  to  machinery; 

Oiling,  or  assisting  in  oiling,  wiping,  or  cleaning  machinery; 
Operating — 

CSircular  or  band  saws,   wood   shapers,   wood  jointers, 

planers,  sandpaper  or  wood-polishing  machinery; 
Job  or  cylinder  printing  presses  operated  by  power  other 

th&n  foot; 
Emeiy  or  polishing  wheels  used  for  polishing  metal; 
Wood-turning  or  boring  machinery; 
Stamping  machines  used  in  sheet  metal  or  tinware  manu- 
facturing; 
Stamping  machines  in  washer  and  nut  factories; 
Corrugating  rolls,  such  as  are  used  in  roofing  and  wash- 
board factories; 
Steam  boilers,  steam  machinery,  or  other  steam-generating 

apparatus; 
Dough  brakes  or  cracker  machinery  of  any  description; 
Wire  or  iron  straightening  machinery; 
Rolling-mill  machinery,  punches,  or  shears; 
Washing,  grinding,  or  mixing  mills; 
Calender  rolls  in  rubber  manufacturing; 
Laundering  machinery; 
Passenger  or  freight  elevators; 
In  any  capacity  in  preparing  any  composition  in  which  dan- 
gerous or  poisonous  acids  are  used ; 
Manufacture  of  paints,  colors,  or  white  lead; 
Dipping,  dyeing  (drying),  or  packing  matches; 
Manufacturing,  packing,  or  storing  powder,  dynamite,  nitro- 
glycerin, compounds,  fuses,  or  other  explosives; 
Manufacture  of  goods  for  immoral  purposes; 
As  pin  boys  in  bowling  alleys; 

In  or  about  any  distillery,  brewery,  or  any  other  establish- 
ment where  malt  or  alcoholic  liquors  are  manufactured, 
packed,  wrapped,  or  bottled; 

1  Acts  of  1908,  p.  30,  sees.  2,  3,  and  4  (Bulletin  of  the  Bureau  of  lAbor,  No.  S5,  pp. 
702-704). 
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In  any  hotel,  theater,  concert  hall,  drug  store,  saloon,  or  place 

of  amusement  wherein  intoxicating  liquors  are  sold; 
Nor  in  any  other  employment  that  may  be  considered  dan- 
gerous to  their  lives  and  limbs,  or  where  their  health  may 
be  injured  or  morals  depraved. 
For  females  under  16,  any  work  requiring  constant  standing,  or  in 
assorting,  manufacturing,  or  packing  tobacco. 

Penalty. — For  employing,  or  permitting  employment,  of  child 

in  above-mentioned  employments,  $25  to  $50. 
Enforcement. — As  regards  factories,  workshops,  and  mercantile 
establishments,  by  State  factory  inspection  department. 

It  is  to  be  noted  that  in  the  above  list  of  employments  prohibited 
to  children  under  16  there  occurs  the  clause  "nor  in  any  other 
employment  that  may  be  considered  dangerous  to  their  Uves  and 
limbs,  or  where  their  health  may  be  injured."  The  eflfect  of  this 
would  seem  to  be  to  invest  the  inspection  department  with  authority 
to  increase  the  number  of  prohibited  employments  to  include  at 
least  such  employments  as  it  may  develop  are  no  less  dangerous 
than  those  specifically  mentioned. 

WORKING   PAPERS.* 

A  child  of  legal  age,  14,  but  under  16  years  of  age,  as  a  condition  of 
lawful  employment  in,  or  in  connection  with,  a  ''factory,  woi'kshop, 
business  oflBce  *  *  ♦  mercantile,  or  other  establishment,"'  must 
possess  an  '*  age  and  schooling"  certificate.  Also  the  factory  inspec- 
tors may  demand  medical  certificates  in  cases  where  children  appear 
to  be  of  questionable  physical  fitness.  The  legal  provisions  regarding 
the  contents,  issue,  etc.,  of  such  certificates  and  the  keeping  of  registers 
by  employers  are  as  follows: 

Age  and  schooling  certificates.* — Form  prepared  by  State  commis- 
sioner of  common  schools.  Certificates  to  be  approved  only  by 
superintendent  of  schools,  or  by  a  person  authorized  by  him,  in  cities 
or  districts  having  such  superintendents,  and  elsewhere  by  the  clerk 
of  the  lodSTboard  of  education.  To  be  issued  upon  proof  satisfactory 
to  said  officials  that  child  is  of  legal  age  and  can  read  and  write 
legibly  the  EngUsh  language. 

'  Bates'  Ann.  Stat.,  3d  ed.,  Ft.  II,  Civ.,  sec.  4022-2  (as  amended  by  act  p.  615,  Acta 
of  1902,  and  act  p.  334,  Acta  of  1904),  sec.  4022-3  (as  amended  by  act  p.  615,  Acta  of  1902), 
and  sec.  4022-5  (22d  An.  Rept.  Com.  of  Labor,  pp.  1006,  1007,  1025,  1026);  and  Acta  of 
1908,  p.  30,  sees.  1  to  4  (amending  sees.  6986-7,  698&-8,  6986-9,  and  698ft-10  of  Anno. 
Stat)  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  701-704). 

'  For  full  list  see  ante,  footnote  2  under  the  head  Legal  Age. 

'Bata'  Ann.  Stat.,  3d  ed..  Ft.  II,  Civ.,  sec.  4022-2  (aa  amended  by  act  p.  615, 
Actaof  1902,  and  act  p.  334,  Acta  of  1904)  (22d  An.  Rept.  Com.  of  I^bor,  pp.  1006, 1007). 
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Owing  to  judicial  decisions  relative  to  the  constitutionality  of 
certain  portions  of  the  eliOd-labor  act  of  1905,  the  form  irnd  method 
of  issue  of  certificate  had  imdergone  roDsiderable  changes  during  the 
period  betweeJi  the  passage  of  tlie  original  act  and  tJie  time  of  tJie 
field  work  of  tliis  investigation  (January  18  to  March  9^  1909)*  The 
foUowing  summary  of  the  legal  provisions  concerning  certificates, 
registers,  etc.,  gives  as  nearly  as  can  be  fletermined  the  legal  inter- 
pretations accepted  at  the  time  of  this  investigation,* 

Employment  ceriifirates, — To  be  issued  by  any  person  authorized 
to  administer  oaths  on  forms  prepared  by  cldef  factory  inspector. 
The  conditions  of  issue  are:  (1)  That  child  Is  able  to  read  and  write 
English  on  examination  of  issuing  official ;  (2)  that  child  has  attended 
school  according  to  law;  and  (3)  that  an  affidavit  of  parent  or 
guardian  is  made  stating  age,  date  antl  place  of  birth  of  child;  if 
there  is  no  parent  or  guardian,  the  affida^4t  may  be  made  by  the 
child. 

FUing  of  certificates. — Employer  is  required  to  keep  on  file  employ- 
ment certificates  for  all  children  between  14  and  16  years  of  age, 
and  to  produce  such  certificates  for  examination  of  factory  inspectors. 

Certificate  is  to  be  returned  to  the  child  when  employment  ceases. 

Register  of  cJiildren. — Employer  is  required  to  keep  posted  in 
every  room  where  children  under  16  years  of  age  are  employed  a  list 
of  their  names  with  their  ages. 

Peiudties^^Any  person  for  violating  any  of  the  above-quoted 

legal  provisions,  $25  to  $500,  or  imprisonment  10  to  60  da3''s. 

Enforcement. — The    State    factory    inspection    department    is 

charged  with  the  enforcement  of  the  above-quoted  provisions, 

1  Acta  of  1905,  act  No.  220  (22d  An.  B^L  Com.  of  Labor,  pp.  1175-1181);  and  Acts 
of  1901,  act  No.  206  (Bulletin  of  tlie  Btireau  of  Labor,  No.  43,  pp.  1^04-1306). 

Later  law :  By  an  act  in  force  shortly  Bubsequent  to  the  field  work  of  this  investi- 
gation in  Pennsylvania,  the  child-labor  provisions  were  radically  altered.  Acts  of 
1909,  ch.  182,  in  force  Jan.  I,  1910  (Bulletin  of  the  Bureau  of  Labor  No.  85^  pp. 
748-75L)  The  more  im^jortant  of  tlie  new  provisiona  relating  to  certificates  and 
regifltera  are  these:  Certificates  to  be  issued  only  by  designated  school  authorities, 
upon  evidence  of  age.  Forms  of  age  evidence  to  be  accepted  in  the  following  order; 
(1)  Birth  certificate,  baptismal  certificate,  passport,  or  other  official  record;  (2) 
school  register;  (3)  affidavit  of  parent,  guardian,  or  other  person.  Employment  cer- 
tificate is  to  state  age  of  child,  complexion,  color  of  hair,  ability  to  read  and  wrile 
English,  and  list  of  establish  men  ta  in  which  child  may  be  legally  employed.  Em- 
ployer to  keep  "  two  complet43  list«  of  all  minors  under  the  age  of  16  years  employed 
in  or  for  his  or  her  est&bliwhment;  one  of  mid  lists  to  be  kept  on  file  in  the  office  of 
the  employer,  and  one  to  be  conspicuoiiflly  posted  in  each  of  the  several  departmenta 
in  or  for  which  minors  are  employed.'* 

For  a  full  di^usaion  of  the  Pennsylvania  law  and  the  difficulties  of  its  inteipreta- 
tion,  see  Silk  Industry,  Vol.  IV,  this  report,  pp,  85-92. 

3  As  given  in  laws  of  1905  (22d  An.  Kept.  C<im.  of  Labor,  p.  lldO). 
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Of  the  50  establishments  yisited;  all  employed  females  16  years  of 
age  and  over,  and  42  also  employed  children  under  16  years  of  age. 
The  number  of  such  children  employed  was  1,269. 

LEGAL  AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were 
made  out  and  signed  by  most  of  the  children  employed  in  the  visited 
establishments.  In  no  case  did  a  child  signing  such  slip  report 
itself  as  under  14  years  of  age.    These  age  reports  were  not  verified. 

PBOHIBrTBD  AND  DANGEROUS  EMPLOYMENTS. 

In  one  of  the  41  establishments  having  machinery  and  employing 
children,  children  were  reported  as  cleaning  or  oiling  moving  machin- 
ery. The  establishment  manufactured  hosiery  and  knit  goods,  and 
the  machines  referred  to  were  knitting  machines.  In  another  fac- 
tory, making  cakes,  crackers,  and  candy,  females  16  years  of  age  and 
over  oiled  or  cleaned  chocolate-dipping  machines  in  motion. 

No  cases  were  found  of  elevators  being  operated  by  children 
under  16. 

WOBKING  PAPERS. 

Of  the  42  establishments  employing  children  under  16  years  of 
age,  27  had  employment  certificates  on  file  for  all  children,  1  had 
no  such  certificates  for  any  of  the  children  employed,  and  14  had 
more  or  less  incomplete  files. 

REGISTEBS. 

Registers,  showing  names  and  ages  of  child  employees,  were  kept 
in  a  complete  condition  by  26  of  the  42  establishments  employing 
children  under  16,  in  an  incomplete  condition  by  2,  and  were  not 
kept  at  all  by  14.  In  25  of  the  28  establishments  keeping  registers, 
such  registers  were  posted  in  the  workrooms  where  such  children 
were  employed,  and  were  not  so  posted  in  3. 

OHIO. 

BIJMMAEY  OF  LAWS. 

LEGAL   AGE.^ 

The  legal  age  of  employment  is  14  years,  in  any  "factory,  work- 
shop, business  office,    *    ♦    ♦     mercantile  or  other  establishment.'* ' 

>  Acts  of  1908,  p.  30,  aeca.  1  to  4  (amending  aece.  6986-7,  6986-8,  6986-9,  and  6986-10 
of  Ann.  Stat.).    (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  701-704.) 

'  The  full  liflt  is  **  Factory,  workshop,  business  office,  telephone  or  telegraph  office, 
restaurant,  bakery,  hotel,  apartment  house,  mercantile  or  other  establishment  *  *  * 
nor  in  the  distribution  or  transmission  of  merchandise  or  messages." 
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Penalty. — For  employing  or  pennitting  employment  of  a  child 

imder  legal  age,  $25  to  $50. 
Enforcement. — ^As  regards  factories,  woriediopSy  and  mercantile 

establishments,  by  State  f actoiy  inspection  department. 

PROHIBITED   EMPLOYMENTS. 

Children  imder  16,  any  of  the  following  employments:  * 
Sewing-machine  belts; 
Adjusting  belts  to  machinery; 

Oiling,  or  assisting  in  oiling,  wiping,  or  cleaning  machinery; 
Operating — 

Circular  or  band  saws,   wood   shapers,   wood  jointers, 

planers,  sandpaper  or  wood-polishing  machinery; 
Job  or  cylinder  printing  presses  operated  by  power  other 

th&n  foot; 
Emery  or  polishing  wheels  used  for  polishing  metal; 
Wood-turning  or  boring  machinery; 
Stamping  machines  used  in  sheet  metal  or  tinware  manu- 
facturing; 
Stamping  machines  in  washer  and  nut  factories; 
Corrugating  rolls,  such  as  are  used  in  roofing  and  wash- 
board factories; 
Steam  boilers,  steam  machinery,  or  other  steam-generating 

apparatus; 
Dough  brakes  or  cracker  machinery  of  any  description; 
Wire  or  iron  straightening  machinery; 
Rolling-mill  machinery,  punches,  or  shears; 
Washing,  grinding,  or  mixing  mills; 
Calender  rolls  in  rubber  manufacturing; 
Laundering  machinery; 
Passenger  or  freight  elevators; 
In  any  capacity  in  preparing  any  composition  in  which  dan- 
gerous or  poisonous  acids  are  used ; 
Manufacture  of  paints,  colors,  or  white  lead; 
Dipping,  dyeing  (drying),  or  packing  matches; 
Manufacturing,  packing,  or  storing  powder,  dynamite,  nitro- 
glycerin, compounds,  fuses,  or  other  explosives; 
Manufacture  of  goods  for  immoral  purposes; 
As  pin  boys  in  bowling  alleys; 

In  or  about  any  distillery,  brewery,  or  any  other  establish- 
ment where  malt  or  alcoholic  liquors  are  manufactured, 
packed,  wrapped,  or  bottled; 

1  Acts  of  1908,  p.  30,  sees.  2,  3,  and  4  (BuUetin  of  the  Bureau  of  Labor,  No.  85,  pp. 
702-704). 
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In  any  hotel,  theater,  concert  hall,  drug  store,  saloon,  or  place 

of  amusement  wherein  mtoxicating  liquors  are  sold; 
Nor  in  any  other  employment  that  may  be  considered  dan- 
gerous to  their  lives  and  limbs,  or  where  their  health  may 
be  injured  or  morals  depraved. 
For  females  under  16,  any  work  requiring  constant  standing,  or  in 
assorting,  manufacturing,  or  packing  tobacco. 

Penalty. — For  employing,  or  permitting  employment,  of  child 

in  above-mentioned  employments,  $25  to  $50. 
Enforcement, — As  regards  factories,  workshops,  and  mercantile 
establishments,  by  State  factory  inspection  department. 

It  is  to  be  noted  that  in  the  above  list  of  employments  prohibited 
to  children  under  16  there  occurs  the  clause  "nor  in  any  other 
employment  that  may  be  considered  dangerous  to  their  lives  and 
limbs,  or  where  their  health  may  be  injured."  The  effect  of  this 
would  seem  to  be  to  invest  the  inspection  department  with  authority 
to  increase  the  number  of  prohibited  employments  to  include  at 
least  such  employments  as  it  may  develop  are  no  less  dangerous 
than  those  specifically  mentioned. 

WORKING    PAPERS.* 

A  child  of  legal  age,  14,  but  under  16  years  of  age,  as  a  condition  of 
lawful  employment  in,  or  in  connection  with,  a  '*  factory,  woifltshop, 
business  office  *  *  *  mercantile,  or  other  establishment," '  must 
possess  an  ^^  age  and  schooling"  certificate.  Also  the  factory  inspec- 
tors may  demand  medical  certificates  in  cases  where  children  appear 
to  be  of  questionable  physical  fitness.  The  legal  provisions  regarding 
the  contents,  issue,  etc.,  of  such  certificates  and  the  keeping  of  registers 
by  employers  are  as  follows: 

Age  and  schooling  certificates.^ — Form  prepared  by  State  commis- 
sioner of  common  schools.  Certificates  to  be  approved  only  by 
superintendent  of  schools,  or  by  a  person  authorized  by  him,  in  cities 
or  districts  having  such  superintendents,  and  elsewhere  by  the  clerk 
of  the  lodST board  of  education.  To  be  issued  upon  proof  satisfactory 
to  said  officials  that  child  is  of  legal  age  and  can  read  and  write 
legibly  the  EngUsh  language. 

»  Bates*  Ann.  Stat,  3d  ed.,  Pt.  II,  Civ.,  sec.  4022-2  (as  amended  by  act  p.  615,  Acts 
of  1902,  and  act  p.  334,  Acta  of  1904),  sec.  4022-3  (as  amended  by  act  p.  615,  Acta  of  1902), 
and  sec.  4022-5  (22d  An.  Rept.  Com.  of  Labor,  pp.  1006,  1007, 1025, 1026);  and  Acta  of 
1908,  p.  30,  sees.  1  to  4  (amending  sees.  6986-7,  6986-8,  6986-9,  and  6986-10  of  Anno. 
Btat)  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  701-704). 

'  For  full  list  see  ante,  footnote  2  under  the  head  Legal  Age. 

*Batee*  Ann.  Stat.,  3d  ed.,  Pt.  II,  Civ.,  sec.  4022-2  (aa  amended  by  act  p.  615, 
Acta  of  1902,  and  act  p.  334,  Acta  of  1904)  (22d  An.  Rept.  Com.  of  I^bor,  pp.  1006, 1007). 
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Medical  certificates} — ^If  a  factory  inspector  is  in  doubt  as  to  the 
physical  fitness  of  a  boy  under  16  or  of  a  girl  under  18  years  of  age 
found  working  in,  or  in  connection  with,  any  of  the  establishments 
enumerated  above,  he  shall  require  a  certificate  signed  by  a  medical 
oflBcer  of  board  of  health  that  such  child  is  physically  able  to  perform 
the  work  for  which  employed.  Such  certificate  to  be  s^ed  by  the 
child  in  the  presence  of  the  officer  issuing  the  same. 

Filing  cf  age  arid  schooling  cerlifiA^ates} — Employer  to  keep  on  file 
age  and  schooling  certificates  for  each  child  employee  14  to  16  years 
of  age  and  to  be  produced  for  inspection  upon  request  of  the  chief  or 
district  factory  inspector  or  of  a  truant  officer. 

On  termination  of  employment  of  child  the  certificate  of  said  child 
to  be  returned  forthwith  by  employer  to  person  who  issued  it. 

Register  of  children.* — ^Employer  to  keep  a  correct  record,  stating 
name,  birthplace,  date  of  birth,  and  place  of  residence  of  boys  14  to  16 
years  of  age  and  of  girls  14  to  18  years  of  f^e. 

Penalties} — On  any  person  for  employing,  or  permittii^  em- 
ployment of,  a  child  in  violation  of  the  above  provisions, 
$25  to  $50. 
ISnforcemeni} — The  State  factory  inspection  service  is  charged 
with  the  general  enforcement  of  the  above-quoted  provisions. 
Eight  women  visitors  are  added  to  the  department  to  aid  in  the 
special  work  of  enforcing  the  woman  and  child  labor  laws. 
Truant  officers,  also,  are  vested  with  authority  to  enter  fac- 
tories and  see  that  children  under  16  imable  to  read  and  write 
are  not  employed  in  violation  of  the  law. 

Inspectors  are  instructed  to  conduct  forthwith  to  the  office 
of  the  judge  of  the  juvenile  or  probate  court  for  examination 
any  child  working  in,  or  in  connection  with,  any  of  the  above- 
mentioned  establishments  who  may  appear  to  be  under  legal 
age  or  who  refuses  to  give  to  the  inspector  his  or  her  name, 
age,  and  place  of  residence. 

CONDITIONS  TOirND. 

Of  the  60  establishments  visited,  all  employed  females  16  years 
of  age  and  over  and  31  employed  children  under  16  years  of  age.  The 
number  of  such  children  employed  was  383. 

>  ActB  of  1908,  p.  30,  see.  1  (Bulletin  of  the  Bureau  of  Labor,  No.  86,  p.  702). 
» Idem  (Bulletm  of  the  Bureau  of  Labor,  No.  85,  p.  701). 
3  Idem  (Bulletm  of  the  Bureau  of  Labor,  No.  85,  p.  702). 

*  Idem,  sec.  3  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  703). 

*  Idem,  sees.  1  and  4  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  702-704)  and 
Bates'  Ann.  Stat,  3d  ed.,  Ft.  II,  Giv.,  sec.  4022-5  (22d  An.  Bept.  Com.  of  Labor,  p. 
1007). 
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laOAL  A6B. 

IndiYidual  slips  contaming  inquiries  as  to  age,  sex,  etc.,  were 
made  out  and  signed  by  most  of  the  children  employed  in  the  visited 
establishments.  In  no  case  did  a  child  signing  such  slip  report  itself 
as  under  14  years  of  age.    Hiese  age  reports  were  not  verified. 

FBOUlBITJfiD  AND  DANGSBOUS  ElfPLOTMENTS. 

In  3  of  the  13  tobacco  and  cigar  factories  scheduled,  females  imder 
16  were  found  in  ''assorting,  manufacturing,  or  packing  tobacco." 

In  none  of  the  factories  visited  were  children  reported  as  oiling  or 
cleaning  moving  machines  or  as  operating  elevators.  In  one,  women 
(females  16  years  of  age  and  over)  were  reported  as  cleaning  or  oiling 
machinery  in  moti9n. 

Females  under  16  years  of  age  were  engaged  at  work  requiring  con- 
stant standing  in  a  number  of  establishments,  but  complete  data  on 
this  point  were  not  obtained. 

WORKINQ  PAPEB8. 

Of  the  31  establishments  employing  children  under  16  years  of  age^ 
20  had  age  and  schooling  certificates  on  file  for  all  children,  4  had  no 
such  certificates  for  any  of  the  children  employed,  and  7  had  more  or 
less  inoonqplete  files. 

BEGISTEBS. 

Registers  of  children  under  16  years  of  age  were  kept  in  a  complete 
condition  by  11  establishments,  in  an  incomplete  condition  by  1,  and 
were  not  kept  at  all  by  19.  In  2  of  the  12  cases  where  rasters  were 
kept,  such  registers  or  wall  lists  of  names  were  posted  in  the  work- 
rooms. The  law  requires  the  names  of  females  16  and  17  to  be  re- 
corded in  rasters  the  same  as  for  children  under  16.  The  information 
obtained  did  not  cover  this  latter  point  except  for  1  establishment,  for 
which  it  was  reported  that  the  register  included  all  females  up  to  18 

years  of  age. 

ILLINOIS. 

SUMMABT   OF  LAWS. 
LEGAL  AOE.^ 

The  l^al  age  of  employment  is  14  years  in  any  factory,  workshop, 
mercantile  establishment,  oflBce,  etc.,*  and  no  child  under  14  may  be 
employed  legally  at  any  gainful  occupation  during  term  of  local  public 
schools. 

"Hoid'B  Rev.  Stat.,  1905,  ch.  48,  sec.  20  (22d  An.  Rept.  Com.  of  lAbor,  p.  335). 

*The  full  liflt  of  places  to  which  this  law  applies  is  "Any  theater,  concert  hall,  or 
place  of  amuBement  where  intoxicating  liquors  are  sold,  or  in  any  mercantile  institu- 
tion, store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley,  paaeen- 
ger  or  freight  elevator,  factory  or  workshop  or  as  a  messenger  or  driver  therefor.'' 
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PemUy,^ — On  person  haTiDg  control  of  child  for  permitting  it  to 
work  under  legal  age^  $5  to  $25;  on  employer  for  employing 
child  under  legal  age^  $5  to  $100. 

Enforcement} — Charged  to  State  factory  inspection  department. 

PROHIBITED  EMFLOTMBNTS. 

Children  under  16/  any  of  the  following  employments: 
Sewing  belts. 

Adjusting  belts  to  machinery. 

Oiling^  or  assisting  in  oiling,  wiping,  or  cleaning  machinery. 
Operating,  or  assisting  in  operating — 

Circular  or  band  saws,  wood  shapers,   wood  jointers, 

planers,  sandpaper  or  wood-polishing  machinery. 
Emery  or  polishing  wheels  used  for  polishing  metal. 
Wood  turning  or  boring  machinery. 
Stamping   machines  in  sheet-metal  and  tinware  manu- 

factming. 
Stamping  machines  in  washer  and  nut  factories. 
Corrugating  rolls,  such  as  are  used  in  roofing  factories. 
Passenger  or  freight  elevators. 
Steam  boiler,  steam  machinery,  or  other  steam-generating 

apparatus. 
Dough  brakes,  or  cracker  machinery  of  any  description. 
Wire  or  iron  straightening  machinery. 
Rolling-mill  machinery,  pimches,  or  shears. 
Washing,  grinding,  or  mixing  mill  or  calender  rolls  in 

rubber  manufacturing. 
Laundry  machinery. 
As  pin  boys  in  bowling  alleys. 
Preparing  any  composition  in  which  dangerous  or  poisonous 

acids  are  used. 
In  the  manufacture  of  paints,  colors,  or  white  lead. 
In  the  manufacture  of  goods  for  immoral  purposes. 
In  any  employment  dangerous  to  their  lives  or  limbs,  or  where 

their  health  may  be  injured  or  their  morals  depraved. 
In  any  theater,  concert  hall,  or  place  of  amusement,  wherein 
intoxicating  liquors  are  sold. 

For  females  under  16,*  any  work  requiring  constant  standing. 

»  Hurd's  Rev.  Stat,  1905,  ch.  48,  eec.  20m  (22d  An.  Rept.  Com  of  Labor,  p.  339). 

»  Idem,  sec.  201  (22d  An.  Rept.  Com.  of  Labor,  p.  339). 

•  Idem,  aec.  20j  (22d  An.  Rept.  Com.  of  Labor,  pp.  338,  339). 

« Idem,  sec.  2()j  (22d  An.  Rept  Com.  of  Labor,  p.  338). 
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PendUies} — On  employer,  $5  to  $100;  on  person  having  con- 
trol of  child,  $5  to  $25. 

Enfcreement? — Charged  to  State  factory  inspection  department. 
It  is  to  be  noted  that  in  the  above  list  of  employments  prohibited 
to  children  under  16  there  occurs  the  clause  ''or  any  other  employ- 
ment that  may  be  considered  dangerous  to  their  lives  or  limbs." 
Thi^  vests  the  inspection  department  with  authority  to  increase  the 
number  of  prohibited  employments  to  include  at  least  such  other 
employments  as  it  may  develop  are  no  less  dangerous  than  those 
specifically  mentioned. 

WORKING  PAPEBS.* 

A  child  between  14  and  16  years  of  age,  in  order  to  be  I^ally  em- 
ployed in  a  factory,  workshop,  mercantile  establishment,  office,  etc.,* 
must  possess  an  ''age  and  school  certificate,"  certifying  to  its  age  and 
to  either  its  ability  to  read  and  write  or  its  attendance  at  evening 
school.  The  legal  provisions  regarding  the  contents,  issue,  etc.,  of 
such  certificates  and  the  keeping  of  registers  by  employers  are  as 
follows: 

(hrUerUs  and  issue  of  age  and  school  certificates^ — ^To  be  issued  only 
by  the  superintendent  of  schools,  or  by  a  person  authorized  by  him 
in  writing,  or  where  there  is  no  such  superintendent,  by  a  person 
authorized  by  school  board,  or  by  superintendent  or  principal  of  a 
parochial  school. 

Such  certificate  not  to  be  issued  unless  satisfactory  evidence  of  age 
and  schooling  is  presented.  Evidence  of  age:  (1)  School  census;  (2) 
certificate  of  birth  or  baptism;  (3)  town  or  city  register  of  birth;  (4) 
records  of  public  or  parochial  schools;  (5)  in  cases  where  these  are  not 
available,  the  juvenile  or  county  court,  on  oath  of  parent  or  guar- 
dian, may  issue  an  age  certificate.  Evidence  of  schooling:  (1)  A 
school  certificate,  signed  by  parent,  teacher,  and  principal,  certifying 
as  to  grade  in  school,  ability  to  read  and  write  simple  sentences,  and 
age,  date,  and  place  of  birth  according  to  school  records;  (2)  an  even- 
ing school  attendance  certificate,  signed  by  parent,  teacher,  and 
principal,  certifying  as  to  registration  and  regular  attendance  of  child, 
and  age,  date,  and  place  of  birth  according  to  school  records. 

>  Hurd'8  Rev.  Stat.,  1905,  ch.  48,  sec.  20m  (22d  An.  Rept.  Com.  of  Labor,  p.  339). 

>  Idem,  sec.  201  (22d  An.  Rept.  Com.  of  Labor,  p.  339). 

'  Idem,  sees.  20a  to  20m,  and  idem,  ch.  122,  sec.  313  (as  amended  by  act  p.  520, 
Acts  of  1907  (22d  An.  Rept.  Com.  of  Labor,  pp.  335-339,  374). 

^  The  full  list  of  places  to  which  certificate  law  applies  is  the  same  as  that  to  which 
the  law  regarding  under-age  employment  applies  (see  ante,  footnote  2  under  the  head 
Legal  Age),  with  the  omission  of  the  words  ''where  intoxicating  liquors  are  sold  "  after 
the  wardB  ''place  of  amusement''  Idem,  sec.  20c  (22d  An.  Rept.  Com.  of  Labor, 
p.  336). 

*Hurd'8  Rev.  Stat,  ch.  48,  sees.  20c  to  2Qg  (22d  An.  Rept  Com.  of  Labor,  pp. 
33^338). 
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In  places  where  there  are  no  evening  schools  and  at  times  when 
such  schools  are  not  in  session,  age  and  school  certificate  not  to  be  ap- 
proved unless  child  can  ''read  at  sight  and  write  legibly  simple 
sentences."  The  certificate  of  a  principal  of  a  public  or  parochial 
school  to  be  prima  facie  evidence  as  to  the  literacy  of  a  child. 

The  parent  or  guardian  must  make  oath  as  to  the  truth  of  the  facts 
set  forth  in  the  age  and  school  certificate. 

Filing  of  certificates.^ — Certificate  is  issued  in  duplicate,  the  copy 
being  forwarded  to  State  factory  inspector  ana  the  original  given  to 
child  and  by  the  child  surrendered  to  employer  during  term  of  em- 
ployment. 

Employer  to  keep  age  and  school  certificates  on  file  and  accessible 
to  the  members  of  the  State  factory  inspection  department.  If  child 
leaves  employment  and  does  not  reclaim  certificate  within  30  days, 
employer  to  return  same  to  school  authorities. 

Register  of  children, — (1)  Employer  to  keep  a  register  recording 
the  names,  ages,  and  places  of  residence  of  aU  child  employees  14  to 
16  years  of  age.' 

(2)  Employer  to  post  and  keep  posted  a  list  of  the  names,  ages, 
and  places  of  residence  of  children  under  16  in  every  workroom  where 
such  children  are  employed.' 

(3)  Employer  to  keep  a  complete  and  correct  list  of  all  illiterate 
children  under  16,  unless  such  children  are  attending  night  school.* 

Penalties^ — On  parent,  etc.,  for  permitting  child  under  16  to 
work  in  violation  of  above  provisions,  $5  to  $25 ;  on  employer, 
for  failure  to  produce  certificates,  registers,  and  lists,  $5  to  $50; 
for  noncompliance  with  above  provisions,  or  obstructing  in- 
spectors, $5  to  $100;  on  persons  signing  certificates,  for  any 
materially  false  statement,  $5  to  $100. 

Enforcement,^ — State  factory  inspection  department  charged 
with  enforcement  of  these  provisions.  Inspectors  to  visit  as 
often  as  possible  all  establishments  and  places  enumerated 
above  where  minors  are  or  may  be  employed  and  ascertain 
whether  law  is  complied  with. 

Inspectors  may  require  age  and  school  certificates  and  lists 
of  children  to  be  produced. 

» Hurd'B  Rev.  Stat,  1905,  ch.  48,  sees.  20c  to  20g  (22d  An.  Rept.  Com.  of  Labw, 
pp,  336-338). 
2  Idem,  sec.  20a  (22d  An.  Rept.  Com.  of  Labor,  pp.  335,  336). 

*  Idem,  sec.  20b  and  sec.  26  (22d  An.  Rept.  Com.  of  Labor,  pp.  336,  340). 

♦  Idem,  sec.  20c  (22d  An.  Rept.  Com.  of  Labor,  p.  336). 
» Idem,  sec.  20m  (22d  An.  Rept.  Com.  of  Labor,  p.  339). 

>  Idem,  sees.  20h  and  201  (22d  An.  Rept.  Com.  of  Labor,  pp.  338,  339.) 
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On  written  complaint  to  school  authorities  that  a  child  is 
anywhere  employed  contrary  to  this  act,  said  authorities  must 
report  complaint  to  State  inspector  of  factories. 

CONDITIONS  FOUND. 

The  number  of  establishments  visited  was  47.  All  of  these  em- 
ployed women,  but  only  30  employed  children  under  16  years  of  age. 
The  total  number  of  such  children  was  692. 

LEGAL  AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were  made 
out  and  signed  by  most  of  the  children  employed  in  the  visited  estab- 
lishments. In  no  case  did  a  child  signing  such  sUp  report  itself  as 
under  14  years  of  age.    These  age  reports  were  not  verified. 

FBOHIBrrED  AND  DANGEBOUS  EMPLOYMENTS. 

In  none  of  the  factories  visited  were  children  under  16  found  to 
clean  or  oil  machinery  in  motion.  In  two,  however,  children  were 
reported  as  cleaning  machinery  while  stationary,  and  in  three  females 
16  years  of  age  and  over  were  accustomed  to  cleaning  and  oiling 
machinery  while  such  machinery  was  moving,  the  machines  so  oiled 
or  cleaned  being  looms  in  two  woolen  mills  and  a  wrapping  machine 
in  a  chewing-gum  factory.  In  the  latter  case  the  work  was  done  by 
a  forewoman  only. 

In  a  number  of  the  establishments  visited  females  under  16  were 
engaged  in  occupations  requiring  constant  standing,  but  no  complete 
data  were  obtained  upon  this  subject. 

With  the  exceptions  noted  above  no  children  under  16  were  found 
to  be  engaged  at  any  of  the  employments  mentioned  in  the  law 
quoted  above.  In  a  number  of  cases,  however,  children  were  found 
working  at  machines  which,  although  evidently  danc]:crous,  are  not 
specifically  included  by  law  among  prohibited  occupations.  Among 
such  dangerous  machines  may  be  mentioned  squaring  shears,  emboss- 
ing press,  creasing  and  cutting  press,  corner  cutter,  ender,  stayer, 
and  pimch  presses. 

WORKING    PAPERS. 

Of  the  30  establishments  employing  children  under  16  years  of 
age,  22  had  complete  files  of  age  and  school  certificates,  1  had  no 
such  certificates  on  filCj  and  7  had  more  or  less  incomplete  files. 


128  LABOB  LAWS  AND  FACTORY  CONDITIONS. 

BEGISTERS. 

Roisters  of  children^  fully  complete,  were  kept  by  18  of  these  30 
establishments,  in  incomplete  condition  by  3,  and  not  kept  at  all  by  9. 
In  20  of  the  21  establishments  in  which  registers  were  kept,  such  reg- 
isters were  posted  in  the  workroom  where  children  were  employed. 

INDIANA. 

SUMMABT   OF  LAWS. 

LEGAL  AOE.^ 

The  legal  age  of  employment  is  14  years  in  "any  manufacturing 
or  mercantile  estabUshment,  mine,  quarry,  laundry,  renovating 
works,  bakery,  or  printing  office."  * 

Penalty. — ^For  employing  or  permitting  the  employment  of  child 
under  l^al  age,  first  offense,  not  more  than  $50;  second  offense, 
not  more  than  $100,  to  which  may  be  added  not  more  than 
10  days'  imprisonment;  third  offense,  not  less  than  $250  and 
not  more  than  30  days'  imprisonment. 
Enforcement. — Charged  to  the  factory  inspection  department. 

PROHIBITED   EMPLOYMENTS.' 

Males  under  16  and  females  under  18,  the  cleaning  of  machinery 
in  motion. 
Persons  under  18,  the  operation  of  elevators. 

Penalty. — First  offense,  not  more  than  $50;  second  offense,  not 
more  than  $100,  to  which  may  be  added  imprisonment  for 
not  more  than  10  days;  third  offense,  not  less  than  $250,  and 
not  more  than  30  days'  imprisonment. 
Enforcement. — By  the  State  factory  inspection  department. 

>  Ann.  State,  of  1894,  Rev.  of  1901,  sees.  7087b,  7087v,  and  7087y  (22d  An.  Rept. 
Com.  of  Labor,  pp.  397,  402). 

'  Defined  more  fully  by  law  as  "any  mill,  factory,  workshop,  store,  place  of  trade, 
or  other  establishment  where  goods,  wares,  or  merchandise  are  manufactured  or 
offered  for  sale,  or  any  mine  or  quarry  where  coal  and  stone  are  mined  and  quarried 
for  the  market,  and  persons  are  employed  for  hire.  Idem,  sec.  7087r  (22d  An.  Rept. 
Com.  of  Labor,  p.  401). 

•Ann.  Stat,  of  1894,  Rev.  of  1901,  sees.  7087d,  7087i,  7087r,  7087v,  and  7087y 
(22d  An.  Rept.  Com.  of  Labor,  pp.  398,  399,  401,  402). 

The  employment  of  children  is  prohibited  at  acrobatic,  mendicant,  and  immoral 
practices,  orln  "  any  vocation  injurious  to  the  health  or  dangerous  to  the  life  and  limb." 
The  context  of  this  section  of  the  law  would  indicate  that  the  prohibition  contained 
in  the  clause  quoted  was  not  intended  to  refer  to  the  customary  dangers  involved  in 
factory  and  workshop  occupations.  Idem,  sees.  2241,  2242,  and  2243  (22d  An.  Rept. 
Com.  of  Labor,  pp.  380,  381). 
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WORKING   PAPERS. 

Children  under  16  years  of  age  may  not  be  employed  in  any  of  the 
mentioned  establishments  (1)  unless  an  affidavit  certifying  to  the  age 
of  such  child  is  provided;  (2)  unless,  if  the  chief  factory  inspector 
demands,  a  medical  certificate  of  physical  ability  to  perform  the  work 
is  obtained ;  and  (3)  except  during  the  vacation  of  the  public  schools, 
unless  such  child  can  *'read  and  write  simple  sentences  in  the  English 
language." 

The  legal  provisions  regarding  the  contents,  issue,  ete.,  of  such 
certificates  and  the  keeping  of  registers  are  condensed  below. 

Age  certificates? — Required  for  children  14  to  16  employed  in  manu- 
facturing establishments,  etc.  (as  enumerated  in  preceding  section). 
Affidavit  (certificate)  to  be  made  by  parent  or  guardian  to  state  the 
age,  date,  and  place  of  birth  of  child ;  if  child  has  no  parent  orguardian 
affidavit  to  be  made  by  child  itself. 

Medical  cerdjicates} — The  chief  factory  inspector  may  demand  a 
certificate  of  physical  fitness  from  some  regular  physician  in  the  case 
of  children  who  may  seem  physically  unable  to  perform  the  work  at 
which  employed,  and  may  prohibit  the  employment  of  any  child  who 
can  hot  obtain  such  a  certificate. 

Filing  of  age  certificates* — Employer  required  to  keep  age  certifi- 
cates on  file,  and  produce  the  same  on  demand  of  the  factory  inspector. 

The  duty  of  obtaining  a  certificate  devolves  absolutely  upon  the 
employer,  and  the  parents'  failure  to  inform  him  of  the  age  of  a  child 
unlawfully  employed  is  no  excuse.* 

Register  of  children} — (1)  Employer  to  keep  a  register  of  children 
under  16,  showing  name,  birthplace,  age,  and  place  of  residence  of 
each  such  child,  and  to  produce  said  register  on  d-  mana  of  factory 
inspector. 

(2)  Employer  to  keep  posted  conspicuously  in  every  room  where 
children  under  16  are  employed  a  list  of  their  names,  with  their  ages. 
Penalties* — Any  person  failing  to  comply  with  the  above-quoted 
provisions:  First  offense,  not  more  than  $50;  second  offense, 
not  more  than  $100,  to  which  may  be  added  not  more  than 
10  days'  imprisonment;  third  offense,  not  less  than  $250  and 
not  more  than  30  days'  imprisonment. 

*  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087b  (22d  An.  Kept.  Com.  of  Labor,  p.  397). 
Mdem,  sec.  7087b  (22d  An.  Kept.  Com.  of  Labor,  p.  398). 
Mdem,  sec.  7087b  (22d  An.  Kept.  Com.  of  Labor,  pp.  397,  398). 
*71  N.  E.  Rep.  922  (22d  An.  Rept.  Com.  of  Labor,  p.  398). 

*Ann.  Stat,  of  1894,  Rev.  of  1901.  sec.  7087b  (22  I  An.  Rept.  Com.  of  Labor,  pp. 
397,388). 
•idem,  sec.  7087y  (22d  An.  Rept.  Com.  of  Labor,  p.  402). 
49450°— 9.  Poc.  645,  61-2,  vol  10 ^ 
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Enforcement} — The  State  factory  inspection  department  is  in- 
structed to  enforce  the  above-quoted  provisions. 

CONDITIONS  FOUND. 

The  number  of  establishments  visited  in  Indiana  was  47.  Of 
these,  46  employed  females  16  years  of  age  and  over,  and  40  em- 
ployed children  under  16  years  of  age.  The  total  number  of  such 
children  was  1,056. 

LEGAL   AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were  made 
out  and  signed  by  most  of  the  children  employed  in  the  visited 
establishments.  In  no  case  did  a  child  signing  such  slip  report  itself 
as  under  14  years  of  age.     These  age  reports  were  not  verified. 

PROHIBITED  AND  DANGEROUS   EMPLOYMENTS. 

No  instance  was  found  of  a  child  under  18  years  of  age  operating 
an  elevator. 

In  3  of  the  41  establishments  having  power-driven  machinery  it 
was  found  that  cleaning  or  oiling  of  moving  machinery  was  don^  by 
women  and  children,  in  1  by  women  but  not  by  children,  and  in  1 
by  children  but  not  by  women.  The  machines  cleaned  or  oiled  were 
sewing  machines,  circular  knitters,  knitting  machines,  joining  ma- 
chines, and  cold  rolls. 

WORKING  PAPERS. 

Of  the  40  establishments  employing  children  14  to  16  years  of  age, 
19  had  complete  files  of  age  certificates,  6  had  no  certificates  on  file, 
and  the  remaining  15  had  more  or  less  incomplete  files.  In  1  estab- 
lishment 2  children  under  16  years  of  age  were  employed  who  could 
not  read  or  write. 

REGISTERS. 

Registers  of  children  were  kept  in  a  complete  condition  by  15  of 
tihe  40  establishments  in  which  children  were  employed,  in  an  incom- 
plete condition  by  one  other,  and  were  not  kept  at  all  in  24  establish- 
ments. In  9  of  the  16  cases  in  which  registers  were  kept,  wall  lists 
of  names  were  kept  posted  in  workrooms  where  children  were  at  work. 
No  wall  lists  were  posted  in  the  31  remaining  establishments  in  which 
children  were  employed. 

The  affidavit  system  is  greatly  abused  throughout  the  State,  so 
abused,  in  fact,  that  with  little  or  no  difficulty  a  child  of  any  age  may 
secure  an  affidavit.  Frequently  the  notaries  make  no  effort  to  secure 
proof  of  age,  and  it  has  been  stated  that  many  notaries,  when  exe- 

>  Ann.  Stat,  of  1894,  Key.  of  1901,  sec.  7087v  (22d  An.  Rept.  Com.  of  Labor,  p.  402). 
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eating  an  affidavit,  b^in  with  the  age  given  by  the  child  and  from 
this  supply  the  date  of  birth.  The  practice  of  falsifying  ages  is  so 
general  as  to  be  spoken  of  everywhere.  Blank  certificates  are  kept 
in  stock  by  many  firms.  Often  the  bookkeeper  or  other  official  of  *the 
company  is  the  notary  who  fills  out  the  blanks  for  the  children 
employed.  In  one  of  the  establishments  visited  several  children 
were  found  to  be  workii^  without  certificates,  and  when  the  fact  was 
called  to  the  attention  of  the  bookkeeper  she  replied,  ''I  am  a 
notary,  so  execute  all  affidavits  for  the  children  employed.  T'U  just 
fill  them  out  and  have  them  taken  home  to  be  signed  to-night." 
When  asked  whether  she  did  not  require  the  parents  to  appear  before 
her  and  take  oath  as  to  the  age  given,  she  said  in  a  surprised  tone, 
*'I8  that  necessary  V 

MICHIGAN. 

SUMMABT  OF  LAWS. 

LEGAL  AGS.^ 

He  legal  age  of  employment  is  14  years  in  "any  mercantile  insti- 
tution, store,  office,  hotel,  laundry,  manufacturing  establishment, 
passenger  or  freight  elevator,  factory  or  workshop,  telegraph  or  mes- 
senger service."  * 

Penalty. — For  employing,  or  permitting  employment  of  child 
under  legal  age,  $5  to  $100,  or  imprisonment  10  to  90  days, 
or  both. 
Enforcement. — Charged  to  State  factory  inspection  department. 

PROHIBFTED  EMPLOYMENTS. 

Males  under  18  and  females  under  21,  the  cleaning  of  machinery 
in  motion,  or  at  any  work  whereby  life  or  limb  is  endamgered  or 
health  likely  to  be  injured  or  morals  depraved. 

Penalty,  $5  to  $100,  or  imprisonment  10  to  90  days,  or  both.* 

*  Acta  of  1901,  act  No.  113,  sec.  2  (as  amended  by  act  No.  169,  Acts  of  1907),  sec. 
12  and  sec.  18.    (22d  An.  Kept.  Com.  of  Labor,  pp.  658,  660,  662.) 

'Within  the  meaning  of  the  terms  herein  used  are  "all  places  where  goods,  wares, 
^  products  are  manufactured,  repaired,  cleaned,  or  sorted."  Idem,  sec.  14  (as 
ttaended  by  act  No.  46,  Acts  of  1903). 

Uter  law:  By  the  consolidating  act  of  1909,  act  No.  285,  sec.  10,  the  legal  age  limit 
of  14  was  made  to  apply  also  to  bowling  alleys,  mines,  and  theaters.  (Bulletin  of  the 
Bureau  of  Labor,  No.  85,  p.  636.) 

'Acts  of  1901,  act  No.  113,  sec.  3  (as  amended  by  act  No.  169,  Acts  of  1907),  and 
•c.  18  (22d  An.  Kept.  Com.  of  Labor,  pp.  659,  662).  By  the  consolidated  labor  law 
of  1909,  act  No.  285  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  640),  the  minimum 
fiae  for  violation  was  increased  to  $10.  Also  by  this  law  the  employment  of  such  per- 
sons was  specifically  forbidden  in  distilleries,  breweries,  or  other  places  where  malt 
^  ^coholic  liquors  are  manufactured,  packed,  wrapped,  or  bottled;  and  it  was 
directed  that  females  should  not  be  "  unnecessarily  required  in  any  employment  to 
'Woaia  tiA;^r\A\r%^  constantly." 
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Females,  all  ages,  the  operation  of  ''wheels  or  emery  belts  of  any 
description,  either  leather,  leather  covered,  felt,  canvas,  paper,  cot- 
ton, or  wheels  or  belts  rolled  or  coated  with  emery  or  corundum,  or 
cotton  wheels  used  as  buflFs/' 

Penalty, — $25  to  $100,  or  imprisonment  30  to  90  days,  or  both.* 
The  prohibition  against  emery-wheel  grinding  by  females  is  specific, 
and  as  it  applies  to  all  females,  should  involve  no  difficulty  in  its 
enforcement.  The  prohibition  against  cleaning  moving  machinery 
is  also  specific,  but,  as  it  applies  only  to  males  under  18  and  females 
under  21,  involves,  in  its  enforcement,  the  difficulty  of  determining 
when  persons  are  of  these  ages,  as  the  law  makes  no  provision  for 
legally  establishing  the  ages  of  persons  over  16  years  of  age. 

The  prohibition  that  no  males  under  18  and  no  females  under  21 
shall  be  employed  at  any  work  in  which  ''his  or  her  life  or  limb  is 
endangered"  clearly  applies,  as  shown  by  its  context,  to  the  dangers 
incident  to  machinery.  The  precise  employments  to  be  considered 
dangerous,  however,  are  not  specified.  The  determination  thereof 
is  presumably  left  to  the  inspection  department. 

Enforcement? — The  factory  inspection  department  is  charged 
with  enforcing  the  above  prohibitions  relative  to  cleaning 
moving  machinery  and  employments  dangerous  to  life  and 
limb. 

The  prohibition  against  the  employment  of  females  at 
emery  belts  and  grinding  wheels  is  to  be  enforced  by  factory 
inspectors,  sheriffs,  constables,  and  county  prosecuting  attor- 
neys, who,  on  complaint,  are  to  investigate,  and  if  law  is  vio- 
lated are  to  notify  justice  of  peace  or  police  magistrate,  the 
latter  to  issue  warrant,  prosecuting  to  be  done  by  prosecuting 
attorney. 

WORKING   PAPERS. 

A  child  of  14  but  under  16  years  of  age  must  have  ite  age  and 
literacy  established  by  sworn  statement  before  it  may  be  lawfully 
employed  in  a  manufacturing  establishment,  factory,  workshop, 
store,  etc.  (as  listed  in  full  in  section  on  "Legal  age,"  above).  Also, 
in  cases  of  doubtful  physical  fitness,  a  medical  certificate  may  be 
demanded  by  a  factoiy  inspector. 

>  Acts  of  1899,  act  No.  202,  sec.  7  (added  by  act  No.  172,  Acta  of  1905)  and  sec.  6 
(22d  An.  Rept.  Com.  of  Labor,  pp.  653,  654).  By  the  consolidated  labor  law  of  1909, 
act  No.  285,  the  penalty  for  violating  this  act  was  changed  to  $10  to  $100,  or  impriBon- 
ment  10  to  90  days,  or  both. 

» Acts  of  1901,  act  No.  113,  sec.  12,  and  Acts  of  1899,  act  No.  202,  eec.  5  (22d  An. 
Rept.  Com.  of  Labor,  pp.  654,  660). 
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The  legal  provisions  regarding  the  character  of  such  sworn  state- 
ments, etc.;  and  the  keeping  of  registers  by  employers  are  briefly  as 
follows:* 

CofUents  and  issue  of  permits  (sworn  statements),^ — The  sworn  state- 
ment (which  serves  as  an  employment  permit)  is  to  be  made  by  the 
parent  or  guardian,  to  state  age  and  date  and  place  of  birth  of  child 
and  that  the  child  is  able  to  read  and  write  English.  In  the  case  of 
a  foreign-bom  child,  resident  of  the  United  States  for  less  than  three 
years,  a  permit  for  employment  to  be  issued  to  it  on  proof  that  it 
can  read  and  write.  Finally,  if  child  has  no  parent  or  guardian,  the 
statement  referred  to  is  to  be  made  by  the  child  itself.  In  Detroit 
and  Grand  Rapids  all  sworn  statements  must  be  made  before  a  deputy 
factory  inspector. 

Medical  certificates.* — Any  factory  inspector  may  demand  a  certifi- 
cate of  physical  fitness  from  the  county  physician  in  the  case  of  any 
child  under  16  who  seems  to  him  physically  incapable  of  performing 
the  work  for  which  employed,  and  may  prohibit  employment  of  any 
child  that  can  not  obtain  such  a  certificate. 

Filing  of  permits  (statements).* — Employer  to  keep  sworn  state- 
ments (permits)  for  all  children  employed  on  file,  subject  to  examina- 
tion of  factory  inspector  on  demand. 

>  By  an  act  of  1909,  act  No.  2S5,  the  requirements  relative  to  working  papers  for 
children  were  very  considerably  changed  in  the  direction  of  making  them  more 
stringent.  (See  Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  636-038.)  The  following 
is  a  brief  synopsis  of  the  new  law : 

Employment  permit  to  be  issued  only  by  (1)  superintendent  of  schools,  or  some  one 
duly  authorized  by  him;  (2)  a  State  employment  bureau ;  (3)  probate  judge  in  county, 
or  (4)  judge  of  juvenile  court  in  city. 

The  permit  to  be  issued  only  on  proof  of  satisfactory  schooling  and  age.     Proof  of 
ichooling  to  consist  of  school  record,  certifying  regular  attendance  of  100  days  during 
year  previous  to  14th  birthday  or  to  application  for  permit,  ability  to  read  and  write 
simple  sentences  in  English,  instruction  in  reading,  writing,  spelling,  English  gram-  - 
mar,  and  geography,  and  is  familiar  with  fundamental  operations  of  arithmetic  up  to 
and  including  fractions.    Such  school  record  to  be  signed  by  chief  executive  ofTicerof 
the  school,  and  to  give  age  and  residence  of  child  as  given  on  records  of  school,  and 
name  of  parent,  guardian,  or  custodian.     Proof  of  age  to  consist  of  passport  or  duly 
attested  transcript  of  record  of  birth,  or  if  no  such  official  proof  is  obtainable,  the  affi- 
davit of  parent  or  guardian  (or  child  itself  if  it  has  no  parent  or  guardian)  as  to  date 
and  place  of  birth  of  child,  accompanied,  if  possible,  by  certificate  of  physician  or 
midwife  attending  at  such  birth.     Also,  there  must  be  a  statement  of  issuing  official 
that  he  has  examined  the  child  and  believes  it  can  read  and  write  English,  is  14  years 
oi  age  or  upward,  is  normally  developed,  is  able  to  perform  the  work  intended,  and 
that  its  working  is  ''essential  to  the  support  of  it«elf  or  its  parents."     In  doubtful 
<^>fleB,  physical  fitness  to  be  determined  by  medical  officer  of  board  of  health. 

'Acts  of  1901,  act  No.  113, sec.  2  (as  amended  by  act  No.  169,  Acts  of  1907)  (22d 
^n.  Kept.  Com.  of  Labor,  pp.  658,  659). 
'Idem,  sec.  4  (22d  An.  Rept.  Com.  of  Labor,  p.  659). 

Mdem,  sec.  2  (as  amended  by  act  No.  169,  acts  of  1907)  (22d  An.  Rept.  Com.  of 
I^bor,  pp.  d58,  659). 
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Register  of  children} — ^Employer  to  keep  a  register,  recording  the 
name;  birthplace,  age,  and  place  of  residence  of  every  child  under  16 
years  of  age.  Said  register  to  be  subject  to  examination  of  factory 
inspector  on  demand. 

Penalty} — For  employing  or  permitting  the  employment  of  a 
child  in  violation  of  the  above-mentioned  provisions,  $5  to 
$100,  or  imprisonment  10  to  90  days,  or  both. 
Enforcement} — ^Rests  upon  the  factory  inspection  department. 

CONDITIONS  FOUND. 

All  of  the  19  establishments  visited  in  Michigan  employed  females 
16  years  of  age  and  over,  and  14  also  employed  children  under  16 
years  of  age.    The  number  of  such  children  was  580. 

LEGAL  AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were  made 
out  and  signed  by  most  of  the  children  employed  in  the  visited 
establishments.  In  no  case  did  a  child  signing  such  sUp  report  itself 
as  under  14  years  of  age.     These  age  reports  were  not  verified. 

PROHIBrrED  AND  DANGEROUS   EMPLOYMENTS. 

In  none  of  the  establishments  visited  were  children  under  16  or 
women  found  to  clean  or  oil  machinery  in  motion.  No  information 
was  obtained  as  to  whether  males  16  to  18  engaged  in  such  work. 

No  instance  was  foimd  of  a  female  operating  grinding  wheels  of 
any  kind. 

WORKING  PAPEB8. 

Sworn  statements  of  age,  etc.  (which  serve  as  employment  per- 
mits), were  on  file  for  all  children  under  16  years  of  age  in  5  of  the  14 
establishments  where  children  were  employed.  Each  of  the  other 
9  establishments  had  incomplete  files  of  such  statements. 

In  one  establishment  several  of  the  age  statements  on  file  were 
acknowledged  before  the  secretary  of  the  company;  some  of  these 
were  made  in  pencil  and  were  lacking  in  date,  notarial  seal,  etc. 

In  one  establishment  in  which  age  statements  were  on  file  for  only 
one  of  three  child  employees,  the  other  two  children  stated  that  they 
had  such  statements  at  home,  but  had  never  been  directed  to  bring 
them  to  the  office. 

In  a  third  establishment  in  which  statements  were  reported  as  on 
file  for  42  of  63  children,  the  head  bookkeeper  stated  that  statements 
for  the  remaining  21  children  had  been  obtained  and  were  in  the 
office,  but  could  not  be  found  at  the  time. 

1  Acto  of  1901,  act  No.  113,  sec.  2  (as  amended  by  act  No.  169,  acts  of  1907)  (22d 
An.  Rept.  Com.  of  Labor,  pp.  658,  659). 
« Idem,  sec.  18  (22d  An.  Rept.  Cora,  of  Labor,  p.  662). 
•  Idem,  sec.  12  (22d  An.  Rept.  Com.  of  Labor,  p.  660). 
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RSaiSTSBS. 

Begisters  showing  name,  etc.,  of  all  child  employees  were  on  file 
in  4  of  the  14  establishments  where  children  were  employed  and  were 
not  on  file  in  the  remaining  10.  In  none  of  the  4  establishments 
where  registers  were  kept  were  such  registers  posted  in  the  work- 
rooms. 

WISCONSIN. 

SUMMABT   OF  LAWS. 

LEGAL  AGE. 

Children  under  14  years  of  age  are  forbidden  employment  "in  any 
factory,  workshop,  bowling  alley,  or  in  or  about  any  mine."  Also, 
such  children  may  not  be  employed  lawfully  at  any  other  ''gainful 
occupation,''  except  that,  during  the  vacations  of  the  public  schools, 
children  12  years  of  age  and  under  14,  if  they  obtain  vacation  per- 
mits, may  be  employed  ''in  any  store,  oflBce,  hotel,  mercantile  estab- 
lishment, telegraph,  telephone,  or  public  messenger  service.''  None 
of  these  restrictions,  however,  are  to  apply  to  "farming  or  other 
outdoor  occupations  not  dangerous  to  life  or  Umb."  ^ 

Penalty? — On  parent  or  guardian,  $5  to  $25,  or  not  more  than 
30  days'  imprisonment;  on  employer,  $25  to  $100,  or  not 
more  than  30  days'  imprisonment. 
Enforcement? — Charged  to  State  factory  inspection  department. 

PROHIBITED   EMPLOYMENTS. 

Children  under  16,  any  of  the  following:* 
Sewing  belts. 
Adjusting  belts. 
Oiling,  or  assisting  in  oiling,  wiping,  or  cleaning  machinery  in 

motion. 
Operating,  or  assisting  in  operating — 

Circular  or  band  saws,  wood  shaper,  wood  jointer,  planer, 

sandpaper,  or  wood-polishing  machinery. 
Picker  machine  or  machines  used  in  picking  wool,  cotton, 

hair,  or  any  upholstering  material. 
Paper-lacing  machine. 
Leather-burnishing  machine. 

» Ann,  Stat.,  1898,  Supp.  of  1906,  Acta  of  1907,  sees.  1728a— 3  and  1728a— 4  (22d 
An.  Kept.  Com.  of  Labor,  pp.  1426,  1427). 

'  Idem,  sees.  1728h  and  1728i  (22d  An.  Rept.  Com.  of  Labor,  p.  1428). 

'  Idem,  sec.  1728d  (22d  An.  Rept.  Com.  of  Labor,  p.  1428).  For  street  trades  see 
Acts  of  1909,  sees.  1728p  to  1728-Z^-a  (Bulletin  of  the  Bureau  of  Labor,  No.  86,  pp. 
806-808.) 

*  Idem,  sec.  1728a— 2  (22d  An.  Rept.  Com.  of  Labor,  p  1426). 
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Dough  brakes  or  cracker  machinery  of  any  description. 
Laundry  machinery. 

Emery  or  polishing  wheel  for  polishing  metal. 
Wood  turning  machine. 

Stamping  machine  in  sheet  metal  and  tinware  manufac- 
turing. 
Stamping  machine  in  washer  and  nut  factories. 
Stamping  machine  in  lace  paper  and  leather  manufac- 
turing. 
Corrugating  rolls  in  roofing  factories. 
Burnishing  machines  in  any  tannery  or  leather  manu- 
factory. 
Wire  or  iron  straightening  machinery. 
Rolling  mill  machinery,  punches,  or  shears. 
Washing,  grinding,  or  mixing  mill. 
Calendar  rolls  in  rubber  manufacturing. 
In  the  manufacture  of  paints,  colors,  or  white  lead. 
In  the  manufacture  of  any  composition  in  which  dangerous 

or  poisonous  acids  are  used. 
In  the  manufacture  of  any  goods  for  immoral  purposes. 
In   any  tobacco   warehouse,   cigar,   or  other  factory  where 

tobacco  is  manufactured  or  prepared. 
In  any  place  where  intoxicating  liquors  are  made,  given  away, 

or  sold. 
In  any  theater  or  concert  hall. 
In  operating  any  passenger  or  freight  elevator,  steam  boiler, 

or  steam  generating  apparatus. 
Or  in  any  other  employment  dangerous  to  life  or  limb,  injuri- 
ous to  the  health  or  depraving  of  the  morals  of  such  child. 

Females  under  16,  any  work  requiring  constant  standing. 

Penalty,^ — On  parent  or  guardian,  $5  to  $25,  or  imprisonment  not 
more  than  30  days;  on  employer,  $25  to  $100,  or  imprison- 
ment not  more  than  30  days. 
Enforcement, — Charged  to  State  factory  inspection  department.* 
The  full  force  of  the  last  clause  of  the  above  list  referring  to  all 
children  under  16,  *'or  in  any  other  employment  dangerous  to  life  or 
limb,  etc.,''  can  not  be  determined  in  advance.     Such  a  clause,  how- 
ever, would  seem  to  vest  the  factory  inspection  department  with 
suflBcient  authority  to  prohibit  the  employment  of  children  at  such 
other  occupations  as  experience  may  demonstrate  are  as  dangerous 
as  any  of  those  mentioned  by  name  in  the  list. 

»  Ann.  Stat,  of  1898,  Supp.  of   1906,  Acta  of  1907,  sec.  1728h  and  1728i  (22d  An. 
Kept.  Com.  of  Labor,  p.  1428). 
2  Idem,  sec.  1728d  (22d  An.  Rept.  Com.  of  Labor,  p.  1428). 
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WORKING  PAPERS. 

Children  14  years  of  age,  but  under  16,  must  possess  a  work  permit 
or  certificate  in  order  to  be  employed  lawfully  in  *'any  factory  or 
workshop,  bowling  alley,  or  in  or  about  any  mine, "  or  (with  certain 
exceptions  as  regards  vacation  work  as  noted  above  in  section  on 
legal  age)  in  any  *' store,  hotel,  mercantile  establishment,  laundry, 
telegraph,  telephone,  or  public  messenger  service." 

The  legal  provisions  regarding  the  contents,  issue,  etc.,  of  such 
certificates,  and  the  keeping  of  registers  by  employers,  are  summai^ 
ized  below:* 

Contents  and  issue  of  work  permits. — ^Authority  to  issue  permits 
(both  regular  work  and  vacation  permits)  is  given  to  the  following 
persons:  Commissioner  of  labor.  State  factory  inspector,  assistant 
factory  inspectors,  judge  of  county  court,  judge  of  municipal  court, 
judge  of  juvenile  court,  and  register  of  probate  of  the  city,  town,  or 
district  where  the  child  applicant  resides.  The  power  of  granting 
permits  may  not  be  delegated.  No  work  permit  may  be  granted  to 
any  child  "unable  to  read  and  write  simple  sentences  in  the  English 
language  or  the  language  of  his  native  country.*'* 

When  the  issuing  official  has  reason  to  doubt  the  age  of  a  child 
applicant,  proof  of  age  may  be  demanded — baptismal  certificate  or 
birth  certificate;  in  absence  thereof,  the  record  of  first  school  enroll- 
ment; and  if  none  of  these  data  are  available  "such  other  proof  as 
may  be  satisfactory"  to  the  issuing  official.* 

Permit  to  be  revoked  when  it  appears  that  it  has  been  obtained 
by  false  statement  as  to  age.^ 

The  commissioner  of  labor,  the  factory  inspector,  or  assistant 
factory  inspector  may  refuse  to  grant  permits  in  the  case  of  children 

>  Ann.  Stat,  of  1898,  Supp.  of  1906,  Acts  of  1907,  sec.  1728  to  1728j  (22d  An. 
Kept.  Com.  of  Labor,  pp.  1425-1429).  By  an  act  in  force  shortly  after  the  close  of 
the  field  work  of  this  investigation  in  Wisconsin  (Acts  of  1909,  approved  June  10, 
1909  f  Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  805,  806),  some  brief  but  important 
changes  are  made  in  the  law  as  quoted  in  the  text  above.    These  are  as  follows: 

1.  Regular  work  permits  are  required  in  all  "gainful  occupations. " 

2.  A  written  and  signed  recommendation  of  the  school  principal  where  the  child 
attended  school,  or  of  the  clerk  of  the  board  of  education  if  there  is  no  principal,  is 
required  before  a  work  permit  can  be  issued. 

3.  Authority  to  issue  permits  is  withdrawn  from  the  **  register  of  probate. " 

4.  The  exception  as  regards  the  employment  of  children  12  to  14  in  "farming  or 
other  outdoor  occupation  not  dangerous  to  life  or  limb"  is  amended  by  striking  out 
all  after  the  word  "farming. " 

5.  Truant  officers  are  authorized  to  visit  factories,  inspect  registers,  etc.,  and  factory 
inspectors  are  given  the  power  of  truant  officers  to  enforce  laws  regarding  school  attend- 
ance. This  group  of  officials — factory  inspectors  and  truant  officers — is  charged  with 
the  enforcement  of  all  State  statutes  relative  to  child  labor. 

'  Idem,  sees.  1728a— 1  and  1728a— 6  (22d  An.  Kept.  Com.  of  Labor,  pp.  1426,  1427). 
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who  may  seem  physically  unable  to  perform  the  labor  at  which  they 
are  employed.* 

Ofl5cials  issuing  work  permits  must  keep  a  record  thereof,  showing 
name,  date,  and  place  of  birth  and  place  of  school  attended  by  any 
such  child,  and  the  county,  municipal,  and  juvenile  judges  and 
registers  of  probate  must  report  number  of  permits  issued  by  them, 
when  so  requested  by  the  commissioner  of  labor  or  factory  inspector.* 
Filing  of  permits^ — ^Employer  must  provide  and  keep  on  file  per- 
mits for  all  children  employed  under  16  years  of  age. 

Register  of  children.* — Employer  of  children  under  16  in  any  of  the 
earlier  enumerated  employments  (except  "fanning  and  other  outdoor 
occupations")  to  keep  a  register  showing  name,  age,  date  of  birth, 
and  residence  of  all  such  children,  and  to  produce  said  register  on 
demand  of  factory  inspectors. 

PeTiaUies} — On  parent  pr  guardian  for  permitting  a  child  to  be 
employed  in  violation  of  the  above  legal  provisions,  $5  to  $25, 
or  imprisonment  not  more  than  30  days;  on  employer,  for 
violating  these  provisions  or  obstructing  factory  inspectors, 
$25  to  $100,  or  not  more  than  30  days'  imprisonment. 
Enforcements — ^All  the  above-mentioned  legal  provisions  are 
charged  in  full  to  the  State  factory  inspection  department. 
Truant  officers  are  given  authority  to  visit  places  of  employ- 
ment, investigate  violations  of  the  child  labor  laws,  and  report 
same  to  the  local  school  authorities  and  to  the  State  factory 
inspection  department. 

CONDITIONS  FOUND. 

An  of  the  19  establishments  visited  in  Wisconsin  employed  females 
16  years  of  age  and  over,  and  12  of  them  also  employed  children 
under  16  years  of  age.    The  total  number  of  such  children  was  446. 

LEGAL  AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were 
made  out  and  signed  by  most  of  the  children  employed  in  the  visited 
establishments.  In  no  case  did  a  child  signing  such  slip  report  itself 
as  under  14  years  of  age.    These  age  reports  were  not  verified. 

»  Aim.  Stat,  of  1898,  Supp.  of  1906,  Acts  of  1907,  sec.  1728e  (22d  An.  Rept.  Com.  of 
Labor,  p.  1428). 

2  Idem,  sec.  1728a5  (22d  An.  Rept.  Com.  of  Labor,  p.  1427). 

3  Idem,  sec.  1428b2  r22d  An.  Rept.  Com.  of  Labor,  pp.  1427,  1428). 
<  Idem,  sec.  1428bl  (22d  An.  Rept.  Com.  of  Labor,  p.  1427). 

*  Idem,  sec.  1728h  and  1728i  (22d  An.  Rept.  Com.  of  Labor,  p.  1428). 

•  Idem,  sees.  439ca,  1728d  (22d  An.  Rept.  Com.  of  Labor,  pp.  1402, 1428). 
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PROHIBITED  AND  DANGEROUS  EMPLOYMENTS. 

In  none  of  the  establishments  visited  were  children  under  16  found 
cleaning  or  oiling  moving  machinery,  or  operating  elevators.  In 
one  females  16  and  over  did  clean  or  oil  moving  machineiy.  This 
was  a  button  factoiy  and  the  machines  in  question  were  grinding 
machines  and  countersinking  machines. 

In  10  of  the  12  establishments  in  which  female  children  under  16 
were  employed,  such  children  were  employed  in  occupations  requiring 
practically  constant  standing. 

WORKING  PAPERS. 

Work  permits  were  on  file  for  all  child  employees  in  11  of  the  12 
establishments  employing  children.  In  the  one  remaining  establish- 
ment the  file  was  incomplete. 

REGISTERS. 

Roisters  showing  names,  residences,  etc.,  of  child  employees  were 
kept  on  file  by  only  one  of  the  12  establishments  employing  children. 
In  this  case  the  register  was  kept  in  the  ofiSce. 

MARYLAND. 

SUMMABT  OF  LAWS. 

LEGAL  AGE.* 

The  l^al  age  of  employment  is  12  years  in  "any  mill,  factoiy, 
workshop,  oflSce,  restaurant,  hotel,  apartment  house,  store,  telephone 
or  telegraph  office,  or  other  establishment  or  business,"  except  in 
the  counties,  from  June  1  to  October  15. 

Penalty, — On  employer,  for  employing  child  under  legal  age, 
and  on  person  having  control  of  child  under  legal  age  for 
permitting  it  to  work,  $5  to  $50;  on  employer  for  continuing 
such  employment  after  notification,  $5  to  $20  per  day. 
Enforcement. — Charged  to  the  chief  of  the  State  bureau  of 
statistics  and  information,  acting  through  child  labor  in- 
spectors, and  to  the  attendance  officers  of  the  public  schools. 

PROHIBITED   EMPLOYMENTS. 

Children  under  16,'  in  handling  intoxicating  liquors  or  packages 
containing  such  liquors,  in  breweries  or  bottling  establishments. 
Penalty,  $10  to  $100. 

'  Pub.  Gev$  Laws,  Code  of  1903,  art.  100,  sec.  4,  as  amended  by  ch.  192,  Acts  of 
1906,  and  sees.  9,  10,  and  11,  added  by  ch.  192,  Acts  of  190G  (22d  An.  Rept.  Com. 
of  Labor,  pp.  549,  551,  552). 

'  Idem,  art.  27,  sees.  311,  312  (22d  An.  Rept.  Com.  of  Labor,  p.  542). 
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Register  of  children,^ — Employer  of  chUdren  12  to  16  in  establish- 
ments mentioned  above  to  keep  a  complete  list  (register)  of  all  such 
children  on  file,  and  in  the  case  of  children  employed  in  factories, 
workshops,  mills,  or  messenger  service,  a  duplicate  of  such  list  to  be 
conspicuously  posted  near  the  principal  entrance  of  building  in 
which  such  children  are  employed. 

Penalty? — On  employer  for  employing  child  in  violation  of  the 
above  provisions,  or  on  person  having  control  of  child  for 
permitting  it  to  so  work,  $5  to  $50;  on  employer  for  con- 
tinuing to  employ  child  after  notified  by  an  inspector  or  at- 
tendance officer  not  to  do  so,  $5  to  $20  per  day;  on  employer 
for  retaining  a  permit  in  violation  of  the  law,  $10;  on  any 
person  for  knowingly  certifying  to  any  materially  false  state- 
ment in  a  permit,  not  more  than  $50. 
Enforcement* — Charged  to  the  chief  of  the  State  bureau  of 
statistics  and  information,  acting  through  child-labor  inspec- 
tors, and  to  the  attendance  officers  of  the  public  schools. 

CONDITIONS  FOXIND. 

The  number  of  establishments  visited  was  28.  Each  of  these 
employed  both  females  16  years  of  age  and  over  and  children  under 
16  years  of  age.     The  total  number  of  such  children  was  802. 

LEGAL   AGE. 

Individual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were  made 
out  and  signed  by  most  of  the  children  employed  in  the  visited 
establishments.  In  no  case  did  a  child  signing  such  slip  report 
itself  as  under  12  years  of  age.     These  age  reports  were  not  verged. 

PROHIBrrED    AND   DANGEROUS    EMPLOYMENTS. 

No  breweries  or  bottling  establishments  were  visited  in  Maryland, 
and  thus  no  data  obtained  as  to  the  employment  of  children  therein. 

The  law  does  not  prohibit  women  or  children  to  clean  or  oil  moving 
machinery,  but  no  cases  were  found  of  children  under  16  being  so 
employed,  and  in  only  one  establishment  were  females  16  years  of 
age  and  over  found  to  be  so  employed.  This  was  a  shirt-making  estab- 
lishment, in  which  a  woman  was  found  cleaning  a  collar-ironing 
machine  in  motion. 

»  Pub.  Gen.  Laws,  Code  of  1903,  art.  100,  sec.  5,  added  by  cb.  192,  Acts  of  1906  (22d 
An.  Kept.  Com.  of  Labor,  p.  560). 

*  Idem,  sec.  9  (aa  added  by  ch.  192,  acts  of  1906)  (22d  An.  Rept.  Cora,  of  Labor,  p. 
551). 

'  Idem,  sees.  10  and  11  (aa  added  by  ch.  192,  Acta  of  1906)  (22d  An.  Rept.  Com.  of 
Ubor,  pp.  551,  552). 
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WORKING  PAPERS. 

Of  the  28  establishments  visited,  all  of  which  employed  children 
12  to  16  years  of  age,  8  had  complete  files  of  employment  certificates, 
4  had  no  such  certificates  on  file,  and  16  had  more  or  less  incomplete 
files. 

REGISTERS. 

Registers  of  such  children  were  kept  by  18  establishments  and  not 
kept  by  10.  Of  the  18  in  which  registers  were  kept,  such  registers 
(or  wall  lists)  were  posted  in  the  workrooms  where  children  were 
employed  in  4  cases  and  were  not  posted  in  13;  in  the  remaining 
establishments  information  was  not  secured  upon  this  point.  Also, 
no  information  was  secured  as  to  whether  or  not  registers  were  kept 
conspicuously  posted  near  the  principal  entrance,  as  required  by  law 
in  the  case  of  all  factories. 

NORTH  CAROLINA. 

BXmMARY  OF  LAWS. 

LEGAL  AGE.* 

The  legal  age  of  employment  is  12  years  in  any  "factory  or  manu- 
facturing establishment; "  except  that  children  of  12  but  under  13 
years  of  age  may  be  employed  as  apprentices  if  they  have  had  four 
months'  school  attendance  during  the  preceding  year. 

Penalty. — On  employer  who  "knowingly  or  willfully"  violates 
the  above  provision,  as  for  a  misdemeanor,  at  the  discretion 
of  the  court. 

PROHIBrrED   EMPLOYMENTS. 

There  are  no  employments  prohibited  to  children  of  l^al  age. 

WORKING  PAPERS.* 

As  regards  this  subject  the  law  provides  simply  that — 

All  parents,  or  persons  standing  in  relation  of  parent,  upon  hiring 
their  children  to  any  factory  or  mauufacturing  establishment,  shaB 
furnish  such  establishment  a  written  statement  of  the  age  of  such 
child  or  children  being  so  hired,  and  certificate  as  to  school  attend- 


ance. 


♦    *    * 


»  Acts  of  1907,  ch.  463,  sees.  1  and  3  (22d  An.  Rept.  Com.  of  Labor,  pp.  970,  971). 

This  act  seems  to  supersede  former  act  (Rev.  of  1905,  sec.  3362  (22d  An.  Rept. 
Com.  of  Labor,  p.  962),  which  differs  from  it  as  regards  l^al  age  only  in  that  it  excepts 
"oyster  canning  and  packing  manufactories  where  ♦  »  ♦  opening  or  shucking 
oysters"  is  paid  for  "by  the  gallon  or  bushel." 

'  Idem,  sec.  3.  Also  see  Rev.  of  1905,  sec.  3364,  for  a  substantially  similar  law,  which 
was  apparently  superseded,  although  not  specifically  repealed,  by  the  one  quoted  in 
the  text.    (22d  An.  Bept.  Com.  of  Labor,  pp.  962,  971.) 
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Penalty, — On  parent  for  misstatement  of  age  or  school  attend- 
ance in  such  statement;  and  on  employer  for  ''knowingly  or 
willfully"  violating  any  provision  "of  this  act,"  as  for  a  mis- 
demeanor, at  the  discretion  of  the  court. 

A  reading  of  the  above  provision  shows  that  while  age  and  school 
attendance  proofs  are  required  as  a  condition  of  employment,  the 
law  omits  to  state  up  to  what  age  such  proofs  are  to  be  necessary. 
If  the  term  "children"  is  construed  to  mean  persons  under  21,  the 
law  on  this  one  point  is  unusually  stringent.  However,  it  is  so  con- 
strued very  rarely — only  by  one  of  the  several  establishments  visited 
during  this  investigation.  Usually  it  is  interpreted  simply  as  re- 
quiring age  statements  for  children  under  13  years,  and  when  this 
is  done  the  requirement  is  reduced  to  little  more  than  one  of  having 
age  statements  for  children  of  the  specific  age  of  12  employed  as 
apprentices. 

The  law  does  not  specifically  require  employers  to  keep  age  state- 
ments, once  obtained,  on  file,  although  this  requirement  may  possibly 
be  inferred. 

Roisters  or  lists  of  the  names,  etc.,  of  child  employees  are  not 
reqiiired  to  be  kept. 

CONDITIONS  FOXIND. 
UNDEB-AGE   EMPLOYMENT. 

As  noted  above,  the  law  prohibits  the  emplojonent  of  children  under 

12  years  of  age  absolutely,  and  of  children  under  13  except  when 
employed  in  an  apprenticeship  capacity. 

In  17  of  the  28  establishments  visited  a  total  of  116  children  under 

13  was  found  employed.  Forty-nine  of  these  children,  representing 
8  establishments,  were  under  12  years  of  age.  The  other  67  children, 
representiog  15  estabUshments,  were  between  12  and  13  years  of  age. 
Most  of  the  children  under  12  years  of  age,  and  many  of  those  of  12, 
were  "helpers" — i.  e.,  working  for  their  parents  or  other  relatives, 
uot  on  the  company's  books  and  not  paid  by  company.  None  of  the 
establishments  reported  such  "helpers"  as  employees,  but  most  of 
them  facilitated  the  agents  of  the  Bureau  in  the  effort  to  obtain 
information  regarding  such  children.  The  opinion  was  general  that 
the  establishment  kept  within  the  pale  of  the  law  by  keeping  the 
names  of  helpers  off  the  pay  rolls  and  ignoring  their  presence  in  the 
factory.  Some  of  the  helpers  worked  regidarly  full  time;  others 
worked  only  before  and  after  school  hours  and  on  Saturday. 

The  employment  of  children  12  years  of  age  but  under  13,  of  whom 
47  were  found  in  this  investigation,  introduces  the  question  of 
apprenticeship. 

Under  the  North  Carolina  statute  governing  apprenticeship,  an 
apprentice  is  an  infant  under  21  years  of  age,  without  means  of  sup- 
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« 

port,  bound  out  for  a  term  of  not  less  than  3  years  to  learn  a  trade  or 
handicraft;  the  master  agreemg  to  teach  such  trade  or  craft,  to 
provide  food,  clothes,  lodging,  and  medical  attendance,  to  teach  the 
child,  if  ignorant  thereof,  reading,  writing,  and  the  rules  of  arithmetic 
to  the  double  rule  of  three,  etc.* 

In  none  of  the  establishments  employing  children  13  years  of  age 
did  the  employer  claim  that  such  children  were  apprentices  within 
the  meaning  of  this  statute.  A  few — 3  cotton  mills  and  1  woolen 
mill — held  that  as  the  children  were  beginners  they  were  appren- 
tices in  a  secondary  meaning  of  the  word.  The  others  stated  that 
such  children  could  not  properly  be  considered  as  apprentices.  Sev_ 
eral  considered  the  apprenticeship  clause  of  the  law  as  absurd  on  its 
face,  and  as  being  only  a  cloak  to  evade  the  12-year  limit,  and  one 
expressed  an  opinion  that  there  were  no  real  apprentices  in  either 
the  tobacco  or  cotton  industries,  and  no  place  for  apprentices  in 
tobacco  or  cotton  factories  except  in  the  machine  repairing  shops. 

PROHIBITED   AND   DANGEROUS   EMPLOYMENTS. 

There  are,  as  noted  above,  no  employments  prohibited  to  children 
of  legal  age. 

In  2  of  the  establishments  visited  children  under  16  oiled  or  cleaned 
moving  machinery.  One  of  these  cases  was  that  of  a  boy  oiling  spin- 
ning frames  in  a  cottgn  mill.  The  other  was  that  of  a  boy  oiling 
knitting  machines  in  a  knit-goods  establishment. 

The  legal  provisions  forbidding  the  employment  of  children  without 
written  age  statements  by  parents  or  those  standing  in  the  place  of 
parents  does  not  specify  up  to  what  age  such  statements  are  to  bo 
required. 

Nearly  all  the  employers  visited  construed  the  law  as  applying 
only  to  children  under  13  years  of  age.  That  is  to  say,  if  a  child 
applying  for  work  appeared  to  be  not  more  than  13  years  old  an  age 
statement  should  be  required;  that,  if  such  statement  showed  child 
to  be  under  12  years  of  ago,  it  should  be  dismissed;  and  that  if  state- 
ment showed  child  to  be  12  years  of  age  it  might  be  employed  under 
the  apprenticeship  clause. 

A  very  few  of  the  establishments  extended  the  requirement  to  all 
young  children  under,  say,  16  years  of  age;  but  most  of  them  made 
such  requirement  only  in  case  of  children  whose  appearance  might 
indicate  they  were  Under  13.  One  factory  claimed  that  it  demanded 
age  statements  of  employees  up  to  21  years  old,  but  on  examination 
this  proved  to  have  been  done  partly  at  least  in  order  to  have  every 
employee  sign  away  back  pay  in  case  he  or  she  should  leave  the  mill 
without  due  notice. 

»  Revisal  of  1905,  ch.  4  (22d  An.  Rept.  Com.  of  Labor,  p.  27). 
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Of  the  28  establishments  visited,  18  did  and  10  did  not  require 
age  statements  for  child  applicants.  Of  the  10  that  did  not  require 
statements,  7  were  employing  children  under  13  at  the  time  of  inves- 
tigation. Of  the  18  that  did  require  statements,  10  were  employing 
children  imder  13. 

Of  the  15  establishments  employing  children  of  12  years  of  age 
and  under  13  (which  under  the  usual  construction  of  the  law  is  legal), 
8  required  age  statements,  and  7  did  not  make  such  requirement. 

The  law  regarding  age  statements  requires  such  statements  to 
contain  also  a  certificate  of  school  attendance.  The  amount  of 
school  attendance  required  is  not  specified,  but  the  position  of  this 
clause  in  the  body  of  the  law  would  suggest  that  it  refers  to  the  4 
months'  school  attendance  required  of  apprentices  12  years  old. 

Investigation  on  this  point  was  limited,  therefore,  to  the  15  estab- 
lishments employing  children  of  12  but  under  13  years  of  age.  It 
developed  that  only  1  of  these  15  establishments  had  such  school 
attendance  certificates  on  file.  One  other  had  such  certificates  for 
some  but  not  all  of  its  child  employees,  and  one  claimed  to  obey  the 
spirit  of  the  law  by  maintainmg  a  free  school  for  4  months  of  the  year. 
The  other  12  establishments  did  not  give  any  attention  to  the  school- 
certificate  feature  of  the  law. 

GEORGIA. 

SUMMABT   OF  LAWS. 

LEGAL  AGE  AND   WOBKING  PAPEB8. 

Children  under  10  years  of  age  are  unconditionally  forbidden  to  be 
employed  in  factories  of  manufacturing  establishments.  Children 
under  12  years  may  not  be  so  employed  unless  they  are  orphans 
without  other  means  of  support,  or  are  the  children  of  widowed 
mothers  or  of  aged  or  disabled  fathers  dependent  on  them  for 
support.* 

These  provisions  of  the  law  are  clear,  but  otherwise  the  legal  pro- 
visions relating  to  the  employment  of  children  are  obscure  and  sub- 
jected to  many  widely  different  interpretations.     Because  of  this,  the 

>  Acts  of  1906,  p.  98,  sees.  1  to  7  (22d  An.  Rept.  Com.  of  Labor,  pp.  297,  298).  There 
are  no  special  prohibited  employmente  for  children  except  (1)  children  under  12  may 
not  be  employed  in  any  acrobatic,  immoral,  or  mendicant  employment,  and  (2) 
minors  may  not  be  employed  in  barrooms,  etc.  See  Code  of  1895,  Vol.  Ill,  Pen., 
sees.  445  and  706  (L.  L.  294). 

By  a  court  decision  it  was  held  that  the  employment  of  a  child  under  the  prescribed 
age  is  negligence  per  se,  and  if  such  child  is  injured  by  reason  of  his  employment  he 
has,  as  a  matter  of  law,  a  cause  of  action  against  his  employer.  The  failure  to  obtain 
a  certificate,  where  a  child  is  of  proper  age  for  employment,  is  criminal,  but  entails 
no  liability  to  the  child  in  case  of  his  injury.  60  S.  E.  Rep.  1068,  Acts  of  1906, 
p.  98,  sees.  1,  2,  4,  5,  6,  7.  (22d  An.  Rept.  Com.  of  Labor,  p.  298). 
49450'*--S.  Doc.  045,  61-2,  vol  19 10 
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present  discussion  divides  the  law  into  its  constituent  sections^  and, 
quoting  each  section  separately,  gives  under  each  head  the  more 
important  legal  interpretationsi  together  with  the  facts  developed  in 
this  investigation.^ 

Section  1.  No  child  imder  10  years  of  age  shall  be  employed  or 
allowed  to  labor  in  or  about  any  factory  or  manufacturing  establish- 
ment   *    *    *    imder  any  circumstances.' 

Penalty. — On  employer,  parent,  or  person  standing  in  place  of 
parent,  as  for  a  misdemeanor,  i.  e.,  fine  not  to  exceed  $1,000, 
imprisonment  not  to  exceed  six  months,  or  chain  gang  not  to 
exceed  12  months,  or  any  two  or  all  three  of  these  pimish- 
ments. 

This  provision  clearly  prohibits  not  only  the  employment  of  any 
child  imder  10,  but  also  the  working  of  a  child  as  a  ''helper/'  even 
although  such  child  is  not  directly  employed  by  the  establishment. 

In  3  of  the  27  establishments  visited  children  under  10  years  of  age 
were  found  working  as  ''helpers,"  the  total  number  of  such  children 
being  8. 

Sec.  2.  No  child  under  12  years  of  age  shall  be  so  employed,  or 
allowed  to  labor  (i.  e.,  in  factory  or  manufacturing  establishment) 
unless  such  child  be  an  orphan  and  has  no  other  means  of  support, 
or  unless  a  widowed  mother  or  an  aged  or  disabled  father  is  depend- 
ent upon  the  labor  of  such  child. 

In  which  event,  before  putting  such  child  at  such  labor,  such  father 
shall  produce  and  file  in  the  omce  of  such  factoiy  or  manufacturing 
establishment,  a  certificate  from  the  ordinary  of  the  county,  *  ♦^ 
certifying  under  his  seal  of  office  to  the  facts  required  to  be  shown 
as  herein  prescribed:  Provided,  That  no  ordinary  shall  issue  any  such 
certificate  except  upon  strict  proof  in  writing  and  under  oath,  clearly 
showing  the  necessary  facts;  And  provided  fiirther,  That  no  such  cer- 
tificate shdl  be  granted  for  longer  than  one  year,  nor  accepted  by 
any  employer  after  one  year  from  the  date  of  such  certificate. 

Penalty. — As  above  (sec.  1). 

In  8  of  the  27  establishments  visited  32  children  between  10  and 
12  years  of  age  were  found  working.  Two  of  these  were  "helpers." 
The  other  30  were  employed  directly. 

Of  these  32  children,  11  were  neither  orphans  nor  the  children 
of  widows  or  of  aged  or  disabled  fathers,  and  their  employment  was 
thus  without  legal  sanction. 

Of  the  21  children  who  were  either  orphans  or  children  of  aged  or 
disabled  fathers,  2,  children  of  disabled  fathers,  were  working  with 
improper  certificates  (i.  e.,  with  certificates  issued  by  notaries  pub- 

>  Acts  of  1906,  p.  98,  sees.  1,  2,  4,  5,  6,  7  (22d  An.  Rept.  Com.  of  Labor,  pp.  297, 
298). 
»  Code  of  1895,  Vol.  Ill,  Pen.,  sec.  1039  (22d  An.  Rept.  Com.  of  Labor,  p.  294). 
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lie  instead  of  by  county  ordinaries),  and  6,  children  of  widows,  were 
working  when,  as  inquiry  developed,  their  earnings  were  not  neces- 
sary to  the  support  of  themselves  or  of  their  mothers. 

The  clause  of  the  above  provision  relative  to  certificates  seems 
plainly  to  indicate  that  such  certificates  are  required  only  in  the 
case  of  aged  or  disabled  fathers.  More  than  one-half  of  the  employ- 
ers interviewed,  however,  held  the  opinion  that  an  ordinary's  cei> 
tificate  was  necessaiy  also  for  children  of  widows,  although  some 
who  held  this  opinion  did  not  act  upon  it  in  all  cases.  A  few  employ-^ 
ers,  moreover,  considered  that  such  certificates  were  necessary  for 
children  of  these  three  classes  up  to  the  age  of  18.  One  of  the  no- 
taries interviewed  also  held  to  this  interpretation. 

The  law  requires  exception  certificates  to  be  issued  by  county 
ordinaries  and  does  not  seem  to  contemplate  that  notaries  have 
such  power.  Several  establishments,  however,  accept  a  simple 
affidavit  issued  by  a  notary  public  as  sufficient.  Thus,  one  of  the 
hosiery  mills  visited  had  accepted  the  affidavits  of  notaries  in  the 
case  of  4  children  of  widows  or  of  aged  or  disabled  fathers. 

Section  4  of  the  law  includes  in  its  scope  two  groups  of  children — 
those  under  14,  and  those  14  to  18  years  of  age — for  which  the  legal 
requirements  are  not  entirely  the  same.  Therefore,  for  purposes  of 
convenient  discussion,  this  section  is  here  subdivided. 

Section  4  A.  No  child,  except  as  heretofore  provided  (i.  e., 
orphans,  etc.,  with  exception  certificates),  under  14  years  of  age 
shall  be  employed  or  allowed  to  labor  in  or  about  any  factory  or 
manufacturing  establishment  *  *  *,  unless  he  or  she  can  write 
his  or  her  name  and  simple  sentences,  and  shall  have  attended 
school  for  12  weeks  of  the  preceding  year,  6  weeks  of  which  school 
attendance  shall  be  consecutive;  *  *  *  and  at  the  end  of 
each  year,  until  such  child  shall  have  passed  the  public-school  age, 
an  affidavit  certifying  to  such  attendance,  as  is  required  by  this 
section,  shall  be  furnished  to  the  employer  by  the  parent,  guardian, 
or  person  sustaining  parental  relation  to  such  child. 

PendUy, — As  above  (sec.  1). 

In  interpreting  this  provision  two  questions  arise:  Whether  attend- 
ance at  night  school  is  sufficient  f  and  What  is  meant  by  the  term 
"preceding  year?"  As  these  questions  also  arise  in  connection  with 
the  next  provision  considered,  discussion  thereof  will  be  postponed 
to  that  place. 

In  18  of  the  27  establishments  visited  children  under  14,  not 
included  in  the  exception  clauses  of  the  law,  were  found  working. 
In  9  of  these  18  establishments  some  such  children  were  found  who 
were  unable  to  write  their  names  and  simple  sentences.  In  6,  some 
such  children  had  not  attended  school  12  weeks  during  the  pre- 
ceding year,  or,  if  so,  had  not  attended  6  weeks  consecutively.  In 
7,  some  such  children  were  employed  without  affidavits  of  school 
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attendance.     The   total   number   of  such  children  found   without 
school-attendance  certificates  was  92. 

Section  4  B.  No  *  *  *  child  *  *  *  between  the  ages  of 
14  and  18  years  shall  be  so  employed  [i.  e.,  in  factory  or  manufac- 
turing estaolishment]  unless  such  child  shall  have  attended  school 
for  12  weeks  of  the  preceding  year,  6  weeks  of  which  school  attend- 
ance shall  be  consecutive; 

And  at  the  end  of  each  year,  until  such  child  shall  have  passed 
the  pubUc-school  age,  an  affidavit  certifying  to  such  attendance, 
as  is  required  by  this  section,  shall  be  furnished  to  the  employer  by 
the  parent  or  guardian  or  person  sustaining  parental  relation  to 
such  child. 

The  provisions  of  this  section  shall  apply  only  to  children  entering 
such  employment  at  the  age  of  14  years  or  less. 

Penalty, — As  above  (sec.  1). 

The  attorney  general,  in  an  official  opinion  on  the  child-labor 
law,  construes  the  phrase  '*  at  the  age  of  14  or  less"  to  refer  to  children 
who  have  not  reached  ''the  age  of  15  years." 

The  requirement  that  school-attendance  affidavits  be  furnished  to 
employers  at  the  end  of  each  year  was  frankly  declared  by  some 
establishments  to  be  a  dead  letter  so  far  as  it  relates  to  children  15 
to  18  years  of  age.  Everywhere,  indeed,  this  requirement  was  re- 
garded as  unreasonable,  if  not  absurd. 

Also  the  provision  quoted  is  very  obscure  on  certain  points  and 
is  subjected  to  widely  varying  interpretations.  Some  of  these  un- 
settled points  are  as  follows: 

First.  Does  the  phrase  "12  weeks'  school  attendance  in  the  pre- 
ceding year"  mean  from  January  to  December,  or  did  it  mean  the 
preceding  school  year  (say,  from  September  to  June),  or  does  it 
mean  the  12  months  immediately  previous  to  the  time  the  child 
applies  for  work?  The  first  construction  would  seem  the  correct 
one,  but  the  last  one  is  generally  accepted  when  children  apply 
for  work. 

Second.  May  night-school  attendance  be  substituted  for  day-school 
attendance?  Several  establishments  thought  it  might,  and  one 
woolen  mill  maintained  a  3  months'  night  school  in  order  to  meet 
the  law.  The  attorney  general,  however,  held  in  an  official  opinion 
that  night-school  attendance  was  not  contemplated  by  the  law. 

Third.  Must  the  employer  have  on  file  annual  affidavits  of  school 
attendance  only  for  the  14  to  18  year  old  children  who  entered  his 
own  employ  before  their  fifteenth  birthday,  or  must  he  have  such 
affidavits  for  children  who  had  entered  any  manufacturing  employ- 
ment before  that  age  ? 

This  point  is  discussed  by  the  attorney  general  in  an  official  opinion 
on  the  child-labor  law,  but  the  opinion  is  not  entirely  clear  as  to 
wliich  of  the  two  possible  interpretations  he  therein  points  out  is 
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the  one  he  accepts.  A  manufacturer,  interviewed  by  an  agent  of 
the  Bureau,  referred  to  this  clause  of  the  law  as  a  '*  joker,"  inserted 
in  the  act  with  the  purpose  of  practically  nuUifying  the  law. 

Five  establishments  which  had  set  for  themselves  a  high  standard 
in  all  matters  of  child  labor  required  such  annual  affidavits  of  school 
attendance  from  all  14  to  18  year  old  children  who  had  worked  in 
any  manufacturing  establishment  before  they  were  14  years  of  age. 

One  establishment  made  the  same  requirements  for  those  under 
16  years  of  age. 

Five  other  establishments  asked  school  affidavits  of  those  14  to 
18  years  of  age  only  when  such  persons  had  first  done  manufac- 
turing work  in  their  own  establishments;  and  one  made  this  require- 
ment only  for  those  under  16  years  of  age. 

The  remaining  15  establishments  paid  no  attention  to  this  feature 
of  the  law. 

Section  5.  It  shall  be  unlawful  for  *  *  *  any  factory  or 
manufacturing  establishment  to  Iiire  or  employ  any  child  unless  there 
is  first  provided  and  placed  on  file  in  the  omce  of  *  *  *  employer 
an  affidavit  signed  by  the  parent,  guardian,  or  person  standmg  in 
parental  relation  thereto,  certifying  to  the  age  and  date  of  birth  of 
such  child,  and  other  facts  required  in  this  act. 

•     Penalty. — ^As  above  (sec.  1).     To  extend  also  to  persons  making 

false  statements  as  to  contents  of  affidavit,  etc. 
An  examination  of  this  section  shows  that  the  law  omits  to  mention 
the  age  up  to  which  age  certificates  are  required. 

CONDITIONS  FOUND. 

Of  the  27  establishments  visited  (some  of  which  wore  not  employing 
children  at  the  precise  time  of  this  investigation),  11  did  not  require 
age  certificates  uqder  any  circumstances.  Fifteen  had  set  for  them- 
selves varying  age  limits  in  tins  respect — 2  at  12,  1  at  13,  5  at  14,  1  at 
16,  and  6  at  18.  For  the  remaining  ostablishinciits  no  report  was 
secured  on  this  point. 

The  15  establishments  which  had  established  age  limiU  of  some 
character  did  not  always  observe  their  standards.  In  total  tho.se  15 
establishments  employed  524  children  under  the  ago  limits  set  up  by 
themselves  as  the  limits  up  to  which  all  employoos  wore  to  furnish 
age  affidavits;  95  of  these  children  had  no  such  affidavits  on  file. 

Section  6.  The  affidavit  and  certificates  required  in  tliis  act  shall 
be  open  to  inspection  by  the  grand  juries  of  any  county  whore  such 
factory  or  manufacturing  establishments  are  located. 

The  requirement  of  this  section  is  simply  that  all  working  papers 
shall  be  open  to  the  inspection  of  the  grand  jury.  It  does  not  require 
actual  inspection.  Impliedly,  however,  it  does  require  that  all  work- 
ing papers  be  kept  on  file. 
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One  of  the  establishments  visited  reported  that  their  affidavits 
and  certificates  had  been  once  inspected  by  the  grand  jury.  The 
others  reported  that  no  such  inspection  had  ever  been  made. 

The  law  does  not  require  that  employers  keep  registers  or  lists  of 
child  employees. 

The  legal  provisions  relative  to  the  employment  of  children,  as 
above  quoted,  are  not  charged  to  any  special  office  or  officer  for 
enforcement.    There  is  no  factoiy  inspection  service  in  Greoigia. 

FLORIDA. 

SUMMARY  OF  LAWS. 

LEGAL  AGE.^ 

The  legal  age  of  employment  is  12  years  in  "any  factory  or  work- 
shop, bowling  alley,  barroom,  beer  garden,  place  of  amusement  where 
intoxicating  Uquors  are  sold,  or  in  or  about  any  mine  or  quarry." 
Also,  children  under  12  may  not  be  employed  at  any  other  gainful 
occupation,  except  (1)  that  during  school  vacation  such  children  may 
be  employed  in  any  "reputable  place  of  work"  not  expressly  for- 
bidden in  the  above  clause,  and  (2)  that  none  of  these  legal  limita- 
tions shall  apply  to  household  or  agricultural  work.  Also,  nothing 
in  the  law  is  to  "  abridge  the  right  of  a  parent  or  guardian  to  require 
work  from  his  child  in  his  own  vocation  ai\d  under  his  supervision 
and  direction." 

Penalty, — On  employer,  not  more  than  $1,000,  or  imprisonment 
not  more  than  6  months,  or  both;  on  parent,  or  person  stand- 
ing in  place  of  parent,  not  more  than  $500,  or  imprisonment 
not  more  than  90  days,  or  both.  One  day's  illegal  employ- 
ment to  constitute  a  violation. 
Enforcement, — Charged  to  sheriffs  in  the  counties,  and  to  the 
city  or  town  marshals  or  police  officers  in  the  cities  or  towns. 

PROHIBITED  EMPLOYMENTS.* 

There  are  no  employments  prohibited  to  children  of  legal  age, 
except  that  certain  occupations  of  a  mendicant,  acrobatic,  and  immoral 
nature  are  forbidden  to  children  under  14. 

*  Acta  of  1907,  ch.  5686,  sees.  1,  2,  5,  6,  7,  8,  9  (22d  An.  Rept.  Com.  of  Labor,  pp. 
285,  286). 

*  Gen.  Stato.,  1906,  sec.  3237  (22d  An.  Rept.  Com.  of  Labor,  pp.  281,  282). 

ThiB  section  of  the  law  contains  a  clause  which  reads  ''  or  in  any  businessy  exhibition, 
or  vocation  injurious  to  the  health  or  dangerous  to  the  1  ife  or  limbs. ' '  This  prohibition 
is  a  broad  one  in  terms,  but  the  context  indicates  that  it  is  intended  to  apply  only  to 
acrobatic  and  similar  employments,  not  to  the  usual  machine  dangers  of  a  ^tory  or 
workshop. 

The  law  also  prohibits  the  employment  of  a  child  under  15  years  for  more  than  60 
days  without  consent  of  person  having  legal  control  of  the  child.  Penalty:  Not  more 
than  60  days,  or  not  more  than  $20.  Gen.  Stata.,  1906,  sec.  3728  (22d  An.  Rept.  Com. 
0/  Labor,  p.  283). 
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WORKING  PAPERS.* 

Affidavits  or  certificates  are  required  only  in  the  case  of  children 
under  12  years  working  during  school  vacation. 

Contents  and  issue  of  vaeatum  eertijicates, — ^Vacation  certificates  are 
to  be  issued  by  county  or  municipal  judges.  To  be  issued  only  upon 
affidavit  of  parent  or  person  standing  in  place  of  parent,  stating  age 
and  date  of  birth  of  child,  that  there  is  no  free  public  school  then  in 
session  in  the  district,  city,  or  town,  and  a  certificate  from  a  practicing 
physician  that  child  is  physically  able  to  perform  the  work  intended. 

Filing  of  certificates. — ^Employer  is  to  keep  on  file  a  register  of  all 
employment  certificates,  together  with  copies  of  the  affidavit  of 
parent  or  guardian  and  physician's  certificate.  To  be  subject  to  the 
inspection  of  any  city,  coimty,  or  State  officer  of  the  county,  or  of  the 
city  or  town  marshal  or  any  member  of  the  police  force  in  the  juris- 
diction of  which  the  establishment  is  located. 

Registers. — ^There  is  no  requirement  as  to  keeping  of  registers  or 
lists  of  names  of  children  over  legal  age. 

Penalties. — On  employer,  for  violation  of  any  of  these  provisions, 
or  hindering  an  officer,  not  more  than  $1,000,  or  imprisonment 
not  more  than  6  months,  or  both;  on  parent,  or  person  stand- 
ing in  place  of  parent,  for  violating  any  of  these  provisions,  or 
making  misstatement  of  material  facts,  not  more  than  S500, 
or  imprisonment  not  more  than  90  days,  or  both.    One  day's 
illegal  employment  to  constitute  a  violation. 
Emforcement. — Charged  to  the  sheriffs  in  the  counties,  and  to  the 
city  or  town  marshal  or  police  officers  in  the  cities  or  towns. 
Two  points  in  the  law  as  above  condensed  are  to  be  emphasized. 
The  first  is  that  the  legal  limit  of  12  years  does  not  apply  to  children 
acting  as  ''helpers"  to  their  parents  or  guardians.    This  exception  is 
of  much  importance  in  Florida,  as  the  cigar  and  tobacco  industries 
generally  offer   considerable    opportunity   for  the   employment   of 
"helpers."     The  second  point  to  be  emphasized  is   that  the  only 
wor^ng  papers  mentioned  by  law  are  vacation  permits,  and  that  these 
are  required  only  in  the  case  of  certain  children  under  12  years  of  age. 

CONDITIONS  FOUND. 

None  of  the  children  directly  employed  by  the  establishments  vis- 
ited was  reported  as  under  12  years  of  age.  In  a  number  of  cases, 
however,  children  under  12  were  found  working  as  "helpers"  to  their 
parents  or  guardians.  Such  children  were  not  paid  by  the  establish- 
ments in  which  they  worked,  nor  was  their  time  of  working  regu- 
lated by  the  establishment.     This  being  so,  they  were  regarded  as 

1  Acts  of  1907,  ch.  5686,  0ecs.*l  to  9  (22d  An.  Kept.  Com.  of  Labor,  pp.  285,  286). 
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coming  under  the  legal  exception  which  permits  children  under  12 
to  work  during  vacation  and  under  the  supervision  of  their  parents 
or  guardians.  No  special  effort  was  made  to  discover  the  total 
number  of  children  so  working. 

As  the  investigation  in  Florida  was  Umited  to  factories,  the  subject 
of  vacation  permits  did  not  come  under  observation. 

The  law  does  not  require  registers  of  children's  names  to  be  kept, 
and  none  were  kept  in  any  of  the  14  establishments  visited. 

In  none  of  the  estabUshments  visited  were  children  under  16  found 
to  clean  or  oil  moving  machinery. 

LOUISIANA. 

SUMMABT  OF  LAWS. 

LEGAL  AOE.^ 

The  legal  age  of  employment  is  14  years  in  "any  mill,  factory, 
mine,  packing  house,  manufacturing  establishment,  workshop,  laun- 
dry, millinery  or  dressmaking  store  or  mercantile  establishment  in 
which  more  than  five  persons  are  employed,  or  in  any  theater,  concert 
haU,  or  in  or  about  any  place  of  amusement  where  intoxicating  liquors 
are  made  or  sold,  or  in  any  bowling  aUey,  bootblacking  establishment, 
freight  or  passenger  elevator,  or  in  the  transmission  or  distribution  of 
messages,  either  telegraph  or  telephone,  or  any  other  messages,  or 
merchandise,  or  in  any  other  occupation  not  herein  enumerated  which 
may  be  deemed  unhealthful  or  dangerous."  Agricultural  and  domes- 
tic industries,  however,  are  specifically  excepted. 

Penalty. — $25  to  $50,  or  imprisonment  10  days  to  6  months,  or 

both. 
Enforcement, — Charged  to  the  commissioner  of  labor  and  indus- 
trial statistics,  his  deputies,  and  factory  inspectors,  locally 
appointed. 

PROHIBITED   EMPLOYMENTS. 

Females,  all  ages,  and  males  under  21 '  to  clean  machinery  in  motion. 
Penalty. — $25  to  $50,  or  imprisonment  10  to  30  days,  or  both. 
Enforcement. — Charged  to  the  commissioner  of  labor  and  indus- 
trial statistics,  his  deputies,  and  factory  inspectors,  locally 
appointed. 

WORKING  PAPERS.* 

Children  14  to  16  years  of  age,  as  a  condition  of  lawful  employment 
in  any  of  the  establishments  or  occupations  enumerated  above  (see 

>  Acts  of  1908,  act  No.  301,  sees.  1  and  3  (Bulletin  of  the  Bureau  of  Labor,  No.  85, 
pp.  596,  597). 
*Idem,  sees.  3  and  17  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  597,  600). 
3  Idem,  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  596-601). 
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section  on  "L^al  age"),  must  have  an  age  certificate.*  Provided 
that  a  child  may  be  employed  without  certificate  if  employer  immedi- 
ately notifies  tiie  factory  inspector  and  procures  an  age  certificate 
from  child  within  five  days.*  Also,  factory  inspector  may  demand  a 
certificate  of  physical  fitness  if  child  appears  to  inspector  to  be  under 
l^al  age.* 

The  legal  provisions  regarding  the  issue,  contents,  etc.,  of  age  cei> 
tificates  and  the  keeping  of  registers  are  as  follows: 

Contents  and  issue  of  age  certificates} — To  be  issued  by  State  factory 
inspectors  or  factory  inspectors  appointed  locally.  To  issue  upon  fol- 
lowing proof  of  age:  Certificate  of  birth  or  baptism,  oflBcial  register 
of  birth,  records  of  public  or  parochial  schools,  or  certified  copy  of 
passport;  provided,  however,  that  if  such  evidence  is  not  obtainable 
the  parent,  guardian,  or  custodian  may,  on  oath  made  before  factory 
inspector  or  juvenile  court,  receive  age  certificate  from  that  authority. 

A  dupUcate  of  each  age  certificate  issued  to  be  forvN^arded  to  office 
of  State  factory  inspector,  who  is  to  furnish  printed  forms  of  age  cer- 
tificates to  issuing  authorities.  The  exact  form  of  the  age  certificate 
is  prescribed  by  law.  It  provides  for  the  signed  statement  of  the 
parent,  guardian,  or  custodian  as  to  age,  etc.,  of  child,  and  for  the 
declaration  of  issuing  authority  that,  having  no  reason  to  doubt  that 
the  child  is  of  the  age  certified  to,  he  approves  of  the  certificate.  A 
brief  description  of  the  child — weight,  height,  complexion,  and  color 
of  hair — is  given. 

Certificate  belongs  to  child,  and  to  be  returned  to  it  on  termination 
of  employment;  if  not  claimed  by  child  within  30  days  of  such  time, 
certificate  must  be  returned  to  office  of  State  factory  inspector. 

Filing  of  certificates, — Employer  to  have  and  keep  on  file  age  certifi- 
cates for  all  children  under  16  years  of  age.  Certificates  to  ''be  sub- 
ject to  review ''  by  the  State  or  any  other  factory  inspector,  and  may  be 
canceled  by  such  inspector  if  he  or  she  finds  that  such  certificates 
were  obtained  fraudulently.* 

Registers, — Every  employer  employing  five  or  more  children  under 
18  in  any  of  the  places  enumerated  above  must  post  and  keep  posted 
in  every  room  where  such  persons  are  employed,  a  list  containing 
the  name,  age,  and  place  of  residence  of  every  person  under  18  years 
of  age.* 

»  Acta  of  1908,  act  No.  301,  sec.  6  (Bulletin  of  the  Bureau  of  Labor,  No.  86,  p.  598). 
'  Idem,  sec.  8  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  599). 

*  Idem,  sec.  2  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  596). 

^  Idem,  sees.  2  and  6  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  598) 

*  Idem,  sec.  6  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  598). 
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Pennlties }^-On  employrr  for  fniJure  to  procure  ami  keep  on  file 
ago  ct*rtificates,  and  failure  to  post  re;^isters  of  names,  $25  to 
$50,  or  imprisonment  10  days  to  G  months,  or  both;  on  par- 
ent, guardian,  or  custodian,  for  making  false  statement  as  to 
age  of  a  child,  $10  to  $25,  or  imprisonment  10  to  30  days,  or 
both;  on  anyone  for  obtaining  or  assisting  to  obtain  a  cer- 
tificate by  fraud,  $10  to  $50. 

Enforcement? — Charged  to  "the  commissioner  of  labor  and 
industrial  statistics,"  his  deputies,  and  factory  inspectors, 
locally  appointed. 

CONDITIONS   FOUND. 

AH  of  th©  29  establishments  visited  employed  females  16  years 
of  agt*  and  over,  and  26  also  employed  children  under  16  years  of  age. 
Hie  nmnber  of  such  children  was  554- 

LEGAL   AGE. 

Indiridual  slips  containing  inquiries  as  to  age,  sex,  etc.,  were  made 
otit  and  signed  by  most  of  tlie  chiblren  employed  in  the  visited  estab- 
liahmfintfi.     These  age  reports  were  not  verified. 

In  a  cracker  factory  a  boy  working  regularly  60  hours  a  week 
reported  himself  as  13  years  of  age.  In  an  oyster  canning  estab- 
lishm^Bnt  a  number  of  chUdren  working  in  the  capacity  of  "helpers" 
reported  themselves  as  under  14  years  of  age*  The  field  write-up  in 
this  jiAant  makes  the  foUowing  statements: 

The Company  imports  all  of  its  03mter  shuckers  from  Balti- 
more, shipping  them  down  in  the  fall  and  back  again  in  the  spring. 
It  employs  omy  heads  of  families,  the  purpose  bemg  to  get  families, 
80  that  the  men  can  work  in  the  boats  and  docks  and  the  women 
and  children  at  shucking  and  packing  oysters.  It  is  on  this  ground 
that  the  company  claims  that  no  children  are  employees  of  the  firm. 
It  deala  only  with  the  heads  of  the  families,  but  the  children  are 
paid  directly  for  the  work  they  do. 

Cliildren  who  are  just  learning  to  walk  are  often  brought  into  the 
fa<!tory  by  the  niotners  *\nd  left  in  the  oyster  carts  to  keep  them 
from  crawling  away.  Cliililjen  4,  5,  and  6  years  stand  with  their 
motJiers  and  often  try  to  shuck  a  few  oyisters.  Cliildren  7  and  8 
yeais  and  upward  can  and  do  shuck,  usually  at  the  same  carts  at 
wMch  their  mothers  stand. 

The  employer  has  posted  the  following  notice  in  front  of  the  factory 
at  a  little-used  entrance:  '*Ace4>rding  to  the  now  law  of  the  State  of 
Ijouisiaa&y  no  child  under  the  ago  of  14  wiU  be  allowed  to  work  in 
any  factory.     The  parents  of  such  children  will  hereafter  govern 

A  Aefii  of  1906,  set  Ho.  301,  oecs.  2,  6,  imd  7  (BnEetiQ  of  the  BuneAy  of  Labor,  No. 
86,  pp.  598,  596). 
*  Ideoi,  nc.  $  (BuUetm  of  dia  Bmwi  of  labor.  No.  8g,  p.  507). 
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their  conduct  accordingly/'  This  sign  is  written  in  English.  Only 
a  very  small  percental  of  the  empfoyees  can  either  speak  or  read 
English. 

PROHIBrrED  Ain>  dangerous   EMPLOYMENTS. 

No  women  or  children  were  found  cleaning  or  oiling  moving 
machinery  or  mill  gearing,  and  no  children  were  reported  as  being 
employed  operating  elevators. 

Hie  factory  inspector  of  New  Orleans,  however,  reports  that  in 
her  inspections  she  frequently  found  boys  oiling  and  cleaning  mov- 
ing machinery,  although  not  required  to  do  so  by  the  management- 

WORKING   PAPERS. 

Age  certificates  for  all  child  employees  were  on  file  in  6  of  the  26 
establishments  employing  children  imder  16;  in  14  others  the  files 
were  incomplete;  and  in  the  remaining  6  there  were  no  such  certifi- 
cates on  file. 

REGISTERS. 

Lists  of  child  employees  under  18  were  posted  in  workrooms  where 
such  persons  were  employed  in  2  of  the  23  establishments  employing 
at  least  5  children  under  18;  were  on  file  in  the  offices  or  at  the  en- 
trances in  7  other  establishments,  and  were  not  on  file  at  all  in  the 
remaining  14. 
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CHAPTER   in. 

HOUBS  OF  LABOB,  BIGHT  WOBB,  POSTING  OF  TIXE  SCHEDULES, 

MEAL  PEBIOD. 

INTRODUCTION. 

This  chapter  covers  the  following  subjects:  Daily  and  weekly- 
working  hours,  night  work,  the  posting  of  time  schedules  of  daily 
working  hours,  and  the  length  of  the  meal  period  aUowed  employees. 

The  legislation  upon  the  subject  of  hours  of  labor  varies  so  much, 
in  major  as  well  as  in  minor  matters,  among  the  17  States  covered 
by  this  report  that  it  is  impossible  to  give  even  a  fairly  complete 
sunmiary  statement  of  these  laws.  The  siunmary  given  in  the  follow- 
ing six  paragraphs  is,  therefore,  not  an  attempt  to  smnmarize  the 
laws  themselves,  but  is  intended  simply  to  show  to  what  extent  the 
subjects  considered  in  this  chapter  had  or  had  not  been  made  subjects 
of  legislation  in  the  States  covered.  No  note  is  made  therein  regard- 
ing laws  affecting  males  16  years  of  age  and  over,  and  the  laws  men- 
tioned are  limited  to  those  affecting  factories  and  workshops.* 

Nine  of  the  17  States  forbid  night  work  for  all  children  under  16 
years  of  age;  that  is,  forbid  employment  between  specified  hours  of 
the  evening  and  morning.  These  9  States  are  Massachusetts,  Rhode 
Island,  New  York,  Pennsylvania  (except  for  factories  using  perishable 
materials),  Ohio,  Illinois,  Michigan,  Wisconsin,  and  Ix)uisiana.  A 
similar  prohibition  in  Indiana  applies  only  to  female  children.  North 
Carolina  and  Georgia  prohibit  night  work  for  children  under  14  years 
of  age,  and  Florida  for  children  imder  12  years  of  age.  Georgia  also 
has  an  old  law  limiting  the  working  hours  of  many  classes  of  labor 
to  the  period  between  sunrise  and  sunset,  but  this  law  was  generally 
regarded  as  ''dead."  The  other  four  States — Maine,  Connecticut, 
New  Jersey,  and  Maryland — do  not  limit  in  any  way  the  employment 
of  children  at  night. 

Laws  establishing  a  maximmn  legal  day  and  legal  week  for  children 
under  16  years  of  age  are  in  force  in  all  the  States  covered  except  4, 
the  exceptions  being  Maryland,  North  Carolina,  Georgia,  and  Florida. 
Maryland  has  established  a  legal  day  for  such  children  but  not  a 
legal  week,  while  Georgia  (for  cotton  and  woolen  mills)  and  North 

*The  laws  referred  to  throughout  this  volume  are  as  in  force  at  the  time  of  the 
investigation  Dec.,  1908,  to  April,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912, 
is  given  in  the  appendixes  at  the  end  of  this  volume. 
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Carolina  fix  a  maximum  week  but  not  a  maximum  day.  Florida 
restricts  the  hours  of  labor  only  in  the  case  of  children  under  12  years 
of  age. 

The  restriction  of  night  work  for  adult  females  (i.  e.,  females  16 
years  of  age  and  over)  is  much  less  frequent  than  is  that  for  children. 
Only  2  States — ^Massachusetts  and  Indiana — ^forbid  the  employment 
of  aU  females  of  16  years  of  age  and  over  at  night.  A  New  York  law 
with  a  restriction  of  this  character  has  been  declared  imconstitutional 
as  regards  females  of  21  years  of  age,  but  is  apparently  left  intact  as 
regards  females  16  years  of  age  and  under  21  years  of  age.  Also, 
Ohio  and  Louisiana  extend  the  prohibition  of  night  work  for  female 
children  to  include  those  imder  18  years  of  age.  None  of  the  other 
12  States — ^Maine,  Rhode  Island,  Connecticut,  Pennsylvania,  New 
Jersey,  Illinois,  Michigan,  Wisconsin,  Maryland,  North  Carolina, 
Georgia,  or  Florida — offer  any  legal  opposition  to  the  employment  of 
females  16  years  of  age  and  over  at  night. 

The  length  of  the  working-day  and  of  the  working  week  is  limited 
for  all  females  16  years  of  age  and  over  in  8  States — ^Maine,  Massa- 
chusetts, Rhode  Island,  Connecticut,  New  York,  Pennsylvania, 
Michigan,  and  Louisiana.  In  3  other  States — Ohio,  Indiana,  and 
North  Carolina — a  restriction  of  this  character  is  made  for  females 
up  to  the  age  of  18  years,  but  not  for  those  over  that  age.  In  the 
remaining  6  States  of  the  17  covered — New  Jersey,  lUinois,  Wisconsin, 
Maryland,  Georgia,*  and  Florida — there  is  no  limitation  of  any  kind 
upon  the  working  hours  of  females  16  years  of  age  and  over. 

The  posting  of  time  schedules  is  a  subject  of  legislation  in  9  of  the 
17  States  covered.  These  States  are  Maine,  Massachusetts,  Rhode 
Island,  Connecticut,  New  York,  Pennsylvania,  Ohio,  Illinois,  and 
Indiana.  One  of  these — Pennsylvania — requires  such  posting  to  be 
done  for  all  employees.  Two— Ohio  and  Indiana — require  it  to  be 
done  only  for  children  and  females  under  18  years  of  age.  The  other 
6  make  the  requirement  for  children  under  16  or  18  years  of  age  and 
for  all  females. 

The  length  of  the  meal  period  is  a  matter  of  legislation  in  7  of  the 
17  States  covered.  These  7  States  are  Massachusetts,  New  York, 
Pennsylvania,  Ohio,  Indiana,  Michigan,  and  Louisiana.  In  each  of 
these  the  law  provides  that  the  midday  meal  period,  of  certain  classes 
of  employees  at  least,  shall  be  of  a  specified  length,  one  hoiu*  in  the 
majority  of  instances.  But  in  each  of  these  laws  a  second  provision 
is  made  that  the  specified  period  may  be  shortened  under  certain 
conditions,  usually  with  the  written  consent  of  the  factory  inspection 
department. 

This  brief  statement  of  the  extent  of  legislation  upon  the  hours  of 
labor,  etc.,  of  women  and  children  is,  to  repeat,  only  very  roughly 

*  Except  the  "eunrise-to-simset"  law  referred  %o  above. 
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accurate.    It  takes  no  account  of  many  legal  exceptions  and  omits 
all  reference  to  several  significant  points. 

Below  is  given  for  each  of  the  States  covered  an  account  of  the 
public  laws  upon  the  subject  of  hours  of  labor  in  its  several  phases, 
and  a  statement  of  the  conditions  f  oimd  in  the  visited  establishmentSi 
80  far  at  least  as  they  affected  women  and  children. 

1.  The  regular  hours  of  labor  of  women  and  children  are  shown  in 
tabular  form.  This  table  gives  a  list  of  all  the  time  schedules  met 
with  and  the  ntmiber  of  women  and  children  working  under  each 
schedule,  and  the  nimiber  of  establishments  in  which  each  schedule 
was  observed.  It  was  foimd  that  in  several  instances  there  was  more 
Uian  one  time  schedtde  in  force  in  the  same  establiahment.  Therefore, 
in  the  tables  for  some  of  the  States  the  same  establishment  may  be 
entered  more  than  once  in  the  same  column. 

The  time  schedules  given  are,  as  nearly  as  could  be  ascertained, 
those  according  to  which  the  establishments  normally  operated,  those 
recognized  by  the  management  itself  as  normal.  At  times  there  was 
difficulty  in  ascertaining  the  true  facts.  Thus,  in  an  establishment 
employing  piecewoil:ers,  such  piecewori^ers  not  infrequently  worked 
more  or  less  irregularly.  Such  cases  as  these  were  decided  each  on 
its  own  merits,  the  minimum  hours  of  labor  being  accepted  in  cases 
of  doubt. 

Sometimes,  also,  an  establishment  operates  fewer  hours  in  one 
season  of  the  year,  as  in  summer,  than  during  the  rest  of  the  year. 
The  present  investigation  was  conducted  in  the  winter  season,  when 
nearly  all  establishments  were  operating  according  to  their  longest 
schedules.  Therefore,  as  a  rule,  the  winter  schedule  is  entered  in  the 
table,  with  a  footnote  of  explanation  in  each  case  where  a  seasonal 
change  was  made. 

2.  Particularly  difficult  was  the  obtaining  of  reliable  data  regarding 
overtime  work.  The  information  sought  was  the  amoimt  of  over- 
time work  done  by  each  establishment  diudng  the  preceding  year. 
Usually  such  information  could  be  readily  ascertained  as  regards  the 
gross  amount  of  overtime;  but  almost  always  there  was  great  difficulty 
in  finHing  out  what  classes  of  persons  had  so  worked;  that  is  to  say, 
whether  women  and  children  had  worked  overtime  as  weU  as  men, 
and,  if  so,  the  number  of  women  and  children  so  working  and  whether 
they  had  worked  the  full  amoimt  of  overtime  on  each  occasion. 

As  an  example,  the  following  may  be  cited.  An  establishment, 
whose  regular  working  time  is  55  hours  a  week,  is  located  in  a  State 
which  fixes  the  legal  work  for  males  imder  16  years  of  age  and  for 
females  under  18  years  of  age  at  60  hours.  This  establishment 
reports,  or  its  books  show,  that  during  the  preceding  year  it  had,  on 
occasion,  worked  as  much  as  7  hours  a  week  overtime.    Such  over- 

49450*— &  Doc.  645»  61-2,  Tol  19 ^11 
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time,  however,  had  been  worked  by  only  a  portion  of  the  plant,  Tlio 
question  then  arises  whether  males  under  16  years  of  age  and  females 
under  18  years  of  age  had  been  among  those  working  this  overtime. 
As  pay  rolls  rarely  ever  show  the  ages  of  employees,  this  may  be  an 
impossible  question  to  answer.  Even  if  it  can  be  answered,  the 
further  question  arises  whether  such  persons  had  wurked  the  full  7 
hours  overtime  reported  as  the  maximum.  They  need  not  have  done 
so  necessarily,  as  very  frequently  some  of  the  overtime}  workers  work 
longer  hours  than  others.  And,  under  the  conditions  supposed  in 
this  example,  male^s  under  16  years  of  age  and  females  under  18 
years  of  age  may  have  worked  as  much  as  5  hours  a  week  overtime 
witliout  exceediQg  the  legal  limit  established  by  law. 

Because  of  these  and  similar  difficulties,  the  obtained  information 
regarding  overtime  work  as  a  cause  of  unlawful  employment  is  very 
incomplete,  and  the  data  regarding  such  overtime,  as  given  in  tlie 
following  pageS;  can  be  accepted  only  m  examples,  and  not  as  repre- 
sentative of  full  conditions. 

3.  The  requirement  that  time  schedules  be  posted  has  a  two-fold 
object:  First,  to  inform  the  employees  of  their  rights  and  dutiejs  in 
the  matter  of  working  hours^  and  thus  avoid  misundcrs landings  due 
to  verbal  contracts;  and.  st^cond,  to  enable  the  factory  uispectors  to 
enforce  the  laws  more  readily.  The  latter  point  may  be  of  much 
importance,  provided  tliat  the  times  of  beginning  and  stopping  work 
are  given  in  the  schedule,  as  well  as  tlie  bare  number  of  hours. 

Suppose,  for  example,  a  factory  with  a  regular  working  day  of  10 
hours  in  a  State  which  fixes  the  le^al  day  of  women  and  children  also 
at  10  hours.  If  there  is  aposted  time  schedule  in  the  factory  showing 
the  precise  times  of  beginning  and  stopping  work,  the  employment  of 
Women  and  children  at  any  other  time  of  the  day  is  necessarily 
unlawful.  This  greatly  reduces  the  diflicijty  of  enforcing  the  law,  as 
in  case  of  violation  it  is  necessary  to  establish  simply  that  work  was 
being  done  by  women  or  children  either  before  or  after  the  posted 
hours*  In  the  absence  of  such  posted  schedule  it  is  necessary  to  find 
out,  in  order  to  prove  a  legal  violation,  the  time  of  beginning  work, 
the  time  of  stopping,  the  time  idlowed  for  meals,  any  time  lost  by 
breakdown  of  machinery,  etc. — a  proceeding  which  at  times  is  a 
matter  of  great  dUficulty. 

As  indicated  by  the  preceding  remarks,  a  posted  time  schedule,  in 
order  to  be  of  any  considerable  service,  must  show  the  exact  times  of 
beginning  and  stopping  work  each  day  and  the  time  allowed  for  lunch. 
A  schedule  which  shows  simply  the  number  of  hours  worked  per  day 
loses  much  of  its  value ;  and  a  schedule  showing  simply  the  number 
of  hours  required  per  week  has  very  little  value  of  any  kind.  There- 
fore, in  the  pra*^cntation  below  of  data  regarding  the  posting  of  time 
Echedules  in  the  several  establishments  visited,  no  account  is  taken  of 
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Bchedules  which  show  nothing  more  than  the  total  hours  of  labor  per 
reek. 

4.  Little  comment  is  necessary  regarding  the  tables  showing  the 
length  of  the  meal  period  in  the  visited  establishments.  Unless 
otherwise  stated,  the  meal  period  referred  to  is  in  each  case  that 
occuiing  at  or  about  noon  on  the  regular  day  shift.  As  far  as  pos- 
sible variations  in  the  length  of  the  meal  period  allowed  different 
rlasses  of  employees,  or  different  departments  in  the  same  factory, 

are  noted,  but  in  some  cases  variations  affecting  only  adult  males 

Were  not  reported. 

The  laws  referred  to  throughout  this  volume  are  as  in  force  at  the 

Cime  of  the  investigation,  December,  1908,  to  April,  1909,     The  text 

of  the  laws  in  force  January  1,  1912,  is  given  in  the  appendixes  at 

^he  end  of  this  volume. 

MAHTE. 
SITMMABT   OF  LAWS. 

ISours  of  labor:* 

Children  under  16  years  of  age  and  females  16  years  of  age  and 

^  over  in  *'any  manufacturing  or  mechanical  t^stablishment/^ 

H  except  those  using  perishable  materials,  requiring  immediate 

H  labor  to  prevent  decay  or  damage:'  Legal  day,  10  hours; 

H  legal  week,  60  hour». 

^^^_  Eicepiians:  1.  The  10-hour  day,  but  not  the  60-hour  week, 

^^^H  may  be  increased  (a)  to  mak^  repairs  to  prevent  inter- 

^^^H  ruption  of  ordinary  running  of  machinery;  (6)  to  make  a 

^^^H  shorter  workday  on  one  day  of  week;   (c)   Uy  make  up 

^^^H  time  lost  on  a  previous  day  of  same  week  because  of  stop- 

^^^K  ping  of  machinery  on  which  person  concerned  was  depen- 

^^^K  dent  for  employment. 

^^^B  2.  A  female  18  years  of  age  and  over  may  contract  for  a 

^^^B  Icmger  day  than  10  hours,  but  such  excess  not  to  be  more 

^^^B  than  6  hours  in  any  one  week*  or  60  hours  in  any  one  year, 

^^^B  and  provided  that  additional  payment  is  made  for  such 

^^^  excess,  and  that,  during  minority,  consent  of  parent  or 

'  guardian  is  obtained, 

*  Rev.  Stat.  1903,  ch*  40,  sec*  48.    The  exception  de^igimterl  1  (c)  occura  in  sec,  49 

{22d  An,  Rept.  Com.  of  Labor,  p.  527). 
By  ft  law  eaact^  shortly  after  the  field  work  of  liiiB  invefltigation  waa  compteled 

thn  hoiiTi  of  labor  per  week  for  women  and  cMldren  were  reduced  to  58*     Acts  oi 
K  ItKW,  cli.  70  iBuUelin  of  the  Bureau  of  Labor,  No.  86,  p.  001). 
H     *  For  Uiia  exception  see  Rev,  Stat.  1903,  ch.  40,  eeca.  56  aad  56  (22d  Aa.  Kept.  Com. 
Bo(Ubc4r,  p.  5(28). 

H  In  tlidse  excepted  induRtrios  no  legal  restrictionjs  are  placed  upon  the  hours  of  labor, 
H'ttut  it  in  pnjvidod  that  the  factory  inffpertcjr,  on  complaint,  and  in  cnnjunction  with 
H  the  municipal  jtuiiioritiea,  may  prrjhibit  the  employment  of  children  working  under 
H%hat  ha  constdere  detrimental  conditioofl  w  regurda  houra  of  labor,  sanitation,  etc. 
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Males  16  to  21  years  of  age,  in  any  of  the  establishments  above 
enumerated:  Legal  day,  10  hours,  unless  such  minor  contracts 
voluntarily,  and  with  consent  of  parent  or  guardian,  and 
receives  additional  payment  therefor. 
Night  work:  Not  restricted  by  law  for  any  class  of  employees. 
Posting  of  time  schedules:  Required  in  the  case  of  children  under  16 
years  of  age  and  females  16  years  of  age  and  over  in  places 
enumerated  above.    Schedule  to  show  the  number  of  working  hours 
each  day  of  week  and  the  precise  hours  when  work  and  dinner 
period  begins  and  stops.    To  be  printed  in  plain,  large  type,  the 
form  to  be  supplied  by  the  inspector  of  factories  after  approval  by 
the  attorney  general,  and  to  be  posted  conspicuously  in  every  room 
where  such  persons  are  employed.    Employment  in  any  day  for  a 
longer  period  than  stated  on  schedule  a  legal  violation,  except  for 
the  purpose  of  making  up  for  time  lost  on  a  previous  day  of  the 
same  week  because  of  stopping  of  machinery  on  which  person  con- 
cerned was  dependent  for  employment.^ 
Meal  period:  Not  regulated  by  law. 

Penalty. — On  employer  for  violating  any  of  the  above  legal  pro- 
visions, knd  on  parent  or  guardian  for  permitting  a  minor  to 
be  so  employed,  $25  to  $50.' 
Enforcement.— Chnxged  to  the  State  factory  inspector.* 
The  State  factory  inspector  in  his  report  for  1907  points  out  how  a 
violation  may  readily  occur  under  that  provision  of  the  law  which 
permits  the  lO-hour  day  to  be  exceeded  in  order  to^make  up  for  time 
lost  because  of  stopping  of  machinery.^ 

*  *  *  There  will  be  a  section  of  the  plant  shut  down  repre- 
senting one-quarter  of  the  department.  When  this  lost  time  is  made 
up,  instead  of  this  one-quarter  running  to  make  up  the  lost  time,  the 
wnole  department  will  oe  run  to  the  required  time  to  keep  up  its 
work. 

The  State  factory  inspector  stated  that  he  did  not  see  much  advan- 
tage in  the  law  requiring  the  posting  of  time  schedules,  but  that  it  did 
enable  him  to  observe  more  easily  whether  factories  exceeded  their 
r^ular  running  time. 

CONDITIONS  FOUND. 

The  number  of  establishments  visited  was  26.  All  of  these  em- 
ployed females  16  years  of  age  and  over  and  14  of  them  also  employed 
children  under  16  years  of  age. 

»  Rev.  Stat.  1903,  ch.  40,  sec.  49  (22d  An.  Rept.  Com.  of  Labor,  p.  527). 
2  Idem,  sec.  50  (22d  An.  Rept.  Com.  of  Labor,  p.  527). 

*  Idem,  see.  43  (22d  An.  Rept.  Com.  of  Labor,  p.  526). 

*  '*  Report  of  inspector  of  factories,  workshops,  mines,  and  quarries/'  in  Report 
of  the  Bureau  of  Industrial  and  Labor  Statibtics,  1907,  p.  500« 
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HOURS   OF  LABOR. 

In  none  of  the  estabUshments  were  women  or  children  employed 
at  Sunday  work  or  on  a  night  shift. 

The  following  table  shows  the  regular  hours  of  labor  of  women  and 
children  in  the  several  establishments.  The  table  gives,  for  women 
and  children  separately,  the  number  of  persons  working  according  to 
each  time  schedule  met  with  and  the  number  of  establishments  rep- 
nsented  in  each  case. 


HOURS  or  LABOR  OF  WOMEN  AND  CHILDREN- 

MAINS. 

Hoon  of  labor. 

Pemalea  16  yean  of 
age  and  over. 

Children  under  16 
yeaiaofage. 

Par' 
waek. 

Par  day. 

Namber 

Eatab- 

liah- 
menta 

Number 
worUna 
apadfled 

EaCab- 
IMh- 
menta 
repre- 
aentad. 

Monday 
toPrlday. 

Satur- 
day. 

worirtM 

noon. 

liooia. 

34 
47 
64 
56 
66 
167 
60 
00 
00 
00 

Total. 

4 
8 

0 
10 

»a 

10 

4 
7 
0 
6 

|i 

10 

1 

1 

10 
0 
Si 

31 
15 
381 
104 
167 

lao 

2 

13 

1 

32 

7 
12 
10 

6 
3 
3 

1 

880 

26 

74 

14 

1  Winter  achadule; 


(Jmie,  Jnly,  and  Auguat)  4}  boon  I 


Examination  of  this  table  shows  that  in  none  of  the  establishments 
did  the  regular  time  schedules  of  women  and  children  exceed  the  legal 
maximum  of  60  hours  a  week.  In  several  instances  the  daily  hours 
exceeded  10,  but  when  such  was  the  case  it  was  for  the  purpose  of 
reducing  the  length  of  the  work  period  on  Saturday. 

Overtime  work,  i.  e.,  in  excess  of  the  regular  hours  of  labor  listed 
in  the  above  table,  was  reported  as  having  been  done  during  the  pre- 
ceding year  by  14  of  the  26  establishments.  In  one  of  these  such 
overtime  work  had  been  done  only  by  men.  The  occasions  on  which 
overtime  had  been  worked  varied  among  the  other  13,  from  2  to  60 
times  a  year,  averaging  about  20;  the  average  number  of  overtime 
hours  per  week  similarly  varied  from  2  J  to  15,  averaging  about  8. 

No  entirely  satisfactory  data  were  obtained  as  to  whether  children 
under  16  years  of  age  or  females  under  18  years  of  age  had  been  em- 
ployed at  the  overtime  work  mentioned.  In  at  least  4  cases,  how- 
ever, females  18  years  of  age  and  over  had  worked  sufficient  overtime 
to  make  their  total  hours  per  week  exceed  the  maximum  of  66  per- 
mitted to  such  workers.     Details  of  these  four  cases  are  as  follows: 

Establishment  16 j  paper  boxes. — Regular  hours  of  labor  59  per  week. 
Females  18  years  of  age  and  over  here  employed  had  worked  10 
hours  a  week  overtime  for  several  weeks,  a  total  of  69  hours  per  week. 
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work  ceases  not  later  than  1  o'clock  p.  m.,  or  7^  hours,  if 
work  ends  not  later  than  2  p.  m.  and  opportunity  for  eating 
lunch  while  at  work  is  given. 

Exceptions. — None  of  these  provisions  regarding  meal  periods 

apply  to  iron  works,  glass  works,  paper  mills,  letterpress 

establishments,  print  works,  bleaching  works  or  dyeing 

works,  and  the  chief  factory  inspector  (chief  of  district 

police),  with  the  approval  of  the  governor,  may  grant  an 

exemption  certificate  to  any  other  class  of  factories  or 

workshops  if  it  is  proven  to  his  satisfaction  that  such 

exemption  is  necessary  because  of  the  nature  of  the 

work  and  that  it  can  be  made  without  injury  to  the  health 

of  the  persons  concerned.* 

Penalty* — On  employees  for  violating  provisions  r^arding  hours 

of  labor,  posting  of  time  schedules,  and  meal  periods,  $50  to 

$100;  and  for  violating  provision  regarding  night  work,  $20 

to  $50.    On  parent  or  guardian  for  permitting  a  minor  to 

work  more  than  legal  number  of  hours  per  day  and  week, 

$50  to  $100  for  each  offense. 

Enforcement. — Charged  to  the  State  factory  inspection  service 

(a  department  of  the  district  police).' 

The  chief  factory  inspector  regarded  the  law  requiring  the  posting 

of  time  schedules  as  an  excellent  one.    He  stated  that  before  such 

posting  was  required  an  inspector  often  had  to  watch  a  factoiy  for  a 

week  or  more  to  find  if  an  employee  was  working  overtime.    The 

employer  would  almost  invariably  become  suspicious  and  dismiss  the 

employee  for  half  a  day  or  longer.    Conviction  was  practically 

impossible.     Now,  however,  an  inspector  can  determine  at  once 

whether  an  employee  is  working  overtime,  because  any  work  except 

during  scheduled  time  is  overtime  work. 

CONDITIONS  FOUND. 

The  number  of  establishments  visited  was  44.  All  of  these  employed 
females  16  years  of  age  and  over,  and  37  of  them  also  employed 
children  under  16  years  of  age. 

1  Rev.  Laws  1902,  ch.  106,  eecs.  36,  37,  and  38.  Employer  is  free  from  blame  if 
work  is  done  during  meal  hours  without  orders,  provided  the  time  schedule  is  posted. 
Rev.  Laws  1902,  ch.  106,  sec.  39. 

3  Idem,  sees.  25  and  27  (as  amended  by  ch.  267,  Acts  of  1907),  and  sec.  40  (22d 
An.  Rept.  Com.  of  Labor,  pp.  596,  599). 

'Acts  of  1906,  ch.  499,  sec.  2,  and  Rev.  Laws  1902,  ch.  108,  sec.  8  (as  amended  by 
ch.  413,  Acte  of  1907)  (22d  An.  Rept  Com.  of  Labor,  pp.  609,  622). 
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HOURS   OF  LABOR. 

In  none  of  the  establishments  visited  were  women  or  children 
employed  on  Sunday  or  on  a  night  shift. 

The  following  table  shows  the  regular  hours  of  labor  of  women  and 
children  in  the  several  establishments.  It  gives,  for  women  and 
children  separately,  the  number  of  persons  working  according  to 
each  time  schedule  met  with  and  the  number  of  establishments 
represented  in  each  case. 

HOURS  OP  LABOR  OP  WOMEN  AND  CHILDREN-MASSACHUSETTS. 


Females  16  years  of 
age  and  over. 

Children  imder  16 
years  of  age. 

Per 
week. 

Per  day. 

Number 

working 

specified 

hours. 

Estab- 
UsU- 
ments 
repre- 
sented. 

Number 

working 

specifled 

hours. 

Esteb- 
lish- 
ments 
repre- 
sented. 

Monday 

to 
Friday. 

Saturday. 

46 
46 

62 

63 

63 

164 

s* 

67 
67 
574 
67j 
68 
68 
58 
68 
68 
58 
69 

Total.. 

8 
8 
9 
9 
9 

9l 
9 
9} 
9{ 

10 

91 
10 
10 
lOJ 

91 
10 

91 
10 
101 
lOA 
10|8 
lOi 
10 

6 
6 

f 

8 

1 

ft 
A 
7 
6| 

?} 

38 
10 
8 

248 
9 

160 
39 
62 

424 

214 
25 
14 
46 

182 
46 
19 
55 
67 
41 

187 
*20 
26 

1.571 
35 

2 

1 

1 
63 

1 

1 
6 

1 

3 
8 
60 
11 
2 
4 
19 

» 

1 
2 
8 
1 
1 
1 
2 
2 

1 
3 
6 
9 
37 

1 
1 
1 
1 
2 

3 

6 

182 

1 

1 
1 
8 

1 

3,575 

44 

421 

«37 

I  Winter  schedule;  summer.  9|  hours  Monday  to  P'riday,  4J  hours  Saturday,  54  hours  per  week, 
'Actual  number  of  establishments.    The  total  can  not  be  found  by  simple  addition  of  the  cc 


e  establishments  work  on  more  than  one  time  schedule. 


column,  1 


An  examination  of  this  table  shows  that  1  establisliment,  employ- 
ing 35  women  and  1  child,  worked  re^larly  59  hours  a  week,  i.  e., 
in  excess  of  the  maximum  legal  week.  In  none  of  the  other  establish- 
nients  did  the  regular  hours  of  labor  exceed  58  a  week,  nor,  except 
to  make  a  shorter  workday  on  Saturday,  exceed  10  hours  a  day. 

Overtime  work,  i.  e.,  in  excess  of  the  regular  working  schedules 
as  entered  in  the  above  table,  was  reported  as  having  been  done 
during  the  previous  year  in  18  of  the  44  establishments.  In  3  of 
these  18,  men  only  had  worked  overtime;  in  9  others  the  amount  of 
overtime  reported  was  not  sufficient  on  the  average  to  make  the  total 
hours  per  week  of  women  or  children  exceed  the  legal  maximum  of 
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58  hours  a  week.  In  each  of  the  remaining  6  establishments  the 
overtime  plus  the  regular  hours  was  in  excess  of  the  maximum  legal 
hours^  and  in  each  of  these  establishments  women  and  minors  under 
18  were  employed  and  worked  overtime  when  the  factory  so  worked. 
Whether  children  under  16  years  of  age  so  worked  was  not  ascer- 
tained. 

The  6  establishments  referred  to,  with  the  amount  of  overtime 
reported  for  each,  were  as  follows:  A  confectionery  factoiy,  regular 
hours  55^  a  week,  overtime  on  15  occasions,  averaging  3^  hours  a 
week;  a  confectionery  establishment,  regular  hours  55J,  overtime  on 
4  occasions,  averaging  3^  hours  a  week;  a  hosiery  factory,  regular 
hours  56  per  week,  averaged  4  hours  a  week  overtime,  number  of 
occasions  not  reported;  an  enamel-ware  factory,  regular  hours  55 
per  week,  overtime  on  36  occasions,  averaging  5  hours  a  week;  and 
two  woolen  mills,  regular  hours  per  week  58,  each  worked  overtime 
on  about  45  occasions,  averaging  6  hours  a  week  in  one  case  and  12 
hours  in  the  other. 

In  16  establishments  minors  under  18  years  of  age  and  women 
worked  at  other  hours  than  those  stated  in  the  posted  time  schedules. 

POSTING  OF  TIME   SCHEDULES. 

Time  schedules,  showing  daily  working  hours  of  women  and  chil- 
dren (if  both  were  employed),  were  conspicuously  and  very  generally 
posted  in  workrooms  where  such  persons  were  employed  by  34  of 
the  44  establishments;  were  posted  in  halls  but  not  in  workrooms  in 
2  establishments;  were  posted  for  children  but  not  for  women  by  2 
establishments;  and  in  the  remaining  6  establishments,  in  all  of 
which  women  and  in  5  of  which  children  were  employed,  no  posting 
of  any  kind  had  been  done. 

MEAL   PERIOD. 


The  following  table  classifies  the  44  visited  establishments  accord- 
ing to  the  length  of  the  midday  meal  period  in  each: 

LENGTH  OF  MIDDAY  MEAL  PERIOD— MASSACHUBSTTa 


Lenelh  of 

period  (In 
minuu?s). 

Estahllshments  hav- 
ing meftl  period  of 
specifled  length. 

Number. 

Per  cent 

30 

40 
45 
GO 

14 

3 

»7 

«2D 

32 
7 
16 
45 

i  Induding  1  establishment  in  which  meal  period  is  00  minutes  in  summer. 
>  Including  1  establishment  in  which  a  few  employees  are  allowed  9o  mmutas. 
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Itx  none  of  the  establishments  visited  were  minors  under  18  years 
of  age  or  women  reported  as  working  during  the  lunch  period. 

RHODE  ISLAND. 
STTMICABY  OF  LAWS. 

HoiijB  of  labor:* 

Children  under  16  years  of  age  and  females  16  years  of  age  and 
over  in  **any  manufacturing  or  mechanical  establishment": 
Legal  day,  10  hours;  legal  week,  58  hours. 

Exceptions:  None  as  to  the  58-hour  week,  but  the  10-hour 
day  may  be  increased  (a)  to  make  repairs  necessary  to 
prevent  the  interruption  of  the  ordinary  running  of 
machinery;  (b)  to  make  a  shorter  workday  one  day  in 
the  week. 
Nigiitwork:'  Prohibited  for— 

Children  under  16  years  of  ago  in  "any  factory  or  manufacturing 
or  business  establishment,''  between  8  p.  m.  and  6  a.  m. 
^^^ting  of  time  schedules:'  Required  in  case  of  children  under  16 
years  of  age  and  women  16  and  over  in  places  enumerated  above. 
iSchedule  to  show  number  of  hours  to  be  worked  each  day;  to 
be  in  printed  form,  and  i)osted  conspicuously  in  every  room 
where  such  persons  are  emi)loyed.  Employment  for  a  longer 
time  than  stated  on  schedule  is  a  leg^il  violation,  unless  for  the 
purpose  of  making  up  time  lost  on  a  prcA-ious  day  of  same  week 
in  consequence  of  the  stopping  of  machinery  upon  which  person 
concerned  was  dependent  for  employment.  [The  law  does  not 
require  that  the  schedule  show  the  precise  times  of  beginning  and 
stopping  work,  nor  that  the  schedule  form  be  supplied  by  the 
Stat^.] 

*   <jen.  I.aw8,  1896,  ch.  108,  sec.  22,  as  amended  by  ch.  994,  enacted  1902  (22d  An. 
^r>t.  Com.  of  I.abor,  pp.  1216,  1217). 
.    *-aterlaw:  By  ch.  384,  A(;ts  of  1909,  pa5»sed  subsequent  to  the  field  work  of  thisinves- 
^♦^'i^tion,  the  legal  week  was  reduced  to  56  liours  (Bulletin  of  the  Bureau  of  Labor,  No. 
^^>   p.  763). 

^  Idem,  ch.  68.  sec.  1,  as  amended  by  ch.  1215,  enacted  1905  (22d  An.  Rept.  Com. 
^^   1-abor.  pp.  1206,  1207). 

^iercantile  establishments  are  exempted  from  the  night  work  prohibition  on  Satur- 
^^Vs  and  on  either  of  the  four  days  immediately  preceding  Christmas. 

^  Idem,  ch.  198,  sec.  22,  as  amended  by  ch.  994,  enacted  1902  (22d  An.  Rept.  Com. 
^  Labor,  pp.  1216,  1217). 
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Meal  period :  There  is  no  I^al  provision  regarding  the  length  of 
meal  period. 
PenaUy,^— For  A^olation  of  provisions  regarding  hours  of  lab 
and  posting  of  time  schedules^  not  exceeding  $20;  for  violatioC 
of  provision  regarding  night  work,  not  exceeding  S500. 
Enforcement* — Charged  to  factory-inspection  department. 
The  factory-inspection  department  does  not  attempt  to  enforce  to 
the  letter  the  requirement  that  a  time  schedule  be  posted  in  every 
workroom  in  which  women  and  children  are  employed.     In  the  case 
nf  comnmnicating  rooms,  where  employees  pass  frequexitly  from  one 
to  the  other,  it  is  not  conHidered  necessaiy  that  a  schedule  be  post^ 
in  each  room.     It  is  regarded  as  sufficient  if  a  schedule  is  posted  in  a 
room  through  which  alJ  the  employees  concerned  must  pass.     On  the 
other  hand,  if  rooms  on  the  same  floor  have  separate  entrances,  it  is 
held  that  a  schedule  should  be  posted  in  each  room.     Furthermore, 
the  chief  inspector  does  not  believe  that  the  law  requiring  time  sched- 
ules was  intended  to  apply  to  small  establishments.     It  seems  to  him 
unnecessary  that  small  stores,  for  instance,  should  keep  a  schedule  of 
hours  posted^  and  in  such  cases  he  does  not  require  such  posting, 

CONDinONS   POUND. 

The  number  of  establishments  visited  was  27.  AH  of  these  em- 
ployed women  (females  16  years  of  age  and  over)  and  24  employed 
children  under  16  years  of  age. 

HOITRS   OF  LABOR. 

In  none  of  the  establishments  visited  was  night  work  or  Sunday 
work  performed. 

The  regular  hours  of  labor  of  women  and  children  in  the  27  estab- 
lishments are  presentod  in  the  following  table.  This  table  shows  for 
women  and  children  separately  the  number  of  such  persons  working 
according  to  each  time  schedule  met  with  and  the  number  of  estab- 
lishments represented  in  each  case. 

I  Gen.  Law3,  18%.  ch.  198.  sec.  23;  and  idem,  ch.  OS,  sec.  12  {as  amended  by  ch. 
1215,  enacted  1W5)  (v2d  An.  Kept.  Com  of  Labor,  pp.  1210.  1217). 

*  Idem,  ch,  08,  sec.  H  (as  amended  by  ch,  1215,  enacted  1905)  and  aa  added  to  by  cJi, 
708,  enacted  189S»  (22d  An.  RepL  Com  of  Labor,  pp.  1208,  1210). 
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HOURS  OF  LABOR  OF  WOMEN  ANB  CHILDEEN— RHODB  ISLAND, 


Hoozs  of  labor. 

age  and  otqt. 

CbiMren  under  1ft  , 
years  of  ftgB, 

Per 

week. 

Per  day. 

Number 

workine 

spcciOod 

bouis- 

Estab- 
lish- 
ments 
repre- 
Bftntod, 

Number 
workiiiR 

StrtWiflod 

boun. 

EsUb- 
Ush- 
montB 

aeated. 

Hon  day 

to 
FiKlny. 

Satordiiy. 

44 

4S 

40 
54 
65 
ISA 
67    1 
£8 
fig 

.n 

60 

8 

9 
9 
10 

s 

10 

la 

4 
6 
4 
0 
5 

? 
? 

9 
10 

35 
3 

40 
5 
12ft 
1.30 
27 
35 

250 
37 

U 

a 

li 
7 
3 

a 

42S 
8 
6 
S 

IS 

2,847 

•  27 

IfiS 

•24 

r  1  Htabtisbfiwot  with  SO  women  and  3  efaAdren  worked  I  hours  less,  the  nduction  befni^  nuule 

«st»bli$bmeDts.    The  total  number  can  not  be  found  by  simple  addJ tton  of  tba  oolumn, 
'   work  on  iziof«  than  one  time  schedule. 


I 


An  cocamination  of  this  table  shows  that  in  3  establishraents  the 
'^^giilar  working  period  for  women  exceeded  58hoursandin3e.stabliah- 
'^^ents  the  re^dar  weekly  working  period  for  children  exceeded  58 

Overtinie  work  during  the  previous  year  was  reported  as  having 
^^^'en  done  in  14  establishments,  in  all  of  which  women  and  in  all  but 
1  of  which  children  were  employed.  The  occasions  on  which  such 
**Vertime  work  was  done  varied  among  the  cstabJishnients  concerned 
*^io  7  to  60  and  the  average  amount  per  week  from  2\  to  15  hours, 
f^  3  of  these  establishinents  men  only  engaged  in  overtime  work; 
^  4  women  and  in  3  children,  whose  regular  time  schedules  were  not 
^or©  than  58  hours,  worked  sufficient  overtime  on  occasion  to  make 
Ui^ji-  weekly  work  periods  exceed  58  hours;  in  the  remaining  7  estab- 
•iaKments  information  was  not  obtained  as  to  the  sex  and  age  of  those 
forking  overtime* 

Details  regarding  the  overtime  work  of  women  and  children  in  the 
*  «tabliahments  in  which  such  is  reported  are  as  follows: 

EBtablMment  2S,  paper  hoxea. — Rush  season  from  September  to 
••nuafyj  women  engaged  in  the  more  responsible  emplojrments  work 
'^'^ertime  at  «uch  season;  children  and  women  doing  simpler  work 
^^  not  employed  overtime,  as  their  work  can  bo  done  by  new  hands 
^%ken  on  at  the  time.  Kegular  hours  of  women,  56  per  week;  over- 
^ime  work  averages  9  hours  per  week. 

E^ifMishmeni  24,  woolen  and  worsted  goo^In, — The  wool-spinning  and 
tling  departments  arc  the  ones  most  fiequently  operated  ovei-time. 
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Meal  period:  There  is  no  legal  provision  regarding  the  length  of  the 
meal  period. 
Penally} — For  violation  of  provisions  regarding  hours  of  laboi 
and  posting  of  time  schedules,  not  exceeding  $20;  for  violation 
of  provision  regarding  night  work,  not  exceeding  $500. 
Enforcement} — Charged  to  factory-inspection  department. 
The  factory-inspection  department  does  not  attempt  to  enforce  to 
the  letter  the  requirement  that  a  time  schedule  be  posted  in  every 
workroom  in  which  women  and  children  are  employed.     In  the  case 
of  communicating  rooms,  where  employees  pass  frequently  from  one 
to  the  other,  it  is  not  considered  necessaiy  that  a  schedule  be  posted 
in  each  room.     It  is  regarded  as  sufficient  if  a  schedule  is  posted  in  a 
room  through  which  all  the  employees  concerned  must  pass.     On  the 
other  hand,  if  rooms  on  the  same  floor  have  separate  entrances,  it  is 
held  that  a  schedule  should  be  posted  in  each  room.     Furthermore, 
the  chief  inspector  does  not  believe  that  the  law  requiring  time  sched- 
ules was  intended  to  apply  to  small  establishments.     It  seems  to  him 
unnecessary  that  small  stores,  for  instance,  should  keep  a  schedule  of 
hours  posted,  and  in  such  cases  he  does  not  require  such  posting. 

CONDITIONS  FOUND. 

The  number  of  establishments  visited  was  27.  All  of  these  em- 
ployed women  (females  16  years  of  age  and  over)  and  24  employed 
children  imder  16  years  of  age. 

HOURS   OF  LABOR. 

In  none  of  the  establishments  visited  was  night  work  or  Sunday 
work  performed. 

The  regular  hours  of  labor  of  women  and  children  in  the  27  estab- 
lishments are  presented  in  the  following  table.  This  table  shows  for 
women  and  children  separately  the  number  of  such  persons  working 
according  to  each  time  schedule  met  with  and  the  number  of  estab- 
lishments represented  in  each  case. 

'  Gen.  Laws,  1896,  ch.  198,  sec.  23;  and  idem,  ch.  68,  sec.  12  (as  amended  by  eh. 
1215,  enacted  1905)  (22d  An.  Kept.  Com  of  Labor,  pp.  1210, 1217). 

'  Idem,  ch.  68,  sec.  3  (as  amended  by  ch.  1215,  enacted  1905)  and  as  added  to  by  ch. 
708,  enacted  1899  (22d  An.  Rept.  Ck)m  of  Labor,  pp.  1208,  1210). 
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^^m  CONNECTICUT. 

SXIMMABT  or  LAWS. 

Hoiiyi,;  of  labor: 

Children  under  16  years  of  age  *  and  females  16  years  of  age  and 
over  in  '-any  manufacturing,  mechanical,  or  mercantile  estab- 
K  lishment:"  Legal  day,  10  hours;  legal  week,  58  hours. 

^^^         Ezceptians:  The  1 0-hour  day  may  be  extended  (a)  to  make 
^^B  repairs  to  prevent  interruption  of  the  ordinary  running 

^^^V  of  machinery;  (6)  to  make  a  shorter  workday  on  one  day 

^^H  in  the  week;  (c)  to  make  up  time  lost  on  a  previous  day 

^^^V  of  same  week  because  of  the  stopping  of  machinery  on 

^^^B  which  p'^rson  concerned  was  dependent  for  employment. 

^^^B  The  68-hour  week  may  be  extended  to  60  hours  from  Sep- 

^^^B  timber  to  May,  inclusive,  if  it  is  reduced  to  55  hours  dur- 

^^^P  ing  June,  July,  and  August,  and  if  notice  to  the  employees 

^^^r  of  the  change  is  posted  by  January  1  of  the  year  con- 

cerned.^ 
^^ght  work:  *  Not  restricted  by  law  for  any  class  of  employees. 
*^^ting  of  time  schedules:  *  Required  in  the  case  of  children  under  16 
years  of  age  and  females  16  years  of  age  and  over  in  places  enu- 
merated above.     Schedule  to  show  the  number  of  hours*  work 
required  each  daj^  of  the  week,  and  to  be  posteil  conspicuously  in 
every  room  where  such  persons  are  employed.     Employment  for  a 
longer  period  than  stated  on  schedule  is  a  legal  violation,  except 
lo  make  up  time  lost  on  a  previous  day  of  the  same  week  because 
of  stopping  of  machinery  on  which  person  concerned  was  dependent 
for  employment.     iThe  law  does  not  require  that  the  schedule  show 
the  precise  times  of  beginning  and  stopping  work,  nor  that  the 
schedule  form  be  supplied  by  the  State.) 
Meal  period :  There  is  no  legal  provision  regarding  the  length  of  the 
meal  period. 

PeTiaUy} — On  employer  for  violating  any  of  the  provisions  men- 
tioned above,  and  on  parent  or  guardian  for  permitting  a 
minor  to  be  employed  in  violation  of  such  provisions,  not  more 
than  $20  for  each  offense. 

*  Acti  of  1907*  ch,  251,  see.  1  (22d  An.  Rept,  Com.  of  Labor,  p.  250). 

^  BjT  a  law  approved  Aug.  12, 1909  (Acts  of  1909,  ch.  220;  eec,  2),  merf-antile  cetab- 
tMinencs  are  exempted  from  the  reetrictioa  regard mg  hourt!  from  Dec,  17  to  25,  pro- 
vided  not  Lew  thori  7  holida>f!<  with  pay  are  given  during  the  yesu-  (BiiHetm  of  the 
Bifraau  of  Labor,  No.  85,  p.  527). 

*  Dy  a  Uw  approved  Aug.  12,  190!»  {\cts  of  1909,  ch.  220,  i*ec.  3)  children  iindor 
16  M}d  women  may  aoi  be  (employed  "after  10  oV lock  Id  theeveniDgof  anyday/*  un- 
Icpvtwoehift^  of  workers  are  employed,  in  which  rase  no  one  shift  i*hall  be  employed 

\  than  10  houjit  per  day  (Bulletin  of  the  Bureau  of  Labor  No.  85,  p.  627). 
M  Acta  of  1907,  ch.  251,  ^c,  1  (22<i  An,  Rept,  Com.  of  Labor,  p.  250). 
I'lteB,  aac.  a  (2:£d  An.  liept.  Com.  of  Labor,  pp.  250,  251). 
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Enforcement. — ^The  law  regarding  hours  of  labor,  above  quoted, 

is  part  of  the  general  law  of  the  State,  and  is  not  charged  to 

the  factory  inspection  department  for  enforcement.    The  act 

of   1907,  providing  for  a  female  deputy  factory  inspector, 

directs  such  deputy  to  ''inquire  into  the  enforcement  of  the 

laws  regulating  the  employment  of  women  and  girls    ♦    ♦    ♦ 

and  report  thereon  to  the  factory  inspector."  *    This  would 

seem  to  impose  some  obligation  upon  the  department  in  the 

enforcement  of  these  provisions,  in  so  far  at  least  as  females 

are  concerned.' 

The  factory  inspectors  stated  that  they  were  not  in  favor  of  the 

law  requiring  the  posting  of  time  schedules;  that  they  could  see  no 

real  advantage  in  it;  and  that  the  whole  law  was  weakened  by  having 

portions  which  were  useless  and  difficult  of  enforcement.    The  chief 

factory  inspector  also  stated  that  the  law  regarding  hours  of  labor 

was  abused  by  certain  mercantile  establishments  which  gave  their 

employees  certain  hours  off  during  part  of  the  week  in  order  to  work 

late  on  Saturday  night. 

CONDITIONS  FOUND. 

The  number  of  establishments  visited  was  35.  All  of  these 
employed  women  (females  16  years  of  age  and  over),  and  33  also 
employed  children  under  16  years  of  age. 

HOUBS  OF  LABOB. 

In  none  of  the  establishments  visited  was  night  work  or  Sunday 
work  performed. 

The  regular  hours  of  labor  of  women  and  children  in  the  several 
establishments  are  presented  in  the  following  table.  This  table 
shows  for  women  and  children  separately  the  number  of  such  persons 
working  according  to  each  time  schedule  met  with,  and  the  number 
of  establishments  represented  in  each  case.  The  hours  shown 
represent  the  ''winter"  schedule;  that  is,  from  September  to  May. 
Several  establishments  avail  themselves  of  the  law  which  permits 
of  a  longer  working  schedule  during  these  months,  provided  not  more 
than  55  hours  per  week  are  worked  during  June,  July,  and  August. 

» Pub.  Acts,  1907,  ch.  241,  sec.  2. 

'  The  act  of  1909,  which  repeats  the  provisions  regarding  hours  of  labor  as  quoted 
in  the  text  and  add?  the  restriction  regarding  night  work  mentioned  in  note  3,  previous 
page,  specifically  veste  the  factory  inspection  department  with  its  enforcement.  Actti 
of  1909,  ch.  220,  sec.  4  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  528). 
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EOUBS  OF  L^BOB  OF  WOKEN  AND  CHILDBEN— CONNECTICUT. 


Hoon  of  tfilMV* 

Femalia  16  f  «an  of 
ago  and  tjvm.      i 

i  OiUdu^  [iQder  10 

Farda^. 

Nnmbor 
workliig 

menu 

KumlMr 

Estah- 
Maud. 

MoDda; 

to 
FrldAy, 

Satardftj. 

45 

52 

g* 

56 

59 
60 

TotoL. 

8 

«»* 

g 

0 
10 

10| 

}^ 

10 

5 

? 

5 

f 

S 
10 

43 

B30 

BO 

27 
ISO 

1,143 

a 
1 

1 
1 

3 
3 

S 

4 

1] 
U 

1 
IS 

5 

0 
28 
33 

8 
198 
143 

*,«u 

as 

m 

^n 

lAetoalnnmber  of  establishments.  Thetotalimmbercaniiotbefoandbysimpleaddltionoftlieoohiiiin 
■Home  estabUshments  work  on  more  than  one  time  schedule. 

An  examination  of  the  above  table  shows  that  in  19  establishments 
the  r^ular  working  week  for  women  exceeded  58  hours,  and  in  19 
establishments  also  the  regular  working  week  for  children  exceeded 
S8  hours,  the  total  number  of  estabUshments  represented  in  those 
two  groups  being  20.  In  none  of  these  cases  did  the  working  week 
exceed  60  hours.  The  Connecticut  law,  as  noted,  permits  of  a 
60-hour  week  for  women  and  children  from  September  to  May,  pro- 
vided not  more  than  55  hours  a  week  are  worked  during  June,  July, 
and  August,  and  provided  a  notice  to  that  eflfect  is  posted  by  January 
1  of  the  year  concerned.  The  present  investigation  was  made  in  the 
month  of  February.  Eleven  of  the  20  estabUshments  visited,  whose 
hours  of  labor  for  women  or  children,  or  both,  exceeded  58,  were 
reported  as  reducing  such  hours  to  55  in  June,  July,  and  August; 
1  had  given  no  notice  of  any  such  reduction;  and  information  upon 
this  point  was  not  obtained  from  the  remaining  8. 

Overtime  work,  i.  e.,  in  excess  of  the  regular  hours  as  given  in 
the  preceding  table,  was  reported  as  not  ha\dng  been  done  during  the 
preceding  year  in  29  of  the  35  estabUshments  visited,  and  as  having 
been  done  in  6.  In  each  of  these  6  estabUshments  in  which  overtime 
was  done,  women  and  children  were  employed ;  in  2  it  was  ascertained 
that  men  only  had  worked  overtime ;  in  the  remaining  4  no  satisfactory 
iofomiation  was  obtained  on  this  point. 

POSTING  OF  TIME   SCHEDULES. 

Time  schedules  for  women  and  chUdren  were  posted  in  all  rooms 
ii  which  such  persons  worked  in  2  of  the  estabUshments  visited, 
^  in  1  such  complete  posting  was  done  for  children  but  not  for 
49460*— S.  Doc.  M6.  01-2,  vol  19 12 
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women.  In  3  others  weekly  time  schedules  were  posted  in  the 
respective  offices  of  the  companies,  but  not  in  the  workrooms.  In 
the  remaining  29  establishments,  in  all  of  which  women,  and  in  all 
but  2  of  which  children  were  employed,  time  schedules  were  nowhere 
posted. 

MEAL  PERIOD. 


The  following  table  classifies  the  35  visited  establishments  accord- 
ing to  the  length  of  the  midday  meal  period  in  each: 

LENGTH  OF  MIDDAY  MEAL  PERIOD-CONNECTICUT. 


Length  of 

meal 
period  (in 
minutes). 

iDg  meal  period  of 
specified  length. 

Ntuiber. 

Per  cent. 

30 
45 
60 

1 

4 
30 

3 
11 
86 

NEW  YORK. 
SUMMABT  OF  LAWS. 

Hours  of  labor:* 

Children  under  16  years  of  age  in  "any  factory"  (defined  as 
including  "also  any  mill,  workshop,  or  other  manufacturing 
or  business  estabUshment  where  one  or  more  persons  are 
employed  at  labor")-'  Legal  day,  8  hours;  legal  week,  48 
hours  in  6  days.  If  employed  in  two  or  more  factories  in 
same  day  or  week  the  total  time  of  employment  not  to  exceed 
that  allowed  in  a  single  factory. 
Exceptions:  None. 
Females  16  years  of  age  and  over  and  males  16  and  17  years  of 
age  in  "  any  factory"  (as  defined  above) :  Legal  day,  10  hours; 
legal  week,  60  hours  in  6  days.  If  employed  in  two  or  more 
factories  in  same  day  or  week  the  total  time  of  employment 
not  to  exceed  that  allowed  in  a  single  factory. 

>  Rev.  Stat.,  3d  ed.,  1901,  p.  2100,  sec.  77  (as  amended  by  ch.  507,  Acta  of  1907),  sub- 
diviflioiifll,2, 3,and  6,  and  sec.  78  (aa  amended  by  ch.  507,  Acts  of  1907)  (22d  An. 
Kept.  Com.  of  Labor,  p.  910). 

For  regxilations  regarding  hours  of  labor  and  night  work  in  mercantile  establiahmenta, 
business  offices,  etc.,  see  Rev.  Stat.,  3d  ed.,  1901,  p.  2114,  sec.  161  (as  amended  by  ch. 
490,  Acts  of  1906)  and  idem,  p.  2100,  sec.  77  (as  amended  by  ch.  507,  Acta  of  1907), 
subdivision  6.    (22d  An.  Kept.  Com.  of  Labor,  pp.  925,  926.) 

2  Idem,  p.  2089,  sec.  2,  as  amended  by  ch.  550,  Acts  of  1904  (22d  An.  Rept.  Com. 
of  Labor,  p. 
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v:  None  as  to  60-lioiir  ^reck.  but  the  lO-ltoor  dar 
maj  be  extended,  not  to  exceed  12  hours.  («>  mgulariT 
in  not  to  exceed  5  davs  s  wec^  in  order  to  make  a  shcwt 
vorkdar  on  one  day  in  week:  (l>  inefrulazir  in  not  to 
exceed  3  davs  a  week,  provided,  in  both  cases,  that  the 
requireBientd  as  to  posting  of  time  sdiedolfB  (as  detailed 
below)  be  compbed  with. 
Night  work: *  Prohibited  for— 

Children  under  16  rears  of  age  in  ''anv  factory*'  (as  defined 
above) :  Between  5  p.  m.  and  $  a.  m. 
ExttpHans:  None. 
Males  16  and  17  years  of  age  in  ••  any  factory  "  (as  defined  above) : 
Between  12  midnight  and  4  a.  m. 
Exceptions:  None. 
Females  16  to  21  years  of  age  in  ''any  factory *'  (as  defined 
above):  Between  9  p.  m.  and  6  a.  m. 
Ezeepiums:  None. 
Posting  of  time  schedules:'  Requiied  in  case  of  all  perscms  subject  to 
the  legislation  regarding  hours  of  labor  described  above.    Sched- 
ule to  sliow  number  of  working  hours  each  day  and  time  when 
woik  begins  and  ends.    To  be  printed,  in  a  form  furnished  by 
the  conunissioner  of  labor,  and  posted  conspicuously  in  every 
room  in  which  such  persons  are  employed.    The  terms  of  the 
schedule  shall  not  be  changed  after  beginning  of  labor  on  first 
day  of  week  without  consent  of  commissioner  of  labor.     Em- 
plo}rment  before  or  after  hours  stated  in  schedule  is  a  legal  vii>- 
lation,  and  the  presence  of  such  persons  in  a  factory  outside  of 
these  hours,  or  if  no  notice  is  posted,  between  6  p.  m.  and  7  a.  ni. 
constitutes  prima  facie  evidence  of  violation.     When  nature  of 
work  prevents  the  fixing  of  the  hours  of  ial)or  weekly  in  advance, 
the  commissioner  of  labor  may  grant  a  permit  exempting  such 
factory  from  requirements  as  to  posting  time  schedule,  provided 
that  the  daily  hours  of  labor  be  posted,  and  that  a  time  book  be 
kept  showing  names  and  addresses  of  all  female  employees  and 
the  hours  worked  by  each  of  them  each  day,  and  be  exhibited  to 
representatives  of  the  department  of  labor  on  demand.     Su<*h 

»Rev.  Stot.,  3d  ed.,  1901,  p.  2100,  sec.  77,  aa  amended  by  ch.  607,  Acta  of  1907, 
lubdiviflioiis  1,  2,  and  3  (22d  An.  Rept.  Com.  of  Labor,  p.  910). 

The  original  law  contained  a  prohibition  against  night  work  by  any  female,  but  this 
was  declared  unconstitutional  as  regards  adult  femalot*.  People  v.  Williams,  81  N.  E. 
Rep.  778  (decided  by  court  of  appeals,  June  14,  1907).  For  full  discussion  of  thin 
decision  see  Seventh  Annual  Report  of  Commissioner  of  Labor  of  New  York,  1907, 
pp.  1.47  to  I.  51. 

'  Idem,  subdivisions  4  and  5  (22d  An.  Rept.  Com.  of  Labor,  p.  911). 
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permit  to  be  kept  posted  in  place  designated  by  commissioner 
of  labor,  and  may  be  revoked  by  him  on  failure  to  comply  with 
above  requirements. 
Meal  period:*  In  factories  to  be  at  least  60  minutes  long  for  r^ular 
noon-day  meal,  unless  the  factory  inspector  shall  permit  a  shorter 
time.  Such  permit  to  be  in  writing  and  conspicuously  posted 
in  the  main  entrance  of  the  factory,  and  may  be  revoked  at  any 
time.  When  overtime  is  worked  for  more  than  one  hour  after 
6  p.  m.,  at  least  20  minutes  shall  be  allowed  for  lunch  before 
b^inning  overtime  work. 

Penalty: '  On  any  person  who  violates  any  of  the  above  quoted 
l^al  provisions;  first  offense,  $20  to  S50;  second  offense,  $50 
to  $200,  or  not  more  than  30  days'  imprisonment,  or  both; 
third  offense,  not  less  than  $260  or  not  more  than  60  days' 
imprisonment,  or  both. 
Enforcement: '  All  legal  provisions  r^arding  hours  of  labor  and 
night  work  is  charged  to  the  State  bureau  of  factory  inspection 
(a  bureau  of  the  State  department  of  labor). 
Factory  inspectors,  in  interviews  with  agents  of  the  Bureau,  ex- 
pressed themselves  generally  as  in  favor  of  the  principle  of  posted 
time  schedules,  but  thought  that  the  strict  enforcement  of  tJ^e  law 
regardmg  this  point  took  up  time  that  could  be  more  advantageously 
employed  in  enforcing  more  important  laws.    This  attitude  is  well 
expressed  in  the  following  excerpt  from  the  report  of  the  chief  factory 
inspector  for  1905  (p.  14). 

The  orders  enumerated  in  Division  I  of  this  table  are  unimportant, 
as  the  subjects  covered  do  not  affect  the  conditions  of  employment  or 
welfare  of  employees.  The  posting  of  laws,  schedule  of  hours  and 
noonday  permits  do  not  add  one  iota  to  the  respect  in  which  the  law 
is  held  by  the  average  manufacturer,  neither  aoes  compliance  with 
the  inspectors'  orders  to  properly  post  them  add  to  the  comfort  or 
safety  of  employees;  nevertheless,  the  statute  directs  that  they  shdl 
be  posted  in  every  factory  and  shop,  and,  as  will  be  seen,  Uiese  trivial 
ord!ers  constitute  more  than  50  per  cent  of  the  total  given  in  this  table. 

CONDITIONS  FOUND. 

The  number  of  establisliments  visited  was  36.  All  of  them  em- 
ployed females  16  years  of  age  and  over,  and  18  employed  children 
under  16  years  of  age. 

In  none  of  the  estabUshments  visited  was  night  work  or  Sunday 
work  done  by  women  (i.  e.,  females  16  years  of  age  and  over)  or  by 
children. 

1  Rev.  Stat.,  3d  ed.,  1901,  p.  2102,  sec.  89  (22d  An.  Rept.  Com.  of  Labor,  p.  914). 

» Idem,  p.  2120,  sec.  209,  as  amended  by  ch.  506,  Acts  of  1907  (22d  An.  Rept, 
Com.  of  Labor,  p.  931). 

*  Idem,  p.  2098,  as  amended  by  ch.  505,  Acts  of  1907,  sec.  62,  subdivision  4  | 
An.  Rept.  Com.  of  Labor,  p.  907). 


m. — ^Hons  or  labc^e^  xiGBXwomK,  kixx       ISI 


BOTES  OF  lAMam. 


The  regiiiar  hours  of  labor  ci  vt»iien  and  children  in  these  estahBdi- 
are  preaailad  in  the  foDowing  table.    This  t^ble  shoirs  for 
;  dhildrm  s^Mntehr  the  number  of  such  persi>ns  working 
accordiiig  to  oach  time  schedule  met  with,  and  the  number  of  estab- 
in  each  case.    . 


■ocas  OP  LAMom  op  womek  axd  childrex-kcw  roRK. 
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56 

» 

6 

155 

12 
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1,571 
125 
104 
149 
575 


6,023 


4 
M 

8 

5    } 

2    i 

10 


S3| 


US 


■  tteept  Tuwiay  and  Tlninday,  11  boon. 

'Actual  number  of  estabUahmeota.  Tbe  total  number  can  not  be  found  bv  simple  addition  of  the  col- 
Qmn,  la  aonw  cilablklimeota  work  oo  more  than  one  time  acbedule. 

Examination  of  this  table  shows  that  the  reguhvr  time  schedulev*^ 
of  children  exceeded  48  hours  a  week  and  8  houi-s  a  day  for  26  chil- 
dren employed  in  (allowing  for  duplication)  7  establishments.  In 
no  case  did  the  regular  working  week  of  women  exceed  the  legal 
limit  of  60  hours. 

Overtime  work,  i.  e.,  in  excess  of  the  regular  time  schedules  as 
given  in  the  above  table,  was  reported  as  having  been  done  during 
the  previous  year  in  14  estabUshments.  In  one  of  these,  men  only 
had  engaged  in  such  work.  As  regards  the  remaining  13,  no  informa- 
tion was  obtainable  as  to  the  ages  and  sex  of  persons  working  over- 
time. As,  however,  women  were  employed  in  all  13,  and  as  in  more 
than  half  they  formed  a  majority  of  the  total  employees  and  almost 
completely  monopolized  important  occupations,  it  is  probable  that 
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when  overtime  work  was  done  women  in  many  cases  worked  the 
additional  time  as  well  as  men.  If  they  did  so  work,  the  amount  of 
overtime  was  on  the  average  suflBicient  in  8  of  the  13  establishments 
to  cause  the  weekly  hours  of  women  to  exceed  60. 

As  regards  children,  no  such  supposition  can  be  made  as  Vas  just 
made  in  the  case  of  women.  Only  6  of  the  13  estabUshments  referred 
to  employed  children  under  16  years  of  age,  and  in  each  of  these 
cases  the  number  of  children  was  proportionately  very  small  and 
their  services  easily  dispensed  with. 

As  regards  males  16  and  17  years  of  age,  for  whom  the  law  estab- 
lishes a  60-hour  week  as  for  women,  no  information  regarding  over- 
time work  was  obtained. 


POSTING  OF  TIME   SCHEDULES. 

In  20  of  the  36  establishments  visited  time  schedules  showing 
daily  working  hours  of  women  and  children  (if  both  were  employed) 
were  conspicuously  and  very  generally  posted  in  the  workroom  where 
such  persons  were  employed.  In  1  establishment  such  posting  was 
done  for  women  but  not  for  children,  and  in  3  for  children  but  not 
for  women.  In  the  remaining  12  establishments,  in  all  of  which 
women,  and  in  9  of  which  children  were  employed,  the  hours  of  labor 
were  either  not  posted  at  all,  or  were  posted  in  only  a  very  few  of 
the  workrooms  where  such  persons  were  employed. 

MEAL  PERIOD. 

The  following  table  classifies  the  36  visited  establishments  accord- 
ing to  the  length  of  the  midday  meal  period  in  each: 

LENGTH  OF  limDAY  MEAL  PERIOD-NEW  YORK. 


Length  of 

meal 
period  (in 
mlnutea). 

EstabUshments  hav- 
ing meal  period  of 
spedfled  length. 

Number. 

Per  cent. 

80 
45 
60 
60 

»19 
1 
2 
14 

58 
3 
6 

39 

1  Including  1  fn  which  males  had  60  minutes;  and  1  In  which  some  of  the  employees  had  60  minutes. 

From  this  table  it  is  seen  that  in  22  of  the  36  establishments  the 
meal  period  for  all  or  some  of  the  employees  was  under  60  minutes. 
In  such  case  the  law  requires  a  permit  from  the  factory  inspectors 
to  be  obtained  and  conspicuously  posted  in  the  main  entrance  of  the 
factory.  Such  permits  were  posted  in  19  of  these  22  establishmenta; 
in  the  other  3  there  were  no  posted  permits. 
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The  ■fii»l>^g  «f   ffiUAiiifimxiBnft  "rHTcet    yrm  IT      iJ,    if  'Sc-sv 
^ApLjjtd  wcstBL   isiLMtesk  li  t»ik&  if  us^.   uiL  i^'^^^r    ioal  IS.  ^» 


In  iK>ne  of  tlhe  rg.t"iiPirTnm^i»  Tis::^i  w^  Sini^j  ir  ex  z*??^  r^iifc. 
In  none  was  ni^t  v.:«  i:oe  bj  -;tiiLir»n_  "rir:  n.  az^  IIT  janAJ^s  It 
jean  of  age  and  <yTcr  woektc  -ia  &  ^  g-i  slti.  laer  w^cxz^  Ik->:::7«' 
being  11  per  aigLt  fzuBi  l£^csdxj  ^  Fr»iAj  ^  v:^L!  .f  cJ  i*:-:Lrs  r^er 
week. 

The  regolAT  boun  of  labor  vv  aZ  zijt  v.: iiiee  ac-d  <f.TMi:<c  in  i^^e 
8eTerai  estithHshmente  Ti&sed  ^ne-  >restec:i^:  ir  ibe  f*.  II:> wii:^:  ;.aKK\ 
This  table  shows  for  women  a&i  cii«-irec  9ec.&r^:irwT  :he  nuciS»r  of 
such  persons  working  aoeording  u*  each  iiir>?  seiiMu:^  niei  w:;ii,  ar.o 
the  number  of  establishments  Tirprfsez.*^  ir.  ^i^:h  cs.^ 

» Acta  of  19(M.  ch.  S4.  s«c.  9  ^2M  An  Rsr-?  Orci.  c^  Lii. :r.  p  >*F!V  For  kro- 
lation  regarding  houn  of  labor  and  nkht  wi-rk  in  =:em:i:ile  €^tAbU>hr.-.er.t5  «v  Ao^^ 
of  1907,  ch.  229,  ecc.  1;  and  in  bakeri»,  Acw  of  1SC«?.  ^b  102.  «c?  f  and  <>  ;.\M 
An.  R€pt.  Com.  of  Labor,  pp.  869.  S70.  STo  . 

*  Idem  (22d  An.  Rept.  Com.  of  Labor,  p.  S61  . 

'  Idem;  eec.  4b  (as  amended  by  cb.  257,  Acte  of  1907,  v^d  An.  Rept.  Com.  of  IjUh^^ 
p.  868). 
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HOURS  OF  LABOR  OF  WOMEN  AND  OHILDREN--NEW  7BB8BT» 


Hours  of  labor. 

Females  16  yean  of 
age  and  over. 

GhOdran  under  10 
years  of  age. 

week. 

Per  day. 

Number 
workinff 
spedfled 

EsUb. 
lish- 
ments 
pspp^ 
seated. 

Number 

working 

spec^tod 

nours. 

Estab. 
lisb- 
ments 

sSSS. 

Monday 

to 
Friday. 

Saturday. 

52 
63 
64 

65 

155 
Total.. 

1? 

9 

} 

10 
10 
10 
91 
10 

i 

10 
11 

315 
88 
96 

1 

1 
2 

5} 

25 

6 
32 
237 
19 
58 
15 

2 

1 

8 

8 
1 
2 

1 

187 
1,G57 

45 
C87 
273 

17 

70 
053 

9S 

1,059 

167 

2 
7 

1 
2 
1 
1 
1 
8 
1 
4 
1 

23 
93 

1 
S 

75 

8 

6,564 

«27 

682 

25 

iNichtwork. 

*  Actual  Dumber  of  establishments.    The  total  number  can  not  be  found  by  simple  addition  of  the  cohimiiy 
as  some  establishments  work  on  more  than  one  time  schedule. 

An  examination  of  this  table  shows  that  in  11  establishments  the 
regular  working  hours  for  children  under  16  years  of  age  exceeded  66 
hours  a  week,  and  that  in  4  establishments  such  working  hours 
exceeded  10  hours  a  day. 

Overtime,  i.  e.,  work  in  excess  of  the  regular  hours  as  given  in  the 
above  table,  was  reported  as  not  having  been  done  during  the  preced- 
ing year  in  17  establishments,  and  as  having  been  done  in  10.  In  one 
of  these  10  establishments  it  was  reported  that  boys  whose  regular 
hours  per  week  were  57 i  frequently  worked  overtime;  in  the  remain- 
ing 9  establishments  in  which  overtime  was  done,  information  regard- 
ing the  ages  and  sex  of  the  persons  working  overtime  could  not  be 
obtained. 

POSTING  OP  TIMB   SCHEDULES. 

Daily  time  schedules  for  women  and  children  (a  matter  not  referred 
to  by  law)  were  posted  in  one  establishment,  and  for  children  only  in 
3  other  establishments.  In  the  remaining  23  establishments,  in  all 
of  which  women,  and  in  all  but  2  of  which  children  were  employed, 
time  schedules  were  nowhere  posted. 

MEAL  PEBIOD. 

Information  in  regard  to  the  length  of  the  midday  meal  period  waa 
obtained  for  26  oi  the  27  establishments  visited.  The  following  table 
classifies  these  26  establishments  on  this  point. 


CBAPTEB  m. — ^HOUBS  OF   LABOB,   KIGHTWOBK^   BIC  185 

UDIGTH  OF  lODDAT  MBAI*  FXBIOD^--NBW  JBBSBX; 


£s<aldfafi&awBls  te:T> 

'i_)Mja.Mi 

Immm  paiMl«f 

aal 

•pcciaed  Icoftli. 

pg«;r» 

Kaber.   '  PerccnL 

ao 

S 

n 

u 

>1 

4 

m 

17 

In  the  one  estahUahmeiit  where  night  work  was  done  by  women, 
the  midni^t  meal  period  was  30  minutes  in  length. 

PKHHSYLVAIHA. 

BUIOCABT  OF  ULWS.* 

Hours  of  labor:* 

Children  under  16  years  of  age  and  females  16  years  of  age  and 
over,  in  "  any  establishment/'  i.  e.,  any  place  where  men,  women, 
or  children  are  employed  for  compensation,  with  the  exception 
of  coal  mining,  farm  labor,  and  domestic  labor:'  Legal  day, 
12  hours;  legal  week,  60  hours. 
Eieeptions:  None. 
Night  work:  *  Prohibited  for — 

Children  under  16  years  of  age,  in  "any  establishment''  (as  above 
defined)  between  9  p.  m.  and  6  a.  m. 

'  Shortly  after  the  completian  of  the  field  work  of  this  inveetigation,  Pennsylvania 
enacted  a  new  law  regarding  the  hours  of  labor  of  children  in  factories,  workshops,  and 
Beveral  other  daases  of  establiahments.  The  distinguishing  points  of  this  law  are  as 
follows: 

Ifalee  under  16  and  females  under  18  may  not  be  employed  more  than  10  hours  a 
day,  except  to  make  a  shorter  workday  one  day  in  week,  and  in  no  case  more  than^j^- 
hours  a  week.  Night  work  is  prohibited  for  such  persons  between  9  p.  m.  and  6  a.  m.f 
but  the  exception  regarding  the  employment  of  males  14  to  16  at  night  in  establish- 
ments requiring  continuous  operation  remains  substantially  imaltered.  A  meal 
period  of  45  minutes  for  such  i>erBons,  subject  to  no  exceptions,  is  also  provided  for. 
The  penalties  for  violation  are:  First  offense,  |10  to  |25  or  10  days'  imprisonment,  or 
both;  second  offense,  not  more  than  $50  or  90  days'  imprisonment,  or  both.  The  new 
law  went  into  effect  Jan.  1, 1910.  Acts  of  1909,  act  No.  182,  sees.  5, 6,  and  11  (Bulletin 
of  the  Bureau  of  Labor,  No.  85,  pp.  749,  750). 

2  Acts  of  1905.  act  No.  226,  sec.  3  (22d  An.  Kept.  Com.  of  Labor,  p.  1175). 

•  Idem,  sec.  1  (22d  An.  Rept.  Com.  of  Labor,  p.  1175). 

^Idem,  sec.  3  (22d  An.  Rept.  Com.  of  I^bor,  pp.  1175,  1176).  Retail  mercantile 
establishments  are  exempt  from  the  night  work  restriction  on  Saturday  and  for  the 
20  days  from  Dec.  5  to  Dec.  25,  provided  in  latter  case  that  working  hours  do  not 
exceed  10  hours  a  day  or  60  hours  a  week. 
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Exceptions:  When  the  business  of  an  establishment  requires 
continuous  operation  to  prevent  waste  of  material,  male 
children  14  to  16  years  of  age  may  be  employed  after  9 
p.  m.  if  they  have  not  been  employed  between  6  a.  m.  and 
9  p.  m. ;  alsO;  if  such  an  establishment  operates  two  shifts 
of  workers,  male  children  14  to  16  years  may  be  employed 
partly  by  day  and  partly  by  night.    But  in  no  case  shall 
the  consecutive  hours  of  labor  of  children  working  after 
9  p.  m.  bo  more  than  9. 
Posting  of  time  schedules:*  Required  in  the  case  of  all  employees, 
men,  women,  or  children,  in  any  establishment  (as  above  defined). 
Schedule  to  show  the  number  of  hours  per  day  for  each  day  of  week. 
To  be  printed  and  to  be  posted  conspicuously  in  every  room  where 
such  persons  are  employed.    JThe  law  does  not  require  that  sched- 
ule show  precise  hours  of  b^inning  and  stopping  work,  nor  that 
schedule  form  be  supplied  by  State.] 
Meal  period: '  In  any  establishment  (as  above  defined),  not  less  than 
one  hour  to  be  allowed  for  the  noonday  meal,  but  the  chief  factory 
inspector,  for  good  cause,  may  reduce  the  meal  time  in  establish- 
ments where  the  other  provisions  of  the  factory  inspection  law  are 
observed. 

Penalty:^  On  anyone  for  violating  any  of  the  legal  provisions 
above  quoted,  $25  to  $500,  or  imprisonment  10  to  60  days,  for 
each  offense. 
Enforcement:  *  By  State  factory  inspection  department. 

CONDITIONS  FOUND. 

The  number  of  establishments  visited  was  50.  All  of  these  em- 
ployed females  16  years  of  ago  and  over  and  42  of  them  also  employed 
children  under  16  years  of  age. 

HOUBS   OP  LABOB. 

In  none  of  these  establishments  did  the  regular  hours  of  labor  of 
women  and  children  include  Sunday  work.  Regular  work  on  a  night 
shift,  however,  was  done  by  110  females  over  16  years  of  age  in  2 
establishments,  one  an  enameling  plant,  the  other  a  worsted  mill, 
and  by  67  children  under  16  years  of  age  in  1  establishment,  a  worsted 
mill.  In  each  of  these  cases  the  hours  worked  were  12  per  night  from 
Monday  to  Friday,  a  total  of  60  hours  a  week. 

»  Acts  of  1905,  ch.  226,  sec.  10  (22d  An.  Kept.  Com.  of  Labor,  p.  1177). 

2  Idem,  sec.  9  (22d  An.  Rept.  Com.  of  Labor,  p.  1177.) 

»  Idem,  sec.  23  (22d  An.  Ropt.  Com.  of  Labor,  p.  1180). 

*  Idem,  sees.  25  and  27  (22d  An.  Rept.  Com.  of  Labor,  p.  1180). 
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An  examination  of  this  table  shows  that  while  the  £nro:jit  mAJontx 
of  the  women  and  children  employed  worke^i  60  hours  a  wtvk  aiuI 
at  least  10  hours  a  day,  the  maximum  Ic^  wx^rkiiu:  day  (V2  hours ^ 
and  working  week  (60  hours)  were  not  excooiled  ^.oxoopt  as  aln^adv 
noted;  by  children  working  on  a  night  shifts 

Overtime  work,  i.  e.,  in  excess  of  the  n^gular  workii\^  sohoiiuUw 
as  entered  in  the  above  table,  was  reported  tu*  Ihmuj:  ilono  during  tho 
preceding  year  in  13  of  the  47  establishments  fn)m  whioli  infornmtiou 
on  this  point  was  received.  In  3  of  the  13  in  which  ovorlinio  wiim 
done,  the  amount  of  overtime  worked  by  women  wius  not  nuMloiont  \\\ 
make  their  average  working  week  exceed  the  legal  00  liourn. 
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All  of  the  remaining  10  establishments  employed  women,  and  9 
also  employed  children.  In  each,  women  worked  overtime  when  the 
establishment  so  worked,  and  in  several  the  children  also  worked  the 
same  overtime  as  the  women  and  men,  although  completely  satis- 
factory information  upon  this  point  was  not  obtained.  The  number 
of  occasions  during  the  year  on  which  overtime  had  been  worked 
varied  among  these  10  establishments  from  4  to  65,  averaging  about 
32,  one  establishment  not  being  reported  for  on  this  point.  The 
average  amount  of  overtime  per  week  similarly  varied  from  2  to  12 
hours,  averaging  about  7  hours.  In  every  case  the  average  amount 
done  was  sufficient  to  make  the  total  hours  of  labor  of  women  or 
children  so  working  exceed  60  hours  a  week. 

POSTING   OF  TIME   SCHEDULES. 

Time  schedules,  showing  the  daily  hours  of  labor  of  women  and 
children  (if  both  were  employed),  were  conspicuously  and  very 
generally  posted  in  the  workroom  where  such  persons  were  employed 
in  31  of  the  50  establishments  visited.  In  1  establishment  such  post- 
ing had  been  done  for  women  but  not  for  children.  In  the  remaining 
18,  in  all  of  which  women  and  in  12  of  which  children  were  employed, 
such  posting  had  not  been  done  for  either  class  of  employees. 

The  Pennsylvania  law  regarding  the  posting  of  hours  of  labor  is 
peculiar  among  the  States  covered  in  that  it  requires  such  posting 
to  be  done  for  all  employees.  The  degree  in  which  it  had  been  done 
for  women  and  children  in  the  establishments  visited  is  shown  above. 
For  males  over  16  years  of  age  it  had  been  done  in  33  of  the  50  estab- 
lishments visited,  all  of  which  employed  such  males. 

MEAL  PEBIOD. 


The  following  table  classifies  the  50  visited  establishments  accord- 
ing to  the  length  of  the  meal  period  in  each: 

LKNGTU  OF  MIDDAY  MEAL  PERIOD— PENNSYLVANIA. 


Establishments  hav- 

i^mi^th of 

ing  meal  period  of 

meal 

specified  length. 

period  (In 
minutes). 

Number. 

Percent 

25 

1 

2 

30 

28 

66 

36 

3 

6 

40 

2 

4 

45 

7 

14 

50 

1 

2 

60 

8 

16 
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In  SO  far  as  iiifonnation  was  obtained  upon  this  point,  a  permit 
from  the  factory  inspector  for  shortening  the  meal  period  was  on  file 
as  required  by  law,  in  those  factories  in  which  the  meal  period  was 
less  than  60  minutes. 

omo. 

SUMICABY  OF  LAWS. 

Hours  of  labor  :^ 

Children  under  16  years  of  age  and  females  16  and  17  years  of 
age  in  "factory,  workshop,  business  office,  telephone  or  tele- 
graph office,  restaurant,  bakery,  hotel,  apartmeqt  house,  mer- 
cantile or  other  establishment  *  *  *^  nor  in  the  distribu- 
tion or  transmission  of  merchandise  or  messages:"  L^al  day, 
8  hours;  legal  week,  48  houn» 
Exceptions:  None. 
Night  work:  *  Prohibited  for — 

Children  under  16  years  of  age  and  females  16  and  17  years  of 
age  in  establishments  and  occupations  above  mentioned  be- 
tween 6  p.  m.  and  7  a.  m. 
Exceptions:  None. 
Posting  of  time  schedules:  ^  Is  required  in  the  case  of  children  under 
16  years  of  age  and  females  16  and  17  years  of  age  in  establish- 
ments above  mentioned.     Schedule  to  show  the  maximum  number 
of  working  hours  per  day  and  per  week.     To  be  in  printed  form, 
furnished  upon  application  by  the  factory  inspection  department 
after  approval  by  attorney  general,  and  posted  conspicuously  in 
every  room  where  such  persons  are  employed.     [The  law  does  not 
require  that  schedule  show  precise  hours  of  beginning  and  stopping 
work.] 
Meal  period:'  At  least  30  minutes  to  be  allowed  children  under  16 
years  of  age  and  females  16  and  17  years  of  age  employed  in  estab- 
lishments and  occupations  mentioned  above. 
Penalty ^ — On  employer  for  violating  any  of  the  legal  provisions 
enumerated,  $25  to  $50. 
Enforcement.* — As  regards  shops,  factories,  and  mercantile  estab- 
lishments to  be  by  the  factory-inspection  department. 

CONDITIONS  FOUND. 

Of  the  60  establishments  visited  all  employed  females  16  years  of 
age  and  over,  and  31  employed  children  under  16  years  of  age. 

*  Acts  of  1908,  p.  30,  sec.  1  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  701,  702). 
'  Idem  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  702). 

'  Idem,  sec.  3  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  703). 

*  Idem,  sec.  4  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  703). 
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HOXJBS  OF  LABOB. 

In  none  of  the  visited  establishments  did  the  regular  working  hours 
of  women  or  children  include  work  on  Sunday  or  on  a  night  shift. 

The  following  table  shows  the  regular  hours  of  labor  of  women  and 
children  in  these  establishments,  giving  separately  for  children  imder 
16  years  of  age,  females  16  years  of  age  and  over,  and  females  of  the 
precise  ages  of  16  and  17  years  of  age,  the  number  of  such  persons 
working  according  to  each  time  schedule  met  with,  and  the  number 
of  establishments  represented  in  each  case.  Data  are  given  for  the 
special  class  of  females  16  and  17  years  of  age  because  of  the  fact  that 
the  Ohio  law  puts  such  females,  as  regards  hours  of  labor,  in  the  same 
category  as  children  under  16  years  of  age.  Information  regarding 
females  16  and  17  years  of  age,  however,  is  incomplete,  as  in  many 
establishments  it  was  impossible  to  obtain  the  correct  ages  of  females 
over  16  years  of  age. 


HOURS  OF  LABOR  OF  WOMEN 

AND  CHttDREN-OfflO. 

Hours  of  labor. 

Females  16 

yean  of  age 

and  over. 

Children  under 
16  years  of  age. 

Females  16  and 
17  yean  of  age. 

Per 

week. 

Per  day. 

Num- 
ber 

work- 
ing 

hours. 

Estab- 
lish- 
ments 
repr^ 
sented. 

Num- 
ber 

work- 
ing 

'^' 
hours. 

Estab- 
lish- 
ments 
repre- 
sented. 

Num- 
ber 

work- 
ing 

houn. 

Estab- 
lish- 
ments 
repre- 
sented. 

Monday 

to 
Friday. 

Satur- 
day. 

44 

46 

48 
48 
48 

S* 

60 

g» 

64 
66 
66 
60 

57 

SO 
60 
60 
60 

Total. 

8 
8 
8 
8 
H 

si 

I? 

10* 

10 

10 

101 

10 

10» 

loj 

4 
6 
6 
8 

7 
5 
6 
4 
5 

? 

9 

I* 

10 

n 

8i 

9 
163 
96 
308 

1 
3 
2 
18 

16 

3 

163 
96 
265 

3 
3 

18 

132 
13 
174 

16 

1 
2 

224 
45 
16 
43 

258 

31 

68 

2,678 

19 

162 
97 

310 

260 
84 

799 

181 
99 

2 
1 

1 
1 
3 
2 

1 

19 
1 
2 
1 
2 
3 
1 

17 
1 
1 

18 
2 

3 

1 

4 

3 

26 

4 

16 
2 
3 

2 

1 
1 

60 
6 

2 

1 

42 

3 

3 

1 

7 

1 

5,949 

160 

383 

131 

654 

133 

1  Actual  number  of  establishments.    The  total  number  can  not  be  found  by  simple  addition  of  the 
column  as  some  establishments  work  on  more  than  one  time  schedule. 


The  Ohio  law,  as  noted  above,  fixes  a  flat  S-hour  day  and  48-hour 
week  for  children  under  16  years  of  age  and  also  for  females  16  and 
17  years  of  age.  Examination  of  the  above  table  shows  that  of  the 
383  children  under  16  years  of  age  employed  the  r^ular  working 
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schedules  of  48,  representing  12  different  establishments,  exceeded  48 
hours  a  week;  and  that  the  working  schedules  of  187  other  children, 
representing  3  different  estabUshments,  although  not  exceeding  48 
hours  a  week,  did  exceed  8  hours  a  day  from  Monday  to  Friday.  In 
the  case  of  females  16  and  17,  140  of  the  654  reported  as  of  these  ages 
worked,  according  to  r^ular  time  schedules,  exceeding  48  hours  a 
week. 

In  2  of  the  estabUshments  in  which  children  under  16  years  of  age 
worked  more  than  8  hours  a  day,  but  not  more  than  48  hours  a  week, 
it  was  stated  that  the  State  factory-inspection  department  had  con- 
sented to  the  working  schedule  in  force. 

Overtime  work,  i.  e.,  in  excess  of  the  regular  time  schedules  given 
in  the  above  table,  was  reported  as  having  been  done  during  the  pre- 
ceding year  by  21  of  the  60  establishments  visited.  In  2  of  these  21 
establishments  it  was  reported  that  such  overtime  work  was  limited 
to  male  employees  over  16  years  of  age;  in  1  women  and  children  also 
worked  overtime.  In  the  remaining  18  establishments  no  precise 
information  was  obtained  as  to  whether  or  not  children  under  16 
years  of  age  and  females  16  and  17  years  of  age  worked  overtime 
along  with  the  rest  of  the  force.  An  examination  of  the  pay  roll  in  1 
establishment  showed  that  1  girl,  16  years  of  age,  whose  scheduled 
hours  were  48  a  week,  had  worked  115  hours  during  the  pay-roll 
period  of  two  weeks. 

The  number  of  occasions  on  which  overtime  work  had  been  done 
varied  among  the  21  establishments  which  had  so  worked  from  8  to 
78,  averaging  about  43,  no  report  on  this  point  being  received  for  3 
establishments.  The  average  hours  per  week  of  overtime  work  in 
these  cases  also  varied  from  IJ  to  9,  averaging  about  4,  no  report  on 
this  point  being  received  from  1  establishment. 

POSTING   OF   TIME    SCHEDULES. 

Time  schedules  showing  daily  working  hours  of  women  and  children 
(if  both  were  employed)  were  conspicuously  and  very  generally 
posted  in  the  workrooms  where  such  persons  were  employed  in  34 
of  the  56  establishments  for  which  information  on  this  point  was 
obtained.  In  2  such  posting  was  done  for  children  but  not  for  women. 
In  the  remaining  20,  in  all  of  which  women,  and  in  6  of  which  children 
were  employed,  no  such  posting  had  been  done.  In  at  least  7  of  the 
20  establishments  in  which  posting  was  not  done  females  16  and  17 
years  of  age  were  employed,  and  it  is  probable  that  such  persons 
were  also  employed  in  the  other  13,  although  in  these  latter  the  pre- 
cise ages  of  females  16  years  of  age  and  over  were  not  obtained. 

In  1  establishment  blank  time  schedules  were  posted,  but  the  hours 
of  labor  had  not  been  entered  thereon. 


192 


LABOB  LAWS  AND  FACTOBY  OOKDITIOKS. 


liEAL  PERIOD. 


The  following  table  classifies  the  60  visited  establishments  according 
to  the  length  of  the  meal  period  in  each: 

LENGTH  OF  MIDDAY  MEAL  PERIOD— OmO. 


Establishments  haying 

Length  of 

meal  period  of  speci- 

meal period 

(in  min. 

utes). 

fied  length. 

Nmnber. 

Percent 

30 

129 

« 

35 

1 

2 

45 

8 

13 

50 

3 

5 

60 

19 

32 

I  TuRlnding  1  In  whidi  adult  males  are  allowed  15  minatM. 

ILLINOIS. 

SUMMARY  OF  LAWS.> 

Hours  of  labor: ' 

Children  under  16  years  of  age  in  "any  gainful  occupation": 
Legal  day,  8  hours;  legal  week,  48  hours. 
Exceptions:  None. 
Night  work:  '  Prohibited  for — 

Children  under  16  years  of  age  in  "any  gainful  occupation": 
Between  7  p.  m.  and  7  a.  m. 
Exceptions:  None. 
Posting  of  time  schedules:     Required  in  the  case  of — 

Children  under  16^  years  of  age  in  "any  gainful  occupation." 
Schedule  to  show  number  of  hours  of  work  each  day  of  the 
week  and  precise  hours  when  work  and  meal  periods  begin 
and  end.  To  be  in  printed  form,  furnished  by  State  factory 
inspector,  and  to  be  posted  conspicuously  in  every  room  where 
such  children  are  employed.  Employment  of  child  at  other 
times  than  stated  on  schedule  is  a  legal  violation. 

*  By  an  act  passed  shortly  after  the  field  work  of  this  investigation  was  completed, 
a  legal  day  of  10  hours  was  established  for  all  females  in  mechanical  establishments, 
factories,  and  laundries.  Acts  of  1909,  p.  212,  sees.  1,  2,  and  3.  Approved  June  15, 
1909.  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  553.)  This  law  was  upheld  by 
the  State  supreme  court  as  constitutional.  Ritchie  v.  Wayman,  91  N.  £.  Rep.,  695 
(Bulletin  of  the  Bureau  of  Labor,  No.  89,  pp.  428-430). 

>  Kurd's  Rev.  SUt.,  1905,  ch.  48,  sec.  20i  (22d  An.  Rept.  Com.  of  Labor,  p.  338). 
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Females  16  years  of  age  and  over  *  in  "  any  manufacturing  estab- 
lishment, factory,  or  workshop."    Schedule  to  show  "  the  hours 
for  each  day  of  the  week  between  which  work  is  required." 
To  be  printed  and  posted  conspicuously  in  every  room  where 
such    persons   are   employed.     [This  law   does   not  require 
schedule  form  to  be  furnished  by  State.] 
Meal  period:  No  legal  provision  regarding  the  length  of  the  meal 
period. 
Penalty.^ — On  employer  for  violating  above-quoted  provisions, 
$5  to  $100  for  each  offense';  on  persons  having  control  of  a 
child  under  16  years  of  age  for  permitting  it  to  work  in  viola- 
tion of  these  provisions,  $5  to  $25  for  each  offense. 
Enforcements — Charged  to  the  State  factory  inspection  depart- 
ment. 
The  factory  inspector  expressed  himself  as  favorable  toward  the 
law  regarding  the  posting  of  time  schedules,  but  believed  there  should 
be  a  requirement  that  the  schedules  should  be  in  the  various  languages 
of  the  employees  concerned. 

CONDITIONS  VOTTND. 

The  number  of  establishments  visited  was  47.  All  of  these  em- 
ployed women  (females  16  years  of  age  and  over),  and  30  employed 
children  under  16  years  of  age. 

HOUBS  OF  LABOB. 

In  none  of  these  establishments  did  the  regular  working  schedules 
call  for  Sunday  work  on  the  part  of  women  or  children,  or  for  night 
work  by  children.  In  two  establishments,  however,  women  worked 
on  regular  night  shifts;  in  1  case  15  women  working  9  hours  per  night 
Monday  to  Friday,  a  total  of  45  hours  per  week;  in  the  other  30 
women  working  10  hours  per  night  Monday  to  Friday,  a  total  of  50 
hours  per  week. 

The  following  table  shows  for  women  and  children  separately  the 
number  of  such  persons  working  according  to  each  time  schedule  met 
with,  and  the  number  of  establishments  represented  in  each  case. 
The  working  hours  given  represent  the  regular  '^winter  schedule''; 
that  is,  for  the  whole  year,  except  2  or  3  months  in  sunmier. 

» Hurd*8  Rev.  Stat.,  1905,  ch.  48,  pec.  26  (22d  An.  Kept.  Com.  of  Labor,  p.  340). 
'  Idem,  aec.  20m  (22d  An.  Rept.  Com.  of  Labor,  p.  339). 
•  Idem,  sec.  201  (22d  An.  Rept.  Com.  of  Labor,  p.  339). 
49450'— S.  Doc.  646,  61-2,  vol  19 13 
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LABOB  LAWS  AND  FACTORY  CONDITIONS. 
HOURS  OF  LABOR  OF  WOMEN  AND  CHILDREN— ILLINOIS. 


Hours  of  Iftbor. 

Females  16  yean  of 
age  and  over. 

CbUdren  under  16 
years  of  age. 

Per 
week. 

Per  day. 

Number 

worUnff 

spedfled 

nouTB. 

Estab. 
lish- 
ments 
repr^ 
sented. 

Numbft 

working 

spec^Eed 

hours. 

EsUb. 

ments 
repre- 
sented. 

Monday 

to 
Friday. 

Saturday. 

44 

49 

51 

51} 

53 

53 
»      52} 

52ft 

531 

54 

54 

54 

54} 

55 

55 

55} 

56 

56 

56} 

57 

58 

58} 

59 

60 

60 

60 
»45 
»50 

Total.. 

8 
8 

? 
? 

9 

n 

8 
9 
9 
9 
9 
9 

i? 

3 

10 

10 
10 
10 
10 
10} 

'V 

10 

4 

? 

8 
4 

^ 

4 
8 
4 
5 

? 

9 

? 

? 
P 

9 

f 
f 

10 

1 
1 

1 
1 

73 
IS 

59 

1 

7 

328 

35 

120 

13 

110 

74 

3 

21 

291 

318 

96 

88 

257 

220 

58 

140 

544 

35 

50 

221 

342 

431 

789 

1,264 

16 

33 

15 

30 

621 

25 

5 

1 

2 

1 

3 

1 

6,035 

«47 

692 

130 

1  Night  work. 

s  Actual  number  of  establishments.  The  total  number  can  not  be  found  by  simple  addition  of  the  col- 
umn, as  some  establishments  work  on  more  than  one  time  schedule. 

Note.— In  3  establishments,  shorter  working  hours  in  summer  were  reported,  as  follows,  the  reduction 
in  each  case  being  made  on  Saturday:  Establishment  11:  210  women,  89  children:  winter,  women,  60,  chil- 
dren, 48;  summer  (July  1-Sept.  1),  55  and  45,  respectively:  establishment  13:  170  women,  25 children;  win- 
ter, women,  54,  children,  48;  summer  (June  1-Sept.  1),  49}  and  44},  respectively;  establishment  25: 48  women, 
9 children;  winter,  women,  54,  children,  48;  summer  (May  15-Sept.  16),  50  and  45,  respectively. 

As  noted  above,  the  laws  of  Illinois  in  force  at  the  time  of  this 
investigation  did  not  limit  the  hours  of  labor  of  women.  In  the  case 
of  cluldren,  however,  the  legal  day  was  fixed  at  8  hours,  and  the 
legal  week  at  48  hours.  Examination  of  the  above  table  shows 
that  10  children  under  16  years  of  age,  working  in  3  different  establish- 
ments, were  regularly  employed  for  more  than  8  hours  a  day  and  48 
hours  a  week. 

Overtime  work,  i.  e.,  in  excess  of  the  regular  working  hours  listed 
in  above  table,  was  reported  as  having  been  done  during  the  previous 
year  by  27  of  the  47  establishments.  The  number  of  occasions  on 
which  overtime  was  worked  varied  from  6  to  150  per  year,  averaging 
about  35.  The  amount  of  overtime  work  per  week  varied  from  1 
hour  to  20  hours,  averaging  about  9  hours.     In  Cfwjh  of  the  27  establish- 
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INDIANA. 
SUMMABY  OF  LAWS. 

Hours  of  labor:  * 

ChUdren  under  16  years  of  age  and  females  16  and  17  years  of 
age  in  "any  manufacturing  or  mercantile  establishment, 
laundry,  renovating  works,  bakery,  or  printing  office:" ' 
Legal  day,  10  hours;  legal  week,  60  hours. 

Exceptions:  None  as  to  the  60-hour  week,  but  10-hour  day 
may  be  increased  in  order  to  make  a  shorter  day  on  one 
day  in  the  week,  provided  that  the  days  of  work  do  not 
average  more  than  10  hours  each. 
Night  work: '  Prohibited  for — 

All  females  in  any  "manufacturing"  capacity:  Between  10  p.  m. 
and  6  a.  m. 

Exceptions:  None. 
Posting  of  time  schedules:  *  Required  in  the  case  of  children  under 
16  years  of  age  and  females  16  and  17  years  of  age  employed  in 
establishments  enumerated  in  above  section  on  "hours  of  labor." 
Schedule  to  show  number  of  working  hours  per  day  for  each  day 
of  the  week  and  time  of  beginning  and  stopping  work.     To  be  in 
printed  form,  and  posted  conspicuously  in  every  room  in  which 
such  persons  are  employed.     Employment  for  longer  than  the 
hours  stated  in  the  schedule  is  a  violation.     [The  law  does  not 
require  that  the  schedule  form  be  supplied  by  State.] 
Meal  period.* — All  employees  of  any  ''manufacturing  or  mercantile 
establishment,  mine,  quarry,  laundry,  renovating  works,  bakery, 
or  printing  office"  to  have  at  least  60  minutes  for  the  noonday 
meal;  but  the  chief  inspector,  for  good  cause  shown,  may  grant 
permits,  exempting  special  establishments  from  this  requirement, 
such  permit  to  be  conspicuously  posted  in  the  main  entrance  of 
the  establishment,  and  may  be  revoked  by  chief  inspector  at  dis- 
cretion. 
Penalty.^ — On  any  person  for  violating,  or  for  permitting  a  child 
or  young  person  to  work  in  violation  of  any  of  the  above  pro- 
visions— first  oflFense,  not  more  than  $50;  second  offense,  not 
more  than  $100,  to  which  may  be  added  not  more  than  10 
days*  imprisonment;  third  offense,  not  less  than  $250  and 
not  more  than  30  days'  imprisonment. 

>  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087a  {22d  An.  Rept.  Com.  of  Labor,  p.  397). 

^  For  complete  definition  of  these  terms  see  footnote,  p.  128. 

'  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087c  (22d  An.  Rept.  Com.  of  Labor,  p.  398). 

*  Idem,  sec.  7087k  (22d  An.  Rept.  Com.  of  Labor,  pp.  399,  400).. 

*  Idem,  sec.  7087y  (22d  An.  Rept.  Com.,  of  Labor,  p.  402). 
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Errforcement} — All  above  provisions  intrusted  to  the  State  factory 
inspection  department. 

COKDinOHS  FOUND.  • 

The  number  of  establishments  visited  was  47.  Of  these  46 
employed  females  16  years  of  age  and  over  and  40  employed  children 
imder  16  years  of  age. 

HOURS   OF  LABOR. 

In  none  of  the  establishments  visited  was  Sunday  work  performed 
by  women  or  children.  In  none  was  night  work  done  by  females, 
but  in  one  there  were  10  boys  under  16  years  of  age  who  worked 
r^ularly  on  a  night  shift  8  hours  a  night,  6  nights  a  week,  a  total 
of  48  hours  a  week. 

The  regular  hpiu^  of  labor  of  women  and  children  in  the  several 
establishments  visited  are  presented  in  the  following  table.  This 
table  shows  for  women  and  children  separately  the  number  of  such 
persons  working  according  to  each  time  schedule  met  with  and  the 
number  of  establishments  represented  in  each  case: 


HOURS  OF  LABOR  OF  WOMEN  AND  CHILDEN— INDLINA, 

Hours  of  labor. 

Females  16  yean  of 
ace  and  over. 

ChUdren  under  16 
years  of  age. 

Per 
week. 

Per  day. 

Number 

working 

specified 

hours. 

EsUly. 
lish- 
ments 
repre- 
sented. 

Number 

specified 
hours. 

32 

EsUly. 

llsh-  • 
ments 
repre- 
sented. 

Monday 

to 
Friday. 

Saturday. 

44 

8 

4 

200 

47 

8i 

4i 

67 

2 

48 

8 
9 

8 
4i 

15 
40 

766" 

52 
54 

9 
9 

7 
9 

16 
32 

3' 

544 

lU 

4^ 

10 

55 

91 

5| 

iso" 

29 

55 

10 

5 

1,550 

344 

56 
56i 

8i 
9 

67 
70 

\a" 

57 

^ 

35 

10 

57 

9 

65 

20 

hl\ 

10 

5 

19 

58 

10 

8 

1,113 

jrvVl          6   1 

58i 

10 

8i 

.36 

4 

1 

50 

10 

9 

840 

147 

9 

m 

10 

9i 

44 

10 

1 

60 

10 

10 

198- 

77     !             6    1 

60 

10| 

9 

365 

r>4    ;           4    1 

60 

10 

8 

136 

14 

1 

fiO 

10 

7 

12 

2 

1 

60 

io| 

6 

25 

0 

1 

«48 
Total . . 

8 

8 

10 

1 

5,776 

1 40    :      1  a*u^ 

1  40 

>  Abb.  Stat,  of  1804,  Rev.  of  1901,  sec.  70S7v  (22d  Ann.  Rept.  Com.  of  Labor,  p.  402). 
•Nkhtwork.       ^ 

>  Aetoal  number  of  ettabUshments.  The  total  number  can  not  be  found  by  simple  addition  of  the  column , 
Mtoine  futaWwiimflntff  work  on  more  than  one  time  schedule. 
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As  shown  by  this  table,  the  regular  hours  of  work  for  children  and 
for  women  in  no  case  exceeded  60  per  week.  In  several  instances, 
however,  the  performance  of  overtime  work  made  the  working  week 
of  such  persons  exceed  the  legal  60  hours.  In  total,  overtime  work 
was  reported  as  having  been  done  during  the  previous  year  by  23 
establishments.  The  occasions  on  which  overtime  work  was  done 
varied  among  the  establishments  concerned  from  6  to  150,  and  the 
average  amount  per  week  from  2  to  20  hours.  In  7  of  these  establish- 
ments men  only  engaged  in  overtime  work;  in  7  women  and  children 
and  in  3  women  worked  sufficient  overtime  on  several  occasions  to 
make  their  weekly  work  periods  exceed  60  hours;  in  3  establish- 
ments overtime  work  was  done,  but  not  in  sufficient  amoimt  on  the 
average  to  make  the  working  week  for  women  and  children  exceed 
60  hours.  In  the  3  establishments  remaining  of  those  mentioned  as 
working  overtime  no  satisfactory  information  was  obtainable  as  to 
the  age  and  sex  of  the  persons  so  working. 

The  above  remarks  concerning  overtime  work  by  women  relate 
to  all  females  16  years  of  age  and  over.  It  was  impossible  to  obtain 
any  information  as  to  how  many  of  the  women  reported  on  in  each 
case  specifically  were  16  and  17  years  of  age. 

POSTING  OF  TIME   SCHEDULES. 

Daily  time  schedules  for  women  and  children  were  posted  con- 
spicuously in  19  establishments.  In  the  remaining  28  establish- 
ments, in  each  of  which  either  women  or  children  or  both  were 
employed,  such  schedules  were  either  not  posted  at  all  or  posted  in 
only  a  very  few  of  the  workrooms  in  which  such  persons  were  employed. 

MEAL  PEBIOD. 

The  following  table  classifies  the  47  establishments  visited  accord- 
ing to  the  length  of  the  midday  meal  period  in  each : 

LENGTH  OF  MIDDAY  MEAL  PERIOD-INDIANA. 


Length  of 

meal 
period  (In 
minutes). 

Establishments  hav- 
ing; meal  period  of 
spedfled  length. 

Number. 

Percent 

30 
40 
45 
50 
00 

8 
3 
3 
2 
32 

17 
6 
4 
4 

68 

In  7  of  the  15  cases  in  which  this  table  shows  the  meal  period  to 
have  been  less  than  60  minutes  in  length,  permits  for  the  shorteniog 
of  such  period  were  posted  as  required  by  law.  In  the  other  8  cases 
no  permits  were  posted. 
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MICHIGAIf. 
SUMICABY  OF  LAWS.^ 

Hours  of  labor:* 

Children  under  16  years  of  age,  females  16  years  of  age  and  over, 
and  males  16  and  17  years  of  age  in  "  any  manufacturing  estab- 
lishment" (i.  e.,  in  '*all  places  were  goods,  wares,  or  products 
are  manufactured,  repaired,  cleaned,  or  sorted,  in  whole  or  in 
part)":'  Legal  day,  10  hours;  legal  week,  60  hours. 

Exceptions:  The  60-hour  week  may  be  increased  only  for  the 
purpose  of  making  machine  repairs  necessary  to  prevent 
interruption  of  the  ordinary  running  of  the  establishment. 
The  10-hour  day  may  be  increased  to  make  a  shorter  work- 
day on  the  last  day  of  the  week. 
Night  work:  *  Prohibited  for — 

Children  under  16  years  of  age  in  **any  manufacturing  establish- 
ment or  workshop"  [as  defined  above]  between  6  p.  m.  and 
7  a.  m. 
Posting  of  time  schedules:  Not  required  by  law. 
Meal  periods:  •  In  **any  manufacturing  establishment"  the  noonday 
meal  period  to  be  not  less  than  45  minutes,  except  that  a  factory 
inspector,  for  good  cause  shown,  may  issue  a  written  permit  allow- 
ing a  shorter  period,  such  permit  to  be  conspicuously  posted  in  the 
main  entrance  of  the  establishment,  and  to  be  revoked  by  inspectors 
at  discretion. 
Penalty.* — On  any  person  for  violating,  or  for  permitting  a  child 
to  be  employed  in  violation  of,  any  of  the  legal  provisions 
quoted  above,  S5  to  $100,  or  10  to  90  days*  imprisonment,  or 
both. 

^  Shortly  after  the  completion  of  the  field  work  of  this  investigation  a  new  law  was 
passed  in  Michigan  concerning  hours  of  labor  and  night  work.  The  distinguishing 
features  of  this  law  as  regards  manufacturing  establishments  are  as  follows:  Legal  day 
for  males  under  18  and  aU  females,  10  hours  a  day;  legal  week,  54  hours,  and  not  more 
than  an  average  of  9  hours  a  day  in  any  work: 

Except  that  these  provisions  are  not  to  apply  to  any  person  engaged  in  preserving 
perishable  goods  in  fruit  and  vegetable  canning  establishments.  Night  work  for- 
bidden to  children  under  16  and  females  16  to  18  between  6  p.  m.  and  6.  a.  m.  (Bulle- 
tin 85,  p.  636;  Acts  of  1909,  act  No.  285,  sec.  9.) 

2  Acts  of  1901,  act  No.  113,  sec.  1,  as  amended  by  act  No.  169,  Acts  of  1907  (22d  An. 
Kept.  Com.  of  Labor,  p.  658).  In  stores  employing  more  than  10  persons,  legal  week 
far  males  under  18  and  for  all  females  is  not  to  exceed  60  hours. 

» Idem,  sec.  14,  as  amended  by  act  No.  46,  Acts  of  1903  (22d  An.  Kept.  Com.  of 
Labor,  p.  661). 

*  Idem,  sec.  2,  as  amended  by  act  No.  169,  Acts  of  1907  (22d  An.  Rept.  Com.  of 
Labor,  p.  658). 

*  Idem,  sec.  11  (22d  An.  Rept.  Com.  of  Labor,  p.  660). 

*  Idem,  sec.  18  (22d  An.  Rept.  Com.  of  Labor,  p.  662). 
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Enforcement} — Charged  to  the  State  factory-mspection  depart- 
ment (bureau  of  labor  and  industrial  statistics). 


CONDITIONS  FOUND. 

All  of  the  19  establishments  visited  employed  females  16  years  of 
age  and  over,  and  14  of  them  also  employed  children  xmder  16  years 
of  age. 

HOUBS  OF  LABOR. 

In  none  of  the  establishments  visited  were  children  reported  as 
working  on  Sunday.  In  one  some  of  the  women  employees  worked 
on  Simday  about  seven  times  a  year,  but  when  so  working  were  given 
some  other  day  in  the  week  as  holiday. 

Work  on  a  night  shift  was  reported  as  being  done  by  one  child,  and 
by  no  women.  The  child  referred  to  was  a  boy  15  years  of  age.  His 
employment  at  night  was  only  temporary,  during  a  rush  season. 

The  regular  hours  of  labor  of  all  the  women  and  children  in  the 
several  establishments  visited  are  presented  in  the  following  table. 
The  table  shows,  for  women  and  children  separately,  the  number  of 
such  persons  working  according  to  each  time  schedule  met  with  and 
the  number  of  estabUshments  represented  in  each  case. 

HOURS  OF  LABOR  OF  WOMEN  AND  CHILDREN— MICmOAN. 


Hours  of  labor. 

Females  16  years  of 
age  and  over. 

Children  under  16 
years  of  age. 

Per 
week. 

Per 

day. 

Number 

working 

spedfled 

nours. 

Estab- 
lish- 
ments 
repre- 
sented. 

Number 

working 

spedfled 

hours. 

EsUb- 
lish- 
menu 
repre- 
sented. 

Monday 

to 
Friday. 

Saturday. 

i62i 

^\ 

5 

M,000 

M21 

M 

» 

5i 

705 

63 

Mi 

» 

7 

70 

13 

65 

» 

7* 

200 

16 

65 

10 

5 

062 

101 

^ 

10 

8 

8i 

60 
28 

1 

20 
15 

*59 

10 

9 

•332 

3 

72 

60 

lOi 

6i 

108 

56 

60 

10 

10 

220 

3 

60 

IS} 

8 

50 

3 

60 

8 

360. 

27 

60 

lOi 

7 

218 

70 

«60 
Total  .. 

12 

1 

4,313 

19 

680 

•14 

1  Acts  of  1901,  act  No.  113.  sees.  12, 15,  and  16  (22d  An.  Rept.  Com.  of  Labor,  pp.  660, 661). 
I  Inchiding  an  unreported  number  of  strippers  and  banders  who  worked  10  hours  Monoay  to  Friday, 
6  hours  Saturday,  65  hours  week. 

•  Seven  Sundays  during  the  year  some  employees  of  one  establiahment  worked  8  hours  and  were  giveB 
some  other  day  oil  during  the  week. 

«  Night  work. 

•  Actual  number  of  establishments.    The  total  number  can  not  be  found  by  fimpte  Addition  of  the 
oohimni  as  some  establishments  work  on  more  than  one  time  sohedula. 
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Ebcamination  of  this  table  shows  that  m  none  of  the  several  estab- 
lishments did  the  regular  hours  of  labor  of  women  or  children  exceed 
the  legal  maximum  of  60  a  week,  or,  except  when  compensated  for 
by  a  shorter  Saturday,  10  per  day. 

Overtime  work  was  reported  as  having  been  done  during  the  pre- 
vious year  by  11  of  the  19  visited  establishments.  In  one  of  these 
cases  men  only  worked  overtime.  The  number  of  occasions  on 
which  overtime  was  worked  varied  among  the  other  10  establishments 
from  10  to  26,  averaging  about  17.  The  average  number  of  overtime 
hours  per  week  similarly  varied  from  4  to  9,  averaging  6^. 

Complete  information  was  not  obtained  as  to  whether  women  and 
children  worked  overtime  in  all  these  cases,  but  a  brief  examination 
of  the  pay  rolls  showed  that  such  persons  had  so  worked  in  at  least 
2  establishments.  It  is  probable,  moreover,  that  women  if  not  chil- 
dren had  so  worked  in  all  the  establishments  referred  to,  as  in  all  of 
them  women  were  engaged  in  essential  manufacturing  processes. 

The  pay  roll  examination  mentioned  showed  that  in  1  establish- 
ment a  boy  under  16  years  of  age  had  worked  69  hours,  and  a  girl 
under  16  years  of  age  63  hours  during  the  week  preceding  the  date 
of  visit.  In  a  second  instance  women  were  shown  to  have  worked 
occasionally  as  much  as  67  hours  a  week. 

POSTING   OP  TIME   SCHEDULES. 

Time  schedules  showing  daily  hours  of  labor  were  posted  in  the 
office  of  1  of  the  19  establishments  visited.  In  none  of  the  other 
establishments  were  time  schedules  anywhere  posted,  but  in  1  each 
employee  was  given  a  copy  of  the  factory  rules  and  these  included 
a  statement  of  the  hours  of  labor. 

MEAL   PERIOD. 

The  following  table  classifies  the  19  visited  establishments  accord- 
ing to  the  length  of  the  midday  meal  period  in  each : 

LENGTH  OF  MIDDAY  MEAL  PERIOD-MICHIGAN. 


Length  of 

meal 
period  (In 
minates). 

EstabUahments  hav- 
ing meal  period  of 

Number. 

Percent 

30 
45 
SO 
60 

8 

4 
1 
6 

42 

21 
5 
32 

As  seen  in  this  table,  8  establishments  had  a  meal  period  of  less 
than  45  minutes,  and  thus  under  the  law  required  a  special  permit 
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from  a  factory  inspector.  No  such  permit  was  posted  in  7  of  these 
8  establishments,  and  information  on  this  point  was  not  received 
from  the  other  one. 

WISCONSIN. 

SUMMAST  OF  LAWS. 

Hours  of  labor:* 

Children  under  16  years  of  age,  in  "any  gainful  occupation:" 

Legal  day,  10  hours;  legal  week,  a  total  of  55  hours  in  6  days. 

Exception:  To  save  perishable  goods  from  serious  damage. 

No  other  exceptions  applicable  to  factories  or  workshops.^ 

Night  work:*  Prohibited  for — 

Children  under  16  years  of  age  in  "any  gainful  occupation:" 
Between  6  p.  m.  and  7  a.  m. 

Exception:  To  save  perishable  goods  from  serious  damage. 
No  other  exceptions  applicable  to  factories  or  workshops.' 
Posting  of  time  schedules:  Not  required  by  law. 
Meal  period:  Not  regulated  by  law. 

Penalty^ — On  employer  for  violating  above  quoted  provisions, 
$25  to  $100,  or  not  more  than  30  days'  imprisonment  for  each 
oflFense;  on  parent  or  guardian  for  permitting  a  child  to  work 
in  violation  of  those  provisions,  $5  to  $25  or  not  more  than 
30  days'  imprisonment. 
Enforce7nent,*'-ChaTged  to  factory  inspection  department  (bureau 
of  labor  and  industrial  statistics). 

CONDITIONS  FOUND. 

All  of  the  19  establishments  visited  employed  females  16  years  of 
age  and  over,  and  12  of  them  also  employed  children  under  16  years 
of  age. 

>  Ann.  Stat,  of  1898,  Supp.  of  1906,  Acts  of  1907,  sec.  1728c  (22d  An.  Rept.  Com.  of 
lAbor,  p.  1428). 

Special  legislation  regarding  cigar  factories  provides  that  no  person  under  18  shall 
work  at  "manufacturing  cigars"  more  than  8  hours  a  day  or  48  hours  a  week.  Idem, 
sec.  1636-106  (22d  An.  Rept.  Com.  of  Labor,  p.  1424). 

*  The  complete  exceptions  to  the  quoted  laws  are  (a)  children  canying  newspapers 
between  4  and  6  a.  m.  and  4  and  8  p.  m.,  who  obey  the  laws  concerning  school  attend- 
ance, are  exempt  from  legal  restrictions  regarding  hours  of  labor  and  night  work; 
(6)  children  between  14  and  16  in  stores  may  work  as  late  as  9  p.  m.,  but  not  more 
than  10  hours  a  day  and  not  more  than  55  hours  or  6  days  a  week. 

» Ann.  Stat,  of  1898,  Supp.  of  1906,  Acta  of  1907,  sees.  1728h  and  17281  (22d  An. 
Rept.  Com.  of  Labor,  p.  1428). 

*  Idem,  sec.  1728d  (22d  An.  Rept.  Com.  of  Labor,  p.  1428). 
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HOUBS  OF  LABOB. 

In  none  of  the  establishments  visited  did  the  .^gular  time  schedules 
of  women  or  children  call  for  Sunday  work  or  for  work  on  a  night 
shift. 

The  following  table  shows  for  women  and  children  separately  the 
number  of  such  persons  working  according  to  each  of  the  time  sched- 
ules met  with,  and  the  number  of  establishments  represented  in  each 
ease. 

HOUB8  OP  LABOR  OF   WOMEN  AND  CHU.DREN— WISCONSIN. 


Horn  of  labor. 

Females  16  yean  of 
age  and  over. 

Children  under  16 
years  of  age. 

Per 
week. 

Par  day. 

Number 
workme 
spedfled 

bOUTB. 

Estab- 
Bsh- 
ments 
repre- 
sented. 

Number 

working 

spedfled 

nours. 

EsUb- 
lish. 
ments 
repre> 

sented. 

Monday 

to 
Friday. 

Saturday. 

46 
53 
M 
55 
55 
>59 
60 

Total... 

0 
0 
0 

1? 
10 
10 

61 

70 

17 

400 

463 

7M 

1737 

«10 

3 
5 

1 
1 

8 
0 

? 

0 
10 

75 
309 

1 
8 

55 

2 

2,544 

•10 

446 

112 

1  hi  s  eslabUshmenti  4  hoars  leas  on  Saturdays  £rom  May  to  September.  Indusive. 

sindndn  3  eataMhhments.  with  187  women,  but  no  diUdren,  in  which  pieceworkers,  number  not  np- 
snlBly  reported,  work  lh>m  3  to  8  hours  per  week  le». 

I  Actouimmber  of  establishmentB.  The  total  number  can  not  be  found  by  limple  additkxi  of  the  oolunm, 
IB  some  estabHshmmts  work  on  more  than  one  time  schedule. 

Examination  of  this  table  shows  that  in  2  establishments  children 
under  16  years  of  age  worked  regularly  in  excess  of  the  legal  55-hour 
week.  In  neither  of  these  cases  could  such  excess  be  attributed  to 
the  necessity  of  *' saving  perishable  goods  from  serious  damage." 

Overtime  work  was  reported  as  having  been  done  during  the  pre- 
vious year  by  8  of  the  19  estabUshments.  The  number  of  occasions 
on  which  such  overtime  had  been  worked  varied  among  these  8 
establishments  from  7  to  100,  averaging  about  57.  The  average 
number  of  overtime  hours  per  week  similarly  varied  from  8  to  18, 
averaging  about  15. 

In  at  least  4  of  these  establishments  the  women  had  worked  over- 
time as  well  as  the  men.  Whether  or  not  children  had  so  worked 
was  not  ascertained. 


POSTIKO  OF  TIME   SCHEDULES. 


Time  schedules  showing  daily  hours  of  women  or  children  were  not 
posted  in  any  of  the  19  establishments  visited. 
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HEAL  PEBIOD. 


The  following  table  classifies  the  19  visited  establishments  accord- 
ing to  the  length  of  the  midday  meal  period  in  each: 

1£N0TH  OF  MIDDAY  MEAL  PERIOD-WIBCONBIN* 


LragtboT 

meal 
period  (In 
minntes). 

EfltebUdmientB  hay- 
ins  meal  period  of 
specified  length. 

Number. 

Peroent. 

30 

5 

14 

26 

74 

MARYLAND. 
SITXILABY  OF  LAWS. 

Hours  of  labor: 

Children  under  16  years  of  age  *  in  "any  manufactming  busi- 
ness or  factory  established  in  any  part  of  the  State  or  in  any 
mercantile  business  in  the  city  of  Baltimore":  Legal  day,  10 
hours;  legal  week  not  restricted  by  law. 
Exceptions:  None. 

All  employees '  of  companies  engaged  in  manufacturing  certain 
classes  of  cotton  and  woolen  goods  are  subject  to  a  legal  day 
of  10  hours.  As  the  meaning  and  effect  of  this  law  and  its 
exceptions  are  not  entirely  clear,  the  law  is  reproduced  here 
infuU: 

Section  1.  No  corporation  or  manufacturing  company  en- 
gaged in  manufacturing  either  cotton  or  woolens  yams,  fabrics, 
or  domestics  of  any  kind,  incorporated  under  the  laws  of  this 
State,  and  no  oflBcer,  agent,  or  servant  of  such  named  cor- 
poration or  manufacturing  company,  and  no  person  or  firm 
owning  or  operating  such  corporation  or  manuiacturing  com- 
pany within  the  limits  of  this  State,  and  no  agent  or  servant 
of  such  firm  or  person  shall  require,  permit,  or  suffer  its,  his, 
or  their  employees  in  its,  his,  or  their  service,  or  under  his, 
its,  or  their  control,  to  work  for  more  than  10  hours  during 
each  or  any  day  of  24  hours  for  one  full  day's  work  and  shall 
make  no  contract  or  agreement  with  such  employees  or  any 
of  them:  Provided,  That  they  or  he  shall  (sic)  work  for  more 
than  10  hours  for  1  day's  work  during  each  or  any  day  of  24 
hours,  and  said  10  hours  shall  constitute  1  full  day's  work. 

Sec.  2.  Any  such  named  corporation  or  manufacturing 
company  withm  the  limits  of  this  State  shall  be  allowed,  under 
the  provisions  of  this  section,  the  privilege  of  working  male 
employees,  over  the  ago  of  21  years,  over  the  limit  of  10  hours 
for  the  express  purpose  only  of  making  repairs  and  improve- 
ments and  getting  fires  made,  steam  up,  and  the  macninerjr 

»  Pub.  Gen.  Laws,  Code  of  1903,  art.  27,  sec.  217  (22d  An.  Rept.  Com.  of  Labor,p.  639). 
'  Idem,  art.  100,  sees.  1  and  2  (22d  An.  Rept.  Com.  of  Labor,  p.  549). 
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rpmdr  for  use  in  their  works,  which  can  n  >r  be  don^^  during  tho 
hmiuof  the  10  hoins:  the  extra  compens^ition  for  nil  stich  work 
to  be  settled  between  such  corporanon  and  nianuf«otunix^ 
companies  and  the  emploToes:  Prxn-ideii,  Thai  nothing  in  this 
article  shall  be  so  construed  as  to  pn^hibit  any  omplowr  fn>ni 
makin^r  a  contract  with  his  male  emnlov<H^/ over  tKe  a^^  of 
21  years,  to  woii^  by  the  hour  for  such  time  as  may  be  agived 
upon. 

Xight  work:  Xot  restricted  for  any  claj^  of  employees. 
Posting  of  time  schedules:  Xot  required  by  la\^. 
Meal  period:  Xot  regulated  by  law. 

Pfnalty.^ — The  emplojinent  of  a  child  tmdor  16  yeai^  of  ape 
more  than  10  hours  a  day  or  permitting  such  employment  is 
considered  as  a  misdemeanor.     The  pi^nalty  for  violating  tlio 
law  regarding  hours  of  labor  in  cotton  and  win^len  mills  not 
less  than  $100  for  each  ofTonse. 
Enforcement, — Xot  charged   Xo  any  special   btuly.     Tho  factory 
inspection  department  (the  bureau  of  statistics  ami  iiiformn- 
tion)  makes  no  attempt  to  enforce  these  jmnisions. 
The  chief  factory  inspector,  in  an  iiiter\-iew  with  an  agent  of  the 
Tnited  States  Bureau  of  Labor,  stated  that  he  did  not  think  la^-s 
regulating  hours  of  labor  in  factories  were  necessary  or  advisable; 
that  such  matters  can  best  be  settled  by  employers  themselves.     In 
support  of  this  view,  he  pointe<l  out  that  the  reports  of  his  depart - 
nient  for  the  past  five  years  indicate  a  gradual  rtnluction  of  hours  in 
factories.     The   chief  factor}-  inspe<*tor   also   (expressed   himself  as 
being  unable  to  see  any  advantage  to  be  gaiiie<l  by  having  the  hours 
of  labor  posted,  and  as  not  being  in  favor  of  a  law  upon  the  subjcH*t. 
The  investigation  in  Maryland  did  not  cover  establishments  manu- 
facturing cotton  or  woolen  goods. 

CONDmONS   FOUND. 

The  number  of  establishments  visited  was  2S.  Kaeh  of  them 
employed  both  females  16  years  of  ago  and  over  and  children  under  10. 

HOURS   OF    LABOR. 

In  none  of  these  establishments  was  J>unday  work  regularly  done 
by  women  or  children.  In  none  was  night  work  done  by  children, 
but  in  one  a  woman  was  employed  on  a  night  shift,  working  10  hours 
anight,  6  nights  a  week,  a  total  of  60  houi-s  a  week. 

The  regular  hours  of  labor  for  women  and  children  in  the  2S  estab- 
lishments referred  to  are  presented  in  tho  following  table.  This 
table  shows  for  women  and  children  separately  tho  lunnbor  of  such 
persons  working  according  to  each  tiin(»  schedule  met  with,  and  th(* 
the  number  of  establishments  re])rosontod  in  each  case. 

» Pub.  Gen.  Laws,  Code  of  1903,  art.  27,  nee.  218.     Idem,  art.  100,  eec.  3  (22d  An. 
Bept.  Com.  of  Labor,  pp.  539,  549). 
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HOURS  OF  LABOR  OF  WOMEN  AND  CHILDREN— ICARTLAMD. 


Hoars  of  labor. 

Females  16  years  of 
age  and  over. 

Cbildrea  under  16 
years  of  age. 

P«r 
week. 

Per  day. 

Number 

workinc 

spedfled 

hours. 

Estab- 
lish- 
meaU 
repre- 
sented. 

Number 
wofkinff 
roedflea 

Estob- 
lish- 
ments 
repre- 
sented. 

Monday 

to 
Friday. 

Saturday. 

M 

0 

5 

700 

62 

52} 

H 

H 

440 

39 

54 

9 

9 

150 

20 

54 
54i 

SI 

^ 

198 
20 

10 
12 

55 

10 

5 

717 

58 

1 

9i 
10 

8 

44 

49 
125 

10 

iw* 

13 

i3 

0i 

9 

150 

25 

10 

500 

78 

10 
9 
10 

8 

545 

i" 

96 

466* 

581 

10 

8» 

25 

9 

59^ 

10 

9 

58 

21 

50i 

10 

?J 

24 

25 

eo 

10 

264 

136 

flO 

110} 

91 

16 

4 

eo 
eo 

la 

^ 

6 
3 

io" 

53 

10} 

9{ 

22 

2 

t60 
Total.. 

10 

10 

1 

4,623 

•28 

802 

*28 

I  Except  Friday,  104  hours. 
•Nlghffofw. 

*  Actual  number  of  establishments.    The  total  number  can  not  be  found  by  simple  addition  of  the  col- 
umn, as  some  establishments  work  on  more  than  one  time  schedule. 

As  noted  in  the  summary  of  the  law  given  above,  the  only  legal 
restriction  upon  the  hours  of  labor  is  that  children  under  16  years  of 
age  may  not  be  employed  more  than  10  hours  a  day.  Examination 
of  this  table  shows  that  98  such  children,  employed  in  5  different 
establishments,  worked  on  a  regular  time  schedule  exceeding  10 
hours  a  day  for  5  days  of  the  week.  In  one  of  these  establishments, 
moreover,  2  children  and  22  women  worked  regularly  more  than  60 
hours  a  week.  In  the  1  case  of  regular  night  work  reported  only  1 
woman  was  so  employed. 

Overtime  work,  i.  e.,  work  in  excess  of  the  time  schedules  as 
entered  in  the  preceding  table,  was  reported  as  having  been  done 
during  the  preceding  year  by  17  of  the  28  establishments  visited. 
The  number  of  occasions  on  which  such  overtime  had  been  done 
varied  among  the  several  establishments  from  3  to  60,  averaging 
about  28;  the  average  number  of  hours  overtime  per  week  varied 
similarly  from  2  to  18,  averaging  about  9.  In  1  of  the  17  establish- 
ments mentioned  as  working  overtime,  no  children  under  16  years 
of  age  had  so  worked.  As  regards  the  other  16  establishments  no 
precise  information  was  obtained  as  to  the  ages  and  sex  of  persons 
working  overtime.  As,  however,  with  2  exceptions  these  establish- 
ments were  engaged  in  work  in  which  females  filled  essential  manu- 
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factunng  processes,  it  is  highly  probable  that  women  did  work  over- 
time when  the  factory  so  worked. 

POSTING  OF  TIME   SCHEDULES. 

Time  schedules  showing  daily  hours  of  work  for  women  and  chil- 
dren were  posted  in  the  workrooms  where  such  persons  were  em- 
ployed, in  3  of  the  28  establishments  visited.  In  23  no  such  posting 
was  done,  and  in  the  remaining  2  no  information  upon  this  point  was 
obtained.  In  1  establishment  a  schedule  of  hours  together  with  a 
copy  of  the  factory  regulations  was  furnished  each  employee  per- 
sonally. 

MEAL   PERIOD. 

The  foUowing  table  classifies  the  28  establishments  visited  accord- 
ing to  the  length  of  the  midday  meal  period  in  each : 

LENGTH  OP  lODDAY  MEAL  PERIOD— MARYLAND. 


Length  of 

mMl 
period  (in 
minutes). 

Establidunents  hay- 
ing meal  period  of 
specified  length. 

Number. 

Per  cent 

ao 

SO 
46 

eo 

1 

122 

2 

3 

4 

79 

7 
11 

I  Inohiding  1  in  which  a  fsw  males  are  allowed  50  mImitaiL 

NORTH  CAROLINA. 

STJMMABT   OF  LAWS. 

Hours  of  labor:* 

Children  under  16  years  of  age,  females  16  and  17  years  of  age, 
males  16  and  17  years  of  ago,  in  a  "factory  or  manufacturing 
establishment:"  Legal  day,  not  restricted;  legal  week,  66 
hours. 

Exceptions:  None  as  to  legal  week,  but  the  following  j)ersons 
are  exempt  from  the  application  of  the  law:  Engineers, 
firemen,  machinists,  superintendents,  overseers,  section 
and  yard  hands,  office  men,  watchmen  and  repairers  of 
breakdowns. 
Night  work:'  Prohibited  for — 

Children  under  14  years  of  age  in  ''a  factory"  between  8  p.  m. 
and  5  a.  m. 
Posting  of  time  schedules:  Not  required  by  law. 
Meal  period:  Not  regulated  by  law. 

»  Rev.  of  1905,  sec.  3363,  and  aleo  Acts  of  1907,  ch.  463,  sec.  2  (22d  An.  Kept.  Com. 
ofUbor,  pp.  962,  971). 
»  AcU  of  1907,  ck.  463,  sec.  4  (22d  An.  Kept.  Com.  of  Labor,  p.  971). 
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Penalty. — For  ''knowingly  and  willfully"  requiring  persons  under 
18  years  of  age  to  work  more  than  66  hours  a  week,  as  for  a 
misdemeanor,  at  the  direction  of  the  court;  for  woridng  chil- 
dren under  14  at  night,  not  specified.* 

Enforcement. — Not  charged  to  any  special  body.  The  State  has 
no  factory  inspection  system. 

CONDITIONS  FOUND. 

Twenty-six  of  the  28  establishments  visited  employed  females  16 
years  of  age  and  over,  and  each  of  the  28  establishments  employed 
children  under  16  years  of  age.  The  total  number  of  such  children 
employed  was  1,346,  an  average  of  about  48  per  establishment. 


HOUBS  OF  LABOB. 

In  none  of  the  visited  establishments  did  the  regular  time  schedules 
of  women  or  children  call  for  Sunday  work.  In  1,  however,  women 
and  children  worked  at  night  (i.  e.,  between  8  p.  m.  and  5  a.  m.). 
Some  of  the  children  so  working  were  under  14  years  of  age. 

The  following  table  shows  the  regular  hours  of  labor  of  women  and 
children  in  the  28  establishments.  It  gives  for  women  and  children 
separately  the  number  of  such  persons  working  according  to  each  time 
schedule  met  with,  and  the  number  of  establishment!^  represented  in 
each  case. 

HOURS  OF  LABOR  OF  WOMEN  AND  CHH^DR EN-NORTH  CAROLINA. 


Hours  of  labor. 

Females  16  years  of 
age  and  over. 

ChUdrsn  under  16 
years  of  age. 

Per 
week. 

Per  day. 

Number 
hours. 

Estab- 

lish- 
menta 
repre- 
sented. 

Number 

working 

spedfled 

nours. 

Estab- 
lish- 
ments 
repre- 
sented. 

Monday 
to 

Friday. 

Saturday. 

»65 

fiS 
fi9 
50 

1 

eo 
eo 

60i 
61 
66 
66 

'^ 

Total .. 

10 
10 
10 
10| 
10 
10 
10 

lol 

lOA 
lOi 

iiA 

Hi 

«6 
8 
9 

1 

8A 

H 

»i 

Bi 
8} 

096 

680 

112 

77 

fi2 

35 

55 

115 

21 

143 

393 

106 

50 

4 

383 
245 
62 
32 
18 
32 
29 

eo 

15 
37 
:{55 
48 
22 
8 

2 

2,541 

«26 

1,346 

«28 

i  Rev.  of  1905,  sec.  3363,  and  also  Acts  of  1907,  cb.  468,  sec.  3  (22d  An.  Rept  Com.  of  Labor,  pp.  90% 
971). 

<  Except  for  about  75  employees  in  picking  department  of  1  establishment,  4  hours  more. 

•Night  work. 

*  Actual  number  of  establishments.  The  total  number  can  not  be  found  by  simple  addition  of  the  oo^ 
umn,  ai  some  establishments  work  on  more  than  one  time  schedula 
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Exammation  of  this  table  shows  that  in  1  establishment,  employing 
50  women  (several  of  whom  were  imder  18  years  of  age)  and  22  chil- 
dren,  the  regular  hours  exceed  60  a  week,  which  is  the  legal  maximum 
tcfr  persons  under  18  years  of  age.  In  this  case  the  machinery  of  the 
establishment  was  stopped  at  the  completion  of  66  hours,  but  em- 
ployees were  required  to  remain  15  minutes  to  ''clean  up/' 

Overtime  work  was  reported  as  having  been  done  during  the  pre- 
ceding year  by  10  of  the  28  establishments.  In  1  of  these  10  cases  men 
only  had  wori^ed  overtime,  and  in  2  only  a  portion  of  the  establish- 
ment had  so  worked.  In  the  remaining  7  establishments  of  those 
referred  to,  the  factory  generally  had  run  overtime,  including  women 
and  children  as  well  as  men.  In  4  of  these  cases  such  overtime,  plus 
the  regular  hours,  made  a  working  week  in  excess  of  66  hours,  which  is 
the  lepd  maximum  for  persons  imder  18  years  of  age.  The  full  hours 
per  week,  when*  working  overtime,  in  these  4  establishments,  were  76, 
71  i,  70 J,  and  72,  respectively. 


POSTING   OF  TIME 


SCHEDIJIJpS. 


In  1  of  the  establishments  visited  daily  time  schedules  for  women 
and  children  were  posted  in  all  rooms  in  which  such  persons  were 
employed.  In  none  of  the  other  27  establishments  were  the  hours 
of  labor  posted. 


MEAL   PERIOD. 


The  following  table  classifies  the  28  establishments  visited  accord- 
ing to  the  length  of  the  midday  meal  period  in  each: 

LiENQTH  OF  MIDDAY  MEAL   PERIOD-NORTH  CAROLINA. 


Length  of 

meal 
period  (in 
minutes). 

Establishments  hmv- 
ing  meal  period  of 
specineil  length. 

Number. 

Per  cent 

30 
40 
46 
60 

1 

1 

11 
15 

4 

4 

39 

54 

In  the  2  establishments  in  wJiich  nij^lit  work  was  done,  the  time 
allowed  for  the  midnight  luncli  was  15  minut^^s.  Of  the  10  estab- 
lishments in  which  overtime  work  liad  boon  done,  tlie  time  allowed 
for  lunch  before  beginning  overtime  work  was  60  minutes  in  1  and 
SO  minutes  in  5,  while  in  the  other  4  establislunents  no  lunch  period 
was  allowed  at  sucli  time. 

idiW'^—S.  Doc.  W5,  61-2,  vol  19 ^14 
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GBORGIA. 
SUMICABY  OF  LAWS. 

HouTB  of  labor: 

All  employeee^  of  "cotton  or  woolen  mantifacturing  establish- 
ments:" Legal  day,  not  limited; '  legal  week,  66  hours. 
Exceptions:  (a)  The  66-hour  week  may  be   extended   in 
order  "to  make  up  lost  time,  not  to  exceed  10  days, 
caused  by  accidents  or  other  imavoidable  circumstances;'' 
(6)  the  law  does  not  apply  to  engineers,  firemen,  watch- 
men, mechanics,  teamsters,  yard  employees,  clerical  force, 
and  all  help  needed  "to  dean  up  and  make  necessary 
repairs  or  changes  in  or  of  machinery.'' 
Females  under  21  years  of  age  and  males  under  21  years  of  age  • 
in  "all  other  manufacturing  establishments  or  machine  shops" 
(i.  e.,  other  than  cotton  or  woolen  mills) :  Legal  day,  from  sim- 
rise  to  simset,  "the  usual  and  customary  time  for  males  being 
allowed  from  the  same;"  legal  week,  not  limited. 
Exceptions:  None. 
Night  work:  Prohibited  for — 

Children  under  14  years  of  age*  "in  or  about  any  factory  or 

manufacturing  establishment,"  between  7  p.  m.  and  6  a.  m. 
Females  under  21  years  of  age  and  males  under  21  years  of  age  * 
in  all  manufacturing  establishments,  other  than  cotton  or 
woolen  factories,  between  sunset  and  sunrise. 
Posting  of  time  schedules:  Not  required  by  law. 
Meal  period:  Not  regulated  by  law. 

Penalties:  (a)  On  a  cotton  or  woolen  manufacturing  establish- 
ment making  or  enforcing  a  contract  in  violation  of  the  law 
establishing  a  66-hour  week  in  such  establisliments,  $25  to 
$500  for  each  oflFense;*  (b)  on  employer  for  employing  children 
under  14  years  of  age  between  7  p.  m.  and  6  a.  m.,  and  on 
parent  or  guardian  for  hiring  or  placing  a  child  under  14  years 
of  age  to  work  imder  such  conditions,  the  same  as  for  a  mis- 
demeanor; ^  (c)  for  violating  law  limiting  hours  of  labor  to 
the  time  between  sunrise  and  sunset,  penalty  not  specified. 
Enforcement, — Not  charged  to  any  specific  body.  There  is  no 
factory-inspection  system  in  Georgia. 

» Code,  1895,  eec.  2615  (22d  An.  Rept.  Com.  of  Labor,  p.  289). 

'  The  law  verbally  establishes  a  legal  day  of  11  hours,  but  the  further  provision  that 
employees  may  arrange  otherwise,  so  long  as  the  number  of  hours  per  week  does  not 
exceed  66,  effectively  nullifies  the  11-hour  day  provision. 

•  Code,  1895,  sec.  2619  (22d  An.  Rept.  Com.  of  Labor,  p.  289). 

^  Acts  of  1906,  p.  98,  sec.  3  (22d  An.  Rept.  Com.  of  Labor,  p.  298). 

•  Code,  1895,  sec.  €619  (22d  An.  Rept.  Com.  of  Labor,  p.  289). 

•  Idem,  sec.  2617  (22d  An.  Rept.  Com.  of  Labor,  p.  289). 

'  Acts  of  1906,  p.  98,  sec.  7  (22d  An.  Rept.  Com.  of  Labor,  p.  298). 
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OQHinXIOHS  YOUHD. 


Esdr  of  the  27  establiriunents  visited  employed  females  16  yean 
of  age  and  over,  and  26  also  employed  children  under  16  years  of  age. 


HOUBS  OF  LABOB. 


In  none  of  these  establishments  was  night  work  (i.  e.,  work  on  a 
regular  ni^t  shift)  done,  and  in  none  did  women  and  children  work 
on  Sunday. 

llie  following  table  shows  the  regular  hours  of  labor  of  women  and 
(Mdrai  in  the  27  establishments  referred  to. 

The  time  schedules  given  are  those  observed  in  that  part  of  the  year, 
timially  winter,  when  the  working  hours  were  longest.  Three  estab- 
liriunents  reduced  their  working  week  by  4  or  5  hours  in  smnmer, 
snd  1  made  a  similar  reduction  during  ike  winter  months.  Also  2 
other  factories — a  box  factory,  regular  hours  60  per  week,  and  a  con- 
fectionery establishment,  r^ular  hours  56  per  week — ^frequently 
worked  only  a  half  day  on  Saturday,  although  such  reduction  was 
not  made  at  scheduled  times. 

It  is  to  be  noted  also  that  the  table  does  not  include  occasional 
instances  in  which  school  children  worked  in  a  factory  a  few  hours 
per  day  before  and  after  school.  Thus  in  a  hosiery  factory  12  children 
were  reported  as  so  working  about  4  hours  a  day. 

HOUKB  OF  LABOR  OF  WOMEN  AND  CHILDREN-GEORGIA. 


Hotm  of  labor. 


Per 


56 
M 
M} 

£9 
£9 

'SI 

460 
60 
60 


64 
66 
66 
66J 

Total. 


Per  day. 


Monday 

to 
Friday. 


Saturday. 


Females  16  yeara  of 
age  aod  over. 


Number 

worklne 

spedfled 

hours. 


206 
63 
86 

107 
60 

123 
71 
88 

68 
711 
37 
38 
22 
60 
76 
11 
37 
77 


1,903 


Estab- 
llah- 
meots 
pcpre- 
seated. 


•27 


Children  under  10 
yean  of  age. 


Number 
working 
spedfled 
hours. 


166 
12 
66 
26 

6 
76 
41 

9 
14 

2 
139 
25 

9 

7 

35 
65 

4 
16 


742 


EsUb- 
llah- 
ments 


sen  ted. 


»26 


*  Winter  acbedole  for  2  establishments:  summer  schedule,  about  6  months,  4  hours  less. 
'BnuBBr aebadnle;  ivinter  schedule,  Oct.  1  to  Mar.  31, 30  minutes  less  per  day,  3  hours  less  per  week. 

*  Winter  schedule  nr  1  establishment;  summer  schedule,  about  6  montns,  5  hours  less. 

*  Wlnleraebediile  for  1  establishment;  summer  schedule,  about  6  months,  4  hours  less. 

*  Aetnal  number  of  establishments.    The  total  number  can  not  be  found  by  simple  addition  of  tlieoolunia, 
(••OBMertsbUiluneots  work  on  more  than  1  time  schedule. 


212 


LABOB  LAWS  AND  FAOTOBY  OOKDITIONeL 


Examination  of  this  table  shows  that  in  1  establishment  the  regtilar 
time  schedule  for  women  and  children  exceeded  66  hours  a  week. 
This  was  a  woolen  mill,  to  which  the  66-ho\u'  limit  of  the  law  applied. 

Overtime  work  during  the  preceding  year  had  been  done  by  10  of 
the  27  establishments.  In  6  of  these  the  overtime,  plus  the  regidar 
working  period,  made  a  working  week  in  excess  of  66  hoius.  Only 
1  of  these  6  establishments,  however,  was  a  woolen  or  cotton  mill  and 
thus  within  the  legal  restriction  of  66  hours  per  week.  In  this  factory, 
with  regular  hoius  66  per  week,  overtime  had  been  worked  about  30 
times  during  the  year,  the  average  amoimt  per  week  when  so  working 
being  12^  hours.  Women  as  well  as  men  had  here  worked  overtime, 
but  children  had  not. 

Practically  all  of  the  factories  other  than  cotton  and  woolen  mills 
were  operated  during  some  part  of  the  year  either  before  sunrise  or 
after  sunset,  or  both.  This  investigation  in  Oeorgia,  however,  devel- 
oped that  the  sunrise  to  simset  clause  of  the  law  was  practically  a 
dead  letter.  No  factory  paid  attention  to  it  and  there  was  no  ap- 
parent effort  to  enforce  it. 

POSTINO  OF  TQfE   SOHEDULBS. 

The  law  of  Oeorgia  does  not  require  that  time  schedules  be  posted. 

In  1  of  the  27  establishments  visited,  time  schedules  showing  the 
daily  hours  of  labor  for  minors  and  women  were  posted  in  all  work- 
rooms. In  2  others  time  schedules  showing  weekly  working  hours 
were  similarly  posted.  In  the  remaining  24  ostablishments  such 
posting  was  nowhere  done. 

HEAL  PEBIOD. 

The  following  table  classifies  the  27  establishments  vbited  according 
to  the  length  of  the  midday  meal  period  in  each: 

LBNQTH  OF  MIDDAY  MEAL  PERIOD-QEOROIA. 


Length  of 

IMrtod(in 
nliiatM). 

lug  meal  period  of 
■IpSdAed  l^lth. 

Nmnber. 

Percent 

ao 

85 
40 
46 
60 

»U 
1 

e 
1 

6 

41 
4 

32 
11 
22 

1  nioHidliif  1  eilmblldiiiMBt  In  which  wme  woman  tnd  ofaUdren  had  35  mUrates;  nd  1,  In  wlikh  t  ftm 
hands  had  00  mlnates. 

In  the  10  establishments  doing  overtime  work,  the  time  allowed 
for  lunch  before  overtime  work  began  was  20  minutes  in  1  establish- 
ment and  30  minutes  in  3,  while  in  6  no  time  was  allowed  for  lunob 
before  overtime  work  commenced. 
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It  was  reported  iliat  in  1  (rf  the  ootton  mills  the  mschinery  was 

stepped  and  that  employees  eould  work  during  the  meal  period 

if  ther  wished  to  do  so. 

noRma. 

SUMICABT  OF  UkWE. 

Hours  €i  labor  and  night  work:^ 

CSiildren  under  12  years  of  age  in  "gainful  occupations:"  Legal 
day,  9  hours;  legal  week,  6  days;  night  work  prohibited 
between  9  p.  m.  and  6  a.  m.  Subject  to  the  foUovring  condi- 
tions: (a)  No  child  under  12  years  of  age,  unless  working  for 
in  the  vocation  of,  and  under  the  supervision  and  direction  of, 
parent  or  guardian,  shall  be  employed  at  any  time  in  a  f actoryi 
workshop,  mine,  quarry,  bowling  alley,  barroom,  beer  garden, 
or  place  of  amusement  where  intoxicating  liquors  are  sold, 
or,  during  the  session  of  the  public  schools,  in  any  other  occu- 
pation for  gain.  (()  Household  and  agricultural  work  are 
exempt  from  the  above  quoted  legal  restrictions  regarding 
hours  of  labor  and  night  work. 

Posting  of  time  schedules:  Not  required  by  law. 

Meal  period:  Not  regulated  by  law. 

PendUies.^ — On  employer  for  violating  above  legal  provisions 
regarding  hours  of  labor  and  night  work  of  children,  not  more 
than  $1,000,  or  imprisonment  of  not  more  than  6  months,  or 
both;  on  parent  or  guardian  for  permitting  child  under  12 
years  of  age  to  be  employed  in  violation  of  such  provisions, 
not  more  than  $500  or  imprisonment  of  not  more  than  90 
days,  or  both. 
Enforcement* — Charged  to  the  sheriff,  the  city  or  town  marshal 
or  police  officers,  within  whose  jurisdiction  the  place  of  em- 
ployment may  be  located.  There  is  no  factory  inspection 
department  in  Florida. 

GONDinOKS  FOUND. 

Each  of  the  14  establishments  visited  employed  i\iiiaK\s  10  years 
of  age  and  over,  and  13  of  the  14  also  employed  children  under  16 
years  of  age. 

HOUBS   OF  LABOR. 

Nearly  all  the  establishments  visited  in  Florida  were  cigar  facto- 
ries. Most  of  the  employees  therein  were  pieceworkers,  who  very 
seldom  worked  according  to  fixed  time  schedules.  Therefore,  the 
following  table,  giving  the  time  schedules  of  women  and  children  in 
the  several  factories,  is  only  approximately  accurate.     It  gives  in 

^  ActB  of  1907,  ch.  5686,  sees.  2,  3,  and  9  (22d  An.  Kept.  Com.  of  Labor,  pp.  286, 

»). 
*  Idem,  sees.  6  and  7  (22d  An.  Kept.  Com.  of  Labor,  pp.  286,  286). 
•Idem,  MC.  6  (22d  An.  Bmpt.  Com.  of  Labor,  p.  286). 
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the  case  of  each  establishment  the  time  schedule  of  the  time  workers, 
or  that  considered  by  the  establishment  as  its  regular  schedule.  In 
no  case  did  employees  regularly  exceed  such  schedule,  but  in  many 
cases  pieceworkers  failed  to  equal  it.  No  detailed  information  was 
sought  in  this  matter,  as  there  was  no  law  limiting  the  hours  of  labor 
of  any  person  12  years  of  age  or  over,  or  even  of  children  under  12 
years  of  age  if  acting  as  ''helpers''  and  not  directly  employed  by  the 
factory  in  question. 

Also,  it  is  to  be  repeated  that  the  children  covered  by  this  table 
include  only  regular  employees  and  do  not  include  "helpers.** 

HOURS  OF  LABOR  OF^WOMSN  AND  CHILDRBN— FLORmA. 


Hoars  of  labor. 

Females  16  yaaxB  of 
age  and  over. 

years  of  age. 

Per 
week. 

Per  day. 

Number 
wandng 

boore. 

Estab- 
lish. 

meats 
repre- 
sented. 

Nmnber 
woddtaff 

noa» 

Estab- 
Usb- 
ments 

Monday 

to 
Fliday. 

Saturday. 

83 
64 

87 
68 
00 
80 

Total.. 

8 

10 
10 
10 
101 

7 
0 
7 
8 
10 
7* 

48 
1S7 

80 
148 
861 
906 

10 
17 
17 
U 
36 
87 

1,QU 

14 

180 

u 

No  Sunday  work  and  no  night  work  was  done  by  any  of  these 
establishments. 

Overtime  work  during  the  preceding  year  was  reported  as  having 
been  done  in  only  one  establishment.  This  was  a  cigar-box  factory, 
which  had  worked  overtime  on  45  occasions  during  the  year,  aver- 
•giDg  when  so  working  10  hours  overtime  per  week. 

POSTING  OF  TIME   SCHEDULES. 

Time  schedules  showing  hours  of  labor  of  women  or  children  were 
not  posted  in  any  of  the  establishments  visited. 

MEAL   PERIOD. 

The  following  table  classifies  the  14  establishments  visited  accord- 
ing to  the  length  of  the  midday  meal  period  in  each: 

UBNOTH  OF  MIDDAY  MEAL  PERIOD— FLOBmA. 


Length  of 

meal 
period  (in 

Establiahments  hav- 
ing meal  period  of 
■pedfled  length. 

minates). 

Number. 

Percent 

80 
00 
76 

0 
1 

80 
64 

7 

1  SMtadlng  1  eMMishnMOt  In  which  part  of  focoe  had  60 
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LOUISUNA. 
8UM1CABT  OF  LAWS. 

HouxB  of  labor:  ^ 

Children  under  16  years  of  age,  females  16  years  of  age  and 
oyer,  and  males  16  and  17  years  of  age  in  factories,  workshopsi 
mines,  mercantile  establishments  (in  which  more  than  5  persona 
are  employed),  etc.:'  Legal  day,  10  hours;  legal  week,  60 
hours. 

Exceptions:  Limitations  on  working-day  and  woridng  week 
not  to  apply  to  mercantile  establishments  on  Saturday 
night  or  20  days  before  Christmas.     No  exceptions  as 
r^ards  factories  and  workshops. 
Night  work:*  Prohibited  for— 

Children  under  16  years  of  age  and  females  16  and  17  years  of 
age  in  establishments  and  occupations  enumerated  above; 
between  7  p.  m.  and  6  a.  m. 

Exceptions:  Limitation  on  working  week  not  to  apply  to 
mercantile  establishments  on  Saturday  night  or  during 
20  days  before  Christmas.    No  exceptions  as  regards  fac- 
tories and  workshops. 
Posting  of  time  schedules:  Not  required  by  law. 
Meal  period:*  One  hour  to  be  "allowed  each  day  for  dinner"  in  all 
establishments  and  occupations  enumerated  above,  but  at  the 
desire  of  two-thirds  of  the  employees  this  period  may  be  reduced 
to  not  less  than  30  minutes. 
Exception:  Does  not  apply  to  stores  and  mercantile  establish- 
ments on  Saturday  or  20  days  before  Christmas. 
Penalties:  For  violation  of  provision  regarding  hours  of  labor 
and  meal  period,  $25  to  $50,  or  imprisonment  of  10  days  to 
6  months,  or  both;*  for  violation  of  provision  regarding  night 
work,  $25  to  $100,  or  imprisonment  of  10  days  to  6  months, 
or  both.* 

>  Acts  of  1908,  act  No.  301,  sec.  4  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp. 
597,  598). 

'The  full  list  of  places  and  occupations  to  which  the  law  applies  is  as  foUows: 
"MiU,  fak^tory,  mine,  packing  house,  manufacturing  establishment,  workshop,  laun- 
dry, millinery  or  dressmaking  store  or  mercantile  establishment  in  which  more  than 
five  persons  are  employed,  or  in  any  theater,  concert  hall,  or  in  or  about  any  place 
of  amusement  where  intoxicating  liquors  arc  made  or  sold,  or  in  any  bowling  alley, 
bootblacking  establishment,  freight  or  passenger  elevator,  or  in  the  transmission  or 
distribution  of  messages,  either  telegraph  or  telephone,  or  any  other  messsiges,  or 
merchandise,  or  in  any  other  occupation  not  herein  enumerated  which  may  be  deemed 
onhealthlul  or  dangerous. '^  But  all  agricultural  and  domestic  industries  are  spe- 
dfically  excluded  from  the  operation  of  the  law.  Acts  of  1908,  act  No.  301,  see.  1 
(Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  596). 

*  Acts  of  1908,  act  No.  301,  sec.  4  (Bulletin  of  the  Bureau  of  Labor,  No.  86,  p.  5M). 
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Enforcement:^  '"  It  shall  be  the  duty  of  the  commissioner  of  labor 
and  industrial  statistics  and  his  deputies,  and  such  factory 
inspectors  as  will  be  appointed  in  incorporated  cities  and 
towns  by  the  mayor  or  with  the  consent  of  the  council,  and  in 
parishes,  by  the  police  jury  *  *  *  to  enforce  the  provi- 
sions of  this  act." 

COKDinONS  FOUND. 

All  of  the  29  establishments  visited  employed  females  16  years  of 
Age  and  over,  and  26  of  them  also  employed  children  under  16  years 
of  age.  No  information  was  obtained  as  regards  males  16  and  17 
years  of  age,  who  under  the  law  relating  to  hours  of  labor  are  classed 
with  children. 

HOUBS   OF  LABOR. 

In  none  of  the  29  establishments  did  the  regular  working  hours  of 
women  or  children  include  Sunday  work  or  work  on  a  night  shift. 

The  following  table  shows,  separately  for  women  and  children,  the 
.number  of  such  persons  working  according  to  each  time  schedule  met 
with,  and  the  number  of  establishments  represented  in  each  case. 

HOURS  OF  LABOR  OF  WOMEN  AND  CHILDREN.— LOUISIANA. 


Hours  of  labor. 

Females  16  years  of 
age  and  over. 

Children  under  16 
years  of  age. 

Per 
week. 

Per  day. 

Number 

working 

specified 

nours. 

EsUb- 
lish- 
ments 
repre- 
sented. 

Number 
working 
spedfled 
bours. 

Esteb- 
lish- 
ments 
repre- 
sented. 

Monday 

to 
Friday. 

Saturday. 

48 

60 

60| 

62 

62 

63 

64 

66 

66 

67* 
57 
68 
60 

00 
00 

Total .. 

8 
9 

? 
? 

10 

l\ 

10 

H 

10 
10 
10 
10 
10 
10* 

8 
6 
8 
7 

|i 

6 

.« 
•1 

8 
0 
H 

10 

n 

6 

240 

17 

64 

352 

65 

1 
2 
1 
2 

1 
1 

67 
4 

16 
106 

12 
6 

25 

34 

23 
1 
8 
2 

14 

7 

1 

142 

95 

2 

8 

1 

64 

304 

16 

9 

3 
1 

1 
1 

39 
32 
39 

1 

1 
2 

406 
151 

10 

1 

1,802 

29 

664 

>26 

1  Aots  of  1908,  Act  No.  301,  sec.  3.    See  also  idem,  sec.  23,  and  Acts  of  1906,  act  Na  34,  sec  6.    (BoDe* 
tin  of  the  Bureau  of  Labor,  No.  86,  pp.  698,  601,  and  22d  An.  Kept.  Com.  of  Labor,  p.  623.) 

*  Actual  number  oT establishments.    The  total  number  can  not  be  found  by  simple  addltioo  of  the  < 
as  sooM  establishmwits  work  on  more  than  one  time  soheduJa. 
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Eixamination  of  this  taUe  shows  that  in  none  of  these  establish- 
ments did  the  regular  hours  of  women  or  children  exceed  the  legal 
tm^-rrmiTm  of  60  a  week.  In  1,  however,  151  women  and  95  children 
worked  in  excess  of  the  maximum  legal  day  of  10  hours. 

Overtime  work  was  reported  as  having  been  done  during  the  preced- 
ing year  by  9  establishments.  In  the  case  of  1  of  these  establishments 
such  overtime  was  so  frequent  as  to  almost  constitute  part  of  the  regu- 
lar working  hours.  This  was  an  oyster  canning  factory  situated  out- 
ode  of  New  Orleans.  Hie  regular  hours  were  reported  as  10  per  day, 
60  per  week.  On  busy  days,  however,  i.  e.,  days  when  the  oyst-ers 
were  coming  in  fast,  women  and  children  began  shucking  frequently 
at  4.30  or  5  o'clock  in  the  morning  and  worked  as  much  as  15  hours 
per  day. 

Overtime  work  by  the  other  8  establishments  reported  as  so  work- 
ing varied  as  to  number  of  occasions  from  3  to  50,  averaging  about  16, 
and  as  to  the  average  number  of  overtime  hours  per  week  from  3  to 
18,  averaging  about  8.  Complete  information  was  not  obtained  as 
to  whether  women  and  children  worked  overtime  on  all  these  occa- 
sions. It  was  developed,  however,  that  in  most  of  these  factories 
women  had  worked  overtime  as  well  as  the  men,  and  that  in  a  few 
of  them  Bt  least  children  also  had  so  worked. 


POSTINO  OF  TIME   SOHEDULES. 


Time  schedules  for  women  and  children  were  posted  in  none  of  the 
29  establishments  visited. 


MEAL   PERIOD. 


The  following  table  classifies  the  29  establishment's  visited  accord- 
ing to  the  length  of  the  midday  meal  period  in  each : 

LENGTH  OF  MIDDAY  MEAL  PERIOD-LOUISIANA. 


Length  of 

meal 
period  (in 
minutes). 

Establishmonta  h»v- 
ing  meal  period  of 
specified  length. 

Number. 

Percent. 

30 
60 

20 
0 

09 
81 

Although  information  upon  this  point  was  difficult  to  obtain,  it 
did  not  appear  that  in  any  instance  whore  the  meal  period  was  less 
than  one  hour  such  reduction  was  without  the  consent  of  at  least  two- 
thirds  of  the  employees. 


CHAPTER  IV. 


POSTING  OF  UBOR  LAWS. 
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CHAPTER  IV. 

POSTDTO  OF  LABOB  LAWS. 

nfTRODncnoN. 

For  the  purpose  of  informing  employees  and  keeping  them 
informed  of  the  laws  under  which  they  work,  the  method  is  some- 
times followed  of  posting  copies  of  the  labor  laws,  or  of  portions 
thereof,  in  conspicuous  places  in  the  factory  workrooms. 

This  is  a  matter  of  legislation  in  6  of  the  17  States  covered  by  the 
investigation.  These  6  States  are  Rhode  Island,  New  York,  Penn- 
sylvania, New  Jersey,  Indiana,  and  Wisconsin.  In  3  of  these, 
New  York,  Pennsylvania,  and  Indiana,  it  is  specifically  required 
that  the  employer  shall  post  a  copy  of  the  factory  and  woman  and 
child  labor  laws,  or  of  the  significant  portions  thereof,  in  a  con- 
spicuous manner.  In  Rhode  Island  it  is  required  that  the  factory 
inspectors,  not  the  employers,  shall  do  such  posting.  The  New  Jer- 
sey provision  orders  the  conmiissioner  of  labor  to  furnish  copies  of 
the  labor  laws  for  posting,  on  request  of  the  employer;  it  does  not 
compel  the  employer  to  make  such  request.  Finally,  the  Wisconsin 
law  on  this  subject  is  simply  that  the  factory  inspectors  are  author- 
ized to  post  copies  of  the  labor  laws  if  they  consider  such  procedure 
desirable. 

In  none  of  the  other  11  States  is  legislation  upon  this  subject  in 
force.  Several  of  these  States,  however,  do  require  time  schedules 
to  be  posted,  and  in  a  few  instances  an  abstract  of  the  labor  laws  is 
printed  on  the  form  used  for  the  time  schedule,  and  this  results  in 
such  abstract  being  posted. 

The  laws  referred  to  throughout  this  volume  are  as  in  force  at  the 
time  of  the  investigation,  December,  1908,  to  April,  1909.  The  text 
of  the  laws  in  force  January  1,  1912,  is  given  in  the  appendixes  at 
the  end  of  this  voliune. 

MAINB. 

There  is  no  legal  requirement  that  the  factory  laws  or  woman  and 
child  labor  laws  be  posted. 

In  3  establishments  the  woman  and  child  labor  laws  were  posted 
m  some  of  the  workrooms,  and  in  another  establishment  a  copy  of 
the  Maine  school  laws  was  hung.  In  none  of  the  remaining  22  estab- 
iahments  were  any  of  the  laws  referred  to  posted. 

SSI 
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P  liASSACHUSBTTS. 

There  is  no  legal  reference  in  the  legislation  of  Massachusetts  to 

kihe  posting  of  any  of  the  labor  laws.     There  is,  however,  a  require- 

iment  that  time  schedules  for  women  and  children  be  posted,  and 

^he  forms  used  for  these  schedules  contain  a  printed  copy  of  those 

soctions  of  the  law  relating  to  the  subject  of  hours  of  labor. 

Therefore,  the  sections  of  the  law  referred  to  (sec^.  24  and  25, 
ch.  106)  may  be  considered  as  being  posted  wherever  the  time  sched- 
ules are  posted.  (See  section  on  **  Posting  of  time  schedule/*  pp. 
167  and  170  of  this  report.)  As  regards  the  posting  of  all  the  labor 
hnvs,  information  was  not  obtained. 

RHODE  ISLAHU, 

The  posting  of  the  factory  and  woman  and  child  labor  laws  is 
required  by  the  foUowing  legal  provision:  * 

A  printed  copy  of  this  chapter  shall  be  posted  by  the  inspectors 
in  each  workroom  of  every  factory,  manufacturing  or  mercantile 
establishment  where  persons  are  employed  who  are  affected  by  tha 

provisions  of  this  chapter, 

Thp  chapter  here  referred  to  includes  the  child  labor  and  factory 
inspection  laws  of  the  State. 

It  will  be  observed  that,  as  the  legal  provision  reads,  a  copy  of 
the  law  is  to  be  posted  in  every  workroom  where  persons  affected 
thereby  are  employetl,  but  that  the  posting  is  to  be  done  by  the 
factory  inspectors.  This  latter  provision  would  seem  to  absolve 
employers  from  responsibility  in  the  matter  further  than  to  see  that 
copies  of  the  law  once  posted  are  kept  posted* 

The  factory  inspection  department  does  not  attempt  to  carry 
out  to  the  letter  the  requirement  that  a  copy  of  the  law  be  posted 
in  every  workroom  in  which  persons  affected  by  the  law  are  employed. 
In  the  case  of  communicating  rooms,  where  employees  pass  fre- 
quently from  one  to  the  other,  it  is  not  considered  necessary  that 
posting  be  done  in  each  room.  It  is  regarded  as  sufficient  if  a  copy 
of  the  law  is  posted  in  a  room  through  which  aU  the  employees 
concerned  must  pass.  On  the  other  hand,  if  rooms  on  the  same  floor 
have  separate  entrances,  it  is  held  that  posting  should  be  done  in 
each  room.  Furthermore,  the  chief  inspector  does  not  believe  that 
the  requirement  as  to  the  posting  of  the  law  was  intended  to  apply  to 
all  establishments;  such,  for  instance,  as  small  stores. 

The  present  investigation  developed  that  in  11  of  the  27  estab- 
lishments visited  copies  of  the  woman  and  child  labor  laws  and 
of  the  factory  inspection  laws  were  very  generally  posted  in  all 
workrooms    where   women    and   children    were   employed.     In    13 

*Qm,  Laws,  1896,  eh,  68,  sec.  13  (22d  An.  Kept.  Com.  of  Labor,  p  1210). 
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dUbfiahniflnts  copies  of  the  law  were  nowhere  posted,  and  in  the 
nmaining  3  sadi  posting  was  too  scattered  or  to  inoonspicuous  to 
be  of  any  practical  service. 

COHllltCTlCUT. 

Tliere  is  no  State  law  regarding  the  posting  of  copies  of  the  woman 
and  child  labor  or  factory  laws. 

In  3  of  ihe  35  establishments  visited  copies  of  the  law  were  very 
generally  posted  in  workrooms  where  women  and  children  were 
employed.  In  the  remaining  32  establishments  no  such  posting  was 
anywhere  done. 

HEW  YORK. 

The  law  of  New  York  requires  all  labor  laws  to  be  posted.  The 
requirement  in  full  is  as  follows:  ^ 

A  copy  or  abstract  of  the  provisions  of  this  chapter  applicable 
thereto,  to  be  prepared  and  furnished  by  the  commissioner  o7  labor, 
shall  be  kept  posted  by  the  employer  in  a  conspicuous  place  on  each 
floor  of  every  factory  where  persons  are  employed  who  are  affected 
by  the  provisions  thereof. 

The  term  ''factory''  includes  also  "any  mill,  workshop,  or  other 
manufacturing  establishment  where  one  or  more  persons  are  employed 
at  labor."' 

The  chapter  here  referred  to  includes  all  of  the  laws  of  New  York 
State  bearing  upon  matters  of  labor  or  factory  inspection. 

Penalty. — First  offense,  $20  to  $50;  second  offense,  $50  to  $200, 
or  imprisonment  not  more  than  30  days,  or  both;  third  offense, 
not  less  than  $250,  or  imprisonment  not  more  than  60  days, 
or  both. 

Thus,  in  New  York  the  labor  laws  are  to  be  posted,  in  full  or  in 
abstract  form,  upon  each  floor  of  a  factory,  not,  as  in  Rhode  Island, 
in  each  workroom.  The  limitation  that  posting  is  only  to  be  done 
on  floors  where  persons  affected  by  the  laws  are  employed  is  of  little 
importance,  as  a  portion  at  least  of  the  State  labor  laws  applies  to 
every  class  of  employees.  The  State  is  to  furnish  the  copies  of  the 
laws  to  be  posted  but  the  employer  is  responsible  for  the  proper 
posting  thereof. 

Factory  inspectors  interviewed  by  agents  of  the  Bureau  expressed 
themselves  generally  as  in  favor  of  the  principle  of  labor-law  posting, 
but  thought  that  the  strict  inforcement  of  the  law  upon  this  point 
took  up  time  that  could  be  employed  more  advantageously  in  inforc- 

»llev.  Stat.,  3d  ed.,  1901,  p.  2098,  sec  68,  as  araonded  by  eh.  505,  Acts  of  1907,  and 
p.  2120,  sec.  209,  as  amended  by  ch.  506,  Acte  of  1907  (22d  An.  Rept.  Com.  of  Labor, 
pp.  907,  931). 

*Idem,  p.  2069,  sec.  2,  as  amended  by  ch.  550,  Acts  of  1904. 
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ing  more  important  laws.  This  attitude  is  well  expressed  in  the 
following  excerpt  from  the  report  of  the  chief  factory  inspector  for 
1905  (p.  14): 

The  orders  enumerated  in  Division  I  of  this  table  are  unimportanti 
as  the  subjects  covered  do  not  aflfect  the  conditions  of  employment 
or  welfare  of  employees.  The  posting  of  laws,  schedule  of  hours,  and 
noonday  permits  do  not  add  one  iota  to  the  respect  in  which  the  law 
is  held  by  the  average  manufacturer,  neither  aoes  compliance  with 
the  inspectors'  orders  to  properly  post  them  add  to  the  comfort  or 
safety  of  employees;  nevertheless,  the  statute  directs  that  they  shall 
be  posted  in  every  factory  and  shop,  and,  as  will  be  seen,  these  trivial 
oniers  constitute  more  than  50  per  cent  of  the  total  given  in  this  table. 

Copies  of  the  labor  laws  were  posted  on  all  floors  of  28  of  the  36 
establishments  visited,  and  were  nowhere  posted  in  6.  Information 
upon  this  point  was  not  reported  for  the  other  2  establishments. 

NEW  JERSBT. 

A  section  of  chapter  64  of  the  Acts  of  1904,  which  contains  prac- 
tically all  the  child  labor  and  factory  laws,  provides  that:  * 

An  abstract  of  this  law  shall  be  prepared  and  furnished  upon 
request  by  the  commissioner  to  every  corporation,  firm,  or  person 
in  this  State  who  is  affected  thereby,  and  every  manufacturer  to 
whom  a  copy  of  such  abstract  is  sent  or  delivered  shaU  post  such 
abstract  of  this  law  and  keep  it  posted  in  plain  view  in  such  place 
that  it  can  be  easily  read  by  the  employees  or  operatives  in  coming 
in  or  going  out  from  said  factory,  workshop,  or  mill. 

This  law  covers  in  its  scope  all  factories,  workshops,  mills,  or 
other  places  where  the  manufacture  of  goods  of  any  kind  is  carried  on.' 

There  is  no  specific  penalty  attached  for  the  violation  of  this  pro- 
vision, and  the  provision  itself  is  not  mandatory  as  regards  the 
posting  of  the  factory  laws.  The  State  commissioner  of  labor  is 
ordered  to  prepare  abstracts  of  the  factory  laws  and  to  furnish 
employers  therewith  on  request.  The  employer,  however,  is  under 
no  legal  obligation  to  make  such  request.  As  regards  the  place  of 
posting  the  abstract,  the  law  provides  merely  that  it  be  done  once, 
at  the  entrance  of  the  factory,  and  in  such  manner  that  it  may  be 
conveniently  read  by  the  employees. 

Copies  of  the  law  referred  to  in  the  above-quoted  statute  were 
conspicuously  posted  in  7  of  the  27  establishments  visited,  and  in  1 
other  establishment  such  posting  was  done  in  the  office  only.  In 
the  remaining  19  establishments  copies  of  the  law  were  nowhere 
posted. 

>  Acta  of  1904,  ch.  64,  sec.  25  (22d  An.  Kept.  Com.  of  Labor,  p.  864). 
'Idem,  sec.  1  (22d  An.  Rept.  Com.  of  Labor,  p.  860). 
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PBHNSTLVAHIA. 

The  Pexmsylyania  law  regarding  the  posting  of  labor  laws  is  as 

followB:  * 

Eyeory  person,  firmt  or.  corporation  employing  men,  women,  or 
duldren  m  anjr  establishment  shall  post  and  keep  posted  in  a  con- 
spicuoxis  place,  in  eveiy  room  where  such  help  is  employed,  a  printed 
copy  of  tne  factory  laws    *    *    ♦. 

The  term  ''  establishment "  in  this  law  means  any  place  where 
men,  women,  or  children  are  employed  for  money,  with  the  excep- 
tion of  domestic  service,  coal  mining,  and  farm  labor.' 
Penalty. — $25  to  $500,  or  imprisonment  10  to  60  days. 

This  law  is  specific  in  its  directions,  leaving  little  or  no  room  for 
the  exercise  of  personal  judgment.  Under  it  it  becomes  the  duty 
of  every  employer  to  post  in  every  workroom  where  anyone  is 
employed  for  a  money  return  a  printed  copy  of  the  factory  laws. 

The  chief  factory  inspector  stated  that  he  favors  and  enforces  the 
above  law,  but  was  doubtful  as  to  its  effectiveness. 

Copies  of  the  factory  laws  were  conspicuously  and  very  generally 
posted  in  workrooms  containing  women  and  children  (if  both  were 
employed)  in  39  of  the  50  establishments  visited;  and  were  not  so 
posted  in  11  establishments. 

omo. 

There  is  no  specific  legal  requirement  that  copies  of  the  labor  laws 
be  posted.  The  factory-inspection  department,  however,  prepares 
printed  posters  containing  the  factory  laws  and  supphes  them  for 
posting. 

Copies  of  the  wonian  and  child  labor  laws  were  found  to  be  con- 
spicuously posted  in  the  workrooms  where  such  persons  worked  in  47 
of  the  60  establishments  visited,  were  posted  in  only  a  few  of  s<»voral 
workrooms  in  2  establishments,  and  were  nowhere  posted  ia  the  re- 

ILLINOIS. 

He  Illinois  law  makes  no  provision  for  the  posting  of  factory  laws 
or  laws  relating  to  woman  and  child  labor.  There  is,  however,  a  legal 
requirement  that  for  minors  a  time  schedule  and  register  of  names 
be  posted  in  every  room  where  such  minors  are  employed,*  and  the 
Uank  forms  of  these  schedules  and  registers  contain  a  printed  copy 
of  the  laws  relating  to  these  particular  subjects. 

^ActB  of  1005,  act  No.  226,  sees.  10  and  23  (22d  An.  Rept.  Com.  of  Labor,  pp. 
UT7, 1180). 

'Idem,  Boc  1  (22d  An.  Rept.  Com.  of  Labor,  p.  1176). 

*Hiird'B  Rev.  Stat.,  1905,  ch.  48,  eecfl.  206  and  20i  (22d  An.  Rept.  Com.  of  Labor, 
pp.  336.  838). 

4MfiO'-^-8.  Doc  646,  61-2,  vol  19 U 
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The  chief  factory  inspector  thinks  that  all  laws,  schedules,  etc., 
posted  for  the  information  of  employees,  should  be  in  the  various 
languages  of  the  employees,  and  not  merely  in  English,  which  many 
factory  workers  do  not  understand. 

Copies  of  the  woman  and  child  labor  laws  were  posted  in  the  work- 
rooms where  women  and  children  were  employed  in  15  of  the  47  es- 
tablishments visited.  In  the  remaining  32  establishments,  in  all  of 
which  women,  and  in  15  of  which  children,  were  employed,  such  post- 
ing was  nowhere  done. 

INDIANA. 

The  Indiana  law  makes  the  following  provision  regarding  the  post- 
ing of  labor  and  factory  laws: ' 

It  shall  be  the  duty  of  the  chief  inspector  *  *  *  to  furnish  copies 
of  this  act,  which  shall  be  conspicuously  posted  or  hunjg,  and  kept 
posted  or  hung,  in  each  workroom  of  every  manufacturmg  or  other 
establishment  to  which  it  relates  *  *  *  by  the  proprietor  or  occu- 
pant thereof. 

The  act  referred  to  contains  the  factory  and  woman  and  child  labor 
laws  of  the  State  and  relates  to  '  manufacturing  or  mercantile  estab- 
lishments, mine,  quarry  laundry  renovating  works  bakery  or 
printing  ofBce.''  * 

Penalty, — First  offense,  not  more  than  $50;  secoml  offense,  not 
more  than  $100,  to  which  may  be  added  imprisonment  for  not 
more  than  10  days;  third  offense,  not  less  than  $250  and 
imprisonment  for  not  more  than  30  days. 

A  duty  is  thus  placed  upon  every  factory  employer  to  post  a  copy 
of  the  factory  and  woman  and  child  labor  laws  in  every  workroom  of 
his  establishment. 

Printed  copies  of  the  laws  are  supplied  by  the  chief  factory  inspector 
on  request.  They  are  printed  on  large  sheets  of  white  paper,  which 
are  easily  torn  down  and  destroyed.  This  fact  ])robably  accounts 
for  many  of  the  cases  of  noncompliance  with  the  law. 

Women  or  children  or  both  were  found  employed  in  all  of  the  47 
establishments  visited.  The  present  investigation  developed  that  in 
19  of  these  47  copies  of  the  woman  and  child  labor  and  factory  laws 
were  very  generally  posted  in  all  workrooms  where  such  persons  were 
employed.  In  the  remaining  28  establishments  such  posting  was 
either  not  done  at  all  or  was  done  too  inconspicuously  to  be  of  prac- 
tical service. 

>  Ann.  Stot.  of  1894,  Rev.  of  1901.  Bece.  7087u;  and  7087v  (22d  An.  Rept.  Com.  of 
Ubor,  p.  402). 
*  Idom,  sec.  7087r  (22d  An.  Rept.  Com.  of  Labor,  p.  401). 
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Then  is  no  law  in  Ifiehigan  regarding  the  posting  of  the  labor  laws 
or  any  portion  thereof. 

In  3  of  the  19  estaUidiments  visited  oopieB  of  the  woman  and  child 
labor  laivs  were  posted  in  the  workrooms  where  such  persons  were  em- 
ployed.    In  none  of  the  other  16  establishments  was  there  any  poet- 

ing  of  the  laws.  

WISCOHSDI. 

The  law  of  Wisconsin  does  not  require  fsctoiy  and  labor  laws  to 
be  posted,  but  it  authorizes  the  inspector  to  do  so.  The  legal  pro- 
Tision  upon  this  point  is  as  follows:  ^ 

Anj  officer  of  the  bureau  of  labor  and  industrial  statistics  may 
post  m  any  factory  or  workshop  examined  by  him  the  laws  relating  to 
the  employment  of  children  tnerein,  hours  of  labor,  fire  escapes,  or 
other  matters  pertaining  to  the  health  and  safety  of  artisans;  any 
person  who  shall  remove  or  mutilate  such  laws  so  posted  shall  be 
fined  $50  for  each  offense. 

Under  this  provision  the  duty  devolves  upon  an  employer  to  see 
that  laws  once  posted  by  an  inspector  are  not  removed  or  destroyed, 
but  he  is 'not  responsible  for  the  original  posting.  The  posting  is 
entirely  at  the  discretion  of  the  several  inspectors,  who  are  under  no 
legal  obligation  in  the  matter.  Nor  does  the  law  specify  where 
posting  is  to  be  done. 

Oopies  of  the  factory  laws  and  the  woman  and  child  labor  laws 
were  found  posted  in  one  of  the  19  establishments.  In  this  instance 
such  posting  had  been  done  in  4  of  the  IS  workrooms.  In  none  of 
the  other  18  establishments  was  any  portion  of  the  labor  laws  any- 
where posted. 

MARYLAND. 

The  law  of  Maryland  does  not  require  copies  of  the  labor  laws  to  be 
posted. 

In  2  of  the  28  establishments  visited  the  more  important  labor  laws 
were  posted.  No  such  posting  was  done  by  the  other  26  establish- 
ments. 

NORTH  CAROLINA. 

There  is  no  legal  requirement  relative  to  the  posting  of  the  labor 
laws. 

In  7  of  the  28  estabhshmonts  visited  copies  of  the  woman  and  child 
labor  laws  were  posted  in  about  half  of  the  workrooms.  In  Uie  other 
21  establishments  no  such  posting;  was  anywliere  done. 

*  Ann.  Stat.  kA  1898,  Supp.  of  1906,  Act^  of  1907,  sec.  1021A  (22d  An.  Kept.  Com.  of 
Ubor,  p.  1406). 
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COOROIA. 

There  is  no  legal  requirement  relative  to  the  posting  of  the  labor 
laws. 

In  3  of  the  27  establishments  visited  copies  of  the  laws  relative  to 
labor  were  posted  conspicuously  in  the  workrooms.  No  such  posting 
was  done  in  any  of  the  other  24  establishments. 

FLORIDA. 

There  are  no  legal  requirements  relative  to  the  posting  of  the  labor 
laws. 

In  none  of  the  14  establishments  visited  were  copies  of  the  labor 
lawS|  or  of  any  portion  thereof,  anywhere  posted. 

LOUISIANA. 

There  is  no  legal  requirement  in  Louisiana  that  copies  of  any  of  the 
iabor  laws  be  posted  in  any  class  of  establishments. 

In  none  of  the  29  establishments  visited  were  copies  of  the  labor 
laws,  or  any  portion  thereof ,  anywhere  posted. 


CHAPTER  V. 
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CHAPTER  V. 

SAFEaUABDS  AOAUfST  FDUL 

INTRODUCTION. 

Fire  risks,  both  to  property  and  person,  are  of  such  an  evident 
character  as  to  call  for  no  comment.  Such  risks  are  extremely 
pertinent  to  modem  factory  buildings,  but  not  peculiarly  so.  Other 
classes  of  buildings,  such  as  theaters,  hotels,  and  hospitab,  are  subject 
to  fire  dangers  of  as  significant  a  character  as  are  factories. 

As  a  result,  laws  regarding  fire  protection  are  usually  very  broad 
in  their  scope  and  are  frequently  regarded  as  not  forming  part  of 
the  so-called  labor  laws.  The  enforcement  of  such  laws,  for  instancei 
although  sometimes  intrusted  to  tlie  regular  factory  inspection 
department,  is  frequently  charged  to  other  special  authorities,  such 
as  local  building  inspectors  or  local  fire  departments.  This  is  par- 
tinilarly  the  case  in  many  of  the  larger  cities,  where  the  fire  laws  are 
very  often  contained  in  the  municipal  building  codes  and  mimicipal 
ordinances,  and  tlie  enforcement  thereof  is  made  a  local  matter.  In 
less  than  half  of  the  States  covered  by  tliis  investigation  were  the 
important  laws  regarding  fire  protection  State  laws  and  wholly  imder 
the  jurisdiction  of  the  State  factory  inspection  department.* 

Because  of  this  and  because  jf  the  further  fact  that  fire  protection 
is  in  considerable  part  a  liiglily  technical  subject,  the  present  investi- 
gation did  not  attempt  a  thorough  study  of  this  subject.  All  that 
was  attempted  was  to  obtain  information  upon  a  few  significant 
points,  the  determination  of  wliich  did  not  involve  teclmical  matters 
of  a  disputed  character. 

Safeguards  against  fire  may  be  grouped  under  four  main  heads: 
(1)  Fire  prevention;  (2)  fire-resisting  construction;  (3)  fire  escapes; 
and  (4)  fire  extinction.'  The  present  investigation  was  limited  almost 
entirely  to  safeguards  falling  under  the  latter  two  groups.  It  is  to  be 
noted,  however,  that  it  is  the  safeguards  within  these  two  groups  that 
most  frequently  are  made  subjects  of  legislation.  The  information 
obtained,  therefore,  altli(*uj:h  insufficient  in  many  cases  to  show 
whether  particular  buildings  were  or  were  not  ^^safe,'*  is  sufficient  to 

'  The  laws  referred  to  throughout  thiu  volume  are  as  in  force  at  the  time  of  the 
invest igal ion.  December.  1^)8  to  April,  1909.  The  text  of  the  laws  in  force  Jan.  1, 
1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

'  Thie  classification  is  made  by  Calder,  The  Prevention  of  Factory  Accidents,  p.  248. 
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indicate  roughly  the  success  of  certain  laws  and  the  degree  in  which 
the  several  establiahmente  had  sought  to  safeguard  their  employees 
from  the  risks  of  fire. 

To  cite  an  extreme  example,  the  fact  that  a  4-«tory  frame  factory 
building  has  one  or  more  fire  escapes  does  not  necessarily  render  the 
employees  therein  safe  from  fire  risks.  But  the  fact  that  such  a 
building  has  no  fire  escapes,  or  that  the  fire  escapes  provided  are 
themselves  combustible,  does  indicate  a  marked  disr^ard  for  the 
safety  of  such  employees. 

Bdow  is  given  for  each  State  separately  a  statement  of  the  laws 
relative  to  safeguards  against  fire  and  a  tabular  summary  of  the 
obtained  data  regarding  existing  conditions. 

The  table  used  separates  the  buildings  of  the  several  establishments 
into  two  main  divisions,  according  as  the  material  of  construction  is 
or  is  not  frame.  The  buildings  of  each  of  these  divisions  are  grouped 
according  to  height,  and  the  table  shows  for  each  group  the  number 
of  buildings  having  specified  saf  guards  against  the  dangers  due  to 
fire.  The  safeguio'ds  specified  are  these:  Fire  escapes,  doors  opening 
outward,  stairways  lighted  and  handrailed,  fire-fighting  apparatus  of 
various  kinds,  exit  signs  or  lights,  and  fire  drills. 

The  following  explanatory  remarks  may  be  made  as  to  the  use  of 
terms  in  this  table,  etc. : 

/.  Fire  escapes. — ^The  term  "fire  escape"  includes  any  form  of 
emergency  stairway  exit,  whether  of  the  ordinary  outside  fire-escape 
type,  or  inclosed  inside  stairway,  or  the  so-called  "  tower  fire  escape," 
provided  that  such  escapes  are  of  fireproof  construction.  In  a  num- 
ber of  instances  buildings  were  equipped  with  so-called  "fire  escapes" 
partly  or  wholly  of  wood.  Buildings  having  no  other  escapes  than 
these  are  classed  as  not  having  fire  escapes.  In  some  cases  adequate 
fire  escapes  were  rendered  much  less  useful  by  obstructions  to  the 
entrances.  The  number  of  buildings  in  which  escapes  were  so 
obstructed  in  any  degree  is  shown  in  the  table. 

2.  Exit  doers. — The  table  shows  the  number  of  buildings  in  which 
all  exit  doors  opened  outward,  and  also  the  number  in  which  exit 
doors  were  obstructed  by  locking,  furniture,  etc.  No  distinction  is 
here  made  between  hall  doors  and  external  doors. 

5.  Stairways. — ^The  proper  lighting  and  handrailing  of  stairways 
is  of  importance  in  preventing  accident  even  when  the  question  of 
fire  does  not  enter.  In  a  period  of  excitement  due  to  fire,  however, 
these  precautions  are  of  increased  importance.  The  law  sometimes 
accepts  the  inclosing  of  a  stairway  with  walls  in  lieu  of  handrails, 
but  in  this  table  such  inclosing  is  not  regarded  as  a  satisfactoiy 
alternative. 

4.  Fire  apparatus. — ^The  forms  of  fire-extinguishing  apparatus 
included  in  titie  table  are:  (a)  Fire  extinguishers,  Q>)  fire  hosCi  (c)  the 
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qirinUer  syBtem,  (d)  standpipes,  and  (e)  fire  buckets.  Fire  hoee  is 
eoDsidered  as  being  provided  only  when  inside  the  building,  and 
special  note  is  made  of  those  buildings  where  such  hose  is  on  all 
floors.  Also  fire  buckets  are  not  considered  as  being  provided  unless 
they  are  kept  full  of  water. 

6.  ExU  lighi8  or  signs. — ^Lights  and  signs  are  alternative  methods  of 
indicating  exits  either  to  stairways  or  to  fire  escapes  or  to  main  doors. 

6.  Fire  dnUa. — ^A  fire  drill  is  considered  as  being  eflfective  only  when 
it  includes  all  employees,  or  at  least  a  large  portion  thereof,  and  when 
the  drilling  is  sufficiently  frequent  to  render  the  employees  familiar 
therewith. 

finally,  it  is  to  be  noted  that  except  in  the  matter  of  fire  driDs 
the  entries  in  the  table  represent  buildings.  In  case  an  establishment 
had  more  than  one  building  and  the  several  buildings  were  not  uni- 
form as  regards  fire  protection,  the  principal  building  was  selected 
for  tabulation. 

The  laws  referred  to  throughout  this  volume  are  as  in  force  at  the 
time  of  the  investigation,  December.  1908.  to  April,  1909.  The  text 
of  the  laws  in  force  January  1,  1912,  is  given  in  the  appendixes  at 
the  end  of  this  volume. 

MAINS. 

SUIOCABT  OY  LBGnSLATION. 

The  Maine  law  provides  for  the  outward  opening  of  doors  In  aD 
bnildings  intended  for  public  use,  and  for  "suitable  and  sufficient 
fire  escapes"  on  all  factories  and  business  buildings  employing  persons 
above  the  first  floor,  the  suitability  and  sufficiency  thereof  to  be 
determined  by  local  authorities.  The  law  upon  these  points  reads 
as  follows:^ 

Every  building  intended  temporarily  or  permanently  for  public 
use  ♦  ♦  *  shall  have  all  inner  doors  intended  for  egress  open 
outward.  The  outer  doors  of  all  such  buildings  shall  be  Kept  open 
when  the  same  are  used  by  the  public  unless  they  open  outward; 
but  fly  doors  opening  both  ways  may  be  kei)t  closed. 

*  *  *  Every  building  in  which  any  tra(h>,  manufacture,  or  busi- 
ness is  carried  on,  requiring  the  presence  of  workmen  above  the  first 
story,    ♦    ♦    *    shall  at  all  times  bo  provided  with  suitable  and 

» Rev.  Stat.,  1903,  ch.  28,  bccb.  37  to  44  (22d  An.  Ropt.  Com.  of  Labor,  pp.  524, 525). 
By  an  act  in  force  subeequent  to  the  field  work  of  this  invceti^tion  in  Maine,  Acts 
of  1909,  ch.  194,  approved  Apr.  1,  1909  (Bulletin  of  the  Bureau  of  Labor,  No.  85, 
p.  602),  the  second  paragraph  of  the  law  as  q  uoted  above  is  amended  to  read  as  foUowB: 
'*  Every  building  in  which  any  trade,  manufacture,  or  bufdnesB  is  carried  on,  requiring 
the  presence  of  workmen  above  the  first  story,  ♦  ♦  ♦  ahall  at  all  times  be  provided 
with  proper  egresses  or  other  means  of  escape  from  fire  sufficient  for  the  use  of  all 
persons  •  •  ♦  employed  ♦  ♦  ♦  therein.  These  ogresses  and  means  of  escape 
thall  be  kept  unobstructed,  in  good  repair,  and  ready  for  use,  the  suffiriency  thsvtol 
to  be  detennined  as  provided  in  the  following  section." 
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sufficient  fire  escapes,  outside  stairs,  or  ladders  from  each  story  or 
gallery  above  the  leyel  of  the  ground,  easily  accessible  to  all  inmates 
m  case  of  fire  or  of  an  alarm  of  fire;  the  sufficiency  thereof  to  be 
determined  as  provided  in  the  following  section. 

[The  board  oi  fire  engineers  in  localities  where  such  exist,  and  else- 
where the  municipal  authorities]  shall  annually  make  careful  inspec- 
tion of  the  precautions  and  safeguards  provided  in  compliance  with 
the  foregoing  requirements,  and  pass  upon  their  sufficiency  *  *  *, 
and  upon  their  state  of  repair;  and  direct  such  alterations,  additions, 
and  repairs  as  they  adjudge  necessary. 

[The  law  further  provides  that  whenver  such  officers  find  condi- 
tions of  a  building  satisfactory  they  shall  issue  to  the  occupant  a 
certificate  to  that  eflfect,  which  certificate  shall  be  valid  for  one  year, 
and  must  be  kept  posted  in  the  building.] 

Penalties,— On  occupant  for  failure  to  procure  and  keep  posted  a 
certificate,  $10  per  week;  on  owner  or  occupant  for  faUuro  to 
comply  with  order  as  to  alterations,  etc.,  $50,  and  $5  for  each 
day's  continuance  of  failure,  and  also,  if  the  authorities  order 
such  building  not  to  bo  used  until  orders  regarding  fire  protec- 
tion are  complied  with,  a  further  fine  of  $20  to  $50  for  using 
such  building  contrary  to  the  order;  on  municipal  officer  or 
fire  engineer  for  failure  to  perform  the  duties  imposed  by  this 
act,  a  fine  of  $50. 
In  these  sections,  as  quoted,  the  local  authoritias  are  charged  with 
full  discretion  and  responsibility  in  the  matter  of  fire  protection.     By 
another  section  of  the  law,  however,  it  is  directed  that  the  factory 
inspector  ''shall  enforce  the  due  observance  of    *    *    ♦    sections 
*    ♦    *     [of  the  law]  relating  to  the  swinging  of  doors,  and  fire 
escapes  in  factories  and  workshops."*    The  authority  tlius  given  the 
factory  inspector  is  not  accepted  by  him  as  complete.     In  an  inter- 
view with  an  agent  of  this  Bureau,  the  State  factory  inspector  said 
that  he  considered  it  the  duty  of  the  local  officers  to  enforce  the  law 
in  regard  to  fire  escapes,  but  that  if,  in  the  course  of  his  work,  he 
noticed  that  such  provisions  in  a  factory  were  inadequate  and  that 
the  occupant  had  no  certificate  of  inspection,  he  would  give  a  warning 
notice  and  require  that  a  certificate  be  procured. 

In  the  administration  of  the  law  regarding  fire  escapes  a  very 
liberal  conatruction  has  usually  been  put  upon  the  phrase  ^'sufficient 
and  satisfactory  fire  escapes,  outside  stairs  or  ladders."  In  practice, 
the  law  is  not  construed  to  mean  that  special  equipment  of  fire  escapes 
is  absolutely  required.  If  the  ordinary  stairways  and  passageways 
are  considered  sufficient  a  building  may  be  approved.  Thus  the 
State  factory  inspector,  in  an  interview  with  an  agent  of  this  Bureau, 
8tate<l  that  he  understood  the  law  to  mean  that  fire  escapes  should 

^  Rev.  State.,  1903,  oh.  40,  sec.  45  (22d  An.  Kept.  Com.  of  Labor,  p.  526). 
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be  required  only  when  a  building  was  dangerous  without  them,  not 
if  the  building  had  other  sufficient  means  of  egress. 

Ab  Buorestrve  of  the  attitude  of  the  local  authorities  toward  this 
law,  the  following  summary  is  presented  of  a  statement  made  by  the 
chief  of  the  fire  engineers  of  one  of  the  factory  towns  visited. 

The  chief  engineer  stated  that  the  board  of  engineers  was  aware 
that  all  the  fire  escapes  on  the  W(K>len  mills  of  the  town  were  simple 
woodan  ladders,  but,  considering  that  the  mill  workers,  male  and 
female,  are  of  a  class  used  to  taking  care  of  themselves,  the  board 
felt  that  no  such  daborate  escapes  were  necessary  as  in  the  case  of 
the  town  hidl,  school  buildings,  and  certain  business  blocks  where  old 
people  and  children  were  likely  to  congregate. 

Tlie  chief  considered  absurd  the  idea  of  enforcing  in  Maine's  winter 
climate  the  legal  requirement  that  outside  doors  which  open  inward 
shall  be  kept  open  when  the  building  is  in  use  by  the  public.  He 
further  stated  that  the  board  liad  never  made  written  requirements 
of  any  owner  of  a  building;  as  everyone  in  the  town  knew  everyone 
else  ibe  chief  was  able  to  visit  owners  personally  and  tell  tliem  his 
opinions  of  their  buildings.  In  this  way  tlie  Ix^ard  had  required  fire 
escapes  to  be  built  on  four  schoolhouses,  the  town  hail,  and  two 
buBiness  blocks.  These  were  soon  to  be  completed,  but  as  there  was 
only  one  man  in  the  town  who  could  build  iiro  es<'a{)es  properly,  and 
as  he  could  not  do  the  full  amount  of  the  work  in  60  days,  the  board 
had  paid  no  attention  to  the  dO  days'  limit  set  by  law. 

CONDITIONS   FOUND. 

Five  of  the  26  establishments  visited  luul  biiihlings  2  stories  in 
hei^t,  3  being  constructed  of  frame  and  2  of  brick.  None  of  those  5 
had  incombustible  fire  escapes,  but  their  regular  stairs,  halls,  etc., 
were  sufficient  to  sen-e  as  exits  in  case  of  fire. 

The  other  21  establishments  had  buildings  3  or  more  stories  in 
height.  Ten  of  these  were  partly  or  wholly  of  frame;  the  other  11 
were  of  brick  or  concrete. 

The  following  table  classifies  the  buildings  of  these  several  estab- 
lishments by  height  and  character  of  construction,  and  shows  the 
number  in  each  group  having  certain  more  important  moans  of  fire 
protection. 
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visions  of  this  chapter.  ♦  *  *  A  copy  of  ♦  *  *  certi- 
ficate shall  be  kept  posted  in  a  conspicuous  place  upon  each 
story  of  such  building  *  *  *.  [Certificate  void  if  character 
of  building,  work,  etc.,  is  changed.] 
II.  [A  factory,  workshop,  mercantile  or  other  establishment] 
*  *  *  in  which  10  or  more  persons  are  employed  above  the 
second  floor  *  *  *  [or  to  which  a  factory  inspector  deems 
the  requirement  applicable]    *    *    * — 

(a)  ^hall  be  provided  with  proper  egresses  or  other  means  of 
escape  from  fire  sufficient  for  the  use  of  all  persons  ♦  *  * 
employed  *  *  *  therein;  but  no  owner,  lessee,  or  occu- 
pant *  *  *  shall  be  deemed  to  have  violated  this  provi- 
sion unless  he  has  been  notified  in  writing  by  such  inspector 
what  additional  eerresses  or  means  of  escape    *    *    * 


escape    ▼    *    *     are 
necessary  and  has  neglected  or  refused  to  supply  the  same. 

(6)  The  egresses  and  means  of  escape  shall  be  kept  unob- 
structed, in  good  repair,  and  ready  for  use,  and  every  such 
egreas  shall  be  provided  with  a  sign  having  on  it  the  word 
''Exit,"  in  letters  not  less  than  5  inches  in  height  and  so  as 
plainly  to  indicate  to  persons  within  the  building  the  location 
of  sucn  egresses. 

(c)  Stairways  on  the  outside  *  *  *  shall  have  suitable 
railed  landings  at  each  story  above  the  first,  accessible  at  each 
story  from  cloors  or  windows,  and  such  landings,  doors,  and 
windows  shall  be  kept  clear  of  ice,  snow,  and  otner  obstruc- 
tions.    *    *    * 

(d)  If  the  inspector  so  directs  in  writing,  women  or  children 
shall  not  be  employed  in  *  *  *  [any  such  building]  in  a 
room  above  the  second  story  from  which  there  is  only  one 


(e)  And  all  doors  and  windows  in  any  building  which  is  sub- 
ject to  the  provisions  of  this  section  shall  open  outwardly. 

(/)  And  every  room  above  the  second  story  in  any  such  build- 
ing *  *  *  shall  be  provided  with  more  than  one  egress  by 
stairways  or  by  such  otner  way  or  device,  approved  in  writing 
bj  the  inspector,  as  the  owner  may  elect,  on  the  inside  or  out- 
side of  the  building,  placed  as  near  as  practicable  at  each  end  of 
the  room. 

(g)  The  certificate  of  the  inspector  shall  be  conclusive  evi- 
dence of  a  compliance  with  such  [i.  e.,  all  the  above-mentioned] 
requirements, 

(h)  Each  story  above  the  second  storv  of  a  building 
*  *  *  [used  as  above-mentioned]  shall  oe  supplied  mtn 
means  of  extinguishing  fire,  consisting  of  pails  of  water  or  other 
'  portable  apparatus  or  of  a  hose  attached  to  a  suitable  water 
supply  and  capable  of  reaching  any  part  of  such  story ;  and  such 
appliances  shall  be  kept  at  all  times  ready  for  use  and  in  good 
condition. 

Penalty.^ — For  violation  of  any  of  the  above  provisions,  $50  to 
$1,000.     The  owner,  lessee,  or  occupant  to  be  liable  for  all 

1  Kev.  Law8»  1902,  eh.  104,  sees.  50  and  55  (22d  An.  Rept.  Com.  of  Labor,  pp.  589, 
590). 
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A.  Frarisioiis  spplieaUe  to  iriiole  State. 

(a)  No  ootEode  or  inside  doois  of  any  bnflding  in  wliidi  operatirei 
are  employed  shall  be  so  locked,  bolted,  or  otherwise  fastened 
during  the  hours  of  labor  as  to  prevent  free  egress. 

PtffioZ^.— Not  more  than  SIOO. 

(b)  Explosives  or  inflammable  compounds  shall  not  be  used  in 
any  factoiy  in  such  place  or  manner  as  to  obstruct  or  render 
hazardous  the  egress  of  operatives  in  case  of  fire. 

PenaUy. — ^Not  more  than  $100. 

(e)  Any  article  or  thing  placed  upon  a  fire  esc^tpe  or  an  outside 
means  of  egress  of  any  building  is  hereby  declared  a  common 
nuisance. 

Penally. — ^Not  more  than  SIOO  on  owner,  occupant,  etc.,  if 
such  article  or  thing  remains  more  than  20  minutes. 

(d)  Eveiy  stairway  of  every  building  shall  be  kept  free  and 
unobstructed. 

Penalty.— Jlot  more  than  $500.* 

Enforeement. — Charged  to  the  factoiy  inspection  department 
of  the  district  police.' 

B.  ProvisionB  applicable  outside  of  Boston.* 

I.  (a)  No  building  *  *  *  more  than  2  stories  in  height 
which  is  designed  to  be  used  above  the  second  story  ♦  *  ♦ 
as  a  factory,  workshop,  or  mercantile  or  other  establishment  and 
has  accommodations  for  10  or  more  persons  above  said  story, 

♦  ♦  *  shall  be  erected  until  a  copy  of  the  plans  thereof  ha:3 
been  deposited  with  the  [State]  mspector  of  factories  and 
public  buildings  for  the  district  m  which  it  is  to  be 
erected    ♦    *    ♦. 

Such  building  shall  not  be  erected  without  sufficient  egresses 
and  other  means  of  escape  from  fire,  properly  located  and 
constructed. 

The  certificate  of  the  inspector,  indorsed  with  the  approval 
of  the  district  poUce,  shall  oe  conclusive  evidence  of  a  compli- 
ance with  the  provisions  of  this  chapter. 

(h)  The  inspectors  of  factories  and  pubUc  buildings  shall 

♦  ♦  ♦  examine  all  buildings  within  their  respective  districts 
which  are  subject  to  the  provisions  of  this  chapter.  If,  in  the 
judgment  of  anv  such  inspector,  such  building  conforms  to  the 
requirements  or  this  chapter,  he  shall  issue  to  the  owner,  lessee, 
or  occupant    *    *    *     a  certificate  to  that  effect. 

Such  certificate  shall  not  continue  in  force  for  more  than 
6  years  ♦  *  *,  but  *  *  *  [while]  in  force  it  shall  be 
conclusive  evidence  of  a  compliance    *    ♦    *     with  the  pro- 

'Actiof  1906,  ch.  347. 

'Rev.  Lawa,  1902,  ch.  108,  sec.  8,  as  amended  by  ch.  413,  Acts  of  1907  (22d  An, 
Hept.  Oom.  of  Labor,  p.  609). 

'  Idem,  ch.  104,  sees.  15  and  22,  sec.  25  (as  amended  by  ch.  503,  Acts  of  1907),  and 
>eoa  26,  50,  53,  and  55  (22d  An.  Bept.  Com.  of  Labor,  pp.  585-5(»). 
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visions  of  this  chapter.  *  *  *  A  copy  of  *  *  *  certi- 
ficate shall  be  kept  posted  in  a  conspicuous  place  upon  each 
story  of  such  builoing  *  ♦  *.  [Certificate  void  if  character 
of  building,  work,  etc.,  is  changed.] 
II.  [A  factory,  workshop,  mercantile  or  other  establishment] 
*  *  *  in  which  10  or  more  persons  are  employed  above  the 
second  floor  *  *  *  [or  to  which  a  factory  inspector  deems 
the  requirement  applicable]    *    *    * — 

(a)  ^hall  be  provided  with  proper  egresses  or  other  means  of 
escape  from  fire  sufficient  for  the  use  of  all  persons  ♦  *  * 
employed  *  *  *  therein;  but  no  owner,  lessee,  or  occu- 
pant *  *  *  shall  be  deemed  to  have  vickated  this  provi- 
sion unless  he  has  been  notified  in  writing  by  such  inspector 
what  additional  egresses  or  means  of  escape  *  *  *  are 
necessary  and  has  neglected  or  refused  to  supply  the  same. 

(b)  The  egresses  and  means  of  escape  shall  be  kept  unob- 
structed, in  good  repair,  and  ready  for  use,  and  every  such 
e^ess  snail  be  provided  with  a  sign  having  on  it  the  word 
''Exit,"  in  letters  not  less  than  5  inches  in  height  and  so  as 
plainly  to  indicate  to  persons  within  the  building  the  location 
of  sucn  egresses. 

(c)  Stairways  on  the  outside  *  *  *  shall  have  suitable 
railed  landings  at  each  story  above  the  first,  accessible  at  each 
story  from  doors  or  windows,  and  such  landings,  doors,  and 
windows  shall  be  kept  clear  of  ice,  snow,  and  otner  obstruc- 
tions.   *    *    * 

(d)  If  the  inspector  so  directs  in  writing,  women  or  children 
shall  not  be  employed  in  *  *  *  [any  such  building]  in  a 
room  above  the  second  story  from  which  there  is  only  one 


(e)  And  all  doors  and  windows  in  any  building  which  is  sub- 
ject to  the  provisions  of  this  section  shall  open  outwardly. 

(/)  And  every  room  above  the  second  story  in  any  such  build- 
ing *  *  *  shall  be  provided  with  more  than  one  egress  by 
stairways  or  by  such  otner  way  or  device,  approved  in  writing 
by  the  mspector,  as  the  owner  may  elect,  on  the  inside  or  out- 
side of  the  building,  placed  as  near  as  practicable  at  each  end  of 
the  room. 

(g)  The  certificate  of  the  inspector  shall  be  conclusive  evi- 
dence of  a  compliance  with  such  [i.  e.,  all  the  above-mentioned] 
requirements. 

ih)  Each  story  above  the  second  storv  of  a  building 
*  *  *  [used  as  above-mentioned]  shall  be  supplied  with 
means  of  extinguishing  fire,  consisting  of  pails  of  water  or  other 
'  portable  apparatus  or  of  a  hose  attached  to  a  suitable  water 
supply  and  capable  of  reaching  any  part  of  such  story ;  and  such 
appliances  shall  be  kept  at  all  times  ready  for  use  and  in  good 
condition. 

Penalty.^ — For  violation  of  any  of  the  above  provisions,  $50  to 
$1,000.     The  owner,  lessee,  or  occupant  to  be  liable  for  all 


1  Kev.  Law8»  1902,  ch.  104,  sees.  50  and  55  (22d  An.  Rept.  Com.  of  Labor,  pp.  589, 
590). 
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personal  injuries  caused  by  a  violation.  No  criminal  prose- 
cution to  be  commenced  until  after  four  weeks'  notice,  in  sit- 
ing, by  a  factory  inspector  of  changes  necessary,  with  oppor- 
tunity to  comply  with  the  law. 

Efifcrcement. — Charged  to  factory-inspection  department  of  dis- 
trict police.* 
C.  Provisions  applicable  to  Boston  city  only.' 

(a)  Every  building  shall  have,  mtJi  reference  to  its  height,  condi- 
tion, construction,  surroundings,  character  of  occupation,  and 
number  of  occupants,  reasonable  means  of  egress  in  case  of  fire 
satisfactory  to  the  [local]  building  commissioner. 

Except  that  in  all  factories  or  workshops,  hereafter  built  or 
altered,  of  second-class  construction,  where  10  or  more  persons 
are  employed  above  the  second  floor,  one  exit  shall  consist  of  a 
fireproof  stairway  inclosed  in  incombustible  material. 

[A  second-class  building  is  one  of  which  the  external  and 
party  walls  only  arc  fireproof.] 

(6)  Every  permanent  building  more  than  20  feet  high  having  a 
fiat  roof  shall  have  permanent  means  of  access  to  the  roof  from 
the  inside  by  an  opening  not  less  than  2  by  3  feet,  with  a  fixed 
stcpladder. 

Penaity. — Not  exceeding  $100. 

EnfcTcefaent. — Charged  to  building  department  of  Boston, 
which  department  is  under   the  charge  of  a  building 
commissioner  appointed  by  the  mayor. 
Reviewing  the  provisions  quoted  above,  the  following  points  may 
be  noted: 

1.  The  law  provides  that  inspectors  may  issue  certificates  of  com- 
pliance for  factories,  etc.,  outside  of  Boston  in  which  10  or  more 
persons  are  employed  above  the  second  floor  (B.  I.  a.)  Nineteen  such 
factories  were  visited.  A  certificate  of  the  character  mentioned  was 
found  in  only  1  of  these  19.  Most  manufacturers  were  unaware  of 
this  feature  of  the  law. 

2.  The  law  (B.  II.  d.)  provides  that  in  factories  of  the  class  men- 
tioned above  an  inspector  may  prohibit  the  eniplo>Tnent  of  women 
and  children  in  a  room  above  the  second  story  which  has  only  one 
egress.  The  chief  inspector  stated  that  no  fix(»d  rule  had  been  made 
in  this  matter,  as  many  rooms  with  only  on(»  (»^ress  are  (Mitirely  safe. 

3.  Stairways  on  the  outside  of  a  buildin<r  (of  the  class  above 
described)  must  have  suitable  railed  landinjrs  arressible  and  un- 
obstructed (B.  II.  c.)  But  the  law  makes  no  such  provision  if  fixed 
ladders  are  used  instead  of  stain^^ays,  nor  does  it  prohibit  the  useof 
such  ladders. 


'  Rev.  Laws,  1902,  ch.  108,  sec.  8,  as  amended  by  ch.  413,  AcUj  of  1907  (22d  An. 
Rept.  Com.  of  Labor,  p.  609). 
*  Acta  of  1907,  ch.  550,  seca.  1,  11,  12,  aud  132. 
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4.  The  requirement  that  in  buildings  outside  of  Boston  doors  open 
outward;  that  egresses  and  means  of  escape  be  kept  unobstructed, 
in  good  repair,  ready  for  use,  and  marked  ''Exit''  in  large  letters; 
that  landings  of  fire  escapes  be  kept  free  of  ice  and  snow  and  other 
obstructions;  and  that  fire  apparatus  be  provided  are  mandatory  and 
leave  little  to  the  discretion  of  the  inspector. 

Aside  from  these  requirements  the  law  makes  no  provision  concern- 
ing the  character  of  the  egresses  in  buildings  outside  of  Boston  and 
already  erected  except  that  they  must  be  "proper"  and  "suflGlcient 
for  the  use  of  all  persons  ♦  *  *  employed  *  *  *  therein." 
Therefore,  either  inside  or  outside  exits  may  be  maintained.  If 
inside,  they  may  be  incombustible  or  otherwise;  if  outside,  they  may 
be  ladders  or  fire  escapes,  wooden  or  metallic;  and  in  any  case  there 
is  no  violation  of  the  law  unless  the  inspector  gives  written  notice 
stating  what  additional  means  of  escape  are  necessary  and  the  owner, 
lessee,  or  occupant  refuses  or  neglects  to  supply  the  same. 

CONDITIONS  FOUND. 

Of  the  44  establishments  visited  in  Massachusetts,  37  had  buildings 
3  or  more  stories  in  height.  Eighteen  of  these  were  in  Boston  and  19 
outside  of  Boston.  The  following  table  classifies  the  buildings  of  the 
several  establishments  by  height  and  shows  the  number  in  each  height 
group  having  certain  more  important  means  of  fire  protection.  Also, 
as  the  laws  governing  fire  protection  make  important  distinctions  be- 
tween Boston  and  the  rest  of  the  State,  the  table  makes  this  separa- 
tion. None  of  the  18  buildings  in  Boston  entered  in  this  table  was  of 
frame  construction  and  2  were  '' fireproof ed",  i.  e.,  of  reinforced  con- 
crete, etc.  Of  the  19  entered  as  "outside  of  Boston/'  5  were  wholly 
or  partly  of  frame  construction,  and  1  was  fireproofed. 
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UND  OF  FIBS  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 
BUILDINGS— MASSACHUSETTS. 


[Eadi  entry  npnsents  1  building.  When  an  efUMtahmimt  has  more  than  1  building  and  the  aeveiml 
hoflfUnn  are  not  miiforni  as  regards  lire  protection,  the  principal  buildine  has  been  selected  as  representa- 
Uvt.  A  boilding  constructed  partly  of  wood  is  classed  In  the  table  as  a  name  boilding.  Pigores  for  fire 
csoqMtwtiolly  or  partly  of  wood  an  not  shown  in  the  table.] 


Kind  of  fire  protection. 


Nomberof  establishments . . 
Fireesc^)es: 

Inccmbostible 

Obstructed 

Kzitdoofs: 

All  opening  outward — 

aomedbitnicted 

Stsirways: 

PiOTerly  lighted 

WiShandniils 

Fire  apparatoi: 

Fire  eztinguisbers 

Inide  building 

Onallfloon 

SprinUsr  sjstem 

Slandpipes 

Fire  buckets  (kept  fuU). 
Exit  lightB  or  signs 


Establishments  baring  specified  fire  protection. 


Boston  (no  frame  ooostruction). 


S-story. 


i^tory. 


6-story. 


G^tory. 


7-etory. 


Total, 
Boston. 


18 


17 
6 


1 

»1 


13 
16 


«3 
«3 

4 
4 
13 
3 


Ktaid  of  fire  protection. 


Establishments  having  specified  fire  protection. 


Outside  of  Boston. 


Construction  other  than 
frame. 


3- 

story. 


Number  of  establishments . . 
Fire  escapes: 

Incombustible 

„   Obstructed 

uitdoon: 

AU  opening  outward — 

Some  obstructed 

Stairways: 

Property  lighted 

With  handrails 

Fin  apparatus: 

F&e  extinguishers 

Firehose- 
Inside  building 

On  all  floors 

Sprinkler  system 

Siaodptpes 

.  Fin  buckets  (kept  fuU). 

'-X^.^.if^f:::::::;:; 


Fin 


I 


4-  6- 

story.  I  story. 


6- 
story. 


Frame. 


3-     i      4- 
story.    story. 


) 


Total, 
out- 
ride 

BostOD. 


Total, 
State. 


13 

11  I 


13 
V 

12 
4 

*6 


87 


27 
8 


«6 
*2 


27 

31 

tl3 
«11 
17 
13 
26 
A 
«6 


>  Not  Including  17  establishmcnta,  not  reported  as  to  constnirtlon. 

•  Not  including  1  establishment,  not  reported  as  to  conatniction. 

•  Not  including  16  establishments,  not  rci)ortcd  as  to  coiutruction. 
« Not  including  33  establishments,  not  reported  as  to  construcUoiu 

49460"— S.  Doc.  045,  61-2,  vol  19 10 
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In  several  of  the  establishments  visited  straight  iron  ladders 
served  as  fire  escapes.  These  are  entered  in  the  above  table,  but  the 
value  of  straight  iron  ladders  in  case  of  fire  is  questionable.  Four 
establishments,  1  of  which  was  a  4-story  building,  liad  outside  fire 
escapes  of  "wood."  These  were  merely  fixed  wooden  ladders,  some 
with  and  some  without  wooden  landings. 

RHODE  ISLAND. 

ST7MMABT  OF  LEGISLATION. 

The  law  of  Rhode  Island  requires  that  certain  classes  of  buildings, 
including  factories  employing  persons  above  the  second  floor,  shall 
have  outside  metallic  fire  escapes  or  inside  incombustible  stairways. 
It  also  provides  that  in  factories  employing  25  or  more  persons  the 
exit  and  hall  doors  shall  open  outward.  The  law  is  not  entirely  clear 
as  to  what  oflicials  are  to  enforce  these  provisions  as  regards  factories. 
Primarily  it  would  appear  that  this  duty  devolves  upon  local  building 
inspectors,  where  such  exist.  In  the  section  of  the  law  establishing 
State  factory  inspectors  and  prescribing  their  duties  it  is  provided, 
however,  that  such  factory  inspectors  shall  enforce  the  requirements 
of  the  factory  law  relating  to  '* means  of  egress  in  case  of  fire.''  Tliis 
authority  is  a  broad  one,  and  invests  the  factory  inspectors  with 
power  to  issue  orders  regarding  fire  escapes  even  though  the  local 
building  inspectors  have  approved  of  the  means  of  escape  already 
provided. 

The  following  is  an  abridgement  of  the  several  sections  of  the  law 
dealing  with  the  subject  of  fire  protection  in  factories  and  workshops 
as  referred  to  above: 
(A)  Fire  escapes.* 

(1)  Every  building  three  or  more  stories  in  height,  *  *  * 
used  *  *  *  as  a  seminary,  college,  academy,  schoolhouse, 
hospital,  asylum,  hotel,  lodging  house,  *  *  *  factory  or 
worKshop  in  which  employees  are  usually  working  in  the  third 
or  any  higher  story  thereof,  and  every  building  used  for  office 
purposes  fliree  or  more  stories  in  height,  shall  be  provided  *  *  * 

(2)  Either  with  proper  and  sufficient, .  strong,  and  durable, 
metallic  fire  escapes  upon  the  external  walls,  sufficient  in 
number,  which  fire  escapes  shall  extend  from  the  highest 
occupied  story  to  the  top  of  the  first  story  of  said  building; 

(3)  Or  with  proper  and  sumcient  incombustible  stairs  and  stair- 
ways at  opposite  ends  of  the  building,  extending  from  the 
hignest  occupied  story  to  the  CTound; 

(4)  Said  stairs  and  stairways  shsll  be  connected  by  open  passage- 
ways of  suitable  width; 

(5)  oaid  fire  escapes,  stairs,  and  stairways  to  be  suitable  and 
sufficient  to  afford  to  persons  within  said  building  proper 

» Gen.  LawB,  1896,  ch.  108,  sees.  1  to  14  (22d  An.  Kept.  Com.  of  Labor,  pp.  1211-1214). 
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^ress  *  *  *  in  case  of  fire  therein,  and  to  be  kept  in 
repair    ♦    ♦    ♦; 

(6)  It  shall  be  tlie  duty  of  the  inspectors  of  buildings  of  the 

*  *  *  cities  and  towns,  from  time  to  time  *  *  *  to 
make  ♦  ♦  *  inspection  of  all  building  in  the  city  or 
to¥m  ♦  ♦  *  which  in  their  opinion  might  *  *  *  be 
specially  dangerous  to  persons  therein  in  case  of  conflagration. 

(7)  Said  inspectors  of  buildings  shall  have  power  *  *  *  to 
exempt  by  a  written  certificate  *  *  *  any  building  from 
the  provisions  of  this  chapter,  whenever  in  the  opinion  of  said 
inspector  said  building,  by  reason  of  location  *  *  *  or  for 
any  other  reason  does  not  require  said  fire  escapes  ♦  ♦  ♦ 
stairs,  and  stairways. 

(8)  Whenever  the  inspector  of  buildings  *  *  *  shall  ♦  *  * 
be  satisfied  that  any  building  *  *  *  is  provided  with  fire 
escape  or  with  stairs  and  stairways,  in  accordance  with  the 
provisions  of  this  chapter,  he  shall  upon  request  *  *  ♦ 
give  to  *  *  *  owner  a  certificate  to  that  eflFect.  Such 
certificate  ♦  *  *  shall  exempt  the  owners  *  *  *  from 
all  civil  and  criminal  liability  under  this  chapter    *    *    ♦. 

Penalty.— $100  to  $500. 

(B)  Doors  opening  outward.* 

(1)  All   buildinjgs   used   as   factories,   laundries,   or   workshops 

*  ♦  *,  in  which  *  *  *  25  or  more  persons  are  employed, 
shall  have  the  doors  or  windows  of  or  to  any  exit  or  fire  escai>e 
so  arranged  as  to  swing  outward.  [Th<»  rooms  of  such  build- 
ings] ♦  *  *  where  the  entrance  *  *  *  ig  from  a  cor- 
ridor or  hallway  *  *  *  shall  have  the  doors  of  entrance 
thereto  so  arranged  as  to  sw^ng  outward. 

(2)  If  any  such  door  or  window  of  such  *  *  *  room  shall 
be  locked  or  fastened  during  working  hours  the  lock  or  fasten- 
ing shall  be  such,  and  kept  in  such  condition,  that  the  same 
can  be  easily  and  quickly  unlocked  or  unfastened  *  *  * 
from  the  inside. 

(3)  It  shall  be  the  duty  of  the  inspector  of  buildings  of  each  city 
or  town  to  enforce  *  *  *  this  act.  In  any  city  or  town 
where  there  is  no  such  inspector  it  shall  be  the  duty  of  each 
of  the  factory  inspectors,  and  such  person  or  persons  as  may  be 
appointed  for  the  purpose  by  any  city  or  towii  council,  to 
enforce  the  same. 

Penalty. — $100,  and  each  day  of  failure  to  constitute  a 
separate  offense. 
(C)  Means  of  egress.^ 

If  the  factory  inspectors,  or  either  one  of  them,  find  tliat  *  *  * 
the  means  of  egress  in  case  of  fire  or  other  disaster  is  not  suffi- 
cient, or  in   accordance  with   all    the   requirements  of  law, 

*  *  *  either  or  both  shall  notify  the  proprietor  of  such 
factory  or  workshon  to  make  the  alterations  or  additions 
necessary  within  90  days. 

*  Actaof  1908,  eh.  1536,  secH.  7  to  1 1  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  762). 
*Gen.  LawB,  1896,  ch.  68,  sec.  9  (22d  An.  Rept.  Com.  of  Labor,  p.  1209). 
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There  are  no  provisions  in  the  State  law  regarding  fire  apparatus, 
exit  signs  or  lights,  or  lighting  of  halls  and  stairways. 

CONDITIONS  FOUND. 

Of  the  27  establishments  visited,  21  had  buUdings  3  or  more  stories 
in  height.  One  of  these  21  was  of  simple  frame  construction;  tlie 
remaining  20  had  external  and  dividing  walls  of  brick,  concrete,  or 
other  incombustible  material,  although  in  most  cases  floors,  partitions, 
doors,  etc.,  were  of  wood. 

The  following  table  classifies  the  21  establishments  mentioned  by 
height  and  material  of  construction,  and  shows  the  number  of  each 
group  having  certain  more  important  means  of  fire  protection: 

KIND  OP  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION    OF 
BUILDINGS-RHODE  ISLAND. 

[Each  entry  represents  1  building.  When  an  establishment  has  more  than  1  bufldine  and  the  several 
buildings  are  not  uniform  as  r^ards  fire  protection,  the  principal  building  has  been  selected  as  represent^ 
ative.  A  building  oonstracted  partly  or  wood  is  classed  in  the  table  as  a  frame  building.  Figures  for 
fire  escapes  wholly  or  partly  of  wood  are  not  shown  in  the  table.] 


Establishments  having  spedfled  fire  protection. 

Kind  of  fire  protection. 

Construction  other  than  Ihime. 

Frame. 

Total. 

3-8tory. 

4-8tory. 

.5^tory. 

e^tory. 

7.«tory. 

*<tory 

G 
3 

6 

5 
2 

2 
2 

3 
2 

2 

4 

4 

6 

3 

U 

'.!  .; 

1  ' 

2 
2 

1 

21 

Fire  escapes: 

Incombustible 

16 

Obstructed 

3 

Exit  doors: 

All  openini(  outward ,,,...., ^  ^  ^ , ,  _  _ 

4 
.3 

3 
2 

3 

2 
1 
3 
3 
5 

2    

9 

Some  obstructed 

15 

Stairways: 

Properly  lighted 

4              1 

?!    1 

1                    1 

14 

With  handrails 

3 
3 

1 
2 

11 

Fire  apparatus: 

Fire  extinguishers 

12 

Firehose-     . 

Inside  building 

7 

On  all  floors 

6 

Sprinkler  system 

3 
2 
3 

2 
2 
2 

16 

stand  pipes . 





11 

Fire  buckets  (kept  full) 

i         i 

1  13 

Exit  liehts  or  sisms 

Fire  drills 

i 

1 

2 

1 1 1 

>  Not  including  1  establishment,  not  reported  as  to  construction. 

CONNECTICUT. 

SXTMMABT  OF  LEGISLATION. 

The  Connecticut  law  requires,  at  the  discretion  of  the  inspecting 
autliorities,  outside  fire  escapes  on  all  buUdings  used  as  factories,  etc., 
which  are  more  than  2  stories  in  height  and  in  which  more  tlian  20 
persons  are  employed  above  the  first  floor.    The  number  of  fire  escapes 
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required  is  proportioned  to  the  length  of  the  building,  one  for  each 
150  feet  of  length.^ 

If  any  ♦  ♦  ♦  workshop,  manufactory,  *  ♦  ♦  or  other 
building  ♦  ♦  ♦  in  which  more  than  20  persons  shall  be  em- 
ployed above  the  first  story,  sliall  be  more  than  2  stories  in  height, 
It  shall  be  provided  with  at  least  one  fire  escape,  of  iron  or  ouier 
incombustible  material,  on  the  outside  of  said  building;  unless,  in 
the  opinion  of  the  autnority  inspecting  the  same,  such  building  is 
sufficiently  supplied  with  safe  and  proper  means  of  esress. 

And  if  such  building  shall  be  more  than  150  feet  in  length  it  shall 
be  provided  with  one  such  fire  escape  for  every  150  feet,  or  fractional 
part  thereof  exceeding  50  feet,  and  such  fire  escapes  shall  be  con- 
veniently accessible  from  each  story  of  said  building. 

Penatty, — On  owner,  for  failure  to  provide  fire  escapes  within 
3  months  after  notice  from  proper  authority,  not  more  than 
$500  or  imprisonment  not  more  than  6  montlis,  or  both. 

Enforcement. — Charged  to  local  authorities — the  building  inspec- 
tors where  such  exist,  elsewhere  the  borough  wardens  and  the 
town  selectmen.'  The  factory  inspectors,  however,  notify 
the  local  building  inspectors  when,  in  tlieir  opinion,  a  building 
has  not  sufficient  protection  against  fire. 

CONDITIONS  FOUND. 

Of  the  35  establishments  visited,  31  had  buildings  3  or  more  stories 
in  height.  Five  of  these  31  were  in  whole  or  in  considerable  part  of 
frame  construction;  the  remaining  26  had  external  and  dividing 
walls  of  brick,  concrete,  or  other  incombustible  material,  although  in 
most  cases  floors,  partitions,  doors,  etc.,  were  of  wood.  The  following 
table  classifies  the  31  establishments  mentioned  by  height  and 
material  of  construction,  and  shows  the  number' of  oach  group  having 
certain  important  means  of  fire  protection. 

*Gen.  Stat.,  1902,  sees.  2629,  26110,  and  2631  (22(1  An.  Rept.  (\)m.  of  Labor,  pp. 
233,234). 

'Idem,  sec.  2631  (22d  An.  Rept.  Com.  of  Labor,  p.  234). 

By  an  act  approved  almost  immediately  after  the  completion  of  (he  field  work  of  thifl 
investigation  the  State  factory  inspector  is  piven  authority  to  enforce  this  law  so  far  as 
concema  factories  and  workBhops.  Acts  of  1909,  ch.  10,  approved  Apr.  12, 1909  (Bul- 
letin of  the  Bureau  of  Labor,  No.  85,  p.  523). 
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KIND  OP  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 
BUILDINGS-CONNECTICUT. 

[Each  entry  represents  1  building.  When  an  establishment  has  more  than  1  building  and  the  several 
buildings  are  not  uniform  as  regards  fire  protection,  the  principal  building  has  been  selected  as  repre- 
sentative. A  building  constructed  partly  of  wood  is  classed  in  the  table  as  a  frame  building.  Figures 
for  fire  escapes  wholly  or  partly  of  wood  are  not  shown  in  the  table.] 


I 


Establishments  having  specified  fire  protection. 


Kind  of  fire  protection. 


I  Construction  other  than  frame. 


r 


3-story.  4-6tory.  5-story.  6-story. 


Number  of  establishments. . 
Fire  escapes: 

Incombustible 

Obstructed , 

Exit  doors: 

All  opening  outward . . . . 

Some  obstructed , 

Stairways: 

Properly  lighted 

WithhandraUs 

Fire  apparatus: 

Fue  extinguishers 

Firehose- 
Inside  building 

On  all  floors 

Sprinkler  system 

Standpipes 

Fire  buckets  (kept  full)  . 

Exit  lights  or  signs 

Fire  drills 


Frame. 


3-8tory.  4-story. 


Total. 


31 

13 

1 

5 
»5 

20 
26 

10 

15 
13 
23 
10 
28 
1 
8 


1  Not  including  1  establishment,  not  reported  as  to  construction. 

NEW  YORK. 

SXTMMABY   OF  LEGISLATION. 

The  law  of  New  York  requires  outside  fire  escapes  on  all  factories 
3  or  more  stories  high.  The  number  and  character  of  escapes  to  be 
provided  in  individual  cases  is  left  largely  to  the  discretion  of  the 
factory  inspector.  Stairways  must  have  proper  handrails  and  be 
property  screened,  and  the  factory  inspector  may  require  steps  to  be 
covered  with  rubber.  Doors  leading  in  or  to  all  factories  must  open 
outwardly  where  practicable  and  must  not  be  fastened  during  working 
hours.  Exit  signs  or  lights  are  not  specifically  required,  but  in  the 
section  of  the  factory  law  dealing  with  safeguards  against  machine 
dangers,  it  is  provided  that  the  commissioner  may  order  workrooms, 
halls,  and  stairs  to  be  properly  lighted,  '*such  Ught  to  be  independent 
of  the  motive  power''  of  the  factory. 

The  enforcement  of  these  several  legal  provisions  is  intrusted  by 
the  provisions  themselves  to  the  State  factory  inspection  department. 
By  an  important  decision  of  the  supreme  court  of  the  State,  however, 
it  was  decided  that  jurisdiction  over  the  subject  of  fire  escapes  in 
New  York  City  (boroughs  of  the  Bronx,  Manhattan,  and  Brooklyn) 
is  vested  exclusively  in  the  local  superintendents  of  buildings.^ 

*  City  of  New  York  v.  Trustees  Sailors'  Snug  Harbor,  85  App.  Div.  356;  affirmed 
180  N.  Y.  527  (mem.).  See  also  opinion  of  the  Attorney  General,  Jan.  16,  1904. 
(These  references  are  quoted  in  Third  General  Report  of  New  York  Department  of 
Labor,  1903,  p.  12L) 
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TTie  several  legal  provisions  rof erred  to  above  are  in  full  as  follows: 
Fire  escapes.^ 

Such  fire  escapes  as  may  be  deemed  necessary  by  the  factory 
inspector  shall  be  provided,  on  the  outside  of  every  factory  in 
this  State  consisting  of  3  or  more  stories  in  height. 

Each  escape  shafl  connect  with  each  floor  above  the  first, 
and  shall  be  of  sufficient  strength,  well  fastened  and  secured, 
and  shall  have  landing  or  balconies  not  less  than  6  feet  in 
length  and  3  feet  in  width,  guarded  by  iron  raiUngs  not  less 
than  3  feet  in  height,  embracing  at  least  2  windows  at  each 
story  and  connected  with  the  mtcrior  by  easily  accessible 
and  imobstructed  openings. 

The  balconies  or  landings  shall  be  connected  by  iron  stairs, 
not  less  than  18  inches  wide,  with  steps  of  not  less  than  6  inches 
tread,  placed  at  a  proper  slant  and  protected  by  a  well-secured 
handrail  on  both  sides,  and  shall  have  a  drop  ladder  not  less 
than  12  inches  wide  reaching  from  the  lower  platform  to  the 
ground. 

The  windows  or  doors  to  the  landing  or  balcony  of  each  fire 
escape  shall  be  of  sufficient  size  and  located  as  far  as  possible, 
consistent  with  accessibility,  from  the  stairways  and  elevator 
hatchways  or  openings,  and  a  ladder  from  such  fire  escape 
shall  extend  to  the  roof. 

Stationary  stairs  or  ladders  shall  be  provided  on  the  inside 
of  every  factory  from  the  upper  story  to  the  roof,  as  a  means 
of  escape  in  case  of  fire. 

Any  other  plan  or  style  of  fire  escape  shall  be  sufficient  if 
approved  in  writing  by  the  factory  inspector.' 

If  there  is  no  fire  escape,  or  the  fire  escape  in  use  is  not 
approved  by  the  factory  inspector,  he  may,  by  a  written 
order  served  upon  the  owner,  proprietor,  or  lessee  of  any 
factory,  or  the  agent  or  superintendent  thereof,  or  either  of 
them,  require  one  or  more  fire  escapes  to  be  provided  therefor, 
at  such  location  and  of  such  plan  and  style  as  shall  be  specifiecl 
in  such  order. 

Within  20  days  after  the  service  of  such  order,  the  number 
of  fire  escapes  required  therein  shall  bo  provided,  each  of 
which  shall  oe  of  tne  plan  and  style  specified  in  the  order,  or 
of  the  plan  and  style  described  in  the  preceding  section  [i.  e., 
the  previous  paragraplis  quoted  above]. 

Stairways.' 

Proper  and  substantial  handrails  shall  be  provided  on  all  stair- 
ways in  factories.  The  steps  of  such  stairs  shall  be  covered 
with  rubber,  securely  fastened  thereon,  if  in  the  opinion  of  the 

*  Rev.  Stat.,  3d  ed.,  1901.  p.  2102.  bovh.  82  and  83  (22d  An.  Kept.  Com.  of  Labor,  p. 
913). 

*  By  judicial  decision  it  has  also  been  determined  that  where  the  statutory  fire 
«cape  has  not  been  provided,  if  the  jury  finds  that  an  escape  equally  safe  and  con- 
vement  has  been  provided,  the  employer  has  performed  his  duty  under  the  statute. 
51  N.  Y.  St.,  248  (22d  An.  Kept.  Com.  of  Labor,  p.  913). 

*  Rev.  Stat.,  3d  ed.,  1901,  p.  2102,  sec.  80  (22d  An.  Kept.  Com.  of  Labor,  p.  912). 
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factory  inspector  the  safety  ^f  employees  would  be  promoted 
thereby.  The  stairs  shall  be  properly  screened  at  the  sides 
and  bottom. 

Doors  opening  outward.* 

All  doors  leading  in  or  to  any  such  factory  shall  be  so  constructed 
as  to  open  outwardly  where  practicable,  and  shall  not  be  locked, 
bolted,  or  fastened  during  working  hours. 

Lights  in  hallways,  etc' 

When  in  the  opinion  of  the  commissioner  of  labor  it  is  necessary, 
the  workrooms,  halls,  and  stairs  leading  to  the  workrooms 
shall  be  properly  lignted,  and  in  cities  of  the  first  class,  if 
deemed  necessary  by  the  commissioner  of  labor,  a  proper 
light  shall  be  kept  burning  by  the  owner  or  lessee  in  the  pubhc 
hallways  near  the  stairs  upon  the  entrance  floor  and  upon  the 
other  floors  on  every  workday  in  the  year,  from  the  time  when 
the  building  is  opened  for  use  in  the  morning  until  it  is  closed 
in  the  eyening,  except  at  times  when  the  influx  of  natural 
light  shall  make  artificial  light  unnecessary.  Such  lights  to 
be  independent  of  the  motive  power  of  such  factory. 

Penalty. — For  violation  of  any  of  the  above-quoted  provi- 
sions: First  offense,  $20  to  $50;  second  offense,  $50  to 
$200,  or  imprisonment  not  more  than  30  days,  or  both; 
third  offense,  not  less  than  $250,  or  imprisonment  not 
more  than  60  days,  or  both.' 

CONDITIONS   FOUND. 

All  of  the  36  establishments  visited  in  New  York  had  buildings  3 
or  more  stories  in  height.  None  of  these  buildings  was  of  frame  con- 
struction, and  a  few  of  the  higher  ones  were  entirely  ^'fireproofed." 

The  following  table  classifies  the  buildings  of  these  36  establish- 
ments by  height,  and  shows  the  number  in  each  group  having  certain 
important  means  of  fire  protection: 

^  Rev.  Stat.,  3d  ed.,  1901,  p.  2102,  sec.  80  (22d  An.  Rept.  Com.  of  Labor,  p.  912). 

2  Idem,  sec.  81,  as  amended  by  ch.  366,  Acts  of  1906  (22d  An.  Rept.  Com.  of 
Labor,  p.  912). 

'  Idem,  p.  2120,  sec.  209,  as  amended  by  ch.  506,  Acte  of  1907  (22d  An.  Rept.  Com. 
of  Labor,  p.  931). 
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KIND  OF  FIBB  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 

BUILDINGS-NEW  YORK. 

[Each  eotry  repnnots  1  boUding.  When  an  establishment  has  more  than  1  building  and  the  aereral 
>pitkHnep  ve  not  aniform  as  regards  fire  proteotlon.  the  principal  building  has  been  selected  as  repre- 
sentative.   Flgarei  for  fire  escapes  wholly  or  part  ly  of  wood  ore  not  shown  in  the  table.] 


Kind  of  lire  protection. 


Establishments  having  specified  fire  protection. 


Construction  other  than  frame. 


3- 
story. 


4- 
story. 


5- 
stor>'. 


6- 
story. 


story. 


8-  9- 

story.   story. 


15- 
story. 


TotaL 


Number  of  establishments. 
Ffae  escapes* 

Incombustible 

Obstructed 

ExitdoQis: 

All  opniing  outward. .. . 

Some  obstructed , 

Bfeyrways: 

Properly  lighted 

WithhandraOs 

Fbe  apparatus: 

Pffeezttngc 


10 


ezttnguishers. . 
Flreboae— 

Inside  buOdlng. 

On  all  floors 

Sprinkler  syvtem. . . 


SUndplpes'... 

Fire  buckets  (kept  ftill).. 


Bjdt  lights  or  signs 


1  ' 


36 

32 
0 

15 
»1 

20 
34 

18 

13 
11 
10 
14 
32 
8 


I 


1  Not  Including  28  establishments,  not  reported  as  to  construetion. 

NEW  JERSEY. 

8UMMABT  OF  LEGISLATION. 

The  law  of  New  Jersey  provides  that  buildings  used  for  manu- 
facturing purposes  must  have  external  iire  escapes  or  fire  towers. 
The  construction  of  the  fire  escapes  is  proscribed  by  the  law  in  great 
detail,  leaving  little  or  no  discretion  to  the  enforcing  authority  in 
this  matter.     The  legal  provisions  are  as  follows:^ 

Every  factory,  workshop,  mill,  or  ])lace  where  the  manufacture  of 
go^jg  *  *  *  is  carried  on  *  *  *  which  is  3  or  more  stories 
m  height  and  in  which  25  or  more  *  *  *  emoloyees  shall  be  at 
work  on  or  above  the  third  floor  shall  be  providecl  with  outside  iron 
fire  scapes  as  hereinafter  provided;  the  fire  escapes  shall  be  located 
at  such  places  on  the  said  Duilding  as  may  be  best  suited  for  the  pur- 
pose intended  or  as  the  commissioner  may  designate  in  writing,  and 
shall  take  in  one  or  more  windows  on  eacn  floor  above  the  first  floor; 
fire  escapes  mav  project  into  the  pul)lic  highway  to  a  distance  not 
greater  tnan  4  feet  beyond  the  building  line. 

Here  foUows  several  sections  which  |)roscribo  in  great  detail  the 
construction  and  care  of  fire  escapes  to  bo  erected  under  this  law. 

»  Act»  of  1904,  ch.  64,  sees.  34  to  45,  as  amended  by  ch.  257,  Acta  of  1907  (22d  An. 
Rept.  Com.  of  Labor,  pp.  865-869). 
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The  more  important  of  these  requirements  are  briefly  summarized 
below: 

Fire  escapes  to  consist  of  outside  iron  balconies  and  stairways  at 
each  floor  above  the  first,  connecting  said  balconies  to  the  ground. 

The  slope  of  the  stairway  to  be  no  greater  than  a  ratio  of  1  hori- 
zontal to  li  vertical.     . 

The  balconies  to  be  not  less  than  3  feet  wide,  taking  in  at  each 
story  at  least  1  window  of  each  part  of  the  building  separated  by 
inside  walls  in  which  25  or  more  employees  may  be  at  work. 

A  landing,  not  less  than  24  inches  square,  to  be  at  head  and  foot  of 
each  stairway. 

Openings  upon  each  balcony  to  be  easy  of  access  and  kept 
unobstructed. 

Floors  of  balconies  to  be  of  wrought  iron  or  steel  slats  at  least  l^ 
by  three-eighths  of  an  inch,  placed  not  more  than  li  inches  apart. 

Openings  for  stairways  to  be  at  least  21  by  42  inches  and  to  have 
no  covers. 

Platforms  to  be  able  safely  to  sustain  a  load  of  at  least  80  pounds 
per  square  foot. 

The  outside  top  rail  of  balconies  to  be  at  least  3  feet  high,  to  extend 
around  the  entire  platform,  and  of  a  specified  size,  strength,  and 
method  of  riveting. 

Stairways  to  be  capable  of  sustaining  a  safe  load  of  at  least  100 
pounds  in  all  its  parts  and  the  treads  a  concentrated  load  of  200 
pounds. 

Treads  to  be  not  less  than  7  inches  wide  and  the  rise  not  more  than 
9  inches. 

Stairs  to  be  not  less  than  20  inches  wide  between  inside  of  strings, 
and  there  shall  be  a  clear  passage  between  stairway  and  wall  of  build- 
ing of  not  less  than  14  inches. 

Stairways  to  have  a  handrail  of  not  less  than  three-fourths  inch 
roimd  wrought  iron  rod  or  pipe,  not  less  than  30  or  more  than  42 
inches  above  steps. 

Brackets  supporting  balconies  to  be  of  a  specified  size  and  char- 
acter and  riveted  to  wall  in  a  specified  manner. 

There  shall  be  a  drop  ladder  from  lower  balcony  to  ground,  instead 
of  fixed  stairway,  when  the  fire  escape  is  over  a  highway.  If  such 
balcony  is  more  than  16  feet  above  the  ground  an  intermediate  land- 
ing balcony  shall  be  provided  not  more  than  10  feet  from  ground. 
Drop  ladder  to  be  at  least  15  inches  wide,  and  constructed  as  specified 
in  detail. 

A  gooseneck  ladder  to  be  provided  from  top  balcony  to  roof;  to  be 
securely  fastened  to  wall  of  building  and  extend  at  least  30  inches 
above  the  roof.  There  shall  be  a  space  of  at  least  14  inches  between 
such  ladder  and  the  outer  rail  of  balcony. 
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All  parts  of  such  fire  escapes  shall  receive  not  less  than  two  coats 
of  paint  at  time  of  erection,  and  thereafter  shall  be  painted  as  neces- 
saij. 

The  commissioner  [of  labor]  shall  have  power  to  make  and  have 
served  an  order  in  writing  *  *  ^  ordering  that  a  fire  escape 
shall  be  erected  *  *  *  or  ordering  that  a  fire  escape  already 
erected  shall  be  changed  and  altered  in  such  manner  as  he  shall  *  *  * 
designate;  sudi  fire  escapes  must  conform  to  the  provisions  of  this 
act:  Provided,  That  fire  towers,  when  approved  by  the  commis- 
sioner, diall  be  legal  protection  the  same  as  iron  fire  escapes  as  herein- 
before provided. 

Penalty. — ^For  failure  to  comply  with  said  orders  within  the  time 
therein  limited,  a  fine  of  $100  and  an  additional  fine  of  $10 
per  day  for  each  additional  day  of  noncompliance. 
As  regards  the  outward  opening  of  doors  the  law  directs  that — 

All  the  main  doors,  both  inside  and  outside,  of  places  coining 
under  the  provisions  of  this  act  [i.  e.  factory,  workshop,  mill,  or  place 
where  tJie  manufacture  of  goods  of  any  kind  is  carried  on],  shall  open 
outwardly  or  be  sliding  doors,  and  shall  be  kept  unbolted  and  unlocked 
during  the  hours  of  employment. 

Penofty.— $50.^ 
There  is  no  legal  provision  regarding  exit  signs  and  lights,  but  in 
the  section  of  the  law  dealing  with  dangerous  machinery  it  is  enacted 
thatr— 

When  in  the  opinion  of  the  commissioner  it  is  necessary,  the  halls 
leading  to  workrooms  shall  be  provided  with  proper  lighting  facilities. 

PenaUy—lbO} 

Enforcement, — Charged  to  the  State  department  of  labor.* 

CONDITIONS  FOUND. 

Information  regarding  fire  protection  was  not  obtained  in  the 
case  of  one  of  the  27  establishments  visited.  Of  the  remaining  26, 
20  had  buildings  3  or  more  stories  in  height,  the  material  of  construc- 
tion being  brick  in  all  cases  except  one  where  the  building  was  of 
brick  and  concrete. 

'  Acts  of  1904,  ch.  64,  sees.  12,  13,  and  30  (22d  An.  Rept.  Com.  of  Labor,  pp.  862, 
864). 

'  Idem,  sec.  45,  as  amended  by  ch.  257,  Acts  of  1907  (22d  An.  Rept.  Com.  of  I^or, 
p.  868). 
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The  following  table  classifies  the  20  establishments  mentioned  by 
height,  and  shows  the  number  of  each  group  having  certain  impor- 
tant means  of  fire  protection: 

KIND  OF  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OP^ 
BUILDINGS-NEW  JERSEY. 

[Each  entry  represents  l  building.  Wben  an  establishment  has  more  than  1  building  and  the  several  build- 
dings  are  not  uniform  as  regards  fire  protection,  the  principal  building  has  been  selected  as  repre- 
sentative.   Figures  for  fire  escapes  wholly  or  partly  of  wood  are  not  shown  in  the  table.] 


Kind  of  fire  protection. 


Establishments  having  specified  fire  protection. 


Construction  other  than  frame. 


3-8tory.  4-story.  5-8tory.  6-story.  8-6tory 


Total. 


Number  of  establishments. . 
Fire  escapes: 

Incombustible 

Obstructed 

Exit  doors: 

All  opening  outward 

Some  obetmoted 

Stairways: 

Properly  lighted 

Wim  handrails 

Fire  apparatus: 

Fire  extinguislyffs 

Firehose- 
Inside  building 

On  all  floors 

Sprinkler  system 

Standpipes 

Fire  buckets  (kept  full) . 

Exit  lights  or  signs 

Firedirtlls 


10 


20 


12 
3 


20 
17 

10 

10 
8 

11 
7 

18 
4 
4 


PENNSYLVANIA. 
SUMMABY  OF  LEGISLATION. 

The  subject  of  fire  escapes  and  means  of  protection  against  fire  is 
under  the  jurisdiction  of  the  State  factory  inspection  department  in 
only  such  places  as  have  less  than  100,000  population.  For  cities  of 
the  first  class  (population  1,000,000  or  more)  and  cities  of  the  second 
class  (population  100,000  to  1,000,000)  there  are  special  "municipal 
corporations''  acts  which  prescribe  building  regulations  and  place 
the  supervision  thereof  in  the  hands  of  the  local  authorities. 

All  but  6  of  the  50  establishments  visited  in  Pennsylvania  and 
all  but  1  of  the  41  having  buildings  three  or  more  stories  high  were  in 
cities  of  the  first  or  second  classes,  and  others  not  within  the  jurisdic- 
tion of  the  State  factory  inspection  department.  Because  of  this 
fact  and  because  the  building  regulations  for  these  cities,  as  pres- 
scribed  in  the  '^ municipal  acts/'  are  extremely  full  such  regulations 
are  not  reproduced  here.  It  is  sufficient  for  the  present  purpose  to 
note  that  under  those  regulations  all  buildings  three  or  more  stories 
high  in  cities  of  the  first  and  second  classes  are  required  to  maintain 
a  high  standard  of  safety  against  fire  risks. 
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The  more  important  of  the  State  laws  relative  to  fire  escapes  in 
places  not  of  the  character  mentioned,  and  thus  under  the  jurisdic- 
tion of  the  State  factory  inspection  department,  are  given  below  in 
somewhat  condensed  form.^ 
Fire  escapes. 

Section  10.  *  *  *  Every  storehouse,  factory,  manufactory, 
or  workshop  of  any  kind  m  which  employees  ♦  ♦  ♦  are 
usually  employed  ♦  ♦  ♦  in  the  third  or  any  higher 
story  *  *  *  shall  be  provided  with  a  permanent,  safe 
external  means  of  escape  therefrom  in  case  of  nre,  independent 
of  all  internal  stairways,  the  number  and  location  of  such 
escapes  to  be  governed  by  the  size  of  the  building  and  the 
number  of  its  inmates  and  arranged  in  such  a  way  as  to  make 
them  readily  accessible,  safe,  and  adequate  ♦  *  *. 
Sec.  11.  Such  escapes  to  consist  of  outside  open  iron  stairways 
of  not  more  than  45  degrees  slant,  with  stops  not  less  than  6 
inches  in  width  and  24  inches  in  length. 
Sec.  12.  And  all  of  said  buildings,  capable  of  accommodating 
from  100  to  500  or  more  persons  as  operatives  *  *  *  shall 
be  provided  with  2  such  stairways,  and  more  than  2  stairways 
if  such  be  necessary  ♦  ♦  *. 
Sec.  13.  And  it  shall  be  the  duty  of  the  owner  or  owners  *  *  * 
to  provide  and  cause  to  be  securely  affixed  outside  of  every 
sucn  building  such  permanent,  external,  uninclosed  fire 
escape. 
Sec.  14.  Nothing  herein  contained  shall  prohibit  any  person 

*  *  *  from  *  *  *  erecting  any  other  and  different 
device,  design,  or  instrument  being  a  permanent,  safe,  exter- 
nal means  of  escape,  subject  to  the  inspection  and  approval 
of  the  constituted  authonties     *     *     *. 

PendUy. — Not   exceeding   $300  and  imprisonment   1    to  2 
months,  and  in  case  of  fire  liability  for  damages  for  per- 
sonal injuries  and  to  imprisonment  6  to  12  montlis. 
Ropes,  etc. 

Section  1.  *  *  *  It  shall  be  the  duty  of  the  owner  or  oa\ti- 
gpg  *  *  *  Qf  every  building  *  *  *  more  than  2  stories 
high  *  *  *  and  used  *  *  *  as  a  hotel,  factory,  manu- 
factory, workshop  *  *  *  to  provide  and  cause  to  be 
securely  affixed  to  a  bolt  through  the  wall  over  the  window 
head,  inside  of  at  least  1  window  in  each  room  on  the  third 

*  *  ♦  and  *  *  *  each  liighor  floor  *  *  *  a  chain 
at  least  10  feet  in  length,  with  a  rope  at  least  1  inch  in 
diameter,  securely  attached  thereto,  of  suflicient  length  to 
extend  to  the  ground,  or  such  other  appliances  as  may  bo 
approved  by     *     *     *     [specified  local  authorities]. 

'  Brightly 's  Pardon's  Digest,  12th  od.,  1895,  p.  914,  sees.  1  to  10,  with  amendments 
l>yactNo.  204,  Acts  of  1897  (22d  An.  Rept.  Com.  of  Labor,  pp.  1081-1083). 

l^in  law.— By  a  law  of  1909,  act  No.  233  (Bulletin  of  the  Bureau  of  Labor,  No. 
85,  pp.  753,  754),  fire-escape  requirements  in  cities  of  the  first  and  second  classes 
wore  made  clearer  and  more  stringent  and  the  power  of  inspectors  extended. 
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[Sections  2  and  3  require  more  than  1  rope  per  window  in 
case  of  very  large  rooms,  and  section  4  reqiures  such  ropes  to 
be  kept  in  a  convenient  place.] 
PenaUy. — Not  exceeding  $300  and  imprisonment  1  to   12 
months,  and  in  case  of  fire,  liability  for  damages  for  per- 
sonal injuries. 

Specified  local  authorities  are  given  power  to  examine  such  means 
of  escape,  and  if  satisfied  therewith  to  issue  certificates  of  compli- 
ance. The  possession  of  such  a  certificate  relieves  the  owner  from 
the  liability  of  fines,  damages,  and  imprisonment. 

By  a  subsequent  law  the  enforcement  of  all  provisions.  State  or 
local,  relative  to  fire  protection,  except  in  cities  of  the  first  and  second 
classes,  is  intrusted  to  the  State  factory  inspection  department.* 

Wherever  the  law  makes  it  the  duty  of  the  owner,  lessee,  or  other 

{>erson  '^^  '^^  *  to  erect  and  maintain  fire  escapes  or  appliances 
or  the  extinguishment  of  fire,  or  for  proper  and  sufficient  exits  in 
case  of  fire  or  panic,  the  chief  factory  inspector  or  his  deputy  shall 
inspect  all  said  buildings  *  *  *  and  notifjr  the  owners,  lessee, 
or  other  persons  in  charge  of  same  to  comply  with  said  law. 

And  all  fire  escapes,  exits,  and  fire  extinguishing  appliances  shall 

be  provided  and  located  by  order  of  the  chief  factory  inspector  or 

his  deputy  and  shall  be  subject  to    *    *    *    [their]  approval    *   *  ♦ 

Providedf  That  the  provisions  of  this  section  shall  not  apply  to 

cities  of  the  first  and  second  classes. 

CONDITIONS  FOUND. 

Of  the  50  establishments  visited  in  Pennsylvania  41  had  buildings 
3  or  more  stories  in  height.  Twenty-five  of  these  41  were  in  Phila- 
delphia (the  only  city  of  the  first  class),  15  were  in  cities  of  the  sec- 
ond class,  and  1  was  in  a  city  of  the  third  class.  None  of  the  build- 
ings was  of  frame  construction,  and  5  (all  in  cities  of  the  first  and 
second  classes)  were  *' fireproof ed." 

The  following  table  groups  the  buildings  of  the  41  establishments 
by  height  and  by  character  of  place  where  located,  and  shows  the 
number  in  each  group  having  certain  important  means  of  fire 
protection: 

*  Acta  of  1905,  act  No.  226,  sec.  22  (22d  An.  Rept.  Com.  of  Labor,  p.  1180). 
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KIND   OF   FraE   FROTECTIOX,  BY   HF.IOHT   AND  CHARACTKR   OF  COX8TRVCTIOS 
OF  BUILDINGS— PEXXSYLVAXIA. 

[Earfa  mtry  rppraentt  1  buildiag.  VTbtm  «n  e5Ubli5hinrnt  has  more  ttun  1  baiMini;  and  the  aer«rml 
taildinies  arr  not  uniform  w  recvd>  fir^  protMtion.  ihr  priDcipal  l*iiililini;  hwc  be^n  wle^-ted  m rrfwcaniu- 
bve.    KignrtB  for  fire  escapes  vboUj  or  pHftiy  of  wwxi  are  not  shovn  in  the  lable.) 


Fstablifihmenu  having  specified  Are  protection. 


Kfaid  of  fire  protection. 


Cities  of  first  ria.<v. 


Cities  of  wvond  clai» 


J.        4-15-        tw     T  .^      hi- 
story, ston-.  story,  story..  ston\|  ^tory, 


Niraiber  of  establishmenu. 
FireeM»pe9: 

Incombtiytible 

Obatnicied 

Exit  doors: 

All  openinf;  outward . . 

Some  obstructed 

Stymys: 

Properly  lighted 

With  handrails 

Fbe  apparatus: 

Fuc  extinguiBbers 

Firebose- 

buide  building . . . 
On  all  floors 

Sprinkler  8>>stem 

Standpipes 

Fire  buckets  (kept  full) 

Exit  Uiehts  or  iigns 

Hredrilh....!?: 


2 


1 1 


10 

5 

f 

3 

1 

f 

2 

0 

4 

5 

a 

2 

e 
1 

f 

1 
3 

g 

1 

1 

II 
I 

ao 

10 

12 
7 

H 
la 
JO 
15 


5  .1 

si      1 

i 

6  3 

t 

3 
3         3 

I        2 
2 

S    

2 

1  ..!!;; 


15 

ur 

% 

4 
t 

M 
14 


i 

10 
3 
2 


niics 

of 


(rrand 
toUL 


4- 


41 

36 
8 

16 
3 

35 
30 

18 

21 
16 
21 
21 
30 
18 


OHIO. 
STJMMABT   OF   LEGISLATION. 

The  laws  of  Ohio  vest  the  factorv-inspoction  (l(»i>artimMit  with  a 
very  considerable  authority  to  insist  upon  satisfactory  means  of 
egress  in  case  of  fire. 

The  legal  provisions  relating  to  fire  escapes  and  means  of  (»<j:rei«8 
are  as  follows : 

It  shall  be  the  duty  of  any  owner  *  *  *  of  any  factory,  work- 
shop, tenement  house,  inn,  or  public  house,  if  *  *  *  moro  than 
2  stories  high,  to  provide  convenient  exits  from  the  different  upper 
stories     *     *     *     which  shall  be  easily  accessible  in  case  of  fire. 

And  it  shall  be  the  (hity  of  any  owner  *  *  *  [of  any  such 
building]  *  *  *  more  than  ',]  stori<»s  lii<j;h.  in  addition  to  the 
provisions  goveniinc:  3-story  buildings,  t^)  ])royide  a  life-saving 
device,  or  net,  which  shall  be  aimroycMl  by  the  fire  chief  of  the  city, 
or  village,  *  *  *  jj^  jf  *  *  *  outside  of  the  city  or  village 
*  *  *  by  the  State  inspector  of  workshops  and  factories;  and 
said  life-saving  device,  or  net,  shall  !)(»  k(»|)t  on  the  liiNt  floor  at  or  near 
theentranceof    *     *     *     [the  buildin*!:].* 

*  Acts  of  1908,  p.  83,  ho<".  2573,  amcMidinp;  namo  Hwlioii  of  Roviflcd  Statutos  (Bullotin 
of  the  Bureau  of  Labor,  No.  85,  j).  705). 
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It  shall  be  their  duty  [i.  e.,  inspectors  of  workshops  and  factories] 
to  visit  all  shops  and  factories  ^  in  their  respective  districts  as  often 
as  possible  to  see  that  all  the  provisions  *  ♦  *  of  this  act  are 
strictly  *  *  *  Carried  out;  *  *  ♦  gjxd  it  ^  shall  be  their 
duty  to  examine  *  *  *  as  to  the  means  of  exit  from  all  such 
places  in  case  of  fire  or  other  disaster    *    *    *.^ 

Said  inspectors,  if  they  find  upon  such  inspection  ♦  *  *  that 
the  means  of  egress  in  case  of  fire  or  other  disaster  is  not  sufficient, 
or  that  efficient  means  for  extinguishing  fire  is  not  provided  on  each 
floor  *  ♦  *  shall  notify  the  owners,  proprietors,  or  agents  of 
such  shops  or  factories  *  *  *  to  make  the  alterations  or  addi- 
tions necessary  without  delay:  Prmyided,  however ^  That  for  such  of 
the  alterations  ♦  *  *  as  may  be  of  such  nature  as  to  make  it 
impossible  to  comply  with  immediately,  the  chief  inspector  may 
grant  from  15  to  30  days'  time    *    *    *.* 

Penalty. — ^For  failure   to  make   alterations,   etc.,   within   time 
granted — $50  to  $500;  after  conviction  $10  per  day  until 
alterations  are  made.' 
A  special  section  of  the  law  requires  stairways  to  be  handrailed, 
and  prescribes  minutely  the  method  of  railing  to  be  followed:  * 

All  stairs  or  stairways  for  ingress  or  egress  to  and  from  all  tenement 
houses,  apartments,  manufactories,  milfe,  shops,  stores  *  *  ♦  shall 
be  provided  ♦  ♦  ♦  with  a  good,  substantial  handrail  extending 
from  the  top  to  the  bottom  of  said  stairs  or  stairway,  and  the  same 
shall  be  nrmly  fastened  *  *  *  to  the  wall  or  other 
support  *  *  '^*  and  such  handrail  shall  be  constructed  or  made 
of  wood  not  less  than  1 J  inches  wide  and  2 J  inches  thick;  or  iron 
not  less  than  IJ  inches  in  diameter  and  shall  be  put  up  and  main- 
tained along  all  the  said  stairs  and  in  all  the  s'aia  stairways  in  the 
said  buildingd    *    ♦    *. 

Penalty,— UO  to  $100. 

Enforcement. — Charged  to  State  factory  inspectors. 

CONDITIONS  FOUND. 

Of  the  60  establishments  visited  in  Ohio,  54  had  buildings  3  or  more 
stories  in  height.  None  of  these  was  of  frame  construction,  and 
6  were  "fireproofed;"  i.  e.,  of  reenforced  concrete  or  brick  and 
concrete. 

^  Term  "shops"  and  "factories"  includes  the  following:  Manufacturing,  mechanical, 
electrical,  mercantile,  art  and  laundering  establishments,  printing,  telegraph  and 
telephone  offices,  railroad  depots,  hotels,  memorial  buildings,  tenement  and  apart- 
ment houses.  Bates's  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  sec.  2573d  (22d  An.  Kept. 
Com.  of  Labor,  p.  999). 

3  Bates'  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  sec.  2573a-3,  as  amended  by  act,  p.  338, 
Acts  of  1902,  and  act,  p.  530,  Acts  of  1904  (22d  An.  Rept.  Com.  of  Labor,  p.  998). 

'  Idem,  sec.  2573c,  as  amended  by  act,  p.  530,  Acts  of  1904  (22d  An.  Rept.  Com.  of 
Labor,  pp.  998,  999). 

*  Idem,  Pt.  II,  Civ.,  sees.  4238-15  and  4238-16  (22d  An.  Rept.  Com.  of  Labor,  pp. 
1007,  1008). 
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The  following  table  classifies  the  buildings  of  the  54  establishments 
referred  to  bj  height,  and  shows  the  number  in  each  height  grroup 
having  certain  important  means  of  fire  protection. 

nND  OF  FIBE  PBOTECTIOX,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 

BUILDINGS-OHIO. 

lEadi  tntry  rvpnKBto  1  buUding.  Wbra  an  cetmbUahmcnt  has  more  than  I  building  and  the  wtrtnl 
boikUnff  are  not  onlionn  aa  r^arda  flrv  protection,  the  principal  builtiini;  has  bern  selected  as  repra- 
■ntative.    Fignres  for  fire  eacapes  whoUj  or  pan  ly  of  wood  are  not  shomi  in  the  table.  1 

£aUbUshments  havini:  specified  fire  protectioo. 


Kind  of  fire  protection. 


Cooatniction  other  than  frame. 


3«tory.  4-6tor7. 


TotaL 


S^tory.  a-etory.'JUgtory. 


Nombv  of  eatabliahmenta . 
FSreeacApea: 

Ineombmtible 

Obatnxrtod 

Exit  doors: 

All  opening  ootward... 

Some  obatmeted 

fltibvaia. 

Properly  ligfated 

Withhai^ridta 

Ftra  aafparatac 

Fveextingniflhera. 

Fire  base- 

Inside  building.... 
On  an  floors. 

Sprinkler  system. 

StaDdpipei 


I  (kept  lull). 

Exit  UtfiU  or  signs 


10 


10 


23 


12 


23 


14 
10 
11 

7 
14 
12 

1  ' 


54 


42 
3 


27 
«1 


53 
53 


35 
*26 
26 
22 
35 
•22 
5 


1  Not  Including  1  establishment,  not  reported  as  to  coiutt ruction, 
s  Not  including  3  establishments,  not  reported  as  to  constructk>Q. 

In  one  of  the  3-story  buildings  entered  in  this  table  as  not  having 
an  incombustible  fire  escape,  no  employees  worked  above  the  second 
floor.  Also,  in  one  of  the  4-stor3'  buildings  entered  as  not  having  a 
fire  escape,  there  was  a  continuous  stairway  in  the  middle  of  the 
building  leading  from  the  roof  to  the  ground,  and  there  was  an  ad- 
joining roof  accessible  from  the  upper  stories.  On  this  account  the 
superintendent  stated  that  no  special  fire  escape  was  necessary. 

49450'— S.  D(K\  045.  63-2.  vol  19 17 
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ILLINOIS. 
SITMMABY  OF  LEGISLATION. 

The  law  of  Illinois  regarding  fire  escapes,  in  force  at  the  time  of 
the  field  work  of  this  investigation,  makes  the  following  provisions:^ 

All  buildings  *  *  ♦  which  are  4  or  more  stories  in  height, 
excepting  sucn  as  are  used  for  private  residences  exclusively,  out 
including  flats  and  apartment  buildings,  shall  be  provided  with  1 
or  more  metallic  ladder  or  stair  fire  escapes  attached  to  the  outer 
walls  thereof  and  extending  from,  or  suitably  near  the  ground,  to 
the  uppermost  story  thereof,  and  provided  with  platforms  of  such 
forms  and  dimensions,  and  in  such  proximity  to  1  or  more  windows 
of  each  story  above  the  first,  as  to  render  access  to  such  ladder  or 
stairs  from  each  such  story  easy  and  safe. 

The  number,  location,  material,  and  construction  of  such  escapes 
to  be  subject  to  the  approval  of  [the  county  authorities  in  counties 
and  of  the  corporate  authorities  in  organized  villages,  towns,  and 
cities].  ^ 

Provided,  Iwwever,  That  all  buildings  more  than  2  stories  in  height, 
used  for  manufacturing  purposes  or  for  hotels,  dormitories,  schools, 
seminaries,  hospitals,  or  asylums,  shall  have  at  least  1  such  fire  escape 
for  every  50  persons  for  which  working,  sleeping^  or  living  accom- 
modations are  provided  above  the  second  stones  of  said  build- 
ings.   *    *    ♦ 

All  buildings  of  the  number  of  stories  and  used  for  the  purposes  set 
forth  in  section  one  (1)  [i.  e.,  all  the  preceding  quotation]  of  this  act, 
which  shall  be  hereafter  erected  *  *  *,  shall  upon  or  before  their 
completion  each  be  provided  with  fire  escapes  of  the  kind  and  number, 
and  in  the  maimer  set  forth  in  said  section  1  of  this  act. 

Perudty. — $25  to  $200,  and  $50  for  each  additional  week  of 
failure  to  comply  with  legal  notice  within  30  days.  On  enforc- 
ing officials,  for  failure  to  carry  out  law,  $5  to  $100. 

»Hurd'8  Rev.  Stat.,  1905,  ch.  55a,  secB.  1  to  6  (22d  An.  Rept.  Com.  of  Labor,  pp. 
347,  348). 

Later  law. — By  an  act  pasaed  shortly  after  the  completion  of  this  investigation,  Aot*« 
of  1909,  p.  202,  sees.  14  to  17  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  549),  the  pro- 
visions r^arding  fire  escapes  were  increased  in  scope  and  their  enforcement  charged 
in  full  to  the  factory  inspection  department. 

The  more  significant  provisions  of  the  new  law  are  these:  All  factories,  mills,  work- 
shops, and  mercantile  establishments  to  have — 

1.  "  Sufficient  and  reasonable"  means  of  escape  in  case  of  fire,  by  more  than  one 
means  of  egress,  to  be  kept  unobstructed,  in  good  repair,  ready  for  use,  and  plainly 
marked. 

2.  DooiB  opening  outward,  slide  or  roll,  and  so  constructed  as  to  open  easily  and 
quickly  from  within. 

3.  ''Proper  and  substantial  handrails"  provided  on  all  stairways,  treads  to  be  so 
constructed  as  to  o£fer  a  firm  foothold. 

4.  Proper  lights  kept  burning  in  hallways  and  stairways,  and  in  front  (if  elevators, 
except  during  period  when  natural  light  is  sufficient. 
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Tlieie  are  no  Icgml  prorisions  reganling  tinvfighting  apparatus,  the 
outward  opening  of  doois,  exit  lights,  the  construction  of  stairways, 
or  the  lifting  of  halls  and  stairwavs. 

The  enforcement  of  the  law.  as  quotetl  above,  is  charged  to  county 
and  municipal  authorities.  The  State  factory  inspection  department 
is  giren  no  authority  and  is  chargeil  with  no  n^ponsibiUty  in  this 
matter. 

coHBrnoNs  fouhd. 


Of  the  47  establishments  visitcil.  44  had  buiUlings  3  or  more  stones 
in  height.  Two  of  these  44  were  ct>nslructed  partly  of  brick  and 
partly  of  frame;  the  remaining  42  had  external  and  dividing  walls  of 
brick,  concrete,  or  other  incombustible  material,  although  in  most 
cases  floors,  partitions,  doors,  etc..  were  of  wood:  4  of  these  latter 
were  reported  as  being  •'firepnx^fed." 

The  following  table  classifies  the  44  establishments  3  stories  or  more 
in  height  by  height  and  material  of  constniction.  and  shows  the  num- 
ber of  each  group  having  certain  important  means  of  fire  protection: 


mm  OF  FIRE  PROTECnOX,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRITTION  OF 

BnLDIXGS-ll.LINOlS. 

[BadiMitry  represents  1  building.    When  an  e^iablLshnient  has  more  tlion  1  building  and  the  aeveral 
^—^" —  m  not  aniflarm  as  regani^  Are  prote**iion.  the  primipnl  building  has  been  selected  as  ie|ve> 
A  building  constnieted  partly  of  wood  is  olu:stiAe<.1  in  the  table  as  a  frame  building.    Flgorei 
apes  wfaolly  or  pertly  of  wood  arp  not  shown  in  the  table.) 


Establishments  ha\ing  sperifled  Are  protection. 


Kind  of  fire  protection. 


Const  ruction  other  than  frame. 


Number  of  eetabHahnwnts. 
Fire  escapee 

looombostlble 

Obetrocted 

ExitdooTK 

AD  opening  outward... , 

Some  obetrocted 

Btairways: 

Froperly  lighted 

With  handrails 

Fin  apparatus: 

Fbe  extinguishers 

Fire  hose — 

Inside  building 

On  all  floors 

Sprinkler  system 


Frame. 
Total. 


I  I 

3-story.  4-story.  5-stor>'.  li-stork'.  T-stor>'.  ,'t«tor>'. 


12 
12  I 


1 

9 

1 

:\ 

a 

■2   .. 

«5 
«4 

11 

4 

10 

Biandpipes. 
"*    "  icketa 


Fire  buckets  (kept  fuU).. 
l^tlMits  or  signs 


1"  , 

10  1 


7 

3 : 

o 

44 

' 

3 

1 

tl 
12 

1  3 

ti 

., 

«:« 

.-) 

:i 

1 

>3(> 

28 

:\ 

I 

1 

1« 

1 

13 

3  1 

1 

2t^ 

<>  ' 

20 

1 

1 

27 

•*,    ■ 

'5 



1 

1  Not  including  14  establishments,  not  reporte«i  as  to  construction. 
*  Not  including  2  establishments,  not  reported  as  to  construction. 

This  table  shows  that  with  two  excoptioiis  each  of  the  scheduled 
buildings  4  or  more  stories  in  height  had  at  least  1  incombustible  fire 
escape,  thus  fulfilling  in  substance  the  first  section  of  the  law  as 
quoted  above.    The  exceptions  were  two  4-story  buildings,  1  of  which 
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had  no  fire  escape,  and  1  a  * ^ fire  escape"  of  wood.  The  second  section 
of  the  law  requires  at  least  1  fire  escape  for  each  50  persons  employed 
above  the  second  floor  of  buildings  used  for  manufacturing  purposes. 
Information  upon  this  point  was  obtained  in  only  a  very  few  cases, 
and  the  only  definite  statement  that  can  be  made  is  that  in  4  instances 
at  least  the-proportion  of  1  fire  escape  to  each  50  employees  was  not 
observed.     Details  as  to  these  4  instances  are  as  follows: 

Estahlishment  24- — Occupies  foiffth  floor  of  a  4-story  building;  78 
employees;  only  1  fire  escape. 

EstdblisJimerU  33. — Occupies  whole  of  a  5-story  building;  290  em- 
ployees above  second  floor,  118  of  whom  are  girls  under  16;  2  fire 
escapes;  a  proportion  of  145  employees  per  fire  escape. 

EstablisJiment  34- — Occupies  third  and  fourth  stories  of  a  4-story 
building;  100  employees;  1  fire  escape. 

EgtaUishment  37. — Occupies  5  upper  stories  of  a  7-story  building; 

455  employees;  6  fire  escapes;  a  proportion  of  76  employees  per  fire 

escape. 

INDIANA. 

SITMMABT  OF  LEGISLATION. 

The  State  law  relating  to  fire  escapes  on  factories  and  other  estab- 
lishments is  very  complete  as  regards  the  subjects  referred  to  and  very 
detailed  in  many  of  its  requirements.  In  its  enforcement  it  places  a 
broad  discretionary  power  in  the  hands  of  the  department  of  inspection 
of  factories,  workshops,  etc.  The  more  important  provisions  of  the 
law  are  as  follows:* 

Section  1.  Every  building  in  which  persons  are  employed  above 
the  second  story  in  a  factory,  workshop,  or  mercantile  or  other  estab- 
lishment *  *  *  and  every  [such  building]  *  *  *  of  more 
than  two  stories  in  height  shall  be  provided  with  proper  ways  of  egress 
or  means  of  escape  from  fire,  sufficient  for  the  use  of  all  persons  *  *  * 
in  such  building. 

And  such  ways  of  egress  *  *  *  shall  be  kept  free  from  obstruc- 
tion, in  ffood  repair,  and  ready  for  use  at  all  times. 

And  all  rooms  above  the  second  story  *  *  *  shall  be  provided 
with  more  than  one  way  of  egress  or  escape  from  fire,  placed  as  near  as 
practicable  at  opposite  ends  of  the  room  and  leading  to  fire  escapes  on 
the  outside  of  such  buildings  or  to  stairways  on  the  inside,  provided 
with  proper  railings. 

»  Acts  of  1903,  ch.  222,  sees.  1,  2,  3,  6,  and  7  (22d  An.  Rept.  Com.  of  Labor,  pp.  406- 
408).  A  new  fire-escape  law  was  passed  and  approved  a  few  days  before  the  field  work 
of  this  investigation  was  completed  in  Indiana.  Acts  of  1909,  ch.  118.  Approved  Mar. 
6,  1909  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp.  567,  568). 

This  new  law  does  not  change  materially  any  of  the  provisions  of  the  former  law  as 
quoted  above,  except  that  it  substitutes  local  fire  chiefs  in  place  of  the  State  factory  in- 
spector in  sections  1  and  2  of  the  law — i.  e.,  the  sections  relating  to  the  issue  of  exemp- 
tion certificates,  etc.  The  State  department  of  inspection,  however,  is  still  required  to 
see  that  the  provisions  of  the  act  are  everywhere  enforced. 
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All  external  doors  ^  ^  *  shall  open  outward,  and  all  windows 
open  outward  or  upward. 

The  certificate  of  the  chief  inspector  of  the  department  c)f  inspection 
of  the  State  shall  be  prima  facie  evidence  of  a  compUance  with  such 
reouirements. 

dBC.  2.  In  addition  to  tlie  fon^oin^  means  of  escape  from  fire,  all 
such  buildings  ^  ^  '^^  as  are  more  than  2  stories  in  height  shall 
have  1  or  more  fire  escapes  on  the  outside  *  *  *  as  mav  be 
directed  by  the  chief  inspector  aforesai<I,  except  in  such  cases  as  the 
said  chief* inspector  may  deem  such  fire  escapes  to  be  unnecessarv 
♦  *  *  and  in  such  cases  of  exemption  the  said  chief  inspector  shall 
give  *  *  *  a  DiTitten  certificate  to  that  effect  and  his  reason 
therefor. 

And  such  fire  escapes  as  are  provide<l  for  in  this  section  shall  be  con- 
structed according  to  specifications  issuetl  or  approvetl  by  the  depart- 
ment of  inspection  and  shall  be  connected  with  each  floor  above  the 
first,  well-fastened  and  securetl,  and  of  suflicient  strength;  *  *  ♦ 
shall  have  landings  or  balconies  guardeil  by  iron  raihngs  not  less  tlian 
3  feet  in  height,  and  embracing:  1  or  more  windows  at  each  story,  and 
connecting  with  the  interior  i>v  easily  accessible  and  unobstructecl 
openings;  and  the  balconies  or  landings  shall  be  connect e<l  bv  inm 
stairs,  placed  at  a  slant  of  not  more  than  45  degrees,  pn>tectetl  by  a 
well-secured  handrail  on  both  sides,  with  a  12-inch-wide  drop  ladcler 
from  the  lower  platform,  reaching  to  the  ground;  except  in  cases  of 
school  buildings,  iron  stairs  shall  extend  to  a  ground  landing,  and  no 
telegraph,  telephone,  electric-light  poles  or  wires,  signs  or  other  ob- 
structions shall  interfere  with  the  construction  and  use  of  any  fire 
escape. 

Sec.  3.  Any  other  plan  or  style  of  fire  escape  shall  be  sufficient,  if 
approved  by  the  chief  inspector.    *    *    * 

The  windows  or  <loors  to  each  fire  escape  shall  be  of  sufTicient  size 
and  be  located,  as  far  as  possible,  consistent  with  accessibiUty  frt>m 
the  stairways  and  elevator  hatchways  or  openings,  ftnd  the  ladder 
thereof  shafl  extend  to  the  roof. 

Stationary  stairs  or  ladders  shall  be  provided  on  the  inside  of  such 
establishment  from  the  upper  story  to  the  roof    *    *    *. 

Penalty. — For  neglect  or  refusal  to  e<nnply  with  any  of  these  pro- 
visions, not  exceeding  $200  and  impriscniment  1  to  2  months; 
and  also  additional  penalties  in  cases  of  a  fire  occurring  in 
absence  of  such  escapes  as  provided  by  law. 
In  addition  to  the  fire-escape  law  referred  to  above  there  are  specific 
legal  requirements  as  to  the  provisions  of  handrails  on  stairways,  the 
screening  of  such  stairs,  the  outward  opening  of  dooi-s  and  the  fasten- 
ing of  doors.    These  requirements  are  in  full  as  follows:* 

Proper  and  substantial  handrails  shall  be  provided  (m  all  stairways 
in  all  establishments  above  enumerated  [i.  e.,  manufacturing  or  mer- 
cantile establishment,  laundry,  renovating  works,  bakerv,  or  printing 
office]. 

*  Ann.  Stat,  of  1894,  Rev.  of  1901,  stM-a.  7087f  und  70S7g  (22(i  An.  Kept.  (\>m.  of 
Labor,  pp.  398,  402). 
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And  where  in  the  opinion  of  the  chief  inspector  it  is  necessary,  the 
steps  of  said  stairs  *  *  *  shall  be  suDstantially  covered  with 
rubber,  securely  fastened  thereon.    *    *    * 

The  stairs  shall  be  properly  screened  at  the  sides  and  bottom. 

All  doors  leading  in  or  to  such  establishments  aforesaid  shall  be  so 
constructed  as  to  open  outwardly  where  practicable,  and  shall  be 
neither  locked,  bolted,  nor  fasten^  during  working  hours. 

Penalty. — First  offense,  not  more  than  $50;  second  oflFense,  not 
more  than  $100,  to  which  may  be  added  not  more  than  10  days* 
imprisonment;  third  offense,  not  less  than  $250,  and  not  more 
than  30  days'  imprisonment. 
The  enforcement  of  all  the  provisions  quoted  above — regarding  fire 
escapes,  stairways,  doors,  etc. — is  charged  in  full  to  the  State  depart- 
ment of  inspection  of  factories,  workshops,  etc.* 

CONDITIONS  FOUND. 

Of  the  47  establishments  visited  in  Indiana,  36  had  buildings  3  or 
more  stories  in  height,  the  material  of  construction  being  brick,  with 
inside  floors,  doors,  etc.,  usually  of  wood. 

The  following  table  classifies  the  buildings  of  these  36  establishments 
by  height,  and  shows  the  number  in  each  group  having  certain  im- 
portant means  of  fire  protection. 

KIND  OF  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 

BUILDINGS— INDIANA. 

[Each  entry  represents  1  building.  When  an  establishment  has  more  than  1  building  and  the  several 
buildings  are  not  uniform  as  regards  fire  proU^ction,  the  principal  building  has  h&ea.  selected  as  rapie- 
sentative.    Figures  for  fire  escapes  wholly  or  partly  of  wood  are  not  shown  in  the  table."] 


Establishments  having  specified  fire  protection. 


Kind  of  fire  protection. 


Number  of  establishments. . 
Fire  escapes: 

Incombustible 

Obstructed 

Exit  doors: 

All  opening  outward 

Some  obstructed 

Stairways: 

Properly  lighted 

With  handrails 

Fire  apparatus: 

Fire  extinguishers 

Firehose— 

Inaide  building 

On  all  floors 

Sprinkler  system 

Standpipes 

Fire  bucloBts  (kept  full)  > 

Exit  lights  or  signs 

Firedrfiis 


i         (Construction  other  than  frame— 

3-story. 

4-story.  :  5-story. 

tt-8tory. 

22 

12 

1 

12 
1 

«7 

(') 

1 

3 
2 

20 
20 

1 

1 

12 
11 

1 
1 

U 

9 

1 

12 

8 
8 
6 
14 

1 
1 

7 
6 

8 

7 
7 
2 

1 

1 

1 

1 

1 

Total. 


36 


»21 
»1 


34 

S3 


21 
16 
17 
15 
22 
6 
8 


»  Acts  of  1903,  ch.  222,  sec.  7,  and  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087 v  (22d  An.  Rept  Com.  of 
Labor,  pp.  402, 408). 
s  Data  not  reported  tor  1  establishment. 
*  In  3  cases  the  water  was  kept  in  barrels,  with  buckets  close  by. 
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Examination  of  this  table  shows  that  in  14  of  the  36  buildings  3 
stories  or  more  in  height,  no  incombustible  fire  escapes  were  provided; 
no  report  being  received  from  1  establishment.  In  3  of  these  cases 
no  persons  were  regularly  employed  above  the  second  floor.  In  each 
of  the  remaining  11  buildings,  7  of  which  were  3  stories  and  4  four 
stories  in  height,  it  was  reported  that  persons  worked  above  the 
second  floor.  The  law  authorizes  the  chief  inspector  to  exempt  by 
written  certificate  any  building  from  the  requirement  of  outside  fire 
escapes  if  he  considers  the  other  means  of  escape  sufficient.  In  none 
of  the  11  cases  cited  were  exemption  permits  on  file. 

Fire  escapes  constructed  of  wood  were  found  in  2  establishments. 

MICHIGAN. 
SUMMABT  OF  LEGISLATION. 

The  Michigan  law  requires  fire  escapes  on  factories,  etc.,  when  the 
State  factory  inspectors  regard  such  escapes  as  necessary.  The  kind 
of  fire  escape  to  be  used  is  also  left  to  the  discretion  of  the  inspectors. 
The  law  reads:  ^ 

Fire  escapes  shall  be  provided  for  all  manufacturing  establish- 
ments, hotels,  stores,  theaters,  schools,  halls,  apartment  nouses,  and 
tmblic  buildings  2  or  more  stories  in  height,  if  in  the  opinion  of  the 
actory  inspector  it  is  necessary  to  insure  the  safety  of  persons  in 
such  places. 

Said  fire  escapes  or  means  of  egress,  or  as  many  thereof  as  may  be 
deemed  sufficient  by  the  inspector,  shall  be  provided,  and  where  it  is 
necessary  to  provide  fire  escapes  on  the  outside  of  such  buildings, 
they  shall  consist  of  landings  and  balconies  at  each  floor  above  the 
first,  to  be  built  according  to  specifications  provided  by  the  factory 
inspector. 

Factory  inspectors  shall,  in  writing,  notify  the  owner,  agent,  or 
lessee  of"  such  [buildings]  *  *  *  of  the  required  location  and 
specifications  of  such  fire  escapes  as  may  be  ordered. 

Penalty, — $5  to  $100,  or  imprisonment  10  to  90  days,  or  both. 
The  law  also  contains  certain  provisions  regarding  the  construc- 
tion of  stairways  and  the  outward  opening  or  sliding  of  doors.     These 
provisions  are  as  follows:^ 

Stairways  with  substantial  handrails  shall  be  provided  in  manu- 
facturing establishments,  and  where  in  the  opimon  of  the  factory 
inspector  it  is  necessary  the  steps  of  such  stairs  *  *  *  shall  be 
substantially  covered  \vith  rubber,  securely  fastened  thereon,  for  the 
better  safety  of  persons  employed     *     *     *. 

'  Acta  of  1901,  act  No.  1 13.  sec.  G.  as  amended  by  act  No.  140,  Acts  of  1907,  and  idem, 
Kc.  18  (22d  An.  Kept.  Com.  of  Labor.  i)p.  (>59.  ()()2).  The  act  of  1909,  act  No.  285, 
which  confloiidates  and  revises  the  labor  laws,  does  not  make  any  changes  in  the  sec- 
tions regarding  fire  escapes  (Bulletin  of  the  Biireuu  of  Lalx)r,  No.  85,  p.  658). 

^  Idem,  see.  7;  and  idem,  sec.  18  (22d  An.  Kept.  Com.  of  Labor,  pp.  660,  662). 
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The  stairs  shall  be  properly  screened  at  sides  and  bottom  where 
females  are  employed,  and  where  practicable  the  doors  of  such  estab- 
lishments shall  swing  outwardly  or  slide,  as  ordered  by  said  factory 
inspector,  and  shall  be  neither  locked,  bolted,  nor  fastened  during 
working  hours. 

Penalty, — $5  to  $100,  or  imprisonment  10  to  90  days,  or  both. 
Enforcement — ^Rests  upon  the  State  factory  inspection  depart- 
ment.* 
There  are  no  legal  provisions  regarding  fire  fighting  apparatus,  or 
exit  lights  and  signs. 

CONDITIONS  FOUND. 

All  of  the  19  establishments  visited  had  buildings  2  or  more  stories 
in  height,  and  thus,  at  the  discretion  of  the  factory  inspector,  might 
be  required  to  have  fire  escapes.  In  4  of  these  establishments  there 
were  no  buildings  over  2  stories  in  height;  none  of  these  had  fire 
escapes,  but  in  all  4  the  means  of  exit  in  case  of  fire  seemed  sufficient. 

Each  of  the  remaining  15  establishments  had  buildings  3  or  more 
stories  high.  The  following  table  classifies  the  main  buildings  of 
these  establishments  by  height,  and  shows  the  nimiber  in  each  height 
group  having  certain  important  means  of  fire  protection.  One  of 
these  15  buildings  was  of  frame  construction;  one  was  '* fireproof ed;" 
the  others  were  of  brick  with  interior  wood  millwork. 


KIND  OF  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OP 

BUILDINGS— MICHIGAN. 

[Each  entry  represents  1  building.  When  an  establishment  has  more  than  1  building  and  the  several 
buildings  are  not  uniform  as  regards  fire  protection,  the  principal  building  has  been  selected  as  re> 
resentauve.  A  building  constructed  partly  of  wood  is  classed  in  the  table  as  a  frame  building.  Figaros 
for  fire  escapes  wholly  or  partly  of  wood  are  not  shown  in  the  table.] 


Establishments  having  specified  fire  protection. 

Kind  of  lire  protection. 

Cxmstruction  other  than  frame. 

Frame. 

TotaL 

3-story. 

i-8tory. 

&fltory. 

6-Story. 

7-fltory. 

»«tory. 

Number  of  establishments 

3 
2 

4 
4 

5 

4 

1 
I 

1 
1 

1 
1 

15 

Fire  escapes: 

Incombustible 

f          13 

Obstructed 

Exit  doors: 

All  opening  outward 

2 

1 

s 

Some  obstructed 

1 

3 
3 

3 

I 

Stairways: 

Properly  lighted 

4 
4 

2 

4 
4 
3 
3 
3 
3 

4 
4 

4 

3 
3 
2 

1 
3 

1 

1 
1 

1 

1 

I 

1 
1 

1 
1 

14 

WiOf»  hftfirfniiifi- 

14 

Fire  apparatus: 

Fire  extlnpilshers ...      

10 

Firehose-^ 

Jni^dA  blinding 

1 



9 

On  all  floors^ 

8 

Sprinkler  system^ 

1 
1 
2 

1 
1 
1 

7 

Standpipes 

1 
1 

i' 

1 
1 

7 

Fire  buckets  (kept  full) 

II 

Exit  liehts  or  signs 

5 

Fire  drills 

1 

1  AcU  of  1001,  act  No.  113,  sees.  12  to  15  (22d  An.  Rept.  Com.  of  Labor,  pp.  600, 661), 


CHAPTEB  T. — SJlIX.  Vila's   A    n-:»r    TZsS^  2 DO 

WEC05SDI. 
SUXMAXT  OF  LIGXSLATIOS 

The  1a ws  of  Wbcciiisir*  oji.:air.  :•=■;  ^r.^  f  :r  TSs.::rs  npoAy^iing 
fipe  escapes  and  fire  appirsrjis  -ir  fa.:--  r.-^  an:  ■"■.rk^hvp*.  The 
two  series  are  similAT  in  re^yrz  ^i-i  :_->iLii^.  :Lr  liirf  di^c 
being  in  the  penaltr  imp^ifs-r-i  f:r  t:  li::-:-.  < V 
relates  to  public  and  ^zzlz\:'zS:  ":-ii-i-^ri  rrnerillj.  racluding 
buildings  containing  workr.>: ins :  :lr  ^r^:-:^!  srrl**?  j«-zis  :o  relate 
more  specifically  to  manufacturiiii:  '-^'.iii^Ln.r:.:*.  Tr.e  lau:«'r  series 
of  provisions  is  as  follows :  '- 

Every  person  or  corj:^>ra:i«jr.  I'-arr^-j  '-.oipvir^.  ■■  r  c* 'r-'Tolling  any 
factory*  workshop,  or  -:ricv:r^  -.  ■  r  n  r-  -••rl'-*  "rirr.  "^  *  * 
m  which  25  or  more  i.<er^:*Tx^  arr  -r-.r! -v-i  a*  -r.y  k:i.fi  of  iabcir. 
shall  provide  and  keep  corir^^r.^i  ^"I'r.  r:>  -arir  •:::•?  ^-r  more  gt;<Ki 
andsubstantialmetalheorfirrir-- :  iji  i  'rrr.^'iirri.  r-'airwa vs. ready 
for  use  at  all  times,  reaching  fr  -r.:  :":.  -  <-.r:.:':'?  :•.  'hr  v:*  of  the  first 
story,  and  placed  on  the  outsiiiv  :':.vr-  f  :r.  -joh  :->?:: i-r/ and  numfjer 
as mav  be  designatf^l  hv  :he  f  :.;•  f . :  ::.*-  dr*-  dt-rar::n^i.-.  or  fire  mar- 
shal of  the  cit V  or  village    *     »     *     ,  .^  l.y  : h-  S: :*•>;  f ar :*:.r\-  iiispector. 

And  at  each  story  atnive  the  fir?:  a  wT':'::;:h>ir"ri  bdcony  in  con- 
nection with  such  laddor.  -u«:h  baio'.r.y  :o  \.n:  -'jfKtantially  attached 
to  the  structtu^.  and  of  -uoh  Irn^th  a*  to  ;«trrrii:  i«f  access  to  it  from 

2  or  more  windows  on  each  >:*.n-.  &:;«i  ««f  -uHi«  ii-Ti:  size  to  furnish  rea- 
sonable means  of  escape-  lo  the  j-tsjIis  fn.:.i«'yr.i  ihtroin  frum  each 
and  every  floor  or  -ior\-  alniYr  tne  first. 

And  in  all  cities  and  viiJa::»-s  wht-re  there  i-  a  water  supply  *  *  * 
there  shall  be  attached  t«.i  -^i«  'n  fir-  »-^f  hih-.  except  i-n  structures 
equipped  with  automatic  -[irir.ki*  r-.  ;;  .;-:::fh  \\TfUi:ht-irr.n  stand- 
pipe  extending  from  a  p«>iiit  wi'r.iii  ',  !♦»•:  fr*::!  the  CT'»uiid  to  a  jxiiiit 

3  leet  above  tne  roof  or  fr»nii«»'.  a:.'i  ••!.  th*-  r-H'f  -hall  be  attached  a 
2i-inch  angle  hose  vulvi-     *     *     ^. 

Penaliih — For  failure  Tn  prMvi.i.-  fir«-  f-fajM.^  an«l  hose  uithin 
3  months  afitT  uTi?t«'Ti  «.nliT  vf  fin-  "hitf.  marshal  <»r  inspector, 
a  fine  not  exceeding'  -*  l"". 

Enforcemfni. — ('harir'^l   t..   ui*-*   i-.^ai   lire   authoritits   and  also. 

specifically.    U\   thi-    Sl:i':-    fn*  -..ry    iT.-|Mrt«ir^.- 

^\nn.Stat.  of  Wi^.  i^ufp.  ■-:  l'-".  ...  •;  \.  ■-  ■  i  «.:  ::.^..ri-.i  .  ?.-«•.  l«;:>tM  .TJil  An. 
R^pt.  Tom.  of  I-alx»r.  i»p.  141".  Itil  .  *•.:-  ;-  *:.••  »•  li-Tal  law  r».forr».-«i  t.«  in  the  Text. 
Wem.,  .Mec.  4390a  ^22d  An.  R-j.-  «  in.  -  f  I.-il-r.  i.  143r«  :  thL-  i=«  ihe  law  whu-h 
opiates  primarily  to  faouirio  uii'l  w  rk-h-T- 

later  Iqk. — .\ji  arrt  in  fr.n»-  j-uli-i-f^ii^^T  r. .  -im.  ii,.M  w-.rk  nf  this  invt^ticaiion.  Arts 
of  1909,  amoncLa  the  r-ariier  a<  •  iri  H-vr.-.I  ■  :  i--  .i't,,ilr.  and  th»*  iK'nalty  imjvvt\l.  hut 
l^avefl  itri  pub:*tanf*c  umhanL'-.l    P.uli'  'in  ■  i  '].'■  P.upmu  «»i*  LalvT.  Xn.  S"k  p.  SiVi  . 

'Ann.  Slat.,  <e<^.  1021i,  and  p.iVrtiu  ''h  in  pr»i  idinj  i«"'tiii»tt»  .JJd  An.  Ropt.  i.'om.  oi 
Labor,  p.  1407). 
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As  regards  the  outward  opening  of  doors  the  law  provides  that:  * 

Every  building,  now  or  hereafter  used,  in  whole  or  in  part,  as  a 
*  *  *  factory  or  workshop  *  *  *  must  be  provided  with 
outer  doors  that  shall  open  or  swing  outwardly,  and  when  storm 
doors  are  used  at  the  entrance,  *  *  *  either  inside  or  outside, 
said  storm  doors  shall  have  a  glass  therein  not  less  than  15  inches 
square,  which  glass  shall  be  not  less  than  4  feet  from  the  floor  or 
approach,  unless  the  commissioner  of  labor  and  industrial  statistics, 
the  factory  inspector  or  assistant  factory  inspector  in  his  judgment 
shall  deem  it  otherwise. 

Penalty. — Not  exceeding  $500  or  imprisonment  not  exceeding 
90  days. 
The  State  factory  inspectors  are  instructed  to  enforce  this  require- 
ment. 

There  are  no  requirements  of  the  State  law  regarding  exit  lights 
and  signs,  or  regarding  the  construction  of  stairways.^ 

CONDITIONS  FOUND. 

Twelve  of  the  19  establishments  visited  had  buildings  3  or  more 
stories  in  height.  The  following  table  classifies  the  main  buildings 
of  these  12  establishments  by  height,  and  shows  the  number  in 
each  height  group  having  certain  important  means  of  fire  protection. 
None  of  these  buildings  were  of  frame  construction,  and  2  were 
*'fireproofed." 

» Ann.  Stat.,  sec.  4390  (22d  An.  Rept.  Com.  of  Labor,  p.  1438).  Amended  by  an 
act  passed  subsequent  to  the  field  work  of  this  investigation,  Acts  of  1909  (Bulletin  of 
the  Bureau  of  Labor,  No.  85,  p.  810). 

2  The  municipal  building  code  of  Milwaukee  provides  that  all  stairways  in  buildings 
occupied  as  factories  above  the  second  floor  must  be  inclosed,  and  that  ever>'  building 
over  3  stories  in  height  shall  be  pro\nded  with  two  ways  of  egress,  **  inclosed  in  walls 
of  incombustible  material  with  no  interior  openings  from  apartments,  but  accessible 
from  all  apartments  on  each  floor."  Each  section  in  a  building  having  fireproof 
partitions  is  for  this  purpose  considered  a.s  a  separate  building. 
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KIND  OF  FIRB  PROTBCTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 

BUILDINGS— WISCONSIN. 

[EaA  mktrj  upwwnto  1  boUdiog.  Wbtn  an  wtobUdunent  has  more  than  1  btxflding  and  the  Berera 
batldiiip  an  not  nnifonn  as  regards  fire  protection,  the  principal  building  has  been  selected  as  ref^ 
ifsMitatiTS.    Ffgnrti  far  firs  Mcapes  wholly  or  partly  of  wood  are  not  shown  In  the  Uble.] 


Kind  of  lire  proteotloo. 

Constmotion  other  than  firame. 

Total. 

>«tory. 

♦«tory. 

5«tory. 

ft<tory. 

7-story. 

3 

1 

4 
2 

3 

3 

1 

1 

1 
1 

1 
1 

12 

fkacseapss: 

8 

BittdOOIK 

AH  opening  oatward 

1 

1 

I 

I 

5 

(1) 

Stri^i^s: 

Properiy  lifted 

Wioi  handnils. . . 

3 
3 

3 

2 

1 
1 
1 
2 

3 

4 

2 

3 
2 
2 
2 
3 

3 
3 

1 
I 

1 
1 

1 

1 
1 

i' 

11 
12 

6 

Fire  hose- 

2             1 

2   

3  1            1 
3              1 

9 

On  aUlloorB..r. 

0 

Ifawln%p«rfyitfnix.                             . 

7 

8 

rim limnS^Vk^pt  Will)  . . 

7 

wt25.^S?S,5r       ^ 

wym^Sf     ^^, 

1 

1 

1 

1 

1  Three  not  reported  as  to  constmotion. 

All  of  the  establishments  covered  in  this  table  were  in  communities 
having  a  public  water  supply,  and  thus,  under  the  law,  were  required 
to  have  standpipes. 

MARYLAND. 

SUMMABT  OF  LBQISLATION. 

The  fire-escape  law  of  Maryland  applies  only  to  garment-working 
factories  (sweatshops)  in  the  city  of  Baltimore.  The  legal  pro- 
visions, which  are  few  and  simple,  are  in  full  as  follows:  * 

The  owner  or  owners  of  any  *  *  *  house  or  building  used 
as  a  sweatshop  or  factory  where  4  or  more  persons  are  employed  as 
garment  workers,  on  other  than  the  first  floor  of  such  house  or  build- 
ing, shall  provide  fire  escapes  for  the  same. 

Penalty. — On  owner  for  failure  to  provide  fire  escape.  $200,  or 
imprisonment  60  days,  or  both. 
The  enforcement  of  tlxis  law  does  not  seem  to  be  charged  to  any 
special  administrative  body,  but  the  State  factory  inspector  has 
authority  to  enforce  it.  He  says  that  he  exercises  this  authority 
by  withholding  the  permit  required  of  sweatshops  until  proper 
fire  escapes,  approved  by  the  city  building  department,  have  been 
provided. 

'  Pub.  Local  Laws,  Code  of  1888,  art.  4,  sec.  280,  Rev.  of  1898,  ch.  123,  Act8  of  1898 
(22d  An.  Rept.  Com.  of  Labor,  p.  562). 
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In  the  case  of  establishments  other  than  sweatshops  the  Stat« 
factory  inspector  has  no  authority  as  regards  fire  escapes  or  fire- 
fighting  equipment. 

There  is  no  State  legislation  regarding  fire-fighting  apparatus, 
the  outward  opening  of  doors,  exit  signs  and  lights,  or  the  construc- 
tion and  guarding  of  stairways. 

CONDITIONS  FOUND. 

Of  the  28  establishments  visited,  24  had  buildings  3  or  more  stories 
in  height.  None  of  these  buildings  was  of  frame  construction,  and 
a  few  of  the  higher  ones  were  "  fireproof ed."  The  following  table 
classifies  the  buildings  of  these  24  establishments  by  height,  and 
shows  the  munber  of  each  group  having  certain  important  means 
of  fire  protection 

KIND  OF  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 

BUILDINGS— MARYLAND. 

[Each  entry  represents  1  building.  When  an  establishment  has  more  tlian  I  building  and  the  several 
buildings  are  not  uniform  as  regards  fire  protection,  the  principal  building  has  been  selected  as  repre- 
sentative.   Figures  for  fire  escapes  wholly  or  partly  of  wood  are  not  shown  in  the  table.  ] 


Kind  of  fire  protection. 


Number  of  establishments. . . 
Fire  escapes: 

Incombustible 

Obstructed 

Exit  doors: 

All  opening  outward 

Some  obstructed 

Stairways: 

Properly  lighted 

With  handrails 

Fire  apparatus: 

Fire  extinguishers 

Firehose- 
Inside  building 

On  all  floors 

Sprinkler  system 

Siandpipes 

Fire  buckets  (kept  fuU)., 

Exit  lights  or  signs. 

Fire  drills 


Establishments  having  specified  fire  protection. 


Construction  other  than  firame. 


3-story.  4-story.  5-story.  6-story.  7-story.  9-story. 


2 

2 

1 

2 

1 

2 

2 

2 

2 

1 

2 

Total. 


20 
2 


0) 


20 
17 


10 
9 
12 
11 
23 
7 
3 


>  Fifteen  not  reported  astoconstniction. 

In  one  of  the  establishments  the  fire-fighting  equipment  was  un- 
usually complete.  The  following  are  extracts  from  the  data  on  this 
plant  furnished  by  the  agent  in  the  field : 

This  establishment  maintains  a  fully  equipped  fire  department 
among  its  employees.  The  establishment  has  a  number  of  hose  reels 
and  system  of  fire-alarm  boxes  on  each  floor,  which  are  connected 
with  the  engine  room.  When  an  alarm  is  sounded  from  a  certain 
floor,  the  engineer  blows  the  factory  whistle  to  correspond  to  the 
number  of  tie  floor  the  fire  is  on.  When  the  whistle  blows  an  alarm 
from  any  floor,  the  female  employees  at  each  end  of  the  building 
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form  a  line  and  proceed  to  the  stairways  located  at  each  end  of  the 
buildmgy  and  march  downstairs  to  the  street,  while  those  employed 
in  the  middle  part  of  the  floor  proceed  in  line  to  the  spiral  fire  escape 
and  get  in,  and  the  chute  carries  them  to  the  street,  where  they  are 
taken  from  the  spiral  fire  escape  by  two  male  employees  who  are 
detailed  at  that  point. 

The  male  employees  on  each  floor,  when  an  alarm  is  sounded,  pro- 
ceed to  their  proper  places  in  each  room  or  section  where  the  hose  is 
constantly  attached  to  standpipe.  The  hose  is  unwound,  or,  if  it  is 
on  racks,  taken  down  and  straightened  out.  If  it  is  what  is  called  a 
"wet  drill,"  the  water  is  turned  on  and  the  stream  of  water  is  directed 
into  the  areaway  or  on  top  of  the  building. 

In  the  winter  months  tne  establishment  has  what  are  called  '*  dry 
drills"  in  which  the  employees  do  not  go  out  of  the  building^  nor  is 
the  water  turned  on,  but  the  employees  form  in  line  at  the  designated 
sections. 

The  drills  are  held  at  least  once  a  month,  and  the  alarm  is  sounded 
from  any  different  floor.  There  is  no  set  time  for  holding  the 
driUs. 

NORTH  CAROLINA. 

STTMMABT  OF  LBQISLATION. 

A  fire-protection  law  affecting  manufacturing  establishments 
generally  was  passed  and  ratified  shortly  before  the  field  work  of 
this  investigation  in  North  Carolina  was  begun,  and  was  legally  in 
full  effect  at  that  time.*  As,  however,  this  law  was  so  new,  and  as 
previously  there  had  been  no  State  legislation  regarding  the  subject, 
the  results  of  this  investigation  can  not  be  accepted  as  measuring  the 
effect  of  the  law. 

As  the  law  referred  to  is  in  many  respects  very  broad  in  its  scope 
and  very  detailed  in  its  requirements,  it  is  quoted  below  almost  in 
its  entirety: 

Sectiox  3.  AU  doors  for  ingress  and  egress  *  *  *  of  all 
*  *  *  factories  with  more  than  20  emi)loyees  shall  be  so  hung  as 
to  open  outwardly  from  the    *    *     *     workshops    *     *     *. 

Sec.  4.  All  factories,  manufactories,  establishments,  or  workshops 
of  three  or  more  stories  in  height,  in  which  thirty  or  more  people  are 
employed  above  the  first  floor  *  *  *  ^  gj^j^y  ]^^  provided  with 
one  or  (if  the  proper  officials  shall  deem  necessary)  more  outside  fire 
escapes,  not  less  than  6  feet  in  length  and  3  feet  in  width,  properly 
and  safely  constructed,  guarded  by  iron  railings  not  less  than  3  feet 
in  length  and  taking  in  at  least  1  cfoor  and  1  window  or  2  windows  at 
each  story  and  connected  with  the  interior  by  easily  accessible  and 
unobstructed  openings; 

And  the  said  fire  escapes  shall  connect  by  iron  stairs  not  less  than 
24  inches  wide,  the  steps  to  be  not  less  than  6  inches  tread,  placed  at 

*  Acta  of  1909,  ch.  637,  sees.  3  to  6,  inclusive.  Ratified  Mar.  6,  1909.  (Bulletin 
of  the  Bureau  of  Labor,  No.  85,  p.  695.)  Investigation  conducted  in  North  Carolina 
from  Mar.  18  to  Apr.  2,  1909. 
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not  more  than  an  aiijgle  of  45^  slant  and  protected  by  a  well-secured 
hand  rail  on  both  sides,  with  a  12-inch-wide  drop  ladder  from  the 
lowest  platform  reaching  to  the  ground : 

That  no  outside  fire  escapes  shall  oe  required  where  there  are 
already  sufficient  inside  stairways : 

That  for  every  20  people  employed  on  any  floor  above  the  sec- 
ond *  *  *  there  shall  be  one  rope  or  portable  fire  escape,  and 
that  each  story  shall  be  amply  supplied  with  means  for  extinguishing 
fires; 

That  all  the  main  doors,  both  inside  and  outside,  in  factories, 
except  fire  doors,  shall  open  outwardly  when  the  proper  official 
shall  so  direct,  and  that  no  outside  or  inside  door  of  any  building 
wherein  operatives  are  employed  shall  be  so  locked,  bolted,  or  other- 
wise fastened  during  the  hours  of  labor  as  to  prevent  egress. 

Sec.  5.  Every  building  in  which  20  or  more  persons  are  employed 
above  the  second  story  in  a  factory,  workshop,  or  mercantile  or  other 
establishment,  the  owner  or  agent  *  *  *  of  which  *  *  * 
is  notified  in  writing  by  the  insurance  commissioner  *  *  *  ^ 
shall  be  provided  with  proper  ways  of  egress  or  other  means  of  escape 
from  fire  sufficient  for  the  use  of  all  persons  *  *  *  employed 
*  *  *  and  such  ways  of  egress  and  means  of  escape  shall  be  kept 
free  from  obstructions,  in  good  repair  and  ready  for  use. 

Every  room  above  the  second  story  in  any  such  building  in  which 
20  or  more  persons  are  employed  shall  be  provided  with  more  than 
one  way  of  egress  by  stairways  on  the  inside  or  outside  of  the 
building. 

All  doors  in  any  buUding,  subject  to  the  provisions  of  this  act, 
shall  open  outwardly,  if  the  insurance  commissioner  or  one  of  his 
deputies  shall  direct  in  writing. 

Penalty. — On  owner,  for  failure  "to  comply  with  the  provisions 

of  this  act  in  accordance  with  the  orders  of  the  authorities," 

$10  to  $50  for  each  day's  neglect. 

The  insurance  commissioner  is  charged  with  the  enforcement  of 

the  above-quoted  provisions.    There  is  no  State  factory  inspection 

service  in  North  Carolina. 

CONDITIONS  rOUND. 

Eighteen  of  the  28  establishments  visited  had  buildings  3  or  more 
stories  in  height.     None  of  these  buildings  was  of  frame. 

The  following  table  classifies  the  buildings  of  these  18  establish- 
ments by  height,  and  shows  the  number  in  each  group  having  certain 
important  means  of  fire  protection. 
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EDn)  OF  FIRE  PROTECnOS,  BY  HEIGHT  AXD  CUAR-lCTER  OF  COXSTRl  CTIOX  OF 
BriLDIXGS— NORTH  CAROLINA. 

[Eaeh  entry  reproeDis  I  bnOdiDC.  Whoi  an  «5:taMishm«nt  has  more  than  1  buikUni;  and  ih«  aev^ 
enJ  **"«^fc^f  aiv  not  uniform  as  rcfards  fliv  protwiioD.  th«  principal  huikitnj:  has  hem  sriert«d  as 
tvpranotatiTe.    Flpms  for  fire  escapes  vhoUy  or  partly  of  wood  are  not  shown  in  the  taMe.| 


Kind  of  fkre  protection. 


Esubiishmcnts  havinf  specified  fire 
prviection. 


Construction  other  than 
frame. 


Xmnber  of  esublishments. . . 
FireeMapesT 

IneomhiBtible 

Ohstmeted. 

Exit  doors: 

AH  opeaing  outward . . . 

Some  obstructed 

Stairways: 

Property  lighted 

With  handrails. 

Fife  apparauuc 

Fire  extinguishers. . 

Fiiehoae— 

Inside  building 

On  all  floors 

Sprinkler  s>'stem 

Siandptpes 

lire  buckets  (kept  full). 

Exit  lights  or  signs 

Fire  drills 


4-*lor\-.      5«torv. 


Total. 


.;i 


I 


IS 
10 


I  4 


14 
9 
18 


»Not  including;  1  establishment,  not  reported  as  to  construction. 

GEORGIA. 

STTMMABT   OF  LEGISLATION. 

The  law  of  Georgia  retiuiros  ovorv  factor}'  building  inon^  than  2 
stories  high  to  have  more  than  oiu*  means  of  egress  by  stairways,  to 
have  all  main  doors  open  outwardly,  and  to  be  supplied  with  fire- 
extinguishing  apparatus  on  each  floor.     The  law  reads  as  follows :  * 

Owners  of  every  buildhig  more  than  2  stories  in  height,  not  includ- 
ing the  basement,  used  in  the  third  or  higher  stories,  in  whole  or  in 
part,  as  factory  or  workshop,  shall  j)rovide  more  than  one  way  of 
egress  from  each  story  of  said  building,  above  the  second  story,  by 
stairways,  on  the  inside  or  outside  of  said  buildmg,  and  such  stair- 
ways shall  be,  as  nearly  as  may  be  practicable,  at  opposite  ends  of 
eacli  story  and  so  constructed  that,  in  case  of  fire,  the  ground  can  be 
readily  reached  from  the  third  ancl  higher  stories. 

Stairways  on  the  outside  of  said  buiklhigs  shall  have  suitable  railed 
landings  at  each  story  above  the  iii>>t,  and  shall  connect  with  each 
of  saia  stories  by  dooi-s  or  windows,  opening  outwardly,  and  such 
doors,  windows,  and  landings  shall  be  kept  at  all  tiines  clear  of 
obstructions. 

All  the  main  doors  of  such  ouildhigs,  both  inside  and  outside,  shall 
open  outwardly,  and  each  story  shall  be  amply  Rupi)lied  with  means 
for  extinguishing  fires. 

•Code,  1895,  Vol.  II,  Civ.  Code,  sees.  2622,  2623,  and  2625  (22d  An.  Rept.  Com. 
of  Labor,  pp.  289,  290). 
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Penalty. — On  owner,  for  failure  to  comply  with  the  law  or  with 
written  orders  of  the  enforcing  authorities,  as  for  a  misde- 
meanor, fine  not  to  exceed  $1,000,  imprisonment  not  to  exceed 
6  months,  or  chain  gang  not  to  exceed  12  months,  or  any  2  or 
all  3  of  these  punishments.* 

Enforcement. — Charged  to  the  local  authorities  of  the  munici- 
pality or  county  where  the  building  is  situated.  There  is  no 
State  factory  inspection  service  in  Georgia. 

CONDITIONS   POUND. 

Twelve  of  the  27  establishments  visited  in  Georgia  had  buildings  3 
or  more  stories  in  height.  None  of  these  buildings  were  of  frame  con- 
struction. 

The  following  table  classifies  the  buildings  of  these  12  establish- 
ments by  height,  and  shows  for  each  height  group  the  number  having 
certain  important  means  of  fire  protection. 

KIND  OF  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 

BUILDINGS-GEORGIA. 

[Each  entry  represents  1  building.  When  an  estabUshnient  has  more  than  1  building  and  the  sev- 
eral buildings  are  not  uniform  as  regards  fire  protection,  the  principal  building  has  been  selected  as 
representative.    Figures  for  fire  escapes  wholly  or  portly  of  wood  are  not  shown  in  the  table.] 


Kind  of  fire  protection. 


Establishments  having  specified  file 
protection. 


Construction  other  than  frame. 


i-BtOTj.      4-story.     5-story. 


Total. 


Number  of  establishments . . 
Fire  escapes: 

Incombustible 

Obstructed 

Exit  doors: 

All  opening  outward  — 

Some  obstructed 

Stairways: 

Properly  lighted 

Withhandrails 

Fire  apparatus: 

Ffre  extinguishers 

Firehose- 
Inside  building 

On  all  floors 

Sprinkler  system 

Standpipes 

Fire  buckets  (kept  full) . 

Exit  lights  or  signs 

Fire  drills 


3 

2 

4 

1 

3 

1 

1 

1 

1 

1 

13 


8 
«6 


1  Not  including  2  establishments,  not  reported  as  to  construction. 
'Not  including  1  establishment,  not  reported  as  to  construction. 

FLORIDA. 

SXTMMABT   OF   LEGISLATION. 

There  are  no  legal  provisions  relative  to  the  subject  of  fire  escapes 
or  fire  protection. 

»  Code,  1895,  Vol.  Ill,  Pen.  Code,  sees.  510  and  1039  (22d  An.  Rept.  Com.  of  Labor, 
p.  294). 
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CONDinOMS  FOUHD. 

Nine  of  the  14  establishments  visited  had  buildings  3  or  more 
stories  in  hei^t.  Four  of  these  9  were  of  frame  construction;  the 
other  5  were  of  brick  or  concrete. 

The  following  table  classifies  these  several  buildings  by  height  and 
by  material  of  construction  and  shows  for  each  group  the  number 
having  certain  important  means  of  fire  protection. 

KIND  OF  FIRE  PROTECTION,  BY  HEIGHT  AND  CHARACTER  OF  CONSTRrCTION  OF 

BUILDINGS-FLORIDA. 


fSadi  estiy  reprennta  1  boildiiig.    When  in  «Ublishiiient  hn  more  th«n  I  building  and  the  m 
»«"1'^*"ir  are  not  nnifonn  as  regards  fire  protection,  the  principal  baOdtaiK  han  hf<m  Mlerted  on  repr»> 
MDtattve.    A  boildiiiK  ooostmcted  partly  of  wood  in  claflsed  in  the  t^ble  m  a  frume  l>uildlii^    Flgurct 
far  fire  eso^MS  i^ioDy  or  partly  of  wood  are  not  shown  in  the  table.] 


Establishmentii  having  upecifiMl  fire  protection. 

Kiiid  of  fire  protectioQ. 

romtniction  other 
than  Irame. 

Frame. 

Total. 

»«tory. 

4-story. 

»«tory. 

4«tory. 

lYambfrofwtaMWniMiiitii 

3 

I 

2 
2 

3 

1 

g 

Fkeeseapes: 

% 

Obstmctad 

Eittdoone_^_     _ 

1 

fr.i...?^_j--_T-Zji           '  • 

BtHnr^K 

3 
2 

3 
1 

2                  3                  1 

1  ;              2                1 

2  2                  1 

g 

wttTBnSSto**  "V 

4 

^XS^SSSL.^^ 

g 

Ftrehosa  ^ 

1                   1 
1                   I 

- 

3 
3 
I 
2 
i 

On  aD  floon . ." , , ,  

' 

RprtakhvpyatnD 

Fire  tmSSto'ckeptfailV. .!!!...!.!!!."!.!!!!!! 

I                   I          

1                  'I  •               1 

tjHhAtMorwIgm 

1 

Ffredrflli r. . 

'J 

2 

LOUISIANA. 


SmOCABT   OF  LSGISLATIOH. 


Louisiana  legislation  requires  outside  metaJJir*  fire  escapes  on  all 
buildings,  not  private  residences.  4  f»r  more  storir^s  in  liei^ht,  in  the 
city  of  New  Orleans.  In  the  special  case  of  factories  it  requin*s  that 
all  buHdings  used  for  manufacturing  purpos^*s,  more  than  2  j?tori#^ 
in  height,  shaU  have  1  outside  metallic  fire  escaf>^*  for  every  25  per- 
sons employed  above  the  second  floor.  The  text  of  the  law  is  as 
follows:' 

^  All  buildings,  except  such  as  are  used  for  private  residences  exclu- 
sively, in  the  dtv  of  Xew  Orieans.  of  4  or  more  stories  in  height,  shall 
be  pnmded  with  1  or  more  metallic  ia/lders  or  metallic  fire  escapes, 

1  Ber.  iMmwi,  1S97,  p.  7M.  art  No.  »7,  Acii  </f  1SS«,  sees.  I,  2,  and  3  (22d  An.  lUfpt. 
Gob.  of  Ubor,  p.  515 

4M50*— ft.  Doc  Wj.  01-2,  xo\  19 18 
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including  from  the  fii'st  story  to  the  upper  stories  of  such  buildings, 
and  aboYO  tlie  roof  and  on  the  outer  walls  thereof,  in  such  location 
and  numbers  and  of  such  material  and  construction  as  the  mayor^ 
(cliief  engineer  of  tlie  fire  department  of  their  respective  districts,  tlie 
city  siirve^^or  and  chairman  of  the  fire  conmiittee  of  the  city  council 
and  coramiasioner  of  public  buildings,  or  a  majority  of  them  may  from 
time  to  time  determine. 

After  such  determination  *  *  *  the  chief  engineer  *  *  * 
may  *  *  *  by  a  notice  in  writing  *  *  *  reqhiro  such  owner 
or  agent  to  cause  such  metallic  ladder  or  fire  escape  to  be  placed  upon 
such  biiildinc^^  within  30  days  after  the  sendee  of  such  notice: 

Prmnded,  nawer^fTf  That  all  buildings  more  than  2  stories  in  height, 
used  for  manufacturing  pui-poses,  shall  have  1  mettdlic  ladder  for 
every  25  pei^ons,  or  less,  emptoj^ed  above  the  second  ston\ 

Penalty, — For  failure  to  comply  mth  written  notice  within  30 
days,  $25  to  $250,  and  also  $25  for  each  week  of  neglect. 
The  law  also  requires  that  stairwa3^s  hi  factories  have  subslantial 
handrails  and  that  tloors  therein  shall  optni  outwardly  or  slide,  and  be 
kept  unfastened  during  working  hours  :* 

Stairv^^ays  with  substantial  handrails  shall  be  provided  in  factories, 
miUs,  and  mnnufactyring  establishments  for  the  better  safety  of  per* 
sons  employed  in  said  establishmcnis. 

The  dooi's  of  such  establishments  shall  suing  outwardly  or  slide,  as 
ordered  by  the  factory  inspector  and  it  shaU  be  neither  locked »  bolted 
or  fastened  during  working  hours. 

PenaUtj. — $25  to  $.50,  or  imprisonment  10  to  30  days,  or  both. 

The  enforcement  of  the  statute  regarding  staii^u^ays  and  dooi-s  is 
charged  to  the  factor^^  inspectors.*  Factor}^  inspectors  are  loyally 
appointed  in  Louisiana,  and  at  the  time  of  the  field  work  of  this  inves- 
tigation, the  only  inspect  (»r  in  the  State  was  in  the  city  of  New  Orleans. 

The  statute  regarding  fire  escapes  is  not  charged  to  the  factory 
inspectors,  its  enforcement  being  tlie  duty  of  other  nninicipal  authori- 
ties. The  New  Orleans  factory  inspector,  although  having  no  power 
to  enforce  the  fire  escape  requirements,  reports  eases  of  defective  or 
absent  fire  escapes  io  the  chief  of  tiie  fire  department.  Tlie  chief  of 
the  fire  department,  in  an  interview  with  an  agent  of  this  Bureau,  made 
the  following  statement: 

The  enforcement  of  the  fire-escape  law  is  done  by  this  department. 
No  systematic  inspection  of  houses  is  made  to  see  whether  or  not  the 
fire-escape  law  is  obeyed.  Tiie  factory  inspector,  employees,  or  other 
persons  may  report  the  need  of  fi re  escapes  on  cert ain  *  *  *  bniJ fj, 
ings;  or  the  firenien,  in  pursuit  of  their  usual  duties,  may  find  build- 
ings with  insufficient  fire  escapes.  Such  cases  are  investigated  by  the 
fire  department,  and  if  found  necessary,  fire  escapes  are  ordered  to 
be  provided;  and  the  department  sees  that  its  orders  are  carried  out. 
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*  Acts  o!  1008,  act  No.  301,  aec.  15  (Bulletin  of  the  Bureau  of  l^bor,  No.  85,  p,  600). 

*  Idem,  sec.  23  (224  An.  Rept.  Com.  of  Labor,  p.  601). 
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Tbe  enforcement  of  the  law  takes  a  year  or  two.    No  report  is  kept  or 


Tlie  requirement  of  1  fire  escape  for  every  25  employees  is  very 
stringent,  and  is  rarely  observed  in  lai^ge  establishments.  Thus,  1 
factory  scheduled,  with  a  5-story  building  and  750  employees,  had  3 
laige  fire  escapes.  Under  the  law  it  should  have  had  30  fire  escapes, 
for  which  there  was  probably  not  room  on  the  outside  of  the  building. 

CONDITIONS  FOUND. 

Twenty-three  of  the  29  establishments  had  buildings  3  or  more 
stories  in  height.    None  of  these  buildings  are  frame. 

The  following  table  classifies  the  buildings  of  these  23  establish- 
ments by  height,  and  shows  for  each  height  group  the  number  having 
certain  important  means  of  fire  protection: 

KIND  OF  FIRS  PBOTBCTION.  BY  HEIGHT  AND  CHARACTER  OF  CONSTRUCTION  OF 

BUILDINGS— LOUISIANA. 


.^ 1  baOding.    When  an  establishment  has  more  than  1  buUdinf  and  ttaastvenl 

u%  not  nniiorm  as  regards  fire  protection,  the  principal  building  has  beeo  selectad  as  repre- 
'FigiireB  for  fire  escapes  wholly  or  partly  of  wood  are  not  shown  in  the  table.) 


tectioo. 

Kind  of  fire  prot«etioii. 

Construction  othar  tbao  ftmnM. 

ToCaL 

»«tory. 

4«tory. 

6-story. 

NnmbirorfliUblishments 

13 
2 

8 

A 

1 

A 

9 

8 
1 

7 

FfateseapeK 

Obftnieted 

Kiftdoofs: 

An  opeoing  outward 

1 

RomeobftnirtfMl 

ntilmayir 

Pfoperly  lightMl 

7 
13 

4 

4 
1 
8 

4 
7 

0 

7 

2 

3 
3 

3 
3 

7 
1 

15 
23 

8 

W^lih«ndffmil5i 

Fiiespparatas: 

PlTBhoa^ 

Insida  building 

Onallfloon 

Btandpipes 

Fire  bnototi  (kept  full) 

10 

bitii|t.tTffrric*W                                             

ruedi&i :* 

3 
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CHAPTER  VL 

SAPEGTrABDnrG  OF  lIAGHnrEST. 

INTRODUCTION. 

The  term  ''machinery"  is  here  used  to  include  not  only  manufac- 
turing machines  proper,  such  as  rolling  machines,  punch  presses, 
wood  shapers,  but  also  all  forms  of  power-driven  mechanism,  such 
as  shafting,  belting,  gearing,  and  a  few  stationary  structures  not 
usually  classified  as  machinery,  such  as  open  vats  filled  with  hot  or 
dangerous  liquids.  Elevators  fall  within  the  meaning  of  the  term, 
but  because  of  the  distinct  character  and  special  importance  of  this 
topic  it  is  considered  in  a  separate  chapter.  This  seems  desirable 
because  the  character  of  the  accidents  incident  to  elevators,  and  the 
laws  relating  to  their  safeguarding,  can  be  easily  distinguished  from 
the  corresponding  facts  regarding  other  forms  of  machinery. 

Broadly  speaking,  all  power-driven  machinery  is  in  some  degree 
dangerous  to  personal  safety.  If  it  is  not  directly  menacing,  as  are 
low  uninclosed  belts,  unguarded  punch  presses,  etc.,  it  becomes  so 
under  certain  conditions,  as  in  the  attempt  to  clean  when  in  motion, 
^th  machinery  as  it  is,  it  is  practically  impossible  to  remove  all 
these  risks.  A  moment's  carelessness  may  undo  the  best  protective 
measures  so  far  devised.  Nevertheless,  by  the  intelligent  use  of 
protective  measures  of  proven  efficiency,  the  danger  incident  to 
machineiy  may  be  reduced  to  an  almost  negligible  minimum. 

DAN<SRS  OF  MACHINERY,  AND  PROTECTIVE  MEASURES. 

Before  proceeding  to  a  detailed  presentation  of  laws  and  conditions 
by  States,  it  seems  desirable  to  offer  a  brief  preliminary  outline  of  the 
more  common  dangers  connected  with  machinery  and  the  possible 
protective  measures  against  such  dangers.  This  is  necessary  to  a 
proper  understanding  of  the  several  laws,  of  the  e%'ils  they  seek  to 
remedy,  and  of  the  difficulties  and  intricacies  connect#;d  with  their 
proper  framing  and  with  their  proper  a^iministration.  The  fK^ints 
touched  upon  in  this  outline  are  those  of  which  State  laws  most 
frequently  take  cognizance. 

Factofy  maefaiDery.  exclu^iing  frkrrators,  fall  inUp  three  main 
classes:  Prime  mover*— ^t^^am  enginfiS;  electric  lOfjWrH,  eU:,;  power 
tnmsmiUers  ^or  mill  g^Aring> — shafting,  belting,  gearing:  and  indi- 
vidual nuumfactoring  mairhines. 

Tlie  present  discossion  will  limit  itself  almost  entirely  to  the  second 
tad  third  of  these  classes  of  ma/rhinery.    The  prime  mr/ver  is  a  fn^ 
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quent  source  of  accident,  but  in  nearly  all  factories  the  dangers 
incident  thereto  are  limited  to  a  very  small  number  of  adult  male 
employees— engineers,  firemen^  etc. — ^at  work  in  a  special  room, 
engine  room  or  power  room.  Moreover,  the  most  dangerous  feature 
of  any  prime  mover  is  perhaps  tlie  boiler  of  the  steam  engine,  and 
although  in  many  States  such  boilera  are  subjected  to  legal  restric- 
tions and  public  inspection,  such  restrictions  and  inspection  are  usually 
considered  as  being  separate  from  ordinary  factory  inspection.  If, 
indeed,  boiler  inspection  is  provided  for  by  law,  it  is  usually 
intrusted  to  a  force  of  ins|>ector8  with  special  technical  equipment*  For 
these  reasons  the  present  investigation  paid  little  attention  to  the 
subject  of  prime  movera,  and  in  consequence  little  attention  will  be 
given  it  in  this  report. 

From  the  standpoint  of  safety  against  accident,  the  most  satisfac- 
tory power  system  yet  devised  is  that  of  electricity,  operating  by 
meaRs  of  individual  motoi3  adjacent  and  connected  with  each  manu- 
facturing machine  used  in  the  plant.  This  avoids  all  sliafting,  belt- 
ing, and  gearing,  which  in  many  factories  occupy  such  a  large  space  and 
are  such  a  constant  menace  to  the  safety  of  employees.  The  indi- 
vidual motor  also  has  another  important  advantage.  On©  of  the 
most  important  safety  provisions  in  a  factory  is  some  device  for 
quickly  stopping  a  machine.  If,  for  instance,  a  man's  hand  is  caught 
in  the  cog  gearing  of  a  rolling  macliine,  the  seriousness  of  the  accident 
msij  be  greatly  diminished,  and  a  fatal  issue  perhaps  avoided,  by  a 
quick  stopping  of  the  machine.  The  individual  motor  is  adapted  to 
such  quick  stopping.  The  pressing  of  a  button  or  the  moving  of  a 
]ever»  which  can  be  done  probably  by  the  victim  himself,  will  imme- 
diately cut  off  the  power  and  bring  the  moving  parts  to  an  almost 
instantaneous  stop. 

The  individual  motor  system,  therefore,  itself  supplants  many  safe- 
guards required  for  safety's  sake  by  the  older  system  of  a  central 
power  plant  with  numerous  cumbrous  power  transmitters.  With  it, 
the  only  important  safety  provision  nt^eded  in  the  factory,  except 
with  especially  dangerous  machines,  is  the  inclosing  of  exposed 
movmg  parts  of  the  motor  and  machine,  either  by  close-fitting  guards 
or  by  fences,  as  the  circunxstances  may  direct. 

The  system  of  the  individual  motor  is  of  comparatively  rec-ent 
introduction,  and,  whUe  it  is  rapidly  extendmg  its  field,  it  is  as  yet 
existent  in  only  a  comparatively  small  proportion  of  manufacturing 
estabhshments.  The  great  majority  of  such  establishments  are 
equipped  with  some  form  of  centrally  located  prime  mover,  from  which 
the  power  is  transmitted  to  the  various  parts  of  the  factory  and  to  the 
indi\ndual  machines  by  means  of  shafting,  belting,  and  gearing.  This 
is  the  system  which  most  Stat^  legislatures  in  enacting  laws  upon  the 
Bubject  of  machinery  protection  have  had  in  view» 
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POWUt  TEAHSMilTUtS. 

It  is  an  accepted  principle  of  safety  diat  every  part  of  the  power 
transmission  system,  so  located  as  to  permit  anyone  coming  into 
personal  contact  with  it  or  near  enough  to  have  the  clothing  caught 
therein,  shoidd  be  fully  guarded.  Thus,  for  example,  if  overhead 
shafts  or  pulleys  are  not  within,  say,  7  feet  of  the  floor,  special  guarding 
is  rarely  necessaiy.  In  practice,  however,  it  is  seldom  possible  to 
locate  tJl  the  transmitting  mechanism  at  such  a  safe  hei^t.  Even  if 
the  main  parts  are  overiiead,  the  subordinate  parts  connecting  with 
the  individual  machines  are  necessarily  low.  In  many  factories, 
moreover,  where  little  care  has  been  taken  in  the  original  installation 
of  the  transmission  system,  even  the  main  shafts  and  belts  are  low 
down,  sometimes  at  the  floor  level  and  even  in  open  troughs  below  the 
floor  level. 

Tie  danger  of  personal  injury  to  employees  under  these  circum- 
stances is  evident,  and  even  the  most  reasonable  considerations  of 
safety  require  fencing,  or  other  suitable  guarding,  to  be  placed  at  all 
exp<^ed  mill  gearing  of  this  character.  Broadly  speaking,  moreover, 
such  safeguarding  should  not  be  limited  to  places  which  are  danger- 
ous because  necessarily  frequented  by  employees.  It  has  been 
repeatedly  demonstrated  that  it  is  unsafe  to  leave  unguarded  any 
dangerous  condition  in  a  factory  because  located  in  a  place  sup- 
posedly never  used  by  anyone  as  a  passageway. 

The  exact  character  of  the  guarding  devices  which  should  be 
employed  with  exposed  power  transmitters  can  not  be  determined, 
of  course,  in  advance.  Conditions  differ  widely  and  there  are  conse- 
quent differences  in  the  proper  methods  of  treatment.  Certain 
general  principles,  however,  may  be  laid  down.  Thus,  main  shafts, 
belts,  and  pulleys,  when  overhead  but  not  sufficiently  high  above  the 
floor  to  be  out  of  reach  of  passers-by,  may  be  protected  by  troughs 
suspended  underneath,  so  arranged  as  to  prevent  the  body  or  clothing 
of  a  person  from  coming  in  contact  with  the  moving  mechanism  itself. 
Gearing  near  or  on  the  floor  level  may  be  protected  by  a  fence  suffi- 
ciently high  to  prevent  a  person  from  falling  against  the  moving  parts, 
and  not  so  close  to  such  moving  parts  as  to  permit  clothing  or  parts 
of  the  body  being  caught  when  brushing  by  the  fence.  Vertical  shafts 
and  belting  passing  through  floors  are  particularly  dangerous  because 
of  the  necessary  floor  openings  and,  in  consequence,  should  be  fenced 
with  particular  care. 

STTBOBDINATE   TBANSMTTTSBS. 

With  subordinate  transmitters;  that  is  to  say,  belts,  shafts,  or  gear- 
ing leading  from  the  main  transmitters  to  the  manufacturing  machin- 
ery, or  from  one  to  another  part  of  this  machinery,  the  attendant 
dangers  are  of  the  same  general  character  as  with  the  main  tranamitr 
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tera.  The  possibility  of  accident^  howeTer,  is  perhaps  even  greater 
in  the  case  of  the  subordinate  moving  parts  of  a  Kiadiine  than  with 
tlie  more  prominent  transmitters,  the  veiy  prominence  of  which  act 
in  some  degree  as  a  warning.  Ungnarded  cogs,  wheels,  or  other 
moving  parts  of  machines  are  dangerous  not  only  to  the  operatives 
themselves,  but  also  to  other  employees  who  pass  near  such  mac^hines, 
for  in  a  factory  workroom  machines  are  almost  necessarily  arranged 
in  series  with  passageways,  or  at  least  passage  room,  on  one  or  more 
sides. 

Almost  always  such  dangerous  parte  can  be  protected  by  guards  so 
arranged  that  the  wheels  or  cogs  are  shielded  at  the  point  where  a 
person's  body  or  clothing  may  be  caught  most  readily.  To  provide 
such  guards  upon  completed  machines  m  usually  more  difficult  than 
to  make  such  provisions  at  the  time  the  machine  is  built,  and  much 
of  the  machinery  manufactured  at  present  is  fully  equipped  with  pro- 
tecting devices  before  it  is  offered  for  sale.  Nevertheless,  there  are 
comparatively  few  cases  in  which  unprotected  gearing  on  completed 
machinery  can  not  be  rendered  comparatively  harmless  by  means  of 
simple  safeguards^  relatively  inexpensive  and  of  established  merit, 
and  thia  without  interfering  with  the  operation  of  the  machine. 

SET    SCESWS. 

One  of  the  major  sources  of  accident  in  connection  with  transmis- 
sion shafting  is  the  projecting  set  screws.  The  set  screw  is  a  small 
screw  placed  on  the  collar  of  shafting  in  order  to  hold  the  coOar  to  the 
axle.  Frequently  its  head  is  square  and  projecting,  and  revolving 
rapidly  with  the  shafting  it  may  easily  attract  and  entangle  any 
loose  material  coming  within  its  reacJi.  The  clothing  of  anyone 
coming  near  to  it  may  be  readily  caught  and  if  the  clothing  does  not 
part  under  the  strain,  its  wearer  will  be  dragged  to  the  shaft  and 
injured. 

The  set  screw  may  be  guarded  efficiently  and  cheaply  in  any  one  of 
three  general  wajB.  It  may  be  countersunk  below  the  surface  of  the 
collar  and  worked  with  a  box  key  or  screw  driver,  or  it  may  be  made 
in  hoUow  form  and  adjusted  by  means  of  a  square  key,  or,  finally, 
the  projectmg  screw  head  may  be  protected  by  means  of  an  additional 
wooden  collar  fitting  around  the  original  metal  collar  and  witli  a  hole 
in  it  to  fit  over  the  screw  head.  By  this  means  a  completely  smooth 
surface  is  attained.  The  first  and  second  of  the  enumerated  methods 
require  a  special  form  of  collar  and  screw.  The  third  method,  how- 
ever»  is  adaptable  to  any  existing  condition  without  any  change  in 
the  metal  parts. 

B£IiT   SHIFTIBS. 

It  is  at  present  a  very  general,  although  not  universal,  practice  in 
factories  to  operate  aU  belts  on  the  tight-and-loose-pulley  system. 
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Tkb  ajBtam,  m  the  nmma  mdicates,  consisfB  in  lutviiig  a  pair  of  pul- 
ley fSor  6T€rjr  beh  eonnectioii,  one  of  theae  pulleys  being  finnly 
fostoned  to  the  shaft,  the  other  revolying  freely  on  the  shaft.  When 
it  18  desired  to  pot  the  belt  in  use,  it  is  swung  on  to  the  fixed  pullej, 
and  wbai  it  is  desired  to  put  it  out  of  use  it  is  transferred  to  the  loose 
paDejr,  which,  swinging  freely  on  the  shaft,  stops  all  motion  in  the  belt. 
The  purpose  of  this  is  to  avoid  the  primitive  and  dangerous  system 
of  auflhipiHng  a  belt  by  simply  pushing  it  off  the  pulley  and  either 
letting  it  dang^  from  the  shaft  or  hanging  the  loose  end  on  a  hook. 
Hie  danger  of  the  ''dangling"  belt  is  very  great,  as  an  unevenness 
w  a  fold  in  the  belt  may  cause  it  to  catch  in  the  shaft.  Such  a  method 
of  unshipping  is  rarely  employed  now  except  in  the  case  of  machines 
eDii{doying  a  very  slow  motive  power,  such  as  stamping  presses, 
where  it  is  claimed  loose  pulleys  are  often  impracticable. 

The  shipping  or  shifting  of  belts  by  hand  is  extremely  dangerous 
and  is  rardy  if  ever  necessary.  For  shifting  belts  when  tight  and  loose 
pulleys  are  used  there  are  numerous  mechanical  appliances.  These 
are  controlled  by  a  lever  or  cord  and  permit  a  belt  to  be  shifted  from 
the  one  pulley  to  the  other  without  imposing  any  danger  upon  the 
person  doing  the  shifting.  If  only  a  single  pulley  is  used,  the  ship- 
ping and  unshipping  may  be  done  by  properly  constructed  poles 
without  danger.  To  do  this  with  an  ordinary  stick  is  dangerous  as 
the  stick  may  catch  between  the  pulleys  and  bolt  and  be  thrown  or 
twisted  in  such  a  way  as  to  injure  the  person  doing  the  work. 

POWXS-CONTBOL  DBVIGS8. 

From  the  standpoint  of  safeguarding  against  accident,  it  is  of  great 
and  evident  importance  to  have  some  method  of  rapidly  stopping  the 
mill  gearing  and  machinery.  Thus,  in  the  event  of  a  workman 
having  a  part  of  his  clothes  or  body  caught  in  a  moving  belt,  the 
immediate  stopping  of  such  belt  might  prevent  a  serious  accident, 
idiereas  a  delay  of  even  several  seconds  might  be  fatal.  The  impera- 
tive need  of  power-control  devices,  therefore,  can  not  be  too  greatly 
emphasized.  AU  authorities  agree  upon  their  importance,  and  in 
several  States  the  law  requires  their  provision.  Such  devices  do  not 
take  the  place  of  the  fencing,  railing,  and  other  guarding  devices  earlier 
mentioned,  but  they  offer  an  invaluable  supplement  thereto.  They 
are  the  final  resort  when  other  safeguards  are  impracticable  or,  even 
if  provided,  for  some  reason  fail  to  fulfill  their  functions. 

As  has  already  been  pointed  out,  the  most  satisfactory  method  of 
quick  power  control  is  that  offered  by  the  system  of  having  an  indi- 
vidual motor  for  each  machine.  The  individual  motor  obviates  all 
main  transmitting  shafts,  belts,  and  pulleys  and  thus  avoids  a  con- 
sideiable  proportion  of  the  usual  machinery  accidents.  It  does  not 
obviate  the  need  of  proper  guards  around  the  exposed  moving  parts 
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of  the  machine,  but  it  does  offer  a  very  efficient  method  of  power  con- 
trol in  case  of  accident.  The  simple  pressing  of  a  button  or  the 
pulling  of  a  lever  is  sufficient  to  cut  off  the  current  and  bring  the 
moving  part  to  immediate  rest. 

As  yet,  however,  only  a  comparatively  small  percentage  of  factories 
are  equipped  with  the  individual  motor  system.  These  may  be 
omitted  from  further  consideration,  therefore,  and  attention  directed 
t-o  the  question  of  power  control  in  factorie^s  emplo^ring  a  centrally 
located  power  system,  with  shafte  and  other  transmitters  to  carry 
the  power  to  the  various  parts  of  the  factory. 

For  such  factories  as  these,  and  they  are  in  the  great  majority, 
power-control  devices  are  of  three  general  forms,  each  aiming  to  con- 
trol the  power  at  a  different  point* 

(a)  Devices  for  stopping  the  power  at  its  source.  The  most  primi- 
tive method  of  doing  this  is  by  establishing  means  of  conmiunicatiou 
between  the  several  woi'kirig  parts  of  the  factory  and  the  power  room, 
wlioreby  the  engineer  or  otiier  attendant  may  be  quickly  informed 
of  the  need  of  shutting  off  the  power.  Such  a  system  of  communi- 
cation may  employ  speaking  tubes,  electric  lights,  or  bells.  Its 
weakness  is  that  it  depends  for  effectiveness  ufioii  the  constant 
presence  of  the  attendant,  a  condition  which  experience  has  shown 
to  be  unreliable.  Of  greater  effectiveness  is  a  mechanical  device 
for  stopping  the  engine,  such  device  being  controlled  either  by  elec- 
tric button  or  cord  pulLs  easily  accessible  to  each  group  of  employees. 
On  the  w^hoh\  however,  the  automatic  control  of  the  prime  mover  is 
not  satisfactory.  Usually  the  mechanical  device  is  seldom  used, 
easily  gets  out  of  order,  and  often  fails  to  work  wiien  needed.  More- 
over, in  the  case  of  steam  engines,  the  shutting  off  of  the  steam 
power  is  frequently  not  sufffcient  for  the  purpose  intended,  as  the 
fljrwheel  may  keep  the  machinerj^  in  motion  for  a  considerable  tmie 
after  the  engine  power  is  shut  off.  It  is  generally  recognized,  there- 
fore^ that  to  be  most  efficient  power  devices  should  operate  by  stop- 
ping the  power  transmitter  or  the  individual  machines  rather  than 
the  prime  mover. 

(b)  Devices  for  stopping  the  power  transmitters  in  sections.  The 
purpose  here  is  to  stop  the  power  in  a  particular  room  or  section  of  a 
factoiy  without  stopping  it  in  the  other  parts.  A  system  of  tight  and 
loosp  pulleys  is  not  a  sufficient  safeguard  in  itself  Ui  meet  many 
important  dangerous  conditions,  such  a  condition,  for  instance,  as 
arises  when  a  belt  breaks,  entangles  itself  upon  a  shaft,  and  sweeps  a 
large  section  of  the  working  space  with  its  loose  whirling  ends.  To 
meet  such  contingencies  friction  clutches  and  other  similar  appliances 
are  used.  These  operate  directly  on  the  transmission  shaft  and  are 
so  constructed  that  the  simple  movement  of  a  lever  or  the  pulling  of  a 
cord  will  disconnect  a  section  of  the  shafting  from,  the  adjacent  idction 
and  thereby  cut  off  the  power. 


fl 
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(e)  Devices  for  stopping  the  individual  machines  without  stopping 
the  main  shafting.  Tliere  are  several  methods  of  accomplishing  this 
purpose.  The  most  common  and  the  one  most  frequently  mentioned 
in  the  State  laws  is  the  system  of  a  tight  and  loose  pulley  with  a 
mechanical  belt  shifter  attached.  When  it  is  desired  to  stop  the 
machine,  the  lever  or  cord  controlling  the  shifting  device  is  pulled; 
thereby  the  belt  running  from  the  main  shaft  to  the  machine  is 
shifted  from  the  fixed  pulley  to  one  which  has  a  loose  axis,  and  the 
power  cut  off  from  the  machine.  The  importance  of  such  a  device  is 
that  if  properly  constructed  it  can  be  operated  by  the  employee  at 
the  machine  in  case  of  accident  to  himself,  such  an  accident,  for 
instance,  as  having  a  hand  caught  between  rollers  or  cogs. 

In  summary  of  this  discussion  of  power-control  devices  it  may  be 
concluded  that  the  second  of  the  mentioned  forms,  for  disconnecting 
the  power  transmission  by  sections,  is  of  the  greatest  single  value,  as  it 
most  efficiently  attains  the  desired  object  of  guarding  against  machine 
accidents.  The  third  form,  for  stopping  individual  machines  quickly, 
is  a  valuable  supplement  to  the  one  just  described.  Means  of  quick 
communication  with  the  engine  room  is  less  satisfactory  and  is  not 
necessary  if  the  other  devices  are  used. 

MACHINSS  BSPBCIALLT  DANGSBOTTS. 

Whfle,  as  has  been  previously  stated,  all  power-driven  machines 
are  dangerous  in  greater  or  less  degree  to  any  one  coming  in  contact 
with  their  moving  parts,  there  arc  some  which  subject  the  persons 
operating  them  to  especial  dangers.  This  class  is  not  well  defined, 
but  it  is  sufficiently  distinct  to  lead  to  the  frequent  use  of  the  term 
''dangerous  machinery"  in  the  industrial  world  and  in  the  laws  of 
certain  States.  The  class,  moreover,  is  quite  large.  For  present 
purposes,  however,  it  will  be  sufficient  to  consider  briefly  three 
important  types.  These  selected  types  are:  The  punch  press  or 
stamping  machine  used  for  stamping  out  such  things  as  jar  caps  and 
metal  tags;  the  roll-feed  machine  used  in  laundry  ironing,  rubber 
works,  and  many  other  industries;  and  the  grinding  or  polishing 
wheel,  of  stone  or  emery. 

(a)  The  punch  press  machine  consists  essentially  of  a  die  and  an 
overhanging  plunger  or  punch.  The  article  to  be  stamped  is  placed 
upon  the  die,  whereupon  the  punch  descends  with  sufficient  force  to 
stamp  the  article  into  the  shape  of  the  prepared  die.  The  operator 
feeds  blanks  to  the  machine  and  removes  the  stamped  articles. 
The  danger  incurred  is  that  of  having  the  hand  or  fingers  crushed 
between  the  punch  and  the  die.  The  degree  of  danger  depends 
somewhat  upon  whether  or  not  the  machine  operates  automatically, 
by  means  of  a  foot  treadle,  or  by  means  of  a  hand  lever.  With  a 
hand  lever  the  danger  is  minimized,  as  an  operator  must  remove  his 
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hand  from  the  die  before  starting  the  punch.     The  automatie  press 
is  most  dangerous*  as  the  operator  must  then  feed  the  machine  with       j 
automatic  regularity,  and  in  a  moment  of  forgetfuhiess  may  be  too 
lato  in  withdrawing  his  hand. 

Various  devices  are  possible  for  lessening  the  danger  incurred  by  a 
punch-press  operattir.  Sonictiraes  Bticks  or  other  implements  are 
used  to  remove  and  place  the  article^  but  this  method  is  not  always 
practicable.  Nearly  always,  however,  it  is  possible  to  equip  the 
machine  with  some  form  of  guard  which  will  warn  or  push  away  the 
hand  before  the  punch  reaches  it.  It  may  also  be  remarked  at  this 
place  that  the  corner-staying  machine  used  in  making  paper  boxe^ 
involves  a  very  similar  risk  to  that  involved  in  the  punch  press* 
With  the  corner-staying  machines,  hard  metal  finger  caps  offer  valuable 
and  efficient  protection.  Mechanical  guards  similar  to  those  just 
mentioned  in  connection  with  punch  presses  are  also  possible^  but 
are  not  often  used. 

(b)  The  roU-feed  machine,  as  illustrated  by  the  ordinary  ironing 
machine  used  in  factories,  has  of  course  a  very  evident  danger. 
Usually  the  hands  of  the  oilferator  must  be  placed  close  to  the  rolls  in 
feeding  or  adjusting  the  articles  to  be  ironed,  and  the  slightest  inad- 
vertence wUl  result  in  a  hand  being  caught  and  pulled  in  between 
the  revolving  heavy  metal  rolls.  To  prevent  such  injuries  simple 
safeguards  are  possible  and  efficient,  such,  for  instance,  as  a  strip  of 
wood  placed  in  front  of  the  feed  roll  at  just  sufficient  height  to  permit 
the  articles  to  be  fed  nnder  it.  Variations  of  this  device  may  be 
applied  to  almost  any  form  of  roll-feed  machinery* 
.  (c)  The  greatest  danger  involved  in  the  use  of  grindstones  and 
emery  wheels  is  that  of  their  bursting.  Careful  selection  of  the 
wheels  before  mounting  is  extremely  desirable,  and  in  addition  to 
this  both  grindstones  and  emery  wheels  may  be  inclosed  as  much  as 
possible  by  hoods  strong  enough  to  withstand  the  strain  of  a  bursting 
wheel.  On  mechanically  operated  grindstones  there  is  also  the 
danger  of  a  workman's  hand  shpping  and  being  caught  between  the 
stone  and  the  rest,  and  thus  being  seriously  injured.  Such  an  accident 
can  be  guarded  against  by  the  use  of  a  releasing  rest.^ 


^ 


VATS   AND  PAWS. 


4 


Open  vats  and  pans  containing  molten  or  hot  liquids  are  the  subject 
of  legislation  in  a  number  of  States,  and  may  be  conveniently  con- 
Bidered   as  coming  under  a  discussion  of  machine  dangers.     The 

*  The  Prevention  of  Industrial  Accidenta:  No.  1,  General,  p.  352.  Publiah^d  by 
the  Fidelity  and  Casualty  Co-  of  New  York. 

*  Van  Schaack,  Safegruarda  for  the  Prevention  of  laduatrial  Accidents^  p.  10. 
JStna  Life  Inmirance  Co.;  also  The  PreventioD  of  Indufftrial  Accidents:  No.  1,  G«n- 
eral,  p.  145  et  aeq.    Published  by  the  Fidelity  and  Oaaialty  Co.  of  New  York. 
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danger  arising  from  such  vats  and  pans  is  a  serious  one,  although 
receptacles  of  this  character  occur  only  in  a  limited  nimiber  of  estab- 
lishments, such,  for  instance,  as  paint,  color,  oil,  paper,  soap,  and 
starch  factories.^  When  such  vats  can  not  be  kept  constantly 
covered,  the  safest  method  of  guarding  is  probably  to  so  build  them 
that  they  are  at  least  3  feet  above  the  standing  leveL^  In  any  case, 
they  should  be  effectively  fenced. 

TBAVSRSINa  CABBIAGBS. 

Hie  so-called  traversing  carriage  is  found  in  only  a  limited  number 
of  machines,  its  chief  example  in  the  textile  industry.  It  consists  of 
a  moving  carriage  which  is  an  intc^al  part  of  the  machine,  but  which 
in  part  of  its  course  extends  beyond  the  fixed  parts  of  the  machine. 
The  danger  to  be  apprehended  is  that  a  person  might  be  caught 
between  the  carriage  on  its  outward  course  and  some  fixed  structure. 
The  more  serious  risk  of  such  a  situation  can  be  avoided  by  providing 
that  there  shall  be  a  space  of,  say,  not  less  than  18  inches  between  a 
traversing  carriage  when  farthest  out  and  the  nearest  fixed  structure. 
In  two  of  the  States  covered,  Massachusetts  and  New  Jersey,  the 
danger  of  the  traversing  carriage  is  recognized  by  law. 

WABNING  NOTICES  POSTED  BT  XMPLOTEBS. 

Although  rarely  required  by  law,  it  is  the  practice  in  many  estab- 
lishments to  post  conspicuous  warning  notices  upon  dangerous 
machinery  or  at  dangerous  places.  Warning  notices,  of  course, 
should  never  be  used  in  place  of  mechanical  safeguards,  but  when 
such  safeguards  are  impracticable,  and  very  often  as  an  additional 
means  of  safety  even  when  other  guards  are  present,  they  are  of  very 
considerable  value. 

CONDEMNATION  NOTICES   POSTED  BT  INSPECTOBS. 

In  a  number  of  States  the  law  pving  an  inspector  authority  to 
order  safeguards  upon  machinery  is  supplemented  by  a  special  pro- 
vision authorizing  him  to  condonui  such  machinery  by  placing  upon 
it  a  notice  absolutely  forbidding  its  use  until  specified  safety  measures 
have  been  taken,  and  attaching  a  penalty  for  the  premature  removal 
of  the  notice.  The  purpose  of  a  posted  notice  of  this  kind  is  to  act 
as  a  visible  warning  to  employer  and  employees,  and,  in  practice,  it 
has  frequently  proved  of  much  greater  force  than  a  simple  order 
given  or  sent  to  the  employer  at  his  office. 

BEMOVAL   OF   SAFEOUABDS. 

As  far  as  possible  all  safeguards  should  be  securely  fixed  in  place 
80  that  they  can  not  be  easily  removed  or  deranged.  This,  however, 
is  not  always  possible.     Often,  for  instance,  it  is  necessary  to  make 

^  GlJder,  The  Prevention  of  Factory  Accidents,  pp.  242  and  243. 
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guards  around  gearing  easily  removable  in  order  that  o 
and  repairing  may  be  conveniently  done.    When  sii'' 
the  mere  installation  of  safeguards  is  not  suflBcient  to  pm- 
It  is  also  vitally  necessary  to  keep  such  safeguards  i: 
good  order  when  the  machinery  is  in  operation.    The  • 
not  be  held  entirely  responsible  for  carelessness  on  th*^ 
employees  in  this  matter.    The  law  in  several  States  r< 
fact  and  provides  a  punishment  for  employees  who  ap* 
the  removal  of  provided  safeguards  from  moving  mac  I 
operate  such  machinery  when  safeguards  are  not  in  p* 

CONDITIONS  FOUND. 

Seventeen  States  are  covered  by  the  present  report, 
these  States,  at  the  time  the  field  work  of  this  invest!;, 
progress,  no  legislation  upon  the  subject  of  machine 
machine  safeguarding,  in  any  of  the  phases  commented 
was  in  force.     These  7  States  are:  Maine,'  Illinois,  Mai; 
Carolina,  (Jeorgia,  Florida,  and  Louisiana.    Each  of  t* 
10  States  has  laws  of  greater  or  less  stringency  upon  oi 
the  mentioned  points.     These  10  States  are:  Massachu: 
ticut,  Rhode  Island,  New  York,  Pennsylvania,  New  . 
Indiana,  Michigan,  and  Wisconsin. 

In  the  pages  which  follow  are  given,  separately  foi 
States,  a  statement  of  the  legal  provisions,  if  any,  relati^ 
ery  safeguarding,  and  a  tabular  showing  of  the  conu 
existing  in  the  establishments  visited.  This  table  covr 
of  the  more  important  points.  It  attempts,  simply,  to  > 
degree  the  several  establishments  had  sought — First,  to  ; 
dent  by  (a)  guarding  dangerous  shafts,  belts,  gears,  a? 
(jb)  by  forbidding  employees  to  remove  safeguards  on 
and  (c)  by  posting  warning  notices  on  dangerous  ma< 
dangerous  places;  and,  second,  to  reduce  the  severity 
case  of  accident  by  providing  methods  for  quickly  stopj 
chinery  in  case  of  accident.  These  methods  are  group< 
kinds:  (a)  Means  for  direct  control  of  power  from  worl 
as  is  supplied  by  individual   motors;    (6)  belt  shifters 

*  The  law  referred  to  throughout  this  volume  is  as  in  force  at  i 
investigation,  December,  1908,  to  April,  1909.  The  text  of  the  lawt- 
1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

^  Except  as  regards  steam-boiler  inspection.  (22d  An.  Rept.  < 
p.  524.) 

'  Except  special  legislation  regarding  blowers  for  stone  mills  in  . 
(Caixoll).    (22d  An.  Rept  Com.  of  Labor,  p.  570.) 
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clutches;  (d)  means  of  quick  communication  with  engine  room,  such 
as  electric  bells;  and  (e)  special  apparatus  applicable  to  only  a  few 
machines. 

This  classification,  while  sufficiently  accurate  for  the  purpose  of 
presenting  briefly  the  information  obtained,  is  necessarily  somewhat 
rough.  Thus,  belt  shifters  not  only  offer  a  means  for  stopping 
machinery  in  case  of  accident,  but,  in  themselves,  prevent  accidents 
by  doing  away  with  belt  shifting  by  hand. 

Also,  it  is  to  be  especially  noted  that  in  some  cases  the  provisions 
listed  are  mutually  exclusive.  Thus,  if  a  machine  is  supplied  with 
satisfactory  and  substantial  mechanical  safeguards,  the  posting  of  a 
warning  notice  may  be  superfluous.  Again,  if  the  power  is  supplied 
by  means  of  individual  motors,  there  may  be  no  main  shafting  and 
thus  no  possibility  of  friction  clutches  or  even,  at  times,  of  belt 
shifters.  These  conditions  are  allowed  for  in  the  table  by  giving  in 
each  case  not  only  the  number  of  establishments  reported  on,  but  also 
the  number  to  which  the  specified  provision  applies.  It  follows, 
therefore,  that  an  entry  in  the  table  showing  the  lack  of  a  specified 
provision  in  certain  factories  indicates  not  only  that  such  provision 
was  lacking  but  that  it  was  applicable  and  desirable. 
-  An  establishment  is  entered  in  the  table  as  having  or  not  having 
a  specified  provision  according  to  the  general  practice  of  the  whole 
establishment.  Thus,  if  belt  shifters  are  very  generally  provided 
where  necessary,  the  establishment  is  credited  with  having  such 
devices,  although  in  a  few  cases  belt  shifters  may  be  absent.* 

A  full  statement  of  the  conditions  found  in  each  establishment  is 
given  in  Chapter  XI,  General  Tables,  of  this  volume. 

MAINE. 

The  laws  of  Maine,  at  the  time  of  this  investigation,  made  no  regu- 
lations concerning  the  safeguarding  of  machinery  or  mill  gearing,  with 
the  single  exception  of  steam  boUers.' 

CONDITIONS   FOUND. 

Of  the  26  establishments  visited  23  had  power-driven  machinery 
of  a  sufficiently  dangerous  character  to  require  safeguarding.  The 
table  following  shows  to  what  ex+ent  necessary  safeguarding  devices 
had  been  provided  by  these  23  establishments. 

*  The  presence  of  the  column  showing  the  number  of  establishments  reported 
on  is  necessitmted  by  the  un8ati8factx)ry  character  of  some  of  the  reports. 

'The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  thQ 
end  of  this  volume. 

^WCO**— S.  Doc.  645,  61-2,  vol  19 19 
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ESTABLISHMENTS  VISITED  HAVING  AND  NOT  HAVING  SPECTFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACX^DENT  FROM  MILL  GEARING  OR  MACHINERY- 
MAINE. 


Entablishmenta— 

Jkrriom. 

Report- 
ing on 
specified 
device. 

With  pro- 
vision of 
specified 
device 

With  specified 
device- 

• 

Provided. 

Not  pro- 
vided. 

For  preventing  accidents: 

Proper  guarding  on  mill  gearing  and  machinery 

23 
18 
23 

23 
23 
23 
23 
23 

•   23 
16 
23 

23 
22 
17 
10 

9 
2 
1 

113 
16 
10 
»2 
»8 

14 

Rui«  a^inst  removal  of  mfeguafds '. 

14 

Warning  notices  posted  on  (Ungerous  machines 

For  stopping  machinery  in  case  of  accident: 

Direct  control  of  power  fh>m  workroom 

22 
10 

Belt  shifters 

6 

Friction  clutches 

7 

Maatis  of  quick  comniunicAtion  with  engine  room .,......., 

8 

Other  sDedal  anDaratus 7. 

1  All  operated  by  electric  power,  control  devices  being  electric  cut-offs  or  switchet. 

*  One  by  telephone;  1  by  push  button. 

•Two  have  hand  brakes  on  machines;  1  has  both  hand  and  foot  brakeg. 


IfASSACHUSETTS. 
STJMMABY   OF   LEGISLATION.^ 

As  regards  the  subject  of  safeguarding  mill  gearing  and  machinery, 
there  are  two  legal  provisions  of  general  application,  and  two  which 
are  limited  to  a  single  industry,  the  manufacture  of  textiles.  The 
general  provisions  are  these: 

(A)  The  belting,  shafting,  gearing,  and  drums  of  all  factories,  if  so 
placed  as,  in  the  opinion  of  the  inspectors  of  factories  and  public  buiJd- 
mgs,  to  be  dangerous  to  employees  therein  while  engaged  m  their  ordi- 
nary duties,  shall  be  as  far  as  practicable  securely  guarded. 

Penalty, — ^A  fine  of  not  more  than  $100.' 

(B)  In  every  manufacturing  establishment  in  which  the  machinery 
is  propdled  by  steam,  communication  shall  be  provided  between  each 
room  in  whicn  such  machinery  is  placed  and  the  room  in  which  the 
engineer  is  stationed  by  means  of  speaking  tubes,  electric  bells,  or  appli- 
ances to  control  the  motive  power,  or  such  other  means  as  shall  be 
satisfactory  to  the  inspectors  of  factories  and  public  buildings,  if  in 
the  opinion  of  the  inspectors  such  communication  \s  necessary. 

Penalty, — ^A  fine  of  not  less  than  $25  nor  more  than  $100.' 
The  two  provisions  applicable  solely  to  the  textile  industry  are 
these: 

(C)  The  owner  of  a  cotton  factory  which  shall  have  been  erected 
subsequent  to  the  28th  day  of  May,  in  the  year  1896,  who  permits  the 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

»  Rev.  Laws,  1902.  ch.  104,  sec.  41,  as  amended  by  ch.  503,  Acta  of  1907,  and  sec. 
56  (22d  An.  Rept.  Com.  of  Labor,  pp.  588,  590). 

•  Idem,  sec.  38  (22d  An.  Rept.  Com.  of  Labor,  p.  588). 
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traversing  carriage  of  a  self-acting  mule  in  such  factory  to  travel 
within  12  inches  of  any  pillar,  column,  pier,  or  fixed  structure  shall  be 
punished  by  a  fine  of^not  less  than  $20  nor  more  than  $50  for  each 
offense.^ 

(D)  It  shall  be  the  duty  of  all  persons  owning,  managing,  or  oper- 
ating factories  in  this  Commonwealth,  in  which  looms  are  employed, 
to  equip  the  looms  with  such  guards  or  other  devices  as  will  prevent 
injury  to  employees  from  shuttles  falling  or  being  thrown  from  the 
looms.  Such  guards  or  other  devices  shall  be  made  of  such  material 
and  placed  in  such  manner  as  shall  be  approved  by  the  inspection 
department  of  the  district  police.     *    *    *     . 

PendUy. — Fine  of  not  more  than  $100  for  each  week  violation 
continues.' 

The  legislation  of  Massachusetts  upon  the  subject  of  machine  guard- 
ing is  thus  seen  to  be  brief  and,  except  for  the  two  requirements  regard- 
ing textile  factories  only  (C  and  D),  rather  indefinite.  Under  the 
first-quoted  provision  (A)  the  inspector  may  insist  upon  a  considerable 
degree  of  care  being  used  in  guarding  belting,  shafting,  and  gearing, 
but  it  would  not  appear  that  his  authority  under  the  law  would  be 
sufficient  to  allow  him  to  require  friction  clutches,  loose  pulleys,  or 
other  means  of  quickly  cutting  oflF  the  power  by  sections  or  by  ma- 
chuies.  Nor  is  he  given  specific  power  to  condemn,  by  posting  a 
notice,  dangerous  machines  or  dangerous  places.  Nor  are  employees 
forbidden  to  remove  safeguards  once  provided. 

The  authority  of  the  inspectors  as  regards  the  establishment  of 
means  of  communication  between  workrooms  and  engine  rooms  in 
factories  using  steam  power  extends  to  the  determination  of  the 
necessity  of  such  communication  as  well  as  to  the  choice  of  means. 

The  enforcement  of  the  legal  provisions  as  quoted  is  entirely  in  the 
hands  of  the  State  factory  inspection  department  (the  district  police). 

CONDITIONS   FOUND. 

Of  the  44  establishments  visited,  40  had  power-driven  machinery 
of  sufficiently  dangerous  character  to  recjiiirc  safeguarding.  The 
following  table  shows  to  what  extent  necessary  safeguarding  devices 
had  been   provided  by  these  40  establishments. 

*  Rev.  Laws,  1902,  ch.  104,  sec.  42  (22d  An.  Rept.  Cora,  of  Labor,  p.  589). 

'Acta  of  1904,  ch.  347,  sees.  1,  2,  and  3  (22d  An.  Kept.  Com.  of  Labor,  p.  615). 
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E8TABLISHMRNTP  VISITED  HAVl?^^*  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDINd  ACIAINST  ACCIDENT  FROM  MILL  OEARINU  OR  MACHINERY— 
JIASSACU 11  SETTS. 


1^ 


J>Bvksm, 


EstablishmeDta— 


Report- 
ing on 

device. 


For  nreventini!  aooident: 

I'^roper  ifuiir fling  ori  mjll  gearing  and  osiichincry., . 

Rule  against  nrraoMii  of  sareciiards , .,..,.. 

Waniint;  no  tires  postod  on  dauiteroiiA  maehhies.... 
For  stopping  mu^liinpry  in  case  of  Occident: 

Direct  control  of  power  from  workroom^......*.,. 

Delt  sfiifti^r^..    .,_., _., ..„ 

Friction  clutches . .....*...., 

Meatift  of  qmick  ofimnnmication  with  engine  room. 

OtlMr  Apcclal  apparatus. 


Wimpm- 
vLsion  of 
specifleci 
dovic* 
AppLlca- 


de 


Pro- 
Tided. 


10 
3 
1 

33 

10 


Not  pro- 
Tided. 


21 


aft 

6 
12 

16 


i  In  id  efltablUhmcnts,  etec tjit:^  power,  method  of  contit>l  being  eiectrio  ciat-offs  or  s^'ltctaes; 
control  not  reported  in  2  establishments. 


«tho<l  of 


control  not  reported  m  2  csUabUshmenls. 

*  It]  3,  bv  telephone;  in  2,  by  l)«ll  null:  in  2,  by  press  button;  in  2,  by  el&ctrlo  beil;  in  2,  \yj  both  tele- 
pbonQ  and  sijmal  Ijell;  in  1,  by  tciephone  ainl  i*kvlric  gong. 

'  ■-  ■  — -"— 1|  automatic  stops  on  machined:  in  I,  kind  of  apparatus  not  reporfeoiL 


«laleBtob, 


RHODE  ISLAHD. 
SHMMAEY   OF  JLlGISLATIOir.* 


4 


r 


In  the  matter  of  safeguarding  mill  gearing  and  marl.inery  two  pro- 
ylaionB  arc  made  by  law.     They  are  as  follows: ' 

(A)  All  belting  and  gearing  shall  be  provided  with  proper  safe- 
guards- 

(B)  If  the  f actorv"  inspectors,  or  either  one  of  them ,  find  that  *  *  ♦ 
the  belting,  shafting,  gearing,  elevators,  drums,  and  machinery  in 
sliops  and  factories  are  located  so  as  to  be  dangerous  to  em]>loYees, 
and  not  sufTieiently  guarded^  or  that  the  vats,  pans,  or  structures 
filh^d  with  molten  metal  or  hot  lifjuid  are  not  sorrouiided  with  pro{>er 
safeguards  for  preventing  accident  or  injury  to  those  employed  at 
or  near  them,  either  or  both  shall  notify  the  proprietor  of  such  factory 
or  workshop  to  make  the  alterations  or  additions  necessary  within 
ninety  days;     *     *     s«f 

Penaltif. — A  fine  of  not  more  than  $500. 
The  authority  of  these  provisions  is  sufficient  to  enable  the  inspec- 
tors to  insist  upon  ail  power  tnmsmitters^  machinery,  and  open  vats 
being  pro]>erly  safeguarded  against  accident.  The  law  doea  not 
specifically  require  belt  shifters^  friction  clutches^  or  other  appliances 
for  stopping  machines  quickly,  nor  does  it  require  the  provision  of 
quick  means  of  comnmnication  between  workrooms  and  engine 
rooms.  There  is,  moreover,  no  pro!iibitit>n  against  employees  remov- 
ing safeguards  from  machinery,  and  no  requirement  that  warning 


i_ 


'The  kw  here  referred  to  is  as  in  force  at  the  time  of  the  mveatigation,  December, 
1908,  to  February,  1009.  The  text  of  the  lawB  in  force  Jan,  1,  1912,  ia  given  in  the 
appendixes  at  the  end  of  this  volume* 

»  Gen,  Laws  of  IS96,  ch.  68,  seca.  6,  9,  and  12,  as  amended  by  ck,  1215,  enacted 
1W5  (22d  An,  Rept.  Com.  of  Labor,  pp,  1209,  1210)* 
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notices  shall  be  posted  upon  dangerous  machines.  And,  finally,  the 
mspector  is  not  authorized  to  condemn  a  dangerous  machine  by 
forbidding  its  use  imtil  properly  altered  or  safeguarded. 

The  first  of  these  two  quoted  provisions  (A),  that  requiring  "all 
belting  and  gearing '^  to  be  equipped  with  proper  safeguards,  is 
apparently  mandatory.  But  the  second  (B),  which  repeats  and 
enlarges  upon  the  first,  is  enforceable  only  as  the  inspectors  may 
determine,  and,  as  in  any  case  no  standards  of  proper  safeguarding 
are  erected  or  even  suggested,  the  inspector's  discretion  is  necessarily 
very  complete. 

The  State  factory  inspection  department  is  charged  in  full  with 
the  enforcement  of  all  legislation,  as  above  quoted,  regarding  pro- 
tection against  machine  accidents.^ 

In  an  interview  with  an  agent  of  the  Bureau  of  Labor,  the  chief 
inspector  stated  that  the  factory  ins])ection  department  had  given  the 
question  of  guarding  machinery  very  careful  consideration;  that,  at 
the  department's  suggestion,  the  manufacturers  had  made  rules 
against  the  wearing  of  loose  clothing  by  employees  and  rules  for- 
bidding women  and  girls  to  work  with  their  hair  hanging  loose  or  in 
braids,  and  that,  under  the  regulations  of  the  department  no  ma- 
chinery could  be  cleaned  while  in  motion  if  the  inspector  considered  it 
to  be  dangerous.  The  chief  inspector  believed  as  a  result  of  this  care 
the  number  of  accidents  in  the  State  had  been  greatly  reduced. 


COKDinONS  FOUND. 

Twenty-five  of  the  27  establishments  visited  had  power-driven 
machinery  of  a  suflBciently  dangerous  character  to  require  safe- 
guarding. 

The  following  table  shows  to  what  extent  necessary  safeguarding 
devices  had  been  provided  by  these  25  establishments: 

BSTABLISHMENTS  VISITED  nAV*NO  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  OUARDINO  AGAINST  ACCIDENT  FROM  MILL  OEARLNG  OR  MACHINERY— 
RHODS  ISLAND. 


DevioeiL 


Establishments- 


Report- 
ing on 
specified 
device. 


ror  ntv«otiiic  accidents: 

ProMr  gfjma  on  mill  mulng  and  machinery 


Rue  agpiDSt  removal  <h  safeguards . 

Warning  noCioes  posted  on  oangercms  machines . 


Forttoppinf  madiiDery  in  case  of  accident 
Dkaet  cootral  of  power  from  place  of  work 


BsRshtf 
rStkn 


_l  fjgtrfMw 

I  of  quick  oommonication  with  engine  room . 

OtiMrqwdal  apparatus 


With  pro- 
vision of 
specified 
device 


With  speciflad 
de\Toe— 


Provided. 


15 

8 

4 

•12 
22 
12 
•6 


Not 
provided. 


10 
16 
17 

12 
3 
5 

e 


^  (tan.  LawB  of  18B6.  eta.  68.  sec.  3  as  amended  by  eh.  1215,  enacted  1005  (23d  An.  Rept.  Cool  of  Labor, 
p.  mm 
*  TlHas  12  an  aO  operated  by  electric  power  and  the  control  devices  are  eleotrio  cutH>fls  or  twitebes. 
*0m  ^  Hhphona;  6  hj  electric  bells  or  push  buttons. 
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CONNECTICUT. 
STTMMABT  OF  LEGISLATION.  ^ 

The  legal  requirements  concerning  machinery  safeguarding  are  con- 
tained in  one  section,  which  reads  in  part  as  follows: ' 

The  belting,  shafting,  gearing,  machinery,  and  drums  of  all  fac- 
tories and  buildings  where  machinery  is  used,  when  so  placed  as,  in 
the  opinion  of  the  mspector,  to  be  dangerous  to  the  persons  employed 
therem  while  engagea  in  their  ordinary  duties,  shall,  as  far  as  prac- 
ticable, be  securely  guarded.    *    *    * 

Penalty. — ^A  fine  of  not  more  than  $50. 

No  standards  of  safeguarding  are  erected  or  suggested,  and  there 
are  no  mandatory  requirements.  The  inspector  is  to  decide,  at  his 
discretion,  when  guarding  is  necessary,  and,  subject  of  course  to 
judicial  appeal,  to  decide  what  particular  kinds  of  safeguards  will 
fulfill  the  intention  of  the  law.  Moreover,  the  specified  dangers  need 
be  guarded  against  only  in  so  far  as  they  affect  employees  engaged 
in  their  ordinary  duties. 

The  law  makes  no  specific  mention  of  other  dangerous  situations 
or  remedies.  It  does  not  require  appliances  for  quickly  stopping 
machines,  means  of  quick  communication  between  workrooms  and 
engine  room,  or  warning  notices  to  be  placed  upon  dangerous  ma- 
chines. The  inspector  is  not  given  authority  to  condemn  dangerous 
machinery  by  forbidding  its  use  until  properly  altered  or  safeguarded, 
and  employees  are  not  forbidden  by  law  to  remove  safeguards  once 
installed. 

The  factory  inspection  department  is  charged  in  full  with  the 
enforcement  of  the  above  requirements. 

In  an  interview  with  an  agent  of  the  Bureau  of  Labor,  the  chief 
inspector  was  asked  his  opinion  of  possible  laws  making  employees 
responsible  for  such  acts  as  removing  safeguards  from  machinery,  and 
requiring  warning  notices  upon  dangerous  machines.  In  reply  he 
stated  his  belief  that  a  law  upon  the  former  subject  would  be  of  some 
benefit,  but  he  did  not  think  it  necessary  to  have  warning  notices 
placed  on  dangerous  machines,  although,  of  course,  there  was  no 
objection  thereto. 

CONDITIONS   FOUND. 

Thirty-three  of  the  35  visited  establishments  had  power-driven 
machinery  of  a  sufficiently  dangerous  character  to  require  safe- 
guarding. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  February, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the 
end  of  this  volume. 

'  Gen.  SUt.,  1902,  sec.  4516  and  sec.  4522,  as  amended  by  ch.  53,  Acts  of  1903  (22d 
An.  Kept.  Com.  of  Labor,  pp.  236,  237). 
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The  following  table  shows  to  what  extent  necessary  safeguarding 
devices  had  been  provided  by  these  33  establishments: 

E8TABLISHMBNT8  VISITED  IIAVINQ  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINBRT— 
CONNECTICUT. 


DevlceaL 


EstabliahmeDta— 


Report- 
ing on 
spei'ifled 
device. 


With  pro- 

vision  of 

specified 

device 

appU- 

cable. 


Wlthspedfled 
device- 


Provided.  N^^ 


For  praventing  accidents: 

Proper  tcoards  on  mill  gearlnR  and  machinery 

Rule  a^fcinst  removal  of  safeguards 

Wamfaii;  DOtioes  posted  on  dant%rous  machines . . . 
For  stopping  machinery  in  case  of  accident: 

Dinet  oontrol  oi  power  from  place  of  work 

Belt  shifters 

Frictioii  datches 

Means  of  quick  communication  with  engine  room . 

Other  special  apparatus 


»12 
33 
32 

••12 
»1 


16 
9 
32 

21 


*  Of  theae,  8  are  operated  by  electric  power  and  the  control  devices  are  electric  cut-offs  or  switches;  4  are 
ip&mted  by  steam  power,  and  the  control  devices  are  push  buttons  which  automatically  stop  engine. 

<  Tao  by  talq>hone;  1  by  electric  bell  or  push  button:  I  by  telephone  and  electric  bell. 

*  Aatomfttie  ttmt-ofl. 

NEW  YORK. 


SUMMABT   OF  LEGISLATION.  * 

As  regards  the  subject  of  safeguarding  dangerous  machinery  the 
legislation  of  New  York  is,  in  comparison  with  the  legislation  of  most 
of  the  other  States  covered  by  this  report,  very  complete.  That  is  to 
say,  it  covers,  with  more  or  less  fullness  and  precision,  nearly  all  of  the 
points  regarding  machinery  protection  which  any  of  those  States  have 
embodied  in  their  laws.  The  New  York  legislation  consists  of  the 
following  five  provisions: ' 

(A)  The  owner  or  person  in  charge  of  a  factory  whore  machinery  is 
used  shall  provide,  in  the  discretion  of  the  commissioner  of  labor,  belt 
shifters  or  other  mechanical  contrivances  for  the  purpose  of  throwing 
on  or  oflf  belts  on  pulleys.  Whenever  practicable,  all  machinery  shall 
be  provided  with  loose  pulleys. 

(B)  All  vats,  pans,  saws,  planers,  cogs,  gearing,  belting,  shafting, 
set  screws,  and  machinery  of  every  description  shall  be  property 
guarded. 

(C)  No  person  shall  remove  or  make  ineffective  any  safeguard 
around  or  attached  to  machinery,  vats,  or  pans  while  the  same  are  in 
use  unless  for  the  purpose  of  immediately  making  repairs  thereto,  and 
all  such  safeguards  so  removed  shall  be  promptly  rei)laced.     *     *     * 

'The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  Decem- 
ber, 1908,  and  January,  1909.  Tho  text  of  the  hiws  in  forqp  Jan.  1,  1912,  is  given  in 
the  appendixes  at  the  end  of  this  volume. 

*  Rev.  Stat.,  3d  od.,  1901,  p.  2102,  roc.  81,  as  amended  by  ch.  3G6,  Acts  of  190G, 
and  idem,  sec.  209,  an  amended  by  ch.  500,  Acts  of  1907  (22d  An.  Rept.  Com.  of 
Ubor,  pp.  912.  913,  931). 
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(1)}  If  a  machine  or  any  paH  thereof  is  in  a  dangerous  condition  or 

is  not  properly  guarded  the  use  thereof  may  be  prohibited  by  the 
commii^ioner  of  laborj  and  a  notice  to  that  eflfect  shall  be  attached 
thereto.  Such  notice  shall  not  be  removed  until  the  machine  is 
made  safe  *  ^^  *  and  in  the  meantime  such  unsafe  or  dangerous 
machinery  shall  not  be  used. 

(E)  When,  in  the  opinion  of  the  commissioner  of  labor  it  is  neces- 
sary, the  workrooms,  halls,  and  stairs  leading  to  the  workrooms  shall 
be  properly  lighted,  *  *  ♦  such  lights  to  be  independent  of  the 
motive  power  of  such  factory. 

PenaUy.— For  the  first  offense,  a  fine  of  not  less  than  $20  nor 
more  than  $50;  second  offense^  $50  to  $200,  or  imprisonment 
not  more  than  30  days,  or  both;  third  offense,  not  less  than 
$250,  or  imprisonment  not  more  than  60  days,  or  both. 

Reviewing  these  provisions  the  following  points  may  be  empha- 
sized. Under  the  first  provision  (A)  the  inspection  department  may 
order  belt  shifting  appliances  to  be  installed  whenever  it  thinks  such 
appliances  necessary,  and  also  loose  pulleys  whenever  such  pulleys 
are  practicable.  As  mentioned  in  an  earlier  discussion,  nearly  all 
satisfactory  meclianical  belt  sliifts  involve  the  use  of  the  loose  pulley. 

The  second  provision  (B)  requires  in  mandatory  terms  that  all 
power  transmitters  and  machinery  of  every  description,  including 
vats,  pansi  saws,  and  planers  shall  be  securely  guarded.  No  dis- 
cretion is  given  the  inspection  department  in  these  matters,  further 
than  in  such  degree  as  the  department  may  be  called  upon  to  decide 
when  safeguards  are  '* proper.'' 

The  fourth  provision  (D)  supplements  the  second  by  authorizing 
the  inspection  department  to  condemn,  in  its  discretion,  any  machine 
which  it  may  consider  to  be  dangerous.  The  effect  of  such  condem- 
nation is  greatly  strengthened  by  the  use  of  the  condemnation 
notice,  posted  upon  the  condemned  machine,  which  may  not  be  used 
nor  may  the  notice  be  removed,  under  penalty,  until  the  machine  has 
been  made  safe  to  the  satisfaction  of  the  department. 

The  third  provision  (C)  makes  the  employee  responsible  for  prop- 
erly maintaining  safeguards  once  provided.  The  requirement  is 
mandatory  and  clear. 

The  final  one  of  the  quoted  provisions  (E)  concerns  the  proper 
lighting  of  halls  and  workrooms.  Such  a  requirement  occurs  in  the 
laws  of  several  States,  and  usually  its  primary  object  is  to  insure  safety 
in  case  of  fire.  In  the  New  York  law,  however,  this  requirement  is 
part  of  a  section  dealing  solely  with  machineiy^  protection,  and  is 
apparently  intended  as  a  safeguard  against  machine  accidents  as  well 
as  against  fire  danger.  Its  importance  might  be  considerable  at 
times,  as  in  many  factories  the  danger  of  machine  accidents  is  much 
increased  by  improper  lighting. 
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The  enfoicement  of  all  the  laws  of  New  York  regarding  machineiy 
protection,  as  quoted  above,  is  intrusted  fully  to  the  State  factory 
inspection  department. 

The  attitude  of  the  State  commissioner  of  labor  toward  the  laws 
regarding  machineiy  protection  is  clearly  exhibited  in  the  following 
excerpts  from  the  report  of  that  officer  for  the  year  1907:  ^ 

In  practice  the  deputy  factory  inspectors  are  not  accustomed  to 
dassi^  their  powers  under  the  different  provisions  above  referred  to, 
but  rather  to  examine  all  the  machinery  and  appurtenances  of  each 
factory  and  to  require  everything  that  is  unnecessarily  dangerous  to 
be  properly  saf^uarded.  Many  things  essential  to  factories  are 
necessarily  dangerous  and  accidents  from  them  can  be  absolutely 
prevented  only  by  abolishing  them  altogether;  but  no  provisions  of 
the  law  can  have  such  an  ateurd  intent.  Therefore  section  87  must 
be  construed  to  give  the  factoiy  inspector  authority  to  require  only 
what  is  practicable,  and  section  81  to  give  him  authority  to  require 
only  sucn  saf^uards  for  machinery  as  wiU  be  useful  and  practicable 
and  to  prohibit  the  use  of  such  machines  only  as  are  worn,  broken, 
defective,  improperly  erected  or  put  together,  etc.,  or  are  of  a  style 
eenerall^  abandoneci  because  admitted  to  be  unsafe.  But  while  the 
factory  inspector  can  not  order  that  all  machinery  be  new,  of  the 
safest  style  and  in  the  most  perfect  condition,  nor  that  older  styles, 
methods,  or  processes  be  immediately  abandoned  in  favor  of  what  he 
considers  to  oe  the  newest  and  safest,  ^et  his  deputies  can  and  always 
shoidd  point  out  and  explain  all  possible  improvements  with  which 
they  are  acquainted,  and  ui^  their  adoption  when  opportunity  offers. 

Orders  relative  to  safety  are  issued  from  the  department^  office, 
usually  in  the  general  terms  of  the  statute,  e.  g.,  "  properly  guard  rip 
saw";  but  the  inspectors  are  expected  to  understand  how  all  orders 
thqr  reconmiend  can  be  properly  carried  out  and  to  explain  how  to 
the  persons  in  charge  of  the  factories.  Every  order  issued  is  accom- 
pamed  by  a  notice  that  an  appeal  therefrom  to  the  head  of  the 
department  (or  bureau)  will  be  given  proper  consideration.  When 
such  an  appeal  is  received,  that  can  not  be  disposed  of  conclusively 
upon  the  records  or  by  correspondence,  the  inspector  available  witn 
the  greatest  knowledge  or  experience  in  the  Ime  of  the  particular 
Question  raised  is  sent  to  review  the  decision  of  the  original  inspector, 
ouch  appeals  result  in  revoking,  suspending,  modifying,  or  extending 
the  time  in  some  orders;  in  others  in  modifying  the  advice  as  to 
methods  of  compliance  without  changing  the  orders;  and  in  others 
in  sustaining  the  original  orders  and  advice  but  in  explaining  the 
methods  of  correction  more  successfully  to  the  satisfaction  of  the 
manufacturers.  The  proportion  of  cases  where  orders  to  safeguard 
machinery  have  to  be  insisted  upon  against  the  continued  protests 
of  proprietors  is  comparatively  small,  and  rarely  are  prosecutions 
necessary.  In  other  words,  this  function  of  factory  inspection  in  the 
better  class  of  factories  has  become  largely  advisory  anci  supervisory, 
with  all  reference  to  compulsion  habitually  avoided,  and  is  accepted 
by  proprietors  in  a  spirit  of  sympathy  and  cooperation.     And  it  is 

'  Seventh  Annual  Report  of  the  ConmiiBsioner  of  Labor  of  New  York,  1907,  Vol.  I, 
pp.  1.36, 1.37, 1.3S. 
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noticoable  that  this  .spirit  of  mutual  consideration  increases  in  pro- 
portion to  the  competency  and  ability  of  the  inspectors  to  explain, 
and  to  convin(!e  [>ropritytors  of  the  usefulness  and  practicability  of  ^ 
tlieir  reqyirements.  This  happy  condition,  most  contlucive  to  pro- 
curing the  maximum  of  improvoments,  is  due  to  the  fact  that  tho 
nro visions  of  oyr  factory  laws  relative  to  safety,  therein  differing 
from  some  of  tlieir  provisions  relative  to  health,  require  nothing 
arbitrary  or  vexatious  and  nothing  either  absolutely  or  comparatively 
useless.  Thereby  all  reasonable  opposition  and  any  waste  of  time  in 
enforcing  clianges  that  are  of  no  benefit  are  avoided. 

As  to  tho  need  of  technical,  scientific  advice  in  the  matter  of 
machinery  safeguards  the  commlssionor  makes  the  following  sug- 
gestive remarks; ' 

As  appears  from  what  has  just  been  said,  it  is  my  opmion  tliat  the  ; 
staff  of  the  bureau  of  factory  inspection  is  peculiarly  competent  tOi 
cany  out  the  safety  provisions  of  the  factory  laws.     The  majority  of. 
the  inspectors  arc  versed  in  moclianics,  and  in  the  examination  of  | 
many  thousands  of  factories  they  have  acquired  an  experience  and  i 
knovvlcfigo  in  this  subject  that  few  other  persons  can  equal.     But  it  is  ' 
most  desirable  that  tlie  staff  should  be  coni]>(>tent  on  all  points,  and  ' 
that  it  now  is  not.     There  is  no  engineer  in  the  bureaup  and  one  is 
neeited,  not  only  to  pass  unon  certain  diflicult  questions  that  occasioti- 
ally  arise  wliich  need  technical  education  to  determine,  but  also  to 
advis*'  and  instruct  the  ilcputy  inspectors  in  the  use  of  sueh  scientific 
formulas  11  nd  informal  ion  as  may  expedite  and  improve  thoir  work, 
*     *    *     The  bureau  also  neetls  an  electrician.     The  raj)id  increase  I 
in  the  use  of  motors  and  electric  equipment  calls  for  at  least  one  ' 
ofhcer  wlio  is  an  expert  on  this  subject.     The  English  factory  depart- 
ment has  long  had  an  electric  inspector. 

Some  means  are  needetl  for  instru<"ting  new  inspectors  in  the  causes 
of  accidents  and  the  devices  or  methods  of  guarding  against  them 
other  than  the  slow  school  of  experience.  The  more  advanced  coun- 
tries of  Europe  have  museums  of  safety  devices.  We  should  have  at 
least  a  laboratory^  of  pliotographs  or  drawings  of  such  devices,  and 
should  be  enabled  to  issue  iUustrated  handbooks  of  instruction  and 
advice  on  this  subject  for  the  use  and  guidance  of  our  inspectors. 

CONDITIONS   FOUND. 

Thirty-three  of  the  36  establishments  visited  had  power-driven 

machinerj^  of  a  sufficiently  dangerous  character  to  require  safeguarding. 
The  following  table  shows  to  what  extent  necessary  safeguarding 
devices  had  been  provided  by  these  33  establishments: 


'  SeventJi  Annua!  Report  oi  the  Commiaflioiier  of  Labwr  qI  New  York,  1&07»  Vol.  I^ 
pp.  1.39  md  1,40. 
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\  nSITED  HLAVISO  AXI>  SOT  HAVING  SFECIFIEP  SAFETY  DKVKBS 
FOR  GUAKDING  AGAIXST  ACCIDEXT  FROM  MILL  GEARING  OR  MAOHIVERY-NEW 
rORK. 
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•8U  bj  taJBUhonnt:  2  by  deccnc  beils;  4  by  spealcim  tubes;  1  br  etoccric  coof  lad  spealcim  tuba. 

HEW  JSRSST. 
SUMMABT  OF  LIGISLATIOH.i 

TBie  legislation  of  New  Jersey  upon  the  subject  of  machinery 
safeguards  resembles  closely  the  legislation  of  New  York  and  Penn- 
sylvania already  described.     The  legal  provisions  are  as  follows:  * 

(A)  The  owner  or  person  in  charge  of  any  of  the  places  coming 
under  the  provisions  of  this  act  p.  e.  as  prescribed  in  section  1,  **  fac- 
tory, workshop,  mill,  or  place  where  tne  manufacture  of  goods  of 
any  kind  is  carried  on."]  where  machinery  is  used,  shall  provide,  in 
the  discretion  of  the  commissioner,  belt  snifters  or  other  mechanical 
contrivances  for  the  purpose  of  throwing  on  or  off  belts  or  pulleys; 
whenever  practicable,  all  machinery  shall  be  provideil  witn  loose 
pulleys. 

(B)  All  vats,  pans,  saws,  planers,  cogs,  gearing,  belting,  shafting, 
set  screws,  drums,  and  machinery  of  every  description  shall  1^ 
properly  guarded. 

(C)  No  person  shall  remove  or  make  ineffective  any  safeguard 
around  or  attached  to  such  machinery,  vats,  or  pans  while  the  same 
are  in  use,  unless  for  the  purpose  of  immediately  making  repairs 
thereto,  and  all  such  safeguards  so  removed  snail  be  promptly 
replaced. 

(D)  If  the  machinery,  or  any  part  thereof ^  or  any  vat,  pan,  or  vessel 
containing  molten  metal  or  not  liquid  is  in  a  dangerous  condition 
or  is  not  properly  guarded,  the  use  thereof  may  be  prohil)ited  by 
the  commissioner,  and  a  notice  to  that  effect  shall  be  attached 
thereto;  such  notice  shall  not  be  removed  until  the  maclunery 
is  made  safe  *  *  * ;  and  in  the  meantime  such  unsafe  or  danger- 
ous machinery    *     *     *     shall  not  be  used. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  and  January,  1909.  The  text  of  the  laws  iu  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

■Acta of  1904,  eh.  64,  8ecc>.  13  and  30  (22d  An.  Kept.  Com.  of  Labor,  pp.  862,  864). 
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(E)  When,  in  the  opinion  of  the  commissioner^  it  is  necessary,  the 
hcdls  leading  to  workrooms  shall  be  provided  with  proper  lighting 
faciUties. 

PenaUy. — $50  for  each  offense. 
As  these  several  provisions  are  so  closely  similar  to  those  of  New 
York  and  Pennsylvania  upon  the  same  topics^  comment  upon  the 
meanings  and  purposes  of  such  provisions  need  not  be  repeated.  The 
differences  are  in  minor  points  which  require  no  special  emphasis. 
The  State  factory  inspection  department  [department  of  labor]  \s 
charged  with  the  enforcement  of  all  the  provisions  and  requirements 
relating  to  safeguards  on  machinery.^ 

coirorriONS  foiikd. 

Twenty-fivo  of  the  27  visited  establishments  had  power-driven  ma- 
chinery of  a  sufficiently  dangerous  character  to  require  safeguarding. 

The  following  table  shows  to  what  extent  proper  and  necessary 
safeguarding  devices  were  provided  in  these  25  establishments: 

ESTABLISHMENTS  VISITED  nAVINO  AND  NOT  UAVIN  ;  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACCIDENT  FROM  MILL  UEARINO  OR  MACHJNERY-NEW 
JERSEY. 


B«TtoeL 


For  pmvflQtinir  a^ide^ntji: 

Proper  piiardiDg  on  mill  Rearing  and  mftcbtnvry . . . 

Rule  a.}!:nlnst  removal  of  safeEriurds .,,..,......-,,, 

Warning  notices  post»d  on  dangproiis  machlaoi ... 
For  stopping  machinery  in  case  oJ  iiccidents; 

Direct  control  orpowfkrfrom  workjoam 

BeUshWlflrs 

Frictloa  clut^ihea. , , , . 

Heaos  of  quick  communication  with  engizie-room  , 

Other  special  apparatus 


EstabllahmcDti— 


Beporir 

IngoQ 

specified 

djevloe. 


With  prfr 

VUIOQ  of 

specified 
dc^vl€« 
appU- 
cable. 


With  spedfl 
device — 


Provided. 


Hot  pny 
vlded. 


S 

I 

3 

13 
4 
2 

13 


I  Of  thuw!,  7  atfi  ciperaled  by  electric  power,  the  control  devkt^  belng^  electrlo  cut-«lIlB  or  switches;  1  li 
operate4  b^  steam  povrer,  the  method  of  oodtrol  belAg  by  a  push  button  which  liops  eaflne;  %,  method  of 
ooDtrol  not  reported, 

*  By  electrk;  piixh  button. 

*  Automata  stops  on  ftU  machines. 


PENNSYLVANIA. 
STFMMABY   OY  LEGISLATION.' 


4 


t 


As  regards  the  safeguarding  of  machinery  against  accidents  the 
legal  provisions  of  Pennsylvania  are,  for  the  most  part,  closely  similar 
to  those  of  New  York.     The  provisions  are  as  follows:* 

'  Acta  of  1904,  ch.  04,  9©c.  45,  as  amended  by  ch.  257.  Act*  of  1907  (22d  An.  Rept. 
Com.  of  Labor,  p.  86S). 

*  The  law  liere  referred  to  ia  as  in  force  at  the  time  of  the  inveatigation^  January 
to  March,  1909,  The  text  of  the  laws  in  force  Jan,  1,  1912,  ia  given  in  the  appen- 
dixes at  the  end  of  thie  volume, 

^  Acts  of  1S05,  act  No.  226,  aecfl.  11  ajad  23  (22d  An.  Eept  Com.  ol  Labor,  pp,  1177, 
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(A)  The  owner  or  person  in  charge  of  an  establishment  where 
machinery  is  used  shall  provide  belt  shifters  or  other  mechanical 
contrivances  for  the  purpose  of  throwing  on  or  off  belts  or  pulleys. 
Whenever  practicable,  all  machinery  sdjbJI  be  provided  wim  loose 
pullevs. 

CB)  All  vats,  pans,  saws,  planes,  cogs,  gearing,  belting,  shafting, 
set  screws,  grinostones,  emery  wheels,  flywheels,  and  machinery  of 
every  description  shall  be  properly  guarded. 

(C;)  No  person  shall  remove  or  make  ineffective  any  safeguard 
around  or  attached  to  machinery,  vats,  or'pans  while  the  same  are  in 
use,  except  for  the  purpose  of  unmediately  making  repairs  thereto, 
and   all  such  safeguards  so  removed  shall  be  properly  replacea 

(D)  If  a  machine  or  any  part  thereof  is  in  a  dangerous  condition,  or 
is  not  properly  guarded,  tne  use  thereof  mav  be  prohibited  by  the 
chief  factory  mspector  or  by  his  deputy,  and  a  notice  to  that  effect 
shall  be  attachea  thereto.  Such  notice  shall  not  be  removed  until 
the  machinery  is  made  safe  *  *  *,  and  in  the  meantime  such 
unsafe  or  dangerous  machinery  shall  not  be  used. 

(E)  The  floor  space  of  no  working  room  in  any  establishment  shall 
be  so  crowded  with  machinery  as  thereby  to  cause  risk  to  the  life 
or  limb  of  an  employee;  nor  shall  there  be  in  any  establishment 
machinery  in  excess  of  the  sustaining  power  of  the  floors  and  walls 
thereof. 

Penalty. — A  fine  of  not  less  than  $25  nor  more  than  $500,  or  an 
imprisonment  in  the  county  jail  not  less  than  10  days  nor  more 
'  than  60  days. 

The  close  similarity,  even  as  to  the  wording,  between  the  first  four  of 
these  provisions  (A,  B,  C,  and  D)  and  the  corresponding  provisions  of 
the  New  York  law  as  quoted  on  pages  295  296  is  evident  on  comparison. 
The  only  important  difference  is  in  the  first  provision.  In  the  New 
York  law  the  requirement  of  belt-shifting  appliances  is  not  absolute, 
but  it  is  discretionary  with  the  inspection  department.  In  the  Penn- 
sylvania law  this  requirement  is  made  mandatory. 

The  last  of  the  above  quoted  provisions  of  the  Pennsylvania  law 
(E) — regarding  the  overcrowding  of  the  workrooms  with  machinery — 
is  peculiar  to  Pennsylvania  among  the  States  considered  in  this  report. 
The  requirement  is  important  as  enabling  certain  dangerous  conditions 
to  be  prevented  which  could  not  bo  legally  reached,  perhaps,  by  other 
provisions  of  the  law.  Thus,  it  might  easily  happen  that  machines 
otherwise  sufficiently  guarded  and  obeying  all  the  requirements  of 
the  law  in  the  matter  of  safeguards  might  impose  serious  danger  upon 
employees  by  being  too  closely  crowded. 

The  State  factory  inspection  department  is  apparently  charged 
with  the  carrying  out  of  all  the  legal  i)rovisions  regarding  dangerous 
machinery  above  enumerated.* 

» ActB  of  1905,  act  No.  226,  sec.  27  (22d  An.  Kept.  Com.  of  Labor,  p.  1180). 
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The  chief  factory  inspector  states  that  great  improvements  have 
been  effected  in  the  safeguarding  of  machinery,  and  mentions  par- 
ticularly that  all  projecting  set  screws  within  possible  reach  of 
employees  are  now  countersunk. 

CONDITIONS  FOUND. 

Of  the  50  establishments  visited,  41  had  power-driven  machinery 
of  a  sufficiently  dangerous  character  to  require  safeguarding. 

The  following  table  shows  to  what  extent  necessary  and  proper 
safeguarding  devices  had  been  provided: 

ESTABLISHMENTS  VISITED  HAVINQ  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  aUARDINQ  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINERY- 
PENNSYLVANIA. 


Devices^ 


Establlahments— 


Report- 
logon 
sMdfled 
deviee. 


with 
provlBlon 
of  speci- 
fied de- 
vice ap- 
pUcabte. 


ProTlded. 


Not  pro- 
Tided. 


For  preventing  accidents: 

Proper  guarding  on  mill  gearing  and  machinery . . . 

Rule  a^dnst  removal  of  safeguards 

Warning  notices  posted  on  dangerous  machines. . . 
For  stopping  machinery  in  case  of  accident: 

Direct  control  of  power  from  workroom 

Belt  shifters 

Friction  clutches 

Means  of  quick  communication  with  engine  room . 

Other  special  apparatus 


2 

1 
19 


&  All  electric  power,  control  devices  being  electric  cut-offs  or  switches. 
*  Two  by  telephones;  I  by  steam  whistle;  I  by  signal  bell  on  each  floor. 

For  1  establishment  it  was  reported  that,  although  all  machinery- 
was  guarded,  there  was  an  undue  crowding  of  the  various  machines. 

omo. 

STJMMABT   OF  LEGISLATION.^ 

Upon  the  subject  of  safeguarding  mill  gearing  and  machinery  the 
Ohio  law  has  3  important  sections,  certain  features  of  which  differ 
materially  from  the  laws  of  any  of  the  other  States  covered  by  this 
report.     The  3  sections  are  as  follows:  * 

(A)  *  *  *  It  shall  be  their  dutv  [i.  e.,  the  factory  inspectors]  to 
examine  *  *  *  all  belting,  shafting,  gearing,  elevators,  drums, 
and  machinery  of  every  kind  and  description  in  and  about  such  shops 

. 

^  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the 
end  of  this  volume. 

>  Bates'  Ann.  Stat.,  3d  ed.,  Pt  I,  Political,  sec.  2573a  (as  amended  by  act,  p.  338, 
Acts  of  1902,  and  act,  p.  530,  Acts  of  1904),  and  sec.  2573c  (as  amended  by  act,  p.  530, 
Acts  of  1904);  Idem,  Pt.  II,  Civ.,  sec.  4364-89c,  4364-«9d,  4364-89e,  and  4364^91 
(22d  An.  Rept.  Com.  of  Labor,  pp.  998,  1014,  1015). 


CHAPTKB  YI. — 6AFEGUABDING  OF  MACHINERY.  303 

and  factories/  and  see  that  the  same  are  not  located  so  as  to  be  danger- 
ous to  employees  when  engaged  in  their  ordinary  duties,  and  that  the 
same,  so  far  as  practicable,  are  securely  guarded,  and  that  every  vat, 
pan,  or  structure  filled  with  molten  metal  or  hot  liquid  shall  w  sur- 
rounded with  proper  safeguards  for  preventing  accident  or  injury  to 
those  employed  at  or  near  them    *     *    *. 

[If  said  inspectors  find  conditions  otherwise,  they  shall  order  neces- 
sary changes  to  be  made  without  delay,  but  the  chief  inspector  may 
allow  15  to  30  days  to  make  such  changes.] 

Penalty. — ^A  fine  of  not  less  than  $50  nor  more  than  $500,  and 
$10  for  each  additional  day  of  failure  or  negligence  after  con- 
viction. 

(B)  The  owners  and  operators  of  factories  and  workshops  *  *  * 
and  all  places  where  machinery  of  any  kind  is  used  or  operated,  shall 
take  orainary  care,  and  make  such  suitable  provisions  as  to  prevent 
injury  to  persons  who  may  come  in  contact  with  any  such  machinery, 
or  any  part  thereof; 

And  such  ordinary  care  and  suitable  provisions  shall  include: 

(1)  The  casing  or  boxing  of  all  shaft mg  when  operating  *  *  * 
near  floors,  or  *  *  *  between,  from  or  through  floors,  or 
*    *    *    near  passageway,  or  directly  over  the  heads  of  employees; 

(2)  The  indosiu^  of  all  exposed  cogwheels,  flywheels,  band  wheels, 
all  main  belts  transmitting  power  from  engine  to  dynamo,  or  other 
kind  of  machinery,  and  afl  openings  through  floors,  tlux)ugh,  or  in 
which  such  wheels  or  belts  may  operate,  with  substantial  railing; 

(3)  The  covering,  cutting  oft,  or  countersinking  of  keys,  bolts,  set 
screws,  and  all  parts  of  wheels,  shafting,  or  other  revolving  macliinery, 
projecting  unevenly    *     *    *; 

(4)  The  lighting  of  hallways,  rooms  *  *  *  and  other  places 
wherein  sufficient  daylight  is  not  obtainable; 

(5)  The  guarding  of  all  saws  and  other  woodcutting  and  wood 
shaping  machinery; 

(6)  Providing  shifters  for  shifting  belts,  and  poles  and  other  appli- 
ances for  removing  and  replacing  belts  on  single  pulleys,  and 

(7)  Adjusting  runways  and  staging  used  for  oiling  and  other  pur- 
poses more  than  5  feet  from  floors  with  hand  railing; 

(8)  And  providing  countershafting  with  tight  and  loose  pulleys  or 
such  other  suitable  appliances  in  each  room,  separate  from  the  engine 
room,  for  disconnecting  macliinorv  from  other  machinery  when  in 
operation. 

Penalty, — First  ofTenso,  a  fine  not  exceeding  $100;  each  subse- 
quent offense,  not  loss  tlian  $50  nor  more  than  $500. 

(C)  *  *  *  Any  *  *  *  inspector  of  workshops  and  fac- 
tories who  shall  obtain  knowledge  ol  violation  of  *  *  *  [provi- 
sion B  ab'jve]  is  hereby  authorized,  whenever  he  may  deem  it 
advisable,  to  paste  upon  any  macliine,  device,  elevator,  utensil,  struc- 

*The  term  "shops  and  factories"  includes:  "Manufacturing,  mechanical,  electri- 
cal, mercantile,  art,  and  laundering  establishments,  printing,  telegraph  and  telephone 
offices,  railroad  depotM,  hotels,  memorial  buildings,  tenement  and  apartment  houses." 
Bates'  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  sec.  2573d.  (22d  An.  Rept.  Com.  of 
Ubor,  p.  999.) 
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ture,  or  machiBery,  or  part  of  machinery  oi  any  kind,  a  notice  stating 
that  ♦  ♦  ♦  operatn'es  or  employees  are  liable  to  injury  by  its 
use  or  operation,  and  such  notice  shall  designate  and  tfescribe  tlie 
alteration  *  *  ♦  necessary  to  be  made  *  ♦  *  and  the  tinie 
to  be  allowed  for  such  alteration  *  »  *  and  no  such  machine 
*  *  *  shall  be  used  or  operated  after  such  notice  is  posted  theretin 
untU  such  change  or  alteration  is  made  to  the  satisfaction  of  the 
inspector    *     *     *. 

PenaUy. — First  offense,  a  fine  of  not  less  than  $25  nor  more  than 
$100;  each  subsequent  offense,  $50  to  $500, 

Reyiewing  this  legislation,  it  is  to  be  emphasized  that  the  Ohio  law 
is  unusually  specific  in  its  demands.  Not  only  does  it  order  all 
dangerous  machinery,  including  open  vats,  to  be  securely  guarded, 
it  mentions  precisely  certain  thmgs  and  conditions  which  are  to  be 
considered  as  dangerous.  Thus,  all  exposed  shafts,  belts,  gearing, 
macliines,  etc,  are  to  be  surrounded  with  reasonable  guards;  set 
screws  and  similar  projecting  parts  of  revolving  machinery  are  to  be 
comitereunk  or  otherwise  rendered  harraless;  the  shifting  of  belts 
by  hand  is  forbidden,  altiiough  tlie  use  of  ordinary  sliifting  poles  is 
recognized  as  legal;  staging  for  oiling  is  to  be  fenced,  al thong! i  its 
xise  is  not  obligatory;  conn tershaf ting  is  to  be  provided  with  suitable 
appliances  for  quickly  stopping  individual  machines;  rooms  and  hall- 
ways are  to  be  sufficiently  lighted. 

Most  of  these  requirements  are  sufficiently  clear  to  leave  little  room 
for  the  personal  opinii>n  of  inspectors  or  employers  in  their  applica- 
tion. In  addition,  moreover,  the  inspectors  are  given  a  broad  author- 
ity to  insist  upon  proper  safeguarding,  and  to  this  end  they  may 
absolutely  condeom  any  machinery  they  consider  dangerous  and 
forbid  its  use  until  it  is  rendered  safe  to  their  satisfaction. 

The  law  makes  no  reference  to  the  subject  of  quick  communication 
with  the  engine  room;  to  the  use  of  friction  elutclies  or  smiilar  devices 
for  quickly  stopping  large  sections  of  the  power  system,  including 
main  shafts  and  belts  as  well  as  subordinate  shafting  and  individual 
machines;  to  the  use  of  warning  notices  by  employee,  or  to  the 
removal  of  safeguards  by  employees. 

The  State  factory  inspection  department  is  charged  in  full  with 
the  duty  and  responsibility  of  enforcing  ail  tlie  State  legislation 
regarding  machinery  protection,  as  above  quoted-^ 

'  Bates'  Ann,  StRt,,  3d  ed.,  Ft.  I,  Political,  eec.  2573a  (as  ametided  by  act,  p.  338, 

Acts  of  1902);  Idem,  Pt.  II,  Civ.,  sec.  43fi4-89g,  Acts  of  1908,  p.  30,  sec.  4  i22d 

An.  Kept.  Com.  of  Labor*  pp.  997,  098,  1013,  1016,  and  BuUetin  of  the  Biiieau  of 
Labor.  No.  85,  pp.  703,  704), 


OHAPTEB  VI. — SAFEGUARDING  OF   MACHINEBT.  805 

coKBinoKs  roTTin). 

Fifty  of  the  60  establishments  visited  had  power-driven  machinery 
of  a  sufficiently  dangerous  character  to  require  saf^uarding. 

Tlie  following  table  shows  to  what  extent  proper  and  necessary 
saf^uards  had  been  provided  by  these  50  establishments: 

ESTABLISHMENTS  VISITED  HAVING  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINERY- 
OHIO. 


DevloeB. 


EstabUahmenta— 


Reportp 

logon 

specified 

oevloe. 


With  pro- 
vision  of 
specified 
devloe 

cable. 


Wlthspedfled 
devloe— 


Provided. 


Not  ptx^ 
vlded. 


For  preventing  accidents: 

Proper  guarding  oo  mill  gearing  and  madilner  j . . . 

Row  iffMnst  removal  of  safegotfds 

Wamtng  notices  posted  on  dangeroos  machine? . . . 
For  stopping  machines  in  case  of  aoddent: 

Direct  oootrol  of  power  from  workroom 

Beltdiiftera. 

Frietioo  chitches 

Means  of  qnick  oommnnicatioo  with  engine  room . 

Other  special  apparatus 


48  ' 
37 

47 
50 
50 
47 
50 


126 
50 
47 
«2 
»1 


8 
12 
6 

21 


8 

18 


I  AH  operated  by  electric  power,  control  devices  being  electric  catofEs  or  switches. 

*  Electric  bells  in  both  cases;  in  1  establishment  engine  is  in  workroom. 

*  S^arate  stops  on  all  machines. 

aLINOIS. 

At  the  time  of  the  field  work  of  this  investigation*  the  Illinois  law 
made  no  provision  for  the  guarding  of  mill  gearing  or  machinery  or 
for  otherwise  preventing  accidents  due  to  shafts,  belts,  gearing, 
machinery,  vats,  etc.' 

CONDmOKS   POUND. 

Thirty-nine  of  the  47  establishments  visited  had  power-driven  ma- 
chinery of  a  sufficiently  dangerous  character  to  require  safeguarding. 

The  following  table  shows  to  what  extent  proper  and  necessary 
safeguards  had  been  provided  by  these  39  establishments. 

»  December,  1908,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912, 
ifl  given  in  the  appendixes  at  the  end  of  this  volume. 

■  Shortly  after  the  field  work  of  this  investigation  was  completed,  however,  legisla- 
tion upon  thifl  subject  was  enacted,  which  legislation  is  in  many  respects  the  most 
complete  as  yet  enacted  by  any  American  State.  Acts  of  1909,  p.  202  (Bulletin  of  the 
Bureau  of  Labor,  No.  85,  pp.  545-547). 

49450°— S.  Doc  645,  Gl-2,  vol  19 20 
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ESTABLISHMENTS  VISITED  HA  VINO  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  OUARDINO  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINERY- 
ILLINOIS. 


D0T1O6S. 

Report" 

Ingon 

specified 

device. 

With  pro- 
vision  of 
specified 

WithspedfiMl 
devfay- 

device 

Providad. 

Not  pro> 
vlded. 

For  preTenting  aoddents: 

Proper  ffiiftrdlnir  on  mill  tt^vlne  and  manhf nerr 

89 
16 
85 

87 
39 
39 
39 
38 

89 
15 
32 

37 
38 
28 
16 

15 
13 

4 

124 
28 
20 
16 
>4 

24 

2 

28 

For  stoppiiig  machines  in  case  of  aobldent: 

Direct  control  of  power  troni  workroom............. 

13 

Belt  shifters 

10 

Frictioo  dutches 

8 

Mmnfl  of  qniolr  conYtunnififttion  with  sngine  rnnm .....  ^  ^ ., . 

10 

Otiier  SDeoial  aDDaratus 

cf  control  not  reported, 
i  Two  by  elec&ic  bell;  4  by  telephone. 
•  Brakes  oo  machines  in  2  cases;  stop  levers  in  1;  transmitter  in  L 

INDIANA. 

switches;  1,  method 

STJMMABT   OF  LEGISLATION.^ 

The  le^slation  of  Indiana  regarding  machinery  safeguarding  con- 
sists of  the  following  five  provisions: ' 

(A)  It  shall  be  the  duty  of  the  owner  of  any  aforesaid  establish- 
ment, or  his  agent,  superintendent,  or  other  person  in  charge  of  the 
same,  to  furnish  and  supply,  or  cause  to  be  furnished  and  supplied 
therein,  in  the  discretion  oi  the  chief  inspector,  where  machinery  is 
used,  belt  shifters  or  other  safe  mechanical  contrivances  for  the  pur- 
pose of  throwing  on  or  oflf  belts  or  pulleys;  and  whenever  possible, 
machinery  therem  shall  be  provided  with  loose  pulleys; 

(B)  All  vats,  pans,  saws,  planers,  cogs,  geanng,  belting,  shafting, 
set  screws,  and  machinery  of  every  description  therein  sh3l  be  prop- 
erly guarded;  and 

(C)  No  person  shall  remove  or  make  ineflFective  any  safeguard 
aroimd  or  attached  to  any  planer,  saw,  belting,  shafting,  or  other 
machinery,  or  around  any  vat  or  pan,  while  the  same  is  in  use,  unless 
for  the  purpose  of  immediately  making  repairs  thereto,  and  all  such 
saf^^ards  shall  be  promptly  replaced. 

(D)  By  attaching  thereto  a  notice  to  that  eflFect  the  use  of  any 
machinery  may  be  prohibited  by  the  chief  inspector  should  sucn 
machinery  be  regarded  as  dangerous.  Such  notice  *  *  *  shall 
only  be  removed  after  the  required  safeguards  are  provided,  and  the 
unsafe  or  dangerous  machinery  shall  not  be  used  in  the  meantime. 

(E)  In  every  manufacturing  or  other  establishment,  *  *  * 
where  the  machinery  used  is  propeUed  by  steam,  communication  shall 
be  provided  between  each  room  where  such  machinery  is  placed  and 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  February 
and  March,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appen- 
dixes at  the  end  of  this  volume. 

•  Ann.  Stat,  of  1894,  Rev.  of  1901,  sees.  70871,  7087g,  and  7087y  (22d  An.  Kept 
Com.  of  Labor,  pp.  398,  399,  402). 
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the  room  where  the  engineer  is  stationed  by  means  of  sp>eaking  tubes, 
electric  bells,  or  appliances  that  may  control  the  motive  power,  or 
sudi  other  means  as  shall  be  satisfactory  to  the  chief  inspector:  Pro- 
vided, That  in  the  opinion  of  the  inspector  such  communication  is 
nece^ary. 

Penalty. — For  the  first  offense  a  fine  of  not  more  than  $50; 
second  offense,  not  more  than  $100,  to  which  may  be  added 
imprisonment  for  not  more  than  10  days;  third  offense,  not 
less  than  $250  and  not  more  than  30  days'  imprisonment. 
The  last  of  these  five  provisions  (E) — that  relating  to  means  of 
communication  between  workrooms  and  engine  room — is  found  in 
the  laws  of  only  two  of  the  other  States  covered  by  this  report — Mas- 
sachusetts and  Wisconsin.     The  other  four  provisions,  as  quoted  (A, 
B,  C,  and  D),  are  closely  similar  to  corresponding  provisions  of  New 
York,  Pennsylvania,  and  New  Jersey  (pp.  295,  299,  301)  and  need 
not  be  again  commented  upon.     There  is  no  legal  requirement  of  fric- 
tion clutches  or  similar  devices  for  shutting  off  the  power  in  sections. 
Nor  is  there  any  requirement  that  employers  shall  post  warning 
notices  on  dangerous  machines  or  in  dangerous  places. 

The  enforcement  of  all  legal  provisions  regarding  dangerous  mar 
chinery,  as  quoted  above,  is  intrusted  in  full  to  the  State  factory- 
inspection  department.^ 

CONDmONS  FOUND. 

Forty-one  of  the  47  %'isited  establishments  had  power-driven  ma- 
chinery of  a  sufficiently  dangerous  character  to  require  safeguarding. 

The  following  table  shows  to  what  extent  proper  and  necessary 
safeguarding  dev-ices  were  provided  by  those  41  establishments: 

ESTABLISHMENTS  VISITED  HAVING  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACriDENT  FKOM  MILL  GEARING  OK  MA(  HINERY  - 
INDIANA. 


Dev|f.< 


EhtaML-hmfnta* 


I>Iirirt- 

Inp  on 


With  pro-'  >*  »t!i  ^w<1l 
vWon  of ,  devfi-e  - 
•■jMiifi*^! 

^£    VrovMM.  ^^^ 


For  orereDtJnK  •oddents: 

PnMMr  guarding  on  mill  r^arini;  and  machiri":'.- 

Rote  a^inst  removal  of  ^ft^riardA 

Warning  notices  posted  on  doDj^croTU  macLiii*' 

For  flopping  machinery  in  oa.«  of  accident: 

Dtiect  control  of  power  from  workroom. 

Belt  shillera. 

Friction  clutches 

Meant  of  quick  commnnieation  with  enrin»  r«jm . 

Other  special  appoTa*.  us 


I 


.i 

.,!' 

22 

10 

41  1 

r# 

23 

16 

yi 

31  : 

C 

25 

41 

41 

J21 

20 

41  • 

4«->  ■ 

37 

3 

41 

y, 

:rt 

3 

41 

la 

**. 

12 

41   .. 

M 

» Ann.  Stat,  of  1«>4.  Rev.  of  !«1.  «:.  TOrTv  (22-1  An.  Rept.  Com.  of  Labor,  p.  402). 

'Twoestabliihrn-raM  No*.  3S  anl  44  had  more  than  1  enzinejoom  with  separata  power  eqriipment. 
In  these  cases  the  u>  >  'onii.rj'  diu  for  only  1  of  these  sep^inite  equipmsnts— the  1  in  the  buiUin^  or 
depirtment  whica  had  tte  sr?^**.:r  n  jnr/ryr  of  emploveei. 

'  These  21  an  ail  opera teil  tv  '^X  '.rx  poorer,  the  control  devices  being  electric  cot-ofls  or  switcfaas. 

« Two  by  telephone;  1  bv  telephone  and  bell:  1  by  telephone  and  whistle;  1  by  beD;  1  by  goog. 

*'aoC  terers on  machines. 
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MICHIGAIT. 
STTHMABT  OF  LEQISLATXOlT.i 

Upon  the  subject  of  machinery  safeguarding  Michigan  has  the 
three  following  legal  provisions: ' 

(A)  It  shall  also  be  the  duty  of  the  owner  of  any  factory,  or  his 
agent,  superintendent  or  other  person  in  charge  of  the  same,  to 
furnish  or  supply,  or  cause  to  be  furnished  or  supplied,  in  the  discretion 
of  the  factory  inspector,  where  machinery  is  in  use,  proper  shifters  or 
other  mechanical  contrivances  for  the  purpose  of  throwmg  belts  on  or 
off  pulleys. 

(B)  Jul  gearing  or  belting  shall  be  provided  with  proper  safeguards, 
and  wherever  possible  machinery  shall  be  provided  witn  loose  pulleys. 

(C)  All  vats,  saws,  pans,  planers,  cogs,  set  screws,  gearing,  and 
machinery  of  every  description,  shall  he  properly  guarded  when 
deemed  necessary  by  the  factory  inspector. 

Penalty. — ^A  fine  of  not  less  than  $5  nor  more  than  $100,  or  impris- 
onment of  not  less  than  10  days  nor  more  than  90  days,  or  both. 

The  first  of  these  provisions  (A)  regarding  belt  shifters  or  other 
mechanical  appliances  of  the  same  purpose  is  enforceable  only  at 
the  inspector's  discretion.  The  third  provision  (C),  relating  to  a 
general  safeguarding  of  all  gearing  and  machinery  is  of  the  same 
character  as  to  its  enforcement.  The  second  provision  (B),  regarding 
the  guarding  of  belting  and  gearing  is,  however,  mandatory  and 
remains  so  notwithstanding  the  fact  that  otherwise  its  meaning  is 
substantially  repeated  in  the  third  provision.' 

The  more  important  points  covered  by  law  in  one  or  more  other 
States,  but  not  touched  upon  in  the  legislation  of  Michigan  are: 
Prohibition  against  the  removal  of  safeguards  by  employees;  author- 
izing of  the  factory  inspector  to  condemn  dangerous  machinery  by 
forbidding  its  use;  requiring  means  of  communication  between 
workrooms  and  engine  room;  requiring  employers  to  post  warning 
notices  upon  dangerous  machinery  and  at  dangerous  places.  There 
is  no  requirement  of  such  devices  as  friction  clutches  for  cutting  off 
the  mill  gearing  in  sections,  although  the  need  of  being  able  to  stop 
machinery  quickly  is  recognized  in  the  requirement  that  *' wherever 
possible  machinery  shall  be  provided  with  loose  pulleys"  (provision  B). 

The  State  factory  inspection  department  is  made  responsible  for  the 
enforcement  of  all  legislation  upon  the  subject  of  machinery  pro- 
tection, as  above  quoted.* 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
voltune. 

•  Acts  of  1901,  act  No.  113,  sees.  8  and  18  (22d  An.  Kept.  Com.  of  Labor,  pp.  660, 
662). 

» 111  N.  W.  Rep.,  110  (22d  An.  Rept.  Com.  of  Labor,  p.  660). 

«  Acts  of  1901,  act  No.  113,  sec.  12  (22d  An.  Rept.  Com.  of  Labor,  p.  660). 
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^*^^  room  where  the  engineer  is  stationed  by  means  of  speaking  tubes, 
^*^otric  bells,  or  appliances  that  may  control  the  motive  power,  or 
^'^ot  other  means  as  shall  be  satisfactory  to  the  chief  inspector:  Pro- 
^!^^^^,  That  in  the  opinion  of  the  inspector  such  communication  is 


Penalty. — For  the  first  oflFense  a  fine  of  not  more  than  $50; 

second  offense,  not  more  than  $100,  to  which  may  be  added 

imprisonment  for  not  more  than  10  days;  third  offense,  not 

less  than  $250  and  not  more  than  30  days'  imprisonment. 

*The  last  of  these  five  provisions  (E) — that  relating  to  means  of 

^^^^xnmunication  between  workrooms  and  engine  room — is  found  in 

^^^c  laws  of  only  two  of  the  other  States  covered  by  this  report — Mas- 

^^^chusetts  and  Wisconsin.     The  other  four  provisions,  as  quoted  (A, 

:^^  ,  C,  and  D),  are  closely  similar  to  corresponding  provisions  of  New 

^f^ork,  Pennsylvania,  and  New  Jersey  (pp.  295,  299,  301)  and  need 

"•^^t  be  again  commented  upon.     There  is  no  legal  requirement  of  fric- 

^•ion  clutches  or  similar  devices  for  shutting  off  the  power  in  sections. 

^^Cor  is  there  any  requirement  that  employers  shall  post  warning 

^^>.otice8  on  dangerous  machines  or  in  dangerous  places. 

The  enforcement  of  all  legal  provisions  regarding  dangerous  mar 
c^liinery,  as  quoted  above,  is  intrusted  in  full  to  the  State  factoiy- 
x^ispection  department.^ 

CONDITIONS  FOUND. 

Forty-one  of  the  47  visited  establishments  had  power-driven  ma- 
c^hinery  of  a  sufficiently  dangerous  character  to  require  safeguarding. 

The  following  table  shows  to  what  extent  proper  and  necessary 
safeguarding  devices  were  provided  by  these  41  establishments: 

Establishments  visited  having  and  not  having  specified  safety  devices 
for  guarding  against  accident   from  mill  gearing  or  machinery— 

INDDLNA. 


Establishments  »— 

Devices. 

Report- 
ing on 
specified 
device. 

With  pro- 
vision of 
specined 
device 

With  specified 
device- 

Provided. 

Not  pro- 
vided. 

For  Drerenting  accidents: 

Proper  gUMding  on  mill  gearing  and  machinery 

41 
41 
39 

41 
41 
41 
41 

41 

41 
39 
31 

41 
40 
36 
18 

22 
23 
6 

»21 
37 
33 
«6 
*1 

19 

Rn^  ag^nst  removal  of  mfoerianiti '         

16 

Warning  notfom  posted  on  (Tangeroiu  machines 

25 

For  stopping  machinery  in  case  of  accident: 

Diroct  control  of  power  from  workroom. 

20 

IWilt  ffMft«r». 

3 

Friction  clutches 

3 

Ma^MS  of  quiclr  noTniniiTilcatlon  with  fltigiriA  rf>nTn 

12 

^ther  special  apparatiu ... T 

I 


>  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087y  (22d  An.  Rept.  Com.  of  Labor,  p.  402). 

'Two  establishments  (Nos.  38  and  44)  had  more  than  1  engine ^oom  with  separate  power  equipment. 
In  theae  cases  the  table  contains  data  for  only  1  of  these  separate  equipment»— the  1  in  the  building  or 
deparUnant  which  had  the  greater  number  of  employees. 

*  Tbaaa  31  are  all  operated  bv  electric  power,  the  control  devices  being  electric  cntofls  or  switches. 

*  Two  by  telephone;  1  by  telephone  and  bell;  1  by  telephone  and  whistle;  1  by  bell;  1  by  gong. 

*  Foot  levers  on  machines. 
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MICmGAIT. 
STTHMABT  OF  LBQISLATXOlT.i 

Upon  the  subject  of  machinery  safeguarding  Michigan  has  the 
three  following  legal  provisions: ' 

(A)  It  shall  also  be  the  duty  of  the  owner  of  any  factory,  or  his 
agent,  superintendent  or  other  person  in  charge  of  the  same,  to 
furnish  or  supply,  or  cause  to  be  furnished  or  supplied,  in  the  discretion 
of  the  factory  inspector,  where  machinery  is  in  use,  proper  shifters  or 
other  mechanical  contrivances  for  the  purpose  of  throwing  belts  on  or 
off  pulleys. 

(B)  Jul  gearing  or  belting  shall  be  provided  with  proper  safeguards, 
and  wherever  possible  machinery  shall  be  provided  witn  loose  pulleys. 

(C)  All  vats,  saws,  pans,  planers,  com,  set  screws,  gearing,  and 
machinery  of  every  description,  shall  oe  properly  guarded  when 
deemed  necessary  by  the  factory  inspector. 

Penalty. — ^A  fine  of  not  less  than  $5  nor  more  than  $100,  or  impris- 
onment of  not  less  than  10  days  nor  more  than  90  days,  or  both. 

The  first  of  these  provisions  (A)  regarding  belt  shifters  or  other 
mechanical  appliances  of  the  same  purpose  is  enforceable  only  at 
the  inspector's  discretion.  The  third  provision  (C),  relating  to  a 
general  safeguarding  of  all  gearing  and  machinery  is  of  the  same 
character  as  to  its  enforcement.  The  second  provision  (B),  regarding 
the  guarding  of  belting  and  gearing  is,  however,  mandatory  and 
remains  so  notwithstanding  the  fact  that  otherwise  its  meaning  is 
substantially  repeated  in  the  third  provision.' 

The  more  important  points  covered  by  law  in  one  or  more  other 
States,  but  not  touched  upon  in  the  legislation  of  Michigan  are: 
Prohibition  against  the  removal  of  safeguards  by  employees;  author- 
izing of  the  factory  inspector  to  condemn  dangerous  machinery  by 
forbidding  its  use;  requiring  means  of  communication  between 
workrooms  and  engine  room;  requiring  employers  to  post  warning 
notices  upon  dangerous  machinery  and  at  dangerous  places.  There 
is  no  requirement  of  such  devices  as  friction  clutches  for  cutting  off 
the  mill  gearing  in  sections,  although  the  need  of  being  able  to  stop 
machinery  quickly  is  recognized  in  the  requirement  that  *  Vherever 
possible  machinery  shall  be  provided  with  loose  pulleys''  (provision  B). 

The  State  factory  inspection  department  is  made  responsible  for  the 
enforcement  of  all  legislation  upon  the  subject  of  machinery  pro- 
tection, as  above  quoted.* 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
voltime. 

•  Acts  of  1901,  act  No.  113,  sees.  8  and  18  (22d  An.  Rept.  Com.  of  Labor,  pp.  660, 
662). 

» 111  N.  W.  Rep.,  110  (22d  An.  Rept.  Com.  of  Labor,  p.  660). 

«  Acts  of  1901,  act  No.  113,  sec.  12  (22d  An.  Rept.  Com.  of  Labor,  p.  i 
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coKDinoirs  rouin). 

Each  of  the  19  establishments  had  machinery  of  a  siifficiently 
dangerous  character  to  require  safeguarding.  The  following  table 
shows  to  what  extent  proper  and  necessary  safeguarding  devices 
had  been  provided: 

ESTABLISHMENTS  VISITED  HAVING  AND  NOT  HAVING  SPECIFIED  8APETY  DEVICES 
FOR  GUARDING  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINBRY— 
MICHIGAN. 


Devices. 


EitabUdmunte— 


Report- 
ing on 
specified 
deyloe. 


With  pro- 
vision of 
specified 
device 

Sg£: 


With 


ithspedfled 
device- 


Provided, 


Not  pro* 
Tided. 


For  preventing  accidents: 

Roper  guarding  on  mill  gearing  and  machinery... 

Rule  a^unst  removal  of  safegowds 

Warning  notices  posted  on  dangerous  machines. . . 
For  stopping  machinery  in  case  of  aoddant: 

Diract  control  of  iMwer  from  warkroonL 

Beltshiftars. 

I^lodoii  dutches 

iMkDs  of  quiok  communication  with  engine  room . 

Other  special  apparatus 


10 
12 
2 

U4 
19 
17 
«2 


9 


>  All  14  operated  by  electric  power,  m«thod  of  control  being  cutoffs  or  switobei. 
s  One  by  speaking  tube;  1  by  telephone. 

WISCONSIN. 


SUMMABT   OF  LEQISLATJON.^ 

The  legislation  of  Wisconsin  upon  the  subject  of  machine  safe- 
guarding is  presented  below  in  the  form  of  six  main  provisions. 
These  provisions  do  not  follow  the  order  in  which  they  appear  in 
the  original  law,  but  are  rearranged  to  facilitate  comparison  with  the 
laws  of  other  States: 

(A)  All  belting,  shafting,  gearing,  hoists,  fly  wheels,  elevators,  and 
drums  therein  [i.  e.,  in  any  place  where  persons  are  employed  to 
perform  labor]  which  are  so  located  as  to  be  dangerous  to  employees 
in  the  discharge  of  their  duty  shall  be  securely  guarded  or  fenced. 

Penalty. — A  fine  of  not  more  than  $25  for  each  offense,  each  day's 
negligence  after  conviction  to  constitute  a  separate  offense.* 

(B)  The  owner  or  manager  of  every  place  where  persons  are  em- 
ployed to  perform  labor  shall  surround  every  stationary  vat.  pan,  or 
other  vessel  into  which  molten  metal  or  hot  liquids  are  poured  or  kept 
with  proper  safeguards  for  the  protection  of  his  employees.  *  *  ♦ 
— — — — ^ . . — p  . 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  thiB 
volume. 

>  Ann.  Stat,  of  1898,  Supp.  of  1906,  Acts  of  1907,  sec.  1636]  (22d  An.  Rept.  Com.  of 
Labor,  p.  1410). 


310  LABOR  LAWS  AND  FACTORY  CONDITIONS. 

Penalty, — A  fine  of  not  more  than  $26  for  each  offense,  each  day's 
negligence  after  conviction  to  constitute  a  separate  offense.^ 

(C)  Any  such  officer  [of  the  bureau  of  labor  and  industrial  statistics] 

*  *    *    may  order  bull  wheels,  flywheels,  tumbling  rods,  elevator 
wells,  stairways,  shafting,  or  dangerous  machinery  or  any  kind  to  be 

enclosed  or  otherwise  guarded  so  as  to  protect  workmen  or  others. 

♦  ♦    ♦ 

Pendliy, — For  refusal  to  obey  written  order  of  such  officer,  $50  for 
each  offense.' 

(D)  Any  person  who  shall  remove  any  euard  or  other  safety  device 
from  bull  wheels,  flywheels,  tumbling  ro(&,  elevator  wells,  stairwajs, 
shafting,  or  dangerous  machinery,  while  such  *  *  *  is  in  motion 
or  use,  and  shaS  neglect  or  fail  to  replace  such  safety  device  before 
permitting  such  *  *  *  to  be  put  in  motion  or  use  shall  be  fined 
not  less  than  $5  nor  more  than  $50.  or  by  imprisonment  in  the  county 
jail  not  to  exceed  30  days,  or  both,  for  each  such  offense.*    ♦    *    * 

(E)  It  is  also  the  duty  of  such  officers  [of  the  bureau  of  labor  and  in- 
dustrial statistics],  when  in  their  judCTOient  it  may  be  necessary,  to  see 
that  in  every  manufacturing  estaolismnent,  the  machinery  in  which  is 
propelled  bv  steam  or  other  power,  commimication,  by  means  of 
speakiiLg  tuoes  or  electric  beUs,  shall  be  provided  between  each  room 
in  which  machinery  so  operated  is  placed  and  the  room  in  which  the 
engineer  is  stationed.' 

Penalty. — ^A  fine  of  not  less  than  $10  nor  more  than  $50  for  each 
offense. 

(F)  No  emery  wheels  or  grindstone  in  any  factory,  mill,  or  work- 
shop shall  be  used  when  the  same  is  known  to  the  person  using  the  same 
to  be  cracked  or  otherwise  defective,  nor  operated  at  a  greater  speed 
than  indicated  or  guaranteed  by  the  manufacturer.' 

Penalty, — ^A  fine  of  not  less  than  $25  nor  more  than  $100  for  each 
offense. 

The  first  two  of  these  six  provisions  (A  and  B)  are  mandatory  re- 
quirements that  dangerous  mill  gearing  and  all  open  vats  of  hot  metals 
or  liquids  be  safeguarded.  It  is  to  be  noted,  however,  that  the  re- 
quirement as  to  guarding  mill  gearing  does  not  extend  to  every  place 
which  might  be  dangerous,  but  only  to  such  as  are  actually  dangerous 
to  employees  in  the  discharge  of  their  duties.* 

The  third  provision  (C)  is  simply  a  broad  authorization  enabling  the 
inspector,  in  his  judgment,  to  require  safeguards  upon  mill  gearing 
and  machinery;  to  enforce,  that  is  to  say,  the  provisions  of  the  pre- 
ceding two  provisions.  It  does  not,  however,  remove  the  mandatory 
character  of  those  requirements. 

»  Ann.  Stat,  of  1898,  Supp.  of  1906,  Acts  of  1907,  sec.  1636J  (22d  An.  Rept.  Com.  of 
Labor,  p.  1410). 
s  Idem,  sec.  10211i  (22d  An.  Rept.  Com.  of  Labor,  p.  1408). 

•  Idem,  sec.  1636-40  (22d  An.  Rept.  Com.  of  Labor,  p.  1416). 

*  86  N.  W.  Rep.,  153  (22d  An.  Rept.  Com.  of  Labor,  p.  1410). 
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Provision  (D)  is  a  mandatory  requirement  against  employees  re- 
moving safeguards  once  provided,  the  wording  of  the  law  upon  this 
point  being  very  similar  to  that  used  by  the  laws  of  several  other  of 
the  States  now  being  considered. 

In  authorizing  the  inspectors  to  require  quick  means  of  communi- 
cation to  be  provided  between  engine  room  and  workroom  of  any  fac- 
tory (provision  E)  the  Wisconsin  law  touches  upon  a  subject  which 
only  two  other  of  the  States  covered  by  this  report — ^Massachusetts 
and  Indiana — have  embodied  in  their  laws. 

The  last  of  the  provisions  above  listed  (F)  aims  to  lessen  the  danger 
inherent  in  grindstones  and  emery  wheels.  Many  States  direct  that 
proper  blowers  and  other  devices  for  carrying  off  the  dust  of  such 
wheels  shall  be  provided,  but  Wisconsin  alone  among  the  States  cov- 
ered attempts  to  safeguard  against  accidents  due  to  the  explosion  of 
such  wheels. 

The  most  important  provision  regarding  safeguarding  of  machinery 
not  mentioned  in  the  Wisconsin  law  is  that  requiring  devices  for  shut- 
ting off  the  mill  gearing  in  sections  and  for  quickly  stopping  individual 
machines.  There  is  also  no  requirement  that  employers  shall  post 
warning  notices  on  dangerous  machines,  and  none  authorizing  the  in- 
spectors to  condemn  dangerous  machinery  by  prohibiting  its  use 
until  necessary  changes  are  made  to  render  it  safe. 

The  enforcement  of  aU  legislation,  as  above  quoted,  regarding  pro- 
tection against  machine  dangers  is  charged  to  the  State  factory  in- 
spection department,  bureau  of  labor  and  industrial  statistics. 

CONDmONS   FOUND. 

Seventeen  of  the  19  establishments  visited  had  power-driven  ma- 
chinery of  a  sufficiently  dangerous  character  to  require  safeguarding. 

The  following  tabic  shows  to  what  extent  proper  and  necessary  safe- 
guarding devices  had  been  provided  by  these  17  establishments: 

ESTABLISHMENTS  VISITED  HAVING  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINERY- 
WISCONSIN. 


Estobllahmenta— 

Devicen. 

Report- 
ing on 
Bpeclfled 
device. 

With  pro- 
vision of 
specified 
device 
appU- 
cable. 

With  spedfled 
devloe— 

Provided. 

Not  pro- 
vided. 

rropw  guarding  on  njfll  gA^^ng  und  mAnhin^ry , 

17 
17 
16 

16 
17 
17 
17 
17 

17 
17 
16 

16 
17 
16 
11 

15 
17 
5 

»6 
17 
14 
«7 
»1 

2 

0 

Wftniing  notiwM  pOJ^tPd  on  dftngPrmis  mAohiiie9 

11 

For  Btoppfng  machinery  in  case  of  accident: 

l^irpct  control  of  Twwer  from  workrooiDS. . , 

10 

JKp}%  mhittPm 

0 

Friction  clntchee 

2 

Means  of  quick  communication  with  engine  room 

4 

>  All  operated  by  electric  i)ower,  the  control  devices  being  cut-ofEs  or  swltehM. 
s  Three  by  telephone;  3  by  electric  bell;  1  by  method  not  reported. 
I  Stop  motions  on  knitting  machines  in  1  eetabliahment. 
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KARTLAHD. 


SXrMMABT  OF  LBGOSLATIOH. 


The  laws  of  Maryland,  at  the  time  of  this  inTestigation,  January, 
1909,  made  no  provision  for  the  guarding  of  mill  gearing  or  machin- 
ery, or  for  otherwise  preventing  accidents  due  to  shafting,  belts, 
gearing,  machinery,  vats,  etc.,*  except  special  legislation  regarding 
blowers  for  stone  mills  in  a  single  coimty  (Carroll). 

The  chief  factory  inspector  in  an  interview  with  an  agent  of  the 
Bureau  stated  that  he  had  never  advocated  a  law  requiring  manufac- 
turers to  guard  machinery.  He  did  not  believe  such  a  law  necessary. 
''Employees  ought  to  refuse  to  work  at  dangerous  machines,"  he 
said,  and  ''employers  can  not  compel  employees  to  endanger  their 
lives  or  operate  machines  that  are  dangerous  if  the  employees  do  not 
want  to  do  it." 

CONDITIONS  FOUND. 

Twenty-foiu:  of  the  28  establishments  visited  had  power-<iriven 
machinery  of  a  sufficiently  dangerous  character  to  require  safe- 
guarding. 

The  following  table  shows  to  what  extent  proper  and  necessary 
safeguarding  devices  had  been  provided  t>y  these  24  establishments: 

ESTABLISHMENTS  VISrTED  HAVINO  AND  NOT  HAVINQ  SPBCOTED  SAJETT  DEYICEg 
FOR  QUABDINQ  AGAINST  ACCIDENT  FROM  MILL  QEABINQ  OR  MACHINERT- 
MARYLAND. 


DstUws. 


EsCsiblHDixiciitifr^ 


Report- 
ing on 
specifled 
devloa. 


With  pro- 
Tisionof 
Bpecifled 
devloe 
appli- 
cable. 


With 


thspodfied 
devloe— 


PnrrldML 


Not  pro- 
vided. 


For  nreven ting  accidents: 

noper  gnarding  on  mill  gearing  and  niachinery. . . 

Role  against  removal  of  safegoards 

Warning  notices  posted  on  dangerous  machines. . . 
For  stopping  manhinwi  in  case  of  accidents: 

Dbect  control  of  power  from  worloxwm. 

Belt  shifters 

Friction  dutches 

Means  of  quick  communication  with  engine  room . 

Other  special  apparatus 


13 
6 
3 

17 
21 
18 
»7 


11 

2 
IS 

17 
3 
5 

10 


I  These  7  are  all  operated  by  electric  power,  the  control  devices  being  electric  cixt-ofEs  or  switches, 
a  Two  by  telephone;  3  by  electrio  bells;  1  by  telephone  and  posh  button;  1  by  speakdng  tobe  aad  gong. 

NORTH  CAROLINA. 

There  were,  at  the  time  of  this  investigation,  no  legal  provisions 
relating  to  the  safeguarding  of  dangerous  machinery.' 

» Acts  of  1894,  ch.  202  (22d  An.  Rept.  Com.  of  Labor,  p.  570). 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 
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COKBinONS  FOUND. 

In  each  of  the  28  establishments  visited  there  was  power-driven 
machinery  of  a  sufficiently  dangerous  character  to  require  safe- 
guarding. The  following  table  shows  to  what  extent  proper  and 
necessaiy  safeguarding  devices  had  been  provided: 

ESTABLISHMENTS  VISPrBD  HAVING  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOB  GUAEDINO  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINERY* 
NOBTH  CAROLINA. 


OerlOM. 


EftobUflhniflDti 


Report- 
ing on 
■pedfled 
otvioe. 


Wlthpro- 

vlalonor 

•pecifled 

device 

•ppU- 

cable. 


With 


ithipeoUtod 
devibe- 


Pnmd«L|Ny^ 


For  jJitKuUug  •octdenti: 

mpv  gnwding  CD  mfll  gearing  and  nuchinery. . 

Roto  tfpunst  remoTal  of  aafegoarda 

Wandng  noticei  posted  on  dangerocB  machizMi. . 
ForrtyppinK  madiiiieryin  case  oTaoddcnta: 

Dliaet  control  of  power  from  workrooms. 

Beltsliin«nL.,....V. 

FMctfon  dntdies 

MeaoB  of  qolek  oommuoloation  with  engine  room 

Othorspaoal  apparatus 


18 
8 

1 

113 
15 
11 
M 
M 


10 
18 


15 
11 
10 
11 


>  All  qpermtad  by  electric  power,  control  derioes  beins  electric  cat-ofls  or  switches. 
*Oos  by  speaking  tobe;  1  by  electric  bell;  2  by  telephone. 
•  Foot  lever  on  hmiping  marhine  in  one  estaSUahment. 

GEORGIA. 

The  laws  of  Georgia  contained  no  legal  provisions  relative  to  the 
safeguarding  of  dangerous  machinery  at  the  time  of  this  investigation.^ 


CONDmONS   FOUND. 

Each  of  the  27  establishments  had  machinery  of  a  sufhciently  dan- 
gerous character  to  require  safeguarding.  The  table  following  shows 
to  what  extent  proper  and  necessary  safeguards  had  been  provided. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  inveptigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in, the  appendixes  at  the  end  of  thifl 
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ESTABLISEnfENTS  VISITED  HA  VINO  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACCIDENT  FROM  MILL  OEARINQ  OR  MACHINERY- 
GEORGIA. 


Devices. 


Establiahmenti 


Report- 
ing on 


Wlthpro- 

ylflionof 

Bpecified 

devioe 

•ppU- 

cable. 


With 


th  specified 
device— 


Provided. 


Not  pro- 
vided. 


For  preventing  aoddents: 

Proper  gniotUng  on  mill  gearing  and  machinery. . 

Rule  against  removal  of  safeguards 

Warning  notices  posted  on  dangerous  machines. . 
For  stopping  machinery  in  case  of  accidents: 

Direct  control  of  power  fh>m  workrooms 

Belt  shifters 

Friction  clutches 

Means  of  quick  communication  with  engine  room 

Other  special  apparatus 


17 

4 

a 

ui 

23 

7 

«3 


10 
18 
25 

16 
4 
13 
13 


^  Ten  operated  by  electric  power,  control  devices  being  electric  cut-ofls  or  switches;  1  operated  by  steam 
power,  control  devioe  a  wire  pull  which  stops  engine, 
s  Two  by  electric  bell;  1  by  telephone. 

Of  one  woolen  mill  it  is  reported:  "The  fact  that  pickers,  spuming 
frames,  slubbers,  twisters,  and  spoolers  are  here  safely  guarded 
demonstrates  the  practicability  of  doing  so." 

FLORIDA. 

There  were  at  the  time  of  this  investigation,  no  l^al  provisions 
relative  to  the  safeguarding  of  mill  gearing  or  machinery.^ 

CONDITIONS  FOUND. 

In  only  2  of  the  14  establishments  visited  was  there  power-driven 
machinery  of  a  sufficiently  dangerous  character  to  require  special 
safeguarding. 

The  following  table  shows  to  what  extent  proper  and  necessary 
safeguarding  devices  had  been  provided  by  these  2  establishments: 

ESTABLISHMENTS  VISITED  HAVING  AND  NOT  HAVING  SPECIFIED  SAFETY  DEVICES 
FOR  GUARDING  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINERY- 
FLORIDA. 


Devices. 


Establiahmente 


Report- 
ing on 
specified 
device. 


With  pro- 
vision of 
specified 
device 
appU- 
car' 


ppU- 
able. 


Withspedfled 
devicfr— 


Provided. 


Not  pro- 
vided. 


For  preventing  accidents: 

Froper  guarding  on  mill  gearing  and  machinery . . 

Rule  against  removal  of  safeguards 

Waxiiing  notices  posted  on  dangerous  machines. . 
For  stopping  machinery  in  case  of  accident: 

Direct  control  of  i>ower  from  workroom 

Belt  shifters 

Friction  clutches 

Means  of  quick  communication  with  engine  room. 

Other  special  apparatus 


«1 
2 
2 


1  The  law  here  referred  to  is  as  in  force  at  time  of  the  investigation,  March,  1909. 
in  force  Jan.  1, 1912,  is  given  In  the  appendixes  at  the  end  of  this  volume. 
<  Operated  by  electric  power,  control  duvice  being  electric  cut-oil  or  switch. 
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LOUISUHA. 


Hiere  was,  at  the  time  of  this  investigation,  no  legislation  in 
Louisiana  requiring  machinery  safeguarding.^ 

coHmnoNS  rouin). 

In  26  of  the  29  visited  establishments  there  was  pow^-driven  ma- 
chinery of  a  sufficiently  dangerous  character  to  require  safeguarding. 

The  following  table  shows  to  what  extent  proper  and  necessary 
safeguarding  devices  had  been  provided  by  these  26  establishments: 

ESTABLISHMENTS  VISrrSD  HAVING  AND  NOT  HA\1NO  SPECIFIED  SAFETY  DEVICES 
FOR  aUARDING  AGAINST  ACCIDENT  FROM  MILL  GEARING  OR  MACHINERY— 
LOUISIANA. 


DtTkM. 


Report- 
ing OD 
specUtod 
oerloe. 


^thpro-      Wltiigwoliled 


dcYkse 
»PI?l- 


ProTldwL 


Not  pro- 
Tided. 


For  DrarflDtiiig  aocidoita: 

JrToper  giiiardiDg  on  mi^i  gMiing  and  nnchinny . . 

Riue  tg^****^  rconoTAl  of  s^tenards 

Wmdog  notices  posted  (mCMigaoaa  machines. . 
For  stopping  machinery  In  case  pi  accident: 

Dlnetcootral  of  power  from  workroom 

Beltshlftars 

Friction  ctntches 

Means  of  quick  oommunJcatkm  with  engine  room 

other  special  apparatus 


12 
16 
1 

U4 
21 
21 
»1 


14 

19 

la 

5 

a 

10 


1  The  law  here  referred  to  is  as  in  force  at  the  time  of  this  tavestl  ration.  March,  1909.    The  text  of  the 
laws  In  lofoe  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  tlus  volume, 
a  AU  operated  by  electric  power,  control  devices  being  electdo  cntFOlXs  or  swltohsiu 
•By — 
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CHAPTER  VIL 

THE  SAFEOUABDOrO  OF  ELETATOBS. 

INTRODUCTION. 

As  this  report  deals  solely  with  factories  and  workshops,  it  is  con- 
cerned primarily  with  freight  elevators  and  very  little  with  passenger 
elevators.  Very  few  manufacturing  establishments  are  provided 
with  special  passenger  elevators,  and  almost  none  of  those  visited 
during  this  investigation  were  so  provided.  A  freight  elevator  of 
some  sort  is,  however,  present  in  practically  all  factories  of  more  than 
one  story  in  height.  In  some  instances  such  elevator  io  of  very  crude 
construction,  but  this  fact  does  not  lessen  its  interest  from  the  stand- 
point of  safeguarding.  For,  broadly  speaking,  the  cruder  the  type 
of  elevator  the  greater  the  chance  of  accident.  In  the  present  chap- 
ter, therefore,  the  term  elevator  is  used  to  cover  every  form  of  per- 
manently installed  hoisting  apparatus. 

A  large  number  of  elevator  accidents  are  due  to  a  degree  of  negli- 
gence on  the  part  of  the  injured  persons  which  no  reasonable  mechan- 
ical safeguards  can  prevent.^  The  remainder,  ccrtamly  as  numerous, 
can,  however,  be  guarded  against  by  purely  mechanical  means  of 
proven  merit.  And  it  is  not  improbable  that  a  number  of  accidents 
due  to  so-called  negligence  could  be  prevented  by  indirect  measures, 
such  as  a  more  complete  system  of  warning  notices,  a  greater  dis- 
crimination in  the  character  of  the  persons  interested  with  the  oper- 
ation of  elevators,  and  a  more  thorough  instruction  of  such  persons 
in  the  handling  of  elevators. 

The  present  chapter  covers  the  subject  of  mechanical  safeguards  on 
elevators  and  of  accidents  due  directly  to  elevator  shafts  and  cars. 

A  full  statement  of  the  conditions  found  in  each  estabUshment  is 
given  in  Chapter  XI,  General  Tables,  of  this  volume. 

The  fireproofing  of  elevator  shafts  is  a  part  of  the  broad  subject  of 
fire  protection  and  is  not  considered  here. 

The  requirement  of  some  State  laws  that  children  under  a  specified 
age  shall  not  be  permitted  to  operate  elevators  has  a  twofold  aim — 
to  prevent  injury  to  piussongers  by  unskilled  handling  of  elevators, 

*  Van  Schaack,  Safeguards  for  the  Prevention  of  Industrial  Accidents,  p.  105,  iEtna 
Life  Insurance  Co.  "About  50  per  cent  of  the  elevator  accidents  are  caused  by 
carelessness  on  the  part  of  either  the  operators  or  the  injured  parties;  about  25  per 
cent  are  due  to  unguarded  conditions  of  the  hoistways  and  the  entrance;  and  the 
remainder  to  falling  or  runaway  cars.'- 
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and  to  guard  immature  persons  from  unduly  dangerous  employments. 
The  latter  aim  is  the  one  most  usually  emphasized ,  and  thus  the  sub- 
ject of  the  operation  of  elevators  by  children  has  been  considered  in 
the  chapter  dealing  with  prohibited  and  dangerous  employments 
(see  pp.  89-155  of  this  report)  rather  than  in  the  present  chapter. 

DANGERS  CONNECTED  WTIH  ELEVATORS,  AND  PROTECTIVE 

MEASURES. 

Before  proceeding  to  a  detailed  discussion  of  the  State  laws  relative  * 
to  elevator  protection  and  of  the  conditions  found  in  the  establish- 
ments visited,  a  brief  review  is  made  of  the  more  common  elevator 
dangers  and  of  some  of  the  safeguards  devised  to  prevent  their 
occurrence. 

The  more  prevalent  forms  of  elevator  accidents  may  be  classified 
in  five  large  groups,  according  as  they  are  due  to— 

1.  Improperly  guarded  hoistway; 

2.  Improperly  guarded  gates  or  doors; 

3.  Improperly  guarded  car; 

4.  Falling  of  elevator  car;  or 

5.  Falling  of  overhead  parts  upon  the  car. 

DiPBOPEBLY  GTTABDED  HOISTWAYS. 

One  of  the  most  common  elevator  accidents  is  that  of  a  person 
falling  down  an  elevator  shaft.  Passenger  elevators  are  almost  always 
completely  inclosed  by  walls  running  from  the  floor  to  the  ceiling  on 
all  sides  except  that  used  for  entrance  to  the  car,  and  this  entrance 
side  is  usually  so  inclosed  that  when  the  door  is  shut  there  is  no 
opening  in  any  part  of  the  shafting  surface.  Frequently,  however, 
freight  elevators  are  not  thus  tightly  inclosed.  Usually  they  have 
guarding  devices  of  some  kind,  but  these  may  vary  from  a  solid  or 
mesh  wall  several  feet  high  to  a  simple  fencing  consisting  of  nothing 
but  a  single  line  of  rail,  one  or  more  sides  of  which  is  pivoted  so  that 
it  may  be  unshipped  for  loading  or  unloading  the  car. 

When  hoistways  are  not  fully  inclosed,  trapdoors  or  hatches  are 
frequently  employed  to  keep  persons  from  falling  into  the  well  open- 
ing. Such  hatchas  are  usually  automatic  or  semiautomatic,  opening 
and  closing  as  the  elevator  approaches  and  leaves  a  floor,  although 
the  self-acting  principle  is  by  no  means  universally  employed. 
Hatches  or  traps  such  as  these;  when  closed,  are,  of  course,  an  excel- 
lent protection  against  the  danger  of  falling  through  the  floor  opening. 
When,  moreover,  the  opening  and  closing  are  automatic,  the  danger 
mentioned  is  almost  completely  guarded  against.  On  the  other  hand, 
the  automatic  trap,  especially  if  employed  without  other  safeguards, 
introduces  its  own  element  of  danger — that  of  crossing  or  being  on 
the  trap  when  it  is  raised,  and  thereby  being  thrown  and  possibly  being 
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caught  between  the  opening  door  and  the  elevator  runway,  wall,  or 
other  near-by  vertical  surface.' 

Fencing  composed  simply  of  a  low  single  railinir  such  as  is  fre- 
quently usedy  is  sufficient  to  guard  against  the  danger  just  mentioned, 
that  of  preventing  injury  due  to  falling  down  an  elevator  opening  or 
to  crossing  an  automatic  trapdoor.  But  the  low  rail  or  fence  is  not 
suflBcient  to  guard  against  another  very  conmion  form  of  accident — 
that  of  a  person  allowing  part  of  the  body  to  project  over  the  shaft 
opening  and  thus  being  caught  by  the  descending  car.  There  are 
several  makeshift  devices  for  preventing  this  kind  of  accident,  but 
the  only  really  satisfactory  safeguard  is  the  use  of  a  high  fencing  with 
no  openings  large  enough  to  permit  the  insertion  of  any  pait  of  the 
body. 

Finally,  there  may  be  mentioned  the  danger  due  to  leaving  the 
bottom  of  a  shaft  ungmxrded.  If  the  lower  end  of  the  shaft  is  flush 
with  the  flooring  and  is  uninclosed,  there  is  always  the  possibility  <^f 
such  space  being  used  as  a  passageway  and  of  a  person  so  passing 
being  caught  and  cnished  beneath  the  descending  car.  Proper  shaft- 
ing walls  or  guardrails  may  prevent  such  accidents,  and  an  addi- 
tional safeguard  Is  to  leave  a  clear  space  of  several  feet  below  the 
lowest  point  reached  by  the  car  in  its  descent.* 

IMPBOPEBLT  GUARDED  GATES  OR  DOORS. 

As  the  gate  or  door  Is  an  integral  part  of  the  elevator  shafting, 
many  of  the  remarks  already  made  as  to  th«^  danger  of  improper 
guardrails  or  fences  apply  here  with  equni  force.  In  addition,  how- 
ever, the  gate  possesses  certain  dangei-s  of  its  own.  The  most  impor- 
tant of  these  dangers  Ls  that  of  leaving  the  gat(^  open  when  the  car 
Is  not  at  the  floor.  A  gate,  even  thon^rh  it  entirely  protect^  iUo 
entrance  to  the  car,  is  g(»nerally  re^rardcd  as  dangerous  if  it  is  not 
automatic  or  at  least  semiautomatic,  opening  and  closing  as  the  <ar 
arrives  and  departs.  Another  accepted  principle  is  that  the  <^nite 
should  not  open  outward,  but  should  lift  or  slide,  and  if  t\\c  ele- 
vator is  entirely  closed  shouM  not  be  (•a|)ai)le  of  being  unfastened 
from  the  outside.  The  not  infrequent  nsi»  of  a  simple  sliding  rail  for 
closing  the  entrance  to  an  elevator  shaft  is  dangerous,  among  other 
reasons  because  it  can  b(»  so  easily  opened  and  left  open. 

IMPROPERLY  GUARDED  CARS. 

A  frequent  injury  in  connection  with  freight  elevators  is  the  res.ult 
of  the  operator  or  a  passenger  allowing  ^ome  portion  of  his  body  to 
extend  beyond  the  car  and  having  it  caught  in  some  projecting  part 

'  The  Prevention  of  Industrial  Accidents:  No.  1,  General,  p.  103.  Published  by 
the  Fidelity  &  Casualty  Co.  of  New  York. 

49450°— S.  Doc.  CV15,  61-2,  vol  19 21 
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of  the  shaft,  such  as  sills,  beams,  and  tops  of  window  recesses.*  This 
risk  can  be  avoided  by  inclosing  the  car  itself  with  some  form  of 
fencing,  including  a  railing  or  fencing  at  the  entrance  or  entrances. 
This  method,  however,  is  sometimes  diflBicult,  as  it  interferes  with  the 
use  of  all  sides  of  the  car  for  shipping  and  unshipping  goods.  But 
even  in  the  case  of  absolutely  unprotected  cars,  much  of  the  danger 
can  be  avoided  by  having  all  projections  beveled  with  sloping  sur- 
faces so  as  to  push  any  projecting  portion  of  the  body  back  into  the 
car  instead  of  crushing  it.  Also,  in  the  case  of  inclosed  cars,  this  may 
be  done  with  the  side  or  sides  of  the  shaft  opposite  the  door  or  doors 
of  the  car. 

FALLING  OF  THE   CAB. 

For  the  prevention  of  accidents  from  falling  elevator  cars,  two 
devices  are  in  use.  These  are  usually  known,  respectively,  as  the 
* 'speed-governor  safety  device''  and  the  ''breaking  safety  device.'' 
The  latter  mechanism  is  a  safety  clutch  attached  to  the  elevator  and 
80  constructed  that  when  the  cables  break  the  clutch  is  thrown,  stop- 
ping the  car  immediately.  Its  weakness  is  that  the  fall  of  a  car  may 
be  due  to  other  causes  than  breaking  cables.  Thus  if,  because  of  a 
break  in  the  gearing,  the  winding  drum  is  released,  the  cables  unroll 
rapidly,  and  the  car  falls.  In  such  case  the  tension  of  the  cables  is 
often  sufficient  to  keep  the  ordinary  breaking  safety  device  from 
working.  To  meet  an  emergency  such  as  this,  the  speed  governor 
safety  device  has  been  constructed.  This  is  a  safety  clutch,  much 
like  the  one  just  described,  with  the  important  diflFerence  that  it  is 
controlled  by  a  speedometer  and  acts  as  soon  as  the  car  in  falling 
exceeds  a  certain  fixed  speed.  This  device  also  has  the  advantage  of 
the  other  device  in  that  it  operates  not  only  when  the  car  falls,  but 
also  when,  owing  to  some  derangement  of  the  machinery,  the  car 
runs  away  upward. 

FALLING   OF  OVEBHEAD  PABTS. 

Passenger  elevators  are  sometimes  raised  and  lowered  by  means  of 
hydraulic  pressure  acting  underneath  the  car.  But  more  frequently 
in  the  case  of  passenger  elevators,  and  almost  always  with  freight 
elevators,  the  lifting  is  done  by  hoisting  cables.  This  method  of 
hoisting  requires  a  system  of  pulleys,  beams,  etc.,  at  the  top  of  the 
shaft  and  more  or  less  immediately  over  the  car.  Serious  accidents 
are  not  infrequently  caused  by  some  of  these  overhead  parts  becom- 
ing detached  and  crashing  down  upon  the  car.  As  a  preventive 
measure  against  this  kind  of  accident,  a  strong  grating  may  be  placed 
at  the  top  of  the  shaft  just  under  the  working  parts  referred  to. 

^The  Prevention  of  Indiutrial  Accidents:  No.  1,  General,  p.  100.    Published  by 
the  Fidelity  &  Gaaualty  Go.  of  New  York. 
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The  above  discussion  of  elevator  risks  and  safeguards  is  not 
intended  to  be  exhaustive.  It  aims  simply  to  point  out  and  empha- 
size those  dangers  which  experience  has  shown  to  be  most  prevalent 
and  to  have  serious  results  most  frequently.  Its  purpose  is  to  make 
more  intelligible  the  following  presentation  and  discussion  of  State 
laws  upon  this  subject. 

Of  the  17  States  covered  by  this  report,  6  have  no  laws  dealing  with 
elevator  protection.*  These  6  States  are:  Maine,  Illinois,  Maryland, 
North  Carolina,  Georgia,  and  Florida.  Each  of  the  remaining  11 
States — Massachusetts,  Rhode  Island,  Connecticut,  New  York,  Penn- 
s]dvania,  New  Jersey,  Ohio,  Indiana,  Michigan,  Wisconsin,  and 
Louisiana — ^has  legislation  of  some  character  on  this  subject.' 

A  comparison  of  the  legislation  of  these  several  States  shows  impor- 
tant uniformities  as  well  as  important  difTerences.  The  point  most 
deserving  of  emphasis,  however,  is  that  of  the  degree  in  which  the 
laws  were  mandatory  upon  employers  or  enforceable  only  at  the  dis- 
cretion of  the  inspecting  authorities.  As  is  the  case  with  so  many 
factory  laws  in  the  States  covered,  the  legislation  regarding  elevators 
usually  places  a  wide  discretionary  power  in  the  hands  of  the  inspec- 
tors. This  discretion  frequently  extends  so  as  to  include  the  deter- 
mination of  what  safeguards  shall  be  provided  in  a  particular  case  as 
well  as  whether  any  safeguards  are  necessary.  As  the  question  of  the 
significance  of  thus  vesting  factory  inspectors  with  such  broad  dis- 
cretion has  been  discussed  in  full  in  another  chapter,  it  need  not  be 
repeated  here.* 

In  the  remaining  pages  of  tliis  chapter  there  are  given,  for  each 
State  separately,  a  statement  of  the  law,  if  any,  relative  to  elevator 
safeguarding,  and  a  brief  tabular  statement  of  the  conditions  found 
existing  in  the  establishments  visited.  This  table  shows  the  respec- 
tive numbers  of  establishments  having  and  not  having  (1)  all  elevator 
shafts  and  openings  properly  guarded  by  gates,  doors,  walls,  etc.; 
(2)  elevator  cars  provided  wdth  safety  clutches  or  other  satisfactory 
devices  for  preventing  the  car  from  failing  in  case  of  accident  to  the 
hoisting  apparatus;  and  (3)  both  of  the  mentioned  safeguarding  pro- 
visions. 

The  information  thus  given,  although  far  from  offering  an  exhaust- 
ive view  of  the  subject,  is  suflieient  to  show  to  what  extent  the 
several  establishments  had  sought  to  render  their  elevators  reason- 
ably safe,  both  for  the  operators  thereof  and  for  the  other  employees. 

*In  Illinois  an  elevator  law  was  enacted  shortly  after  the  completion  of  the  field 
work  in  that  State.  Acts  of  1909,  p.  202,  sec.  4  (lUilletin  of  the  Bureau  of  Labor,  No 
85,  pp.  546,  547). 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  to  April,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appen- 
dixes at  the  end  of  this  volume. 

'See  Chapter  X,  Ventilation  and  Sanitation,  pp.  435-^03  of  this  volume. 
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In  considering  the  effectiveness  of  a  law  regarding^  elevator  protec- 
tion, it  is  desirable  to  bear  in  mind  that  there  are  other  factors  than 
the  law  tending  to  make  employers  guard  their  elevators.  One  of 
them  is,  of  course,  the  fear  of  damage  suits.  Another,  and  more 
important  one  perhaps,  is  the  elevator  inspector.  Many  employers 
carry  elevator  insurance,  and  in  such  cases  the  insuring  company  is 
interested  in  having  the  insured  elevator  put  and  kept  in  as  safe  con- 
dition as  possible. 

MAINE. 

There  was,  at  the  time  of  this  investigation,  *  no  State  law  regarding 
the  subject  of  ekvator  protection. 

CONDITIONS   FOUND. 

Twenty-two  of  the  26  estabUshments  visited  had  freight  elevators. 
None  had  passenger  elevators,  and  as  a  rule  employees  were  not 
allowed  to  use  the  freight  elevators  to  carry  themselves  up  and 
down  stairs.  The  following  table  shows  the  completeness  of  elevator 
protection  in  the  22  establishments  referred  to: 

ESTABLISHMENTS   HAVING    AND   NOT   HAVING   SPECIFIED   SAFEGUARDS   ON    ALL 

ELEVATORS-MAINE. 


Safeguards. 


Shafts  and  openings  with  proper  guards 

Cars  with  safety  stopping  devices 

Both  shafts  and  cars  guarded 


Establishments- 


Reported 
on. 


With  specified  safe- 
guards on  all  ele- 
vators- 


Provided. 


Not  pro- 
vided. 


11  I 
17 

7  I 


11 
5 
15 


On  one  of  the  elevators  entered  in  the  above  table  as  not  having 
proper  safety  clutches,  clutches  had  been  provided  but  were  out  of 
order  and  would  probably  have  failed  to  work  properly  in  case  of 
need. 

In  2  establishments  women  were  allowed  to  operate  the  elevators. 

In  3  establishments  the  operator  of  the  elevator  had  to  lean  into 
shaft  to  start  and  stop  the  car. 

Of  the  22  establishments  that  had  elevators,  2  reported  that  their 
elevators  had  been  inspected  by  the  State  factory  inspector;  and  the 
other  20  that  no  such  inspection  had  been  made. 

*  January,  ]909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appen- 
dixes at  the  end  of  this  volume. 
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MASSACHUSETTS. 
STIMMABT   OF   LEGISLATION.^ 

There  are  two  series  of  requirements  in  the  State  law  relative  to 
the  safeguarding  of  elevators.  One  scries  ot'curs  in  the  g(»noral  law 
of  the  State  and  appUes  to  all  establishments  within  the  State, 
except  as  special  exception  is  made.  The  second  forms  part  of  the 
building  code  of  Boston  and  applies  only  to  that  city.  The  two 
series  of  legal  provisions  are  presented  below  in  a  slij^htly  condensed 
form. 

A.    LAWS   RELATING   TO    STATE.' 

(1)  Elevator  *  *  *  cars,  whether  used  for  frciglit  or  passen- 
gers shaJl  be  provided  with  a  suitable  mechanical  device  by  which 
they  will  be  securely  held  in  the  event  of  an  accident  Id  the  shipper 
rope  or  hoisting  machineiy^  or  any  similar  accident, 

(2)  And  they  shall  be  guarded  and  equipped  with  some  *  *  * 
device  *  *  *  which  sliall  prevent  any  nerson  from  being  caught 
between  the  floor  of  the  *  *  *  car  and  the  floor  of  the  building 
while  attempting  to  enter  or  leave  the  elevator. 

(3)  Elevators  used  for  carrying  freight  shall  be  e(iuippe(l  with  a 
suitable  device  which  shall  act  as  a  danger  signal  to  warn  ])eople  of 
the  approach  of  the  elevator. 

(4)  Elevator  wells  hereafter  built  shall  be  so  constructed  that  that 
part  of  the  inside  surface  of  the  well  wliich  comes  in  front  of  the 
opening  or  door  of  *  *  *  car  shall  be  Hush  wdth  the  *  *  » 
car, 

(5)  And  the  door  opening  from  *  *  *  eh^vator  well  into  the 
building  shall  be  pla(*ed  not  more  than  2  inches  ba^k  from  the  face 
of  *  *  *  well,  so  as  to  allow  no  space  for  a  foothold  between 
the  car  and  well  door    *     *     *     . 

(6)  All  the  above  construction  work  and  (h»vices  shall  be  approved 
by  the  [State]  iiLspectors  of  factories  and  pul)li('  buildings,  exce|)t  that 
ill  the  city  of  Boston  they  shall  be  approved  by  tlu*  building  com- 
missioner* and  in  other  cities  by  tlu^  insi^ector  of  buildings;  but  upon 
the  approval  of  said  *  *  *  [oflirials]  any  eh^vator  may  be  used 
without  any  or  all  of  such  appliances  or  devic(»s  if  the  nature  of  the 
business  is  such  that  the  necessity  for  the  sanu»  will  not  warrant  the 
expense. 

(7)  The  openings  of  all  hoistways,  hatchw^ays,  elevators,  and  well- 
holes  upon  ever>'  floor  of  a  factory  or  mercantile  or  public  building 
shall  be  protected  by  sufficient  trapdoor  or  self-closing  hatclu^s  aiicl 
safety  catches  or  such  other  saft^guards  as  the  inspectors  of  factories 
and  public  buildings  direct;  and  due  diligence  shall  b(»  used  to  keep 
such  trapdoors  closed  at  all  times,  exce])t  when  in  actual  use  by  the 
occupant  of  the  building  who  has  the  use  and  control  of  the  same. 

(8)  If  an  elevator  *  *  *  used  for  freiglit  or  passengers  is,  in 
the  judgment   of   the   inspector  of   factoric^s   and    |)ul)Iic    buildings, 

*  The  law  here  referred  to  is  as  in  fnn  o  at  the  time  of  the  invoj^tijij.Uion,  December, 
1908,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  piveu  in  the 
appendixes  at  the  end  of  this  volinne. 

2  Rev.  Laws,  1902,  oh.  104,  tun-a.  27,  28,  43  (22d  An.  Kept.  Com.  of  Labor,  pp. 
587-589). 
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unsafe  or  dangerous  to  use  or  has  not  been  constructed  in  the  manner 
required  by  law,  said  inspector  shall  immediately  post  conspicuously 
upon  the  entrance  to  or  door  of  the  *  *  *  car  *  *  *  a  notice 
ot  its  dangerous  condition  and  shall  prohibit  its  use  until  made  safe 
to  his  satisfaction.  No  person  shall  *  *  *  remove  such  notice 
or  o{)erate  such  elevator  while  the  notice  is  posted  ♦  »  *  .  The 
provisions  of  this  section  [8]  shall  not  apply  to  the  city  of  Boston. 

Penalty} — ^A  fine  of  not  more  than  $100. 

Enforcement  of  the  above  provisions  is  charged  in  general  to  the 
factory  inspection  department  [of  the  district  poUce]  but  with  the 
important  proviso  that  the  authority  to  approve  safety  devices  and 
construction  work  belongs  to  the  local  inspectors  of  buildings.  [De- 
cision of  the  attorney  general.]  The  State  factory  inspectors,  how- 
ever, may  ignore  the  approval  of  the  local  inspectors  by  placarding 
the  elevator  with  a  condenming  notice,  as  provided  for  in  the  law  as 
quoted  above. 

The  second  requirement  of  the  law  as  quoted  above — devices  to 
prevent  persons  from  being  caught  between  floor  of  car  and  floor  of 
building — is  pecuUar  to  Massachusetts  among  the  States  covered. 
The  chief  factory  inspector  in  an  interview  with  an  agent  of  the 
Bureau  stated  that  when  the  law  was  enacted  a  certain  company 
claimed  to  manufacture  a  device  which  would  meet  the  requirement. 
No  such  device  is  obtainable,  however,  and  as  a  result  this  provision 
of  the  law  is  not  fully  complied  with. 

Hhe  law  as  quoted  authorizes  the  State  or  local  inspectors  to  per- 
mit the  use  of  elevators  without  safety  clutches,  etc.,  if  the  nature 
of  the  business  does  not  warrant  the  expense.  The  chief  inspector 
stated  that  the  State  inspectors  never  make  exceptions  of  this 
character. 

B.    LAWS   RELATING  TO   BOSTON.' 

(1)  Shaft  openings  to  be  protected  by  self-closing  gates,  rails, 
trapdoors  or  equivalent  devices,  and  closed  when  not  in  use. 

(2)  Every  elevator  to  be  provided  with  a  safety  attachment  to 
prevent  car  from  falling. 

(3)  Passenger  elevators  hereafter  built,  operated  by  drum  and 
cables,  to  have  overspeed  governor  to  prevent  car  from  descending 
at  overspeed.  And  all  elevators  to  have  a  slack-cable  device  to  stop 
machinery  in  case  car  is  held  up  or  cables  part. 

(4)  Freight  elevators  to  have  suitable  danger  signals  to  give 
warning  of  car's  approach. 

(5)  Tne  machinery  oyer  an  elevator  to  have  an  underneath  grille 
to  catch  falling  material. 

(6)  Elevator  cables  hereafter  installed  that  pass  through  beveled 
sockets,  the  ends  returning  and  refitting  into  the  same,  shall  have 
in  addition  lead  or  babbitt  metal  poured  into  the  ends  of  the  socket, 
to  prevent  the  possibility  of  the  cables  slipping. 

»  Rev.  Laws,  1902,  ch.  104,  sec.  56  (22d  An.  Rept.,  Com.  of  Labor,  p.  590). 
«  Acts  of  1907,  ch.  550,  sec.  38. 
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(7)  The  space  between  the  car  and  door  of  each  elevator  landmg  to 
be  not  more  than  2  mches. 

(8)  All  elevators  hereafter  installed  to  be  so  located  as  to  give 
easy  and  safe  access  to  all  principal  parts  of  the  machinery. 

(9)  Freight  elevators  hereafter  bunt  on  the  line  of  an  external  wall 
to  be  so  constructed  that  there  shall  be  no  recess  in  the  outer  wall 
and  that  there  may  be  not  more  than  4  inches  space  between  platform 
of  car  and  outer  wall.  Side  of  platform  and  line  of  doorway  to  be 
flush  with  well  way,  and  the  door  openings  from  well  into  building 
to  be  placed  at  least  6  inches  back  from  face  of  well,  so  as  to  allow 
space  for  self-closing  gates. 

Outside  openings  to  freight  elevators  to  be  protected  by  self- 
closing  slatted  gates,  '  Vertical,' '  with  spaces  not  wider  than  2  inches 
between  the  slats. 

(10)  Elevator  shafts  to  be  of  fireproof  material.  All  shaft  open- 
ings, except  in  the  case  of  passenger  elevators,  to  have  fireproof  doors 
and  iron  thresholds.  Wire-glass  panels  may  be  used  in  such  doors. 
Outside  windows  or  openings  of  elevator  shafts  to  have  three  vertical 
iron  rods,  painted  red,  equally  spaced  oflf. 

(11)  The  conmiissioncr  shall  post  a  conspicuous  warning  and  notice 
at  each  entrance  of  an  elevator  which  is  not  constructed  or  furnished 
according  to  law,  or  which  has  become  unsafe.  Penal  offence  to 
remove  such  notice  or  operate  elevator  until  new  permit  is  given. 

(12)  The  commissioner  may  require  such  additional  safeguards  on 
an  elevator  as,  in  his  judgment,  the  condition,  use,  or  surroundings 
of  the  elevator  may  demand. 

(13)  No  elevator  to  be  used  until  the  same  is  approved  by  the 
commissioner  in  writing;  and  no  elevator  to  be  hereafter  installed 
without  a  permit  therefor. 

(14)  Manufacturers  of  elevators  must  test,  in  the  presence  of  an 
inspector,  the  safety  devices  of  such  elevators  before  turning  the 
same  over  to  the  owners  for  use.  An  inspector  may  at  any  time 
require  a  test  of  the  safety  devices  of  an  elevator,  if  he  thinks  desir- 
able. 

(15)  If  an  accident  occur  to  any  elevator,  causing  personal  injury 
or  dama^ng  the  machinery  or  mnning  parts  of  the  elevator,  report 
thereof  snail  be  made  to  the  commissioner  before  any  repairs  are  made 
or  elevator  operated  again,  so  that  cause  of  accident,  etc.,  may  be 
investigated. 

Penalty} — ^A  fine  of  not  more  than  $500. 
Enforcement  of  these  regulations  is  made  to  devolve  upon  the 
building  department  of  Boston,  which  department  is  under  the  charge 
of  a  building  commissioner  appointed  by  the  mayor.' 

CONDITIONS   FOUND. 

Of  the  44  establishments  visited,  37  had  elevators,  all  of  which 
were  freight  elevators.  The  following  table  shows  the  completeness 
of  elevator  protection  in  these  37  establishments. 

*  Acts  of  1907,  ch.  550,  sec.  132.  «  Idem,  sec.  L 
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ESTABLISHMENTS   HAVING   AND   NOT   HAVING   SPECIFIED   SAFEGUARDS   ON   ALL 
ELEVATORS— MASSACHUSETTS. 


Safeguards. 


Establishments- 


Reported 
on. 


With  specified  safe- 
guards on  all  ele- 
vators— 


Provided    N^t,P- 


Sliafts  and  openings  properly  guarded 

Cars  with  safety  stopping  devices 

BoUi  shafts  and  csurs  guarded 


10 


In  2  establishments  the  only  elevator  guards  were  chains  and  ropes^ 
hooked  in  center.  In  2  others  gates  and  guard  rails  were  provided, 
but  in  several  cases  were  tied  or  wedged  open;  and  in  1  of  these 
establishments  the  oj^erator  had  to  lean  far  into  shaft  in  order  to 
start  car. 

In  8  establishments  the  elevators  were  without  danger  signals, 
wliicli  arc  required  by  law,  and  in  1  other  the  signal  did  not  work. 

RHODE  ISLAND. 

SUMMABT   OF   LEGISLATION.^ 

Tlie  legislation  of  Rhode  Island  upon  the  subject  of  elevator  safe- 
guiirding  consists  of  two  series  of  legal  pro\dsions.  As  the  interpre- 
tation and  mutual  relation  of  these  two  series  of  laws  are  not  entirely 
clear  it  is  necessary  to  reproduce  them  in  full.  The  first  series,  A,  is 
as  follow.s : ' 

SERIES    A. 

1.  It  shall  be  the  duty  of  the  owner,  agent,  or  lessee  of  any  such 
factory,  manufacturing  or  mercantile  establishment  [i.  e.,  employing 
/)  irr  more  persons  or  1  child  under  16],  where  hoisting  shafts  or  well- 
holes  are  used,  to  cause  the  same  to  be  properly  and  substantially 
inclosed  or  secured  if,  in  the  opinion  of  the  inspectors,  it  is  necessary 
to  protect  the  life  or  limbs  of  tnose  employed  in  such  establishments. 

2.  It  shall  be  the  duty  of  the  owner,  agent,  or  lessee  to  provide  or 
cause  to  be  provided  such  proper  trap  or  automatic  doors,  so  fastened 
in  or  at  all  elevator  ways  as  to  form  substantial  surfaces  when  closed, 
and  so  constructed  as  to  open  and  close  by  the  action  of  the  elevator 
in  its  passage  either  ascending  or  descending,  if  so  directed  by  said 
factory  inspectors  or  either  one  of  them. 

3.  If  the  factory  inspectors,  or  either  one  of  them,  find  that  *  *  * 
the  elevators  *  *  *  jj^  shops  or  factories  are  located  so  as  to  be 
dangerous    to    employees,    and    not    sufficiently    guarded,     *     ♦     ♦ 

'  The  law  horo  roforrcd  to  is  as  in  force  at  tho  time  of  the  investigation,  December, 
1908,  to  February,  190!).  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
ai)H<'n(Uxes  at  tlie  end  of  this  volume. 

2  Gen.  Laws,  189G,  ch.  GS,  sees.  5  and  9,  and  sec.  12,  as  amended  by  ch.  1215,  enacted 
1905  (22d  An.  Rept.  Com.  of  Labor,  pp.  1209,  1210). 
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either  or  both  shall  notify  the  proprietor  of  such  factory  or  workshop 
to  make  the  alterations  or  additions  necessan' within  90  da]^;   *    *    * 

Penalty. — A  fine  of  not  more  than  $500. 

The  enforcement  of  the  protective  measures  referred  to  in  these 
provisions  is  specifically  charged,  it  will  be  noted,  to  the  State  factory 
inspectors.  When  such  inspectors  think  necessary,  elevator  shafts 
are  to  be  guarded  (A  1 ),  automatic  trapdoors  are  to  be  provided  (A  2), 
and  any  dangerous  condition  or  location  of  elevators  is  to  be  cor- 
rected (A  3).  In  total,  therefore,  these  provisions  would  seem  to  vest 
the  State  factory  inspectors  with  a  verj^  broad  authority  to  insist  upon 
elevator  safeguarding. 

The  second  series  of  legal  provisions  is  as  follows:  * 

SERIES    B. 

1.  Every  elevator  used  for  conveying  persons  or  goods  from  one 
story  to  another  of  any  building,  the  well  of  which  elevator  is  not  so 
protected  as  to  be  inaccessible  from  without  while  the  elevator  is 
moving,  shall  have  attached  to  it  some  suitable  appliance  which  shall 
^ve  automatically,  at  all  times,  on  every  floor  of  said  building  wliich 
It  approaches,  a  distinct,  audible  warning  signal  that  said  elevator  is 
in  motion. 

2.  All  hoistway  and  elevator  openings  through  floors  where  there 
is  no  shaft  shall  oe  protected  by  suflicient  railings,  gates,  trapdoors, 
or  other  mechanical  devices  equivalent  thereto,  ana  the  same  shall 
be  kept  closed  in  the  nighttime  or  when  not  in  use. 

3.  Every  passenger  elevator,  except  plunger  elevators,  shall  be  pro- 
vided with  some  safety  arrangement  to  prevent  falling. 

4.  And  every  passenger  elevator  shall  be  fitted  witli  some  suitable 
device  to  prevent  the*  elevator  car  from  being  started  until  the  door 
or  doors  opening  into  the  elevator  shaft  are  closed;     *     *     * 

5.  It  shall  be  the  duty  of  everj^  inspector  of  buildings  *  *  *  to 
inspect  all  elevators  in  every  building  within  his  jurisdiction;  and  it 
shall  be  the  duty  of  th(»  factor^^  inspectors  *  *  *  to  inspect  all 
elevators  in  every  building  within  their  jurisdiction  in  any  city  or 
town  where  there  is  no  inspector  of  building[s].  [Said  building  and 
factory  inspector  to  require  compliance  with  above  provisions.] 

Penalty. — A  fine  of  $5  to  $10  per  day  for  each  day  elevator  is 
operated   contrary  to  the   law  and  to  the  orders  of  the  in- 
spectors. 
The  third  and  fourth  of  these  provisions  (B  3  and  B  4)  are  very 
important,  requiring  as  they  do  safety  clutches  to  prevent  the  elevator 
car  from  falling  and  devices  to  prevent  the  car  from  starting  while 
the  door  is  open.     As,  however,  these  two  requirements  refer  solely 
to  passenger  elevators,  wliich  rarely  exist  in  factories,  they  are  of 
little  significance  in  the  present  discussion.     The  first  and   second 
provisions  (B  1  and  B  2),  however,  refer  to  freight  elevators  as  well 

»  Gen.  Laws,  1890,  ch.  108,  sees.  15  and  16,  a^^  amended  by  ch.  973,  enacted  1902 
(22d  An.  Kept.  Com.  of  Labor,  pp.  1214,  1215). 
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83  to  those  used  only  for  passengers.  They  require,  respectively, 
that  elevators  with  uninclosed  shafts  shall  be  equipped  with  warning 
signals  to  notify  persons  of  the  approach  of  the  car,  and  that  elevators 
with  uninclosed  shafts  shall  have  their  floor  openings  provided  with 
railings,  gates,  traps  or  similar  devices,  which  shall  be  kept  closed 
when  the  elevator  is  not  in  use. 

The  provisions  of  the  second  group  CB)  differ  from  those  of  the 
first  (A)  in  that  they  are  completely  mandatory  in  form.  They  also 
differ  in  that  they  are  enforceable  by  the  State  inspection  department 
only  in  such  places  as  have  no  local  building  inspectors. 

From  the  point  of  view  of  the  present  administrative  practice  in 
Rhode  Island,  the  most  significant  of  the  several  provisions  quoted 
above  is  the  one  regarding  warning  signals  (B  1).  This  provision, 
by  requiring  warning  signals  on  uninclosed  shafts,  assumes  the  exist- 
ence of  open  shafts.  The  inspection  department  accepts  this  view. 
It  favors  inclosed  elevator  shafts,  and  does  not  sanction  trapdoors 
or  self-closing  hatches  as  the  sole  means  of  protection.*  It  believes 
the  warning  signal  highly  unsatisfactory,  adding  as  it  does  but 
another  noise  to  the  many  other  noises  of  most  factories.  If,  how- 
ever, the  warning  signal  has  been  provided,  the  department  does  not 
regard  the  law  as  giving  it  authority  to  force  an  employer  to  install 
gates  or  railings. 

CONDITIONS  FOUND. 

Of  the  27  establishments  visited  22  had  freight  elevators;  none 
had  passenger  elevators.  The  following  table  shows  the  complete- 
ness of  elevator  protection  in  the  22  establishments  referred  to: 


ESTABLISHMENTS   HAVING   AND   NOT   HAVING   SPECIFIED   SAFEGUARDS 
ELEVATORS-RHODE  ISLAND. 

ON   ALL 

EsUbllshmenta— 

Bafeguardfl. 

Reported 
on. 

With  specified  safe- 
guards  on  all  ele- 
vators- 

Provided. 

Not  pro- 
vlded. 

Bhftftp  fkTiH  op<«ntng5  proprly  mmT<^*'(^ ... ,             

22 
22 
22 

12 
120 

tn 

10 

Cars  with  safety  stopping  devibes      

1 

Both  shafts  ana  cars  guarded 

10 

1  In  1  case  elevator  was  of  block-and-taclde  type,  carrying  no  passengers,  and  thus  not  requiring  safety 
dutches. 

In  one  case  it  was  reported  that  while  the  elevator  shaft  was  prop- 
erly guarded,  the  operator  of  the  car  had  to  lean  into  the  shaft  when 

'  These  trapdoore  were  for  the  most  part  installed  by  the  mill  owners  before  the 
passage  of  the  factory  act,  for  the  purpose  of  lessening  fire  risks  and  thereby  reducing 
insurance  rates.    J.  K.  Towles  in  Factory  I^^egislation  of  Rhode  Island,  p.  112. 
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starting  the  car,   thus  placing  himself  in  considerable  danger  of 
accident. 

Of  the  22  establishments  having  elevators,  16  reported  that  their 
elevators  had  been  regularly  inspected  by  the  State  factory  inspec- 
tors; 1  that  its  elevator  had  been  regularly  inspected  by  an  insurance 
company  inspector;  1  that  its  elevator  bad  never  been  inspected; 
1  that  its  factory  was  new  and,  consequently,  that  elevator  inspection 
had  not  been  necessary;  and  in  the  case  of  3  establishments  no 
report  was  received  upon  this  point.  Of  the  16  establishments 
whose  elevators  were  reported  as  having  been  regularly  inspected  by 
the  State  factory  inspectors,  5  had  certificates  on  file  and  11  did  not 
have  such  certificates. 

CONNECTICUT. 

SUMKAST   OF  LEGISLATION.^ 

The  requirements  of  law  in  Connecticut  upon  the  subject  of  elevator 
safeguarding  are  as  follows: ' 

(A)  The  inspector  [i.  e.  the  State  factory  inspector]  shall  examine 
all  elevators,  whether  in  factories,  mercantile  establishments,  store- 
houses, workhouses,  dwellings,  or  other  buildings,  and  may  order 
hoistways,  hatchways^  elevator  wells,  and  wellholes  to  be  protected 
by  trapdoors,  self-closmg  hatches,  safety  catches,  or  other  safeguards 
as  will  insure  the  safety  of  all  persons  therein. 

(B)  Due  diligence  shall  be  used  to  keep  such  trapdoors  closed  at 
all  times,  except  when  in  actual  use  by  an  occupant  of  the  building 
having  the  use  and  control  of  the  same. 

(C)  All  elevator  cabs  or  cars,  whether  used  for  freight  or  passengers, 
shall  be  provided  with  some  suitable  mechanical  device,  if  considered 
necessary  by  said  inspector,  whereby  the  cab  or  car  will  be  securely 
held  in  the  event  of  accident  to  the  sliipper  rope  or  hoisting  ma- 
chinery, or  from  any  similar  cause,  and  said  mecnanical  device  shall 
at  all  times  be  kept  in  good  working  order. 

Penalty, — The  penalty  for  violation  is  not  given  in  the  chapter 
containing  the  above  provisions.    It  is  probable,  however,  that 
the  penalty  of  *'not  more  than  $50''  mentioned  in  General 
Statutes,  section  4522  (as  amended  by  cli.  53,  Acts  of  1903) 
applies  here. 
The  factory  inspector  is  thus  made  the  judge  as  to  when  any  of 
the  enumerated  protective  measures  are  necessary.     If  he  considers 
remedies  are  called  for,  he  may  order  hoistways  and  wellholes  to  be 
protected,  and  may  require  elevator  cars  to  be  provided  with  me- 
chanical devices  to  prevent  falling.     The  latter  provision  does  not 
leave  much  room  for  the  choice  of  means;  there  are  comparatively 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  February, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end 
of  this  volume. 

"Acts  of  1903,  ch.  97,  sec.  2,  and  Gen.  Stat.,  1902,  sec.  4522  (as  amended  by  ch, 
63,  Acts  of  1903.)    (22d  An.  Kept.  Com.  of  Labor,  pp.  237,  246.) 


332  LABOB  LAWS  AND  FACTORY  CONDITIONS.* 

few  devices  of  the  kind  referred  to.  As  regards  the  choice  of  measures 
by  which  hoistways  and  openings  are  to  be  guarded  there  is  room 
for  broad  discretion.  The  law  permits  the  use  of  any  kind  of  safe- 
guard that  *^will  insure  the  safety"  of  persons  within  the  building. 

The  responsibihty  for  the  carrying  out  of  the  intention  of  the 
above-quoted  legal  provisions  rests  entirely  upon  the  factory  inspec- 
tion department. 

CONDITIONS   FOUND. 

Of  the  35  establishments  visited,  34  had  freight  elevators;  none 
had  .passenger  elevators.  The  following  table  shows  the  complete- 
ness of  elevator  protection  in  the  34  establishments  referred  to : 

ESTABLISHMENTS  HAVING   AND  NOT   HAVING    SPECIFIED    SAFEGUARDS   ON   ALL 
ELEVATORS— CONNECTICUT. 


Safeguards. 


Establishments— 


Reported 
on. 


With  specified  safe- 
guards on  all  ele- 
vators- 


Provided, 


Not  pro- 
vided. 


Shafts  and  openings  with  proper  guards. 

Cars  vrith  safety  stopping  devices 

Both  shafts  ana  cars  guarded 


NEW  YORK. 
STTMMABT   OF   LEGISLATION.^ 

The  legislation  of  New  York  State  upon  the  subject  of  elevator 
safeguarding  is  as  follows:  * 

1 .  If,  in  the  opinion  of  the  factory  inspector,  it  is  necessary  to  pro- 
tect the  life  or  limbs  of  factory '  emplovees,  the  owner,  agent,  or 
lessee  of  such  factory  where  an  elevator,  hoisting  shafts,  or  wcllholo 
is  used, 

2.  Shall  cause,  upon  written  notice  from  the  factorj^  inspector,  the 
same  to  be  properly  and  substantially  inclosed,  secured,  or  guarded, 

3.  And  shall  provide  such  proper  traps  or  automatic  doors  so  fas- 
tened in  or  at  all  elevator  ways,  except  passenger  elevators  enclosed 
on  all  sides,  as  to  form  a  substantial  surface  when  closed  and  so  con- 
structed as  to  open  and  close  by  action  of  the  elevator  in  its  passage 
either  ascending  or  descending. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  and  January,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

»  Rev.  Stat.,  3d  ed.,  1901,  p.  2102,  sec.  79,  and  p.  2120,  sec.  209  (as  amended  by 
ch.  506,  Acts  of  1907).     (22d  An.  Kept.  Com.  of  Labor,  pp.  911,  912.) 

'  The  term  "factory"  as  used  in  the  New  York  law  includes  "also  any  mill,  work- 
shop, or  other  manufacturing  or  business  establishment  where  one  or  more  persons 
are  employed  at  labor."  Rev.  Stat.,  3d  ed.,  1901,  p.  2089,  sec.  2  (as  amended  by 
ch.  550,  Acts  of  1904).    (22d  An.  Rept.  Com.  of  Labor,  p.  899.) 


CHAPTER   Vn. — SAFEGUARDING   OF    ELEVATORS. 


333 


4.  The  factory  inspector  may  inspect  the  cable,  gearing,  or  other 
apparatus  of  elevators  in  factories  and  require  them  to  be  kept  in  a 
safe  condition. 

PeruxUy, — For  the  first  offense,  a  fine  of  not  less  than  $20  nor 

more  than  $50;  second  offense,  not  less  than  $50  nor  more  than 

$200,  or  imprisonment  not  more  than  30  days,  or  both;  third 

offense,  not  less  than  $250,  or  imprisonment  not  less  than  60 

days,  or  both. 

The  enforcement  of  the  several  provisions  of  this  law,  it  will  be 

noted,  is  dependent  entirely  upon  the  desire  and  the  activity  of  the 

factory-inspection  department.     No  absolute  duty  devolves  upon  the 

owner  of  a  building  to  safeguard  elevators  contained  therein  until  so 

ordered  by  the  factory  inspector.     The  authority  of  the  inspection 

department  in  the  matter  is,  however,  amply  sufficient  to  enable  it 

to  insist  upon  the  maintenance  of  excellent  conditions. 

The  law  recognizes  the  necessity  of  guarding  elevator  shafts,  of 
providing  automatic  trapdoors,  and  of  keeping  the  cables,  gears,  etc., 
in  a  safe  condition.  Apparently,  however,  it  does  not  recognize  the 
desirability  of  safety  clutches  or  other  de\nces  to  keep  elevator  cars 
from  falling.  Whether  or  not  the  inspectors  have  authority  to  order 
such  devices  is  not  clear. 

CONDITIONS  FOXTND. 

Of  the  36  estabUshments  visited,  35  had  elevators.  The  following 
table  shows  the  completeness  of  elevator  protection  in  these  35  estab- 
lishments : 

ESTABLISHMENTS    HAVING    AND    NOT    HAVING    SPECIFIED    SAFEGUARDS   ON   ALL 

ELEVATORS-NEW  YORK. 


SafegiiardA. 


Shafts  and  openings  with  proper  guards 

Cars  with  safety  stopping  (Ip\'1ccs 

Both  shafts  and  cars  guar<led 


Establishments— 


Reported 

With  specified  safe- 
guards on  all  ele- 
vators- 

Provided. 

Not  pro- 
vided. 

3,5 
35 
35 

29 
32 
27 

6 
3 
8 

In  two  of  the  cases  whore  the  elevator  shafts  were  reported  as 
improperly  guarded,  doors  or  gates  leading  to  the  shafts  were  pro- 
vided, but  were  not  kept  closed.  In  another  case  the  door  used  as 
the  elevator  outlet  to  the  yard  of  the  factory  was  also  used  as  a  com- 
mon passageway  by  the  employees,  who  in  doing  so  walked  beneath 
the  elevator  car. 
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NEW  JERSEY. 
SUMMARY  OF  LEGISLATION.^ 

The  provision  of  the  New  Jersey  law  regarding  elevator  safeguarding 
is  in  full  as  follows  :* 

The  openings  of  all  hoistways,  hatchways,  elevators,  and  wellholes 
upon  every  floor  Of  any  place  coming  under  the  provisions  of  this 
act,'  shall  be  protected  by  good  and  suflBcient  trapdoors  or  self- 
dosing  hatches  and  safety  catches,  or  strong  guard  rails  at  least  3 
feet  high,  and  shall  be  kept  closed  and  protected  at  all  times  except 
when  in  actual  use  by  the  occupant  of  the  building  having  the  use 
and  control  of  the  same. 

Penalty. — $50  for  eadi  offense. 

These  requirements  concern  but  a  single  point — the  protection  of 
floor  openings.  Alternative  methods  of  protection  are  permitted — 
simple  trapdoors,  *' self-closing  hatches  and  safety  catches,"  or  guard 
rails  at  least  3  feet  high.  If  one  method  is  used,  the  others  need  not 
be.  No  mention  is  made  of  safety  devices  to  keep  elevator  cars  from 
falling  or  of  safeguard  against  bad  cables,  gears,  etc. 

The  requirements,  as  quoted,  are  all  mandatory  in  form.  The  duty 
of  supervising  and  enforcing  the  law  is  charged  to  the  State  factory, 
inspection  department.* 

CONDITIONS   FOXTND. 

Of  the  27  establishments  visited,  24  had  elevators.  The  following 
table  shows  the  completeness  of  elevator  protection  in  these  24 
establishments: 

ESTABLISHMENTS    HAVING    AND    NOT    HAVING  SPECIFIED    SAFEGUARDS  ON  ALL 
ELEVATORS— NEW  JERSEY. 


Safeguards. 


EstabUahments— 


Reported 
on. 


With  spedfled  safe- 
guards on  all  ele- 
vators- 


Provided, 


Not  pro- 
vided. 


ShafU  and  openings,  with  proper  guards. 

Cars,  with  tUAtr  stopping  devices 

Both  shafts  and  cars  guarded 


1  The  law  here  referred  to  is  as  in  forco  at  the  time  of  the  investigation,  December  1908,  and  January, 
1909.    The  text  of  the  laws  In  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

>  Acts  of  1904,  ch.  64,  sees.  11  and  30  (22d  An.  Rept.  Com.  Labor,  pp.  861,  862.  864). 

*  The  nlaces  coming  under  this  act  are  flactorios,  workshops,  mills,  or  places  where  the  manufacture  of 
goods  ofany  kind  is  carried  on.    Acts  of  1904,  ch.  64,  sec.  1  (22d  An.  Rept.  Com.  of  Labor,  d.  860). 

4  Acts  of  1904,  ch.  64,  sees.  30  and  i&,  as  amended  by  ch.  ^7,  Acts  of  1907  (2ad  An.  Rept.  Com.  of  Labor, 
pp.  864, 868,  869). 
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In  the  case  of  1  establishment  it  was  reported  that  although  the 
shafts  of  the  elevator  were  properly  guarded  the  swinging  gate  on  one 
floor  was  kept  unlatched  whether  or  not  the  car  was  at  that  floor. 

PENNSYLVANU. 
STTMMABT  OF  LEGISLATION.* 

As  in  the  case  of  fire  escapes  (see  p.  252) ,  cities  of  the  first  and  second 
classes  (i.  e.,  population  of  100,000  or  over)  have  special  regulations 
as  to  elevator  protection,  enforceable  by  local  authorities,  while  in 
other  place^  similar  provisions  are  enforced  by  the  State  factory 
inspection  department.  Only  6  of  the  50  establishments  visited  were 
not  in  cities  of  the  first  or  second  classes. 

The  several  sets  of  laws  referred  to  are  alike  in  requiring  elevator 
shafts  and  openings  in  all  classes  of  establishments  to  be  securely 
guarded.  None  of  the  State  laws,  however,  make  a  specific  require- 
ment of  safety  clutches  or  similar  devices  for  stopping  car  from  falling 
in  case  of  accident. 

The  text  of  the  law  applicable  to  establishments  in  all  places  other 
than  cities  of  the  first  and  second  classes  is  as  follows:' 

1 .  The  owner,  *  *  *  or  other  person  having  charge  *  *  ♦ 
of  any  establishment  *  *  *  or  other  building  where  elevators, 
hoisting  shafts,  lifts,  or  wellholes  are  used,  shall  cause  the  same  to  be 
properly  and  substantially  inclosed,  secured,  or  guarded;  and  shall 
provide  such  proper  traps  or  automatic  doors,  so  fastened  in  or  at  all 
elevator  ways,  except  elevators  inclosed  on  all  sides,  as  to  form  a 
substantial  surface  when  closed,  and  so  constructed  as  to  open  and 
close  by  action  of  the  elevator  in  its  passage,  either  ascending  or 
descending. 

2.  The  cable,  gearing,  or  other  apparatus  of  elevators,  bolsters,  or 
lifts  shall  be  kept  in  a  safe  condition. 

3.  Provided f  That  the  provisions  of  this  section  shall  not  apply  to 
cities  of  the  first  and  second  classes. 

Penalty. — ^A  fine  of  not  less  than  $25  nor  more  than  $500  or 
imprisonment  10  to  60  days. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January  to 
March,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at 
the  end  of  this  volume. 

»  Acta  of  1905,  act  No.  226,  sec.  12  (22d  An.  Kept.  Com.  of  Labor,  p.  1178). 
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CONDinOKS   FOUND. 

Of  the  50  visited  establishments,  42  had  elevators.  The  foUowinj^j 
table  classifies  these  42  establishments  by  the  character  of  the  com- 
munity where  located  and  shows  for  those  of  each  class  the  complete- 
ness of  elevator  protection: 

ESTABLISHMENTS   HAVING   AND   NOT    HAVING    SPECIFIED   SAFEGUARDS   ON  ALL 
ELEVATORS-PENNSYLVANIA. 


Establiahmenta— 

Safeguards  and  claeses  of  cities. 

Reported 
on. 

With  specified  saf(^ 
guards  on  all  ele- 
.  vators— 

Provided. 

Not  pro- 
vided. 

Shafts  and  openings  with  proper  guards: 

Cities  orflr8tcla8s....;..f?..: 

25 
15 
2 

21 
13 
2 

4 

Cities  of  second  class 

2 

Clthwof  third  class           .... 

Total 

42 

36 

^') 

Oars  with  safety  stopping  devices: 

Cities  of  first  class                                  .... 

25 
15 
2 

25 
13 
2 

CitlAs  of  second  class .      

.) 

ntJM  Af  third  rliUA 

Total 

42 

40 

2 

Both  shafts  and  cars  guarded: 

Cities  of  lirst  class 

25 
15 
2 

21 
11 
2 

4 

Cities  of  second  cIwWt , 

4 

Cities  of  third  class 

Total 

42 

34 

8 

In  1  establishment  entered  in  the  tablo  as  having  elevator  shafts 
guarded  the  guards  were  frequently  out  of  place.  In  2  other  estab- 
lishments the  space  between  the  top  of  the  gate  and  the  ceiling  was 
unguarded,  with  consequent  danger  to  those  ridmg  on  the  car.  In 
1  of  these  2  establishments  a  boy  had  been  killed  because  of  the  con- 
dition just  mentioned. 

OHIO. 

SUMMABT   OF   LEGISLATION.* 

The  legislation  secured  in  Ohio  upon  elevator  safeguarding  is  as 
follows: 

(^)  *  *  *  It  shall  be  their  duty  [i.  e.,  the  factory  inspectors] 
*  *  *  to  examine  *  *  *  elevators,  *  *  *  and  machin- 
ery of  every  kind  and  description  in  and  about  such  shops  and  fac- 
tories *  and  see  that  the  same  are  not  located  so  as  to  be  dangerous 

*  The  law  here  referred  to  ia  aa  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

'The  term  "shops  and  factories"  includes  manufacturing,  mechanical,  electrical, 
mercantile,  art  and  laundering  establishments,  printing,  telegraph  and  telephone 
offices,  railroad  depots,  hotels,  memorial  buildings,  tenement  and  apartment  houses. 
Batee'  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  sec.  2573d  (22d  An.  Kept.  Com.  of  Labor, 
P- 
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to  employees  when  engaged  in  their  ordinary  duties  and  that  the 
same,  so  lar  as  practicabk;  are  securely  guarded      *    ♦    ♦^ 

If  the  factory  inspectors  find  conditions  otherwise,  they  shall  order 
necessary  changes  to  be  made  without  delay,  but  chief  inspector  may 
allow  15  to  30  days  for  such  changes. 

Penalty. — ^Not  less  than  $50  and  not  more  than  S500,  and  SIO  per 
day  for  each  additional  day  of  failure  or  negligence  after 
conviction.* 

(B)  The  owners  and  operators  of  factories  and  workshops  ♦  ♦  ♦ 
and  all  places  where  machinery  of  any  kind  is  used  or  operated  shall 
take  ordinary  care  and  make  such  suitable  provisions  as  to  prevent 
injury  to  persons  who  may  come  in  contact  with  any  such  machinery 
or  any  part  thereof,  and  such  ordinary  care  and  such  suitable  pro- 
visions shall  include  *  *  *  the  railing  in  all  unused  elevator 
openings,  the  placing  of  automatic  gates  or  floor  doors,  and  the 
keeping  of  same  in  good  condition  on  each  floor  from  which  and  where 
on  each  side  or  sides  of  elevator  openings,  entrance  to  the  elevator 
carriage  is  obtained,  [and]  the  frequent  examination  and  keeping  in 
sound  condition  of  ropes,  gearing,  and  other  parts  of  elevators   ♦    *    ♦. 

Penalty, — ^For  the  first  offense  to  be  fined  not  more  than  $100; 
for  every  subsequent  offense  not  less  than  $50  nor  more  than 
$500.* 

(C)  ♦  ♦  ♦  any  *  ♦  *  inspector  of  workshops  and  fac- 
tories who  shall  obtain  knowledge  of  violation  of  *  *  *  [pro- 
vision (B)  above]  is  hereby  authorized  whenever  he  may  deem  it 
advisable  to  paste  upon  any  *  ♦  ♦  elevator  ♦  ♦  ♦  or 
machinery  ♦  *  ♦  a  notice  stating  ♦  *  ♦  that  operatives 
or  employees  are  liable  to  injury  by  its  use  or  operation,  and  such 
notice  shall  designate  and  describe  the  alteration  *  *  ♦  neces- 
sary to  be  made  *  *  *  and  the  time  allowed  for  such  altera- 
tion *  *  *  and  no  such  *  ♦  *  elevator  *  *  *  qj.  jj^j^. 
chinery  of  any  kind  shall  be  used  or  operated  after  such  notice  is 

frosted  thereon,  until  such  change  or  alteration  is  made  to  the  satis- 
action  of  the  inspector    *     *     *. 

Penalty, — For  the  first  offense  to  be  fined  not  less  than  $25  nor 

more  than  $100,  and  for  every  subsequent  offense  not  less  than 

$50  nor  more  than  $500.' 

Briefly  sunnnarizcd,  these  several  legal  provisions  are  of  the  fol- 

lo>\ang  effect:  The  employer  is  directed  to  exercise  all  ordinary  care 

in  guarding  elevators,  and  it  is  specifically  provided  that  such  care 

shall  include  the  placing  of  automatic  gates  or  floor  doors  and  the 

keeping  of  ropes,  gears,  and  other  parts  in  safe  condition.     The  fac- 

>  Bates'  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  sec.  2573a  (as  amended  by  act,  p.  338, 
Acts  of  1902,  and  Act,  p.  530,  acts  of  1904)  and  sec.  2573c  (as  amended  by  act,  p.  530, 
Acts  of  1904).    (22d  An.  Rept.  Com.  of  Labor,  pp.  998,  999.) 

»  Idem,  Civ.,  sees.  4364-89c  and  4364-89d  (22d  An.  Rept.  Com.  of  Labor,  pp. 
1014,  1015). 

•Idem,  sees.  4364 -S9c  and  4364-80!  (22d  An.  Rept.  Cora,  of  I>abor,  p.  1015). 

4945^—8,  Doc.  645,  61-2,  vol  19 22 
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The  first  three  provisions  (A,  B,  and  C),  it  may  be  observed,  are 
almost  identical  in  their  wording  with  the  New  York  statute  (p.  332). 
The  only  difference  of  importance  is  that  the  Indiana  law  directs 
(provision  C)  that  the  inspector  ''shall''  inspect  cables,  etc.,  and 
require  such  to  be  in  safe  condition,  whereas  the  New  York  statute 
merely  authorizes,  and  does  not  positively  require,  the  inspecting 
department  to  perform  such  action.  The  authority  given  the  in- 
spector to  order  safety  devices  on  elevator  cars  to  prevent  falling 
(provision  D)  does  not  occur  in  the  New  York  law. 

The  full  responsibility  for  the  enforcement  of  all  the  legal  provisions 
regarding  elevator  protection,  as  quoted  above,  rests  upon  the  State 
factory  inspection  department.* 

CONDITIONS   FOUND. 

Of  the  47  establishments  visited,  40  had  elevators.  The  following 
table  shows  the  completeness  of  elevator  protection  in  these  40  estab- 
lishments: 

ESTABLISHMENTS    HAVING    AND  NOT    HAVING    SPECIFIED  SAFEGUARDS  ON  ALL 

ELEVATORS— INDIANA. 


Bafegiurda. 


Shafts  aad  openings  with  proper  guards 

Cars  with  safety  stopping  devices 

Both  shafts  and  cars  guarded 


Establiahmi 


Reported 
on. 


¥ith  specified  safe- 
guards on  all  ele- 
vatorv— 


Provided. 


Not  pro- 
vided. 


MICHIGAN. 
SUMMABT   OF   LEGISLATION.' 

The  following  provision  represents  the  legislation  of  Michigan  upon 
the  subject  of  elevator  guarding:' 

(A)  It  shall  be  the  duty  of  the  owner,  agent  or  lessee  of  any  manu- 
facturing establishment  where  hoisting  shafts  or  wellholes  are  used, 
to  cause  the  same  to  be  properly  inclosed  and  secured. 

(B)  It  shall  also  be  the  duty  of  the  owner,  agent,  or  lessee  to  pro- 
vide or  cause  to  be  provided  at  all  elevator  openings  in  any  manufac- 
turing establishment,  workshop,  hotel,  or  store,  such  proper  trap  or 
automatic  doors  or  automatic  gates,  so  constructed  as  to  open  or 
close  by  the  action  of  elevators  either  ascending  or  descending. 

»  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087v  (22d  An.  Rept.  Com.  of  Labor,  p.  402). 

'  The  law  here  referred  to  is  aa  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

8  Acte  of  1901,  act  No.  113,  sees.  5  and  18  (22d  An.  Rept.  Com.  of  Labor,  pp.  659, 
662). 
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(C)  The  factory  inspector,  assistant  factory  inspector,  or  deputy 
factory  inspector  shall  inspect  the  cables,  gearmg,  or  other  apparatus 
of  elevators  in  manufacturing  establishments,  workshops,  hotels,  and 
stores  at  least  once  in  each  year,  and  more  frequently  if  necessary,  and 
require  that  the  same  be  kept  in  a  safe  condition. 

Penalty. — Fine  of  not  less  than  $5  nor  more  than  $100,  or  impris- 
onment not  less  than  10  days  nor  more  than  90  days,  or  both.* 

As  r^ards  subject  matter  this  law  is  closely  similar  to  the  New  York 
statute  (see  pp.  332,  333).  Both  provide  for  the  guarding  of  elevator 
shafts,  for  the  provision  of  automatic  gates  or  doors  at  floor  openings, 
and  for  the  inspection  of  cables,  gearing,  etc.  They  differ  chiefly  in 
the  extent  to  which  the  factory  inspection  department  is  vested  with 
discretionary  authority  in  enforcing  the  several  requirements.  The 
New  York  law  is  entirely  *' discretionary" — that  is  to  say,  no  duty 
devolves  upon  the  owner  of  a  factory  to  provide  elevator  safeguards 
imtil  he  is  specifically  ordered  to  do  so  by  the  factory  inspector.  The 
Michigan  law,  on  the  other  hand,  is  mandatory  as  regards  the  first 
two  requirements — the  guarding  of  elevator  shafts  and  the  provision 
of  automatic  trap  doors — and  as  regards  the  third  requirement — the 
inspection  of  cables,  gearing,  etc.,  by  the  factory  inspectors — it  makes 
such  inspection  a  duty  on  the  part  of  the  inspectors  instead  of  merely 
giving  the  inspectors  discretionary  authority  in  the  matter,  as  does 
the  New  York  law.  It  is  also  to  be  noted  that  the  Michigan  law 
requires  that  the  inspection  of  the  cables,  gearing,  etc,  shall  take 
place  at  least  once  each  year. 

The  State  factory  inspection  department  of  Michigan  is  specifically 
charged  with  the  duty  of  enforcing  all  of  the  above  quoted  provisions.* 

CONDITIONS   FOUND. 

Eighteen  of  the  19  establishments  visited  had  freight  elevators. 
The  following  table  shows  the  completeness  of  elevator  protection  in 
these  18  establishments: 


ESTABLISHMENTS   HAVING    AND   NOT   HAVINO   SPECIFIED   SAFEGUARDS 

ELEVATORS— MICUIGAN. 

ON  ALL 

Establishments- 

Bafeguarda. 

Reported 
on. 

With  specified  safe- 
guards on  all  ele- 
vators— 

Provided. 

Not  pro- 
vided. 

Pbafti  and  openingji  with  proper  jniards 

18 
18 
18 

17 
18 
17 

1 

Can  with  i»f«ty  irtoppfng  f*«vi<?ftgV ., 

B<yth  Rhafts  ati<I  cars  g^iard^Ml ....                                    

1 

>  By  Acts  of  1909,  act  285,  sec.  54  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  640),  the  minimum  fine 
waaialflBdtoflo. 
•Aeti  of  1901,  aet  Mo.  118,  no.  12  (aad  An.  Rap.  Com.  of  Labor,  p.  660). 
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WISCONSIN. 
STTMMABT  OF  LBGISLATEON.* 

The  statutes  of  Wisconsin  contain  the  following  provisions  relative 
to  the  safeguarding  of  elevators: ' 

(^)  ♦  ♦  ♦  [Elevators  in  anv]  place  where  persons  are  employed 
to  perform  labor  *  *  ♦  which  are  so  located  as  to  be  dangerous 
to  employees  in  the  discharge  of  their  duty  shall  be  securely  guarded 
or  fenced. 

Penalty. — $25  for  each  offense,  and  each  day's  neglect  of  failure, 
after  conviction,  to  constitute  a  separate  offense.' 

(B)  Any  such  officer  [i.  e..  State  inspector]  may  order  ♦  ♦  ♦  ele- 
vator wells  *  *  *  or  aangerous  machinery  of  any  kind  to  be 
inclosed  or  otherwise  guarded  so  as  to  protect  workmen  or  others. 

Penalty. — $50  for  each  refusal  to  obey  written  order.* 

(C)  [No]  person  *  ♦  *  shall  remove  any  guard  or  other  safety 
device  from  *  *  *  elevator  wells  *  ♦  ♦  3iaf ting  or  dangerous 
machinery,  while  such    *    *    *    is  in  motion  or  use    *    *    ♦. 

Penalty. — $5  to  $50,  or  imprisonment  not  more  than  30  days,  or 
both.* 

(D)  It  shall  be  the  duty  of  such  officers  [i.  e.,  the  State  inspectors] 
to  examine  freight  and  passenger  elevators  and  to  condemn  those 
found  to  be  defective  and  unsafe  by  serving  written  notice  ♦  ♦  ♦  or 
by  posting  such  notice  on  the  walls  or  cab  of  any  elevator  found  to  be 
in  an  unsafe  condition. 

[After  condemnation  operation  of  elevator  without  proper  repairs 
renders  owner  liable,  civilly  and  criminally,  lor  each  physical  injury, 
whether  or  not  such  injury  results  in  death.]* 

The  first  of  these  three  provisions — ^requiring  elevators  to  be 
"securely  guarded  or  fenced" — ^is  mandatory  upon  employers. 
Failure  to  guard  an  elevator  dangerous  to  an  employee  engaged  in 
his  ordinary  duties  is  a  legal  violation  and  is  negligence  per  se,*  the 
jury  determining  when  the  location  of  an  elevator  is  dangerous.  It  is 
to  be  noted,  however,  that  the  requirement  is  not  that  every  place 
be  guarded  wliich  might  possibly  cause  injury,  but  only  such  places 
as  are  dangerous  to  employees  engaged  in  the  discharge  of  their 
duties.'     This  latter  point  may  be  of  considerable  importance  as 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  January  1,  1912,  is  given  in  the  appendixes  at  the  end  of 
this  volume. 

'  The  provisions  quoted  here  do  not  include  a  law  regarding  the  fireproofing  of 
walls  and  casings  and  passenger  elevators.  Ann.  Stat,  of  1898,  Supp.  of  1906,  Acts  of 
1907,  sec.  1636-6  (22d  An.  Rept.  Cora,  of  Labor,  p.  1411). 

»  Ann.  Stat,  of  1898,  Supp.  of  1906,  Acts  of  1907,  sec.  1636]  (22d  An.  Rept.  Com.  of 
Labor,  p.  1410). 

*  Idem,  sec.  1021h  (22d  An.  Rept.  Com.  of  Labor,  p.  1408). 

*  73  N.  W.  Rep.,  563  (22d  An.  Rept.  Com.  of  Labor,  p.  1410). 

*  86  N.  W.  Rep.,  153  (22d  An.  Rept.  Com.  of  Labor,  p.  1410). 
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many  aoddents  occur  where  the  persons  affected  are  not  technically 
engaged  in  the  discharge  of  any  duty,  but  without  n^ligence  or 
even  undue  carelessness  on  their  part. 

The  second  and  fourth  of  the  quoted  provisions  confer  a  broad 
authority  upon  the  factory  inspectors  to  order  elevators  to  be  pro- 
tected— the  second  by  authorizing  such  officials  to  require  elevator 
wells  to  be  inclosed  or  otherwise  guarded,  the  fourth  by  directing 
them  to  inspect  all  elevators  and  to  condenm  such  as  are  dangerous. 
The  power  given  the  inspectors  by  the  latter  provision  is  extremely 
broad.  Its  wording  is  such  that  tlie  authority  to  condemn  might 
include  any  kind  of  defect  in  the  elevator  car  or  shafting,  but  the 
probable  intention  was  that  it  should  cover  only  those  defects  which 
threatened  the  safety  of  passengers  and  operators. 

The  enforcement  of  the  several  pro\'isions  regarding  elevator  pro- 
tection, as  quoted  above,  rests  with  the  State  factory  inspection  de- 
partment. 

CONDITIONS  FOUND. 

Fifteen  of  the  19  establishments  visited  had  elevators.  The  follow- 
ing table  shows  the  completeness  of  elevator  protection  in  these  15 
establishments: 

ESTABLISHMENTS  HAVING    AND   NOT   HAVING  SPECIFIED  SAFEGUARDS  ON  ALL 
ELEVATORS—WISCONSIN. 


Safeguards. 


EsUbUahmenti 


Reported 
on. 


With  spedfled  sate- 
guaras  on  all  ele- 
▼atof»— 


Provided. 


Not  pro* 
vlded. 


Shafts  and  openings  properly  gnarded 

Cars  with  safety  stoppizig  devices 

Both  shafts  and  cars  gnarded 


MARYLAND. 


The  laws  of  Maryland,  at  the  time  of  this  investigation,  made  no 
provision  for  protection  against  elevator  accidents.' 

The  chief  factory  inspector  stated  that  he  paid  no  attention  to  the 
matter  of  elevator  safety  in  factories  or  elsewhere. 

^The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  gpiven  ia  the  appendixes  at  the  end  of  this 
volume. 
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Of  the  28  establishments  visited,  26  liad  elevators.  The  following 
table  shows  the  completeness  of  elevator  protection  in  these  26 
establishments: 

ESTABLISHMENTS  HAVING  AND   NOT   HAVING  SPECITIED  SAFEGUARDS  ON   ALL 

ELEVATORS— MARYLAND. 


Safegntrds. 


Shafts  and  openings  with  proper  guards 

Cars  with  safety  stopping  devices 

Both  shafts  and  oars  guarded 


Establishments— 


Reported 

With  specified  safe- 
guards on  aU  ele- 
vators- 

Provided. 

Notpro> 

VidSd. 

26 
25 
25 

24 

22 
20 

3 
8 
6 

In  one  case  it  was  reported  that,  in  addition  to  the  elevator  shafts, 
etc.,  not  being  properly  guarded,  it  was  necessary  for  the  operator  to 
lean  into  the  shaft  in  starting  and  stopping  car. 


NORTH  CAROLINA. 


There  were  at  the  time  of  the  investigation  no  legal  provisions  rel- 
ative to  the  safeguarding  of  elevators.* 

CONDITIONS   FOUND. 

Twenty-two  of  the  28  establishments  visited  had  freight  elevators. 
None  had  passenger  elevators. 

The  following  table  shows  the  degree  of  elevator  protection  exist- 
ing in  these  22  establishments: 

ESTABLISHMENTS  HAVING  AND  NOT   HAVING   SPECIFIED   SAFEGUARDS  ON  ALL 
ELEVATORS— NORTH  CAROLINA. 


Safeguards. 


Establishments— 


Rpportcd 
on. 


With  specified  safe- 
guards on  aU  ele- 
vators- 


Provided. 


Not  pro- 
vided. 


Shafts  and  openings  properly  guarded. 

Cars  with  safetv  stopping  devices 

Both  shafts  and  cars  guaided 


In  the  case  of  1  elevator  enumerated  in  the  table  as  having  shafting 
improperly  guarded,  swinging  gates  had  been  provided,  but  these  were 
usually  left  open. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
vduzne. 
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There  were  mi  the  time  ol  this  inTestigation  no  legml  provisions  ret- 
atnre  to  the  safeguarding  of  elevators.^ 

COVDRIOHS  FOUHD. 

Twenty-two  of  the  27  establishments  visited  had  freig|fat  elevaton. 
None  had  passenger  elevators. 

The  following  table  shows  the  completeness  of  elevator  protection 
in  these  22  establishments: 

BSTABUSHUKNTS  HA\TXG  AXD  NOT  H.WTXG  SPEariED   SAFEGUARDS   ON   ALL 

ELEVATORS— GEORGIA. 


EsUbltshmnt*— 


.Rrpofted 


With 


tili 


Pivfliled. 


Nbtpfo- 
TkM. 


SliAfU  aad  oiMnlDCi  praperiy  ^oairded . 

Oan  with  afctr  itopping  denoes 

BoCh  dialls  sad  cut  guarded 


8 

4 
10 


FLORIDA. 


There  were  at  the  time  of  this  investigation  no  legal  provisions 
relative  to  the  safeguarding  of  elevators.* 

CONDITIONS  FOUND. 

Eleven  of  the  14  establkhments  visited  had  freight  elevators. 
None  had  passenger  olovators. 

The  following  table  sliows  the  extent  of  elevator  protection  in  these 
11  establishments: 

ESTABLISHMENTS    HAVING    AND   NOT  HAVING  SPECIFIED  SAFEGUARDS   ON  ALL 

ELEVATORS— FLORIDA. 


fiafeguardi. 


Establishmonta— 


Reported 
on. 


With  speolfled  saftw 
gtiaros  on  aU  ele- 
vators- 


Provided. 


Notpr»> 
vided. 


Shafts  and  openings  properly  enarded . 

Cars  with  safety  stopping  devioes 

Both  shafts  ana  cars  guarded 


1  The  law  here  referred  to  Is  as  In  force  at  the  time  of  the  invest! ^ration.  March,  1900.    Tha  text  of  tlM 
IftWB  In  foroe  Jan.  1, 1912,  Is  given  In  the  appendixes  at  the  end  of  this  voluma. 
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LOUISIANA. 
STTMMABT  OF  LEOISLATION.* 

The  legislation  of  Louisiana  regarding  elevator  protection  consists 
of  the  following  provision:  * 

The  openings  of  all  hatchways,  elevators,  and  wellholes  upon  eveiy 
floor  of  every  manufacturing,  mechanical,  or  mercantile  or  pubhc 
buildings  where  women  or  children  are  emploved  in  this  State  shall  be 
protected  by  ffood  and  sufficient  trapdoors  of  [or]  self-closing  hatches 
or  safety  catcnes  or  good  strong  guardrails  at  least  three  feet  high. 

Penalty. — $25  to  $50,  or  imprisonment  10  to  30  days,  or  both. 

This  law,  it  will  be  noted,  applies  only  to  such  establishments  as 
employ  women  or  children.  The  actual  requirements  of  the  law  are 
few  and  concern  themselves  solely  with  one  subject — the  protection  of 
elevator  floor  openings. 

The  requirements  are  mandatory,  although  the  simplicity  of  the 
law's  wording  leaves  a  considerable  latitude  for  the  exercise  of  per- 
sonal judgment  in  determining  when  the  protective  devices  supplied 
are  "good  and  sufficient."  The  enforcing  authorities  are  the  factory 
inspectors,  who,  under  the  Louisiana  practice,  are  local,  not  State, 
appointees.' 

CONDITIONS   FOUND. 

Twenty  of  the  twenty-nine  establishments  visited  had  elevators. 
The  following  table  shows  the  completeness  of  elevator  safeguarding 
in  these  20  establishments: 

ESTABLISHMENTS  HA  VINO  AND  NOT  HAVING  SPECIFIED  SAFEGUARDS  ON  ALL 
ELEVATORS— LOUISIANA. 


EsUbUshments— 

Safeguards. 

Reported 
on. 

With  specified  saft>. 
guards  on  aU  ele- 
vators- 

. 

Provided. 

Not  pro- 
vided. 

8haf*4i  ^n^  oii«nif»g»  propftHy  raArded x  ........ 

20 
20 
20 

16 
19 
16 

4 
1 
4 

Cars  with  saFetv  stopping  devices 

Botb  8hi*'*«  an^  cars  g^iani^^ 

>  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1900.    The  text  of  the 
tews  In  force  Jan.  1, 1912.  is  given  In  the  appendixes  at  the  end  of  this  volume, 
s  Acts  of  1908,  act  No.  301,  sec  18  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  600). 
•Acta  of  1006,  tct  No.  84, 860. 6,  and  (BuUeUn  of  the  Bureau  of  Labor,  No.  85,  p.  601)  Acts  of  1006.  act 

80i,Mo.as. 
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CHAPTER  VUL 


Accvrmte  and  foil  inf ormauoQ  of  tbe  dianr^ir  and  cwbm  «I  iM^ 
toffT  acodfnlB  k  tlie  matcral  sovfrhi  br  kfialmiws  wd  totMiy 
mspecUxs  m  their  efforts  lo  prrmt  socii  Mcidenlak  Wiliioiil  sikIi 
iatonaMtkm  intcDipHit  and  pertinant  Uws  can  not  bt^  fraoMd  mmt  can 
the  inqpertkm  department  exercise  its  mfiuence  and  authoritT  in  iW 
mofll  dirort  and  e^ertrre  waj^ 

With  thk  end  in  riew.  10  of  the  17  States  coTeii^  br  thb  itfioH 
proTide  bjr  law  for  the  public  reportii^  of  factonr  accidents.  TlMttie 
10  are:  Maasachosetts,  Rhode  Island,  Xew  York,  Xew  Jer^y.  P«nn- 
syirania,  CMiio,  lUinots,  Indiana,  Widronsin,  and  Ix>utsiana.'  In  1  of 
these,  Louisiana,  the  law  applies  ontr  to  establishments  employii^ 
children  undo- 18  years  of  age,  or  women.  In  the  remaining  Slalw^— 
Maine,  Michigan,  Maiyland,  North  Carolina,  Georgia,  and  Florida— no 
such  reporting  is  required.* 

Important  differaaces  exist  among  the  accident-reporting  require- 
ments of  the  10  States  baring  such  requirements,  Tliose  dilTerMtces 
may  be  shown  by  a  brief  consideration  of  the  several  legal  provisions 
upon  the  following  points:  (1)  By  whom  and  to  whom  ropt>rts  are 
to  be  made;  (2)  kinds  of  accidents  to  be  reported;  and  (3)  i^orioil 
within  which  reports  are  to  be  forwardeil. 

Upon  the  first  of  these  points  the  laws  of  9  of  tho  10  Statw^  consid- 
ered are  alike  in  requiring  accidents  to  bo  reported  by  tho  individual 
employer  to  the  State  factory  inspector  or  other  oflicial  with  antilogous 
functions.  The  1  State  which  is  except ioniU  in  this  rt>sptvt  is  Wis- 
consin. Here  the  law  does  not  require  accident  reports  fn>m  em- 
ployers, but  orders  simply  that  ever}'  phj-sician  and  surgeon  ui  tho 
State  shall  report  to  the  local  registrar  of  vital  statistics  accidents  to 
persons  whom  they  are  called  upon  professionally  to  treat. 

As  r^ards  the  second  point — kinds  of  accidents  to  bo  reported  - 
the  laws  of  the  10  States  under  consideration  agree  in  directing  that 
all  fatal  accidents  be  reported.  But  they  do  not  agroo  as  to  acci- 
dents resulting  in  injuries  not  of  a  fatal  charador.     Tho  object  of  an 

>  Connecticut  was  added  to  thifl  list  shortly  after  the  field  work  wati  (M)nipletiHl 
in  that  State.    See  p.  365. 

"  The  law  here  referred  to  is  as  in  forro  at  tho  time  of  tho  invcstitration,  Docemltor, 
1908,  to  April,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  tho  ttppon- 
dixes  at  the  end  of  this  volume. 
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accident-reporting  law  is  fulfilled  when  all  accidents  causing  injuries 
of  a  reasonably  serious  nature  are  reported.  DijBSculty  arises,  how- 
ever, when  an  attempt  is  made  to  define  the  terms  "serious"  or 
''reasonably  serious."  To  avoid  this  difficulty  2  States — ^New  York 
and  Indiana — ^require  all  accidents,  however  slight  the  resulting 
injuries,  to  be  reported.  The  Pennsylvania  law  orders  "serious" 
accidents  to  be  reported,  leaving  the  definition  of  the  term  "serious" 
to  the  factory  inspection  department,  and  Ohio  places  a  similar 
responsibility  upon  the  factory  inspector  by  the  use  of  the  phrase 
"serious  accident  resulting  in  bodily  injury."  Each  of  the  remain- 
ing 6  States  under  review  measures  the  seriousness  of  an  injury  by 
the  period  of  incapacitation,  and  provides  that  only  those  accidents 
shall  be  reported  which  either  have  a  fatal  result  or  cause  the  sufferer 
to  be  incapacitated  from  work  for  a  certain  period.  Illinois  fixes 
this  period  at  30  days;  Rhode  Island,  New  Jersey,  Louisiana,  and 
Wisconsin  at  2  weeks;  and  Massachusetts  at  4  days. 

Of  even  less  uniformity  are  the  laws  of  the  10  States  under  review 
as  regards  the  third  of  the  mentioned  points — the  period  in  which 
accidents  are  to  be  reported.  The  Massachusetts  law  requires  reports 
to  be  made  "forthwith."  Pennsylvania  allows  24  hours,  and  New 
York  and  Indiana  48  hours  for  all  reports  to  be  made.  New  Jersey 
requires  fatal  accidents  to  be  reported  within  24  hours,  but  allows  4 
weeks  and  a  day  for  nonfatal  accidents.  In  similar  manner,  Rhode 
Island  orders  fatal  accidents  to  be  reported  within  48  hours,  but 
allows  3  weeks  for  those  of  a  nonfatal  character,  and  in  Oliio  7  days 
are  allowed  for  the  reporting  of  fatal  accidents  and  30  for  those  of  a 
nonfatal  character.  In  Illinois  and  Wisconsin  no  reports  need  be 
made  in  less  than  30  days  and  the  Louisiana  law  requires  semiannual 
reports  only. 

In  the  following  pages  of  this  chapter  are  given  for  each  of  the  17 
States  covered,  first,  a  statement  of  the  law,  if  any,  regarding  acci- 
dent reporting;  second,  a  condensed  statement  of  such  information 
regarding  the  frequency  and  character  of  accidents  as  is  available  in 
the  reports  and  records  of  the  State;  and,  third,  a  statement  of  such 
data  regarding  accidents  and  accident  reporting  as  were  obtained  by 
personal  visits  to  the  several  establishments. 

The  information  of  the  last  of  the  three-mentioned  classes  is  very 
incomplete.  Effort  was  made  in  each  of  the  visited  establishments 
to  ascertain  the  number  of  accidents  resulting  in  injuries  to  employees 
that  had  occurred  during  the  preceding  year,  and,  if  the  establish- 
ment was  in  a  State  in  which  accident  reporting  was  required,  the 
extent  to  which  such  accidents  had  been  reported.  Many  establish- 
ments, however,  had  no  records  of  accidents,  and  in  ©thers  the  records 
were  incomplete  or  unrehable.  The  information  obtained  is,  there- 
fore, too  incomplete  to  be  of  much  value. 
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A  fall  statement  of  the  conditions  found  in  each  establishment  is 
grven  in  Chapter  XI,  General  Tables,  of  this  volmne. 

MAINS. 

There  was,  at  the  time  of  this  investigation,  no  law  of  Maine  re- 
quiring the  reportiog  of  accidents  to  the  State.^  The  commissioner 
of  industrial  and  labor  statistics  favors  such  a  law.  In  his  report  for 
1908  he  says: 

We  reconmiend  the  enactment  of  a  law  requiring  a  report  of  all 
accidents,  fatal  or  otherwise,  to  employees  in  any  industrial  or  other 
establishment  where  labor  may  be  employed,  be  made  to  the  bureau 
of  industrial  and  labor  statistics,  the  same  to  be  tabulated  and  made 
a  part  of  the  annual  report  of  the  labor  department.' 

CONDmONS   FOXTND. 

Accidents  causing  injury  to  employees  were  recorded  as  having 
occurred  diu-ing  the  year  previous  by  6  of  the  26  establishments 
visited,  the  total  number  of  such  accidents  being  12. 

MASSACHUSETTS. 

STTMMABT   OF   LEGISLATION.' 

By  the  law  of  Massachusetts  all  accidents  causing  death  or  four 
days'  loss  of  time  must  be  reported  to  the  factory-inspection  depart- 
ment [the  district  poUce].    The  provision  in  detail  is  as  follows:  • 

AD  manufacturers,  manufacturing  corporations,  and  proprietors  of 
mercantile  establishments  shall  forthwith  send  to  the  chief  of  the 
district  poUce  a  written  notice  of  any  accident  to  an  employee  while 
at  work  in  any  *  *  *  establishment  operated  by  them,  if  the 
accident  results  in  *  *  *  death  *  *  *  or  in  such  bodily 
injury  as  to  prevent  *  *  *  returning  to  his  work  within  four  days 
thereafter.  The  chief  of  the  district  pohce  shall  *  *  *  [acknowl- 
edge receipt  of  notice]  and  he  shall  keep  a  record  of  all  accidents  so 
reported  to  him,  of  the  name  of  the  person  injured,  of  the  city  or  town 
in  which  the  accident  occurred  ana  the  cause  thereof,  and  shall  in- 
clude an  abstract  of  said  record  in  his  annual  report.    *    *    * 

Penalty. — Not  more  than  $20. 
The  following  table  shows  for  the  years  1905,  1906,  1907,  and  1908 
the  niunber  of  accidents,  fatal  and  not  fatal,  and  the  principal  causes 
of  such  accidents,  as  reported  to  the  district  pohce  and  as  presented 
in  the  annual  reports  of  that  department.  The  report  for  1908 
covers  only  11  months,  December  1,  1907,  to  November  1, 1908.  The 
industries  in  which  the  accidents  occurred  are  not  shown  in  these 
reports. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January,  1909, 
in  Maine,  and  December,  1908,  to  February,  1909,  in  Massachufletts,  The  text  of  the 
laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

3  Twenty-second  Annual  Report  of  the  Bureau  of  Industrial  and  Labor  Statistics, 
Maine,  1908,  p.  vii. 

'  Rev.  Laws,  1902,  ch.  106,  sec.  17  (22d  An.  Rept.  Com.  of  Labor,  p.  594). 
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NUMBER  OP   DIDU8TRIAL   ACCTDENTS   REPORTED   TO  THE  DISTRICT  POLICB  OF 
MASSACHUSETTS,  BY  CAUSES,  1905  TO  1906. 

[Compiled  from  Ajmnal  Reports  of  the  Chief  of  the  Massachnsetts  District  Police:  1906  pp.  95, 90, 99, 100: 
1906,  pp.  107, 108, 113, 114;  1907,  pp.  109. 110,  115,  116;  1906,  p.  152.] 


Cftose  of  accidents. 


Machinery  in  cotton,  woolen,  and  paper  mills 
and  shoe  factories 

Machinery  in  planing  or  saw  mills,  ironworks, 
or  other  mechanical  works 

Shafting,  belting,  or  pulleys 

Elevators,  or  while  working  about  the  same, 
the  minority  being  caught  between  car  and 
flooring 

FaUing  into  elevator  wells 

Falling  of  elevator  cars 

Scalds  and  bums 

Receiving  electric  shock 

Bursting  of  pulley 

Bursting  of  stone  wheel 

Bursting  of  emery  wheel 

Breaking  of  a  heelinR  machine 

FaUing,  principally  from  staging 

Falling,  other 

Being  struck  by  heavy  weights 

Flying  steel,  etc 

Splinters,  etc. ,  all  being  slight  In  nature 

Struck  by  railroad  cars  or  engines 

Esrolosions 

Sunocated 

Miscellaneous 


Total. 


190S 


Fatal.  Other.  Fatal.  Other. 


1900 


1,097 

352 

75 


94 


629 


2,C51 


58 


1,115 

45f> 
(3 


75 

20 

8 

108 


134 
105 
44 
70 


827 


1907 


Fatal.  Other. 


3,119         64 


1,082 

457 
83 


7 

142 

4 


83 
149 
HO 
2fi 
80 


919 


3,215 


19061 


Fatal.  Other. 


815 


274 
133 


52 
9 

6 
94 

1 


(') 


42 


188 

lfi5 
14 
71 


186 


2,006 


1  Eleven  months  only. 


*  Probably  included  under  preceding  cause. 


The  report  for  1908  explains  that  of  the  2,050  accidents  occurring 
during  the  11  months  reported  upon,  "42  were  fatal,  470  were  serious 
in  their  nature,  and  1,538  were  classified  as  '  slight  injuries.'  "  ^  This 
distribution  between  serious  and  slight  injuries  is  not  shown  in  the 
earlier  reports. 

The  report  for  1908  also  makes  the  following  statement: 

Of  the  total  number  [of  accidents],  there  were  731  arising  from  causes 
other  than  in  the  operation  of  machinery,  constituting  more  than  35  per 
cent  of  the  entire  number  reported,  and  it  is  assumed  that  such  cases 
are  not  of  the  class  to  which  the  law  appUes.  *  *  *  The  fact  that 
such  accidents  *  *  *  are  so  promptly  reported  by  manufacturers 
and  others,  although  there  would  seem  to  be  no  legal  requirements  for 
so  reporting  them,  would  seem  to  show  a  desire  and  intent  on  the  part 
of  those  interested  to  observe  the  provisions  of  the  law  in  its  broadest 
sense  rather  than  in  any  degree  to  violate  any  of  such  provisions. 

The  chief  of  the  district  poUce  explains  his  attitude  toward  the 
investigation  of  reported  accidents  as  follows: 

An  investigation  is  made  by  an  inspector  of  this  department  in  each 
case  of  fatal  accident  reported,  as  well  as  in  each  case  where  such  an 
investigation  is  deemed  necessary  by  the  nature  and  condition  reported, 
in  order  to  ascertain  if  more  adequate  means  of  protection  can  be 

*  Report  of  the  Chief  of  the  Maaeachueetts  District  Police  for  the  year  ending  Dec. 
31,  1908,  p.  149. 
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applied  to  insure  against  the  possibility  of  the  recurrence  of  such 
accidents.^ 

CONDITIONS  FOXTND. 

In  18  of  the  44  establishments  visited,  accidents  causing  injury  to 
employees  were  recorded  as  having  occurred  dunng  the  preceding 
year,  the  total  niunber  of  such  accidents  being  238.  In  2  of  these 
18  establishments  none  of  the  accidents,  4  in  total,  had  caused  as 
much  as  4  days'  loss  of  time,  and  tlius  reporting  to  the  State  was  not 
necessary.  By  5  of  the  remaining  16  establishments  such  reporting 
to  the  State  had  been  done,  and  had  not  been  done  by  2,  satisfactory 
information  on  this  point  not  being  obtained  from  the  other  9, 

RHODE  ISLAND. 
STTMMABT   OF   LEGISLATION.^ 

The  law  of  Rhode  Island  requires  fatal  accidents  and  those  inca- 
pacitating the  injured  j^arty  for  two  weeks  or  more  to  be  reported 
to  the  factory  inspector.     The  provision  in  full  is  as  follows:' 

It  shall  be  the  duty  of  the  owner  or  superintendent  [of  establish- 
ments employing  5  or  more  persons  or  any  child  under  16  years  of 
age]  to  report  in  writing  to  tne  factory  inspectors  all  fatal  accidents 
within  48  hom^  after  tneir  occurrence;  all  accidents  which  prevent 
the  injured  person  or  persons  from  returning  to  work  within  2  weeks 
after  the  injury  shall,  within  1  week  after  the  expiration  of  such  2 
weeks,  be  reported  in  writing  by  the  person  in  charge  of  such  estab- 
lishment or  place  to  the  saia  inspectors,  stating  as  fully  as  possible 
the  cause  of  such  accidents. 

Penalty. — Not  more  than  $500. 

The  form  used  by  the  factory-inspection  department  for  accident 

reports  is  as  follows: 

State  or  Rhode  Islakd. 

REPORT   OP  ACCIDENT  TO   PACTORY   INSPECTORS. 
(In  accordance  with  Sec.  7,  Chap.  1278,  Public  Laws.) 

1.  Name  and  address  of  establishment 

2.  Name  and  age  of  person  injured 

3.  Date  of  accident 

4.  Machine,  etc.,  on  which  accident  occurred 

6.  Nature  and  extent  of  injuries  sustained 

jTime  at  which  accident  occurred :  1 

*l    Forenoon  or  afternoon.  J 

7.  Cause:  Carelessness  or  misfortune? 

Date 19.... 

*  Report  of  the  Chief  of  the  Massachusetts  District  Police  for  the  year  ending  Dec. 
31,  1908,  pp.  151,  152. 

3  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  tnvestigation,  December, 
1908,  to  February,  1909.  The  text  of  the  hmn  in  force  Jan.  1, 1912,  is  gfiven  in  the 
appendixes  at  the  end  ot  this  volume. 

>  Gen.  Laws  1896,  ch.  68,  sees.  7  and  12,  m  amended  by  ch.  1215,  enacted  1906  (ttd 
An.  Kept.  Com.  of  Labor,  p.  1209).  And  see  sec.  2  for  estahHrinnePtiailBCted  fag^  Imt. 
49450'— S.  Doc.  ©46,  dlr-S.  Tol  19 23 
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The  chief  factory  inspector,  in  an  interview  with  a  special  agent 
of  the  Bureau,  stated  that  fatal  accidents  are  promptly  reported,  but 
that  there  was  some  difficulty  in  securing  reports  of  other  accidents. 
However,  as  the  State  is  small  and  as  the  newspapers  enable  him  to 
trace  accidents  that  may  not  be  officially  reported,  he  believes  that 
few,  if  any,  accidents  are  not  brought  to  his  attention.  He  main- 
tained that  Rhode  Island  has  fewer  serious  accidents  in  proportion 
to  the  number  of  employees  than  any  other  State.  This  favorable 
condition  he  attribut^jd  to  four  causes:  (1)  The  proper  arrangement 
of  factories;  (2)  the  careful  guarding  of  machinery;  (3)  an  intelligent 
class  of  employees;  and  (4)  the  attention  paid  to  the  matter  by  the 
inspectors. 

The  following  table  shows  the  number  of  accidents  reported  to  the 
State  factory-inspection  department  for  the  years  1905,  1906,  1907, 
and  1908,  as  presented  in  the  annual  reports  of  that  department 
for  those  years. 

In  the  reports  fatal  accidents  are  separately  classified,  and  also 
serious  accidents  are  distinguished  from  those  of  a  minor  nature. 
No  formal  definition  or  explanation  is  given  of  the  word  "serious" 
as  thus  used,  but  from  the  accidents  listed  as  serious  it  would  appear 
that  the  word  is  interpreted  with  considerable  strictness. 

NX7MBBB  OP  mDUSTRIAL  ACaDENTS  REPORTED  TO  THE  FACTOR Y- mSPECTION 
DEPARTMENT  OF  RHODE  ISLAND,  1905  TO  1908. 


[OompODd  firam  Anmial  Reports  of  Factory  Inspection.  Rhode  Island:  1905,  pp.  14-10;  1906, 

pp.  14-18; 

Year. 

Accidents  reported. 

FataL 

Serions. 

Other. 

Total. 

1906 

3 
3 
3 
2 

6 
14 
28 
14 

73 
70 
100 
81 

80 

1906 

88 

1807 

131 

190§,    ,,  ,, ,.. 

97 
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The  industries  in  which  these  accidents  occurred  are  not  stated  in 
the  printed  reports  except  for  those  accidents  which  are  classified  as 
fatal  or  serious.  For  them  the  following  classification  has  been 
made: 

NITMBER  OF  FATAL  AND  SERIOUS  INDUSTRIAL  ACCIDENTS  REPORTED  TO  THE 
FACTORY-INSPECTION  DEPARTMENT  OF  RHODE  ISLAND,  BY  INDUSTRIES,  IMft 
TO  1908. 


ICompltod  from  Annual  Reports  of  Factory  Inspection,  Rhode  Island: 

1907,  pp.  14-18;  1908,  pp.  15-17.] 

1906,  pp.  14-18; 

1908,  pp 

.  14-18; 

Industry. 

1906 

1906 

1907 

1908 

Fatal. 

Serious. 

Fatal.  Serious. 

Fatal. 

Serious. 

Fatal.  Iserioos. 

r 

OoHon  textilevT  t r              

1 

4 

1            8 

3 

17 
2 

1 
2 
5 

i' 

1 

0 

Wooton  textlKw 

1 

Worsted  textiles 

'   "l 

i            i 

2 

Dminr  cotton  and  wool 

1 

FomKfry  ATiH  ipa^^hipA  shnpt 

i  : ' i 

2 

iewidry' .* 

1 

Wire  wofks 

' 

I 
1 

, 1 

Laundry    

1 

1 

Rubber  §bon 

1 

1 

Bakenr 

1 • 

1 

Total 

2 

5 

2 

14 

3 

28 

2 

14 

CONDITIONS   FOUND. 

In  14  of  the  27  establishments  visited  accidents  resulting  in  injuries 
to  employees  were  recorded  as  having  occurred  during  the  preceding 
year,  the  number  of  such  accidents  being  62.  In  9  of  these  14  estab- 
lishments none  of  the  injuries  received  had  caused  incapacitation  from 
work  for  as  much  as  two  weeks'  time.  In  the  remaining  5  establish- 
ments accidents  causing  at  least  two  weeks*  loss  of  time  had  occurred 
and,  under  the  law,  required  reporting  to  (he  State  factory-inspection 
department.  Such  reporting  had  been  done  by  4  establishments  and 
had  not  been  done  by  1. 

CONNECTICUT. 

At  the  time  of  the  field  work  of  this  investigation  there  was  no 
law*  in  Connecticut  regarding  the  reporting  of  accidents.* 

>  The  Imw  here  referred  to  is  as  in  force  at  the  time  of  the  inveetigation,  February, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  ia  given  in  the  appendixes  at  the  end 
of  this  volome. 

'  By  an  act  passed  shortly  subsequent  to  this  investigation,  however,  accident 
reporting  was  required.  Acts  of  1909,  ch.  150.  (Bulletin  of  the  Bureau  of  Labor, 
No.  85,  p.  525.)  The  important  features  of  this  law  are  as  follows:  Manufacturing  and 
mercantile  establishments  to  report  to  the  State  factory  inspection  department, 
within  15  days,  all  accidents  causing  death  or  loss  of  1  week's  time.  Report  to  state 
name  of  injured,  time  of  accident,  nature  of  injury,  and,  if  a  machine  accident,  loca- 
tion and  character  of  machine.  Reports  to  be  confidential  and  inspectors  not  to  be 
witnesses  in  cases  resulting  from  such  accidents  unless  they  are  present  at  the  time 
of  the  accident.  Penalty  for  not  reporting  after  having  received  forms  for  such  reports 
is  a  fine  of  not  more  than  $20. 
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CONDITIONS  FOUND. 

Accidents  resulting  in  injury  to  employees  and  occurring  during 
the  preceding  year  were  recorded  by  19  of  the  35  establishments  vis- 
ited.   The  total  number  of  such  accidents  was  718. 

NEW  YORK. 
SXTMMABT  OF  LEGISLATION.^ 

The  New  York  law  regarding  accident  reporting  is  as  follows:  • 

The  person  in  charge  of  any  factory  *  shall  report  in  writing  to  the 
commissioner  of  labor  all  deaths,  accidents,  or  mjuries  sustamed  by 
any  person  therein  or  on  the  premises,  within  48  hours  after  the  time 
of  the  accident,  death,  or  injury,  stating  as  fully  as  possible  the  cause 
of  the  death  or  the  extent  and  cause  of  the  injury,  and  the  place  where 
the  injured  person  has  been  sent,  with  such  other  or  further  informa- 
tion relative  thereto  as  may  be  required  by  the  said  commissioner, 
who  may  investigate  the  causes  thereof  and  require  such  precautions 
to  be  taken  as  wul  prevent  the  recurrence  of  similar  happenings.  No 
statement  contained  in  any  such  report  shall  be  admissiole  in  evidence 
in  any  action  arising  out  of  the  death  or  accident  therein  reported. 

PenaUy. — First  offense,  $20  to  $50;  second  offense,  $50  to  $200,  or 
imprisonment  not  more  than  30  days,  or  both;  third  offense, 
not  less  than  $250,  or  imprisonment  not  more  than  60  days,  or 
both. 
This  law,  it  may  be  observed,  is  very  strict  in  its  requirements.    All 
accidents  are  to  be  reported;  reports  must  be  made  within  48  hours; 
and  all  persons  in  the  factory  premises,  whether  employees  or  not, 
are  to  be  considered  as  coming  within  the  scope  of  the  law.     The 
commissioner  of  labor  has  modified  the  strictness  of  the  first  require- 
ment— that  all  accidents  be  reported — by  an  administrative  order, 
under  which  accidents  causing  less  than  5  hours'  loss  of  time  need  not 
be  reported. 

The  final  provision  of  the  law  as  quoted — that  statements  contained 
in  reports  of  accidents  shall  not  be  admissible  as  evidence  in  damage 
suits — was  added  to  the  statute  in  1907,  a  number  of  years  after  the 
adoption  of  the  original  statute.  Its  purpose  was  to  increase  the 
fullness  and  accuracy  of  accident  reports  by  freeing  the  employer  of 
the  fear  that  his  signed  reports  might  be  used  against  him  in  suits 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  and  January,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

«  Rev.  Stat.,  3d  ed.,  1901,  p.  2102,  sec.  87  (as  amended  by  ch.  216,  Acts  of  1906),  and 
p.  2120,  sec.  209  (as  amended  by  ch.  506,  Acts  of  1907).  (22d  An.  Rept.  Com.  of  Labor, 
p.  914.) 

'  The  term  **  factory  "  as  used  in  the  New  York  law  includes  **alflo  any  mill,  work- 
shop, or  other  manufacturing  or  business  establishment  where  one  or  more  persona 
are  employed  at  labor. '^  Rev.  Sut.,  3d  ed.,  1901,  p.  2089,  sec.  2  (as  amended  by  ch. 
550,  Acts  of  1904). 
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tfismg  out  of  tlie  accident.    The  amendment  apparently  has  been 
Teiy  successful  in  attaining  its  object. 

The  following  table  shows  the  number  and  severity  of  the  accidents 
occurring  in  New  York  State  during  each  of  the  years  1905,  1906, 
1907,  and  1908,  as  reported  to  the  State  department  of  labor.  The 
data  of  the  table  are  taken  from  the  annual  reports  of  that  depart- 
ment for  the  years  mentioned.  As  the  New  York  law  requires  acci- 
dents to  be  reported  within  48  hours  of  their  occurrence,  it  is  evident 
that  in  some  cases  the  person  reporting  is  unable  to  state  with  cer- 
tainty whether  a  given  injury  will  result  ultimately  in  death  or  per- 
manent disability,  or  whether  it  will  be  entirely  recovered  from. 
Therefore,  the  division  of  injuries  into  those  of  a  temporary  character 
and  those  of  a  permanent  character  is  necessarily  subject  to  some 
degree  of  error.  To  meet  this  difficulty  in  part  the  system  of  classi- 
fication used  in  the  reports,  beginning  with  that  for  1907,  introduces 
an  intermediate  class  of  accidents — to  include  those  injuries  which  are 
of  such  a  serious  nature  as  to  lead  to  the  presumption  that  they  wdl 
be  permanent  m  their  effects.  The  table  here  presented  follows  the 
classification  used  by  the  reports  referred  to,  but  arranges  the  data 
in  somewhat  different  form  in  order  to  make  comparison  more 
convenient. 


NUMBER  OF  INDUSTRIAL  ACCIDENTS  REPORTED  TO  THE  NEW  YORK  DEPARTMENT 
OF  LABOR,  BY  NATURE  OF  INJURIES,  1905  TO  1908. 

fComDiled  from  Reports  of  the  Bureau  of  Factory  Inspection,  New  York:  1905,  pp.  11.12,  n.l3:  1906.  pp. 
n^6  to  11.219;  1907,  pp.  11.70  to  11.73;  1908,  pp.  102  to  105.] 


Nature  of  injuries. 


1905 


1900 


1907 


1906 


Teooporary  Injuries: 

Lacerattons 

Bums 

Cuts 

Bruises 

BprBtns  (and  dislocationa,  1905; . 

FTBctoies 

Plural  injuries 

Other 


Total. 


Serioos  injuries,  probably  permanent 

Permanent  injuries  (not  fatal),  involving  loss  ot 

One  or  more  limos 

One  or  both  hands  or  feet 

One  or  more  fingers 

One  or  both  eyes 

Internal 

All  other 


Total. 


Fatal 

Not  reported. 


Grand  total. 


1,.')70 
518 

1,454 

1,055 
336 
462 

(•) 
404 


2,542 

1,134 

2,024 

2,749 

526 

676 

874 

820 


8,283 
1,347 
2,310 
3,252 
606 
66.5 
1,679 
1,066 


2,401 

1,030 

1,730 

2,445 

690 

483 

1,229 

790 


5,799 


11,245 


14,298 


10,800 


c')     ' 

(-) 

2,053  ' 

-! 

42 

54 

43  1 

44 

'>S 

(')        1 

(«) 

1,909 

27  . 

48 

WJ 

•52  1 

83 

174 

1,413 

1,777 

448 

1,577  i 

1,994 

2,733 

1.649 


37 
36 
1,168 
67 
114 
337 

1,749 


V\7  i 
20 


2r)y  I 

7  I 


344  I 

3  ' 


257 


7,563  I 


13,505 


19,431 


14,455 


» Not  reported  separately. 

s  Not  reported  separately.    Included,  probably,  under  "  Other  permanent  injuries.' 
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Since  1905  the  published  reports  of  the  New  York  Bureau  of  Fac- 
tory Inspection  do  not  classify  by  industries  the  accidents  reported 
except  in  the  case  of  fatal  accidents.  The  classification  as  made  for 
fatal  accidents  in  1908  is  presented  below: 

NUMBER  OF  PERSONS  OF  SPECIFIED  AGE  AND  MARITAL  CONDITION  FATALLY  IN- 
JURED  BY  INDUSTRIAL  ACCIDENTS,  BY  INDUSTRIES,  1908— NEW  YORK. 

[From  Report  of  Bureau  of  Factoxy  Inspection,  New  York,  1006,  pp.  120, 121.. 


Age. 

Marital  condition. 

Industries. 

Under 

16 
years 

16  and 
under 

18 
years. 

18 
years 
and 
over. 

Not  re- 
ported. 

TotaL 

Single. 

Mar- 
ried. 

Not  re- 
ported. 

Stone,  clay  and  glass  products: 

Stone  

17 

1 
5 

1 

8 

«61 

2 

20 

<6 

4 
15 

7 

«25 

16 

4 
0 

7 
1 

1 

18 

£3 

20 

17 

25 

16 

10 

11 
20 

•7 

11 

Cement  and  Ume. . . .  x  t  ,  r 

1 

Brick  tile,  and  lottery 

Metals,  machines,  and  conveyances: 
Copper,  lead,  fine,  etc 

1 
1 

43 
10 

10 
10 

Iron  and  steel  products  (includ- 
ing mines) 

«1 

2 

ElMtrical  unMuratus 

VehlcleB..... 

3 

Boat  and  shin  buildine 

1 

AgrUmltYiral  tmplenienta  ^ . , 

Wood*manufactuns T-r 

«2 
»1 

i* 

Ixnth<v  and  rubber  soods- .  ^  ^  -  -  ^  -  ^  r  t  - 

Chf^mirah  oils,  paints  etc. . . . .t  t 

2 

PftPftr  and  duId  T.- ,--t-- 

U 

i' 

1 

Textiles 

1 

Foods,  liquors,  and  tobacco: 

Provisions 

Dairy  products 

»1 

Bakery  products,  confectionery, 
etc 

4 
2 
11 
20 

1 

10 

1 

Breweries 

Water,  light,  and  power 

2 

Timneh.''. ...... .T 

4 

1 

Total 

6 

5 

245 

1 

257 

81 

150 

17 

>  Not  an  emplovee. 
*  Two  not  employees. 


•  Including  one  widower. 
4  One  not  an  employee. 


The  next  table  shows  the  accidents  reported  for  the  year  1908, 
classified  according  to  the  cause  and  severity  of  each.  The  table  is 
slightly  condensed  from  a  similar  table  in  the  report  of  the  State 
bureau  of  factory  inspection. 
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NUMBER  OF  ACCIDENTS  IN  FACT0RIB8,  QUARRIES,  AND  TUNNEL  CONSTRUCTION 
RESULTING  IN  INJURIES,  BY  CAUSE  AND  NATURE  OF  INJURIES.  190&-NBW 
YORK. 

[From  Report  of  Bnreaa  of  Factory  Inspection,  New  York,  IMS,  pp.  l(D-10i.] 


Cause. 


MICHAKICAL  POWXB. 

Tnasndaslon  of  power: 

Motofs  (engines,  dynamos,  flywheels,  etc.) 

Air  luls,  steam  pomps,  etc 

Oearing. 

Set  8QVWB«  ......•.•.•...•...••••.••.... 

Shafting 

Belts  and  poDeys 

Conveying  and  hoisting  machinery: 

Elerators  and  lifts 

Cranes  (steam,  electric,  portable,  etc.) 

Hoisting  and  conveying  apparatus,  not  elsewhere  specified 

LooomimTes  and  tniins 

Woodworking  machines: 

Saws 

Planen...... 

Jotnsfs. 


Heading  »w<*itwia 

Other  woodworking  machines 

Paper  and  printing  machhiery: 

Barkers 

Calenden  and  other  paper^naking  machines. . . 

Paper  catting,  stitching,  and  staymg  machinm . 

Prmtin 
Textile  1 

Picking  I 

Carding  machines. 

Spinning  i 


Formers,  knitting  machines,  and  other  textile  machinery . 

Sewing  machfaies,  etc 

Laim<&7  machines 

Leaiher-working  machinery 

Metal-working  machinery: 

Stamping  mac^ilnes 

DriUingand  milling  maic^ilnes 

Screw  machines 

Lathes 

Drop  and  other  power  hammers 

Shears 

Rollers 

Other 

Polishing  machines: 

Contact  with  grindstones,  emery  wheels,  etc 

Struck  by  fragments  of  polishing  wheels 

Other 

Machines  osed  In  bakeries,  confectionery  establishments,  etc.. 
Machines  not  otherwise  specified 


TotaL. 


MKAT  AND  ILECTRIOTT. 


Expk>8iTe8  (powder,  dynamite,  etc. ) 

Explosion  and  Ignition  of  gases  or  dust 

Explosion  of  boflers,  steam  pipes,  and  other  machines . 
Other  injories  from  steam  and  hot  liquids 


Caustics.  . 

Explosion  of  molten  "*iyfftk 

Other  accidents  from  molten  metab 

Vats^jpans,  etc.  (containing  hot  liquids  or  caustics) . 

Fire  and  heatVnot  elsewhere  specified 


Total. 


FALL  or  FKUOH. 


Fan  from  ladder,  scaffold,  platform,  etc. . . 
Fall  from  machinery,  trucks,  engines,  etc. 
Fall  caused  by  collapse  of  support 


Serious 
Tem>  llnjuriee 
porary  ,  (prob- 


li\)u- 
rles. 


75 
22 

149 
29 
40 

220 

UM 
45 
681 
137 

219 
50 
21 
27 
8 
S 
76 

10 
134 
100 


14 
10 
29 
05 
OS 
63 
12 
86 

133 
167 
16 
92 
64 
52 
60 
190 

45 
122 
72 
14 
235 


3,787 


147 
84 
37 

184 
83 
62 

151 
40 

209 

203 


1,090 


258 
166 
201 


ably 

permaf 

nent). 


Perma- 
nent 

iniories 
(not 
Catal). 


1 
17 

11 
46 
47 
18 

7 
6 
6 
13 
12 
4 
2 
20 

145 
29 

3 
14 
31 

8 
12 


1,012 


127 


>29 
0 

06 
0 
9 

35 

26 
13 
86 

27 

179 
47 
45 
16 
1 
4 
26 

14 
88 
43 
31 

11 
6 
6 
9 

31 
7 
5 

24 

234 
40 


1,368 


34 


FataL 


1 

1 

U5 

128 
3 
15 


57 


TotiO. 


» 

802 
41 
09 

304 


76 
773 
223 

484 

1116 
70 
61 
0 
8 
118 

86 

221 
109 
103 

83 
30 
80 
116 
138 
64 
19 
81 

513 
320 
19 
118 
113 
90 
85 
308 

83 
149 
107 

44 
824 


6,293 


90 
101 
56 

200 
101 

09 
180 

61 
241 
220 


1,308 


303 
188 
381 


1  One  not  an  empkiyea. 
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NUMBER  OF  ACCIDENTS  IN  FACTORIES,  QUARRIES,  AND  TUNNEL  CONSTRUCTION 
RESULTING  IN  INJURIES.  BY  CAUSE  AND  NATURE  OF  INJURIES,  1«»-NEW 
YORK— Condoded. 


Tem- 
porary 
inju- 
ries. 


Serious 
injuries 
(prob- 
ably 
perma- 
nent). 


Perma- 
nent 

injuries 
(not 

fatal). 


Fatal. 


Total. 


WALL  or  PKBSON— concluded. 

Fall  throu^  opening  in  floor,  etc 

Fall  in  hoist  way,  shaft,  etc 

Fall  on  stairs,  etc 

FaU  on  level  by  slipping 

Fall  on  level  by  trmping 

AU  other. 

Total 

INJUItED  BY  WnOHTS. 

FaUing  roek  and  earth  (ddarrying,  excavating,  etc.) 

FaJllnir  pile  of  ni*terlal  f  lumber,  coal,  cement,  etc.) 

FaJJUip;  wall,^,  lioors,  and  othfr  objects 

Tools  ar  lifpifihtij  dropped  by  person  injured 

FaULng  objpct?  dfopppd  hf  other  persons 

Hoavf  material  or  part'i  on  wMch  injured  persons  were  at  work. 

MachinofT  being  movdd 

Falllne  of  nanterkl  from  tnn  ks  in  transit 

Qandlin^  of  easlij] gs,  na^iks.  etc 

HAtidJuij^  of  Atone,  ore,  ctr. 

Handllnf  of  Uimbcf .  pnpor.  ^^nd  other  material 

Loading  add  itnload  Iel^  , ,      

Qtme  huoffirieiitly  di-  >rribM  for  classification 

Total 

»LYTNO  OBJECTS. 

Struck  in  eye  by  piece  of  metal,  glass,  etc 

Other  injuries  flrom  flying  objects 

Total 

Vehicles,  and  accidents  caused  by  animals 

MISCELLANEOUS. 

Hand  tools  (hammers,  knives,  wrenches,  files,  etc.) 

Tools  in  hands  of  fellow  workmen 

Injured  while  fitting  and  assembling,  not  elsewhere  specified... 

Caught  on  nail,  wire,  sharp  projection,  etc 

Cut  on  glass 

Injured  oy  stepping  on  nail,  sliver,  etc 

Innalation  of  poisonous  gases 

All  other  causes 

Total 

Grand  total 


97 
Ml 

59 
107 
105 
139 


1,173 


163 
124 
679 
134 

59 
313 

90 
109 
342 

59 
251 
293 
130 


73 


64 


2,746 


202 


186 


348 
125 


473 


87 


40 


213 


408 


278 
54 

216 
2S 

156 


1,318 
10,800 


114 
i7m9 


1,749 


2 
M3 


31 


25 


100 
60 
63 

no 

111 
161 


1,341 


202 
130 
746 
143 

68 
375 
113 
121 
308 

73 
201 
327 
163 


3,150 


460 
140 


600 


266 


458 
116 
102 
310 

59 
221 

34 
1K9 


257 


14,455 


»  One  not  an  employee. 


« Two  not  employees. 


CONDITIONS   FOUND. 

In  17  of  the  36  establishments  visited  accidents  resulting  in 
injuries  to  employees  were  recorded  as  having  occurred  during  the 
preceding  year,  the  total  number  of  such  accidents  being  110.  In  6 
of  these  17  establishments  all  such  accidents  had  been  reported  to  the 
State  department  of  labor;  in  2  only  sucli  accidents  as  the  employer 
regarded  as  ^* serious *'  has  been  reported;  and  in  1  where  10  accidents 
had  been  recorded  none  had  been  reported  to  the  State.  In  the 
remaining  8  establishments  satisfactory  information  on  this  point 
was  not  obtained. 
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NEW  J£RS£Y. 
8TJMMABT  OF  LBGISLATION.^ 

On  the  subject  of  accident  reporting  the  law  of  New  Jersey  pro- 
yides  that: 

All  accidents  that  prevent  the  injured  person  or  persons  from 
returning  to  work  within  2  weeks,  or  which  result  in  death,  shall  be 
reported  in  writing  to  the  department  [of  labor]  *  *  ♦  within 
24  hours  after  the  expiration  of  4  weeks  or  after  the  death  of  such 
person  injured,  as  the  same  may  be.' 

Penaliy. — $50  for  each  oflFense. 

The  published  reports  of  the  State  department  of  labor  for  1906 
and  1907  give  no  information  regarding  the  accidents  reported 
during  those  years.  The  reports  for  1905  and  1908  give  the  number 
of  accident  reports  received  by  the  department  during  each  of  those 
years  (350  in  1905,  508  in  1908),  but  give  no  further  information 
regarding  these  accidents.* 

That  the  reporting  of  accidents  was  incomplete  and  that  the  depart- 
ment previously  had  placed  no  emphasis  upon  the  enforcement  of 
the  law  regarding  accident  reporting  is  recognized  in  a  circular  letter 
addressed  to  manufacturers  by  the  department  under  date  of  Novem- 
ber 10,  1908.  This  letter,  after  calling  attention  to  the  legal  require- 
ments in  the  matter  of  accident  reporting,  concludes  as  follows:  **  We 
trust  that  the  manufacturers  of  the  State  will  more  thoroughly 
cooperate  with  the  department  in  this  respect,  but  we  are  writing 
this  circular  letter  as  a  notification  of  the  fact  that  in  the  future  the 
department  will  insist  upon  a  strict  compliance  with  the  provisions 
of  the  law  enunciated  in  this  communication,  and  will,  in  the  event 
of  noncompliance,  feel  justified  in  enforcing  the  penalty  provided 
by  law." 

The  annual  report  of  the  department  following  the  issue  of  this 
letter  states  that  reports  had  been  received  of  1,134  as  against  508 
during  the  preceding  year.  Again,  however,  no  details  regarding 
accidents  are  given.* 

CONDmONS  FOUND. 

In  9  of  the  27  establishments  visited  accidents  resulting  in  injuries 
to  employees  were  recorded  as  having  occurred  during  the  preceding 
year,  the  number  of  such  accidents  bein^  90.  In  4  of  these  9  estab- 
lishpients  none  of  the  injured  i)ersons  had  been  incapacitated  from 
work  for  as  much  as  two  weeks'  time.  In  tlie  remaining  5  establish- 
ments, as  the  injured  persona  had  been  incapacitated  for  at  least 

*  The  law  here  referred  to  is  aa  in  fortes  at  the  time  of  the  investigation,  De<'ember, 
1908,  and  January,  1909.  The  text  of  the  laws  in  forre  Jan.  I,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  vohinio. 

»  Acts  of  1904.  ch.  G4.  «eo8.  28  and  30  ^22d  An.  Rept.  Com.  of  Labor,  p.  864). 

•  Report  of  Dopivrtment  of  I^bor,  New  Jersey,  1908,  p.  9. 
« Idem,  1909,  p.  8. 


362  LABOB  LAWS  AITD  FAOTOBY  CONDITIOKa 

2  weeks,  the  reporting  of  these  accidents  to  the  State  department  of 
labor  was  required  by  law.  In  none  of  these  cases,  however,  was 
information  upon  this  point  obtained. 

PENNSTLVANIA. 
SXJMMABT  OF  LBGISLATION.* 

The  Penn^lvania  requirement  regarding  accident  reporting  is  as 

follows:* 

It  shall  be  the  duty  of  the  owner  or  superintendent  of  anyestab- 
lishment  to  report,  in  writing,  to  the  chief  factory  inspector  every 
serious  accident  or  serious  injuiy  done  to  any  person  m  his  or  her 
employ,  where  such  accident  or  serious  injury  occurred  in  or  about 
the  premises  where  employed,  within  24  hours  after  the  accident  or 
injury  occurs,  stating  as  fully  as  possible  the  cause  of  such  accident 
or  injury;  and  in  all  fatal  and  serious  accidents  the  chief  factory 
inspector  or  his  deputy  may  subpoena  witnesses,  administer  oatJis. 
ana  do  whatever  may  be  necessary  in  order  to  make  a  thorough  and 
complete  investigation  of  the  same:  Provided.  Ttowever,  That  the 
provisions  of  this  section  shall  not  be  construed  as  interfering  with 
the  duties  of  coroners  under  existing  laws. 

Penally. — $25  to  $500,  or  10  to  60  days'  imprisonment,  for 
each  offense. 

The  law  thus  calls  for  the  reporting  of  all  accidents  causing  serious 
injury.  It  does  not  define  the  word  ^* serious."  The  factory  inspec- 
tion department  issued  specific  instructions  to  manufacturers  not  to 
report  accidents  such  as  cuts  and  bruises  not  of  a  serious  nature. 
This  lack  of  precision  in  determining  what  accidents  are  to  be  reported 
has  led,  it  is  believed,  to  considerable  indifference  toward  the  law  on 
the  part  of  manufacturers. 

The  following  table  shows  the  number  of  accidents  reported  to 
the  department  of  factory  inspection  during  each  of  the  years  1905, 
1906,  1907,  and  1908.  The  table  is  compiled  from  the  data  published 
in  the  annual  reports  of  the  chief  inspector.  As  the  data  are  not  given 
in  the  same  form  in  each  of  these  reports,  and  as,  in  some  cases,  the 
explanation  of  the  meaning  of  the  data  is  not  clear,  the  table  is 
necessarily  incomplete.  The  chief  factory  inspector  states  that 
although  the  law  calls  for  accident  reports  from  ''any  estabUshment" 
he  has  no  jurisdiction  regarding  the  prevention  of  accidents  except 
those  occurring  in  or  about  "machinery,  elevators,  flywheels,  boilers, 
pits,  vats,  etc."  (as  mentioned  in  the  law  relating  to  the  safeguard- 
ing of  machinery).*    As  a  result,  his  annual  reports  are  concerned 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  Janiiary  to 
March,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at 
the  end  of  this  volume. 

«  Acts  of  1905,  act  No.  226,  sees.  20  and  23,  also  Brightly's  Purdon's  Digest,  12th  ed., 
1895,  p.  865,  sec.  18  (22d  An.  Kept.  Com.  of  Labor,  pp.  1079,  1179). 

'  See  Anniud  Beporta  of  Factory  Inspector,  Pennsylvania,  1905,  p.  4;  1906,  p.  5; 
and  1908,  p.  6. 
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almost  solely  with  accidents  occurring  in  connection  with  places  or 
things  over  which  he  has  such  jurisdiction.  In  the  reports  for  1906 
and  1907  all  accidents  reported  to  the  department  are  listed,  whether 
or  not  they  come  within  what  the  chief  inspector  considers  to  be  its 
jurisdiction.  For  1905  and  1908,  however,  it  would  appear  that  the 
accidents  listed  in  the  annual  reports  are  only  such  as  come  '^  within 
the  jurisdiction  of  the  department."  In  no  case,  however,  do  these 
reports  include  accidents  in  mines  or  on  railroads. 

NUMBER  OF  ACCIDENTS  REPORTED  TO  THE  CHIEF  FACTORY  INSPECTOR  OF  PENN- 
SYLVANIA, ig05  TO  1908. 

From  Annual  Reports  of  Uie  Factory  Inspector,  Pennsylvania:  1905,  pp.  3,  4;  1906,  p.  36:  1907,  pp.  10, 17: 

1908.  pp.  18. 19.1 


Year. 

Within  jurisdiction 
of  factory  inspector. 

Not  within  Jurisdiction 

Total. 

Fatal. 

Non- 
fatal. 

AIL 

Fatal. 

Non- 
fatal. 

All. 

Fatal. 

Non- 
fatal. 

AU. 

1906 

162 
60 
59 

114 

923 
844 

»  1,266 

1.085 
904 
648 

1,370 

0) 
171 
236 

(') 

(•) 

1,295 
1,775 
(>) 

2,011 
0) 

162 
231 
295 
114 

923 
2,139 
2,364 
1,256 

1,085 

1906  

«  2,370 
*2,650 

1907 

190B 

1,370 

1  Data  not  given  in  ftetory  Inspector's  report. 

t  In  the  rnKVt  the  items  sum  up  difTerently  from  the  totals  shown,  but  in  this  table  the  items  have  been 
aasomed  to  be  correct  in  preference  to  the  totals. 
*  Of  these,  336  are  reported  as  '< serious"  and  920  as  "slight. " 

For  the  years  1905,  1906,  and  1907  accidents  are  classified  simply 
as  fatal  and  nonfatal.  For  the  year  1908,  however,  a  separation  of 
the  1,256  nonfatal  accidents  is  made  into  serious,  336  in  number,  and 
slight,  920  in  number. 

Commenting  upon  the  accident  returns  in  the  report  of  1906,  the 
chief  factory  inspector  says:  ''Of  the  seriously  injured  at  least  20  per 
cent  of  the  number  could,  with  propriety,  have  been  reported  among 
the  killed,  the  nature  of  their  injuries  precluding  the  possibility  of 
any  recovery."^ 

The  next  table  classifies  the  fatal  and  serious  accidents  reported 
in  1908,  by  cause  of  accident. 


^  Annual  Report  of  the  Factory  Inspector,  PennBylvania,  1906,  p.  5. 
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2  weeks,  the  reporting  of  these  accidents  to  the  State  department  of 
labor  was  required  by  law.  In  none  of  these  cases,  however,  was 
information  upon  this  point  obtained. 

PENNSTLVANLL 
STJMMABT  OF  LBGISLATION.* 

The  Pennsylvania  requirement  regarding  accident  reporting  is  as 

follows:' 

It  shall  be  the  duty  of  the  owner  or  superintendent  of  any  estab- 
lishment to  report,  in  writing,  to  the  chief  factory  inspector  every 
serious  accident  or  serious  injury  done  to  any  person  m  his  or  her 
employ,  where  such  accident  or  serious  injury  occurred  in  or  about 
the  premises  where  employed,  within  24  hours  after  the  accident  or 
injury  occurs,  stating  as  fully  as  possible  the  cause  of  such  accident 
or  injury;  and  in  all  fatal  and  serious  accidents  the  chief  factory 
inspector  or  his  deputv  may  subpoena  witnesses,  administer  oatiis, 
ana  do  whatever  may  oe  necessary  in  order  to  make  a  thorough  and 
complete  investigation  of  the  same:  Provided,  however.  That  the 
provisions  of  this  section  shall  not  be  construed  as  interfering  with 
the  duties  of  coroners  under  existing  laws. 

Penalty. — $25  to  $500,  or  10  to  60  days'  imprisonment,  for 
each  offense. 

The  law  thus  calls  for  the  reporting  of  all  accidents  causing  serious 
injury.  It  does  not  define  the  word  ''serious."  The  factory  inspec- 
tion department  issued  specific  instructions  to  manufactiurers  not  to 
report  accidents  such  as  cuts  and  bruises  not  of  a  serious  natiure. 
This  lack  of  precision  in  determining  what  accidents  are  to  be  reported 
has  led,  it  is  believed,  to  considerable  indifference  toward  the  law  on 
the  part  of  manufacturers. 

The  following  table  shows  the  number  of  accidents  reported  to 
the  department  of  factory  inspection  during  each  of  the  years  1905, 
1906,  1907,  and  1908.  The  table  is  compiled  from  the  data  published 
in  the  aimual  reports  of  the  chief  inspector.  As  the  data  are  not  given 
in  the  same  form  in  each  of  these  reports,  and  as,  in  some  cases,  the 
explanation  of  the  meaning  of  the  data  is  not  clear,  the  table  is 
necessarily  incomplete.  The  chief  factory  inspector  states  that 
although  the  law  calls  for  accident  reports  from  "any  establishment" 
he  has  no  jurisdiction  regarding  the  prevention  of  accidents  except 
those  occurring  in  or  about  ''machinery,  elevators,  flywheels,  boilers, 
pits,  vats,  etc."  (as  mentioned  in  the  law  relating  to  the  safeguard- 
ing of  machinery).*    As  a  result,  his  armual  reports  are  concerned 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January  to 
March,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at 
the  end  of  this  volume. 

«  Acts  of  1905,  act  No.  226,  sees.  20  and  23,  also  Brightly's  Purdon's  Digest,  12th  ed., 
1895,  p.  865,  sec.  18  (22d  An.  Rept.  Com.  of  Labor,  pp.  1079,  1179). 

'  See  Annval  Reports  of  Factory  Inspector,  Pennsylvania,  1905,  p.  4;  1906,  p.  5; 
and  1908,  p.  6. 
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almost  solely  with  accidents  occurring  in  connection  with  places  or 
things  over  which  he  has  such  jurisdiction.  In  the  reports  for  1906 
and  1907  all  accidents  reported  to  the  department  are  listed,  whether 
or  not  they  come  within  what  the  chief  inspector  considers  to  be  its 
jurisdiction.  For  1905  and  1908,  however,  it  would  appear  that  the 
accidents  listed  in  the  annual  reports  are  only  such  as  come  '*  within 
the  jurisdiction  of  the  department."  In  no  case,  however,  do  these 
reports  include  accidents  in  mines  or  on  railroads. 

NUMBEB  OF  ACCIDENTS  REPORTED  TO  THE  CHIEF  FACTORY  INSPECTOR  OF  PENN- 
SYLVANIA, 1905  TO  1908. 

From  Annial  Reports  of  the  Factory  Inspector,  Pennsrlyania:  1905,  pp.  3,  4;  1906,  p.  36;  1907,  pp.  16, 17; 

1908,  pp.  18.  19.1 


Year. 

Within  jurisdiction 
of  factory  inspector. 

Not  within  lurisdiction 
of  factory  inspector. 

Total. 

Fatal. 

Non- 
fatal. 

All. 

Fatal. 

Non- 
fotal. 

All. 

Fatal. 

Non- 
fatal. 

All. 

1905 

162 
60 
59 

114 

923 

844 

•1,256 

1,085 
904 
648 

1,370 

171 
236 

1,775 
0) 

.% 
T 

162 
231 
295 
114 

923 
2,139 
2,364 
1,256 

1,065 

1906  

«  2,370 

1907 

>2,659 

1906 

1,370 

I  Data  not  giy«n  in  f^tory  inspector's  report. 

*  In  the  rvport  the  items  sum  up  diflereutly  from  the  totals  shown,  bot  In  this  table  the  items  haye  been 
■ifiTm«<^  to  be  oorrect  in  preference  to  the  totals. 

*  Of  these,  336  are  reported  as  '< serious "  and  920  as  "slight. " 

For  the  years  1905,  1906,  and  1907  accidents  are  classified  simply 
as  fatal  and  nonfatal.  For  the  year  1908,  however,  a  separation  of 
the  1,256  nonfatal  accidents  is  made  into  serious,  336  in  number,  and 
slight,  920  in  number. 

Commenting  upon  the  accident  returns  in  the  report  of  1906,  the 
chief  factory  inspector  says:  ^'Of  the  seriously  injured  at  least  20  per 
cent  of  the  number  could,  with  propriety,  have  been  reported  among 
the  killed,  the  nature  of  their  injuries  precluding  the  possibility  of 
any  recovery.''^ 

The  next  table  classifies  the  fatal  and  serious  accidents  reported 
in  1908,  by  cause  of  accident. 

'  Aunual  Report  of  the  Factory  lofipector,  Pennsylvania,  1906,  p.  5. 
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NUMBEB  OF  ACaDENTS  BEPOBTED  TO  THE  CHIEF  FACTOBY  IN8PECT0B  OF  PBIOV- 
8YLVANIA,  BY  CAUSES,  1906. 

[From  Annual  Beport  of  the  Factory  Inspector,  Pennsylvania,  1906,  pp.  18, 19 J 


Causes. 


Fatal.      Serious. 


Belting,  pulleys,  and  shafting 

Burns 

Cranes  and  hoisting  chains 

Enghies  and  cars  in  or  about  establishments 

Elevators. 

Electric  wires 

£xplosi<His 

Fails  from  ladders,  etc.,  and  tripping  during  employment 

Falling  substances,  injuring  men  during  employment 

Flying  substances,  injuring  men  during  employment 

Fire  escapes,  Jiunping  from 

Gearing 

Molding  machines 

Saws...... 

Set  screws 

Shapers,  Joiners,  and  planers 

Suffocations 

Total , 


9 

16 

1 

14 

U 

40 

14 

11 

6 

9 

2 

1 

15 

2S 

16 

52 

IS 

43 

4 

3 

4 

13 

8 

75 

1 

2 

14 

2 

10 

8 

10 

4 

114 


336 


CONDITIONS  FOUND. 

In  12  of  the  50  establishments  accidents  causing  injuries  to  em- 
ployees were  recorded  as  having  occurred  during  the  preceding  year, 
the  total  number  of  such  accidents  being  77.  In  3  of  these  12  estab- 
lishments all  such  accidents  had  been  reported  to  the  State  factory 
inspection  department.  For  the  other  9  no  satisfactory  information 
on  this  point  was  obtained. 

omo. 

SUMMABT   OF  LEGISLATION.^ 

The  requirements  of  the  Ohio  law  regarding  accident  reporting  are 
very  detailed.     The  law  reads  as  follows: ' 

It  shall  be  the  duty  of  all  manufacturers  •  *  *  *  to  forward  by 
mail  to  the  chief  inspector  of  workshops  and  factories  ♦  ♦  ♦  a 
report  of  each  and  every  serious  accident,  resulting  in  bodily  injury 
to  any  person,  which  mav  occur  in  their  establishment,  givmg  par- 
ticulars of  the  same  as  fully  as  can  be  ascertained,  upon  blanks  which 
shall  be  furnished  by  the  chief  inspector  *  ♦  ♦.  If  death  shall 
result  to  any  employee  from  any  such  accident,  said  report  shall  con- 
tain the  age,  name,  sex,  and  employment  of  the  deceased,  whether 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  inyeetigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

«  Bates'  Ann.  Stat.,  3d  ed.,  Pt.  I,  Political,  sees.  2573-1,  2573-2  (22d  An.  Kept. 
Com.  of  Labor,  pp.  999,  1000). 

'  *•  The  term  manufacturer  *  ♦  ♦  nhall  be  held  to  mean  any  person  who  ♦  ♦  ♦ 
[in  any  capacity]  makes  or  causes  to  be  made,  or  who  deals  in  any  kind  of  goods  or 
merchandise,  or  who  owns,  controls,  or  operates  any  street  railway  or  laundering  estab- 
lishment, or  is  engaged  in  the  construction  of  buildings,  bridges,  or  structures,  or  in 
loading  or  unloading  vessels  or  cars,  or  moving  heavy  materials,  or  operating  dan- 
gerous machinery,  or  in  the  manufacture  or  use  of  explosives.**  Bates'  Ann.  Stat., 
3d  ed.,  Pt.  I,  Political,  sec.  2573  2  (22d  An.  Rept.  Com.  of  Labor,  p.  1000). 
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married,  the  number  of  persons,  if  any,  deprived  of  support  in  conse- 

Juence  thereof,  and  the  cause  of  the  accident,  if  known.  H  the  acci- 
ent  has  caused  bodily  injury  of  such  a  nature  as  to  prevent  the 
person  injured  from  retummg  to  his  or  her  emplovment  within  six  or 
more  days  after  the  occurrence  of  the  accident,  then  the  report  shidl 
contain  the  age,  name,  sex,  and  employment  of  the  disaoled,  the 
nature  and  extent  of  the  injury  received,  how  caused,  if  known,  how 
long  continuously  disabled,  loss  of  time  and  wages  therefrom,  and 
if  possible  the  expenses  therebv  incurred  in  full. 

Any  manufacturer  who  shall  fail  to  comply  with  the  requirements 
of  tins  act  in  each  case  of  death  by  accident  within  7  days  thereafter, 
and  in  each  case  of  injury  by  accident  within  30  days  thereafter,  shall 
be  deemed  guilty  of  a  mLsdemeanor,  and  on  conviction  thereof  *  ♦  ♦ 
shall  be  fined  in  any  sum  not  less  than  $10  nor  more  than  $50. 

The  expression  '* serious  accident  resulting  in  bodily  injury"  is 
interpreted  strictly  by  the  factory-inspection  department  and,  in 
practice,  all  accidents,  including  even  those  of  comparatively  minor 
nature,  are  subject  to  reporting.  The  law  specifies  in  detail  the  form 
in  which  the  reports  are  to  be  made  out  and  directs  the  chief  inspector 
to  supply  manufacturers  with  blanks  prepared  according  to  this 
form.     The  blank  form  in  use  is  as  follows: 

Accident  Blank.  •» 

Accident  causing  death  must  be  reported  within  seven  days  after  death  ensues; 
accident  causing  injury  must  be  reported  within  thirty  days  after  injury,  or  as  soon 
thereafter  as  the  questions  on  blank  can  be  accurately  answered. 

Name  of  manufacturer,  firm,  company,  or  contractor, 

City  or  town, Street  and  number, 

County, 

accident  resulting  fatally. 


Name, Sex, Age, years.    Married  or  single, 

Time  of  day  deceased  began  work, Time  of  accident, 

Date  of  accident, Date  of  death, 

Cause  of  accident, 

At  what  employed, 

Number  of  persons  deprived  of  support  in  consequence  of  accident, 


accident  preventing  return  to  work  in  six  or  more  days. 

Name, Sex, Age, years.     Married  or  single, 

Address  of  injured  person, 

Time  of  day  injured  began  work, Time  of  accident, 

Date  of  injury, Cause  of  accident  (on  what  kind  of  machinery  or 

how  injured), 

At  what  employed, 

Was  injured  person  familiar  with  work  at  which  engaged  and  machinery  which  he 

was  operating? 

Was  machinery  in  good  order  and  guarded  so  as  to  prevent  accident  under  ordinary 

circumstances? 

If  not  guarded,  why? 

Nature  and  extent  of  injury  (description): 
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Number  of  pereons  deprived  of  support  in  consequence  of  accident, 

How  long  continuously  disabled  on  account  of  accident, 

Amount  of  expense  incurred  to  injured  person  on  account  of  accident,  whether  paid 

by  injured  or  other  person, I 

Loss  of  time  to  injured  person, working  days.    Loss  of  wages,  $ 


GENERAL  REMARKS. 


[Describe  how  aoddoit  ooomred.] 


It  wiU  be  noted  that  the  data  called  for  by  the  form  cover  not 
only  the  physical  aspect  of  the  injuiy  but  also  what  may  be  called 
its  social  aspect.  Thus  information  is  required  as  to  the  number  of 
persons  deprived  of  support  in  consequence  of  accident,  and,  when 
the  injuiy  is  not  fatal,  the  money  loss  in  wages  and  the  expense 
incurred  by  the  injured  person  as  a  result  of  the  accident. 

The  summary  statements  of  accidents  prepared  from  the  reports 
received  by  the  department  and  published  in  its  annual  reporte  are 
made  in  considerable  detail.  The  following  table,  compiled  from 
these  statements,  shows  the  number  of  accidents  reported  in  each  of 
the  four  years  1905,  1906,  1907,  and  1908,  classified  by  severity. 
The  classification  is  into  three  classes — fatal,  serious,  and  minor. 
The  department  does  not  state  the  exact  interpretation  placed  by  it 
upon  the  word  "serious.'' 

NUMBER  OP  INDUSTRIAL  ACCIDENTS  REPORTED  TO  THE  DEPARTMENT  OP  INSPEC- 
TION  OF  WORKSHOPS,  FACTORIES,  AND  PUBLIC  BUILDINGS  OF  OmO,  1906  TO  1908. 

rComniled  from  Annual  Reports  of  the  Department  of  Inspection  of  Workshops,  Factories,  and  Public 
Buildings,  Ohio:  1905,  pp.  209-211;  1906,  p.  267;  1907,  pp.  343-347;  1906,  pp.  168,  169.] 


1905 

1906 

1907 

1906 

Fatal 

59 
263 
957 

103 

332 

1,433 

252 

485 

1,290 

106 

Serious 

397 

Minor 

752 

Total 

1,269 

1,868 

2,027 

1,254 

The  next  table,  slightly  condensed  from  a  corresponding  table  in 
the  department's  report  for  1908,  classifies  the  reported  accidents 
for  that  year  by  industries  and  by  severity  of  injuiy. 
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NUMBBR  OF  INDUSTRIAL  ACCIDBNTS  REPORTED  TO  THE  DEPARTMENT  OF  INSPEC- 
TION OF  WORKSHOPS,  FACTORIES,  AND  PUBLIC  BUILDINGS  OF  OHIO,  BY  INDUS- 
TRIES AND  SEVERITY  OF  INJURY.  1908. 

(From  Report  of  Deptrtment  of  Inspection  of  Workshops,  etc,  Ohio,  1908,  pp.  168, 109.] 


Industry. 


FataL      Serious.     Minor.       TotaL 


Xfonliiduslry: 

Blast  ftmaefli,  steel  and  bar  mills 

BoOermaldng. 

Caateetofies 

FeimdiiM. 

iff^iiiiiiirtpitiHg  machinery , 

MisoeUaneowlron  industries 

Sheet  and  tin  plate  mills 

Shovel  and  plow  making 

Stamping  and  enameling. 

Aotomoules,  wagons,  huggies,  and  metal  wheels. 

Bildge  and  ship  builcUng 

Csr  boilding  and  repairing 

Chemicals,  oils,  and  drugi.. 

C3ay  and  mhieral  J    '    ' 
aoUdngaadi  ""' 
Oootraoton. 


Food  prodncts  and  coDfections. 

Qiaas... 

Hlghi 


mbber  goods 

rtahHshments  and  hotels. . 
industries. 


Pi^ier,  lata,  and  strawboard. . 
"^       rhooassi 


J  and  lifting  plants.. 

Printing  and  Uthognphfaig. 

Textflea. 

Tobooeoaodl  ^ 
Woodworking  1 


Total. 


105 


174 
2 
7 

26 

24 
6 
9 
7 
5 
7 
6 

42 
8 

11 


397 


129 

4 

6 

29 

36 

20 

10 

IS 

12 

13 

6 

370 

5 

8 

1 

1 

7 

6 

2 

1 

6 

2 

7 

1 

5 

8 

2 

1 

7 

34 


7S2 


833 

8 
13 
00 
64 
20 
24 
20 
21 
20 
14 
417 
16 
10 

1 

13 
19 
12 

9 

2 
14 

4 
18 

1 

10 
24 

7 

6 
10 
47 


1,254 


The  causes  of  these  1,254  accidents,  as  shown  in  the  same  report, 
were  as  follows: 

NUMBER  OF  INDUSTRIAL  ACCIDENTS  REPORTED  TO  THE  DEPARTMENT  OF  INSPEC- 
TION  OF  WORKSHOPS,  FACTORIES,  AND  PUBUC  BUILDINGS  OF  OHIO,  BY  CAUSES 
AND   SEVERITY,  1908. 

(From  Report  of  Department  of  Inspection  of  Workshops,  etc.,  Ohio,  1908,  pp.  168, 169.] 


Causes. 


FataL 


Serious 

and 
minor. 


Elerators 

Explosions 

Woodworking  machines 

Machines  other  than  woodworking  . . 

Cranes,  hoists,  conveyors 

Belts,  shafts,  pulleys,  and  sei screws. 

TtfmAitnv  inm  and  steel  products 

Hit  and  Hilling 

Wheeb  and  presses. 

Working  around  oars 

Fnmaces  and  molten  metal 

SUrers.  chipping,  scales 

Hand  tools.. 


Blsotrie  wires  and  dynamos. 

High  explosiTea. 

"—^'-r  lumber 


I  or  other  causes. 


Total. 


5 
5 
1 

"io' 
loT 


18 
20 
66 

140 
26 
38 
160 
213 
47 
02 
89 
68 
86 
5 
1 
82 
10 
97 

1,140 
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CONDITIONS  FOUND. 

In  13  of  the  60  establishments  visited  accidents  resulting  in  in- 
juries to  employees  were  recorded  as  having  occurred  during  the  pre- 
ceding year,  the  total  number  of  such  accidents  being  54.  In  each 
of  these  cases  a  report  of  the  accident  had  been  made  to  the  State 
factory  inspection  department. 

ILLINOIS. 
STTMMABT  OF  LEGISLATION.* 

By  an  act  which  became  operative  July  1,  1907,  the  State  of  Illi- 
nois provided  for  accident  reporting  in  the  following  terms: ' 

It  shall  be  the  duty  of  every  person,  firm,  or  corporation  employing 
laborers,  artisans,  mechanics,  miners,  clerks,  or  any  other  servants 
or  employees  of  any  character  to  make  a  report  to  the  State  bureau 
of  labor  statistics  of  every  serious  injury  entaiUng  a  loss  of  30  or 
more  days'  time,  injury  or  death  of  every  employee  caused  by  acci- 
dent while  in  the  performance  of  any  duty  or  service  for  such  employer 
within  30  days  from  the  date  of  such  injury  or  death.  Such  report 
shall  give  the  name  of  the  employer,  cnaracter  of  business  of  such 
employer,  where  located,  date  of  injury  or  death,  name  of  person 
killed  or  injured,  character  of  employment  of  service,  and  cause  of 
such  injury  or  death,  and  when  injury  alone,  then  the  character  and 
extent  of  such  injury,  residence,  nativity,  and  age  of  the  person 
injured  or  killed,  whether  married  or  single,  and,  if  known,  how 
many  persons  are  dependent  upon  such  employee. 

It  shall  be  the  duty  of  the  State  bureau  of  labor  statistics  to  cause 
such  reports  to  be  made  and  to  enforce  the  provisions  of  this  act  and 
shall  cause  all  of  such  accidents  or  deaths  by  accidents  to  be  classi- 
fied into  trades  or  kinds  of  employment,  and  shall  cause  the  same  to 
be  published  at  least  once  each  year  on  or  before  January  1. 

Penalty.— 925  to  $200. 

The  distinctive  points  to  be  noted  in  this  law  are,  first,  that 
reports  are  to  be  made  only  for  fatal  accidents  or  those  causing  loss 
of  30  days'  time;  and,  second,  that  the  reports  are  to  be  sent  to  the 
bureau  of  labor  statistics,  which  bureau  is  entirely  separate  from  the 
factory  inspection  department. 

The  act  just  quoted  was  in  force  at  the  time  the  field  work  of  this 
investigation  in  Illinois  was  being  done  (December,  1908,  to  Feb- 
ruary, 1909),  but  was  superseded  shortly  thereafter  (June,  1909)  by 
an  act  which  in  many  respects  was  of  a  radically  different  character. 
Thus,  under  the  later  act,  accident  reports  are  to  be  made  to  the 
factory  inspection  department  instead  of  to  the  bureau  of  labor  as 
formerly  provided,  and  accidents  causing  a  loss  of  15  days'  time  are 
to  be  reported  and  not  merely  those  causing  a  loss  of  30  days.    The 

*  The  law  here  referred  to  is  aa  in  force  at  the  time  of  the  investigation,  December, 
1908,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

»  Acta  of  1907,  p.  308,  sees.  1,  2,  and  3  (22d  An.  Rept.  Com.  of  Labor,  p.  375). 
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later  act  also  contains  a  provision,  absent  from  the  earlier  act,  by 
which  no  statement  contained  in  an  accident  report  is  admissible  in 
any  damage  suit  arising  out  of  the  accident. 
Section  24  of  the  act  is  as  follows:^ 

It  shall  be  the  duty  of  the  owner  or  lessee  or  superintendent  or 
person  in  charge  of  any  factory,  mercantile  establishment,  mill,  or 
workshop  in  this  State  to  send  to  the  chief  State  factory  inspector, 
in  writing,  an  immediate  report  of  all  accidents  or  injuries  resulting 
in  death.  It  shall  also  be  the  duty  of  the  person  in  charge  of  such 
factory,  mercantile  estabUshment,  mill,  or  workshop  to  report  between 
the  15th  and  25th  of  each  month  all  accidents  or  injuries  occurring 
during  the  previous  calendar  month,  which  entailed  a  loss  to  the 
person  injured  of  15  consecutive  days'  time  or  more.  All  reports 
shall  state  the  cause  and  character  of  the  injurjr,  character  of  employ- 
ment, and  the  age  and  sex  of  the  person  injured.  No  statement 
contained  in  any  such  report  shall  be  admissible  in  evidence  in  any 
action  arising  out  of  the  death  or  accident  therein  reported:  Pro- 
videdf  That  any  such  emplover  who  shall  make  the  reports  of  acci- 
dents, required  by  this  act,  snail  not  be  required  to  make  such  reports 
to  any  otner  State  officer,  board,  or  commission. 

The  report  of  the  State  bureau  of  labor  statistics  for  1908  gives  a 
full  tabular  presentation  of  the  accidents  reported  to  it  imder  the 
act  of  1907.  The  data  are  for  the  latter  six  months  of  the  year  only, 
and  because  of  the  newness  of  the  law  the  records  are  recognized 
by  the  bureau  as  being  ** presumably  incomplete.'' '  The  following 
table  is  from  the  report  referred  to.  It  gives  a  summary  statement 
of  the  accident  reports  received,  classified  as  fatal  and  nonfatal,  by 
industries,  and  by  number  of  causes  and  number  of  reporting  em- 
ployers. As  only  such  accidents  were  reported  as  caused  a  loss  of 
at  least  30  days'  time,'  all  the  accidents  here  listed  as  nonfatal  may 
reasonably  be  assumed  to  have  been  of  a  serious  nature. 

>Acta  of  1909,  p.  202,  sec.  24  (Bulletin  of  the  Bureau  of  Labor,  No.  86,  p.  550). 
<  Fifteenth  Biennial  Report  of  Bureau  of  Labor  StatiaticB,  Illinoifl,  1908,  p.  6. 
^dem,  p.  14. 

49460'— S.  Doc.  045,  01-2,  vol  19 2A 
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F\TAL  AND  NONFATAL  ACCIDENTS  IN  SPECIFIED  INDUSTRIES,  PERSONS  KILLED 
AND  INJURED,  WITH  NUMBER  OF  CAUSES,  OCCUPATIONS,  AND  EMPLOYERS,  JULY  1 
TO  DECEMBER  31,  1907— ILLINOIS. 

[From  FineeDth  Biemilal  Report  of  Boreaa  of  Labor  Statistics,  Illinois,  190S,  p.  13.] 


Fatal  accidents. 

Nonfatal  accidents. 

Industries. 

Persons 
killed. 

Number 
of  causes. 

Number 
of  occu- 
pations. 

Number 
of  em- 
ployers. 

Persons 
injured. 

Number 
of  causes. 

Number 
of  occu- 
pations. 

Number 
of  em- 
ployers. 

Beef  packing 

5 
100 

6 
37 

3 
16 

5 
30 

2 
14 
3 

16 

3 
59 

4 
22 

17 
287 

10 
302 

14 
30 
6 
63 

6 
31 

4 
78 

4 

Coalmining 

67 

7 

Manufactdrbag 

76 

Total 

148 

54 

35 

88 

616 

113 

119 

154 

Railroading; 

Elevated 

4 

8 

412 

22 

10 

3 
5 

78 
12 
7 

4 
3 

39 
9 
7 

Interurban. 

Steam 

3 

129 

8 

1 

3 
38 

7 
1 

2 
26 

4 
1 

2 

33 
3 

1 

47 

Street 

Underground.... 

Total 

141 

49 

33 

39 

456 

105 

62 

57 

Stone  quarrying 

Miscellaneous 

3 

6 

3 
6 

2  1              2 
6  1             -6 

7 
15 

27 
10 

2 
10 

Grand  total.... 

298 

112 

76  1           135- 

1,094 

255 

193 

231 

The  form  provided  by  the  bureau  of  labor  statistics  for  the  report- 
ing of  accidents  was  as  follows:^ 

State  Bureau  op  Labor  Statistics. 

Springfield,  Illinois. 

(Date  of  reporting  accident) ,  . . ,  19. . . 

Employer,  name  of 

Kind  of  buEiiness 

Where  located 

Date  of  injury  or  death 

Name  of  person  injured  or  killed 

Kind  of  employment 

Cause  of  injury  or  death 

If  injury  alone,  character  and  extent  of 


Probable  period  of  disability 

(Please  state  as  near  as  possible  about  how  long  this  person  will  bo  di.siiblod.) 

Residence 

Nativity Age Married Single 

Uow  many  persons  dependent  upon  such  employee 


Note. — Each  accident  must  be  reported  on  a  separate  blank.     Do  not  report  any 
nonfatal  injury  until  the  expiration  of  thirty  (30)  days.     This  form  can  be  used  in 
reporting  either  fatal  or  nonfatal  accidents  by  erasing  the  word  "injured  "  or  "killed  " 
in  accordance  with  the  facts  in  the  respective  cases. 
For  copy  of  the  law  see  other  side  of  this  sheet. 
Address  to 

Secretary  Bureau  of  Labor  Statistics. 
Springfield,  Illinois. 
Report  received 19. . . 

*  Fifteenth  Biennial  Report  of  the  Bureau  of  Labor  Statistics,  Illinois,  1908,  pp.  7, 8. 
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CONDITIONS  FOUND. 

In  23  of  the  47  establishments  visited  accidents  resulting  in  injuries 
to  employees  were  recorded  as  having  occurred  during  the  preceding 
year,  the  total  number  of  accidents  being  822.  By  4  of  these  23  es- 
tablishments reports  of  such  accidents  had  been  made  to  the  State 
authorities;  by  2  no  such  report  had  been  made;  by  2  it  was  stated 
that  as  none  of  the  accidents  recorded  has  caused  as  much  as  30 
days'  loss  of  time,  reporting  to  the  State  was  not  required  by  law;  in 
the  remaining  15  establishments  information  upon  this  point  was  not 
secured. 

INDIANA. 
SITMMABT  OF  LBQLSLATION.i 

The  Indiana  law  regarding  accident  reporting  directs  that:' 

It  shall  be  the  duty  of  the  owner,  agent,  superintendent,  or  other 
person  having  charge  of  any  manufacturing  or  mercantile  establish- 
ment, mine,  quarry,  laundry,  renovating  works,  bakery,  or  printing 
office  within  this  State,  or  of  any  floor  or  part  thereof,  to  report  in 
writing  to  the  chief  inspector  all  accidents  or  injury  done  to  any 
person  in  such  premises  within  48  hours  of  the  time  of  the  accident, 
stating  as  fully  as  possible  the  extent  and  cause  of  such  injury,  and 
the  place  where  the  injured  person  is  sent,  with  such  other  information 
relative  thereto  as  may  be  required  by  the  chief  inspector. 

The  chief  inspector  is  hereby  authorized  and  empowered  to  fully 
investigate  the  causes  of  such  accident,  and  to  require  such  reason- 
able precautions  to  bo  taken  as  will,  in  his  judgment,  prevent  the 
recurrence  of  similar  accidents. 

Penalty, — First  offense,  not  more  than  $50;  second  offense,  not 
more  than  $100;  to  which  may  be  added  imprisonment  for 
not  more  than  10  days;  third  offense,  not  less  than  $250  and 
not  more  than  30  days'  imprisonment. 
The  law  thus  requires  all  accidents  to  be  reported.     The  inspection 
department,  however,  in  order  not  to  overburden  the  records,  in- 
formed employers  that  reports  were  desired  only  in  the  case  of  acci- 
dents of  a  serious  nature.     No  standard  was  suggested  as  to  what 
constitutes  a  "serious^'  accident,  and  as  a  result  a  wide  diversity  of 
practice  exists.     It  was  found  in  the  course  of  this  investigation  that 
some  factories  reported  all  accidents  requiring  medical  attention,  that 
others  reported  only  those  causing  a  loss  of  at  least  two  weeks'  time, 
while  one  establishment  stated  that  its  practice  was  to  report  only 
such  accidents  as  caused  death  or  permanent  disability. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  February  and 
March,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at 
the  end  of  this  volume. 

«  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec.  7087h  and  7087y  (22d  An.  Kept.  Com.  of 
Labor,  pp.  399,  402). 
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The  law  specifies  certain  data  which  each  accident  report  must  con- 
tain, and  in  addition  it  authorizes  the  chief  inspector  to  require  such 
additional  information  as  he  may  consider  desirable.  The  form  used 
by  the  inspection  department  is  in  blank,  as  follows: 

Dkpabtmbnt  op  Inspeotion,  State  op  Indiana, 
accident  report. 


Name  of  establuhment 

City  or  town Street  and  number 

Kind  of  business  or  output , 

Name  of  person  injured Age Sex. 

Married Residence Street  and  number 

Date  of  injury Time,  a.  m , 

Does  he  speak  English Piece  or  day  worker. . 

Nature  and  extent  of  injury 


p.  m. 


Serious Slight. 


Fatal 

Probable  length  of  disability 

Where  injured  person  was  sent 

Physician  employed Mt  whose  expense . 

At  what  employed  when  injured 

Cause  (by  what  kind  of  machinery,  or  otherwise,  and  how  done) 

Was  machine  or  other  cause  guarded If  not,  why 

Was  injured  person  regularly  employed  on  such  machine 

Had  injured  person  worked  on  similar  machinery  prior  to  this  employment. 
How  can  such  accidents  be  guarded  against  or  prevented 


Date  of  reporting. 


(Signature  of  firm  or  person  reporting.) 


Tho  following  table  shows  the  number  of  accidents  reported  for  the 
years  1905,  1906,  1907,  and  1908,  classified  according  to  seriousness. 
The  data  of  this  table  are  derived  from  the  annual  reports  of  the  State 
factory  inspection  department  for  the  years  named. 

NUMBER  OF  ACCIDENTS  REPORTED  TO  THE  DEPARTMENT  OF  INSPECTION  OF 
INDIANA,  BY  SEVERITY  OF  INJURY.  1905  TO  1908. 


[Compiled  from  Annual  Reports  of  the  Department  of  Inspection,  Indiana,:  1905,  p 

p.  10;  1909,  p.  H.] 

.  8;  1906,  p.  12;  1907, 

Accidents  reported  In  the  year— 

1905 

1906 

1907 

1908 

Fatal 

47 
(0 
(>) 
(•) 

39 

(0 
(») 

62 

454 

455 

1,316 

69 

Serious  i  e    loss  of  25  (lavs  or  more 

364 

Slieht  i.  e..  loss  of  from  5  to  25  days 

442 

Verv  sliffht.  i  e.  loss  of  imder  5  days 

773 

All  accidents  renorted 

1,260 

2,087 

2,287 

1  648 

^  Not  shown  in  annual  report. 
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The  next  table  classifies  the  fatal,  serious,  and  slight  accidents  re- 
ported for  the  year  1908,  by  the  industrial  divisions  in  which  they 
occurred.  The  table  is  condensed  from  a  table  given  in  the  report  of 
the  State  inspection  department  for  that  year.  The  slight  discrep- 
ancies in  the  figures  here  given  for  serious  and  slight  accidents  as  com- 
pared with  the  totals  given  in  the  preceding  table  occur  in  the  original 
report. 

ACCIDENTS  RESULTING  IN  FATAL,  SERIOUS,  OR  SLIGHT  INJURIES  REPORTED  TO 
THE  DEPARTMENT  OF  INSPECTION  OF  INDIANA,  BY  INDUSTRIES,  1908. 

[From  Twelfth  Annual  Report  of  the  Department  of  Inspection,  Indiana,  1908,  pp.  244-248.] 


Industries. 


Fatal.      Seijoos.      SUgfit 


Clay  and  mineral  industries 

Com  and  malt  products 

EzpiosiTes 

Food  porodocts 

Garments  and  wearing  apparel 

Glass  industries 

Leather  industries 

Metal  industries 

Musical  instruonents 

Paints,  oils,  Tarnish,  japans,  and  glue. . . . 

Paper,  Jute,  box,  and  strawboard 

Prmtixur,  binding,  lithographing,  stencils. 

Public  utmties 

Rubber  industries 

Textile  industries 

Woodworldnff  industries 

Buggtoe,  cainaces,  and  waeons 

Miaoellaneons  and  undassiued 


150 


31 
6 
2 

13 

4 
11 
3 
214 
1 
2 
14 
8 
3 
2 
7 
03 
13 
19 


Total. 


60 
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CONDITIONS   FOUND. 

In  25  of  the  47  establishments  visited  accidents  resulting  in  injuries 
to  employees  were  recorded  as  having  occurred  during  the  preceding 
year,  the  total  number  of  such  accidents  being  491.  In  17  of  these 
25  establishments  all  such  accidents  had  been  reported  to  the  State 
factory  inspection  department;  in  1  in  which  15  accidents  were  re- 
corded, only  those  causing  more  than  one  week's  disability  were  re- 
ported; and  in  the  remaining  7  establishments  none  of  the  accidents 
had  been  reported.  In  1  of  these  latter  establishments,  in  which  15 
accidents  were  recorded  as  having  occurred  during  the  preceding 
year,  it  was  stated  that  only  such  accidents  as  caused  permanent  dis- 
ability were  ever  reported.  The  authority  of  a  factory  inspector  was 
claimed  for  this  interpretation  of  the  law. 

MICHIGAN. 

There  was,  at  the  time  of  this  investigation,^  no  law  requiring 
accidents  to  be  reported  to  the  State.  The  State  factory  inspectors, 
however,  are  instnicted  by  the  chief  of  the  bureau  to  obtain  at  every 
visit  to  a  factory  a  list  of  the  accidents  that  have  occurred  since  the 

*  March,  1909.  The  text^of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes 
at  the  end  of  this  volume. 
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last  visit.  The  data  thus  obtained,  recognized  as  very  incomplete, 
are  published  in  the  annual  reports  of  the  bureau  of  labor  and  indus- 
trial statistics. 

CONDITIONS  FOUND. 

Accidents  causing  injuries  to  employees,  and  occurring  during  the 
year  preceding,  were  recorded  by  12  of  the  19  visited  establishments. 
The  total  of  accidents  so  recorded  was  97.  None  of  these  accidents 
was  fatal,  but  at  least  1  was  of  a  very  serious  character.  This  oc- 
curred in  a  confectionery  establishment.  A  girl,  stooping  to  pick  up 
paper  from  the  floor,  had  her  hair  caught  in  the  rod  of  an  enrobing 
machine  and  a  part  of  her  scalp  was  torn  off. 

WISCONSIN. 
STJMMABT  OF  LBQISLATION.* 

The  State  of  Wisconsin  has  the  following  legal  provisions  regarding 
accident  reporting:' 

It  shall  be  the  duty  of  all  physicians  and  surgeons  practicing  in 
this  State  to  report  within  30  days  to  the  local  registrar  of  vital  sta- 
tistics of  the  oistrict,  any  accident  to  any  person  whom  they  are 
called  uj)on  to  care  for  professionally  when  such  person  is  thereby 
incapacitated  from  pursumg  his  usual  vocation  for  a  period  of  2  weeks 
or  more,  using  such  form  of  certificate  as  may  be  provided  by  the 
State  bureau  of  vital  statistics. 

Penalty, — Not  specified. 

The  system  of  accident  reporting  provided  for  by  this  law  is,  it  will 
be  noted,  pecuhar  to  Wisconsin  among  the  States  covered  by  this 
investigation.  Its  distinguishing  points  are  three:  First,  accidents 
are  to  be  reported  by  physicians  and  surgeons,  not  by  employers; 
second,  reports  are  to  be  made  to  public  health  officials,  not  to  the 
bureau  in  charge  of  labor  and  factory  inspection  matters;  and,  third, 
physicians  and  surgeons  are  to  report  all  accidents  arising  in  the 
course  of  their  respective  practices  and  not  merely  such  accidents  as 
are  specifically  of  an  industrial  character. 

Although,  as  has  been  noted,  the  State  bureau  of  labor  and  indus- 
trial statistics  has  nothing  to  do  with  the  collection  of  accident  sta- 
tistics, it  tabulates  the  returns  made  under  the  law  above  quoted  and 
publishes  the  results  of  such  tabulation  as  part  of  its  regular  duties. 
In  these  published  reports  the  accident  data  is  presented  in  very  con- 
siderable detail.  The  accuracy  of  the  original  data,  however,  is  se- 
riously questioned  by  the  State  bureau.  The  criticism  concerns  the 
system  of  accident  reporting  by  physicians  and  surgeons. 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

»  Ann.  Stat,  of  1898,  Supp.  of  1906,  Actsof  1907, sees.  1022-1063 (22d  An.  Rept.  Com. 
of  Labor,  p.  1409). 
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In  the  report  of  the  bureau  for  1907-8  it  is  said: ' 

It  is  very  probable  that  these  recDrds  are  far  Irom  complete.  In 
order  to  tKrow  some  light  upjn  this  matter  aU  tlie  physicians  whose 
names  appear  on  the  accidents  certificates  for  Milwaukee  County  for 
one  year  were  counted.  All  of  the  accidents  were  reported  by  162 
physicians,  which  is  about  40  per  cent  of  the  total  number  of  the 
physicians  in  that  county.  It  is  improbable  that  the  other  60  per 
cent  could  have  been  without  accident  cases.  The  same  conclusion 
is  indicated  by  examining  a  list  of  the  establishments  in  Milwaukee 
County  from  which  the  accidents  wore  reported,  and  also  a  list  of 
the  more  prominent  concerns  from  which  no  accidents  were  reported. 
This  incompleteness,  however,  probably  does  not  exist  for  the  fatal 
accidents  in  Milwaukee  Coimty,  because  the  coroner  was  active  in 
reporting  these  when  a  physician  did  not  do  so.  On  the  whole,  we 
may  say  that  the  Wisconsin  method  of  reporting  accidents,  although 
it  yieldCs  a  useful  body  of  statistics,  has  not  resulted  in  a  complete 
enumeration  of  accidents  and  \\'ill  not  do  so  imtil  considerable  effort 
has  been  expended  in  educating  the  physicians  of  the  State.  It  is  one 
argument  in  favor  of  a  system  ot  compensation  for  all  accidents  tD 
workingmen  while  employed  that  it  would  result  in  an  automatic 
reporting  of  accidents.  But,  still,  the  reports  by  physicians  have  the 
advantage  that  they  tell  us  something  aoout  all  classes  ol  accidents. 
The  nonmdustrial  accidents  are  not  far  from  being  as  numerous  as 
the  industrial  accidents.  Accidents  present  a  broad  social  problem 
and  not  merely  one  phase  of  the  relation  between  master  and  servant. 

And  again  in  the  report  for  1909-10: ' 

That  the  physicians  do  not  report  nearly  all  of  the  accidents  was 
pointed  out  in  the  previous  report.  As  further  evidence  on  this 
pointy  we  may  compare  the  ph3rsicians'  returns  of  railroad  accidents 
with  the  reports  to  the  Wisconsin  Railroad  Commission. 

The  railroad  companies  apparently  report  only  the  accidents  irom 
the  operation  ot  trains,  and  not  those  happenmg  to  employees  in 
shops.  The  physicians  report  both  kinds,  as  tliey  are  supposed  to 
report  all  accidents  that  happen.  If  we  eliminate  from  the  physicians' 
returns  ol  railroad  accidents  those  happening  to  machinists,  carpen- 
ters, etc.,  in  shops,  so  as  to  make  them  compare  with  the  railroad 
commission's  figures,  we  find  that  in  the  same  montlis  (October  1, 
1907,  to  October  1,  1908)  the  railroad  commission  received  reports  of 
1,528  accidents  as  against  765  reported  by  physicians,  that  is,  the 
physicians  reported  one-half  as  many.  If  this  same  incompleteness 
exists  tor  all  classes  of  accidents,  the  total  number  of  accidents  to 
employees  while  at  work  in  Wisconsin  was  about  10,000  in  1907-8. 

A  further  evidence  of  the  incompleteness  of  physicians'  reports  is 
shown  by  the  fact  that  at  least  50  fatal  cases  were  noted  in  a  Milwau- 
kee newspaper  in  one  year  which  were  not  reported  by  physicians. 

*  Thirteenth  Biennial  Report  of  the  Bureau  of  Labor  and  Industrial  Statistics, 
Wisconsin,  1907-8,  pp.  10,  11. 

'  Fourteenth  Biennial  Report  of  the  Bureau  of  Labor  and  Industrial  Statistics, 
Wisconsin,  1909  10,  Pt.  II,  Industrial  Accidents  in  Wisconsin,  pp.  72,  73. 
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Tlie  leccal  provision  ro  ri^di  1 1:  accicb  1 1  r'^nortinc:,  as  above  described, 
went  into  effect  in  1905.  Data  re^iuJing  accident  reports  made 
under  this  provision  are  available  for  tlie  years  1906,  1907,  and  1908 
(year  ending  October  1  in  each  case). 

The  following  table  shows,  for  each  of  these  three  years,  the  total 
number  of  accidents  reported,  and  for  1907  and  1908  the  number  of 
such  accidents  which  were  of  an  industrial  character.  For  1906  the 
latter  information  is  not  given  in  the  published  reports. 

ACCIDENTS  REPORTED  TO  PUBLIC  HEALTH  0FFICLA.LS  BY  PHYSICIANS  AND  SUR- 
OEON8,  1806  TO  1908-WISCON8IN. 

[Compiled  from  Biemiial  Reports  of  Bureau  of  Labor  and  Industrial  Statistics,  Wisconsin:  1907-1908,  pp. 

6,  7;  1900-1910,  Pt.  U,  p.  71.J 


Year  ending  October  1— 

All. 

Indus- 
trial. 

Percent 

indus- 
trial of 
aU. 

1906 

11,481 
13,575 
10,392 

^186 
£,003 

1907 

53.0 

1908 

48.0 

>  Information  not  available. 

The  next  table  classifies  the  industrial  accidents  reported  according 
as  the  resulting  injury  caused  death,  permanent  disability,  or  tempo- 
rary disability.     The  distinction  between  the  two  latter  classes  rep- 
resents in  each  case  simply  the  prognosis  of  the  physician  made  at  the 
time  the  report  was  sent  in. 

INDUSTRLA.L  ACCIDENTS  REPORTED  TO  PUBLIC  HEALTH  OFFICIALS  BY  PHYSICIANS 
AND  8CJRGEON8,  BY  RESULT  OF  INJURY,  1907  AND  1908— WISCONSIN. 


[Compiled  from  Biennial  Reports  of  the  Bureau  of  Labor  and  Industrial  Statistics,  Wisconsin: 

p.  15;  1909-1910,  Pt.  II,  p.  75.] 

1907-1908, 

Accidents  reported  for  the  year  ending 
October  1— 

Result  of  injury. 

1907 

1906 

Number. 

Percent. 

Number. 

Percent 

Fatal 

204 
1,037 
5,815 

130 

2.8 
14.4 
80.9 

1.8 

135 

574 

4,141 

153 

2.7 

Permanent  disability 

11  5 

Temporary  disability 

82.8 

Not  stated , 

3  0 

Total 

7,186 

99.9 

5,003 

100.0 

The  distribution  of  the  5,003  industrial  accidents  reported  for  the 
year  ending  October  1,  1908,  by  the  industries  in  which  they  occurred 
is  shown  in  the  succeeding  table. 
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INDUSTRIAL  ACCIDENTS  REPORTED  TO  PUBLIC  HEALTH  OFFICIALS  BY  PHYSICIANS 
AND  SURCfEONS.  BY  INDU^TRIES  AND  SEVERITY  OF  INJURIES,  1908— WISCONSIN. 

iFmn  Fourteenth  Biennial  Report  of  the  Bureiu  of  Labor  and  Industrial  Statistics,  Wisconsin,  1961^10, 

Pt.  II,  p.  79.1 


Industries. 

Industrial  accidents  resulting  in 
were— 

i  ii^uries  whkdi 

FaUl. 

Seri- 
ous. 

Severe. 

Slight. 

Not 
stated. 

TotaL 

Animlture             

3 

4 
11 

41 
60 
24 
20 

12 

117 
155 
93 
11 

33 

18 
49 
50 
2 

10 

I 

2 
2 

178 

Lumbering 

274 

Mining                        

180 

Quarrying - 

33 

Personal  and  domestic  service  (laundries,  hotels,  and 
households) 

2 

SO 

Mannfsctures: 

Bakiwlm  and  ponf<¥*tionerv r.r.T.Tr r 

6 

18 
10 
39 
30 

3 
30 
251 

9 
27 
18 
98 
874 
17 
25 
60 
40 
175 

8 
48 
83 

5 
85 
22 
21 

1 
32 
87 

- 

1 
2 
2 

4 

i' 

25 

Barrels  apd  cooo«ra«» 

12 

Boxes,  p^)er 

1 

1 
21 

44 

BoxM.  wood,  anrf  ftxrt*lsior. , ,  ^ 

55 

Beetsugar    '                 

3 

Boots,  shoes,  and  Kloves 

2 

28 
4 
2 
8 
16 
62 
6 
4 
19 
2 
52 
3 
2 
6 

1? 

1 
8 

1 

8 

68 

1 

1 

2 

33 

80 

2 

S 

4 

1 

18 
10 

4' 

2" 

5 

i' 

1 
4 

i' 

40 

Breweries               

3 

344 

Dv«  wotIm  chemicals,  and  irlufl     

14 

Fiour  and  fo'yi  . ,  - , 

2 

82 

Food  preparations 

28 

Furniture       

1 
9 

140 

Iran  steel  and  brass,  not  structural 

510 

Kpl*tiP£.  WtllA  and  filothing 

xwrnumg,  lexuie ana  ciovamK.... ............  .. 

25 

34 

Paper  and  pulp 

3 

92 

Printfnir  niiblishiiuF.  enemvini;.  t^nd  binding 

47 

Saw  ana  planing 

6 

288 

Btooe  fOlA  tnorhfe  cutting 

14 

Bhipbuilding 

85 

Tannine  and  leather 

2 
1 

1 

101 

Tfle  an^  bri^v 

8 

12 
15 
21 
8 
2 
8 

2 
3* 

91 

Wagons  and  carriagf^ . .  

38 

Woodenware .~ 

45 

Powder 

3 

11 

Automobiles 

34 

Agricultural  iniplem«nt«5 .   , 

3 

81 

Total 

32 

284 

1,674 

334 

24 

2.228 

Other  mechanical: 

Building 

4 
4 
3 

1 

19 
4 
3 
3 
3 

61 
12 
23 
7 
17 

4 
3 
2 
1 
2 

1 
1 

89 

Sewers,  ditches,  and  roads 

24 

Ice  -  ..  

31 

12 

Dredging  and  dam  construction 

22 

Total 

12 

32 

120 

12 

2 

178 

Trades  and  mercantile: 

Fuel  dealers 

7 
8 
3 

13 
18 

1 

127 
122 
38 

^18 
10 

4 

3 
2 

168 

Mercantile 

158 

Plpf|iblT»g,  paltitJng,  etc. -        . 

46 

Total 

16 

32 

287 

32 

5 

372 

Transportation: 

Steam  rail 

31 
2 

4 

86 
7 
8 

833 
33 
62 

72 
72 
12 

17 
2 

1,(09 
116 

Street  and  interurbfin . , , . . 

Lake  transportation 

89 

Total 

37 

99 

928 

158 

24 

1,244 

Public  utiUties: 

Gas  and  electric 

5 

6 
1 
2 

42 

4 
6 

1 

3 

57 

Water 

5 

Telephone  and  tel^^raph . . , 

1 

1 

10 

Total 

6 

9 

52 

2 

3 

72 

Public  Service:  Police  and  fire  department  and  other 
public  servants 

6 
7 

135" 

7 
21 

621 

43 

76 

1    3,489 

8 
12 

ST 

2 
4 

76 

85 

bi^nstry  not  stated    .....^ 

120 

Grand  total 

1      6,008 
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CONDITIONS  FOUND. 

Accidents  causing  injury  to  employees  and  happening  during  the 
preceding  year  were  recorded  by  6  of  the  19  estabhshments  visited, 
the  total  number  of  such  accidents  being  157. 

MARYLAND. 

The  law  of  Maryland,  at  the  time  of  this  investigation  (January, 
1909)  ,*  made  no  requirement  for  the  reporting  of  accidents  to  the  State 
bureau  of  statistics  and  information  or  to  any  other  State  official. 

The  chief  of  the  bureau  stated  that  he  was  in  favor  of  such  a  law 
and  was  recommending  it  in  his  present  report. 

CONDITIONS  FOUND. 

In  12  of  the  28  establishments  visited  accidents  causing  injury  to 
employees  were  recorded  as  having  occurred  during  the  previous 
year,  the  total  number  of  accidents  so  recorded  being  109.  In  14 
establishments  no  accidents  have  been  recorded;  and  from  the  remain- 
ing 2  no  information  was  secured  on  this  point. 

NORTH  CAROLINA. 

There  was,  at  the  time  of  this  investigation  (March,  1909),*  no  law 
requiring  the  reporting  of  accidents  to  the  State. 

CONDITIONS   FOUND. 

Accidents  causing  injury  to  employees  and  occurring  during  the 
preceding  year  were  recorded  by  17  of  the  28  establishments  visited, 
the  total  number  of  such  accidents  being  205. 

GEORGU. 

There  was,  at  the  time  of  this  investigation  (March,  1909),  no  legal 
requirement  that  accidents  be  reported  to  the  State.* 

CONDITIONS   FOUND. 

Accidents  causing  injury  to  employees  and  occurring  during  the 
preceding  year  were  recorded  l)y  15  of  the  27  establishments  visited. 
The  total  number  of  accidents  so  recorded  was  69. 

FLORIDA. 

There  was,  at  the  time  of  this  investigation  (March,  1909),*  no  law 
requiring  the  reporting  of  accidents  to  the  State. 

'  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  giveu  in  the  appendixes  at  the  end  of 
thiB  volume. 
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CONDITIONS  FOUND. 

Accidents  causing  injury  to  employees  and  occurring  during  the 
preceding  year  were  recorded  by  2  of  the  14  establishments  visited. 
The  total  number  of  accidents  so  recorded  was  5.  Both  of  the 
establishments  referred  to  were  cigar-box  factories.  In  each  of  them 
employees  had  lost  fingers  on  saws  which  were  used  for  cutting  up 
the  material  for  the  boxes.  In  1  of  the  establishments,  also,  an 
employee  had  fallen  through  a  trapdoor  and  injured  himself. 

LOUISIANA. 

SUMMABT  OF  LEGISLATION.^ 

The  Louisiana  law  requires  accidents  causing  disability  of  at  least 
two  weeks  to  be  reported,  but  only  in  the  case  of  establishments 
employing  women,  young  persons  (under  18  years),  or  children. 
Section  20  of  the  law  is  as  follows: ' 

All  accidents  in  manufacturing,  mechanical,  or  other  establish- 
ments or  places  within  the  State  where  children,  young  persons,  or 
women  are  employed  which  prevent  the  injured  person  or  persons 
from  returning  to  work  within  two  weeks  after  the  injury  or  which 
result  in  death  shall  be  reported  semiannually  by  the  person  in  charge 
of  such  establishment  or  place  to  the  inspector.     *    *     * 

Penalty. — %5  to  $10,  or  imprisonment  24  hours  to  10  days,  or 
both. 

The  provision  that  reports  shall  be  made  semiannually  is  peculiar 
to  the  law  of  this  State.  The  weakness  of  such  a  provision  is  that  it 
permits  such  a  long  ])erio(l  to  elapse  between  an  accident  and  its 
report  that  an  investigation  of  its  causes  and  proper  remedies  is 
rendered  difficult. 

The  law  requiring  accident  reporting,  as  above  quoted,  was  ap- 
proved July  9,  1908.  As  the  iield  work  of  this  investigation  in 
Louisiana  was  done  within  nine  months  of  that  date,  the  elfect  and 
result  of  the  law  could  not  be  satisfactorily  studied. 

CONDITIONS   FOUND. 

Accidents  causing  injury  to  employees  and  occurring  during  the 
preceding  year  were  recorded  by  13  establishin(»nts  of  the  29  visited. 
The  total  number  of  accidents  recorded  was  49.  In  1  of  these  estab- 
lishments, in  which  3  accidents  were  recorded,  none  had  caused  as 
much  as  2  weeks'  loss  of  time,  and  thus  did  not  require  reporting  to 
the  State.  Of  the  other  12  estahlishrnents  9  had  reported  accidents 
to  the  State  and  3  had  made  no  such  reports. 

*  The  law  here  referred  to  is  as  in  fone  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

*  Acts  of  1906,  act  No.  301,  sec.  20  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  pp. 
600,  601). 
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CHAPTER  TX, 

PBOYISIOVS  FOE  THE  COMFOET  OF  EMPLOYEES. 

INTRODUCTION. 

The  present  chapter,  under  the  rather  general  title  of  "Provisions 
for  comfort,"  covers  the  following  topics:  Water-closets,  washing 
facilities,  dressing  rooms,  lunch  rooms,  rest  rooms,  and  seats  for 
female  employees.  Related  topics — such  as  cleanliness,  dust, 
fumes — are  considered  in  a  separate  chapter  under  the  heading  **  Ven- 
tilation and  sanitation/'  This  method  of  selection  is  somewhat 
arbitrary,  but  it  observes  a  more  or  less  accepted  use  of  terms  and  is 
convenient  for  purposes  of  treatment. 

The  several  States  covered  by  the  investigation  differ  widely  in 
the  degree  in  which  the  comfort  of  factory  workers  has  been  made  a 
matter  of  public  law.* 

Of  the  topics  listed  above,  the  one  that  has  been  most  frequently 
legislated  upon  is  that  of  seats  for  female  employees.  Only  2  of  the 
17  States  covered,  Maine  and  North  Carolina,  have  no  specific  legal 
requirement  upon  this  point. 

The  subject  upon  which  the  next  largest  number  of  States  has  leg- 
islated is  that  of  water-closet  accommodations.  Eleven  of  the  17 
States  have  legal  provisions  upon  this  point,  although  in  some  cases 
such  provisions  are  incomplete.  In  only  5  of  the  1 1  States  with  such 
provisions  is  a  standard  of  sufficiency  provided  in  the  law  itself. 
Indiana,  Michigan,  and  Louisiana  require  at  least  1  seat  for  each  25 
employees;  Ohio  makes  the  same  requirement  in  the  case  of  females, 
but  not  of  males;  and  Wisconsin  requires  1  seat  for  each  20  employees. 
The  6  States  devoid  of  legislation  upon  the  subject  of  water-closets 
are  Maine,  Illinois,  Maryland,  North  Carolina,  Georgia,  and  Florida. 

Dressing  rooms  in  factories  form  a  matter  of  legislation  in  9  of  the 
17  States,  and  wash  rooms  in  7  of  the  17.  In  several  of  these  cases, 
however,  the  legal  provision  is  not  a  requirement  but  simply  an 
authorization  for  the  factory  inspector  to  make  a  requirement  if  he 
considers  it  necessary,  and  in  Ohio  the  law  applies  only  to  females. 
Maine,  Massachusetts,  Connecticut,  Illinois,  Marj-^Iand,  North  Caro- 
lina, Georgia,  and  Florida  have  no  legal  references  to  either  wash 

*  The  law  here  referred  to  is  as  in  force  at  tho  time  of  the  iuvcstigation,  December, 
1908,  to  April,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appen- 
dixes at  the  end  of  this  volume. 
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rooms  or  dressing  rooms  in  factories.  In  Rhode  Island  and  Wisconsin 
legislation  is  limited  to  dressing  rooms  and  does  not  cover  wash  rooms. 

In  only  2  States,  Massachusetts  and  Rhode  Island,  is  the  subject 
of  the  drinking  water  supply  referred  to  by  law.  And  in  none  of  the 
17  States  covered  are  lunch  rooms  or  rest  rooms  a  matter  of  State 
legislation. 

Below  is  given  for  each  State  an  account  of  the  public  laws  upon 
the  several  topics  here  considered,  and  a  tabular  statement  of  the  con- 
ditions as  found  in  the  several  establishments  visited.  The  statement 
of  conditions  is  in  the  form  of  two  tables.  One  of  these  is  limited  to 
the  subject  of  water-closet  accommodations.  The  second  covers  the 
remaining  topics  considered.  The  contents  of  these  tables  are,  in 
full,  as  follows: 

The  first  table  shows  the  respective  numbers  of  establishments 
having  and  not  having  water-closets  (1)  separate  for  the  sexes,  (2) 
with  approaches  private,  (3)  in  a  cleanly  condition,  (4)  so  located  and 
cared  for  that  the  air  of  the  workrooms  is  unaflfected,  and  (5)  in  suf- 
ficient number  for  the  satisfactory  accommodation  of  the  employees 
of  both  sexes.  On  this  latter  point  of  sufficiency  there  might  well 
arise  differences  of  opinions  as  to  any  single  standard.  The  proper 
measure  of  sufficiency  is,  of  course,  by  means  of  a  ratio  between  the 
number  of  employees  and  the  number  of  accommodations,  but  no  one 
ratio  has  met  with  universal  acceptance.  So  far,  however,  as  State 
laws  and  municipal  ordinances  have  prescribed  a  fixed  ratio  of  this 
character,  such  ratio  has  in  few,  if  any,  cases  been  more  stringent 
than  20  persons  per  seat,  and  rarely  less  stringent  than  30  persons 
per  seat.  Therefore,  in  the  present  table  a  classification  is  made 
according  to  each  of  three  ratios — 20  to  1,  25  to  1,  and  30  to  1.  And 
for  the  sake  of  easy  comparison  this  threefold  classification  has  been 
made  in  the  case  of  States  having  legally  prescribed  ratios  as  well  as 
in  the  case  of  States  having  no  such  legal  standards. 

The  second  table  shows  the  respective  numbers  of  establishments 
in  which  the  following  provisions  were  sufficient,  insufficient,  or 
entirely  absent:  Washing  facilities,  dressing  rooms,  rest  rooms  for 
females,  lunch  rooms,  seats  for  females,  and  good  drinking  water. 
In  the  case  of  dressing  rooms  classification  is  made,  by  sexes,  for  all 
the  establishments  visited,  and  also  for  the  smaller  ^roup  of  estab- 
lishments in  which  the  nature  of  the  work  was  such  as  to  make  it  more 
or  less  imperative,  for  the  sake  of  comfort  and  decency,  that  employees 
change  from  street  to  working  clothes  within  the  factory.  In  this 
latter  case  dressing  rooms  may  be  considered  as  necessary,  and  the 
table  so  considers  them,  except  where  the  number  of  pc  rsous  changing 
their  clothes  is  very  small. 

In  the  matter  of  seats  for  females  the  table  classifies  the  establish- 
ments according  to  whether  the  seats  provided  were  sufficient  or 
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insufficient.  No  establishment  was  visited  in  which  there  was  a  total 
absence  of  seate,  although  in  a  number  of  cases  seats  were  provided 
only  for  those  whose  work  was  of  a  sedentary  character.  The  term 
"provided"  here  refers  solely  to  provision  by  the  employer.  No 
accoimt  is  taken  of  a  few  cases  where  employees  supply  their  own 
seats. 

Owing  to  the  general  lack  of  accepted  standards  there  is  often 
considerable  difficulty  in  determining,  in  particular  instances, 
whether  a  wash  room,  dressing  room,  rest  room,  or  lunch  room  is  to  bo 
called  satisfactory.  In  such  an  investigation  as  the  present,  there- 
fore, it  was  necessary  to  leave  all  final  decisions  to  the  judgment  of 
the  agents  in  the  field.  General  instructions,  however,  were  issued 
to  the  agents,  and  these  instructions  would  tend  to  make  the  replies 
approximately  uniform.  The  following  is  a  condensed  statement  of 
some  of  the  more  important  points  covered  by  these  instructions: 

By  dressing  room  is  meant  a  room  where  workers  will  have  an 
opportunity,  with  reasonable  privacy,  to  make  necessary  changes  of 
CK)thing  and  to  properly  care  lor  hats,  wraps,  etc.  It  docs  not  mean 
a  pretense  of  such  a  room,  such  as  is  sometimes  obtained  by  hanging 
curtains  or  piling  boxes  in  the  workrooms,  unless  such  arrangement 
assures  more  or  less  permanent  privacy.  Nor  does  it  mean  a  simple 
wash  room. 

A  large  wash  room,  however,  may  also  be  entered  as  a  dressing  room 
if  it  is  sufficient  in  size  and  has  the  necessary  equipment  of  hooks,  etc. 
Moreover,  if  such  a  room  contains  couches  and  chairs  properly 
screened  off,  it  may  also  be  entered  as  a  rest  room. 

On  the  same  principle  a  lunch  room  is  to  be  considered  as  such  when 
it  consists  of  a  room  set  aside  for  the  purpose  and  not  used  as  a  work- 
room. If,  however,  a  room  is  properly  equipped  with  chairs  and 
tables  and  is  sufficiently  large  for  the  purpose,  tne  fact  that  it  is  also 
used  for  dressing  or  even  as  a  wash  room  does  not  disqualify  it  as  a 
lunch  room. 

Similarly,  in  regard  to  water-closets  the  instructions  were  as  fol- 
lows: 

The  determination  of  whether  or  not  closets  are  separate  should 
be  based  upon  fact,  not  name.     If  the  management  permits  promis- 
cuous use,  closets  are  not  separate  even  though  so  labeled.     If  not 
marked  for  the  sexes,  but  agent  finds  that  they  are  separately  used 
they  are  to  be  regarded  as  separate. 

The  presence  of  leakage  of  any  sort,  dampness  of  floors  or  seats,  aii^y 
bad  odor,  any  failure  of  the  plumbing,  or  filth  constitutes  uncleanli- 
ness.  Mere  disorder,  as  paper  litter,  is  not  uncleanUness.  Reason- 
able privacy  of  approach  is  secured  when  the  approach  is  through 
another  room,  as  a  wash  or  dressing  room,  when  it  is  reached  from  a 
passageway  which  eflFectually  separates  it  from  the  workroom,  or 
when  the  entrance  is  effectually  screened.  Also,  a  closet  might  have 
reasonable  privacy  of  approach  under  some  conditions  otner  than 
those  enumerated.  The  agent  must  be  the  jud<^e  in  particular  cases, 
but  in  no  case  is  reasonable  privacy  secured  when  the  closet  opens 

40450'— S.  Doc.  645,  61-2,  vol  19 ^25 
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directly  from  a  workroom  where  both  sexes  are  employed,  or  where 
the  closets  for  males  and  females  have  a  single  approacn. 

The  air  of  a  workroom  is  to  be  regarded  as  affected  if  the  odor  from 
a  closet  is  noticeable  in  any  part  of  the  workroom,  even  although  it 
can  not  be  detected  in  all  parts. 

A  full  statement  of  the  conditions  found  in  each  establishment  is 
given  in  Chapter  XI,  General  Tables,  of  this  volume. 

MAINS. 

81TMMABT  OF  LEGISLATION.  ^ 

The  laws  of  Maine  make  no  specific  requirements  as  regards  any 
of  the  subjects  considered  in  this  chapter — i.  e.,  water-closets,  wash 
rooms,  dressing  rooms,  lunch  rooms,  rest  rooms,  seats  for  female 
employees,  or  drinking  water.  The  sole  legislation  bearing  upon  any 
of  these  points  is  a  general  authorization  given  the  factory  inspector 
to  remedy  certain  bad  sanitary  conditions.     The  law  reads: ' 

He  [the  State  factory  inspector]  shall  also  examine  into  the  sani- 
tary conditions  of  factories,  workshops,  mines  and  quarries,  and 
when  any  condition  or  thing  is  found  that  in  his  opinion  endangers 
the  health  or  lives  of  the  employees  he  shall  notify  and  direct  the 
employer  to  rectifj  the  same;  and  if  said  employer  shall  neglect  or 
refuse  so  to  do  within  a  reasonable  time,  said  inspector  may  cause 
the  same  to  be  done  at  the  expense  of  the  employer. 

The  order  thus  given  the  inspector  to  remedy  bad  conditions  is, 
of  course,  a  narrow  one.  The  law  practically  defines  the  term  ''bad 
sanitary  condition'*  as  one  which  ''endangers  the  health  or  lives  of 
employees, ''  and  it  is  difficult,  if  not  impossible,  in  many  instances 
to  establish  that  a  given  condition  is  positively  dangerous  to  health, 
although  it  may  be  clearly  and  seriously  unfavorable  to  comfort. 
Thus,  while  wash  rooms,  and  dressing  rooms  in  factories,  at  least  in 
factories  of  a  certain  class,  are  generally  recognized  as  highly  desir- 
able, it  can  rarely  be  established  that  the  absence  of  such  conven- 
iences is  injurious  to  health.  As  a  result  the  above-quoted  law  can 
be  accepted,  apparently,  as  applying  only  to  conditions  of  drainage, 
etc.,  which  are  grossly  bad. 

The  State  factory  inspector  is  of  the  belief  that  the  question  of 
toilet  conveniences  solves  itself  in  individual  establishments.  In  an 
interview  with  an  agent  of  the  Bureau  of  Labor,  he  stated  that  there 
was  no  demand  for  a  law  requiring  factories  to  furnish  seats  for 
female  employees;  that  every  factory  he  knew  of  permitted  its 
female  employees  to  sit,  the  chief  trouble  being  that  females  who  are 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end 
of  this  volume. 

'  Rev.  Slat.,  1903,  ch.  40,  sec.  44,  as  amended  by  ch.  77,  Acts  of  1907  (22d  An.  Kept, 
Com.  of  Labor,  p.  526). 


OHAPXSB  IX, — ^PROVISIONS  FOB  EMPLOYEES '  COMPORT.        387 

working  by  the  piece  and  who  are,  consequently,  anxious  to  work  as 
much  as  possible,  do  not  avail  themselves  of  their  opportunities  to  sit. 
In  the  annual  report  of  the  State  bureau  of  industrial  statistics  for 
1908  there  is  a  special  report  on  the  industrial  conditions  surround- 
ing women  and  children  employed  in  the  textile  mills  of  Lewiston, 
Auburn,  Biddeford,  and  Saco.  The  following  excerpts  from  this 
special  report  are  concerned  with  the  subject  of  toilet  facilities  in  the 
mills  at  Lewiston  and  Aubium:  ^ 

The  toilet  rooms  in  some  of  the  mills  are  in  the  towers,  or  corridors, 
but  in  others  they  are  in  the  workroom  where  the  air  at  best  is  diffi- 
cult to  breathe.  In  a  weave  room  in  one  of  the  largest  mills,  where 
there  are  about  90  people,  there  are  3  closets  built  close  together  at 
the  side  of  the  room,  not  far  from  the  looms.  Two  are  labeled 
''Ladies"  and  one  ''Men.*'  They  are  provided  with  the  flush  closet, 
inclosed  nearly  to  the  ceiling,  but  have  no  covering  over  the  top.  It 
is.  of  course,  a  difficult  thing  to  keep  conditions  of  this  kind  ideal  in 
a  place  where  so  many  are  employed,  but  several  of  the  workers  in 
this  room  say  tliat  at  times  when  the  steam  is  at  high  pressure,  caus- 
ing the  air  to  be  particularly  enervating,  the  conditions  of  these 
closets  make  matters  very  much  worse.  They  also  speak  of  the 
bad  condition  noticed  when  coming  into  the  room  in  tne  morning. 
Closets  could  and  should  be  arranged  to  give  a  greater  degree  of 
privacy.  "Why  don't  you  complain  to  the  overseer?"  was  asked 
of  several.  "It  will  do  no  good,  and  we  are  afraid  of  losing  our  jobs 
if  we  find  fault. " 

The  women  do  not  all  wear  their  street  dresses  while  at  work,  but 
change  them  for  gowns  of  thinner  material.  In  some  rooms  there 
are  individual  wardrobes  or  lockers,  as  in  some  of  the  cloth  halls  and 
other  places.  Boxes  are  provided  for  the  weavers  to  keep  their 
wraps  and  other  clothing  in,  placed  beside  the  machines.  It  is  neces- 
sary to  fold  the  garments,  as  the  boxes  are  not  constructed  in  such  a 
way  as  to  allow  of  their  being  suspended.  Others  hang  their  wraps 
on  a  convenient  post,  covering  them  with  a  piece  of  the  cotton  cloth 
they  have  assisted  in  weaving.  There  are  wash  rooms  in  some  of 
the  mills,  but  there  appear  to  be  no  general  robing  and  disrol)Lng 
places  for  the  women.  As  observed  in  one  weave  room,  when  time 
for  the  noon  hour  comes,  the  women  take  a  wooden  pail  wliich  thej 
keep  beside  their  machines,  fill  it  with  water  at  the  sink,  and  bring  it 
back  again.  Thej  have  soap,  cloth,  and  towel,  and  perform  their 
atchmg  their  macnines,  ei 


toilet  while  watching  their  machines,  even  to  taking  down  curl  papers, 
combing  their  hair,  changing  shoes  or  waist  if  tney  wish,  dx)nning 
skirt,  hat,  and  coat  while  worK  is  going  on,  the  only  pnvacy  being  the 
shelter  of  the  machinery.  The  power  is  shut  off  at  12  and  at  6,  and 
there  is  Uttle  time  lost  by  the  operatives  in  reaching  the  outer  world. 
This  question  of  the  sanitary  conditions  in  our  large  mills  and 
workshops  I  find  a  hard  one  to  enforce,  as  in  most  or  ^  cases  the 
help  are  largelv  responsible  for  the  conditions,  and  nothing  but  con- 
stant care  ana  attention  on  the  part  of  the  employer  will  keep  the 
conditions  healthy.     A  very  few  of  our  mills  still  hold  to  the  old 

*  Twenty-second  Annual  Report  of  Bureau  of  Industrial  and  Labor  Statistics, 
Maine,  1908,  pp.  20,  21,  442. 
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system  of  sewerage  and  closets,  and  from  these  we  have  some  trouble. 
There  is  at  the  present  time  an  effort  being  made  to  have  this  cor- 
rected and  more  modem  and  up-to-date  systems  adopted. 


CONDITIONS  FOUND. 


The  two  following  tables  summarize  the  conditions  found  in  the 
26  visited  establishments  as  regards  water-closet  accommodations, 
washing  faciUties,  etc. 

WATER-CLOSET  ACCOMMODATIONS-MAINE. 


Character  of  water-closet  accommodations. 


Separate  for  sexes 

Private  approaches  for— 

Males 

Females 

aean  far- 
Males 

Females 

Air  of  workroom  unaffected 

Separate  for  sexes,  with  one  seat  for  each— 

20  males  or  less 

20  females  orless 

25  males  or  less 

25  females  or  less 

30  males  or  less 

30  females  or  less 

Not  separate  for  sexes,  with  one  seat  for  each— 

20  persons  or  less 

25  persons  or  less 

30  persons  or  less 


WASU  ROOM,  DRESSING  ROOM,  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS- 
MAINE. 


Character  of  accommodations. 


Establishments- 


Having  specified  pro- 
visions. 


Sufficient. 


Not  suffi- 
cient. 


Not  having 

specified 

provisions. 


Washrooms: 

Facilities  for  washing 

Separate  wash  rooms 

Towels 

Soap 

Towels  and  soap 

Dressing  rooms: 

Separate  for  males 

Separate  for  males  in  work  requiring  change  of  clothing. . . 
Sepexate  for  females 

8ei>arate  for  females  in  work  requiring  change  of  clothing. 

Rest  rooms  for  females 

Lunch  rooms 

Seats  for  females 

Good  drinking  water 


is  I 


3 
23 
17 
16 

17 

20 


13 

1 

26 

25 


A  paper-box  establishment  reported  that  formerly  it  had  a  modem 
luarble-finishcd  lavatory  for  females,  but  that  the  girls  spent  so  much 
time  in  it  the  more  attractive  features  were  removed. 
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XASSACHUSETTS. 
SXTMMABT  OF  LEGISLATION. ^ 

The  laws  of  Massachusetts  require  in  manufacturing  establishments 
generally  water-closets,  seats  for  females,  and  pure  drinking  water. 
Wash  rooms  and  dressing  rooms  are  required  only  in  the  single  case 
of  foundries  employing  10  or  more  men.  Lunch  rooms  and  rest 
rooms  are  not  referred  to  by  law.' 

The  l^al  provisions  regarding  water-closets,  excluding  special  leg- 
islation concerning  foundries  only,  are  as  follows,  separation  into 
paragraphs  being  made  for  convenience  of  reference:* 

Every  factorv  in  which  5  or  more  persons  are  employed,  and  every 
factory,  workshop,  mercantile  or  other  establishment  or  office  in 
which  2  or  more  children  under  18  years  of  age  or  women  are 
employed — 

(a)  Shall  be  kept  clean  and  free  from  effluvia  arising  from  any  drain, 
privy,  or  nuisance;  and 

(6)  Shall  be  provided,  wntliin  reasonable  access,  with  a  sufficient 
number  of  proper' water-closets,  earth  closets,  or  privies;  and 

(c)  Wherever  2  or  more  males  and  2  or  more  females  are  employed 
together,  a  sufficient  number  of  separate  water-closets,  earth  closets, 
or  privies  shall  be  provided  for  the  use  of  each  sex,  and  plainly  so 
designated;  and 

(a)  No  person  shall  be  allowed  to  use  a  closet  or  privy  which  is 
provided  for  persons  of  the  other  sex. 

(e)  If  it  appears  *  *  *  that  any  act,  neglect,  or  fault  in  rela- 
tion to  any  drain,  water-closet,  earth  closet,  privy  *  *  *  is  pun- 
ishable or  remediable  under  *  *  *  any  otner  law  relative  to 
the  preservation  of  the  public  health,  but  not  under  the  provisions 
*  *  *  [quoted  above]  *  *  *  [the  State  board  of  health]  shall 
give  notice  in  writing  thereof  to  the  board  of  health  of  the  city  or 
town  in  which  such  factory  or  workshop  is  situated,  and  such  [local] 
board  of  health  shall' thereupon  inquire  into  the  subject  of  the  notice 
and  enforce  the  laws  relative  thereto. 

Penalty,* —  For  violating  any  of  the  above  provisions,  not  more 
than  $100. 
In  reviewing  these  provisions  it  will  bo  observed  that  while  the 
requirements  are  mandator}^  in  form,  the  exercise  of  personal  judg- 
ment is  necessary  in  determining  what  is  a  **sufficient  number"  of 
closets,  and  when  they  are  "within  reasonable  access.^'     Ko  stand- 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

'There  is  also  special  leginlation  rcj^arding  toilet  conveniences,  etc.,  in  bakeries, 
but  this  does  not  extend  to  confectioneries  or  other  food-producing  establishments. 
Rev.  Laws,  1902,  ch.  75,  sec.  2S  (22d  An.  Rept.  Com.  of  Labor,  p.  579).  For  tenement 
shop  laws,  see  Rev.  Laws,  1902,  ch.  106,  sec.  56,  as  amended  by  ch.  238,  Acts  of  1905 
(22d  An.  Rept.  Com.  of  Labor,  pp.  GOl,  G02). 

»  Rev.  I^WB,  1902,  ch.  106,  hocs.  47  and  49.  and  Acts  of  1907,  ch.  537,  sec.  5(22d 
An.  Rept.  Com.  of  Labor,  pp.  GOO,  G29). 

*  Idem,  sec.  70  (22d  An.  Rept.  Com.  of  Labor,  p.  604). 
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ards  are  erected  by  the  law  and  the  State  board  of  health,  which  is 
charged  with  the  enforcement  of  these  provisions,  has  erected  no  fixed 
standards  of  its  own.^  The  building  law  of  Boston,  however,  pro- 
vides that  every  building  in  that  city  shall  have  at  least  1  closet 
accommodation  for  every  20  persons  employed,  with  separate  accom- 
modations for  the  sexes,  and  also  that  every  inclosure  containing  1 
or  more  water-closets  shall  have  adequate  ventilation  to  the  outer 
air  either  by  window  or  by  suitable  light  shaft.* 

As  each  of  the  establishments  covered  by  this  investigation  em- 
ployed at  least  2  children  under  18  years  of  age  or  2  women,  all  of 
them  were  subject  to  the  requirements  just  quoted. 

As  regards  seats  for  female  employees  the  law  directs  as  follows:' 

A  person  who  employs  females  in  any  manufacturing,  mechanical, 
or  mercantile  establishment  shall  provide  suitable  seats  for  their  use 
and  shall  permit  the  use  of  such  seats  by  them  when  they  are  not 
necessarily  engaged  in  the  active  duties  of  their  employment. 

Penalty, — $10  to  $30  for  each  offense. 

The  intention  of  this  law  is  clear.  The  fulfilling  of  the  intention, 
however,  involves  a  very  considerable  exercise  of  personal  judgment. 
In  the  first  place,  it  is  necessary  in  each  case  to  determine  what  num- 
ber of  seats  and  what  character  of  seats  are  * 'suitable."  In  the  sec- 
ond place,  the  direction  that  the  use  of  such  seats  shall  be  permitted 
to  such  employees  when  not  necessarily  engaged  in  their  active  duties 
is  diflBcult  to  enforce  without  the  active  cooperation  of  the  employees. 
Inspectors,  on  their  visits,  may  be  able  to  decide  with  considerable 
justice  whether  or  not  the  seats  provided  in  a  particular  establish- 
ment are  suitable  in  character  and  sufficient  in  number.  But  it  is 
very  difficult  for  such  inspectors  to  ascertain  whether,  at  other  times, 
the  employees  are  allowed  to  use  such  seats  freely.  The  methods  by 
which  the  spirit  of  the  law  in  this  particular  may  be  evaded  are 
numerous. 

The  requirement  that  pure  drinking  water  shall  be  furnished 
employees  is  mandatory,  clear,  and  not  difficult  of  enforcement.  It 
reads:' 

All  manufacturing  establishments  in  this  Commonwealth  shall  pro- 
vide fresh  and  pure  drinking  water,  to  which  their  employees  snail 
have  access  durmg  working  hours. 

Penalty. — $100  for  each  offense. 
In  the  case  of  foundries,  but  of  no  other  establishments,  washing 
and  dressing  facilities  must  be  provided;  and  in  this  case,  also,  addi- 
tional requirements  are  made  as  to  water-closets.     The  law  reads:* 

»  Acta  of  1907,  ch.  550,  sec.  12. 

2  Rev.  Laws,  1902,  ch.  106,  sec.  41  (22d  An.  Rept.  Com.  of  Labor,  p.  599). 

3  Acts  of  1902,  ch.  322,  sees.  1  and  2  (22d  An.  Rept.  Com.  of  Labor,  pp.  612,  613). 
*  Acts  of  1906,  ch.  250,  sees.  1  and  2  (22d  An.  Rept.  Com.  of  Labor,  pp.  615,  616). 
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Every  foundry  engaged  in  the  casting  of  iron  *  *  *  or  other 
metal;  and  employing  10  or  more  men,  shall  establish  and  maintain, 
except  in  *  *  *  the  absence  of  public  or  private  sewerage  or  of 
any  running-water  system,  toilet  room  of  suitable  size  and  condition 
for  the  men  to  change  their  clothes  therein,  and  provided  with  wash- 
bowls, sinks,  or  other  suitable  set  appliances  connected  with  running 
hot  and  cold  water,  and  also  a  water-closet  connected  with  running 
water  and  separated  from  the  said  toilet  room.  The  said  water- 
closet  and  toilet  room  shall  be  connected  directly  with  the  fouodry 
building,  properly  heated,  ventilated  and  protected,  so  far  as  may  be 
reasonably  practicable,  from  the  dust  of  the  foundry. 

Penalty, — Not  more  than  $50  for  each  offense. 

The  legal  demands  of  this  provision  are  full  and  precise.  It  is  to 
be  emphasized,  however,  that  this  law  applies  solely  to  foundries, 
and  that  women  and  children  are  seldom  employed  in  such  estab- 
ishments. 

The  enforcement  of  all  the  legal  provisions  quoted  above,  except 
in  so  far  as  such  enforcement  requires  structural  alterations  in  build- 
ings, is  entrusted  to  the  State  board  of  health,  those  which  were 
previously  under  the  supervision  of  the  factory  inspection  department 
of  the  district  police  having  been  transferred  thereto  in  1907.  When 
the  proper  enforcement  of  the  laws  requires  structural  changes  in 
buildings,  the  necessity  thereof  must  be  reported  by  the  board  of 
health  to  the  factory  inspection  department  of  the  district  police.* 

CONDITIONS  FOUND. 

The  2  following  tables  summarize  the  conditions  found  in  the 
44  establishments  visited,  as  regards  water-closet  accommodations, 
washing  facilities,  etc. 

WATER-CLOSET  ACCOMMODATIONS— MASSACUUSETTS. 


Character  of  water-closet  accommodations. 


Separate  for  sexes 

Pnvate  approaches  for— 

Males 

Females 

Glean  for— 

Males 

Females 

Air  of  workroom  unaffected 

Separate  for  sexes,'  with  one  seat  for  ciich— 

20  males  or  less 

20  females  or  less 

25  males  or  less 

25  females  or  less. 

30  males  or  less 

30  funales  or  less 

Not  separate  for  sexes,  with  one  se^it  for  each- 
20  persons  or  less 

26  persons  or  less 

90  persons  or  less 


Establishments  — 


ITaving 

spoclfic'l 

pro\  isiuiis. 


Not  having 

spociflcKi 

provisions. 


19 

18 

7 
3 
1 

8 

11 
7 
7 
2 
6 

2 
1 


»  Acts  of  19  )7.  ch.  537.  soc.  5  (22d  An.  Kept.  Com.  of  Labor,  p.  029). 
s  One  establisi^sjeut  nut  reported. 
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WASH  ROOM,  DRESSING  ROOM,  REST  ROOM,  LUNCH  ROOM,  ETC,  ACCOMMODATIONS- 

MASSACHUSETTa 


Chanotar  of  sooommodatiaiit. 


EstabUshments— 


Having  specified 
provi8iozi3— 


Sufficient. 


Not  saffi- 
dent. 


Not 

having 

specified 

provisions. 


Washrooms: 

Facllittos  for  washing 

Separate  wash  rooms 

Towels 

Soap 

Towels  and  soap *. 

Dressing  rooms: 

Separate  for  males 

Separate  for  males  in  work  requiring  change  of  clothing. . 
Separate  for  females 

Separate  for  females  in  work  requiring  change  of  clothing. 

Rest  rooms  for  females 

Lunchrooms 

Seats  for  females 

Good  drinking  water 


12 


2 
86 

25 
19 
25 

82 
5 

25 
4 

43 

36 


1  For  females  only,  in  1  establishment 

In  one  of  the  confectionery  factories  the  lunch  room  was  unusually- 
large  and  comfortable  and  contained  a  piano  for  the  use  of  the 
employees.  In  a  paper-box  factory  there  was  no  limch  room,  but 
coffee  was  served  at  noon  at  2  cents  a  cup. 

RHODE  ISLAND. 
SXTMMABT  OF  LEGISLATION.^ 

Rhode  Island  has  legislation  in  regard  to  four  of  the  topics  covered 
by  this  chapter:  Water-closets,  dressing  rooms,  seats  for  female 
employees,  and  pure  drinking  water.  Wash  rooms  are  required 
only  in  the  special  case  of  foundries,  and  lunch  rooms  and  rest  rooms 
are  nowhere  referred  to  by  law.' 

The  full  legal  provisions  upon  the  points  mentioned  are  as  follows: ' 

(a)  Water-closets,  earth  closets,  or  privies  shall  be  provided  in  all 
places  where  women  and  children  are  employed,  in  such  maimer  as 
shall,  in  the  judgment  of  said  (factory)  inspectors,  meet  the  demands 
of  health  and  propriety. 

(6)  Separate  dressing  rooms  for  women  and  girls  shall  be  provided 
in  all  establishments  where  such  are  deemed  a  necessity  by  said 
factory  inspectors; 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

^  There  is  no  special  legislation  regarding  tenement  shops,  and  there  was  none 
regarding  bakeries  or  confectioneries  at  the  time  of  the  field  work  of  this  investigation. 
A  law  of  1910,  however,  makes  certain  regulations  regarding  toilet  facilities  in  bakeries, 
confectioneries,  and  ice-cream  factories.  Acts  of  1910,  ch.  549  (Bulletin  of  the  Bureau 
of  Labor,  No.  91,  pp.  1149-1151). 

*  Gen.  LawB,  1896,  ch.  68,  sec.  8  (22d  An.  Rept.  Com.  of  Labor,  p.  1209). 
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(c)  And  in  every  manufacturing,  mechanical,  or  mercantile  estab- 
lishment in  which  women  and  girls  are  employed,  there  shall  be  pro- 
vided, convenienfly  located,  seats  for  such  women  and  girls,  and  they 
shaU  be  permitted  to  use  them  when  their  duties  do  not  require 
their  standing. 

Penalty.— Not  more  than  $500.^ 

(d)  All  manufacturing  establishments  in  this  State  shall  provide 
fresh  drinking  water  of  good  quality,  to  which  their  employees  shall 
have  access  auring  workmg  houBS.* 

Penalty. — $100  for  each  offense. 

(e)  Every  foundry  in  this  State  employing  10  or  more  men  shall 
provide  suitable  toilet  rooms,  containing  washbowls  or  sinks,  pro- 
v'ded  with  water,  water-closets,  and  a  room  wherein  the  men  may 
ciumge  their  clothes,  said  rooms  to  be  within  the  building  used  for 
s..  d  foundry,  and  shall  be  protected  from  the  weather,  heated,  and 
vont*  lilted." 

Penalty.— %50  to  $100. 

In  reviewing  these  provisions  the  following  points  may  be  noted: 
The  requirement  of  water-closets  (a)  is  mandatory,  but  no  standard 
of  sufficiency  is  declared,  and  no  legal  demand  made  that  such  closets 
be  convenient  of  access,  private  in  their  appro^phes  or  even  that  they 
be  separate  for  the  sexes.  These  points  are  left  to  the  discretion  of 
the  inspectors,  and  in  practice  no  standards,  such  as  that  of  a 
minimum  ratio  of  accommodations  to  persons,  have  been  adopted. 

In  the  case  of  dressing  rooms  (b)  the  discretion  allowed  is  even 
greater;  not  only  are  the  factory  inspectors  to  determine  what  kind 
of  room  is  satisfactory,  but  also  they  are  to  determine  in  each  estab- 
lishment whether  any  dressing  accommodation  is  necessary.  The 
,  chief  factory  inspector  stated  that  employers  provide  dressing  rooms, 
where  such  are  necessary,  on  their  own  initiative;  that  in  no  case 
had  he  been  compelled  to  insist  upon  such  provision;  and  that  ho 
would  not  go  into  the  matter  in  particular  cases  unless  complaints 
should  be  made. 

The  requirement  of  seats  for  female  employees  (c)  is  mandatory  in 
form,  but  the  determination  of  what  seats  are  satisfactory  and  when 
sufficient  is  left  to  the  factory-inspection  department.  In  practice, 
the  department  requires  no  particular  kind  of  seats,  but  the  chief 
inspector  expressed  himself  as  opposed  to  the  use  of  three-legged 
stools.  He  considered  such  stools  dangerous,  because  easily  upset, 
one  or  two  serious  accidents  having  resulted  from  their  use.  He  con- 
sidered that  waste  boxes,  if  conveniently  located,  were  seats  witliin 
the  meaning  of  the  law,  being  more  serviceable  and  less  dangerous 
than  stools. 

»  Gen.  Laws,  1896,  ch.  68,  sec.  12  (22d  An.  Rept.  Com.  of  Labor,  p.  1210). 
»  Acts  of  1907,  ch.  1429,  sees.  1  and  2  (22d  An.  Rept.  Com.  of  Labor,  p.  1224). 
»  Acts  of  1904,  ch.  1142,  sees.  1  and  2  (22d  An.  Rept.  Com.  of  Labor,  p.  1223). 
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The  legal  provisions  regarding  toilet  accommodations  in  foundries 
(e)  is  very  detailed  in  its  requirements  and  precise  in  the  terms  used. 
Foundries,  however,  rarely  employ  women  or  children  and  none  were 
covered  by  this  investigation  in  Rhode  Island. 

All  of  the  above-quoted  legal  provisions,  except  those  regarding 
foundries  and  drinking  water,  are  charged  to  the  factory-inspection 
department  for  enforcement.*  The  law  relating  to  pure  drinking 
water  is  enforceable  by  the  local  authorities.'  The  legislation  regard- 
ing foundries  is  not  placed  under  the  supervision  of  any  special  body, 
but  the  inspection  department,  while  assuming  no  responsibiUty 
tot  its  enforcement,  reminds  foundry  owners  of  its  existence  and 
requirements. 

CONDITIONS   FOUND. 

The  2  following  tables  summarize  the  conditions  found  in  the  27 
visited  establishments  as  regards  water-closet  accommodations, 
washing  facilities,  etc. 

WATER-CLOSET  ACCOMMODATIONS-RHODE  ISLAND. 


Establishments- 

Character  of  water-closet  accommodations. 

Having 

specified 

provisions. 

Not  having 

specified 

provisions. 

Separate  for  sexes 

25 

15 
15 

20 
22 
23 

16 
11 
20 
16 
20 
18 

a 

a 

PrTvata  approaches  for— 

Males    

12 

Females  , r 

12 

Clean  for- 

Mftl«9  

Females - , .-,.,..  , , , . ,  ....... 

Air  of  workroom  unaffected 

Separate  for  sexes,  with  one  seat  for  each— 

20  males  or  loss 

20  females  or  less 

14 

25  males  or  less 

25  females  or  less 

30  males  or  loss. . ,  t  .  - , , . . ,,,-.-,-. 

30  females  or  less 

Not  separate  for  sexes,  with  one  seat  for  each— 

20  or  less 

1  Gen.  Laws,  189!i,  ch.  68.  sec.  3,  as  amended  by  ch.  1215,  enacted  1905  (22d  An.  Bept.  Com.  of  Labor 
p.  1208). 
s  Acts  Of  1907,  Oh.  1429,  seo.  2  (22d  An.  Rept.  Com.  of  Labor,  p.  1224). 
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WASH  ROOM.  DRESSING  ROOM,  REST  ROOM,  LUNCH   ROOM,  ETC..  ACCOMMODA- 
TIONS-RHODE  ISLAND. 


Estabtishments— 


Having  specified 
provisions— 

Not 
having 

Sufndent. 

NotsuiD- 
cient. 

specified 
provisioos. 

Widinwnis: 

20 

7 

Sepwmte  wMh  rooim .,  r 

27 

Timeb 

6 
10 

4 

4 
3 
6 
5 

21 

Soap 

U7 

Tow*b  aiid  90%p 

123 

DresBiiic  rooms: 

Sfparmt^  lor  mala 

23 

'  Separate  for  males,  in  woA  requiring  change  of  clothing. . . . 

Sepanite  for  females ^  .     "                          "   , . . 

21 

'  Separate  for  females,  in  work  requiring  change  of  clothing... 
SflKt  r^t|i5  for  fnnales . ,                                     ,   , 

1 

27 

l-pnch  rooms , , 

1 

16 
27 

26 

RMMforfMVIAlM    . 

11 

Q«»4  drinking  water 

I  In  1  establishment  use  of  soap  is  prohibited  for  trade  reasons. 

CONNECtlCDT. 

STTMMABT  OF  LEGISLATION.  > 

Water-closets  and  seats  for  f(»males  are  required  in  factories  gen- 
erally. Washing  facilities  are  not  required  in  any  class  of  establish- 
ments except  bakeries,  and  when  so  ordered  by  the  factory  inspector, 
in  foundries.  Dressing  rooms,  rest  rooms,  lunch  rooms,  and  drinking 
water  are  not  referred  to  by  law.' 

Upon  the  subject  of  water-closets  the  law  reads:' 

Every  ♦  ♦  *  factory,  *  *  *  or  *  *  *  any  other  build- 
ing where  more  than  five  persons  are  employed,  shall  provide  and 
keep  in  good  sanitary  condition  suitable  water-closet  accommoda- 
tions for  the  use  of  the  persons  employed. 

Penalty. — Not  more  than  $50. 
The  determination  of  whether  or  not  the  closets  provided  are 
''suitable''  is  left  to  the  discretion  of  the  inspecting  department. 
No  standard  as  to  the  number  of  persons  per  closet  accommodation 
is  erected  by  law,  but  the  chief  factor}^  inspector  has  set  up  an  official 
standard  of  1  closet  to  each  25  persons  employed.  There  is  no  spe- 
cific legal  requirement  that  the  closets  should  have  privacy  of  ap- 
proach or  even  that  there  should  be  separate  closets  for  the  sexes. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  February, 
1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  in  given  in  the  appendixes  at  the  end 
of  this  volume. 

*The  tenement-flhop  legislation  does  not  cover  specifically  any  of  the  subject^ 
considered  in  this  chapter.  Gen.  Stat.,  1902,  sees.  4527  to  4530  (22d  An.  Rept. 
Com.  of  lAbor,  pp.  237,  238). 

»  Gen.  Stot.,  1902,  sec.  4519  and  sec.  4522,  as  amended  by  ch.  53,  Acta  of  1903  (22d 
An.  Rept.  Com.  of  Labor,  p.  23G). 
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Both  of  these  requirements,  however,  may  be  assumed  to  have  been 
intended  by  the  law  in  directing  that  closets  should  be  *' suitable." 
The  chief  factory  inspector  stated  that  his  department  requires  sepa- 
rate closets  for  the  sexes,  but  does  not  insist  upon  privacy  of  approach. 
Seats  for  females  are  required  in  the  following  terms:  * 

Every  person,  partnership,  or  corporation  employing  females  in 
any  mercantile,  mechanical,  or  manufacturing  establishment  shall 
furnish  and  provide  suitable  seats  for  the  use  of  all  females  so  em- 
ployed, and  shall  permit  the  use  of  such  seats  by  said  females  when 
they  are  not  necessarily  engaged  in  the  active  duties  for  which  they 
are  employed. 

Penalty. — Not  more  than  $50. 

This  requirement,  it  is  to  be  observed,  is  closely  similar  to  corre- 
sponding requirements  of  several  other  States — Massachusetts, 
Rhode  Island,  etc. 

Washing  facilities,  as  has  been  noted,  may  be  required  by  the 
factory  inspector  in  the  case  of  foundries:' 

The  factory  inspector  shall  have  power  and  authority  by  order  to 
tlat  effect  to  require  the  proprietor  of  any  foundry  in  this  State  in 
which  10  or  more  men  are  employed,  and  situated  in  a  localitv  where 
there  is  such  system  for  the  disposal  of  sewage  as  to  make  such 
order  practicable,  to  provide  for  tne  use  of  such  employees  a  toilet 
room  of  such  suitable  dimensions  as  such  inspector  may  determine, 
containinff  washbowls  or  sinks  connected  witn  running  water,  with 
facilities  for  heating  the  same,  such  room  to  be  directly  connected 
with  such  foundry  l>uilding,  properly  heated,  ventUated,  and  pro- 
tected from  the  dust  of  said  foundry. 

Penalty. — Not  more  than  $50. 

This  provision  regarding  washing  facilities  in  foundries  is  similar 
to  the  corresponding  provisions  of  the  laws  of  Massachusetts  and 
Rhode  Island  (pp.  391,  393)  except  that  in  each  of  these  last-men- 
tioned States  the  requirement  is  mandatory,  whereas  in  Connecticut 
the  necessity  of  wash  rooms  in  foundries  is  left  to  the  inspector's 
discretion.  Women  and  children,  to  repeat  what  has  been  stated 
earlier,  are  rarely  employed  in  foundries,  and  no  such  establishment 
was  covered  by  this  investigation. 

The  legal  provisions  quoted  above,  with  the  exception  of  the  one 
regarding  seats  for  females,  are  specifically  charged  to  the  State  fac- 
tory-inspection department  for  enforcement.'  The  requirement  of 
seats  for  females  is  not  charged  to  any  special  body  for  enforcement, 

>  Gen.  Stat.,  1902,  sec.  4703  (22d  An.  Kept.  Com.  of  Labor,  p.  242). 

"Acts  of  1905,  ch.  140,  sees.  1  and  2  (22d  An.  Rept.  Com.  of  Labor,  p.  248). 

For  requirement  of  wash  rooms  in  bakeries  see  Gen.  Stat.  1902,  sec.  2569,  as  amended 
by  ch.  13,  Acts  of  1905  (22d  An.  Rept.  Com.  of  Labor,  p.  232).  Since  the  field  work 
of  this  investigation  was  completed  the  requirement  as  to  bakeries  has  been  extended 
to  all  factories  engaged  in  the  preparation  of  foodstuffs,  tobacco,  and  cigars.  Acta  of 
1909,  ch.  120,  sec.  14  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  524). 

*  Gen.  Stat.,  1902,  sec.  4519  (22d  An.  Rept.  Com.  of  Labor,  p.  236). 
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but  the  chief  factory  mspector  stated  that  his  department  assumes 
the  responsibility  for  its  enforcement  although  he  did  not  believe  he 
had  any  real  authority  in  the  matter.  He  expressed  himself  as  unfa- 
vorable toward  the  enactment  of  legislation  requiring  wash  rooms, 
dressing  rooms,  lunch  rooms,  or  rest  rooms  in  factories.  He  believed 
that  manufacturers  were  inclined  to  furnish,  and  did  voluntarily 
furnish,  such  conveniences  when  necessary. 

CONDITIONS  FOUND. 

The  2  following  tables  summarize  the  conditions  found  in  the  35 
visited  establishments  as  regards  water--closet  accommodations, 
washing  facilities,  etc. 

It  was  noted  above  that,  while  the  State  law  does  not  provide  a 
standard  of  sufficiency  in  the  matter  of  water-closets,  the  chief  fac- 
tory inspector  has  set  up  an  administrative  standard  of  one  accom- 
modation to  each  25  persons  employed.  It  was  found,  however, 
that  the  standards  used  by  the  various  local  health  officials  differed 
in  many  cases  from  that  erected  by  the  factory  inspector,  with  con- 
siderable resultant  confusion. 

WATER-CLOSET  ACCOMMODATIONS-CONNECTICUT. 


Character  of  water-closet  aocommodatiom. 


E8tabU8hiiieat»- 


Haviiig 

■pecifled 

proTiiloDt. 


Not  having 

specified 

provisions. 


Separate  for  sexes 

Piivate  approaches  for— 

Males  f. 

Females 

Clean  for^ 

Males » 

Females 

Air  of  workroom  unaffected 

Separate  for  sexes,  with  one  seat  for  each— 

20  males  or  less  > 

20  females  or  less 

26  males  or  less  i 

25  females  or  less 

30  males  or  less » 

SO  females  or  less 

1  One  not  reported, 


9 
11 
7 
7 
2 
6 
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WASH  ROOM,  DRESSING  ROOM,  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS— 

CONNECTICUT. 


Ghancter  of  aocammodations. 


Estoblishments— 


Having  specified 
provisions^ 


Sufficient. 


Not  suffi- 
cient. 


Not 

having 

specified 

provisions. 


Washrooms: 

Facilities  for  washing 

Separate  wash  rooms. 

Towels 

Soap 

Towels  and  soap 

Dressing  rooms: 

Separate  for  males 

Separate  for  males,  in  work  requiring  change  of  clothing. . 
Separate  for  femnlcs 

Separate  for  females,  in  work  requiring  change  of  clothing. 

Rest  rooms  for  females 

Lunch  rooms 

Seats  for  females 

Good  drinking  water 


28 
31 
26 
31 

28 
6 

24 
2 

34 

35 


NEW  YORK. 
STTMMABY  OF  LEGISLATION.^ 

Water-closets,  wash  rooms,  and  seats  for  female  employees  are 
required  in  factories  generally.  Dressing;  rooms  are  not  required 
unconditionally,  but  the  inspection  department,  at  its  discretion, 
may  order  dressing  rooms  to  be  provided  in  establishments  employing 
women  and  girls.  Lunch  rooms,  rest  rooms,  and  drinking  water  are 
not  referred  to  in  the  State  law.' 

The  legal  provisions  regarding  water-closets,  wash  rooms  and 
dressing  rooms  are  as  follows,  the  sequence  in  which  the  provisions 
occur  in  the  law  being  slightly  changed  in  order  to  facilitate  reference:' 

(a)  Every  factory*  shall  contain  a  suitable,  convenient,  and  sepa- 
rate water-closet  or  water-closets  for  each  sex,  wliich  shall  be  properly 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  December, 
1908,  and  January,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

'  Bakeries  and  confectionery  establishments  are  considered  as  factories  as  regards 
the  requirements  of  water-closets,  etc.  Rev.  Stat.,  3d  ed.,  1901,  p.  2108,  sec.  114,  as 
amended  by  ch.  401,  Acta  of  1906  (22d  An.  Rept.  Com.  of  Labor,  p.  921). 

For  special  legislation  rejrarding  mercantile  establishments  see  Rev.  Stat.,  3d  ed., 
1901,  p.  2114,  sees.  168,  169,  170;  tenement  shops,  see  idem,  p.  2102,  sec.  94  (added 
by  ch.  178,  Acts  of  1906).  (22d  An.  Rept.  Com.  of  Labor,  pp.  915,  916,  927,  928.) 
This  special  legislation  is  quite  similar  to  that  quoted  in  the  text  for  factories  proper. 

» Rev.  Stat.,  3d  ed.,  1901,  p.  2102,  sec.  88,  as  amended  by  ch.  485,  Acts  of  1907, 
and  p.  2120,  sec.  209,  as  amended  by  ch.  506,  Acts  of  1907  (22d  An.  Rept.  Com.  of 
Labor,  pp.  914,  931). 

*  The  term  "factory''  as  used  in  the  New  York  law  includes  "also  any  mill,  work- 
shop, or  other  manufacturing  or  business  establishment  where  one  or  more  persons 
are  employed  at  labor.'*  Idem,  p.  2089,  sec.  2,  as  amended  by  ch.  550,  Acts  of  1904 
(22d  An.  Rept.  Com.  of  Labor,  p.  899). 
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screened,  ventilated,  and  kept  clean  and  free  from  all  obscene  writing 
or  markmg.  ♦  ♦  ♦  The  water-closets  used  by  women  shall  have 
separate  approaches.     Inside  closets  shall  be  maintained  whenever 

i)racticabley  and  in  all  cases  when  required  by  the  comnaissioner  of 
abor. 

(6)  *  *  ♦  A  suitable  and  convenient  wash  room  (shall  be  Con- 
tained in  every  factory). 

(c)  When  women  or  girls  are  employed,  a  dressing  room  shall  be 
provided  for  them,  when  required  by  the  commissioner  of  labor. 

Penalty. — First  offense,  $20  to  $50;  second  offense,  $50  to  $200, 
or  by  imprisonment  of  not  more  than  30  days,  or  both;  third 
offense,  not  less  than  $250,  or  imprisonment  of  not  more  than. 
60  days,  or  both. 
And  in  the  special  case  of  foundries  it  is  further  enacted  that: 

(d)  In  all  brass  and  iron  foundries  there  shall  be  provided  and 
maintained  for  the  use  of  employees,  suitable  wash  rooms  with  proper 
water  service,  and  suitable  provision  for  drying  of  the  working  dotnes 
of  persons  using  the  same. 

Penalty, — Same  as  for  violation  of  provisions  (a).  (6),  and  (c) 
quoted  above. 
The  requirement  as  to  seats  for  females  is  that:* 

(e)  Every  person  employing  females  in  a  factory  or  as  waitresses 
in  a  hotel  or  restam-ant,  shall  provide  and  maintain  suitable  seats 
for  the  use  of  such  female  employees,  and  permit  the  use  thereof  by 
such  employees  to  such  an  extent  as  may  be  reasonable  for  the 
preservation  of  their  health. 

Penalty. — Same  as  for  violation  of  provisions  (a)  to  (d)  quoted 
above. 

» Rev.  Stat.,  3d  ed.,  1901,  p.  2092,  sec.  17,  and  also  idem,  p.  2120,  sec.  207  (22d 
An.  Rept.  Com.  of  Labor,  pp.  903,  931). 

Seats  for  female  employees  as  required  in  mercantile  CBtablisliments  by  a  law  which 
is  much  more  detailed  and  specific  in  character  than  the  one  for  factories  quoted  above. 

By  a  law  passed  since  the  field  work  of  this  investigation  was  completed  females 
under  16  are  forbidden  to  work  in  any  employment  re(|uiring  constant  standing. 
Con.  Laws,  1909,  ch.  31,  sec.  93,  as  amended  by  ch.  299,  Acts  of  1909  (Bulletin  of  the 
Bureau  of  Labor,  No.  86,  p.  686). 
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In  reviewing  these  provisions  the  following  points  may  be  noted: 
(1)  The  requirement  of  water-closets  is  very  complete,  except  in  the 
one  matter  of  sufficiency.  Closets  must  be  suitable,  convenient,  sepa- 
rate for  the  sexes,  with  separate  approaches,  and  are  to  be  inside  the 
building  when  practicable  and  in  all  cases  when  ordered  by  the  com- 
missioner of  labor.  No  standard  of  adequacy  is  erected  by  the  law, 
but  the  inspection  department  has  set  up  the  following  administrative 
standard : 

WATER-CLOSET  ACCOMMODATIONS   REQUIRED  FOR  MALE  AND  FEMALE  EMPLOY- 
EES-NEW Y0RK.1 


For  females. 

For  males. 

OneckMet 
accommo- 
dation for 
each— 

Total  number  employed. 

One  closet 
accommo- 
dation for 
each— 

100  or  less 

25 
30 
40 
60 

1 00  or  less 

25 

100  to  200 

100  to  500 

40 

200  to  1.000 

500  or  over 

50 

IflOO  or  more 

1  In  calculating  the  number  of  cl(Mets  required,  any  odd  number  of  persons,  less  than  is  specified  above, 
If  equal  to  20  per  cent  of  these  figures,  is  to  be  reckoned  as  full  quota. 

(2)  The  requirement  as  to  wash  rooms  is  mandatory  in  that  a  wash 
room  must  be  provided  in  every  factory.  It  leaves  full  discretion  to 
the  inspection  department,  however,  in  determining  what  kind  of 
washing  facilities  shall  be  accepted  as  "suitable  and  convenient." 
The  commissioner  of  labor  stated  that  he  did  not  consider  ordinary 
sinks  as  being  wash  rooms  within  the  meaning  of  the  law. 

(3)  The  requirement  of  dressing  rooms  is  entirely  optional  with  the 
factory  inspection  department.  The  intention  is,  of  course,  that  the 
department  shall  exercise  this  discretion  by  ordering  dressing  rooms 
in  factories  where  the  nature  of  the  work  renders  it  necessary  or 
desirable  that  employees  should  change  their  clothes  when  coming  to 
and  leaving  the  factory. 

(4)  The  requirement  of  seats  for  females  differs  from  the  corre- 
sponding requirements  of  the  States  already  considered — ^Massachu- 
setts, Rhode  Island,  and  Connecticut — in  that  it  directs  that  females 
shall  be  allowed  to  sit  as  much  "  as  may  be  reasonable  for  the  preser- 
vation of  their  health.''  In  the  absence  of  authoritative  medical 
decision,  this  leaves  room  for  a  wide  variation  of  personal  judgment. 
It  is  the  practice  of  the  inspection  department  not  to  press  any  fixed 
idea  on  the  subject,  when  a  manufacturer  is  apparently  trying  to  do 
all  that  the  nature  of  the  employment  of  his  female  help  will  allow. 

The  enforcement  of  the  legal  provisions  quoted  above  is  intrusted 
in  fuU  to  the  factory  inspection  bureau  of  the  State  department  of 
labor.' 


»  Rev.  Stat.,  3d  ed.,  1901,  p.  2098,  amended  by  ch.  505,  Acts  of  1907,  sec,  ^  (22d 
An.  Rept.  Com.  of  Labor,  p.  907). 
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The  2  following  tables  summarize  the  conditions  found  in  the 
36  visited  establishments  as  regards  water-closet  acconmiodations, 
waabing  facilities,  etc. 

WATER-CLOSET  ACCOMMODATIONS— NEW  YORK. 


EftabUriunenti- 

CbarMter  of  water-clowt  aocx>mmodatiaiifl. 

Havinc 
proviiioiis. 

NottBTiing 
spaoifled 

JNTOVWOIIS. 

StiMttte  fcr  SUM 

M 

27 
28 

33 
85 

38 

83 
28 
84 

31 
34 
31 

PilTBte  tppraictaei  for— 

9 

Ffflimlm....... 

g 

CiMnfor- 

MAhtt . 

8 

F^m^lt - 

1 

Septrsta  for  settt,  with  one  seat  for  eschi— 

90  frmftlm  or  Ins                

35  mftlf*  w  1m8 

26fniiiiliworlnm..                                                     

in  rP!A]Mf  f^  \fn 

SOfemalWfn'lfflii.. 

1  Aooommodations  in  I  establishment  not  reported. 

WASH  ROOM,  DRESSING   ROOM,    REST    ROOM,    LUNCH    ROOM,    ETC.,   ACCOMMODA- 

TI0N8-NEW  YORK. 


Character  of  accommodations. 


Establishments- 


Having  specified 
provisiona— 


8ufflcl«nt.     Not^ 


Not  having 

specified 

provisions. 


WiihiQoms: 

Facilities  for  washing 

Separate  wash  rooms 

Towels 

Soap 

Towels  and  soap 

DuMlfiC  rooms: 

Separate  for  males 

Separate  for  males,  in  work  requiring  change  of  clothing 

Separate  for  females 

Separate  for  females,  in  work  requiring  change  of  clothing  . . 

Rett  rooms  for  females 

Lntieh  rooms 

SmIs  tor  feoialeB 

Good  drinking  water 


26 
10 

17  I 

16 

16 

9 
6 

20 

4 

3 

6 
3d 
36 


10 


26 
19 
21 
21 

22 
8 
10 

1 
33 
30 


In  one  establishment  the  lunch  room  was  provided  with  a  stove  and 
cooking  utensils  for  use  of  employees. 

49450**— S.  Doc.  645.  61-2,  vol  19 26 
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NEW  JERSEY. 
SinCMABY   OF  LEGISLATION.* 

Water-closets  and  wash  rooms  are  required  in  all  factories 
workshops,  as  also  are  dressing  rooms,  if  such  are  considered  neces-^_ 
sarj  and  ordered  by  the  commissioner  of  labor.     Seats  for  femal^H 
employees  are  required  under  an  old  statute,  which  has  never  been 
specifically  repealed,  but  which  is  not  considered  by  the  factory- 
inspection  department  as  being  still  in  effect.     Lundi  rooms,  rest 
rooms,  and  drinking  water  are  not  referred  to  by  law.* 

The  legal  provisions  regarding  water-closets»  wash  rooms,  and 
dressLUg  rooms  are,  in  full,  as  follows,  the  order  in  which  the  para- 
graphs occur  in  the  original  law  being  slightly  changed  in  order 
facihtate  reference:  * 

(a)  Every  factory,  workshop,  or  mill  shall  contain  sufficient,  suit 
able,  convenient,  and  separate  water-closets  for  each  sex,  which  shi 
be   properly   screened,   ventilated,    and   kept   clean*     *     *     *     The 
water-closets  used  by  women  shall  have  separate  approaches, 

(h)  A  suitable  and  convenient  wash  room  [shall  be  contained  in 
each  such  establishment]. 

(c)  If  women  or  girls  are  employed,  a  dressing  room  shall  be  pr( 
Tided  for  them  when  ordered  by  t£e  commissioner. 

Penalty.— $50, 

These  provisions,  it  will  be  observed,  are  almost  precisely  similar 
the  corresponding  provisions  of  New  York  State,  The  only  impor- 
tant difference  is  that  the  New  York  statute  has  a  requirement  that, 
under  certain  conditions,  closets  shtiU  be  inside  the  establishment 
concerned — a  requirement  which  the  New  Jersey  law  does  not  have. 
Otherwise  the  similarity  is  so  close  that  the  remarks  regarding  the 
New  York  law  may  be  apphed  here  and  need  not  be  repeated. 

The  New  Jersey  law,  like  the  New  York  law,  does  not  estabUah  a 
standard  as  to  the  ratio  of  closet  accommodations  to  employees,  nor 

*  The  law  herp  referred  to  is  as  in  force  at  the  time  of  the  imvestigatioii,  December, 

1908,  and  January ,  1909.    The  t^xt  of  the  laws  £n  force  Jan.  1,  1912,  is  given  in  the 
append Lxee  at  thi^  end  of  thia  volume. 

^By  ch.  102,  Acta  of  1905  (22d  An.  Rept.  Com.  of  Labor,  pp.  869-871),  bakerie» 
and  confectioneries  are  declared  to  be  within  the  provisiona  applicable  to  factories, 
etc,,  as  quoted  in  this  chapter.  The  only  additional  requiienient  of  this  law  of  inter- 
est here  ia  one  forhiddinj?  wator-closete  to  be  within  or  to  communicate  with  the 
workrooroa  nf  bakeries  or  confectioneriea.  By  a  law  enacted  Mibeeqtient  to  the 
field  work  of  thie  invesetigation  the  legifllation  regarding  bakeries  and  confectioneries 
wae  elaborated  and  made  irt  apply  to  all  placea  uaed  for  the  * 'production,  manu- 
facture, preparation,  packing,  eftorage,  or  distribution"  of  food  products.    Act*?  of^ 

1909,  ch.  231  (Bulletin  of  the  Bureau  of  Labor,  No  85,  pp,  679-681).  jJ 
The  tenement'hous©  legislation  of  New  Jersey  doe,s  not  refer  specifically  to  wat«*-^^ 

cloeet«,  etc.    Acts  of  1904,  ch.  64,  aecs,  31  and  32  (22d  An.  Rept.  Com.  of  Labor, 
pp,  864,  865). 
There  in  no  leflfi^lation  re^rdinp:  mercantile  ^letablishments. 

*  Acts  of  1904,  ch.  64,  sees.  23  and  30  (22d  An.  Rept.  Com.  ol  Labor,  p.  863). 
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his  the  State  factory-4nspectioa  department  established  any  standard 
of  its  own  for  administratiye  purposes. 

In  the  matter  of  wash  rooms  the  department  makes  no  attempt  to 
enforce  the  law  literally.  It  is  satisfied  if  there  are  washing  f aciUties, 
Boxik  as  sinks  in  the  workrooms,  and  does  not  require  a  separate 
"room/' 

As  regards  dressing  rooms  the  commissioner  stated  that,  under  the 
discretionary  authority  allowed  him  by  the  law,  he  required  dressing 
rooms  to  be  provided  in  establishments  where  the  nature  of  the  work 
required  women  and  girls  to  change  their  clothing.  In  the  silk  indus- 
try, for  example,  the  street  attire  is  not  changed,  while  in  tobacco 
and  dgar  factories  such  a  change  is  usually  made. 

The  law  regarding  seats  for  females  directs  that: ' 

Every  p^'son  or  corporation  employing  female  employees  in  any 
manufacturing,  mechanical,  or  mercantile  establishment  in  this  State 
shall  provide  suitable  seats  for  the  use  of  the  female  employees  so 
employed  and  shall  permit  the  use  of  such  seats  by  them  when  they 
are  not  necessarily  engaged  in  the  active  duties  for  which  they  are 
QQiployed. 

PendUy, — $50  for  each  offense. 

As  mentioned  above,  this  law  has  not  been  specifically  repealed; 
but  it  is  not  included  in  the  compilation  of  laws  of  the  factory- 
inspection  department,  1907,  and  the  department  does  not  consider 
the  law  as  being  in  effect. 

Hie  enforcement  of  all  the  legal  provisions  quoted  above  except 
the  one  relating  to  seats  for  females  is  intrusted  to  the  factory- 
inspection  department.' 

'Gen.  Stat.,  1895,  p.  1675,  sees.  217  and  218,  as  amended  by  ch.  192,  acts  of  1898 
(22d  An.  Rept.  Gooi.  of  Labor,  pp.  845,  846). 
'Acts  of  1904,  ch.  64,  sec.  30  (22d  An.  Rept.  Com.  of  Labor,  p.  864). 
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The  2  following  tables  show,  in  summary  form,  the  conditions  found 
in  the  27  establishments  visited  as  regards  water-closet  accommoda- 
tions, washing  facilities,  etc. : 

WATER-CLOSET  ACCOMMODATIONS— NEW  JERSEY. 


E8tabUdmient»~ 


Chanotar  of  watttvolotet  aoorwnmodatioML 


Scpartte  for  88X68 , 

Privftte  ftpproaches  for- 

Mal«8 

Females. 

Clean  fbr— 

Malea 

Females. 

Air  of  workroom  anaflected 

Separate  for  sexes,  with  one  seat  for  each— 

ao  males  or  less 

210  females  or  less 

36  males  or  less 

35  females  or  less 

30  males  or  less 

30  females  or  less 


WASH  ROOM,   DRBSSINQ   ROOM,   REST   ROOM,  LUNCH   ROOM,   ETC^   ACCOMMODA- 

TI0N8-NEW  JERSEY. 


Character  of  acoommodatioDs. 


EstabUshments— 


Haying 


proTi- 


Sdi&cient. 


Not  snffl- 
dent. 


Not  having 

spedfled 

provistoos. 


Washrooms: 

Facilities  ftir  washing 

Separate  wash  rooms 

Towels 

Soap 

Towels  and  soap 

Draning  rooms: 

Separate  for  males 

Separate  fbr  males,  in  work  requiring  change  of  clothing 

S^arate  for  females 

S^arate  for  females,  in  work  requiring  change  of  clothing . . 

Rest  rooms  for  females 

Lmioh  rooms 

Seats  for  females 

Good  drinking  water 


16 
18 
16 
18 

23 

1 
9 
5 
21 
18 


PENNSYLVANU. 
SVHHABT  OF  LEGISLATION.^ 


Water-closets,  wash  rooms,  dressing  rooms,  and  seats  for  female 
employees  are  required  in  all  kinds  of  establishments,  whether  manu- 

>  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  January  to 
March,  1909.  The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at 
the  end  of  this  volume. 
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betaring  or  noi.^    Lonch  loonM,  reit  fooiub.  and  draJdog  water  are 
not  lefened  to  by  law. 

Hie  legal  fHOTiaicm  regarding  wat«r-clo0ela,  wash  rcMHna,  and  difii 
ii^  rooms  is  as  follows:' 

(a)  Etot  person,  firm,  or  corporation  employing  males  and 
fmales  in  the  same  estJtblxshment  shaU  provide  for  such  employees 
suitable  and  proper  wash  and  dressing  rooms,  and  water-elosets  for 
males  and  females:  and 

(ft)  The  water-closets,  wash  and  dressing  rooms  used  by  females 
shaU  not  adjoin  those  used  by  males,  but  shaU  be  built  entiray  away 
from  them,  and  shaU  be  properly  screened  and  ventilated; 

(e)  And  aU  wat^-dosets  shall  at  aU  times  be  kept  in  a  dean  and 
sanitary  condition. 

PendUy. — $25  to  $500,  or  imprisonment  10  to  60  days,  for  each 
offoise. 

The  Pennsylvania  law  thus  subjects  water-closets,  wash  rooms,  and 
dressing  rooms  to  the  same  requirements.  These  requirements  are 
Teiy  stringent  as  regards  the  number  of  establishments  affected,  sep- 
aration of  the  sexes,  and  privacy.  The  matter  of  privacy  is  particu- 
lariy  insisted  upon,  the  law  directing  that  the  toilet  accommodations 
for  the  females  ''shall  not  adjoin  those  used  by  the  males,  but  shall 
be  built  entirely  away  from  them,  and  shall  be  properiy  screened/' 
These  directions  are  so  clear  and  mandatory  that  there  is  Uttle  room 
for  the  exercise  of  personal  judgment. 

As  r^ards  the  sufficiency  and  character  of  the  accommodations 
offered  there  is,  however,  wide  latitude  of  personal  judgment.  The 
law  erects  no  standards  of  number  as  regards  water-closets,  and  no 
standards  of  capacity  as  regards  wash  rooms  and  dressing  rooms. 
It  is  directed  Uiat  such  accommodations  shall  be  ''suitable  and 
proper,"  and  the  factor}^  inspection  department  determines  what 
conditions  fulfill  these  requirements. 

As  regards  seats  for  females  the  law  provides  in  terms  similar  to 
those  used  in  the  laws  of  several  other  States: ' 

Every  person,  firm,  or  corporation  employing  girls  or  adult  women 
in  any  establishment  shall  provide  suitable  seats  for  their  use,  and 
shall  permit  such  use  when  tiie  employees  are  not  necessarily  engaged 
in  active  duties. 

^  Special  lef^lation  regarding  bakeries  does  not  apply  to  confectionery  eetabliah- 
ments.  Brightly's  Digest,  1893-1903,  p.  62,  sees.  14  and  15;  and  Acts  of  1906,  act 
No.  226,  sec.  17  (22d  An.  Kept.  Com.  of  Labor,  pp.  1145,1179). 

For  special  legislation  regarding  tenement  shops,  see  Brightly's  Digest,  1899-1906, 
p.  825,  sec.  2;  and  Acts  of  1905,  act  No.  226,  sec.  14  (22d  An.  Rept.  Com.  of  Labor, 
pp.  1163.  1178). 

»  Acts  of  1905,  act  No.  226,  sees.  8  and  23  (22d  An.  Rept.  Com.  of  Labor,  pp.  1177, 
U79,  1180). 

*  Idem,  sees.  7  and  23  (22d  An.  Rept.  Com.  of  Ubor,  pp.  UH,  1180). 
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Penalty. — $25  to  $500,  or  imprisonment  10  to  60  days  for  eadi 
offense. 
The  legal  provisions  quoted  above  are  all  charged  to  the  State 
factory  inspection  department  for  enforcement.^ 


CONDITIONS  FOUND. 


The  following  2  tables  stunmarize  the  conditions  found  in  the  50 
visited  establishments  as  regards  water-closet  accommodatioiiSy 
washing  facilities^  etc. 

WATBB-CLOSET  ACCOMMODATIONS-PENNSYLVANIA. 


E8tablWiiiiflDl»- 

Charnotw  of  waterclowt  aooommodAtloot. 

Haying 

spedfled 

inravisloiis. 

Net  harnif 
provlriooa. 

flepttratt  for  86X68 

40 

46 
48 

42 

49 
46 

33 
83 
36 
35 
39 
38 

1 

1 

PiW^iyjpiuMhasloi- 

FffnalfiiL 

Gtoanfoi^ 

Hal68* 

Fflmnlw   

86pe»to  for  8ex68,  with  one  seat  for  each  >— 

30  mal68  or  less 

90  fflmnlfff  nr  Ion  ,, 

16 

95  males  or  less 

3'!ffimfil«f<^r1fl88 ■. .  .  

IS 

30  malw  or  less 

30  females  or  less .  x 

10 

Not  sQMrate  for  sexes,  with  one  seat  for  each— 

3*  persons  or  less .,,.. 

WASH  BOOM,  DRE8SINQ  ROOM,  BEST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS- 
PENNSYLVANIA. 


Establishments— 


Having  spedfled 
proYisio 


Sufficient. 


Not  suffi- 
dent. 


Not 

having 

spedfled 

provisioDt. 


Washrooms: 

FaoOities  for  washing 

Soparate  wash  rooms 

Towels 

Soap 

Towds  and  soap 

Prssiing  rooms: 

Separate  for  males 

Separate  for  males,  in  work  requiring  change  of  clothing . 
Separate  for  females 

Separate  for  females.  In  work  requiring  change  of  dothing 

Beet  rooms  for  females. 

Lunchrooms 

Seats  for  females 

Good  drinJdng  water 


50 
«35 
23 
31 
23 

27 

ao 

42 
33 
•12 
14 
42 
50 


15 
27 
19 
27 

22 
9 
8 
4 
38 
86 


>  Acts  of  1905.  act  No.  226,  sees.  25,  28,  and  27  (22d  An.  Rept  Com.  of  Labor,  p.  1180)b 
s  Three  establishments  not  reported. 

•  Accommodations  not  reported  for  males  in  8  establishment^  tor  UmMlm  in  1« 
4  For  females  only  In  5  establishments. 

•  tooinding  1,  ■nfflcfapoy  not  wportid. 
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In  1  estaUiahinent  a  dresaing  room  for  females,  suffident  in  aiae, 
was  proyidedy  but  had  been  rendered  useless  by  haying  the  door 
removed. 

In  several  cases  the  toilet  and  wash  rooms  were  combined,  and  in 
1  establishment  the  men's  room  was  a  combination  closet,  washing 
and  dresaing  room. 

omo. 

SUMMABT  OF  LEGmLATIOK.* 

Legislation  regarding  toilet  conveniences  in  factories  and  work- 
shops concerns  females  only.  For  such  persons  it  is  required  that 
water-closets,  wash  rooms,  dressing  rooms,  and  seats  shall  be  provided 
in  all  manufacturing  and  mercantile  estabtiahments.  There  is  no 
l^islation  regarding  lunch  rooms,  rest  rooms,  or  drinking  water.' 

The  legal  provisions  regarding  water-closets,  wash  rooms,  and 
dressing  rooms  are  as  follows :  * 

(a)  The  owner  of  the  building  [i.  e.,  manufacturing,  mechanical,  or 
mercantile  establishment]  shall  provide,  on  the  same  floor,  or  floor 
immediately  above  or  below,  oi  the  building  wherein  any  female 
persons  are  employed, 

Suitable  and  separate  toilet  and  dressing  rooms  and  water-closets 
for  the  exclusive  use  of  such  female  employees, 

(b)  And,  where  possible,  such  dressmg  rooms  and  water-closets 
shaU  be  situated  together, 

(c)  With  1  water-closet  for  every  25  females  or  less,  and  where 
there  are  more  than  25  there  shall  be  provided  an  additaonal  water- 
closet,  lip  to  the  number  of  50,  and  above  that  number  in  the  same 
ratio.  Provided,  That  no  such  closet  *  *  *  be  placed  in  a 
basement  or  cellar,  unless  such  basement  or  cellar  is  used  for  manu- 
facturing, mechanicjil,  or  mercantilo  purposes,  and  females  are 
employed  therein.  And  provided  further.  That  such  closets,  in  the 
same  ratio  as  above  mentioned,  shall  bo  placed  on  the  outside  of  such 
building,  at  a  distance  not  to  exceed  20  feet  in  such  cities,  towns,  and 
villages  as  are  not  provided  with  a  system  of  waterworks,  unless 
such  building  is  provided  with  a  dry-closet  system,  such  closets  to 
be  kept  in  good  sanitary  condition  at  all  times. 

Penalty,— $10  to  $25. 
Seats  for  females  are  required  in  the  following  terms: 

(d)  Every  person  or  corporation  employing  female  emploj^ees  in 
any  manufacturing,  mechanical,  or  mercantile  establishments  in  this 
State  shall  provide  a  suitable  seat  for  the  use  of  each  female  employee 
so  employed. 

^  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

*  Foi  special  legislation  regarding  tenement  shops  see  Bates'  Ann.  Stat.,  3d  ed., 
Pt.  II,  Civ.,  sees.  4364^380  to4364-4385;  and  for  that  regarding  bakeries,  idem,  i 
4864-4371  to  4364-4379  (22d  An.  Kept.  Com.  of  Labor,  pp.  1011-1013). 

*  Bates'  Ann.  Stat.,  3d  ed.,  Pt.  II,  Civ.,  sees.  4364-4369  and  4364-^70 
Bept.  Com.  of  Labor,  p.  1010). 
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And  shall  permit  the  use  of  such  by  them  whea  they  are  not  neces- 
sarily engaged  in  ilie  active  duties  for  which  the3r  are  employed. 

And  shall  perniii  tiie  imo  of  soch  seats  at  all  tim^  when  such  use 
would  not  actually  and  neressarily  interfere  with  tJie  proper  dia^H 
charge  of  the  duties  of  such  employees.  ^1 

And  such  seat  shall  be  constructed  or  adjusted  wliere  practicable 
so  as  to  be  a  fixture  and  not  obstruct  sucli  female  when  actually 
engaged  in  the  performance  of  such  duties  when  such  seat  can  not 
be  used.* 


Penalty.— tlQ  to  $25. 

These  several  provisions  relate,  it  may  be  repeated^  solely  to  female 
employees,  the  comfort  of  mtde  employees  not  being  directly  con- 
sidered by  the  law.  Subject  to  this  hmitation,  liowever,  the  legis- 
lation of  Ohio  upon  the  subjects  now  being  considered  is,  as  compared 
with  most  of  the  otlier  States  covered  by  this  report,  unusually  pre- 
cise. A  considerable  latitude  is  left  to  the  discretion  of  the  inspectors 
in  determining  when  wash  rooms,  dressing  rooms,  and  closets  are 
"suitable,"  but  many  important  conditions  are  so  far  standardized 
that  there  is  Utile  opportonity  for  abuse  wiiiiin  the  law.  Four 
points  in  the  quoted  provisions  may  be  commented  upon  in  thiiH 
connection. 

(a)  The  law  directs  that  the  toilet  and  dressing  rooms  and  water- 
closets  are  to  be  on  the  same  floor  as,  or  on  the  neighboiing  floor  to, 
the  one  on  which  are  located  the  employees  wliom  they  are  to  serve. 
This  requirement  aims  to  avoid  the  not  infrequent  evils  arising  from 
such  conditions  as  that  of  having  closets  on  only  one  floor  of  a  tall 
building,  and  that  of  placing  the  closets  in  only  one  of  a  group  of 
buildings, 

(ft)  It  is  required  that,  where  possible,  the  dressing  rooms  and 
water-closets  shall  be  situated  together.  The  advisability  of  such 
an  arrangement  is  evident. 

(c)  The  law  establislies  a  standaixl  ratio  of  not  less  than  1  closet 
accommodation  to  each  25  femide  employees.  This  ratio  of  1  to  25 
is  generally  recognized  as  a  satisfactory  one.  The  importance  of 
such  a  fijxed  standard  was  commented  upon  in  the  early  part  of  this 
chapter, 

(d)  As  regards  the  subject  of  seats  for  females,  the  Ohio  law  is 
notable  in  that  it  provides  that  the  females  concerned  may  use  such 
seats  when  '^such  use  would  not  actually  and  necessarily  interfere 
with  the  proper  discharge  of  the  duties  of  such  employees.*'  Such 
a  provision,  if  propeiiy  enforced^  may  have  quite  a  different  effect 
than  that  of  the  usual  provision,  which  directs  shnply  that  permis- 
sion to  use  seats  shall  be  granted  when  the  employees  concerned  are 
"not  necessarily  engaged  in  the  active  duties  of  their  employment." 

»  Bates'  Ann.  Stat.,  3d  ed.,  Ft.  II,  Civ.,  fleca,  43e4H5d  and  4364-70  (22d  An.  Rept 
Cam.  of  Labor,  p.  lOlOj. 
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The  fonner  clause  recc^nizes  the  ponibility  of  work  being  done  while 
sitting,  and  in  such  cases  the  right  of  the  employees  to  sit.  The 
latter  clause  usually  results,  in  practice,  in  making  the  employer  the 
JQ^^  of  whethw  or  not  his  female  employees  shall  ever  be  permitted 
to  sit.  Of  importance  ako  is  the  provision  of  the  Ohio  law  idiieh 
provides  that  seats  for  females  shall  be  so  constructed  as  to  be  fix- 
tures but  not  so  as  to  interfere  with  the  work  when  the  seats  are  not 
inuse.^ 

Finally,  it  may  be  observed  that,  while  it  is  required  that  closets 
ahall  be  separate  for  the  sexes,  there  is  no  requirement  as  to  privacy 
of  location  or  approach. 

The  enforcement  of  the  provisions  quoted  above  is  intrusted  in 
full  to  the  State  factory  inspection  department.' 

The  chief  factory  inspector,  in  his  report  for  the  year  1907,  makes 
the  following  statement  r^arding  seats  and  water-closets:* 

It  is  true  we  have  a  law  which  requires  that  suitable  and  separate 
dressing  rooms  and  closets  shall  be  provided  for  the  exclusive  use  of 
females,  and  that  a  seat  shall  be  provided  for  the  use  of  every  female 
employed,  the  use  of  which  shall  oe  permitted  when  it  does  pot  inter- 
fere with  her  duties.  We  find,  however,  that  too  often  it  is  merely 
the  letter  of  the  law  that  has  been  complied  with  and  not  the  spirit. 
Seats  are  provided,  but  I  am  afraid  the  women  are  frequently 
^en  to  understand  they  are  not  to  be  used  at  any  time.  In  our 
mspections  we  have  found  deplorable  conditions  surrounding  the 
samtary  facilities;  such,  for  instance,  as  closets  for  both  sexes  located 
aide  bv  side  with  wooden  partitions,  and,  where  women  were  em- 
ployea  at  night,  we  found  closets  located  at  the  rear  of  the  lot  some 
distance  from  the  building.  This,  too,  not  because  of  the  lack  of 
sewer  facilities,  but  because  it  was  claimed  the  room  could  not  be 
spared  in  the  factory  building. 

» Under  the  child-labor  law  of  1908,  Acts  of  1908,  p.  30,  sec.  2  (Bulletin of  the  Bureau 
of  Labor,  No.  85,  p.  703),  females  under  16  years  of  age  are  forbidden  to  be  employed 
in  any  work  requiring  them  to  stand  constantly. 

»  Bates'  Ann.  Stat.,  3d  ed.,  sec.  4364-69. 

•Twenty-fourth  Annual  Report  of  the  Department  of  Inspection  of  Workshops, 
Factories,  and  Public  Buildings,  Ohio,  1907,  p.  10. 
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CONDITIONS  FOUND. 


The  fonowing  2  tables  summarize  the  conditions  found  in  60 
establishments  visited  as  regards  water-closet  accommodationa, 
washing  facilities,  etc.: 


WATER-CLOSET  ACCOICMODATIONS-OHIO. 


Establishments- 

Cbancter  of  wateroloset  aocommodatioiu. 

Having 

Q)eclfled 

provlaiona. 

Nothavlnc 
■pedfled 
provisions. 

00 
57 

a 

56 

00 
50 

48 
40 
55 
47 
56 
50 

pH vate  aprproadieB  for— 

3 

F«inalM 

2 

Clflanfor— 

Mft]«i»...... .      .  X      .             

4 

F«inalM 

Air  of  workroom  nnaffected 

1 

Sepante  for  weaue,  with  one  seat  lior  each*— 

20  malef  or  lens 

10 

20  female!  or  Imb 

18 

9R  malm  or  iMffl 

8 

?5femalf!ff  orlem........ 

11 

?¥»male»«r»w»     ,   ,,          

3 

80  femalee  or  leiH 

8 

1  No  males  In  1  establishment. 

s  No  males  in  1  establishment;  number  closets  for  females  not  reported  In  2  establishments  and  for 
males  In  1. 

WASH  BOOM,  DRESSING  ROOM.  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS- 
OHIO. 


Gharaoter  of  aooonLOtodations. 


Establishments- 


Having  spedfled 
provMons— 


Sufficient. 


Not  suffi- 
cient. 


Not 

having 

spedfled 

provisions. 


Wash  rooms: 

Facilities  for  washing 

Sepaiate  wash  rooms 

Towels 

Soap 

Towels  and  soap 

Dressing  rooms: 

Separate  for  males 

Separate  for  males,  in  work  requiring  change  of  clotliing. 
Separate  for  females 

Separate  for  females,  in  work  requiring  change  of  clothing 

Rest  rooms  for  females 

Lonoh  rooms 

Seats  for  females 

Good  drinking  water 


2 

ao 

82 
28 
84 

28 
8 

10 
1 

53 

48 


1  In  3  establishments  separate  wash  rooms  for  females  only. 

Examination  of  the  first  table  shows  that  of  the  58  establishments 
reporting  on  this  point,  11  had  more  than  25  female  employees  per 
closet  accommodation,  thereby  disregarding  the  legal  requirement  as 
above  quoted. 
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ILLINOIS. 
SUMMABT  OF  LEGISLATIOK.* 

Seats  for  females  are  required  in  manufacturing,  mercantile,  and 
commercial  establishments.  The  other  subjects  covered  by  this 
chapter — ^water-closets,  wash  rooms,  dressing  rooms/  lunch  rooms, 
rest  rooms,  and  drinking  water — are  not  referred  to  by  the  State  law 
as  it  existed  at  the  time  the  field  work  of  this  investigation  was 
completed.' 

The  legal  provision  r^arding  seats  for  females  is  as  follows :  ' 

All  establishments  subject  to  factory  inspection  [i.  e.,  factories, 
mercantile  establishments,  mills,  workshops,  and  commercial  insti- 
tations],  where  girls  and  women  are  employed,  shall  provide  suitable 
seats  for  the  use  of  the  girls  and  women,  and  they  shall  be  permitted 
the  use  of  such  seats  when  not  necessarily  engaged  in  their  active 
duties. 

Penofty.— $25-$100. 
This  requirement  is  quite  similar  to  the  corresponding  ones  for 
several  of  the  States  already  reviewed,  and  in  consequence  needs  no 
additional  conunent.     Its  enforcement  is  charged  to  the  factory- 
inspection  department.^ 

'  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investii^ation,  December, 
190S,  to  February,  1909.  The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the 
appendixes  at  the  end  of  this  volume. 

•An  Act  approved  June  4, 1909  (Bulletin  of  the  Bureau  of  Labor,  No.  86,  pp.  547, 
549,  550),  however,  covers  the  subject  of  water-closets,  wash  rooms,  dressing  rooms, 
and  seats  for  females  in  factories  in  a  very  complete  manner. 

Special  legislation  regarding  butterine  and  ice  cream  factories,  Acts  of  1907,  p.  309, 
sees.  1  to  5  (22d  An.  Rept.  Com.  of  Labor,  pp.  375,  376),  does  not  cover  confectioneries 
or  other  food-producing  establishments. 

For  special  legislation  regarding  tenement  shops  see  Uurd's  Rev.  Stat.,  1905,  ch. 
48,  sees.  21  to  28  (22d  An.  Rept.  Com.  of  Labor,  pp.  340,  341). 

A  city  ordinance  of  Chicago,  in  effect  at  the  time  of  this  investigation,  required  that 
"sufficient  and  separate  water-closets  shall  be  provided  for  male  and  female  employees, 
and  such  water-closets  shall  be  properly  ventilated." 

*  Hurd's  Rev.  Stat.,  1905,  ch.  48,  sees.  36  and  48.  Females  under  16  years  of  age  are 
forbidden  to  be  employed  at  any  work  requiring  constant  standing.  Idem.,  sec.  20] 
(22d  An.  Rept.,  Com.  of  Labor,  pp.  339,  342,  343). 

« Idem,  sec.  29,  as  amended  by  act,  p.  310,  AcU  uf  1907  (22d  An.  Rept.  Com.  of 
Ubor.p.ail). 
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CONDITIONS  yOUND. 


The  following  2  tables  summaxize  the  conditioiis  found  in  the  47 
eetablishments  visited  as  regards  water-closet  accommodations, 
washing  facilities,  etc. 

*  WATER-CLOSET  ACCOMMODAT10NS-IUUINOI& 


EftabUdunonti- 

Haytatg 

specUtod 

proviiloiia. 

Not  having 

spedfled 

pfovliioiiii 

B^psrnto  forttZM -..- 

47 

31 
80 

U 
41 
43 

38 
43 
40 
44 

PnTste  approichM  f oi^ 

M 

Femftkf.. , 

17 

Cleiiiibr- 

V^lff    ,                                                                  

13 

Framlm 

Air  of  workroom  iinftffwt*^! .  .  .                    

Separate  for  sexes,  with  one  seat  for  each^~ 

20  males  or  less. 

20  females  or  less. 

2S  malm  or  less ^    - ^ 

35  females  or  less - 

30  males  or  less           .              TT..r...r..T-, .,.r.T 

90  females  or  leim.. 

1  Closet  accommodations  not  reported  in  5  cases  for  males  and  in  1  case  for  females. 

WASH  ROOM,  DRESSING  ROOM,  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS- 
ILLINOIS. 


Chaiaoter  of  aocommodationa. 


Estabtfshmento— 


HaTlngspedfled 
provMoos — 


Notsoffi- 
dent 


Not  having 
specified 
provisions. 


Washrooms: 

Facilities  for  washing 

Separate  wash  rooms 

Towels* 

8oap» 

^  Towels  and  soap  * 

DfMsing  rooms: 

Separate  for  males 

Separate  for  males,  in  work  requiring  change  of  clothing. 

Separate  for  females 

Separate  for  females,  in  work  requiring  change  of  clothing, 

Rest  rooms  for  femalea. 

Lunchrooms 

Seats  for  females. 

Good  diinkJng  water 


10 


30 
36 
34 
37 

31 
10 
17 
1 
41 
37 


» 1  not  reported. 


Water-closets  are  reported,  and  are  listed  in  the  above  table,  as 
being  separate  for  the  sexes  in  all  of  the  establishments  visited.  In 
one  woolen  and  worsted  factory,  however,  males  and  females  were 
found  to  use  the  same  closet  on  one  floor,  although  separate  closets 
were  provided  on  other  floors. 
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One  estabiiflhment,  manuf  acturing  hosiery  and  knit  goods,  reported 
that  several  years  previously  it  had  provided  rest  and  lunch  rooms, 
but  that  as  so  little  use  was  made  of  them  they  had  been  discontinued. 
In  the  case  of  a  match  factory  it  was  reported  that  employees  ate 
lunch  in  the  workrooms.  In  this  same  establishment  the  dressing 
room  for  females  formed  the  exit  for  men  and  women  leaving  the 
factory.  A  tinware  factory,  although  having  no  rest  room,  did  have 
a  room  fitted  up  for  the  emergency  treatment  of  accident  cases* 

INDIANA. 

SXJMMAXT  OF  LEQISLATION.i 

Water-closets,  wash  rooms,  and  seats  for  female  employees  are 
required  in  manufacturing  and  mercantile  establishments.  Dressing 
rooms  for  females  may  be  required  by  the  chief  factory  inspector 
when  he  thinks  such  conveniences  necessary.  There  is  no  legal 
reference  to  the  subjects  of  lunch  rooms,  rest  rooms,  or  drinking 
water.* 

The  legal  provisions  as  to  wash  rooms,  water-closets,  dressing 
rooms,  and  seats  for  females  are  as  follows:' 

(a)  and  (h)  A  suitable  and  proper  wash  room  and  water-closets 
shall  be  provided  by  the  owner,  agent,  or  lessee  in  each  establishment 
above  enumerated  (i.  e.,  manuiacturing  or  mercantile  establishments, 
launcfa'y,  renovating  works,  bakery,  or  printing  office),  and  such 
water-closets  shall  be  properly  screened  and  ventilated,  and  kept  at 
all  times  in  a  clean  condition. 

With  not  less  than  1  seat  for  each  25  persons,  and  1  seat  for  each 
fraction  thereof  above  10,  employed  in  such  establishment. 

And  if  women  and  girls  are  employed  in  any  such  establishment, 
the  water-closets  used  by  them  shall  have  separate  approaches  ana 
be  separated  and  apart  from  those  used  by  the  men. 

All  wateivclosets  shall  be  kept  free  of  obscene  writing  and  marking. 

(c)  A  dressing  room  shall  be  provided  for  women  and  girls,  when 
required  by  the  chiei  inspector,  in  any  establishment  aforesaid  in 
which  women  and  girls  are  employed. 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  February 
and  March,  1909.  The  text  of  the  laws  in  force  Jan .  1, 1912,  is  given  in  the  appendixes 
at  the  end  of  this  volume. 

^  Special  legislation  exists  in  regard  to  water-closets  and  wash  rooms  in  bakeries  and 
confecUoneries.  The  requirement,  however,  is  simply  that  such  conveniences  shall 
be  provided  and  that  they  shall  be  separate  from  the  rooms  where  the  manufacturing 
processes  are  conducted.  Ann.  Stat.,  1894,  Rev.  of  1901,  sec.  6725h  (22d  An.  Rept. 
Com.  of  Labor,  p.  385).  By  a  law  enacted  after  the  field  work  of  this  investigation 
was  completed,  more  stringent  regulations  are  made  as  regards  toilet  conveniences 
in  all  food-producing  establishments.  Acts  of  1909,  ch.  163,  sec.  5  (Bulletin  of  the 
Bureau  of  Labor,  No.  85,  p.  571). 

Special  legislation  regarding  tenement  shops  does  not  cover  directly  the  subjects 
of  water-closets,  etc. 

'  Ann.  SUt.  of  1894,  Rev.  of  1901,  sec.  7087J  and  7087y  (22d  An.  Rept.  Com.  of 
Labor,  pp.  399,  402). 
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(d)  And  the  employer  of  such  women  and  girls  shall  provide  a 
suitable  seat  for  the  use  of  each  female  employee  placed  conveniently 
where  she  works,  and  shall  permit  the  yse  of  the  same  when  she  is 
not  Decessarily  eii^iaged  in  the  active  duties  for  which  she  is  employed^ 
and  such  seats  shall  be  constructed  or  adjusted  where  practicable 
so  as  to  be  a  fixture  and  not  obstruct  such  lemale  when  actually  en- 
gaged in  the  performance  of  such  duties  when  such  seat  can  not  be 
used. 

PenaUy. — First  offense,  not  more  than  $50;  second  offense,  not 
more  than  $100,  to  which  may  be  added  imprisonment  for  not 
more  than  10  days;  third  offense,  not  less  than  $250,  and  not 
more  than  30  days*  imprisonment* 
Eeviewing  these  provisions,  it  will  be  observed  (a)  that  as  regards 
wash  rooms  tlie  legal  requirement  is  very  general.  It  is  simply  ordered 
that  a  "suitable  and  proper*'  wash  room  shall  be  provided,  the  in- 
spector being  at  liberty  to  exercise  full  discretion  in  determining  when 
a  wash  room  fulfills  those  conditions.  It  would  appear,  however,  that 
the  law  requires  a  distinct  wash  room  of  some  character  in  every  estab- 
lishment»  and  that  the  mere  presence  of  running  water  or  water  pails 
in  a  workroom  would  not  be  sufficient  to  fulfill  the  legal  command. 
{&)  In  the  matter  of  water-closets  the  law  is  more  specific  than  in  the 
ease  of  wash  rooms.  It  requires  that  closets  shall  be  "suitable  and 
proper/'  that  they  shall  be  separate  for  the  sexes,  that  the  appr^^aclies 
to  the  closets  shall  be  separate  for  the  sexes,  and,  of  very  great  impor- 
tance, it  requires  that  there  shall  be  one  accommodation  for  each  25 
persons  or  fraction  tliereof  above  10.  This  standard  of  one  accomraoda- 
tion  to  25  persons  is  the  same  adopted  by  the  law  of  Ohio.  The  Ohio 
law  regarding  water-closets,  however,  refers  to  females  only,  whereas 
the  Indiana  law  covers  both  males  and  females.  The  Indiana  law,  on 
the  other  hand^  makes  no  specific  reference  to  the  location  of  closets, 
(c)  Dressing  room  for  females  are  not  absolutely  required  by  the  law, 
but  the  inspector  is  given  authority  to  order  such  conveniences  when 
he  considers  such  an  order  necessary.  It  is  the  probable  intention  ofH 
the  law  that  the  inspector  should  order  dressing  rooms  where  tha 
natiu^e  of  the  work  renders  it  necessary  or  desirable  for  the  female 
employees  to  make  a  change  of  clothing  in  the  factory,  {d)  As 
regards  seats  for  females  the  Indiana  law  is  Uke  that  of  Ohio  in  re- 
quiring that  the  seats  shall  be  so  constructed  as  to  be  permanent 
fixtures.  It  differs  from  the  Ohio  law,  however,  in  that  it  does  not 
order  that  females  shall  be  allowed  the  use  of  the  seats  when  the  work 
is  not  thereby  interfered  with. 

AH  of  the  above-quoted  legal  provisions  are  charged  to  the  State 
factory  inspection  department  for  enforcement.* 


OKAPXEE  IZ. — PBOVISIOJrS  FOB  KMPL0TEB8    OOMFOHT. 

oommom  foubu. 


415 


Hie  2  followmg  tables  summAruse  the  conditioiis  found  in  the  47 
visited  establtshmeats  as  regards  water-closet  aooommodationa,  wwab- 
ing f acilitieBy  etc.: 

WATER-CLOSET  AOCOlOfODATIONS— INDIANA. 


flmiM^B   it*  ——A—  '■^-—^  ^WM^ 

^■MilR 

INtljgBC 

■nwiMfvinin  . 

4B 

44 

41 

S7 

a 

47 

ai 

18 

41 
90 
41 

3S 

>3^W^>^far- 

TtaiM^a 

CtaBfer- 

TftoMMm^                                                                                                 ... 

^kqf  wwkiwwn  umff<ytf*< 

egpvBte  far  nxn,  with  one  SMt  far  Mchs- 

iliinlm'nrlMn .     . 

S  imlm  nr  iMR 

VfamalnnrlMn.. 

Mimlmorkw. ., 

afftaiMlm'nrlMR 

I  In  1  eitabtishment. 

I  in  1  flftabUshment;  4Dd  number  of  closets  far  mstos  not  reported  in  9 

WASH  BOOH,  DRESSING  ROOM,  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONfr- 

IXDIANA. 


Charscter  of  Moommodatiatm. 


Widi  rooms: 

fteflities  for  washing 

Separate  wash  rooms  i 

Towels 

Soap 

Towels  and  soap 

If  rooms: 

Sqmrate  for  males 

Separate  for  males,  in  work  requiring  change  of  clothing. 

Separate  for  females  * 

Separate  for  ftanales,  in  work  requiring  change  of  clothing 

Reft  nxmis  for  females » 

lAUMdi  rooms 

Seats  for  females* 

Good  drinking  water 


SstabHshmeoti  - 


HaTincspeciilei 
provtsions— 


SuflSdent. 


Notsoffi- 
cient 


«2 

10 


Not 

baTing 

specified 

proTisioos. 


1 

SI 
94 
21 
9S 


4 
91 

2 
43 
38 


»  Not  reported,  1  establishment. 
«  Three  for  females  only. 


s  No  females  in  1  establishment. 
*  One  for  males  only. 


As  noted  above,  the  State  law  prescribes  a  standard  of  at  least  1  seat 
for  each  25  persons  employed.  Examination  of  the  first  table  shows 
that  this  standard  was  not  observed  by  5  out  of  45  establishments  in 
the  case  of  males,  and  by  16  out  of  46  in  the  case  of  females. 
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In  1  establishment,  a  bag  factoryi  proyisions  for  the  comfort  of  em- 
plojees  were  especially  good.  Separate  wash  rooms  with  towels  and 
soap,  a  dressing  room  for  females,  a  lunch  roum,  and  a  re^t  room  were 
provided,  and  in  eacli  instance  the  provision  was  sullicient.  The 
rest  room  was  in  connection  with  the  dressing  room,  had  2  cots  and  a 
supply  of  first-aid  remedies.  A  matron  was  m  charge.  Ten  minutes 
extra  were  allowed  for  lunch  between  9  and  10  a.  ra.  At  noon  coffee 
with  cream  and  sugar  was  furnished  free  in  the  lunch  rooms.  An 
entertainment  was  given  weekly  at  noon  by  the  local  Y\  W,  C.  A. 
The  room  was  proWded  with  an  organ.  The  water-closets  were  clean, 
had  privacy  of  approach,  with  1  seat  for  each  9  males  and  1  seat  for 
each  26  females. 

Oil  the  other  hand,  in  several  of  the  establishments  visited,  pro- 
'l  visions  for  the  comfort  of  employees  were  very  inadequate.     In  1 

i|l  cigar  factory  with  686  employees — 30  males  and  656  fomales^-the 

i  waaliing  facilities  w^ere  limited  to  5  ordinary  sinks  and  spigots;  and  in 

i  1  woolen  mill  mth  210  employees — 67  males  and  143  females — -there 

!j  were  no  washing  facilities  at  alL     In  another  woolen  mill  where  the 

female  workers  get  so  dirty  from  grease  and  lint  as  to  make  it  neces- 
sary fi^r  them  to  comb  their  hair  and  change  their  clothing  before 
going  into  the  street,  there  were  no  dress mg  rooms.  Large  pieces  of 
burlap,  behind  which  the  girls  croMched  while  dressing,  hung  in  the 
comers  and  bits  of  mirrors  were  placed  on  the  window  sills. 

This  factor}^  with  143  employees — 66  males  and  77  females  -bad 
neither  rest  rooms,  dressing  rooms,  wash  rooms,  nor  lunch  rooms;  no 
place,  in  fact,  for  tlie  employees  to  get  away  from  the  workrooms. 
In  1  establishment  sanitary  drinking  foimtains  were  provided, 
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Wat^r^closets,  wash  rooms,  dressing  rooms,  and  seats  for  females 
are  required  in  manufacturing  and  mercantile  establishments  gener- 
ally. There  are  no  legal  requirements  as  to  lunch  rooms,  rest  rooms, 
or  drinking  wat-er.  Foundries  are  subject  to  special  legislation 
regarding  the  supplying  of  hot  water  for  washing  purposes  and  the 
provision  of  some  means  for  drying  clothes,* 

*  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  ia  given  in  the  appendixea  at  the  end  of  this 
volume 

'  Tenement-ahop  legislation  does  not  refer  directly  to  the  subject  of  toilet  facilities. 
Acts  of  1901,  act  No.  113,  sec.  17,  as  amended  by  act  No.  169,  Acta  of  1907  (22d  An. 
Rept,  Com.  of  Labor,  pp.  661,  662). 

There  i«  do  special  legislation  regarding  bakeries. 
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Exdudmgy  for  the  moment,  the  special  legislation  regarding 
foandries,  the  l^al  provisions  as  to  water-closets,  wash  rooms,  and 
dressing  rooms  are  as  follows:  ^ 

Eycsiy  manufacturing  establishment,  workshop,  hotel,  or  -  store 
in  which  5  or  more  persons  are  employed,  and  every  institution  in 
idiich  2  or  more  children,  young  persons,  or  women  are  employed, 
(a)  and  (6)  shall  be  supplied  witn  proper  wash  and  dressing  rooms, 
and  kept  in  a  cleanly  state  and  free  from  effluvia  arising  m)m  any 
drain,  privy,  or  other  nuisance. 

{c)  And  snail  be  provided  within  reasonable  access  with  a  suffi- 
cient number  of  water-closets,  earth  closets,  or  privies  for  the  reason- 
aUe  use  of  persons  employed  therein,  at  least  1  of  such  closets  for 
each  26  persons  employed. 

And  wherever  2  or  more  persons  and  1  or  more  female  persons 
are  employed  as  aforesaid,  a  sufficient  number  of  separate  and 
&tinct  water-closets,  earth  closets,  or  privies  shall  be  provided  for 
the  use  of  each  sex,  and  plainly  so  designated,  and  no  person  shall 
be  allowed  to  use  any  such  closet  or  privy  assigned  to  persons  of  the 
otlMr  sex. 

PenaUy. — 15  to  $100  or  imprisonment  10  to  90  days  or  both. 

These  provisions  apply  only  to  establishments  employing  more 
than  a  minimum  number  of  persons,  but  this  minimum  is  so  low  that 
practically  all  factories  and  workshops  are  included  within  the  scope 
of  the  law. 

Examining  the  provisions  in  detail,  it  may  be  observed  that 
while  the  requirements  concerning  water-closets  are  elaborate  and 
on  some  points  very  precise,  those  concerning  wash  rooms  and 
dressing  rooms  are  few  in  number  and  general  in  character.  As 
regards  wash  and  dressing  rooms  it  is  provided  merely  that  they 
shall  be  "proper."  In  practice  the  inspection  department  is  free 
to  determine  what  kind  and  number  of  rooms  arc  within  the  mean- 
ing of  the  term  '*  proper."  It  is  probably  not  imperative  under 
the  law  that  the  washing  and  dressing  facilities  shall  be  in  entirely 
distinct  rooms,  but  the  law  is  clear  in  demanding  that  at  least  one 
wash  and  dressing  room  shall  bo  provided  in  each  establishment. 
It  is  not  specifically  required  that  such  rooms  shall  be  separate  for 
the  sexes,  but  this  may  bo  assumed  from  the  requirement  that  they 
shall  be  "proper." 

As  regards  water-closets  the  most  significant  requirement  is  that 
there  shall  be  at  least  1  closet  acconmiodation  for  each  25  persons. 
This  ratio,  it  will  be  remembered,  is  the  same  as  that  provided  for 
in  the  laws  of  Ohio  and  Indiana.  It  is  also  directed  that  closets 
shall  be  within  "reasonable  access,"  and  "separate  and  distinct" 
for  the  sexes.     The  interpretation  of  those  terms  is  subject  to  con- 

>  Acts  of  1901,  act  No.  113,  bccr.  10  (as  amended  by  act  No.  169,  Acts  of  1907)  and 
18  (22d  An.  Kept.  Com.  of  Labor,  pp.  660,  662). 
49450"— S.  Doc.  045,  61-2,  vol  19 27 
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siderable  latitude  of  personal  judgment,  but  they  are  specific  enough 
to  enable  the  enforcing  authority  to  insist  upon  closets  being  conven- 
iently located  and,  as  between  the  sexes,  private  in  their  approaches. 
Seats  for  female  employees  are  required  by  law  in  the  following 
terms:  ^  ^H 

(d)  Ail  persons  who  employ  females,  in  stores,  shops,  offices,  iP 
manufactories^  as  clerks,  assistants,  operatives,  or  helpers  in  any 
business,  trade,  or  occupation  carried  on  or  operated  by  them, 
shall  be  required  to  procure  and  pro\adc  proper  and  suitable  seats 
for  all  such  females,  and  shall  permit  the  use  of  such  seats,  rests,  or 
stools  as  mav  be  necessary,  and  shall  not  make  any  rules,  reg\ila- 
tions,  or  orders  preventing  the  use  of  such  stools  or  seats,  when 
such  female  employees  are  not  actively  imployed  in  their  work  in 
such  business  or  employment. 

Penalty.— Not  to  exceed  $25. 

One  clause  of  this  provision  deserves  comment. — ''shall  permit  the 
use  of  such  seats  *  *  *  as  may  be  necessary/'  If  ^'necessary" 
here  means  *^ necessary  to  health,**  the  effect  of  this  law  would  be 
similar  to  that  of  the  law  of  New  York,  which  in  the  same  connection 
uses  the  phrase  **a^  may  be  reasonable  for  the  preservation  of  their 
health"  (see  p.  399).  In  the  absence  of  definite  medical  authority 
on  this  subject,  and  in  the  absence  of  medically  trained  inspectors, 
the  effect  of  such  a  clause  may  not  be  great,  but  it  provides  an 
opening  for  an  effective  administration  of  the  spirit  of  the  law  regard- 
ing seats  for  females. 

In  the  ease  of  foundries,  the  law  makes  two  special  provisions;  • 

Hot  water  shall  be  kept  available  for  washing  purposes  during  the 
season  in  which  artificial  heating  is  necessary. 

When  it  is  thought  necessary  and  advisable  by  a  State  factory 
inspector,  facilities  shall  be  provided  for  drying  the  clothing  of 
persons  employed  therein. 

Pe7U3My.—$5  to  $100,  or  imprisonment  10  days  to  3  months,  or 
both. 
Foundries  rarely  employ  women  or  children  and  no  such  establish- 
ment was  visited  during  the  course  of  this  investigation. 

The  State  factory  inspection  department  [bureau  of  labor  and 
industrial  statistics]  is  charged  with  the  supervision  and  enforcement 
of  all  the  provisions  above  quoted.' 

*  Comp,  Laws  1897,  sees.  5373,  5374  (22d  An.  Rept.  Com.  of  Labor,  p.  636).        ^H 

*  Acte  of  1907,  act  No.  152,  fl©c«;  4  and  9  (22d  An.  Rept.  Com.  of  Labor,  p.  667).  ^ 

*  Acts  of  1901,  act  No.  113,  sec.  15;  Acta  of  10O7»  act  No.  152,  aec.  7  C22d  An.  Rept 
Com.  of  Labor,  pp.  661,  668). 
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Hie  following  tables  summarize  the  conditions  found  in  the  19 
visited  establishments  as  regards  water-closet  accommodations,  wash- 
ing facilities,  etc.: 

WATKB-CLOSET  ACCOMMODATIONS-incmOAN. 
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WASH  BOOM,  DBE8SING  BOOM,  BEST  ROOM,  LUNCH  BOOM,  ETC.,  ACCOMMODATIONS- 

MICHIOAN. 
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Notsuffl- 
dent. 


Not 

having 

spedfled 

proTidoDS. 


Wadi  fooms: 

radHtftes  for  washing 

Separate  wash  rooms 

Towels 

Soep 

Towds  and  soap 

Drasdng  rooms: 

Separate  for  males 

Sqmrate  for  males,  in  work  requiring  change  of  clothing. . 
Sepwate  for  females 

Separate  for  females,  in  work  requiring  change  of  dothing. 

Beat  rooms  for  females 

^QS^u  roooBS* •••••••••••••••••••••••••••••••••••••••••.«...•••••. 

Seats  for  females 

Good  drinking  water 


13 
8 
7 
0 

7 
2 

8 
1 

18 
14 


The  Michigan  law,  as  noted  above,  prescribes  a  standard  of  not  less 
than  1  water-closet  seat  for  each  25  persons  employed.  Examination 
of  the  first  table  shows  that  this  standard  was  not  observed  by  1  of 
the  19  establishments  in  the  case  of  males,  and  by  5  of  the  19  in  the 
case  of  females. 

A  large  cigar  factory  provides  a  dressing  room,  with  attendant, 
where  hats  and  wraps  are  checked;  and  a  large  lunch  room,  with  a 
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woman  attendant.  Lunch  was  served  free  at  one  time,  but  now  cost 
prices  are  charged.  Employees  are  not  permitted  to  take  their  own 
lunches  into  the  workrooras, 

A  tobacco  and  snuff  factory  contains  an  ample  lunch  room  with 
chairs  and  tables,  and  serves  coffee  and  tea  free  to  employees.  No 
luncliing  is  allowed  at  the  worktables. 

A  match  factory  serves  free  coffee  in  a  large  lunch  room^  with  on© 
attendant.  ^M 

A  confectioneTT  establishment  furnishes  late  bonks  and  magaziiilP 
ui  the  girls'  rest  room,  and  has  a  smoking  room  for  men  where  similar 
literature  is  supplied. 

Sanitary  drinking  fountains  are  provided  in  a  woolen  mUL 
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Water-closets  are  required  in  all  manufacturing  and  mercantile 
establishments  where  8  or  more  persons  are  emplt)yed,  and  seats  for 
females  in  aU  such  establishments,  irrespective  of  the  number  of 
employees.'  Dressing  rooms  are  not  required  unconditionally,  but 
may  be  ordered  by  the  members  of  the  inspection  department  in 
places  where  the  nature  of  the  work  is  such  as  to  make  change  of 
clothing  necessary  or  desirable.  Washing  facihties  are  not  required 
in  any  class  of  establishments  except  bakeries  and  confectioneries;  and 
lunch  rooms,  rest  rooms  and  drinking  water  are  not  referred  to  in 
the  State  law. 

In  addition  to  the  general  provisions  regarding  water-closets,  etc., 
in  manufacturing  and  mercantile  establishments  generally,  there  are 
a  few  special  regulations  regarding  cigar  factories  and  bakery  and 
confectionen^  estabhshments. 

Excluding  the  special  legislation  regarding  cigar  and  confectionery 
establishments,  the  legal  provisions  regardmg  water-closets,  dressing 
rooms,  and  seats  for  females  are  as  follows:' 

(a)  Every  factorv,  mill,  or  workshop,  mercantile  or  mechanical 
estabUsliment*  or  otlu^r  building  where  8  fir  more  persons  are  employed 
shall  be  proviiled  within  reasonable  access  with  a  sufficient  number 
of  water-closets,  earth  closets,  or  privies  for  the  reasonable  use  of 
the  persons  employed  therein. 

And  whenever  male  and  female  persons  are  employed  as  aforesaid 
together^  water-closets,  earth  closets »  or  privies  separate  and  apart 

*  The  law  Iiere  referred  to  ia  as  m  force  at  the  time  of  the  inveBtigatioa,  March,  190&. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  thif 
volume. 

*The  tenement-phop  lawf«  make  some  special  reqiiirement<fl  regarding  water-cloaeto 
in  such  eatabliahmente.  Ann.  Stat,  of  1898,  Supp.  of  190€,  Acta  of  1907,  sees.  1636-/3 
(22d  An.  Rept.  Com.  of  Labor»  p.  1421). 

*  Ann.  Stat,  of  1898,  f^upp.  of  1906,  Acti^  of  1907.  bgca,  1^6-31,  1636^2,  163fr-35, 
and  17281  (22d  An.  Kept.  Com,  of  Labor,  pp.  1415,  142^), 
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fihaJI  be  provided  for  the  use  of  oacii  sex  aad  plainly  so  designated, 

^Tiii  no  person  shaU  be  allowed  to  use  such  closet  or  privy  assigned 

^o  the  other  sex. 

^  Such  closet  shall  be  properly  inclosed  antl  ventilated  and  at  all 
times  kept  in  a  clean  ana  ffood  sanitary  condition. 

When  the  number  employed  is  moro  than  20  of  either  sex,  there 
shall  be  provided  an  additional  closet  for  such  sex  up  to  the  number 
of  40.  and  above  that  number  in  the  same  ratio. 

The  commissioner  of  labor  or  aoy  factory  inspecttir  may  require 
such  changes  in  the  placmg  of  such  closets  as  he  may  deem  necessary 
and  may  require  other  changes  wliieh  may  serve  the  best  interest  of 
rnorals  and  sanitation. 

(b)  In  factories,  mills,  or  workshops,  mercantile  or  mechanical 
estabhshments  or  other  places  where  the  labor  performe<l  hf  the 
operator  is  of  such  a  character  tViat  it  becomes  desirable  or  necessar}'- 
to  change  the  clothing,  wholly  or  in  part,  before  leaving  the  building 
at  the  close  of  the  day's  workt  separate  dressing  rooms  shall  be  pro- 
vided for  females  whenever  so  required  by  the  commissioner  of  labor 
or  any  factory  inspector. 

^     Penalty.— tlQ  to  $100.  1 

(c)  Every  person  or  corporation  employing  females  in  any  manu- 
facturing, mechanical r  or  mercantile  establishment  in  the  State  of 
Wisconsm  shall  provicie  suitable  seats  for  the  females  so  employed, 
and  shall  permit  the  uss  of  such  seats  by  them  when  they  axe  not 
neoeesarily  engaged  in  the  active  duties  for  which  they  are  employed,*  I 

t  Penalty, —tlO  to  $30  for  each  offense. 
In  reviewing  these  provisions  it  will  be  observe<i  that  while  the 
provisions  regarding  dressing  r<.Joms  and  seats  for  females  apply  to 
jiBtHblishments  irrespective  of  the  number  of  their  employees,  those 
regarding  water-closets  apply  only  U:>  establishments  having  at 
least  eight  employees.  Each  of  the  establishments  in  Wisconsin 
covered  by  this  investigation  had  mt^re  thim  eight  employees,  and  i 
were  thus  subject  to  the  requirements  of  this  law.  1 

(a)  The  legal  provisions  regarding  water-closets,  while  leaving 
many  details  to  the  thscretion  of  the  factory  inspectora,  are  unmis- 
takable upon  most  points.  Thus,  it  is  ordered  that  closets  shall  be 
separate  and  separately  located  for  the  sexes;  privacy  of  apprcmch 
and  convenience  of  access *are  clearly  implied;  and  a  ratio  is  estab- 
lished between  the  number  of  employees  and  the  number  of  seats. 
This  ratio  is  fixed  at  1  accommotlation  ft>r  each  20  persons-^a  more 
stringent  standard  than  that  of  Oh  it*,  Indiana,  Michigan,  and  Louis- 
iana, in  which  the  ratio  is  1  to  25,  and  which  are  the  only  other 
States  of  those  covered  having  standards  of  this  character  fixed  by 
law*  Finally,  it  should  be  especially  noted  that  the  Wisconsin  law 
specifically  authorizes  the  inspection  department  to  ortler  whatever 

'  Tb€  law  of  Wieennffin  also  forbids  the  employment  of  femalea  under  16  years  of 
age  ftt  any  wnrk  ret|inring  constant  standing.  Ann.  Stat,  of  lSd8,  Supp.  of  1^>, 
Acta  of  1907,  oec.  1728-1  {22d  An.  Kept.  Com.  of  Labor,  p,  1428). 
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additional  changes  in  the  location  or  character  of  closets  it  may 
think  necessary  in  the  interest  of  morals  and  sanitation.     This  is  a 
broad  authority,  under  which  the  inspection  department  may  insi 
upon  exceUent  water-closet  conditions. 

In  the  matter  of  dressing  rooms  the  law  is  not  mandatory* 
leaves  to  the  inspection  department  the  discretion  of  determining 
when  dressing  rooms  are  necessary,  and  if  so,  the  character  of  such 
rooms. 

The  requirement  regarding  seats  for  females  is  quite  similar  to 
that  of  several  other  of  the  States  already  reviewed  upon  this  point 
and  need  not  be  again  commetited  upon. 

The  special  legislation  regarding  cigar  factories  refers  briefly  to 
two  subjects — dressing  rooms  and  water-closets.  The  legal  provision 
is  as  follows :  * 

Where  men  and  women  are  employed  [in  manufacturing  cigara] 
there  shall  be  separate  dressing  rooms  and  water-closets  for  the  dif* 
fereot  sexes. 

Penalty. — First  offense,  $10  to  $25;  second  offense^  $25  to  $50, 
In  cigar  factories,  therefore,  dressing  rooms  are  unconditionally 
required  for  each  of  the  sexes  in  astabUshments  employing  both 
males  and  females.  This  is  in  contrast  with  the  previously  quoted 
provision  regariiing  dressing  rooms  in  other  classes  of  establishments, 
dressing  rooms  in  such  cases  being  required  only  when  ordered  by 
the  inspection  departn]ent.  As  regards  water-closets ,  the  special 
law  concerning  cigar  factories  adds  nothing  to  the  general  law 
requiring  closets  separate  for  the  sexes  in  manufacturing  establish- 
ments generally. 

The  special  legislation  regarding  bakeries  and  confectioneries 
requires  washing  facilities  and  dressing  rooms  in  unconditional  terms* 
The  law  reads :  ^ 

All  bakeries  and  confectioneries  shall  be  provided  with  ample  toilet 
facilities  apart  from  the  utensils  used  in  the  preparation  of  said  foods 
to  enable  the  workmen  employed  therein  to  Keep  their  persons  clean. 

Said  bakeries  antl  confectioiiories  shall  also  be  provided  with  a 
separate  dressing  room  to  enable  the  workmen  to  change  their  clothes 
antl  keep  the  same  in  a  proper  condition. 

No  water-closet,  eartn  closet,  privy,  or  ash  pit  shall  be  within  or 
communicate  directly  with  the  bake  room  or  any  other  room  used  in 
the  manufacture  of  bread  or  other  food  products  in  any  bakery  or 
confectionery  establishment. 

The  chief  purpose  of  these  special  requirements  is,  of  course,  to 
insure  a  pure  product  and  not  to  guard  the  health  or  increase  the 
comforts  of  the  worker, 

»  Ann.  Stat,  of  18Q8,  Sapp.  of  1906,  Act«  of  1907,  sees.  1036-107  &nd  1636-106  (2 
An.  Rept.  Com.  of  Labor,  p.  1424). 
» Idem,  aec.  163e-62  (22d  An.  Rept.  Com.  lAbor,  p.  1418), 
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An  of  the  above-quoted  provisions  are  charged  to  the  State  factory 
inspection  department  [bureau  of  labor  statistics]  for  enforcemeQt.^ 
To  aid  in  enforcing  the  separate  regulations  regarding  bakeries  and 
confectioneries  a  special  officer,  known  as  the  bakery  inspector,  is 
provided  for  by  law,  but  this  officer  is  imder  the  direction  of  the 
commismoner  of  labor,  who  is  at  the  head  of  the  factory  inspection 
service. 

CONDITIONS  FOUND. 

The  following  tables  smnmarize  the  conditions  foimd  in  tiie  19 
mted  establishments  as  regards  water-closet  accommodationSy 
washing  facilities,  etc. 


WATEB-CLOSET  ACCOMMODATION&-WISCON8IN. 
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WASH  BOOM,  DBESSINO  BOOM,  BEST  BOOM,  LUNCH  BOOM,  ETC.,  ACCOMMODATIONS- 
WISCONSIN. 


Chaneter  of  aooommodatioos. 


EstabUshmflnti 


B:»vlnc  speoifled 
proTuioc 


Soffldent. 


Notmtffl- 
oient. 


Not 
haling 
speoifled 

pTOTislOIIS. 


Wsdi  rooms: 

Faeillties  for  washing 

Seponte  wash  rooms. 

Towels 

Soap 

ToweJs  and  soap 


Separata  for  males 

8q;>ante  for  males,  in  work  requiring  change  of  clothing. . . 

Separata  tor  fomales 

Separate  for  females,  in  work  requiring  change  of  clothing. 

Rest  looms  for  females 

Laneh  rooms 

Seats  for  females 

Good  drinking  water 


6 

13 
10 
9 
10 

12 
S 
6 


18 
17 


1  Ann.  Stat.,  1808,  Supp.  of  1906,  Acts  of  1907,  sees.  1836-66,  1686-71,  1686-109  (23d  An.  B^pt  Com. 
tf  Labor,  pp.  1419, 1424). 
>  One  estabUshnient  not  reported. 
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Afl  DOted  above,  the  Wisconsin  law  prescribes  a  maximum  ratio  of 
not  less  than  1  closet  accommodation  for  every  20  persona  employed.^ 
Examination  of  the  first  table  shows  that   this  standard   was  no^^ 
obaer\'ed  by  1  of  18  eetablishmenta  in  the  c^i&e  of  males,  and  by  7 
19  in  the  case  of  females, 

A  tobacco  factory  employed  a  woman  attendant  to  look  af 
dressing  room  and  keep  workrooms  clean. 

A  match  factory  contained  a  large  lunch  room  where  employ 
ate  in  two  sections.     Soup  and  coffee  were  served  free. 

The  above  tables  iocJude  4  confectionery  establbhments,  whic^?;  j 
as  noted  in  the  legal  summary  above,  are  subject  to  especial  r^ui^. 
tions   as   regards    toilet   facilities.     Two   of    these   4    confections  u 
establishments  had  sufficient  and  separate  wash  rooms,  fumishictf 
with  soap  and   towels;    sufRcient   drt*ssing  rooms,  separate  for  t^le 
sexes;  and  water-closets  clean,  private,  and  with  less  than  20  persous 
per  accx)nunodation*     The  third  of  the  4  confectionery  establishments 
had  equally  satisfactory  conditions^  except  that  it  did  not  fumisl^ 
towels  to  its  employees.     The  fourth  confectionery  establishmeu  t. 
on  the  other  hand^  although  amply  and  satisfactorily  supplied  witJc^ 
dressdng  rooms  and  water-closets,  had  no  washing  facilities  of  mS^ 
kind  for  the  use  of  its  employees. 

MARYLAND, 
SmCMABT  OF   LEGISLATIOir.^ 

A  pubfic  general  law  of  Maryland  requires  seats  for  female  in  alt^ 
mercADlile  establishments  within  the  State,  and  a  public  local  la^^^ 
requires  seals  for  females  in  mercantile  and  manufacturing  establish 
meiits  in  Baltimore  Gty.^    There  are  no  legal  requirements  regardinj 
irater-clo9ets«  wash  rooms,  ilressing  rooms^  hmeh  rooms,  rest  rooms, 
or  drinking  water/ 

Th#  tegml  provtskm  rsgarding  sests  for  females  in  Baltimore  Oty^E^'^ 
mm  Mkyim:* 

EiTM7  cmpfoyer  of  females  and  mercantile  or  manufacturing  estal 
ttthmem  in  the  eity  of  Baltimore  must  proTide  and  maintain  suii 


1 


$1  tb^ 


^Tlit  law  hvm  w^kmduUmbtkK^  li  tkt  tanpoltlae 

»Mk  Om.  Uwi,  Oxlt  d  im;  M%.  n,  m^.  Ml,  mmmmd^hf  dL  ».  Aeto  o^^g^ 
IM  (M  Aa,  IU|it.  IV^.  <rf  Labor,  p^Sm.H^U    Pak  U»I  la«n,  Oode  oT  1888  -^^ 

«ral^  hmi 
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tbie  seats  for  the  use  of  such  employees.     A  person  is  deemed  not 
to  maintain  suitable  seats  for  the  use  of  female  employees  unless  he 

fermits  the  use  thereof  by  such  employees  to  such  extent  as  may  be 
BEsonable  for  the  preservation  of  health  and  proper  rest»  and  the 
uestion  of  what  is  thus  reasonable  is  one  for  determination  by  the 
iry  or  the  court  acting  as  a  jury  in  any  prosecution  hereunder. 
Penalty, ~$\50. 
This  requirement  applies,  as  noted  above,  only  to  the  city  of  Bal- 
timore "but  as  approximately  four-fifths  of  the  femak>  factory  employ- 
ees of  Maryland  are  within  that  city  the  scope  of  the  requirement  is 
nevertheless  very  broad  J  Its  enforcement  is  not  charcjed  to  the  State 
factory  inspection  department,  wluch  assumes  no  responsibility  or 
I      authority  in  the  matter. 

While,  as  has  been  mentioned,  there  are  no  legal  requirements 
regarding  toilet  facilities  of  any  kind,  there  is  a  provision  of  the 
factory  inspection  law  which  bears  mdirectly  upon  the  subject  of 
water-closets.     The  provision  referred  to  is  as  follows: ' 

All  factories,  manufacturing  establislmients,  or  workshops  in  this 
State  shall  be  kept  in  a  cleanly  condition  and  free  from  effluvia  arising 
from  any  drain,  privy,  or  other  nuisance. 

The  factory  inspection  department,  however*  does  not  construe  this 
provision  as  vesting  it  with  any  authority  in  the  matter  of  water- 
closets.  If  in  the  course  of  his  inspection  duty  a  factory  inspector 
finds  a  water-closet  in  bad  condition,  he  notifies  the  local  board  of 
health,  but  does  not  take  the  initiative  in  remedying  such  bad  con- 
dition. 

In  an  interview  with  the  chief  factory  inspector  that  official  stated 
his  belief  that  factories  should  be  compelled  to  furnish  suitable  wash 
rooms,  but  that  he  had  never  advocated  a  law  on  the  subject  because 
he  did  not  think  it  of  sufficient  importance  in  view  of  the  fact  that 
ather  more  important  changes  in  the  law  were  being  sought.  As 
regards  dressing  rooms  and  lunch  rooms,  he  did  not  believe  there  was 
any  necessity  for  special  legislation;  that  employers  would  (umisli 
voluntarily  such  conveniences  when  necessary. 
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CONDITIONS   POUND. 


The  2  following  tables  siunmari^e  the  conditions  found  in  the  28 
j  establishments  visited  as  regards  water-closet  accommodations,  wash- 
'     ing  facilities,  etc. 

^Twelfth  Cenflui!  of  the  United  Statee,  1900,  VoL  VIII,  Manufactures,  Pt  II,  pp. 
836,  337 

>  Pub,  Gen.  Laws,  Goda  ol  iWS,  arL  27,  sec.  234  (22d  An,  Rept.  Gom,  of  Labor, 
^.  UQ). 
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WATE&^LOSET  AOCOMMODATIONS— MARYLAND. 
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2 
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4 
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2 
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2 

In  1  of  the  establishments  reported  as  not  having  a  lunch  room, 
provision  was  made  by  which  employees  could  obtain  coflFee  at  2 
cents  a  cup  and  ham  sandwiches  at  3  cents  apiece. 

NORTH  CAROLINA. 

There  was,  at  the  time  of  this  investigation,  no  State  legislation  * 
in  North  Carolina  upon  any  of  the  subjects  considered  in  this  chap- 
ter— ^water-closets,  wash  •  rooms,  dressing  rooms,  limch  rooms,  rest 
rooms,  seats  for  female  employees,  or  drinking  water.'  Nor  any 
factory-inspection  service. 

^  The  law  here  referred  to  is  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

'  An  act  ratified  shortly  after  the  field  work  of  this  investigation  was  completed 
requires  seats  for  females  in  manufacturing  and  mercantile  establishments.  Acts  of 
1900,  ch.  857,  sees.  1  and  2  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  696). 
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CONDITIONS  FOUND. 

The  2  following  tables  summarize  the  conditions  foimd  in  the  28 
visited  establishments  as  regards  water-closet  accommodations,  wash- 
ing facilities,  etc.    In  2  establishments  no  females  were  employed. 

In  several  tobacco  factories  both  colored  and  white  persons  were 
employed,  and  when  this  was  the  case,  separate  closets  were  pro- 
vided for  the  races.  Also,  in  all  the  cases  of  this  kind  met  with,  the 
number  of  employees  per  acconmiodation  was  more  favorable  to  the 
colored  than  to  the  white.  Therefore,  in  the  first  of  the  following 
tables  the  information  upon  the  point  of  closet  sufficiency  is  given 
in  most  cases  for  the  white  employees  only. 


WATER-CLOSET  ACCOMMODATIONS-NORTH  CAROLINA. 

KntahlMimfintt— 

Chancier  of  wster-closet  aooomxnod&tions. 

Hayfais 

spedfied 

proyiaknos. 

Nothaiiiic 

specified 

pfoviaiaiia. 

8«itnt«forim¥ffiti. 

37 

16 
13 

ao 
ao 

96 
IS 

10 
90 
18 

1 

MataTT. ,                          

IS 

IS 

MalM 

8 

$ 

Alf  fl'  ■Mkiiooiu  niMlTectMl , 

9 

BraaimU  for  aem,  with  one  seat  for  each  *— 
90  milM  or  km 

16 

mmukkmorVfm* 

19 

»  malM  m-  km 

19 

Sfnnaktorkns 

9 

SOmalMm-km.       ....... 

7 

SOfnnaktorkns 

7 

>l!ii  1  eatabliahment  separate  closets  for  colored  and  white  and  for  sexes  provided,  hot  closets  for  colond 
tmnloyeea  used  promiscuously  at  times  by  the  sexes. 
'Mo females  in  2  establishments. 
*  Bzcfaiding  1  establishment  in  which  closets  were  not  separate  for  sexes,  data  not  reported. 

WASH  BOOM,  DRESSINQ  ROOM,  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS- 
NORTH  CAROLINA. 


Character  of  aooommodations. 


Washrooms: 

Facilities  for  washing 

Separate  wash  rooms 

Towels 

Soap 

Toweto  and  soap 

Ditasfng  rooms: 

Separate  for  males 

Separate  for  males,  in  work  requiring  change  of  clothing.. . 
Separale  tor  females  * 

Sepurate  for  females,  in  work  requiring  change  of  clothing . 

Rest  rooms  for  females' 

lAxncb  rooms 

Beats  for  females  1 

Good  drinking  water 


Establishment! 


Having  specified  pro- 
visions- 


Sufficient. 


>  No  females  in  2  establishments. 

>  One  establishment  not  reportad;  9,  no 


Not  suffi- 
cient. 


91 


Not  having 

specified 

provisions. 


8 
96 


96 
23 


24 
97 
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As  shown  by  the  first  table,  separate  closets  were  not  provide 

the  sexes  in  1  of  the  26  establishments  employing  both  sexes 

one,  while  separate  closets  were  provided  for  the  sexes  and  for  th* 

races,  those  for  the  colored  employees  were  used  promiscuous 

times. 

GEORGIA. 

SUMMABT  OF  LXOISLATfON.^ 

The  law  of  Georgia  requires  seats  for  females  in  all  manufact 
and  mercantile  establishments.  There  is  no  legislation  regardin 
other  subjects  covered  in  this  chapter — water-closets,  wash  n 
dressing  rooms,  lunch  rooms,  rest  rooms,  or  drinking  water. 

The  law  regarding  seats  for  females  is  as  follows:' 

All  persons  and  corporations  emplojdng  females  in  manuf acti 
mechanical,  or  mercantile  establishments  must  provide  suitable  { 
and  permit  their  use  by  such  females  when  not  necessarily  en^ 
in  the  active  duties  for  which  they  were  employed. 

Penalty. — Same  as  for  a  misdemeanor  (i.  e.,  fine  not  to  e: 

$1,000,  imprisonment  not  to  exceed  6  months,  a  chain 

not  to  exceed  12  months,  or  any  two  or  all  three  penaltic 

The  enforcement  of  this  requirement  is  not  charged  to  any  sp 

official  or  set  of  officials.    There  is  no  factory  inspection  depart 

or  service  in  Georgia. 

CONDITIONS  FOUND. 

The  2  following  tables  summarize  the  conditions  found  in  tl 
visited  establishments  as  regards  water-closet  accommodations,  \ 
ing  facilities,  etc. 

WATER-CLOSET  ACCOMMODATIONS— GEORGIA. 


Cbancter  of  water-closet  aocommodationa. 


Establiahmer 


Haying 

specified 

pro  visions. 


Not 
pro^ 


Sflpaimte  for  sexes 

rarmte  approaches  for^ 


Famales.., 
Clean  for— 


Females 

Air  of  workroom  onaffec  ted 

Separate  for  sexes,  with  one  seat  for  each ' 

90  males  or  less 

90  females  or  less 

96  males  or  less 

96  females  or  less 

30  males  or  less 

80  females  or  less 


1  The  law  here  referred  to  is  as  in  force  at  the  time  of  investigation,  March,  1909.    The  text  of  tl 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 
sCode,  1805,  VoL  IH,  Pea.  Code,  seo  137  (22d  An.  Rept.  Com.  of  Labor,  p.  293). 
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WASH  BOOM,  DRESSING   ROOM,  REST    ROOM,   LUNCH   ROOM,   ETC.,   AOCOMMODA- 

TIONS-QEORQLl. 


Estabttshmenti 


HaviDffspeciAed 
provuio] 


Snffldent. 


NottafB- 
dent. 


NoihATliic 
spedfled 
proirlaioot. 


Wtdiiooiiif: 

FiMdUties  for  washing 

Sepaimte  wash  rooms 

Towels 

Soap , 

^  Towels  and  soap 

Dreasins  rooms: 

Separate  lor  males 

Separate  for  mates,  in  work  requiring  change  of  dotfajbig ., 

Ssparate  lor  females , 

Separate  for  females,  in  work  requiring  change  of  clothing. 

Best  rooms  l!or  females. 

Tjifi^li  looms 

Seats  for  females 

Good  drinking  water 


S 

19 

13 
U 
U 

19 


10 


19 


37 
27 


As  shown  by  the  table,  none  of  the  27  establishments  had  lunch 
ro(»ns.  Two  factories,  both  under  the  same  management,  served 
hot  soup  and  crackers  at  noon  from  a  kettle  in  the  hall,  and  were 
planning  to  have  regular  lunch  rooms  installed.  In  most  of  the  other 
establishments  the  employees  went  home  for  meals,  but  in  2  factories, 
a  caady  and  a  cracker  factory,  respectively,  the  employees  brought 
their  lunches  to  the  factory  and  ate  at  their  work  places,  on  the  stair- 
ways, and  at  other  places. 

One  establishment  provided  ice  water  during  8  months  of  the  year. 

FLORIDA. 
SXTMMABT   OF  LEGISLATION.^ 

Seats  for  female  employees  are  required  in  mercantile  and  "other 
business  pursuits.''  There  is  no  legislation  regarding  any  of  the  other 
topics  covered  in  this  chapter — water-closets,  wash  rooms,  dressing 
rooms,  lunch  rooms,  rest  rooms,  or  drinking  water. 

The  requirement  of  seats  for  females  ia  in  the  following  terms:* 

If  any  merchant,  storekeeper,  employer  of  male  or  female  clerks, 
salesmen,  cash  boys  or  cash  girls,  or  other  assistants  in  mercantile  or 
other  business  pursuits  requiring  such  employees  to  stand  or  walk 
during  their  active  duties  neglect  to  furnish,  at  their  own  cost  or 
expense,  suitable  chairs,  stools,  or  sliding  seats  attached  to  the  coun- 
ters or  walls  for  the  use  of  such  employees  when  not  engaged  in  their 
active  work  and  not  required  to  be  on  their  feet  in  the  proper  per- 
formance of  their  several  duties,  or  refuse  to  permit  their  said  em- 
ployees to  make  reasonable  use  of  said  seats  auring  business  hours 

*  The  law  here  referred  to  if?  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

*  Gen.  Stet.,  1906,  sec.  3235  (22d  An.  Kept.  Com.  of  Labor,  p.  281). 
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for  the  purposes  of  necessary  rest  and  where  such  use  will  not  inter- 
fere witn  humane  or  reasonable  requirements  of  their  einployment, 
he  shall,  upon  conviction  thereof,  be  punished  by  a  fine  of  not  more 
than  $100  or  imprisonment  not  exceeding  60  days. 

This  provision  is  generally  supposed  to  have  been  aimed  at  the 
department  stores,  and  no  officials  make  any  attempt  to  enforce  it 
in  the  case  of  manufacturing  establishments.  It  would  appear,  how- 
ever, that  the  phrase  ''other  business  pursuits,''  which  occurs  in  the 
enumeration  of  places  to  which  the  law  is  to  apply  is  sufficiently 
broad  in  its  meaning  to  include  factories  and  workshops. 

The  law  regarding  seats  for  females  is  not  charged  to  any  special 
body  for  enforcement.  There  is  no  organized  factory-inspection  serv- 
ice in  the  State. 

CONDITIONS  FOUND. 

The  following  tables  summarize  the  conditions  foimd  in  the  14 
estabUshments  visited  as  regards  water-closet  accommodations,  wash- 
ing facilities,  etc.  Twelve  of  the  14  establishments  were  cigar  facto- 
ries. -  As  most  of  these  cigar  factories  were  located  in  residential  dis- 
tricts, with  the  employees  living  near  by,  the  demand  for  certain 
conveniences  in  the  factory,  such  as  lunch  rooms,  was  limited. 

WATER-CLOSET  ACCOMMODATIONS-FLORmA. 


Character  of  water-clowt  aooommodationa. 


Separate  for  sexes 

Private  approaches  for— 

Males 

Females 

Clean  for— 

Males 

Females 

Air  of  workroom  unaffected 

Separate  for  sexes,  with  one  seat  for  each 

20  males  or  less 

20  females  or  less 

26  males  or  less 

26  females  or  less 

80  males  or  less 

SOfemales  or  less 
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WASH  BOOM,  DRE8SIN0  ROOM,  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS- 
FLORIDA. 


BBtabKahnMHitS'' 

Character  of  aooommodatioiiiL 

HaTtng  specified 
proVialonft— 

Not 

haTtaf 

SoiBdent. 

Notsoffl. 
dent. 

ipedlled 
proridflnB. 

Waihiooms: 

IPtfrf^tiM  imr  waffhing.  

5 

1 

Bctwrfttft  wash  pobm* . 

4 

Towab 

11 

8o^> 

10 

Towfllbaod  km^ 

11 

DvMsfiic  roomsr 

8«panti  tor  inal« , 

14 

''  Separata  for  males,  in  work  reqntring  ohazige  of  dothlnf 

SffMBFatt  for  femahMi . .'. ^...   .  " " 

14 

'  Supantt  for  fffiriAifffi!,  In  wor  k  ny]niring  change  of  clothing  . . 

Beit  roomff  for  females ". .". " " 

2 
2 
14 
14 

12 

12 

Seals  for  females    

Good  drinking  water. ......  

LOUISIANA. 
SUMMABT  OF  LSGISLATION.i 

Water  closets,  wash  rooms,  and  dressing  rooms  are  required  in 
manufacturing  and  mercantile  establishments  in  which  6  or  more 
young  persons  or  women  are  employed.  Seats  for  females  are  re- 
quired in  all  manufacturing  and  mercantile  establishments.  Lunch 
rooms,  rest  rooms,  and  drinking  water  are  not  referred  to  in  the 
State  law.* 

The  legal  provisions  regarding  water-closets,  wash  rooms,  and 
dressing  rooms  are  as  follows:  • 

Every  factory,  mill,  manufacturing  establishment,  workshop, 
warehouse,  mercantile  establishment  *  *  *  [packing  house,  etc.] 
in  which  5  or  more  young  persons  or  women  are  employed  and  every 
such  institution  in  which  2  or  more  children,  young  persons,  or  women 
are  employed — 

Shall  be  supplied  with  proper  wash  and  dressing  rooms^ 

And  kept  in  a  cleanly  state  and  free  from  effluvia  arismg  from  any 
drain,  privv,  or  other  nuisance. 

And  shall  be  provided,  within  reasonable  access,  with  a  sufficient 
number  of  proper  water-closets  or  privies  for  the  reasonable  use  of  the 
persons  employed. 

And  at  least  1  of  such  closets  shall  be  provided  for  each  25  persons 
employed, 

'  The  law  here  referred  to  Ib  as  in  force  at  the  time  of  the  investigation,  March,  1909. 
The  text  of  the  laws  in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this 
volume. 

*  There  is  no  special  legislation  regarding  tenement  shops  or  bakeries  or  other  food- 
producing  establishments. 

»  Acts  of  1908,  act  No.  301,  sec.  14  (BuUetin  of  the  Bureau  of  Labor,  No.  86,  pp. 
599,  600).  See  also  Acts  of  1906,  act  No.  d4,  sec.  4  (22d  An.  Rept  Com.  d  lAbar, 
p.  522). 
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And  wherever  2  or  more  persona  and  1  or  more  female  persons  are 

employed  as  aforesaid,  u  sufficient  number  of  separate  and  distinct 
water-closets,  earth  closets,  or  privies  shall  be  provided  for  the  use 
of  each  sex  and  plainly  so  designated, 

And  no  person  sliaD  be  allowed  to  use  any  such  closet  or  privy 
assigned  to  persons  of  the  other  sex, 

And  said  closets  or  privies  shall  not  be  locked  dining  working 
hours. 

Penalty. — $25  to  $50,  or  imprisonment  10  to  30  days,  or  both. 

Thus,  as  regards  wash  rooms  and  dressing  rooms,  the  law  se^js 
simply  that  they  must  be  **  proper."  The  factory  inspector  of  New 
Orleans  does  not  requh^e  wash  rooms  to  be  ''rooms"  as  such,  but 
accepts  skiks  and  similar  facihties  located  in  the  workrooms  as  ful- 
fillmg  the  intention  of  the  law,  if  such  facilities  are  sufficient  in  num- 
ber. In  the  matter  of  dn^ssing  rooms,  however,  the  inspector  insistB 
that  they  be  separatt^d  from  the  workrooms  by  substantial  partitions. 
No  information  upon  these  subjects  is  available  for  the  remainder  of 
the  State,  as,  at  the  time  of  tliis  investigation,  the  organized  factory 
inspection  service  was  limited  to  the  city  of  New  Orleans. 

The  legislation  regarding  water-closets  is  much  more  specific  than 
that  regarding  wash  rooms  and  dressing  rooms.  It  is  reqtiired  broadly 
that  water-closets  shall  be  '* proper";  but  in  addition  it  is  specified 
that  closets  shall  be  reasonable  of  access,  separate  for  the  sexes,  with 
a  plain  designation  t^  that  effect,  and  of  sufficient  number  to  allow  at 
least  1  accommodation  for  each  25  persons.  Among  the  States  now 
being  considered  the  further  requirement  that  closets  shall  not  be 
locked  during  working  hours  is  pecuHar  to  the  law  of  Louisiana. 

The  factory  inspector  of  New  Orleans  stated  that  the  law  regarding 
water-closets  was  not  being  strictly  enforced  at  the  present  time,  as 
a  new  underground  sewer  sjrstem  was  being  installed  m  the  city,  and 
it  would  be  inconsiderate  to  ask  manufacturers  to  improve  toilet 
arrangements  until  they  were  able  to  make  connections  with  the 
new  sewer  system. 

The  legal  provision  concerning  seats  for  females  is  tliat ' — 

Every  pei-son  who  shall  employ  any  female  in  any  factory,  mill, 
warehouse^  manufacturing  estaolishment,  workshop,  or  store  *  ♦  * 
[packing  house ^  etc.]  shall  provide  suitable  sen  Is,  chairs,  or  benches 
for  the  use  of  the  females  so  employed,  wliich  shall  be  so  placed  as  to 
be  accessible  to  said  employees. 

And  shall  permit  the  use  of  such  seats,  chairs,  or  benches  by  them 
when  they  are  not  necessarily  engaged  in  the  active  duties  for  which 
they  are  employed, 

And  there  shall  be  provided  at  least  1  chair  to  every  3  females. 

Peiiaity. — $25  to  $50,  or  10  to  30  days'  imprisonment,  or  both. 
The  distinctive  feature  of  this  law  is  the  requirement  tliat  there 
shall  be  at  least  1  seat  for  each  3  females  employed.     As  applied  to  all 

>  Acta  of  1908,  act  No.  Sai,  sec.  13  (BunrHin  of  the  Butcau  of  Labor,  No.  85,  p.  699), 
8e^  abo  Act«  of  1900,  net  No.  55,  sec.  1;  and  Acta  of  1906,  act  No.  34,  sec.  3  (22d  An. 
Kept.  Com.  of  Labor,  pp.  518,  522). 
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>  of  establishmentSy  the  ratio  of  1  seat  to  3  persons  is,  of  course, 
entirely  arbitrary.  It  is  interesting,  however,  as  being,  among  the 
States  now  being  considered,  the  only  attempt  to  establish  such  a 
standard  by  law. 

The  enforcement  of  the  factory-inspection  laws  of  Louisiana  is 
intrusted  to  locally  appointed  factory  inspectors.  ^ 

CONDITIONS  POUND. 

Hie  two  following  tables  summarize  the  conditions  found  in  the  29 
visited  establishments  as  regards  water-closet  accommodations, 
washing  facilities,  etc.: 

WATBB-CL08BT  ACCOMMODATIONS-LOUISIANA. 


OiUMtflr  of  wBtcr-ekJWt  MSOommodatioDt. 

nwGuieQ 

NotlMTinc 
■pedflM 

%ytii1»fwiMH»..  ,        

S9 

34 
35 

33 
37 
37 

33 
17 
37 
34 
37 
37 

Fn^ite  appwdiM  lor — 

TnmlM 

ClHBiDr- 

MalBflf 

fSSita,  :: 

Afrirfwottrttcmnn>tiMtftd... ,.., 

BipMBto  for  nm,  wlfh  one  wttX  tor  eadi— 

nniinf w Mf ' r ,  »T.,,...., X. .., ,, 

SHumtoforWff 

It 

MmmkmwVm* 

fffiP^iffArVw 

niMlniirlnvs ,                                                          .     , 

nfMnafvfTlm 

WASH  ROOM,  DRESSINO  ROOM.  REST  ROOM,  LUNCH  ROOM,  ETC.,  ACCOMMODATIONS- 
LOUISIANA. 


Character  of  i 


EstabUshmenti 


Ha 
pro^ 


SufBdent. 


Notsaffl- 
dent 


Not  having 

spedfled 

proyWoDS. 


Waahreomr 

FadUtlasforwaihiiic 

Sepaimta  wash  rooms 

Toweb 

Soi^ 

^ ToiPeli  and  8oap 

Dmifaig  rooms: 

Sepirato  tor  maleo 

Separate  for  males,  in  work  requiring  diange  of  dothing . . . 

Sspanfte  for  fsntales 

Separate  for  fenu^  in  work  requiring  diange  of  dothing . 
Rest  rooms  for  females 


Beats  for  ftimslrs 

Good  drinktDg  water. 


1 
0 
18 
18 
18 

8 

3 

4 

1 

38 

33 


1  Aela  of  1906,  act  No.  34,  sec.  6  (22d  An.  Rept.  Com.  of  Labor,  p.  83),  and  AeU  of  1906,  aot  No.  301, 
ne.  31  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  601). 
s  One  asUbUshnent  not  reported. 
•  For  females  only,  in  one  establishment. 

.  49460'— S.  Doc.  645,  01-2,  vol  19 28 
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As  above  noted,  the  Louisiana  law  prescribes  a  standard  of  at 
least  1  closet  accommodation  for  every  25  persons  employed.  The 
first  table  shows  that  this  standard  was  not  observed  by  1  of  28  estab- 
lishments in  the  case  of  males  and  by  2  of  29  in  the  case  of  females. 

Also,  the  law  requires  the  closets  for  the  sexes  to  be  so  designated. 
In  20  establishments  such  designation  had  not  been  made. 

One  establishment  having  a  lunch  room  furnished  free  tea  and 
coffee  with  milk  and  sugar. 

Two  establishments,  both  having  lunch  rooms,  furnished  Itmch  at 
approximately  cost  prices — one  at  40  cents  a  week,  the  other  at  35  cents 
a  week. 

nBST  AID  TO  THB  INJUBED  AND  SICK— MASSACHUSETTS  AND 

MICHIGAN. 

A  law  of  Massachusetts  requires  that  factories  using  machinery 
shall  provide  proper  medicine  and  surgical  appliances  for  the  prompt 
treatment  of  injured  or  sick  employees.  Michigan  has  a  similar 
requirement  in  the  special  case  of  foundries.^ 

The  Massachusetts  law  referred  to  reads  as  follows:' 

Every  *  *  *  factory  or  shop  in  which  machinery  is  used  for 
any  manufacturing  purpose,  or  for  any  other  purpose  except  for  ele- 
vators, or  for  heating  or  hoisting  apparatus,  shall  at  all  times  keep 
and  maintain,  free  of  expense  to  the  employees,  such  a  medical  and 
surgical  chest  as  shall  be  required  by  the  local  board  of  health 
*  *  *  containing  plasters,  bandages,  absorbent  cotton,  gauze, 
and  all  other  necessary  medicines,  instruments,  and  other  apphances 
for  the  treatment  of  persons  injured  or  taken  ill  upon  the  premises. 

Penalty. — $5  to  $500  per  week. 

Of  the  44  establishments  visited  in  Massachusetts,  40  had  machinery 
used  for  manufacturing  purposes.  Information  regarding  the  pres- 
ence or  absence  of  the  medical  appliances  mentioned  was  obtained  for 
38  of  these  40  establishments.  Such  appliances  were  provided  by  28 
of  these  38  establishments  and  were  not  provided  by  the  other  10. 
Also,  1  establishment  which  was  not  equipped  with  machinery  was 
provided  with  a  medical  and  surgical  chest. 

The  Michigan  law,  applicable  solely  to  foundries,  is  as  follows:' 

There  shall  be  kept  on  hand  at  all  times  in  every  foundrv  a  reason- 
able supply  of  limewater,  sweet  oil,  vaseline,  bandages,  and  absorbent 
cotton  for  use  of  the  workmen  in  case  of  bums  or  accident. 

Penalty. — $5  to  $100,  or  imprisonment  10  days  to  3months,orboth. 
Enforcement. — By  State  factory  inspection  department.. 
As  foundries  were  not  covered  by  this  investigation,  no  information 
regarding  the  effect  of  the  above  law  was  obtained. 

1  Three  other  States  require  similar  emeiigency  outfits  in  the  special  case  of  mines: 
lU.  Rev.  Stat.,  ch.  93,  sec.  30;  Ind.  Acts  of  1905,  ch.  50,  sec.  13;  Ohio,  Acts  of  1904, 
p.  63  (22d  An.  Kept.  Com.  of  Labor,  pp.  367,  414,  1031). 

»  Acts  of  1907,  ch.  164,  sees.  1  and  2  (22d  An.  Rept.  Com.  of  Labor,  p.  624). 

•  Acts  of  1907,  act  No.  152,  sees.  6,  7,  8,  and  9  (22d  An.  Rept.  Com.  of  Labor,  p.  668). 
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CHAPTER  X. 

VEVTILATIOV  AVD  SAVITATIOV. 

INTRODUCTION. 

Under  the  general  heading  ''Ventilation  and  sanitation"  this 
chapter  considers  the  following  topics:  ^ 

1.  Ventilation  (i.  e.,  the  renewal  of  the  breathing  air). 

2.  The  removal  of  dust,  fumes^  and  gases  due  to  special  manu- 

facturing processes. 

3.  Cleanliness  of  floors^  walls,  ceilings,  etc.,  of  workrooms. 

4.  Expectoration  on  workroom  floors  and  measures  to  prevent 

such  practice. 

The  consideration  is  Umited  to  factories  and  workshops,  except  when 
otherwise  specifically  mentioned. 

All  factories  and  workshops  are,  of  course,  confronted  in  greater  or 
leas  degree  with  the  problem  of  proper  ventilation.  In  large  build- 
ings and  rooms,  with  proportionately  few  workpeople  and  no  dust  or 
fume  generating  processes,  the  matter  is  not  a  serious  one.  Normal 
care  in  the  opening  of  windows  and  doors  is  usually  sufficient  to 
insure  a  reasonably  pure  breathing  atmosphere.  In  many  factories, 
however,  the  working  force  is  so  large  in  proportion  to  the  working 
space  that  special  and  constant  attention  must  be  given  to  the  subject 
if  proper  health  conditions  are  to  be  maintained.  This  necessity  is 
greatly  increased  in  some  establishments  by  the  existence  of  manu- 
facturing processes  which  produce  dust  or  fumes — such  processes, 
for  instance,  as  lacquering,  enameling  glassware,  emery  wheel  grind- 
ing, and  those  requiring  the  use  of  alcohol,  phosphorus,  sulphur, 
hydrofluoric  acid  and  other  dangerous  chemicals  and  acids. 

Legislation  regarding  the  subject  has  rarely  attempted  the  establish- 
ment of  standards  by  which  good  or  bad  conditions  of  ventilation  may 
be  precisely  determined.  Nor,  as  a  rule,  does  the  law  specify  definite 
methods  by  which  a  pure  breathing  atmosphere  is  to  be  maintained.' 
A  recent  statute  of  Illinois  (1909)  is  exceptional  in  both  of  these 
particulars.  This  statute  seeks  to  solve  the  problem  at  issue  by 
providing  that  in  all  workrooms  where  the  cubic  feet  of  air  space  per 
person  is  not  above  an  established  minimum,  placed  very  high,  there 

>  Allied  health  topics,  such  as  heating,  lighting,  vaccination  in  certain  classes  of 
mills,  etc.,  were  not  covered  in  this  investigation. 

'  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 
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shall  be  artificial  means  of  supplpiig  fresh  air  of  a  specified  amount 
per  person  per  hour.  Thia  law  was  passed  after  the  field  work  of  this 
investigation  was  completed.  Its  importance,  however,  warrants  its 
reproduction  here,  if  not  as  a  model,  at  least  as  a  measure  by  which 
the  laws  of  the  other  States  may  be  tested. 

In  every  room  or  apartment  of  any  factory,  mercantile  establish- 
ment, mill  or  workshop,  where  1  or  more  persons  are  employed,  at 
least  500  cubic  feet  of  air  space  shall  be  provided  for  ea€h  antl  every 
person  employed  therein,  and  fresh  air,  to  the  amount  s]>c?cified  in 
this  act,  shall  be  supplied  in  such  a  manner  as  not  to  create  injurious 
drafts,  nor  cause  the  temperature  of  any  such  room  or  apartment  to 
fall  materially  below  the  average  temperature  maintained:  Prmrided, 
Where  hghts  are  used  which  do  not  consume  oxygen,  250  cubic  feet  of 
air  space  shall  be  deemed  sufficient.  All  rooms  or  apartments  of  any 
factory,  mercantile  establishment,  mill  or  workshop,  having  at 
least  2,000  cubic  feet  of  air  space  for  each  and  every  person  employed 
in  each  room  or  apaitment,  and  having  outsiclc  windows  and  doors 
whose  area  is  at  least  one-eiij^hth  of  the  total  lloor  area,  sliall  not  be 
required  to  have  artificial  means  of  ventdation;  but  all  such  rooms 
or  apartments  shall  be  properly  aired  before  beginning  work  for  the 
day  and  during  the  meal  hours.  All  such  rooms,  or  apartments 
having  less  than  2,000  cubic  feet  of  air  space,  but  more  than  500  cubic 
feet  of  air  space  for  each  and  every  person  employed  therein,  and 
which  have  outside  windows  and  doora  whose  area  is  at  least  one- 
eighth  of  the  floor  area,  shall  be  provided  with  artificial  means  of 
ventilation,  which  shall  be  in  operation  when  the  outside  temperature 
requires  the  windows  to  be  kept  closed,  and  which  shall  supply  during 
each  working  hour  at  least  1^500  cubic  feet  of  fresh  air  for  each  and 
every  person  employed  therein.  All  such  rooms  or  apartments  having 
less  than  500  cubic  feet  of  air  space  for  each  and  every  person  employed 
therein,  all  rooms  or  apartments  having  no  outside  wmdows  or  doors, 
and  all  rooms  or  apartments  having  less  than  2,000  cubic  feet  of  air 
space  for  each  and  every  person  employed  therein,  and  in  which  the 
outside  window  and  door  area  is  less  than  one-eighth  of  the  floor  area, 
shall  be  provided  \\ith  artificial  means  of  ventilation,  which  will 
supply  during  each  working  hour  throughout  the  year  at  least  1^800 
cubic  feet  of  fresh  air  for  each  and  every  person  employed  therein; 
Provided f  That  the  provisions  of  the  preceding  portions  of  ttds  section 
shall  not  apply  to  storage  rooms  or  vaiUts:  And  provided  further. 
That  the  preceding  portions  of  this  section  shall  not  apply  to  those 
rooms  or  apartments  in  which  manufacturing  processes  are  carried 
on  which  from  their  pe<;uliar  nature  would  be  materially  interfered 
with  by  the  provisions  of_  this  section.  No  part  of  the  fresh-air 
supply  required  by  this  section  shall  be  taken  from  any  cellar  or  base- 
ment. 

The  following  terms  of  this  section  shall  be  interpreted  to  mean: 
The  air  space  available  for  each  person  is  the  total  mterior  volume 
of  a  room^  expressed  in  cubic  feet,  without  any  deductions  for 
macMnerv  contained  therein,  divided  by  the  average  number  of  per- 
sons employed  therein. 

Outside  windows  and  doors  are  those  connecting  directly  with  the 
outside  air;  the  window  and  door  area  is  the  total  area  of  the  windows 
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and  doors  of  all  outside  openings;  and  the  floor  area  is  the  total  floor 
area  of  each  room. 

All  factories,  mercantile  establishments,  mills,  or  workshops  shall 
be  kept  free  from  gas  or  effluvia  arising  from  any  sewer,  drain,  privy, 
or  other  nuisance  on  the  premises.  Ail  poisonous  or  noxious  fumes 
or  gases  arising  from  any  process,  and  all  dust  of  a  character  injurious 
to  the  health  of  the  persons  employed,  which  is  created  in  the  course 
of  a  manufacturing  process,  withm  such  factory,  mill,  or  workshop 
shall  be  removed  as  far  as  practicable  by  either  ventilating  or  exhaust 
devices.* 

A  reading  of  this  law  shows  it  to  be  very  complete.  A  fixed  hourly 
supply  of  fresh  air,  such  as  it  contemplates,  is  an  excellent  assurance 
of  a  good  breathing  atmosphere  within  a  factory,  provided,  of  course, 
that  the  supply  is  sufficient  in  amount  and  that  the  work  carried  on 
does  not  produce  an  excessive  amount  of  fumes,  gases,  dust,  etc.  It 
avoids,  moreover,  the  difficulties  of  determining  air  purity  by  per- 
sonal judgment  or  even  by  air  tests.  It  requires  some  degree  of 
medical  or  chemical  knowledge  to  ascertain .  the  purity  of  the  air 
in  a  given  room ;  but  a  skilled  mechanic,  and  many  factory  inspec- 
tors are  of  this  class,  is  well  able  to  test  a  mechanical  ventilating 
system  and  to  determine  whether  or  not  it  is  in  propter  working 
condition. 

The  above  law  exempts  from  the  requirement  of  artificial  ventilating 
devices  a  workroom  containing  at  least  2,000  cubic  feet  of  air  space 
per  person  and  having  outside  windows  and  doors  whose  area  is  at 
least  one-eighth  of  the  total  floor  area.  The  requirements  for  excep- 
tions, however,  are  here  placed  so  high  that  there  is  little  danger  of 
abuse. 

As  before  mentioned,  the  law  of  Illinois  as  just  quoted  was  enacted 
subsequent  to  the  field  work  of  this  investigation.  At  that  time 
neither  DJinois  nor  any  other  of  the  States  covered  had  a  law  of  this 
character.  A  few  of  the  States  had  a  legal  requirement  of  a  minimum 
cubic  air  space  per  person,  but  none  of  them  demanded  a  continuous 
supply  of  fresh  air,  and  in  most  cases  the  minimum  air  space  required 
was  extremely  small.  Upon  the  value  of  the  air  space  standard  by 
itself  and  the  inefficiency  of  natural  means  of  ventilation  under  most 
conditions,  the  New  York  Medical  Inspector  of  Factories  makes  the 
following  statement: 

Natural  means  of  ventilation  in  factories  are  inefficient,  and  com- 
pliance with  a  legal  requirement  establishing  a  minimum  cubic  air 
space  per  person  is  not  a  reliable  guarantee  of  proper  or  sufficient 
ventilation.  In  many  places  [in  New  York  State]  where  air  tests 
were  made,  the  results  showed  a  larger  percentage  of  CO,  where  the 
room  was  large  and  the  workers  few  than  in  others  where  the  condi- 
tions were  reversed.' 

>  Illinois,  Acts  of  1909,  p.  202,  sees.  11  and  12  (Bulletin  of  the  Bureau  of  Labor, 
No.  86,  pp.  547,  548). 
'  Annual  Report  of  Bureau  of  Factory  Inspection,  New  York,  1907,  p.  26. 
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This  criticism  of  the  air  space  standard  of  ventilation  is  accepted 
generally  as  a  valid  one.  Nevertheless,  it  is  to  be  observed  that  in 
the  absence  of  a  better  system  such  a  re(|inroment  Ls  not  withoyt  a 
certain  value,  provided,  of  course^  that  the  air  space  established  as 
a  minimum  is  reasonably  large.  It  has,  moreover,  the  merit  of 
being  ^enforceable  with  comparative  ease. 

The  problem  of  factory  ventilation  is,  of  course,  greatly  compli* 
cated  by  the  presence  of  dust  or  fume  producing  processes*  In  such 
cases  it  is  not  sufficient  to  pru\nde  means  for  refreshing  the  air  of  the 
workrooms.  It  is  necessary  to  prevent  the  dust  and  fumes  from ' 
originally  escaping  into  the  air.  To  accomplish  this,  hoods  with  suc- 
tion pipes  or  similar  protective  apparatus/may  be  supplied  for  each  ^ 
machine  or  process  causing  such  dust  or  fumes.  In  the  case  of  grind- 
ing by  emerj^  wheels  and  other  wheels  of  similar  character,  this  ia 
specifically  recognized  by  several  State  laws.  Less  frequently  such 
recognition  extends  to  all  grinding  machines  or  even  to  all  dust  and 
fume  producing  processes. 

As  regards  matters  of  factory  sanitation,  State  legislation  is 
usually  even  less  specific  than  it  is  as  regards  matters  of  ventilation. 
Most  frequently  the  law  makes  no  more  than  a  broad,  rather  indefinite  - 
requirement,  such  as  that  factories  shall  be  kept  in  ''good,  sanitary 
condition,'*  or  that  the  factory  inspectors  shall  see  to  it  that  the 
''heating,  lighting,  ventilation,  and  sanitary  conditions'^  are  good  and 
proper. 

A  legd  provision  of  this  character  is  usually  not  very  effective, 
except  in  remedying  grossly  bad  conditions.  This  is  almost  neces*  ; 
sarily  so.  Such  a  provision  is  generally  accepted  as  meaning  only 
that  sanitary  conditions  shall  not  be  so  bad  as  to  be  injurious  to 
health.  Factory  inspectors  as  a  class  have  not  the  necessary  medical 
knowledge  to  enable  them  to  decide,  and,  if  so,  to  prove  to  the  satis- 
faction of  a  court  that  a  condition  is  positively  injurious  to  health,  aa 
distinguished  from  being  merely  unpleasant  to  view  or  smell. 

As  illustrating  clearly  the  importance  of  expert  medical  assistance 
in  enforcing,  as  also  in  properly  framing  laws  regarduig  health  mat- 
ters, the  following  quotation  from  the  report  of  the  commissioner 
of  labor  of  New  York  is  of  pertinent  interest.  The  passage  was 
written  in  1907,  after  a  medical  inspector  had  been  provided  for  by 
law,  but  before  one  had  been  appointed. 

Turning  now  to  the  other  question,  whether  the  stall  of  the  bureau 
of  factorv"  inspection  has  been  proper  and  sufficient  to  cany  out  thft 
existinfj  licaltn  iirovisions,  the  answer  seems  obvious-  The  majority 
of  the  msnectors  are  mechanics;  some  have  had  a  legal  education, 
and  a  fewliave  studied  elementarv'  sanitation.  But  although  half  of 
the  factory  laws  relate  to  disease  and  sanitation,  there  has  never  been 
a  single  inedical  officer  in  the  department.  The  deputy  factory 
inspectors  are  co'mpetent  to  discover  insufficient  ventilation,  where 
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odors  or  extreme  oppressiveness  betray  it;  they  can  see  breaks  in 
plumbing,  have  more  than  the  ordinary  layman's  ability  to  detect 
disease^  and  are  perfectly  competent  to  cope  with  obvious  filth. 
Therefore,  in  dealing  with  grossly  insanitaiy  conditions  they  are 
fully  competent  and  nave  done  splendid  work,  especially  in  tenant 
factories  and  tenement  houses  (which  subjects  are  explained  sepa- 
Thtdy  hereafter).  But  when  higher  standards  or  more  difficult 
question^  of  sanitation  are  reached,  medical  judgment,  direction, 
and  support  is  wanted.  C^ourts  that  will  accept  a  mechanic  inspector's 
description  of  overcrowding  or  filth  as  evidence  of  uisanitar^^  condi- 
tions will. hardly  enforce  his  unsupported  opinion  as  to  Jefective 
ventilation,  etc.  And  the  proprietors  of  the  better  classes  of  factories, 
who  acquiesce  readily  in  the  advice  or  orders  of  such  inspectors  in 
r^ard  to  machinery  or  safety,  can  not  be  expected  to  accept  his 
decisions  upon  doubtful  questions  of  sanitation.  Therefore  all 
orders  of  a  mechanic  inspector  relative  to  sanitation,  to  which  there 
is  any  objection,  should  be  reviewed  and  affirmed  by  a  medical  expert 
before  a  dissatisfied  proprietor  should  be  expected  to  comply  with 
them  or  before  they  should  be  enforced  by  legal  process.  Moreover 
there  must  be  many  points  in  sanitation  as  to  which  our  inspections 
could  be  improved  u  tnc  present  staff  had  proper  technical  instruction 
and  direction.  And,  assuming  that  it  is  a  proper  function  of  factory 
inspection  to^  advise  whatever  is  reasonably  necessary  for  health, 
whether  required  by  law  or  not,  and  that  thc^  majority  of  proprietors 
of  factories  proper  would  comply  with  such  advice  if  convincingly 
explained  regardless  of  le^al  obligations,  it  is  obvious  that  many 
improvements  might  be  mduced  by  expert  sanitar}'  inspections. 
And  to  perceive  the  defects  of  existing  laws  as  they  are  disclosed  in 
operation  and  to  devise  proper  measures  to  correct  them  requires 
medical  cooperation  and  investigations.  Finally,  it  is  a  question  for 
medical  investigation  whether  the  existing  regulations  relative  to  the 
labor  of  women,  minors,  and  children  can  not  be  improved  so  as  to 
make  them  more  beneficial  and  effective  as  regards  such  persons  and 
yet  at  the  same  time  more  easily  enforceable  and  less  embarrassing 
to  industry.  I  have  therefore  always  insisted  that  the  need  of  med- 
ical advice  in  the  bureau  of  factory  inspection  is  imperative;  and  the 
last  legislature  accordinfjly  provided  for  one  medical  inspector  of 
factones.  This  one  official  will  be  sufficient  for  a  time,  to  olaze  the 
way;  but  after  awhile  one  or  two  more  will  doubtless  prove  to  be 
necessary.* 

Most  of  the  legislation  regarding  matters  of  ventilation  and  sanita- 
tion is  "discretionary''  in  character — that  is  to  say,  it  leaves  much 
to  the  judgment  and  discretion  of  the  inspection  department  or  of  the 
individual  inspector.  The  laws  in  force  are  constantly  modified  by 
such  terms  as  '^proper,''  ** sufficient,''  '*in  the  judgment  of  the  inspec- 
tor;" and  while  this  is  also  true  in  regard  to  other  factory  laws  it  is 
especially  noticeable  in  connection  with  the  laws  regarding  the  sub- 
jects now  being  considered.  The  recent  Illinois  law  in  regard  to  the 
supplying  of  workrooms  with  fresh  air  is  absolute  in  its  force  and 

'Seventh  Annual  Report  of  the  Commiflaioner  of  Labor,  New  York,  1907,  pp. 
131  to  133. 
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definite  in  its  instructions.  So  also  are  the  provisions  of  certain  State 
laws  regarding  dust-remo'vn.ng  devices,  minimum  air  space,  lime^ 
washing  of  walls,  and  a  few  other  points.  On  the  whole,  however, 
the  discretion  allowed  the  inspectors  in  the  matters  now  being  con- 
sidered, and  especially  in  those  of  general  sanitation,  is  extremely 
broad. 

That  unsatisfactory  results  are  frequently  obtained  by  thus  vesting 
the  inspectors  with  such  broad  discretionary  authority  has  already 
been  suggested.  It  is  due  simply  to  the  fact  that  in  most  States  the 
factory-inspection  department  is  not  equipped  with  proper  technical 
knowledge  in  the  difficult  subjects  of  ventilation  and  sanitation. 
Nevertheless,  in  the  present  state  of  knowledge  upon  these  subjects 
and  with  the  inspection  s^^stpms  in  operation  in  most  States  there  is 
frequently  no  alternative  method.  Satisfactory  standards  are  so 
uncommon  that  to  make  precise  and  invariable  requirements  would 
frequently  render  the  law's  enforcement  unjust  if  not  impossible. 

Two  methods  have  been  suggested  for  meeting  these  difficulties. 
One  method  is  to  leave  the  laws  regarding  ventilation  and  sanitatiou 
general  in  their  eharacter,  and  to  vest  the  inspectors  with  l>road  dis- 
cretionary authority  in  their  enforcement;  and,  as  a  corollary,  to 
have,  as  inspectors,  men  with  the  necessary  technical  equipment. 
Such  men  could  decide  each  individual  case  on  its  merits,  and  in  case 
of  dispute  could  speak  as  authorities,  a  thing  the  ordinary  inspector 
can  not  do  in  these  matters.  The  other  method  is  to  have  the  subject 
ol  factory  ventilation  and  sanitation  studied  by  experts,  whose  duty 
would  be  to  frame  simple  standards  that  the  ordinary  inspector,  a 
mechanic  perhaps  but  not  a  physician,  would  be  able  to  eirforce. 

At  the  time  of  the  field  work  of  this  iuvestigadon  only  two  of  the 
States  covered  had  made  any  serious  attempt  to  make  the  suggested 
relation  between  expert  medical  knowledge  and  factory  inspection. 
These  two  Slates  are  Massachusetts  and  New  York.' 

In  New  York  State  the  office  of  medical  inspector  of  factories  was 
created  in  lf)07,  the  office  being  regarded  as  an  integral  part  of  the 
State  factory  inspection  department.  The  duty  of  the  medical 
inspector  is  to  study  factor}^  conditions  bearing  on  the  health  of 
employees,  and,  when  possible,  to  frame  remedial  standards. 

In  Massachusetts  a  similar  end  is  sought  by  vesting  the  State  board 
of  health  with  enforcing  authority  in  the  case  of  laws  relating  to 
quc*stions  of  ventilation  and  sanitation.  The  board  acts  in  this  matter 
through  a  corps  of  15  health  inspectors,  all  practicing  physicians.  The 
State  is  districted  and  a  health  inspector  is  assigned  each  district. 
The  duties  of  this  organization  are  not  only  to  enforce  existing  laws 
but  also  to  study  the  general  subject  of  health  conditions  in  factories, 
with  a  view  to  further  legislation. 
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In  tbis  connection  there  may  be  mentioned  also  a  provision  of  the 
law  of  Louisiana  relative  to  the  removal  of  dust,  smoke,  and  lint. 
The  law  authorizes  the  inspector  to  order  proper  removing  devices  in 
8uch  cases,  **  Provided,  That  two  mechanical  engineers,  one  chosen 
by  the  inspector  and  the  other  by  the  owner  or  owners  of  the  estab- 
liahmenty  shall  agree  as  to  the  necessity  of  such  *  *  *  contriv- 
ance *  *  *  .  Upon  the  failure  of  said  two  mechanical  engineers 
to  agree  a  third  ♦  ♦  ♦  shall  be  chosen  to  arbitrate."*  Thiar 
represents  in  a  measure  the  system  of  expert  advice  in  technical 
matters.  The  advice  provided  for,  however,  is  simply  that  of  tem- 
porary arbitrators. 

The  present  report  covers  17  States.  At  the  time  of  the  field  work 
of  this  investigation  no  laws  regarding  the  subjects  covered  in  this 
chapter  had  been  enacted  by  3  States — North  Carolina,  Geoi^a,  and 
Florida.  Each  of  the  remaining  14  States  had  le^slated  on  some  or 
all  of  these  subjects.  The  widely  varying  character  of  this  legislation 
forbids  a  general  summary  of  its  contents. 

Below  is  given,  for  each  of  the  States  covered,  an  outline  of  the 
legislation,  if  any,  upon  matters  of  ventilation  and  sanitation.  This 
is  followed  in  each  case  by  a  brief  statement  of  the  conditions  found 
in  the  course  of  the  investigation. 

This  statement  covers  the  following  points: 

1.  Cleanliness  of  workrooms, — ^The  information  upon  this  subject  is 
given  in  a  short  table,  which  shows  the  number  of  establishments  in 
which  the  floors,  walls,  and  ceilings  of  the  workrooms  were  in  a  clean 
condition  at  the  time  of  the  visit.  As  there  is  no  accepted  standard 
by  which  cleanliness  can  be  measured  with  exactness,  the  data 
obtained  represent  ne<*essarily  the  personal  opinions  of  the  agents 
making  the  visits.  The  agents  were  instructed,  however,  to  report 
as  unclean  only  such  conditioius  as  were  unnecessarily  bad.  That  is 
to  say,  the  ordinary  litter  of  the  day's  work,  which  is  not  insanitary 
and  which  is  removed  every  day,  was  not  considered  as  in  itself  war- 
ranting the  classing  of  a  workroom  as  unclean.  But  the  presence  of 
any  filth,  grime,  accumulated  dirt,  grease,  or  refuso,  the  existence  of 
which  was  unwholesome  or  unnecessar}^  was  considered  as  a  sufiicient 
reason  for  reporting  a  workroom  as  not  in  clean  condition. 

2.  Spitting  on  the  floor  and  the  provision  of  cuspidors. — A  tabular 
presentation  is  here  made  of  the  respective  numbers  of  establishments 
in  which  habitual  spitting  on  the  floor  was  or  was  not  done,  in  which 
such  free  spitting  was  or  was  not  prohibited  by  factory  rules,  and 
in  which  cuspidors  were  or  were  not  provided.  A  factory  rule,  as  the 
term  is  here  used,  means  either  a  posted  rule  or  a  definite  verbal 
order  which  there  is  at  least  some  effort  made  to  enforce.  Cuspidors 
were  regarded  as  being  provided  when  they  were  present  in  the 

>  Actfl  of  1908,  act  No.  :^1,  sec.  19  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  600). 


444  LABOE   LAWS   AND   FACTORY  CONDITIONS, 


1 


workrooms,  whether  they  were  supplie^l  by  the  employers  or  by  the 
employees.  * 

3.  General  ventUaiwn  and  the  remmml  of  dust  andfumts. —  In  obtain- 
ing information  ypon  these  subjects  it  was  impossible  to  determine  in  a 
given  workroom  whether  the  condition  of  the  air  was  absolutely 
^ood  or  bad.  The  difficulty  of  deciding  when  a  condition  is  really 
injurious  and  not  merely  unpleiisant  has  already  been  mentioned. 
To  have  established  the  full  facts  in  this  investigation  would  have 
rec|uirG<l  a  mcjre  complete  technical  equipment  than  was  available. 
All  that  could  be  attempteit  was  to  ascertain  and  report  certain 
evident  facta,  which  while  not  conclusive  in  themselven,  are  sug- 
gestive of  the  conditions  existing* 

These  facts  are  presented  in  the  form  of  two  tables.  The  first 
groups  the  several  establishments  acc4jrtling  to  the  amount  of  air 
space  per  person  in  the  most  crowded  workroom,  and  shows  for 
each  of  these  groups  the  respective  numbers  of  establishmonts 
having  and  not  having  special  ventilating  appliances  in  addition 
to  the  doors  am!  windows. 

The  second  of  the>se  two  tables  classifies  the  establishments  accord- 
ing to  the  presence  or  absence  in  the  workrooms  of  irritating  or 
injurious  dust  or  fumes,  and,  if  present,  whether  or  not  special  devices 
for  removing  such  dust  or  fumes  had  been  providetl.  All  dust  or 
fumes  irritating  to  the  nose  or  throat  are  here  reported.  For  reasons 
above  mentioned,  no  attempt  was  made  to  ascertain  whether  such 
dust  or  fumes  were  of  a  character  or  in  suificient  quantity  to  be 
positively  injurious. 

In  these  tables,  as  in  most  of  the  other  tables  of  this  report,  it  is 
to  be  emphasized  that  when  an  unsatisfactory  condition  is  cretlited 
to  an  establishment  it  means  that  such  condition  existed  in  one  or 
more  workrooms,  not  necessarUy  in  the  whole  establishment. 

A  full  statement  of  the  conditions  found  in  each  establishment  ia 
given  in  Chapter  XI,  General  Tables,  of  this  volume. 
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Legislation  upon  the  subjects  consiilere<t  in  this  chapter  is  limited 
to  a  single  and  very  general  provision,  which  directs  that:  ^ 

He  [the  factory  inspector]  shall  also  examine  into  the  sanitary  con-  ^ 
dition  of  factories,  workshops,  mines  and  quarries,  and  when  an v  ^H 
comiition  or  thing  is  found  tnat,  in  his  opinion  endangers  the  health  ^^ 
or  live^  of  the  employees,  he  shall  notify  and  direct  the  employer 

*  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909,  The  text  of  the  lawa 
in  force  Jiin.  1,  1912,  ii? given  in  the  appendixevH  at  the  ead  of  thi^  volume. 

^  Rev.  Stat.,  1903,  ch.  40,  sec.  44,  as  amended  by  ch.  77,  Acta  of  1907  (22d  An.  Kept, 
Cbm.  of  Labor,  p.  520). 
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to  rectify  the  same;  and  if  said  employer  shall  neglect  or  refuse  so 
to  do  withm  a  reasonable  time^  said  inspector  may  cause  the  same  to 
be  done  at  the  expense  of  the  employer. 

The  possible  scope  of  such  a  provision  as  this  is  not  entirely  clear. 
The  inspector  is  authorized  to  remedy  any  bad  sanitary  condition, 
but  as  the  law  then  proceeds  to  define  a  bad  sanitary  condition  as 
<me  which  ''endangers  the  health  or  lives  of  employees/'  it  would 
seem  probable  that  the  law  is  to  be  interpreted  in  a  narrow  sense,  as 
referring,  that  is  to  say,  only  to  the  grosser  evils  of  drainage,  plumb- 
ing, cleanliness,  etc.  This  is  apparently  the  interpretation  followed 
by  the  State  factory  inspector,  who  states  that  in  enforcing  the 
quoted  requirement  he  has  erected  no  fixed  standards,  but  insists 
Uiat  the  sanitary  arrangements  of  a  factory  shall  be  kept  reasonably 
clean. 

CONDITIONS  FOUND. 
CLEANLINESS  OF  WOBKBOOMS. 

The  conditions  as  regards  general  cleanliness  of  the  workrooms 
of  the  26  establishments  visited  is  shown  in  the  foUowing  table: 

CLEANLINESS  OF  WORKROOMS-MAINE. 


EftaMMi- 
ineiits. 

FlOOCB. 

Walls  ftDd 
oeilinip. 

Yei 

Yes 

No 

No 

Yei 

No 

Ym 

No 

U 

2 
5 
6 

sprrnNo  on  the  floob  and  the  provision  of  cuspidors. 

Habitual  spitting  on  the  floor  by  employees  was  reported  in  12 
of  the  26  establishments;  in  13  there  were  factory  rules  against  such 
spitting;  and  in  11  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  presence  of 
cuspidors  and  of  rules  against  spitting  is  shown  in  the  next  table: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR-MAINE. 


Total  esUb- 
Ushmeots. 

Estobttsh- 

mentsin 

which 

spitting  on 

dOM. 

Cnspidon: 

Trovided 

Not  provided 

11 
16 

13 
13 

1 
11 

3 
9 

1 

Spitting  on  floor: 

PnSiibited 

Not  prohibited 

Provisions  both  for  cuspidors  and 
against  spitting  on  floor 
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GENEBAL  VENTILATION  AND  THE  BEMOYAL  OF  DUST  AND  FUMES. 

The  two  following  tables  present  briefly  the  conditions  found  in 
the  several  establishments  visited  as  regards  the  general  subject  of 
ventilation  and  the  special  topic  of  dust  and  fumes. 

CONDmONS  AS  TO  VENTILATION— MAINE. 


Air  space  per  person  In  most  crowded 
room. 

Total. 

Special  Tentflating 

Provided. 

Not 
proTided. 

Under  250  cabio  feet 

260  and  nnder  fiOO  cablo  feet 

6 

4 
0 
7 

1 

1 
8 

6 
8 
6 
7 

fiOO  and  under  1,000  cabio  feet 

1,000  and  under  2,000  oafaio  feet 

2/X)0  and  under  3,000  onbio  feet 

S/XX)  coblo  feet  and  oyer 

Total 

26 

< 

21 

CONDmONS  AS  TO  DUST  OR  FUMES  IN  WOREROOMS-MAINK. 


Injurious  or  irritating  dust  or  fumes 
in  workrooms. 

Establish, 
ments. 

Notnotioeabto 

6 

Noticeabto: 

Removal  devices  not  provided. . . 

7 
13 
20 

26 

MASSACHUSETTS. 
STTMMABT  OF  LEGISLATION.  > 

Massachusetts  possesses  a  very  considerable  body  of  legislation 
regarding  the  ventilation  and  sanitary  conditions  of  factories  and 
workshops.  A  feature  of  this  legislation  peculiar  to  Massachusetts , 
among  the  States  covered  by  this  report,  is  that  its  enforcement  is 
confided,  not  to  the  State  factory  inspection  department,  but  to  the 
State  board  of  health,  with  its  own  force  of  inspectors.^ 

Of  the  legal  provisions  concerning  ventilation  and  sanitation  the 
one  of  most  general  scope  reads  as  follows.  * 

'  The  law  here  referred  to  Ib  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

*  There  is  also  special  legislation  regarding  certain  matters  of  ventilation  and  sani- 
tation in  bakeries,  but  this  does  not  apply  to  confectioneries  or  other  food-producing 
establishments.  Rev.  Laws,  1902,  ch.  75,  sees.  28  to  34,  as  amended  by  ch.  403,  Acts 
of  1902  (22d  An.  Rept.  Com.  of  Labor,  p.  579).  For  special  legislation  regarding 
tenement  shops,  Rev.  Laws,  1902,  ch.  106,  sec.  56,  as  amended  by  ch.  238,  Acts  of 
1905,  to  sec.  61,  inclusive  (22d  An.  Rept  Com.  of  Labor,  pp.  601,  602). 

'  Rev.  Laws,  1902,  ch.  104,  sec.  41  (as  amended  by  ch.  503,  Acts  of  1907)  and  sec. 
se  (22d  An.  Rept.  Com.  ol  Labor,  pp.  588,  590). 
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(d)  AU  factories  and  workshops  shall  be  well  lighted,  well  yen- 
tilated,  and  kept  clean. 

Penotty.— Not  more  than  $100. 

This  requirement  is  broad  but  indefinite.  It  is  supplemented, 
however,  by  other  provisions,  which,  while  frequently  leaving  much 
to  the  discretion  of  the  enforcing  authority,  are  more  detailed  and 
definite  in  their  contents.  Such  of  these  other  provisions  as  relate 
specifically  to  the  subject  of  ventilation  may  be  classified  as  follows: 

(Jb)  A  factory  in  which  5  or  more  persons  and  a  workshop  in  which 
6  or  more  women  or  young  persons  are  employed  shall,  while  work  is 
carried  on  therein,  be  so  ventilated  that  tne  air  shall  not  become  so 
•  impure  as  to  be  injurious  to  the  health  of  the  persons  employed  therein 
and  80  that  all  gases,  vapors,  dust,  or  other  impurities  injurious  to 
health,  which  are  generated  in  tne  course  of  the  manufacturing 
process  or  handicraft  carried  on  therein  shall,  so  far  as  practicable, 
be  rendered  harmless.^ 

Penalty.— ^ot  more  than  $100*. 

(c)  If ,  in  a  workshop  or  factory  *  *  *  [such  as  described  in 
preceding  paragraph],  any  process  is  carried  on  by  which  dust  is 
caused  which  may  be  inhaled  to  an  injurious  extent  by  the  persons 
employed  therein,  and  it  appears  to  an  inspector  *  ♦  *  that 
sucn  inhalation  would  be  substantially  diminisned  without  unreason- 
able expense  by  the  use  of  a  fan  or  by  other  mechanical  means,  such 
fan  or  other  mechanical  means,  if  he  so  directs,  shall  be  provided, 
maintained,  and  used.' 

Penalty.— mot  more  than  $100. 

(<Z)  Any  persons,  firm,  or  corporation  operating  a  factory  or  work- 
shop in  which  emery  wheels  or  belts  or  bufiing  wheels  or  belts  inju- 
rious to  the  health  of  employees  are  used  shall  *  *  ♦  provide 
such  wheels  and  belts  with  a  hood  or  hopper  connected  with  suction 

Eipes,  and  with  fans  or  blowers,  in  accordance  with  the  provisions 
ereinafter  contained,  which  apparatus  shall  be  placed  ana  operated 
in  such  a  manner  as  to  protect  any  person  or  persons  using  any  such 
wheel  or  belt  from  the  particles  or  dust  proauced  by  the  operation 
thereof,  and  to  convey  tne  said  particles  or  dust  either  outside  of  the 
building  or  to  some  receptacle  so  placed  as  to  receive  and  confine  the 
said  particles  or  dust.  [Here  follows  a  detailed  description  of  the 
character  of  blowers,  fans,  suction  pipes,  etc.,  required.] 

This  act  shall  not  apply  to  grinding  machines  upon  which  water  is 
used  *  *  *,  nor  to  solid  emery  wneels  used  in  *  *  *  wood- 
working establishments,  nor  to  any  emery  wheel  6  inches  and  under 
in  diameter  used  in  establishments  when  the  principal  business  is 
not  emery  wheel  grinding.* 

Penafty.— First  oflfense,  $25  to  $100;  second  offense,  $25  to  $100, 
or  imprisonment  not  more  than  60  days,  or  both. 

>  Rev.  Laws,  1902,  ch.  106,  eece.  51  and  70  (22d  An.  Rept.  Com.  of  Labor,  pp. 

eoi,  eo4). 

« Idem,  secfl.  52  and  70  (22d  An.  Rept.  Com.  of  Labor,  pp.  601,  604). 

•  Acta  of  1903,  ch.  475,  eece.  1  to  6  (22d  An.  Rept.  Com.  of  Ubor,  pp.  613,  614). 
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(e)  Ever3"  factory  in  which  5  or  more  persons  are  employed,  and 
every  factory,  wtirfcshop,  mercantile  or  otner  establishment  or  oflBce 
in  ^^ich  2  or  more  clnldren,  under  18  years  of  age,  or  women  are 
employed,  shall  be  kept  clean  and  free  from  effluvia  arising  from  any 
dram,  privy,  or  nuisance    *    *    *,* 

Pen^fti/.— Not  more  than  $100. 

(f)  The  water  used  for  humidifying  purposes  by  any  nerson,  firm, 
or  corporation  operating  a  factory  or  workshop,  shall  be  of  such  a 
degree  of  purity  as  not  to  give  rise  to  any  impure  or  foul  odors^  and 
shall  be  so  used  as  not  to  be  injurious  to  the  henlth  of  persons  em- 
ployed in  Bucli  factories  or  workshops.' 

PenaUy,— $10  to  $1,000. 

In  reviewing  these  several  legal  provisions  regarding  ventilation  ' 
it  will  be  observed  that  the  law  is  very  full  in  its  description  of  the 
bad  eomiitions  to  be  avoided.     The  method  of  remedying  such  bad 
conditions,  however,  except  in  the  case  of  emery  grinding,  is  left  to 
the  discretion  of  the  enforcing  authority.     Thus,  no  standards  by 
which  good  ventilation  is  to  be  judged  are  established,  and»  except  in 
the  case  of  emery  dust,  no  legal  violation  attaches  to  an  employer 
for  not  using  fans  or  other  mechanical  apparatus  for  removing  dust, 
unless  such  mechanical  apparatus  has  been  ordered  by  an  inspector. 
Again,  the  law  regarding  water  used  for  humidifying  purposes  leaves  ^ 
it  to  the  inspecting  authority  to  establish  standards  of  purity  and  to^ 
decide  when  the  use  of  such  water  becomes  injurious.     In  the  speciaLC^^^ 

case  of  emery  wheels,  buffing  wheels,  etc.  (i) ,  however,  the  require "^ 

ments  as  to  dust  removal  are  extremely  full,  the  law  not  only  order "^" 

ing  the  use  of  suction  fans,  etc.,  but  describing  in  detail  the  kind  oGB-^ 
apparatus  that  is  to  be  installed. 

The  Massachusetts  law  is  less  full  and  specific  in  regard  to  matter 
of  general  sanitation  in  factories  than  it  is  in  regard  to  matters  o^ 
ventilation.     It  is  provided — as  already  quoted  in  provisions   (a)C 
and  (f) — that  factories  and  workshops  shall  be  kept  *' clean.'*     Nc::^ 
jntcrpretation  of  the  word  *' clean*'  is  given,  however,  and  no  specifiers 
requirements  are   made  in   the   matter  of  cleanliness,   except   thc^ 
foIlo\*nng  two  regarding  the  providing  of  cuspidors  and  as  to  free  expec- 
toration, respectively: 

Suitable  receptacles  for  expectoration  shall  be  provided  in  all 
factories  and  workshops  by  the  proprietors  thereof,  the  same  to  be  of 
such  form  and  construction  ana  of  such  number  as  shall  be  satisfac^ 
lory  to  the  board  of  health  of  the  city  or  town  in  which  the  factory 
or  workshop  is  situated.* 

Penaliy.—lsoi  more  than  8100* 

*  Rev,  Iaws,  1»02.  ch.  106.  seca.  47  and  TO  (22d  An.  Rept.  Com.  of  Labor,  p,  600), 
» ActB  of  190S.  oh,  325,  eecs.  1  and  2  (Bulletin  of  the  Bureau  of  Labor  No.  86,  p.  613). 

*  Rev,  Laws,  11102,  ch.  104,  sec.  41  (aa  amended  by  ch.  503,  Acta  of  1907)  and  aec.  56 
i22d  An.  Rept.  C<Jm,  of  Labor,  pp,  588-590).  , 
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No  person  shall  expectorate  or  spit  *  *  *,  except  in  recep- 
tacles provided  for  the  purpose,  in  or  upon  any  part  of  *  *  *  any 
mill  or  factory    *    *    *.* 

Penalty, — Not  more  than  $20. 

Thus,  except  as  regards  free  expectoration  and  the  provision  of 
cuspidors,  the  whole  matter  of  factory  cleanliness  is  left  to  the  dis- 
cretion of  the  health  inspecting  department,  acting  under  authority 
of  the  general  provision  that  factories  and  workshops  must  be  **  clean." 
To  what  extent  this  discretionary  power  might  be  used  in  ordering 
particular  things — such  as  the  limewasliing  ol  walls — is,  of  course, 
dependent  on  judicial  interpretation.  It  would  seem  clear,  however, 
that  the  intention  of  the  legal  provisions  regarding  sanitation,  as  abo 
of  those  regarding  ventilation,  is  such  as  to  warrant  the  inspectors  in 
establishing  high  standards  and  insisting  upon  efTicient  remedies. 

The  fact  has  already  been  noted  that  in  Massachusetts  the  enforce- 
ment of  the  laws  concerning  ventilation  and  sanitation  is  not  con- 
fined, as  it  is  in  most  of  the  States  covered  by  this  report,  to  the 
State  factory-inspection  department.  Prior  to  1907  the  factory- 
inspection  department  (a  division  of  the  district  police  in  Massa- 
chusetts) did  have  this  duty  in  regard  to  all  such  laws  except  the 
one  regarding  cuspidors,  the  enforcement  of  which  was  intrusted  to 
the  local  boards  of  health.  In  the  year  named,  however,  the  author- 
ity of  the  factory-inspection  department  in  all  matters  of  ventila- 
tion and  sanitation  was  discontinued,  and  placed  in  the  hands  of  the 
State  board  of  health,  acting  through  a  force  of  health  inspectors, 
each  of  whom  is  a  physician.' 

The  reason  for  this  transfer  of  authority  was  the  belief  that,  as 
ventilation  and  sanitation  were  matters  involving  medical  knowl- 
edge, physicians  acting  as  health  inspectors  would  be  better  equipped 
to  supervise  laws  dealing  with  such  subj(^cts  than  were  the  regular 
factory  inspectors,  who  were  not  expected  to  be,  and  rarely  were, 
equipped  with  a  medieal  training. 

On  the  other  hand,  two  criticisms  have  been  made  concerning  the 
present  system.  One  of  these  is  of  a  general  character:  That, 
although  a  man  may  be  an  excellent  physician,  he  is  not  thereby 
necessarily  qualified  as  an  inspector;  that  it  is  not  enough  to  be  able 
to  detect  bad  conditions;  the  inspectors  must  also  know  how  to  order 
structural  or  mechanical  changes  necessary  to  remedy  such  bad  con- 
ditions.    The  second  criticism  is  of  tlio  particuhir  system  in  force  in 

'  Acts  of  1906,  ch.  165,  sees.  1  and  2  (as  amended  by  Acts  of  1907,  ch.  410,  sec.  1, 
and  Acts  of  1908,  ch.  150). 

'  Acts  of  1907,  ch.  537,  8(»cs.  1  to  8,  and  also  Rev.  Laws,  1902,  ch.  106,  sec.  49  (22d 
An.  Kept.  Com.  of  Labor,  pp.  GOO,  629). 

49450''— S.  Doc.  645,  Gl-2,  vol.  19 29 
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Massachusetts,  and  is  to  the  effect  that  the  existence  of  two  sets  of 
inspectors,  mutually  irresponsible,  visiting  the  same  establishments, 
but  without  coordinating  their  visits  or  results,  is  not  conducive  to 
efficient  administration.* 

In  the  exercise  of  its  authority  in  matters  of  ventilation  and  sanita- 
tion, the  State  board  of  health  has  followed  the  plan  of  having  each 
case  dealt  with  individually  and  independently  by  the  inspector  of 
health  under  whose  jurisdiction  it  comes.  No  comprehensive  stan- 
dards have  been  established  for  the  guidance  of  the  separate  in- 
spectors. The  chief  factory  inspector  stated  that  when  the  laws  con- 
cerning ventilation  and  sanitation  were  under  the  jurisdiction  of  his 
department  it  had  established  a  ventilation  standard  of  30  cubic  feet 
of  fresh  air  per  minute  per  person;  but  that  this  standard  had  been 
abandoned  by  the  board  of  health  and  none  other  had  been  established 
in  its  place. 

CONDITIONS   FOUND. 
CLEANLINESS   OF   WORKROOMS. 

The  condition  as  regards  general  cleanliness  of  the  workrooms  in 
the  44  establishments  visited  are  shown  in  the  following  table: 

CLEANLINESS  OF  WORKROOMS— MASSACHUSETTS. 


All  workrooms  clean? 

Estab- 
lishments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yes 

No 

22 

8 
8 
6 

SPrrriNG  on  the  floor  and  the  provision  of  cuspidors. 

Spitting  on  the  floor  was  reported  as  being  done  habitually  in  15 
of  the  44  establishments  visited;  in  26  there  were  factory  rules 
against  such  free  spitting;  in  21  cuspidors  had  been  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
cuspidors  and  of  rules  against  spitting  is  shown  in  the  following  table. 


'  Report  of  the  commission  to  investigate  the  inspection  of  factories,  etc. 
1911  (State  document). 


Boston, 
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Total 
establish- 
ments. 

EsUbUsh. 
ments  in 

which 
spittinK  oo 

noorb 

done. 

5 
10 

5 

Cospjdra^ 

21 
23 

26 
IS 

Not  provided 

Pr3iibit«d 

Not  prohibited 

Provi^oDS    both    for   caspidqr^ 
and  against  spitting  on  floor. . 

us 

o 

GENERAL  VENTILATION  AND  TUE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  present  briefly  the  conditions  found  in 
the  several  visited  establishments  as  regards  the  general  subject  of 
ventilation  and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION— MASSACHl^SETTS. 


Air  spaee  per  nerson  in  most 
crowded  room. 

Establishments. 

Total. 

special  ventilating 
appliances  - 

Provided. 

Not 
providc<l. 

4 
7 
K 
8 
2 
3 

Under  250  cable  feet 

4 
12 
11 
12 
2 
3 

2S0  and  under  500  cubic  feet 

S 
4 

fiOO  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3fiO0  cubic  feet 

ZfiOO  cubic  feet  and  over 

Total 

« 

12 

32 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS— MASSACHUSETTS 


Injurious  or  irritatinc  dust  or  fumes 
in  workrooms. 

Kstablish- 
ments 

11 

Not  Dotiwable 

Noticeable- 

Removal  devices  provided 

Removal  devices  not  providjnl 

Total  establish  mentis 

s 
24 
'33 

..   .     44 

1  Including  one  not  reported  as  to  removal  deviceii. 

RHODE  ISLAND. 

SUMMABT   OF   LEGISLATION.^ 

The  legislation  of  Rhode  Island  upon  the  subjects  of  ventilation 
and  sanitation  is  contained  in  a  single  i)rovision — a  general  authoriza- 

'  The  law  here  referred  to  is  afl  in  force  at  the  beginning  of  1909.    The  tei^t  of  the  laws 
in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 
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tion  given  the  State  factory  inspectors  to  remedy  conditions  injurious 
to  the  health  of  employees.     The  legal  provision  is  in  full  as  follows:  * 

If  the  factory  inspectors,  or  either  one  of  them,  find  that  the 
heating,  lighting,  ventilation  or  sanitary  arrangement  of  any 'shop 
or  factory  is  such  as  to  be  injurious  to  the  health  of  the  persons 
employed,  therein,  *  *  *  either  or  both  shall  notify  the  pro- 
prietor of  such  factory  or  workshop  to  make  the  alterations  or 
additions  necessary  within  90  days  *  *  *. 
Penalty. — Not  more  than  $500. 

The  factory  inspectors  are  thus  directed  to  remedy  conditions 
which  are  injurious  to  the  health  of  employees.  Presumably,  they 
are  to  be  the  judges  of  what  conditions  are  injurious.  Such  a  position, 
as  has  already  been  pointed  out,  is  a  difficult  one.  A  given  condition 
may  be  palpably  bad,  but  that  it  is  positively  injurious  to  health 
may  not  be  susceptible  of  easy  proof,  especially  by  inspectors  who 
are  untrained  in  medicine.  Also,  it  is  to  be  noted,  that  the  form 
of  the  law  is  such  that  full  responsibility  attaches  to  the  inspectors. 
No  legal  blame  rests  upon  an  employer  for  maintaining  even  the 
most  grossly  harmful  conditions  until  an  inspector  has  decided 
that  such  conditions  are  injurious  and  has  ordered  a  remedy. 

The  factory  inspectors  recognize  the  difficulty  of  estabUshing 
standards  of  ventilation,  and  in  many  matters,  involving  a  knowledge 
of  medicine  and  sanitary  engineering,  do  not  feel  competent  to  pass 
judgment.  The  chief  inspector  believes  that  the  State  board  of 
hpalth  should  be  authorized  to  establish  standards  in  matters  of 
ventilation,  such  standards  to  be  enforced  by  the  factory  inspection 
department. 

Under  date  of  January  6,  1909,  the  chief  factory  inspector  issued 
the  following  letter  to  the  ** Manufacturers  of  Rhode  Island." 

Providence,  R.  I.,  January  6y  1909. 
To  the  Manufacturers  of  Rhode  Island: 

Gentlemen:  I  am  aware  that  you  are  intereeted  iq  the  movement  to  prevent 
the  spread  of  tuberculosis.  The  most  eminent  authorities  maintain  that  a  habit  of 
spitting  on  the  floor  in  factories  is  a  prolific  source  of  daneer  in  spreading  the  disease. 
I  would  suggest  that  if  you  could  be  prevailed  upon  to  taxe  such  measures  as  circum- 
stances will  permit  to  prevent  this  practice  in  your  factories  much  good  might  be 
accomplished.  Paper  spittoons  that  will  hold  wnter  for  several  days  can  be  procured 
at  a  very  small  cost,  and  if  placed  in  convenient  places  throughout  your  factories 
I  think  the  help  could  easily  be  induced  to  use  them.  As  often  as  necessary  they 
could  be  replaced  with  new  ones  and  taken  away  and  thrown  under  the  toilers  and 
burned  without  entailing  a  very  serious  expense.  I  would  further  suggest  that  in 
water-closets,  wash  rooms  and  in  all  comers  where  spitting  is  more  liable  to  be  done, 
the  disease  germs  can  be  effectually  destroyed  by  brushing  the  floors  of  those  places 
with  a  mixture  of  corrosive  sublimate,  munate  of  ammonia  and  water,  put  togetner  in 
the  iollowing  ratio 

Corrosive  sublimate i  pound. 

Muriate  ammonia \  pound. 

Water 1  barrel. 

The  Brown  &  Sharpe  Manufacturing  Co.  are  usins  the  above  and  have  great  faith 
in  its  efliciency.    I  trust  the  foregoing  suggestions  will  receive  your  kind  consideration. 

J.  Ellert  Hudson, 
Chief  Factory  Inspector. 

>  Gen.  LawB  1896,  eh.  68,  sees.  9  and  12,  aa  amended  by  ch.  1215,  enacted  1905 
(22d  An.  Rept,  Com.  of  Labor,  p.  1209). 
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covmnoira  fouhd. 

CLBAMLINESS  OF  WORKBOOM8. 

Tlie  eonditioiiB  as  regards  general  cleanliness  of  the  workrooms  of 
the  27  ykiied  establishments  are  shown  in  the  next  table: 

GLXANLINE88  OF  WORKBOOM8-RHODS  ISLAND. 


AU  workrooms  dean? 

EsUb- 
Ushments. 

FkMfB. 

WtUiand 
ceUlnp. 

Y« 

No 

No 

Yes 

Yes 

No 

ao 

a 

fiprrnNO  on  the  floor  and  the  protision  of  cu8fidor8. 

Habitual  spitting  on  factory  floors  by  employees  was  done  in  9 
of  the  27  establishments;  in  20  there  was  a  rule  against  such  spit- 
ting; and  in  12  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
euspidors  and  the  existence  of  rules  against  spitting  is  diown  in  the 
following  table: 

CONDITIONS  AS  TO  SPITTINO  ON  THB  FLOOR-RHODB  ISLAND. 


Tottl 

estabUsb- 

ments. 

BstablUb. 
ments  in 

which 
spittinc  on 

done. 

Cospidon: 

Provided 

12 
16 

20 

7 

9 

3 
0 

6 

4 

a 

Not  provided 

Spitting  on  floor: 

Pnrtiiblted 

Not  prohibited 

Provisions  both  for  cuspidors  and 
acatnst  spitting  on  floor 
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GENERAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUK 

The  two  following  tables  show  briefly  the  conditions  found  in  i 
several  visited  establishments  as  regards  the  general  subject 
ventilation  and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION— RHODE  ISLAND. 


Air  space  per  person  in  most 
crowded  room. 

Total. 

Special  ventilating 
appUanoes^ 

Provided. 

Not 
providMl. 

Under  250  cubio  feet 

250  and  under  500  (nibic  feet 

4 

S 

»10 

3 

1 
1 

4 

600  and  under  1,000  cubic  feet 

1 ,000  and  under  2.000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

3  Qoo  rubic  fnet  and  over 

7 

7 

1 
2 
3 

1 
1 

Not  reported 

Total 

27 

16    1                10    1 

1 

>  Including  1  osubli^ihment  not  reported  as  to  special  ventilating  i4>pliaiioe. 
CONDITIONS  A3  TO  DUST  OH   FLMES  IN  WORKROOMS— RHODE  ISLAND. 


Injurious  or  irritatlne  dust  or  fumes 
in  workrooms. 

EsUblisli. 
menti. 

Not  noticeable 

7 

Noticeable: 

Removal  devices  provided 

Remo\-al  devices  not  provided 

Total  csUiblLshinenLs 

>12 
s 
20 

27 

1  Removal  devices  in  1  establishment  not  in  good  working  order. 


CHAPT£B   X. VENTILATIOX   AND  SANITATION.  4£>5 

CONNECTICUT, 
SITMMABY   OF   LEGISLATION,* 

Tlie  law  of  Connecticut  contains  t%vo  legal  provisions  regarding 
ventilation  and  sanitation  in  factories,  etc,'  One  of  these  is  very 
mevdi  in  its  terms  and  scope;  the  other  applies  to  the  matter  of 
dtist  removal.     The  provisions  referred  to  are  as  folii^ws:* 

id)  Ail  factories  and  buildings  where  macliinery  is  used  shall  be 
^fil  lighted,  ventilated,  and  kept  as  clean  as  the  nature  of  the  business 
^  permit, 

PejKiliy. ~^ot  more  than  $50* 

.    (4)  Wlierever  tlie  inspector,  on  comnlaint  of  any  person,  shall  find 
^^  necessary,  for  the  preservaticm  of  tlie  health  of  tlie  employees  in 
^y  manufacturing  ostnljlishment,  factory,  or  mill  in  ^i^liich  is  carried 
z*.*^  the  business  of  bulling,  polisliing,  or  grinding  metals,  or  any  opera- 
j**>Tis  in  which  an  extessive  amount  of  dust  is  generated,  that  such 
^^Bt  should  be  removed  from  the  atmosphere  of  the  rooms  or  apart- 
^^Hts  used  for  that  purpose,  he  shall,  in  writing,  direct  the  person,  or 
j^^oration  owning,  occupying,  or  carrying  on  business  in  sucli  preni- 
^^,  within  tlvree  montlis  from  the  date  of  such  order,  to  introduce 
^*ld  operate  such  appliances  or  de\ices  as  may  be  necessary  to  remove, 
^'^  far  as  the  nature  of  the  business  will  permit,  such  excessive  dust  or 
?^l^ign  matter:  Prot^ided,  That  such   tippliances  or  devices  do  not 
^^^trict  or  interfere  with  the  aforesaid  business  or  operations. 
Penalty,— ^ot  more  tlian  $50. 
The  first  of  the  abDve-quoted  provisions  is  very  general  in  its  terms, 
^^ut  would  seem  to  ve^t  the  inspection  department  with  a  very  con- 
siderable  discretionary  authority.     It  directs   that  factories  using 
^^achinery  sliall  be  well  ventilated  and  kept  as  clean  as  the  nature  of 
^he  business  will  permit.     It  differs  from  the  somewhat  similar  pro- 
visions of  the  Rhode  Island  law:  First,  in  that  legal  responsibility 
attaches  to  an  employer  originally,  and  not  merely  after  an  inspector 
has  made  an  order;  and  second,  in  that  the  requirement  is  that  con- 

*  The  law  here  referred  to  is  as  Ld  force  at  the  b^ginninf  of  1909.    The  text  of  the  laws 
in  fofce  Jan.  1,  1912,  ia  ^iven  in  the  appendixes  at  the  end  of  this  vohirao. 

•Excluding  special  legialafion  regarding  tenement  ehope  (Gen,  Stat»,  1902,  eec. 

4520,  22d  An.  Rept.  Com,  of  Labor,  p.  237)  and  bakeries  (Gen,  Stat.  1902,  eec.  2669, 

M amended  by  cb.  13,  Acte  of  1&05,  22d  An.  Rept,  Cora,  of  Labor,  p.  232),     By  a  law 

{MflBed  Buboequenl  to  the  field  work  af  thiA  in ves ligation  the  rej<ulatioDB  regardiDg 

^bakerieA  were  extended  to  cover  food-preparing  establishments  generally,  Atta  of 

'  1909,  ch.  120.  800.  14  (Bulletin  of  the  Bureau  of  Ubor,  No,  85,  p.  524). 

Ooimecticut  aleo  has  le^'al  provisiojia  concerning  two  rnii  Iters  allied  to  those  con* 
adored  in  thb  chapter.  One  of  these  provisionit  ia  a  prohibition  against  the  uae  of 
"«taili0d,  painted^  or  corrupted  glass  in  factory  windows,  where  the  same  id  injuriouB 
lo  the  ©yee  of  the  workmen  therein.'*  (Gen,  Stat.,  1&02,  eec.  4518,  22d  An.  Rept.  Com. 
^  of  Lftbor,  p.  2^0).  The  other  ia  a  requirement  that  employees  of  paper  mills  be  vac- 
cinated.   (Gen.  Stat.,  1902,  sec.  4693,  22d  An.  Rept.  Com.  of  Labor,  p.  241.) 

>  Gen,  Stat.,  1902,  sees.  4516,  4520,  4521,  and  aec.  4522,  aa  amended  by  ch.  53,  Acts 
of  1IR08  (22d  An.  R^t.  Com.  of  Labor,  pp.  230»  237). 
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ditions  slmll  be  good  and  not  merely  that  they  shall  not  be  "mju- 
rioiis  to  health.**  These  two  points  woidd  seem  to  be  of  considerable 
importance  in  determining  tlie  efficiency  of  a  law.  It  is  to  be  noted, 
however^  tliat  tlie  legal  provision  of  Connecticut  just  considered  ap- 
plies only  to  establLshnients  using  machinery,  and  not  to  workshops 
in  which  there  is  no  machinery. 

The  factory  inspecting  department  has  enacted  no  fixed  standards 
of  ventilation  or  cleanliness  to  be  followed  in  administering  the  law, 
but  decides  each  case  on  ita  merits.  The  department  accepts  the  law 
as  sufficient  to  enable  it  to  insist  upon  hmewashing  when  necessary, 
but  not  OS  giving  it  autliority  to  prohibit  spitting  on  the  floor  or  to 
require  cuspidors.  The  chief  iiispector  expressed  himself  as  being  in 
favor  of  a  definite  law  upon  these  latter  points. 

The  second  of  the  two  quoted  provisions  applies  to  the  subject  of 
dust  removal.  It  does  not  cover  the  removal  of  fumes  and  gases,  but 
it  does  apply  to  all  fonus  of  dust,  and  not  mereh'  to  the  one  form  of 
emery  dust,  as  is  the  case  in  some  State  laws  upon  the  subject »  The 
provision  is  in  considerable  detail,  but  most  of  this  detail  weakens 
rather  than  strengthens  its  force.  It  authorizes  the  inspector  to 
order  the  installation  of  mechanical  devices  for  removing  dust  but  it 
restricts  this  authority  by  several  conditioning  clauses.  Thus  the 
inspector  is  authorized  presumably  to  act  only  on  complaint  made; 
the  tlusi  nmst  be  sufficiently  excessive  to  be  dangerous  to  health,  a 
point  which,  as  has  been  earlier  noted,  is  often  dilTiciilt  to  establish; 
and,  finally,  the  inspector  may  not  order  mechanical  appliances  to  bo 
installed  if  such  appliances  **  restrict  or  intertere  with'*  the  business  or 
operation  concerned. 

CONDITIONS   FOUND, 
CLEANI.INESS    OF    WORKROOMS. 

The  workrooms  of  the  35  establishments  visited  are  classified  in  the ,, 
following  table  as  regards  cleanliness: 

CLEANLINESS  OF  WORKROOMS— CONNECTICUT, 


All  workrooms  clean  T 

Eslab- 
Itsbments. 

Floora. 

wajis  Mid ; 

ceilings. 

Ym 

Yet. 

No 

No 

Yea 

No 

No 

1 
1 
4 

OHAPTEB  X. — ^VENTILATION  AND  SANITATION. 
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SPITTING  ON  THE  FLOOB  AND  THE  PBOVI8ION   OF  CUSPIDOBS. 

Habitual  spitting  on  factory  floors  by  employees  was  reported  in 
13  of  the  35  establishments;  in  16  there  was  a  rule  against  such 
practice;  and  in  19  cuspidors  were  provided. 

Tie  relation  between  spitting  on  the  floor  and  the  provision  of 
<^ugpidor  and  the  existence  of  rules  against  spitting  is  shown  in  the 
Jiext  table. 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR-CONNECTICUT. 


Total 

establish- 

ments. 

Establish, 
ments  in 

which 
spittine  on 

floor  is 

done. 

Cuspidors: 

Provided 

19 

16 

16 
19 

11 

1 
12 

3 
10 

Not  provided 

SpitUne  on  floor: 

Prohibited 

Not  prohibited 

Provisions  both  for  cuspidors  and 
agahist  spittinK  on  floor 

^^HeRAL    VENTILATION     AND    THE    REMOVAL  OF    DUST    AND    FUMES. 

t*he  two  following  tables  show  briefly  the  conditions  found  as 
^^gards  the  general  subject  of  ventilation  and  the  special  topic  of 
^^^t  and  fumes. 

CONDITIONS  AS  TO  VENTILATION— CONNECTICUT. 


Air  space  per  person  in  most 
crowded  room. 

Establishments. 

Total. 

Special  ventilating 
appliances- 

Provided. 

Not 
provided. 

Under  250  ruble  foot 

• 

250  and  under  500  cubic  feet 

9 

11 

2 

1 

2 
7 
2 

7 
5 
9 
2 

1 

500  and  under  1 ,000  cubi-  fept 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3.000  cubic  fwt 

3y000  cubic  feet  and  over 

Total 

35 

11 

24 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-CONNECTICUT. 


Injurious  or  Irritating  dust  or  fumes 
in  workrooms. 


Not  notlooable 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided.. 


Not  reported 

Total  establishments. 


Estab- 
lishments. 


»11 
2 


21 


35 


'SemovBl  devices  Id  2  astabiishments  not  in  good  vroikixig  otdtt* 
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GENERAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  visited  establishments  as  regards  the  general  8ubje<*t  of 
ventilation  and  the  special  topic  of  dust  and  fumes : 

CONDITIONS  AS  TO  VENTILATION— RHODE  ISLAND. 


Air  space  per  person  in  most 
crowded  room. 

Establishmen  ts. 

Total. 

Special  ventilating 
appliances— 

Provided. 

Not 
provided. 

Under  250  cubic  feet 

250  and  under  500  cubic  feet 

4 
8 
110 
3 
1 

4 

600  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

3,000  cubic  feet  and  over 

7 
7 

1 
2 
3 

1 

Kot  reptorted , 

1               i 

Total 

27                     16    1                10    1 

1 

1  Including  1  establishment  not  reported  as  to  special  ventilating  appliance. 
CONDITIONS  AS  TO  DUST  OR   FUMES  IN  WORKROOMS— RHODE  ISLAND. 


Injurioua  or  irritatini^  dust  or  fumes 
in  workrooms. 

Rstablisb- 
roenta. 

Not  noticeable 

7 

Noticeable: 

Removal  devices  provided 

Removal  devii-es  not  provided.. . . 

Total  establishments 

112 
8 
20 

27 

1  Removal  devices  in  1  establishment  not  in  good  working  order. 
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CONNSCnCUT. 
SUMMABT  OV  IXOISLATIOH.> 

Tlie  Uw  .of  CSonnecticut  contains  two  legal  proyisions  regarding 
▼mtilation  and  sanitation  in  factories,  etc.'  One  of  these  is  veiy 
general  in  its  terms  and  scope;  the  other  applies  to  the  matter  of 
dust  removaL    The  provisions  referred  to  are  as  follows:* 

(a)  All  factories  and  buildings  where  machinery  is  used  shall  be 
well  lighted,  ventilated,  and  kept  as  clean  as  the  nature  of  the  business' 
w31  permit. 

Penalty. — ^Not  more  than  $50. 

(b)  Wherever  the  inspector,  on  complaint  of  any  person,  shall  find 
it  necessary,  for  the  preservation  of  the  health  of  the  employees  in 
any  manufacturing  establishment,  factory,  or  mill  in  which  is  carried 
on  the  business  of  ouffing,  polishing,  or  grinding  metals,  or  any  opera- 
tions in  which  an  exeessive  amount  of  dust  is  generated,  that  such 
dust  should  be  removed  from  the  atmosphere  of  the  rooms  or  apart- 
ments used  for  that  purpose,  he  shall,  in  writing,  direct  the  person,  or 
corporation  owning,  occupying,  or  carrying  on  business  in  such  prem- 
ises, within  three  months  from  the  date  of  such  order,  to  introduce 
and  operate  such  appliances  or  devices  as  maybe  necessary  to  remove, 
80  far  as  the  nature  of  the  business  will  permit,  such  excessive  dust  or 
forei^  matter:  Provided,  That  such  api>liances  or  devices  do  not 
restnct  or  interfere  with  the  aforesaid  business  or  operations. 

Pendliy. — ^Not  more  than  $50. 
The  first  of  the  above-quoted  provisions  is  very  general  in  its  terms, 
but  would  seem  to  vest  the  inspection  department  with  a  very  con- 
siderable discretionary  authority.  It  directs  that  factories  using 
machinery  shall  be  well  ventilated  and  kept  as  clean  as  the  nature  of 
the  business  will  permit.  It  differs  from  the  somewhat  similar  pro- 
virions  of  the  Rhode  Island  law:  First,  in  that  legal  responsibility 
attaches  to  an  employer  originally,  and  not  merely  after  an  inspector 
has  made  an  order;  and  second,  in  that  the  requirement  is  that  con- 

>  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

^Excluding  special  legislation  r^^arding  tenement  shops  (Gen.  Stat.,  1902,  sec. 
4629,  22d  An.  Rept.  Com.  of  I^bor,  p.  237)  and  bakeries  (Gen.  Stat.  1902,  sec.  2599, 
•s  amended  by  ch.  13,  Acts  of  1905,  22d  An.  Rept.  Com.  of  Labor,  p.  232).  By  a  law 
passed  subsequent  to  the  field  work  of  this  investigation  the  regulations  regarding 
bakeries  were  extended  to  cover  food-preparing  establishments  generally,  A6tB  oi 
1909,  ch.  120,  sec.  14  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  524). 

Connecticut  also  has  legal  provisions  concerning  two  matters  allied  to  those  con- 
sidered in  this  chapter.  One  of  those  provisions  is  a  prohibition  against  the  use  d 
"stained,  painted,  or  corrugated  glass  in  factory  windows,  where  the  same  is  injurious 
to  the  eyes  of  the  workmen  therein.''  (Gen.  Stat.,  1902,  sec.  4518, 22d  An.  Rept.  Com. 
of  Labcv,  p.  236).  The  other  is  a  requirement  that  employees  of  paper  mills  be  vac- 
cinated.   (Gen.  Stat.,  1902,  sec.  4693,  22d  An.  Rept.  Com.  of  Labor,  p.  241.) 

•  Gen.  Stat.,  1902,  sees.  4516,  4520,  4521,  and  sec.  4522,  as  amended  by  ch.  53,  Acts 
of  190S  (22d  An.  R^t.  Com.  of  Labor,  pp.  236,  237). 
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ditions  shall  be  good  and  not  merely  that  they  shall  not  be  "inju- 
rious to  health."  These  two  points  would  seem  to  be  of  considerable 
importance  in  determining  the  efficiency  of  a  law.  It  is  to  be  noted, 
however,  that  the  legal  provision  of  Connecticut  just  considered  ap- 
plies only  to  establishments  using  machinery,  and  not  to  workshops 
in  which  there  is  no  machinery. 

The  factory  inspecting  department  has  enacted  no  fixed  standards 
of  ventilation  or  cleanliness  to  be  followed  in  administering  the  law, 
but  decides  each  case  on  its  merits.  The  department  accepts  the  law 
as  sufficient  to  enable  it  to  insist  upon  lime  washing  when  necessary, 
but  not  as  giving  it  authority  to  prohibit  spitting  on  the  floor  or  to 
require  cuspidors.  The  chief  inspector  expressed  himself  as  being  in 
favor  of  a  definite  law  upon  these  latter  points. 

The  second  of  the  two  quoted  provisions  applies  to  the  subject  of 
dust  removal.  It  does  not  cover  the  removal  of  fumes  and  gases,  but 
it  does  apply  to  all  forms  of  dust,  and  not  merely  to  the  one  form  of 
emery  dust,  as  is  the  case  in  some  State  laws  upon  the  subject.  The 
provision  is  in  considerable  detail,  but  most  of  this  detail  weakens 
rather  than  strengthens  its  force.  It  authorizes  the  inspector  to 
order  the  installation  of  mechanical  devices  for  removing  dust  but  it 
restricts  this  authority  by  several  conditioning  clauses.  Thus  the 
inspector  is  authorized  presumably  to  act  only  on  complaint  made; 
the  dust  must  be  sufficiently  excessive  to  be  dangerous  to  health,  a 
point  which,  as  has  been  earlier  noted,  is  often  difficult  to  establish; 
and,  finally,  the  inspector  may  not  order  mechanical  appliances  to  be 
installed  if  such  appliances  "restrict  or  interfere  with"  the  business  or 
operation  concerned. 

CONDITIONS   FOUND. 
CLEANLINESS   OF   WORKBOOMS. 

The  workrooms  of  the  35  establishments  visited  are  classified  in  the 
following  table  as  regards  cleanliness: 

CLEANLINESS  OF  WORKROOMS-CONNECTICUT. 


All  workrooms  clean  7 

Estab- 
lishments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yt«s 

No 

29 

1 
1 
4 
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SPrmNO  ON  THE  FLOOB  AND  THE  PROVISION   OF   CUSPIDORS. 

Habitual  spitting  on  factory  floors  by  employees  was  reported  in 
13  of  the  35  establishments;  in  16  there  was  a  rule  against  such 
practice;  and  in  19  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
cuspidor  and  the  existence  of  rules  against  spitting  is  shown  in  the 
next  table. 

CONDITIONS  AS  TO  BPITTINO  ON  TUE  FLOOR— CONNECTICUT. 


Total 
establish- 
ments. 

mentsin 

which 
spittine  on 

Cuspidors: 

Pro\ided 

19 

1 
12 

3 
10 

Not  provided 

SpittinR  on  floor: 

Prohibltpd 

Not  prohlblt<»d 

16 

1(> 
19 

11 

Provisions  both  for  cuspidors  and 
against  spittins  on  floor 

GENERAL    VENTILATION     AND    THE    REMOVAL  OF    DUST    AND    FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  as 
regards  the  general  subject  of  ventilation  and  the  special  topic  of 
dust  and  fumes. 

CONDITIONS  AS  TO  VENTILATION— CONNECTICUT. 


Air  spare  per  person  in  most 
crowded  room. 

Establishments. 

Total. 

Special  ventilatinc 
appliances- 

Provided. 

Not 
provided. 

Under  260  ruble  feet 

• 

260  and  under  •'«fln  nibin  fry^t  ,.-.-..,- 

1)     1                   -2 

7 
5 
9 
2 
1 

600  and  under  1  ,(XX)  cubl"  fcN>t 

1,000  and  under  2,000  cubic  fe<t 

2,000  and  under  3.()(jr)  cubic  h^-i 

8  000  cubic  feet  an^i  over 

V2 
11 
•> 

7 
2 

1 

Total 

36 

11 

24 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-CONNECTICUT. 


Injurious  or  irritating  dust  or  fumes       Estab- 
in  workrooms.  lishmcnts. 


Not  noticeable 

Noticeable: 

Removal  devices  provided 
Removal  devices  not  provided. 


Not  reported 

Total  establishments 


>  Removal  devices  In  2  estabUshments  not  in  good  working  ordar. 
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NEW  YORK. 
STJMMABY  OF  LEGISLATION.' 

The  legislation  of  New  York  covers  the  subject  of  ventilation  and 
dust  removal  with  considerable  fullness,  but  as  regards  matters  of 
cleanliness  and  general  sanitation  it  is  limited,  for  manufacturing 
establishments  as  a  class,  to  a  single  provision  regarding  limewashing 
and  painting.' 

The  legal  provisions  are,  in  full,  as  follows: 

(a)  No  more  employees  shall  be  required  or  permitted  to  work  in 
a  room  in  a  factory  •  between  the  hours  of  6  o  clock  in  the  morning 
and  6  o'clock  in  the  evening  than  will  allow  to  each  of  such  employees 
not  less  than  250  cubic  feet  of  air  space;  and,  unless  by  a  written 
permit  of  the  factory  inspector,  not  less  than  400  cubic  feet  for  each 
employee  so  employed  between  the  hours  of  6  o'clock  in  the  evening 
and  6  o'clock  m  the  morning,  provided  such  room  is  lighted  by 
electricity  at  all  times  during  sucn  hours  while  persons  are  employed 
therein.* 

(6)  The  owner,  agent,  or  lessee  of  a  factory  shall  provide  in  each 
workroom  thereof  proper  and  sufficient  means  of  ventilation  and 
shall  maintain  proper  and  sufficient  ventilation. 

(c)  If  excessive  neat  be  created  or  if  steam,  gases,  vapors,  dust,  or 
other  impurities  that  may  be  injurious  to  health  be  generated  in  the 
course  oi  the  manufacturing  process  carried  on  therein,  the  room 
must  be  ventilated  in  such  a  manner  as  to  render  them  harmless,  so 
far  as  is  practicable. 

In  case  of  failure,  the  commissioner  of  labor  shall  order  such  venti- 
lation to  be  provided.  Such  owner,  agent,  or  lessee  shall  provide 
such  ventilation  within  20  days  after  the  service  upon  him  of  such 
order    *    *    *     .8 

(d)  Exhaust  fans  of  sufficient  power  shall  be  provided  for  the  pur- 
pose of  carrying  oflF  dust  from  emery  wheels,  grindstones,  and  other 
machinery  creating  dust;  except  where  in  case  of  woodworking 
machinery,  the  commissioner  or  labor,  after  first  making  and  filing 

*  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

"  For  special  legislation  regarding  tenement  shops  see  Rev.  Stat.,  3d  ed.,  1901,  p. 
2102,  sees.  94  and  95  (added  by  ch.  178,  Acts  of  1906),  sec.  100  (as  amended  by  ch. 
129,  Acts  of  1906)  (22d  An.  Rept.  Com.  of  Labor,  pp.  915-920).  For  mercantile 
establishments  see  idem,  p.  2114,  sees.  168  to  171  (22d  An.  Rept.  Com.  of  Labor, 
pp.  927,  928). 

*  The  term  "factory,"  as  used  in  the  New  York  law,  includes  "also  any  mill,  work- 
shop, or  other  manufacturing  or  business  establishment  where  one  or  more  persons 
are  employed  at  labor."  Rev.  Stat.,  3d  ed.,  1901,  p.  2089,  sec.  2,  as  amended  by 
ch.  550,  Acts  of  1904  (22d  An.  Rept.  Com.  of  Labor,  p.  899). 

*  Rev.  Stat.,  3d  ed.,  1901,  p.  2102,  sec.  85,  and  p.  2120,  sec.  209  (as  amended  by 
ch.  506,  Acts  of  1907)  (22d  An.  Rept.  Com.  of  Labor,  pp.  914,  931). 

*Idem,  sec.  86,  as  amended  by  ch.  490,  Acts  of  1907  (22d  An.  Rept.  Com.  of  Labor, 
p.  914). 
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in  the  public  records  of  his  office  a  written  statement  of  the  reasons 
therefor,  ahall  decide  that  it  is  unnecessary  for  the  health  and  wdfare 
of  the  operatives.^ 

(e)  Tne  walls  and  ceilings  of  each  workroom  in  a  factonr  shall  be 
limewashed  or  painted  when,  in  the  opinion  of  the  factory  inspector, 
it  will  be  conducive  to  the  health  or  cleanliness  of  the  persons  working 
Uierein.' 

Penalty. — ^For  provision  (c)  above,  $10  per  day  for  each  day  of 
failure  after  said  20  days.     For  other  provisions  (a),  (&),  (d), 
(e)y  first  offense,  $20  to  $50:  second  offense,  $50  to  $200,  or 
imprisonment  not  more  than  30  days,  or  both;  third  offense, 
not  less  than  $250,  or  imprisonment  not  more  than  60  days, 
or  both. 
The  importance  of  certain  of  the  points  contained  in  these  pro- 
visions may  be  emphasized :  The  first  provision  establishes  an  air- 
space standard — a  minimum  of  250  cubic  feet  in  the  day  and  a  mini- 
mum of  400  cubic  feet  at  night.     The  air-space  standard,  as  has 
already  been  noted,  is  at  best  an  unreliable  guaranty  of  good  ven- 
tilation, and  this  is  especially  the  case  when  the  minimum  require- 
ments are  as  low  as  in  this  law.     The  second  provision  requires  not 
only  that  sufficient  means  of  ventilation  be  maintained,  but  also  that 
thfey  be  properly  used.    This  distinction  is  of  much  importance. 
The  aim  of  this  requirement  is  elaborated  upon  by  the  third  provision, 
which  directs  that  all  air  impurities  such  as  steam,  gases,  vapors,  and 
dust,  generated  in  the  course  of  the  work  and  which  may  be  injurious 
to  health,  shall  be  so  handled  as  to  be  rendered  harmless.     In  the 
special  case  of  dust  arising  from  grinding  processes,  moreover,  the 
law,  as  shown  in  the  fourth  provision  above,  specifically  orders  the 
use  of  exhaust  fans.     The  fifth  provision  authorizes  the  inspection 
department  to  require  Ihnewashing  or  painting  but  does  not  make 
such  limewashing  or  painting  mandatory. 

The  enforcement  of  these  several  provisions  is  charged  to  the  State . 
factory  inspection  departnicnt.  The  discretion  given  the  department 
in  the  matter  of  determining  when  conditions  need  correcting  is  very 
broad.  The  air-space  requirement  is  specific.  So  also  is  the  require- 
ment that  exhaust  fans  be  provided  for  grindstones.  In  all  other 
matters  referred  to  l)y  the  law,  as,  for  instance,  the  determination  of 
when  air  impurities  arc  *' injurious  to  health,'*  when  means  of  venti- 
lation are  '^proper  and  suflicient,*'  when  limewashing  or  painting  is 
necessary — the  inspection  department  establishes  its  own  rules. 

>  Rev.  SUt.,  3d  ed.,  p.  2102,  soc.  81,  aa  amended  by  ch.  366,  Acts  of  1906,  aud 
p.  2120,  sec.  209,  ad  amended  by  ch.  506,  AeUi  of  J907  (22d  An.  liopt.  Com.  of  Labor, 
pp.  912, 931). 

3  Idem,  sec.  84  aud  p.  2120,  sec.  209,  as  amended  by  ch.  506,  Acts  of  1907  (22d 
An.  Kept.  Com.  of  LAbor,  pp.  914,  931). 
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Under  the  New  York  law,  bakeries  and  confectionery  establish- 
ments are  to  be  regarded  as  factories,  and  thus  subjected  to  aU  the 
legal  provisions  regarding  ventilation  and  sanitation,  as  above  quoted. 
In  addition,  bakeries  and  confectionery  establishments  are  subjected 
to  the.foUowing  special  regulations:  ^ 

(/)  Thiey  shall  be  kept  at  all  times  in  a  clean  and  sanitary  condition. 
If,  on  inspection,  the  commissioner  of  labor  finds  any  bakery  or  con- 
fectionery to  be  so  unclean,  ill  draiaed,  or  ill  ventilated  as  to  be 
unsanitary  he  may,  after  not  less  than  48  hours'  notice  in  writing 
*  *  *  ,  order  tne  person  foimd  in  charge  thereof  immediately  to 
cease  operating  it  imtil  it  be  properly  cleaned^  drained,  or  ventilated. 
[If  this  order  is  not  observed  the  commissioner  may  seal  up  the 
ovens,  etc.,  such  seal  to  be  removed  only  by  him.] 

In  considering  the  laws  regarding  ventilation  it  is  of  much  impor- 
tance to  note  that  since  the  year  1907  the  State  of  New  York  has 
had  a  medical  inspector  as  an  integral  part  of  its  regular  inspection 
department.  Much  of  the  work  of  this  officer  has  been  the  study 
of  problems  of  ventilation,  and  in  large  part  such  a  study  means  a 
search  for  proper  and  easily  applied  standards  of  ventilation.* 

The  general  character  of  the  New  York  law  as  it  existed  at  the 
time  of  the  field  work  of  this  investigation  is  clearly  and  pertinently 
considered  in  the  following  excerpt  from  the  report  of  the  Stale 
commissioner  of  labor  :^ 

The  health  provisions  of  the  factory  laws  are  both  ill  balanced  and 
defective. 

There  is  nothing  in  them  that  requires  proper  heating.  This 
omission  is  supplied  in  some  local  ordinances,  out  elsewhere  its  want 
is  sometimes  serious. 

They  do  not  require  that  proper  drinking  water  be  supplied.  The 
lack  of  it  is  a  frequent  cause  of  Hardship  and  ill  health  in  tower  grade 
factories.  Under  section  94  the  factory  inspectors  can  require  that  a 
sufficient  water  supply  for  washing  and  toilets  be  provided  in  tenant 
^factories  and  that  water  tanks  in  such  buildings  oe  kept  clean;  but 
"their  authority  ends  there. 

They  do  not  regulate  ^'humidity."  This  is  one  of  the  most  impor- 
tant subjects  of  regulation  abroad.  As  it  is  an  unknown  subject  to 
our  inspectors  it  can  not  be  affirmed  that  it  needs  regulating  here, 
but  there  is  a  fair  presumption  that  it  does. 

There  is  nothing  in  them  to  require  that  workrooms  shall  be  kept 
clean,  except  those  special  provisions  that  relate  to  bakeries,  laundries, 
tenements,  and  certain  kinds  of  shops  in  tenant  factories,  and  section 
84,  which  prescribes  that  walls  and  ceilings  shall  be  painted  and  white- 

»  Rev.  Stat.,  3d  ed.,  1901,  p.  2108,  sec.  114,  as  amended  by  ch.  401,  Acta  of  1906 
(22d.  An.  Rept.  Com.  of  Labor,  p.  921).  There  are  several  requirements  regarding 
bakeries  alone,  but  the  above  seems  to  be  the  only  one  including  confectioneries  also. 

'  See  report  of  medical  inspector  of  factories  in  Annual  Report  of  the  Bureau  of 
Factory  Inspection,  New  York,  1908,  p.  24. 

'  Seventh  Annual  Report  of  the  Commissioner  of  Labor,  New  York,  1907,  pp.  1  29 
and  I  30. 
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washed  when  required.  The  special  provisions  referred  to  cover  the 
classes  of  workshops  in  which  alone  mth  is  at  all  common,  but  even 
in  the  better  kincls  of  factories,  left  unregulated  in  this  particular, 
injurious  dust,  waste,  and  dirty  matter  are  often  allowed  to  accumu- 
late. Pressrooms,  even  of  some  of  the  most  reputable  newspapers, 
•are  very  bad  in  this  respect,  and  show  high  rates  of  mortahty  and 
sickness.  The  more  complete  codes  of  European  countries  deal  with 
this  subject  fully  and  prescribe  frequent  wet  cleanings.  Our  code 
needs  sinular  provisions,  and  also  some  special  regulation  to  counter- 
act the  evil  results  from  spitting. 

Our  law  as  to  ventilation  has  been  very  imperfect.  Section  85 
limits  the  number  of  persons  who  may  be  employed  in  a  workroom 
according  to  the  cubic  air  space,  but  that  is  of  little  value  unless 
there  also  be  sufficient  ventilation.  Section  86  requires  that  all 
workrooms  shall  have  proper  and  sufficient  means  of  ventilation,  but 
until  the  amendment  of  this  year  it  did  not  require  that  they  be  kept 
ventilated.  Section  81  requires  exhaust  systems  for  metal-polishing 
wh^Js  and  other  dust-producing  machinery,  but  it  is  defective  in 
not  applying  to  machinery  or  processes  creating  injurious  gases, 
fumes,  neat,  etc.  Therefore  section  86  was  amended  bv  chapter  490, 
Laws  of  1907,  to  prescribe  that  workrooms  shall  be  Ikept  properly 
ventilated,  and  that '  ^  if  excessive  heat  be  created,  or  if  steam,  sjases, 
vapors,  dust,  or  other  impurities  that  may  bo  injurious  to  health  be 
generated  *  *  *  the  room  must  be  ventilated  hi  such  a  manner 
as  to  render  them  harmless  so  far  as  practicable." 

The  provision  of  section  81  requiring  exhaust  fans  upon  all  metal- 
polishuig  or  grinding  wheels  without  exception  is  too  rigid,  and  both 
causes  hardship  and  is  often  unenforceable.  Exhaust  fans  with  the 
necessary  connections  are  very  expensive,  and  should  not  be  required 
where  unnecessarj'  or  useless.  Where  one  or  two  wheels  only  are 
used  in  uncrowded  and  especially  well-vont Hated  rooms  other  and 
cheaper  methods  of  keeping  the  dust  away  from  the  workmen  are 
equally  effective  an<l  shoidd  be  permitted.  And  where  the  wheels 
are  in  tool  or  machine  shops  for  only  occasional  use,  to  require  an 
exhaust  fan  is  nothing  but  a  vexatious  handicaj)  upon  industry. 
Referring  to  the  sanitary  (luostion  involved  in  the  use  of  such  wheels, 
the  English  Departmental  Report  of  1907  on  *'('om])ensation  for 
industnal  diseases''  says:  ''It  must  be  understood  that  men  whose 
employment  is  that  of  onj^incers,  but  who  occasionally  and  for  com- 
paratively short  })eri()ds  use  a  grindstone  to  shaq)en  tiieir  tools  or  to 
file  down  a  piece  of  metal  to  be  fitted,  can  not  bo  considered  as  espe- 
cially liable  to  disease."  In  the  \ory  cases  where  the  application  of 
this  provision  is  most  useless  it  is  hardest  to  enforce,  for  it  then  meets 
with  reasonable  opposition.  And  one  of  the  worst  consequences  of 
such  arbitrary  provisions  is  tJiat  they  reduce  the  total  benefits  of 
factory  inspection  by  <)('(ii])ving  the  time  of  inspectors  in  forcing 
changes  of  no  benefit  to  anyone. 
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CONDITIONS   FOUND. 
CLEANLINESS  OF   WOBKBOOMS. 

The  workrooms  of  the  36  establishments  visited  are  classified  in 
the  following  table  according  to  the  degree  of  cleanliness  existing 
therein* 

CLEANLINESS  OF  WORKROOMS-NEW  YORK. 


All  workrooms  cleanr 

Estab- 
lishments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yes 

No 

20 

1 
2 
4 

SPTTTING  ON  THE   FLOOB   AND  THE   PBOVISION   OF  CUSPIDOBS. 

Habitual  spitting  on  the  floor  by  employees  was  done  in  15  of  the 
36  establishments  visited;  in  19  there  was  a  rule  against  such  spitting; 
and  in  18  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of  cus- 
pidors and  the  existence  of  rules  against  spitting  is  shown  in  the 
following  table: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— NEW  YORK. 


Total 

estabUsh- 

ments. 

Establish- 
mentsin 

which 
spitting  on 

floorls 

done. 

Cuspidors: 

Provided 

18 

3 

12 

1 
14 

1 

Not  provided 

18 

19 
17 

Spitting  on  floor: 

Prohibited .^ 

Not  prohibited 

ProYlsions  both  for  cwtpidors  and 
against  spitting  on  floor 

GENEBAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  visited  establishments  as  regards  the  general  subject  of  ven- 
tilation and  the  special  topic  of  dust  and  fumes. 
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CONDITIONS  AS  TO  VENTILATION— NEW  YORK. 


Air  space  per  person  In  most 
crowded  room. 

Establishments. 

Total. 

Special  ventiiatlng 
applianoes— 

Provided. 

Not 
provided. 

Under  260  cubic  to&i 

1 
7 

15 
8 
2 
3 

1 
7 
12 
6 
2 
2 

fHSn  And  nnHw  Jinn  cnhir  ffwt. 

fiOOand  tmder  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2/KN)  and  under  3,000  cubic  fbet 

8,000  cubic  feet  and  over 

3 
2 

i 

Total 

36 

6 

ao 

CONDITIONS  AS  TO  DUST  OR  FUMKS  IN  WORKROOMS-NEW  YORK. 


Injurioua  or  irritatinp  dust  or  fumes 
in  workrooms. 

Establish- 
ments. 

Not  noticeable 

27 

NoUceable: 

Removal  devices  provided 

Removal  devices  not  provided 

2 
7 
9 

Total  establishments 

3fi 

1                    1 

NEW  JERSEY. 
SUMMABY  OF  LEGISLATION.^ 

New  Jersey  legislation  upon  matters  of  ventilation  and  sanitation 
consists  of  four  main  provisions.  These  provisions  require,  respec- 
tively, "proper  and  sufficient"  ventilation  generally,  the  observance 
of  an  air-space  standard,  the  use  of  mechanical  devices  for  removing 
dust  due  to  grinding,  and,  in  certain  classes  of  establishments,  the 
limewashing  of  walls  and  ceilings.' 

*  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

•  By  ch.  102,  Acts  of  1905  (22d  An.  Rept.  Com.  of  Labor,  pp.  869-871),  bakeries  and 
confectioneries  are  declared  to  be  within  the  provisions  applicable  to  factories,  etc. 
Additional  requirements  as  to  ventilation  and  sanitation  are  made  as  follows:  Drainage 
and  plumbing  shall  be  such  as  will  conduce  to  a  proper  and  healthful  sanitary  condi- 
tion; there  ahall  be  air  shafts,  windows,  or  ventilating  pipes  sufficient  to  insure 
ventilation;  shall  at  all  times  be  kept  in  a  clean  and  sanitary  condition;  the  commis- 
sioner of  labor  may  order  a  bakery  closed  at  once  if  he  finds  it  unclean,  ill-drained, 
or  ill-ventilated. 

By  a  law  enacted  subsequent  to  the  field  work  of  this  investigation  the  legislation 
regajrding  bakeries  and  confectioneries  was  elaborated  and  made  to  apply  to  all  places 
used  for  the  "production,  manufacture,  preparation,  packing,  storage,  or  distribution " 
of  food  or  food  products.  Acts  of  1909,  ch.  231  (Bulletin  of  the  Bureau  of  Labor,  No. 
85,  pp.  679-681). 

ITie  tenement-house  legislation  of  New  Jersey  does  not  refer  specifically  to  venti- 
lation and  sanitary  conditions.  Acts  of  1904,  ch.  64,  sees.  31  and  32  (22d  An.  Rept. 
Com.  of  Labor,  pp.  864,  865). 
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The  first  three  provisions  referred  to,  dealing  specifically  with  the 
subject  of  good  breathing  air,  are  as  follows: 

(a)  The  owner,  agent,  or  lessee  of  a  place  coming  under  the  pro- 
visions of  this  act  [i.  e.,  factorjr,  workshop,  mill,  or  place  where  the 
manufact\u*e  ol  goods  of  any  kind  is  earned  on],  or  employer,  shall 
provide  in  each  workroom  thereof  proper  and  suflScient  means  of 
ventilation;  in  caise  of  failure  the  commissioner  [of  labor]  shall  order 
such  ventilation  to  be  prpvided.* 

Perudty. — $10  per  day  for  each  day's  noncompliance  with  com- 
missioner's order,  after  expiration  of  time  given  by  such  order 
to  make  the  change. 

(6)  Not  less  than  250  cubic  feet  of  air  space  shall  be  provided  for 
each  employee  or  operative  at  work  in  a  room  in  a  place  within  the 
meaning  of  this  act  [i.  e.,  factorv,  workshop,  etc.,  as  in  preceding 
paragraph]  between  the  hours  of  6  o'clock  in  the  morning  and  6 
o'clock  m  the  evening,  and  not  less  than  400  cubic  feet  of  air  space 
lor  each  employee  so  employed  between  the  hours  of  6  o'clock  in  the 
evening  ana  6  o'clock  in  the  morning:  Provided^  In  all  cases  where 
the  amoimt  of  air  space  provided  does  not  exceed  the  amount  above 
fixed,  that  such  room  is  lighted  by  electricity  during  all  hours  that 
artificial  lights  are  necessarv  and  persons  are  employed  therein,  imless 
a  written  permit  shall  be  obtained  from  the  commissicmer.' 
Penalty, — $50  for  each  offense. 

(c)  All  corporations,  firms,  or  persons  conducting  a  manufacturing 
business  in  any  of  the  places  coming  under  the  provisions  of  this  act 
[i.  e.,  factory,  workshop,  etc.,  as  in  preceding  paragraph],  where 
emery  wheels  or  emery  belts  of  anv  description  are  used,  either  solid 
emery,  leather,  leather  covered,  felt,  canvas,  linen,  paper,  cotton,  or 
wheels  or  belts  rolled  or  coated  with  emery  or  corundum,  or  cotton 
wheels  used  as  buffs,  shall  provide  the  same  with  blowers  or  similar 
apparatus,  which  shall  be  placed  over,  beside,  or  imder  wheels  or 
belts  in  such  a  manner  as  to  protect  the  person  or  persons  using  the 
same  from  the  particles  oi  the  dust  produced  and  caused  thereby, 
and  to  carry  away  the  dust  arising  Irom  or  thrown  off  by  such  wheels 
or  belts  while  in  operation,  directly  to  the  outside  of  the  building,  or 
to  some  receptacle  placed  so  as  to  receive  and  confine  such  dust: 
Provided.  That  grindme  machines  upon  which  water  b  used  *  *  * 
and  small  emery  whee&  that  are  used  temporarily  for  tool  grinding 
in  small  shops  employing  not  more  than  three  persons  at  such  work, 
shall  be  exempt  from  the  provisions  of  this  section  if  so  ordered  by 
the  commissioner  [of  labor].  [Here  follows  a  detailed  description  of 
the  character  of  blowers,  fans,  suction  pipes,  etc.,  required.]' 
Penalty.— $50. 

The  first  of  these  provisions  directs,  in  general  terms,  that  *'  proper 
and  suflScient  means  of  ventilation"  shall  be  provided.     The  factory 

»  Acts  of  1904,  ch.  64,  sec.  20  (22d  An.  Rept.  Com.  of  Labor,  p.  863). 
*  Idem,  sees.  19  and  30  (22d  An.  Rept.  Com.  of  Labor,  pp.  863,  864). 
»  Idem,  sees.  14  and  30  (22d  An.  Rept.  Com.  of  Labor,  pp.  862,  864). 
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mspectioii  department  is  made  the  judge  of  when  these  conditioDB 
■le  complied  with,  and  the  employer  is  legaUy  blameless  until  an 
order  has  been  issued  by  the  department  directing  him  to  make 
qpedfied  changes. 

The  second  and  third  provisions  are  supplemental  to  the  cue 
preceding.  They  are  precise  in  character,  giving  specific  rules  to  be 
observed  in  order  to  make  ventilation  "proper."  The  second  provi- 
sbn  establishes  an  airnspace  standard — 250  cubic  feet  during  the  day 
and  400  cubic  feet  during  the  night — but  makes  certain  exemptions 
in  the  case  of  establishments  using  electricity  as  an  illuminant.  The 
merits  of  the  air-space  standard  are  its  precision  and  its  ease  of 
mforcement.  Its  weaknesses,  as  earlier  pointed  out,  are:  First,  that 
an  air-space  requirement  by  itself  is  not  a  satisfactory  standard  of 
ventilation;  and,  second,  that  a  minimmn  as  low  as  that  of  the  New^ 
Jersey  law  is  inadequate  to  correct  serious  overcrowding. 

The  requirement  contained  in  the  third-quoted  provision — ^regard- 
ing the  removal  of  dust  due  to  emery  grinding — closely  resembles  in 
its  wording  similar  requirements  of  several  of  the  other  States  covered 
by  this  report.  It  is  very  precise  in  its  statement  of  its  object  and  of 
the  means  of  attaining  that  object.  In  obeying  and  in  enforcing 
this  provision  very  little  room  is  left  for  the  exercise  of  personal 
judgment.  It  is  to  be  emphasized,  however,  that  the  law  refers 
solely  to  the  removal  of  dust  due  to  grinding.  Other  kinds  of  dust, 
and  fumes  and  gases  of  all  kinds,  are  not  covered  by  any  specific 
l^gal  requirements. 

As  regards  matters  of  sanitation  and  cleanliness  the  New  Jersey 
law  makes  but  the  single  provision  that: 

(d)  Factories  and  workshops  in  which  women  and  children  are 
employed,  and  where  dusty  work  is  carried  on,  shall  be  limewashed 
or  painted  at  least  once  in  every  12  months.^ 
PendUy.— $50. 

This  requirement,  it  will  be  noted,  is  closely  limited,  applying  only 
to  factories  and  workshops  in  which  women  and  children  are  em- 
ployed and  where  the  work  done  is  dust  producing. 

The  enforcement  of  all  the  above-quoted  provisions  regarding 
ventilation  and  sanitation  is  intrusted  in  full  to  the  factory-inspection 
department.' 

^  Acts  of  1904,  ch.  64,,  sees.  24  and  30  (22d  An.  Rept.  Com.  of  Labor,  p.  868). 
*  Idem,  Bees.  18  and  30  (22d  An.  Rept.  Com.  of  Labor,  pp.  883,  884). 

49450*— S.  Doc.  845, 61-2,  TOl.  19 80 
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CONDITIONS  FOUND. 
CLEANLINESS  OF  WORKROOMS. 

The  following  table  classifies  the  workrooms  of  the  27  visited 
establishments  according  to  the  general  cleanliness  thereof. 

CLEANLINESS  OF  WORKROOMS-NEW  JERSEY. 


All  workrooms  clean  T 

Estab- 
Ushments. 

Floors. 

Walls  and 
ceilingi. 

Yes 

Yes 

No 

No 

Yes 

No 

Ves 

No 

19 
3 
1 
4 

SPITTING  ON  THE  FLOOR  AND  THE  PROVISION  OF  CUSPIDORS. 

Habitual  spitting  on  the  factory  floors  by  employees  was  done  in  16 
of  the  27  establishments;  in  14  there  was  a  rule  against  such  spitting; 
and  in  9  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
cuspidors  and  the  existence  of  rules  against  spitting  is  shown  in  the 
following  table: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— NEW  JERSEY. 


Total 
establish- 
ments. 

Establish- 
ments in 

which 
spitting  on 

floor  is 

done. 

Caspidors: 

Trovlded 

9 

18 

14 
13 

0 

1 
15 

3 
13 

1 

Not  provided 

Spitting  on  floor: 
TPi^hlbited 

Not  proh  ibited 

Provisbns  both  for  cuspidors  and 
against  spitting  on  floor 
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GENERAL  YENTILATION  AND  THE  BEMOYAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  establishments  visited  as  regards  the  general  subject  of  venti- 
lation and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION— NEW  JERSEY. 


crowded  workroom. 

Establishments. 

Total. 

Special  ventilatinc 
appliances- 

Provided. 

Not 
provided. 

Under  250  cubic  feet. 

1 
3 
7 

10 
1 
5 

1 

250  and  under  500  cubic  feet 

1 
2 

o 

600  and  under  1,000  cubic  feet 

1 ,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

3,000  cubic  f«*et  and  over 

5 
10 

4 

1 

Total 

-     1 

27 

8 

19 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-NEW  JERSEY. 


Injurious  or  Irritating;  dust  or  fumes 
in  workrooms. 


Not  noticeable 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided. 


Not  reported 

Total  establishments. 


Establish- 
ments. 


3 
10 


IS 


13 

1 


27 


PENNSYLVANIA. 
SUMMARY   OF   LEGISLATION.^ 

The  legislation  of  Pennsylvania  contains  the  following  provisions 
regarding  the  ventilation  and  sanitation  of  factories  and  workshops : ' 

(a)  If  the  inspector  of  factories  finds  that  the  heating,  lighting, 
ventilation  or  sanitary  arrangements  of  any  shop,  or  factory,  is  sucn 
as  to  be  injurious  to  the  health  of  persons  employed  therein  *  *  * 
he  shall  notify  the  proprietor  of  such  factory  or  workshop  to  make  the 
alterations  or  additions  necessary  within  (JO  days.  *  *  * » 
Penalty. — Not  more  than  $500. 

*  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

"  For  special  legislation  regarding  the  sanitation  of  bakeries,  not  including  confec- 
tioneries, see  Brightly's  Digest,  1893-1903,  p.  62,  sees.  14  and  15,  and  Acts  of  1905,  act 
No.  226,  sec.  17  (22d  An.  Kept.  Com.  of  Labor,  pp.  1145,  1179). 

For  special  legislation  regarding  tenement  shops,  see  Brightly's  Digest,  189S-1903,  p. 
825,  sec.  2,  and  Acts  of  1905,  act  No.  226,  sec.  14  (22d  An.  Rept.  Ck)m.  of  Labor,  pp. 
1163,  1178). 

•  Brightly's  Purdon'a  Digest,  12th  ed.  1895,  p.  865,  sees.  21  and  26  (22d  An.  Rept. 
Com.  of  Labor,  p.  1080). 
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(b)  The  owner,  affent,  lessee,  or  other  person  having  charge  or 
managerial  control  or  any  establishment,  shall  provide  or  cause  to  be 
provided  not  less  than  250  cubic  feet  of  air  space  for  each  and  every 
person  in  every  workroom  in  said  establishment,  where  persons  are 
employed. 

(c)  And  shall  provide  that  all  workrooms,  halls,  and  stairways  in 
said  establishment  be  kept  in  a  clean  and  sanitary  condition  and 
properly  lighted.^ 

Penalty. — $25  to  $500  or  10  to  60  days'  imprisonment  for  each 
offense. 

(d)  Exhaust  fans  of  sufficient  power,  or  other  sufficient  devices, 
shall  be  provided  for  the  purpose  of  carrying  off  poisonous  fumes  and 
gasses,  and  dust  from  emery  wheels,  grindstones  and  other  machinery 
creating  dust.' 

Penalty. — $25  to  $500,  or  10  to  60  days*  imprisonment  for  each 
offense. 

The  first  of  these  provisions  is  very  general  in  character  and  is 
weak  in  that,  first,  it  authorizes  the  inspector  to  order  remedies  only 
when  conditions  are  injurious  to  health,  a  point  which,  as  has  already 
been  commented  upon,  is  frequently  difficult  to  establish,  and,  second, 
it  does  not  place  the  employer  imder  an  obligation  to  maintain  good 
conditions  in  the  absence  of  a  specific  order  from  the  inspector. 

In  practice,  however,  this  provision  is  superseded  by  provisions 
(b)  and  (c),  which  although  limited  in  scope,  are  now  more  positive  in 
their  requirements.  Provision  (6)  demands  that  there  shall  be  not 
less  than  250  cubic  feet  of  air  space  for  each  employee.  The  weak- 
nesses of  the  air-space  standard  have  already  been  pointed  out.  Its 
value  is  especially  small  when  the  standard  is  fiixed  as  low  as  250 
cubic  feet  per  person.  Its  merit  is  that  it  is  precise  in  its  demands 
and  easily  enforceable. 

Provision  (c)  requires  that  factories,  etc.,  shall  be  kept  in  a  "clean 
and  sanitary  condition."  No  interpretation  is  given  to  the  phrase 
"clean  and  sanitary ' '  and  mo  test  standards  of  any  kind  are  established. 
As  a  result  the  inspector  is  vested  with  a  very  broad  discretionary 
power.  On  the  other  hand,  the  provision  is  mandatory  in  form 
placing  an  obligation  immediately  upon  every  employee  to  maintain 
good  conditions. 

The  fourth  provision  provides  for  the  general  removal  of  all 
poisonous  fumes,  gases,  and  dust.  The  chief  difficulty  in  the  strict 
enforcement  of  such  a  requirement  is,  probably,  the  determination  of 
what  gases,  fumes,  and  dust  are  poisonous.  The  law  does  not  provide 
how  standards  in  this  matter  are  to  be  obtained. 

» Acta  of  1905,  act  No.  226,  sees.  13  and  23  (22d  An.  Rept.  Com.  of  Labor,  p.  1178). 
3  Idem,  sees.  11  and  23  (22d  An.  Rept.  Com.  of  Labor,  p.  1177). 
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Summarizing  opinions  on  all  of  the  quoted  provisions  it  would 
appear  that,  while  the  requirements  are  indefinite  upon  many  points, 
they  are  sufficiently  thorough  to  enable  the  inspecting  department  to 
insist  upon  the  correction  of  all  seriously  bad  conditions. 

The  State  factory  inspection  department  is  charged  with  the 
enforcement  of  all  the  legal  provisions  regarding  sanitation  and 
ventilation. 

CONDITIONS   FOXTND. 
CLEANLINESS   OP   WORKROOMS. 

The  conditions  as  regards  general  cleanliness  of  the  workrooms  of 
the  50  establishments  visited  are  shown  in  the  following  table: 

CLEANLINESS  OF  WORKROOMS— PENNSYLVANIA. 


All  workrooms  clean? 

Estab- 
lishments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yes 

No 

41 
5 
2 
2 

sprrriNG  on  the  floor  and  the  provision  of  cuspidors. 

Spitting  on  the  floor  was  reported  as  being  habitually  done  by 
employees  in  22  of  the  50  establishments.  Such  spitting  was  pro- 
hibited in  37,  and  in  21  cuspidors  were  furnished. 

The  following  table  shows  the  relation  between  spitting  on  the 
floor  and  the  provision  of  cuspidors  and  the  existence  of  factory  rules 
against  spitting. 

conditions  as  to  spitting  on  the  floor     PENNSYLVANIA. 


ToUl 
establish- 
ments. 

Establisli- 
ments  in 

which 
spitting  on 

done. 

Cuspidors: 

Provided 

21 
29 

37 
13 

21 

4 
18 

10 
12 

4 

Not  provided 

Spitting  on  floor: 

Prohibited 

Not  prohibited 

Provisions  both  for  caspidors  and 
against  spitting  on  floor 
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GENERAL   VENTILATION   AND  THE   REMOVAL  OP  DUST  AND  FUliES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  establishments  visited  as  regards  the  general  subject  of  ven- 
tilation and  the  special  topic  of  dust  and  fumes. 

CONDITIONS  AS  TO  VENTILATION— PENNSYLVANIA. 


crowded  room. 

EstabUshments. 

Total. 

Special  ventilating 
appliances- 

Provided. 

Not 
provided. 

Under  250  cubic  feet 

250  and  under  500  cubic  feet 

3 

uc 
24 

4 
1 
2 

1 

2 
15 
16 

600  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

3,000  cubic  feet  and  over 

8 

4 
1 

Not  rcDorted 

2 

Total 

iSO 

14 

35 

>  Including  1  establbbment  not  reported  as  to  ventilating  apparatus. 
CONDITION  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-PENNSYLVANIA. 


Injurious  or  irritatinf?  dust  or  fumes 
in  workrooms. 

Establish- 
menta. 

Not  noticeable 

30 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided.. . . 

Total  establishments 

10 
10 

20 

50 

OHIO. 

SUMMABY  OF  LEGISLATION.^ 

* 

The  legislation  of  Ohio  in  regard  to  matters  of  ventilation  and 
sanitation  consists  (1)  of  a  general  authorization  given  factory 
inspectors  to  correct  such  conditions  of  *  ^heating,  lighting,  ventila- 
tion or  sanitary  arrangement"  as  seem  to  them  ^'injurious  to  health," 
and  (2)  a  specific  requirement  that  dust-removing  appliances  be 
provided  with  certain  grinding  machines.' 

The  legal  provisions  referred  to  above  are  in  full  as  follows: 
(o)  It  shall  be  their  duty  [i.  e.,  of  the  chief  inspector  and  district 
inspectors]  to  visit  all  shops  and  factories  •  in  their  respective  dis- 

*  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

"  For  special  legislation  regarding  sweatshops  see  Bates*  Ann.  Stat.,  3d  ed.,  Part 
II,  Civil,  sees.  4364-80  and  4364-81  (22d  An.  Kept.  Com.  of  Labor,  pp.  1012,  1013). 
Special  legislation  also  exists  for  bakeries,  but  not  for  confectioneries  and  other  food- 
producing  establishments.  Idem,  sees.  4364-71  to  4364-79  (22d  An.  Rept.  Coin,  of 
Labor,  p.  1011).  Also  note  that  tenement  houses  are  included  in  the  law  as  ''shops 
and  factories."    See  footnote  below. 

'The  term  "shops  and  factories"  shall  be  held  to  include  the  following:  Manu- 
facturing,  mechanical,  electrical,  mercantile,  art  and  laundering  establishments, 
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tricts  as  often  as  possible,  to  see  that  all  the  provisions  and  require- 
ments of  this  act  are  strictly  observed  and  carried  out:  they  shall 
carefully  inspect  the  sanitary  condition  of  the  same,  and  it  shall  be 
their  duty  to  examine  the  system  of  sewerage  in  connection  with  said 
shops  and  factories,  the  situation  and  conaitions  of  water-closets  or 
urinals  in  and  about  such  shops  and  factories  and  also  the  system  of 
heating,  lighting  and  ventilating  all  rooms  in  such  shops  and  fac- 
tories where  persons  are  employed  at  daily  labor. 

Said  inspectors,  if  they  find  upon  such  mspection  that  the  heating, 
lighting,  ventilation,  or  sanitary  arrangement  of  any  shop  or  factory 
is  such  as  to  be  injurious  to  the  health  of  persons  employed  or  residing 
therein  ♦  *  *,  shall  notify  the  owners,  proprietors,  or  agents  ol 
such  shops  or  factories  *  *  *  to  make  the  alterations  or  addi- 
tions necessary  without  delay.  [Chief  inspector  may  allow  15  to  30 
days  for  compliance.] 

Penalty. — $50  to  $500,  and  $10  per  day  for  each  day  after  con- 
viction and  until  changes  ordered  are  made.* 

(6)  All  persons,  companies,  or  corporations  operating  any  factory 
or  workshop,  where  emery  wheels  or  emery  belts  of  any  description 
are  used,  either  solid  emery,  leather,  leather  covered,  felt,  canvas, 
linen,  paper,  cotton,  or  wheels  or  belts  rolled  or  coated  with  emery 
or  corunaum,  or  cotton  wheels  used  as  buffs,  shall  provide  the  same 
with  blowers,  or  similar  apparatus,  which  shall  be  placed  over,  beside, 
or  under  such  wheels  or  belts  in  such  a  manner  as  to  protect  the  person 
or  persons  using  the  same  from  the  particles  of  the  dust  produced  and 
caused  thereby,  and  to  carry  away  the  dust  arising  from  or  thrown 
off  by  such  wheels  or  belts  while  in  operation,  directly  to  the  outside 
of  the  building,  or  to  some  receptacle  placed  so  as  to  receive  and  con- 
fine such  dust:  Provided ^  That  grinding  machines  upon  which  water 
is  used  *  *  *  and  small  emery  wheels  that  are  used  temporarily 
for  tool  grinding  and  small  shops  employing  not  more  than  one  man  at 
such  work  and  do  not  create  dust  enough  in  the  opinion  of  the  inspec- 
tor to  be  injurious  to  the  operator,  shall  be  exempt  from  the  provisions 
of  this  act. 

[Here  follows  a  detailed  description  of  character  of  blowers,  fans, 
suction  pipes,  etc.,  required.] 

It  shall  be  the  duty  of  the  chief  inspector  *  *  *  to  cause  his 
district  inspectoFs  to  inspect  such  worKshops  and  factories    *     *     ♦ 

printing,  telegraph,  and  telephone  offices,  railroad  depots,  hotels,  memorial  build- 
ings, tenement  and  apartment  houses.'*  Bates's  Ann.  Stat.,  3d  ed..  Part  I,  Political, 
aec.  2573(/  (22d  An.  Rept.  Com.  of  Labor,  p.  999). 

'  Idem,  sees.  2573a  and  2573c,  as  amended  by  act,  p.  338,  Acta  of  1902,  and  act,  p.  530, 
Acta  of  1904  (22d  An.  Rept.  Com.  of  Labor,  pp.  997-999). 

By  an  act  of  1908,  providing  for  women  visitors  to  investigate,  etc.,  the  conditions 
of  labor  in  establishments  cmi)loying  women  and  children,  such  visitors  are  author- 
ized to  examine  into  the  conditions  of  ventilation  and  sanitation  in  factories  and 
workshops.  The  wording  of  this  later  law  is  quite  similar  to  that  used  in  the  older 
law  regarding  factory  inspectors,  as  quoted  above,  with  the  difference,  however, 
that  the  women  visitors  are  given  no  authority  to  compel  compliance.  They  report 
to  the  chief  inspector  any  bad  conditions  they  may  discover,  and  the  chief  inspector 
issues  the  necessary  notices.  Acts  of  1908,  p.  30,  sec.  4.  (Bulletin  of  the  Bureau 
of  Labor,  No.  85,  p.  703). 
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having  and  using  such  machinery  as  is  named  in  this  act  * 
and  tne  chief  inspector  shall  notify  the  person  or  persons,  com- 
pany, or  corporation  operating  such  workshop  or  factory  to  comply 
with  the  provisions  of  this  act  within  30  days  after  date  of  issumg 
order    *    ♦,    *. 

Penalty. — For  each  offense,  $50  to  $100,  or  imprisonment  not 
less  than  30  days,  or  both.^ 

The  second  of  these  provisions — regarding  the  removal  of  dust  due 
to  grinding — ^is  quite  the  same  as  that  contained  in  the  laws  of  several 
of  the  other  States  covered  by  this  report.  It  not  only  requires  that 
dust-removing  appliances  be  provided  but  describes  in  detail  the  kind 
of  apipliances  which  alone  will  satisfy  the  law. 

The  first  provision,  on  the  other  hand,  is  very  indefinite  in  its  terms. 
It  directs  simply  that  the  factory  inspectors  shall  order  remedied  any 
conditions  of  ventilation  and  sanitation  which  appear  to  them  injurious 
to  health.  No  standards  or  tests  are  provided  by  law.  The  inspec- 
tors are  given  full  authority  to  act  according  to  their  best  judgment. 
The  extreme  difficulty  of  determining  with  certainty  when  certain 
conditions  are  positively  injurious  to  health  has  already  been  com- 
mented upon.  It  is  recognized  by  the  chief  factory  inspector  in  the 
following  statement: 

It  is  my  sincere  belief  that  provision  should  be  made  for  the  ap- 
pointment of  at  least  one  person  connected  with  the  medical  profes- 
sion in  order  that  reliable  and  scientific  investigation  might  be  made 
of  the  sanitation  and  ventilation  of  our  shops  and  factories    *    *    *.' 

The  State  factory  inspection  department  is  intrusted  with  the 
supervision  and  eniorcement  of  all  legal  provisions  dealing  with 
ventilation  or  sanitation  in  factories  and  workshops. 


CONDITIONS   FOUND. 


CLEANLINESS   OF   WOBKBOOMS. 


The  next  table  classifies  the  workrooms  of  the  60  visited  establish- 
ments according  to  the  general  conditions  of  cleanliness  existing 
therein. 

CLEANLINESS  OF  WORKROOMS-OmO. 


All  workrooms  clean? 

Estab- 
lishments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yes 

No 

C6 

1 
1 
2 

1  Bates'  Ann.  Stat.,  3d  ed.,  Part  II,  avU,  sees.  4364-86  to  4364-89a  and  4364-S9b  (22d  An.  Rept.  Com. 
ofLabor,  pp.  1013,  1014). 

s  Twenty-fourth  Annual  Report  of  the  Department  of  Inspection  of  Workshops,  Factorioi,  and  Public 
BttUdlngs,  1907,  p.  13. 
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SPITTING   ON   THE   FLOOR   AND  THE   PROVISION   OF   CUSPIDORS. 

Habitual  spitting  on  the  floor  by  employees  was  reported  as  being 
done  in  19  of  the  60  establishments  visited;  in  48  there  was  a  rule 
against  such  spitting;  and  in  30  cuspidors  were  provided,  1  estab- 
lishment not  being  reported  for  on  this  last  point. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
cuspidors  and  the  existence  of  rules  against  spitting  is  shown  in  the 
following  table: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— OHIO. 


f 

Total 
establish- 
ments. 

EstabUib. 
ments  in 

which 
spitting  on 

floorls 

done. 

Cuspidors: » 

Provided 

80 
29 

48 
13 

28 

S 

10 

U 
8 

S 

Not  provided 

Spitting  on  floor: 

iTtmiblted 

Not  prohibited 

Provisions  both  tor  cuspidors  and 

1  One  establishment  not  reported. 
GENERAL  VENTILATION   AND  THE   REMOVAL  OP  DUST  AND  FUMB8. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  establishments  visited  as  regards  the  general  subject  of  ven- 
tilation and  the  special  topic  of  dust  and  fumes : 

CONDITIONS  AS  TO  VENTILATION— OHIO. 


Air  space  per  person  in  most 
crowded  room. 

EstabUshments. 

Total. 

Special  ventilating 
appliances— 

Provided. 

Not 
provided. 

Under  250  cubic  feet .     . . 

1 
2 
18 
34 
4 
1 

1 

1 

16 
24 

3 

1 

250  and  under  500  cubic  feet 

1 
2 
10 

1 

5<X)  and  under  1 .000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3.000  cubic  ftvt 

3,000  cubic  feet  and  over 

Total 

60 

14  >                  4A     1 

1 

CONDITIONS  AS  TO    DUST  OH   FUMES  IN  WORKROOMS— OHIO. 


Injurious  or  irritatinir  dust  or  fumes 
in  workrooms. 


Not  noticeable 

Noticeable: 

Renio\-al  devices  provi(le<l , 

Removal  devices  not  provided. 


Total  establishments. 


Kstublish- 
ments. 


43 


17 
10 


60 


1  Removal  devices  in  one  establishment  not  In  good  wOT^lIq^  octe. 
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ILLINOIS. 
STTMMABY  OF  LEGISLATION.^ 

At  the  time  of  the  field  work  of  this  investigation  Illinois  legisli^ 
tion  r^arding  topics  covered  by  this  chapter  was  limited  to  a  require- 
ment for  the  removal  of  dust  due  to  certain  kinds  of  grinding  and  to 
special  provisions  applicable  to  tenement  shops  and  butterine  and 
ice  cream  factories  only.' 

The  provision  regarding  the  removing  of  dust  caused  by  emery 
grinding  is  substantiaUy  the  same  as  that  found  in  the  laws  of  several 
of  the  other  States  covered  by  this  investigation.  It  relates  solely 
to  the  one  cjass  of  dust  producers.     Its  wording  is  as  follows: ' 

All  persons,  companies,  or  corporations  operating  any  factory  or 
workshop  where  emery  wheels  or  eiliery  belts  of  any  description  are 
used,  eitner  solid  emery,  leather,  leather  covered,  felt,  canvas,  linen, 
paper,  cotton,  or  wheels  or  belts  rolled  or  coated  with  emery  or 
corundum,  or  cotton  wheels  used  as  buffs,  shall  provide  the  same 
with  blowers,  or  similar  apparatus,  which  shall  be  placed  over,  beside 
or  under  such  wheels  or  belts  in  such  a  manner  as  to  protect  the 
person  or  persons  using  the  same  from  the  particles  of  the  dust 

{>roduced  and  caused  thereby,  and  to  carry  away  the  dust  arising 
rom  or  thrown  off  by  such  wheels  or  belts  while  in  operation,  directly 
to  the  outside  of  the  building,  or  to  some  receptacle  placed  so  as  to 
receive  and  confine  such  dust:  Provided,  That  grinding  machines 
upon  which  water  is  used  *  *  *  shall  be  exempt  from  the 
provisions  of  this  act,  *  *  ♦  [and  also]  small  shops  employing 
not  more  than  one  man  in  such  work. 

[Here  follows  a  detailed  description  of  the  character  of  the  blowers, 
fans,  suction  pipes,  etc.,  required.] 

The  factory  inspector  is  instructed  to  enforce  the  above  provision, 
on  complaint. 

Penalty.— $25  to  $100. 

^  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

'By  an  act  approved  June  4, 1909,  however,  very  comprehensive  legislation  regard- 
ing the  ventilation  and  sanitation  of  factories  was  put  in  force.  The  thorough  and 
well  considered  character  of  this  legislation  has  already  been  considered  (pp.  437-439). 
In  many  respects  it  is  the  most  important  legislation  upon  these  subjects  as  yet  enacted 
in  any  American  State.  Acts  of  1909,  p.  202,  sees.  10  to  13  (Bulletin  of  the  Bureau 
of  Labor,  No.  85,  pp.  547-549). 

Special  legislation  regarding  butterine  and  ice  cream  factories  does  not  cover  con- 
fectionery or  other  food-producing  establishments.  Acts  of  1907,  p.  309,  sees.  1  to  5 
(22d  An.  Rept.  Com.  of  Labor,  pp.  375,  376). 

For  special  legislation  regarding  tenement  shops,  see  Hurd's  Rev.  Stat.,  1905,  ch.  48, 
sees.  21  to  28  (22d  An.  Rept.  Com.  of  Labor,  pp.  340,  341). 

'  Hurd's  Rev.  Stat.,  1905,  ch.  48,  sees.  43  to  48  (22d  An.  Rept.  Com.  of  Labor,  pp. 
342,  343). 
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CONDITIONS  FOUND. 
CLEANUNESS   OF  WORKBOOMS. 

The  following  table  groups  the  workrooms  of  the  47  establishments 
visited  according  to  the  general  conditions  of  cleanliness  found  therein: 

CLEANLINESS  OF  WORKROOMS-ILLINOIS. 


All  workrooms  clean? 

Estab- 
lishments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yes 

No 

35 
6 
3 
3 

BPrrTING  ON  THE  FLOOR  A^D  THE  PROVISION   OP  CI3SPIDOR8. 

Habitual  spitting  on  factory  floors  by  employees  was  reported  as 
being  done  in  26  of  the  47  establishments  visited;  in  23  such  spitting 
was  prohibited  by  factory  rule;  and  in  16  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
cuspidors  and  the  existence  of  rules  against  spitting  is  shown  in  the 
following  table; 

CONDITIONS   AS  TO  SPnTINQ   ON  THE   FLOOR-ILLINOIfl. 


Total 

establish- 

ments. 

Establish- 
mentsin 
which 
spitting 
on  floor 
Is  done. 

Cuspidors: 

Provided 

10 
31 

•Si 
24 

13 

5 
21 

7 
19 

3 

Not  provided 

BpIttlDR  on  floor: 

Prohibited 

Not  prohibited 

Provisions  both  for  aispi<lors  and 
figuiust  spitting  on  floor 

The  present  investigation  did  not  cover  ice  cream  and  butterine 
factorieSi  for  which  there  is  a  special  series  of  sanitary  regulations. 
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GENERAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  establishments  visited  as  regards  the  general  subject  of  .ven- 
tilation and  the  special  topic  of  dust  and  fumes. 

CONDITIONS  AS  TO  VENTILATION— ILLINOIS. 


Air  space  per  person  in  most 
crowded  room. 

Establishments. 

Total. 

Special  ventilating 
appliances- 

Provided. 

Not 
provided. 

Under  250  cubic  feet 

1 
8 
16 
17 
3 
1 
1 

1 
5 
12 
13 

1 
1 
1 

250  and  under  500  cubic  feet 

3 

4 
4 
2 

500  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

3,000  cubic  feet  and  over 

Not  reported' 

Total 

47 

13 

34 

'  But  over  1,000  cubic  feet. 
CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS— ILLINOIS. 


Injurious  or  irritating  dust  or  fumes 
in  workrooms. 

Establish- 
mcnta. 

Not  noticeable 

16 

Noticeable: 

Remova  1  devices  provided 

Removal  devices  not  provided . . . 

Total  establishments 

8 
23 

31 

47 

INDIAN  . 
SUMMABT   OF   LEGISLATIOK.i 

Indiana  legislation  establishes  an  air-space  standard  of  ventilation; 
requires  sufficient  ''means"  of  ventilation;  requires  dust-creating 
machinery  to  be  provided  with  exhaust  fans;  orders  water-closets  to 
be  kept  clean;  authorizes  the  factory  inspector  to  order  the  lime- 
washing  of  walls  and  ceilings;  and  for  food  manufacturing  establish- 
ments provides  a  special  series  of  sanitary  regulations.' 

The  text  of  the  three  legal  provisions  regarding  ventilation  of 

workrooms  and  dust  removal  is  as  follows:' 

— —  1 

*  The  law  here  referred  to  is  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1,  1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

'  Special  legislation  regarding  tenement  shops  makes  no  specific  regulations  as 
regards  subjects  considered  in  this  chapter.  Ann.  Stat,  of  1894,  Rev.  of  1901,  sec. 
7087n  (22d  An.  Kept.  Com.  of  Labor,  p.  400). 

»  Ann.  Stat,  of  1894,  Rev.  of  1901,  sees.  7087i,  TOSTo,  and  7087y  (22d  An.  Rept. 
Com.  of  I^bor,  pp.  399,  400,  402). 
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(a)  No  less  than  250  cubic  feet  of  air  space  shall  be  allowed  for  each 
person  in  any  workroom  where  persons  are  emplojred  during  the  hours 
Detween  6  o  clock  in  the  mornmg  and  6  o'clock  in  the  evening,  and 
not  less  than  400  cubic  feet  of  air  space  shall  be  provided  for  each 
person  in  any  workroom  where  persons  are  employed  between  6 
o'clock  in  the  evening  and  6  o'clock  in  the  mormng.  By  a  written 
permit  the  chief  inspector  may  allow  persons  to  be  employed  in  a  room 
where  there  are  less  than  400  cubic  feet  but  not  less  than  250  cubic 
feet  of  air  space  for  each  person  emplcwed  between  6  o'clock  in  the 
evening  and  6  o'clock  in  the  morning:  Provided,  Such  room  is  lighted 
by  electricity  at  all  times  during  such  hours  while  persons  are  em- 
ployed therein. 

(J)  There  shall  be  sufficient  means  of  ventilation  provided  in  each 
workroom  of  every  manufacturing  or  mercantile  estaolishment,  laun- 
dry, renovating  works,  bakery,  or  printing  office  withm  this  State, 
and  the  chief  inspector  shall  notify  the  owner  in  writing  to  provide, 
or  cause  to  be  provided,  ample  and  proper  means  of  ventilation  for 
such  workroom,  and  shall  prosecute  such  o\^ner,  agent,  or  lessee  if 
such  notification  be  not  complied  with  within  20  days  of  the  service 
of  such  notice. 

(c)  Exhaust  fans  of  sufficient  power  shall  be  provided  for  the  pur- 
pose of  carrying  off  dust  from  emery  wheels  and  grindstones  and  diist- 
creating  machinery  from  establishments  where  used. 

Penalty. — First  oflFense,  not  more  than  $50;  second  offense,  not 
more  than  $100,  to  which  may  be  added  imprisonment  for  not 
more  than  10  days;  third  offense,  not  less  than  $250  and  not 
more  than  30  days'  imprisonment. 

The  first  of  these  provisions — establishing  an  air-space  standard — 
is  almost  the  same  in  wording  and  quite  the  same  in  meaning  as  the 
corresponding  provisions  of  the  New  York  and  New  Jersey  laws  (see 
pp.  458,  464).  The  merits  and  weaknesses  of  such  an  air-space  stand- 
ard have  already  been  commented  upon.  On  the  one  hand,  it  is  pre- 
cise in  its  terms,  mandatory,  and  easily  enforceable.  On  the  other 
hand,  the  air-space  standard,  by  its  very  nature,  can  not  be  a  very 
satisfactory  test  of  pure  air,  and  is  especially  ineffective  where  the 
minimum  requirement  is  as  low  as  it  is  in  the  Indiana  law — 250  cubic 
feet  per  person  by  day  and  400  cubic  feet  per  person  by  night. 

Under  the  second  of  the  above  quoted  provisions  the  inspector  is 
authorized  to  insist  upon  sufiicient  ''means"  of  ventilation,  and  this 
would  appear  to  free  him  from  being  absolutely  bound  by  the  air-space 
standard.  Then,  if  the  inspector  finds  the  air  conditions  very  bad  in 
an  establishment,  he  is  justified  in  ordering  the  means  of  ventilation 
to  be  improved,  even  although  the  air-space  standard  is  observed. 

The  third  of  the  quoted  provisions  relates  to  the  use  of  exhaust  fans 
for  the  removal  of  dust.  It  will  be  observed  that  the  requirement 
is  absolutely  mandatory  and  applies  to  all  kinds  of  dust-producing 
grindstones  or  machinery,  not  merely  to  grindstones,  as  is  the  case 
in  the  laws  of  several  of  the  other  States. 
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As  regards  matters  of  sanitation  and  general  cleanliness,  the 
Indiana  law  provides  that  water-closets  shall  be  kept  clean  and  well 
ventilated  and  that,  if  the  inspector  considers  it  desirable,  walls  and 
ceilings  shall  be  limewashed  or  painted.  The  exact  legal  provisions 
upon  these  points  are  as  follows:  ^ 

{(3)  Water-closets  shall  be  properly  *  *  *  ventilated  and  kept 
at  aU  times  in  a  clean  condition. 

(e)  The  walls  and  ceilings  of  each  room  in  everv  establishment 
aforesaid  (i.  e.,  manufactunng  or  mercantile  establishment  *  *  * 
laundry,  renovating  works,  bakerjr,  or  printing  office)  shdl  be  lime- 
washea  or  painted,  when  in  the  opinion  of  the  chief  inspector  it  shall 
be  conducive  to  the  health  or  cleanliness  of  the  persons  working 
therein. 

Penalty. — ^First  offense,  not  more  than  $50;  second  offense,  not 
more  than  $100,  to  which  may  be  added  imprisonment  for  not  more 
than  10  days;  third  offense,  not  less  than  $250  and  not  more  than  30 
days'  imprisonment. 

Establishments  engaged  in  the  manufacture  of  food  products  are 
subjected  by  the  Indiana  laws  to  an  extensive  and  important  series 
of  special  regulations  regarding  ventilation  and  sanitation.  The 
primary  purpose  of  these  requirements  is  to  insure  purity  of  product; 
the  protection  of  the  health  of  the  employees  is  only  a  secondary 
effect.  Several  of  the  regulations,  however,  do  have  this  secondary 
effect  in  an  important  degree.  The  regulations  referred  to  are  as 
follows:* 

(/)  (1)  Every  building,  room,  basement,  or  cellar  occupied  or  used 
as  a  bakery  or  confectionery,  canning,  paclans,  pickling  or  preserving 
establishment,  or  for  the  manufacture  (for  sale)  of  any  food  product 
shall  be  properly  heated,  lighted,  drained,  plumbed  and  ventilated 
and  conmicted  with  a  strict  regard  to  the  ncalth  of  the  operatives 
and  the  purity  and  wholesomeness  of  the  food  articles  produced. 

(2)  The  floors,  side  walls,  ceilings,  fixtures,  furniture,  and  utensils 
of  every  establishment  or  place  where  food  products  are  manufac- 
tured or  stored  shall  at  all  times  be  kept  in  a  clean,  healthful,  and 
sanitary  condition. 

(3)  The  side  walls  and  ceilings  of  every  bake  room  or  confectionery 
shall  be  well  plastered,  wainscoted,  or  ceiled  with  metal  or  lumber. 

(4)  Plastered  walls  and  ceihngs  shall  be  oil  painted  or  kept  well 
limewashed.  and  all  interior  woodwork  in  every  bakery  or  confec- 
tionery shall  be  kept  well  oiled  or  painted  with  oil  paint  and  kept 
washed  clean  with  soap  and  water. 

(6)  And  every  building,  room,  basement,  or  cellar  occupied  or 
used  for  the  manufacture  of  any  food  products  shall  have,  if  deemed 

*  Ann.  Stat,  of  1894,  Rev.  of  1901,  sees.  7087j,  70871,  and  7087y  (22d  An.  Kept. 
Ck)m.  of  Labor,  pp.  399,  400,  402). 

2  Idem,  sees.  6725a  to  6725i  (22d  An.  Rept.  Com.  of  Labor,  pp.  385,  386).  By  a 
law  enacted  after  the  field  work  of  this  investigation  was  completed  the  requirements 
regarding  food-producing  establishments  were  elaborated.  Acts  of  1909,  ch.  163  (Bul- 
letin of  the  Bureau  ol  Labor,  No.  85,  pp.  570-572). 
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necessaiy  by  the  chief  mspector,   an  impermeable  floor,  made  of 
cement  or  tile  laid  in  cement. 

(6)  The  sleeping  place  or  places  for  the  persons  employed  in  a 
bakeshop  shall  be  separate  and  apart  from  the  bake  room;  and  no 
person  snail  be  allowed  to  sleep  in  a  bake  room  or  place  where  flour 
or  meal  or  the  products  thereof  are  stored. 

(7)  No  employer  shall  knowingly  require,  permit,  or  suffer  any  per- 
son to  work  m  a  bakery  or  confectionery  who  is  affected  with  con- 
sumption of  the  lungs,  or  with  scrofula,  or  with  any  venereal  disease, 
or  with  any  cojgununicable  skin  disease. 

(8)  Cuspidors  shall  be  provided  by  the  owner  or  operator  for  each 
workroom  of  every  bakery  or  confectionery,  and  no  employee  or 
oilier  person  shall  expectorate  on  the  floor  or  side  wal&  of  any 
bakery  or  confectionery  or  place  where  the  manufacure  of  any  food 
product  is  conducted. 

(9)  Plain  notices  shall  be  posted  in  every  place  where  food  products 
of  any  kind  are  produced  forbiddhig  all  persons  expectorating  on  the 
floors  of  such  establishment. 

(10)  The  door  and  window  openings  of  every  food-producing  es- 
tablishment during  fly  season  snail  be  fitted  with  self-closing,  wire- 
screen  doors  and  top  outward-tipping  wire  window  screens. 

(11)  Every  bakery  and  confectionery  shall  be  provided  with 
wash  room  and  water-closet  or  closets,  but  separate  and  apart  from 
the  bake  room  or  rooms  where  the  manufacture  of  any  fooa  products 
is  conducted. 

Penalty. — First  offense,  $10  to  $50;  second  offense,  $50  to  $100; 
third  offense,  not  less  than  $200  or  imprisonment  for  not 
more  than  60  days,  or  both. 
The  State  factory  inspection  department  is  charged  with  the  en- 
forcement of  all  legislation  regarding  sanitation  and  ventilation.* 

CONDITIONS   FOXTND. 
CLEANLINESS   OF   WORKROOMS. 

The  condition  as  regards  general  cleanliness  in  the  workrooms  of 
the  47  visited  establishments  is  shown  in  the  following  table: 

CLEANLINESS  OF  WORKROOMS— INDIANA, 


All  workrooms  clean? 

Establish- 
ments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yf» 

No 

38 
3 
3 
2 

Tour  of  the  8  food-producing  establishments  visited  were  among 
those  in  which  the  floors  or  walls  and  ceilings  were  not  kept  in  a  clean 
condition. 


1  Ann.  Stat,  of  1894,  Rev.  of  1901,  sees.  6725c  and  7087y  (22d  An.  Kept.  Com.  of 
Labor,  pp.  885,  402). 
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SPITTING  ON   THE   FLOOB   AND   THE   PBOVISION   OF  CUSPIDOBS. 

Habitual  spitting  on  factory  floors  by  employees  was  done  in  22 
of  the  47  establishments  visited;  in  23  there  was  a  rule  against  such 
spitting;  and  in  17  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
cuspidors  and  the  existence  of  rules  against  spitting  is  shown  in  the 
following  table: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— INDIANA. 


Total 
establish- 
ments. 

Establish- 
mcnts  in 
which 
spitting 
on  floor 
is  done. 

Cuspidors: 

Provided 

17 

;to 

24 
16 

4 
18 

7 
15 

4 

Not  provided 

Spitting  on  floor: 

Prohibited 

Not  prohibited 

Provisions  both  for  cuspidors  and 
against  spitting  on  floor 

Of  the  8  food-producing  establishments  which  are  subjected  to 
special  regulations  regarding  promiscuous  spitting,  cuspidors  were 
provided  in  3;  there  were  rules  against  free  spitting  in  6;  and  spitting 
on  the  floor  was  habitual  in  1. 


GENERAL  VENTILATION  AND  THE  BEMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  visited  establishments  as  regards  the  general  subject  of  ven- 
tilation and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION-INDIANA. 


Air  space  per  person  in  most 
crowded  room. 

Establishments. 

Total. 

Special  ventilating 
appliances- 

Provided. 

Not  pro- 
vided. 

Under  250  cubic  feet 

250  and  under  500  cubic  feet 

10 

25 
10 

1 
1 

2 

r» 

2 

1 

8 
10 
8 

500  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  foet 

2,000  and  under  3,000  cul)ic  feet 

3,000  cubic  feet  and  over 

1 

Total 

47 

11 

36 

CHAPTEB  X. — ^VENTILATION  AND  SANITATION. 
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Ii^rioos  or  irritating  dust  or  fumes 
in  worjcrooms. 

Establish- 
ments. 

Not  noticeabto 

18 

NotioMbto: 

R«iiioT&ld0vliMi  provided. 

RemoT&l  devlcee  not  provided. . . . 

Total  estabUshments 

15 
» 

47 

i  In  2  estabUriiiiHiits  deviees  not  In  good  working  ofdv. 

MICHIGAN. 

SXJMMABT  or  LIGISLATION.^ 

Legislation  in  Michigan  concerning  matters  of  ventilation  and 
sanitation  is  limited  to  three  main  provisions.  One  of  these  provides 
for  the  removal  of  dust  due  to  certain  kinds  of  grinding;  the  second 
enlarges  upon  the  first  by  requiring,  at  the  discretion  of  the  inspector, 
the  use  of  exhaust  fans  for  aU  kinds  of  machine  dust;  the  third  pro- 
vides in  general  terms  that  factories  and  workshops  shall  be  kept  in  a 
cleanly  condition.* 

The  first  two  of  the  three  mentioned  provisions  are  as  follows: 

(a)  All  persons,  companies  or  corporations,  operating  any  factory 
or  workshop,  where  wheels  or  emery  belts  of  any  description  are  in 
general  use,  either  leather,  leather  covered,  felt,  canvas  paper,  cotton 
or  wheels  or  belts  rolled  or  coated  with  emery  or  corundum,  or  cotton, 
wheels  used  as  buffs,  shall  provide  the  same  with  fans  or  blowers,  or 
sunilar  apparatus,  when  ordered  bjr  the  commissioner  of  labor, 
which  shall  be  placed  in  such  a  position  or  manner  as  to  protest 
[protect]  the  person  or  persons  usiW  the  same  from  the  particles  of 
tne  dust  produced  and  caused  thereby,  and  to  carrr  away  the  dust 
arising  from,  or  thrown  off  by  such  wheels  or  belts,  wnile  in  operation, 
directly  to  the  outside  of  the  building  or  to  some  other  receptacle 
placed  so  as  to  receive  and  confine  such  dust.  ♦  ♦  ♦  Providedj 
lliat  grinding  machines  upon  Tiiiich  water  is  used  ♦  ♦  ♦  shall 
be  exempt  from  the  conditions  of  this  act  *  *  *  [and  also]  solid 
emery  wneels  used  in  sawmills  or  planing  mills  or  other  woodworking 
estal)lishments. 

^  The  law  here  referred  to  is  as  in  force  ftt  the  beginning  of  1909.  The  text  of  the  Uwt 
in  force  Jan.  1, 1912,  i«  given  in  the  appendixes  at  the  end  of  this  volume. 

'  Special  legislation  upon  one  or  more  points  of  ventilation  and  sanitation  exists; 
for  foundries,  as  regards  the  removal  of  various  fumes  and  gases,  Acts  of  1907,  act 
No.  152,  sec.  3;  for  mattress  factories,  as  regards  the  removal  of  dust,  Acts  of  1907,  act 
No.  252,  sec.  1;  and  for  tenement  shops  in  considerable  detail,  Acts  of  1901,  act  No. 
113,  sec.  17  (as  amended  by  act  No.  169,  Acts  of  1907).  (See  22d  An.  Kept.  Com.  of 
Labor,  pp.  661,  662,  667,  668.) 

The  city  of  Detroit  has  a  500-cubic-foot-air-ipace  standard  in  factoriai^  etc* 
494fi0*— S.  Doc.  045, 61-2,  vol.  19 81 
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[Here  fallows  a  detailed  description  of  character  of  blowers^  fana, 
suction  pipes,  etc.,  required.]  * 

No  person  shall  be  employed  to  operate  any  of  the  wheels,  buffers, 
or  hefis  mentioned  *  *  *  (above)  in  any  basement  so  called, 
or  any  room  lyinp  wholly  or  partly  beneath  the  surface  of  the  ground^ 
unless  such  workrooms  shall  be  provided  with  sufficient  means  of 
light,  heat,  and  ventilation  as  shall  be  prescribed  by  the  Stat©  factory 
inspector." 

It  shall  be  the  duty  of  any  factory  inspector,  sheriff^  constable^  or 
prosecuting  attorney  ♦  ♦  ♦  upon  receiving  notice  in  writmg, 
signed  by  any  person  or  persons  having  knowledge  of  such  facta,  that 
*  *  *  [a]  factory  or  workshop  is  not  proviaed  uith  such  appli- 
ances as  herein  provided  for  to  visit  ♦  ♦  *  such  factory  or 
workshop  *  ♦  *  and  upon  ascertaining  *  *  *  that  the  pro- 
^^  prietors  *  ♦  *  have  failed  to  comply  with  *  *  *  this  act 
^^^gf     *     *     [to  b^;in  prosecution]. 

^^^"        Penalty. — 125  to  $100,  or  imprisonment  30  to  90  daj^,  or  both.* 
^V  (ft)  Exhaust  fane  shall  be  provided  for  the  purpose  of  carrying  off 

r 

I     ! 


dust  from  emery  wheels  and  grindstones,  and  dust  creating  machinery, 


wherever  deemed  necessary  by  the  factory  inspector.^ 

PenaUy. — $5  to  $100,  or  imprisonment  10  to  90  days,  or  both* 

Provision  (a),  it  will  be  noted,  is  almost  precisely  the  same  as  corre- 
sponding provisions  in  the  laws  of  several  of  the  States  covered  by 
this  report.  The  only  important  difference  is  the  added  clause  of 
tJie  Michigan  law,  which  prohibits  persons  to  be  employed  at  emery 
wheels  or  belts  in  rooms  below  the  ground  level  uijess  the  conditions 
of  heatj  Ught,  and  ventilation  therein  shall  meet  with  the  approval 
of  the  factory  inspector.  The  provision  as  a  whole  is  precise  and  so 
detailed  in  its  description  of  the  kinds  of  blowers,  fans,  etc<,  to  be 
used  that  there  is  little  room  for  the  exercise  of  personal  judgment. 
Its  requirements,  however,  are  not  mandatory  until  a  specific  order 
is  issued  by  the  f  actoij  inspection  department. 

Provision  (6),  dealing  with  the  same  subject  of  dust  removal  as 
does  provision  (a),  is  somewhat  broader  in  scope  in  that  it  requires 
exhaust  fans  for  all  dust-creating  machineiy,  but  is  lees  precise  in 
wording*  It  is  not  mandatory  in  form,  its  requirements  being 
invocable  only  when  the  factory  inspector  thinks  necessary;  and  it 
does  not  describe  the  kinds  of  fans  to  be  used  or  otherwise  estabhsh 
any  guides  for  the  employer  or  inspector.     Under  its  authority » 

»  Acta  ol  1S99,  act  No.  202,  seca.  1  to  7,  aa  added  to  by  act  No,  IM,  Actf  of  190S, 
and  act  No.  172,  Acts  of  1905  (22d  An.  Rept.  Com.  oi  Labor,  pp.  6S3,  654), 

'  Idem,  eec.  ha,  added  by  act  No.  193.  Acte  of  1903  (22d  An.  Kept.  Com.  of  Labcr, 
p.  664), 

■  Idem,  aec.  6  (22d  An.  Kept.  Com.  of  Labor,  p.  654). 

*  Acta  of  1901,  act  No.  113,  secB  9  and  18  (22d  An.  Rapt.  Com.  of  Labor,  p.  660). 
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however,  the  inspection  department  may  insist  upon  mechanical 
appliances  for  removing  machine-made  dust. 

These  two  provisions,  it  may  be  emphasized,  relate  solely  to  the 
matter  of  dust  removal.  There  is  no  legislation  regarding  the  removal 
of  fumes  and  gases  or  the  establishment  of  good  ventilation  systems 
generally. 

As  regards  cleanliness  and  general  conditions  of  sanitation  the 
]^ch]gan  law  provides  simply  that — 

(c)  Every  manufacturing  establishment,  workshop,  hotel,  or  store 
in  which  5  or  more  persons  are  employed,  and  every  institution  in 
which  2  or  more  children,  youn^  persons,  or  women  are  employed, 
shall  be  '*''''  '*'  kept  in  a  cleanly  state  and  free  from  effluvia 
arising  from  any  drain,  privy,  or  other  nuisance    ♦    ♦    ♦.* 

Penally. — $5  to  $100,  or  imprisonment  10  to  90  days,  or  both. 

This  requirement  is  mandatory  in  form,  but,  in  the  absence  of 
standards  of  cleanliness,  its  enforcement  necessarily  involves  a  wide 
use  of  the  inspector's  discretion. 

The  factory  inspection  department  is  charged  with  the  enforce- 
ment of  all  the  legal  provisions  regarding  ventilation  and  sanitation. 

CONDITIONS  FOTTND. 
CLEANLINESS  OF  WORKBOOMS. 

Conditions  regarding  cleanliness  of  workrooms  in  the  19  visited 
establishments  are  shown  in  the  following  table: 

CLEANLINESB  OF  WORKROOMB-MICHIQAN. 


Estab- 
lishments. 

Floors. 

Walls  and 
ceUlngs. 

Yes 

No 

No 

Yes 

Yes 

No 

16 

1 
3 

SPrmNG  ON  THE   FLOOR  AND  THE   PROVISION   OF  CUSPIDOBS. 


Spitting  on  the  floor  was  reported  as  being  habitual  among 
employees  in  8  of  the  19  establishments;  by  14  such  spitting  was 
forbidden  by  factory  rules;  and  by  9  cuspidors  were  provided. 

1  Acts  of  1901,  act  No.  113,  sec.  10,  as  amended  by  act  No.  169  and  sec.  18»  Acts  d 
1907  (22d  An.  Kept.  Com.  of  Labor,  p.  "^ 
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The  following  table  shows  the  relation  between  spitting  on  the 
floor  and  the  provision  of  cuspidors  and  rules  against  spitting: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR-MICHIGAN. 


Total 

eetabliah- 

ments. 

Establiab- 
mentsin 

wbicii 
spittinsan 

dcnoB. 

CagMan: 

9 
10 

14 
5 

8 

2 
e 

6 
8 

2 

Notprovlded 

Splttins  on  floor: 

^diibited 

Not  prohibited 

Provisions  both  for  cuspidors  and 
against  splUiDg  on  floor 

OENEBAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  establishments  visited  as  regards  the  general  subject  of  venti- 
lation and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION— MICHIGAN. 


crowdod  rooni. 

Establiahments. 

Total. 

Special  ventilating 
.  ftppUanoee-- 

Provided. 

Not 
provided. 

Under  260  cubic  feet 

260  and  under  500  cubic  feet 

4 
6 

1 

2 

1 
1 

2 
5 

500  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

3.000  cubic  feet  and  over 

Over  1,000  cubic  feet 

8 

2 

6 

Total 

19 

6 

13 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-MICHIGAN. 


Ii^fnrioai  or  inrftating  duat  or  fumes 
in  workrooms. 

Establisb- 
mentB. 

Not  noticeable 

4 

Noticeable: 

Removal  devices  provided 

Removal  devloes  not  provided.. . . 

Total  establishments 

8 
7 
15 

10 

CHAPTER   ]£,— VBNTILATIOK   AlH)  SAKITATIOK* 


485 


wiscoNsm. 

SITMMABY   OF   LEGISLATION.^ 

The  legislation  of  Wiscoasin  regardiiig  ventilation  and  sanitation 
may  be  conveniently  considered  in  three  divisions,  according  as  it 
relates  to  businesi  establishnrents  generally,  to  cigar  factories,  or  to 
bakery  and  confectionery  establishments*^ 

The  legal  provisions  relating  to  business  establishments  generally 
are  six  in  number: 

(a)  No  person  or  corporation  shall  employ  and  put  to  work  in  any 
factory,  workshop,  or  other  place  where  labor  is  performed^  or  in  any 
part  of  any  such  place,  a  larger  number  of  persons  than  con  be  kept 
at  work  there  without  doing  violence  to  the  laws  of  health.  The  local 
board  of  health  shall  have  power  to  determine  any  question  arising 
under  this  provision,  and  its  written  determination  snail  be  conclu- 
sive ufjon  all  parties  to  any  action  or  proceeding  under  the  same. 
Penalty. — Not  more  than  $25  for  each  offense,  and  eiich  day's 
negligence  or  failure  after  a  conviction  to  be  a  separate  offense,* 

(J)  If  in  any  of  the  aforesaid  places  [i.  e.,  factory,  mill,  workshop, 
mercantile  establishment,  or  otlier  building  where  8  or  more  persons 
are  cmploy^ed]  any  process  is  carried  on  by  which  dust  or  fumes  is 
caused,  which  may  be  inlialed  by  the  persons  employed  therein,  or  if 
the  air  should  become  exhausted  or  impure,  there  shall  be  provided 
a  fan  or  such  other  mechanical  device  as  will  substantially  carry  away 
all  such  dust  or  fumes  or  other  impurities.* 
PenaUy.'-tlD  to  $100. 

(r)  All  persons,  companies,  or  corporations  operating  any  factory 
or  workshop  where  grinding  machmes  or  grinding  wheels,  emery 
wheels  or  emerv^  belts  of  any  description  *  *  »  either  solid 
emery,  leather,  leather  covered,  felt^  ctmvas,  linen,  paper,  cotton,  or 
wheels  or  belts  rolled  or  coated  with  emery  or  corundum,  or  cotton 
wheels  used  as  buffs,  shall,  when  deemed  necessary'  by  the  factory 
inspector,  assistant  factory  inspector,  or  any  officer  of  the  bureau  of 
labor,  provide  such  wheels  or  belts  with  blower  or  similar  apparatus* 
which  shall  be  placed  over,  beside,  or  under  such  wheels  or  bells  in 
such  manner  as  to  j>rotect  tlio  person  or  persons  using  the  same  from 
the  particU's  of  tlie  dust  produced  and  cauaod  thereby,  and  to  carry 
away  the  dust  arising  from  or  thrown  off  by  such  wheels  or  InAis 
while  in  operation,  directly  to  tfie  outside  of  the  building  or  to  some 
receptacle  placml  ho  as  to  rf^ceive  and  confine  such  dust:  Providrd, 
That  grindmg  machines  upon  which  water  is  used     *     *     *     and 

*  The  law  here  referred  to  ia  as  in  force  at,  the  begiEaing  of  1909,  The  texr of  the  lawn 
in  foroe  Jan,  1,  1912,  is  given  in  the  appendixos  at  the  end  of  this  volnnie. 

'  For  epecial  tegifilation  regarding  tenement  flhops,  see  Ann.  Stat,  of  1898,  Supp.  of 
1906,  Acta  of  1907,  sees.  1636-71  to  1636-77  (23d  An.  Kept.  Com.  of  Labor,  pp.  1419- 
1422). 

^  Ann.  Stat,  of  1898»  Supp.  of  1906,  Acta  of  1907,  sec.  1636J  (22d  An.  Rept.  Com. 
of  Labor,  p.  1410). 

*  Idem.  neca.  Iti36^33  and  1636-35  (22d  An.  R«pt.  CJom,  of  Labw,  p.  1415). 
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(&)  Each  employee  in  any  shop  or  place  wherein  cigarB  are  manu- 
factured, shall,  while  actually  employed,  be  allowed  to  use  20  square 
feet  of  surface  space,  unobstructed  to  the  ceiling. 

(c)  Every  room  wherein  cigars  are  manufactured  shall  contain  at] 
least  700  cubic  feet  of  air  space.  It  shall  in  every  part  be  not  less 
than  8  feet  in  height,  from  floor  to  ceiling,  every  window  shall  have 
not  less  than  12  square  feet  in  superficial  area,  and  the  entire  area 
of  window  surface  shall  be  not  less  than  12  per  cent  of  the  floor  space 
of  such  room. 

(d)  Every  room  in  which  cigars  are  manufactured  while  work  is 
carried  on  shall  be  so  ventilated  that  the  air  shall  not  become  impure 
and  injurious  to  the  health  of  the  persons  employed  therein,  and  it 
shall  wherever  necessary,  by  the  means  of  air  snaits  or  other  ventila-j 
tion,  be  so  changed  as  to  render  harmless  all  gaseis,  dust,  and  other] 
impurities  generated  in  the  process  of  manufacturing  cigars.     All  i 
windows  are  to  be  kept  open  for  30  minutes  before  working  hours 
and  for  30  minutes  after  working  houra. 

(e)  Every  such  shop  or  place  in  which  1  or  more  persons  are 
employed  and  every  soch  factory  in  which  5  or  more  persons  are 
employed,  shall  be  kept  clean.  The  dust  must  be  removed  from 
work  tables  and  floors  once  every  day,  the  floors  scrubbed  at  least 
once  a  week  and  1  cuspidor  provided  for  every  2  employees. 

K  Penalty. — First  offense,  $10  to  $25;  second  offense,  $25  to  $50. 

^^^  The  legal  provisions  regarding  bakery  and  confectionery  estal>l 

■  lishment-s  are  in  such  very  considerable  detail  that  they  are  given  j 
I  here  only  in  summary  form:* 

^^m  Bakery  and  confectionery  establishments: 

^^B  (a)  Shall  be  well  drained  and  aU  plumbing  therein  shall  be  con-^ 

^^^^^^tructed  in  accordance  with  well-estabhshed  sanitary  principles  and 

^^^^^f  good  workmanship, 

^^^^^   ^)  Shall  be  light,  airy,  and  dry» 

^^^P  (c)  The  air    *     *     *     shall  at  all  tunes  be  kept  pure  and  free 

W  from  harmful  odors  and  noxious  gasea. 

■  (d)  Floors  and  side  walls  so  constructed  as  to  exclude  rats,  mice, 
I  and  other  vermin,  *  *  *  t^  fr^  from  moisture  and  kept  in  a 
I  pood  state  of  repair.  Said  floors  shall  have  a  smooth  surface  and  be 
I             impermeable,  and  may  be  constructed  of  wood,  cement,  or  tile  laid 

in  cement. 

(e)  No  floor  shall  be  constructed  in  a  room  ♦  *  *  where  the 
floor  of  said  room  is  more  than  S  feet  below  the  level  of  the  street, 
sidewalk,  or  adjacent  ground.  fFhe  meaning  of  this  is  apparently 
that  no  establishment  in  exist cnee  at  time  of  passage  of^this  law 
shall  have  a  floor  more  tluin  8  feet  below  grouno.  See  requirement 
(m)  as  re^'ards  establishments  built  after  passage  of  this  law.] 

(/)  Walls  and  ceiling  *  *  *  gf^^i]  i^  whitewashed  at  least  aa 
often  as  once    in  6  months. 

(g)  And  the  floors,  utensils,  and  furniture  *  *  *  and  wagons 
used  for  the  delivery  of  *  *  *  food  products  shall  at  all  times 
be  kept  in  a  sanitary,  clean  condition. 


L 


*  Adb.  Stat,  of  1898,  Supp,  of  1906,  Acte  of  1907»  eeca.  16S6-ei  to  1636^7  (22d  An. 
Rept.  Com,  of  Labor,  pp.  1417-1419), 
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overcrowding  [provision  (a)]  is  peculiar  in  that  it  directs  that  the  local 
boards  of  h<?alth  shall  have  the  final  deterniination.  The  law  forbids 
the  crowding  of  employees  beyond  the  point  where  ^'the  laws  of 
health^'  are  violated.  The  factory  inspection  department  is  charged 
with  the  enforcement  of  the  law,  but  the  local  board  of  health  is  to 
decide  in  cases  of  diepute  when  'the  laws  of  health^*  are  being  vio- 
lated. The  several  local  boards  are  apparently  free  to  give  different 
interpretations  to  similar  conditions. 

As  regards  matters  of  general  sanitation  and  cleanliness,  as  dis- 
tinguished from  those  concerning  pure  air,  the  law,  as  presented  in 
the  above-quot-ed  legal  provisions,  reqinres  that  factories,  workshops, 
et<5.,  shall  be  *'kept  clean''  and  **in  a  sanitary  condition"  [provision 
(d)];  that  water-closets  especiully  shall  be  kept  *4n  a  clean  and  good 
sanitary  condition  ^*  [provision  {/ )],  and  vests  the  factory  inspection 
department  with  a  broad  authority  to  order  any  **  changes  or  addi- 
tions" that,  in  its  opinion,  will  '* promote  the  best  measures  of  sani- 
tation'^  [provision  {«)].  The-se  directions  do  not  specify  exact  condi- 
tions or  exact  remedies,  but  it  would  seem  that  under  their  combined 
authority  the  inspection  department  would  have  sufficient  power  to 
insist  upon  reasonably  high  standards  of  cleanliness. 

The  commissioner  of  labor,  in  an  interview,  stated  that  the  law 
regarding  overcrowding  gives  much  trouble.  There  are  no  standards. 
The  inspectors  decide  individual  cases  according  to  their  individual 
judgments,  the  decisions  being  subject  to  reversal  by  the  local  boards 
of  health.  In  one  esse  of  apparently  serious  overcrowding  the  board 
of  health  ruled  against  the  factory-inspection  department. 

He  also  stated  that  the  injuriousness  of  dust  and  fumes  is  also  an 
extremely  difficult  matter  for  the  inspectors  to  deal  with.  Usually 
an  inspector  determines  a  case  *' according  as  he  thinks  the  dust  and 
fumes  would  be,  or  would  not  be,  clearly  harmful  to  himself  or  to 
the  average  person/'  No  apparatus  is  used  to  detect,  test,  or  measure 
the  injuriousness  of  fumes  or  dust,  and  in  test  cases  the  harmfulness 
of  particular  substances  is  difficult  to  prove. 

Cigar  factories  and  bakery  and  confectionery  establishments  are 
subject  to  special  regulations  regarding  ventilation  and  sanitation* 
These  regulations  are  designed  primarily  to  insure  purity  of  product, 
but  their  secondary  effect  upon  the  liealth  and  comfort  of  employees 
is  of  much  importance.  In  reproducing  here  the  regulations  referred 
to,  a  few  provisions  which  have  no  bearing  upon  this  latter  aspect 
of  the  subject  are  omitted. 

The  legal  provisions  applicable  to  cigar  factories  are  as  follows  :* 

(a)  No  shop  or  place  wherein  cigars  are  manufactured  shall  be 
located  below  the  ground  floor. 


»  Ann.  Stat,  of  1898,  Supp.  of  1&06,  Acta  of  1907,  sees.  16S6-101  to  1636-100  (22d 
An.  Eept.  C(>m,  of  Labor,  p,  1424). 
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(J)  Bach  employee  in  any  shop  or  place  wherein  cigars  are  maiiTx- 
factured,  shall,  wmle  actually  employed,  be  allowed  to  use  20  square 
feet  of  surface  space,  unobstructed  to  the  ceiling, 

(c)  Every  room  wherem  cigars  are  manufactured  shall  contain  at 
least  700  cubic  feet  of  air  space.  It  shall  ia  every  part  be  not  less 
than  8  feet  in  height^  from  floor  to  ceiliugi  every  wiudow  shall  have 
not  less  than  12  square  feet  in  superficial  area,  and  the  entire  area 
of  window  surface  sliall  be  not  less  than  12  per  cent  of  the  floor  space 
of  such  room. 

(d)  Every  room  in  which  cigars  are  manufactured  whUe  work  ia 
carried  on  shall  be  so  ventilated  that  the  air  shall  not  become  impure 
and  injurious  to  the  health  of  the  persons  employed  therein,  and  it 
shall  wherever  necessary,  by  the  means  of  air  sliafts  or  other  ventila- 
tion^  be  so  changed  as  to  render  Iiannless  all  gases,  duet,  and  othex 
impurities  generated  in  the  process  of  manuTacturing  cigars.  AU 
windows  are  to  be  kept  open  for  30  minutes  before  working  hours 
and  for  30  minutes  after  working  hours. 

(e)  Every  such  shop  or  place  in  which  1  or  more  persons  are 
employed  and  eveiy  such  factory  in  which  5  or  more  persons  ar© 
employed,  shall  be  kept  clean.  The  dust  must  be  removed  from 
work  tables  and  floors  once  every  day,  the  floors  scrubbed  at  least 
once  a  week  and  1  cuspidor  provided  for  every  2  employees. 

Penalty.— Fkst  offense,  $10  to  $25;  second  offense,  $25  to  $50. 
The  legal  provisions  regarding  bakery  and  confectionery  estab- 
lishments are  in  such  very  considerable  detail  that  they  are  given 
here  only  in  summary  form:' 

Bakery  and  confectionery  establishments: 

(a)  Shall  be  well  drained  and  all  plumbing  therein  shall  be  con- 
structed in  accordance  with  well-established  sanitary  principles  and 
of  good  workmanship, 

(6)  Shall  be  light,  airy,  and  diy. 

(c)  The  air  *  *  *  shall  at  all  times  be  kept  pur©  and  free 
from  harmful  odors  and  noxious  gases. 

(d)  Floora  and  side  walls  so  constructed  as  to  exclude  rat«,  mice, 
and  other  vermin,  *  *  *  be  free  from  moisture  and  kept  in  a 
good  state  of  repair.  Said  floors  shall  have  a  smooth  surface  and  be 
impermeable,  and  may  be  constructed  of  wood,  cement,  or  tile  laid 
in  cement. 

(e)  No  floor  shall  be  constructed  in  a  room  *  ♦  *  where  the 
floor  of  said  room  is  morp  than  S  feet  below  the  level  of  the  street, 
sidewalk,  or  adjacent  ground.  [The  meaning  of  this  is  apparently 
that  no  establishment  in  existence  at  time  of  passage  oi  this  law 
shall  have  a  floor  more  than  S  feet  below  grouna.  See  requirement 
(m)  as  re«:ards  establislmipnts  built  after  passage  of  this  law.l 

(/)  Walla  and  ceiling  *  *  *  shall  be  whitewashed  at  least  aa 
often  as  once    in  6  months. 

(g)  And  the  floors,  utensils,  and  furniture  *  *  *  and  wagons 
used  for  the  delivery  of  *  *  *  food  products  shall  at  all  times 
be  kept  in  a  sanitary,  clean  condition, 

1  Ann.  Stat,  of  Wm,  Stipp,  of  1906,  Acta  of  1907,  eecB.  1636-61  to  1636-67  (22d  An. 
Rept,  Com.  of  Labor,  pp,  1417-1419), 


OHAFISB  X. — VBmenJkXIOK  AND  8AKITAXI0H.  489 

Qi)  The  furniture  and  utensils  ^  ^  ^  shall  also  be  so  arranged 
so  that  the  same  can  be  easily  and  perfectly  cleaned. 

(i)  No  food  shall  be  prepared  in  any  unclean  manner  or  near  any 
fillliy  object  ♦  *  ♦  or  by  any  person  wearing  filthy  clothing,  nor 
by  any  person  afflicted  with  a  loatnsome  disease. 

(/)  No  water-closet,  earth  closet,  privy,  or  ash  pit  shall  be  within  or 
communicate  directly  with  ♦  ♦  ♦  any  ♦  ♦  ♦  room  used  in 
the  manufacture  of    ♦    *    ♦    food  products. 

(Jk)  Sleeping  places  for  workmen  ♦  ♦  ♦  shall  be  separate  and 
distinct  from  the  places  used  in  the  manufacture  of  *  *  *  food 
products. 

(f)  While  engaged  in  the  manufacture  of  ♦  ♦  ♦  food  products 
workmen  *  ^  *  shall  provide  themselves  with  caps  and  sUppers 
or  shoes  and  an  external  suit  of  coarse  linen  *  *  ^  and  these 
garments  shall    *    *    4^    be  kept  in  a  dean  condition. 

(m)  After  the  passage  of  this  act  no  new  ♦  «  ♦  establishment 
shall  be  established  or  operated  in  a  coom  the  floor  of  which  is  more 
than  5  feet  below  the  level  of  the  street,  sidewalk,  or  adjacent  ground, 
nor  in  any  room  the  ceiling  of  which  is  less  than  8  feet  high  from  the 
floor. 

(n)  No  building,  room,  or  apartment  shall  be  used  for  the  purpose 
of  establishing  a  bakeiy  or  confectionery  establishment  »  *  ♦ 
unless  a  license  is  secured.  [License  to  be  issued  by  the  commis- 
sioner of  labor  after  examining  the  premises  and  finding  that  they 
are  in  clean  and  sanitaiy  condition  and  otherwise  conform  to  all  the 
provisions  of  this  act.] 

Perudty. — $20  to  $100,  or  imprisonment  for  not  moro  than  90 
days,  or  both.* 

All  the  legal  provisions  regarding  sanitation  and  ventilation,  as 
above  quoted,  are  enforceable  by  the  factory  inspection  department. 
In  addition  the  boards  of  health,  both  State  and  local,  are  instructed 
to  see  that  the  requirements  regarding  bakeiy  and  confectionery 
establishments  are  observed.  A  special  bakery  inspector  is  also 
provided  for,  but  such  official  is  to  act  imder  the  direction  of  the 
head  of  the  regular  inspection  department.* 

^  An  act  of  1909  amends  the  above  act  by  striking  out  the  prohibition  as  to  the  con- 
struction of  a  floor  in  establishments  more  than  8  feet  below  the  level  of  the  ground; 
painting  once  in  2  yeare  and  scrubbing  once  in  6  months  is  directed  as  an  alternative 
to  whitewashing  the  walls  and  ceiling  once  in  6  months;  and  the  handling  of,  caring 
for,  and  preparation  of  food  in  an  unclean  manner  is  prohibited.  Acts  of  1909,  amend- 
ment to  sec.  1636-61  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  804). 

2  Ann.  Stat,  of  1898,  Supp.  of  1906,  Acts  of  1907,  sees.  163&-45,  1636-66,  163^109 
(22d  An.  Kept.  Com.  of  Labor,  pp.  1417, 1419,  1424). 
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CONDITIONS  70UND. 
GLBANUNESS   OF   WOBKBOOMS. 

The  table  below  shows  the  conditions  existing  in  the  workrooms 
oi  the  19  visited  establishments  as  regards  general  cleanliness: 

CLSANLINSSS  OF  WORKROOMS-WISCONSIN. 


All  workrooms  deanT 

Establish- 
ments. 

Floors. 

Walls  and 
oeilings. 

Yes 

Yes 

Yes 

No 

18 

1 

The  one  establishment  in  which  the  workrooms  were  not  all  in 
dean  condition  was  a  writing-paper  factory.  Here  it  was  reported 
that  the  walls  in  the  rag-making  room  were  unnecessarily  dirty, 
being  covered  with  dust  accumulations. 

A  confectionery  establishment  was  in  unusually  good  condition. 
Its  management  stated  that  it  was  the  endeavor  of  the  firm  to  provide 
model  accommodations  for  its  employees^  and  that  the  results  had 
been  indorsed  by  the  board  of  health  and  by  the  factory  inspector. 

SPriTINO  ON  THE  FLOOB  AND  THE  PROVISION  OF  CUSPIDOBS. 

Spitting  on  the  floor  was  reported  as  habitual  among  employees 
in  5  of  the  19  establishments;  in  8  such  spitting  was  prohibited  by 
factory  rules;  and  in  6  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of 
cuspidors  and  of  rules  against  spitting  is  shown  in  the  next  table: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— WISCONSIN. 


Total 

establish. 

ments. 

Establish- 
ments in 
which 
spitting  on 

done. 

Cuspidors: 

Provided 

6 
13 

8 
11 

3 

Not  provided 

5 

Spitting  on  floor 

Prohibited 

Not  prohibited.. 

5 

Provlsiona  both  for  cuspidors  and 
against  spitting  on  the  floor 

OHAPTBB  I. — ^VBNTIULTION  AND  SANITATION. 
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GXKEBAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
fleveral  visited  establishments  as  regards  the  general  subject  of 
ventilation  and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION- WISCONSIN. 


Air  t|Moe  per  pemm  In  moft 
crowded  room. 

TotaL 

ProTided* 

Noipn- 
Ttded. 

Under  2S0  eabio  feet 

350  and  onder  500  cubic  iaet 

8 
6 
5 

1 
3 
4 

7 

4 
1 

500  and  onder  1,000  cabio  feet 

liXX)  and  onder  2,000  cubic  feet 

3!000  and  under  3i)00  cubic  feet 

8,000  cubic  feet  and  over 

Total    

19 

7 

13 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOICS-WISCONSIN. 


Injurioui  or  irritating  duet  or  ftunea 
in  wortcrooms. 

Eatabliih- 
meota. 

Not  noticeable 

14 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided  . . . 

Total  establishments 

1 
4 

19 

MARYLAND. 


S17MMABT  or  LEGISLATION.^ 

Maryland  legislation  upon  the  subject  of  ventilation  and  sanitation 
falls  into  two  classes,  according  as  it  applies  to  (1)  all  factories  and 
workshops,  or  (2)  only  such  places  as  manufacture  clothing  or  other 
articles  by  which  disease  may  be  transmitted.' 

Legal  provisions  of  the  first  class,  i.  e.,  applicable  to  all  factories 
and  workshops,  are  as  follows: 

(A)  All  factories,  manufacturing  establishments,  or  workshops  in 
the  State  shall  be  kept  in  a  cleanly  condition  and  free  from  effluvia 
arising  from  any  drain,  privy,  or  other  nuisance* 

(B)  And  no  factory,  manufacturing  establisnment,  or  workshop 
shall  be  so  overcrowded  while  work  is  carried  on  therein  as  to  be 
injurious  to  the  health  of  the  persons  employed  therein; 

*  The  law  here  referred  to  Ib  as  in  force  at  the  beginning  of  1909.  The  text  of  the  laws 
in  force  Jan.  1, 1912,  is  given  in  the  appendixes  at  the  end  of  this  volume. 

*  This  is  also  a  public  local  law  requiring  dust-removing  appliances  on  stone  grinders 
in  a  single  county— €arroll.  See  Acts  of  1894,  ch.  202,  sees.  1  to  3  (22d  An.  Bept. 
Com.  of  Labor,  p.  570). 
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^^f  (C)  And  every  such  factory,  manufacturing  establiBhment,  or  work- 

m  shop  shall  be  well  and  sufficiently  lighted  and  ventilated  in  such 

I  a  maimer  as  to  render  harmless,  as  far  as  practicable,  all  the  gases^ 

I  Tapors,  dust,   or  other  impurities  generated  in  the  course  of  the 

I  manufacturing  process  or  handicraft  carried  on  therein,  which  may  be 

^  injurious  to  health. 

^^^  Penalty, — $150  for  each  offense.* 

^^■^  By  these  provisions  factories  and  workshops  are  required  to  be 

clean^  free  from  overcrowding,  and  kept  free  from  dust,  fumes»  gases, 
or  other  air  impurities  resulting  from  the  work  carried  on.  The 
requirements  are  all  mandatory  in  form,  but,  as  the  terms  of  the  law 
are  very  general,  the  determination  of  what  are  satisfactory  conditions 
of  ventilation  and  cleanliuess  leaves  wide  latitude  for  the  exercise  of 
personal  judgment. 

The  second  class  of  legislation  referred  to— that  regarding  the 
manufacture  of  clothings  etc. — is  aimed  primarily  at  the  correction 
of  the  usual  ^' sweat  shop**  evils.  As  a  whole,  however,  it  is  too  broad 
in  its  scope  to  be  treated  simply  m  *^ sweat  shop"  legislation.  Its 
important  provisions  are  as  follows: ' 

(D)  (a)  If  any  individual  or  body  corporate  engaged  in  the  manu- 
facture or  sale  of  clothing  or  of  any  other  article  whereby  disease  ma; 
be  transmitted  shall  with  reasonable  means  of  knowledge  *  * 
directly  or  indirectly  cause  or  permit  any  garments^  or  such  other 
articles  as  aforesaid,  to  be  maimfactured  or  made  up  *  *  *  or 
any  work  to  be  done  thereupon  *  *  *  in  a  place  or  under  cir- 
cumstances involving  dancjer  to  the  public  health,  such  individual  or 
corporation,  upon  conviction  *  *  *  shall  be  fined  not  less  than 
$10  nor  more  than  $100  for  each  garment  manufactured,  made  up  or 
worked  upon. 

The  term  '*a  place  or  under  circumstances  involving  danger  to  the 
public  health, *'  as  employed  above,  is  defined  as — ' 

(6)  Any  room  or  apartment  (1)  which  shall  not  contam  at  least  400 
cubic  feet  of  clear  space  for  each  person  *  *  *  or  (2)  wherein  the 
thermometer  shall  habitually  stand,  during  the  hours  of  labor  at 
or  above  80°  F.,  before  the  1st  day  of  May  or  after  the  1st  day  of  Octo- 
ber of  any  year,  or  (3)  wherein  any  person  suffering  from  a  eon- 
tagious,  infectious,  or  otherwise  dangerous  disease  or  malady^  shall 
sleep,  labor,  or  remain,  or  (4)  wherein,  if  of  less  superficial  area  than 
500  square  feet,  any  artificial  hght  shall  be  habitually  used  between 
the  hours  of  8  a.  ra.  and  4  p.  m.,  or  (5)  from  which  the  dfibris  of  manu- 
facture and  all  other  dirt  or  rubbish  shall  not  be  removed  at  least  once 
in  every  24  hours,  or  (6)  which  shall  be  pronounced  ill  ventilated, 

»  Pub.  Gea.  Laws,  Code  of  ldO%  art,  27,  aecs.  234,  235  (22d  An.  Rept  Ccan.  ol 

Labor,  p.  5-10). 
^Idem,  sec.  236  (22d  An.  Rt^pt.  Com.  of  Labor,  p.  540). 
» Idem,  eec.  238  (22d  Aa,  Rept.  Com,  of  Labor,  pp.  540,  541), 


^ 


i 


OHAPTEB  X. — ^VBNTUATION  AND  SANITATION.  493 

or  otherwise  unhealthy  by  any  o£Bicer  or  board  having  l^al  authority 
so  to  do. 

Penalty. — 60  days  to  1  year,  and  may  be  fined  not  exceeding 
$1,000. 
The  remaining  provisions  of  this  class  of  legislation,  later  as  to 
time  of   enactment,  amplify  the   preceding  provisions   by  making 
additional  regulations  in  the  case  of  24  enumerated  articles,  par- 
ticularly likely  to  become  disease  transmitters:  ^ 

(c)  No  room  or  iipartment  in  any  tenement  or  dwelling  house  shall 
be  used  except  by  the  immediate  members  of  the  family  hving  therein 

*  *  *  for  the  manufacture  of  coats,  vests,  trousers,  knee  pants, 
overalls,  cloaks,  hats,  caps,  suspenders,  jerseys,  blouses,  waists,  waist 
bands,  underwear,  neckwear,  furs,  fur  trimmings,  lur  garments, 
shirts,  purses,  feathers,  artificial  flowers,  cigarettes,  or  cigars.  No 
[such]  room  or  apartment    *    *    *    shall  be  used  by  any  f amily[,] 

*  *  *  [and]  no  person,  fifcrm,  or  corporation  shall  work  m,  or  mre 
or  employ  anj  person  to  work  ♦  ♦  *  in  any  building,  rear  build- 
ing, or  buildmg  in  the  rear  of  a  tenement  or  dwelling  house,  at 
making  *  *  *  any  of  the  articles  mentioned  in  this  section, 
without  first  obtaining  a  written  permit  from  the  chief  of  the  bureau  of 
industrial  statistics,  stating  the  maximum  number  of  persons  allowed 
to  be  employed  therein.  Such  permit  shall  not  be  granted  xmtil  an 
inspection  of  such  premises  has  Deen  made  by  the  uictory  inspector 

*  *  ♦  and  such  permit  may  be  revoked  by  the  chief  of  the 
bureau  ♦  ♦  *  at  any  time  the  health  of  the  community  or  of 
those  so  employed  may  require  it.  [Permit  to  be  obtained  annually, 
and  posted  m  a  conspicuous  place.] 

PendUy. — S5  to  SlOO,  or  imprisonment  10  days  to  1  year,  or 
both. 
As  regards  the  enforcement  of  the  legal  requirements  regarding 
sanitation  and  ventilation,  as  above  quoted,  the  law  is  not  entirely 
clear.     The  legal  provisions  vpon  this  point  are  as  follows: ' 

The  chief  of  the  bureau  of  industrial  statistics,  or  his  assistant,  or 
any  insnector  shall  have  authority  to  enter  any  room  in  any  tenement 
or  dwelling  house,  workshop,  manufacturing  establishment,  mill, 
factory,  or  place  where  any  goods  are  manufactured,  for  the  purpose 
of  inspection. 

The  person,  firm,  or  corporation  owning  or  controlling  or  managing 
such  places  shall  furnish  access  to  and  imormation  in  regard  to  such 

§  laces  to  the  said  chief  of  the  bureau  of  industrial  statistics  or  his 
eputies  at  any  and  all  reasonable  times  while  work  is  being  carried 
on.  The  chief  of  the  bureau  of  industrial  statistics  shall  appoint  two 
deputies  as  assistants,  whose  duty  it  shall  be  to  make  such  mspections 
of  the  tenements,  dwelling  houses,  factories,  workshops,  mills,  and 
such  other  places  as  he  may  desimate  and  to  do  such  otner  work  as 
the  said  chief  of  the  bureau  of  industrial  statistics  shall  designate. 

1  Pub.  Gen.  Laws,  Code  of  1903,  art.  27,  sees.  240,  243  (22d  An.  Rept.  Com.  of 
Labor,  p.  541). 
'  Idem,  sees.  241  and  242  (22d  An.  Rept.  (km.  of  Labor,  pp.  541,  542). 
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These  provisions  would  seem  to  vest  the  bureau  of  industrial  statis- 
tics with  the  authority;  if  not  the  duty,  to  enforce  all  the  laws  regard- 
ing ventilation  and  sanitation.  The  bureau,  however,  interprets  this 
authority  as  extending  only  to  the  special  classes  of  factories  and 
workshops  mentioned  above  in  provision  (D)  (e).^ 


COKDmOKS  FOUND. 
CLEANLINESS  OF  WOBEBOOM8. 


The  following  table  shows  the  conditions  found  ki  the  workrooms 
of  the  28  visited  establishments  as  regards  general  cleanliness: 

GLEANUNESS  OF  W0RKB001C8— MARYLAND. 


All  workrooms  clean? 

EstabUab- 
ments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yee 

No 

Yes 

No 

18 
3 

4 
8 

The  10  establishments  in  which  workrooms  were  not  dean  were  as 
follows:  Two  canning  factories,  3  cigar  factories,  and  1  each  of  con- 
fectionery, cracker,  paper-box,  shirt,  and  tobacco  factories. 

SPITTING  ON  THE   FLOOR  AND  THE  PROVISION  OF  OUSPIDOBS. 

Habitual  spitting  on  the  floor  by  employees  was  done  in  9  of  the  28 
establishments  visited;  in  19  there  was  a  rule  against  such  spitting; 
and  in  16  cuspidors  were  provided. 

The  relation  between  spitting  on  the  floor  and  the  provision  of  cus- 
pidors and  the  existence  of  rules  against  such  spitting  is  shown  in  the 
following  table: 

CONDITIONS  AS  TO  8PITTINO  ON  THE  FLOOR— MARYLAND. 


Total  es- 
tablish- 
ments. 

Establish- 
ments  in 
which  spit- 
ting on 
floor  is 
done. 

Cospidors: 

Provided 

16 
12 

19 
9 

15 

8 
6 

8 
6 

8 

Not  provided 

^''^ifSSsr 

Not  prohibited 

ProTisioiis  both  forctispidoTs  and 

1  See  Sixteenth  Annual  Report  of  Borean  of  Statistics  and  Information  of  Maryland,  1907,  p.  71  ct  laQ. 
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OBNEBAL  YENTILATION  AND  THE  BEMOYAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  visited  establishments  as  regards  the  general  subject  of  ven- 
tilation and  the  special  topic  of  dust  and  fumes. 

CONDITIONS  AS  TO  VENTILATION— MARYLAND. 


Air  space  per  person  in  most 
crowded  room. 

EstabUshmnti. 

Total. 

Special  Tvilltatins 
appUanoss— 

Provided. 

NotpfD- 
vlded. 

Under  250  cnbic  feet 

2S0  and  mider  500  cubic  feet 

8 
18 

4 
2 

1 

6 
7 

1 
1 

500  and  imder  1,000  cable  feet 

1,000  and  nnder  2,000  cable  feet 

8,000  oablo  feet  and  orer 

Totid 

28 

15 

18 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-MARYLAND. 


in  workrooms. 

Establish, 
ments. 

Not  noticeable 

21 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided. . . . 

Total  establishments 

5 
— 1-     7 
28 

NORTH  CAROLINA. 

There  were,  at  the  time  of  this  investigation,  no  legal  provisions  rel- 
ative to  the  sanitation  or  ventilation  of  any  class  of  establishments.^ 

CONDITIONS   FOUND. 
CLEANLINESS   OF   WORKROOMS. 

The  conditions  of  the  workrooms  of  the  28  visited  establishments 
as  regards  cleanliness  is  shown  in  the  following  table: 

GLBANLINBSS  OF  WORKROOMS-NORTH  CAROLINA. 


Workrooms  cleanT 

Kstab- 
lishments. 

Floors. 

Walls  and 
ceilings. 

Yes 

Yes 

No 

No 

Yes 

No 

Yes 

No 

12 
1 
6 

10 

iTlie 


hero  ratarred  to  is  as  in  force  at  the  beginning  ol  1900. 
~  hi  the  appendixes  at  the  end  of  thisvoliima. 


The  text  of  the  laws  in  force  Jan.  1, 
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gPrmNO  ON  THE   FLOOR  AND  THE   FBOYiaiON   OF  OUSPIDORS. 

Spitting  on  the  floor  by  employees  was  reported  as  habitual  in  20 
of  the  28  establishmraits;  in  18  such  spitting  was  prohibited;  and  in 
18  cuspidors  were  provided. 

The  following  table  shows  the  relation  between  spitting  on  the 
floor  and  the  provision  of  cuspidors  and  the  prohibition  of  such 
spitting: 

coNDrrioNS  as  to  spiTrmo  on  the  floor-north  caroldia. 


Total 

establish- 

msnts. 

Establish- 
ments in 

which 
spitting  on 

done. 

CiB^^: 

18 
10 

18 
10 

16 

10 
10 

10 
10 

8 

Not  pTOTlded 

Spittinff  on  floon 

PrailWted 

Not  prohibited 

ProvlsioDa  both  for  conaidors  and 
against  spitting  on  &e  floor... 

GENERAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  visited  establishments  as  regards  the  general  subject  of  ven- 
tilation and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION-NORTH  CAROLINA. 


Air  space  per  person  in  most 
crowded  room. 

BsUblishments. 

Total. 

Special  ventilatiiig 
appliancea- 

Provided. 

Not 
provided. 

Under  250  cable  feet 

1 
3 
5 
10 
6 
2 
1 

1 
3 

4 
7 
2 

1 

2S0  and  under  500  onbio  llMt 

600  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

8J0OO  cubic  feet  and  over 

1 
3 

4 
1 

1 

NotiBDortad 

Total 

** 

28 

10 

18 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-NORTH  CAROLINA. 


Injoriooi  or  irritating  dust  or  fumes 
in  workrooms. 

Establish- 
ments. 

Not  Dotloeable 

8 

Bemoval  devices  provided 

Removal  devices  not  provided. .. . 

9 

16 
24 

1 

28 
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There  were,  at  the  time  of  this  inveetigationy  no  legal  proTisioiiB  rel- 
atire  to  matters  of  sanitation  or  ventilation.^ 


CONDITIONS  FOUND. 
OLBANLINBSS  OF  WORKROOMS. 


The  following  table  shows  the  conditions  of  the  workrooms  in  the 
27  visited  establishments  as  regards  deanliness: 

CLEANLINS88  OF  WOBKROOMS-OEOROIA. 


An  workrooms  olauT 

Estikb. 
UahflMnti. 

Floon. 

WaUBiDd 
ceiUnfi. 

Y«i 

Y«i 

No 

No 

Y«i 

No 

Y«i 

No 

U 

4 
S 
7 

SFrmNO  ON  THE   FLOOR  AND  THE   PROVISION  OF  OUSPIDORS. 

Habitual  spitting  on  the  floor  by  employees  was  reported  as  done 
in  21  of  the  26  establishments  from  which  information  on  this  point 
was  obtained.  In  16  of  these  26  establishments  cuspidors  were  pro- 
vided and  in  9  spitting  on  the  floor  was  forbidden  by  factory  rules. 

The  following  table  shows  the  relation  between  spitting  on  the 
floor  and  the  provision  of  cuspidors  and  of  rules  against  spitting: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— GEORGIA. 


Total 

establish- 

montt. 

EsUbUsb- 
mantsin 

which 
spittoon 

done. 

Ctupidors: » 

Provldod 

16 
10 

0 

17 

7 

11 
10 

8 

18 

6 

Spitting  on  floor:  * 

Pr^ilbited 

Not  prohibited 

PTOYlslons  both  for  cuspidors  and 
against  spitting  on  door  1 

>  The  law  here  referred  to  Is  as  in  force  at  the  beginning  of  1908. 
1013.  b  given  in  the  appendixes  at  the  end  of  this  volume, 
s  One  eatablishment  not  reported. 
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gPrmNO  ON  THE  FLOOR  AND  THE   FBOYiaiON  OF  OUSPIDORS. 

Spitting  on  the  floor  by  employees  was  reported  as  habitual  in  20 
of  the  28  establishmraits;  in  18  such  spitting  was  prohibited;  and  in 
18  cuspidors  were  provided. 

The  following  table  shows  the  relation  between  spitting  on  the 
floor  and  the  provision  of  cuspidors  and  the  prohibition  of  such 
spitting: 

coNDmoNs  AS  TO  sprrrmo  on  the  floor— north  Carolina. 


Total 
establish- 
ments. 

Establisb- 
mentsin 

which 
spitting  on 

done. 

CoBptdon: 

Tivylded 

18 
10 

18 
10 

16 

10 
10 

10 
10 

8 

Not  Drovided 

Spitting  on  floon 

Pn3ilWted 

Not  prohibited 

Provisioiis  both  for  cctraidon  and 
against  spitting  on  the  floor... 

GENERAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  visited  establishments  as  regards  the  general  subject  of  ven- 
tilation and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION— NORTH  CAROLINA. 


Air  space  per  person  in  most 
crowded  room. 

Total. 

Special  yentilatiiig 
appliancea- 

Provided. 

Not 
provided. 

Under  250  cable  feet 

1 
3 
5 
10 
6 
2 
1 

2S0  and  under  500  onbio  fMt 

500  and  under  1,000  cubic  leet 

1,000  and  under  2,000  cubic  leet 

3,000  and  under  3,000  oublo  feet 

SjOOO  cubic  feet  and  over 

1 
3 

4 
1 
1 

Total 

...        •• 

28 

10 

18 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS-NORTH  CAROLINA. 


Injurlooi  or  irritating  dust  or  fumes 

Establish- 
ments. 

Not  notloeable 

s 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided. .. . 

9 
16 

34 

1 

28 
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There  were,  at  the  time  of  this  investigationy  no  legal  proTisioiiB  rel- 
atire  to  matters  of  sanitation  or  ventilation.^ 

CONDITIONS  70UND. 
OLBANIJNBSS  OF  WORKROOMS. 

The  following  table  shows  the  conditions  of  the  workrooms  in  the 
27  visited  establishments  as  regards  deanliness: 

CLEANLINS88  OF  WORKHOOMS-OEOROU. 


An  workrooms  olflttoT 

Estikb. 
UahflMnti. 

Floon. 

WaltoiDd 
ceilinck 

?S:::::: 
SS::;:::: 

Y«i 

No 

Y«i 

No 

U 

4 
S 
7 

SPrmNG  ON  THE   FLOOR  AND  THE   PROVISION  OF  OUBPIDORS. 

Habitual  spitting  on  the  floor  by  employees  was  reported  as  done 
in  21  of  the  26  establishments  from  which  information  on  this  point 
was  obtained.  In  16  of  these  26  establishments  cuspidors  were  pro- 
vided and  in  9  spitting  on  the  floor  was  forbidden  by  factory  rules. 

The  following  table  shows  the  relation  between  spitting  on  the 
floor  and  the  provision  of  cuspidors  and  of  rules  against  spitting: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— GEORGIA. 


Total 

establish- 

mentt. 

Establlsb- 

mentsin 

which 

done. 

Ctupldors: » 

Providod 

16 
10 

9 

17 

7 

11 
10 

8 

18 

6 

Spitting  on  floor:  > 

Prohibited 

Not  prohibited 

Provisions  both  for  cuspidors  and 
•gainst  spitting  on  floor  i 

>  The  law  here  referred  to  Is  as  In  force  at  the  beginning  of  1908.    The  text  of  the  laws  in  force  Jan.  1, 
1013.  b  given  In  the  appendixes  at  the  end  of  this  volume, 
s  One  eatabllshment  not  reported. 
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GENERAL  VENTILATION  AND  THE  REMOVAL  OF  DUST  AND  FUMES. 

The  following  tables  show  briefly  tilie  conditions  found  in  the  sev- 
eral visited  establishments  as  regards  the  general  subject  of  ventila- 
tion and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION-GEORGIA. 


Air  space  per  person  in  meet 

Establishments. 

Total. 

Special  ventUating 
applianoefr- 

Provlded. 

Not 
provided. 

Under  250  cubic  feet 

250  and  under  500  cubic  fleet 

11 

500  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

2 
6 
1 
3 

Total 

27 

16 

11 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS— GEORGIA. 


Ii^urious  or  irritating  dust  or  fumes 
in  workrooms. 

Establish- 
ments. 

Not  noticeable 

5 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided.. . . 

Total  establishments 

8 
14 
22 

27 

FLORIDA. 

There  were,  at  the  time  of  this  investigation,  no  legal  provisions 
of  the  State  law  relative  to  matters  of  ventilation  or  sanitation.^ 

coKDrnoNS  found. 

CLEANLINESS  OP  WORKROOMS. 

The  conditions  regarding  cleanliness  of  workrooms  as  foimd  in  the 
14  establishments  visited  are  presented  in  the  table  following: 

CLEANLINESS  OF  WORKROOMS-FLORIDA. 


All  workrooms  clean? 

Kstab- 
lishments. 

Floois. 

Walls  and 
ceilings. 

Yes 

No 

No 

Yes 

Yes 

No 

0 
3 
2 

iTbetewbe 


B  refBrred  to  b  as  in  force  at  the  beginning  of  1909.    The  text  of  the  laws  In  toroe  Jan.  1, 
I  the  appendixes  at  the  end  of  this  volume. 
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SPITTING  ON   THE   FLOOR   AND  THE   PROVISION  OF  CUSPIDORS. 

Habitual  spitting  on  the  floor  by  employees  was  reported  as  being 
done  in  9  of  the  14  establishments;  in  8  such  spitting  was  forbidden 
by  factory  rules;  and  in  12  cuspidors  were  provided. 

The  following  table  shows  the  relation  between  spitting  on  the 
floor  and  the  provision  of  cuspidors  and  the  existence  of  factory  rules 
against  free  spitting: 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOR— FLORIDA. 


Total 

establiah- 

ments. 

Ectabliah- 

mentsin 

which 

spitting 

is  done. 

Cuspidors: 

Trovided 

13 
2 

8 
6 

8 

7 
3 

3 
6 

S 

Not  provided 

SpittiM  on  flooK 

Prohibited 

Not  prohibited 

Proriaioiis  both  for  oospidora  and 
against  spitting  on  floor 

GENERAL  VENTILATION  AND  THE   REMOVAL   OP  DUST    AND  FUMES. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
several  visited  establishments  as  regards  the  general  subject  of 
ventilation  and  the  special  topic  of  dust  and  fumes: 

CONDITIONS  AS  TO  VENTILATION— FLORIDA. 


Air  space  per  person  in  most 
crowded  room. 

Establishmenti. 

Total. 

Special  ventOatlnf 

Provided. 

Not 
provided. 

Under  260  cubic  feet 

260  and  under  600  cubic  feet 

600  and  under  1,000  cubic  feet 

1,000  and  under  2,000  cubic  feet 

2,000  and  under  3,000  cubic  feet 

Total          

14 

CONDITIONS  AS  TO  DUST  OR  FUMES  IN  WORKROOMS— FLORIDA. 


Injurious  or  irritatinfr  dust  or  fomea 
in  workrooms. 

Establlih. 
ments 

Not  noticeable 

12 

Noticeable: 

Removal  devices  provided 

Removal  devices  not  provided. . . . 

2 

Total  «4rt^bH!?hmmtf 

2 

14 

\ 
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LOUISIAHA. 
SUIOIABY   OF   L£0ISLA7tON»< 

The  legmlation  of  Lpouisiana  contains  three  provisions  regarding 
matters  of  ventilation  and  sanitation.  One  of  theae  relates  to  the 
removal  of  dust,  smoke,  and  lint;  a  second  is  a  requirement,  general 
in  its  character,  that  factories,  etc.,  shall  be  kept  clean;  the  third 
vests  the  factory  inspector  with  the  authority  to  order  limewasbing 
or  painting.^ 

These  three  legal  provisions  read  as  follows: 

(a)  In  all  establishments  in  the  State  wherein  children,  young 

persons  [i.  e.,  14  to  IS  years  of  a^e]  or  women  are  employed  where  any 
prf>ces3  is  carried  on  by  which  dust  or  smoke  or  lint  is'generated  the 
mspector  shall  have  the  power  and  authority  to  order  that  a  fan  or 
fans  or  some  other  dust  or  smoke  or  lint  removing  or  c<>nsuming 
contrivance  or  contrivances  be  so  placed  as  to  prevent  the  inhalation 
of  such  dyst  or  smoke  or  lint  by  the  employees:  Prmnded,  That  2 
mechanical  engineers,  1  chosen  by  the  inspector  and  the  other  by  the 
owner  or  owners  of  the  establishment,  shaU  agree  as  to  the  necessity 
of  such  fan  or  fans  or  other  dust  or  smoke  or  lint  removing  contrivance 
or  contrivances.  Upon  the  failure  of  said  2  mechanical  engineers  to 
agree,  a  third  mechanical  engineer  shall  be  chosen  to  arbitrate. 

PenaUy,—$2B  to  $50,  or  imprisonment  10  days  to  6  months,  or 
both.* 

(6)  Every  factory,  mill,  manufacturing  establishment,  workshop, 
warehouse,  mercantile  establishment  or  store,  and  aU  other  occupa- 
tions and  establishments  hereinabove  mentioned  *  in  which  5  or  more 
youn^  persons  or  women  are  employed,  and  every  such  institution 
m  whicn  2  or  more  children,  young  persona,  or  women  are  employed 
shall  be  *  *  .  *  kept  in  a  cleanly  state  and  free  from  effluvia 
arising  from  any  drain,  privy,  or  other  nuisance     *     *    *. 

Penalty, — $25  to  $50,  or  imprisonment  10  days  to  30  days,  or 
both.* 

*  Tht  law  here  referred  to  is  aa  in  force  at  the  beginning  of  1909,  The  text  of  the  kwa 
in  force  Jan,  1,  1SH2,  is  given  in  the  appendixes  at  the  end  of  this  volumt^ 

'  There  is  no  special  legislation  regarding  sweat  shops  or  food -producing  establiah- 
ments. 

Acta  of  1908,  act  No,  301,  sec.  19  (Bulletin  of  the  Bureau  of  Labor,  No.  86,  p,  600), 

*  The  *  'occupations  and  establishments* '  referred  to  are  given  in  section  1  of  the  act 
as  follows:  **Io  any  mill,  factory,  mine,  packing  house,  manufacturing  establishment, 
workshop,  laundry,  millinery  or  dresBmakiog  store,  or  mercantile  estabHahment,  in 
which  more  than  5  persons  are  employed,  or  in  any  theater,  concert  hall,  or  in  or  about 
any  place  of  amusement  where  intoxicating  liquors  are  made  or  sold,  or  in  any  bowling 
alley,  boot  blacking  estabti^hment,  freight  or  passenger  elevator,  or  in  the  transmission 
or  distribuling  ol  meeBftgei*,  either  telegraph  or  telephone,  or  any  other  messages,  or 
merchandise,  or  in  any  other  occupation  not  herein  enumerated  which  may  be  deemed 
nnhiifclthfnl  or  dangerous.  ** 

*  Acts  of  1908,  act  No.  301,  sec.  14,  and  Act*  of  1906.  act  No.  34,  sec.  4  (Bulletin  of 
the  Bureau  of  Labor,  No.  86,  p*  699,  and  22d  An,  Rept.  Com.  of  Labor,  p.  522). 
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(e)  Every  factory,  mill,  or  workshop  in  the  State  where  women  and 
diildren  are  employed  shall  be  limewaahed  or  painted  when  deemed 
necessary  and  ordered  by  the  health  authorities. 

PendUy. — S25  to  S50,  or  imprisonment  10  to  30  days,  or  both.^ 

As  regards  ventilation,  it  will  be  observed  that  the  subject  is 
referred  to  only  in  so  far  as  it  relates  to  the  presence  of  dust,  smoke,  or 
lint  in  the  breathing  atmosphere,  and  then  only  to  establishments  in 
which  women  or  children  under  18  are  employed.  Where  such  a 
condition  exists  the  inspector  is  authorized  to  order  the  installation 
of  fans  or  other  dust-removing  contrivances,  subject,  however,  to  the 
important  provisions  that  a  consulting  board  of  mechanical  engineers 
agree  upon  the  necessity  of  such  removal.  This  method  of  determin- 
ing such  matters  is  peculiar  to  the  legislation  of  Louisiana,  among  the 
States  now  being  considered.  At  the  time  of  the  field  work  of  this 
investigation  the  law  referred  to  was  too  recent  to  have  established  its 
value. 

The  second  and  third  of  the  above-quoted  provisions  relate  to 
matters  of  sanitation  and  cleanliness.  The  second  provision  requires 
manufactiu-ing  establishments  generally,  in  which  more  than  a  fixed 
number  of  young  persons  and  women  are  employed,  to  be  kept  in  a 
dean  condition  and  free  from  effluvia  due  to  bad  drainage.  The 
requirement  is  mandatory,  but,  because  of  the  general  character  of 
its  wording,  leaves  a  broad  discretion  to  the  judgment  of  the  enforcing 
authority.  The  third  provision,  regarding  limewashing  and  painting, 
is  specific  in  its  directions  and  applies  to  all  manufactiuing  estab- 
lishments employing  women  and  children.  It  becomes  a  require- 
ment, however,  only  when  the  health  authorities  have  issued  a  definite 
order  to  that  effect. 

The  enforcement  of  the  legal  provisions  above  quoted  is  specifically 
charged  to  the  factory  inspection  department.'  This  seems  antago- 
nistic, however,  to  the  clause  in  the  third  provision  which  directs  that 
the  health  authorities  shall  make  the  necessary  orders  regarding 
limewashiDg  and  painting. 

The  only  factory  inspector  in  Louisiana  at  the  time  of  the  field  work 
of  this  investigation  was  in  the  city  of  New  Orleans. 

The  factory  inspector  of  New  Orleans,  in  an  interview,  stated  that 
while  the  factories  of  the  city  were  not  in  the  best  possible  sanitary 
condition,  things  were  gradually  getting  into  shape.  The  law  was 
new  and  she  believed  she  had  to  be  conservative  in  enforcing  it  at  the 
start.  She  stated  that  her  orders  regarding  the  cleaning  up  of  work- 
rooms were  generally  obeyed.  If  they  were  not  she  reported  the  case 
to  the  board  of  health. 

^  Acts  of  1908,  act  No.  301,  sec.  16  (Bulletin  of  the  Bureau  of  Labor,  No.  85,  p.  600). 
'  Idem,  sec.  3,  and  Acts  of  1906,  act  No.  34,  sec.  6  (Bulletin  of  the  Bureau  of  Labor, 
No.  86,  p.  597,  and  22d  An.  Kept.  €k)m.  of  Labor,  p.  523). 
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The  secretaiy  of  the  city  board  of  health  of  New  Orleans^  in  an  inters 
view,  stated  that  a  house-to-house  inspection  is  made  once  or  twice 
a  year,  and  orders  given  to  improve  insanitary  conditions.  Factories, 
milk,  etc.,  are  included  in  these  general  inspections.  Moreover,  if 
the  factory  inspector,  an  employee,  or  anyone  else  reports  the  existence 
of  insanitaiy  conditions  to  the  board,  an  investigation  is  made,  and,  if 
necessary,  orders  for  improvement  are  given.  No  record  of  these 
inspections  is  kept. 

CONDITIONS   FOTTND. 
CLEANLINESS  OF  WOBKBOOMS. 

The  conditions  of  the  workrooms  of  the  29  visited  establishments 
as  regards  cleanliness  is  shown  in  the  following  table: 

CLSANLINBSS  OF  WOBKBOOMS-LOUISIANA. 


AU  workrooms  otean? 

FQtAhlf«h. 

Floors. 

Wans  and 
ceiling. 

menti. 

Yes 

Yes 

20 

Yes 

No 

2 

No 

Yes 

6 

No 

No 

2 

SPrmNG  ON  THE  FLOOB  AND  THE   PBOVISION  OF  CUSPIDOB8. 

Spitting  on  the  floor  by  employees  was  reported  as  being  done  in 
16  of  the  29  establishments.  In  6  such  spitting  was  forbidden  by 
factory  rules,  and  in  3  cuspidors  were  provided. 

The  next  table  shows  the  relation  between  spittiog  on  the  floor 
and  the  provision  of  cuspidors  and  of  rules  against  such  spitting. 

CONDITIONS  AS  TO  SPITTING  ON  THE  FLOOIU-LOUIfllANA, 


Total 

establish. 

ments. 

Establish- 
ments in 

which 
spitting, 
on  floor 
is  done. 

Cuspidors: 

Provided 

3 
26 

6 
23 

2 

1 
16 

NotDrovlded 

Spitting  on  floor: 

PrBiibited 

Not  prohibited. 

16 

Provisions    both    for  cu^idors 
and  against  spitting  on  floor. . . 
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eSNXBAL  TXNTILATION  AND  THE  BXMOYAL  OF  DUBT  AND  rUlOS. 

The  two  following  tables  show  briefly  the  conditions  found  in  the 
aereral  establishments  visited  as  regards  the  general  sul^ect  of 
Tentilation  and  the  special  topic  of  dust  and  fumes. 

CONDITIONS  AS  TO  VENTILATION-LOUISIANA. 


Ak  ipMepernnoii  In  xnott 
flrowdsa  itMiiii. 

Total. 

Frorldad. 

„^ 

Undv  aso  eabic  feet 

1 
9 
7 
11 
8 
2 
S 

S80  and  under  fiOOcuUc  feet. 

MO  and  under  1/X»  cubic  feet. 

l/no  and  under  2,000  cubic  feet 

1,000  and  under  8,000  cubic  feet 

SJOOOeoUo  feet  end  orer 

1 

4 
2 

1 

Kotnportwl 

2 

Total 

20 

10 

» 

OONDinONS  AS  TO  DUST  OB  FUMES  IN  WOBKBOOMS— LOUIBIAMA. 


Ik^inlooi  orinltattnff  duit  or  ftasM 
In  wortrooms. 

SitabiWi- 
menti. 

......    M 

NoCloeabla: 

BenMyral  darlm  not  prorldad... . 

...... 

20 

CHAPTER  XL 


GENERAL  TABLES. 


«» 
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Tablb  I.— number  of  employees.  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK. 

ICAms. 


taOn^rj. 

Number  ol  ttmplojo 

- 

HcKiii  Of  Iftlxr. 

nam 
allow* 
fldfor 

(mln- 

OtwUbm 

tftb> 

tub- 
mma 

ber. 

Mole. 

FtmiJo. 

Total. 

PordAf. 

ToUl 

per 

wmik. 

TliEi«i 

qiUrod 
dur- 

year. 

A«^ 

dM 

l« 

Odd 

OTcr. 

dor 
le 

A«0. 

usd 
over. 

Moit 
d»y 

to 

d»y. 

Uf. 

day. 

dun- 
day. 

boon 

vbtti 

worti- 

#4. 

I 

"1" 

SO 
«4 
50 

IS 

..... 

17 
30 
30 
Iftl 

"^-0- 

m 

131 
SO 

Ma 

IV 

» 

IV 
10 
(U 

I 

IS 

u 

31 

13 
30 
7i 

m 

18 
40 
6G 
14 

3S 

la 

78 

78 

B» 

105 

lOS 

300 

«143 

438 

m 

10 
10 
10 

8 

8 

8 

8 
10 
10 

.? 

10 

10 
10 
10 
10 
10 
10 
10 

a 

4 

in 

■10 

\? 

10 
10 

to 

10 

? 

10 

? 

. .  • . . 

SO 

sa 

48 

*l 

48 

47 

SB 

■60 

»S7 

m 

aa 

sa 

00 

eo 
«a 

M 
14 

m 
m 

m 

flO 
00 
flO 

m 
m 
m 

S7i 

60 

ao 

60 
60 

60 

60 
60 

60' 

60 

ao 

flO 

m 

m 
m 

60 

«o 
«o 
eo 

}  « 

182 

1 

do 

.....do.,..,.-....... 

17 

do.,....,-....-. 

OoDJ^otfaiac^. 

.....do - 

L.. 

....... 

]0 

3S 

a 

24 

n 

18 
8 

,,,.*., 

{■- 

3 

3 

m 

a 

u 
« 

10 

U 

do....-,...,..,. 

caiia ......J 

Hoil«i7   AAd   knit 

\..j. 
1 

5 

17 

1 

1& 
7* 

6 

a 

11 
IS 
14 
U 
It 

"^       ■■■"L.. 

Matfbw         .  *.  .. 

j(::::: 

Paper  baia.. ...... 

do                 .4 

h 

a 

la 
..... 

SI 

10 

n 

48 

10 

at 

do , 

>0 

IS 
0 

10 

17 

.....do.............. 

{•T 

0 

11 

,do..... .,J 

i 
4 

60 
37 

64 

m 

170 

1^ 

"a" 

13 

ai 

8 

IS 
34 

31 
41 

4a 

130 
■38 

H 

10 

do            ...... 

r 

m 

'WMko  find  ivorsted 

■AOdft 

31 

.do..... ..... 

2 
2 

00 

31 

0 

9 

Ill'.do 

d«            .   - 

IS 

do 

m 
m 

do             *. 

a 

.....do..... ., 

31 

n 

Tots] 

36 

l,2» 

38 

n» 

2,mi 

' 

MASSACHUSBTTS. 


Oiar  boxfls.. . 
,.... do. .,.,,,. 

.....do... . 

.....dp , 

Gkafi........ 

.rrio ....... 

.....do...    ,. 

OontoctlQiwiy 

do 


--J- {  3 

do..... -"■{:::: 


aaa 

18 


80 


18 


7S 
U 

M 

70 
18 
00 

424 
18 
40 
7 
30 


8a 
i&i 

40 

GO 
4ft 

48 

48 
80 
53 
50 
80 
53 


^1    f 


• 

8 
4 
4* 


I  Meo  only. 

■  Winter  sobedule;  Bommer,  ^  boars  ton  (darinf  June,  July,  and  August). 

■  Day  force. 

« Ni^t  foroe. 
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Table  I.— NUMBER  OF  EMPLOYEES,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Contd. 

MA8SACHXr8BTTS--Ooncluded. 


IndOStjy, 

Namba-  of  «iiiplora«i.         i 

Hoon  of  labor. 

Tlma 
edAir 

lUBCh 

ntaO. 

OTWiima 

Jlsb- 

Mftli. 

F«I3Ul«^ 

Total. 

Per  daj. 

Total 
par 

TImte 

quJred 
dur- 
ing 
year. 

At«^ 

dar 

yrs. 
of 

16 

years  ' 

of 

ftnd 

Un- 
der 

age. 

Ifl 
o?er. 

day 
to 
Fri- 
day. 

Sftt- 
day. 

Bon- 
day. 

wfaan 

wotk* 
«d. 

....  .do.  •,••„»•,.. . 
.....do., ***,.... 

"la* 
m 

13 
7S 
7fi 
42 

79 
4 

19 
41li 
988 

42e 

83 

40 
32 
20^ 

44 

327 

m 

374 
M 
14 
43 
17 

lU 
47 
49 
S4 

170 

379 
37 

100 
S6 

10 
» 

? 

1 

10 

1? 

101 

ir 

10 

iS* 

10 
lOi 
10 
10 
10 
10 

tol 

I0| 

5 

I 
I* 

0 

& 

5. 

? 

9 

8 
7 

? 

6 

& 

9 

*T 

4 
8 

& 
M 

5i 

£ 
5 
6| 

::::: 

&5 

SO 

S3 

ao 

58 

5a 

58 

5S 
68 
59 

63 

^1 

53 

flO 
M 
5ft 
58 

sa 

58 

m 

58 

58 

30 

30 
40 
40 

45 

*49 

60 

60 

*60 
60 
60 

60 
30 
46 

60 
60 
30 
30 
flO 
30 

m 
m 
m 

eo 

m 
m 

45 

m 

M 
15 
4 

m 

61 

14 

16 

9 
14 

a 

20 

ill 

17 
IB 

30 

fift 

8 
I 

19 

Cation  Eooda*. 

,do..... ,.. 

.,,..do 

CrackflTB   kod    blf^ 
cults   .,«.,,►.-,,, 

47 

1 
1 
8 

4A9 
396 

as 

11 
3M 

4 

13 

51 
B 
13 

a 

7 

la 

i 

37 
10 

a 

3 

37 

I 
1 

31 

a 

10 

a 

1^ 
426 
417 

A 
41 

im  1 

3S 

IfiQ 
45 
14 

379 

214 
2& 

30 
21 

23 

t*>   1 

(*) 

^ 

do               .  -  . 

24 

,     dOw, ..,.,-.,., 

2B 

do 

26 

Hosiery    wad   knit 
(roods.,,, »*** 

2f 

do.,,, ..*,..*... 

38 

do 

m 
so 

do,,, 

2 

m 

fi 

31 

,  ,.do.,,,,,^„-,,,. 

f» 

33 

do 

S3 
34 

Puperboxoi.^,.,,,, 
do      .  -*,  ,,,.. 

I 

u 

4 
19 
12 

»ao 

36 

4 

? 

IK 

__,do ,„.„,.. 

f    ^ 

M 

_.„do 

93 

47 

...,„. 

133 

aii 

100 

3 
4 

1 

39 
67 

14 

3 
18 

m 

Stomped  and  enam- 
^adwM« ,„ 

S 

38 

Woden  sod  worated 

39 

eoods 

do..,-,,.-,-,,,. 

A 

1 

2] 
47 
14S 
30 

45 

a 

40 

....,dq.,,  *,»**,„... 

41 
43 

.....do.,,— .».«,,>. 

7 

45 

»30 

la 

10 

43 
44 

,..,, do... -.»•.«-.,, 
Total..,, 

,.... 

i 

3i!y 

m 

2^961] 

294 

$,m 

e^ftss 

BHODB  ISLAND. 


1 

Cfpfi,, 

.,„.do.,.„.. 

CoofectiQiiery. 

Cottoo  goods 

^.,„ 

31 
1 

73 
3 

,,„- 

1 

34 

6 
72 

a 

S9 
30 
407 

8 

I 

9 
10 

fi 

1 

? 

':" 

J! 

Si 

54 

S7 
58 
58 

^     «0 

60 
30 

J 

3 

1 

27 

S 

a 

2 
11 

14 
357 

4 

1* 

3i 

i  Woman;  men  average  8  hoars  a  week. 

•  Women;  men  average  4  houn  a  week. 

•  I&  winter;  in  summer,  60  minutes. 

« Not  reported;  only  men  worked  overtime. 

•  For  some;  80  minutes  for  some. 

•  Not  reported. 

V  For  1  month  only;  data  for  rest  of  year  not  reported. 

•  Winter  schedule;  summer,  9|  hours  Monday  to  Friday;  4|  hours  Saturday;  54  hours  per 
•Man  only. 
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Tamle  I.— number  of  employees,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK-Oontd. 

BHODX  ISLAHD--Ooitcluded. 


Imhistrj. 

Htuabv  of  ^mpteymt. 

HoQii  Of  labor. 

Tloie 
aUow- 
ad  lor 

(xdIq. 

Orfirtima 
work. 

Mali, 

Female. 

tm: 

F«rd^. 

Tout 

TUntt 

qxdE«d 
dur- 
km 

yo». 

Ai«h 

meni 

der 

10 

™. 

of 

Of 

and 

der 

10 

10 

of 

m 

■Jid 

Vocw 
dur 

to 
Frl- 
day. 

or- 
dmy. 

Sun- 
day. 

wliflti 

WOlfc- 

ad. 

A 

to 
n 

50 

5' 
7 
3 

'1" 

17B 
331 
018 

34 

3D 
35 

11 

n 

30 

ao 

1 

19 
» 

i 

1« 

"i" 
5 

411 

100 

18 

i5 

30 

« 

sol 

VT 

m 

30 
40 

386 
1J40 

as5 

307 
113 
289 
2t 
71 
45 

m 

35 

211 

aw 
43 

13 
03 
33 
0 
S 
40 
10 

731 

m 

157 
377 

,1 

!€4 
10 
10 
10 
]0 

1 

10 
10 

tl 

n 

10 

1? 

1? 

101 
10 
10 
10 

3 

01 
5^ 

5 
& 

S 

? 

B 

t 

5 
10 
4 

.!» 

i9 

? 

& 
5 

:::;: 

IS 

50 
50 

m 

58 

i» 
00 

n 

55 

# 

.£S 

>5« 

M 

fS 

S 

58 

no 

50 
00 

42  1 

00 

4i 

10 

«0 

00| 

00 

00 

00 
00 

00 

45 
45 
45 

0 

7 

do 

UmitTj  Mid   knit  , 

BiDOdS. 

S 

436 

10 

*  9 

-....do 

,..._do.... ..-,. 

=  .,.-do .„.. 

...do,*. -.-. 

10 

n 
11 

L|0 

m 

11 

do 

11 

.,     do.............. 

lA 

JewtlfT.....^...^.. . . 

..  . 

00 
13 

ao 

10 

10 

do 

15 

.....do.- *,*.... 

do 

f      . 

IT 

IS 

^3 

4 

143 

40 

s 

4 

3 

10 

If 

.....do...-..-. 

m 

n 

n 

FkperboMs.. ...... 

.....do. 

xt 

'r-- 

13 

"3 

-80' 

m 
r 

30 
SI 

145 

1? 

w 

22 

..    do........ 

..... 

B 

4 

31 

.      ,do  . 

}:::; 

1 

"T 

'a 

0 

M 

Wookn  and  worittd 

20 

1 
24 

3B 

0 

430 
Oi 

240 
W 

"ii" 
0 

172 
l«l 

'? 

2& 

.....do......._.^.,.. 

30 

...  .do  ........... 

& 

17 

do....... 

(*> 

Tolttt 

2KI 

a,fi«7 

3110 

%MI 

0.310 

CONNBCTIGXTT. 


CInn      ........ 

r"i' 

SO 

85 
I 

30 

51 

17 

1.300 

301 

354 

110 

403 

509 

1,707 

306 

143 

41 

138 
937 
111 

S 
8 

'J 

10 
10 

'St 

1? 

10 

Id 
110 
10 

1 
p 

10 
to 

■■"- 

48 

4^ 

4S 
15 

•s 

55 
55 
68 
53 
55 
S3 
159 

'OB 

TOO 

•50 

700 

00 

flO 
60 

m 
00 

00 

eo 
m 
m 

60 
60 
60 

00 

•60 

no 

I 

.....do........ 

dooki  and  watcbes. 

do.,, 

.....do...,. .... 

do...- ,.. 

i_,„(io ... 

4 

30| 

180 



51 

a 

10 
13B 
36 
71 

<,% 

t7V 

371 

18 

17 
113 
17 

Vb7 
0 
3 
3 
0 

S33 

179 
111 

]ie 

313 

80 

m 

17 
35 
33 

US 
73*8 
84 

15 
1 

1 

20 
13 
30 

3 

10 

Sfl 

("J 

Oo»ita 

10 

32 

3 

45 
9 

8 
31 

11 

:::::t::::::::::::: 

Hardware    lUid 
metal  Bp*daJ  tie*,. 

3 
27 
8 

IS 

13 

24 

U 

...,.do.............. 

*•«■«*• 

I  Men  only. 

•  Winter  BchadQl«;  In  summer  4  hoars  len. 
■  Not  reported. 

4  Some  overtime  work  done;  amomit  not  reported. 

•  Information  as  to  shortening  boors  of  labor  in  Jmie,  Jnly,  and  Aimist  not  reported. 

•  No  notice  posted  resardlnf  55-hoar  week  dming  Jmie,  July,  and  Auffost. 
'  Winter  schedule;  during  June,  July,  and  August,  55  hours  per  weel. 

■Except  men  in  one  department  worktag  night  or  day  shifty  13  noun  per  day,  73  boon  p«  w«a!k,1teit%it 
lODdi  irregular;  establishment  operates  55Doan per  week  dartng  Jane,  IiAy ,  tBi4  koijap^ 
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Tablb   I,— number  of  employees,  BY  SEX  AND  BY  AGl  GROUPS- 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Oonld. 

COIOI^O^Cinf-«Ooiicliided . 


lodtuti^. 

Kttxnbw  of  Qinpl03?^MB. 

Mcmt  of  tabor. 

Ttaw 
allow- 
ed for 
lunch 
(inin- 
ntai). 

tab. 
Uih- 

IDflOCt 

bv. 

MaI*. 

7«IBftl«. 

Total. 

Fir  dfty. 

Total 

Tlrow 

re- 
quired 

dur* 

liif 
yiar. 

AtU^ 

Un- 
d«r 

of 

10 

Dn-' 
der 

le 

yij. 
of 

1« 
T«jfS 

Ol 

i|» 
and 

OVBf. 

Hod- 
day 
to 

day. 

m- 
day 

Sun- 
d»y. 

houn 

Wb«ll 

wock- 
«d. 

30 

Hardwire,  etc . 

.....do ., 

do. 

.....do 

.  _.ao 

3 

1 
IS 

3 
2 

7B3 
17S 
IW 
400 

13 
43 
»7 

8fi 

378 
57 

1 

31 
18 

1 
11 

30 

1 
6 

165 
434 
]0» 

13 
310 

80 
00 
80 
2I« 

735 

1,35a 

864 
313 
630 

130 
OS 
78 
810 
86 
186 
566 
740 
67 
07 
M 
4 

83 

113 

88 

1 

07 
630 
2fi3 

10 
10 
10 
10 
10 

10 

f 

m 

10 
10 
10 
0 

10 
10 

.? 

10 
0 
10 
10 
10 

10    ' 
10 
0 

s 

8 
9 

P 

10 
10 

II 

? 

0 
0 

9 
6 
10 

*v 

»eo 

iflO 

im 

68 
68 

•69 

=^ 

00 
67| 

100    1 

160 

69 
GO 

*m 

169 
64 

66 

too 

00 
flO 
60 
60 
60 

46 
46 
46 
60 

flO 

's 
': 

00 
00 

17 

18 

10 

30 

SI 

Hodery  and   kolt 

21 

do       .......... 

38 

,,..  .do.  .....•^..••,. 

do    ««<>•■■■■■.>* 

SH 

95 
99 

rllA 

Needles  and  pJiu.., 
.....do--,* 

_    .do.... 

13 
43 

160 
181 

97 

38 

30 

Pi.pe  bozea 

\.... 

s" 

4 

ii 

3 

80 
48 

do , 

90 

5 

8 
i 
8 

37 
39 
13 

"  ei" 

74 
138 

SI 

Pitted  teblewiire... 
do .,... 

{  ' 

3S 

S3 

4 

9 

33 

Hobber  foods 

83 
4*1 
107 

as 

do 

do... ,. 

3 
4 

>fie 

16 

Total.. 

19S 

7,€60 

390 

5,618 

13,177 

ITEW  TOEK. 


Oaos,  tin . . 

Hgara 

do 


Confectlonety.. 
....do 


.do. 
.do. 


Cotlofi  goods.*.,... 
Gnokcn  and   bb- 

Golta ,,, 

.....do 

.....do 

do 


{■■i 

E 


Hosiery  aad  knll 
Koods,,.. ........ 


..do 

..do..„#*,. 
..do........ 


{■•i 


220 
369 
89 
114 


17 
108 
2^ 


73 
'39 
■  1 

26 
100 
81 
G3 


47 
'137 
•48 

193 


137 


40 

227 
156 


20 
125 
273 


94 
tfiO 


18 
104 
144 
430 


533 
'236 


153 
246 


1,236 
321 
269 
3 
37 
233 
611 
10 

n 
m 

0 
107 
T89 
•1 
44 
204 
225 
403 

8 

680 

'372 

•48 

345 

4 

373 

13 


is 

0 

10 

0 

..... 

? 

^ 

10 

10 

\n 

•4 

10 

0 

8 

0 

n 

04 

10 

0 

8 

a 

n 

5 

10 

10 

10 

10 

10 

10 

10 

0 

m 

9 

10 

6 

8 

6 

10 

9 

11 

5 

10 

101 

8 

11 

6 

a 

31 

67i 

57 

59 

60 

474 

00 

00 

69 

49 

67 

69 

48 

00 

60 

60 

60 

S9 

59 

65 

45 

50 

00 

60 

40 

eo 

431 


*30 

ISO 

«46 

•30 
*dO 

(•) 

*30 
00 
60 

430 

*30 
-SO 

m 

60 
60 


60 


■130 


6 

n 
7 


I 


i  Winter  schedule:  during  June^  Joly*  and  Auinut^  66  houn  per  week. 

1 1nfofnmtlon  ai  to  sborteolng  houn  of  labor  In  June,  ^oly,  and  August  not  leporttd. 

*Hai  only. 

*  epedal  permit  from  ^torj  Inspector  for  shortening  lunch  period, 
»  Except  Tuesday  and  Tbunday,  11  hours. 

*  Males,  OO  minutes;  femftlcs,  30  mlnutei,  by  special  permit. 
'  Day  lopoe» 
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Tablb  I.— number  of  employees,  BY  SEX  AND  BY  AGE  GROUPS. 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Contd. 

NBW  TOBK— Concluded. 


Indxtitiy. 

Niimbv  or  ftmplof  e«. 

Hoofs  of  labor. 

Tlnia 

allow- 
ed fijr 
luncb 

OverttDM 
wodt 

MtlA. 

Femttl«> 

TotaJ. 

P«r  da?. 

Total 
pef 

TImm 
re- 

qi]ti«cl 

W 

ATttv 

dfiT 

li 

of 

1<1 

of 

and 
over. 

der 
If 

agfl. 

1« 

of 
ag# 
and 
over. 

day 
to 
Fri* 
day. 

Sat- 
ur- 
day. 

Sun- 
day. 

tm'un 

what 

wort- 

•d. 

m 

gogdl, 

1 

m 

..... 

.16 
14» 

SO 

m 

217 
fi 

10 

oa 
1 

IM 
27 
57 
4 
6 
46 

16 
27 
1J50 
110 
3 
21 
1 
105 
473 

•73 
180 

m 

10 

1 

8 
10 
10 

10' 

? 

10 

p 

s 

8 

a 

8 

ft 

s 

8 

8 

9 
8 
0 
» 
8 

10 

::::: 

00 

48 

^ 

48 
54 

58 
65 
50 
50 
50 

■  54 
4^ 
54 

54 

48 
00 

130 
00 
€0 

130 
30 

30 
J30 

30 

130 
130 

^      00 
00 

\'l 

m 

>30 

Opttcsl  goods....... 

Paper  boz«i .>.. 

\   1 

M 

3ft 

■■"i' 

'm 

30 

1 

X 

...,<do..„.— 

An 

f   * 

17 

'"i' 

""4 

i 

fiA 

SO 
7 

T 

i 

i 

« 

W 

....,d*»..„„,.,.,... 

do 

"' ie 

14 

9 

v^ 

1 

as 
iia 

446 

13 
14 

t 

tt 

.dO>. ..*.«.... 

{' i' 

0 

XI 

do 

13 

__.do.. 

■401 

•73 

14 

87 

3a 

Ptpet  pttXtems 

Pdnlltif  and  puti- 

Bhirt  wabt-i . 

i:*:*: 

u 

4$ 

10 

3G 

Ifi 

IB 

filampsd  sad  enain- 
elsd  WW 

30 

*i 

Total......... 

27 

3,06S 

M 

6.033 

10<0r74 

NEW  JEBSET. 


1 

Caoainx  aad   pft- 

3 

"121 

>ao 

170 
28 

le 

29 
10 

im 

335 
38 

34 
60 
51 
30 

77 

*08 

1319 
■30 

010 
S80 
350 
54 
307 

3Je 
483 

do 

72 

30 
64 
36 
343 
162 
110 
146 

m 

10 

ist 

10 

n 

m 
10 

10 

'? 

10 

10 
10 
10 

0 

9 
*^ 

1 

5 

? 

M 

9 
5 

B 
9 
8 

? 

5 
9 
7 

•a 

::::: 

m 

m 

55 

^» 

5S 
60 
55 
SSI 
54 
60 

54 
63 

'5?i 

}  » 

m 

"^ 

00 

00 

00 
00 
00 
30 

00 

flO 
00 

I: 

.....dp*......,...... 

.....do....... 

a 

y 
u 

u 

2S 
S 

13 
16 
31 

70S 
030 

3sa 

13 

273 

IW 
307 

m 
m 

163 

3f 

3 

31 

10 

O^frf^tli^ffy ,  ^ , 

Cofieta 

3 

5 
10 
3 

2 

BOSI07  and   bdi 
gooda. 

.....do. 

..    ,do 

37 
35 

i 

15 

10 

Ifatctic^    . 

11 

F^per  boiea, ....... 

__,do 

13 

3 
3 

A 

do 

do. ....,„,..... 

PCDCtlt.......    . 

30 

1    * 

13 

14 

16 

17 
3 

m 

46 
34 

177 

8 

15 

P^tf^fnar 

13 

•,...d* 

15 

87 

....... 

If 

15 

7t> 

3 

I  Bpedal  permit  from  factory  Inspector  for  shortening  lunoh  period. 

I  Day  force. 

•Niffhtforoe. 

•  Thirty  minutes  for  some,  permit  for  shortening  Imich  period  on  file. 

•  Not  reported. 

•  Except  machinists,  8  hours  per  day,  48  hours  per  week. 
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Tabub  I.— number  of  employees,  BY  SEX  AND  BY  AQB  QR0UF8. 
HOUBS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK-Oontd. 

NSW  nBBSET— Concluded. 


1^09^. 

Ntudbu  of  Qmpki7«tt 

Hoofa  of  J&b<>r. 

Time 
■Utnr- 

edfof 
luncb 
(mlQ- 

UtfiS). 

OT«rtlnie 
work. 

teb- 
Usfa* 
mant 

ntun- 

FmiuIo. 

T<ytal. 

Fwd^r. 

T<itftl 
per 

TlM«B 

re- 
quired 

dUT' 

y«»r. 

ATtt- 

dn 
10 

1ft 

of 

Uld 
OTflT. 

d«r 
1« 

IS 

jean 
of 

MOD- 

dmy 
to 

d*y. 

nr- 
day. 

d»r. 

work' 
ad. 

13 

iNrtteT 

8 
1 'fl' 

83 
108 

1 
2 

m 
11 

149 

14S 

114 

17 

fifi 

316 

1737 

I2B 

S73 

40 

771J 

*Beo 

t3S7 

m 

g 

0 

10 
13 
10 
10 

10 
10 

11 

10 
10 

1 

-"' 

H 

m 

66 
60 
69 

n 

66 

m 
m 

46 

3a 
m 

m 

00 
30 

m 

1« 

do.*,-.--...,.., 

...,du, 

Bq*p 

u 

ao 

IT 

S 

}   fi 

fiO 

n 

315 

23 

BUmp«l  and  enma^ 
eledwafiB 

Ti>t»cco and  snuff,. 

WoolAQ  »ad  worsted 
good*,,,-- ,,-. 

{  T 

3ft 

m 

nm 
loe 

Vii^ 

33 

17 

flS7 

"157 
410 
38 

I 

. . . .  - 

U 

25 

..,..do.............. 

313 

n 

31 

...  .d* ,- 

.....do -...*.. 

"i 

-" 

m 

* 

"■  '*  ' 

300 

^,m 

383 

S,554 

g,eoi 

PENNSYLVANIA. 


1 

3 

Coaning  and   pte^ 

serrlByK ,,.... 

do 

2 

134 
72 
30 
31 
10 
24 

n 

1 

10 
SI 

ae 

134 

31 

13 

*  1.600 

30 
10 
5 
1 

2 
1 
44 

32 
16 

4 
1 

"41' 
1 
% 
5 

% 

44 

27 

60 
190 
28£ 
174 

U 

m 

14ti 

677 
I6fi 
79 
ISO 

I^ 

331 
3M 
199 
120 
102 
273 

66 
134 

91 

m 

■i.fiOO 
4 

•  sm 

3» 

1198 

Ml 

«*7 

n,6oo 

8 
3S3 

m 
m 

m 

10* 
10 
10 

10 
10 

IS 

10 
10 

iS 

10 

to 

1 

1 10 

& 

10 
10 

18* 
181 

S* 

? 

r 

s 

flO 

514 

5? 
&7 
58 
50 
4& 
58^ 
67 
60 
68| 
65 
(ij 

60    , 
(») 
4^ 
69    1 

'^ 

67* 
65^ 
67* 
flO 
TO 
681 

>30 

*3D 
430 
>30 
•  30 

«45 

*30 

ao 

"30 
flO 

*30 
*») 

*ao 

^ 

*30 
•30 

00 
*35 
<30 
«30 
-30 
«3S 

30 
3£ 
3D 

13 

0 

1 

.    ,do, ........... 

13 

1 

Ciiarbosm. 

1 
3 
1 

0 

.:^.::::::::::::: 

7 

...  ,do. 

8 

do -. 

9 

..    (Jo.............. 

10 

do....... 

do, 

3 

11 

13 

do 

1 

13 

.,.„do........ 

ConlectioiieTy....... 

...„da, 

1 

6 

B 
8 

24 

3 

10 

„_.do ,... 

1 

17 

do  .. 

1 

1 

GoreinAktnB 

.....do 

m 

II 

4 

U 

*m 

C) 

<•> 

SO 

.....do —  .,... 

I-  ■•  -. 

■'■57* 
•1,600 

--.■"- 

""'if" 

35 

31 

%}  '•' 

ei 

Crackers  and   bia- 
ctdts.^... .......*, 

143 

IS 

50 
.54 
63 

9 

22 

7 
ft 

113 
48 
4£» 
77 
63 
33 

30 

1 
.1 

1 

:::;: 

23 

do,..,. 

<*} 

8 

34 

r  dS:::::::::::::: 

35 

..„.do...*.. 

7A 

do     .- 

* 

aj 

.....do.....,.,....,. 

1 

-.— .- 

1  Day  force. 
>Ni&t  force. 

•  Permit  for  shortening  lunch  period  on  file. 

«  Permit  for  shortening  lunch  period  not  reported. 

•  Not  reported. 

•  Total  male  foroa;  •ohedolai  takan  011I7  for  departmaats  ampfoying 


womov 
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Table  I.— NUMBER  OF  EMPLOYEES,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Contd. 

PENNSYLVANIA-^ncluded. 


Indiiitij. 

Number  of  employees. 

not2»oflftbor. 

atlow- 
adfor 

{sdur 
uta»). 

OT«rtlaw 

St 

Mata. 

F*m*le. 

Tot*l* 

Pardaj, 

Total 

Times 
ra- 

qulred 

tag 
year. 

Avw- 

DMDt 

stub- 
bPT. 

Un- 
der 

m 
oi 

ycafi 
of 

aad 
over* 

16 
of 

IS 

S3 

Moik* 
dnf 
to 
Fri- 
day. 

Sat- 
day. 

day. 

1^ 

wHeii 

work* 

fd* 

m 

Crackflfi  and   bi»* 

44 

18 

2^ 
33 
74 

4e 
m 

10 
3M 
3f73 

33 

1 

2tO 
30 
42 
11 
1 
3 

0 

34 

823 

13« 
23 
37 
4 
34 

21S 

1.335 

m 

IDI 

IK 

03 

g« 

14 

400 

33 
114 
M 
113 
fi 
69 
:ii 
6g 

*34 
•Ki 

457 
t^ 

*24fl 
613 
273 

m 

101 
10 
10 

10 
1  10 

10 

104 

10 
1  10 

10 
10 

1 

10 

13' 
J* 

isi 

11 

? 

a 

10 

P 

5 

::::: 

00 

67 
60 

£* 
00 

00 

65 

57 

m 
mi 
m 

s* 

0Q 

eo 
m 
fill 

ao 

145 
»40 
130 
130 
>30 
i50 
*30 
130 
^4& 

\   ^30 
\   »3Q 
\   130 

eo 

*30 
>3ft 

130 
"4S 

}.« 
»« 

40 

S 

20 

do,. ..„.,..,.,, 

Hosiery   ^d    kujt 

.....do...,,,,,,,.-,. 

1 

3 
17 
1 

ao 

31 

IB! 

4 

? 

m 

***. .do,,. ..,*.,-.... 

33 

do , 

34 

„...do,,. 

m 

10 

3fi 

Matcbfif....,., 

4 

SQ 

.„„do... ...„. 

37 

NiHarmdbolU , 

do 

0 
36 

"""■'"'*' 

38 

39 

Pspirboiw , 

do 

4^ 

''¥ 

"la" 

22 

119 

41 

....,do„..„— — ., 

24 

SI  \ 

«2 

FatterT........ 

i**.. 

d7 

1 

•i' 

3 
3 

<& 

*233 
17& 

43 

do***,..,,,*.**. 

44 

Stunned  and  «i»m- 
el»d  war«.,„,,,_ 

,*,.,do......... 

1 

4« 

li 

m 

Toys  and  DOveJtIeB.. 

WDslen   and    wor* 

stedgoodA...,,... 

*,.**do......... 

.,.- 
^ 

47 

4S 

1* 

m 

do, ., 

« 

£ 

so 

„,„do., .,„„,„„, 

Total. 

314 

7,783 

95£ 

a,6ai 

lS,fi73 

1  Permit  for  shortening  lunch  period  on  file. 
*  Permit  for  shortening  lunch  period  not  reported. 
»  Day  force. 
« Night  force. 


4WD0"— S.  Doc  045, 61-2,  vol  19 38 
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Table  I.— NUMBER  OF  EMPLOYEES;  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK-Contd. 

OHIO. 


IndiifCrT. 

Kumber  of  emplOTeei. 

Botirt  0!  labor. 

Time 
<m1  for 

Of^tjiiie. 

u^. 

F«nifll«. 

TotaL 

Pw  d»f . 

Total 

per 

week. 

Times 

quired 

dtir- 

UiE 

year. 

nMOl 
num- 

der 
10 

^- 

10 

otam 
oad 
over. 

d«r 
10 

m. 
of 

16  feanof 

Bfeaod 
over. 

Mon- 
doy 

Fri- 

Sat- 
dar- 

day. 

AfW- 

agp 
houn 

to 

17 
of 

18 

OtllBtt 

and 
over. 

week 

wlwo 

wotIe- 

od. 

Cigar  txixes. « » * 
.....do ,,... 

11 

33 

"'in' 

32 

"si" 

9 
78 
1£ 

"36' 

11 

4t 

I 

^fi 

91 
10& 

20 
310 

04 
121 

45 

43 

lis 

£8 
0 

17 

15 

1«3 

1 

SJ 

u 

fiBi 

17 

31 

2 
64 

3 

m 
m 

47 
101 
15 

90 
4 

m 

3S 
15 
42 

171 
52 

a 

&3 
213 
12:5 

eso 

300 

40 
fi03 

30 
623 

10 
B 
10 

10 

n 
to 

8 

» 
8 
10 

1 

t 

8 
10 

8 
10 

8 
10 

8 
10 

8 
10 
10 

s 

10 

ig 

8 

m 

8 
10 
10 

8 

*i 

10 
10 
9 

ft 
10 

loi 

101 
10 
10 

10 
10 

it 

10 

10 

e 

5 
5 

G 
8 
4 
4 

6 
5 
S 

e 

iS 

8 
10 

iS; 

fi 
10 

8 
10 

& 

8 
10 

a 
5 

H 

1 

10 
8 
Si 

9 

? 

s 

5 
ID 

8 

ao 

44 

s 

6fi 
45 
S5 
4£ 
48 
49 
44 

48 
48 

00 
in 

on 
00 

4» 

*l 

00 
48 

50 
00 

55 
55 

55 

45 
30 
*      45' 
00 
60 

oo 

45 
30  i 
30 

00 
00 
30 

m 

»      30 
45 

30 

30 

4.1 

00 
30 

00 

30 
30  ' 

\  « 

30 
00 
00 
41 
01) 
00 

1 

1 

0 
"1* 

3 

CtpOT.. .-..,... 

'"'m 

1 

94 

"m 

4 

.....do 

do 

*     .do   ....,<., 

I 

u 

..... 

fi 

""ii' 

1 

:::: 

ra 

7 

s 

do 

..  do.  ....*... 

33 
43 

9 

14 

10 

.,„.do,. 

11 

U 

IJ 

.  .*..,, 

13 

CfflttfecUiWliry.. 

.— ,do. ... 

do„„..„,. 

».*.. do,. .»,,,,,. 

^... 

...^, 

..... 

7i 

3 

13 

',,.., 

«l 

..... 

41 
"33" 

"-'! 

""30^ 

78 
78 

78 

78 
12 

H 

12 
3 

n 

Ifi 

H 

n 

45 

10 
'38^ 

■  ia' 

18 

Vie' 

107 
130 
43 

Ji 

1 

4L 

I 

41 

4 

....  do.,...,.. 

'..... 

34 

" 

17 

3 

bJaealts . . . 

y       — 

4& 

18 

L... 

*V 

I 

U 

3 

10 

.....do. .-„... 

,.., 

4S 

an 

,.,,.do-,.„„,. 

m 
9 

4  ■ 

3 

.....do.- 

do„.. ...... 

{■T 

S        8 

m 

•30 

20 
4fi 

0 

34 

HoBltryMd 
3mlt«D(Xla.... 
.do..... 

3 

11 

63 

e 

0 
0 

3i 

.....do., 

1 

....... 

aa 

dov...„„. 

...... 

.§ 

1R7  1 
IS 

m 

..... 

3 

"'39' 
181 
97 

*m 

4 133 

102 

13 

37 

.do...—    . 

M 
SO 

? 

S 

.....do......,.. 

30 

MMtehis. 

i; 

30 

do...-,.... 

do 

NutB  and  bolto. 

.  ...do 

/:::: 

SI 

33 

33 

V... 

'm 

"V 

^ 

(■) 

{•) 

1  One  period:  time  not  reported. 

*  Females  TO  and  17  not  separately  reported. 
>  Men  only. 

*  Females  10  and  17  not  separately  reported;  worked  8  hours  Monday  to  Friday,  5  hours  Saturday.  45 
hours  per  week. 

*  Females  10  and  17  not  separately  reported:  worked  8  hours  Monday  to  Saturday.  4S  hours  p?r  week. 

*  Exact  data  not  reported;  women  and  children  worked  as  much  as  10  hours  por  week  overtime. 
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Tablb  I.— number  of  EMPL0YEF3,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Contd. 

OHIO— Concluded. 


ludusliy. 

Number  of  employees. 

Hours  at  Ubor. 

Time 

ollolr- 
ed  for 
lunch 

utcs). 

Overtime. 

Male. 

Fraute. 

Total. 

rtr  duy. 

Toial 
week. 

Tliiue 

qpiied 
dur- 
ing 
year. 

tftb- 

Uah- 
ropnt 

d*r 

and 

OYET* 

Un- 
der 
ID 

of 

le  years  of 

ftgf  Bud 

owr. 

Mon 
4ay 
to 
Frlr 
day. 

Sat- 
ur- 
day^ 

Sun- 
day. 

aQd 
It 

IS 

ye«fs 

afBRS 

a«(l 
over. 

w«ek 
whm 
work- 
ed. 

t 

10 
14 

IM 

■  12 
39 

41 

"if 
"■75' 

06 
25 
117 

•  B4 

454 

32 

m 

£S 

41 

106 

55 

16 

HI 

25 

M 

U 

235 

2^ 

119 

<12 
1140 

*u 

■  250 
*15 
"327 

"la 

11H5 
M4 

aeo 

31 
24 
2 

m 
2 

216 
158 
13 
13H 
01 
47 

10 

ID 
10 

a 
10 

10 

10 

s 

? 

0 
0 

g 
10 

g 
in* 

IQ 

10 
*' 
la 
e 

10 
10 

10 

s 

JO 
10 

ir ' 

10 

10 

10 
s 

5 

J 

■! 

10 

a 

? 

i 
i 
9 

H 

v.y. 

"io 

m 

4i 
f*5 
55 
4K 

flO 
4H 

55 
4S 
53 
53 
54 
53 

in' 

&5 
4S 
«i 
60 

fi 

&5 

5fi 

S» 

AS 

4a 

4I« 
00 
57 
4ft 
57 
60 
M 

30 
30 

m 

00 
00 

i:: 

30 
30 

35 
»      60 

« 

€0 
30 

}  » 

45 
30 

Nuts  ami  bolU.Hj^   j 
,,_.d<j...,, ..... 

6 

1 

35 

an 
as 

„...da....,,.,j::;:: 

25 

S3 

7S 

n 

.--,.ao- "^ 

do. .-.„... 

.....do 1 

S 

13 

3 

24 

X 

2 

m 

10 

ii 

Pottrry  ,,..**,. 

159 
147 
US 

Ml 

im> 

M5 

Mil 
M4 

40 

7 
7 

43 

..„.do..,,..... 

H>1 

a 

i  1 
/"a 

43 

.....do 

44 

„..,do. .,....,, 

2 
■  1 

4& 

w*n?. , 

*n 

0 

m 

*ss 

1 
„„.do* ^..,. 

30 

30 

47 

::;::  "'7 

■  B2 

« 

1 

48 

I9B 

9 

„.., do., ....... 

49 

ig 

ip 

m 

Toliarro    n  n  d 

230 
34 
17 

10 

10 

:;;:: 

&i 

do. .„,... .J ' 

S2 

1 
....,do., 

«4 

....,do 

Wooii^n  luid 
woTKted  goofJa 

,„.,do. 

*i4 

10 

2 

1  j 

78 

iflM' 

fifr 

146      f*) 

Visa' 

133 

fid 

..,,.do,.,„„..' 

147 

iO 
36 

3       "' 

(:»j 

12 

5 

17 

-" -h- 

.,,..do 

H 

6A 

30 
It 
12 

£0 

do. 

W 

,,._do,- 

ToiAi....: 

SI  n.ata 

303 

W4 

G.ass 

12,035 

>  One  period;  time  not  reported. 
«  Day  force. 
»  Night  force. 

*  Men  only. 

*  Including  females  10  and  17  working  48  hours  per  week. 

*  Included  in  females  18  and  over. 

V  Males.  15  minutes:  females,  30  minutes. 
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Table   I.— NUMBER  OF  EMPLOYEES,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK-Contd. 

ILLINOIS. 


Induitry. 

Nninbef  of  employees 

TUno 
allow- 
ed for 
Imich 
(min- 

Utfifi). 

Ovartime 
work. 

Hale. 

Female. 

Total 

Per  day. 

Total 

TUnes 

re- 
quired 

dUT- 

lag 
year. 

Aver- 

rocmt 
ber. 

Un- 
der 

16 
m. 

of 
ngB. 

la 

years 
ol 
ftgP 
and 

over. 

Un* 
dcr 

of 
age. 

10 

yeans 
of 

and 

d*y 
to 
Fri- 
day. 

Sat- 
lir- 
day. 

Bon- 
day. 

\^ 

when 
work*- 

Ad. 

1 

ArimcJiJflciweTi.... 
Binding  tviae  find 

{■- 

3; 

..... 

34 

'  "io" 

HO 
40 

27 
1 

3 

fi«7 

230 

42 
1 

n 

13 

21 

L31 

174 

173 
>34 
134 
£^ 
4 
0 

707 

;^ 
m 

290 
25 

31 

1110 
H 
19 
21 

400 

10 

2» 

7« 
13 

107 
19 

13a 

.J. 

25 
SO 
3 

g 

12S9 
^2 

»124 

»I 

10 

? 

10 

10 
10 

10 
10 

Si 

10 
8 

? 
P 

10 
8 

? 

mI? 

no 

no 

10 

n 

t 

W 
10 

8 
10 

» 
10 

s 

12 

f 

f 

1* 

8 
4 

4 
4 

4 
6 

? 

1* 

£ 

8 
itO 
*8 

iO 
■8 

a* 
J' 

fi 
5 
8 
» 

8 
S 

1 

8 

'J 

m 

4a 

3 

tat 

65 
52 
4fl4 
60 

4a 

54 

4§ 

*4S 
57 

\% 

54 
bA 
fit 
51 

54 
M 

53 

4« 
S3 

53 
64 
4* 

4« 
45 

59 

i% 

n 

»48    1 
€0 

48    1 

m  ' 

48    ri 

30 

» 

30 
30 

30 
00 

60 
40 

m 

30 
SO 

do 

30 
30 

m 

46 
30  , 
30 
30 

la 

15 

3 

{■T 

210 
i 

3 

4 

11 

Gumi,  tln.^^.^»^--*. 

fdo 

IQ 

4 

6 

Canvfts      itlach- 
numti  liincler_.J 

Cbewlug^lil....... 

7 

6 

[.,., 

*31 

8 

174 

7 

170 
23 

10 
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» Day  force. 

•  Nlrfit  force. 

■  July  1  to  Sept.  1,  5  hours  on  Saturday,  66  per  week. 

*  July  1  to  Sept.  1,  6  hours  on  Saturday,  45  per  week. 

*  June  1  to  Sept.  1,  44  hours  on  Saturday,  4i^  per  week. 
•June  1  to  Sent.  1,  4|  hours  on  Saturday.  444  per  week. 
»  Except  Frioay.  1  hour  loss. 

•  May  15  to  Sept.  10, 5  hours  on  Saturday,  50  per  week. 
*May  16  to  Sept.  lo,  5  hours  on  Saturday,  46  per  woek. 
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Tabl«   I.—NUMBER  of  employees,  by  sex  and  BY'  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK—Contd. 

ILLINOIS— Concluded. 
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"  Not  reported. 


:  I    I    I  '  I 

13       25        ISO         2>2       9|       5J    '  5,i  MO 

100       10         35         IW)     10         9    i I  5J  «30  . 

5S    7           t>8       9     j     9      1  54  _        tO  I 

375  i      5  1      G5  I       4S0     10     ,  10    I tW  tO  | 

*  No  permit  on  file  for  shortening  lunch  period. 

*  Men  only. 
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Table   I.— NUMBER  OF  EMPLOYEES,  BY  SEX  AND  BY  AGE  GROUPS. 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Contd. 

IHDIAK  A-^ontinued . 
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I  Except  during  summer  months,  when  establishment  closes  at  noon  on  Saturday. 

•  Permit  on  file  for  shortening  lunch  period. 

•  Men  only. 
« Day  force. 

•  Except  Friday,  1  hour  more. 
•Night  force. 

'  No  permit  on  fUe  for  shortening  lunch  period. 

•  Overtime  work  is  done  only  in  certain  occupations,  which  include  women  and  children. 

>  On  account  of  depression  in  business  this  plant  hadf  not  operated  on  Saturdays  during  previous  year. 
1*  Alternate  weeks  f  hour  less. 
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Tablb  I.— number  of  employees,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  W0RK-Cont4. 

INDIANA— Concluded. 
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1  On  account  of  depression  in  business  this  plant  had  operated  only  8  hours  per  day,  5  days  a  week,  dnr- 
inff  previous  year. 

•  Permit  on  (lie  for  shortening  lunch  period. 

•  Day  force. 

« Night  force. 

•  Work  from  3  a.  m.  to  12  noon. 

•  Men  only;  48  worked  12  times  during  year  an  average  of  2  hours  a  week;  043  worked  40  times  dnrlnf 
year  an  average  of  10  hours  a  week. 

'  Seven  Sundays  during  the  year  some  employees  worked  8  hours  and  were  given  some  other  day  off 
during  the  week. 

•  No  permit  on  file  for  shorteninR  lunch  period. 

•  Strippers  and  banders;  number  not  separately  reported. 
>•  Not  including  home  finishers. 

u  Permit  for  shortening  lunch  period  not  reported. 
**  For  men  in  one  department  only. 
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Table   I.— NUMBER  OF  EMPLOYEES,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Contd. 

WISCONSIN. 
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■  During  October,  November,  and  December  an  additional  force  of  approximately  110  men  and  120 
women  is  emplojred. 

*  Four  hours  less  on  Saturdays  from  May  to  September,  inclusive 

■  Day  force. 

«  Night  force. 

*  Number  of  males  not  reported. 

*  Not  including  home  workers. 
» For  time  workers. 

■  For  pieceworkers. 
•Except  Friday,  10^  boun. 
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Table  I.— NUMBER  OF  EMPLOYEES.  BY  SEX  AND  BY  AGE  GROUPS. 
HOURS  OF  LABOR.  LUNCH  PERIOD,  AND  OVERTIME  WORK— Contd. 

MABTLAND— Concluded. 


m.  - 

.  llldl]St]7« 

Numb*  of  «mpt€i  JM9. 

Boonofkbor. 

Tlmi 
■Uow- 
«dhr 

(mlD- 

Orerttm* 
work. 

tab- 

flMBt 

Hale. 

F«i3ml«. 

ToUl. 

Pa- day. 

Total 

Tinm 

Af«- 

Uo- 
dtr 
10 

of 

of 

and 
over. 

dH- 

16 

over. 

MOD- 

d»y 
to 
Frt- 
d*y. 

Sim- 
daj. 

wb«a 
work" 

•d. 

in 

C3ffir!i    .♦,,.^.»,.  . 

3 

MS 

SI 

91 

■  3S 

17 

9 

■509 

371 
•  3 

•m 

»43 

n 
"I 

158 

130 
TO 

0 

sa 

£4 

S4 
951 

aw 

750 

75 

135 

545 

175 
259 
479 
IfM 
2(W 
354 

1» 

la 

10 

10 
10 

S! 

10 
10 

10 
10 

in* 

10 

in 

n 

10 
Sf 

10 

10 

1' 

u 

10 
10 

10 

* 

5 
5 
8 

P 

10 

SI 

? 

"is' 
Mil 

£4 

55 

m 

m 

60 

gi 

00 

i 

50 
5^ 

1^ 

57 

30 

ao 

}  » 

30 

m 
m 

30 
30 
30 
30 

30 

-    m 

m 
so 

30 
30 

124 

7 

11 
m 

,..,.d&.  — , 

IS 

11 

,.„,(io. 

*49 

^24 

34 

15 

14 

il 

% 

.....do...... 

Crackers  and    bb- 

11 

17 

1? 

1« 

m 

11 
5 

n 

2S 
12 

15 

!T 

FipC'r  boQied 

m 

3 

9 

.....do.,. „.., 

{    1 

IS 

13 

17 
57  1 

6fl 

20 
24 

4« 
7TO 

47:j 

4(10 

e 

10 

.....do. 

^1 

17 

m 

75 

ao 

.  _do... 

21 

Sfelrti.. ...„,„„.. 

n 

„,.,do...... , 

33 

_...do., .„,.. 

54 

15 

Ta 

18 

}  « 

t 

.....do. ..,„,.„„.. 

31 

11^ 

"645* 

IS 

35 

10 

330 

1 

dn 

35 

!50 

n 

14 

245 

3 

An 

d\« 

440 

27 

{    * 

-   e^ 

:::::  so- 

[  w 

S 

Tatwcxo  and  ^nufl. . 
ToUl.... 

9 

m 
m 

38 

^ 

m 

lOS 

3,231 

034 

4.im 

7,  Hid 
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NORTH   CABOUNA. 
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U3 
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m 
m 

^ 
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HO 
«0 

50 

HO 

5a 

5S 
5S 
5i» 
5S 
5& 

m 


^  im 


*3S 
^53 

IS 

"u 


5 
15 
5| 


2 


»  Kmpioyoes  over  10  only. 

*  Day  fort*. 

*  Night  force. 


*  For  20  per  cent  of  men  empbyees. 
»  For  some  departments  only. 
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LABOB  LAWS  AND  FACTOBY  CONDITIONS. 


Tablb  !•— number  of  EMPLOYEES,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK-Contd. 

NORTH  CAROLINA— Concluded. 


la4xatry. 
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37 
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"5 
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9 
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9 
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19 

20 

21 
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.....do.............. 
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....,do...„. 
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,!♦ 

25 
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27 

;::::do::::::::::;::: 

30 

124 

Total 

342 

2,599 

4C0 

1.003 

5,244 

..... 

1  Except  aome  in  picking  department,  and  cleaners,  about  75  employees,  4  hours  more. 

*  Winur  schedule;  summer  schedule,  about  6  months,  4  hours  less. 

*  Frequently  work  only  half  day  on  Saturday. 
« Nearly  every  week. 

•  Except  Friday,  9}  hours. 

•  When  running  normally,  operate  66  hours  per  week. 
7  Except  hands  in  bake  room,  who  have  60. 

*  Winter  schedule:  summer  schedule,  about  6  months,  5  hours  less. 

•  Part  of  force,  but  includes  females. 

M  Day  force:  not  including  12  children  under  16  (sex  not  reported),  working  in  the  mill  before  and  after 
school  about  4  hours  per  day. 
"  Day  force. 

^  Day  hands,  males  over  16,  work  11  hours  overtime  every  Saturday, 
u  Night  force, 
u  Summer  schedule;  winter  schedule,  Oct.  1  to  Mar.  31,  30  minutes  less  Monday  to  Saturday,  3  boon 

IS  When  ranning  normally,  operate  G2  hours  per  week. 


CHAPTER   XI. — GENERAL   TABLES. 
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Table  I.— NUMBER  OF  EMPLOYEES,  BY  SEX  AND  BY  AGE  GROUPS, 
HOURS  OF  LABOR,  LUNCH  PERIOD,  AND  OVERTIME  WORK— Concld. 

FLOBEDA. 

[Hoots  of  labor  as  given  for  cigar  factories  show  the  hours  of  time-workers  or  those  recognized  by  the  estab- 
lishments as  the  regular  working  hours.  Pieceworkers  in  most  of  these  factories  work  irregolariy,  and 
usually  less  than  the  time  schedules  given.] 
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LOUISIANA. 
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1  Except  in  cedar  mill,  00  minutes. 

t  Overtime  frequent,  exact  amount  not  reported. 


•  Day  force. 
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LABOR  LAWS  AND  FACTORY  CONDITIONS. 


Table  II.— POSTING  OF  SCHEDULE  OF  HOURS  OF  LABOR.  POSTING  OF 
LAWS,  AND  REGISTERS  OF  CHILDREN,  ETC. 

MAINS. 
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RHODE   ISLAND. 
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11 

No.. 

No.. 

No.. 

Yes.. 

Yes., 

AU. 

35 

No.. 

^L 

No,, 

(1) 

0) 

12 

Yet, 

Yes, 

Yes. 

No,,. 

No, . . 

11  ol  17. 

m 

Yes. 

Yes. 

Wo.,. 

No.,, 

None. 

13 

No.. 

Z. 

No.. 

(') 

(4 

37 

Y(». 

Yee. 

Yes, 

Ym.. 

Yisi,. 

SoniA. 

14 

No.. 

No,. 

No... 

No  .. 

None, 

38 

No,. 

No.. 

No., 

Yia., 

No... 

Same. 

15 

Y«. 

Ym. 

Yea. 

Ym.. 

Yes.. 

AU. 

3tt 

No.. 

No,. 

No.. 

No... 

No... 

NOOB. 

m 

Yea. 

Yes, 

Yes. 

Yes.. 

Yea,. 

AU. 

4Q 

No,, 

No.. 

No.. 

No... 

No, 

None. 

17 

Ytt. 

Yea. 

Yes, 

No... 

No... 

loft. 

41 

Yea. 

Yea, 

Yes, 

No... 

No,.. 

Some. 

18 

No.. 

No., 

No.. 

No... 

No. . . 

lof3. 

42 

No,. 

No.. 

No.. 

No... 

No... 

AH, 

ID 

No.. 

No.. 

Yes, 

Yea.. 

No... 

AU. 

43 

No.. 

No,, 

No., 

No.,. 

No... 

Somo. 

20 

No.. 

No.. 

No.. 

Yea.. 

No.,. 

4  of  8. 

44 

4%. 

Yes. 

Yes, 

No,.. 

No... 

23or39v 

21 

Ym. 

V? 

Y<s 

'|;{ 

4fi 

Yet. 

Yee. 

Yea.. 

No.., 

Bome. 

22 

No., 

h) 

No.. 

K 

46 

Yes. 

Yw. 

Yis. 

Yea.. 

No... 

KM 

23 

No,. 

■) 

Yea, 

^1 

47 

Yes. 

Yes. 

No.. 

No,.. 

No... 

2  of  4, 

24 

Yes. 

Yei. 

Yes. 

Yesi. 

Yes.. 

AU. 

MICHIGAN. 


3;j0f35, 

eaof  121. 

42orfiL 
SOofMJ. 
5  or  L^, 


No.. 
No.- 
No.. 
No,. 
No.. 
No. . 
No*. 
No.. 
No.. 


No.. 

No.. 
No.. 

^l. 

No.. 
No*. 


No.. 
Y«s. 
Yes. 

No.. 
No.. 
No.. 
No., 
No.. 
No.. 


Yes. 
No., 
No.. 

Z\. 

No.. 
No.. 


No.. 

No.. 
No.- 


No. 
No.. 
No., 


No,, 


AU, 

Some. 

Borne. 

AU« 

ALL 

4«ofd0, 


1  No  ohUdren  employed.         *  Register  not  complete.         *NowQfm!eBii«iixs!\o7«l.         ^'\il^S&kaw!^« 
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Tablb  n — POSTING  OF  SCHEDULE  OF  HOURS  OF  LABOR,  POSTING  OF 
LAWS,  AND  REGISTERS  OF  CHILDREN,  ETC.— Continued. 

WISCONSIN. 


En- 

Sehedute 
poated 
ifeowlng 

Uwi 

Register  of 
chlldreo. 

Working 
papera 
on  me 

for  how 
many 

children. 

lab- 
ti»h- 

ment 
nunw 
her. 

Schedule 

noat{Ki 
fihowitijf 

Laws 
posU 

Register  of 
rhlkii«n. 

Working 

meot 

o(  wort  of— 

on 

pOStr 

sdln 
work- 
rooms. 

dally  hours 
oTworkof- 

R*B- 

on 
fdfi. 

Reg- 

hm 
poflt- 
edln 
work- 
rooms. 

on  file 
for  how 

ntim- 
bw. 

Wom- 
en* 

Wom- 

en. 

Chd- 
dren. 

manr 
cMklniL 

10 

No-. 
Ho.. 
No.. 

No.. 
No,. 
No.. 
No.. 
No.. 
No.. 

No.. 
No.. 
No., 
No,. 

&. 

No.. 
No,, 

Nn.. 
No., 
No.. 
No,, 
No.. 
No,. 
No.. 
No., 
No.. 
Ko„ 

No... 
No... 

Ybs.. 
No... 

No::: 

No... 
Ko.., 
No... 

No.., 

'No::: 

No... 
No,,. 

AIL 
AJL 
AIL 
AU, 

AU. 
AU. 

n 

n 
u 
n 
ih 
le 

17 
IS 
19 

No.. 
Ko.. 
No.. 

No, . 
No. . 
No., 
No,. 
Ko,. 
No.. 

No.. 

No.. 

V 

■1 

V) 

Yes. 

No.. 
No,. 
No.. 

No.. 

No,. 
Nn.. 
No,. 
No.. 

No... 
No... 

No... 

No.,, 

No,.. 

No::: 

No... 

::::::: 

Sonw, 
AJL 

AU. 

MARYLAND. 


No.- 

Ho., 

No., 

No.., 

No,,. 

All. 

1& 

No.. 

No.. 

No.. 

No.,, 

No.,. 

49  at  51. 

No.. 

No,. 

No.. 

No... 

No... 

Nono. 

Ifl 

No,, 

No.. 

No.. 

Yoh.. 

No... 

27  of  38. 

No,. 

Ho.. 

No,, 

No... 

No,.. 

NOQO. 

17 

No.. 

No,, 

Yfif, 

Yes,. 

No,,. 

AU, 

No.. 

No.. 

No.. 

Y0S.. 

No... 

AIL 

IS 

No. , 

No.. 

No., 

Ye».. 

No... 

laofU. 

No.. 

No.. 

No,, 

Vft»„ 

No.,. 

AU, 

10 

No.. 

No.. 

No.. 

Yw, , 

No.., 

WoflS, 

No.. 

No.. 

No.. 

No... 

No... 

AU. 

an 

No., 

No,. 

No.. 

Ym.. 

Ho... 

ir  of  19. 

No,. 

No.. 

No,, 

No,. 

No.,. 

Nona. 

31 

No.. 

No-. 

No.. 

No,,. 

No... 

44  of  62, 

No.. 

No.. 

No.. 

YftS.. 

0) 

Noae, 

22 

No,, 

Nq,. 

No., 

Yfei., 

No... 

Z7of3e. 

No.. 

No.. 

No.. 

No,.. 

No... 

AtL 

2S 

Yea.. 

Ym. 

No.. 

No... 

No... 

7eofS3. 

No., 

No.. 

No.. 

Ym,. 

No.,. 

22  0129. 

a4 

Yea.. 

Yes. 

No,. 

Y03., 

No.,, 

tl3ari25. 

No.. 

No.. 

No., 

Ybs.. 

Yea.. 

12  of  W. 

2S 

Yes.. 

Yes. 

No.. 

Yes.. 

No,.. 

^oraa. 

No.. 

No,. 

No,. 

Yes,. 

Yes,. 

7fioJ78. 

m 

il. 

C'> 

No.. 

Y^.. 

Yes.. 

4Kof53. 

13 

No.. 

No,. 

No.. 

Yea., 

No... 

Ml 

27 

lio.. 

No.. 

Yi-5.. 

No.., 

Bofltt, 

U 

t") 

(<) 

Yea. 

No... 

No.,. 

AU. 

3S 

No  . 

No.. 

No,, 

Yea,, 

Yos.. 

«ofy. 

NORTH   CAROLINA. 


[Tabulation  relaUng  to  registers  and  worlcini;  papers  for  children  is  omitted  for  this  State.    For  explana- 
tion, see  section  of  text  dealing  with  these  subjects.] 


1 

No.. 

Ho.. 

Ho„ 

15 

No.. 

No.- 

No.. 

3 

No., 

No.. 

No.. 

ItJ 

No.. 

No., 

No.. 

a 

No.. 

No,. 

Y«J 

17 

^'L' 

No.. 

No.. 

4 

Yes. 

Y«. 

Yeji.j 

18 

No.. 

No.. 

« 

No. , 

No., 

No,, 

m 

No., 

No.. 

No.. 

e 

No,. 

No.. 

Yes. 

20 

No,. 

No,. 

No.. 

T 

No.. 

No,, 

Yes. 

21 

No.. 

No.. 

No.. 

8 

No.. 

No.. 

Yes 

22 

No., 

No,. 

No,. 

0 

No.. 

No.- 

Yi^, 

S3 

No.- 

No.. 

No.. 

10 

No.. 

No.. 

No.. 

34 

(') 

No.. 

Noi. 

11 

No.. 

No,, 

No., 

26 

No.. 

No,. 

No.. 

12 

No.. 

No.. 

No.. 

35 

No,. 

No-. 

No.. 

n 

No.. 

No,, 

No.. 

27 

No,. 

No.. 

Yw, 

14 

No.. 

No.. 

No.. 

2g 

No.. 

No.. 

No.. 

1  No  children  employed. 


s  Not  reported. 


*  No  women  employed. 
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Table  n POSTING  OF  SCHEDULE  OF  HOURS  OF  LABOR.  POSTING  OF 

LAWS,  AND  REGISTERS  OF  CHILDREN,  ETC.— Concluded. 

OEOBOIA. 

[Ttbolatioo  relatiog  to  registers  and  workine  papers  for  children  is  omitted  for  this  State.    For  explana- 
tion, see  section  or  text  dealing  with  these  subjects.) 


acHedolfi 

R^lsJtoror 
vtifidrcQ, 

Schedule 

Refflfler(»f 
cblldrsn. 

' 

f»o»led 

daQ^  hours 
of  vtwkol- 

poet^ 

ahowlBf 
daily  hoiirs 
ofwofkol- 

Es^ 

LjLws 

Rif- 

WofWjii 
on  Ale 

tab- 

Laws 

Working 

tab> 
lUt- 

Reff> 

OBJlli 

wamnt 

lst« 

Jst»r 
post- 

for how   ' 

ment 
nuni' 

Reg- 

hUt 

pfl«u 

for  how 

■IllfW. 

I 

wmny 

te. 

on 

ed  In 

work- 

cbiJdreD. 

ber. 

Woro- 
an. 

Chll- 
droQ. 

an 

edln 
work- 

c^driM. 

rooEUa. 

rooms. 

Ko.. 

No.- 

Na.- 

l& 

No,, 

m.. 

^9,. 

* 

No.. 

No.. 

Nft.. 

16     No,. 

Nn.. 

Yhi. 

No., 

>Jo,. 

No.. 

17     No, . 

No.. 

Net., 

No.. 

No.. 

No,. 

IH     No,. 

No  . 

No.. 

No,, 

No.. 

No.. 

IB  ,  No,. 

No.. 

No.. 

No.. 

No.. 

\'m. 

an    No, . 

No.. 

No.. 

No,, 

No,. 

No,, 

21  1  No,. 

No.. 

No., 

No..    No,. 

No,. 

aa,  No,. 

No,. 

No., 

No., 

Ko„ 

Yes. 

n   Yft, 

V«, 

No., 

m 

No., 

Na.. 

No.. 

H     No,. 

No.. 

No. 

11 

No., 

No,. 

No.. 

25     No,. 

N<J,, 

No,, 

13 

No., 

Ho. 

No,, 

3H     No,. 

No., 

No.. 

13 

No.,    No, 

No,, 

21     No.. 

No,- 

No.. 

U 

No.,     OJ 

No,. 

1 

FLORIDA. 

(Tabulation  relating  to  registers  and  working  papers  for  children  Is  omitted  for  this  State.    For  explana* 
tion,  see  section  of  text  dealing  with  these  subjects.] 


No. . 

No, 

No,, 

No.. 

No,. 

'  No., 

No., 

No.- 

No.. 

No.. 

No., 

So.. 

No., 

No, 

No,, 

No.. 

No, 

No,, 

No.. 

(»? 

1  No.. 

1          ^ 

No,, 

No.. 

No.. 

9 

No.. 

No.. 

Ko., 

10 

No., 

No.. 

No,. 

11 

No.. 

No., 

No.. 

la 

No., 

>t<^.. 

No,. 

13 

No.. 

Ko.. 

No., 

u 

No.. 

Ho. 

NO.e 

LOUISIANA. 


No.. 

No,. 

No„ 

Yen.. 

No.-- 

*0f22. 

ui 

No.. 

No,. 

No,. 

Y«.. 

No,.. 

All, 

No,„ 

ft 

No.. 

0) 

(^1 

17 

No., 

No,, 

No,. 

No..., 

No... 

3offi. 

No,. 

No.. 

No.. 

Y^,. 

Vp»,. 

AIL 

IH 

No., 

No,. 

No., 

No... 

No.,. 

4onu. 

No,  ,, 

No,. 

Ko. . 

Yoft,. 

No... 

.All, 

lU 

No., 

No.. 

No.. 

Y«.. 

Vm.. 

i>or«. 

No.. 

No,, 

No.. 

No.,. 

Nu,.. 

1  offi, 

m 

No,, 

No.. 

No.. 

No... 

No,,. 

None. 

No,, 

No.. 

No. . 

No... 

No... 

Nonp- 

21 

No., 

No,, 

No.. 

Yet.. 

No,,. 

All, 

No.. 

No.. 

No.. 

No.,. 

Nn.. 

Noijp, 

23 

No.. 

No.. 

No., 

No... 

No,.. 

All. 

No,  , 

No,. 

No. , 

No... 

No ... 

v.*  of  ZL 

:a 

No,, 

No.. 

No., 

Ko,,,' 

No... 

2ofH. 

No.. 

No.. 

No.. 

No,.. 

No. . . 

Ul, 

» 

No,, 

No.. 

No.. 

No.., 

No... 

laofio. 

No.. 

No., 

No.. 

No... 

No,.. 

MoflS. 

25 

No.. 

No.. 

No.. 

No,,, 

No.., 

4  of  13. 

No.. 

il. 

No,. 

t^) 

Vi 

m 

No.. 

No., 

No,, 

No,,, 

No.., 

Nona. 

13 

No_ 

No,. 

No... 

No... 

Nonr, 

27 

No.. 

No.. 

No,, 

No,,, 

No... 

lOfS, 

n 

No.. 

No.. 

No., 

Yos,. 

No,,. 

27  of  a*. 

28 

No,. 

No  , 

No,, 

No.., 

No... 

None. 

u 

No., 

No., 

No,, 

Yes,, 

No... 

iMoflOS. 

29 

No_ 

No.. 

No., 

Yw.. 

No... 

16  0152. 

u 

No.. 

0) 

No., 

''' 

V) 

*  No  children  employed. 
49450°— S.  Doc.  645,  01-2,  vol  19 34 
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Table  m.— SAFEGUARDING  AGAINST  FIRE:  CHARACTER  OP 
MAINB. 


Building. 

Fire  escapes. 

E»- 
tsb- 
lliih- 

CoDstraction 
material. 

Num- 
ber of 
sto- 
ries. 

Stories 
occupied 
by  this 
estab. 
lish. 
ment. 

Outside  of  building. 

Indde  of  building 
(and  incom- 
bustible). 

ment 
niim* 
bar. 

Num- 
ber. 

Material. 

Obstructions. 

Num- 
ber. 

Obstruo- 
Uons. 

1 

Brick 

do 

4 

3 

4 
4 

4 

3 

}    « 

4 
3 

3 

2 
4 
2 
2 
3 
3 
2 

2,3 

3 
4 

2.3 
2,3 

3 
5 

2 
3,3i 

AU 

All 

All 

All 

AU 

2d.  3d... 
All 

AU 

All 

AU 

All 

3d.  4tb.. 

All 

AU 

All 

All 

AU 

All 

All 

All 

All 

All 

All 

All 

All 

AU 

1     Iron     and 

Tables  in  front  of 
windows. 

None. 

M 
None. 
None. 

None. 
None. 
None. 

None. 

None. 

None. 

None. 
None. 
None. 
None. 
None. 
None. 
None. 

None. 

None. 
None. 

None. 
None. 

None. 
None. 

None. 
None. 

2 

None. 

1 
2 

wood. 

None.... 

8 

Frame 

Iron 

None 

4 

do 

Brick 

do 

Board  in  front  of 
window. 

Ii 

None. 
None. 
None. 

1 

None. 

None. 

None. 

1 
None. 
None. 
None. 

2 
None. 

None. 

None. 
•1 

2 

1 

82 

2 

None. 
•2 

6 

...    do 

7 

/Frame     (metal 
\   abeatbed). 

Brick 

8 

Iron 

None 

9 

do 

10 

Frame....... 

11 

do 

12 

Brick 

Iron 

None 

13 

do     . 

14 

do 

15 

do 

16 

....  do 

Iron 

None 

17 

Fmme 

18 

do 

19 

do 

20 

Concrete     and 

frame. 
FrMne 

Wood  ladder. 

do 

do 

One  approach  ob> 

structed. 
None 

21 

22 

Brick  and  con- 
crete. 

Brick. 

Brick  and  frame. 

Frame 

do 

23 

Iron  ladder. .. 

do 

24 

Iron 

Hocked  window; 
1  exit  obstruct- 
ed. 

25 

26 

Frame  and  brick. 

Wood  ladders 

None 

MASSACHUSETTS. 


Biick 

2  AU 

3  AU 

4  2d, 3d... 

3  Ali , 

5  2d.    3d, 
4th.  Sth. 

6  4th,  5ih. 

4  M -. 

5  7*1,    3d. 
4tht  5th. 

None. 

None. 

None. 

1 

1 
1 

1 
1 
1 

None. 
None. 
None. 
None. 
None. 
None. 

None. 
None. 
None. 

do 

do 



do 

Trnn 

None 

do 

do 

do 

do 

do 

44  444 

do 

do 

do 

do 

Packages  in  front 
of  window. 

1  Stairwav  inclosed. 

« Wood  stairs  inclosed  in  fireproof  walls. 

*  Door  kx;ked  during  working  hours. 

4  Also  each  match  wrapper  has  a  saucer  flUed  with  water  and  a  sponge  to  extinguish  incipient  flres. 

•  Sliding. 
■Not  reported. 

'  One  door  kept  looked  during  working  hours. 
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Othor  facUltieifl  for  escape^ 

Flie-flffbUBg  upparaitiBL 

— . 

Exit  doon. 

Slalrwily. 

Fire 
djlJLi 
beld. 

Eilt 
lights 

or 
signs 
pro- 
Tid- 

NniM* 
her  of 

cxtln- 

ais. 

Flrt 
hoi« 

floon. 

Stand- 
Plpci^ 

Ftro 

bturkeU. 

Ob- 
ed. 

Prop- 
erly 

Pro- 
vided 
with 

tlUQd 

mllB. 

Pro- 
Tid- 
ed. 

of 

wa- 
ter. 

meat, 

nam* 
ber. 

Ext«f- 

MwSL 

2 

1 

Nooe, 

Yes... 

No*... 

No.. 

No.. 

None. 

Nomt. 

Yea. 

No... 

Yet, 

Yea. 

1 

I 

Noflie. 

1 

S 
1 
I 

N0C1& 
11 

Yes... 
Yes... 

Ym... 

Noi... 
Noi... 

No-. 
No.. 
No.. 

No.. 
No.. 
No... 

NODft- 

Now. 

None.. 
Nooe., 
None.. 

Y». 
Ym. 
Yes. 

Yes.. 

No... 
Ym.. 

Yes, 
Yea. 
Yea. 

Yet, 
Yea. 
Yes. 

I 

I 

N^e. 

No....   Y«.., 

No,. 

No.. 

Noee. 

NOIS0.. 

No,. 

No... 

No,. 

1 

n 

Hoti«. 

No.. 

No.. 

None. 

None.. 

No.. 

No... 

No,. 

1 

None. 

Hoiie. 

lno... 

iDO.., 

^No.. 

No.. 

Kane. 

Nooe., 

No.. 

No.., 

Yea. 

No.. 

a 

4 

Ncio«. 

fiyw.. 

,2  no... 

lyet,. 
2do... 

}No.. 

No„ 

4 

4lb...j 

Ho.. 

No... 

Ytt. 

Ya>, 

2 

Noae. 

3 

1^" 

4y««-. 
Ino... 

No.. 

No.. 

3 

None.. 

No.. 

Yet.. 

No,, 

s 

Nosw. 
1 
2 

1\ 

1 

1 

Nl3lU. 

Naii«. 

NOD«. 

1 

None. 

Nooe. 

'1 

No™. 

None. 

4 
N(»ae. 

Kotie. 
Nofie. 
I 
Nffoe, 
Kooa. 

/4yfi.. 
12  no... 

Y«a.,- 

No.-.. 

Yes... 

No-.. 

Y«s... 

Y«t... 

No.... 

2no.-. 
No... 
Noi... 
Yes... 
Yw... 
YH.., 
Yei... 
Yea... 

No.. 
No., 
No.. 
No.. 
No.. 
No.. 
No.. 

No.. 
No.. 
No.. 

No.. 
No.. 
No.. 
No.. 
No.. 

11 

No^. 
None. 

412 

Hone, 
I 
13 

2 

lsi>3d, 

NOQA., 

AU..., 
Nona,, 
lat..-. 
None.. 
None.. 

No.. 

No„ 
No.. 
Yea. 
No.. 
No.. 
Ym, 
Y». 

Yes.. 

No... 
No... 
Y«i,. 
No... 
No... 
No... 
No... 

No.. 

m 

Yea. 

No.. 
Yea. 

No.. 

Y«. 
Y«el 

u 

12 
IB 
14 

Y«. 

No., 
Yei. 

Yes. 

Yii. 

15 
U 
17 

1 

NoiEie. 

t"> 

r2r«.- 

\3no. . . 
No„„ 

YfB... 

2  yes. . 

Ino.. 

No,. 
No.. 

No.. 

10 

OeUtr. 

No.. 

No... 

No.. 

11 

None. 
& 

2  no... 
Yes... 
Yes... 

No.. 
No., 

1 
4 

Noni3. . 
AU*... 

No.. 
Yea. 

No... 
No... 

No.. 
Yea. 

yh: 

19 
SO 

4 

NoiM. 

il] 

No.... 
No... 

Noi... 
Yes... 

No.. 
No.. 

No., 
No,. 

1 

AU.... 
latw.. 

Yes. 
Ym. 

No... 
No... 

No., 

21 

No,, 

22 

a 

'">: 

i? 

No... 
Y«... 

Yei... 
Yei... 

No.. 
No.. 

No,. 
No,. 

AU 

NODG>^ 

Yas. 

Yei. 

Yes,. 
Yea.. 

Yufl. 

Yea, 

IS: 

2S 
24 

1 

1 

O 

No...- 

No  I... 

No.. 

No.. 

^) 

1st..,, 

Yie. 

No,.. 

Yw. 

Y«, 

25 

4 

» 

(-) 

No.... 

j2no*.. 

[No.. 

No., 

12 

tst3d. 

Ym. 

No... 

Yas. 

No.. 

ail 

MASSACHUSETTS. 


1 

3 
'6 

Ym... 
Ye»-.- 

Yea... 

Ves... 

No.. 
No, 

No.. 

No.. 

4 

No.. 

No.. 
No,. 

No.. 
No,- 

No.. 

, 

None. 

None. 

Yes, 

Yes. 

2 

1 

N0D9. 

Ml 

Yes... 

Yea... 

No,. 

No  . 

Nooe. 

None. 

No.. 

No... 

No.. 

3 

1 

5 

i 

No... 

No  *  . 

No. 

No.. 

HOTW. 

None. 

No 

No... 

Yea. 

Yea. 

1 

« 

Yes... 

Yes... 

No. 

No.. 

Nonfr, 

All.... 

No.. 

No... 

No.. 

I 

Nona. 

Yes... 

Y«... 

No.- 

No. 

None. 

None,J 

No.. 

No... 

Yea 

Yea. 

I 

2 

Si 

Y«... 

Ye,... 

No 

No.. 

None. 

Now  . 

No.. 

No... 

No. 

Noise. 

None. 

Y^... 

Yes... 

No.. 

No  . 

Nona. 

Nose. 

No,. 

No... 

Y<a. 

Yes, 

I 

3 

(•) 

No.. 

Yea... 

No.. 

Yes. 

4 

Nona. 

No.. 

No... 

Yes. 

Yea. 

•  Platforms  not  railed. 

*  Not  connected  with  water,  but  there  are  4  or  5  oatside  high-pressure  water  plugi. 
u  In  pump  room  and  outside  shed. 

"  Some  sliding. 

"  Outside  hose  comiectlons  will  reach  any  part  of  the  building. 

"  Extinguishers  present,  number  not  reported. 

><  Hall  door,  second  floor,  kept  locked. 
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Bonding. 

Fire  escapes. 

£»- 
tab- 
lisli- 

Constniotion 
material. 

Num- 
ber of 
sto- 
ries. 

Stories 
occupied 
byfhis 
estab- 
lish- 
ment. 

Outside  of  building. 

Inside  of  building 
(and  incom- 
bustible). 

ment 
num- 
ber. 

Num- 
ber. 

Material. 

Obstniotions. 

Num- 
ber. 

Obstmo- 
Uona. 

10 

Briok 

4 

•6 
6 
4 

4,6 

4 

3 
5 

7 
3 

•2-5 

•3-6 
3 
3 
6 

2 
3 

2 

2 

4 

3 

3 

4 
4 
6 

2 
3 

•  1,2,3 

4 
2 

3,4 

3,6 

2i 

3 
3 

All 

All 

AU 

4th 

2d,    3d, 

4th. 
All 

AU 

AU 

7th 

All 

AU 

AU 

AU 

All 

AU 

AU 

AU...:.. 

AU 

AU 

AU 

AU 

All 

4th 

AU 

4th 

AU 

All 

AU 

AU 

AU 

AU 

AU 

AU 

All 

AU 

1 

6 

None. 

3 

1 

2 

None. 
None. 

1 

1 

10 
18 

None. 

None. 

None. 

None. 
2 

None. 
None. 

5 

2 

3 

1 
2 
2 

None. 
None. 

None. 
None. 

1 

6 

1 

1 
None. 

Iron 

do 

10-gaIlon  tin  cans 
on  escape;  cases 
in  front  of  one 
entrance. 

None 

None. 

6 

1 

None. 

•  1 

None. 

None. 
2 

None. 
•3 

1 

•15 

None. 

None. 

4 

None. 

1 

1 
None. 

None. 

None. 

None. 

None. 

3 

1 

None. 
None. 

None. 

None. 
None. 

None. 

2 

None. 

None. 
None. 

11 

do 

None.... 
...do.... 

12 

do 

13 

do 

Iron 

Counters  in  front 

of  window. 
None 

14 

do 

do 

do 

do 

None.... 

15 

Boxes  in  front  of 
escapes. 

10 

Frame  . . 

17 

Concrete  and 

steel. 
Brick 

None.... 

18 

Iron 

High  bench 

None 

19 

Stone 

do 

do 

do 

None.... 
...do.... 
...do.... 

20 

21 
22 

4  brick,  3  stone... 

3  stone,  1  brick... 
Frame 

do 

do 

23 

Brick 

24 

Brick  and  con- 
crete. 
Brick 

• 

None... 

25 

26 

do 

Iron 

None 

None... 
...do.... 

27 

Frame 

28 

do 

do 

29 

4  wood,  1  steel 

Wood 

Iron 

3  of  wood  obstruct- 
ed .  by    tables: 
storm   window. 

Windows  do  not 
open  outward; 
table;  snow  and 
ice  on  landing. 

None 

30 

do 

31 

Brick 

32 

do 

do 

Reenforced  con- 
crete. 

Frame 

do 

do 

.    33 
34 

do 

do 

do 

do 

None.... 

Machines 
and 
foods. 

35 

36 

do 

37 

3  brick,  2  frame 
Brick 

38 



Iron 

None 

39 

Frame 

40 

Briok. 

Iron 

2    landings    ob- 
structea  by  a 
belt  guard  box 
and  locked  win- 
dow. 

Approach    to    1 
landing  locked. 

1     landmg     ob- 
structed by  a 
locked  window. 

None 

41 
42 

do 

Frame 

do 

Wood 

do 

None... 

43 

Brick. 

44 

do 

» Not  reported. 

•  Sevenu  connected  buildings,  highest  part  6  stories. 

•  SUdlng. 

•  From  fourth  to  third  floors. 

•  Wood  stairs  inclosed  in  fireproof  waUs. 

•  Seven  buUdinss;  three  2  stories,  one  3,  one  4,  two  6. 
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other  fiiHIiiles  for  fflcaps. 

Pire-flf  btlng  KppHfatns. 

Exit  dootB. 

*    Stairway. 

Fire 
drills 
held. 

E3Cit 

liebtfi 

Of 

airna 
pru- 

ed. 

Nujjj- 
berof 

are 
exUo- 
piiMh- 

era. 

nra 
lioee 

on 
what 
floora. 

Stand- 
pi  pee. 

Flrt 
bui^Jieta. 

Uab- 

oatword. 

Ob- 

Prqp- 
erly 

¥lcted 
hand 

mi. 

Kt^pt 
fuO 
of 

ter. 

ment 
niim> 

her. 

Eltfif- 

DAl. 

U>IL 

1 

3 

C») 

No.... 

Yei... 

No.. 

No.. 

None. 

None. 

No.. 

No  .. 

Yw. 

Yit. 

19 

li 

3 
3 

Hoiw. 
2 

Y«.., 
Yea... 

No. . . 

Yea,., 
Yes... 

No. . . 

No  . 

No.. 
No.. 

No 

42 

None. 
None. 

None. 
None. 
None. 

Yes. 
No.. 
Yes. 

Ye8.. 
No. . . 

No... 

Yra 
Yes. 

Yiw. 

Yea. 
Yea, 

11 
13 
13 

1 

3 

t*> 

No..., 

Tea... 

No.. 

No.. 

3 

(^) 

No,. 

No... 

Y«a. 

Y*. 

14 

3 

Konfi. 

(") 

Yes... 

Yea,., 

No.. 

No.,' 

S 

None. 

No  , 

No... 

No, 

li 

I 

4 

Ncnw. 

0) 

Yes... 
YiB.., 

Yea... 
Yea... 

iil. 

Ko.,, 
No..' 

4 
14 

Notie. 
None, 

No,. 
Yes. 

No... 
Yea.. 

Yea. 
No,. 

YttJ 

If 
tl 

1 

1 

Ncme. 

Ndda. 

No. . . . 
Yc*.„ 

Y«a... 
Yea,., 

No.. 
No.. 

No.. 
Yes, 

3 

None. 

None  . 
All..., 

No.. 
Yea. 

Yea.. 

Yea. 
Yea. 

Tea. 
Ti». 

IS 

4 

Ncttia. 

U 

f3  I10...1  3  no.. 
\23yMj  23  yes, 

Y^...«  No".. 

Yi!M..;  Ym,„ 

Ye*...    Yes... 

Yea...  Y^,.. 

Yea...    Ye*... 
Yi»...    Yes... 

Yes, 

No.. 
No,, 

iSS;: 

No,. 
No,. 

NO.. 

IflO 

All..,, 

Yea. 

Yes,, 

Yea. 

Tw. 

90 

KODB. 

None. 

Hone. 

1 

None. 

Nam. 

Nain«. 

•  38 

7 

None, 

Yes, 
No.. 

SS:: 

Yea. 
No.. 

10 
4 
9 

30 

4 

None. 

AU..,. 
None. 
All.,,. 
AU.... 

NOQ0. 

All,,.. 

Y^. 

No.. 
No., 
Yes. 

Yea. 
No,, 

Yes.. 
No. . . 
Yes.. 

Y(a.. 

Yes.. 
Yea,. 

Yea. 

No,. 

Yea. 

33 

Yea. 

No.. 

Ye*^ 

23 
34 

Yea. 
Yes. 

Yea. 
Y«. 

35 

i 

1 

0) 

i!S^:;W 

No.. 

No 

4 

None. 

No.. 

No... 

Tea. 

Yaa. 

37 

1 

4 

('>   1 

a"::h'^^ 

No  . 

No,, 

» 

None. 

No.. 

No... 

.Yea. 

Yii. 

3i 

None. 

1 

in   , 

{?^:: 

ayea.. 
ino... 

}Yfti. 

Y«, 

a 

/I3l,  3d, 
i    3d. 

}r«. 

Yea.. 

No.. 

n 

Nom. 

I 

(0 

Y«i..J!l?" 

Ysf. 

No  . 
No., 
Yes. 

No.. 

No.. 

. 

All,... 

Y«. 

Yea., 

No.. 

m 

'1 
Non«. 
Noiw. 
Nooe. 

None, 
3 

2 

1} 
(1) 

Yes... 
Yes... 
Yes... 
Y«... 

11  uu. ,  , 

Yw,,. 
Yea... 

Yea... 
Ye>... 

Yea. 
No.. 

10 
None.  ' 

a 

3 

None. 
None. 
None. 
None. 

No.. 
Ym. 

No... 
Yea.. 
No... 
No.. 

Yes. 
Yes. 

Yea. 

?S: 

31 

sa 

33 

34 

1 
J 

None. 

{!} 

No,.,, 
No.  . 

Yea... 
Y«a... 

No,. 
No.. 

US:: 

Noae. 
0 

None  . 
None  , 

Yea. 
No.. 

No.  , 
No.,. 

To.: 

3d 
30 

0) 

None. 

(*) 

Yes... 

/fi  no  », 
Yea... 

Ino,, 

No.. 
No.. 

No.. 

None. 

None. 

Yea. 

No... 

Yes. 

Tea. 

37 

3 

7 

4 

None. 

Yes.., 
Yea... 

^o- 

1 
3 

None  . 
lat.ad. 

Yea. 
Yea, 

No... 
No.,- 

IfS: 

?S: 

39 

i 

1 

<o 

13  no... 

4yei.. 

}no.. 

No.. 

None. 

AH..., 

Yea. 

Yea., 

Yet. 

Y«iJ 

40 

11 

34 

(1) 

lyes" 

0mi... 

}v«. 

Ym. 

33 

Al.... 

Yea. 

Yea.. 

Yes. 

Yea, 

41 

fi 

I 

(t) 

No  ... 

Noi*.. 

No 

No.. 

34 

None  , 

Yi?a. 

Yea*. 

Yet. 

No., 

« 

3 

3 
«9 

V) 

Yea... 

No...- 

Yes... 
No'". 

No.. 

No,. 

No  . 

No,, 

None. 
1 

None" 
AU.. 

Ye*. 
Yes. 

No    . 

No... 

Yes. 
No 

Yea. 

43 
44 

7  Locked. 

•  Four  buUdings;  two  0  storlas.  one  5,  one  3. 

»  Five  buildings;  two  I  story,  two  2  story,  one  3  stories. 

w  Stairways  ioclused. 

11  Fire  hose  ud  outside  of  building  and  connection  there  and  on  2  doors  with  city  mains. 
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Building. 

Fire  escapes. 

Es- 
tab- 
lish- 

Constraction 
material. 

Num- 
ber of 
sto- 
ries. 

Stories 
occupied 
by  tills 
estab. 
lish- 
ment. 

Outside  of  building. 

Inside  of  building 
(and  incom- 
bustible). 

ment 

noxn- 

ber. 

Nuro* 
ber. 

Material. 

Obstructions. 

Num- 
ber. 

Obstruc- 
tions. 

1 

Frame 

2 
3 

i 

4 
5 
3 
2 

4 

3,4 

3,6 

3 
2 
5 
6 
5 

7 

7 

3 

1 

3 

2 
If  1-4 

4 
2,3 

4 

All 

All* 

mHI... 

All 

All 

All 

All 

All 

All 

All 

1st,  2d,  3d 

All* 

All 

3d 

3d 

3d,  4th, 

^th. 
4th,  5th. 
«th 

All 

All 

All 

All 

All 

All 

All 

All 

None. 
None. 

None. 

None. 

2 

1 
None. 

2 

None. 

None. 
1 
2 
2 

2 

None. 

None. 

None. 
None 

3 

1 
5 

None. 

None. 

None. 

«2 

«3 

None. 

None. 

None. 

JNone. 

None. 
None. 

}None. 

None. 
None. 
None. 
None. 
None. 

None. 
None. 

None. 

None 

None. 
None. 

None. 
JNone. 

None. 
}None. 

2 

Brick 

3 

do 

Iron 

None 

4 

do 

None.... 
...do.... 

5 

do 

Iron 

None 

6 

Stone 

do 

do 

7 

Brick. 

do 

do 

8 

Frame 

Brick 

9 

fl  iron,  1  iron 
\    and  wood. 

Iron. 

|In    some    cases 

windows  open 

I    with  diflBculty. 

None 

10 

do 

11 

do 

12 

do 

Iron 

/Knitting  ma- 
\    chine:  table. 

•  13 

Frame 

14 

Brick 

15 

do 

Iron 

None 

16 

do 

do    

do 

do 

do 

do 

17 

do 

do 

do 

18 

do 

19 

do 

do 

20 

do 

do 

21 

22 

do....-* 

do 

23 

24 

Stone 

2  iron,  2  wood 
2  iron,  J  wood 
Iron 

None 

25 

do 

Brick 

/Several  exits 
\    looked. 

None 

26 

27 

Stone 

Wood 

/Windows  locked; 
\    machinery. 

i  stairway  inclosed. 

«  Third  story  not  used  for  workroom. 

•  Not  rpportod. 

4  Wood  stairs  inclosed  in  fireproof  walls. 

•  In  hose  house. 

•  Locked. 

'  In  card  room  and  in  hose  house. 

•  One  sliding. 
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BHODB  IStAND. 


Qiht^  tadUiim  for  tatAp^ 

Fif«^i!gbt[iif  ^pparatoa. 

B^l  doom. 

StalTTTBy. 

Fife 

bijekwtB. 

£•> 

dftlk 
held.! 

Emit 
lights 

or 
dgnfl 
pro- 
vide 

Nam- 

bCTOf 

f\rv 
cxtin- 
giikh- 

crs. 

Fir* 

hom 

on 

what 

Jioon, 

Bt&nd- 
plpe*. 

Uih- 
ment 

ber. 

Not  opening 
outward. 

Ob* 

PfOp- 

erlr 

Pra- 

U'itll 

hood 

PrtH 
Tid- 
ed. 

of 

wa- 
ter. 

BiU, 

4 
None. 

2 
Nona.  1 

6 
None. 

KODB. 

Nons. 

None. 

Hone. 

1 

Ym... 
Ym... 

Nov.. 
No  J  , 
No  ... 
Ym... 

No.. 
No.. 
No.. 
No.. 

No,. 
No.. 
No,. 
No.. 

None. 
I 
1 

None. 

None. 
None  . 
%*onfi . 
None  . 

No..! 
No,, 
Yfti, 
Yifl. 

No... 
No,.. 
No... 
Ym.. 

No.. 

1 

Ym. 
Ym, 
Ym 

Y«. 
Ym. 
Ym- 

3 
4 

None. 

None. 

None. 

Yes...  {gves 

No.. 

No., 

None. 

AU..., 

Yet, 

Ym.. 

Ym. 

Ym. 

S 

^rDoe. 

Koto. 

None, 

Y«,...VX:: 

No.. 

Nooe. 

NoneV 

Y«i, 

Ym.. 

Ym. 

Ym, 

0 

Itfone. 

Nodbl 

12 

No.. 

No.. 

Nona. 

(') 

Ym. 

Ym.. 

Ym. 

Ym. 

7 

a 

1 

N<Koe. 

No,, 

6 

None  , 

Ym. 

No... 

Ym, 

Y«- 

i 

1 

•11 

Hoo*. 

¥<»'..■  No'-.. 

}no.. 

No.. 
No.. 

No.. 

8 

NoiM, 

Ym- 

No... 

No.. 

B 

Horn 
Non^u 

1 

No.. 
No.. 

Notift. 
None. 

AU.... 
None. 

Ym- 

Ym_ 

No... 
No.., 

No.. 
IYM_ 

Yi" 

10 
11 

fl 

a 

Non«. 

^Sr":>^^-" 

No.. 

No.. 

a 

noBm. 

Ym. 

Ym,. 

Ym, 

Y«, 

13 

S 

3 
1 

Konfl. 

NQQe. 

2 

None. 

3 

I 

7 

None. 
Noijp. 
None. 
None. 

Vmi:: 

Yes... 
Y«l,„ 
Yea... 
Yes... 

Yfia.  , 

Yea... 
Yes... 
Yea... 

No.. 
No.. 
No.. 
No.. 

No.. 

No  . 

No.. 
No.. 
No.. 
No.. 

None. 
1 
S 

None. 
Nonfl  . 
None  . 
None. 
None. 

No.. 
Y«i. 
Ym. 
Ypj. 
No.. 

No... 
No... 
Ym.. 
Ym.. 

No,.- 

Ym. 

Yes. 
No 
Yeaw 
Yei. 

Ym. 

No,. 

YmI 
Ym. 

n 

14 
15 

Id 
17 

KODfi. 

None. 

Nont. 
None. 

Y«... 

Yei.., 

Yea... 

No.. 
No.. 

No.. 
No.. 

Notie. 
"7 

All.... 
None. 

Ym. 

No.,, 
Ym.. 

Ko, 
Yea. 

Ym: 

1« 
10 

None. 

Nooe. 

(*) 

IJSS':: 

ayes.. 

1  no. . . 

\So.. 

No.. 

S 

NoDfl, 

No.. 

JJo... 

Ym. 

Ym. 

ao 

1 

Non^, 

None. 

No Y«... 

Yea...    Yea.,, 

NO.. 

Ho.. 

None. 

Non«, 

Ym. 

No.,. 

Ym. 

Ym. 

31 

1 
2 

1 
Notie. 

None. 
None. 

NO,, 
No.. 

No.. 

No., 

3 

Nooe  . 
None, 

No,, 
Ym. 

No,,. 
No,.. 

No., 
Ym, 

Ym; 

n 

33 

1 

1 

Non«. 

a 

^jyf     Wia... 

Yea^* 
No.. 

No.. 

No.. 

NODf. 

Noofr. 

None, 
AU_.. 

Ym. 
Ym. 

Ye*.. 
No... 

No,- 

34 

\a  no. . . 
No..., 

J 
No»., 

Ym. 

No.. 

3ft 

a 

a 

1 

No... 

\Si  no  I . 

}vea" 

No,. 

None. 

All.... 

Yoi. 

Ym.. 

Yea. 

Ym. 

38 

3 

a 

Kon«, 

No... 

No*.,, 

No.. 

No.. 

5 

AU.... 

Ym. 

Yes.. 

Y«. 

(•) 

37 

•  stairway  to  basement. 
»•  Two  52-gallon  tanks  kept  full  of  water. 
"  In  building:  1  on  floor  where  this  shop  is  located. 
"  Nine  buildings,  from  1  to  4  stories. 

i>  All  oiK'rators  do  not  drill,  but  there  is  an  organised  fire  coqipanr. 
M  Sliding. 
u  Four  stairways  incloaed;  1  not  Inclosed. 
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Bnfldiaf. 

Wlimmmym. 

ttay 

iMrtertal. 

Num- 
ber of 
•to- 

riee. 

Btoriee 

^^ 
eetia>- 
Itob- 
ment. 

Outride  of  buUdbif. 

InridaorMMInc 
biHtlbii). 

meat 
bw. 

Nom- 
ber. 

Ifftiwl^l 

Nmii- 
bor. 

OtMtmo- 
ttam 

1 

Bfkk. 

»1.8.4 
«2,4,5 

"1,2 
»3 

AIL 

AU. 

AU 

AIL 

AIL 

AIL 

AIL 

AIL 

AIL 

AIL 

AIL 

IS:::::: 

AU 

AIL 

AIL 

AIL 

AIL 

AIL 

AH 

AIL 

AU 

AU. 

AH 

AU. 

AU 

AU. 

AU 

AU. 

3d 

AU 

AU 

AU 

AU 

AU 

>S 

3 

1 
•4 

None. 

None. 

•1 

6 
None. 

2 
None. 
None. 
None. 
None. 
None. 

8 

7 

6 
None. 
»• 
1 
1 
1 

None. 
None. 

5 
None. 

Iron 

None;  but  kM»* 
tlonahnoattai- 
acoeMible. 

Box  ftt  window.. 

Nom> 

None. 

None. 
None. 

None. 

Nm! 
None. 
None. 
None. 

None. 
None. 
None. 
None. 
None. 
None. 

None. 

1 
None. 
None. 
None. 
None. 
None. 

None. 
None. 

None. 
None. 
None. 
None. 

None. 
None. 
None. 
None. 
None. 
None. 

do 

Briekndstone.. 
BiWk. 

do 

do 

do 

....do 

do 

BiloktDdftMne.. 
BiMc 

Wood 

Steel 

Nooe*  

do. -. 

.f?3i::::.:....: 
:::::£::::::::::: 

10 

Inn 

None 

....... 

11 

13 

do 

11 

do 

14 

do 

BrldcMidteme.. 
BrMc....r  . 

16 

16 

Iron  and 

wood. 
5steeL2tteel 

end  wood. 
Inm 

None. 

17 

do 

do.. «••••.... 

.^ 

18 
19 

do 

None.... 

90 

do 

Steel 

N«ie 

21 

:::::S::::::::::: 

Brick  «Dd  stone. 
BrlekendftHme. 

Iron 

do 

23 

Wood 

do 

38 

Iron  and 
wood. 

do 

24 

36 

36 

...do 

Steel 

None 

27 

do 

..do 

28 

None. 

1 

None. 

None. 
2 
1 
1 

None. 

30 

Briek  and  frame. 
Brick. 

Steel  and 
wood. 

None 

30 

31 

do 

do 

32 

None 

33 

do 

do 

do 

Wood 

do 

34 

Iron 

do 

35 





>  Three  buildings;  one  1,  one  3,  and  one  4  stories. 

*  On  4'Story  buudine. 

*  lire  hose  on  flrst  floor  in  two  buUdings;  outside  for  the  4-story  buUding. 
« Three  buUdincs:  one  2,  one  4,  and  one  6  stories. 

•  On  5-storT  buHding. 

•  In  main  buUding;  in  other  buUdings,  3rea. 
V  Two  buUdings;  one  3,  and  one  4  stories. 

•  On  4-8tory  buUding. 

*  Aooeasible  from  one  floor  only. 
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Other  fatlli  Uea  for  cmvUT^ , 

Fli«-fightjng  oppuratuB. 

Exit  doon. 

BtaiTDcaf. 

Fitts 
biielcetii. 

El^ 

Vlfn 

ctniui 

Exit 

llfhti! 
or 

slgnA 
pro- 
vide 

Num- 
ber of 

firo 
extin- 
fuiab- 

Ara. 

ho«e 

on 

whiit 

floorit. 

SpTJD' 

iler 
ays- 
ma. 

Btm6r 
pipes., 

tab- 

ll8fa< 

Not  opcnlnf 
outward. 

Ob- 
itruct- 

Fnip- 
orly 

Pkj- 
videa 
Willi 

"vld- 

Kept 
full 

meiit 
nam- 
ber. 

ed. 

Exter- 

aal. 

Hall 

ed. 

lighted 

hand 
rails. 

ed. 

tCf. 

Ifi 

11 

10 

Yes... 

1 

Yq»,.. 

No.. 

No.. 

7 

C) 

Yes. 

No... 

Yes. 

Y«. 

1 

1 

NODB. 

None. 

Yes.., 

Ysi... 

No.. 

Ko.. 

None. 

NOEIfl   . 

No.- 

No... 

1 
No,.  ...... 

2 

1 

4 

Kmm. 

Ye«s.,. 

Y'es,,, 

No,, 

No.. 

Ntaie. 

Nooo. 

No., 

Ho.., 

NQ.,t,,,,, 

3 

1 

None. 

None, 

Nov,, 

Yea... 

No.. 

No., 

Ag 

All.... 

Yea. 

No... 

Ve«.    Yf?s- 

4 

No™. 

Ham, 

KonQ, 

Yoe... 

Yea... 

No,, 

No.. 

None. 

.\ll,,.. 

Yea. 

Ym,. 

Y^.    Yea. 

5 

KOM. 

NcHie. 

None* 

Yea.-. 

Yes.,, 

No.. 

No,, 

None. 

All..,. 

Yea. 

Yea.. 

Yoa,    Yea, 

G 

7 

3 

Noti«. 

Yes... 

Yaa,_ 

No,, 

No., 

Noije. 

AU...-I 

Yes, 

Yes,. 

Yes.    Yts. 

7 

7 

N&m, 

NotbO. 

Yes... 

Yes.., 

No,. 

No.. 

20 

All..,. 

Y«. 

No... 

Yos..  Ye». 

a 

3 

4 

Nooe. 

Y«fl... 

Yea... 

No,. 

No,, 

14 

AU..,. 

Y«i. 

No... 

Yea.    Yoa. 

9 

NflDB. 

Notie. 

S 

Yes... 

Yea... 

No., 

No.. 

IS 

NotM  . 

Ho.. 

No,.. 

Yea,    Yei, 

10 

2 

Ncnifl. 

Ndg^. 

Yes.., 

Yes.,. 

No.. 

No,. 

3 

Nwna. 

No.. 

No... 

Yea.,  Yoa. 

11 

£ 

2 

1 

Ym.: 

Yfls... 

No,, 

No.. 

24 

AU..,.! 

Ho., 

No... 

Yas, 

Yes. 

12 

2 

None. 

*2 

Yes.,, 

Yes,.. 

No,. 

No.. 

8 

No.. 

No... 

Yei. 

Yea. 

13 

7 

Konfl. 
None. 

Nane. 

No. 
No.. 

No.. 
No.. 

Kono, 
None. 

A™,; 

,  lat 

Yos. 

No.. 

No... 
No... 

Ye». 
Yeit. 

Yes, 
Yes, 

14 

'Yefi.II 

Hoiy.. 

15 

Kooe. 

Nqojj. 

None, 

Yei... 

Yes... 

Y«. 

No.. 

12 

AIL,,. 

Yl!8. 

Yes.. 

Yes. 

Yes 

la 

2 

NODil^. 

§ 

Yes... 

Yes,., 

No.. 

No,, 

m 

All„.. 

Yes. 

Yes.. 

Yes. 

Yes. 

17 

3 

3 

None. 

Y^A... 

Yea.,. 

No.. 

No., 

36 

AIL... 

Yea. 

Yes,. 

Yes. 

YffiJ 

m 

1 

None. 

NOQ&. 

Ye*.. 

Yfti... 

No.. 

No,, 

None. 

iJrt.... 

Yes. 

No.., 

Yet. 

Yes. 

19 

& 

NOD«. 

None. 

Y«... 

Y(K,. 

Yes. 

No.. 

S 

All..*, 

Yw, 

Yw.. 

Yes. 

Yes, 

2a 

fi 

Nem«. 

Nono. 

Yea.,. 

Ye*. . . 

No.. 

No., 

« 

Nope. 

Yet. 

No,,. 

YiS. 

Yes. 

21 

fi 

Nmifi^ 

None. 

No.... 

No.... 

No.. 

No., 

None, 

Nomi. 

Yea. 

No...| 

Y!». 

Ym. 

22 

1 

Koii«. 

Noiw. 

Yes-.. 

Y«_. 

No.. 

No,, 

NOQO. 

None. 

1  Yes, 

Yes.. 

Yes. 

Yes, 

23 

2 

10 

None. 

Ygs... 

Yea... 

No„ 

Yw. 

30 

AU,... 

Yoa. 

No... 

Yea. 

Yes. 

34 

» 

12 

NOQO. 

Yes,. 

Yes... 

No.. 

Ho,. 

NODO. 

2d,  3d, 
4Eh. 
NooeH 

Yea. 

No,.. 

Yes. 

Y«. 

25 

4 

7 

NoiiD. 

Yes... 

No... 

No., 

No., 

Noon. 

Yes. 

No.,. 

Yffl. 

Yw. 

an 

Nona. 

None. 

Non^j, 

Yei.., 

Yes,,. 

No.. 

No,. 

efi 

Noiiei* 

Yes, 

Yes.. 

Yei. 

Yes.l 

27 

4 

2$ 

None, 

Yes... 

Yes... 

No.. 

No,, 

None. 

lat.... 

Yes. 

No... 

Yea. 

Yes_ 

aa 

2 

1 

Horn. 

Yea.., 

Yea.., 

No., 

No.. 

18 

Nooe  . 

No., 

No,., 

No,, 

2» 

2 

2 

Notui, 

Yea... 

Yes,.. 

No,, 

No,, 

Non©. 

Noon. 

Yfts. 

Nu.,,1 

Yoa. 

Y«, 

ID 

e 

None, 

None, 

Yes... 

No.... 

No.. 

No.. 

NO£M}. 

No&o, 

YCB. 

No... 

Yes, 

Y«. 

31 

2 

None. 

Non<^. 

Yei... 

Yes,.. 

No.. 

No., 

fi 

None. 

No., I  No... 

Yea. 

Yea. 

^ 

3 

Nonie. 

3 

Y«s,., 

Yes,.. 

No.. 

No.. 

A 

KOIM  . 

No.. 

Ho,. 

Yea. 

Yes. 

33 

0 

NonL%. 

Nrnio. 

Yes... 

No»... 

Yl^. 

No,. 

72 

All  I'.. 

Yea, 

No... 

Yes. 

Yea. 

34 

10 

20, 

(ITJ 

Yii8_, 

K©».., 

No,. 

No.. 

75 

HotM  . 

Yes. 

Yos-, 

Yes- 

Yw. 

35 

»•  Locked. 

"  Two  buildings;  one  1-story,  and  one  2  stories. 

IS  Three  buildings;  one  4  stones,  one  5,  and  one  & 

u  Two  on  each  building. 

»<  Hose  in  yard. 

»  Two  bufidings,  3  stories  each. 

1*  Main  building;  other  building,  no  fire  hose. 

"  Not  reported. 
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BtiUdia«. 

Fire  cocapfM. 

Cooatnioaoii 

Ntun- 

berof 

Ties. 

6|ori« 
occupied 

Hilab- 
U»h-     ! 
ment. 

OuUido  or  biiildli]^. 

tniide  of  bnUdiiME 

(«Ml  iHoom- 

buBlibte). 

ment 
bef. 

Num- 

bCf. 

Matflrtia. 

OtPtmaclionfl. 

Num- 
ber. 

tlonu. 

1 

Brick. 

4 
1 

a 

9 
3 
4 

4 

4 
3 

e 

8 
3 
4 
4 

*s 

7 
3 

*3|4,S 

G 

4 
7 

4 

» 

e 

7 

1 

Ifi 

7 
0 

All 

AU...... 

AJJ.,..., 
AU...... 

AU...... 

AU...... 

Sd,   ad, 
;  4tb,5tb, 

AU 

AU...... 

AU,..,,, 
All 

AU 

AU 

AU,...., 

AU. 

AJl 

AIL,.... 

AU 

AH...... 

AU. 

Au'.?.... 
AU 

3d.. 

AU...... 

AU...... 

3d 

(') 

AU..,.,. 

4Uj.  5th, 

4tb.  5th. 

Ciiii. 
6th..,.,. 

AU...... 

AU,,.,.. 
All 

Al!..,,., 

None. 
2 
1^ 
2 
3 

None, 
2 

2 

I 

3 

1 
Ncfop. 
None. 

Nom*. 
2 
2 

3 

a 

1 

3 
I 

*3 

2 
1 
1 

2 

I 

None, 

3 

2 

3 
& 
4 

2 

Non«. 
None. 
Nune. 
None. 
None. 

Noiw. 
None. 

1  1 
Nonp. 
Kon«^. 
Kono, 

None. 

None. 

2 

2 
None. 
Nozifi. 

1 

None 
None. 
None. 
Notie. 
<4 

Noae. 
None, 
None. 
Nonfl. 
None. 

Nona. 

4 

Nono, 
None. 

2 

,....do 

.....do.....*.*... 
do...... 

ete^ 

None,.....,...., 

S 

Iron.,..,,..,, 

...do,,. 

do........ 

iron......... 

do 

.....do,....,,,.,., 

1  Doofa  and  win* 

dowa     lock«d; 

tables  nsltod 

msom  windows. 

Boitfls  Dlfod' 

Now............ 

4 

( 

„..,do.-.- 

0 
7 

,— .do. 

do.- 

do 

....,do,.. 

.....do...-. 

.,.,.do 

.....do.... 

.....do........... 

Erlclr,  tUe,  uid 

do........... 

Brick............ 

s 

,.,..do.,. 

None,..- 

§ 

10 

mwi. ........ 

Bdwlfcea......... 

.......... 

u 

Iron.... 

Non*.... 

12 

guiej.,. 

TtoUbj  on  Stj  floor 

. ......J*,. 

13 

14 
15 

None... 
...do..... 

le 

Ifon „ 

Konp 

17 

.  ^.do.-,.,,,..... 

....,do,...,.„ 

-    -do,. 

.....do 

do..,...., 

.,..,do........ 

.....do,,,..,,, 

aironjvrood 

Slwl... 

„,,.do, 

.....do............ 

do ...,, 

.....do............ 

,..,.do............ 

.,..,do„..,,,..... 

Blanches  ond  tools 
af'Toss  windows. 

None.,.,..,, 1 

None.,.. 

IS 
19 

do...-. 

....,do.... 

20 

:::::dS::::::::.., 

do 

21 

n 

.,„.do. 

m 

Brick  sod  con- 
Brick............ 

NOHL*,... 

31 

,...,dD, 

.....do........... 

„.,.do 

...  ,do,.. 

.,.,.do 

.  .*......, 

20 

.....do........ 

,.,„do........ 

do.....,,. 

...,.do........ 

.....do,.,.. 

.....do... .; 

B^ndi    und    Un- 
islird  work. 

PlAtform   scales; 
boxes. 

27 

m 

.....do, 

m 

BriokandstotH^.. 

Gonerete  anA 

itnl. 
Brick...... 

30 

None..,. 

SI 

BUaA 

Non? ....,,.,.,.. 

sa 

.....do.,, 

..,..do... 

do........ 

Ifon,^,......, 

BfJirh^andma- 

rhinpry, 
Hr-ndif^ 

33 

.....do,...,-..... 
Briokuidttloiio.. 
Brick..., ... 

Nonis 

34 

S"£jn?,.. 

3 
Kof**. 
Kooe. 

NoQe 

3A 

.....do.. 

.....do............ 

ae 

.....do.. ., 

SUiel 

1 do. 

..... 

I  Not  reported. 

•  Two  buUdiogs;  one  5,  and  one  6  stories. 
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OthPT  f acuities  rof  tec^i^. 

Flrt-flihtUi«  appwrntiw. 

Exit  doors. 

Stainnir- 

Ftre 
bucJEeta. 

fr 

Fire 
drllk 
held. 

Exll 

light:! 

or 

pro- 
vJd- 

NiiM. 
b«fof 

am 

gufeiii- 

Ftre 

hOtt@ 

on 
wItaL 
Hoots. 

ayi. 

BUlld- 
plpea. 

t*ti- 

IJali- 

Hoi  opeininf 

Ob^ 

Prop- 

vlded 

Pro- 

W 

metn 
ntJm- 
ber. 

iirtiGt- 

erly 

WitlJ 

e<L 

eis. 

vide 

of 

Eirt«r- 

HmL 

«t 

llghtwL 

llODd 

ed. 

wa- 
ter. 

lA 

11 

10 

Yea.-. 

Yea.., 

No.. 

No.. 

7 

(")    ' 

Yea, 

No... 

Yes. 

Yn. 

1 

Nemo. 

NOM, 

Yo... 

Yea... 

No„ 

No.. 

Norw. 

Notw. 

No., 

No.., 

No.J...... 

1 

NfHU. 

Ym... 

YflH... 

No. J  No,, 

None, 

None. 

No.. 

No... 

No-.L...., 

NoJiti, 

Kane. 

No*„. 

Yes... 

No.,'  No.. 

m 

AH,,,. 

Yes. 

No,,, 

Yes.    Yei., 

Hone. 

None. 

None. 

Y*«... 

Yes.,, 

No..    No., 

NOTkl, 

All.... 

Yes. 

Ya.. 

Yes. 

Yea 

NfUHI. 

Hoofi, 

Nona. 

Yw,„ 

Yet,,. 

No., 

No.. 

NodR. 

AIL... 

Y«, 

Ym:. 

Yea. 

Ym. 

3 

None, 

Yea... 

Yfts,,, 

No.. 

No,, 

Nonn. 

AIL... 

Yes. 

Yea.. 

Ya. 

Ye*. 

N«ie, 

Notie- 

Yea... 

Yes... 

No,, 

No.. 

20 

AJL.., 

Yea. 

No... 

Yiss. 

Yoe. 

4 

Nouo* 

Y.^... 

Yfis,,, 

No.. 

No.. 

14 

AJJ.... 

Yes. 

No,.. 

Ya».    Yea, 

Kooe. 

None. 

& 

YiiS.,. 

Ym.„ 

No.. 

No,. 

IS 

NOQfl. 

No.. 

No... 

Yes.:  Y«. 

ID 

N(H18. 

Nones. 

Yei... 

Yes... 

No.. 

No.. 

3 

None, 

No.. 

No,,. 

Y»,l  Yes. 

U 

2 

I 

Y«s... 

Ym,., 

No.. 

No,. 

34 

AIL... 

No.. 

No... 

Ye*. 

Yes, 

12 

Ntui^, 

vt 

Ym... 

Yl3... 

No,, 

No., 

B 

Nona. 

No.- 

No.,, 

Yes. 

Yes. 

13 

Noofl*' 

Naoo. 

N«n*i». 

No. 

Ko.. 

No.- 

No.. 

Xoae. 

NOQI^. 

AU,... 

Yei. 

No.. 

No... 
No... 

Yw. 
Yei. 

YesJ 
Yet. 

H 

Noqjg. 

Ye^;::: 

No.::: 

lA 

None. 

Ntuus. 

Nuws. 

Ybs... 

Yes.., 

Yea, 

No.. 

12 

AIL... 

Ves. 

Yes.. 

Yes, 

Yea 

le 

Notw. 

9 

Yes,.. 

Yes.., 

No.. 

No.. 

30 

AU,.,, 

Yei. 

Yes.. 

Yea, 

Yea. 

17 

3 

NOJiB. 

Y^ns,.. 

Yea... 

No., 

No.. 

38 

AU.... 

Yet. 

Yei.. 

Yea. 

Yes. 

la 

NCUM. 

Hone. 

Vea,, 

Yes,. 

No.. 

No.. 

None. 

Ijtt.... 

Y«, 

No,.. 

Ye», 

Y«. 

i» 

Nfliw. 

Noae. 

Yos... 

Ye^... 

Y«. 

No., 

a 

AU.... 

Yia. 

Yea.. 

Yes. 

Yos 

20 

None. 

None. 

Yes,.. 

Yes... 

No.. 

No.. 

& 

Non«. 

Yw. 

No... 

Y». 

res. 

21 

K^soe. 

Noui>. 

No... 

No,,., 

No., 

No.. 

Ncme, 

Nooe. 

Yw. 

No... 

Yes. 

Y«. 

22 

Mime. 

None. 

Yes.., 

Ysi... 

No,. 

No,, 

None. 

NODB. 

Yea. 

Yes.. 

Yee. 

Yoe. 

33 

10 

NoHh?, 

Yds.,. 

Yd*i.„ 

No.. 

Ym, 

3G 

AU..,, 

Yes. 

No,.. 

Ym, 

Yea, 

24 

12 

NoDe. 

Yui.. 

Yes... 

No.. 

No,, 

NODO. 

ad,M, 
4tb, 
Nono<« 

Yea, 

No... 

Yffl. 

Ytf. 

n 

7 

None. 

Y«l..- 

No.... 

No.. 

No.. 

No™. 

Yea. 

No... 

Yea, 

Yea. 

ao 

N«»^ 

Kone, 

Non,^ 

Y«s,.. 

Ye«... 

No,, 

No., 

ftS 

None" 

Yes. 

Ybs,. 

Yes. 

Yes. 

27 

35 

NoQfl.  '  Yes... 

Yes,.. 

No.. 

No.. 

Konu. 

Ut.... 

Yw. 

No... 

Ye*. 

Yes. 

3S 

1 

Kane. 

Yes... 

Yea... 

No.,    No.. 

18  ;i  Noofl  . 

No,, 

No,,. 

No.. 

20 

2 

Nonp. 

Yes... 

Yea... 

No  .    No. 

None.     None  . 

Yea. 

No.,. 

Yea. 

Ye*. 

m 

Hone* 

Nooe. 

Yfls.,. 

N*>, , . , 

No,.:  No.. 

Nott©. 

^mn  . 

Y^, 

No... 

Yea. 

Yw. 

31 

1 

None, 

Nonp. 

Yos... 

Y.J3... 

No..^  No.. 

6 

None. 

No.. 

No... 

Yes. 

Yes. 

32 

3 

None?, 

3 

Y«5... 

Yf^... 

No.,    No.. 

e 

NOM. 

Ho,. 

No,. 

Yes, 

Yes. 

33 

0 

None. 

Non+?, 

Yps... 

No»... 

Yea.   No., 

72 

Alli«.- 

Yea. 

No... 

Y«s. 

Yes. 

34 

10 

20 

t'^)     ,  Yus... 

KoK.. 

No„|  No ., 

75 

Nom, 

Yw. 

Yes.. 

Y«. 

Ytt. 

S5 

»•  Locked. 

"  Two  buildinf^s;  one  1-story,  and  one  2  stories. 

i>  Three  buildings;  one  4  stones,  one  5,  and  one  & 

w  Two  on  ettth  building. 

"  Hose  in  yard. 

>»  Two  buihlings,  3  stories  each. 

1*  Main  building;  other  building,  no  fire  hose. 

"  Not  reported. 
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Building. 

Fire  escapes. 

tab- 
lldi- 

Construction 
material. 

Num- 
ber of 
•to- 
ries. 

Stories 
occupied 
bvt^ 
eetab- 
lish- 
ment. 

Outside  of  building. 

Inside  of  building 

(and  inoom- 

bustible). 

ment 
num- 
ber. 

Num- 
ber. 

Material. 

Obstructions. 

Num- 
ber. 

Obstruc- 
tions. 

1 

Brick .       ... 

4 

6 

4 

3 

4 

2 
3 
4 
3 

8 

2 
4,5 

4 

1.3 

(«) 
2 

All 

All 

All 

All 

All 

AU 

All 

All 

All 

All 

All 

All 

All 

3d.  4th.. 

All 

All 

All 

All 

All 

All 

All 

All 

AU 

AU 

AU 

A„«... 

1 
6 

5 

4 
1 

3 
None. 

1 
None. 
None. 

6 

None. 

None. 
1 
4 

None. 

None. 

None. 

None. 

None. 
4 

None. 

7 

None. 
None. 

Iron 

None 

None. 
None. 

None. 

None. 
None. 

1 
None. 

1 
None. 
None. 

None. 

None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
6 

None. 
None. 

None. 

2 

.do 

2  iron,  4  iron 

and  wood. 

Iron 

...do 

3 

do 

One  exit  ob- 
structed by 
locked  room; 
one  by  benches 
and  Uble. 

One  exit  ob- 
structed by 
packing  table. 

Approaches  ob- 
structed by  fur- 
nitiwe. 

None 

4 

do 

.  .do 

do 

do 

do 

6 

6 

do 

do 

None.... 

7 

8 

.    .do 

Iron 

None 

None.... 

0 

do 

10 

do 

11 

.....do 

do 

Iron. ........ 

None 

12 

13 

do 

do 

14 

Iron    ... 

None        .  •  . 

15 

do 

do 

do 

do 

16 

17 

do 

18 

do 

do 

10 

20 

do 

21 

Brick  and  con- 
crete. 

Brick. 

3  iron,  1  iron 
and   c  0  n  ' 
Crete. 

None 

None.... 

22 

23 

do 

Iron     and 
wood. 

Steel 

None 

24 

do 

do 

None 

None.... 

25 

26 

do 

(«) 

(«) 

(•) 

27 

do 

1  Fire  escapes  provided,  but  number  not  reported. 
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BUILDING.  MEANS  OF  ESCAPE,  AND  FIREFIGHTING  APPARATUS-  -Con. 

NEW  JEBSST. 


OttMT  lkdUtS»  Ccr  Map«. 

Ffre-OghUae  »pp«rsi 

OL 

Eill  doora.                  StMnrfty. 

riw 

boek^ta. 

^ 

I 

Exit 
or 

Nnni. 
berof 

tztiiK 

HgK 
whAl 

JllMfl.1 

ftT»- 

stud- 

O^ 

Not  opejaifi£ 

Ob^ 

vl«tod 
vith 
hftad 

5r 

^ 

Ejctar. 

Ml. 

M^L 

edL 

«i^ 

3 

Kooe, 

Now. 

Y«,,. 

Yf».., 

Yi.- 

No., 

11 

All.... 

Y«, 

Y«.. 

tm. 

yJ 

1 

il 

3 

Nodst. 

Y«,„ 

Y»... 

Y«.    Y«i. 

3i 

AU,... 

Yei, 

Y».. 

T», 

y«i. 

1 

3 

fiOOB.  ' 

None. 

Y«-„ 

i  y«... 

No. 

No.. 

IS 

Noae. 

No.. 

No... 

Yi«. 

Ho„ 

« 

1 

Kooe. 

Noo«. 

YM..J 

Yii... 

N*.. 

Mo.. 

Kocw. 

Noa«. 

No- 

No... 

¥tt. 

Y«. 

€ 

1 

1 

None, 

Y«.„ 

Y«... 

No.. 

No.. 

Nod*. 

NOM. 

No.. 

1  Mo... 

Tw. 

y«. 

S 

Nooe, 

NCMIA. 

Nooe. 

Y«i,._ 

Y«,.. 

No.. 

y«. 

NoM. 

AU.... 

Y«. 

No,.. 

Yai. 

Y«, 

f 

Nofie, 

Noop.  1 

NOQ«. 

v«.,,. 

Ym,., 

No.. 

No.. 

I 

All.... 

Ynij 

No.., 

Tn. 

YwJ 

7 

6 

i 

Nock. 

Ym,-. 

Y«i„. 

No. 

No.. 

TO 

None. 

Y^», 

V«.. 

No. 

« 

3 

1 
None. 

Kofu. 

No., 
No„ 

No.. 
No.. 

8 
3 

AH...- 
AU 

No  . 
Yea. 

No... 
No,,. 

Ya. 
Ym, 

11; 

t 

Nooe^ 

10 

1 

Hoom. 

NOQ«. 

¥«,.. 

}No. 

Mo.. 

NoEie, 

AU..., 

No.  J 

No,.. 

Y». 

Yfli, 

U 

1 

I 

1 

Yd... 

'no.. 

No., 

25 

Kooo.. 

No.  J 

No... 

Ym. 

Y«. 

It 

a 

^  1 

Kooe. 

Ym... 

No... 

No.. 

No.. 

None, 

Nam. 

No.. 

No... 

Y». 

Y-. 

u 

I 

1 

Now. 

Y«,,. 

No  , 

No,. 

No.. 

Kooe. 

N«oe.. 

No.. 

No.., 

Y«. 

Y«. 

14 

Ncne. 

Kooe. 

Now. 

Ym... 

;   Ym,.. 

No.. 

No.. 

Now. 

Nw«.. 

Y«. 

No... 

¥«., 

Ym. 

1$ 

2 

Now, 

None. 

Y«... 

Ye«„. 

No., 

No.. 

i 

None,. 

No  - 

No... 

Y«. 

Y«. 

l« 

NW. 

Noiiv. 

Nonr, 

Ym... 

Yei.„ 

No.. 

No.. 

3D 

All,,.. 

No. 

No,.. 

No.. 

17 

4 

Noftt, 

None, 

Ye*,.  J 

Ve..,. 

No.. 

No.. 

G 

Nooe., 

No.. 

No,.. 

Ys. 

Y»l 

18 

I 

1 

None. 

Y«... 

Y<*... 

No.. 

No..    Now. 

AIL... 

Ym 

Ym.. 

Y». 

Y«. 

19 

Hooe, 

1 

Noito. 

Y«... 

Yei... 

No.. 

No.,    Hone, 

None., 

No  . 

No... 

Y<s. 

Ytf. 

m 

NoDe* 

Nin«. 

Naae^ 

Y«.„ 

Y*i.„ 

No.. 

No..  Nome. 

1 

AU..., 

Yeo. 

Y«.. 

Y«, 

Y«, 

21 

Hone, 

Moo*. 

NoBft, 

Y«.-, 

Ye*,.. 

No.. 

No.,i  NoiM. 

None.. 

No  . 

No... 

Ym. 

Ym- 

a 

d 

N«ii«. 

None. 

Y».,. 

Y«.„ 

No..;  No. J      75 ; 

AU.... 

Y». 

Y«,. 

Y». 

Yia, 

0 

Nooe. 

KotK. 

Nofle. 

Ym... 

Yw... 

Ym.    Yi».         SOO 

HI.... 

Ym. 

Ym.. 

Yh. 

Yfli. 

il 

HmK, 

None. 

Noae. 

Yw,.. 

Y««  .. 

Vph.    y«,;    *,000 

lloae 

Yei. 

No... 

Y». 

Yoi, 

2& 

HiL 

nS.., 

Koo*. 

vil'... 

yS;^. 

^i'.  ^i  '\ 

All.... 

v^. 

jNi;.'.. 

iSi. 

A 

38 
XT 

*  Not  reported. 
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Table    III.— SAFEGUARDING   AGAINST   FIRE:   CHARACTER  OF 
PENNSYLVANIA. 

[EstobUshments  4,  5,  6.  7,  8.  14.  15,  16,  17,  18,  22, 25,  26,  28,  29,  31,  32,  33,  34,  30,  40,  41.  42,  43,  46,  47,  48,  40, 
13, 21, 23, 24, 27, 37, 38,  and  45  are  Id  cities  of  the  second  class  (popuUtion  100,000  to  1,000.000).     Egtab 


Building. 

Fire  escapes. 

Es- 
tab- 
Hsh- 

Construction 
material. 

Num- 
ber of 
sto- 
ries. 

Stories 
occupied 
by  this 
estab- 
Ush- 
ment. 

Outside  of  building. 

Inside  of  building 
(and  incom- 
bustible). 

ment 
num- 
ber. 

Num- 
ber. 

Material. 

Obstructions. 

Num- 
ber. 

Obstruc- 
tions. 

1 

Brick. 

5 

5 
3 

4 

5 

6 
5 

AU 

AU 

AU 

AU 

AU 

AU 

AU 

All 

All 

AU 

AU 

AU 

AU 

16 

1 
2 
3 

None. 

1 
1 

1 
2 
2 
1 
1 
None. 
3 
2 

12    wood,    4 
steel. 

Iron 

Two   barrels   in 
stairway  to  fire 
escape. 

None 

None. 

None. 
None. 
None. 

2 

None. 

1 

None. 
None. 

None. 

nS.. 

None. 
None. 

1 

2 

....  do 

8 

do 

do 

do 

do 

Work     benches, 

machinery   on 

4th  floor. 

4 

....  do 

6 

Brick  and  con- 
crete. 
Brick   

None.... 

0 

Iron 

None 

7 

do 

do 

do 

do 

do 

do 

Work    table    at 

window. 
None 

None.... 

8 

do 

0 

do 

do 

...    do 

do 

do 

do 

10 

11 

None.... 

13 

do 

....  do 

do 

do 

13 

14 

do 

Steel    

None    

15 
16 

do 

Brick  and  stone  *. 

do 

<"> 

None.... 

17 

Brick 

3,4 

2,3 

ni,3 

U5 
«1,2 

AU 

AU 

AU 

AU 

AU 

All 

AU 

AU 

AU 

AU 

AU 

AU...... 

All 

AU 

AU 

AU 

AU 

2d.    3d, 
4th. 

AU 

AU 

AU 

AU 

All 

AU...... 

4th,  5th. 

AU 

AU 

AU 

AU 

All 

AU 

AU 

AU 

AU 

2 
None. 
None. 
None. 

2 

1 
2 
2 
1 
None. 
1 
1 

None. 
None. 
None. 
None. 
2 

None. 
None. 

None. 
None. 
None. 
None. 
None. 

None. 

Steel 

None 

2 
None. 
None. 
Non%. 

None. 
«2 

None. 

None. 

None. 
2 
1 

None. 

1 
«7 
«2 
«3 
M 
None. 

None. 
None. 
None. 
None. 

1 

«2 

1 

None. 

«1 

None. 

None. 

None. 

None 
1 
3 
2 

None.... 

18 

Brick  and  steel.. 
Steel          

10 

20 

Frame     (metal 

sheathed). 
Brick  and  steel.. 
....  do 



21 



Iron 

Machinery 

None 

22 

do 

do 

do 

do 

None.... 

28 

Brick 

do 

do 

do 



24 

do 

do 

do 

25 

26 

(•) 
None.... 

27 

do  .  .  . 

Iron 

None 

28 

Brick    and    ce- 
ment. 
Brick 

do 

do 

20 

NoS.... 

...do 

...do 

...do 

30 

..    .do  

81 

do    .    .  . 

82 

....  do  

88 
84 

85 

do 

do 

do 

Iron 

None 

do 

do 

Boxes  in  front  of 

windows. 
None 

86 

do       

87 

do* 

88 

Brick,  concrete, 

steel. 
Brick 

Iron 

None 

30 

....do 

do 

None.... 

...do 

...do 

40 

..do 

41 

do 

.do 

42 

43 

do 

(•) 

44 

Brick,  Iron, 
frame.i* 

Brick  iron 

Brick 

45 

Wood 

Iron 

None 

46 

.do 

47 

.do 

48 

Brick  and  stone 
Brick 

Steel 

None 

None.... 

...do 

...do 

49 

do 

do 

50 

do 

do 

do 

» Not  reported. 

•  Wood  stairs  inclosed  in  fireproof  walls. 

»  Factory  occupies  basement  only;  data  for  building  not  reported. 
« On  3  floors,  not  specified. 

•  Work  toble. 

•  One  door  naUed;  another  obstructed  by  pile  of  material. 
'  Stairways  to  basement 
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BUILDING,  MEANS  OF  ESCAPE,  AND  FIRE-FIGHTING  APPARATUS— Con. 

FKNNSTIYANIA. 


ItehmeDts  19,  20, 30.  35.  36.  and  44 

ere  in  Mmonmitiaa  oJ  less  lluin  100*000  populmtioiLl 

Otiier  facilities  tow  escape. 

Flr&-Qgbtln£  apparatiiL. 

Exit  doora. 

StAirwey. 

Ftre 
(Mils 
beld. 

Exit 

mhut 

or    1 
sirn* 

vJd- 

Num- 
ber of 

fire 
eJttin- 

rtte 
hose 

on 
ivhsi 
floora. 

6g^ 

lem. 

Sieadr 
pip**. 

Fire 

btickele. 

telN 

Kot  opening 
outvardL 

Oh- 

Prop- 
erly 

Pro- 
vitled 
with 

Pro- 
dd- 

of 

ment 

Ext«r- 

Hall, 

&A. 

ll^hled. 

hand 

ed. 

ed. 

ati. 

railfl. 

Mr. 

NOfiCt 

NcmfL 

Nane, 

Y«„. 

Yei.., 

Yet. 

Y«_ 

£0 

AIL... 

Ym. 

Y^.. 

Ytt. 

Ytt. 

1 

1 

None 

None. 

Yes.., 

Yes... 

No.. 

No.. 

Nodie^ 

None.. 

Yi«. 

No,., 

Y». 

Yes. 

2 

fi 

None. 

I 

Yes... 

Ym... 

No,. 

Yet. 

2 

None., 

No.- 

No... 

Ytt. 

Yea. 

S 

1 

1 

Noine. 

Yea... 

Yes... 

No. . 

Yes, 

12 

4tb. 

Y«. 

Ya.. 

Yea. 

Yes. 

1 

Ncmik 

KoDSL 

None. 

Yei... 

Y«i.,. 

No,. 

Yes. 

Ni^ 

AU..,- 

Yes.: 

Yai.. 

No.. 

& 

1 

5 

None. 

Yea.,, 

Yes... 

No., 

No.. 

None, 

Nooe,. 

No.- 

No.,, 

Yea. 

Yes. 

e 

^fom. 

£ 

None. 

No,... 

Yes.., 

No.. 

Yee, 

None. 

None., 

No.. 

No... 

Y«i, 

Yes, 

7 

1         1 

None. 

None. 

No.... 

Yes... 

No.. 

No,. 

None^ 

KoDe.. 

No,. 

No,.. 

Yee. 

Yes. 

S 

Noup. 

NoniBu 

None. 

Y«_, 

Yea... 

No.. 

No, . 

ZS 

AH..,, 

No.. 

Yif.. 

Yee. 

No.. 

t 

1 

None. 

None. 

Ys. . . 

Y«t... 

No.. 

Yee. 

» 

None.. 

No,. 

No... 

Yee, 

Yea, 

10 

1 

Hone> 

None. 

Yes,,. 

Yes... 

No,. 

No.. 

None, 

All,.,, 

No.. 

No.*. 

No., 

11 

Kone^ 

None. 

None, 

No... 

Ye*,., 

No.. 

No.. 

None. 

None.. 

No.. 

No... 

Yea. 

'Yes: 

1^ 

I 

Npue. 

Ngno. 

Yea.., 

Yeft... 

No. . 

No.. 

None. 

None,. 

No-- 

No.,, 

Yn. 

Y«. 

n 

None. 

None. 

None. 

Y«5... 

Yes... 

No.. 

Yw. 

12 

None.. 

Yea. 

Yea.. 

Ye», 

Yis, 

u 

None. 

None. 

None. 

Yes  .. 

Yes... 

No.. 

Ytt. 

All.... 

Yes, 

Yea.. 

Y«. 

Yea. 

'Kuci' 

None- 

None. 

Yei.'." 

YwilV. 

Nol; 

Yei: 

None: 

"  w* 

Yes: 

Yea.: 

Yei: 

'Yii: 

u 

lf«B& 

Nonei 

None. 

No.. 

Yw, 

None. 

All.... 

No. 

No,,, 

Yes, 

Yee. 

n 

7 

Noao. 

None. 

No.. 

No.. 

1 

AH.... 

No.^ 

No... 

Yea. 

Yee. 

i« 

NiraOi 

None 

None. 

No-. 

No^.. 

3 

None. 

No.. 

No... 

No.. 

20 

ft 

1 

None. 

Yea... 

Yes.., 

Yes. 

No.. 

le 

AH,,.. 

Yes. 

Y«,- 

Y«. 

Yee. 

31 

Nfjiie, 

Kon«. 

None. 

Yes... 

Yes... 

No., 

Yea. 

2 

lit.,,. 

Yes, 

Yea.. 

Yea. 

Yaa, 

22 

NcHJ©. 

None. 

None. 

Yte... 

Yes,., 

No. 

No.. 

Nffioe.. 

YC3. 

No... 

No.. 

23 

I 

None. 

None. 

Yes.,, 

No.... 

No.. 

No.. 

NSne! 

AIL.., 

Yee. 

Yea.. 

No.. 

24 

1 

None. 

1 

Yes,.. 

Yes,., 

Yes, 

No.. 

t 

lit.... 

No.. 

No... 

Yea. 

Yea: 

23 

1 

1 

None, 

Yes,.. 

Yes... 

No.. 

Y<e. 

Nom 

None.. 

No. 

Ho... 

Yea. 

Yea, 

n 

1 

None. 

None. 

Yea. ., 

Yes,., 

No.. 

No.- 

None. 

AIL,.. 

No,. 

Yea,. 

No., 

77 

None. 

Noise. 

None. 

Yes,.. 

Yes... 

Yes. 

No.. 

3 

Nfiee.. 

No,. 

No... 

Yea. 

Yei: 

3« 

None. 

1 

None. 

Yf«,,. 

Yos... 

No. 

No.. 

Nfflfrt, 

AIL.,, 

No  - 

No.., 

Yet, 

No.. 

V9 

Nonf. 

None. 

None. 

Yea... 

Y«,„ 

No, 

No.. 

None. 

AIL... 

Yea. 

Ym., 

No,, 

30 

None. 

NoncL 

None. 

Yes... 

Yes... 

Yes. 

Yea. 

3 

AU„,. 

Yes, 

No... 

No.. 

31 

i 

1 

None. 

Yea.,. 

Yes,.. 

Yes, 

No.. 

24 

None.. 

Yes. 

Y*i,. 

Ym. 

Y^: 

32 

J 

I 

None, 

Yes... 

Yes,,. 

No. 

Yea.i 

fl 

None. 

Yw. 

Yes.. 

Yea. 

Ye*. 

33 

1 

Nome, 

None. 

No.,,. 

Yfti.,. 

No,. 

No., 

None, 

None-. 

No.. 

No,.. 

Yei. 

Yea. 

34 

NotM. 

Nono. 

None. 

No  .    No.. 

12  1 

AJL... 

Yea. 

No... 

No,, 

-4 

1 

NoDe. 

1 

Yes ' 

Ym  ' 

No      No 

Nona 

aIl 

No 

No 

No 

3ii 

1 

i 

None. 

Yea.": 

Ye«,:: 

No:;  No:: 

4 

Au.;:: 

Yea. 

Yes:: 

Ym, 

Yei: 

37 

a 

None. 

Noae. 

Yes.  , 

Yea... 

No,.    No.. 

la 

AU.... 

No-. 

Yes.. 

Ye*. 

Yes. 

3S 

1 

None.  ;  None. 

Yes... 

Y^... 

Ho.. 

Yb*. 

1 

None . 

Yes, 

Yes.. 

Yea. 

Yes. 

39 

None. 

None. 

None. 

Yea... 

Yee... 

Yes. 

Yfls. 

s 

None. 

Yea. 

Y^,. 

Yea, 

No.. 

40 

1 

1 

None. 

Yes.., 

Ym,.. 

No. 

Yes. 

None. 

Nose  . 

No. 

No... 

Yes. 

Yea. 

41 

4 

3 

None. 

Ho.... 

Yes,.. 

No.. 

No.. 

None. 

Ut,M 

No,. 

No.,. 

Yes, 

Yea. 

43 

1 

I 

None. 

No  .. 

No.... 

No,, 

No,, 

^*OQe. 

None. 

No.. 

No... 

Ho.. 

43 

I 

I 

None. 

Yea,.. 

Yes... 

Yes. 

No.. 

40 

An.... 

Yea. 

Yes.. 

Yea. 

Y«; 

44 

3 

None. 

None. 

Yes... 

Yes.,. 

No.. 

No.. 

IIS 

None. 

No,, 

No<.. 

Yea. 

YesJ 

i& 

13 

None. 

None. 

Yes.., 

Yes... 

No, 

No., 

None. 

AIL.,. 

No.. 

No... 

Yes. 

Yee., 

40 

No&e. 

None. 

None. 

Y^,,, 

Yej_. 

No..'  Yes. 

None. 

AIL... 

Yes. 

Yes.. 

Yes. 

Y«, 

47 

None. 

AU.... 

None. 

Yei... 

No... 

Ym,    Yes, 

None, 

IM.... 

Yea. 

Yoi,. 

Yes- 

YeJ. 

4H 

None. 

Notie. 

None. 

Yes,,. 

Yes... 

Yea.    Yes. 

None. 

AIL... 

Yea. 

Yes.. 

Yes. 

Yes, 

40 

Norn. 

Now. 

None. 

Yes... 

Yei.., 

No-,    No., 

None. 

,  Ail.... 

Yea. 

Yes.. 

Yea. 

Yea. 

SO 

Data  for  this  establishment  refer  only  to  bnltdlng  where  women  are  employed. 
•  Boot  haul  t»  opcm:  sIpto  cwveted  with  rabliLsh.- 
>•  Three  btiHfllnps^  1  brkV,  1  iroc,  1  frttme. 
u  Two  butWhij!^;  ftfia  I -story  one  3-fltory. 
n  Four  buOflliiKs,  eaoh  5  stories, 
u  Two  hnildLnpp  eac-lt  2  storto;  ne^eret  hutldhigBt  1  story  I 
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OHIO. 


Building. 

FiitmesApm. 

COEUitllliCtlfl 

m       berof 
dis. 

Etarfffl 

by  tliiB 

Uih- 
mmi. 

Dotiidie  of  buildlae. 

L^deorbuildiEtf 

(akCid  Incoin- 

bu»tible). 

nMDt 

Num* 
bfT. 

H«t0d»l. 

ObfltTQcyaiu. 

Num- 
ber. 

Obetnio- 

tlou. 

1 

BHck....... 

....,do,...„ 

,....do 

u....do 

do...,.., 

.....do...,,,, 

do....... 

do.. 

do 

4 

A 

0 

AIL..,.. 
AU,..,.. 
All...... 

All,...,.i 
AU.,..., 
AIL,  ... 
AIL.,.., 
AU...... 

All.,.,,. 
AU...... 

AU,..,.. 

All..,,., 

All 

AU...... 

AU,.,... 
AU.-.,., 
AU,,,,.. 
.lU.,-... 
AU,,.... 

AU...,,. 

AU 

AU.,.,.. 
AU,,   .,. 
AIL.   .., 
4llJ.*th. 
Uh. 

AU...,,. 
AU...... 

.41L..,.. 

AU 

AU...... 

AU.,..,, 

Al 

Al  ,,..,. 
AIL...., 
AU...... 

AU 

AIL 

All , 

AU...,., 

All 

AU 

AU.,..., 
AU..,.., 
AU,,  .., 

All,.. 

All 

1 
1 
I 

1 
3 

None. 

None. 
Norji*. 

None. 
Nam. 

N'oiw. 
None. 
Notto. 

Koni!. 
Kon0. 

Nons. 

Nooe. 

Nonf. 

None....        ..... 

NoiMw 

Kmkt, 
None, 

None.  , 
3 
None. 
None. 
None. 

None. 
None. 

None. 

Hon*. 

N^ 
Nanei 
None. 
I 
None. 

None. 

None. 

■S 

Nona. 

1 

Notify. 

■  1 

Nooe. 

A 

7; 
None. 
None. 
Norm, 
Norip. 
Non<?, 

None. 
Noftp.  ' 
Xon?. 
Norw. 

Norm.  1 
S*on*H 
None. 
Noni?. 

None. 

4 

.....do....,,, 
..,,,do.-.,... 

,,.,.do,....„ 

.....do ., 

...  .do. 

do. 

,,...do....... 

,..,,do.,.,... 
....do....... 

do ,.., 

On  I  floor  partJ^ 
tkm  with  door 
betweea  w  [  n- 

r  0  0  m;  on  3 
floDni,  work  t^ 

None..  ...,:      , 

i 
7 

g 

.....do ,,.,..1 

„...do........... 

,,..,do,. ,...,.,.. 
Work  bmchtt 
ob«tmct    one 
entnuic«. 
None....... 

NOM.,.. 

10 

do 

do. ,,.,.. 

11 
lU 

Brick  9ad  c 

ente. 
Biick 

CktnciTte  and 

WWKl. 

.....do........... 

On  1  floor  tiiWe 

Noae 

,....do.„........ 

IS 
14 
1£ 

:::::&:::::: 

.,,,,do,„.,.. 

„.,.ao., 

,,..,do....... 

m 

17 

IS 
10 
20 

....do. 

:::::fc:::: 

...  .do.,,,,.. 

3  3 

Iron, .... 

Non^..  *...  ^.... 

.,,.,do. ..."." 

....do,, 

do..,.... 

f.:.- :-,.^i 

do........... 

do,,.... 

None..., 

None.... 

21 

Brifk,,....., 

Iron.,,,,..,., 

Nonf... ...,.,,... 

22 

do 

,.,.  do... 

.....do..    .  ,....: 

21 

.,,    do,. 

NOM.... 

NoM.;:! 

24  ' 

..,..do...... 

Brick    a 
coucrtte, 

Brlot,...,.. 
,,,..do..,..., 
.„..do....... 

...do.,,.,-. 
.....do...,-., 

..,,.do.,,.,.. 
...,.do.,,..., 

..,..do 

..,,.do.,,.,. 
,  ...do...... 

.,,,,do,.,.,., 
,.,..do,....-, 

,....do„.,.,. 

,,,.,do 

■•:::3S::::::: 

..—do 

.....do 

.,,..do...... 

B  r  1 0  k  (uu 
shettth»dL 

Brick, 

B  f  i  c  >r  f  m 
shi«th«d). 

nd'        a 

!!!!     3,1 

■::;':  '?q 

,.    -1,3,3 
Btal    » 1,2.3 

Iron... 

Nont) . 

.....do..  ,.,..,,. 

3$ 

.....do , 

20 
37 

.  .,-do....... 

do.. ,; 

.Vono..., 

Noli^,!!■ 
...du.... 

2S 

29 

Iron,,.. 

NOM,. _...,.... 

30 

Jl 
33 

M 

Iron,. 

None, .7"  .  .... 

34 

as 

37 

3a 

30 
40 

,.,  .do 

...do 

,.,..do,. 

,,...do ., 

.,...do,..,.,. 
do  . 

::::t::::::::::: 
::::t::::::::::: 
■rt ■:- 

.  .  do 

-..  .do 

41 

43 

43 

44 

Wood 

None............. 

4& 

4fl 

17 

» Not  reported. 

>  Wood  stairs  Inclosed  in  fireproof  walls. 

<  Location  not  reported. 

«  Two  buildings;  one,  2  stories;  one,  part  3  and  part  4  stories. 

ft  Four  buildings;  three  3  stories,  one  4  stories. 
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Pro- 
Tided 
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b«r. 
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«d. 

Extor- 
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HftU. 

«<i. 

llghtecL 

h&nd 
mila. 

ed. 

ter. 

1 

Nose. 

fTone. 

Yes... 

Yes,.. 
Tea... 

Ko.. 

No. 

No». 

I»t,.,. 

Ym, 

No,.. 

No 

1 

Kooe. 

None. 

None. 

Yes,.. 

N©,. 

No,. 

None. 

None  . 

No.. 

No... 

Ye». 

Yei; 

2 

s 

KoDe. 

KO£H. 

Yea... 

Yaa... 

No. 

Ho.. 

Nona. 

Norn. 

No,. 

No... 

Yfi». 

Yos. 

^ 

1 

Noha, 

None. 

Yea... 

Yea. . . 

No-, 

No.. 

None. 

Nom. 

No.. 

No.., 

Y». 

Yea. 

4 

2 

Nooe. 

Nono.  1  Ves„. 

Yes. . . 

Yes. 

Yos.l  None. 

All. . . . 

No.. 

No.. 

Ym. 

Yea. 

5 

None. 

None. 

NoEB,   i    Y05.  .  . 

Yes,  , 

No  . 

No,.'         l^ 

Sam. 

No  . 

No... 

No  . 

A 

NODfi. 

Nonfi. 

NoDe.  1  Vei... 

Yea. . . 

No.. 

No.. 

None. 

Nonf*  . 

No.. 

No. . . 

No,. 

f 

IfO]». 

Nona. 

1 

Yea.,. 

No.. 

No.. 

None. 

Nuiie  . 

No.: 

No.., 

No.. 

9 

None. 

NoQfi, 

NOOB. 

Yes,.. 

Yea.., 

No., 

No.. 

4 

Ail.... 

No.. 

Mo... 

No.. 

9 

1 

None. 

None. 

Yet,., 

Yei... 

?io  . 

Ym.i 

& 

NOEU!  . 

No,, 

No.., 

No.. 

10 

NOEH. 

1 

Bfo&e. 
rfooe. 

None. 

None, 

Yei... 

Yes.., 
Ye»... 

Nci. 
No  . 

No.. 
No. 

None.  1 

None. 

None  , 
Nona  . 

No.. 
No  . 

No... 
No.  . 

No,., 

11 

Yea. 

Y«i, 

la 

1 

Notm, 

XODB. 

Yei... 

Yea... 

No.. 

No.. 

ItJ 

Nona  , 

Yea. 

No.  . 

No.. 

u 

1 

None, 

None. 

Yea... 

Yes... 

m.. 

No  . 

a 

NoaM  . 

No., 

No... 

Yea 

Ym: 

u 

1 

Hone. 

None. 

Yea... 

Yas... 

No.. 

No.. 

None. 

Nona  . 

No,. 

No... 

No. 

u 

^Qm. 

1 

N006. 

Yea... 

Yes... 

Ho.. 

Yea. 

73 

Nono  . 

No  , 

No.,. 

Yos. 

¥«; 

m 

J 

NOM. 

Nono. 

Yea... 

Yes... 

No.. 

Yeiv 

12 

None  . 

Yes. 

No... 

Yes. 

Yes, 

17 

1 

N(jn*. 

Nooe. 

Yea.., 

Yes... 

Y^. 

No.. 

27 

None  . 

No,, 

No.., 

No., 

1* 

Nmtt. 

NotJft. 

Notte. 

Yes.  . 

Yes... 

No.. 

No.. 

3 

All.... 

Yes. 

Yes,, 

Yea. 

"¥«*; 

i» 

None. 

NOM 

None. 
None. 

Non«. 
Nona. 

Yes.,. 
Yea... 

Ye*... 

Yes.., 

^Z: 

^%: 

40 

n 

AU.... 
AIL... 

No,. 
No.. 

No.., 
Yes,, 

No.. 

2U 

No. 

21 

1 

Kqnp. 

(ij 

Yes... 

Yea... 

No.. 

No.. 

Notus. 

Ut.... 

Yea. 

Ye?.. 

Yea. 

Yesl 

n 

KODBL 

Noue^ 

Nome. 

Yes.,. 

Yes,., 

No., 

No.. 

HODl. 

None. 

Yes. 

Yes., 

Yes, 

Y^,- 

zt 

Kont. 

NoPfi. 

Hon*, 

Yea... 

Yea. .. 

No.. 

Yea. 

12 

AIL... 

No,. 

Yes.. 

Y*a. 

Yes. 

24 

Nmift. 

Nooe. 

I 

Yea... 

Yes.,, 

No,. 

No.. 

@ 

None, 

No,, 

No,,, 

No,, 

26 

I 

Non*. 

None. 

Yes.- 

Yes,,, 

No.. 

No.. 

None. 

Yes'.. 

Yes. 

Yes.. 

Yea. 

Yea. 

;        2i 

4 

I 

None. 

Yes... 

Yes... 

Yea. 

Nq.. 

None. 

AIL... 

Yes. 

Yea.. 

Yes. 

Yes. 

'        27 

e 

None. 

None. 

Yea_, 

Yes.., 

No.. 

No,. 

2 

AIL.,. 

Yea. 

Yfs,. 

Yes. 

Yes 

2S 

47 

Hon*. 

.Vane, 

Yes,.. 

Yes... 

Na.. 

Yii. 

'I.'i 

AIL... 

Yes. 

No... 

Y^. 

Yes, 

n 

10 

None. 

None. 

Y<»... 

Yea... 

Yes. 

No.. 

25 

AIL,.. 

No.. 

No.,. 

Yes. 

Yn. 

m 

I 

None* 

None. 

Yea... 

Yet... 

m.. 

No.. 

12 

AIL... 

Yes. 

No... 

Yea. 

Yet. 

M 

Noo^. 

Norw. 

None. 

Yes... 

Yes... 

No.. 

No.. 

«t)     AIL.,. 

No. 

Yes. , 

Yes, 

Yes. 

^ 

N<»De 

NoQi* 

Noni. 

Yes,.. 

Y«... 

No.. 

Yea. 

None.     lit.... 

Yea. 

No... 

No.. 

33 

None. 

KOM. 

None. 

Yes... 

Yes... 

No., 

Yes. 

40 

Yeei.. 

Yes, 

No... 

Yea. 

'y«: 

U 

Kow, 

I 

None. 

Yes... 

Yea... 

No.. 

Yea. 

8 

AIL... 

Yes. 

Yes.. 

No.. 

Vi 

I 

NOQi. 

None. 

Yes,.. 

Yea... 

No., 

Yea. 

None. 

None. 

No,, 

No,.. 

Yes, 

yto: 

3fl 

1 

Non«, 

None. 

Yes... 

Yes... 

N0..1 

Yes. 

13 

None. 

No.. 

No...; 

Yea. 

Yes. 

ST 

1 

Norn. 

None, 

Yea... 

Yea... 

No.. 

Yea. 

«  J  Yes  *, , 

No,, 

No...' 

Y(». 

Yia. 

3S 

1 

mm. 

None, 

Y^... 

Yea... 

No.. 

Yea. 

None.  *  AIL... 

No.. 

Yea.. 

Yea. 

Yea.! 

30 

nmt. 

Non«. 

None. 

Yto... 

Yea... 

No., 

Yea. 

None.     All.,., 

No.. 

No... 

Yen. 

Yes. 

40 

Nddd. 

Hone. 

NOM. 

Yes... 

Yes... 

No.. 

No,, 

Nooi.  :  All.... 

Yes. 

Yes.. 

Yes.!  Yes. 

41 

HoDff.  ! 

Noftis. 

Noon. 

Yea... 

Yea... 

No., 

No.. 

10  1  lit,,.. 

Yes, 

No.. 

Yea.'  No.. 

42 

IS 

None. 

Noue. 

Y«... 

Yea... 

Ho.. 

No.. 

«  1  AIL... 

Yes. 

No... 

Yes.    Yes.' 

Ct 

**0 

Nonfe 

None. 

No.... 

No..-. 

No,, 

No.. 

Nooe.     All,.  . 

Yes, 

No,,. 

No.. 

44 

Hutu. 

None. 

Nooa. 

Yea... 

Yes... 

No  . 

No.. 

Nooe.     AIL.  . 

No  . 

Yes.. 

Yes.   Yei. 

iTf 

1  1 

None. 

Nonis,  , 

Yes... 

YC3.„ 

Yes. 

Na.. 

Nooe.     Isl.... 

No,, 

Ye,»j, , 

Ye^.    Yes. 

4i 

10 

NODi. 

NOM. 

Yea... 

Yea... 

No..i 

No.. 

NOISA 

(-. 

Yes. 

Y«.. 

v.. 

rn. 

47 

•  Slldlnff. 

'  Eight  Duildin^;  one  3  stories,  seven  1  story. 

•  Foot  buildings;  one  3  stories,  one  2  stories,  two  1  story. 

•  Seven  buildings;  three  3  stones,  two  2  storiee,  twt  1  ftory. 
»  Reels  for  4  buildings. 
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BuHdlng. 

Fireeieftpea. 
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JBSlirlaL 

Num- 
ber or 
sto- 
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ObtftmeUoQA. 

Num- 
ber, 

Obitroe- 
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1 

Brick 

4 

£ 

S 

'1.1 

•1,2  J 

AU 

AU...... 

AU,.,.,. 

AU...... 

AU...... 

AU..,,,, 
AU...... 

AM,,..,. 

AU 

AIL...,. 
AU 

AU...,,. 

AU...... 

AU 

AU...... 

AU , 

AU...... 

AU. 

AU . 

AU 

AU 

AU.... 

AU 

AH 

etn, 

AU...,,, 
AU...... 

AU 

AH..  .  . 

AU 

AU...... 

AIL..... 

AU 

AU..,,, 
AU..   ... 

AU..,,., 
AU...,., 
AU...... 

AIL.,... 

AU. 

AU 

AU...... 

AU 1 

All 

1 
1 
1 

None, 

None. 
Noiii*. 

ton 

Nonfl.,,.  ,    ..  ,, 

None! 
None. 

None. 
2 
None, 
Nmu.  , 

N<MM. 

None. 
None. 
None. 

Nooe. 

None. 
None. 
None.  1 
None. 
None. 

I 
Nooa, 

I 
None. 

>3 
None. 

1 

None. 
M 

None. 
0 
7 

Noae. 

.Vone. 
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N'oiiP. 
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NotiP. 
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Hone. 
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t 

.....do 

.....do...... 

...,.do,,,.- 

.....do....,,..,,, 
do 

,...,do....... 

..,..ito,,.»„. 

.....do ... 

.....do 
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.....do..,,-..,,,, 
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,,._... . 

7 

.....do,,........, 

do 

.....do.......,,., 

do 

...,.do 

.....do........     . 

S 
9 

,.,,,do 

do,..,.,. 

.,,,,ilo 
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10 

,....do. .,.,.. 

n 

Brkk  sod  &m- 
Brick 
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.....do.. 

..,..do 

..,.,do, ,...,,... 

On  1  flrjof  tnblo 
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None 

L3 

do...... 

.....do ..,.,. 

■     do,™. 

,.,,,do 

.....do.... ,, 

U 
IS 

do.,...,.,... 

in 

Iron ....... 

None......  ,.  , 

17 

-...-do 

...do.,,,.., 
do 

,,,_ao.. 

li 

.....tlo..,,,. 

None.... 

21} 

None.... 

21 
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Iroo,,........ 

Nonp.. 

23 

d&.. ..:.::::; 

.....do...... 

...do, 

.....do........... 

None.,.. 

31 

do 

None, 

None. 

None. 
None, 

Nooe. 

Nom. 
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Kcine. 
None. 

None. 
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Iftin.... 

None ,, 

25 
27 

Brick    and 
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do ,, 
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do 

.....do....... 

...do ,. 
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None,,., 
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29 
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None .,.. 

3D 

.      do.  ...... 

31 

do     .  . 

as 

do.. .... 

.....do... 

.....do......,,,,. 

....,do 1 

do.... 

.....do .,,,, 

...  ,do........... 

.....do....,,.,... 

.  ...do ... 
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.....do........... 

.do........... 

,.,..do.... ., 

Brick  (msui 
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...,.*. 

33 
34 

35 
» 
37 
3S 
39 
40 

Iron.., 

None 

.....do, 

do.,..,.. 

,..^,do. 

do..... 

do ...... 

....do 

do ,.,. 

,,..,do,.,.... 

.^..  do ,. 

.....do 

.....do.,...,. 

do....... 

...  -do...,.,. 
.....do- . 

41 
43 

43 

44 

Wood,.,.,... 

None.....,,.,,... 

46 

4fi 
47 

B  r  i  e  k  (maUl 

ti^^  AU.::::: 

1  Not  reported. 

t  Wood  stairs  Inclosed  in  fireproof  walls. 

s  Ixx»tion  not  reported. 

«  Two  buildings:  one,  2  stories;  one,  part  3  and  part  4  stories. 

*  Four  buiidinss;  three  3  stories,  one  4  stories. 
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No.. 

No... 

No.. 

U 

Nqiv, 

1 

None, 

Yea... 

Yea,.. 

No,, 

Yea. 

73 

Nei». 

No.- 

No.,, 

Yea, 

Yml 

16 

1 

Nona. 

Nono. 

Yea,.. 

Ya._ 

No.. 

Yea, 

13 

None, 

Yea.' 

No... 

Yea. 

Y^, 

17 

1 

NoB«, 

None. 

Yea... 

Yea... 

Ysa. 

No.. 

27 

None. 

No,. 

No..,' 

No.. 

IS 

Hon*. 

Hone. 

NOPB. 

Yea.  , 

Y«a.„ 

No.. 

No.. 

H 

AIL,,. 

Yea, 

Yes,, 

Yea, 

Ytj: 

10 

None. 

None. 

None. 

Yea... 

Yea,.. 

Yea. 

Ho.. 

m 

AIJ„..| 

No,, 

1  No.,, 

No,, 

20 

Nooe. 

None. 

Nooe. 

Yw... 

Yea,.. 

No,. 

Y«a. 

12 

AIL...' 

No., 

Yea.. 

No,. 

21 

None. 

(i) 

Yea... 

Yea... 

Ho.. 

None. 

M.... 

Vq. 

Yes,. 

Yes. 

"y«: 

23 

Noiw. 

None* 

Noae. 

Yea... 

Yea,.. 

No,. 

>Io.. 

None. 

None. 

Yea, 

Yes.. 

Ym. 

Yo, 

^ 

Nona. 

Nona, 

Now. 

Yea... 

Yw... 

^0.. 

Yea. 

12 

AIL.., 

No,, 

Yes.. 

Yea, 

Yea. 

24 

Nooe. 

Nona. 

1 

Yea... 

Yef_ 

No.. 

No.. 

9 

None  . 

No.. 

No.,, 

No.. 

25 

None. 

None. 

Yea.. 

Ya... 

No.. 

Ho.. 

None. 

Yeai.- 

Yea. 

Yea,. 

Y«, 

Yea- 

3ft 

1 

None, 

Y^... 

Yes,.. 

Tea. 

No,. 

Nooe, 

AU..,. 

Yea. 

Yea.. 

Yea,, 

Yes. 

27 

None. 

None. 

Yes... 

Yea... 

No.. 

No.. 

2 

AIL... 

Yea. 

Yea,, 

Yea. 

Yea. 

28 

17 

None. 

None. 

Yes... 

Yes... 

No,. 

YoiJ 

25 

AJL... 

Yea. 

No... 

Yee. 

Yei. 

20 

10 

None. 

None. 

Yes... 

Yea... 

Yea, 

No,. 

25 

AU.... 

No.. 

No... 

Yei.    Yea. 

30 

* 

Kanv. 

None. 

Y'es„. 

Yes... 

No., 

No..! 

12 

AIL... 

Yea, 

No,,. 

YeiJ  Yes, 

31 

Sam, 

None. 

None. 

Yes... 

Yea... 

No., 

No.. 

40 

AIL... 

No.. 

Yes,. 

Yes. 

Yea. 

3S 

NCHIP. 

None, 

Hone.  1 

Yes.,. 

Y«... 

No., 

Yea. 

None, 

1st..., 

Yi«. 

No... 

No.. 

33 

None. 

None. 

None. 

Yes,.. 

Y«i... 

No,, 

Y(».| 

10 

Yes",. 

Yea, 

No... 

Yea, 

Y«l 

14 

None. 

I 

None. 

Ye5.„ 

Yes... 

Ho., 

Y«. 

fi 

AIL... 

Yea. 

Yes., 

No., 

3.1 

Nooi. 

None. 

Yea... 

Yea... 

No,, 

Ye». 

None. 

None. 

No., 

No,.. 

Yfci. 

Yej; 

98 

None, 

Hone. 

Yes... 

Yes... 

Ho.. 

Te. 

13 

Hone. 

No., 

No... 

Yaa. 

Yea. 

37 

Hone. 

None. 

Yea... 

Yea... 

No,, 

Yea. 

« 

Yeei.. 

No., 

No,,. 

Yei. 

Yea, 

'        ^ 

None,  1 

None 

Ye^... 

Yes... 

Ho.. 

Yea. 

None. 

AIL.,, 

No,, 

Yes.. 

Yea. 

Yes, 

m 

Nora. 

None. 

None. 

Yes... 

Yea... 

No.. 

Yea., 

None. 

AIL,.. 

No,. 

No... 

Yes, 

Yes, 

40 

Nod*. 

None. 

None, 

ye3,.. 

Yea,., 

Ho„ 

no.. 

None.  ;  AIL... 

Yea. 

Yes., 

Yeg. 

Yiw. 

41 

None, 

None,     Nono, 

Y«a,.. 

Yea... 

No,. 

No., 

10  1  Ut..,. 

Y^. 

No,., 

Yw, 

No.. 

43 

1.^ 

Noni!.      Kone. 

Yes... 

Yes... 

No,. 

No,, 

a !  AU.,.. 

Y«. 

No... 

Yes, 

Yea, 

43 

*m 

None.      None. 

No.... 

No.... 

No.. 

No,. 

Hone.  1  AIL... 

Yes. 

No.., 

Ho.- 

44 

NOD«. 

None. 

Nona. 

Yea... 

Yea... 

Ho., 

No,.: 

None.  1  AIL.  . 

No.. 

Yet. . 

Yej, 

irii; 

43 

None. 

NODfl, 

Yeg.., 

Yea,.. 

Yea. 

No.,. 

None.     laU.,. 

No.. 

Yea,, 

Yes. 

Yea. 

40 

10 

Hone. 

None. 

Yei... 

Yea... 

Ho.. 

No.. 

Hoot 

(»> 

Y«. 

Yea., 

Y«, 

Y«i. 

47 

•  Slidlnc. 

'  Eight  Duildin^;  one  3  stories,  seven  1  story. 

s  Four  buildings;  one  3  stories,  one  2  stories,  two  1  story. 

*  Seren  buildings;  three  3  stories,  two  2  stories,  tw«  1  story. 
»  Reels  for  4  buildings. 

4W60'— S.  Doc.  645, 61-2,  vol  19 85 
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LABOR  LAWS  AND  FACTORY  CONDITIONS. 


Table    III.— SAFEGUARDING  AGAINST   FIRE:  CHARACTER  OP 
OHIO— Concluded . 


Bunding, 

Tiivmapm* 

Ei- 

tAtk- 

]i«h- 

ConiinictlOfi 

Nmn* 

berof 

fttO- 

rloL 

occupiftd 

byfliii 

»t«b- 

llAh- 

ment. 

Ontfld^orbundiiiff. 

Iiisid^ofbiiildUif 

(and  Inaam* 

bu£tiblc>. 

ment 
ber. 

Nura- 
b*r. 

MutedftL 

Obitniciloiii, 

Num- 
ber. 

Obiitruc. 
tioni. 

4B 

Bifek. 

i 

2 
2 
5 

e 

3 
1 

AIL..... 

AU. 

All...... 

AU,,.... 

AIL...., 

AU,.,.., 
All...... 

AU . 

AU,...,. 
AU...... 

AU. 

AU*.... 

Noiw, 

Xooe, 

Kone. 

Kone, 

Kono. 

20 

4 

2 

1 

I 

NoAi. 

Nona, 
None. 
1 
Konp. 
None. 

.VOIlL^ 

None! 
'2' 
Koup, 
None. 
None, 

NODft, 

4Q 

.  ...do...... 

SO 

Nooo.... 

61 

Bfkk 

K? 

„...do...,^ 

do...,.,..,.. 

S3 

........... ,,t.,,,,- 

H 

BrioJcanditeel.. 

Brick............ 

...  .do... 

.....do.....„„.. 
,.,. .do.,,.. ,..,.. 
__  do 

etoel.... 

KOtt** ,.*„... 

...do ,..,. 

do, 

.....do..,.., 

....  do........... 

.....do........... 

None.... 

S5 

.,.  -do, ,. 

do....... 

do....... 

.....do....... 

.....do....... 

57 

Noni=*.... 

58 

50 

60 

B  r  f  0  k  as  d 

cemflnL 

ILLINOIS. 


1 

Brick 

3 

6 

4 
4 
4 
5 
3 
5 
3 
3,4 
5 

1st 

5th 

All 

2d 

All 

All 

1st 

All 

AU 

AU 

All 

AH 

AU 

All* 

AU» 

AU» 

All* 

An» 

2(1,  3(1, 
4th,  5  th 

AU 

AH 

AH 

AU 

4th 

3d 

All 

AU 

6th 

AH 

AU 

1 
2 
13 
2 

1 
2 
1 
2 
1 
4 
4 
2 
2 

3 

1 
2 
2 

1 
1 

None. 
2 
2 
8 
1 
3 

None. 
1 
6 

None. 

None. 

Irra 

None 

None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 

None. 
None. 
None. 
None. 
None. 
None. 

1 
None. 
None. 
None. 
None. 
None. 
None. 

2 
None. 
None. 

1 

2 

.  ...do 

do 

do 

3 

do 

do 

1  iron,  1  wood. 
Iron 

do 

4 

...  .do 

do 

5 

do 

do 

6 

do 

do 

do 

7 

do 

do 

do 

do 

do 

8 

do 

0 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

10 

Work  benches 

None 

11 

12 

do 

do 

13 

do 

5 

Boxes  in  front  of 
exlt.s;  machine 
on  4th  floor. 

None 

14 

do 

6 
3 
3 
5 

4 

5 

5 
5 
6 
5 
4 
6 
3 
4 
7 
4 
W4 

15 

do 

do 

1 

16 

do 

do 

do 

do 

17 

do 

Wood 

do 

do 

i 

18 

do 

19 

Iron.... 

On    5th     floor, 
window  fasten- 
ed and  macliine 
in  front  of  iU 

ao 

Brick  and  steel.. 
Brick 

None  ... 

21 

Iron 

None 

1 

22 

do 

do 

do 

23 

do 

do 

do 

do 

do 

do 

do 

24 

do 

do 

25 

26 

do 

do 

27 

Iron 

None 

do 

None.... 

28 

do 

do 

do 

29 

30 

Brick    and 
cement. 

None.... 

I  Two  buildings;  one  1  storv,  one  4  stories. 

*  Three  buOdinp,  1  story  each. 

*  Wood  stain  Inclosed  in  fireproof  walls. 
4  All  employees  on  second  floor. 

•  Not  reported. 

•  AUalioing. 
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BUILDING,  MEANS  OF  ESCAPE,  AND  FIRE-FIGHTLXG  APPARATUS-Con. 

OHIO — Concluded . 


Qihet  fadtltiofl  ftyr  eocapi^ 


Fir&-flghtui£  JippifAtu^ 


Bzlt  doon. 


£xt«r- 


aaO. 


Ob- 


HttUrw&y. 


Prafy 

efly 


Pro- 

TJd«d 

with 
hind 


Fire 
drills 
held. 


Exit 

l%hta 
or 

pro- 
Tid- 
ed. 


Norn* 
b#f  of 

extin- 


Firt, 

bosa 

OB 


ilCf  ! 


Staled' 
pip**!. 


wm 

backeti. 


Pro- 

Tid- 
«d. 


tub 
of 

wm- 


Es- 
Ub- 

btr. 


Noae. 
S 

a 
Kent* 

None. 

Hone. 

NoiWi. 

Hod*, 
None. 


Nooe, 

Hon*. 
Noiae, 
None, 
None, 
None. 
None 
None. 
None. 
None. 
None, 


KoDC. 
None. 
NoE#, 
Hone. 
Noae, 
None. 
None. 
None. 
None. 
None. 
Ndoe, 
,  None. 
None. 


Yii. 

Yi^I 
Vea. 
Yi». 
Yes. 

Yes. 
Ye*. 
Yea. 
Ye». 

Yei. 
Yei. 
ym. 


Ysi. 

YftiJ 

Y«, 
Yea. 
Yes. 
Yea. 
Yes, 
Ytei, 
Yes. 
Yea, 
Ym. 
Ye«. 


No. 
No, 

No.. 
No, 
No. 

Ko. 
No. 
Ko. 
No. 
No, 
No., 
No, 
No. 


No.. 

No.. 
Ye« 

No, 
No.. 
No, 

YflB 

Yes, 

Y«B 

Yes 
Yea 
Yes. 

No. 


13 

I 

25 

None. 

3 

None. 

1.000 

aj5 

50 

None. 

NoDe. 

30 

ft 


All.. 
All-, 
AIL. 
Ut_ 
Ut_ 
AW,, 
All.. 
All.. 
All.. 
AU,. 
All.. 
Alh. 
All.. 


No.. 
No.. 
No,. 
No, 
No.. 
Yb5 
Y<s 
Yh 
Ytt 
Yes, 
Yi». 
Yes. 

Y«8. 


Yes. 
Yes. 

No... 
No... 

No... 
No... 

Y<3.. 

Ym.- 
Yea.. 
Yes. 
Yes. 
Ym, 
Ym.. 


Yes, 
Yea. 
No,. 
No.. 
No,, 
No.. 
Y«. 
Yeff, 
Yw. 
Yh. 
Ye». 
Yes. 
Y«. 


Y«. 
Y«, 


Y« 

Yes 

Y«. 

Yea, 

Y« 

Yes, 

Yes, 


m 

49 
50 
51 
53 
63 
54 
£5 
f« 
S7 
58 
£0 
60 


ILLINOIS. 


^  J 

None, 

1 

(*> 

(*) 

No., 

Ho,, 

Nntu*. 

None  . 

No., 

Ho., 

No., 

Nxmik 

1 

None. 

Y«r... 

Yes... 

No.. 

No.. 

None. 

None . 

No.. 

No,.. 

No,, 

t«) 

None. 

Hone. 

Yw... 

Y€S,„ 

Yea. 

Yea. 

100 

AIL.., 

Y«!S, 

Y»,. 

Yes. 

'¥«; 

Non«. 

None. 

Nof«, 

Yea... 

Yea... 

No.. 

Yea. 

3 

None. 

Yea, 

No... 

Yes. 

Yes, 

4 

None, 

Noni. 

Yd... 

Yes... 

No,. 

No,. 

m 

Nom . 

Yes. 

No.,. 

Yes. 

v«. 

NOM«. 

None. 

Ndoe, 
None. 
None. 

3 
2 

Yes... 

Yes.., 

yS... 

No. 
No., 
No.. 

No!. 

Ho.. 
No.. 

24 

None, 

12 

None, 
None, 
None, 

Yes, 

Ho,. 
No.. 

No... 

Ho,. 

Yes-- 

No.. 

No., 

Yei. 

'¥«;; 

2 

None. 

Yes.,. 

No'... 

n&.. 

Ho.^ 

Hone. 

Hone, 

No.. 

Ho.  , 

No.. 

3 

No©e. 

None. 

Y«s... 

Yes.,. 

No., 

No,  J 

11 

None  . 

Yes. 

NO...I 

No*. 

10 

KoQe. 

4 

(*} 

Ho.... 

Not,.. 

Ho.. 

Yes. 

Hone. 

Nono. 

Yes, 

Ho.,. 

No.. 

n 

4 

4 

rfi\ 

Yes... 

Yes,.- 

No, 

Yea. 

None. 

None . 

Ym. 

No... 

No.. 

n 

3 

Nooe. 

U 

Ye»... 

Not,.. 

No. 

Yes. 

Hone, 

AIL.., 

No.. 

Yes.. 

Yes. 

Yi: 

n 

I 

Hone. 

Hone. 

Y«... 

Yes,.. 

No., 

Nft„ 

% 

M.tth 

Yes. 

Yes.. 

Yes. 

Y(3, 

14 

I 

None. 

None. 

Yb.,. 

YlH.., 

No. 

No.. 

I 

3d!,.,. 

Yes. 

Yes,, 

Yes. 

Yes, 

IS 

Heme. 

None. 

NOQt 

Yes.., 

Yes,,, 

No., 

No,. 

3 

NODA. 

Yea., 

Yea. 

Yea, 

in 

Notie. 

None, 

None, 

Yea... 

Yea.,. 

No.. 

No,, 

I 

AIL,., 

yS: 

Yes,. 

Yea, 

Ym. 

17 

Ncme. 

None. 

None, 

Yes.., 

Yes.,. 

No.. 

No,, 

1 

AIL.., 

Yes. 

Yea,, 

Yia. 

Yea, 

in 

Hose. 

NCOA. 

None. 

Yv... 

Yea... 

No.. 

Y«- 

4 

Noiu, 

Yes. 

No,,, 

Y«, 

Yi*. 

19 

1  None^ 

NoM. 

(•) 

Y«... 

Yea... 

No.. 

No.. 

10 

None. 

Y«. 

Yes.. 

Yn. 

Yes. 

20 

3 

no 

None. 

y«,.. 

Yes... 

Ho.. 

Yes. 

10 

None. 

No.. 

No... 

Y«. 

Y«. 

31 

^     3 

a 

None, 

No.... 

Yea,,. 

Ho.. 

No.. 

None. 

Htme, 

Ho., 

No... 

No., 

n 

Hone. 

None, 

None. 

Y«i,.. 

Yes.,. 

Yes, 

Yea. 

ntmg. 

All.... 

Yes. 

Yea.  J 

Yea, 

Yml 

x\ 

None, 

U 

None. 

Yea... 

Yea... 

No.. 

Yea, 

n 

All,... 

^0., 

No,..! 

No., 

u 

None, 

•2 

None. 

Y«_. 

Yes.,, 

No,. 

Yes. 

5 

None. 

Yes. 

No...' 

No.. 

35 

20 

Noi», 

Kooe. 

Yes... 

Yes... 

Yea. 

No,. 

100 

All,... 

Yes, 

Yis.. 

Yei, 

'y^; 

34$ 

None, 

None, 

X*i 

Ye9,„ 

Y^,,. 

Ho., 

No.. 

3a 

NOM. 

Yea. 

Yes.. 

Yes. 

Yet. 

27 

None. 

1 

Nona 

Yea... 

Yee... 

No.. 

Yea, 

None. 

None, 

Yes, 

Yea,, 

No.. 

2gi 

i 

n 

None, 

No.... 

Yes.,. 

Ko„ 

No.. 

None. 

All..., 

Yi», 

No,.. 

Yea. 

Yesi 

3d 

4 

"14 

None. 

No..,. 

Yes... 

No.. 

No.. 

m 

None. 

Yea. 

No... 

Yea, 

Y«a, 

30 

'  stairway  inclosed. 

*  Sand  and  blankets  in  flat  steel  room  for  extinguishing  fire. 

*  Whole  establishment,  bat  only  those  departments  employing  females  wore  scheduled. 
I*  Two  buildings,  4  stories  each. 
^sUding. 
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Table    III.— SAFEGUARDING  AGAINST  FIRE:  CHARACTER  OF 
ILLINOIS— Concluded. 


Building. 

Fire  escapes. 

tab- 
Uah- 

Construotioii 
material. 

Num- 
ber of 
sto- 
ries. 

Stories 
oocupied 
by  this 
esUb- 
lish- 
ment. 

Outside  of  building. 

Inside  of  building 

(and  inoom- 

busUble). 

ment 
b«r." 

Num- 
ber. 

Material. 

ObstmoUons. 

Num- 
ber^ 

Obstruc- 
tions. 

31 

Brick 

1 
5 

5 

4 
6 
3 

7 

6 
5 
3 
6 

4 

3  and 

loft 

3 

1 

AU 

AU 

AU 

3d,  4th.. 

Ali 

AU 

3d,  4th, 

5th,  6th, 

7th. 

AU 

AU 

AU 

AU 

AU 

AU 

AU 

AU 

AU 

AU 

None. 
^  1 

2 

1 
2 

1 

6 

•5 

None. 
4 
2 
3 
6 

None. 

None. 

None. 
None. 

None. 
None. 

None. 

None. 

*l 

None. 

None. 

None. 
None. 
None. 
None. 
None. 
None. 
3 

None, 

None. 
None. 

32 

..do 

Iron.......... 

On  4th  floor,  pUes 

of  cardboard. 
None 

33 

do 

do 

do 

do 

34 

do 

do 

do 

do 

35 

None 

36 

do 

do 

do 

Iron 

NoropeonpuUey 
of  Sliding  door 
to  flremoape. 

Soap  frames  clase 
to  window. 

None 

37 

38 

Brick  and  frame. 
Brick 

do 

39 

40 

do 

Iron 

None 

41 

do 

do 

do 

Brick  and  con- 
crete. 

Brick. 

do 

do 

do 

do 

do 

42 

43 

do 

44 

None.... 

45 

46 

Brick  and  frame. 
Brick  and  con- 
crete. 

47 

INDIANA. 


1 

Brick 

4 

2 

land 

loft 

3 

1,2 

2,4 

5 

4 

3 

3 

3 

3 
3 

4 
4 
4 
1 
3 
4 
3 

AU 

AU 

AU 

AU 

AU 

All 

AU 

AU 

3d 

2d 

AU 

AU 

All 

AU 

AU 

AU 

AU 

All 

AU 

AU 

1 
None. 
None. 

5 
None. 

1 
2 
1 
1 
1 
2 

2 
None. 

1 
1 
3 

None. 

None. 
1 
1 

Iron 

None 

None. 
None. 
None. 

None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 

None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 

2 

Frame. . .  r  - . 

3 

Brick 

4 

do 

....do 

Iron..... 

None 

5 

6 

do 

Iron 

None 

7 

do 

do 

....do 

do 

do 

do 

do 

8 

do 

....  do 

g 

10 

do 

do 

do 

11 

do 

do 

do 

do 

do........ 

do 

do 

12 

13 

14 

do 

Iron 

None 

15 

do 

do 

do 

do 

do 

do 

do 

16 

17 

18 

do 

10 

do 

Iron 

None 

20 

do 

do. 

Exit       through 
locked  ston^ 
room. 

1  Some  sliding. 

*  Not  reported. 
<  SUding. 

*  Wood  stairs  Inclosed  in  fireproof  waUs. 

*  Three  buUdincs:  one  1  ttocy,  one  2  stories,  one  3  stofiet. 

*  On  »«tor7  bofldinc. 
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BUILDING.  MEANS  OF  ESCAPE,  AND  PIRE-PIGHTING  APPARATU&-<:!on. 

ILLINOIS — Concluded. 


Ot^faeimmfxtmmv^ 

Ptr«-%btfog  apporatiiB. 

Ezltdooffl. 

St4lrw»r. 

Fire 
djtlla 
fa«Id. 

Exit 

Ughta 

or 

■Jem 

pro- 
Tid- 

Nam- 
iMirol 

eLr« 
eitln- 
euiflli* 

ers. 

2S 

on 

dcwra. 

Stond- 
pipM. 

rire 

tab- 

tilth- 

Not  openiof 
oiitward. 

Prop- 
erly 
lighted. 

Tided 

Wltll 

hMid 
raik. 

Pto- 
Ttd- 
ed. 

Kept 
fun 
of 

lOf. 

tn«tit 
num- 
ber. 

Exrw- 

Hay. 

>8 
13 

3 
2 

17 

1 

All. 

.1 

15 

2 

Naae. 

& 

3 

fi 

3 

8 

16 
N<me. 

IS 
Norn.  1 

ao 

^^ 

3 

Hos& 

10 

NOQA. 

Kmw. 
Nods, 

(2 

Nooe. 
Hone. 

Nciiie. 
Kone. 

(•> 
(') 

No..' 
No.. 

No,., 

No.. 

No,. 

No.. 

m.. 

No. 
No.. 
Ng.. 
No.. 
*N(i.. 
No.. 

Wo.. 

Ino.. 

NO.e 

Y«. 

Y«s. 

No.. 

Y«H. 

No.. 

Ym. 

No.. 
No., 
Ym. 
No.. 
No.. 
Y«a. 
Yw. 

No.. 

No.. 
No.. 

None. 
12 

B 

S 

NOTW. 

Non*, 

N0£ld. 

fl 
H 

10 

None. 

54 

12 

la 

AIL... 
Noufl. 

Nam. 

HTOft. 

AIL...! 
Now. 

lit.... 

AU,.- 
Ali  ... 

All  ... 
All  ... 
Nooe. 
Nooe  ., 
None  , 

AM... 
AU  ..! 

5S!: 

Yes. 

No.. 
No.. 
Ho.. 

Ym. 

Ym. 
No.. 
No.. 
No.. 
No.. 
Ko,, 
Ym. 

Ym. 

No. 
No.. 

No... 
Yes. 

Yes.. 

No... 
Yea.. 
No... 

Yti.. 

Ym,. 
No... 
Yei.. 
No... 
No... 
Yet.. 
No... 

No... 

No... 
No... 

Ym. 
No.. 

Yes. 
Yes. 
No.. 
Yet. 

Ym. 

r«. 

No.. 

Ytt. 

Ym. 

Y», 

"¥»: 

Ym. 
Ym. 

31 

Yei... 

Ve*... 

Yea... 
Y«... 

No.... 

No,.,, 

Ym... 

Yea..  J 
Y«... 
Yw,.. 

Yw... 

n 

34 

m 

37 

39 

Yes.,. 

No,,.. 
No.... 
Yea,., 
Yas... 

No.... 

N©.... 

Ye«... 
Yoi... 
No... 
Ves,,- 
Y«... 

No.... 

No.... 

Ym. 

Ym. 
No.. 
Ym. 

Ym, 

Ym. 

Ho.. 
Ym. 

Ym. 
No  , 

"y«: 

Ym, 
Yei. 

"Ym" 

40 
41 

42 
43 
44 

« 
4T 

INDIANA. 


N009. 

None. 

Nooe. 

Yea.., 

Ym... 

No.. 

No.. 

13 

1st... 

Ym, 

Ho.., 

Ym, 

Yes. 

3 

None. 

None. 

No...- 

Ym... 

Ho,, 

No.. 

Hone. 

Ncme, 

No 

No... 

No.„ 

18 

None. 

Nooe. 

No. 

No.. 

5 

None 

No 

No. 

No 

124 

IS 

None. 

No  ,,. 

Yos,,. 

Ytt. 

No., 

24 

All  ... 

Yw. 

No.-, 

Yes, 

Ym. 

0 

None. 

J& 

Y«... 

Ym... 

No., 

No.. 

None. 

None, 

Ym. 

Y«.. 

No  , 

1  10 

None. 

None. 

Ye*,,. 

Ym... 

No.. 

No.. 

103 

All  ,,. 

Ye«, 

Yet,. 

Yes. 

Ym. 

Ncne. 

2 

None. 

Ym... 

Ym.., 

No.. 

Ym. 

34 

AU  .., 

No. 

Ym.. 

Hft 

3 

None. 

2 

Yes... 

No,... 

No. 

Ym. 

0 

None. 

No.. 

No... 

No 

None. 

NttDO. 

I 

Ym,,. 

Ym... 

No.. 

No... 

Noae. 

None, 

No 

No... 

No 

I 

Notio. 

Ngne. 

Yes... 

No... 

No,. 

No.. 

None. 

None, 

No.. 

No... 

Ym. 

<*) 

m 

2 

4 

None, 

Ym.., 

Ym... 

Ho.. 

No.. 

Nooe. 

Biuo- 

tneut. 

Yee, 

Yes,. 

Ym. 

Ym. 

11 

6 

None. 

None. 

Ym... 

Ym.., 

No.. 

No.. 

n 

Non^. 

Ym. 

No.., 

Yes, 

(») 

la 

2 

None. 

None. 

Ym... 

Ym... 

No.. 

No.. 

None. 

2nooT« 

No.. 

No,., 

Ho 

13 

13 

1 

None. 

Ym,., 

Yes... 

No.. 

No.. 

4 

AU  ... 

Ym. 

Ym.. 

No. 

14 

3 

B 

None. 

Yes... 

Ym... 

No.. 

No.. 

Nooe. 

None. 

No.. 

No.,. 

Ym. 

Y«. 

IS 

13 

1 

None. 

Yes... 

y«... 

No  . 

Ym. 

24 

None. 

Ym. 

Ym.. 

YMii 

Ym. 

la 

4 
3 

None. 

None. 

None. 
Hone. 

No.. 
No.. 

No.. 
No.. 

0 

AU... 
lit.... 

No.. 
Ym. 

No.., 

No... 

No 

n 

Y«... 

Ym... 

Ho.. 

li 

1 

None. 

None. 

Ye*... 

Yw... 

No.. 

No.. 

f 

All.... 

Ym. 

No... 

Ho.. 

i» 

6 

Kotie. 

Nooe. 

Ym... 

Ym.,. 

No.. 

No.. 

Non«. 

None.. 

No.. 

NO... 

Ym, 

Ym. 

30 

'  Several  do  not  open  outward;  exact  number  not  reported. 

*  Water  In  barrel  near  by. 

*  Hose  in  outside  hose  house. 

>*  Water  in  barrels;  sand  is  provided  for  smotherinf  beosine  fires. 
"In  attic  onlj. 
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Table    1 1 1. —SAFEGUARDING   AGAINST  FIRE:  CHARACTER  OF 
MICHIQAN. 


BoildiDg. 

- 

Fire  escapes. 

Es- 
tab- 
lish. 

Construction 
material. 

Num- 
ber of 
sto- 
ries. 

Stories 

Outside  of  building. 

Inside  of  building 

(and  inoom- 

busUble). 

nient 
num- 
ber. 

occupied 

by  this 

esUb- 

Ush- 

ment. 

Num- 
ber. 

Material. 

Obstructions. 

Num- 
ber. 

Obstruo 
tions. 

(Brick 

4 
3 
2 
3 
3 
7 
5 
5 
5 
2 
3 
2 
4 
4 
2 
2 
6 
5 
4 
5 
4 
5 
4 
3 

AU 

AU 

All 

All 

AU 

AU 

AU 

All 

AU 

AU 

All 

AU 

All 

AU 

AU 

AU 

AU 

AU 

All 

AU 

All 

AU 

All 

AU 

2 

None. 

None. 

None. 

None. 
4 

None. 
2 

None. 

None. 
2 

None. 
1 

None. 

None. 

None. 
1 
2 
2 
2 
1 
3 
3 
3 

Iron 

None 

None. 
None. 
None. 

i2 
None. 
None. 
None. 
None. 

13 
None. 
None. 
None. 

12 

3 

None. 

None. 

12 
None. 
None. 
None. 
None. 
None. 

12 
None. 

1 

<  Frame          

1 do..V. 

2 

Brick        

None.... 

3 

do 

do    

4 

Iron 

None 

5 

do 

6 

do 

do 

Iron 

None 

7 

None.... 

s 

do 

do 

Iron 

None 

10             f\a 

11 

do 

Brick  and  cement 
Brick 

Iron 

None 

None 

None 

12 

13 

14 

do 

do 

15 

Iron 

None 

Nonp 

/       do 

do 

do 

16 

t'Brick  and  frame. 
(Brick 

..  .  do 

do 

do 

do 

17 

f...do 

1       do 

....  do 

do  

do 

do 

18 
19 

do 

do 

do 

None.... 

Frame 

1  iron,  2  wood 

do 

WISCONSIN. 


1 

Brick 

2 

4 
3 
2 

4 
7 

3 
5 

3 

6 

lf4 

5 

2 

10  1,4 
5 

1 
2 

1 
1 

All 

All 

All 

All 

AU 

All 

AU 

AU 

All 

AU 

AU 

All 

1st,  2d  11. 

Alf. 

AU 

AU 

AU 

All 

None. 
None. 
None. 
None. 

1 
2 

None. 
2 

5 

4 
None. 

2 

None. 
None. 
8 
None. 
None. 
None, 
None. 

None. 
None. 
None. 
None. 
None. 
None. 

None. 
None. 

None. 

None. 

2 

None. 

None. 
None. 
None. 
None. 
None. 
None. 
None. 

2 

do 



3 

.do 

4 

Brick  and  stone.. 
Brick. 

5 

Iron 

do...  . 

None 

6 

Brick  and  con- 
crete. 
Brick 

do 

*  7 

8 

do 

do 

Iron 

Entrances  (win- 
dows) 3  feet 
from  floor; 
workbench  ob- 
structs 1  en- 
trance. 

None 

9 

2  iron,  3  wood. 
Iron 

10 

do 

Brick  and  con- 
crete. 
Brick.. 

.do 

11 

None 

12 

Iron 

None 

13 

Stone 

14 

Brick 

15 

do 

do 

do 

do 

do 

Iron. 

None 

16 

17 

18 

19 

1  Wood  stairways  inclosed  In  fireproof  walls. 

>  Sliding. 

s  Basement  and  seventh. 

•  Men  are  instructed  how  to  proceed  in  case  of  fire. 

•  Some  sliding. 

•  Except  stairway  leading  to  basement. 


CHAPTER  XI. — GENERAL   TABLES. 


553 


BUILDING,  MEANS  OF  ESCAPE,  AND  FIRE-FIGHTING  APPARATUS— CJon. 

MICHIQAN. 


Olher  facilitkfl  for  eacap». 

Fire-%hUt^  apporatiu. 

Exit  doon. 

StAlrmy. 

Ftf*i 
drills 
held. 

Exit 

Ught« 

Of    I 

elgsH 

JWO- 

ed. 

NquI' 
befof 

fire 
eitin- 
guJah- 

FUe 

hose 

oa 

what 

Hoon. 

Stond- 
plpea. 

Flie 

tAb. 

linh- 

Not  opeMag 

Ob- 
struct' 

Prop- 
erly 

Pro- 
Tided 

hjmd 

vld^ 
ed. 

Kept 
ol 
tef. 

merU 
ber. 

Extra* 

UbIL 

Noni*. 

Koue. 

Xoae. 

M 

2 
1 
None* 
4 
1 
tg 

1 
A 

Koaae. 
10 
5 

None. 

£ 

S 

None. 

*a 

Noiii. 
Koiw. 
Nona. 
Noiw. 

i 
None. 
None. 

4 
Nofie. 

2 
Kdoe. 
None. 
AJU 

it 
Kpne. 
Nobc. 
None. 

1 

A 
None, 

5 
None. 
None, 

Nooe. 
None. 
None. 
Nose. 
1 
None. 
Nose. 
None. 
None. 
None. 
None. 
Non«. 
None 
None. 
None. 

NoOi?. 

None, 

None, 
None. 
None. 
Norae, 
None. 
Nckoe. 

Yii„, 
Ves... 
Yh... 
Yis... 
Y«... 
Ye... 
Yea... 
No..., 
Ym... 
Yesr... 
Yes... 
Yes... 
Yes.,. 
Yifl,.-. 

YB!_. 

Yes..- 
Yes... 
Yes... 
Yea*.. 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 

YiB... 

Yea... 
Yea... 
Yea... 
Yes... 
Y«.,. 
No..., 
Ya... 
Yes... 
Yel... 
Yea... 
Y^... 
Yea... 
Yes... 
Yea... 
Yea... 
Yh... 
Y«... 
Yea... 
Yra... 
Yfii... 
Yra... 
Yes.., 
Yes... 

No,.' 
Ko..' 
No.. 
No,,| 
No.. 
Yes,! 
No.. 
No.. 
Ko.. 
No., 
Nij.J 
Yes. 
NoM 
No., 
No.. 
No.. 
No,. 
No.. 
No.. 
No.. 
No,. 
No.. 
W. 
No.. 

Y«i. 

No.. 
No.. 
No., 
No.. 
Ym. 
No.. 
Yes. 
No., 
No., 
No.. 
No.. 
Ye». 
No,. 

m.j 

No., 
Ko,. 
No,, 

No..! 
No.. 
No.. 
No.. 
Y«. 
No.. 

4 
4 
4 

20 
14 

Nooe. 

None. 

5 

13 

5 

7 

« 

25 

Non^e 

None. 

NoQe. 

24 

10 

None. 

10 

10 

10 

None, 

None. 

AU.... 
All,.., 
AU.... 
Kooe.. 
None.. 

X.. 

Nooe.. 
AU.... 
AU..,, 
None.. 
All,.., 
All.... 
AIL.,, 
lit.... 
AU..,, 
AIL... 
Nooe.. 
.UL... 
All..,, 
AU.... 
AU..„ 
All.... 
None.. 

No.. 
No.- 
No. . 
Yi», 
No.. 
No.. 
No.. 
Yes. 
Yes. 
Yea, 
No.. 
No,, 
Ye». 
Yea. 
Yei. 
No., 
No.. 
No,. 
No.. 
No,. 
No.. 
,  No.. 
Yea. 
Yes. 

No... 
No,,, 
No... 
Yes.. 
No...' 
No.., 
No... 
No.., 

?S:: 

No... 
Yes.. 

Yea.. 
Yos.. 

No..., 
No.,, 

y».. 

No.,, 
No... 
No.., 

No... 
No.,, 

'Yes.. 
Y«.. 

No.. 
Yes. 
Yei. 
Yea. 
No.. 
Yea, 

lf^ 

Yffl. 

Yea, 
Y«i. 
YftS, 
Ye«. 
Yes. 
Yas. 
Y«. 
Yes. 
No.. 
No.- 
Yea. 
Yes. 
Yos. 
Yea, 
Yes. 

Yia! 
Y«a. 
Y«. 

2 
3 

Yw. 

yh: 

No., 
Yd. 
Yes. 

Yei. 
Yes. 
Yes. 
Ym. 
Y«. 

Ym. 
Yes, 
Yea. 

in 

1 

T 

S 

111 
11 
12 
11 
14 
U 

n 

18 

1ft 

WISCONSIN. 


2 

Koae. 
1 

4 

I 

None. 

None. 
None. 
Ncme. 
None. 

Noue. 
None. 

(-> 
(«) 

Yes... 

Yea..., 
Yes... 
Yes.., 
Yes..,' 
Y«...l 

Yes... 
Y«... 

Yi^... 
Yes... 
Yes... 
Yes... 

No., 
No.. 
No., 
No.. 
No.. 
No., 

No.. 

No.. 
No.. 
No.. 
No.. 
No., 

« 
None. 

7 
None 

24 
10 

AE.... 

None.. 
Nooe,. 

None.. 
AIL... 
AIL... 

Ho.: 

No.. 
No.. 

No.. 
Yhj. 

No., 

Ho... 
No.,, 
No... 
Yes.. 
Yes.. 

Ytt. 

Yes. 

No.. 
No.. 
No.. 

Yea. 

Yes. 
YesJ 

ml'. 

1 

3 
3 
4 
5 
0 

None. 
None. 

None, 

None. 

None. 
None. 

Yea... 

Yl3,., 

Yes... 
Yes... 

No,, 
No.. 

No.. 
No.. 

12 
None. 

1st. 2d. 
None.. 

No., 
Yffl. 

No... 
Yea,. 

Yei. 
Yes. 

Yes. 
Yes. 

s 

None. 

None. 
None. 
AU." 

None- 
None. 
None. 

Yea.., 
Yes... 
Yea... 

Yes.,. 
Yes,.. 

Yl3_. 

No.. 
No,. 

Y«B, 

No.. 

No,.' 
No,. 

13 
None. 
None. 

AU,... 
L«.... 
AU.... 

Yes. 
Yes, 
Yes, 

Ye>.. 

Yea.. 
Y«a.. 

Yea. 

Y«. 
Yes: 

10 

11 

3 

None. 

None. 

Yes,.. 

Yes... 

No.. 

No.. 

None. 

All 

Yes. 

Yei.. 

No* 

Yes' 

u 

None. 
4 

3 

I 
3 

None, 

Now. 
2 
5 

None. 

None. 
None. 

Yea... 
Ko.„. 
Yea... 

Ye^;:; 

Yes... 

Yes... 
Ye?t... 

YalZ 

No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
Ko.. 

No.. 
No.. 
No,, 

No.. 
No,. 

No.., 
No,, 

None. 

20 

Non«>. 

& 
3U 
13 

AIL... 
Main.. 
AiL... 
None.. 
None.. 
AIL... 
None.. 

No.. 
No., 
Yea. 
No,, 
No.. 
No.. 
No.. 

Ko.„ 
'No... 
Yes.. 
No...! 
No... 
No... 
No... 

Yet. 
Yes. 
Yea. 
No.. 

Yei, 
Yes. 
Yes. 

1^ 

14 
15 
10 

Yes. 

No.. 

YesT 

17 

111 

Ho.. 

v» 

'  Water  in  barrels. 

»  Not  reported. 

» On  1  floor  only. 

M  Two  building;  one  4  stories,  one  1  story, 
u  Only  second  floor  of  the  4-story  buUdlnf. 
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Table    III.— SAFEGUARDING   AGAINST   FIRE:   CHARACTER  OP 
IfABTLAND. 


Building. 

Es- 
tab- 
Ibh- 

Construction 
material 

Num- 
ber of 

8tO- 

rfes. 

Stories 
occupied 
by  tliis 
estab- 
liith- 
ment. 

Outside  of  building. 

Inside  of  building 
(and  incom- 
bustible). 

raent 
nixni- 
ber. 

Num- 
ber. 

Material. 

Obstructions. 

Num- 
ber. 

Obstruo- 
lions. 

1 

Brick 

2 

1 

\ 

2 
3 
3 
3 
5 

4,6 

4.5 

9 
3 

4 
6 

5 

5 
4 

3 

7 

«6,7 

6 
'6 
6 
6 
6 
6 
8,» 

All 

All 

All 

All 

All 

All 

All 

All 

All 

All 

All 

All 

All 

All 

All 

AU 

All 

All 

All 

All 

All. 

AIL 

All 

AU 

All. 

AIL 

All 

AIL 

None. 
None. 
None. 

None. 
None. 
None. 
None. 
None. 
None 
None. 
None. 
None. 

None. 

None. 
None. 
None. 
1 
None. 

None. 

None. 
None. 

None. 

None. 

•5 

None. 
»2 
2 
2 
2 
1 
1 

2 

.do 

3 

4 

Brick 

1 

Steel 

None 

5 

do 

....do 

None. 
None. 

1 
1 
1 

None. 

1 
2 
2 

1 
1 

None. 

1 

None. 

1 

k2 

2 

62 

None. 

None. 
1 
1 

None. 

6 

7 

.    do 

Iron  .. 

None...           .  . 

8 

do 

do     .  . 

do 

do...  . 

do 

do 

9 

10 

.do 

.do 

do 

11 

do 

13 

Brick  and  iron... 
Brick 

Steel 

None 

13 

Wrought  iron. 
do 

ab 

14 

Brick  and  iron... 
Brick 

do 

None.... 

15 

do 

Iron.  .. 

do 

do  ..     . 

16 

do 

17 

Concrete 

Brick.. 

18 

Steel 

Toilet  and  dress- 
ing   rooms   in 
front    of    win- 
dows leading  to 
escape. 

19 

do 

do 

do 

do 

20 



Iron 

None 

None.... 

21 

Steol 

Counter      across 
room    on    5th 
C.oor  of  1  buUd- 
ing. 

None 

22 

Iron  .  . 

23 

do 

Steel 

...  .do 

None.... 

...do 

...do 

...do 

...do 

...do 

24 

do 

25 

do 

do 

26 

Steol 

None  

27 

do 

do 

do 

do 

28 

» Not  reported. 

*  For  some. 

« Also  2  small  chemical  Are  engines  are  avaiiablfli 

*  One  building  7  storiej,  one  0  f toriaik 

*  One  on  each  building. 
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BUILDINO,  MEANS  OF  ESCAPE,  AND  FIRE-FIGHTING  APPARATUS— Con. 

MABTLANB. 


other  faciUUwf«r«ic»i». 

Flre-fifhtiikf  ttfipftntiv. 

Exit  doom. 

SUinrtj, 

drtllfl 

E3tll 

or 
mm 

vid- 

Ndhi^ 

berof 

on 
what 

Qoora, 

Stand- 

F[M 

InwJceta. 

B9- 

teb- 
Uib- 

Not  Dpenliif 
imtwvtl. 

Ob- 

Frop- 

Pro- 
vldftl 
wUh 
hand 
rails. 

Tid- 
ed. 

Kept 

fun 

of 

EMilt 

ber. 

oat. 

Hfclt 

•d. 

16 

I 

Kane. 

3 
1 
4 

S 
Nonr. 

None, 
1 

Noti«. 

.  4 
4 

3 
4 

Nima, 

4 

Non«, 
None. 

Ndqa, 
Nuw, 

Nw, 

KOM. 

None, 

Hon*. 

Noot. 

1 

None. 
Noai. 

Non^. 
Not*. 

NODB. 

Nol]». 

g 

Nom. 

Koan. 

None, 

1 

Nor*. 

Norn. 

Norn. 

(*} 

iii 

Naoe. 

None. 
Nona, 
NcmA. 
Hone, 
None. 
Nono. 
None, 

y«,„ 

Yes,,. 

No.. 
No.. 
No.. 
No.. 
Y«ai 
No.. 
No.. 
No.. 
No.. 

&: 

Y«. 
No.. 
No.. 
No.. 

)no.. 

'No.. 
No.. 

Ko» 
No.. 
No.. 

No.. 
Ho., 

No,. 
No.. 
Yet. 

m.. 

Yes. 

No.. 
No.. 
No,, 
No,. 
No., 
No,, 
No,. 
No.. 
No.. 

No.. 

No,. 
No.. 
Y«. 
Yea. 

No.J 

Ya, 

No,, 
N«.. 

No.. 
Ye*. 
Y«. 

No.. 
No., 
No.. 
No., 

No.. 
Yea. 

None. 

30 
13 
3* 

Notie. 

N<m«. 
13 

Hon*. 

NOQ». 

None. 

None. 
3 
10 
M 

«s: 

N0D«. 

Nod*, 

Nona. 
Noa^ 
Noa«, 

20 
S& 
20 

NOM. 

30 
None. 

NOlMi, 

At!.... 
AU.... 
AH,.., 
AU.... 
AIL... 
None., 
Nod*.. 
Noj»„ 
None.. 

NoUfe,. 

None.. 
AU,,.. 
AIL... 
Hone., 
AU.„. 
Nose.. 
Hoitt.. 

Ntnie.. 
None.. 
None.. 

None.. 

AJ?... 
AIL.,. 
AIL.,. 
Nona.. 
AIL,., 

No.. 
No.. 
No., 
Yea, 
Ym. 
No.. 
No.. 
No,. 
No.. 

No.. 

No„ 
Yes, 
Yea. 
Yet, 
Yw. 

No.. 

No.. 
No,, 

Ho„ 
No.. 
Yw, 

No.. 

C. 

Yes, 
Yes. 
Yes. 
Y«. 

No,., 

No... 
No.., 
Ym.. 
Yes.. 
No,:, 
No... 
No.,. 
No... 

No... 

No... 
Yw.. 
No,.. 
Ym.. 
Yw., 

No,,. 
No... 
No,,, 

No... 

No... 
Y«,. 

No.., 
Y«i.. 
Yii„ 
Yei.. 

YlH., 

Y«i., 
Yei.. 

Yert, 
Yea. 
Yw. 

?S: 

No., 
Yee, 
Yw. 
Yw, 

Yw.i 

Yw. 
Yw. 
Yw, 
Yw, 
Yw, 
Y«. 

Yw. 
Yw. 

Yw. 

?S: 

Yw. 
Yw, 

?S: 

Yw, 

Yw, 
Yw. 

Yes, 

Yes, 
Yw. 
Yw, 
Y«. 

Yw; 

Yw. 
Yw, 

Yei. 
Yes. 
Yw. 
Yw, 
Yw. 
Yw. 

Yw, 
Ye*. 
Yw. 

Yw. 

Yw. 
Yw. 

Yw. 
Yw, 
Yw. 
Yw. 
Yw. 
Yw. 
Yw. 

I 
2 

;( 

No.,,. 

y«.., 

Yt3,„ 

Yes... 
No..,. 

No.... 

Yea... 
Yw... 
Y«i... 
Yes... 
Y«i.,. 

Yai... 

Yei... 

No,,., 

Yea... 
Ym.,. 

Yia„, 
Yd,.. 
Y«... 
Yes.., 
Yfls,.. 
Yes,., 
Y<«,.. 

Yes,,. 
Y^..- 

No,,,. 
No..., 
No,,,, 
Yea... 

fe:: 

Yea,.. 
Yes... 
Yia.,, 

No..,. 

12  no... 
>ta... 
Ye».,. 

Y«... 
No.... 
Yw,,. 

Y«.., 
Y<»,.. 
Y«... 
Yes,,. 
Y«s... 
Ye$,,. 
Yes.., 

10 
U 
13 
13 

y 
u 

m 

n 
ig 

i» 

30 

n 

23 

n 

34 

y» 

3ft 
27 
38 

*  Three  on  1  building,  two  on  other. 
'  Two  buildings,  6  storiw  eech. 

*  Wood  stairs  mdosed  in  fireproof  walls;  both  on  main  buUdlng. 

*  Main  building  all;  other,  none. 
M  Main  building,  no;  other,  yet. 
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Table    1 1 1. --SAFEGUARDING  AGAINST  FIRE:  CHARACTER  OF 
NORTH  CAROLINA. 


Building. 

Fire  escapes. 

Es- 

tab- 
lisb- 

Construction 
mateclal. 

Num- 
ber of 
sto- 
ries. 

Stories 

°by^Sis 
estab- 
lish- 
ment 

Outside  of  building. 

Inside  of  building 

(and  incom- 

bustibto). 

ment 
num- 
ber. 

Num- 
ber. 

Material. 

Obstruotloiis. 

Num- 
ber. 

Obstruo- 
tions. 

1 

Brick. 

«3 
3 

•3 

2 

1 

1,3 

2 

3 

1 
4 
4 
4 
1 
4 
4 

3 

"3,5 

3 

2 

3 
2 

3 

AU 

AU 

AU 

AU 

AU. 

AU. 

AU 

AU. 

AU 

AU 

AU 

AU. 

AU 

AU 

4th 

AU 

AU 

AU 

AU 

AU» 

AU 

AU 

AU 

l5t 

AU 

AU 

All 

1st,  2d... 

1 
None. 
None. 
None. 

1 
None. 

None. 

None. 

None. 

None. 

1 

None. 

None. 

None. 
1 
2 
4 

None. 
1 

None. 

None. 

1 
None. 
None. 

None. 

None. 
None. 

1 

Iron... 

None 

None. 
1 
None. 
None. 
None. 
None. 

None. 

n 

None. 
None. 
None. 
None. 

None. 

None. 
None 
None. 
None. 
None. 
None. 
None. 

None. 

3 
None. 
None. 

None. 

None. 
None. 

C) 

2 

ao 

None.... 

3 

.do 

4 

do 

5 

.CO 

Iron.... 

None 

6 

do 

7 

.do 

8 

.do 

None.... 

9 

..  ..do 

10 

do 

11 

.   ...do 

Iron.... 

None 

12 

Fmne 

13 

Brick 

14 

do 

...do 

15 

Iron 

None 

10 

do 

.do 

do 

do 

...    do 

17 

do 

18 

do 

19 

do 

Iron. 

None 

20 

.do 

21 

do    

22 

.do 

Wood 

None 

None.... 

23 

do 

24 

.do 

25 

do 

do 

26 

27 

.  ..do 

28 

.do 

Wood 

None 

None.... 

1  SUding. 

I  Stairwav  hidosed. 

>  Some  sliding. 

« Sealed  fire  buckets  containing  fire  extinguishing  liquid. 

•  Fire  ho}»  outside. 

•  Main  buUdlng  onlj;  women  and  children  not  employed  in  other  buUdingi. 
'  Wood  stairs  inclosed  in  fireproof  walls. 
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BUILDING.  MEANS  OF  ESCAPE,  AND  FIRE-FIGHTING  APPARATUS— Con. 

NOBTH  CABOUNA. 


Oth&r  fadtltHn  fat  MCtpft. 

FirO'flirhllng  appurfttus. 

Exit  doofl. 

StaJnrft^, 

Fire 
drtUi 
held. 

Exit 
lifhU 

Of 
\id- 

Nmn^ 
Xmoi 
Ok 
extin- 
luldi. 

Flrt 

boae 

OD 

flOOIlL 

etiind- 
pip«. 

Fif* 
buckets. 

INi- 

Not  ojKumg 

Ob. 

Prop- 
erly 

Pro- 
vided 
wtth 
hftxid 

Pm- 
vJd- 
e<L 

Km 

m 

of 
wa- 
ter. 

laent 
ntim- 
ber. 

Eitwr-! 

nal. 

HilL 

ed. 

6 

& 
7 

12 
"14 

U 
17 

Nona. 

None. 
Kime. 

No..., 

Hoi.„ 
No',.. 

1 

Yes. 

No.. 
Yet. 

N«,. 

Ym. 

No.. 
No.. 
No.. 
No.. 
No.. 

None. 
None. 

None, 
None. 
Nonfi, 

All.... 
None. 
None' 
Noao» 
Nonni 
Nooa' 

Ym. 
No.. 
Yiw. 
Yea. 
Yes. 
Ye5. 

Yse.. 

N0...1 
Ho.,, 
Yea.. 
Yes.. 

No,.. 

?S: 

Yea. 

Yes. 

Y«B. 

Tee, 
Y«* 
Ym. 
\m. 

Y«a. 
Yes. 

1 

2 
3 

4 

Y«... 

Y«s,.. 
Yci... 

5 
ft 

a 

Hone. 

\liio... 

2  3rffii,. 
1  no... 

No.- 

No.. 

Noma, 

NOM' 

Yes. 

No.,. 

Yes. 

Y«i. 

7 

10 ; 

a 

Nop^ 

N(>.... 

\2  DO,  .  . 

iNo.. 

No.. 

t 

None* 

Yes. 

Y«.. 

Yes. 

Ym, 

S 

7 
7 

Hum. 

None. 
Nohp. 

2 

Noa«. 
None. 
Nooe. 

H03MI. 

Ho.... 
No.... 
Yes,.. 
Yos... 

Noi.,. 
No«,., 

No.... 

Ho., 
No.. 
No.. 
No.. 

No.. 
No,, 
No.. 
No.. 

4 

Non«, 

None. 

10 

None* 
None* 
None* 
AIL,-. 

Yea. 
Yoa. 
Y«. 

No.. 

Yes.. 
Yes.. 

Yee. 
Yea. 

Yes, 
Yea.! 
Yes. 
Yea. 

0 
IQ 
11 

3 

K<nu. 

1 

Y«,.. 

/Yal,. 
iNoa.. 

}Ho.. 

N«.. 
Yes. 
Yea. 

Yea, 
Ho,. 

YfB. 

No.. 

No.. 

G 

Nose.. 

No.. 

No... 

Yoa. 

Y««.| 

11 

3 

fi 
■10 

None. 
13 

L 

110 

None 

None. 

3 

Nona. 

NOTM. 

Non«. 

NcmB. 

Y«i,.. 
Y«... 

No.... 

No"... 
Noi.„ 
Nov.. 

No.. 
Y«, 
No.- 
No.. 
No.. 
Y», 
No.. 

None. 
Notie. 

NflQt. 

8 
Nono, 

No&e. 

Alt.., 
All.... 
AU.... 
AIL... 
AU.... 
AU.... 
AIL., 

Yes. 
Yes. 
Yos. 
Yes. 
Yes. 
Yes. 

Yi., 

Yes.. 

No... 
No... 
Yes.. 
Yea.. 
Yea,. 

Yes. 
Yes. 
Y«i. 
Ho,, 

Ym.: 
Yffl. 
Yes. 
Yea. 

14 
15 
W 
17 
lA 

Y«i... 
No.... 

No»... 
No"... 

Yfti, 
Yes. 

Yea,: 

Yea, 

20 

2 

3 

Nctw* 

\lno.. 
Yea... 
No... 

'yos... 
No.... 

No,, 

No.. 

None. 

None.. 

No., 

No.,. 

Yes. 

Yesii 

:?i 

'          2 
4 
I 

16 

1 

Nc»B«. 

Nose. 

NODB. 

Noao. 

No«. 
No.. 
No.. 

Ko.. 

No. 

No.. 

Hone. 
Nono. 
None. 

Noras' 

AIL.-. 
None* 

Yes. 
No.. 
Yes. 

Yis.. 
Yes,, 
Yei.. 

Yes, 
Yes. 
Yes. 

Yes. 
Y«M 
Yea. 

2*. 

24 

10 

M 

12  no. . . 

ly«,. 

Yei. 

No.. 

No.. 

No  , 

36 

Nono  * 

Yea. 

No ... 

Yfti. 

Yes. 

3d 

7 

& 

1 
I 

Nont. 

Y«,.. 

Yia... 
No.  .. 

No.. 
No,. 

10 
None. 

Kone' 
None* 

Yea. 
Yes, 

No... 

No... 

Ym. 
Yes. 

Y«, 
Yes. 

27 

5 

iB 

\2no... 

2yps., 

[No., 

No,. 

None. 

Nonei 

Yea. 

No.. 

Ye*.! 

YC8,| 

;^ 

•  In  pert  of  factory  only. 

» No  employees  above  third  floor. 

»•  Water  In  casks. 

u  Two  buildings;  one  3  stories,  one  5. 

i>  But  there  is  a  fire  department  compoaed  ol certain  employeea. 

»  Not  reported. 
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Table    III.— SAFEGUARDING  AGAINST  FIRE:  CHARACTER  OF 

aEOBQIA. 


BttildfOf. 

Fire  escapea. 

Es- 
tate- 

Cawtrofltion 

Ntim- 
bwof 
■to- 
riM. 

StoriM 
wscupled 

OntBldeorbtilldJj^, 

inside  of  building 

(imd  fnco^- 

biistXble). 

jnent 
num- 
ber 

NlUIlr 

bfr. 

MmtariaL 

Obstn^tloiiB. 

Nmn^ 
Iw. 

Ot»tn«>- 
tioni. 

1 

Brick .- 

■1 

4 

"1,2 

2 

2 

3 
3 
4 

Z 

'•I 

AU...... 

AIJ...... 

AU. 

AH...... 

AH...... 

AH...... 

All...... 

AH...... 

AU 

AH...... 

All...... 

AM 

AIL 

All.,.,.. 

AIL 

AIL...., 
AU...... 

AIL. 

AU,.,... 
AU...... 

AU.,.,., 

AU...... 

AU...... 

AH 

AU 

AU...... 

AU.,,,.. 

2 

3 

None. 

14 

3 

None, 
None. 
None. 
Ngoe. 

1*2 

NODft. 

1 

2 

NOIM. 

Nont. 
None. 
None, 
Nonjt. 
None. 
None. 

Iron.......... 

2  windows  stuck.. 
Nona 

Kon«. 
Konfl, 
None. 

i 

Nona. 
Nona. 
None. 
Nona. 

None. 
None. 

Nona. 
Nod?. 
None. 

NODJ!. 

Non^. 
None. 
None, 
None. 

None. 

None. 

Kone. 

None. 

None. 

,  None. 

2 

.  -    do........... 

.....do........... 

...„do.... _...... 

...do..,.,.,. 

3 

4 

InxQ.. ........ 

3    windows    &s^ 
tetied. 

NODO. 

None.... 

fi 

„_  do.. 

...,.do..^_.... 

g 

.....do........... 

„_.dc 

7 

S 

do...., 

0 

.....do........... 

"V""* 

IP 

do.-,,. 

11 

Brick  and  itODO.. 
Brick...... 

WOTd.,,.,... 

NOM............. 

n 

m 

„.,.do, 

bota, ......... 

window     open- 
ing  too  BtDaiJ 
on    an«    floor; 
packing;    Uble 
Ed  front  or  wki- 
dow. 

None....,,,...... 

u 

do.,... 

.....do..,....,,,. 
...,-do.. 

do........... 

Prtme..... , 

do... 

15 

m 

17 

IS 

. 

19 

2Q 

Briirk       .... 

31 

..,.,do........... 

...,.do.... 

22 

None. 

None. 

Hone. 

None. 
None. 
None. 

23 

Brick  aad  stone . 
Briek............ 

BtOIK. „_...  . 

M 

2r> 

26 

flrkk..., 

27 

Btone^ .-.,,.. 

» Not  reported. 

s  Four  buildings,  4  stories  each. 

a  One  on  each  building. 

•  Wood  stalls  inclosed  in  fireproof  walls. 

•  Hose  connected  with  city  water;  also  force  pump  avallablA. 

•  Sliding. 

V  And  outside. 

•  SomealidlnCi 
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BUILDING,  MEANS  OF  ESCAPE,  AND  FIRE-FIGHTING  APPARATUS— Con. 

GEORGIA. 


OUi«r  f^ytln  far  escapit 

FIrfr4Sfhdnf  ftpparatui. 

E^tdAois, 

Stalrwmr. 

FIro 

E«- 

Fire 
drlUs 
bold. 

Exit 

or 
pro 

Num* 
berof 

a™ 

gulflh^ 

Fire 

hoSQ 
00 

flOOfl. 

itruct- 

Prop- 
wly 

Pro- 
vided 
with 

Pro- 

Tldr 

mezit 

«t 

Est«r- 

oil. 

um. 

iKi 

%hted. 

hand 
ffkJli. 

^. 

1 

1 

0) 

Ym... 

No  ... 

No,, 

No.  J 

None. 

None.. 

Y«. 

No-. 

Yes. 

Yea. 

1 

NoBe. 

I 

Yw,., 

Yes.,. 

No.. 

No.. 

Nonu. 

Nom.. 

No. 

.No... 

Yfli. 

Ye*.l 

2 

Xon*. 

None. 

Yea... 

No  . 

No, 

No.  J 

None, 

Norw.- 

Yes. 

Y^.. 

Ym. 

Yef. 

a 

None. 

Nous. 

Yea... 

Yes... 

No. 

No,. 

NOM. 

AU.... 

Yd. 

Yen.. 

Ym. 

Ym. 

3 

Nofle. 

None. 

y«... 

y«s... 

No 

Nft  . 

NOM. 

AIL... 

Y6S. 

No'.. 

Yea. 

Ym. 

Non?. 

Kop*. 

Nofift. 

Y«... 

Yefi... 

No 

No 

1  None. 

AU.... 

Ves. 

Yes.. 

Yta. 

Ym. 

Koni?. 

Nane. 

Noofl. 

Yb«,.. 

No      . 

No 

No 

NODO. 

2d..... 

Ym 

No...' 

Yffl. 

Yea. 

5 

*2 

Nonfl. 

Y<iii... 

Vps,-. 

So 

No 

Nofw. 

2df..., 

Yes, 

Y«,. 

Y«. 

Yew. 

5 

•  4 

Nonei. 

Y«... 

Y«..- 

No 

No, 

i 

ad',,,. 

Y». 

Yes.. 

Y«. 

Ym. 

W 

•7 

M  1 

KOQU. 

Yfi»... 

Yes.., 

No 

No. 

40 

Nona*. 

Yea. 

Yra.: 

Y«B. 

Ym. 

10 

& 

•10 

Kotie. 

1i  no. 

lY«.,. 

Nq  , 

No,. 

Nods. 

Nooo», 

Yes. 

Yes.. 

Yas. 

Ym. 

11 

I 

Konc. 

None. 

Y^M..,!  No  ... 

1  No.. 

'No.. 

None. 

Nono.. 

Yei. 

Yft*.. 

Ym. 

Ym, 

n 

2 

NOJK. 

1 

No.... 

Yes.., 

No.. 

No. 

Nous. 

Non«,. 

Y«. 

Ho... 

Y«, 

("] 

m 

I 

0) 

Vm.., 

No  ... 

No  . 

No.. 

Nonft. 

Non«.. 

Yos. 

No.. 

Yes. 

Yes, 

11 

Kow. 

None. 

<M 

0) 

No 

No.. 

2 

None. . 

Yea. 

No... 

Ym, 

Yea, 

IS 

Notx^ 

Yw..,    Y«... 

No  . 

No.. 

2 

Ui.-.. 

Yes. 

Ym.. 

Ym.   Ym. 

le 

>2 

Ym...    Yes... 

No 

No.. 

3 

NOD0», 

Yes. 

Yea.. 

Yes. 

Yea. 

ir 

1          *7 

None. 

No    ,     Yes... 

No 

No  . 

3 

None*. 

Yes. 

Ye«-. 

Ym. 

Y«. 

li 

20 

NCHUL 

No.. 

No. 

3 

None". 

Yes. 

Ym,. 

Yea. 

Ym. 

19 

1 

•Y*s,!,    Y«s... 

No.. 

No 

NOD0. 

AU... 

No 

Ko... 

Ym. 

Ym. 

91 

1 

0) 

Y«...|  Noi* 

No 

No 

NOD<^, 

Jat„ 

Yes. 

Yea,. 

Ym. 

Ym. 

121 

*i 

1 

>*e  '  Vrs...'  No.    . 

No  . 

No. 

None. 

None 

No.. 

No.. 

Ym. 

No.. 

33 

Konij. 

No.. 

None. 

AIL... 

No. 

No... 

Ym. 

Ym. 

23 

15 

I 

NWJjr.^}    .) 

No. 

xVo. 

None. 

None  >. 

Yea. 

No-.. 

Ym, 

Ym, 

•24 

1 

Noi»-     No... 

No 

No 

No., 

2 

2d... 

No. 

Yes" 

No,.' 

35 

*7 

tl     No  . 

No".. 

No  . 

No,. 

None. 

Noiior 

Yea. 

Yei.. 

Yea.;  Yea. 

a& 

Nglle* 

None.  ,  Yo5,,. 

Yes... 

No  . 

No.. 

30 

None  *. 

Y«a. 

Yes^* 

Yea.    No.. 

" 

»  Firo  hose  outside. 

10  Sloping  platforms  from  second  floor  to  ground. 

>»  In  winter:  not  in  summon 

>«  Two  buQding^;  one  l-story,  one  2-?tory.  ^ 

»'  Stairways  Inclosed. 

M  Five  locked  during  working  hourt. 

>•  Not  on  building,  but  serving  ik 
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Table   IV.— ACCIDENT  SAFEGUARDING  AND 
MAINS. 


Es- 

tia>- 

llah- 


nnm- 
ber. 


Min 


and  inadiixiery  ungutnled 
iproperly  guArded. 


Machfnory. 


Derioes  for  stopping  machinery. 


Diraot 
control 

of 
sotiroe 

of 
power 

in 
work- 
room. 


For  notifying  en- 
gine room. 


Belt 

shifters. 


Friction 
clutches. 


Other 
special 
appa- 
ratus. 


None  unguarded , 

4  machine  belts. 

Few  belts  through  floor 

8  belts  on  cutting  machines;  2  main  belts. 

No  machinery 

do 

1  mixer;  2  kettles;  1  depositor;  I  molding 
and  1  cutting  machine. 

No  machinery.... •••......... 

None  unguarded 

do, 


Yes»., 
Yes». 
Yes». 
Yes». 


Yes.. 
Yes.. 
Yes.. 


No... 


No. 


No. 


Shafting  under  looper  table;  set  screws; 

knittmg  machines. 
Shafting  under  sewiiig-machine  table. . . 

None  unguarded 

do. 


-do., 
.do  . 
.do.. 


do. 

Staying  machines 

Carders;  pickers:  looms;  presses;  shears; 

shafting  on  2  floors;  set  screws. 
Looms;  carders;  presses;  pickers;  main 

belts  generally. 
Looms;  carders;  mixers;  duster;  shears; 

rotary  press;  main  belts  and  shafting 

generally. 
Looms;   (»rders;   presses;    mules;  dye- 
house  machinery;  several  main  belts. 
Looms;  mules;  ciurders;  presses;  shears; 

washers;    pickers;    extractors;    some 

main  belts. 
Looms;     carders:     washers;     dressers; 

mules;  low  belting'  set  screws. 
Looms;  pickers;  carders;  shears;  presses; 

dressers;  some  low  belting  and  snafting. 


Yes*. 
Yes». 
No... 

Yes». 
No... 
Yesi. 
Yes '. 
Yes». 
No... 
Yes». 
Yesi. 
No... 

No... 

No... 


No... 
No... 

Yes». 
No... 


S^o: 


elephone. 


(»). 
(!)•• 


No 

Push  button . 

No 

No 


Yes.. 
Yes.. 
Yes.. 

No'.. 
Yes.. 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

No"... 

No  •. . . 


Yes. 

I  Yes. 

No.. 


Yes.. 

Yes.. 

Yes.. 

Yes.. 
.Yes.. 

No... 
1  («).... 


IC) 

j  No 


.|  Yes. 
.|  Yes. 

.1  Yos. 
.1  Yps. 


No".. 

No'.. 


No*.. 
Yes.. 


Yes.. 
No".. 


I 


No... 
No... 
No... 
No... 


No 


No... 


No..., 
No.... 
No..., 

No..., 
No.... 
No.... 
No..., 
No..., 
Yes". 
Yes", 
Yes", 
No.... 

No.... 

No.... 


No... 
No... 

No... 
No... 


1  Electric  power. 

s  Not  necessary. 

»  Not  reported. 

"No children  employed. 

*  Operator  must  lean  into  shaft  to  start  car. 


•  No  elevators  in  building. 
'  Clean  chocolate  enrober. 

•  Some,  but  not  all  cases. 

»  Report  to  State  not  require<l. 
M  Not  applicable;  guards  not  removabla. 
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Mtcfainery. 

Elevators. 

Accidents  reoorded 

BafBguaids. 

Warnings 

Maehinery    cleaned 
or  oiled,  while  in 
motion,  by- 

Shafts 

and 

openings 

properlv 

guarded. 

Safety 
clutches 
or  other 
proper 
safety 
devices 
proTlded. 

by  establishment 
daring  past  year. 

E». 

tab- 

Ush- 

ment 

nnm> 

ber. 

Removed 
by  em- 
ployes. 

Removal 
bv  em- 
ployees 

forbidden. 

Women. 

Children. 

Number. 

Reported 
to  Slate 
as  re- 
quired 
byUw. 

S,::::::: 

No 

No 

(«) 

No 

No 

No 

No 

No 

SI:::::;: 
ii::::::: 

No 

Y«i»  .. 

None. 
None. 
None. 
None. 

1 

.Vo J  No 

No 1  No 

No No 

Yo6 Yes 

No 1  Yos».... 

No Yes».... 

(•) 1 

2 

3 
4 

None. 
None. 
None. 

None. 
None. 
None. 
None. 

5 

(•J 1!"!!!!!!!! 

.... 

6 

C) 

'No;;;.'.:; 

No 

No 

No 

No 

V^-::::: 

Yes 

Yes 

No 

No 

No 

No 

No 

No 

(») 

(») Xo 

Yos» 

No!!!!!!! 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes".... 

No 

Yes".... 
Yes  »•.... 

No 

Ycs»^... 

No 

No!!!!!!! 

No 

No 

Z::::::: 

No 

Z::::::: 

No 

U::::::: 

h 

No 

No 

(*) 

0) 

No 

No 

Yes Y^!!!!! 

No ;  Yes 

Yes No 

Yes No 

(«) 

7 

No.*!!!!!! 
No 

No 

?>«•;;:::: 

No 

Y»« 

No 

P; 

(•) 

No 

No 

No 

No 

No 

C) 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

No 

No 

No 

No 

No 

No» 

No 

No 

No 

8 

9 

10 

11 

(•) 

None. 

4 

None. 

2 

None. 

1 

2 

None. 

None. 

None. 

None. 
None. 

1 

None. 

12 

Yes 

Yes 

Yes 

Yos 

No 

Yes 

Yes 

Yes"... 

No 

No 

No 

No»... 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

No 

Yes 

No*.... 

Yes 

Yes 

Yos 

Yes 

Yes 

(•) 

(•) 

13 
14 
15 

(•) 

16 
17 

?]:::::: 

18 
19 
20 

21 

22 

23 

24 

(•) 

25 
26 

*i  Foot  and  hand  brakes  on  mac-hiiies. 

i<  Hand  brakes  on  machines. 

u  Women  allowed  to  operate  elevatoc 

MLooma. 


»*  Clut(  hes  provldod,  but  do  not  work  properly. 

»•  Cardors. 

V  Looms  and  spookn. 
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Es- 
tab- 
IJsh- 
ment 
num- 
ber. 


Mill  gearinr  and  machinery  unguarded 
or  improperly  guarded. 


Machinery. 


Devices  for  stopping  machinery. 


Direct 
control 

of 
source 

of 
power 

in 


room. 


For  notifying  en- 
gine room. 


Belt 
shifters. 


Friction 
clutches. 


Other 
special 
appa- 
ratus. 


44 


Belting  on  sawing  and  paper  cutting 

4  belts  on  sawing  and  trimming  machines 

None  unguarded 

do, 


....do 

No  machinery 

do 

....do 

None  unguarded 

Belting  in  2  rooms  low . . . 
Cream-molding  machine., 


None  unguarded.. 

do 

....do 

..-.do 


No... 

Yes«. 
Yes«. 
Ycs«. 

No... 


Press  button. 


No. 


Yes.. 

Yes.. 
Yes.. 
Yes. . 
Yes.. 


No., 


(»)  ... 

(»)  ... 
No... 


No... 

No... 
No... 
No... 
No... 


.do. 
.do. 


.do. 


Combers;  speeders;  slubbers;  some  belts. 


None  unguarded 

Looms;  speeders;  belts. . 

None  unguarded 

do 


Yes«. 
No... 
Yes«. 

Yes«. 
No... 
Yes«. 
No... 

No... 
Yes«. 
No... 
No... 


....do. 

Cake  mixers;  spindle  mixers:    buffers; 

belting  in  nailing  machine. 
Shafting  under  sewing-machine  tables. . . 

None  unguarded , 

Winder  (belt);  knittine  machine  (han- 
dle); shafting;  and  belts  under  tables. 

SmainbelU:  2  winders  (belts) , 

No  machinery , 

Footing  machines  (handles) 

Winders  (belts);  footing  machines  (han- 
dles). 

None  unguarded 

do. 


Yes» 

No... 
No... 
No... 


No... 
No... 
No.... 

(0 


(») 

No 

Telephone  and 
speaking  tube.' 

Telephone" , 

No 

(«) 

Telephone  and  sig- 
nal bell. 

Electric  bell , 

Telephone* 

Telephone 

Electric  gong  and 
telephone. 

(») 

No 

Bell  pull 

No 

Te  ephone 

Electric  bell 


No 

No 

Telephone, 


No. 


Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 
Yes.., 
Yes.., 
Yes. . . 
Yes... 

Yes... 
Yes. . . 
Yes... 

Yes... 


Yes. 

Yes. 
Yes. 
No.. 
(>).. 

Yes. 
Yes. 
No.. 
No.. 
Yes. 
Yes. 


Papering  machines 

None  unguarded 

Stamping  machines 

Looms;  carders;  some  main  belts  passing 
through  floor. 

Carders;  looms;  mules;  pickers 

Looms;  carders;  and  macnine  belts  in  fin- 
ishing room. 

Looms;  carders;  belUt;  gearing  generally.. 

Looms;  carders;  and  main  belts 

Looms;  carders;  main  belts;  gearing  gen- 
erally. 

Looms;  carders;  pickers;  main  belting 
and  shafting;  set  screws. 


No.... 

No.... 

Yes«.. 
Yes'.. 
No.... 
No.... 
No.... 
No.... 

No.... 
No.... 

Yes>«. 

No.... 

No.... 

No.... 


Electric  push  but- 
ton. 
No 


Ye^.. 
Yes.. 


(») 

(») 

No 

No 

Bell  pull. 
No 


No. 
No. 


Electric  bells  and 

telephones.* 

No 

Bell   system   and 

telepliones. 
No 


Yesi«. 


No.. 
No.. 


No. 


Yes... 
No.... 
No.... 


Yes.. 
No'!.' 
Yes.. 


No... 
No... 
No... 

No... 
No... 
No... 
No... 

No... 
No... 
No... 
Yes». 

No... 
No... 
No... 
Noi.. 
No... 
No... 

No... 
No... 
No... 

Yes  i> . 


(») 

Yes 

(») 

(») 

No.... 

Yes 

No... 

Yes 

Yes... 

No 

No.... 

No 

Yes, . . 

Yes 

Yesw. 

Yos«»... 

Ycs«.. 


No.... 
No 


Yes. 


No... 

No... 

No... 
No... 
No... 
No... 
No... 
No... 

No... 
No... 

No... 

No... 
No... 

No... 


» Not  reported. 

«  Electric  power. 

*  Not  necessary. 

'1^0  children  employed. 

*No  elevators  in  buUding. 


•  No  dangerous  machine. 
'  Data  not  obtainable. 

•  None  caused  as  much  as  4  days'  loss  of  time; 
therefore  did  not  require  reporting  to  State. 

•Automatic  stops  on  macninea. 
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Machinery. 


Safeguards. 


Removed 
by  em- 
ployees. 


Removal 
bv  em- 
ployees 

ftn-bidden. 


Warnings 
posted  on 
dangerous 
machines. 


Machinery  cleaned 
or  oiled,  while  in 
motion,  by- 


Women. 


Children. 


Elevators. 


Shafts 

and 

openings 

properly 

guaided. 


SafBty 
clutches 
or  other 
proper 
safety 
devices 
provided 


Accidents  recorded 
by  establishment 
during  past  year. 


Number. 


Reported 
to  State 
as  re- 
quired 
bylaw. 


Es- 
tsb- 
Ibh- 
ment 
num- 
ber. 


No.. 
Yea. 

0)... 
(')-.. 
0)... 
0)... 


0).. 


No. 

No. 
No. 
No. 
No. 


No. 

No. 
No. 
No. 
No. 


No. 
No. 
No. 

No. 
No. 
No. 
No. 

No. 
No. 
No. 
No. 

No. 
No. 
No. 
No. 
No. 
No. 

No. 
No. 

No., 

No., 


No. 
No. 


No.... 
No.... 

No.... 
No.... 
No.... 
No.... 


No. 
0).. 


No. 


No. 
No. 


Yesw. 


No. 


No. 
No. 


i?o; 


No. 
No. 
No. 

No. 
No. 
No. 
No. 

No. 
No. 
No. 
No. 

No. 
No. 
No. 
No. 
No. 
No. 


I 


No. 


No. 

No. 


No.... 
No.... 
No.... 
No.... 
No. . . . 
Yes". 


No. 


Yes". 


No. 


Yes 

Yee 

No 

Yes 

Yes 

(•) 

Yes 

Vis 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes..... 

Yes 

Yes 

No 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

(•) 

Yes 

(•)!!!:::: 

No 

(•) 

Yes 

vis.::.: 

Yea 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

No 

No 

Yes 

No 

Yes 

(•) 

(•) 

Ni.::::. 

Yes 

No 

Y« 

Si:::::: 

Yes 

Yes 

Yes 

None. 

None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
5 
86 

None. 
None. 

1 
25 

1 

None. 

None. 

26 

37 
37 
3 
None. 
20 
23 

None. 
None. 
None. 

None. 

None. 
3 

None. 


None. 
None. 


None. 


None. 
None. 


None. 
3 


s 

Y« 

Yes 

ft 
^- 

No! 
0).. 

No: 

Yes 

(T)'.'. 

Yes 


2 
3 

4 
5 
6 
7 
8 
9 
10 
11 

12 
13 
14 
15 

16 
17 
18 
19 

20 
21 
22 
23 
24 
25 

26 
27 
28 

29 
30 
31 

32 

33 
34 
35 
36 
37 
38 

39 
40 

41 

42 
43 


>•  Method  of  control  not  reported. 

"  Kind  of  apparatus  not  reported. 

I'Oarders. 

» In  most,  but  not  all  c 


^*  For  most  of  factory;  method  of  control  not 
reported. 
It  Four  boys  oil  bearings  on  carders. 
IS  Looms. 
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£s- 
tab- 
lisli- 
ment 


Min  geaiins  and  machinery  unguarded 
or  unproperly  guaroed. 


Machinery. 


Devices  for  stopping  machinery. 


Direct 
control 

of 
source 

of 
power 

in 
work- 
room. 


For  notifying  en- 
gine room. 


Belt 
shifters. 


FrIctiOB 
chitches. 


Other 
special 
appa- 
ratus. 


No  machinery 

do 

None  unguarded.. 

....do 


.do. 


Drawing  frames  (belts) . 

None  unguarded 

Belts  on  carders 

None  unguarded 

.do. 


Shafting  under  sewing  tables;  winders 
(belts). 

Several  machines  in  paper-box  depart- 
ment. 

2belt8 

Belts  from  shafting  to  knitting  machines. 

None  tmguardcd , 

do. 


.do. 
.do. 
.do., 


.do. 
.do. 


-do. 


Staying  machines 

/Looms;  shears;  cards;  presses;  washers; 
I    twisters;  spinning  frames;  etc. 
Looms;   shears;    presses;    washers;   low 
belting;  shafting;  some  set  screws. 

None  unguarded 

(Jombs:  gilline  boxes;  twisters;  spinning 
frames;  cards;  shafting;  belting. 


Yes*. 

No... 

No... 

No.... 

No... 
Yes«. 
No... 
No... 
No... 

Yes«.. 

Yes*. 

(»)-.. 
No... 
Yes*. 
No... 
Yes*. 
Yes*. 
Yes*. 
Yes  *. 
Yes*. 
Yes*. 

No... 

No... 

No... 
Yes*. 


(*) 

No 

Telephone 

Electric  beU.. 
Electric  beU.. 

(*)..... 

Press  button. 
Press  button. 
No 


(«).. 

(«).. 
No. 
No. 

0).. 


0) 

i*) 

Press  button . 
No 


Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 

Yes.. 

Yes.. 

Yes.. 
Yes.. 


Yes. 
Yes. 
No.. 
No.. 


(*)... 

Yes. 
.    No.. 


Yes. 
Yes. 
Yes. 
Yes. 

Yes. 

Yes. 

Yes. 
Yes. 


No... 

No... 

No... 

No... 

No... 
No... 
No... 
No... 
No... 

No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 

No... 

No... 
No... 


^  No  elevator  in  building. 

s  None  caused  as  much  as  2  weeks'  loss  of  time;  therefore  did  not  require  reporting  to  State 

>  Electric  power 

*  Not  necessary. 

•  Not  reported. 

*  Plunger  type. 

1  Name  of  machines  not  specified. 

•  Bo3rs  in  habit  of  cleaning  mule  frames  not  in  motion,  and  many  aoddents  cauaed  by  inadvertantly 
starting  the  Irams  while  being  cleaned. 
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Machinery. 

Elevators. 

Accidents    record- 

Safeguards. 

Warnings 
posted  on 
daneerous 
machines. 

Machinery    cleaned 
or  oUed,  white  in 
motion,  by— 

Shafts 

and 

openings 

properly 

guarded. 

Safety 
clutches 
or  other 
proper 
safety 
devices 
provided. 

ed  by  establish, 
ment  during  past 
year. 

Es- 

tab- 
lish- 
ment 
num- 
ber. 

Removed 
by  em- 
ployees. 

Removal 
bv  em- 
forbidden. 

Women. 

Children. 

Number. 

Reported 
to  State 
as  re- 
quired 
by  law. 

(1) 

None. 

1 
None. 

14 

6 

2 

None. 

None. 

None. 

1 

None. 

10 

None. 

1 

None. 

None. 
2 
4 
2 
10 

None. 
6 

2 

None. 

None. 
None. 



1 

(I) 

(•) 

2 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Ym 

Yce 

Yea 

No 

No 

No 

No 

(») 

Yea 

No 

No 

Yes 

No 

No 

No 

No 

No 

No 

No 

Yes 

No 

Y€« 

Yes 

Yee 

Yes 

No 

No 

No 

No 

No 

Yes 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

('») 

ri;.-.:::: 
iioV.-.:::: 

No 

Yce 

No 

Yes 

No 

Yes 

Yee 

No 

YeaT 

No 

Yes* 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No' 

No 

Yes  »•.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 1  Yes«.... 

{lSS!:;::)v«, 

No Vm 

anT::;:}v«» 

No             Ym 

a 

Yeg 

Y«8 

Yes 

4 
5 
G 
7 

Yes 

Yes 

Yes 

Yea 

s 

9 

No Yes 

Yes Yea 

No 

10 
11 

Yes"... 

No 

(I) 

Yes 

No 

« 

12 
13 

[I,:::: 

14 

res./.:: 

Yes 

Ye« 

Yes 

Yes 

No 

(»«) 

Yee 

Y« 

Yee 

Yea 

Yee 

Yea 

15 
16 

17 

iiJE 

18 
19 
20 
21 

vi...:: 
(»«) 

(") 

22 

(•) 

Yes 

23 

riyes.... 

fe:::: 

No 

No 

Yes 

Yes 

24 
25 

26 

27 

•  Looms;  spinning  frames, 
u  Spindles. 

u  Cmerator  must  lean  into  shaft. 
u  No  childiea  employed. 


*>  No  dangerous  machines. 
M  No  elevator  in  building. 
M  Not  neoessary;  block  and  tackle  hoist;  no 
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Table   IV.— ACCIDENT  SAFEGUARDING  AND 


CONNBCnCTTT. 


tai>- 
lish- 
ment 

DOIIl> 

b«r. 


Machinery. 


Devices  for  stopping  machinery. 


Mill  SMiine  and  machinery  unguarded 
or  unproperiy  guarded. 


Direct 
controi 

of 
source 

of 
power 

in 
work- 
room. 


For  notifying  en- 
gine room. 


Belt 
shifters. 


Friction 
clutches. 


Other 
special 
appa- 
ratus. 


One  belt;  a  few  presses. 


No. 


No  machinery 

do 

None  unguarded 

Saws 

Fly  wheels  on  presses 

Bolts;  a  few  presses 

None  unguarded 

Sewing  and  laoe  stringing  machines 

Sevenu  eadi  of  sewing,  sliaping,  stamp- 
ing, comer  staying  and  scoring  ma- 
cmn«  and  desk  presses:  60  foot  presses; 
8  wire,  8  stud,  and  9  desk  machines. 

Sewing-machine  shafts 

1  cloth  cutter;  6  strip  winding  machines; 
all  shafts  on  sewing  machines. 

e  covering  and  7  hook  machines;  7  stud 
presses;  6  cutting  presses. 

None  unguarded 

do, 


Bells  and  annun- 
ciators. 


Yes.. 


Yes. 


No.... 


Several  belts  through  floor;  a  few  presses 

None  unguarded 

A  fsw  presses;  several  l:>€lts 

None  unguarded 

Most  of  presses;  one  main  belt 

None  unguarded 

do 


....do 

....do 

Belts  and  pulleys  on  all  picker  machines 
None  unguarded 


Yes ». 
No... 
No... 
No... 
No... 
No... 
Yos«. 


Yes*. 

No... 

No... 

No... 
No... 
Yes  ». 
Yes  ». 
Yes«. 
Yes«. 
Ycs«. 
Yes». 
No... 
No... 
No... 
No... 
No... 


(«) 

Teleijhone. 

do 

....do 

do 


No 

Electric  signal  bell* 


S'o; 


No. 


Telephone.. 


lenhc 


.do. 


Belts  and  pulleys  on  pin  machines. . 

Some  belts  through  floors 

None  unguarded , 

.do 


.do. 


4  mixing  machines;  calender  machine;  8 
presses;  sewing  machines;  belting. 

None  unguarded , 

do 


No... 
No... 
Yes«. 
No... 
No... 
No... 
No... 


Yes«. 
Yes«. 


(») 

(») 

r.b:::::::::: 

(*) 

(») 

No 

No 

Telephone 

Telo]  hone  and  elec- 
tric Kells. 

Telcjihone 

do 

(-) 

No 

No 

No 

No 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 


Yes. 
Yes. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 


Yes. 
No.. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 

Yes. 


No... 
No... 
No... 
No... 
No... 
No... 
No... 


No... 
No... 

No.... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 
No... 
No... 
No... 
No... 
YesW 
No... 

No... 
No... 


»  Report  to  State  not  required. 
■Electric  power. 

•  Not  necessary. 

•  Small  watch  lathes. 

b  i^oors  not  automatic;  insufficiently  guarded  and  left  open. 

•  No  children  employed. 

'  No  elevator  in  buiidinf. 
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Machinery. 

Elevators. 

Accidents  recorded 

Safeguards. 

Warnings 
posted  on 
dangerous 
machines. 

Machinery    cleaned 
or  oiled,  while  in 
motion,  by- 

Rhafts 

and 

openings 

properly 

guarded. 

Safety 
clutches 
or  other 
proper 
safety 
devices 
provided. 

by  establish- 
ment    daring 
past  year. 

RemoTod 
by  em- 
ployeea. 

Removal 
b  V  em- 
ployees 

forbidden. 

Women. 

Children. 

Number. 

Reported 
to  State 
as  re- 
quired 
bylaw. 

E*. 
tab- 
ILsh- 
ment 
num- 
ber. 

No 

Yes 

No 

No 

No 

Yea 

Yea 

Yea 

Yes 

Yes 

Yea 

Yes 

Yea 

Yea 

Yes 

Yea 

No» 

Y«a 

(T) 

Yea 

Yea 

Yea 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yea 

Yea 

Yea 

134 

None. 

None. 

30 

None. 

None. 

None. 

3 

3 

86 

None. 
3 

2 

3 
None. 

86 
29 

None. 

None. 

None. 

None. 
2 

None. 
2 

None. 
19 

10 
None. 
None. 

1 
3 
1 
3 

208 
None. 

0) 

1 
2 

3 

No 

No 

No 

No 

No 

No 

Yea 

No 

No 

No 

No 

No 

Yee 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

a.::::: 

No 

No 

No 

No 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

No 

Yea 

Yes 

Yea 

Yea 

Yea 

Yea 

No 

No 

No 

No 

Yea 

Yea 

Yes 

No 

Yra 

Yea 

No 

No 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

(»•) 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes* 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yea"   ... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

(•) 

No 

No 

No 

No 

No 

No 

No 

No 

No...'.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

(>) 

4 
5 

6 

7 

Ie;; 

8 
9 
10 

11 

0) 

0) 

0) 

12 
13 
14 

Vei...:: 

Yea 

Yea'.... 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

No 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

No 

Yea 

Yea 

Yea 

Yea 

Yea 

Yes 

Yea 

Yes 

Yes 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

Yea 

15 

0) 

0) 

16 
17 
18 

19 

20 

21 

0) 

22 
23 

0) 

24 
25 

(>) 

0) 

26 

27 
28 

29 

0) 

30 
31 
32 
33 

34 
36 

•  Push  button  which  automatically  stops  angtaa. 

» Except  on  one  floor. 
»•  No  dangerous  machine. 
11  Knitting  machines. 
«  From  staying  machines  only. 
tt  Automatic  itopa  on  soma  i    " 
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Es- 
tab- 
lish- 
ment 
nom- 
ber. 


Mill  gearing  and  machinery  unguarded 
or  Improperly  guarded. 


Machinery. 


Devices  for  stopping  machinery. 


Direct 
control 

of 
source 

of 
power 

in 
work- 
room. 


For  notifying  en- 
gine room. 


Belt 
shifters. 


Friction 
clutches. 


Other 
special 
appa- 
ratus. 


^ 


Presses;  bufUng  wheels;  a  few  b?lts 

A  few  belts;  several  punch  prcss.'S , 

Several  comer  cutting,  stripping,  and 
staying  machines. 
0  machinery 

....do 

Belts;  mixing  machinf s  (gearing) 

Belts  on  molding  machines;  candy  cut- 
ters. 

Revolving  kettles;  nougat  cutter;  cast- 
hig  machines;  can  filler;  starch  buck; 
belting  in  general. 

Belting  through  floor  in  several  Instances. 

Belting  in  several  instances 

None  unguarded 

Several  belts;  cracker  or  cake  machine . . . 

None  imguarded , 

1  sprocket  on  labeling  machine;  3  belts 
from  line  shaft  to  machines. 

Mixing  machines  (rearing);  quadrant 
oogoncatthigmacnfaies;  belt 

None  migoarded 

Knitting  and  winding  machines  on  one 
floor. 

Cutting  machines 

Machines  in  picking  and  carding  room. . 

Spinning  mules;  lapping  and  carding 
machines. 

Belting  on  knitting  machines 

None  unguarded 

(«) 

A  few  belts;  1  saw 

A  few  belts;  staying  machine;  1  saw 

A  few  belts 

No  machinery 

Staying  machines;  a  few  belts 

2  belts;  1  shear;  setting-up  machines 

A  few  folding  and  pasting  machines 

Belts;  afew  folding  and  pasting  machmrs. 
Some  presses,  stayhig  machines,    and 

belts. 

Some  belts 

None  unguarded 


No... 
Yes «. 
No... 


No 

(•) 

Electric  bell  signal. 


Yes. 
Yes. 
Yes. 


Yes. 
Yes. 
Yes. 


No... 
No... 
No... 


No... 
No... 


YtMK 


No... 
Yes*. 

No... 
Yes*. 
No... 
Yes«. 

Yes<. 

No... 
Yes*. 

No... 
No... 
No... 

No... 

No... 
No... 
No... 
No... 
No... 


No 

Speaking  tubes.... 

(•) 


Speaking  tube.. 

Speaking  tubes 

Telephon 


telephone . 

(•) 

Sneaking  tubes.. 


(•) 

Telephone. 
(•) 


Telephone . 


No. 


No 

No 

Telephone . 

No 

No 

No 


Yes. 
Yes. 


Yes... 


Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 

Yes. 

Yes. 
Yes. 

Yes. 
Yes. 
No.. 

No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 


Yes. 
Yes. 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yet. 

Yes. 

(•).. 

Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 


No... 
No... 


No... 


No... 
No... 
No... 
No... 
No... 
No... 

No... 

No... 
No... 

Yesu 
No... 
No... 

No... 
No... 
No... 
No... 
No... 
No... 


Flywheels  on  large  presses 

None  unguarded 


No... 

(M.... 
Yos«. 
Yes  «. 
Yes«. 

No... 
No... 

No... 
No... 


No. 
No. 


No 

E  lac  trie  gong  and 
speaking  tube. 

Telephone 

Electric  bells 


Yes. 
Yrs. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 

Yes. 
Yea. 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 

Yes. 
Yes. 


No. 

No. 
No. 

No., 
No. 


No... 
No... 


>  Not  reported. 

•  No  children  employed. 

*  Bottom  of  shaft  used  as  passageway  under  elevator. 


« Electric  power. 

•  Not  necessary. 

•  Data  not  obtainabto. 
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ACCIDENTS:  MACHINERY  AND  ELEVATORS— Continued. 

NEW  YORK. 


Machinery. 


SafeKuardi. 


R6IX10T6d 

by  em- 
ployees. 


Remoral 
by  em- 
ployee! 
forbtdden. 


Machinery  cleaned 
or  oiled,  while  in 
motion,  by— 


Women. 


Children. 


Elerators. 


Shafts 

and 

openinn 

properly 

guarded. 


Safety 
clutches 
or  other 
proper 
safety 
devices 
provided 


Accidents  recorded 
byeeUbUshment 
during  past  year. 


Number. 


Reported 
to  State 
as  re- 
quired 
bylaw. 


Ea- 
Ub- 
lish- 
ment 
num- 
ber. 


0).. 
0).. 
0).. 


(").. 


^o. 


Yes. 
(0... 


No. 
No. 


0).. 
0).. 


0).. 
(»).. 

0).. 

(»).. 
0).. 

i 

0).. 

& 


0).. 


0)... 

«::: 

Yes. 
Yes. 


No. 
No. 
No. 


No. 
No. 
No. 


No. 


No. 

No. 


No. 


No. 
No. 

No. 


No. 


No. 

8:: 


0)... 
Yes. 

No.. 
No.. 
No.. 


No. 

No. 
No. 
No. 
No. 
No. 


No. 
No. 
No. 
No. 
No. 
No. 

No. 

No. 
No. 

No. 
No. 
No. 

No. 
No.. 
No. 
No. 
No. 
No., 


No.. 
No.. 
No.. 
No.. 
No.. 

No.. 
Yes. 

No.. 


No. 
No. 
No. 
No. 
No. 

No. 
No. 

No. 

No. 


/2no«.... 

%^.:::: 

/I  no 

Yes 

Yes 

Yes 

Yes 


[Yes. 

Yes. 

^Yes. 

Yes. 
No.. 
Yes. 
Yes. 

Yes. 


a.- 

I: 

No. 

No. 
No.. 

a-:: 

No. 
No. 
No. 
No. 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yee. 

Yes. 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yee. 

Yes. 


(")• 


Yes. 
Yes. 
No.. 


No. 
No. 

(«).. 
No. 
No. 

(•).. 
(•).. 

No. 


Yee. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
No.. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 

Yes. 
Yee. 

Yes. 
Yes. 


Yes. 

Yes. 
Yes. 
Yes. 

No.. 
Yee. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 

Yes. 
Yes. 


6 
7 

None. 

None. 

None. 

None. 

9 


None. 

6 
None. 
None. 
None. 

4 


3 
2 

2 
2 
17 

None. 
None. 

6 
None. 
None. 
11 
None. 
None. 
None. 

2 
None. 
None. 

None. 


13 
None. 


Yee. 
No... 

(•).'.*.: 

YeeV 
Yee* 

Yes.. 

(•)'.■/.: 

Yee.*! 
Yee.. 


9 
10 
11 
12 
13 
14 


16 
17 

18 
19 
20 

21 
22 
23 
24 
25 
26 
27 
28 
20 
30 
31 
32 

33 
34 


T  No  dangerous  machine. 

*  Sleetrio  power  in  part  of  plant. 

•  Onlj  MKioat  aoeidaiti  are  reported. 


^0  No  elevator  in  building. 

u  Automatic  stops  on  machines. 

^  Not  an^Uoabla;  guarda  not  ramorabla. 
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Table   IV.— ACCIDENT  SAFEGUARDING  AND 
NBW  JEBSET. 


Es- 
tab- 
lish- 
ment 
Dum- 
ber. 


Mill 


gearlne  and  machinery  unguarded 
or  improperly  guarded. 


MaohixMry. 


Derioes  for  stopping  machinery. 


Direct 
control 

of 
source 

of 
power 

in 
work- 
room. 


For  notifying  en- 
gine room. 


Belt 
shifters. 


Friction 
clutches. 


Other 
special 
appar 
ratus. 


None  unguarded . 
do.. 


No  machinery 

do 

None  unguarded, 
do., 


Yes».. 
Yes  I.. 


(•) 

Telephone*. 


Yes. 
Yes. 


Yes. 
Yes. 


Lopping  and  carding  machines;   dyeing 
apparatus. 

None  unguarded 

do. 


.do. 


1  each  of  stayine,  comer  cutting,  lining, 

scoring,  and  slitting  machines. 
Staying  machines , 

do 


do 

None  unguarded 

Clay-mmng   machinery;  lithographing 
press. 

Dfe-maJdng  machines 

None  ungi^rded 

.do. 


Clay-mixing  machinery.. 
None  unguarded 

.do 

do 


.do. 
.do. 
.do.. 
.do. 


No.... 
No.... 
Yes».. 

Yes  I.. 
No.... 
No.... 
No.... 

No.... 
(").... 
No.... 
Yes».. 
No... 

Yes". 
No... 
No.... 
No... 
Yes  I.. 
No... 
Yes».. 
Yes  I.. 
Yes««. 
Yes". 
No... 


No. 
No. 

No. 
No. 
No. 


No. 
No. 
No. 
(«).. 
No.. 


SI;:::::::::::: 

No 

No 

a-:::::::::::: 

(J) 

Electric  bell'".' 
.do.«. 


Yes. 
Yes. 

(»•).. 

Yes. 
Yes. 
Yes. 
Yes. 

Y€i. 

No.. 

No.. 
Yes. 
No.. 

Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 


Yes. 
Yes. 
Yes. 


&: 

No.. 
Yes. 


Yes. 

Yes. 

Yes. 
Yes. 

Y€i. 


Yeau. 
Yfa... 
No... 
Yes... 


Electric  button.... 


&::: 


Yes. 
Yes. 
Yes. 


No... 
Yes*. 


No. 
No. 
No. 

No. 
No. 
No., 
No. 

No. 

No. 

No. 
No.. 
No.. 

No.. 

No.. 
No.. 
No.. 
No.. 
No-. 
No.. 
No.. 
No.. 
No.. 
No.. 


PENNSYLVANIA. 

(Establishments  4,  5,  6,  7,  8,  14, 15, 16,  17,  18,  22,  25,  26,  28,  29,  31,  32,  33,  34,  39,  40.  41,  42,  43,  46,  47,  48,  49, 
21, 23,  24, 27,  37,  38,  and  45  are  in  cities  of  the  second  class  (population  100,000  to  1,000,000). 


None  unguarded., 
do 


.do., 
.do.. 


No  machinery  u.. 
No  machinery  . . . 

do 

do 

....do 

Nona  nnginrded.. 
.do. 


No  machinery. 
do 


Yesi. 
Yes». 
Yes». 
No... 


Yes». 
Yes*. 


^:i: 


Signal     bells 
each  floor. 


S:: 


Yes...  (*). 

Yes..."  Yea 

No....  («)., 

Yes...!  Yea 


(«).. 
(«).. 


ft 


i  Etoctclo  power. 

s  Not  naoeesary. 

I  No  dangerous  maohina. 

« No  children  employed. 

•  Causing  less  than  2  weeks'  loss  of  time;  therefore  reporting  was  not  required. 

•  Automatic  stops  on  all  marhinea. 
'  One  swing  gate  unlatched. 


No. 
No. 
No. 
No. 


No. 
No., 
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Machinery. 

Elevators. 

— 1 1 

Safeguardi. 

Warnings 

Machinery 
or  oiled 
motion, 

r    Cleaned 
whUe  in 
by- 

Shafts 

and 

openings 

properly 

guarded. 

Safety 
clutehes 
or  o.ther 
proper 
safety 
devices 
provided. 

by  establishment 
during  past  year. 

El- 
tab- 

Removed 
by  em- 
ployees. 

Removal 
bv  em- 
ployees 

forbidden. 

Women. 

ChUdren. 

Number. 

Reported 
toSUte 
as  re- 
quired 
bylaw. 

liah- 
ment 
num- 
ber. 

No 

No 

Yes 

Yes 

(•) 

(•) 

No 

No 

^o::::::: 

Yes 

Yes 

YesK... 

Yes 

Yes 

Yes 

Yes 

Yes 

(U) 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

2 
40 

1 
None. 
None. 
None. 
None. 

None. 
None. 
None. 

|:{  :::::: 

(•) 

1 
2 
3 

^ 

4 

No..!.... 

No 

No 

No 

No 

No 

No 

No 

(») 

SS::::;:: 

(») 

fc::: 

No 

iS::::;:: 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

('•) 

(") 

(») 

Yes 

Yes 

V^:::::: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yee 

(•) 

(») 

(•) 

(») 

(») 

(•) 

(•) 

Yes 

(•) 

(«) 

i:]:::::::: 

(») 

[i::::::: 
f. 

ym:::::; 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

0) 

5 

6 

7 

8 

9 

M  .... 

10 

vi:.... 

Yes 

rino 

^VS":::: 

Yes 

Y€i 

(U) 

Yes 

Yes 

}no 

No 

Yes 

No 

S 

33 

1 

1 

None. 

(•) 

(•) 

(») 

(•) 

11 

12 

13 

14 
15 

None. 

None. 

None. 

None. 

None. 

None. 

None. 
3 
1 

None. 

None. 

None. 

16 

17 

vi 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

18 

19 

20 

21 

22 

[:i:::::: 

23 
24 

25 

26 

27 

PENNSYLVANIA. 

and  50  are  in  cities  of  the  first  class  (population  1,000,000  or  over).    Establishments  1, 2, 3, 0, 10, 11, 12, 13, 
Establishments  19,  20,  30,  35,  36,  and  44  are  in  communities  of  less  than  100,000  population.] 


No 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

(') 

(") 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yee 

on 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

6 
None. 
None. 

3 

None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 

Yes 

1 
2 

3 

(•) 

4 
5 

6 

7 

8 

vi.:::: 

Yes 

Yes 

Yes 

Yes 

Y€i 

Yee 

Yes 

No 

Yee 

9 

(") 

(") 

R:::::: 

S:::::::: 

No 

No 

No 

No 

10 

11 

12 

13 

* 

*  Data  not  obtainable. 

*  Push  button  which  automatically  stops  engine. 
••Not  reported. 

u  No  elevator  in  building. 

^  Method  of  control  not  reported. 

u  There  is  1  power-driven  machine,  but  it  is  very  simple  and  in  no  way  dangerooa. 

*^  Not  applicable;  gxiards  not  removable. 
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Mill  fewinc  tnd  machinery  nngovded 
or  improperly  guarded. 

Machinery. 

E9. 

tab- 

liah- 
ment 
num- 
ber. 

Derioes  for  stopping  machinery. 

Direct 
control 

of 
source 

of 
power 

in 
work- 
room. 

For  notifying  en- 
gine room. 

Belt 
shlften. 

Friction 
ohitchcf. 

Other 

special 
appa- 
ratus. 

14 

None  unguarded 

Yes».. 
Yesi.. 
No.... 
No.... 

(«) 

Yes... 
Yes... 
Yes... 
Yes... 

Yea 

Yes 

No 

Yea 

No.... 
No..-. 
No.... 
No.... 

15 

do 

do 

do 

No  madiinery  • ...,,, 

(«) 

16 

No...:.... :.::.... 

17 

No 

18 

19 

None  unraartled    , , , , 

No.... 

No 

Yes... 

Yes 

No.... 

20 

No  machinery  • 

21 

None  imguaixled. . .          . . .  r 

No... 
Yes*.. 

Yes».. 
No.... 
Yes*.. 
No.... 
Yes».. 
No... 
No  ... 
Yes».. 
Yes>.. 
Yes*.. 
No.... 

No.... 

No.... 

No.... 

No.... 

Yesi.. 

No.... 

Yeei. 

No.... 

No.... 

No.... 

No-... 

No... 

Yesi.. 

Yes  I.. 

No. . . . 

No.... 

No.... 

No 

Yes... 
Yes... 

Yee... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 

Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
No.... 
Yen... 
Yes... 
Yes... 
Yes... 
Ye,s... 
Yes... 
Yea... 
Ye.s... 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

&::::: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yea 

Yes 

Yes 

Yes 

No.-.. 
No.-. 

No.... 
No.... 
No.... 
No..-. 
No... 
No..-. 
No.... 
No.... 
No.... 
No-.-. 
No.... 

No.... 
No.... 
No.— 
No.... 
No.... 
No.... 
No--. 
No...- 
No.-.. 
No-... 
No.-.. 
No...- 
No..- 

S'o:::: 

No... 
No.... 

22 

Qearing  on  2  mixers  and  1  wire  cake-cut- 
tins  machine;  belts  on  16  mixers,  24 
namng  machines,  and  1  sugar  mill; 
rollers  on  6  brakes. 

None  unguarded. . ..  r  r 

(1) 

23 

(V) 

24 

do..r. 

do 

i/o..:: 

25 

ft) 

26 

No;::::::::::::::: 

27 

do 

do 

do 

Comer«tayin|  machine,  box  department. 

None  unguarded 

(«) 

28 

No 

29 

No 

30 

(«) 

31 

(«) 

32 

...'Ao..T. 

chines. 
Winding  machine 

i:::::....:: 

33 

No 

34 

No 

35 

None  ongnirdfld .., T T   - , - r 

Steam  whistles 

No 

36 

do..r. 

Belting  in  men's  department 

None  unpiarrfed .,,.,...  t  ........ . 

37 

No 

38 

m 

39 

Comer-staying  macblaes 

No:::::::::::::::: 

40 

do 

do 

None  unguarded 

(t) 

41 

Nb^::::::::::::::: 

42 

No 

No 

43 

Belting  on  clav-maVIng  machinery  " 

None  unguarde^     

44 

No 

No 

45 

do..r. 

do 

do 

do 

do 

do 

46 

(«) 

47 

r«) 

48 
4ft 
50 

No 

Telephone 

»  Electric  power. 
«  Not  necessary. 

•  No  dangerous  machine. 
«  No  elevator  in  building. 

•  Data  obtained  only  for  departments  where  females  were  employed. 

•  Data  obtained  for  females  only. 
»  Not  reported. 

•  No  childiaa  employed. 
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Machinery. 

Elevators. 

Safeguards. 

Warnings 
posted  on 

madiiaes. 

Machlnerv    cleaned 
or  oiled,  while  in 
motion,  by- 

Shafts 

and 

openings 

properly 

guarded. 

Safety 
clutches 
or  other 
proper 
safety 
devices 
provided. 

by  establishment 
during  past  year. 

Es- 
tab- 

Remored 
byem- 
ployew. 

Removal 
bvem- 

forb^iSdoi. 

Women. 

Children. 

Number. 

to  State 
as  re- 
quired 
bylaw. 

lish- 
ment 
num^ 
ber. 

No 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

(») 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

(«) 

Yes 

Yes 

None. 
None. 
None. 
None. 
None* 
None* 
None* 
None. 
8 

None. 
None. 
None. 
None. 
None. 
1 
None. 
None. 
None. 
None. 
None. 

None. 

1 

None. 

None 

14 

15 

16 

Vm 

(«) 

Yes 

17 

18 

No 

Yes 

(') 

No 

(•) 

rt  . ... 

19 

*     ... 

20 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

No 

No 

No 

(M) 

Yes 

Yee 

Yes 

Yes 

Yes 

Yes 

Yes...... 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

g::;::;:: 

Yes 

(1) 

&=:: 

No 

(>) 

(') 

No 

Yes 

No 

(•) 

No 

(') 

C) 

(>) 

Yes 

(') 

Yes 

(') 

No 

No 

No 

Yesw.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

^o:.*::::: 

No 

No 

No 

No 

No 

No 

No 

Yes".... 

No 

No 

No 

No 

No 

Kl-:::::: 

No 

No 

No 

No 

(») 

(•) 

No 

No 

No 

No 

No 

No 

(•) 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes.  ... 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

(<) 

Yes 

Yes 

Yea 

Yes 

Yes 

Yes 

Yes 

Yes  .... 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

21 

Yes».... 

22 
23 

24 

25 

20 

27 

(") 

28 
29 

30 

31 

32 

33 

'^ 

34 

Vo.:...:: 

So 

No 

No 

Yes 

Yes 

Yes 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Ye^::.::: 

Yea 

Yes 

Yee 

Yes 

No 

Yes 

?-^-::;::: 
?S:::::; 

Yew 

Yes 

Yes 

Yes 

VeH 

(") 

35 

w... ... 

36 

vis 

Ye3 

No 

No 

Yes 

Yes 

No 

Yes 

No 

(i) 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

37 

3 

2 

2 

None. 

None 

None 

11 

12 

18 

None. 

None. 

10 

None. 

(»«) 

(") 

(»«) 

38 
39 
40 
41 

42 

43 

(") 

(») 

Yes 

44 

45 
46 

Yejj 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

47 

48 



(") 

49 
50 

»  Only  serious  accidents. 
>o  (  hooolate  dipping  machines. 
"  Kcport  not  required;  minor  accident, 
n  Knitting  marhinc. 
i»  Xn  ■;!ifr»en'rirrl. 
»<  Datii  not  ()l>talnablc. 
1*  Only  men  are  re(|uired  to  pass  Uangorous  machinery. 
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LABOK   LAWS  AND   FACTORY   CONDITIONS. 


Table   IV.— ACCIDENT  SAFEGUARDING  AND 

omo. 


MUl  gesuing  and  machinery  nnguarded 
or  improperly  guarded. 

Machinery. 

Es- 
Ub- 
llah- 
ment 
num- 
ber. 

Devices  for  stopping  machinery. 

Direct 
control 

of 
source 

of 
power 

in 
work- 
room. 

For  notifying  en- 
gine room. 

Belt 
shifters. 

Friction 
clutches. 

Other 
si>>?<'ial 
nppa- 
ratus. 

1 

None  nnguarded 

No... 
Yes'.. 

No 

Yes... 
Yes... 

Yes 

Yes 

No.... 
No.... 

2 

do 

No  machinery  

(1) 

3 

4 

do 

5 

do 

A 

do 

7 

do 

8 
g 

do     ..                           

do 

10 

do 

:..:::::::::::::::::|. ::::::: 

11 

do 

1 

12 

None  unguarded        

Yes«.. 

No.... 

Yes «. . 

Y'es«.. 

Yes«.. 

Yes«.. 

Yes».. 

No.... 

Yes«.. 

Yes«. 

No.... 

Yes«.. 
Yes»  . 
Ym«.. 
\esK. 

No... 
No... 

(') 

Ves  «. . 
No.... 
Yes'.. 

(1) 

Yes... 
Yes... 
Yes... 
Yea... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 

Yes... 
Yes... 
Yes... 

Yes... 
Yes... 
Yes... 
Yes... 
Ye^... 
Yes... 
Yes... 

Ym 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes..  .. 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No.... 
No.... 
No.... 
No.... 
No... 
No.... 
Yes'.. 
No.... 
No.... 
No.... 

13 

do 

do 

do 

do 

do 

do 

do 

do 

do 

Buffer-  2  parkin?  tables;  rollers  on  break- 
ers, some  belting. 

None  unguarded 

No 

14 

C) 

15 

(«).:::::;:::::::::: 

16 

(«) 

17 

(»> 

18 
19 

(3) 

No .::.:..::::::: 

20 

(») 

21 

(a) 

22 

Bell 

23 

(a) 

24 

do 

do 

do 

do 

(*) 

25 

(3^ 

26 

(3) 

27 

K led rie  bell 

No 

(«) 

(•*) 

No 

(1)     

28 
29 
30 
31 
32 

...  .do 

do 

do 

do 

Threading*  machines.        ...  . 

83 

No  maohmerv 

34 

Threading  machines 

None  unguarde'  1 

Comer-stAvinT  inachine 

No... 
No  ... 
Ve.s «. . 
Yes  2. . 
Yes  «. . 
No.... 
Ye.s«.. 
No.... 
No.... 
(•) 

Z:::. 

No.... 
No.... 
Yes«.. 
No.... 

Yes«.. 
No.... 
No... 
Yes«.. 
Yes».. 
No.... 
No.... 
Yes«.. 
Yes».. 
No.... 
Yes».. 

No      

Yes 

v«»- 

No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

35 

36 

No 

(>) 

Ye.s...|  Yes 

Y€«...|  Yes 

"^'es .       Vfts 

37 

Corner-slaving  rna'^hine 

(•;) 

38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 

do....' 

do 

Comer  st  v.- in  -  v.-i.j  stifluiv.!  ni  ^f'hines. . . 

None  iin^uarrlrd 

do 

do 

do 

do 

do 

do 

do 

a-.:::::::;::::::: 

(*) 

No 

No 

(•) 

a;.::;::;::::::;: 

No 

No 

(») 

Engine  in   work- 
room.* 

NoV.'.'.!!"!".*.!!!!." 

No 

Speakiii;,'  lube  J... 
(i) 

Yes... 
Yes... 
Ye.s... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Y&s... 
Yes... 
Yes... 

Yes... 
Yes... 
Yes... 
Yes... 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Y'es 

Yes 

Yes 

Yes 

Ye. 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

49 

50 
51 
52 
53 
54 

do 

do 

do 

do 

do 

do 

55 

do 

do 

do 

do 

do 

do 

No.;;:::...::::::: 

Yes...!  Yes 

Yes...    No 

Ye.s...i  Yes 

Yes...|  Yes 

Yes...'  No 

Yes         Yi»s 

56 
67 

No 

(3) 

58 

(3) 

59 

Ni);;:::::::::::::: 

eo 

(3) 

1  No  dangerous  machine. 
'Electric  power 


» Not  necessary. 

*  No  children  employed 


*  No  elevator  in  buildinf . 

•  Not  reported. 
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10GIDBNT8:  MACHDraSRY  AND  ELEVATORS— Continued. 

OHIO. 


Machtoery. 

Ekeralon. 

Sftf^eoards, 

posted  DO 
danienxia 
macmDes. 

MAckioerr    ctoamed 
or  uiled,  wtiUe  tn 
BOtlua,  oy— 

Stufta 
end 

opeiLtiigs 

Sefctf 

oJutPhea 
oroiber 

devif^ 
provided. 

bj  esUbltahmaiit 
during  pant  year. 

Es- 

mttit 
num. 

RflPioTed 

pkryeea. 

RemDvil 

CUIdfva. 

Humber. 

to  State 

nare- 

qulied 

bf  lew. 

No 

Ym-....* 
Yea , 

(1)....,,.. 

No 

No , 

V«i 

Yea 

Yea..,,. 
Yea,.... 
Ytt,,,., 
Y«..... 

Yea 

(•].*.... 

Yob 

Yiiff..,.. 
Yes,,... 
Ye*..... 
Yea..... 
Ym....- 
Y«...., 

Hone. 
Nocie. 

Hone. 

N™ 
Hooe. 
None. 
Nooe, 
None. 
Nooe. 

NQI10, 

None. 
None. 
None 
None 
Noiml 
None. 

NOQ& 

Notw 
Hooe, 
Nooi 

None, 
4 

No«w, 
2 
1 

None 
None. 
Kane. 

Now 
Nisi«. 
None. 
KoOiL 
None. 
Nona. 
Nou. 
None, 
Now, 
Nooe. 

Nom! 

Hone. 

4 

Hooo. 
a 
n 

2 

Nooe. 
None. 

Kono. 

Nooe. 

13 

None. 

2 
3 

Hon*, 
None, 

,  fit*,....  No**.:.,; 

Y«***.. 

Yee 

Yea***.. 
Yea.*,,. 

Yai 

Yea 

&:;;;; 

Yes 

Y»,.,., 
Y».,.,, 
Yoi,.... 

Yes,.... 
Y«*...,. 
Yi»,.... 
Yes 

?S::::: 

Yes 

Yes 

Yea..,.. 

^k,-::::: 

Yaa 

?S::::: 

Yea,**.. 

Ym , 

Ym 

Yea...., 
Yea..... 
Yea,*,,, 
Ym..... 

Yea 

Yea..... 
Yaa,*.  . 
Ym..... 
Yea..... 
(^) 

Yes..... 
Yes..... 
Yes..... 
Yes...... 

Yes 

Yii.,... 
Y«..... 
Yea..... 

Yea 

Yea,,... 

Yea , 

Yea.*... 
Yaa...., 
Yw.*,.. 

Yea...,. 
Y«.,.., 
Yea..,.. 
Ys...,. 
Yea..... 
Ym 

?S::::: 
^5::::: 
?S::::: 

Yesi.,.,. 
Yee..... 
Yea*.... 

Yea..... 

Yea 

Y«,*.„ 
Yes..... 

Yes.*... 
Yea,.,.. 
Yea..... 
Yea...,. 

Yes..... 
Y«*.... 

10 

11 

No**<.**. 

No 

Ho.*-.-*. 
No,.-  —  . 
Ho*.„**. 
No— .,.- 
No**,.-*. 

Z:::::: 

No....... 

(i}..-— *. 

US::::::: 

&::::::; 

No* 

Ho.-.-.. 

Ho. 

Ho-,-,.. 
No,..„.- 
Ho-,.-,., 

Yet 

Ym--.,-. 

1  Yea.,..*, 

Yw. 

Yei 

Yfo,,.... 
Yei...... 

rn, 

Y«..,.  , 
Yd-...,. 
t*J,.-.*, 

No—.-.. 
No....... 

l?o-;::::: 

No,,,,,.. 
No. , 

?2:::::: 

Yea 

Ym_.... 

Ie;; 

c;>........ 

No....... 

No....... 

No ,. 

No....... 

No....... 

No..,*,.. 

No 

No....... 

No.. 

No....... 

No.. 

No**.,.,. 

'iE= 

(*)*,...... 

No....... 

SIl;::::::; 

No....... 

No....... 

IS 

13 

14 

16 

le 

M.::::.:,  no::;:::. 

(»} .*   No..*..,. 

f')...,.,..  No 

(i) ...  Ko,....., 

0^....,...;  No. 

^S-.-.^^,-  No****... 

C5 --.    No..,.--. 

(*)...***.,   No....... 

H -   No....... 

K-.....,    No., 

•-- -,  Y»...... 

•)„......:  No.. 

&:::::'  S::::::: 

S:j::::::::i?3S::::::: 

IT 

Yii,.... 

19 

so 

21 

23 

M 

Yea...., 

n 

S5 

?S::::: 

m 

2S 

2^ 

'¥«::::: 

m 

31 

33 

Hi::::::: 

No.,,*... 

No 

No..,,,.. 

No.. 

Yea...... 

No.,..-.. 
No-,,,*.. 

No. 

No-.,-,.. 
No....... 

Ko 

No...,..- 
No...*.-. 
No....... 

No,,-.,.. 

No.,,..., 
Ho..*.... 

No....... 

No....... 

No....... 

Ho 

No...*.., 

No 

No 

SS::::::: 

Ym...... 

Yei-.... 

Y«...... 

Y»...*,. 
Yes...... 

No- 

Yie,,.... 

Ym...... 

No*...... 

Yw...... 

No....... 

No. 

No*...,*. 

Yes 

No, 

Ho**..,„ 

?S:::::: 
?S:::::: 

Yea, 

Yes 

Y«*,.,.. 
Yoi.,.-.* 
Yei...... 

Y*,,.... 

Y»...,,, 

f;)*.,.:::,'No: ,..,. 

(I),.....,*    No....... 

|i>.......    No. 

Y«......    No....... 

(i)_ No.   ..   . 

No., 

lib::::: 

No 

No,.**.., 

No 

No 

No..,..,. 
No....... 

No. 

No. 

i*} 

^*). ...... 

!*)..*.-,, 
No.. 

No.....*. 
No....... 

^v;.-.:::: 

^ 

U 

m 

37 

m 

m 

n. ...... 

(iy 

1')::::::: 
•J::::::: 
y4h::::" 
(4 

0}  .    ... 
!").,*,... 
(»)..-*... 

«!.■.■■■::: 

Yea...... 

No,....,, 

No....... 

No....... 

No....... 

.No,.,.... 

No....... 

No, 

No.. 

No....... 

No.. 

No 

No..,,.,, 
No.. 

No**.*,.. 

No 

No*...,.. 

No. 

No,. 

.No 

No....... 

No 

No....... 

No. , 

No....... 

m 

41 

43 

43 

44 

Yea..... 

45 

40 

?S::::: 

Tee 

47 
4« 
40 

Yes 

Yes,.... 
Yes..... 
Yes..... 

Yea 

Yes 

Yea,.,., 
Ym..... 
Yes..... 
Yee.-,,, 
Yea..*.. 

Yea 

Ym..... 
Yea..... 

Ym 

Ym,,.., 
Ym..... 
Ym..... 
Ye*..... 
Yes..*.. 
Yes..... 
Ym.*,.. 

m 

u 

53 

G3 

Yes.,,.. 

U 

?S::::: 

Yes,*.*. 

86 
S7 

m 

fK) 

'  Not  appUcabie;  ^uarda  not  removable. 
*  flipawM  atopa  on  all  macblnea. 

49460**— 8.  Doc.  646, 61-2,  vol  19 37 


*Slectrio  cutoff. 
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LABOR  ULWS  AND  FACTORY  CONDITIONS. 

Table   IV.— ACCIDENT  SAFEGUARDING  AND 
ILLINOIS. 


Eb- 
tab- 
Uah- 
mexit 
num- 
ber 


Min  geartDs  and  nwchliiery  unguarded 
or  unproperly  guarded. 


No  machinery.... 

....do 

None  unguarded. 
....do.... 


....do 
....do 

No  machinery 

None  unguarded 

No  machinery 

None  unguarded 

Candy  macliines,  etc." 

Chocolate-dipping  machine  (belts) 

Candy  maclunes;  candy  cutters;  mixer; 
equalizer. 

None  unguarded 

No  machinery , 

do 

....do 

....do 

Cutter;  tipper;  riveter;  stamper;  eyeleter. 

Dough  break 

1  roller 

Conveyor 


None  unguarded., 
do 


.do. 


AH  in  barbed  wire  department.. 

None  unguarded 

Knitting  machines 


None  unguarded 

Knitting  and  dye  machines 

Saw;  peeling  machine;  match  machines . 
Paper  cutter;  comer  cutter;  corner  stayer 

ender. 
Comer  stayer;  paper  slitter;  tube  cutter: 

cutting  machine. 

Paper  slitter 

1  each  of  papering,  ending,  staying,  and 

wrapping  machmes. 

NiHie  unguarded 

1  each  of  staying,  soap-pressing,  and 

soap-wrapping  machines. 

Cutting  and  drawing  presses;  saws 

Punch  presses;  trimming,  beading,  and 

bulging  machines. 

Bumping  machines;  low  beltine 

Bumping,  notching,  and  punching  ma- 
chines; squaring  shears. 

None  unguarded 

Main  belts 

None  unguarded 

Drier;  brash  picker;  cards;  looms;  brash; 

press. 

Pickers;  carders;  looms;  presser 

Mule   spinners;    warper;    press;    cards; 

pickers;  looms;  fullers. 


Machinery. 


Devices  for  stopping  maofainery. 


Direct 
control 

of 
source 

of 
power 

in 
work- 
room. 


No... 
Yes*. 
Yes*. 
Yes*. 


No... 


Yes*.. 
Yes*.. 
No.... 
Yes*.. 

Yes*.. 


Yes*.. 
No.... 
Yes*.. 
Yes*.. 

Yes»*. 
Yes*.. 
Yes*.. 

No.... 

Yes*.. 
No.... 
Yes*.. 

Yes*.. 

Yes*.. 
Yes*.. 

Yes*.. 
No.... 

No.... 
No.... 

No.... 
Yes*.. 

Yes*.. 
Yes*.. 
Yes*.. 
No-... 

No.... 
No.... 


For  notifying  en- 
gine room. 


Belt 
shifters. 


Telephone. 
(•) 


No. 


(») 

Telephone*. 
Telephone.. 
Telephone  >. 

(•) 


(*) 

No 

Telephone*.., 

Telephone*.., 

Electric  bell.. 

Telephone 

Electric  bell*. 

Telephone 

(») 

(») 

No 

(M 

No 

(») 


(^).. 

No- 

No. 
No. 


Electric  bell.. 
(») 


Telephone*. 
Telephone*. 
Telephone*. 
No 


No. 
No. 


Yes.. 
Yes... 
Yes... 
Yes... 


Yes. 


Yes. 
Yes. 
Yes. 
Yes. 

Yes. 


Yes... 
Yes... 
Yes... 

Yes... 

Yes... 
No.... 

Yes... 
Yes... 

Yes... 

Yes... 
No.... 
No.... 

No.... 

No... 
No.... 

Yes... 
Yes... 

Yes... 
No.... 

Yes... 
Yes... 

Yes... 
Yes... 
Yes... 
Yes... 

No«».. 
No>».. 


Frietkm 
otutohes. 


Yea. 


Yes. 


Yes. 
Yes. 
No.. 
(»).. 


Yes. 
Yes. 

Yes. 

No.. 


Yes. 
No.. 

Yes. 

No.. 
Yes. 

Yes. 

Yes. 
Yes. 


Yes. 


Yes. 
No.. 


Yes. 
Yes. 


Yes. 


Ee: 


No. 
No. 


Other 
special 
appa- 
ratus. 


Yes«. 
Yea*. 

No... 
No... 


No. 


No... 
No... 
No... 
No... 

No... 


No... 
No... 
No... 

No... 


(0-... 
Yesu 
No... 
No... 

No... 
No... 

No... 

No... 
No... 
No... 

No... 

No... 
No... 

No... 
No... 

No... 
No... 

No... 
Yes". 

No..., 
No.... 
No... 
No..., 

No... 
No.... 


1  So  elevator  in  building. 

*  Brakes  in  all  practical  ( 

*  No  children  employed. 
« Electric  power. 

*  Not  necessary. 


•  Safety  brakes. 
'  Not  reported. 

•  Wrapping  machine. 

•  Data  not  obtainable. 

**  No  dangerous  machina. 
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liachlnixy. 


Sftfefuai^s, 


bji 
ploy 


i:}: 


(n- 


in.. 


No. 
No. 

No- 

(«u 
0" 
No. 

Ko. 

Ym. 

No. 


No„.,. 


No. 


bye 


i;}: 


Y«. 


Ym> 
Y«. 

SI,:: 

Ym. 


No.. 
Yoi, 

Y«., 


R: 


potted  on 


Yea. 

No.. 
No.. 


1^). 


No.. 
No.. 
No.. 


No.. 
No. 
No. 
No. 

('■). 
<0.. 

No. 

No. 
No. 
No. 

m. 

Ko. 

No- 

No, 
No., 

No 
No. 


No. 
No. 

Vo». 
No.. 

Yw, 

No.. 
No. . 
No., 

No.. 
No.. 


or  oiM^  while  to 
looiton,  by— 


Women. 


No.., 
No... 
YW, 
No... 


No. 


No.. 
No.. 
No.. 
No.. 


No. 


No. 
No. 
No,. 

No. 

No. 
No. 
No. 
No. 

No. 
No. 

No. 

No. 
No. 
No. 


No. 

No.    . .    . . 
No....     . 

No.,..., 

No. 

No...  ., 
No,,,.,    . 

So. 

No.     . 

No. 

No..,., 
No. . . , . 
Via  w  . , 

No 

Yes!  n  . . 


Cfalldrea. 


No. 


No. 


No. 
No. 
No. 


No. 

^o: 

No. 

No. 
No. 
No. 
No. 
No- 
No, 
No. 
No. 

No. 


No. 

No...... 

Ntf,.,,... 

No 

No ., 

No,..,.,. 
No...... 

CI:::::::: 


No., 
No-. 

SI,-:: 


EliffTBlora. 


SUftfU 

ptoperiy 


Yd. 
Yki. 

Y». 
Yw. 


Yes. 
Yos. 
(').. 
Yba. 
Yes. 
Y». 


Yd.. 
Yes.. 

Yea,. 
Yea.. 
Yei.. 
Yes.. 

Yc».. 
Y««.. 


^VS": 

Y«.. 
Yet.. 
Ym.. 
Vei.. 
Y«., 

[I  00., 


^d 


Ya.... 

Yet.... 
Ym.., 


Ym. 
No.. 

Ym. 

C'J... 


Ym... 
Ym.... 


No...  , 
Ym,,, 
Yes... 

Ym.,.. 


0)- 


HutfbM 
Mottior 
Pfopef 
asieij 

ptovldwl 


Ym. 
Ym. 


Ym. 
Ym. 


Ym. 

No.. 


Ym. 
Ym. 

Ym. 


Ym.... 
Ym.... 
Ym.... 
Y«.... 
Ym.... 
Ym.... 
Ym..,, 
Ym... 

1  no 

lyra... 
Ym..,, 
Ym  . . . . 
Ym.... 
Ym.... 
Ym... 
Ym.... 

Ym.... 

Vm.... 


Ym. 

Ym. 

Ym. 
Ym. 

Ym. 
Ym. 

Ym. 


Ym. 
Ym. 

No.. 
Ym. 

Ym. 
Ym. 


AocidonU  ncQi<\/^ 
by  M!jibll9hm«nt 
durmg  put  year. 


Number. 


None. 

Hone, 
2S8 

None. 
4 
None. 
Nooe. 
None. 
Notie. 
Nooe. 
None. 
Nope. 

37 

NOD^, 

4 
None, 
None. 

4 

tl 

NMie, 

None. 

None. 
S 

None. 

an 

5 

1 

4 

None. 
4 

None. 

34 

0 
15 

None. 

m 

A 

3i 
9% 

None. 

Nofii. 

None. 

fl 

NMie. 

2 


Reportfid, 
toStete 

aanu 
quired 
by  law. 


Ym, 
Ytt*. 


C"). 


n 


C')^. 


No, 


Ym. 

No.. 


(•>.- 
(•).. 


1 
^ 

3 
4 

S 
Q 
7 
R 

tl 
12 

IS 

14 

IS 

la 

17 
13 
11» 
30 

31 

?3 
14 

25 
"JiV 
27 
2J* 

31 
33 

33 
U 

3S 

40 
41 

43 
43 
44 
45 

Id 

47 


u  All  machinM  run  by  women  and  children  are  guarded.  '•  Some,  but  not  all 

w  ReDort  not  requlrea:  no  accident  cau5ini(  as  much  as  30  days'  loa  of  time.  >•  No  safBguara. 

u  Tmnsmltter.  "  ftop  toTon. 

»<  Method  not  reported.  *•  Looma. 
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LABOR  LAWS  AND  FACTORY   CONDITIONS. 

Table    IV.— ACCIDENT  SAFEGUARDING  AND 


mDXANA. 


tab- 

Hill- 
ment 
Hum* 

ber. 


Mill  ge&rlag  &n4  macbllELery  unguarded 
or  Unpruperl J  guarded. 


MdchUitTy. 


DevicM  for  stopping  machliiiery. 


Dirwt 
coDtrol 

of 
source 

ot 
pawfer 

In 
work- 


For  QotJlTiDg  fl 
^jneroom. 


B9tt 


FHcUon 
duichea. 


OilMr 
speciil 
spp^ 


None  \iiiiguarded.. 

CireuluT  and  band  saws; 
chlaes. 


staplinf  tQA* 


Bottler 

Drills:    tife^nitting  machlneB;   emerj 

wheels. 

Dri  U  pressM — . . , 

Bevetmg,  punching,  nMmJng,  and  milt 

ing  atacmnee. 

No  moohkiery 

,,*,.ao *..-—. 

.....do «. 

,..,.do... 

.....do........... 

None  unguarded...... ■ 

,do, 


Y«i.. 


YuaK. 

No... J 


Yesi.. 
VesL. 


(«) 

Ettgine  room  cid* 

Jocont  to  worlc- 

room. 


5?o: 


TelepboDO* . 
(')v 


Yes, 
Yw. 


Y«a. 
Y«. 


Y«, 


Yea. 

No,, 


&:: 


Yes. 
Yes. 


No. 
No.. 


No.. 
No.. 

No.. 
No.: 


CbocoJate^oaUns  mac'hlnea.. 

None  unguarded. 

.do. 


No  maoblm 
None 


.do. 


aohlnery--- 
unguarded. 


Yea*. 
Yesi. 

No... 
YmK 
Yeei. 


s 


Yes. 


king  tube  ».. 


Si-: 

Ye«, 
Yes. 


&;;;; 


Yea. 
Yea. 


No.. 
No.. 
No.. 
No.. 
No., 


.do. 
Armaturo  i 
None  unguarded.. 
....do 


(belts). 


.do. 


Cutting  maohlnea  (belta). 

None  un^Jirdod. ,. 

.do. 


Low  sbafting _,,_*...., 

Veneering  machine ,, 

Ender;  stay  log  mac^tne 

Creasing  press;  Gordon  press;  comer  cut* 

ter;  metal  stayer. 

None  unguarded . . . 

Printing,  cutting,  and  creasing  presses; 

eoder. 

Eoding  machine.. ..-..,, , 

QriO'ler;  button  maebine 

None  ungUAided 


.do. 


.do. 

.do. 


.do. 
.do. 


putiah  arid  draw  presses;  belts  on  ma> 
chlnea  generally. 

BeltiOigand  fly  wheels  on  all  meichiQes 

Cold  rolls;  sUtteirs  and  squaring  shears... 

None  aogiutided 

Looms;  spoolers;  spirmini;  machines 

/None  unguardtid  ( wool  department ) 

iNooe  tinguarded  (ruJblMr  depurtnuat)  ^t 

None  unguarded.,.  .....,,,..*,..*.»,*.. . 


No... 
No... 
No... 
Yea  I. 
Yes  I. 
No... 

Y€5>. 

Ves  I. 
No... 
No... 
No... 
No... 
No... 
YasL 

Yea  t. 

No... 

Yes*. 
Yea». 
Yes», 
No... 
Yes». 
YesL 
Yes>. 
No,.. 
Yea". 

No... 
Ye«», 
No... 

No... 
Yes». 

No... 

No,,. 


No 

Bell;  telephone... 

No  -- 

Telophooe*. 

(») 

Engine  la  work- 


JJJ::::::::: 

Telephone. 

No 

No 

No 

No 

(») 


(*). 

Telephone.., 

Telephone*. 


S; 


Telephone  1. 


No.... 

Gong. 
Bell... 


«fe, 


latto;     itie* 


phone. 
No....„, 


Yes. 
Yes. 
Yes. 
Yea, 
Yes. 
Yes. 

No.. 
yea. 
Y«a. 
Yea. 
Yea. 
Ym. 
Yes. 
Yes. 

Yea. 
Yes. 

Yes. 

No.. 
Yes. 
Yes. 
Y«. 
No.. 
Yes. 

Y«5. 

Yes. 

Yea. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yee. 


No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yea. 
Yea. 
Yes. 

Yes. 
Yee, 

Yea. 

Yet. 
Y« 


?= 


Yes. 

Y«. 
Yea. 
No.. 
Yea. 


&:-.: 


Yea. 


No.. 
No.. 
No.. 
No.. 
No.. 
No,. 

No.. 

No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 

No.. 
No.. 

No.. 
No.. 
No.. 
No.. 
Ytt* 
No.. 
No.. 
No.. 
No.. 

No.. 

No.. 
No.. 
No.. 
No.. 
No.. 

No.. 


1  Electiic  power. 
« Not  DeosMary. 

I  Reported  to  Stats  only  aoddent^  eaasing  per- 
manent dlaabUlty;  iMMha  stioh  past  year. 
'  No  elermtor  in  building. 


*  Not  reported. 

•  No  oluldnn  atDpIoTed. 
r  Ho  dangerous  macmne. 


>  Report  to  State  only  luoh  aoddeota  as 
loss  of  oTsr  ooe  weeJc's  time;  one  reported  post 


reported  post  yeaf . 
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UMchlnt^f. 

£lev«lan. 

S^guHrd^ 

WKTDlngi 

MiChliijraT     cleaned 
or  oilea.  white  tn 

■Dd 
openiap 

OffoUxr 

dming  paat  y^or. 

meot 

Eanwwl 

by  CTP- 
InDfdileD. 

WOIWD, 

ChJldE«Et, 

Namher, 

Keported 

toStato 

QuJred 

bykw. 

fMO|ja» 
mktf 

provided. 

bar. 

Kd., 

No...,.,. 
N«.._.... 

N©. . 

Ho-.,,-,. 

Y^. 

m. 

lift,,...., 
Y«.....J 

Mo 

Mo,-..... 

Ho....... 

No,,...,. 

Mo....... 

Mo....„. 

Mo....... 

C">........ 

No....,., 
No . 

No..,...,! 

No,.,..., 

Ho....... 

No. 

No. 

No....... 

No, 

No.,,,.,, 

No,....., 
(•)* ^. 

Y«..,..| 
Yoi..... 

Ym..... 
Yifl..,,, 

(*> , 

Y« 

Y«...,. 

Ym 

Yw..... 

1 
n 

a& 

Nime, 

Hone. 
Notie. 

None. 

1 
None, 
Hooi* 
Hone. 
Noud, 

3 

n™. 

NfiO«. 

15 
3 

None. 

IB 
Hocto. 
None, 

I 
2 
2 
2 
3i 

1  1 
Nooe, 

3 

None. 
& 
Nont 
None, 
Noo*. 

None. 

S0 

4 

m 

e 

43 

Hofi& 

Yei,,,.. 
No-...,. 

Vm.:::, 

Y«..... 

Ym..... 

No...... 

Yei.,.,. 
Y«..,,. 

Y«-.,,, 

Ym 

Ym 

No..,,.. 
Ym.,... 
YflS,,,,, 

Tm,,,.. 

10 

Ym..-.. 

11 

"jli....... 

Ho...,.., 
No.,...-. 
No....... 

No,...,., 

Yw„,.., 
Wo....... 

m....... 

Ym...... 

Yw. 

No....... 

No. 

Ho....... 

No 

No,. 

No..,.,.. 

No,,..,.. 

i?o::::::: 

No,.,.,.. 
No.,...,. 

13 

Y«.: 

Ye»...,. 
Yffli.,,.. 
Y«,.... 
(*) 

Ym.,,.. 
Y« 

?S::::; 

13 

14 

U 

Tel 

17 

No 

No..,.,.. 
No...... 

No.,,..., 

No 

No..„„, 

Mo-.„„. 
No 

SS::::::: 
SS::::::: 
?S;::":: 

No....... 

Yei,.-.,, 

Y^ 

ffi;.:-.::: 

No....... 

No.,,,... 

^^.:::: 
SS::::::: 

Mo....... 

No.,.,-,.' 

US::::::: 

No 

No.,,.-,. 

No 

Yai— .., 

Yi* 

Y«._.... 

No....... 

Y»...... 

Ym— ... 

Y«« 

Ko 

Y»,,-.., 
Y»...... 

iS::::::: 

No,.,..., 
Ym 

Ym 

No--,—. 

No,.,.-. 

?i-.::::: 

No ., 

&■•;; 

Yfli...,,. 
Y» 

Y«i. 

Yii 

Y«- 

No.-.,,.. 
Y«,-.... 

^« 

Y«o 

No-....,. 

No....... 

No-....,. 

^V.::::: 

No 

Y«...... 

&•■::: 
fe:;::: 
S1.V.::::: 

No , 

No 

No.. 

No,,..... 

SS::::::: 
ff,::::::: 

No,. 

No 

fc;:: 

No . 

No...,.., 

No 

No,. 

Y«...... 

Y«.,..., 

Y« 

No-..-,-, 

No. 

No..,,,,. 

No,,...,. 
No....... 

No..,..,. 

Y»»..... 

No....... 

Y«i».... 

Yiiii.... 

No....... 

No.. 

No.....,, 
Y«*i,,.. 

No.. 

No.. 

No 

No. 

No....... 

No. 

No...,,.. 

No.. 

No , 

No....... 

No....... 

No. 

No.. 

ffi.:::::: 

No, 

No,...,.. 

No,..,.,, 

No;:::::: 

No....... 

No....... 

j;)....... 

w::::::: 

Y«',,,.. 
Nfj....... 

YlHl",,,, 

Yon".... 

No..,,... 
No....... 

SJS::::::: 

Klv;.:::: 

No....... 

S1.V.::::: 

No 

No.,,.... 
No 

No.,.,,,, 

No. 

No,.,,... 

No. 

Y«I4,... 

No 

No....... 

No 

No 

No 

Y«.,.„ 
Y««,.... 

V*t 

Y€e,..., 
Y«..:., 
No...... 

Y«..,.. 
Yw 

?S::::: 

Ytt.,... 
(*) 

Ym...,. 

Ym 

Y«,.,,, 
Ym 

Y« 

Ym 

No 

Y«.,„. 

Y« 

Y«.,„, 
Ym...,. 

U 

Ym...,, 

30 

?'«.:::: 

31 
23 
21 

No 

M 

m 

No...... 

Ym 

Ym„... 
No...... 

Ym.,... 

Ym.,... 

3T 

ai 

Si 

Vffl..,,. 

Yet..... 

Y«i 

Ytt,.,.. 

Ytt..,.. 
m, 

Ym..... 
Ym.,.., 

Ym..,,, 
Ym..... 

Ym,..,, 

ao 

SI 

a 

33 

Ym,..,. 

Ym::::: 

3fi 

V«,„,, 

Yei 

Ym..... 
(<),   ... 

Ym 

Ym..,.. 
Ym 

37 

^ 

31 

^No...,,. 
Yoa..,.. 

YfH 

(1). 

Ym 

Ym 

Ym...., 

40 

No.,..,. 

?i::::: 

Ym..,,, 
Ym..„. 

Ym..„, 

41 

13 
43 

Yei..,.. 
^Y«..,., 

Yea 

Ym,,.., 
Ym.,,.. 

Ym.,,., 
Ym 

44 
4« 

IS 
47 

*  Sevl&E  machEoea. 

M  OfUnR  Mwing  machtoM  and  circular  knitters. 
Si  Knfttliiff  maclLlneB, 
n  lotntuiE  machine. 
m  Hot  tpi^leable^  fuanli  not  remoyable. 


"  Foot  levers  on  i 

"  Cold  rolla. 

!•  No  women  employed. 

IT  No  madilnery  In  warehooae. 
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£9- 
tab- 
Ush- 
ment 
mun- 
ber. 


Kill  gearing  and  machinery  unguarded 
or  improperly  guarded. 


ICachinery. 


Devices  for  stopping  machinery. 


Direct 
control 

of 
source 

of 
power 

In 
work- 
room. 


For  notifying  en- 
gine room. 


Belt 
shiften. 


Friction 
clutches. 


Other 
special 
appa- 
ratus. 


None  unguarded 

do 

Paper  cutter;  punch  press 

None  unguarded 

Enrober  (belt  and  gearing);  chocolate 
kettle  (belt). 

Chocolated  dipper  (belt) 

None  unguarded , 

Presses. 

None  unguarded 

do 

Ck>mer-cutting  machine 

Saws 

Block  machines  (gearing);  belts 

None  unguarded 

Creasing  press;  printing  press;  ender; 
shears. 

Drier  (brtts) 

None  unguarded 

do 

....do 


Yes». 
Yesi. 
No... 
Yesi. 
Yes». 

Yesi. 
Yesi. 
No... 
Yes>. 
Yes». 
Yes». 

Yos». 
No... 
Yes». 
Yes». 

Yes». 
Yes  I. 
No... 
No... 


Speaking  tube 

f::::::::::::::; 

Telephone' 

ffi,-;.:::::::::::::: 

Telephone* 

Alarm    system; 
telephone.* 

S^ov.-.::::::::::::: 

Telephone' 

Speaking  tube  >. . . 

Telephone* 

Telephone* 

Telephone 

No 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 

Yes. 

Yes. 
Yes. 
Yes. 


Yes 

No 

Yes 

No 

Yes 

No 

(«) 

No 

w 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

Yes 

No 

WISCONSIN. 


None  unguarded, 
do 


.do. 
.do. 
.do. 
.do. 


.do. 
.do. 
.do. 
.do. 


.do. 
.do. 
.do. 


Punch  presses;  trimming  and  beading 
maohines. 

Punch  and  bumping  presses 

None  imguardea 

No  machinery 

None  unguarded 

No  machinery 


No... 
No... 
No... 
No... 
No... 
Yes  I. 
No... 
Yes». 
Yes». 
No... 

No... 
Yesi. 
No... 

No... 
Yesi. 


Yes« 

Telephone... 
Electric  bell., 
Electric  bell.. 
Electric  bell., 

(«) 

Telephone... 
Telephone*.. 
Telephone*.. 
Telephone... 

No 

No 


No. 


Yesi..j  (•) 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 


Yes... 


No.. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 


(«)- 


No.... 
No... 
No.... 
No.... 
No.... 
No.... 
Yes". 
No... 
No.... 
No.... 
No.... 
No... 
No... 
No.... 

No..., 
No.... 


No... 


1  Electric  power. 
I  Not  necessary. 
*  No  children  employed. 


«  Report  to  State  not  required. 

*  No  dangerous  machine. 

•  Not  applicable;  guards  not  removable. 
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llftohliiBr7. 

Elevators. 

during  past  year. 

Safeguards. 

Warningi 
posted  on 
danfieroiu 
maontTMW 

liachinerv    cleaned 
or  oaed.  while  in 
motion,  by- 

Shafts 

and 

openings 

Safety 
clutches 
or  other 

devices 
provided. 

Ea- 

tab- 

Removed 
ployeee. 

Removal 
bvem- 

Women. 

Children. 

Number. 

Reported 

to  State 

asie- 

Quiied 

bylaw. 

Ush- 
meat 
num- 
ber. 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

i?o;.::::: 

Yes 

No 

No 

No 

No 

No 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

5?,v.::::: 

Yes 

Yes 

No 

Yes 

Yes 

No 

No 

No....... 

No 

No 

No 

No 

No 

I-e: 

No 

No 

No 

Yes 

No 

Yes 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

S>o.--:::: 

No 

No 

(») 

No 

No 

No 

No 

S!,v.::::; 

No 

No 

l?oV.::::: 

No 

No 

ffi,;;.:::; 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

(T) 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

None. 

36 

6 

None. 

4 

None. 
6 
13 
4 
None. 
10 

17 
3 

None. 

None. 

4 
4 

None^ 

1 

il.::::: 

3 
3 

4 

(«) 

5 
6 

(<) 

(«) 

(*) 

7 
8 
0 
10 

11 

13 
13 
14 

15 

i;;E 

16 
17 
18 
10 

WISCONSIN. 


No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

No 

K^ov.::::: 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes".... 
No 

No 

No 

8>oV"::: 

No 

No 

No 

No 

No 

No 

No 

No 

^ov;.:::: 

No 

(») 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

m 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

None. 
None. 

1 

3 

None. 

3 
None. 

1 
None. 
None. 
None. 
None. 
43 

4 
None. 

3 

(«) 

4 
6 

(*) 

6 
7 

vis 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

m 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

8 

9 

10 

«:::::: 

11 
13 
13 

61 

46 
None. 
None. 
None. 
None. 

(*) 

0) 

14 

15 
16 

vis 

m 

Yes 

17 

No 

Yes 

No 

No 

(») 

18 

W.."." 

19 

'  No  elevator  In  building. 
•  Method  not  reported. 
I  Not  reported. 


M  stop  motions  on  knitting  machines. 
uQrlnding  and  counter  sinking  machines. 
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1 

r 

1                  tab. 

ment 

nUDH 

bir. 

Mill  gearliiK  and  i&iiobfnerf  nncttirded 
or  improperly  gturoed. 

Ma«ailii<rjr. 

i 

oontrol 

of 
Bourise 

of 
power 

In 
work- 
room. 

For  notifying  en* 
gineroom. 

Belt 
shifters. 

Friotiaxi 
clntohea. 

Giber 
speciKl 
appa. 
ratrn. 

l                    1 

■                        2 

^V               27 
F                       28 

do,                  ,►-..    . 

None  imteuftrdf^d * .......,.*. 

No... 
No... 

No.... 
No.... 
No... 
No.... 

No.-. 

Yes... 
Yes... 
Yes... 
Yea... 
Yes... 
Yea... 

Yes..... 

Y«i 

Yet 

No. 

No 

No...... 

No... 
No... 
No  ... 
No... 
No... 
No.... 

Hanging  belt*:  bca<l  roller  ('geiulne)...,.. 
1  belt  pAsaing  through  Qoo* * * 

No... 

No 

No. 

Nona  uii  guarded........--*, , 

do. 

do 

No    |PI'Wbl™f*y                  -     -    1    .    r   J,    n    -    ,    -    ,    .    .    T    ,    .    L    .    .    .        .    I 

No 

No 

None  tifiguarded 

No... 

No. 

Yes... 

Y«..... 

No.... 

No  niwblnfiry 

Nose  unguarded 

No.... 
No.... 
No.... 
No.... 
No.... 

Yes*.. 

No.... 
No  ... 
No.... 
Yea*.. 
No 

Y08».. 

Yes'.. 
Yea*.. 
Yea>.. 
Yes*.. 
No...- 

ElectfirJr»elL,.-.,, 

Eksetrlcbell 

KtectriPbell , 

SpoaldDg  tube  and 

(•r*-. 

Yes... 
Yes... 
Yea... 
Yes... 
Yes... 

No.... 

No.,.. 
Yes... 
Yea... 
Yes... 
No... 
Yea... 
Yea... 
Yes... 
Yea... 
Yes... 
Yes... 

Yea 

Yea 

Yes.-..- 

Yes 

Y« 

Yea 

Yaa..... 
Yes 

No 

Yes 

No , 

Yes..... 

Ye«-.... 

Yat 

Ys* 

No.  .. 
No.... 
No... 
No... 
NO....I 

No.-.- 

No.... 
No... 
No... 

No.... 
No... 
No.... 
No... 
No.... 
No.... 
No  -.- 
No... 

do .*...*. 

do. 

.....do... , 

Mixers  and  cutters  and  coftveyors 

Lacings  staying,  and  coraer-cuttln^  m^ 

Staying  machtnes.... 

No. 

Lace  marJilie 

No 

No 

N<0«fA  ^^nrimrflMl , ,      ,                           ^  ^  ^  ^ 

(•)..... 

Sewing  machines..... "T!. 

Telepbone... 

Electric  bells*-..-. 

TeJepbonc* 

(■),.. 

Sewt^g  tables. ,-,,, 

^nrfnf  iFiftf'hinfl;  daofiltoe  belt 

Nonfl  ttngiiarded....r-.-7.., 

. do... ..„ 

do 

»);;:.... 

H:::::::::::::::: 

TelephoQc;    push 
button. 

NOBTH    CABOLENA. 

1 
2 

4 
5 
6 
7 
8 
0 
10 

11 

12 
13 
14 

NoTi<^ uTiigmk'ded...  ,-    ,_,^,,.»,,,,^,,^,, 

Yes*.. 
Y«»-. 

No... 
Yes*.. 
Ho.... 
No.... 

No 

No--.. 
No  ... 
Yes*.. 
Yet*.. 

No...- 
Y«a*.. 

iNo...- 

9) 

Yes... 
Yea... 

No".. 
Yes... 
No,.,, 

No««.. 
No**-. 
Yes... 
No",- 
Yes... 

Yes... 

Yw... 
Yes..- 
Yea... 

Yea 

Yea 

Yea..-.- 

Yea 

Yes...  . 
No'*..-. 
No  >•. ,  - 

Yea 

No  »•.... 
(•) 

C*) 

No...... 

a 

No... 
No... 
No  ... 
No  ... 
No  ... 
No.... 
No... 
No... 
No.... 
No  ... 

No..., 

No.... 
No..-- 
No.,..| 

do 

do 

Cards 

(•)..... 

«foV.,.;. ::::.-.::. 

•) 

Cards;  main  belts. .« 

No^e  i^»igvflT»l€s<l  .0. ..................... .' 

No 

No 

.....do,.T 

do.- .....i 

.....do 

Drawliif  friRiMi  (belts) 

No 

Electric  belK...... 

No 

(•) 

Drawtog  ErameiS  and  speeders  (belts) 

<•)..,. 

No......... 

/•> 

None  uiif«srd*d . . ,  .7- ,  - r  - , , ,  r , . .  t 

So. .:::::::;.;::: 

1 

t  No  eterator  in  building. 

i  Not  reported. 

I  Data  not  obtainable. 

*  Report  to  State  QOt  required. 

•  Not  oeceaM 
T  No  a&feiruai 
•Nodani)ero 

us  TTin/^^b 

loa. 

( 
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pifefMi- 


By- 


e«IMT 


mmtf 
dvrkw 


ffomtMr. 


W- 


¥i»,. 


m. 


Yd. 

No.. 
Yn. 

Y*. 


No. 
Nil. 
No, 
No. 
No. 


Yfo. 


ifc: 

fro. 

Ho. 
Ka. 
Nft- 

No. 

No, 
Ho. 
No. 
No, 


a-. 

No.. 


No. 
N». 
Ko>. 
N«. 

No. 


No... 

No... 
No.,. 
Np,.. 
No,,. 
No.  . 
Ye»«. 
No... 
No,.. 
No... 
No... 


No. 
No. 

No. 
No. 
No. 

No. 

No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No- 


Yw. 
Yti. 
Y«. 
Yfti, 
No.. 
T«, 
Y«. 

rm. 

Yes. 

y«. 

Y^w. 
Y«. 

T«, 

No.. 
Y(s. 
Yw. 
Yra, 
Ym. 
Y«. 
Y«s. 
Yei. 
Yea. 
Ym. 
Ym. 


Y«.. 
Ya.. 

Y«s.. 
Y«,. 

T».. 

Y«.. 

Yd.- 
Yoi.. 

Y«.. 

Y«,, 

Ym.- 
Yw., 


?Jr 


ro., 
Ym. 
Y«. 
Yts, 
Yn. 
Ym. 
Yh. 


None. 

NOBA. 

Now. 
Nooi. 

NOQO. 

Noim. 


C*> 


Noim. 
10 

^^ 

2 

Nooe, 
1 

a 

13 


(*>,.... 


(*>* 


1 
1 
I 

4 
f 
t 
7 
S 
t 
IQ 
U 
11 
U 
U 
U 
H 

IT 

II 
II 
SI 

m. 
n 
as 
» 

IS 

ai 

17 


NORTH   CAROLINA. 


No. 

No. 

No. 
No. 

No. 

No. 

No. 

No. 

No. 
No. 


Ye8 

No. 

Yes 
No. 
No. 

Y«8 

^l 

No. 

No. 
No. 
No. 


(•) 

No 

No 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

Yes 

No 

No 

No 

No 

No 

No 

(») 

No 

») 

No 

Jii....:: 

No 

No 

No 

No 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

No 

No 

Yes".... 

\\z- 

'S::::: 

No 

No 

No 

%^:::: 

No 

No 

No 

No 

Yes 

No 

No 

Yea".... 

Yes 

Yes 

>  Ironing  machine. 
1*  Some,  out  not  all  cases. 
>>  Not  applicable:  guards  not  removable. 
>*  One  boy  oils  spinning  frames. 
u  Boys  oil  knitting  machinea. 


87 
None. 

13 
None. 
None. 

12 

4 
9 
4 
3 

1 

None. 
None. 

1 


0) 

1*1 
v) 


1 
3 
8 
4 
6 
6 
7 
8 
9 
10 


12 
13 
14 
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LABOB  LAWS  AND  FAGTOBY  CONDITIONS. 

Table   IV.— ACCIDENT  SAFEGUARDING  AND 
NORTH  CABOUNA— Concluded. 


Es- 
tab- 
lish- 
ment 
num- 
ber. 


Mill  gMrlDf  and  machinery  unguarded 
or  improperly  guarded. 


Machinery. 


Devices  for  stopping  machinery. 


Direct 
control 

of 
source 

of 
power 

In 
work- 
room. 


For  notifying  en- 
gine room. 


Belt 
shifters. 


Friotion 
clutohes. 


Other 
special 
tLppar 
ratus. 


None  unguarded, 
do 


.do. 
.do. 
.do. 
.do. 
.do. 


.do. 


Belts  and  presses  on  lumping  machines . . 

Folding  and  bending  TtiftAhinftn 

Looms;  mule-spinning  firames;  gamett 


Looms  (gearing  and  shuttle  guards) . 

Looms;  shuttle  ffuards 

None  unguardea 


Yesi. 
Yesi. 
Yesi. 
YesK 
Yesi. 
No... 
No... 

Yes*. 

No... 
Yes». 
No... 

No... 
No... 
No... 


TeiephoDB 

SpeaJdng  tube 

Telephone* 

Telephones 

S^ov--.:::::::::::: 


No. 
No. 
No. 


Yes., 
No.. 

YCB.. 

No... 
Yes.. 

No... 

Si-:: 

Yes.. 

No». 
No». 
Yes.. 


Yes. 
Yes, 
Yes. 

No.. 
Yes. 

No*. 

No». 
No*. 


No.. 
No... 
No... 
No... 
No... 
No... 
No... 

No... 

Yes*. 

No... 
No... 

No... 
No... 
No... 


QEOBQIA. 


1 

Pipping  machine;  low  shafting 

Yesi.. 
Yes>.. 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
Yesi.. 
YosK. 
YesK. 
Yes».. 

Yes».. 
Yes  I*. 
No.... 
No.... 
No.... 
Yesi.. 
Yes>.. 
No.... 
No»«.. 
Yesi.. 
Noi«.. 

(t) 

Yes... 
Yes... 
Yes. . . 
Yes... 
No.... 
Yes... 
No.... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 

Yes... 
Yes... 
Yes. . . 
Yes... 
Yes... 
No.... 
Yes... 
Yes. . . 
Yes... 
Yes... 
Nov.. 

&:::: 

No* 

No* 

No 

Yes 

No* 

No 

No 

Yes 

Yes 

No* 

(«) 

(«) 

No 

No 

No 

No 

Yes 

Yes 

Yes 

No* 

No*::*.:: 

No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No... 
No.... 
No..-. 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

2 

Nnnfl  uingnM'ded. "        

«)        . 

3 

do 

do 

do 

do 

A  few  looms;  cards 

No...::::;:::::::: 

4 

No 

5 

No 

6 

Telephone 

7 

No ..!;.::::   : 

8 

None  unguarded 

No 

9 
10 
11 

do..r 

do 

do 

do 

Conveyor;  mixing  and  cracker  machines. 

Gearing  generally 

None  unguardecf. 

Belts;  cards;  drawing  frames;  knitting 
machines  (handles). 

None  unguarded 

Shafting  under  sewing  table 

None  unguarded 

do 

do 

do 

do 

l/ooms;  mules;  cards 

Pickers;  cards;  presses;  looms 

Cards;  looms;  mules;  extractor;  dryers. . . 

Mules;  looms;  cards;   presses;   pickers; 
belts. 

Electric  bells 

Electric  bells 

No 

12 

No 

13 

m      

14 

« 

15 

...... 

16 

(»)....: 

17 

(t) 

18 

M    .   . 

19 

ko...: 

20 

No 

21 

No 

22 

(S)          

23 

»j    : 

24 

ko.:::. :.::::::::: 

25 

No 

28 

(S) 

27 

No      

» Electric  power. 

» Not  necessary. 

•  No  dangerous  machine. 

«  Report  to  State  not  required. 


»  Some,  but  not  all  cases. 

•  No  women  employed. 

'  No  elevator  in  bmlding. 

•  Not  reported. 
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liachinery. 


Safegaards. 


Removed 
by  em- 
ployees. 


Removal 
bv  etOr 
ployees 

forbiddezL 


Warnings 
posted  on 
oaneerous 
machines. 


Machinery  cleaned 
or  oiled,  while  in 
motion,  by- 


Women. 


Children. 


Elevators. 


Shafts 

and 

openings 

properh* 

guarded. 


Safety 
clutches 
or  other 
proper 
safety 
devices 
provided. 


Accidents  reoordad 
by  establishment 
during  past  year. 


Number. 


Es- 
tab- 
lish- 
ment 
num- 
ber. 


No 

Yes 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

No 

No 

No 

Yes 

No 

No 

No 

Yes 

No 

No 

No 

Yes 

No 
(»). 

No 

No. 

No, 
No 
No, 

No, 
No 
No 


No 
No 

^ 

No 
No 
No 

No 

No 

l?o 

No 
No 
No 


No 
No 
No 
No 
No 
No 
No 

No 

No 
No 
No 

No 

No 
No 


Yes.. 
No... 
No... 

Yes.. 
No... 
flno.. 


Yes. 
Yes. 
Yes. 


la-. 


Yes.. 
Yes.. 
Yes.. 
Ino.. 

Yes.'! 


Yes. 


9 

None. 

None. 

10 

12 

4 

None. 

31 

None. 
3 
1 

None. 

3 

None. 


I 

0) 


15 
16 
17 
18 
19 
20 
21 

22 

23 
24 
25 

26 
27 


OEOBOIA. 


SI,::::::: 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

No 

No 

No 

No 

S5;::::::: 
?>«:::::: 

No 

No 

No 

Yes 

Yes 

Yes 

No 

m 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

No 

No 

No 

Yes«.... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes  i»  . . . . 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes".... 

No 

No 

&'i::::::: 

No 

No 

No 

No 

No 

No 

No 

No 

Yesi».... 

No 

No 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

(T) 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

None. 
16 

None. 

11 
None. 

None. 

3 
1 

None. 

None. 

None. 
3 

None. 

None. 

None. 

None. 

None. 

?!:::::: 

0) 

1 
2 
3 
4 
6 
6 
7 

vis.:::: 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

C).  ... 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

(«) 

N) 

w 

8 
0 
10 
11 

(«) 

12 
13 

0) 

»:::::: 

14 
15 
IG 

17 
IS 
19 

V^.:::: 
(/) 

.... 
No 

20 

21 

ki 

No 

No 

Yes 

Yes 

Yes 

(«) 

22 
23 

24 

25 

ki;::::: 

(T) 

No 

26 

27 

•  Foot  lever  on  lumping  machine. 

>•  Looms. 

"  Two  boys  oil  spindles. 

u  Not  applicable;  guards  not  removable. 


^*  No  children  employed. 

"  Wire  pull  to  stop  engine,  in  all  workrooms. 

"  Clean  spinning  frames. 

w  Water  power. 
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^^r         num- 

Mill  gearing  and  maphlnery  unguarded 
or  improperly  guarded. 

ftCichiaery. 

- 

7 

Devices  (or  at4)pping  micbioery. 

/ 

/ 

Dlrwrt 
control 

o( 
source 

or 

power 

Id 
work- 
room. 

For  notifying  en- 
glne  room. 

Belt 

shjftei*. 

Friction  ' 
dutohes. 

Other 

spicial 
appt. 
ratua. 

None  iingiiArrf  Arf  . .                                  ±^1.     j, 

Yesi.. 
Yest.. 
No.... 
Yes  I.. 
Ye»».. 

Yes».. 

YesL. 
No.... 
Yes  I.. 
Yes».. 
Yes'.. 

Yes».. 
No.... 
Yes».. 

Yesi.. 

Yes  I.. 
Yesi.. 
No.... 
No 

(»).,.............. 

Yes... 

Yes... 
Yea... 
Yes... 
Yea... 

Yes... 
Yes... 

Yes... 
Yea... 

Y«B... 

Yes... 

Yes... 
Yes,,. 
Yes... 
Yes... 

Yes.,. 
Yes... 
Yes... 
Yes... 

Yes 

Yes..... 
Yes 

IJj;:::;: 

To 1 

Yes-.... 
Yes..... 

Yes 

Yes 

Yea 

Yes 

Yes..... 

Yes 

Yes..... 

Yes,..., 
Yes..... 

Yes 

Ytt 

No.... 
No  ... 
No... 
No,.,. 
No... 

No.... 
No.... 
No... 
No...- 
No... 
No.... 

No... 
No... 
No..,. 
No.... 

No.... 
No,,.. 
No.... 
No.... 

do.,- 

Paper  cutter;  punch  presa 

M:;:::: :,,.j 

dDeakingtube.... 

None  uneuaided 

Enrobf^    t  *'if    lod  eeartnr);  chocolate 
Chot                    r  Cbelt). 

W'::::::;:;;;;::: 

Tel«plion«i 

Nonci...^....  ,.,; 

Preesea 

No ;::::::: ;:: 

Noneifngnairded.x., ...............    . 

Telephone* — ... 
(th.\ 

do 

Coraer'CUt ting  machine....-  ....    ..    .. 

Alarm    system;, 

telephone.*          , 

cn..  ............. 

Saws....  .....        .....,,.  ....... 

Block  machines  (goartng);  belts 

No.;;.:::,.:::::.. 

None  unpuarded . ., 

Telephone  > 

Speaking  tube'... 

Telephone* 

Telephone*....... 

Telephone, 

No... 

Creasing  press;  printing  press;  ender; 

shears. 
Drier  (belts) 

None  un^UftFded 

.....do 

do 

^L                                                                       WISCONSIN. 

None  unguarded. .•«........«.  *-...*.. 

No 

Yes'..         ....... 

Yes... 

Yes... 
Yes... 

?2::: 

Yes... 
Yes... 
Yea... 
Yes... 
Yes... 
Yes... 
Yes... 
Y«i... 
Yea... 

Yea... 

Y€»... 

No 

Yea 

No...... 

Yes 

Yes 

Y«e 

Yis 

Yes. ...J 
Y«..... 
Yea..... 

Yes 

Yes..... 

Yti 

Y«..... 

?2:;::; 

No  ... 
No    .. 
No... 
No  ,.. 

No... 

No... 

Yesi*. 

No... 

No.... 

No  ... 

No.  , 

No... 

No... 

No.... 

No  ... 
No.,,. 

do.  .---..,. I... 

do. 

do.... 

do... ,. 

do 

do.- 

.....do 

.....do 

do 

do - 

.....do 

do 

Fundi  pre&<te<(:  tHmmlng  and  beading 
machines. 

PuDdiaQd  batDping  presses 

No.... 
No..,. 
No-... 
No.... 
Yesi.. 
No.... 
Yes».. 
Yesi.. 
No.... 

f) 

No... 
Yesi., 
No.-. 

No.... 
Y«i.. 

Telephone.. 

ElccUlcbeU 

Electric  bell 

EJeclTicbell 

(*) 

telephone 

Telephone" 1 

Telephone*....... 

Telephone 

No,.. 

No 

m 

No...:;:;::;:;:::: 

No 

Noneunffuardetf....."... 

Nomacmnerx 

(*) 

None  unruarded 

No  machinery. 

YeaL. 

(!) ^ 

Taa-,. 

(•) 

'No'... 

t 

^H                                i  Eleeiric  power.                                     •  Report  to  State  not  requlfod. 

^^^^                         •  Not  necessary.                                       i  No  dangerous  mechine,                                            i 

^^^^^                     *  No  ohUdreo  emplojred.                        •  Not  applicable;  guarcU  oat  femoyabto.                ^H 
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MaohiDtty. 

Elevators. 

Accideotft  recofded 
by  est&btishmont 
during  past  year. 

Machinery    cleaned 
or  oitod,  wtofle  in 

motloii, 

by- 

Bttfcty 

tab- 

Wanilngs 
posted  on 
da&ferous 
coftcbJiiea* 

Shafts 
and 

rluU'hea 
or  other 

mont 

Bemoved 

byetn- 
ployeea. 

Removil 
brem- 
pfoyw* 

forbiddea. 

Women. 

Childnn. 

opeoinp 
propcrljr 
guarded. 

proper 

safety 

devices 

pfovidod. 

Number. 

Reported 
to  State 
as  re- 
quired 
by  kw. 

num- 
bar. 

No....... 

No 

No 

Yes...... 

No 

No....... 

No....... 

No 

filv;.::::. 

Yea..... 
No 

Yea 

Yi» 

Non*. 
36 

1 

(*)....,. 

a 

No 

Yea 

No 

No 

No....... 

Ym 

Yea,.... 

6 

1  •).... .. 

9 

No 

No , 

Ho....... 

No....„, 

No 

No 

No....... 

No 

No 

C) 

Yea..... 
Yea..,.. 

Yea 

Yea 

None, 

i 

4 

0) 

S 

No- 

No 

No 

No....... 

No....... 

Yea..,.. 

Yea..... 

None, 

6 

No 

Yea 

No 

No 

No 

Yea 

Yea.,... 

5 

(•),,.... 

T 

No 

Yee...... 

No....... 

No....... 

No....... 

Yea..... 

Yea..... 

U 

!:{:::;:: 

a 

No 

Y€« 

Ev.;e 

No 

No 

Yea..... 

Yea..... 

4 

9 

No 

Ym 

No....... 

(>). 

Yea 

Yea 

None, 

10 

Y« 

Yea 

No....... 

So 

Yea..... 

Ytt 

10 

(•>.,..,. 

11 

Ya..._. 

Yea...... 

No 

No 

No 

Yea 

Yea 

17 

m...... 

13 

(•). 

(•). 

No....... 

No,,,,.., 

No 

Yea 

Yea..... 

2 

(<i 

13 

No 

Y«...... 

No...... 

Yea 

No 

Yea...... 

No 

No 

No 

No 

^o;;;.::: 

No 

Yes 

Yea 

Yea 

Yea..... 
Yea 

Yes..... 

4 

14 

16 

c*> 

16 

^Q , 

No 

Yw 

No 

No 

Yea 

Yes..... 

i 

(*  

ir 

>fo 

Yea 

No 

No 

(*) 

Yea 

Yea 

3 

V) 

IS 

^  »ro....... 

Yai...... 

No....... 

No 

Wo....... 

(») 

Nooe. 

19 

1 

WISCONSIN. 


No 

Na„ 

No 

^t: 

Yea 

Yea 

Yes 

Yea...... 

Yes...... 

?S:::;:: 

Yes...... 

Yes..,,.. 

Yes 

Yes..,.,. 

Yes 

Yes-. 

Yes 

Yes...... 

Yes 

No. 

Yes...... 

No 

i?o;;:::: 

No 

No 

No,....„ 

Yea 

Yea 

Yei...... 

Yes...... 

No.. 

No 

No....... 

No 

No 

No.,.,... 

No 

No.,.,... 

No 

No 

No 

No....... 

No 

No 

No 

No 

Ye»u.... 
No.,,,.,, 

gS:;::-: 

SI;;;::: 

No 

No....... 

No ! 

No...... 

SJ;;;:::: 

No 

No 

No....... 

No 

S!,;;;::: 

No 

Yes 

Yes..... 

Yea 

Yea..... 

Yea 

Yes...-. 

m 

No 

Yes..... 

Yes..... 
Yes..... 

Yes 

Yes 

None. 

NOM. 

None. 
None. 

1 

2 

3 

(*) 

4 
5 

|i= 

(*) 

G 
7 

vis...,. 

Yea 

Yes 

Yea 

Yes..,  , 

Yea 

Yes 

?(,- 

Yes 

Yes.,... 
Yes..... 

Yea 

Y^ 

Yes 

Yes 

Yes..... 

8 

None. 

g 

None. 
43 

None* 

None. 
None. 
Nom. 

NODA. 

10 

m 

L 

fc::::: 

No....... 

No 

No 

No 

{:}:::::: 

11 
11 
13 

<•> 

0) 

14 

15 
16 

y»....: 

(T) 

Yes..... 

17 

No 

Yes 

No. 

No....... 

i*h 

1^ 

M:::::: 

It 

•  No  oteTBtof  In  bufldlng. 

•  Ketliod  not  Mporied* 

•  Not  reported. 


1*  Stop  motion.^  on  knlttlDjir  madilaes. 
UO  rinding  and  oounter  sinking 
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Mill  gearing  and  machinM-y  unguarded 
or  UBproperlj  piarded. 


Ko  maebinciry 

---.do-... 

None  tuiifiiarded , 

Haaclj^Ddtft;  bead  rolt€r  (gearing),. 
1  belt  pasBfag  Uiroufli  floor. ........ . 

Nonet  unguardfNl 

....do 


-..do 

NomacbiDfry,.., 
None  un^anled. 
Notnacblnery.,.. 
Kone  uaguarded. 
.do 


.do. 
.do. 


Maohinerj, 


Dervloes  for  stopping  macJiJneryt 


Direct 
oontrol 

of 
■ouroe 

of 
power 

tn 


No... 
No... 
No... 
No.., 
No.,. 
No... 


No. 


Mixers  and  cmtters  and  conrejon . 

Laclngt  staying,  and  comer-cutttng  roa> 
chines. 

Staying  machines .< 

LacemachlBe 

None  unguarded 

Bampenihg  machine  ^eariogj. 

Sewtng  machines 

Btwixig  tables. .... 

Sewing  machine;  dangitng  belt. 

None  tmruarded ... 

doT^ 


No... 
No. . . 
No... 
No... 
No... 


.do. 


Qrairalator  and  cutting  knlTes. . 


For  notilflng  en- 
gine roofli. 


Bdt 
shifters 


No.. 
H©. 
No.. 

No.. 
No. 
No. 


No. 


Telephone.. 
Eloemc  bell 
Eleetriebell 
Elcetricbeli 
S|ieakingli3be 


T«. 
Yee. 
Yes. 
Yes. 
Yea. 
Yes. 


Yes. 


rrfetioiD 

dutebes. 


Yes. 
Yes. 
Yes. 
No.. 
Na.. 
No.. 


Yes. 


Other 
ape 

■jPJ 


No., 
No.. 
No.. 
No.. 
No.. 


No. 


None  tmgnarded , 

....do...-- 

...do , 

Cardt..... ,,.... 

Garde;  mahi  belts 

Nonetmguarded... 

....doTT:. ,... 

....do... - 

....do.... 

I>nwingfNtitiefl  (belts). 

Drawing  fhones  and  speeders  fbelts) 

None  unguarded ..« .  — 

Shafttng  ondef  aewlng  machfaies 

None     _ 

LNo  elerator  In  buQdlng. 
^^  >d. 


w 

■ 

OHAPTKB   XI. OBNERAL  TABLES. 

^" 

685^^B 

ACCIDENTS:  MACHINERY  AND  ELEVATORS-Oontmued. 

^H 

t 

MARYLAHB. 

^1 

MnetUfMry. 

EleTitora. 

Accident  recorded 

^1 

SAtopMTdB. 

Machinery    cleanod 
or  olledf,  while  Id 

during  past  year. 

^H 

mo  turn,  by— 

Safety 

tab-   ^^^M 

Wnmiiip 
posted  on 
duigeroiu 

Shafts 
and 

olutcfaes 
arothor 

meal:^^^ 

Removed 

ReiDovml 
bjem- 

pfeywi 
forbidden. 

'— 

Chfldran. 

ra 

proper 
safety 
devices 

pfovlded. 

Namber. 

Reported 

to  State 

asre^ 

qnlred 

bylaw. 

ber.  ^^^H 

Yes..... 

Yes..... 

None. 

None, 
Nooo. 

None. 
None. 
None. 
None, 
Nona. 

_^H 

No....... 

(»> 

(i 

Yee 

is 

Noi:::::: 
Yo» 

Yea. ..... 

S::::::: 

No 

No....... 

g::;:::; 

No.,:,...l 
g« ^ 

US::::::: 
SS::::::: 

lO     : 

vii.:::: 

Yefi 

Yoi..... 

Yei 

Yes..... 

No 

Y« 

Yes 

«fii-.::::i 

Yes 

Yes..... 

(*>-.'—. 

(•) 

■jfei:::::: 

n^ 

No 

Yes 

Yes 

No 

Yi» 

None. 
GO 

11  ^^^ 

C")...,... 

C») 

Ko::::;:; 

No 

No 

(<>...:.. 

J::::::- 

S  ::::::: 

SS::::::: 

No 

No....... 

No..--., 
No 

Yes 

Yea 

Yes 

YiB 

None. 
1 

13  ^^H 

11  ^^^1 

\l:::::. 

■ 

m 

(5 

No 

No 

No -. 

Yes 

Yes 

1 

i«      ^M 

1 

P 

No 

No....... 

No 

No....... 

Yes..... 

Yes 

7 

^M 

n 

(^ ^^ 

No....... 

No.,,,... 

No 

Yes  ..., 

Yes 

e 

(<) ^ 

^1 

9-.::::: 

ffi:::;::: 

No... 

No....... 

No.,...,. 
No 

No 

No 

No...... 

Yea 

?S::::: 

None. 
3 

^1 

(t) 1 

ii::;:: 

C) 

^«;' 

No....... 

No 

No ,. 

Yes...., 

Yes..... 

to 

^M 

- 

-£) 

*ii 

No 

No 

No. 

Yes 

Yea 

4 

a  ^^^M 

■ 

H) 

S?o.v.:::: 
a.-.-.:::: 

No....... 

No 

No 

Yea...,. 

No..„., 

2 

99L:^^^^^^H 

1 

Ifc:::::: 

Yes 

No 

Vest 

No 

No 

Yea 

Yes 

Yea 

Yes 

M^^^l 

(<>' 

1 

i::::::: 

No. 

No.,.,,.. 
No , 

No....... 

No 

Yes 

Yes...., 

?S::::: 

None. 

I 

2»^^^^H 

f:]::::::i 

■ 

IK....... 

Yos 

?^v.:::: 

No 

No ,. 

Yea..... 

Yes 

2 

Tf^^^^m 

No 

Yei 

No 

No 

Yes...,, 

Yes..... 

12    (*K 

28          ^1 

1 

} 

NDETU   CAROUHA. 

I 

_ 

L«.. 

Y«i 

5?„;-:::: 

Yes. 

No 

No....... 

Ye» 

Yes 

§7 

(•) 

^M 

ill 

No.,.,.,. 

iS;;.:::: 

Ym 

No. 

No , 

No.. 

No 

No....... 

No 

No.. 

No 

No....... 

No, 

No....... 

Yes 

(I). 

Yes 

Nose. 
12 

IJ 

(«) 

0 

ko,..:.. 

Yee 

No:::::: 

Ye«..... 

(•) 

^K 

No , 

No 

No....... 

No 

Yes..... 

Yes 

4 

Ni 

7  ^^^^^^1 

■ 

■la 

Ye8..,„. 

m 

No 

No 

Yea..... 

Yes 

9 

(*;...-., 

^^^1 

■ 

^bi)  ^  _^ 

^t- 

No 

No....... 

No.. 

Yes..... 

Yes 

4 

I*}....,. 

^^H 

I 

Hb....... 

No 

No 

No 

Yea 

Ym..,„ 

2 

<) 

^M 

1 

■Id 

No.     ,.. 

No 

No 

Yes".... 

No 

Yes,,.,. 

}Ves 

I 

(0 

^M 

n 

k2:;;:;;: 

No.  ,  ,  . 

No 

No,...„. 

No 

No....... 

No....... 

No 

No. 

No 

Yea".,,- 

Ves...., 
Yea..... 
Yes 

None. 
None. 

1 

^1 

Ko I  No....... 

fi 

*  IronlnfE  mAchtae. 
»•  Some,  but  not  all  caies. 

^^1 

^^^^^^^^— 

^ 

i^  Not  appHceble:  guards  Dot  removable^ 

^^^^^H 

1 

L 

«  One  boy  oils  spAnnilng  frnneu, 
1*  Boys  oil  kjUtdng  macbJa^ 

1 
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Table    IV —ACCIDENT  SAFEOUARDING  ASf 
KOaTH  CABOLIlfA-Concluded. 


tah- 

num- 
ber. 


vmi 


•Hue  aod  mnohlnery  unguArded 
or  unproperly  guarded. 


lUcbiDCTT. 


Dtirioes  for  stopping  jomc 


Dirwt 

ooDtro] 

of 
source 

of 
power 

In 
work- 
room. 


For  notifying  e 
gbieroom. 


B«lt 
shirtov. 


Frietioii 


Othe 
specist 
■PP*^ 


H 


None  unguarded 

do . , 

...^do.- 

....do....... .„.,.., 

....do 

....do ...., ...„-. 

...do. 

...do, 

Belts  and  presses  on  lumping  ntachinetf. . 

Folding  and  beodin«  machines , . , 

Looms;  male-fpLnnuig  framea;  gamett 
raaoblne* 

Looms  (gearing  and  shuttle  guards) 

Looms;  sbuttk  guards. 

None  unguardoa 


Yesi. 
Ysfii, 
Yes«. 
Yesi. 
Yes'. 
No... 
No... 
Yesi. 

No... 
Yea». 

No... 

No... 

No... 
No... 


Yea. 


^. 


o*. 
No  .., 
Yes... 
No.,.. 
Yes... 

No..., 

&::: 

Yes... 

No*. 

No*. 
Yos_. 


Yea... 

Ysa,,. 
Yea... 

&;; 

No.... 
Y«i... 

IE 

No*... 
No*.,. 
No*.., 


No., 
No,. 
No., 

No.. 
No,. 
No, 
No, 

No. 

Yai»., 

No, 

Ko. 

No. 
No 
No 


:  I 


QEOBGIA. 


1 

Dtnnlnff  mnchlnA:  VOW  shafttnff  ......,-- 

Yes»,. 
Yesi.. 

No,.,, 
No.,,. 
No.... 
No.,,. 
No... 
No.... 
No.... 
No..,, 
No.... 
No.... 
Yea».. 
Yes*.. 
Yesi.. 
Ycs».. 

YmK. 
Yes»*. 

No... 
No.... 
No.-,. 
Yos«.. 
Yea*.. 
No,,.. 
No".. 
Yes*.. 
No».. 

(»> 

Yes... 
Yes,.. 
Yes... 
Yes-.. 

No-,,, 
Yes... 
No..., 
Y«,.. 
Y«s... 
Yes... 
Yes,.. 
Yes... 
Yea,., 
Yes... 
Yes,.. 
Yes... 

Yes... 
Y«,.. 
Yes... 
Yes.., 
Yes... 
No.... 
Yes... 
Yes... 
Yes... 
Yes... 
No*  .. 

No*...., 
No*..... 

No. 

Yea..... 

No* 

No 

No...... 

?2::::: 

No* 

(*) 

1:;;;;; 

Si;;:::: 

No 

No...... 

No 

Yea....- 

Yes 

Yes 

No> 

So*::::: 

K...i 
No.  . 

US:::; 
No,.; 

No,,. 
No.., 

No,.! 
No..- 
No... 
No.^ 

No.:^ 

No.-^ 

N0..4 
No..  J 

No...; 

No..*, 
No.... 
No.... 
No.... 
No.,.- 

g;:::| 

no...j9 

2 

Npncunguardod  .............. .  .  ...... 

(^t). 

3 

...  .do..r,. :.... 

do.- 

do...... 

..-..do. .-. 

A  few  loom&;  cards*.... ^ *«.«.. .....<.... 

No::::::::::;::::: 

i 

No..,. 

S 

No 

6 
7 

Telephone. 

No 

8 

Nona  unguarded.. ............... ....,«.. 

No,,.,,.. 

9 
10 
11 

do ,,,, *. 

...,.do 

do.,,,. 

do .....,.,,,... ...... 

Convfivor;  miTciiiK  and  cracJcer  mtu^tnes. 

Oeart' 

Electric  lioll»..,.„ 

Electrie  bells. 

No . 

n 

No.-... 

la 

11 

('} 

tit 

Nonn 

m       *       *     ' 

10 

Belts;                 wing  frames;  knitllog 

madimtis  (iioadlet). 
None  unguarded *...,.... 

}|\ 

17 

(i).,  , 

18 

»  :  : 

10 

None  unguarded 

do.. ,«..,... 

.....do ...!!?!,.. 

do.,.. 

do ., 

Looms;  mules;  cards , 

Pickers;  csards;  presaes;  looms 

No:::::::::::::::: 

20 

No 

21 

No,,,...., 

22' 

(1),.... 

23 

«-.,......- 

2« 

No:::::::::::::::: 

2S 

No 

as 

ft 

Cards;  looms;  mutos;  extractor;  dryers. . . 
Mules;   looms;  cards;  pressca;   plckors: 
belts.                                                    j 

r') 

No 

1  Bleotrtc  power. 

*  Not  neoesaary. 

*  No  dangerous  m;^  ; 

4  Report  to  State  not  req^ulred. 


*  Some,  but  not  all  c 

*  No  women  employed. 

Y  No  elevator  In  utiudltig; 
■  Not  ceportad. 
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liachinery. 


Safeguards. 


Removed 
by  em- 
ployees. 


Removal 
bv  em- 
ployees 

forbidden. 


Machinery  ^cleaned 
or  oiled,  while  in 
motion,  by- 


Women. 


Children. 


Elevators. 


Shafts 
and 


properly 
guarded. 


Safety 
dutches 
or  other 
proper 
safety 
devices 
provided. 


Accidents  recorded 
by  establishmeat 
during  past  year. 


Nomber. 


Reported 
to  State 
as  re- 
quired 
bylaw. 


Es- 

tab- 
lisb- 
ment 
num- 
ber. 


No. 
No. 
No. 
No. 
No. 
No. 
No. 

No. 

No. 
No. 
No. 

No. 
No. 
No. 


Yes. 
No. 
No. 
No. 
No. 
No. 
No. 

Yes. 

No. 
Yes 
No. 

Yes 
No. 
Yes. 


No 

No, 
No, 

No 

No, 
No, 

No, 
No, 
No. 


No 

No 

I?,- 

No 
No 
No 

No 

No 

i?o 

No 
No 
No 


No 
No 
No 
No 
No 
No 
No 

No 

No 
No 
No 

No 
No 
No 


0 

None. 

None. 

10 

12 

4 

None. 

31 

None. 
3 
1 

None. 

3 

None. 


I 


15 
16 
17 
18 
19 
20 
21 

22 

23 
24 
25 

26 
27 


OEOBOIA. 


ffi;::::::: 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

E;:-:E 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

No 

No 

No 

No 

S^o-::::::: 

No 

No 

No 

Yes 

Yes 

Yee 

No 

m 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes 

No 

Yes 

No 

No 

No 

No 

Yes".... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes".... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes".... 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yes«.... 

No 

No 

No 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

m 

Y« 

Yes 

Yes 

Yes 

Yes 

Yes 

4 
1 

None. 
16 
6 
4 

None. 
6 
7 
11 

None. 
1 

None. 
2 
1 
4 

3 

1 
None. 
None. 
None. 

3 
None. 
None. 
None. 
None. 
None. 

0) 

(«) 

1 
2 
3 

4 
6 
6 
7 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

n).  ... 

Yes 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

ii;:;;;; 

8 
9 
10 
11 

0) 

12 
13 

(*) 

[:^  :::::: 

HI:::::: 

14 
15 
16 

17 
18 
19 

Vis..::. 
(1) 

No 

20 

21 

ki 

No 

No 

m 

Yes 

Yes 

Yes 

(*) 

22 
23 

24 

25 

ko 

(T) 

No 

26 

27 

*  Foot  lever  on  lumping  machine. 

"Looms. 

"  Two  boys  oil  spindles. 

u  Not  applicable;  guards  not  removable. 


^*  No  children  employed. 

"  Wire  pull  to  stop  engine,  in  all  workrooms. 

"  Clean  spinning  frames. 

i«  Water  power. 
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LABOB  LAWS  AND  FACTORY  OOimiTIOKS. 

Table  IV.— ACCIDENT  aAFEGUAROING  AND 


FLOBIDA. 


Mill  gBubig  and  machlnary  nngoardad 
or  improperly  guarded. 

MMhiiMry. 

tab* 

Deviees  Ibr  stopping  maohtnsry. 

Uik- 
mnt 

ber. 

Direct 
control 

of 
Boaroe 

•r 

power 

In 
work- 
room. 

For  notifying  en- 
gine room. 

Belt 
shifters. 

FristioQ 
ohitohes. 

Other 
•peeW 

ratas. 

1 

Some  saws;  several  Iselts 

Yesi.. 
No.... 

ft) 

?S::: 

Yes 

Yes 

No.... 
No.... 

? 

Saws,  several  belts,  and  iniIIbys       

No.::::::::::::.: 

No  machinery .,....,,..  .  , , .... 

do .'. 

do 1 

....  do 

do 

8 

....  do 

g 

do ' 

10 

do 

11 

do i 



12 

do ' 

13 

do 

14 

do 

LOUISIANA. 


None  ungnarded . 
No  madunery . . . . 
None  ungnarded. 
doTT:. 


.do. 
.do. 


Soldering  machine  (belt) 

Coating  and  punching  preaaee;  line  folder; 
belts. 

A  few  presses 

None  unguarded 

2  saws 

Belts 

None  unguarded 

No  machinery 

None  unguarded 

Several  belts , 

None  unguarded 

Brake;  packing  tables;  5  mixers , 

1  brake;  6  mixers 

Rolling  and  cutting  machines 

None  unguarded 

.do. 


Staying  machine;  2  belts  through  floor. . . 

2  bdts  through  floor 

Several  belts 

None  unguarded 

Sewing  tables 

No  machinery 

Cutting  machines 


Yea». 


Ye8». 
Yes». 
No... 
Yes>. 
No... 
No... 

Yesi. 
No... 
No... 
Veal. 
No... 


Yesi. 
Yes». 
No... 
No. . . 
No... 
No... 
Yes>. 
Yesi. 
Yesi. 
No... 
Ye8». 
Yesi. 
Yesi. 


No. 


(»). 


Engine   in  work- 
room.' 

Yea 
o Yes 

No ]  Yes 

(«) '  No. 

Telephone :  Yes 


Si 


Yes...  Yes 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yea. 


I  Yes. 
i  Yes. 

Yes. 
i  Yes. 

Yes. 

Yes. 

Yea. 
Yes. 
Yes. 
Yes. 
Yea. 


Yes. 

I  Yes. 

No.. 

Yes. 


No. 


.1  Yes...  Yes 


?ii 

Yee. 
Yee. 
Yes. 
Yes. 


No. 


No. 
No. 
No. 
No. 
No. 
No. 

No. 
No. 
No. 
No. 
No. 


No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 
No.. 


No.... 


>  Electric  power. 
•  Noti 


•  No  elevator  in  building. 

4  Report  to  State  not  required. 


OHAPTBB  XI.--OBKBBAL  TABLS8. 

AOGEDSNTS:  ICAGHIKERY  AND  ELEYATORS-Coiiduded. 

nOBIDA. 


689 


HachixMry. 

SlBFatofS. 

AocuMniB  reoGctwa 
during  past  year. 

Warnings 
posted  on 
oannroos 

MacliinerT    cleaned 
or  oiled,  while  in 

Shaft! 

and 

openinfl 

Safety 
chitches 
or  other 

devices 
provided. 

Ba- 
tab- 

Bawred 
pwywi. 

R«movBl 
bvem- 

Women. 

Childreo. 

Numher. 

Reported 

to  State 

asve- 

Qnired 

liab- 
ment 
num- 
ber. 

No 

No 

Yes 

No 

No 

No 

No 

No 

No 

No 

m 

4 
1 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

None. 

i:}  ;::::: 

1 

(») 

2 

v«:::.. 

Yes 

Yes 

(1) 

Yes 

Yes 

Yes 

3 

4 

5 

6 

(•) 

vi^;:::. 

Yes 

Yes 

Yes 

Yes 

Yea 

Yes 

Yes 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

7 

8 

....... 

g 

10 

11 

12 

13 



14 

LOUISIANA. 


No 

No 

No 

No 

No 

(«) 

None. 
None. 

2 
None. 
None. 
None. 
None. 

4 
None. 
None. 

1 
None. 

7 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
20 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

No 

(') 

1 

M 

2 

No. 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

Yea 

Yea 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

Yea 

No 

Yes 

ia-;.-.:::: 

No 

No 

No 

No 

Yes 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

a-;.::::: 

No 

Ko 

Yes 

Yes 

No 

(») 

Yes 

Yes 

Yes 

No 

8 

4 
5 
6 
7 

(«)iiiii; 

s 

Yes 

Yes 

Yes 

(») 

Yes 

Yes 

Yes 

9 

10 

Yes 

11 
12 

Yes...:: 

Yes 

No 

(») 

Yes 

Yes 

Yes 

13 

14 

No 

No 

No 

No 

No 

a-.::::;: 

Yea 

No 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

Yes 

§ii:::::: 

Yes 

No 

Yes 

Yes 

No 

No. 

No 

No 

No 

No 

No 

No 

No 

(•) 

(€\ 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

i?o;;.:::: 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

No 

15 

No 

10 

v«::::: 

Yes 

Yes 

Yes 

Yes 

(1) 

Yes 

Yes 

Yes 

Yes 

Yes 

17 

18 

No 

19 
20 

Yes 

21 
22 

(«) 

23 

No 

Yes 

(») 

Yes 

Yes 

Yes 

24 

25 

26 

27 

Ves....: 
Yes 

Yes 

Yes 

28 

No 

No 

No 

No 

No 

Yes 

29 

ft  No  ohildxen  employed. 

•  No  dangerous  raaehine. 

'  Report  not  required;  accidents  caused  leas 

•  Not  applicable;  guards  not  removable. 


than  2  weeks' loas  of  tima. 


^^       592                       T-ABOB  LAWS  Am^  FAOTOBY  OOKDITIONB, 

1              TAMUt  v.— PROVISIONS  FOR  COifFORT  OP  EMPLOYEES:  WASH  ROOM 
^^                                                                                                       LUNCH  ROOMS.  AND 

^V                                                MASSACHUSSTTS^Concluded. 

" 

F                      nnim- 

L                  ber. 

FficdUtlflsrorwaablDi. 

Dressing  rooma  iiroTlded. 

Nalureof 
work  re- 
quires change 
orckvUUng 
for — 

wash 
rocmts. 

Other. 

Suffl* 
dent. 

EfftabUslv 

mflnl£  lur- 

niah- 

Separate  far- 

SuiOcteot  (tor— 

Tow- 
elB, 

... 

Males. 

Fe^ 
males. 

Males, 

males. 

Males. 

Fe. 
males. 

[                n 

^^                24 

No... 
No... 

No,.- 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Y«i.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

2(Hoot  trough.,.. 

No... 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Ym., 
Yea.. 
Yea.. 
Yea.. 

Y«9.. 

Yes.. 
Yes.. 

No... 
No... 
No... 
No... 
No..- 
Yes.. 
No... 
No... 
No... 

No... 
Y«e.. 
Yea.. 
No  .. 
No... 
No... 
Yea.. 
Yea.. 
No... 
No... 
Yee.. 
Yes.. 
No,.. 
No... 
No... 
No... 
No... 
No... 
Yea*. 
No... 
No,.. 
No... 

No... 
Ym.. 
Yea.. 
No... 
Yea.. 
No... 
Yea., 
Yea.. 
No... 
No... 

Y«B., 

Yea.. 
Yea.. 

No... 
No... 
No.., 

No... 
No... 
Yea<. 
No... 
No... 
No... 

Yes.. 
No... 

Yea.. 
No... 
No... 
No,-.. 
No... 
No... 
No.,. 
No... 
No,,, 
Yes,. 
No... 
No... 
No... 
No... 
No,.. 
No... 
No... 
No... 
No... 
No... 

Yea., 
Yea., 

Yea.. 

Yaa.. 
Yea.. 
Yea,. 

Yea., 

Yea.. 
Yea.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
N<>,., 
No... 
No... 

Yea.. 
No... 
Yea.. 
No... 
No... 
Na... 
No... 
No... 
No... 
No... 
No... 
No.., 
No  ., 
No... 
Y«-. 
No... 
No... 
No... 
No.,, 
No... 
No.,, 
No.,, 

Sink 

Yaa.. 

No... 

Yea., 

fltnlni ..T..„,..., 

Ho 

do 

Bowl;  Ptttkt.  „.....,.,  , 

No... 

No. 

No... 
No... 

SkakB 

.do 

Sink .., 

No... 

No... 

Sinks 

No... 

Sink 

Yea,, 
No... 

Yea.. 

Ym.. 

8lnk». 

do 

. do ..— 

.....do 

None 

No... 

Yea.. 

Y«.. 

No... 

No. . . 

Rfnkft  ,    ,. 

No... 

None... 

No.,. 

No... 

Sfiik     ,  ™  ,.,.....,,,, 

No... 

Sinks 

No... 

k                                                                          BHOBB  ISLAND. 

r        ^ 

e 

7 
8 

10 
U 
12 
13 
14 
IS 
16 
17 
18 
Iff 
30 

21 

22 
23 
24 

25 
26 
27 

No.-, 
No... 

No... 

No... 
1  No... 

No... 

No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 

No... 
No... 
No... 
No... 
No... 
No... 

Sinks,,. 

Yea.. 
Yea.. 

Yea.. 

Yea.. 
Yea., 

No... 

No... 
Yea.. 
Yes., 
Yea.. 
Yes.. 
Yes.. 
Y«i.. 
Yea.. 
No.,. 
Yes,. 
Yes.. 
Yes.. 
Yes., 
Yes.. 

Yes.. 
Yes.. 
Yes., 

No... 
No... 
No... 

No.., 

Yea., 
Yea., 

Yea.. 

No,.. 
No... 
No... 

No... 
No... 
No... 
No... 

No... 
No... 
No... 
No... 
No.., 
No,.. 
Yea., 
No... 
No... 
No... 

No^, 

Ym.. 
Yes.- 
No... 
No.,, 
No... 
No... 

No... 
No».. 

Yea.. 

No... 
No... 

No... 

No.., 
No... 
No... 
No,., 
No... 
No,,. 
Yes.. 
No,., 
Yaa.. 
Yea.. 
Yes,. 
Yes.. 
Yes.. 
Yaa.. 

Not,. 
Yes.. 
Yes.. 
No... 
No.,. 
No... 
No.., 

No,,, 
No... 

Yes.. 

No... 
No... 

No,.. 

No... 

No... 
No... 
No... 
No... 
No.,. 
No... 
No... 
No... 
No... 
Y«a,. 
No... 
No... 
No... 

Y««.. 
No... 
Y«.. 
No... 
No... 
No... 
No... 

No... 

No... 
No... 

Yea.. 

No... 
No... 
No... 

No... 

No... 

No... 

No... 

No... 

No... 

No... 

No. 

No... 

No... 

Yes.. 

No.., 

No... 

No.., 

Yea.. 

No.., 
No... 
No... 
No... 
No.., 
No... 

No... 
Yea.. 

Yea,, 

No... 
No... 

No.,. 

No... 
No... 
No.,. 
No... 
No... 
No... 
No... 
No... 
No... 
No,.. 
No... 
No... 
No... 
Yea.. 

Yea,. 

Yea., 
Yea.. 
No,.. 
No.., 

No... 
No... 

do..... -J 

do. 

do , 

.....do... 

do..... 

do. 

do. 

do 

.....do 

do.. 

.....do 

do 

.....do 

do.... 

Sinks 

Yaa.- 

Ya.. 
Yea,. 

Yes.. 
No... 
No... 

Yea.. 

No.., 

No.,- 

No... 

No... 

Yea.. 

Yea.. 

No... 

No... 

No... 

No... 

No... 

No... 

do 

.....do.... 

Sinks  and  bttafnt...... 

Sinks 

No... 
No... 

Yea.. 

No,.. 

Yes-. 

Yea., 
Yea.. 

do. 

Sink -...,, 

Y«i.. 

No.. 

Ytt.. 

Sinks  and  bosiins . . 

do,... 

Sfnks.. 

Yaa.. 
No... 

Yii.. 

Yaa.. 

No... 

do 

do 

No... 

No... 

>  Kot  wpuvte  for  saxes;  2  mslea,  58  feniftl«a,  2  staita;  ar«fiee,  80  ptnoiia  per  lesL 

»  Not  reportad. 

«  Provkfod  for  ft  small  pjtiportJon  of  employ tm  oolr. 

1 
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FACILITIES,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATER-CLOSETS. 

MAINS. 


Best  roodiis 

BuSR- 
dent 

fcir 

Lmieli 

rooms 

pro- 

Tld«d. 

Wat«rK;IosfrL5. 

Air  of 
wortt- 

ajlect- 
edbj 

ey. 

Pto- 

SnfD- 

rate 
lor 
thtt 

BCXIS. 

PriTiicy  oJ 
approach  fitf— 

Nnin* 
ber  of 
male  ! 

ploy- 
tm 
per 

Number  of 
emplov'oes 

Clean  *or— 

tab* 
llsti- 
ment 
nuM- 
ber. 

liatis. 

tnalee. 

Males. 

Fe- 
matea. 

Unl^ 

Fe- 

males. 

No.  . 

Y«i.. 
Y«a.. 
Y«.. 
Yes,. 
Yei.. 
Yffl.. 

Y05.. 

No... 
No... 

No... 
No.,, 
Ym.. 

SS::: 

No... 
No... 
No... 
Yiss.. 
Yes.. 
No.,, 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
No.  . 
No... 
No... 
No... 
No... 
No... 
Yesi, 
No... 
No... 
No.,, 
No... 
No... 
No..., 

No..  ' 

N0...1 

No... 

No. 

No... 

No,,. 

No.  . 

Yes.. 

Y«B.. 

Y».. 
Yes.. 
No.., 
No,.. 
Ym.. 
No.,. 

S^ 

Yes.. 
Yes.. 

?S:: 

No. . . 
Yes.. 
Yaa.. 

Y«., 
Yefl„ 
Yes.. 

No.- 

Yes.. 

Yes.. 

Yes.. 

YlH... 

Y«... 
Y«,.. 
Yw... 
N0....1 
No... 
No  . . . 
No... 
Ytt... 
Y«.., 
No.... 
No-... 
Y»,.. 
Yw... 
Yen... 
Yei... 
No.... 
Yes... 
Yei... 

Yes... 

No.... 

YOi... 

No  .  . 

No... 

No... 

No... 

Yes.,. 
Yes... 
Yea... 
Y«,.. 
No  ... 
No  ... 
No... 
No... 
No... 
No... 
No,... 
No,... 
Yes... 
Yea... 
Yfli... 
Yea... 
No.  .. 
Yes... 
Yea... 
No.... 
No.,.. 
No... 
No... 
No .... 
No.... 
No.... 

0 

n 

13 
44 

(*) 
(►) 
24 

(*) 
6 

G 
7 

30 
30 
12 

13 
39 
17 

4 

9 
15 
38 

{*) 

(') 
37 

22 
13 
Ifl 

i« 

li 

31 

15 
42 
10 

Yea.. 

YiB..I 

Ye9..[ 
Yes. . 
Yea.. 
Yes.. 
Yea.. 
Yes.. 
Yea.. 
Yes.. 
No... 
No... 
Yes.. 

Y*B.. 

Yes-. 
Yes.. 

Yes.. 

Y(H.. 

\l  tto.. 

No. . . 

/ayes. 

\1  no.. 

YiB,. 

YflB.. 

Yei.. 
Yea.. 
Yes.. 
Ym.. 
Yes,. 
Yes.. 
Yea.. 

Iti 

No... 
Yea.. 
Yea.. 
Yet,. 
Yea.. 
Yes.. 
Yfti.. 
Yei.. 

JYis.. 

No... 

K. 

Tei„ 

}y-.. 

No... 

No... 

Yea,. 

No...: 

No... 
No... 
No... 
No... 
No,.. 
No... 
No,.. 
No... 
No.., 

No... 
(") 
No... 
No... 
No... 
No... 
No... 

I 

No_..i 

2 

No..; 
No... 

3 
4 

No... 
No 

A 

No... 
No... 
No... 

7 
8 
0 

No 

10 

No... 

11 

No. 

12 

No... 

13 

No... 

14 

No... 

15 

No. 

10 

No... 

17 

No. 

lU 

No... 
No. 

20 

No.  . 

31 

No... 

No. 

23 
33 

No,. 

It 

No... 

1200., 
Yes., 

as 

No... 

{}) 

Sfl 

MASSACHUSETTS. 


No... 
No,.. 

Yiffl.. 

Yes., 
Yea.. 
Yes.. 
Yea.. 
Ym,  , 
Yes.. 
Yes.. 
Yei.. 
No... 

Yfe!.. 

Y^.. 

Yea.. 

Yes., 

No... 

Yes.. 

No.. 

Ym., 

Yes.. 

No. 

Yw.. 

YC3.. 

No... 

No.,. 
No.. 

No,,. 

Yea.. 

No,.. 

No. . . 

No.., 

No... 

Yed.. 

Yea,. 

Yes. . 

No... 

No,  . 

No.,. 

No... 

Yea.. 

No... 

No. 

No., 

No.  . 

YfH.. 

YfiS.. 
Y«.. 

No... 
Yfls.. 
Yei,. 
Yw.. 
Yes,. 
Yea.. 
Yw.. 
Y«»s.. 
Ye^.. 
Ypa.. 
Y<^.. 
Ve5.. 
Yei.. 
Yes.. 
Yea-. 
Yc.i.. 
Yes.. 
Yei.. 
Ym,, 

11  no.. 
No... 
No.   .. 
No... 
Yea... 
No,.., 
No... 
No.... 
Yp3... 
No,... 
No... 
Yi^... 
No  .. 
Yes... 
No.,.. 
No  ... 
Yes... 
Yw... 

Yea... 

No..,. 
Yea.., 

^Yas... 
No..., 
Yes... 
No  ... 
Yes... 

Y^4... 

Yes... 

Yes... 
Yes... 
No. . . . 

No  ... 
Yes... 

No... 
Yf^s... 
No.... 
No... 
Yea...' 
Yei... 
Yea... 
YPa... 

No 

Yrs... 

3S 

7 

(*) 
5 

50 
31 

!:? 
!:? 

(» 
^') 

17 
(*1 

2A 

7 
» 

3 
29 
4t 

g 

7 

A 

3 

7 
12 
12 
10 

0 

4 
IS, 

le 
10 

3ti 

0 

11 
s 

(14) 

19 

14 

7 
14 
20 
in 
20 
20 
an 
20 
11 

6 
10 

17   ! 

17 
11 

H 

Y13., 

Yea.. 
Yea.. 
Yea.. 
Yes.. 
Yea.. 
Yei,. 
Y«., 
Yea.. 
Yes., 
Yes,. 
Yei., 
Ye».. 
Yes., 
Yefl. . 
Ye-^.. 
Ym.. 
Yes., 
Yea.. 
Yes.. 
No... 
Yfes. . 

Yea.. 

Yea.. 
Yea.. 
Vea.. 
Yes.. 
Yea., 
Yes., 
Yea.. 
Ybs.. 
Yea.. 
Yea.. 
Yea,. 
Yes.. 
Ym.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yeif,. 
Ym.. 
No... 
Ye4., 

No... 

No.., 
No... 
No.., 
No. . . 
No... 
No... 
No... 
No. . . 
No... 
No... 
No... 
No... 
No.,. 
No... 
No... 
No...| 
No... 
No... 
No... 
Yes., 
No.,. 

'  No... 
No... 
No  . 

....... 

^  No... 

No.. 

No... 

No. 

No... 

10 

Yei.. 
No... 

Yes.. 

No 

No,,. 

*  No 

No... 

No... 
No,.. 

i  No. 

■  No... 

20 

No... 
.  No,.. 

21 
23 

s  Not  separate  for  sexes;  10  males,  10  females,  1  seat;  average,  20  persons  per  seat. 

•  For  females  only. 

M  Not  separate  for  sexes;  6  males,  9  females,  I  seat;  average,  15  persons  per  seat 
"  A  buclcetful  of  water,  unchanged  for  each  washer. 
i>  No  3  floors;  yes,  1  floor. 

i<  Not  separate  for  sexes;  64  males,  41  females,  7  seats:  average.  15  persons  per  seat 
14  Not  separate  for  sexes;  13  males,  10  females,  1  seat;  average,  23  persons  per  seat 
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LABOB  LAWS  AWD  FACTORY   CONDITIONS. 


Tablb  V,— provisions  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LITNGH  R00M8«  AND 

MASSACHTT  SETTS— Concluded. 


FidUtieiforwaalUjif. 

Dicasiiig  tooms  provided. 

Nature  of 

work  re- 
quires chaocB 
offcloUiing 
lor — 

i  tab- 

1  Wsb- 

meat 

nuiDr 

ber. 

waah 
Fooms. 

Other. 

Suffi- 
cient. 

EstabUalv 
meats  fur- 

SepwatefoT— 

fiuffieleiitfor- 

Tow- 
els. 

Soap. 

Males. 

males. 

Males. 

Fe- 
males. 

Males. 

males. 

3S 

24 

No... 
No.., 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No-.. 
No... 
No.. J 
Yes-. 
No... 
No... 
No... 
No... 
No.,, 
No... 
No.,, 

Sinka 

No... 
Ym.. 
Y«.. 
Ym.. 
Yea.. 
Yea.. 
Vim., 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
No... 
No... 
No... 
No... 
No... 
Yea.. 
No... 
No... 
No... 

No... 
Yea.- 
Y«s.. 
Ko... 
No... 
No... 
Yes.. 
Yes.. 
No... 
No... 
Yes.. 

Y€«.. 

No... 
No... 
No... 
No... 
No... 
No... 
Yes*. 
No... 
No... 
No... 

No... 
Yea.. 
Y«.. 
No... 
Yea.. 
No... 
Yea.. 

If:: 

No... 

Yea.. 
Yes.. 
Y«.. 

No... 
No... 
No... 

No... 
No.,. 
Yea^. 
No... 
No... 
No... 

Ym.. 

No... 
Y«.. 

No... 
No... 

No.., 
No... 
No... 
No... 
No... 
No... 
Y«.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No.,. 
No... 

Y«i.. 
Yee.. 

Yea.. 

Yee.. 

Yee.. 
Yee.. 
Yea.. 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No...^ 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

Yai., 

No... 

Yaa.- 

No... 

No..,i 

No... 

No... 

No... 

No... 

No... 

No... 

No... 

No... 

No.. 

Yae.- 

No... 

No... 

No... 

No... 

No... 

No... 

No... 

25 

Sink 

Yea.. 
No... 

Yee.. 

2Q 

R^ip*        ,.,.....,.,, 

27 

do 

Bowl;  Miiki. .  ...... 

No... 

28 

No... 

20 

No.. 

30 

Sink* 

No... 

31 

do.....,..- 

Siiik. 

No... 

33 

No... 

33 

Sinks.... 

No...' 

34 

Sink.-. ..... 

Yea.. 
No... 

Yei.. 

Y€»., 

35 

Sink* .,.,. 

3A 

do 

do... 

do 

NOD* 

No... 

37 

Yea 

Yee.. 

3S 

No... 

30 

No... 

40 

atnJta 

No...! 

41 

^^'a5bstaIlds  and  sinks 
None... 

No... 

42 

No... 

43 

BUJc 

No... 

44 

Sloka 

No... 

BHODE  ISLAND. 


1 

No,.. 
No... 

No...' 

No... 
No... 

No... 

No... 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No.., 
No... 
No... 

NO...I 

No... 
No... 
No... 
No... 
No... 
No.*. 

«fi»*f  ■ .....       ........ 

Yes.- 
Yea.; 

Yea., 

Yee.. 
Yea.. 

No... 

No... 
Yes., 
Yfis.. 
Yea.. 
Yea.. 
Ye«.. 
Yee.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.- 
Yes.. 

Yes,. 

Yes-. 
Yes.. 
No... 

No... 
No... 
No... 

Yes.. 
Yee.. 

Yea., 

No... 
No... 

No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.- 
No... 
No... 
No... 

No'-. 

Yes., 
Yes.. 
No... 
No... 
No... 
No... 

No... 
No»., 

Yea.. 

No... 
No... 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
Yee.. 
Yfa.. 
Yes.. 
Yes.. 
Yee.. 
Yea.. 

No'.. 

Yes.. 

Yes.. 
No... 
No... 
No... 
No... 

No... 
No... 

Ye... 

No... 
No... 

No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No.., 
No.., 
Yce.- 
No.., 
No... 
No... 

Yes.. 

No... 
Yes.. 

No...; 

No... 
No... 
No... 

No... 

No... 
No... 

Yee.. 

No... 
No... 

No.,. 

No... 
No.., 
No... 
No... 
No... 
No... 
No... 
No... 
No.,. 
No... 
Yea.. 
No...| 
No... 
No... 

Y«.. 

No... 

No... 
No... 
No... 

No... 
No... 

No... 
Yes.. 

Yea.. 

No... 
No... 

No... 

No... 
No... 
No...' 
No... 
No... 
No... 
No... 
No... 
No... 
No-..! 
No.., 
No... 
No... 
Y«e..| 

Yes., 

Yea.. 
Yea.. 
No... 
No... 
No... 
No... 

3 

.....do 

do.......... 

.....do 

do 

.....do 

do 

do 

.....do 

.....do - 

do 

. do 

do... 

do , 

.-     .do... 

Sinks 

Yee.. 

Yea.. 
Ytt.. 

3 

4 

5 

Yes.. 

No... 
No... 

Yse,. 

6 

No... 

7 

No... 

B 

No... 

« 

No... 

10 

Yea,. 

Yes.. 

11 

No... 

13 

No... 

la 

No... 

14 

No... 

Ifi 

No... 

16 

No.. 

17 

do.. 

.....do ., 

Sinks  and  basins. 

Sinks 

No... 
No... 

Yae.. 

18 

19 

No... 

20 

Yes  . 

Yes.. 

Yea.. 

21 
22 

.....do 

Sink 

Yia.- 

No 

Yea.. 

23 
24 

do 

Sinks...- „.., 

Yes.. 

No... 

Yea.. 

Yea.- 

25 

No... 

36 

.....do ., 

do................ 

No... 

27 

No... 

1  No  uf  fnals. 

>  Not  aspaTttte  for  wtxe^,  2  males,  58  iemalea.  2  seats;  averajre,  90  personi 

•  Notre|wrted.  *^ 

•  JPro'vlMd  ix  a  amall  proportioa  of  employees  onij. 


poraeaL 
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FACILITIES,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOB  FEMALES, 
WATER-CLOSETS— Continued. 

]CASSACHUaSTT»— Concluded. 


for  flemalw. 

for 
malm. 

LuDdi 

rooQU 
pro- 

Water-oloeotL 

A^Qi 

work* 
rooi39ii 

edby 

water- 
dOi- 

Pro- 

SqIG- 
dfsaU 

rate 

for 

the 

sexes. 

Privsry  of 
Appioadb  for ' 

Num- 
ber of 

eia- 

pior- 

Kumber  of 
per  max. 

0€aii  for— 

Ee> 

cab- 
Lbb- 
maat 

Malei. 

iiuye$. 

Males. 

Fe- 

Mftles. 

Fe- 
QuJaa. 

\m. 

No,.. 

Y«».. 

No.,. 
No. . . 

Ytt.. 

No... 
No... 

ye».. 

No... 
¥«.. 
Yf*.. 
Yes,. 
Y*i.. 
Yes.. 
Yw., 
Yoi.. 
Yes*. 
No... 
Yis** 
Yes.. 
No... 
No... 

No... 
Yes.  J 

No... 
No.,, 
No... 
No.,. 
No... 
No.,, 
Ym. . 
No... 
No..* 
No... 
No... 
No... 
No.,* 
No... 
Ho.., 
No... 
Tea.. 
No... 

No... 

Yfti.. 
Yes,, 
Yes.. 
Y«,, 
Yef.. 
Yw.. 
Yei.. 
Yes,. 
Yd.. 
No.., 
¥■».. 
Y*s.. 
Yei,* 
Yei.. 

y«.. 

Ym.. 
Yes.. 
Yes.. 

y».. 

Yes.. 

Yei,. 
Yw.. 

Yea... 
Yei... 
Yoi... 
Yea, . . 
No... 
Yei-.. 
No.**. 
Yei... 
Yes... 
No.,.. 
Yei... 
Yei... 
Yei..* 
Yee... 
Yei... 
Yei... 
Yes... 
No.... 
No.,.. 
Yei... 
No.,.. 
Yii... 

Yii*.. 
Ym... 
Yit..* 
Yea...' 
No„,- 
No.... 
No  .,. 
Yes... 
Y^  ,, 
No.... 
Yes,*. 

YiB... 

Yw... 

?S::: 
SS:::: 

No.  „ 
No.... 
No... 
No.... 
¥«,.. 

3 

* 
10 

fi 

1         4 

12 

13 

2 
27 

14 

13 
12 

m 

41 
26 

10 
10 
7 

25 
4£ 
» 
38 
13 
3S 

77 
13 

g 
22 
22 
34 

0 
20 

Yes*. 

Yra.. 
Yes*. 
Yea.. 

Yes.. 
No*.. 
Yes..: 
Yia.. 
Yes.. 
Yes.., 

?2:: 

Yes..; 
Yes.. 

No... 
No.,  J 
Yea.. 
Nn 

Y«.. 
T»*. 
Ye*.. 
Ye»„ 
Ym.. 
Yis.. 
Yei.. 
Yci*. 

Y8B.. 

Yw.* 
Ytt.. 
Yes.. 
Ym.. 
Y^,. 
Ym.. 
Yw.* 
Yes.. 
No... 
Yei.. 
Yes,, 
No... 
Ym.. 

No.,* 
No... 
Ho*., 
No*.. 
No... 
No.,. 
No.,. 
No.**[ 
No... 
No..* 
No.., 
No... 
No... 
No.*. 
Ho... 
No..* 
No... 
No.^ 
No... 
No.,, 
No... 
No.,. 

33 

No.., 
Ho... 
No    . 

24 

25 
25 

No... 

27 

No 

2a 

No-,. 

2^ 

No. 

30 

No..  J 
No 

-    .* 

31 
32 

No.*.; 

33 

Ho 

34 

No.  . 

35 

No... 

30 

No.*. 

37 

No..  J 

3S 

N#,*. 

0d 

No... 

40 

No.*. 

41 

No... 

ti 

No.  . 

21}  1  No 

43 

No... 

13 

Yes.. 

44 

BHODS  ISLAND. 


Ho., 
No.. 

No.. 
No.. 
No.- 
No.. 

No.. 

No.. 
No.. 
Ho.* 
No.. 
Ho.. 
No.. 
No*. 
No.. 
Ko.. 
No.. 
No.. 
No.. 
No.. 

No.. 
No-. 
Ho., 
No.. 
Ho.. 
No.. 
No- 


Yes. 
Yes. 

No.. 

Yes. 
Yes* 

Yes. 

No.. 
No.. 
Yes. 
Yea* 
Y^. 
Yes, 
Y*^. 
Ym. 
Yes. 
Yes. 
Ya. 
Yes. 
Ygs. 
No.. 

Ho.. 
No.. 
No.. 

No.. 
No.. 
No„ 
No.. 


Ho.. 
No,. 

No*. 

No.. 

I  No,, 

Ko*. 

No.. 
Ho., 
No.. 
Ho., 
No.. 
No,. 
No.. 
No., 
No.. 
No.. 
No,, 
No.. 
Xa., 
No.. 

Ypa. 
No,, 
No.. 
No,, 
No.. 
No.. 
No*. 


Yes..   Yea.. 
Yes.,'  Yes-. 


Yes. 
Yes., 

Yes.* 

Yes.. 
Yes.. 
Yes*. 
Yes,, 
Y'es.. 
Yes,, 
No. . . 
Yes., 
Yes.. 
Yes.. 
Yes.. 
Yes.* 
Ysj.. 
Yes.. 
Ycjs.. 
No.., 

YP3.* 

Yvm . . 
Yes.. 
Yes.* 
Yea*. 


No. 
Yes.. 

Yes.. 

Yes.. 

No,,. 
Yes.. 
No,,. 
Ym.. 
Yts.. 
No... 
Yps.. 
No... 
Yes.. 
Ho,,. 
Yes*, 
Yes.. 
Yea., 

fl  QO.. 

lives. 
No... 
Yes.. 

Y«5.* 

No,,* 
No... 
No... 


I 


YiB. 

Yes. 
No.. 
No.. 
Yes, 

Yes. 

Yes* 
No.. 
Yes. 
No.. 
Yes. 
Yes. 
No., 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Ym* 
Voa. 
■No.. 

No.. 
Yee. 
No.. 
No.. 
No.. 
No.. 


in 

h 

25 

22% 


(■: 


l) 

fl) 
ao 

47 
(I) 
0) 

^. 

m 

U 


22 
26 

m 

12 

U 
8 
(') 
14 
12 
17 
30 
24 
10 
7 

11 

'\ 

21 
33 
4A 
41 


No.. 
Yea. 

Vea. 


Yea. 
No.., 
mym. 
--  \U  no., 
30  Yes,, 
23  Yea., 
41  I  Yes., 
13  Yea., 
2S  ■!  Yes 


23 

23 
33 
5 
37 
10 
10 
43 

41 

% 

m 

24 

«2 
31 


Yea. 
Y«. 
Yea. 
No,, 

y^. 

Yea. 
Yea. 
Yes. 
Yea. 

Yea, 

Yos* 
Y^. 

Yes. 
No., 
No.. 
Ho.., 


Yes.. 

No.,, 

Ytw*. 

No... 

Yes.. 

Ho... 

Yes.* 

No... 

No.. . 

No... 

Syet. 

4  00.. 

}Yes.. 

Yes*. 

No.,, 

Yes.. 

No... 

Yes.. 

Ho*., 

Yes.. 

No... 

Yes,, 

Ho.,* 

Yes.. 

No... 

Yei.* 

Ho..* 

Yes.. 

No.,. 

No. 

Yes,* 

Ye«*. 

Ho,** 

Yes,* 

No... 

Y».. 

No... 

Y^*. 

No..* 

Yes.. 

No.,. 

Yet.. 

Ho.** 

Yes.. 

Yes.. 

Y^.. 

No*.* 

Yea,* 

No... 

Yea.. 

Yes.. 

No... 

No... 

No... 

No... 

7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2D 

21 
22 
33 

24 
25 

m 

27 


•  Use  of  soap  prohibited  for  trade  reasons. 

*  Not  separate  for  sexes;  3  males,  18  females,  2  seats;  average,  U  persons  per  seat. 
'  Soap  and  towels  furnished  bv  employees. 

>  Not  separate  for  sexes;  3  males.  9  females,  1  seat;  average,  12  persons  per  seat. 


49450''— S.  Doc.  045,  Gl-2,  vol  1^ 
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LABOB  LAWS  AND  PACTOBY  CONDITIONS. 


Tablb  v.— provisions  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS,  AND 

CONNECTICITT. 


Facilities  for  washing. 

Dressing  rooms  provided . 

Nature  of 

tab- 
lish- 
ment 
num- 
ber. 

wash 
rooms. 

Other. 

Suffi- 
cient. 

Establish- 
ments fur- 
nish— 

Separate  for— 

Sufficient  toi^ 

workr»> 

quires  change 

ofck>thing 

tor- 

Tow- 
els. 

Soap. 

Males. 

males. 

Hales. 

Fe. 

males. 

Males. 

Fe- 
males. 

1 
2 

Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
No*.. 
Yes.. 
No... 
No... 
No... 
Yes.. 
No... 
No... 
Yes.. 
No... 

Stnlcs  and  pans 

BinkF. 

No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 

a:: 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
Yes.. 
No... 
No... 
Yes.. 
No... 

Yes.. 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
No... 
Yes.. 
No... 

Yes.. 
Yes.. 

Yes.. 

No... 
Yes.. 

Yea.. 
No... 
No... 
Yea.. 
No... 
No... 
Yes.. 

sr.: 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
Yes.. 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
No... 
No... 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yea.. 
Yea.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
Yes.. 
No... 
No... 
Yes.. 

3 

do 

do 

Blnk 

No... 

4 

Yes.. 

No... 

Yes.. 

Yes.. 

e 

filtntai           

No... 

7 

do 

do 

Mnlr 

No... 

8 

No... 

9 

No.. 

10 

None 

No... 

11 

9|nV.  , 

No.. 

13 

do 

do 

do 

No... 

13 

Yes.. 

No... 

14 

No... 

15 

No... 

16 

do 

do 

do 

do 

do 

Sanitary  basins 

Sfntt, 

Yes.. 

Yes.. 

17 

No... 

18 

No... 

10 

No... 

20 

No... 

21 
22 

Yes.. 
No... 

Yes.. 

Yes.. 

23 

do 

None 

No... 

24 

No... 

26 

Hin}^. 

No... 

26 

do 

None 

No... 
No... 

Yes.. 

27 

28 

Slnln, 

No... 

20 

do 

do 

do 

do 

Sink 

No... 

30 

Yes.. 

No... 
Yes.. 
Yes.. 
No... 
Yes.. 

31 
32 
33 

Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 

34 
35 

Sinks 

Sinks  and  basiiis 

Yes.. 
No... 

Yes.. 

» No  urinals. 

» Not  reported. 

>In  2  buildings,  yes;  in  1  building,  now 
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FACILITIBS,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATBR-CLOSETS-€ontinued. 

CONNBCTICI7T. 


Hcfft  roomfl 
rorfem«lea. 

Mats 
pro- 
dded 
for 

mAl«s.i 

Ltmcb 
rooma 
pro- 
Tided. 

WaWTHdosets, 

ALrof 
work- 
nooma 
atrectr 
edbj 
walsr- 

cdoa- 

ett. 

Pro- 

Sepa- 
rate 
for 
the    1 

Asxea, 

IM va<^7  of 
approach  for— 

Nmn^ 

berof 
male 
efii- 

ploy- 

pea 

per 
arinal,, 

Number  of 

emptoyeo 

per  seat 

Cleauliftr— 

Ea- 

tab- 

ment 
bar. 

Males, 

nules. 

Mal!». 

MakB, 

Fo- 
maleai 

Nc. 

Yes,, 
Y«.. 
Yes., 
Yes., 
Yea., 

?2:: 

Yea.. 
Yea.. 
Yea.. 
Ye*.. 

?3:: 
?3:: 
?S:: 
?S:: 
?S:: 
?S:: 
?2:: 

Yes,. 
Yea,. 

?3:: 

Yfti,. 
Yes.. 
Yea,, 
Yes„ 

No,,. 
No.., 
No.,. 
No... 
No,., 
No... 
No.., 
No... 
No... 
No... 
No.„ 
No... 
No.„ 
No,.. 
No.., 
No,.. 
No.,- 
No... 
No.., 
No... 
No.., 
No... 
No.., 
No,.. 
No.,, 
No...' 
No,.. 
No,.. 
Ko... 
No... 
Ho,., 
No... 
No.., 
No... 
No... 

Yea,. 
Ym,. 
Yes,. 

^^:: 
?S:: 

Yes.. 
Yea., 
Yea., 
Yea.. 
Yes.. 
Yfti,. 
Yes,. 
Yea,. 
Yes.. 
Yea.. 
Yea.. 
Yes.. 
Yea.. 
Yei.. 
Yes.. 
Yeai.. 

?3:: 

Yea.. 
Yes.. 

Yes.. 
Ym.. 
Yea.. 
Yea., 

No.,.. 
Y«i.,. 
Yes... 
Yea... 
Yea... 
Ytt... 
Yea... 

No.... 

^«::: 

Ye*... 

Yes.,. 
Y«.,,| 
Yes... 

?^::: 

Yes,,. 
Yes... 

Vfti 

68 
43 

51 
G8 

15 
40 

% 
% 

io 
2a 

40 

loe 

83 

10 

43 
36 
It 
10 
4 

'I 

30 
39 

la 

31 

12 
13 
U 
2D 

ZI 
7 
IS 

23 

37 
11 

a 

4 

5 

111 
Id 
i« 

0 
30 
17 
9 
3 
7 
5 
ft 
£0 

cz 

64 
34 

.1 

2 

la 

21 
7 
14 
13 
13 
31 
28 
40 
7 
17 
34 
15 

le 

23 
3 

10 
0 

10 

Yea., 
Yee,. 
Yes,, 
Yes,. 
Yei,, 
Yes.. 
Yes.. 

?S:: 

Yes.. 

S?.;:: 

Yea.. 

?S:: 

Y»,. 
Yes,. 

Yea.. 
Yes,. 

?S:: 

Yii.. 
Yes,. 

Yen.. 
Yes,. 

Y«!.. 

Y^,, 
Ya.. 
Y«., 
Yea.. 
No... 
Yea.. 
Yw,. 

Yes.. 
Ym,. 

a;; 

Ytt,. 
Yes,, 
Y«i., 
Y«3.. 

Yea,. 

IS:: 
?S:: 

?S:: 

Y(3.. 

Yea.. 

?S:: 

Yfli.. 

?S:: 

Yea.. 
Yes., 
Yet,. 
Yea,. 
Yes,. 
Yea.. 
Yes.. 
Yea.. 
1  No... 
Yea.. 
Yei.. 

No... 
No... 
No.., 
No... 
No... 
No... 
No.,, 
No... 
No,,. 
No... 
No.,, 
No,.. 
No,., 
No.., 
No,.. 
No,,, 
No... 
No,.. 
No... 
No.,. 
No... 
No.., 
No... 
No... 
No... 
No.,, 
No... 
No.,. 
No,.. 
No.,, 
No... 
No.., 
No... 
No... 
No... 

1 

Ko.„ 

2 

No_.. 

3 

No«. 

4 

N*>... 

A 

No«. 

A 

No... 

7 

No.,. 

s 

N<>_.. 

0 

No.., 

ID 

No... 

tl 

No... 

13 

No— 

13 

Ko».. 

Yes.  J  Yes... 
Yea...   Yea... 
Yet,..    Y*a,., 
Ym...   Yea... 

No...    No  . 

14 

No„, 

13 

No... 

16 

No„. 

17 

No-.. 

IR 

No,.. 

Yea,.. 

^«::: 

Y«.,. 

Yes... 

Yei.,. 

Yes... 

Ytt... 

Yes-.. 

Yea... 

Yea.. 

Yea,.. 

Yes... 

Yes,,, 

'?ea::: 

Yea... 

Yea,,. 

?3::: 
?S::: 
?S::: 

No..,. 
Yea   ^ 

1H 

Ho.., 

W 

No-,. 

21 

No„. 

23 

No... 

23 

No.„ 

24 

No... 

25 

Nc. 

as 

No... 

a? 

No,., 

28 

No... 

29 

No„- 

30 

No_,. 

31 

No.,. 

Yea,..    Yea... 
Yes..,    Yea.  . 

Y€8.,..  Ytt,.. 

Yes...i  Y«... 

33 

No.., 

33 

Y».. 
No,.. 

Y«i., 

34 
85 

« In  1  building,  yes;  in  1  building,  now 
•  Yes,  in  foundry. 
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LABOR  LAWS  AND  FACTOBT  C0KDITI0K8. 


Table  V.— PROVISIONS  FOR  COMPORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS,  AND 

NSW  YORK. 


FsemtiesfotwaabJQ^. 

Dressing  rooms  prorided. 

Nature  of 

num- 
ber 

1r 

WBSb 

Othi». 

Softs- 
deal. 

Establiah- 
menis  Itir- 

S«par»UfcK-— 

Sufflatant  tar^ 

work  n- 

quires  chanipB 

of  elothing 

fur— 

Tow* 
els. 

Soap. 

U^Us, 

MAles. 

Fe- 
rn flies. 

Males. 

F«- 
males. 

1 

No,.. 

No... 
No— 
No... 
No... 
No... 
Ym.. 
No... 
No... 
No... 

No... 
Yes,. 
Yet,. 

Y61,. 

No... 
Y«ai.. 
Ya.. 
No... 
Yef.. 
No,.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Y«.. 
Yes.. 
No... 

Sinto ,,.„,...... 

Yes.. 

No.., 
No... 
Yes.. 
No... 
Yea.. 
No... 

Yfi8._ 

Yea.. 

No... 

??,:: 

No... 
Ycs.. 
Yea.. 
Yes.. 
Yea.. 
Yes.. 
Yea., 
Yes.. 
Yea.. 
Yes.. 
No... 
Yea. . 
No... 
Yea.. 
Yes,. 
Yhi.. 
No... 
Yes.. 
Yea.. 
Yea.. 
Yea.. 
Yes.. 
Yes.. 
Yes.. 

No... 
No... 
Yea.. 
No... 

Ko... 
Yes.. 

Yea., 
Yea.. 
Yea.. 
No... 
No... 
Yefl.. 
Ves.. 
Ye*.. 
Vea.. 
Yea.. 
No... 
Yes.. 
No... 
Yea.. 
No... 
No... 
Yea.. 
No... 
No,.. 
Yes.. 
No... 
No... 
No... 
No... 
No.., 
No... 
Yea.. 
Yes.. 
Yea.. 
No... 

Ko.-. 
No... 
Yefl.. 

No... 
No... 
No... 
Yei.. 
Yes., 
No... 
No... 

&: 

Yea.. 
Y«s.. 
Ye».. 
Yes.. 

Ho... 
Yes.. 
No... 
Yes.. 
No.-- 
No... 
Y««.. 
No... 

?2j:: 

No... 
No... 
No.,. 

No... 
No... 
No... 
Y».. 
Ye«., 
Y«.. 
No... 

No,.. 
No.,. 
Yea.. 
Yei.. 

No... 
No... 
Ym., 
No... 
No... 
Yes.. 
No... 
No... 
Yea.. 
Yes.. 
Yea.. 
Yea.. 
No... 
Yei,, 
No... 
No... 
Y»,. 
No... 
Ye».. 
No... 
No... 
No... 
No... 
No... 
Ho... 
No... 

Ye».. 

Ho... 

No... 
No... 
No... 
Ye*.. 
No... 
Yea.. 
Ye*.. 
Yes,, 
Ym.. 
Y«.. 
Ko... 

13:: 

Ye*.. 

Yes.- 
Yea,, 
Ye«„ 
No... 
Yes.. 
Yea.. 
No... 
Yea,. 
No... 

SS::: 

No... 

No,.. 
No... 
No,.. 
No... 
No... 
No... 
No... 
No... 

No.,. 
Ho... 
No.., 
Yeo.. 
No... 
Ho... 
Ye*., 
Ko,.. 
No... 
No... 
No... 
No... 
Ye*.. 
Ye*.. 
Yea.. 
Ko... 
No... 
No... 
Ye*,, 
No... 
No... 

no,.. 

No... 
No... 
No.., 
No... 
No... 
No... 
No,,. 
No... 
Ko,.. 
Ko... 
No... 

2 

.....do ...>.,..„. 

.....do.... 

.....do... 

.....do..... 

.....do .....,,... 

....do., 

.....do_..... 

.....do......... .., 

.do,.-.. 

.....do..... 

Noae ...., 

No... 

S 

Ye».. 
Ye*,. 
Ko,.. 

No... 
Yea.. 

Ho... 
Ye*.. 

ft 

T« 

Ye*,. 
Ko... 
Ye*., 
Ye*-. 
Te*., 

7 

Ye*.. 

No... 

0 
10 
11 

Yea.. 
Ye*,, 

Ko... 

YmI; 

12 

Ye*.. 

5^" 

Ho.,. 
Ye*.. 
Ye*.. 
Ye*., 

13 

Stnka..,.. 

Ye*., 
Ye*.. 
Yi».. 

Ye*., 
Ko... 

Ye*,. 
Ko... 

No... 

Ye*.. 
Yisa., 
Yes., 

U 
16 

do 

Noo&.,.,, 

16 
17 

.do...._.. .......... 

St&k...... , 

la 

10 

None.... 

Sinks 

do...... 

Now 

SlnkB,... ........ 

7a 

21 
29 

No... 
Ym.. 

Ye*. , 

Yw." 

Ye*.. 
No... 
Yea.. 

33 
24 

,...,do...... ........... 

:::::do:::::::::"i::::: 

.,...do...,. „.... 

Stak. ....-, ........... 

Y«.. 
Ye*.. 

No... 

25 

No,.. 

20 
27 

No... 
No., . 

..>„.,, 

2S 

.....do... 

Sinks....... 

Yei.. 

No... 

20 

No 

30 

,....do.... 

.....do................. 

Biflk 

Ye*.. 

Ye*.. 
Yea,  J 

Yes. . 
Ye*.. 

Ye*.. 
Yea.. 
Ye*., 

31 
."52 

Ko... 
No... 
No... 
Yet.. 

Yea.. 
Yei.. 

33 

filTlk«,_, 

Yea.. 

34 

None.................. 

^tm 

Yes., 
Yea.. 

35 

Sinks................. 

Ye»..!  Ym 

Yes..  Yi*„ 

N0...I  Nrt     . 

39 

.....do.. 

No... 

Yes.. 

1 

1  No  urinals. 

*  In  1  building,  yes;  in  1  building,  no. 
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FACILITIES,   DRESSING  BOOMS,   REST  ROOMS.  SEATS  FOR  FEMALES, 
WATER-CLOSETS— Continued. 

NSW  YORK. 


Rmi  roonu 
•ormiiiatai. 

8idl|. 

Mota 

tor 

Luncb 

TOQII10 

W8t«f-cloaetaL 

-^Jrof 
wofk- 
r-ioms 
Affect- 
ed bjr 
wiiter- 

Cll» 
OIO. 

Pro- 
Ttded. 

Bttffl- 
cteat 

Bepo- 

rat© 

for 

tlw 

nsoB. 

pTlTneyof 
approftch  lor— 

Num- 
ber of 

SUlJO 

em- 

ploy- 

ea 

per 
urtn^ 

Number  of 
Mnployea 
per  aeat.      ' 

Clt^iii  for 

Ee- 

tab- 
lis>»- 
mm% 
num- 
ber. 

MllM. 

mala. 

Malee. 

Fe- 

male».| 

Males. 

msleo. 

No. . . 

Y«.. 
Yeo.. 
Y«.. 

No... 
No... 
No  -. 

Y«.. 
Y«.. 
Yi».. 
Y«i.. 
Y«., 
Y«.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya-. 
Ya.. 
Ya-. 
Ya.. 
Ya., 
Ya.. 
Ya.. 
Ya-. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Yd.. 
Ya.. 
Ya.. 
Ya., 
Ya.. 
Y«,. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 

iJ».:::: 

No..-. 
Ya.., 
Ya... 
Ya... 
Ya,.. 
Ya... 
No.... 
Ya... 

^vS::: 

Ya... 
Ya.., 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
No.  ... 
No..., 
No.... 
Ya... 
Ya... 
No.... 

?S.::: 

Ya... 
Ya,., 

J?o:::: 

Ya... 
Ya... 
Ya... 
Ya... 
No.... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya... 
Y«... 
Ya... 
Ya... 
Ya... 
Ya... 
Ya.., 
Ya... 
Ya... 
No.... 
No.... 
No... 
Ya... 
Ya... 
Ya... 
No.... 
Ya... 
Ya... 
Ya.,. 

% 

''Jo 

23 

7 

a) 
n 

25 

u  ' 
11 

i 
I 

7 

32 
24 

6 

B 
14 

6 
U 

* 

B 
11 

4 

3 

8 
11 

ao 

la 

4 

23 

e 

10 
19 
A 

4  , 
9 
% 
13 
fl 

% 

2 

ift 
10 
12 
lt» 
22 
7 
16 
3 
6 
16 

u 

13 

ft 
16 
18 
18 
67 
90 
39 
43 
18 
SI 

a 
10 

21 

11 
e 

24 

14 
19 
» 
9 

10 

Ya.. 
Ya.. 

Ya.- 
Ya.. 
Ya.. 
No. -J 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 

?S:: 

Ya.. 

Ya.. 

Ya.. 

Ya.. 

Ya.. 

Ytt.. 

Ya.. 

Ya.. 

No... 

Ya.. 

Ya.. 

Ya.. 

Ya. 

Ya.. 

Ya,, 

Ya.. 

Ya.. 

Ya.. 

Ya,, 

Ya.. 

Ya,, 

Ya.. 

Ya-- 

Ya.. 

Ya.- 

Ya.- 

Ya.. 

Ya. 

Ya.. 

Ya.. 

?S;: 

Ya., 

11. 

Ya.. 
Ya.. 
Ya.. 
Ya.. 
Ya.. 
Y«.. 
Ya.. 
Ya.. 
No,.- 
Ya.- 
Ya, 
Ya.. 
Ya.. 
Ya.. 
Ya,. 
Ya., 

No... 

No... 
No... 
No,.. 
Ho... 
No... 
No.., 
No,.. 
No... 
No... 
No... 
No... 
No... 
No... 
No.  . 
No... 
No.-, 
No... 
No... 
No.-, 
So... 
No,,, 
No... 
No- 
No-.. 
No.-. 
No.., 
No... 
No.-, 
No... 
No... 
No... 
No... 
No... 
No... 
No,.. 

1 

Ko  .. 

3 

No... 

3 

No... 

Ytt..    No... 

Y€8..;  No... 
Y«..    No... 

4 

No... 

5 

No.  - . 

6 

No... 

Yei.. 
Yes., 
Yea.. 
Yes.. 
Yii.. 

No... 
NO... 
No... 
No... 
No... 

7 

Ko... 

8 

No... 

9 

No... 

10 

No... 

11 

No... 

Yes..:  No... 
Y«,,   No... 
Y«..   Yes.. 
Yeo..   Yes-- 
Y»..   Y«i.. 
Y«B..    No.. 

u 

No 

13 

Y-. 
Y«.. 

No. . . 

Y«.. 
Yw.. 

14 
16 
10 

No... 

17 

Ko 

Ya.. 
Y«.. 
Y«i.. 

YOB.. 

Y«.. 
Yoi.. 
Y«.. 
Y«.. 
Yes,, 
Y».. 
Y«.. 
Ya,. 
Y«.. 
Yoi.. 

$::: 

Yei.. 
Yii.. 
Y«.. 

No,., 
No... 
No... 
No... 
Yd-. 

Y«B.. 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No.,. 
No... 
Ho... 
No... 
No..- 
Yei.. 

18 

So : 

19 

30 

'  3io 

21 

Vq 

22 

Y€i., 

Ko.-, 

Y... 

23 
24 

Ko 

25 

Nou.. 

26 

27 

Ko 

28 

Ko... 

20 

Ko 

30 

Ko.*. 

31 

Ko 

33 

Ko 

33 

No... 

34 

No... 

3S 

No... 

ao 

< 


>  Not  reported. 
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LABOB  LAWS  AND  FACTORY  CONDITIONS. 


Tablb  v.— provisions  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS,  AND 
NEW  JEBSET. 


FaelUtlea  for  woahMg . 

Dressing  rooms  providod. 

Nature  of 

workr»- 

qiUr^  Ghangv 

oleMtiiae 

for— 

mmt 
J]  um- 

otbw. 

Snfli- 
olint. 

taenu  tar* 
nbh— 

Sepftrala  for— 

SofOcieat  for— 

ber. 

Tow- 
eU. 

Soap. 

Mdlei. 

Fe- 

males. 

Males. 

Fe. 

malet. 

Mslea. 

Fe- 
in alei 

1 

3 

Yet.. 

No... 

No... 
Yrt,. 
Yes.. 
Yis,. 
Yfii., 
No... 

No... 
No... 
No... 
No... 
No... 
Ym., 
No... 
No... 
No... 
No... 
No,„ 
Yes.. 
Yei.. 
Yes.. 
Ym_ 
No.., 
No... 
Yei„ 

NOQt...., 

81|ll(B. ., 

Yen.. 
Yea.. 

Ym., 

Y(».. 

Yes.. 
Yea.. 
Ye*.. 
Yes.. 
Ye«.. 

Ye«..' 

No... 
No... 
Yes.. 
Yf«.. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
Yea.. 
Yes.. 
Yea.. 
Yea.. 
No... 
No... 
Yea.. 

Yw.. 

No... 

No... 
Yes.. 
Yes.. 
Yes.. 

NO...I 
KO...I 

No...' 

No... 
No... 
No... 
No... 
No... 
Yea.. 
No... 
No... 
No... 
No... 
No... 
Yea.. 
No..- 
Yes.. 
Ye».. 
No... 
Yea.. 
No... 

Yea.. 
No... 

No... 

Yea.. 
Yea,. 
Yea.. 

No... 
No... 
No... 

Y(«.. 
No... 
No... 
No... 
No... 
Yo.. 
No... 
No... 
No... 
No... 
No... 
Yes,. 
No-.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Yea.. 

Yea.. 
No... 

NO... 
No... 
No... 
No... 
No... 
No... 
No.. 

No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
Yea.. 
No... 
Yes.. 
Yea.. 
No... 

Yea.  J 
Yes.. 

Yet.. 

Yes.. 
Yea.. 

Yisa.. 
No... 
No... 

No... 
No... 
No... 

No,- 
No... 

No... 

No.  - 
No... 
No... 
No... 
No... 
No.,. 
No... 
No... 
No... 
No... 
Yea.. 
No... 
Yes.. 
No... 
No... 
No... 
Ytt.. 

Y«a..| 

No... 

No..- 
No... 
No... 
No... 
Yea., 
No... 
No... 

Y«., 
Yes.. 

Ya.. 

No... 
Yea.. 
No... 
No... 
No... 
Yea.. 

8 

do.. .,....,... 

.....do............ 

NcttM.... 

No... 

4 

Yea..! 

Yea.. 
Y«.. 
Yes.- 

5 

Yes.. 

G 

8iiitai,l»tbtoba..-..  . 
fllpta, ., 

Yea.. 

7 

No... 

s 

.....do....... 

sink.................. 

No... 

U 

No... 

10 

Slnka.. ....„,... 

.,...(10...... 

.....do............ 

.....do........... 

do....... 

.....do 

.....do 

do 

.....do.... 

do................ 

.....do.. 

iViSi.-::::::::::::;::: 

Yes.. 

Yes.. 

No... 
No... 
Yea,. 
Yea.. 
Yea.. 

11 

Yea.. 

12 

Yea.. 

14 

Yea.. 
Yea.. 

Ifi 

Yea.. 

16 

No... 

17 

Yea.. 

Yea.. 

Yea.. 

IB 

Yes. . 

19 

No... 

30 

No... 

21 
22 

Yeo.. 
Tea.. 

Yea.. 

Yea.. 
Yea.. 
Yea.. 

S3 

.....do...... 

No«i».. 

Yte.. 
No... 

Yea.. 

2a 

Oeaerft]  wuli  worn. .. . 
«lnl»..,. ........       . 

Yea.. 

Yea.. 
No.-. 

Yes.. 
Yes.. 

Yea., 
Yw.. 

27 

None 

iNouriiiala. 

>  Ttksre  is  no  opportunity  to  use  seats  beoause  of  exacting  work  and  crowded  rooma. 
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FACILITIES,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATERrCLOSETS— Continued. 

NEW  JXBSST. 


brfanilks. 

3iiffl> 

H&tfl 

inoks. 

roooa 

Wftl^r^QwU. 

Air  of 

worlt. 

SSL 

eioi^ 

for 

approocl)  Jbr- 

Ntmi- 
befof 

utalo 
em* 
ploy- 

BM 

Number  of 
poraMt. 

ClMialbr- 

tall- 
lMi> 

mMll 
tftuii- 
Nr. 

MM^m. 

Fe- 

MolM. 

nolM. 

UjdM. 

Ho.,- 

T«,. 

Y«.. 
Yai,, 

Y«.. 

Y«.. 
No.-, 
Y«., 
Ytt.- 
No... 
No-.. 

y«.. 

No.., 
Hoi-, 
No... 

y«,. 

Y«,. 
Y«-. 

Ym.. 
Y«.. 
No... 
Y«a., 
Yea.. 
Ya.. 
Yw.. 
No,.. 
Y«.. 
No.,. 
Yap-. 

Yea., 
Ytt-. 

No... 

Y«„ 
No... 
Yw,, 
Y«-- 

Nsi„. 
Ho.„ 

No.,. 
Ho... 
No... 
^*o.,- 
No.,. 
No.,. 
No... 
No,.- 
No... 
No.,. 
Ye*,. 
Ko„, 
No-.. 
Yes,. 
Ytt.. 
Yet,. 
Ko._. 

Y«.. 
Yift.. 

Ym.. 
Yfo.. 
Y«.- 
Ytt.. 
Y«.. 
Ym.. 
Y«.. 

Yw., 

Y«.. 

Y«.. 

Y«- 

Ym.. 

Y«.. 

Ym.. 

Ym.. 

Ym.. 

Ym.. 

Ym.. 

Ym-. 

Ym.. 

Ym-. 

Ym., 

Ym-. 

Ym.. 

Ym,- 

Ym,.. 
Ym... 

Ym... 

Ym... 
Ym... 

?S::: 

Ym... 
Ym... 

ym,.J 

No,. .J 

?S::: 

No.... 
No.... 
No.... 
Ym... 
No.... 
Ym... 
Ym.., 
Ym... 
Ym... 
y«.., 
Ym.., 
Ym... 

Yw... 

Ym... 

Ym... 

Ym.,. 
Ym--. 
Ym... 
Y«-- 

YM... 
Ym... 

Ym... 

Ho.,„ 

§;:::: 

No.-.. 
Ym.-. 
No.-.. 
No,,.. 
No.... 
No..,. 
No..., 
Ym... 
Ym... 
Ym... 
Ym... 
Ym... 
Ym... 
Ym... 

11 

(I) 

31 

1 

lU 

loa 

7 

13 

ft 

10 

& 
1 
aft 

10 

ao 

13 
17 
33 
9 
11 

m 

31 
JO 

i« 

29 
3 

41 
4 

ei 

u* 
Ift 

9 
19 

» 
B 
IQ 
14 
39 
39 

n 
u 

39 

1ft 
37 
31 
£1 
14 
30 
4 
0 
7 
T 

n 
m 

17 
14 

ft 

Ym,, 
Ym-. 

Ym.. 

Ym.. 

Ym.. 

Ym. 

Ym.. 

Ym.. 

No... 

15; 

No,.. 
No... 
Ym..! 
Ym., 
No... 
No... 
No... 
No... 
No...' 
Ym.. 
Ym., 
Ym.. 
Ym„ 
Ym.. 
Ym.. 
Ym.. 

Ym.. 

YM.J 

Ym.. 

Ym,. 

Ym.. 

Ym, 

Yea.- 

?S:: 

Ym.. 
Yw,, 
Ym.. 

No... 

?S:: 

Ym.. 
Ym.. 
Ym.. 
Yw., 

Ym.. 
Ym.. 
Ym.. 
Yw.. 

Ym.. 

Ho... 
No... 

No... 
No... 
No.., 
No...: 
No,.. 
No... 

^.: 

Ym.. 
No-.. 
Yw.. 
No... 
Ym.. 
No... 
Ym.. 
Ym., 
No... 
No... 
No... 
No... 
No... 
No... 
Ho... 
No... 

No.-, 

y»,. 

Ko-.., 
No,- 

No,,. 

Yti,. 

10 

11 

No.,, 

13 

No.-. 
No.,, 

1ft 
14 

No»„ 

LS 

No.,, 

10 

No... 

IT 

No-. 

Y08-. 

IS 
1» 
30 

No,-. 

Ya>,, 

31 
33 

Va.,. 

33 

fJS- 

34 
35 

5?" 

Yte,. 

36 
37 

•  Room  with  couch  for  caaw  of  I 

•  Shower  bath  In  power  department. 
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TABUt  v.— PROVISIOKS  FOR  COMFORT  OF  EMPLO^TIES:  WASH  ROOM 
^                                                                                                   LUNCH  ROOMS.  AND 

"                                                              PENNSYLVANIA* 

1 

Es- 
Lob- 
lisbr 
ment 
num- 
ber. 

Facilitiet  for  washing. 

Dressing  rooms  prof  ided. 

Native  of 

workre^ 

quires  chaD|;e 

olelotliinB 

fcjf— 

i 

1 

1 

wtsh 
rooms. 

Other, 

Sufll- 
eteQL 

Eetablfsb. 

menttftor- 

nJtli-- 

Separate  f«— 

Sufllcient  far- 

Tow- 
els, 

Soap. 

«•*»"«■  mrres. 

semes. 

Fe- 
males. 

Mates. 

Fe. 

males. 

1 
2 
S 
4 
6 
6 
7 
B 
» 
10 
11 
12 
13 
14 
15 
16 
17 
IB 

la 

20 
21 

22 

23 
24 
25 
26 
«                      27 
28 
39 

1           1? 

!                       32 
33 
34 
36 
38 
37 
3S 

'                         40 
1                        41 
42 
43 
44 
46 

4S 

4t 
fid 

Yes,. 
Yes.. 
Yei.. 

No... 
No... 

?S:: 

Yes.. 

Yes.. 
No... 
Yes.. 
Yesi. 
No... 
Yes.. 
Yes.. 
Yes.. 
Ytt.. 
Ytt.. 

?:.: 

Yet.. 
Yes.. 

Yes.. 
No... 
No... 
No... 
Yes.. 
Yes.. 
No... 
Yes.. 
Yea.. 
Yes.. 
No... 
No... 
Ym.. 
No... 
Yes'. 
Yes.. 
No,.. 
Yes.. 
No... 
No... 
No... 
Yee*. 
Yee>. 
Yet.. 
Yet.. 
Yet.. 
Yet.. 
Yes.. 

^^::::::::::::::::: 

Yet.. 
Ytt.. 
Yet.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes., 
Yet.. 
Yes.- 
Yet.. 
Yet.. 
Yes.. 
Yes., 
Yes.. 
Yet.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yet,. 
Yes.. 
Yes.. 
Yes,, 
Yefc.. 
Yet.. 
Yea.. 
Yet.. 
Yet.. 
Yes., 
Yet.. 
Y««,. 
Yet.. 
Yes,. 
Yes., 
Yes.. 
Yet.. 
Yet., 
Yet.. 
Yet.. 

Yes,. 
Yes.. 
Yes.. 

No... 
No... 
Yes.. 
Yet.. 
Yea.. 
Yes.. 
No... 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
Yet.. 

Yes.. 

No... 
No... 
Yes.. 
Yea.. 
No.,. 
Yet.. 
No,,. 
No... 
Yes.. 
No... 
No... 
Y«.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yet,. 
Yet.. 
Yet.. 
No... 

Yes., 
Yes.. 
Yes.. 
No... 
No... 
Yet.. 
Yet.. 
Yes.. 
Yes.. 
Yet.. 
No... 
No... 
Yes.. 
Yet.. 
Yes.. 
Yet.. 
Yet.. 
No... 
No... 
No... 
No... 

Yet.. 

Yet.. 
Yet.. 
No... 
Yet.. 
Yet.. 
Ye*.. 
Yes., 
No... 
N«... 
Yea.. 
No... 
No... 
Y«a.. 
Yet.. 
No,.. 
No... 
No... 
Yet.. 
No... 
Y«., 
No... 
Yea.. 
Yea.. 
Yet.. 
Yet.. 
Y«.. 
1  Nn 

Y«.. 

No... 
Yes.. 
No... 

Yet.. 
Yet.. 

Yea,, 

Yat.. 
Yet., 
Yes.. 
Yas.. 
Ytt.. 
Ytt.. 

No... 
No... 
No... 
Ytt.. 
No... 
No... 
No... 
No.- 
No... 
No... 
No... 
No... 
Yet.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yet.. 
Yes., 
Yes.. 

Yes.. 

Yes.  J 
Yes.. 
Yes.. 
Yta.. 
Yet., 
Yes., 
Yet.. 
Yes.. 
No... 
No.,. 
Yes.. 
No... 
No... 
No... 
Yet.. 
Yet.- 
Y«.. 
No... 
Yet.. 
Yet.. 

X*  ■ 

Yet.. 
Yea.. 
No... 
Yi».. 
Yet.. 
No,.. 
No... 

Ytt.. 

a:: 

Ytt., 
No... 
Y«.. 
No... 
No... 
No... 
No... 
Yes,. 
Ytt., 
Ytt.- 
Y««.. 
Y«.. 
Yes.. 
Yea.. 
Yes.. 
Yes,. 
Yet- 
Yes.. 

Ytt.. 

Yet.. 
Yet.. 
Yes,, 
No... 
Yea., 
Yet,. 
No,., 
Yes.. 
Yes,. 
Yes.. 
Yet.. 
Y«».. 
No... 
No... 
Yet.. 
Yta.. 
Y«,. 
Y»., 
Yet.. 
Y».. 
Y«.. 
Yia.. 
Yia,. 
No... 
Yet., 
No.., 
No,.. 
No... 

.....do 

do 

do..... 

.....do ..-.....„ 

do 

d4J .., 

None    , 

Yes.. 
Yes.. 

Yes.. 

Yet., 
No... 
No... 
N^>... 
No.,. 
No... 
No... 
No... 
Yet.. 
Yet.. 
Ytt.. 
Yes.. 
Yet.. 
No... 
Ytt.. 
No... 
Ytt,. 

Yes.. 

Ym.. 
Yet., 
Yw.. 
No... 
Yes.. 
Yes., 
Yes., 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Y«».. 
Yes., 
Yet.. 
No... 
No... 
No... 
Yc#.. 
Yes.. 
Yet., 
Yes,. 
Ym.. 
Yci.. 
Yet.. 

Yes,. 
Yet-. 

Yet.. 

No... 

No... 

Y«  . 

Ytt.. 
Yes.. 
Yes., 
Yes.. 
Yes.. 
Yes-. 
Yet.. 
Yes-. 
Yes.. 
Yes-. 
Yes.. 
Yes-. 
Yes,. 

Yet,. 

Yes., 
Yet.. 
Yet.. 

ftitik^.... 

Yes. . 

.....do... 

.....do... 

.....do 

do 

Sinks  and  tabs 

do 

None 

Yes.. 

Yt9*. 

Yes,. 
Ytt.- 

Yes.. 

Yes!! 

Yes.. 

Yft.. 
Ytt.. 
Ytt.. 
'  Ytt.. 
Yea.. 

miS'--:::::::::::: 

Yet.. 
Yes,. 

Ytt.. 

Wtter  bnrrels * 

None 

Yes.. 

Yet-. 

Y«.. 
Yes.. 
Yes.. 

No,.. 

Yet.. 

Yet.. 

Yes.. 
Yet.. 

.....do 

Slftlionjiry  wtabbowlt 
SkiJcs 

do 

.....do 

Stfttiooftry  wtsh  bowls 
Sinks  

Y«.- 

Yes.. 
Yes.. 
Yes.. 
Yes-, 

Yes.. 
Yes.. 

No... 
Yea.. 

Yet.. 

Yes.. 
Yes.. 
Yea., 
Yes.. 
Yet.. 
Yet.. 

.....do — .. 

.....do., 

do 

None.;... 

Sinks 

Yes.. 

Yes 

.....do., 

do.. 

Sink 

No... 

Yet.. 

Yea,- 

No... 

Sinks 

Yea., 

Y<a.. 
Yea,. 
Yea.. 
Yea.. 

None... 

Yet.. 
Yet.. 
Yet.. 

No... 

Yea.. 
Yea,, 
Yet.. 

Sinks 

None ..-..-., 

RlnlfB    ,_.,, 

.....do 

.....do,. 

.....do ... 

.....do 

None 

No... 

No... 

Ye».. 
Yet.. 
Yet.. 
Yes.. 
Y«.. 
Yea,. 
Yet.. 

Yta.. 
Y«a.. 
Yea.. 
Y«a., 
Yet.. 
Yet., 
Yet.. 

Yea.. 
Yet.. 
Y<a.. 
Yet.. 
Yet.. 
Ym.. 
Y«.. 

,,,,,do. 

do 

Wsjahjftftnds, ,....-... . 

None.... 

Yes..    Ym.. 

1  Pool,  shower,  and  tub  bathSi  uid  wtshttandB,  with  nutnliix  water j  on  each  floor, 
1                                 1  No  urliiali. 
''                             ■fte' females  oQlj. 

t 

1 

1 

(. 

1 

BOOHS.  SKilS  FCm  fBUOJBS* 


*  But  without  door. 
» Not  reportod. 

•  Not  lepvate  for  »xm  34  mails,  24  tanuJet,  3 


MOa;  awtfe,  U  panont  ptr  aMt 
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Table  V.- 

f.ABOB  LAWS  AND  FACTORY  CONDITIONS. 

"PROVISIONS  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS.  AND 

oma. 

1 
1 

■  tab- 

■  lisb- 
^H          ment 

^H               DIUB- 

FioDitlei  EOT  washiBf. 

Dr^BlDg  ruoQia  provided. 

Nature  of 
work  re- 
quires chanjsa 
olctotliiDs 
for— 

1 

1 

1 
1 

1 

1 
1 

1 

wasti 
rooms. 

Otbur. 

Suffl- 
cieQL 

EstshUsb- 
menufiii^ 
olsb—       1 

Sepsrate  tor— 

Snmrient  tor- 

Tow- 
els, 

Soap. 

Males. 

Fe- 
males. 

Males. 

males. 

Males. 

Fjh 
males. 

1 
3 
3 
4 
S 

e 

7 

s 

9 

10 

n 

13 

13 
14 
15 

16 
17 
18 
1ft 
30 
31 
33 
33 
94 
35 
30 
37 
38 
20 
30 
31 
33 
1                       33 
1                       34 
35 
36 
37 
3S 
30 

m 

,                        41 
*2 

'                        43 

1                        44 
45 

)                        46 
47 

JS 

50 
51 

1                        53 
M 
55 
fie 
57 
58 
50 

m 

No... 
No... 
No.., 
Yes.: 
Yes.. 
Ye*.. 
Yes.. 
No... 
Y«.. 
No... 
Y«>. 
No... 
No... 
No.., 
No... 
No... 
Yes.. 
Yea.. 
Yes.. 
Yes., 
No... 
Yes.. 
No... 
Yes.. 
No... 
Ye«*. 
Y«<. 
No... 
No.. 
Y».. 
No.., 
Yes.. 
Yes.. 
No.  . 
No... 
!  No... 
Yes.. 
Y«.. 
No... 
No... 
No... 
No... 
No... 
No... 
Yes*. 
Y«». 
No... 
Yes*. 
No... 

Yes.. 
No... 
Yes.. 
No... 
Y«.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
Y«.. 

ftlnks                   ... 

Yes.. 
Yes,. 
No... 
Yes.. 

?3:: 

Yes.. 
Yes.. 
Yps.. 
Yes.. 
Yes.. 
Yes.. 
Yee.- 
Yes.. 
Yes.. 
Y«.. 
Yes.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Ym.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes., 
Yes.. 
Yes,. 
Yes.. 
Yes., 
Yes.. 
Yes.. 
Yes., 
No... 
Yes,. 
Yss.. 
Yei., 
Yes.. 
Yes., 

Yes,. 
Yes., 

If.:: 

No... 
No,., 
Yes,. 
Yeft.J 
Ye«.. 
Yes.. 
No... 
Yes.. 
Ye«.. 
Yes,. 
Yes.. 

No!l* 
Yes.. 
Yea.. 
Yes*. 

Yes.. 

No... 
Yes.. 
Yai.. 

No... 
Yes.. 
Yes.. 

No... 
Yes.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 
No.. 

Yes.. 
No... 
No... 
No... 
Yea.. 
Yes.. 
Y€a.. 
Yes.. 
No... 
Yes.. 
Yee.. 
Yes.. 
Yes., 

Yes*. 
Yea.. 

No... 

?S:: 

No... 
Yes.. 
No... 
No... 
Yes.. 
Yes.. 
Yea.. 
Yes., 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yea.. 
Yes.. 
No... 
No.., 

SS::: 

Yes.. 
Yes.. 

No... 
Yes.. 
Yes.. 

Yes.. 

No... 
No... 
No... 
Yea.. 
No... 
Yes.. 
No.., 
No... 
No... 
Yea.. 

No.. 

No... 
No... 
Yea., 
Yes.. 
Ym.. 

i?a::: 

Yea.. 
No... 
No.,, 

?3:: 

Yes.. 
Yes.. 
Yea.. 

?S:: 

Ym.. 
Yes.. 
Yes.. 
No... 
Yea,. 
No,,. 
No... 
No,,. 
No... 
No,,. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yes., 
Ym.. 
Yes., 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 

Yes.. 
No... 
No... 
No... 
Yes.. 
Yes.. 
No... 
No... 
No.- 
Ym.. 
No... 

Yea.. 

Yes,. 
Yes.. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 

No... 

No... 
No... 
No... 
No... 
No... 

Z::: 

No... 
No... 
No... 
Yes.. 
Yes,. 

?S:: 

Yea.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Ym.. 
Yea.. 
No... 
No... 
No... 
No... 
No... 
No... 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 
Yes.. 
Yes., 
Yea.. 
Yes., 
No... 
Yes.. 
No... 
Ym.. 
Yes.. 
Yes.. 
Yes.. 
Yea.. 

No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No,,. 

No... 
Yea.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No.,. 
No... 
Yea.. 
Yes., 
Yes.. 
Yea.. 
Yes., 
Yes., 
Yes.. 
Yes., 
Yea.. 
Yes.. 
Yes.. 
Y«,. 
Yos.- 
Yea.- 
Yea.. 
No... 
No... 
No... 
No... 
No,.- 
Yes.- 
No... 
Yea.. 
Yes., 
Yes.. 
Ym.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yea.. 
Yes.. 
Yes,. 
Yes.. 
Yes,. 
Yea., 

No... 
No... 
Yea., 
No... 
No... 
No,.. 
No... 
No... 
No... 
Yea,. 
No... 

...do- 

do 

None 

Yea.. 

Yes.. 

Y«.. 
Yea.. 
Yes.. 
Yes.. 

Yas.. 

Rlitifi  ,     „-,,.-„.     - 

N0iie.... .- 

Sinks.......... 

do. 

do 

do 

None. ............... - 

N^ 

Yes.. 
Yes.. 

Yea.. 

Yea,- 
Yea.. 

No... 

Sinks 

Yes.. 
Yes.. 
Yea.. 

Yea.. 
Yea.. 
Yes.. 
Yea.. 
Yea.. 
Yes,. 
Yea.. 
Yes.. 
Yea.. 
Yes 

Yea.. 
Yea.. 
Yes.. 
Yes.. 
Yea.. 
Yes.. 
Yes.. 
Yea.. 
Yes.. 
Yes.. 
Yes.. 
Yea.. 

Yea.. 
Y».. 
Yea.. 
Yea.. 
Yea.. 
Yea.. 

?S:: 

Yea.. 
Yea.. 

?S:: 

Yea.. 
Ym.. 
Yc«.. 
Yes.. 

do.. ............. - 

do..... 

.....do 

do 

do 

.....do 

None 

Sioks 

do 

None...  - . ............ 

Sinks... 

^nne 

dtatioQAnr  washstaadi 
Sinks 

Yes.. 
Yea.. 

Tea.. 

.....do , 

None , 

Yea., 

No... 

BLoks. 

No... 

None 

Yea.. 

Yes,. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yss.. 
Yea.. 
Yes.. 
Yea.. 

Sinks, .    ,..,.... 

Yea.. 

None. 

Yes.. 
Yes.. 
Yes.. 

Yes., 
Yes., 
Yea.. 
Yea.. 
Yea.. 
Yes.. 
No... 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yes,. 

Stnki , 

do 

;!.r.do',",".*."!!!lI!!!!i[ 

None 

Sinks 

.....do... 

do 

do 

.....do... 

do „,„ 

None.... ............. 

Yes-. 

Yea.. 
Yw.. 
Yea.. 
Yea.. 
Yes.. 
Yes.. 
Yea.. 
Yea.. 

Yea.. 
Ytt.. 
Yes.. 

Ym.. 

Yes.. 

Sinks 

Yea.. 

Rsdns 

Yea.. 

Sinks  .        .... 

Yes 

.....do 

Tanks    and    running 

wmter 
Sinks- 

Yea.. 
Yea.. 

Yes.. 

Yes.. 
Yes.. 

Yes.. 

Sink 

None 

Yes..   No... 
Yes..'  Yes.. 
Yea..   Yes., 
Yes..   No 

Ym., 

Sinks.... 

No... 

Bowls.. * 

Yes.. 
Yea.. 

No.., 

Yes.. 
Yes.. 

Yes.. 
Yes.. 

Fmicets........ 

None ...*, 

Yes,, 
Yes.. 

YB8,, 

Yes.. 
Yes,. 

No... 
No... 
No... 
No... 
Yea.. 

Fftucets 

No... 

None... 

No  .. 

Bowls.... 

Yea.. 
No 

Yes.. 

Yea.. 

Faucets 

i  No  urin&li.                                                                                                  j 

« No  mslee. 

i  Not  BBpante  for  sexes. 

«ln  oofl  deputtment  oolj* 

1 
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FACILITIES,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES,  M 

WATER-CLOSETS-Coatmued.                                                                                    ^^M 

OHIO,                                                                     ^^B 

Boilroonu 

SufflU 
deat 
scats 

Jor 
melee. 

Lunch 
rooms 

Wstor-closete. 

Air  of 
irork- 
roonis 
eflccl- 
edby 
water- 

cloe- 

ets. 

llsb-  ^^^1 
berT^^^H 

Pro- 
dded. 

SuJD- 
dent- 

Sepsr 
rate 
for 
the 

eexes. 

Privacy  of 
approach  for— 

Nitm- 
borof 
male 
em- 
ploy- 
ees 
per 
urinoL 

Nninbcf  of 

eznplojees 

per  seat. 

Cleentoi^ 

llAln. 

Fe- 
ntsies. 

Ut^m. 

Fe^ 

Males. 

mules. 

No  .. 

Yes.. 
Yei.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yes.. 
Yes.. 
Yea.. 
Yea.. 
Yes.. 
Yes.. 
Yea.. 

Yes,, 
Yea.- 
Y«,. 
Yes.. 
Yes., 
Yes.. 
No... 

?S:: 

Yes.. 

?S:: 
?S:: 
?S:: 

Yes.. 
Yes., 
Yes.. 

?S:: 

Yes.. 
Yes.. 
Yes.. 
Yee.. 
Yes.. 

?::: 

Yes.. 

No... 
No.,. 

Yes.. 
Yes.. 
Yee.. 
Yes.. 
Yes., 

?S:: 

Yes.. 
Yes.. 
Yes.. 

No... 
No... 
No... 
No... 
No... 
Yea.. 
No... 
No... 
Yes.. 
Yes.. 
No... 
No... 
No... 
No,., 
No... 
No... 
Yes.. 
No... 
Yes». 
No... 
No.,, 

?&;: 

No... 
Yes..i 
No,.. 

YesT. 
No... 
Yes.. 
Yes.. 
Yes,, 
Yea.. 
No.,, 
No... 
No... 
Ko„, 
No... 
No,,, 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 
No... 
No... 
No.,. 
No... 
No... 
No... 
No... 
No... 
No... 
No.., 

Yea.. 
Yes.. 
Yes., 
Yes.. 
Yes., 
Yea.. 
Yes.. 
Yes.. 
Yea.. 
Yes.. 
Y«.- 
Yes., 
Yes.. 
Yes., 
-i-es.. 
Yes.. 
Yea.. 
Yes.. 
Yes.. 
Ym.. 
Yee.. 
Yea.. 
Yes.. 
Yee.. 
Yee.. 
Yes.. 
Yee., 
Yes., 
Yee.. 
Yes., 
Yes.. 
Yes.. 
Yes., 
Yes.. 

?2:: 

Yea,, 
Yes.. 
Yes.. 
Yes,, 
Yes.. 
Yes., 
Yes.. 

?3:: 

Yas,. 
Yes,, 

Yes., 
Yes.. 
Yea., 

?2:: 

Yes., 
Yes.. 

?S:: 

Yes.. 
Yea.. 

Yee... 
Yes... 

Yes... 
Yes... 
Yea... 
Yes... 

&•::: 

Yes... 
Yea... 
No.... 
Yes... 
Yes... 
Yes,., 
i  Yes... 
Yes.., 
Yes... 

4S::; 

Yea... 
Yea.,, 
Yes... 
Yes.,, 
Yes,,, 
Yes... 
No..-, 
Yes,.. 
Yes..,! 
Yes... 
Yes,.. 
Yes... 
Yes... 
Yes.,. 
Yes... 

?S::: 

Yes.,. 
Yee... 
Yes... 
Y«.., 
Yes...: 
Yes.,. 
Yee... 
Yes.., 
Yes... 
Yee... 
Yes... 
Yes-,. 
Yea.., 

Yes.,. 
Yes... 
Yes... 
Yes,.. 
Yes... 
Yes,., 
Yes... 

?S::: 

Yes... 
Yea... 

Yea... 
Yea... 
Yes... 
Yes.., 
Yes.., 
Yes... 
Yea... 
Yes... 
Yes... 
Yes... 
No.... 
Yes.., 
Yes... 
Yes... 
Yee... 
Yes.., 
Yes,,. 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes,., 
Yes,.. 
Yes... 
No,... 
Yes... 
Yas,., 
Yes... 
Yes... 
Yea.,. 
Yea.., 
Yea.,. 
Yea... 

?2::: 

Yea... 
Yes.,. 
Yea... 
Yee... 
Yea... 
Yea... 
Ym... 
Yes... 
Yea... 
Yea... 
Yes... 
Yea... 
Yea... 

Yes.,. 
Yes.., 
Yea... 
Yes... 
Yea... 
Yes,.. 
Yes... 

Yes... 
Yes... 

: 
: 

: 

h 

\ 

) 

18 
10 

> 

) 
) 

> 

; 

7fl 

9 
7 
IS 
5 
5 

% 

13 
22 
11 

7 

5 
12 

3 
15 

5 
16 
16 
13 
11 
23 
14 

7 
13 

4 
15 
14 
10 

9 

K 

61 

8 
13 
3 
0 
8 

20 

24 

25 
U 
16 
11 
20 
21 

S 
7 
7 
24 
4 
U 
25 

•i 

m 

30 
U 

too 

16 
31 
Ifi 
11 

9 
31 
12 
21 

7 
14 
20 

4 
34 
21 
10 
46 

5 
16 
10 
17 
22 
22 
13 
26 
32 

8 
14 
11 
33 

8 
23 

3 
27 
12 
11 
14 

la 

25 
8 
8 
15 
12 
Ifl 
U 
18 
10 

27 
6 

18 
14 
16 
8 

% 

Yea,. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes., 

&:: 

Yea.. 
Yes.. 
Yes.. 
Yes,. 
Yes.. 
Yes., 
Yes.. 
Yes.. 
Yes.. 

Y08„ 

Yes,. 
Yes.. 
Yes,. 
No.,. 
Yes,, 
Yes,, 
Yes.. 
Yes,. 
Yes.. 
Yes., 
Yes,. 
Yes.. 
Yes.. 
Yes.. 
Yes., 
Yes.. 

?2:: 

Y«., 
Yes.. 
Yes.. 
Yis.. 

Ym.. 
Yes.. 
No... 
No.,, 
Yea.. 
Yee.  J 
Yes.. 

Yes.. 
Yes.. 

?S:: 
?S:: 

?2:: 

Yes.. 

Yee.. 
Yes.. 
Yee,. 
Yes.. 
Yes., 
Yes.. 
Yes.. 
Yes.. 
Yes,. 
Yes,. 
Yes.. 
Yes,. 
Yes.. 
Yes,, 
Yes.. 
Yes., 
Yes.. 
Yes,, 
Yes,, 
Yes.. 
Yes,, 
Yes.. 
Yes,, 
Yes,, 
Yes.. 
Yes,. 
Yes.. 
Yes.. 
Yes.. 
Yes,, 
Yes., 
Yes.. 
Yes., 
Yes.. 

?S:: 

Yee,. 

Yes.. 
Yea,. 
Yee.. 
Yes.. 
Yes,. 
Yes.. 
Yes.. 
Yes.. 
Yes., 
Y«.. 
Yea.. 
Yes.. 

Yes,, 
Yes.. 
Yes.. 
Yes.. 
Ym.. 
Yes.. 
Yes.. 

?2:: 

Yea,. 
Yes.. 

No.,. 
No... 
No,,, 
No,.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No,.. 
No... 
No... 
No... 
No... 
No... 
No.,. 
No.., 
No... 
No... 
No... 
No... 
No... 
No... 
No,.. 
No... 
No... 
No,-. 
No.,. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yee,. 
No... 
No... 
No.,, 
No... 
No,.. 
No.., 
No... 
No... 

No... 
No... 
No... 
No.,. 
No... 
No... 
No... 
No.,. 
No... 
No.,. 
No... 

1 

H 

H 
H 

■ 
■ 

13  H 

14  ^ 
15 

16 
17 
18 
10 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 
51 
52 
53 
54 
55 
56 
57 
58 
50 
60 

No  ,. 

No,., 

No... 

Yes.. 

Yes.. 
No... 

Yes.. 
Yes.. 

No... 

Yea.. 
No... 

Yes., 

No  -. 

No.,, 

No... 

No... 

No... 

No  -. 

No... 

No... 

No  .. 

^w^ 

■So 

Ifc::: 

No... 

No.,, 

No... 

Yes,. 

No... 

Yea.. 

Yea., 

Yes.. 
Yes.. 

39 

No... 

Ko.,. 

No... 

No... 

No... 

: 

; 

No... 

No... 

No... 

No... 

No... 

40 

i 

27 
;       91 
40 
110 
62 

185 
fi 
11 

147 
16 
&4 
S 
IS 

No... 

No... 

No... 

No... 

No... 

No... 

No... 
No.,. 

Yea.. 

No... 

Y«.. 

No... 

No... 
No,.. 



No... 

No... 

No... 

No... 

No... 

No... 

>  For  moles  oalf.                                                                                                                                       H 
^              'For  fentAles  011J7.                                                                                                                                   ^H 
^k           VCkkttaa,  augiir,  nod  craftm  rumlsUed  bee,  ftod  1  porsoa  eoiployed  to  oara  for  lunch  room.                      ^M 
^■^     ilTotnported.                                                                                                                         ^^M 
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LABOB   LAWB  AND   FACTOBY   C01flT>ITI0NS, 


Tablb  v.— PRO\aSIONS  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS,  AND 

JLUmOlS. 


FncilLtiea  for  waakiiiie. 

BrtiBiiiif  rooms  provided. 

Nfttnreof 

tab- 

Uftb- 
meat 
num- 
ber. 

wub 
roonif. 

1               Other. 

Bum- 
cl«nt. 

EsUbtiJih- 

menu  tm- 

nisb— 

deparatelor— 

work  re- 
quires change 
of  clothing 
for— 

Tow- 
els. 

Bocn», 

HftUs. 

Fe- 
moles. 

Mfllej. 

males. 

Males. 

Fe- 
rn A  los. 

1 

No... 
No.., 
Y«.. 
Ym.. 
Yw.. 
No... 
No... 
Yea.- 
No... 
No... 
No... 
No... 

No... 

Ya., 

Y».. 

Ym.. 

Y«i.. 

Yw,. 

Yw.. 

Yes.. 

Ym.. 

No,,, 

No... 

No... 

Y«.. 

No.., 

Yw.. 

Y«.. 

No.., 

No... 

No... 

No... 

No... 

No... 

Yes.. 

No... 

No... 

No... 

No... 

No.. 

Yet.  J 

No...| 

No... 

Yet.. 

No... 

No,-. 

No... 

Sink 

Y«.. 
Yes.. 

Ytt.. 

IfS:: 

Ybp.. 
No... 

SS::: 

Yob., 
Yes,. 

No... 

No... 

Yia.. 

Yw. 

Yea.. 

Y«.. 

Ye«.. 

?2:: 

Yes.. 

No... 
No... 
No... 
Yea.. 
Yes.. 
Yea.. 
Yes.- 
No... 
No... 
No... 
No... 
No... 

Yea.. 
Yes.. 
No... 

No... 
No... 
No... 
Yi«,, 
No... 
No... 
Yes.. 
No... 
No... 
No. . . 

No... 
No... 
Yes.. 
YPi.- 

Ym.. 

Ye?.. 
No... 
Yes.. 

SS::: 

Yea.. 
Yea.. 
Yfit, 
No... 
Yes.. 
Yes.. 
Yes.. 
Yee.. 

?S:: 

Yes.. 

No... 
No... 
No... 
No... 
No... 

'S'o::: 

No... 
No... 
No... 
No... 
No... 
No... 
No.  . 
Yes.. 
No... 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
No... 
No... 
No... 

No... 

No... 
Yes.. 
Yes.. 
Yes.. 
Yf«.. 
No... 
Yeo.. 
No... 
No... 
Yes.. 

Yea.. 

Yea* 
No... 
Yea.. 
Yes.. 
Yea.. 
Ym.. 
Yea,. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 

No... 

No.  . 

No... 

Yee.. 

No... 

No... 

No... 

Yes.. 

YeB.. 

No... 

No.. 

Y«.. 

Y«B.. 

Yes.. 
No.. 
Y«.. 
No.,. 
No... 
No... 

Y«i.. 
No,.. 
No... 

No... 
Yes.. 
Y«,. 
No... 
No... 
No... 
No... 
Yea.. 

Yes,. 

No... 
No... 

No... 
Yw.. 

No... 

No.:? 

No,.. 
Ym.. 
Yes.. 
Yea.. 
Yes.. 
Yes.. 
Yea.. 
No... 
No... 
No... 
No... 
No... 
No...| 
Yes.. 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 
Yi«.. 
No... 
No... 
No. . . 
Yta.. 
No... 
No... 
No... 

Ym.. 
No... 

Ym.. 

Ym.. 

No... 
No... 

No... 
N*i... 
Ym.. 
Ym.. 
No... 
No... 
No... 
No... 
No... 

Ym.. 

Ym.. 
No... 
Ym.. 
Ym.. 

No... 
No... 
Ye*!.. 
Yea.. 
Ym.. 
Ym.. 
No... 
No... 
Nr..., 
No... 
No.,, 

No... 

No... 
Ym,. 
Ym.. 

2 

do.. 

NODC 

t 

Ym.. 

Ym.. 
Ye*.. 
Ym.. 

No... 

4 

-..*.flo 

Sinkv 

Ym.. 

fi 

Ym.. 
Ym.. 
Ne... 

Ym.. 
Ym-, 

8 

7 

..  ..do.,..- 

BjDk 

8 

do 

. .. . .do...............* 

Slnlu 

Ym,- 

No... 

g 

n" 

10 

No... 

11 
12 
13 

.....do...._ .* 

Sink * 

.....do 

Nop* 

Ym.. 
Ym.. 

No... 

Ym.. 
Yet.. 

Ym.. 
Ym.. 

14 

Ym.. 

Ym.. 
Ym,. 

a:: 

Ym.. 

1£ 

8lnk 

Ym.. 

Ifl 

Sinks 

Ym.. 
Ym.. 

Ym.. 

17 

Sink 

yS:::  Yi::i 

18 

Jo -- 

do 

None....... 

Ym.. 

Ym.. 

No... 

Ym.. 

Yes.. 

Ym.. 

No... 

No... 

No... 

No... 

No... 

No... 

No,.. 

Ym.. 

No.,, 

No... 

No. . . 

No... 

No.,. 

No... 

Ym.. 

Ym.. 

Ym., 

No... 

No... 

No... 

Ym., 

Ym.. 

No.. 

No-.. 

Ym.. 

Ym.. 

No..., 

Ym.. 

No... 

No... 

No... 

No... 

No.  . 

No... 

No... 

Na... 

No... 

No... 

No... 

No... 

No... 

No... 

No... 

No... 

No.,. 

Ym., 

Ym.. 

No... 

No... 

No... 

Ym.. 

No.. 

No... 

No.. 

Ym.. 

19 

No... 

20 

Ym.. 
Ym.. 
Ym.. 
Ym.. 
Ym.. 
Ym,. 
No... 

Ym.. 

Y««.. 
Ym,. 
Ym., 
Ym.., 
Ym.. 

Ym.. 
Ym.. 

Ym-. 
No... 
Ym.. 
Ym.. 

21 
33 
38 

24 
2& 

do 

SlBk. 

.....do 

do...... 

Notie....,, 

2fl 

Sink 

27 

None 

No. . . 

28 

do 

81nk«..... 

No... 

29 

No... 

30 

Fmuoet  In  vftrd . . . ' 

No... 

31 

Ym.. 

No... 
Ym.. 

32 

Ym-. 
No...; 

Ym.. 

3a 

.....do. 

.....do 

Nao«.. ., 

M 

No... 

3S 

Ym.. 
Ym.. 

Ym.. 

Ym.. 
Ym.. 
No... 
No... 

Ym., 
Ym.. 
Ym.. 

M 

Rink  , . . 

37 

Siaki .    .      ... 

Ym,. 

38  1 

Sinki  and  pallft. 

Ym.. 

39 

Ym.. 

40 
41 

.  ..do ,..., 

None 

Ym.. 
Ym.. 

No... 

42 

Sink! 

No. 

43 

Sink. 

Ym.. 

No.,. 
Ym.. 

44 

None,..,,. 

Ym.. 
No... 

Ym.. 

46 

Hinks,  jmm,  pftli 

.....do 

Fiilt 

4a 

No... 

47 

No,,. 

1  No  uiinels. 
»  Not  repofted 
•  iBsoiItdeni. 


L 
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FACIUTIB8,  DBS88ING  ROOICS,  REST  ROOMS,  SEATS  FOR  FEICALBS, 

WATBR-CLOSBTS— Ontinued. 


WaKf^etoMflA. 

Air  fit 

Tided. 

Suffl- 
cieat- 

IT 

sppcKwdi  for-' 

Norn- 
bdof 

Nma 
divl 

bdor 

sr 

QMDlgr- 

1^ 

Vtfa. 

maid. 

MAlM. 

F«^ 

M^ 

t^   ' 

No 

--...^. 

Yw.. 

Yd.. 

.No,.. 
■Yw.. 

y«.. 

?::: 

No... 
Y«-. 
No... 
Ym.- 

?S:: 

?S:: 
?S:: 

No. . . 
No,.. 
Yd.. 
Y«.. 
Yi«.. 
Ym.. 
Ve«.. 
Yai.. 
V«.. 
Ym.. 

y».. 

Yia.. 
Ym.. 

Yw.. 
Yes.. 
Yw.. 
Yes., 
Yes. . 
No... 
Yes. , 
Y«.. 
No... 
No... 
Yes.. 
No... 
Ym.. 
No... 

No... 
No... 
Y*.. 
No.,, 
No... 
No.,. 
No... 
Y«.- 
No-. 
No... 
No,.. 

No... 
No-.. 
No.., 

?::: 

Y«,,i 
Y«-. 

No... 
Ym.- 
No... 
No... 

-No... 
No.., 
No-. 

No... 

No.. J 

No... 

No.., 

No... 

Ho.,, 

No... 

No.,, 

No... 

No.,, 

Y«i.. 

No.,. 

No... 

Ko.,. 

No.. 

No.,. 

Yes,. 

Ko.,. 

Yfls,. 

No.,. 

-Vo... 

No... 

Y«-- 
Y«.- 
Y*-. 
Y«„ 
Y«.- 
Yoi.- 
Yd.. 
Y«.. 

Y«-. 

Y«.. 

Yto.. 

?S:: 

Ym.. 
T».- 
Y«_ 
Y«-. 
Yh.. 
Yei.. 
Y«.. 
Yei.. 
Y«i.. 
Yfli., 
Y»„ 
Y«.. 
Ya.. 
Ym.. 
Y«,. 
Y«.. 
Ym.. 
Y«.. 

v«„ 

Ym.. 

y«„ 

Y«.. 

Y«., 
Ym.. 
V«.. 
Y«.. 
Ym.. 

YiB.. 

Y«., 
Yffli.. 

No,... 
Y«,.. 
Yd... 
Y«... 
Yd-- 
Yoi... 
No.... 
No... 
No.... 
Ym... 
Yd-.. 

Yd... 
Yd... 
Yd..., 
Yd... 
Yd... 
Yd,.- 
Yd.., 
Yd.-. 
No... 
Yd... 
Yd... 
No.,,, 
Yd... 
Yd... 
Yd... 
No-,.. 
Yd.-. 
No.,,. 

Yd 

Yd,., 
No.... 
Vd,„ 
Yd... 
V«,,. 
Yd... 
V«,,. 
No     .. 

v«,„ 

No.... 
No.,.. 
Yd... 

No 

Yd... 
Ko.... 

No.... 
Y«..- 
Yd„- 
Yd,.. 
Yd... 
No,.,, 
No—. 
Yd.., 

I 

9 
«l 

3 

m 

» 

29 
27  1 

S 

4 

1 

«»' 

17 
7 
14 

m 

14 

11 

13 

a 

1 

11 

to 

30 

4 
6 

23 

11 

fl 
20 

5 
l« 

0 
10 

11     Yd.. 
17     Yd., 

?S';:::i 
IS::: 
5t::: 

No... 
No..., 
No... 

No... 
No.,. 
No... 
No... 
No... 
No,,. 
No... 
No... 
No... 
No... 
No.., 
No... 
No,., 
No... 
Ho... 
No.., 
Ho... 
Ho.,, 
No... 
Ho... 
No... 
Ho... 
Y'd.. 
No... 
No... 
No... 
Yd,. 
No... 
Ho... 
No... 
No,,. 
Yd.. 
No.,. 
Yd.. 
No... 
No... 

1 

No..- 

3 

No    J 

Yoo.. 

1  1  Yd,. 
li    Yd- 
fi     Yd.. 

12 

i 

No.,-! 

21     Y«_.!  Ti»_ 
10    Yd..tY«.. 
30     No-.-'  Ko... 

4 

No 

1 

No..- 

i 

No... 
No... 

No..-. 
Y«... 

'•J. 

i 
10 

No-.. 

No..- 

Yd.-. 
iTd.. 
ino... 
Yd... 
Yd.., 
Yd..- 
Yd-„ 

?:::: 

Yd..- 

Y«... 
Yd.- 
No.... 
Yd... 
Yd.- 
No  „, 
Yd... 
Yd... 
Yd.,. 
Ho,,.. 
Yd... 
No    .. 
Yd... 
No... 
No..., 
Yd,,. 
Yd... 
No... 
Yd... 
Yd,.. 
Y«s... 
Yd,.. 
No..., 
Ho... 
Yd-.. 
Ho.... 
No.... 
Ho.... 

1 

1 

U 
14 

i 

n 

3 

m 
m 

101 

47 

11 
i 

10 

U     Yd.. 

25    Yd.. 

SO     No... 
U     Yd.. 
6    Yd-. 
10     Yd.. 
14     Ye*-, 

Yd.- 

Y«_ 

Yd-. 

Yd.. 

Yd-- 

Yd,. 

Y«.. 

Yd.. 

Yd.- 

Ho., 

Yd.. 

Yd- 

Yoi., 

Yd.. 

Yd.. 

Yd., 

Yd.. 

Yd.. 

?S:: 

Yd.. 
Yd.. 
Y«„ 
Y«.. 
Yot,. 

?S:: 

Yd  >. 
Yd.. 
No-., 
No... 
Yd.. 
Yd.. 
Mo,.. 
Yd.. 

11 
13 

go... 

13 
14 

No... 
No  . 

No!:: 

U 
1* 
IT 

*io,.. 

9 
19 

1« 

IT 

to 

13 

0 
19 
IS 
tfi 
Ifi 
SO 
24 
14 
34 
]3 
29 

0 

n 

7 
17 

Yd-- 

Y«- 
Yd,, 
Yd.. 
No... 
Yd.. 
Yd,. 
Yd.- 

y«s.. 

Yd.. 
Yes.  J 
Ve»,, 

Y€».. 

No... 
Yd., 
Yd.. 
Yd.. 
Yd.. 
Y«,, 
No.., 

No-,. 
Yd,, 

IS?.:: 

No... 
Yes.. 

No... 
Ho,.. 
No... 

IS 

Tm.. 

No..- 

Y«».. 
Yc».. 

n 

20 
21 

N«... 

n 

No-.- 

No.., 

23 

1H 

No..* 

35 

No... 

an 

No.., 

27 

No- . . 

28 

No... 

20 

No... 

30 

No... 
No... 

31 
32 

No... 

^ 

No... 
Ko... 

3S 

No-., 

30 

No... 

37 

No-.„ 

38 

No..- 
No.,, 
No... 

3d 
40 
41 

No... 

42 

No.. 

13 

No... 

Ya.J 

44 
45 

No... 
No.. 

47 

*  A  trough  Is  provided;  no  sepamte  Matt. 

*  Separate  on  2  floors,  not  separate  on  1. 

*  Except  1  man. 
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I.ABOB  LAWS  AND  PACTORY   CONDITIONS. 

1 

1             Table  V.- 

-PROVISIONS  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOH^I 

^ 

LUNCH  ROOMS,  A^D^^ 

1 

IKBIANA. 

FBClUties  for  washing. 

Dressing  rooms  provided. 

tab- 

Nature  ol 
work  re- 

Establish* 
meats  fur- 

Separnte for— 

SiiflkieDtfor-' 

qolresohanee 

meot 
num- 
ber. 

Other. 

sum- 

clent. 

nish— 

rooma. 

Tow- 
els. 

Soap. 

Males. 

Fis 
mslcs. 

Males. 

males. 

Males. 

Fe- 
males. 

1 
2 

I  Yes, , 
No.,. 
No... 
No... 

flin^i     , .         .  , , 

Yes.. 

Yea.. 

No... 

Yes.. 

No... 
No... 
Yci.. 

Yes.. 
No... 
No... 
Yes.. 

No..., 
No... 
Yes.- 
Yes.- 

Ym.. 

Yes.. 

No... 
No... 

Yf».. 
No... 
No... 

No... 

PfttJs 

No... 

mnk 

Yes.. 
Yes.. 

Yes.. 
No... 

Yea.. 
No... 
Yea.? 

Sinks  and  w&ter  ban«lB 

Ycs». 

No... 
No... 

»fl]lr|i 

Yes.. 
No... 
No... 

Yos,. 
No... 
No... 

Ytti.. 
No... 
No.. 

Yes.. 
No... 

Yes.. 

Yes., 
No... 

Yea.. 

No... 
No... 

No... 

No... 
No... 
No... 

Bink 

lef^-v;.:::;::::::: 

Yes.. 

Yes.- 

No... 

No... 
No... 
No... 

No... 
No... 

No... 
No... 

No... 

No... 

No... 
No.. 

No... 

No... 

No.. 

No... 
No 

.     .do...    .......  . 

Yes.. 

No, 

^^H 

.....do 

No... 

Yes.. 

Yes.. 

No... 

Yes.. 

Y«.. 

No... 

No... 

Yei.. 

Yea.. 

None 

Yes.. 

Yes., 

Yea.. 
No.,. 

Yes.. 
No.  , 

?S;: 

Yes.. 

Yes.. 

Yes.. 
Yea.. 

Y«i.. 
Yea.- 

No... 
No... 

No... 
No... 

.....do 

^^m 

Yea.. 

.....do..., 

Yes.. 

Yea.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

No... 

No.  . 

^^ft 

No... 

Sink..... 

No... 

Yes.. 

Yes.. 

Yes.- 

Yes.. 

Yes.. 

Yea.. 

No... 

No... 

No... 
No.. 

BJnk«... 

Yes. 

No... 

No... 
No... 

No... 
No... 

Yes.. 
Yes.. 

Yes.. 
Y«.. 

Yos.. 
Yea.- 

Yes.. 
Yes.. 

Yes.. 
Yea.- 

No... 
No... 

.....do 

Yes.. 
Ym.. 
Yob.. 

.....do......... 

None 

No... 
Yos.. 
Yes,. 

No... 
Yes.. 
Yes.. 

No-  . 
Yes.. 
Yes.. 

No.. 

Yea.. 

Yes.. 

No.- 

No-. 
Yes.. 

Yes.. 

No... 
Yes.. 
Yes., 

Yes.. 
Yes.. 

Yes., 
Yea.. 

Yes.. 
Yes.. 

Shower  baths  tor  men. 

No... 
Yei.. 
Yea*. 
No... 
No... 
No... 

Sinks 

Yes.. 
Yes.. 
Yes.. 

Yes.. 

Yes.. 
No... 

Yes.. 

No... 

No. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 
No.,. 
No... 
Yes.. 
Yes.. 
Yes.. 

Ycfi.. 
No... 
No... 
No... 
No.  - 
Yes.. 

Yes.. 
No... 

Yes.. 

Yes.. 

Yes.. 

No.  - 
No... 
No... 
No... 
No.  . 

No... 

No... 

No... 

No., 

No... 

No... 

Kone 

ainka 

No... 

BaslnB - 

Sinks 

No... 

No... 

Bmk 

Yes.. 

Yes., 

Ym.. 

1  No... 
No... 
Ko..- 
No... 
Yes*. 

Bnsios 

Yes.. 

No... 
Yes.. 
No... 
Yes.. 

Yes.. 
No... 
Yes.. 
Yes.. 
Yea.. 

Yes.. 

No... 
Yes.. 
Ym.. 
Yes.. 

Yes.. 

No... 
No.  . 
No... 
Yes.. 

Yea.. 
No.  . 
No... 

Yes.. 

Yes.. 

No.. 
No... 
No... 
No... 

No... 

No. 
No... 
No.  . 
No... 
No... 

1 

Stiiks ,,.... 

.....do................ 

■::::do;;;;;;:i;";;;;: 

Yea.. 

No... 
Yea.. 

Yes.. 

Yes.. 

Yos.. 
Ye8.. 
No... 
No... 
No... 

do 

None 

Yes.. 
Yes.. 
Yes.. 
Yes.. 

No.  . 

Yes.. 
Yes.. 
Yes.. 
Yea-. 

No... 

Yes.. 
Yes.. 
Yes.. 
No. . . 
No... 

No... 

Yes.. 
No... 
No... 
Yes.. 

No... 

No... 
No... 
No... 
No... 

No... 

No... 
No... 
No... 
No... 
No... 

1 

Yes.. 

No... 

Yes.. 

Yes.. 

BJjjka.... , 

do 

Sink 

No... 

Yes.. 

Yes.. 

No... 

No... 
No... 
Yes., 
No... 
No... 

Btnks... 

No... 
No... 
Yes.. 
Yes.. 
No..- 

No... 
No... 
Yea.. 
Yes.. 

No... 

No... 
No... 
Yes,. 
Yes.. 
Yes.. 

No... 
No... 
No... 
No... 

No... 

No... 

No... 
Yes.. 
No... 
No... 
No... 

No... 

No... 

No... 

No.. 

No... 

i  Blok  and  bowls 

Bftsinii 

No... 

No... 

Bli^k..    ,   .     , 

No... 

Sinks  for  males;  basins 

No... 

Yes.. 
No... 
No.„ 

No... 
No... 

Binks..... 

No... 

No... 
No... 
No... 

No... 
No... 
No... 
No... 

Yes.. 

No... 
No... 
Yw.. 

No... 
No... 
No... 
No... 

Yes.. 

Yea.. 

Yea.. 

No... 
Yea.. 
No... 

Yes.. 

No... 
Yea.. 

Yes.. 
Yes.. 

Palls  and  Iroiigh 

FBQDCtSOUt^deT...... 

Rinks 

No... 

Yes.. 

No... 

CD*- 

1                ^ 
r                 40 

47 

None.... 

Sinks -.-..-  ... 

Basins 

No... 

No... 
No... 

No... 
No... 
No... 

No... 
No... 
Yes.. 

No... 
No... 
No... 

Y«.. 

No... 

No... 
Yes.. 
No.  . 

No... 

No... 

i  No  urinals. 

»  A  ( roiieb  is  provided;  no  separate  asatiL                                                          ■ 

•  For  females  only.                                                                                           M 

L 

*  For  males  onlj.                                                                                      ^^^1 

GHAPTEB  XI. GENERAL  TABLES. 
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PACILITIB8,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATERrOLOSETS— Continued. 

INDIANA. 


Buffl- 

for 
ite- 

Ltmeb 

EtKIXnft 

pro- 

Watcr-ckaeU. 

Air  of 

wortc- 
moms 
affect- 
ed b? 
wnter- 

dos- 

eta. 

Tided. 

Buffi* 
cfeot- 

lor 
tbe 

HXM. 

Primeyof 

•pprowh  tor— 

Num. 

bdrot 

male 
em. 

pur- 
ees 

Nmnberof 
emplofces 
per  seat 

aeuitoc™ 

lislj- 
mect 

Ma]«. 

Fo. 

Holes. 

Ffr 
males. 

Moles. 

Fe- 

malea. 

No... 

Ye».. 

Yes., 

No.,. 

Yb«.. 
Yet,- 
Yes.. 
Y«,. 
Y«fl.. 
Yei.. 
Ytt.. 
Yes.. 
Y»., 
Y«.. 
Yas.. 
Yes  ,' 
Y«.. 
No... 
No... 
No... 
No.., 
Yes.. 
Yes.. 
Y«.. 
Yea.. 
No... 
Ym.. 
Ym.. 
Y«a.. 
Yb»., 
Yes.. 
Yea.. 
Ym.. 

?S:: 

Yw.. 
Ym.. 
Ybi.. 
Y€e.. 
Yea.. 
Yea.. 

No.  . 
Ym,. 
No... 

Si.::: 

Yes,, 
Ym.. 

Yes.. 

%0,.. 

No,.. 
No,.. 
Yei.. 
No,.. 

No.., 
No,.. 
No.,, 
No... 

V«i,.l 
Y«.. 
No,,,; 
No..., 
Ko... 
No.., 
No.., 
No... 
Y^.. 
No... 
No... 
Y»*. 
No.,. 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No,,, 
No... 
No,,. 
No... 
No.,. 
No. . . 
Yea.. 
No... 
No... 
No... 
No... 

No... 
No... 
No... 

No... 
No... 
YmI. 
No... 

Ye*.. 
V«o., 
Yia.. 

Yes,. 
Ye(-. 
Yei.. 
Yii.. 
Y«,. 
Ya.. 
Ym,. 
Yei.. 

YOB.. 

Ya.. 
Yffl.. 
Y«.. 
Ym.. 
Yea.. 
Yes., 
Ym.. 
Yes., 
Yea.. 
Yw.. 

Y69.. 

Yea.. 
Yes,. 
Yes.. 
Yfia.. 

Yea.. 
Yoft.. 
Ves.- 
Yea.. 
Yes,, 
Yes.. 
Yes,, 
Ybs.. 
Yes,, 
Yos.. 
Yes., 
Yes., 
Yes.. 

Yea., 
Yea-. 
Yea.. 

?^«.: 

Yw.. 
Yes.. 

Yei... 
Yes... 
Yes... 
Yes... 
Y«.,, 
Yes... 
Ym... 
Ves... 
Yei... 
Yes... 
Ybb... 
Yes.., 
Yes... 
Yes... 

?S::: 

Yei... 
Y«... 
Yea... 
Yos... 
Yea... 
Yes... 
No,,.. 
Yes... 
Yes.-. 
Yes,.. 
Yes... 
Yes.,. 
Yes... 
Yes... 
Yes... 
Yea... 
Yea... 
Yas... 
Yes... 
Yes... 
Yea... 
Yes... 
Yea... 
Yet... 

Yes... 

No...- 

Yes... 

Yes.. 

Yea... 

No    .. 

Yea... 

Y«... 

?2::: 

Yes... 
Ym... 

li;:; 

JS::: 
?S::: 
?S::: 
?S::: 

Ym... 
Yes.-. 
Yes... 
Yes,.. 
Yes.,. 
Yes... 
No.,.. 
Yes... 
Yea... 
Yw... 
Yes... 
Yea... 
Yes... 
Yes,., 
Yes... 
Yw... 
Yea... 
Yes.-. 
Yes.,. 
Y«,.. 
No.... 
Ym... 
Yea,,- 
Yoa.-. 

Ym-.. 
No.... 
Yes... 

Si:::: 

No.... 
Yes... 

", 

72 
V) 
*) 

K 

15 
30 

ij 
11 
9 
17 
45 

u 

19 

M 

(4 
22 
7S 
2g 

3?S 
(*) 

4 

% 

34 

1ft 
11 

Ifi 

1 
2 

a 
1 ' 

4 

e 

« 
ift 

22 
41 

IS 

1 

4 
45 

& 
10 
23 
M 

7 
Jg 

8 
Ifi 

it 

It 

19 
22 
33 
11 

1 
13 

Ig 
10 

4 
33 

B 
i 

23 
4 

3& 
21 
« 
47 

^ 

17 

2fi 
S5 
30 
33 
S 
40 
10 
Zl 
Id 
10 
25 
23 
20 
17 
31 
29 
2B 
IS 
18 
19 

Yes.. 

No... 
Yas.. 
No,.. 
Yes.. 
Yea.. 
Ybs.. 
Yes,. 
Yes.. 
Ybs.. 
Yes.. 
Yes.. 
Yes.. 
Yos.. 
Yes  . 
Yes.. 
No... 
Y«.. 
Yea.. 
Yea.. 
Yea.. 
Yes.. 
Yea.. 
Ho... 
Yhi.. 
Yes.- 
Yea., 
Yes.. 
No... 
Yes.. 
Yes.. 

Yfi9 

Y«., 
No... 
Yea.. 
Yes.. 
Ya., 
Yes.. 
Yea,, 
Ym.. 
Yei., 
Yis.. 
Yea.. 
Yea.. 
Yea.. 
Yes.. 
Yia.- 
Yes.. 
Yw,, 
Ym.. 
Yes.. 
Yes.. 
Yes.. 
Yes.- 
Yes.. 
Yea., 
Yes.. 
Yea.. 

X«*  - 
Yea.. 

Yes.. 

Y<».- 

?S:: 

Ym.. 
No.,, 
No... 
Yes.. 
Yes., 
Yes.. 
Yes., 
Yea.. 

Yea.. 
Yea.. 
Yea.. 

?>«:: 

Yes.. 
Yes.. 

No.,. 

No...; 

No... 
No... 
No... 

No..  J 
No... 
No... 
No...: 

No...; 

No...! 
No... 
No.,. 
No,,, 

No..: 

No... 
No... 
No.,. 
No... 
No... 
No... 
No.., 
No... 
No... 
No,.. 
No... 
No... 
No... 
No... 
No.., 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 
No.,. 
No... 
No... 
No... 
iNo.,, 
No... 

I 

2 

No.,. 
No... 

3 

4 

No... 

Ym,. 

S 
0 

No.„ 

7 

No.,. 

3 
0 

ho,.. 

10 

No,,. 
Ko..» 

u 

No-.. 

13 

No... 

14 

No,.- 

13 

No... 

14 

No..- 

17 

No... 
No„. 

iri:: 

IS 
!0 

20 
21 

No-.. 

22 

Ho... 

23 

No^.. 

24 

Ko... 

2fi 

90 

No,.. 
No.,. 
No... 

....... 

37 

m 

30 

No... 

ao 

Ko.,. 

31 

No-., 

33 

No.,. 

20  •  Y«i.. 

33 

No-.. 

33 

14 
10 
33 
21 
25 

n 
11 

21 

e 

10 

Yea.. 

No... 
Yea., 
Yes.. 

Yw„ 
Yes.. 
No.., 

Yes.. 
Yes.. 
No... 
No,., 
Yea., 
No,,. 
Yea.. 

34 

No.,. 

35 

No.,- 

33 

No... 

37 

No.., 
No... 

....... 

as 

30 

No-.. 

40 

SS:-: 

41 
42 

No-.. 



a 

44 

No!'! 

45 

No... 

46 

No.  . 

47 

*  Troughs  are  provided;  no  separate  seats. 

*  Not  reported. 
'  No  females. 

*  Id  1  department  only. 
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LABOR  LAWS  AND   FACTORY  CONDITIONS. 


Tabl»  v.— provisions  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS.  AND 

MICHIGAN. 


Facilitltti  for  washing.                         1 

Dressing  rooms  provided. 

Nature  of 

.^ 

meat 
nam- 
ber 

wnah 
nxima. 

Other. 

Buffl- 
ciout. 

Eat^btiAb- 

mentsrui* 

nish— 

Bepamte  tor—  Sufficient  tor- 

qalrss  change 

ofdothhif 

toe- 

Tow- 

Bodip. 

Males. 

Fe- 
males. 

Males. 

males. 

Males. 

Fe- 
i&ales. 

Yoi.. 
Yes.. 

No-, 

No.,- 

Yo».. 

No... 

Nq*.. 

Y«.. 

No.,. 

No.. 

No... 

5S':: 

Yw.. 

No.   . 
Yes*. 
No... 
No... 
No.,. 

NonA 

Yes.. 
No... 
Yet.. 

No... 
Ym.. 
No... 
Yes.. 
No... 
Yes.- 
Yes.. 
Yes.. 
Yes.. 
No... 
Yea.. 
Yes.. 
No... 
No... 
Yea.. 
No... 

Yes.. 

No... 
No... 
Yes.. 
Yes.. 
Yea., 
Yea.. 
Yes.. 
No... 
Yea.. 
No... 
Yea.. 
Yea.. 
Yea.. 
No... 
Yes.. 
No... 
No.., 
No... 

Yes.. 

No... 
Yes.. 
Yea.. 
Yea.. 
No... 
Y«.. 
Yea.. 
No... 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
Yw.. 
No... 
Yw.. 
No... 

Yw.. 
Yw.. 

Yw.. 
Yes.. 
Yw.. 
Yes., 
No... 
No... 
Yw.. 
No... 
No.,, 
Yea.. 
No-., 
Yes„ 
No... 
Yw.. 
Yw.. 
Yw,. 
No... 

Yw.. 
Yw,. 
Yw., 
Yw.. 
Yw.. 
No... 
No,-. 

Yw.. 
No... 
Yw.. 
Yw,. 
Yw.. 
Yw.. 

Yw.. 
No... 
Yw.. 
Yw., 
Yw.. 

Yw.. 
No... 

No... 

No... 

No., 

Yes.. 

No.  . 

Yw,. 

No,.. 

No.- 

No... 

No... 

No.,. 

No... 

No... 

No... 

No.,. 

Yw.. 

Yw.. 

No... 

No... 

No... 

No... 

No... 

No... 

No... 

No.. 

No... 

No... 

No... 

No... 

No... 

No..- 

No... 

No... 

N^... 

Yw., 

Yw.. 

Sinks 

do..,.,.... 

do..... 

—  ..do.... ............ 

do 

.....do - 

do 

.do,.... 

.....do 

None 

Palis       . 

Yw.. 

No.- 
Yw.. 

Yw.. 

No... 

Yw.. 

No... 
Yw.. 
Yes 

Yw.: 

Yw:: 

No... 
Yw., 

None 

Yw.. 
No... 

Yw.. 

Sinks 

19 

.....do 

.....do.. 

do - 

pKKff 

Yw-. 
Yw.. 
Yw.. 
No.. 

Yw,. 
Yw.. 
Yw,. 

Yw,. 
Yw.. 
Yw., 

WISCONSIN. 


1 

Yw.. 
No... 

Yw., 
Yw.. 
Yw,. 
Yw.. 
No... 
No... 
No... 
No... 
No... 
No.,. 
No... 
No... 
Yw.. 
No... 
Yw., 
No... 

None 

Yw.. 
Yw-. 
No... 
Yw.. 
Yw.. 
Yw.. 
Yes.. 
Yes.. 
Yea,. 
Yes.. 
Yea,. 
No... 
No... 
No... 
Yes.. 
Yw.. 
No... 
Yes.. 
No,,. 

Yw.. 
No... 
No.,, 
Yw., 
Yw.. 
No... 
Yw«. 
No... 
No... 
No... 
Yw.. 
No... 
Yw.. 
No... 
Yw., 
Yw.. 
No,.. 
Yw,. 
No,,. 

Yw.. 
No... 
No... 
Yw-, 
Yw.. 
Yw.. 
Yw.. 
No... 
No... 
No... 
Yw.. 
No... 
Yw,, 
No... 
Yw., 
Yw.. 
No... 
Yw.. 
No... 

Yw.. 

No... 
Yw.. 
Yea.. 
Yea.. 

Yea.. 
No,.. 
No... 
No... 
No... 
Yw., 
No... 
Yw.. 
No-- 
No... 
No... 
No... 
No..- 
No... 

Yw., 
Yw.. 

Yw.. 

Yw.. 
Yw.. 
Yw.. 
Yw,. 
Yw.. 
Yw.. 

No... 

No... 

Yw.. 

No... 

No... 

Yw.. 

No,.- 

No... 

No... 

No... 

Yw.. 

No,.- 

No., 

Yw.. 

Yw,. 

No... 

No,., 

No... 

No... 

No... 
Yw.. 
No.., 
No.,. 
No.,, 
No... 
No... 
Yw,. 
No... 
Yw„ 
No... 
Yw.. 
No... 
Yw,. 
Yw.. 
No,,, 
No... 
No... 
No... 

s 

Sinks .,„.,...,... 

3 
4 

5 
A 

7 

None...... 

.....do. 

5«» 

do.,. 

do 

81nka.,,.., 

Yw.. 

Yw,, 
Yw.. 
Yw.. 

No.,, 

Yw.. 
Yw.. 

Yw.. 
Yw-. 

8 

Yw.. 

Yw-. 

9 

do 

....,do.... 

Sinks  and  bowte 

I4one 

No... 

10 

Yw.. 

Yw.. 
Yw., 
Yw,, 
Yw,. 

No... 
Yw.. 

11 
13 

Yw.. 

Yw.. 

Yw,. 

U 
14 

do 

Pafl5f , 

Yw.. 
Yw,. 

Yw.. 

n 

Bowls 

Yw., 

10 

None. 

No.. . 

17 

do 

.....do,.... 

.....do ,.,. 

No.., 

IB 

Yw.. 

Yw,, 

19 

No... 

>No  tuinalSi 


«I&lofSbtiMtxtgs. 


L 
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FACILITIES,  DRE8SINQ  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATERrCLOSETS— Oontinaed. 

MICHIGAH. 


RestnMiiu 
f  <9r  fenulAi. 

Bom-' 

chsnt 

pro- 

Tided 

Jbr 

room* 

Wot>»«k»ta> 

iJror 
went* 

ISSt 
eios> 

Tided. 

Snffi. 

for 

tli« 

PffT»ej©f 
ipfiftitteh  lor— 

Nmo^ 
txrof 

Number  df 
psriML 

CkttDtor- 

St 

msfii 

Mika. 

Ffl- 

IblDS, 

F*- 

Hkl^s. 

F^ 
iiuy«& 

N©,.. 

Yo.. 

Y«B., 

Ym.. 

a:: 

?S:: 
?S:: 

Ym.. 
Yes., 
Yes.. 
Ym,. 

No,.. 
Ho,  , 
No... 
Ym.. 
Y»,. 
No... 

No... 

N©.,. 
No... 
Ym._ 
Ytt„ 

No... 
N©... 
Y«.. 
No,.. 
No... 
No.,. 

Ym.. 
Yw.. 
Ym.. 
Yw.- 

?S:: 

ym_ 
Y«.. 
Ym., 
Yd.. 
Ytt.. 
Y«.. 

?S:: 

Y«.. 
Y«.. 
Ym..! 
Y«.. 

Y»,., 

Yes... 

Ym... 

No.... 

Y«i-.. 

N©..., 

Yei,.. 

Yei,.. 

Yes... 

Ym... 

No,„ 

Yei„. 

Y«.., 

Yw... 

Y».„ 

Y«... 

No.... 

Y«i... 
No.... 
Yw... 
Y«,.. 

Y«... 
No  ,.. 
Ytt..J 
No... 

S::; 

Yoi... 
Yei.„ 
Y«.., 
No-,.. 

14 

% 
% 

11 

44 
4 

14 
14 

a 
s 

11 

47 
3 

5 

e 

IS 
14 

11 
« 

IS 
4 

as 

u 
a 

It 
li 

M 

U 

38 
11 
14 

40 
23 

le 

10 

31 
14 

7 

Y«.. 
Ko  ,. 
Ye«.. 
No... 
Yw.. 
No... 
Yea.  J 
No,,, 

?S:: 

Ybi.. 
Yes.. 
Yes.. 
Y«.. 

?S:; 

Yes.. 
Y«.. 
No... 

Y«t-. 

No... 

Y«.. 

N©... 

Yes.. 

No... 

Ye».. 

No.. 

Yio.. 

Yes,. 

Yes.. 

Te»..! 

Y««.. 

Yes., 

?2-.: 

Yes.. 
Y«».. 

No... 

Yes„ 

No... 

No,. 

No... 

No.  . 

SS::: 

No... 

No... 
No,., 
K©... 

No... 
Yii.. 

1 

N©:. 

1 

Ho,.. 

a 

J 

i 
? 
i 

i 

10 

No... 

Til.. 

N©... 
H©.,J 

K©.., 

H©-,, 

11 

12 

Ho..- 

Ho 

U 
14 

So 

Ho 

li 
10 
17 
U 

nS... 

No,.. 

m 

WISCONSIN. 


No, 

No. 

No, 

No. 

No. 

No. 

No- 

No. 

Yst 

Ho. 

No, 

No... 

No.. 

No,. 

N©.. 

No,. 

N©.. 

N©.. 

N©-. 


Y». 


Y*. 
Y». 
Vm. 
No., 
Yes. 
Y«. 
Ytt. 
Y«. 
Yei. 
Yes. 

Y«H. 

No.. 
Yea. 
No. 
Via. 
No.. 
Yes. 
No.. 
No.. 


Y«., 

yw.. 

Yes,., 

Yw... 

7& 

i 

Y«.. 

Y«.. 

No... 

No... 

Yea.. 

Y»... 

Yea... 

^l) 

14 

Yes.. 

Yes.. 

N©...i 

No... 

Yea.. 

Yes.,. 

Yes... 

i'l} 

17 

Y€S.. 

Yes.. 

No...| 

No... 

Yea.. 

Yea... 

Yea... 

n 

IS 

Yes.. 

Ym.. 

No.,, 

No... 

Yea.. 

Yia.., 

Yes... 

I« 

n 

Ytt.. 

Y«.. 

No... 

No... 

Yea.. 

Yes... 

Y'es... 

S 

t 

Yes.. 

Yea.. 

No... 

No... 

Ym.. 

Yw.„ 

Y«... 

n 

3S 

34 

Yes,, 

Y«.. 

No... 

No... 

Yes.. 

No.... 

No... 

34 

Y«.. 

Yes.. 

No... 

No... 

Y«., 

Yii... 

Yw... 

m 

la 

2& 

Yes.. 

Yes., 

No.,, 

No... 

Yes.. 

Yw... 

Ves... 

% 

t 

Yw,. 

Yes.. 

No... 

Ybs.. 

YfH.. 

Yia... 

Yea.„ 

14 

17 

Yes,. 

Yes,, 

No.. 

No... 

Y«.. 

Y«.,. 

Yfs... 

?i 

f*> 

3S 

YiM.. 

Yea.. 

No.. 

No... 

Y«p., 

Yea.,. 

Yes,.. 

4 

19 

IS 

Yes.. 

Yse,, 

No.,, 

No... 

Yes,. 

No,.. 

Y€S-.. 

0 

lA 

23 

No.,, 

Yes,, 

No... 

No... 

Yes.. 

Ym... 

Yes... 

^ 

10 

11 

Yes.. 

Yi«.. 

No... 

No,., 

Yei„ 

Yes,.. 

Yes... 

47 

6 

8 

Yea,. 

Yin.. 

Ho... 

No... 

Yes.. 

YP5... 

Yes... 

7 

0 

3a 

Yea.. 

Y<«.. 

No... 

No. . . 

Yes.. 

Yes.,. 

Yea.,. 

m 

IS 

Ifi 

Yi».. 

Yes.. 

No., 

No... 

Yes.. 

Yta... 

Y^... 

3D 

ID 

« 

Ye».. 

Yis,, 

No, 

» Insufficient. 
49450"— S.  Doc.  645, 61-2,  vol  19- 


*  Not  reporled. 


I 
1 
t 
4 
S 
0 
7 
8 

i 

to 
ti 

13 
13 
14 
lA 
10 
17 

la 

10 


-39 
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LABOB  ULWS  AND  FACTORY  CONDITIONS. 


Tablk  v.— provisions  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS,  AND 
MAAYLAHD. 


FadJlties  for  wmhlng. 

Drftsalflg  rooms  provldftd* 

Haturtol 

meat 
nutn- 
ber. 

rate 
wash 

rooms. 

Other. 

cieat. 

Establish- 
nhh— 

Separate  for— 

fiuraolent  hr- 

work  re- 
quires cbsafe 
of  ejothtnf 
lor— 

Tow- 

Soap. 

Miiloa. 

raaka. 

Uales, 

Fe- 
males. 

Uajei. 

J 

No... 
No... 
No... 
No.., 
Yea.. 
No... 
No,.. 
No... 
No... 
No... 
No... 
Yes., 
No... 

Y6J.. 

No... 
No... 
No... 
No.., 
No... 
No... 
No... 
No... 
No... 
No... 
No.., 
No... 
No.,, 
No... 

Bints 

Yc«-, 
Yfti.. 

Yi9., 

Yes,. 
Yes.. 
Yes,, 

Yes.. 
Yw.. 
No... 
No.., 
Yes., 
Yea.. 
Yes.. 
Yes., 
Ycj., 
Yt^s.. 
Ye^.. 
Yw,. 
Ym.. 
Ye«,. 
Yes.. 
Yes.. 
Yea.. 
Yea.. 
No... 
Ym., 
Yea.. 
Ym.. 

No... 
No.,, 
Yes.. 
No,,. 
No... 
No,,. 
No... 
No... 
No... 
Ko,., 
No... 
No,., 
Yea.. 
No... 
Yfta.. 
No,., 
No... 
No,.\ 
No... 
No... 
No... 
No,., 
No... 
No... 
No... 
No,.. 
Yos.. 
No.., 

No... 
No,.. 
Y»i.. 
No.,. 
No... 
No... 
No... 
Y«i., 
No... 
No.,, 
No... 
No,,. 
Yfis.. 
Yes.. 
Yes.. 
No.,. 
No... 
No,,, 
No... 
No... 
No... 
No.., 
No... 
Ho... 

YC3.. 

No,.. 
Yes.. 

No,.. 

Yes,. 
Ye*,, 

No.., 
No.,, 

Y«i.. 
Y«.. 
Yes.- 

Yai.. 
Yas.. 

Yei.. 
Yes.. 
Yw,. 
Yii.. 

Y«.. 
Yes.. 
Yep.. 
No... 

No,.. 
No... 
No... 
No... 
No,,. 
No... 

Yts., 

Yes.. 

Yet.. 

Ym.. 

No.,. 

No... 

No., 

No... 

No.,, 

No... 

No 

Y«,, 
YiS.. 

Yw.. 
No... 
Ko... 
Yes., 
Ym„ 
Yes.. 

No.,, 
No... 
Ym.. 
Y«.. 
Ytt.. 
Yes.. 

Y«B..! 

No,.. 
No... 
No,., 
Ys.j 
No. , . 
No,.. 

1 

9 

,,...(lo,,. ............ 

St&tlonary  wash-stands 
Blnt5, .. .....   .... 

4 

Yes.. 

£ 

None ..,..,., 

Sinks, 

No.. 

No 

0 

Yes. , 
No... 
No... 
No,-. 
Ko... 
Yea.. 
Yea.. 
Yai.. 
Yes.. 
Yaa.. 
Ym.. 
No.., 
No... 
Yea.. 
No,.. 
No,,. 
No... 
No,.. 
No... 
Yea.. 
Ho„. 
Yes.. 
Yea.. 

Y«.. 
Yea.. 

Yes.. 

Yea.. 

?S:: 

Yet,. 
Yas.. 
Ye»,, 
Yes.. 
Yes,. 
Yes.. 
Yes.. 
Y».. 
Y«.. 
Yes., 
Y».. 
Ym.. 

7 

do ,...,,,., 

do 

Sink 

do 

Sinks.   ....  ,....,..., 

ft 

Yffl 

ft 

Ym.. 

10 

Yfw 

11 

Yt9,. 

Yes.. 

?S:: 
?S:: 

Ye».. 

Yw.. 
Yea.. 
Y<a,. 
Ytt.. 
Y«a,. 
Yea.. 

L2 

None . ... 

13 

SLnVs.    ..,,,.....,.  ,. 

li 

None ,..,-, 

IS 

glnlcs ,. 

1« 
17 

do 

do.. 

do 

do ..,....,. 

do 

do 

do 

do 

.....do ,.,,.,,, 

do 

.,,..do..., .., 

IB 

Ym 

1ft 
30 

?S" 

Yes,. 

31 

No.. 

32 

No... 

33 

Yoi,, 

* 

Yes,. 

Yes..| 
Yes.  J 
Yos.. 

34 
25 
36 

No.,. 

Yes.. 
Yes,. 

|Yw:: 

No..      No... 
Yes.,    No.,. 
Yes..   Vi».. 

7? 
2S 

Yfls., 
Yos,. 

Yes,, 
Yea.. 

Yes,. 
Yea.. 

No... 
Yes., 

NOBTH   CABOUNA. 


1 

No... 
No.., 

No,,.l 
No... 
No,,. 
No... 
No,,. 
No... 
No.,. 

No... 

Yet,. 

No,.. 

No... 

Yes.. 
No... 
Yfw,. 
No... 
No.,, 
No...! 
No.., 
No... 
No... 
No.,, 
No... 
No.,. 
No.,.l 

No,.  J 

No... 

Sinks 

Yes.. 

No... 
Yes.. 
No.., 
No... 
No... 
No... 
No... 
Ko,-, 
Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 
Yra.. 
No... 
No.., 
Yw.. 
Yw., 
No... 
Ye»., 
Yes.. 
Yea,. 
Yes.. 
No... 
Yea.. 

Yea.. 

Yes.. 

No... 
No,,, 
No... 
No,,, 
No,.. 
Ko... 
No... 
No... 
No... 
No, . . 

No... 
Yes.. 
Ye«>. 

No... 
No,.. 
No... 
No,.. 
No... 
No,., 
No... 
No,.. 
No... 
Ko... 
No... 
No... 
No... 
No... 
No... 

No... 
No,,. 
Yea.. 
No,.. 
No,,- 
No... 
No.,. 
No... 
No... 

No... 

No,., 

Yes., 
Yes*. 

No... 

No.,. 
No... 
No.., 

NO.,e 

No... 
No... 
No... 
No... 
No... 
No.,. 
No... 
No.,. 

No... 

Yes.. 

Yea,, 
No.., 

No... 
No... 

No... 
No... 
No.,. 
No... 
No... 

No... 

No... 

Ko... 

No,.. 

No... 
Yes.. 
No,.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No,.. 
No... 

No,,. 

No,,. 

Yes.. 
No... 
No... 
No... 

Yes,. 

Yes.. 

Ko... 

No.,, 
No... 

No. 

No.,, 

No... 
No... 
No.,. 
No,-. 
Ko.,. 
No... 
No.,. 
No... 
No,.. 

No,..- 

1 

a 

4 

do ..,,*,,„ 

do .,. 

No£ie<... ,,,.....,. 

& 

Blnka 

Ko    . 

No... 
No.,, 

No... 
Ko... 
No.,, 
No... 

No.., 

No,.. 

No... 

No... 
No... 

No... 

No,.. 

No... 

No... 

No,.. 

No... 

No,, 

No... 

No... 

No... 

Ko... 

No.,. 

No.,. 

fl 

Paiboutdoofi-. 

None. ,........,.,.,,., 

No... 

7 

Ko 

S 

Sin  Its ., 

Ko. 

0 

None,, .., ,.. 

No... 

10 

amk 

No,. 

11 

ainkji ......,..,,, 

No... 

13 

.....do.,... 

do.,,,,,........... 

None.,.,  .*.     .4,.,., 

Yes.. 

Yea.. 

No... 

13 

No. 

No 

U 

No... 
Yes.. 

No... 

y™:: 

"¥«:: 

No... 
No... 
No... 

No... 
No,.. 
No.., 
No... 
No... 
No... 

&:: 

No... 
No... 

No... 

15 

m 
n 

Sink.................. 

SlnHs.,,, ,,..,,, 

do............ 

.....do.,..., 

.....do...... ...,. 

Sinks snd  lubs.,...,.. 
Sinks. 

IS 
20 

Ko...' 

NO...I....,,. 
No..,l.. 

21 

No...,,...,..,...... 

No...' ..1....... 

No.. J,,.,. .J 

(T\ 1 

22 
23 
24 

.....do ...,., 

..., .do.,.,. ............ 

do 

...,.do.,,.. 

...,.do.,., 

do... 

.....do 

2S 
3fl 

a? 
2a 

No... 
No... 

No. 

'  No  urtff  ulfl. 

^imall  room  with  bed  and  a  few  medicines  and  sick-room  utensils. 

^coffee  li  rTimi^hecl  %x  2  cents  per  cup  and  ham  sandwiches  at  3  cents  apiece. 

<Tn  Ior2bulldlnf^ 

» tn  d^^e  footn  oolf. 

•Notbpoft«d. 
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FACILITIES,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATEIUJLOSBTS^-Contiiiued. 

MARTLAND. 


BcftnxRQfl 
lortasAlM. 

Sum- 

dOQt 

pro* 
fidod 

tor 

fe- 
TimLe«. 

LoDcb 

n»ms 

piti- 

vMfld. 

Wmtor-Glo»ta. 

Air  of 

roottu 
afflecV 
edby 

Tnr 

Buffi- 

for 
the 

sexea. 

appnoch  tor — 

Nbui- 
berof 
ntiUfl 
em- 
ptof- 
eea 
per 

Number  or 
eimplo^eos 
per  seni. 

Clean  Ibr- 

t*b. 
ttsb^ 
meat 

Tnata- 

bar 

ll«lis. 

Fe- 

msJffii, 

It&les. 

malw. 

IfAtes, 

Fe- 

DUlW. 

No.,, 
No... 
He... 

No.,, 
No... 
Yw.. 
Ye»,. 
Ye»,, 
Yes.. 
Yw.. 
Ym.. 
Y«,, 
Y«.. 
Y«.. 
Ye*.. 
Yfo., 

Y05.. 

Yfii,. 
Yes.. 
Yo*., 
Yes.. 
Yoi., 
Yes.. 
Ye*., 
Yes.. 
Y«,. 
Yeff.. 
Ye*., 
Yes.. 
Ye*., 
Ye»., 

No.,, 
No... 
No.,, 
No... 
Ko.,- 
No... 
No,,, 
No... 
Ho.,. 
No... 
No.,, 
Yes.. 
No.,, 
No... 
No.,, 
No... 
No.,, 
No... 
No... 
No... 
No... 
No".. 
No.., 
No... 

No...; 

No.,. 
No... 
Yes.. 

Y«.. 
Yte.. 
V«.. 
Yes.. 
Yes., 
Yea.. 
Via.. 
Y«.. 
Yes.. 
Yw.. 
Yea.. 
Yei.. 
Yw.. 
Yea.. 
Ytt.. 
Yw,. 

?S:: 

Yea.. 
Yea.. 
Yei., 
Yea.. 
Yea.. 
Yw.. 
Yea.. 
Yis,. 
Y«a.. 
Yea.. 

Yei... 
Yea... 

Yea. . . 

Y-».,. 

Yes..  J 
Yos-.J 

51 

43 

10 
11 

ie 

7 
U 

as 

3 

5 
16 
15 
10 

ul 

11 
g 

« 
IS 
4 

e 

A 

7 

Ifl 
l# 
33 
13 
15 
13 

7 

n 

13 

25 
ft 
11 

10 
13 

43 

34 

U  1 

5 

3 
3S 

ao 
fi 

19; 

13 

33 

41 
44 
49 
fi3 
M 

Yw.. 

Yes. . 
Yw,. 
Yes.. 
Yea.. 
Yes., 
Yw.. 
Yes.. 
No,.. 
Yfts., 
Yw.. 
Yw.. 
Yw.. 
Yea., 
Yw.. 
Yea.. 
Yw.. 
Yw,, 
Yw.. 
Yw.. 
Yw.. 

?2:: 

Yw.. 
Yes.. 
Yes.. 
Yw.. 
Yes., 

Yw., 
Yes.. 
Yw.. 
Yes.. 
Yw,. 
Yw.. 
Ye»„ 
Yw.. 
No.., 
Yw., 
Yw,. 
Yw.. 
Yw., 
Yes.. 
Yw„ 
Yes.. 
Yw.. 

S;i 

Yes,, 
Yea.. 

?S:: 

Yea.. 
Yea.. 
Yw.. 
Y«._ 

Ho,.. 

No... 
No.,, 
No... 
No,,. 
No... 
No,.. 
No,.. 
No... 
No... 
No,.. 
No,.. 

SS::: 

No,.. 
No... 
No,.. 
No... 
No,.. 
No... 
No.., 
No... 
No.., 
No... 
No,., 
No... 
No.,. 
No... 

No,.. 
No. 

y«...  Yes... 
Ytt...  Yea.,. 
Yea,.,  Yes... 
Ytt...  Yiw,„ 
Ye»..,  Yes... 
Ytt...f  Yes... 
Yw,,.'  Yes... 
Yea...   Yes... 
Yes,..   Yes.., 
Y«...    Yea... 
Yes,..    Yea... 

No... 

No 

No... 

No 

No... 

10 

No. 

11 

No-. 

Yob,. 

13 
13 

14 

So"  * 

Yes... 

Yes,,. 

Yes... 

Yet,,. 

No.... 

Yes,, 

Yes... 

Yes,.. 

Yes... 

Yes... 

Yes... 

Yw,,. 

Yes... 

Yes.., 

Yes... 
Yea... 
Yea... 
Y«... 

No.... 
Yes,.. 
Yes... 
Yw... 
Yw... 
Yw,.. 
Yea... 
Yw,„ 
Yw... 
Yw... 

: 

i 

< 
1 

I 

■) 

J) 
ij 

IS 
16 

Mo 

17 

Ko.„ 

IS 

No.., 
No... 

No,.. 

10 
30 
31 

Ym". 

Ydh. 
Yob,. 
Ytt„ 

No, 

No.,. 

Yea.. 
Vol.. 

33 
23 
S4 
3S 
3ft 

No. . 

77 

Y«.. 

Y«,. 

38 

NORTH   CAROLINA. 


No... 

Yw.. 

No... 

No... 

No... 

No... 

No.. 

No.. 

No.. 

No.. 


No. 
No. 


No. 


i?o: 

No. 


S>o.. 
No.. 
No.. 
No.. 
No.. 
No-. 

S>o:: 

No-. 
No.. 
No.. 


Yw. 


Yw.. 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 

No... 

No... 

Yw.. 

No... 

No... 
Yw.. 
Yw.. 

No... 
No... 
No... 
No... 
No... 

No... 
No... 

No... 

No... 


No... 
Yw.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 

No... 

No... 

No... 

No... 
No... 
No... 
No... 
No... 
No. 


Yw.. 
Yw.. 
Yw.. 
Yw.. 
Yw.. 
Yw.. 
Yw.. 
Yw 


Yw.. 
No... 
Yw.. 
Yw.. 
No... 
No... 
Yw.. 
Yw.. 


Yw..    Yw.. 
YW..I  Yw.. 


Yw. 

Yw. 

Yw.. 
Yw.. 
Yw.. 

Yw.. 
No...  Yw 
No... 
No... 
No... 
No... 
No... 
No... 

No... 

No... 


Yw». 
Yw.. 

Yw.. 

Yw.. 
Yw.. 


No.. 

1  yw 

2  no. 
Yes. 
Yw. 
No.. 
Yw. 
Yw. 
No.. 
No.. 
No.. 
No.. 
No.. 
Yw. 

I  Yw. 
Yw 

,2  no. 
Yw. 


{li^3 


Yw.. 
No... 
Yw.. 
Yw.. 

No... 
No... 
Yw.. 
Yes.. 
Yes.. 
3yw. 
1  no.. 

Yw.. 

No... 

1  yes. 

2  ho. . 
Yw.. 
Yw.. 
No... 

^.•;: 

No... 
No... 
No... 
No... 
No... 

^■:; 

Yw.. 

No... 

I  Yw.. 


46 

15 

I'l 

7 

I'l 

79 

1) 

31 

i'l 

15 

T| 

34 

/ 

10 

1) 

27 

^1) 

62  ! 

52 

28 
0) 
(») 

0) 

12 

257 

(») 

07 

49 

^'} 
0) 
194 

? 

0) 
(0 

(») 


26 


18 
15 

10 
2 
27 
22 
22 
28 
51 
40 
•34 
(") 
18 
11 
17 

21 

3 


23 


75 
4 

15 

(0 

22 

29 

38 

18 

•45 

(") 

V) 

8 

34 

12 

5 


Yw. 

No.. 

No.. 

No.. 

Yw. 

Yw. 

No.. 

Yw 

Yw 

(Ij-w 

[2  no. 

f2yw 

ilno. 

Yw. 

Yw. 

Yw. 
Yw. 
Yw. 
Yw. 
Yw. 
Yw. 
Yw. 
No.. 
Yw. 
No.. 
Yw. 
Yw. 
Yw. 

Yw. 

Yw. 


:> 


Yw. 
No.. 
No.. 
No.. 
Yw. 
Yw. 
No.. 
Yw. 
Yw. 


No.. 
Yw. 
No.. 
No.. 
No.. 
Yw. 
No.. 
No.. 
No.. 


Yw..!  No.., 


No. 


I}yw. 

Yw. 

Yw. 

Yw. 
Yw. 
Yw. 

&: 

Yw. 
Yw. 
No.. 
Yw. 
No.. 

&: 

Yw. 
Yw. 
Yw. 


No. 

'  No. 

I  No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 

No. 

No. 


1 
2 
3 
4 
5 
6 
7 
8 
9 

10 


12 

13 

14 
15 
16 
17 
18 
19 
30 
21 
22 
23 
24 
25 
28 

27 

28 


'  No  femalw. 

*  But  used  promiscuously  at  tlmw. 

» For  whitw  only. 

I*  Separate  for  wnltw,  but  not  for  colored. 

o  Total  for  all  employew,  13;  not  reported  separately  by  sezea  and  color. 
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LABOB  LAWS  AND  FACTOBY  C0NDITI0K8. 


Tablb  v.— provisions  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS,  AND 

GBOBGIA. 


FiomUts  Ibr  wa&btag. 

Dresf  i^  njotn*  pr«v1d«d. 

HfttOTi  of 

E9. 
Ibih- 

nam- 

Olber. 

Slim, 
cieot 

Estflblisb- 
ments  fur- 
nish- 

Separate  for— 

Sufficient  Ibr— 

quircactiaafe 

ofclotblDf 

for— > 

Tow- 

Soap. 

Malfts. 

Few 
malea. 

Males. 

males. 

Males. 

Fe. 

males. 

1 

Ym„ 
Yos.. 
No... 

SS::: 

No.,. 
Ko_-. 
No,„ 
Ym_ 
N<j.„ 

Yea.. 

No... 
No..- 
No... 
No... 
No,.. 
Ho... 
No-.. 
No... 
No... 
No.., 

Itj'oQjQ ,,.»■,,.,,. 

Yo.. 
Y^.. 
Ym.. 
Yea.. 
Y©.. 
Yw.. 
Yes,, 
Yra.. 
Ye».. 
No... 
Yes.. 

Y«5.. 

Yea.. 
Ye?.. 
Yes.. 
Ym.. 

Yes.. 

No.., 
Yes,. 

No... 
Ym_ 
.Vo... 
No.., 
No... 
No,.. 

,Y«., 

Yea.. 

Y<s„ 
No,.. 

No... 
No... 
No... 
Yea*. 
Yos*. 
Yps,. 
No... 
Yes,. 
Yes,. 
Yes.. 
Yes., 

Yhi,. 

No.., 
Yes., 

No..., 
No... 
No. . . 
Yra.. 
Yis.. 
No... 
No... 
No... 
No.., 

Yii,. 

Yea.. 
Y«.. 

No.,. 
No.., 
No». 
Ko... 
No„. 
No... 
Yw.. 
No.,. 
Ym.. 
Yes.. 

Yei,. 

Yea., 

No... 
Y»,. 
No... 
Ho... 
No... 
Yea.. 
Yea.. 
No... 
No.., 
No... 
No... 

Yes.. 
Yea.. 
Ves., 
No... 
No... 
No.,, 
No... 
No... 
Yes.. 
No... 

Tw.. 
Yb.. 
Ym.. 

No... 

T«i.. 

?S:: 

Yw.. 

Yea.- 
Yes.. 

y«.. 

Yes,. 

Yea.. 
No... 
No„- 
No.., 
No... 
No... 
No... 
No... 
No.., 
Yes.. 
Ym.. 

Y«9.. 

Ho... 

No.,, 

No... 
Ho... 
No... 

No... 
No... 
Yw-. 
No... 
No... 
No... 
No... 
No.. 

Y«.., 

Ye*.. 
Yea.. 
No..., 
No,-, 
No... 
No... 
No... 
No... 
No... 
No,,, 
Yea., 
Yes.. 
Y«,. 
No... 

No.., 

No,,. 
No... 

No... 
No.,. 
Ho... 
Yea., 
Yes.. 
No... 
No.,. 
No,.. 
No... 

3 
4 

do 

do 

Sinks 

5 

do , 

Now 

No... 

B 

No... 

7 

Sink* 

No... 

B 

do 

SiakBaDdbasliijt. 

Sink* 

No... 

0 
10 

Yea.. 

No.,, 

Yea.. 

Yea,. 

11 

do 

NotM),.„* ..„...., 

No... 

12 

Ym.. 
Ym.. 

Yes.. 

Ye«.. 
Ym.. 
Yes.. 

U 

SljjWs.,, , 

14 

Nffliw 

Ifi 

Slnlo 

No... 

No... 

No.,. 
No.,. 

No,.. 

11 

n 

do 

Soot *.....* 

Yes,. 
Yfta.. 

Yki.. 

IS 

Sink 

No-., 

20 
21 

do 

None 

Sinlf 

No... 
No... 
No... 
Yea. . 
No,.. 
No.,. 
No... 
No... 
No... 

No... 
No... 
No.., 

"-!!" 

ll.iy... 

22 
2Z 

SiakB 

do 

do 

None 

B\uk^ 

Yea.. 
Yeg.. 

Y*^,. 

Yea,. 
Ym.. 

24 

m 

2fi 

Ho... 

2& 

No... 

2J 

None... 

Ho... 

FLORIDA. 


Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
No... 
Yes.. 
Yea.. 
Yes.. 
No... 
No... 
Yes.. 
Yes.. 
Yes*. 

None 

Yes.. 
Yes.. 
Mo... 
Yes.. 
Yes.. 
No. . . 
Yes.. 
Yes.. 
Yes.. 
No... 
No. . . 
Yes.. 
Yes.. 
No... 

No... 
No... 
No. . . 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
No... 

No... 
Yes.. 
No... 
No. . . 
Yes.. 
No. . . 
No... 
No... 
No... 
No... 
No... 
Yes.. 
Yes.. 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
N<4... 
No... 
No... 
No... 

No. . . 

No... 
No... 
No... 
No... 
No. . . 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

do 

Sink 

do 

do 

do 

None 

No... 
No. . . 
No... 

No... 

No... 

No... 
No... 

do 

do 

Sink 

do 

None 

No... 

No... 

No... 

No 

18 

14 

do 

Font  fn  yard 

No... 
No. . . 

1  No  urinals. 

s  Establishment  furnishes  soup  and  crackers  to  employees  at  lunch  time;  lunch  room  being  planned. 

*  Seats  are  provided  by  employees. 


CHAPTER  XL GENEfiAL  TABLES. 


613 


FACILITIES,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATERrCLOSETS— Continued. 

GXOBQIA. 


£^££ 

Tj^m«4> 

Wtim^kmia. 

;mto 
far 

Ptfrmcyof 

NnmWer 

Oaofar- 

rootRi 

faA^I 

Tlaea. 

te. 

Itoi^'aS^ 

Mftlo. 

Fe- 

^JX^ 

No... 

No,.. 

Ko... 
No... 

No»„ 
No'., 
.Vol.. 
Yfs., 

No... 

No... 
Noi., 
No.,. 
Ko„. 
No... 

Y«.. 

Y«.. 
Y«,. 
Ytt.. 
Y«., 
Y«.. 
Y«.. 
Yea,. 
Yol.. 
Y«., 
Y».. 
Yot,. 
Y».. 
Ye*. . 
Y<*  . 

Y«5.. 

Yea.. 

yS" 

Yb.. 
Y«.. 
Y«.. 
Yei., 
Y«.. 
Yei.. 
Ya.. 
Ye*.. 

No....as:: 

Y«...lro... 

Yet,,,   Yes... 
Y«...   Y«... 
Ko,.,.   No.... 
Y«...   Ye»... 
V«...   Yd... 
Ye«..,   Yh.,, 
Y«...   Yis... 
Yet...   Y«  ^ 

(11 

4 

(») 

14 

13 
IT 
34 
K 
« 
24 

9 

t 

n 
f 

H 
U 

M 

17 
10 

i 
10 

i] 

IS 

i 

13 

g 

n 

11 
7 
13 
21 
S 
4 
11 
f 
13 
» 

19 
11 
IT 

a 
» 
so 

33 
21 
24 
1« 

H 

11 

n 

Y«..    YiK.. 

it;: 

&:: 

No... 

No... 
Ko,.. 
No,,. 
K»... 
No.., 
No... 

li'i"! 

Y».. 
Yw.. 
Y«., 
No... 
Yb., 
Ko... 
Yb.. 
Yb.. 
Yb,. 
No... 
Yb.. 
Yb,. 
Yb.. 
Yb„ 

%^. 

?£: 

No.. 
Yb.. 
No.. 

No.. 
No.. 

No... 

Yb.. 

Yb,. 
Ko... 
Yb.. 
No... 

K*... 

Y«.,   No.„ 
YbS-_   No... 
No*,.  No 

Y«,.  No... 

No... 

.,.*,,. 

No..  ' 

M 

No.,, 
No... 

No._j 
No-.. 
N»„ 
No... 

No... 
No.,. 

No... 
No.-, 
No,,. 
No... 
Y«.. 
No... 

Y«,. 
Y«., 
T«„ 
No.., 
No... 
No... 
No... 
No,.. 
No... 

No... 
Koi., 
No... 
Ho... 
No.. 

No.. 

No.., 

No... 

No... 

No... 

No... 

No... 

No... 

No.. 

No... 

No... 

Ko.. 

No.... 
Y«... 
Yea... 
Y«... 
Ko  ,, 
Yei,,. 
Y«... 
No... 
Y«.„ 
Y«... 
Y«... 
No.... 
Y«.,. 
No.... 

No 

No.... 
Y«... 

No... 
Y«.„ 

No.... 

No 

Y«... 

Y«.. 

No  .. 

Y«... 

Y»... 

Y«,., 

No.,. 

No... 

No.... 

No.... 

No... 

No.... 

Tm.. 

VS-:. 
?S:: 

No... 
Yb.. 

No... 
No... 
No... 
Yh.. 
No... 
Yb,. 

Na,., 
No... 
No... 

No,,,. 
Ho... 

'no... 
No,,. 
Ho... 
No,,. 
No... 
Tm,, 
Yb.. 
Yb.. 
No.., 
No.. 
No... 

11 

u 

H 

H 

17 
IS 
H 

No. 

10 

Vo,.. 

SI 

No..: 

n 

No,.. 
No... 
No,.. 

n 

No.,. 

Sft 

No... 

J7 

FLORIDA. 

No... 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

.Xo. . 

No... 

No. . . 

Yes.. 

Yes.. 

.\'o... 

No... 

.Vo... 

.Vo... 

No... 

Xo... 

.Vo. . . 

Xo... 

Xo... 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yea.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

Yes... 

Yes... 

Yes... 

Yes... 

Yes... 

Yes... 

Yes... 

Yes... 

Yes... 

Xo... 

Xo    . 

Yes... 

Yes... 

Yes... 

Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Ve5... 
Xo... 
Yes... 
Yi»j... 
Yes... 
Yes... 

37 

(') 
134 
139 

I 

67 

10 

74 

120 

(«) 

278 

102 

19 
17 
27 
70 
45 
70 
14 
34 
61 
11 
48 
13 
20 
58 

13 
14 
18 
37 
18 
35 

7 
61 
17 

8 
17 

9 
15 
30 

Yes.. 
No... 
No... 
Y«.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
Xo... 
Yes.. 
No... 
Yes.. 

Yb.. 

No... 

Yb.. 

Yb.. 

Yb.. 

No... 

Y«.. 

Yb.. 

Yw.. 

No.. 

Yw.. 

Yb.. 

No... 

Yb.. 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yb.. 
Yb.. 

1 

No... 

2 

No... 

3 

Yes.. 
Yes.. 
No... 

Yes.. 
Yes.. 

4 
5 
6 

No... 

7 

No.. 

8 

No... 

9 

No.. 

10 

No... 

11 

No. 

12 

No... 

13 

No... 

14 

*  Use  pieces  of  damaged  cloth  made  in  mill. 

*  Yes,  In  knitting  department:  no.  In  yarn  department 

*  For  males  only. 
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LABOR  LAWS  AND  FACTORY  CONDITIONS. 


Table  V.— PROVISIONS  FOR  COMFORT  OF  EMPLOYEES:  WASH  ROOM 

LUNCH  ROOMS,  AND 

LOUISIANA. 


FaciUties  for  washing. 

Nature  of 

Es- 
tab- 
Usb- 
meni 
Dum- 
ber 

wash 
rooms. 

Other. 

SufR- 
cient. 

EstabUsh- 
ments  fur- 
nish— 

Separate  for— 

work  re- 

QUires  change 

ofctothing 

for — 

Tow- 
els. 

Soap. 

.Males. 

F©. 
males. 

Males. 

Fe. 

males. 

Males. 

F©. 
males. 

1 

Yea.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes*. 
Yes.. 
Yea.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
Yes.. 
No... 
No... 
No... 
Yes.. 
Yea.. 
No... 
Yes.. 
Yes.. 
Yes.. 

None 

Yes.. 
Yes.. 
Yft*.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
Yea.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 

No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
Yes.. 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No.   . 

No... 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
Yes.. 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 

Yea.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
No... 
No... 
No... 
Yes.. 
Ye«.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
No... 
Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 
Yea.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yea.. 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
Yes.. 
Yea.. 
Yea.. 
Yea.. 
Yes.. 
Yes.. 
Yea.. 
No... 
Yea.. 
Yea.. 
No... 
No... 
No... 
No... 
Yes.. 

Yea.. 
Yes.. 
Yea.. 
Ye«.. 
Yea.. 
Yes.. 
Yea.. 
Yea.. 
Ye«.. 
Yes.. 
No... 
No... 
No... 
No... 
Yea.. 
Yes.. 
Yes.. 
Yea.. 
No... 
Yes.. 
Yea.. 
No... 
Yea.. 
Yea.. 
No... 
Yes.. 
No... 
No... 
Yes.. 

2 
3 
4 

5 

do 

do 

do 

Basins 

6 

None 

7 

do 

Faucet  in  yard 

None 

Shower  baths  for  men. 
None 

8 
9 
10 
11 

Yes.. 
Yes.. 
Yes.. 
Yes.. 

No... 
No... 

Yes.. 
No... 
Yes.. 
Yes.. 

12 

Basins 

No 

13 

8lnk8 

Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 

Yes.. 
Yes.. 
Yes.. 
Yea.. 
Yea.. 
No... 

14 
15 

do 

Sink 

16 

Washstands 

Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yes.. 
No... 
Yes.. 

17 

Sinks 

18 

Sink 

No...    No... 
No...    No... 
Yes..   Yes.. 
No...    No... 
NO...J  No... 
Yes..'  Yea.. 
No...;  No... 
Yes..!  Yea.. 
Yes..l  Yes.. 
Yes..   Yes.. 
Yes..i  Yfts 

19 

do 

None 

20 

Yes.. 
Yea.. 
Yea.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 
Yea.. 
Yea.. 

Yes.. 
Yea.. 
Yes.. 

21 

Baains 

23 
23 
24 

do 

Sink 

None 

26 

26 

Stationary  washstands 
Basins 

27 

do 

None 

Yes.. 

28 

No. 

29 

do 

NO... 

No. . . 

Yes.. 

Yes.. 

Yes.. 

1  Toilets  are  not  marked. 
>  No  urinals. 

*  The  establishment  furnishes  free  to  employees  at  lunch  time  coffee  or  tea  with  milk  and  sugar. 

•  For  femaleB  only. 
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FACIUTIES,  DRESSING  ROOMS,  REST  ROOMS,  SEATS  FOR  FEMALES, 
WATER-CLOSETS— Concluded . 

LOUISIANA. 


R«8t  rooms 
lor  females. 

Soffi- 
dent 
seats 

^M 
for 

fe- 
males. 

Lmidi 
rooms 

^ded. 

Water-closets, 

Air  of 
work- 
rooms 
aflSct- 
edby 
water- 
clos- 
ets. 

Pro- 
vided. 

Snffi- 
dent. 

Sepa- 
rate 
for 
the 
sexes. 

Privacy  of 
approach  for— 

Num- 
ber of 
male 
em- 
ploy- 
ees 

unnal. 

Number  of 
employees 
per  seat. 

Clean  for- 

Et- 

tab- 
Usb- 
ment 
num- 
ber. 

Males. 

Fe- 

males. 

Males. 

Fe- 
males. 

Males. 

Fe- 

males. 

No. . . 

Y«.. 
Yes.. 
Yes.. 
Yes.- 
Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
No... 
Yes.. 
Yes.. 
Yes.. 
Y«.. 
Yes.. 
Yw.. 
Y«s.. 
Yes.. 
Yas.. 
Yes.. 

Yes.. 
Yes.. 

No... 
No... 
Yes«. 
No... 
No... 
No... 
No... 
No. . . 
No... 
Yes*. 
No... 
No... 
Yes«. 
Yes.. 
No... 
No... 
No... 
No... 
No. . . 
Yes.. 
.No. . . 
No... 
No... 
.Vo... 
No... 
No. . . 
-\o... 
So... 
Yes.. 

Yes». 

Y€S>. 

Yes«. 

Yes«. 
Yes". 
Yes». 
Yes.. 
Yes». 
Yes». 
Yes.. 
Yes.. 
Yes». 
Yes». 
Yes». 

Y€S>. 

Yes'. 
Yes.. 
Yes.. 
Ye8». 
Yesi. 
Yes.. 
Yes'. 
Ye5'. 
Yes.. 
Yes«. 
Yes.. 
Yes>. 
Yes.. 
Yf.  '. 

Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
^es... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
No.... 
Yes... 
Yes... 
No  ... 
.No..   . 
No... 
Yes... 
Yes... 
.Vo... 
Yes... 
Yes... 
Yis... 
Yes... 
Yes... 
Yes... 

Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Ye?... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yos... 
Yes... 
Yes... 
No .... 
Yes... 
Yes... 
No  ... 
Yes... 
-No... 
Yes... 
Yes... 
No... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 

42 
(«> 
(«) 
(«) 
(«) 

(•; 
(«) 

45 

24 
(«) 

15 
(*) 
120 

14 
(«) 

44 
(«) 
(«) 

40 
(') 
(«) 
(«; 

'\ 

(') 
(«) 
(«) 
(») 
(>> 

21 
6 
6 
8 
9 
25 
24 
15 
7 
4 
15 

flO 
2 

7 
15 

9 
19 
20 
15 
19 

2 

5 
21 

3 

4 
6 

7 

40 

12 

12 

22 

3 

9 

33 

8 

4 

25 

27 

6 

28 

21 

12 

8 

21 

21 

18 

24 

22 

5 

9 

27 

12 

16 

20 

ft 

19 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
No... 
Yes.. 
No... 
No... 

Y<3.. 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

&:: 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

No... 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

No.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yss.. 

Yes.. 

Yea.. 

Yes.. 

Yes.. 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
.No... 
No... 
Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 

1 

No. . . 

2 

No. . . 

No. . . 

S 

4 

No. . . 

5 

No. . . 
No... 
No... 

7 
8 

No  . 

9 

Yes.. 
No. . . 

10 

u 

No.. 

12 

No... 

13 

No... 

14 

No... 

15 

No... 

Ifl 

No... 

17 

No. . . 

18 

No  .. 

19 

No. . . 

20 

No 

21 

No.   . 
No. . . 



22 
23 

.No. . .::.... 

24 

No 

25 

No           .-   .. 

26 

No 

27 

No 

Yes..    Yes.. 
Yes..|  Yes.. 

28 

No 

29 

•  Lunch  furnished  fur  40  oents  per  week. 

•  Lunch  furnished  for  35  cents  per  week. 

•  Men  use  closets  in  another  building 


616 


LABOR  LAWS  AKD  FAOTOBY  OOKDITIONS. 


Table  VI.— SANITARY   CONDITIONS:  CLEANLINESS  OF  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER. 

ICAXNE. 


mi- 

BlHllt 

btt-. 


Workroomi 


Floors. 


and 


CoDdlUoni  of  Linckcm- 
llDSBi  wttere  wort-' 
rooms  ana  not  cleaa. 


Wcrlaroomfl     t*  h  1 1  ft  - 
wnabed  or  pvlnt^j 


Bpttdng  on  fioof. 


Done 
ployeea. 


Elite 


Ciiapl- 
don 


puifl 
ibink- 

wBter 


lino.. 

Ym., 

13  yes, 
[3  no.. 

Yea., 

l3  no. . 
Ye*.. 

13  no. . 

Uno.. 

1  j». 

2  no. . 
No„, 


Yd.. 
No... 


Y«i.. 


►Yes. 

Yc», 

Y«. 

^Yei. 
Yes. 

Yra. 

fNo,. 
Yes, 

3  no, . , 
5  yes.. 
2  no... 

Yea 


C^)- 


{At^K^mUit^d  dirt  snd 
litter  on  lloofiL 


No  tiegtil^  period, . , 

Kew  buUdlng . 

No  regular  period., >.... 

■ do .. _,.. 


I  yean  pgo. 
r>- 


Aoctiiiialated  dlitjetc, 


Bpattered  with  mate- 
rials of  manufactuif. 

Dnity  and  ipotUTfrd 
wltli  dough  and  dour 

Greaser  and  dirt. . , . 

...do 


Wl^::) 


Yes.. 
No... 
Yea,- 
Ko... 
Yea.. 
Y»., 
Yea., 
Ye«.. 
Yes.. 


Y*s,, 
Yea.. 

Yes., 

Y«.. 
No  ., 
Yes„ 
No... 

Yes.. 
Yea,. 
Yes.. 

fSyes, 
\<no.. 


WallB  (Erimy,  floors 
rovi^Ttfd  wilh  l^ste 
and  nibbUh. 


Not  since  occupan)^,. 
Yearly...... ...,,..,.. 

►Once  in  2  yeara. , , .,, . 

■ dffl,, „,....,,,.,,,. 

Not  since  oocnpancy . . . 

WlUtewMhed  a  months 
ago.  No  regutar 
period. 

7orSyeai3ago* 

Yearly..-, .•*..„, 


Soiled    and    coTered 
witb    IJtteiingi    of 


AocymnUt^  d!rt. 


No  regtilii'  period .,,.., 
Abo^dc  3  years  ago. . ... 

[Not  alnra  qccupanoy. .. 

....do..*.,.....-,.... 


Accumulated  dirt. 
,..,do, „. 


'Aocnmulated  dirt. 


jdo      . 

Nol  witto  a  7eara , 

NotwftMnayeam..,., 

.....do , 

Not  within  2  years,,... 

Cleaned  2  yeara  ftgo 

Not  within  3  yms. . . . , 

Not  witbio  4  or  6  years. 


Ym.., 
No.... 

Y€S..- 

Yes.,. 

No..,. 
No..., 

No..., 

No.... 

No.,.. 

No..., 

No..,, 
Yei,, 


Ye>, 

No., 


No., 

m.. 

No., 

No.. 
No., 
Yea. 
Ym. 
Yei, 
Yes. 
Ytfs. 
Yes, 

Yei. 


Yes. 

Yei, 
Yea. 

No.. 

No.. 
No. 

Yes. 

Yes. 

Ym. 

Yes. 

No.. 
No.. 


Yes, 
No,. 


Yes, 
Yes. 

Yes. 

Ye*. 

Yea. 
No., 
No.. 
No,, 
No.. 
No,. 
No.. 
No., 


No... 

Ycfl.. 
Yes,. 

No... 

Yea,. 
Yes.. 

No... 

Ym., 

No,.. 

No... 

No... 
No  ,, 


No  . 
Y«, 


Yea. 
Yes. 

Yea. 

Yea, 

Yea. 
No. . 
No,, 
No.. 
No.. 
No.. 
No.. 

No,, 


Yen 

Yea 
Yeit 

Yea. 

Yea, 
Yet. 

Yea. 

Yes. 
Yea. 

Ym 

Yea, 
Yei. 


Yea, 
Yea. 


Yea. 
Yes, 

Y«. 

Ym. 
Yea. 

No. 
No. 
Now 
N& 
Ho, 
Ym 
Nol 


MASSACHTTSETTS. 


Ym. 
Yes, 

Yes. 
Yes^ 
Yes. 
Yes. 
Yea. 
Ym. 
Yes, 
No-. 


Ye*., 

Yes.. 

ra  yea . 

ll  00., 

fa  yes. 

,1  no. . 
No... 
No... 


Yea. 
Yea. 
Ym, 
Yei. 
Yei, 
Ym. 
Ym. 
Ym, 
Yes. 
Yes. 


Ym 
Ym, 

[Yes. 

No.. 
No.. 


Verv  dirty:  khsII  bits 
of  suptT  maabed  on 
floor;  dirty  water  tn 
1  room. 


C).- 

C) .•^. 

BlAfilrfloot. 

Blackened  wltb  Dtne 

and     «tcam     from 

caody  JcetUei. 


Once  Of  twi«?e  a  year. 

New  tmlidtnij..,, 

Every  2  y t'ars . ... 

Every  3  yearu.. ,.-... 
Every  2  years, ...,,,. 

Yearfy..,.. 

Even' 2  years,,.,,.,. 


Not  for  3  yeara ,....,. 
Not  iiLni?e  oocopancy , 


Every  2  yeais.. 
Yearly. ;, 


Every  2  yesia.. 


Yearly ... 
Not  for  3 


Yea.,, 

Ho..., 

No.... 

Yes,., 

Yifl.,. 

Y«i,.. 

No,,,. 

Yes... 

Ym,., 

No.... 

Yes... 

Yes.., 

No,,.. 

Yea... 

Ym.„ 

No..., 

Yes,., 

Yei.,. 

No..,. 

Yes... 

Ym.,. 

No.... 

Yes... 

Yes.., 

No,... 

No 

No.,,, 

No..., 

Ko    ,, 

Ym.,. 

No,,,. 

Yes... 

Ym... 

No.... 

No.... 

Yea.,. 

No.... 

Ym.„ 

No... 

No..,, 

No.... 

No... 

No... 

Yea... 

No..., 

No.,,. 

No..-. 

Yea... 

Yea. 
Yes. 
Yea. 
Yes. 
Ye. 
Yes. 
Yet 
Yes. 
Yei. 
Yea. 


Yea. 
Yei. 

Yea. 
YeL 
YM. 


^  Not  repoftedL 
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Tablk  VI.— sanitary  CONDITIONS:  CLEANLINESS  OF  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER-Oontinued. 

KASSACHUSSTTS— Concluded. 


uih- 

unm* 


Workrooma 


Floqra, 


CoBditkiQs  or  uni^kaix- 
ttuQU  where  work* 
tmma  ta^  not  cte&n. 


WcrkfOdnti     irlilt«- 
wmaisAi    or 

wbcn. 


pkij^ 


ipttUng  on  tk>or. 


Dooe 


Erita. 


hv  pro*      mAW^ 


dan 


pure 
tog. 

WAtfO- 


Yfit... 

Yes... 

mjw 

jift  yes, 

\t3  DO* 

No... 
No... 

Y«.. 

Y».. 

Yea... 
Ym.. 

f:*jies. 

[I  DO., 

Yeai.. 

Yes.. 

Ym.. 
Y«».. 

Y«»„ 
Ko... 

teno.. 
Yei.. 
Y«_ 

U  no. . 
Y<».. 
Ho... 
Yet.. 


Yes.. 
Ya.. 
Ye«.. 

Y«a,, 

Yes.. 
Y«i._ 

Ye«., 

fl  llo,« 

No... 

.Yfii., 

Y«.. 

[4  yd, 

LI  DO.. 

Ves.. 
Yea., 
Yes  . 
Yea.. 


Cotton  Jint- 
C) **^ 


N«wbuydin£.... 
One*  to  4  ye»iit*.= 
Goafiluiily....>., 

Yewly ,,,.,. 


birtf  doogk  aad  i]dj> 
ptnc"  (toiD  Ifitop, 


ETftya  ycarf., 


Wtter 
0>— - 


New  build iDg........ 

4VhCD nece^ftry  ^.... 

No  regalur  peftod. . .. 
..*,do 


lOeiliOf  iinflnUlted  and 
(   wither  staiD^. 


Not  a^iux  oocupADcy , , , 

No  rcfnUr  period 


No.., 

No,.,, 

4  yet,. 
8tio,. 
No.... 

No.„. 


fNo.... 
Yh., 
No,.. 
No.... 
No... 


Rougti  bram^  and  full 

of  dirt, 
Btui  «ad  Utterliifi  of 

m&nufartllre. 

» AocuRiiiIated  dirt^ . . . . 


Twioo  a  year.... -.-..,, 
UUnufl  a  jeftT...  *.«... 

Yearly.... .,. 

Not  atooe  nlated  &• 

new  buildiiif  7  yt^ra 

ago. 
Noi  jdnce  o^^mipuicy . ., 

do.-,.. 


.,„.do......... ....... 

....,do „„ 


.do. 


OUy  and  dirty.... 
AccuDiuiaLed  dirt. 
,...do...... 


Not  kir  4  or  5  yew.  ^ 

Not  liaa?  1893.,.,,.. 
Not  Got  5yea»...... 

P) ..,...»-*-. 

Yearly ,. . 

Once  thia  year,..,,. 
OuoelnSyfaTi....,, 
Not  for  10  yean...., 


No.... 
No.... 

Ko..., 

Ybb... 

Yea... 

No,... 

No..., 

No..., 

No.... 
No... 

No.,.. 

No.... 

No... 

Ho.... 
No..,. 
Yes... 
No.... 

Yeo... 
Ye*.. 

Y«*... 

Yea.. 
Yea,. 

Yes.. 

No-... 
Yea., 
Yei., 
Yea.. 


Yea. 
Ye*. 
Yea. 

Yea. 

Yea. 

Yea. 
Yea. 

Yea. 
Ym, 
Yet. 

No., 

No.. 

Yea. 

Yea. 

Yea. 
No.. 
Yes. 
No.. 

No.. 
No,. 

Yea. 

No.. 
No.. 

No., 

Yea. 

No., 
No  - 
No., 


No.... 
No... 
Y«»... 

Yea... 

Yea... 

Yea... 
Yea., 

Yea,. 
Yea... 

Yea... 

Ho.... 

No.,.. 

No..,. 

Ho.,.. 

Ho.,.. 
No..-, 
Yea... 
No,,.. 


Ko.. 
No,. 

Ho., 

No.. 
No,. 

No.. 

Yea. 

No.. 
No.. 
No.. 


Yeai. 
Yn. 
Yea, 

Yal 

Yet. 
Ym. 
Ym. 

Yea, 
Yf* 
Yea, 

Ye^ 

Yei. 

Ya. 

Yea. 

Yml 
Y«i. 
Yffli 
Y«^ 


Yea. 
Yea. 

Yea, 

No. 
No. 

No. 
Yea. 
No. 
Ym, 
Ym, 


BHODE  ISLAND. 


Yes.. 
Yes.. 

t2iio.. 

Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes., 
fjyes. 

\^:: 

Yes.. 
Yes.. 


Yes.. 
Yes.. 

7  yes. 
2  no.. 

Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes., 
eyes. 

iDO.. 

Yes.. 
1  yes. 
1  no.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 


Orimy  and  spattered 
with  materials  of 
manufacture. 


Accumulated  dirt. 


Accumulated  dirt. 


^Accumulated  dirt. 
0) 


Papered  6  years  ago . 
Yearly..... 


do. 


Constantly 

Not  within  6  years. 

Part  each  year 

No  regular  period . . 
do. 


Every  2  years 

No  regular  period. 
New  building 


Syearsago 

2yeanago 

No  regular  period.. 

Every  2  or  3  years.. 

Yearly 

do 

do 


No... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No... 

Yes... 

Yes... 

Yes... 

Yes... 

Yes... 

Yes... 

No.... 

No... 

Yes... 

Yes... 

No... 

Yes... 

No... 

Yes... 

No.... 

Yes... 

No.... 

No.... 

Yes... 

Yes... 

No... 

Yes... 

No.... 

Yes... 

Yes... 

No.... 

No... 

No... 

Yes... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

Yes... 

No.... 

Yes... 

No.... 

No.... 

Yes... 

No.... 

No.... 

Yes... 

No.... 

Yes. 
Yes. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 

Yes. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 


» Not  reported. 
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Table  VI.— SANITARY  CONDITIONS:  CLEANLINESS   OF  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER— Continued. 

RHODE  ISLAND— Concluded. 


Es- 
tab- 

Workrooms 
clean. 

Conditions  of  midean- 
lineas  where  work- 
rooms are  not  clean 

Workrooms     white- 
washed or  painted, 
when. 

Spitting  on  floor. 

Fredi. 

^tSk- 
tag." 
water 

Uah- 
ment 
num- 
ber. 

Floors. 

Walls 

and 

oeiUngi. 

Done 
by  em- 
ployees. 

Rule 
against. 

Cuspl. 
don 

vSed. 

19 

Yes... 

No.... 

Yes... 
No.... 

Yes... 
Yes... 
Yes... 
Yes... 

Yes... 

Yes... 

Not  since  buUt  (1  year) 
Onoe  in  4  years 

No.... 
No.... 

No.... 
No.... 

No.... 
No.... 
Yes... 
No... 

Yes... 

Yes... 
Yes... 

No.... 
Yes... 

No.... 
Yes... 
No.... 
Yes... 

No.... 

No.... 
Yes... 

No.... 
No.... 

Yes... 
No.... 
No.... 
Yes... 

No... 

Yes. 

20 

Yes... 
Yes... 

Dirty  patches  of  hard- 
ened glue  and  paste 

Yea. 

21 

Building  new 

Yes. 

22 
23 

No.... 
Yes... 

Dusty,   littered,   and 
stamed   with   leak- 
age. 

Onoe  in  4  years 

Not  since  bu  lit  (2  years) 
Twice  a  year 

Yet. 
Yea. 

24 

Yes... 

Yet. 

26 

Yes... 
Yes... 

4  years  ago 

Yes. 

26 

Ceilings  twice  a  year, 

walls  of  tener. 
Continually 

Yet. 

27 

Yes... 

Yet; 

CONNECTXCITT. 


Yes. 


Yes. 
Yes. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
No.. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 

No.. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 


Yes. 
No.. 
Yes. 
Yes. 


Yes. 


Yes.. 
Yes.. 

rsoyes 
i4  no. . 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 

Yes.. 
No... 

Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
Yes.. 
No... 

Yes.. 
Yes.. 
Yes.., 
Yes.., 
Yes... 
Yes... 
Yes... 
Yes... 
No... 


1  Walls  spattered  with 
/    with  Japan. 


Accumulated  dust  and 
dirt. 


Yes.. 
No... 
Yes.. 
Yes.. 


Walls  and  stairways 

not  clean. 
Floors  greasy 


Walls  in  forge,  press, 
and  buffing  rooms 
very  dirty. 


Accumulated  dust. . 


2  buildings  (28  rooms) 
yearly;  1  building  (4 
rooms)  never. 

When  necessary 

do 

'2  buildings  (59  rooms) 
when  necessary;  1 
building  (25  rooms) 

,    annually. 

O  nee  in  2  or  3  years 

Yearly 

Once  in  3  years 

Yearly 

— do 

Twice  a  year 

Yearly  and  when  neces- 
sary. 

When  necessary 

(«) 


Yearly 

....do 

Once  in  3  years.. 
When  necessary. 
....do 


do 

Once  in  2  years.. 
When  necessary. 
Every  2  years... 


Yearly . 
do. 
do. 
do. 


When  necessary.. 

Yearly 

When  necessary.. 
Every  6  years 

0) 


Yearly 

Twice  a  year , 

Yearly  or  of  tener. 
Yearly 


Yes... 

No.... 

No.... 

No.... 

Yes... 

Yes... 

No.... 
1 

Yes... 

No.... 

No.... 

Yes... 

Yes... 

No.... 

No.... 

Yes... 

No... 

No.... 

Yes... 

No.... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No.... 

No..-. 

No.... 

Yes... 

No.... 

No.... 

Yes... 

No.... 

No.... 

Yes... 

No.... 

No.... 

Yes... 

Yes... 

No... 

No.... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No... 

No.... 

Yes... 

Yes... 

No.... 

No.... 

No.... 

Yes... 

Yes... 

Yes... 

No.... 

No.... 

No.... 

Yes... 

Yes... 

Yes... 

No... 

No.... 

Yes... 

No-... 

No... 

Yes... 

Yes... 

No... 

Yes... 

No.... 

Yes... 

No... 

No. . . . 

Yes... 

No.... 

No.... 

Yes... 

No.... 

Yes... 

Yes... 

No... 

No.... 

Yes... 

No.... 

No.... 

No  ... 

No... 

Yes... 

No... 

Yes... 

No.... 

No... 

No.... 

No... 

Yes... 

Yes... 

Yes... 

No.... 

No... 

Yes... 

Yes... 

No... 

Yes... 

Yes... 

Yet. 


Yefc 
Yes. 

Yes. 

Yea. 
Yes. 
Yes. 
Yes. 
Yes. 
Yea. 
Yea. 

Yea. 
Yes. 

Yes. 
Yea. 
Yes. 
Yea. 
Yes. 
Yes. 
Yes. 
Yea. 
Yea. 

Yes. 
Yeai 
Yea. 
Yes. 
Yes. 
Yea. 
Yea. 
Yes. 
Yea. 


Yea. 
Yea. 
Yes. 

Yes. 


i  Not  reported. 
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Table  VI,— SANITARY   CONDITIONS:  CLEANLINESS   OF  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER— Continued. 

NEW  yobs:. 


Es- 
tab- 
liflh- 
ment 
Dum- 
ber. 


Workrooms 
clean. 


Flooro. 


Walls 

and 

ceilings. 


Conditions  of  unclean- 
llness  where  work- 
rooms are  not  clean. 


Workrooms  white- 
washed  or  painted, 
when. 


Spitting  on  floor. 

Done 
by  em- 
ployees. 

Rule 

dors 

against 

vfded. 

Yes... 

No... 

No... 

Yes... 

No.... 

No.... 

Yes... 

Yes... 

Yes... 

No.... 

Yes... 

No.... 

No... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No.... 

Yes... 

No... 

No.... 

Yes... 

Yes... 

Yes... 

No... 

No.... 

No... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No... 

Yes... 

Yes... 

No... 

Yes... 

Yes... 

No... 

Yes... 

Yes... 

No... 

Yes... 

Yes... 

Yes... 

No... 

No... 

Yes... 

No... 

No.... 

No.... 

Yes... 

Yes... 

No... 

Yes... 

No.... 

Yes... 

No.... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No.... 

No.... 

Yes... 

No.... 

No... 

Y*es... 

No.... 

No... 

Yes... 

No.... 

No.... 

Yes... 

No.... 

No.... 

Yes... 

No.... 

No.... 

No.... 

No.... 

No.... 

No.... 

No.... 

No.... 

No.... 

No.... 

Yes... 

Yes... 

No.... 

No.... 

No.... 

Yes... 

Yes... 

No.... 

Yes... 

Yes... 

No... 

Yes... 

No... 

pore 
drink- 
ing- 
water 
pro- 
vided. 


No.... 


Yes... 
ill  yes. 
\7  no. . . 
Yes... 
Yes... 
f6y«s.. 
[3  no. . . 

No... 

Yea.. 
Y«^s... 
Yes.. 
Yes.., 
Yes... 
Yes... 
Yes.. 
Yes.. 
Yes.. 
Yes... 
Yes... 
Yes... 
Yes.. 
No... 
Yes... 
Yes.. 
Yes... 
Yes.. 

Yes... 
No.... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 


No.. 


Yes... 
11  yes. 
7  no. . . 
No... 
Yes... 


Walls  of  bufllng  and 
plating  rooms  coated 
with  dust  and  rouge. 


\Dirty     with     licorice 

/    and  mashed  tobacco. 

0) 


Yes... 

12  yes. 
7  no. . . 


,(12 
k 


(«)... 

'Dark  with  smoke. 


Some  rooms,  not  since 
occupancy. 

When  neoessary 

► do 

When  necessary 


Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
No.. 
Yes. 
Yes. 
Yes. 
Yes. 


Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 


Yearly 

Once  in  6  or  7  years. 

Never 

Yearly 

When  neoessary 

Twice  a  year , 


.do. 


Accumulated  din. 


When  necessary.. 

Monthly 

Yearly 

Once  in  3  years.. 

Yearly 

do 


.do. 


(•). 


Not  painted  for  years. . 

Yearly 

When  necessary 

Once  in  2  years 

Onoe    in    2    years    oi 
oftener. 

'  ^Vhen  neoessary 

I  (•) 

I  Yearly 

When  necessary 

do 


do 

(«) 

When  necessary.. 

Yearly 

.do. 


When  necessary.. 


Yea. 


Yes. 

Yes. 

Yes. 
Yes. 

Yes. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 
Yes. 


NEW  JERSEY. 


Ytt. 

y«. 

Yes. 
Ym. 
Yta. 
Yea. 
Ym. 
Ym. 

Y«H. 

Yes. 

No,. 

No. 

YOi. 

YB!. 

Yes. 

No.. 

Ytt. 

No- 


Y»... 
Y<fc.„ 

YfB... 

Y»,,. 
Vo... 
Y«.., 
Yes... 
Yes... 
Yea... 
Y«».„ 
No,... 
Y».„ 
Ya... 
No  ... 
Yes... 
No.... 


No..,. 


No... 


Ari'uiiiiitHled  dust 

CM ......... 


Actmmulaied  dirt. 


DaEtj  from  tiiaterLals 
(if  manufacture. 


Busty  Irom  maieriala 

of  msQujSActure. 
Accumulated  dutt .... 


YMTly. 
.do. 


Whennecenaary^, 
....do.......,-., 

VMTty... 

.do. 


No  nBfrular  period.*^.. 

Vearly ,.......,,, 

Twice  a  year ,..,. 

Nat  within  past  year.. 

One©  ill  2  yean 

Yeariy.. 

.do. 


Once  Ln  3  or  4  yeois . . . 

Yearly ..**. 

....do 


.do. 
.do. 


Ho....| 

Yet.,, 

Yw... 

No  ... 

Y«B... 

Ytt... 

Y«„, 

No.... 

No... 

No.,.. 

Yes... 

Yis... 

Yos,„ 

Yes... 

No... 

No.,., 

Yta... 

No,... 

Yea... 

No.... 

No.... 

No.... 

Y«„. 

Yes... 

No..., 

Y«s... 

Yep... 

Y«... 

No..  . 

No,.,, 

Yts.., 

No... 

No.... 

Yw„. 

No...- 

No...., 

Yes... 

No.,.. 

No... 

No.... 

Y«... 

No.,,. 

No...  J 

Y«.,. 

Yea... 

Ym.,. 

No..., 

No  .,, 

Yes... 

No 

No.... 

Yw„. 

Ho...- 

No  ... 

y«i... 

No.... 

No.... 

Yes. 
Ym. 
Y«. 
Ym. 
Y«t. 
Ytt. 
Y»- 
Yei. 

Y«B. 

Y«s. 
Y«i. 
Yen. 
Ytt. 
Ytm. 
Y«i, 
Ya 

Yi* 

Yttt 


>  Not  reported. 
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Table  VI.— SANITARY  CONDITIONS:  CLEANLINESS  OF  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER— Continued. 

NEW  JERSEY— Concluded. 


E*. 

teb- 
lith- 
ment 
Dum- 
ber. 


Wofkroomt 


Floors. 


Wallt 

and 

oeilings. 


Conditions  of  undean- 
lineas  where  work- 
rooms are  not  dean. 


Workrooms  white- 
washed or  painted, 
when. 


Done 
by  em 
ployeH. 


Spitting  on  floor. 


Bale. 


Gotpl- 
dora 


Freah, 

pure 

drink- 


water 
Xad. 


21 


No.. 

Yw. 
Ym. 

Ym. 
Ym. 
Ym. 
Ym. 
Ym. 


No.. 

Ym. 
No.. 

Ym. 
Ym. 
Ym. 
Ym. 
Ym. 


Dosty  from  materials 
of  manuf^ture. 


Covered  with  dust  and 
smoke. 


Yearly 

Four  UmM  a  year. 
Yearly 


do 

Twice  a  year. 

Yearly 

do 

do 


Ym. 

No.. 
Ym. 

No.. 
No.. 
Ym. 
Ym. 
Ym. 


No.. 

Ym. 

No.. 

Ym. 
Ym. 
No.. 
Ym. 
Ym. 


No.... 

No.... 
No.... 

Ym... 
Ym... 
No.... 
No.... 
Ym... 


Yea. 

Yea. 
Yes. 

Yes. 
Yes. 
Yes. 

Ym. 
Ym. 


PENNSYLVANIA. 


1 

Ybb.,. 
Ym.,. 
Ym.,.; 
Ym,., 
Ym... 
Ym... 
Ym... 
Ym,„ 
Yes... 

y»„. 

Yes.., 
Y«... 

Yes... 

Y<M.., 

Yes... 
No... 
Ym... 
Ym.,. 

Ym... 

Ym... 
Ym... 
Ym... 
Yes.,. 
Yea„. 
Yw,.. 
Ym... 
Yw... 
Ym.,. 
Yw... 
Y«,„ 
Yw... 
Yw,,. 
Yw... 

Yw,,. 

?S::: 

No..., 

Yw... 
Ym... 
Yw... 

Y«.., 
Ym... 
No.... 
Ym... 
Ym.., 
Ym... 
No.... 
Ym... 
Ym... 
Ym.„ 

Yw... 

Twlee  a  yoar ...,., 

No... 

No.... 
No. ..J 
Yw,.. 
No... 

No  ... 
Yw... 

No 

No.,.. 
No... 
No.... 
Yw... 
No-.,, 
No  ... 
No  ... 
No  ... 
No,.., 
Yw... 

Ym... 

YM,..i 

Yw... 
No-... 
No..,. 
Ho..,. 
No.... 
No,... 
No.... 
No..,. 
No.... 
Yw.., 
No... 
Yw... 
Yw,„ 

Ym.,, 

No.... 
No„.. 
Yw,., 

Yw... 
Yw... 
Yw... 
No,-,- 
Yw.., 
Yw,., 
Yw.,, 
Ym... 
No... 
No,... 
Yw.., 
Yw.., 
Yw... 

Yw... 
Ym... 
Yw... 
No... 
Ym... 
No... 
Ym.,. 
Ym... 
Yw... 
Yes... 
Yw.,. 
Yw... 
Yw.,. 
Ym... 
Yw.,. 
Ym... 
Yw.,, 
No,... 

No,... 

No... 
No.... 
Ym... 
Ym... 
Yw... 
Ym... 
Ym... 
Ym... 
Yw... 
Ya... 
Yw... 
Ym,.,i 
No... 
Ym... 

No... 

Ym... 
Ym... 

Ym... 

No , 

Ym... 
No..., 
Ym... 
No.... 
No... 
No..., 
Ym... 
Ym... 

?2::: 

Ym... 
Ym... 

Ym... 
Ym... 

No.... 
No,..., 
Ym,., 
No... 
Ym...' 
Yw... 
Ym.,. 
No..,. 
Ym,.. 
No,.,, 
No... 

ymIII 

Yw... 

No.... 
No.,., 

No..,. 
No.... 
Yw... 
Ym.,, 
Ym... 
No..-- 
No,,,, 
Yw... 
No.... 
Yw.,. 
Ym... 

5?::: 

Ym... 

No.... 

No.... 
Yw... 

No..,= 

No.... 
No.... 
No,... 
No-.., 
No.... 
Ko,.., 
No.... 
No-.,. 
Ym,.. 
No..., 
No.... 
No,.., 
YM... 

Yw. 

3  1 

Ye»  .. 

Yearly.....  ........... 

1  Yw. 

1 

Yw... 

. do ..,.,.... 

Ym. 

4 

yS;.. 

do 

Yw 

A 

Yw.._ 

fi) ..... 

Ym, 

Q 

Ym... 

Veafiy.. 

Yw. 

7 
S 

10 
U 
12 
13 
14 

?S::: 

Yw... 

Ym... 
Ym... 
Ym... 
Ym... 

Yw... 

v""//s///.i[y.'*"'-y^ 

:::::^S:::::::::::::::: 

.     ..do ., 

.  ...do.,.....,.,,..,.. 

.....do , 

.....do, .- 

do 

^  . . ^do  i 

Yes. 
Yw. 
Yw. 
Yw. 
Yei. 
Yw. 
Yw. 
Yw^ 

15 

Ym 

3  tlmw  a  year 

Ym. 

lA 

Yen... 
Ym... 

0)-.,. -....., ..,-.. 

Twice  a  year. . ..... 

Yw. 

17 

Monthly... ..,..., 

Yw, 

18 

10 

20 

No.... 
No.... 
Ym.., 

Soot  And  otlier  foiui'- 

dry  WEisie. 
Soot  and    dirt    [mm 

work. 

Not  alnoo  occupant^y , . , 

.....do. 

..do 

Yw. 

Ym. 
Yw. 

31 

Yw 

Oaoein  2  yeara ._.. 

Once  in  2  months , . 

Ywdy.... 

Ym, 

22 

yS::: 

Ym, 

23 

Ym.., 

Y^ 

24 
25 

No... 
Yw... 

Dingy  and  di4aty . . .... 

Onwln2  yeftre ... 

Twic«  a  year 

Yw. 
Yes, 

2a 

Yw  : 

Ywirly 

Yw, 

27 

Yw... 

.....do.. .,, .. . 

Ym, 

2S 

Yw... 

3  timw  ft  yoar , 

Yw. 

29 

Yw,. 

Orjec  In  A  monlhs. .,,.. 

Onc£  in  JJ  yeaa 

Yeaj-ly. 

Ym. 

m 

Yw... 

Ym. 

11 

Ym-  . 

Yw. 

S2 

as 

y2... 

No... 
No..,. 
Ym. 

Dirt  from  operatloa  ol 

raachliiery. 
D[rt  &ccumii]flUoo4  of 

yeani. 

.  .^0. 

in      .................. 

y3. 

Yw, 

S4 

3fi 

ETery  fl  or  8  yeara. ..... 

Y<»rlT.. .............. 

Yw. 

Yes, 

3fl 

Yw... 

Not  Hlnce  occopuncy . . . 
Esrery  a  or  4  years 

Yearly 

Yw. 

37 
38 

Ho 

Yw 

Fldors  oily,  wfllli  dirty, 
from    aporaUon    of 
mjuiilnejy. 

Yw. 
Yw 

m 

Yw., 

Oncein'ayeafii........ 

N  a  Tt¥ii  ]>Bf  usriod .   . 

Tw 

40 

Yw 

Yw 

41 

Yw.. 

Onra  m  2  yeaw ........ 

<n.. :........ 

Yw, 

42 

Yw... 

Ym. 

43 

Ho.... 
Yw.,. 

Bust  f^m  operationt,. 

M.ii^"^^'  "..^;."; 

Yesn 

44 

Onoalnayeais. 

Not  siQoe  oocupancy . . . 
Yearly .\TT...... 

Yw. 

46 

Yw 

Yes. 

45 

Yw... 

Yw, 

47 
4S 

Yea.,. 
Yw... 

Dktj  and  rough.. — 

,....do^. ........ ,...„, 

, do...,,....- 

Ym. 
Yw 

4» 

Yw 

do     ■::::;::::: 

Ym. 

fiO  1 

Yw... 

,,..,do,.... 

Tw. 

^^OXl«pOl\Mi. 
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Tablb  VI SANITARY  CONDITIONS:   CLEANLINESS  OP  WORKROOMS, 

SPITTING  ON  FLOOR,  AND  DRINKING  WATER— Continued. 

OHIO. 


Ea- 
tib- 

Woriaoom 
dean. 

CoDdltioDa  of  unckan- 
lineaa  where  work- 
rooms are  not  clean. 

Workrooma     white- 
waahed  or  painted, 
li^en. 

Spitting  on  floor. 

Freah, 

pore 

drink. 

Floors. 

Wans 
and 

oeUlnga. 

Done 
by  em- 
ployees. 

Rule, 
against 

Cispi. 
don 

Yea... 
Yea... 
Yea... 
Yea... 
Yea... 
Yea... 
Yee... 
No... 
Yes... 
Yea... 
Yea... 
Yea... 
Yea... 
Yes... 
Yea... 
Yes... 
Yes... 
Yee... 
Yes... 

Yea... 

Once  in  2  years 

No.... 
No... 
No.... 
No.... 
No.... 
No.... 
No... 
Yes... 
No.... 
No... 
No. . . . 
No.... 
No... 
No.... 
No.... 
No.... 
No... 
No.... 
No.... 
No... 
No... 
No... 
Yes... 
No.... 

Yes... 

No... 
Yes... 
No... 
No.... 
No.... 
No... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No... 
No.... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
No.... 
No.... 
No.... 
No. . . . 
No.... 
Yes... 

Yes... 

Yes... 
Yes... 
Yes... 
Yes... 

No.... 
Yes... 
Yea... 
Yes... 
Yes... 
Yes... 
Yea... 
No... 
Yea... 
Yea... 
Yes... 
Yes... 
Yes... 
Yea... 
Yes... 
Yes... 
Yes... 
Yea... 
Yea... 
Yes... 
Yes... 
Yes... 
Yea... 
Yes... 

No.... 

Yea... 
Yea... 

No.... 
Yes... 
Yea... 
Yes... 
Yes... 
Yea... 
No.... 
Yes... 
Yes... 
Yes... 
Y«... 
Yes... 
Yes... 
Yes... 
No.... 
Yes... 
No 

No.... 
Yea... 
No.... 
No.... 

&:: 

No.... 
No... 
Yee... 
Yea... 
No.... 
Yea... 
Yea... 
No.... 
Yea... 
Yea... 
Yea... 
Yea... 
Yea... 
Yes... 
Yes... 
Yea... 
Yea... 
No.... 

No.... 

No.... 
Yes... 
No.... 
Yea... 
Yea... 
No.... 
No.... 
Yea... 
Yea... 
Yes... 
Yes... 
No.... 
No.... 
Yes... 
Yea... 
No.... 
No.... 
No.... 

Ma 

Yea. 

Yes... 

Oncein  Syears 

Yearly 

Yea; 

Yea... 

Yea; 

Yes... 
Yes... 
Yea... 
Yea... 

do 

do 

do 

.    .do 

Yea. 
Yea. 
Yes. 
Yes 

No. . . . 
Yes... 

Accumulated  dirt 

Once  in  3  years 

Yea. 

Yearly.  .' 

Yea. 

10 
11 
12 

Yes... 
Yea... 
Yea... 

:::::do::::::::::::!:;::: 
do 

Yea. 
Yes. 
Yea. 

IS 

Yes  .. 

Oncein  2 years  ..    ... 

Yea. 

14 

Yes... 

YaaHv 

Yea. 

15 
16 
17 
18 
19 

Yes... 
Yea... 
Yes... 
Yes... 
Yes... 

do 

i do 

i do 

do 

do 

Yea. 
Yea. 
Yea. 
Yea. 
Yea. 

30  1  Yea... 
21  •'  Yea... 

Yes... 

,,^ ^x....^.***,      1    Twir«  a  ^PtkT 

Yea. 

Yes... 

Yearly 

Yea. 

22  1  Ym  .. 

Yes... 



Twice  a  year.    ..... 

Yea. 

23 

Yea... 
Yea... 

Yee... 

Yee... 
Yea... 
Yea... 

Yes... 

Oncein  3  years 

Yea. 

24 

Yea  .. 

Walls  cleaned  twice  a 

year. 
Not  since  occupancy 

(cement  walla). 

2  VAftTR  Am 

Yea. 
Yea. 
Yeai 

25 

Yea... 

20 

Yea... 

27 

Yes... 

'  3  years  aeo 

Ym. 

2S 

Yes. 

..,,,.,., Twice  a  year       .... 

y1 

Yeai 

20 

Yee... 
Yee... 
No.... 
Yea... 

yS::; 

1  Yearly 

30 
31 

Yes... 
Yes... 
Yes... 

do 

(J) do.  .            

Yea. 
Yea. 

32 

!  3  times  a  year 

Yea. 

33 

Yea... 
Yea... 
Yea... 
Yea... 
Yes... 
Yea... 
Yea... 

Yea... 

1  Once  In  2  vears 

Yea, 

34 

Yes... 

Ymu-Iv                 

Yes 

85 
SO 
87 

38 
30 

Yes... 
Yes... 
Yes... 
Yes... 
Yes... 



do.::::::::::::::::: 

do 

do 

do 

Once  in  2  years 

do 

Yea. 
Yes. 
Yea. 
Yea. 
Yea. 

40 
41 

Yes... 
Yea... 
Yes... 

Yes... 
Yes.  . 



Yes. 
Yes. 

42 

ym!:: 

2  vftArn  Am 

Yea. 

48 
44 

Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yea... 
Yes... 
Yos... 
Yes... 
Yes... 
Yes... 

Yes... 
Yes... 
Yee... 

No.... 
Yos... 

Accumulated  d'ist 

No  regular  pexiod 

When  necessary 

VoatI  V .  ^ 

Yea. 
Yea. 

46 

Yes... 

NO....I  No.... 
Yea...    No.... 
No....    No.... 
No...    No.... 
Yes...'  Yes... 
Yes         Vft. 

Yea. 

46 

Yes... 

do 

Yea. 

47 

Yes... 

1  Onm  In  .1  vpftra       

Yea. 

48 

Yes 

Yes     .' - 

Once  In  2  years 

Yea. 

40 

YftATlv 

Yea. 

50 

Yes... 

1 do.:::::.:::::::::: 

Yea. 

51 

Yes 

1  rn 

Yes... 
No.... 
Yes... 
Yes... 
No.... 

Yes... 

Yos... 
Yes     . 

Yes... 
Yes... 
Yes... 
Yes... 
No.... 

No.... 

No.... 

No     . 

Yea. 

52 

Yes... 

Cleaned  wccklv 

Yearly 

do 

An 

Yea. 

53 

Yes 

Yea 

54 
55 

Yes... 
Yes... 



Yea. 
Yea. 

50 
57 

15  yes. 
Inc.. 
Yes    . 

do 

Yea. 
Yea. 

58 

Yes... 

Twice  a  year 

Yea. 

50 

Yes 

.                                       Yearly    .^ 

Yes...!  No.... 
Yea        Na.  . 

Yea. 

00 

Yes... 

:::::::::;:::::::;::::::. ^^::::::::::::::::; 

Yea. 

*  Not  rt'pv^rUMli 
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njjNois. 


teh- 

Wotknxnai 
ehMu 

CoRditfoiiB  of  uiiclefto- 
Itoesa  wbe«i  work- 
rooms  mre  not  eUnn. 

WorioTKUDa     whUa- 
washed   or   painted, 
wbeo. 

fipitting  cm  floor. 

Freah, 

mmt 
num- 
ber. 

Floor*. 

Walls 

OQd 

Done 
by  em- 
ployees. 

RuJe, 
asalnaC 

Cuapi- 
dora 

1 

Yes... 
Y^,.. 
Yes,.. 
Yes.., 
Yes.., 
Yes... 
Yes... 
No..., 

Y^... 

Y«!,,. 

Yet... 

No.... 

No.... 
Ym... 
Ym... 
Yea... 
Ye*... 
Yea... 
Yea... 
Yea... 
Yea... 
Yes... 
Yoa... 
Yoi... 
Yea... 
Yes  ,. 
Yes... 
Yes... 
Yes... 
Yes... 
Yes  a.. 
Yes.,, 
Yes... 
Yes... 
Yw... 
No,,.. 

Ye*.,, 
Yw.., 

Yea.-, 

When  nisoessftry..,.,.,. 
Yearly,,. 

No.... 
No... 
Y(^... 

No.... 
No..,. 
No..,, 
No..., 
No.... 
Yes... 

Yea... 

No.,.. 
No.... 
Yea... 

No,,.. 
Yra.., 
No.,,. 

No.,.. 
Yea... 
Yes... 
No.... 
No.,.. 
Yes... 
No..., 
No.,.. 
No..,. 
Yea,,. 
No.... 
No,,..i 
Yea... 
Yea... 
Yea.,. 
Yes... 
Yea... 
Yri... 
Ntt.... 
Yes... 

v«.. 

Yes,,, 
Yos... 
Yes,,. 
Yos... 
Ye^.,. 
Yes.., 
No..., 
Yes.., 

Yd... 

Yea.., 

No.... 
No,.., 

No..,. 
Yea,., 
Yea.„ 
Yes... 
Y«,,. 
Yea,.. 
N^..„ 

Yes,., 

Ye».,, 
No,... 
Yes... 
No.... 

No.... 
Ye»... 
Yea... 

?S::: 

Yes... 
Y«.., 
Yfti... 
No,.,. 
No..-, 
Yes.., 
No,.,, 
No.,.. 
No,,,. 
No... 
No.,,. 
No.... 
No..,. 
No..., 
No.,,. 

No.... 
No.... 
Yes... 
Yffl... 
No.... 
Yi^.,. 
Yes... 
No.... 

No... 

No..,. 

No..., 
No..., 
Y«... 
,  No.... 
Yes,.. 
No..., 
Ye«.„ 
Yea,.. 
Yw,.. 

No.... 
Yea.,, 
Yes... 
Y«,., 

Yw.,. 
No... 
No..,. 
No..., 
No.... 
No.... 
No..., 

?S::: 
?S::: 
SS:::f 

No.... 

No.,..! 
No.... 
No.,.. 
No.... 
No.... 
No.,., 
No,,.. 
Yes,,. 
No,... 
No..,. 

No.... 

No,... 
No..., 
Yai.,. 

No 

No,-..| 

No 

No,... 

Ho.... 

No.... 

Yf», 

t 

Yes... 
Yes.,, 

Yea. 

i 

,..7S?.::.::;::::::;;::: 

Yes. 

4 

No..,. 
Yes.., 

(ij *„_,.,-,.,_,.. 

No  reeolaf  period . .  — 

1tf*w  HiiHrtlqE. , 

Ym. 

fi 

yS: 

0 

yS:::':::;:;::;:;:::::;::::::: 

Onoe  or  twice  a  year, , , 
Yeariy.., .........  . 

Yes. 

7 

Ym...'-- -....-. 

Ym. 

10 

No... 
Yes... 

Yes... 

Covefwi  wiUidiist.,.. 
CoTCTied  with  dust  ai]d 
lobo^Tco. 

OibaelaSyeaii......,.,, 

..,,.do.„.,,.. 

No  rcrulaipcfiod 

Onop  In  2  yeflira ........ 

Yearly.., ,...,. ........ 

No  tegular  period ,,,,.. 

Twioo  a  year. .-,.,.. ... 
3or3tLaies»ye&r...., 
Montbly..... ;,.,....,. 

Yea. 
Yes. 

11 

Y^... 

yZ 

12 

yS::: 

yS; 

m 

14 

No..., 

?S::; 

glicky  with  niaierJal 
of  MDDUfADture, 

dU3t»  €U?, 
(!J._,L., __. 

Ym. 

Yos. 

15 

Y«- 

16 

Yes.,.!..,,....,........,...,., 

Y«. 

17 

Yea. .J 

..,,.do....... ...,-. 

Yes, 

IS 

Yes... 

,-„ 

aoratimcsayow...... 

Yeorly,. ,,.. 

Yea. 

10 

Yea.,, 
Yes... 
Yej... 

Yes,., 

Yes, 

20 

Fi'CTjueutly... ,,,,.„,_. 

Ytt. 

21 

vSSiy..,:..: : . .,, 

Y* 

2S 

.  .^:;:::;;:;;;;;;;:: 

yS 

n 

u 

Yes,.. 
Yes... 
Yra,., 

i., ..do.,. ....... ........... 

....,do.,.,.,...., .. 

..,.,do,... 

Yea, 
Yea. 

1? 

No.... 

?S,;:: 

Yea... 

Heavy  coating  of  diut. 
l>yaiy  andtilack.,,,.. 

Not  slnrv  omipanicy , , . 
Once  In  3  yoai?.--, 

Yes. 

Yes. 

m 

Tidce  a  y&xr. ..-...,.., 

Ym. 

29 

OncolnSyeiirs.,,..... 

Onue  in  a  years 

Not  since  oocupaney . , . 
Ko  regular  period...... 

.,--  .do....--,.,,, 

Yes. 

20 

Yea... 

Yes. 

M 

Yes.,. 

,,.,,..........,......,. 

Ym. 

33 

Ym 

Ye&. 

33 

Ym'.V. 

Yes. 

34 

Yea,.. 

do,,,, 

Ya 

35 

Yea.,, 

When  neceasary -,...... 

Not  since  occupanr'y ... 
Some  partjr  yearly 

OorcinaorSypars.... 
Not  since  occupam^y , . , 
YbbtIv ,,....... 

Y«. 

37 

JIB 

yS::: 

No,,,, 
Yea... 

Dln«v    with    smoke' 
and  dual. 

Ya. 
Yes. 

Yea. 

m 

Yes...  --- - ._-...... 

Ym. 

ID 

Ym... 
Ym.., 

Yes,,. 

Yes. 

41 

yS::: 

OncelnSyeftf^... 

No  refitdar  period ...... 

Yosrly. ............... 

Ytt. 

43 

Y5B.,. 

Ym... 
Yea... 
No,,,, 

Yea... 

No.... 

Y<B. ,.'--..-. 

Yes. 

43 

No-... 
Yea,,. 

Black  and  dirty,....,., 

Yes. 

44 

do 

Yea. 

4& 

40| 
17 

No..,, 

VO  no.. . 
Yea.,. 

Gieosy,  dusty*  dirty.., 

Jopeasy  and  duaty..... 

('). "^^^^ 

Once  in  2  or  a  years.... 

Yearly.. 

Once  Jti  3  or  4  years.... 

Ytt. 
Y«, 

Yet 

1  Not  reported. 


*  Where  women  work. 
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mnAVA. 


w-~- 

BptttlBCM 

•oar. 

farii. 

tab. 

C<MditioMflliiiifteon- 

Worfcraoioo   whito- 

£L 

MBt 

1 

Walk 
Flow*,     and 

ttoHi  oliat  voric- 
raoiBs  are  not  <leuL 

wMbed  or  poiatait 
wfam. 

Dooo 
plojoeo. 

1 
Bolt 

t 

1 

-  ■■     -1 
Y«...   Yoi... 

YoortT 

Xo... 

1 
Xo... 

.Jy.... 

YOL 

J  .  Tw...  T«... 

Xot  aore  *'a3x  5  yeon/ 

Y«... 

Xo... 

.  »•....' 

YOK. 

a;  No....   Xo.... 

Gtai*.  l«r.  kod  mud 
divTT    u»l    reua- 

Yeortr 

Y«... 

Xo... 

t 

'    1 

Y«k 

4;  Y«...  T«... 

do 

Y«... 

Xo.. 

.   Xo.... 

Yoa. 

• 

Y«i    .  YcF 

Wboa  DKcssarr 

Oneeiii2T«tfi 

Xo  ... 
Y«... 

Yoi.. 
Y«.. 

.   Yoi... 
.   Yof... 

YOL 

Y«...   Y«... 

Y». 

7    Tw...   Y«... 

When  xker«^sw7 

Xv  ... 

Xo  . 

.    Xo... 

Yoi. 

t    Y«i...   V«... 

40 

Xo... 

Yoi.. 

.  Yoi... 

YOK. 

f    Tw...   Vei... 

do 

So  ... 

Xo... 

.   Xo... 

YOK. 

1»    T«...   Vei... 

Xoiwokr  Mnvi 

Xo  ... 

Xo ... 

.   No.... 

Yo». 

U    Tw...   Y«s... 

V«»rtT 

-Vo       . 

Yoi.. 

.   Yoi... 

Yok. 

»;  Y«i...  Y«.-. 

No  recoJkr  pcnod 

Xo.. 

Y«., 

.  Y«... 

Yok. 

tt     IS*....    Y«i... 

TvioeoTcar 

X<* 

Xo  .. 

.   Xo.... 

YOL 

M     Yw...   Yw... 



I  uaeiarar. 

Xv.... 

Y«.. 

.  Yoi... 

YOK. 

li    Y«i...   Yw... 

Yoortj 

Xo  ... 

Yoi., 

.  Xo... 

Yoi. 

M     ]!•....    X».... 

i'^MLk  ^rrjL  i^K, 

X*  wipaJor  pfTM^ 

Xo  .  . 

Yoi.- 

.  Yoi... 

Yot. 

n  :  Y«i...    Y«i... 

Xoc  K2»e  OBRHpaaBer. . . 

Yoi... 

Xo 

-    SKo.-.. 

YOL 

M     Y«...   Y«... 

Yowty 

Xo  .. 

Y«.. 

,  So... 

Yoi. 

»  T«...-g2!:: 

1  l>Br.-'-u'.»"*i  »-.::t.  e=»*» 

Tiec  av^wT      

No  .  . 

Y«., 

.  I60.-.. 

Yot. 

Si    Y«.-.   Yci.. 

Xv  r«-5iir  wnuj 

Xo  .. 

Y».. 

.  Y«... 

Yoi. 

fl     Y«...   Y«... 

mMxawMtfT 

Y«,.. 

y«.. 

.  Y«.., 

Y«L 

S    Yw...   Yw... 

VOlrtT 

Xv  ... 

y«».. 

,  Y«,.. 

YOL 

a     Y«i...   Y«... 

4& 

Y«.-, 

Xo  . 

Ko... 

Yoi. 

Jl    Y....iJ2'  - 

'  I«iV-.u?r»rL  i»  — .  -rr.O 

;r«i... 

y«i.. 

-   S6o.... 

Yot 

S     Y«i...  Y«.-. 

y«rrT. 

'xv 

y«».. 

.  Vo  ... 

Yoi. 

Si  .  Y«i...   Y»... 

..iv 

y«  .. 

y« . . 

-  y«i... 

Yoi. 

»     Y«.--   Y«... 

St  r^rui*'  p»r-ioc 

Xt 

S^,  . 

.  *o..  . 

Y«. 

S    Y«i.-.   Y«.   . 



y«r??               

Xt* 

.\v    . 

.  Ko  .  . 

Yoiu 

Si    Yw...    Y»     . 

a:                     

y«  ., 

Xo  . 

.  Ko  .  . 

Y«. 

»     Y».-.    V«. 

»'un  nv^iwMir?     

Xt 

Xo 

.   Ko  .  . 

y« 

SI     Y«i—   Y4r.   . 

ii                     

y«   , 

Yoi.. 

,   .Xv  ... 

Yw 

n  Y«i-.-  Y«   . 

o*.                     

Nv 

Yoi.. 

.   Yoi.  . 

Y« 

»  Y«.-  y«» 

Ni  wruur  >»r*w: 

y«  .. 

Xv 

Xv  .   . 

Y«. 

M    Y«..-   Ye*  .. 

WUSL  uv.^MWi       

Xt 

yoi  . 

.    Yoi.   . 

Y«fc. 

m    »:..     V-     . 

^•nr-:              '    

y«    . 

Nv 

Xv  .   . 

Yot. 

»   Y«...  y«i 

V'uet  i^f-^.'^M';    .    

y«i    . 

.\v 

.\v  .    . 

Yof 

r     Y«.--   Y»     - 

'.nt:  A  -  '•a.''      

y«    . 

Ni 

Xo  ... 

Yoi 

m   Yw...  "^w 

^w 

\v 

>« 

-  y«... 

Y« 

»     Yw...    Yw 

Nv  •>'r-m'  ^^iV. 

^v 

Nt 

Xi, 

Yoi 

•    Y«»..-  r« 

■;  «r'» 

y«    . 

v« 

.  y«  .. 

Yoi 

a   Y»...  y«f    - 

.OV 

r«    . 

Nt 

M 

Y«i 

It    Y«i...   v« 

Oi     . 

r-»    . 

Xi 

Xv     .. 

Ytt 

«     Y«-.-    \i 

l.atfu*iu^^          ::•■.•!.» 

'-»!i-#   1  :  V  ,  •••srt" 

>«    . 

N'. 

Ni       - 

l'« 

41   Y«i,-,  y« 

*»  1*^   i-vswair; 

roe    - 

AV 

.    Xt       . 

■»'« 

•     Y«...    Vui     . 

iV  iwinu:   •••«•*  «.«««• 

y«    , 

.Ni 

r* 

•   Y«.-.  y«  - 

!;«  .. 

>  «r 

;>« 

c  . 

17  no.  ■  1. 

'-i»'»-"-'  V  •::  r'»^** 

V  if*rt  ij«*3M9Mr* 

9ii 

v« 

.  roi    . 

Ni 

i  K  ak.  li  j><»ijui>ii  tv./d.  u'ly^fi;^,  •s.fiL  w^UttUMri*  bu.  mc 
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LABOB  LAWS  AND  FACTOBT  C0KDITI0K8. 


Tablb  VI.-^ANITARY  CONDITIONS:  CLEANLINESS  OP  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATBR-Oontiaued. 

HXCmOAN. 


St 

Workrooms 

Conditions  of  nnrlean* 
Umm  wliOTo  wofk- 
rooma  ore  not  cle&n. 

Wortaooma    whfto- 
wnshcd  or  painted, 
when. 

Spltttug  on  Jloor, 

moQt' 

Flooni. 

and 

Done 
by  «m* 
ployeee. 

Rule 
ae&lnit 

don 

dnalc- 

1 

Y«,-, 
Yw..- 
Y».„ 
Yw... 
No.-.. 
Ym.,, 

Yes,., 
Yes..- 
Ym,., 
Yes,,, 

?S::: 

Yes.., 
Ves.,. 
Y^.., 
Ho.... 

Yii  , 

Oncejn2or3yeais.,„ 

No  r^aiBT  period -,; 

Ymriy — ,. 

No... 
Yo».„ 
No... 
No.,.. 
No.,.. 
No...- 
Yes.,. 
Y«s.., 
Ko..„ 
No,... 
No-,,, 
Yes.,, 
Yes,.. 
No,.., 
No..., 
Yte.„ 
No..., 
Yflfl.., 
Yes..- 

Ym.-. 
Yw,,. 
Yes... 
Y«.., 
Yes,.. 
Yes,., 
Yes... 
Yas.,.; 
No.,.. 

?S::: 

No...- 

No....: 

NO....I 
Yea... 
Yes... 
Yei... 

If::: 

Y«l,., 
Yes-.  J 
Ybj,„ 
Yes.-, 
No... 
Yes... 
No.,.. 
No-,,, 
No...- 
No,,„ 
No.... 
No..,, 
No.... 
Yes.., 
Yes.,, 
Yes.., 
Yes.,, 
No    ,, 
No...- 

Ye*. 

t 

Yeft..- 

Yes. 

g 

Yea.,, 

Yes. 

Yes... 

Y^OL 

f 

Yes  ,, 

do....-...--.,.,... 

Yes. 

. 

No..,, 
Yfls.., 

AotnimuJ&ied  mtb 

No  regular  period,,,,.. 
Once  or  twice  a  yeor.,.. 
Once  tn  1  or  S  yeara .... 
W  beniiftcessary .,,,.,,  ^ 
No  re(^ liar  period.,,,.. 

When  aecossary... ! 

Yearjy......-.., 

Y«s, 
Yes. 

i 

9 

Yes..- 
Yos... 

(1), ... 

Yei 

Yeii 

10 
11 

Y^... 

Ym, 

Y«.., 

Y«! 

u 

Yes... 

Ym. 

IS 

14 

Yea,,, 
Yes    , 

. do..-.,,,.,, 

....  do.,.., ^...fc-. 

Y^ 

15 

Ytt,., 

No  FBiPUlAf  pertod 

Onoi  in  a  Tflors,,,,.,-. 
Yearly.,..........,,,,, 

Yes. 

Id 

Yes..- 

Y««, 

17 

Yea,,, 

Y«, 

IB 

Yes.,, 

....,do,,.. , 

Yea. 

U 

Ho.... 

Covttred   wiHh   enaab 
&nd  Uot. 

Onoeln  10  yearn. , 

Yes. 

WISCONSIN. 


Yes, 
Yes, 
Yea, 
Yei, 
Yes, 
Yes- 
Yea. 
Yfls, 
Yos. 
Y«i. 
Yea, 

Yes. 

Yea. 
Yes. 
Ygs. 
Yea. 
Yos, 
Yoi, 
Y«, 


Yes,. 
Yea,, 
Yea., 
Yea., 
Yes.- 
Yea.. 
Yea.. 
Y(a.. 
Yes.. 
Yos.. 
Yee.. 

ayw, 

1  no.- 


Yea. 
Yes, 
Yra. 
Yes, 
Yoa. 
Ym. 


CoT«fed  withdurt. 


Yearly.... ., 

No  rfifftiJar  pcrltKl . .  „ 

Qnca  In  2  yoara , , 

New  qtmruji*..,,,,. 
Yeariy, ...... ...,-,, 

New  qtiartera,,,,,— 

Yoarly...... 

Om?e  In  2  years . . , , , 
No  i^gitlar  period . . « 
do. 


Yearly.. ...., 

Ko  lesalar  period . . , 
Onco  In  3  yijaf3..._. 
Onoo  Id  2  yoara ..... 
Oram  in  2  or  3  years, 

Ytiflfly 

.....do. ,.,..._„.., 
Oticf»fQ3yoii3-,,,« 
,„„do,„.,.„„„„ 


No.. 
No,. 
No.. 
No,, 
No.. 
No.. 
No.. 
No.. 
No.. 
Yes. 
Yes. 

No.. 

Yes, 
Yes. 
Yea, 
No.. 

No,, 
No.. 

No,, 


No.. 
Yes. 
Yas. 
Yes, 
No.. 
No.. 
No.. 
No,. 
Yea.. 
No.. 
No.. 

Yes. 

No.. 
No., 
Ho., 
Yes. 
No., 
Yea. 
Yes, 


No.,, 
No... 
Yes:, 
No... 

No... 
Yea,, 
Ho.., 
No,-, 

No,,, 
No,, 

1  DO,, 

No,,, 
No.., 
Yea,. 
Yea-, 
Y«i,, 
N©,„ 


la  ««„  f 


Ya. 
Ym 
Ym. 
Ym. 
Ym, 
Ym, 
Ym. 
Ym. 
Ym. 
Ysi. 
Ym, 

Ym. 
Ym, 
Ym. 
Ym. 
Ym. 
Yei. 
Ym. 


MARYLAND. 


No... 

Ho.., 
Yes., 
Yea., 
Yee,, 
Ym., 
Yes., 
Yes.. 
No... 
Ho... 
Yea.. 
Yos.. 
Ym.. 
Ym.. 

No,.. 

No,., 


No,,, 

Yea.. 
Y«i,. 
Yes., 
Yes,. 
Yfls,. 
Yta.. 
Y«J-. 
No... 
Yes., 
No... 
Yes,, 
Yes.. 
Yea,, 


{is:: 

Yei,, 


8pattJ5ri?d  with  nrnd 

from  oysters. 
Aocomuloled  dirt , , , . . 


Aootunulftted  diut, 

(!).„. ............. 

Aocomtilatod  dirt-. 


(Walla  apatterKl  with 
glncoee,  ca&dy,  and 
uooke, 
0)..^. .,«, 


Yearly, 


Twice  a  year ... 

Three  Uniee  a  year. 


Yearly. 

..,.do.. 


do....... 

Twle^aycar., 
When  I 


YearlT, 

Qnoo  Id  2  or  3  yeai? . 
Yearly  or  oftenor. . . . 

Yearly.............. 

....do 


^Onoe  In  3  or  4  yean. 
Yearly.............. 


Ym,,. 

No.... 

No.... 

Ym 

No.... 

No,,,. 

No..., 

Yea,,. 

No... 

Yei,.. 

No.... 

No.,-. 

Yes.., 

No.,.. 

No.... 

Ym... 

No.... 

No,.,. 

No-,., 

Yes,,, 

Yeo-,- 

Yea... 

No.,.. 

No.,,. 

Ym,., 

Y*e„. 

Yea*-. 

Ym... 

Yoa... 

Yo8„, 

No..., 

No,„, 

No.... 

No.... 

Yo... 

Yea,,, 

No..,. 

Yes,,. 

Ho.... 

No.... 

Ym... 

No,.,. 

Ym.,. 

Ym... 

Y».„ 

No..„ 

Ym,.. 

Ym-, 

Ym. 

Y«. 
Yes. 
Ym. 
Yea, 
Yes. 
Yea. 
Ym. 
Yffl. 
Ys(. 
Yes, 
Yei 
Y« 
Ym. 

Ym, 

YM. 


1  Not  reported. 


*  Employees  Aimish  their  own  oaspidors. 


CHAPTEB  n. — GENERAL  TABLES. 
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Table  VI.— SANITARY  CONDITIONS:  CLEANLINESS  OF  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER-Continued. 

MARTLAHB-Conduded. 


y«. 


fiS;::}^ 


J  Y«. 
Y«, 


of 
I  list 


Orimi-uddmr. 


<^/. 


C).— - 


Y<WlT,.. 

Y«vtTer 


■•r«. 


ftfflttlnf  od  floor. 


b7  Bz»* 


Aak 


.   SCO...     Y«.-J 


«!& 


,^  V*<,,,  t«.,.   Ym 

X*  Y^.J  Y«,.     Y«u 

X«...  Y-*.,,   Y«,J  Ym 

*•*«.._  ir*»„.  y«.. 


%; 


y«.,.  v».. 


Ym. 
Y«. 

Ym 


HORTH   CAROLDTA. 


Ok 


Floors    atVrr^    wtdi 

oo>U/ao  master:  wbOi 

tOT^t^    vith   dtMt 

•od  s|»tt«red  vlth 

,    ofL 

rFkna   MiXtsnA    vttb 


OT»r2  7«antco 

OiMxiD  2  r«on 

OiMKin  10  7««rt 

Lev  titaD  2  j«on  aipo.. 


Y«»...  Y#»..J  Y««,.J  Ym. 
Y^...  No  ..  No...  Y#«. 
Y*%...    Y*^...    Y#».,.    Y«i, 


Yfii...    No  ...    No,., 
Y«.,.    No...,   No.. 


GnsiT  and  c{iotU!ff«d 

Floon    litut*4    vish 
dott  ai>d  snatj  oo(^ 


Yevly. 


Y«...!  S9. 


J  Y-a 


Y«1y 


H) 

'lo 


Once  is  aboat  2  T«ar«  . 


^f. 


10. 


No  Rcaiar  j^i^xi 

...do 


.<Jo 

V»T7  oeVT;  -  . 

Y»«tr 


21  Oy«.-  2t^. 
"  t?«»-  2  DO. 
8     Yea--    No 

M     Y«i.-.    Y«-- 


-J 


"^ff::^ 


a    Y€a. 


iBb, 

Y«i. 


asyJ  err. 
{    f^acLt 

Jciri  rxKT   f^Mx  ii^- 
,    tef*«l  ""Ti  lie:  t£i^ 

I    aayi  «itt.  apr^asi*;,  •f>r 
>(    aor^  woo:  :iszt  and 


*»rv«;T. 


r 


40 


n^*'.  Hi  2  T*siBi,,. 


Ym,, 
.    Ym... 

I  ^'•- 

.So 

y  •>.. 

'    No 
.No   ... 

Y-i... 

.iy^.... 

'  So 


No,. 
No,. 

-No.. 

Y«- 
Ym. 


Ko,. 

No.. 
Y«. 


No. 
Y«. 


Y«, 

Y«. 
Y<«. 


Y«..,   Yaa. 


Ym, 
Y«. 


.No....   -Vo. 


Ym. 

Y^%. 
V-i. 

V«*. 

y*«. 
y*». 


Y'%. 
Ym. 


.No  . 

Y*3»- 

y«it. 

Ym. 
Sit. 
Ym. 
Ym. 
Ym. 


Ym. 

y«a. 


Y«t. 
Yea. 
Yea. 
Y«a. 

y^a. 
y**. 
y««. 

No. 
Ym. 
Y*»- 
Y**. 

Y*«. 
Y«i. 


Ym...    No  .. 
No...    Y«.. 


-lo 


lyvMi^. 


_  Yea. 
..  Yaa. 


Y«. 
Y«a. 


Y«a..-I  Yea. 
Y«i.  J  Yaa. 
No...  '  Y«B. 

Yaa..   Y«B. 

1 

Y€i.-  Yat 
36o...,;  Yat 


<  Ki«  icp«rtad. 
4»450'— if.  Dry:.  ^^5.  ^J  -Z  roJ  15> M 
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LABOB  LAWS  AND  FACTOBY  CONDITIONS. 


Table  V1.-SANITARY  CONDITIONS:  CLEANLINESS  OF  WORKROOMS, 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER-<3ontinued. 

QEOBaU. 


tob- 
maot 


Workrooms 


FlOOfB. 


Walla 

and 

ceilingB. 


Conditions  of  unclean- 
llness  where  work- 
rooms are  not  clean. 


Workrooms  white- 
washod  or  painted, 
when. 


Done 
by  em- 
ployees. 


SpitUng  on  floor. 


Rule 
against 


Cuepi- 
dora 
pro- 
vided. 


Fresh, 
pure 
drink- 

JSr 

water 
pro- 
Tided. 


rtyes. 
\3  no. . 
Yes.. 

Yes.. 

Yes.. 
No... 
Yes.. 
Yes.. 
Yes.. 


Yes. 


Yes. 
Yes. 


Yes. 


Yes. 
Yes. 


yes. 
no.. 


/Spattered  with  mate- 
rials of  manufacture. 


{5 


\  Spattered  with  mate- 
/    rials  of  manufacture. 


Yes. 
No.. 
Yes. 
Yes. 
Yes. 


Accumulated  dirt. 


/2  yes..  \Spattered  with  mate- 
\lno.  -'----' '-" — 


fCyes. 

f3yes. 
lino.. 

Yes.. 

f2yes. 

%"£:: 

No... 


Yes.. 
Yes.. 

Yes.. 


Yes. 


Yes. 
Yes. 


2  yes.. 

3  no. . . 

^Yes... 

Yes... 
7  yes.. 


/    rials  of  manufacture. 
....do. 


JNew  building 

Yearly 

[Not  since  occupancy 

(brick  walls);  wood- 

[    work  painted  yearly. 

Once  in  2  or  3  years 

when  necessary 

whitewashed  twice  a 

?ear;  painted  once  in 
years. 
Not  since  occupancy 
(18  months). 

Once  in  2  years 

Every  few  months 

I  Not  since  occupancy 
(brick  walls);  wood- 
work painted  yearly. 

Twice  a  year 


.do. 


3  no. . .  / 
Yes 


\Accumulated  dirt  and 
grease. 


}No.... 
Yes 


(Floors  littered,  1  cov-  ll 
ercd  with  dirt  and  1^] 
oil.  I) 


2  yes.. 
1  no. . . 
Yes... 
Yes... 


\Stained  with  tobacco   Im«  .^.^iior  r^nrj^H 
I  juice  and  oil.  I jNo  regular  period. 

do. 


[No.... 

No.... 
No.... 
Yes... 

(5  yes.. 
12  no. . . 


New  building , 

Once  in  2  years 

No  regular  period , 

Once  in  2  or  3  years 

Not  since  occupancy . . 

do, 


Floors  covered 
dust,  paste, 
scraps. 

Accumulated  dirt 

....do 

....do 


with 
and 


Yearly. 


No.. 
No.. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 
No.. 


Yes.. 

Yes.. 
Yes.. 

Yes.. 

No... 

No... 
Yes.. 
Yes.. 
Yes.. 

Yes.. 

Yes.. 

Yes.. 

Yes.. 
Yes.. 


\Accumulated  dirt.. 


Not  in  5  years 

Not  for  7  or  8  years. . 

Not  for  years , 

Not  in  2  years 

Not  for  years 


(»)... 
Yes. 
Yes. 
Yes. 

Yes. 


No.. 
No.. 

Yes. 

No.. 
No.. 
Yes. 

No.. 
No.. 


No.... 

No.... 
No.... 

Yes... 

Yes... 

No.... 
Yes... 
Yes... 
No.... 

No.... 

Yes... 

Yes... 

Yes... 
No.... 


(»)... 
No.. 
No.. 
No.. 

No.. 


Yee... 

Y«6... 

Yes... 
Yea... 

?>«.:: 

Yes... 
Yes... 

Yes... 

Yea... 
No.... 

Yes... 

Yes... 

Yes... 
Yes... 
No.... 
No.... 

No.... 

Yes... 

No.... 

Yes... 
Yes... 


0)... 
No.. 
No.. 
No.. 

No.. 


Yes. 
Yes. 

Yee. 

Yes. 
Yes. 
Yes, 
Yes. 
Yes. 


Yes. 

Yes. 
No. 

Yes. 

Yes. 

Yes. 
Yes. 
Yes. 
Yes. 

Yes. 

Yes. 

Yes. 

Yes. 
Yes. 

Yes. 

Yes. 
Yes. 
Yes. 

No. 


FLORIDA. 


Yes... 
Yes... 
Yes... 
Yes... 

YC8... 

No.... 

Yes... 
Yes... 
Yes... 
No.... 

No.... 
No.... 

No.... 

Yes... 

Yes... 

New  building 

Yes... 
Yes... 
Yes... 

No.... 
No.... 
Yes... 

No.... 
No.... 
No.... 
Yes... 

Yes... 
Yes... 

Yes... 

Yes... 

No.... 
Yes... 
Yes... 
Yes... 
Yes... 
No.... 

Yes... 

Yes... 
Yes... 
No.... 

No.... 
Yes... 

No.... 

No.... 

No.... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 

Yes... 
Yes... 
Yes... 
No.... 

Yes... 
Yes... 

Yes... 

Yes... 

Yes. 

Yes... 

Once  in  5  vears    . 

Yes. 
Yee, 
Yes. 
Yes 

Yes... 

New  building 

Yes... 

When  necessary 

Yearly 

Yes... 

No.... 
Yes... 

Accumulated    dirt 
scrap,  and  spit. 

do 

When  necessary 

Yes. 

Yee. 
Yes, 
Yes 

Yes... 
Yes... 

10 

Yes... 

Yes... 
Yes... 

YC8... 

Yee... 

Accumulated   dirt, 
scrap,  and  spit. 

(1)....:. : 

(1) 

Yes 

11 

Not  since  occupancy . . . 
When  necessary 

Yearly 

Yes, 
Yes, 

Yes. 

12 
18 

Dirty  and  stained  with 

spit. 
Very  dirty  from  dust 

and  spit. 

U 

Not  since  occupancy . . . 

Yes. 

>  Not  reported. 


I  In  halls  only. 


GHAPTEB  XI. — GKKERAL  TARTKft, 
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Table  VI.— 8A5ITARY  COXDITIONS:  CLEANLINESS  OF  WORKKOOMS. 
SPITTING  ON  FLOOR,  AND  DRINKING  WATER— Cooduded. 

LOmSIAVA. 


tmb- 

WorfcraooM 
dean. 

Cooditioos  of  nadBMi- 
lineas  where  work- 
roamsareDOt  ckan. 

WorfcraoBM   wbite- 
wariMKi  or  pamtad. 

vbeo. 

j       ^ttJBgoalMr. 

lish- 

ment 

nam- 

ber. 

FlOOfB. 

WaOs 

and 

ceflincs. 

DoM 
bT  em- 
ployees. 

Rnl. 
aeainat 

^ 
^ 

mmM' 
JSr 

1 

3 

3 

No.... 

No.... 
Yes... 
Yes... 
Yes... 
No.... 

No.... 
Yes... 

Y«8... 

Yes... 
Yes... 

Y«8... 

Yes... 
Yes... 

Y«B... 

flno... 
\3yes.. 

No.... 
No..-. 

Y«... 
YfS... 
Y«... 
Yes... 
Yes... 
YfS... 
Yes... 
Yes... 
Yes... 

Y«8... 

Yes... 

Yes... 

Yes... 
Yes... 

lint  and  din. 

do do 

YeartT 

1  Y«... 

V«... 
Yes... 
No... 
Yes... 
Yes... 

No.... 
Yes... 
Yes... 
Yes... 
No.... 

Yes... 
Yes... 
No.... 

Yes... 

Yes... 
Yes... 

Yes... 
No.... 
Yes... 
No.... 
No..-. 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No.... 

No.... 
No.... 
Yes... 
No.... 
No.... 

No..,. 

No.... 
No.... 
No.... 
No.... 
No.... 

No.... 
No.... 
Yes... 

No.... 

No.... 
No.... 

No.... 
Yes... 
No.... 
No... 
Yes... 
Yes... 
No.... 
No.... 
No.... 
No.... 
Yes... 

No.... 

No.... 
No.... 
Yes... 
No.... 
No.... 

No.... 

No.... 
Yes.,. 
No.... 
No.... 
No.... 

No.... 
No,... 
No.... 

No.... 

No.... 
No.... 

No.... 
No.... 
No.... 
No.... 
Y«.., 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

Yes. 

YfS. 
Yes. 

4 

Yes  .. 

When  iKoeasafT 

Not  since  occapancy . . . 

Newboildini; 

When  necessary 

Veariy 

rio ...      -_ 

Yes. 

5 
6 

7 
8 

Yes... 

Y«s... 
Yes... 

Floors  covered    with 
tra&h  and  din  irom 
work- 
Floor  wet  and  littered 
with  oyster  shells. 

Yes. 
Yes. 

Yst 
Yes. 

9 

Yes    . 

Yes. 

10 

Yes... 

Yes. 

11 

Yes 

Yes. 

12 

13 

14 

No.... 

Yes... 

Yes 

StainH    with   smoke  :  («) 

and  dirt.                    ' 

1  When  necessary 

•          do 

Yes. 

YflB. 

Yea. 

15 
16 
17 

Yes... 

}v«... 

No.... 
No.... 

Yes 

(Floor  in  sirup  dmrt- 
roent  wet  and  un- 
caredfor. 
Ami  mutated  dirt ..... 

Once  in  5  years. 

When  necessary 

(1) 

Yes. 
No. 
No. 

18 

Aocunralated  dirt  and 
dust. 

vJiriy.IIIII.I.IIIII.r 

Yes. 

19 

3  times  a  vear 

Yaa. 

ao 

Yes.  . 

Once  in  2  or  3  years 

When  necessary 

Once  in  10  years 

Once  in  5  years 

Wh«i  necessary 

do '. 

do 

do 

Yearly 

Yes. 

21 

Yes...' 

Yes. 

22 
23 

No.... 
Yes... 

Dinpy  and  dusty 

Yes. 
Yes. 

24 

Yes  .  1 

Yes. 

2S 

Yes... 

Yes. 

96 
27 
28 
29 

Yes... 
Yes... 
Yes... 
Yes... 





Yes. 
Yes. 
Yes. 
Yes. 

1  Not  reported. 
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LABOB  LAWS  AND  FACTOBY  CONDITIONS. 


Tablb  Vn.— VENTILATION;  FRESH-AIR  SUPPLY  AND 
MAINE. 


Es- 
tab- 

Appliances  (other  than 
windows  and  doors) 
for  supplying  fresh  air. 

Cubic  feet 
of  air 

space  per 
person 

(in  rooms 

which  are 
most 

crowded). 

Injurious  or  irritating  dust  in  workrooms. 

Ush- 
ment 
ntimi- 

ber. 

Kind. 

Occupations  affected. 

1 

None 

2,000 
1,365 
720 
350 
390 
300 
465 
600 
1,800 

1,000 
425 
450 
671 

2,133 
1,800 
1,100 
1.575 
1,400 
714 
2.887 
1,536 
1,200 
2,848 
2,285 

2,541 

2,744 

Leather  dust 

RnfTurs,  trimmers 

3 

Transoms    -..,,^^»-,.,- 

do 

RnfTiffii'. ,  1 . .  ^ . 

3 

do 

None 

4 

..    .  do          

Leather  dust 

Trimmers  fwid  bufTers 

6 

Airstiaft 

Tobacco  dust 

Strippers  (principally) 

0 

None        

do 

Strippers. 

7 

do 

None 

8 

do         

Starch  dust 

Cream  molders... 

9 

Blowers  for  cooling  hard 
candy;  pipes  carrying 
refrigerated    air    into 
chocolate  room. 

Rotary  fans 

do 

Flour  dust 

Molders 

10 

Men's  occupations  in  bake  room. 

11 

None.. 

None 

12 

do 

Air  pipes  and  skylights.. 

None 

do 

13 

do 

14 

do 

15 

do 

do 

do 

do 

16 

do 

17 

do 

18 

do     

.    .do     

19 

do 

do 

30 

do 

Ltot 

Carders 

21 

do 

D  ve  Dowders 

Dye  mixers 

22 

.do         

Lfat  .:::.:::::::.:: 

Carders 

23 

do 

Dust  and  lint 

BhAarers,  dye  mlxen? 

24 

do 

None 

25 

do 

do 

26 

do 

Lint 

Carders,  i)ioker  tenders 

MASSACHUSETTS. 


1 

None 

1.000 
2,000 

1,500 

1,200 
1,000 

.'i84 
843 
1.008 
216 
150 
450 

800 
480 
130 
275 
300 
400 
190 
400 

1,080 

600 

914 

1,440 

1,740 

Sawdust 

Sawyers  and  planers 

2 

do 

Dust  from  sandpapering 

machine  and  trimmer. 
Tobacco  dust 

.SfLTiffpAper  tHmmers.... 

3 

...  .do 

Cutters,  feeders,  machinists,  and 
helpers  on  dgarette  machines. 
Cutters 

4 

..  ..do     

do 

6 

do 

do 

do 

helpers  on  fnftfthfa^, 

6 

None 

7 

do 

do 

8 

do 

do 

do 

Ventilators,  refrigerating 
plant.s 

None    

do 

9 

Starch  dust 

Cream  molders 

10 

do 

do 

11 
12 

Starch     and      powdered 

sugar. 
Starch  dust 

Cream  molders,  sugar  bolters, 

lozenge  makers. 
Cream  molders 

13 

do 

do 

Cream  molders,  starch  blowers. . 
Cream  molders 

14 

do   

.  do 

16 

do 

None 

16 

Refrigerating  plant ' 

Starch  dust 

Cream  molders. ............ 

17 

do 

do 

do 

Molders 

18 

None 

19 

Pang .... 

Cotton  lint 

Pickers,  carders 

20 
21 

Ventilators,  fans,  sky- 
lights, monitor  roof. 
Fans. . .....r.-.-.  -r r. 

Cotton  lint  and  dust 

Cotton  lint 

Openers,  pickers,  carders,  and 
drawing-room  occupations. 

Carders,  weavers,  drawers,  spin- 
ners, and  spookn. 

22 

None 

None 

28 

Rotary  fans 

Flour  dust 

Men's  oocupatioDS  in  bake  room; 
flour  sifters. 

Sugar  tenders,  pulveriian,  buf- 
fers. 

M 

Monitor  roote,  electric 
faim. 

Sugar  and  cracker  dust. . . . 

1  Not  reported. 
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MAINE. 
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Injurious  or  irritating  fumes  in  workrooms. 

Appliances  for  carrying  off 
dust  and  fumes. 

Es- 
tab- 

Kind. 

Occupations  affected. 

Kind. 

In  good 

lish- 
ment 
mun- 
bet. 

None     

Exhaust  fkns,  hoods .. 
Exhaust  fans 

Yes... 
Yes... 
Yes  .. 

1 

....  do 

2 

...    do    

lioodsand  suction  fan" 

3 

do         

dn        

Yes    . 

4 

....  do 1  None 

5 

do do.. 

5 

....  do  ' do 

7 

do - -do...    - 

g 

....  do 

do 

g 

....  do  

TToodsand  flues 

Nnnfl         

Yes... 

10 

Dve  fumes    

Dvers 

11 

None       

.^^^::::::::::::::::::::::::.:::: -:::d;r" ::::::::::::: 

12 

Fumes  of  sulphur  and  phos- 
phorus. 
Animal  glue     r-rr*,. 

nix^pers and  wr?ipp**n*...,-» ■, 

Suction  pipes. 

Yes... 

13 

Enders,  g^uers,  strlppjers .......... 

None 

14 

None 

do 

15 

Animal  ?Ine    

Hand  box-paperers 

do 

16 

None 

do 

17 

Animftl  ffliip    

Glue-machhie  operators 

....  do 

18 

None 

do 

19 

AnflinAdvA 

Dyehousa  occupations 

....  do 

20 

do 

do          

do 

Dvers 

Fans 

Yee... 

21 

None 

22 

Dye  fumes 

do 

do 

23 

....  do 

Dyehouse  and  picker-room  occu- 
pations. 

Dyehouse  and  washor-room  occu- 
pations. 

Dvehouse,  picker-room,  and  fin- 
ishhig-room  occupations. 

do 

24 

do 

Aniline  dve 

Fans  and  hoods 

None       

Yee... 

26 
20 

MASSACHUSETTS. 


None 

Tu])P  and  suction  fan.. 
None 

Yes... 

1 

...    do   

2 

....  do 

(1) 

3 

....  do 

None 

4 

do 

do 

6 

do 

do 

0 

do 

do 

7 

...    do      1 

...    do       

g 

do 

do 

9 

....  do        1 

do          

10 

....   do - -- 

do 

11 

do 

do 

12 

....  do     

....  do          

13 

do 

....   do 

14 

do ' 

do     

15 

do 

do 

16 

....  do    -- 

do      

17 

do 

do 

18 

....  do    

Humidifiers,    electric 
fans,  ventilators. 

Hooded  vents,  rotary 
fans. 

None 

Yes... 
Yee... 

19 

....  do 

20 

....  do 

31 

Oas  fumes 

Ovon  temiers,  mixers,  peelers,  and 
packers. 

Flue  from  oven 

Cotary  ions,  hoods  oo 
ovens. 
Hoods,  ezhauat  tajoa . . 

Yee... 
Yes... 

22 

None 

23 

do 

\       "WW 

i       '             'A     "\ 

'  111  chocolate  room. 
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LABOR   LAWS  AND  FACTORY  CONDITIONS. 

Table  VII.— VENTILATION :  FRESH-AIR  SUPPLY  AND 
MASSACHXrSSTTS--Concluded. 


toh- 

AppUanoes  (other  than 
windows  and  doors) 
for  supplying  fresh  air. 

Cubic  feet 
of  air 

space  per 
person 

(in  rooms 

which  are 
most 

crowded). 

Injurious  or  irritating  dust  in  workrooms. 

Ush- 
ment 
nmii- 

ber. 

Kind. 

Occupations  affected. 

25 

Skylights 

460 
650 
560 
420 
300 
800 
250 
600 
»24 

1,410 

750 

640 

400 

2,815 
1,969 
3,245 
1,585 

1,782 

3,938 
3,237 

Flour  dust 

Breakers 

26 

fSs^.  ...::::::;:::::: 

None 

27 

Ventilators 

do 

28 

None 

do 

29 

do 

do 

30 

do 

do 

31 

do 

do 

32 

do 

do 

33 

do 

do 

34 

do 

do ! 

35 

do 

do ' 

36 

do 

d, 1 

37 

do 

do 

38 

do 

do 

do.« 

Fans  and  ventilators ...'. 

None 

Wool  lint 

r^irH-room  hands  . .  . 

39 

;!!!!do!!!!!I!!!!!!!!!!!!!! 

Carders .... 

40 

(«) 

41 
42 

Wool  dust  and  lint 

Wool  lint 

Sorters,  dusters,  shearers    dye 
handlers. 

48 

do 

None 

44 

do 

Lint 

Carders 

BHODE  ISLAND. 


1 

None 

400 
422 
833 
1,200 
600 

2,000 

(«) 
250 

400 
1,400 
2,000 
1.200 
2,500 
1,500 

t)57 

1,575 
636 

532 

872 

1,030 
1.000 
1.800 
3,000 
1.561 

887 
1,193 

933 

None 

2 

do 

Tobacco  dust 

Stock  handlers  (ceilarmen) 

Starch  molders,  lorenge  makers  . 

3 

Air  shaft 

Starch  and  dust  sugar 

Lint,  cotton  dust 

4 

Fans  and  transoms 

Ventilatmg  system  with 

fans. 
None 

6 

Cotton  lint 

dor 

e 

do 

do 

Pickers,  carders,  speeders,  spin- 
ners, doffers,  sweepers,  slub- 
bers, drawing  tenders. 

Pickers,  carders,  all  occupations 
except  those  in  cloth  room. 

Carding  and  picking  room  hands. 

7 

Blower  system 

8 

None 

Lint 

9 

do 

None 

10 

(•) 

do 

11 

None.....:; :...:.. 

do 

12 

do 

Jo 

do 

Window  ventilators 

Transoms. 

Liiii 

1  brush(  r 

13 

None 

14 

do 

15 

do 

10 

do 

17 

Exhaust  fans,  slanting 
window  ventilators. 

Tr^ii.<^mS .... 

do :::::::::::i 

18 

do 

19 

do 

do 

20 

Ventilators 

do 

21 

Swinging  windows 

Roof  ventilator 

do 

22 

do 

23 

do 

do 

94 

Skylights 

I^nt     , 

Carders,     spinners,      drawers, 

speeders,  twisters,  shearers. 
Shearers 

25 

None 

Dust  from '^luv  r: 

95 

Fans  in  dye  house 

Roof  monitors 

Lint 

Spinners,  carders,  drawers, 
spoolers,  twisters,  roller 
roverers. 

Cardiiig-room  hands 

87 

do 

/ 

*  Used  in  connection  with  beating  Vn  vfVnVot. 


•NS  \3::iv^«i>«s  nailed. 
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REMOVAL  OF  DUST  AND  FUMES  FROM  WORKROOMS-Continued. 
MASSACHUSETTS— CoDcluded. 


Injurious  or  irrltatixig  fames  in  workrooms. 

Appliances  for  carrying  off 
dust  and  fumes. 

Es- 
tab- 

Kind. 

Occupations  affected. 

Kind. 

'S^ 

lish- 
ment 
nam- 

ber. 

None 

None 

25 

do 

do 

26 

do 

do 

27 

do 

do 

2S 

do 

do      

29 

do ' 

do 

30 

do -- ---- 

do     

31 

do 

do 

32 

Animal  gl"*. r . , 

Gluers,  paperers,  labelers,  liners, 
cushioners.  finishers. 

Gluers,  tenders,  paperers,  toppers, 
labelers,  finishers,  stayers. 

Gluers,  paperers,  toppers,  labelers, 
finishers,  lappers. 

Galvanizers .••...••. 

do.     .. 

33 

do 

...  .do 

34 

do 

do 

36 

nimninating    gas.    animal 

gloe. 
Fames  from  galvanizing  and 

pickling. 
None 

..  .  do 

36 

Exhaust  fans 

Yes... 

37 

None 

38 

do 

....do 

30 

Fames  from  dry  finishing. . . 
Salpharic.  acetic,  tannic,  and 

hydrochloric  acid  fumes. 
Anfline  and  alizarine  dye 

fames. 
Aniline  dye 



Drv  finishers,  burlers,  and  folders. . 

do 

40 

Dyers,  carbonizers 

Fans  and  roof  ventila- 
tors. 
None 

Yes... 

41 

Dyers ..........•••.. 

42 

..  ..do 

do 

43 

Dye  famc^ 

Wet  finishers,  steam  pressers, dyers 

do... 

44 

RHODE   ISLAND. 


Tobacco Stock  handlers 

None 

1 

do 

do 

do 

2 

None 

do 

3 

do 

do --- 

4 

do 

Humidifiers 

Yes... 

5 

do 

Fans,  humidifiers 

Hoods,  fans 

Yes... 

Yea... 
Yes... 

do -- 

7 

Aniline  dye  fumes  in  dye- 
house. 
None 

Dvers 

Fan  in  dyehouse 

None 

s 

9 

do 

do 

10 

do 

'       ..do 

11 

Lime 

Blp'.icliors .              d(i   -   . 

12 

None 

....  do 

13 

do .   ... 

do     ,    . 

14 

Sulphuric,  nitrio,  and  imi- 

riatic  acid. 
None 

Colore  rs 

Exhaust  fans 

Yes... 

Yes... 
Yes... 

Yes... 

0).... 

15 

Suction  blower 

Exhaust    blowers, 

blasts,  and  hoods. 
Air    blasts,    exhaust 

fans,  and  hoods. 
Exhaust    shaft    and 

Sturtevant  system. 
None 

16 

Sulphuric  and  nitric  ucid, 

cyanide  of  potassium. 
do 

Colorers,  colorers'  helpers,  polish- 
ers, platers,  melters. 

Platers,  melters,  colorers,  colorer's 
helpers. 

Colorers  and  colorers'  helpers 

Paperers 

17 
18 

Ifuriatic,   nitric,    and    sul- 
phuric acid. 
Animal  glue 

19 
30 

do 

..   .  .do 

do 

21 

None 

(>) 

?ls;:: 

Yes... 

Yes... 
Yes... 

22 

Anfmal  gl»e 

Paperers 

Roof  ventilators 

Fans  in  dyehouse 

Hoods 

23 

Dye  lumes 

Dyers 

24 

Alizarine  dye 

Dyehouse  hands 

25 

do 

Dyers 

Fans  in  dyehouse 

None 

26 

Aniline  and  alizarine  dye 
lames. 

do 

27 

'  Not  reported. 


<Sturt»»vant  system,  yes;  cxYva.\is\  ^YvaW.Xka, 
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LABOB  LAWS  AKD  FACTORY  CONDITIONS. 


Table  Vn. -VENTILATION:  FRESH-AIR  SUPPLY  AND 
COJN  JNKOTICUT. 


Ea- 
tab- 

Appliances  (other  than 
windows  and  doors) 
for  supplying  fresh  air. 

(Mbicfeet 
of  air 

space  per 
person 

(in  rooms 

most 
crowded). 

iDjurious  or  irritating  dust  in  workrooms. 

lish- 
mcpt 

ber." 

Kind. 

1 

None 

1,988 

540 
650 

345 

2,184 

430 

1,600 

460 
300 

300 

300 

600 
1,000 
1,065 

985 
1,367 
1,362 

950 

2,000 
1,500 

600 
450 
460 
677 
672 
1,000 

690 
1,067 
1,200 
3,000 

600 

380 

1,500 

800 

825 

Dust  fh>m  emery  wheels 
and     pouring     molten 
brass. 

Tobacco  dust. 

Buffers,  polishefs,  easten,  and 
helpers. 

f^tp^  makers 

Ventilators 

Ventilator  and  air  shaft. 

Ventilating  fcuis » 

NODC 

do 

...!!5o:r™::;::;;;::;;:;;:;::: 

Dust  from  saws  and  wood 

turning  maoh^nwf. 
None 

Sawyers,  buffers,  wood  turners.. 

.  ...do 

do 

do 

do 

do 

Skylights,  nicUon  fan, 

N^'^;. 

do 

do 

10 

Metal  dust  from  tumblers, 

cotton  dust  from  buffers. 

None 

Buffers,  tumbling-maidiioe  oper- 
ators. 

11 

do 

12 

Skylights 

do 

13 

None 

Scale  from  tumblers 

None 

Tumblers 

14 

do 

15 

do 

do 

16 

do 

do 

17 

do 

Dust  from  rolling'  barrels. . 
None 

Rolling-barrel  operators 

18 

Blower    in    connection 

with  heating  plant. 
None 

19 

....  do.... ...•••••.... 

20 

do 

Ventilators 

do 

21 

do 

22 

None 

do 

23 

.      .do   

do 

24 

do 

do i 1 

25 

do 

do 

26 

do 

do 

27 

do 

do 



28 

Ventilators 

do 

29 

None 

do 

30 

.do 

do 

81 

do 

Dust  from  polishing  and 

buffing  wheels. 
None 

Polishers  and  buffers  . 

32 

do 

33 

Skylights 

Sulphur 

Rubber  mixftrs ....^^   * 

34 

VentUators* 

None 

85 

ErbAiuft  fans. ....  

do 

NEW  YORK. 


1 

None 

800 
700 
350 
280 
250 
600 
120 
400 
800 
600 
1,000 

3,000 
1,000 
1,000 

1,400 
600 

Dust  from  buffing  wheel. . 
None 

Buffers 

2 

do 

None* 

do 

None 

do 

do 

do 

Suction  tan 

do 

None 

do 

do 

do 

do 

do 

do 

do 

10 

do 

11 

Cotton  lint 

( ardors.       winders, 
speeders. 

spinners 

12 

do 

None 

13 

do 

Skylights  and  pipe  ven- 
tilators. 
Skylights 

do 

14 

do 

15 

do 

16 

Fans 

do 

iIiilofth6  3baikling». 


>  Not  reported. 


<  In  1  of  the  2  buildings. 


OHAPTBB  XL — GBKEEAL  TABLB& 
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BElfOVAL  OP  DUST  AND  FUMES  FROM  WORKROOMS— Continned. 

CONNXCnCXTT. 


iQjiirlous  or  irrltoting  fames  in  workroomd. 

Appliances  for  carrying  ofl 
dust  and  ftunes. 

& 

Kind 

Oocapations  afTected. 

Kind. 

"^ 

Llib- 
ment 
num- 
ber. 

Steun  and  gases  'torn  plat- 
ing and  lacquering  vats; 
Itunes  from  molten  brass. 

Norn 

Platers,  dippers,  lacqueren,  cast- 
ers, and  their  helpers. 

RThf^iift  fans ,  T 

Yes... 

Yes... 
X-es... 

Yes... 

Yes... 
Yes... 
Yes... 

Yes... 

1 

Ventilators 

....  do 

Ventilators    and    air 

shafts. 
SucUon  fans  and  ex- 

BxhaiLst  fans 

Vamlsh  and  ianan .......... 

Platers,  Japanners,  lacquerers 

Nam 

do 

do 

Oaaes  from  plating  and  lac- 

qoering  vats. 
I^one 

I'laters and  lacquerers............. 

do    

do 

do 

None 

do 

Hoods    and    suction 

system. 
None 

No.... 

10 

do 

11 

do 

do 

12 

Oasfh>m  Japan  drier 

None 

JfipAl^nerS 

Exhaust  fans......... . 

No.... 
Yes... 

13 

do 

14 

..    do 

None 

15 

do 

do 

16 

do 

Exhaust  fans 

Yes... 
Yes... 

Yes... 
Yes... 

17 

Fames    fzt>m    plating    and 
lacquering  vats. 
(I) 

Platers  and  lacquerers,  and  their 

helpers. 
(«)..._ 

do 

....do 

18 
19 

Oases  from  plating  vats  and 
from  tinxung  and  Japan- 
ning. 

None. 

their  helpers. 

do 

None 

20 
21 

do 

do 

22 

Add  fumes 

Baggers 

do 

23 

None 

do 

24 

do 

....do 

25 

do 

Blowers  and  exhaust 

taxa. 
Exhaust  fans . 

Yes... 
Yes... 

26 

..    .do 

27 

do 

None 

28 

do 

Kv^iftust  fans 

Yes... 

20 

do 

None 

80 

.do   

do     

31 

.  do   

Ventilating  fans 

Exhaust  fans 

Yes... 
Yes... 
Yes... 
Yes... 

32 

Bnlphur 

ViiloanlKftrs . 

33 

None 

VenUlaUngfans* 

Exhaust  fans 

34 

do 

35 

NEW  YOBK. 


Add  fnmps    

Platers  and  their  hel|)ers 

None    

Oas  from  soldering 

Solderers  and  heli)crs 

None* 

None 

Hoods 

Yes... 

do 

None 

do 

do 

do           

do          

do 

do 

do     

Suction  fans 

Yes... 

do 

None 

do 

..     .do     

do 

Humldlflers 

Yes... 

do 

None 

do 

SucUon  fan  and  pipes. 
None 

Yes... 

do 

do   

do 

15 

do 

do 

16 

«  Exhaust  plant  is  being  installed. 


•  Ventilating  system  li  being  inttaUad. 
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Table  Vn.— VENTILATION:  FRESH-AIR  SUPPLY  AND 
NEW  YORK-Ooncluded. 


ApplluicA  (olbex  than 
A#itvdcrwft  aDd  doors) 
for  suppljiof  trash  alf . 

Cul^c  feet 
of  &lt 

spDcepcr 
person 

(In  rooms 

which  arc 
most 

crowded). 

lujudouf  or  IrrluilDg  diut  In  worktoomi. 

meat 
Html- 

Kltid. 

Oocup^Uona  effected. 

IT 

Noo«.*». 

m 

€70 
72B 

aoo 
mo 
4m 

m 

000 
T&4 
780 

Cotton  Ikit 

EjiitteraftDdwindcM..*.. 1 

lA 

„.  ,do„„,.,.„„.....,. 

.....do....„.. .*. 

NoQfi..... ..,.' 

do.„-.,...*., 

la 

.....do*,..... ,.„.. 

..,*.do„*«.... ..-.. 

20 

Cotton  BDdwwd Hot...... 

Cotton  lint. ............... 

SortoiVf  carden,  q^lnoeni  mlif 

B  n^cfi,  fcnJ  tte.%  wlnden  ,....* 

Plckon,  eifderi.  Lni  tt«ra. ....... 

GilDdftri,  pQliihen,  buffere. 

31 

do...... „..*. 

23 

do*. .,. 

Cotton  Uni  and  dUAt. . . ., . 
Rouio.,.-.*, 

m 

_..,do „.„. 

21 

*»...d©. .*.... 

I401M , 

3t 

do... , 

,.  ..do ..-.. 

29 

do..,. ,.,.,... 

*„..do.....„..,. ,.* 

*....do»,. 

,....do...,.,...,,.*...... 

do 

TT 

..,,,do .,*,. .*... 

2i 

. do.„, - 

A 

.,_.do*..., ..*,.. *.. 

.....-.,...-...*-..,,..«*.  ....1^4., 

so 

do*.*....... 

do,-. .,*.*»..., ...... 

, do.. ,.     ' ..,. ..,.., 

31 

do.... ...**. .*...*..,..*..... 

S2 

Whidow  vflOUlatora. , . ,  .i 

Nune. , _. 

ViinUhitofs  In  air  phnfl. , 
Kmw,,,. 

_  _do ., 

33 

.....do..-..***... ...,..., ,....-. 

M 

.,„do ..,,,,.-,..,,.......*. 

35 

do............*. * 

30  1 

do........... 

....  .do.-..  ,*.................. — ..... ...,*., .  ..J 

\ 

NEW  JEBSEY. 


1 

Ventilaton,  saction  fans. 
Ventilators 

2,000 
770 
200 
600 
400 
250 
900 

1,600 
fiOO 

600 

1,000 

900 

4,000 
1,200 
1,000 
1,200 

1,600 
1,200 
1,500 
1,600 

1,000 

:m 

(iOO 
4,«00 

3,400 
6,000 
6,000 

None 

9 

do 

8 

None 

do 

4 

.      .do 

do 

6 

Saction  fans 

do 

6 

None 

.do 

7 

do 

Lint 

Brushers,  carders,  pickers 

Fleecers 

8 

do 

do 

.do 

9 

Cotton  lint 

Fleecers,  knitting  machine  op- 
erators. 

10 

Ceiling  ventilatora 

None 

None 

11 

Flour  dust 

Pa&te  mixers 

12 

do 

Refuse  and  dust  at  tube- 
cutting  machine. 
None 

Tube  cutters 

13 

do 

14 

do 

.do 

16 

do 

....do 

16 

..do 

Clay  and  flint  dust 

Clay  dust 

Clay    mixers,    sand    blasters, 

brushers,  polishers. 
C  leaners 

17 

do 

18 

.do 

Clay  and  flint  dust 

.do 

Clay  mixers,  brushers,  dressers. . 
Brushers,  stoppers,  slip  makers. . 
Mixers,  brushers,  dressers 

Packers  of  boap  powder 

19 

..do 

20 
21 

do 

.  .do 

do 

Soap-powder  dust. 

22 

do 

Sawdust 

Cleaners 

23 

do 

N  one 

34 

Ventilators  and  suction 
fans. 

Fans  and  ventilators 

do 

Fans  In  dyehouse 

.do 

25 

(«) 

20 

None 

27 

Carbonizing 

Rag  sorters 

A  For  somei. 
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REMOVAL  OF  DUST  AND  FUMES  FROM  WORKROOMS— Continued. 
NEW  TOSK— Concluded. 


Ii^aiioiis  or  irritatixig  fumes  in  workrooms. 

Appliances  for  carrying  off 
dust  and  fumea. 

& 

yiiwi 

Occupations  affected. 

Kind. 

Iniood 
order. 

ment 
mutt- 
ber. 

Noxw 

None 

17 

...  .do 

do 

18 

do 

do 

19 

Sotphor  fumes 

Wfts^rs  and  hoftrdfirs 

.      .do 

ao 

None 

.  .do 

21 

do 

do 

22 

Nitric  Add 

Polishers,  lacqucrers 

lIoods> 

Yes... 

23 

None 

None 

24 

do 

do 

25 

do 

do 

26 

do 

do 

27 

do 

.do 

28 

do 

(«) 

29 

..  .  do 

None..:::::. :.;.:::: 

30 

do 

do 

31 

do 

do 

32 

do 

Suction  fans 

Yes... 

33 

do 

None 

34 

do 

Suction  fans 

Yes... 

35 

do 

None 

38 

NEW  JERSEY. 


None                  1 

None 

1 

.  do ' 

do 

8 

do 1 

do 

8 

do     ' 

do 

4 

do ' 

do 

6 

do 

...  .do          

e 

..do ' 

do 

7 

:::::do::::::::::::::::: ..:::::::::::::.:.:::.:.:.:::.: 

do 

8 

do     

do     

9 

.        .do 

do 

10 

do 1 

do 

11 

do                '         

..      do    

12 

do     

do 

13 

....do 

:::::do::::::::::::::::: 

14 

do 

Exhaust  pipes 

Yes... 

15 

do 

None 

10 

do 

do 

17 

do 

..  ..do 

18 

do - -  - 

do 

19 

...do 

Hood    for    polishing 

machine. 
None        

YC8... 

20 

..do 

21 

Sulphuric  acid 

Picklers  and  scrubbers 

Ventilators 

Yes... 

22 

None 

None              

23 

do 

Suction  fans 

Yes... 

24 

do 

None 

26 

do , 

do 

26 

do 1 

Dust  collector  and  tfoa 

Yes... 

27 

*  Not  reported. 
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Table  VH.- VENTILATION:  FRE8H-AIB  SUPPLY  AND 
PXNKSYLVANIA. 


wjiulowa   and   dooru) 
fat  •applying  timh  Air, 

Cubic  feet 

of  air 
fpacBper 

(in  rooms 
which  arc 

most 
crowded). 

lnjnrtou^  or  Lffltatlng  dmt  In  workrooms. 

ber." 

Kind, 

Oocupatlom  Bifected, 

I 

Ventilfttor!*.  blower*, 

uooo 

IpflOO 

1,000 

POO 

S,50D 

500 

£00 

500 

750 

1,000 

1,000 

500 

500 
900 

'       1,300 

a,  000 

3,000 

1,300 
1,000 
3,50Q 

NODB. -..,. 

3 

3 

Exhaiiet  fiui ,  * . .  .*>.... . 

.....do.. 

i 

Nome. ........ ..,-ip .* 

Sawdust... .,..-- 

Sawyen...  *.•.... .«....,.. 

& 

VeAtilditon  .    .......... 

None.- 

i 

Nofie..  ,...........* 

..,.do ........... 

7 

do      ...  .  **.-...., 

,do-,i..,„.,-.......... 

B 

,do., ............ 

....do. -......-......*.',.. 

9 

...do...**, 

10 

*do      ...          ... 

...do 

11 
13 

„. .do. 

..do 

.....do. ...,„,.., 

TohACoo  du*t . , . ..,.,.-.. . 

Prapareri    ("tor   bcmefalnc   mft* 

L-binea), 

W 

do. , 

None........... 

U 

...dfi......    . 

_._do .J 

IS 

Exbuist  tell  and  Tentf- 

ktoTB. 
Pmlt  tui>. , 

.....do,...........„...... 

le 

..,.do. 

17 

KlhltMlt   font      M^mmw, 

,jJo.... .,......, 

IB 

None,,..,.,,........,   . 

None*,...,.. ,,.,. 

19 

do 

NOM....- 

ao 

do  .. ,.,„ 

_,_do............ ........ 

11 

,do,..............„. 

Skylight-,,.- ,,.. 

,,_do. ,. 

29 

Flofir  dtwl 

BneakeTH,  bag  dean^rs- , , .  k  • . . . . 

S 

KoiQC      .............. 

1,000 

aoo 

Ncai« ,.,..,...,....,,.,., . 

M 

do,.........,....,,. 

.__(iO 

25 

IpOOO 
1,000 

400 
1,000 
1,000 

700 

400 
7150 

000 

§00 
1,500 

2,500 

1,000 

1,500 

900 

900 

9D0 

1,200 

1,200 

1,300 

1,300 

Ov^r  500 

1,000 
2,000 
1,500 

do... 

as 

Noil's.--,'---^.,,.....  , 

do..,....,.,....-..... 

37 

.....d4>. , 

.....do,.. .,....,.,,.. 

28 

do..... 

_..,do 

30 

.....do.. ,........,, 

(»)..... 

do,..,.,,,....- 

30 

Lint,, ..„,—,,,.,, 

tionii. 

ai 

VentUfttora.. 

None , . . . _ 

ag 

N«»............. 

Puflt  from  oijdidiig. . . 

Lint,,.,.,,.,...... 

Fteedag,  whkdlnc,  ksilttl&f . ,  ... 

93 

_...<lo _  , 

34 

.do..,.,. 

Nom.  .,«,*».,^...,..,., 

35 

Intake  and  «^hiiiinT  Uns^ 
foof  T^utilatofs,  and 

....do... ...." 

m 

do... 

37 

Hone..,  1.  #*.,...... 

Iron  duat 

FoUibflfa) 

ss 

do.-.- , 

Hone .,,  ^  .......,,,,„.,.. . 

av 

.,,„do.. 

>,.-.do .* . 

.do...,........-..-., 

.,,do.. ............... 

.....do ...— . 

Pftper  dost  * _ 

CatteiB  H^d  Korefi  •.,..,..  ^. .. . 

41 

None... 

EmbOftACtiB,  bnmxMB. ,...,,,,,.. 

43 

43 

flay  and  Rliwis  dyat. ,.,.,. 
,.,,.do...... ........ 

PTwsffrs,      bniahim,      dippeira, 
Prvnen,  bmsberi , , . 

44 

.._.do. ...... ........... 

None....,  ^.., ...... ...... 

45 

.  ..do.... 

_.do 

do,. 

4A 

Metal  dust,.,. ., 

Pollshen,  acrmtebere 

47 

.do.....,,,.,. ,„ 

Belt  ffum^  fO&r  mMhra  . . . 

FoiiilndyehoiJM. 

Faoa... ,...,,.,. 

None ................. 

4S 
40 

..,..do........ ,.„... 

.....do 

50 

hm 

.....do ...,...,,.... 

>  Not  reported. 


I  In  departments  where  women  are  employed. 


CHAPTER  XI. — GENERAL  TABLES. 


637 


REMOVAL  OF  DUST  AND  FUMES  FROM  WORKROOMS— Continued. 

PXNNSTLVAlflA. 


Injurious  or  Irritating  fumes  in  workrooms. 

.\ppliances  for  oairying  off 
dust  and  ftunea. 

Ea- 

tab- 

Kind. 

Occupations  affected. 

Kind. 

Ineood 
order. 

liab- 
ment 

"bee. 

None 

None 

I 

.do 

2 

do     

do        

s 

do 

Ruction  fans .......... 

Y«... 

4 

do      

None                   

fi 

do  

.do 

6 

.do 

do 

7 

do     

do      

8 

do 

.do 

0 

.do 

do 

10 

do     

.do 

11 

do 

9 

.do 

do 

13 

do     

.do 

14 

do 

....do ••••••... 

15 

do 

do 

15 

do      

.do 

17 

KoxM*   

..do 

18 

Smoke  from  coke  ovens 

do        

Core  makers 

do 

10 

do 

.do 

20 

Copper,  sine ......> 

Braa»-molding  occupatfons 

Canopy  over  furnace. . 
None 

Yes... 

21 

None 

22 

do      

Hoods  over  ovens 

Hoods  over  ovens,  ex- 
haust liuis. 
.    .do 

Yes... 
Yes... 

Yes... 
Yes... 
Yes... 
Yes... 
Yes... 
Yes... 

23 

do 

94 

do 

35 

do 

Hoods  over  ovens 

do 

do 

« 

do 

do 

37 
38 

do 

.do 

29 

do      

Power  ventilators 

None 

30 

do 

81 

GtM  frt>m  oxidizing  

Oxidizing  and  pressing  ocoipa- 
Uons. 

do         ••     ...«■«. 

33 

None                 

do    

33 

do      

do  

34 

PbosDhoni9 

Mixem 

Rxhanst  fvw  ...«••  t  . . 

Yes... 

Yes... 
Yes... 

35 

None  

do 

36 

.do 

Suction  bns 

37 

do    

None 

38 

do 

do 

39 

do      

do 

40 

do 

.do 

41 

do 

do 

43 

do 

do 

43 

Muriatic  add 

Sulplnirio  and  murlatio  acid. 
None 

Picklers 

Suctkmhn 

Hood    on    polishing 

wheel 
None 

Yes... 
Yes... 
Yes... 

44 

Galvaniiers,  pickl^rs , . . . . 

45 

46 

do      

# 

47 

Dvein£  chemi'^19 

Dyehouse  occupations 

Beltfuis 

Yes... 
Yes... 

48 

do 

None           

...'.do ' 

Fans  in  dyefaoose 

None 

49 
50 

•  To  very  limited  extent. 
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tab- 

windows  Rnd   doors) 
for  ffuppl3ri£i£  frufib  air. 

Cubic  feet 
ofair 

space  per 
petson 

(in  rooma 

which  axf 

(rrowdcd); 

lujurloud  or  [rrftatint  doal  in  warkrooma. 

meni 
bv. 

KLfid* 

Occupatkms  alfecied.          ' 

1 

Nun*  p »-.,—,,.,.  ^.- .. . 

],0Q0 

«00 
1|0Q0 
l.OOO 
l.DDO 
1,000 
1,000 

SOO 
1,000 

sm 

600 

800 
800 
80Q 
400 

1.000 
BOO 
SOO 

2|Ooa 
3,aoo 

1,500 
QOO 
l.SOO 
1.500 
3,000 
BOO 
1,000 

1,000 

1,500 

1,000 
MO 

eoo 

800 
l,QdO 
1,000 
IjOOO 
4O0 
fiCPD 
1,000 

1,20D 
QOO 

SCO 

i,2(ia 
l,5no 

1,21J0 

1.200^ 
l,6flO 

l:SSS 

1,000 
1,000 
l.fiOO 
1.000 

i           800 

1,000 
1.000 
2,000 

2,0» 

None 

do , 

.....do ........,- 

.....do 

...,,do , 

.....do......... 

do 

.....do.................. 

Vciitllatora,„.„ 

None,. ........ „.,..„. 

.....do.. 

,...,do_._.,., 

.,...110 ., 

....,do.,.,„..„., ...... 

.....d©.... 

do,,......,.,.,.,.... 

10 

do.. ,,,..,.....,-- 

11 

.do............. 

u 

do ............... 

u 

do 

.....do...,,. 

H 

.....do , 

.....do., ......,,.. ...... 

KxttRtUC  UUiB 

U 

la 

.,.,.tla... .......... ...... 

..     .do...... 

17 

SoccUofl    aad    <!:Lbiiuit 
None............ ,,.,... 

18 

do.... 

19 

....,do.. 

.....do 

30 

.....do..... 

.....do. ................. 

.....do..,.. 

21 

.... .do. 

23 

do 

do               ...... 

23 

Fan.       ......,...,..,, 

.....do.......... 

34 

None 

do 

2& 

.,..  do............ .....= 

,  ...do ,. 

7R 

.....do,..-. 

.,,do. ................ 

.....do 

Lint..... 

S7 

Fle^isis 

28 

.,..,do. ..,, 

20 

Rool  vcnHlatora,  aiif  tian 
laas,  and  Ijbwf  ra. 

Monitor  veniilaior  and 
auction  Imi*. 

Roof  vmtilaior  and  pu©- 
Uonfftos. 

None , 

.....do..... 

....  do...... 

31 

-....do,.,,.. 

,_..do.. 

S2 

53 

do.   ......... 

(lo        .... 

81 

,_.,do,..„ .,...,. 

...,do 

as 

do............... 

do             .......... 

89 

._  ,do 

.  .  tlo  _,„ , 

87 

do      ..*..*. 

do               ......... 

88 

.....do... 

_     do... 

80 

do     ...... 

do        ..►......  =  .. 

40 

.....do, .,„........,.. 

,  .  .do 

41 

4S 

do....... 

do.... 

Clay,    BWid.   iiraw,    wid 

[cad. 
ClaT  aand, straw. .. ....  . 

Fresscra,  bruahirt,  paekew...... 

,,..4o ...  .  . 

^ 

.....do 

do 

..  .do................ 

Clav.  flint.  «tmw 

TvemtfTo,  bmiheta,  p*ckfln,  t^j 

mixera. 

PraBonj.  bruabers,  pttkeis 

WlMra,  dippera,  acalem,  ■tomp' 

era. 

M  Ixere,  icaJftia.  acrap  baJom, . 

mttTH,  dlppen,  acalera,  fiaunp- 

".i;'do;i;ill!!-i*i!";iiiii;;;ii 

44 

Claj,  Band,  straw... .«.•»,. 

4S 

ifOD.  ctiflmsL, ........ 

4a 

47 

Dry  lug  appunit  ua ...... . 

Ndho. 

..... do... ....... ... ....... - 

.....do.. 

-.  .  .  -  .{JO . ................... 

.-...do .,... 

None..................... 

40 

...,,do 

...do........ 

,_..do , 

fil 

:::::do:::"::;;;;:;;:::: 

_..,do 

iS 

.....do........ 

.-...do.-.. .J 

ii 

.....do...... 

__,d9 ., 

84 

Kono......  .......... 

S^ 

rido!. :::":::::::::::: 

£6 

f  ^Tu  Rnd  roof  ,,,...  ^ 

Raf  sQrnnp .........  . 

llrair  wartani,  duaterij   and  cw^ 
Ijonliera, 

£7 

VfmtlLatOFi 

None..................... 

Cfi 

Trnm 

Fwii  and  ventUaton .... 

. do. 

W 

...do ,..,«.....„,,, 

to 

.....do..,,.  *... 

^KolSkUoUhein. 
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REMOVAL  OP  DUST  AND  FUMES  FROM  WORKROOMS—Contiiiued. 

OHIO. 


Ii^urioas  or  ixritatuig  fames  \r  warkrooma. 

Apphancca  ior  cirjia^  off 
dust  and  ItDDfla. 

Ba. 
tab- 

Kind. 

Oocupatioas  allecieii. 

Kind. 

"^ 

Iteb. 
"ST 

None  

Suction  pipe  ovar  dr 
cukrsaw. 

Exhaust  pipes 

None 

Yes... 
Vee.  . 

% 

do 

do      

"do  

do 

do 

Sxhaust  pipes 

None 

Yes... 

do     

do          

do  

do     

do 

do 

do 

do     

.do 

10 

do ' 

do 

11 

do        

K  xhaust  tens 

Yes... 
Y«... 
Yes... 
Yes... 
Yes... 
Yes... 

IS::: 

Y«... 
Y«... 

IS 

do  ' 

do 

13 

do        1 

.do 

14 

do  * ' 

..do 

1ft 

do 

Shafts  over  kettles..... 
..do 

16 

do       ' 

17 

1 

do 

.do 

18 

do    ' 

19 

do 

Exhaust     tens     and 
hoods  over  oTens. 

Hoods  over  ovens 

None  

SO 

do 

91 

do       

S 

do 

.do 

2S 

.        .do 

do................ 

;. 

94 

do 

do. ...•••......... 

as 

do 

do 



96 

.do 

do 

97 

do 

do 

26 

Hatch  composition Mixprs 

Kxhau^t  tens 

Yes... 
Yes... 
Yes... 

M 

KOSM 

Exhaust     tens     and 
Suction  tens 

96 

Bximlng  matrhes . . . , ,  ^  ^ . . , 

Plate  punchers,  composition  mix- 
ers, fillers,  and  packers. 

fl 

None 

None  

a 

..do '  ....'.  " 

do 

ss 

do 1 

Kxhatist  tens 

Yes... 

34 

..do 1      

None  

36 

do 

.do 

36 

do 

Exhaust  tens  over  saw. 
Suction  pipe  over  saw . 
None 

Yes... 
Yes... 

37 

..do 

38 

do 

39 

.do 

Exhaust  pipes 

None 

Yes... 

40 

....do 

41 

do 

.do 

42 

do 

do      

43 

do 

do      

44 

Bii^hiulc  acid 

Picklers 

do  

45 

Muriatic  acid 

.do 

do 

40 

Sulphuric  and  muriatic  acids 
Sulphuric  acid 

Picklers,  palvanlzcrs 

do 

47 

Picklers 

do 

48 

do 

.do 

do     

49 

None 

..  do 

50 

do 

do             

61 

;*'  .do 

Exhaust  fan 

Yes... 
Yes... 
Yes... 
Yes... 

0) 

52 

do 

...  .do 

53 

do 

Fans 

54 

Dyehouse  steam  and  rar- 

Donitinf(  fimies. 
Dye  and  carbonlring  fumes. . 

None 

Dvohouso  and  farlwHiiing  room 

ipmployees. 
Dvers  arid  carboniiers 

Fans  and  ventilators. . 
Fans 

55 

None 

57 

Dye  fumes 

Dvehouse  hands 

Fans  and  blower 

Fans 

Yes... 
Yes... 

Yes 

58 

Dyeinj?     and     (^rbonielng 

fumes. 
CarboniziDE  fumes 

Pven?  and  i-arbonirers 

50 

Carbonizer  employees 

Fans  and  ventilatora. . 

60 

\ 
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Bi- 

tab- 

Appliances  (other  than 
windows  and  doors) 
for  supplying  fresh  air. 

Cubic  feet 
of  air 

space  per 
person 

(in  rooms 

which  are 
most 

crowded). 

Injurious  or  irritating  dust  in  workrooms. 

ment 
num- 
ber. 

Kind. 

Occupations  affected. 

1 

None 

2.000 

1,000 
1,000 

1,000 

600 
660 

1,000 

400 

1,000 
534 
220 
600 

1,000 
400 

800 

400 
350 

6,000 
1,000 
1,000 

600 

600 

1,540 

1,000 

550 

2,750 

600 

900 

500 

1,000 
400 
500 

1,000 
800 
250 

600 

2.500 

565 

1.200 

1,000 

423 

None 

2 

do 

do 

8 

Air  conduit 

Fiber  dust 

rope  makiofs. 

4 

None 

None 

5 

do 

Sugar  dust  •  ...,......r.r. 

Chewing-gum  makers,  kneadefs, 
rollen,catterB. 

All  in  manutectoiing  depart- 
ment. 

Cigar  makefs,  strippers,  fillers. . . 

Strippers,  selectors,  rollers, 
bunch  makers. 

Rollers,  strippers,  bunch  mak- 
ers, stock  boy. 

6 

Skylight 

do."         

7 

None 

Tobacco  dust 

8 

do 

....  do 

0 
10 

do 

do 

do 

None 

11 

12 

do...... 

do 

do 

do 

13 

do 

Starch  dust 

14 
15 

Suction  ten,  pipes,  sky- 
lights 
Skylights 

Particles    from    buffing, 
dust  from  mixture. 

Dust  from  mixture 

Dust  carried  by  smoke — 

do 

Buffen,  core  makers,  patchers, 

wire  cutters,  takers-out. 
All  in  core  room 

15 

Faiisr  exhaust    pipes, 

skylights. 
Fans,  skrlishts 

do 

17 

do 

18 

do 

do 

do 

10 

Screen    supplied    with 

water,  skylights. 
None 

None 

20 

Flour  dust 

Bag  cleaner,  breaker 

21 

do 

do 

do 

do 

22 

Mixers.' 

28 

do 

None 

24 

do 

do 

25 

F*n!|                

do 

26 

None 

Metallic  dust 

Wire  workers 

27 

do    

Wool  and  cotton  dust 

None 

TTnltt^rs  and  winders ......  ^  „ . 

28 

...    do 

29 

do        

Wool  dust  and  lint 

None 

Carders,  sorters,  pickers.  ^ 

80 

Suction  tan 

do 

81 

Dust  from  wood  and  com- 
position. 
None 

Cleaning-machine  tenders,  level- 
ers,  straighteners,  etc. 

82 

None 

38 

....  do 

.      do 

84 

do 

do 

85 
86 

do 

do 

do 

do 

87 

do 

do 

88 

do 

Dust  from  packing  mate- 
rial, enamel,   sawdust, 
etc. 

Dust  from  enamel 

Dippers,  burners,  polishers, 
packers,  putting  ware  on 
racks. 

Mixers,  burners 

89 

Suction  fan 

40 

None 

None 

41 

do 

do 

do 

42 

do 

do 

....Ido!!!I '.... 

do 

Stnrtevant  heating  and 
▼entilating  system. 

43 

Tobacco  dust 

Sorters,  loaders,  sweepers,  etc . . . 

Sorters,  grinders,  cutters 

Carders 

44 

45 

936 
1.200 
1.426 

1,500 

do 

Wool  dust  and  lint 

do 

Wool  dust..... 

46 
17 

Carders,  pickers,  spinners,  spool- 
ers, shearers. 
Pickers 

i  Over  l/)OQi 
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REMOVAL  OF  DUST  AND  FUMES  FROM  WORKROOMS-Continued. 

ILLINOIS. 


Injurious  or  Irritating  fumes  in  workrooms. 

Appliances  for  carrying  off 
dust  and  fumei. 

Si- 

teb- 

Kind. 

Occupations  affected. 

Kind. 

'iT 

Ush- 
ment 
nQB- 
ber. 

None 

None 

1 

do 

.do  .. 

f 

do 

Suction  fan  in  opening 

department. 
None 

Yes... 

3 

do 

4 

do 

do 

f 

do 

.    do    ..    .  . 

Q 

do 

.     do 

7 

Tobacco 

Casers 

do 

$ 

None 

do 

f 

Sulphuric  and  nitric  acid — 
None 

Employees  in  gilding  and  dial  de- 
partments. 

Suction  fans 

Yes... 

10 

None     .    . 

11 

do 

do 

12 

do 

.    do  ... 

11 

do 

None 

Yes... 

14 

Smoke  and  fumes  from  ovens 
Smoke  fh>m  oil,  resin,  etc 

If 

do 

Exhaust  pipes 

Fans    and     exhaust 

^  pipes. 

Fans 

Y«B... 

Yes... 
Yie... 

If 

Smoke  and  fumes  firom  oven . 

do 

17 

do 

None 

do 

18 

None 

11 

do 

do 

20 

...do 

.do 

21 

Gas 

Packers,  labelers,  bakers,  HTup- 
pers,  etc 

.  .do 

22 

None 

do 

23 

do 

.do 

24 

..do 

do 

25 

Sulphuric  acid 

Picklenf,  galvanlzws. ,  ^ 

Ventilator  in  roof 

None 

Yes... 

20 

None 

27 

do 

do 

28 

Dyes 

Dvers 

do! 

20 

do 

do 

...do 

80 

Composition 

Mixers,   feeders,    kettle   tenders, 
packers,  wrappers,  etc. 

...do 

31 

None 

do 

32 

do 

do    ... 

33 

do 

.do 

34 

do 

do 

35 

do 

do 

30 

Odors  of  soap,  Ijre,  and  per- 
fumes. 

PickUnff    acid,    paints,   Ja- 
panning materials,  etc. 

If  uriatlc  acid 

All 

.    do 

37 

Picklers,  polishers,  painters,  sol- 
derers. 

Picklers 

do 

38 

do 

30 

Pfiitit 

Lithographing,  decorating 

...  do 

40 

Oaqi,  rosin,  solder 

Solderers 

do 

41 

None 

....do 

43 

Sirup  of  chemicals 

Casers,  cutters,  mixers,  sweeteners. 

do 

43 

Ammonia 

Mixers,  packers,  labelers,  coverers. 

..do 

44 

None           

do         

45 

Soap  and  dyes 

....do 

49 

Dye  fuTnesi , , 

Fullers,  scourers,  dyers 

Fans  and  pipes 

Yes... 

4^ 

>  Claimed  not  to  be  injurious. 
49450'— S.  Doc.  045, 61-2,  vol  19 41 
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LABOB  LAWS  AND  FACTORY  CONDITIONS. 

Table  VH.— VENTILATION:  FRESH-AIR  SUPPLY  AND 
INDIANA. 


tab- 
Ush- 
ment 
mun- 
ber. 


AppUaoces  (other  than 
windows  and  doors) 
for  supplying  firesh  air. 


Cubic  feet 
of  air 

space  per 
person 

(in  rooms 

wtiich  are 
most 

crowded), 


Injurious  or  irritating  dust  in  workrooms. 


Kind. 


Occupations  afTected. 


None.. 
....do. 


.do. 
.do. 


....do 

....do 

....do 

do 

....do 

....do 

Roof  ventilator. 


SkyUghts 

None 

....do 

....do 

do 

BkyUghts 

None 

1  fan  on  second  floor. 

None 

Ventilating  fans 

None 

do 

do 

do 

Suction  fans 

None....' 

do 

do 


.do. 
.do. 
.do. 
.do. 


1  ventilator  on  second 

floor. 
None 


....do 

Roof  ventilator. 


Suction  fan. 

None 

....do 


Suction  pipes. 

Fans 

None 


.do.. 


..do.. 
..do.. 
..do.. 


1,500 
750 

1,000 
400 


500 
1,000 
400 
400 
500 
350 
520 

500 

500 

542 

500 

500 

400 

1.800 

2,500 

500 

1,150 

1,000 

480 

600 

320 

670 

1,000 

500 

250 

500 
600 
3,000 
500 
900 

1,000 

500 
1,000 

550 
400 
500 

450 

GOO 

800 

500 

1,000 

500 

500 


None ! 

Sawdust I  Sawjren  and  ciiUdren  helping; 

I      laborers. 
None 


Dust   from   sawine   and  Allsmith  work,  sand papwers.. 

sandpapering  and  from 

emery  wheels. 

Meteldust Drillers 

...  .do Polishers 


do ' 

do 

do 

Tobacco  dust Strloners.  rollers,  bunch  makers 

1      banders. 
Steel  dust G  finders 

None '  

do 1 

Starch  dust '  Candy  starchers.  . . . 

.do ' do 

None 1            

do 

do '         

.      do 

Metal  dust '  Buffers,  lathe  hands  . .  •  •  • 

None '  

Sawdust  and  sandpaper. .  J  Millers,  facer  $ .         -  .  . 

Cotton  lint  Sewers  and  cutters 

Cotton  linl         ...........    Glove  makers  and  turners 

None       

do*. '  

Lint 1  Pipkers,  carders,  and  spinners. . . 

Sawdust  and  chemicals. ...  1  Splint  cleaners,  mixers'. 

Nonp ' . 

.   ..do 

do '  

..do 

....do 

Shell  dust '  Cutters,  grinders,  and  machine 

I      operators. 

Dust  from  bulTers i  Buffers 

Dust  from   enamel,   coal     Dippers,  brushers 

smoke. 
None 


.do.. 


Soda  ash 1  Carton- machine  operators,  pow- 

I  der  packers. 

Sawdust,    sand,    enamel  :  Sand  blasters,  dippers,  furnace 

dust,  smoke.                     |  men,  polishers,  etc. 

None 


Bran  and  sawdust . 
Wood  dust 


Lint  from  wool 

Wool  dust  and  dust  from 
compound  lint. 


Plate  wipers , 

Sawyers,  planers,  turners,  sand* 

ers. 
Spoolers,  spinners,  carders, 

weavers. 
Pickers.  8<M-ters,  carders,  com- 

pounaers. 


Lint  from  wool Spinners  and  carders 
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REMOVAL  OF  DUST  AND  FUMES  FROM  WORKROOMS— Continued. 

INDIANA. 


Injurious  or  irritating  fumes  in  workrooms. 

Appliances  for  cmrrying  off 
dust  and  fumes. 

Es. 
tab- 

Kind. 

Occupations  affected. 

Kind. 

In  good 
order. 

lisb- 
ment 
num- 
ber. 

None 

None 

1 

do    

do 

2 

do           

do 

s 

Smoke,  odor  of  paint,  tur- 
pentine, etc. 

^one              

All 

.    do 

4 

do      

5 

do      

Exhaust  hoods 

None          

No.... 

6 

Tobacco  and  rum  

AH 

7 

Tobacco          

Strippers,  packers 

do 

8 

TobfMvo  and  nim   . , 

Bunch  breakers,  rollers,  packers 

do  

0 

None      

...    do 

10 

...do 

Roof  ventilator 

Exhaust  hoods 

None  

Yes... 
Yes... 

a 

]gQnxIn0         

All 

12 

None      ; 

13 

do 

do 

14 

do          

do  

15 

do 

Exhaust  fans 

Yes... 
Yes... 

15 

Fumes  from  baked  cores 

None     

Coremakers 

Roof  windows 

None 

17 

18 

do              

do      

19 

do  

.  do 

30 

Acid  fumes      

Dippers  and  platers 

Exhaust  fans 

Yes... 

21 

None          

None 

22 

Wood  alcohol 

Pasters,  steamers 

Hoods  and  exhaust  fans 
None        

Yes... 

28 

None  *         

24 

do  

.do 

26 

do 

do 

20 

do  

do 

27 

Dye  and  sulphuric  acid 

Phosphorus,  match  compo- 
sition. 
None      

D vers  and  carbonlrers 

Fan  in  roof 

Yes... 

28 

Mixers,  wrappers,  i>ackers,  etc 

None     

20 

do     

30 

do 

..   .do 

31 

do  

do      

32 

...do 

do 

33 

do     I    

Hft         

34 

.....do Suction  fans 

Yes... 

35 

Etching  mixture F. tchers .  Vnno 

36 

Gold  paint 

None 

De*x)rators ' 

Roof  ventilators 

Mono      

Yes... 

37 

38 

do 

1 "do 

39 

do 

do 

40 

Acid  fumes 

Ticklers EThanst  fans 

Yes... 

41 

Tinning  solutions  and  gas . . . 
Lead,  tallow,  acid,  smoke. . . 
Paint  and  vamlnh ..,,,,.., 

Tin  platers,  molders.  mold  han- 
dlers, cap  washers,  etc. 
Plate  wipers,  tin  platers 

None 

42 

Hoods    and    exhaust 

pipes. 
Exhaust  pipes 

None 

No.... 
Yes... 

43 

Painters,  dippers,  truckers 

Dyers,  etc 

44 

Fumes  from  dye  vat 

Benthie,  gums,  and  dyes. . . . 
None 

45 

Washers,  wringers,  fullers,  grind- 
ers, rollers,  dyers,  felters,  etc. 

Exhaust  pipes 

None 

Yes... 

46 
47 
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Table  VU. -VENTILATION:  FRESH-AIR  SUPPLY  AND 
MICHIQAN. 


Es- 
Ub- 

Appliances  (other  than 
windows  and  doors) 
for  supplying  fresh  air. 

Cubic  feet 
of  air 

space  per 
person 

(in  rooms 

which  are 
most 

Injurious  or  irritating  dust  in  workrooms. 

ment 
num- 
ber. 

Kind. 

Occupations  affected. 

VentUating  fans 

1,000 
400 

(0 
eeo 

300 

800 

400 
(') 

450 
500 
500 

None 

None 

do 

do 

Sawdust 

Sawyers  and  planers ; . . . 

do 

Ventilating  tube 

None 

Tobacco 

Rollers,  strippers,  btmoh  makers. 
Cream-  oannV  makers. . . . 

Starch 

Starch  and  flour 

do 

do 

Tv}M 

None 

Paper  and  fiber  lint,  and 

duat. 
None 

Tube  winders  and  cutters 

None 

do 

do 

Cotton  lint  and  sawdust... 
Sawdust 

Carders,  spinners,  sawyers 

Block  removers 

12 

Pipes  and  fans 

13 

None 

None 

14 

do 

do 

15 

do 

do 

16 

do 

Tobacco 

All 

17 

Fans* 

do 

AU 

18 

None 

Lint  and  particles  of  wool. 
Lint  from  cards 

Carders,  spinners,  and  spoolers.. 
Carders 

19 

do 

WISCONSIN. 


1 

None 

500 
500 

1,925 
250 
57o 
445 
400 
400 

1,000 

None 

2 

do 

do 

3 

Skylights 

do 

4 

None 

do 

5 

Ventilators 

do 

6 

None 

do 

7 

....do 

do 

8 

Blower  system 

do 

9 

Sturtevant  blower  sys- 
tem. 
None 

do 

10 

1,000 
1,000 

350 
324 
700 

500 

286 

285 

do 

11 

Air  pipes,  ventilators.... 
None 

Sawdust 

Sawyers,  block  sorters... 

12 

Dust  from  ra^ 

Rag  sorters  and  overlookers 

13 

.  ..do 

None 

14 

do 

Enamel  dust.piMkinpliay, 

dust  from  mold  making. 

Bran 

Dippers,  packers 

15 

do 

do 

Cleaners ; 

16 

None 

17 

do 

do 

18 

Overhead  ventilators.... 
Cupolas 

1,547 
954 

do 

19 

do 

MARYLAND. 


1 

None 

500 

625 

692 

1,000 

2,000 

1,000 

650 

1,600 

700 

416 

475 

None 

? 

do 

do 1 

3 

do 

do 

do 

do 1 

Skylights.... 

do 1  

None 

do 

do 

do 

do 

....do 

do 

do 

10 

Exhati8t. , . 

...  do 

U 

Fans  and  exhaust 

do t 

1  Over  1,000;  exact  number  of  cubic  feet  not  reported. 
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Injurious  or  irritating  fumes  in  workrooms. 

Appliances  for  carrying  off 
dust  and  fumes. 

Ea. 
tab- 

Kind. 

Occupations  affected. 

Kind. 

In  good 
order. 

Uab- 
ment 
num- 
ber. 

None 

Exhaust  tan 

Yes... 

1 

Soldering     machines     and 

paints. 
Nooe. 

Soldcrers.  dippers,  painters 

None 

s 

Hoods   and   exhaust 

fans. 
Xone 

Yes... 

t 

do 

4 

...    do 

do 

5 

do '    

do 

6 

Steam  and  odor  from  irons. . 
Glue 

I^ressers 

F  xhiuist  fans  and  nines 

Y«i 

7 

Winders,    gluers,    and    machine 
hands. 

NoneT. .™."  .^.^^  - "     •  :: 

t 

Kone    

.do 

9 

Dye  fumes ..t--t,t, .».,,, 

r>yehouse  hands 

Exhaust  fan 

Hoods   and   exhaust 
fans. 

Fans  on  match  ma- 
chines. 

Fans  on  shafts 

None 

Yes... 
Yes... 

Yes... 

Yes... 

10 

Chloride  of  lime 

Bleachers 

11 

ifgfrh  composition 

Packers,  wrappers,  machine  feed- 
ers, etc. 
All 

13 

do 

None 

13 

14 

do 

.  ...do 

15 

Tobacco  and  flavoring  ma- 
terials. 
Kone    

Mixers  and  soakers 

Dust   collectors   and 

exhaust  fans. 
None    

Yes... 

15 

17 

Dyefdmes 

I>7e  fames,  etc 

Dyers,  scourers,  fullers 

Fans  and  skylights 

None 

Yes... 

18 

Dyers,  scourers,  washers,  etc 

10 

WISCONSIN. 


None. 

None 

I 

do 

do 



2 

...  .do 

do  

' 

3 

do 

do 

4 

do 

do    

5 

do 

do 

0 

do 

do    

7 

do 

do 

8 

do 

...  do    

0 

Oils  and  paint 

L<u  querers,  varnlshers,  etc 

do 

10 

Phosphorus 

Machine  feeders,  pickers,  packers, 
wrappers,  sweepers,  etc. 

Exhaust  fens 

Yes... 

11 

None 

None 

12 

do 

do 

13 

0%B  and  smoke 

Burners 

do    

' 

14 

vamUh,  tafiow.  Japon,  etc. 
None 

I'ainters,  strippers,  japanners,  tin- 
ners, solderpfs,  cleaners. 

do 

....  do  

15 

19 

do 

do 

17 

do '  

do    

18 

do 

do 

19 

MARYLAND. 


None 

None 

do 

....  do 

do 

do 



Oases  from  soldering 

None 

Soldcrers 

....  do  

do 

do 

....  do  



do 

do      

do 

do 

Tobacco 

do 

None 

Filler  driers 

do 

do 

Ventilator  in  roof. 

None 

Yes... 

10 

...:...^:. ...:::::::::::::::;:::::.. 

11 

*  Fans  in  1  building;  none  in  2  buildingi. 
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Tablb  Vn.— VENTILATION:  FRESH-AIR  SUPPLY  AND 
MARYLAND— Concluded. 


£9- 

tab- 

windows  and  doors) 
for  supplying  fresh  air. 

Cubic  feet 
of  air 

space  per 
person 

(in  rooms 

which  are 
most 

crowded). 

ment 

Kind. 

13 

Vmtilating  tan 

626 

450 

460 

460 

1,400 

3,885 

450 

400 

2,000 

666 

625 
480 
Ub 

600 
730 

825 
600 

Feeders  and  helpers  on  drying 
machines. 

13 

Air  fto  system  (hot  and 

cold). 
Ventilating  fans. 

None 

14 

do 

15 

do 

do 

15 

Pipw  and  'ans . . ,  x »  .  ^ 

do 

17 

None 

do 

18 

do 

do .• 

19 

do 

do 

ao 

do 

do 

21 

Exhaust  fans  and  air 

shafts.  1 
None 

do ' : ::  :: 

22 

1 

<lo ' 

23 

Ventilators  1 

do 

24 

Fans  and  window  ventl- 

Utors. 
Ventilators 

do ! 

26 

do 

26 

Pressure    blower    and 
yentUators. 

do 

27 

do 

28 

Ventilatine  fans 

Tobacco  dust 

Granulating  room  hands 

NORTH   CAROLINA. 


1 

None       

536 

945 

2,080 

2,213 

3,780 

1,012 

1.040 
2,000 

1.089 
2,200 

2,400 

700 
1.000 
(») 
1.200 

383 

.'»94 

1,000 

1,000 

190 

500 

325 

350 

3.000 

1.440 

1.170 
2,500 
1,500 

None ' 1 

2 

Skyliebts 

do 

3 

Humfdiflers  and  moni- 
tors. 
Monitors    

Lint  and  dust 

Pickers  and  carders 

4 

Lint 

Piclcers,  carders,  slubbers,  speed- 
ers, twisters,  spinners,  spoolers. 

Pickers,  carders,  openers,  draw- 
ers, spinners,  spoolers,  reelers. 

Pickers,  carders,  openers 

Pickers,  carders,  etc 

Pickers,  carders,  slubbers,  speed- 
ers, drawers,  etc. 

Pickers,  carders,  openers,  etc. . . . 

Picking-room,  cardins-room,  and 
spinning-room  hands. 

Picking-room,  carding-room, 
spinning-room  and  weaving- 
room  hands. 

5 

do     

do 

6 

None 

do 

do 

do 

do 

7 
8 

9 

do 

do 

Monitor 

10 

Fans  and  humidifiers... 
do 

None 

do 

11 
12 

do 

None 

13 

Fans  in  windows 

Monitors 

do .-.:.::'"""i 

14 

do 

16 

None 

do 

16 

....  do 

Tobacco  dust 

Granulating-machine  operators, 

etc. 
All 

17 

....  do 

do 

18 

do 

do 

do 

None 

19 

Tobacco  dust    

Butting-machine  operators 

Pickers  and  sorters 

20 

do 

21 

......do 

None 

22 

do 

Tobaa'o  dust 

Picldng-room  hands 

23 

do 

None 

24 

do 

do 

26 

Monitor  on  dyehouse  . .  - 
None 

Lint,  noils,  dust 

Carders,   pickers,   roving-frame 

tenders,  etc. 
Pickers,  openers,  carders,  etc.... 
do 

26 

do 

do 

27 

....  do 

28 

do 

do 

Pickers,   carders,   roving-frame 
tenders,  etc. 

>  In  1  building;  no  appliances  in  the  other. 
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REMOVAL  OF  DUST  AND  FUMES  FROM  WORKROOMS— Continued. 

MARYLAND— Concluded. 


Appliances  for  carrying  oft 
dust  and  fumes. 

& 

Kind. 

Occupations  affected. 

Kind. 

^X* 

Udfe. 
meat 

ber. 

jifone 

Ventilating  Ian 

do 

Yes... 

Yes... 

Yes... 
Yes... 

IS 

do    ' 

It 

do      

Fans 

n 

do 

do    ' 

do 

None 

1« 

"ilido ! 

Exhaust  fan 

Yes... 

17 

do    ! 

None 

in 

do 

do 

It 

do 

do 

n 

do 

Kxhaiistfi^n « 

Yes... 

n 

do    

None 

a 

do    

Exhaust  Cans '........ 

F.xbftivft  teT»s, , 

Yes... 
Yes... 

Yes... 
Yes... 

Yes... 
Yes... 

» 

**do            

M 

Steam  and  chemical  ftmies. . 
Steam  and  sulphur  ftimes. . . 

Kone 

Pressers 

Bleachers  and  blockers 

do 

do 

do 

di    .                 

Ventilating  fans 

m 

1 

NORTH   CAROLINA. 


(1) 

None 

1 

fia^.:;:::::::::::: 

do 

t 

do 

Fans  and  flues 

None 

Yes.... 

s 

do 

4 

.do 

..  do 

i 

Dye  fumes 

Dyehouse  hands 

Roof  ventilators  and 

monitor  skylights. 
None 

Yes... 

« 

Ncoe 

7 

Dye  fumes 

Dyehouse  hands 

Rotary  window  fsns.. 

Suction  fan  and  pipes. 
Humidiflers 

Yes... 

Yes... 
Yes... 

Yes... 

8 

None 

• 

.  ...do 

10 

do 

Fans  and  humidiflers. 
None 

11 

Sulphite  of  sodium 

Dyehouse  hands 

n 

Dye  fumes 

do 

.do 

u 

Caustic  soda  and  lime 

None 

Bleachers  and  helpers 

do 

14 

.do 

u 

Tobacco 

All 

.do 

iS 

do 

.  ...do 

.do     

17 

do 

do 

do 

18 

do 

Tobacco  and  flavorines 

do 

do 

Exhaust  pipes 

None 

Yes... 

It 

at 

Tobacco 

do 

.     .do 

21 

Tobaooo  and  flavorings 

...do 

do     

23 

do 

....do 

21 

None 

do 

94 

Dye  fumes 

Dyehouse  hands 

Vents,  fans,  monitors. . 
None 

Yes... 

28 

do 

.  .do 

as 

do 

do 

.  .do 

27 

None.*. 

Fans  and  hoods  over 
mixing,  opening,and 
picking  machines. 

Yes... 

28 

«Not  reported. 
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LABOB  LAWS  AND  FACTOBY  CONDITIOHS. 

Table  VU.— VENTILATION:  FRESH-AIR  SUPPLY  AND 
QEOBOIA. 


Es- 
tab- 

Appliances (other  than 
windows  and  doors) 
for  supplying  fresh  air. 

Cubic  feet 

of  air 
sptceper 

(in  rooms 
which  are 

most 
crowded). 

Injurious  or  irritating  dust  in  workrooms. 

lish, 
ment 
nam' 

ber. 

Kind. 

Occupations  affected. 

Fan 

344 
1,000 

728 

1,000 

1,000 
1,000 

1,000 
4,300 
4,000 
31380 
8,240 

700 
2,380 

1,000 

1,000 
550 

700 

540 
700 

1,000 

2,000 
1,400 

2,ieo 

1,879 

909 

3.235 
1,411 

Starch  dust 

Cream-oandy  makers 

Fans  and  regenerated- 

air  ^ypliances. 
Fan. 

do 

do 

Starcsh-moldfaig  occupations 

do 

Ventilators 

Cotton  lint 

Carders,  weavers 

Fans  and  ventilators .... 
do 

do 

None 

All 

None 

Cotton  lint 

Carders,  weavers 

do 

Lint        

:::::do:::::.::;;:::::;;:: 

Cotton  lint 

do 

10 

Transoms 

Lint        

.  .  do 

11 

Monitors 

Lint  and  dust 

Pickers,  carders,  drawers,  slub- 
bers, spinners,  etc. 

12 

None 

None 

13 

do 

do 

Ventilators 

....  do 

14 

do 

lA 

do 

16 

Monitor,  ventilators,  and 

fans. 
Monitor,  electric   fans, 

suction  fans. 
Monitor 

Cotton  lint 1  Allin  vam  dAiMrtment 1 

17 

do 

Knitting-machine  operators 



18 

None 

19 

Fans,  roof  ventilators. . . 

Ventilators  in  roof 

Ventilators  in  roof,  fans. 
None 

...  do '    1 

ao 

do 

21 

do 

22 

...  do 

23 

Monitors 

do 

24 

None 

Cotton  lint  and  wool  "fly- 
ing." 

Cotton  Unt,  wool "  flying," 
and  smoke. 

Lint  and  "flying" 

do 

Carders,  spinners,  d  rawers 

Carders,  spinners,  etc.... 

2S 

..do 

26 
27 

do 

do 

Carders,  spinners,  pickers 

do 

FLORIDA. 


1 

Nonf 

!;!!!do!!!!!!!!!;!!!!!!!!! 

do 

do 

do 

do 

.  .  do    

5  000     SawdJist 

, 1  Baw3r6rs  and  planers  ^  . 

2 

2.(100   do 

1.000     None 

1  Sawyers  and  counters 

3 

4 

440   do 

1 

5 

526  ' do 

1 

6 

375  ■ do 

7 

542  ' (io 

8 

470  ' <io 

9 

do 

.  .  do    

345    lie 

10 

300  • do 

11 

do 

450  1 do 

12 

...  do    

640  ' do 

13 

do 

705  i do 1 

14 

..  .  do 

200  1 do I 

1                                                1 
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injurious  or  irritating  fumes  in  workrooms.                        ^'''''''ZT.^ SiS2°*  ^ 

& 

Kind. 

Occupations  afTected. 

Kind. 

Incood 
order. 

habr 
ment 
mmn- 
ber. 

None 

Ventilators  in  roof 

....do 

Yes... 
Yes... 

Yea... 

Yes... 

1 

do. 

2 

do. 

Skylights  and  renti- 

lators  in  roof. 
Exhaust  fans  and  hu- 

nildif^ers. 
None                        J 

3 

do. 

4 

layers  and  helpers 

5 

None ; 

Exhaust  fans,  venti- 
lators, humidifiers. 
None 

Yes... 

fl 

Dyestufls 

T>y^rs  and  helpers  .. a  .*.ax 

7 

None 

Humidifiers 

Yes... 

8 

do 

None ,. 

0 

do 

do 

10 

Pye  8tuff<« 

Dyers,  extractors,  etc 

Fans 

Yes... 

Yes... 
Yes... 

Yes... 

11 

None 

Hoods  and  ventilators 
Hoods  at  mouth  of 

ovens;  monitors  over 

ovens. 
Hoods  at   mouth   of 

ovens 
None 

13 

Coal  gas  in  oven  room 

None... 

Oven  and  cracker  machine  occu- 
pations. 

13 
14 

Bulphar 

Dyers  and  helpers 

lA 

Anuiiw  dTM 

Dye-room  hands ... 

...  .do 

16 

do 

Dyehouse  hands ..••.... 

...  .do 

17 

None 

.do 

18 

Chlorate  of  soda,  chlorate  of 

potash,  dyestufb. 
Caustic  soda,  oil  of  vitriol, 

chloride  of  lime. 
do 

byehouse  hands... .!!!!!! !!!!!!!. 

Ventilators  in  roof..... 
None 

Yes... 

19 

Bleachers 

20 

do 

.do 

21 

None 

do 1  

22 

Fumes  of  animal  glue 

Alizarine  dye  Tumes 

Hand  paperers.  hot  glue  workers. 

'::::do:::::::::::::;:::i::::;:;: 

23 

Dyehouse  hands 

do 1 

24 

Bulphar  fumm . .  •  .  ^ .  * .  ^ .  . 

do 

do 

25 

Dye  fumes 

..     .do 

do 

■ 

26 

../.do .,...,./.».. 

do 

do 1 

27 

!       ~                       1 

FLORIDA. 


None          .      .            .            ' 

Exhaust  fans 

Yes... 
Yes... 

1 

...    do 1    ... 

do 

2 

do 1 

..    .do 1    ... 

None 

3 

do 

4 

do .         '        . 

do 

5 

...  .do ...   . 

:...::.::;::. .:::::::::::::::::::do:::::;::::::::::: 

6 

do .  .         1      .. 

do 

7 

do ) 

do '     ... 

do 

do 

8 
9 

do 

do 

10 

...  .do 1 

do 

11 

do 

do 

12 

do 1 

do 

13 

..    .do ' 

1            do 

14 

1            1         " 
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LABOR  LAWS  AND  FACTORY  CONDITIONS. 

Table  VII.— VENTILATION:  FRESH-AIR  SUPPLY  AND 
LOUISIANA. 


E». 

tab- 

Appliances  (other  than 
windows  and  doors) 
for  supplying  Cresh  air. 

Cubic  feel 
of  air 

space  per 
person 

(in  rooms 

which  are 
most 

crowded). 

Injurious  or  irritating  dust  in  workrooms. 

Ush- 
ment 

bar.' 

Kind. 

Occupations  affected. 

1 

None 

1,42(> 
1.625 
1.605 
1,008 
880 

Burlap  lint 

do 

All 

do 

2 

do 

do 

3 

None 

4 

do 

Lint 

Cutters,  sewers,  turners  . . 

6 

do 

None 

6 

do 

1.520 
2,000 
2.000 

do 

7 

do 

do 

8 

do 

do 

9 

Skylights 

(') 

580 
1.420 
(') 

(20 

1355 
(') 
(») 
1,100 

400 

do 

10 

Fans 

do 

11 

None 

do 

12 

do 

do 

13 

Ventilators      .  . 

do 

14 

do 

do 

15 

Slcylluhts 

do 

16 

(t)^    ' 

do 

17 

None 

do 

18 

do 

Flour 

Breakers,  mixers,  machine  men . . 
Bakers,  mixers,  sheet  makers  . . . 

10 

Bkyllehts 

1.000 

1125 

1.204 

3.300 

200 

2.500 

1,000 

1.500 

800 

900 

439 

do 

20 

Stairways 

None 

21 

None 

do 

22 

....do 

....do 

23 

do 

do 

24 

Skylights 

..do 

26 

do 

None 

do 

26 

do 

27 

do 

do 

28 

do 

do 

29 

Skvliehts 

1  ....do 

1 

>  Not  reported. 
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Ii^Jnrioiis  or  irriUtioK  ftimes  in  workrooms. 

Appliances  lor  cMfylBC  «tf 
dust  and  ItmMa. 

Ss- 

tab- 

Kind. 

Occupations  affected. 

Kind. 

^ar 

lidi. 

OMSt 

None ' 1  None. 

1 

.!:^::::::::::;::::::::::: ::::::....:::::::::::::::::::::::;:;!  ^Si::::::::::::::::: 

s 

...  .do ! 

Rxhaust  sjstam 

None. 

Yes... 

s 

:::::do:::::::::::::::::::::::i:::::::;:::::::::::::::::::::::::::: 

4 

do 1 - -- 

Exhaust  system 

do 

ft::: 

A 

do 



f 

..     .do 

None 

7 

do 

do 

g 

do 

do 

9 

.do 

.do 

10 

do 



Exhaust  fans 

Yes... 

11 

do 

None 

12 

do 

Exhaust  Imis 

S;; 

13 

do 

Ventilators 

14 

do 

Rxhaust  Isn 

15 

do 

None. 

lA 

do 

Ventilating  Csns 

None 

\lno... 

';: 



do 

.do 

do 

19 

do 

do 

90 

...  .do 

Rvh^iuA  tens. ....  X  4. 

Y«... 

21 

do 

None 

22 

...  .do 

.do 

98 

do 

da 

94 

do 

1  '     di ' 

9ft 

do 1 " do I.".. 

90 

.       .do '            do- 

27 

do 

1       .do 

98 

do 

Ventilator    and    ei- 
haustteis. 

Yes:;: 

90 

*  One  side  of  building  toward  court  is  entirely  open. 
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APPENDIX  A. 

LAWS  BELATDTO  TO  THE  EMPLOTMENT  OF  WOMEV  AVD 
CHILDRElf,  IN  FORCE  JAITXJART  1,  1912. 

ALABAMA. 

CODE  OF  1907. 

SeaU  for  female  employees. 

Section  6857.  Any  pereon  owning  or  controlling  a  store  or  shop  in  S****  to  Iw 
which  any  girl  or  woman  is  employed  as  a  clerk  or  saleswoman,  who  l*®^****** 
fails  to  provide  such  girl  or  woman  with  proper  accommodations  for 
sitting  and  restinc  when  not  actively  engaged  in  the  work  of  her  employ- 
ment, or  who  fails  to  permit  her  to  do  so  when  not  so  engaged,  or  who 
shall  not  have  in  such  building,  or  conveniently  thereto,  separate 
water-cloeeta  for  the  use  of  such  girls  or  women,  must,  on  conviction, 
be  fined  not  less  than  fifty  dollars  nor  more  than  five  hundred  doUitfs. 

Hiring  out  children  to  support  parents  in  idleness. 

Section  7843.  The  following-described  persons  are  vagrants:  Who   art    y»p 

(12)  Any  person  who  has  no  property  sufficient  for  his  support 
and  who  is  able  to  work  and  does  not  work,  but  hires  out  his  chil- 
dren or  allows  them  to  hire  out.     ♦    ♦    * 

Sec.  7844.  Vagrancy  is  a  crime,  and  any  person  convicted  thereof     Penilty. 
must  be  fined  not  more  than  five  hundred  aollars,  and  may  also  be 
sentenced  to  hard  labor  for  the  county  for  not  more  than  twelve 
months. 

Sec.  7845.  In  prosecutions  for  vagrancy  the  burden  of  proof  shall  ProoC. 
not  rest  upon  the  State  to  establish  the  fact  that  the  defendant  has 
no  property  sufficient  for  his  support,  nor  means  of  a  faiTj  honest, 
and  reputable  livelihood,  but  wnenever  it  shall  be  established  by 
the  proof  in  any  prosecution  under  this  chapter  that  the  defendant 
*  *  *  is  able  and  does  not  work,  but  hires  out  his  minor  children, 
or  allows  them  to  hire  out,  then,  or  in  either  of  such  events,  a  prima 
facie  case  of  guilt  is  hereby  declared  to  be  established  ♦  ♦  ♦  and 
the  burden  of  proof  shall  be  upon  the  defendant  to  show  that  he  has 
sufficient  property  from  which  to  obtain  a  support,  or  sufficient  means 
of  main  taming  a  fair,  honest,  and  reputable  livelihood;  ♦  *  ♦  but 
if  the  evidence  for  the  defendant  is  sufficient  when  considered  together 
with  all  of  the  evidence  in  the  case  to  raise  a  reasonable  doubt  as  to  his 
guilt  he  shall  be  entitled  to  an  acquittal. 

Sec.  7846.  The  provisions  of  this  chapter  shall  not  apply  to  persons     Bxamptloni. 
who  are  idle  because  of  strikes  or  lockouts. 

ACTS  OF  1909. 

Employment  of  children. 

(Page  158.) 

Section  1.  No  child  under  twelve  years  of  age,  shall  be  employed,     AgeUmit. 
or  permitted  to  work  in,  or  be  in,  or  about  any  mill,  factory,  or  manu- 
facturing establishment  in  this  State. 

Sec.  2.  No  child  between  the  ages  of  12  and  16  years  shall  be  em-  J^^^^^     •*" 
ployed,  or  be  permitted  to  work,  or  be  detained  in,  or  about  any  mill,  *•'"*»'><*• 
factory,  or  manufacturing  establishment  in  this  State,  unless  sucn  child 
1^11  attend  school  for  eight  weeks  in  every  year  of  employment,  six 
weeks  of  which  shall  be  consecutive. 
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Hoim  of  labor. 


NItfkii  work. 


FiltuK. 


Rditsiiig:  iiiDr- 
matiJOD. 


Penalty. 
Bama  snbleot. 


Folse    stale 
ment. 

In^ieclloD. 


L 


Sec.  3.  So  child  under  tiie  age  of  14  years  ahull  be  employed, 
detained  in,  or  be  in,  or  about  any  mill,  factory,  or  manufacturij 
?8tablifliiment  within  this  State  for  more  than  sixty  hours  in  any  on 
week. 

Sec,  4.  No  child  under  IG  yoara  of  age  shall  be  employed,  or  detainedl 
in,  or  be  in,  or  aboot  any  mill,  factory,  or  manuiacturing  eatablish-ii^ 
ment  within  thiB  Stjate  betwr>eii  the  hours  of  seven  o'clock  p.  m.  and 
six  o'clock  a,  ni.,  standard  time. 

Sec,  5.  No  child  over  16  and  under  18  vears  of  a^,  shall  be 
employed,  or  detained  between  said  hours  for  more  than  eight  I 
in  any  one  nii^ht. 

Sec.  6.  It  sliall  be  unlawful  for  any  person,  firm,  or  corporation, 
employ,  or  detain  Id,  or  permit  to  work  in,  or  be  in,  or  about  any  mi. 
factor^',  or  manufacturing  i?stal>lishment  any  child  under  18  years  ( 
age,  without  first  requiring  said  rhild  to  present  on  a  blank  fumishrK 
by  the  employer,  the  form  of  which  ahall  be  provided  by  the  instwt 
t£e  affidavit  of  the  parent,  or  guardian,  or  other  person  stanaing  ii 
parental  relation  to  such  child,  stating  the  date  and  place  of  birth  \  ' 
mid  child. 

Sec.  7.  Such  affida\it  shall  be  filed  by  such  employer  within  U 
daya  after  the  employment  of  auch  child  in  the  office  of  the  judge  of 
probat^e  of  said  county  and  shall  bo  numbered  and  labeled  with  the 
name  t>f  the  child,  and  a  complete  index  thereof  made  and  preserved 
as  othei  records  in  said  office.     For  the  services  so  rendered  the  judi^e 


,  houn] 


of  probate  Bhall  receive  from  the  county  treasury  ten  cent^  for  each 
Bticli  affidavit,     A  copy  of  said  affidavit  shall  be  forwarded,  within  t-f^u 


days  after  the  employment  of  such  child,  to  the  inspector  at  Mont- 
gomery, Alabama. 

Sec'  8  (as  amended  by  act,  pa^e  546,  Acta  of  1911),  Any  persoi 
firm  or  cortmration  who  ^aolates  any  of  the  pro\Taionfl  of  this  chapter 
who  knowmgly  permits  any  child  to  be  employed,  or  detained  in, 
be  in,  or  about  his,  their,  or  its  mills,  factf»ry  or  manufacturing  estab 
lialimeiil,  contrary  in  the  prnvisinos  of  this  chapter,  or  who  shall  fail 
or  refuse  to  furnish  the  insjja^tor  the  necessary  information  upon  ^}\ 
Buch  matters  as  he  is  required  to  report  upon,  and,  all  such  «4li  r 
information  as  is  necessary  with  reference  to  the  keeping  of  record.'^  in 
the  office  of  the  9:1  id  inspector,  shall  be  guilty  of  a  misdemeanor,  utiC 
upon  conviction,  sluill  oe  punished  by  a  fine  of  not  less  than  fift: 
dollars  nor  more  than  rme  hundred  dollars  for  each  offense. 

Sec.  9.  Any  person,  firm,  or  corporation  who  violates  any  of  I  he  pr 
visions  of  this  cnapter.  or  who  employs  any  child,  or  knowingly  permid 
any  child  to  be  employed,  or  to  work  in,  or  about,  or  be  detained  in,  01 
be  in^  or  alpoui  any  mill,  factory,  or  manufacturing  esUiVjliMhmenf  foun 
trary  to  law,  or  who  fails,  or  refuses  to  oliey  promptly  every  lai^'ful  ortler,  J 
or  direction  given  by  tlie  inspector  under  this  law,  must  on  convtction 
be  lineil  not  less  th-In  tiftv  doIlur»,  nor  more  th**n  one  hundred  dollars 
and  upon  a  second  conviction  for  any  violation  of  thia  law,  must 
fined  not  less  than  oue  hundred  nor  more  than  five  hundred  doUare,  and 
if  a  natural  person  be  sentenced  to  hard  labor  for  not  more  than  :  " 
months. 

Sec  10,  Any  peri^on,  who  knowingly  makes  anv  false  affidavit  when 
an  affidavit  is  required  under  thig  chapter  is  guilty  of  perjury* 

Sec.  II  (as amended  by  act,  pace  546.  Acts  of  1011),  The  State  prijtoaJ 
inspector,  in  person  or  by  hie  chief  clerk  or  deputy  inspectora.  is  charg»?i| 
witli  the  duty  of  insiiecti ng  all  mills,  factories,  and  manufacturing  estab 
lishments  wherein  women  and  children  work,  and  he  must  insj»ecti 
ever>'  auch  mill,  factory  or  manufacturing  estiiblisliment  at  least  fotifl 
times  a  year,  if  nnu*  tie  able,  without  notice  of  his  purpose  to  do  so  J 
He  shall  thoroughly  inspect  each  manufacturing  Ci^taliltshment.  audi 
»s<  ertaiu  their  sjiniiary  condition,  and  whether  a  good  supply  of  freilij 
drinking  water  and  fresh  air  and  suitable  water-closets  for  the  women 
and  girls  are  provided,  separate  and  apart  from  those  for  the  use  of  boy 
and  men,  and  particularly  the  ages  and  conditions  of  the  childreD  on 
ployed,  at  work  in,  or  detained  therein  and  he  shall  carefully  examin 
all  Liffida\Tls  filed  under  this  law  and  in  connection  therewith,  th 
children  named  therein,  and  all  other  matters  concerning  the  operatio 
and  condition  of  the  manufacturing  e^ta.l»lhhment8  in  which  childre 
work,  or  axe  detained,  and  make  written  orders  requiring  correction  < 
defects  in,  or  about  the  mills,  or  nmnufatnuring  establtflEment. 
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8*c.  12.  The  inspector  shall  make  writteQ  report  to  the  governor  of 
l«\''ery  examination  of  every  manufacturing  eatablisliment  inspected  by 
[  liim,  and  note  every  refusal  or  fiiilure  to  comply  with,  or  observe  the  law, 
I  in  any  respect,  which  reporta  must  be  publiated  aimually. 

Sec.  13.  It  shall  be  the  duty  of  the  inspector  to  remove  from  any 
I  mill  J  factory,  [or]  manufacturing  establishment  any  child  found  work- 
j  iDg»  or  detained  therein  contrary  to  law,  and  to  remove  therefrom  any 
l-cnild  who  is  afflicted  with  any  infectious,  contagious,  or  communicable 
I  didease.  The  judgment  of  the  inspector  as  to  the  removal  of  any  child 
[.ihall  be  final  and  conclusive. 

Bmq.  14.  It  shall  l>e  the  duty  of  the  inspector  to  institute  prosecutions 
lagaiiist  the  owners,  operators,  managers,  and  auperintenaonts  of  any 
[«uch  mill,  factory,  or  manufiicturing  establishment  for  every  violation 
of  law  that  they  may  discover,  and  to  furniah  to  the  solicitor  of  the  cir- 
cuit, or  county  the  names  and  addresses  of  all  necessary  witnesses, 
f  Sec.  15,  The  inspector  shall  have  free  accei«  at  any  time  to  anj^  mill, 
I  Inctory,  or  manufacturing  establialiment  wherein  women  and  children 
I  work/or  are  detained,  and  no  person  shall  refuse  to  allow  the  inspector 
[to  have  free  access  to  a  manufacturing  establishment  and  every  part 
Ithereof. 

Sec.  16.  No  person  shall  hinder  or  obstruct  the  inspector  in  inspectioii 
^or  make  any  false,  or  misleading  statement  to  the  inspector  about  the 
l«stablishment,  its  operation,  or  condition,  or  about  any  person  workingp 
f<»r  detain ed  therein. 

Sec.  17.  All  perpons  mtjst  have  a  plainly  printed  copy  of  the  child- 
iilibor  law  posted  up  on  the  office  and  in  every  room  in  which  any  person 
lirorks  in  tne  mill,  factory,  or  manufacturing  establishment. 
I  8ec,  18.  Any  person  violating  the  three  preceding  sections,  must,  on 
I  conviction,  be  fined  not  leas  than  one  hundred  ijor  more  than  five  him* 
Idred  doOars.  and  on  eubeequent  conviction  bo  fined  not  less  than  five 
lliundred  dollars,  and  may  be  sentenced  to  hard  labor  for  not  more  than 
I  one  year. 

I  Sec.  19.  Any  owner,  or  manager  of  a  mill,  factory*  or  manufacturing 
l^fltablishment  who  disobeys  any  order  of  the  inspector,  [sa  to]  removing 
L«  child  from  the  miU,  factW,  or  manufacturing  establishment;  or  who 
l|>ermits  any  child  who  has  been  removed  by  the  inspector  to  return  to 
Iwork  therem,  or  to  be  in,  or  about  the  mill,  factory,  or  manufacturing 
l«stablishment  without  the  written  permission  of  the  inspector,  must,  on 
Icon  vie  tion.  be  fined  not  less  thim  hfty  dollars,  nor  more  than  one  huB- 
"  ed  dollars. 

Sec.  20.  The  inspector  of  jails  and  almshouses  is  authorized  to  employ 
la  competent  clerk,  with  the  approval  of  the  governor,  who  shall  be  au- 
Ithorized  to  perfonn  the  earn©  duties  as  b^y  law  the  inspector  is  author- 
|feed  to  perform,  and  shall  have  and  exercise  the  same  powers  under  the 
"Irectioii  of  the  inspector  as  the  Inspector  has  bylaw.  The  annual 
Jary  of  the  clerk  of  the  inspector  shall  be  eighteen  hundred  dollars 
ayaol©  monthly  out  of  the  State  treasury  aa  clerks  in  the  other  depart- 
poeuta  are  paid. ' 

K  21.  This  chapter  sball  apply  only  to  manufacturing  esiabliah- 
I  engaged  in  mnnu fact  tiring,  or  worting  in  cotton,  wool,  clothings 

CO,  prmtiog  and  lunding,  glass,  or  other  Idnd  of  work  that  is  in- 

■louB  to  health  when  carried  on  indoors. 

Sec.  22.  The  inspector  and  the  clerk  of  the  inspector,  whan  traveling 
|iii  the  performance  of  their  duties  hereunder  sliJl  be  reimbursed  their 
ctual  traveling  expenses  when  approved  by  the  governor  to  be  paid  on 
be  watmnt  of  the  State  auditor. 


RdportS. 


Duty      to     re» 


EaK?rceni«Qt 


AocoBi  to 

mills,  otc. 


Hindering      Iq- 
spoctor,  etc* 


Law      ta      b« 
posrted. 


Disobejlng    or- 
den. 


Citric 


ApplleattoD    Qt 
law. 


Ezpaosei^ 


ACTS  OF  1911. 

Mnphffment  of  children — Schools  to  he  provide, 
(Pag«247.) 

Section  L  It  shall  be  the  duty  of  any  counly  board  of  education  Cblldrenwn- 
or  the  board  of  education  of  any  town  or  city  in  which  there  is  located  fi^uSiai^  pimti^ 
*~.e  or  more  manufacturing  pfantn  employing  fifty  or  more  children 

thin  the  school  age,  who  are  required  oy  the  child  labor  law  to  attend 

49450'— S,  Doc.  645,  61-2,  vol  19 42 
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engaged  in  the  preaervAtion  of  fruits  or  vegetables  during  the  flcbool 
vacation  perif>fl , 

Fourlwui  yctfi.  Sbo.  2.  On  and  after  September  1,  1907.  no  child  under  fourteen 
vears  of  age  shall  be  bo  employed,  or  allowed  to  labor  unless  such  child 
be  an  orpn&n  and  has  no  other  mpans  of  support,  or  unless  a  widowed 
motber  or  an  a^d  or  disabled  fathor  is  dependent  upon  the  labor  of 
Burh  child  in  whirh  event,  before  puttini?  mich  child  at  such  labor, 
mieh  father  sliaH  i>rtjduce  and  file  in  the  office  of  such  factory  or  manu- 
facturing establinhmenl,  a  certificate  from  the  county  clerk  of  Ihe 
county  in  which  said  factory  or  manufacturini^  establishment  is  located, 
certifying  under  his  neal  of  othce  to  the  facts  reouired  to  be  shown  as 
herein  prescribed:  Provided^  That  no  county  clerk  shall  issue  any  such 
certificate  except  upon  strict  proof  in  writing  and  under  oath,  clearly 
showing  the  neccgaary  facts:  And  pranded further,  That  no  such  certifi- 
cate shall  be  granted  for  longer  than  one  year,  nor  accepted  by  any 
employer  after  one  year  from  the  date  of  such  certiticate. 

Night  work.  Sec.  3.  On  and  after  September  1,  1907,  no  child  undex  fourteen 

years  of  age  shall  be  employed  or  allowed  to  labor  in  or  about  any  fac- 
tory  or  manufacturing  establishment  within  tJiis  State  between  the 

HcKirs  of  labor,  hours  of  eevcn  p.  m,  and  six  a,  m.,  nor  for  more  than  sixty  (60)  hours  in 
any  oho  week,  nor  more  than  ten  (10)  hours  in  any  one  day. 

Kchool  ftiiand-      Ssr.  4.  t>n  and  after  September  1,  1&07,  no  child  except  as  hereto- 
^^^  fore  provided,  uYider  fourteen  yearfl  of  age,  shall  be  employed  or 

allowed  to  labor  in  or  about  any  factory  or  manufacturing  estab« 
lishment  within  this  State,  unlesfl  he  or  she  can  write  his  or  her 
name  and  simple  sentences  and  phall  have  attended  school  for 
twelve  weeks  of  the  preceding  year,  six  of  which  school  attendance 
shall  bo  conserutive;  and  no  Huch  child  as  aforesaid  between  the 
aces  of  fourteen  and  eighteen  years  sliall  be  so  employed  unless  such 
child  nhall  lia\'e  attended  school  for  twelve  weeks  of  the  preceding 
year,  wix  weeks  of  which  school  attendance  shall  be  consecutive: 
and  at  the  end  of  each  year^  until  such  child  shall  have  parsed  the 
puMir  school  age,  an  affidavit  certifying  to  such  attendance,  as  is 
re<]tjiretl  by  this  section,  shall  he  furnished  to  the  employer  by  the 
parent  or  guartlian  or  person  sustaining  parental  relations  to  such 
child . 

The  provisions  of  this  section  shall  apply  only  to  children  enter- 
ing such  employment  at  the  age  of  fourteen  or  less. 

C«rtlflcat«a»  Bec.  5.  It  shall  be  unlawful  for  any  owTier,  superintendent,  agent 

or  any  other  pert^on  actinf?  for  or  in  behalf  of  any  factory  or  manufac- 
turing e&tahiLMhnienl  to  hire  nr  employ  any  child  unless  there  ie  first 
pro\  ided  and  placed  on  file  in  the  office  of  such  employer  an  affidavit 
signed  by  the  parent  or  guardian  or  porBon  btimding  in  parental  relation 
thereto,  certifying  to  the  age  and  date  of  birth  of  such  child,  and  other 
facts  requijed  in  this  a*^t. 

Any  perHon  knowingly  furnishing  a  false  affidavit  as  to  the  Bge  or 
SrB  to  any  other  facta  required  in  this  act,  shall  be  deemed  gixUty  of  a 
misdemeanor  and  on  con^^ction  thereof  shall  be  punished  by  a  fine  of 
not  exceeding  one  hundred  dollars. 

Sec.  6.  Tlie  alldavir.s  and  certificates  reouired  in  this  act  shall  bo 
open  t^  inspection  by  the  grand  juriej^  or  tlie  citizens  of  any  county 
where  such  factor>'  or  manufacturing  establL'hmenta  are  located. 

Sec  7,  Anv  person  or  agent,  or  reprej-entative  of  any  firm  or  corpom- 
tion,  who  shall  violate  any  provision  of  this  act  shall  be  deemed  guilty 
of  a  misdemeanor,  and  on  conviction  phall  he  punished  by  a  Sue  of 
not  exceeding  <me  hundred  dollars.  Any  parent,  guardian  or  other 
person  standing  in  parental  relation  to  a  child  who  shall  hire  or  place 
for  employment  or  labor  in  or  about  any  factory  or  manufacturing 
establiMbment  within  thi:^  State  a  child  in  violation  of  any  provision 
of  this  act,  shall  be  tleemed  guilty  of  a  misdemeanor  and  on  conviction 
thereof  shall  be  punished  by  a  fine  of  not  exceeding  one  hundred 
dollars. 

Be  pa  rats  of-      gxc,  8,  Each  day  ilnrinir  which  thL*^  act  is  violated,  where  the 


vioUtioQ  is  continuous^  shall  coustitui^  a  separate  oHense* 


List  To  l^  open. 


Violaliooft. 
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menty  to  givB  any  thefttric&l  of  other  exhibition,  to  drink,  serve  drinks 
or  anv  other  form  of  retrephment  or  viaiide,  or  to  soiicit  for  the  purchane 
of  [or]  sale  thereof;  to  engage  in,  or  to  take  part  in,  any  game  of  chance 
or  amueement^  or  to  loiter  in  any  saloon  or  in  any  room  or  apartment, 
except  the  lobby  of  a  l^ifitima to  hotel,  opening  from  (tt  into  any  saloon 
within  the  Temt43ry  of  Arizona. 

8kc.  2.  Any  ]>er9on  who  shall  violate  any  provision  of  this  act  shall 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  tiiereof  shall 
be  punished  by  a  tine  of  not  lena  than  fifty  dollar*i,  nor  nv>ro  than  three 
hundred  dollars,  or  by  iui prist >n me nt  in  the  tounty  jail  for  not  leas  than 
thirty  da^s  or  more  than  nno  htmdred  and  eighty  days,  or  by  both  such 
tine  and  impriaoameol  in  the  dii?crelion  of  ttie  t'onrt. 


fenalty. 


ACTS  OF  I9m. 
CHArrER  100. — HouTM  of  labor  of  employrrs  in  laundne§ — Air  Mpnee. 


Riftht  bniin  a 


day's  work. 


Boun    to 
posted. 


Section  1.  The  period  of  employment  of  working  women  and  other 
persons  who  shall  be  pmployed  in  Working  in  the  iavmdry  department  in 
any  laundry  establiEhment,  shall  be  ei^ht  hours  in  any  one  day  except 
when  it.  is  necesaary  to  make  repairis  to  prevent  the  interruption  of  the 
ordinary  running  of  the  machinery  or  when  a  different  apportioimieM 
of  the  liours  of  labor  is  made  for  the  sole  purpose*  of  -making  a  shorter 
day's  work  for  one  day  of  the  week,  and  in  no  caee  shall  the  hours  of  labor 
exceed  forty-eight  hours  in  a  week. 

Every  employer  shall  post  in  a  coixspicuoua  place  in  every  room 
where  such  pereouB  are  employed  a  printed  notice  stating  the  number 
of  hours  work  required  of  them  on  each  day  of  the  week;  and  the 
employment  of  any  «uch  person  for  longer  timn  in  any  day  than  that  so 
stated  shall  be  deemed  a  violation  of  this  geclion,  unless  it  appears 
that  such  employment  is  to  make  up  for  time  lost  on  some  previous 
day  of  the  same  week  in  consequence  of  the  stopping  of  machinery 
upon  which  such  person  was  employed  or  depended  for  emplovment. 

Sec.  2.  There  ahall  be  afforded  not  less  than  (600)  six    hundred     Alrspac*. 
cubic  feet  of  air  to  each  worker  or  occupant  of  any  laundry  building  or 
room,  and  every  room  shall  have  at  leaat  two  windows  connecting  with 
the  external  air  and  w  arranged  as  to  provide  a  cross  current  of  air. 

Sec.  3.  Any  person,  body  corpt^rate^  agents  manager  or  erapjloyer  Violtttioni. 
who  shall  violate  any  of  the  provisions  of  ^section  1  and  2  of  this  act 
shall  be  guilty  of  a  miBdemeunEJr  and  on  conviction  tiiereof  nhall  be 
fine^l  in  the  sum  of  not  less  than  one  hundred  (IICK3)  dollars,  nor  more 
than  three  hundred  ($300)  doHurs  for  each  offense,  the  fiame  to  be 
collected  afl  in  other  caaes  where  fines  are  impoaod. 

ARKANSAS, 

DIGEST   OF   U*04. 

Employment  of  u>omen  and  children  in  miniM. 

Section  5343,  No  persrm  under  the  age  of  fourteen  years,  or  female  Eroploymenl 
of  any  age,  shall  be  permitted  to  enter  any  mine  lo  work  therein;  nor  '*°''"i'''''^"^ 
fihall  any  boy  unilpr  the  iige  of  sixteen  years^  unle.sjN  he  can  read  and 
write,  be  alluweil  to  work  in  any  mine,  and  no  owner,  agent  or  operator 
of  any  mine  operated  by  a  phaft  or  slope  phall  place  in  charge  of  any 
engine  whereby  men  are  knvcrcd  into  or  hoisted  out  of  the  minen,  any 
but  an  experienced,  competent  and  t^jbcr  fwrsim,  not  under  eighteen 
years  of  age,     ♦     «     *_ 

ACTS  OF  1&07. 

1  Act  No.  456. — Employ mmt  of  children — General  provitriant. 

Section  1.  From  and  after  the  passage  of  this  act  no  child    under     Age   itmU     i2 
twelve  yeATB  of  age  shall  be  emploved  or  allowed  to  labor  in  or  about  ^^^ 
any  factory  or  manufacturing  eeta^lishment  within  this  State  under 
any  circumstances:  Prov^ided,  That  ihhi  act  shall  not  apply  to  industnef 
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Fourteen  years. 


Night 


Hours  of  l&bor, 
waaa. 


CfcHflcates, 


Llat  tobeopen, 


N'loUtioiu. 


8  e  pa  rat*  of- 


ex^pfa^d  in  die  preservatioii  oE  fruits  or  vegetables  during  the  Bcliool 
vacation  perioil. 

Sec.  2.  On  and  after  September  1,  1907 »  no  cbild  under  fourteen 
years  of  age  shall  be  ao  employed,  or  allowed  to  labor  unless  such  child 
be  an  orphan  and  has  no  other  means  of  support,  or  unlee«  a  widowed 
mtjfhcr  or  an  aged  or  disabled  father  is  dependent  upon  the  labor  of 
Buch  child  in  which  event,  before  putting  such  child  ut  such  labor, 
auch  father  sJiall  produce  and  file  in  the  office  of  such  factory  or  manu- 
feicturing  eatabliMiment,  a  certificate  from  the  county  clerk  of  the 
county  in  which  said  factory  or  manufacturin!^  establishment  is  located, 
certifying  ynder  hia  seal  of  office  to  the  facta  reouired  to  he  shown  as 
herein  prescribed:  Proviiird,  That  no  county  clerk  shall  issue  any  auch 
certiiicale  except  upon  strict  proof  in  writing  and  under  oath,  clearly 
8hc*wing  the  noccasarv  fuel*:  And  provided furthrr^  That  no  such  certifi- 
cate shall  be  panted  for  lon^r  thau  one  year,  nor  accept^rd  by  any 
employer  after  one  year  from  the  date  of  such  certificate. 

Sec!  3,  On  and  after  September  1,  1907,  no  child  under  fourteen 
years  of  apre  nhall  be  employed  or  allowed  to  labor  in  or  about  any  fac- 
tory or  nmnufacturin^  cfitabliehmont  within  this  Slate  between  the 
hours  of  BGvcn  p.  m.  and  six  a,  ra,,  nor  for  more  than  mxty  (60)  hours  in 
any  one  week,  nor  more  than  ten  (10)  hours  in  any  one  day. 

Sec,  4.  On  and  after  September  1,  1907»  no  child  except  as  hereto- 
fore provided,  u\ider  fourteen  years  of  age,  shall  be  employed  or 
allowed  to  labor  in  or  about  aiiy  factory  or  manufacturing  estab- 
lisbnieut  within  this  State,  unless  lie  or  she  can  write  hia  or  her 
name  and  (dmple  sentences  and  phall  have  attended  school  for 
twelve  weeks  of  the  preceding  year,  six  of  which  school  attendance 
eh  all  be  consecutive;  and  no  such  child  as  aforesaid  between  the 
ace^  of  fourteen  and  eit^htcen  years  alt  all  be  bo  employed  unless  such 
child  shali  have  attended  school  for  twelve  weeks  of  the  preceding 
year,  fIx  weeks  of  which  school  attendance  shall  be  consecutive; 
and  at  the  end  of  each  year,  until  such  child  shall  have  pa^aed  the 
puldic  pchool  a^e,  an  affidavit  certifyinp:  to  such  attendance,  as  i» 
required  by  this  section,  shall  be  furnished  to  the  employer  by  the 
parent  or  guardian  or  person  sustaining  parental  relations  to  such 
child. 

The  provisions  of  ihiB  section  shall  apply  only  to  children  enter- 
ing sucn  emplojTuent  at  the  ape  of  fourteen  or  leas, 

Pec.  5.  It  ^b'all  be  unlawful  for  any  owner,  superintendent,  agent 
or  any  other  person  actinp  for  or  in  behalf  of  any  factory  or  manufac- 
turing ef^ljibh.Hhmenl  to  hire  or  employ  any  child  unless  there  ia  first 
provideil  and  placed  on  file  in  the  office  of  such  em^ployer  an  affidavit 
signed  by  the  parent  or  Kimr»:li:vn  or  person  wtandinj?  in  parental  relation 
thereto,  certif>  iiifj  to  the  iige  and  date  of  birth  of  such  child,  and  other 
facte  required  in  this  act. 

Any  perHon  knowingly  f uraiahin^  a  false  affidavit  as  to  the  age  or 
ta  to  any  other  facts  required  in  this  act.  shall  be  deemed  giulty  of  a 
miidemeanor  and  tm  conviction  thereof  shall  be  punished  by  a  nne  of 
not  exceeding  one  hundred  dollars. 

Sec.  6.  The  afhdax  its  and  <'ertificatea  reauired  in  this  act  shall  be 
open  to  innpecf  ion  by  the  g^rand  juries  or  tne  citizens  of  any  county 
where  such  factor>^  or  manulacturiuj^  eHtablL^hmenta  are  located. 

Sec.  7,  Any  person  or  oirent,  or  repre,=entative  of  any  firm  or  corpora- 
tion, who  shall  violate  any  provision  of  thi^  act  fihall  be  deemed  euilty 
of  a  misdemeanor,  and  tm  conviction  shall  be  punished  by  a  She  of 
not  exceeditif^  one  hundre<i  dollars.  Any  parent,  guardian  or  other 
person  atandinp  in  parental  relation  to  a  child  who  snail  hire  or  place 
for  employment  or  labor  in  or  about  any  factory  or  manufacturing 
eetablisbnient  within  this  State  a  child  in  violation  of  any  pro\Ti^ion 
of  this  act,  shall  be  *leemed  guilty  of  a  misdemeanor  and  on  conviction 
thereof  shall  be  puniBhed  by  a  fine  of  not  exceeding  one  hundred 
dollars. 

Sec.  S.  Each  day  duruiL^  which  ihis  act  is  violated,  where  the 
violation  ie  continuous,  shall  constitute  a  geparale  oSenae. 
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Provlm. 


AUeodftDoa 


ACTS  OF  1909, 
Act  No*  ^M.—Emphtjmeni  of  children — School  attrndanf^, 

Skction  1.  Every  pareot,  piiardian  or  other  peraon  in  the  Stmt©  9<?hool  ottond- 
of  Arkaii.*>as,  havdng  Cfiaii^  and  control  of  any  child  between  the  ag««  ^^'^  required, 
of  (^)  and  (16)  years,  shall  cause  such  child  tf>  attend  re^tibrly  some 
day  school^  public,  private^  parochial  or  parish,  not  \em  than  one- half 
of  the  entire  time  the  public  echool  said  child  attends  i*  in  session, 
during  anyone  year,  or  shall  provide  such  child  at  home  with  such  reg- 
ular daily  inHlruction  during  the  tt»ual  hours  as  shall  be,  iu  the  judg^ 
mecjt  of  court  or  school  board  having  competent  juried irt ion,  pubtjtan* 
tially  equivalent  to  at  IciUMt  the  instructions  ^iven  the  children  of  like 
age  and  advancement  at  the  dav  public  schofd  in  the  Itcality  in  which 
Raid  child  resides:  Provide^^  That  every  parent,  guardian  or  other 
parson  in  the  Stale  of  Arkansas,  !ia\'in*p  charge  and  control  of  any 
child  between  the  a^ea  of  sixteen  and  twenty  years,  who  \s  not  actively 
and  rej^ilarlv  and  lawfully  engaged  in  some  iu«eful  employment  or 
service,  shall  cause  said  child  to  attend  school  a^  hertjin  before  pro- 
\ided  for  children  from  «  to  16  years. 

Sec.  3-  The  board  having  charge  of  a  public  school  in  a  city  or 
district  shall  appoint  for  a  period  one  of  year,  one  or  more  attend- 
ance  officers  to  enforce  the  provisions  of  lhL«  act.  •  *  *  The 
attendance  officers  shall  serve  written  or  printed  notices  upon  the 
parent«  or  ^uardiana,  or  persons  who  have  charge  and  control  of  any 
child  or  children  as  aforesaid  who  \dolate  the  pro\Tflions  of  this  act, 
and  shall,  when  reasonable  doubt  exlnt!*  as  to  the  age  of  any  child, 
require  a  properly  attesteil  birth  certificate  or  an  aHidiTv^it  statin? 
such  child^  age,  the  date  of  birth  and  phypical  cliamclerbtics;  ana 
nhall  have  the  right  to  visit  and  enter  any  otfice  or  fat- lory  or  buaineai 
house  employing  children  as  aforesaid;  and  the  right  \q  require  a 
properly  attested  certificate  of  attendance  of  any  child  or  children 
at  such  day  school;  and  pjwer  to  arrest  without  warrant,  all  truants 
and  nonatt'endantp  as  aforesaid  and  place  them  in  some  public  w^hool, 
unless  the  parent©,  guard iiuri.s.  or  persons  in  charge  and  coutrul  of  said 
children,  respectively,  bhall  at  once  place  them  in  some  other  day 
K-hool  as  aforesaid.    ♦    *    * 

♦Sec.  7,  No  child  between  8  and  16  years  of  ace  shall  be  employed  schooling  ooi^ 
in  any  mine^  factor>^  worksliop,  mercantile  establishment,  or  m  any  ^'**^^'*' 
manner,  dunug  the  usual  st*hool  houra  while  such  scliool  is  in  session, 
unless  the  person  employing  fuch  child  shall  first  procure  a  certificate 
from  the  superintendent  or  tlie  teacher  of  the  school  he  or  she  attended, 
staling  that  such  child  attended  school  for  the  period  required  by 
law,  or  ha^  been  excused  from  attendance  as  provided  in  section  2 
of  this  act,  and  it  shall  be  the  duty  of  such  superintendent  or  teacher 
lo  fumiFh  such  certificate  upon  application  ttf  a  parent,  guardian,  or 
person  having  control  of  such  child  entitled  to  s;inie. 

Sec.  8.  Everj^  owner,  superintendcut,  or  ollicor  of  any  mine,  factory, 
workshop,  or  mercantile  estafilii^hmeul,  and  any  other  person  who 
shall  employ  any  child  between  K  and  l(i  years  of  agt,  contrAry  to  the 
provisions  of  this  act,  nhall  be  deemed  guilty  of  a  mistiemeanor,  and 
upon  conviction  shall  be  fined  for  each  offense  in  a  sum  not  loss  than 
ten  (|10)  dollars,  nor  more  than  tliirty  dollars. 

8sc.  9. 

*  •  #  *  « 

Prorided,  The  following  counties  shall  be  exempted  from  the  pro-  Exnmptioiis. 
visions  of  thi"  act:  Arkansas.  Ashley,  Baxter,  Uo^ne,  Bradley*  Cab 
boon,  Clark,  Chicot,  Cleburne,  Columbia,  Conway,  (^rittenden*  Cross, 
Dallas,  Desna^  Drew,  Hempstead,  Hot  Spring,  llnward,  I/ard,  Jeffer- 
son, Lafayette.  Lee,  Lincoln,  Little  River,  Logan,  Lonoke,  Marion, 
Miller,  MLsHienipm,  Monroe,  Montgomery.  Ouachita,  Ferry ^  Phillips. 
Pike,  Poinsett,  Polk,  Pope,  Pulaski,  Saline,  Seaicy,  Woodruff  and 
Yell. 

(Act  No.  547  enacts  for  nine  counties,  including  four  of  tho^e  above     Special  la  vi. 
exempted,  u  compul8or>' -at  ten  dance  law  for  children  from  eight  to 
fourteen  years  of  age,  in  the  main  corresponding  in  its  provisions  with 
those  of  act  No.  2^4.] 
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LABOB  LAWS  AND  PACTOBY  CONDITIONS. 


ACTS  OF  1911. 


AcTT  No.  231, — Employment  of  children— School  attendance, 

Behoo]  atu-Tid-     SECTION  1.  Everv  imrent^  guardian  or  other  peraon  in  the  State  oM 
witi; requijeii,       Arkausas,  haviag  rhari^e  and  control  of  any  child  between  the  a^a  oil 
(8)  and  (16)  yeare,  Hhall  euuse  fluch  child  to  attend  regularly  some  day 
scnool,  publfc,  private,  partxhial  or  pariah  [school],  not  leas  than  one*  ] 
half  of  tne  entire  time  the  public  achool  said  child  attends  [is]  in  aesaion 
durinj^  any  one  year,  or  snail  provide  such  child  at  home  with  such 
re^idarly  [regular]  daily  inatructiou  during  the  uaiml  hoiurs  aa  ahall  he 
in  the  judgment  of  court  or  school  lumrd  having  competent  Jnriadictiorj^ 
BubBtantmily  equivalent  to  at  leaat  the  instructions  ffiyen  the  children 
of  like  age  and  advancement  at  the  day  public  achool  in  the  locality  in 
Uneinplcyed  which  aaid  child  reaides:  Provided,  That  every  parent,  guardian  or  | 
other  person  in  the  State  of  Arkan^ia,  having  charge  and  control  of  I 
any  child  between  the  agee  of  sixteen  and  twenty  ye^ars,  who  is  not  < 
actively  and  regularly  and  lawfully  engaged  in  Bf>me  useful  employ- 
ment or  service,  ahall  cause  aaid  chdd  to  attend  school  as  hereuibefore 
pruviiled  for  children  from  eight  to  sixteen  years. 

Sec.  2,  Any  child  between  the  ages  aforesaid  may  be  excused  terap<> 
rarily  from  complying  with  the  provisions  of  this  act  in  whole  or  in 
part,  if  it  be  ah  own  to  the  court  of  competent  jurisdiction,  or  school 
board  of  said  district  «  *  *  that  die  labor  of  said  child  is  abso- 
luU^ly  neceasar)'  for  the  support  oi  tJie  family,  or  that  aaid  child  has 
completed  a  common-school  coura*^  including  seven  (7)  grades,  and  has  ' 
certihcate-cif  same  from  the  8ch(X)l  aaid  child  attended,    *    •    * 

Sec,  3.  The  board  having  charge  of  a  public  school  in  a  city  or  dis-  ' 
trict  ahall  appoint  for  a  period  of  one  year,  one  or  more  attendance 
ofhrera  to  enforce  the  provii^ions  of  this  act.    *    ^    *    The  attendance 
officer    »    *    •    ehall  have  the  right  to  visit  and  enter  any  office  or 
factory  or  business  house  employing  children  aa  aforeaaid;    *    •    ♦ 

Sec.  7.  *  *  *  Provided,  The  following  countiea  shall  be  exempted 
from  the  provifiiona  of  thia  act:  Baxter,  (•lebnrne,  Polk,  Madison, 
Franklin^  Jefferson,  Sebastian,  Yell,  Independence,  Scott,  Drew, 
Little  River,  Lonoke,  Wofjdruff,  Boone,  Hmdley,  Calhoun,  De^ia, 
Lab,yette,  Lincoln,  Marion,  Monroe,  Phillitm,  Ashley »  Dallas,  Colum- 
bia^  Montgomery,  Chicot,  Hot  Spring,  Saline,  St,  Francis,  Benton, 
Lee,  Ouachita,  Pope,  Union,  Crittenden,  Pulaski,  Pmirie,  Hemp- 
stead,  Howards 

CALIFOBKIA. 


thiWreii. 


Exceptions. 


EnfDHciiDAat. 


Counties     e  X 
ceplad. 


CONSTITUTION. 

Article  20.^ — Sex  no  diaqualijication  for  employment. 

Bex  not  a  bar      Section   18.  No  person  shall,  on  account  of  sex,  be  disqualified  &om 
entering  upon  or  pursuing  any  lawful  buainesa,  vocation^  or  profeasioii. 

SIMS'  DEERING'S  CODES— lW(i. 


Payment 
tDlnor&. 


Civil  Codb. 

Earnings  of  minors. 

to  Secttov  212.  The  wages  of  a  minor  employed  in  Bervic#  may  be 
paid  lo  him  utilil  the  parent  or  guardian  entitled  thereto  gives  the 
employer  notice  that  he  claims  such  wages. 


Mendicant, 
ttfxobaUr.etc,  tx'- 
eupftUom. 


Penal  Code, 

Certain  employmenti  of  children  forbidden. 

Section  272.  Any  person,  whether  as  parent,  relative,  guardian^ 
employer,  or  otherwise,  having  the  care,  custody,  or  control  of  any 
child  under  the  iige  of  sixteen  years,  who  exhiliita.  uses,  or  employs^ 
or  in  any  manner,  nr  undf^r  nny  pretense,  sidla,  apprenticeii,  give#^ 
away,  leta  out,  or  dispoaea  of  any  auch  child  to  any  person,  und^  any 
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QOi  title,  or  pretense,  for  or  in  any  bumneee,  exhibition,  or  voottion, 
r injurious  to  the  health  or  daugetoiiB  to  tht?  life  or  limb  of  mich  child^  or 
Lin  or  for  the  vocaf ion,  ocoupation,  service,  or  purpose  of  ainging,  play- 
l  ing  on  musical  iufltrumeuts,  rope  or  wire  walking,  dancinr;  begging^ 
lor  peddUngj  or  as  a  gymnast,  acrobat^  contortionist,  or  rider,  in  any 
[place  wbatsoeyer,  or  for  or  in  any  obscene,  indecent  or  immoral  pur- 
[|K>se9,  exhibition,  or  practice  whatsoever,  or  for  or  in  any  mendicant 
I  or  wandering  buainese  whatsoever,  or  who  causes,  procures,  or  encour- 

agres  such  child  to  engage  therein^  is  ^ilty  of  a  misdemeanor,  and 

punishable  by  a  fine  of  not  less  than  fifty  nor  more  than  two  hundred 
i  ftnd  fifty  dollars,  or  by  imprison  men  I  in  the  county  jail  for  a  term  not 
^ exceeding  six  months,  or  oy  both  such  tine  and  imprisonment.  Noth- 
Ling  in  this  section  contained  appliea  to  or  affects  the  employment  or 
[use  of  any  such  child,  as  a  singer  or  musician  in  any  churciii  achoo)|  or 
r academy,  or  the  teaching  or  learning  of  the  Hcience  or  practice  of  muaic; 
I  or  the  employment  of  any  child  as  a  miiBician  at  any  concert  or  other 
i  musical  entertainment,  on  the  written  consent  of  the  mayor  of  the  city 

or  president  uf  the  board  of  tnifttees  of  tJie  city  or  towTi  where  such 

concert  or  entertainment  takes  place. 

Tbb  section  ts  const] tutloml.    86  Poc.  Rep.  g09. 

Sec,  273.  Every  person  who  takes,  receives,  hires,  employs,  uses,     Hirtog^eic. 
exhibits,  or  has  in  custody^  any  child  under  the  age,  and  for  any  of  the 
purposes  mentioned  in  the  preceding  section,  is  guilty  of  a  like  offenaej 
and  punishable  by  a  like  punishment  as  therein  provided, 

Skc,  273e.  Everv  teiephonej  special- del iverj'  company  or  aasocia^  Bcodiiif  mib 
tion,  and  every  other  corporatioii  or  person  engaged  in  the  delivery  ol  ■*''8*"* 
packages,  letters,  notes,  meflsages,  or  other  matter,  and  everv^  manager, 
superintendent,  or  other  agent  of  such  person,  corporation,  or  associa- 
tion, who  sends  any  minor  in  the  employ  or  under  the  control  of  any 
tuch  person,  corporation,  association,  oi  agent,  to  the  keeper  of  any 
house  of  proHlitution,  variety  theater,  or  other  place  of  questionable 
repute,  or  to  any  person  connected  with,  or  any  inmate  of,  such  house, 
theater,  or  other  placr%  or  who  permits  such  minor  to  enter  such  house, 
theater,  or  other  jjlace,  is  guilty  of  a  misdemeanor. 

8ec,  273f  (added  by  chapter  204,  Acta  of  1907) .  Any  per^n,  whether  Sanw  8ub}ecl 
as  parent,  guardian,  eipployer,  or  otherwise,  and  any  firm  or  corpora- 
tion, who  as  employer  or  otherwise,  shall  send,  direct,  or  cause  to  be 
sent  or  directed  to  any  saloon,  gambling  house,  bouse  of  pri>stitution^ 
or  other  immoral  place,  any  minor  under  the  age  of  eightt»en,  is  guilty 
of  a  misdemeanor. 

GENERAL  LAWS. 


Act  No.  1611. — Employment  of  children^-Gmrral  provisionM. 

(Act  approved   February  20,  1905,  as  amended  bv  chapter  456,  Acta 

oflfllL) 

Section  L  No  minor  under  the  age  of  eighteen  shall  be  employed 
in  laboring  in  any  manufacturing,  mechanical,  or  mercantile  estab- 
lishment, or  other  pdace  of  labor,  more  than  nine  bonrw  in  one  day, 
except  when  it  is  necossar>^  to  make  repairs  to  prevent  interruption  of 
the  onlinary  running  of  the  machinery,  or  when  a  differenl  apportion- 
ment of  the  iiour»  of  labor  is  made  for  the  sole  p^irf>0Hf^  of  making  a 
shorter  day**'  work  for  one  day  of  the  week,  and  in  no  case  shall  the 
hours  of  labor  exceed  fiftv-fonr  hours  in  a  week. 

Sec.  2.  No  minor  under  the  age  of  eighteen  years  shall  be  em- 
ployed or  permitted  to  work  between  tfie  hours  of  ten  o'clock  in 
the  evening  and  five  o'clock  in  tlie  morning.  No  child  under 
fifteen  years  of  age  shall  be  employed  in  any  mercantile  institu- 
tion, office,  laundry,  manufacturing  establishment,  workshop,  place 
of  amusement,  restaurant,  hotel,  apartment  house ^  or  in  the  dis- 
tribution or  transmission  of  merchandise  or  messages:  Proinded, 
That  the  judge  of  the  juvenile  court  of  the  county,  or  city  and  county, 
or  in  anv  county  or  city  imd  i  ounty  in  which  there  is  no  ju%'enile 
court,  wfien  any' judge  of  the  sui^erior  court  of  the  county  or  city  and 
I  county  in  which  such  child   resides  shall  liave  authority  to  issue  a 


Ntae-bour  day. 


Ntgbt  work. 


Age  Umlt. 


CbtldreD  uf  d«- 
pcndeut  pfireata. 
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Unemployed 


Report.  of  achoolB  of  eacrh  county  Rhall  file  with  the  commiaaioner  of  ihe  burefttt  i 

of  labor  etatisdca  a  report  showing  the  niitnber  of  age  and  schooling' I 
c^rtificatee  issued  to  male  and  female  minora,  fifteen  years  of  age,  " 
and  such  other  detailed  information  as  the  commissioner  may  require.  ( 
Said  report  to  be  filed  during  the  months  of  January  and  July  of  each  I 
year  for  the  preceding  aix  months,  ending  June  25th  and  t)ecember  i 
25th  of  each  year^  and  cover  certifieatea  iijsued  during  eaid  perigdtj 
and  on  file  in  the  office  of  the  county  superintendent  of  schools  as  j 
described  in  paragraph  five  of  this  section.  [ 

Sec,  '6a,  Frovi&d^  however,  That  no  child  having  a  permit  to  work,  i 
as  prescribed  in  section  two  of  this  act.  and  no  t-hild  having  an  ago  j 
ana  schooling  certificate,  as  described  in  section  three  of  this  act» 
and  no  other  child  ^  between  the  ages  of  fifteen  and  sixteen  years,  who,  . 
if  between  the  ages  of  eight  and  fifteen  years,  would  by  law  be  required 
to  attend  school,  ehall,  while  the  public  schools  are  in  session,  be  and  ' 
remain  idle  and  unemployed  for  a  perio<l  longer  than  two  weeks,  but 
muBt  enroll  and  attend  sctiool:    Protnded,  That  within  one  week  after  j 
any  child  having  such  a  permit  to  work  or  such  age  and  schoohng  j 
certificate  shall  have  ceased  to  be  employed  by  any  employer,  such 
employer  shall,  in  writing,  giving  the  latest  correct  address  of  such  t 
child  known  to  such  employer,  notify,  in  the  case  of  a  child  having  a  J 
permit  to  work,  the  judge  of  the  |uv*enile  court  in  the  counly  of  eaid  | 
child's  residence  or  the  probation  officer  of  such  juvenile  court,  or  in 
tlic  rase  of  a  child  having  an  age  and  schooling  certificate,  the  counly 
superintendent  of  schools  of  such  county,  that  such  child  is  no  longer  j 
employed  by  such  employer;  and  such  judge  of  the  juvenile  court,  or 
flucn  probation  officer,  or  such  county  suBerintendent  of  st'hools,  shall 
thereupon  immediately  notify  the  attendance  officer  having  jurisdic- 
tion in  the  place  of  such  child's  residence,  giving  the  said  latest  correct 
address  of  such  child,  that  such  child  is  neither  at  work  nor  in  school: 
And  provided^  further^  That  no  such  child  shall  be  permitted  to  cease 
school  attendance,  without  securing  a  permit  to  work,  or  an  age  and 
schooling  certificate  as  provided  in  this  act. 

Vtoiftttonj.  Sec.  4.  Any  person,  finn,  or  corporation,  agent,  or  officer  of  a  firm 

or  f'orporalioa  that  violates  or  omits  to  comply  with  any  of  the  foregoing  , 
pro\isions  of  tliis  act,  or  that  employs  or  suftera  or  permits  any  minor 
to  be  employed  in  violation  thereof,  ia  guilty  of  a  misdemeanor,  And  ; 
shall,  upon  conviction  thereof,  he  punished  by  a  fine  of  not  less  tJian  j 
fifty  dollars  or  more  tlian  two  hundred  dollars,  or  bv  imprisonment  ] 
for  not  more  than  sixty  days,  or  hv  both  such  fine  ana  imprisonment,  1 
for  each  and  everj*-  offense.    A  failure  to  produce  any  age  and  school*  ] 
ing  certificate  or  "permit  or  to  poet  any  notice  required  by  this  act, 
shall  be  primn  facie  evidence  of  the  illegal  empIojTnent  of  any  person 
whose  age  and  schooling  certificate  or  permit  is  not  produced,  or  whose 
name  is  not  so  posted.    Any  fine  collected  under  the  provisions  of 
this  act  shall  be  paid  into  tile  school  fnnds  of  the  county,  or  city,  or  / 
city  and  county  in  which  the  offense  occurred;    except  such  fines  | 
imposed  and  coUected  bs  the  result  of  prosecutions  by  the  officer  of  , 
the  bureau  of  labor  statiMics.     In  such  cases  one-half  of  the  reaultjint 
fine  or  fines  shall  be  paid  into  the  Slate  treasiirj^  and  credited  to  tho  < 
conlingent  fund  of  the  bureau  of  labor  statistics,  and  one-half  paid 
into  the  school  funds  of  the  county,  or  city,  or  city  and  county  in  which 
the  offense  CM:curred, 

Exemptloas.  8ec.  5.  Nothing  io  this  ^'t  shall  be  construed  to  prohibit  the  employ- 

ment of  minors  at  agricultural,  horticultural,  or  viticuUural  or  domestic  j 
labor  during  the  time  the  public  schools  are  not  in  sesasion^  or  during  ^ 
other  than  sfiKx>l  liours.     Nor  shall  anything  in  this  act  be  construed  | 
to  prohibit  any  child  between  the  ages  of  fifteen  and  eighteen  yeare,  | 
who  is  by  any  statute  or  statutes  of  the  State  of  California,  now  ori 
hereafterin  forte,  permitt^  to  be  employed  as  an  actor,  or  actress,  [ 
or  performer,  in  a  thealre,  or  other  place  of  amusement,  previous  to  I 
tlie  hour  of  ten  o'clock  p,  m.,  in  the  presentation  of  a  performance,  | 
play  or  drama,  continuing  from  an  earlier  hour  till  after  the  hour  of] 
ten  o'ciot.'k  p,  m,,  from  performing  bis  or  her  part  in  such  presentatioa  ( 
as  such  employee  betweeu  the  hours  of  ten  and  twelve  oVlot-k  p.m.      I 
Sec.  0.  It  sfiall  be  the  duty  of  tlie  bureau  of  labor  stuf  is  tics  to  enforc« 
the   provissTons  of  this  act.     The  commissioner,   his  deputies,   and 
agenti).  shall  have  all  powers  and  authority  of  sheriffs  to  make  arrests 
for  violations  of  ^wns  of  this  act^ 
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IAct  No.  3674. — Oampulaovy  gdioot  aitendajux—Emplofnient  of  children, 

SBcnoN  1  (ii0  ameoded  by  chapter  482,  Acts  of  191 1 ).  Unlem  exeuaed,  Attendawse  n- 
as  hereinafter  provided,  each  parent,  guardian,  or  other  p«rBon,  in  *'™™*' 
in  the  State  of  California,  having  control  or  rharge  of  any  child  between 
the  ages  of  eight  and  fifteen  years,  shall  be  required  to  send  such  child 
to  a  public  achool,  during  the  time  in  which  a  public  eehool  ahall  be 
in  seoRion,  in  the  city  or  city  and  countv  or  school  difitrirt  in  which 
said  child  resides:  Provided,  That  shoul  J  it  be  shown  to  the  satiafac-  ExcepUoiL 
tion  of  the  board  of  education  of  the  city  or  city  and  county,  or  of  the 
board  of  trustees  of  the  school  district,  in  which  such  child  residee, 
•  *  *  that  any  such  child  between  the  age  of  twelve  and  fifteen 
ba0  been  given  a  permit  to  work  by  the*  proper  judicial  officers  in 
SM!cordance  with  »e<:*tion  two  of  '*An  act  regulating  the  employment 
and  hours  of  labor  of  children,  probiLailing  the  employment  of  minors 
under  certain  ages,  prohibiting  the  employment  of  certain  illiterate 
minors,  providing  for  the  enforcement  hereof  by  the  commiasioner  of 
the  bureau  of  labor  statistics  and  pnividing  penaUies  for  the  viola- 
lion  bereof/*  approved  February  20.  19a')  [nee  act  No.  1611.  above]; 
then  it  shall  be  the  duty  of  such  boajd  of  education  or  board  of  trustees, 
upon  applicalioQ  of  the  parent,  or  guard  lai] ,  or  other  peison  having 
control  or  charge  of  such  child,  to  excuue  such  child  from  attendance 
at  si'hool,  during  the  coutinuance  of  Ruch  »  «  »  condition  upoa 
which  such  excuse  is  granted ;     *    ♦    ♦ 

ACTS  OF  1909. 
CThaftsr  its.— Employment  of  chitdrenS^^ool  atiendanes, 

Sbction  1 .  All  minofB  coming  within  the  provisions  of  an  act  entitled,  Untowftil  tm- 
'*An  act  regulating  the  emplo>Tnent  and  hours  of  labor  of  children,  P'oT^'^^t, 
prohibiting  the  emplo>Tiient  of  minors  under  certain  ages,  prohibiting 
the  employment  of  certain  illiterate  minora,  providing  for  ine  enforce- 
ment hereof  by  the  commiaFioTier  of  the  bureau  of  labor  statistics 
and  pro\iding  penalties  for  the  violation  hereof.'*  (approved  Feb- 
ruarv  20,  1905  ►  and  found  employed  and  at  work  without  tne  neceasary 
legal  authorization  m  provided  for  and  required  in  said  act,  and  whose 
i^ges  are  between  the  maximum  and  minimum  age  limits  as  described 
in  an  act  entitle*!,  **  An  act  to  enforce  the  educational  rights  of  children 
and  providing  penalties  for  violation  of  the  act,'*  shall  be  placed  or 
delivered  into  the  custody  of  the  school  district  authorities  of  the 
county,  city,  or  city  and  county  in  which  they  are  found  illegaUy 
at  work. 

Skc,  2    The  commiiwioner  of  the  bureau  of  labor  stati.*itic8  is  hereby     Ettibri«iiajt. 
authorized,  directed    and    erapowere<l   to  enforce  the  provtsiona  of 
yiisact. 

ACTS  OF  1911. 


Chapter  25&.—Emplo}pjicnl  of  women— Hours  ofhhor — Serdt, 


Section  1.  No  female  shall  l>e  emploved  in  any  nianufarturiiig, 
mechanical  or  mercantile  estaMiahment,  laundry,  hotel,  or  restaunint. 
or  telegraph  or  tele  phono  establishment  or  office,  or  by  any  express 
or  transpurtatioii  c<jmpany  in  this  State  more  than  eight  hours  during 
any  one  day  or  more  tlian  forty-eight  hours  in  one  week.  The  hours 
of  work  may  be  so  arrauge<l  tis  to  permit  the  emplovnient  of  females 
at  any  lime  so  that  they  ahall  not  work  more  than  t'ljiht  hours  during 
the  twenty-four  hours  of  one  day,  or  forty-eight  hours  during  any  one 
week:  Provided,  fiouevrr.  That  the  provisions  of  this  so* 'tion  in  relitiou 
to  the  hours  of  employment  shall  not  apply  to  nor  affect  the  harv*esting, 
«uring,  canning  or  drying  of  any  variety  of  perishable  fruit  or  vegieta- 
btes. 

Skc.  2,  Kvery  employer  in  any  manufacturing,  mechanical  or  mer* 
i-antile  establishment,  'laundr>'.  hotel,  or  restaurant,  or  other  estab- 
lishment employing  any  female,  shall  pro\'ide  sui table  seals  for  uU 
female  employees,  and  shall  permit  them  to  use  anrh  seats  wheu  tliey 
are  not  engaged  in  the  active  duties  of  their  employment. 


Elght-hoard*y. 


ExcvptioiQs. 


Scats, 
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Sec-  3*  Any  employer  who  shall  require  any  female  to  work  in  an| 
of  the  places  meniioned  in  Bection  one  more  than  the  number  of  hour 
provided  for  in  this  act  during  any  day  of  twent>^-four  homs,  or  wli 
shaU  fail,  neglect,  or  refuse  to  so  anauge  the  work  of  females  in  hi 
employ  so  mX  they  shall  not  work  mofe  than  the  number  of  houn 
provided  for  in  this  act  during  any  day  of  twenty -four  hours,  or  wb 
shall  fail,  neglect,  or  refuse  to  provide  suitable  seats  as  provided  i 
sectioQ  two  of  this  act,  or  who  shall  permit  or  suffer  any  overseorj 
superintendent,  foreman,  or  other  agent  of  any  such  employer  U 
violate  any  of  the  provisions  of  this  act,  shall  be  guilty  of  a  misde 
meanor,  and  upon  couviction  thereof  shall  be  lined  for  each  offense  no 
lees  Uum  fifty  doUars  nor  more  thau  two  hundred  dollars,  or  in 
oned  in  the  countj  jail  not  less  than  6ve  nor  more  than  thirty 
or  both  fined  and  imprisoned. 

Chafteb  BSS. — Children  engaged  in  trade — Night  work, 

Night  work  pro-      SECTION  1.  It  shall  be  unlawful  for  any  minor  under  the  age 
ha>it«a.  eighteen  years  to  vend  and  sell  goods,  engage  in,  or  conduct  any 

business  between  the  hours  of  ten  o'clock  in  the  evening  and  fivft 
o^clock  in  the  morning. 
Vioun«kDfl.  Sec.  2.  Any  person  \iolating  any  of  the  provisions  of  this  act 

be  guilty  of  a  raisdemeanor  and  shall,  upon  con^-iction  Uiereof, 
puniflbed  by  a  fine  of  not  more  than  twentv  dollars,  or  by  impriaoL 
meat  for  not  more  than  ten  days,  or  by  botn  such  line  and  imprisoa- 
ment  for  each  offense. 

COLOBADO* 

REVISED  STATUTES^1908, 

Employment  of  children  durirtg  school  term. 

School   attend^      SscTiON  530.  In  all  school  districts  of  this  State,  all  parents, 

dians  and  other  persons  having  care  of  cMldren  shall  ioBtnict  tten 
or  cause  them  to  be  instructed,  in  reading,  writing,  spoiling,  Engli£ 
grammar,  geography  and  arithmetic.     In  such  districlB,  every  parent 
guardian  or  other  person  liaving  charge  of  any  child  between  the  agoi 
of  eight  (8)  and  sixteen  (16)  years,  shall  send  such  child  to  a  public, 
private  or  parochial  school  for  the  entire  school  year  during  which  thd' 
public  schools  are  in  feeaeion  in  such  districts:  Provided,  however,  That 
this  act  shall  not  apply  to  children  over  fourteen  (14)  yean  of  age 
where  such  child  shall  have  completed  the  eighth  grade,  or  may  be 
eligible  to  enter  any  high  school  m  such  district,  or  where  its  help  14 
necessarj'  for  its  own  or  ita  parents'  support,  or  where  for  good  causaJ 
shown  it  would  be  for  the  best  interestii  of  such  child  to  l^  relievedl 
from  the  pro\Tsions  of  this  act:  Provided,  further.  That  if  such  child  M 
being  sumciently  instnicted  at  home  by  a  person  qualified,  such  ckLldl 
shall  not  be  subject  to  the  provisions  of  this  act:  And  pwiided,  fwther^ 
That  if  a  reputable  phj'sician  within  the  district  shall  certify  m  writ-1 
ing  that  the  child's  bodily  or  mental  condition  does  not  permit  iti 
attendance  at  school,  such  child  shaH  be  exempt  during  such  perioc 
of  disability  from  the  requirements  of  this  act.     It  shall  be  the  dutj* 
of  the  superintendent  of  the  school  district,  if  there  be  sucli  superiB 
tendon t,  and,  if  not,  then  the  county  superintendent  of  schools, 
hear  and  determine  all  applications  of  children  desiring  for  any  of  tJ 
causes  mentione^i  horein  to  be  exempted  from  the  provisions  of  thii 
act,  and  if  upf)n  nuch  application  such  superintendent  bearing  th 
same  sliall  be  of  the  opinion  that  such  child  is  for  any  reason  entitle 
to  be  exempted  as  aforesaid,  then  such  superintendent  shall  im 
written  permit  to  such  child,  stating  therein  his  reaaona  fori 
exemption.     An  appeal  may  be  taken  from  the  decision  of  such  m  _ 
intendent  so  passing  upon  such  application  to  tlie  county  court  of"l 
county  in  wnich  such  district   lies,   ujxjn  such  child  making  sue 
ajj plication  and  filing  the  same  with  the  clerk  or  judge  of  said  cour|| 
within  ten  days  after  its  refusal  by  mich  superintendent^  for  which  n 
fee  to  exceed  the  sum  of  one  dollar  shall  be  charged,  and  the  decisia 
of  the  county  court  shall  be  final.     An  application  for  release  from  llic_ 
provisions  of  this  act  shall  not  be  renewed  oftener  tJian  once  in  Hum* 
moQtlis, 


Provtsotr. 
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Sbc.  53L  No  child  under  the  age  of  14  yeaiB  ehall  be  emploj^ed  by  ^^^^^i?''"! 
any  peraon,  pereons,  company;  or  eorporationfl  during  the  school  term  ^J^*  tcnooi 
and  while  the  public  schools  are  in  session,  unless  the  paient^  guardian 
or  person  in  ch&r;ge  of  such  child  ehall  tmve  fully  complied  with  section 
one  [eec,  530]  of  thia  act.  Ever\''  euch  employer  ahall  require  proof  ot 
ouch  compliance,  and  shall  make  and  keep  a  written  record  of  tha 
proof  giveUt  which  ehall  be  Bubject  to  the  inspection  of  the  truant 
officer,  miperiiitendeiit  of  achools,  or  any  school  director  of  the  difltrict. 
Any  employer  employing  any  child  contrary  to  the  proviaiona  of  thia 
iectum,  shall  be  nned  not  leaa  than  twenty-hve  nor  more  than  ont 
hundred  dollars. 

Sec*  532.  AU  minora  over  the  age  of  14  years  and  under  the  age  of  16 
yeaiB  who  can  not  read  and  write  the  English  language,  shall  attend 
school  at  least  one-lmlf  tiay  of  eac  h  day»  or  attend  a  public  night  Bchool, 
or  take  regular  private  instructioD  from  some  peraon  qualified,  in  the 
opinion  of  the  county  superintendent  olaihooin,  in  which  eiich  district 
or  the  greater  portion  of  the  same  lies,  until  such  minor  obtaina  a  cer- 
tificate from  Buch  superintendent  that  he  or  she  can  read  at  sight  and 
write  legibly,  simple  sentences  in  Englijh,  Ever>'  employer  employ- 
ing or  having  in  employment  any  such  minor  shall  exact  a^  a  concii- 
tion  of  emplojinent  the  school  attendance  or  instruction  required  by 
this  section,  and  ahall  on  requeat  of  the  truant  ofii<er,  lurniah  Uie 
evidence  that  such  minor  ia  complying  with  the  requirements  of  this 
section.  Every  employer  failing  to  comply  with  the  requirements  of 
this  section  as  to  any  minor  employed  by  nim  or  in  hia  employ,  shall 
be  fined  not  leaa  than  twenty-five  dollars,  Emd  not  more  thin  one 
hundred  dollars:  Pmiided,  That  any  employer  with  the  appro%'al  or 
consent  of  tJie  county  auperintendent  of  schools  may  make  provieioii 
for  the  private  instniction  of  minors  in  his  employ. 

Sec.  538.  Any  person  who  violates  any  provision  of  this  act,  for  which 
a  penalty  is  not  herein  provided,  ehafi  be  fined  not  more  than  fifty 
dollars. 

Sec.  540.  This  [act]  shall  not  apply  to  school  districts  in  which     Scope  of  act. 
there  are  not  sumcient  accomodations  in  the  public  scboob  to  seat 
children  compelled  to  attend  under  the  provisions  of  this  act. 

Sec.  646,  Two  week's  attendance,  at  half  time  or  night  school,     Half-tiiM   or 
shall  be  considered  within  the  meaning  of  tiie  article  equi^ent  to  an  ^^'  »n<»is. 
attendance  of  one  week  at  a  day  schooL 

Emploffment  of  womsn  and  ^ildren  in  coul  mine$. 

Section  642.*    *    *    No  young  p^eraon  under  twelve  years  of  age,     Employ  meat 
or  woman  or  ^1  of  any  age,  ahall  be  permitted  to  enter  any  coal  mine  '^'™*«*Q* 
to  work  therein »  nor  any  person  under  the  age  of  si  it  teen  yearsi  unless 
he  can  read  and  write. 

[Sn  acts  of  10]  I ,  chapter  M,  section  a,  for  present  &g«  Uixilt.] 

8mU  for  female  emphyte** 

Sectiok  3929.  Every  person,  corporation  or  company  employing     8«at»  to  be  pfo- 
female^  in  any  manuWnuring,   mechanical  or  mercantile  eetablieh-  ^'^^*^ 
ments  in  thia" State,  shall  provide  auitable  seats  for  the  use  of  the 
females  so  employed,  and  mall  permit  the  use  of  such  seats  by  them 
when  they  are  not  necessarily  engaged  in  the  active  duties  for  which 
they  are  employed. 

Sec  3930.  Any  person,  corDorarion  or  company  viola  ling  any  of     Pttnaity, 
the  provisions  of  thie  act,  Bhall  be  punifthed  by  fine  of  not  less  than  ten 
doUars  nor  more  than  thirty  dollars  for  each  o^ense. 

ACTS  OF  191L 

Employment  of  children, 

Ohapteii  95. — Employment  of  children — Generul  provisions. 

Section  1.  No  child  under  fhf»  age  of  fourteen  years  shall  be  em- 
ployed, permitted  or  suffered  to  work  at  any  gainable  occupation  in 
any  theater,  concert  hall  or  place  of  amueement  where  intoxicating 
liquora  are  sold,  or  in  any  mercantile  institution,  store,  office  or  hotel. 


Aft  limit 
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jurious. 


ETtrrptrcm«t. 
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laundry,  manufacturing  establialiiQeiit,  bowling  alley »  jmsmnget  or 
freight  elevator,  Iftctory  or  workshop^  or  as  a  messenger  or  driver  there- 
for, with  in  tliia  State.  That  no  cluld  under  the  age  of  fourteen  years 
ehall  be  employed  at  any  work  performed  for  wa^a  or  other  com- 
peiiaiUon,  to  wltiomeoever  payable,  durin;?  any  portion  of  any  month 
when  the  public  echools  of  the  town,  townmip,  village  or  city  in  which 
he  or  she  reaidea,  are  in  seasion,  nor  be  employed  in  any  work  b«fore 
the  hour  of  seven  o'clock  in  the  mortiini^,  or  after  the  hour  of  eight 
o'clock  in  the  evening:  Provided,  That  no  child  ahall  be  allowed  to 
work  more  than  eight  hours  in  any  one  day. 
Emjiinymeut5  Tiie  General  Assembly  of  the  State  of  Colorado  does  hereby  declare 
forhjdiini  we  ii>-  ^^^^  ^^y  ^^cupatiana  or  employments  in  which  children  are  forbidden 
to  engage  by  the  proA'isions  of  this  act  shall  be  and  hereby  declared 
to  be  iniunouB  or  dangerous  to  health,  life  or  limb.  The  employ- 
menta  or  occupations  permitted  under  this  act,  under  the  sectiona 
hereof  providing  for  exemptions  ahall  be  conaidered  injurioua  or 
dangerous  to  health,  life  or  limb,  unless  it  shall  appear  from  the  evi* 
denre  produced  before  the  authorities  permitted  to  grant  euch  exemp- 
tioriB  tWl,  in  their  opinion,  the  injury  or  danger  to  health,  life  or 
limb  has  been  removed:  Provided^  aim,  That  where  conditionB  are 
mic'h  ae  to  justify  granting  a  permit  exempting  children  from  the  pro- 
visions of  this  act  to  take  part  in  concerts  and  the^atrical  performances 
and  where  such  permits  have  been  granted  the  jjcrformancea  of  auch 
children  shall  be  construed  to  be  a  part  of  their  training  and  edueation. 

Nothing  in  this  act  shall  be  construed  to  prevent  the  employment 
of  <  hildren  in  any  fruit  orchard,  gardeu,  field  or  farm:  Provided,  That 
any  child  under  fourteen  years  of  age  engaging  in  auch  employment 
for  persons  other  than  their  own  parents  must  tlriii  secuie  a  permit  from 
the  t^uperintendent  of  schools  in  accordam-e  with  the  provisions  of  sec- 
tion fifteen  of  this  act.  The  hours  of  work  during  each  day,  or  in  any 
week  sliall  be  in  complifince  with  the  provinione  of  thb  lut  aa  to  the 
hours  during  any  day  or  week  when  children  may  be  employed. 

Sec.  2.  It  shall  be  unlawful  for  any  person  having  the  care,  custody 
or  control  of  any  child  under  the  age  of  sixteen  yeans,  or  apparently 
under  the  age  of  sixteen  years,  to  exhibit,  use  or  employ  auch  child  as 
an  actor  or  performer  in  any  concert  hall  or  room  where  intoxicating 
liquors  are  sold  or  given  away,  or  in  any  v'ariety  theater,  or  for  any 
illegiil,  obscene,  indecent  or  immoral  purpose,  exhibition  or  practice 
whatsoever,  or  for  any  bupiness,  or  in  any  place,  pituation  or  extiibition 
or  voi  iition  injurious  to  the  morals  or  health,  or  dangerous  to  the  life  or 
limb  of  such  child,  or  cau^,  procure  or  encourage  such  child  to  engage 
therein.  Nothing  in  this  Mection  contained  shall  apply  to  or  affect  Se 
employment  or  use  of  any  auch  child  as  a  sinfler  or  musician  in  any 
church,  school  or  academv,  or  the  teaching  or  learning  the  science  or 
practice  of  music,  or  in  tlie  physical  development  of  ita  body  in  any 
respectable  gymnasium  or  natatorium:  Promdtd^  That  any  chOd  may 
be  permitted  to  take  part  in  any  concert  or  any  theatrical  exhibition 
that  is  being  given  for  profit  with  the  written  consent  of  the  authority 
provided  by  this  act  for  the  gmnting  of  permits  to  children  for  exemp- 
tiona  from  the  provisions  of  this  ^ct» 

Nothing  in  this  act  shall  be  construed  to  prevent  children  taking  part 
in  what  are  known  as  amateur  entertainments  or  theatricals  for  charity 
or  not  for  profit  in  achoola,  churches,  eettlement  houses,  or  boys'  or  girls' 
clubs. 

Sec.  3.  It  shall  be  unlawful  for  unv  person,  firm,  or  corporation  to 
take,  receive,  hire  or  employ  any  child  or  children  under  sixteen  years 
of  ageinany  undergTouna  works  or  mine,  in  or  about  the  surface  workings 
thereof,  or  in  any  smelter,  coke  oven  or  to  adjust  any  belt  to  any  machin- 
ery, or  to  operate'  or  assist  in  operating  circular  or  band  saws,  wood  shapen, 
wood  jointers,  planers,  sandpaper  or  wood  poliriiing  machinery ,  emery  or 
polishing  wheels  used  for  polishing  metal,  wood  turning  or  boring 
machinery,  stamping  machines  in  sheet- metal  and  tinware  manufac- 
turing, stamping  ftiachines  in  WAeher  and  nut  factories,  operating  cor- 
rugating rolls,  euch  as  are  used  in  roofing  factories,  nor  snail  they  be 
employed  in  opemtingany  passenger  or  freight  elevatora,  steam  boiler, 
steam  machinen^  or  other  steam  generating  fippamius,  or  automobiles, 
wiiB  or  iron  straightening  machinery;  nor  shall  they  operate  on     '^ 


Frohihitetl  i^m- 
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__j  opeiating  rolling  mill  machinery  punches  or  aheare,  waahing,  pfrindinK 
or  mixing  mill  or  c-alendaiy  [sic]  t6\\e  in  rubber  manufacturing,  nor  ahalT 
they  opemte  or  aeeist  in  operatiBg  laundnr  machinery,  nor  eihall  children 
be  employed  in  any  capacity  in  preparine  any  composition  in  which 
daDgeroufl  or  poisonotis  acids  are  used,  ana  they  shall  not  be  employed 
in  any  capacity  in  the  manufacture  or  painU,  coloriB  or  white  lead;  nor 
fihall  they  be  employed  in  any  rapacity  whatever  in  the  manufacture 
of  goode  for  immoral  purposes;  nor  shall  females  under  the  ag«?  of  sixteen  niria 
years  of  age  be  employed  in  any  capacity  whatsoever  where  surh  em- 
plovment  compels  them  to  remain  stand ing  conetantly.  No  female 
child  under  ten  yeare  of  age,  Bhall  eell  or  bo  permitted  or  aUowed  to 
eell  or  distribute  any  newepapere,  periodicals  or  other  publication  or 
any  article  of  merchandifie  or  to  eng^e  in  or  carry  on  any  other  buainesB 
or  occupation  in  the  streets  or  alleys  of  any  town  or  city. 
^m  S»c*  4.  It  phall  be  the  duty  of  every  peraon^  firm  or  corporation, 
^^Bigent  or  manager  of  any  firm  or  corporation  emp)o>ing  minorR 
^■Sver  14  years  and  under  16  years  of  age  in  »ny  mercantile  infttitution, 
store,  office,  hotel,  laundrj',  manufacturing  ostabliah men t,  bowling 
aUey»  theater,  concert  hall  or  place  of  amueement,  paapenger  or  freight 
elevator,  factory  or  workshop  or  as  a  messenger  or  dri\'er  therefor,  within 
this  StatCt  to  keep  a  re^ster  in  Baid  mercantile  ini<titution,  store,  office, 
hotel,  laundry,  manumcturing  efltabtiahment,  bowling  alley,  theater, 
concert  hall  or  place  of  amusement,  factory  or  workshop  in  which  naid 
minora  shall  be  employed  or  permitted  or  suffered  to  work,  in  which 
re^f'ter  Fhall  be  rei^ordi^d  the  name,  age  and  place  of  reddence  of  every 
child  employed  or  tjuffcred  or  permitted  to  work  there,  or  as  messenger 
or  driver  therefor,  over  the  age  of  fourteen  and  under  the  age  of  16 
years;  and  it  ijhall  be  unlawful  for  any  person,  firm  or  corporation  agent 
or  manager  of  any  firm  or  corporation  to  hire  or  employ,  or  permit  or 
suffer  to  work  inkny  mercantile  institution,  Ptore,  ofKce,  notel,  laundry, 
manufacturing  eatablis?hment,  bowling  alley;  theater,  concert  hall  or 
place  of  amusement,  passenger  or  freight  ele'VTitor,  factory*  or  workshop, 
or  as  meeeenger  or  dnver  therefor,  any  child  under  ihe  age  of  Iti  years 
azkd  over  14  years'  of  age.  unless  there  in  first  produced  and  placed  on  file 
in  such  mercantile  ioptilution,  ptore,  office,  hotel,  laundn.  nmnufac- 
turing  establibhment,  bowling  alley,  factory  or  workshop*  theater*  con- 
cert hall  or  place  of  amusement,  an  age  ana  school  certincate  approved 
^^  hereinafter  provided. 

^f    Sec.  5.  E\'ery  perron,  firm  or  corporation,  employing  or  permittinfl 

or  suffering  to  work  five  or  more  children  under  tbe  age  of  IH  years  and 

over  the  age  of  14  in  any  mercantile  inpiitulion,  ftore,  oflice,  laundry. 

hotel,  manufacturing  establishment,  factor^'  orworkf^bop.  hhall  poet  ana 

keep  posted  in  a  conspicuous  place  in  every  room  in  which  such  ht* tp 

^_is  employed,  or  permitted  or  nu^ered  to  work,  a  Hf«t  containing  the 

^HiBine,  age  and  place  of  residence  oi  cver>'  person  under  the  age  of  16 

^^marB  employed,  permitted  or  eruffered  to  work  in  such  room. 

^V^  Sec  6.  No  child  permitted  to  be  employed  under  this  act  shall  be 

^^wiployed  in  any  mercantile  instilution,  store,  office,  hotel,  laundry, 

manulac turing  eatablishment,  bowling  alley,  theAler,  concert  hall,  or 

place  of  amusement,  pa^it^^nger  or  frf,4ght  elevator,  factor}^  or  workshop, 

or  aa  messenger  or  driver  therefor,  uuless  there  is  firbt  produced  and 

§  laced  on  file  in  eurh  nienuntile  iiinlitution.  s*tore,  oiiice,  hotel,  laun- 
ry,  manufacturing  establi:*hment'^,  bowling  alley,  theater,  concert  hiill 
or  place  of  amusement,  faclorj'  or  workj^hop,  and'acceaeible  to  the  State 
factory'  im^pector,  asidstant  factory  inspector  or  deputy  factorj^'  in'*]>ec* 
tor,  an  age  and  school  certificate  a5  hereinafter  prciicribed;  and  unleaa 
there  is  kept  on  file  and  produced  on  demand  of  said  inspectorw  of  fac- 
tories a  complete  and  correct  list  of  all  the  minorn  under  the  age  of  Ifi 
yean  m  employed  who  can  not  read  at  t^ight  and  write  legibly  simple 
sentences,  unless  Huch  child  is  attending  night  whool  as  hereinafter 
provided. 
Sec-  7,  An  age  and  ^hool  certificate  ^hall  be  approved  only  by  the 
^^Bauperintendent  of  ochools  or  by  a  pennon  authorized  by  him  in  writing; 
Ipor  where  there  is  no  euperintendent  of  school^i,  by  a  person  authorised 
by  the  erhool  board:  Prompt >i.  That  the  superintendent  or  principal  of 
a  parochial  s<:hool  shall  have  (he  right  to  approve  an  age  and  schtxit 
ertiBcMe,  and  flhall  have  the  satne  right?  and  powers  as  the  ^uperiu- 


p      List 
I  pci8t«d. 


C«rtmt»tw. 


672 


LABOB  LAWS  AND   FACTOBY  CONBITIONS. 


teudent  of  public  eciiook  to  adminiiit^r  the  oaths  therein  provided  fofi 
children  attendiug  parochial  Bchools:  Prot^d  furthtr,  Tlmt  no  mem-i 
ber  of  a  school  board  or  other  pernon  authorized  iis  aforesaid  ahail  havej 
authority  to  approve  such  certificates  for  any  child  then  in  or  abo 
enter  hia  own  estabUahment,  or  the  eroployment  of  a  firm  orcorpon 
of  which  ho  ia  a  member,  officer  or  employee.  The  perwn  appro  ^ 
theee  certificates  shall  have  authority  to  administer  me  oath  proiided 
herein*  but  no  fee  shall  be  chared  therefor.  It  tdiail  be  the  duly  of  the  j 
Bchool  board  or  local  school  authorities  to  desigjuite  a  place  (connected  ( 
with  their  oJSce,  when  practicable)  where  certificates  shall  be  issued  ( 
and  recorded,  and  to  est-abliHh  and  maintain  the  neceeeary  records  and  I 
clerical  service  for  carrying  out  proAiaioria  of  this  act.  i 

Proof  of  jk£e.  Sec.  8.  An  a^e  and  school  certificate  shall  not  be  approved  unJeeiJ 
satisfactory  evidence  is  fumiahed  by  the  last  school  cenaus.  the  certifi*  j 
cate  of  birth  or  baptism  of  such  child,  the  rej^ter  of  birth  of  such  child 
with  a  tfiwn  or  city  clerk,  or  by  the  records  of  the  public  or  parochial  J 
schools,  tiiat  such  child  is  of  the  age  stated  in  the  certificate:  Provided,  i 
That  in  cases  arifling  whf  rtnn  tlie  above  proof  is  not  obtainable,  the  I 
parent  or  guardian  o!  the  child  shall  make  oath  before  the  juvenile  or  i 
county  court  or  any  oflQcer  thereof  as  to  the  age  of  such  child,  and  the  i 
court  may  issue  to  such  c^hild  an  a^e  certificate  as  sworn  to. 
Form  of  certifl'  Sec.  9.  The  age  and  school  certificate  of  a  child  under  16  years  of  a^e  j 
*******  shall  not  be  approved  and  m*^ii-d  until  he  presents  to  the  person  author- ^ 

ized  to  approve  and  sign  tho  same  a  school  attendance  certificate,  atl 
hereinafter  prescribed,  dub'  tilled  out  aad  signed.  A  duplicate  of  such  I 
age  and  school  certificate  shall  be  filled  out  and  shall  be  forwarded  to  4 
the  State  factory  inspectors  office.  Any  explanatory  matter  may  b«l 
printed  with  such  certificate,  in  the  discretion  of  the  school  board  ort 
superintendent  of  schools.  The  employment  and  the  a^e  and  schooi| 
certificates  shall  be  separately  printed  aad  shaU  be  filled  out,  signodl 
and  held  or  surrendered  as  indicated  in  the  following  forms: 


SCHOOL  CEHTIMCATB. 


(Name  of  school.) 


(City  or  town  and  date,)! 


L 


This  certifies  (name  of  minor)  of  the th  grade,  can  read  and  writs ^ 

legiblv  simple  sentences.    This  also  certifiep  that  according  to  the  a 
recoras  of  tnis  school,  and  in  my  belief,  the  said  (name  of  minor)  waa  ] 
bom  at  (name  of  city  or  town),  in  (name  of  county),  on  the  (date)  and  is 
now  (number  of  years  and  months)  old. 

(Kame  of  parejit  or  guardian.) 
(Residence.) 

^Signature  of  teacher) grade. 

(Name  of  principal.) 

EVENTKO   SCHOOL  ATTENBAKCE   GEBTITTCATB. 

(Date.) 

This  certifies  that  (name  of  minor)  is  registered  in  and  regularly] 

attends evening  school.     This  also  certifies  that  according  to  th©  j 

records  of  my  sc^hool  and  in  my  belief  the  said  (name  of  minor)  was  bom  j 

at  (name  of  city  or  town),  on  the day  of  (years),  and  is  now  (num-l 

ber  of  years  and  mouths)  old. 

(Name  of  parent  or  guardian.) 

(Residence.} 

(Signature  of  teacher.) 

(Signature  of  principal.) 

AOB   AND  SOBOOI^  CERTIPICATB. 

This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of 
Jname  of  minor),  and  that  (he  or  she)  was  bom  at  (name  of  town  or  city), 
m  the  (name  of  county,  if  known)  and  State  and  county  of  ........ . 

on  the  (day  of  birth  and  year  of  birth)  and  is  now  (number  of  years  and 
months)  old. 

(SignaUire  of  parent^  guardian^  of  ciutodian,) 
(City  or  town  and  date.) 
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There  pmonally  appeared  before  me  the  above  named  (name  of 
penon  signing)  and  made  oath  that  the  foregoing  certifipate  by  (him  or 
ner)  signed  is  true  to  the  best  of  fhis  or  her)  Knowled^.  I  nereby 
approve  the  foregoing  certificate  ot  (name  of  child)  height  (feet  and 

indies),  weight complexion  (fair  or  dark),  hair  (color),  having 

no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  therein  cer- 
tified. 

This  certificate  belongs  to  (name  of  child  in  whose  favor  it  is  drawn)  ^P^'^^  ^  ^"^ 
and  is  to  be  surrendered  to  (lum  or  her)  whenever  (he  or  she)  leaves  the  *""•*•• 
service  of  the  cori>oration  or  employer  holding  the  same;  but  if  not 
claimed  by  said  child  witlun  thirty  days  from  such  time  it  shidl  be  re- 
turned to  the  superintendent  of  scnools,  or  where  there  is  no  superin- 
tendent of  schools^  to  the  school  board .  (Signature  of  person  authorized 
to  approve  and  sign,  with  official  character  authority)  (town  or  city 
and  aate). 

In  the  case  of  a  child  who  cannot  read  at  sight  and  write  legibly  niltenlas. 
simple  sentences  the  certificate  shall  continue  as  follows:  after  the 
woras  sentences:  ''I  hereby  certify  that  (he  or  she)  is  r^nilarly  attend- 
ing the  (name  of  public  or  parochial  evenmg  school) .  * '  This  certificate 
shall  continue  in  force  just  as  long  as  the  regular  attendance  of  said 
child  at  said  evening  school  is  certified  weekly  by  the  teacher  and 
principal  of  such  school. 

In  any  city  or  town  in  which  there  is  no  public  or  parochial  eveninff 
school,  an  age  and  school  certificate  shall  not  be  approved  for  a  child 
under  the  age  of  16  years  who  can  not  read  at  sight  and  write  legibly 
simple  sentences;  the  certificate  of  the  principal  of  a  public  or  parochial 
school  shall  be  prima  facie  evidence  as  to  tne  literacy  or  illiteracy  of 
the  child. 


Sbo.  10.  No  person  shall  employ  any  minor  over  14  years  of  age  and 
under  16  years,  and  no  parent,  guardian  or  custodian  shall  permit  to  •^''"™«  whoou. 
be  employed  any  such  mmor  under  his  control  who  can  not  read  at  sifi^ht 
and  write  legibly  simple  sentences,  while  a  public  evening  school  is 
maintained  in  the  town  or  city  in  which  such  minor  resides,  unless  such 
minor  is  a  r^ular  attendant  at  such  evening  school. 

Sbc.  11.  The  State  inspector  of  factories,  his  assistants  or  deputies,  ^J^^  ^  in^eo- 
shall  visit  all  mercantile  institutions,  stores,  offices,  laundries,  manu-  ^^"*' 
facturing  establishments,  bowling  alleys,  theatres,  concert  halls  or 
places  of  amusements,  factories  or  workshops,  and  all  other  places 
where  minors  are  or  may  be  employed  in  this  State,  and  ascertain 
whether  any  minors  are  employed  contrary  to  the  provisions  of  this 
act.  Inspectors  of  factories  may  require  that  age  and  school  certificates, 
and  all  lists  of  minors  employed  in  such  factories,  workshops,  mercan- 
tile institutions  and  all  other  places  where  minors  are  employed  as  pro- 
vided for  in  this  act,  shall  be  produced  for  their  inspection  on  demand: 
Andf  provided  J  further  f  T)^^  upon  written  complaint  to  the  school  board 
or  local  school  authorities  of  any  city,  town,  district  or  munici- 
pality, that  any  minor  (whose  name  shall  be  given  in  such  complaint) 
18  employed  in  any  mercantile  institution,  store,  office,  laundry,  manu- 
facturing establishment,  bowline;  alley,  tneatre,  concert  hall  or  place 
of  amusement,  passenger  or  freight  elevator,  factory  or  workshop,  or 
as  messenger  or  driver  thereof,  contrary  to  the  provisions  of  this  act,  it 
shall  be  tne  duty  of  such  school  board  or  local  school  authority  to 
report  the  same  to  the  State  inspector  of  factories. 

Sec.  12.  No  person  imder  the  age  of  16  years  shall  be  employed  or  Houn  of  labor, 
suffered  or  permitted  to  work  at  any  gainful  occupation  more  than 
forty-eight  hours  in  any  one  week,  nor  more  than  eight  hours  in  any 
one  day;  or  after  the  hour  of  8:00  o'clock  in  the  evening.  Every  Night  work, 
employer  shall  post  in  a  conspicuous  place  in  every  room  where  such 
minors  are  employed  a  printed  notice  stating  the  hours  required  of 
them  each  day  of  the  week,  the  hours  of  commencing  and  stopping 
work,  and  the  nours  when  the  time  or  times  allowed  for  dinner  or  other 
meals  begins  and  ends.  The  printed  form  of  such  notice  shall  be  fur- 
nished by  the  State  inspector  of  factories,  and  the  employment  of  any 
such  minor  for  longer  time  in  any  one  day  so  stated  shall  be  deemed  a 
violation  of  this  section. 
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teiideiii  of  public  echoole  to  administer  the  oaths  therein  provided  for 
children  attending  parochaal  schoola;  Provided  further.  That  no  mem- 
ber of  A  school  boBLTQ  OT  Other  i^erson  authorized  sm  aforesaid  ehall  have 
authority  to  approve  mich  certificatea  for  any  child  then  in  or  about  to 
enter  hia  own  establiahment,  or  the  employment  of  a  firm  or  corporation 
of  which  he  id  a  member,  officer  or  employee.  The  person  approving 
these  certificates  shall  have  authority  to  administer  tie  oatii  providoa 
heroin,  but  no  fee  ehall  be  chai^d  therefor.  It  shall  be  the  duty  of  tiie 
echool  board  or  local  school  authorities  to  detdgimte  a  place  (connected 
with  their  office,  when  practicable)  where  certificatee  shall  be  issued 
aad  recorded,  and  to  establiMh  and  maintain  the  neceteary  records  and 
clerical  8en,ice  for  carrying  out  provimonH  oC  this  act. 

ProaroJa^e,  Sec*  8.  An  age  and  school  certificate  shall  not  be  approved  unle« 
satisfactory  evidence  ia  fumiahed  by  the  lairt  school  census,  the  certifi- 
cate of  birth  or  baptiam  of  such  child,  the  register  of  birth  of  such  child 
with  a  tnjwn  or  city  clerk,  or  by  the  records  of  the  public  or  parochial 
BchoolSt  that  such  child  ia  of  the  age  staled  in  the  certificate:  Froifided^ 
That  in  caaea  msiag  wherein  the  above  proof  b  not  obtainable^  the 
parent  or  guardian  of  the  child  aha  11  make  oath  beforo  the  juvenile  or 
county  court  or  any  ofiicer  thereof  as  to  the  age  of  such  child,  and  the 
court  may  issue  to  such  child  an  age  certificate  as  sworn  to. 

Form  d  ctriJfl-  Sec,  9.  The  age  and  school  certificate  of  a  child  under  16  years  of  ape 
****^  shall  not  be  approved  and  si^^ned  until  he  pre^enta  to  the  person  author- 

ized to  approve  and  sign  th'*  same  a  school  attendance  certificate,  as 
hereinafter  preecribed,  dulv  filled  out  and  signed.  A  duplicate  of  such 
a£:e  and  school  certificate  skall  be  filled  out  and  shall  be  forwarded  to 
the  State  factory  inspoctora  office.  Any  explanatory  matter  may  bo 
printed  with  such  certificate,  in  the  discretion  of  the  »:*liool  board  Of 
superintendent  of  schools.  The  employment  and  thf»  a^^e  and  school 
certificates  shall  be  separately  printed  and  shall  be  filled  out,  signed 
and  held  or  surrendered  as  indicated  in  the  followin|^  forms: 

SCHOOL   CBRTiriCATB. 

(Name  of  school.)  (City  or  town  and  date.) 

This  certifies  (name  of  minor)  of  the  . , . .  th  gnwie,  can  read  and  writ© 
legibly  simple  sentenccfl.    This  also  certifiep  that  according  to  the 
records  of  this  school,  and  in  my  belief,  the  said  (name  of  minor)  was 
bom  at  (name  of  city  or  town),  in  (name  of  county),  on  the  (date)  and  is 
I  now  (number  of  years  and  months)  old. 

fNam©  of  parent  or  guardian,) 
;  (Reaidence.) 

! Signature  of  teacher) grade. 
Nam©  of  princ  ipal . ) 

BVEHINQ   SCHOOL  ATTllfDANCB  CEBTITTGATS. 

(Date,) 

This  certifies  that  (name  of  minor)  is  registered  in  and  regularly 

attends  , . evening  school.    This  also  certifies  that  according  to  the 

records  of  my  school  and  in  my  belief  the  said  (name  of  minor)  was  bom 
at  (name  of  cit>'  or  town),  on  the day  of  (years),  and  is  now  (num- 
ber of  years  and  months)  old* 

(Name  of  parent  or  guard iaa.\ 

(Rf*efidenceJ 

(Signature  of  tiracher. i 

(Signature  of  principal.) 

AGE   AND  SCHOOL  CERTIWCATB. 

This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of 
(name  of  minor),  and  that  (he  or  she)  was  bora  at  (name  of  town  or  city), 

in  the  (name  of  county,  if  known)  and  State  and  county  of ,  . . , , . 

on  the  (dav  of  birth  and  year  of  birth)  and  is  now  (number  of  years  ana 
months)  old. 

(Bignature  of  parent,  guardian^  ot  cuitodian.) 
(City  or  town  and  date  j 
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There  pcurBonally  appeared  before  me  the  above  named  (name  of 
person  signing)  and  made  oath  that  the  foregoing  certifipate  by  rhim  or 
ner)  signed  is  true  to  the  best  of  This  or  her)  Knowled^.  I  nereby 
approve  the  foregoing  certificate  oi  (name  of  child)  height  (feet  and 

indies),  weight complexion  (fair  or  dark),  hair  (color),  having 

no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  therein  cer- 
tified. 

This  certificate  belongs  to  (name  of  child  in  whoee  favor  it  is  drawn)  ^P^****  ^  •'^ 
and  is  to  be  surrendered  to  (lum  or  her)  whenever  (he  or  she)  leaves  the  *"«**•• 
service  of  the  comoration  or  emplover  holding  the  same;  but  if  not 
claimed  by  said  child  within  thirtv  aays  from  such  time  it  shall  be  re- 
turned to  the  superintendent  of  scnools,  or  where  there  is  no  superin- 
tendent of  schools,  to  the  school  board .  (Signature  of  person  authorized 
to  &ppToye  and  sign,  with  official  character  authority)  (town  or  city 
and  aate). 

In  the  case  of  a  child  who  cannot  read  at  sight  and  write  legibly  nutcnlas. 
simple  sentences  the  certificate  shall  continue  as  follows:  after  the 
woras  sentences:  "I  hereby  certify  that  (he  or  she)  is  regularly  attend- 
ing the  (name  of  public  or  parochial  evenmg  school) . ' '  This  certificate 
shall  continue  in  force  just  as  long  as  the  regular  attendance  of  said 
child  at  said  evening  school  is  certified  weekly  by  the  teacher  and 
principal  of  such  school. 

In  any  city  or  town  in  which  there  is  no  public  or  parochial  eveninff 
school,  an  age  and  school  certificate  shall  not  be  approved  for  a  child 
under  the  age  of  16  years  who  can  not  read  at  sight  and  write  legibly 
simple  sentences;  the  certificate  of  the  principal  of  a  public  orjparocMal 
school  shall  be  prima  facie  evidence  as  to  tne  literacy  or  illiteracy  of 
the  child. 

Sec.  10.  No  person  shall  employ  any  minor  over  14  years  of  age  and    Attwwlinct  oo 
under  16  years,  and  no  parent,  guardian  or  custodian  shall  permit  to  •^'•""i  wiioou. 
be  employed  anv  such  mmor  under  his  control  who  can  not  read  at  sifi^ht 
and  write  legibly  simple  sentences,  while  a  public  evening  school  ia 
maintained  in  the  town  or  city  in  which  such  minor  resides,  unless  such 
minor  is  a  i]^ular  attendant  at  such  evening  school. 

Sec.  11.  The  State  inspector  of  factories,  his  assistants  or  depiities,  ^J^^  ^  in^eo- 
shall  visit  all  mercantile  institutions,  stores,  offices,  laundries,  manu-  ^^"*' 
facturing  establishments,  bowling  alleys,  theatres,  concert  halls  or 
places  of  amusements,  factories  or  workshops,  and  all  other  places 
where  minors  are  or  may  be  employed  in  this  State,  and  ascertain 
whether  any  minors  are  employed  contrary  to  the  provisions  of  this 
act.  Inspectors  of  factories  may  require  that  age  and  school  certificates, 
and  all  lists  of  minors  employed  in  such  factories,  workshops,  mercan- 
tile institutions  and  all  other  places  where  minors  are  employed  as  pro- 
vided for  in  this  act,  shall  be  produced  for  their  inspection  on  demand: 
And,  provided  J  further,  That  upon  written  complaint  to  the  school  board 
or  local  school  authorities  of  any  citv,  town,  district  or  mimici- 
pality,  that  any  minor  (whose  name  shall  be  given  in  such  complaint) 
IS  employed  in  anv  mercantile  institution,  store,  office,  laundry,  manu- 
facturing establishment,  bowling  alley,  tneatre,  concert  hall  or  place 
of  amusement,  passenger  or  freight  elevator,  factory  or  workshop,  or 
as  messenger  or  driver  thereof,  contrary  to  the  provisions  of  this  act,  it 
shall  be  tne  duty  of  such  school  board  or  local  school  authority  to 
report  the  same  to  the  State  inspector  of  factories. 

Sec.  12.  No  person  under  the  age  of  16  years  shall  be  employed  or  Hours  of  labor, 
suffered  or  permitted  to  work  at  any  gainful  occupation  more  than 
forty-eight  hours  in  any  one  week,  nor  more  thsm  eight  hours  in  any 
one  day;  or  after  the  hour  of  8:00  o'clock  in  the  evening.  Every  Night  work, 
employer  shall  post  in  a  conspicuous  place  in  every  room  where  such 
minors  are  employed  a  printed  notice  stating  the  hours  required  of 
them  each  day  of  the  week,  the  hours  of  commencing  and  stopping 
work,  and  the  nours  when  the  time  or  times  allowed  for  dinner  or  other 
meals  begins  and  ends.  The  printed  form  of  such  notice  shall  be  fur- 
nished by  the  State  inspector  of  factories,  and  the  employment  of  any 
such  minor  for  longer  time  in  any  one  day  so  stated  shall  be  deemed  a 
violation  of  this  section. 

49450*— S.  Doc.  646,  61-2,  vol.  19 43 
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Sec.  13.  The  presence  of  any  pereon  under  the  age  of  16  yeara  in  anf  I 

znanufBcturmg  estabtiahment,  factory  or  workahop^  shall  cotifltitutel 
prima  facie  evidence  of  liis  or  her  employment  therein,  I 

Sec,  14.  It  shall  be  the  special  duty  of  the  St^te  factory  inspector  to  J 
enforce  the  provisiona  of  thia  act  and  to  prosecute  all  violations  of  the  j 
same  before  any  ma^rigtr&te  or  anv  court  of  competent  jurisdiction  ill  J 
thiti  State.  It  shall  be  the  duty  of  the  Stat«  factory  inspector,  awistaat] 
Stat/e  factory  inspector  and  deputy  State  factory  inspectoTB  under  the] 
aupervision  and  direction  of  the  State  factory  inspector,  and  they  ar©] 
hereby  authorized  and  empowered  to  vi^it  and  inspect^  at  all  reaeon- J 
able  timeSf  and  &fi  often  hs  possible,  all  places  covered  by  this  act:] 
Promded,  That  this  act  shall  not  be  construed  to  repeal  any  law  of  thii  1 
State  imposing  duties  or  repponsihilitiefi  upon  any  other  oflScer  or  person  j 
to  make  mspectiona  or  brinj?  prosecutbns  for  the  violation  of  any  school 
law  or  any  other  law  of  this  State  for  the  protection  of  children. 

Sec.  15*  Any  child  may  be  exempted  from  the  pro\aflions  of  this  act 
concerning  the  employment  of  children  in  an^  concert  or  theatrical 
exhibition  or  performance  in  any  place  whore  intoxicating  liquora  are 
not  sold,  and  between  the  ages  of  fourteen  and  sixteen,  from  any  other 
proviMons  of  this  act,  except  the  provisions  of  section  thre«  (3)^  on  the  | 
Following  conditions:  Any  such  cnildy  it*  parent  or  person  seeking  to 
employ  such  child  shall  file  an  application  in  writing  with  the  city 
superintendent  of  schools  if  there  oe  any  such  city  superintendent  o(  ] 
schools— and  if  not,  then  with  the  county  superintendent  of  echools,  i 
or  any  person  deputized  by  them  to  receive  and  act  upon  such  applica* 
tion^  stating  his  or  her  age,  residence,  address,  school  attendance, 
grade,  names  of  parent,  parents  or  guardian,  and  in  detail  the  nature  of  J 
employment  sought,  tm  number  and  character  of  the  performances,  I 
the  land  of  work  renuired  and  the  name  of  the  employer^  and  such  facte 
as  may  be  required  to  enable  such  person  to  pass  mtelligently  upon  | 
such  application.    Within  not  leea  tnan  48  hoxirs  of  the  filing  of  such 
application,  it  shall  be  the  duty  of  such  officer  to  hear  and  determine 
such  application,  and  if  the  same  shall  be  granted^  such  officer  granting  ' 
the  same,  shall  Issue  a  written  permit  to  such  chOd,  stating  therein  hie  | 
reasons  for  such  permit.    If  such  application  is  refused,  the  child  or  j 
the  person  making  the  same  for  the  child  shall  be  entitled  upon  demand, 
within  24  hours  after  such  refusal,  to  be  fumiBhed  with  a  written  state-  1 
men!  of  the  reasons  of  such  officer  for  refujring  to  issue  such  permit.    An  \ 
appeal  may  be  taken  from  the  decision  of  such  officer  so  pasaing  ugon  i 
such  application  to  the  county  or  juvenile  court  of  the  county  in  r-*^- "^  * 
euch  application  lb  made,  upon  such  child,  it«  parent  or  guardian  ( 
person  in  teres  ted  in  the  protection  of  such  child  filing  a  brief  w 
petition  with  the  clerk  of  said  court,  with  a  copy  of  euch  refusal  tol 
grant  such  permit:  Provide,  Such  apDeal  is  taken  within  ten  daye  j 
after  the  refusal  to  issue  mich  permit.    No  fee  shall  be  charged  for  any 
such  application  or  on  aceoimt  of  any  such  appeal.    No  permit  shall  be 
granted  under  the  proviaions  of  this  section  to  any  child  to  be  employed  t 
in  any  concert  or  theatrical  exhibition  or  performance  unless  it  mall 
be  made  to  appear  that  suitable  proviaions  have  been  made  by  the 
employer  of  such  child  for  the  protection  of  the  moral  and  physical  ' 
health  and  the  education  of  such  child.    The  person  passing  upon  such  < 
application  or  any  court  before  whom  such  matter  may  be  brought  for 
final  determination,  may,  as  a  condition  to  granting  such  permit,  make 
euch  reasonable  terms  and  conditions  as  shall  seem  necesaary  and 
proper  for  safeguarding  the  moral  and  physical  health  of  such  child 
and  giving  it  euch  educational  advantages  as  may  seem  to  be  for  its  best  ' 
intereste.    And  it  shall  be  lawful  to  attach  as  a  condition  to  any  such 
permit  mentioned  in  this  section  a  written  promise  of  the  employer  of 
such  child  to  comply  with  the  terms  thereof  and  a  bond  or  unaertaking 
to  the  people  of  tne  State  of  Colorado  in  the  penal  sum  to  be  fixed  by 
the  court,  not  exceeding  two  thousand  dollars  (|2,OO0),  with  one  or  j 
more  sureties  mav  be_^  required  by  the  court  of  euch  employer  condi- 
tioned that  he  will  faithfully  carry  out  the  terms  and  conditions  upon 
whicJi  such  permit  may  be  granted.     Permits  or  copies  certified  to  as 
correct  by  the  authorities  issuing  the  same  granting  exemptions  from 
this  act  for  children  to  appear  in  any  concert  or  theatrical  performance 
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riiall  be  kept  on  file  at  the  box  office  of  concert  halls  or  theatre  in  which 
any  such  child  may  appear  under  such  permits.  All  such  permita 
shall  be  subject  to  inspection  by  the  humane  society  and  probation 
officers  and  &ctorv  inspectors.    Any  person  may  apply  to  the  county 

i'uyenile  court  to  nave  the  exemption  permitted  by  this  act  reyoked 
>y  such  court  by  filing  with  the  clerk  ot  the  court  a  short  petition  set- 
tme  up  the  focts  showing  that  the  conditions  of  the  permit  g^imting 
Bucm  exemption  haye  been  yiolated,  or  that  it  is  not  for  the  best  interem 
of  such  child  to  haye  such  permit  or  exemption.  Whereupon,  Uie 
court  shidl  issue  a  summons  or  notice  to  such  child  and  to  at  least  one 
of  its  parents  or  guardian,  if  there  be  such  parent  or  guardian  in  the 
county,  remiiring  them  to  appear  before  such  court  within  not  less  than 
forty-eight  nours  to  show  cause  why  the  prayer  of  such  petition  should 
not  be  granted  or  such  permit  or  exemption  should  not  be  reyoked. 
During  that  part  of  the  months  of  June,  July  and  August  when  the 
public  schools  are  not  in  regular  session,  chilcben  oyer  twelye  years  of 
age  shall  be  entitled  to  exemptions  from  the  proyisions  of  this  act, 
permitted  by  section  fifteen,  upon  complying  wiUi  the  conditions  jtnd 
receiying  the  permit  provided  for  in  said  section. 

Sbc.  16.  Whoeyer,  haying  imder  his  control  a  child  imder  the  age 
of  16  years,  permits  such  child  to  be  employed  in  violation  of  the  pro- 
visions of  tnis  act,  shall  for  each  offense  be  fined  not  less  than  five 
dollars  ($5.00)  nor  more  than  twenty-five  dollars  ($25.00).  and  shall 
stand  committed  until  such  fine  and  costs  are  paid.  A  failure  to  pro- 
duce to  the  inspector  of  factories,  his  assistant  or  deputies,  any  age  and 
school  certificates  or  lists  required  by  this  act,  shall  constitute  a  viola- 
tion of  this  act,  and  the  person  so  failing  shall,  upon  conviction,  be 
fined  not  less  than  five  dollars  ($5.00)  nor  more  than  nfty  dollars  ($50.00) 
for  each  offense.  Every  person  authorized  to  sign  the  certificate  pre- 
scribed by  section  7  of  this  act,  who  certifies  to  anv  materially  false 
statemoit  therein,  shall  be  guilty  of  a  violation  of  this  act,  and  upon 
conviction  be  fined  not  less  than  five  dollars  ($5.00])  nor  more  than  one 
himdred  dollars  ($100)  for  each  offense,  and  shall  stand  committed 
until  such  fine  and  costs  are  paid.  Any  person,  firm  or  corporation, 
a^nt  or  manager,  superintendent  or  foreman  of  any  firm*  or  corpora- 
tion, whether  for  himself  or  for  such  firm  or  corporation,  or  by  himself 
or  through  subagents  or  foreman,  superintendent  or  mana^,  who  shall 
violate  or  fail  to  comply  with  any  of  the  provisions  of  this  act,  or  shall 
refuse  admittance  to  premises,  or  otherwise  obstruct  the  factory  inspec- 
tor, assistant  factory  mspector  or  deputy  factory  inspector  in  the  per- 
formance of  their  duties,  as  prescribed  by  this  act,  shall  be  deemed 
guilty  of  a  misdemeanor,  ana  upon  conviction  thereof  shall  be  fined 
not  less  than  five  dollars  ($5.00)  nor  more  than  one  himdred  dollars 
($100)  for  each  offense,  and  shall  stand  committed  until  such  fine  and 
costs  are  paid. 

It  is  the  intention  and  purpose  of  this  act  to  extend  personal  respon- 
sibility to  the  president  ana  general  manager  of  any  corporation  for 
violation  of  this  act  by  any  foreman,  superintendent  or  submanager  or 
subagent. 

Sbc  17.  Any  person,  agent,  firm  or  corporation  who  shall  be  con- 
victed of  a  second  violation  of  any  proviHion  of  this  act,  shall  be  fined 
in  a  sum  not  less  than  one  hundred  dollars  ($100),  or  more  than  five 
hundred  dollars  ($500)  or  be  imprisoned  in  the  county  jail  for  not  to 
exceed  ninety  (90)  days  or  by  both  such  fine  and  imprisonment,  in  the 
discretion  of  the  court. 

Sbc.  19.  This  act  shall  not  be  construed  to  repeal  any  part  of  an  act 
to  compel  the  elementary  education  of  children  in  scnool  districts  of 
the  first  and  second  class,  as  approved  April  12,  1899,  and  as  amended 
and  approved  March  7,  1903,  [.]*** 

Notning  in  this  act  shall  be  construed  to  repeal  any  act  or  law  of  this 
State  concerning  the  dependency  or  delinquency  of  children  or  per- 
sons causing,  encouraging  or  contributing  thereto. 
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CONHECTlCtJT. 
GENERAL  STATUTES— 1902. 

Employment  of  children — Certain  employmenU  forbidden, 

Arrobfttte  And  Skctiom  1163.  Everj"  person  who  shall  exhibit,  use,  employ,  ftp- 
mo^rai  oocupti-  prentice,  give  away,  let  out,  or  otherwise  dispose  of  any  child  under 
tlie  age  o£  twelve  yeare^  in  or  for  the  vocation*  occupation^  eer\uce,  or 
purpoflo  of  rope  or  wire  walking,  dancing,  skating,  bicycling,  or  ped- 
dling, or  as  a  gymnaj^t,  contortionist,  rider,  or  acrobat,  in  any  place 
whatever;  or  for  or  in  any  obscene,  indecentj  or  immoiul  purpose, 
exhibition,  or  practice,  whatsoever;  or  for  or  m  any  business,  exhi- 
bition, or  vocation,  injurious  to  the  health,  or  dangerous  to  the  life  or 
limb  of  such  cliild;  or  who  sliall  cause,  procure,  or  encourage  any  such 
child  to  engage  therein,  shall  be  fined  not  more  than  two  hundr>ed  and 
fifty  dollars,  or  imnriaoned  not  more  than  one  year,  or  both.  But 
nothing  herein  ahall  prevent  the  employment  of  any  such  child  as  a 
singer  or  musician,  in  any  church  or  school,  or  in  learning  or  teaching 
the  science  or  practice  of  music. 

Emploipnent  of  children— School  attendanee. 

School   attend-      8 faction  2116.  All  parents  and  those  who  liave  the  care  of  childran 
*''*'••  flliall  bring  them  up  in  some  lawful  and  honest  employment,  and  instruct 

the  ra  o  r  ca  use  tliem  to  be  i  nstru  c  ted  in  read ing,  w ri  ti  o^,  spelling,  Englifh 
grammar,  geography,  ari  them  tic,  and  United  States  history.  Every  par- 
ent or  other  person  having  control  of  a  child  over  seven  or  under  sixteen 
years  of  age  shall  cause  such  child  to  attend  a  public  day  school  regularly 
during  the  hours  and  terms  the  public  school  in  the  district  wherein 
such  child  resides  is  in  session,  or  while  the  school  is  in  session  where 
provision  for  the  instruction  of  such  child  is  made  according  to  law, 
unless  the  parent  or  person  having  control  of  such  child  can  show  that 
the  child  is  elsewhere  receiving  regularly  thorough  instruction  during 
Employed  chii-  eaid  hours  aud  terms  in  the  etudies  taught  in  the  public  schools.  t'hiP 
^""*'  dren  over  fourteen  years  of  age  shall  not  be  subject  to  the  Pequirements 

of  this  section  while  lawfully  employed  at  labor  at  home  or  elsewhere; 
but  tliis  provision  shall  not  permit  such  children  to  be  irregular  in 
attendance  at  school  wliile  they  are  enrolled  as  scholars,  nor  exempt 
any  child  who  is  enrolled  as  a  member  of  a  school  from  any  rule  con- 
cerning irregularity  of  attendance  which  lias  been  enact<?d  or  may  be 
enacted  by  the  town  st^hool  committee,  board  of  school  visitora,  or 
board  of  education,  having  control  of  the  school. 
^nploym«ni     Sec  2119.    Every  person  who  shall  employ  a  child  under  four- 
tomg    school  jg^j^  years  of  a^  during  the  hours  while  the  school  which  such  child 
should  attend  is  in  eesaion.  and  every  person  who  shall  authorize  or 
permit  on  premises  under  his  control  a'oy  such  child  to  be  so  employed, 
shall  ho  fined  not  more  than  twenty  dollars  for  every  week  in  which 
such  child  is  so  employed. 
Fsl<«     stale-     i^Ec.  2120.  Every  parent  or  other  person,  having  control  of  a  child, 
"**•'**•  who  shall  make  any  false  statement  concerning  the  a^  of  such  child 

with  int;ent  to  deceive  the  town  clerk  or  registrar  of  births,  nmrriagee, 
and  deaths  of  any  town,  or  the  teacher  of  any  school,  or  shall  instruct 
a  child  to  make  any  such  false  statement,  shall  be  fined  not  more  than 
twenty  dollars. 
Powef  of  ylsit-  Sec.  2121.  The  school  visitors  or  the  town  school  committee  in  every 
*■"•  town  shall,  once  or  more  in  every  year,  examine  into  the  situation  of 

the  children  employed  in  all  manufacturing  establishments,  and  ascer- 
tain whether  all  the  provisions  of  this  chapter  are  duly  obsen^ed,  and 
report  all  violations  thereof  to  the  proper  prosecuting  authority. 
ItUierates.  Ssc.  2147.  No  person  over  fourt^eeu  and  under  sixteen  years  of  aee, 

who  can  not  read  and  write,  shall  be  employed  in  any  town  where  Pub* 
lie  evening  schools  are  establidbed  unless  he  can  produce  every  school 
month  of  twenty  days  a  certificate  from  the  teacher  of  an  evening 
school  showing  tlmt  he  has  attended  such  school  eighteen  consecutive 
evenings  in  the  current  school  month,  and  Is  a  regular  attendant. 
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Every  penon  who  shall  employ  a  child  contrary  to  the  proviaioDa  of 
this  section  shall  be  fined  not  more  than  fifty  dollars,  and  the  State 
board  of  education  shall  enforce  the  provisions  of  this  section  as  pro- 
vided in  section  4707  [i.  e.,  through  agents  appointed  by  Uie  boaroj. 

Employment  of  children— Elevators. 

Sbction  2614.  No  person,  partnership,  or  corporation  shall  permit  or    ChOdm  iiiid«r 
employ  a  person  under  the  age  of  sixteen  years  to  have  the  care,  cu»-  "^^^••^ 
toay,  operation,  or  mana£;ement  of  an  elevator.    Every  person,  part- 
nenoip,  or  corporation  violating  any  provision  of  this  secticm  shall 
forfeit  not  mote  than  twenty-five  dollars  for  each  offense. 

Employment  of  minors  in  barrooms,  etc. 

SxcnoN  2682.  No  person  having  a  license  under  the  provisions  of  lOiMniiottobe 
this  title  flhall  employ  any  minor  as  bartender,  porter,  or  m  any  other  «™P*oy«*- 
capacity,  in  any  saloon  where  spirituous  and  intoxicating  liquors  are 
kept  for  sale,  and  upon  such  employment  the  county  commissioners 
shall  revoke  the  license  of  such  person.  Every  person  so  licensed 
employing  any  minor  as  aforesaid  shall  be  subject  to  the  penalties  of 
section  2712.  fFine  for  first  offense;  fine  or  imprisonment  for  subse- 
quent offenses.] 

Seats  for  female  employees, 

Sbction  4703.  Every  i>er8on,  partnership,  or  corporation,  emploving  .^^  ^  ^  I"^ 
females  in  any  mercantile,  mechanicid,  or  manmacturing  establish-  "^^"^ 
ment  diall  furnish  and  provide  suitable  seats  for  the  use  of  all  females 
so  employed,  and  shall  permit  the  use  of  such  seats  by  said  females 
when  they  are  not  necessarily  engaged  in  the  active  duties  for  whidi 
they  are  employed.  Every  person,  partnership,  or  corporation  violat* 
ine  any  provision  of  this  section  shall  be  fined  not  more  than  fif^ 
d<Mlan. 

ACTS  OF  1909. 

CsAFTiB  220. — Employment  of  women  and  children — Hours  of  labor. 

SaonoN  1.  No  minor  under  sixteen  years  of  age,  and  no  woman.  Hours  of  labor 
■hall  be  employed  in  laboring  in  any  manufacturing  or  mechanical  S£  ^  *"  ^^ 
establishment  more  than  ten  hours  m  any  day,  except  when  it  is  '  ' 
necessary  to  make  repairs  to  prevent  the  interruption  of  the  ordinary 
running  of  the  machmery,  or  where  a  different  apportionment  of  the 
hours  m  labor  is  made  for  the  sole  purpose  of  making  a  shorter  day's 
work  for  one  day  of  the  week.  Every  employer  in  such  establishment  Schadulo  to  bo 
shall  post  in  a  conspicuous  place  in  everv  room  where  such  persons  P^^^ 
are  employed,  a  notice^  the  form  of  which  shall  be  furnished  by  the 
£ftCtory  inspector,  specifically  stating  the  hours  of  work  required  of 
them  on  each  day  of  the  week,  and  the  employment  of  any  sucn  person 
for  a  longer  time  in  any  day  than  so  stated  shall  be  a  violation  of  this 
section,  unless  it  appears  that  such  employment  is  to  make  up  for 
time  lost  on  some  previous  day  of  the  same  calendar  week  in  conse- 
quence of  the  stopping  of  machinery  upon  which  such  person  was 
employed  or  dependent  for  employment;  but  in  no  case  shall  the 
hours  of  labor  exceed  fifty-eight  in  a  calendar  week:  Provided,  That  in 
case  any  employer  in  such  establishment  shall,  on  or  before  the  first 
day  of  January  of  any  year,  give  notice  to  his  employees,  by  notices 
posted  as  hereinbefore  provided,  that  the  hours  of  labor  of  minors 
under  sixteen  years  of  age  and  ot  women  emploved  by  him,  as  afore- 
said, shall  not  exceed  nfty-five  in  any  week  during  the  months  of 
June,  July,  and  August  of  the  ensuing  calendar  year,  then  said  em- 
ployer may  employ  such  minors  and  women  not  to  exceed  sixty  hours 
m  any  week  during  said  year,  except  during  said  months  of  Jime,  July, 
and  August. 

Seo.  2  (as  amended  by  chapter  278,  Acts  of  1911).  No  minor  under     Flfty-ol£ht 
sixteen  years  of  age,  and  no  woman,  shall  be  employed  in  laboring  in  ^^^SSe^Saiv 
any  mercantile  establishment,  other  than  manufacturing  or  mechan-  uahments. 
icw,  more  than  fifty-eiffht  hours  in  any  calendar  week.    Every  em-     Sgjdnks  to  h» 
ployer  in  such  establishment  shall  post  in  a  conspicuous  place^  i]xP<"**^ 
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every  room  where  auch  peraonfl  &re  employed,  a  notice,  tlie  fonn  of 
which  shall  he  furnished  by  the  factory  inapector,  stating  speciBcally 
the  hours  of  work  required  of  auch  persona  on  each  day  of  the  week, 
and  the  employment  of  any  such  person  for  a  longer  time  in  any  day 
than  BO  stated  ahall  be  a  violation  of  thia  section:  Provided,  That  in 
case  any  employer  in  auch  eatabliahment  shall,  on  or  before  the  first 
day  of  January  of  any  year,  ^ive  notice  to  his  employees,  by  notices 
posted  as  hereinbefore  provided  that  the  houra  of  labor  of  minors 
under  sixteen  years  of  age  and  of  women  employed  by  him,  as  afore-  j 
said,  shall  not  exceed  fifty-five  in  any  cafenaar  week  during  the^ 
montha  of  June,  July,  and  AugiM  of  the  ensuing  year,  then  said  em- 
ployer may  employ  such  minora  and  women  not  to  exceed  sixty  hours  \ 
m  any  calendar  week  during  said  year,  except  during  said  months  of  i 
June,  July,  and  August:  Ai^  promded,  further,  That  any  employer  in  i 
such  establishment  who  shall,  during  eacn  year,  give  not  less  than  seven  I 
holidays  with  pay,  shall  be  exempt  from  the  provisions  of  this  section  i 
during  the  period  from  the  seventeenth  to  the  twenty-fifth  day  ol  | 
December  of  each  year. 

Night  work.         Sec  3.  No  such  minor  and  no  woman  shall  in  any  event  be  em- , 
ployed  in  laboring  in  any  such  establishment  aa  ia  described  in  section 
two  hereof  after  ten  o^clock  in  the  evening  of  any  day,  tmless  the . 
employer  in  such  establishment  shall,  on  such  day^  employ  two  or 
more  shifts  or  seta  of  such  employees,  in  which  event  no  one  such 
shift  or  Bet  of  employees  shall  be  employed  during  more  than  ten  hours  < 
of  such  da  v. 

Eolcirc«ni«nt  Sec.  4,  It  shall  be  the  duty  of  the  factory  inspector  to  examine  and  i 
inquire  into  the  employment  of  minors  and  women  in  the  establish-  \ 
ments  described  in  tnis  act,  and  to  investigate  all  complaints  of  \iola-  \ 
tions  hereof,  and  to  report  all  cases  of  auch  \4olation  to  the  prosecuting  I 
oflBcer  having  jurisdiction  thereof.  The  factory  inspector  shall,  on  or  j 
before  the  first  day  of  December  m  each  year,  make  a  rejjort  to  the  j 
governor  of  the  number  of  such  \iolationB  so  reported  by  him,  and  oil 
the  prosecutions  instituted  thereon.  \ 

VtototiMn.  Sec.  5»  Every  person  who  willfully  employs^  or  has  in  hb  employ- 

ment or  under  nis  charge,  any  person  in  violation  of  section  one,  two, 
or  three  of  this  act,  and  every  parent  or  guardian  who  permits  any  such 
minor  to  be  so  employed,  ehall  be  fined  not  more  than  twenty  dollars  i 
for  each  offense.  A  certificate  of  the  age  of  a  minor,  made  as  provided  , 
in  section  4705  of  the  General  Statutes  and  amendments  thereof,  shall  i 
be  conclusive  evidence  of  his  age  upjon  the  trial  of  any  person  other i 
than  the  parent  or  guardian  for  violation  of  any  pro\Tsion  of  this  act.      j 

RepfloL  Sec,  6,  *    *    *    Nothing  in  this  act  shall  be  construed  as  repealing  I 

any  provision  of  section  2116  of  the  General  Statutes  or  any  amenaments 
thereto. 

ACTS  OF  1911, 

Cau^EB  101, — Emptoymenl  ofJemaUt  in  icdoom^ 

Empio/mfttit  SKC3TI0N  1.  Section  two  of  chapter  265  of  the  Public  Acts  of  1907 
(prescribing  who  may  bo  licensed  to  sell  intoxicants  j  is  hereby  amended  j 
by  inserting  *  *  *  the  words  "and  no  female,  unless  she  be  the) 
Wife  or  daughter  of  the  proprielur,  shall  be  employed  in  any  capacity  I 
in  any  lireneed  saloon,  except  in  a  hotel  of  establirthe^l  pxni  reputation  ] 
in  which  the  county  commifisionerH  of  the  county  shall  havc»  in  writing, ! 
authorized  the  employment  of  females/'    *  •  *    * 

Chapter  119. — Emploifmmt  of  children — General  provuioTU. 

Section  L  No  child  under  fourteen  years  of  age  shall  be  employed 
in  any  mechanical ,  mercantile,  or  manufacturing  establip.hmcnt. 
Every  person,  whether  acting  for  himself  or  as  agent  for  another,  who 
shall  employ  or  authorize  or  permit  to  be  employed  any  chUd  in  viola- 
tion of  tne  provisions  of  this  section  shall  be  fined  not  more  than  one 
hundred  dollars. 

Sec  2.  No  child  under  sixteen  years  of  age  ahaU  be  employed  io 
any  mechanical,  mercantile,  or  manufacturmg  estabiiahmeiit  unlees 
the  employer  of  such  child  shall  have  fiivt  obtained  a  certificate, 
signed  by  tiie  secretary  or  an  agent  of  the  State  board  of  education,  or  by 
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t school  superviflor,  school  supcdntendent,  soperyieiDg  principal,  or  act- 
ing school  visitor  defl%nat4?d  by  said  board,  stating  the  date  of  the  birUi 
tof  such  child^  ahowin^  that  such  child  is  over  fourteen  ye&iv  of  a^,  and 
|itattng  that  auch  child  is  able  to  read  writb  facility,  to  lep:ibly  wntc  sim- 
nle  aentenceSf  &ud  to  perform  the  opera tiouB  of  the  fuudamoDtal  njiea 
[iof  arithmetic  with  relation  both  to  whole  numbers  and  to  fractiona, 
ad  does  oot  appear  to  be  phyeically  unfit  for  employment.    Such 
ificate  shall  be  in  the  form  preecribed  and  upon  a  blank  famiflhed 
I  by  the  State  board  of  education,  and  shall  be  issued  in  triplicate;  and 
[cme  copy  thereof  ehall  be  delivered  to  the  parent  or  ^^uaroian  of  such 
[childt  one  copy  Bhall  be  delivered  to  the  emplover^  and  one  copy  shall 
[be  deposited  in  the  office  of  the  State  boara  of  education.    Ckipiee  of 
[«uch  certificate  shall  be  obtainable  from  the  State  board  of  education, 
upon  application,  at  any  time^    The  copy  of  such  certificate  deli\'^ered 
to  Uie  parent  or  guardian  of  the  child  may  be  accepted  by  the  employer 
[  as  a  temporary  certificate,  good  for  one  week,  after  which  time  it  flhall 
I  be  returned  to  the  parent  or  guardian  of  such  child.     Every  pereon, 
I  whether  acting  for  himself  or  aa  agent  for  another,  who  shall  employ  or 
I  shall  authorise  or  permit  to  be  employed  any  child  in  violation  of  the 
ipro visions  of  this  section,  shall  be  fined  not  more  than  one  hundred 
IdoUaiB.    The  secretary  or  the  agent  of  the  State  board  of  education  or 
Ifhe  school  BupervTflor,  school  superintendent,  nuperviaing  principal, 
lor  acting  school  visitor  to  whom  application  shall  be  made  lor  a  certifi- 
cate as  provided  in  thia  section,  shall  have  power  to  require  all  state- 
ments of  fact  offered  in  support  of  such  application  to  be  made  under 
oath,  and  such  oath  may  ne  administered  by  said  secretary,  or  such 
utgent,  school  supervisor,  school  superintendent,  supervising  principal, 
[or  acting  school  visitor,  and  said  eecretar>%  or  any  such  agent,  school 
jtupervieor,   school   superintendent,   supervising  principal,   or  acting 
[ichool  visitor  may  cause  any  child  to  be  exammed  by  a  reputable 
Iphvsician,  for  the  purpose  of  aiding  him  in  determming  whether  such 
[child  is  physically  fit  for  employmt^nt,  and  may  char^  the  exp>ense  of 
[  inch  physical  examination  against  the  State  a^  a  part  of  his  expenses. 
I     Sbc.  3.  Every  employer  receiving  a  certificate  issued  untfer  the 
Iprovijiions  of  this  act  shall  promptly  notify  the  State  board  of  cduc»- 
1 6on,  in  writing,  in  the  form  prescribed  and  upon  a  blank  furmshed  by 
[said  board,  of  the  time  of  commencement  of  the  employinent  of  any 
f  child  thereunder  and,  whenever  such  em pl^i\Tn en t  terminates  before 
[  puch  child  attains  the  age  of  sixteen  years,  of  the  time  of  the  termination 
of  such  employment.     Every  person  violating  any  provision  of  this 
aection  shall  be  fined  not  more  than  ten  dollars. 
Sbc.  4,  The  provisions  of  sections  two  and  three  of  this  act  shall  not 
rspply  to  employers  of  children  over  fourteen  ycArs  of  age  in  ca^es  in 
I  wtuch  the  employment  conamenced  prior  to  the  date  on  which  this  act 
ahaU  take  effect  and  in  which  the  employer  has  also  complied  with  the 
requirements  of  the  statutes  in  force  at  the  time  of  the  commencement 
of  such  employment. 

Sec.  5.  Every  employer  or  other  peiBon  having  control  of  any  estab* 
lishment  or  premises  where  children  under  sixteen  years  of  a^e  are 
L  ©mploved  who  shall  neglect  to  have  and  keep  on  file  the  cerufi^te 
described  in  section  two  of  this  act  or  to  show  the  same,  with  a  list  of 
the  names  of  such  children  so  employed,  to  the  secretary  or  an  agent 
'of  the  StAte  board  of  education,  when  demanded  dunng  the  ustJal 
buflinMe  hours,  shall  be  fined  not  more  than  one  hundred  doLlars. 

S»0.  6,  The  provisions  of  section  4707  of  the  General  Statutes  [relating 
to  enforcement  by  agents  of  the  State  board  of  education]  shall  be  apph- 
cable  to  sections  one,  two,  and  three  of  thia  act.    ♦    ♦    * 
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Section  I.  No  child  under  sixteen  years  of  age  shall  be  employed 
I  or  permitted  to  work  in  operating  or  assisting  in  operating  any  of  the 
I  following  machines:  Circular  or  band  saws,  wood  ahapere,  wood  jointers^ 
'planers,  sandpaper  or  wood-polishing  machinery';  picker  machines  or 
'  machines  used  in  picking^  wool,  cotton,  fur,  hair,  or  any  upholstery 
material  J  pa,|>er-lace  machines ,  burnishing  machines  in  any  tannery  or 
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leather  manufactor}'  \  job  or  cyllnderprintiiig  preesee having  motor  porvret  | 
other  than  foot;  wood  turning  or  bormg  machinery;  stamping  machines  J 
used  iu  sheet  metal  and  tin  ware  mantifacturmg  or  in  waaher  or  nut^ 
factories;  machinee  uBed  m  makiii^  corrugating  rolls;  dough  brakes  or  \ 
cracker  machinery  of  any  deacnption;  wire  or  iron  straightening 
machiBery ;  rolling  mill  machinery ;  power  punches  or  shears;  woahing, 
grinding,  or  muLtng  machinery;  calendar  (calender]  roUa  in  rubber  I 
manuf ac  turing ;  or  laundering  mach  incry .  1 

Sec.  2.  No  child  under  sixteou  years  of  age  shaU  be  employed  or 
permitted  to  work  at  adjusting  or  acting  in  adjusting  any  belt  to  any 
inachiiiery  ,r  or  oiling  or  aasisting  in  oiling,  wiping,  or  cleaning  machinery , 
or,  in  any  capacity^  in  preparm^  any  compoaiUon  in  which  dangeroui 
or  poiflonoUH  acida  are  used;  or  in  eoMering;  or  in  the  manufacture  of  | 
packing  of  paints,  dry  colors,  or  red  or  white  lead;  or  in  the  manufac- 
ture, packing,  or  storing  of  powder,  dynamite,  nitroglycerin,  com- 
pounds, safety  fuses  in  the  raw  or  unvarnished  state,  electric  fusee  for  I 
olasting  purposea,  or  other  explosives;  or  in  or  about  any  diatilleryi  ' 
brewery,  or  other  establishment  where  malt  or  alcoholic  liauors  are  ^ 
manufactured,  packed,  wrapped,  or  bottled;  and  no  female  under  ] 
sixteen  years  of  age  shiill  be  employed  or  permitted  to  work  in  any  i 
capacity  requiring  such  female  to  stand  contmuously.  ' 

tie-  Sec.  3,  No  person  under  eighteen  years  of  age  shall  be  employed  or 
permitted  to  nave  the  care,  custody,  or  management  of  or  to  operatt 
an  elevator,  either  for  freight  or  nasaengers,  ruxming  at  a  speed  of  over 
two  hundred  feet  per  minute.  NothL^  in  this  section  anaU  be  con^ 
strued  as  repeaOng  section  2614  of  the  General  Statutes. 

Sec,  4.  It  shall  be  the  duty  of  the  factory  inspector  to  enforce  the 
provisions  of  this  act,  to  investi^te  all  complaints  of  violations  thereofi  j 
and  to  report  all  cases  of  such  violation  to  the  prosecuting  officer  haviQe  J 

i'urisdiction.  The  factory  inspector  shall,  on  or  before  the  firFt  day  oi 
December  in  each  year,  make  a  report  to  the  governor  of  the  number 
of  such  violations  lound  and  the  number  of  prosecutions  instituted 
thereon.  , 

Sec.  5-  Every  person,  whether  acting  for  himself  or  as  agent  for  ] 
another,  who  e^all  employ  or  authorize  or  permit  to  be  employed  any 
child  in  violation  of  any  of  the  provisions  of  this  act  shall  be  unednot  ' 
more  than  one  hundred  dollars. 


DELAWA3E. 


REVISED  CODE— 1893. 
Chaptkb  127. — SmU  for  femaU  emphytet, 

(Pfl€e932.) 

Beats  to  bft  pro*     Sectiok   1.  Every   pereon   or  corporation   employing  female  em- j 
ployees  in  any  manufactnring,  mecnanical  or  mercantile  establish- J 
meats  in  this*  State  ^hall  provide  suitable  seats  for  the  use  of  the  ] 
female  employees  so  employed,  and  shall  permit  the  use  of  such  by 
them  when  not  necessarily  engaged  in  the  active  duties  for  which 
they  are  employed. 

Sec.  2.  Any  peraon,  firm  or  corporation  violating  any  of  the  pro- 
visions of  this  act,  shall  be  punishea  by  a  fine  of  not  leas  than  twenty- 
five  dollars  (|25)  nor  more  than  fifty  dollars  (|50)  for  each  offense. 


▼Idsd. 


Ftauitj. 


Ohafteb    13L — E^Aploymeni 


of  children— Certain 
oidden. 

(Page  ft54.) 


employmenU  foT' 


A  e  r  0  b  a  1 1  c 

ttendicaDt,    etc., 
«mp1oyrti«Dis. 


Secttom  2.  Any  person  having  the  care,  custody,  or  control  of  ] 
any  minor  child  under  the  age  of  fifteen  years  who  shall  in  any  mannef  1 
sell,  apprentice,  give  away,  or  otherwiHe  dispose  of  such  minor,  or 
any  pereon  who  shall  take,  receive,  or  employ  such  child  lor  the 
vocation  or  occupation  of  rope  or  wire  walking  or  dancing,  or  as  an 
acrobat  or  gymnast,  or  any  person  who,  having  the  care,  custody ^  or 
control  of  any  minor  child  whatsoever,  and  shall  sell,  apprentice^  ] 
give  away,  or  otherwise  dispose  of  such  minor,  or  who  snail  take, 
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receiTe,  or  employ  such  minor  for  begging  or  any  obscure  [sic],  indecent, 
or  ill^id  exhibition  or  vocation,  or  any  vocation  injurious  to  the  health 
or  dangerous  to  the  life  or  limb  of  such  child  engaged  therein,  or  for 
the  purpoee  of  prostitution,  or  any  person  who  shall  retain,  harbor,  or 
employ  any  minor  child  in  or  about  any  asBifi;nation  house  or  brotneL 
shall  be  deemed  guilty  o!  a  misdemeanor,  andf  upon  conviction  thereof 
before  any  justice  of  the  peace  or  court  of  record  shall  be  fined  not 
less  than  twenty  dollars  nor  more  than  one  hundred  dollars  for  each 
and  every  offense. 

ACTS  OF  1897. 

Chaftbb  452. — Factories  and  workshom — ProviiioM  for  female  em^ 
ployeee — New  Caetle  County, 

Sbction  1  (as  amended  by  chapter  453,  Acts  of  1897).  It  shall  be  Dnerinf  roons^ 
the  duty  of  every  person  or  corporation  employing  female  labor  to  ^^ 
the  number  of  ten  or  upwards  in  New  Castle  County  to  provide,  within 
three  months  after  the  passage  of  this  act,  a  room  or  rooms,  plainly 
and  appropriately  furnished,  for  such  female  employees  to  dress, 
wash  and  lunch  m,  separate  and  apart  from  the  male  employees  of 
sudi  person  or  corporation,  allowing  in  said  separate  room  or  rooms 
[sic];  and  further  y  to  provide  washing  sinks  for  such  female  employees, 
separate  and  apart  from  such  male  employees,  allowing  one  such 
washing  sink  to  each  fifteen  of  such  female  employees  employed  by 
such  person  or  corporation;  and  further ,  to  provide  water-closets  for 
such  iemale  employees,  separate  from  those  used  by  such  male 
employees:  Provided^  That  nothing  in  this  section  shall  applv  to  can- 
ning establishments  doing  business  in  the  rural  districts  of  saia  countv. 

Sbc.  2.  It  shall  be  the  duty  of  every  storekeeper  in  New  Castle    Sm^ 
County  to  provide  seats  for  his  or  her  clerks  and  employees,  so  that 
when  unemployed  such  clerks  and  employees  may  be  seated. 

Sbc.  3.  It  still  be  the  duty  of  every  person  or  corporation  em-    Workroomi  to 
ploying  female  labor  to  provide  such  places  for  such  female  employees  **  "^^""^ 
to  worE  in  during  cold  weather  as  shall  be  reasonably  and  comfortably 
warm. 

Sbc.  4.  It  shall  be  unlawful  for  any  employer  of  female  labor,  or  any    Aborfy>,    iifa^, 
overseer,  superintendent,  foreman  or  boss  of  any  such  employer  of  fff°***   "cdio- 
female  labor  to  use  toward  female  employees  any  abusive,  indecent  or 
pro£ane  lanfi:uaj^,  or  to  in  any  manner  abuse,  misuse,  unnecessarily  ex- 
pose to  hardship,  or  maltreat  any  such  female  employee. 

Sbc.  5.  Any  person  violating  any  provision  of  section  4  of  this  act  P«nilty. 
shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  fined  not  less  than  ten  and  not  exceeding  one  hundred  dollars 
for  each  offense;  any  person  or  corporation  violating  any  provision  of 
the  first,  second  and  third  sections  ol  this  act  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  the  sum  of 
ten  dollars,  and  shall  oe  subject  to  the  further  penalty  of  ten  dollars  for 
each  day  thereafter  during  which  such  corporation  or  person  shall 
refuse  or  neglect  to  provide  the  furnished  rooms,  seats,  appliances  or 
furnish  the  heat  therein  mentioned. 

Sbc.  7.  The  chief  justice  of  the  State  of  Delaware  is  hereby  author-  '^""'^  liifl)«y 
ized  and  required  within  sixty  days  after  the  passage  of  this  act  to  ap-  ^*' 
point  a  female  inspector,  whose  duty  it  shall  De  to  visit  from  time  to 
time  all  stores,  mills,  factories  and  other  places  of  business  where  female 
labor  is  employed  and  to  duly  enforce  the  provisions  of  this  act.  When- 
ever said  inspector  shall  ascertain  that  the  provisions  of  this  act  or  any 
of  them  are  being  violated  by  any  employer  of  New  CasUe  Countv,  it 
shall  be  the  duty  of  said  inspector  to  serve  upon  such  violator  of  the 
provisions  of  this  act  written  notice  that  unless  such  employer  shall 
conform  to  the  requirements  of  this  act,  and  wholly  cease  any  violation 
thereof  within  ten  days  from  the  services  of  such  notice,  such  employer 
will  be  prosecuted  under  the  provisions  of  this  act.  And  it  shall  further 
be  the  duty  of  said  inspector  in  case  of  the  neglect  or  failure  of  such 
employer,  who  has  received  such  notice,  to  conform  to  the  provisions 
of  tnis  act,  and  to  cease  all  violations  thereof  within  ten  days  from  the 
said  service  of  notice,  to  institute  the  prosecution  of  such  recalci- 
trant employer  or  employers  under  the  provisions  of  this  act,  by  swear- 
iBg  out  Def(»e  any  justice  of  the  peace  m  New  Castle  County  resideni 
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Tttma,  etc. 


ID  the  hundred  where  said  em  pi  over  mAy  have  hia,  her  or  ito  place  of 
bufiiiieffi,  or  in  an  adjacent  himdrea,  the  neceseaiy  warrant  or  complaint 
and  hereupon  to  assist  and  enforce  the  proaecution  of  the  penon  or 
corporation  ao  complained  of  to  the  ftill  extent  of  her  power,  and  it  shall 
farmer  be  the  dut^r  of  such  inspector  in  case  any  nroeecutionfl  under 
the  provisions  of  this  act  shall  be  begun  or  instituted  by  any  other  per- 
aon  than  such  inspector,  to  aid,  further  and  aaeiflt  audi  independent 
proaecutioD  of  sucli  employer  to  the  best  of  her  power,  and  wnenever 
such  independent  prosecution  of  any  eurh  employer  shall  be  be^un  by 
any  penson  other  than  said  inspector  it  shall  be  tne  duty  of  the  justice 
of  the  peace  before  whom  such  complaint  shall  he  made  to  straightway 
notify  Dy  due  course  of  mail  the  inspector  appointed  under  this  act, 
informing  such  inspector  of  the  na^ne  of  the  complainant  [ind  defendant, 
of  the  names  of  the  witnesses  indorsed  upon  eaid  complaint  and  of  tine 
day,  hour  and  place  fixed  for  the  heajing  of  said  cause. 
^  Sec,  8.  It  shall  be  the  dutv  of  every  employer  of  female  labor  in  New 
*  Castle  County,  whether  to  the  number  of  ten  or  upward^  or  less,  to  per- 
mit ^id  insp>ector  to  have  full  and  &ee  access  at  any  time  during  the 
working  noon  hours  of  said  employeea  to  the  place  of  busineas  of  such 
employer  where  such  employees  are  employed,  and  in  case  any  such 
employer  shall  refuse  such  inspector  full  and  free  access  to  his  place  of 
busmesB  as  aforesaid,  or  shall  in  any  way  hinder  or  prevent  the  full  per- 
formance of  her  duties  of  inspection  under  the  provisions  of  this  act» 
such  employer  shall  be  deemed  guilty  of  a  misdemeanor »  and  upon 
every  conviction  of  such  interference  with  said  inspector  in  the  per-  ^H 
formance  of  her  duties,  shaU  nay  a  fine  to  New  Castle  Coun^  of  ten  ^m 
dollars,  which  fine  shall  be  collected  in  the  same  manner  as  the  other  ^M 
fines  and  penalties  heretofore  provided  for  in  this  act,  ^M 

Sec.  9  (as  amended  by  chapter  453,  Acts  of  1897).  The  inspector  ^^ 
appointed  under  this  act  shall  hold  her  aaid  office  for  the  term  of  two 
years,  or  until  her  successor  is  appointed,  and  shall  receive  an  aimual 
salar}'  of  three  hundred  doUars;  payable  quarterly^  by  warrants  upon 
the  county  treasury;  it  shall  further  be  her  duty  on  the  first  day  of 
August  in  each  year  subsequent  to  the  year  of  ner  appointment,  to 
make  a  written  report  to  the  chief  justice  of  her  acts  ana  of  all  tian»c- 
tions  under  this  statute.  The  provisions  of  this  act  shall  apply  to  and 
be  enforced  only  in  duly  incoipomted  towns  and  cities  in  New  Oastle 
County. 

ACTS  OF  1905. 


AgvUiiilt 


Scbool    attend 
rast  required. 


ot  labor 


Chaftib  123. — Employment  of  children^-Gtmral  provmonM. 

Section  1  (as  amended  by  chapter  121,  Acts  of  1909).  No  child  under 
the  age  of  fourteen  years  ^mll  be  employed  or  suffered  to  work  at  any 
gainiul  occupation. 

Seo,  2  (&s^  amended  by  chapter  121^  Acts  of  1909>*  No  child  betwe^E 
the  ages  of  fourteen  and  dxtecm  yesu«  ahail  bo  employed  in  any  factory* 
workwiop  or  establiahjnent  where  the  manufacture  of  any  kinds  of  goods 
whatever  ia  carried  on  unless  sucli  child  ehall  have  attended  a  public 
school  or  a  school  equivalent  thereto  or  a  parochial  school  for  not  less 
than  one  hundred  and  forty  days  during  the  school  year  previous  to  his 
arriWng  at  the  age  of  fourteen  years,  or  within  the  whool  year  immedi* 
ately  preceding  ench  emplojinent,  and  unless  such  child  shall  be  able 
to  read  and  write  eimple  sentences  in  the  English  language,  and  be 
familiar  with  the  fundamental  operations  ol  arithmetic  up  to  fractions. 

Sec.  3  (as  amended  by  chapt-er  121,  Acts  of  1909).  No  child  or  children 
under  the  age  of  sixteen  veara  f^hall  be  employed  in  anv  gainful  occupa- 
tion for  a  longer  period  than  nine  hours  a  day  or  fifty-iour  hours  a  week 
or  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six 
o'clock  in  the  evening:  And  further  provided,  That  every  such  child  so 
employed  shall  be  entitled  to  not  less  than  tliirty  minutes  for  mealtime 
at  noon,  and  every  employer  shall  poat  in  a  conspicuous  place,  where 
such  minor  children  are  employed  a  printed  notice,  sCatizig  tSiat  tibe 
maximum  work  hours  required  m  any  one  week  ahall  aot  exceed  fifty- 
four  hours.  The  governor  ^all  immediately  after  the  passage  of  this 
billj  appoint  by  and  with  the  advice  and  consent  of  the  senate  some 
suitable  p^r^on,  who  ^all  be  a  resident  and  citizen  of  this  State,  who 
shall  be  designated  and  known  by  the  official  title  of  ** Factory  and 
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WorUiop  Inspector/'  and  who  shall  zeceive  a  salary  of  one  thousand 
doUaiB  per  year,  pa3rable  in  eoual  quarterly  installments  of  two  hundred 
and  fifty  doUazs,  and  who  shall  hold  ot&ce  for  the  term  of  two  yean;  the 
said  inspector  shall  be  empowered  to  visit  and  inspect  at  all  reasonable 
hooiB  and  as  often  as  practicable  all  factories,  workshop's  [wc^kehopel 
and  other  establishments  in  this  State,  where  the  manufacture  or  sale  or 
any  kind  of  goods  is  carried  on,  and  it  shall  be  the  duty  of  the  said 
inspector  to  enforce  the  i)rovisions  of  this  act  and  to  prosecute  all  viola- 
tions of  the  same  as  hereinafter  provided,  and  he  shall  have  the  power 
to  demand  a  certificate  of  physical  fitness  from  some  regularly  licensed 
|i^ysician  of  the  State  or  county  in  which  such  establishment  is  located 
in  the  case  of  a  child  under  sixteen  years  of  age.  who  mav  seem  physi- 
cally unable  to  perform  the  labor  at  which  such  cnild  may  oe  empIoyMl, 
and  the  said  inspector  shall  have  power  to  prohibit  the  employment  of 
any  such  child  under  the  age  of  sixteen  years,  who  shall  oe  unable  to 
obtain  such  certificate. 

The  said  factory  and  workshop  inspector  is  hereby  further  directed 
and  empowered  to  inquire  into  and  investigate  whetner  the  employers 
within  this  act  observe  its  provisions  and  to  examine  the  sworn  state- 
ments of  the  parents  or  guardians  and  the  certificates  of  teachers,  as 
required  by  section  4  of  this  act,  and  to  thoroiighly  investigate  the 
truth  of  the  facts  therein  recited,  and  after  such  inquirv,  examination 
and  investigation  if  it  appears  to  the  satisfaction  of  the  said  factory 
and  workdiop  inspector  tnat  said  employers  have  not  observed  tlie 
provisions  oi  this  act  or  that  the  saia  certificates  or  statements  are 
untrue  in  whole  or  in  part,  he  is  hereby  empowered  to  deliver  to  said 
employer  a  written  notice  in  the  following  form,  viz: 

To 

You  are  hereby  notified  and  directed  to  discharge  from  your  employ 
withm days  from  the  receipt  of  this  notice. 


Factory  and  Worlshop  Inspector. 

It  shall  be  unlawful  for  the  employer  of  any  child  within  the  pnv 
visions  of  this  act  to  fail  to  complv  with  the  terms  of  said  notice. 

Sec.  4  (as  amended  by  chaptc?  121,  Acts  of  1909).  It  shall  be  the    E«slstMiL 
dutv  of  every  person  or  corporation  employing  a  child  or  children 
within  the  provisions  of  this  act  to  keep  a  regii^,  in  which  shall  be 
recorded  the  name,  age,  day  of  birth  and  place  of  residence  of  every 
child  under  the  age  of  sixteen  years  so  employed  by  such  person  or  cor- 
poration; and  such  register  shall  be  produced  on  demand  and  shown 
to  the  factory  and  workshop  inspector.    It  shall  be  unlawful  for  any     Proof  of  tfs. 
person  or  corporation  to  employ  any  minor  under  the  age  of  sixteen 
years  unless  there  is  furnished  to  said  person  or  corporation  a  sworn 
statement  made  by  the  parent  or  guardian  of  such  minor,  stating  the 
name,  date  and  place  of  birth  of  such  minor,  and  also  unless  there  is 
furnished  to  said  person  or  corporation  a  certificate  of  the  teacher  or  t,J?°*JJ**°*    ^""^ 
teachers  of  said  mmor  child  showing  that  it  has  attended  school,  has  ""^^* 
received  the  instruction  and  is  qualified  as  prescribed  by  section  2  of 
this  act. 

1 1  shall  be  the  duty  of  said  person  or  corporation  employing  such  child     Ml*a 
to  keep  on  file  said  affidavit  and  certificate  during  such  employment, 
and  upon  the  termination  thereof  to  deliver  up  said  affidavit  and  cer- 
tificate to  said  child  upon  its  reauest  therefor.    The  sworn  statement  of 
the  parent  or  guardian  shall  be  filled  out  and  made  in  the  following  form: 

State  of  Delaware,  'jna  ^  ewUll- 
County.    88.                                                                                ***•• 

Before  me ,  a  notary  public  for  the  State  of  Delaware, 

personally  appears  (parent  or  guardian  of  child),  who  being  sworn  in 
due  form  of  law,  doth  depose  and  say  that  (he  or  she)  is  the  (parent  or 
guardian)  of  (name  of  minor),  who  is years  of  age. 

That  sskid  (minor)  was  bom  on  the day  of A.  D. at • 

and  that  the  present  residence  of  the  said  (minor's  name)  is . 

Sworn  and  subscribed  before  me  the day  of ,  A.  D. , 

Notary  Publie/or  ike  8UU§«^* 
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The  certificate  of  the  teacher  or  teachers  shall  be  made  out  in  the 
following  foimf 
Sworn  and  subscribed  before  me  the day  of ,  A.  D. . 

Notary  Public  for  the  State  of  Delaware, 

The  certificate  of  the  teacher  or  teachers  shall  be  made  out  in  the 
following  form: 

19 . 

This  is  to  certify  that  (minor's  name)  has  attended  school  in 

Hundred  and County  from to during  the  school 

years  of . 

Total  number  of  days . 

Total  number  of  nights . 

and  of  my  personal  knowledge  (minor's  name)  is  able  to  read  and 
write  simple  sentences  in  the  English  language,  and  is  familiar  with 
the  fundamental  operation  of  arithmetic  up  to  fractions. 

Ttaditr. 

It  shall  be  unlawful  for  any  person  or  corporation  to  employ  a  child 
within  the  provisions  of  this  act  without  first  receiving  and  filing  said 
sworn  statement  of  the  parent  or  guaidian  of  such  child  and  said 
teacher's  certificate  as  hereinabove  provided. 

Penatty.  Sbc.  5.  Every  i>erson,  or  the  om6er  or  officers  of  any  corporation 

violating  the  provisions  of  this  act  shall  be  deemed  guilty  of  a  mis- 
demeanor and  upon  conviction  thereof  shaU  be  fined  a  sum  not  less 
than  fifty  dollars  nor  more  Uian  one  hundred  dollars  for  each  and  every 
such  offense. 

Xntooenunt.  Sbc.  6.  It  shall  be  the  duty  of  such  factory  or  workshop  inspector 
appointed  under  the  provisions  of  this  act  to  inspect  the  sanitary 
conditions  of  any  factory  workshop  or  other  establishment^  wherein 
minors  are  employed  in  accordance  with  the  provisions  of  this  act  and 
to  make  report  in  writing  of  his  findings  to  the  governor,  to  the  board 
of  health  of  the  city  of  Wilmington  and  the  State  board  oi  health  quar- 
terly, or  more  frequently  if  he  uiall  (ftem  it  necessary. 

OuixMrte,  etc.  Sec.  7  (as  amended  by  chapter  121,  Acts  of  1909).  The  provisions  of 
this  act  anall  not  apply  to  any  person  or  corporation  engaged  in  the 
canning  or  preserving  of  fruits,  vegetables  or  provisions  or  in  the 
carrying  on  of  any  agricultural  business  ''or  to  any  person  or  persons, 
firm  or  corporation,  engaged  in  the  manufacture  of  fruit  and  berry 
baskets,"  or  to  any  person  or  corporation  employing  a  child  or  children 
in  domestic  service. 

DISTBICT  OF  ALASKA. 

ACTS  OF  U.  S.  CONGRESS— 189a-1899. 

Chapter  429. — ^Title  2. — Employment  of  females  and  minors  in  bar- 
rooms. 
lJ"yloy™entj}»     Section  478.  No  licensee  under  a  barroom  license  shall  employ,  or 
bwrooms  forbid-  p^nnit  to  be  employed,  or  allow  any  female  or  minor  or  person  con- 
victed of  crime,  to  sell,  give,  fumisn,  or  distribute  any  mtoxicating 
drinks  or  any  admixture  thereof,  ale,  wine,  or  beer  to  any  person  or 
persons.    ♦    ♦    ♦ 

DISTBICT  OF  COLUMBIA. 

CODE. 

lApprored  March  3, 1901;  amended  Janaary  31  and  June  30, 1902.) 

Employment  of  children — Certain  employments  forbidden, 

Aoobatfo    and     Section  814.  ♦    ♦    ♦    Any  person,  ha\'ing  in  his  custody  or  con* 
mendicant  oocu-  jj^j  ^  child  imder  the  a^e  of  fourteen  years,  who  shall  in  any  way  dis- 
pose of  it  with  a  view  to  its  being  employed  as  an  acrobat,  or  a  gvmnast, 
or  a  contortionist,  or  a  circus  zider,  or  a  ropewalker,  or  in  any  exnibition 
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of  like  dangerous  character,  or  as  a  beggar,  or  mendicant,  or  pauper, 
or  stareet  singer,  or  street  musician ;  or  any  person  who  shall  take,  receive, 
hire,  employ,  use,  exhibit,  or  have  in  custody  anv  child  of  Uie  age 
last  named  for  any  of  the  purpoaes  last  enumerated.,  shall  be  deemed 
^[uilty  of  a  misdemeanor,  and,  when  convicted  there^,  shall  be  sub- 
ject to  punishment  by  a  fine  of  not  more  than  two  hundred  and  fifty 
dollars,  or  by  imprisonment  for  a  term  not  exceeding  two  years,  or  both. 

ACTS  OF  1894-95. 
Chapter  192. — Seat*  for  female  employees. 

Section  1.  All  persons  who  employ  females  in  stores,  shops,  offices,  B^ti  to  be  pro- 
or  manufactories  as  clerks,  assistants,  operatives,  or  helpers  in  anv  busi-  ^**'*** 
ness,  trade,  or  occupation  carried  on  or  operated  by  them  in  tne  Dis- 
trict of  Colimibia,  shall  be  required  to  procure  and  provide  proper  and 
suitable  seats  for  all  such  females  and  shall  permit  the  use  of  sucn  seats, 
rests,  or  stools,  as  may  be  necessary,  and  shall  not  make  any  rules, 
regulations,  or  orders  preventing  the  use  of  such  stools  or  seats  when 
any  such  female  employees  are  not  actively  employed  in  their  work  in 
such  business  or  employment. 

Sec.  2.  If  any  employer  of  female  help  in  the  District  of  Coliunbia,  Pentl^. 
shall  n^lect  or  refuse  to  provide  seats,  as  provided  in  this  act,  or  shall 
make  any  rules,  orders,  or  regulations  in  his  shop,  store,  or  other  place 
of  business,  requiring  females  to  remain  standing  when  not  necesnrily 
employed  m  service  or  labor  therein,  he  shall  be  deemed  guilty  of  a 
miraemeanor,  and  upon  conviction  thereof  in  any  court  of  competent 
jurisdiction  diall  be  liable  to  a  fine  therefor  in  a  sum  not  to  exceed 
twenty-five  dollars,*  with  costs,  in  the  discretion  of  the  court. 

ACTS  OF  190^-6. 
Chapter  3054. — Employment  of  chUdrenr— School  attendance. 

Section  1.  Every  parent,  guardian,  or  other  person  residing  in  the  Attnidaiios  f^ 
District  of  Columbia  naving  charge  and  control  of  a  child  between  the  ^'"'**- 
ages  of  eisht  and  fourteen  years  shall  cause  such  child  to  be  regularly 
instructea  in  the  elementary  branches  of  knowledge,  including  reading, 
writing,  English  grammar,  geography,  and  arithmetic,  and  pursuant  to 
this  end  everv  such  parent,  guardian,  or  other  person  aforesaid  shall 
cause  any  child  under  the  charge  and  control  of  such  person  to  attend 
some  public,  private,  or  parochial  school  during  the  period  of  each  year 
the  public  schools  in  the  District  are  in  session,  on  tine  customary  oays 
and  during  the  customary  hours  of  the  school  term.  No  child  shall  be 
credited  with  attendance  upon  a  private  or  parochial  school  unless  the 
attendance  officer  hereinafter  provided  for  receives  a  certificate  of 
attendance  signed  by  the  person  in  charge  of  such  school.  A  child 
between  the  ages  aforesaid  may  be  excused  from  school  attendance  or 
instruction  upon  presentation  of  satisfactory  evidence  to  the  super- 
intendent of  schools  that  such  child  is  being  or  has  been  within  said 
year  instructed  a  like  period  of  time  in  the  branches  taught  in  the 
public  sdiools,  or  that  such  child  has  accjuired  these  branches  of  leam- 
mg,  or  that  ^e  phvsical  or  mental  condition  of  such  child  is  such  as  to 
render  such  attenaance  or  instruction  inexpedient  or  impracticable. 

Sec  5.  Any  person  who  induces  or  attempts  to  induce  any  child  to     Unlawftil    em. 
be  absent  imlawfully  from  school,  or  who  knowingly  employs  or  pwyn^n*!  •«'• 
harbors  while  school  is  in  session  any  child  absent  unlawfully  from 
school,  shall  be  deemed  guilty  of  a  misdemeanor  and  be  punished  by 
a  fine  of  not  more  than  twenty  dollars. 

Sec.  6.  The  officers  empowered  under  this  act  shall  visit  any  place     EniocoeiiieDt 
or  establishment  where  minor  children  are  employed  to  ascertain 
whether  the  provisions  of  this  law  are  duly  compliea  with,  and  shall 
as  often  as  twice  a  year  demand  from  all  employers  of  such  children  a 
list  of  children  employed,  with  their  names  and' ages. 
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ACTS  OF  1907-S. 

Chaptbb  20^. ^Employment  of  dvUdren^^emTal  provuicm. 

Section  1,  No  child  under  fourteen  years  of  a^  shall  be  employed 
or  permitted  to  work  in  tlie  District  of  Columbia  m  any  bctory,  work- 
ehop^  mercantile  establiahment,  fiiore^  buaineaa  office,  telegraph  or 
telephone  office,  restaurant,  hotel,  apartment  house,  club,  theater, 
bowling  alley,  laundry,  bootblack  stand,  or  in  the  distribution  or 
transmission  of  merchandise  or  messages.  No  such  child  shall  be 
employed  in  any  work  performed  for  wages  or  other  compensation,  to 
whomsoever  payable,  during  the  hours  when  the  public  schools  of  the 
District  of  Columbia  are  in  session,  nor  before  the  nour  of  six  o^clock  in 
the  morning  or  after  the  hour  of  seven  o'clock  in  the  evening:  Provided. 
That  Uie  provisibnfl  of  this  section  shall  not  apply  to  children  employed 
in  the  service  of  the  Senate:  And  providtd  further.  That  the  judge  of 
the  juvenile  court  of  said  Bist.nct  may,  u{>on  the  application  oi  the 
parent,  guardian,  or  next  friend  of  said  child,  issue  a  permit  for  the 
employment  of  any  child  between  the  ages  of  twelve  and  fourteen  years 
at  an^  occupation  or  emplo^'ment  not  in  his  tudgment  dangerous  or 
injurious  to  the  health  or  morals  of  such  child,  upon  evidence  oatia* 
factory  to  him  that  the  labor  of  such  child  is  necesaary  for  its  support, 
or  for  the  assistance  of  a  disabled,  ill,  or  invalid  father  or  mother,  or  for 
the  support  in  whole  or  in  part  of  a  younger  brother  or  sister  or  a  widowed 
mother.  Such  permits  snail  be  issued  for  a  definite  time,  but  tbcy 
shall  be  revocable  at  the  discretion  of  the  judge  by  whom  they  are  ismied 
or  by  his  successor  in  office.  Hearings  for  granting  and  revoking  per- 
mits  shall  be  held  upon  such  notice  and  under  such  rules  and  regulations 
as  the  j  udge  of  said  court  shall  prescribe- 

AfitfidKbool'  Sec.  2.  No  child  under  sixteen  years  of  age  shall  be  employed  or 
tagcvtuicate.  permitted  to  work  in  the  District  of  Columbia  in  any  of  the  establish- 
ments named  in  section  one,  unless  the  person  or  corporation  employing 
him  procures  and  keeps  on  file  and  accessible  to  the  inspectors  auUior- 
ised  DY  this  act  and  the  truant  officers  of  the  District  of  Columbia  an  a^ 
and  acJiooling  certificate,  and  keeps  two  complete  lists  of  all  such  chil- 
dren employed  therein,  one  on  file  and  one  conspicuoualy  posted  near 
the  principal  entmnce  of  the  building  in  which  such  cnildren  are 
employed. 

Sec.  3 .  An  age  and  schooling  certificate  shall  be  approved  only  by  the 
superintendent  of  public  schools,  or  by  a  person  authorized  by  him  in 
wnting,  who  shall  have  authority  to  administer  the  oath  pro\ided  for 
therein,  but  no  fee  shall  be  charged  therefor. 

Sec  4.  No  age  and  schooling  certificate  shall  be  approved  unless 
satisfactory  evidence  is  furnished  by  duly  attested  transcript  of  the 
certificate  of  birth  or  baptism  of  such  child,  or  other  religious  record, 
or  Uie  register  of  birth  or  the  affidavit  of  the  parent  or  guardian  or  cus- 
todian of  a  child,  which  affidavit  shall  be  required,  however,  only  in 
case  such  last-mentioned  transcript  of  tbe  certificate  of  birth  be  not 
procured  and  filed,  showing  the  place  and  date  of  birth  of  such  child, 
which  affi^davit  must  be  taken  before  the  officer  issuing  the  employment 
certificate,  who  is  hereby  authorized  and  required  to  administer  such 
oath,  and  who  shall  not  demand  or  receive  a  fee  therefor, 

F«n3L  Sec  5.  The  age  and  schooling  certificate  of  a  child  under  sixteen 

years  of  age  shall  be  in  the  foUowing  form: 


ApproTal. 


ETldenoe. 


I 


AGE  AND  ECHOOLTNO  CERTIflCATE. 


This  certifies  that  I  am  the  (fatlier,  mother,  guardian,  or  ctistodian) 

of  (name  of  child) ,  and  that  (he  or  she)  was  bom  at  (name 

of  town  or  city) in  the  county  fname  of  county,  if  known) 

flmd  State  (or  country) on  the  (day  and  year  of  birth) and 

is  now  (number  of  years  and  months) old. 

Signature  of  (father,  mother,  guardian,  or  custodian). 

jmte.) 

There  personally  appeared  before  me  the  above-named  (name  of 

person  signing) and  made  oath  that  the  foregoing  certifi- 

cate  by  (him  or  her)  aigned  is  true  to  the  best  of  (Ills  or  her)  knowledge 


APPENDIX  A,^WOMAN  AND  CHIU>  LABOR  LAWS — D,  C.         687 


«nd  belief.    I  hereby  approve  the  foregoing  certificate  of  (name  of 

child) ;   complexion  (fair  or  dark), ;  hair  (color), 

ha\'iiig  no  inifficient  reason  to  doubt  that  (he  or  she)  is  of  the  age 

th^irein  certified,  I  hereby  certify  that  (he  or  ahe)  can  reaa  at  sight  and 
can  write  legibly  simple  sen tencea  in  the  Englifih  language,  and  that 
(he  or  ahe)  has  reached  the  normal  dervelopment  of  a  child  of  (his  or  her) 
age.  and  ia  in  aoimd  health  and  is  physic^y  able  to  perform  the  work 
wnich  (he  or  she)  mtenda  to  do,  and  that  (he  or  she)  baa  regularly 
attended  the  public  schools,  or  a  school  equivalent  thereto,  for  not  leas 
thaji  one  hundred  and  thirty  daya  during  the  school  year  previous  ta 
applying  for  such  school  record^  or  during  the  year  previoua  to  applying 
for  Buch  school  record,  and  has  received  during  such  period  instruction 
in  reading,  spelling,  writing,  and  arithmetie. 

Thifi  certincato  belonga  to  (name  of  cbUd  in  whose  behalf  it  is  drawn) 

— and  ifl  to  oe  murendered  to  fhim  or  her)  whenever  (he  or 

ehe)  leaves  the  service  of  the  corporation  or  employer  nolding  the  same, 
but  if  not  claimed  by  said  child  within  thirtv  days  from  aiich  time  it 
shall  be  returned  to  the  suwrintendent  of  schools, 

(Signature  of  person  autnorized  to  approve  and  sign,  with  official 
character  of  authority.) 

(Date,) 

A  duplicate  of  each  age  and  schooling  certificate  shall  be  filled  out 
and  kept  on  fiJe  by  the  superintendent  of  public  achoola.  Any  explan- 
atory matter  nmv  be  printed  witli  such  certificate,  in  the  diacreiion  of 
Raid  superintendent:  Provided,  That  in  exceptional  cases  the  judge  of 
the  juvenile  court,  upon  the  recommendation  of  the  auperintendent  of 
public  schools,  or  the  pertson  authorized  to  act  for  him,  may,  in  writing, 
waive  the  necessity  of  the  schooling  certificate  provided  for  in  this  act, 
and  tn  such  caaee  the  age  certificate  shall  entitle  the  holder  to  be 
employed  without  a  violation  of  this  act. 

Sec,  6.  Whoever  employs  a  child  or  permita  a  child  to  be  employed 
in  violation  of  eectionf)  one,  two,  eight,  or  nine  of  this  act  shall  be 
deemed  guilty  of  a  misdemeanor  and,  for  such  offense,  be  fined  not 
more  than  fifty  dollars;  and  whoever  continues  to  employ  any  child  in 
violation  of  any  of  coid  eectionfi  of  this  act,  after  being  notined  by  an 
inspector  authorized  by  this  act,  or  a  truant  officer  of  the  District  of 
Columbia,  ahall  for  every  day  thereafter  that  such  employment  con- 
tinues be  fined  not  more  than  twenty  dollaia.  A  failure  to  produce 
to  an  ini»pector  authorized  by  this  act,' or  a  truant  officer  of  the  Difttrict 
of  Columota,  any  a^  or  ^hooling  certificate  or  list  required  by  this  act 
■hfldl  be  prima  facie  evidence  of  illegal  emplo>Tneat  of  any  person 
whose  age  and  ^hooling  certificate  ia  not  produced  or  whose  name  ia 
not  listed.  Any  corporation  or  employer  retaining  any  age  and  school- 
ing certificate  in  violation  of  eection  five  of  this  act  Bnall  be  fined  not 
more  than  twenty  dotlars.  Every  person  authorized  to  aign  the  cer- 
tificate prescribea  by  section  five  of  thia  act  who  knowingly  certifies  to 
any  materially  false  statement  therein  shall  be  fined  not  more  than 
finy  dollars. 

Sec.  7.  The  inFpeclora  authorized  by  this  act  and  the  truant  oflBcere 
of  the  ^District  of  Columbia  shall  viat  the  establiahments  named  in 
section  one  and  ascertain  whether  any  minora  are  employed  therein 
contrary  to  the  pro  visions  of  this  act,  and  they  shull  report  any  cases 
erf  such  illegal  employment  to  the  superintendent  of  public  schools 
and  the  corporation  counsel  of  the  District  of  Columbia.  The  inspectoni 
authorized  by  this  act  and  the  truant  officers  of  the  District  of  Columbia 
flhail  require  that  the  age  and  schooling  certificates  and  liata  provided 
for  in  tnis  act  of  minors  employed  in  the  establiahments  named  in 
section  one  shall  be  produced  for  their  inspection, 

8ec.  8.  No  minor  under  eixtten  yean  ol  age  ahall  be  employed, 
permitted,  or  suffered  to  work  in  any  of  the  establishments  named 
m  section  one  more  than  ei^^t  hours  in  any  one  day,  or  before  the 
hour  of  fiix  o'clock  antemendian.  or  after  the  hour  of  seven  o'clock 
postmeridian,  and  in  no  case  shall  the  number  of  hours  exceed  forty* 
eifliit  in  a  week. 

BBC.  9.  Ever>'  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  buch  persons  are  employed  a  printed  notice,  stating  the 
mnnber  of  hours  reqtiired  of  them  on  each  day  of  the  week,  the  nours 
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of  comineacing  and  stopping  work,  and  the  houra  when  the  time  or 
time?  allowed  lor  dinner  or  for  other  meala  begin  and  end  The  printed 
fomi  of  Rich  notice  thall  be  furnished  by  the  inspectors  authonsed  by 
thiB  act  and  the  truant  officers  of  the  DiBtiict  of  Columbia^  and  the 
employment  of  anv  such  person  for  a  lont^r  time  in  any  day  than  that 
eo  Rtated  shall  be  deemed  a  violation  of  thia  section. 

Sec.  10,  The  Commiesionere  of  the  District  of  Columbia  are  hereby 
authorized  to  appoint  two  inspectors  to  carry  out  the  purpoee§  oJF  thu 
act.  at  a  compensation  not  exceeding  on*>  thouaand  two  hundred  doiJan 
each  per  annum, 

Sbc»  11.  No  male  child  under  ten,  and  no  girl  under  aixteen  years 
of  age  ehall  exercise  the  trade  of  boot  blackingt  or  ?el\  or  expose  or 
offer  for  sale  any  newspapers,  magaxinee,  periodicaL?^  or  goods,  wares, 
or  merchandise  of  any  description  whatsoever,  upon  the  streets,  road:?, 
or  highways,  or  in  any  public  place  within  Ihe  District  of  Columbia. 

Sec.  12!  From  and  after  July  first,  nineteen  hundred  and  eight. 
no  male  child  under  sixteen  years  shall  exerciw  the  trade  of  boot 
bkcb'ng  or  sell  or  expoee  or  offer  for  sale  anv  new^=j>  ii^aaines, 

periodicals  or  goods,  ware  or  merchandise  of  any  ((>  whatso- 

ever upon  the  streets,  roads,  or  highwaj^s,  or  in  any  piji»tir  ywivo  within 
the  District  of  Columbia  unless  a  permit  and  badge  as  hereinafter 
pro\ided  shall  have  been  issued  to  him  by  the  superintendent  of  public 
schools  of  the  District  of  Columbia,  or  by  a  person  autliorized  by  him 
in  writing  for  that  purpos»e  upon  the  application  of  the  parent,  grtardian, 
or  other  person  having  the  custody  ot  the  child  deal  ring  such  a  permit 
and  badpe,  or  in  ca«ie  said  child  has  no  parent,  guardian*  or  custodian, 
then  cm  the  application  of  his  next  friend,  being  an  adult. 

Sec.  13,  Such  permit  and  badge  shall  be  issued  feee  of  ehargo  (0 
the  applicant,  but  shall  not  be  isisued  until  an  age  and  schooling  cer- 
tificate ehall  have  been  iseued  as  provided  in  this  act. 

Sec.  14.  Such  permit  shall  etate  the  date  and  place  of  birth  of  the 
child,  the  name  and  address  of  its  parent,  guardian,  custodian,  or 
next  friend,  as  Ihe  case  may  be,  and  describe  the  color  of  hair  and  eyes, 
the  height  and  weight,  and  &ny  distinguishing  facial  mark  of  9uch 
childt  and  shall  further  state  that  the  age  and  schooling  certificate 
has  been  duly  examined  and  filed,  and  that  the  child  named  in  ?uch 
permit  has  appeared  before  the  officer  issuing  the  permit.  The  badge 
lumi^-hed  bj  the  officer  isbuing  the  permit  shall  bear  on  ita  face  a  number 
correffpondmg  to  the  number  of  the  permit  and  the  name  of  the  chikL 
Ever>^  such  permit,  and  every  such  hadge  on  its  reverse  side,  shall  be 
fiigneii  in  the  ]jresence  of  the  officer  issuing  the  same  by  the  child  in 
whose  name  it  is  issued.  The  badge  proxided  for  herein  shall  be  worn 
con^ijicuously  at  all  times  by  sud  child  while  so  working,  and  all 
such  permits  and  badges  shall  expire  annually  on  the  first  day  of 
January.  The  color  of  the  badge  shall  be  changed  each  year.  No 
child  to  whom  such  permit  and  badge  are  issued  shall  transfer  the 
same  to  any  otlier  person,  nor  be  engaged  in  the  District  of  Columbia 
in  any  of  the  trades  or  occupations  mentioned  in  this  section  without 
having  conspicuously  upon  his  person  Buch  bac^,  and  he  shall  exhibit 
the  same  upon  demand  to  any  police  or  truant  omcer  or  to  the  ini^»ectors 
in  this  act  provided  for. 

Sec.  15.  No  child  to  whom  a  permit  and  badge  are  issued  as  provided 
for  in  the  preceding  sections  shall  sell  or  expoee  or  offer  for  sale  any 
newspapers,  magazines^  or  periodicals  or  gooos,  wares^  or  merchandiae 
of  anv  aescription  whatever  after  ten  o^ clock  in  the  evening  or  before 
six  o'clock  in  the  morning. 

Sec  16.  Nothing  in  this  act  contained  shall  apply  to  the  employ- 
ment of  any  child  in  a  theatrical  exhibition,  provided  the  wntten 
consent  of  one  of  the  Commiasionere  of  the  District  of  Columbia  is 
first  obtained.  Such  con^^nt  shall  specify  the  name  of  the  child, 
its  age,  the  names  and  residence  of  its  parents  or  guardians, 
with  the  place  and  character  of  the  exhibition. 

8kc.  17.  The  juvenile  court  of  the  District  of  Columbia  ia 
given  jurisdiction  in  all  cases  arising  under  this  acL 
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I                                GENERAL  STATUTES -1906.  ■ 

^^K                      SeaU/or  einptoyuM  in  stores  ^  etc  | 

I    SECnon  3235.  If  any  merchant,  storekeeper,  employer  of  male  or  S«»te  to  be  pro- 

liemaie  clerks,  aalesmen,  caah  boya  or  casih  gxrht  or  other  aanatante,  ^<^***- 
■III  mercantile  or  other  buainees  pursuite,  requiring  such  employees 
Mo  stand  or  walk  during  their  active  duties,  Dialect  to  furoiah  at  tneir 

lown  cofit  or  expense  suitable  chairs,  stools  or  sliding  seatd  attached  ■ 

ito  the  counters  or  walla,  for  the  use  of  such  employeee  when  not  enga^d  ■ 

Bin  their  active  work,  and  not  required  to  be  on  their  feet  in  the  proper  fl 

berfonnance  ol  their  several  duties;    or  refuse  to  permit  their  said  H 

lamployees  to  make  reasonable  use  of  said  seats  dming  business  hours,  H 

[lor  purposes  of  neceflsary  rest,  and  when  such  use  will  not  interfere  ^ 

lirith  humane  or  reasonable  requirements  of  their  employment,  he  shall p  M 

hipon  conviction  thereof »  be  punished  by  a  fine  of  not  more  than  one  H 

Biundred  dollars,  or  imprisonment  not  exceeding  sbtty  days.  H 

I                        Certain  employments  of  children  forbidden.  H 

I     Skcttok  3237.  Whoever  takes,  receivea,  hires,  employn,  usea,  exhib-  Ac  rob  a  lie. 
•its  or  in  any  manner  or  tinder  any  pretense  sells,  apprentices,  gives  ^^SiSak.  **"'' 
piway,  lets  out  or  otherwise  disposes  of  to  any  person  any  child  under  ^^^^ 
Ethe  age  of  fourteen  years  for  or  in  the  vocation,  occupation,  ser%ice 

■HBorpose  of  singing,  })laying  on  mufiical  infitruments,  rope  or  wire  ■ 

^^fkng,  dancing,  begging  or  peddling,  or  as  a  contortionist,  rider,  H 

BB^mt,  or  for  or  in  any  obscene,  indecent  or  immoral  pitrpoee,  exhi-  1 

Vbidon  or  practice,  or  for  or  in  any  businesa,  exhibition  or  vocation  I 

EinjuriotiB  to  the  health  or  dangerous  to  the  life  or  limbs  of  such  child,  I 

fpr  causee  or  procures,  or  encourages  any  such  child  to  engage  therein,  I 

i*    *    *    or  haa  in  custody  any  such  child  for  any  of  the  ptirposes  I 

nforesaid,  sbiU  b€  fined  not  more  than  ^ve  hundred  dollars,  or  impris*  ^ 

Kped  not  more  than  aix  months.    Nothing  contained  in  this  section  H 

HH|  apply  to  or  a^ect  the  employment  or  use  of  any  such  child  93  B 

^^Hj|er  or  musician  in  any  church,  school  or  academy,  or  at  any  &ma>  H 

Plm^ncert  or  entertainment,  or  in  learning  the  science  or  practice  of  *  fl 

linusic  and  social  dancing,  H 

I  EmpUjyment  of  children. 

Section  3728.  Whoever  hires  or  employs  or  c&Tues  to  be  hired  or  Om— it  of  pa> 

employed  any  minor,  knowing  such  minor  to  be  under  the  a^  of  SSSiL  wSen   ^^ 

t fifteen  years  and  under  the  legal  control  of  another,  without  the  con-  *"™*' 
ient  of  those  having  such  legal  control,  for  more  than  sixty  days, 
■hall  be  punished  by  imprisonment  not  exceeding  sixty  days  or  by 

fine  not  exceeding  twenty  dollan.  ^t 

ACTS  OF  1&07.  I 
CaAfTEB  6686. — Employment  of  children — General  pfowtotw* 

SxcmoN  1^  No  child  under  twelve  years  of  age  ahall  be  employed  A|{©iimitlniK>- 

Imt  any  time  in  any  factory  or  workshop,  bowling  alley,  barroom,  beer  "'"*••*'«* 
Igardea,  place  of  amusement  where  intoxicating  liquors  are  sold,  or  in 
or  about  any  mine  or  quarry. 

8io.  2,  No  child  under'  twelve  years  of  a^e  shall  be  employed,  Ev^^/jtamt  tn 

I  fiMjttired  or  peirmitted  to  work  for  wages  or  gain,  to  whomsoever  pay*  ^■^•***^ 

■  •hi©,  at  any  occupation  at  any  time,  except  that  during  that  portion 
l'©f  the  year  in  which  there  is  no  public  school  in  the  city,  town  or 

I  tchool  district  in  which  such  chilu  shall  be  at  the  time  hving,  such  fl 

I  ehUd  may  be  employed  in  any  store,  office,  hotel,  mercantile  estab-  H 

lli^ment,  laundry,  or  other  reputable  place  of  work  not  herein  above  ■ 

llorbidden:  Frovided,  That  there  shall  mt  be  obtained  from  the  countv  I 
|JU(k;e  of  the  comi^  or  municipal  judge  of  the  town  or  city  in  which 

mtstia  store,  office,  notel,  mercantile  establishment,  or  place  of  work  C€rttfl<»t«i. 

I  la  located  a  certincate  authorhsing  such  employment.    Such  certificate  . 

I             4M50*— S.  Doc.  645.  Ql-Z,  vol   IS H  M 
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ACTS  OF  1907-S. 
Ceapteb  209.— Employment  of  ckUdren— General  pronukm. 

Section*  1.  No  child  under  lourteen  yeare  of  o^  shall  be  employed 
or  permitted  to  work  in  tli©  District  of  Columbia  m  any  fcatctory,  work* 
eh  op,  mercantile  establiBhrnentf  store »  buaiDeBa  office,  telegraph  or 
telephone  office,  reetaunmt.  hotel,  apartment  house,  club,  theater, 
bowling:  alley,  laundry,  bootblack  stand,  or  in  the  distribution  or 
transmission  of  merchandise  or  messages.  No  such  chUd  shall  be 
employed  in  any  work  performed  for  wages  or  other  compensation,  to 
wlMimsijever  payable,  during:  the  hours  when  the  public  scho<^>ls  of  the 
District  of  Columbia  are  in  sessionT  nor  before  the  nour  of  six  o'clock  in 
the  morning  or  alter  the  hour  of  seven  oVlock  in  the  evening:  Provided, 
That  the  proviaioua  of  tliia  eeclion  shall  not  apply  to  children  employed 
in  the  service  of  the  Senate:  And  pro^^ded  further.  That  the  judge  of 
the  juvenilo  court  of  said  DLstrict  may,  ujxjn  the  application  of  the 
parent,  guardian,  or  next  friend  of  ^id  diild,  issue  a  permit  for  the 
employment  of  any  child  between  the  ages  of  twelve  and  fourteen  years 
at  any  occupation  or  employment  not  in  his  judgment  dangerous  or 
injurious  to  the  health  or  morals  of  such  daila,  upon  evidence  satis- 
factory to  him  that  the  labor  of  Buch  child  is  necessary  for  its  support, 
or  for  the  aasistance  of  a  disabled,  ilU  or  invidid  father  or  mother,  or  for 
the  aupport  in  whole  or  in  jmrt  of  a  younEer  brother  or  sister  or  a  widowed 
mother.  Such  permits  shall  be  xssuea  for  a  definite  time,  but  they 
shall  be  revocable  at  the  discretion  of  the  judge  by  whom  they  are  issuea 
or  by  his  successor  in  office.  Hearings  for  granting  and  revoking  per- 
mits shall  be  held  upon  such  nntice  and  under  such  rules  and  r^ulations 
as  the  j  udge  of  saiu  court  shall  preficribe. 

Sec.  2.  No  child  under  sixteen  years  of  age  shall  be  employed  or 
permitted  to  work  in  the  District  of  Columbia  in  any  of  the  ©stablish- 
mente  named  in  section  one » unleaa  the  person  or  corporation  employing 
him  procures  and  keeps  on  file  and  accessible  to  the  inspectors  author- 
ised by  this  act  and  the  truant  officers  of  the  District  of  Columbia  an  aee 
and  schooling  certificate,  and  keeps  two  complete  lists  of  all  such  chil- 
dren employed  therein,  one  on  file  and  one  conspicuoujaly  posted  near 
the  principal  entrance  of  the  building  in  which  such  cnildren  are 
employed. 

Sec.  3.  An  age  and  schooling  certificate  shall  be  approved  only  by  the 
superintendent  of  public  schools,  or  by  a  person  authorize<l  by  him  in 
wnting^  who  shall  ha%^e  authority  to  administer  the  oath  provided  for 
therein  J  but  no  fee  shall  be  charged  therefor. 

Sec.  4.  No  age  and  schooling  certificate  shall  be  approved  imleas 
satisfactory  e\4dence  is  furnished  by  duly  attested  tranB(:ript  of  the 
certificate  of  birth  or  baptism  of  such  child,  or  other  religious  record, 
or  the  r^:ieter  of  birth  or  the  affida%'it  of  the  parent  or  guardian  or  cus* 
todian  of  a  child,  which  affidavit  shall  be  required,  however,  only  in 
case  such  last- mentioned  tmnscript  of  the  certificate  of  birth  be  not 
procured  and  filed,  showing  the  place  and  date  of  birth  of  such  child, 
which  affidavit  must  be  t-akeu  before  the  officer  issuing  the  employmeot 
certificate,  who  is  hereby  authori?wi  and  required  to  administer  such 
oath,  and  who  shall  not  demand  or  receive  a  fee  therefor. 

8ec.  5.  The  age  and  schooling  certificate  of  a  child  under  aixteen 
years  of  age  shall  be  in  the  following  form; 


I 


AGE   AND   eCHOOLINQ   CBRTIFICATB. 

This  certifiea  that  I  am  the  (father,  mother,  guardian,  or  custodian) 

of  (name  of  child) — — ,  and  thai  (he  or  she)  was  bom  at  (name 

of  town  or  city) in  the  county  (name  of  county,  if  known) 

and  State  (or  country) on  the  (day  and  year  of  birth) and 

is  now  (number  of  years  and  months) old. 

Signature  of  (father,  mother,  guardian,  or  custodian). 

(JDat«.) 

There  personally  appeared  before  me  the  above-named  {name  ol 
person  signing)  — and  made  oath  that  the  foregoing  certifi- 
cate by  (him  or  her)  signed  is  true  to  the  best  of  (hiB  or  her)  knowledgt 
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and  belief.    I  hereby  approve  the  foregoing  certlficikte  of  (name  of 
child)  '_ — I s  camplexidn  (fair  or  dark). ;  hair  (color), 


I 


I 


having  no  safficient  reason  to  doubt  that  (he  or  ahe)  ib  of  the  age 
therein  certified,  I  hereby  certify  that  (he  or  she)  can  read  at  eight  and 
can  write  l^bly  simple  eentencea  in  the  English  LBin^age,  and  that 
(he  or  ahe)  baa  r^bchecf  the  normal  development  of  a  child  of  (his  or  her) 
aee*  and  is  in  sound  health  and  ie  physic^  y  able  to  perform  the  work 
which  (he  or  ahe)  intends  to  do,  and  that  (he  or  ahe)  haa  regularly 
attended  the  public  schools,  or  a  school  equivalent  thereto,  for  Dot  Ie« 
than  one  hundred  and  thirty  days  during  the  school  year  previous  to 
applying  for  such  school  record,  or  during  the  year  previous  to  applying 
for  such  school  record,  and  has  received  during  sucn  period  instruction 
in  reading,  spelling,  writing,  and  arithmetic. 

Thui  certificate  oelonga  to  (name  of  child  in  whoee  behalf  it  is  diawn) 

" and  is  to  oe  sucrendered  to  (him  or  her)  whenever  (he  or 

she)  leaves  the  service  of  the  corporation  or  employer  holding  the  same, 
but  if  not  claimed  by  said  child  within  thirtv  dayi  from  such  time  it 
ahall  be  returned  to  the  superinteDdent  of  Bchools* 

(Signature  of  person  authorued  to  approve  and  aign,  with  official 
chancter  of  authority.) 

(Date.) 

A  duplicate  of  each  age  and  schooling  certificate  shall  be  filled  out 
and  kept  on  file  by  the  superintendent  of  public  schools.  Any  explan- 
atory matter  may  be  printed  with  such  certificate,  in  the  discretion  of 
said  superintendent:  Protidtd,  That  in  exceptioxial  cases  ^e  judge  ol 
the  juvenile  court,  upon  the  recommendation  of  the  superintendent  ol 
public  schools,  or  the  person  authorized  to  act  for  him,  may,  in  writing, 
waive  the  neceesity  of  the  schooling  certificate  provided  for  in  this  act« 
and  in  such  cases  the  age  certificate  shall  entitle  the  holder  to  be 
employed  without  a  violation  of  this  act. 

Sec.  6.  Whoe\'er  employs  a  child  or  permits  a  child  to  be  employed 
in  violation  of  eecdon/^  one,  two,  eight,  or  nine  of  this  act  shall  be 
deemed  guilty  of  a  misdemeanor  and,  for  such  offense,  be  fined  not 
more  than  fifty  dollars;  and  whoover  continues  to  employ  any  child  in 
violation  of  any  of  said  wctiona  of  thia  act,  after  being  notified  by  an 
inspector  authorized  by  this  act,  or  a  truant  officer  of  the  District  of 
Gommbta,  flhall  for  every  day  thereafter  that  such  employment  con- 
tinnefl  be  fined  not  more  than  twenty  dollars.  A  failure  to  produce 
to  an  inspector  authorized  by  this  act,  or  a  truant  officer  of  the  T>i«trict 
of  Columbia,  any  a^  or  schooling  certificate  or  list  required  by  this  act 
shall  be  prima  'facie  evidence  of  illegal  emplo>Tneiit  of  any  penion 
whose  age  and  schooling  certificate  is  not  produced  or  who!«e  name  is 
not  listed.  Any  corporation  or  employer  retaining  anv  ace  and  school- 
ing certificate  in  violation  of  section  6ve  of  this  act  enaU  be  fined  not 
more  than  twenty  dollars.  Every  person  authorized  to  sign  the  cer* 
tificate  prescribed  by  section  five  of  this  act  who  knowingly  certifies  to 
any  materially  false  statement  therein  shall  be  fined  not  more  than 
fifty  doUaf¥«. 

Sic.  7.  The  inspectors  authorized  by  thb  act  and  the  truant  ofl^?ers 
of  the  ^District  of  (Columbia  eh^ll  \Hait  the  establi&hmtmtH  named  in 
section  one  and  ascertain  whether  any  minors  are  employed  therein 
contrary  to  the  provisions  of  this  act,  and  they  shall  report  any  cases 
of  such  illegal  employment  to  the  superintendent  of  public  schools 
and  the  corporation  counsel  of  the  District  of  Columbia.  The  i  nspectors 
auOiorized  Dy  this  act  and  the  truant  officers  of  the  District  of  Columbia 
shall  require  that  the  age  and  schooling  certificates  and  lic^ts  provided 
for  in  this  act  of  minors  employed  in  the  establtahments  named  in 
section  one  shall  be  produced  for  their  inspection. 

8bc.  8,  No  minor  under  eixtken  years  of  age  shall  be  employed, 
permitted,  or  suffered  to  work  in  any  of  the  establishments  named 
m  section  one  more  than  eight  hours  in  any  one  day,  or  before  the 
hour  of  six  o^clock  antemeridian,  or  after  tne  hour  of  seven  o^clock 
postmeridian,  and  in  no  case  shall  the  number  of  hours  exceed  forty- 
ei^tinaweek. 

S»c.  9,  Ever>^  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  ^uch  persona  are  employed  a  printed  notice,  statiM  the 
namber  of  homn  required  of  them  on  e«ch  day  of  the  week,  the  htmrs 
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shall  be*  issued  by  said  coiioty  or  municipal  judj?e  only  upon  the  affi- 
davit of  the  parent  or  guardian  or  person  exercising  parental  t'ontrol 
over  eaid  child,  stating  ita  age  and  dato  of  birth,  that  there  ia  no  frm 
public  school  then  in  aeeaion  in  the  district,  city  or  town  where  eaid 
child  lives,  and  a  certificate  £rom  a  f^racticmg  physician  that  he  haa 
examined  said  child  and  that  said  child  is,  in  his  opinion,  ph>^icallv 
able  to  perfomit  with  reasonable  safety  to  itself,  the  work  for  which 
it  is  flought  to  be  employed.  Whenever  it  appears  that  a  certificate 
of  a  county  or  municipal  jtidge  as  herein  provided  b1i all  ha%'0  been 
obtained  by  a  false  atatement  as  [to]  the  age  of  the  child  or  otlier  mate- 
rial facts,  Baid  judge  shall  revoke  said  certificate.  The  Jud^e  issuing 
a  certificate  shall  receive  the  sum  of  twentv-five  cents  therefor,  to  be 
paid  by  the  applicant.  The  certificate  of  the  judge,  together  with 
copies  of  the  affidavit  of  parent  or  guardian  and  certificate  of  the 
phNsician,  shall  be  delivered  to  the  employer  and  kept  by  him  as 
nefein  provided:  Provided  further,  That  nothing  herein  contained 
shall  be  coDStnied  to  prevent  or  abridge  the  right  of  a  parent  or  guar- 
dian to  recjuire  work  trom  his  child  in  hia  own  vocation  and  under 
his  f^uperv^ision  and  direction* 

Sec.  3.  No  child  under  the  age  of  twelve  yeaia  shall  be  employed, 
reauired  or  permitted  to  work  for  wages  or  gain,  to  whomsoever  pay- 
able, longer  than  nine  hours  in  any  one  day.  or  more  than  six  days 
in  any  one  week,  nor  after  the  hour  of  nine  o  clock  at  night,  nor  before 
tlie  hour  of  six  o'clock  in  the  morDing, 

Sec.  4.  It  shall  be  the  duly  of  every  person^  firm  or  corporation  or 
the  agent  or  manager  of  any  person,  firm,  or  corporation,  employing 
minors  under  the  age  of  twelve  years^  wherein  by  reason  of  the  nature 
of  the  employment^  or  the  age  of  the  minor,  certificate  and  aflidavits 
as  herein  above  provided,  are  required  to  keep  in  the  place  of  employ- 
ment, a  register  or  other  convenient  book  or  file  for  inspection  con- 
taining all  certificates  and  copies  of  affidavits  and  certificateo  furnished 
them  in  compliance  with  this  act,  so  long  as  the  person  furnishing 
the  same  shall  be  in  their  employ;  such  register,  book  or  file  shall  at 
all  times  be  subject  to  the  free  inspection  of  any  city,  county  or  State 
officer  of  the  county  wherein  eaid  place  of  employment  is  located,  or 
of  the  city  or  town  marshal,  or  any  member  of  the  police  force  in  whose 
territory  or  jurisdiction  said  place  of  employment  may  be  located. 

Enloroememt.  Sec.  5»  It  shall  be  the  duty  of  the  sheriff  in  whose  county  such  place 
of  employment  may  be  located,  the  city  or  town  marshal  or  police 
officers  within  whose  territory  or  jurisdiction  such  place  of  employment 
may  be  located,  to  enforce  the  provisions  of  this  act,  and  to  aid  and 
assist  in  the  proeecution  of  violations  of  the  same  before  any  court  of 
competent  jurisdiction:  PrnvUkd^  That  nothing  herein  contained  shall 
abridge  or  ciirtai!  the  prosec\itton  for  violations  of  this  act  in  any  other 
way  or  manner  conristent  with  the  enforcement  of  the  criminal  laws 
of  this  State. 

Violations     by     Sec.  6.  Any  parent,  guardian  or  person  exercising  the  pftrentat 
*"""•  authority  over  a  child,  who  knowingly  makes  a  false  aSdavit  to  any 

material  fact  as  herein  required,  or  who  suffers  or  permits  a  child  to  be 
employed  or  to  work  in  violation  of  this  act  or  before  the  nro visions 
hereof  to  be  performed  by  him  have  been  complied  with,  snail  upon 
con\'irtioii  be  fined  not  more  than  five  hundred  aoUars,  or  by  imprison- 
ment in  the  county  jail  not  more  than  ninety  days,  or  by  both  such  fine 
and  imprisonment. 

By  employers.  Sec.  7.  Any  person »  firm  or  corporation ^  or  agent  or  manager  of  any 
corporation  or  firm,  who  dial  I  violate  or  fail  to  comply  with  any  of  the 

S revisions  of  this  act.  or  ehall  hinder  or  delay  any  omcer  or  his  agent  or 
eputies  in  the  pertormance  of  their  duties  relative  to  die  enforce- 
ment of  this  act,  or  refuse  or  hinder  their  access  to  the  place  of  employ- 
ment of  such  employer,  or  fail  or  refuse  to  keep  for  free  infection  to 
Biich  officer,  or  his  agents  or  deputies,  the  re^[ist^r,  book  or  file  of  cer- 
tificatPS  as  herein  provided,  shall,  upon  conviction,  be  fined  not  more 
than  one  iJiousand  doUars,  or  be  imprisoned  in  the  county  jail  not  more 
than  six  months,  or  by  both  such  fine  and  imprisonment. 

Separate  viola  gjEc^  g.  The  performance  of  the  work  prohibited  herein  in  any  j)Uce 
of  employment  by  a  minor  for  one  day  shall  constitute  a  vioUtioo  of 
this  act. 

ExceptioDs.  Sec.  9.  Nothing  in  this  act  shall  be  so  construed  as  to  apply  to  home- 
hold  or  agricultuml  work. 
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OXOBOIA. 

CODE&-1910. 

Civil  Code. 

Hours  of  labor  m  factories,  etc. 

Section  3137  (as  amended  by  act,  page  65,  Acts  of  1911).  The  hours  Tm-bmirdaj. 
of  labor  required  of  all  persons  employ^  in  cotton  or  woolen  manufac- 
turing establishments  in  this  State,  except  engineers,  firemen,  watch- 
men, mechanics,  teamsters,  yard  employees,  clerical  force,  and  all  help 
that  may  be  needed  to  clean  up  and  maJce  necessary  repairs  or  changes 
in  or  of  machinery,  shall  not  exceed  ten  hours  per  day,  or  the  same  may 
be  regulated  by  employers  so  that  the  number  of  nours  shall  not  in 
aggr^te  exceed  sixty  hours  per  week:  Provided,  That  nothing  herein 
contamed  shall  be  construed  to  prevent  any  of  the  aforesaid  employees 
from  working  such  time  as  may  be  necessary  to  make  up  lost  time  not  to  Lost  time, 
exceed  ten  days  caused  by  accidents  or  other  unavoidable  circum- 
stances. 

Sec.  3138.  All  contracts  made  or  entered  into^  whereby  a  longer  time     Contracts     lor 
for  labor  than  is  provided  in  the  foregoing  section  shall  be  required  o<  ***"**'  ^^' 
said  emplovees,  shall  be  absolutely  null  and  void,  so  far  as  uie  same 
relates  to  the  enforcement  of  said  contracts  with  said  employees,  any 
law,  usage,  or  custom  to  the  contrary  notwithstanding. 

Sec.  3139.  Any  cotton  or  woolen  manufacturing  esUtbUshment  that     Ptnalty. 
shall  make  or  enforce  any  contract  in  violation  of  me  foregoing  section, 
with  any  person  as  au  employee  therein,  shall  be  subject  to  a  forfeiture 
of  an  amount  oot  less  than  twenty  and  not  more  than  five  hundred 
dollars  for  each  and  every  such  violation. 

Sec.  3140.  Any  person  with  whom  said  contract  is  made,  or  any     Who  may  sae. 
person  having  knowledge  thereof,  shall  be  competent  to  institute  suit 
against  said  cotton  or  woolen  manufacturing  establishment;    *    *    * 

Sec  3141.  The  hours  of  labor  by  all  persons  imder  twenty-one  years   -B^<}"»  ^  •■*** 
of  age,  in  all  other  manufacturing  establishments  or  machine-shops  in  «""»*■• 
this  State,  shall  be  from  simrise  imtil  sunset,  the  usual  and  customary 
times  for  meals  beiog  allowed  from  the  same;  and  any  contract  made     Nii^t  work, 
with  such  persons  or  their  parents,  guardians,  or  others,  whereby  a 
longer  time  for  labor  is  agreed  upon  or  provided  for,  shall  be  null  and 
void,  so  far  as  relates  to  Uie  enforcement  of  said  contracts  against  such 
laborers. 

Employment  of  children — Corporal  punishment  forbidden. 

Section  3142.  No  boss  or  other  superior  in   any   manufacturing     Ponlshmtnt  of 
establishment  shall  inflict  corporeal  fcoiporal]  punishment  upon  minor  °"°<*"' 
laborers;  and  the  owners  of  such  factory  or  machine-shop  shall  be 
directly  liable  for  all  such  conduct  on  the  part  of  their  employees;  and 
such  minor  may  sue  in  his  own  name  for  damages  for  such  conduct,  and 
the  recovery  snail  be  his  own  property,  and  not  belong  to  his  parents. 

Employment  of  children  in  factories — Age  limit — NigJU  work. 

Section  3143.  No  child  under  ten  years  of  age  shall  be  employed  or    AgsHmlt. 
allowed  to  labor  in  or  about  any  factory  or  manu^turing  establish- 
ment within  the  State  under  any  circumstances. 

Sec.  3144.  On  and  after  January  1,  1907,  no  child  under  twelve  Limit  in  1W7. 
years  of  age  shall  be  so  employed,  or  allowed  to  labor,  imless  such  child 
be  an  orphan  and  has  no  other  means  of  support,  or  unless  a  widowed 
mother  or  an  aged  or  disabled  father  is  dependent  upon  the  labor  of 
such  child,  in  which  event,  before  putting  such  child  at  such  labor, 
such  father  shall  produce  and  file  in  the  office  of  such  factory  or  manu- 
facturing establishment  a  certificate  from  the  ordinary  of  the  county  m 
which  such  factor>'  or  establishment  is  located,  certifying  under  his 
seal  of  office  to  the  facts  required  to  be  shown  as  herein  prescribed: 
Provided^  That  no  ordinary  shall  issue  any  such  certificate  except  upon 
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Btdct  proof  in  writiDg  imd  under  oatb,  clearly  showing  the  nec^sBftry 
facts:  And  provided  JuTiher,  That  no  such  certificate  shaQ  b«  granted 
for  longer  than  one  vear,  nor  accepted  by  any  employer  after  one  year 
from  the  date  of  sticn  certificate. 

Sec.  3145.  On  and  after  January  1»  1908,  no  child  under  fourteen 
vear»  of  age  shall  be  employed  or  allowed  to  labor  In  or  about  any 
factor}'  or  manufecturing  eetabJishment  within  thin  State  between  the 
houTB  of  seven  p.  m,  and  six  a.  m. 

Sec.  3146.  On  aod  after  January  1,  19 OS,  no  child,  except  aa  hereto- 
fore provided,  under  fourteen  yeara  of  age  phall  be  employed  ox  allowed 
to  labor  in  or  about  any  factory  or  manufacturing  establiahment  withio 
this  State,  unleas  he  or  she  can  write  his  or  her  name  aJid  simple  sen- 
School  attend-  tencea ,  and  shall  hav^e  attended  school  for  twelve  weeks  of  the  preceding 
^o**  year,  six  weeks  of  which  schoul  attendance  shall  be  consecutive;  and 

no  such  child  as  aforesaid  between  the  agce  of  fourteen  and  eighteen 
veare  shall  be  flo  employed  unleBfi  such  child  shall  have  attended  school 
lor  twelve  weeks  of  the  preceding  year,  six  weeks  of  which  school 
attendance  shall  be  consecutive;  and  at  the  end  of  each  year,  until 
such  child  shall  have  pasaed  the  public-school  age»  an  affidavit  certify- 
ing to  such  attendance  as  is  requu^ed  by  this  section  shall  be  furnished 
to  the  employer  by  the  parent  or  ^ardian  or  person  sostaiuing  parental 
relation  to  such  cfiild.  The  provisions  of  this  section  shall  apply  only 
to  children  entering  such  employment  at  the  age  of  fourteen  yeaie  or 
less. 

Sec,  3147*  It  shall  be  unlawful  for  anv  owner,  superintendent,  agent, 
or  any  other  person  acting  for  or  in  behalf  of  any  factory  or  manufac- 
turing establishment  to  hire  or  employ  any  child  unlese  there  is  fiiet 
provided  and  placed  on  file  in  the  office  of  such  employer  an  affidavit 
signed  by  the  t>arent,  guardian,  or  penton  standing  in  parental  relation 
thereto,  certifying  to  the  a§e  and  date  of  birth  of  such  child,  and  other 
facte  required  in  this  article.  Any  person  knowingly  fumishing  a 
fal&e  affidavit  as  to  the  age,  or  as  to  any  other  facta  required  in  tnid 
article,  shall  be  guilty  of  a  misdemeanor. 

Sec.  3148.  The  affidavit  and  certificates  reouired  in  this  article  shall 
be  open  to  inspection  by  the  grand  juriee  of  any  county  where  such 
factory  or  manufacturing  cetablinhmenta  are  located. 

Sec.  3140.  Any  pereon  or  agent^  or  representative  of  any  firm  or  cor- 
poration, who  shall  violate  any  provrision  of  this  article,  or  any  parent, 
guardian,  or  other  person  itaudmg  in  parental  relation  to  a  child,  who 
©hall  hire  or  place  tor  emplo^-ment  or  labor  in  or  about  any  factory  or 
manufacturing  establishment  within  this  State  a  child  in  violation  oF 
any  provision  of  this  article,  shall  he  guilty  of  a  misdemeanor. 


AfDdarlU  as  to 


Ikiip«otion      of 


Penal  Coue. 


Seats  to  b«  pro- 
vided 


Who 
griatB. 


i 


SiaUforfemaU  €mplty\f€i$. 

Section  130.  All  persons  and  corporations  employing  females  in 
manufacturing,  mechanical,  or  mercantile  establishments  rau?t  pro- 
vide suitable  seats,  and  permit  their  use  by  such  females  when  not 
necessarily  engaged  in  the  active  duties  for  wnich  they  were  employed. 
Any  person  who  shall  fail  to  comply  with  the  requirements  of  tnis  sec* 
don,  and  the  officers  of  any  corporation  which  shall  fail  to  comply  with 
said  requirements,  shall  be  guilty  of  a  misdemeanor, 

Employmmi  of  children  while  parmU  live  in  idleneu. 
Section  149.  Vagrants  are— 


7,  All  persona  who  are  able  to  work  and  do  not  work,  and  who  have 
no  property  or  other  means  of  support,  but  hire  out  their  minor  chil- 
dren  and  live  upon  their  wagee. 
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Employment  of  children — Certain  employments  forbidden. 

SscnoN  756.  Any  person  who  shall  sell,  apprentice,  give  away,  let  ^JIS?*****'   "*** 
»ut,  or  otherwise  dispose  of  any  child  under  twelve  years,  to  any  per-  SSJSSti    '"" 
•on,  for  the  vocation,  occupation,  or  service  of  rope  or  wire  walking, 
beflsing,  or  as  a  gymnast,  contortionist,  circus-rider,  acrobat,  or  clown, 
otWT  any  indecent,  obscene,  or*  immoral  exhibition,  practice,  or  pur- 
poee,  shall  Insguilty  of  a  misdemeanor. 

Sbc.  757.  Whenever  a  child  shall  be  disposed  of  in  violation  of  the    RaoiiTiiig  oiiil- 
preceding  section,  the  i>er8on  who,  under  such  selling,  apprenticing,  ^^^^n* 
or  letting  out,  shall  receive  and  use  such  child  for  any  of  the  purpoaee 
condemned  in  said  section,  shall  be  guilty  of  a  misdemeanor. 

ACTS  OF  1910. 

Employment  of  children — Messenger  service. 

(Page  117.) 

SsonoN  1.  No  minor  under  sixteen  years  of  age  shall  be  employed    Nlglitwwlc. 
in  the  delivery  of  messages  by  any  concern  mt  person  engaged  in  the 
meflsenffer  service  business,  or  in  the  general  work  of  the  messenger 
service  Detween  the  hours  of  nine  p.  m.  and  six  a.  m. 

Sbo.  2.  Any  person,  firm,  or  corporation,  violating  the  provisions  of    Violatloiii. 
this  act,  or  an^  of  them,  shall  be  deemed  guilt^^  of  a  misdemeanor, 
and  upon  conviction  shall  be  punished  as  prescribed  in  section  1039 
of  the  roial  Code  of  Geoigia,  1895. 

HAWAn. 

REVISED  LAWS— 1905. 

Employment  of  children — School  attendance. 

Section  212  (as  amended  by  act  No.  150,  Acts  of  1911).  The  attend- 
ance  of  all  children  from  six  to  seventeen  years  of  age,  at  either  a  public  ^™'*'*- 
or  private  school,  is  obligatorv,    ♦    ♦    ♦    provided  also,  that  such 
attendance  shall  not  be  compulsory  in  the  following  cases: 

•  «  *  «  «  *  « 

Fourth.  Where  any  child  of  not  less  than  the  age  of  thirteen  years     Exoepttons. 
shall  have  passed  the  required  examinations  of  both  primary  and 
grammar  school  grades,  as  such  requirements  shall  from  time  to  time 
exist:  Provided,  He  shall  be  suitably  employed; 

Fifth.  When  any  child  of  not  less  than  fifteen  years  of  age  is  suitably 
employed  imder  the  direction  of  his  parent  or  guardian. 

ACTS  OF  1907. 

Act  No.  119. — Employment  of  minors  in  saloons— Sale  of  liquor  to 

employees. 

Section  30.  Licenses  shall  be  subject  to  the  following  conditions    Gondlttou    of 
and  provisions:  llocnae. 

•  «  «  *  *  *  * 

(4)  That  no  holder  of  a  license  for  a  saloon  business  shall  employ     Minors  not  tote 
any  minor  in  or  about  the  room  or  place  where  intoxicating  liquors  employwL 
are  furnished  or  sold; 


IDAHO. 

CONSTITUTION. 

Article  13. — Employment  of  children  in  underground  mines. 

Section  4.  The  employment  of  children  under  the  age  of  fourteen    AgeUmit 
(14)  years  in  undergrouna  mines  is  prohibited. 
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A  failure  to  produce  to  the  inspector  of  factoriea,  his  awuntantg  or 

deputies^  Skny  a^  and  echool  certincateB,  or  lists  required  bv  this  act, 
ahall  conBtitute  a  vioktioe  of  this  act,  and  the  person  bo  fjiiling  shall, 
upon  conviction,  bo  fined  not  leas  than  $5  nor  more  than  $50  for  ea^h 
cmeose.  Every  person  authorized  to  si^  the  certificate  prescribed  by 
section  7  [20f]  of  thie  act,  who  certifies  to  any  materially  false  8ta,tement 
therein  shall  do  guilty  of  a  vioktbn  of  this  act,  and  upon  conviction  \ye 
fined  not  less  than  $5  nor  more  than  $100  for  each  offense,  and  shall 
stand  committed  until  such  fine  and  costs  are  paid. 

Any  person,  firm  or  corporation,  agent  or  manager,  superintendent  or] 
forenian  of  any  firm  or  corporation,  whether  for  himself  or  for  such  firm  | 
or  corporation,  or  by  himself  or  through  subagents  or  foreman,  superin- 
tendent or  manager «  who  sbaU  violate  or  fail  to  comply  with  anv  of  the  , 
provisions  of  this  act,  or  shall  refuse  admittance  to  jjremiaea  or  otherwise 
obstruct  the  factory  inspector,  assistant  factory  inspector  or  deputy  | 
fectory  inspector  in  the  performance  of  their  duti^,  as  prescribea  by  i 
this  act,  shall  be  deemed  guilty  of  a  misdemeanor  and  ufK)n  conviction  i 
thereof  ^all  be  fined  not  less  than  $5  nor  more  than  $100  for  eibch  | 
offense,  and  shall  stand  committed  until  sudi  fine  aud  costs  are  paid. 

Chaftek  4B,—^eats/or/enuiU  emplotfea, 

BmIb  to  be  pith  Section  36.  No  person  under  the  age  of  sixteen  years  shall  be  em- 
ployed or  su ffered  to  work  for  wages  at  an v  gainful  occupation  more  than 
sixty  houra  in  any  one  week,  nor  more  tkan  ten  houre  in  any  one  day* 
All  establiahmenia  eubject  to  factory  inspection,  where  girls  and  women 
are  employed,  ahall  provide  suitable  seats  for  the  use  of  the  girls  and 
women,  and  they  shall  be  permitted  the  use  of  such  seats  when  not  ^ 
necessarily  engaged  in  their  active  duties. 
[Ssft  slBO  isctloii  9,  Appendix  B,  page  889.] 
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Chafteb  122, — Employment  of  children — School  otUndanct. 

^  Section  3i:^  (as  ameiidod  bv  act,  page  520,  Acts  of  1907).  Every 
person  having  control  of  any  cnild  between  the  a^  of  seven  f7)  and 
sixteen  (16}  years,  shall  annually  cause  such  child  to  attena  seme 
public  or  private  school  for  the  entire  time  during  which  the  school 
attended  is  in  session,  which  period  ahaU  not  be  less  than  one  hundred 
and  ten  (110)  days  of  actual  teaching:  Provided ^  That  this  act  shall  not 
apply  in  any  case  where  the  child  has  been  or  is  being  inetructed  for  a 
liite  jxsriod  of  time  in  each  and  every  year  in  the  elementar>^  branches 
of  education  by  a  person  or  persons  competent  to  give  such  instruction, 
or  where  the  child's  pbysit^al  or  mental  condition  renders  his  or  her 
attendance  impractical  or  inexpedient,  or  where  the  child  is  excused 
for  temporary  abspnce  for  cause  fcy  the  principal  or  teacher  of  ♦he  school 
which  said  child  attends,  or  where  tlie  child  is  between  the  ages  ot 
foiutcen  (14)  and  sixteen  (16)  years  and  is  necessarily  and  lawfully 
employed  during  the  hours  when  the  public  school  is  in  session. 

Sec.  316  (as  amended  by  act,  psge  520,  Acta  of  I9C7),  An>;  person 
having  control  of  a  child,  who,  with  intent  to  evade  the  provisions  of 
this  act,  shall  make  a  false  .statement  concerning  the  age  or  the  ejnploy* 
ment  of  such  child  or  the  time  such  child  has  attended  school,  shall 
for  such  oflense  forfeit  a  Bum  of  not  less  than  three  dollars  (|3.00)  nor 
more  than  twenty  dollars  ($20.00)  for  the  use  of  the,  public  schools  of 
such  city,  town,  village  or  district. 

ACTS  OF  1909. 

Eours  of  labor  of  female  tmployeu. 

(Page  212.) 

Section  1  (as  amended  by  act,  pape  32S,  Acts  of  1^11  V  No  U 
shall  be  employed  in  any  mechanical  or  mercantile  establiBhmentj  or 
factory »  or  laundry,  or  hotel,  or  restaurant,  or  telegraph  or  telephone 
eslabli^iment  or  office  thereof,  or  in  any  place  of  amusement,  or  by  any 
peiBon,  firm  or  corporation  enffa^ed  in  any  express  or  transportation 
or  public  utility  businesB,  or  by  any  common  carrier,  or  in  any  public 
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iiMtitation,  incorporated  or  unincorporated  in  this  State,  more  than  ten 
hoan  during  any  one  day.  The  hours  of  work  may  be  so  arranged  as 
to  pennit  the  employment  of  females  at  any  time  so  that  Uiey  shall  noc 
WQik  mofe  than  ten  hours  during  the  twenty-four  hours  of  any  day. 

Sbo.  2  (as  amended  by  act,  paee  328,  Acts  of  1911).  Any  employer 
who  flfaall  RNquire  or  permit  or  suffer  any  female  to  work  in  any  of  &e 
l^acee  mentioned  in  section  1  of  this  act  more  than  the  number  of  hours 
provided  for  in  this  act,  during  any  day  of  twenty-four  hours,  or  who 
riuJl  faul,  neglect  or  refuse  so  to  arrange  the  work  of  females  in  his  em- 
ploy that  they  shall  not  work  more  thim  the  number  of  hours  provided 
lor  m  this  act,  during  any  one  day,  or  who  shall  permit  or  suffer  any 
otvenecr,  superintendent  or  other  s^ent  of  any  such  employer  to  violate 
any  of  the  provisions  of  this  act,  shall  be  guilty  of  a  inisdemeanor  and 
upon  conviction  thereof  shall  be  fined  for  each  offense  in  a  sum  of  not 
less  tfattn  $25  or  more  than  $100. 

Sbc.  S.  The  State  departaient  of  factory  inspection  shall  be  chaiged 
with  the  doty  of  enforcmg  the  provisions  of  this  act  and  prosecuting  all 
vioiationfl  thereof. 

Sbc.  5  (added  bv  act,  page  328,  Acts  of  1911).  Every  employer  to  R««d. 
whom  this  act  shall  apply,  shall  keep  a  time  book  or  record  showing 
for  each  day  that  his  establishment  is  open  the  hours  during  which 
ouch  uid  every  female  in  his  employ,  to  whom  this  act  applies,  is  em- 
ployed. Such  time  book  or  recora  shall  be  open  at  all  reasonable  hours 
to  the  inspection  of  the  officials  of  the  factory  inspection  department. 
The  faulnze  or  omiteion  to  keep  such  record,  or  a  lalse  statement  con- 
tained  therein,  or  any  fadse  statement  made  by  any  person  to  an  official 
of  the  Cactory  inspection  department,  in  reply  to  any  question  i>ut  in 
carrying  out  the  provisions  oi  this  act,  shall  bej)unishable  on  conviction 
by  a  p^ialty  of  not  more  than  $25  for  each  onense. 

Employment  of  children — School  attendance. 

(Page  343.) 

SscnoN  274.  Every  person  having  control  of  any  child  between  School  i^iod- 
the  agee  of  seven  and  sixteen  years,  shall  annually  cause  such  child  ""*  wqmwd. 
to  attend  some  public  or  private  school  for  the  entire  time  during  which 
the  school  attended  is  m  session,  which  shall  not  be  less  than  six 
months  of  actual  teaching:  Provided,  however.  That  this  act  shall  not 
apply  in  case  the  child  has  been  or  is  being  instructed  for  a  like  period 
in  eich  and  every  year  in  the  elementary  branches  of  education  by  a 
person  or  persons  competent  to  nve  sudi  instruction,  or  in  case  the 
child's  physical  or  mental  condition  renders  his  or  her  attendance 
impracticaDle  or  inexpedient,  or  in  case  the  child  is  excused  for 
temporary  absence  for  cause  by  the  principal  or  teacher  of  the  school 
which  said  child  attends,  or  in  case  the  cnild  is  between  the  aees  of 
fourteen  and  sixteen  years  and  is  necessarily  and  lawfully  employed 
during  the  hours  when  the  public  school  is  in  session.  For  every 
neglect  of  the  duty  prescribed  by  this  section,  the  person  so  offending 
shall  forfeit  to  the  use  of  the  public  schools  of  the  city,  town  or  district 
in  whidi  such  child  resides,  a  sum  not  less  than  five  dollars  nor  more 
thflur  twenty  dollars  and  costs  of  suit,  and  shall  stand  committed  until 
each  fine  and  costs  of  suit  are  fully  paid. 

ACTS  OF  1911. 

Employment  of  women  and  children  in  minm, 

(Page  387.) 

SscnoN  28.  No  boy  under  the  spe  of  sixteen  years,  and  no  woman  ,J?55^*y' 
or  girl  of  any  a^e,  flhafl  be  permittea  to  do  any  manual  labor  in  or  about  **°*<***'** 
any  mine,  ana  before  any  boy  can  be  permitted  to  work  in  any  mine 
he  must  produce  to  the  mine  manager  or  operator  thereof  an  amdavit 
from  his  parent  or  guardian  or  next  of  kin,  sworn  and  subscribed  to 
before  a  Justice  of  the  peace  or  notary  public,  that  he,  the  said  boy,  is 
sixteen  yean  of  age. 


LABOR  LAWS  AND  FACTOBY  CONDITIONS. 


Thejmrent,  guardiaD  or  next  of  kin  shall  submit  in  coan^etion  with 
mid  affidavit,  a  certificate  of  birth,  a  baptiamal  certificate,  a  paasport 
or  other  oflidal  or  religiouH  record  of  the  boy's  age  or  duly  attested 
transcript  thereof,  which  certificate  or  transcript  thereof  ahsuU  for  the. 
ptirpooes  of  this  act,  establiah  the  age  of  aaid  boy.  ' 

Aiiy  person  swearing  falsely  in  regard  to  the  a^  of  a  boy  shall  be 
guilty  of  perjury,  and  «?ball  be  punished  ss  provided  in  the  general 
■tatutea  of  the  State  pertaiiuug  to  perjury. 

mBlANA. 

ANNOTATED  STATUTES— l^L 


Employm^rU  of  Mldren — Certain  employmmU  forbidden. 


Aerobfttte, 

vtc.,     employ- 
menta* 


HendicASt  em 
ploymeata. 


EmploymPQlIti 
d&tir«  houses,  sa- 
locms,  etc. 


EcziptoytMnt 

to  miiiea. 
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Sectiov  2241.  Any  person  having  the  care,  custody  or  control  of 
any  minor  child  under  the  age  of  fifteen  years,  whf>  shall  in  any  i 
ner  sell,  apprentice,  give  away,  or  othenvise  dispose  of  such  child, 

any  person  who  shall  take,  receive  or  employ  such  child  for  the  1 

tion  or  occupation  of  rope  or  wire  walking,  or  as  an  acrobat,  gymnast, 
contortionist,  or  rider,  and  any  nerson  who,  having  the  care,  custody 
or  control  of  any  minor  child  snail  sell,  apprentice,  give  away  or  other- 
wise dispose  of  such  child,  or  who  shall  take,  receive  or  employ  such 
child  for  any  obscene,  indecont  or  illegal  eihibition  or  vocation,  of 
any  vocation  injuriovia  to  the  health  or  dangerous  to- the  life  or  lirab  of 
such  child  enga^d  therein,  or  for  the  purpose  of  prostitution,  and  any 
person  who  shall  retain,  harbor  or  employ  any  minor  child  in  or  about 
any  aaaignation  house  or  brotliel,  or  in  any  place  where  any  obscene, 
indecent  or  illegal  exiiibition  takes  place,  shall  be  ^:uilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  before  any  justice  of  tlie  peace, 
mayor,  police  judge  or  criminal  court  shall  be  fined  not  less  than  ten 
dollars,  nor  more  than  one  hundred  dollars,  to  which  may  be  added 
impriaonmQnt  not  exceeding  thirty  days. 

Sec.  2242.  Any  person  having  the  care,  custody  or  control,  lawful 
or  1  ml  awful,  of  any  minor  chila  under  the  age  of  eij^hteen  years,  who 
shall  apprentice,  give  away,  let  out,  hire,  or  otherwise  dispoee  of  such 
minor  to  any  person  for  the  purpose  of  singin]^,  playing  on  mtisical 
instruments,  begging,  or  for  any  mendicant  businefls  whatever,  in  the 
streets,  roads  or  other  highways  of  the  8t4ite,  and  whosoever  shall  take, 
receive,  hire,  employ,  use  or  have  in  custody  any  such  [minor]  for  the 
vocation,  occupation,  calling,  service  or  purpose  of  singing,  playing 
upon  musical  matrumenla  or  begging  upon  the  streets,  roaas  or  other 
highways  of  tlie  State,  or  for  any  mendicant  business  whatever,  shall 
bp  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  in  the  manner 
pro\dded  in  the  first  section  of  this  act  [sec,  2241],  shall  be  fiined  not 
less  than  five  dollars  nor  more  thau  one  hundred  dollars,  to  which  may 
be  added  imprisonment  not  exceeding  thirty  days. 

Sbc,  2243.  Any  person  ha\Hng  tJie  care,  custody  or  control  of  any 
minor  child  un<fcr  the  age  of  fifteen  years,  who  snail  in  any  manner 
sell,  apprentice,  give  away,  or  pennit  such  child  to  sing,  dance,  act* 
or  in  any  manner  exhibit  m  any  dance  house  whatever,  or  in  any  con- 
cert saloon,  theater,  or  place  of  entertainment  where  wines  or  spintuous 
or  malt  liquors  are  sold  or  given  away,  or  with  which  an^  place  for  the 
Bale  of  wines  or  spirituous  or  malt  liquors  is  directly  or  inaireetly  con- 
nected by  any  passage  way  or  entrance,  or  any  proprietor  of  any  dance 
house  whatever,  or  the  proprietor  of  any  such  concert  saloon,  theater 
or  place  of  entertainment  so  employing  any  such  child,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  thereof,  ♦  *  •  shall  be 
fined  not  less  than  ten  dollars  nor  more  than  one  hundred  dollars  for 
each  offense,  to  which  may  be  added  imprisonment  not  exceeding 
thirty  days. 

Sec  2244.  Any  person  who  ^all  take,  receive,  hire  or  employ  any 
child  under  twelve  years  of  ace  in  any  undeiTground  works,  or  mines, 
or  like  place  whatsoever,  shall  be  guilty  of  a  misdemeanor,  and  upon 
convictioa  thereof  in  the  manner  provided  in  the  first  section  of  thii 
act  [sec.  2241],  shall  be  fined  not  less  than  ^y^  dollars  nor  more  than 
fifty  dollan. 
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Potting 


ProriiOb 


Stalt  for  femaU  employees. 

SsonoN  2246.  Eveiy  peraon  or  coiporation  employing  women  or  J/^  *"  •*  P*^ 
girls  in  aiiv  businees  m  this  State  shall  provide  suitable  seats  for  the  ^^^*^^^ 
use  oi  sua  employees  so  employed,  and  shall  permit  the  use  of  such 
seats  bv  them  when  they  are  not  necessarily  eneaged  in  the  active 
duties  for  the  performnce  of  which  they  are  so  employed. 

Skc.  2247.  Any  person  or  persons,  or  any  corporation  violating  any     puisKj. 
of  the  provisions  of  this  act,  shall  be  punished  by  a  fine  of  not  less  tluui 
ten  dollars  nor  more  than  thirty  dollarB  for  each  offense.    And  it  is 
made  the  duties  of  the  prosecuting  attorneys  of  the  State  to  enforce  the 
provisions  of  this  act. 

Employment  of  children^Hours  of  labor^Age  limit. 

SxcnoN  7087a.  No  person  under  sixteen  years  of  age,  and  no  female  .^^J^  ^  ''^* 
under  eighteen  years  of  age,  employed  in  any  manufacturing  or  mer-  """W"*- 
candle  establialmient,  laundry^  renovating  works,  bakery  or  printing 
office,  shall  be  required,  permitted  or  suffered  to  work  therem  more 
than  sixty  hours  in  any  one  week,  nor  more  than  ten  hours  in  anv  one  day, 
unless  for  the  purpose  of  making  a  shorter  day  on  the  last  aay  of  the 
week;  nor  more  hours  in  any  one  week  than  will  make  an  average  of 
ten  hours  per  day  for  the  whole  number  of  days  which  such  person  or 
such  female  shall  so  work  during  such  week;  and  every  person,  firm. 
corporation,  or  company  employing  any  person  under  sixteen  years  of 
age,  or  any  female  under  eighteen  years  of  age  in  any  establishment 
as  aioreaaid,  shall  post  and  keep  posted  in  a  conspicuous  place  in  every 
room  where  such  help  is  employed  a  printed  notice  statins  the  number 
of  hours  of  labor  per  day  required  oi  such  person  for  eacn  day  of  the 
week,  and  the  number  of  hours  of  labor  exacted  or  permitted  to  be 
performed  by  such  persons  shall  not  exceed  the  number  of  hours  of 
labor  so  posted  as  being  required.  The  time  of  be^ning  and  ending 
the  day's  labor  shall  be  the  time  stated  in  such  notice:  Provided,  That 
such  female  under  eighteen  and  persons  under  sixteen  years  of  age 
may  begin  after  the  time  set  for  beginning  and  stop  before  the  time 
set  in  such  notice  for  the  stopping  of  the  day's  labor,  but  they  shall  not 
be  permitted  or  required  to  perform  any  labor  before  the  time  stated 
on  the  notices  as  the  time  for  beginning  the  day's  labor,  nor  after  the 
time  stated  upon  the  notices  as  the  hour  of  ending  the  day's  labor. 

8«o.  7087b.  No  child  under  fourteen  years  of  age  shall  be  employed  AgeBndt 
in  any  manu&M^turing  or  mercantile  establishment,  mine,  quarry, 
laundry,  renovating  works,  bakery  or  printing  office  within  this  State. 
It  diall  be  the  duty  of  every  person  employing  young  persons  under 
the  age  of  sixteen  years  to  keep  a  register,  in  wnich  shall  be  recorded  R«cist«. 
the  name,  birthplace,  age  and  place  of  residence  of  every  person 
employed  by  him  under  tne  age  of  sixteen  years;  and  it  shall  be  unlaw- 
ful for  any  proprietor,  agent^  foreman  or  other  person  connected  with 
a  manufacturing  or  mercantile  establishment,  mine,  quarry,  laundry, 
renovating  works,  bakery  or  printing  office  to  hire  or  employ  any 
young  person  to  work  therein  without  tnere  is  first  provided  and  placed 
on  file  in  the  office  an  affidavit  made  by  the  parent  or  guardian,  stating 
the  age,  date  and  place  of  birth  of  said  young  person;  if  such  young 
person  have  no  parent  or  guardian,  then  such  amoavit  shall  be  made  by 
the  young  person,  which  affidavit  shall  be  kept  on  file  by  the  employer, 
and  said  register  and  affidavit  shall  be  produced  for  inspection  on 
demand  made  by  the  inspector,  appointed  under  this  act.  There 
shall  be  posted  conspicuously  in  every  room  where  young  persons  are 
employea,  a  list  of  their  names^  witn  their  ages,  respectively.  No 
young  person  under  the  age  of  sixteen  years,  who  is  not  blind,  shall 
be  employed  in  any  establishment  aforesaid,  who  can  not  read  and 
writs  simple  sentences  in  the  English  language,  except  during  the 
vacation  of  the  public  schools  in  tne  city  or  town  where  such  minor 
Uves.  The  chief  inepector  of  the  department  of  inspection  shall  have 
the  power  to  demand  a  certificate  of  physical  fitness  from  some  regular  "^°- 
physician  in  tiie  case  of  young  persons  wno  may  seem  physically  unable 
to  perform  the  labor  at  whicn  they  may  be  employed,  and  shall  have 
the  power  to  prohibit  the  employment  of  any  minor  that  can  not 
obtem  0Dcb  a  certificate. 


nutoatei. 


Physical  iDfpee* 
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LABOB  LAWS  AND  FACTORY  CONDmONS- 


The  parent » guardian  or  next  of  kin  oliall  submit  in  connection  with 
said  amdavit,  a  certiOcate  of  birth,  a  baptismal  certificate,  a  passport 
or  other  official  or  religious  record  of  the  boy*8  age  or  duly  attested 
tfanscript  thereof,  which  certificate  or  transcnpt  thereof  eliall*  for  the 
purposed  of  thiB  act,  eetabliah  the  age  of  said  boy. 

Any  person  ^wearin^  faleelv  in  re^d  to  the  a^e  of  a  boy  ahall  be 
guilty  of  perjur>',  and  sbalJ  be  punished  as  provided  in  the  general 
atatutea  oi  the  State  pertaining  to  perjury. 

INDIANA. 


Mendtcant  em- 
ploymeatt. 
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ANNOTATED  STATUTES -1901. 

Employmmt  of  children — Cerlain  employinenU  forbidden, 

AerobaHe*  Section  2241.  Any  person  bavins?  the  care»  custody  or  control  of 
etcjj^empioy-  ^j^y  minor  ckild  under  the  ago  of  tift<»en  years,  who  shall  in  any  man- 
ner Bell,  apprentice,  give  away,  or  othorwW  (jiapose  of  such  child,  and 
any  person  who  shall  take,  receive  or  employ  such  child  for  the  voca- 
tion or  occupation  of  rope  or  wire  walkings  or  as  an  acrobat,  gymnafli,  i 
contorlioniat,  or  rider^  and  any  person  wno»  h&ymg  the  care,  custody  [ 
or  control  of  any  minor  cbiid  ahall  aell,  apprentice,  give  away  or  other- ' 
wifie  dispose  of  such  child,  or  who  shall  take,  receive  or  employ  such 
chi!d  for  any  obscene,  indecent  or  illeeal  exhibition  or  vocation ♦  or 
any  vocation  iujnrioua  to  the  health  or  aangerous  to- the  life  or  lunb  of 
such  child  engaced  tlierein,  or  for  the  purpose  of  prostitution,  and  any 
person  who  flhall  retain,  harbor  or  employ  any  mmor  child  in  or  about 
anv  aasignation  house  or  brothel,  or  m  any  place  where  any  obscene, 
indecent  or  illegal  exhibition  takes  place,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  before  any  ]'astice  of  the  peace, 
mayor,  police  judge  or  criminal  court  ahaO  be  fined  not  less  than  ten 
dollars,  nor  more  than  one  hundred  dollars,  to  which  may  be  added 
imprisonment  not  exceeding  thirty  days. 

Sec.  2242.  Any  person  having  the  care,  custody  or  control,  lawful 
or  unlawful,  of  any  minor  rliild  under  the  age  of  eisfhteen  years,  who 
shall  apprentice,  give  away,  let  out,  hire,  or  otherwise  dispose  of  such 
minor  to  any  person  for  the  purpose  of  singing,  playing  on  musical 
instruments,' bei^'ging,  or  for  any  mendicant  business  whatever,  in  the 
streets,  roads  or  other  highways  of  the  State,  and  whosoever  shall  lake, 
receive,  hire,  employ,  use  or  nave  in  custody  any  such  [minor]  for  the 
vocation,  occupation,  calling,  service  or  purpose  of  singing,  playing 
upon  musical  matrumenta  or  begging  upon  the  streets,  roads  or  other 
highways  of  the  State,  or  for  any" mendicant  business  whatever,  shall 
be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  in  the  manner 

J  provided  in  the  first  section  of  this  act  [sec.  2241],  shall  be  fined  not 
688  tlian  five  dollars  nor  more  thati  one  himdred  dollars,  to  which  may 
be  added  imprisonment  not  exceeding  thirty  days. 
Employroentin      gg^j.  2243.  Any  person  having  the  care,  custody  or  control  of  any 
S^etc."'**'  ^  niinor  child  under  the  age  of  fifteen  years,  who  shall  in  any  manner 
'     *  sell,  apprentice,  give  away,  or  permit  suci  child  t^  sing,  dance,  act^ 

or  in  any  manner  exhibit  in  any  dance  house  whatever,  or  in  any  con- 
cert saloon,  theater,  or  place  of  entertainment  where  wines  or  spintuous 
or  malt  liquors  are  sold  or  given  away,  or  with  which  an^  place  for  the 
Bale  of  wines  or  spirituous  or  malt  liquors  is  directly  or  indirectly  con- 
nected by  any  paasa^  way  or  entrance,  or  any  proprietor  of  any  *danco 
house  whatever,  or  the  proprietor  of  any  such  concert  saloon,  theater 
or  place  of  entertainment  so  employinj^  any  such  child,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conxiction  thereof,  *  «  ♦  shall  be 
fined  not  less  than  ten  dollars  nor  more  than  one  hundred  dollars  for 
each  o^ense,  to  which  may  be  added  imprisonment  not  exceeding 
thirty  days. 

Sec.  2244,  Any  person  who  shall  taJce.  receive,  hire  or  employ  any 
child  under  twelve  years  of  age  in  any  underground  works,  or  mines, 
or  like  place  whatsoever,  shall  be  guilty  of  a  misdemeanor,  and  upon 
conviction  tiiereof  in  the  manner  provided  in  the  first  section  of  thii 
art  \9f^c\  2241],  shall  he  fined  not  leas  than  five  doUata  nor  more  thfta 
filfy  dollan. 
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Penritj. 
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SeaUfwftmaU  emplgyeet, 

Sbotion  2246.  Every  penon  or  corporation  employing  women  or    Seati  to  te  pro- 
girlfl  in  any  business  m  this  State  shall  provide  suitable  seats  for  the  ^^^*^^ 
use  of  said  employees  so  employed,  and  shall  pennit  the  use  of  such 
seats  bv  them  when  they  are  not  necessarily  engaged  in  the  active 
duties  for  the  performnce  of  which  they  are  so  employed. 

Sbc.  2247.  Any  person  or  persons,  or  any  corporation  violating  any 
of  the  provisions  of  this  act,  diall  be  punished  by  a  fine  of  not  less  tluui 
ten  dollars  nor  more  than  thirty  dollarB  for  each  offense.  And  it  is 
made  the  duties  of  the  prosecuting  attorneys  of  the  State  to  enforce  the 
provisions  of  this  act. 

Employment  of  chUdren^-Eoun  of  labor — Age  limit, 

SKcnoN  7087a.  No  person  under  sixteen  years  of  age,  and  no  female  J^SSf  ^ 
under  eighteen  years  of  age,  employed  in  any  manufacturing  or  mer-  <^  <''"«"•"• 
cantile  establislunent,  laundry^  renovating  works,  bakery  or  printing 
office,  shall  be  required,  permitted  or  suffered  to  work  therem  more 
than  sixty  hours  in  any  one  week,  nor  more  than  ten  hours  in  anv  one  day, 
unless  for  the  purpose  of  making  a  shorter  day  on  the  last  oay  of  the 
week;  nor  more  hours  in  any  one  week  than  will  make  an  average  of 
ten  hours  per  day  for  the  whole  number  of  days  which  such  person  or 
such  female  shall  so  work  during  such  week;  and  every  person,  firm, 
corporation,  or  company  emplo3ring  any  person  under  sixteen  years  of 
age,  or  any  female  unaer  eighteen  years  of  age  in  any  establishment 
as  fliorosaid,  shall  post  and  keep  posted  in  a  conspicuous  place  in  every 
room  where  such  help  is  employed  a  printed  notice  statins  the  number 
of  hours  of  labor  per  day  required  oi  such  person  for  eacn  day  of  ttxe 
week,  and  the  number  of  hours  of  labor  exacted  or  permitted  to  be 
performed  by  such  persons  shall  not  exceed  the  number  of  hours  of 
labor  so  posted  as  being  required.  The  time  of  beginning  and  ending 
the  day's  labor  shall  be  the  time  stated  in  such  notice:  Provided,  That 
such  female  under  eighteen  and  persons  under  sixteen  years  of  age 
may  begin  after  the  time  set  for  beginning  and  stop  heione  the  time 
set  in  such  notice  for  the  stopping  of  the  day's  labor,  but  they  shall  not 
be  permitted  or  required  to  perform  any  labor  before  the  time  stated 
on  the  notices  as  the  time  for  beginning  the  day's  labor,  nor  after  the 
time  stated  upon  the  notices  as  the  hour  of  ending  the  day's  labor. 

Sbo.  7087b.  No  child  under  fourteen  years  of  age  shall  be  employed  AgeUmtt. 
in  any  manu&M^turing  or  mercantile  establishment,  mine,  quarry, 
laundry,  renovating  works,  bakery  or  printing  office  within  this  State. 
It  diall  be  the  duty  of  every  person  employing'  young  persons  under 
the  age  of  sixteen  years  to  keep  a  register,  in  wnich  shall  be  recorded 
the  name,  birthplace,  ace  and  place  of  residence  of  every  person 
employed  by  him  under  tne  age  of  sixteen  years;  and  it  shall  be  unlaw- 
ful for  any  proprietor,  agent^  foreman  or  other  person  connected  with 
a  manufacturing  or  mercantile  establishment,  mine,  quarry,  laundry, 
renovating  works,  bakery  or  printing  office  to  hire  or  employ  any 
young  person  to  work  therein  without  were  is  first  provided  and  placed 
on  file  m  the  office  an  affidavit  made  by  the  parent  or  guardian,  stating 
the  age,  date  and  place  of  birth  of  said  young  person;  if  such  young 
person  have  no  parent  or  guardian,  then  such  amoavit  shall  be  made  by 
the  young  person,  which  affidavit  shall  be  kept  on  file  by  the  employer, 
and  said  register  and  affidavit  shall  be  produced  for  inspection  on 
demand  msAe  by  the  inspector,  appointed  under  this  act.  There 
shall  be  posted  conspicuously  in  every  room  where  young  persons  are 
employed,  a  list  of  their  names^  witn  their  ages,  respectively.  No 
young  person  under  the  age  of  sixteen  years,  who  is  not  blind,  shall 
be  employed  in  any  establishment  aforesaid,  who  can  not  read  and 
write  simple  sentences  in  the  English  language,  except  during  the 
vacation  of  the  public  schools  in  the  city  or  town  where  such  minor 
Uvea.  The  chief  inspector  of  the  department  of  inspection  rfiall  have 
the  power  to  demand  a  certificate  of  physical  fitness  from  some  regular  "^"^ 
physician  in  the  case  of  youn^  persons  wno  may  seem  physically  unable 
to  perform  the  labor  at  whicn  they  may  be  employed,  and  shall  have 
the  power  to  prohibit  the  employment  of  any  minor  that  can  not 
obtam  each  a  certificate. 
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Sec.  7087c.  No  person  or  .corporation,  or  officer  or  agent  thereof, 
shall  employ  any  woman  or  female  young  person  in  any  capacity 
for  the  purpoee  of  manufacturing:,  between  the  hours  of  10  o  cloct 
at  night  ana  6  o'clock  in  the  morning, 
OperaUng  eic-  Sec.  7087d.  No  person,  company,  corporation  or  asoociation  ahall 
employ  or  permit  any  young  person  to  have  the  care,  custody,  manage^ 
ment  of  or  to  operate  any  elevator. 

[Bn  ■bo  sootlous  70671,  70S7Jp  70e7r,  Appendix  B,  pa^es  OOZ-Ml] 

ACTS  OF  1906. 

Chapter  50, — Employment  of  woTnen  and  chiUb'en  in  mina. 

Section  24.  No  male  pereon  under  the  age  of  fourteen  yean  or  female 
of  any  age  shall  be  permitted  to  enter  any  mine  in  this  State  for  the  pur- 
poee  of  employment  therein,  and  the  parents  or  guardians  of  boys  shall 
be  requirea  to  fumiah  an  affidavit  as  to  the  age  ofeaid  boy  or  boys  when 
there  ib  any  doubt  in  regard  to  their  age,  and  in  all  cases  of  minors  ap* 
pljdng  for  work  the  operator  of  any  mine  shall  see  that  the  provisions  of 
this  section  are  not  violated. 

Chapter  169. — Employment  of  children — Houn  of  lahor. 

i  Section  629,  Any  person,  firm,  company,  corporation,  or  associa- 
tion engaged  in  manmacturing  in  this  State,  and  permitted  by  law  to 
employ  child  labor;  or  any  foreman,  clerk,  officer,  or  agent  of  any  such 
person,  firm,  corporation  or  association,  who  Bhall  employ  or  keep  at 
work  any  child  under  fourteen  years  of  age  more  than  eight  houis  per 
day,  shall f  on  conviction,  be  fined  not  less  than  ten  dollars  nor  more 
than  one  hundred  dollars. 

ACTS  OF  1911. 

Chapter  209.— Emptoi/meni  of  cMldren'--Gen€ral  provitfiom. 

AgfUmlt.  Section  1.  No  child  under  the  age  of  fourteen  (14)  yestm  ahall  be 

employed  or  permtlted  to  work  in  any  gainful  occupation  other  than 
farm  work  or  domestic  pervice,  excepting  that  any  cnild  between  the 
ages  of  twelve  (12)  years,  and  fourteen  (14)  years  may  be  employed  or  J 
permitted  to  work  in  the  business  of  preser\*ing  ana  canning  of  fruits  / 
and  vegetables  from  the  first  day  of  June  to  the  first  day  of  October  of  J 
each  year. 

Boon  of  labor.  Sec,  2.  No  child  under  sixteen  (16)  years  of  age  shall  be  employed 
or  permitted  to  work  in  any  gainful  occupation  other  than  fann  work 
or  domestic  service*  more  than  forty -eight  (48)  hours  in  any  one  week, 
or  more  than  eight  (8)  houfH  in  any  one  day,  unless  tlie  employer  phall 
have  first  procured  the  written  consent  of  the  parent,  legal  of  dsIutuI 
guardian  of  said  child,  but  in  no  event  shall  any  such  child  work  al  any 
gainful  occupation  other  than  farm  work  or  domestic  service  more  than 
fifty- four  (54)  hours  in  any  one  week  or  nine  hours  in  any  one  day. 

Sec.  3.  No  child  under  sixteen  (16)  years  of  age  ehall  be  employed 
or  permitted  to  work  in  any  gainful  occupation  other  than  farm  work 
or  domestic  service,  before  the  hour  of  seven  (7)  in  tlie  morning,  or 
after  the  hour  of  six  (6)  in  the  evening. 

Sec.  4.  No  child  under  the  age  of  sixteen  (16J  years  shall  be  em* 
ployed  or  permitted  to  work  in  any  tobacco  ware  nouses  cigar  or  other 
factory  where  tobacco  is  manufactured  or  prepared,  hotel ^  theater,  at 
place  of  amusement;  or  in  any  employment  where  their  health  may  be 
mjured  or  morals  depraved.  And  no'boy  under  the  age  of  sixteen  (16) 
years  and  no  girl  unoer  the  age  of  eighteen  (18)  years  shall  be  employed 
or  permitted  to  work  in  or  about  any  brewery,  distillery,  saloon,  con- 
cert hall,  or  any  other  establishment  where  malt  or  alcoholic  liquois 
are  manufectured,  packed,  wrapped,  or  bottled;  or  in  dipping,  dyeing, 
or  packing  matches,  or  manufacturing,  packing  or  storing  gunpowder, 
dynamite,  nitroglycerin  or  ita  compounds,  fusea  or  other  explosives. 
Nor  ahall  girla  under  the  age  of  eighteen  (18)  yeanj  be  employed  in  any 
capacity  where  such  employment  compels  them  to  remain  standing 
constantly. 
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8x0.5.  No  child  under  the  age  of  sixteen  (16)  yeazB  shall  be  em-  Same  tutiilaok 
ployed  or  permitted  to  operate  circular  or  band  saws;  wood  shapera, 
wood  joiners,  planers,  stamping  machines  used  in  sheet  metal  or  tin 
work  manufacturing,  stamping  machines  in  washer  or  nut  factories, 
and  all  other  stamping  macnines  used  in  stamping  metals;  steam  boil- 
eis;  steam  machinery;  or  other  steam  generating  apparatus,  dough 
biaJLes  or  cracker  machinery  of  any  description,  wire  or  iron  straighten* 
in^  machinery,  rolling  mill  machinery,  punch  or  shears,  grindmg  or 
mixing  mills,  calendar  rolls  in  rubber  manufacturing  or  laundry  ma- 
chinery, corrugating  rolls  of  the  kind  used  in  roo&g  or  washboud 
manufacturing. 

Sec.  6.  Any  person  who  violates  any  provision  of  this  act  or  who  VtototJom. 
suffers  or  permits  any  child  to  be  employee!  in  violation  of  its  provisions, 
shall  be  deemed  guilty  of  a  misdemeanor,  an  [and]  on  conviction  shall 
be  fined  not  less  than  five  dollars  ($5),  nor  more  than  two  hundred 
dollars  ($200),  to  which  may  be  added  imprisonment  for  not  more  than 
ten  (10)  da3^s  in  the  county  jail,  and  for  a  second  or  subsequent  offense 
he  shall  be  imprisoned  in  the  county  jail  for  not  less  than  ten  (10)  days 
nor  more  than  thirty  (30)  days. 

IOWA. 

CODE  OF  1897  AND  SUPPLEMENT  OF  1907. 

Employment  of  females  in  barrooms. 

Stction2448.    ♦    ♦    ♦. 

Subsection  8.  No  female  shall  be  employed  in  the  place  [where 
intoxicating  liquort  are  sold]. 

Employment  of  children — General  provisions. 

Section  2477a.  No  person  under  fourteen  years  of  age  shall  be  employ-    Age  limit 
ed  with  or  without  wages  or  compensation  in  any  mine,  manufacturing 
establishment,  factory,  mill,  shop,  laundry,  slaughterhouse  or  packing     OpentUxig    eto- 
house,  or  in  any  store  or  mercantile  establishment  where  more  than  ^'<*"* 
eight  persons  are  employed,  or  in  the  operation  of  any  freight  or  pas- 
senger elevator. 

Sec  2477b.  No  person  under  sixteen  years  of  age  shall  be  employed  Danprou8,eto., 
at  any  work  or  occupation  by  which,  by  reason  of  its  nature  or  the  ^P®™^"™* 
place  of  employment,  the  health  of  such  person  may  be  injured,  or 
nis  morals  depraved,  or  at  any  work  in  which  the  handling  or  use  of 
gunpowder,  aynamite  or  other  like  explosive  is  required,  and  no 
female  under  sixteen  years  of  age  shall  be  employed  in  any  capacity 
where  the  duties  of  such  employment  compel  her  to  remain  constantly 
standing. 

Sec  Z477c.  No  person  under  sixteen  years  of  asfe  shall  be  employed  Night  work. 
at  any  of  the  places  or  in  any  of  the  occupations  recited  in  section  1 
r2477a]  hereof  oefore  the  hour  of  six  o'clock  in  the  morning  or  after  the 
hour  of  nine  o'clock  in  the  evening,  and  if  such  person  is  emploved 
exceeding  five  hours  of  each  day,  a  noon  intermission  of  not  less  tnan 
thirty  minutes  shall  be  given  between  the  hours  of  eleven  and  one 
o'clock,  and  such  person  shall  not  be  employed  more  than  ten  hours  Hours  of  labor, 
in  any  one  day,  exclusive  of  the  noon  intermission,  but  the  provisions 
of  this  section  shall  not  apply  to  persons  employed  in  husking  sheds  or 
other  places  connected  with  canning  factories  where  vegetables  or 
grain  are  prepared  for  canning  and  in  which  no  machinery  is  oip^ted. 

Sec.  2777d  (as  amended  by  chapter  145,  Acts  of  1909).  Any  officer  Proof  of  age. 
whose  duty  it  is  to  enforce  the  provisions  of  this  act  shall  have  authority 
to  demana  of  employers,  proof  of  age  of  any  child  employed  in  their 
establishment;  such  proof  shall  be  an  authenticated  birth  record,  and 
if  there  is  no  such  record,  then  a  baptismal  record  fully  attested,  that 
will  establish  the  age  of  the  child,  and  if  there  is  no  such  record,  a 
school  record  that  will  establish  the  age  of  the  child,  attested  bv  a 
superintendent,  principal,  or  teacher;  where  no  such  proof  is  obtain- 
able, a  parents'  affidavit,  together  with  affidavits  made  by  two  die- 

4W(K)°— S.  Doc.  645,  61-2,  vol.  19 45 
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Any  neg^t  at  refusal  to  complv  with  the  provinons  of  this  section 
by  any  employer  shall  be  punished  by  a  fine  not  exceeding  ten  doUan. 

Employment  of  women  and  children. 
[See  eecaooi  4B98-al,  4998-a2,  Appendix  B,  pages  914.  91&] 

KANSAS. 

GENERAL  STATUTES— 1909. 
SecUs  for  female  employees. 

Section  4658.  The  proprietor,  manager  or  person,  having  charge  fi»*i  *o  ^  P*^ 
of  any  mercatile  establishment,  store,  shop,  hotel,  restaurant  or  other  *""• 
place  where  women  or  girls  are  employed  as  clerks  or  help  therein 
in  this  State  shall  provide  chairs,  stools  or  other  contrivances  for  the 
comfoctable  use  of  such  female  employees,  and  shall  permit  the  use  of 
the  same  by  such  female  employees  for  the  preservation  of  their  health 
and  for  rest  when  not  actively  employed  in  the  discharge  of  their  res- 
pective duties. 

Sec.  4669.  Any  proprietor,  manager  or  other  person  violating  the     Penalty, 
preceding  section  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor, 
and  upon  conviction  shall  be  fined  in  a  sum  not  less  than  ten  dollars  * 
nor  more  than  one  hundred  dollars. 

Employment  of  children  in  mines. 

Section  4996.  No  person  under  twelve  years  of  age  shall  be  allowed  fa^Hii^^™*"* 
to  work  in  any  coal  mine,  nor  any  minor  between  the  ages  of  twelve  ""'™***"'^ 
and  sixteen  years  unless  he  can  read  and  write  and  furnish  a  certificate 
from  a  school-teacher,  which  shall  be  kept  on  file,  showing  that  he  has 
attended  school  at  least  three  months  during  the  year;  and  in  all  cases 
of  minors  applying  for  work,  the  agent  of  such  coal  mine  shall  see  that 
the  provisions  of  this  section  are  not  violated;  and  upon  conviction  of  a 
willful  violation  of  this  section  of  this  act,  the  aeent  of  such  coal  mine 
shall  be  fined  in  any  sum  not  to  execed  fifty  dollars  for  each  and  every 
offense. 

Earnings  of  minors. 

Section  6063.  When  a  contract  for  the  personal  service  of  a  minor  -P*^""^^     ^ 
has  been  made  with  him  alone,  and  those  services  are  afterwards  per-  ™""*"  ^'•"**- 
formed,  payment  made  therefor  to  such  minor  in  accordance  with  the 
terms  of  tibe  contract  is  a  full  satisfaction  for  those  services,  and  the 
parent  or  guardian  cannot  recover  therefor. 

Employment  of  children — General  provisions. 

Section  5094.  No  child  under  fourteen  yeard  of  age  shall  be  at  any  Age  limit 
time  employed,  permitted  or  suffered  to  work  in,  or  in  connection 
with,  any  factory,  workshop,  not  owned  or  operated  by  the  parent 
or  parents  of  the  said  child,  theater  or  packing-house,  or  operating 
elevators,  or  in  or  about  any  mine.  It  shall  bo  unlawful  for  any  person, 
firm  or  corporation  to  employ  any  child  under  fourteen  years  of  a^e 
in  any  business  or  service  whatever  during  the  hours  in  which  the 
public  school  is  in  session  in  the  district  in  which  said  child  resides. 

Sec.  6095.  It  shall  be  unlawful  for  children  under  sixteen  years  of     Night  work. 
agOj  who  are  employed  in  the  several  vocations  mentioned  in  this  act, 
or  m  the  distrioution  or  transmission  of  merchandiee  or  messages, 
to  be  employed  before  F«ven  o'clock  a.  m.  or  after  six  o'clock  p.  m..     Hours  of  labor, 
or  more  tnan  eight  hours  in  any  one  calendar  day,  or  more  than  forty- 
eight  hours  in  any  one  week.    No  person  under  sixteen  vears  of  age     Dangerous,  etc. 
shall  be  employed  at  any  occupation  nor  at  any  place  oiangerous  or  occupations, 
injurious  to  life,  limb,  health  or  morals. 

Sec  5096.  All  person**,  firms  or  corporations  employing  children  in    S^^^^   ^ 
any  of  the  vocations  mentioned  in  this  act  under  sixteen  years  of  ^""^* 
age  shall  be  required  to  first  obtain  a  certificate  of  the  age  of  such 
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Form. 


children,  based  upon  the  school  cenflui*  records,  tJie  same  to  be  seen 

whem  pov^iblc  frtim  tho  ^^chool  Bup43rintendent,  principal  or  taac 

of  the  w*hof»l  oT  oth^^r  perst^n  authorised  by  tlie  scrhool  Doard  to  hav 
chan^'t*  of  tht'  ■school  tcm^ua  n^corcln  in  the  district  or  city  wherein  endk 
chiklrtin  reside.     S:iid  certificutfi  ^hull  l>e  ijwued  v^ithout  charge,  undl 
shall  \>G  911  bsUmti ally  in  tho  fullowini?  form: 


This  certifies  that 


[city], 


-[county],  Kan. J  ■ 
-[full  name),  according  to  the  records 


-[date]. 


of  the  «ch(Mjl  cen^UH  and  from  all  knowledge  that  I  can  obtjuin,  uras 

bom [tlay]*  [month],  [year],  at— ^ 

in county,  state  of^ — — ,  and  U  now yeaia 


and- 


luontha  of  age, 
niediuui],  weight  - 


[t^all-fhort 

III  Gil  i  u  m  ] ,  c  o  I II  pie  X  i  on 

ey^ —  [color],  and 


Hid  (or  her)  hoight  h- 


-[fair  or  dark],  hair- 


[heavy- 


he  refflde*  at  No. 


(Signature) — 
[official  wchool  po5ition]  of- 


-hght- 
[color], 
■  street. , 


l^iDroeiiijQint, 


Violations. 


[name  of  school]  school  or  district  No, 

When  flaid  child^s  name  and  a^  d<w^  not  appeir  on  the  school  censuf  | 
enumeration  of  aaid  city  or  diatnctt  then  j^aui  firm,  person  or  corpora-* 
tion  employinj^  wuch  child  nhall  s*e<:nre  an  affida\-it  from  the  parent  j 
or  legal  gnariUan  of  mich  child,  which  statement  shall  contain  the  ^ta  I 
and  data  a.s  put  forth  in  the  above  certificate,  and  shall  be  certified  onj 
oath  befi>r»i  ftomo  officer  nuthori7.ed  to  administer  oaths.  Such  certifi-| 
cato  or  aflida\Tt  shall  be  suflicient  protectiou  to  the  employer  of  anV 
child  as  t^>  the  a^^  of  such  child,  except  when  wuch  employer  has  actn 
knowledge  of  the  falsity  of  such  certificate;  and  all  Buch  certificate 
phall  bo  kept  constantly  on  fde  in  a  convenient  place,  and  shall  at  i 
timed  be  open  to  inspection  of  the  proper  authorities,  ub  pro\'ided  i 
this  act. 

Sec  5(197.  It  shall  be  the  duty  of  the  State  factory  inspector,  Stat^l 
inspector  of  mines  and  their  deputies  to  inspect  1  be* certificates  here*] 
inabove  provided  for,  to  examine  children  employed  in  factoriea,,! 
workshop^  theaters^  elG\atora,  packinj^-houses  and  mine?,  and  th#l 
vocatione  mentioned  in  Bection  2  of  this  act  [5095]  aj^  to  their  age,  and  « 
to  file  complaints  in  any  cotirt  of  competent  jurisdiction  to  enfoTC«1 
the  proviniona  of  this  act,  and  it  shall  be  the  duty  of  the  county  attorney 
of  the  proper  county  to  appeir  and  prosecute  all  complaints  so  filed. 

Sec.  5098.  Any  person ,  tirm  or  corponition  employinjij  any  perEioi|| 
or  child  in  violation  of  any  provi.Mion  of  this  act,  or  permitting  or  con 
nivini^  at  such  viola! ion /t^hall  be  deemed  f^ilty  of  a  niifldemeanor|4 
and  upon  conviction  thereof  &hull  be  (laed  in  a  sum  not  leas  than 
twenty- five  dollars  nor  more  than  one  hundred  dollars,  or  by  im prison 
ment  in  the  county  jail  not  lesa  than  thirty  days  nor  more  Oian  ninety 
days, 

Emplmpfient  of  cMldren^Certain  emplo^enta /orhidtUn. 

Section  5136.  *  ♦  *  Any  person  ha\Hn^  in  his  custody  or  control 
a  child  under  the  ai^e  of  fourteen  years,  who  shall  in  any  way  di'^o^ 
of  it  with  a  \iew  to  Itj  beint*  employed  jxs  an  acrobat,  or  a  gymna*<t,  or  a  ^ 
conio^tif^nii^t,  or  a  circus  rider,  or  a  ropeT^Tilker,  or  in  any  exhibiiioa] 
of  like  dan'Jjeroua  character,  or  as  a  beggar  or  mendicant,  or  paup«r,  or  j 
street  ainf^er,  or  atraet  mui^ician;  or  any  person  who  shall  take,. receive,  • 
hire,  employ,  u.^e,  exhibit,  or  have  in  custody  anv  child  of  the  age  laetl 
named  for  any  of  tho  purpo.^3  hist  enumerated,  ?nall  be  deemed  guilty  J 
of  a  misdemeanor,  and  when  convicted  thereof  f^ball  be  subject  to  pnn-^ 
iahment  by  a  fme  of  not  more  than  two  hundred  and  fifty  dollan,  w  by  j 
impriaonment  for  a  term  not  exceeding  one  year,  or  both* 

Employment  of  children — School  attendance. 

Sfhofli  attftTifi-      SEcnoK  7736.  Ever>'  parent,  guardian  or  other  person  fn  the  State 

nnce rcqiiife.1       ^^j  Kaneas  having  control  or  charge  of  any  child  or  childnm  betw««ii 

the  ag©B  of  eight  and  fifteen  yeai^,  inclusive,  shall  be  required  to  send 
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fqich  child  or  children  to  a  public  school,  or  a  private,  denominational 
or  parochial  school  taught  by  a  competent  instructor,  each  school  ^ear, 
for  such  period  as  said  school  id  in  session:  Provided,  That  any  child  of 
the  age  of  fourteen  years  or  more  who  in  able  to  read  and  write  the 
English  language,  and  who  is  actively  and  re<]^ularly  employed  for  hlB 
own  support  or  for  the  support  of  those  dependent  upon  nim,  shall  not 
be  required  to  attend  the  aforesaid  schools  for  a  longer  period  or  term 
than  eight  consecutive  weeks  in  any  one  year:  ♦    ♦    ♦ 

KENTUCET. 

CONSTITUTION. 

Employment  of  children. 

Section  243.  The  general  afisembly  ahall,  by  law,  fix  the  minimum   3^^T?^^^ 
ages  at  which  children  may  be  employed  in  places  dangerous  to  life  yjjjjj^*' *°  ** '•*' 
or  health,  or  injurious  to  morals;  and  shall  provide  adequate  penal tiea 
for  violationa  of  audi  law. 

STATUTES,  1903. 

Employment  of  children. 

Section  326.  A  person  who,  for  gain  or  reward,  employs  or  caufles  Mendlcwit,  im- 
to  be  employed,  or  who  exhibits,  uses,  or  who  has  in  nia  custody  for  MUwis^orbiddOT 
the  purpose  of  exhibiting  or  employing  any  child  actually  or  appar- 
ently  under  the  age  of  sixteen  years,  or  any  person  who,  having  the 
care,  custody,  or  control  of  such  child,  as  parent,  relative,  guaraian, 
employer,  or  otherwise,  sells,  lets  out,  gives  away,  or  in  any  way  pro- 
cures or  consents,  for  gain  or  reward  to  the  employment  or  exhibition 
of  such  child,  either,  first,  in  begging  or  receiving  alms,  or  in  any  mendi- 
cant occupation;  second,  or  (being  a  female)  in  peddling  or  in  any 
wandering  occupation;  tiiird,  or  male  or  female  in  any  indecent  or 
immoral  occupation  or  practice,  or  in  the  exhibition  of  any  such  child 
when  insane  or  idiotic;  or,  fourth,  in  any  practice  or  exhibition  of 
unusual  danger  to  the  life,  limb,  health,  or  morals  of  the  child,  is  guilty 
of  a  misdemeanor,  and  shall,  for  the  first  offense,  be  fined  not  more  than 
twenty  dollars,  or  confined  in  the  county  jail  or  workhouse,  in  counties 
having  a  workhouse,  not  more  than  ninety  days,  or  both  so  fined  and 
confined  within  the  discretion  of  the  court;  and,  upon  conviction  for 
a  second,  or  any  subsequent  offense,  shall  be  finea  in  any  sum  not 
exceeding  one  hundred  dollars,  or  imprisonment  in  the  penitentiary 
for  a  term  not  exceeding  one  year,  or  both  so  fined  and  confined  within 
the  discretion  of  the  jury. 

ACTS  OF  1908. 

Chapter    66. — Employment    of   children — Age    limit — Inspection    of 

factories. 

Section  1.  No  child  under  fourteen  years  of  age  shall  be  employed,  Age  limit 
permitted  or  suffered  to  work  in  or  in  connection  with  any  factory, 
workshop,  mine,  mercantile  establishment,  store,  business  office, 
tel^^ph  office,  restaurant,  hotel,  apartment  house  or  in  the  distribu- 
tion or  transmission  of  merchandise  or  messages.  It  shall  be  unlawful 
for  any  person,  firm  or  corporation  to  employ  any  child  under  fourteen 
years  of^age  in  any  business  or  service  whatever,  during  any  part  of 
the  term  during  wnich  the  public  schools  of  the  district  in  which  the 
child  resides  are  in  session. 

Sec.  2  (as  amended  by  chapter  85,  Acts  of  1910).  No  child  between  Certiflcates. 
fourteen  and  sixteen  years  of  age  shall  be  employed,  permitted  or 
suffered  to  work  in  or  in  connection  with  any  factory,  workshop, 
mine,  mercantile,  establishment,  store,  business  office,  telegraph 
office,  restaurant,  hotel,  apartment  house,  or  in  the  distribution  or 
transmission  of  merchandise  or  messages,  unless  the  person  or  corpora- 
tion employing  him  procures  and  keeps  on  file  and  accessible  to  the 
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truant  officers  of  the  town  or  city,  and  to  the  labor  mepector,  an  employe 
inent  certifit'ate  as  hpn?  in  after  preFrrihed,  «ud  keep  two  complete  list* 
of  all  such  cliUdren  empjuy«.'d  therein,  one  on  iil€<  and  one  conspicu* 
oualy  poffted  near  the  principal  entrinee  of  the  hnilding  in  which  sudiL 
children  are  employea.  On  termination  of  the  employment  of  a  chiMj 
«o  regiflt-ered,  and  whoee  certiticat-e  b  so  tiled,  siich* certificate  ahsdlr 
forthwith  be  surrendered  by  the  employer  to  the  cliild  or  ita  p&reii^ 
or  gnardiaa  or  custodian.  The  kbor  mapiector  may  make  demandj  < 
an  employer  In  whrjfle  establishment  a  child  apparently  uoder  the  a^ 
of  sixteen  veara  is  employed  or  permitted  or  suffered  to  work,  and 
whose  employment  certifiaite  is  not  then  filed  aa  required  by  this  acfctl 
that  Buch  emplo^^er  ahall  either  furnish  him  within  ten  days,  evidenceJ 
aatisfactorj'"  to  him  that  auch  child  is  in  fact  over  aixteen  years  of  BjEre,  J 
or  ahall  cease  to  employ,  or  permit  or  suffer  auch  child  to  work  thcrein.1 
The  labor  inspector  inAy  re^^uire  from  such  employer  the  same  evi-l 
dence  of  a^pre  of  such  child  aa  is  required  on  the  iesuance  of  an  employ 
ment  certificate,  and  the  employer  fumiahing  such  evidence  aliaJl  no 
be  required  to  fumidi  any  furtlier  evidence  of  the  age  of  the  child*  1 
In  case  such  employer  ahall  fail  to  produce  and  deliver  to  the  Lnflpectorl 
within  ten  days  after  such  demand  auch  evidence  oi  age  herein  required  I 
of  him.  and  thereafter  continue  to  employ  such  child,  or  permit  or  euffef  ] 
auch  child  to  work  in  such  eatablishment,  proof  of  the  eiv^ing  of  such  I 
notice  and  of  audi  failure  to  produce  and  tile  auch  evidence  ahall  bo] 
prima  facie  evidence  in  any  prosecutiun  brought  for  violation  of  thej 
pro  vision  that  such  child  b  unaer  sixteen  years  of  age  and  is  unlawfully] 
employed.  I 

Who  ISA;  issue      ^evI  ll  (as  amended  by  chapter  85,  Aclfl  of  1910).  Employmeafcj 

cwtiAcnitj^.  certificates  shall  be  issued  only  hy  the  superintendent  of  ecbools  or  hfl 

a  person  authorized  by  him  in  writing  acting  in  his  name.     Where! 

there  is  no  local  superintendent  of  echools,  tliey  ahall  be  issued  by  thftJ 

county  superintcnaent  of  schools  or  by  a  persim  so  auLhf>rized  by  him. I 

Evideute.  Src.  4  (as  amended  by  chapter  85,  Actfl  of  1910).  The  persona  author-J 

ized  to  issue  employment  certificates  ahall  not  issue  such  certificatefl] 
until  he  baa  received,  examined,  approved,  and  filed  the  foUowingl 
Ijapers  duly  executed:  (1)  The  school  record  of  such  child  properljrJ 
tilled  out  and  eigoed  aa  provided  herein  below.    (2)  A  p&aiport  gcI 
duly  attested  transcript  of  the  certificate  o!  birth  or  baptism  or  otherl 
religious  record,  showing  the  date  and  place  of  birth  of  such  child,    i 
duly  attested  transcript  of  the  birth  certificate  filed  according  to  laK 
witfi  any  officer  charged  with  the  duty  of  recording  births,  shall  ~ 
sufficient  evidence  of  the  age  of  such  child.    (3)  The  affidavit  of  t 
parent,  guardian  or  cu»t4>dian  of  a  child,  which  shall  be  reqiun. 
however,  only  in  case  such  last-mentioned  transcript  of  the  certificatil 
of  birth  be  not  produced  and  filed,  showing  the  place  and  date  of  birtlll 
of  such  child;  which  affidavit  must  be  taken  before  the  officer  issuing ] 
employment  certificates,  who  is  hereby  authorized  and  reotiired  tdi 
administer  such  oaths,  and  who  shall  not  demand  or  receive  a  lee  theie^ 
for.     8uch  employment  certificate  shall  not  be  issued  until  auch  child 
hai  peraonally  appeared   before  and  been  examined  by  the  officer. 
isBuin^  the  certiiicates,  and   until  auch  officer  shall,  after  mak""~ 
examination^  file  and  aij^n  in  his  office  a  statement  that  the  child  i 
read  and  legibly  write  simple  sentences  in  the  English  lanffiiagr  ^ 
that  in  his  opinion  the  child  is  fourteen  voara  of  age  or  upwards  an,^ 
reached  the  normal  development  of  a  child  of  its  a^e,  and  is  in  sou 
health  and  is  physically  able  to  perform  the  work  which  it  intends  to  c 
In  doubtful  cases  such  physical  fitness  shall  be  det**rmined  by  a  medira 
officer  of  the  bimrd  or  dejiartmen  t  of  health .  or  by  the  county  physician.  I 
Every  employment  certificate  shall  be  signed  in  the  presence  of  thi9J 
child  in  whose  name  it  is  issued.     The  superintendent  of  schools  ial 
any  city,  town,  county,  or  district,  wherever  there  is  one,  and  whert  J 
there  is  none,  then  the  countv  aiiperintendent  ahall,  between  the  first  ] 
and  tenth  days  of  each  month,  tranamit  to  the  office  of  the  labor  iti»l 

Beports.  gpector,  a  report,  which  report  shall  give,  (1)  the  name  of  each  child  J 

to  whom  a  certificate  has  been  issued  in  the  nrevioua  month,  together  I 
with  the  date  of  birth  of  auch  child;  and  (2)  me  name  of  each  child  to| 
whom  a  certificate  has  been  refused  in  the  previous  month,  (iw^eth^^  I 
with  the  ground  for  such  refusal.    A  refusal  or  failure  to  Uunamit  siacS  J 
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report  by  any  peraoQ  charged  under  Ltib  section  with  the  duty  of  traoB- 
mitdng 'same  to  the  labor  inspector^  shall  constitute  a  mifldemettnor 
minishable  by  a  fine  of  not  more  than  twent>^-five  nor  lees  than  five 
oollam,  to  be  disposed  of  a«  provided  in  section  18  of  this  law. 

Sic.  5.  Such  certificate  shall  state  tlie  date  and  place  of  birth  of  the  ^P^f^l^**^ 
child,  and  describe  the  color  of  the  hair  and  eves,  the  hei|Tht  and  *^ 
weij^t  and  any  distingulahing  facial  marks  of  such  child,  and  that  the 
papers  required  by  the  preceding  section  have  been  duly  examine<l, 
approved  and  liled  and  that  the  child  named  la  such  certificate  has 
api:»eared  before  the  officer  signing  the  certificate  and  has  been 
examined. 

Sec.  6.  The  school  record  above  mentioned  shal!  be  signed  by  the 
principal  or  chief  teacher  of  the  school  which  such  child  has  last  attended 
and  shall  be  furnished,  on  demand,  to  a  child  entitled  tliereto.  It  shall 
contain  a  statement  certifying  tliat  the  child  has  regularly  attended 
the  public  schools  or  schools  equivalent  thereto  or  parochial  schools 
for  not  less  than  one  hundred  days  during  the  school  year  previous  to 
hia  arri\^ng  at  the  age  of  fourteen  years  or  during  the  year  previous  to 
applying  for  such  scnool  records,  and  is  able  to  read  and  write  simple 
jientenccs  in  the  English  lan^^uage,  and  has  received  during  such  penod 
instniction  in  readii^,  spelling,  writing,  and  geogra4)hy  and  is  familiar 
with  the  fundamental  operations  of  arithmetic  up  to  and  including 
common  fractions.  Such  school  record  shall  also  give  the  age  and  rem- 
dence  of  the  child,  as  shoira  on  the  records  of  the  school  and  the  name  of 
its  parent,  or  guardian  or  custodian:  Provided,  That  upon  the  filmjg 
with  the  person  authorized  to  issue  employment  certificates  of  the  am* 
davit  of  the  aj»plicant  or  of  his  or  her  parent,  guardian  or  custtwlian, 
Bhowing  that  diliE^eiit  eiTort  has  been  made  to  obtain  the  school  record 
hereby  required  and  that  it  can  not  be  obtained,  then  tlie  person 
authorized  to  issue  the  certificate  may  issue  such  a  certificate  without 
having  received  Huch  school  record,  but  it  shall  be  his  dutv,  in  such 
rase,  t^  examine  the  applicant  as  to  his  or  her  proficiency  in  each  of 
the  studies  mentioned  in  this  section;  and  in  such  case  the  ena ploy- 
men  t  certificate  flhall  show  that  such  oiaraination  was  had  in  lieu  of 
of  the  filing  of  the  e»chool  record. 

Sec.  7,  No  persion  under  the  age  of  sixteen  years  shall  be  employed  iiotiri  o( 
or  suffered  or  pemiit^d  to  work  at  any  gainful  otxiipation  nmre  tban  "' *'tii^«i^ii 
sixty  hour8  in  any  one  week,  not  [sic]  nor  more  than  ten  hours  in  any 
one  day;  or  before  the  hour  of  seven  o'clock  in  the  morning  or  after 
the  hour  of  peven  in  the  evenings  Every  employer  shall  pml  in  a 
conspicuous  place  in  every  room  where  such  minora  are  employed  a 
printed  notice,  stating  the  hours  require<l  of  them  each  day  of  the  week, 
the  hours  of  commencing  and  stopping  work  and  the  hours  when  the 
time  or  times  allowed  for  dinner  or  tor  other  meals  begin  and  end. 
The  printed  form  of  such  notice  ahall  be  furnished  by  the  state  labor 
Inspector,  and  the  employment  of  any  minor  for  longer  time  Id  any 
day  BO  stated  shall  be  aeemed  a  violation  of  this  section, 

Sbc.  8  (as  amended  by  chapter  85,  Acts  of  1910),  Whoever  employs 
a  child  under  sixteen  years  of  age,  and  any  parent,  guardian,  or  any 
adult  person  under  whose  care  or  control  a  child  under  such  age  lives, 
who  permits  such  child  to  b©  employed  in  \nolation  of  section  one, 
two  or  eight  of  this  act,  shall,  for  such  offense,  be  fined  not  more  than 
fifty  dollars,  and  whoever  continues  to  employ  any  child  in  violation 
of  either  of  said  sections  of  this  act  after  being  notified  by  a  truant 
officer  or  a  labor  inspector  thereof,  shall  for  every  day  thereafter  that 
such  employment  continues,  be  fined  not  leas  than  five  nor  more  than 
twenty  aolfars.  A  failure  to  produce  to  a  truant  officer  or  labor  in* 
Bpector  nny  emplojinent  certificate  or  Ibt  required  by  thb  act  shall  be 
prima  facie  e^adence  of  the  illeral  employment  of  any  person  whose 
employment  certificate  i^  not  produced,  or  whose  name  is  not  so  listed. 
Any  corporation  or  employer  retaining  employment  certificates  in  viola- 
tion of  section  two  of  thw  ai:'t  shall  be  fined  ten  dollars  Every  iieraon 
authorized  to  sign  the  cert  i  tic  ate  pro-i*:Tibed  by  section  five  of  i\m  act, 
who  knowiuidy  cerlitiesj  t(»  any  materially  fabe  statement  therein  shall 
!  be  fined  not  niore  than  fifty  dollars,  nor  leas  than  ten  dollar*. 

8 EC.  9.  Tniant  officers  may  visit  the  factories,  workshops,  mines, 
kimd  mercantile  eetablishnienta  in  their  several  towns  and  cities  and 
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ascertain  whether  any  minore  are  employed  therein  contrary  to  the  pro-] 
visions  of  this  act,  and  the v  shall  report  any  case?  of  aiich  illegal  employ- 
ment to  the  superintendent  of  schools  and  to  the  labor  inspector. 
Labor  inspectors  and  truant  officers  may  require  that  the  employment  J 
certificates  and  VisUi  provide<i  for  in  this  act,  of  minors  employed  in  j 
such  factories,  workenopa,  mines  or  mercantile  establishments,  shaUl 
be  produced  for  their  inspection.  Complain  1-8  for  offenfleii  under  this  1 
act  shall  be  brought  by  the  labor  iuHpe^jtor!?.  I 

Sec.  10.  No  child  under  the  age  of  sixteen  yeara  shall  be  employed] 
at  Be  wing  belts,  or  to  aaaiflt  in  sewing  belts,  in  any  capacity  whatever,  I 
nor  ahalf  an>^  child  adjust  any  belt  to  any  machiner>';  they  shall  noil 
oil  or  aaaiat  in  oiling,  wiping  or  clejining  machinery;  they  shall  not] 
Operate,  or  assist  in  operating  circular  or  bund  eaws,  wood  ahapera^  J 
wood  j[oiiier9,  planers,  mndpaiier  or  wood-jn ilishing  machiner>',  emery] 
or  polishing  wheels  used  for  poliahing  shet»l  metal^  wood  turning  or] 
bormg  niachinerj%  stamping  machines  in  sheet  metal  and  tinware] 
manufacturing,  stamping  machines  in  wa^sher  and  nut  factories,  operat*] 
ing  corrugating  rolls,  such  as  are  used  in  n^ofing  factories,  nor  shall  J 
they  be  employed  in  operating  any  steam  boiler,  steam  machinery^] 
or  other  eteam  generating  apparatus,  or  aa  li  pin  boys  [sic]  in  any  bowlii 
alley;  they  almll  not  operate  or  assist  in  ojierating  dough  brakes^ 
cracker  machiner}^  of  any  description,  wire  or  iron  stratghteau 
macbiner}',  nor  shall  they  oi>erate  or  assist  in  operating  rolling  miD 
machinery,  punches  or  shears,  wasliing,  or  grinding  or  mixing  mill9|J 
or  calendar  [sic]  rolls  in  rubber  manufacturing,  nor  fil^ll  they  operate  C 
asaist  in  o^K^mting  laundry  machinery,  nor  shall  such  ehlfdreo  h 
employed  m  any  i:^pacity  in  prt^panng  any  <x>mposition  in  whichi 
dangerous  or  poisonous  jiciiiB  are  iised.  and  they  Bhall  not  be  employed] 
in  any  capacity  in  the  manufacture  of  paints,  colors  or  white  lead,  I 
nor  Hnall  they  be  employed  in  any  tnipacity  whatever  in  operating] 
or  assisting  to  opera,tc  any  passenger  or  freight  elevator,  nor  shall  thejf  1 
be  employed  in  any  capacity  whatever  in  the  manufacture  of  goodftl 
for  immoral  purpc^sca,  nor  in  any  theater,  concert  hall,  or  place  oil 
amugeraent  wherein  intoxicating  liquors  are  R>ld.  nor  shall  femal(>«] 
under  sixteen  years  of  age  be  employed  in  any  capacity  where  such] 
emploj-ment  compels  them  to  remain  standing  constantly.  Nor  shall  1 
any  child  under  sixteen  years  of  age  be  employed  at  any  occupatiou  1 
dangerous  or  injurious  tci  liealth  or  morals,  or  to  lives  or  limbs,  and  bb  (aj 
these  matters,  the  decision  of  the  county  physician  or  city  heAlthJ 
officer,  aa  tlie  ca^e  may  be,  shall  be  final.  '  1 

Sec  11 .  It  eh  all!  te  the  duty  of  the  owner  of  any  manu  facturing  estab-  ] 
Hshment,  where  any  person  under  sixteen  years  of  age  is  employed,! 
his  agents,  supjerintendents  or  other  persons  in  charge  of  same,  to  fur*! 
nish  and  supply,  when  practicable,  or  cause  to  be  fumislied  and  «up-J 
plied  to  him,  belt  shifters  or  other  safe  mechanical  contri%'ance  for  the] 
purpose  of  throwing  belts  on  or  off  pulleys;  and,  whenever  practit^ble,  ] 
machinery  therein  shall  be  provided  with  looee  bolts  All  vata,  pans,  j 
aawa,  planes,  cogs,  gearing,  lielting,  set  screws  and  machinery  oij 
cyerj'  description  therein,  which  is  palpably  dangerous,  where  prac-1 
ticable,  shall  be  properly  guarded;  and  no  peraon  shall  remove  or  make] 
ineffective  any  safeguard  around  or  attached  to  any  planer,  saw.  belt*  j 
ing,  shafting  or  other  machinery,  or  around  any  vat  or  pan,  while  the  I 
eame  is  in  use,  unless  for  the  purpose  of  immediately  making  repaiwJ 
thereto,  and  all  such  safeguards  shall  be  promptly  replaced  No  peraoal 
under  eighteen  years  of  age  shall  bo  allowed  to  clean  machiner>^  whilt  I 
in  motion. 

Sec.  12.  Suitable  and  proper  wash  rooms  and  water-closeta  shall  I  _ 
provided  in  each  roanmacturing  establishment,  where  any  perwn 
under  sixteen  yeam  of  age  is  employed,  and  such  water-cloeets  shaJ* 
be  properly  acreened  and  ventilated  and  be  kept  at  all  times  in 
clean  condition;  and  if  girls  under  sixteen  years  of  age  be  employed! 
in  any  such  establiahment,  the  water-closet  shall  have  separate] 
approaches  and  bo  kept  separate  and  apart  from  those  used  by  men*. I 
All  rloseis  shall  be  kept  free  fmm  obscene  writing  and  marking.  Ai 
dressing  rotjm  shall  be  provided  for  such  pirla  wlien  the  nature  of  theirl 
work  is  mich  as  to  require  any  change  of  clothing;  I 

Sec,  Ki  Every  pereon,  firm,  rorporation,  aasociation,  individuali 
or  partnersliip  employing  girls  under  sixteen  years  of  age  in  any  manu- 
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lacturin^,  mechanical  or  mercantile  industry,  laundry,  workshop, 
renovating  works,  or  printing  offices  in  this  Commonwealth,  ediall 
provide  seats  for  the  use  of  the  girls  so  employed,  and  shall  permit  the 
use  of  such  by  them  when  not  necessarily  engaged  in  the  active  duties 
for  which  they  are  employed. 

Sec.  14.  The  walls  and  ceilings  of  each  room  in  every  manufacturing     Walls  to  be 
establishment  where  any  person  under  sixteen  years  of  age  is  employed  *^™«^^h«ii  'te. 
shall  be  limewaahed  or  painted,  when,  in  the  opinion  of  the  labor 
inspector,  it  shall  be  conducive  to  the  health  or  cleanliness  of  the 
persons  working  therein. 

Sec.  15.  Grand  juries  shall  have  inquisitorial  powers  to  investigate     Enforcement, 
violations  of  this  act;  also  shall  county  judges  and  circuit  judges,  and 
Judges  of  the  circuit  courts  of  the  State  snail  specially  charge  the  grand 
jury  at  the  beginning  of  each  term  of  the  court  to  investigate  violations 
of  this  act. 

Sec.  16.  A  copy  of  this  act  shall  be  conspicuously  posted  and  kept     l^     to     be 
in  each  workroom  of  every  manufacturing  establishment,  mill,  mine  P^*^*^ 
or  workshop  or  mercantile  or  printing  establishment,  theater,  bowling 
allev,  telegraph,  telephone  or  public  messenger  company  or  laundry 
in  this  Conunonwealtn. 

Sec.  17.  Any  adult  person  who  violates  any  of  the  provisions  of  Violatkmt. 
this  act  or  who  suffers  or  permits  any  child  to  oe  employed  in  viola- 
tion of  its  provisions,  shall  be  deemed  guilty  of  a  misdemeanor,  and 
on  conviction,  unless  otherwise  herein  expressly  provided,  shall  be 
punished  by  a  fine  of  not  more  than  fifty  dollars  and  not  less  than 
twenty-five  dollars  for  the  first  offense,  and  for  each  subsequent 
offense  by  imprisonment  for  not  more  than  ninety  days  and  not 
less  than  ten  days,  or  by  a  fine  of  not  less  than  fifty  dollars  nor  more 
than  two  hundred  dollars,  or  by  both  fine  and  imprisonment. 

LOXnSIANA. 

REVISED  LAWS,  1897. 

Employment  of  women  in  saloons^  etc, 

(Page  232.    Act  No.  43,  Acts  of  1894.) 

Section  1.  No  owner,  proprietor,  keeper,  lessee  or  a^ent,  manager  .  ^o™"*  "ot  to 
or  conductor  of  any  concert  hall  or  saloon  where  spirituous  liouors,  c^nMrt'haSs^etS 
wines  or  malt  are  sold  at  retail,  shall  emplov  or  suffer  to  be  employed  ' 

any  female  to  distribute  or  appear  among  the  audience  or  frequenters 
of  such  concert  hall  or  saloon  tor  the  purpose  of  distributing  or  selling 
or  taking  orders  to  be  filled,  any  such  spirituous  liquors,  wines  or  malt 
and  anv  person  or  persons  violating  the  provisions  of  this  act  shall  be 
deemed  guilty  of  a  misdemeanor,  and.  on  conviction  shall  be  im- 
prisoned m  the  parish  jail  not  less  tlian  tnirty  days  nor  more  tiian  three 
months  and  a  fine  of  not  less  than  fifty  nor  more  than  one  hundred  dol- 
lars for  each  and  every  offense. 

Employment  of  children  in  certain  occupations  forbidden. 
(Page  516.    Act  No.  59,  Acts  of  1S92.) 

SscnoN  1.  Anv  person  who  employs  or  exhibits  or  gives  away  Acrobatic,  etc., 
for  the  purpose  of  employing  or  exhibiting  a  child  under  fifteen  years  «^"P*^n«- 
of  age,  for  the  purpose  of  walking  on  a  wire  or  rope,  or  riding  or  per- 
forming as  a  gymnast,  contortionist  or  acrobat  in  any  circus  or  theat- 
rical exhibition  or  in  any  public  place  whatsoever  or  who  causes, 
procures  or  encourages  any  such  child  to  engage  therein,  shall  be  pun- 
ished by  a  fine,  by  any  committing  magistrate,  of  not  less  than  ten 
dollars,  nor  more  than  twenty-five  dollars  or  shall  be  subject  to  a  term 
of  imprisonment  not  excecdmg  tJiirty  days  or  both  at  the  discretion 
of  the  court. 

Sec.  2.  No  license  shall  be  granted  for  a  theatrical  exhibition  or    Theatrical     B- 
public  show  in  which  children  under  fifteen  years  of  ace  are  em-  J*^       refused, 
ployed  or  [as]  contortionists,  acrobats,  or  in  any  feats  of  gymnast 
or  equestrianism  or  where  in  the  opinion  of  the  mayor  of  a  city  or 
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ided. 


Time  for  meabt. 


Who 
eruoUL 


town  Buthnmed  to  grant  licensoa,  Huch  children  are  employed  in] 
fiuch  a  mamner  aa  to  cornipt  their  raoralt  or  impair  their  physiGal  | 
health. 

ACTS  OF   lim. 
Act  No.  55. — Employfnent  ofwoTfun^ 

Seats  U)  be  pro-  SECTION  1.  Hereafter  it  ahall  be  unlawful  for  any  person,  firm  of] 
corporation  doinp  buflinesa  in  the  State  of  Louiaiaim,  where  female] 
labor  or  female  clerks  are  employed,  not  to  maintain  aeata,  chairs  or] 
benches  which  shall  be  eo  placed  as  to  be  accessible  to  said  employeeiv  [ 
for  their  use  during  the  times  when  eaid  employees  are  not  actually 
engaged  in  the  attention  to  their  duties  as  employees  of  such  firm, 
person  or  corporation,  ' 

Sec.  2,  Hereaftc?r  all  peraons,  firms  or  corporations  doing  businett  I 
at  retail  in  the  8Lite  of  Lonifliaiia  where  female  labor  or  female  clerkl] 
are  employed,  shall  be  required  to  give  every  employee  each  day,  I 
between  the  hoiu-s  of  ten  (10)  a.  m,  and  three  (3)  p.  m'  not  less  than 
thirty  (30)  minutrs  for  lunch  or  recreation.  I 

Fenolij.  Sec,  3.  Whoever  flhall  be  foxind  guilty  of  evading  or  disobeying] 

any  of  the  proviBiMns  of  this  act,  shall  be  deemed  piilty  of  a  miade*  ] 
meaner,  and  upon  arreBt  and  conviction  therefor  shall  be  fined  in  a  sum 
of  not  less  than  twenty-five  ($'25 )  dollars  nor  more  than  one  hundred 
(|1<M))  dnilars,  and  in  default  of  the  payment  thereof  shall  be  sentenced 
to  irapri»>nment  for  a  period  not  lees  than  five  (5)  daya  nor  more  thaa  | 
tix  (6)  montlis. 

ACTS  OF  1904. 
Ac!T  No.  178.' — Employment  o/  wiva  and  ^Mrtn  whiU  fnen  live  ill] 

■  Section  1.  The  several  municipal  corporations  throughout  the  Stati  j 
stiall  adopt  ordinances  declaring  vagrants,  and  punij^hing  a«i  such,] 
*  *"  *  (all  |»ersona  able  to  work  who  do  not  work)  but  who  live] 
upon  the  wages  or  personal  earningB  of  their  wives  or  of  their  minor] 
children;    •    ♦    • 

ACTS  OF   1908, 

Act  No,  ^^l.^lTispection  of/acfories,  ttc—Emphymint  of  u^mtn  ant\ 

chUdren . 

Section  1.  From  and  after  the  passage  of  this  act  it  shall  be  unlaw- 
ful lor  any  person,  agent,  Ikm,  company,  copartnership,  or  corponnl 
tion  to  require  or  permit  or  suffer  or  employ  any  child  under  the  agiiLi 
of  14  years  to  lal>or  or  work  in  any  mill,  factory,  mine,  packing  house^l 
manufacturing  establishment,  workshop,  laundry,  niilhnery  or  dreai-| 
making  store  or  mercantile  establishment  in  which  more  than  five  J 
persons  are  employed,  or  in  any  theater,  concert  hall,  or  in  or  al^out' 
any  place  of  amusement  where  intoxicating  liquors  are  made  or  sold, 
or  in  any  bowling  alley,  bootblacking  establishment,  freight  or  ^mssen-  J 
ger  elevator,  or  in  the  transmi^ion  or  distribution  of  meeoages,  either  J 
telegmnh  or  telephone,  or  any  other  messages,  or  merehandifle.  or  in  | 
anv  other  nccnpation  not  herein  enumerated  which  may  be  deemed 
unlrealthful  or  daugeTOiiB.     The  provisions  of  this  section  shall  in  no  I 
way  Ik*  construed  as  applying  to  agricultural  or  domcBtic  industries. 
Any  violation  of  this  proWsiou  shall  be  pmushable  by  a  fine  of  not 
less  than  $25  or  more  than  $50  or  by  imprisonment  in  the  parish  iail 
(parish  prison  in  New  Orle^ina)  for  not  less  than  ten  days  or  more  than  \ 
SIX  months,  or  both,  in  the  discretion  of  the  rourt. 

Sec,  2«  The  Stale  factory  inspector  or  any  factory  inspector  ip»l 
pointed  by  the  mayor  of  thff  city  of  New  Urleaiw  with  the  conoeat' 
of  the  council  a r ting  in  conjunction  with  the  board  of  health  and 
B^'hool  l>oard  in  the  parish  shall  have  full  power  to  issue  an  age  cer- 
tifirate  to  minors  over  14  years  and  under  IB  yearB  of  age  seeking  em- 
j>hivmeijl  tn  any  i»arl  of  this  Stnte:  Provided,  however,  That  no  iwnioO  I 
authori/.ed  to  issue  an  age  certiticate  an  hereafter  provided  shall  have 
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authority  to  approve  such  certificate  for  any  child  then  in  or  about  to 
enter  his  own  establishment,  or  the  employment  of  a  firm  or  corpora- 
tion of  which  he  is  a  member,  officer  or  employee.  «. 

Tlie  person  approving  these  ace  certificates  diall  have  authority  to  R«oofd«. 
administer  the  oath  provided  tnerein,  but  no  fee  shall  be  charged 
therefor.  Every  person  issuing  or  approving  these  age  certificates 
shall  keep  a  record  of  the  same,  and  shall  forward  to  the  office  of  the  State 
factory  inspector  a  duplicate  of  each  certificate  issued  or  approved. 
All  siK^h  age  certificates  shall  be  subject  to  review  by  the  State  or  other 
factory  inspector,  and  may  by  him  or  her  be  canceled  if  he  or  she  finds 
that  such  certificates  have  been  obtained  through  fraud,  misrepresen- 
tation or  falsification  of  ^ts,  and  whoever  shall  obtain  or  assist  in 
obtaining  such  age  certificates  bv  fraud,  misrepresentation  or  falsifica- 
tion of  facts,  is  hereby  declared  to  be  guilty  of  a  misdemeanor,  and  on  con- 
viction before  a  court  of  competent  jurisdiction  shall  be  fined  not  less 
than  $10  or^nore  than  $50.  In  such  cases  the  factory  inspector  shall 
give  written  notice  to  the  employer,  who  shall  at  once  cause  the  minor 
affected  to  be  dismissed  from  employment.  Printed  forms  of  the  age 
certificate  h^^inafter  provided  shall  be  furnished  by  the  State  factory 
inspector  upon  reouest  made  by  persons  authorized  to  issue  them. 
An  age  certificate  snail  not  be  approved  unless  satisfactorv  evidence  is  Evldenoe. 
furnished  by  a  certificate  of  birtn  or  baptism  of  such  child,  the  register 
of  birth  of  such  child  with  an  officer  of  a  city  or  town  designated  to 
keep  a  register  of  births,  or  bv  the  records  of  the  public  or  parochial 
school  attended  by  such  chilcf,  that  such  child  is  of  the  age  stated  in 
the  certificate,  or  by  a  certified  copy  of  their  passport  from  the  com- 
missioner of  immigration:  Provided,  That  in  cases  where  the  above 
proof  is  not  obtainable,  the  parent,  guardian  or  custodian  of  the  diild 
shall  make  an  oath  before  the  State  factory  inspector,  or  any  fiictorv 
inspector,  or  before  a  juvenile  or  district  court  as  to  the  age  of  sucn 
child,  and  the  State  factory  inspector,  or  any  ^tory  inspector,  or  the 
court,  may  issue  to  such  child  an  age  certificate  as  sworn  to.  A  dupli- 
cate of  such  age  certificate  shall  be  filled  out  and  shall  be  forwarded 
to  the  office  of  the  State  factory  inspector.  The  age  certificate  shall  be 
printed  and  shall  be  filled  out,  signed  and  held  or  surrendered  in  the  Forms, 
following  forms: 

AGE   CERTIFICATES. 

Tills  certifies  that  I  am  (Either,  mother,  guardian  or  custodian)  of 
(name  of  minor)  and  that  (he  or  she)  was  born  at  (name  of  town  or  city) 

m  the  (name  of  county  if  known)  and  (State  or  county  of )  on 

the  (date  of  birth  and  year  of  birth)  ana  is  now  (number  of  years  and 
months)  old. 

(Signature  of  parent,  guardian  or  custodian.) 

(City  or  town  and  date.) 

There  personally  appeared  before  me  the  above-named  (name  of 
person  signing)  and  made  oath  that  the  foregoing  certificate  by  (h'lm  or 
ner)  signed,  is  true  to  the  best  of  (his  or  her)  Knowledge.  I  nereby 
approve  the  foregoing  certificate  of  (name  of  child),  height,  (feet  and 

inchee^^  weight ,  complexion  j^fair  or  dark),  hair  (color),  having 

no  sufficient  reason  to  doubt  that  (ne  or  she)  is  of  the  age  tiierein 
certified. 

Owner  op  certificate.  This  certificate  belongs  to  (name  of  child 
and  in  whose  behalf  it  is  drawn),  and  is  to  be  surrendered  to  (him  or 
her)  whenever  (he  or  she)  leaves  the  service  of  the  corporation  or 
employer  holding  the  same,  but  if  not  claimed  by  said  child  within 
thirty  days  from  such  time,  it  shall  be  returned  to  the  office  of  the 
State  fectory  inspector  for  cancellation. 

(Signature  of  person  authorized  to  approve  and  sign  with  official 
character  of  authority.) 

(Town  or  city  and  date.) 

Such  certificate  shall  be  issued  without  charge.  The  provisions 
of  this  section  shall  not  become  operative  until  60  days  after  the 
promulgation  of  this  act. 

Sec.  3.-  It  shall  be  the  duty  of  the  commissioner  of  labor  and  indus-     Enforcement. 
trial  statistics  and  his  deputies,  and  such  foctory  inspectors  as  will  be 
appointed  in  incorporated  cities  and  towns  by  the  mayor,  with  the 
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consent  of  the  coimcilj  and  in  parkhea,  by  the  poHco  jury,  and  thejr  j 
are  hereby  authorized  and  empowered  to  \nBit  and  inerpoct,  at  attl 
reaeonable  tiineei  and  as  often  as  poeeiblc*  all  plaras  enumerated  in  mc-I 
tion  1  of  this  act,  and  to  file  complaint  in  any  roiirt  of  rorapetent  juris- ! 
diction  to  enforce  the  pro\dflians  of  this  act,  and  ir  HJiall  be  the  duty  of 
the  piirish  or  distrirt  attorney  to  appear  and  proaecnte  all  complainta 
no  filed.  J 

Hoofs oriAbfur.     Sec.  4,  No  child  or  perron  under  the  age  of  18  years,  and  no  woman i 
fihall  be  employed  in  any  of  the  places  and  industries  enumerated  in 
BGt  tion  1  of  this  act  for  a  lon^r  period  than  t^en  hours  per  day  of  [or]  60 
hoiiT^pprweek.    Thereshall  ^^e  one  hourallovved  each  day  for  dinner,  fcul 
Buch  dinner  time  slmllnot  be  included  as  part  of  the  working  hours  of  tht 
day.     In  case  two- thirds  of  the  employeef^  so  desire,  time  for  dinner  majfr  J 
be  reduced  at  their  request  to  not  !esB  than  30  minutes:  Provuied,  IhM 
this  shall  not  apply  to  perpons  working  in  stores  and  mercantile  estab«1 
liflhments  on  SatiiTdiiy  nit^hl^  or  20  davs  before  Chriatmos.     Any  %^io!a- 
tion  of  tlii-s  pro%'isiuri  shall  he  prinislia'ble  by  a  fine  of  not  lees  than  |25 
or  more  than  $50.  or  by  imprisonment  in  the  parish  jail  (parish  priaon 
in  New  Orleans^  for  not  lews  than  ten  days  or  more  than  six  month?,  cf  ] 
both,  in  the  dis«  retion  of  the  court. 

Night  work-         Sec.  5.  No  hoy  under  the  a^  of  16  years  and  no  jEriri  under  the  age  of  18  j 
shall  be  employed  at  any  work  before  the  hour  of  t)  in  the  morning  orafter 
the  hour  of  7  at  nii?hl :  Pro  I'idtd.Thni  th  is  shall  not  appl v  to  per»:ms  work- 
ing in  stores  and  mercantile  est^bliahmputs  on  Saturday  nights  or  dur- 
ing 20  days  before  Clirl*^tma»*     Any  violation  of  this  provision  »hall  bo  J 
pimiiffiable  by  a  tine  of  not  less  tJian  $25  nor  more  than  $100,  or  by  J 
imprisonment  in  the  parish  jail  i  parish  prison  in  New  Orleans)  for  nol  I 
less  limn  t^n  days  nor  more  than  mx  months,  or  both,  in  the  discretion 
of  the  court. 

8ec.  6.  Ever\^  person,  firm  or  corponition,  agent  or  manager  of  a  ror-  ] 
pomtion  employmg  or  permitting  or  suffering  to  work  five  or  mort 
children  ursacr  tlie  a^e  of  18  years  and  over  the  age  of  14  in  all  places 
of  butinertt*  or  establishments  or  occupations  enumerated  in  section  I 
phall  post  and  keep  posted  in  a  cont^picuoue  place  in  every  room  in 
whifli  euch  help  is  employed  or  permitted  or  sutTered  to  work  a  list  con-  ^ 
taining  the  names»  age  and  place  of  residence  of  ever>^  per?K)n  under  the 

Ortiflcstcs  rev  age  of  LS  yeiira  employed,  permitted  or  suffered  to  work  in  such  room, 


List  of  names. 


quired. 


Filse 


and  it  shall  he  unlawful  for  any  person,  agent,  firm,  company,  copart- 
nership, itrporation  or  manager  of  a  corjjoration  to  require  or  pmnitj 
or  suffer  or  employ  in  any  mill,  factory,  mine  or  mcking  house,  manu"  j 
facturing  eetablishment,  workshop,  store,  laundry,  millinery,  dre«»-j 
making  or  mercantile  eetablishraent  in  which  more  tlian  five  peiaonj  I 
are  employed,  or  any  theater,  concert  hall  or  in  or  about  any  place  of  ] 
amusement  where  intoxicating  liquors  are  made  or  sold,  or  in  any  bowl-  ] 
iiig  alley  or  booth  lac  kinij  eFtabliehnient,or  in  any  f>lace  where  mesBagei  ] 
are  tmnsmitted  or  distributed,  or  in  any  other  occupation  not  herein  j 
enumerated  which  may  be  deemed  unhealthful  or  dangerous,  any] 
child  over  the  age  of  14  until  an  age  certidcate,  approved  aa  herein- j 
above  provided,  lias  been  produced  and  placed  on  file  in  any  iurhi] 
establishment  or  pbce  of  employment  as  heretofore  mentioned  "in  thia 
Beclion:  Prorided,  furth^r^  howtver.  That  immediately  upon  the  em- 
plojTnent  of  any  child  in  any  of  the  places  enumerated  in  this  act 
the  manager,  superintendent/ owner  or  agent  shall  notify  in  writing, 
the  f3ctor>^  inspector  of  the  employment  of  said  child  in  the  event 
proper  age  certificate  is  not  fded,  but  such  eslablishment  or  place  of 
eraphiyment  must  procuits  from  said  child  within  five  d^y^  from  em- ) 
plnyment  the  age  tertificale  provided  for  in  this  act.     Any  violation 
of  this  section  slmll  be  punishable  by  a  tine  of  not  leas  than  $25  nor  i 
more  than  $50  or  by  imprisonment  in  the  pariali  jail  (parish  prison  in  I 
New  Orleans)  for  not  leas  than  ten  days  nor  more  than  six  months, 
or  both  in  the  discretion  of  the  court, 
statfr-     Sec.  7.  Any  piirent  or  guardian  or  person  or  persons  having  control  of 
or  being  responsible  for  the  care  of  any  rhOd  or  person  under  the  age  of  i 
16  who  shall  FiLTU  or  swear  or  in  any  manner  make  false  statement  as  to  J 
the  age  of  said  child  or  person  under  the  age  of  16  for  the  purpo«^  <»l  j 
obtaining  emphn^ment  for  said  cliild  or  young  person  aha II  be  deeni*:^  ! 
guilty  of  an  offense  for  each  violation  thereof  and  upon  conviction  fur  1 
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the  same  ahaU  be  punished  by  a  fine  of  not  less  than  $10  nor  more  than 
$25  or  by  imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans) 
for  not  leas  tnan  ten  days  nor  more  than  thirty  days,  or  both,  in  the  dis- 
cretion of  the  court. 

8kc.  8.  Any  child  working  in  or  in  connection  with  any  of  the     PhwWan's  oei* 
aforesaid  establishments  or  in   the  distribution  or  transmission  of  *^*"*»^- 
merchandise  or  messages  who  appears  to  the  inspector  to  be  under 
the  le^  age  is  required  to  procure  from  the  city  or  parish  physician 
a  certificate  as  to  the  physical  fitness  of  said  child  to  perform  the 
work  or  service  he  or  she  is  required  to  do. 

Sbc.  9.  The  presence  of  any  child  under  14  years  of  age  in  any     Presence   ot 
of  the  establishments  enumerated  in  section  1,  except  during  the  "^^^' 
dinner  hour,  shall  constitute  prima  facie  evidence  of  his  or  her  employ- 
ment therein. 

Sbc.  10.  Any  owner,  manager,  supervisor  or  .employee  in  any  of  Evading  in- 
the  aforesaid  occupations  who  shall  nide  or  assist  to  escape  or  give  ^pection. 
warning  of  the  approach  of  the  inspector  to  any  child  or  young  person 
or  woman  in  said  establishments  shall  bo  deemed  i^uilty  of  a  misde- 
meanor and  shall  be  punished  by  a  fine  of  not  less  than  $5  nor  more 
than  $15  or  by  imprisonment  in  the  parish  jail  (parish  prison  in  New 
Orleans)  for  not  less  than  ten  days  nor  more  than  thirty  days,  or  both, 
in  the  discretion  of  the  court. 

Sbc.  11.  Any  person,  owner,  agent,  firm,  manager,  copartnership  Reports  by  em- 
or  company  in  charge  of  any  establishment  at  the  time  of  inspection  P^^y®"* 
ahall  be  required  to  furnish  the  inspector  a  true  statement  of  the 
number  of  persons  employed  in  such  establishment  and  any  person, 
owner,  agent,  superintendent,  firm,  manager,  company  or  copjartner- 
ship  who  shall  fail  or  refuse  to  furnish  such  statement  or  willfully 
understate  the  number  of  persons  employed  shall  be  deemed  guilty 
of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  not  less 
than  $25  nor  more  than  $100  for  each  offense  or  imprisonment  for  not 
leaa  than  ten  nor  more  than  thirty  days  in  the  parish  jail  (parish 
prison  in  New  Orleans),  or  both,  in  the  discretion  of  the  court. 

Sec  12.  Within  one  month  after  the  occupancy  of  any  factory,  Tune  allowance, 
workshop  or  mill  or  store  or  other  aforesaid  occupation  or  establisn- 
ment  where  children,  young  persons  or  women  are  employed  the 
occupant  shall  notify  the  inspector  in  writing  of  such  occupancy. 
Failure  to  do  this  shall  constitute  a  misdemeanor  and  shall  be  pun- 
ishable by  a  fine  of  not  less  than  $10  nor  more  than  $25  or  by  imprison- 
ment in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  less  than 
ten  days  nor  more  than  thirty  days,  or  both,  in  the  discretion  of  the 
court. 

Sec  13.  Every  person  who  shall  employ  any  female  in  any  factory,  Seats  for  fe- 
mill,  warehouse,  manufacturing  establishment,  workshop  or  store  or  ™*'"®8- 
any  other  occupation  or  cstal^lishment  hereinabove  mentioned  shall 
provide  suitable  seats,  chairs  or  benclies  for  the  use  of  the  females  so 
employed,  which  shall  be  so  pliiced  as  to  be  accessible  to  said  employ- 
eea  and  shall  permit  the  use  of  such  seats,  chairs  or  benches  by  them 
when  they  are  not  necessarily  engapred  in  the  active  duties  for  which 
they  are  employed,  and  there  shall  be  provided  at  least  one  chair  to 
every  three  females.  Failure  to  comply  with  this  section  shall  be 
punishable  by  a  fine  of  not  less  than  $25  nor  more  than  $50  or  imprison- 
ment in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  less  than 
ten  days  nor  more  than  thirty  days,  or  both,  in  tlie  discretion  of  the 
court. 

Sec  14.  Every  factory,  mill,  manufacturing  establishment,  work-  Washrooms, 
shop,  warehouse,  mercantile  e8ta]:)lishment  or  store  and  all  other  occu-  ^^' 
pations  and  establishments  hereinabove  mentioned  in  which  five  or 
more  young^  persons  or  women  are  employed  and  every  such  institu- 
tion in  whicn  two  or  more  children,  young  persons  or  women  are 
employed  shall  be  supplied  with  proper  wash  and  dressing  rooms  and 
kept  in  a  cleanly  state  and  free  from  effluvia  arising  from  any  drain, 
pnvy  or  other  nuisance  and  shall  be  provided,  within  reasonable 
access,  with  a  sufficient  number  of  proper  water-closets  or  privies 
for  the  reasonable  use  of  the  persons  employed  and  at  least  one  of 
such  closets  shall  be  provided  for  each  twenty-five  persons  employed 
and  wherever  two  or  more  persons  and  one  or  more  female  per8on[s] 
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are  employed  as  afnre«iid  a  Huffident  number  of  iieparat'e  and  dietinc 
water-cloeetfl,  earlh  closets  or  privdes  ahall  be  prtjvided  for  the  iiac  of  J 
earh  sax  and  plainly  m  dcai^nated,  and  no  person  shall  he  allowed] 
to  use  any  encii  <  Inset  or  privv  a88ig:ned  to  persons  of  the  other  eex«f 
and  said  closela  or  privicB  shall  not  be  locked  during  working  hours.  ' 
Faihire  to  comply  with  this  flection  shall  be  |)uniahahle  by  a  fine  of  J 
not  leee  than  $25  nor  more  than  |50  or  impnecjnment  in  the  pariah  J 
jail  (pajiflh  prison  in  New  Orleans)  for  not  less  than  ten  days  nor  moroJ 
than  thirty  days,  or  bolh.  in  llie  discretion  of  tht*  court,  | 

Stalrwaji.  Sec.  15.  Stairways  with  gubatantial  hand  rails  shall  be  pro\ided.a 

in  factories,  milla  ajid  manufacturing  establishnient-s  for  the  better] 

Doors  to  open  safety  of  per9*>Tia  employed   in  said   eetablialinients.    The  doors  of  J 
outwardly.  sueh  estahliahmenta  shall  ewin^r  out^'ardly  or  slidUj  as  ordered  by] 

the  factory  inspector  and  it  shall  be  neither  locked,  bolted  or  fiist**ued  J 
during  working  hours.  Failure  to  comply  witJi  t-his  section  shall  be 
punisnsible  by  a  fine  of  not  less  than  |25  nor  more  than  $50  or  imprisiin-  ( 
raent  in  the  pariah  jail  (parish  prison  in  New  Orleans)  for  not  leas  thaa  | 
ten  daya  nor  more  than  thirty  days,  or  both,  in  tlie  discretion  of  the  | 
court.  I 

Sec.  16.  Every  factory^  mill  or  workshop  in  this  Slate  where  women 
and  children  are  employed   shall  be  limewa,shf*<j  or  painted   when 
deemed  necessary  and  orderetl  by  tbe  health  authorities.     FaUure  to 
comply  with  this  section  Hhall  he  punishable  by  a  flue  of  not  leaa  than  { 
$25  nor  more  than  $50  or  im|>rl««>nment  in  the  pariah  jail  (pariah  priaoni-i 
in  New  Orleans)  for  not  less  than  teji  days  nor  more  than  thirty  daya  J 
or  both,  in  the  discretion  of  the  court.  j 

Sec.  17.  No  minor  or  wornan  shall  be  required  to  clean  an^  po^l 
of  the  mill,  pearinj?  or  machinery  in  any  such  establishment  in  thia^l 
State  while  the  same  is  in  motion.  Failure  to  comply  with  this  seoC 
tion  ahall  be  puniahabie  by  a  tine  of  not  less  than  |25  nor  more  thaal 
$50  or  imprisonment  in  the  pariah  jail  (pariah  prison  in  New  OrleanB)|  J 
for  not  less  than  ten  days  nor  more  than  thirty  days,  or  both,  in  tht 
discretion  of  the  court. 

Sec.   18.  The  opening  of  all  hatchways,  elevators  and  wellholeaj 
upon  every  fltx>r  of  every  manufcicturinsx,  mechanical  or  mercantile 
or  public  build in^^  wIhto  women  or  children  arc  emploved  ia  '^'' 
State  shall  be  protected  by  good  and  eutlicient  trapdoors  of  eelfclo 
hatches  or  safety  catches  or  q^jod  atronp  jjuard  mils  at  least  three  feel 
high.     Failure  to  comply  with  this  section  shall  be  punishable  by  M 
fine  of  not  les?  than  $25  nor  more  than  $50  or  imjiri!**nment  in  ttllM 
parish  jail  (f^arish  pris<3n  in  New  Orleans L  for  not  less  than  ten  ( 
nor  more  than  thirty  daya  or  both,  in  the  discretion  of  the  court,   _ 
Sec.  19.  In  all  eatabliahments  in  this  State  wherein  children »  you 
persons  or  women  are  employed  where  any  t>roce88  is  carried  on  by 
which  du«t,  or  emoko  or  lint  xa  generated  the  inspector  ahall  have  th©J 
power  and  autliority  to  order  that  a  fan,  or  fans,  or  some  otlier  dust,.] 
or  smoke  or  lint  removing  or  consuming  contri^^ance  or  contrivancei; 
be  so  placed  aa  to  prevent  the  inhalation  of  such  dust  or  smoke  or  linlu 
by    the   employeoa:  Promdcd,  That    two    mechanical    engineers,  on#^ 
chogen  by  the  inspect4>r  and  the  other  by  the  owner  or  owners  of  tho 
establish  men  t,  shall  a^^ree  as  to  the  necessity  of  such  fan  or  fans  or  , 
other  dust  or  smoke  or  lint  removing  or  consuming  contrivance  or  con-  ] 
trivances.     Upon   the   failure  of  said   two   mechanical  engineera 
agree,  a  third  mechanical  engineer  shall  be  chosen  to  arbitrate. 
lire  to  comply  with  this  eec^tion  shall  be  punishable  by  a  fine  <  _ 
leas  than  $25  nor  more  than  $50  or  imprisonment  in  the  pariah^_ 
(pariah  prison  in  New  t  Orleans)  for  not  lesa  tlian  ten  days  nor  more  than  ] 
BIX  months  or  both,  in  the  discretion  of  the  court. 

Acddenta  lu  \m      Sec.  20,  All  ac(  idents  in  rnaimfacturing,  mechanical  or  other  estab 
i^poriftL  lishmenta  or  places  within  this  State  where  children,  young  persons  t 

women  are  employed  which  prevent  tlie  injured  person  or  i>erBonfl  ' 
from  returning  to  work  within  two  weeks  afujr  the  injury  or  which 
resnll  in  death  shall  be  reported  semiarmiially  by  the  person  in  char^j 
of  such  establishment  or  place  to  the  iii8pe<'tor.  Failure  to  do  thifll 
ehsll  be  deemed  a  violation  of  this  section  and  punishable  by  a  final 
of  not  le^  than  $5  nor  more  than  $10  or  imprisonment  in  the  parish  jail  ^ 
(pariali  prison  in  New  Orlems)  for  not  leas  than  twenty-four  huuBS  nof  J 
more  than  ten  days,  or  both,  in  the  discretion  of  the  court. 
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Bwo.  21.  It  shall  be  the  duty  of  the  city  or  town  or  parish  employing    ofDoe    tor   ii^ 
an  inspector  or  inspectors  to  pro^dde  a  suitable  office  lor  same  and  pay  spector. 
lor  all  necessary  expenses  incurred  in  the  discharge  of  the  duties  of 
said  office. 

Sbc.  22.  There  shall  be  an  annual  report  of  inspections  made  and  all    Reports, 
work-  and  expenses  in  connection  with  said  office  forwarded  to  the 
cemmiflsioner  of  labor  and  incorporated  towns  and  cities  to  the  msiyor 
and  council  of  the   cities  and  towns  emplojring  said  inspector  cmt 
inspectors. 

DBG.  23.  In  the  city  of  New  Orleans,  with  the  consent  of  the  council,   New  Orteuf. 
[the  mayor]  shall  appoint  a  factory  inspector,  who  may  be  either  male 
or  female,  to  see  that  the  regulations  of  this  act  are  observed  and  also  to 
prosecute  all  persons  who  shall  violate  the  same.    Such  inspector  shall 
De  paid  a  salary  of  not  more  than  |750  per  annum. 

MAINS. 

REVISED  STATUTES— 1903. 

Chaftbb  15. — Employment  of  children — School  attendance. 

Section  51  (as  amended  by  chapter  113,  Acts  of  1911).  *  *  *  Truant  BnftvMmntor 
officers,  when  so  directed  in  writing  by  the  superintendent  of  schools  law. 
or  the  superintending  school  committee  of  their  respective  towns,  may 
visit  the  manufacturing,  mechanical,  mercantile  and  other  business 
establishments  in- their  several  cities  and  towns  during  the  hours  in 
which  the  public  schools  of  such  city  or  town  are  in  session,  and  ascer- 
tain whether  any  minors  under  the  age  of  fifteen  years  are  employed 
therein,  and  shall  report  in  writing  any  cases  of  such  emplojrment  to 
the  superintendent  of  schools  or  the  superintending  Bchool  committee 
of  their  citv  or  town,  and  if  employed  therein  contrary  to  the  provisions 
of  chapter  forty,  shall  also  report  m  writing  such  illegal  employment  to 
the  commissioner  of  labor.  The  owner,  superi  ntendent,  overseer  or  agent 
of  all  manufacturing,  mechanical,  mercantile  or  other  business  estab- 
lishments, upon  reouest,  shall  produce  for  the  inspection  of  such  truant 
officers,  all  certified  copies  of  records  of  birth  and  baptism,  passports 
and  aj^  and  schooling  certificates  reouired  to  be  kept  on  file  in  such 
establishments  under  chapter  forty  ot  the  Revised  Statutes.    *    *    * 

Chapter  40. — Emploi/ment  of  women  and  children. 

Section  48  (as  amended  by  act  55,  Acts  of  1911).  No  female  minor    Ten-hoar  day. 
under  eighteen  years  of  age,  no  male  minor  under  sixteen  years  of  age, 
and  no  woman  ^all  be  emploved  in  laboring  in  any  manufacturing  or 
mechanical  establishment  in  the  State,  more  than  ten  hours  in  any  one 
day,  except  when  it  is  necessary  to  make  repairs  to  prevent  the  inter- 
ruption 01  the  ordinary  running  of  the  machinery,  or  when  a  different 
apportionment  of  the  hours  of  labor  is  made  for  the  sole  purpose  of 
making  a  shorter  day's  work  for  one  day  of  the  week;  and  m  no  case 
dball  the  hours  of  labor  exceed  fifty-eight  in  a  week;  and  no  male  per-     Fifty-elcht 
son  sixteen  years  of  age  and  over  shall  be  so  employed  as  above,  more  hours  per  week. 
than  ten  hours  a  day  during  minority,  unless  he  voluntarily  contracts     Boys  over  i«. 
to  do  so  with  the  consent  of  his  parents,  or  one  of  them,  if  any,  or 
guardian,  and  in  such  case  he  shall  receive  extra  compensation  for  his 
services:  Provided^  however^  That  any  female  of  eighteen  years  of  age     Qirlsoveris 
or  oyer,  may  lawfully  contract  for  such  labor  for  any  number  of  hours 
in  excess  of  ten  hours  a  day,  not  exceeding  six  hours  in  any  one  week, 
or  sixty  hours  in  any  one  year,  receiving  additional  compensation 
therefor;  but  during  her  minority,  the  consent  of  her  parents,  or  one     Ezoeptions. 
of  them,  or  guardian,  shall  be  first  obtained.    Nothing  in  this  section 
shall  apply  to  any  manufacturing  establishment  or  business,  the  mate- 
riids  ana  products  of  which  are  perinhable  and  require  immediate  labor 
theieon,  to  prevent  decay  thereof  or  damage  thereto. 

Sec.  49.  Every  employer  shall  post  in  a  conspicuous  place  in  every     Time  schedule 
room  where  such  persons  are  employed,  a  notice  printed  in  plain,  to  be  posted. 
large  type,  stating  the  number  of  hours'  work  required  of  them  on  each 
day  of  tne  week,  the  exact  time  for  commencing  work  in  the  morning, 
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are  employed  ob  aforesaid  a  sufficient  number  of  Bepar&le  and  distind 
water-cl«»set«.  earth  doseta  or  privies  slmll  he  provided  for  the  use  of 
©ach  aex  and  pbinly  so  deBigriatod,  and  no  person  shuU  be  allowed! 
to  use  any  bucIi  *  loset  or  privv  aligned  to  persona  oi  tlie  other  eex,i 
and  said  eloseta  or  privies  shall  not  be  locked  during  working  hours,  J 
Faihire  to  romply  with  Ihia  section  shall  be  ]>uni8hftble  by  a  fine  oil 
not  less  than  $25  nor  more  than  $50  or  impnsonment  in  the  parishl 
jail  (pariah  pri»>n  in  New  Orleans)  for  not  less  than  ten  days  nor  moraj 
than  thirty  days,  or  holh.  in  the  discretion  of  the  t^urt. 
Stiirwayi,  ^ec,  15.  Staixu'ays  with  substantial  hand  rails  shall  be  provide 

in  factories,  mills  and  majiufcirturin^  ostablinhments  for  the  belt* 
Doors  uj  ofteo  Safety   of  persons   emnloj^d   in   said   eatabliahments.     The   dtxji?   „, 
outwartlly.  such  eatabliaiimcnta  snail  swin^  outwardly  or  slide,   as  ordered  hv 

the  factory  insptjctor  and  it  shall  he  neither  locked »  bolted  or  fast^ne 
during  working  hours.  Failure  to  comply  with  this  section  shall  b_ 
punisiiable  by  a  fine  of  not  less  than  $25  nor  more  than  $50  or  iaiprisoa«^ 
ment  in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  less  thaii' 
ten  days  nor  more  than  thirty  days^  or  both,  in  the  discretion  of  lit 
court. 

Sec.  16.  Every  factory,  mill  or  workshop  in  this  Slate  where  womenfl 
and  children  are  employed  shall  be  lime  washed  or  painted  whenj 
deemed  necessary  ana  onlerod  by  the  health  authorities.  P'ailnre  taj 
cxjmply  witli  this  section  shall  be  punishable  by  a  fine  of  not  leas  than  j 
$25  nor  more  than  $50  or  imprii*(jiiment  in  the  parish  jail  (parish  prison 
ID  New  Orleans)  for  not  less  than  ten  da^'s  nor  more  than  thirty  day 
or  botli,  in  the  discretion  of  the  court. 

Sec,  17.  No  minor  or  woman  shall  be  required  to  clean  any  parll 
of  the  mill,  gearing  or  tnachinery  in  anv  such  eatablishment  in  thir 
State  while  the  same  is  in  motion.     Failure  to  comply  with  tliia  i 
tion  shall  he  punishable  by  a  tine  of  not  less  than  $25  nor  more  tl 
$50  or  iniprieonment  in  the  parisli  jail  (parish  prison  in  New  Orleans) j 
for  not  loss  ttiaii  ten  da)'8  nor  more  than  thirty  days,  or  both^  in  tho 
discretion  of  the  court. 

Sec.  is.  The  opening  of  all  hatchways,  elevators  and  we11holot| 
upon  every  floctr  of  every  ruanufacturins,  mechanical  or  mercantile 
or  public  huiklinj^s  whero  women  or  children  are  empioyetl  in  tliit 
State  shall  be  protected  by  good  and  sufficient  irapdoora  of  seliclosingl 
hatches  or  safety  catches  or  pXHl  strong  guard  mib  at  lea^t  three  feell 
high.  Failure  to  comply  with  this  section  shall  be  punishable  by  ml 
fine  of  not  less  than  $25  nor  more  than  $50  or  imj>nsonment  in  "thu  J 
parish  jail  (parish  prif«>n  in  New  Orleans),  for  not  lees  than  ten  dayftl 
nor  more  than  thirty  dajys  or  both,  in  the  discretion  of  the  courts  ] 

Sec.  19.  In  all  establishments  in  this  State  wherein  children,  young] 
persons  or  women  are  employed  where  any  i>racea8  is  carried  on  by  I 
which  dust,  or  smoke  or  lint  is  generated  the  inspector  shall  have  theJ 
power  and  authority  to  order  tliat  a  fan,  or  fens,  or  some  other  du«t,1 
or  amoke  or  lint  removing  or  consuming  contrivance  or  conlrivanceft| 
be  80  placed  as  to  prevent  the  inhalation  of  suc-h  dust  or  smoke  or  lint 
by   the   cmplovees:  Prorideii,  That   two    mechanical   ongijjeera,  onflij 
cboeen  l>y  the  inspector  and  the  other  by  the  owner  or  owners  of  th« 
establishment,  shall  agree  as  to  (he  necessity  of  euch  fen  or  fens  of 
other  dust  or  smoke  or  lint  remo\4ng  or  consuming  contrivance  or  con*j 
trivTinces.     Upon   the   failure  of  said   two   mechanical   engineera 
agree,  a  third  mechanical  engineer  shall  be  chtjsen  to  arbitrate.    Fa 
ure  to  comply  with  this  section  shall  be  puuii^hable  by  a  fine  of 
less  tban  $25  nor  more  than  $50  or  imprisonment  in  llie  parish  jail 
(parish  prison  in  New  Orluiins)  for  not  less  than  ten  days  nor  moro  T 
SIX  months  or  both,  in  the  discretion  of  the  court. 
Aceldenis  tu  In      Skc,  20.  All  accidents  m  nmnufacturing,  mechanical  or  other  eetab 
reportccL  lishmenta  or  places  within  this  Stale  where  children,  young  persons  q 

women  are  empFloyed  which  prevent  thi3  injured  person  or  person 
from  returning  to  work  within  two  weeks  after  the  injury  or  whi ' 
result  in  death  shall  be  reported  st*miaiinualiy  by  the  pejiaon  in  char^ 
of  BUrh  establishment  or  place  to  the  inspector.     Failure  to  do  tliU 
ohall  be  deemed  a  violation  uf  this  ©ectiou  and  punishable  by  &J 
of  not  leas  than  $5  nor  more  than  $10  or  imprisonment  in  the  p 
(pariah  prison  in  New  Orleans)  for  not  leas  than  twenty*four  liou 
more  than  ten  days,  or  both^  in  the  discretion  of  the  court. 
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8*c.  21,  It  flhall  be  the  duty  of  Uie  city  or  town  orparieh  praployins:     omte    la 
an  inspector  or  inspectofB  to  provide  a  suitable  nffice  lor  same  and  pay  ^pector. 
for  all  necessary  expesiBes  mcurred  in  the  dischaiige  of  the  duties  of 
eaid  oflSce. 

Sec*  22.  There  shall  be  an  annual  report  of  mspectionB  made  and  all     Rcportf. 
work  and  pxpensoa  in  connection  with  aaid  office  forwarded  to  the 
comniifiaioner  of  labor  and  inoomii&ted  towns  and  cities  to  the  mayor 
and  council  of    the   cities  and  towns  employing  said   inspector'  or 
inspectora. 

Sec.  23,  In  the  city  of  New  Orleans,  with  the  consent  of  the  council,    New 
[the  mavorl  shall  appoint  a  fact<:)ry  inspector,  who  may  be  either  male 
or  female^  to  see  that  the  re^ulationa  of  this  act  are  observed  and  also  to 
prosecute  all  persons  who  shall  violate  the  Bariie.     Such  inspector  shall 
be  paid  a  salary  of  not  more  than  I7&0  per  aimum. 

MAINE. 

REVISED  STATUTES— 1903. 

CoAPTEB  15. — Emplmpnent  of  children — School  att^ndftnei. 

Section  51  (as amended  by  chttpter  1 13,  Acte  of  15)1 1).    •   •   »    Truant     BoftMvenMat  of 

ofiBcers,  when  »o  directed  in  writin;:r  by  the  RuperinU^nd^mt  of  tchcK^b  ^^* 
or  the  3upimntendin^  t?chool  committee  of  their  rc^pecti  v**  towns,  may 
Nisit  the  manufacturing,  mechanical,  mercantile  nnd  other  businoat 
e.stablishmenta  in  their  several  citioit  and  txiwn^  during  the  hours  in 
which  the  public  schools  of  i^ueh  city  or  town  are  in  season,  and  ascer- 
tain whether  any  minors  under  the  ap:e  of  fifteen  yearn  are  employed 
thercnn,  and  *<hall  report  in  writing  any  cases  of  fnich  employment  to 
the  Huperintendeiit  oi  schooln  or  the  Huperintending  school  committor 
of  their  city  or  town,  and  if  employed  therein  contrury  to  the  provisions 
of  chapter  forty,  phall  also  report  m  writino:  such  illegal  employment  to 
the  conuniiwioner  of  labor.  The  owner,  Hnperintendeut,  overseer  or  agent 
of  all  manufacturinjft  mechanical,  mercantile  or  other  business  estab- 
lish mentis »  upon  re  (111  est,  t«ha  1 1  produce  for  the  in-ip€rrtton  of  such  tniani 
officers* ,  all  certified  copie:?  of  re«:ords  of  birth  and  baptbm,  pand porta 
and  a^e  and  schoolinj^  certificates  reauired  to  be  kept  on  file  in  such 
eatttbliahments  under  chapter  forty  of  the  Revised  htatutea.    ♦    ♦    • 

Chapter  40. — Emploifment  of  wfmien  and  dnldren. 

Section  48  (as  amended  by  act  55,  Acta  of  1911).  No  female  minor     Ten-hour  day. 
under  eighteen  yearn  of  ape,  no  male  minor  under  f-ixteen  years  of  a|je, 
and  no  wnman  shall  l>e  employed  in  laboring  in  any  manufacturin!?  or 
mechanical  establifthment  in  the  Sta.te»  more  than  ten  bourn  in  any  one 
day*  except  when  it  in  necensury  to  make  repairs  to  prevent  the  inter- 
niption  of  the  ordinary  nnmini;  of  the  machinerj%  or  wlien  a  different 
apporlionment  of  the  hour^  ot  labor  is  made  for  the  solo  purpoiso  of 
makinjc  a  fhorter  day's  work  for  one  day  of  the  week;  and  in  no  case 
phalJ  the  houra  of  labor  exceed  fiity-eight  in  a  week;  and  no  male  jier-     Fifty-eight 
son  «ixU>en  yeara  of  age  and  over  snail  be  bo  employed  as  above,  more  bnursperwe«. 
than  ten  hours  a  day  durinjif  minority,  unless  he  voluntarily  contracts     &oys  ov«r  18, 
to  do  80  with  the  consent  of  hi:*  parent«,  or  one  of  them,  if  any*  or 
gfuardian,  and  in  fuch  ca«e  he  shall  receive  extra  compensation  for  hi.s 
services:  Providtd^  however,  That  any  female  of  eighteen  years  of  age     Oirli ovtr  IS 
or  over,  may  lawfully  contract  for  siich  labor  for  any  number  of  boors 
in  excess  of  ten  hours  a  day,  not  exceeding  six  hours  in  any  one  week, 
or  sixty  houn*  in  any  one  year,   receivinj?  additiomil  ctmipennation 
tlii^refor;  but  during  her  minority*  the  consent,  of  her  parents,  or  one      Exceptions, 
of  them,  or  guardian t  f*hall  be  firttt  obtained.     Nothing  in  this  wction 
shall  apply  to  any  mamifac luring  establishment  or  business,  the  mate- 
rials ana  products  of  which  are  perishable  and  require  immediate  labor 
thereon,  to  prevent  decay  thereof  or  damage  thereto. 

Sec.  49.  Every  employer  shall  pw^t  in  a  connpicuourt  place  in  every     Tims   schedale 
room  wheri*  Min-b  ikthotl'^  are  employed,  a  notice  printed  in  plain,  u>  be  posted 
laige  type,  Htaliug  the  number  of  bourM'  work  required  of  them  on  each 
day  of  the  week,  the  exact  time  for  commencing  work  in  the  muming, 
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stopping  at  noon  for  diimer,  commencing  after  dinner,  and  Rtoppii 
at  nij^bt;  the  form  af  Fuch  printed  notice  shall  be  fumbhed  by  "' 
inspector  of  factories,  workHhope,  mines  and  qnarries,  and  shall 
approved  by  the  attorney  trenemi.     And  the  eTQployment  of  a 
person  for  a  loiij^-^r  time  in  any  day  than  thutso  stated.  sJiall  be 
a  violation  of  the  precedinp  i^ei.  tion,  unless  it  appears  that  such  el 
ment  is  to  make  up  for  time  lost  on  »ome  previous  dny  of  the  same  weeL 
in  cunHOciuence  of  the  stoppiuj^  of  machinery'  upouVhich  auch  peraii 
was  employed  or  dependent  for  eniployment. 

Sec,  50*  \\lioever*  either  for  himself/or  an  superintendent, 
or  agent  of  another,  employs  or  has  in  his  employment  any  penoa 
violation  of  the  pmvisions  of  section  forty-eijrnt^  and  eveiy  parent 
la^uardiaii  who  penniiH  any  minor  Ui  be  so  employed,  sliall  l>e  punishL 
by  a  line  of  not  lei^s  than  twonty-five,  nor  more  than  lifty  doUara  f( 
each  offense.     A  cerliliraTe  of  Ibe  at^e  of  a  minor  made  by  him  and 
his  parent  or  guardian  at  the  time  of  his  employment,  aUall  be  coi 
elusive  evidence  of  his  age  in  behalf  of  the  hirt?r,  upon  any  proaeoutic 
for  a  vitiation  of  the  provisions  of  section  forty-eiglit-     Whoe\'or  falisel 
makes  and  utterjj  such  a  certificate  with  an  iulention  to  evade  tl 
provii^ions  of  this  chapter  relating  to  the  employment  of  minora, 
oe  mtbject  to  a  fine  of  one  hundred  dollars. 
-     Sec,  51.  Any  person,  finn  or  corporation  engaged  in  any 
*  turing  or  mechanical  business,  may  contract  with  adult  or 
employees  to  give  one  week's  notice  of  intention  on  such  emp] 
part,  to  quit  sucli  employment  under  a  penalty  of  forfeiture  oi 
week's  wiiges-     In  such  ciise,  the  employer  shall  be  required  to  give 
like  nolice  of  intention  to  discharge  the  employee;  and  on  failure,  shi 
pay  to  Kueh  employee,  a  mini  equal  to  one  week^s  wage«.     No  au 
forfeiture  shall  Ive  enforced  when  the  leaving  or  discharge  of  the 
I>loyee  is  for  a  reasonable  cause:  Provided ^  howevrr,  That  the  eufon 
ment  of  the  penalty  aforesaid,  shall  not  prevent  either  party  fro] 
recovering  damages  for  a  breach  of  the  contract  of  hire. 

Sec.  52  (as  amended  by  chapter  257,  Acts  of  1900).  No  child  und 
fourteen  years  of  age  shall  bo  employed  or  allowed  to  work  in  or 
connection  with  any   manufacturing  or  mechanical  estaldishmcnl 
It  sliall  be  unlawful  for  any  person,  tirm  or  corporation  to  employ  U 
wages  or  hire  any  child  under  fourteen  years  of  age  in  any  maimfa^ 
turing,  mechanical,  niercautile  or  other  liusiness  establtsliment.  or  ' 
any  telephone  or  telejrraph  office;  or  in  the  delivery  and  transmiasii 
of  telephone  or  telegraph  mcBsages  during  the  hours  tliat  the  publ 
B<::hoolB  of  the  towu  or  city  in  which  he  resides  are  in  session.     Wi*jev 
either  for  himself,  or  as  superintendent,  overseer  or  agent  of  anoi 
employs  or  has  in  his  employ  any  child  in  violation  of  the  provisions 
this  section,  and  every  parent  or  guardian  who  allows  any  cnild  to  l»e 
employed  shall  be  puni.^lied  by  a  fine  not  less  than  one  dollar 
exceeding  fifty  dollars  for  «^ch  off c  use » 
Certificate.  Sec.  53  (as  amended  l>y  chapter  257,  Acta  of  lfK)9).  No  child  ov< 

fourteen  years  of  age  and  under  sixteen  years  of  age  shall  be  em] 
or  allowed  to  work  in  any  manufacturing  or  mechanitml  establi 
until  he.  or  »f}me  one  in  fits  behalf,  shall  have  produced  and  pi 
to  the  owner,  superintendent,  overseer  or  agent  of  such  eslablisl] 
a  cert  itied  copy  of  the  town  clerk's  record  of  tiie  birth  of  such  childt  or 
certilied  copy  of  his  buptistnal  record  showing  the  dale  of  his  birth: 
his  passport  showing  the  date  of  liis  birth;    or  an  ajje  and  schoolh 
certificate  duly  issued  to  liim  as  hereinafter  provided!     No  such  chi!< 
between  his  fourteenth  and  fifteenth  birthdays  slioll  be  employe^i 
allowed  to  work  in  any  manufacturing,  mechanical,   mercantile 
other  business  establishment,  or  in  any  telephone  or  telegniph  oiXn 
or  in  the  delivery  and  transmission  of  telephone  or  telegmph  me 
during  the  hours  in  which  the  public  scbools  of  the  city  or  to' 
which  he  resides  are  in  session,  until  he  shall  have  produced  ai 
sent^  to  the  owner,  superintendent,  overseer  or  agent  of  such 
lishment  an  age  and  schooling  certificate  duly  issued  to  him  as 
after  provided.     No  such  child  between  his  fifteenth  and  sixteen  . 
birthaays  shall  be  employed  or  allowed  to  work  in  anv  manufucturini 
or  mechanical  estabUahment  during  tho  hours  in  w)xich  the  publ' 
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I  jcboolii  of  the  city  or  town  in  which  he  resides  are  in  fteasion,  untU  he 

1  ihall  have  produced  and  prf^sonted  to  the  owner,  8Uf>erintendent,  over- 
ieer  or  a^nt  of  such  estahlishinent  an  ajEre  and  echoolin^  certificata 

[duly  issued  to  him  as  hereinafter  provided.  The  employer  shall 
keep  on  file  such  birth  reojrd,  bapti«nial  record,  pftii*port  or  &^e  and 

I  schooling  certificate  in  duplicate  containins:^  the  name  of  such  child, 
the  name  of  hie  parents,  truardian  or  custodian,  and  sucli  data  aa 
mftv  be  required  by  the    in*^pector   of   factorieSt  work^hop^,   niinei 

I  ana  quarrie,^,  lUuiik  einplovment  certificates,  in  form  approved 
by  the  attomoy  een<'ril ,  f*nall  be  fumii'hed  by  the  innpi^ctor  of  fac- 

,  tones,   workshopst    nunes    and    quarries.     One    of    Pucn    certificates 

Lihall  be  delivered  to  Ruch  child  and  the  other  be  immefUately  for- 
warded to  the  office  of  said  inspector  of  factorieii,  worki^hops,  mines, 
and  quarries,  to  be  kept  on  file  by  him.  WTien  such  child  leaves  such 
employment,  the  employer  nhalf  return  to  Huch  child  tlie  copy  of  the 
town  record,  bajjtiamal  record,  na^^pport  or  age  and  schooling;  certificate 
furnii^hetl  by  him  a>»  afurc-^iia,  and  !<haLl  immediately  notify  eaid 

'  inspector  that  such  child  ha^  left  his  employ.     The  in.«pkt(>r  of  facto- 

*  riea,  workahop3,  mine^  and  quarries,  or  any  of  his  assij^tiint-fl,  may 
demand  of  any  employer  or  corporation  the  names  of  all  cliildrett 
under  sixteen  yean?  of  a^e  in  his  employ  in  the  several  cities  and  towna 

^  of  the  State,  and  may  reouire  that  the  birth  record,  baptismal  record, 
ort  or  age  and  schooling  certificate  of  fiuch  chihlrcn  shall  be  pro 

^ J  for  his  inspection,  and  the  failure  to  produce  the  f^arne  phal!  he 

'pfjma  facie  evidence  that  the  employment  of  such  child  is  ilki^aiL 
Whoever,  either  for  himi^elf,  or  ob  ntiWrintendent,  overseer  or  ai^ent  of 
another,  employs  or  has  in  hip  emI^Jo^r^nent  any  child  in  violation  of 
the  provi^ioan  of  this  nection,  and  every  parent  or  guardian  who  allows 
.  any  child  to  be  so  employed  «hall  be  punii^hed  by  a  fine  of  not  le-sa  than 
one  nor  morj  than  fifiv  dollars  for  each  offense. 

Sec.  54  (aa  amended  by  chapter  118,  Acts  of  1911).  Age  and  school-  j^^'^**'"*  **^ 
ing  certificates  shall  bo  issued  by  the  superintendent  of  schools  of  th^  tiflt^iifc 
»  city  or  tow^^  in  which  the  child  resides,  or  j^ome  pert^on  de^i^nated  or 
aUiorized  in  writing  by  the  ichocil  committeOt  and  buch  age  and 
oling  certificate  when  duly  issued  phall  excuse  euch  chihl  from 
[attendance  at  public  pchonl;  but  no  pefHon  phall  insue  nucb  certifi<'ate 
to  any  minor  ilieii  in  or  about  to  enter  hy  employmont  or  the  employ- 
ment of  a  firm  or  corporation  of  which  he  is  a  member,  t^tockh older, 
officer  or  employee.  The  p4'r!^on  who  iwne^  the  certificate  in  accurd- 
ance  wth  thu  proviuion^  of  this  Rwtion  is  hereby  empowered  to  admin- 
ister the  (Mth  provided  for  therein^  but  no  fee  anall  be  charged  therfor 
[therefor]. 

Sec.  55  (as  amended  by  chapiter  257,  Acts  of    1909).  An  age  and      Evld«iio6. 
I  Bchooling  certificate  h1  I  all  not  be  ia«ued  until  the  child  applyin^r  there- 
I  for,  or  8t>me  person  in  bis  behalf,  alrall  furnish  satiFfartorj^  evidenco  of 
i  the  age  of  the  child,  which  evidente  shall  be  a  certified  copy  of  I  fie 
[  town  clerk's  record  of  the  liirlb  of  said  chihl,  or  a  certified  copy  of  hia 

•  baptismal  record,  showing  the  date  of  hia  birtht  or  a  passport  flhowing 
the  date  of  his  birth,  or  other  document  Ritisfactorv^  l-o  Ifie  superin- 
tendent of  schoola  or  the  person  authorized  to  issue  atrch  age  and  school- 
ing certificates;  nor  until  such  child  has  demonstrated  his  ability  to 

^read  at  sight  and  write  simple  sentences  in  the  English  language,  and     Edacatlooa 
I  perform   simple  arithmetical   problems  involving   the   fundaracntiil  *^'^''' 
^processes  of  addition,  substraction,  multiplication  and  division,  such 

educaliMFial  feet  t^  be  prepared  and  funiisbed  by  the  superintendent  of 

ichools  or  the  school  committee  of  each  city  and  town  in  the  State; 
I  or  has  furnished  a  certificate  to  that  effect  signed  by  any  toarher  in  any 
I  of  the  public  schools  of  the  city  or  town  in  which  such  child  resides,  or 
I  by  the  principal  of  any  approved  private  achoob  or  a  certificate  signed 

by  the  principal  of  any  evening  scbortl  in  said  city  or  town,  to  the 
(  enect  that  said  child  ie  a  regtdar  attendant  nf  add  evening  school. 

Sic.  66  (as  amended  by  chapter  257,  Acta  of  1909).  The  form  of  the     F<>na    of    c 
Lige  and  schooling  certificate  jirovided  for  in  section  fiftv-three  of  this  '^^'^*®^' 
^ftict  ahall  be  prepared  and  furnished  Uy  the  euperintenclent  of  schools 
I  or  the  school  cummittee  of  tlie  cities  and  towns  by  the  attorney  general, 

and  shall  Ijc  ■  ibstantiallv  as  follows: 


k 
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Thia  cerlifieH  that  I  am  the*  [father »  mother,  guardian  or  custodian t] 
of,  [name  of  child],  aBd  that  he  waa  born  at,  [name  of  city  or  town]. 
Id  the  etate,  or  county,  of  on  the       day  of  in  the  year 

and  that  at,  hie  or  her,  last  hirthday  he  was        years  old. 

(City  or  towB  and  date.) 

(Signature  of  parent,  guardian  or  custodian.) 

Then  perBonally  appeared  before  me  the  above  named,  [name  ot 
person  siting],  and  having  produced  for  my  inspection  the  [record 
rt]  of  eaid  child,  made  oath  tliat  the  foregoing  cerlificiite  by 


aim  or  her]^  signed  u  true  to  the  beat  of  [his  or  her],  knowledge  and 
•elief .  Having  no  suiEcient  reason  to  doubt  that  lie  is  of  the  agt 
Ihcrehi  certified,  I  hereby  approve  the  foregoing  certificate  of  [name  ol  j 
child];  whose  signature^  written  in  m^  presence,  appears  below;  whose 
height  is  feet  and  inches;  complexion  is  [fair  or  dark];  hair  is  [colorl, 
I  hereby  certify  that  he  has  satisfactoriiy  demon etrated,  [his  or  her], 
ability  to  read  at  sight  and  to  write  legible  simple  sentenced  in  the 
English  language »  and  to  employ  the  fundamental  principles  of  arith* 
metic,  according  to  the  t-est  eupplied  by  the  local  superintendent  of 
public  flcliools;  that  he  has  presented  us  a  certificate  to  that  effect 
signed  by  the  principal  a  teacher  of  some  public  school  in  said  town, 
or  that  he  has  presonted  a  certificate  signed  by  the  principal  of  an 
evening  school  in  said  town  to  the  effect  that  he,  aaid  child  is  a  regular 
attendant  in  said  evening  school. 

This  certificate  belongs  to,  [name  of  childj,  ajid  is  to  he  surrendered 
to^hiia  or  lier],  whenever  he  leaves  the  sendee  of  the  employer  holding 
the  same,  but  if  not  claimed  by  said  minor  within  thirty  days  from  the 
time  when  he  leaves  such  employment,  it  sliall  be  retvirned  to  the 
iunerinlendent  of  schools,  or  to  the  person  by  whom  it  is  issued. 

oignature  of  child. 

(Signature  of  person  authorized  to  issue 
and  approve }  with  official  character  or  ! 
authonty.) 
City  or  town  and  date.) 

WTioever,  being  authorized  to  sign  the  foregoing  age  and  schooling 
certificate,  or  whoever  signing  any  certified  c^py  of  a  town  clerk'i  ' 
record  of  births,  or  certified  copy  of  a  child's  baptismal  record,  shall 
knowingly  certify  to  any  false  statement  therein,  and  any  parent  or 
guardian  who  presents,  or  who  permits  or  allows  any  child  under  hia 
control  to  present,  to  any  emplojer,  owner,  superintendent,  overseer  ' 
or  agent  as  required  unier  section  fifty -three »  any  certified  copy  of  | 
birth  or  baptismal  record,  or  passport,  or  a^e  and  schooling  certificate  ' 
containing  any  false  stateraents  as  to  the  date  of  birth  or  qsq  of  such  I 
child,  knowii^  them  to  be  false,  shall  be  pmii^hed  l)y  a  fine  of  not 
less  than  twenty-five  dollars  nor  more  than  fifty  dollars  for  each  offense. 

Sec.  57  (as  amended  by  cliapter  267,  Acta  of  1&09).  Nothing  in  lie  < 
nine  preceding  sections  shall  apply  to  any  manufacturing  establish-  1 
ment  or  business,  the  materials  and  products  of  which  are  perisbablo  I 
and  require  immediate  labor  thereon,  to  prevent  decay  thereof  or  J 
damage  thereto:  Provided,  however,  The  empln>Tnent  of  dii  " 
therein  shall  be  iiuder  the  6\ipervision  of  said  uis|iector  who  aba 

complaint  investigate  the  sanilar}'  conditions,  hours  of  labor  and  i ^_ 

conditions  detrimental  to  children,  and  if  in  hia  judpnent  he  finds  I 
detrimental  conditions  t-o  exist,  he  may  in  conjunction  with  the  munici- 
pal officers  of  the  town  or  city  in  which  the  complaint  is  made^  prohibit 
the  employment  of  children  therein  until  such  conditions  are  removed. 

ACTS  OF  19a5. 

Chapter  123. — Employment  ofchildrtn — Certain  employmmUfarhiddm.  1 

MerHllcaot,  inir     SECTION  9.  No  person  shall  employ  or  cause  to  be  emplo>*ed,  ex- 
TOtou.*'*"  ***"  hibit,  use  or  have  in  custody^  or  train  for  use,  emplo>Tnent  or  exhi- 


Bxiniptlofis. 


Proflttk 


bition,  any  child  under  sixteen  years  of  age,  and  no  parent,  guardian 
or  other  person,  having  care,  custody  and  control  of  such  chUd,  shall  i 


i 


APPENDIX  A. — WOMAIT  AND  CHILD   LABOB  LAWS — MB. 


723 


A^  limit 


pure  or  permit  the  training,  uee,  employment  or  exhibition  of  any 
uch  rhiJd,  in  begging  or  sohciting  or  receiving  aImB  in  any  manner 
under  any  pretence,  or  in  any  illegal,  indecent  or  immoral  exhibi- 
aon  or  practice,  or  in  any  exhibition  ot'  any  such  chikJ  when  insane  or 
liotic,  or  when  possessing  any  deformity  and  unnatural  physical 
^onnation,  or  in  any  practice,  exhibition  or  place  dangerous  or  injuri- 
FcHifl  to  the  life»  limh,  nealth  or  morala  of  such  child.  Ulaoever  offendj 
ligainet  the  provisionfl  of  this  section  shall  be  punished  by  a  ^e  not 
r exceeding  one  hiindied  dollars  or  by  imprisonment  not  exceeding 
I  »xty  days. 

ACTS  OF  1907, 

Oecaptbr  4. — Employment  of  children  on  elemton^ 

Section  1,  No  person,  firm  or  corporation  shall  employ  or  pennlt 
my  person  under  fifteen  years  of  age  to  have  the  care,  custody,  man- 
^agement  or  operation  of  any  elevator,  or  shall  employ  a  person  under 
I  eighteen  years  of  age  to  have  the  cm©,  custody,  management  or  opera- 
I  tion  of  any  elevator  running  at  a  speed  of  over  two  hundred  feet  a 
[minute. 

Sbc.  2,  lt\Tioever  violat-es  iho  provisions  of  ihis  a^^t  shall  l>e  pnn- 
I'ished  by  a  fine  not  exceedinj^  one  hundred  duUars  and  not  leas  than 
"  twenty-five  dollars  for  each  o^ense. 

ACTS  OF  1911. 

Chapter  26.—Seats /or /em^U  employets  in  niortM,  etc. 

Section  1.  The  properitor,  manager  or  person  having  charge  of  Scaia  to  b*  pro- 
^any  merrhantile  ealaliliMtiinent,  store,  yliop,  hotel,  restaurant  or  other  ^'^*^**^ 
I  place  where  women  or  Rirlw  are  emi^lov  ed  a8  rlorks  or  help  therein  in 
I  this  Stale  shall  pro%'idc  chairs,  stools  or  other  conlrivancea  for  the 
[conifortalilc  tise  of  such  female  employees  for  ibe  preservation  of  their 
Ihealth  and  for  rest  when  not  actively  employed  in  the  dlachaige  of 
I  their  res^pective  duties. 

i     Sec.  2.  Any  proprietor,  manager  or  other  person  violating  the  pre-     Vfotstiooa, 
Iceding  section  of  udn  act  ah  all  be  decmetl  guilty  of  a  misdemeanor, 
f  And  upon  con vit- tion  shall  be  fined  iu  a  sum  not  less  than  ten  dollars 
(aor  more  than  one  hundred  dollars. 

Chapter  143, — Bmploymeni  o/wom£n  and  children. 

-     Section  1.  Cbapter  fortv  of  the  Rrviflcd  Statu teSt  as  amended  bv     Commlwloow 

{chapter  fortjr^ix  of  the  Public-  Laws  of  XiiiPtf-en  Hundred  and  Seven,  f^Jj^  ^'  ^"^^ 

f»nd  chapters  seventy  and  two  hundre<l  and  fifty-seven  of  l\w  Public 

JLawB  of  Nineteen  Hundred  and  Nine,  relating  to  the  emplmment  of 

[women  and  children  in  hereby  amended  by  striking;  out  the  words, 

L  ** inspe<"tor  of  fartoriea,  workshops,  mines  and  quarries/*  where  theae 

iWortJa  occur,  and  substituting  therefor  the  words  ** commiasioner  ol 

rii^bor." 

MABYLAND. 

PUBLIC  GENERAL  LAWS^CODE  OF  1903. 

Ahtjcle  27  .—Employment  of  children — Houn  of  labor, 

.      Section  217,  No  child  under  sixteen  jears  of  age  shall  be  employed     J^™^*  °*  ^J*' 
j  in  laboring  more  than  ten  houres  a  day  m  any  manufacturing  bueinesa  *^^* 
rot  factorij'  establkbcd  in  any  part  of  the  State,  or  in  any  mercantile 
(bnainesB  in  the  city  of  Baltimore. 

Sic.  218  (as  amended  by  chapter  607,  Acts  of  1310),  Any  persona  Vtotoiiooa 
rho  ihall  so  employ  a  rhild  or  (*nffer  or  permit  such  employment  shall 
>p  ^ilty  of  miwipmeanor  and  uj.M>n  ron\nctinn  whall  be  fined  not  leas 
^than  (inc  hundred  dollarn;  one-half  of  which  shall  bo  paid  to  the  Mary- 
land StatJL'  bureau  of  et^tiRticj^und  information,  which  18  hereby  invested 
with  the  general  duty  and  power  of  enfur»:in»^  this  law. 

Sec.  219.  The  word  '  *  suffer  or  permit/'  includes  every  act  or  omimon     D«aaition, 
whereby  it  becomes  possible  for  the  child  to  engage  in  ench  labor. 
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AdE  AKB  fiCHOOLtKO  CSRTIFtCATB,   RBT1BED  STATUTES,  C.  40,  SEC.  S3. 

ThiB  cerlifieB  that  I  am  the,  [father,  mother,  guardian  or  custodian,]  ^ 
of,  [name  of  cbildj,  and  that  he  waa  bom  at,  [name  of  city  or  town], 
in  tJie  state,  or  cotinty,  of  on  the        day  of  in  the  year 

&nd  that  at,  hia  or  her,  laet  birthday  he  was        years  old, 

(City  or  town  and  date.) 

(Signature  of  parent,  guardiaB  or  custodian.) 

Then  pereonally  appeared  before  me  the  above  named,  [name  of 
person  Biding],  and  having  produced  for  my  inspection  the  [record 
passportl  of  eaid  child,  made  oath  that  the  foregoing  certificate  by 
Ihim  or  ner],  signed  u  true  to  the  best  of  Piia  or  her],  knowledge  and  i 
oelief.     Having  no  eufiicient  reason  to  doubt  that  he  ib  of  the  age  ^ 
therein  certified,  I  hereby  approve  the  foregoing  certificate  of  [name  of  j 
child];  whose  signature,  written  in  my  presence,  appears  below;  whoee  ^ 
height  is    feet  and    inches;  complexion  is  [fair  or  dark];  hair  is  [color], 
I  hereby  certify  that  be  has  satisfactorily'^  denionstmted,  [hia  or  her], 
ability  to  read  at  sight  and  to  write  legible  simple  sentences  in  the 
English  language,  and  to  employ  the  fundamental  principles  of  arith-  ' 
metic,  according  to  the  te^  supplied  by  the  lociil  superintendent  of 
public  schools;  that  he  has  presented  us  a  certificate  to  tliat  effect 
signed  by  the  principal  a  teacJicT  of  some  public  school  in  said  town, 
or  that  he  has  presented  a  certificate  signed  by  the  principal  of  an  < 
evening  school  in  said  town  to  the  effect  that  he,  said  child  is  a  negular  ^ 
attendant  in  said  evening  school. 

This  certificate  belongs  to,  [name  of  childj,  and  is  to  be  surrendered  < 
to,  [him  or  her],  whenever  he  leaves  the  ser%'ice  of  the  employer  holding  i 
the  Siime,  but  if  not  claimed  by  eaid  minor  within  thirty  days  from  the  < 
time  when  he  leaves  sudi  employment,  it  shall  be  returned  to  the  < 
BuperiiUendent  of  schools,  or  to  the  person  by  whom  it  is  issued, 

Signature  of  child. 

(Signature  of  i>eraon  authorized  to  issaft  I 

and  approve »  with  official  character  or  1 

ftutiionty.) 

City  or  town  and  date.) 

UTioever,  being  authorized  to  sign  the  fon^E^oing  age  and  schooling 
certificate,  or  whoever  signing  any  certified  copy  of  a  town  clerk *8  ' 
record  of  births,  or  certified  copy  of  a  child 's  baxkismal  record,  ahall  ' 
knowingly  certiiy  to  any  false  statement  therein,  and  any  parent  or  j 
guardian  who  presents,  or  who  permits  or  allows  any  child  under  his  j 
control  to  present,  to  any  employer,  owner,  superintendent,  overseer^^ 
or  agent  as  required  under  section  fiJty-three,  any  certified  copy  of  J 
birth  or  baptisnial  record,  or  passport,  or  age  and  schooling  certificate! 
containing  any  false  statements  as  to  the  date  of  birth  or  age  of  such  [ 
child,  knowing  them  to  be  false,  shall  be  punished  by  a  fine  of  not  1 
less  than  twenty-five  dollars  nor  more  than  fifty  dollars  for  each  offense. 

Sec.  57  (as  amended  by  chapter  257^  Acts  of  1&09).  Nothing  in  th«  i 
nine  preceding  sections  shall  apply  t<>  any  manufa,cturing  establish-  ] 
ment  or  business,  the  materials  and  products  of  which  are  perishable  i 
and  require  immediate  labor  thereon,  to  prevent  decay  thereof  or! 
damage    thereto:    Provided,    htywevtr,    The   empl(>\Tnent   of   children 
therein  shall  be  under  the  supervision  of  said  mspector  who  shall  on 
complaint  investigate  the  sanitary  conditions,  hours  of  labor  and  other 
conditions  detrimental  to  children,  and  if  in  his  judfrment  he  finds  j 
detrimental  conditions  to  exist,  he  raav  in  conjunction  with  the  munici- 
pal officers  of  the  town  or  city  in  which  the  complaint  is  made,  prohibit 
the  employment  of  children  therein  until  such  conditions  are  removed. 

ACTS  OF  1905. 

Chapter  123. — Emplotfment  ofdnldren — Certain  employmfntMfQrbiddgii, 

JJjjw^J^t,  im-     Section  9.  No  person  shall  employ  or  cause  to  be  employed,  ex-  | 
°""*  Mbit,  use  or  have  in  custody,  or  train  for  use,  emplojinent  or  exhi-  ' 
bition.  any  child  under  sixteen  yearg  of  age,  and  no  parent,  guardian 
or  other  person^  having  care,  custody  and  control  of  such  chUd,  shall  I 
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procure  or  permit  the  training,  uee,  employment  or  exhibition  of  any 
ffuch  child,  in  begging  or  aolicitins  or  receiving  alma  in  any  manner 
[|xr  under  any  pretencet  or  in  any  illegal,  indecent  or  inunorol  exhibi- 
[lion  or  practice,  or  in  any  exhibition  of  any  auch  child  when  insane  of 
f idiotic,  or  when  posseaaing  any  deformity  and  unnatural  physical 
Iformation,  or  in  any  practice,  exhibition  or  place  dangerous  or  injuri- 
i<ma  to  the  life,  limb,  health  or  morals  of  auch  child.  UTioever  offenda 
ligainst  the  proviaiona  of  this  section  shall  be  punished  by  a  fine  not 
[exceeding  one  hundred  dollars  or  by  imprisonment  not  exceeding 
[exty  days. 
*  ACTS  OF  1907. 

Cbafter  4.—Empk>ipn€nt  of  children  on  elevaton, 

Section  1.  Xo  person,  firm  or  corporation  shall  employ  or  permit  Agi^iiBitt. 
any  person  under  fifteen  years  of  age  to  have  the  care,  cukody,  man- 
agement or  operation  of  any  elevator,  or  shall  employ  a  person  under 
eighteen  years  of  age  to  have  the  care,  custody,  management  or  opera- 
tion of  any  elevator  running  at  a  speed  of  over  tw^)  hundred  feet  a 
minute. 

Sbc.  2.  \^lioever  violates  the  provisions  of  this  act  shall  be  pun-     Viotaiiooi. 
j^fthed  by  a  fine  not  exceeding  one  hundred  dollars  and  not  less  than 
ty-five  dollars  for  each  offense. 

ACTS  OF  1911. 

Chapter  20. — SeaU/or/tmah  emphye^i  in  stores ,  etc* 

Sectioj*  L  The  properitor.  manager  or  person  having  chnige  of  Bcat^toliti 
any  merchantile  establishment,  store,  shop,  hotel,  reetaurant  or  other  ^"^^^^ 
place  where  women  or  girls  are  emifloyed  as  rlerks  or  help  tliereiu  in 
this  Slate  shall  pro%ide  chairs,  stoola  or  other  rontrivances  for  the 
oomfortiible  use  of  such  female  employees  for  I  he  preservation  of  their 
health  and  for  rest  when  not  actively  employed  in  the  discharge  of 
their  respective  duties. 

Sec.  2.  Any  proprietor,  manager  or  other  pernio  violating  the  pre-     VloJatioiM. 
ceding  section  of  this  art  aluill  be  df?enied  guilty  of  a  misdemeanor, 
and  upon  con\irtion  shall  l)e  fined  in  a  sum  not  leas  than  ten  dollars 
nor  more  than  one  hundred  dollars. 

Chapter  HZ.— Employment  of  women  and  children. 

Section  1.  Chapter  forty  of  the  Revised  Statutes,  as  amended  by  /'<'^™ 
chapter  forty -six  ot  the  Public  Lawi*  of  Nineteen  Hundred  atui  Seven.  J^Jj^^'^  *^*^ 
and  chapters  seventy  and  two  hundred  and  fiity-aeven  of  Llio  Public 
Laws  of  Nineteen  Hundred  and  Nine,  relaring  to  the  empbiyment  of 
women  and  children  is-  bcrelty  amended  l>y  strikinir  out  thi'  wortls* 
"inspector  of  factories,  workshops,  inine«  and  quarries/'  where  these 
worclfl  occur,  and  subatituting  therefor  the  words  ** *  oramissioner  of 
labor," 

MABTLAND. 

PUBLIC  GENERAL  LAWS-CODE  OF  1903. 

Article  27, — Employmtnt  of  dtildren—  Houn  of  labor. 

SECTiosf  217.  No  child  under  sixteen  jears  of  age  ehall  be  employed     Ltnilt  of  d*y'a 
jln  laboring  more  than  ten  hours  a  day  in  any  manufactiiring  busineta  '  **^''" 
wm  factory  efi tab lislied  in  any  part  of  the  State,  or  in  any  mercantile 
ftusinesa  in  the  city  of  Baltimore. 

I  Sec  218  (as  amended  by  chapter  607,  Ads  of  1910).  Any  persons  ViokyiMii. 
I  who  sliall  BO  employ  a  child  or  Buffer  or  permit  such  employment  ahall 
i|>e  guilty  of  mi.stlenieanor  and  upon  conviction  Hhull  be  timnl  not  leas 
|tfaan  one  hundriNl  dollars;  on«^-half  nf  which  ^all  be  paid  t**  Ihe  Mary- 
land State  bureau  of  statist ic?  and  information,  whirh  is  hereby  invested 
with  the  general  duty  and  power  of  enforcint;  this  law, 

8ec.  219.  The  word  '  *  suffer  or  permit, ' '  includes  every  act  or  omission     l>€flnitl«i, 
whereby  it  becomes  possible  for  the  child  to  engage  in  such  laboif. 
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Article  27, — SeaU/or/emale  emptoffe^i, 

s^^t^bepTo^      Section  Zm  (aa  amemlfKl  by  chapter  287,  Acta  of  1904).  All  pro-] 
vwta.  prietors  or  owikts  of  any  retail,  jobbing  or  wholesale  dry  goods  store»J 

notion,  rnlllint'ry  or  any  other  businHse  where  any  female  sales  peuplej 
or  other  female  help  are  employed  for  the  purpose  of  serving  the  public,  J 
fihall  provide  a  chair  or  etool  for  each  one  of  such  female  help,  in  ordepl 
that  when  they  are  not  actively  enira^jed  in  making  sales  or  tjikiiuE I 
Block  or  in  pcrfoming  such  pther  duties  as  they  may  hiive  been  en^ged  j 
to  perform,  tiiey  shall  have  an  opportunity  to  rest,  and  they  shall  not! 
be  forbidden  to  avail  themaelves  of  auch  opportunily.  Any  mjch 
owner  or  proprietor  who  shall  neglect  or  refuge  to  obey  the  provisions 
of  thiH  i*eetion  Khali  be  coiisidered  to  have  committed  a  misciemeanor, 
ami  flhali^  upon  conviction  thereof,  be  fined  in  an  amount  not  less  than 
ten  dollars  nor  more  than  one  hundred  dollars  for  the  tirst  offense;  and  ] 
in  the  event  tliat  such  proprietor  or  owner  sliall  continue  to  diijobey  | 
tlie  provisions  of  this  section,  he  shall  be  subject  to  a  fine  at  the  rate  of] 
one  dollar  a  day,  daily,  for  every  chair  or  stool  he  fails  to  e*i  furnisli  hii  ] 
ffiiid  employees.  It  shall  be  the  duty  of  the  board  or  de|mrtmeut  of  I 
health  or  health  commisi^ioner  or  commissioners  of  the  ciliea  and  towns  j 
in  the  State  to  cause  this  section  to  be  enforced,  and  whenever  any  of  j 
it»  provisions  are  violated^  to  cause  all  violators  thereof  to  bo  prosecuted,  ] 
and  for  that  purpose  the  health  coraraiPeioner  or  commitssioners  and  ths  ] 
ciflScer  or  officers  of  the  board  of  health  of  every  citv  and  town  in  the  ] 
State,  or  the  inspectors  thereof,  or  any  other  persons  ciesij^nated  by  such  ] 
board  of  health  or  health  commiHsioner  or  eommiaaioners  are  authorised  1 
and  empowered  to  visit  and  inspect  at  all  re-asonnble  hours  and  as  often  ] 
as  shall  be  practicable  and  necessary  all  mercantile  establishment  in] 
the  city  or  town  in  which  the  office  of  the  said  board  or  depaftment  of 
health  or  health  commissioner  or  commission ers  is  situated,  and  it  shall  j 
be  unlawfid  for  any  perwin  to  interfere  with  or  obstruct  any  mrh  inspe<^f>-  j 
ing  official  while  in  performance  of  his  or  her  duties  or  to  refuse  to  prop-] 
erly  and  truthfully  answer  tjuestions  made  pertinent  by  this  section] 
when  asked  by  such  inspecting  official. 

Article  27. — Employment  of  children— Certain  emplotfm^nts /orbiddm*\ 

AmbftUc  and  SEfnoK  309.  Any  person  havinjx  in  his  custody  or  control  a  childl 
mendicant  oceu-  under  the  at^e  of  fourteen  yeuff*  whf)  Hhall  in  any  way  di^^pose  of  it  witk  J 
a  view  t4J  its  beinji  employed  aa  an  atrobat,  or  a  gymnast,  or  a  eontor*! 
tbniflt,  or  a  circus  rider,  or  a  ropewalker,  or  in  any  exhibition  of  likel 
dangerous  character,  or  aa  a  be^ar  or  mendicant,  or  street  singer,  or  I 
etreet  musician,  and  any  person  who  shall  take,  recei\a»,  hire,  employ, ! 
Uf»e,  exhibit  or  have  in  custody  any  child  under  the  age  las*t  named  f»>P'| 
any  of  tl^e  purposes  herein  enumerated  shaJl  be  deemed  guilty  of  ft  J 
misdemeanor  and  when  convicted  thereof  shall  be  subject  t«  punwh-1 
merrt  by  fine  of  not  more  than  one  huiidre<i  dollars,  or  by  imprii^mment] 
for  a  term  not  oxceedinj^  ninety  days  in  jail,  or  both. 

8bc.  3IL  No  person  shall  employ  a  minor  under  sixteen  yeare  oil 
as^e  in  handlinq^  intoxicating  liquors,  or  in  handling  packiureii  contain-^l 
ing  intoxicating  liquors,  in  any  brevs^ery  or  bottling  estiiblishment  wheref 
intoxicating  liquors  are  prepared  for  sale  or  offere<l  for  Kile. 

Sec.  312.  \\4ioever  violutes  the  provisions  of  section  311,  shall  b«l 
guilty  of  a  mitdemeanor,  and  on  convittion  thereof  ahall  in  the  di^I 
cretion  of  the  court  be  lined  a  sum  not  leas  than  ten  dollars  nor  more  | 
than  one  hundred  dollars,  or  be  impriw>ned  in  jaii  for  not  le«a  than  five 
nor  more  than  thirty  days,  in  default  of  paynient  of  said  fine. 

FeddUDg,  etc.        Sec.  313,  No  person  engaged  in  performij)i>  upon  any  musical  instru- 
ment in,  upon  or  near  to  any  street,  lane,  alley  or  highway,  or  engaged 
in  sellinf^,  vending  or  di^poaing  of  any  goods,  Waree  or  merchandiae  ioi 
upon  or  near  to  any  street,  lane,  alley  or  highway,  or  engaged  in  anyJ 
busineas,  occupation  or  calling  in,  upon  or  near  to  any  street,  land,? 
alley  or  highway,  and  not  having  a  fixed  etore,  ahop  or  place  of  buaineM J 
at  which  eo  engage<l,  shall  have  in  his  poBDOMion  or  company  while  eo  ] 
engaged,  any  boy  or  girl  under  the  age  of  eight  years;  and  any  penoa  ^ 
viokting  the  provisions  of  this  section  shall  be  punished  by  a  hne  not 
exceedJJ^g  ten  dolkis  for  each  and  every  such  otfeose. 


Employment 
in  saloons,  etc. 


Penslty, 
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Ortlflditw     of 
ire. 


-     Sbctiox  371 .  It  shall  not  be  lawful  for  any  proprietor,  lessee  or  man-     ^.PJ***^  *^JJ* 
ittger  of  any  theater,  rauseum  or  other  place  of  amusement  to  employ  forbSStof*' 
]  women  or  girb  aa  waiters,  or  to  permit  them  to  act  in  such  theater  or 

Slace  of  amusement,  or  among  the  audience  or  frequenters  of  such 
leater  or  place  of  amusement  aa  waiters,  or  Jbr  the  purpose  or  under 
^  the  pretense  of  aeUing,  f«rving,  receiving  ordera  or  pay  for  spintuoua 
or  malt  liquors,  winea,  lager  beer  or  any  other  refreshments  or  merchan* 
djse. 

Articlb  b(i. ^Employment  of  minors  in  harroomi,  etc. 

^,TOJi  97.  It  shall  not  be  lawful  for  any  pereon,  or  for  any  club  or     Minonrot  toB« 
elation,  or  for  any  corjKjmtion  now  formed  or  hereafter  to  be  formed,  '*"'P*"y<^ 
'for  any  officer,  agent  or  employee  of  any  fruch  club,  a>^x*ialion  or 
f  corporation,  to  hire  or  employ  any  minor  to  seh  or  diflpense  anvn^here 
In  the  State  any  beer  or  ppirituoua  or  fermented  aquot?  of  any  kind  at 
I  retail,  where  such  beer  or  liquorsi  are  to  be  drunk  upon  the  premises. 
.  Any  person  ^^olating  any  pro\ision  of  this  section  idiaU  upon  conviction 
[be  ^ed  a  sum  not  exceeaing  one  hundred  dollars. 

Article  77. — Employment  of  children. 

Sbchon  160.  No  proprietor  or  owner  of  any  mill  or  factory  in  Alle- 
County  or  the  city  of  Baltimore,  other  than  establialimenta  for 
Sulilctunng  canned  goods,  or  manager,  agent,  foreman  or  other 
[  person  in  charge  thereof,  shall  employ  or  retain  in  employment  in  any 
I  luch  mill  or  factory  any  person  or  persons  under  sixteen  years  of  ape* 
tinlesa  he  procures  at  the  time  of  such  emplo>Tnent  or  retentiun  in 
employment,  and  keeps  on  file  and  accessible  to  the  attendance  otruers 
I  of  said'  city  or  eoimtv  where  such  minor  is  employed,  a  certific:^t©  of 
the  prinripal  or  head  tearber  of  the  school  wlaich  such  child  last  at* 
tended,  stating  that  ?iiich  child  is  more  than  twelve  years  of  age,  and  a 
like  rertitlcate  of  the  |xirf»nt  or  guardian,  or  other  person  having  rontrol 
of  such  child:  but  the  llrFt-named  certificate  need  not  be  proriirod  if 
,  auch  child  has  not  attended  school  in  ilm  State.     He  shall  require  such 
certificates,  shall  keep  them  in  his  place  of  business  during  the  time 
the  child  is  in  his  emplojTnent,  and  shall  show  the  same  during  bis 
busineas  hours  to  any  attendance  oflicer  who  may  demand  to  see  (hem, 
or  either  of  them;  and  fr>r  each  failure  to  coraplv  with  any  of  the  pro- 
visions of  this  sertJon  he  shall  be  jjiiilty  of  a  mii^cfcmeanor,  and  shall  he 
not  exceeding  one   hundred   dollara,     W'htMner  continnes  to 
"yjmy  such  child  vmder  sixteen  years  of  age.  in  violation  of  this 
if  after  being  notified  of  suth  violation  by  an  attendance  oihcer, 
ahall  for  every  day  thereafter  that  such  unlawful  emplovTuent  i^on- 
iinues  be  fined  not  less  than  five  nor  more  than  twenty  dollar*,  in 
\  addition  to  other  penalties  presr ril>ed  by  tliis  section  for  siich  offenaea. 
A  failure  to  produce  on  demand  to  an  attendance  oflicer  any  certilicate 
required  by  this  wection  pIuiU  be  prima  facie  evidence  that  the  child, 
who  is  or  should  have  been  mentioned  in  the  said  certiii<ate»  is  thus 
^ttnlft wf u  1 1  y  e m  pi  o ved . 

©»c.  161.  It  shall  be  the  duty  of  every  parent^  guardian  or  other  per- 
I  having  control  of  a  child  under  sixteen  years  of  age,  and  of  every 
principal  or  head  teacher  of  said  e«  hool  where  such  child  lupt  atteudca, 
to  furnish  everj'  employer  of  surb  child  the  certificates  required  by  the 
prc<eding  ^^ection.  Such  ceftiticates.  if  in  substantial  conformity  with 
the  rcrjuirementfl  of  that  section,  shall  tw?  prinui  fa<ie  evidence  of  the 
facts  required  to  be  certified  to  as  therein  provided. 

Sec.  1(>2.  Any  parent  or  guardian  or  otlier  pera:>n  having  contrctl  of 
I  a  child,  or  principnil  or  head  teacher  who  shall  make  any  willfully 
felse  statement  n\'^pocting  any  of  the  factn  required  to  be  certified  to 
I  as  provided  in  sections  160  and  IfJl  of  this  subtitle  sliall  be  deemed 
piilty  of  a  misdemeanor,  and  slxall  be  fined  not  more  than  ttftv  dollars, 
or  to  [sic]  be  imprisoned  not  more  than  tliirty  days,  or  sutler  l>oth  line 
and  imprisonment  in  tbr*  di>*cretion  of  the  court. 

8ec.  Iti3.  No  person  shall  employ  any  minor  over  twelve  and  leas 
than  sixteen  years  of  age,  and  no  parent,  guardian  or  other  person 
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having  control  of  a  child,  shall  permit  to  be  employed  or  retained  in 
employment  any  such  minor  imdcr  his  control,  if  the  said  minor  can 
not  read  at  J»i|;bt  and  wTite  legibly  simple  eentencea  in  the  Engltfih 
l&ng^uage  while  a  public  eveniiij?  scJaool  ia  maiut^iined  in  the  city  or 
elertion  district  or  precinct  in  which  such  minor  resides*  unless  mich 
minor  is  a  regular  attendant  at  an  evening  or  other  nchool:  Providtd^ 
■cbools.  That  upon  presentation  by  such  minor  of  a  certificate  signed  by  » 
regular  practicing  phyuiciau,  and  satisfactory  to  such  officer  or  ofliceii  j 
as  the  school  commissionera  for  such  county  or  city  may  deid^n&te, 
ihowing  that  the  physical  condition  of  such  minor  would  render  such 
attendance,   in  audition  to  daily  labor,   prejudicial  to  heiilth,  said 
offitcr  or  officers  so  dee^ijjnated  may  is.^ue  a  permit  authorizing  the 
emplojTnent  of  euch  minor  for  auch  pcrird  and  ujwn  mich  conditioM 
as  Kaia  ofRcer  or  officers  bo  designated  as  aforea^id  mav  determine,  ; 
Any  person  who  employs  or  retiiina  in  emplo>Tnent  a  minor  in  viola- 
tion of  the  provL^ion.s  of  tliis  section  shall  De  deemed  guilty  of  a  mis-  \ 
demeanor  and  he  fined  for  each  offense  not  more  than  one  hundred  ] 
dollars^  which  fincfi  aXv^W  be  paid  to  the  school  commissioners  for  UM  \ 
in  mipporting  evening  schools  in  such  city  or  countv.     Any  parent^  I 
guardian  or  other  persoo  having  control  of  a  cliild,  wfio  permits  to  be  J 
employed  any  minor  under  bis  control  in  violation  of  the  proviBioDi] 
of  tiiia  section,  shall  he  deemed  guilty  of  a  misdemeanor  ana  be  fined  | 
not  more  than  twenty  dollars,  which  fines  shall  he  also  paid  to  the  I 
Bchool  commiseioners  for  uae  in  supporting  evening  schools  in  such  j 
city  and  county.  I 

Sec.  164,  In  said  city  or  county  where  attendance  ofRrers  may  bav#  j 
been  appointed,  it  shall  be  the  duty  of  the  school  commissionenB  to. I 
designate  an  attendance  officer,  who  shall  once  or  more  frequently  ia  I 
everj^  year  examine  into  the  wiluatkm  of  the  children  employed  ia 
such  mill^  and  factories  in  Riid  vixy  or  county,  and  toa^'erLiin  whether 
all  the  provisions  of  this  eubtitle  are  duly  observed  and  report  all  j 
violations  thereof  to  the  grand  jury  of  the  said  city  or  county.  1 

8 EC,  165.  Attendance  officers  may  visit  all  establishments  wheral 
minors  are  employed  in  said  city  or  county  and  ascertain  whether  anyl 
minors  are  employed  therein  contrar)-  to  the  provii>iou3  of  this  8ub»] 
title.  Attendance  officers  may  reguire  lliat  the  certificates  provided] 
for  in  thi.s  mibtitle  of  minors  employed  in  such  establialiments  shall] 
be  produced  for  their  inspection.  ^  ( 

Seol  166.  Any  person  violating  any  provision  of  sections  152-165,1 
where  no  special  provision  as  to  the  penalty  for  such  violation  is  mad<>1 
shall  be  deemed  gnilty  of  a  misdemeanor,  and  be  fined  not  exceeding i 
fifty  dollars  for  each  offense.  Sections  162-166  are  restricted  to  Balti'^J 
more  city  and  Allegany  County, 

Article  100. — Hours  of  labor^Cotion  or  woolen  m/jnu/acturet. 

Section  1.  No  corporation  or  manufacturing  company  engaged  iaJ 
manufacturing  either  cotton  or  woolen  yams^  fabncs  or  domeetiGi| 
of  any  kind,  incorporated  under  the  laws  of  this  State,  and  no  officeTfJ 
agent  or  eer\'ant  of  such  named  corporation  or  manufacturing  com-l 
pany,  and  no  person  or  firm  owning  or  operating  such  corporation  of  I 
manufacturing  compan^^  within  the  limita  of  this  State^  and  no  agent  I 
or  servant  of  such  firm  or  person  shall  require,  permit  or  suffer  itSil 
his  or  their  employees  in  its,  his  or  their  service,  or  under  his,  ita  or  ] 
their  control,  to  work  for  more  than  ten  hours  during  each  or  any  day 
of  twenty-four  hours  for  one  full  day's  work  and  shall  make  no  <xia-, 
tract  or  agreement  with  such  enployees  or  any  of  them:  Provided^  i 
That  they  or  he  shall  [sic]  work  for  more  than  leii  hours  for  one  day*i  j 
work  during  each  or  any  day  of  twenty- four  hours  and  aaid  ten  houral 
shall  constitute  one  full  day  8  work.  I 

Sec.  2.  Any  such  named  corporation  or  manufacturing  companfl 
within  the  limits  of  this  State  shall  be  allowed,  under  the  provi»ionil 
of  this  sef-tion,  the  privilege  of  working  male  employees,  over  the] 
age  of  twenty-one  years  over  the  limit  of  ten  hours  for  tlie  exprcsel 
purpofle  only  of  making  repairs  and  improvements  and  getting  fircij 
made,  steam  up  and  the  machinery  ready  for  use  in  tlieir  works,  which  1 
can  not  be  done  during  tJie  limits  of  the  ten  hours;  the  extra  comjw^n- 1 
eation  for  all  such  work  to  be  settled  between  such  corporation  and 
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manufacturing  companies  and  the  employees r  Provided,  I^at  nothing 
in  this  article  ahaO  be  so  coodtrued  as  to  probibit  any  employer  from 
I  making  a  contract  with  \m  male  emploj^ees,  over  the  age  of  twenty- 
1  one  yeara,  to  work  by  the  hour  for  sudi  time  aa  may  be  agreed  upon, 
r     Sbc.  3.  If  an  J  audi  corporation  or  manufacturing  company  within 
I  the  IJjnitB  of  thiB  State,  or  any  o^cer,  agent  or  servant  of  such  corpora- 
tion  or  manufacturing  company  in  thia  State  shall  do  any  act  in  viola- 
tion of  any  of  the  provi^ons  of  this  article  he  or  they  ahall  be  deemed 
to  have  been  guilty  of  mjademeanor  and  shall,  on  conviction  thereof 
in  a  court  of  competent  jurisdiction^  be  fined  not  leas  than  one  hundred 
doUars  for  each  and  every  offense  ao  committed,  together  with  the  coot 
of  Buch  proBecution,     •    *    * 

iLancLE  100. — Employment  of  children — Age  limiL 

SicnoN  4  (as  amended  by  chapter  192,  Acts  of  190fi).  No  proprietor, 
fcer,  superiulcndent,  mauaj^cr,  or  foreman,  or  other  Bubordinate  or 
Utof  any  mill,  factory,  workshop,  office,  restaurant,  hotel,  apartment 
'Bf  store,  telephone  or  telegraph  office,  or  other  efltablishment  or 

lesB  shall,  after  the  first  day  of  September,  in  the  year  1906,  employ 

^fiOT  wages  or  hire,  or  retain  in  emplojTnent  in  any  euch  millj  ^ctoryi 

workshop,  office,  restaurant,  hotel,  apartment  house,  store,  telephone 

or  telegraph  office,  or  other  establishment  or  buaineas,  any  person  or 

pcraona  under  twelve  (12)  years  of  age,  except  in  the  counties,  from 

f  lane  1st  to  October  15th,  in  every  year. 

Sec.  5  (added  by  chapter  1»2,  Acts  of  1906).  No  child  between  (he 
age  of  twelve  (12)  and  sixteen  (16)  ahall  be  employed,  permitted  or 
eu0eTed  to  work  in  any  offices,  eatabliflhrnent  or  buMnese  mentioned  in 
the  preceding  eectionunlees  the  person  or  corporation  employing  him 
or  her  produces  and  keeps  on  nle  and  acceaeihle  to  the  inspectori 
authorized  by  this  act  and  the  attendance  officer  of  the  public  echooli 
an  employment  permit^  and  keep  a  complete  list  of  all  such  children 
employed  thereon  on  file,  and  m  the  case  of  children  employed  in 
fcictoriee,  workBhops,  mills  or  messenger  service,  a  duplicate  of  eaid 
liat  shall  be  conspicuously  posted  near  the  principal  entrance  of  the 
building  in  which  ench  children  are  employed. 

Sec.  6  (added  by  chapter  192^  Acta  of  1906).  The  employment  per- 
mit for  all  employments  in  Baltimore  city  under  the  provisions  of  this  * 
act  ahall  be  Issued  by  the  ^^a^yland  bureau  of  etatistics  and  informa- 
tion, and  for  employment  in  other  cities  or  in  the  counties  of  this 
State,  b^  any  member  of  the  board  of  health  or  principal  health  officer 
of  the  cfty  or  county  in  which  the  employment  is  sought. 

Sec.  7  (added  by  chapter  192,  Acts  of  1906).  The  employment  per- 
mit shall  not  be  iasuecl  unlesi*  satif^factory  evidence  Is  fiirniahed  by 
dulv  attested  transcript  of  the  certificat4>  of  birth  or  baptism  of  such 
child,  or  other  religious  records,  or  the  redstef  of  birth,  or  the  affidavit 
of  the  parent  or  guardian  or  custodian  of  Uie  child,  which  lait4?r  affi- 
davit shall  be  required,  however,  only  in  case  it  is  certifieil  by  tha 
proper  authorities  that  the  birth  certificate  showiiiw  the  place  antf  date 
of  birth  of  such  child  is  not  on  rec-ord,  which  affidavit  must  be  taken 
before  the  officer  iasuinj^?  the  omployment  permit,  who  is  hereby 
authorized  and  required  to  administer  such  oath  and  who  shall  not 
demftDd  or  receive  a  feit  therefor. 

8eo.  8  (added  by  chapter  192,  Acts  of  1906).  The  employment  per- 
mit shall  read  00  follows: 


Panatty. 


AgtUiQtt 


£xt?eptl«iia 


Permlti. 


.a 


whom    Is' 


Bvld«iioi. 


EMPLOYMENT   PER  MIT. 

The  birth  certificate  Riving  the  name,  date  and  place  of  fbirth  of]     CertlOeata. 
- — —  (name  of  child)  is  attached  hereto.     (If  there  be  no  birth  cer» 
tificate,  then  a  certificate  to  that  effect^  i.  t.,  that  there  is  none  from 
the  proper  autlioritiea  of  the  city  or  county  where  said  child  was  bom, 

shall  be  attached.)    This  certifies  that  1  am  the father,  mother, 

guardian  or  custodian  of (name  of  child)  and  Lliat  (he  or 

she)  wa«  born  at  — ~  (name  of  town  or  citv)  in  the  county  of 

(name  of  count v)  and  State  of ,  on  tte  - —  day  of -,  in 

year  — ,  and  ia  now (number  of  years  and  months)  old. 


ft 


Signature  of  (father,  mother,  guardian  or  - 

Signature  of child. 

(Date.) 


-  custodian,) 
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Penalty. 


Enlbrcenaent. 


There  peresonally  appeared  before  me  the  above-named  (name  i 
Eather,  mother,  ^uardinn  or  cuHtodian  of)  and  made  oalh   that  thoj 
aforegoing  certificate  by  (bim  or  her)  tagtmd^  is  true  to  the  beet 
(bifl  or  her)  knowledge  and  belief. 

I  hereby  approve  the  foregoing  certificate  of  (name  of  chQd)^  height, 
(feet  and  inches),  eyes  (color),  complexion  (fair  or  dark\  hair  (coIor);r 
having  no  eufBcient  reason  to  doubt  that  (he  or  she)  ia  of  Uie  age  therein 
certified  I  hereby  certify  that  (he  or  ahe)  can  read  at  fric^ht  and  write 
lepribly  simple  sentences  in  the  English  language,  and  that  (he  or  rfieV 
has  reachecl  the  normal  develoi>raent  of  a  child  of  (his  or  her)  age,  an 
ifi  in  f<ji I nd  health  and  is  physically  able  to  perform  the  work  whic 
(he  or  she)  intendB  to  do. 

This  certificate  belongs  to  (name  of  child  in  whose  behalf  it  is  drawn)! 
and  i«  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaveef 
the  serv-ice  of  the  corporation  or  employer  holding  the  same;  but  if  noil 
claimed  by  said  child  within  thirty  days  from  euch  time  it  ehall  b«] 
returned  to  the  Maryland  bureau  of  statistics  and  information  {if  tha-J 
emploj-ment  be  in  lialtimore  city)  or  the  board  of  health  or  principal  1 
health' officer  of  (if  the  emplo>Tnent  be  in  any  of  Uve  counties  or  other] 
cities  outside  of  Baltimore  city*)  J 

Sir^naturt^  of  (person  authorized  to  prove  and  sign  with  official  char*| 
acter  or  authority.) 

Date^ . 

A  duplicate  of  each  employment  permit  shall  be  filled  out  andl 
kept  on  file  by  the  Maryland  bureau  of  statistics  and  information  ofr 
board  of  health  or  principal  heallh  oilicer  of  the  county  or  city  outdid^ 
of  Baltimon*  citv,  a.s  the  caai*  may  be, 

Sec^  9  (addej  by  chapter  192,  Acta  of  190G).  Whoever  employs 
child  in  violation  of  the  provisions  of  \l\is  act,  and  whoever  haviag^ 
under  hia  or  her  control  a  child,  permits  such  child  to  hv  employed  in 
\iolation  of  the  pnivision.^  of  this  act,  aha!l  for  euch  oiTense  be  fined  not.- 
less  than  five  (5)  nor  more  than  fifty  ($50)  dollars,  auid  whoever  con* 
tinues  to  employ  any  child  in  violation  of  the  provisions  of  this  act, 
after  being  notifimJ  by  an  insiwctor  aurhorized  by  this  act  or  an  attend- 
ance cjfiicGr  of  the  public  scnools,  shall  for  every  day  thereafter  that! 
Buch  employment  continues  be  fined  not  less  than  five  (5)  nor  more 
than  twenty  ($20)  dollars.  A  failure  to  produce  to  an  inspector  author- 
ized by  this  act  or  an  attendance  oQicer  of  Oie  public  schoolj  any 
employment  permit  or  li'^t  required  by  this  act  shall  be  prima  facie 
e\idence  of  illegal  om  ploy  men  t  of  my  person  whoae  employment 
permit  is  not  produced,  or  whose  name  is  not  ao  listed.  Any  corponk* 
tion  or  employer  retaining  any  employmetit  pennit  in  violation  of  the 
prfjviftioni?  of  thij^  act  shall  bo  fined  fen  (1 10)  dollars.  Every  per^a 
authorizc^l  to  sip^i  the  employment  pierniit  prescribed  in  this  act  who 
knomngly  certine.^  to  any  materiallv  false  vHtatement  therein  shall  be 
fined  not  more  than  fifty  ($50)  dollars.  The  chief  of  the  l^faryland 
bureau  of  statistics  and  iufonnation  or  any  member  of  the  board  of 
health  or  principal  health  officer  of  any  county  or  city  outside  of 
Baltimore  city  ia  hereby  authorijted  to  sign  the' employment  pennit 
mentioned  herein  atid  lb  administer  the  necessary  oath  without  c«0t 
to  the  applicant. 

Sec,  10  (mJded  by  chapter  192,  Acts  of  1900),  The  inspectors  authoi^ 
ized  by  thia  act  and  the  attendance  officers  of  the  public  schools  mayl 
visit  any  office,  establishment  or  place  of  busineBS  corjt  :r'  v  ,i  by 
this  act  thrrjughout  the  State  of  Maryland  and  city  of  i  ana 

ascertain  wheOier  any  minora  are  employed  therein  co: ,   ^j  the 

priivisicjns  of  this  act.  and  they  shall  report  any  cases  of  such  illegal 
emijloyraent  or  other  violations  of  this  act  to  the  justice  of  the  p6ice 
having  criminal  jurisdiction  in  the  locaUty  where  such  illejral  employ- 
ment or  other  violations  of  rhb  act  occur,  and  which  justi/'ps  of  the 
peace  shall  have  full  authority  t*)  tr>*  and  detennine  all  rases  arising  1 
uncier  this  act,  Insj)ector!3  authorized  l*y  thb  act,  and  the  attendance 
officers  of  the  |Dublic  scht^»l«  may  require' that  the  emplo%Tneut  permit! 
and  lists  provided  for  in  this  ai^t  of  minors  employed  in  any  such 
office,  cfltablishment  or  businea^.  shall  be  produced  for  their  inspec- 
tion. They  shall  also  bc>  authorizetl  to  require  a  birth  certificate  or 
other  record  evidence  of  the  date  of  birth  of  any  child,  which  they 
have  reason  to  believe  is  being  employed  contrary  to  the  piovisioni  of 
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this  act,  to  be  produced  by  either  parents,  guardian  or  custodian  of 
aaid  child,  and  in  the  absence  of  such  record  evidence  of  the  date 
of  birth  of  such  chUd,  they  may  reauire  an  i^davit  from  either  parent, 
guardian  or  custodian  of  such  child  as  to  its  age,  name,  place  and  date 
of  birth. 

Sec.  11  (added  by  chapter  192,  Acts  of  1906).  The  chief  of  the  Mary-  iMpwton. 
land  bureau  of  statistics  and  information  is  hereby  authorized  to 
appoint  six  inspectors  to  carry  out  the  provisions  of  this  act  at  a  com- 
pensation not  exceeding  nine  hundred  ($900)  dollars  each  per  annum; 
they  shall  also  be  allowed  their  actual  expenses  when  away  from  the 
city  of  Baltimore  in  the  business  of  their  office;  they  shall  be  attached 
to  and  be  part  of  the  Maryland  bureau  of  statistics  and  information, 
and  be  subject  to  the  order  of  the  chief  of  said  bureau,  whose  duty  it 
shall  be  to  see  that  the  provisions  of  this  act  are  enforced. 

Sec.  12  (added  by  chapter  192,  Acts  of  1906).  This  act  shall  not  in-     Kxeiaptlon.* 
elude  farm  labor. 

PUBLIC  LOCAL  LAWS— CODE  OF  1888. 

Article  1  ^Revision  of  1902:  chapter  124,  Acts  of  1902).— lftn«  regu- 
lations ^  Allegany  and  Garrett  Counties — Employment  of  women  and 
children. 

Section  209n.    •    •    • 

Subsec.  H.  No  person  under  the  age  of  twelve  years,  or  female  of  fo-hJSj^™"*' 
Miy  age,  shall  be  permitted  to  enter  any  mine  to  work  therein;  nor  ■*'™«""- 
shall  any  boy  under  the  age  of  fourteen  years,  imless  he  can  read  and 
write,  be  allowed  to  work  in  any  mine.    And  the  mine  boss  shall  see 
that  this  requirement  is  fully  met. 

Article  4. — Seats  for  female  employees — Baltimore, 

Section  505  (as  amended  by  chapter  589.  Acts  of  1900).  Every  Seats  to  bt  pro- 
employer  of  females  and  mercantile  or  manufacturing  establishment  ™**" 
in  the  city  of  Baltimore  must  provide  and  maintain  suitable  seats  for 
the  use  of  such  employees.  A  person  is  deemed  not  to  maintain  suit- 
able seats  for  the  use  of  female  employees  imless  he  permits  the  use 
thereof  by  such  employees  to  such  extent  as  may  be  reasonable  for  the 
preservation  of  health  and  proper  rest,  and  the  question  of  what  is  thus 
reasonable  is  one  for  determination  by  the  jury  or  the  court  acting  as  a 
jury  in  any  prosecution  hereunder. 

Sec.  506  (Revision  of  1898:  Chapter  123,  Acts  of  1898).  Any  viola-     Penalty, 
tion  of  the  preceding  section  by  any  employer  shall  be  deemed  a 
misdemeanor,  and  shall  be  punishable  by  a  fine  of  one  hundred  and 
fifty  dollars,  to  be  collected  as  other  fines  are  collected. 

ACTS  OF  1910. 

Chapter  587. — Employment  of  children — Messenger  service, 

(Page  66.) 

Section  1.  No  telegraph,  telephone  or  messenger  company  [shall]     Aje  limit 
employ  any  person  under  fourteen  years  of  age  to  call  for  or  deliver  any 
message. 

Sec  2.  No  telegraph,  telephone  or  messenger  company  shall  reauire     Night  work, 
or  permit  any  person  in  its  employ  under  sixteen  years  of  age  to  call  for 
or  deliver  any  telegram  or  otner  message  between  the  hours  of  eight 
o'clock  p.  m.  and  eight  o'clock  a.  m. 

Sec  3.  No  telegraph,  telephone  or  messenger  company  shall  require     ®*°i^m*jwn^ 
or  permit  any  minor  persons  m  its  employ  to  call  for  or  deliver  any  tele-  eu!?**        ^"*** 
gram  or  other  message  at  or  to  any  house  of  ill  repute  or  questionable 
character  wherein  is  conducted  any  business  tending  to  demoralize 
by  example  or  contact  said  minor. 

Sec.  4.  Any  company  or  representative  thereof  who  shall  violate     violations. 
the  provisions  of  this  bill  shall  oe  subject  to  a  fine  of  not  less  than  one 
hundred  dollars  nor  more  than  five  hundred  dollars,  or  sixty  days  in 
jail  or  both,  at  the  discretion  of  the  court,  for  each  and  every  offense. 
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MASSACHUSETTS. 
REVISED  LAWS— 1902. 

Chapter  44. — Employrnent  of  chilth'm  unlawfully  abient  from  s^iool, 

Scbool   attend-     Sbction  1  (aa  amonded  by  chapter  320»  Acta  of  1905,  and  diuptorl 
iDoa.  3g3^  ^^^g  ^^  1906).  Ever>'  child  between  seven  and  fourteen  years  ot] 

age,  and  every  child  under  sixteen  years  of  age  who  t^ixn  not  read  : 
aigbt  and  write  legibly  simple  eentencee  in  the  Englkh  language,  ^ 
attend  some  pubhc  day  school  in  the  city  or  town  in  which  he  resid^u 
during  the  entire  time  the  public  day  echools  are  in  aeaeion,  sul»ject  to] 
such  exce|itions  as  to  thilclren, places  of  attendance  and  schools  asajll 
prowled  tor  in  BDction  tJiree  of  chapter  forty- two  and  sections  threeij 
five  and  six  of  this  chapter  [relating  to  towns  having  no  high  schooL  J 
to  attendance  and  place  of  reaidonce,  and  to  exclusion  on  account  ci] 
contagious  diseases].  The  superintendent  of  achoola  or^  if  there  is  nol 
Biipenntendent  of  schools,  the  fich<.>ol  committee,  or  teachers  actings  *na-] 
der  authority  of  said  superintendent  or  committee,  may  excuse  ca«t!fl  j 
of  ne<;easarv  absence.  The  attendance  of  a  child  upon  a  puhlir  day] 
echo«jl  flhall  not  be  required  if  he  has  attended  for  a  like  pernxl  ut  tiruti 
a  private  day  8c:hool  approved  by  the  school  conimittot*  of  such  city  J 
or  town  in  accordance  with  the  provisions  of  the  following  section,  or  J 
if  he  haa  bt^en  otherwise  instructed  for  a  Uke  period  of  lime  in  thai 
branches  of  leamini^  required  by  law  to  be  tanpht  in  the  public  3ch<vi4jL  1 
or  if  he  haa  already  acquired  such  branches  of  leamincj,  or  if  his  ph\  !»icai  ] 
or  Uieiital  condition  is  such  as  to  render  such  attendance  inexpedienlj 
or  impracticable.  E\'cry  person  having  under  his  control  a  child 
des*  ribo<l  in  this  section  shall  cause  him  to  attend  schixd  as  *  ~ 
required;  and  if  he  fails  for  five  dav  flessions  or  ten  half -day 
within  any  period  of  six  months  wh if e  under  such  control  to  cause 
child,  whose  physical  or  mental  condition  is  not  such  as  to  render  hi 
attendance  at  scho^^l  harmful  or  irapmcticable,  so  to  attend  achoolL 
he  ahall,  upon  complaint  by  a  truant  officer  and  conviction  thereof 
^Joviao.  be  puniahefl  by  a  tine  of  not  more  than  twenty  dollars:  Pmvided^ 

hoivever.  That  no  physical  or  menta!  condition  which  is  capable  of  cor^ 
rection,  or  which  renders  the  child  a  fit  subject  for  special  instruction 
at  public  charj»e  in  institutions  otJier  til  an  the  publii?  day  sehtkols,  si  mil 
avail  as  a  defense  under  the  provisions  of  thia  section  unlcr^s  it  shall  b© 
made  to  appear  that  the  fief  end  ant  haa  employed  all  rea^nnable  itieaa-J 
ures  for  the  correction  of  the  condition,  or  the  suitable  irjstructiDn 
the  child.  Wlioever  induces  or  attempts  to  induce  a  child  t/y  abseni 
hunseif  unlawfully  from  schmjl,  or  employs  or  harbors  a  chOd  wl 
while  dchool  is  in  st^^isiuu,  is  abs>^'nt  unlawfully  from  school  sliaU  be  puxbl 
iehed  by  a  fine  of  not  more  than  fifty  dollars. 


Chapter  65. — Employment  of  children  in  street  tradtM, 
WliomayfnAke      Sectio?*  17  (as  amended  by  chapter  419.  Acta  of  IfllO).  The  may 


nsKuhLtloEis. 


'  exef^l 


and  aldermen  or  selectmen  ii\i\y  make  retaliations  relative  to  the  ( 
cisc  of  the  trade  of  bootblack ing-  by  minors  and  to  the  sale  by  minon 
of  any  goods,  wares  or  merchandise,  the  sale  of  which  is  permitted  b| 
section  15,  and  may  prohibit  such  sale  or  such  trade,  or  may  require  I 
minor  to  obtain  from  them  a  license  therefor  to  he  issued  on* terms  an* 
conditions  prescribed  in  euch  regulations:  Provided^  That  in  tJie  casec 
persons  under  the  a^e  of  fourteen  vcars  in  tlie  cities  of  the  CommoM 
wealth  the  fr*rej*oins  powers  ^hal!  be  vestcxl  in  and  exerciiKxl  bv  thij 
^y  school  committees  of  said  cities,     A  minor  who  sella  such  articles  a 
exercises  such  trade  witliout  a  license  if  one  is  required  or  who  viofale 
By  pwents.em-  the  conditions  of  his  license*  or  any  of  the  provieion?  of  said  rcgulj 
dimte^eui   ^^^  ^^^^^  ^^  punii-hed  by  a  fine  of  not  more  than  ten  dollars  for  each  o(] 
Any  person  who,  havini^j  a  minor  under  his  control,  knowinr»ly  p€ 
hini  to  violate  the  provisions  of  this  act,  and  any  person  who'  procun 
or  emploj's  a  minor  to  violate  tlie  provisions  of  Uais  act,  and  any  pers* 
who  either  for  himself  or  as  a{;ent  of  any  other  person  or  of  any  corp<ji 
tion  knowingly  fumialiea  or  eella  to  any  minor  any  of  the  articles  al>ov 
referrod  to  with  knowledge  that  said  minor  intenda  to  sell  said  artlclei  ^ 


Vtolatioos 
QQliiors. 


person] 


L 


APPENTUX  A. — WOMAK  AND  CHILJ)  LABOR  LAWS — MASS, 


in  violation  of  the  prOYiaioDB  of  this  act.  and  alter  having  received 
written  notice  from  tne  school  committee  that  the  minor  is  imlicensed, 
Lfhall  be  punished  by  a  ^ne  of  not  more  than  two  hundi^  dollars  or  by 
i»innient  for  not  more  than  mx  months.  Truant  and  police  officen 
enforce  the  provisions  of  this  chapter. 

5.  18-  A  parent  or  other  person  who  employs  a  minor  under  the     PwwJty. 
of  fifteen  vears  in  peddling  without  a  license  if  one  is  required  or 
^wbo,  having  the  care  or  custody  of  rudi  minor,  permits  him  to  engage 
In  such  employment  shall  be  punished  by  a  fine  of  not  more  than  two 
'  .undred  dollais  or  by  imprisonmeDt  for  not  more  than  six  montha. 

ACTS  OF  1906. 

Chapter  463.— Part  IIL— Street  roUwayM^AUoufing  newsboys  on  can. 

Sbctxok  89,  If  a  street  railway  company,  its  agent  or  servant,  allows    N^wiboji  i 
t  child  under  the  ajio  of  ten  years  to  enter  upon  or  into  any  of  its  care  ^^' 
[for  the  purpose  of  selling  newspapers  or  other  articles  therein  or  offering 
T  them  for  sale,  it  sball  forfeit  nfty  dollars  for  each  offense,  which  shall 
I  be  recovered  by  any  person  by  an  action  brought  within  three  months 
[after  the  o0enfle  has  been  committed. 


Chaftsr  502. — Emploifment  of  diildren-^ Medical  inspections 


Datksorapboo) 


Section  1  (as  amended  by  chai_*t#jr  257,  Acts  of  1910),  The  school 
I  committee  of  every  city  and  town  in  the  Commonwealth  shall  appoint  * 
[one  or  more  school  physicians,  shall  aasigii  one  to  each  public  school 
[within  its  city  or  town,  and  shall  provide  them  with  all  proper  ^ilities 
lior  the  performance  of  their  duties  as  prescribed  in  this  act;  and  shall 
taasigD  one  or  more  to  perform  the  duty  of  examining  children  who 
r  apply  for  health  certincates  in  accordance  with  this  act:  Provided^ 
Ihou^trr,  That  in  cities  wherein  the  board  of  health  is  already  maintain- 
[  ixig  or  shall  hereafter  maintain  subetantially  such  medical  inspection 
fas  this  act  reguires,  the  board  of  health  ahaU  appoint  and  assign  the 
^school  physician. 

I     Sec.  2  (as  amended  by  chapter  257^  Acts  of  1910).  Every  school     FhittaiofRhool 
I physician  shall  make  a  prompt  examination  and  dia^osis  of  all  children  f'^?^*^'*^ 
iTOenred  to  him  as  heremafter  pro\^dcd,  and  such  further  examination 
rof  tea<±eira,  janitors  and  school  buildings  as  in  his  opinion  the  protection 
'*- 1  health  of  the  pupils  may  require.     Every  school  physician  who 
igned  to  perfonn  tlie  duty  of  examininj^  children  who  apply  for 
I  certificates  shall  make  a  prompt  examination  of  every  child  who 
Fwisbee  to  obtain  an  age  and  schooling  certiHcate,  as  provided  in  section 
rgixty  of  chapter  five  hundred  and  fourteen  of  the  act*  of  the  year  nine- 
I  teen  hundred  and  nine,  and  who  presentfl  to  said  physician  an  employ- 
ment ticket,  as  provided  in  said  section^  and  the  pjiivsician  shall  cer- 
tify in  writing  wnelher  or  not  in  hisopioion  such  chila  is  in  sufficiently 
iound  heal  til  and  phyait^Uy  able  to  jjerfurni  the  work  which  the  child 
I  intends  to  do. 

ACTS  Ob'   1900. 

Chapter  5H. — Labor  law—Emploffment  ofwom^m  and  children. 

Section  17  (as  amended  l*v  chapter  241,  Acts  of  1911).    ♦    •    * 
**Child"  or  "'minor'*  shall  mean  a  person  under  eighteen  years  of     I>efliiiHom. 
except  that  in  regard  to  the  compulsory  attendance  of  illiterate 

^lnino^8  at  evening  schools,  tlic  word  **nimor"  shall  mean  a  person  uudoir 

I  the  age  of  twenty-one  years, 

♦  *  *  4r  •  «  • 

"Woman  "  shall  mean  a  woman  eighteen  years  of  age  or  more. 

i»  ♦  *  «  41  *  « 

**  Young  person  "  Bhall  mean  a  person  of  the  age  of  fourteen  years  and 
[under  tlie  aj?e  of  eighteen  years. 

Seo.  47:  No  child  and  no  woman  shall  be  employed  in  laboring  in  n     Qours  of  labor 
nefcantile   establishment  more   thrm    fif ly^i^ht  ^ hours  in   a   week.  j^t^fJJ^^J^*^''  ^ 
very  employer  of  suck  persons  shall  post  in  a  conspicuous  place  in 
every  room  in  which  they  are  employed  a  printed  notice  stating  tht 
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Tftn-hicnir  day. 


Weekly  lUnlt, 


number  of  hours  of  work  which  are  require  ol  them  on  e*ch  day 
the  week,  the  houre  of  eommencins  aim  stopping  such  work,  nnd  Ih 
tirne  allowed  for  dinner  or  other  meals.  The  printed  form  of  fuc 
notice  shall  he  furnished  by  tlie  chief  of  the  dietricl  police  and  sUa 
be  approved  by  the  attorney  j^eneral.  The  erapj(n*m<»nl  of  any  sw 
person  at  any  time  other  than  as  stated  in  said  printed  notii"^  ahall 
deemed  a  violation  of  the  pmvisions  of  this  section.  An  employe, 
superintendent,  ovei^eer  or  other  a^ent  of  a  mercantile  e«t«l)liflnmon 
who  violates  any  of  the  provi^^ions  of  this  section  shall  be  punished  b| 
a  fine  of  not  less  than  iifty  nor  more  than  one  hundred  dolbrsi. 

Sec.  48  (ae  amended  by  cliapter  484.  Act»  of  19111.  No  child  unde 
eighteen  years  of  age  and  no  woman  ahaJl  be  employed  in  laboring  ins 
manufacturing  or  mechanical  estAblishment  more  than  ten  hour»  h 
any  one  day,  except  aa  hereiimfter  provided  in  thia  Bection,  uuleHs  j 
different  apportirmment  of  the  hours  of  labor  18  made  for  the  siAe  purp«iiil 
of  making  a  sliorler  day's  work  for  one  day  of  the  week:  and  in  nocaafrl 
almll  the  hours  of  labor  exceed  iifty-four  in  a  week,  except  that  ia| 
any  such  establishment  where  the  employment  iB  by  deasona,  tl 
number  of  such  lioure  in  any  week  may  exceed  fifty-four,  but  no, 
fifty  ei^ht.  Provided,  That  the  total  number  of  such  hours  in  anf 
year  shall  not  exceed  an  average  of  hftv-four  hours  a  week  for 

St:bedult  to  be  whole  year^  excluding  Sundays  and  holidays.     Every  employer  slm 
^*''''****  post,  in  a  conspicuous  place  in  every  room  in  which  such  perecms  ai 

employed  a  printed  notice  statins^  the  number  of  hours*  work  require 
of  tnein  on  each  day  of  the  week,  the houra  of  commencing  and  8toppin 
work,  and  the  hours  when  the  lime  allowed  for  meals  bejdns  ana  end 
or.  in  the  case  of  eatabliahmenta  exera|)ted  from  the  provifiions  of  bpo^ 
tions  thirty-six  and  thirty-eeven,  the  time,  if  any.  allowed  for  me^il*.  j 
The  printed  forms  of  such  notices  shall  be  provided  by  the  chief  of  th 
dist  rict  police .  after  the  approval  by  the  attorney  general .  The  employ 
ment  of  such  person  at  any  time  other  than  as  stated  in  ftti<i  priote 
notice  shall  be  deemed  a  violation  of  the  provisions  of  (his  »ertin 
unless  it  appears  that  such  employment  was  to  make  up  time  lost  tJi 
a  previous  day  of  the  same  week  in  consequence  of  the  stoppintj  o 
machinery  upon  which  he  was  employed  or  dependent  for  employ 
nient:  but  no  stopping  of  machinery  for  less  than  thirty  consecutive 
niiinitcs  shall  justify  such  overtime  employment,  nor  shall  sueji  ovefj 
lime  employment  be  authorized  until  a  written  report  of  the  day  i 
hour  of  its  occurrence  and  its  duration  is  sent  to  the  chief  of  the  distric 
police  or  to  an  inspector  of  factories  and  public  buildings, 
t^y  Sec.  41>.  A  parent  or  j^iardian  who  permit*  a  minor  under  his  contr 
to  1m?  employed  in  violation  of  either  of  the  two  precedintj  section^ 
and  any  per»m  who.  either  for  himeelf  or  as  superintendent,  oversee' 
or  aji^ent  for  another,  employs  any  person  in  violation  of  the  prrj vision 
of  either  of  said  sections,  or  fails  to  post  the  notice  required  by  eithfl 
of  the  preceding  sections,  or  makes  a  false  report  of  the  st-iipping  o 
marhinery  under  the  pmvisions  of  the  preceding  section,  shall  iw 
punbihed  by  a  fine  of  not  less  than  fifty  nor  more  than  one  hundred 
dollars  A  certificate  of  the  age  of  a  minor  made  and  sworn  to  by  hin 
and  by  bis  parent  or  guardian  at  the  time  of  his  emp!o\Tnent  laa  miel 
cantile,  inanufacturin|7  or  mechanical  establishment  shall  be  prima  facil 
evidence  of  his  age  in  any  prosecution  under  the  proviaions  of  "  ' 
iection. 

8 EC,  5L  No  person,  and  no  agent  or  officer  of  a  person  or  corponitioil 
shall  employ  a  woman  or  minor  in  any  capacity  for  the  purpose  of  manu 
factnring  between  ten  o'clock  at  night  and  six  o'clock  in  the  momini 
No  person,  and  no  agent  or  officer  of  a  person  or  corporation  engaged!, 
the  manufacture  of  textile  goods,  ehall  etnploy  a  woman  or  a  mino 
before  six  o'clock  in  the  morning  or  after  six  o'clock  in  the  eveninf 
Wlioever  violates  the  ppjvisions  of  this  section  shall  bo  punished  by  i 
fine  of  not  less  than  twenty  nor  more  than  fifty  dollars  for  each  offex^sfl 

A|«^Jin»lt  or  Sec,  5(j.  No  child  under  the  age  ««f  fourteen  years,  and  no  chil 
who  is  over  fourteen  and  under  sixteen  years  of  age  who  does  not  hav 
a  certilicate  as  required  by  the  f(Hir  fnl lowing  sections  certifying  t 
the  child's  ability  to  read  at  sight  and  to  write  legildy  simple' eentenc* 
in  the  Knglish  language  shall  be  enq>loyed  in  any  factor}\  worksht^ 
or  mercantile  establishment.     The  ability  to  read  at  sight  and  to  wriHl 
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il^ibly  simple  een truces  in  the  En^tiah  lan^ruage  shall  be  coostmed  as 
f  meaning  such  ability  to  read  and  writ^  as  is  required  for  admiasioD  to 
[the  fourth  grade  of  the  public  prbfM>ls  of  the  rily  or  town  in  which 

iich  minor  lives.     No  child  under  the  age  of  fourteen  years  shsll  be     Empioyn 

Qployed  at  work  performed  for  wages  or  other  compensation,   to  ^^^    sehaol 
IwhomaQever  payable,  durinicr  the  hoiii*  when  the  public  8cho<»ls  of  the 
•city  or  town  \n  which  he  resides  are  in  sefision,  or  be  employed  at  work 
I  before  six  o'clock  in  the  morning  or  after  seven  o'clock  in  tlie  evening.     ^»8*it  w^«"k. 
^  But  minors  to  whom  the  provisions  of  this  section  apply  shall  be  per- 
mitted to  work  on  Saturdays  between  the  hours  of  six  in  the  morning 
hand  seven  in  the  evening  in  mercantile  establishments. 
I     Sec.  57.  No  child  under  sixteen  yeara  of  age  shall  be  employed  in  a 
[factory.  work,4K>p  or  mercantile  eatabli^hment  unless  his  emplojrer  '*'"'•*** 
Iprocufea  and  keep;*  on  file»  aceeflsible  to  the  truant  officeis  of  the  city 
lor  town,  and  to  the  din  trie  t  police  and  inspectors  of  factories  and  public 
Ibuildiog^.  an  age  and  schooling  certificate  and  keeps  two  complete 
[list-fi  of  all  such  minora  employed  therein,  one  on  file,  and  one  conspicu- 
lously  posted  near  the  principal  entrance  of  the  building  in  which  such 
[children  areemployea,  and  abo  keeps  on  file  and  sends  to  the  snperin- 
Itendcnt  of  M.'hool'*,  or,  if  there  i^  no  superintendent,  to  the  school 
[commrltee,  a  rurii[)lete  Ibt  of  the  names  of  all  minors  emplo)*ed  therein 
lwh«>  '  •    '    1   r^'Nid  at  pight  and  write  legibly  simple  sentences  in  the 
lEnpl  i:e. 

I     St'  1 1  nemled  by  chapter  269,  Acts  oHS  11).  An  age  and  school- 

ling  cerulicaie  t*hall  be  approved  only  by  the  superintenaenl  of  schools 
lor  by  a  person  authorized  by  him  in  writing,  or^  if  there  is  no  euperin- 
flenrfenl  of  »chool5,  by  a  person  authorized  by  the  school  committee; 
[but  no  member  of  a  ech<x)l  committee  or  other  person  authorised  as 
iforesfflid  phall  approve  such  certificate  for  any  minor  then  in  or  about 
o  enter  hi^i  own  employment  or  the  emplojTnent  of  a  firm  or  corpoia^ 
[lion  of  which  he  is  a  member,  officer  or  employee.     The  primed  form 
f  €>f  such  age  and  schooling  certificate  .^hall  be  provided  by  the  chief  of  th« 
Idbtrict  police.     No  such  certificate  shall  l>e  approved  by  any  penon 
lunless  he  is  satisfied  that  the  minor  thereio  named  is  a1>le  to  read  mi 
leight  and  to  write  te^ibl^  simple  sentences  in  the  English  language, 
Ims  is  re<|uired  for  a^mL^ion  ti>  the  fourth  grade  of  the  public  schoolt 
of  the  city  or  town  in  which  such  minor  liv«i,  not  until  such  — ~~  ~ 


Who  I 


lias  received  a  certificate  I'ij^ed  by  a  physician,  as  provided  in  chapti^r  ^/[Jj?*''*''**"^ 
five  hundred  and  two  of  the  acts  of  the  year  nineteen  hundred  ana  «*ix  '*"*'*•• 
Rftnd  act^  passed  in  amendment  thereof,  or  by  a  physician  appointed  by 
]llie  EK'hfKii  committee,  stating  that  said  minor  nas  been  examtiied  bj 
bim  and  in  hl^  opinion  is  in  sufficiently  sound  healtJi  and  pbysicallT 
able  to  perform  the  work  which  the  minor  intends  to  do:  Provided^ 
"  oit^t^fT,  That  the  age  and  schooling  certificate  may  be  approved  and 
Bued  without  a  phy>'ician*«!i  certificate  if  there  shaJl  be  on  file  in  con- 
nection with  the  public  frhoob  a  written  record  in  regard  to  the  child *b 
■p^  '      -  i:  :  .    JJ^^\^y  within  one  year  and  the  person  authorized  to 

sa  '1  schooling  cfi^rti/icate  after  having  examined  such 

I  It        .    . :  hat  in  hi«  opinion  said  minor  t^  in  sufficiently  sound 

|liealth  and   physirally  able  to  perform   the  work   whi^h   the  minor 

"ntendfl  to  do.    The  persN:)n  who  appmve*  the  certificaie  may  admio- 

Bter  the  oath  provided  for  therein,  but  no  fee  shall  be  charged  therelor. 

Sec.  59,  An  age  or  schooling  certificate  shall  not  be  approved  unleia 

atisfactory  evidence  is  furnished  by  a  certificate  of  birth  or  brnptiam 

if  such  minor,  or  by  the  register  of  htrih  of  such  minor  with  a  cily  or 

own  rierk,  that  aucli  minor  its  of  the  age  stated  in  the  ccftificmte,  ex^pi 

liat  other  evidence,  under  oath,  maybe  accepted  lA  Ibt  ctM  tbeaoMi^ 

a  ten  dent  or  person  authorizH  by  lh#  **  li.w.l  ^  r.rnrnifi«.«.  f^*  fmfvA^ 

the  preceding  section,  dpride-' tbuf  aUs  of  birth 

.' baptism,  nor  the  regi'itef  of  birth  M  :i  i-    ■     rpone.     The 

ertincate  of  the  m  peri  n  ten  dent  of  the  Lyman  8chtj»il  Ujt  bovt  or  of 

be  State  industrial  f^horjl  for  girlsfiven  ta  a  child  who  haa  been  aa 

iimate  of  such  school,  shall  be  stifl&ieiit  evki^iicii  a«  to  the  aca  and 

ability  to  read  at  si^t  and  to  writa  li^bly  tinipla  aantaoeaa  lo  tha 

'iah  language. 

1^60  (as  amended  by  chapter  257.  Act*  of  10)0)   TYie  age  and 
f  certificate  of  a  minor  under  atxteen  yean  of  i^  diaU  not  ba 
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approved  and  ai^ed  until  he  presents  to  the  person  who  is  authoriz 
to  approve  and  sign  it  an  employment  ticket  duly  £lled  out  and  signe 
A  duplicate  of  each  age  and  schooling  certi&cateaball  be  filled  out  and 
flhall  be  kept  on  file  by  the  school  committee.    Any  explanatory  matU 
may^  in  the  discretion  of  the  school  committee  or  auperintendent « 
schools,  be  printed  with  such  certificate.    The  employment  ticket  and 
the  o^e  ana  schoolmj^  certificate  shalt  be  ^parately  printed  and  siia'^ 
be  filled  out,  signed  and  held  or  smrendered  as  indicated  in  *"" 
following  forms: — 

AGE   AND   SCHOOUNG  CBRTinCATE,    ST.    1909,   CH.    [514],   8BC.   [SO]. 

Pomu.  This  certifies  that  I  am  the  [father,  mother,  guardian  or  cuBtodii 

of  [name  of  minor],  and  that  [he  or  she]  was  bom  at  [name  of  city  q3 
town],  in  the  county  of  fname  of  county,  ii  known],  and  state  [or  coum 

tr>^]  of — 'y  on  tne  [day  and  year  of  birth],  ana  is  now  [niunber  r^ 

years  and  months]  old. 

[8igniituT0  of  father,  mother,  guardian,  or  custodian*] 
[City  or  town  and  date.] 

Then  personally  appeared  before  me  the  above  named  [name  of  pep 
son  si^ningjj  and  made  oath  that  the  foregoing  certificate  by  [him  "" 
her]  signed  is  true  to  the  best  of  piia  or  her]  knowledge  and  Delief. 
hereby  approve  the  foregoing  certificate  of  [name  of  minor],  heigh^ 
[feet  and  mches],  r  omplexion  [fair  or  dark],  hair  [color],  having  ntt 
Bufficieut  reason  to  doubt  that  [lie  or  she]  is  o!  tlxe  age  therein  certified^ 
I  hereby  certify  and  am  satisfied  that  [he  or  she]  can  read  at  sight  anf 
can  write  legibly  simple  sentences  in  tlie  En^liBh  language.     I  furlh€B 

certify  that  in  my  opinion  [or  in  the  opinion  of  - — — ,  th 

physician  by  whom  said  minor  liaa  been  examined  in  accordance  wit] 
Bection  fifty -eight  of  the  above  chapter]  he  [or  she]  is  in  sufficientlf 
sound  health  and  physically  able  to  perform  the  work  which  he  [or  8he|< 
intends  to  do. 

This  certificate  belongs  to  [name  of  minor  in  whose  behalf  it  is  drawn]^,| 
and  is  to  be  ffurrendered  to  [him  or  lier]  whenever  [he  or  she]  leaver  th^ 
eenice  of  the  corporation  or  employer  holding  the  same;  but  if  no 
claimed  by  said  minor  within  thirty  days  after  such  time,  it  shall  bu 
returned  to  the  superint/endeixt  of  fichools,  or,  if  there  is  no  superintend*^ 
eni  of  schools,  to  the  school  committee. 

[Signature  of  person  authorized  to  approve  and  sign,  with  ofl 
dkmcter  or  amhority.l 
[City  or  town  and  date.] 

In  the  case  of  a  minor  who  cannot  read  at  flight  and  write  leg|ihlj| 
eimple  sentences  in  the  English  language,  the  certificate  shall  continu" 
as  follows,  after  the  word  * 'language'': 

I  hereby  certify  that  [lie  or  she]  is  regulirly  ivltending  the  [aamel 

public  evening  schotil.     This  certificate  sliall  continufi 

in  force  onlj  so  long  as  the  regular  attendance  of  said  minor  at  the  evea  j 
ing  school  is  endorsed  weekly  by  a  teacher  thereof, 

\\Tioever,  being  authorized  to  sign  the  foregoing  certificate,  knon 
ingly  cectifies  to  any  materially  false  statement  therein  shall  be  pu 
iahed  by  a  fine  of  not  more  than  fifty  dollars. 
VtoJitlflOi.  Sec,  61  (as  amended  by  cha]jter  249,  Acts  of  1910).     Whoever  en 

Eloys  a  minor  under  the  age  of  sixteen  ycars»  and  whoever  procures  orJ 
aving  under  his  control  a  minor  under  such  age,  permits,  such  minof^ 
to  be  employed  in  viohtion  of  the  pmvisions  of  sections  fifty-six  and] 
fifty -seven  of  this  act,  shall  for  each  ofifcuse  be  punished  by  a  fme  all 
not  more  than  three  himdrt^d  dollars,  or  by  imprisonment  for  not  moPT 
than  six  months,  or  by  bolli  such  fine  and  imprisonment;  and  whoevei 
continues  to  employ  a  minor  in  violation  of  the  provisions  of  either  ( 
said  sections,  after  being  notified  thereof  by  a  truant  officer  or  by  ani 
eperlor  of  factoricB  and  public  buildings,  ^hall  forevervday  ther 
while  such  employment  continues  be  punished  by  a  fine  of  no, 
than  twenty  nor  more  than  one  hundred  dollars,  or  by  imprisonii 
for  not  more  than  six  months;  and  whoever  forges,  or  procures  to 
forged,  or  assists  in  foi}a:ing  a  certificate  of  birtli  of  sudi  minor,  and 
whoever  presents  or  assists  in  presenting  a  forged  certificate  of  birth,  toj 
n  achod  committee  or  to  the  person  authorized  by  law  to  receive  c 
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I  of  ^e  ptwvioM  of  Mid 

I  rfiall  bo  pviBkbed  by  A  fine  of  ooC  le»  Una  f 
<xie  liinialvd  QotHm 

Sec  95   Folicer  dirtikl  aad  nuaieipftl  cooite  ond  triol  |« 
abmU  have  jarfadirliaB  of  olEeuee  arinr  mider  tbe  pnmfioDi  of  tbii 
fcmr  pntxSa^  MctioBs.    A  wmiBiano  or  v«mit  istiod  by  ssy  watk 
coort  or  jiiitiDe  may  bo  MTwed^  at  tbo  diacnCioii  of  tlio  Goart 
timte,  by  in  iviMeAar  of  factonei  and  pablie  building  or  by  m  tnaitt 
officer,  or  byaay  officer  qoalified  to  rarve  criDiiiial  proceas. 

Ssc^M.  Wlnle  m  pMae  eveiiii^  icbool  is  maintamed  in  ibe  citi-  or 
towB  in  wfckli  any  nunor  raodea  wbo  la  over  fouiteea  >  eiirs  of  ase  and 
who  doeanol  bovo  a  certificaCe  aig^ted  by  the  aapenateadent  of  aclioola, 
or  by  the  adiool  ooomiiitee.  or  by  some  pexaon  acti&i;  under  Autbofily 
tlieraoif,  certifyiBg  to  kia  ability  to  read  at  sigbt  and  write  lei^ibl^^  simpw 
nnteocea  in  Ibe  E^gllib  hngoa^e,  do  peiaoo  eball  employ  huu,  and 
no  parent,  gnarfian  or  oiUnnian  ahall  permit  bixn  to  be  employed 
unleoi  be  li  a  reginkr  aileodaDi  al  such  eveniDg  achool  ^ 
but,  upon  pfoaentaiion  by  bim  of  a  coitifiGale  aipied  by  a  regiatered 
pimctinni;  pbyttdan  and  aatiefactory  to  the  anpenntendeiit  of  ichooli^ 
or,  if  there  m  no  aocb  aii]>eriDtendeD't,  to  the  acbool  committee,  showing 
that  hip  pbyaieal  condiuon  woald  render  such  attendance  in  addition 
to  daily  labor  mjudicial  to  his  health,  aaid  superintendent  or  school 
committee  diall  isue  a  permit  authorizing  his  employment  for  such 
period  ae  said  auperintendent  or  acbool  committee  mny  detenuine. 
Said  auperintendent  or  achool  commiuee,  or  teachoia  acting  under 
autbonty  tbereol,  rany  excuae  any  absence  from  aucb  evening  echool 
which  ariaee  from  juaafinble  cauae.  Any  minor  not  holding  such  cer- 
I  fumiux  to  his  employer  a  record  of  his  achool  attendance 
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Chapteb  310. — Employment  of  ch%idrerf^IUiterate$. 

Age  limit  Section  1.  No  illiterate  minor  between  the  age  of  sixteen  and 

twenty-one  years  shall  be  emploved  in  a  factoiy,  workshop,  me- 
chanical or  mercantile  establisnment  unless  his  employer  procures 
and  keeps  on  file,  accessible  to  the  truant  officers  of  tne  city  or  town 
and  to  the  district  police  and  inspectors  of  factories  and  public  build- 
ings, a  certificate  showing  that  such  minor  is  sixteen  years  of  Bgfi  or 
over.  Said  certij&cate  shall  give  the  place  and  date  of  birth  of  sudb 
minor  and  his  personal  description.  Tne  printed  form  of  the  certificate 
shall  be  provided  by  the  chief  of  the  district  police  and  shall  be  ap- 
proved by  the  attorney  general. 

Chaptbb  313. — Employment  of  women  and  children— -Oarment  workers  in 
mercantile  estahlishmenti. 

Soopeoflftwex-  SECTION  1.  The  provisions  of  section  forty-seven  of  chapter  ^re 
*"'***^  hundred  and  fourteen  of  the  Acts  of  the  Year  Nineteen  Hundred 

and  Nine,  relative  to  the  employment  of  children  and  women  in 
mercantile  establishments,  shall  also  apply  to  children  and  women 
employed  in  a  workshop  for  the  making,  altering  or  repairing  of  gar- 
ments: Provided^  That  the  workshop  is  connected  with  a  mercantile 
establishment  whero  the  said  garments  are  sold  at  retail,  and  is  owned 
and  operated  by  the  proprietor  of  such  mercantile   establishment: 

Hoan  of  labor.  And  provided ,  also,  That  such  children  and  women  shall  not  be 
emplo^red  more  than  fifty-six  hours  in  any  one  week.  The  provisions 
of  section  forty-eight  of  the  said  chapter'  shall  not  apply  to  chUdren 
and  women  employed  as  aforesaid. 

Chapteb  629. — Employment  of  children — Night  messenger  service. 

l^t  wofk  r».  Section  1.  Except  for  the  delivery  of  messages,  directly  connected 
■"*"*^  with  the  business  of  conducting  or  publishing  a  newspaper,  to  a  news- 

paper office  or  directly  between  newspaper  offices,  no  person  under 
the  age  of  twenty-one  years  shall  be  employed  or  permitted  to  work 
as  a  messenger  for  a  telepraph,  telephone  or  messenger  company  in 
the  distribution,  transmis8i()n  or  delivery  of  goods  or  messa^ies  before 
five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evenmg  of  any 
day. 

Violatloiis.  Sec  2.  Whoever,  in  violation  of  the  provisions  of  section  one  of  this 

act,  employs  a  person  under  the  a,?e  of  twenty-one  years  or  whoever 
procures  or,  having  under  his  control  any  such  person,  permits  him 
to  be  so  employed  shall  for  each  offense  be  pimisned  bjr  a  fine  of  not 
less  than  fifty  nor  more  tlian  three  hundred  dollars  or  by  imprisonment 
for  not  more  than  six  months,  or  by  both  such  fine  and.  imprisonment. 

Bnloroenwnt         Sec.  3.  The  district  police  shall  enforce  the  provisions  of  this  act. 

MICHIGAN. 

CONSTITUTION   OF  1909. 

Article  V. — Employment  of  women  and  children. 

Power  of  kgia-  Section  29.  The  lejjislature  shall  liave  power  to  enact  laws  relative 
"*"••  to  the  hours  and  conditions  under  which  women  and  children  may  be 

employed. 

COMPILED   l.AWS-4897. 

Jvdgjnents  for  wages  of  female  employees- -Exemptions — Attorney* s  fee. 

H  ^.J^^P****"*      Section  900.  No  property,  except  as  exempted  by  the  State  consti- 
•""'•<*•  tution,  shall  be  exempt  from  levy  or  sale,  under  an  execution,  issued 

upon  a  judgment  obtained  before  any  justice  of  the  peace,  for  work, 
laoor,  or  services  done  or  performed  by  any  woman,  when  such  amount 
does  not  exceed  the  sum  of  twenty-five  dollars,  exclusive  of  costs. 
♦  ♦  ♦  In  addition  to  all  other  costs  allowed  by  law,  the  plaintiff 
Attorney's  fee.   in  any   such  suit  shall   recover  an   attorney's  fee  of  five  dollarS} 

i¥      *      * 
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Sso.  74.  No  elevator  for  the  carriage  of  freight  or  paasengerB  shall  be  frp**^2J^*^2** 
operated  by  or  placed  in  charge  of  any  person  under  sixteen  years  of  *^^  tmrutn, 
age,  and  all  elevators  for  the  carriitf;e  of  freight  or  passengers  running  at 
a  speed  of  more  than  one  hundred  feet  a  minute  shall  be  operated  by 
competent  persons  not  less  than  eighteen  years  of  age  and  no  other 
penon  shall  operate  or  have  the  care  or  charge  of  such  an  elevator.  Any 
penon,  firm  or  corporation  violating  any  provision  of  this  section  by 
operating  or  causing  an  elevator  to  be  operated  or  to  be  taken  care  or 
coaige  of  or  in  any  manner  contrary  to  its  provisions  shall  be  punished 
by  a  fine  of  not  less  than  twenty-five  nor  more  than  one  hundred  dollars 
for  each  offense. 

Sbc.  76  (as  amended  by  chapter  404,  Acts  of  1910) .  The  State  board  of  H«^  toj" 
health  may  from  time  to  time  upon  the  written  application  of  any  JJ^Jif'*^  *  •"•' 
citizen  of  the  Commonwealth,  or  upon  its  own  initiative,  after  sucn 
inveatifation  as  it  considers  necessary  determine  whether  or  not  any 
particmar  trade,  process  of  manufacture  or  occupation,  or  any  par- 
ticalar  method  of^  carrying  on  such  trade,  process  of  manufacture  or 
occupation,  is  sufficiently  injurious  to  tne  healthy  of  minors  under 
eig^iteen  years  of  age  employea  therein  to  justify  their  exclusion  there- 
from, ana  every  decision  so  rendered  shall  be  conclusive  evidence  of 
the  tacts  involved  therein,  except  so  far  as  the  same  may  later  be 
revoked  or  modified  by  a  subsequent  decision  of  the  board.  Whoever, 
after  being  notified  that  the  state  board  of  health  has  determined  that 
a  particufitf  trade,  process  of  manufacture,  occupation  or  method  is 
injurious  as  above  stated,  employs  therein  a  mmor  under  eighteen 
years  of  age  diiall  be  punidied  by  a  fine  of  not  more  than  two  hundred 
dollars  and  not  less  than  fifty  dollars  for  each  offense,  imless  prior  to 
the  time  of  such  employment  such  determination  shall  have  been 
revobBd  or  modified  so  as  not  to  include  the  employment  complained  of. 

Ssc.  76.  No  person  shall  employ,  exhibit  or  sell,  apprentice  or  give     ■  ^iSifclt"* 
away,  a  child  under  fifteen  years  of  age  for  the  purpose  of  employing  or  •«.,  oioaiMn*. 
eidubiting  him  in  dancing  on  the  stage,  playing  on  musiod  instru- 
ments, singing,  walking  on  a  wire  or  rope,  or  riding  or  performing  aa 
a  gynuiast.  contortionist  or  acrobat  in  a  circus,  theatrical  exhibition  or 
in  any  public  place,  or  cause,  procure  or  encourage  such  chOd  to  en- 

age  therein;  but  the  provisions  of  this  section  shall  not  prevent  the 
ucation  of  children  in  vocal  and  instrumental  music  or  dancing  or 
their  emplojrment  as  musicians  in  a  church,  chapel,  school  or  school 
ezh9>ition,  or  prevent  their  taking  part  in  any  festival,  concert  or 
musical  exhibition  upon  the  special  written  permission  of  the  mayor 
and  aldermen  of  a  city  or  the  selectmen  of  a  town.  Whoever  violates 
Ihe  provisions  of  this  section  shaU  be  punished  by  a  fine  of  not  more 
than  two  hundred  doUars  or  by  imprisonment  for  not  more  than  six 
months. 

Sso.  77.  A  license  shall  not  be  granted  for  a  theatrical  exhibition  1^ *<♦■•♦•  Jj 
or  public  show  in  which  children  under  fifteen  years  of  age  are  em-  SfaSh.TrtwiL 
ployed  as  acrobats  or  contortionists  or  in  any  feats  of  gymnastics  or 
equestrianion,  or  in  which  such  children  wno  belong  to  the  public 
floiools  are  employed  or  allowed  to  take  part  as  performers  on  the  stage 
in  any  capacity,  or  if,  in  the  opinion  of  the  board  authorized  to  grant 
licenses,  sudi  children  are  employed  in  such  a  manner  as  to  corrupt 
their  morals  or  impair  their  healtn;  but  the  provisions  of  this  section 
dhall  not  prevent  tne  granting  of  special  permission  authorized  by  the 
preceding  section. 

ACTS  OF  1911. 
CHAPm  229. — Emplo^fment  of  women  before  and  after  childbirth. 

SsonoN  1.  No  woman  shall  knowingly  be  employed  in  laboring  in  |J55S5S,^35!I* 
a  mercantile,  manufacturing  or  mechanical  establishment  within  two  •"'"*'•"'  ^'Ma- 
weeks  before  or  four  weeks  after  childbirth. 

Sbc.  2.  The  foreeoing  section  shall  be  included  in  the  notice  with  ^JJ     ••     ^ 
regard  to  the  employment  of  women  now  required  to  be  posted  in  P***~- 
mercantile,  manufacturing  and  mechanical  establishments,  and  the 
provisions  thereof  shall  be  enforced  by  the  dLstrict  police. 

Skc.  3.  Violations  of  section  one  of  this  act  shalf  be  punished  by  a 
fine  of  not  exceeding  one  hundred  dollars. 
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Chapte r  3 1 0  —Emploifment  of  children— -TUiUrates, 

Section  1,  No  illit^^rate  minor  hoiween  the  age  of  sixf-een  and 
twenty-one  years  shall  be  eraplovod  in  a  factory,  workshop*  me- 
chanical or  mercantile  efftablisliment  unless  his  employer  prociirei 
and  keeps  on  file,  acceaaihle  to  the  truant  officers  of  the  city  or  tmrn 
and  to  the  district  police  and  inspectors  of  factories  and  public  buil(" 
ings,  a  certificate  snowing  that  such  minor  is  sixteen  years  of  a*?c  i 
over.  Said  cerlificatii  shall  eive  the  place  and  date  of  hirtli  of  bucli 
minor  and  his  personal  desiTiption.  The  priuted  form  of  Oie  certificate 
flhall  be  provided  by  the  chief  of  tlte  district  poHce  and  shall  be  ap- 
proved by  tjie  attorney  general. 


le-         ' 
pei         j 


Ghafteb  313. 


-Employm-ent  of  women  and  rhildrcn—<?armeni  wurk^t  in 


¥ 


BcopeoftawM-  Sectiok  1.  The  provisions  of  section  forty-^even  of  chapter  (I've 
**""'^  hundred  and  fourteen  of  the  Acts  of  the  "^  ear  Nineteen    Hundred 

and  Nine^  relative  to  the  employment  of  children  and  women  in 
mercantile  establiahments,  shall  fll»3  apply  lo  children  and  women 
employed  in  a  worli^liup  for  the  making,  ulterint;  or  repairiniEj  of  par- 
menta:  Proiided,  That  the  workshop  is  connected  with  a  mercantile 
establish  me  nt  where  the  said  garments  are  sold  at  retail,  and  is  owned 
and  operated  by  t!ie  pn>i)rietor  of  such   mercantile    establijshment : 

Hooft  of  labor.  J^nd  provided^  aho,  That  such  children  and  women  shall  not  be 
emploT^'ed  more  than  fifty-six  hours  in  any  one  week-  Tlie  pmvisione 
of  section  forty-eight  of  the  said  chapter  shall  not  apply  to  children 
and  women  employed  as  afuresaid. 

Chapter  629, — Employment  of  children — Niffht  rrmsmgtr  $erv%ee* 

HiAftt  work  re-  Section  1.  Except  for  the  delivery  of  messages,  directly  connected 
'*'*''™*  with  the  business  of  c*>nducting  or  publisliing  a  newspaper,  t-o  a  new»- 

g.per  office  or  directly  between  news|>aper  offices,  no  person  under 
e  age  of  twenty-one  years  shall  be  empl*>yed  or  permitted  tv  work 
as  a  mesftenirer  for  a  teleimiph,  telephone  or  messenger  company  in 
the  dintriljution.  trariBmiseion  or  delivery  of  tjonds  or  messatres  before 
five  o'clock  in  the  morning  or  after  ten  o^clock  in  the  evening  of  any 
day. 

Sec,  2.  WTicever,  in  violation  of  the  provisions  of  section  one  of  thii 
act,  employs  a  per5»(>n  iinder  the  a^e  of  twenty-one  years  or  whoever 
procures  or,  havintr  under  his  contrttl  any  such  person,  permits  him 
to  be  so  employed  shall  for  each  offense  be  punished  b>^  a  fine  of  not 
lees  than  fifty  nor  more  than  three  hundred  dollars  or  by  impriflonmenl 
for  not  more  tlian  six  months,  or  by  both  such  line  and  imnristmment, 

Sec,  3.  The  district  police  shall  enforce  the  pruvisions  oi  this  act. 

MIGHIGAK. 

CONSTITUTION  OP  19m. 

Abttcx^k  W—EmployiTLent  of  women  and  rhildren. 

Ifigifl"  Section  29.  The  lepifllature  shall  have  |>ower  to  enact  laws  relative 
to  the  hours  and  conditions  under  which  women  and  children  may  be 
employed. 

COMPILED   LAWS— 1807. 

J%idgmenis  for  wages  of  female  emploi/ees—EjemptioTu — AltoffMy^tJ 

Ex«mptloot  Section  TOO.  No  pp»perty,  except  as  exempted  by  the  State  consti- 
tution, sliall  be  exempt  from  levy  or  sale,  under  an  exectition,  isued 
upon  a  judL,nnent  obtained  before  any  justice  of  the  peace,  for  work^ 
laoor,  or  8er\  ice>i  df^>ne  or  performed  by  any  woumn,  when  such  amount 
does  not  exceed  the  sum  of  twenty-five  dollars,  exclusive  of 
♦  ♦  ♦  In  addition  to  all  other  cxjsts  allowed  bv  law,  the  plj 
in   any  such  suit  shall   recover  an  attorney *8  fee  of  five  d 
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Employment  of  females  in  barrooms,  etc. 

Section  5362.  No  girl  or  woman  shall  be  employed  to  tend  bar,  serve     BmpioTi 
li(]^uor8,  to  dance  or  furnish  music  in  any  saloon  or  barroom  where  '^^*<*°«'>- 
spirituous  or  intoxicating  liquors,  or  malt,  brewed  or  fermented  liquors 
are  sold  or  kept  for  sale. 

Skc.  5363.  No  keeper  or  proprietor  of  a  saloon  where  spirituous     Attending  bar, 
or  intoxicating  liouors  or  malt,  orewed  or  fermented  liquors  are  sold  ^^' 
or  kept  for  sale  shall  permit  any  girl  or  woman  to  tend  bar,  serve  liquors, 
dance  or  furnish  music  for  hire  in  his  saloon  or  barroom:  Provided^     Proviso. 
That  this  act  shall  not  be  so  construed  as  to  prevent  the  wife  or  other 
females  who  are  bona  fide  members  of  the  family  of  a  proprietor  of  a 
saloon  from  tending  bar  or  serving  liquors  in  hb  saloon. 

Sec.  5364.  Any  person  who  shall  violate  any  of  the  provisions  of  Penal^. 
this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  not  to  exceed  fifty  dollars  and 
coetfl  of  prosecution,  or  by  imprisonment  in  the  county  jail  for  a  term 
not  to  exceed  thirty  days,  or  oy  both  such  fine  and  imprisonment,  in 
the  discretion  of  the  court. 

ACTS  OF  1903. 

Acrr  No.  106. — Employment    of    labor — Contracts    involving    removal 
from  home  locality. 

Section  1.  Anv  person,  company  or  corporation,  or  any  agent  Contracts  to  bt 
or  oflBcer  thereof  wno  shall  inauce  another  person,  by  promise  of  ""^^^^ 
wages  or  other  valuable  consideration,  to  agree  to  work  for  the  person, 
company  or  corporation  in  whose  behalf  Uie  offer  of  inducements  is 
made,  at  a  point  away  from  his  or  her  home  locality,  shall  specify  in 
writing  the  terms  and  conditions  under  which  the  said  work  is  to  be 
performed,  the  rate  of  wages  and  how,  when  and  where  said  wages  are 
agreed  to  be  paid,  and  may  furnish  a  copy  of  such  statement  of  agree- 
ment to  the  person  so  induced  by  the  promises  therein  to  agree  to  work 
for  the  person,  company  or  corporation  offering  said  inducements: 
Provided,  That  it  shall  be  unlawful  for  any  person  to  make  a  tender  of  Chlldrm. 
inducement  to  go  away  from  the  home  locality  to  work,  to  any  child 
under  sixteen  years  of  age  unless  the  written  consent  of  the  parents  of 
such  child  has  been  first  obtained,  as  well  as  thQ  consent  of  the  truant 
officer  or  county  agent  of  the  board  of  corrections  and  charities  for  the 
locality  where  said  child  belongs;  and  in  case  such  consent  is  obtained 
and  the  child  goes  abroad  under  the  influence  of  the  inducements  so 
offered,  such  child  under  sixteen  years  of  a^e  shall  be  safely  returned 
to  its  home  at  any  time  when  its  parents  8hall  request,  in  writing,  such 
return.  Any  person  or  any  agent  or  oflTicer  of  any  corporation  who 
shall,  in  offering  inducements  to  any  person  to  work  for  hire  at  any 
place  apart  from  his  or  her  home  locality,  misrepresent  any  of  the 
conditions  of  such  employment  as  mentioned  above,  shall  be  liable  to 
pay  to  the  person  injured  by  siich  misrepresentation,  the  full  amount 
of  the  damage  sustained  and  shall  be  further  liable  to  the  penalties 
provided  in  section  three  of  this  act. 

Sec.  3.  Every  person  found  guilty  of  violating  the  provisions  of     Penalty, 
this  act  shall  oe  punished  by  a  fine  not  exceeding  twenty-five  dollars 
or  by  imprisonment  of  not  less  than  ten  nor  more  than  sixty  days. 

ACTS  OF  1909. 

Act  No.  285. — La6or   law — Employment  of  wom^en  and  children. 

Section  9  (as  amended  by  act  No.  220,  Acts  of  1911).  No  male  under  Ten-hour  day. 
the  age  of  eighteen  years,  and  no  female  shall  be  employed  in  any 
factory,  mill,  warehouse,  workshop,  clothing,  dressmaking  or  millinery 
establishmeut,  or  any  place  where  the  manufacture  of  any  kinds  of 
goods  is  carried  on,  or  where  any  goods  are  prepared  for  manufacturing, 
or  in  any  laundry,  store,  shop,  or  any  other  mercantile  establishment 
for  a  period  longer  than  an  average  of  nine  hours  a  day  or  fifty-four  hours  Hours  per 
ip  any  week,  nor  more  than  ten  hours  in  any  one  day;  and  all  sucb 
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establiflhrneDtfl  ahall  keep  posted  a  copy  of  tlm  section  printed  in  1 
type,  in  a  conspicuous  place;  in  establiflhrnents  having  n  time  i 
such  copy  shall  be  posted  near  the  time  clock.    Copies  of  this  i  * 

auitable  for  posting  shall  be  fumisked  upon  the    applicatian ^ 

employer  by  the  commissioner  of  labor:  Provided,  however,  That^ 
provbttjns  of  this  section  in  relation  to  the  hours  of  employment  afaj' 
not  af>ply  to  nor  affect  any  peraon  engaged  in  preserving  peiishab 
goodfl  in  miit  and  vegetable  canning  efltablishraents.  No  female  \ 
the  a^e  of  eighteen  years  shall  be  employed  in  any  manufi 
eatabliflhment  betwoen  the  hours  of  six  o'clock  p.  m*  and  six 
a.  m.  No  child  under  the  age  of  sixteen  vears  shall  be  employ 
any  mimufactu ring  establieliment  or  workshop,  mine  or  mej^pen^ 
service  in  this  State  between  the  hours  of  mx  o'clock  p.  m.  and 
o'clock  a,  m.  No  child  under  the  age  of  eighteen  years  shall  be  en 
ployed  between  the  hours  of  ten  o'clock  p.  m.  and  five  o'clock  a.  m,  f 
the  transmission,  distribution  or  delivery  of  messages  or  raerchandi^n 
Sec.  10  (as  amended  by  act  No.  220,  Acts  of  1911).  No  child  under  t 
age  of  twenty-one  years  shall  be  employed ,  permitted  or  suffered  to  wo 
in  any  theater,  concert  hall,  or  place  of  amusement  where  in  toxica  tL 
liquors  are  sold.  No  child  under  fourteen  years  of  age  shall  be  en 
phiyed,  permitted  or  suffered  to  work  in  oy  in  connection  with  any  me 
cantile  mstitution,  store,  office,  hotel,  laundry,  manufacturing  estali 
iifihmentf  mine,  howling  alley,  theater,  paasenger  or  freight  wevata 
factory  or  workshop,  telegraph  or  messenjger  service  within  this  Stat< 
It  ahall  be  the  duty  of  everj'^  mercantile  institution,  store^  office,  bote 
lallnd^>^  manufacturing  establishment,  mine,  bowling  alley,  theatef] 
workshop,  telegraph  or  messenger  service  or  any  person  coming  witl  ' 
the  provisions  of4his  act  to  keep  a  register  in  which  will  be  recorded  t 
name,  birthplace,  Skge  and  place  of  residence  of  ever>'  person  employ* 
under  the  age  of  sixteen  years,  and  it  shall  be  unlawful  for  any  sue 
esUblishment  or  person  to  hire  or  employ,  or  permit  to  be  hired  or  en 
ployed  or  suffered  to  work,  any  child  under  the  age  of  sixteen  yea. 
without  there  is  (irat  provided  and  placed  on  file  in  the  business  offid 
thereof  a  pennit  issued  bv  the  superintendent  of  schools  of  the  echo 
district  in  which  such  chifd  resides,  or  someone  duly  authorized  by  bin 
in  writing,  or,  where  there  is  no  superintendent  of  schools,  by  tl 
cc>unty  conimiaeioncr  of  schools,  or  someone  dnly^  authorized  by  him  i 
writing,  any  of  whom  shall  have  power  to  administer  oaths  in  relatio 
thereto  or  by  the  judge  of  probate  of  the  county  wherein  such 
resides.  Such  permit  shall  Le  returned  to  the  child  upon  leavi 
eiai)loy;  every  limited  vacation  permit,  hereinafter  to  be  de 
shall,  upon  its  expiration,  be  void  and  of  no  effect.  The  said  l_„ 
and  permit  shall  rie  produced  for  inspection  on  demand  of  any  fac 
inspector  appointed  under  this  act;  no  fee  shall  be  charged  for  sue 
permit  by  any  oflicer  by  whom  it  shall  l_>e  issued.  Every  employe 
complying  with  the  pro\dsions  of  this  section  shall  be  at  liberty  to  err 
ploy  the  person  bo  presenting  the  permit  hereinbefore  referred  to,  and  i 
juslified  m  considering  and  treating  such  person  as  of  the  age  sho^ 
m  such  permit  and  shall  not  be  liable,  if  it  transpires  that  such  pe 
is  under  the  age  represented  in  such  permit,  to  any  greater  extent  1 
such  employer  would  Ise  liable  if  such  person  were  of  the  age  rep 
sented.  The  person  authorized  and  required  to  issue  such  pennit  ah 
not  issue  the  same  until  he  has  received,  examined,  approved  and  file 
the  following  papers,  duly  execute<L 

(a)  The  school  report  of  said  child  properly  fUled  out  and  signed  as 
hereinafter  provided:  Provided,  however,  That  when  such  permit  is 
issued  during  the  summer  vacation  no  such  record  shall  be  required, 
but  all  such  permits,  called  in  this  act  limited  \^cation  permits^  shall^ 
expire  upon  the  first  Monday  in  September,  commonly  caUed  X^b< 
Dav,  shall  contain  a  conspicuous  statement  of  the  time' at  which  ths 
shall  expire  and  shall  be  of  a  special  color  distinct  from  regular  permiti 

(b)  A  passport,  or  duly  atteate<l  transcript  of  the  record  of  birth,  i 
kept  by  any  duly  authorized  public  authonty,  or  a  record  of  baptl^ 
other  religious  record,  showing  the  date  and  place  of  birth  of  sucn  < 

(c)  A  statement  from  a  physician  connected  officially  with  the  1 
or  department  of  health,  which  shall  be  required,  however,  only  in  t 
the  attove-mentioned  ofBcial  or  religious  record  cannot  be  produc 
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which  fltatement  ahall  certify  that,  in  the  opinion  of  the  phydcmn  inu- 
mg  aai4  statement,  the  child  is  fourteen  yeans  of  &ge  or  upwards,  is  in 
sound  he&lth  and  physically  able  to  perform  the  work  which  it  intends 
to  do.  Such  alatement  shall  also  certify  to  the  correct  weight  and 
height  of  said  child,  and  shall  be  kept  on  file  by  the  person  issuiog 
[^  permits;  such  person  may,  in  hia  discretion,  require  aleo  an 
i  trom  the  parents  or  other  evidence,  as  additional  proof  of  age: 
L  Statement  by  the  Issuing  officer  that  he  has  examined  saia 
that  in  his  opinion  the  chilli  can  reaA  int*?)lkently  and  write 
simple  sentences  in  the  English  language »  that  m  his  opin- 
the  child  is  fourteen  years  of  age  or  upwards,  and  has  reached  the 
.1  development  of  a  child  of  ita  a^  and  is  in  sound  health  and 
aU^  able  to  perform  the  work  which  it  intends  to  do^  and  that 
opinion  the  services  of  the  child  are  essential  to  the  support  of 
or  its  parents.  In  doubtful  cases,  such  physical  fitness  snail  be 
ed  by  a  medical  ofhcer  of  the  board  or  department  of  health. 
_^  such  permit  ehuU  be  eignetl  in  the  presence  of  the  olKcer  issuing  Contents  of  pw- 
,  same  by  the  child  in  whoae  name  it  is  issued;  and  shall  state  the  "^** 
»te  and  place  of  birth  of  the  child,  and  describe  the  color  of  the  hair 
,d  eyes,  the  height  and  weight  and  any  distinguishing  facial  marks 
sucn  child,  and  that  the  paper  required  by  the  preceding  sections 
ve  [sic]  been  duly  examined,  approved  and  filed,  and  that  the  child  ~ 

med  in  such  permit  has  aprau^  before  the  officer  siting  the  same 
and  been  ejcaramed.  The  school  record  required  by  this  article  shall 
be  signed  by  the  principal  or  chief  executive  officer  of  the  school  which 
such  child  naa  attended  and  shall  be  furnished  on  demand  to  a  child 
entitled  thereto,  it  shall  contain  a  statement  certifying  that  the  child 
has  regularly  attended  the  public  school  or  schools  equivalent  thereto 
or  parochial  schools  for  not  less  than  one  hundred  days  during  the 
school  year  previous  to  his  arriving  at  the  age  of  fourteen  years  during 
the  year  previous  to  applidng  for  such  school  record,  and  is  able  to 
roftd  intelligently  and  write  legibly  simple  sentences  in  the  English 
language,  and  in  the  case  of  the  public  schools,  has  passed  satisfactorily 
the  work  of  the  school  up  to  and  including  the  work  of  the  fourth  grade; 
in  case  of  schools  other  than  public  schools  the  record  shall  contain- 
instead  of  a  statement  of  the  grade  passed,  a  statement  that  the  child 
has  received  during  tlie  above-mentioned  periai  of  a  hundred  dayt 
instructions  in  readmg,  writing,  spelling,  English  grammar  and  geogra- 
phy, and  is  familiar  with  the  fundamental  operations  of  arithmetic  up 
to  and  includinjG^  elementary  operations  in  fractions.  Such  school 
boArd  shall  also  give  the  age  and  residence  of  the  child  as  shown  on  the 
records  of  the  school  and  the  name  of  it-s  ]iarenU  or  ^ardian  or  cus- 
todian: Pravided^  That  in  the  case  of  limited  vacation  permits  the 
school  record  and  all  other  requirements  relating  to  educational  j[uali- 
fications  shall  be  waived,  but  all  other  requirements  shall  be  complied 
with  as  prescribed  in  this  section.  Every  month  after  the  issuance  of 
a  permit  the  chiM  shall  report  to  the  person  who  issued  same,  either  in 
peiDon  or  in  fviiting  through  tt^  parent  or  guardian,  stating  tliat  the 
child  is  employed,  giving  the  name  of  employer  and  the  location  of  the 
pkce  of  employment,  ana  if  not  employed  said  child  shall  be  compelled 
lo  attend  school; 

(e)  Any  person  who  shall  make  a  false  statement,  transcript,  pass- 
irt,  ©chool  certiticate,  certilicate  of  physical  fitness,  school  record  or  ^^^^ 
y  other  writing  re<itiired  to  be  made  or  filed  by  the  provisionfl  of  this 
rtion  shall  be  deemed  guilty  of  a  misdemeanor  and  snail  be  punished 
by  a  tine  of  not  less  than  ten  nor  more  than  (me  hundred  dollars  or 
imprisonment  for  not  less  than  ten  days  nor  more  than  ninety  da^^v^ 
by  both  such  fine  and  imprisonment  in  the  discretion  of  the  court. 
Sec,  11  (as  amended  by  act  No,  220,  Acts  of  1911).  No  female  under  EmpittyniAiifi 
the  age  of  twenty-one  years  and  no  male  under  the  age  of  eighteen  '"^'*^**^"°' 
^eaiB  shall  be  allowed  to  clean  machinery  while  in  motion  nor  employed 
m  or  about  any  distil lery^  brewer\\  or  any  other  establiahment  where 
malt  or  alcoholic  liqiiors  are  manufactured,  packedt  wrapped  or  bot- 
tled, nor  in  any  hazardous  employment,  or  wnere  their  health  may  be 
hijured  or  morals  depraved,  nor  shall  females  be  unnecessarily  required 
in  any  emplojTnent  to  remain  standing  constantly.  No  child  under 
^e  age  of  sixteen  years  shall  be  employml  b  or  about  any  theater, 
variety  ahow,  moving  picture  ahow,  burlesque  show,  or  other  land  of 


Montblj  report 


Falie      stAtfr' 


I 


742 


LABOR   tAWS   AND   FACTOHY   CONDITIONS, 


Proob  of  age. 


rermitg  (tw  jp^avhovise,  rauflic  or  dance  hall,  pool  room  or  billiard  room:  Provided^ 
ehd^eo  16  years  That  in  all  cities  in  which  the  aepartment  of  labor  niaintainp  a  per- 
manent office,  the  oHieial  in  charge  thereof  shall  l>e  authorised  and 
required,  under  the  direction  of  the  conunisaioner  of  labor,  and  in 
other  cities  or  mimicipalitie^  the  superintendent  of  schools  shall  Hlte- 
wiee  be  authorized  and  required  to  issue,  upon  demand,  certilieatei 
of  a^e  to  youn^  persons  puat  the  age  of  sixteen  vearH,  in  acconi  with  Ihe 
following  conditions,  to  wit:  The  oflicial  authorized  to  issue  such  cer- 
tiiicate  ehall  not  issue  the  mune  until  he  has  received,  ejcamined, 
approved  and  filed  the  following  papers,  duly  executed: 

(2)  A  passport,  or  duly  attenU^  trani*cript  of  the  record  of  birth, 
Bii  kept  by  any  iecognize<i  public  authority  or  a  record  of  bapiism 
or  other  religious  record,  showing  the  date  and  place  of  bijlh  of  each 
young  penvm: 

(b)  A  Pta  tern  cut  from  a  physician  connected  oflicial  iv  with  the 
board,  or  dei>artment  of  health,  which  shall  U'  required,  however, 
only  in  case  the  above-mentioned  oflicial  or  reli^iouH  rt*cord  ran  not 
be  producfxl,  which  statement  shall  certify  that,  m  the  opinion  of  the 
phy.-^ician  iijiiiuin^'  wiid  i^Utement,  the  young  persion  is  of  Ine  age  stated 
therein.  Such  statement  ^hall  als^o  certify  to  the  correct  weight  and 
height  of  said  young  person,  and  shall  be  kept  on  tile  by  the  ofhcial 
ii**?uing  certiiii  att:^  of  ape;  such  olhrial  may,  in  hia  discretion,  require 
al!*o  an  affidavit  from  the  pan-nt  of  the  young  pei^on  concemea,  or 
other  evidence,  m  additional  proof  of  age; 

jc)  A  Htatement  by  the  i^c^uing  officer  that  he  has  examined  said 
young  perwn,  and  that  in  hi^  opinion  the  younp  person  is  of  the  age 
eta  ted  in  said  certificate  of  age.  Every  euch  certificate  shall  be  signed, 
in  the  presence  of  the  officer  issuing  same,  by  the  young  pereon  in 
whose  name  it  is  issuixip  and  shall  etate  the  date  and  place  of  birth  of 
eaid  pereon,  and  describe  the  color  of  the  hair  and  eyes,  the  height 
and  weight,  and  any  distinguishing  facial  marks  of  such  pereon^  and 
that  the  papirr^  requirtxl  by  tlie  preceding  section  have  been  duly 
received  I  exaniint^d,  approved  and  hied,  and  that  the  young  petson 
named  in  such  ceriifieate  has  appeared  before  the  officer  and  been 
examined.  Every  employer  complying  with  the  provi*doii8  of  tkitf 
6CK:tion  shall  be  at  liberty  to  employ  the  person  so  presenting  ihe 
certificate  hereinhefort*  rc*ferred  to,  and  L?  ju^ititied  in  con!*idering  and 
treating  such  person  oh  of  the  age  (*hown  in  s^uch  certificate  and  shall 
not  be  liable,  if  it  tmn8pire  that  such  pi*ry4>n  it*  under  the  age  repro- 
eented  in  such  certificate,  to  any  greater  extent  than  such  employer 
woulil  be  liable  if  mch  person  were  of  the  age  rcprt^ented; 

{i\)  Thi^  axt  shall  not  be  construed  so  as  to  prev*  rit  chiJdren  under 
sixteen  yeary  of  age  Irora  being  employed  by  travel Itij;' theatrical  corn- 
pan  i<»s  whose  employment  coiLniat^  of  acting  a  part  in  the  productioas 
of  such  company, 

Skc.  24.  All  pereons  who  employ  females  in  stores,  shop^,  officer 
or  manufaekirie;*,  a*'  clerks,  a.ssistant**,  operatives  or  helpers  in  any 
business,  trade  or  occupation  carried  on  or  opt-rated  by  them,  ehall 


Ejcemptiaa. 


Seals     lor     iv 
male  employees. 


Women  no( 
be  c&iptoyiKl 
barroonis. 


be  requireil  in  priKure  and  provide  proper  and  suitable  seats  for  all 
such  temalejt,  and  shall  [(f-rniit  the  use  of  such  seat<^,  re.sti»  or  stools  as 
may  be  ntH?t*vMary,  and  maW  not  mak(*  any  arbilniry  rules,  n^ilations 
or  orders  preventing  the  use  of  such  stools' or  seair^  at  reasonable  times. 
No  employer  of  female  help  shal!  neglect  or  refuse  to  provide  seats  as 
provided  in  tbi^  act,  nor  shall  make  any  rules,  orders  or  regulations 
in  their  i^hops,  stori^  or  other  places  of  business  requiring  females  to 
remain  standing  wh^n  not  nrcessarily  in  f^ervice  or  labor  tfierein, 
i  Sec.  25.  No  person  shall  employ  or  permit  any  girl  or  woman  to  act 
^  as  barkeeper,  or  to  »erv*-  lii|Uor,  or  to  lumlnh  raiisic,  or  for  dtmcing  in 
any  saloon  or  barroom  where  spirituou?  or  intoxicating  liquors?,  or 
m^t,  brewed  or  fernientwl  Hcpiors  are  sokl  or  kept  for  sale, 

[See  abo  tecMom  U,  IT, la  ot  ttiid  act,  Appoadiz  B,  pp,  9SA,9SJ4 
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ACTS  OF  1911. 

Act  No.  198. — Employment    of  children — School    attendance    of  poor 

children. 

Section  1.  Any  truant  officer  of  this  State  when  authorized  by  the     Qgton  wboM 
board  of  education  to  investigate,  and  when  satisfied  that  any  child  J^^**  •*• '**••' 
within  his  jurisdiction,  required  by  law  to  attend  school,  is  unable  ^^* 
so  to  do  by  reason  of  the  fact  that  the  services  of  puch  child  are  abso- 
lutely required  for  the  support  of  himself  or  herself,  or  to  assist  in  the 
support  or  care  of  others  lei^lly  entitWxl  to  his  or  her  services,  such 
penon  orpereons  being  unable  to  support  or  care  for  themselves,  such 
truant  officer  shall  report  the  case  to  the  hoard  of  education  of  the 
school  district  in  which  such  child  may  reside,  and  such  board  of 
education  shall  be  authorized  to  and  may  in  their  discretion  grant 
such  relief  as  will  enable  the  child  to  attend  school  during  the  entire 
school  year.     In  all  cases  where  such  relief  is  necessary  the  said  board 
of  education  shall  be  authorized  to,  and  may  in  their  discretion,  furnish 
to  such  child  the  necessary  text  book^  free  of  charge,  in  addition  to 
such  other  necessary  assistance  or  support. 

Sec.  2.  For  the  purposes  in  thb?  act  provided  such  board  of  educa-     A^ojmt  to  bs 
tion  shall  pay,  during  the  school  year,  to  the  family  of  such  child  a  *^^'^ 
sum  not  to  exceed  three  dollars  a  week,  nor  more  than  six  dollars  a 
week  for  the  children  of  any  one  family.     Said  money  shall  be  paid 
in  the  same  manner  and  out  of  the  same  fund  as  are  the  current  expenses 
for  the  maintenance  of  public  schools. 

Sec.  3.  It  shall  be  the  duty  of  the  truant  officer  or  treasurer  of  the  Monthly  «»> 
school  board  in  any  district  where  a  child  is  receiving  aid  under  the  P**'*'- 
provisions  of  this  act  to  disburse  the  funds  herein  provided  for,  and  to 
investigate  the  environment  of  the  child,  and  to  make  an  itemized 
report  monthly  to  the  school  board  or  some  officer  appointed  by  the 
board,  of  the  manner  in  which  euch  funds  were  expended:  Provided^ 
ThBt  in  cities  having  a  juvenile  court  such  investigation  shall  be  made 
by  such  court. 

MINNESOTA. 

REVISED  LAWS-1905. 
Seats  for  female  employees. 

Section  1802.  Every  employer  of  females  in  any  mercantile,  manu-    ,Bm,ta  tobopro> 
facturin^,  hotel,  or  restaurant  business,  and  every  agent  in  charge  of  ^"****- 
any  such  business,  shall  provide  and  maintain  suitable  seats  in  the 
room  where  they  work,  ana  permit  such  use  thereof  by  them  as  may  be 
necessary  for  the  preser\'atiun  of  their  health. 

Sec.  1803.  The  certificate  or  te?^tiniony  of  any  licensed  and  practicing  Erkknoeolvlo- 
physician  to  the  effect  that,  in  his  opinion,  any  person  is  not  complying  **^***"- 
with  the  provisions  of  section  1SU2  in  respect  to  a  sr>ecirie<l  employee, 
shall  be  prima  facie  evidence  of  a  violation  thereof.  The  labor  com- 
missioner, upon  information  of  any  such  violation,  shall  forthwith 
cause  the  matter  to  be  broueht  to  the  attention  of  the  nropcr  authorities, 
and  assist  in  procuring  evidence  tliereof ;  hut  this  shall  not  prevent  any- 
one else  from  makin<i;  complaint  and  turnLshing  evidence,  nor  interfere 
with  any  State  or  county  ofhcer  in  the  performance  of  his  duty. 

Earnings  of  minors— Pwjment, 

Section  1812.  Any  parent  or  jnianlian  claiming  the  wages  of  a  minor     Piymoat  Is 
in  service  shall  so  notify  hu  emoloyer.  and,  if  he  fail  so  to  do,  payment  ™*°*' 
to  the  minor  of  waged  so  earned  shall  be  valid. 
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Acrobatic,     SECTION  4939.  Even'  peraou  who  shall  employ  or  caiiise  to  be  em- 


meodic&nt, 


AfpUmlt 


Efflplof  mant 
durtnc     1 0  b  o  ol 


QmUlUmim. 


'^^'■ployed,  exhibit,  or  have  in  hia  custody  for  exhibition  or  employment 
any  minor  actually  or  apparently  imcJer  the  age  of  eighteen  yeari;  and 
every  parent,  relative,  guardian,  employer*  or  other  pereon  having  the 
care,  cuBtody,  or  controlof  any  such  minor,  who  ahall  sell^  let  out,  give 
away,  or  in  any  way  procure  or  consent  to  the  employment  of  nick 
minor — 

1.  Ajb  a  rope  or  wire  walker,  dajicer,  gymna^,  contortionist,  rider,  or 
acrobat; 

2.  In  begging,  receiving  alms,  or  in  any  mendicant  occupation; 

3.  In  any  indecent  or  imraoral  e3thibition  or  practice; 

4.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limh^ 
health,  or  morals; 

5.  In  labor  of  any  kind  outside  the  family  of  hia  residence  bef(»e 
7  o'clock  a,  m.  or  after  6  o'clock  p,  m.;  or 

6.  As  a  messenger  for  delivenng  letters,  tele^rams^  packages,  or 
buiKlles  to  an^*  known  hnuse  of  prostitution  or  assignation — 

Shiill  be  guilty  of  a  miademeanor,  and  be  punished  by  a  fine  of  not 
le&^  than  fifty  dollars,  or  by  imprisonment  in  the  county  jail  for  not  lesi 
than  thirty  days,  or  by  both. 

Sec.  4940.  fivery  person  who  shall  torture,  torment,  or  cruelly  of 
unlawfully  punish  any  child  under  the  age  of  sixteen  years,  or  snail 
compel  any  Bueh  child  to  labor  more  than  ten  hours  in  any  day  in  a 
factory,  workshop,  or  mercantile  or  manufacturing  business^  or  who 
shall  commit  any  act  of  cruelty  toward  such  child,  shall  be  guilty  ol  a 
misdemeanor. 

ACTS  OF  1907. 
Chapter  299, — Kmplo^mtnt  of  children— Gmeral  provincfu. 

Section  1.  No  child,  under  14  y^krs  of  age,  shall  be  employed,  per* 
mitted  or  suffered  to  work  at  any  time,  in,  or  in  connection  with,  any 
factJDrv,  mill  or  workiahop,  or  in  or  about  any  mine:  and  it  shall  be  un- 
lawful for  any  |>eraon,  futn  or  corporation^  to  employ  any  child  under 
14  yeare  of  a^e  in  any  bueinees  or  service  whatever  diirin^  any  part  of 
the  term  dunng  which  the  public  schools  of  the  district  in  which  th« 
child  resides  are  in  session. 

Sec.  2.  It  shall  be  unlawful  for  any  person,  firm  or  corporation  to 
employ  any  child  over  14  years  of  age,  and  under  16  years  of  age,  in  any 
business  or  service  whatever,  during  any  part  of  the  term  during  whicm 
the  public  schools  of  the  din  trie  t  in  whicn  the  chUd  resides  are  in  aes* 
sion,  unless  the  employer  procures  and  keeps  accessible  to  the  truant 
officers  of  the  town  or  city  and  to  the  commiasioner  of  labor,  aasiatani 
commissioner  of  labor,  factory  inspectors  and  assistants,  an  employment 
certificate  as  herein  prescribed  and  a  list  of  all  such  children  employed. 
On  termination  of  the  employment  of  a  child,  such  certificate  snail  be 
forthwith  surrendered  by  the  employer  to  the  official  who  issued  the 
same.  The  commisaioner  of  labor,  assistant  commissioner  of  labor, 
factory  inspectors  and  a.^i-^tanta,  may  make  demand  on  an  employer 
when  a  child  apparently  under  the  age  of  Id  years  is  employed  or  per- 
mitted or  suffered  to  work  and  when  such  employer  does  not  have  and 
exhibit  the  certiticaLe  as  required  by  this  section,  that  such  employer 
ahaU  either  furnish  him  witnin  ID  aays,  evidence  satis&ctory  to  him 
that  such  child  is  in  fact  over  16  years  of  age,  or  shall  cease  to  employ 
or  permit  or  suffer  8U(!h  child  to  continue  in  his  employment.  The 
commissioner  of  labor  aaaiatant  commissioner  of  labor,  factory  inspec- 
tors  and  assistants  ana  truant  officers  may  require  from  such  employ eT 
the  same  evidence  of  age  of  such  child  asis  required  on  the  issuance  of 
an  employment  certificate;  and  the  employer  furnishing  such  evidence 
ehall  not  "be  required  to  fumiah  any  further  evidence  of  the  age  of  the 
child.  In  case  such  employer  shall  fail  to  produce  and  deliver  within 
ten  da>t!  after  such  demand ^  such  evidence  of  age  herein  required  of 
him  and  shall  thereafter  continue  to  employ  sucn  child,  or  permit  or 
euflfer  such  child  to  continue  in  his  employment^  proof  of  the  giving  of 
•tidi  notice  and  such  failure  to  produce  sucli  avideuce,  aball  be  pnxna 


I 


1 

I 
I 


J 


APPENDIX  A. WOMAN  AND  CHILD  LABOR  LAWS — MINN.       745 

fade  evidence  in  any  prosecution  brought  for  a  violation  of  this  section 
that  such  child  is  unaer  16  years  of  aee,  and  is  unlawfully  employed. 

Sbc.  3.  An  employment  certificate  e^l  be  issued  only  by  the  super-  ^J  wImb  !»• 
intendent  of  schools,  or  by  some  one  authorized  by  him  so  to  do,  or  **■• 
where  there  is  no  superintendent  of  schools,  by  the  chairman  of  the 
school  board  or  the  chairman  of  the  board  of  education,  or  by  a  pefBon 
authorized  by  such  chairman:  Provided,  That  no  superintendent  ot 
schools,  member  of  the  school  board  or  board  of  education  or  other  per- 
son authorized  as  aforesaid,  shall  have  authority  to  issue  such  ceitifi- 
cates  for  any  child  then  in  or  about  to  enter  bis  own  employment  or  thu 
employment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer  or 
employee. 

Skc.  4.  The  person  authorized  to  issue  an  emplovment  certificate  l>"w  of  Mrtlll- 
ahall  not  issue  such  certificate  imtil  he  has  receivea,  examined,  ap-  ^^'*' 
proved  and  retained  in  his  possession  for  the  inspection  of  the  pubhc, 
the  following  papers  duly  executed;  (1)  The  school  record  A  such 
child,  properly  fUled  out  and  signed  as  provided  in  this  act.  (2)  A 
dulv  attested  transcript  of  the  birth  certificate,  filed  according  to  law 
with  the  officer  charged  with  the  duty  of  recording  births  which  shall 
be  conclusive  evidence  of  the  birth  of  such  child.  (3)  The  affidavit  ol 
the  parent  or  su&rdian  or  custodian  of  the  child,  showing  the  place  and 
date  of  birth  of  such  child,  but  such  affidavit  shall  not  be  required  unlesi 
the  last  mentioned  transcript  of  the  certificate  of  birUi  csm  not  be  pro- 
duced, which  affidavit  must  be  taken  before  the  officer  issuing  (ha 
emplo\'ment  certificate,  who  is  hereby  authorized  and  required  to 
administer  such  oath  and  shall  not  demand  or  receive  a  fee  therefor. 
Such  employment  certificate  shall  not  be  issued  until  such  child  has 
personally  appeared  before  and  been  examined  by  the  officer  issuing 
the  same  and  until  such  officer  shall,  after  making  an  examination,  make 
and  retain  for  inspection  by  the  public,  a  statement  that,  in  his  opinion, 
the  child  is  14  years  of  age  or  upward  and  has  reached  Uie  normal  de- 
velopment of  a  child  of  its  aee^  and  is  in  sound  health  and  is  physically 
able  to  perform  the  work  wnich  it  intends  to  do.  In  doubtful  cases, 
such  physical  unfitness  shall  be  determined  by  the  medical  officer  of 
the  board  of  \pr]  department  of  health.  Every  such  employment  cer- 
tificate shall  oe  sis^ned  in  the  presence  of  the  officer  i<«wi"ng  the  same, 
by  the  child  in  whose  name  it  is  issued:  Provided,  however,  That  the 
emplovment  certificate  herein  provided  for  shall  be  issued  only  to 
Bucn  cnildren  as:  (I)  Those  whose  poverty  or  that  of  their  famiH<*^  ren- 
ders it  necessary  for  them  to  work  for  tneir  support  or  that  of  their 
families:  (2)  Those  who  can  produce  a  school  record  answering  the  re- 
quirements provided  for  in  section  6  of  this  act. 

Sec.  5.  Such  employment  certificate  shall  state  the  date  and  place  ContsntiorMr- 
of  birth  of  the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  ^'^'^^^ 
hek:ht  and  weight,  and  any  distinguishing  facial  marks  of  sucn  cnild, 
and  that  the  papers  required  by  the  preceding  section  have  been  duly 
examined,  approved  and  retained  for  inspection  by  t^e  public,  and 
that  the  chila  named  in  sik  h  certificate  has  appeared  before  the  officer 
signing  the  certificate  and  been  examined. 

Sec.  6.  The  school  record  reauired  by  this  act  shall  be  signed  by 
the  principal  of  the  school  whicn  the  cmld  attends,  and  if  there  is  no 
principal,  then  by  the  teacher  of  such  child  in  said  school  and  shall  be 
fumiahed  on  demand  to  a  child  entitled  thereto.  It  diall  contain  a 
statement  certifying  that  the  child  has  regularly  attended  a  parochial 
or  private  school  as  required  by  law  or  has  been  lawfully  excused 
therefrom  during  the  year  previous  to  applying  for  such  school  record 
and  is  able  to  read  and  write  simple  sentences  in  the  English  language, 
and  has  received  during  such  period,  instruction  in  reading,  spelling, 
writing,  English  grammar  and  geography  and  is  familiar  witn  tne  fun- 
damental operations  of  arithmetic,  up  to  and  including  fractions.  Such 
school  record  shall  also  ^ive  the  age  and  residence  of  me  child  as  shown 
on  the  record  of  the  scnool  and  the  name  of  its  parent  or  guardian  or 
custodian. 

Sec.  7.  The  superintendent  of  schools  and  chairman  of  school  boards     Ujte  to  l»  for- 
and  of  the  boards  of  education,  shall  transmit  between  the  first  and  ^»""«- 
tenth  day  of  each  month  to  the  office  of  the  commissioner  of  labor  of 
the  State,  a  list  of  the  names  of  the  children  to  whom  certificates  have 


Bohool  fioora. 
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Hoitn  of  labor. 


Nlghi  work. 


Vlotadoas. 


EDforeemeni. 


OccupattoQs 
prohiHt«»d. 


been  issued,  and  anvone  failing  to  tmnfimit  the  list  hereiii  provided 
for,  shBll  be  giiilty  of  a  misdemeanor. 

^Sec.  8.  No  persoa  under  the  age  of  Id  yeaiB  flhall  be  employed,  \ 
siifferetl,  or  pennitted  to  work  at  anv  gainful  wrupation  more  tl 
GO  hours  in  any  one  week,  nor  more  tnan  10  hoiirs  in  any  one  day; 
before  the  houf  of  7  o V  ki<  k  in  the  raomiiig  or  af l<*r  the  hour  of  7  o'di 
in  the  eveiiing^,  except  th:it  on  Saturday  and  for  U)  dava  prior  to  Ch 
mas,  stub  person  may  be  employed  until  10  o'tkw'fc  p.  m.,  but 
longer  in  any  day  or  week  thtin  the  hours  aioreaaid,     Lvery  emplo>i 
ehall  pfkRt  in  a  tonEpirnous  plai  e  iu  every  nM?m  where  surh  minors  i 
eiuployed,  a  printed  notke  e5tating  the  hours  required  of  them  ei 
day  of' the  week,  the  hours  of  cotumenring  and  stopping  work,  and  1 
hours  when  the  time  t>r  limes  allowed  for  dinner  or  for  .!' 
begin  and  end.     The  prinled  form  of  so*  h  notii-e  shall  \>e  f\' 
the  rommbsioner  of  labor  of  the  State,  and  the  employiiien.  ..-  i, 
tuini>r  for  Itmger  time  in  any  day  so  stated  shall  be  deemed  a  vaolAtio 
of  this  sei'tion. 

*Sbc.  9,  Whtjever  employes  [employs]  a  rhild  under  16  yeiiTs  of  i^._ 
and  whoever,  having  under  his  rontrol  a  child  under  aurb  age.  pemiilj 
such  rhild  to  1>p  employed  in  violation  of  sections  1,  2,  or  8  of  tniij  ai.i 
fihall,  for  such  offense,  be  fined  not  more  thiin  fifty  dollajns:  nnd  whfll 
ever  rontinies  to  employ  any  ehild  in  violation  of  any  of  f;^i  ' 
of  thifl  vu't  after  being  notified  l)y  a  txiiant  oili«  er  or  tlie  ci*; 
of  labor  of  the  State,  *<hull  for  every  day  tliereafter,  that  axa  Ij  r  r,,^p, 
ment  rrmtinues,  be  fined  not  less  than  five  dollars  nor  more  t' 
twentv-the  dollars.  A  failure  to  produce  to  a  truant  otfjcer  or  an 
othckl  of  the  labor  department,  anv  employment  rertitirute  or  lit 
required  by  thiw  a<  t  shall  be  pruna  facie  evidence  of  the  illegal  employ 
ment  of  any  perai^n  whose  employment  certificate  is  not  produced,  r 
whose  name  i»  not  b«)  listed.  Any  corporation  or  employer  retaini 
employment  «  ertificates  in  violation  of  section  2  of  tnis  a*  t  ahall  1 
fined  ten  dollars.  Every  perstjn  authorized  to  sign  tlio  <  ertificate  pn 
St  ribed  V>y  section  5  of  thw  art.  who  knowingly  terrifies  to  any  i 
rially  false  statement  therein  shall  be  fined  not  more  tlnin  fifty  di 

Sec,  10.  *  Jfiiciflls  of  the  labor  department  and  the  truant  oflieerSI 
vi*it  all  factories,  mills,  workshops,  mines,  mercantile  establiahmenl 
and  all  other  places  where  lal^or  \a  employed  and  ascertain  whethe 
any  minora  are  employed  contrary  to  tne  proviaions  of  thia  act,  an 
they  shall  report  any  easen  of  such  illegal  employment  to  the  scho. 
BupHerintendent  or  to  the  chairman  of  the  school  board  or  board  of  edii 
cation  and  to  rh<»  corami88ioner  of  labor  of  the  State.     Officials  of  i" 

labor  deparrmetif  and  truant  officers  may  require  that  th  -  ^ 

certificate!*  antl  listen  provided  for  in  this  act  of  minors  * 

be  produced  for  their  iuHpection,     Complaints  for  off  en  _      . 

act  may  I  He  brought  by  any  otfickil  of  the  State  labor  department,  an 

anyone  who  shall  refu&e  to  allow  the  vi«itatian  in  thi«  section  provide 

for,  shall  be  guiltv  of  a  mii*de meaner. 

Sec.  11.  No  rhlldren,  under  the  age  of  1(>  yeArs  shall  be  employed  at 
sewing  belts,  or  to  assist  in  sewing  belta,  in  any  capacity  whatever;  no 
ahall  any  children  adjust  any  belt  to  any  machinery]  they  shall  ne 
oil,  or  aasirit  in  oilmg,  wipini^  or  cleaning  machinery;  they  shall  no 
oj>erate  or  assist  in  operating  circular  or  band  sawa,  wood  diaper^*,  yt^M 
jt>iner8,  planers,  tandpajier  or  wood  polishing  machinery »  emery  i 
polishing  wheels  used  for  pt>lishing  metal,  wood  turning  or  boVii 
machinery,  biaujping  tnacbines  in  sheet  metal  and  tinware  nmnuf* 
luring,  stamping  machines  in  washer  and  nut  factories^  operating;  corniJ 
gating  tools,  such  aa  are  naed  in  roofing  factories,  nor  ahall  they  bl 
employed  in  operating  any  steam  boiler,  steam  machinerj' or  other  stean 
genemting  apparatus,  (jr  iis  pin  boys  in  any  bowling  alleya;  thev  shallL 
not  operate  or  a^sybt  in  operating  dough  brakes  or  cracker  macbinecT^ 
of  any  description;  wire  or  iron  straightening  machinery;  nor  shall 
they  operate  or  assist  in  operating  rolling;  mill  machinery,  punchers  or 
shears.  M-ashing,  grinding  or  mbcing  mill  or  calender  mlla  in  rubber 
manufacturing,  nor  shall  they  operate  or  assist  in  operating  laundry 
machinerj^;  nor  shall  they  be  employed  in  any  capacity  in  prepariniK 
any  composition  in  which  dangerous  or  poisonous  acids' are  ueea,  Mia 
they  shall  not  be  eni ployed  in  any  capacity  in  the  manufacture  of  pfttiitik 
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colon  or  white  lead;  nor  ahmll  they  be  emplo3red  in  mny  capacity  what- 
ever in  operating  or  aasisting  to  operate  any  pasBenger  or  freight  ^e- 
TBtor;  nor  ahall  thev  be  employed  in  any  capacity  whatever  in  the 
manu&cture  of  goo<u  for  immoral  purposes,  or  any  other  employment 
tiiat  may  be  considered  dangerous  to  their  lives'  or  limbs,  or  where 
thor  health  may  be  injured  or  monis  depraved:  nor  in  any  theater, 
concert  hail,  or  place  ol  amusement  wherein  intoxicating  liquors  are  SiiooH^tieL 
wM;  nor  riiall  females  under  16  years  of  age  be  employed  in  any  ca» 
paci^  where  such  employment  compels  them  to  remain  standing  con- 
stantly: Frovided,  That  in  any  action  brought  against  an  employer  of 
any  <Aild  under  16  years  of  age,  on  account  of  injuries  sustained  by  the 
child  while  so  employed,  if  the  employer  shall  have  obtained,  and 
kept  on  file  in  like  manner  as  herein  pro^-ided  for  emplov-ment  cer- 
tificati^,  an  affidavit  of  the  parent  or  guardian,  stating  in  substance 
tiiat  the  child  is  not  leas  than  16  years  of  age,  such  employment  shall 
not  be  deemed  a  violation  of  this  act.  Any  person  emplo\-ing  any 
diild  in  violation  of  the  pro^-isions  of  this  section  shall  be  guilty  of  a 
gross  misdemeanor. 

Sec.  12.  In  case  any  child  appears  to  be  unable  to  perform  the  labor  PhjaiealtttMaa 
at  whidi  he  or  she  is  employed,  the  officials  of  the  labor  department 
or  truant  officers  may  require  the  emplo^-er  of  such  child  to  produce 
a  certificate  from  some  reputable  practicme  ph\'8ician  of  the  ^^cal 
fitness  of  the  child  for  such  work,  and  a  child  as  to  whom  such  c^tificate 
am  not  be  obtained  shall  not  be  employed.  Any  person  refusing  to 
produce  the  certificate  herein  required  upon  demand,  or  who  shall 
employ  a  diild  when  a  certificate  has  been  produced  stating  that  such 
child  V  ph3rBically  unable  to  work,  shall  be  guilty  of  a  gross  misdemeanor. 

ACTS  OF   1909. 

Chaprb  497. — Bureau  of  labor — Women**  and  children**  dgpartmenL 

Sbction  1.  There  shall  be  created  in  the  bureau  of  labor  a  woman's 
and  children's  department.  cwned 

Sbc.  2.  Th«!e  uiall  be  appointed  by  the  commissioner  ol  labor  a  Famate 
competent  woman  to  act  as  assistant  commissioner  of  labor  and  such  ^^o<>°"'> 
woman  factory  inspectors  as  mav  be  necessary  to  inspect  the  sanitary 
and  eeneral  conditions  under  which  women  and  children  are  at  work 
in  afl  factories,  workshops,  hotels,  restaurants,  stores  and  any  other 
places  where  women  and  children  are  employed. 

Said  assistant  commissioner  of  labor  shall  collect  statistics  and  render 
to  the  next  legislature  through  the  commissioner  of  labor  such  findings 
and  recommendations  as  will  promote  the  health  and  general  welfare 
ct  the  women  and  children  so  employed  in  this  State. 

Chapter  499. — Employment  of  women — Hours  of  labor — Inspection  cf 
factories^  etc. 

Sbction  1.  No  female  shall  be  employed  in  laboring  in  a  mercantile  .  Hours  of  labor 
establishment  more  tlian  fifty-eight  hoiirs  in  a  week.  mstorw. 

Every  employer  shall  po«t  in  a  conspicuous  place  in  every  room  in 
which  such  persons  are  employed  a  printed  notice  stating  the  number 
of  hours'  work  which  are  required  of  them  on  each  day  of  the  week,  the 
hours  of  commencing  and  stopping  such  work,  and  the  hour  when  the 
time  or  times  allowed  for  dinner  or  other  meals  begin  and  end. 

The  printed  form  of  such  notice  shall  be  furnished  by  the  commis- 
sioner of  labor. 

The  employment  of  any  audi  person  for  a  longer  time  in  any  day 
than  so  stated  ahall  be  deemed  a  violation  of  the  provisions  of  this 
section. 

Sec.  2.  No  female  ahull  be  employed  in  laboring  in  a  manufacturing     Hours  of  labor 
or  mechanical  establishment  more  than  ten  hours  in  any  one  day,  '"  fact<w1«,  etc. 
except  as  hereinafter  provided  in  this  section,  unless  a  different  appor- 
tionment of  the  hours  of  labor  is  made  for  the  sole  purpose  of  making  a 
■horter  day's  work  for  one  day  of  the  week;  and  m  no  case  shall  Uie 
houra  of  labor  exceed  fifty-eight  in  a  week. 
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Vtolattooi. 


TlBi  lor  meals. 


Atrtpaoe. 


VtaltktioD. 


Sviltafcloii. 


Every  employer  ihall  posi  in  a  conapicuoui  pliLce  in  every  room  ia 
which  such  persons  are  employed  a  printed  notice  stating  the  number 
of  hours'  work,  and  the  hours  when  the  time  allowed  for  metis  begioA 
and  ends. 

The  printed  forms  of  such  notices  ahall  be  provided  by  the  commis- 
si aner  of  labor. 

The  employment  of  mich  person  at  any  tinie  other  than  as  stated 
in  said  printed  notice  shall  be  deemed  a  violation  of  the  provisions  of 
this  section  unless  it  appean  that  such  employment  was  to  make  up 
time  lost  on  [a]  previous  day  of  the  same  week  in  consequence  of  the 
BtoppLng  of  machinery  upon  which  he  or  she  was  employed  or  dependent 
for  employment;  but  no  stopping  of  machinery  lor  less  than  thirtv 
conftecutive  minutes  shall  justify  such  overtime  employment^  nor  shall 
overtime  emj^loyment  be  authorized  until  a  written  report  of  the  day 
and  hour  [of]  its  occurrence  and  its  duration  is  sent  to  the  commissioner 
of  labor,  ^ 

8kc.  3.  In  each  factory,  workshop,  store  or  mill  at  least  sixty  minutes 
shall  be  allowed  for  the  noonday  meal  unless  the  commissioner  of  labor 
ahail  pernut  a  shorter  time. 

Such  permit  must  be  in  writing  and  conspicuously  posted  in  the  main 
entrance  of  the  factory  and  may  be  revoked  at  any  time. 

Where  employees  are  reouired  or  permitted  to  work  more  than  one 
hour  after  six  o'clock  in  the  evening  they  shall  be  allowed  at  least 
twenty  rainiites  to  (»btuin  Iwnch  before  beginning  to  work  overtime. 

Sec.  4.  No  more  employees  shall  be  reouired  or  permitted  to  work 
in  a  room  in  a  factory  than  will  allow  to  eacn  of  such  employees,  not  less 
than  two  hundred  and  fifty  cubic  feet  of  air  soace;  and  unless  by  a 
written  permit  of  the  commissioner  of  labor,  not  leas  than  four  hundred 
cubic  feet  for  each  employee,  so  employed, 

Sec.  5.  The  owner,  agent,  or  lessee  of  a  factory  shall  provide  in  each 
workroom  thereof,  proper  and  sufficient  means  of  ventilation,  and  shall 
maint4iin  proper  and  sufficient  ventilation;  if  excessive  heat  be  created 
or  if  steam,  gaaes,  %^apors,  dust  or  other  impurities  that  may  be  injurious 
to  health  be  generated  in  the  couiee  of  the  manufacturing  process  carried 
on  therein  the  room  must  be  ventilated  in  such  manner  as  to  render 
them  harmless,  so  far  as  is  practicable ;  in  case  of  failure  the  commissioner 
of  labor  shall  order  such  ventilation  to  be  provided. 

Such  owner,  agent  or  lessee  ahaU  provide  such  ventilation  within 
twenty  days  after  the  service  upon  hira  of  such  order,  and  in  case  of 
failure,  shall  forfeit  to  the  people  of  the  State,  ten  dollars  for  each  day 
after  the  expiration  of  such  twenty  da>^,  to  be  recovered  by  the  com- 
miaaioner  of  labor. 

Sec.  6  (as  amended  by  chapter  X84,  Acts  of  1911).  Every  factorv  and 
workshop  in  this  State  where  women  and  children  are  employed  and 
where  dusty  work  ia  carried  on  shall  be  limewashed  or  painted  at  least 
once  in  every  twelve  months. 

Every  floor  of  any  room  in  said  factory  ahall  be  thoroughly  cleaned 
with  soap  and  water  at  least  once  in  six  months  and  every  dressing 
room  ana  water  closet  in  said  factory  shall  be  thoroughly  cleaned  with 
soap  and  water  once  in  every  week. 

Any  employer,  superintendent,  owner  cir  other  agent  of  any  mer- 
cantile, manufactiiring  or  mechanical  establishment  who  \aolate8  any 
of  the  providona  of  this  chapter  shall  be  guilty  of  a  misdemeanor. 


ACTS  OF  1911, 
Chafteb  356, — Employment  of  ehildrm— School  atimdana. 
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Bbction  1,  Every  child  between  eight  (S)  and  sixteen  (16)  yean  of 
age  ahaU  attend  a  public  school,  or  a  private  school,  in  each  year 
during  the  entire  time  the  public  schools  of  the  district  in  which  the 
child  reaides  are  in  session:  Protnded^  That  in  tlistricts  where  th6 
entire  term  of  school  is  of  unequal  length  in  different  schools,  such 
child  ehall  be  required  to  attend  scbool  as  herein  provided  during 
at  least  the  entire  time  of  the  shorter  term. 

Huch  child  may  be  excused  from  attendance  upon  an  applicatiofi 
of  his  parent^  guardian,  or  other  person  having  control  of  such  child, 
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lo  any  member  of  the  school  board,  truant  officer,  principal,  or  dty 
aupenntendent,  for  the  whole  or  any  part  of  such  period,  by  the  school 
board  of  the  district  in  which  the  cnud  resides,  upon  its  being  shown 

to  the  satiflburtion  of  such  board: 

•  •  •  •  •  •  • 

3.  *  *  *  Provided,  ftrtt,  That  any  child  fourteen  (14)  years  of 
age  or  over,  whose  help  may  be  required  in  any  permitted  occunatiaii 
in  or  about  the  home  of  his  parent  or  euardian  may  be  excused  from 
attendance  between  April  1  and  November  1  in  any  year;  but  this  pio- 
viso  shall  not  apply  to  any  cities  of  the  first  and  second  class;  *    *    * 

The  clerk,  or  any  authorized  officer  of  the  school  board  shall  issue 
and  keep  a  record  of  such  excuses,  under  such  rules  as  the  bood  may 
from  time  to  time  establish. 

Sxc.  4.  Any  person  who  shall  refuse  or  tidl  to  send  or  keep  in  school 
any  chUd  or  cnildren  of  whom  he  has  legal  charge  or  control,  and 
who  is  required  by  law  to  attend  school,  when  notified  so  to  do  as 
hereinbefore  provided,  and  any  person  who  induces  or  attempts  to 
induce  any  cnild  unlawfully  to  absent  himself  from  school,  or  who 
knowingly  harbors  or  emplovs  while  school  is  in  session  any  child 
unlawfmly  absent  from  scnooi,  shall  be  guiltv  of  a  misdemeanor,  and 
shall  be  punished  by  a  fine  of  not  to  exceed  fifty  (50)  dollars,  or  by 
imprisonment  in  the  county  jail  for  not  more  than  thirty  (30)  dkys. 

Sbc.  6.  The  commissioner  of  labor  and  his  assistants  shall  assist  in 
the  enforcement  of  the  provisions  of  this  act,  and  shall  have  authority 
to  examine  the  excuses  granted  under  this  act,  to  make  investigatiofi 
into  the  causes  for  whicn  excuses  have  been  granted,  and  to  revoke 
and  cancel  any  that  may  be  found  to  be  granted  without  proper  or 
Buffident  cause. 

MI8SI8SIPPL 

CODE  OF  1906. 

Employment  of  dnldren— Enticing, 

SicnoN  1060.  Any  person  who  shall  persuade,  entice,  or  decoy 
away  from  its  father  or  mother,  with  whom  it  resides,  any  child  under  ^^^ 
the  a^  of  twenty-one  years  if  a  male,  or  eighteen  if  a  female,  being  un- 
married, for  the  purpose  of  emploving  sucn  child  without  tae  consent 
of  its  parents,  or  one  of  them,  sball,  upon  conviction,  be  punished  by  a 
fine  ol  not  more  than  twenty  dollars,  or  imprisonment  m  the  county 
jail  not  more  than  thirty  days,  or  both. 

Hiring  <nU  ddldren  to  iupport  parents  in  idUnett. 

SxcnoN  5055.  The  following  persons  are  and  shall  be  punished  aa  ^^[^   ■»    vs^ 
vagrants,  via.:  "^ 

(m)  All  persons  who  are  able  to  wc^  and  do  not  work,  but  hire  out 
their  minor  children  or  allow  them  to  l>e  hired  out,  and  live  upon  their 
wages. 

ACTS  OF  1908. 
Chapter  99. — Employment  of  chyJLdren—CenerQl  provmom. 

SscnoN  1.  No  children  under  the  age  of  twelve  years  diall  be  em-    Afe  I 
ployed  in  or  permitted  to  work  in  any  mill,  factory  or  manufacturing 
establishment  in  this  State. 

Ssc.  2.  No  child  under  the  age  of  sixteen  years  shall  be  employed     Hmms  sMsbor. 
or  detained  in  any  mill,  lactorj-  or  inanufactunng  establishment  within     ^^^  ''•^^ 
this  State  for  more  than  ten  hours  in  any  one  day,  or  for  more  than 
fiftv-eight  hours  in  any  one  week,  or  be  employed  in  or  detained  in  any 
such  manufacturing  establishment  between  the  hours  of  7  p.  m.  tad 
6  a.  m. 

8«c.  3.  It  diall  be  unlawful  for  any  person,  firm  or  corpofmtioii  to     AHidsriik 
employ  or  detain  or  permit  to  work  in  any  mill,  factory  or  manfuactur- 
ing  eslablidmient  in  this  State  any  child  iinder  the  age  of  aixteen  ye  ~ 
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without  firpt  requiring  said  child  to  prw?em  the  aflida\itof  the  parent 
or  guard kn  or  perst^n  standinsr  in  part?ntal  relation  to  such  child.  sUtins 
the  place  and  tlate  of  birth  of  «ik  b  child,  And  aleo  stating  the  la^t  gchoS 
attendance  f>f  mich  child  and  grade  of  studies  purmied,  and  tiie  name  of 
school  and  imme  of  teacher  in  fbaixo.  The  employer  ahaJl  preser^'e 
fiiich  affidavit  and  keep  a  complete  register  of  all  such  affidavits  showing 
all  the  facta  containeJ  therein. 

Sec,  4,  It  is  the  special  duty  of  the  sheriff  of  the  county  in  which 
niauiifactiiring  establish ment«  employing  child  labor  are  located  ic 
viflit,  at  k-aat  once  each  month,  each  such  manufacturing  Gstablisb- 
ment,  and  wee  to  the  enforcement  of  this  act. 

Sec.  5,  It  is  the  duty  of  each  county  health  officer  to  visit,  without 
notice  of  hitf  infention  to  do  wj,  a!l  manufacturing  establiahmenta  em- 
ploying child  labor  within  hii<  count v,  at  least  twv^e  each  year,  and 
oftener  if  requested  hy  the  sheriff,  and  to  promptly  report  t<i  the  aheriff 
any  unsanitary  condition  of  the  premises,  any  cniJd  or  children  afflicted 
with  au  infet  Uoi!8,  contagious  or  communicable  disease,  or  whoee 
physical  ctindition  renders  such  chiJd  or  children  incapacitated  to 
perf(»nu  the  work  required  of  them;  and  the  sheriff  eliall  pmrnptly  re- 
move such  child  or  chiidren  from  such  manufacturini*  efliablistiment, 
and  order  the  premises  put  in  sanitary  condition;  and  the  judgment 
of  ibe  co\inty  health  officer  as  tr»  the  phydcal  condition  of  the  children 
and  sanitarj^  condition  of  the  premises  gliall  be  final  and  conclusive. 

Sec.  0,  It  shall  lie  the  duty  of  the  circuit  judge  to  Bpecially  charge 
the  grand  jurj^  ti>  investi|^at.e  violation?  of  thia  act. 

Sec.  7,  Any  officer,  manaj^er  or  superintendent  of  any  manufacturing 
establishment  in  which  child  labor  is  employed  who  shall  fail  or  refuse 
Uy  give  true  and  rorrect  infonnation  demanded  of  him  hy  any  of  the 
officers  hereinbefore  directed  to  inspect  such  establishment*,  or  who 
shall  fail  or  refuse  to  obey  any  lawful  order  of  the  aheriff  or  health  officer 
of  the  county  in  which  such  establkbment  is  kx!ated,  for  carrying  out 
purposes  of  this  act,  shall  be  guilty  of  a  misdemeanor,  and  up^m  con- 
viction shall  be  fined  not  less  than  ten  dollars  nor  more  than  one  hun- 
dred dollars. 

Sec.  8,  Any  person,  fimi  or  cnrporation.  or  the  superintendent^ 
nmna^er,  or  any  officer  of  a  nmnnfacturinp  establishment  employinsr 
any  child  or  permitting?  any  child  to  be  emploved  by  or  to  wurk  m  or 
to  be  detainctl  in  any  miil,  factf>ry  or  nmnufacturiTjir  eetabliphment 
in  thijs  State  contrar>^  to  law.  shall  be  guilty  of  a  misdemeanor,  and 
upon  ci»nviction  shall  be  fmod  not  tesa  than  fifty  dollars  nor  more  than 
one  hundred  dollars,  or  may  lie  sentenced  to  the  county  jail  for  not  less 
than  ten  days  nor  more  thati  sixty  days,  or  both  such  tine  and  impris- 
onment, 
of  Sec  9,  The  provisions  of  this  act  shall  apply  only  to  manufacturiiig 
establish  men  ts  en^aj^ed  in  manufacturimr  or  working  in  cotton,  wool 
or  other  fabrics,  and  to  inamifiu'turin;r  establiisbments  wh*^rc*  children 
are  employed  indcx>rs  at  work  injurious  to  health,  or  in  operating  dan- 
gerous machinery. 

MISSOtTBI. 

REVISED  STATUTES— 1909. 
Employment  of  children — General  provmona. 

AgfUmlt,  Section  1715  (as  amended  bv  act,  p.  1S2,  Acts  of  1^11),  No  child 

under  the  sige  of  fourteen  years  eball  be  employed,  permitted  or  suffered 
to  work  at  an^  gainful  occupation  within  tliis  State,  except  at  agri- 
cultural pursuits,  and  in  domestic  i^ervdce. 

Hourt  of  libor.  Sec.  1716  (as  amended  by  act,  p.  132,  Acts  of  1»11).  No  child  under 
the  age  of  sixteen  years  wball  be  employed,  permitted  or  suffered  to 

Night  work.  work  at  any  gainful  occupatir^n  in  this  State  more  than  forty-eight 
hours  in  any  one  week,  nor  more  tban  eight  hours  per  day;  nor' before 
the  hour  of  seven  o'clock  in  the  morning,  nor  after  the  hour  of  seven 

Schydule  to  he  o'clock  in  the  evening.     Every  employer  shall  po^t  in  a  conspicuous 

f******'  place  in  every  room  or  place  where  fut  !i  minors  are  employed  a  printed 

notice  stating  the  hours  of  service  required  of  them  each  dAy  of  the 
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week,  the  hours  of  commencing  and  stopping  work,  and  the  hour,  or 
hours,  when  the  time,  or  times,  allowed  for  meals  begin  and  end.  The 
printed  form  of  such  notice  phall  be  furnished  by  the  State  factory 
insDector 

Sec.  1717  (as  amended  by  act,  p.  132,  Acts  of  1911).  It  shall  be  the  R«fiit«. 
duty  of  every  person,  firm  or  corporation,  employing  minors  over 
fourteen  and  under  sixteen  years  of  age  within  this  State  to  keep  two 
complete  liits  containing  the  names,  ages  and  places  of  residence  of 
all  such  children  employed  therein,  one  on  file,  and  one  conspicuously 
posted  near  the  principal  entrance  of  the  place  or  establisnment  in 
which  such  children  are  employed. 

Sec.  1718  (as  amended  by  act,  p.  132,  Acts  of  1911).  No  child  under  JSSS^IT^^^ 
sixteen  years  of  age,  and  over  fourteen  years  of  age,  shall  be  employed.  ^"""^  '^  ^ 
permitted  or  suffered  to  work  in  this  State  unless  there  is  first  produced 
and  placed  on  file  at  the  time  of  employment,  and  accessible  to  any 
factory  inspector,  and  to  any  school  attendance  officer,  or  to  any  other 
authorized  officer,  an  employment  certificate  as  hereinafter  prescribed. 
On  termination  of  the  employment  of  any  such  child,  such  certificate 
shall  be  forthwith  surrendered  by  the  emplover  to  the  owner  thereof, 
OT  in  the  event  said  certificate  is  not  called  ?or  within  thirty  days,  it 
shall  be  transmitted  by  the  employer  to  the  person  who  issued  the  same. 


certiflG«t«. 


Sec.  1719  (as  amended  by  act,  p.  132,  Acts  of  1911).  An  employment  ^^  ^ 
certificate  shall  be  issued  only  oy  the  superintendent  of  instruction 
of  any  board  of  education  in  this  State,  or  by  a  person  ^tuthorized  by 
him  m  writing,  or,  where  there  is  no  superintendent  of  instruction, 
by  a  person  authorized  by  the  board  of  directors  of  any  school  district 
in  thin  State. 

&EC.  1720  Cas  amended  by  act,  p.  132,  Acts  of  1911).  The  person  so     ^^^  fequlrBd. 
authorized  to  issue  an  employment  certificate  shall  not  issue  such 
certificate  until  he  haa  received,  examined,  approved  and  filed  the 
following  papers,  duly  executed : 

1.  The  scnool  record  of  such  child,  properly  filled  out  and  signed 
by  the  principal  or  chief  executive  officer  of  the  school  which  such 
child  has  attended.  It  shall  contain  a  statement  certifying  that  the 
child  has  regularly  attended  the  public  schools,  or  schools  equivalent 
thereto,  or  parochial  schools,  ana  is  able  to  road  and  write  simple 
sentences  in  the  English  language.  Such  school  record  shall  also 
give  the  date  of  birth  and  residence  of  the  child,  as  shown  on  the  record 
of  the  school,  and  the  names  of  its  parents,  guardian,  or  custodian. 

2.  A  passport,  or  duly  attested  transcript  of  the  certificate  of  birth, 
or  baptism,  or  other  religious  record,  showing  the  date  and  place  of 
birth  of  such  child. 

3.  An  affidavit  of  the  parent  or  guardian  or  custodian  of  a  child 
(which  shall  not  be  accepted,  however,  unless  a  passport  or  certificate 
of  birth,  or  baptism,  or  other  religious  record  is  not  obtainable),  show- 
ing the  date  and  place  of  birth  of  such  child.  Such  affidavit  must  be 
tasen  before  the  officer  i«wuing  the  employment  certificate,  who  is 
hereby  authorized  and  required  to  administer  such  oath  without  de- 
manding or  receiving  any  fee  therefor. 

Sec  1721  (as  amended  by  act,  p.  132,  Acts  of  1911).  No  employment  Issue  of  owtifl- 
certificate  shall  be  issued  until  the  child  in  question  has  personally  ***•• 
appeared  before  and  been  examined  by  the  officer  issuing  the  certifi- 
cate, nor  until  surh  officer,  after  making  siich  examination,  has  sigiied 
and  filed  in  his  office  a  statement  that  the  child  can  read  and  legibly 
write  simple  sentences  in  the  English  language,  and 'that  in  his  opinion, 
the  ( hild  is  fourteen  years  of  a^re  or  over,  and  has  reached  the  normal 
development  of  a  child  of  its  aj?e,  and  is  in  sufficiently  sound  health 
and  physically  able  to  perfonn  the  work  it  intends  to  do.  \Mienever 
such  officer  issuing  the  employment  certificate  requests  it,  such  normal 
development,  »>und  health  and  physi'  al  fitness  shall  be  determined 
by  a  medical  officer  of  the  board  or  department  of  health  or  by  a  reg^- 
toly  licensed  phvsician. 

Sec.  1722  (as  amended  bv  act,  p.   132,  A<  ts  of  1911).  Every  such     Contents 
employment  certificate  shall  state  the  name,  sex,  residence,  the  date 
ana  place  of  birth  of  the  child,  and  describe  the  color  of  the  hair  and 
eyes,  the  height  and  weight,  and  any  distinguishing  phvsical  marks 
of  0uch  child,  and  that  the  papers  required  by  the  preceding  sectioiii 
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have  been  duly  examined,  approved  and  filed »  and  that  tlie  cA 
named  in  mich  certificate  nafi  appeared  before  the  officer  aigni 
Eveoy  such  certificate  ehall  be  signed  in  the  preflence  of  the  < 
iasuing  it  by  the  child  in  whose  name  it  is  issued.    It  ahaU  ahow  1 
date  of  its  issue.     In  the  event  such  emp]o>'Tnent  certificate 
duplicates  may  be  i^ued  upon  the  payment  of  a  fee  of  50  cents  I 
each  duplicate,  which  shall  be  paid  toto  the  general  school  fund. 

Sec.  1723  (as amended  by  act,  p.  132,  Acts  of  1911).  All  such  emplo; 
ment  certificatee  shall  be  subject  to  review  by  the  factory  inspert 
or  by  any  of  his  aflsistants  or  deputies,  and  may  by  him  be  cancel! 
if  he  finua  such  certificate  has  been  obtained  through  £raud*  mian, 
reeeotation  or  falsification  of  facts.     In  such  cases  the  factoiy  iospectl 
shall  give  written  notice  to  the  employer,  who  shall  at  once  cause  T 
minor  a£fected  to  be  dismisBed  from  employment.    The  factory  insp 
tor  or  his  asaistai)t  or  deputy  shall  also  have  the  power  to  demand  a  t 
tificate  of  phyait^al  fitness  from  some  r^ularly  licensed  physician  : 
the  case  of  children  who  may  seem  to  said  inspector  physically  unab 
to  perform  the  labor  at  whith  they  may  be  employedf;  and  no  sud 
child  flhaU  be  employed  who  can  not  obtain  such  a  certificate. 

Sfic.  1724  (as  amended  by  act,  p.  132,  Acts  of  1911).  Such  omplovme 
certificate  shall  be  printed,  the  printed  form  to  be  furnished  by  1' 
State  factorj^  inspector,  and  shall  be  filled  out,  signed  and  held  fori 
render  in  the  followLng  form: 


IConthly 


BKFLOTMBNT  CBHTIFICATB* 

I, . ,  ,,,...,  (here  officer  issuing  certificate  shall  insert  his  namt 

and  official  title  and  by  what  authont>^  he  issaes  said  certdficate) 

hereby  certify  that  there'personaUy  appeared  before  me _ . .. 

(here  inBert  name  of  child),  and  that  he^  or  she,  has  been  duly  examinea 
by  me  and  found  by  me  to  be  able  to  read  and  legibly  write  simple 
sentenres  in  the  English  language;  and  I  further  certify  that  in  my 
opinion  the  said  child  is  fourteen  years  of  age  or  over  and  has  reach  ^ 
the  normal  development  of  a  child  of  his,  or  her,  age,  and  is  in  eu: 
ciently  sound  health  and  phvsically  able  to  perfonn  the  work  wl  " 
hej  or  she,  intends  to  do,  wKich,  according  to  the  statement  of 

child,  is  as  follows:  (here  insert  kind  of  work  child  states 

or  she,  intends  to  perfonn), 

I  further  t  ertify  that  I  have  received,  examined,  approved,  _^_ 

and  filed  in  my  office  at ,  (here  insert  address  of  officer  issui 

certificate),  the  papers  required  by  the  statutes  of  Missouri  p< 
to  the  issuance  of  emp]e»yuient  certificates  to  children  over  foui 
years  of  age. 

I  further  certify  that  the  child  in  whose  name  this  certificate 
ifiiued^  has  signed  his,  or  her,  name  in  ray  presence.     His,  or  her,  full 

name  is  ......  »  (here  insert  full  name  of  child  in  whose  behaU 

certificate  is  issued).     ......  (bexe  state  whether  male  or  female  child] 

residence ;  bom  on  the day  of  . . (month);"  . .  _  (yi 

at  ......  (place  of  birth) ;  color  of  hair  is  . . ;  of  eyes  is  . ' . 

height,   ,...,,;  weight,   ; (here  insert   distinguidii 

facial  marks). 

In  the  event  this  certificate  is  lost,  a  duplicate  may  be  Issued  upon 
the  payment  of  a  fee  of  50  cents. 

Signed  this  ....  day  of  . . (month), (y««P)i  ftt  . , 

(place  of  issuance). 


shaif 

dldl^ 

eai^^H 


(Signature  and  official  title  of  officer  issuing  certificate,) 


(Signature  and  address  of  child  on  whose  behalf  certificate  is  issue 
Tfr     Sec.  1725  (as  amended  bv  act,  p.  132,  AcU  of  1911).  The  sup 
ten  dent  of  instruction,  or  other  person  authorized  to  issue  emplovL 
certificates,  shall  transmit,  between  the  first  juid  tenth  daym  "f  < 
month,  to  the  office  of  the  fa<:tory  inspector,  upon  blanks      '     '   '  lishe 
by  him,  a  list  uf  the  namei^  of  th*?  childn*n  to  whom  *  hav 

been  issued .     S uch  list  shall  gi  ve  the  u ame  of  the  prosper.  ^ 
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if  known,  and  the  nature  of  the  occupation  the  child  intends  to  engage 
in. 

Sbc.  1726  (as  amended  by  act,  p.  132,  Acts  of  1911).  The  presence  of     BirktonM      of 
any  person  under  the  age  of  sixteen  years  in  any  place  where  labor  is  ""Vtoyment. 
employed,  shall  constitute  prima  facie  evidence  of  nis,  or  her,  employ- 
ment therein. 

Sbc.  1726a  (added  by  act,  p.  132,  Acts  of  1911).  No  boy  under  ten.     Street    tndai, 
and  no  girl  imder  sixteen  years  of  a^  shall  sell,  or  expose,  or  offer  for  ^^' 
sale,  newspapers,  magazines,  periodicals,  or  other  merchandise  in  any 
street  or  hotels,  railway  stations,  places  of  public  amusement^  places 
where  intoxicating  liquors  are  manufacture  or  sold  or  pubhc  office 
building  within  the  State. 

Sec.  17266  (added  by  act,  p.  132,  Acts  of  1911).  No  child  under  the  ?FS£P***®" 
age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  «*™<*^'«*- 
at  any  of  the  following  occupations  or  in  any  of  the  following  positions: 
Sewing  machine  belts  in  any  workshop  or  factory,  or  assisting  therein  in 
any  capacity  whatever;  adjusting  any  belt  to  any  machinery;  oiling, 
wiping  or  cleaning  machinery  or  assistm^  therein;  operating,  or  assisting 
in  operating  circular  saws;  wood  jomters;  wood  shapers;  planers; 
sandpaper  or  wood-nolishing  machinery;  picker  machines;  machines 
used  in  picking  wooi;  machines  used  in  picidng  cotton;  machines  used 
in  picking  hair;  machines  used  in  picking  upholstering  material; 
paper-lacing  machines;  leather-burnishing  machines;  burnishing  ma- 
chmes  in  any  tannery  or  leather  manufactory;  job  or  cylinder  prmting 
presses,  operated  by  power  other  than  foot  power;  emery  or  polishing 
wheels  uaed  for  polishing  metal;  wood-turning  or  boring  machinery; 
stamping  machines  used  in  sheet-metal  and  tinware  manufacturing; 
stamping  machines  used  in  washer  and  nut  factories^  corrugating  rolls, 
such  as  are  used  in  roofing  and  washboard  factories;  steam  boilers; 
steam  machinery;  or  other  steam  ^neratin^  apparatus;  douj^h  brakes; 
or  cracker  machinery  of  any  description;  wire  or  strengthening  machi- 
nery; rolling  mill  machinery;  punches  or  shears;  washing,  grinding 
or  mixing  mills;  calender  rolls  m  rubber  manufacturing;  laundering 
ndachinery. 

Sec  1726c  (added  by  act,  p.  132,  Acts  of  1911).  No  child  under  the  8«na. 
age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work 
in  any  capacity  in,  about  or  in  connection  with  the — preparing  any 
composition  in  which  dangerous  or  poisonous  acids  or  alkalies  are  used; 
manufacture  of  paints,  colors  or  white  lead;  dipping,  drying  or  packing 
matches;  manufacturing,  packmg  or  storing  powder,  dynamite,  nitro- 
glycerine compounds,  fuses  or  other  explosives;  manufacture  of  goods 
for  immoral  purposes;  nor  in,  about  or  in  connection  with  any — breweiy 
or  other  estaolisiiment  where  malt  or  alcoholic  liquors  are  manufactured, 
packed,  wrapped  or  bottled;  hotel;  concert  hall;  moving  picture 
shows:  pool  and  billiard  halls;  wholesale  dru^  store;  saloon,  or  place 
of  amusement;  nor  in  operating  any  automobile,  motor  car  or  truck; 
nor  in  bowling  alleys;  nor  in  any  other  employment  declared  by  the 
State  factory  inspector  to  be  dangerous  to  lives  and  limbs,  or  injurious 
to  the  health  or  morals  of  children  under  the  age  of  sixteen. 

Sec.  I726d  (added  by  act,  p.  132,  Acts  of  1911).  The  violation  of  any  Vtolatloos. 
of  the  provisions  of  this  act  snail  be  deemed  a  misdemeanor  and  every 
day's  violation  shall  constitute  a  separate  offense,  and  any  person,  firm 
or  corporation  committing  such  viplation  shall  be  punished  by  a  fine  of 
not  more  than  $100,  or  by  imprisonment  in  the  county  jail  not  exceed- 
ing one  year,  or  by  both  such  fine  and  punishment. 

SeaU/or/ermle  employees.  ^^^  to  U  pro- 

Section  4493.  Every  person  or  corporation  employing  females  in  any  ^*^**- 
manufacturing,  mechanical  or  mercantile  establishment  in  this  State 
shall  provide  suitable  seats  for  the  use  of  the  females  so  employed,  and 
permit  the  use  of  said  seats  by  them  when  not  engaged  in  the  auties 
for  which  they  are  employed. 

Sec  4494.  A  person  or  corporation  violating  the  proviaions  of  section     P«alty. 
4493  of  this  article  shall  be  punished  by  a  fine  of  not  less  than  ten  dol- 
lars nor  more  than  one  hunared  dollars  for  each  offense. 

[See  abo  sea  7838,  Appendix  B,  p.  960.) 
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Women  not  to 
be  employed* 


Employrnent  of/emales  in  barroams^ 

Section  4740,  No  company,  eorporatioa,   firm,   owner,  prop* 
leasee  or  peraon  owtdng,  conducting  or  operating  any  dramshops,  t 

or  place  where  spirituous,  malt  or  vinous  liouors  are  eold  at  retail  i 

employ  or  suffer  to  be  employed  any  female  aa  a  servant,  baitende 
waiter,  dancer  or  singer  in  said  dnunahop  or  place  where  spirituou 
malt^  or  vinous  liquora  arc  sold  at  retail,  and  any  person  violating  lL 
proviaionfl  of  this  section  shall  he  deemecl  guilty  of  a  misdemeanor/ and 
upon  conviction,  shall  be  punished  by  impnBonment  in  ihe  count]j 
iaiJ  not  leea  than  three  nor  more  than  twelve  months,  or  by  fine  of  no 
lc»y  tJian  fifty  nor  more  than  five  hundred  dollars,  or  by  both  such  fta 
and  imprisonment;  and  it  shall  be  the  duty  of  the  judge  of  the  cou 
before  whom  any  pen?on  is  con\icted  for  the  violation  of  the  proviaioit 
of  tiiifl  section  to  declare  the  lirenae  of  such  person  for  the  keeping  of  i 
dramshop  forfeited  and  revoked,  and  enter  the  same  on  record;  i 
thereupon  it  ahall  be  the  duty  of  the  ojerk  of  the  aaid  court  to  cerl 
the  fact  to  the  authority  granting  such  Ucense,  and  no  ^uch  liceu 
shall  be  renewed  or  again  gmnted  to  such  person  until  after  the  expin 
tion  of  the  two  ye-ara  from  the  day  of  conviction. 

Emplo^TnerU  of  children — Certain  occupationi  forbidden. 

AcToba  tjht,      Section  4741.  It  shall  be  unlawful  for  smy  person  having  the  t , 

oMup^Sni.  custody  or  control  of  any  child  under  the  age  of  fourteen  years  to  exhibH 
use  or  employ,  or  in  any  manner,  or  under  any  pretense,  sell  appren 
tice,  give  away,  let  utif  or  otherwise  dispose  of  any  such  child  to  i 
person  in  or  for  the  vocation  or  occupation,  eervice  or  piUT>ogc  of  ei  ^ 
mg,  playing  on  musical  instruments,  rope  or  wire  walking,  dancing 
beggmg  or  peddling,  oraa  a  gyumast,  contortionist,  rider  or  acrobat  ' 
anv  place  whatsoever,  or  for  any  obscene,  indecent  or  immoral  purpoe, 
exiiibilion  or  practice  whatsoever,  or  for  or  in  any  butsine«9,  exhibido 
or  vocation  injurioua  to  the  health  or  dangerous  to  the  life  or  limb  ( 
euch  child,  or  caupe,  procure  or  encourage  any  eaich  child  to  c 
therein.  Nothing  in  this  section  contained  shall  apply  to  or  j 
the  employment  or  use  of  any  Bucb  child  ns  a  singer  or  musician  inanl 
church,  school  or  academy,  or  at  any  respectable  t?Dteriainment»  or  th 
teaching  or  learning  the  science  or  practice  of  nuisic. 

Hinn^,  et^.  Shjc.  4742.  It  shall  alm>  be  unlawful  for  any  person  to  take,  receive 

hire,  employ,  use,  exhibit  or  have  in  custody  any  child  under  the  i 
and  for  tne  pur])08e»  prohibited  in  section  4741  of  this  article, 

Feittlty.  Sec.  4743.  Any  person  convicted  under  the  prcAiwions  of  the 

preceding  set^liona  shall  for  the  tiret  offense  be  fined  not  exceeding  on 
hundred  dollars,  or  imprisoned  in  the  county  jail  not  exceeding  1 " 
months,  or  both,  in  the  dbcretion  of  the  court,  and,  upon  convict 
tor  a  second  or  any  subfleqiient  offense,  shall  be  fined  in  any  eum  nd 
exceeding  five  hundred  dollan>,  or  imprisoned  iu  the  peidtentiary  few 
a  term  hot  exceeding  two  years^  or  both,  in  the  discretion  of  the  cou  * 
I8ee  also  soclloa  7830,  Api^emJIx  B,  iiage  fKX».] 

Employmfnt  of  women — Hours  of  labor. 

Kinfr-bwir  day.  Section  7815  (as  amended  by  act,  p.  all,  Acts  of  1911).  No  fema 
aball  be  employed  in  any  manuiacturin^  or  mechanical  and  niercantill 
eetablii^hmentH,  laundry  or  workehop,  in  ihh  t?tate,  more  tlian  nint 
hours  during  any  one  flay,  nor  more  than  fiftj^-four  hourii  during  any 
one  week. 

Sec.  7816  (as  amende<i  by  act,  p.  311,  Acta  of  1911).  Any  employe 
or  oven^eer,  superintendent,  foreman,  agent,  or  any  other  employeeil 
who  shall  require  or  permit  or  suffer  any  female  to  work  in  any  of  thcl 

E laces  mentione*.!  in  section  7815  of  this  art  more  than  the  number  all 
our^  therein  specifted,  or  any  employer  who  permit-  or  suffer.-  aajf  1 
overseer,  superintendent,  foreman,  agent  or  other  employee  to  re<:iuij 
or  to  permit  or  to  suffer  any  female  to  work  in  any  of  the  places  men^J 
tionea  in  section  7815  of  this  act  more  than  the  number  of  hours  the 

reified  shall  be  guilt>^  of  a  misdemeanor,  and  upon  conviction  thereof  1 
U  be  fined  for  each  offense  not  leas  than  twenty-five  dollars  nor  mort  j 
than  one  hundred  doUam. 


Violatkuis. 
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Sscnox  S456.  *  *  *  No  male  pennQ  under  the  age  ol  ibazteen  ^EmyUytia 
yean,  or  female  ol  anr  age,  ^laU  be  permitted  to  enter  any  mine  to  ^hMNT^ 
work  therein;  nor  ahaU  anv  boy  mider  the  age  ol  sixteen  Teas,  milesa 
he  can  read  or  write,  be  allowed  to  work  in  any  mine.  Any  party  or 
person  ne^ecting  or  refusins  to  perform  the  duties  lequiied  to  be  per- 
locmed  by  the  proviaoca  oi  this  aftide  shall  be  decnied  euilty  ol  a 
mlsdenieanor,  and  punished  by  a  fine,  in  the  disnetion  ot  the  comt 
trying  the  same,  object,  however,  to  the  limitations  as  provided  by 
section  8462  ci  this  actide. 

EmtpiofprnaUcf  ckUdrm^-SikoolmUtmdamee. 


Sbciion  10896.  Every  parent,  guardian,  or  other  pennn  in  the  Stale 
td  MiuBOuri  having  charge  and  control  ci  a  duld  between  the  ages  ol  ^ 
eight  and  lourteen  years  shall  cause  such  diild  to  attend  regularly  some 
day  sdiool,  public,  private,  parochial  or  parish  not  less  than  three- 
fourths  ol  tiie  entire  time  the  school  which  said  child  attends  is  in 
sesEdon,  or  shall  provide  such  diild  at  home  with  such  regular  daily 
instruction  during  the  usual  hours  as  shall  be,  in  the  judgment  of  &• 
court  having  competent  jurisdictioQ,  substantially  eouivalaiMil  least 
to  the  instruction  eiven  diildren  of  like  age  at  sud  oay  sdiool  in  the 
locality  in  which  the  child  resides:  Provided^  That  every  parent,  guar- 
dian, or  penon  in  the  State  ol  Missouri  having  charge  ana  control  of  a 
diild  between  the  ages  of  fourteen  and  sixteen  years,  who  is  not  actually 
and  regularlv  and  lawfuUy  engaged  in  some  useful  eomloyment  or 
service^  shall  cause  said  child  to  attend  regularly  some  day  sdiool  as 
aforesaid. 

Sbc.  10698.  The  board  having  charge  of  a  public  sdiool  in  a  city  or 
district  of  one  thousand  or  more  peculation  by  the  last  census  stall 
appoint  and  remove  at  pleasure  one  or  more  attendance  olficers  to 
choree  the  provisions  of  sections  10896  to  10905,  indusive,  and  shall 
ta  the  compensation  and  manner  of  performance  of  the  duties  of  said 
attendance  officer,  and  shall  pay  them  from  the  public-sdiool  funds; 
and  the  attendance  officer,  as  aforesaid,  •  •  •  sbMil  bAve  the  ri^t 
to  viiit  and  enter  any  office  or  ^Krtory  or  businesB  house  employing 
children  as  aforesaid;  diall  have  the  ri^t  to  require  a|noperiy  attesteS 
certificate  of  the  attendance  of  any  child  or  chUdren  at  such  day 
sdKwl;    •    •    • 

Sbc.  10906.  Every  parent,  guardian,  or  other  person  in  any  dty  of  School  ^•ntao- 
the  State  of  Missouri  of  five  hundred  thousand  inhabitants  or  over  •»^***"«». «" 
having  charge,  control  or  custody  of  a  diild  between  the  ages  of  eisht 
and  fourteen  years,  diall  cause  such  child  to  attend  regularly  some  day 
sdKxd,  public,  private,  parochial  or  parish,  not  less  than  the  entire 
time  the  school  which  said  child  attends  is  in  session,  or  shall  pro\'ide 
such  child  at  home  with  such  regular  daUy  instructions  during  the 
usual  hours  as  shall,  in  the  judgment  of  a  court  having  competent  juris- 
diction, be  substantially  equivalent  at  least  to  the  instruction  gi\'en 
the  children  of  like  age  at  said  day  school  in  the  locality  in  which  said 
child  resides;  and  every  parent,  guardian,  or  person  m  the  State  of 
Missouri  in  such  cities  having  charge,  control  or  custody  of  a  child  be- 
tween the  ages  of  fourteen  and  sixteen  years,  who  is  not  actually  and 
regularly  and  lawfully  engsM^  for  at  least  six  hours  each  day  in  some 
useful  employment  or  service,  shall  cause  said  child  to  attend  regu- 
larly some  day  school  as  aforesaid. 

Sec.  10908.  The  board  having  charge  of  public  schools  in  such  dty     AUendMeo  o#. 
may  appoint,  and  remove  at  pleasure,  one  or  more  attendance  officers  °**"* 
to  enforce  the  pro\'ijnons  of  sections  10906  to  10917,  indusive,  and 
shall  fix  the  compensation  and  manner  of  performance  of  the  duties  of     Dutte. 
said  attendance  officers,  and  shall  pay  them  from  the  public  schod 
funds;  and  the  attendance  officer  or  officers,  as  aforesaid,  shall  have 
the  right    *    •    *    to  \i«it  and  enter  any  mine,  office,  ^tory,  work- 
shop, Dusiness  house,  place  of  amusement,  or  other  place  in  whidi 
chiMren  are  employee!  or  engaged  in  any  kind  of  service,  or  any 
place  or  building  m  which  children  loiter  or  idle  during  school 
houiB;    ♦    •    ♦ 
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MONTANA. 

CONSTITUTION. 

Ahticle  is.— Employmait  of  children  in  viinu — Age  Umii — ffour$ 
labor  ofanployeei  on  public  tvorka  and  in  minest  smelters,  efc. 

Ltoit  ofsiitecn     SECTION  3.  It  shall  he  unlawful  to  emploj^  children  imder  the  i 
7*^*^  of  sixteen  (16)  years  of  age  in  undergrouna  mines. 


Iclioo]    attend 
"sure  required. 


Ccrttflentea. 


mterales. 


REVISED  CODES— 1907. 

Emphtpneni  of  children — School  aUendanog. 

Section  966.  AH  parents,  guard iana  and  othor  pereon-n  who  have  cu«1 
of  cliihircn,  shall  instruct  thorn,  or  cause  them  to  be  instructed  in  read-! 
ing,  fcpellinK,  writing,  Kngli^^h  grammar,  geography,  phyeiolog)^  andf 
hygiene^  and  aritkiuutic.  Every  }>arent»  guamian  or  other  penonj 
having  charge  of  any  child  between  the  agea  of  eight  and  fourteen -j 
yeafB  &hall  send  Biirh* child  to  a  |>ublir.  private^  or  imrochixil  school »  for] 
iJie  full  time  that  ihe  school  attc-Qded  is  in  eeseion,  which  shall  in  nal 
case  be  for  lees  than  sixteen  weeks  during  any  current  year,  and  said  1 
attendance  shall  begin  within  tlie  finst  week  ol  the  school  term,  unJeai] 
the  child  is  excUi?ed  from  such  attendance  ♦  ♦  *  upon  satiafactorf  ] 
showing,  eitlu'r  that  the  bodily  or  mental  condition  of  the  child  doelj 
not  permit  of  iL^  attendance  at  school,  or  that  the  child  is  being  in* 
Btructe<i  at  honie  by  a  person  qualified,  *  *  ♦  or  that  there  is  no  ] 
Bchool  taught  the  reouired  length  of  time  within  2^  miles  of  the  re^i* 
dcnce  of  such  child  l>y  the  ne^ireet  tfaveled  road:  Provided^  That  no  | 
child  nhall  be  refused  admiision  to  any  public  school  on  account  ol  ^ 
race  or  color.    *    *    * 

Sec.  966 .  No  child  under  fourteen  years  of  age  shall  be  employed  or  be 
in  the  employment  of  any  person,  company  or  corporation  during  the  , 
Khool  tern]  and  while  the  public  schools  are  in  t^t^aion,  unless  such  child! 
shall  present  to^uch  person ,  company  or  corporation  an  aee  and  schooling 
rertilirnte   herein   i)n>vided    for.     An   age  and   achoming  certifiaiti 
fhall  Ih-  approved  only  by  the  guiMTintenaent  of  schools,  or  by  a  peisoi 
authorized  by  hmi,  in  city  or  other  districts  haviti^  such  superintend-l 
ent,  or  by  the  clerk  of  the  l)oarti  of  trustees  in  village  and  township  J 
dislrictfl  not  having  such  eupcrintendent,  upon  a  satisfactory  proof] 
of  the  age  of  such  minor  and  that  ho  ha^  successfully  completecf  tlie 
itudiea  enumemtod  in  section  965  of  this  article;  or  if  between  tha. 
age^i  of  fourteen  and  sixteen  vear;^,  a  knowledge  of  his  or  her  ability 
to  read  and  write  legibly  the  l^nglLnh  language.     The  age  and  schooling 
certificate  shall  be  formulated  by  the  i^uperintendent  of  public  instruc- 
tion and  the  same  furnished  in  blank,  by  the  clerk  of  the  board  of 
trusteea  or  the  clerk  of  the  district,     Everj^  person »  company^  or  cor- 
pomtion  employing  any  child  under  t^ixteen  years  of  age,  shall  exact 
the  age  and  schooling  certiiicate  prescribed  in'thifl  section,  as  a  condi« 
tion  of  employment  and  j^hall  kee|)  the  same  on  file,  and  shall  upon  the 
reqtie^t  of  the  truant  officer  herem after  provided  for,  permit  nam  to 
examine  ttuch  age  and  schooling  certiiicate.    Any  person,  company, 
or  corporation,  employing  any  minor  contrary  to  the  provisions  of  Ihii 
eection  shall  be  fined  not  less  than  iwenty-five  cor  more  than  fifty 
dollars  for  each  and  every  offense. 

Sec.  967.  All  minora  over  the  age  of  fourteen  and  under  the  age  of  I 
sixteen  years,  who  can  not  read  and  write  the  English  language  shall  ] 
be  reoufred  to  attend  scho^d  m  provided  in  section  965,  of  this  article  1 
and  all  the  provisions  of  said  section  shall  apply  to  said  minors:  iVt>»  ] 
vided,  That  such  attendance  i^hall  not  be  required  of  such  minors  after ' 
they  have  secured  a  certiiicate  from  the  superintendent  of  schools  in 
districts  having  sujjerintendents,  or  the  clerk  of  the  board  of  trustees 
in  districts  not  having  superintendent!',  that  they  can  read,  and  write 
the  English  language.    No  person^  commnv  or  corporation  shall  em- 
ploy any  such  minor  during  the  tune  ecnools  are  in  seaaion,  or  having 
such  minor  in  their  employ  siiall  immediately  cease  such  employment^ 
upon  notice  from  the  truant  officer  who  is  hereimilter  provided,    Every 
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peiBon,  company,  or  corporation  violating  the  provirions  of  this  sec- 
tion shall  be  fined  not  less  than  twenty-five  nor  more  than  fifty  doUan 
for  each  and  every  offense. 

Sec.  968.  E\ery  child  between  the  ages  of  eight  and  fourteen  yean,  DeUnqocnta 
and  every  child  between  the  ages  of  fourteen  and  sixteen  veara  un- 
able to  read,  and  write  the  English  language,  or  not  engaged  in  some 
rcffular  employment  and  who  is  an  habitual  truant  from  school,  or 
who  absents  itself  habitually  from  school,  or  who,  while  in  attenduice 
at  any  public,  private,  or  parochial  school,  is  incorrigible,  vicious,  or 
inmioral  io  conduct,  or  who  habitually  wanders  about  the  streets  and 
public  places  during  school  hours  bavins  no  business  or  lawful  occupa- 
tion, sluill  be  deemed  a  juvenile  disordferly  person  and  be  subject  to 
the  provisions  of  this  act. 

Sec.  969.    •    *    *    The  truant  officer  shall  be  vested  with  police     Enforcement 
powers,  the  authority  to  serve  warrants,  and  have  authority  to  enter 
workshops,  factories,  stores  and  all  other  places  where  children  may 
be  employed,  and  do  whatever  mav  be  necesuary,  in  the  way  of  in- 
vestigation or  otherwise  to  enforce  the  provision?  of  this  act;    *    •    • 

Employment  of  children — Enforcemeni  of  laws. 

Section  1660.  There  is  hereby  created  a  State  Bureau  of  Child  and     Bonau  or  chod 
Animal  protection,  for  the  purpose  of  enforcing  the  laws  of  the  State  ^<l  animal  prv^ 
of  Montana,  pertaining  to  children  and  dumb  animals  which  may  now  ^^^^^^ 
or  hereafter  exist;  and  to  promote  the  growth  of  education  and  senti- 
ment favorable  to  the  protection  of  children  and  dumb  animals. 

Sec.  1664  (as  amended  by  chapter  127,  Acts  of  1911).  The  secretary  inspectom 
shall  have  the  power  to  appoint  six  deputies,  one  of  whom  shall  have 
his  office  in  the  city  of  Butte,  one  in  Great  Falls,  one  in  Havre,  one  in 
Billings,  one  in  Missoula  and  one  in  Kalispell.  Such  deputies  shall 
take  and  subscribe  the  same  oath  required  by  the  principal,  and  the 
same  shall  be  of  record  in  the  secretaiy's  office. 

The  deputies  shall  have  the  same  power  and  authority  as  fixed  by 
law  in  the  principal,  and  shall  have  a  salary  of  eighteen  hundred 
($1800)  dollars,  per  annum,  payable  monthly,  out  of  the  public  treas- 
ury. They  shall  make  full  and  complete  reports  every  month  to  said  Reporta 
pnncipal  showing  all  their  official  acts,  with  names  of  persons  accused 
and  against  whom  prosecution  may  have  been  instituted,  and  the 
results  thereof.  Said  deputies  may  be  removed  at  any  time  by  the 
secretary,  and  another  appointed  to  fill  the  vacancy.  All  deputies 
shall  have  authoritv  to  investigate  cases  reported  to  said  bureau  from 
any  section  of  the  State  of  Montana  when  called  or  directed  to  so  do 
by  the  secretarv  of  said  bureau. 

Sec  1669.  The  secretary  is  hereby  vested  with  authority  to  make     Powen  ol  seo- 
arrests  of  any  person,  or  persons,  violating  any  provisions  of  the  laws  retary  ol  bureaa 
relating  to  wrongs  U)  children  and  dumb  animals,  and  is  hereby  further 
vested  with  the  authority  to  enter  workshops,  factories,  stores,  mines, 
mills  and  smelters,  and  all  other  places  where  children  may  be  em- 
ployed, and  do  what  may  be  necessary  in  the  way  of  investigation, 
or  otherwise,  to  enforce  the  laws  pertaining  to  minor  children  and 
animals. 

Employment  of  children — Age  limit. 

Section  1746.  Any  person,  company,  firm,  association,  or  corpora-  Ag«  limit, 
tion  engaged  in  business  in  this  State,  or  any  agent,  officer,  foreman 
or  other  employee  having  control  or  management  of  employees,  or 
having  the  power  to  hire  or  discharge  employees,  who  shall  know- 
ingly employ  or  permit  to  be  employed  any  child  under  the  age  of 
sixteen  years,  to  render  or  perform  any  service  or  labor,  whether  under 
contract  of  employment  or  otherwise,  in,  on,  or  about  any  mine,  mill, 
smelter,  workshop,  factory,  steam,  electric,  hydraulic,  or  compressea 
air  railroad,  or  passenger  or  freight  elevator,  or  where  any  machinery 
is  operated,  or  for  any  telegraph,  telephone  or  messenger  company, 
or  in  any  occupation  not  herem  enumerated  which  is  Known  to  be 
dangerous  or  unhealthful,  or  which  may  be  in  any  way  detrimental 
to  the  morals  of  said  child,  shall  be  guilty  of  a  misdemeanor  and  pun- 
ishable as  hereinafter  provided. 
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ent  upon  him;  or  in  any  cBAe  where  the  cfaUd  or  youth  is  ohysicftlly  or 
mentally  incapacitated  for  tlie  work  done  in  the  st^hoofa;  or  in  any 
caae  where  the  cliikl  or  youth  lives  more  than  two  miles  from  the  pchool 
by  the  nearest  practicable  Ifaveled  road^  unless  free  tranaportation  ta 
ftnd  from  euch  ^rhool  is  fumiahed  to  such  child  or  youth. 

In  case  exemption  is  claimed  on  account  of  mental  or  physical  inca- 
pacity, the  school  authorities  wlmll  have  the  right  to  emploj;  a  physician 
or  phyaiciana  who  shall  have  authority  to  examine  auch  child  or  youth, 
and  if  Buch  phvaician  or  physiciane  ahall  declare  that  euch  child  or 
youth  is  capable  of  undertaking  the  work  of  the  scliools,  then  Mich 
child  or  youth  shall  not  be  exempt  from  the  requirement*!  of  this  act.  | 

In  case  exeraptiivn  is  claimet'l  and  granted  on  account  of  a  child  or 

?routh  of  the  flLEjo  of  fourteen  years  being  legally  and  re^larly  employed  i 
or  hie  own  .support  or  the  support  oi  uiose  dependent  upon  him»  suck  | 
child  or  youth  may»  in  the  discretion  of  those  charged  with  enforce-  \ 
ment  of  thiF  act,  be  required  to  at  end  a  public  evemng  sch<K)l  or  some  < 
other  suitable  school  for  not  leas  than  two  hours  each  school  day  and 
ETeiiiDg8ehoois,Qot  less  tbao  three  days  each  week  for  a  school  ye^ur  of  not  leas  than  \ 
twenty  weeks. 


povtnL 


BtaU. 


Tw^, 


E^tnploynvtni  ofwmmn. 

Houra  of  labor.  SECTION  6942a.  No  female  shall  be  employed  in  any  manufacturing,  I 
mechaoical  or  mercantile  e^tabliFhmetit,  hotel  or  reMiiurant  in  thii  j 
State,  more  than  sixty  hours  during  any  one  week  and  ten  boui?  shall 

Klghtwork.  coustitute  a  day's  lafcor.  The  hours  of  each  day  may  be  eo  arranged 
as  to  pennit  the  liiiployment  of  such  femalen  at  any  time  from  idx  o'clock 
a,  m,  to  ten  o'clock  p.  m,  ■  but  in  no  caee  shall  such  employment  exceed 
ten  hour?t  in  any  one  day. 

6che<)ule  lo  be      Sec.  r>94'2h.  Every  euch  employer  fiiall  po^  in  a  conFpicuous  place  ^ 

"*  in  every  room  where  such  fcmalea  are  employed,  a  printed  notice, 

eftatinir  the  number  of  houry'  work  required  of  them  each  day  of  the 
week  the  houn*  of  commencinj;  and  stopping  such  work  and  the  ours 
when  the  lime  or  iimef*  allowed  for  dinner  or  for  other  meak  begins  and 
end.s.  Printed  forms  of  said  notice  ahall  be  furnished  by  the  deputy 
labor  ^omraL=i^ione^,  and  the  form  of  such  notice  approved  by  the  \ 
attorney  general  of  thi«i  St4ite. 

Sec,  6942c,  Every  such  employer  in  such  estahli«ihment,  shall  pro-  i 
vide  friiitable  .^jeats  for  the  females  so  employed,  and  s^hall  permit  the  i 
use  of  such  peat^  by  them  when  they  are  not  necesKirily  en*rageii  in  th^  j 
active  duties  for  which  they  are  employed. 

Sec.  6942d,  Any  employer,  over&eer,  ^aiperintendent  or  other  a^nt 
of  any  f^uch  employer  who  ehall  violate  any  of  the  provisions  of  this  act, 
shall  be  fined  for  each  offense  in  a  Bura  not  Ic^-js  than  twenty  dollars  nor 
more  than  fifty  dollars;  and  it  ia  hereby  ma<le  the  duty  of  the  dejjutv 
labor  commis^^ioner  to  enforce  the  provLHioiis  of  this  act:  Provitki, 
ftotitft  (T,  That  nothing  in  thin  act  Fhall  oe  construed  to  prevent  any  oth«r 
perron  from  eiiforcing  its  provi^iomi. 

ACTS  OF  1907, 

Chapter  G6.—  Emplo]fmtnt  of  children— Geneml  provisionM, 

Section  1.  No  child  under  fourteen  yeajsi  of  ai?e  shall  be  employed, 
permitted  or  sufferefJ  to  work  in,  or  in  connect  ion  with,  any  theiter,  i 
concert  hall,  or  place  of  araut^enient,  or  any  ijlace  where  intoxieatinf  1 
liquors  are  M>ld,  or  in  any  mercantile  institution^  store,  othce,  hoteC  I 
laundry,   manufacturing  establbhment,   bowling  alley.  j«aseuijej  of 
frei|;ht  elevator,  factorj^  or  worki^hop,  or  off  a  messenger  or  onver  therefor, 
within  this  State.     It  shall  be  unlawful  lor  any  person,  firm  or  corpora- 
tion to  employ  anv  child  under  fourteen  ye^rw  of  age  in  any  busin<»s  of 
eer\"'ice  whatever  durini^  the  hours  when  the  public  schools  of  the  town, 
township,  villaj^e  or  city  in  which  the  child  resides  are  in  sesiiion. 

Sec  2,  No  child  between  fourteen  and  sixteen  years  of  age  ahall 
he  employed,  permitted  or  buffered  lo  work  in  any  theater,  concert 
hall,  or  place  of  amusement,  or  in  ony  mercantile  inBtitulion^  tM% 
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office,  hotel,  lAandry.  manufacturing  establidiment,  bowling  alley, 
pBBBenger  or  freight  elevator^  factory,- or  woricshop,  or  as  a  messen^ 
or  driver  therefor  within  this  State,  unless  the  person  or  corporation 
employing  him  procures  and  keeps  on  file  and  accessible  to  the  truant 
ofiicerB  of  the  town  or  city,  the  State  commissioner  of  labor  and  his 
deputies,  and  the  members  of  the  State  board  of  inspection,  an  em- 
ployment certificate  as  hereinafter  prescribed,  and  keeps  two  com- 
plete lists  of  all  such  children  employed  therein,  one  on  file  and  one 
conspicuously  posted  near  the  prmcipal  entrance  of  the  building  in 
whicn  such  children  are  employed.  Upon  the  termination  of  the 
employment  of  a  child  so  registered,  and  whose  certificate  is  so  filed, 
sucn  certificate  shall  be  fortnwith  transmitted  by  the  employer  to  the 
city  or  county  superintendent  of  schools  of  the  county  m  which  the 
child  resides,  ana  shall  be  turned  over  to  the  child  named  therein 
upon  demand.  Any  truant  officer,  the  State  commissioner  of  labor, 
or  his  deputies,  or  any  member  of  the  State  board  of  inspection  may 
make  demand  on  any  emplo)^er  in  whose  place  of  business  a  child 
apparently  under  the  age  of  sixteen  years,  is  employed  or  permitted 
or  suffered  to  work,  and  whose  employment  certincate  is  not  then 
filed  as  required  by  this  section,  that  such  employer  shall  either  fur- 
nish him  within  ten  days,  evidence  satisfactory  to  him  that  such  child 
is  in  fact  over  sixteen  years  of  age,  or  shaU  cease  to  employ  or  permit 
or  Buffer  such  child  to  ^'ork  in  such  place  of  business.  The  same  evi- 
dence of  the  age  of  such  child  may  be  required  from  such  employer 
as  is  required  on  the  issuance  of  an  employment  certificate  as  herein- 
after provided;  and  the  employer  fumishmg  such  evidence  shall  not 
be  required  to  furnish  any  further  evidence  of  the  age  of  the  child. 
In  case  such  employer  shall  fail  to  produce  and  deliver  to  the  truant 
officer,  the  State  commissioner  of  faoor,  or  deputjr  State  commissioner 
of  fabor,  or  member  of  the  State  board  of  inspection,  within  ten  daya 
after  demand  for  the  same,  such  evidence  of  the  age  of  any  child  as 
may  be  re<iuired  of  him  unaer  the  provisions  of  this  act.  and  shall  there- 
after continue  to  employ  such  child  or  permit  or  suffer  such  child  to 
work  in  such  place  of  business,  proof  of  the  giving  of  such  notice  and 
of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  facie 
evidence,  in  any  prosecution  brought  for  a  violation  of  tnis  section, 
that  such  child  is  under  sixteen  years  of  age  and  is  unfawfully  em- 
ployed. 

Sec.  3.  An  employment  certificate  shall  be  approved  only  by  the  ApproTtl  of  car- 
superintendent  of  schools  of  the  school  corporation  in  which  the  child  ^^^^J^^- 
resides,  or  by  a  person  authorized  by  him  m  writing,  or  where  Uiere  is 
no  superintendent  of  schools,  by  a  person  authorized  by  the  school 
district  officers:  Provided,  That  no  school  district  officer  or  other  person 
authorized  as  aforesaid  shall  have  authority  to  approve  such  certificate 
for  any  child  then  in,  or  about  to  enter,  his  own  employment,  or  the 
employment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer 
or  employee,  or  in  whose  business  he  is  interested..  The  officer  or 
person  approving  such  certificate  shall  have  authority  to  admiidster 
the  oath  provided  for  therein  or  in  an^  investigation  or  examination 
neceseary  for  the  approval  thereof.  No  fee  shidl  be  charged  for  ap- 
proving any  euch  certificate  nor  for  administering  any  oath  or  render- 
mg  any  services  therein  in  respect  thereto.  The  board  of  directors  of 
each  school  corporation  shall  establish  and  maintain  proper  records 
where  copies  of  all  such  certificates  and  all  documents  connected 
therewith  shall  be  filed  and  preserved  and  shall  provide  the  neces- 
sary clerical  service  for  carryme  out  the  provisions  of  this  act. 

Sec  4.  The  person  authorized  to  issue  an  employment  certificate  I»m  of  oertiA- 
shall  not  issue  such  certificate  until  he  has  received,  examined,  ap-  ^**' 
proved,  and  filed  the  following  papers,  duly  executed:  (1)  The  scho^ 
record  of  such  child,  properly  filled  out  ana  signed  as  provided  in  this 
act,  showing  that  the  child  has  completed  the  work  of  the  eighth  grade 
of  the  public  schools,  or  its  equivalent,  or  is  re^arly  attending  night 
school  in  compliance  with  section  eig^ht  (8)  of  this  act.  (2)  A  passport, 
or  duly  attested  transcript  of  the  certificate  of  birth  or  baptism,  or  other 
religious  or  official  record,  showing  the  date  and  place  of  birth  of  such 
child.  A  duly  attested  transcript  of  the  birth  certificate  filed  according 
to  law  with  a  registrar  of  vital  statistics,  or  other  officer  charged  with 
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ent  upon  him;  or  in  any  cnse  where  the  child  or  youth  is  nhysirally  or 
mentally  incapacitated  for  the  work  done  in  the  eohools;  or  in  any 
case  where  the  child  or  youth  lives  more  than  two  niilea  from  the  «:how 
by  the  nearest  practicable  traveled  road»  uiile^a  free  traneportfttioo  to 
ftnd  fmm  puch  srhriol  ia  fiu^nielied  to  such  child  or  youth. 

In  ease  exemption  is  claimed  on  account  of  mental  or  phydcAl  inca- 
pacity, the  school  authoritiei*  a  hall  have  the  right  to  employ-  a  physician 
or  phveicians  who  shall  have  authority  to  examine  such  child  or  youth, 
and  if  Buch  phvBician  or  pli)rsicians  «*haJl  declare  that  such  child  or 
youth  \b  capable  of  undertaking  the  work  of  the  schools,  then  mich 
cbiltl  or  youth  ahall  not  be  exempt  from  the  requiremeulH  of  lhii<  :ici. 

In  caee  exemptitju  is  claimed  and  grante^i  on  account  of  a  child  or 
youth  of  the  age  of  fourteen  years  being  legally  and  regularly  employed 
for  Ilia  own  support  or  the  mipport  of  iliose  dependent  upon  him.  such 
child  or  vouth  may,  in  the  discretion  of  thoi^e  cliarped  with  enforce- 
ment of  tliL«  act,  be  required  to  at  end  a  puhlic  evening  school  or  some 
other  fiuitable  school  for  not  leaa  than  two  lioui«  eiu'h  school  day  and 
Ev^ninsachooia.not  leas  than  three  days  each  week  for  a  school  year  of  not  les  than 
twenty  weeks. 

Employment  of  women, 

Bmir>  ©t  labor.  Sfction  6942a.  No  female  shall  be  employed  in  any  ixianulactUTinf, 
mechanical  or  mercantile  et^tablishment,  hotel  or  restaurant  in  this 
State,  more  than  wixty  hoiu:?  during  any  one  week  and  ten  hours*  shall 

Night  work.  constitute  a  day's  labor.  The  houra  of  each  day  may  be  so  arraj 
as  to  permit  the  employment  of  such  female^at  any  lime  frora  six  o*c 
a.  m.  to  ten  o'clock  p.  ni.;  but  in  no  caee  nhall  f^uch  employment  exc 
ten  hour^  in  any  one  day. 

Sclieihile  to  be      Sec,  *;942b.  Every  t^uch  emplover  shall  poet  in  a  conspicuous  place 
P*»**^-  in  every  room  where  such  females  are  employed,  a  printed  notice, 

stating  the  number  of  houn<'  work  required  of  them  each  day  of  the 
week  the  hours  of  conimencing  and  stopping  f^ueh  wr»rk  and  tfie  ours 
when  the  time  or  timer)  allowed  for  dinner  or  for  other  meals  begins  and 
ends*.  Printed  forma  of  pjiid  notice  e.hall  be  furnMied  by  the  deputy 
labor  commisfioner,  and  the  form  of  ^uch  notice  approved  by  the 
attorney  general  of  thi«  State. 

Beat*.  Sec/c1H2c.  Every  such  employer  in  such  es^tahlifthment,  shall  pro- 

vide suitable  ?eats  for  the  females  k>  employed,  and  yhall  permit  the 
nee  of  such  seatH  bv  them  i^hen  they  are  not  nece-s«trily  engaged  in  the 
act  i  ve  d  ut  ie*^  for  wli  ic  h  t  h  ey  are  em  ploy  ed . 

PtntJty.  Sec.  6942d.  Any  employer,  overseer,  superin  ten  dent  or  other  agent 

of  any  such  employer  who'shall  violate  any  of  the  prov-ieions  of  thi^act, 
shall  be  fined  for  each  offense  in  a  sum  not  less  than  twenty  dollars  nor 
more  than  fifty  dollars;  and  it  is  hereby  made  the  duty  of  the  deputy 
labor  comrai4ioner  to  enforce  the  pro  vicious  of  this  act:  PrQvuki^ 
houd-er.  That  nothing  in  this  act  Fhall  oe  construed  to  prevent  any  tkkee 
perfon  from  euforchig  ila  provii?ions. 

ACTS  OF   1907- 

Chapter  ^&.—  Ejnplcffjinent  of  rhildrai — Genrral  provisions. 

Age  limit.  Sectiok  1.  No  child  under  fourteen  years  of  age  shall  be  employed, 

perniitted  or  suffered  to  work  in,  or  in  connection  with,  any  t neater, 
concert  hall,  or  place  of  amusement,  or  any  jdace  where  intoxicating 
liquors  are  sold,  or  in  any  mercantile  institution,  store,  office,  hoteC 
laundry,  manufacturing  eHtablLnhment,  bowling  alley,  pa*eencor  or 
freight  elevator,  factory  or  workshop,  or  as  a  messenger  or  driver  tJicrefor, 
within  ihL^  State.  It  yhall  be  unlawful  for  any  person,  firm  or  corpora- 
tion to  employ  anv  chiUl  under  fourteen  years' of  ageinanybusineaetcr 
service  w hate vej*  touring  the  hour?  when  the  public  schools  of  the  town, 
township,  village  or  city  in  which  the  child  resides  are  in  session. 

Certlflcatfi.  Skc.  2.  No  child  between  foiuleen  and  sixteen  years  of  age  ihaU 

be  employed,  permitted  or  t?ufrered  to  work  in  any  theatex,  concefl 
hall,  or  place  of  amusement,  or  in  any  meromtileinatitution,  ilON^ 
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office,  hotel,  laimdry,  manufacturii^  estAbliahment,  bowling  alley, 
L.pa66enger  or  freight  elevator^  factory,  or  woTkBhop,  or  as  a  mesBen^ 
I  or  driver  therefor  within  Uiib  State,  unless  the  person  or  corporation 
employing  him  procures  and  keeps  on  file  and  accessible  to  the  tryaat 
otficera  of  the  town  or  city,  the  State  commissioiier  of  labor  and  hw 
deputies,  and  the  members  of  the  State  board  of  inspection,  an  em- 
ployment certificate  as  hereinafter  pre^ribed*  and  keeps  two  com^ 
plete  Usis  of  all  such  children  employed  therein,  one  on  file  and  one 
}  conffpicuoualy  posted  near  the  prmcipa]  entrance  of  the  building  in 
whicn  such  children  are  employed.  Upon  the  lonnination  of  the 
[  eniijlojTiient  of  a  child  so  reglHtefed»  and  whose  certificate  is  m  filed, 
^micn  certificate  shall  be  forthwith  transmitted  by  the  employer  to  the 
I  city  or  county  fiuperiiitendent  of  schools  of  the  county  m  which  the 
child  resides,  ana  shall  be  turned  over  to  the  child  named  therein 
Upon  demand.  Any  truant  officer,  the  State  conuuiaaioner  of  labor,  EofartJcawttL 
or  hid  deputies,  or  any  member  of  the  State  board  of  inspection  may 
'  make  demand  on  any  employer  in  whose  place  of  business  a  child 
apliarently  under  the  age  of  sixteen  years»  is  employed  or  permitted 
or  suffered  to  work,  and  whose  employment  certificate  is  not  then 
filed  a.i  reqiiued  by  this  aeclion,  that  such  employer  shall  either  fur- 
niBh  him  within  ten  days,  evidence  satisfactory  to  him  that  eucb  child 
h  in  fact  over  sixteen  years  of  age,  or  shall  cease  to  ejuploy  or  permit 
or  euffer  such  child  to  Work  in  such  place  of  business.  The  eame  evi- 
dence of  the  age  of  puch  child  may  be  required  from  such  employer 
Bs  is  required  on  the  Lssuance  of  an  employment  cenificate  as  herein- 
mfter  proT.'ided;  and  the  employer  fumii<hing  such  evidence  shall  not 
be  required  to  furnish  any  further  e^-idence  of  the  age  of  the  child. 
In  case  such  employer  ?hall  fail  to  produce  and  deliver  to  the  truant 
officer,  the  State  commistiioner  of  labor,  or  deputy  State  commi^ioner 
of  labor,  or  member  of  the  State  board  of  inspection,  w  ithiii  ten  days 
after  demand  for  the  same,  such  evidence  of  the  age  of  anv  child  as 
may  be  recjuired  of  him  under  the  provi^^ions  of  this  act,  and  s^oall  there- 
after continue  to  employ  such  child  or  peniiit  or  suffer  such  child  to 
work  in  such  place  of  business,  proof  of  the  giving  of  such  notice  and 
of  mch  failure  to  produce  imd  file  such  evidence  shall  be  prima  facie 
evidence,  in  any  prosecution  brought  for  a  violation  of  IIilh  wx-tion, 
that  buch  ciiOdis  ui^der  sixteen  yeans  of  age  and  is  unlawfully  em- 
ployed. 

Sic,  3,  An  employment  certificate  shall  be  approved  only  by  the  Approval  of  cer- 
Buperiotendent  of  schoob  of  the  school  corporation  in  which  the  child  "•J^^^**- 
resides,  or  by  a  person  authorized  by  him  m  writing,  or  where  there  is 
no  superintendent  of  schools,  by  a  person  authorized  by  the  school 
district  oflScers:  Provided,  That  no  school  district  officer  or  other  pereon 
authorized  as  aforesaid  shall  have  authority  to  approve  such  certificate 
for  any  child  ihen  in,  or  about  to  enter,  his  own  emplo^nnent,  or  the 
eraploVment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer 
or  employee,  or  in  whose  business  be  is  interested.  The  officer  or 
person  approving  such  certificate  shall  have  authority  to  administer 
the  oath  provided  for  therein  or  in  an^  investigation dr  examination 
necessary  for  the  approval  thereof.  Ko  fee  shml  be  rharge<l  for  ap- 
proving any  such  certificate  nor  for  adminbtering  any  oath  or  render* 
ing  any  servicea  therein  in  respect  thereto.  The  board  of  directors  of 
each  school  corporation  phall  cptablbh  and  maintain  proper  records 
where  copies  of  all  such  certificate?!  and  all  documents  connected 
therewith  ehall  be  filed  and  preservefl  and  shall  provide  the  neces- 
sary clerical  service  for  carr^inij  out  the  pro^Tsinn,^  of  this  act, 

DEC.  4.  The  person  authorized  to  issue  an  employment  certificate  Iwoa  of  vcnUk- 
shall  not  issue  such  rertificafe  until  he  has  received,  examined,  ap-  ^^"^ 
proved,  and  filed  the  following  papers,  didy  executed:  (1)  The  echool 
record  of  such  child,  properly  filled  nut  and  signed  as  proi-ided  in  thij 
act,  showing  that  the  child  has  completed  the  w  ork  of  the  eighth  grade 
of  the  public  schools,  or  ita  equivalent,  or  ia  regularly  attending  night 
school  in  compliance  with  section  eight  (8)  of  this  act.  (2)  A  passport, 
or  duly  attested  transcript  of  the  certificat43  of  birth  or  baplisnij  or  other 
religioua  or  official  record,  showing  the  date  and  place  oi  birth  of  such 
child.  A  duly  attested  transcript  of  the  birth  rertificate  filed  according 
to  law  with  a  registrar  of  vital  statistics,  or  other  ofhcer  charged  with 
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the  duty  of  reconling  birthe,  sball  he  oondusive  e\*idence  of  the  age  oil 
mich  child.  (3)  The  afli  davit  oHhe  parent,  or  guardian,  or  custodian  oil 
a  child,  which  plmll  be  required,  however,  only  in  case  none  of  the  I 
documents  menlionfd  in  dauae  two  (2)  of  tliia  section  can  be  produced] 
and  filed,  showing  the  pla/:e  and  date  of  birth  of  such  child;  which] 
affidavit  must  be  taken  before  the  officer  iasuing  the  employment  j 
certificate.  Such  employment  certificate  shall  not  be  issued  until  I 
Bucti  child  has  personally  appeared  before*  and  been  examined  by,  the  J 
officer  issuing  the  certificate  and  until  such  oflicer  shall,  after  inalun£] 
Buch  examination,  sign  and  file  in  his  office  a  BtatcmeDt  that  the  child  ] 
can  read  and  legibly  write  ffimple  eentences  in  the  English  languagtl 
and  that,  in  his  opinion,  the  child  is  fourteen  years  of  age,  or  upwaiSii  I 
and  hflfl  reached  the  normal  development  of  a  child  of  its  age,  and  is  in] 
sound  health  and  is  physically  able  tx>  perform  the  work  which  it  intends  I 
Physical  fitness,  to  do.  In  doubtful  cai4e8  such  physical  fitness  shall  be  determined  byi 
a  medioaJ  otticer  of  the  board  or  department  of  be^ilth,  or  by  a  pbysiciflilj 
provided  by  the  vState  board  of  inspection.  Whenever  the  per^oul 
antlionzed  to  issue  the  employment  certificate  is  iii  doubt  about  the? 
age  of  a  child,  he  may  require  the  party  or  parties  making  application  j 
for  the  <  ertificate  to  appear  before  the  judge  of  the  juvenile  court,  or] 
cotjntv  judge,  where  the  quoetion  of  the  a^  of  the  child  shall  be  deter*  J 
mined  and  the  judgment  of  the  court  shaJl  be  final  and  binding  upon 
the  person  ie«uing  the  certificate.  Notice  of  the  hearing  before  the 
court  fhall  be  given  to  some  one  of  the  persons  mentioned  in  section 
two  authorized  to  demand  inspection  of  employment  certificates.  1 
Every  employment  certificate  shall  be  signed  in  the  presence  of  the] 
officer  issuing  the  same  by  the  child  in  whose  name  it  is  lasued.  i 

Sec  5.  Such  certificate  shall  state  the  date  and  place  of  birth  of  sucHi 
child  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  weight] 
and  distinguishing  facial  marks  of  such  child  and  that  the  papers  I 
required  by  the  precedine:  section  have  been  duly  examined,  approved| 
and  filed  and  that  the  cnild  named  in  siich  certificate  has  app 
before  the  officer  signing  the  certificate  and  been  examined  . 

Sec.  6-  The  st-hool  record  r«? quired  by  section  four  shall  be  signed  byl 
the  teacher  and  principal  of  the  school  which  such  child  has  attended  j 
and  shall  be  furnished,  on  demand  to  a  child  entitled  thereto).  It  shall  f 
contain  a  statement  certifying  that  the  child  has  regularly  attended  1 
t^e  public  schools,  or  school  a  equivalent  thereto,  or  parochial  schooli] 
for  not  less  than  three-fourths  of  the  school  year  previous  to  his  arriving  ! 
ftt  the  age  of  fourteen  vears*,  or  during  the  year  previous  to  applying  tatm 
ffucb  school  record  and  is  able  to  read  and  write  simple  8ent4?nce«  in  th«| 
English  language.  It  shall  also  stjite  the  amount  of  work  complel«dJ 
b^^  such  child,  measured  by  the  grade  of  the  |)ublic  day  schoob  m  the! 
city  *.jr  county.  Such  school  record  shall  also  give  the  age  and  residenc?t  J 
of  the  child  aa  shown  on  the  records  of  the  school  and  the  name  of  itaj 
parent,  or  guardian^  or  custodian. 

Sec.  7.  The  superintendent  of  schools  or  the  school  directors  oil 
any  village,  tjywii,  or  <'ounty,  nhall  transmit  between  the  first  andf 
teiith  day  of  eaeh  month  to  the  ollice  of  the  State  commi^iioner  oil 
labor  a  list  of  the  name-^  of  the  children  to  whom  certiticatefl  have| 
bcK?n  irtFued, 

Evening actMwis.  Sec.  S.  Regular  attendance  of  a  child  at  any  public  evening  school^] 
maintainetf  in  any  city  nr  village  where  instruction  is  given  not  1«*«| 
than  twenty  weeks  each  year  aiiil  lliree  evenings*  each  week  ajid  two! 
hourti  each  evening,  shall  authorize  tho  issuance  of  a  certificate  olj 
eniployment  where  the  schooling  certificate  fails  to  f*how  tJjat  thel 
diild  nas  completed  the  work  of  the  eighth  grade,  re<iuire  I  by  section^ 
dx:  Frovidedy  The  schooling  eertifieate  and  all  other  certiH 
otherwise  in  due  form  and  the  applicant  further  produce^^  a 
from  the  superintendent,  or  principal,  of  i^uch  public  evcniiii^  -vi 
showing  the  regular  attendance  of  such  chill  at  Rich  evening  j 
And  provided  furtJifT,  Every  child  employed  under  such  certil 
sliiill  furnish  to  his  employer  a  weekly  certificate  allowing  i 
attendance  each  week  while  the  evening  school  is  in  se^Mt-ion, 
ever  employs  a  child  in  violation  of  the  provisions  of  this  eection  ahft 
be  finetl  not  more  than  fifty  dollars  ($50.00)  for  each  offense.  A  parent,  I 
guardian  or  custodian  who  permits  a  child  under  hi^  coutrol  t0  bf 
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employed  in  violadon  at  the  proyieions  of  this  section  shall  be  fined 
not  more  than  twenty  doUara  (120.00). 

Sec.  9.  The  age  and  schoobng  cerdBcate  provided  for  herein  shall     F'onML 
be  made  out  upon  blank  forms  furnished  by  the  State  commissioner 
d  labor  and  shall  be  in  the  following  forms: 

SCHOOL  ATTXNDANCB  CBRimCATB. 

(Name  of  school)  (city  or  town)  Nebraska,  Mate)  190- 
This  certifies  that  (name  of  child)  has  completed  the  work  of  the  — th 
ie,  and  can  read  and  write  legibly  simple  sentences  in  the  Englidi 


also  certifies  that  according  to  the  records  of  this  school  and 
in  my  belief,  the  said  (name  of  child)  was  bom  at  (city  or  town),  in 

county,  State  of on  the  (date)  and  is  now yean 

and  months  old,  and  hfts  attended  saia  school  within  the  past 

twelve  months  the  following  period . 

(Name  of  parent  or  guardian) 

(Residence) 

(Signature) teacher 

(Signature) principal 

AGS  AND   SCHOOUNG   CERTIFICATE. 

(City  or  town)  Nebraska,  (date)  190- 
This  certifies  that  1  am  the  (father,  mother,  guardian  or  custodian) 

of  (name  of  child)  and  that was  bom  at in county 

State  of on  the and  is  now year^  and months  old. 

(Signature  of  father,  mother,  guardian  or  custodian). 

(Name  of  city  or  town)  Nebraska,  (date)  190- 
There  personally  appeared  before  me  the  above  named  (name  d 
person  signing)  and  being  sworn  testified  that  the  foregoing  certificate 
by  (him  or  her)  signed  is  true  t«  the  best  of  (his  or  her)  knowledge  or 
belief. 

I  hereby  approve  the  forcing  certificate  of  (name  of  child),  hei^t 

feet inches,  weight pounds ounces,  complexion 

(fair  or  dark)  hair  (color)  eyes  (color)  having  no  sufilicient  reason  to 
aoubt  that  (he  or  she)  is  of  tne  age  herein  certified. 

I  hereby  certify  that  (he  or  she  can  or  can  not)  read  at  sight  and  write 
legibly  simple  sentences  in  the  English  language,  that  said  child  has 
appeared  before  me  and  been  personally  examined  by  me;  that  all 
certificates  and  papers  required  by  law  have,  in  due  form,  been  pre- 
sented to,  and  approved  by,  me  and  the  same  have  been  placed  on  nle. 

(In  case  the  child  is  attending  school  insert  here  the  foUowing:) 

I  further  certify  that  (he  or  she)  is  regularly  attending  the  (name  of 
school). 

This  certificate  shall  continue  in  force  only  so  long  as  the  regular 
attendance  of  said  child  at  said  school  is  certified  weekly  by  a  teacher 
thereof. 

This  certificate  belongs  to  (name  of  child)  and  is  to  be  surrendered 
to  the  superintendent  of  schools  whenever  (he  or  she)  leaves  the  Rervice 
of  the  person,  firm  or  cor{)oration  holding  the  same  an  employer. 
(Signature  and  official  title  of  person 
authorized  to  approve  ana  sign.) 

evening  school  attendance  certificate. 

This  certifies  that  (name  of  childj  is  registere<l  in  and  regularly 

attends  the evening  school.    Tnis  also  certifies  that  according  to 

the  records  of  my  Pchool  and  in  my  belief  (name  of  child)  was  bom  at 

(name  of  city  or  town)  on  the day  of 1 and  is  now  — 

old. 

(Name  of  parent  or  guardian) 

f  Signature  of  teacher) 
Signature  of  principal) 
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Duplicate  copiet  of  such  certificate  shall  be  retained  in  all  < 

the  person  or  officer  issuing  the  ^aiue  and  kept  on  file  by  the  §up 
teiiaent  of  schoola  or  school  district  dire<aor3  of  the  county  in  wh 
the  same  are  issued. 

Hours  of  liibor,      Bec.  10,  No  j>ereon  under  the  a^  of  sixteen  yeais  shall  be  employi 
or  suffered  or  permil  tod  to  work  m  anv  theater,  concert  liall,  or  pL 
of  amusement^  or  in  any  mercautile  institution,  store*  office^  hoi 
laundry^  manufacturing  <3elablishmenl,  packing  hou^e,  bowling  alle 
paaeenger  or  freight.  ele\^tor,  factory,  workshop,  beet  field,  or  aa  a  lu 
eenger  or  driver  therefor,  more  than  fort,v-eight  hours  in  any  one  we, 
nor  more  than  eight  hours  in  any  one  day,  nor  before  the  hour  of  i 
o'clock  in  the  morning,  nor  after  the  hour  of  eight  o'clock  in  the  < 
Ktwork.       ing.     Every  eniyiloyer  shall  poet  in  a  conspicuous  plarr  v-     -    n- 

where  such  children  are  empkiyed  a  printed  notice    v  hoa 

required  of  ihem  each  day  of  tlie  wee t,  the  hours  of  ci  :. 
Btopping  work,  and  the  hours  when  the  lime  or  times  allowed  for  c 
or  lor  other  ineak  begin  and  end.    Th^  printed  form  of  such 
Bhall  be  furnished  by  the  State  cominiiwioner  of  kbor. 

ViolaUuna.  Sic.  11.  Whoever  emplo>^  a  child  under  sixteen  years  of  age  i 

whoever,  having  under  his  control  a  child  under  such  age.  ]  ~ 
Buch  child  to  be  employed  in  violation  of  section  one  (1),  two  i^ 
(10)  or  twelve  (12)  of  ttds  act  shall  for  each  offense  be  fined  not! 
than  fifty  dollars  ($50.00);  and  whtjever  contiimes  to  employ  any  ch 
in  violation  of  either  of  said  Bc»cliuii5  of  this  act.  aftar  beang  notified  1 
a  truant  officer,  or  a  deputy  coimnissdoner  of  lal)or,  or  a  member  of  t 
State  Ixiard  of  inspection,  shall  for  ever\'  day  thereafter  that  sue 
cmplovment  continuea  be  fined  not  le^  tlian  iive  dollars  ($6.00) 
more  than  twenty  dollars  ($20.t)0).  The  failure  of  an  employer  of  ( ' 
labor  to  produce*,  upon  th*^  request  of  a  person  authorized  to  den 
the  aame,  any  employment  certificate  or  fct  required  by  thia  act,  i 
be  prima  focie  evidence  of  the  illegal  employment  of  any  child  ' 
employment  certificate  is  not  pnxluced  f>r  whose  name  is  not  I 
Any  corporation  or  employer  retaining  employment  certifici 
violation  of  eectioa  2  of  this  act  shall  Ibe  fined  tA  dollars  (| 
Every  person  authorized  or  required  to  si^n  any  certificate  orl 
ment  prescribed  by  sections  four  (4)  or  five  (5)  of  thia  act,  or  who  kno 
ingly  certifies  or  makes  oath  to  any  material  false  statement  then 
or  who  violates  either  of  said  sections,  shall  be  fined  not  to  exce 
fifty  dollarB  ($50.00).  Every  person,  linn  or  corporation,  agent 
manager,  superintendent  or  foreman  of  any  person,  firm  or  c 
who  shall  refuse  adniittance  to  any  officer  or  person  authorized  to  "^ 
or  inspect  any  preraiaes  or  place  of  busineffl  under  the  provisions  \ 
this  act  and  to  produce  all  certiticates  and  lists  he  may  have,  whfl 
dt^manded,  after  such  penjon  shall  have  announced  his  name  and 
oHlce  he  holds  and  the  purpose  of  his  visit,  or  shall  otherwise  oh 
exwU  olBcers  in  the  performance  of  their  duties  as  prescribed  by 
at  t,  shall  be  guilty  of  a  misiiemeanor  and  upon  conviction,  shall 
fined  in  any  sum  not  exceeding  fifty  dollars  ($50-00),  or  be  impriaone 
nut  to  exceed  thirty  days.  The  presence  of  a  child  und 
yeaxs  of  age,  apparently  at  work,  in  any  of  the  places  of  b\i 
merateti  in  section  one  (1)  of  this  act  shall  be  prima  facie  c^ .,..,..  t 

EnlorcemcnL    his  employment  therein.     It  shall  be  the  duty  of  the  deputy  cetmn 
sinner  of  labor  and  the  several  truant  officers  to  enforce  tne  proisio 
of  this  act  and  every  county  attorney,  when  informed  by  any  offic 
or  person  authorizeff  to  in8f)ect  places  where  child  lab«;»r  is  employe 
that  any  of  the  nrovisions  of  this  act  have  been  violated,  slmll  file  i 
cause  to  be  filea  information  against  the  person  or  persons  guilty 
fuch  offense  and  cause  the  arrest  and  proeecution  of  the  same:  Prov  " 
That  nothing  in  this  act  phall  prevent  any  other  person  from  ohU 
the  enforcement  of  the  provisions  of  this  act.     Truant  officers  e 
visit  the  places  of  busine^  enumerated  in  section  one  (1)  of  this  act  1 
ascertain  whether  any  children  are  employed  therein  contrary  to  i " 
proviaions  of  this  act,  and  they  shall  report  any  cases  of  euci  ille^ 
enaployment  to  the  commissinner  of  liil>or  and  to  the  county  attoroe   _ 

Bonrd  tif  in-     Sec.  12.  It  is  hereby  made  the  duty  of  the  governor,  immediately" 
'^**^*^"'  upon  tlie  tKissage  of  tliifl  act,  to  appoint  five  persons,  two,  at  leajt,  of 

wnom  shall  be  women  who  shall  constitute  the  board  of  inapectoit 
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and  who  ehsdl  serve  without  compensation.  The  term  for  which  such 
inspecton  shall  serve  is  hereby  made  one,  two,  three,  four  and  five 
yeaoB,  respectively-  The  appointment  shall  designate  the  term  for 
which  each  inspector  is  appointed.  The  governor  ahtilU  e^ich  year. 
appoint  one  person  to  serve  lor  a  period  id  five  veara  and  shall  abo  fill 
any  vacancy  on  the  board.  The  chairman  ahall  be  the  executive 
head  of  the  board  and  shall  reside  in  the  county  employing  the  largest 
niimljer  of  children  under  the  age  of  sixteen  years.  Any  member  d 
the  board  of  inspectors  shall  have  power  to  demand  the  examination, 
by  some  regularly^  licenced  physic  lan.  to  lie  selected  by  the  Ixjard.  of 
any  child  under  sixteen  years  of  age  who  may  seem  phyt*icftlly  unable 
to  perform  the  labor  at  which  euch  child  may  be  employed,  and  no 
ckud  under  sixteen  shall  be  employed  who  can  not  obtain  a  certificate 
of  fitness  from  such  physician. 

Sec,  13.  No  child  uncJer  the  aee  of  sixteen  years  shall  be  employed  DMifireaa,»tc., 
in  any  work  which  by  reason  of  the  nature  of  the  work,  or  place  of  ^^ploymeou. 
performance,  is  dangerous  to  life  or  limb  or  in  which  its  health  may 
be  injured  or  its  morals  may  l>€  depraved.  Any  parent,  guardian,  or 
other  pers<:»n,  who,  having  under  his  contrt>l  any  child,  causes  or  per- 
mits eaid  child  to  work  or  be  oinph»ycr|  in  vii*lution  of  thL?  section 
afaall  be  guilty  of  a  misdemeanor  and  upon  conviction  fihall  be  fined 
not  more  than  fifty  dollars  (150.00),  or  be  iuipriaoned  not  exceedixkg 
ten  days. 


rAFTKK  158. 


NEVADA. 

ACTS  OF   lOOJ). 
'Jitvfnile  court  lam — Children  em  ploy  td  in  ttrtel  tmdet. 


Section  1  (a»  amended  by  chapter  197,  Act'*  of  1911) 
be  known  a.^  the  "Juvenile  (  ourt  Law  "  ii 


Scoj»€  f*f  arW.i 


DcAuitkNii, 


ThU  act  -hall 
and  .4iiill  apply  only  to  children 
under  the  age  of  eighteen  yeara  not  now  or  liereuiter  luinated  of  a  State 
in,  titution,  except  as  other>*^ii?e  herein  pro\ided. 

For  the  purpose  of  this  act  the  woi'ds  '* dependent  child'*  and  *'n^- 
lected  child'*  t^hall  mean  any  child  *  *  *  who,  while  under  the 
age  of  ten  year-^,  is  found  begging,  peddling  or  selling  any  article  or 
articles,  or  singing  or  playing  any  musical  instrument  for  gain  or  giving 
any  public  entertainments  upon  the  street,  or  accompanies  or  is 
in  the  aid  of  any  person  so  doing.     *    ♦    ♦, 

ACTS  OF  191L 

Chapter  133 » — Edu^ution— Compulsory  school  aliendance. 

Section  203.  Each  parent,  guardian,  or  other  peraon,  in  the  State     Attendance  n- 
of  Nevuda,  haviiig  control  or  cnarge  of  any  child  between  the  age^  of  ^"^'^^ 
eight  and  sixteen  years  ehall  be  required  to  send  such  child  to  a  public 
prhool  during  the  time  in  whirh  a  public  echool  phall  be  in  .He^sion  in 
the  school  district  in  which  said  child  reside.^;  but  such  attendance 
Fhall  be  excused :    *    *    * 

4.  When  f-atlsfactory  evidence  is  presented  to  the  board  of  trixatees 
that  the  child's  labor  is  necessary  for  its  own  or  its  parent'i 
support.    ♦    »    • 

NEW   HAIfPSHIBE. 

PUBLIC  STATUTES— 189L 

Ch AFTER  180.— ^owr*  of  labor  ofwomm  and  children. 

SBcnoN  14  (as  amended  by  chapter  94,  Acta  of  1007).  No  woman  Hoars  ol  tobor. 
and  no  minor  under  eighteen  years  of  age  shall  be  emplojre^l  in  a 
manufarturing  or  mechanical  e^'^tablishment  for  more  than  nine  hours 
and  forty  minutes  in  one  day  except  in  the  following  caaee:  I,  To 
make  a  shorter  dav*a  work  for  one  day  in  the  week.  1 1.  To  make  up 
ittne  loat  on  some  day  in  the  same  week  in  coiifiequence  of  the  stopping 


Exociptloo^ 
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of  m&cbiuery  upon  which  such  persoa  wa^  depew\enX  for  emplovTnent 
III.  When  It  is  necesf^ry  to  make  re|mir»  to  prevenl  intarruplioiL  o« 
the  orcUnary  running  of  the  nmchinery.     In  no  cmse  shall  tbe  noun  d 
labor  exceed  fifty -eight  in  one  week. 
Schednte  to  be     ggc.  15.  The  proprietors  of  every  such  establishnieut  tjliall  kevi> 


pctsted. 


reiiAlty, 


C«rtllle«(e, 


F|Llft« 

meat. 


8tftt«- 


posted  in  a  conspicuous  place  in  every  room  where  auch  pcreon*  are 
employe<i  a  notice  printed  in  plain,  laiige  lettox«^,  st^iting  the  exa*;t  ticje 
of  beginning  and  of  stopping  work  in  the  forenoon  aud  in  the  after- 
noon,  and  the-number  of  houra'  work  re<juijefl  of  them  each  day  of 
the  week. 

Sbc,  16.  If  any  owner,  a^nt,  sufjerintendent,  or  oveiseeir  of  any 
flueh  eetabli^hmerit  shall  wnifnlly  violate  the  pnivisiona  d  either  of 
the  two  precediug  sertiooH,  he  nhall  be  fined  not  exceeding  fifty  doUjus 
for  each  offense. 

Sec.  17.  a  c^ertifirale  of  the  age  of  a  minor,  made  by  him  and  by 
hu  parents  or  gnarJian  and  pre^nt^xl  to  the  employer  &t  the  time  the 
minor  is  employed,  shaU  be  conclusive  evidence  of  his  age  upon  i 
proeecution  for  the  violation  of  the  provisions  oi  !*e<'tion  fourte^i. 

Sec.  18.  If  any  penion  shall  make  and  utter  a  false  certificate  in 
rei2:anl  to  the  age  of  a  minor,  with  intent  to  e\^cle  the  pit»ia3onB  of 
thi.'^  chapter ,  1m?  i^hall  be  fined  twenty-five  doUam,  or  be  imprieonid 
thirty  days,  or  both,  for  each  offense. 

Sec.  in.  *  *  ♦  Prosecutions  under  i*ections  sixteen  and  eightein 
shall  be  barred  unless  b^un  within  one  year  after  the  offense  wis 
committed. 


Acrobatic,  ft^., 
occtipoUons. 


Chafter  2^b,^E'wphiiin^nt  o/ekUdren — Certain  emploifntenU/orhiddm, 

Section  3.  If  any  person  shall  employ  or  exhibit  a  child  under  the 
a^  of  fourteen  ycir.-^  in  dancing,  pla^g  on  mui'ital  in^trumentoi, 
singing^  walking  on  a  wire  or  rope,  or  riding  or  perform incr  as  a  gymnast, 
cofntortioiiist,  or  acrobat  in  any  circus  or  theatrical  exnibition,  or  in 
«ny  public  place  what.socvcr»  or  shall  cause,  procure,  or  encourage 
any  mich  chidti  to  engage  tiierein,  or  if  any  person  ha%iag  the  custoaY 
or  control  of  any  auch  child  shall  permit  him  to  be  ?o  employed,  svLoa 
person  shall  be  lined  not  exceeding  one  hundred  dollars;  but  nothing 
m  this  eection  phall  be  construed  to  prevent  theeilucationof  dxildren 
in  vocal  and  instrumental  music,  or  their  emplo^^^ment  as  musicians 
in  any  cliurch,  chapel,  or  school,  or  school  exuibition,  or  to  prevent 
their  taking  part  in  any  concert  or  musical  exhibition. 
^  ftft^'"?*^^hSf  "*      ^^*^*  ^'         person  shall  in  any  manner  hire,  employ,  or  use  any 
'  2e.  HiitS^'**^*  minor  to  sell,  or  give  away,  or  in  any  manner  to  distribute  anjr  euch 
*'  '     literature,  picture,  or  advertisement  [devoted  to  the  publication  or 

illustration  of  etories  or  accounts  of  bloodshml,  lust,  or  crime,  or  prin- 
cipally made  up  of  police  reports  and  criminal  news). 
*«     8bc.  8.  No  |>erson  having  the  care  or  control  of  a  minor  child  ahall 
permit  such  chiii  to  sell  or  give  away  any  such  reading  matter  or  any 
euch  advertisement. 
Sec.  9.  If  any  person  shall  violate  any  of  the  provisions  of  the  three 
sections,  he  shall  be  fined  not  more  than  one  hojulred 
B|  or  be  imprisoned  not  more  than  six  months,  or  both. 

ACTS  OF  1896. 

Chapter  16. — Smtsfor/anale  implofeu, 

^     Scats  to  be  pRK     Section  1.  Every  person,  firm,  or  corporation  emploving  females 
,  vldad.  ^  gjjy  manufacturing,  mechanical,  or  mercantile  establishment  iu 

this  State,  shall  pro\^de  suitable  seats  for  the  use  of  the  females  so 
employed,  and  shall  permit  the  use  of  such  seats  by  them  when  they 
are  not  necessarily  engaged  in  the  active  duties  for  which  they  are 
employed . 

SKr  2,  Any  person,  firm,  or  corpomtion  violating  any  of  the  pro* 
visions  of  this  act  shall  be  punished  by  a  fine  of  not  lees  than  ten  douafv 
nor  more  than  thirty  doilara  for  each  oftenao. 


FermitUiie 


Violations. 


i3,_£    •=--  i.  ?»» 


Cbaftkk  ] 

Smcaas 
belsvfzi 


r     irrr.  -    mi 


liqaor  sT-iv  t?s! 
of  tw€n.Tj---ci»  -=?iB 
to  bODA  TiTe  S^i» 


s«c  r-  m  i _  _  .    -    _ 


to< 

tOi 


or  V.*»3.  3L  ••"IJ  Jl  '•^r.l 

or  deCT^  ic-*   ic::-r 


bos  13.  *mzH"C^  -r-^    rr  -   ^.    :   :  --  -    —1   :      '■-    -   -r  »^r— -  jr  * 


mny    z^:"!     ij#".  '^      ▼  •^^.   •:         —  -..--•. -^-     -- «  ■  .is:::?--:  . 

a^ArtZL^^.t  ii'-TUft     >'':-^-£    -..'.:     '   -.-    -      -   ::    -^-    -is^r-i-ir  ^ 

work,  ir  »=.7  ,i  vj*  ic.-^***-:   -r-i    .-.:-:_■_    rj.     ^  _--  —  «»*& - 

in  ih*  ■ii^-i'T  :r:   ▼~.-i  i   :»^  "»r-"    -:- 

permizvkd  rr  *.rp*-»-'.  ".    » "*     -■   .'     -"-     --.r   ■:-  z-lh-     :-  -»-■■•  r  "     •    ■ 
1  *iuriTiZ  ti*  ':rz*  -'    v.j'"       -   :  .  -  i      .-  ^--   -   — -^    -    .-    -^ 

disrrirt  Li  wt-.--    i*  -*«j'»*      :..fr-»     -     ^:  *--      .r^'.-^r^^z    -—      w-: 
write   l«iii7  *:r::'>    ^-  *■  -—   _•_     .*    .\--^--    ..jlt-jc*     ~- 
A^wr^TifT.  Yb«  ff  k--;  •'  ■      '  *     '-^   "-  "^  -^:  ■--  i-7=   T  ?  :r^-r-  ,.>: 
shall  have  »wk>-:*--  i-    r.-  r  -r-   .i.  ^^-  -_^    •     -^ -"-_—-.-   -t  •       -t» 
than  thne*  y^aj^  fj-  *^-i--   ">'     -^    ''*""^"  J.      ""   ^-~^"^  '  '  >-^'" 
ofBChooL-.  rr  rnc*^  T-^rx  :  i.         ^^ :-:  '    r-i.-  -  .:     -----    --   -  -,    .>^ 

to  be  mestallT  tr-'a:*-^    -    ^.-.-  .  -     -*-iL  .::   t-t:    -c 
English  lArjr^ja^  '^'-     -*    'v      '  "      '        "~''     "^   ^       *    ^  '  ^^ 
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lospectkm. 


Stract  tradK. 


Klgbt  work  ol 


Hoars  of  tabor. 


Nifhti 


GtrttfiGfttea. 


Burrender       of 
certtfloatcs. 


Wlioioi»ue. 


Proof  of  &ge,et4^. 


Pvfvoniil     ftp- 
Coolenti  of  oer* 


tion  either  by  himself  or  by  hk  agtnt,  may  issue  a  permit  auth< 
the  employment  of  such  child  even  though  such  child  may  be  unabli^ 
to  read  imderstandingly  and  write  legibly  simple  sentences  in  '*^" 
English  lan^age. 

Sec.  3.  WTienever    requested    by    the    superintendent    of    ptiblie 

infltruction,  the  State  board  of  health  shall  cause  to  be  made  an  ins 

tion  of  any  factory' or  other  place  in  wliich  children  under  the 
of  sixteen  are  employed,  and  may  re<iuire  the  discharge  of  any  c_ 
or  children  found  employed  therein  who  by  reason  of  physical'  coni 
tion,   of  unsanitar)'  conditions  of  employment,   or  of  developmen 
beluw  the  normal  development  of  children  of  that  age,  canr^'  ' 
their  judgment  continue  to  he  employed  without  undue  risk  to  F 

Skc.  4.  No  boy  under  ten  and  no  girl  under  sixteen  yean 
shall  sell  or  expose  or  offer  for  sale  newsfjapers^  magai'.iiies,  peri 

or  other  merchandise  in  any  street  or  public  place.    No  child 

work  as  a  bootblack  in  any  street  or  public  place  unless  he  ia  over 
ten  years  of  age. 

Sec.  b.  No  yieraon  under  the  age  of  eighteen  years  shall  be 
or  pcnnitted  to  work  as  a  messenger  for  a  telegraph,  telr 
messenger  company  in    the  distribution,   transmission,   or   ur-u 
of  poods  or  messages  beft>re  five  o'clock  in  the  morning  ar  after 
o'clock  in  the  evening  of  any  day. 

Sec.  6,  No  boy  under  the  age  of  sixteen  years,  and  no  girl  und- 
the  age  of  eighteen  years,  shall  be  employed,  or  permit reji  or  suffei 
to  work,  at  any  gainful  occupation,  other  than  domestic  8er\^ice 
work  on  a  fann,  more  than  mty-eight  hours  in  any  one  week,  i 
more  than  eleven  hours  in  any  one  day;  nor  l«fore'the  hour  of  hal 
past  six  o'clock  in  the  morning,  nor  after  the  hour  of  seven  o' 
in  the  evening,— except  that  minora  sixteen  years  of  age  or  over 
work  in  retail  stores  and  telephone  exchanges  until  ten  oVlock  in 
evening. 

Sec,  7-  No  child   under  sixteen  years  of  age  shall  be  employ 
or  permitted  or  suffered  to  work,  in,  about,  or  in  connection  witl 
any  place  or  establishment  named  in  section  1,  unless  the  [ 
firm/ or  corporation  emploj-ing  such  child,  procures  and  keeps 
file,  and  accessible  to  any  truant  nilirer,  or  otber  authorised  inspector, 
an  employment  certificate  as  hereinafter  prescribed. 

Sec.  8.  On  the  temiination  of  the  employment  of  a  child  whoso  era-  I 
ployment  rertilicate  Is  on  file,  ^uch  certificate  shall  be  kept  by  the  I 
employer  and  surrendered  to  any  authorized  inspe^^tor  on  deraana,  I 

Sec.*  9.  An  emplo\Tiient  certificate  shall  be  issued  onlv  by  the 
superintentient  or  schools,  or  where  there  is  no  superintendent,  by  a 
person  authorized  by  the  school  board:  Provided,  however.  That  no 
pemon  authorized  as  aforesaid  shall  have  authority  to  issue  such  certifi- 
cate for  any  child  then  in  or  about  to  enter  such  pennon's  own  employ- 
ment or  the  emplo\Tnent  of  a  firm  or  corporation  of  which  he  is  a  mem- 
ber, ofiicer,  or  employee;  in  the  city  ox  MMichesler  the  provisions  of 
chapter  205  of  the  Session  Laws  of  1905  shall  remain  in  force,  but  the 
person  appointed  under  such  provdsions  shall  be  subject  to  the  terms 
of  this  act. 

S«€.  10.  The  person  authorised  to  fasue  an  employment  certificate 
shall  not  issue  such  certificate  imtil  he  has  received,  examined,  ap- 
proved, and  filed  the  following  papers  duly  executed:  (1)  The  school 
record  of  such  child  properly  fuled  out  and  signed,  as  provided  in  thii^H 
act.     (2)  A  passport  or  auly  attested  transcript  of  the  certificate  of  birJI^H 
or  baptism  or  public  record,  showing  the  date  and  place  of  birth  of  such^* 
child.    (3)  A  certificate  from  a  medical  officer  of  the  local  board  of 
health,  or  from  a  physician  designated  by  the  school  board,  certifying 
that  the  child  has  reached  the  normal  development  of  a  child  of  his 
age,  and  that  he  is  in  sufficiently  sound  health  and  physically  able  to 
perform  the  work  which  he  intends  to  do. 

Sec.  1L  No  emplo^inent  certificate  shall  be  issued  until  the  child  in 
question  has  personally  appeared  before  and  been  examined  by  the 
pereoD  issuing  the  certificate. 

Sic.  12.  Every  such  employment  certificate  shall  state  the  name, 
aex,  and  date  and  place  of  birth,  of  the  child,  fihall  describe  the  color 
of  hair  and  eyes,  the  height  and  weight  and  any  distinguishing  facial 
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kfl  of  Buch  child;  that  all  papers  requiretl  by  the  preceding  aectioiif 

*  been  duly  examined,  appn^ved  and  filed;  that  the  child  named 

J  certificate  has  appeared  before  the  pernon  aigning  the  same  and 

exammed;  and  that  such  child  ha?  been  found  to  no  able  to  read 

iderstandiDfly  and  write  legibly  Himple  i^entencea  in  the  English 

je.     Every  such  certificate  shall  be  signed,  in  the  presence  of  the 

lasuing  the  same,  by  the  child  in  whose  name  it  ia  issued,  and 

_  ehow  the  date  of  its  issue. 

^c,  13.  The  8chfK)l  record  required  by  thia  act  shall  be  signed  by     Sctioojrfloonl 

the  principal  or  chief  executive  officer  of  the  school  which  the  child 

has  attended,  and  shall  be  furnished  on  demand  to  a  child  entitled 

'thereto.     Such  record  shall  certify  that  the  child  has  regularly  attended 

le  public  Bchools,  or  private  ^'hoc*!s  lawfully  approved  as  such,  for 

iot  lees  than  three  hundred  half-days,  as  shown  by  the  school  register, 

uring  the  year  previous  to  his  orri\ing  at  the  age  of  fourteen,  or  during 

'e  year  previous  to  apnlying  for  such  school  record,  and  that  he  is  able 

read  upderstandingly  and  write  legibly  simple  sentences  in  the 

nglish  language.     Such  school  record  shall  also  give  the  date  of  birth 

of  residence  of  the  child  as  shown  on  the  records  of  the  school  and  the 

name  of  his  parent,  guardian  or  custodian. 

Skc.  H,  The  superintendent  of  schools  or  other  person  authorized     Record    to   tm 
e  employment  certilkates  shall  keep  a  recara  of  the  same  in  a  *t«pt. 
Sucn  record  shall  contain  a  list  o^  the  names  of  all  children  to 
certificates  are  granted,  numbered  consecutively,  together  with  _ 

e  date  of  issue  and  thn  signature  of  the  olRcer  issuing  the  certificate, 
id  such  b*M>ks  shidl  be  carefnlly  preserved. 

Sec,  15.  All  blank  forms  for  records  used  in  the  enforcement  and     Formi. 
ministration  of  this  act  almll  !>e  uniform  throughout  the  State,  shall 
prewTibt^d  bv  the  siiperinti'ndent  of  public  inj^tniction,  and  shall  be 
rnished  by  tfie  Stale*  and  methcKls  of  keeping  the  same  shall  be 
pproved  by  him  as  being  within  the  contemplation  of  this  act. 
Sec.  16,  The  tmanl  olliecr  of  each  school  district  shall  visit,  inspect, 
d  cauae  to  be  enforced  the  provisifvns  of  (his  act  in  his  district,  and 
for  this  purpose  shall  have  power  to  ser\^e  warrants. 
8kc,  17.  The  Buperin  tent  lent  of  public  instruction  shall  appoint  not 
ceeding  three  State  inspectors,  who  shall  be  ^aid  their  necessary 
penses  and  such  compensation  ae  the  governor  and  council  shafl 
ietertnine,  not  exceeding  $1,200  per  annum  each,  and  who  phail  devote 
"heir  whole  time  to  their  work.     The  State  inspectors,  under  the  direc- 
on  of   the  superintendent   of   publir   instruction,  skill  inspect  all 
t  and  other  places  of  employment  within  the  contemplation  of 
I  ECt  and  all  records  and  methods  of  enforcement.     They  enall  have 
he  same  power  as  to  enforcement  and  the  8er\ing  of  warrants  as  the 
Bveral   truant  officer?.     The  superintendent  of  public   instruction- 
ith  the  approval  of  the  attorney  general,  may  eraplov  counsel,  ana 
ovide  legal  assistance  wherever  the  same  mav,  in  liis  opinion ^  be 
ces8ar>'  for  the  enforcement  of  the  provisions  of  this  act,  and  the  cost 
hereof  shall  be  a  charge  upon  the  ajipropriaiion  hereinafter  provided. 
Sec,  19.  An  inspector  or  truant  otncer  shall  make  demand  upon  any     c«rtiflcate  ma; 
nployer  in  or  about  whose  place  or  establiahment  a  child  a|>parently  t*  demanded- 
naer'the  age  of  sixteen  years  is  employed,  or  permitted  or  suffered  to 
ork,  and  whose  emplovmient  certificate  is  not  filed  ^  required  by 
his  act,  that  such  employer  shall  either  furnish  him  within  ten  da>Ti 
itisfflctory  evidence  tnat  such  child  is  in  fact  over  sixteen  years  of  age, 
'  shall  cease  to  employ,  or  permit,  or  suffer  such  child  to  work^  in  such 
place  or  establishment.    The  inspector  shall  require  from  such  em- 
ployer the  same  evidence  of  a(;e  ot  such  child  as  is  required  in  the  isau- 
ce  of  an  employment  certificate,  and  the  emplover  furnishing  euch 
idence  shall  not  be  required  to  furnish  any  further  evidence  of  the 
^e  of  the  child. 

Stc.  20.  Whoever  employs  any  child,  and  whoever,  haying  under     v^iolatJoni. 
"  J  control  as  parent,  guardian  or  otherwise,  any  rhiUL  permits  or  suf!eJ[s 
"i  child  to  tje  emploved  or  to  work  in  violation  of  any  of  the  pro\d- 
_)  of  thw  act,  shall  be  fined  not  less  than  five  nor  more  than  two 
adred  dollars,  or  be  imprisoned  for  not  less  than  ten  nor  more  than 
'  dAys,  or  both,  in  the  dlHcretion  of  the  court. 


t^nroreemeiit 


Inspectocs. 
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CooUnued  rUy     Sbc.  21.  Whoever  continues  to  employ  any  child  in  violation  of  ^njl 
'••*'"••  of  the  proviaiona  of  this  act,  after  beine  notified  thereof  by  an  inapectoTy^ 

or  truant  officer,  ehall  for  every  day  thereafter  that  such  emplorinex] 
continues^  bo  tined  not  leea  than  five  nor  more  than  twenty  doUan. 
F  ft  I  St     slate-     Skc,  22.  Any  person  authorized  to  sign  any  certificate  or  paper  calledl 
m«nt».  for  by  this  act,  who  certifies  to  any  materially  Ealae  etatement  therein 

flhall  be  fined  not  less  than  five  nor  more  than  two  hundred  dollars,  < 
be  imprisoned  for  not  lees  than  five  nor  more  than  thirty  days,  or  1 
in  the  discretion  of  the  court. 
Refuaftl  to  pro      Sec.  23.  Reiusal  by  an  employer  to  produce  any  employme_ 
duce  rtruflfftte.     tificate  required  by  this  act  ahall  be  prima  facie  evidence  of  the  i 
employment  of  any  child  whose  employment  certific  ite  is  not  pcodu 
violations     i>y      dec,  24.  Any  superintendent  of  schools  or  other  person  iasuu 
adiool  offlc«n,       ploymeut  certificates,  who  fails  to  comply  with  the  proviaiona  i 
act  ahall  be  tined  not  leas  than  five  nor  more  than  twenty *five  T 


NSW  JEBSET.  * 

COMPILED  STATTTTES— 1910. 

M^ploynient  of  children— Certain  em  ph^rnU  forbidden, 

•  (PneMlM 

Chfldrtn  tiiid*r  Section  47.  Any  person  having  the  care»  custody  or  rontrol  of  an| 
16  ytars  ol  age.  minor  child  under  the  age  of  fifteen  years  who  ahkll  in  any  mann«i 
eell,  apprentice,  g:ive  away  or  otherwise  dispose  of  such  child,  anj 
iJiy  person  who  shall  take,  receive,  or  employ  such  child  for  the  voca 
don  or  occupation  of  rope  or  wire-walking,  or  as  an  acrobat,  gymnai " 
contortionist  or  rider,  and  any  person  having  the  care,  custody 
control  of  any  minor  child  whatsoever  who  shall  ^11,  apprentice 
give  away  or  otherwise  dispose  of  such  child,  or  who  ahall  take,  receiv 
or  employ  such  child  for  any  obscene,  indecent  or  illegal  exhibitia 
or  vocation,  or  any  vocation  injurious  to  the  health  or  dangeroiia 
the  life  or  limb  of  such  child  engaged  therein,  or  for  the  purpose 
profltitutioD ,  and  any  person  who  shall  retain,  harbor  or  employj~~ 
minor  child  in  or  aoout  any  assignation -house  or  brothel,  or  ir^ 
place  where  any  obBcene,  indecent  or  illegal  ejchibition  takes 
shall  be  piilty  of  a  misdemeanor,  and  upon  conviction  thereof,  I 
any  justice  of  the  peace,  magistrate  or  court  of  record,  ahaU  be  fine 
not  less  than  fifty  aollars  nor  more  than  one  hundred  dollara  for  < 
offense. 
Vn6v  18  yeftrs  Sec.  48.  Any  person  having  the  care,  custody  or  control,  lawful 
^*^  unlawful,  or  any  minor  child  under  the  age  of  eighteen  years,  who «' 

uae  such  minor  or  apprentice,  give  away,  let  out,  hire  or  other 
dispose  of  such  minor  to  any  person  for  the  puipoee  of  singing,  pla^ 
on  a  musical  instrument,  begging,  or  for  any  mendicant  buame 
whataoever,  in  the  streeta,  roads  or  other  highways  of  this  Stat«,  an 
whosoever  shall  take,  receive^  hire,  employ,  use  or  have  in  cuatcidj 
any  such  minor  for  the  vocation,  occupation,  calling,  service  or  pu~ 
pose  of  singing,  plaving  upon  musical  instruments  or  begging  upon  *** 
streetSf  roads  or  otner  highways  of  the  State,  or  for  any  mendici. 
buaineaB  whatevor,  diall  be  guilty  of  a  misdemeanor,  and  upon  co 
viction  thereof,  in  the  mamier  provided  in  the  first  section  of  thia  act,^ 
fthall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundred 
dollars. 
Enrpioymeodn      Sbc.  49.  Any  person  having  the  care,  custody  of  control  of 
a»}oons«  fltc  minor  child  under  the  age  of  fifteen  years,  who  shall  in  any  roai 

sell,  apprentice,  rive  away  or  permit  such  child  to  sing,  dance,  act  i 
in  any  manner  exhibit  in  any  aance  house  whatever,  or  In  any  conce 
saloon,  theater  or  place  of  entertainment  where  winea  or  s'pirituou 
or  malt  liquors  are  sold  or  given  away,  or  with  which  any  place  fa 
the  sale  of  wines  or  spirituous  or  malt  uquors  is  directly  or  indirecth 
connected  by  any  passageway  or  entrance,  and  any  proprietor  of  an| 
dance  house  whatever,  or  any  such  concert  saloon,  theater  or  place  m 
entertainment  so  employing  any  such  child,  shall  be  guilty  ol  a  una- 
demeanor,  and  upon  conviction  thereof,  in  the  manner  provided  in 
the  first  section  of  this  act,  shall  be  lined  not  lees  than  fifty  dollars  nor 
more  than  one  hundi^  doW-ara  Ivit  ^*a!c.\\  (i^1«\uba« 
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Skc.  50.  Any  person  who  sbaH  take,  receivi^,  hire  or  employ  ^^7     EroplafiBBitlii 
I  child  tmdcT  twelve  years  of  age  in  any  underground  workfl  or  mine  or  "^'^'**' 
I  like  plai:€  whatsoever^  shall  be  guilty  of  a  tni8dem<*anc)r,  and  upon 
lcon\iction  thereof,  in  the  manner  provided  in  the  lirat  section  of 
vthii  act^  fihall  be  fined  not  less  than  ten  dollars  nor  more  than  dfty 

EmplotfmeTU  of  children — General  pravtsiom^ 


(Pttgf  3023J 


A  ice  lltnlt 


Dennltkn. 


Kti^eoce. 


I 


NaUto  -born 


I 


Section  16.  No  child  under  the  age  of  fourt-een  yearH  shall  be  employed , 
allowed  or  permitted  to  work  in  any  fa^^'tory,  workshop,  mill  or  place 
where  the  manufa«^tijre  of  goods  of  any  kind  is  earned  on;  any  corpora- 
tion, firm,  individual,  parent,  parents  or  rustodian  of  any  child  who 
shall  violate  any  of  the  provisions  of  this  section*  shall  be  liable  to  a 
penalty  of  fifty  dollars  for  each  offenee. 

Sec.  17.  The  word  custodian  as  used  in  this  act  shall  include  any 
peiBon,  organi^ratioo  or  sofiety  having  the  legal  custody  of  a  rhUd. 

Sec.  18.  If  at  the  time  of  the  employment  of  a  t  hifd,  tJie  proofs  of 
age  specified  in  subdivisions  I,  and  IL  of  this  section,  are  filed  with  the 
corj>oration,  firm  or  peraon  employing  the  child,  siirh  proofs  shall  be 
conclusive  evidence  of  the  age  of  child  in  a  suit  against  such  employer 
for  a  violation  of  section  one  [16]:  Provided,  hotr^vcr.  That  correct 
copies  of  all  papers,  certificates,  passports  and  afRdiwita  relating  to 
such  einnloyment  shall  be  mailed,  postjige  prepaid,  to  the  department 
having  cnarge  of  the  enforcement  of  this  art,  at  Trenton,  New  Jersey, 
within  twenty -four  hours  after  the  same  are  (iled,  together  with  a  state* 
ment  of  the  legal  name  of  the  peracm.  firm  or  corporation  employing 
eiich  child- 

I.  The  parent,  parents  or  cnstcdinn  shall  make  and  Rwear  to  an  ^ 
affidavit  before  some  officer  authorized  by  the  law  oi  this  i^Uiie  to  take  ^^'^il**""*- 
afBda\'ite,  setting  forth  the  following  farts:  The  name  of  the  <  hild  in 
full;  his  or  her  residenre,  gi\'ing  street  and  number;  pla«  e  where  and 
}*ear,  month  and  day  when  iKirn;  luune  of  farther;  maiden  name  of 
piother;  chunh  attended,  if  any;  8<  bool  last  attended  and  time  when, 
if  any,  and  where  the  thureh  and  sthool  are  situated-,  if  child  was 
baptized,  name  and  location  of  church  or  parish  in  which  mu-h  bap- 
tism took  place;  there  must  a/company  such  affidavit  a  tran»  ript  of 
the  record  of  the  child's  birth;  duly  attested  by  an  officer  having  by 
law  the  authority  to  keep  records  of  birth  in  the  State,  county,  town 
or  city  in  whi^h  the  child  was  born;  if  no  such  birth  re^i^ord  can  be 
obtained  and  the  child  was  baptized,  then  a  certified  ropy  of  the  bap- 
tismal record  of  the  church  or  parirth  in  whit  h  such  Viapli^m  tcxik  place, 
duly  f  ertified  as  a  true  copy,  under  the  hand  of  the  person  having  the 
custody  of  such  chuK-h  or  parish  records,  shall  accompany  the  affidavit, 
and  the  affidavit  shall  set  forth  the  age  of  child  at  time  of  l»aptwm. 

II.  An  affidavit  to  be  made  by  the  same  persona  and  containing  the 
game  statement  of  facts  as  in  the  rase  of  native  bom  chiklreTi,  with  an  ' 
additional  statertient  that  the  c  hild  named  in  the  affidavit  is  the 
oaroe  mentioned  and  described  in  the  pa.'^sport  under  which  tlie  child 
was  admitted  to  this  country;  a  true  copy  of  said  paaspKjrt  must  in  all 
casefl  be  attac  bed  (a*  the  affidavit. 

III.  The  commissioner  shall  have  power  to  issue  permits  of  employ- 
ment to  children  upon  the  production  of  evidence  of  the  child's  age 
iatisfat'tory  to  him:  Provided,  That  he  aball  first  be  satigfied  that  the 
child  can  not  obtain  a  tranwript  of  birth  record,  a  baptismal  certificate 
or  passport,  as  provided  in  eitfier  suVuli vision  I.  or  IL 

Sec,  1&.  In  any  suit  brought  to  re  over  a  penalty  for  violation  of  H«cordi 
section  one  [16]  of  thw  act,  a  copy  of  the  buptismal  ret^ord,  certified  to  *^'<^*«ic«. 
be  a  true  copy  under  the  hanci  of  the  person  having  the  custody  of 
such  re<ordfl  for  the  chtirch  or  parish  in  whi"h  such  child  was  baptized, 
shall  be  prima  fac  ie  evidence  of  the  child's  age  (provided,  that  m  case 
the  ttge  of  the  child  is  not  set  forth  in  the  buntiBmal  rei  ord,  that  there 
■hall  oe  other  proof  showing  the  age  of  the  cnild  at  the  time  he  or  she 
was  baptized^. 

8x0.  20.  The  conunissioiieri   assistant  or  any  in^pe^tor  L*  hereby     Knforotiocat. 
empowered  to  demand  ol  any  parent,  parents  or  custodian,   proof 
of  tlie  age  of  a  child  satiabctory  to  the  commiF^ioner,  and  such  parent^ 
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Night  work. 


Violations. 


Duplic&te  copies  of  mioh  certificates  shall  be  retained  in  all 

the  jpen^on  or  olficer  issuing  Ihe  f^ame  ami  kept  on  file  by  the  su] 
teiident  of  Bchoolfl  or  school  difltrict  dirertora  of  the  county  in  \ 
the  same  are  ise^ued. 
Hours  of  labor.      Sec.  10.  No  person  under  the  a^  of  sixteen  years  ph&U  be  emp] 
or  suffered  or  pc-nnilted  to  work  m  any  theater,  concen  hall,  or 
of  amugement,  or  in  any  mer<janlile  institution,  store,  office, 
laundry,  manufacturing  establishment,  packing  house,  bowling 
pasBengcr  or  freight  elevator,  factory,  workshop,  beet  field,  or  aa  i 
eenger  or  driver  therefor,  more  than  fortv-eight  hours  in  any  one  wl 
Dor  more  than  eight  hours  in  any  one  day,  nor  before  the  hour  of 
o'clock  in  the  tnomin|T,  nor  after  the  hour  of  eight  o'clock  in  the  ew 
ing.    Every  employer  ahall  poet  in  a  eonfipicuoiw  place  in  ever>^ 
where  such  children  are  employed  a  printed  notice  staling  the  hoi 
required  of  them  each  day  of  the  weet,  the  hours  of  commencing 
Btopping  work,  and  the  houia  when  the  time  or  times  allowed  lor  di 
or  lor  other  meals  begin  and  end.    Th^  printed  form  of  such  ~ 
Bhall  be  fumnhed  by  the  State  corntnitwiotier  of  labor. 

Sec.  11.  Whoever  eraploj^B  a  cliild  under  aijcteen  yeare  of  age 
whoever,  having  under  liis  control  a  child  under  such  age.  pei 
fluch  child  to  be  emploved  in  violation  of  section  one  (1),  two  (2),  . 
(10)  or  twelve  (12)  of  tliia  act  shall  for  each  offense  be  fined  not  m< 
than  fifty  dollars  ($50.00);  and  whoever  continues  to  employ  any  child 
in  violation  of  either  of  said  sections  of  this  act,  afUr  being  notified  by 
a  truant  oJHcer,  or  a  deputy  commiasioner  of  laljor,  or  a  member  of  the 
State  !i*mrd  of  inspection,  ahall  for  every  day  thereafter  that  such 
emplo^-ment  continues  be  fined  not  leaa  than  five  doUare  <$5,00)  nor 
more  tlian  twenty  dollars  ($20.lJO).  The  failure  of  an  employer  of  child 
lalxjr  to  pRxluce,  upon  the  request  of  a  pereon  authodj&ed  to  demand 
the  same,  any  employment  certillrate  or  ll?t.  required  by  this  act,  shall 
be  prima  facie  evidence  of  the  illegal  emplujinent  of  any  child  wbcie 
empUATiient  certificate  la  not  produced  w  whose  name  is  not  lifted. 
Anv  corporation  or  employer  retaining  employment  certificates 
violation  of  section  2  of  this  act  shall  be  lined'  t/Ai  dolkrs  {flO.r 
Every  persfiU  authorized  or  required  to  sign  any  certificate  or  at 
ment  preacribe<l  by  aectiona  four  (4)  or  five  (5)  of  Udaact,  or  who  fan 
ingly  certifies  or  makes  oath  to  anjr  material  false  statement  thi 
or  who  violates  either  of  said  sections,  shall  be  fined  not  to  exi 
fifty  dollars  ($60.00).  Every  person,  firm  or  corporation,  agent 
mana^^r.  superintendent  or  foreman  of  any  person,  firm  or  corporati(__ 
w^ho  shall  refuse  admittance  io  any  oflicer  or  person  authorized  to  visit 
or  inspect  any  premises  or  place  of  busine&ji  tinder  the  proviaions  of 
thii!  act  and  to  produce  all  certiticates  and  Lists  he  may  have,  when 
demanded,  after  such  person  shall  have  announced  his  name  and  the 
office  he  ht>lds  and  the  pur^Kjee  of  his  visit,  or  sliall  otherwiae  obstruct 
such  officers  in  the  performance  nf  their  duties  as  prescribed  by  this 
act,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction,  shall  be 
fined  in  any  sum  not  exceeding  fifty  dollars  ($50.00),  or  be  imprisoned 
not  to  exceted  thirty  days.  The  presence  of  a  child  under  '  " 
years  of  age,  apparently  at  work,  in  anv  of  the  places  of  busini 
raerated  in  section  one*  (1)  of  this  act  shall  lie  prima  facie  evid 

his  employment  therein.     It  shall  be  the  duty  of  the  deputy  c« 

sioner  of  labor  and  the  several  truant  filficera  to  enforce  tnc  provisi< 
of  this  act  and  every  county  attorney,  when  informed  by  any  officer 
or  persctn  authorizecf  to  inspect  places  wliero  child  labor  is  ernploved, 
that  any  of  the  provisions  of  this  act  have  been  viobt  '  '  '  '  r 
cause  to  be  filed  information  against  the  pieraon  or  }  >  i 

such  offense  and  cause  tfie  arrest  and  prosecution  of  the  -,. i j j r    t  s  ■<■       i 
That  nothing  in  thia  act  chall  prevent  any  other  per»>n  from  cau^u; 
the  enforcement  of  the  provisions  of  this  act.     Truant  ofT'irors 
viait  the  places  of  business  enumerated  in  section  one  ^ 

ascertain  whether  any  children  are  employed  therein 

provifiions  of  this  act^  and  they  aliall  report  any  cases  ui  such ^ 

employment  to  the  commiasioner  of  lal)or  and  to  the  county  AtUmMV* 

Sec.  12.  It  is  hereby  ma<le  the  duty  of  the  governor,  immedii^T 
upon  the  passage  of  this  act,  to  apqK*int  five  j>ers«>ns,  two,  at  least,  of 
wiiom  shad!  be  women  who  shall  constitute  the  boaxd  of  infipedoci 
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and  who  ghall  aerve  without  compenaation.  The  term  for  which  such 
inspectoTB  shall  serve  is  hereby  made  one,  two,  three,  fotir  and  five 
yearn,  respectivdy.  The  appmntment  aball  designate  the  terra  for 
which  each  inspector  k  app* minted.  The  governor  shall,  each  year, 
appoint  one  person  to  aerve  fur  a  period  of  hve  years  and  shall  also  fill 
any  vacancy  on  the  board.  The  chairman  snail  be  the  executive 
head  of  the  board  and  aliall  reside  in  the  county  employing  the  largest 
number  of  children  under  the  age  of  sixteen  years.  Any  member  ol 
the  board  of  inspectors  shall  have  power  to  demand  the  examination, 
by  Borne  regularly  licensed  physician,  to  be  selected  by  the  board,  of 
any  child  under  sixteen  years  of  age  who  may  seem  physically  unable 
to  perform  the  labor  at  which  ifiich  child  may  l>e  employedt  and  no 
child  under  sixteen  shall  be  employed  who  can  not  obtain  a  certificate 
ol  fitness  from  such  physician. 

Sbc.  13-  No  child  under  the  aj^  of  sixteen  years  shall  be  employed  Dtngeroqa^et*^., 
in  any  work  which  by  reasc^n  «>/  the  nature  of  the  work,  or  place  of  ^^iploymenu. 
performance,  is  dangerous  to  life  or  limb  or  iu  wliich  its  health  may 
be  injured  or  its  morals  may  be  depraved.  Any  parent,  guardian,  or 
other  pereon,  who,  having  under  Ins  control  any  child  >  causes  or  per- 
mits said  child  U}  work  or  1>C"  etnj>loycd  in  violation  of  tliis  section 
shall  be  guilty  of  a  misdemeanor  and  upon  conviction  shall  be  fined 
not  more  than  fifty  dollars  (150.00),  or  be  impriauned  not  exceeding 
ten  days. 

NEVADA. 


leA,  or  swinging  or  playing  any  musical  instrument  for  gain  or  giving 
public  entertainmetit^i  upon  the  street,  or  accompanie-a  or  is  used 


I 


ACTS  OF   190^. 
BR  158. — Juvenik  court  law— Children  employed  in  street  iradet, 

Sbction  1  (as  amended  by  chapter  197,  Act^^  of  1911).  Thi?  act  fhall     ^^v^  of  net, 
be  known  as  the  **  Juvenile  Court  Law  "  and  nhti  II  apply  only  to  children 
under  the  age  of  eighteen  years  not  now  or  hereafter  iuiiiate.s  of  a  State 
in.ititution,  except  aa  otherwise  herein  provided. 

For  the  purpose  of  this  act  the  \\otiU  ''dependent  child*  and  "neg-     DeOnlUooa. 
letted  child*'  thall  mean  any  child    ♦    *    *    who,  while  under  the 
age  of  ten  yearn,  is  found  begging,  peddling  or  selling  au;y^  article  or 
lirticieA, 

in  tlie  aid  of  any  person  eo  doing.     »    »    ». 

ACTS  OF  1911. 

Chapter  IZ3.— Education — CompuUory  school  attendance, 

SBcnoN  203.  Each  parent,  guardian,  or  other  person,  in  the  State     4*J*"^*°^ 
of  Nevada,  having  control  or  aiarge  of  any  child  between  the  age^  of  ^'""'*'- 
e!fi:ht  and  sixteen  yeans  shall  be  required  to  send  such  child  to  a  public 
fttmoo!  during  the  time  in  which  a  public  5chtx)l  thall  be  in  session  in 
the  school  district  in  which  eaid  child  resides  but  such  attendance 
t<hall  be  excu!iie<l.    *    •    » 

4.  Wlien  Fatit*factory  evidence  in  pre»ente<l  to  the  hourcl  of  tnistees     Exoeptk©. 
that    the    child's    labor    is    necessary    for    it^    own    or    its  parent's 
support.    *    ♦    ♦ 


NEW  HAMPSHIAE. 


PUBLIC  STATUTES-1891. 
Chapter  1 80. — Hours  of  labor  of  wonum  and  childrm. 


H       Section  14  (as  amende*!  by  chapter  94,  Acts  of  1907).  No  woman 

I   and  no  minor  under  eighteen  years  of  age  shall  be  employ e^l  in  a 

f    manufacturing  or  mechanical  e:^tablishment  for  more  than  nine  hours 

and  forty  minutes  in  one  <lay  except  in  the  following  ca^^es:  I.  To 

make  a  shorter  day's  work  for  one  day  in  the  week.     II.  To  make  up 

time  lost  on  some  aay  in  the  same  week  in  consequence  of  the  stoppixig 


L 


Hoiirs  of  bbor. 
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]>0iSt4!d. 


of  machiuerv  upon  which  Huch  per^OQ  was  dependent  for  employiDent 
II L  Wlien  It  is  necessary  to  make  repairs  to  prevent  interruption  t* 
the  or<linar>'  running  of  the  machinery.     In  no  ca^e  shall  the  noun  < 
labor  excee^l  ftfty-eight  in  one  week. 

Schedule  to  b«      gBc.  15.  The  proprietors  of  every  auch  establishment  sshall 

posted  in  a  conspicuous  place  in  every  room  where  5iich  persons  l  , 
emploj^ed  a  notice  printed  in  plain,  large  lettero,  stating  the  exa^t  tim© 
of  begxaiunp  and  of  etopj>ing  work  inthe  forenoon  and  in  the  after- 
noon, and  tht^.  number  oi  bouTB*  work  re*iuirefl  of  thetn  each  day  *- 
the  week. 

VenaXij,  Sec  Ifi.  [f  any  owner,  a^ent*  BUjjerintendent,  or  overgeer  of  »n> 

euch  et^tablL^hment  i^hall  willfully  violate  the  provL^ioiis  of  either  "* 
the  two  precefling  sectiona,  he  shall  be  fined  not  excee^iing  fifty  dollj 
for  each  offense. 

Sec,  17.  A  certlfir-ate  of  the  age  of  a  minor,  made  by  him  mud  b]f 
hit  piirentfi  or  gtmriliftn  and  pre^nted  to  the  employer  at  the  time  th' 
minor  ib  employed,  »hall  be  conclusive  evidence  of  his^  age  upon  i 
prosecution  for  the  violation  of  the  provisions  of  etei^tion  fourteen. 

8bc.  18,  If  any  pers«on  s'haU  make  and  utter  u  false  certificate  ifl 
regard  to  the  age  of  a  minor,  with  intent  to  evade  the  proviaiana  (' 
this  chapter,  h*i  phall  be  fine<l  twenty- five  dollars,  or  be  impriaoofl 
thirty  dayn,  or  both,  for  each  offenn?. 

Sec,  19,  *    *    *    Froseculiotw  under  secdona  eixteen  and  eight 
shall  he  barred  unless  begun  within  one  year  after  Uie  offense 
committed. 


i'ertifkftte. 


'tl»ie- 


I  limltBtkni. 


Chapter  'liity.-^Emploiivient  of  children — Ctrtain  employmeiUs/orbid 

Acrobatic,  ftc.»     SBCTinN  ^.  If  any  person  eliall  employ  or  exhibit  a  child  under 
ooettpations.         ^^  ^^^  fourteen  year^  in  dancing,   playing  on  mu?i»^I  iuBtrumen^ 
smging,  walking  on  a  wire  or  rope,  or  ridmg  or  perfonning  as  a  i^^ 
contortion ii*t,  or  acrobat  in  any  circus  or  theatrical  exhibition,  or  ii 
any  public  place  whntsoever,  or  shall  cause,  procure,  or  encoun 
any  HUch  cliud  to  engage  therein*  or  if  any  person  having  the  custot) 
or  control  of  any  ^uch  child  ttlmll  permit  him  to  be  m  employed,  sui 
person  ^hall  be  fined  not  exceeding  one  hundred  dollars;  but  nothi 
in  lb  13  section  shall  be  construed  to  prevent  the  education  of  child 
in  voc?al  and  instrumental  mu^ic,  or  their  employment  as  mui?ici_ 
in  any  church,  chapel,  or  school,  or  school  exnibition,  or  to  prevei 
their  taking  part  in  any  concert  or  musical  exhibition. 
Enraiovmetit      gee;  7.  No  person  shall  in  any  manner  hire,  employ,  or  use 
etc  literauufe  "*^'  ^""o*"  ^  sell,  or  give  away,  or  in  any  manner  to  distribute  an^r  eui 
literatuie,  picture,  or  a^lvertiaement  [devoted  to  the  publication 
illustration  of  stories  or  accounts  of  bloodflhed,  lust,  or  crime,  or  pri 
ci pally  matie  up  of  police  reporb  and  criminal  newel. 
t<>      Sec.  8.  No  person  having  the  care  or  control  of  a  minor  child 
permit  such  chill  tc>  sell  or  give  away  any  euch  reading  matter  or  ani 
i^uch  advertiHenient. 

Sec.  9,  If  any  person  shall  ^dolate  any  of  the  proviaiona  of  the 
prece<Ung  sections,  he  shall  be  fined  not  more  than  one  hundred 
adlarti,  or  be  imprisoned  not  more  than  six  months,  or  both 

ACTS  OF  1895* 

Chapter  \^.— SeaU  for  female  emphffeei. 

to\mpto-  ^  Section  1.  Every  person,  frrrn,  or  corporation  emplo>diig  femali 
in  any  manufacturing,  mechanical,  or  mercantile  ©etabllnhment 
thi''  State,  ehall  p^o\^de  Fuitable  seats  for  the  use  of  the  female?  so 
employed,  and  shall  permit  the  use  of  auch  seats  by  them  when  they 
are  not  necessarily  engaged  in  the  active  duties  for  which  they  are 
employed . 
Penalty.  Sec' 2.  Any  pepson.  firm,  or  corporation  \'iolating  any  of  the  pro- 

visions of  this  act  shall  be  punished  by  a  fine  of  not  less  than  ten  doOan 
nor  more  than  thirty  dollaiB  for  each  oflense. 
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ACTS  OF  1903. 

95. — Emploipn^ent  of  womtn  and  minors  in  h<irroom9 — SaU  of 
liquor  to  an  ploy  ee^, 

Sf;€Tioi4  17  (aB  ameaded  by  chapter  49,  Acte  of  190&).  It  shall  not 
be  lawful  * 

2.  To  permit  any  girl  or  woman    *    *    *    to  sell  or  mrve  any     Who  mar  not 
liquor  on  the  premises;  or  to  permit  any  male  person  under  the  age  iit^mpiofm, 
of  twenty-one  yeiu-s  to  ^ell  or  terve  any  liquor  no  the  premL"ae>,  except 
to  bona  fide  re^tered  guests  in  tlieir  rooms  and  in  dming  rooms  with 

eats  under  licenses  of  the  first  class , 

Sec.  27  (as  amended  by  chapter  49,  Act«  of  1905).  The  ♦  «  ♦  KmpUyers 
employer  of  a  perBon  who  has  the  habit  of  drinking  intoxicating  Honor  ™*^  ^  notice. 
to  ezcesa  *  ♦  *  may  pive  notice  in  writing,  si^^ned  by  him  or  tier, 
to  any  pefson  reouesling  nim  not  to  sell  or  deliver  such  liquor  to  the 
pereoti  naving  t^ucn  habit.  The  notice  provided  for  in  this  section  may 
De  served  by  any  officer  duly  qualified  to  serve  procem  or  by  any  indi- 
vidual of  lawful  a^.  Such'  officer  or  individual  shall  make  return  of 
service  of  said  notice  to  the  clerk  of  the  city  or  town  in  which  puch 
service  is  made,  giving  the  name  of  the  party  on  whom  Berve<l,  the 
location  by  street  and  number,  if  any,  of  the  place  of  bu^ine38  of  the 
licensee  on  whom  eervace  is  made,  and  the  date  and  hour  of  fiervice. 
An  officer  making  8er\dce  of  such  notice  i*hal!  make  hw  return  thereon 
aa  upon  civil  process.  An  individual  making  service  of  euch  notice 
phalf  Bign  and  make  oath  to  the  return  thereon.  The  clerk  of  the  city 
or  town  in  which  such  **ervi(  e  lh  made  fihall  receive,  file  and  preserve 
a  copy  of  such  notice  and  return  witliout  charge  therefor.  If  the 
per«>n  so  notified,  at  any  time  within  twelve  monthn  thereafter,  sells 
or  delivery  any  liquor  to  the  person  hav^ing  such  a  habit,  or  permits 
him  to  loiter  on  hi-*  premises,  the  peraon  giving  the  notice  may,  in  an 
action  of  tort,  recover  of  the  pennon  notified,  not  lees  than  one  hundred 
nor  more  than  five  hundred  dollar?,  H3  may  be  afisesaed  ao  damagee; 
but  an  employer  who  gives  such  notice  whall  not  recover  unless  he  ]3 
injured  in  hi.'^  person  or  property,  and  a  druggist  or  apothecary  ehall 
not  be  liable  hereunder  for  a  sale  made  upon  the  prescription  of  a 
physician.    #    ♦    * 

ACTS  OF  191 L 


i 


CttAPTER  162. — Employment  of  children — Gtmrdl  providonM* 


Section  L  No  child  under  the  age  of  twelve  «hall  be  employed,     AgellmlL 

or  permitted  or  suffered  to  work,  in,  about,  or  in  f'onnection  with 
any  mill,  factory,  workshop,  quarry,  mercantile  establishment^ 
tenement  house,  *  manufactory  or  workshop,  store,  Inisinefts  office, 
telcgrai>h  or  telephone  ofEice,  restaurant,  baker>\  hotel,  barber-shop, 
apartment  house,  bootblack  stand  or  parlor,  or  in  the  distribution 
or  transmission  of  merchandise  or  messages;  nor  aliall  any  child 
under  the  age  of  fourteen  Vie  employed,  or  permitted  or  suffered  to 
work,  in  any  of  the  aforesaid  while  the  public  schoob  are  in  session 
in  the  district  in  which  he  resides. 

Sec.  2.  Ko  child  under  the  age  of  sixteen  shall   he  employed,  or     Work     6 

rxmitted  or  suffered  to  work,  in  any  establishment  namo<l  in 'section  s'^*^*''* 'i*'**' 
during  the  time  in  which  the  public  schools  are  in  session  in  U>e 
district  in  which  he  resides,  unless  he  can  read  understandingly  and 
write  legibly  simple  sentences  in  the  EnglLnh  language:  pToiidrd^ 
howner,  That  if  any  child  f hall  have  reached  the  age  of  fourteen  and 
shall  have  attended  an  English -taught  school  regularly  for  not  leas 
than  three  years  and  shall  then  Im  deemed  by  the  superintendent 
<»f  schools,  of  other  person  authorized  to  grant  employment  certificates, 
to  be  mentally  incapable  of  learning  to  read  and  write  legibly  the 
English  language  in  the  regular  schools,  the  case  may  be  referred 
to  Ute  state  superintendent  of  public  instruction,  who,  uter  investigar* 


764 


LABOR  tAWS  AND  FACTOBY   CONDITIONS. 


houre 


DupEcate  copies  of  eiich  cerlificatefi  efaall  be  retained  in  all 
the  person  or  oHicer  iesiimg  the  same  and  kept  on  file  by  the  mi\ 
tendent  of  ftchools  or  school  d Strict  direc?tors  of  the  county  in  wl 
*  the  same  are  iist^ued. 

Hours  of  iBbor.     Sec.  10,  N'o  person  under  the  a^  of  sixteen  yeai^  phall  be  eni[ 

or  suffered  or  permitifd  to  work  m  anv  theater,  concert  ball,  or  pi 
of  amuftement,  or  in  any  mercantile  institution^  atore,  office,  noi 
laundry',  manuiacturing  eetablL^hment,  packing  houpe,  bowling  M 
passenger  or  freight  elevator,  factor>\  worktihop,  beet  field,  or  as  a  i 
eenger  or  driver  therefor,  more  than  forly-eight  hour^  in  any  one  wl 
nor  more  than  eight  hour?  in  any  one  «iay,  nor  beiore  the  hour  of 
o'clock  in  the  moniin^,  nor  after  the  hour  of  eishl  o'clock  in  the  ev 

Nljjhi  work.       ixig.     Every  employer  shall  post  in  a  con8picuouj3  p»laee  in  ever>" 

where  such  children  are  employ e«l  a  priuled  notice  Ftating  the  houre 
required  (jf  them  cucli  day  of  the  week,  the  hoim*  of  conunencin^ 
stopping  work,  and  the  hours  when  the  time  or  times  allowed  for  d: 
or  for  other  meab  begin  and  end.    Tht!  printed  form  of  euch  m 
shall  be  funiLshed  by  the  State  commi«*sioQer  of  labor. 

VkiLiUom.  Sec.  11.  Whoever  employs  a  child  under  tdjtteen  y^tre  of  age 

wht>ever,  having  under  hia  control  a  child  under  such  age,  permits 
ffuch  child  to  be  employed  in  violation  of  sect  ion  one  (I),  two  (2),  ten 
(10)  ur  twelve  (12)  of  this  act  shall  for  each  t>ffense  be  fined  not  more 
than  liity  dollars  ($50.0f));  and  wht:)ever  cimtimieB  to  employ  any  child 
in  violation  of  either  of  said  eectionB  of  tliis  act,  aftar  \)eing  notihed  by 
a  truant  olficer,  or  a  deputy  commissioner  of  labor,  or  a  member  of  the 
State  Umrd  of  inupection'  aliall  for  every*  day  thereafter  that  such 
employment  continues  be  fined  not  less  than  live  dollars  (^$5.00)  nor 
more  than  twenty  dollars  ($20,00).  The  failure  of  an  employer  of  chUd 
labor  to  produce'^  upon  tl>»^  request  ol  a  person  authorized  to  demand 
atie  same,  any  emplo>Tiient  certilicate  or  list  required  by  this  act,  ahall 
be  prima  facie  evidence  of  the  illegal  employment  of  any  child  whose 
employment  certihcate  is  not  prtnluced  or  whoee  name  is  not  lifted. 
Any  cori>oration  or  employer  retaiiunff  employment  certificates  i^^ 
violation  of  section  2  of  th'iB  act  shall  ne  fined  tA  dollars  (f  10.0(]^^| 
Every  j>er9on  authorized  or  required  to  sign  any  certificate  or  etaCi^H 
ment  prescril^  by  sections  four  ^4)  or  five  (5)  of  thiaact,  or  who  know- 
ingly certifies  or  makuy  oath  to  any  material  false  statement  therein 
or  who  violates  either  of  said  sections ^  nhall  be  fined  not  to  exceed 
fifty  dollars  ($50.00),  Every  person,  firm  or  coq>oration,  agent  or 
manager,  superintendent  or  foreman  of  any  person,  firm  or  corporation 
who  shall  refuse  admittance  to  any  officer  or  per»jn  authorized  to  visit 
or  inijipect  any  pretniHes  or  plaa?  of  buainesei  under  the  provisions  of 
tliifl  act  and  to  produce  all  certificates  and  lists  he  may  have^  when 
demanded,  after  such  per^jn  shall  liave  announced  his  name  and  the 
otlire  he  holda  and  the  purpose  of  his  viait.  or  shall  otherwise  obstruct 
ffiK'h  oflicers  in  the  performance  of  their  duties  as  prescribed  by  this 
art,  shall  be  guilty  of  a  misdemeAnor  and  upon  conviction,  shall  be 
fined  in  any  sum  not  exceeding  fifty  dollars  ($50.00),  or  be  imprisoned 
not  to  exceted  thirty  days,  Ihe  presence  of  a  child  under  sixteen 
years  of  age,  apparently  at  work,  in  any  oi  the  places  of  buainefls  enu- 
merated in  section  one  (1)  of  this  act  shall  he  prima  facie  evidence  "' 

Enforcement,    his  emph^jTuent  therein.     It  shall  be  the  duty  of  the  deputy  c«mnL 
sioner  of  labor  and  the  several  tr\iarit  officers  to  enforce  tne  proviffloi 
of  this  act  and  ever>^  county  attorney,  when  informed  by  any  ofB( 
or  person  authorized  to  inspect  places  where  child  labor  is  employe.^ 
that  any  of  tlie  urovkirtrm  of  tliis  act  have  been  violated,  aliall  fife  or 
cause  to  be  filed  information  against  the  per8t>n  or  persons  guiltv  of 
mich  offense  and  cause  the  an  eat  and  prosecution  of  the  same:  Providtd^ 
That  nckthiiig  in  thi^  a>:t  shall  prevent  any  t'tlier  person  from  ouiii^jg 
the  enforcement  of  the  provisions  of  this  act.     Truant  otficera  ^nfi 
visit  the  xdaces  of  business  enumerated  in  section  one  (1)  of  thia  act  to 
ascertain  whether  any  cliildren  are  employed  therein  contrary  to  tbt 
provisions  of  this  act,  and  they  shall  rc?port  any  cases  of  sucn  ill(     *" 
employment  to  the  commissioner  of  lalnjr  and  to  the  county  attorr 

^ti^  *>^  ^"-     ^^cl  12.  It  is  hereby  made  the  duty  of  the  governor,  immediatef/ 

■P**^***""  upon  the  passage  of  this  act,  to  appoint  five  persons,  two^  at  least»  of 

wnom  slial!  be  women  who  shall  constitute  the  boaxd  of  inspeciofw 


enu- 
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and  who  shall  serve  without  compensation.  The  term  for  which  such 
inspectors  riiall  serve  is  hereby  made  one,  two,  three,  four  and  five 
years,  respectively.  The  appointment  shall  designate  the  term  for 
which  each  inspector  is  appointed.  The  j^ovemor  shall,  each  year, 
appoint  one  person  to  serve  for  a  period  of  nve  vears  and  shall  also  fill 
any  vacancv  on  the  board.  The  chairman  shall  be  the  executive 
head  of  the  board  and  shall  reside  in  the  county  emploving  the  largest 
number  of  children  under  the  age  of  sixteen  years.  Any  member  of 
the  beard  of  inspectors  shall  have  power  to  demand  the  examination, 
by  some  regularly  licensed  physician,  to  be  selected  by  the  board,  of 
any  child  under  sixteen  years  of  age  who  may  seem  physically  unable 
to  perform  the  labor  at  which  such  child  may  be  employed,  and  no 
duld  under  sixteen  shall  be  employed  who  can  not  obtain  a  certificate 
of  fitness  from  such  physician. 

Sbc.  13.  No  child  under  the  aee  of  sixteen  years  shall  be  employed  ^£**""J;**^* 
in  any  work  which  by  reason  of  the  nature  of  the  work,  or  place  of  «°*P»J™«"»U. 
performance,  is  dangerous  to  life  or  limb  or  in  which  its  health  may 
oe  injured  or  its  morals  may  be  depraved.  Any  parent,  guardian,  or 
other  person,  who,  having  under  his  control  any  child,  causes  or  per- 
mits said  child  to  work  or  be  employed  in  violation  of  this  section 
shall  be  guilty  of  a  misdemeanor  and  upon  conviction  shall  be  fined 
not  more  than  fifty  dollars  (150.00),  or  be  imprisoned  not  exceeding 
ten  days. 

NEVADA. 

ACTS  OF  1909. 
Chapter  158. — Juvenile  court  law — Children  employed  in  street  tradet. 

Section  1  ^as  amended  by  chapter  197,  Act^  of  1911).  This  act  shall    Scope  of  act 
be  known  as  tne  "Juvenile  Court  Law  "  and  phall  apply  only  to  children 
under  the  age  of  eighteen  years  not  now  or  hereafter  inmates  of  a  State 
indtitution,  except  as  otherwise  herein  provided. 

For  the  purpose  of  this  act  the  woi'ds  "dependent  child  '*  and  "neg-  Definittoos. 
lected  child"  shall  mean  any  child  ♦  ♦  ♦  who,  while  under  the 
age  of  ten  j^ears,  is  found  begging,  peddling  or  selling  any  article  or 
articles,  or  singing  or  playing  any  musical  instrument  for  ^am  or  giving 
any  public  entertainments  upon  the  street,  or  accompanies  or  is  used 
in  the  aid  of  any  person  so  doing.    ♦    *    ♦. 

ACTS  OF  1911. 

Chapter  133. — Education — Compulsory  school  attendance. 

Section  203.  Each  parent,  guardian,  or  other  person,  in  the  State     Attendance  re- 
of  Nevada,  having  control  or  cnarge  of  any  child  between  the  age.^  of  ^""^• 
eight  and  sixteen  yeara  shall  be  required  to  send  such  child  to  a  public 
school  during  the  time  in  which  a  public  school  ehall  be  in  session  in 
the  school  district  in  which  said  child  resides;  but  such  attendance 
shall  be  excused :    *    *    ♦ 

4.  When  satisfactory  evidence  is  presented  to  the  board  of  trustees     Exception, 
that   the    child's   labor   is   necessary    for   its    own   or   its   parent's 
support.    ♦    ♦    ♦ 

NEW  HAMPSHIBE. 

PUBLIC  STATUTES— 1891. 

Chapter  180. — Hours  of  labor  of  women  and  children. 

Section  14  (as  amended  by  chapter  94,  Acts  of  1907).  No  woman  Hours  of  labor, 
and  no  minor  under  eighteen  years  of  age  shall  be  employed  in  a 
manufacturing  or  mechanical  eytablishment  for  more  than  mne  hours 
and  forty  minutes  in  one  day  except  in  the  following  cases:  I.  To 
make  a  shorter  day's  work  for  one  day  in  the  week.  II.  To  make  up 
time  lost  on  some  day  in  the  same  week  in  consequence  of  the  stopping 
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of  machinery  upon  which  euch  person  vfm»  dependent  for  employmeQt. 
II L  Wlien  it  is  necessary  to  make  repaira  to  prevent  interruption  of 
the  ordinary  running  of  tho  machinery.  In  no  case  Hhall  the  noura  of 
labor  exceed  filty-eight  in  one  week. 
Schedule  to  he  ggc*  15.  The  proprietors  of  every  such  establishment  shall  keep 
pastetj  in  a  conspicuous  place  in  every  room  where  ^uch  persons  are 
employed  a  notice  priutetl  in  plain,  large  letlcrc',  tJtating  the  exact  time 
of  beginning  and  of  stopping  work  in  the  forenoon  and  in  the  after- 
noon, and  the*  number  of  hours*  work  re<[uired  of  them  each  day  of 
the  week. 

Sec,  10.  If  any  owner^  ai^ent,  supferintendent,  or  overseer  of  any 
euch  establishment  nhall  willfuUv  violate  the  pro\4.^ion«  of  either  of 
the  two  preceding  secliuni?,  he  shall  be  fined  not  exceeding  fifty  dollars 
for  each  offeni^e. 

Se«\  17.  A  I  ertitiraie  of  the  age  of  a  minor*  ma<io  by  him  and  by 
hi^  parents  or  guarJiiiii  and  proaenled  to  the  employer  at  the  time  the 
minor  ia  employed,  tihall  be  conclusive  evidence  of  his  age  upon  b 
proeecution  for  tlie  violation  of  the  jirovlHioDs  of  t^ertion  fourteen. 

iSbc.  18.  If  any  pernon  ehal!  make  and  utter  a  false  certificate  in 
re^:art1  tc>  the  a^e  of  a  minor,  with  intent  to  evade  the  provisions  o( 
thl-i  i'hapter,  he  shall  be  fined  twenty -five  dollars,  or  be  imprisoned 
thirty  <lay8,  or  both,  for  each  offense. 

Sec.  19,  ♦  *  ♦  Fra^erutiont*  under  Fcctions  sixteen  and  eighteea 
flhaU  he  barred  unless  begun  within  one  y«ir  after  the  offense  wm 
committeiL 

Chapter  265, — Emploijmeni  o/childTtn — Certmn  emplopnenis/orhiddm. 

Acrot^tic,  ftc.  Sectton  3.  If  any  person  shall  employ  or  exhibit  a  rhild  under  the 
ucciipttUona,  ^  ^^f  ionrteea  years  in  dancing,  plapng  on  mustical  innti^ment8» 
smging^^  w  alking  on  a  wire  or  rope,  or  riding  or  performing  as  a  gynmaat, 
contortionist,  or  acnjbat  in  any  circua  or  theatrical  exhibition,  or  in 
any  public  place  whatsoever,  or  .«haIL  cause,  prot-ure,  or  encourage 
any  jaueh  child  to  engage  therein,  or  if  any  person  having  the  custody 
or  control  of  any  such  child  shall  permit  liim  to  be  m  employe«l,  such 
perw)n  Blmll  be  tinevi  not  exceeding  one  hundred  dollars;  but  nothing 
in  tbi.i  section  t^hall  be  conatruod  to  prevent  the  education  of  children 
in  vocal  anti  iiu^trumental  music,  or  their  employment  aa  mihticiana 
in  any  church,  chapel,  or  school,  or  echool  exldbition,  or  to  prevent 
their  taking  part  in  any  concert  or  musical  exhibition. 
KTOplofmcni  j^Ec.  7.  No  person  whall  in  any  manner  hire,  ernploy,  or  uee  any 
to  sm  obspenr,  uij^or  to  sell,  or  give  away,  or  in  any  manner  to  iiij*tribute  any  gucn 
literature,  picture,  or  advertisement  [devoted  to  the  publication  or 
illustration  of  stories  or  accounts  of  bloodshed,  lust,  or  crimen  or  prin- 
cipally made  up  of  pt>lire  report^  and  criminal  news]. 

8 EC,  8.  No  person  having  the  care  or  control  of  a  minor  child  shall 
permit  euch  ctiiM  to  seU  or  give  away  any  euch  reading  matter  or  any 
euch  advertisement. 

Sec.  9,  If  any  i^erdon  shall  \iolate  any  of  the  provisiona  of  the  three 
preceding  seclionf;,  he  shall  be  fmed  not  more  than  one  hundred 
dollars ^  or  be  imprisoned  not  more  than  dx  montha^  or  both. 

ACTS  OF  1895. 

Cbaftbr  1G. — SmtM  for /emak  emploffeu. 

SeatB  to  be  pro-  Section  1.  Ever>^  person,  firm,  or  rorpf»ratiim  employing  females 
in  any  manufacturing,  mechanical,  or  mercantile  establishment  in 
thl*^  Slate,  shall  provide  puitable  seaU*  for  the  use  of  the  females  so 
employed,  and  shall  permit  the  use  of  such  eeat^  by  them  when  they 
are  not  neceaBaiily  engaged  in  the  active  duties  for  which  they  are 
eniployed. 

Sec.  2.  Any  person,  finn^  or  corporation  violating  any  of  the  pro- 
visions of  thLi  act  ahall  be  pnni^bed  oy  a  fine  of  not  lesa  than  ten  doUars 
nor  more  than  thir^  doilaiB  for  each  oEense. 


etc,  Utsatuie. 
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ACTS  OF  1903. 

Chapteb  95. — Employment  of  toomen  and  minon  in  hcarrooma—Sale  of 
liquor  to  employees. 

SKcnoN  17  (as  amended  by  chapter  49,  Acts  of  1905).  It  shall  not 
be  lawful  • 

2.  To  permit  any  girl  or  woman    ♦    ♦    ♦    to  sell  or  serve  any  .  ^^^^  "JJ  ™** 
liquor  on  the  premises;  or  to  permit  any  male  person  under  the  age  °*«™P>oy^- 
of  twenty-one  years  to  sell  or  serve  any  liquor  on  the  premises,  except 
to  bona  fide  registered  guests  in  their  rooms  and  in  dining  rooms  with     , 
meals  under  licenses  of  the  first  class. 

♦  ««♦♦♦♦ 

Sec.  27  (as  amended  by  chapter  49,  Acts  of  1905).  The  ♦  *  *  Employers 
employer  of  a  person  who  has  the  habit  of  drinking  intoxicating  liauor  °*-^  ^^  notice, 
to  excess  ♦  ♦  ♦  may  give  notice  in  writing,  signed  by  him  or  ner, 
to  any  person  requesting  him  not  to  sell  or  deliver  such  liquor  to  the 
person  having  sucn  habit.  The  notice  provided  for  in  this  section  may 
be  served  by  any  officer  duly  Qualified  to  serve  process  or  by  any  indi- 
vidual of  lawful  a^e.  Such  officer  or  individual  shall  make  return  of 
service  of  said  notice  to  the  clerk  of  the  city  or  town  in  which  such 
service  is  made,  giving  the  name  of  the  party  on  whom  served,  the 
location  by  street  and  number,  if  any,  of  the  place  of  business  of  the 
licensee  on  whom  service  is  made,  and  the  date  and  hour  of  service. 
An  officer  making  service  of  such  notice  shall  make  his  return  thereon 
as  upon  civil  process.  An  individual  making  service  of  such  notice 
shall  sign  and  make  oath  to  the  return  thereon.  The  clerk  of  the  city 
or  town  in  which  such  service  is  made  shall  receive,  file  and  preserve 
a  copy  of  such  notice  and  return  without  charge  therefor.  If  the 
person  so  notified,  at  any  time  within  twelve  months  thereafter,  sells 
or  delivers  any  liguor  to  the  person  having  such  a  habit,  or  permits 
him  to  loiter  on  his  premises,  the  person  giving  the  notice  may,  in  an 
action  of  tort,  recover  of  the  person  notifi^,  not  less  than  one  hundred 
nor  more  than  five  hundred  dollars,  as  may  be  assessed  as  damages; 
but  an  employer  who  gives  such  notice  shall  not  recover  unless  he  is 
injured  in  his  person  or  property,  and  a  druggist  or  apothecary  shall 
not  be  liable  hereunder  for  a  sale  made  upon  the  prescription  of  a 
physician.    ♦    ♦    ♦ 

ACTS  OF  1911. 
Chapter  162. — Employment  of  children— General  provisions. 

Section  1.  No  child  under  the  age  of  twelve  shall  be  employed,  AgeUmlt 
or  permitted  or  suffered  to  work,  in,  about,  or  in  connection  with 
any  mill,  factory,  workshop,  quarry,  mercantile  establishment, 
tenement  house,  manufactory  or  workshop,  store,  business  office, 
telegraph  or  telephone  office,  restaurant,  bakery,  hotel,  barber-shop, 
apartment  house,  bootblack  stand  or  parlor,  or  in  the  distribution 
or  transmission  of  merchandise  or  messages;  nor  shall  any  child 
under  the  age  of  fourteen  be  employed,  or  permitted  or  suffered  to 
work,  in  any  of  the  aforesaid  whue  the  public  schools  are  in  session 
in  the  district  in  which  he  resides. 

Sec  2.  No  child  under  the  age  of  sixteen  shall  be  employed,  or     Work     during 

remitted  or  suffered  to  work,  in  any  establishment  named  in  section  ^^^^  '^™®' 
durinj?  the  time  in  which  the  public  schools  are  in  session  in  the 
district  in  which  he  resides,  tinless  he  can  read  understandingly  and 
write  legjbly  simple  sentences  in  the  English  language:  iVoi'tifed, 
however,  That  if  any  child  shall  have  reached  the  age  of  fourteen  and 
shall  have  attended  an  English-taught  school  regularly  for  not  less 
than  three  years  and  shall  then  be  deemed  by  the  superintendent 
of  schools,  or  other  person  authorized  to  grant  employment  certificates, 
to  be  mentally  incapable  of  learning  to  read  and  write  l^bly  the 
Einglish  language  in  the  regular  schools,  the  case  may  be  referred 
to  tne  state  superintendent  of  public  instruction,  who,  after  investiga- 
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tioD  eitber  by  himself  or  by  his  agent,  may  issue  a  permit  autborbin^ 
the  employment  of  euch  child  even  thoiieh  such  child  may  be  unabk 
to  react  imderatandingly  and  write  legibly  simple  sentences  in  thi 
English  language. 

Sec.  3.  Whenever   loqueeted    hy    the   superintendent    of    publicj 
infltruction,  the  State  board  of  health  shall  cause  to  be  made  an  insp^-  ' 
tion  of  any  factor}^*  or  other  place  in  which  children  under  the  i 
of  sixteen  are  employed,  and  mav  reauire  the  discharge  of  any  chilil 
or  children  found  employed  therein  who  by  reason  of  physicar  condi*J 
tion,  of  unsanitary  conditions  of  em|»loyment,   or  of  developroen' 
below  the  normal  development  of  children  of  that  age.  cannot  i 
their  judgment  contiEue  to  be  employe*!  without  undue  risk  to  bealth.1 

Sec.  4.  No  boy  under  ten  and  no  girl  under  sixteen  years  of  i    ^ 
shall  sell  or  expoee  or  offer  for  sale  newspapers,  magazines,  period* 
or  other  mercliandise  in  any  street  or  public  place.     No  child 
work  as  a  bootblack  in  any  street  or  public  place  unless  he  is 
ten  years  of  age* 

Sec  5,  No  p©n»on  imder  the  age  of  eighteen  yearw  shall  he  employe 
or  permitted  to  work  as  a  messenger  fc+r  a  telegraph,  telephone, 
messenger  company  in    the  distriVnition,   trananiission,   or  delive 
of  goods  or  meiages  before  five  o'clock  in  the  morning  or  after  r 
o'clock  in  the  evening  of  any  day. 

Sec.  0.  No  boy  under  the  a^  of  sixteen  years,  and  no  girl  unde 
the  age  of  eighteen  years^  shall  l>e  employed,  or  permitted  or  suffen 
to  work,  at  any  gainful  occupation,  other  thao  domestic  service 
work  on  a  fann,  more  than  tifty-eight  hours  in  any  one  week,  n 
more  than  eleven  hours  in  any  one  day;  nor  before  the  hotir  of  hali 
past  3LX  o*clock  in  the  mnrnin^,  nor  after  the  hour  of  seven  o'clock 
in  the  evening,— except  that  minora  sixteen  years  nf  age  or  over  ma]^ 
work  in  retail  stores  and  telephone  exchanges  until  ten  o'clock  in  ' ' 
evening. 

Sec.  7-  No  child   vmder  sixteen  ^^ears  of  age  shall  l»e  em  ployed,! 
or  permitted  or  suffered  t<3  work,  m,  about,  or  in  connection  with 
any  place  or  estsiblishment  named  in  section  1,  unless  the  peraon^ 
firm,  or  corporation  employing  such  child »  procurer  and  keeps  od 
file,  and  accessible  to  any  truant  officer,  or  other  authorized  inspeetorJ 
an  employment  certificate  as  hereinafter  prescribed. 

Sec  8.  On  the  termination  of  the  employment  of  a  child  whoee  en__ 
ploymeiit  certificate  is  on  file,  mwh  certificate  shall  be  kept  bv  thij 
employer  and  surrendered  to  any  authorized  inspector  on  demand. 

Sec'  9.  An  employment  certificate  shall  be  issued  only  by  the 
superintendent  of  schcwls,  or  where  there  is  no  superintendent,  by  a 
person  authorized  by  the  school  board:  Provided,  however.  That* no 
person  authorized  as  aforesaid  sliall  have  authority  to  issue  iuch  certifi- 
cate for  any  child  then  in  or  about  to  enter  such  person's  own  employ 
ment  or  the  employment  of  a  firm  or  corporation  of  which  he  is  a  men 
bor,  officer,  or  employee;  in  the  city  oi  Manchesl^^r  the  provisions  < 
chapter  205  of  the  Session  Laws  of  1905  shall  remain  in  force,  but  i " 
person  appointed  under  such  provisions  shall  be  subject  to  Uie 
of  this  act. 

Sbc  10.  The  person  authorized  to  issue  an  employment  cefti— 

shall  not  issue  such  certificate  until  he  has  re<^eivetl,  examined,  ap- 
proved, and  filed  the  following  papers  duly  executed:  (1)  The  8choc>l 
record  of  such  child  properly  filled  out  and  signed,  as  provided  in  this 
act.  (2)  A  passport  or  dulyattested  transcript  of  the  certificate  of  birth 
or  baptism  or  public  record,  showiug  the  date  and  place  of  birth  of  such 
child.  (3)  A  certificate  from  a  medical  officer  of  the  local  board  of 
health,  or  from  a  physician  designated  by  the  school  board,  certifyinjg 
that  the  child  has  reached  the  normal  development  of  a  child  oi  hta 
age,  and  that  he  is  in  sufficiently  sound  health  and  ph>*aicaUy  able  to 
perform  the  work  which  he  intends  to  do. 

Sec.  11,  No  employment  certificate  shall  be  issued  until  the  child  in 
question  has  personally  appeared  before  and  been  examined  by  the 
person  issuing  the  certificate. 

Sec.  12.  Every  such  employment  certificate  shall  state  the  nam^ 
eex,  and  date  and  place  of  birth,  of  the  childt  flball  deflcrib©  the  cola 
o£  hair  and  eyes,  the  height  and  weight  and  any  diatiu^uiflhio^  tecidl^ 
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marks  of  such  child;  that  all  papers  required  by  the  preceding  sections 
have  been  duly  examined,  approved  and  filed;  that  the  child  named 
in  the  certificate  has  appeared  before  the  person  signing  the  same  and 
been  examined;  and  that  such  child  has  b^^en  found  to  be  able  to  read 
understandingly  and  write  legibly  simple  sentences  in  the  English 
languag[e.  Every  such  certificate  shall  be  signed,  in  the  presence  of  the 
person  issuing  the  same,  by  the  child  in  whose  name  it  is  issued,  and 
shall  show  the  date  of  its  issue. 

Sec.  13.  The  school  record  required  by  this  act  shall  be  signed  by  School  record, 
the  principal  or  chief  executive  officer  of  the  school  which  the  child 
has  attended,  and  shall  be  furnished  on  demand  to  a  child  entitled 
thereto.  Such  record  shidl  certify  that  the  child  has  regularly  attended 
the  public  schools,  or  private  schools  lawfully  approved  as  such,  for 
not  fess  than  three  hundred  half-days,  as  shown  by  the  school  register, 
during  the  year  previous  to  his  arriv-ing  at  the  age  of  fourteen,  or  during 
the  year  previous  to  appljnng  for  such  school  record,  and  that  he  is  able 
to  read  understandingly  and  write  legiblv  simple  sentences  in  the 
English  language.  Such  school  record  shall  also  give  the  date  of  birth 
and  residence  of  the  child  as  shown  on  the  records  of  the  school  and  the 
name  of  his  parent,  guardian  or  custodian. 

Sec.  14.  The  superintendent  of  schools  or  other  person  authorized     Reoofd   to   bt 
to  issue  employment  certificates  shall  keep  a  record  of  the  same  in  a  i^ept. 
book.     Sucn  record  shall  contain  a  list  of  the  names  of  all  children  to 
whom  certificates  are  granted,  numbered  consecutively,  together  with 
the  date  of  issue  and  the  signature  of  the  officer  issuing  the  certificate, 
and  such  books  shall  be  carefully  preserved. 

Sec.  15.  All  blank  forms  for  records  used  in  the  enforcement  and     Formi. 
administration  of  this  act  shall  be  uniform  throughout  the  State,  shall 
be  prescribed  bv  the  superintendent  of  public  instruction,  and  shall  be 
furnished  by  the  State,  and  methods  of  keeping  the  same  shall  be 
approved  by  him  as  being  within  the  contemplation  of  this  act. 

Sec  16.  The  truant  officer  of  each  school  district  shall  visit,  inspect.     Enlbrcemmt. 
and  cause  to  be  enforced  the  provisions  of  this  act  in  his  district,  ana 
for  this  purpose  shall  have  power  to  serve  warrants. 

Sec  17.  The  superintenclent  of  public  instruction  shall  appoint  not  ingptetou, 
exceeding  three  State  inspectors,  who  shall  be  gaid  their  necessary 
expenses  and  such  compensation  as  the  governor  and  council  shaU 
determine,  not  exceeding  $1,200  per  annum  each,  and  who  shall  devote 
their  whole  time  to  their  work.  The  State  inspectors,  under  the  direc- 
tion of  the  superintendent  of  public  instruction,  shall  inspect  all 
Victories  and  other  places  of  employment  within  the  contemplation  of 
this  act  and  all  records  and  methods  of  enforcement.  They  eSiall  have 
the  same  power  as  to  enforcement  and  the  serving  of  warrants  as  the 
several  truant  officers.  The  superintendent  of  public  instruction, 
with  the  approval  of  the  attorney  general,  may  employ  counsel,  ana 
provide  legal  assistance  wherever  the  same  may,  in  his  opinion,  be 
necessary  for  the  enforcement  of  the  provisions  of  this  act,  and  the  cost 
thereof  shall  be  a  charge  upon  the  appropriation  hereinafter  provid^. 

Sec  19.  An  inspector  or  truant  officer  shall  make  demand  upon  any  Certificate  may 
employer  in  or  about  whose  place  or  establishment  a  child  apparently  *»  demanded, 
under  the  age  of  sixteen  years  is  employed,  or  permitted  or  suffered  to 
work,  and  whose  employment  certificate  is  not  filed  as  required  by 
this  act,  that  such  employer  shall  either  furnish  him  within  ten  days 
satisfactory  evidence  tnat  such  child  is  in  fact  over  sixteen  years  of  age, 
or  shall  cease  to  employ,  or  permit,  or  suffer  such  child  to  work,  in  such 
place  or  establishment.  The  inspector  shall  require  from  such  em- 
ployer the  same  evidence  of  age  or  such  child  as  is  required  in  the  issu- 
ance of  an  employment  certificate,  and  the  employer  furnishing  such 
evidence  shall  not  be  required  to  furnish  any  further  evidence  of  the 
age  of  the  child. 

Sec  20.  Whoever  employs  any  child,  and  whoever,  haying  under  violations, 
his  control  as  parent,  guardian  or  otherwise,  any  child,  permits  or  suffers 
such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  provi- 
sions of  this  act,  shall  be  fined  not  less  than  five  nor  more  than  two 
himdred  dollars,  or  be  imprisoned  for  not  less  than  ten  nor  more  thaa 
thirty  days,  or  both,  in  the  discretion  of  the  court. 

49450**— S.  Doc.  645,  61-2,  vol    19 49 
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Omttiiofld  rUh     Sbc.  2L  Whoever  continues  to  employ  any  child  id  violation  of  tny  j 
of  the  provi«ionB  of  ihis  act»  after  being  notified  thereof  bv  an  inapeotor,  j 
or  truant  officer »  shall  for  every  day  thereafter  that  Buch  emptoymeni  j 
continues,  be  lined  not  lees  than  live  nor  more  than  twenty  dollars, 
stote-     Sec.  22.  Any  person  authorized  to  sign  any  certificate  or  paper  called  | 
mBUi  for  by  this  act^  who  certifies  to  any  materially  false  statement  therein, 

shall  be  fined  not  lees  than  five  nor  more  than  (wo  hundred  dollars,  or 
be  imprisoned  for  not  less  than  five  nor  more  than  thirty  days,  or  boch^  ^ 
in  the  discretion  of  the  court. 
Refusal  to  pro      Sec.  23.  Refupal  by  an  employer  to  produce  any  employment  cer-  | 
duce  ceriifloate.     tificate  required  by  this  act  shall  be  prima  facie  evidence  of  the  illegal 
employment  of  any  chihl  whoBe  emplovment  certitic  .te  is  not  produced,  j 
Vlolatloiu     by      Sec.  24.  Any  superintendent  of  schoula  or  other  jjerson  issuing  em- 
Bcbool  offloBra,       ployment  certilicatee,  who  fails  to  comply  with  the  provieions  of  this  ] 
Act  shall  be  fined  not  less  than  five  nor  moro  than  twenty-five  doHam  J 
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NEW   JERSEY. 

COMPILED  STATUTES~1910. 

Employment  of  children — Certmn  emplo^menU  forhitiden. 

•  tP»B8  2aiiW) 

Clifldr«n  tradw-      Section  47.  Any  person  ha\dn^  the  car©^  custody  or  control  of  anf 
ifiywrso'age.      mijior  child  under  tne  age  of  fifteen  ^rears  who  shall  in  any  mannec 
sell,  apprentice,  give  away  or  otherwise  dispose  of  such  child,  andl 
any  person  who  shall  take,  receive,  or  employ  such  child  for  the  voca-l 
tioii  or  occupation  of  rope  or  wire-walking,  or  as  an  acrobat,  gymnast,! 
contortionist  or  rider,  and  any  person  having  the  care,  custody  of] 
control  of  atiy  minor  child   whatsoever  who  shall  sell,   apprenticevj 
give  away  or  othcrw^ise  dispose  of  such  child,  or  who  shall  take,  reoeivt 
or  employ  such  child  for  any  obacene,  indecent  or  illegal  exhibitio 
or  vocation,  or  any  vocation  injurious  to  the  health  or  dangeroua  i 
the  life  or  limb  of  such  child  engaged  therein,  or  for  the  purpose 
prostitution,  and  anv  person  who  eh  all  retain,  harbor  or  employ  an| 
minor  child  in  or  about  any  assignation -house  or  brothel,  or  in  an| 
place  where  any  obscene,  indecent  or  illegal  exhibition  takes  plae 
shall  be  guilty  of  a  miflderaeanor,  and  upon  conviction  thereof,  befoi 
any  justice  of  the  peace,  magistrate  or  court  of  record,  shall  be  f 
not  less  than  fifty  doUars  nor  more  than  one  hundred  dollars  for  < 
offense, 
UBd*T  18  j«irs      Sec  48.  Any  person  ha\ing  the  care,  custody  or  control,  lawful  ' 
°^****  unlawful,  or  atiy  minor  child  under  the  age  of  eighteen  years,  who  sha 

use  such  minor  or  apprentice,  give  away,  let  out,  hire  or  othe 
dispose  of  such  minor  to  any  person  for  the  purpose  of  singing,  pla 
on  a  musical  instrument,   l)egging,   or  for  any  mendicant  buai 
whatsoever,  in  the  streets,  roads  or  other  highways  of  thia  State,  and 
whosoever  shall  take,  receive^  hire,  employ,  use  or  have  in  custody 
any  BUch  minor  for  the  vocation,  occupation,  calling,  service  or  pu^ 
poee  of  singing,  playing  upon  musical  instruments  or  b^ging  upon  t* 
streets,  roads  or  other  Mghways  of  the  State,  or  for  any  mendic 
buBinese  whatever,  shall  be  guilty  of  a  misdemeanor,  and  upon  c 
viction  thereof,  in  the  manner  provided  in  the  first  section  of  this  act.^ 
shall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  bundled 
dollars. 

Sec.  49,  Any  person  ha\'ing  the  care,  custody  or  control  of  any^ 
minor  child  under  the  age  of  tifteen  years,  who  shall  in  any  mannefj 
sell,  apprentice,  give  away  or  permit  such  child  to  sing,  dance,  act  < 
in  any  manner  exhibit  in  any  dance  house  whatever,  or  in  any  ronce 
saloon,  theater  or  place  of  entertainment  where  wines  or  -  "  '  a~[ 
or  malt  liquors  are  sold  or  given  away,  or  with  which  an>  r  ' 

the  sale  of  wines  or  spirituous  or  malt  Uquora  is  directly  or  li.uM,  vl^/J 
connected  by  any  passageway  or  entrance,  and  any  proprietor  of  anj 
dance  house  whatever,  or  any  such  concert  saloon,  theater  or  place  cl. 
entertainment  so  employing  any  such  child,  shall  be  guilty  of  a  mifrl 
demeanor,  and  upon  con\iction  thereof,  in  the  manner  provided  in' 
the  first  section  of  this  act,  shall  be  fined  not  less  than  fifty  dollars  nor 
more  than  one  hundred  dollars  lur  each  offense. 


Employment  tn 
»Jdoti3,  etc. 
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Skc.  50.  Any  person  who  shall  take,  receive,  hire  or  employ  any     EmpioTmantlQ 
chOd  under  twelve  years  of  aee  in  any  underground  works  or  nune  or  "^°"*> 
like  place  whatsoever,  shall  oe  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  in  the  manner  provided  in  the  first  section  d 
this  act,  shall  be  fined  not  less  than  ten  dollars  nor  more  than  fifty 
ddlars. 

Employment  of  children— Oeneral  provinona. 
(Page  3023.) 

Section  16.  No  child  under  the  age  of  fourteen  yearsshall  be  employed,  Ag«  Hmtt. 
allowed  or  permitted  to  work  in  any  factor>r,  workshop,  mill  or  place 
where  the  manufacture  of  goods  of  any  kind  is  carried  on;  any  corpora- 
tion, firm,  individual,  parent,  parents  or  custodian  of  any  child  who 
sftiall  violate  any  of  the  provisions  of  this  section,  shall  be  liable  to  a 
penalty  of  fifty  dollars  for  each  offense. 

Sec.  17.  The  word  custodian  as  used  in  this  act  shall  include  any     DeflnitioiL 
person,  organization  or  society  having  the  legal  custody  of  a  child. 

Sec  18.  If  at  the  time  of  the  eniployment  of  a  child,  the  proofs  ol  Evktaioe. 
age  specified  in  subdivisions  I.  and  II.  of  this  section,  are  filed  witli  the 
corporation,  firm  or  person  employing  the  child,  such  proofs  shall  be 
conclusive  evidence  of  the  age  of  child  in  a  suit  against  such  employer 
for  a  violation  of  section  one  [16]:  Provided^  however ^  That  correct 
copies  of  all  papers,  certificates,  passports  and  affidavits  relating  to 
such  employment  shall  be  mailed,  postage  prepaid,  to  the  department 
having  cna^  of  the  enforcement  of  this  act,  at  Trenton,  New  Jersey, 
within  twenty-four  hours  after  the  same  are  filed,  together  with  a  state- 
ment of  the  legal  name  of  tiie  person,  firm  or  corporation  employing 
such  child. 

I.  The  parent,  parents  or  custodian  shall  make  and  swear  to  an     NatiT«-born 
affidavit  before  some  officer  authorized  by  the  law  of  this  State  to  take  **'^W<*'«"« 
affidavits,  setting  forth  the  following  farts:  The  name  of  the  child  in 

full;  his  or  her  residence,  giving  street  and  number;  place  where  and 
year,  month  and  day  when  bom;  name  of  farther;  maiden  name  of 
mother;  church  attended,  if  any;  S(  hool  last  attended  and  time  when, 
if  an^,  and  where  the  cnurch  and  school  are  situated;  if  child  was 
baptized,  name  and  location  of  church  or  parish  in  which  such  bap- 
tism took  place;  there  must  accompany  such  affidavit  a  transcript  of 
the  record  of  the  child's  birth;  duly  attested  by  an  officer  having  by 
law  the  authority  to  keep  records  of  birth  in  the  State,  county,  town 
or  city  in  which  the  rhild  was  bom;  if  no  such  birth  record  can  be 
obtained  and  the  child  was  baptized,  then  a  certified  copy  of  the  bap- 
tismal record  of  the  church  or  parish  in  whi(  h  such  baptism  took  place, 
duly  certified  as  a  true  copy,  under  the  hand  of  the  person  having  the 
custody  of  such  church  or  parish  records,  shall  arcompany  the  affidavit, 
and  the  affidavit  shall  set  forth  the  age  of  child  at  time  of  baptism. 

II.  An  affidavit  to  be  made  by  the  same  persons  and  containing  the     Foreign  •  bom 
same  statement  of  facts  as  in  the  case  of  native  bora  children,  wiUi  an  *^*'^'*'*- 
additional  statement  that  the  child  named   in   the  affidavit  is  the 

same  mentioned  and  described  in  the  passport  tinder  which  the  child 
was  admitted  to  this  country;  a  true  copy  of  said  passport  must  in  all 
cases  be  attached  to  the  affidavit. 

III.  The  commissioner  shall  have  power  to  issue  permits  of  employ-     Evidenos. 
ment  to  children  upon  the  production  of  evidence  of  the  child ^  age 
satisfactory  to  him:  Provided,  That  he  shall  first  be  satisfied  Uiat  the 

child  can  not  obtain  a  transcript  of  birth  record,  a  baptismal  certificate 
or  passport,  as  provided  in  either  subdivision  I.  or  if. 

Sec.  19.  In  any  suit  brought  to  re -over  a  penalty  for  violation  of  Recordj  as 
section  one  [16]  of  this  act,  a  ropy  of  the  baptismal  record,  certified  to  ®^*<*«n<»- 
be  a  tme  copy  under  the  hanct  of  the  person  having  the  custody  of 
such  records  for  the  church  or  parish  in  which  such  child  was  baptized, 
shall  be  prima  facie  evidence  of  the  child's  age  (provided,  that  m  case 
the  affe  of  the  child  is  not  set  forth  in  the  baptismal  record,  that  there 
shall  oe  other  proof  showing  the  age  of  the  cnild  at  the  time  he  or  she 
was  baptized  \ 

Sec.  20.  The  commissioner,   assistant  or  any  inspector  is  hereby     KnidromMit 
empowered  to  demand  of  any  parent,  parents  or  custodian,  proof 
ol  tne  age  of  a  child  satisfactory  to  the  comnussioner,  and  such  parent, 
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tion  either  by  liimseU  or  bjr  his  agent,  mav  issue  a  permit  authomii^ 
the  employment  of  such  chOd  even  thougn  such  child  may  be  unable^ 
to  react  un<ler5tandingly  and  write  legibly  simple  sentancea  in  the 
English  language. 

Sec.  3.  Whenever    requested    by    the    superintendent    of    pubtie 
instruction,  the  State  board  of  health  shall  cause  to  be  made  an  insf 
tion  of  any  factory'  or  other  place  in  which  children  under  the 
of  sixteen  are  employed,  and  may  require  the  discharge  of  anv  ch] 
or  children  found  employed  therein  who  by  reason  of  phyaicaf  coDi 
tion*  of  unsanitary  conditions  of  employment,   or  of  developmen 
below  the  normal  development  of  children  of  that  age,  can 
their  judgment  continue  to  be  employed  without  undue  risk  to  1 

Sbc.  4,  No  boy  undejr  ten  and  no  girl  under  sixteen  yean 
shall  sell  or  expose  or  offer  for  sale  newspapers,  magazines,  perio 
or  other  merchandise  in  any  street  or  public  place.     No  child 
work  as  a  bootblack  in  any  street  or  public  place  nnlesB  he  Is 
ten  years  of  age. 

Sec.  5.  No  person  under  the  '    ;  .hteen  years  shall  hf' 

or  permitted  to  work  as  a  rn  t  a  telej^ph,  teb 

messenger  comimny  in   the   ai  ...  .u,ion.    transmission,   or   -irii^ifjf 
of  poods  or  messages  before  five  o'clock  in  the  morning  or  after 
o'clock  in  the  evening  of  any  day. 

Sec.  6.  No  boy  under  the  kee  of  sixteen  yeare,  and  no  girl  undg 
the  age  of  eighteen  years,  shall  be  employed,  or  permitted  or  suffen  ' 
to  work,  at  any  gainful  occupation,  other  than  domestic  8er%'ice 
work  on  a  farm,  more  than  nfty-eight  hours  in  any  one  week,  nd 
more  than  eleven  hours  in  any  one  day;  nor  l>efnre'the  hour  of  lial' 
past  six  oVlock  in  the  morning,  nor  after  the  liovir  of  seven  o*cl<x 
in  the  evening.— except  tlitit  minors  sixteen  years  of  age  or  over  maf 
work  in  retail  stores  and  telephone  exchanges"  until  ten  oVlock  in  the 
evening. 

Sec.  7,  No  child  under  nixteen  )rears  of  age  sliall  be  employ*' 
or  permitted  or  siiffere<l  to  work,  in,  about^  or  in  connection  witB 
any  place  or  establishment  named  in  section  1,  unlew  the  pereon 
firm,  or  corporation  empdo^-ing  such  child,  procures  and  keeps 
file,  and  accessible  to  any  truant  officer,  or  other  authorized  inspect 
an  emplo>'Tiient  oertifirate  as  hereinafter  prescribed, 

Sec.  8.  On  the  termination  of  the  employment  of  a  child  whose  en 
plojTnent  certificate  is  on  file,  such  cerfifieate  shall  be  kept  by  the 
employer  and  surrendered  to  an)r  authorized  inspeotor  on  demand. 

Sec.  9.  An  emplovment  certificate  aliall   be  issued  only   by  tt 
superintendent  of  scnools,  or  where  there  is  no  superintendent,  by  I 
person  authorized  by  the  school  board:  Provided,  hmever^  That' 
person  authorized  as  aforesaid  shall  have  authority  to  issue  such  < 
eate  for  any  child  then  in  or  about  to  enter  such  person  ^s  own  tr 
ment  or  the  employment  of  a  firm  or  corporation  of  which  he  it  l, 
her,  officer,  or  employee;  in  the  city  or  Manchester  the  provisie 
chapter  205  of  the  Session  Laws  of  1905  shall  remain  in  force,  but  i 
person  appointed  under  such  provisions  shall  be  subject  to  tJie 
of  this  act. 

Sbc.  10.  The  person  authorized  to  iMue  an  emplovment  c^tificate 
shall  not  issue  such  certificate  until  he  has  received,  examined,  ap- 
proved, and  filed  the  following  pjipers  duly  executed:  {1)  The  schCHjl 
record  of  such  child  properly  filled  out  and' signed,  as  provided  in  this 
act.  (2)  A  passport  or  aulv  attested  transcript  of  the  certificate  of  birth 
or  baptism  or  puolic  recorcf,  showing  the  date  and  place  of  birth  of  such 
chikl.  (3)  A  certificate  from  a  medical  officer  of  the  local  board  of 
health,  or  from  a  physician  designated  by  the  school  board,  certifv^ing 
that  the  child  has  reached  the  normal  development  of  a  child  of  hia 
age,  and  that  he  is  in  sufficiently  sound  health  and  physically  able  to 
perform  the  work  which  be  intends  to  do. 

Sec.  11.  No  employment  certificate  shall  be  issued  until  the  child  in 
question  has  personally  appeared  before  and  been  examined  by  the 
person  isBuing  the  certificate. 

Sbo.  12.  Ever>'  such  emolo^^ment  certificate  shall  state  the  name^ 
sex,  and  date  and  place  of  birth,  of  the  child,  shall  describe  the  coloe 
of  hair  and  eyes,  the  height  and  weight  and  any  diatinguiflhiDg  fiudil 
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Sec  .  74 .  A  ny  person  or  corporation  who  shall  be  guilty  of  any  violation  Penalty, 
of  the  provisions  of  this  act  shall  be  liable  to  a  penalty  of  fifty  dollars 
for  eacn  ofifense:  Provided j  That  ten  days'  notice  in  writing  shall  be  PtotIm. 
given  by  any  person  or  persons  who  may  choose  to  do  so,  to  any  person 
or  persons  or  corporation  violating  this  act,  that  they  are  required  to 
comply  with  the  provisions  of  the  first  section  of  this  act  [sec.  731,  and 
any  person  or  corporation  failing  to  comply  therewith  upon  or  before 
the  expiration  of  ten  days  from  me  date  of  service  of  such  notice,  shall 
be  liable  to  the  said  penalty  of  fifty  dollars  for  each  o£fense,  to  be 
recovered  in  an  action  of  debt  in  any  district  court  in  any  city  or 
before  any  justice  of  the  peace  having  jurisdiction  in  civil  causes; 
*    *    * 

Hour 9  of  labor  in  factories — EmpUnpfMnt  of  women  and  chiMrei^ 
(Pi«e3038.) 

Section  75.  ♦  ♦  ♦,  fifty-five  hours  shall  constitute  a  week's  work  in  Hoan  of  kbor. 
any  factory,  workshop  or  establishment  where  the  manufacture  of  any 
eoods  whatever  is  carried  on;  and  the  periods  of  employment  shall  b>e 
nom  seven  o'clock  in  the  forenoon  until  twelve  o'clock  noon,  and  from 
one  o'clock  in  the  afternoon  until  six  o'clock  in  the  evening  of  every 
working  day  except  Saturday,  upon  which  last  named  day  ue  period 
of  emproyment  shall  be  from  seven  o'clock  in  the  forenoon  until  twelve 
o'clock  noon. 

Sec  76.  No  person  under  the  age  of  eighteen  years,  male  or  female,  -.^"P*®^'"*!^ 
and  no  woman  above  that  age  shall  be  employed  in  any  factory,  work-  JhiWiS**'* 
shop  or  manufacturing  establishment  except  during  the  periods  of 
employment  hereinbefore  mentioned:  Provided^  That  the  provisions     Provtoo. 
in  mis  act  in  relation  to  the  hours  of  employment  shall  not  apply  to  or 
affect  any  person  engaged  in  preserving  perishable  goods  in  fruit  canning 
establishments  or  in  any  factory  engaged  in  the  manufacture  of  glass. 

Sec  77.  The  inspector  of  factories  shall  investigate  any  rei>orted     KntoroMMBt. 
violation  of  the  provisions  of  this  act  and  of  the  act  to  which  this  is  a 
supplement,  after  it  has  been  discovered  by  him  or  brought  to  his 
notice,    ♦    ♦    * 

Sec  78.  Any  manufacturer  or  other  employer  who  shall  violate  any     Penalty, 
of  the  provisions  of  this  act  shall  be  liable  to  a  penalty  of  one  hundred 
dollars  for  each  offense,     ♦    ♦    ♦ 

Seats  for  female  employees  in  stores. 
(Pa«e3041.) 

Section  85.  Every  individual,  firm,  or  corporation  or  the  managing  .?2^  ***  ^  **"^ 
agent  of  such  individual,  firm,  or  corporation,  having  in  his  or  their  ^'**^**** 
employ  one  or  more  females  engaged  in  the  servicer  and  operations 
incident  to  any  commercial  employment,  nhall  provide  and  maintain 
seats  of  a  suitable  kind,  couvemen'tly  situated  at  or  near  the  counter, 
workbench,  or  other  places  where  her  or  their  work  is  ordinarily  per- 
formed, for  the  iL^e  of  buch  females  who  shall  be  allowed  free  access  to 
such  seats  at  all  time.^  except  when  engaged  in  the  discharge  of  duties 
that  can  not  properly  be  performetl  in  a  sitting  position. 

Sec.  86.  It  shall  be  the  duty  of  the  commissioner  of  labor  and  his  Enfaroemwit 
authorized  deputies  to  see  that  the  proN-isions  of  this  act  are  carried 
out  in  all  the  mercantile  establishments  throughout  the  State  in  which 
female  labor  is  employed,  and  the  saitl  commissioner  or  one  of  his 
deputies  shall  thereafter  at  reasonable  intervals  examine  and  inspect 
all  such  mercantile  establishments  for  the  purpose  of  seeing  that  the 
seats  as  provided  for  in  this  act  are  fully  maintained,  and  that  female 
employees  are  permitte  I  to  use  them  freely  and  without  hindrance 
according  to  the  spirit  of  this  act. 

Sec.  87.  Any  indivilual,  firm  or  corporation  owning  or  managing  VWittont. 
an  establishment  to  which  thus  act  applies,  who  shall  fail  to  comply 
with  its  requirements  within  ten  days  after  the  date  on  which  notice 
to  do  so  has  been  served  by  the  commissioner  of  labor  or  one  of  his 
deputies  shall  be  liable  to  a  penalty  of  twenty-five  dollars  (25)  for 
each  offense,  and  a  failure  to  comply  within  the  period  of  ten  days 
(10)  with  such  repetition  of  the  notice  as  may  be  necessary,  shall  each 
constitute  a  separate  offense. 
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Emptoyrnmi  of  dnidr€n—8dv)Ql  aUendanm* 

(P»gc47T5.) 

Scbodl  •"en*^'  Sbctton  153,  Every  parent,  gtiardian  or  other  peiBon  having  con- 
aim  requlpftd.  ^^  ^^  ^  child  between  the  ages  of  seven  and  eeventeeti  years  incluave 
shall  cause  such  child  to  r^ularly  attend  a  day  scbpol  in  which  at 
least  the  common-school  brancheB  of  reading,  writing,  arithmetic^ 
epelling,  English  grammar  and  ^graphy  are  taught  bv  a  competent 
teacher,  or  receive  eouivalent  metruction  elsewhere  than  at  school, 
unless  auch  child  is  above  the  age  of  fifteen  years  and  has  completed 
the  grammar-9ch(x>l  course  (prescribed  by  t£e  state  board  of  educa* 
tion)f  and  in  addition  thereto  U  regularly  and  lawfully  employed  in 
some  useful  occupation  or  service.  Such  regular  attendance  anall  be 
during  all  the  days  and  hours  that  the  public  schoola  are  in  eeasion  in 
the  school  district  in  which  the  child  resides^  unleais  it  shaU  be  shown 
to  the  satisfaction  of  the  board  of  education  of  the  school  district  in 
which  such  child  resides,  that  the  bodily  or  mental  condition  of  such 
child  b  such  as  to  prevent  }ns  or  her  attendance  at  achool.  If  such 
child  be  under  the  age  of  seventeen  yeard  and  has  completed  the 
grammar -iichool  trourse  and  i^  not  regularly  md  lawfully  employed  in 
any  useful  occupation  or  service,  such  child  shall  attend  the  high 

B3«h  BchooL  school  or  manual- training  school  in  said  school  district  in  which  such 
child  resides,  if  there  it*  a  hi^h  school  or  manual -training  school  in 
said  district;  il  there  b  no  high  f^chool  or  manual- training  school  in 
said  school  district,  yaiii  i  hihl  fhall  be  trani<p)orted  to  a  hi^  school  or 
manual-training  school  ay  provided  in  the  act  to  which  thi^  is  an  amend- 
ment. Any  child  above  the  age  of  fourteen  years  who  r>ubmita  satis- 
factory  evidence  to  the  board  of  education  of  the  school  district  in 

Neoeinnry    em-  which  such  child  residest,  that  it  is  necessary  that  such  child  should 

ploymnt  ^^  employed  in  some  occupation  or  iservice,  may  be  granted  by  said 

hoard  of  education  a  certificate  exempting  him  or  her  from  the  pro- 

visionfl  of  this  section,  such  exemption  to  continue  so  long  as  said 

child  sliall  be  regularly  employed  a?  aforc^d, 

ACTS  OF  191X. 

Chapter   l^i^.—  Mercantik  establishments — Emf)hyfnefU   of  Mldren— 
Reguiatwna  for  safety  and  saniiatian, 

^ggleyment      SECTION  1.  No  child  under  rhe  age  of  fourteen  years  shall  be  em- 

Mfli    ichooi  ployed^  allowed  or  permitted  to  work  in  any  mercantile  establishment 

during  any  of  the  hourt!  in  which  the  punlic  schools  are  in  eeeaion 

in  the  district  in  which  such  child   resides;  any  corporation,   firm 

or  individual  who  shall  emplov%  allow  or  permit  to  work  in  any  mer- 

Ag«  limit.  candle  establLnhment  any  cnilcl  under  the  lige  of  fourteen  yearB  during 

the  time  prohibited  by  iKis  section  shall  incur  a  penalty  of  aft>'  dollars. 

Hctttt  of  liibor,  Sbo.  2*  No  child  under  the  age  of  sixteen  years  ahaH  be  employed, 
allowed  or  permittetJ  to  work  in  or  in  connection  with  any  mercantile 
establishment  more  than  fifty-eight  hours  in  any  one  week,  or  before 
seven  oVlock  in  the  morning  or  after  seven  o  clock  in  the  evening 
of  any  day  (excepting  one  day  in  the  week,  when  such  minora  may 

Nlibtwork.  be  permitted  to  work  until  nine  o'clock  in  the  evening).  The  pro- 
viflioDs  of  this  section  ehall  not  apply  to  the  employment  of  such 
minors  between  the  fifteenth  day  and  the  twenty-fitth  day  of  Decem- 
ber, inclusive,  when  such  minora  may  be  permitted  to  work  until 
ten  o*clock  in  the  evening;  any  corporation,  firm  or  individual  who 
slmll  violate  any  of  the  provisions  of  this  section  shall  be  liable  to  a 
penalty  of  fifty  dollars. 

Bniorcemf  nt  Skc.  3 .  1 1  shall  be  the  duty  of  the  commissioner  of  labor,  the  assistant 
commissioner,  or  the  inspectors  of  the  department  of  labor,  or  truant 
officers  or  other  person  empowered  bv  law^  to  compel  the  attendance 
of  children  at  school,  and  they  shall  have  power  to  investigate  and 
inspect  all  mercantile  establisnments  coming  under  the  intent  end 
provisions  of  this  act. 

Sec.  4.  A  corporation,  firm  or  person  owning  or  operating  a  place 
or  places  coming  under  the  proviaicma  of  this  act,  and  employing, 
allowing  or  permitting  children  actually  or  apparently  under  sixteea 
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yean  of  age  to  work  tfaerein,  shall  keep  or  cause  to  be  kept  in  the 

main  office  of  such  place  in  the  town  or  city  in  which  such  place  is 

located,  a  register  or  record  in  which  shall  be  recorded  the  nameu 

place  of  residaice  and  time  of  employmrait  of  all  such  minon  employed 

therein,  together  with  a  transcript  oi  the  record  of  birth  of  such  minon 

duly  attested  by  an  ofiBcer  having  by  law  the  authority  to  keep  recocda 

of  birth  in  the  State,  county  or  city  in  which  such  child  was  bom; 

if  no  such  birth  certificate  can  be  obtained,  and  the  child  was  baptized, 

th^i  a  certified  copy  of  the  baptismal  record  of  the  churdi  or  pariah 

in  which  such  baptism  took  place,  duly  certified  as  a  true  copy  under 

the  hand  of  the  penon  having  the  custody  of  such  church  or  pariah 

records,  which  shall  set  forth  the  age  of  the  child  at  the  time  of  baptism. 

In  the  case  of  focei^-bom  children,  the  same  transcript  of  the  record 

of  the  birth  or  baptismal  certificate  shall  be  required  as  is  required  of  a 

native-bom  child,  in  addition  to  the  passport  under  which  such  child  was 

admitted  to  this  country,  or  a  true  copy  of  the  same .    The  commissioner 

of  labor  shall  have  power  to  issue  permits  of  employment  to  children,     Pwiaiia 

upon  the  production  of  evidence  of  the  child  s  age.  satisfactory  to 

the  commiflsioner:  Provided,  That  he  shall  first  be  satisfied  that  the 

child  cannot  obtain  a  transcript  of  the  birth  record  or  passport  or 

a  baptismal  certificate  as  above  provided;  such  roisters,  certificates 

and  transcripts  shall  be  producea  for  inspection  upon  demand  of  the 

comnussioner,  assistant,  or  any  of  the  inspectors,  or  any  truant  officer 

or  other  person  empowered  by  law  to  compel  the  attendance  of  children 

at  school ;  any  corporation,  firm  or  person  failing  to  keep  such  registers, 

or  lefusins  to  permit  the  persons  herein,  authorized  to  inspect  the 

same,  or  Uie  certificates,  transcripts  and  passports,  shall  be  liable  to 

a  penalty  of  fifty  dollars  for  each  offense. 

SBC.  5.  Anyone  who  shall  swear  falsely  to  any  affidavit  or  present     Fa  is*     slals- 
any  certificate  or  passport  which  he  or  she  knows  to  be  false,  and  any  "*"*^ 
person  or  persons  who  shall  aid,  assist  or  advise  the  making  of  a  false 
affidavit  or  the  obtaining  of  a  false  certificate  or  passport,  shall  be  liable 
to  a  penalty  of  fifty  dollarB  for  each  offense. 

Sec.  6.  The  commissioner  of  labor,  his  assistant,  or  any  inspector,  or  liuftactloii. 
truant  officer,  or  other  person  empowered  by  law  to  compel  the  attend- 
ance of  children  at  school,  is  hereby  empowered  to  enter  into  and 
inspect  at  any  reasonable  time  and  without  notice  or  request  for  per- 
mission all  mercantile  establishments  coming  under  the  provisions  of 
this  act  and  to  demand  of  any  parent,  custodian  or  guardian  proof  of  the 
age  of  the  child  satisfactory  to  the  comralssioner,  and  such  parent, 
parents,  custodian  or  guardians  shall,  within  five  daj^s  after  such  de» 
mand  is  made,  furnish  to  such  officer  proof  of  such  child's  age;  and  in 
the  event  of  the  failure  to  procure  ana  furnish  such  proof  ofage,  such 
child  shall  be  discharged  by  his  or  her  employer  upon  notice  in  writing, 
signed  by  the  conmiissioner,  and  shall  not  be  reemployed  until  sucn 
proof  of  age  shall  have  been  furnished  to  the  commissioner. 

Sbc.  9.  Every  mercantile  establishment  shall  contain  sufficient,  Witar  -  etostti, 
suitable,  convenient  and  separate  water-closets  for  each  sex,  which  *^' 
shall  be  properly  screened,  ventilated  and  kept  clean;  and  also,  if  or- 
dered by  the  commissioner  of  labor,  a  suitable  and  convenient  wash 
room;  the  water-closets  used  by  women  shall  have  separate  approaches; 
if  women  or  girLj  are  employed,  a  drc^ssing-room  shall  be  provided  for 
them  when  ordered  by  tnc  commissioner. 

Chaptbr  363. — Employment  of  children — Messenger  service. 

SBcnoN  1.  No  person  under  the  age  of  twent>r-one  years  in  cities  of  ,|Sft*^*'^J>n>' 
the  first  class,  ana  no  person  under  the  age  of  eighteen  years  in  other  '"*>***^ 
municipalitiee,  shall  be  employed  or  permitted  to  work  as  a  messenger 
for  or  by  any  telegraph,  telephone  or  messenger  corporation,  firm  or 
person  owning,  engaged  in  or  operating  the  business  of  distributing, 
transmitting  or  delivering  goods  or  messages  or  in  the  performance  of 
other  service,  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in 
the  evening  of  any  day:  Provided^  That  the  commissioner  of  labor  shall 
have  the  power  to  grant  permits  under  extraordinary  circumstances  for 
the  delivery  of  telegrams  or  telephone  messages  between  the  hours  of 
ten  p.  m.  and  five  a.  m. 
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Sec.  2.  Any  euch  corporation^  firm  or  person  engaged  in  or  operating 
the  businesa  of  clLHtrilaiting,  IraTLsraittlng  or  delivering  ggode  ormessasQi 
B»  aforeeaid,  who  thall  violate  any  of  llii*  provit^iotie  of  this  act,  ehaliDt^ 
liable  to  a  pcoiilly  of  one  bundled  dollars  for  each  offense,  to  be  Bued  ' 
for  in  an  action  of  debt,  for  the  use  of  the  State  fis  hereinafter  provided*  i 
Any  repetition  or  repetilionp  thereof  ehall  each  confitilute  a  sepamti  | 
offense. 

Skc.  3.  It  shall  be  the  duty  of  the  commif^ioner  of  labor  and  hit 
authorized  deputies  to  enforce  the  provi^ionp  oi  thia  fl€t»  and  to  examine 
and  inspect,  at  reasonable  intervals^,  the  buf^ine^  and  practice  of  all  ( 
tejegraph,  telephone  or  me«8enger  corporal iou«,  firms  ana  person*  own- 
ing, engaged  in  or  operating  the  btifiinesi*  of  distributing,  tnxn.'^mittiiLg  i 
or  dt-livering  goods  or  messages  or  in  the  performance  of  other  service 
for  the  purpose  of  enforcing  the  provijjions  of  this  act. 


NEW  YOHK. 


CONSOLIDATED  LAWS^1909. 

Chapter  14, — Earnings  of  minort. 

^hjmtni  to  SEmoK  72.  Where  a  minor  ia  in  the  emplo^-ment  of  a  person  othef J 
wIim!"'  "^^^J'  than  bis  parent  or  guiu-rlimi,  payment  to  such  minor  of  nis  waees  ii T 
valid,  unless  such  parent  or  giuififian  notify  the  omployer  in  wnting» 
within  thirty  days  after  the  commencement  uf  such  service,  that 
Buch  wages  are  claimed  by  flueh  parent  or  guartlian^  but  whenever  i 
such  notice  is  given  at  any  time  payments  to  the  minor  shall  not  be  j 
valid  for  H<»rvice8  rendered  thereafter. 

Chaptbe  IC-  (as  amended  by  chapter  140,  Acts  of  IHQf.—Emploff- 
m€nt  of  children — School  atiendancf. 


anoe  required. 


8eiiool  tttu?nfi-  SECTION  f321.  1.  Every  child  within  the  compulsorv'  school  agi^,  in  [ 
proper  physical  and  mental  condilion  to  attend  eirhixd,  residing  in  tk  ^ 
c\tv  or  school  diwlrit't  having  a  popnlation  of  fi\'e  thousand  or  more  < 
anil  employing  a  superintendent  of  schools,  shall  regularly  attend  upon  i 
inf«!niction  as  follows: 

(a)  Each  child  between  seven  and  fourteen  years  of  age  shall  Attend  I 
the  entire  time  during  which  the  sehool  attended  is  in  fseasion,  wbidl^ 
peritKl  shall  not  be  less  than  one  hundred  and  sixty  days  d  acttiid  \ 
ecIu>ol . 

(b)  Each  child  between  fourteen  and  sixteen  years  of  age  not  n^*  \ 
larly  and  lawfully  engaged  in  any  usc»fu!  empkiyraent  or  service,  and 
to  whom  an  employment  certificate  has  not  been  duly  iseut^d  under 
the  [irovisionf*  of  the  labor  law,  shall  so  attend  the  entire  time  during  | 
which  the  scliool  attended  i»  in  i^ession,  ' 

2.  Every  such  child,  residing  elsewhere  than  in  a  city  or  school  dis-  j 
trict  having  a  population  of  five  thousand  or  more  and  employing  t 
superintendent  of  sehf>ols,  phall  attend  upon  inpfruction  as  many  day!  i 
annually  between  the  first  day  of  Ortober  and  the  following  June  aa  , 
the  public  ^iiool  of  the  district  in  which  such  child  resides,  shall  be  | 
in  session  during  such  periml.  as  follows: 

in)  Each  fhild  between  eight  and  fourteen  years  of  age. 

(b)  Each  child  between  fe)urteon  and  sixteen  yearp  of  age  not  regu-  ] 
larly  and  lawfully  engaged  in  any  useful  employment  or  ser\nce. 

Sec.  622.  Every  h<>v  between  fourteen  and'  sixteen  years  of  age, 
in  a  city  of  the  first  class  or  a  city  of  the  second  class  in  possession  of 
an  empfoyment  certiflrati*  duly  issued  under  the  provisions  of  the  labor 
law,  who  has  not  c(>mpleted  such  course  of  atudy  as  is  required  fc*  J 
grudualion  frnm  the  elementary  public  schools  of  such  city,  and  w^ho 
dws  not  hold  either  u  certificate  of  graduation  from  the  public  ele-  1 
mentary  school  or  the  preacademic  certifirate  issued  by  the  Regents  ] 
or  the  certificate  i>f  the  completion  of  an  elementarv  courst*  issued  by  ! 
bv  the  education  department,  shall  attend  the  public  evening  whoow 
ef  such  city,  or  other  eveniujj  sclnxils  offering  an  equivalent  course  of  ' 
inslnirtion*  fr»r  not  less  than  i<\\  Jiour3  each  week,  for  a  period  of  not  , 
leaw  than  sixteen  v^eeks  or  upon  a  trade  s<hool  u  period  of  eight  houra  J 
per  week  for  sixteen  weeks  in  each  school  or  calendar  year. 
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Sec.  624.  Every  person  in  parental  relation  to  a  child  within  the     Attendance    of 
compulsory  school  ages  and  in  proper  physical  and  mental  condition  c*^**"^  under  l«. 
to  attend  school,  shall  cause  such  child  to  attend  upon  instruction, 
88  follows: 

1.  In  cities  and  school  districts  having  a  population  of  five  thousand 
or  above,  every  child  between  seven  and  sixteen  years  of  age  as  required 
by  section  six  hundred  and  twenty-one  of  this  act  unless  an  employ- 
ment certificate  shall  have  been  duly  issued  to  such  child  under  the 
provisions  of  the  labor  law  and  he  is  regularly  employed  thereunder. 

2.  Elsewhere  than  in  a  city  or  school  district  having  a  population 
of  five  thousand  or  above,  every  child  between  eight  and  sixteen  years 
of  age,  unless  such  child  shall  have  received  an  employment  certificate 
duly  issued  under  the  provisions  of  the  labor  law  and  is  regularly 
employed  thereunder  in  a  factory  or  mercantile  establishment,  business 
or  telegraph  office^  restaurant,  hotel,  apartment  house  or  in  the  distri- 
bution or  transmission  of  merchandise  or  measaj^,  or  unless  such 
child  shall  have  received  the  school  record  certificate  issued  under 
section  six  hundred  and  thirty  of  this  act  and  is  regularly  employed 
elsewhere  than  in  the  factory  or  mercantile  establ£hment,  business 
or  telegraph  office,  restaurant,  hotel,  apartment  house  or  in  the  distri- 
bution or  transmission  of  merchandise  or  messages. 

Sec  625.  A  violation  of  section  six  hundred  and  twenty-foiu*  shall  v^tototlons. 
be  a  misdemeanor,  punishable  for  the  first  offense  by  a  fine  not  exceed- 
ing £ve  dollars,  or  Ave  days'  imprisonment,  and  for  each  subsequent 
onense  by  a  fine  not  exceeding  fifty  dollars,  or  by  imprisonment  not 
exceeding  thirty  days,  or  by  both  such  fine  and  imprisonment.  Courts 
of  special  session[s]  and  police  magistrates  shall,  subject  to  removal 
as  provided  in  sections  fifty-seven  and  fifty-eight  of  the  code  of  criminal 
procedure,  have  exclusive  jurisdiction  in  fhe  first  instance  to  hear, 
try  and  determine  charges  of  violations  of  this  section  within  their 
respective  jurisdictions. 

Sec.  626.  It  shall  be  unlawful  for  any  person,  firm  or  corj>oration:         Unlawftil    em- 

1.  To  employe  [emplov]  any  child  under  fourteen  years  of  age,  in  P^oy™*"*^ 
any  business  or  service  whatever,  for  any  part  of  the  term  during  which 

the  public  schools  of  the  district  or  city  in  which  the  child  resides  are 
in  session. 

2.  To  employ,  elsewhere  than  in  a  city  of  the  first  class  or  a  city  of 
the  second  class,  in  a  factory  or  mercantile  establishment,  business  or 
telegraph  office,  restaurant,  hotel,  apartment  house  or  in  the  distribu- 
tion or  transmission  of  merchandise  or  messages,  any  child  between 
fourteen  and  sixteen  years  of  aj?o  wlio  does  not  at  the  time  of  such  em- 
ployment present  an  eniployinent  certificate  duly  issued  under  the  pro- 
visions of  the  labor  law,  or  to  employ  any  such  child  in  any  other  capacity 
who  does  not  at  the  time  of  such  employment  present  a  school  record 
certificate  as  provided  in  section  six  hundred  and  thirty  of  this  chapter. 

3.  To  em])lr)y  any  child  between  fourteen  and  sixteen  years  of  age 
in  a  city  of  the  firpt  class  or  a  city  of  the  second  clas8  who  does  not,  at 
the  time  of  such  employment,  present  an  employment  certificate,  duly 
issued  under  the  provisions  of  the  labor  law. 

Sec  627.  The  employer  of  any  child  between  fourteen  and  sixteen  Certlflcateitobe 
years  of  age  in  a  city  of  the  firHt  class  or  a  city  of  the  second  class  shall  °°  ^' 
keep  and  shall  display  in  the  place  where  such  child  is  employed,  the 
employment  certificate  and  also  his  evening  school  certificate  issued 
b^  the  school  authoriticd  of  said  (!itv  or  by  an  authorized  representa- 
tive of  such  school  authorities,  certifying  that  the  said  boy  is  regularly 
in  attendance  at  an  evening  school  of  said  city  as  provided  in  section 
six  hundred  and  thirty-one  of  this  chapter. 

Sec  628.  Any  pers(m,  finu,  or  corporation,  or  any  officer,  manager,  violations, 
superintendent  or  enij)loyee  acting  therefor,  who  shall  employ  any 
child  contrary  to  the  provi^ioiw  of  section  six  hundred  and  twenty-six 
hereof,  sliall  be  guilty  of  a  niLsdcmieanor,  and  the  j)unishment  therefor 
shall  be  for  the  first  olTouse  a  fine  of  not  less  than  twenty  dollars  nor 
more  than  fifty  dollars;  for  a  second,  and  each  subsequent  offense,  a 
fine  of  not  less  than  fifty  dollars  nor  more  than  two  hundred  dollars. 

Sec  629.  An    accurate    re<*ord  of  tho  attendance   of  all   children     School  reoorda. 
between  seven  and  sixteen  years  of  ago  shall  be  kept  by  the  teacher  of 
every  school,  showing  each  day  by  the  year,  month,  day  of  the  month 
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Vlol»tloD&*  Bbg.  2«  Any  euch  corporaticm,  firm  or  pf*rflori  engaged  in  or  opetftting 

the  businefis  of  clb*tnl  Mrling,  tmii.Htnit  ting  or  dflivemig  giKxi**  or  m^^^^saea 
aa  aforeiMddf  who  thall  %'iolaie  auy  of  the  provit^ions  of  this  act,  ehall  Dttj 
liable  to  a  penalty  of  one  himdretl  dollart^  for  tii^h  offeo»*^,  to  be  sued  I 
for  in  an  action  of  debt,  for  the  use  of  the  State  aa  hereinaf  t<:*r  provided. 
Any  r<!pelition  or  repetitions  thereof  shall  each  constitute  a  sepacaio 
off  ens*?, 

Entnrff^mftTit.  8ec.  3.  It  ahall  be  the  duty  of  the  commissioner  of  labor  and  hii 
authorized  deputies  to  enforce  the  prtjvisions  of  this  act,  and  to  examine  . 
and  iuiJDect,  at  rea<^onabIe  interval^*,  the  busintt^a  and  practice  of  all 
telegrapD,  telephone  or  messenger  corporation*^,  timis  ana  persons  own-  1 
ing,  engag«l  in  or  operating  the  b\ipinei<t?  of  diistrihuting^  transmitting  j 
or  deliverLn|T  goods  or  messages  or  in  the  perfonuance  of  other  tiervice  \ 
for  the  purpose  of  enforcing  the  pro  virions  of  this  act, 

NEW  YOEK. 


Fafineat   to 
minora     vaUfl. 

WbCQ. 


CONSOLIDATED  LAWS-100». 

Chaftbr  l4,—Eam\7ig9o/minon. 

Section  72,  Where  a  minor  is  in  the  emplo>Tn©nt  of  a  person  other  ^ 
than  his  parent  or  guardian,  pa\Tiient  to  suf  h  rainor  of  hii«  wages  is 
VftUd,  unless  such  parent  or  guardian  notify  the  employer  in  writing, 
within  thirty  dava  after  the  eommeneenient  of  such*  service,  that  l 
Buch  wages  are  claimed  by  such  parent  or  guardian,  but  whene\'er 
Buch  notice  is  given  at  any  time  f)ayments  to  the  minor  shall  not  be 
valid  for  services  rendered  thereafter. 


SctLool    attend- 
amx  required. 


AttandiDoe   on 
iilftit  adioob 


Chapter  IC.  (as  amended  bv  chaptor  140,  Acts  of  1910)*^.fiVnpioy- 

ment  of  chilircn — School  atUndance, 

Sectiom  62L  1.  Every  child  within  the  compulsory  school  agea,  in  | 
proper  physical  and  mental  condition  to  attend  sc^iool,  residing  in  ft 
city  or  school  district  having  a  po(>ulation  of  five  thousand  or  more 
anti  etnplo3ang  a  superintendent  of  schools,  shall  regularly  att<end  upon 
instruction  as  follows: 

ia)  Each  child  between  seven  and  fonrfef»n  years  of  age  shall  attend 
the  entire  time  during  which  the  srhool  attended  is  in  session,  which 
period  shall  not  be  less  than  one  hundred  and  sixty  days  of  actual  ' 
8ch<H>r 

(bt  Each  child  between  fourteen  and  sixteen  years  of  age  not  regu-  , 
larly  and  lawfully  engaged  in  any  ii.Heful  employment  or  service,  and 
to  whom  an  employment  certiticafe  has  not  been  dulv  issued  under 
the  provisions  o/  the  labor  law.  shall  so  attend  the  entire  time  during 
whit  h  the  school  attend ef I  \f*  in  &t»*wion. 

2.  Every  such  child,  residing  elsewhere  than  in  a  city  or  school  di^ 
trii^t  hav^ing  a  population  (»f  five  thousand  or  more  and  employing  a 
sutierintejitlent  of  prhool^,  shall  attend  uf>o]i  inni ruction  as  many  daya 
annually  between  the  first  day  of  tJcioher  and  the  following  June  as 
the  public  v^chool  of  the  district  in  which  «uch  child  reddes,  shall  be 
in  session  during  such  period,  as  follows: 

(a)  Each  child  l>etween  eight  and  fourteen  years  of  age. 

(b)  Each  rhild  between  fourteen  and  sixteen  years  of  age  not  regu- 
larly and  lawfully  engaged  in  any  useful  employment  or  sctrvice, 

Stc.  022,  Every  bov  between  fourteen  and"  sixteen  years  of  age.  ^ 
in  a  city  of  the  first  ctiss  or  a  city  of  the  second  class  in  posseanou  oil 
an  eraplojTnent  certificate  duly  issued  under  the  provisions  of  the  labor  ] 
law,  whohfij^  not  completed  Kuch  course  of  study  as  is  require  for 
graduation  from  the  elementary  public  schools  of  such  city,  and  who 
does  not  hold  either  a  certificate  of  graduation  from  the  public  ele- 
mentary Bchwjl  or  the  preacademic  certificate  issued  by  tne  Rc^eeote 
or  the  certificate  of  the  completion  of  an  elementary  course  issued  by  i 
bv  the  education  department,  shall  attend  the  public  evening  schools  i 
of  such  citVt  or  other  evening  schools  ottering  an  equivalent  course  of 
instruction,  for  not  les«  than  six  hours  each  week,  for  a  periofl  of  not  I 
leas  tJian  sixteen  ueeks  or  \ipon  a  trade  school  a  period  of  eight  hoiui 
per  week  for  sixteen  weeks  in  eai^h  school  or  caleudsar  year. 
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Sbc.  624.  Every  person  in  parental  relation  to  a  child  within  the   hni**°^*^!SL.  ^ 
compulsory  school  ages  and  in  proper  physical  and  mental  condition  c*"'a'«o  unam  l«. 
to  attend  school,  shall  cause  such  child  to  attend  upon  instruction, 
as  follows: 

1.  In  cities  and  school  districts  having  a  population  of  five  thousand 
or  above,  every  child  between  seven  and  sixteen  years  of  age  as  required 
by  section  six  hundred  and  twenty-one  of  this  act  unless  an  employ- 
ment certificate  shall  have  been  duly  issued  to  such  child  under  the 
provisions  of  the  labor  law  and  he  is  regularly  employed  thereunder. 

2.  Elsewhere  than  in  a  city  or  school  district  having  a  population 
of  five  thousand  or  above,  every  child  between  eight  and  sixteen  years 
of  age,  unless  such  child  shall  have  received  an  employment  certificate 
duly  issued  under  the  provisions  of  the  labor  law  and  is  regularly 
employed  thereunder  in  a  factory  or  mercantile  establishment,  busineas 
or  telegraph  oflRce^  restaurant,  hotel,  apartment  house  or  in  the  distri- 
bution or  transmission  of  merchandise  or  messajB^,  or  unless  such 
child  shall  have  received  the  school  record  certificate  issued  under 
section  six  hundred  and  thirty  of  this  act  and  is  regularly  employed 
elsewhere  than  in  the  factory  or  mercantile  establishment,  business 
or  telegraph  office,  restaurant,  hotel,  apartment  house  or  in  the  distri- 
bution or  transmission  of  merchandise  or  messages. 

Sec.  625.  A  violation  of  section  six  hundred  and  twenty-four  shall  Vlolatloiii. 
be  a  misdemeanor,  punishable  for  the  first  offense  by  a  fine  not  exceed- 
ing .five  dollars,  or  nve  days'  imprisonment,  and  for  each  subsequent 
o£&nse  by  a  fine  not  exceeding  fifty  dollars,  or  by  imprisonment  not 
exceeding  thirty  days,  or  by  both  such  fine  and  imprisonment.  Courts 
of  special  sessionfs]  and  police  magistrates  shall,  subject  to  removal 
as  provided  in  sections  fifty-seven  and  fifty-eight  of  the  code  of  criminal 
procedure,  have  exclusive  jurisdiction  in  fhe  first  instance  to  hear, 
try  and  determine  charges  of  violations  of  this  section  within  their 
respective  jurisdictions. 

Sec.  626.  It  shall  be  unlawful  for  any  person,  firm  or  corporation:         Unlawfta    am- 

1.  To  employe  [employ]  any  child  under  fourteen  years  of  age,  in  P^^y™***^ 
any  business  or  service  whatever,  for  any  part  of  the  term  during  which 

the  public  schools  of  the  district  or  city  in  which  the  child  resides  are 
in  session. 

2.  To  employ,  elsewhere  than  in  a  city  of  the  first  class  or  a  city  of 
the  second  class,  in  a  factory  or  mercantile  establishment,  business  or 
telegraph  office,  restaurant,  hotel,  apartment  house  or  in  the  distribu- 
tion or  transmifwion  of  merchandise  or  messages,  any  child  between 
fourteen  and  sixteen  years  of  age  who  does  not  at  the  time  of  such  em- 
ployment present  an  employment  certificate  duly  issued  under  the  pro- 
visions of  the  labor  law,  or  to  employ  anv  such  child  in  any  other  capacity 
who  does  not  at  the  time  of  such  emplovraent  present  a  school  record 
certificate  as  provided  in  section  six  hundred  and  thirty  of  this  chapter. 

3.  To  em])l()y  any  child  between  fourteen  and  sixteen  years  of  age 
in  a  city  of  the  first  class  or  a  city  of  the  second  class  who  does  not,  at 
the  time  of  such  employment,  present  an  employment  certificate,  duly 
issued  under  the  provisions  of  the  labor  law. 

Sec.  627.  The  employer  of  any  child  between  fourteen  and  sixteen  CerUflcatettobe 
years  of  age  in  a  city  of  the  first  class  or  a  city  of  the  second  class  shall  **°  '*• 
keep  and  shall  display  in  the  place  where  such  child  is  employed,  the 
employment  certificate  and  also  his  evening  school  certificate  issued 
by  the  school  authorities  of  said  city  or  by  an  authorized  representa- 
tive of  such  school  authorities,  certifying  tliat  the  said  boy  is  regularly 
in  attendance  at  an  eveninj^  school  of  said  city  as  provided  in  section 
six  hundred  and  thirty-one  of  this  chapter. 

Sec  628.  Any  person,  finn,  or  corporation,  or  any  officer,  manager,  violations, 
superintendent  or  employee  acting  therefor,  who  shall  employ  any 
child  contrary  to  the  j)rovisi(»ud  of  8e<*tion  six  hundred  and  twenty-six 
hereof,  shall  he  guilty  of  a  misdemeanor,  and  the  jjunirfiment  therefor 
shall  be  for  the  first  offoiiae  a  fine  of  not  less  than  twenty  dollars  nor 
more  than  fifty  dollars;  for  a  second,  and  each  subsequent  offense,  a 
fine  of  not  less  than  fifty  dollars  nor  more  than  two  hundred  dollars. 

Sec  629.  An    accumte    record  of  the  attendance  of  all   children     School  records, 
between  seven  and  sixteen  years  of  age  shall  be  kept  by  the  teacher  of 
every  school,  showing  each  day  by  the  year,  month,  day  of  the  month 
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and  day  of  the  week,  such  attendance^  and  the  number  of  hcmn  m 
each  day  thereof;  ana  each  teacher  upon  whose  mstructiim  any  such 
child  ahall  attend  elsewhere  than  at  srhool,  shall  keep  a  like  record 
of  8uch  attendance.  Such  record  sbaU,  at  all  timee,  l>e  open  to  the 
attendance  officers  or  other  person  duly  authorized  by  the  echcwl 
authofitiee  of  the  city  or  district,  who  may  inspect  or  copy  the  same; 
and  every  stich  teacher  ahall  fully  answer  all  inquiries  lawfully  made 
by  such  authorities,  inspectors,  or  other  persons,  and  a  willful  neglect 
or  refusal  so  to  answer  any  such  inquiry  shall  be  a  misdemeanor . 

Conienta  ol  wr-  8ec.  <>30.  1.  A  school  rocord  certificate  shall  contain  a  statement 
*^'^**'**"  certifying  that  a  child  has  regularly  attended  the  public  schools,  or 

schoola  equivalent  thereto,  or  jmrocniiil  schools,  for  not  less  than  one 
hundred  and  thirty  da>i  durLug  the  twelve  months  next  preceding 
his  fourteenth  l>irthday  or  during  the  twelve  mouths  next  preceding 
his  api>lication  for  euch  school  record,  and  that  he  is  able  to  read  and 
write  simple  sentences  in  the  English  language^  and  has  received  dur- 
ing such  period  instruction  in  reading,  writing,  spelling,  English 
grammar  and  geography,  ami  i-^  familiar  with  the  fundamental  opera- 
lions  of  arithmetic  up  to  to  ami  including  fractions.  Such  record  shall 
also  give  the  date  of  birth  and  residence  of  the  child  as  fdiown  on  the 
echool  records,  and  the  name  of  the  child's  parentfl,  guardian  or  cna- 
todian. 

WhomayiaBoe.  2.  A  teacher  or  superintendent  to  whom  anplication  shall  be  made 
for  a  school  reconi  certificate  required  under  tne  provisions  of  the  labor 
law  shall  issue  a  ai  hool  record  certificate  to  any  child  who,  after  due 
investigation  and  examination,  may  be  found  to  be  entitled  to  the  same 
MB  follows: 

a.  In  a  city  of  the  fint  class  by  the  principal  or  chief  executive  of  a 
echool. 

b.  In  all  other  cities  and  in  schwl  districta  having  a  population  of 
five  thousand  or  more  and  employing  a  superintendent  of  schools,  by 
the  Buperintentknt  of  schools  only. 

c.  In  all  other  school  districts  by  the  principal  teacher  of  the  schooL 

d.  In  each  city  or  school  district  t*ucn  certificate  ahall  be  furnished 
on  demand  to  a  child  entitled  thereto  or  to  the  board  or  commissioner 
of  health. 

OertiflcaU  *>l  ftU     Sec.  631.  The  school  authorities  of  a  city  of  the  firBt  class  or  a  city 
InS  icSooi  "^  *^*°  ^^  f^®  eecond  claas,  or  officers  designated  by  them,  are  hereby  required 
to  issue  to  a  boy  lawfully  in  attendance  at  an  evening  school,  an  eveninc 
school  certificate  at  leait  once  iu  each  month  thiring  the  months  said 
evening  school  is  in  eession  and  at  the  clo»e  of  the  term  of  said  evening 
fichooL  providecl  that  said  boy  has  been  in  attendance  upon  said  even- 
ing school  for  not  Icsf'  than  six  hours  each  w^eek  for  such  number  of 
weeks  as  will,  when  taken  in  (connection  with  the  number  of  weeks 
such  evening  school  ehall  be  in  session  during  the  remainder  of  the 
current  or  calendar  year,  make  up  a  total  attendance  on  the  part  ol 
said  boy  iu  slid  evening  school  of  not  leas  than  six  hours  per  we^  for  a 
period  of  not  lej»s  than  i^ixteen  weeki*  or  attendance  upon  &  trade  adiool 
lor  at  leajst  eight  hours  per  week  for  not  lea.*?  than  sixteen  weeks.    Such 
certificate  phall  PUite  fully  the  period  of  time  which  the  boy  to  whom  it 
is  issued  was  in  attendance  upon  such  evening  school  or  trade  school. 
Sec.  tm.    *    ♦    • 
Powers  of  im-     3.  A  truant  officer  in  the  performance  of  his  duties  may  enter,  during 
ant  umcers.  busineBS  hours,  any  factory,  mercantile  or  other  establishment  within 

the  city  or  school  district  in  which  he  is  app^ointed  and  shall  be  entitled 
to  examine  cmplovment  certificates  or  registry  of  children  employed 
therein  on  demaufL 
/S*Sl'*'t*"m*'        ^^"  ^^'  *^^^  l»ersou  interfering  with  an  attendance  <  t>^.  "*-  m  the 
wnb  tniut  am-  lawful  dist^harge  of  hi.^  duties  and  any  pen«on  owning  <  a\g  « 

fcictory^  mercantile  or  other  establishment  who  shall  refu  aiand 

to  exhibit  to  Ruch  attendance  officer  the  registry  of  the  children 
employed  or  the  employment  certificate  of  such  children  flhali  be 
guilty  of  a  misdemeanor. 

Chapter  31, — Seats  for  ftmaU  emploffiein 

to  be  pro-     SEcnoJC  17.  Every  pers4>n  employing  femalee  in  a  factory  or  as 
waitreseea  in  a  hotel  or  restaurant  shall  provide  and  nuiintain  suitable 


i 


^rfttkts  for  the 
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ftta  for  the  use  of  each  female  employees,  and  ] 
by  mich  employees  to  aucb  an  exteot  us  may 
pfOBCrvatioD  of  their  h^Ith. 


ennit  the  iise  thereof 
>e  reasonable  for  th« 


Chapte r  3 1 .  — Employineni  of  women  and  ch ildren . 


^M  Section  70.  No  child  under  the  ace  of  fourteen  yeara  aball  ^  .^  ** 
^M  employed  J  permitted  or  suffered  to  wort  in  or  in  connection  with  any  *^""*^^^^ 
^■^ctory  in  this  State.     No  child  between  the  ageg  of  fourteen  and  aix- 


UmJt     for 


^  teen  yeara  shall  be  ao  employed,  permitted  or  suffered  to  work  unJew 
an  employment  certificate  iBBUed  £i8  provided  in  this  article  shall  have 
been  theretofore  filed  in  the  office  of  the  employer  at  the  place  of 
employment  of  auch  child. 

Tbe  employmeot  of  a  child  under  lawful  a^e  is  of  iLseJi  BTidence  of  negtigemoe.'whefe 

tbc  dkUd  lA  tnlured  on  aoc^umt  of  suah  empkiyment.    Suob  a  child  is  not,  as  a  mattw  of 

J  few,  chargaable  with  oontrlbutory  oesUftDoa,  wa  with  the  assumption  of  th«  risks  of  hli 

maplojmtai.    Tha  eonptoyar  Is  hiible  far  Ir^Jtiiia,  though  the  Stala  makas  such  employ* 

meni  a  misdemcaootr.    66  N.  E.  Rep.  573« 

Skc,  7L  Such  certificate  shall  be  iaaued  bv  the  commiaedoner  of     1»^  <^  certm- 

I*  health  or  the  executive  oflScer  of  the  board  or  aepartment  of  health  of  "****• 

"  the  city,  town  or  village  where  such  child  resides,  or  is  to  be  employed, 

'  or  by  fluch  other  officer  thereof  as  may  be  desi^ated  by  such  board,  — 

I  department  or  commissioner  for  that  piiq>0Be,  upon  the  application  of 

the  parent  or  guardian  or  custodian  of  the  child  desiring  f^uch  employ- 

!  meat.    Such  officer  shall  not  Lseue  such  certificate  until  he  has  receivea, 

examined,  approved  and  filed  the  foUowinj?  paxjers  duly  executed, 

vi^B.:  The  school  record  of  such  child  properly  tilled  out  and  signed  aa 

J  provided  in  this  article;  also,  evidence  oi  age  showing  that  the  child  is 
o^irteen  years  old  or  upwards,  which  shal!  consist  of  the  evidence 
thereof  pro\ided  in  one  of  the  following  wubdivieiona  of  thiH  section 
I  and  which  shall  be  required  in  the  order  herein  designated  a?  follows: 

(a)  Birth  certificate:  A  duly  attested  transrript  of  the  birth  certifi* 
cate  filed  according  to  law  with  a  registrar  gf  v-ital  4«lati8tic8  or  other 
officer  charge<l  with  the  duty  of  recordine  births,  which  certificate  shall 
be  conclusive  evidence  of  the  age  of  such  child* 

(b)  Certificate  of  graduation:  A  certificate  of  graduation  duly  ieeued 
to  such  child  showing  that  such  child  ia  a  (graduate  of  a  public  school  of 

I  the  State  of  New  York  or  elsewhere,  having  a  course  of  not  leee  than 
[  eight  veais,  or  of  a  school  in  the  State  of  New  York  other  than  a  public 
k  •choof,  having  a  subatantially  erjuivalent  course  of  studv  of  not  leas 
[  IfaiUi  e^ht  yean^  duration,  in  which  a  record  of  the  attendance  of  such 
[child  hM  been  kept  as  required  by  article  twenty  of  the  education  law: 

Provided,  That  the  record  of  such  school  shows  such  child  to  be  at  least 

fourteen  yeara  of  me. 

(c)  Passport  or  baptismal  certificate:  A  jTasBport  or  a  dulv  attested 
transcript  of  a  certificate  of  baptism  showing  the  date  of  Ibirlh  and 

I  place  of  baptism  of  such  rhild. 

(d)  Other  documentary  evidence:  In  case  it  shall  appear  to  the 
*  Batisiaction  of  the  officer  to  whom  application  i^  made,  as  herein  pro- 
'  vided,  for  an  employment  certificate,  that  a  child  for  whom  such  cer- 
I  tificate  is  requested,  and  who  has  preeeuled  the  scli*3ol  record,  is  in 
'  fcct  over  fourteen  years  of  age,  and  that  Batisfactory  documentary 
I  evidence  of  age  can  be  produced,  which  does  not  fall  within  any  of  the 
I  provisions  of  the  precooing  subdivisions  of  this  peclion.  and  that  none 
[  of  the  papers  mentioned  inaaid  subdivisions  can  be  produced,  tiien  and 
[not  otherwise  he  shall  present  to  the  board  of  heiilth  of  which  he  is  an 
[officer  or  agent,  for  its  action  thereon,  a  statement  signed  by  him  show- 
f  Ing  such  fticts,  together  with  such  affidavits  or  pai>crB  as  may  have  been 
ifiTodnced  before  him  constituting  such  evidence  of  the  age  of  euch 
I  child,  and  the  board  of  health,  at  a  regular  meeting  thereof,  may  then, 
[by  resolutioii,  provide  that  such  evidence  of  age  shall  be  fully  enterea 
[on  the  minutes  of  such  boawl,  and  shall  be  received  as  sufficient  evi* 
'  dence  of  the  age  of  such  child  for  the  purpose  of  this  section, 

(e)  Phymcians'  certificates:  In  cities  of  the  first  class  only,  in  case 
application  for  the  issiiance  of  an  eraplo>Tnent  rertilicate  shall  be  made 
to  such  officer  by  a  child's  parent,  guardian  or  cuBt«)dian  who  alleges 
his  inability  to  produce  any  of  the  exddenre  of  age  aperilied  in  the 

I  preceding  flubdividons  of  this  sec*tiont  &rid  if  the  child  is  apparently 
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Ttnwboaln. 


EmplojTDentJn 
two  or  morf!  trnta* 
rfes. 


WofflE  for  more 
than  ten  bours. 


Proof. 


Certain  era 
moatfl  or  chlfdren 
prohibited. 


in  the  factory  at  any  other  houns  than  thoee  stated  in  the  printed 
notice^  or  if  no  Biich  notice  bo  posted,  before  aeven  o'clock  in  the 
morning  or  after  six  o'clock  in  the  evening,  shall  constitute  prima 
facie  evidence  of  a  violation  of  Ihifl  section. 

5,  In  a  factory  wherein,  owing  to  the  nature  of  the  work,  it  is  prac- 
tically impoeeible  to  fix  the  houiB  of  labor  weekly  in  advance  the 
commiBflioner  of  labor^  upon  a  proper  application  stating  facts  showing 
the  necessity  liierefor,  shall  grant  a  permit  dispenamg  with  the  notice 
hereinbefore  required,  upon  condition  that  the  daUy  hours  of  labor 
be  posted  for  the  iciormation  of  employees  and  that  a  time  book  in  a 
fomi  to  be  approved  by  him,  grivin^  the  names  and  addresee©  of  all 
female  employees  and  tne  hourH  worked  by  each  of  them  in  each  day, 
shall  be  projperly  and  correctly  kept,  and  shall  be  exhibited  to  him 
or  any  of  his  subordinatcfl  promptly  upon  demand.  Such  permit 
shall  be  kept  posted  in  such  place  in  such  factor>*  as  such  conuniaiioner 
may  prescribe,  and  may  be  revoked  by*  such  conunissioner  at  any 
time  fcr  failure  to  post  it  or  the  daily  hours  of  labor  or  to  keep  or  exhibit 
such  time  book  as  herein  pro\ided. 

6.  Where  a  female  or  male  minor  ii  empbved  in  two  or  more  £actorief 
or  mercantile  eetabliahments  in  the  same  day  or  week  the  total  time 
of  emplojTuent  mtiat  not  exceed  that  aUowed  per  day  or  week  in  a 
single  factory  or  mercantile  establishment;  and  any  person  who  shall 
require  or  permit  a  female  to  work  in  a  factory  between  the  houni 
of  six  oVlock  in  the  eveninj?  and  seven  o'clock  in  the  morning  in 
violation  of  the  provisionfl  of  this  subdi vision  of  this  section,  with 
or  without  knowled^  of  the  previous  or  other  employment »  shall 
be  liable  for  a  violation  thereof. 

TheprohibiHoDornt^ht  work  by  rniiiU  females  Is  tmooiistltittloind.    SIN.  S.R«p.778. 

Sec.  78.  I.  A  female  sixteen  years  of  age  or  upwards  and  a  male 
between  the  ages  of  sixteen  and  eighteen  may  be  employed  in  a  factory 
more  than  ten  hours  a  day: — (a)  regularly  m  not  to  exceed  five  days 
a  week,  in  order  to  make  a  dbort  day  or  a  holiday  on  one  of  the  six 
working  days  of  the  week;  (b)  im^ulariv  in  not  to  exceed  three  days 
a  week:  Provided,  That  no  such  person  shall  be  required  or  permitted 
to  work  more  than  twelve  honrB  in  any  one  day  or  more  tn^  sixty 
hours  in  any  one  week,  and  that  the  provisions  ofthe  preceding  section 
as  to  notice  or  time  book  be  fully  complied  with. 

2.  In  a  prosecution  for  a  \^o!ation  of  any  provision  of  this  or  of  the 
preceding  section  the  burden  of  pro\'ing  a  permit  or  exception  shall 
oe  upon  the  party  claiming  it. 

Sec.  93  (aa  amended  by  chapter  107,  Acts  of  1910),  No  child  under 
the  age  of  sixteen  yeare  shall  be  employed  or  permitted  to  work  in 
operating  or  a^eisting  in  operating  any  of  the  following  tnachinos: 
(^^ircwlar  or  hand  j^ws,  wood  shapers,  wood  jointers,  planers,  amd* 
paper^  or  wood  polinliing  machinery  j  picker  machines  or  ma^chinea 
used  in  oicking  wtwil,  cotton,  hair  or  any  upholstery  material;  papef 
lace  macnines;  biirai^bing  machines  in  any  tannery  or  leather  manu- 
factory;  job  or  cylinder  printing  presses  having  motive  power  other 
than  foot;  wood  turning  or  boring  machiner>';  drill  presses;  metal 
or  paper  cutting  marhjnef?;  comer  staying  machinefl  in  paper  box 
fac tones;  stamping  machines  n^ied  in  sheot  metal  and  tinware  manu- 
facturinjj  or  in  wa-^her  and  nut  factories;  machines  used  in  maldng 
comigatmg  rolls;  steam  boilers;  dough  brakes  or  cracker  machinery 
of  any  description;  wire  or  iron  straightening  machinery;  rolling  mill 
maclllne^J^  power  punch e*i  or  pheara;  washing,  fspuding  or  mixing 
nm€hiner>',  calender  rolls  in  rubber  manufacturing;  or  laundering 
machinery.  No  child  under  the  a^e  of  sixteen  years  shall  be  em- 
ployed or  permitted  to  work  at  aojustin^  or  aadsUn^  in  adjusting 
any  belt  to  any  machinery;  oiling  or  assisting  in  oihng,  wiping  or 
cleaning  machiner> ;  or  in  any  capacity  in  preparing  any  composition 
in  which  dangerous  or  poisonous  adds  are  naad;  or  in  the  manufac- 
ture or  packing  of  paints,  dry  colors,  or  red  or  white  lead;  or  in  dipping, 
dyeing^  or  packing  nwUches;  or  in  the  manufacture,  packing  or  storing 
of   powder,   djuamite,    nitroglycerine,    compounds,    fuses,    or   other 
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day  of  each  month,  to  the  office  of  the  commissioner  of  labor  a  list  of 
the  names  of  the  children  to  whom  certificates  have  been  issued. 

Sec.  76.  Each  person  owning  or  operating  a  factory  and  employing  RegisUr. 
children  therein  shall  keep  or  cause  to  be  kept  in  the  office  of  such  fac- 
tory, a  register,  in  which  shall  be  recorded  the  name,  birthplace,  age 
and  place  of  residence  of  all  children  so  employed  under  the  age  of 
sixteen  years.  Such  renter  and  the  certificate  filed  in  such  office  shall 
be  produced  for  inspection  upon  the  demand  of  the  commissioner  of 
labor.  On  termination  of  the  employment  of  a  child  so  registered,  and 
whoee  certificate  is  so  filed,  such  certificate  shall  be  forthwith  surren- 
dered by  the  employer  to  the  child  or  ite  parent  or  guardian  or  ciu'to- 
dian.  The  commissioner  of  labor  may  make  demand  on  any  employer 
in  whose  factory  a  child  apparently  under  the  age  of  sixteen  years 
18  emplo)red  or  permitted  or  suffered  to  work,  and  whose  employ- 
ment certificate  is  not  then  filed  as  reouired  by  this  article,  that  such 
employer  shall  either  furnish  him  witriin  ten  days,  evidence  satisfac- 
tory to  him  that  such  child  is  in  fact  over  sixteen  years  of  age,  or  shall 
cease  to  employ  or  permit  or  suffer  such  child  to  work  in  such  factory. 
The  commissioner  of  labor  may  require  from  such  employer  the  same 
evidence  of  a^  of  such  child  as  is  required  on  the  issuance  of  an  em- 
ployment certificate;  and  the  employer  furnishing  such  evidence  shall 
not  be  required  to  fumi*»h  any  further  evidence  of  the  age  of  the  child. 
A  notice  embodying  such  demand  may  be  served  on  such  employer 
personally  or  may  be  sent  by  mail  addressed  to  him  at  said  factory, 
and  if  served  by  post  shall  be  deemed  to  have  been  served  at  the  time 
when  the  letter  containing  the  same  would  be  delivered  in  the  ordi- 
nary course  of  the  post.  When  the  employer  ia  a  corporation  such 
notice  may  be  served  either  personally  upon  an  officer  of  such  corpo- 
ration, or  by  sending  it  by  post  addressed  to  the  office  or  the  principal 
place  of  business  of  such  corporation.  The  papers  constitutmg  such 
evidence  of  age  furnished  by  the  employer  in  response  to  such  de- 
mand shall  be  filled  with  the  commiasioner  of  labor  and  a  material 
false  statement  made  in  any  such  paper  or  affidavit  by  any  person, 
shall  be  a  misdemeanor.  In  case  such  employer  shall  fail  to  produce 
and  deliver  to  the  commissioner  of  labor  within  ten  days  after  such 
demand  such  evidence  of  age  herein  required  by  him,  and  shall  there- 
after continue  to  employ  such  child  or  permit  or  suffer  such  child  to 
work  in  such  factory,  proof  of  the  giving  of  such  notice  and  of  such 
failure  to  produce  and  nle  such  evidence  shall  be  prima  facie  evidence 
in  any  prosecution  brought  for  a  \dolation  of  this  article  that  such 
child  is  under  sixteen  vears  of  age  and  is  unlawfully  employed. 

Sec.  77.  1.  No  chila  under  the  age  of  sixteen  years  shall  be  em-     Night  ^ 

gloyed  or  permitted  to  work  in  or  in  connection  with  any  factory  in  this  *'*^**<"*d. 
tate  before  eight  o'clock  in  the  morning,  or  after  five  o'clock  in  the 
evening  of  any  day,  or  for  more  than  eight  hours  in  any  one  day,  or 
more  than  six  days  in  any  one  week. 

2.  No  male  minor  under  the  age  of  eighteen  years  shall  be  employed     Houri  of  labor, 
or  permitted  to  work  in  any  factory  in  this  State  more  than  six  days 

or  sixty  hours  in  any  one  week,  or  for  more  than  ten  hours  in  any  one 
day,  except  as  hereafter  provided;  nor  between  the  hours  of  twelve 
midnight  and  four  o'clock  in  the  morning. 

3.  No  female  minor  under  the  age  of  twenty-one  vears  and  no  woman     Night  work  of 
shall  be  employed  or  permitted  to  work  in  any  fitctory  in  this  State  ^<*™*°- 
before  six  o  clock  in  the  morning,  or  after  nine  o'clock  in  the  evening 

of  any  day,  or  more  than  six  days  or  sixty  hours  in  anv  one  week;  nor 
for  more  than  ten  hours  in  any  one  day  except  as  hereafter  provided. 

4.  A  printed  notice,  in  a  form  which  shall  be  furnished  by  the     Notice, 
commissioner  of  labor,  stating  the  number  of  hours  per  day  for  each 

day  of  the  week  required  of  such  persons,  and  the  time  when  such 
work  shall  begin  and  end,  shall  be  kept  posted  in  a  conspicuous  place 
in  each  room  where  they  are  employed.  But  such  persons  may  begin 
their  work  after  the  tinie  for  beginning  and  stop  before  the  time  for 
ending  such  work,  mentioned  in  such  notice,  but  they  shall  not  other- 
wise be  employed,  permitted  or  suffered  to  work  in  such  factory  except 
as  stated  therein.  The  terms  of  such  notice  shall  not  be  changed 
after  the  beginning  of  labor  on  the  first  day  of  the  week  without  the 
consent  of  the  commissioner  of  labor.    The  presence  of  such  peiBons 


782  LABOB  LAWS  Ain>  FACTORY   CONDITIONS, 

in  the  foctory  at  any  other  hours  than  those  stated  in  the  printed*] 
notice,  or  if  no  such  notice  be  pneied,  before  seven  o^clock  in  the] 
morning  or  after  six  o^clock  in  the  evening,  shall  constitute  primAi 
facie  evidence  of  a  v'iolation  of  this  section. 

Tfrnebook^.  5.  In  a  factory  wherein,  owing  to  the  nature  of  the  work,  it  is  prac- 

tically impoBsible  to  fix  the  honrs  of  labor  weekly  in  advance  the 
commieeictner  of  labor,  iipKjn  a  proper  application  stating  facta  showily s 
the  necesBity  therefor,  shall  grant  a  permit  diffpcnaing  with  the  ootk^d 
hereinbefore  required,  upon  condition  that  the  daily  hours  of  labor] 
be  posted  for  the  infonrmtion  of  oniployocfl  and  that  a  time  book  in  a  f 
form  to  be  approved  by  him,  giving  the  namea  and  addressee  of  all  ] 
female  employees  and  the  hourn  worked  by  each  oi  them  in  each  day, 
shall  be  proi>Wly  and  correctly  kept,  and  shall  be  exhibited  to  him  I 
or  any  of  his  mibordinates  promptly  upon  demand.  Siich  permit! 
shall  be  kept  poetcd  in  such  place  in  sxich  factorj'  as  such  conmiifiFioner  I 
may  prest^ribe,  and  may  be  revoked  by-  siich  commissioner  at  any  1 
time  for  failure  to  post  it  or  the  daily  hours  of  labor  or  to  keep  or  exhibit  1 
such  time  bo<3k  as  herein  prrfvidea. 

Emplojmctitiii     0^  WTiere  a  female  or  male  minor  is  emphoyed  in  two  or  more  factories 

^  or  mori?  facu>-  ^j,  u^ei^-antile  eetablishmentfl  in  the  same  day  or  week  the  total  time 

of  employment  mtist  not  exceed  that  allowed  per  day  or  week  in  a 

Violatioiu.  single  factory  or  mercantile  establishment;  and  any  person  who  shall 
require  or  permit  a  female  to  work  in  a  factory  between  the  houn 
of  six  o'clock  in  the  eyeiiin^  and  seven  o'clock  in  the  morning  in 
\iolation  of  the  provisions  of  this  snbdivisiaii  of  thie  section^  with 
or  without  knowled^  of  the  previous  or  other  employment,  idiall 
be  liable  for  a  \ioIatinn  thereof. 
T  he  prohi  bl  1 1  on  of  ni  ^b  t  ^or  k  by  &<i  ult  feiti&les  Is  imoofutl  Uitlonal.    Bl  N.  E.  H«pu  778. 

"W^orkfor  more  Sec.  78.  1.  A  female  sixteen  years  of  age  or  upwards  and  a  male 
than  ten  hours,  between  the  age®  of  sixteen  and  eighteen  may  be  employed  in  a  factory 
more  than  ten  houn?  a  day: — (a)  rcfrnlarly  in  not  to  exceed  fiveda^ 
a  week,  in  order  to  make  a  short  day  or  a  holiday  on  one  of  the  osl 
working  days  of  the  week;  (b)  irregularlv  in  not  to  exceed  three  dayil 
a  week:  Froiyidcd^  That  no  such  person  siiall  be  required  or  pe  nidi  ted 
to  work  more  than  twelve  hours  in  any  one  day  or  more  tnan  sixty 
hours  in  any  one  week,  and  that  the  proviaif»ns  of  the  preceding  section 
I  as  to  notice  or  time  b*Mjk  he  fully  complied  with. 

Proof,  2.  In  a  proeecution  for  a  \ioIation  of  ctoy  provision  of  this  or  of  the 

preceding  section  the  burden  of  proving  a  permit  or  exoeption  riiall 
be  upon  the  party  claiininfj  it. 

CeTt^nm\p\oy-     Sec.  93  (as  amended  hv  chapter  107.  Acts  of  1910).  No  child  under 
S^hibitU  '^®  ^  ^^  sixteen  years  shall  be  employed  or  permitted  to  work  in 

opemting  or  aapisting  in  operating  any  of  the  following  machines:  j 
Cir»^t]lar  or  band  Piiws,  wood  shapers,  wood  jointers,  planers,  sand- I 
paper  or  wood  polishing  machinery;  picker  machinc^s  or  machineal 
used  in  picking?  wool,  cotton,  hiiir  or  any  uphobtery  material;  papetl 
lace  macninea;  buniL^hing  machines  in  any  tannery  or  leather  manu*  J 
factory;  job  or  cylindiT  printing  presses  having  motive  power  other  ] 
than  foot;  wood   turning  or  boring  machinery;  drill  preasea;  metal 
or  paper  cutting  imirhinefl;  comer  staying  machines  in  paper  box 
factonea;  stamping  marhinea  used  in  sheot  metal  and  tinware  jmuiu* 
foctuiing  or  in  washer  and  nut  factories;  machines  used  in  makiiif  l 
corrugating  rolls;  steam  boilers;  dough  brakes  or  cracker  machinenr  j 
of  any  description;  'wire  or  iron  straightening  machinery;  rolling  mill ; 
machinery^  power  punches  or  shears;  washing,  f>^ding  t*r  imxing  ' 
machinery,  calender  rolb  in  rubber  manufactunng;  or  laundering 
machinery.     No  child  under  the  age  of  sixteen  veara  shall  be  em- 
ployed or  periuitted  to  work  at  adjusting  or  a8?i»tin^  in  adjusting 
any  belt  to  any  machiner>-;  oiling  or  assisting  in  oilmg,  wiping  ofi 
doming  niachiner>';  or  in  any  capacity  in  preparing  atry  compoeitioBi 
in  which  dangerous  or  poisonous  acids  are  used;  or  in  the  manufac-l 
ture  or  packing  of  paint.*^^  dr>'  coJon*,  or  red  or  white  lead;  or  in  dipping,  I 
dyeing^  or  packing  n^frhes;  or  in  the  maniifactuje,  packing  or  sioring^l 
of  powder,    djmamite,    nitroglycerine,    compounds,   fusee,   or  otherl 
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carolosiyefl;  or  in  or  about  any  distillery,  brewery,  or  any  other  estab- 
lishment  where  malt  or  alconolic  liquors  are  manufactured,  packed, 
wrapped,  or  bottled;  and  no  female  under  the  age  of  sixteen  shall  be 
employed  or  permitted  to  work  in  any  capacity  where  such  employ- 
ment compels  her  to  remain  standing  constantl^r.  No  child  under  the 
age  of  sixteen  years  shall  be  employed  or  permitted  to  have  the  care, 
custody  or  management  of  or  to  operate  an  elevator  either  for  freight  or 
passengers.  No  person  under  the  age  of  eighteen  years  shall  be  em- 
ployed or  permitted  to  have  the  care,  custody  or  management  of  or  to 
operate  an  elevator  either  for  freight  or  passengers  running  at  a  speed 
of  over  two  hundred  feet  a  minute.  No  male  person  under  coght-  Women  and 
een  years  or  woman  under  twenty-one  years  of  age  shall  be  permitted  ''^^UdrBn. 
or  directed  to  clean  machinery  while  in  motion.  No  male  child  under 
the  age  of  eighteen  years,  nor  any  female,  shall  be  employed  in  any 
factory  in  this  State  in  operating  or  usans  any  emery,  tripoli,  rou^, 
corundum,  stone,  carbonmdum  or  any  aoiasive,  or  emery  polishing 
or  buflSng  wheel,  where  articles  of  the  baser  metfds  or  of  irium  are 
manufoctured. 

Sec.  131.  No  child  under  sixteen  years  of  a^  shall  be  employed,  .  Employmeot 
permitted  or  suffered  to  work  in  or  in  connection  with  any  mine  or  '"  <ia*"^«*- 
quarry  in  this  State.    No  female  shall  be  employed,  permitted  or 
suffered  to  work  in  any  mine  or  quarry  in  this  State. 

Chapter  ^l,— Employment  of  women  and  (hUdren  in  MlartM,  offiea,  etc. 

Section  160.  The  provisions  of  this  article  shall  apply  to  all  villaffes     AppUostioo   of 
and  cities  which  at  the  last  preceding  State  enumeration  had  a  popiua-  ^^* 
tion  of  three  thousand  or  more. 

Sec.  161  (as  amended  by  chapter  866,  Acts  of  1911).  No  child  under  H«"  o'  l^bor. 
the  a^  of  sixteen  years  mall  be  employed,  permitted  or  suffered  to 
work  in  or  in  connection  with  any  mercantile  establishment,  business 
office,  or  tel^japh  office,  restaiu^nt,  hotel,  apartment-house,  theater 
or  other  place  of  amusement,  bowling  alley,  barber  shop,  shoe-polishing 
establishment,  or  in  the  distribution  or  transmission  of  merchandise, 
articles  or  messages,  or  in  the  distribution  or  sale  of  articles  more 
than  six  days  or  fifty-four  hours  in  any  one  week,  or  more  than  nine  Night  work, 
hours  in  any  one  day,  or  before  eight  o'clock  in  the  morning  or  after 
seven  o'clock  in  the  evening  of  any  day.  The  foregoing  provision 
shall  not  apply  to  any  employment  prohibited  or  regufitea  by  section 
four  hundred  and  ei^hty-nve  of  the  penal  law.  No  female  employee  Females, 
between  sixteen  and  twenty-one  years  of  age  shall  be  requirea,  per- 
mitted or  suffered  to  work  in  or  in  connection  with  any  mercantile 
establishment  more  than  sixty  hours  in  any  one  week;  or  more  than  Night  work, 
ten  hours  in  any  one  day,  unless  for  the  purpose  of  making  a  shorter 
workday  of  some  one  day  of  the  week;  or  betore  seven  o'clock  in  the 
morning  or  after  ten  o'clock  in  the  evening  of  any  day.  This  section 
does  not  apply  to  the  employment  of  persons  sixteen  years  of  age  or 
upward  between  the  eighteenth  day  of  December  and  the  following 
twenty-fourth  day  of  December,  boUi  inclusive.  Not  less  than  forty- 
five  minutes  shall  be  allowed  for  the  noonday  meal  of  the  employees 
of  any  such  establishment.  Whenever  any  employee  is  employed  or 
permitted  to  work  after  peven  o'clock  in  the  evening,  such  employee 
shall  be  allowed  at  least  twenty  minutes  to  obtain  lunch  or  supper  Lunch  time, 
between  five  and  seven  o'clock  in  the  evening. 

Sec.  161-a  (added  by  chapter  342,  Acts  of  1910).  In  cities  of  the     Night  work  of 
first  or  second  class  no  person  under  the  age  of  twenty  one  years  shall  be  "*®**o8«"' 
employed  or  permitted  to  work  as  a  messenj^er  for  a  tele^i^raph  or  mes- 
senger company  in  the  distribution,  transmission  or  delivery  of  goods 
or  messages  before  five  o'clock  in  the  morning  or  after  ten  o'clock 
in  the  evening  of  any  day. 

Sec  162  (as  amended  by  chapter  866,  Acts  of  1911).  No  child  under  A.ge  limits, 
the  age  of  fourteen  years  shall  be  employed  or  permitted  to  work 
in  or  in  connection  with  any  mercantile  or  other  business  or  establish- 
ment specified  in  the  preceding  section.  No  child  under  the  age  of 
sixteen  years  shall  be  so  employed  or  permitted  to  work  unless  an  em-  Cortlflcatet. 
ployment  certificate,  issuea  as  provided  in  this  article,  shall  have 
been  theretofore  filed  in  the  office  of  the  employer  at  the  place  of  employ- 
ment of  such  child. 
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[Sections  163  to  165,  incltisive,  are  identical  with  eecticma  71  to  7S, 
pa^  779  and  7&0,  abovej 
Heg^va.  ,Sec.  Itl7.  The  owii€*r.  manager^  or  a^ut  of  a  mercantile  or  otliar 

establu^hraeEl  tipeeified  in  section  one  himdreti  aa<l  .-ixty-one,  emplov- 
inp  children,  shall  keep  or  caui^e  U*  be  kept,  in  the  office  of  aurh  ©atab- 
Lis-hmeiU,  a  regist<?r,  in  which  f^hall  be  recordeil  the  name,  birtliplace. 
B^  ail  1  place  of  residence  of  all  children  t^o  employed  under  the  age  of 
nix  teen  years.  Such  register  and  the  cerliticate.'*  filed  in  guch  office 
fihall  be  produced  for  inspection,  upon  the  demand  of  an  officer  of  the 
hoard,  department  or  comniLs-ioner  of  health  of  the  town,  village  or 
city  where  t^urh  establishment  i^  situated.  On  termination  of  the  em- 
plovnient  of  the  child  so  regii<tered  and  whof^e  certificate  is  eo  hied, 
eucn  certificate  fliail  be  forthwith  aurrendered  by  the  employer  to  the 
chilil  or  iti*  parent  or  guiu-diau  or  custodian.  An  oflicer  of  the  boaril, 
department  or  comniiH^ioner  of  health  of  the  town,  village  or  city  where 
a  mercantile  or  other  e^tablL^hment  meutioneil  in  thi^  nrticle  is  situated. 
may  make  demand  on  an  employer  in  whoae  establishment  a  child 
apparently  under  the  age  of  sixtc^en  yea^^^  is  employed  or  permitted  or 
Bunered  to  work,  and  whwe  employment  cenifica'te  i^  not  then  filed 
ftp  required  by  tliLy  chapter,  that  such  employer  i'hall  either  furnish 
•  him  within  ten  days,  evidence  tati^factory  to  him  that  such  child  t^  in 

fact  over  FLxteen  yeary  of  age,  or  shall  cease  to  employ  or  ]:ierrnit  or  suffer 
Buch  child  to  work  in  such  establishment.  The  officer  may  require 
from  euch  employer  the  same  evidence  of  age  of  such  child  sl^  is  required 
on  the  issuance  of  an  employment  certificate;  and  the  employer  fur- 
nlnhing  such  evidence  Bhall  not  be  required  to  furnish  any  further  evi- 
dence of  the  a^»  of  tlie  child,  A  notice  embodying  such  demand  may 
be  eerveil  on  t^uch  employer  personally  or  may  be  sent  by  mail  afl- 
dreeeed  to  him  at  eaid  ef^iabliyhmeot,  and  if  w^rved  by  poat  shall  1»€ 
deemed  to  ha\'e  been  nerved  at  the  time  when  the  letter  containing 
the  name  would  be  flelivered  in  the  orflinary  course  of  the  poet.  When 
the  emidoyer  is  a  corjioration  such  notice  may  be  served  either  per- 
i-oMiilly  upon  an  officer  of  such  cori)omlion,  or  by  sending  it  by  poet 
adttrossed  to  the  olTice  of  the  principal  place  of  bueinefls  of  such  corpo- 
ration. The  paper*  ronstitvitmg  euch  evidence  of  age  fumi^hed  by  the 
emidoyer  in  rci^ponse  to  Buch  demand  s^hall  be  filed  with  the  b<Mud, 
tlepiirtment.  or  commissioner  of  health  and  a  material  falue  fftatemenl 
made  in  any  mvh  jmner  or  affidavit  by  any  person,  shall  be  a  misde- 
meanor. In  case  sucn  employer  shall  fail  to  produce  and  deliver  to 
to  the  officer  of  the  board,  department,  or  commissioner  of  health 
within  ten  days  after  nurh  demand  such  evitience  of  age  herein  required 
by  him,  and  shall  thereafter  continue  to  employ  such  child  or  permit 
of  .^itiffer  such  diild  to  work  in  such  mercantile  or  other  f^ntabliahment, 
pn>nf  of  the  gi\  ing  of  t*uch  notice  and  of  e^uch  fail\tre  to  produce  and 
file  such  e\"idence  ^hall  be  prima  facie  e\Tdenc«  in  any  protdectition 
brotight  for  a  vifdatioti  of  thin  article  that  snch  child  h  under  sixteen 
yeary  of  age  and  is  unlawfully  employevl. 
Wi8h*r©oiDs..  "  Sec.  168  (as  amended  by  chapter  86B,  Acfa  of  1911).  Suitable  and 
prfjper  wa^h -rooms  and  water-closets  ehall  be  provide<l  in,  adjacent  to 
or  connected  with  mercantile  e-stablishniont?.  8uch  rooms  and  closetv 
nhall  be  so  located  and  arrangeil  a^  to  be  easily  accessible  to  the  em- 
ployees of  fiuch  establishments*. 

Such  water-closets  shall  be  properly  screened  and  ventilated,  and, 
at  all  times,  kept  in  a  clean  condition.  The  water-cloaeta  assigned  to 
the  female  employees  of  such  e.^tablishments  shall  be  separate  from 
those  assigned  to  the  male  employees. 

If  a  mercantile  establishment  has  not  provided  wash-rooms  and 
water-closets,  a^^  required  by  tht»  section,  tie  board  or  department  of 
health  or  health  commisiionerB  of  the  town,  village  or  cit^'  where  sucli  i 
establishment  is  situated,  unless*  such  e^tahli-hment  is  situated  in  ft] 
city  of  the  first  class,  in  which  ca^^e  the  commi^ioner  of  labor  shall  ] 
cause  to  be  sensed  upon  the  owner,  agent  or  le^ee  of  the  building  occu-l 
pied  by  such  establinhment  a  written  notice  of  the  omission  and  direct- 1 
iJig  such  owner,  agent  or  lessee  to  com]dy  with  the  pro\T>dons  of  thia  1 
section  respecting  such  wash-rooms  and  water-cIoe«ets. 

Such  owner  shall,  within  fifteen  days  after  the  receipt  of  ^ch  notiot, 
CftUfie  auch  waah-rooma  and  watcr-cloeet^  to  be  pro>dded* 
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Sec.  169.  If  a  lunch  room  is  provided  in  a  mercantile  establishment     Lunch  rwaaa . 
where  females  are  employed,  such  lunch  room  shall  not  be  next  to  or 
adjoinine  the  water-closets,  imless  permission  is  first  obtained  from 
the  boara  or  department  of  health  or  health  commissioners  of  the  town, 
villa^  or  city  where  such  mercantile  establishment  is  situated.    Such 

Sermission  shall  be  granted  unless  it  appears  that  proper  sanitary  con- 
itions  do  not  exist,  and  it  may  be  revoked  at  an^  time  by  the  board 
or  department  of  health  or  health  commissioner,  if  it  appears  that  such 
lunch  room  is  kept  in  a  manner  or  in  a  part  of  the  buildmg  injurious  to 
the  health  of  the  employees. 

Sec.  170.  Chairs,  stools  or  other  suitable  seats  shall  be  maintained  Seaii. 
in  mercantile  establishments  for  the  use  of  female  employees  therein, 
to  the  number  of  at  least  one  seat  for  everv  three  females  employed, 
and  the  use  thereof  by  such  employees  shall  be  allowed  at  sucn  times 
and  to  such  extent  as  may  be  necessary  for  the  preservation  of  their 
health.  If  the  duties  of  the  female  employees,  for  the  use  of  whom 
the  seats  are  furnished,  are  to  be  principally  performed  in  front  of  a 
counter,  table,  desk  or  fixture,  such  seats  snail  be  placed  in  front  thereof; 
it  such  duties  are  to  be  principally  performed  behind  such  counter, 
table,  desk  or  fixture,  such  seats  shall  be  placed  behind  the  same. 

Sec.  171.  Women  or  children  shall  not  be  employed  or  directed  to  Basemenii. 
work  in  the  basement  of  a  mercantile  establishment,  unless  permitted 
by  the  board  or  department  of  health,  or  health  commissioner  of  the 
town,  villa^  or  city  where  such  mercantile  establishment  is  situated. 
Such  permission  shall  be  granted  unless  it  appears  that  such  basement 
is  not  sufficiently  lighted  and  ventilated,  and  is  not  in  good  sanitary 
condition. 

Sec  172.  The  board  or  department  of  health  or  health  commissionerB  Enforcement, 
of  a  town,  village  or  city  affected  by  this  article  shall  enforce  the  same 
and  prosecute  all  violations  thereof.  Proceedings  to  prosecute  such 
violations  must  be  begun  within  thirty  days  after  the  alleged  offense 
was  committed.  All  officers  and  members  of  such  boards,  or  depart- 
ment, all  health  commissioners,  inspectors,  and  other  persons  appomted 
or  designated  by  such  boards,  departments  or  commissioners  may  visit 
and  inspect  at  reasonable  hours  and  when  practicable  and  necessary, 
all  mercantile  or  other  establishments  herein  specified  within  the  town, 
village  or  city  for  which  they  are  appointed.  No  person  shall  interfere 
with  or  prevent  any  such  officer  from  making  such  visitations  and 
inspections,  nor  shall  he  be  obstructed  or  injured  by  fcMrce  or  otherwise 
while  in  the  performance  of  his  duties.  All  persons  connected  with 
any  such  mercantile  or  other  establishment  herein  specified  shall 
properly  answer  all  questions  asked  by  such  officer  or  inspector  in 
reference  to  any  of  the  provisions  of  this  article. 

Sec.  173.  A  copy  of  this  article  shall  be  posted  in  three  conspicuous     Law     to     be 
places  in  each  establishment  affected  by  its  provisions.  posted. 

Chapter  31. — Employment  of  children — Selling  newspapers,  etc. 

Section  220.  No  male  child  under  ten,  and  no  girl  under  sixteen  years     Belling     new*, 
of  age,  shall  in  any  city  of  the  first  or  second  class  sell  or  expose  or  offer  P*P*"- 
for  sale  newspapers,  magazines  or  periodicals  in  any  street  or  public 
place. 

Sec  221.  No  male  child  under  fourteen  years  of  ace  shall  sell  or  Badges, 
expose  or  offer  for  sale  said  articles  unless  a  permit  and  badge  as  here- 
inafter provided  shall  have  been  issued  to  him  by  the  district  superin- 
tendent of  the  board  of  education  of  the  city  and  school  district  where 
said  child  resides,  or  by  such  other  officer  thereof  as  may  be  officially 
designated  by  such  board  for  that  purpose,  on  the  application  of  the 
parent,  guardian  or  other  person  havm^  the  custody  of  the  child  desiring 
such  permit  and  badge,  or  in  case  said  child  has  no  parent,  guardian 
or  cu^^ian  then  on  the  application  of  his  next  friend,  bein^  an  adult. 
Such  permit  and  badge  shall  not  be  issued  until  the  officer  issuing  the 
same  uiall  have  received,  examined,  approved  and  placed  on  file  in  his 
office  satisfactory  proof  that  such  male  cnild  is  of  the  age  of  ten  years  or 
upwards,  and  shall  also  have  received,  examined  and  placed  on  file 
the  written  statement  of  the  principal  or  chief  executive  officer  of  the 
49460'— S.  Doc.  645,  61-2,  vol  19 50 
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Brhool  which  th<?  rhild  is  attf  ndine,  stating  that  furh  fhild  is  an  atleod- 
ant  at  fiuch  Pchool,  that  he  ii^  of  the  normal  developmont  of  a  child  of 
hi5  ace  and  phyMir allv  fit  for  auch  employment,  and  that  said  priu<  injil 
or  chief  executive  officer  approver  the  granting  of  a  permit  and  bactgr 
to  euch  child.  Xo  i^uch  nermit  or  bad^^  ftha!l  be  vahd  for  any  ptirpo»* 
f^xcept  during  the  period  in  which  such  proof  and  written  statement 
shall  remain  on  file,  nor  ghall  Mich  permit  or  badge  be  authority  l>eyond 
the  neriinl  li jtinl  therein  lor  its  duration.  Aft<»r  haidpg  r©ceivc?d,  exam- 
ined and  placed  on  file  such  |)apers  the  ntlicer  shall  iaaue  to  the  child  a 
permit  aud  badge.  Principals  ur  chief  c  x<*cntive  officers  of  eM*htiol»i  iti 
which  children  under  fourte<»n  years  are  pupib  shall  keep  iompleU* 
lists  of  all  children  in  their  schbob  to  whom  a  p^^nnit  and  badge  aa 
herein  provided  have  been  granted. 

Permit  to  rtaie  j^kc.  22"2,  Such  permit  shall  t^taie  the  date  and  place  of  birilt  ol 
the  child,  the  name  and  atldre,-^  of  its  ]>arent,  guardian,  eiiHtociian 
or  next  friend,  a^  the  caw  may  be,  and  de^^cribe  the  color  i^i  hair 
and  eyei*.  the  height  and  weight  and  any  distinguishing  facial  mark  of 
tiuch  child,  and  shall  further  i<tale  that  the  paperr*  required  by  the 
preceding  section  have  been  duly  examined  and  filed;  and  that  the 
child  named  in  such  permit  ha«  appeared  before  the  officer  i^nin^ 
the  permit.  The  badge*  furnished  oy  the  oilicer  i<*iuing  the  permit 
Hhall  bear  on  it^  face  a  number  corre^monding  to  the  number  of  tJu- 
permit,  and  tht^  name  of  the  child.  Ever\'  ?uch  permit,  and  every 
Buch  badge  on  its  reverse  Fide,  ehal!  be  s-igried  in  tfje  presence  of  Ui^ 
officer  istsuing  the  pame  by  the  c hiltl  in  whoe  name  it  h<  iRsued. 
to  he  .Sec  223.  The  badge  provider!  lor  herein  shall  be  worn  conf^pirumnJy 
at  all  timei*  by  ^uch  child  while  bu  working;  and  all  ^uvh  permits  antt 
ba^lgrM  -iliall  expire  annually  on  the  lirst  day  of  January.  The  color 
of  the  badge  fihall  be  changed  each  year.  So  child  to  whom  t«uch 
permit  aod  hmige  are  i^ued  t<hall  transfer  the  j-amc  to  any  other  pcrnm 
nor  be  engagt^d  in  any  city  of  the  firt't  or  t-econd  cla^  as  a  newi«lK>y,  fir 
nhall  *ell  or  exi>o-=e  or  olTer  for  c»alc  now#?i«ipei^,  magazine:*  or  pcriod- 
ieaUt  in  any  street  or  public  place  without  having  cou»picuuUi*ly  ujvori 
hi^  pereon'puch  btwige,  and  he  t^liall  exhibit  the  tame  upou  dVmaiid 
at  any  lime  to  any  police,  or  attendance  officer, 

Selhngttintghi,  Sec.  22^,  Nn  ohild  to  whom  a  permit  and  badge  are  issued  as  pro- 
vided for  in  the  preceding  i*ections  f^hall  Bell  or  expo4«e  or  offer  for  sale 
any  ncwepaperrt,  magazines  or  perio^licaL^  aft4jr  tct\  o*clotk  in  tiie 
evening,  or  before  six  o'clock  in  the  morning. 

BLfort^meai.  Sec,  225.  In  cities  of  the  tir?t  or  t^econd  clase*,  police  officers,  and 
the  regular  attendance  otlicerw  api>ointed  by  the  hoiird  of  Oftucatioti 
who  are  hereby  vested  with  the  powere  of  pearc  officers  for  the  puqKwif« 
i*hall  enforce  tlie  provii^ioiis  of  this  article. 

Vlultiions.  Ser.  226.  Any  child  who  yhall  work  in  any  city  of  the  first  or  t«e<t)iid 

cla^  in  any  street  or  public  place  a**  a  newsboy  or  who  ghall  >ell  or 
exp<Jhe  or  offer  for  wale  newftpapery.  magazines  or  period iiaLs  in  viola- 
tion of  the  provii*ionr^  of  thts  nrticlet  ^hall  be  arresitod  and  hn>U(rlit 
before  a  court  or  magistrate  having  jurL*dirtion  tc>  commit  a  child  to 
an  incorporated  charitable  reformatory  or  other  ini=titution  and  he 
dealt  with  ac(f»rding  to  law;  and  if  any  t^ueh  child  is  committeti  to 
an  institution,  it  yhall  when  practi table,  be  committed  W)  an  iuslitu- 
tion  govpme<l  by  person?*  of  the  j^me  religious  faith  ae  the  parents  of 
such  child.  The  permit  and  badge  of  any  child  who  viola t*\s  the 
provi.^ioti.H  of  thy  article  may  be  revoked  by  the  officer  LsE^uing  the 
wame,  upon  the  recomtnendalion  uf  the  principal  or  chief  execulive 
ofhcer  of  the  j^cho*?!  which  mo  h  child  w  attencnng,  or  upon  the  rom- 
plaiiit  of  any  police  officer  or  attendance  officer,  and  s'uch  rhild  ohall 
Biirrendei  the  permit  and  ba^lge  fo  revoked  upon  the  demand  of  any 
attendance  otlicor  or  police  officer  charg©<l  witn  the  duty  of  enfofcing* 
the  pro^ions  of  thij*  article.  The  refujral  of  any  child  to  surrender 
fiuch  permit  and  badg<»,  upon  cuch  demand,  or  the  ?<ale  or  offerinE  for 
Hale  of  newi<paper-.  magazinct*  or  perio!itaIh  in  any  street  ctr  puoUc 
plare  hv  anv  cnihl  after  notin'  of  the  re^TK  ation  of  i^uch  penint  and 
badge  shall  be  deemed  a  vioLatioo  of  ehi-  article  and  ?hall  .-iubjei^t  the 
child  to  the  peoaltiee  provided  for  in  tbi>  t^ection. 
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Chapter  34. — Employment  of  women  and  children  in  barrooms^  etc. 

Section  30.    *    *    *    It  pliall  not  be  lawful  for  any  person,  whether  .  ^°™S5J®*  ^ 
having  paid  such  [liquor]  tax  or  not,  **  emplojwL 

F.  To  permit  any  girl  or  woman,  or  any  minor  under  the  ago  of 
eighteen  yeara,  not  a  member  of  his  family,  *  *  *  to  sell  or  serve 
any  liquor  upon  the  premises;    *    *    * 

Chapter  40. — Employment  of  children — Certain  employments  forhidden. 

SEcmoN  485.  A  person  who  employs  or  causes  to  be  employed,  or  Acrobatic,  etc,^ 
who  exhibits,  uses,  or  has  in  custody,  or  trains  for  the  purpose  of  the  w*"!*^*"'^- 
exhibition,  use  or  employment  of,  any  child  actually  or  apparently 
under  the  ago  of  sixteen  years;  or  who  having  the  care,  custodv  or 
control  of  such  a  child  as  parent,  relative,  guardian,  employer  or  other- 
wise, sells,  lets  out,  gives  away,  so  trains,  or  in  any  way  procures  or 
consents  to  the  employment,  or  to  such  training,  or  use,  or  exhibition 
of  such  child;  or  who  neglects  or  refuses  to  restrain  such  child  from 
such  training,  or  from  engae^ing  or  acting: 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist,  rider 
or  acrobat;  or  upon  any  bicycle  or  similar  mechanical  vehicle  or  con- 
trivance; or, 

2.  In  begging  or  receiving  or  soliciting  alms  in  any  manner  or  under 
any  pretense,  or  in  any  mendicant  occupation;  or  in  gathering  or 
picking  rags,  or  collectinjg  cigar  stumps,  bones  or  refuse  from  markets; 
or  in  jKBddling;  or 

3.  In  singing;  or  dancing;  or  playing  upon  a  musical  instrument; 
or  in  a  theatrical  exhibition;  or  m  any  wandering  occupation;  or, 

4.  In  an^  illeeal,  indecent  or  immoral  exhibition  or  practice;  or  in 
the  exhibition  of  any  such  child  when  insane,  idiotic,  or  when  present- 
ing the  appearance  of  any  deformity  or  unnatural  physiod  formation 
or  development;  or 

5.  In  any  practice  or  exhibition  or  place  dangerous  or  injurious 
to  the  life,  limb,  health  or  morals  of  the  child, 

Is  guilty  of  a  misdemeanor. 

But  this  section  does  not  apply  to  the  employment  of  any  child  as  a  L«w  does  not 
e^inger  or  musician  in  a  churcn,  school  or  academy;  or  in  teaching  or  »PP>y.^J>««- 
learning  the  science  or  practice  of  music;  or  as  a  musician  in  any 
concert  or  in  a  theatrical  exhibition,  witli  the  written  consent  of  the 
mayor  of  the  city,  or  the  president  of  the  board  of  trustees  of  Uie  village 
where  such  concert  or  exhibition  takes  place.  Sudi  consent  rfiall  not 
be  given  unless  forty-eight  hours  previous  notice  of  the  application 
shall  have  been  served  in  writing  upon  the  society  mentioned  in  section 
four  hundred  and  ninety  one  of  this  chapter  [any  incorporated  society 
for  the  prevention  of  cruelty  to  children],  if  there  be  one  within  the 
county,  and  a  hearing  had  thereon  if  requested,  and  shall  be  revo- 
cable at  the  will  of  the  authority  giving  it.  It  shall  specify  the  name 
of  the  child,  its  age,  the  names  and  residence  of  its  parents  or  guiutlians, 
the  nature,  time,  duration  and  number  of  performances  permitted, 
together  with  the  place  and  character  of  the  exhibition.  But  no  such 
consent  shall  be  deemed  to  authorize  any  violation  of  the  first,  second, 
fourth  or  fifth  subdivisions  of  this  section. 

NORTH   CABOLINA. 

REVISAI^1905. 

Employment  of  children. 

Section  3362.  If  any  mill  owner,  superintendent  or  other  person     Age  limit, 
acting  in  behalf  of  a  factory  or  manufacturing  establishment  shall 
knowingly  and  willfully  employ  any  child  under  twelve  years  of 
age  to  work  in  any  factory  or  manufacturing  establishment,  except     KxcepUous. 
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worti. 
Umlt 


arhool  which  the  rhild  i«  attending,  etsting  that  puch  rhild  is  an  attmd< 
ant  at  euch  iv-hrxil,  that  he  is  of  tnc  normal  development  of  a  child  of 
hii^  Oj^e  and  physirally  fit  f or  snoh  emplo>^ne^t,  and  that  said  prinririal 
or  chief  executive  officer  approver  tho  grant in)^  of  a  permit  and  badge 
to  surb  rhild.  Xn  such  permit  or  badgi*  shall  be  valid  for  any  purpo!**^ 
except  during  the  perioa  in  which  such  pro<>f  and  written  Ptafement 
*ihall  remain  on  file,  nor  shall  such  permit  or  badge  b©  authority  beyond 
the  peritxl  fixed  therein  for  lis  duration.  After  ha\'itig  received,  exam- 
ined and  placed  on  lik>  such  papers  thc>  officer  shall  iaeue  to  the  child  a 
permit  anil  badge.  Principals  or  chief  executive  officers  of  etrhool**  in 
whieh  children  under  fourteen  years  are  piipilw  ^halJ  keep  <  ompletc? 
lifita  of  all  children  in  their  t«cho{jla  to  whom  a  x>ertQit  and  badg«?  an 
herein  pro\^ded  have  bet'n  granted. 
Permit  to  itAtv  8ec.  222.  t?uch  permit  shall  state  the  date  and  place  of  hirtli  of 
the  child,  the  name  and  addre-<s  of  ita  parent,  guardian,  cu5to<liau 
or  next  friend,  a**  the  case  may  be,  and  de,'^cribe  the  color  of  hair 
and  eye.M,  the  height  and  weight  and  any  di»lingui>'hing  facial  mark  of 
euch  child »  and  shall  further  s^tate  that  the  papers  reqniroil  by  the 
preceding  section  have  beeu  duly  examined  antl  tile<l;  and  thai  the 
t'hild  named  in  t*urh  permit  haa  appearc<i  before  the  oflicer  iasuintr 
the  permit.  The  badge  furnit-hed  oy  the  officer  ls?uing  the  permit 
fhttll  bear  on  itjn  fa<'e  a  number  corresponding  to  the  nunil»er  uf  the 
permit,  and  the  name  of  the  child.  Everj^  8uch  permitt  and  ever)- 
tjuch  badge  on  its  revenue  fide.  ^!mll  be  tigned  in  ine  prej^ence  of  the 
officer  itiFuing  the  same  by  the  child  in  whote  name  it  ii»  issued. 
be  Sec.  22iJ.  The  badge  prc»vided  for  herein  Aii\ll  Ik?  worn  (Xinspicuoualy 
at  all  limes  by  j'ucli  child  while  h*  working;  and  all  wiich  penmts  and 
badeed  shall  expire  annually  on  the  fir.-^t  day  of  January,  The  ^vilor 
of  the  badge  j^hall  be  changed  each  yt^ar-  No  chilil  to  wltom  FUch 
permit  and  badge  are  i^ued  phall  tran-^fer  the  Fame  to  any  other  por^wn 
nor  be  engaged  in  any  city  of  the  lir^it  or  j=e<"ond  cla.ss  a^?  a  ncw:?!»oy,  ar 
nhall  Hell  or  eipo-e  or  otfer  for  sale  newspapers^  magazintv-i  or  |>crirKi- 
icala  in  any  street  or  public  place  without  having  coWpicuuuNly  upon 
hh  perwin  i*uch  badge,  and  be  f^hall  exhibit  the  tame  upon  d'emaitd 
at  any  time  to  any  Txdice,  or  atteudance  officer. 

Sec.  22-1  No  cliild  to  whom  a  permit  and  badge  ar^  ii^ue<)  as  f)ro- 
vided  k>r  in  the  preceding  yecliouf«  fihall  fH?ll  or  expos^e  or  offer  for  «alp 
any  newspapers,  magazinea  or  perio^licals  after  ten  o'clock  in  the 
evening,  or  before  six  o'clock  in  the  morning 

Se<;,  22o,  In  ritie?  of  the  br>il  or  second  clasis,  [w>lice  ofKcers*  and 
the  regxdar  attendance  officers  appointe<i  by  the  noard  of  e<^iucatioii 
M'ho  are  hereby  vesierl  witli  the  powers  of  pence  oilice^^  for  the  pnrpoee, 
si  mil  cnforc'e  tlic  provi.Hion.s  of  ibiv  article. 

SEf\  22*),  ATiy  ihiUl  who  tthall  work  in  any  city  of  the  first  or  fiecrmd 
cda.HH  in  any  street  or  public  place  at*  a  newsboy  or  who  sihall  t^oll  or 
expo>e  or  offer  for  wile  newspapers,  magazines  or  period  ii^ab  in  viola - 
iioti  iti  the  provi'<i(Hi>i  of  this  artirle.  shall  be  arrasted  and  brought 
liefore  a  court  or  magistrate  having  jurisdirtiou  to  commit  a  « hill  to 
an  in<or|>orated  rhari table  refonnatory^  or  other  institution  and  h^ 
dealt  with  iirfor<ling  ta  hiw;  and  if  any  auch  child  is  conunitted  to 
an  institution,  it  shall  when  practicable,  be  com  mi  tied  to  an  institu- 
tion governed  l>y  iierrcjiis  of  the  same  religious  faith  as  the  parentis  of 
FUch  t'bilil.  The  pemdt  and  badge  of  anv  child  who  violatcf«  the 
provisions  of  this  article  may  he  revoke*!  hy  the  officer  issuing  the 
t^me.  ujKin  the  rerommeTidation  of  the  princij>al  or  chief  executive 
officer  of  the  ^chool  which  such  child  is  attcndiugf  or  upon  tho  com- 
plaint of  any  police  i»fficer  or  attentlance  otlicer,  and  ^Ufh  chihl  i^hall 
mirrendet  the  permit  and  badge  t^o  revoked  upon  the  demand  of  any 
attendance  officer  or  police  officer  chaiged  witn  the  dutv  of  enforcing* 
the  provisions  oi  thii^  article.  The  refoal  of  any  child  to  surrender 
tnich  permit  and  badge,  uyvon  such  demand,  or  the  sale  or  offering  for 
sale  of  newspapers,  magazines  or  periodicals  in  any  street  or  puDlif 
place  hv  luiv  (-hild  after  noticf*  of  the  revoration  of  .-uch  pennit  and 
oadge  shall  be  deemed  a  violatiiji>  of  tlii"  article  and  !«hall  subject  the 
child  to  the  penal tiee  provided  for  in  this  sectiaa. 


6«j)uif  atDighi 
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Chapter  34. — Emplotpnent  of  women  and  children  in  barroomSy  etc. 

Section  30.    *    ♦    *    It  shall  not  be  lawful  for  any  person,  whether  .  ^**™S1J®*  ^ 
having  paid  such  [liquor]  tax  or  not,  ^  empiojwL 

F.  To  permit  any  girl  or  woman,  or  any  minor  under  the  age  of 
eighteen  yeara,  not  a  member  of  hiH  family,  *  ♦  *  to  sell  or  serve 
any  liquor  upon  the  premises;    ♦    *    ♦ 

Chapter  40. — Employment  of  children — Certain  employments  forbidden. 

SEcmoN  485.  A  person  who  employs  or  causes  to  be  employed,  or  ^^^'^Jjj]^'  •*<^'» 
who  exhibits,  uses,  or  has  in  custody,  or  trains  for  the  purpose  of  the  ^^up^o^'^- 
exhibition,  use  or  employment  of,  any  child  actually  or  apparently 
under  the  age  of  sixteen  years;  or  who  having  the  care,  custody  or 
control  of  such  a  child  as  parent,  relative,  guardian,  employer  or  other- 
wise, sells,  lets  out,  gives  away,  so  trains,  or  in  any  way  procures  or 
consents  to  the  employment,  or  to  such  training,  or  use,  or  exhibition 
of  such  child;  or  who  neglects  or  refuses  to  restrain  such  child  from 
such  training,  or  from  engae^ing  or  acting: 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist,  rider 
or  acrobat;  or  upon  any  bicycle  or  similar  mechanical  vehicle  or  con- 
trivance; or, 

2.  In  begging  or  receiving  or  soliciting  alms  in  any  manner  or  under 
any  pretense,  or  in  any  mendicant  occupation;  or  in  gathering  or 
picking  raes,  or  collecting  cigar  stumps,  bones  or  refuse  from  marketB; 
or  in  peddling;  or 

3.  In  singing;  or  dancing;  or  playing  upon  a  musical  inBtniment; 
or  in  a  theatrical  exhibition;  or  m  any  wandering  occupation;  or, 

4.  In  an^  illegal,  indecent  or  immoral  exhibition  or  practice;  at  in 
the  exhibition  of  any  such  child  when  insane,  idiotic,  or  when  present- 
ing the  appearance  of  any  deformity  or  unnatural  physical  formation 
or  development;  or 

5.  In  any  practice  or  exhibition  or  place  dangerous  or  injuriooi 
to  the  life,  limb,  health  or  morals  of  the  child, 

Is  guilty  of  a  misdemeanor. 

But  this  section  does  not  apply  to  the  employment  of  any  child  as  a  L«w  does  not 
singer  or  musician  in  a  churcn,  school  or  academy;  or  in  teaching  or  »PP>y.^J>««- 
learning  the  science  or  practice  of  music;  or  as  a  musician  in  any 
<!oncert  or  in  a  theatrical  exhibition,  with  the  written  consent  of  Uie 
mayor  of  the  city,  or  the  president  of  the  board  of  trustees  of  the  village 
where  such  concert  or  exnibition  takes  place.  Sudi  consent  shall  not 
be  given  unless  forty-eight  hours  previous  notice  of  the  application 
shafl  have  been  served  in  writing  upon  the  society  mentioned  in  section 
four  hundred  and  ninety  one  of  this  chapter  [any  incorporated  society 
for  the  prevention  of  cruelty  to  children],  if  there  be  one  within  the 
county,  and  a  hearing  had  thereon  if  requested,  and  shall  be  revo- 
cable at  the  will  of  the  authority  giving  it.  It  slukll  specify  the  name 
of  the  child,  its  age,  the  names  and  residence  of  its  parents  or  guardians, 
the  nature,  time,  duration  and  number  of  performances  permitted, 
together  with  the  place  and  character  of  the  exhibition.  But  no  such 
consent  shall  be  deemed  to  authorize  any  violation  of  the  first,  second^ 
fourth  or  fifth  subdivisions  of  this  section. 

NORTH   CABOLINA. 
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Section  3362.  If  any  mill  owner,  superintendent  or  other  person     Age  limit, 
acting  in  behalf  of  a  factory  or  manutacturing  establishment  shall 
knowingly  and  willfully  employ  any  child  under  twelve  years  of 
age  to  work  in  any  factory  or  manufacturing  establiahment,  except     Exceptious. 
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in  oyster  canning  and  pocking  maniifactonefl  where  Btod  canning 
and  packing  man ufac tones  pay  for  opening  or  rfiucking  oysien  by 
the  gallon  or  bushel,  he  ahuU  be  guilty  of  a  middemeanor. 
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•vSS,  E.  Rep.  691. 
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Sec,  3363,  If  anv  mill  owner,  superintendent,  or  other  person 
acting  in  behalf  of  a  factory  or  manufacturing  estahtiahraent  shall 
knowingly  and  willfully  requirt?  any  person  under  eighteen  years 
of  age,  except  on^ineere,  fu-emen,  machmiste,  auperintendenti?,  over- 
seers^ section  ana  yard  handa,  ulhce  men,  watchmen  or  ropairi>ra 
of  breakdowns,  to  work  in  such  factories  or  establishment*  a  longer 
period  than  sijtty-inx  houns  in  one  week,  he  »haU  be  guilty  ol  a  miade* 
mean  or, 

Sec.  3364.  If  anv  narent  or  person  etjinding  in  the  relation  of  paienl, 
upon  hiring  his  chilaren  to  any  factory  or  manufacturing  establisnmentf 
ehall  fail  to  furniah  auch  eatablishmeut  a  written  statement  of  the 
age  of  such  child  or  children  being  su  hiredt  and  if  any  atich  parent, 
or  person  etandinj^  in  the  relation  of  piu-ent  to  such  child  or  childreti 
fihull,  in  such  written  statement  mia^tate  the  age  of  such  child  or 
children  being  so  employed  he  shall  be  guilty  of  a  miikiemeaniir^ 
and  upon  conviction  shall  be  punched  at  t!he  discretion  of  the  court. 

Contracts  of  emplotpnent  —Dtfrauding  minort, 

FraiiduleflUm-  SECTION  3428a,  Whenever  any  person  haxing  a  contract  with  any 
ployment  ot  mi  corporation,  company  or  person  for  the  manufacture  cr  change  of  any 
raw  material  bv  the  piece  or  pound  shall  hire  and  employ  any  minor 
to  assist  in  aaiil  work  upon  the  faith  of  and  by  color  of  said  contract 
and  with  intent  to  cheat  and  defraud  said  minor,  and  shall  secure 
the  contract  price  and  shall  willfuUj^  fail  to  pay  eaid  minor  when  he 
eihall  have  pi^rformed  his  part  of  said  contract  work^  whether  done 
by  the  day  or  by  the  job,  the  person  so  offending  shall  be  guilty  of  a 
misdemeanor,  and  upon  con\dction  shall  be  lined  not  more'  thiui 
fifty  dollars  or  imprisoned  not  more  than  thirty  days. 

Emploifrnent  of  chitdren— Enticing  out  of  State. 

Engaging:  mi-  SECTION  3030.  If  any  person  shall  employ  and  carr>^  beyond  the 
siate^  ^  *"*'  ""  limits  of  this  Bta^te  any  minor,  or  shall  induce  any  minor  to  ^o  beyond 
the  limits  of  this  State  for  the  purpose  of  eraplojTnent  without  tlie 
consent  in  ^Titing,  duly  authenticated,  of  the  partrnt,  guardian  or 
other  person  having  authority  over  surh  mitior.  he  shall  be  guilty 
of  a  misdemeanor,  and  on  conviction  thereof  ahall  be  fined  not  less 
than  tive  hundred  and  not  more  than  one  thousand  dollars  for  each 

Evidence.  offense.     The  fact  of  the  employment  and  going  out  of  the  8t^e  tjf 

a  minor,  or  of  the  going  out  of  the  8 tat e  by  the  minor,  itt  the  solicitation 
of  the  person  for  the  purpose  of  employment,  shall  be  prima  facie 
evidence  of  knowledge  that  the  person  employed  or  solicited  to  go 
beyond  the  limits  of  the  tstale  is  a  minor. 

Hiring  out  rhildreny  etc,^  to  support  mm  in  idleneu. 

Section  37-10.  If  any  person  shall  come  within  any  of  the  following 

classes,  he  shall  be  deemed  a  vagrant,  and  shall  be  fined  not  exceeding 

fifty  dollars  or  imprisoned  not  exceeding  thirty  days, 

"»  *'#  Ilk         ^     *    "  »  • 

6.  All  able-lxKliiMl  men  who  have  no  other  visible  means  of  support 
who  shall  livn  in  idleness  upon  the  wages  or  eamines  of  their  mother, 
wife  or  minor  child  or  children ^  except  male  cMla  or  children  over 
eighteen  years  of  ago. 

EmployTnent  of  chiidrtn  in  jnin^g, 

SsonoN  4031.  No  minor  imder  twelve  years  of  age  ?hall  be  allowefl 
to  work  in  any  mine»  and  in  all  casea  of  minors  applying  for  work  the 
oeent  of  such  mine  shall  Bee  that  the  provisions  of  this  section  are  not 
violated;  and  the  inspector  may,  when  doubt  exist?  as  to  the  age  of 
any  person  found  working  in  any  mine,  examine  under  uath  such  per- 
«oii  and  his  parents,  or  other  witnesses,  as  to  his  age. 


Wha 
gmata. 


KmjploymaQt 

orchUdreiL 
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ACTS  OF  1907. 
Chapter  A^.— Employment  of  children. 

Section  1.  No  child  under  twelve  years  of  a^  shall  be  employed  AgeUmit 
or  worked  in  any  factory  or  manufacturing  establiBhment  withm  this 
State:  Provided  further ^  That  after  one  thousand  nine  hundred  and 
seven  no  child  between  the  ages  of  twelve  and  thirteen  years  of  age 
shall  be  employed  or  work  in  a  factory  except  in  apprenticeship  ca- 
pacity, and  only  then  after  having  attended  school  four  months  in  the 
preceding  twelve  months. 

Sec.  2  (as  amended  by  chapter  85,  Acts  of  1911).  Not  exceeding  Hoora  of  labor, 
sixty  hours  shall  constitute  a  week's  work  in  all  factories  and  manu- 
facturing establishments  of  this  State.  No  person  under  18  years  of 
age  shall  be  required  to  work  in  such  factories  or  establishments  a 
loneer  period  than  sixty  hours  in  one  week:  Provided,  That  this  section 
shall  not  apply  to  engineers,  firemen,  machinists,  superintendents, 
overseers,  section  and  yard  hands,  office  men,  watchmen  or  repairers  ot 
breakdowns. 

Sec.  3.  All  parents,  or  persons  standing  in  relation  of  parent,  upon  rarents  to  r»- 
hiring  their  cmldren  to  any  factory  or  manufacturinff  establishment,  P®'"**^*. 
shall  furnish  such  establishment  a  written  statement  of  the  age  of  such 
child  or  children  being  so  hired,  and  certificate  as  to  school  attendance; 
and  any  parent,  or  person  standing  in  the  relation  of  ]>arent  to  such 
child  or  coildren,  who  shall  in  such  written  statement  misstate  the  age 
of  such  child  or  children  being  so  employed,  or  their  school  attendance, 
shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  pun- 
ished at  the  discretion  of  the  court.  Any  mill-owner,  superintendent 
or  manufacturing  establishment,  who  shall  knowingly  or  willfully 
violate  the  provisions  of  this  act  shall  be  guilty  of  a  misdemeanor  and 
upon  conviction  shall  be  punished  at  the  discretion  of  the  court. 

Sec.  4.  After  one  thousand  nine  hundred  and  seven  no  boy  or  girl     Night  work, 
imder  fourteen  years  old  shall  work  in  a  factory  between  the  hours  of 
eight  p.  m.  and  five  a.  m. 

ACTS  OF  1909. 
Chapter  857. — Seats  for  female  employees. 

Section  1.  All  persons,  firms  or  corporations  who  employ  females  Seatt  to  be  pto- 
in  a  store,  shop,  office  or  manufacturing  establishment,  as  clerks,  oper-  ^^*^' 
atives  or  helpers  in  any  business,  trade  or  occupation  carried  on  or 
operated  in  tlie  State  of  North  Carolina,  shall  be  required  to  procure 
and  provide  proper  and  suitable  seats  for  all  such  females,  and  shall 
permit  the  use  of  such  seats,  rests  or  stools  as  may  be  necessary,  and 
shall  not  make  any  rules,  regulations  or  orders  preventing  the  use  of 
such  seats,  stools  or  rests  when  any  such  female  emplo^^ee  or  employees 
are  not  actively  employed  or  engaged  in  their  work  in  such  business 
or  employment. 

Sec.  2.  If  any  employer  of  female  help  in  the  State  of  North  Carolina  ViolaUoni. 
shall  fail,  neglect  or  refuse  to  provide  eeats,  as  provided  in  this  act,  on 
or  before  the  first  day  of  June,  one  thousand  nine  hundred  and  nine,  or 
shfdl  make  any  rules,  orders  or  regulations  in  his  or  its  shop,  store  or 
other  place  of  business  requiring  females  to  remain  standing  when  not 
necessarily  employed  or  engaged  in  service  or  labor  therein,  he  shall 
be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined 
not  less  than  twenty-five  dollars  nor  more  than  one  hundred  dollaid,  in 
the  discretion  of  the  court. 

NORTH   DAKOTA. 

CONSTITUTION. 

Employment  of  children. 

Section  209.  The  labor  of  children  under  twelve  yesm  of  age  shall     Age  limit 
be  prohibited  in  mines,  factories  and  workshops  in  this  State. 
(See  chapter  266,  Acts  of  1911.] 


^ 
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REVISED  CODES— 1905. 

Eamin4f9  of  minora, 

Poyowtit  <o  mj'     Section'  4105.  The  wages  t»f  n  miQor  employed  in  6s<»rvice  may  he 
iwire^Tftlld   until  pj^j  i^j  jjj^^  ^^  ^^j,  j^y^iji  ^^Q  mieni  or  guardian  eDtitled  tlioreto  given 
the  employer  notii^e  that  he  claims  such  wages*. 


Umlt    or 
twura. 


Emplofment  of  womum  and  children — Haurt  of  labor. 

ten  Section  9440.  E  verj-'  ownerj  stockholder,  ovcrst^r,  employer,  clerk  or 
foreman,  of  any  man u factory,  workshop  ur  nihor  phu-e  lu^txl  for  mechan- 
ical or  manufiwi' taring  porposei*,  who,  having  control,  ahalj  compel  any 
woman  or  any  child  under  eijijhteeii  years  of  age,  or  permit  any  child 
under  fourteen  years  tjf  u^e,  h)  labor  in  any  day  excee<ling  ten  houi>^. 
BhaU  he  deemt*(l  guilty  of  a  mi'«lemeanor/ and  upon  con  Wet  ion  fthnll 
be  puiiLihed  by  tiue  not  exceeding  one  hundred  and  not  le.««§  tliau  it'tt 

ACTS  OF   1911. 


Sebool    attfnd 


CHArTEit  2tJ<S. — Employment  of  children — General  provx^ans. 

Sectiojj  232.  Every  parent,  guardian  or  other  person  who  reside?  in 
any  ^*hool  dii^trict  or  city  and  who  ho^  control  over  any  child  of  or  be- 
tween the  age^  of  eight  and  fifteen  nhall  :^end  ever>^  such  child  to  a  pub- 
lic school  in  each  year  during  the  entire  time  the  public  eeho<^>lB  of  such 
district  or  city  are  in  aeepion;  *  ♦  ♦  Proindfd,  That  such  parent, 
guardian  or  other  person  having  control  of  any  child  shall  be  excunetj 
from  euch  duty  by  the  i*f*hool  board  of  the  district  or  bv  the  boani  of 
eiliication  of  tne  city  or  village  whenever  it  i*h'd\\  be  sliown  to  their 
satisfaction,  subject  to  appeal  a.««  provided  by  law,  that  one  of  the  fol- 
lowing reiwonn  therefor  cxb»tH: 

nf'coHr     2.  That  fluch  child  is  actually  neceasary  to  the  support  of  the  family. 
«  «  #  •  « 

AiseUmlt.  Sec.  29L  No  child  under  fourteen  years  of  age  shall  be  employed, 

permitted  or  suffered  to  work  in  or  in  connection  with  any  mine, 
factory,  workahop,  mercantile  e.^tablishmcnt,  ptore,  buFuness  office, 
telegiuph  office,  restaurant,  hotel,  apartment  huuae  or  in  the  distribu- 
tion or  tranflmWion  of  merchandise  or  mesBagea.     It  phall  he  unlawful 

Employ  men  I  for  any  person,  firm  or  corporation  to  employ  any  child  under  fourteen 
during  se  hool  yeArs  nf  a^  in  any  butdnetw  or  service  whatever,  during  the  homm  when 
***'™-  ihe  public  school?  of  the  district  in  which  the  child  resides  are  in 

session. 

Oriifirfttes.  Sec.  292,  No  child  between  fourteen  and  sixteen  years  of  age  shall 

be  employed,  permitted  or  suffered  to  work  in  any  mine,  Tactor\\ 
workwhop  or  mercantlfe  e&lablisliment  unlesp  the  person  or  coqwration 

Files.  cinploying  him  prwuros  and  keepa  on  tile,  and  acceg^ble  to  the  3U|>er- 

intend'ent  of  F»chrH>ls  at  the  city  or  village,  iif  one  is  employed,  otherwi<*e, 
to  the  clerk  of  the  Fchool  board  or  board  of  education,  an  employment 
certificate  as*  hereinafter  j(refi<'ribed,  and  keeps  two  complete  mtk  of  all 
fluch  children  employed  therein,  one  on  tile  and  one  conspicuouj^ly 
poeted  near  the  prmi  ipal  entrance  of  the  building  in  which  suchchiM 
1**  employed,  tJn  termination  of  the  employment  of  a  child  so  re^-*^- 
tered  and  whi^e  certificate  i"^  »o  tiled,  mich  certificate  phull  be  forthwith 
Hum^ndcred  by  the  eniph>yor  to  the  child  or  it?  parent,  or  guardian  or 

Enfareement.  cuetodian.  The  HUpennlendent  of  school'^  or  clerk  of  the  school  board 
or  hoard  of  education,  as  the  case  may  be,  may  make  denmnd  on  an 
employer  in  whose  factory  a  child  apparently  under  the  age  of  sixteen 
years  is  employefl  or  pennitted  or  miffered  to  work  and  whose  employ- 
ment certiticate  is  not  then  Qled  m  recjuired  by  this  act,  that  auch 
employer  shall  either  fnrni'^h  him  wdthiri  ten  dayn  e\idence  sadfifac- 
tor\'  to  him  that  such  child  ib  in  fact  over  aixteenyearB  of  age,  or  fhall 
cesLHO  to  employ  or  permit  or  pufifer  euth  child  to  work  in  ?uch  factor^' 
The  ^superintendent  of  school?  of  ihe  city  or  village  or  lierk  of  tfic 
fichool  froaid  or  board  of  education  may  requirr*  from  Mu<h  employer 
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the  same  evidence  of  a^  of  such  child  as  is  required  on  the  issuance 
of  an  employment  certificate;  and  the  employer  furnishing  such  evi- 
dence shall  not  be  required  to  furnish  anv  further  evidence  of  the  age 
of  the  child.  In  case  such  employer  shall  fail  to  produce  and  deliver  Evidence, 
to  the  superintendent  of  schools  of  the  city  or  village  or  the  clerk  of  the 
school  board  or  board  of  education,  as  the  case  may  be^  within  ten  days 
after  such  demand,  such  evidence  of  aee  herein  required  by  him,  and 
shall  thereafter  continue  to  employ  sucn  child  or  permit  or  suffer  such 
child  to  work  in  such  factory,  proof  of  the  giving  of  such  notice  and  of 
such  failure  to  produce  and  nle  such  evidence  shall  be  prima  facie 
evidence  in  any  prosecution  brought  for  a  violation  of  this  act  that 
such  child  is  under  sixteen  years  of  age  and  is  unlawfully  employed. 

Sec.  293.  The  superintenaent  of  schools  of  the  citv  or  village,  if  one  Who  may  issue 
is  employed,  and  if  not,  then  the  clerk  of  the  school  board  or  board  of  certificates, 
education,  is  hereby  authorized  to  issue  an  employment  certificate  in 
writing,  such  certificate  is  to  be  issued  upon  the  evidence  prescribed 
in  section  four  [294]  of  this  act;  Provided^  That  no  employment  cer- 
tificate shall  be  issued  for  any  child  then  in  or  about  to  enter  his  own 
employment  or  the  employment  of  a  firm  or  corporation  of  which  he 
is  a  member,  officer  or  employee. 

Sec.  294.  The  person  authorized  to  issue  employment  certificate    ETidenoe. 
shall  not  issue  such  certificate  until  he  has  received,  examined,  ap- 
proved and  filed  the  following  papers  duly  executed: 

1.  The  school  record  of  such  child  properly  filled  out  and  signed  as 
provided  in  this  act. 

2.  A  passport  or  dulv  attested  transcript  of  the  certificate  of  birth 
or  baptism  or  other  religious  record,  showing  the  date  and  place  of 
birth  of  such  child.  A  duly  attested  transcript  of  the  birth  certificate 
filed  according  to  law  with  a  re^trar  of  vital  statistics,  or  other  officer 
charged  with  the  duty  of  recording  births,  shall  be  conclusive  evidence 
of  the  age  of  such  child . 

3.  The 'affidavit  of  the  parent  or  guardian  or  custodian  of  a  child. 

which  shall  be  required,  however,  only  in  case  such  last  mentionea  ♦ 

transcript  of  the  certificate  of  birth  be  not  produced  and  filed,  show- 
ing the  place  and  date  of  birth  of  such  chila,  which  affidavit  must  be 
taken  before  the  officer  issuing  the  employment  certificate,  who  is 
hereby  authorized  and  required  to  administer  such  oath,  and  who 
shall  not  demand  or  receive  a  fee  therefor.  Such  employment  cer- 
tificate shall  not  be  issued  until  such  child  has  personally  appeared 
before  and  been  examined  by  the  officer  issuing  the  certificate,  and 
until  such  olfi(!er  shall,  after  making  such  examination,  sign  and  file 
in  his  office  a  statement  that  the  child  can  read  and  legibly  write  sim-  Literacy, 
pie  sentences  in  the  English  language  and  that  in  his  opinion  the 
child  is  fourteen  years  of  age  or  upwards  and  has  reached  the  normid 
development  of  a  child  of  its  age,  and  is  in  sound  health  and  is  physic- 
ally able  to  perform  the  work  which  it  intends  to  do.  In  doubtful 
cases  such  physical  fitness  shall  be  determined  by  a  medical  officer  of 
the  board  or  department  of  health.  Every  such  employment  certificate 
shall  be  signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the 
child  in  whose  name  it  is  issued. 

Sec.  295.  Such  certificates  shall  state  the  date  and  place  of  birth  of     Description   of 
the  child  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  *^^^'^- 
weight  and  any  distinguishing  marks  of  such  child,  and  that  the  papers 
required  by  the  preceding  section  have  been  duly  examined,  approved 
and  filed  and  that  the  cnild  named  in  such  certificate  has  appeared 
before  the  officor  signing  the  certificate  and  been  examined. 

Sec.  296.  The  school  record  required  by  this  act  shall  be  signed  by  Schoo  :reoord. 
the  principal  or  chief  executive  officer  of  the  school  which  such  child 
has  attended  and  shall  be  funiished,  on  demand,  to  a  child  entitled 
thereto.  It  shall  contain  a  statement  certifying  that  the  child  has 
regularly  attended  the  public  schools  or  schools  equivalent  thereto  or 
parochial  schools  for  not  less  than  one  hundred  and  twenty  days  dur- 
ing the  school  year  previous  to  his  arriving  at  the  age  of  fourteen  years 
or  during  the  year  previous  to  applying  for  such  school  record  and  is 
able  to  read  and  write  simple  sentences  in  the  English  language  and 
has  received  during  such  period  instruction  in  reading,  spelling,  writ- 
ing, English  grammar  ana  geography  and  is  familiar  witn  the  lundi^ 
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Employments 
ft>rb  Id  (Jen- 


mental  open&tionB  of  anthmetic  up  to  and  mcluding  fractionet.  Buch 
Bchool  record  shall  aJflo  gfive  the  age  and  reaideace  of  the  child  as  shown 
on  the  reconJB  of  the  school  and  the  name  of  its  parent,  giiardiaii  or 
cufltodi&n. 

Hoars  or  "abor.  Sec.  297.  No  persons  under  the  age  of  sixteen  years  shall  be  employed 
or  suffered  or  permitted  to  work  at  any  gainful  occupation  more  than 
forty-eight  hours  in  any  one  week,  nor  more  than  eight  hours  in  imy 

Night  work.  one  day;  or  before  the* hour  of  seven  o'clock  in  the  morning  or  after 
the  hour  of  seven  o'clock  in  tho  evening.  Every  emplo^^er  shall 
poit  in  a  conspicuous  place  in  every  room  where  mich  minors  are 
employed  a  pnnted  notice  Plating  the  hours  required  of  them  each 
day  of  the  week,  the  hours  of  commencing  and  stopping  work  and  tiie 
hours  when  the  time  or  (imes  allowed  for  dinner  or  for  other  meals 
begin  and  end.  The  printed  form  of  such  notice  shall  be  fumiahed  by 
the  superintendent  of  schools  of  the  citv  or  village,  or  the  clerk  of  the 
school  board  or  board  of  education,  andf  the  employment  of  any  minor 
for  longer  times  in  any  day  so  stated  shall  be  deemed  a  violatioQ  of 
this  section. 

EiifoTicem«iL  Sec,  298,  Peace  officers  may  visit  minee,  factories,  workshopa  and 
mertiintile  ostablishraents  in  tneir  se^'eral  towns  and  cities  anci  ascer- 
tain whether  any  minors  are  eiTiplt>yed  therein  contrary  to  the  provi- 
sions of  this  act;  and  it  shnli  be  their  duty  to  report  any  cases  or  such 
illegal  emplo\Tnent  txt  the  school  board  or  board  of  eduration.  Such 
offiter  miiy  retpiire  tliat  the  emplo>Tiient  certiiicatee and  liBts  provided 
for  in  this  ac  t  of  minorie  employed  in  such  factories,  mines?,  workshops 
or  mercantile  eBt^blishments  shall  be  produced  for  their  inspection. 
Complfiinls  for  oifenses  under  this  act  may  be  made  by  sucn  peace 
officer  or  by  any  other  person  cognisant  of  the  facte. 

Sec.  299.  No\  hild  under  the  age  of  sixteen  years  shall  he  employed 
at  sewing  belts,  or  to  assist  in  sewing  belts,  in  any  capsj  ity  whatever: 
nor  adall  any  rhild  adjust  any  belt  to  any  machinery,  they  shall  not  oil 
or  assijit  in  oiling,  wipmg  or  cleaning  mat  hiner^^:  they  shall  not  operate 
or  assist  in  operating  circular  or  band  saws,  wood  shapers,  wood^joineis, 
[jointefsj  planers,  sand-paper  or  wood  polishing  machinery,  emery  or 
polishing  wheels  used  for  polishinc  metal,  wood-turning  or  boring 
machinery,  stamping  machines  in  sheet  metal  and  tinware  ntanufat** 
turing,  stamping  machines  in  washer  and  nut  factories,  operating  roiru- 
gating  rolls,  such  as  are  used  in  roofing  fa4^  tories,  nor  shall  uiey  be 
employed  in  operating  any  steam  boiler,  steam  machiner\%  or  other 
steam  generating  apparatus,  or  as  pin  boys  in  any  bowling  alleys;  they 
shall  not  operate  or  ajaaist  in  operating  dough  brakes,  or  cracker  machin- 
ery of  any  des^  ription;  wire  or  iron  straightening  machinery;  nor  shall 
they  operate  or  assist  in  operating  rolluisj  mill  machiner>\  punches  or 
shears,  washing,  grinding  or  niLxing  mill  or  calender  rolls  in  rubber 
mam tfsiftu ring;  nor  shall  they  opemte  or  assist  in  operating  laundry 
machinery;  nor  shall  children  be  employed  in  any  capacity  in  pre- 
pariji^  any  composition  in  which  dimgerous  or  poisonous  at  ids'aro  used, 
and  they  Rhall  not  be  empl'tyed  in  auy  ^apa'  ity  in  the  mnnufa<^  ture  of 
punts,  colors,  or  white  lead;  nor  sbairthey  be  employed  in  any  capac- 
ity whatever  in  operaiing  or  asaistirig  to  operate  any  passenger  or  freight 
elevator;  nor  shall  they  be  employed  in  any  capacity  whatever  in  the 
manufactiire  of  goods  for  immoral  purposes,  or  anv  other  employment 
that  may  be  considered  dangemua  to  their  lives  or  limbs,  or  wnere  their 
health  may  be  injured  or  morals  depraved:  nor  in  any  theater,  concert 
hall,  or  place  of  amusement  wherein  intoxicating  liquors  are  sold;  nor 
shall  fcriuiles  under  sixteen  year^  of  age  be  employed  in  any  capacity 
where  such  employment  compels  them  to  remain  standing  constantly. 

Violatinfift.  Sec,  300.  Each  owner,  su|>erintendent,  manager  or  overseer  of  any 

mine,  frw^tor>%  workshop  or  mercantile  eatabl^ment,  and  any  other 
pexsiin  Tvho  shall  employ  any  child  contrary  to  the  provisions  of  this 
act  or  who  shall  in  any  nianner  violate  tJie  pro>'iBions  thereof,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  ahaU  b<» 
fined  for  each  offense  in  a  sum  not  less  than  twenty  dollars  nor  mc^re 
than  fifty  dollars  and  costs.  Each  person  authorized  to  sign  a  certifi- 
cate as  prescribed  in  the  preceding  section  who  certifies  to  any  nmteria] 
false  statement  therein  snail  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof,  shall  be  fined  not  less  than  twenty  dolhuv  nor 
more  tiian  tlfty  dollars  and  costs. 
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OHIO. 

GENERAL  CODE— 1910. 

Employment  of  children  in  mines, 

SBcnoN  944  (as  amended  by  act,  p.  52,  Aote  of  1910).  The  owner,     Employmeiit 
lessee  or  agent  of  a  mine  shall  not  employ,  or  permit  to  work  therein,  «>rbidd«L 
any  boy  under  fourteen  years  of  age;  nor  employ,  or  permit  to  work 
therein,  any  boy  under  fifteen  years  of  age  during  a  term  of  the  public 
schools,  in  the  aistrict  in  whicn  he  resides. 

Employment  of  women — SeatSf  etc. 

SBcnoNl008(a8amendedbyact,p.488,  Actsofl911).  Every  person,     Seati  to  be  pro- 
partnership  or  corporation  employing  females  in  any  factory,  workshop,  ^*°*^ 
business  office,  telephone  or  telegraph  office,  restaurant,  bakery,  milli- 
nery or  dreasmaking  establishment,  mercantile  or  other  establishments 
shall  provide  a  suitable  seat  for  the  use  of  each  female  so  employed-,  and 
shall  permit  the  use  of  such  seats  when  such  female  employees  are  not 
necessarily  engaged  in  the  active  duties  for  which  they  are  employed 
and  when  the  use  thereof  will  not  actually  and  necessarily  interfere 
with  the  proper  discharge  of  the  duties  of  such  employees,  such  seat  to 
be  constructed,  where  practicable,  with  an  automatic  back  support 
and  80  adjusted  as  to  be  a  fixture  but  not  obstruct  employees  in  the  per- 
formance of  duty,  and  shall  further  provide  a  suitable  lunch  room,  sep- 
arate and  apart  from  the  workroom,  and  in  establishments  where  luncli     Lmioh  rooms, 
rooms  are  provided,  female  employees  shall  be  entitled  to  no  less  than 
thirty  minu  tes  for  meal  time :  Provided,  That  in  any  establishment  afore-     Time  for  meals, 
said  in  which  it  is  found  impracticable  to  provide  a  suitable  lunch 
room,  as  aforesaid,  female  employees  shall  be  entitled  to  no  less  than  one 
hour  for  mealtime  during  which  hour  they  shall  be  permitted  to  leave 
the  establishment.  .  Females  over  eighteen  years  of  age  shall  not  be 
employed  or  permitted  or  suffered  to  work  in  or  in  connection  with  any    Houn  of  labor, 
factory,  workshop,  telephone  or  telegraph  office,  millinery  or  dress- 
making establishment,  restaurant  or  in  the  distributing  or  transmission 
of  messages  more  than  ten  hours  in  any  one  day,  or  more  than  fifty-four 
hours  in  any  one  week,  but  meal  time  shall  not  be  included  as  a  part 
of  the  work  hours  of  the  week  or  day:  Provided^  however,  That  no    Exception, 
restriction  as  to  the  hours  of  labor  shall  apply  to  canneries  or  establish- 
ments engaged  in  preparing  for  use  perishable  goods. 

Sec.  1009  (as  amended  by  act,  p.  488,  Acts  of  1911).  The  owner  or  Toilet  rooms, 
person  having  charge  of  the  building  wherein  any  female  is  employed 
shall  provide  in  each  establishment  on  the  same  floor  or  the  floor 
immediately  above  or  inmiediately  below  the  floor  where  such  em- 
ployee works,  suitable  and  separate  toilet  and  dressing  rooms  and 
water-closets,  properly  ventilated,  for  the  exclusive  use  of  such  em- 
ployees. Such  toilet  and  dressing  rooms  and  water-closets  shall  be 
situated  together,  with  one  water-closet  for  every  twenty-five  females 
or  less,  and  where  there  are  more  than  twenty-five  females  employed, 
additional  water-closets  shall  be  provided  in  the  same  ratio;  no  toilet 
or  dressing  room  or  water-closet  shall  bo  placed  in  the  basement  or 
cellar  unless  females  are  actually  and  re^^ularly  employed  therein, 
and  unless  such  basement  or  cellar  is  properly  ventilated. 

Sbc.  1010  (as  amended  by  act,  p.  488,  Acts  of  1911).  In  cities,  towns  Location  of  tol- 
and  villages  not  provided  with  water  works  and  sewage,  closets  in  the  ^* "»™". 
same  ratio  as  above  mentioned  in  section  1009  shall  be  placed  on  the 
outside  of  such  building,  at  a  distance  not  to  exceed  fifty  and  not  less 
than  twenty  feet  from  such  building,  with  suitable  and  separate  toilet 
and  dressing  rooms  in  such  building,  or  such  building  may  be  pro- 
vided with  a  dry  closet  system  at  the  same  ratio  provided  m  section 
1009,  all  closets  to  be  supplied  with  disinfectants  and  kept  in  good 
sanitary  condition  at  all  times. 

Sec.  1011  (as  amended  by  act,  p.  488,  Acts  of  1911).  Any  person,     violations 
partnership  or  corporation  or  agent  thereof,  who  shall  violate  any  of  the 
provisions  of  this  act,  shall  upon  conviction  be  fined  not  less  than 
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twenty-five  dollars,  nor  mcrre  than  two  hundred  dollar:?.  It  shall  be 
the  duty  uf  the  chief  in5i>et*t4»r  af  workshojis  and  fnrtorie'?  lo  sec  that  the 
provisions  of  this  art  are  enfoix'e^l.     *    *    * 


EmployTomi  of  chUdren— Enforcement  of  laws. 


Fcmalt     Tialt- 


I 


ButjM  of  Tislt- 

ora. 


Powir  of  to-  SECTtoN  024(5.  A  child  workinj?  in  or  in  connection  with  a  factory* 
workshop  J  hiii^inesa  office,  Lele|iUoae  or  telegraph  olRce*  restaiirant, 
hakery,  hot^'l,  apartment  hoiko,  mercantile  or  other  e?tahU-<limeTit 
or  in  the  dbtribiition  or  ininymida^ion  of  merchandise  or  mes^age^.  whu 
appears  to  the  inspector  of  wor1c^ho|)a  and  factories  to  be  iiniJer  th«? 
legal  age,  or  refuses  to  pive  such  m^pector  his  or  her  name,  age  aril 
place  of  re^iidence,  shall  be  furthwiui  cotiducted  by  puch  inspector 
lo  the  ofhco  of  the  judge  of  the  juvenile  or  probate  court  for  exatninii- 
tion.  If  Fuch  inspector  i^  in  doubt  a-*  to  the  physirjU  fitne^is  of  a  boy 
under  sixteen  years  of  age,  or  a  glx\  under  eight  '  r^  mC  age  fourjrl 

working  iu  or  in  connection  witli  any  of  such  v  hIj-,  or  \n  the 

distribution  or  trauamission  of  meTchiuitlirie  or  uu— .1 ..  -,  .i<^i  f^liall  re(j\nrr 
a  certificate  pigued  by  a  raetliral  ollicer  01  the  board  of  healU^  certiivinif 
that  buch  child  its  of  pound  health  and  phyeically  able  to  perforni  the 
work  or  service  euch  chiM  is  required  to  do.  Such  certificate  hVuUI 
be  signed  by  the  child  in  whosie  name  it  is  issued  in  the  prepuce  *ji  tbe 
officer  issuing  it,  and  E)uch  examination  shall  be  made  and  certilicate 
issued  without  expense  to  said  child. 

Sec.  0247.  The  chief  injrpector  of  worlvfhops  and  factorie^i,  with 
the  upproval  of  the  governor,  ehuil  de>iignate  eight  female  vinitorfi  and 
make  buch  rules  and  regulations  for  their  direction  and  guidance  as 
pl^all  secure  nniformity  of  action  and  proceeding:*  tlu*oitgliout  tlie 
State.  Such  vii^itors  phaJl  receive  like  compengation  as  the  dblricl 
inspector;^  of  workshops  and  factories  payable  in  a  like  manner.  The 
nece8?ar>'  traveling  expensea  incurreii  by  euch  vi^itori  f<hall  be  pai^l  in 
a  like  manner  and  subject  to  like  limitations  as  if  provided  bylaw  for 
such  district  insjjectorrf. 

Sec.  0248.  Such  v^ieitors,  aa  provide  1  in  the  next  1  "  ion, 

ghall  ^^iit  all  i^hops  and  factonesi  in  iheir  repjiectivi  ich 

women  or  children  are  employed,  includmg  mir.  n.Mi.T  ,  i.M.ii  h- 
ment^,  as  often  a^i  pofiaible,  to  see  that  the  provl'^-iona  and  reQuireoicnt? 
of  the  laws  relating  to  the  employjnent  of  women  and  children  are 
Btrictly  observed  and  carried  out.  They  shall  carefully  inspect  the 
aanitary  condition  of  and  examine  the  ^yatem  of  sewage  in  conne<  tinn 
with  euch  ehop^,  fackiriei?  and  establishments,  the  Fitnations  anrl  con- 
ditions  of  water- clo=etf  or  urinala  in  aiifl  about  such  shope,  facturiea 
and  establl'-hments  for  the  use  of  woiiien  or  children  and  a].«o  the 
system  of  heating,  lighting  and  ventilating  all  rooms  thereiiv,  and 
the  means  of  exit  therefrom  in  ca'-e  of  fire  or  other  dLni^ter;  and  aL*o  all 
belUn^r  shafting,  gearing,  elevatorn,  dninis  an<l  machinery  in  and  about 
such  BDOpa,  factories  and  establishment^  and  Fee  that  they  are  not 
located  m  as  to  be  dangerous  to  such  women  or  chihiren  when  en^gcd 
in  their  ordinary  duties,  and  an  far  as  i)mcticable,  are  securely  guarded 
and  Uiat  every  vat,  pan  or  structure  tilled  with  molten  met^  or  hot 
liquid  is  surrounde^i  with  proper  gafeguarils  for  preventing  acci^'ent 
or  injury  to  women  or  chil'lren  employed  therein;  and  that  such  shops, 
factories  and  establishments  are  in  proper  fanitary  condition  anil 
adequately  provided  with  means  of  escape  in  case  of  fire  or  other 
difa-^ter. 
s«n«  subject.  Sec.  G249.  Such  vif^itors  may  enter  all  ahope,  factories  and  mercantile 
establish  men  te,  inclndinsr  public  institutions  of  the  State  which  have 
shops  and  factories  or  either,  at  anv  reasonable  time  for  the  purfx^e 
y-  of  making  the  iiispe4'ti(>n  pro\id*^l  in  the  next  preceding  wxlwtn. 

If  they  find  upnn  such  inspection,  that  any  of  the  pro\i«ion8  of  law 
relating  to  buildings,  factories  or  the  employment  of  women  or  children 
are  being  violated  or  that  the  heatuig,  1  lighting,  ventilating  or  sanit^m' 
armngements  for  wcioen  and  children  of  a  shop»  facti^ry  or  mercantile 
establishment  are  such  as  to  be  injoriocs  to  the  health  of  puch  womeu 
or  children  employed  f»r  residint;  therein,  they  shall  notify  the  chief 
injsiiec'tor  of  workshc-ps  and  factories,  who  liiay  notify  the  i»wuer. 
pniprietor  or  at^nt  of  «nch  ahup,  factory  or  mercantile  ^tablishment, 
m  provided  by  law,  and  mav  proceed  to  prosecute  «nch  violati*>n 
of  law , 
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Employmrnt  of  children — General  provisions. 

Section  7762.  All  parents,  guardians  and  other  persons  who  have    Instoictioii  re- 
care  of  children,  shall  instruct  them,  or  cause  them  to  be  instructed  ^"*'~' 
in  reading,  spelling,  writing,  English  grammar,  geography  and  arith- 
metic. 

Sbc.  7763  (as  amended  by  act,  p.  310,  Acts  of  1910).  Every  parent.  School  attend- 
guiuxiian  or  other  person  having  chaige  of  any  child  between  tne  ages  **"*• 
of  eight  and  fourteen  years  must  send  such  child  to  a  public,  private 
or  parochial  school,  for  the  full  time  that  the  school  attended  is  in 
session,  which  shall  in  no  case  be  for  less  than  twenty-eight  weeks. 
Such  attendance  must  begin  within  the  first  week  of  the  school  term, 
unless  the  child  is  excused  therefrom  bv  the  supyerintendent  of  the 
public  schools,  in  city  or  other  districts  having  such  superintendent, 
or  by  the  clerk  of  the  board  of  education  in  village,  special  and  town- 
ship districts,  not  having  a  superintendent,  or  by  the  principal  of  the 
private  or  parochial  school  upon  satisfactory  showing,  either  that  the 
Dodily  or  mental  condition  of  the  child  does  not  permit  of  its  attendance 
at  school,  or  that  the  child  is  being  instructea  at  home  by  a  person 
qualified,  in  the  opinion  of  such  superintendent,  or  clerk  as  the  case 
may  be,  to  teach  the  branches  named  in  the  next  preceding  section. 

Sec.  7764.  In  case  such  superintendent,  principal  or  clerk  refiises     Appeato. 
to  excuse  a  child  from  attendance  at  school,  an  appeal  may  be  taken 
from  such  decision  to  the  probate  judge  of  the  county,  upon  the  i^iving 
of  a  bond,  within  ten  days  thereafter,  to  the  approval  of  such  judge, 
to  pay  the  costs  oi  the  appeal.     His  decision  m  the  matter  shall  be 
final.    All  children  between  the  ages  of  fourteen  and  sixteen  years,     Children  14  to 
not  engaged  in  some  regular  employment,  shall  attend  school  for  the  »®y«"ofage. 
full  term  the  schools  of  the  district  in  which  they  reside  are  in  session 
during  the  school  year,  unless  excused  for  the  reasons  above  named. 

Sec.  7765  (as  amended  by  act,  p.  310,  Acts  of  1910).  No  child  Employment 
under  sixteen  years  of  age  shall  be  employed  or  be  in  the  employment  SSjped  JJhen.  ^ 
of  any  person,  company  or  corporation  during  the  school-term  and  while  ' 

the  public  schools  are  in  session,  unless  such  child  presents  to  such  per- 
son, company  or  corporation  an  age  and  schooling  certificate  herein 
provided  for  as  a  conaition  of  employment,  who  shall  keep  the  same  on 
nle  for  inspection  by  the  truant  officer  or  officers  of  the  aepartment  of 
workshops  and  factories. 

Sec.  7766  (as  amended  by  act,  p.  310,  Acts  of  1910).  An  age  and  Who  to  Issue, 
schooling  certificate  shall  be  approved  only  by  the  superintendent  of 
schools,  or  by  a  person  authorized  by  him,  in  city  or  other  districts 
having  such  superintendent,  or  by  the  clerk  of  the  board  of  education 
in  village,  special  and  township  districts  not  having  such  a  superin- 
tendent, upon  satisfactory  proof  that  such  child  is  over  fourteen  years 
of  age,  and  that  such  child  has  been  examined  and  passed  a  satisfactory 
fifth  grade  test  in  the  studies  enumerated  in  section  seventy-seven 
hundred  and  sixty-two:  Provided,  That  residents  of  other  States  who 
work  in  Ohio  must  qualify  as  aforesaid  with  the  proper  school  authority 
in  the  school  district  in  which  the  establishment  is  located,  as  a  condi- 
tion of  employment  or  service,  and  that  the  employment  contemplated 
bv  the  child  is  not  prohibited  by  any  law  regulating  the  employment 
of  children  under  sixteen  voars  of  age.  Every  such  age  and  schooling 
certificate  shall  be  nigned  in  the  presence  of  the  officer  issuihg  the 
same,  by  the  child  in  whose  name  it  is  L'^ued.  The  a^e  and  schooling 
certificate  must  be  formulated  by  the  State  commissioner  of  common 
schools  and  fumi'^hed,  in  blank,  by  the  clerk  of  the  board  of  education. 
Any  child  between  fourteen  and  sixteen  years  of  age,  who  shall  cease  <^had  stopphig 
to  work  for  any  cause  whatever  shall  report  the  fact  and  cause  at  once  ^°''** 
to  the  superintendent  of  schools,  or  by  person  authorized  by  him,  in 
city  or  otner  districts  having  such  superintendent,  or  to  the  clerk  of  the 
board  of  education  in  village,  townsnip  or  special  districts  not  having 
such  superintendent;  said  child  shall  oe  required  to  return  to  school 
within  two  weeks,  provided  other  employment  is  not  securc*d  within 
such  time:  Provided,  That  should  a  child  in  the  opinion  of  the  super- 
intendent or  person  authorized  by  him  in  cities  and  districts  having 
such  superintendent  or  the  clerk  of  the  board  of  education  in  village, 
township,  or  special  dL«itricts  lose  his  employment  by  reason  of  persist- 
ent, willful  niLsconduct  or  continuous  inconstancy,  he  may  be  placed 
in  school  until  the  close  of  the  current  school  year.    The  superintAwd-    ^.NV\«tf!*, 
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ent  of  achoob,  or  the  person  authorized  by  him  to  iarae  age  and  w^VwIipg 
certificatee,  ^hall  not  issue  auch  certific&te  until  he  has  rrceived,  exam- 
ined and  approved  and  filed  iha  following  papers  duly  executed:  (1) 
The  written  pledge  or  promiBe  of  the  person,  partnerBhip  or  corporation 
to  legally  employ  the  childt  also  the  written  o^rreement  to  return  to  the 
Buperintendent  of  schools  or  to  the  peraon  authorized  by  the  superm- 
tendent  of  echoolB  to  issue  such  certificate,  the  age  and  schooling  cer- 
tificate of  the  child,  within  two  days  from  date  of  the  child's  with- 
drawal or  dismissal  from  the  service  of  the  pemon,  partneiahip  or  corpo- 
ration, giving  the  reason  for  such  withdrawal  or  dismissal;  (2)  the 
school  record  of  such  child  properly  filled  out  and  si^ed  by  the  prin- 
cipal or  other  person  in  charge  of  the  school  which  f^uch  child  last 
attended,  giving  the  name,  age,  addre^,  standing  in  studies  enumer- 
ated in  section  seven  thousand  seven  hundred  and  sixty-two  and 
number  of  weeks  attendance  in  school  during  the  year  previous  to 
applying  for  such  school  record,  and  general  conduct;  (3)  a  paasportor 
duly  attested  transcript  of  the  certincate  of  birth  or  ba^tian  or  other 
religious  record,  showing  the  date  and  place  of  birth  or  such  child;  a 
duly  attested  transcript  of  the  birth  certificate  filed  according  to  law 
witn  a  registrar  of  vitm  statistics,  or  othcx  officer  charged  with  Qie  duty 
of  recording  births,  shall  be  conclusive  evidejxce  of  the  age  of  the  chilcf ; 
or  the  affidavit  of  the  parent  or  gnardian  or  custodian  ol  the  child  ap- 
plying for  an  age  and  schooling  certificate  showing  the  place  and  date 
of  *hirth  of  such  child,  which  affidiivit  must  b<*  taken  before  the  offici'r 
iaeuing  the  age  and  schooling  certificate,  who  i^  hereby  authorized  and 
required  to  administer  such  oath,  and  who  shall  not  receive  or  demand 
a  fee  therefor;  (4)  when  a  reasonable  doubt  exists  in  the  mind  of  th«< 
superintendent  or  the  peison  authorized  by  him  that  the  child  has  not 
reat^hed  the  normal  developmejit  of  a  child  of  its  age  and  is  not  in  sound 
health  and  physically  able  to  perform  the  work  which  it  intends  to  do, 
he  ehall  require  of  the  parent  or  guardian  a  certificate  from  the  board 
of  health  showing  that  the  child  is  able  to  perform  the  work  he  is  to  be 
employed  at. 

Bdocfttiota]  gEc.  7767  (as  amended  by  act.  p,  SIO.  Acti  of  1910).  All  minors  over 

"^  the  age  of  fourteen  and  under  the  a^  of  sixteen  year?,  who  have  not 

passed  a  satisfactor)^  fifth  grade  test  m  the  studies  enumerated  in  Peti- 
tion seventy-seven  hundred  and  six tj'- two,  shall  attend  school  as 
provided  in  section  seventy-seven  hundred  and  sixty-three,  and  all 
the  pro\Tsions  thereof  shal!  apply  to  .«uch  minora. 
^  In  case  the  boaid  of  education  of  any  school  district  establishes  part 
time  day  schools  for  the  inptruction  of  youth  over  fourteen  years  ofjuge 
who  are  engaged  in  regular  employment,  such  board  of  edu'^^^Tirm  ;^ 
authorized  to  require  all  youth  who  have  not  satisfactorily  c 
the  eighth  grade  of  the  elementary  schcx>ls,  to  continue  their  -  ^ 

until  they  are  sixteen  years  of  age:  Pmiitkd,  however,  That  such  youth 
if  they  have  been  granted  age  and  schooling  certificates  and  are  regu- 
larly emploved,  shall  be  required  to  attend  school  not  fo  exceed  eight 
hours  a  week  between  the  hours  of  8  a.  m.  and  5  p.  m,  during  the  school 
term.  All  youth  between  fourteen  and  sixteen  years  of  age»  who  are 
not  emploved,  shall  be  required  to  attend  school  the  full  time, 

Bato«»ni«it.  Sec.  7770  {a<«  amended  by  act.  d.  310,  Acts  of  1910).  The  truant  officer 
and  aflfiistant<«  shall  be  vested  witn  police  powers,  tlie  authority  to  serve 
warrants^  and  have  authority  to  enter  workshops,  faclorieH,  stores  and 
all  other  planeti  where  ( hiltfren  are  employed,  and  do  whatever  may 
be  necessarv^,  in  the  way  of  inv^ei'tigation  or  otherwi<*e,  to  enforce  this 
act.  He  also  may  take  into  custody  any  vouth  between  eight  and 
fourteen  years  of  age,  or  between  fourteen  ana  sixteen  years  of  age  when 
not  regularly  employed  who  is  not  attendinj^  school,  and  shall  conduct 
such  youth  to  the  school  he  ha^  been  at  tend  mg,  or  which  he  rightfully 
^iould  attend. 

InMnibject.  Sec.  7771  (&<^  amended  by  act,  p.  310,  Acts  of  1910).  The  tniant  oflSix-r 
shall  in.«ititute  proceedings  against  any  officer,  parent,  guardian,  person, 
partnership  or  corporation  violating  anv  provisions  of  this  chapter,  and 
otherwise  discharge  the  duties  described  therein,  and  perform  such 
other  services  as  the  superintendent  of  schools  or  tlie  board  of  educulion 
may  deem  necessary  to  preserve  the  morals  and  secure  the  good  con- 
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duct  of  school  children,  and  to  enforce  the  provisionB  of  this  chapter. 
The  truant  officer  shall  keep  on  file  the  name,  address  and  record  of  all 
children  between  the  ages  of  fourteen  and  sixteen  to  whom  a^  and 
schooling  certificates  have  been  granted  who  desire  emplo3rsient,  and 
manufacturers,  employers  or  other  persons  requiring  help  of  legal  age 
shall  have  access  to  such  files.  The  truant  officer  shall  coooperate  with 
the  department  of  workshops  and  factories  in  enforcinfi;  the  conditions 
and  requirements  of  the  child  labor  laws  of  Ohio,  furnishing  upon 
request  such  data  as  he  has  collected  in  his  reports  of  children  from 
eight  to  sixteen  years  of  age  and  also  concemmg  employers,  to  the 
department  of  workshops  and  factories  and  to  the  state  commissioner 
of  schools.  He  must  keep  a  record  of  his  transactions  for  the  inspection 
and  information  of  the  superintendent  of  schools  and  the  board  of  educa- 
tion; and  make  dail)r  reports  to  the  superintendent  during  the  school 
term  in  districts  having  them,  and  to  tne  clerk  of  the  board  of  educa- 
tion in  districts  not  having  superintendents  as  often  aa  required  by 
him.  Suitable  blanks  for  the  use  of  the  truant  officer  shall  be  provided 
by  the  clerk  of  the  board  of  education. 

Sec.  7777.  Wlien  a  truant  officer  is  satisfied  that  a  child,  compelled  In<U9ait  ofafl- 
to  attend  school  by  the  provisions  of  this  chapter,  is  unable  to  do  so  *"'°' 
because  absolutely  required  to  work  at  home  or  elsewhere  in  order  to 
8up]x>rt  itself  or  help  to  support  or  care  for  others  legally  entitled  to  its 
services  who  are  unable  to  support  or  care  for  themselves,  such  officer 
must  report  the  case  to  the  president  of  the  board  of  education.  There- 
upon he  shall  furnish  text  books  free  of  chaige,  and  such  other  relief  as 
may  be  necessary  to  enable  the  child  to  attend  school  for  the  time  each 
year  required  by  law.  The  expenses  incident  to  furnishing  books  and 
relief  must  be  paid  from  the  contingent  funds  of  the  school  district. 
Such  child  shall  not  be  considered  or  declared  a  pauper  bv  reason  of 
the  acceptance  of  the  relief  herein  provided  for.  If  the  child,  or  its 
parents  or  guardian,  refuses  or  neglects  to  take  advantage  of  the  pro- 
visions thus  made  for  its  instruction,  it  may  be  committed  to  a  children's 
home  or  a  juvenile  reformatory,    ♦    ♦    • 

Employment  of  children — Certain  employmtnts  forbidden. 

Section  12968.  Whoever    takes,    receives,    hires,    employs,    uses,     Acrobat lo^ 
exhibits,  sells,  apprentices,  gives  away,  lets  out  or  otherwise  oispoees  ^SmSiOTyi  **°*' 
of  a  child,  under  the  age  of  fourteen  years  for  or  in  the  vocation,  occupa-       *'•««»• 
tion,  service  or  purpose  of  singing,  playing  on  musical  instruments, 
rope  or  wire  walking,  dancing,  begging  or  peddlmg  or  as  a  gynmast. 
contortionist,  rider  or  acrobat,  or  for  an  obscei^e,  indecent  or  immoral 
purpose,  exhibition  or  practice,  or  for  or  in  a  business  exliibition  or 
vocation  injurious  to  the  health  or  dangerous  to  the  life  or  limb  of  such 
child,  or  causes,  procures  or  encourages  such  child  to  engage  therein, 
or  causes  or  permits  such  child  to  suffer,  or  inflicts  u|X)n  it  unjustifiable 
physical  piCin  or  mental  suffering,  or  has  such  child  in  custoay  for  any 
of  such  purposes,  shall  be  fined  not  more  than  two  hundred  aollais  or 
imprisoned  not  more  than  six  montb?,  or  both. 

Beg.  12969  (as  amended  by  act,  page  413,  Acts  of  1911).  Section  12968  ExemptioiL 
of  the  general  code  shall  not  apply  to  or  affect  the  taking  part  without 
remuneration  of  such  child  with  the  consent  of  its  parents  or  guardian 
in  a  diurch,  or  any  school  or  academy,  or  at  a  concert  or  entertainment 
given  for  charitable  purposes,  or  by  a  church  or  any  school,  acEuiemy, 
charitable,  eleemosynary  or  religious  institution. 

Sbc.  12972.  Whoever  willfully  causes  or  permits  the  life  or  limb  of  a  Penalty, 
child  under  the  age  of  sixteen  years  to  be  endangered,  its  health  to  be 
injured  or  its  morals  to  become  depraved,  from  and  while  actually  in 
his  employ,  or  willfully  permits  such  child  to  be  placed  in  such  a  position 
or  engage  in  employment  whereby  its  life  or  limb  is  in  danger,  ita 
health  ukely  to  oe  injured  or  its  morals  likely  to  be  impaired  or  de- 
praved, shall  be  finea  not  less  than  ten  dollars  nor  more  than  fifty 
dollaiB  or  imprisoned  not  less  than  thirty  days  nor  more  than  ninety 
days. 

Sec.  12973.  The  State  inspector  of  workshops  and  Stories  shall     Bntoroement 
enforce  the  provisions  of  the  next  preceding  section. 
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Employment  of  rkUdrm^  Violations  of$i4Uutei. 


1 


Fiillm*    to    re- 
quire certlficftte. 


imuraim. 


R«tftliiiiie 


Accepting  guar- 
■atoM,  etc. 


Employment 
wit  hot  I  ii>gre«- 
meat,  ua  Up  wagra. 


Enforvemenr 


K  at  p  I  o  y  i  D  g 
cbUd  under  H. 


Cbjldrra  U  to 
16  yettn  of  agie. 


Certlflcfttea     to 
beonftla 


SEcno-v  12&7r)  (^  amended  by  a^t,  p.  310,  Act«  of  1910'l  \^Tioever 
i^mplo\ns  a  minor  under  sixteen  years  of  age  before  exacting  from  such 
miufjr  the  age  and  nohooUng  cerlfficate  provided  bv  law,  or  Mis  to  keep 
euch  eertificale  on  tile,  or  who  idUa  to  return  to  llie  mjperinlendeiit  of 
sch<x>ls  or  the  per«)n  authorized  bv  him  such  certificate  within  two 
d ay «  from  puch  minor's  withdrawal  or  dismissal  from  hie  ser\^ices  i 
p^o^'ided  in  section  seventy-seven  hundred  and  sixty  or  to  permit 
Lnianl  otiicer,  upon  request  therefor,  to  examine  mich'c^rlificate»  shj 
be  fined  not  lesa  than  twenty-tive  tiollars  nor  more  than  fifty  dollare. 

Sec.  12976.  VSlioever  emploj^,  during  (he  time  a  pubhr,  private  or 
pmtjchial  f*chool  u  in  eeaHion  iii  the  t<<ho<>l  difitrict  in  which  such  minor 
reeldes^  a  minor  o\'eT  the  age  of  fourteen  and  under  the  age  of  sixteen 
vears  who  cannot  read  and  ^rrite  llie  Knplit^h  lauguape  as  provided  bv 
law:  or  whoever,  emplovin^  such  minor,  fai It*  forthwith  lo  ceaae  micli 
employment  ujwn  notice  from  a  truant  otHcer  us  provided  by  law,  ^hall 
be  fined  not  la^^  tiian  twentylive  dollars  nor  more  thaii  fifty  dollars. 

Sec.  12989.  Wlioever,  being  a  person,  officer  or  agent  of  a  company 
or  corf)omktion  doing  business  in  this  S tat e^  retains  or  withholds  from  a 
minor  in  hin  employ  the  wages  or  compensation,  or  a  part  thereof, 
a^eed  to  be  jjaia  and  due  such  minor  for  work  performed  or  ^ervicef 
rendered,  becait^e  of  presumed  negligence  or  faihire  to  comply  with 
rules,  breakage  oi  macninerj'  or  alleged  incompetence  to  produt  c  work 
or  perform  labor  according  to  any  etanclard  of  merit,  shall  be  fined  not 
more  than  two  hmidred  doUaraor  imprisoned  in  the  county  jail  not 
more  (ban  s^ix  month?,  or  both. 

Sec.  12990.  \Mioever,  being  a  person ,  officer  or  agent  of  a  company 
or  coqioration,  reccivet^  a  guarantee,  honiii^.  money  depoeit  or  other 
form  of  s-ecurity  to  obtain  or  .«ecure  employment  for  a  minor  or  to  injure 
faithful  performance  of  lal^jr,  guarantee  strict  observance  of  rulee  or 
make  good  Jonses  which  may  be  charged  to  such  minor's  incomrjeteoce, 
negligence  or  inability,  f^hall  be  fined  not  more  than  two  nundrwl 
dollars  or  imprisoned  in  the  county  jail  not  more  than  aix  muntha,  or 
both. 

Sec.  12991.  UTioever,  being  a  person,  officer  or  agen*.  of  a  compauv 
or  corporation,  gives  employment  to  a  minor,  without  agre^'iriir  with 
him  as  to  the  wages  or  compensation  he  shall  receive  for  eacfi  day, 
week,  month  or  year,  or  vh^t  piece,  for  work  iKTf^irmed  and  M'itbout 
furnishing  such  minor  willi  written  e\^dence  of  such  agreement  and. 
on  f>r  before  each  paynrjay,  with  a  statement  of  the  earnings  due  and 
the  amount  lher(K^f  to  be  paid  to  him  or  changes  the  wages  or  comjien- 
station  of  a  minor  without  giving  him  notice  thereof  at  least  twenty- 
four  hours  irrevious  to  it«  going  into  effect,  when  a  written  uin'eemenl 
thereof  shall  be  given  to  suth  minor  as  for  an  original  emplo^^nenr, 
shall  be  lined  not  more  than  two  hundred  dollan*  or  imprisoned*  in  the 
county  jail  not  more  than  six  months,  or  both. 

Sec.  12992.  The  inspci'tor  of  worki*hops  and  factories  shaU  enforce 
the  pn.>vi*tionj*  of  the  next  three  preceding  (sections. 

Sec,  12t>9't,  WTioever,  having  charge  or  management  of  a  factorv', 
workshop,  business  office,  telephone  or  telegraph  office,  restauniut, 
bakery,  hotel,  apartment  houne,  mercantile  or  other  establishment, 
employs  or  i>ermits  a  child  mider  the  age  of  fourteen  years  to  work  in 
or  m  connection  with  euch  establishment,  or  in  the  distribution  or 
transmission  of  merchandise  or  mes^^e?,  shall  be  fined  not  lea?  than 
twenfy-five  dollars  nor  more  than  fiity  dollars. 

Sec.  12994.  Whoever,  haWng  charge  or  manaijement  of  such  estab- 
lishment as  provided  in  the  next  preceding  section,  employa  or  permits 
a  child  between  fourteen  and  sixteen  years  of  a^  lo  work  in  or  in  con- 
nection with  s^uch  eetablLnhraent,  or  in  the  distribution  or  truiBiniffiion 
of  merchandise  or  messages,  without  first  procuring  from  the  proper 
authority  the  age  and  BchooUng  certifit^te  provided  by  law.  «hall  be 
fined  not  le?*H  than  twenty-five  dollars  nor  more  than  fifty  dollars. 

Sec.  12995.  The  certificate  mentioned  in  the  next  Ltreceding  ^section 
shall  be  filed  in  the  office  of  s\ich  establishment  and  snail  be  t>  rod  need 
for  inspection  upon  request  therefor  by  the  chief  or  district  itispei  tctr 
of  workabojis  and  far  ^  a  trtiant  officer  and  dhall  be  relumed 
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forthwith  to  the  superintendent  of  schools  or  other  person  legally  issu- 
inj?  it,  by  the  person  in  charge  or  manager  of  such  establishment  upon 
the  termination  of  the  employment  of  such  minor. 

Sec.  12996.  WTioever,  having  charge  or  management  of  such  estab-  Houib  o  ilabor. 
lishment,  as  provided  in  section  twelve  thousand  nine  hundred  and 
ninety-three,  employs  or  permits  a  boy  under  sixteen  years  of  age  or  a 
girl  under  eighteen  years  of  age  to  work  in  or  in  connection  with  such 
establishment  or  in  the  distribution  or  transmission  of  merchandise  or 
messages,  for  more  than  forty -eight  hours  in  one  week,  more  than  eight 
hours  in  one  day,  before  the  hour  of  seven  oVlock  in  the  morning  or 
after  the  hour  of' six  o'clock  in  the  evening,  shall  be  fined  not  less  than 
twenty-five  dollars  nor  more  than  fifty  dollafs. 

Sec.  12997.  A  boy  or  girl  employed  as  provided  in  the  next  preceding     Meal  time, 
section,  shall  be  entitled  to  not  less  than  thirty  minutes  for  meal  time 
which  shall  not  be  included  as  a  part  of  the  work  hours  of  the  day  or 
week. 

Sec.  12998.  Whoever,  having  charge  or  management  of  an  establish-  Reoorda  to  be 
ment,  as  provided  in  section  twelve  thousand  nine  hundred  and  ninety-  ^'P^ 
three,  or  nis  agent,  fails  to  keep  a  correct  record  containing  the  name, 
birthplace,  date  of  birth  and  place  of  residence  of  each  boy  between 
fourteen  and  sixteen  years  of  age  and  each  girl  betwf^en  fourteen  and 
eighteen  years  of  age,  or  fails  to  |X)8t  in  a  conspicuous  place  in  each  room 
wnere  such  boy  or  girl  works,  a  printed  notice  statmg  the  maximum 
number  of  work  hours  for  each  day  and  week,  shall  be  fined  not  less 
than  twenty-five  dollars  nor  more  than  fifty  dollars. 

Sec.  12999.  The  notice  provided  in  the  next  preceding  section  shall     Notloe. 
be  formulated  by  the  chief  inspector  of  workshops  and  factories,  ap- 
proved by  the  attorney  general  and  furnished  by  such  inspector  upon 
application  therefor. 

Sec.  13000.  Failure  to  produce  for  lawful  inspection  the  a^e  and     Evidence, 
schooling  certificate  as  provided  by  law,  or  the  record  as  provided  in 
sci'tion  twelve  thousand  nine  hundred  and  ninety-eight,  shall  be  prima 
facie  evidence  of  the  illegal  employment  or  service  of  the  child  whose 
certificate  is  not  so  produced  or  whose  record  is  not  so  correctly  kept. 

Sec.  13001.  Whoever  employs  or  permita  a  child  under  sixteen  yeare  -t^SMerotw  nSi 
of  age  to  work  at  the  occupation  of  sewing  or  assisting  in  sewing  machine  chiDu^ 
belts  in  a  workshop  or  factory  in  any  capacity;  adjusting  a  belt  to 
machiner>-;  oiling  or  assisting  m  oiling,  wiping  or  cleaning  machinery; 
operating  or  assisting  in  operating  circular  or  band  saws,  wood-shapers, 
wood-jointers,  planers,  sand-paper  or  wood-polishing  machinery,  job 
or  cyhnder  printing  presses  operated  by  power  other  than  foot,  emery 
or  polishing  wheels  used  for  polishing  metal,  wood -turning  or  boring 
machinery,  stamping  machines  used  in  sheet  metal  and  tinware  manu- 
facturing, stampmg  machines  in  washer  and  nut  factories,  corrugating 
rolls,  such  as  are  used  in  roofing  and  washboard  factories,  steam  toilers, 
steam  machinery,  or  other  steam  generating  apparatus,  doujfh  brakes 
or  cracker  machinery  of  any  description,  wire  or  iron  straightening 
machiner>^  rolling  mill  machinery,  punches  or  shears,  washing,  grind- 
ing or  mixing  mills;  calender  rolls  in  rubber  manufactiuing,  laundry 
machinery,  or  passenger  or  freight  elevators,  shall  be  fined  not  less  than 
twenty-five  dollars  nor  more  than  fifty  dollars. 

Sec  13002.  Whoever  employs  or  permits  a  child  under  sixteen  years  Adda,  etc 
of  age  to  work  in  any  capacity  in  the  preparation  of  a  compound  in 
which  dangerouH  or  poisonous  acids  are  used;  in  the  manu&cture  of 
paints,  colors  or  white  lead;  in  the  manufacturing,  packing  or  storing 
of  powder,  dynamite,  nitro-glycerine  compounds,  fuses  or  other  explo- 
sives, or  in  dipping,  dyeing  or  packing  matches,  shall  be  fined  not  less 
than  twenty-nve  aollars  nor  more  than  fifty  dollars. 

Sec.  1300*3.  Whoever  employs  or  permits  a  child  under  sixteen  years  .1™°}?%^  *°** 
of  age  to  work  at  the  manufacture  of  goods  for  immoral  purposes,  or  in  or  pioymSts.  *™' 
about  a  distillery,  brewery,  or  other  establishment  where  malt  or 
alcoholic  liquor  is  manufactured,  packed,  wrapped  or  bottled,  or  in  a 
hotel,  theater,  concert  hall,  drug  store,  saloon  or  place  of  amusement 
where  intoxicating  liquor  is  sold,  or  in  assorting,  manufacturing  or 
packing  tobacco,  or  as  a  pin  boy  in  a  bowling  alley,  shall  be  fined  not 
fees  than  twenty-five  dollars  nor  more  than  fifty  dollars. 
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Employments       Sec.  13004.  Whoever  employes  [employB]  or  i>eniiitB  a  diild  under 

not  enumerated,   gijteen  years  of  age  to  work  at  any  employment,  other  than  thoee 

mentioned  in  the  next  three  preceding  sectionB,  that  may  be  considered 

dangerous  to  its  life  or  limbs,  or  where  its  health  may  be  injured  or  its 

morals  depraved,  sludl  be  fined  not  less  than  twenty-five  dcdlan  nor 

more  than  fifty  aoUais. 

Reaoirins  girls     Seo.  13005.  Whoever  employes  [employs]  or  permits  a  girl  under 

stontiv  "      *'*"*'  the  age  of  sixteen  years  to  work  at  an  emplayment  which  compels  her 

^'  to  remain  standing  constantly,  shall  be  finea  not  less  than  twenty^ve 

dollars  nor  more  tlum  fifty  dollaiB. 

Hindering    in-     Sec.  13006.  Whoever  prevents  a  female  visitor,  as  provided  by  law, 

spection.  fj^jj^  entering,  at  reasonable  hours,  a  shop,  bictxsry,  or  mercantile 

establishment  for  the  purpose  of  making  a  lawful  inspectum  thereof, 

shall  be  fined  not  less  than  twenty-five  doUan  nor  more  than  fifty 

dollars. 

OKLAHOMA. 

CONSTITUTION. 

Article  XXIII. — Employment  of  eMMren. 

Age   limit   for     SECTION  3.  The  employment  of  children,  under  the  age  of  fifteen 
children.  years  in  any  occupation,  injurious  to  health  or  mocals  or  especially 

hazardous  to  life  or  Umb,  is  hereby  prohibited, 
^omen   and     Sec  4.  Boys  under  the  age  of  sixteen  yean,  and  women  and  girls, 
children  in  mines,  gj^^  ^^^  ^^  employed,  imderground,  in  ttie  operation  of  mines;  and, 

except  in  cases  of  emergency,  eiffht  hours  shall  constitute  a  day's 

work  imderground  in  all  mines  of  the  State. 

STATUTES  OF  1893. 

Employm^ni  of  women  and  children — Houn  of  labor. 

Ten  hours  a     Paragraph  2550.  Every  owner,  stockholder,  overseer,  employer, 
day  s  lahor.  clerk  or  foreman,  of  any  manu^tory,  workshop,  or  other  place  used 

for  mechanical  or  manujbcturing  purposes,  who,  havine  control,  shall 
compel  any  woman  or  any  child  under  eighteen  years  of  age,  or  permit 
any  child  under  fourteen  vears  of  age,  to  labor  m  any  day  exceeding 
ten  hours,  shall  be  deemed,  guilty  of  a  misdemeanor,  and  upon  convic- 
tion, shall  be  punished  by  fine  not  exceeding  one  hundi^  and  not 
less  than  ten  dollars. 

Earnings  of  minors, 

Paynijmt  to  mi-     Paragraph  3562.  The  wages  of  a  minor  employed  in  service  may 
Qora  vaUd,  when.  ^^  ^^^  ^  j^j^  ^^  ^ler  until  the  parent  or  guardian  entitled  thereto 
gives  the  employer  notice  that  he  claims  such  wages. 

ACTS  OF  1907-«. 

Article  V. — Seats  for  female  employees. 

(Page  499.) 

Seats  required.  Section  17.  The  proprietor,  manager  or  person  having  charge  of  any 
mercantile  establishment,  store  shop,  hotel,  restaurant  or  other  place 
where  women  or  girls  are  employed  as  clerk  in  this  State,  shall  provide 
chairs,  stools  or  other  contrivances  for  the  comfortable  use  of  such 
female  employees,  and  shall  permit  the  use  of  the  same  by  such  female 
emplovees  for  the  preservation  of  their  health  and  for  rest  when  not 
actually  employed  m  the  discharge  of  their  respective  duties. 

ACTS  OF  1909. 

Employment  of  children. 

(Page  829.) 

Age  limit  Section  1.  No  child  under  the  age  of  fourteen  years  shall  be  em- 

ployed or  permitted  or  suffered  to  work  in  any  factory,  factory  work- 
shop, theater,  bowling  alley,  pool  hall,  steam  laundry  or  in  any  occu- 
pation injurioufl  to  health  or  morals  or  especially  hazardous  to  life  or 
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limb.  It  shall  be  the  duty  of  the  cammiaeioaer  of  labor  upon  inveiti-  DaoRBrooji,  «to., 
gation  by  himself  or  the  agents  of  hia  department,  or  upon  comp  aint  o^'^^P^tto™- 
of  the  cominiasiouer  of  charitiee  and  correctiona,  or  the  board  of  health, 
to  determine  what  occupationa  are  injurious  to  health  or  moral»  or 
especially  hazardous  to  life  or  limb,  and  to  notify  employers  in  euch 
occupations  of  his  decision,  which  deckion  ahall  be  final  until  such 
occunation  or  occupations  snail  be  defined  by  law  as  safe  for  health, 
morals,  life  and  limb. 

8bg.  2.  No  child  under  the  a^  of  sixteen  years  shall  be  employed^  ZmplojmimUi 
permitted  or  suffered  to  work  at  any  of  the  following  occuaptions:  P^'^^'^i**^ 
Oiling  or  assisting  in  oiling,  operating*  wiping  or  cleaniiig  any  aanger- 
ous  niachinery,  or  adjusting  any  belt  to  any  such  machinery,  while  in 
motion;  operating,  or  assisting  in  operating,  cirfiibr  or  band  saws* 
steam  boilera,  ?tcam  machinery,  or  other  steam -p'en crating  apparutua; 
rolling-milt  machinery,  punches  or  shears;  washing,  grinding  or  mix- 
ing mills;  Daeeenger  or  fre^ht  elevators;  preparing  any  compoeition 
in  which  aangetrous  or  poisonous  acids  are  used;  manufacturing  of 
paints,  colore  or  white  lead;  where  there  are  acids,  dyes,  lyes,  gases, 
gla«  dust  or  other  dust  or  lint  in  such  quantities  00  to  be  injurious  to 
health;  dij^ping,  dyeing  (*)  or  packing  matches;  manulacturmg^  pack- 
ing or  storing  ponder,  dynamite,  nitn)glyceriiie  compounds,  fuses  or 
other  explosives;  manufacture  of  gmxis  for  immoral  purposes;  nor  shall 
females  tinder  the  age  of  sixteen  years  be  employed  in  any  capacity 
where  such  employment  c<n   ,  -oh  them  let  remain  standing  constantly. 

Sec.  3.  No  en ild  under  the  age  of  sixteen  years  and  no  girl  or  woman  ,  Employment 
shall  be  employed  or  permitted  or  suffered  to  work  under  ground  in  any  ™  ''i*^**- 
mine  or  quarry. 

Sec.  4.  No  girl  under  the  age  of  sixteen  years  shall,  in  Any  city,  sell,     ^irla  not  to  aeU 
or  expose  or  offer  for  ftale  newspapers,  magazines  or  periodicals  in  any  P*P*"- 
street  or  out-of-dof>r^  public  place. 

Sec.  5.  No  child  under  the  age  of  sixteen  years  shall  be  employed  Uterwsy  test 
or  permitted  or  suffered  to  work  in  any  of  tiie  c»ccupatinns  specified  in 
section  one  of  this  act  uTilt:'^^  such  child  is  able  to  read  and  write  simple 
sentences  in  the  Engliiilj  language,  or  shall  have  attend e<l  some  school 
during  the  preceding  year  fur  the  time  that  attendance  is  compulsory 
under  the  laws. 

Sec.  6.  No  child  tinder  the  age  of  idxteen  years  shall  be  employed 
or  permitted  or  eiiffpred  t^o  work  in  any  gainful  orcupatinn,  except 
agriculture  or  domo^tir  Fpr\  ire,  more  than  eif^ht  hours  in  any  one  day, 
lowing  one  hour  each  day  for  noonday  meal  and  re^t,  or  more  than 
forty-eight  hours  in  any  one  week.  During  the  time  that  a  child  is  at 
work  at  such  occupation,  the  emp?oyer  must  provide  suitable  t>eata 
and  permit  their  ut*e  so  far  a^  the  nature  of  the  work  allows, 

Skc,  7.  No  boy  under  the  age  of  sixteen  years  and  no  girl  under 
the  a^  of  eighteen  ehall  be  employed  or  permitted  or  suffered  to 
work  in  any  of  the  orcufwitions  mentioned  in  section  one  of  thifl  act 
between  the  hours  of  six  o'clock  p.  m,  and  seven  o'clock  a.  m. 

Sec,  H.  Before  any  child  under  the  age  of  sixteen  years  shall  be 
employed  in  any  occupation  specified  in  section  one  of  this  act,  it 
shall  be  the  duty  of  the  imrent  or  ^mrdian  of  sucli  child  to  procure 
and  furnish  the  employer  of  such  child  an  age  and  schooling  certificate 
as  hereinafter  provided  by  this  act. 

It  shall  bo  the  duty  of  every  person,  firm  or  corporation  of  such 
establifthments  as  am  specified  m  section  one  of  this  act»  or  employers 
in  such  occupations,  to  keep  on  file  for  the  inspection  of  factory  mspec- 
torSt  truant  officers,  or  other  perRons  cJmrged  with  the  administration 
of  this  act,  mich  age  and  schooling  certificate,  for  every  child  under 
sixteen  years  of  age  employed  in  such  occupation,  and  to  keep  on  file 
and  to  post  conspicuously  in  every  room  where  such  children  aro 
employed  a  register,  with'  a  complete  list  of  children  under  sixteen 
years  of  age  &o  employed,  together  with  the  age  of  each  child  as  set 
forth  in  the  age  and  schooling  certificate  opposite  the  name  of  such 
child,  and  also  to  keep  on  file  and  to  post  conspicuously  in  such  place  ^Jj^f^'*  ^  ^ 
or  establishment,  in  sucli  form  as  the  factory  inspector  may  prescjibe,  P*'****^ 


Boon  of  labor. 
Seats, 


Night  work. 


CflTtEflOAtm 


Ffl«aL 


I  It  (s  posAlhle  that  drying  was  Inteoded,  as  drying  l5  fto  essoatial  uid  doogormLB  pro^ 
Bin  match maklag,  wtUJIe  djfdnff  is  not. 
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the  time  of  opening  and  closiiig  of  sucb  fj^ctory  or  other  eatablifihinent, 
the  ntmiber  of  hours  of  labor  required  or  permitted  in  such  establish*  J 
ment,  the  hours  of  commencing  and  stopping  work,  and  the  timft' 
allowed  for  me&ls,  and  if  there  be  two  or  more  snifts  in  such  establish- 
ment the  number  of  hours  in  each  shift  during  which  the  employees 
are  required  or  permitted  to  work.    On  termination  of  the  employ- 
ment of  a  child  so  registered,  and  who^  certificate  is  eo  filed,  sucllj 
certificate  shall  be  forthwith  surrendered  by  the  employer  to  thaj 
child  or  its  parent  or  guardian  or  custodian .    The  inspector  of  factorie 
truant  officer  or  other  person  charged  with  the  administration  of  th 
act^  may  make  demand  on  an  employer  in  whose  factory  or  esfabl  ishmen 
a  child  apparently  under  the  age  of  sfxteen  years  is  employed  or  per*l 
mitted  or  suffered  to  work,  and  whose  employment  certificate  is  notl 
then  filed  as  required  by  this  section,  that  such  employer  shall  eitherl 
furnish  him ,  within  ten  days,  e\ideiice  satisfactory  to  him  that  such  child  I 
is  in  fact  over  Fixteen  y©at^  of  age,  or  shall  cease  to  employ  or  pemiil  j 
or  suffer  such  child   to  work  in  such  factory  or  establiflnment,     SucliJ 
oflficer  may  require  from  such  employer  the  same  evidence  of  age  of] 
euch  child  as  is  required  on  the  issuance  of  an  employment  certificate;! 
and  the  employer  furnishing  such  evidence  shall  not  be  requiredi 
to  fumiah  any  ftirtfier  evidenc<5  of  the  age  of  the  child.     In  case  suclil 
employer  shall  fail  to  produce  and  deliver  i^  puch  officer,  within  teal 
day.^  after  Mch  denmna,  such  evidence  of  age  herein  required  by  him,] 
and  shall  thereafter  continue  to  employ  such  child  to  work  in  such  J 
factory  or  establishment,  proof  of  the  jiving  such  notice  and  of  suchl 
failure  to  produce  and  file  euch  evidence  shall  be  prima  facie  evidenc#| 
in  any  prosecution  brought  for  a  violation  of  this  provision  of  this  act! 
that  such  child  is  under  sixteen  years  of  age  and  is  unlawfullf  i 
employed, 
^wjfl  ippmres      Sec.'9.  The  age  and  schooling  certificate  shall  be  approved  only 
certincat«H.  i^^  ^^^  county  superintendent  of  public  instruction,  or  other  schodi 

ofecial  designated  by  him,  who  shall,  for  the  purpose  of  this  act,  b#J 
empowered  to  administer  an  oath. 
Bvldaioi.  Sec  10.  The  age  and  schooling  certificate  shall  not  be  approve 

unless  satisfactory  evidence  is  furnished  by  the  last  school  census. 
or  certificate  of  birth,  or  the  register  of  the  city  or  coimty,  or  an  afli^| 
davit  of  the  date  of  such  birth  by  a  legally  rogistered  physician  residi 
therein,  stating  the  time  of  birth  of  such  child,  or  the  school  reco 
of  such  child,  in  the  Public  or  other  school,  setting  forth  the  age  ' 
such  child:  Provided,  That  in  cases  where  such  evidence  can  not  1 
obtained  and  the  child  appears  to  be  in  good  health,  and  of  normalj 
size,  of  not  less  than  sixty  mches  in  he%ht  and  weighing  not  less  thaff 
eighty  pounds,  the  parent  or  guardian  of  such  chUd  may  make  affidavit 
stating  the  age,  place  and  time  of  birth  of  such  child,  or  if  the  chilAl 
shall  have  no  parent  or  guardian,  such  affidavit  may  be  made  by  Uiel 
child.     The  affidavits  remiired  by  this  section  must  be  taken  beforel 
the  officer  issuing  the  employment  certificate,  who  is  hereby  anthorizeiil 
and  required  to  administer  such  oath,  and  who  shall  not  demand  of  J 
receive  a  fee  therefor.     The  employment  certificate  shall  not  be  isBue<|| 
until  such  child  has  further  personally  appeared  before  the  officer! 
issuing  the  same  and  he  is  satistied  that  such  child  is  physically  ablr 
to  perform  the  work  which  it  intends  to  do.     In  doubtful  cases  sucl 
physical  fitness  shall  be  determined  by  a  medical  officer  of  the  boardi 
or  department  of  health.     Every  employment  certilicate   shall   be 
signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in 
wnose  name  it  is  issued. 
*>rt**}<»*»     oT     Sbc.1L  The  age  and  schooling  certificate  shall  not  be  approved 
sen #01    ftttmd^  until  the  parent  or  guardian  of  such  child  shall  present  a  school  attend- 
ance certificate  as  hereinafter  prescribed  by  ihls  act,     A  duplicate  of 
such  age  and  Bchooling  certificate  shall  be  filled  out  and  sent  by  the, 
school  officer,  before  whom  the  same  is  made,  to  the  commissioner  otl 
labor.    The  blank  forma  for  school  attendance  certificate  and  for  thai 
age  and  schooling  certificate  shall  be  supplied  to  the  county  superin-l 
tendents  of  public  instruction  by  the  State  supedntendent  of  public 
imtructbn  as  hereinafter  indicated: 
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SCHOOL  ATTENDANCE  CERTIFIOATB. 

(Name  of  school) 

(City  and  county) 

: (Date) 

This  certifies  that  (name  of  child)  can  read  and  write  simple  sen- 
tences in  the  English  language  and  that  according  to  the  records  of 
this  school  and  in  mv  belief  is  now  (number  of  years  and  months)  old, 
and  has  attended  scnool  during  the  full  school  term  of  the  preceding 
year. 

(Name  of  parent  or  guardian) 

(Residence) 

(Signature  of  teacher) 

AGE  AND  SCHOOLING  CERTIFICATE. 

This  certifies  that  I  am  (father,  mother  or  guardian)  of  (name  of 

child)  and  that  he  (or  she)  was  bom  at (town  or  city) 

(county) (State  or  county  [country])  on  the  (day,  month  and 

year  of  birth)  and  is  now  (number  of  years  and  months  old). 

(Signature  of  parent  or  guardian) 

(Date) 

(City  or  town  or  county) 

Personally  appeared  before  me  the  above-mentioned  (name  of 
person  signing^  and  made  oath  that  the  foregoing  certificate  is  true 
to  the  best  of  his  (or  her^  knowledge  and  belief. 

I  hereby  approve  tne  forcing  certificate  of  (name  of  child), 
height  (feet  and  inches),  weight  (pounds],  complexion  (fair  or  dark), 
hair  (color),  eyes  (color),  having  no  sufficient  reason  to  doubt  that  he 
(or  she)  is  of  tne  age  therein  certified. 

OWNER  OF  CERTIFICATE. 

This  certificate  belongs  to (name  of  child)  and  is  to  be 

surrendered  to  him  (or  ner)  whenever  he  (or  she)  leaves  the  service  of 
the  employer  holding  the  same,  but  if  not  claimed  by  said  child  within 
thirty  oays  after  leaving  said  service,  shall  be  sent  to  the  commissioner 
of  labor. 


(Signature  of  officer,  with  name  of  city,  town  or  county,  and  date.) 

Sec  12.  Any  person,  firm  or  corporation  violating  any  of  the  pro-  ViolatioiuL 
visions  of  this  act  shall  be  punished  by  a  fine  of  not  less  than  ten  dollars 
nor  more  than  fifty  dollars,  or  imprisonment  for  not  less  than  ten  nor 
more  than  thirty  days,  or  by  both  such  fine  and  imprisonment.  The 
employment  of  any  child  under  sixteen  years  of  age,  without  a  certifi- 
cate as  herein  prescribed,  or  the  employment  of  any  child  under 
sixteen  years  of  age  or  any  girl  or  woman  underground  in  any  mine  or 
quarry,  or  the  signing  of  any  false  statement  as  to  the  age  of  any  child, 
or  the  making  of  any  false  statement  in  an  affidavit  (3  an  employer, 
shall  be  prima  facie  evidence  of  guilt.  It  shall  be  the  duty  of  the  com- 
missioner of  labor  to  see  that  the  provisions  of  this  act  are  enforced, 
with  the  exception  of  section  three  shall  be  enforced  by  the  mine 
inspector  or  under  his  direction. 
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OEEGON. 


Employment 
duftag    ftcbool 
time. 


Scboot    attend- 
■Dc«  req^uiiedi. 


C«rtUk»t0  to  be 


Wtwrnir 


ETidcnoeofoge 


DupUcato  oopr. 


ACTS  OF  1903. 
(Pag«  79,    Amended  by  ofaipler  la,  Acts  of  1911,) 

Section  2.  No  child  under  fourteen  years  of  a|^  ahall  be  employed, 
permitted,  or  suffered  to  work  in,  or  in  connection  with,  any  aictory, 
workshop,  mercantile  ej^tablishment,  store,  business  office,  restatirant, 
bakery,  notel.  or  iipartnieiit  house.  No  child  under  the  aj^  of  sixteen 
shall  be  employed,  permitted  or  miHered  to  work  in  the  telegraph*  tele- 
phone, or  public  meseenger  service. 

Sec.  3.  No  child  under  the  age  of  fourteen  years  shall  be  employed 
in  any  work,  or  labor  in  any  form,  for  wages  or  other  rompensati<»n  to 
whumsoever  pavable,  during  the  term  when  the  public  Pt^lnxils  of  the 
town,  district,  or  city  in  which  he  or  she  reaideB  are  in  eese^iun. 

Skc.  4.  Attendance  at  school  ghall  be  compulBorv  upon  all  children 
between  tho  ages  of  nine  and  fourteen  years  in  all  citiee,  towns,  and 
villajares  of  the  State  of  Oregon  during  the  whole  of  the  school  term  in 
the  city,  town  or  village  in  which  the  child  resides,  and  upon  all  children 
in  such  cities,  towns  and  villages  betweeti  the  agea  of  fourteen  and  sii- 
teen  y^irs  who  are  not  legally  employed  in  some  lawftil  work* 

Sec.  5.  No  child  under  sixteen  years  of  age  shall  be  employed  at  any 
work  before  the  hour  of  seven  in  the  morning,  or  after  Lho  no»ir  of  six 
at  night,  nor  employed  for  longer  than  10  hours  for  any  one  day,  nor 
more  than  six  days  many  one  week;  and  ever>''  such  child,  under  six- 
teen years  of  age',  shall  be  entitled  to  not  less  than  thirty  minutes  for 
meal  time  at  noon,  but  snch  mea!  timo  shall  not  lx>  included  aa  part  ol 
the  work  hours  of  the  daj;  and  every  employer  shall  post  in  a  conspicu^ 
ous  place  where  such  minors  are  employed^  a  printed  notice  stating  the 
maximum  work  hours  required  in  one  week,  and  in  every  day  of  the 
week  from  such  minors. 

Sec.  (J,  No  child  under  sixteen  years  of  age  shall  be  employed,  per- 
mitted or  suffered  to  work  in  any  employment  enumerated  in  aectitin  2 
unless  the  person  or  corporation  employing  him  pf^)curesami  ker^pn  on 
&\e  and  accessible  to  the  school  autkoritios  of  the  district  where  such 
child  resides,  and  to  the  police  and  board  of  inspectors  of  child  labor  an 

Xand  school iug  certific:ite  as  hereinafter  prescribed,  and  keep  a  com- 
te  list  of  all  such  children  employed  therein. 

Sec,  7.  An  age  and  schooling  certificate  shall  be  executed,  iasued 
and  approved  unly  by  the  secretary'  of  the  board  of  inspection  of  child 
labor,  or  by  a  person  authorised  by  him  or  her  in  writing:  Provided, 
That  no  person  authorized  as  aforesaid  shall  have  authority  to  approve 
snch  certificate  for  any  chUd  then  in  or  about  to  enter  bis  own  employ- 
ment, or  tho  emplo^-ment  ol  a  lirm  or  i^orporation  of  which  he  is  a  mem- 
ber, officer  or  employee.  The  person  approving  the  certificate  shall 
have  authority  to  administer  the  oath  provided  for  therein,  but  no  fees 
diall  be  charged  therefor,  but  in  case  ot  the  loss  of  such  certificate  a  wr- 
tified  copy  may  be  furnished,  for  which  a  fee  of  fifty  cent*  may  be 
charged. 

Sec.  8.  An  age  and  schooling  certificate  ahall  not  be  approved  unleas 
satisfactory  evidence  is  furnished  by  the  la«t  scho^^l  census,  the  paasport, 
the  duly  attested  tran^/j-ipt  of  the  certificate  of  birth  or  baptism  of  such 
child  or  other  religious  record,  or  the  register  of  birth  of  such  child  with 
a  town  or  citv,  that  such  child  is  of  the  age  stated  in  the  certificate. 

Sec.  9.  A  duplicaU*  of  earh  age  and  i^chooling  certificate  shall  be  filled 
out  and  kept  on  file  by  the  secretary  of  the  board  of  inspection  of  child 
labor.  Any  explanatory  matter  may  be  printed  with  such  c-erUfi<^te 
in  the  discretion  of  the  secretary.  The  age  and  schooling  onificate 
shall  be  printed  and  shall  be  filled  out,  aigued  and  held  or  suireuden^ 
aa  indicated  in  the  following  form: 


yora. 


AGE   AN1>   BCHOOUNO   CBBTIFICATB, 


This  certi^es  that  I  am  the  (father,  mother,  guardian  or  custodili9}rrf 

(name  of  chiid) and  that  (lie  or  she)  was  born  at  (uMBmm 

town  or  city)  .. ,  in  the  county  of  (name  of  county,  if  known),  and 
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State  (or  country)  of on  the  (day  and  year  of  birth) . . . . 

and  is  now  (number  of  years  and  months) old. 


(Signature  of  father,  mother,  guardian  or  custodian.) 
(Town  or  city  and  date.) 

Then  perBonally  appeared  before  me  the  above  named  (name  of  person 

pippiDg),  ...... . . ,  and  made  oath  that  the  foregi^'n^  certificate  by 

(him  or  her)  edgned  19  true  to  the  best  of  (liig  orhor)  knowledge  and 
belief.     I  hereby  approve  the  f(>regoing  certificate  of  (name  of  child) 

height  (feet  and  inrhes) eyes  (color)  ..,,.., 

complexion  (fair  or  dark),  hair  (color),  hayinj^  no  sufficient  reason  to 
doubt  that  (he  or  she)  is  of  tlie  age  therein  certified.  I  hereby  certify 
thai  (he  or  she)  can  read  at  sight  atjd  (can  or  cannot)  writo  legibly  t^implo 
seolences  in  the  Enplisih  language,  and  that  (he  or  she)  has  reached  th8 
normal  devetonment  of  a  child  of  (his  or  her)  a^,  and  ia  in  sound  health 
and  is  physically  able  to  perform  the  work  which  (he  or  she)  intends  to 
do,  ana  that  (he  or  she)  naa  regularly  attended  the  public  schools  or  a 
schf>ol  equi^'alent  thereto^  for  not  leas  than  IC)0  day«  during  the  school 
year  previous  to  arri\'ing  at  the  age  of  14  years,  or  during  the  achoul  year 
previous  tc»  applyino'  for-such  school  record,  and  hiis  n^reived  during 
such  period  instriictbin  in  reading,  spelling",  writiii!?,  Enpli»h  p-amnmr, 
and  geo^phy,  and  ia  fcimiliar  with  the  fimdamental  opemtions  ol 
arithmetic  to  and  including  fractions. 

ThiB  certificate  belongs  to  (name  of  child  in  whose  behalf  it  is  drawn) 

, . ,  and  is  to  be  siurendered  to  (her  or  bim)  whenever  (he  or 

ahe^  leaves  the  sen.'ice  of  the  ctjrpjmtion  or  employer  holding  the  eame^ 
but  if  not  claimed  by  said  chila  within  thirty  clay»  from  t?uch  time  it 
fitiall  be  returned  to  the  secretary  of  the  board  of  inspectors  of  child 
labor. 


(Signature  of  person  authorized  to  approve  and  sign,  with  ofiicial 
cliaracter  or  authority.) 
(Town  or  city  and  date.) 

Sec.  10.  A  failure  to  pro<iuce  t-o  the  school  authorities  of  the  district  EvMmce  of  Ji- 
where  such  child  resides  and  to  the  ^xjlice  and  to  the  l>oard  of  inspectors  J^^^^  employ- 
of  child  labor  any  age  and  schooling  certificate  or  list  required  by  this 
act  «hall  be  prima  facie  evidence  of  the  illegal  employment  of  any  per- 
son whose  age  and  schooling  certificate  is  not  produced  or  whose  liame 
is  not  so  listeil.  Any  corporation  or  employer  retaining  any  age  and 
schooling  certiticale  in  violatiou  of  section  b^  of  tliis  act  shall  be  lined 
|10.  Every  person  authf^rixed  to  sign  the  certificate  prest-ribed  by 
section  5  of  thif<  act  who  knowingly  certifies  to  any  material  false  state- 
ment therein  shall  be  guilty  ol  a  in it^demeanor  and  ii|M>n  conviction 
thereof  shall  be  fined  not  less  than  $5  and  not  more  than  |50. 

The  board  of  inspectors  of  child  labor  or  any  one  or  more  of  them  or  Eafoiwrnent 
any  one  authorizeo  by  such  board  in  writing  may  viait  the  factorip«. 
workshops  and  mercantile  ej=ttabli«hmenta  in  their  several  t^owiii*  and 
cities  and  ascertain  whether  any  minors  are  employed  therein  contrary 
to  the  pro\'isionB  of  this  act,  and  they  shall  report  anv  cases  of  suet 
illegal  emplovineiit  to  the  proper  school  aufhoritici^  and  to  the  dii^trict 
att4^»rney  of  tne  county.  The  board  of  insi>ectorH  of  child  bbor  may 
re<^uire  that  the  age  and  schooling  certillcatcs  and  listff  provided  for  by 
thifl  act,  of  minors  employed  in  such  factorioSj  workshops,  or  mercan- 
tile cptabliahments,  shall  be  produce*!  for  their  inspection.  Complain ta 
lor  offens€*9  under  this  act  shall  be  brought  by  the  board  of  inspectors 
of  child  labor  to  the  attention  of  the  |iror>er  district  attorney  and  offenses 
herenndcr  shall  be  proaecut43d  by  sucii  district  attorney. 

S  EC  ,11,  Any  pe rso n  or  corporation  who  shal  1  em  p loy  a  m  inor  con trary  Viotatloiii  by 
to  the  provL^iims  of  this  act,  or  who  shall  violate  any  of  the  provisions  «™PJ«y«™' 
thereof,  shall  be  guilty  of  a  misdemeanor  and  ujiion  conviction  shall  be 
fined  in  a  sum  of  not  less  than  $10  nor  more  than  $25  for  tlie  first  offense, 
nor  less  than  $25  nnr  more  than  $50  for  the  second  offense,  and  bo  im- 
prisoned for  not  le^  than  ten  nor  more  than  30  days  for  the  third  and 
each  succeeding  offense. 

Sec.  12.  Any  parent  or  guardian  who  shall  violate  any  of  the  pro-     By 
viaiona  of  this  act  or  allow  any  child  under  tlieir  custody  or  control  to 
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be  employed  contrary  to  the  provisionB  of  Lhia  act  ahAll  be  gliilty  of  i 
misdemeanor^  and  upon  conviction  thereof  ehall  be  fined  not  Icfls  thanl 
$5  and  not  more  than  $25,  ] 

Sec.  13.  The  board  of  inepectore  of  child  labor  may  in  ite  diacretiani 
allow  childr<?n  between  tlie  ages  of  twelve  and  fourteen  to  be  employedi 
in  any  suitable  w^ork  during  any  Bchool  vaoalion  extending  over  a  terai.1 
of  two  weeks  and  may  ifisue  permilo  therefor.  It  dhall  be  the  dutyi 
of  such  board  to  exercise  careful  discretion  aa  to  the  character  of  sucaI 
emnloyment  and  its  effect  on  the  phyaical  and  moral  well-being  of  thsl 

Sec.  14.  The  board  of  inspectorB  of  child  labor  of  the  State  of  Oregon, 
heretofore  3ppoint<?d  such  board  under  the  provigionaof  the  act  of  which 
this  ia  amendator\%  and  now  serving  are  hereby  appointed  a  board  of 
inspectore  of  chiid  labor  of  the  State  of  Oregon,  and  ehall  serve  without' 
compenFation,  except  that  the  secretar>'  of  such  board  of  inspecton 
who  tihall  be  a  member  of  such  board,  shall  be  allowed  a  yearly  fiftlmf) 
not  exceeding  one  thousand  (ive  huntlred  dollan*.    The  term  for  which 
such  ijiBpectora  shall  serve  shall  be  one,  two,  three,  four  and  five  yeariJ 
respectively,  from  the  time  of  iheii  original  apnoinfmenl,  the  terms  tdl 
remain  m  already  determined  by  lot  under  saiu  origiaal  art,  and  upoa  1 
the  expiration  of  the  term  of  any  one  of  said  inspectors  the  governor 
shall  appoint  his  or  her  successor  to  Berve  for  a  term  of  five  yeara.     Ap- 
pointments sliall  be  m  made  that  three  at  lea^t  of  eaid  inspectors  shiQl 
alwaye  bo  women. 

Sec.  15,  No  person  under  the  age  of  eighteen  year?  ehall  be  employed  i 
or  permitted  to  work  as  a  messenger  for  a  telegraph  or  me.»eager  com-J 
pojjy  or  any  one  engaged  in  such  a  buaiuesa  in  the  distribution,  trans- i 
miflaion  or  deliverv  of  goods  or  mesBages  before  five  o'clock  in  the  morn- 
ing or  alter  ten  o'cIock  in  the  evening  of  any  day. 

Employment  ofivoinen. 
(Page  148.    Amendfld  by  cli^tBT  300,  Act*  of  1907,) 


Twi    hours 


vld0d 


VblatioDs. 


Section  1  (as  amended  by  chai>ter  138^  Acta  of  1  JX)9).  No  female  i 
be  employed  in  any  manufacturing,  mechanical,  or  mercantile  eMtih 
lishment,    laundry,    hotel   or  refrtaunint,   or  t,^legraph   or  telephone 
estiibli^^hment  or  office^  or  by  any  expre-s-?  or  transportation  company] 
in  this  State  more  than  ten  hours  during  any  onu^  day  or  more  tha 
bixty  hours  in  one  week.     The  hours  of  work  may  be  feo  arranged  a»  1 
permit  the  employment  of  females  at  any  time  so  that  they  ahall  no 
work  more  than  ten  hours  during  the  twenty -four  hourb  of  one  day,  > 
sixty  hours  during  any  one  week, 
toliepn)-      Sec.  2.    Every    employer  in  any   manufacturing,    mechanical 
mercantile  establishment,  laundr>*,  notel  or  restaurant,  or  other  e^ta 
Ikhment  employing  any  female,  shall  provide  suitable  seat^  for 
female  employt^s,  and  shall  permit  llieni  to  use  such  seata  when  th 
are  not  engaged  in  the  active  dulio!^  of  their  emplo>Tnent. 

Sec.  3.  Any  employer  who  shall  require  any  female  to  work  in  anyl 
of  the  placeii 'mentioned  in  section  1  more  tlian  the  number  of  hounJ 
provided  for  in  thi&  act  during  any  day  of  twenty-fouj  hour^,  or  wha] 
shall  fail,  neglect  or  refuse  to  so  arrange  the  work  of  females^  in  his] 
employ  wj  that  they  shall  not  work  more  than  the  number  of  hourfl 
pro\'ic{ed  for  in  this  act  during  any  day  of  twenty-four  houre,  or  who 
shall  fail,  neglect  or  refuse  to  provide  £^uitable  Heat**,  as  provided  m' 
eectioii  2  of  tliis  act,  or  who  shall  permit  or  suffer  any  over^ee^,  super- 
intendent, or  other  agent  of  any  sudi  empl<>ver  to  violate  any  of  T 
provi^ioiL'^  of  this  act.  shall  be  guilty  of  a  mistlemeanor,  and  upon  e^ 
viction  thereof  shall  be  fined  for  each  offense  not  less  than  |25 
more  than  1 100. 

ACTS  OF  1909. 


Chapter  54. — Employment  of  children — Operatori  of  elevaicTM, 

Aft  limit  Section  I.  No  per»on,  firm,  or  corporation  shall  employ  or  allow  anj. 

person  under  the  age  of  eighteen  (18)  years  to  run,  oplerate,  or  ha^'ft] 
charge  of,  any  elevator  uaed  for  the  puipoee  of  carrying  either  pen 
or  property* 
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Sec.  2.  Any  pereon,  either  for  himeelf  or  as  manager,  agent,  or  oflBcer 
I  of  any  corporation,  who  is  guilty  of  violating  any  of  the  proviaions  ol 
I  thi^  act  fihall  be  deemed  fuilty  of  a  misdemeanor,  and  upon  conviction 
'  thereof  shall  be  puniFheo  by  a  fine  of  not  leas  than  $10  nor  more  thaJi 
1100,  or  by  imprisonment  in  the  county  jaO  not  leise  than  thirty  daya 
nor  more  than  six  morthii,  or  by  both  such  fine  and  impri^nmant. 

PENNSYLVANIA. 

BEIGHTLYS  PURBON'S  DIGEST— 189&. 

SeaU/or/anaU  emploifea, 
(Page  ml) 

Section  1.  Every  penjon,  firm,  aaBociation,  individual,  partnerahip     Sjjj**  ^^V*^ 
or  coiporation  employing  female  employ eea  in  any  manufacturing,  ^*""*^ 
mechanical  or  mercantile  e»UblL*»hm*-nt'in  this  State,  ehall  provide 
suitable  i^atB  for  the  uf^e  of  the  female  employees  so  employed,  and 
ehall  permit  the  use  of  Fuch  by  them  when  they  are  not  neceaBarily 
engaged  in  the  active  duties  for  which  they  are  employed. 

S«c»  2.  Any^rson,  firm,  aflbociation^  indr\^dual,  partnerahip  or  cor-  Pea^lty* 
poration  violating  any  of  the  pro%dflion3  of  this  act  ehafi,  upon  conviction 
thereof  before  any  magistrate,  alderman  or  justice  of  ih^  peace,  be  uen^ 
tenced  to  pay  a  fine  of  not  lose  tlian  twenty-five  nor  more  than  fifty 
dolluB,  to  oe  paid  into  the  treasury  of  the  proper  county r  and  costs  for 
each  onenae,  and  any  [sic]  failure  to  pay  the  t<ame  ^all  be  committed 
to  the  proper  jail  until  discharged  according  to  law. 

EmpkfyTi\€TU  of  cfeiidSrcn. 

Section  9.  Any  person  having  the  care,  custody  or  control,  lawful  or  '^'S'^^'*'^.^.??" 
unlawful^  for  [of]  any  minor  child  under  the  age  of  eighteen  yeara^  ^laEf*^"  tobia* 
who  ahall  ubs  such  minor  or  apprentice,  give  away»  let  out,  hire  or 
otherwise  dii^pofec  of  such  minor,  to  any  person  ^  for  tne  purpoRC  of  sing- 
ing,  playini?  on  musical  in?  trument*,  begging,  or  for  any  mendicant 
butineW  whatsoever,  in  the  streetB,  roads  or  other  highways  of  this 
Commonwealth,  and  whoeoever  f»hall  take,  receive,  hire,  employ,  use 
or  have  in  custody,  any  such  minor,  for  the  vocation,  occujmtionp 
calling,  service  or  purpoee  of  flinging,  playing  upon  muaical  instni- 
mentfl  or  begging,  upon  the  street,  roada  or  oth^r  highway«  of  the  Com- 
monwealth, or  for  any  mendicant  businej^  whatever,  shall  be  guilty  of 
a  misdemeanor,  and  upon  conviction  thereof  •  ♦  •  flhall  be  fined 
not  less  than  fifty  dollars*  nor  more  thau  one  hundred  dollars. 

Sbc.  10.  Any  person  having  the  care,  custtxly  or  control  of  any  minor  EmpioTment 
child  under  the  age  of  fiiteen  year«,  who  shall  in  any  manner  sell,  g^c^'^tQ*'^^***' 
apprentice,  give  away  or  permit  Huch  cliild  to  sing,  dance,  act,  or  in 
any  manner  exhibit,  in  any  dance  house  whatever,  or  in  any  concert 
aaloon,  theatre  or  place  of  entertainment,  where  wines  or  apiriluoup  or 
malt  liqtiore  are  sold  fir  given  awav,  or  with  which  any  place  for  the 
eale  of  wines  or  spirituous  or  malt  liquors  is  directly  or  indirectly  con- 
nected, by  any  ijassageway  or  entrance,  and  any  proprietor  of  any 
danc^  house  wnat  jver.  or  any  such  concert  saloon,  theatre  or  place  of 
entertainment,  so  employing  any  such  child,  shall  be  guilty  of  a 
mifdemeanor,  and  upon  conviction  thereof  *  «  *  i^liall  be  fined 
not  less  thau  fifty  dollars  nor  more  than  one  hundred  dollars  for  each 
offense. 

Sec.  11.  Any  perron  having  the  care,  custody  or  control  of  any  Amilmtifl  ote., 
minor  child  under  the  age  of  fifteen  years,  who  nhall  in  an v  manner  ^'^P^'^^"^*"*"- 
sell,  apprentice,  give  away  or  otherwise  dispose  of  such  cMld,  and 
any  peryon  who  shall  take,  receive  or  employ  such  child  for  the  voca- 
tion or  occupation  of  rope  or  wire  walking,  or  as  an  acrobat,  gymnaat^ 
contortionist  or  rider,  and  any  peiBon  who,  having  the  care,  custody 
or  control  of  any  minor  child  wbat^oever,  shall  sell,  apprenticej  give 
away  or  otherwise  dispone  of  such  child,  or  who  shall  take,  receive  or 
employ  «udi  child,  for  any  obscene,  indecent  or  illegal  exMbition  or 
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vocatioii,  or  any  voeadnn  injurious  t^o  the  health  or  dangenma  to 
life  or  limb  of  such  child  euga;^  therein^  or  for  the  purpose  of  prosti- 
tution, and  any  person  who  shall  retain,  harbor  or  employ  any  minor 
child  in  or  about  any  a^ignation  hou^  or  brothel,  or  in  any  plac^ 
where  any  obscene,  indecent  or  Ulegal  exhibition  takes  place,  stuill  be 
^uiity  of  a  misdemeanor,  and  upon  con\dction  thereof  before  any 
lustice  of  the  peace,  magiatrate  or  court  of  record,  ehaU  be  fined  not 
less  than  fifty  dollare  nor  more  than  one  hundred  dollarB  for  each 
offense. 

Minor  under  n  Sec.  12.  No  person,  firm  or  corporation  shall  employ  or  permit  any 
mi  to  run  eiBTiir  j^jj^jj.  under  the  age  of  fourteen  years  to  have  the  care,  custody,  man- 
agement or  operation  of  any  elevator.  Any  peri?on,  firm  or  corporation, 
emplojTiig  any  minor  under  the  age  of  fourteen  years  to  operate,  man- 
age or  otherwise  have  the  care  or  custody  of  an  elevator,  shall  be  guilty 
01  a  mifldemeanor,  and  upon  con\dction  thereof,  shall  be  sentenced  to 

Say  a  fine  of  not  less  than  twenty-five  dollars  nor  more  than  one  bun- 
red  dollars. 

Sec,  14  (^as  amended  by  act  No.  266,  Acti?  of  1903),  No  boy  under 
the  stge  of  sixteen  yearr',  and  no  woman  or  girl  of  any  age,  shall  be  em- 
ployed  or  permitted  to  be  in  any  mine  for  the  puqxise  of  employment 
therein.  Nor  shall  a  boy  under  the  a^e  of  fourteen  vears,  or  a  woman 
or  girl  of  any  age,  be  employed  of  [orj  permitted  to  be  in  or  about  the 
outaide  structures  or  worldngH  of  a  collierj^  for  the  purpose  of  employ- 
ment: Bui  it  is  provided,  however^  That  this  prohibition  shall  not  affect 
the  employment  of  a  hoy  or  female,  of  suitable  agej  in  an  office  or  in 
the  performance  of  clerical  work  at  a  colliery. 
Certificate  of     Sec.  15.  WTien  an  employer  is  in  doubt  as  to  the  age  of  any  boy  or 

■*••  youth  applying  for  employment  in  or  about  a  mine  or  colliery,  he  snail 

demand  and  receive  proof  of  the  eaid  lawful  emplo>nanent  age  of  such 

boy  or  youth,  by  certificate  from  the  parent  or  guardian,  l^fofe  said 

boy  or  youth  shall  be  employed, 

Wbat  ara  vSolBr     Sec,  1(J.  If  any  person  or  peraonfl  contravene  or  fail  to  comply  with 

I  looa.  1^^  provisions  of  this  act  [eecs.  14  to  16]  in  respect  to  the  employment 

of  boys,  young  male  persona  or  females,  or  if  he  or  they  shall  cotmive 
with  or  permit  othei^  to  contravene  or  fail  to  comply  with  said  provi- 
fliona,  or  if  a  parent  or  guardian  of  a  hoy  or  young  male  perwn  make  or 
give  a  false  certificate  of  the  age  of  such  ooy  or  young  male  person, 
or  knowingly  do  or  perform  any  other  act  for  the  purpose  of  securing 
employment  for  a  boy  or  young  male  person  under  the  lawful  employ- 
ment age  and  in  contravention  of  the  pro\nsions  of  this  act,  he  or  they 
shall  be  guilty  of  an  oCfense  against  this  act. 

EmpJoymmt  of  women  and  children  in  anthradU  minis. 


(Page  1340.) 


Otllng  Tnachin 
ery  by  childrOTi 


Emplojinent 
forbiddcfiL 


Certmcate 
ftg« 


Vlolfttioiia. 


Section  88.  No  person  under  fifteen  (16)  years  of  a^e  shall  be  ap- 
pointed to  oil  the  machinery,  and  no  person  shall  oil  dangeruua  parts 
of  such  machiner}'  while  it  is  in  motion. 

Sec.  112  (as  amended  by  act  No.  266,  AcU  of  1903).  No  boy  under 
the  age  of  sixleen  years,  and  no  woman  or  girl  of  any  age,  shall  be 
employed  or  permitted  to  be  in  any  mine  for  the  purpo^  of  employ- 
ment therein.  Nor  shall  a  boy  under  the  age  of  fourteen  years,  or  a 
woman  or  girl  of  any  age,  be  employed  or  permitted  to  bo  in  or  about 
the  outside  structures  or  workings  of  a  colliery  for  purpose  of  employ- 
ment; hut  it  is  provided,  however,  that  this  prohibition  shall  not  afTect 
the  employment  of  a  boy  or  female,  of  suitable  age,  in  an  office  or  in 
the  performance  of  clerical  work  at  a  colliery. 
or  Sec  U3.  WTien  an  employer  is  in  doubt  as  to  the  age  of  any  boy  or 
vouth  applying  for  employ inent  in  or  about  a  mine  or  colliery,  he  shall 
demand  and  receive  proof  of  the  said  lawful  employment  age  of  such 
boy  or  youth,  by  certificate  from  the  parent  or  guardian,  t^ure  eaid 
boy  or  youth  shall  be  employed. 

Sec.  114.  If  any  person  or  jiersona  contravene  or  fail  to  comply  with 
the  provdaions  of  this  act  in  res[>ect  to  the  employment  of  boys,  youzi^ 
male  pei^ons  or  females,  or  if  he  or  they  eh  all  connive  with  or  permit 
others  to  contravene  or  fail  to  comply  wdth  said  provi^oiia,  or  il«  paient 
or  guardian  of  a  boy  or  young  male  person  ma£e  or  give  a  falae  corttt- 
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cate  of  the  age  of  such  boy  or  young  male  peraon,  or  knowingly  do  or 
perform  any  other  act  for  the  purpose  of  eocuriiig  employment  for  a  boy 
or  young  m&le  person  under  me  lawful  employment  a^e  and  in  rontim^ 
vention  of  the  proviedona  of  this  act,  he  or  tiey  shall  be  guilty  of  aA 
oieoae  against  this  act. 

BRIGHTLY'S  DIGEST— 1908. 

Employment  of  women  and  children  in  hakerie*, 
(Page  62.) 

Section  1.  No  employee  shall  be  required,  permitted  or  suffered   Howsoflabor. 
to  work  in  a  biscuit^  bread  or  cake  bakery,  [or]  confectionery  eatabliah- 
ment  more  than  six  (6)  days  in  any  one  week,  said  week  to  commence 
on  Sunday  not  before  six  o'clock  post  meridian,  and  to  terminate  at  the 
correapondini^  time  on  Satiirday  of  the  same  week.     No  person  under   Night  work  of 
the  age  of  eighteen  (16)  year«  shall  be  employed  in  anv  bakehouse  "^A*"*"* 
between  the  hours  of  nine  (0)  o'clock  at  night  and  five  (5)  in  the  morn' 
ing.    Excepted  from  this  rule  shall  be  the  time  on  Sunday  for  setting 
the  sponges  for  the  nightie  work  following* 

Tb6  week  may  l>efi(i  on  Sanday  any  time  after  6  p.  m.  and  oioM  at  tlie  same  hoar 
on  Sftturdny  of  the  same  week.    19  Co.  C.  Rep.  47fi. 

The  pro  vision  t^s  to  the  limit  of  a  week's  labor  Is  meanLngles  and  absttrd,  and  no 
Indletment  npon  It  can  be  sustained.    20  Co.  C.  Rep.  470, 

Sec,  13.  No  minor  male  or  female,  or  adult  woman,  ehall  be  employed    Womfn    and 
at  labor  or  detained  in  any  biscuit,  bread,  pie  or  cake  bakery,  j^retzel  ^^^^^^^J*- 
or  macaroni  etstablishmeiit,  for  a  lunger  period  than  twelve  hours  in  any 
one  day,  nor  for  a  longer  period  ihan  sixty  h*.>iirs[  in  any  one  week. 

EmployTneni  of  children — Sdiool  aUm^mee, 
<  Page  143.) 

Section  128  (as  amended  by  act  No.  237,  Acta  of  1907).  Eveiy  School  att«nd- 
parent,  guardian,  or  other  person  in  thUCommonweaith  ha  vine  control  •"***  ^^uired. 
or  charjra  of  a  child,  or  children,  between  the  ages  of  ei|?bt  and  tdxteeu 
years,  snail  be  requir*Ml  to  send  euch  child,  or  children,  to  a  day  school 
m  which  the  couimon  English  branches  are  taught,  and  such  child  or 
chtlflren  phall  attend  such  school  continuously  during  the  entire  time  in 
which  the  public  school  in  their  respective  districts  shall  be  in  session^ 
imleaB  such  child  or  children  ahall  be  excused  from  such  attendance  by 
the  board  of  the  school  district  in  which  the  parent,  Kuardiim  or  other 
person  re«ddee»  upon  the  presentation  to  said  board  of  satisfactory  evi- 
dence showing  such  {!hila  or  children  are  prevented  from  attenrlanre 
upon  school  or  applicaLion  toNtddy  by  mental,  physical  or  other  urgent 
reasons .  But  ttie  term " '  urgent  reaaoiis  "  shall  be  ntxictl v  conetrued ,  and 
shall  not  permit  of  irrejjular  attendance:  Proiukd^  that  the  echool 
board  in  earh  dlntiict  shall  have  power*  at  its  June  meeting,  to  reduce 
the  period  of  corapulsciry  attendance  to  not  loss  than  eeventy  per 
centum  (70  per  centum)  of  the  school  terra  in  such  district,  in  which 
case  the  Doard  must*  at  that  date,  fix  tlie  time  for  compulson'  iitteiid- 
ance  to  begin.  This  art  tilmll  not  apply  to  any  child  between  the  ages  Lit^ratea 
of  fourteen  and  sixteen  yi'ars,  who  can  read  and  write  the  English  lan- 
guage intelligently,  and  in  r€*ffiilarly  engaged  in  any  useful  employment 
or  service.  A  certilicate  of  age,  and  ability  to  read  and  WTitc  the  Eng- 
lish language  intelligently,  shall  be  issued  by  the  superintendent  of 
schools,  notarj'  public,  justice  of  the  peace,  or  any  other  perw*n  duly 
authorized  to  administer  oathn,  in  cities  and  borouens,  and  by  the  eecro- 
taiy  of  the  fichool  bcmrd  in  ruml  districtfl:  Provided^  That  in  ca>^e  there 
be  no  public  achool  in  t^cssion  witbin  two  miles,  by  the  nearest  tmveled 
road,  of  any  person  witbin  the  school  district,  he  or  ebe  Bball  not  be 
liable  to  the  provisions  of  this  act:  Provided,  That  this  act  shall  not 
apply  to  any  child  that  has  been  or  is  being  otberwiBe  instruct^  in 
Engoah  in  the  conmion  branches  of  learning,  for  a  like  period  of  tune» 
by  any  l^ally  qualified  governess  or  private  teacher  in  a  family:  And 
provided t  fur mer^  That  any  teacher  or  principal  of  any  private  school  of 
educattonal  institution  shall  report  nonattendancei  as  provided  in  se<^ 
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tion  five  (5)  of  this  act  [eec.  132):  Provided,  further ^  That  any  peism 
employing  a  child,  or  children,  skeM  furnish,  on  or  before  tie  third 

to  Monday  of  the  school  term,  and  quarterly  thereafter «  to  the  BUperiD- 
tendent  of  Bchoole,  to  the  eecretary  of  the  board  of  school  directore  or 
controllere,  of  the  diflUict  in  which  such  child  or  children  reside,  tha 
name,  age,  place  of  residence,  and  name  of  parent  or  gxiardian,  of  every 
peiHOD  under  the  age  of  grsteen  years  iu  his  employ  at  the  time  of  said 
report:  Arid  provided,  atso^  That  the  certificate  of  any  principal  or 
teacher  of  a  private  school,  or  of  any  inatitution  for  the  education  of 
children,  in  which  the  common  English  branchee  are  taught,  setting 
forth  that  the  work  of  said  school  ia  in  compliance  T*ith  the  prov-iaionj 
of  thh  act,  ehall  be  guliieient  and  satisfactxjry  evidence  thereof,  and 
the  principal  or  teacher  of  said  achool  or  institution  flhall  have  the  power 
to  excuse  any  child  or  childrpn  for  ncjn  at  tendance  during  temporary 
periodfl,  in  accordance  with  the  proATBiona  of  thia  act. 

Skc.  129  (aa  amended  by  act  No,  241,  Acts  of  1907).  «  ♦  ♦  Any 
person,  firm,  or  cor|)oralioH  who  shall  employ,  or  have  in  his  or  thejr 
employ^  any  child  not  io  attendance  at  school  as  provided  in  eection 
one  (1)  of  tlds  act  [sec.  128],  shall  be  guilty  of  a  misdemeanor,  and, 
upon  con\ietioti  thereof  before  a  juetice  of  the  peace,  magiistrate,  or 
alderman,  ehali  be  fined  in  the  emn  of  tan  dollars  for  tiie  first  offei 
and  in  the  sum  of  thirty  dollars  for  each  subsequent  oSEense:  Pro] 
Upon  con\iction,  the  defendant  or  defendants  may  appeal  to  the 
of  quarter  seaaons  of  the  peace  of  the  proper  county,  within  five 
upon  entering  into  recognisance  with  one  Biircty  for  the  amot 
the  fines  and  costs.  The  fines  provided  for  by  this  act  ehall,  when 
collected,  be  paid  over  by  the  oflScers  collecting  the  same,  into  the 
school  treasury  of  the  respective  districts,  for  the  use  of  the  said  sdiool^ 
district  of  the  city,  borough,  or  township  in  which  such  pnncipalp^ 
or  teacher,  or  pierson  in  parental  relation,  convicted,  reades;  or  in 
canes  of  con\iction  for  employing  or  ha\ing  in  employ  any  child  nol- 
In  attendance  at  school,  as  provided  in  section  one  (1)  of  this  act^ 
for  the  use  of  the  said  school  district  rjf  the  city,  borough,  or  township 
in  which  such  child  is  employed;  to  be  applied  and  accounted  for  b; 
fluch  treasurers  in  the  same  way  as  other  moneys  raised  for  echi 
purposes.  Such  fi^nea  sliall  be  collected  by  a  process  of  law 
to  tne  collection  of  other  tines, 

o«-  Sec.  130  (as  amended  by  act  No.  241,  Acts  of  1907).  The  board 
school  directors  or  school  controllers  shall  in  citic«,  and  may  in  all 
other  school  districts,  ernploy  one  or  more  persons,  to  be  known  as 
attendance  oflicers,  *  *  *  8uch  attendance  officers  shall  hav«, 
authority  to  enter  any  place  wherein  any  ^ainfiil  occupation  is  carri( 
on  J  to  ascertain  whether  any  child  or  cluldren  not  in  attendance 
school,  as  provided  iii  section  one  (1)  of  this  act  [sec.  128],  are  employ 
therein;  and,  in  pursuance  of  such  authority,  such  officers  shall  Im' 
the  right  to  inspect  any  employment  certilicates,  notices,  registers,. 
or  other  lists  required  by  law  to  be  kept  on  file  or  to  be  posted  therein. 
Any  owner,  superintendent^  lessee,  or  other  pereon  in  charge  of  an] 
place  wherein  any  gainful  occupation  is  cafne4l  on,  who  shall  rrfi 
admittance  to  an  attendance  otbcer,  or  oppnrtunity  to  an  atter"*^ 
officer  for  inspecting  freely  auy  child  or  cMldren  employed  tl 
or  who  ehall  rcjfiise  to  permit  inppection  by  an  at*  -'  -  -  -  -'» 
any  employment  certificate,  notice,  registera,  and  i 

by  law  to  be  filed  or  to  be  posted  therein,  ehall  be  ^, -i,.  .  „  i,.;^. 
meaner,  and,  upon  conviction  thereof,  ehall  be  fined  in  a  sum  not 
less  than  twenty-five  dollars  nor  more  than  fifty  dollars.  iSuch  attend- 
ance ullicers  sliall  have  authority  to  dismiss  from  employment,  in 
any  such  place  wherein  any  gainful  occupation  is  carrie<l  on,  any 
child  or  children  not  in  attendance  at  school  as  provided  in  e^tioi 
one  (1)  of  ihk  act  [sec.  128]  and  employed  therein,  and  disminal  to' 
lake  effect  at  the  end  of  working  hours  upon  the  day  upon  whicli 
such  dismissal  is  ordered:  Prmided,  That  any  child  who  shall  l>« 
aggrieved  by  the  order  of  dismissal  of  such  attendance  oflicer  shall 
have  the  right  of  apjieai,  forthwith,  to  the  county,  city,  or  borongh 
common  school  stiperin tendon t  of  the  district  wherein  such  child  wai 
employed,  or  liis  deputy  duly  authorized  by  him  to  hear  such  appeals, 
whose  duty  it  shall  oe  forthwith  to  hear  and  decide  such  appeal r  "^ 
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mdedf  further^  That  such  child  who  shall  be  agsrieved  by  the  decinioii, 
upon  mich  appeal,  of  a  cotiaty,  city,  or  borough  common  school  ffuper- 
intendent,  or  hia  deputy  aforesaid,  flhall  have  the  right  of  apjieal  to 
the  court  of  quarter  se-ssiooB  of  the  peace  of  the  county  whe^reui  auch 
child  was  employed,  which  court  is  authorized  to  hear  and  decide  euch 
appeal,  and  whose  decision  shall  be  linaL    *    *    ♦ 

SEC.  132  (as  amended  by  act  No.  241,  Acts  of  1^)7).  ♦  •  ♦  In 
all  cages  of  the  violation,  by  any  person,  firm,  or  corporation,  or  of  any 
owner,  superintendent,  lessee,  or  other  person »  in  cnaree  of  any  place 
wherein  any  gainful  occupation  ia  carried  on,  of  any  of  the  pro\iaions 
of  thia  act,  the  superintendent  of  achoolfl,  or  the  secretarv^  of  the  board 
of  directors  or  con  troll ers^  or  attendance  officer  if  there  be  one,  of  tho 
Bchoof  district  within  which  the  offense  is  alleged  to  have  been  com- 
mitted, in  the  name  of  the  school  district,  shall  proceed  against  the 
offending  parties  in  accordance  with  the  provisions  of  this  act:  Pro- 
vided, That  if  the  coeta  of  prosecution  can  not  be  collected  from  such 
offending'  partiea  defendant,  eaid  coats  may  be  paid  out  of  the  di-^txict 
funds,  upon  a  proper  voucher  approved  by  the  board  of  direttura  or 
controllers. 

ACTS  OF  1905. 
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Section  1.  The  term  **eetabliflhment"  where  u^ed  fof  the  purpose 
of  this  act,  shall  mean  any  place  within  this  Commonwealth  other  than 
where  domestic,  coaJ  mining  or  farm  labor  is  employed;  where  men, 
women  or  children  are  engaged,  and  paid  a  salary  or  wages,  by  any  per- 
BOH,  firm  or  corporation,  and  where  such  men,  women  or  children  are 
employees,  in  the  general  acceptance  of  the  term. 

OEC.  2,  No  chiJd  under  fourteem  years  of  age  shall  be  employed  in 
any  estahlisrhment. 

Sec.  3.  No  minor  under  sixteen,  and  no  female,  shall  be  employed 
in  any  establislimcnt  for  a  longer  peritxi  than  sixty  boura  in  any  one 
week^  nor  for  a  longer  peri<jd  than  twelve  hours  in  any  one  day.  No 
minor  under  sixteen  Bhall  be  employed  in  any  establishment  between 
the  hours  of  nine  postmeridian  and  six  antemeridian:  f^rovidtd.  That 
where  the  material  in  process  of  manufac^ture  requires  the  application 
of  manual  labor  for  an  extended  period  after  nine  o*clock  postmeridian, 
to  prevent  waste  or  destruction  of  said  material,  mjJa  minors  o\'er  four- 
teen years  of  age,  and  who  have  not  been  employed  in  or  about  such 
eelablishment  between  the  hours  of  six  antemendian  and  nine  pfjat- 
meridian,  may  be  employedj  for  not  more  than  nine  consecutive  hours 
in  anv  one  day,  after  nine  postmeridian:  And  proiidtd farther,  That  in 
establishment*'  where  night  work  \»  hereby  permitted  to  prevent  wawto 
or  de^tTuction,  and  whore  the  nature  of  the  employment  requires  two 
or  more  working  shifts  in  the  twenty-four  houro,  males  over  fourteen 
yean  of  age  may  be  employed,  partly  by  day  and  partly  by  night: 
Frotided,  Said  employment* does  not  exceed  nine  consecutive  hours: 
And  provided  further,'  That  retail  mercantile  eetabUslunenl-M  shall  be 
exempt  from  the  pro\'i?ions  of  thi"^  section  on  Saturday  of  each  week, 
and  nuring  a  pernxl  of  twenty  days  heguming  with  the  fifth  day  of 
December  and  ending  with  the  twenty-fourth  day  of  the  same  month: 
Prov^idtd,  That  during  the  said  twenty  days  preceding  the  twenty-fourth 
day  of  December,  the  working  hours  shall  not  exceed  ten  hours  per 
day,  or  sixty  hours  per  week. 

A  proTL»ion  of  law  limiting  tho  lioum  of  labor  of  adult  femBto  is  within  Lbn  poIli« 
powar  of  Che  Stat«,  Mid  does  not  Inttirforo  with  thetr  oonstttutlonal  rights,  Dor  \s  H  clnsi 
k«li|fttloD .    t S  8iJ  pcrior  Ct.  L 

Bwc,  4.  No  minor  under  sixteen  years  of  age  shall  be  permitted  to  _ 

clean  or  oil  machinery  while  in  motion,  or  to  of>erate,  or  otnerwise  have  ™*  niwumiery, 
the  care  or  custody  of,  any  elevator  or  lift. 

Sec.  5.  It  ehsUl  be  unlawful  for  the  owner^  superintendent,  lessee, 
or  other  peraoQ  in  charge  of  any  estiibli^^hment  where  persons  are  em- 
ployed for  wa^  or  salary,  to  employ  any  child  between  the  ages  of 
fourteen  and  sixteen  years,  unleas  there  is  first  provided^  and  plac^ed 
QjoJJe  in  the  office  of  the  eetablishment  where  said  child  m  employedi 
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a  certificate  in  »be  form  pro\ided  by  the  chief  factory  infipector,  which 
certificate  phall  be  uniform  tliroughout  the  State.  It  shall  be  the  duty 
of  the  factory  inspector  or  any  of  his  office  force*  tJie  deputy  factory 
iiWDector*^  or  of  the  city  or  borough  common  school  gnperiritendenla 
within  their  various  juriBdictions,  or  of  the  princi|>al  teacher  of  the 
common  schools  in  localities  not  under  the  jurisdiction  of  any  city  or 
bort)ugb  superintendent,  or  of  their  respective  duly  authorised  depu- 
ties?, to  issue  the  employment  certifif  ate  hereinafter  prescribed.  No 
priGci]>al  teacher  pball  be  authorked  to  issue  said  emplo>Tnent  certifi- 
cate within  any  district  over  which  a  f?u]>erintendent  has  juri(*diction. 
The  district  of  mich  city  or  borough  superintendent  or  principal  teacher 
eihall  be  the  ^me  as  that  in  which  the  child  seeking  an  employment 
certificate  resides. 

Sec,  6.  The  employroent  certificate  shall  state  the  name,  ngo.  date, 
pla*  e  of  birth,  ana  description  (int  hiding  color  of  eyee,  hair  and  com- 
plexion) of  said  child T  its  reflidence,  and  the  residence  of  ita  parent, 
giiardian  or  custodian,  and  the  ability  of  said  child  to  read  ana  write 
simple  eentenees  in  the  English  language,  that  it  has  complied  with 
the  educational  lawa  of  the  Coramonwealth^  and  is  phyaically  able  to 
perform  the  work  to  be  required  of  it. 

Provided,  That  before  any  such  certificate  of  emplojTnent  is  ia^jed, 
the  person  authorized  to  iasue  tlte  some  shall  firat  dernand  and  obtiiin 
of  the  parent,  guardian  or  custodian  of  said  rhUd  an  aflidavit,  sworn  to 
before  any  officer  authorixed  to  administer  oaths,  made  by  him  or  her, 
stating  the  age,  date  and  place  of  birth  of  said  child:  and' shall  further 
demand  and  obtain  a  certificate  of  said  child's  birth,  as  kept  hy  any 
public  authority,  or^  transcript  of  the  record  of  lis  birth,  baptimn  or 
circumcision,  as  kept  hy  any  religious  denomination^  or,  in  the  case 
of  a  foreign -born  child  (if  sucn  evidence  of  age  be  lacking)^  a  true  copy 
of  the  passenger  manifest,  passport  or  otTicial  record  filed  at  the  office 
of  the  commissioner  of  immigration  at  the  port  of  arrival,  as  corrobo- 
rative evidence  of  the  truth  of  the  facts  set  forth  in  the  affidavit;  and 
ehall  note  in  his  statement ,  as  aforesaid,  the  chaiac  ter  of  such  record 
and  by  what  puhlii-  or  religions  authority  the  same  is  issued:  Provided^ 
however ,  That  where  no  such  tninf^rript  of  public  or  religious  record,  or 
pa»enger  manifest,  passpctrt  or  offii ial  record,  as  aforesaid,  of  said 
child's  age  is  obtainable,  the  same  may  be  substituted  by  a  statement 
signed  by  the  principal  teacher  of  tlie  last  school  which  said  child 
attended ,  certifying  tint  K^id  child  has  received  instruction  in  reading, 
spelling,  writing,  Englii*b  grainmsir,  and  geographv,  and  ia  familiar 
with  the  fundamental  operations  of  arithmetic,  and  lias  completed  the 
course  of  study  in  the  common  Pchools  prescribed  for  the  first  five  yeare, 
or  a  course  of  study  in  other  schools  equivalent  thereto.  At  the'  time 
of  the  issue  of  the  emplojTTient  certificatej  the  person  so  issuing  the 
same  shall  make  one  copy  thereof^  which  copy  shall  be  filed »  within 
ten  days  from  the  date  of  ita  issue,  in  the  office  of  the  common  school 
superintendent  in  the  district  in  which  the  child  holding  the  certificate 
resides;  and  in  diMricts  not  havwig  such  a  superintendent,  the  said 
copy  flhall  be  filed  in  the  office  of  the  chief  fa«^tory  inspector,  and  shall 
be  subject  to  the  inspection  of  the  public.  The  certiljcate  of  the  reg- 
istration of  birtli,  baptism  or  circumcision,  or,  in  the  case  of  a  foreign 
born  child,  the  copy  of  passenger  manifest,  paasport  or  official  recora, 
a^  hereinbefore  prescribed,  or,  in  the  absence  <>f  such  transcripts,  the 
statement  ol  the  principal  teacher,  certifying  that  stich  child  has 
received  instruction  as  prescribed,  as  well  aa  the  aifidavit  of  the  par- 
ent, giiardixin  or  custodian,  shall  be  filed  with  a  copy  of  said  employ- 
ment certifir-ate.  The  certificate  when  issued  shall  be  the  property 
of  the  aaid  child,  who  shall  be  entitled  to  a  surrender  of  the  certificate 
to  him  or  her  by  the  employer  whenever  said  child  shall  leave  the 
ser\'ice  of  any  employer  boldlng  the  certificate. 

Sec.  7.  Every  person,  firm  or  corpumtion  employing  girls  or  adult 
women,  in  any  establishment,  shall  provide  fnataVde  seats  for  their 
use,  and  shall  pennit  such  use  when  tlie  employees  are  not  ueceeBarily 
engaged  in  active  duties. 

8 EC.  8.  Ever>^  person,  firm  or  corporation  employing  male0  sad 
females  in  the  same  establishment,  shall  provide  for  sucn  employees 
suitable  and  proper  wash  and  dieflfiiDg  rooms,  and  water-closets  ioi 
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Sbc  9.  Not  lfl0  tbaa  oae  htmr  abaU  be  allowed  for  tk9  iKx>nday 

!  Ib  any  WHlaliiWiingiiiL    Bol  tkft  cliief  lactory  inapeclor  may,  for 

>  good  tmaat^  ndncB  tiw  taw  for  tlie  mooiiday  moJ  in  entaWr^ meats 

when  all  the  olber  pforiaiinu  of  tliis  act  are  observed^  wlik:h  entail 

dutiet  QpoB  tbe  pail  of  employen. 

Swc.  10.  Every  person,  tarn  or  rorpontioa  employiiig  men.  women 
or  cbildient  in  any  esUblMiment,  iball  posi  and  kec^  poeted  in  a  con- 
qdcooiia place,  in  every  room  where  audi  bwlp  is  employed,  a  phntad 
l^cofij  of  ne  ivrloffy  lawa,  m  printed  notice  ilatiB^  die  number  of  boun 
^day  ior  eac^  da>^  of  tbe  week  required  of  neb  pemons;  and  in 
f  mam  wbere  cbildren  under  sixteen  yean  of  age  are  em  ploy  ed* 
I  of  their  namea,  with  their  ages. 

ACTS  OF  19W, 

Act  No.  M.^SmplofwiiGU  afthUdren  at  meuen^tn-Sendm^  to  immani 

rvaortf. 

SBcnoK  1.  Any  peraon,  firm,  company  or  corporation,  having 
audiodty  orer  a  nunor,  who  knowingly  luei  or  aenda,  or  canaee  or 
permlta  aach  minor  to  be  aent,  to  any  nouae  of  latietitution  or  amgna- 
tion^  or  other  immoral  place  of  reeort  or  amusement,  diall  be  giiilt>'  of 
a  miidemeanor,  and,  on  c-onvit  tion  thereof,  aball  be  sentenced  to  pay 
a  fine  not  exceeding  one  thousand  doUars.  or  to  undergo  an  itnpriaon- 
ment  not  exi.eeding  one  year,  or  both,  at  the  diacretion  of  the  court* 

Act  No.  lS2.^EmphymerU  of  childrm—Cenerat  prov%mcn$, 

Sbction  L  Prom  and  after  the  panage  of  this  act,  no  minor  under  the  Chfldiwi  xm0m 
ageof  eij^teen  yeara,  except  as  hereinafter  pro\'ided  shall  be  employed,  '^*^*«™- 
permitted,  or  suffered  to  work,  in,  about,  or  for  any  factory,  workabop, 
rolling  mill,  aawmlll,  quarrv,  laundry,  store;  mercantile,  printing,  or 
bindin*;  etftAblisbment;  docc,  wharf;  vessel  or  boat  engaged  in  lake 
or  river  navigation  or  commerce,  railroad,  in  the  erection  or  repair  of 
electric  wiree,  busineas  office,  telegranh  ofiice,  telephone  office,  stable, 
gua^,  hotels  resturant,  [restaurant]  oootblack  stand,  or  in  the  trans* 
misnon  of  newspapers,  messages,  or  merchandise. 

Sbc.  2  (as  amended  by  act,  p,  832,  Acts  of  1911 ) ,  Male  minors  over  thf  Etnployinsnti 
age  of  eighteen  years  mav  be  employed  in  any  and  all  kinds  of  legal  P"*Wi>it«a. 
employment,  within  the  Commonwealth;  but  all  minor?  under  the  age 
of  eighteen  years  shall  not  be  employed  in  or  about  blast  furnaces,  dockS| 
wharves,  quarries;  in  the  outsiae  erection  and  repair  of  electric  wiroa; 
in  the  ninning  or  management  of  elevators,  lifts,  or  hoisting  machinee; 
in  oiling  ha^tirdoua  and  dani^eroua  machinery,  in  motion;  at  switch 
tendi  u^,  ^jte  tending,  track  repairing;  as  brakemen,  liremen^  engineers, 
mot^irracn,  conductors,  upon  railroauds;  as  pilots,  firemen ^  or  engineers 
upon  brjata  or  vessels  engaged  in  the  tranaportatton  of  passengers  or 
mertbandise;  in  or  about  establishments  wherein  nitroglycerin, 
dynamite,  dualin,  gunrotton,  gunpowder,  or  other  high  qt  dangerous 
exploaive,  is  manufictured,  compounded  or  stored. 

Sbc.  3.  Minors  over  the  age.oT  sixteen  years  may  be  employed  in 
or  about  establishments  fur  the  matitifactiire  or  p reparation  of  white 
lead,  red  lead,  paints,  phosphorus,  phosphorus  matches,  pm»>nr»us 
acids,  or  for  the  manufacture  or  stripping  of  tobacco  or  cipars:  Providtd^ 
That  where  it  is  proved  to  the  satisUction  of  the  chief  fur  lory  iuf^p^^tor 
that  the  danger  or  menace  to  the  health  or  safety  of  minors  employed  in 
any  establishment  or  industry  named  in  this  section  ha?  been  removt'd, 
or  that  employment  in  some  part  or  parts  of  said  indueiry  is  not  dun- 
gerous,  or  a  menace  to  the  health  or  safety  of  minors  employed  therein, 
that  in  such  caae  minors  under  the  age  of  six  teen  yours,  and  not  under 
the  ase  of  fourteen  years,  who  can  read  aud  «Tite  the  English  language 
int^gently,  and  aie  phyaically  qualified,,  may  be  therein  employed* 
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Sec.  4 .  Minora  over  th<»  age  of  fourteen  yeare,  who  can  read  and  write 
the  English  language  intelligently,  and  are  physically  quatiiied,  may 
be  employed  in  or  for  men^antile  eatablianmenta,  stores;  telegrnph, 
telephone,  or  other  business  offices:  hotels,  restaurants;  or  in  anj^, 
foctoryi  workshop,  rolling  milla,  or  other  estabiifihmenl  having  proptf j 
Banitation;  or  in  any  factory,  workshop,  rolling  miUe,  or  other  eslab*! 
liBhraent  having  proper  sanitation  and  propeT  veDtilaiion,  and  in  which; 
power  machiner}^  is  not  used,  or,  if  used,  that  the  same,  and  all  otheffj 
duBgerous appliances  used,  are  kept  securely  and  properly  safeguarded;] 
ruled  and  regulations  for  the  same  to  be  prescribea  and  provided  by  ' 
chief  factory  inspector, 
Bifon  of  tebof.  Skc.  5.  No  nmle  miuor  under  the  age  of  sixteen  years,  and  no  female 
under  the  age  of  eighteen  years,  shall  be  employed,  permitted,  or  Buf- 
fered to  work,  in  or  about  or  for  any  establishment,  place  of  buaineas, 
ind  ustry ,  named  i  n  sections  three  and  four  of  this  act,  for  11  ^"■"'  ^'"  peril 
than  ten  houra  in  any  one  day»  exiept  when  a  different  ment* 

of  the  hours  of  labor  is  made  for  the  sole  purpose  of  ni;:  .  uortcc 
workday  for  one  day  in  the  week;  nor  shall  a  leas  period  than  lorty-five 
minutes  be  allowed  lor  the  midday  meal;  and  in  no  case  shall  the  hours 
of  labor  exceed  fifty-eight  in  any  one  week.  No  male  minor  under  the 
age  of  sixteen  years,  and  no  female  under  the  age  of  eighteen  years, 
shall  be  employed  or  permitted  to  work  between  the  hours  of  nine  post- 
meridian and  eix  antemeridian. 

Sec,  6.  Where  the  usual  process  of  manufecture,  or  the  nature  of  the 
business  named  in  section  lotu"  of  this  act,  is  of  a  kind  that  customarily 
neeeBaitates  a  continuous  day  and  night  employment,  male  minors,  not 
nndpr  the  age  of  fourteen  years,  may  be  employed  day  or  night,  or  jiarti; 
by  day  and  partly  by  night;  but* said  employment  shall  not  exce<^ 
nine  hours  during  anv  twenty-four  hours  for  minora  under  the  age 
sixteen  years.     A  \nolatiou  of  any  of  the  provisiotis  of  this  section  si 
be  deemed  to  be  in  contravention  of  this  act. 

Sec.  7.  No  minor  under  the  age  of  sixteen  yeaw  shall  be  employed 
in  or  about  or  for  any  establishment  or  induatr>*  named  in  eeetiona 
three  and  four  of  this  act,  unless  the  employer  of  said  minor  procure* 
aiifi  keepa  on  file,  and  acceiwible  to  the  acputy  factory  inspectors,  the 
envplojTnont  certificate  as  hereinafter  providea,  lasned  to  said  minofi 
anu  keeps  two  complete  hst^  of  all  minorn  under  the  age  of  sixteen 
vearH  employed  in  or  for  his  or  her  eatablishment;  one  of  eaid  lists  to 
be  kept  on  file  in  the  office  of  the  employer,  and  one  to  be  eon-^ 
spicuouply  poptod  in  each  of  the  several  cfepartmentiS  in  or  for  which: 
minora  are  employed.  Said  employment  certificate,  when  issued,  shaJ] 
be  the  property  of  the  minor  named  therein,  who  nliall  be  entitled  to  ft 
Piurenaer  of  t^aid  certificate  to  him  or  her  by  the  employer  whenever 
said  minor  shall  leave  the  eervico  of  any  employer  holding  said 
certificate. 

Sec,  8*  The  employment  certificate  required  by  the  provisiona  oi 
this  act  shall  be  issued  as  follows: 

In  school  districts  having  a  district  superintendent  or  supervising 
principal,  by  such  superintendent  or  supervising  principal:  in  school  j 
aitftricts  having  no  superintendent  or  superviying  principal,  nut  liavingf  1 
one  or  more  pnncipals  of  schools,  by  such  principals,  each  principal  taj 
issue  the  certificate  to  minors  residing  within  the  territorj*  belonging  I 
to  the  school  over  which  he  has  supervision;  in  school  distrirt^,  ofl 
partH  of  districts.  ha%nng  no  district  superintendent  or  princij>;il,  by  1 
the  secretary  of  the  board  of  school  directora  for  that  district:  ProvideaA 
That  any  district  superintendent,  supervi.'^ing  principal,  principal  oil 
Bchools,  or  secretary  of  the  board  of  school  director?,  herebv  directed! 
to  issue  such  certificates,  may  authorize  and  deputize,  in  wnling,  such 
penfons  as  they  may  see  proi)er  to  act  in  their  place  and  stead  for  the 
purpose  of  issuing  such  certificatee.     Any  of  the  hereinbefore  mem- 
tioned  officials,  authorized  to  isBue  employment  certificates,  before  j 
doin^  so  shall  demand,  and  if  possible  obtain,  a  birth  certificate,  or  1 
baptismal  certificate,  or  pa-^^port.  or  other  official  or  religious  record  of 
the  minor's  ago,  or  a  duly  atter?ti9d  transcript  thereof;  and,  in  llie  event 
that  none  of  these  is  obtainable,  may  accept,  in  lie^i  thereof,  a  record  j 
of  the  age  as  given  on  the  register  of  a  school  the  minor  has  attendedjl 
Of,  in  the  absence  of  audi  record ,  may  accept  the  affidavit  of  the  minor  •  ' 
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parent  or  guardian,  or  other  person^  which  affidavit  he  is  empowered 
to  adraimstert  Provided,  That  the  powers  and  duties  conferred  by  thia 
flection  on  the  superintendents^,  supervising  principala,  principal »  or 
flerretar>^  of  a  boartl  of  school  directors,  be  ana  the  B^ma  are  conferred 
upon  guperintendentfl,  HTipervieing  principals,  principal,  teachers,  or 
secretariea  of  any  private  aaidemy,  paroehuil  or  denominational  school, 
in  all  cases  where  the  applicant  for  an  emplovinent  certificate  is,  or 
recently  has  been,  an  attendant  pupil  in  a  private  academy,  parochial 
or  denominational  school,  and  is  not  a  pupil  in  a  public  school:  Aiid 
provided  further^  That  whenever  in  any  school  district  an  employment 
certifir:^te  is  tasued  by  any  peraona  otHer  tlian  the  public  school  oihcial 
hereinbefore  directed  to  issue  such  certificates  in  said  district,  waid 
persona  shall,  on  or  before  tlie  third  day  of  each  montli,  ^o  with  the 
aforementioned  public  school  official,  in  said  district,  true  copiea  of 
all  employment  certificates  so  issued, 

Seo.  0.  Tile  employment  certificate  provided  by  thia  act  for  the  use     ^onn. 
of  a  minor  between  fourteen  and  sixteen  years  of  age  shall  be  in  the 
foHowiDi^  form: 

This  certifies  that  (name  and  residence  of  minor)  ia  a^^ed yeaia 

months days;  whose  complexion  is -.  hair  ia -^  and 

eyes  are ;  is  able  to  read  and  write  the  Enelisu  language  intelli- 
gently, and  may  be  emploj^  at  labor  in  any  of  the  following  establish' 
rnent^,  bufiinefees,  and  ina  us  tries:  The  manufacture  or  the  preparation 
of  white  lead,  red  lead,  paint;!,  phoephorui*,  phosphorus  matchea, 
poif^onom  acids,  tobacco  or  cigars,  in  which  indu/^tries  minors  between 
fourteen  and  sixteen  yeara  of  lige  may  be  employed,  only  when  their 
labor  ia  performed  in  such  part  or  parts  of  such*  industries  a.^  arc  not 
danf^erous  or  a  menace  to  their  health  and  safetj\ — and  mercantile 
eetablishmenta,  stores;  telephone,  telegraph  or  other  buBineaa  ollices; 
hotels,  restaurants;  or  in  any  factory,  workshop,  or  other  eat&bliah- 
ment  having:;  proper  sanitation  and  proper  ventilation,  and  in  which 
power  maciiinery  is  not  used,  or,  if  Ui'ecl,  that  the  eame,  and  all  other 
dan^erouj'  appliance  used,  are  kept  securely  and  properly  safepuanied. 

This  certificate  ia  a  legal  warrant  for  tlie  emplttyracnt  of  the  minor 
named  hereon,  in  any  of  the  above-named  establiahraenta,  biisineaaea 

and  inda-^trie?,  under  the  iprovif*ionii  of  an  act  approved one 

thoii^nd  nine  humired  and  nine. 

(^Signature  of  person  who  iseued  certificate,  official  title  and  official 
ftddrees.) 

(Signature  of  minor  to  whom  issued*) 

Sec.  10.  The  blank  exploj^neut  certificate  shall  be  prepared  by  the 
auperintendent  of  public  instruction,  in  accordance  with  tlie  form 

Ere:?cribed  in  this  act;  tlio  same  to  be  printed  in  accordance  with  the 
iwa  negulating  printing  and  binding,  under  the  supervision  of  the 
auperintendeiit  of  public  printin;!!:  and  binding.  The  superintendent 
of  pubUc  in^tTUCtion  shall  alHO  supply  the  aforesaid  certiticatea  to  all 
persons  authorized  to  issue  the  «ame. 

Sbo.  11.  Any  penson  or  pereona  violating  any  of  the  provisions  of  Violations 
this  act  ?lmll  be  deemed  guilty  of  a  misdemeanor,  and,  upon  convic- 
tion, shall  be  puniflhed,  for  a  first  offense,  by  a  fine  of  not  le-ss  tlmn  ten 
dollaiB  or  more  than  twenty-five  dollar?,  or  ten  dayn  imprwonment  in 
the  county  jail,  or  either  or  both,  at  the  discretion  of  the  court;  and 
for  a  second  offense,  shall  be  punished  by  a  fine  of  not  more  than  fifty 
dollars,  and  ninety  days  imprisonment  in  a  county  iail,  or  eillier  or 
both,  at  the  discretion  of  the  court.  It  phall  bo  the  duty  of  the  chief 
factory  inspector  to  cany  out  the  proviHifjmi  of  this  act,  and  pro<ecu- 
tionM  for  violations  thereof  shall  ne  instituted  by  the  chief  factory 
inspector. 

Act  No.  210. — Employment  of  children  in  coal  rntVw*  and  breakers. 

Section  1  (aa  amended  by  act,  pa^  983,  Acta  of  1911),  No  minor     Age  limit 
'     ace     '  ' 
ork 
abonlftho  outride  workings  of  any  coal  mine. 

Sec.  2  (m  amended  by  act,  jmge  537,  Actja  of  1911).  No  minor  under 
the  age  of  sixteen  yeara  shall  be  employed,  permitted,  or  euffered  to 
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under  tlie  ace  of  fourteen  yeara  shallbe  employed,  permitted  or  suf- 
fered to  wort  in,  about,  or  for  any  coal  breaker  or  waehcfy,  or  in  or 
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work,  in  or  about  or  for  any  eetablishment  or  iBduslTy  named  in  section 
one  of  tMfl  act,  for  a  lon^r  period  than  ten  houre  in  any  one  day,  except 
when  a  different  apportiomncDt  of  tlie  hotua  of  labor  is  made  for  tne 
Bole  purpoee  of  makinj^  a  t*liortf  r  workday  for  one  day  in  the  week;  nof 
fihall  a  leBB  period  than  ihirly  miuutoe  be  allowed  for  the  midday  meal; 
and  in  no  esse  shall  tJie  hours  of  labor  exceed  fifty-eight  in  any  ona 

Nlffhtwork.  wetik.  No  minor  under  the  a^e  of  sixteen  years  eliall  be  employed  or 
permitted  to  work  between  the  hours  of  nine  poeimeridian  and  aix 
antemeridian. 

J"  ofk    loatdfl      Sec.  3  (as  amended  by  act,  page  98S,  Acta  of  1911).    No  minor  under 
'°^**'  the  age  of  six  teen  years  anall  be  em  ployed  ^  |x?nnitted  or  suffered  to  work^ 

inside  any  coal  mine,  and  no  minor  under  the  age  of  sixteen  years  nhall  be 
employed  in  or  about  or  for  an  veil  tab!  ish  men  tor  indu^^  '         r- 

tion  one  of  this  act,  unless  tho  employer  of  said  minor  pr  \^ 

on  file,  and nccessible  io  the  mine  inspector,  the  empfo) .......    ,.i ,.,.  *iie 

as  hereinafter  provided,  iiisued  to  said  minor,  and  Keei«i  two  complete 

1^*8^  ]mtB  of  all  minora  imder  the  age  of  Bixteen  years  employed  in  or  for  his 

or  her  eatabliahment;  one  of  said  liata  to  l>e  kept  on  file  in  the  office  of 
the  employer,  and  one  to  be  conspicuoualy  posted  in  each  of  the  leveial 
departments  in  or  for  which  minora  are  empluyed.  Said  employment 
certiiicate,  when  iflsued,  E*hall  be  the  property  of  the  minor  xuunaed 
therein,  who  shall  be  entitled  to  a  surrender  of  said  certificate  to  him 
or  her  by  the  employer  whenever  Kiid  minor  shall  leave  the  service  of 
any  employer  holdine  said  cortiiical<i.  In  cane  a  minor,  who  is 
employed  or  permitted  to  work  in  or  about  or  for  any  establiahmeiit 
or  mdustry  named  in  section  one  of  this  act,  m  beirij?  sixteen  yean 
of  age  or  over,  appears  to  the  chief  of  the  department  of  mines  or  any 

innor     appar-  mine  inspector  to  be  under  the  age  of  sixteen  years,  said  chief  of  the 
fnt^  under  all'  department  of  mines  or  mine  in.^pector  shall  make  written  demand 
that  the  employer  of  said  minor  shall  procure  and  keep  on  filfi  in  the 
office  of  eaici  establishment,  subject  to  inspection,  the  saiii  '    loe 

that  said  minor  iw  in  fact  sixteen  years  of  a^  or  over  as  i-  la 

evidence  of  age  for  the  issuance  nf  the  emplo\Tnent  certilii-*..*^^  .*-fo- 
inafter  provided  for;  and  the  employer  furnishing  such  eyidence  ahall 
not  be  required  to  furnish  any  further  evidence  of  the  ap^  of  said  minor. 
In  case  the  e\'idence  of  age,  for  which  demand  is  so  ma<le,  l>c  not  filed 
as  berelnbefore  required,  within  thirty  dayg  after  Baid  demand,  the 
employer  shall  cease  to  employ  the  minor  named  in  said  demand  or  lo 
permit  said  minor  to  work:  Pravukd,  houria;  That  waid  employer, 
ny  thus  ceaednp  to  employ  or  permit  eaid  minor  to  work,  ^^  "  t^e 
relieved  from  any  t>f  tJio  penalties  provided  in  this  act  for 
ment  of  a  minor  under  tne  age  of  sixteen  years  without  iL^  .  ..^^^  ijt 
Buch  minor  of  the  employment  certificate  hereinbefon?  required. 

How  wrtlflcat*-      Sec.  4.  The  employment  certificates  required  by  the  provisions  of 
ki  to  bo  issued,      jj^^  ^^,^  ^i^j^ij  ^  ^^jp^  ^  ioUows:— 

In  school  districts  baying  a  district  superintendent  or  superviring 
principal,  by  such  Buperintendent  or  supervising  jiirincipal;  in  school 
districts  having  no  superintendent  or  super^iiiing  principal,  but  havine 
one  or  more  principals  of  schools,  by  such  principals,  each      -       ^^ 


I  to  issue  the  certificate  to  minors  residing  within  the  territor  li? 

to  the  school  over  which  he  has  supervision;  in  school  *;.  ,,x  ..,  ur 
parts  of  districts,  havLniz  no  district  superintendent  or  principal,  by 
the  secretary  of  the  board  of  school  directors  for  that  dii^trict:  /Ymifro, 
That  any  district  superintendent,  supervisingf  principal  of  at!hool6<,  or 
aecretary  of  the  boaro  of  school  directors,  hereby  directed  to  issue  such 
certificates,  may  authorize  and  deputize,  in  writing,  such  pertons  aa 
Evidence  they  may  see  proper,  to  act  in  their  place  and  stead  for  the  purpfwe  of 
ifwuin^  such  certificates.  Any  of  the  hereinbefore  mentioned  ofiiciab^ 
authorized  to  if»sue  emploj^iient  certificates,  before  doin;^  m  sJiall 
demand,  and  if  poseiblo  obtain,  a  birth  certiticate,  or  bttptismal  rt>T~ 
tificate,  or  paspport,  or  any  other  official  or  religious  n*cnrd  of  th* 
minor's  age,  or  duly  attested  tran-^cript  thereof;  or,  in  the  event  that 
none  of  these  is  obtainable,  may  accept,  in  lieu  thereof,  the  record 

,  ige  aa  giv«n  on  the  re^bter  of  a  school  the  minor  has  attended;  or,  in 

the  abience  of  euch  record,  may  accent  the  aflSdavit  of  the  tninor's 
paranti  guardian,  or  other  person,  whicn  affidavit  he  i^  empowis»n«td  to 
•dmiOMter:  Provided^  That  the  powers  and  duties  conferred  by  Uui 

fc 
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section  on  the  superintendents,  supervising  principals,  principal,  or 
secretary  of  a  boarcl  of  school  directors^  be  ana  the  same  are  conferred 
upon  superintendents,  supervising  principals,  principal,  teachers,  or 
secretaries  of  any  private  academy,  parocnial  or  denominational 
schools,  in  all  cases  where  the  applicant  for  an  employment  certificate 
is,  or  recently  has  been,  an  attendant  pupil  in  a  private  academy, 
parochial  or  denominational  school,  and  is  not  a  pupil  in  a  public 
school:  And  provided  further,  That  whenever  in  any  scnool  district  an 
emplojrment  certificate  is  issued  by  any  persons  otner  than  the  public 
school  official  hereinbefore  directed  to  issue  such  certificates  in  said 
district,  said  persons  shall,  on  or  before  the  third  day  of  each  month, 
file  with  the  aforementioned  public  school  official,  in  said  district, 
true  copies  of  all  employment  certificates  so  issued. 

Sec.  5  (as  amended  by  act,  p.  983,  Acts  of  1911).  The  employment 
certificate  provided  by  this  act  for  the  use  of  a  minor  between  fourteen 
and  sixteen  years  of  age  shall  be  in  the  following  form: 

This  certifies  that  (name  and  residence  of  minor)  is  a^ed  ^onn  of  ovtifl- 

years months days;  whose  complexion  is ,  hair  is **"• 

and  eyes  are ;  is  able  to  read  and  write  the  English  language 

intelligently,  and  may  be  employed  at  labor  in  any  coal  br^er, 
washery  or  other  outside  workings  of  a  coal  mine. 

This  certificate  is  a  legal  warrant  for  the  employment  of  the  minor 
hereon,  in  any  of  the  above-named  establishments  and  industries, 

under  the  provisions  of  an  act  approved one  thousand  nine 

hundred  and  nine,  as  amended  oy  an  act  approved one 

thousand  nine  hundred  and  eleven. 

(Signature  of  person  who  issued  certificate,  official  title  and  official 
address.) 

(Signature  of  minor  to  whom  issued.) 

(Date.) 

Sec.  6.  The  blank  employment  certificates  shall  be  prepared  by 
the  superintendent  of  public  instruction,  in  accordance  with  the 
form  prescribed  in  this  act;  the  same  to  be  printed  in  accordance 
with  the  laws  r^ulating  printing  and  binding,  under  the  supervision 
of  the  superintendent  of  public  printing  and  binding.  The  super- 
intendent of  public  instniction  shall  also  supply  the  aforesaid  certifi- 
cates to  all  persons  authorized  to  issue  the  same. 

Sec.  7.  Any  person  or  persons  violating  any  of  the  provisions  of  this 
act  shall  be  deemed  guilty  of  a  misdemeanor,  and,  upon  conviction, 
shall  be  punished,  for  a  first  offense,  by  a  fine  of  not  less  than  ten 
dollars  or  more  than  twenty-five  dollars,  or  ten  days  imprisonment 
in  the  county  jail,  or  either  or  both,  at  the  discretion  of  the  court;  and, 
for  a  second  offense,  shall  be  punished  by  a  fine  of  not  more  than  fifty 
dollars,  and  ninety  days  imprisonment  m  a  county  jail,  or  either  or 
both,  at  the  discretion  of  the  court. 

It  shall  be  the  duty  of  the  chief  of  the  department  of  mines  to  carry 
out  the  provisions  of  this  act,  and  prosecutions  for  violations  thereof 
shall  be  instituted  either  [sic]  by  the  chief  of  the  department  of  mines. 

ACTS  OF  1911. 

Employment  of  children — School  attendance. 

(Page  309.) 

Section  1416.  The  provisions  of  this  act  requiring  regular  attendance    Exempt     ohil- 
shall  not  apply  to  any  child,  between  the  ages  of  fourteen  and  sixteen  ^^* 
years,  who  can  read  and  write  intelligently  and  is  regularly  engaged  in 
any  useful  and  lawful  employment  or  service  during  the  time  the  public 
dchools  are  in  session,  and  who  holds  an  employment  certificate  issued 
according  to  law. 

Section  1419.  Every  person,  firm,  association,  or  corporation  in  this    Employera    to 
Commonwealth  accepting  service  from,   or  employing,   a  child   or  "*""*"  nameB. 
children,  between  the  ai^es  of  fourteen  and  sixteen  years,  during 
the  hours  when  the  public  schools  are  in  session,  shall,  on  or  before 
the  first  day  of  September  in  each  year,  and  quarterly  thereafter, 
during  the  period  of  compulsory  attendance,  furnish  to  the  superintend- 
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ent  of  Bcboolrf,  supervising  prmripal,  or  seeretar>'  of  the  board  of  stchfiol 
directors  of  the  district  m  wbicn  such  child  or  children  reiide,  theJ 
naiiiet  ape,  place  of  residence,  and  iiiim©  of  parent  or  j*uardiati,  of  c\'eryl 
such  child  in  his  ar  its  employ  or  service.  Such  reports  shall  he  uidtin  J 
upon  hlauJts  to  be  furnished  by  the  FUperiutendent  of  public  instructioal 
at  the  expeiise  of  the  Commouweiilth,  I 

!      Sec.  1420.  Everj"  person,  firm,  iLSRwiation,  or  corporation  in  thiij 
Common  wealth  accepting  service  from,  or  emplopng,  a  child  or  chil- 
dren,  between  the  age-s  of  fourteen  and  sixteen  years,  during  the  hou 
when  the  public  echoola  are  in  He9f«ion,  find  during  the  periotl  of  com- 
pulsory attendance  in  any  school  district,  shall  make  a  true  and  correcti 
list  of  all  such  children,  giving  their  names,  ages,  places  of  residence,  I 
names  of  parents  or  guardians,  the  dates  of  aiid  names  of  the  persanJ 
isBuing  the  employment  certificates,  and  the  time  of  beginning  and! 
ending  of  service  with  him  or  it,  whirh  li.'^t  shall  be  clearly  written  ofl 
printed  and  kept  puhhcly  posted  at  the  i»lace  of  eniployment  of  such  j 
childj  whore  the  same  may  be  inspected  bv  any  mcmher  of  the  board 
of  echool  directors  or  the  secretary  thereof,  bv  the  di.Htrict  superintend- 
ent, the  supervising  orincipal^  or  the  atten(3ance  officer  of  any  school 
district,  at  anv  time  uuring  busineaa  hours. 

Sec.  1421.  '^o  j>em>n  in  this  Commonwealth,  either  for  himstdf  of 
for  any  linn,  iissociation,  or  corporation,  shali  during^  the  term  of  com- 
pulsory attendance  as  fixed  hy  Ihe  boaid  of  school  directors  in  any 
Fchoor district,  and  during  the  hours  tJie  public  schools  are  in  session, 
acce]3t  B4Tvice  from,  engage,  or  employ  any  child  or  children  between 
eight  and  fourteen  years  of  a^e;  nor  shall  he  accept  service  from,  engage, 
or  employ  any  child  or  chiMron  between  the  ages  of  fourteen  and 
sixteen  years,  unless  such  child  shall  first  furnish  and  deliver  to  such 
employer  an  emplo>Tnent  certificate  issued  according  to  law. 

iSec.  1422,  Any  person  or  persons  acceptine^  service  from,  or  engaging 
or  emplojdng,  any  child  between  eight  and  fourteen  years  of  age  dur- 
ing the  term  of  compulsory  attendance,  and  while  the  public  scho<il« 
are  in  sofision,  or  accepting  service  from,  engaging,  or  employing  any 
child  during  the  same  periml  of  time,  betweeu  the  ages  of  fourteen  and* 
sixteen  years,  without  being  first  furnished  hy  such  child  with  aa 
employment  certificate,  or  miting  to  furnish  to  the  district  euperin^ 
tendent  of  schools,  sujjervising  principal,  attendance  officer,  or  secre- 
tary of  the  board  of  schools  directors  the  information  required  by  thij 
act  concerning  the  children  employed  by  him  or  them,  nr  shall  tail  to 
post  for  inspection  at  the  place  of  employment  of  such  children  the  Iwt 
of  children  engaged  by  him  or  them,  as  required  by  the  proxisions  o| 
thiB  act,  Hhall  he  deemed  guilty  of  a  misdemeanor,  and  upon  convirtion 
shall  he  punished  for  a  first  oftensti  by  a  fine  of  not  hrm  than  ten  dtdlara 
J|10)  or  more  than  twenty-five  dollars  (|25)  or  fen  days*  imprisonment 
m  the  county  jail,  or  either  or  both,  at  the  discretion 'of  the  court,  and 
for  a  flubsequenl  offenst^  shall  be  punished  by  a  fine  of  not  leas  than 
twenty  dolhirs  (|30)  or  more  than  fifty  dollars  ($50 1.  or  ninety  days' 
im prison tnent  in  the  county  jail,  or  either  or  both,  at  the  discretion  of 
the  court. 

Emploifmeni  of  women  and  children  in  bituminowi  m%ne$* 
(Png©75<l.) 

AimcLR  XVIIL 

Section  1.  No  boy  under  the  age  of  fourteen  years,  and  no  woman 
or  girl  Kit  any  age,  shall  he  employed,  |>ermitted  hr  suffered  to  work  in 
or  about  any  mine,  and  no  boy  undt^r  the  age  of  eighteen  years  shall 
be  pernniled  to  mine  or  load  coal  in  any  room,  entry,  or  otJier  working 
place,  imlesfl  in  company  with  an  experienced  person  over  eighteen 
years  of  age. 

No  boy  under  ihe  age  of  sixteen  years  shall  be  employed  in  or  about, 
any  mine,  unless  during  the  entire  |])eriod  that  said  boy'is  so  employed 
there  is  on  file  in  the  otnce  of  said  mine,  and  accessible  to  the  inspector, 
an  empluyment  certificate  i.*4.sued  by  the  city,  borough,  township,  or 
county  superinleudent  of  public  schools,  or  by  the  secretary  of  the  scliod 
board  of  the  township,  borough,  or  city^  or  by  a  principal  of  a  parochiil 
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school,  or  by  such  superintendent's,  secretary's,  ot  principal's  duly 
appointed  deputy  or  assistant  reciting  the  a^  of  said  boy  as  it  appears 
on  any  record  that  the  person  who  issues  said  certificate  has  reason  to 
believe  to  be  true  and  correct,  or,  if  such  record  of  age  be  lacking, 
reciting  the  age  of  said  boy  according  to  an  alRdavit  taken  by  his  parent, 
guardian,  or  custodian,  and  attached  to  said  certificate,  and  said  cer- 
tificate and  the  affidavit,  if  any,  shall  for  the  purposes  of  this  act  be 
conclusive  evidence  of  the  age  of  said  boy. 

Nothing  in  this  section  shall  be  held  to  forbid  the  employment  of  a  Qirta  in  offlces. 
girl  between  the  ages  of  fourteen  and  sixteen  years  in  the  oflSce  of  a 
mine:  Provided,  That,  during  the  entire  Deriod  of  said  employment, 
there  is  in  like  manner  on  file  for  said  girl,  in  said  office,  an  employ- 
ment certificate  of  the  character  hereinbefore  provided  for  as  a  pre- 
requisite to  the  employment  of  boys  under  the  age  of  sixteen  years 
inside  any  mine. 

Sec.  2.  Any  superintendent  or  mine  foreman  who  fails  to  comply     NonoompHance 
with  the  provisions  of  this  article  shall  be  deemed  guilty  of  a  misde-  SdlSreSS**™* 
meanor,  and  it  shall  be  the  duty  of  the  inspector,  or  any  other  person 
who  knows  that  the  superintendent  or  mine  foreman  has  violated  any 
of  the  provisions  of  this  article,  to  prosecute  said  superintendent  or 
said  mine  foreman  in  accordance  with  section  two  of  article  twenty- 
six  of  this  act;  and  anv  person  who  shall  falsely  certify  or  swear  to  the     ^ab*      oertlfl- 
age  of  any  boy  or  girl,  m  the  certificate  and  affidavit  descrilKdd  and  **^ 
reciuired  by  section  one  of  this  article,  shall  be  deemed  guilty  of  a 
misdemeanor. 

POBTO  SICO. 

REVISED  STATUTES  AND  CODES— 1902. 

Revised  Statutes. 

Employment  of  children. 

Section  166.  No  child  of  either  sex,  under  sixteen  years  shall  be    J^*  ^  <**y'> 
compelled  to  work  in  agricultural  factories  and  manufacturing  eetab-  *•"*"" 
lishments  over  six  hours  per  day,  three  in  the  morning  and  three  in  the 
afternoon.    All  persons  who  shall  violate  this  provision  shall  be  fined 
in  ^  sum  of  from  five  to  fifteen  dollars,  or  imprisonment  not  to  exceed 
thirty  days  for  each  offense. 

Sec  167.  No  foreman,  teacher  or  other  person  having  under  his    Compulsion  to 
charge  the  work,  care  or  education  of  a  minor  under  sixteen  years  of  ^^"'* 
age,  shall  resort  to  inhumane  treatment  to  compel  such  minor  to  work 
or  to  study.    Any  violation  of  the  provisions  hereof  shall  be  punished 
with  a  fine  of  from  five  to  fifteen  dollars  or  imprisonment  not  to  exceed 
thirty  days  for  each  offense. 

Penal  Code. 

Employment  of  children — Certain  employments  forbidden. 

Section  265.  Any  person,  whether  as  parent,  relative,  guardian,  ^W*^  ""^ 
employer  or  otherwise,  having  in  his  care,  custody,  or  control  any  I^^*™«- 
child  under  the  age  of  twelve  years,  who  shall  sell,  apprentice,  give 
away,  let  out,  or  otherwise  dispose  of  any  such  child  to  any  person, 
under  any  name,  title,  or  pretense,  for  the  vocation,  use,  occupation, 
calling,  [or]  service  of  begp:ing,  or  peddling,  in  any  public  street  or 
highway,  or  in  any  mendicant  or  wandering  business  whatsoever, 
and  any  person  who  shall  take,  receive,  hire,  or  employ,  use,  or  have 
in  custody  any  child  for  such  purposes,  or  either  of  them,  is  guilty  of 
a  misdemeanor. 

Civil  Code. 

Earnings  of  minors. 

Section  225.  Property  acquired  by  an  unemancipated  child  by     Usufruct      be- 
labor or  industry,  or  for  any  valuable  consideration,  belongs  to  the  JJS^^  parents, 
said  child,  but  the  usufruct  thereof  belongs  to  the  parents  having 
potestas  ovor  him  whilst  he  lives  in  their  company;  but  if  the  c^o^ 
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with  the  consent  of  his  parents,  lives  independently,  he  shall  be 
defitued  einiinci pared  for  all  effects  aa  regards  the  «iid  property,  and 
he  Ahall  be  the  full  im^ner  and  have  the  u.sufruct  and  a^minLjiratioii 
thereof. 

RHODE  ISLAND. 

GENERAL  LAWS— lil09. 

Chapter  12.—Employiiitnt  of  children — School  attendance, 

Section  L  Every  child  who  hag  complete*!  eeven  years  of  life  and 
has  not  completed  fifteen  years  of  life,  unless  he  has  completed  in 
the  public  Bchnols  the  elementary'  Bliidlea  taught  in  the  first  eight  years 
of  pchool  attendance,  exchi?ive  of  kindergarten  instruction,  provided 
for  in  the  coun»©  of  Ptudy  adopted  by  the  school  committee  of  the  city 
or  town  wherein  such  child  rei^ides,  or  unless  he  shall  have  completed 
fourteen  yeani  of  life  and  shall  be  lawfully  employed  at  tabor  or  at 
eervico  or  engaged  in  business,  phall  regularly  attend  pome  public 
day-flchool  during  all  tlie  days  and  houn*  that  the  public  achoob  are 
in  eeesion  in  tlie  city  or  town,  wherein  he  resides;  and  every  person 
having  under  his  control  a  child  as  above  deecribeil  in  this*  section, 
flhall  cause  such  child  to  attend  school  as  reauired  by  the  above-stated 
provmona  of  this  section,  and  for  every  neglect  of  such  duty  the  per- 
Bon  having  control  of  puch  child  iJiallbe  fined  not  exceedijig  twenty 
dollarB:    *    ♦    ♦ 

Sec  4.  The  truant  officers  may 
where  such  minor  child ren  a?  are  describe* 

of  tbi5  chapter  are  employed,  to  a.**ccrtain  whether  the  provisions  of 
thii?  chapter  are  dulv  coinplied  with,  and  may  a^  often  as  twice  in 
every  year  demand  from  all  employers  of  such  children  a  report  con- 
taining the  names  of  all  children  who  have  not  completea  sixteeji 
years  of  life  that  are  employed  by  Uieni,  such  report  to  f^ive  the  names, 
aces,  and  residences  of  all  f^uch' children;  and  all  on  ployers  of  such 
children  ehall,  upon  request,  prtxlnce  for  the  infHiH'riit>n  of  the  truant 
officer  tho  cerliiicatea  prescribed  in  chapter  seventy-eight;  and  for 
anv  refujsal  to  make  yticn  reporL^  a?*  are  above  provided  for,  or  for  any 
^elu^ul  to  produce  the  above-mentioned  certiiicaLes,  any  employer 
of  such  children  shall  be  fined  not  exceeding  ten  dollare. 
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Chapter  78. — Employment  of  children— General  provmom, 

Bection  1  (as  amended  by  chapter  5H3,  Acta  of  1910).  No  child  undei' 
fourteen  years  of  age  ^hall  be  employed  or  permitfeti  or  suffered  to  work 
in  any  fack»ry,  manufacturing  or  bueineee  establishment  within  thi» 
State,  and  no  chihl  under  pixLeen  years  of  age  shall  be  employed  or 
pennitted  or  suffered  to  work  in  any  factory  or  manufacturing  or  husi- 
neas  establit^hment  within  this  Stale  between  the  hours  of  eight  o'clock 
in  the  afternoon  of  any  day  an<l  six  o'clock  in  the  forenoon  of  tlie  follow* 
ing  day.  No  child  under  sixteen  years  of  age  shall  be  employeil  or 
permitted  or  puffeied  to  work  in  any  factory  or  manufacturing  or  busi- 
ness estiiblisbmont  unless  h^Aid  child  shall  present  to  the  peraon  or  cor- 
poration emploving  him  or  her  an  age  and  emplo^rment  certificate, 
given  by  or  under  the  direction  of  the  school  committee  of  the  city  or 
town  in  which  said  child  resides.  Such  certificate  shall  state  (a)  the 
name  of  said  child,  (b)  the  date  and  place  of  birth  of  said  child,  (c)  the 
height,  color  of  eves  and  hair,  and  complexion  of  said  child,  (d)  the 
name  and  place  of  residence  of  tlie  perwni  havins  control  of  said  child, 
and  such  certificate  shall  certify  (\\  that  said  child  has  completed  f  mr- 
teen  voars  of  age,  (2)  that  said  child  is  able  to  read  at  sight  and  write 
legibly  aimple  sentences  in  I  he  English  language,  and  (3)  that  there 
is  reason  to  believe  that  said  child  is  healthy  andphyaically  able  to 
perform  the  work  which  he  or  she  intends  to  do.  The  statements  con- 
tained in  stich  certiBcate  in  regard  to  the  name,  date  and  place  of  birth 
of  said  child,  shall  be  substantiated  by  a  duly  attested  copy  of  the  birth 
certificate,  baptismal  certificate,  or  pawport  of  such  child.  All  such 
certificates  i.ssued  on  or  after  the  first  day  of  January,  A.  D.,  1911,  shall 
be  uiiiforni  thn>ughout  the  State,  and  in  the  following  form,  or  such  sub- 
stantially iiiniilur  form  as  may  be  approved  by  the  secretary  of  the  State 
board  of  education; 
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AGE   AND   EMPLOYMENT  CERTIPICATE. 

This  certifies  that  I  am  the  (father,  mother,  guardian,  or  custodian)    Form, 
and  have  control  of  (name  of  child),  whose  signature  appears  below,  and 
that  (he  or  she)  was  bom  at  (name  of  town  or  city),  in  the  county  of 

,  and  State  (or  country)  of ,  on  the  (day)  of  (month), 

A.  D. ,  and  is  now  (number  of  years  and  months)  old. 

(Signature  of  child.)  (Signature  of  person  having  control  of  said 
child  and  his  or  her  residence.) 

(Town  or  city  and  date). 

I  hereby  approve  the  foregoing  certificate  of  (name  of  child);  whoee 
height  is  (feet  and  inches);  eyes  are  (color);  hair  is  (color),  and  com- 
plexion is  (fair  or  dark). 

I  certify  that  said  (name  of  child)  is  able  to  read  at  sight  and  write 
legibly  simple  sentences  in  the  English  language,  and  that  I  have  reason 
to  beheve  that  said  (name  of  child)  has  completed  fourteen  years  of  age, 
ia  of  the  age  therein  certified,  and  is  healthy  and  physically  able  to 
perform  the  work  which  (he  or  she)  intends  to  do. 

This  certificate  belongs  to  (name  of  child),  and  is  to  be  surrendered 
to  (him  or  her)  whenever  (he  or  bhe)  leaves  the  service  of  the  parEon 
Of  corporation  holding  the  same;  but  if  not  claimed  by  said  child 
within  two  weeks  from  such  time  it  shall  be  returned  to  the  school 
committee  which  issued  it,  or  to  such  person  as  such  committee  shall 
designate. 

(Signature  of  person  authorized  to  approve  and  sign,  with  official 
character  or  authority.) 

(Town  or  city  and  dato.) 

In  case  it  appears  to  the  satisfaction  of  the  school  committee,  or  per- 
son authorized  to  give  such  certificate,  that  neither  the  birth  certificate, 
baptismal  certificate,  nor  })assport  of  such  child  can  be  produced,  the 
age  and  employment  certificate  may  be  granted  on  other  evidence 
aatisfactory  to  the  secretary  of  the  State  board  of  education. 

AH  certificates  required  by  this  chapter  relating  to  the  qualification 
of  children  employed  in  any  factory  or  manufacturing  or  businees 
establishment  coming  under  the  provL^ions  of  this  chapter  shall  be  kept 
by  the  employer  at  the  place  where  such  child  is  employed,  and  shall  be 
shown  to  the  factory  inspectore  provided  for  by  this  cnapter,  or  either 
or  any  of  them,  on  demand  by  said  inspector  or  inspectors;  and  the 
proprietor  or  manager  of  any  such  factory  or  manufacturing  or  business 
establishment  who  shall  fail  to  produce  or  shall  refuse  to  show  to  any 
factory  inspector  any  such  certificate  when  demand  is  made  therefor 
shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  ten  nor  more  than  fifty 
dolLarb. 

Whenever  any  factory  inspnector  shall  have  reason  to  doubt  the  accu- .  ^'^^'^^^f^^JJ* 
racy  of  any  statement  made  in  any  such  certificate  concerning  the  age  '"  *^**  oouot. 
or  other  qualifications  of  any  child  employed  thereunder,  sucn  inspec- 
tor shall  demand  such  certificate  of  the  employer  of  such  child,  and 
upon  receiving  the  same  shall  give  such  employer  a  receipt  therefor. 
1 1  after  investigation  such  inspector  shall  nnd  that  such  certificate 
should  not  have  been  issued  to  t aid  child  under  the  pro\'ision8  of  this 
law,  then  he  shall  deliver  such  certificate  to  the  person  who  issued  it. 
and  shall  order  it  to  be  canceled,  and  shall  forthwith  notify  the  saia 
employer  that  such  child  must  not  bo  longer  employed.  Every  em- 
ployer or  proprietor  or  manager  of  any  factory  or  manufacturing  or 
Dusinoss  ostablLshment  who  shall  continue  to  employ  such  child  after 
receiving  such  notice  from  any  factory  inspector  shall  be  deemed 
guilty  oia  misdemeanor,  and  on  conviction  thereof  shall  be  subject  to 
Uiepenalty  imposed  by  section  12  of  this  chapter. 

Wienever  any  factory  inspector  shall  have  reason  to  doubt  that  any 
child  employed  in  any  factory,  or  manufacturing  or  business  establish- 
ment, and  not  provicled  with  an  age  and  employment  certificate,  has 
reached  the  age  of  sixteen  years,  such  factory  inspector  shall  make 
demand  on  such  child's  employer  that  such  employer  shall  either 
furnish  him  within  ten  days  a  certificate  of  a^  issued  by  the  same 
authority  and  based  on  the  same  evidence  required  for  the  issuance  of 
age  and  employment  certificates,  or  shall  cease  to  employ  such  child 
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or  permit  or  suffer  But-h  child  to  work  in  i-ucli  factory  or  manufactiirmg 
or  biisineHt^  oHiiibliHhmttnt.  In  cai*c»  mich  pmplnyor  shall  fail  to  dfJivftr 
puch  rr/rtifirat4*  ti)  thf^  factory  inspector,  within  t<^n  daLys  after  tuch 
demurid,  and  tihall  thereafter  continue  to  omploy  fuch  chihi,  or  pK-nnit 
or  puffer  such  chihl  Uj  work  in  such  faitory  or  niaiiufj«jturinj^  or  businefls 
estol^iL-hmi'Tit,  nut^h  employt^r^hall  bo  deemed  j^uiity  of  a  misderaeanor, 
and  on  couviciion  then^of  tJmll  be*  ^ubje€t  to  the  penalty  impo^d  by 
eeclinn  12  of  ihi?*  irhapWr,  and  proof  of  the  making  of  such  demand  and 
of  failure  to  deli%'er  nuch  ccrtiiicatc  Hhall  be  priuia  facie  evidence,  in 
any  pro!^ecuti«in  brouj^^ht  for  a  violation  of  thi^  provitdon,  that  such 
ehilo  Ls  under  Itl  years  of  age  and  h-  unlawfully  employed. 

Ccftiftcatoto  he  When  any  child  employed  under  the  prfJviKioni*  of  thvi  i?ection  leaves 
hiir*  or  her  employment,  the  ]Mtn?on  or  corporation  by  whom  such  child 
has  been  emplr^y^jd  thuU,  on  demand  by  said  child t  deliver  to  him  or 
her  tl>e  certiiicute  on  the  authority  oi  which  such  eliild  haa  been 
employed,  unices  i?uch  certificate  bar  been  cancelled  as  hereinbefore 
provi^fed,  or  if  nuch  eertificato  w  not  demanded  by  fluch  child,  shalb 
within  two  week^  after  eaid  child  has  left  the  emplo\Tnent  of  faid 
p^raon  or  corporation^  Kond  !?iiid  certificate  to  the  t?chool  committee 
which  ii^'ued  it,  or  to  Fuch  pennon  a^  the  school  committee  may  desig- 
nate. The  yehool  committee  of  ea<'h  town,  or  such  per^m  at*  the  tchool 
comuiiltee  may  designate  to  i^Hiie  the  certificati*  provided  for  in  this 
eectiou^  t^hall  keep  on  file  a  copy  of  each  certificate  granted »  together 
with  the  evidence  nu  which  Huch  certitirat*.^  wii^  ^-runted. 

Appflratkm  Sec.  2.  Every  pemtm,  £rm,  or  corporation  doin^  business  within 

^^'  this  State  employing  five  or  more  persona,  t>r  employing  any  child 

under  sixteen  yearn  of  ajje^  whall  be  subject  to  the  i>niVLsir»nB  of  thifl 
chapter,  whatever  shall  be  the  buflineBs  c(m(luL'ti>d  by  said  jiers^m, 
rirm,  fir  corporation:  I'ronded,  howirer.  That  the  proviaious  of  this 
chapter  Hball  not  apply  to  children  employed  in  household  service  or 
in  uj^ricultuml  pursuits:  And  pwiidnf^  /urlher.  Tliat  said  prt» visions 
eh  all  not  ap]>ly  to  the  emplojinont  of  rhildren  in  the  vocation,  tyrvu- 
pation,  or  tier  vice  of  rope  or  wire  walkin^^  or  as  gvranaat^,  wrestlcre, 
contort iunieti?.  equestrian  perfonnerp,  iira€n>bats,  ridens  ni>>n  Idcycles 
or  met'hanical  contrivances,  or  in  any  dauciojr,  Ihciitrical,  or  muHicul 
exhibition,  but  the  employment  of  children  in  anv  \ocation,  occu- 
patitm,  nr  perviee  enuiiK'riteil  in  this  proviso  shall  lonlinue  i*j  be 
go%'eme<i  by  the  provisions  of  the  General  Laws,  <*haptor  one  hundred 
thirty-nine* 

Vlolatknts.  Sec  12.  Any  per«^on  or  corporation  who  employs  a  child    under 

sixteen  yearss  of  ao:e  without  the  certificate  required  by  section  one  of 
this  chapter,  or  who  niakoa  a  false  statement  in  regard  to  anv  part 
required  by  such  certificate  or  who  violatew  anv  of  the  pMvisibns  of 
this  chapter,  or  who  suffers  or  pennils  any  child  or  woman  to  be 
employed  in  violation  oi  its  provision?,  ehalJ  be  deemed  ^lilty  of  a 
misdemeanor^  and,  (»n  convirtion,  shall  be  punished  by  a  fine  of  not 
more  than  five  huuflre^^^l  dollars:  Provided,  honner,  That  this  section 
shall  nut  apply  to  that  portion  of  section  one  of  this  chapter  which 
^^  the  penalty  for  the  refusal  to  show  to  the  inspector  any  certificate 
provided  for  in  that  section. 

[See  also  sectious  C  and  8,  Appendix  B,  psee  1063.] 


Acrobat  I  e, 
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Chajter  \ii9.—Emplotfment  of  children  in  txrtain  oetupatums  fofrbiddtn. 

Section  4.  Ever>*  person  having  the  custcxiy  or  contrail  of  any 
child  under  the  a£^e  of  sixteen  years,  who  shall  exhildt.  use  or  employ, 
or  shall  in  any  manner  or  under  any  pretence  sell,  apprentice  or  g^ive 
away,  let  out  or  otherwise  di6*poFe  nf  any  such  eliilu  to  any  j)er!*in 
for  or  in  the  vocation^  or^cupalion,  ser\are  or  purpri**e  iif  rope  or  wire 
walking,  or  as  a  f^^Tunast,  wrestler,  contortionist,  eouestrian  per- 
fornier,  a<:'TObttt,  or  rider  upon  any  bicycle  or  nm-hatitcal  contri^-ance, 
or  in  any  danrini;,  theatrical  or  musical  exhibition  unless  it  be  in 
connection  with  r-hurt  hes,  schools,  or  private  iu'^lniction  in  dancing 
or  music  or  unless  it  be  under  the  auspices  of  a  Rhode  Island  society 
incorporated,  (fr  orjii^iiized  without  itirorporation.  fi>r  a  purjxise  author- 
ized ny  section  ele\  en  of  chapter  two  hundred  twelve,  or  unleas  it 
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be  with  the  written  consent,  previously  obtained  and  revocable  at 
will,  of  the  mayor  of  the  city  or  the  president  of  the  town  council  where 
Buch  child  is  to  be  employed ;  or  for  in  gathering  or  picking  ra^,  or  col- 
lecting cigar  stumps,  bonc^,  or  refuse  from  markets,  or  in  beting,  or  in 
any  mendicant  or  wandering  occupation,  or  in  peddling  in  ^u^es  inju- 
rious to  the  morals  of  such  child;  *  *  *  or  in  any  illegal,  obscene, 
indecent,  or  immoral  purpose,  exhibition  or  practice  whatsoever;  or 
for  or  in  any  business,  exnibition  or  vocation  injurious  to  the  h^th 
or  morals,  or  dangerous  to  the  life  or  limb  of  such  child,  or  who  shall 
cause,  procure  or  encourage  any  such  child  to  engage  therein,  or  who 
after  being  notified  by  an  officer  mentioned  in  section  six  of  this  chap- 
ter to  restrain  such  child  from  engaging  therein,  shall  neglect  or  refuse 
to  do  so,  shall  be  held  guilty  of  a  misdemeanor  and  shall,  for  every 
such  offense,  be  imprisoned  not  exceeding  one  year  or  be  fined  not 
exceeding  two  hundred  [and]  fiftv  dollars,  or  be  both  fined  and  impris- 
oned as  aforesaid,  and  shall  forfeit  any  right  which  he  may  have  to 
the  custody  of  such  child. 

Sec.  5.  Every  person  who  shall  take,  receive,  hire  or  employ,  exhibit,  .  ,^*'^  ^  P"*" 
or  have  in  custoav,  or  who  shall  cause  to  be  taken,  hired  or  employed,  '"^**®<*  purpoeet. 
exhibited,  or  held  in  custody,  any  child  under  the  age  of  sixteen 
years,  for  any  of  the  purposes  prohibited  in  the  preceding  section, 
shall  be  hold  guilty  of  a  misdemeanor^  and  shall  be  punished  for  every 
such  offense  in  the  manner  provided  m  said  section. 

Sec  6.  The  town  sergeant  of  any  town,  the  chief  of  police  of  any  city,  EntorcemenL 
or  the  general  agent  or  agents  of  the  Rhode  Island  Society  for  the  Pre- 
vention of  Cruelty  to  Children  may  enter  anjr  place  where  any  child 
may  be  held,  detained  or  employed  in  violation  of  this  chapter,  aiid 
witnout  process  of  law  seize  and  detain  such  child  and  hold  him  as  a 
witness  to  testify  upon  the  trial  of  any  person  charged  with  violating 
the  provisions  of  this  chapter;    ♦    ♦    ♦ 

Chapter  249. — Employment  of  women  and  children. 

Section  22  (as  amended  by  chapter  384,  Acts  of  1909).  No  minor  Houra  of  labor, 
under  sixteen  years  of  ago,  and  no  woman,  shall  be  employed  in  laboring 
in  any  manufacturing  or  mechanical  establishment  more  than  fifty-six 
hours  in  any  one  week ;  and  in  no  case  shall  the  hours  of  labor  exceed 
ten  hours  in  any  one  day,  excepting  when  it  is  necessary  to  make  repairs 
to  prevent  the  interruption  of  Ihe  ordinary  running  of  the  machinery, 
or  when  a  different  apportionment  of  the  hours  of  labor  is  made  for  the 
sole  purp>ose  of  makine  a  shorter  day's  work  for  one  day  of  the  week. 

Every  employer  shall  post  in  a  conspicuous  place  in  every  room  where  Schedule  to  be 
such  persons  are  employed  a  printed  notice  stating  the  number  of  P****^ 
hours  required  of  them  on  each  day  of  the  week;  and  the  employment 
of  any  such  person  for  a  longer  time  in  any  day  than  so  stated  shall  be 
deemed  a  violation  of  this  section,  unless  it  appears  that  such  employ- 
ment is  to  make  up  for  time  lost  on  some  previous  day  of  the  same  week 
in  consequence  of  the  stopping  of  the  machinery  upon  which  such  per- 
son was  employed  or  dependent  for  employment:  Provided^  That  the 
provisions  of  this  section  shall  not  be  construed  to  enlai^ge  or  impair 
any  restriction  placed  upon  the  employment  of  any  minor  mentioned 
in  chapter  64. 

Sec.  23.  Ever>'  person  who  willfully  employs,  or  has  in  his  employ-  Penalty, 
ment  or  under  his  charge  any  person,  in  violation  of  the  provisions  of 
the  preceding  section,  and  every  parent  or  guardian  who  pvmits  any 
such  minor  to  be  so  employed,  snail  be  fined  not  exceeding  twenty 
dollars  for  each  offense.  A  certificate  of  the  age  of  a  minor,  made  by 
him  or  by  his  parent  or  guardian,  at  the  time  of  his  employment  in  a 
manufacturing  establishment,  shall  be  conclusive  evidence  of  his  age 
upon  any  trial  of  any  person  other  than  the  parent  or  guardian  for  a 
violation  of  the  preceding  section. 

S^c.  24.  Labor  performed  in  any  manufacturing  establishment,  and  . '"f",  !!®"'*  ' 
all  mechanical  labor,  during  the  period  of  ten  hours  in  any  one  day,  ^^T*^'^' 
.shall  be  considered  a  legal  day*s  work,  unless  otherwise  agreed  by  tne 
parties  to  the  contract  for  the  same,  or  unless  for  the  purposes,  ancf  sub- 
ject to  all  restrictions,  mentioned  in  section  twenty-two  of  this  chapter. 
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Chapter  302. -=-Baming$  ofwiva  and  children  exmipt, 

Exemptioii      Sectiok  5.  The  following  gtxxia  and  pioperty  shall  be  exempt  fron.. 
i  ti\M^m«faL  a^itactunent  on  any  warrant  of  dialreaa  or  on  any  other  writ,  onginal,! 

mesne,  or  judicial; 

«  •  «  •  »  • 

IS.  The  salary  and  wag^  of  the  wife  and  of  the  minor  children  of  anjf 
debtor. 

ACTS  OF  1911.    . 

Cbaptsb  B5Z.—Emph.gment  of  children — tertificaUe. 

ExemptioD  Section  1.  The  require4ment  of  chapter  533  of  the  Public  Lawa^J 

passed  at  the  Jaiiuarv^  session,  A.  D.  1910,  respecting  the  -^'i'^-  ^f  (* 

child  to  rea<l  at  sight  and  to  write  leg^ibly  simple  sc  

English  languai^,  shall  not  apply  to  children  holding  cc         _    i  law^l 
fully  issued  prior  to  January  1,  A.  D.  1911. 

SOITTH   CABOLmA. 

CODE  1902. 

Civil  Codb. 

Eamingx  of  miTWir%, 

OwMwitor par-  Section  2094  (as  amended  by  act  No.  451,  Acts  of  19<)8).  If  vxj 
eoti  required.  person  shall  hire  or  employ  any  minor,  or  person  under  the  age  a 
twenly-one  years»  without  the  knowledge  and  conseot  of  the  parent 
or  guardian  of  Buch  minor,  such  person  shall  pay  to  said  parents  o 
guardian  the  full  value  of  the  labor  of  said  minor  from  and  after  notic, 
from  tlie  parents  or  guardians  that  payment  of  such  service  shall  b«| 
l^TOTJao.  made  to  him  or  them,  ajs  the  case  may  be:  Profvided,  This  section  aha" 

not  apply  to  ca^a  where  tire  parents  or  euardian  fails  or  refuses  to  fu, 
nish  tlie  miuor  a  home  and  support,  in  which  cases  the  minor  diall  hav 
the  right  to  make  contracts  in  regard  to  his  own  labor  and  enforce  i 
in  his  own  name  and  for  his  awn  benefit,  and  the  employer  ahiil 
responsible  to  the  minor  only  in  such  cases. 

Ceiminal  Codb. 

Seats /or  femaU  emploxftes. 

Bejtitabepro-      Sectiok  333  (as  amended  by  act  No.  93,  Acts  of  1911).  It  shall  he 
""*^  the  duty  of  all  employers  of  females  in  any  mercantile  establishment^ 

or  any  place  where  goods  or  wares  or  mercnandise  are  offered  for  si " 
to  provide  and  maintain  chairs  or  stools,  or  other  suitable  sealA,  for  1 
UAe  of  such  female  employees,  to  the  number  of  one  seat  for  every  tJir 
females  employed,  and  to  permit  the  use  of  such  seats  by  such  ei 
ployees,  at  reasonable  times,  to  cuch  an  extent  as  may  be  requisite  i 
the  preseri'alioB  of  their  health .    And  such  employees  shall  be  permitli 
to  use  same,  as  above  set  forth,  in  frant  of  the  counter,  table,  deak  < 
any  fixture  when  the  female  employee  for  the  use  of  whom  said  i 
shnll  be  kept  and  maintained  is  principally  engaged  in  front  of  i 
counter,  table,  desk  or  fixture;  and  behind  such  counter,  table,  de 
or  fixture  when  the  female  empjloyee  for  the  use  of  whom  said  seat  i 
be  kept  and  maintained  is  principally  engaged  behind  said  counterj 
table,  desk  or  fixture. 

Penalty.  Any  person  who  violates  or  omits  to  comply  with  any  of  the  for«-1 

going  provisions  of  this  section,  or  who  suffers  or  permits  any  woman] 
to  etand,  in  violation  nf  its  provisions,  shall   be  guilty  of  a  misde- j 
meanor,  and,  on  conviction,  ahall  be  punished  by  a  fine  of  not  leas  L' 
twenty  dollars  nor  more  than  one  hundred  dollani  for  each  offense, 

Snioroemei])  The  commissioner  of  agriculture,  commerce  and  industries,  and  the  I 
State  factory  inspectors  are  hereby  chai^ped  with  the  enforcement  oCl 
the  provisionB  of  this  law,  and  eaid  'commissioner  is  hereby  empowered,! 
from  time  to  lime  whenever  ho  may  deem  it  necessary,  to  employi 
female  inspertora  for  the  purixise  of  collecting  evideuce  "  The  sum  nil 
$300|  if  »j  much  bo  necessarv,  shall  annually  be  ai)pri»priated  for  the 
purpose  of  comp**n«Ating  such  female  inspectors.     *    ♦     •  , 
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ACTS  OF  1903. 
Act  No.  74. — Employment  of  children. 

Section  1  (aa  amended  by  act  No.  18,  Acts  of  1911).  From  and  after  AgeUmit 
the  first  day  of  May,  1903,  no  child  under  the  age  of  ten  yes^is  shall 
be  employed  in  any  factory,  mine,  or  textile  manufacturing  estab- 
lishment of  this  State;  that  from  and  after  the  first  day  of  May,  1904,  no 
child  under  the  age  of  eleven  years  shall  be  employed  in  any  ^tory, 
mine  or  textile  eotablishment  of  this  State;  that  from  and  after  the 
first  day  day  of  May,  1905,  no  child  under  the  age  of  twelve  years  shiJl 
be  employed  in  any  mine,  factory  or  textile  establishment  of  this 
State. 

Sec.  2  (as  amended  by  act  No.  18,  Acts  of  1911).  From  and  after  Night  work 
May  1st,  1903,  no  child  under  the  a^e  of  sixteen  years  sliall  be  per- 
mitted to  work  between  the  hours  of  eight  o'clock  p.  m.  and  six  o'clock 
in  the  morning  in  any  ^tory,  mine  or  textile  manufactory  of  this  State: 
Provided,  That  no  children  under  the  a^  of  sixteen,  whose  employment 
is  permissible  under  the  provisions  oif  this  act,  may  be  permitted  to 
work  after  the  hours  of  eignt  p.  m.  in  order  to  make  up  lost  time  whidi 
has  occurred  from  some  temporary  shut  down  of  the  mill,  on  account 
of  accident  or  breaking  down  in  the  machinery,  which  has  caused  loss 
of  time:  Provided^  however,  That  under  no  circumstances  shall  a  child 
below  the  age  of  sixteen  work  later  than  the  hour  of  nine  p.  m. 

Sec.  3.  Any  owner,  superintendent,  manager  or  overseer  of  any  ^Jji***°™  ^f 
factory,  mine  or  textile  manufacturing  establishment,  or  any  other  •"P~y"* 
person  in  chai;^  thereof  or  connected  therewith,  who  shall  knowingly 
employ  any  child  contrary  to  the  provisions  of  this  act,  ^all  be  ^ilty 
of  a  misdemeanor,  and  for  every  such  offense  shall,  upon  convicticm 
thereof,  be  fined  not  less  than  ten  dollars  nor  more  than  fifty  dollars, 
or  be  imprisoned  not  longer  than  thirty  days,  at  the  discretion  of  the 
court. 

Sec.  4.  Any  parent,  guardian  or  other  person  having  under  his  Byp«r«iti,tle. 
or  her  control  any  child,  who  consents,  siifTers  or  permits  the  employ- 
ment of  his  or  her  child  or  ward  under  the  ages  as  above  provid^.  or 
who  knowingly  or  willfully  misropresents  the  age  of  such  child  or 
ward  to  any  of  the  persons  named  in  section  3  of  this  act,  in  order  to 
obtain  employment  for  such  child  or  ward,  shall  be  deemed  guilty  of 
a  misdemeanor,  and  for  every  such  offense  shall,  upon  conviction 
thereof,  be  finea  not  less  than  ten  dollars  nor  more  than  fifty  dollars, 
or  be  imprisoned  not  longer  than  thirty  days,  in  the  discretion  of  the 
court. 

Sec.  5  (as  amended  by  act  No.  18,  Acts  of  1911.)  In  the  emplo^ent    Btfttemmt     of 
of  any  child  imder  the  age  of  fourteen  years  in  any  factory,  mine  or  '••^^^P*'^*'***- 
textile  manufacturing  establishment,  the  owner  or  superintendent  of 
such  factory,  mine  or  textile  manufacturing  establishment  shiJl  require 
of  the  parent,  guardian  or  person  standing  in  loco  parentis  of  such 
child  a  sworn  statement,  made  in  duplicate,  in  which  shall  be  recorded 
the  name,  birthplace,  age  and  olace  of  residence  of  every  such  child 
under  14  years  of  age,  the  original  of  which  statement  shall  he  produced 
for  inspection  on  the  demand  of  [the]  commissioner  of  agricult^ire,  com- 
merce and  industries,  or  his  agents  or  inspectors,  and  me  duplicate  of 
which  shall  be  forwarded  to  the  commissioner  at  nis  office  at  Columbia; 
the  commissioner  shall  thereupon  issue  permit  for  employment.    The 
commissioner  shsdl  prescribe  and  furnish  forms  under  registered  num-   P«niilt 
hers  for  these  statements  and  duplicates,  and  shall  prescribe  regulations 
for  the  keeping  of  proper  records  of  the  children  employea  in  the 
6iate  under  the  laws  of  tne  State;  and  any  pernon  knowingly  furnishing 
a  false  statement  of  the  age  of  such  child  or  children,  shaU  be  guilty  of    ''•[■•     ■••*•• 
a  misdemeanor,  and  for  every  such  offense  shall,  upon  conviction,  be  "*•''"• 
fined  not  less  than  ten  dollars  nor  more  than  ^ty  dollars,  or  be  impris- 
oned not  longer  than  thirty  days,  in  the  discretion  of  the  court.    The 
eommis^one^  shall  likewise  prescribe  proper  forms  and  regulations  for 
the  employment  of  children  provided  for  in  any  other  act,  making  sudi 
forms  and  regulations  compatible  with  those  provided  for  in  this  seo- 
tion. 
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Chapter  302*'^Eami7i^jr  qf  wives  and  children  txanpL 

Dtion      SscnoN  5.  The  following  goode  and  property  shall  he  exempt  1 
^xment.  attacliiiient  on  any  warrant  of  distreas  or  on  any  other  writ,  origin 
mesne,  or  jtidicial: 

«  «  #  #  «  •  • 

13,  The  salar>'  and  wages  of  the  wife  and  of  the  minor  childfen  of  aajj 
debtor. 

ACTS  OF  1911.     . 


Chapter  Bb!i.—Empk§mtnt  of  childrm—e^tiJkaUg* 


EXAffiptlCRl 


Lawu 


Cotumt  of  par- 
enta  required 


Pftjviao. 


Section  1,  The  require  me  at  of  chapter  533  of  the  Public 
passed  at  the  January  session,  A.  D.  1^10.  respecting  the  nihility  of 
child  to  read  at  sight  and  to  write  legibly  aimple  sentoncW  in  _ 
Engliah  language,  anall  not  apply  to  children  holding  certificates  ta^ 
full>'  issued  prior  to  January  1,  A.  D.  1911 , 

SOUTH   CABOLINA. 

CODE  1902. 

ClVtL  CODB. 

Eamijigi  of  minor** 

Section  2694  (as  amended  by  act  No.  451,  Acts  of  1908).  If  : 
person  ehall  hire  or  employ  any  minor,  or  person  under  the  age 
twenty -one  years,  withoitt  the  knowledge  and  consent  of  the  parenii 
or  guardian  of  such  minor^  auch  person  shall  pay  to  said  parenta  c 
guardian  the  full  value  of  the  labor  of  said  minor  from  and  after  notic 
from  the  i:>areiitB  or  guard ixms  that  pajTuent  of  such  service  shall 
made  to  him  ur  them,  aa  the  case  may  be:  Provided,  This  section  pha 
not  apply  to  rases  where  the  parents  or  guardian  fails  or  refuses  to  fuf 
niah  tlie  minor  a  home  and  support,  in  wnich  cases  the  minor  shall  hav 
the  right  to  make  contracts  in  regard  to  his  own  Ubor  and  enforce  aai 
in  his  own  name  and  for  his  own  benefit,  and  llie  employer  shall 
responsible  to  the  minor  only  in  such  cases. 

Chihinal  Code, 

Stats  for  female  employees* 

tatstabepm-      Section  333  (as  amended  by  act  No.  93,  Acts  of  1911).  It  »h 

the  duty  of  all  employers  of  females  in  any  mercanlile  establish] 

or  any  place  where  goods  or  wares  or  mercnandiae  are  offered  for  «d< 
to  provide  and  maintain  chairs  or  stools,  or  other  suitable  seats,  for  1^ 
use  of  such  female  employees,  to  the  number  of  one  seat  for  every  th] 
females  employed,  and  ti)  permit  the  use  of  such  seats  by  such  ei 
ployees,  at  reasonable  times,  to  guch  an  extent  as  may  be  requisite  U 
the  preservation  of  tlieir  health ,  A  nd  such  employees  shall  be  permit! 
to  use  sfmie.  as  above  set  forth,  in  front  of  the  counter,  table,  desk 
any  fixture  when  the  female  employee  for  the  use  of  whom  said 
shall  be  kept  and  maintiiined  is  principally  engaged  in  front  of 
counter,  table,  desk  or  fixture;  and  behind  mich  counter,  table,  d( 
or  fixture  when  the  female  emplo>*ee  for  the  use  of  whom  said  seat 
be  kept  and  maintained  is  principally  engaged  behind  said  coiml 
table,  desk  or  fixture^ 

Any  person  who  violates  or  omits  to  comply  with  any  of  the  foi 
going  provisions  of  this  section,  or  who  suffers  or  permits  any  wo] 
to  stand,  in  violation  id  its  provisions,  shall   be  guilty  of  a  misde- 
meanor, and,  on  conviction,  sliall  be  punished  by  a  fine  of  not  leas  than 
twenty  dollars  nor  more  than  one  hundred  dollars  for  each  offense. 

The  commissioner  of  agriculture,  commerce  and  industries,  and 
State  factory  inspectors  are  hereby  charj^  with  the  enforcement 
the  prcivisions  of  this  kw,  and  said  commissioner  is  hereby  empowered, 
from  time  to  time  whenever  he  may  deem  it  necessary*,  to  empl< 
female  inspectors  for  the  purpose  of  collecting  evidence.'  The  sum 
fSOO,  if  so  much  be  necesearVt  shall  annually  be  appropriated  for  tht- 
purpose  of  compensating  such  female  inspectors.     *    •    • 


vidsd. 


Faslly. 


Enfotroemtiit 
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ACTS  OF  1903. 


Act  No.  74. — Emptoyment  ofddldren. 

Section  1  (as  amended  by  act  No.  18,  Acts  of  1911).  From  aad  after 

he  firat  day  of  May,  1903,  no  child  under  the  age  of  ten  yeara  hIi&U 

e  employed  in  any  factory,  mine,  or  textile  manufacturing  eetab- 

pbment  of  this  State;  that  frt*m  and  after  the  first  day  of  May,  1904^  no 

Ijchild  under  Uie  age  of  eJe\en  yearn  fihall  he  employed  in  any  factory, 

^mine  or  textile  &5tablL<ihraent  of  this  State;  that  from  and  after  the 

!ir»t  day  day  of  &fay»  1905,  no  child  under  the  age  of  twelve  years  shall 

be  employed  in  any  mine,  factory  or  textile  eatabliahtiieiit  of  this 

State. 

Sec.  2  (as  amended  by  act  No.  IS,  Act^  of  1§11).  From  and  after 
May  1st,  1903,  tin  child  under  the  a^e  of  six  teen  yearp  ahail  be  per- 
mitted to  work  between  the  hoiire  of  ei^ht  o'clock  p.  m.  an^i  six  o'clock 
in  the  morning  in  any  factory,  mine  or  textile  manufactory  of  this  State: 
PTovided,  Tbat  no  children  under  the  age  of  idxteen,  whoee  employment 
IB  pennieeible  under  the  ppo\T5ionj5  of  thia  act,  nmy  be  permitted^  to 
work  after  the  hours  of  eignt  p.  m.  in  order  to  make  up  lont  time  which 
has  occurf^  from  some  temporary  shut  down  of  the  mil!,  on  account 
of  accident  or  breaking  down  in  the  machinery,  which  ha«  catieed  loea 
of  time:  Provided,  houfver,  That  under  no  circumfltanccs  shall  a  child 
below  the  age  of  sixteen  work  later  than  the  hour  of  nine  p.m. 

Sec*  3,  Any  owner,  superintendent^  manager  or  overBcer  of  any 
factory,  mine  or  textile  manufacturing  establish ment,  or  any  other 
persctn  in  charge  thereof  or  connected  therewith,  who  bIjuII  knowingly 
employ  any  child  contmr>'  to  the  provisions  of  this  act,  shall  be  guilty 
of  a  mifldemeanor,  and  for  ever>'  bu«  h  offense  shallj  upon  conviction 
thereof,  be  fined  not  lees  than  ten  dollars  nor  more  than  fift^  dollars, 
or  be  imprisoned  not  longer  than  thirty  days,  at  the  discretion  of  the 
court- 

Sec.  4.  Any  parent,  guardian  or  other  person  having  under  his 
or  her  control  any  (hi  Id,  who  consents,  si  iff  ere  or  permits  the  employ- 
ment of  his  or  her  child  or  ward  imder  the  ages  as  above  provided,  or 
who  knowingly  or  willfully  misrepreaeuta  the  age  of  mich  child  or 
ward  to  any  of  the  persons  named  in  section  3  of  this  act,  in  order  to 
obtain  employment  for  such  cliild  or  ward,  shall  be  deemed  guilty  of 
B  miaderaeanor,  and  for  every  such  offense  cihall,  upon  convi(lion 
1  thereof,  be  fined  not  leaa  than  ten  dollars  nor  more  than  fifty  dollars, 
['or  be  imprisoned  not  lunger  than  thirty  days,  in  the  discretion  of  the 
court . 

Sec.  5  (aa  amended  by  act  No.  18,  Acts  of  1911.)  In  the  employment 
of  any  child  under  the  age  of  fourteen  yeara  in  any  factory,  mine  or 
textiie  manufacturing  e.Htablishmeutj  the  owner  or  uuperintendent  ol 
such  factory,  mine  or  textile  manufacturing  establishment  shall  require 
of  the  parent,  guardian  or  person  Btanding  in  loco  parentis  of  such 
rhiM  a  sworn  statement,  made  in  duplicate,  in  w^hich  shall  be  recorded 
the  name,  birthplace,  age  and  t)lace  of  residence  of  every  such  child 
under  14  years  of  age,  the  original  of  which  statement  shall  be  produced 
for  inspection  on  the  deniancl  of  [the]  commissioner  of  agricidture,  com- 
merce and  industries,  or  his  agenta  or  inspectors,  and  the  duplicate  of 
which  sh^ll  he  forwarded  to  the  commissioner  at  his  ofljce  at  Columbia; 
the  commissioner  shall  thereupon  issue  permit  for  employment.  The 
commissioner  shall  prescribe  and  furni.4h  forma  under  registered  num- 
bers for  these  statements  and  duplicate.^,  and  yhall  prescribe  regulations 
for  the  keepitig  of  proper  recoRk  of  the  children  employed  in  the 
Mate  under  the  iawf^  of  the  State;  and  any  person  knowingly  furniithing 
a  false  ^.tatemeut  of  the  ago  of  such  child  or  children,  i^hall  be  guilty  of 
a  misdemeanor,  and  for  every  puch  offen.^  shall,  upon  conviction,  he 
fined  not  leas  than  ten  dollars  nor  more  than  fifty  dollars,  or  be  iinpris' 
oned  not  longer  than  thirty  days,  in  tlie  discretion  of  the  court.  The 
el>■mnis^iione^  shall  likewisie  prescribe  proper  forms  and  reg\dationB  for 
the  employment  of  children  provi«led  for  in  any  other  act,  making  such 
forms  and  regulations  compatible  with  those  provide<l  for  in  this  eeo- 
UuQ, 
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ACTS  OF  1907. 

Ac?r  No.  233. — Hourt  of  labor  of  employees  in  cotton  and  woolen 

Llnil     of  ten      SECTION  1.  Ten  hours  a  day,  or  t*ixty  hours  a  week,  ethall  constitute 
"*'"'*•  the  ho  urn  for  wtjrking  for  all  uperativee  and  employee  in  cotton  and 

woolen  manufacturing  establighinentB  engaged  in  the  manuiacture  ot 
yams,  doth^^  ho&iery  and  other  products  for  merchandise  except  m^ 
_  cbaaics,  engineers,  firemen,  watcnmen,  teamstere,  yard  empUiyee^  ani 

tlericd  force.  All  coiilract?  for  longer  hour^  of  work  other  than  hereill 
|irovide<l  in  said  manufacturing  et«lablishnientd  shall  be,  and  the  i 
are  hereby,  declaretl  null  and  void;  and  any  person  entering  into  i 
en  forcing  such  c^ntracta  ^hall  he  deemed  gmlty  of  a  misdemeanor,  i 
each  and  every  inatance,  and  on  conviction  in  a  court  of  competen 
jurisdiction  shall  be  fined  a  eum  of  money  not  less  than  $25  nor  moi 
Proriw.  than  1100^  or  imprisonment  not  excee<ling  thirty  duy.*^:  Proiidrd,  Th« 

nothing  herein  contained  ahall  be  conatrueil  as  forbidding  or  preventing 
any  such  manufacturing  company  from  making  up  lost  time,  to  th©_ 
extent  of  eixty  hours  per  annum,  where  puch  loet  time  has  been  cau 
by  accident  or  other  unavoidable  cause, 

ACTS  OF  1909. 

Act  No.  4. — Employment  of  children, 

Section  13.  It  shall  be  the  duty  of  each  corporation  orotheremployf 
to  place  in  OTie  or  more  cojieipicuouii  places  in  each  room  of  the  factori 
in  which  anv  children  under  fourteen  yeard  of  age  are  employeii 
notice  or  notfce.-i  to  the  effect  that  ^d  childreji  are  forbidden  tocle^ 
any  gean^.  carn-j  or  pulleyH,  or  lo  (4ean  in  dangerous  proximity  thereU 
while  the  t^aine  are  in  niotion  by  aid  oi  steam,  water,  electricity  or  othe 
merharural  power;  and  nn  .nurh  employer,  or  il^  officers,  superintend 
enti»,  over^t^cTH  or  agents  i'hall  knowinely  or  willfully  permit  or  coriiioi 
to  i*uch  children  so  cleaning  the  wild  moving  piirt?;  and  any  ollict 
t«uperinteudent,  overweer  at  agent  violating  the  pro  virions  of  tliis  i 
Hhall  be  uuniyhed  iiy  a  fine  of  not  le.-is  than  liftj^  nor  more  than  one  hun- 
dred dolUr;?  for  each  offcn.se. 
Statements    aa      Sec-  14.  Every  peri^on,  firm  or  coqjoration  emjdoying  children  tjhall 
toftife  «to.  procure  from  the  parent,  guardian,  or  person  in  custody  of  esaid  child_ 

or  children,  a  t^igned  statement  in  which  ?httU  be  recorded  the  uama " 
birthplace,  age  and  place  of  residence  of  every  i?uch  child  under  fou 
teen  yean*  of  age,  anti  the  same  shall  be  prmluced  for  injjpection  < 
demand  o!  the  coraraLjiHioner  or  his  agents  or  inspectora. 

ACTS  OF  ISIL 

No.  ^3.— Hours  of  labor  of/emak  employees — MercantiU  establu^n 

Sbrty  hours  jw  Section  1.  From  and  aft^r  the  paaeage  of  thia  aiH  the  hours  of  Ub 
of  women  employed  in  mercantile  Cf5tablishment£*  in  thii  State  shall  1 
limited  to  Pixty  hours  per  week,  not  to  exceed  twelve  hour^  in  any  oni_ 

NtRht  work      day,  uud  that  fUfh  female  employees  shall  nsit  be  required  to  work' later' 
than  the  hour  of  ten  o'clock  p.  m.     The  enforcemenl  of  thi^  law  ia 
pla4e4l  in  the  hand?  of  the  conmiisaioner  and  inHpecljon*. 

Vk9tatU>n3  t5E0.  2.  Any  em  plover  or  employers  of  female  labor  in  mercant 

establishments  who  eliall  violate  the  provieioaH  of  this  act  shall 
deemed  guilty  of  a  niL^demeanor  and  shall  l>e  puniahel  by  a  fine  of  i 
less  than  |IQ  nor  more  than  $40,  or  imprieonment  of  not  lees  than  < 
days  nor  exceeding  thirty  days. 

SOUTH   DAKOTA. 

REVISED  rODES-U>03. 

Political  Codb, 

Mmplopvitnl  of  children  in  minei. 

Section  145.  All  cortM:>rationi<  or  individuals  w^orking  minos  in  Sou_ 
Dakota  who  shall  employ,  or  permit  ^^  be  emnloyotl.  in  such  minflu. 
any  children  under  fourteen  yeora  of  age  shall  be  deemed  guilty  of  a 


Employment 
^rihiliJren. 
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misdemeanor  and  on  conviction  thereof  shall  be  punished  by  a  fine 
not  exceeding  one  thousand  dollars. 

Employment  of  minors  in  barrooms. 

Section  2844  (as  amended  by  chapter  165,  Acts  of  1903).    ♦    *    *    Side  to  empkgr- 
it  shall  also  be  unlawful  for  any  person  to  whom  any  license  may  be  J^raayboforbid- 
granted  to  employ  any  person  under  twenty-one  (21)  years  of  age  as  Employing  mi- 
a  bartender  or  in  an^r  omer  capacity  in  connection  with  the  place  or  non. 
room  where  intoxicating  liquors  are  sold. 

CrviL  CODB. 

Earnings  of  minors. 

Section  124.  The  wages  of  a  minor  employed  in  service  may  be  ^"^^  "**y  ** 
paid  to  him  or  her  until  the  Darent  or  guardian  entitled  thereto  gives  P|^  ^  minor, 
the  employer  notice  that  he  claims  such  wages. 

Penal  Code. 

Hours  of  labor  of  women  and  children. 

Section  764.  Every  owner,  stockholder,  overseer,  employer,  clerk  Limit  of  ten 
or  foreman,  of  any  manufactory,  workshop  or  other  place  used  for  "**""• 
mechanical  or  manufacturing  purposes,  who,  having  control,  shall 
compel  any  woman  or  any  child  imder  eighteen  years  of  age,  or  permit 
any  child  under  fourteen  vears  of  age,  to  labor  m  any  day  exceeding 
ten  hours,  shall  be  deemea  guilty  of  a  misdemeanor,  and  upon  convic- 
tion, shall  be  punished  by  fine  not  exceeding  one  hundred  and  not  less 
than  ten  dollars. 

ACTS  OF  1907. 

Chapter  135. — Employment  of  children — Age  limit. 

Section  150.  No  child  under  the  age  of  fifteen  years  shall  be  em-  Age  limit, 
ployed,  permitted  or  suffered  to  work  at  any  eainful  occupation  in  any 
mine,  hotel,  laundry,  manufacturing  establishment,  factory,  passenger 
or  freight  elevator  [,]  bowling  alley,  or  in  any  saloon,  theater,  concert 
hall  or  place  of  amusement  where  intoxic^atiiig  liquors  are  sold,  or  as 
messenger  or  driver  thereof,  or  in  any  other  manner  in  work  per- 
formed for  wages  or  other  compensation,  to  whomsoever  payable,  during 
any  portion  of  any  month  during  the  hours  when  the  public  schools  of 
any  district  in  which  he  or  she  resides  are  in  session. 

Every  owner,  superintendent  or  overseer  of  any  mine,  factory,  violations, 
workshop,  mercantile  establishment,  or  any  other  person  who  shall 
employ  any  child  under  fifteen  years  of  age  contrary  to  the  provisions 
of  mis  article  shall  be  deemed  guilty  of  a  misdemeanor,  and  for  every 
o£fense  shall  upon  conviction  thereof  be  fined  not  less  than  |10  nor 
more  than  $50  and  costs. 

Any  person  having  the  control  of  a  child  or  who  may  have  children 
in  his  employ,  who  with  the  intent  to  evade  the  provisions  of  this 
article  shall  make  a  willfully  false  statement  concerning  the  a^  of  such 
child  or  in  regard  to  facts  covered  by  any  other  provision  of  this  article, 
shall  for  such  an  offense  be  finea  in  any  sum  not  less  than  |10  nor 
more  than  $50  for  the  uye  of  the  public  school  corporation. 

TENNESSEE. 

SHANNON'S  SUPPLEMENT  OF  1904. 

Provisions  for  female  employees—  Water  closets. 

(Chapter  98,  Acts  of  1897.    Supplement,  p.  472.) 

Section  1.  All  persons  hiring  or  employing  femsde   help  in  any     Water-closets  to 
manufacturing  or  mercantile  business  or  establishment,  shall  provide      provided, 
separate  privies  or  water-closets  for  such  female  help. 

Sec  2.  No  male  person  shall  enter  such  separate  privies  or  water-  Mai«'  excluded, 
closets  except  for  the  purpose  of  repairing  or  cleaning  the  same. 

Sec.  3.  A  violation  of  the  foregoing  sections  shall  be  a  misdemeanor,     Penalty, 
punishable  by  a  fine  of  not  less  than  two  or  more  than  ten  dollan. 
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ACTS  OF  1906. 


$^iaU  to  bo  pro- 
videcL 


vuytsm. 


i^wt^tr. 


Chaptbr  171* — SeaU  for  ftmale  emph^ees  in  storet,  etc 

Section  1.  All  prop rielor^  or  owners  of  any  retail,  jobbing,  orwhole- 
aale  dry  goods  Btore^  or  dealers  in  aotionSf  miUineryj  or  any  other 
busineas  where  any  female  help  are  employcij  for  the  purpose  of  eerv- 
ing  the  publir  iji  the  capacity  of  clerki  or  aales  ladie**,  Bimll  piovide 
a  chair  or  stool  for  each  one  of  such  female  help  or  clerks,  in  order 
that  during  such  periods  as  they  are  not  actively  engaged  in  making 
sales  or  Uifcing  stock  or  performing  other  duties  of  their  employ meiit 
they  may  have  an  opportunity  to  be  seated  and  to  rest. 

Sec.  2.  Any  proprieUjr,  owner,  or  dealer,  mentioned  in  eection  1  of 
this  act,  who  shall  under  take  by  tmy  direction  or  order  to  prohibit  or 
prevent  any  one  of  such  female  help  or  clerks  to  use  the  seat?  pmvided 
lor  in  the  fore^oin»  section  shall  be  guilty  of  a  misdemeanor,  aad, 
upon  conviction,  shall  be  fmed  ^^  provided  in  the  next  section  of  this 
act, 

Sbo»  3.  Any  owner,  proprietor,  or  dealer,  mentioned  in  the  fore- 
going sections,  who  Hhall  neglect  or  return  to  obey  and  observe  the 
provisions  of  th'a^  act  shall  be  guilty  of  a  misdemeanor,  and  upon  con- 
viction thereof,  e^hall  be  fined  in  an  amount  not  less  than  ten  dollars 
and  not  exceeding  one  hundred  dollan*  for  the  first  offeiLse,  and  in  the 
event  said  owner  or  proprietor  shall  continue  to  disobey  said  act  he 
ehall  be  subjected  to  a  fine  at  the  rate  of  one  dollar  daily  for  every 
chair  he  fails  to  funiisih  his  sai<l  employees,  and  for  every  violation 
of  section  2  of  this  act  such  owner,  proprietor,  or  dealer  shull,  upon 
conviction,  be  fined  not  tes?  than  ten  dollarH  and  not  exceeding  one 
hundred  dollan^  for  each  and  every  violation. 


Llmrt  [n  ItK^, 


In  1909. 


fn      igiQ 
tlM?rt»aftcn 


Vlolfttloa. 


And 


ACTS   OF   1907, 

Chapter  256*— HtHnj^  out  children  to  support  partntM  in  idlenem. 

Section  1.  The  following?  persons  are  and  shall  be  defined  and  pun* 
ished  as  vji^rants,  viz,: 

(n)  All  persons  who,  though  ablo  lo  work,  fail  lo  do  fo,  but  hin^  out 
tlieir  minor  children,  or  allow  them  to  be  hired  out,  and  subsist  upon 
their  wages. 

Chapter  308. — Employmeni  of  womtn  and  t^ildrtn — Hours  of  labor. 

Section  L  Commencinj?  January  1,  1^8,  it  shall  be  unlawful  (cr 
any  person,  firm,  or  corporation  to  employ  in  any  manufacturing  estab- 
ment  in  this  State  any  female,  or  any  child  under  the  age  of  sixteen 
year?,  more  than  sixty-two  (62)  hourn  in  any  one  week. 

Sec.  2,  Commeticing  January  I,  1909,  it  shall  be  unlawful  (or  any 
person,  firm,  or  rorporation  to  employ  in  any  manufacturiiig  eslabliflh* 
ment  in  this  Statue  any  female,  or  any  child  under  the  age  of  sixteen 
years,  more  than  sixty-one  (61)  hours  in  any  one  week,  i 

Sec.  3.  Commencin$»  January  1,  1010,  it  shall  be  unlawful  for  any 
person,  firm,  or  corporation  to  employ  in  any  manufacturing  esfcabli^ 
ment  in  this  State  any  female,  or  any  child  under  the  age  c^  sixteen 
yeara,  more  than  sixty  (iB)  hours  in  any  one  week. 

Sec.  4.  Every  violation  of  this  act  is  hereby  declared  lo  be  a  mis- 
demeanor pimiphiible  bv  a  fine  of  not  less  than  twenty-five  (f25)  doUarj 
and  not  more  than  one  Ibundred  ($100)  dollars  for  each  offenae. 

ACTS  OF  1909. 


aoifl  required . 


Chapter  l^.—Employmmt  of  children— 8(^ol  attendanct. 

Section  1.  Every  parent,  guardian,  or  other  person  in  thia  Stat« 
having  control  or  charge  of  a  child  or  children  octween  the  a^es  nl 
eight  and  sixioen  years  shail  send  such  child  or  children  to  a  public 
achool  or  to  aome  other  school  for  at  least  sixteen  weeks  or  ei^ty  dayi 
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of  not  leas  than  four  hours  each  of  each  year,  or  as  long  as  the  public 
school  of  the  citv  or  district  in  which  such  child  residee  shall  be  in 
session,  in  case  the  session  shall  be  less  than  sixteen  weeks  during  the 
ear,  unless  such  attendance,  in  whole  or  in  part,  is  excused  by  the 
istrict  or  city  school  directors  or  other  officers  having  control  of  the 
public  school  in  written  exemption  showing  on  whose  application 
granted  and  the  period  and  reasons  for  which  the  exemption  was 
granted. 

Sbc.  2.  No  silch  exemption  from  school  attendance  shall  be  granted 
unless  such  child  has  completed  the  primary  school  course  and  attained 
proficiency  in  all  the  subjects  or  branches  uereof,  or  unless  such  child 
nas  been  or  b  being  instructed  for  not  less  than  sixteen  weeks  in  the 
year  or  in  some  private,  Darochial,  or  tutorial  school  or  at  home  by  com- 
petent and  reliable  teaoiers,  or  unless  it  appear  from  the  competent 
medical  or  other  positive  and  satisfactory  testimony  that  the  child  is 
or  was  in  such  condition  physically  or  n^en tally  as  to  prevent  its  attend- 
ance at  school,  or  its  application  to  study  for  the  period  of  exemption, 
or  unless,  because  of  sictmess  or  extreme  poverty,  the  wages,  time,  or 
labor  of  such  child  or  children  are  essentially  necessary  for  the  support 
of  a  destitute  parent,  or  brother,  or  sister  m  such  indigent  family  to 
prevent  them  from  becoming  objects  of  charity:  Provided,  That  if 
saiy  such  child  or  children  is  of  a  family  in  extreme  poverty  and  desti- 
tution, as  aforesaid,  the  commissioner  of  the  poor  of  the  county  may 
make  an  allowance  or  appropriation  to  reimburse  the  tiunily  or  indigent 
child  for  the  loss  of  tune,  work,  or  wages  during  school  attends^ce, 
and  to  furnish  such  child  or  children  necessary  clothing  so  as  to  enable 
such  child  or  children  to  attend  school  for  the  time  re<^uired  without 
exemption  on  account  of  poverty  and  destitution  aforesaid,  which  sum 
ehall  DO  paid  by  the  commissioners  out  of  any  funds  at  their  disposal 
or  by  the  county  upon  the  recommendation  of  such  payment  by  said 
commissioners  oi  the  poor:  Provided^  fwrthery  That  the  district  directors 
and  city  boards  or  other  officers  having  control  of  the  public  schools 
of  the  districts  and  cities  may,  with  the  consent  of  the  countv  or  city 
superintendent  of  schools,  buy  and  furnish  with  the  school  funds  for 
any  such  child  who  is  of  a  family  in  extreme  poverty  and  destitution 
all  necessary  textbooks  for  use  under  the  direction  of  the  teacher  in 
the  schoolroom  during  school  hours  by  such  indigent  child  or  children 
and  no  others,  which  books  shall  be  delivered  by  the  teacher  to  the 
district  directors  or  the  city  boards  of  education  at  the  close  of  the 
school,  or  when  the  necessity  thereof  terminates:  Provided,  further. 
That  the  occasional  absence  from  such  attendance  by  any  such  chila 
between  the  ages  of  eight  and  sixteen  years,  not  amounting  to  more 
than  two  unexcused  absences  in  four  consecutive  weeks,  reckoned  in 
periods  of  four  weeks  from  the  beginning  of  the  school  term,  shall  not 
be  unlawful. 

Sec.  3.  The  attendance  of  sixteen  weeks  or  eighty  days  required 
shall  begin  with  the  opening  of  the  school  session  for  the  year,  and 
shall  be  consecutive,  except  for  holidays,  vacation,  detention  by 
sickness,  and  other  necessary  and  unavoidable  causes,  and  such  inter- 
missions of  such  attendance  shall  not  be  counted  as  part  of  the  sixteen 
weeks  required:  Provided,  That  any  responsible  principal  or  teacher 
of  any  school  shall  have  power  to  exempt  any  such  child  for  temporary 
absence  on  account  of  unusual  storm,  bad  weather,  or  high  waters, 
death  in  the  child's  fomilv,  providential  hindrance,  unforeseen  and 
unavoidable  accidents,  and  lor  the  observance  of  reli^ous  festivals 
and  holidays:  Provided  further,  That  the  provisions  of  this  act  shall  not 
appl^  in  cases  where  the  home  of  the  parent  or  other  custodian  of  a  child 
or  children  between  the  said  ages  of  eight  and  sixteen  years  is  more  than 
two  and  one-half  miles  from  the  nearest  public  school  by  the  shortest 
road. 

Sec.  5.  Durine  the  period  of  the  year  that  the  public  schools  of  any 
district  or  city  ot  this  State  are  in  operation  it  shall  be  a  misdemeanor, 
punishable  by  fine,  for  any  person,  firm,  or  corporation  to  hire  or  use 
the  services  of  any  child  between  the  ages  of  eight  and  sixteen  years, 
unless  such  child  shall  first  have  attended  school  during  the  year  then 
current  for  the  length  of  time  required  by  this  act,  or  unless  such  child 
has  been  excused  from  school  attendance  in  the  manner  allowed  and 
prescribed  by  this  act^  and  a  violation  of  Uiis  provision  shall  subject  th9 
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offender  tc>  a  fine  of  t<?n  dollflrs  ($10)  for  each  offense,  collectable  [coll© 
ible]  in  an  action  in  the  name  of  the  Stat^  before  any  f'oiirtof  romp 
teiit  j[tiri£idiction,  rand  pi  3^  able  Ui  the  iMjuntv  Inistee  for  the  benefit  of  ill 
public  school  of  the  di.itrict  or  [sic]  in  whirli  the  offense  waa  comir^""^ 

8ec.  8.  It  ahal!  W  the  duty  of  the  distrirt,  county,  and  city 
boards  liaving  control  of  the  public  schuub  in  thedistricta  and 
tliroug:h  the  clerk  or  secretary*  aa  their  agent  or  oUier  school 
desii^nuted  by  the  respective  boards,  to  enforce  the  payment  aud  ( 
lection  of  all  lines  for  the  violation  of  thia  act  incurred l>y  employen 
parents,  and  otherH  within  respe<  tiye  digtricte  and  citiess,  and  for  thi 
jiurpiisi*  to  inatitute  all  necessary  fmiLs  therefor  in  the  name  of  the  Stall 
beiort*  any  court  having  oompetont  jorif*«liction,  ♦  «  ♦ 
I  [This  iict  applicH  U)  Cocke  County  only.  The  legrislature  f»f  19(1 
passed  lawa  emoodyius?  similar  provisions,  applicable  U*  the  followia 
counties:  AndersL>ii  (a^'e  limit,  8  t^  14  years),  Blount,  Carter,  Cumba 
land,  Hancock^  HardiJi,  Jeffersgn,  Johnson,  Marion,  Monroe,  Roane, 
and  Sevder.] 

ACTS  OF  1911. 

Chapter  B7.—Emploi/Tnent  o/Mtdrm — Affe  HmU. 


Aka  limit 


O  c  r  u  p  a  t  i  oru 
torblddcu. 


Sectiox  L  It  shall  be  imlawfnl  for  any  proprietor,  foreman, 
or  other  persc»n  to  employ,  perniit,  or  suffer  to  work  any  child  lea 
fonrleen  yearR  ui  ag»>  in,  about,  or  in  connection  with  anv  mill,  faclu. 
workshop,  laundry,  telegraph  or  telephone  office,  or  in  tKe  distributio 
or  IransmisHion  of  merchancfise  or  messages. 
Employment      Sec.  2.  It  shall  lie  unlawful  for  any  proprietor,  foreman,  owne 
tlrae^    *^'^^°^  or  other  persim  to  employ,  permit,  or  suffer  to  work  any  child  und 
fourteen  years  of  age  in  any  buwinesa  or  service  whateA'er  which  intt 
fereii  with  the  child's  attendance  at  8<:!hool,  except  in  agricultural 
domestic  per\^ice,  during  any  part  of  the  term  the  public  schools  of  ti 
district  in  whieh  the  child  rcHulesare  in  session- 

Skc.  H.  No  child  under  the  ago  of  sixteen  years  j^hall  be  ernplnyed 
permitted,  or  suffered  to  work  at  any  of  the  following  oorupatinus  or  it 
an  y  of  the  following  positions :  R<!i>airiiig  machine  bel  ts,  while  in  motion, 
in  any  workshop  or  factory,  or  as^sisting  therein  in  any  capacity  what 
ever;  adjusting  any  belt  to  any  machinery;  oiling  or  Heaning  niachii 
ery  or  sissisting  therein;  ofK^mting  or  assisting  in  operating  rircuJar  t 
band  saws,  wood  simpers.  Wood  hjintera,  planers,  aindpajx^r  (»r  woot^ 
polishing  machinery;  picker  maHiines,  machines  used  in  picking  wrM>L 
machines  used  in  picking  cotton,  machines  used  in  picking  hai 
marhines  used  in  pickiiij^  any  upholstering  material;  paper-Iacin 
machines,  leather-burnishing  machines  in  any  tannery  or  leuthe 
manniactory;  jf*b  or  cylinder  prirvting  presses  operated  hv  power  oUje 
tluin  fiMit  power,  emery  or  polishing  wheels  umnl  for  pofishing  met;; 
wood- turning  or  boring  machinery,  stamping  machines  used  in  she 
meLal  and  tinware  manufacturing,  stamping  machines  in  washer  aa 
nut  factories,  cturegating  [corrugating]  rolls,  such  as  are  used  in  rootio^^ 
and  washboard  factories;  steam  boilers^  steam  machinery  or  other  steam' 
generating  appanittis,  dongli  brakes  or  crackery  machinerj^  of  any 
description ;  wire  or  iron  straightening  marhinery,  rolling  mill  nu^^H^J 
erv.  punches  or  shears;  washing,  grinding,  or  mixing  mills;  ^^^^^^H 
rolls  in  rnbl>er  nmnufactnring;  laundering  rniichincry;  dlpping.^^^^^^ 
or  packing  matches;  or  in  mines  or  quarries. 

Hec.  4.  It  shall  be  unlawful  for  any  proprietor,  foreman,  owner, 
Other  perwn  to  employ  any  child  uiKler  eighteen  years  of  age  as  \ 
messengrer  for  a  teh- graph  or  messenger  company  in  the  distribution^ 
transrnJSHion,  or  delivery  of  gooils  or  messages  before  five  o'clock  in  the 
niorniujjor  after  ten  o'clock  in  the  evening  of  anv  day. 

Sue.  5.  It  shall  be  unlawful  for  any  proprietor^  foreman,  owne 
or  »>ther  person  to  employ,  pernrit.  or  Buffer  to  W'ork  any  child  bet1^ 
the  ages  of  fourteen  and  sixteen  years  in,  about,  or  in  connectioiQj 
any  place  or  establish  me  tit  named  in  section  1^  tmleas  said  i 
foreman^  owner,  or  other  per»>n  keep  on  (ile  and  acceaeible  to  1 
and  factory  inspector  a  sworn  statement  nuide  by  the  parent  or  1 
or  anv  person  acting  as  gnardbn  of  such  child'  setting  forth  ^.«  ^ 
9,nd  <mte  of  birtb  of  such  child,  and  whoever  shall  make  {alae  etatea 


f^taieEoentji    of 
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as  to  the  age  of  such  child  in  such  sworn  statement  shall  be  deemed 
guilty  of  perjury. 

Sec.  6.  Whoever  employs  any  child  and  whoever  having  under  Violations, 
his  control  as  parent,  guardian,  or  otherwise  any  child,  permits  or 
suffers  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the 
provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  shall  be  fined  not  less  than  twenty-five  dollars  nor 
more  than  two  hundred  and  fifty  dollars,  in  the  discretion  of  the  court. 

TEXAS. 

ACTS  OF  1907. 
Chapter  138. — Employment  of  women  and  minors  in  saloons. 

Section    19.  Every   retail   liquor  dealer  or    malt    liquor  dealer,     Empteyraent 

*  *    *    who  shall  have  in  his  employ  about  his  place  of  busi-  **'  rainore; 
ness,    *    *    *    any    minor    ♦    ♦    ♦    shall   be   guilty   of   a   misde- 
meanor, and  upon  conviction  therefor  shall  be  punished  by  a  fine 

of  not  less  than  ten  dollars  nor  more  than  two  hundred  dollars, 
or  by  imprisonment  in  the  county  jail  for  not  longer  than  sixty 
days,  or  by  both  such  fine  and  imprisonment. 

Sec.  25.  No  retail  liquor  dealer  or  retail  malt  dealer  shall  employ     Of  iBinatos. 
or  suffer  to  be  employed,  an)r'  female  as  a  servant,  bartender  or  waitress, 
other  than  a  member  of  his  ow^n  family,  in  his  place  of  business, 

*  *  *  and  any  person  violating  the  provisions  of  this  section  shall 
be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  shall  be 
punifdied  by  imprisonment  in  the  county  jail  for  not  more  than  twelve 
mon&s  or  by  a  fine  of  not  exceeding  five  hundred  doUaiB,  or  both 
such  fine  and  imprisonment. 

ACTS  OF  1909. 

Chapter  59. — Hiring  out  children  to  support  parents  in  idleness. 

Section  1.  The  following  persons  are  and  shall  be  punished  80 

vagrants,  viz: 

♦  ♦«♦«♦« 

(n)  All  pjersons  who  are  able  to  work  and  do  not  work,  but  hire     Who    are    va- 
out  their  minor  children  or  allow  them  to  [be]  hired  out  and  live  upon  S^***^' 
their  wages,  being  without  other  means  of  support. 

ACTS  OF  1911. 

Chapter  46. — Employment  of  children — Age  limit. 

Section  1.  Any  person,  or  any  agent,  or  any  employee  of  any  person,     Age  limit, 
firm  or  corporation  who  ahall  heritor  employ  any  child  unoer  the 
age  of  fifteen  years  to  labor  in  or  about  any  manufacturing  or  other 
establishment  using  dangerous  machinery,  or  about  the  machinery     Dangerous     or 
in  any  mill  or  factory,  or  in  any  distillery,  brewery,  or  to  labor  in  JJUJ^Sl^  employ- 
any  capacity  in  the  manufacture  of  goods  for  immoral  purposes,  or       « 
where  their  health  may  be  impaired  or  morals  debased,  or  shall  send 
any  such  child  to  any  disorderly  house,  bawdv  house,  or  assignation 
house,  or  having  the  control  of  Huch  child,  shall  permit  him  or  her  to 
go  to  any  such  house,  shall  be  deemed  guilty  of  a  misdemeanor,  and, 
upon  conviction,  shall  be  fined  not  lens  than  fifty  dollars  nor  more 
than  two  hundred  dollars,  and  each  day  the  provisions  of  this  act  are 
violated  shall  constitute  a  separate  offense. 

Sec  la.  Such  person,  firm  or  corporation,  or  any  agent  thereof,  shall     InspecOon. 
give  free  access  at  all  times  to  the  commissioner  of  labor  statistics 
of  the  State  of  Texas,  and  his  deuuties,  for  the  inspection  of  their 
premises  and  of  the  methods  employed,  to  insure  compliance  with 
the  provisions  of  the  foreji^oing  section. 

Sec.  2.  Any  person,  agent,  or  any  employee  of  any  person,  firm  or    Ajs    limit    in 
corporation,  who  shall  hereafter  employ  any  child  under  the  acre  oi  ^ 
17  years  to  labor  in  or  about  any  quarry  or  mine  ahaU  be 
9B  provided  for  in  section  1  of  this  act. 
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inspecHontoijc      Bec,  2a.  Such  person,  firm  or  corporation,  or  any  agent  thereof, 

fttlowed.  gjj^  giy^  fpe^  accena  at  all  tira^  to  the  commissioner  of  labor  statiBdcs 

of  the  State  of  Texas,  and  his  cieputies,  for  the  InspectioQ  of  their 

premieeB  and  of  the  methods  employed,  to  insure  compliance  with  the 

pro%'iaioQa  ef  the  forgoing  secUon. 

ITT  AH. 

CONSTITUTION. 

Article  l^^—Emplox^ent  of  labor^Wom^n  anddiildreru 

Eraployment      Section  3.  The  legislature  shall  prohibit:  (1)  The  employment  (if 
ifl  mipes  forbid-  ^vromen,  or  of  children  under  the  age  of  fourteen  years,  in  underground 


mines. 

# 


COMPILED  LAWS— 1907. 
EmployTTient  ofwojncn  and  children* 


Employment      Section  1338.  It  shall  be  unlawful  for  any  person,  firm,  or  cor* 
flmeHera  ^'   ^^^  poration  to  employ  any  child  tinder  fourteen  years  of  a^e,  or  any 
female,  to  work  in  any  mine  or  smelter  in  the  State  of  tJtah.     Any 
person,  firm,  or  corporation  who  ^hall  violate  any  of  the  provisions 
of  this  section  shall  be  deemed  guilty  of  a  miBderaeanor. 
Scats     for    fi?*      Sec.  1339,  The  proprietor,  manager,  or  person  having  charge  of  any 
Sjttona™ tc**^ ^^  store,  shop,  hotel,  restaurant,  or  utlier  place  wheri>  women  or  girls  are 
*     *        employed  us  clerks  or  help  therein .  shall  provide  chairs,  stools,  or 
other  rontrivauees  where  such  clerks  or  help  may  rest  when  not  em- 
ployed in  the  dischai^e  of  their  respective  duties.    Aitv  person  who 
shall  violate  any^of  the  provifiione  of  this  section  shaU  te  guilty  of  a 
misdemeanor. 

Earnings  of  minors. 

pftynM»nts     to,      SECTION  1544.  Wlieu  a  contract  for  the  personal  services  of  a  minor 
wbetL^*  ^'*^'*^    '*^®  been  made  with  him  alone,  and  those  serv^ices  are  afterwani  per- 
formed, payment  made  therefor  to  such  minor  in  accordance  with  the 
terms  of  the  contract  ia  a  full  satisfaction  for  those  services,  and  the 
parent  or  guardian  cannot  recover  therefor  a  second  time. 

ACTS  OF  191L 

Chapter  106. — Employment  of  ufomen  and  children  in  harroomi^  etc*  — 
Sale  of  intoTiconts  near  labor  camps. 

Impioymcniof      Section  23.  No  holder  of  a  license  for  the  sale  at  retail  of  intoxicat* 

minors.  jj^g  liquors  shall  employ  any  person  under  the  age  of  twenty-one  years 

to  serv^e  such  liquors  to  be  drunk  on  the  premisea. 

Emplaymcntof     Sec.  24.  No  person,  partnership  or  corporation  shall  employ  a  minor 

'"'""''*•  under  the  age  of  twenty-one  years  in  handling  intoxicating  liquors  or 

pickagea  containing  such  liquors  in  a  brewery  or  bottling  establish- 

meat,  in  which  such  liquors  are  nrepared  for  sale  or  offered  for  aule, 

Emplaymentof     Sec.  28.  The  licensed  premiBes  snail  be  conducted  in  a  quiet*  orderly 

wi^al***  Dianner;   *^   *   ♦   no  female  shall  be  employed  in  the  place;    *   •    • 

Chapter  133. — Hours  of  labor  of  women. 

Fifty -/t>i»r  Section  1.  No  female  shall  be  employed  in  any  manufacturing, 
tmm per  week,  mechanical,  or  mercantile  establishment,  laundry,  hotel,  or  restaurant, 
or  telegraph  or  telephone  establishment,  hospital  or  oifice,  or  by  any 
express  or  transportiition  company  in  this  State,  more  than  nine  noun 
during  any  one  day,  or  more  than  fifty-four  hours  in  any  one  w»ek, 
except  in  cases  of  emergency  in  hospitals  and  in  cases  of  ememncy 
or  where  life  or  property  is  in  imminent  danger  or  where  mated^  are 
liable  to  spoil  by  the  emorcement  ol  thia  act. 
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Sec.  2.  Any  person  or  persons,  corporation  or  other  association  en- 
gaged in  conducting  or  operating  any  of  the  business  institutions  or 
enterprises  set  forth  in  the  foregoing  section,  requiring  or  employing  anv 
female  to  work  longer  than  the  period  of  nine  hours  constituting  a  day^i 
labor,  except  as  above  provided,  or  more  than  fifty-four  hours  in  any 
one  week  shall  be  guilty  of  a  misdemeanor,  and,  upon  conviction  thereof 
shall  be  fined  not  less  than  twenty-five  dollars  nor  more  than  one  hun- 
dred dollars,  and  costs  of  prosecution. 

Chapter  144. — Employment  of  children — OeneraV  provisions. 

Section  1.  No  child  under  the  age  of  fourteen  years  shall  be 
employed,  permitted  or  suffered  to  work  in  any  capacity  in,  about  or 
in  connection  with  the  preparing  of  any  composition  in  which  danger- 
ous or  poisonous  acids  are  used — manufacture  of  paints,  colors  or  white 
lead;  manufacturing,  packing  or  storing  powaer,  dynamite,  nitro- 
glycerin compounds,  fuses  or  other  explosives;  manufacture  of  goods 
for  immoral  purposes;  nor  in  any  quarry,  any  mine,  coal  breaker, 
laundry,  tobacco  warehouse,  cigar  factory,  or  other  factory  where 
tobacco  is  manufactured  or  prepared;  distillery,  brewery  or  any  other 
establishment  where  malt  or  alcoholic  liquors  are  manufactured, 
packed,  wrapped  or  bottled;  theatre,  concert  hall,  nor  saloon,  nor  in 
operating  any  automobile,  motor  car  or  truck;  in  the  running  or  man- 
agement of  elevators,  lifta  or  hoisting  machines;  nor  in  bowling  alleys, 
nor  in  any  other  employment  declared  by  the  State  board  of  health  to 
be  dangerous  to  lives  or  limbs,  or  injurious  to  the  health  or  morals  of 
children  under  the  age  of  fourteen. 

Sec.  2.  An  employment  certificate  shall  be  issued  only  by  the  super- 
intendent of  schools  or  by  a  person  authorized  by  him  in  writing,  or, 
where  there  is  no  superintendent  of  schools,  by  a  person  authorized  by 
the  school  board:  Provided^  That  no  member  of  a  school  board  or  other 
person  authorized  as  aforesaid  shall  have  the  authority  to  issue  such 
certificate  for  any  child  then  in  or  about  to  enter  such  person's  own 
employment  or  the  employment  of  a  firm  or  corporation  of  which  he  is 
a  member,  officer  or  employee:  Provided,  That  no  such  certificate  shall 
be  issued  until  the  person  issuing  the  same  shall  have  received,  exam- 
ined and  approved  the  school  record  of  such  child. 

Sec.  3.  No  employment  certificate  shall  be  issued  until  the  child  in 
question  has  personally  appeared  before  and  been  examined  by  the 
oflicer  issuing  the  certificate,  nor  until  such  ofl[icer,  after  making  such 
examination,  has  signed  and  filed  in  his  office  a  statement  that  the  child 
can  read  and  legibly  write  simple  sentences  in  the  English  language. 

Sec.  4.  The  school  record  required  by  this  act  shall  be  signed  by  the 
principal  or  chief  executive  officer  of  the  school  which  such  child  has 
attended,  and  shall  be  furnished  on  demand  to  a  child  entitled  thereto. 

It  shall  contain  a  statement  certifying  that  the  child  has  attended  the 
public  schools  or  parochial  schools  equivalent  thereto  for  not  less  than 
one  hundred  days  during  the  year  previous  to  his  arriving  at  the  age  of 
fourteen  years,  or  during  the  year  previous  Xo  applying  for  such  scnool 
record,  and  is  able  to  read  and  write  simple  sentences  in  the  English 
language. 

Sec  5.  Any  authorized  inspector  or  the  truant  ofliicer  shall  make 
demand  on  any  employer  in  or  about  whose  place  or  establishment  a 
child  apparently  under  the  age  of  fourteen  years  is  employed  or  per- 
mitted or  suffered  to  work,  and  require  such  employer  to  furnish  nim 
within  ten  days  satisfactory  evidence  that  such  child  is  in  fact  over 
fourteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such 
child  to  work  in  such  factory. 

Sec  6.  No  female  under  the  age  of  twenty-one  years  shall  be 
employed,  permitted  or  suffered  to  work  in,  about  or  in  connection  with 
any  restaurant,  resort  or  place  of  amusement  where  alcoholic  liquors 
are  manufactured  or  dispensed. 

Sec  7.  In  cities  of  the  first  or  second  class  no  person  under  the  age 
of  twenty-one  years  shall  be  employed  or  permitted  to  work  as  a  mes- 
senger for  a  telegraph  or  a  messenger  company  in  the  distribution,  trans- 
mission or  delivery  of  goods  or  messages  before  5  o'clock  in  the  morning 
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peraoDs  80  coti\ncted  of  the  custody  of  such  child,  and  thereafter  ma 
child  shall  be  deem**d  in  the  custody  of  the  court,  &Dd  thereupoQiu< 
proceedingH  fihall  be  had  as  f^  the  comniitmeut,  custody,  care,  aL 
education  of  such  chiJd  as  are  provided  foi  in  section  five  of  thia  ai 
[for  vacrant  or  destitute  children]. 


(7)  A  persiin  convicted  under  any  of  the  provisions  of  this  a^t  ahall 
be  deemf^d  gyiltyof  a 


'3 


miademeanor  and  sliall  be  punished  by  fine  ni 
exceeding  two  hundred  dollars  or  by  imprisonuieat  in  jail  not  exceed; 
twelve  months  or  both. 

(8)  In  this  act  the  word  "person'*  shall  be  construed  to  include 
porationfii  partnerabipB^  companies,  and  associations,  as  well  aifi  indf 
vidualfl^ 

ACT8  OF  1908, 
Chapter  ZOl  .—Emplotrinent  of  cMldren^A^e  ImU, 

SEcrroN  1.  On  and  after  March  fint,  nineteen  hundred  and 
no  cbild  under  the  age  of  thirteen  years,  and  on  and  after  March  1 
nineteen  hundred  and  ten,  no  child *under  the  ap?  of  fourteen  yt 
shall  be  employed^  permitted  or  suffered  to  work  m  any  factoT>%  *worlc3| 
shop,  mercantile  establishment,  or  mine  in  this  Commonwealth: 
vidtd^  This  act  shall  not  exclude  any  child  over  the  age  of  twelve^  wh 
is  an  orphan,  or  who  for  ajny  other  reason  ia  dependent  on  its  own  !abo 
for  support,  nor  any  child  or  children  whose  parent  or  parents  an 
invalids,  and  solely  dependent  upon  tlie  labor  of  such  child  or  children 
for  support;  in  either  of  which  cases  a  certificate  shall  be  obtaine 
from  trie  circuit  court  of  the  county,  or  corporation  court  of  the  city,  < 
the  judge  thereof  in  vacation,  or  from  the  mayor  of  the  city  or  town,  ( 
a  justice  of  the  peace  of  the  magisterial  district,  as  the  case  may  be,  i 
wnich  such  child  or  children  reside,  setting  forth  the  fact  that  a  nece 
sity  exists,  and  authorizing  the  employment  of  said  child  or  chi^ " 
anS  a  copy  of  such  permit  shall  be  fonvaided  tfi  the  commiflsio 
labor  witnin  ten  days  from  the  granting  thereof,  by  the  clerk 
court  in  which,  or  the  officer  by  whom  such  permit  was  granti.*d. 

Anv  owner,  superintendent,  overseer,  foreman  or  manager,  who  shall 
knowingly  employ  or  permit  any  child  to  be  employed  contrary  to  thf 
provisions  of  in  is  act,  in  any  factory,  worki^liop^  mercantile  establisli- 
ment,  or  mine,  with  which  he  ia  connected,  and  any  parent  fT  guardian 
who  allows  anv  such  emnloyment  of  his  child  or  ward,  shall  upon  con 
viction  of  such  offense,  Ibe  fined  not  lees  than  twenty-five  dollars  na 
more  than  one  hundred  dollars:  Provided,  That  as  to  fruit  and  ve 
table  canneries,  and  as  to  stores  in  the  countr^v  and  in  towns  of  less! 
two  thousand  population,  and  country  workshops  not  in  the  subu 
a  city,  the  law  aliall  remain  as  if  this  act  had  not  been  passed, 
nothing  in  this  act  shall  prevent  a  parent  from  working  his  or  her  chiU 
fax  any  factory,  workshop,  mercantile  establishment,  or  mine,  or  othe 
place  owned  or  operate*!  by  said  parent. 

Any  employment  contrary  to  the  provisions  of  this  act  shall  be  pr 
facie  evidence  of  guilt,  both  as  to  the  employer  and  the  parent  < 
dian  of  the  child  so  employed. 

Sec.  2.  All  acta  and  parts  of  acts  that  are  or  may  be  in  conflict  wii] 
the  opemtion  of  this  act  on  and  after  iMarcb  the  first,  nineteen  himdrr>c 
and  nine,  are  to  that  extent  hereby  repealed,  said  repeal  to  take  ej 
ae  of  March  the  first,  nineteen  hundred  and  nine. 


WASHIKGTON. 


CODES  AND  STATUTE9-1909. 

Emphyment  of  children — Certain  occupation  $ /orbuMen — Aff€  Umft^ 

M«rKir™iit,etc.,     SECTION  2446.  Every  person  who  ahall  employ^  or  cauM  I 
oocupfttfdD*.         ployed,  exhibit  or  have  in  hie  custody  for  exhibition  of  enn 
any  minor  actually  or  apparently  under  the  age  of  eighteen  >  t-; 
every  parent,  relative,  guardian,  emp^yer  or  other  peraoa  hAvin^  i 
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care,  custody,  or  control  of  any  such  minor,  who  shall  in  any  way  pro- 
cure or  consent  to  the  employment  of  such  minor — 

(1)  In  begging,  receiving  alms,  or  in  any  mendicant  occupation;  or, 

(2)  In  any  indecent  or  immoral  exhibition  or  practice;  or, 

(3)  In  any  practice  or  exhibition   dangerous  or  injurious  to  life, 
Umb,  health  or  morals;  or, 

(4)  As  a  messenger  for  delivering  letters,  telegrams,  packages  or 
bundles,  to  anv  known  hoose  of  prostitution  or  assignation; 

Shall  be  guilty  of  a  misdemeanor. 

Sec.  2447.  Every  person  who  shall  employ,  and  every  parent.  Permits  v»- 
guardian  or  other  person  having  the  care,  custody  or  control  of  such  ^"''**»  ^i»«n- 
child,  who  shall  permit  to  be  employed,  by  another,  any  male  child 
under  the  age  of  fourteen  years  or  any  female  child  under  the  age  of 
sixteen  years  at  any  labor  whatever,  in  or  in  connection  with  any 
store,  shop,  factory,  mine  or  any  inside  employment  not  connected 
with  farm  or  house  work,  without  the  written  permit  thereto  of  a  judge 
of  a  superior  court  of  the  county  wherein  such  child  may  live,  shall  be 
guilty  of  a  misdemeanor. 

Employment  of  children — School  attendance. 

Section  4714.  All  parents,  guardians  and  other  persons  in  this  State  Sehod  tttand- 
having  or  who  may  nereafter  have  immediate  custody  of  any  child  •^'i^^reQuiwd* 
between  eijght  and  fifteen  years  of  age  (being  between  the  eighth  and 
fifteenth  birthdays),  or  of  any  child  between  fifteen  and  sixteen  years 
of  age  (being  between  the  fifteenth  and  sixteenth  birthdays)  not  regu- 
larly and  lawfully  engaged  in  some  useful  and  remunerative  occui)ation, 
shall  cause  such  chud  to  attend  the  public  school  of  the  district,  in 
whieh  the  child  resides,  for  the  full  time  when  such  school  may  be  in 
session  or  to  attend  a  private  school  for  the  same  time,  unless  the 
superintendent  of  the  sonools  of  the  district  in  which  the  child  resiles, 
if  there  be  such  superintendent,  and  in  all  other  cases  the  county  super- 
intendents of  common  schools,  shall  have  excused  such  child  from  such 
attendance  because  the  child  is  phjrsically  or  mentally  unable  to 
attend  school  or  has  already  attained  a  reasonable  proficiency  in  the 
branches  required  by  law  to  be  taught  in  the  first  eight  grades  of  the 
public  schools  of  this  State  as  provided  by  the  course  of  study  of  such 
school,  or  for  some  other  sufficient  reason.  Proof  of  absence  from  public 
schools  or  approved  private  school  shall  be  prima  hicie  evidence  of  a 
violation  of  this  section. 

Sec  1715.  No  child  under  the  age  of  fifteen  years  shall  be  employed  Employment 
for  any  purpose  by  any  corporation,  person  or  association  of  persons  ^SiS^  school 
in  this  State  during  the  hours  which  the  public  schools  of  the  district  in 
which  such  child  resides  are  in  session,  unless  the  said  child  shall  present 
a  certificate  from  a  school  superintendent  as  provided  for  in  section  Certificates. 
4714,  excusing  the  said  child  from  attendance  in  the  public  schools 
and  setting  forth  the  reason  for  such  excuse,  the  residence  and  age  of 
the  child,  and  the  time  for  which  such  excuse  is  given.  Every  owner, 
superintendent,  or  overseer  of  any  establishment,  corporation,  company 
or  person  employing  any  such  child  shall  keep  such  certificate  on  file 
BO  long  as  such  child  is  employed  by  him,  her  or  it.  The  form  of  said 
certificate  shall  be  furnished  by  the  superintendent  of  public  instruc- 
tion. Proof  that  any  child  under  fifteen  years  of  age  is  employed 
during  any  part  of  the  period  in  which  public  schools  of  the  aistrict 
are  in  session,  shall  be  deemed  prima  facie  evidence  of  a  violation  of 
this  section. 

Sec  4716.  Any  person  violating  any  of  the  provisions  of  either  of     Vlolatloiis, 
the  two  preceding  sections  shall  be  fined  not  more  than  twenty-five 
dollars.    Attendance  officers  shall  make  complaint  for  violation  of  the 
provisions  of  this  act,  to  a  justice  of  the  peace  or  to  a  judge  of  the  superior 
court. 

Sec  4717.  ♦  ♦  *  The  attendance  officer  shall  be  vested  with  Entorownent. 
police  powers,  the  authority  tX)  make  arrests  and  serve  all  legal  processes 
contemplated  by  this  act,  and  shall  have  authority  to  enter  all  stores, 
mills,  shops,  or  other  places  in  which  children  may  be  employed,  for 
the  purpose  of  making  such  investigations  as  may  be  necessary  for  the 
enforcement  of  this  act.    *    *    *    The  attendance  officer  shall  insti- 
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tute  proceedings  a^ain^t  any  officer,  par<^t,  guardmn,  person,  compaay 
or  corporation  violating  any  provisions  of  this  act*  ana  shall  otherwiflc 
diBchftige  the  duties  prescribed  in  this  act,  and  shall  perform  ?uch 
Other  services  oa  the  auperintendent  of  scKooIb  or  the  board  of  difeclon 
may  deem  nece^ssary.     *    *    ^ 

Eamin^M  of  minori. 

PiyniBtits     to     Secttox  5295.  When  a  contract  for  the  personal  services  of  a  minor 
■Jgo»    ▼»1»<J.  haa  been  made  with  him  alone,  aod  thoee  servicer  are  afterwards  per- 
formed, payment  made  therefor  to  such  minor  in  accordance  with  the 
terms  of  the  conLmct  h  a  full  satijfat:tion  for  thoee  eervicefl,  aad  the 
parents  or  guardian  cannot  recover  therefor, 

EouTB  of  labor  of  children  in  hakerug. 

Section  5490.  No  employer  shall  reouire,  permit  or  suffer  any  pereon 
under  sixteen  years  of  age  to  work  in  nts  baJceshop  between  tae  houn 
of  8  o'clock  in  the  evening  and  5  o'clock  in  the  rooming* 


Nieht  work  of 
chUdren* 


Employment  of  women  in  saloom. 


in      I 


Employment  Section  62S5.  No  female  person  shall  be  employed  in  any  cttpadty 
of  females  forbid-  -^^  any  saloon,  beer  hall,  barroom,  theater,  or  place  of  amuaemeol, 
where  intoxicating  liquors  are  sold  as  a  beverage,  and  any  person  of 
corporation  convicted  of  so  emnloving^  or  of  participating  in  so  employ- 
ing, any  such  female  person  enall  be  fined  not  lesa  than  five  hundred 
doilaro;  and  any  person  eo  convicted  may  be  imprisoned  in  the  county 
jail  for  a  perioa  of  not  less  than  six  months. 

Sm^ploymcnt  of  icomen  and  childr^u 

Beat*  to  bo  pro-      Section  6566.  It  shall  be  the  duty  of  every  agent,  proprietor,  »o- 
Tided,  perintendent,  or  employer  of  female   help   in   stores,   offices,  or 

schools,  within  the  State  of  Wjtshington»  to  provide  for  each  and 
every  such  employee  a  chair,  stool,  or  seat,  upon  which  such  female 
worker  or  workers  shall  be  allowed  to  rest  when  thetr  duties  will 
permit,  or  when  such  rest  shall  or  does  not  interfere  with  a  faith- 
ful discharge  of  their  incumbent  duties.  A  violation  of  :my  of  the 
provisions  of  this  section  shall  be  deemed  a  misdemeanor,  and 
upon  conviction  thereof  by  any  court  of  competent  Jurisdiction 
shnli  subject  the  person  oflTending  to  a  fine  of  not  less  than  teo 
dollars  nor  more  than  fifty  dollars. 

Sec  650D,  «  *  •  every  avenue  of  employment  shall  be  open 
to  women;  «nd  any  business,  \ocatlon,  profession,  and  calllnf 
followed  nnd  pursued  by  men  may  be  followed  find  pursued  by 
women,  and  no  person  shall  he  dlsqujilified  from  enguj^iiig  In  of 
pursuing  ftuy  business,  vocation^  profession,  calling,  or  employ- 
ment on  iiceount  of  sex  :  Provulvd,  Thiit  this  section  shall  not  be 
construe*!  so  as  to  i>ermit  women  to  hold  public  ufflce. 

Sec.  tlTiTO.  No  person  under  the  age  of  nineteen  year^  shall  be 
employed  ns  a  public  messenger  by  any  person,  telegraph  com- 
pany, telepboue  compnny,  or  mrsvenger  company  in  any  city  of 
the  first  class  In  this  State,  nor  shall  any  child  of  either  sex  tinder 

Factory,  etc*  l^ie  age  of  fourteen  years  be  hired  out  to  labor  In  any  factory. 
mill,  workshop  or  store  at  any  time:  Provided,  That  any  superior 
court  Judge  may  issue  a  ijermlt  for  the  employment  of  any  child 
between  the  n^es  of  twelve  nnd  fourteen  years  at  any  occupation, 
not  in  his  Judgment,  dnugerous  or  injurious  to  the  he£ilth  or 
morals  of  such  child,  upon  evidence  satisfactory  to  him,  that  the 
labor  of  such  child  Is  necessary  for  its  support  or  for  the  assist- 
ance  of  any  parent:  And  provided  further^  Thjit  the  Judge  of  the 
Juvenile  court  may  Issue  permits  for  the  employment  of  any  male 
child  over  fourteen  yenrs  of  age.  as  messenger  by  telegraph,  tele- 
phone nnd  messenger  companies  subject  to  such  llniltiitioos  and 
conditions  as  mny  be  Imposed  by  said  court.    All  permits  heretn 
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provided  for  shall  be  issued  for  a  definite  time  and  shall  be  revo- 
cable at  the  discretion  of  the  judge  by  whom  issued. 

Sec.  6571.  Any  employer,  or  any  overseer,  superintendent,  or  ViolatioiiB.' 
agent  of  such  person,  telegraph  company,  telephone  company  or 
messenger  company  who  shall  violate  any  of  the  provisions  of  the 
preceding  section  shall,  upon  conviction  thereof,  be  fined  for  each 
offense  not  less  than  ten  dollars  nor  more  than  five  hundred  dol- 
lars, or  be  imprisoned  in  the  county  jail  not  to  exceed  six  months, 
or  by  both  such  fine  and  imprisonment. 

Employment  of  women  and  children  at  mines. 

Section  7388.  No  boy  under  the  age  of  sixteen  years  and  no 
female  of  any  age  shall  be  employed  or  permitted  to  be  In  any  ^^^^^ 
mine  for  the  purpose  of  employment  therein,  nor  shall  a  boy 
under  the  age  of  fourteen  years  be  employed  or  permitted  to  be  in 
or  about  the  outside  structures  or  workings  of  a  colliery  for  the 
purpose  of  employment :  Provided,  That  this  prohibition  shall  not 
affect  the  employment  of  boys  of  suitable  age  in  an  office  or  in 
the  performance  of  clerical  work  at  the  colliery.  When  an  em- 
ployer is  in  doubt  as  to  the  age  of  any  boy  applying  for  employ- 
ment in  or  about  a  mine  or  colliery,  he  shall  demand  and  receive 
proof  of  the  age  of  such  boy  by  certificate  from  the  parents  op 
guardian  of  such  boy  before  he  shall  be  employed. 

ACTS  OF  1911. 

Chapteb  37. — Employment  of  women — Hours  of  labor — Beats. 

Section  1.  No  female  shall  be  employed  in  any  mechanical  or  EigJiMMmrdmy. 
mercantile  establishment,  laundry,  hotel  or  restaurant  in  this 
State  more  than  eight  hours  during  any  day.  The  hours  of  work 
may  be  so  arranged  as  to  permit  the  employment  of  females  at 
any  time  so  that  they  shall  not  work  more  than  eight  hours  dur- 
ing the  twenty-four:  Provided,  however.  That  the  provisions  of  Ezamptloiis. 
this  section  in  relation  to  the  hours  of  employment  shall  not  apply 
to,  nor  affect,  females  employed  in  harvesting,  packing,  curing, 
canning  or  drying  any  variety  of  perishable  fruit  or  vegetable,  nor 
to  females  employed  in  canning  fish  or  shellfish.  If  it  shall  be 
adjudicated  that  the  foregoing  proviso  and  exception  shall  be  un- 
constitutional and  invalid  for  any  reason,  an  adjudication  of  in- 
validity of  said  proviso  or  of  any  part  of  this  act  shall  not  affect 
the  validity  of  the  act  as  a  whole  or  any  other  part  thereof. 

Sec.  2.  Every  employer  in  establishments  where  females  are  Seati. 
employed  shall  provide  suitable  seats  for  them  and  shall  permit 
the  use  of  such  seats  by  them  when  they  are  not  engaged  in  the 
active  duties  for  which  they  are  employed,  and  every  such  em- 
ployer shall  keep  posted  in  an  open  and  conspicuous  place  in  each 
room  where  such  females  are  at  work  a  copy  of  this  act  printed 
in  such  form  and  style  as  may  be  prescribed  by  the  commissioner 
of  labor. 

Sec.  3.  Any  employer,  overseer,  superintendent  or  other  agent     ViolatloM. 
of  any  such  employer  who  shall  violate  any  of  the  provisions  of 
this  act,  shall,  upon  conviction  thereof  be  fine  for  each  offense  in 
a  sum  not  less  than  ten  dollars  nor  more  than  one  hundred  dollara 
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Em^oyment  of  children, 
(Act,  pa(^  1055,  as  amended  by  chapter  60,  Acts  of  1011.) 

Section  1.  No  child  under  the  age  of  fourteen  years  shall  be     Age  limit 
employed,  permitted  or  suffered  to  work  in,  about  or  In  connection 
with   any   factory,   mill,   workshop  or   manufacturing   establish- 
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ment  It  shall  be  unlawfal  for  any  person,  firm,  or  corporation 
without  written  permission  from  the  State  commissioner  of  labor 
or  county  superintendent  of  free  schools  to  employ  any  child 
under  fourteen  years  of  age  In  any  business  or  servioe  wliatever 
during  the  hours  when  the  public  schools  of  the  district  in  which 
the  said  child  resides  are  actually  in  session. 
aiSS^****"  ^  ^*^  ^'  ^^  ^^^^^  under  the  age  of  sixteen  shall  be  anployed« 
^™**'  permitted  or  suffered  to  work  in,  about  or  in  connection  with 

any  of  the  establishments  or  occupations  named  in  section  one 
of  this  act,  unless  the  person,  firm  or  corporation  employing  such 
child  procures  and  keeps  on  file,  accessible  to  any  troant  officer, 
inspector  or  factories  or  authorized  agent  of  the  humane  society, 
an  employment  certificate  as  hereinafter  prescribed.  On  termi- 
nation of  employment  of  a  child  whose  employment  certificate  is 
WhotoiMM.  ^°  ^^®*  ^"^^  certificate  shall  be  forthwith  returned  by  the  em- 
ployers to  the  person  who  issued  the  same.  The  employment 
certificate  shall  be  issued  only  by  the  superintendent  of  schools, 
or  by  persons  authorized  by  him  in  writing,  or  where  there  Is  no 
superintendent  of  schools,  then  by  a  person  authorized  by  the 
local  school  board:  Provided,  That  no  member  of  a  school  board 
or  other  person  authorized,  as  aforesaid,  shall  have  authority  to 
issue  such  certificates  to  any  child  then  in  or  about  to  enter  such 
Brldeofla.  person's  own  employment  or  the  employment  of  a  firm  or  cor- 
^^  poration  of  which  he  is  a  member,  officer  or  employee.  The  per- 
son authorized  to  issue  an  employment  certificate  shall  not  issue 
such  certificate  until  he  has  received,  examined  and  approved 
and  filed  the  following  papers  duly  executed : 

1.  The  school  record  of  such  child  properly  filled  out  and  signed. 

2.  A  passport  or  duly  attested  transcript  of  the  school  census 
record,  showing  the  date  and  place  of  birth  of  such  child. 

3.  The  affidavit  of  the  parent  or  guardian  or  custodian  of  such 
child  (which  shall  be  required,  however,  only  in  case  no  one  of 
the  above  mentioned  proofs  of  age  is  obtainable),  showing  the 
date  and  place  of  birth  of  such  child.  Such  affidavit  must  be 
taken  before  the  officer  issuing  the  employment  certificate,  who  is 
hereby  authorized  and  required  to  administer  such  oath  without 
demanding  or  receiving  any  fee  therefor. 

No  employment  certificate  shnll  be  issued  until  the  child  in 
question  has  personally  appeared  before  the  officer  issuing  the 
certificate  nor  until  such  oflleer  has  satisfied  himself  that  the 
child  can  read  and  write  legibly  simple  sentences  in  the  E^nglisb 
language,  and  that  the  child  is  fourteen  years  of  age  or  upwards 
and  has  reached  the  normal  development  of  a  child  of  its  age, 
and  is  in  sufliclently  sound  health  and  physically  able  to  perform 
the  work  it  Intends  to  do.  which  shall  he  stated.  In  all  cases  of 
doubt  such  development,  health  and  physical  fitness  shall  be  de- 
termined by  a  medical  officer  of  the  board  or  department  of  health, 
or  by  a  physician  appointed  by  the  s^'hool  board. 
Contents  of  oer-  Every  such  employment  certificate  shall  state  the  race,  rcsi- 
tiflcata.  dence,  sex,  and  the  date  nud  place  of  birth  of  the  child,  and  that 

tlie  papers  required  by  the  preceding  sections  have  been  duly 
examined,  approved  and  filed.  F.verj'  such  certificate  shall  be 
signed  In  the  presence  of  the  officer  issuing  the  same,  by  the  child 
in  whose  name  it  is  issued,  and  it  shall  show  the  date  of  its  issue: 
the  school  record  required  by  the  act  shall  be  signed  by  the  prin 
clpal  or  other  chief  executive  officer  of  the  school  which  such 
child  has  attendetl  and  shall  be  furnished  on  demand  to  a  child 
entitled , thereto.  It  shall  contain  a  statement  certifying  that  the 
child  is  able  to  read  and  legibly  write  simple  sentences  in  the 
English  language,  and  has  received  instruction  equivalent  to  that 
given  in  the  first  four  grades  of  the  common  schools  Such  school 
record  shall  also  give  the  date  of  birth  and  residence  of  the  child 
as  shown  on  the  records  of  the  school.  The  employment  certifi- 
cate provided  for  must  be  forninlated  by  the  State  superintendent 
of  free  schools  and  furnished  in  blank  by  the  clerk  of  the  local 
school  board. 
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Sec.  3.  Whoever,  whether  ho  be  the  employer,  parent,  guardian  vioiatloiii. 
or  custodian  of  any  child,  employs,  permits  or  suffers  such  child 
to  be  employed  or  to  work  in  violation  of  any  of  the  provisions 
of  this  act.  shall  be  deemed  guilty  of  a  misdemeanor  and  upon 
conviction  thereof  shall  be  fined  not  less  than  ten  dollars  nor 
more  than  fifty  dollars  for  each  and  every  offense. 

Sec.  4.  It  shall  be  the  duty  of  the  prosecuting  attorney  to  en-  EnJbreenitnt. 
force  the  provisions  of  this  act  and  to  prosecute  any  person,  firm 
or  corporation  charged  with  violation  of  the  same,  before  any 
magistrate  or  court  of  competent  jurisdiction  in  this  State;  and 
it  shall  be  the  duty  of  the  truant  ofllcers,  inspectors  of  factories 
and  authorized  agents  of  the  humane  society  to  expose  all  viola- 
tions of  this  act  to  the  prosecuting  attorney.  All  fines  collected 
for  violations  of  this  act  shall  be  paid  into  the  building  fund  of 
the  school  district  or  independent  district  in  which  the  offense  is 
committed. 

ACTS  OF  1901. 

Chapteb  14. — Employment  of  children — Certain  employmenii 
forbidden. 

Section  2.  Any  person  having  the  care,  custody,  or  control  of  Aerobatle  tnd 
any  minor  child  under  the  age  of  fifteen  years,  who  shall  in  any  immona  ooctip»- 
manner  sell,  apprentice,  give  away,  or  otherwise  dispose  of  such  ****"•• 
child,  or  any  person  who  shall  take,  receive  or  employ  such  child 
for  the  vocation  or  occupation  of  rope  or  wire  walking  or  as 
an  acrobat,  gymnast,  contortionist  or  rider,  and  any  person  who, 
having  the  care,  custody,  or  control  of  any  minor  child  whatso- 
ever, shall  sell,  apprentice,  give  away  or  otherwise  dispose  of 
such  child,  or  who  shall  take,  receive  or  employ  such  child  for 
any  obscene,  indecent  or  illegal  exhibition  or  vocation,  or  any 
vocation  injurious  to  the  health,  or  dangerous  to  the  life  or  limb, 
of  such  child  engaged  therein,  or  for  the  purpose  of  prostitution, 
and  any  person  who  shall  retain,  harbor,  or  employ  any  minor 
child  in  or  about  any  assignation  house  or  brothel,  or  any  place 
where  any  obscene,  indecent  or  illegal,  exhibition  takes  place, 
shall  be  guilty  of  a  misdemeanor,  and  shall  be  fined  not  less 
than  five  dollars,  nor  more  than  one  hundred  dollars,  for  each 
offense. 

Sec.  3.  Any  person  having  the  care,  custody,  or  control,  law-  Mendl^t  em- 
ful  or  unlawful,  of  any  minor  child  under  the  age  of  eighteen  P'^y™**** 
years,  who  shall  use  such  minor,  or  apprentice,  give  away,  let 
out,  hire  or  otherwise  disiwse  of,  such  minor  child  to  any  person, 
for  the  purpose  of  sinpinp,  playing  on  musical  instruments,  beg- 
ging or  for  any  mendicant  business  whatsoever  in  the  streets, 
roads,  or  other  highways  of  this  State,  and  whosoever  shall  take, 
receive,  hire,  employ,  use  or  have  in  custody,  any  minor  for  the 
vocation,  occupation,  calling,  service  or  purpose  of  singing,  play- 
ing upon  musical  Instruments  or  bogging  upon  the  streets,  roads 
or  other  highways  of  this  State,  or  for  any  mendicant  business 
whatever,  shall  be  guilty  of  a  misdemeanor  and  shall  be  fined 
not  less  than  five  dollars  nor  more  than  one  hundred  dollars. 

Sec.  4.  Any  person  having  the  care,  custody,  or  control  of  any  EmpkyTmentln 
minor  child  under  the  age  of  fifteen  years,  who  shall  in  any  man-  salooiii,ete. 
ner  sell,  apprentice,  give  away  or  permit  such  child  to  sing,  dance. 
act,  or  in  any  manner  exhibit  It  In  any  dance  house,  concert 
saloon,  theater  or  place  of  entertainment  where  wines  or  spiritu- 
ons  or  malt  liquors  are  sold  or  given  away,  or  with  which  any 
place  for  the  sale  of  wines  or  spirituous  or  malt  liquors  Is  di- 
rectly or  indirectly  connected  by  any  passageway  or  entrance, 
and  any  proprietor  of  any  dance  house  whatever,  or  any  such 
concert  saloon,  theater,  or  place  of  entertainment,  so  employing 
any  such  child,  shall  be  guilty  of  a  misdemeanor,  and  shall  be 
fined  not  less  than  five  dollars  nor  more  than  one  hundred  dollars 
for  each  offense^ 
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ment  It  shall  be  unlawful  for  any  person,  firm,  or  corpora tioil 
without  written  permission  from  the  State  commissioner  of  labor 
or  county  superintendent  of  free  schools  to  employ  any  child 
under  fourteen  years  of  age  in  any  business  or  service  whatevtf 
during  the  hours  when  the  public  schools  of  the  district  in  which 
the  said  child  resides  are  actually  in  session. 
Certfflcfttes  re-  s£c.  2.  No  child  under  the  age  of  sixteen  shall  be  employed, 
permitted  or  suffered  to  work  in,  about  or  in  connection  with 
any  of  the  establishments  or  occupations  named  in  section  one 
of  this  act,  unless  the  person,  firm  or  corporation  employing  such 
child  procures  and  keeps  on  file,  accessible  to  any  tmant  oflScer, 
inspector  or  factories  or  authorized  agent  of  the  humane  society, 
an  employment  certificate  as  hereinafter  prescribed.  On  termi- 
nation of  employment  of  a  child  whose  employment  certificate  is 
on  file,  such  certificate  shall  be  forthwith  returned  by  the  em- 
ployers to  the  person  who  issued  the  same.  The  employment 
certificate  shall  be  issued  only  by  the  superintendent  of  schools, 
or  by  persons  authorized  by  him  in  writing,  or  where  there  is  no 
superintendent  of  schools,  then  by  a  person  authorized  by  the 
local  school  board :  Provided,  That  no  member  of  a  school  board 
or  other  person  authorized,  as  aforesaid,  shall  have  authority  to 
issue  such  certificates  to  any  child  then  in  or  about  to  enter  such 
person's  own  employment  or  the  employment  of  a  firm  or  cor- 
poration of  which  he  is  a  member,  officer  or  employee.  The  per- 
son authorized  to  is.sue  an  employment  certificate  shall  not  issue 
such  certificate  until  he  has  received,  examined  and  approved 
and  filed  the  following  papers  duly  executed : 

1.  The  school  record  of  such  child  properly  filled  out  and  signed. 

2.  A  passport  or  duly  attested  transcript  of  the  school  census 
record,  showing  the  date  and  place  of  birth  of  such  child. 

3.  The  affidavit  of  the  parent  or  guardian  or  custodian  of  such 
child  (which  shall  be  required,  however,  only  in  case  no  one  of 
the  above  mentioned  proofs  of  age  is  obtainable),  showing  the 
date  and  place  of  birth  of  such  child.  Such  affidavit  must  be 
taken  before  the  officer  issuing  the  employment  certificate,  who  is 
hereby  authorized  and  required  to  administer  such  oath  without 
demanding  or  receiving  any  fee  therefor. 

No  employment  certificate  sh:ill  be  issued  until  the  child  in 
question  has  personally  appeared  before  the  officer  issuing  the 
certificate  nor  until  such  officer  has  satisfied  himself  that  the 
child  can  read  and  write  legibly  simple  sentences  in  the  English 
language,  and  that  the  child  is  fourteen  years  of  age  or  upwards 
and  has  reached  the  normal  development  of  a  child  of  its  age, 
and  is  In  sufficiently  sound  health  and  physically  able  to  perform 
the  work  it  intends  to  do.  which  shall  be  stated.  In  all  cases  of 
doubt  such  development,  health  and  physical  fitness  shall  be  de- 
termined by  a  medical  officer  of  the  board  or  department  of  health, 
or  by  a  physician  appointed  by  the  school  board. 
Contents  of  oer-  Every  such  employment  certificate  shall  state  the  race,  resi- 
dence, sex,  and  the  date  and  place  of  birth  of  the  child,  and  that 
the  papers  required  by  the  preceding  sections  have  been  duly 
examined,  approved  and  filed.  Every  such  certificate  shall  be 
signed  In  the  presence  of  the  officer  issuing  the  same,  by  the  child 
in  whose  name  it  Is  Issued,  and  it  shall  show  the  date  of  its  issue; 
the  school  record  required  by  the  act  shall  be  signed  by  the  prin 
clpal  or  other  chief  executive  officer  of  the  school  which  such 
child  has  attended  and  shall  be  furnishe<l  on  demand  to  a  child 
entitled . thereto.  It  shall  contain  a  statement  certifying  that  the 
child  is  able  to  read  and  legibly  write  simple  sentences  in  the 
English  language,  and  has  received  Instruction  equivalent  to  that 
given  in  the  first  four  grades  of  the  common  schools  Such  school 
record  shall  also  give  the  date  of  birth  and  residence  of  the  child 
as  shown  on  the  records  of  the  school.  The  employment  certifi- 
cate provided  for  must  be  formulated  by  the  State  superintendent 
of  free  schools  and  furnished  in  blank  by  the  clerk  of  the  local 
school  board. 
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See.  3.  Whoever,  whether  he  be  the  employer,  parent,  guardian 
or  custodian  of  any  child,  employs,  permits  or  suffers  such  cliild 
to  be  employed  or  to  work  in  violation  of  any  of  the  provisions 
of  this  act.  shall  be  deemed  guilty  of  a  misdemeanor  and  upon 
conviction  thereof  shall  be  fined  not  less  than  ten  dollars  nor 
more  than  fifty  dollars  for  each  and  every  offense. 

Sec.  4.  It  shall  be  the  duty  of  the  prosecuting  attorney  to  en- 
force the  provisions  of  this  act  and  to  prosecute  any  person,  firm 
or  corporation  charged  with  violation  of  the  same,  before  any 
magistrate  or  court  of  competent  jurisdiction  in  this  State;  and 
it  shall  be  the  duty  of  the  truant  oflScers,  inspectors  of  factories 
and  authorized  agents  of  the  humane  society  to  expose  all  viola- 
tions of  this  act  to  the  prosecuting  attorney.  All  fines  collected 
for  violations  of  this  act  shall  be  paid  Into  the  building  fund  of 
the  school  district  or  independent  district  in  which  the  offense  is 
committed. 

ACTS  OF  1901. 

Ghafteb  14. — Employment  of  children — Certain  employments 
forbidden. 

Section  2.  Any  person  having  the  care,  custody,  or  control  of  Acfobatle  tnd 
any  minor  child  under  the  age  of  fifteen  years,  who  shall  in  any  inunona  ooctip»- 
manner  sell,  apprentice,  give  away,  or  otherwise  dispose  of  such  *"*"•• 
child,  or  any  person  who  shall  take,  receive  or  employ  such  child 
for  the  vocation  or  occupation  of  rope  or  wire  walking  or  as 
an  acrobat,  gymnast,  contortionist  or  rider,  and  any  person  who, 
having  the  care,  custody,  or  control  of  any  minor  child  whatso- 
ever, shall  sell,  apprentice,  give  away  or  otherwise  dispose  of 
such  child,  or  who  shall  take,  receive  or  employ  snch  child  for 
any  obscene,  indecent  or  illegal  exhibition  or  vocation,  or  any 
vocation  injurious  to  the  health,  or  dangerous  to  the  life  or  limb, 
of  such  child  engaged  therein,  or  for  the  purpose  of  prostitution, 
and  any  person  who  shall  retain,  harbor,  or  employ  any  minor 
child  in  or  about  any  assignation  house  or  brothel,  or  any  place 
where  any  obscene,  indecent  or  illegal,  exhibition  takes  place, 
shall  be  guilty  of  a  misdemeanor,  and  shall  be  fined  not  less 
than  five  dollars,  nor  more  than  one  hundred  dollars,  for  each 
offense. 

Sec.  3.  Any  person  having  the  care,  custody,  or  control,  law-  Mendl<^t  em- 
ful  or  unlawful,  of  any  minor  child  under  the  age  of  eighteen  P'oy™**** 
years,  who  shall  use  such  minor,  or  apprentice,  give  away,  let 
out,  hire  or  otherwise  dlsiwse  of,  such  minor  child  to  any  person, 
for  the  purpose  of  singing,  playing  on  musical  instruments,  beg- 
ging or  for  any  mendicant  business  whatsoever  in  the  streets, 
roads,  or  other  highways  of  this  State,  and  whosoever  shall  take, 
receive,  hire,  employ,  use  or  have  in  custody,  any  minor  for  the 
vocation,  occupation,  calling,  service  or  purpose  of  singing,  play- 
ing irpon  musical  instruments  or  begging  upon  the  streets,  roads 
or  other  highways  of  this  State,  or  for  any  mendicant  business 
whatever,  shall  be  guilty  of  a  misdemeanor  and  shall  be  fined 
not  less  than  five  dollars  nor  more  than  one  hundred  dollars. 

Sec.  4.  Any  person  having  the  care,  custody,  or  control  of  any  Employmentin 
minor  child  under  the  age  of  fifteen  years,  who  shall  in  any  man-  sak>oiii,ete. 
ner  sell,  apprentice,  give  away  or  permit  such  child  to  sing,  dance, 
act,  or  in  any  manner  exhibit  It  in  any  dance  house,  concert 
saloon,  theater  or  place  of  entertainment  where  wines  or  spiritn- 
ous  or  malt  liquors  are  sold  or  given  away,  or  with  which  any 
place  for  the  sale  of  wines  or  spirituous  or  malt  liquors  is  di- 
rectly or  indirectly  connected  by  any  passageway  or  entrance, 
and  any  proprietor  of  any  dance  house  whatever,  or  any  such 
concert  saloon,  theater,  or  place  of  entertainment,  so  employing 
any  such  child,  shall  be  guilty  of  a  misdemeanor,  and  shall  be 
fined  not  less  than  five  dollars  nor  more  than  one  hundred  dollars 
for  each  offense^ 
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Chapter  19. — Seats  for  female  employees. 

Seats  to  be  pio-  Section  4.  In  every  manufacturing,  mechanical,  mercantile  and 
Tided.  otlier  establishments,  in  this  State,  wherein  females  are  employed, 

there  shall  be  provided,  and  conveniently  located,  aeatg  safficient 
to  comfortably  seat  such  females;  and  during  such  times  as  such 
females  are  not  necessarily  required  by  their  duties  to  be  upon 
their  feet,  they  shall  be  allowed  to  occupy  the  seats  provided. 
[Spt  also  Appendix  B,  page  1087.) 

Chapter  IS.— Employment  of  women  and  children  in  mines. 

Employment  Section  17.  No  boy  under  fourteai  years  of  age,  nor  female 
forbidden.  person  of  any  age  shall  be  permitted  to  work  in  any  coal  mine,  and 

in  all  cases  of  doubt,  the  parents  or  guardians  of  such  boys  shall 
furnish  affidavits  of  their  ages ;  any  operator,  agent  or  mine  fore- 
man who  shall  knowingly  violate  the  provisions  of  this  section  or 
any  person  knowingly  making  a  false  statem^t  as  to  tbe  age  of 
any  boy  under  fourteen  years  of  age,  applying  for  work  in  any  coal 
mine  shall,  upon  conviction,  be  fined  not  less  than  ten  nor  more 
than  five  hundred  dollars,  or  be  imprisoned  in  the  county  Jail  not 
less  than  ten  nor  more  than  ninety  days,  in  the  discretion  of  the 
court 

WI8C0NSIH. 

ANNOTATED  STATUTES  OF  1898— SUPPLEMENT  OF  1906— 
ACTS  OF  1907.  1909,  1911.* 

Unlawful  employment  of  children. 

Enforcement  of     Section  439ca.  Any  truant  officer  within  this  State  shall  have 
■•  power  to  visit  factories,  workshops,  mercantile  establishments  and 

other  places  of  employment  in  their  respective  localities  and  ascer- 
tain whether  any  minors  are  employed  therein  contrary  to  law. 
They  may  require  that  the  age  and  school  certificates  and  lists  of 
minors  who  are  employed  in  such  factories,  workshops,  mercantile 
establishments  and  other  places  of  employment,  shall  be  produced 
for  their  inspection,  and  they  shall  report  all  cases  of  such  illegal 
employment  to  the  school  authorities  of  their  respective  cities, 
towns,  villages  or  districts  and  to  the  commissioner  of  labor.  State 
factory  inspector  or  any  assistant  factory  inspector.  Such  truant 
officer  shall  receive  no  compensation  from  the  State  for  perform- 
ing such  services.  \ 

Employment  of  women  and  children. 

LJmlt  of  day's  Section  1728.  In  all  manufactories,  workshops  and  other  places 
^^^*  used  for  mechanical  or  manufacturing  purposes  the  time  of  labor 

of  children  under  the  age  of  eighteen  years  and  of  women  em- 
ployed therein  shall  not  exceed  eight  hours  in  one  day;  and  any 
employer,  stockholder,  director,  officer,  overseer,  clerk  or  foreman 
who  shall  compel  any  woman  or  any  such  child  te  labor  exceeding 

Afe limit.  eight  hours  In  any  one  day.  or  who  shall  permit  any  child  under 
fourteen  years  of  age  to  labor  more  than  ten  hours  in  any  one  day 
in  any  such  place,  if  he  shall  have  control  over  such  child  sufficient 
to  prevent  it,  or  who  shall  employ  at  manual  labor  any  child  under 
twelve  years  of  age  in  any  factory  or  workshop  where  more  than 
three  persons  are  employed,  or  who  shall  employ  any  child  of 
twelve  and  under  fourteen  years  of  age  in  any  such  factory  or 
workshop  for  more  than  seven  months  in  any  one  year  shall  be 
punished  by  fine  not  less  than  five  nor  more  than  fifty  dollars  for 
each  such  offense. 

OertiflcatM  re-      Sec.  1728a.  1.  No  child  between  the  ages  of  fourteen  and  six- 

v^^^'  teen  years  shall  be  employed,  required,  suffered  or  permitted  to 

work  at  any  time  in  any  factory  or  workshop,  store,  hotel,  res- 

^All  atatntes  amended  or  created  by  acts  of  1907.  1909,  and  1911  ap- 
pear in  their  proper  placea  aa  of  the  Annotated  Statutes,  serially  nombered. 
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taurant,  bakery,  mercantile  establishiueut,  laundry,  telegraph, 
telephone  or  public  messenger  service,  or  the  delivery  of  any 
merchandise  or  at  any  gainful  occupation,  or  employment,  di- 
rectly  or  indirectly,  unless  there  is  first  obtained  from  the  com* 
missioner  of  labor,  State  factory  inspector  or  any  assistant  fac- 
tory inspector  or  from  the  judge  of  the  county  court  or  municipal 
court  or  from  the  judge  of  a  juvenile  court  where  such  child  re- 
sides, a  written  permit  authorizing  the  employment  of  such  child 
within  such  time  or  times  as  the  said  commissioner  of  labor,  State 
factory  inspector,  any  assistant  factory  inspector,  county  judge, 
municipal  judge,  or  judge  of  a  juvenile  court  may  fix :  Providing, 
That  such  times  shall  not  conflict  with  those  designated  In  sub- 
section 1,  of  section  1728c,  and  that  no  officer  herein  mentioned 
shall  have  power  to  delegate  the  duty  of  granting  permits  to  any 
subordinate  officer  or  other  person. 

2.  No  child  under  the  age  of  sixteen  years  shall  he  employed,     ^S^S^^ 
required,  sufl^ered  or  permitted  to  work  at  adjusting  any  belt  or  P"*********"- 

in  oiling  or  assisting  in  oiling,  wiping  or  cleaning  any  machinery 
when  the  same  is  in  motion  or  in  operating  or  assisting  In  oper- 
ating or  taking  material  from  any  cirrcular  [circular]  or  band 
saw,  or  any  crosscut  saw  or  slasher  or  other  cutting  or  pressing 
machine,  from  which  material  is  taken  from  behind,  wood-shaper, 
wood-jointer,  planer,  sandpaper  or  wood-polishing  machine,  picker 
machine,  carding  machine  or  machines  used  in  picking  wool,  cot- 
ton, hair  or  any  upholstering  material,  cylinder  or  job  presses* 
dough  brakes  or  cracker  machinery  of  any  description)  laundry 
machinery,  emery  or  polishing  wheel  for  polishing  metal  or  wood 
turning  machine  or  stamping  machine  in  sheet-metal  and  tinware 
manufacturing,  or  boring  or  drill  presses  or  stamping  machine  in 
washer  and  nut  factory,  stamping  machine  in  lace,  paper  and 
leather  manufacturing,  corrugating  rolls  in  roofing  or  washboard 
factories,  burnishing  machines  in. any  tannery  or  leather  manu- 
factory, wire  or  iron  straightening  machinery,  rolling  mill  ma- 
chinery, punchers  or  shears  or  washing,  grinding  or  mixing  mill  of 
calendar  [sic]  rolls  in  rubber  manufacturing,  nor  shall  any  such 
child  be  employed  at  or  assist  in  sewing  belts  in  any  capacity, 
or  in  the  manufacture  of  paints,  colors  or  white  lead,  or  in  the 
manufacture  of  any  composition  In  which  dangerous  or  poisonous 
acids  are  used,  or  occupation  causing  dust,  in  injurious  quantities, 
or  in  tbe  manufacture  or  preparing  of  compositions  of  dangerous 
or  poisonous  dyes,  or  in  the  manufacture  or  preparing  of  com- 
positions with  dangerous  or  poisonous  gases,  or  in  the  manufac- 
ture or  preparation  of  compositions  of  lye,  or  in  which  the  quan- 
tity thereof  is  injurious  to  bealth,  or  on  scaffolding  or  on  a  ladder 
or  in  heavy  work  in  the  building  trades,  or  in  the  manufacture  of 
any  goods  for  immoral  purposes,  nor  in  any  tobacco  warehouse, 
cigar  or  other  factory  where  tobacco  is  manufactured  or  pre- 
pared or  as  pin  boys  in  bowling  alleys,  or  in  any  theater  or  con- 
cert hall,  or  in  operating  any  steam  boiler  or  steam  generating 
apparatus,  or  in  any  other  employment  dangerous  to  life  or  limb, 
injurious  to  the  health  or  depraving  to  the  morals  of  such  child; 
nor  shall  any  female  child  imder  sixteen  years  of  age  be  employed 
in  any  capacity  where  such  employment  compels  her  to  remain 
constantly. 

3.  No  child  under  the  age  of  fourteen  years  shall  be  employed,     Afo limit 
required,  suffered  or  permitted  to  work  at  any  time  in  any  fac- 
tory, manufacturing  establishment  or  workshop,  store,  hotel,  res- 
taurant or  bakery,  mercantile  establishment,  laundry,  telegraph, 
telephone  or  public  messenger  service,  delivery  or  merchandise 

or  at  any  gainful  occupation  or  employment,  directly  or  indirectly, 
except  as  provided  in  this  section. 

4.  No  child  under  the  age  of  fourteen  years  shall  be  employed.     Vacation    em- 
required,  permitted  or  suffered  to  work  at  any  gainful  occupation  ploy™«»t 

or  employment  at  any  time  except  that  during  the  vacation  of  the 
public  or  tKjiiivaleut  school  in  the  town,  district  or  city  where  any 
child  between  the  ages  of  twelve  and  fourteen  years  resides*  it 
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2,  When  complaint  is  made  bj  truant  ofBcer,  police  officer  or 
niiy  private  citizen  to  tlie  commissioner  of  labor,  Sta'  ^^  ^  — y 
lii»liector   or  any   assf stunt   factory    inspector,    the   cm  r 

of  labor  shall  investigate  or  eaiisi*  to  be  investigated  .^..-«  ^^-'m- 
plaint,  and  if  purBuant  to  any  such  investijsatioiu  a  Tiolatioa  of 
any  of  the  provisions  of  this  act  shall  be  found,  the  commfssiODer 
of  labor  shall  prosecute  or  cause  to  be  prosecuted  any  such 
\1olation, 

8Ef,  lT2Sti-5.  In  cities  of  tlie  first,  second  or  third  class  no  per- 
son under  the  nge  of  twenty-cme  years  shall  be  employed  or  per- 
luitied  to  work  as  a  messenger  for  a  telegraph  or  messenger  com- 
pany in  the  distribution,  transmission  or  delivery  of  messages  or 
^oiMlH  t»efore  six  o'clock  In  tlie  morning  and  after  eight  o*clock  in 
the  evening  of  any  day, 

8ec,  I72sa-<1  1.  Every  person,  firm  or  corporation,  agent  or 
niana^'er  of  any  firm  or  civrporalion,  employing  minors  in  any 
factory  or  workshop,  store,  otiice*  hotel,  mercantile  establishment, 
lauiHlry,  telegraph,  telephoue  or  public  messenger  service  within 
this  8tate,  in  ucklltiou  to  filing  the  eertiflcate  of  intention  to  em- 
pioy  with  the  commissioner  of  labor.  State  factory  inspector  of 
any  assislaut  factory  inspector,  shall  file  with  the  officer  si  inning 
Buch  permit,  a  statement  of  actual  employment  of  such  mioor, 
tl^e  dote  of  employment,  and  that  the  iiei^esHtiry  permit  has  been 
duly  reteivecl  and  filed,  Bhall  kt*ep  said  permits  on  file  in  th<'  vn** 
place  where  such  minor  is  employed,  and  subject  at  all  tiii 
the  inspection  of  the  commissioner  of  labor.  State  factory  it, 
tor  or  asslstJint  factory  Inspector,  and  shall  post  a  list  of  said 
emjiloyeps  with  said  information  at  or  near  the  principal  entrance 
to  the  factory*  or  other  building  where  such)  children  are  eni- 
ployed :  It  h  further  provided.  That  upon  the  terminatimi  of 
employment  of  any  minor,  said  employer  shall  return  withfa 
twenty-four  hours  tlie  permit  for  eroployment  of  such  minor 
the  person  and  place,  designated  by  the  commissioner  of  lab 
with  a  statement  of  reasons  for  tlie  termination  of  aald  empla 
ment, 

2.  Every  person,  firm  or  corrwratlon,  desiring  to  become  rl 
employer  of  children  under  the  age  of  eighteen  years,  shall 
with  the  commissioner  <f  labor  n  statement  of  this  fact.  In  ordd 
that  a  special  lnsi>ection  of  his  factory,  workshop,  bowling  nlle 
store,  hotel  or  mercantile  establishment,  restaurant,  baker: 
laundry,  telegraph,  telephone  or  public  messenger  service  may 
made  or  eawseil  to  he  made  by  the  commissioner  of  labor, 

Skc,  172.Ha-n.  No  person  shall  employ  a  minor  over  foarteen 
years  of  agi*  In  any  city,  village  or  town  in  which  a  public  even* 
iiig  school  or  continuation  school,  for  the  Industry  In  which  tb«> 
minor  is  to  work,  Is  maintained,  unless  he  receives  and  pliice"* 
on  file  n  written  t*ermit  issued  by  the  commissioner  of  labor»  Sfnte 
fttctor>^  ius|H*Hor  or  anj*  assistnnt  factory  ins|iector,  or  fn>in  fbe 
Judge  of  n  juvenile  court   where  such  child   resides,  jn    '  l: 

the  employment  of  the  minor,  as  provided  in  section  17. 
Statutes,  and  certifying  either  to  his  ability  to  read  at  ^^tm  ,mh1 
write  legibly  simple  sentences  in  tbe  English  language,  or  thMi 
be  is  a  regular  attendant  at  the  public  evening  school  or  con- 
tlnuntion  school. 

Sk(\  1728?^^12.  No  parent,  guardian  or  custodian  shall  penult  a 
minor  over  fourteen  years  of  age  who  has  not  the  certificate  re* 
ferred  to  in  s^ection  1728a -11  to  Ijc  employed, 

Skc,  172Sa-i:i  Any  minor  over  fourteen  years  of  ap^  ^1 

by  section  172Sa-ll   to  attend  riu  evening  school  or  c»i  n 

school,  shall  furnish  to  his  employer  each  week  during  it*  -^»ium 
a  rei'ord  showing  that  he  is  a  regular  attendant  at  the  ereolng 
school  or  continuation  st-hool.  The  employer  shall  file  all  records 
of  attendance  with  the  mlnor*s  permit  to  work,  and  no  minor,  sub- 
ject to  |s,?ctlon4  lT28a-ll  to  1728ji-1T,  Inclttsfve,]  shall  be  cm-^ 
ployed  unless  the  i*ecor<ls  of  attendance  or  abseoce  for  vali 
causae  during  the  previous  week  be  on  file. 
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Sec.  1728a-2.  No  child  imder  sixteen  years  of  age  shall  be 
employed,  permitted  or  suffered  to  work  in  or  about  any  store, 
brewery,  distillery,  bottling  establishment,  hotel,  barroom,  saloon, 
saloon  dining  room  or  restaurant,  or  any  place  in  connection  with 
a  saloon  or  similar  place  of  any  name,  or  in  or  about  any  dance 
hall,  bowling  alley,  pool  room,  beer  garden  or  similar  place  of 
any  name  in  which  strong,  spirituous  or  malt  liquors  are  made, 
bottled,  sold  or  given  away. 

Sec  1728a-3.  1.  The  permit  required  by  section  1728a  of  the  ^ContantBofper 
Statutes  shall  state  the  name,  the  date  and  place  of  birth  of  the  ™^ 
child,  and  describe  the  color  of  hair  and  eyes,  the  height  and 
weight,  and  by  distinguishing  facial  marks  of  such  child,  and  that 
the  papers  required  in  subsection  2  hereof  have  been  duly  exam- 
ined, approved  and  filed. 

2.  The  following  evidence,  records  and  papers  shall  be  filed  be- 
fore such  permit  is  issued : 

(1)  Evidence  showing  that  such  child  is  fourteen  years  of  age    Erldenet      of 
in  one  of  the  following  forms:  if8,otc. 

(a)  A  duly  attested  transcript  of  the  birth  certificate,  filed  as 
prescribed  by  law  with  the  register  of  vital  statistics,  or  other 
ofllcer  charged  with  the  duty  of  recording  births. 

(b)  A  certificate  of  a  person  in  charge  of  a  public  school  in 
the  State  or  elsewhere,  having  a  course  of  not  less  than  eight 
years,  or  of  a  school  in  the  State  other  than  a  public  school,  hay- 
ing a  substantially  equivalent  course  of  study  of  not  less  than 
eight  years'  duration,  in  which  school  a  record  of  the  attendance 
of  such  child  has  been  kept,  showing  that  such  child  is  a  gradn- 
ate  of  such  school,  and  that  according  to  the  records  kept  in  swh 
school,  such  child  is  at  least  fourteen  years  of  age ;  or 

(c)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of 
baptism,  showing  the  date  and  place  of  baptism  of  such  child. 

(d)  If  such  proof  does  not  exist  or  can  not  be  secured  as  pro- 
vided in  subdivisions  (a),  (b)  or  (c),  of  subdivision  (1)  hereof, 
then  such  proof  as  may  be  satisfactory  to  the  ofllcial  issuing 
such  permit  may  be  filed  in  lieu  thereof. 

(2)  A  certificate  of  the  superintendent  of  schools  or  the  prin-    littaaf. 
cipal  of  the  school  last  attended  by  the  child,  or  In  the  absence 

of  both  of  the  aforementioned  persons,  a  certificate  of  the  clerk  of 
the  school  board,  showing  that  such  child  is  more  than  fourteen 
years  of  age,  and  stating  also  the  date  of  the  birth  of  such  child, 
and  the  number  of  years  It  has  attended  school.  Such  certificate 
shall  contain  the  further  statement  that  such  child  has  attended 
the  public  school,  or  some  other  school  having  a  substantially 
equivalent  course,  as  required  by  law,  within  the  twelve  months 
next  preceding  the  date  of  such  certificate,  or  next  preceding  the 
fourteenth  birthday  of  such  child;  that  such  child  Is  able  to  read 
and  write  simple  sentences  in  the  English  language,  and  is  familiar 
with  the  fundamental  operations  in  arithmetic  up  to  and  including 
fractions,  and  that  It  has  received  during  such  one-year  period. 
Instructions  In  spelling,  reading,  writing,  Ehiglish  grammar  and 
geography;  or  In  lieu  of  such  statement  relative  to  Its  educational 
attainments,  that  such  child  has  passed  successfully  the  fifth  grade 
In  the  public  school,  or  in  some  school  having  a  substantially 
equivalent  course,  or  that  it  has  attended  school  for  at  least  seven 
years.  It  shall  be  the  duty  of  such  superintendent,  principal  or 
clerk  to  issue  certificate  upon  receipt  of  any  application  In  behalf 
of  any  child  entitled  thereto. 

(3)  A  letter  written  on  such  regular  letterhead  or  other  busl-    StAtomaiit    by 
ness  paper  used  by  the  person,  stating  the  intention  of  such  per-^^P'^y* 

eon,  firm  or  corporation  to  employ  such  child,  and  signed  by  such 
person,  firm  or  corporation,  or  by  some  one  duly  authorized  by 

Sec.  1728a-4.  1.  For  the  purposes  of  [sections  1728a  to  1728j,     C<«PWatfc 
Inclusive,]   the  commissioner  of  labor,  factory  inspector,  any  as- 
sistant factory  Inspector,  truant  officer,  any  police  oflicer  or  any 
private  citizen  may  ninke  complaint  of  the  violation  of  any  pro- 
visions of  [sections  172.Sa  to  172SJ.  inclusivcj 
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lxivo»U4'»tiuQ.  2,  When  complaint  is  made  bf  triiaat  oiSeer.  poltce  officer  or 
jMiy  prhafe  citizen  to  the  com misa loner  of  labor.  Htiite  fiictory 
iiisiiector  or  any  as&istant  factory  inspector,  the  eommissioDer 
of  Uibor  sbfill  investigate  or  cens**  to  be  investigated  such  com* 
plaint,  find  if  pursuant  t(»  any  snch  investigation,  a  violation  of 
any  of  the  provisions  of  tills  act  shaU  be  found,  the  commlssloiWT 
of  labor  ahall  prosecute  or  cause  to  be  prosecuted  any  sucb 
violation. 

Bill  Terr  of  sgc.  172Sii-5.  In  cities  of  the  first,  second  or  third  class  no  per- 
[paai night.  ^^^^^  under  the  age  of  twenty<»ne  yeai*8  shall  be  employed  or  pei^ 
iijltt<*<l  tn  work  as  a  messenger  for  a  telegraph  or  messenger  cob- 
\ui\\y  in  the  di.stribution.  transmission  or  delivery  of  messagOfl  or 
tioinis  before  six  o'clock  in  the  momJng  tmd  after  eight  o'elodc  In 
the  evening  of  any  day. 

8t»tetti«ita  u  ^Kc.  l7^Sa-6.  1.  Every  person,  firm  or  corporation,  agent  or 
to  employ  ment,  jji^imger  of  any  firm  or  corporation,  employing  minors  In  any 
factory  or  workshop,  s^tore,  office,  boteU  mercujitile  estnbilsbment, 
laundry,  telegraphy  telephone  or  public  messenger  serTice  withia 
this  8ttite,  tn  addition  to  tiling  the  t^rtiflctite  of  Intention  to  em- 
ploy with  the  commissioner  of  Inbor.  Htate  factory  insiiet*tor  or 
any  iiKsistmit  factory  inspector,  Khull  Hie  with  the  officer  signing 
Bueh  i>ermit,  a  statement  of  actual  employment  of  such  minor, 
the  fhite  *>r  eniploymeui^  and  thut  the  iitK.-essary  fiennlt  hjis  t»eeii 
duly  rei'eiveil  and  filed,  Bbjill  keep  s;iUl  permirs  on  file  in  the  same 
pliire  where  Huch  minor  is  employed,  and  subject  at  all  tliuca  to 
the  hiSi)ection  of  the  commissioner  of  labor,  State  factory  ioflpec^ 
tor  or  uHslstant  factory  Inspector,  and  shall  ivost  a  list"  of  said 
employt»es  with  said  information  at  or  near  the  princifml  en  trance 
to  the  factory,  or  other  tmilding  where  such?  children  are  em- 
plnyed:  H  vi  further  provided.  That  uixm  the  ternilnatiou  of 
employuient  of  any  minor,  said  eraiilnyer  shall  return  within 
twenly*four  hours  the  |»ermlt  for  employment  of  svjcb  mhwir  10 
the  iperson  and  place,  designated  by  the  commissioner  of  labor, 
witii  a  statement  of  reasons  for  the  termination  of  said  employ- 
ment. 

speclfti  laspec'      '2.  Every   r»erson,   firm   or  con>oration,   desiring  to  become 

*<"*•  employer  of  children  under  the  age  of  eighteen  years,  sliall 

with  the  commissioner  tf  labor  a  statement  of  this  fact.  In  on1( 
that  a  special  inspection  of  his  factory,  workshop,  bowling  atl( 
store,    hotel    or    mercantile    establishnient,     restaurant,    bakt' 
laundry,  telegra|jh,  telephone  or  public  messenger  service  may  bt 
made  or  cant;ed  to  be  made  by  the  commls^sloner  of  labor. 

Sicc.  lTliS;i-JL  Xo  person  shall  employ  a  njinor  over  fourteen 
years  of  age  in  any  city,  village  or  town  In  which  a  public  eveo^ 
ing  s*"lwM>l  «>r  continuation  scImhiI,  for  the  industry  In  which 
minor  in  to  wttrk.  Is  maintained,  unless  he  receives  and  pla  _ 
on  file  a  written  i>erniit  issued  by  the  commissioner  of  labor.  State 
factory  in>*jiet^tor  or  any  assistant  factory  inspector,  or  from  the 
judge  (»f  a  juvenile  court   where  such   child  residets,  m    :  U* 

the  employmeiil:  of  the  minor,  as  jirovided  In  section  17  ip 

Statutes,  and  certifying  either  to  his  tihillty  to  read  at  f^i».ur  .luti 
write  legibly  ?*imiJle  sentences  in  the  English  langmige,  or  tliat 
he  Is  a  regular  attendant  at  the  public  evening  school  or  con- 
tinuation school. 

Actiofpsreala.  Sfc.  1728a ^12,  No  parent,  guardian  or  custodian  sh^Il  permit  a 
minor  over  fourteen  years  of  age  who  has  not  the  certidcate  r^ 
f erred  to  in  section  172Sa-ll  to  :>c  employed. 
it»te*  Sec.  172Sji-1:^,  Any  minor  over  fourteen  years  of  age.  required 
by  sectloji  lT28fl-ll  to  attend  an  evening  school  or  continuation 
school.  Shalt  furnish  to  bis  employer  each  week  during  its  session 
a  record  showhn  that  he  la  a  regular  attendant  at  the  evening 
school  or  continent  Ion  8<^hool,  The  employer  shall  file  nil  records 
of  attendance  w  Ith  the  mlnor^s  i^ennlt  to  work,  and  no  minor,  sub- 
ject to  |sj<:tton4  1728.1-11  to  172S.1-17,  inclusive,!  shall  be  em- 
phiyiHl  unless  the  records  of  nttendance  or  absence  for  valid 
cause  during  ilic  i>revimis  wofk  he  on  tlk. 


een 

M 


Weekly 
mcnts. 


i 


APPENDIX   A. — WOMAN  AND  CHILD   LABOR   LAWS — WIS.        849 


EvcBlng  8chooli> 


VMMom. 


Sec.  1728a-14.  Upon  presentation  by  a  minor  of  a  certificate  Phy»lclMi'»oMw 
signed  by  a  registered  practicing  physician,  showing  that  his ' 
physical  condition,  or  the  distance  necessary  to  be  traveled,  would 
render  the  required  school  attendance,  in  addition  to  his  daily 
labor,  prejudicial  to  his  health,  the  commissioner  of  labor,  State 
factory  inspector  or  any  assistant  factory  inspector,  may  issue  a 
permit  authorizing  his  employment  for  such  period  as  he  may  de- 
termine. 

Sec.  1728a-16.  No  permit  issued  under  section  1728a  shall  ex- 
cuse any  minor  from  attendance  at  evening  school,  or  evening 
continuation  school. 

Sec.  1728a-16.  Any  person,  firm  or  corporation,  agent  or  man- 
ager of  any  corporation,  who  whether  for  himself  or  for  such 
firm  or  corporation,  or  by  himself  or  through  agents,  servants  or 
foremen,  shall  violate  or  fail  to  comply  with  any  of  the  provisions 
of  sections  1728a-ll  to  1728a~14,  inclusive,  of  the  Statutes,  shall 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof, 
shall  be  fined  not  less  than  ten  nor  more  than  one  hundred  dollars 
for  each  offense.  Any  corporation  which  by  its  agents,  officers  or 
servants  shall  violate  or  fail  to  comply  with  any  of  the  provisions 
of  [sections  1728a-ll  to  1728a-15,  inclusive],  shall  be  liable  to  the 
same  penalty  which  may  be  recovered  against  such  corporation  in 
action  for  debt  or  assumpsit,  brought  before  any  court  of  com- 
petent Jurisdiction. 

Sec.  1728b.  1.  Every  person,  firm  or  corporation,  agent  or 
lAanager  of  any  firm  or  corporation  employing  minors  in  any 
factory  or  workshop,  store,  office,  hotel,  restaurant,  bakery,  mer- 
cantile establishment,  laundry,  telegraph,  telephone  or  public  mes- 
senger service  within  this  State  shall  keep  a  register  in  the 
place  where  such  minor  is  employed,  and  subject  at  all  times  to 
the  inspection  of  any  factory  inspector,  or  assistant  factory  in- 
spector, or  truant  officer,  in  which  register  shall  be  recorded  the 
name,  age,  date  of  birth  and  place  of  residence,  of  every  chikl 
employed,  permitted  or  suffered  to  work  therein,  under  the  age  of 
sixteen  years. 

2.  No  person,  firm  or  corporation,  agent  or  manager  of  any  Permit  ra- 
firm  or  corporation  shall  hire  or  employ,  permit  or  suffer  to  work  ^^**'*^ 
in  any  mercantile  establishment,  factory  or  workshop,  store,  of- 
fice, hotel,  restaurant,  bakery,  laundry,  telegraph,  telephone  or 
public  messenger  service,  any  child  under  sixteen  je&n  of  age, 
unless  there  is  first  provided  and  placed  on  file  in  such  mercan- 
tile establishm^t,  factory,  workshop,  store,  office,  hotel,  res- 
taurant, bakery,  laundry,  telegraph,  telephone  or  public  messen- 
ger service  office,  a  permit  granted  by  the  commissioner  of  labor. 
State  factory  inspector,  or  any  assistant  factory  inspector,  or 
county  judge,  municipal  judge  or  judge  of  a  juvenile  court  of  the 
county  where  such  child  resides. 

Sec  1728c.  1.  No  child  under  the  age  of  sixteen  years,  shall  Hours  of  Ubor. 
l>e  employed,  required,  permitted  or  suffered  to  work  at  any  gain- 
ful occupation  for  more  than  forty-eight  hours  in  any  one  week, 
nor  more  than  eight  hours  in  any  one  day,  or  before  the  hour  of 
seven  o'clock  in  the  morning,  or  after  the  hour  of  six  o'clock  in 
the  evening,  nor  more  than  six  days  in  any  one  week.  A  lunch  Time  for  meals, 
period  of  not  less  than  thirty  minutes  shall  be  allowed  during 
each  day:  Provided,  Nothing  in  [sections  1728a-to  1728J,  inclu- 
sive,] shall  be  construed  to  interfere  with  the  employment  of  chil- 
dren as  provided  in  sections  ]728a-l  and  1728u  of  the  Statutes. 

2.  Each  employer  shall  post  in  a  conspicuous  place  in  each  of  ^j^  *•  ^ 
the  several  departments  in  or  for  which  minors  are  employed,  a  P**^®°* 
list  on  a  printed  form  furnished  by  the  bureau  of  labor  and  in- 
dustrial statistics  or  factory  inspection  department,  stating  the 
names,  ages  and  the  hours  required  of  each  child  during  each  day 
of  the  week,  the  hours  of  commencing,  and  stopping  work,  and 
the  hours  when  the  time  or  times  allowed  for  dinner  or  other  meals 
begin  and  end. 
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;vaili«sctioais.  Sec.  172Sc-1.  1.  Whenever  uay  eveain^  school,  contlnnattoo 
elassoB,  iDclustrial  school  or  commercial  school,  aball  be  estate 
liehed  in  any  town,  village  or  city  in  this  State  for  minora  be- 
tween the  ages  of  fourteen  and  gixteen,  working  under  permit  m 
now  provided  by  luw,  every  such  child,  residing  within  any  town* 
village  or  city  In  which  any  such  school  is  establlRhed,  shall 
attend  such  school  not  less  than  five  hours  per  week  for  six 
months  each  year,  until  such  child  becomes  sixteen  years  of  aj 
and  every  employer  shall  allow  all  minor  employees  over  foi 
teen  and  under  sixteen  years  of  age  a  reduction  in  hours  of  woi 
of  not  less  thnn  the  number  of  hours  the  minor  Is  by  this  section 
required  to  attend  school, 

2.  The  total  number  of  hours  spent  by  such  minors  at  work  and 
in  the  before-mentioned  schools  shall  together  not  exceed  the  total 
number  ot  hours  of  work  for  which  minors  over  fourteen  and 
under  sixteen  years  of  age  may  by  l«w  be  employed,  except  when 
the  minor  shall  attend  school  a  greater  number  of  hours  than  is 
required  by  law,  in  which  ease  the  total  number  of  hours  may  be 
Increased  by  the  excess  of  the  hours  of  school  atendance  [attend- 
ance! over  the  mlnimtim  prescribed  by  law. 

3.  Employers  shall  allow  the  reduction  In  hours  of  work  at  the 
time  when  the  classes  which  the  minor  Is  by  law  required  to 
attend*  are  held  whenever  the  working  time  and  the  class  time 
coincide. 

4.  Any  violation  of  this  section  shall  be  punished  as  is  provided 
in  the  case  of  a  violation  of  s^etniou  iT2Sa  of  the  Statutes. 

Proiocotlon,         Sec.  lT28d.  1.  It  shall  be  the  duty  of  the  commissioner  of  la 
the  factory   Inspector   and   every   assistant   factory   inspector 
cnfont^  nJi  the  provlt^ions  of  the  Statutes  regulating  or  relative 
child  labor,  and  to  prosectite  violations  of  the  same  before 
juBtice  of  the  peace  or  other  court  of  competent  jurisdiction  in  this 
State.    It  shall  be  the  duty  of  the  said  commissioner  of  labor  and 
every  factory  Inspector  and  assistant  factory  Inspector  and  truant 
ofilcers,  find  they  are  hereby  authorized  and  empowered  to  visit 
and  inspect,  at  all  reasonable  times,  and  as  often  as  possible,  all 
places  covered  by   [sections  lT2Sa  to  1728J,  lncUisive.1     The  fac- 
tory inspector  and  assistant  factory  Inspector  ehall  have  the  power 
of  truant   ofllcera  to  enforce  all   legal   requlrementa  relating 
scJiooi  attendance. 

JoriidlctiiMi.  2.  The  justices  of  the  peace  In  the  various  counties  of  the  Stab 

of  Wisconsin  shall  have  criminal  jurisdiction  of  actions  brongl 
for  violations  of  all  statutes  regulJiUng  or  relative  to  child  labor, 
notwithstanding  any  statute  depriving  such  justices  of  the  peace 
In  any  county  of  snch  Jurisdiction.  Nothing  contained  herein,  how- 
ever, shall  deprive  the  municipal  courts  and  other  ci-kurts  of  record 
of  concurrent  jurisdiction,  nor  shall  anything  contained  herein  be 
construed  to  give  justices  of  the  pence  In  cities  of  the  first  class 
jurisdiction  of  such  actions. 

Physictj  unfit-      Sico.  1728e,  1.  The  commissioner  of  labor,  the  factory  Inspector 

*■**•  or  assistant  factory  inspectors*  or  county  judge,  municipal  judge 

or  judge  of  a  juvenile  court,  may  refuse  to  grant  permits  In  the 

case  of  children  who  may  seem  physically  unable  to  perform  the 

labor  at  which  they  may  be  employed. 

PGrmlta  In  du«     2.  All    permits  provided    for   under   [flections   1728ft   to   1728 j, 
plicAitt.  inclusive  J  shall  be  Issued  upon  blanks  furnished  by  the  commis- 

sioner of  labor  and  shall  be  made  out  in  duplicate.  One  of  sodi 
duplicates  shall  be  forthwith  returned  to  the  comml^isiuner  of  labor, 
together  with  a  detailed  statement  of  tlie  character  and  substance 
of  the  evidence  oDfered  prior  to  the  Issuance  of  such  ijermlt 
Such  statement  so  forwarded  shall  be  upon  blanks  furnished  by 
the  commissioner  of  labor  and  shall  contain  such  details  as  to 
such  evidence,  and  shall  fully  reveal  its  character  and  substance 
as  Indicated  lo  such  blank, 

BttVQCfttlQai.  3.  Whenever  it  shall  appear  to  the  commissioner  of  labor  that 

any  permit  has  been  Improperly  or  Illegally  Issued,  or  that  the 
physical  or  moral  welfare  I'f  such  child  would  be  best  served  by  the 
revocation  of  the  permll  he  may  forthwith,  without  notice,  revoke 
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the  same,  and  shall  by  registered  mail  notify  the  person  employing 
such  child  and  the  child  holding  such  permit  of  sucl;  revocation. 

4.  Nothing  contained  In  [section  1728a  to  1728J,  Inclusive,]  shall    FwrnUbor. 
be  construed  to  forbid  any  child  from  being  employed  in  agricul- 
tural pursuits,  nor  to  require  a  permit  to  be  obtained  for  such 
child. 

Sec.  1728f.  1.  No  child  under  the  age  of  eighteen  years  shall  ChOdran  undec 
be  employed  in  or  about  any  blast  furnaces,  docks,  wharves,  in  the  ^ 
outside  erection  and  repair  of  electric  wires;  in  the  running  or 
management  of  elevators,  lifts  or  hoisting  machines;  in  oiling  or 
cleaning  hazardous  or  dangerous  machinery  in  motion;  switch 
tending,  gate  tending  or  track  repairing;  as  brakeman,  fireman, 
engineer,  motor  man,  conductor,  telegraph  operator,  upon  rail- 
roads; as  pilot,  fireman  or  engineer  upon  boats  and  vessels  en- 
gaged in  the  transportation  of  passengers  or  merchandise;  in  or 
about  establishments  where  nitroglycerin,  dynamite,  dualin,  gun- 
cotton,  gunpowder  or  other  high  or  dangerous  explosive  is  manu- 
factured, compounded  or  stored ;  or  in  dipping,  dyeing  or  packing 
matches;  or  in  any  factory  in  operating  or  using  any  emery, 
tripoli,  rouge,  corundum,  stone  carborundum  or  any  abrasive  or 
emery  polishing  or  bufiing  wheel,  where  articles  of  the  baser  ma- 
terials or  of  iridium  are  manufactured. 

2.  No  minor  under  the  age  of  eighteen,  nor  any  female,  shall 
be  employed  in  or  about  any  mine  or  quarry. 

Sec.  1728g.  The  words  "  manufacturing  establishment,"  the  word  Deflnltloiii. 
"factory"  or  the  word  "workshop,"  as  used  in  [sections  1728a 
to  1728J,  inclusive,]  shall  each  be  construed  to  mean  any  place 
where  goods  or  products  are  manufactured  or  repaired,  dyed, 
cleaned  or  assorted,  stored  or  packed,  in  whole  or  in  part,  for  sale, 
for  wages,  or  directly  or  indirectly,  for  gain  or  profit 

Sec.  1728h.  1.  Any  person,  firm  or  corporation,  agent  or  man-  VjoUtJom. 
ager  of  any  firm  or  corporation  who,  whether  for  himself  or  for 
such  firm  or  corporation,  or  by  himself  or  through  agoita,  serrants 
or  foreman  violates  or  fails  to  comply  with  any  of  the  provisions 
^f  sections  1728a,  1728b,  1728c,  1728d,  1728e,  1728f.  1728g,  1728h. 
17281,  1728a-l,  1728a-2,  1728a-3,  1728a-4,  1728a-5  or  1728a-6,  or 
hinders  or  delays  the  commissioner  of  labor,  the  factory  inspector 
or  assistant  factory  inspectors,  or  truant  officers,  or  any  or  either 
of  them,  in  the  performance  of  their  duties  or  refuses  to  admit 
or  locks  out  any  such  officer  from  any  place  required  to  be  in- 
spected by  said  sections,  shall  be  deemed  guilty  of  a  misdemeanor, 
and  upon  conviction  thereof,  shall  be  fined  not  less  than  twenty- 
five  dollars  nor  more  than  one  hundred  dollars  for  each  offense, 
or  imprisoned  in  the  county  Jail  not  longer  than  thirty  days. 

2.  Any  corporation  which,  by  its  agents,  officers  or  servants 
violates  or  fails  to  comply  with  any  of  the  provisions  of  [the 
sections  specified  in  subsection  1]  shall  be  liable  to  the  above 
penalties,  which  may  be  recovered  against  such  corporations  in 
action  for  debt  or  assumpsit  brought  before  any  justice  of  the 
peace  or  other  court  of  competent  Jurisdiction. 

3.  Any  person,  being  the  owner  or  lessee  of  any  opera  house, 
theater  or  moving  picture  house,  or  any  similar  place  of  any 
name,  or  having  in  whole  or  in  part,  the  management  or  control 
thereof,  shall  be  responsible  for  any  violation  of  [sections  1728a 
to  1728J,  inclusive,]  on  the  premises,  of  such  opera  house,  theater 
or  moving  picture  house  or  similar  place  of  any  name. 

4.  Any  person,  firm  or  corporation,  agent  or  manager  of  any 
corporation  who,  whether  for  himself  or  for  such  firm  or  corpora- 
tion, or  by  himself  or  through  agents,  servants  or  foreman  fails 
to  return  the  employment  permit  of  any  child  in  violation  of  sec- 
tion 1728a-6,  shall  be  liable  in  action  to  such  child  whose  permit 
is  not  returned,  for  two  dollars  for  each  day  during  which  such 
failure  continues. 

5.  The  failure  of  any  person,  firm  or  corporation,  agent  or 
manager  of  any  firm  or  corporation,  to  produce  for  inspection  to 
the  commissioner  of  labor,  factory  inspector  or  any 
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factory  Inspector,  trnnot  officers,  the  eiuploymeiit  permit  herein- 
before described,  shall  be  prima  fade  evidence  of  illegal  emplo; 
ment  of  minor  before  any  justice  of  the  peace  or  other  court 
competent  jurisdiction.     The  presence  of  any  minor  fn  any  fncloryj 
workshop,  place  of  employment  or  in  or  about  any  mine,  or 
presence  of  any  minor  «t  siny  time  other  than  those  on  the 
hours  of  labor,  as  hereinbefore  provided,  or  in  any  establi 
employed  at  any  work  listtHl  as  dangerouse   [sic]    or   fori 
employments,  shall  be  prima  facie  evidence  of  the  emptoyiDeiii 
euch  child. 

Sec.  172St.  Any  parent  or  guardian,  who  suffers  or  permits 
child  to  be  employed,  at  any  gainful  occupation,  directly  or 
directly,  or  goffered  or  permitted  to  work  In  violation  of  [ 
tlona  172Sn  to  172SJ,  inclusive,]  shall  be  guilty  of  a  misdexneani 
and  upoH  conviction  thereof,  shall  be  flned  not  less  than  fire  m 
more  than  twenty-five  dollars  or  by  imprisonment  in  the  conni 
jail  for  not  longer  than  thirty  daySw 

Sec.  1728J.  When  in  any  proceeding  in  any  court  nnder'thl 
section  [act]  there  is  any  doubt  as  to  the  age  of  any  child*  n  veri 
tie*l  iKipti^mal  certificate  or  a  duly  Mtested  birth  certificate  ahs 
be  produced  and  tiled  with  the  court.     In  case  such  certlficat 
cannot  be  Pecured,  upon  proof  of  such  fact,  the  record  of  ai 
stated  in  the  first  school  enrollment  of  such  child   shall  be 
mlssible  as  evidence  thereof. 

Stc.  1728k.  No  female  under  eighteen  yeai-s  of  age  shall  be 
r»loyed  as  a  messenger  by  any  telegraph  or  telephone  company^ 
firm  or  corporation  or  by  any  company,  firm,  corporation  or  I 
vidua!  engaged  In  similar  business. 

Whoever  violates  the  provisions  of  this  act  [section]  ahall 
punished  by  a  fine  of  not  letis  than  twenty-five  dollars  nor  moi 
than  tv^'o  hundred  dollars  or  by  imprisonment  for  not  more  tha] 
six  months. 

Sec,  17281  Every    person    or    con^oration    employing    female 
In   tmj  manufacturing,    raechfinical   or    mercantile  establishment 
in  the  State  of  Wisconsin  shall  provide  suitable  seats  for  the  f< 
males  so  employed,  and  shall   permit  the  use  of  such  seats 
ihem  when  they  jire  not  iiecessarUy  engaged  in  the  active  dutl< 
for  which  they  are  employed. 

Any  pt^rsoii  or  corporation  who  shall  violate  the  provisions 
this  act    I  section  1   shall,   upon  conviction  thereof,  be  r-        * 
guilty  of  a  mif^lemcanor  and  shaJl  he  punished  by  a  fine  o 
than  ten  dollars,  nor  mor*^  than  thirty  dollars  for  eadi  nii^^  e»T: 
offense. 

Sec.  172So.  No  license  shall  be  granted  for  a  tlieatrlcal  ex 
bition  or  public  show  in  which  children  under  fifteen  years  of  a; 
are  employed  as  acrobats,  contortionists  or  in  any  feats  of  gyi 
nasties  or  equestrianism,  when  in  the  opinion  of  the  board  of  o) 
cers  authorized  to  grant  licenses  such  children  are  employed 
Bucli  manner  as  to  corrupt  their  morals  or  impair  their  phyaii 
health. 

Any  person  who  shall  violate  any  of  the  provl^ons  of  this  act 
shall,  upon  tMjnvtction,  be  (iiied  In  a  sum  not  exceeding  one  hun- 
dred dollars. 

Sec,  1 12Sp.  The  term  *'  street  trade/'  as  used  lu  rsectlons 
1728p  to  1725za,  inclusive,]  shall  mean  any  business  or  occnpfttiOQ 
in  which  any  street,  alley,  court,  square  or  other  public  place  Is 
used  for  the  sale,  display  or  offering  for  sale  of  any  articles, 
goods  or  merchandise.  No  boy  under  the  age  of  twelve  years,  a 
no  girl  imder  the  nge  of  eighteen  years,  shall  in  any  city  of 
first  dass  distribute,  sell  or  expose  or  ofTer  for  sale  newspepei 
magazines  or  periodicals  in  any  street  or  public  place. 

8»:c.  1728q.  No  boy  under  fourteen  years  of  age,  shall,  1 
city  of  the  first  class,  work  at  any  time,  or  be  employed  c 
mitted  to  work  at  any  time,  ae  a  bootblack  or  In  any  other 
trade,  or  shall  sell  or  offer  any  goods  or  merchandise  for 
distribute   hatidbllls  or   circulars   or   auy   other   nrtldes, 
newspapers,  magajslnes  or  periodicals  as  hereinafter  proYtded, 
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Sec.  1728r.  No  girl  under  eighteen  years  of  age  shall,  in  any  city    Oiris. 
of  the  first  class,  work  at  any  time,  or  be  employed  or  permitted  to 
work  at  any  time,  as  a  bootblack  or  at  any  other  street  trades  or 
in  the  sale  or  distribution  of  handbills  or  circulars  or  any  other 
articles  upon  the  street  or  from  house  to  house. 

Sec.  1728s.  No  boy  under  sixteen  years  of  age  shall,  in  any  ^^JSj??**"  ""^ 
city  of  the  first  class,  distribute,  sell  or  expose  or  offer  for  sale  ^*°«** 
any  newspapers,  magazines  or  periodicals  in  any  street  or  public 
place  or  work  as  a  bootblack,  or  in  any  other  street  or  public  trade 
or  sell  or  offer  for  sale  or  distribute  any  handbills  or  other  articles 
unless  he  complies  with  all  the  legal  requirements  concerning 
school  attendance,  and  unless  a  permit  and  badge,  as  hereinafter 
provided,  shall  have  been  issued  to  him  by  the  State  factory  in- 
spector. No  such  permit  and  badge  shall  be  issued  until  the  officer 
issuing  the  same  shall  have  received  an  application  in  writing 
therefor,  signed  by  the  parent  or  guardian  or  other  person  having 
the  custody  of  the  child,  desiring  such  permit  and  badge,  and  until 
such  officer  shall  have  received,  examined  and  placed  on  file  the 
written  statement  of  the  principal  or  chief  executive  officer  of  the 
public,  private  or  parochial  school,  which  the  said  child  is  attend- 
ing, stating  that  such  child  is  an  attendant  at  such  school  with 
the  grade  such  child  shall  have  attained,  and  provided  that  no 
such  permit  and  badge  shall  be  issued,  unless  such  officer  issuing 
it  is  satisfied  that  such  child  is  mentall[y]  and  physically  able 
to  do  such  work  besides  his  regular  school  work  as  required  by 
law. 

Sec.  1728t.  Before  any  such  permit  is  issued,  the  State  factory  Bvi<l«not 
inspector,  shall  demand  and  be  furnished  with  proof  of  such 
child's  age  by  the  production  of  a  verified  baptismal  certificate  or 
a  duly  attested  birth  certificate  or,  in  case  such  certificate  can  not 
be  secured,  by  the  record  of  age  stated  in  the  first  school  enroll- 
ment of  such  child.  Whenever  it  appears  that  a  permit  was  ob- 
tained by  wrong  or  false  statements  as  to  any  child's  age,  the 
officer  who  granted  such  permit  shall  forthwith  revoke  the  same. 
After  having  received,  examined  and  placed  on  file  such  papers, 
the  officer  shall  issue  to  the  child  a  permit  and  badge.  Tlie  prin- 
cipal or  chief  executive  officer  of  schools  in  which  children  under 
fourteen  years  of  age  are  pupils,  shall  keep  a  complete  list  of  all 
children  in  their  school  to  whom  a  permit  and  badge  has  been 
issued,  as  herein  provided. 

Sec.  1728u.  Such  permit  shall  state  the  place  and  date  of  birth  Pwmittostat*. 
of  the  child,  the  name  and  address  of  its  parent,  guardian,  custo-  ^'**'" 
dian  or  next  friend,  as  the  case  may  be,  and  describe  the  color 
of  hair  and  eyes,  the  height  and  weight  and  any  distinguishing 
facial  marks  of  such  child,  and  shall  further  state  that  the  papers 
required  by  the  preceding  section  have  been  duly  examined  and 
filed ;  and  that  the  child  named  in  such  permit  has  appeared  before 
the  officer  issuing  the  permit.  The  badge  furnished  by  the  officer 
issuing  the  permit  shall  bear  on  its  face  a  number  correspond- 
ing to  the  number  of  the  permit,  and  the  name  of  the  child.  Every 
such  permit,  and  every  such  badge  on  its  reverse  side,  shall  be 
signed  in  the  presence  of  the  officer  issuing  the  same  by  the  child 
in  whose  name  it  Is  Issued.  Provided,  That  in  case  of  carrier  boys  Carrten. 
working  on  salary  for  newspaper  publishers  delivering  papers,  a 
card  of  identiflcation  shall  be  issued  to  such  carriers  by  the 
factory  inspector,  which  they  shall  carry  on  their  person,  and  ex- 
hibit to  any  officer  authorized  under  sections  1728p  to  1728za, 
inclusive,  who  may  accost  them  for  a  disclosure  of  their  right  to 
serve  as  such  carriers. 

Sec.  1728 v.  The  badge  provided  for  herein  shall  be  such  as  the  B«d«M. 
State  factory  inspector  shall  designate  and  shall  be  worn  con- 
i^icuously  in  sight  at  all  times  in  such  position  as  may  be  desig- 
nated by  the  said  factory  inspector  by  such  child  while  so  working. 
No  child  to  whom  such  permit  and  badge  or  identification  card  are 
Issued  shall  transfer  the  same  to  any  other  person. 

Sec.  1728W.  No  boy  under  fourteen  years  of  age  shall.  In  any    Nii^tipoik. 
city  of  the  first  class,  sell,  expose  or  offer  for  sale  any  newspaperi» 
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factory  inspector,  truant  officers,  the  employment  permit  herein* 
before  described,  shall  be  prima  facie  evidence  of  illegal  emplo; 
went  of  minor  before  any  justice  of  the  peace  or  other  court 
competent  jurisdiction.     The  presence  of  any  miuor  in  any  factoj 
workshop,  place  nf  employment  or  in  or  about  any  mine,  or 
presence  of  any  minor  at  any  time  other  than  those  on  the  post 
booTB  of  labor,  as  hereinbefore  r^o^'^<^tfd,  or  in  any  estabUsbmi 
employed  at  any  work  llt^ted  as  daugeronse   [sic]   or  forhtdd< 
eiuployments,  ahall  he  prima  facie  evidence  of  the  employment 
such  ihiliL 

Sec.  172Si,  Any  parent  or  guardian,  who  suiters  or  pennlu 
child  to  be  eni|)loyed,  at  any  i^ainful  occupation,  directly  or 
directly,  or  suffered  or  permitted  to  work  In  violation  of  [ 
tlons  1728a  to  172.SJ,  inclusive^]  shall  be  guilty  of  a  misdemeani 
and  upoa  conviction  thereof,  shall  be  fined  not  less  than  five  u( 
oiore  than  twenty-five  dollars  or  by  imprisonment  in  the  couni 
jtiil  for  not  longer  than  thirty  days. 

Sec.  17iI8j.  When  in  any  proceeding  in  any  court  tinder* 
section  fact]  there  is  any  doubt  as  to  the  age  of  any  child,  a  vei 
tied  baptismal  certificate  or  a  duly  tatested  birth  certificate 
be  produce*]  and  filed  with  the  court.  In  case  such  certl^ca 
cannot  be  securetl,  upon  i^roof  of  such  fact,  the  record  of  a 
stated  in  the  first  school  enrollment  of  such  child  shall  be  a 
mlsslble  as  evidence  thereof. 

Sec.  lT28k.  No  female  under  eighteen  years  of  age  shall  be  em- 
jjloyed  as  a  messenger  by  any  telegraph  or  telephone  company, 
firm  or  corporation  or  by  any  company,  firm,  corporation  or  indi- 
vidual engaged  in  similar  business. 

Wlioever  violates  the  provisions  of  this  act  [section]   shall 
punished  by  a  fine  of  not  less  than  twenty-five  dollars  nor  moi 
than  two  tiimdred  dollars  or  by  imprisonment  for  not  more  t] 
six  moatlis. 

Sec.  1T28L  Every    person    or    cor]Kirntlon    employing    female 
In    any   manufacturing,    mechanical  or    mercantile  estahllahmi 
in  the  State  of  Wisconsin  shall  provide  suitable  seats  for  the  fi 
males  so  employed,  and  shall  permit  the  use  of  such  seats  bj 
them  when  they  are  not  necessiirily  engaged  in  the  active  dull 
for  which  they  are  employed. 

Any  persou  or  corporation  who  shall  violate  the  provisions  of 
this  act   [section!   sbail,   upon  conviction  thereof,  be  consldei 
guilty  of  a  uiisilemRanor  imd  shall  be  punished  by  a  fine  of  not  I 
than  ten  dollars,  nor  mor<*  than  thirty  dollars  for  each  and  evei 
offense. 

Sec.  172So.  No  license  shall  he  granted  for  a  theatrical  exi 
bition  or  public  show  In  which  children  under  fifteen  years  of  ai 
are  employed  as  acrobats,  contortlontsis  or  in  any  feats  of 
nnKtit's  or  equestrianism,  when  in  the  opinion  of  the  board  of  ol 
cers  authorized  to  grant  licenses  such  children  are  employed 
such  manner  as  to  corrupt  their  morals  or  impair  their  physlci 
health. 

Any  person  who  shall  violate  any  of  the  provisions  of  this 
shull,  upon  conviction,  be  fined  in  a  sum  not  exceeding  one  hun- 
dred dollars. 

8bc.  1728p.  The  term  *'  street  trade,'*  as  used  in  [sectloi 
1728p  to  172Sza.  inclusive. I  shall  mean  any  business  or  occupadoj 
In  which  any  street,  nUpy,  court,  square  or  other  public  place 
used  for  the  sale,  display  or  ofTeriug  for  sale  of  any  article 
goods  or  merchandise.  No  boy  tmder  the  age  of  twelve  years,  a 
no  jylrl  under  the  age  of  eighteen  years,  shall  In  any  city  oJP  t 
first  class  distribute,  sell  or  expose  or  offer  for  sale  newspapers* 
nsngazines  or  perlwlicals  in  any  street  or  public  place. 

Sec.  172Sq.  No  boy  under  fourteen  years  of  age,  shall.  In  any 
city  of  the  firs't  class,  work  at  any  time,  or  be  employed  or  pei 
mlited  to  work  at  any  lime,  as  a  bootblack  or  In  any  other 
trade,  or  shall  sell  or  offer  any  goods  or  merchandise  for 
distribute   hanablllB  or   circulars   or   any   other   nrtldea, 
newspapers,  magazines  or  periodicals  as  hereinaft^  prorl^ 
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Sec.  1728r.  No  girl  under  eighteen  years  of  age  shall,  In  any  city    Oiris. 
of  the  first  dass,  work  at  any  time,  or  be  employed  or  permitted  to 
work  at  any  time,  as  a  bootblack  or  at  any  other  street  trades  or 
in  the  sale  or  distribution  of  handbills  or  circulars  or  any  other 
articles  upon  the  street  or  from  house  to  house. 

Sec.  1728s.  No  boy  under  sixteen  years  of  age  shall.  In  any  JPj?**"  ■*"* 
city  of  the  first  class,  distribute,  sell  or  expose  or  oflPer  for  sale  **^** 
any  newspapers,  magazines  or  periodicals  In  any  street  or  public 
place  or  work  as  a  bootblack,  or  in  any  other  street  or  public  trade 
or  sell  or  offer  for  sale  or  distribute  any  handbills  or  other  articles 
unless  he  complies  with  all  the  legal  requirements  concerning 
school  attendance,  and  unless  a  permit  and  badge,  as  hereinafter 
provided,  shall  have  been  issued  to  him  by  the  State  factory  in- 
spector. No  such  permit  and  badge  shall  be  issued  until  the  officer 
Issuing  the  same  shall  have  received  an  application  in  writing 
therefor,  signed  by  the  parent  or  guardian  or  other  person  having 
the  custody  of  the  child,  desiring  such  permit  and  badge,  and  until 
such  officer  shall  have  received,  examined  and  placed  on  file  the 
written  statement  of  the  principal  or  chief  executive  officer  of  the 
public,  private  or  parochial  school,  which  the  said  child  is  attend- 
ing, stating  that  such  child  is  an  attendant  at  such  school  with 
the  grade  such  child  shall  have  attained,  and  provided  that  no 
such  permit  and  badge  shall  be  issued,  unless  such  officer  issuing 
it  is  satisfied  that  such  child  is  mentall[y]  and  physically  able 
to  do  such  work  besides  his  regular  school  work  as  required  by 
law. 

Sec.  1728t.  Before  any  such  permit  is  issued,  the  State  factory  BvidMot 
inspector,  shall  demand  and  be  furnished  with  proof  of  such 
child's  age  by  the  production  of  a  verified  baptismal  certificate  or 
a  duly  attested  birth  certificate  or,  in  case  such  certificate  can  not 
be  secured,  by  the  record  of  age  stated  In  the  first  school  enroll- 
ment of  such  child.  Whenever  it  appears  that  a  permit  was  ob- 
tained by  wrong  or  false  statements  as  to  any  child's  age,  the 
officer  who  granted  such  permit  shall  forthwith  revoke  the  same. 
After  having  received,  examined  and  placed  on  file  such  papers, 
the  officer  shall  issue  to  the  child  a  permit  and  badge.  Tlie  prin- 
cipal or  chief  executive  officer  of  schools  in  which  children  under 
fourteen  years  of  age  are  pupils,  shall  keep  a  complete  list  of  all 
children  in  their  school  to  whom  a  permit  and  badge  has  been 
Issued,  as  herein  provided. 

Sec.  1728u.  Such  permit  shall  state  the  place  and  date  of  birth  Pwmittostat*. 
of  the  child,  the  name  and  address  of  its  parent,  guardian,  custo-  ^'**'" 
dian  or  next  friend,  as  the  case  may  be,  and  describe  the  color 
of  hair  and  eyes,  the  height  and  weight  and  any  distinguishing 
fadal  marks  of  such  child,  and  shall  further  state  that  the  papers 
required  by  the  preceding  section  have  been  duly  examined  and 
filed ;  and  that  the  child  named  in  such  permit  has  appeared  before 
the  officer  issuing  the  permit.  The  badge  furnished  by  the  officer 
issuing  the  permit  shall  bear  on  its  face  a  number  correspond- 
ing to  the  number  of  the  permit,  and  the  name  of  the  child.  Every 
such  permit,  and  every  such  badge  on  its  reverse  side,  shall  be 
signed  in  the  presence  of  the  officer  issuing  the  same  by  the  child 
in  whose  name  it  is  issued.  Provided,  That  in  case  of  carrier  boys  Carrton. 
working  on  salary  for  newspaper  publishers  delivering  papers,  a 
card  of  identification  shall  be  issued  to  such  carriers  by  the 
factory  inspector,  which  they  shall  carry  on  their  person,  and  ex- 
hibit to  any  officer  authorized  under  sections  1728p  to  1728za, 
inclusive,  who  may  accost  them  for  a  disclosure  of  their  right  to 
serve  as  such  carriers. 

Sec.  1728v.  The  bndge  provided  for  herein  shall  be  such  as  the  Badew- 
State  factory  inspector  shall  designate  and  shall  be  worn  con- 
i^lcuously  in  sight  at  all  times  in  such  position  as  may  be  desig- 
nated by  the  said  factory  inspector  by  such  child  while  so  working. 
No  child  to  whom  such  permit  and  badge  or  identification  card  are 
issued  shall  transfer  the  same  to  any  other  person. 

Sec.  1728w.  No  boy  under  fourteen  years  of  age  shall.  In  any    Nii^twwk, 
city  of  the  first  class,  sell,  expose  or  offer  for  sale  any  newspapersi 
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magazines  or  periodicals  after  the  hour  of  slx-tMrty  o'clock  In 
the  evening,  between  the  first  day  of  October  and  the  first  duy 
April,  nor  after  Be ven- thirty  o'clock  In  the  evening  between 
first  day  of  April  and  the  first  day  of  October,  or  before 
o'clock  In  the  morning;  and  no  child  tixider  sixteen  years  of 
shall  distribnte*  sell,  expose  or  offer  for  sale  any  newspa^ 
magazines  or  periodicals  or  shall  work  aa  a  bootblack  or  In  any 
street  or  public  trades  or  distribute  hand  bills  or  aball  be  em- 
ployed or  permitted  to  work  in  the  iilstribntlon  or  sale  or  expos! 
or  offering  for  stile  of  any  newspapers*  magajsines  op  perl 
or  as  a  bootblack  or  In  other  street  or  public  trades  or 
distribution  of  hand  bills  during  the  hours  when  the  public 
of  the  city  where  such  child  shall  reside  are  In  session.    Pr\ 
That  any  boy  between  the  ages  of  fourteen  and  sixteen  years,  wh< 
js  complying  and  shall  continue  to  comply  with  all  the  legal 
Qulrements  concerning  sehool  attendance,  and  who  is  mentally 
physically  able  to  do  such  delivery  besides  his  regular  8ch< 
work,  aball  be  authorized  to  deliver  newspapers  between  the  hoi 
of  four  and  six  in  the  morning. 

Sec  172^x.  The  commissioner  of  labor  or  any  factory  Inspet^ti 
acting  under  his  direction  shoJl  enforce  the  provisions  of  sectloi 
1728ii  to  172Sza,  Inclusive,  and  he  Is  hereby  vested  with  all  po' 
requisite  therefor. 

Sec,  1728y.  The  permit  of  any  child,  who  In  nny  city  of  the  On 
class  distributes,  sells  or  offers  for  sale  any  newspapers.  mai_ 
ainea  or  periodicals  in  any  street  or  public  place  or  works  as 
bootblack  or  in  any  other  street  trade,  or  sells  or  offers  for  sal 
or  distributes  any  haDdbllla  or  other  articles  in  violation  of  th( 
provisions  of  sections  172Sp  to  172Sza,  Inclusive^  or  who  become 
delinquent  or  fails  to  comply  with  all  the  legal  requirements  coa< 
cemlng  school  attendance,  shall  forthwith  be  revoke*!  for  a  perl^ 
of  six  months  and  his  badge  taken  from  said  child.    The  refusal  o1 
any  child  to  surrender  such  permit,  and  the  distribution, 
offering  for  sale  of  newspar^c^rs,  magazines  or  periodicals  orj 
goods  or  merchandise,  or  the  working  by  such  child  as  a 
black  or  In  any  other  street  or  public  trade,  or  lu  distributl 
handbills  or  other  articles,  after  notice*  by  any  officer  authorize^] 
to  grant  permits  under  this  law  of  the  revocation  of  such  permit' 
and  a  demand  for  the  return  of  the  badge,  shall  be  deemed  m' 
Tlolatlon  of  this  act.     The  permit  of  said  child  may  also  be  re- 
voked by  the  officer  who  Issued  such  permit,  and  the  badge  taken 
from  ¥?uch  child,  upon  the  complaint  of  any  police  officer  or  other 
attendance  officer  or  probation  (Officer  of  a  juvenile  court  and  sudl 
child  shall  stirrender  his  permit  and  badge  upon  the  demand 
any  police  officer,  truancy  or  other  attendfince  officer  or  proba-l 
tlon  officer  of  a  juvenile  court  or  other  officer  rhargdl  with  t 
duty  of  enforcing  this  act.     In  case  of  a  second  violation  of  thl 
act  by  any  child,  be  shall  be  brought  before  the  Juvenile  court, 
there  shall  be  any  juvenile  court  tn  the  city  where  such  child 
resides  or,  if  not,  before  any  court  or  magistrate  having  Jurls^ 
diction  of  offenses  committed  by  minors  and  be  dealt  with  ac^ 
cording  to  law. 

Sec,  172SZ.  Any  parent  or  other  person  who  employs  a  minor 
under  the  age  of  sixteen  years  in  peddling  without  a  license  oi 
who,  having  the  care  or  custody  of  such  minor,  suffers  or  permits] 
the  child  to  engage  In  such  employment,  or  to  violate  sectloi 
172Sp  to  1728za,  Inclusive,  shall  be  punished  by  a  fine  not  to  ex*' 
ceed  one  hundred  dollars  uor  less  than  tweuty-flve  dollnrs^  or  bj 
his  commitment  to  the  county  Jail  for  not  more  than  sixty  days  or 
less  than  ten  days. 

Seo.  1728za.  Providing   that  no   badge  shall   be   Issued   for  a 
boy  seillng  pai>ers  between  the  ages  of  twelve  and  sixteen  yi 
by   the  State  factory   Inspector,   except   upon  certificate  of 
principal  of  either  public,  parochial  or  other  private  school  ai 
tended  by  said  boy,  stating  and  setting  forth  that  said  boT  la 
regular  attendant  upon  said  school.     No  boy  under  th<*  a 

sixteen  years  shall  t^  permitted  by  any  newspaper  pi 
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printer  or  persons  having  for  sale  newspapers  or  periodicals  of 
any  cliaracter,  to  loiter  or  remain  around  any  salesroom,  assembly 
room,  circulation  room  or  ofllce  for  tlie  sale  of  newspapers,  be- 
tween tbe  hours  of  nine  in  the  forenoon  and  three  in  the  after- 
noon, on  days  when  school  is  in  session.  Any  newspaper  publisher, 
printer,  circulation  agent  or  seller  of  newspapers  shall  upon  con- 
viction for  permitting  newsboys  to  loiter  or  hang  around  any 
assembly  room,  circulation  room,  salesroom  or  office  where  papers 
are  distributed  or  sold,  shall  be  punished  by  a  fine  not  to  exceed 
one  hundred  dollars  nor  less  than  twenty-five  dollars,  or  by  com- 
mitment to  the  county  Jail  for  not  more  than  sixty  days  or  less 
than  ten  days. 

Sec.  172^1.  1.  No  female  shall  be  employed  or  be  permitted 
to  work  in  any  manufacturing,  mechanical  or  mercantile  estab- 
lishment, laundry  or  restaurant,  or  confectionery  store,  or  tele- 
graph or  telephone  office  or  exchange,  or  by  any  express  or  trans- 
portation company,  in  this  State,  more  than  ten  hours  during  any 
one  day,  or  more  than  fifty-five  hours  in  any  one  week.  The 
hours  may  be  so  arranged  as  to  permit  the  employment  of  females 
at  any  time,  but  they  shall  not  work  more  than  ten  hours  during 
the  twenty-four  hours  of  any  one  day,  nor  more  than  fifty-five 
hours  during  one  week.  If,  however,  any  part  of  a  female's  daily 
employment  is  performed  between  the  hours  of  eight  o'clock  p.  m. 
and  six  o'clock  a.  m.  of  the  following  day,  all  the  employment 
shall  be  considered  night  work,  and  no  such  female  so  employed 
at  night  work  shall  be  employed  or  permitted  to  work  thereat 
more  than  eight  hours  in  any  twenty-four  hours,  nor  more  than 
forty-eight  hours  during  one  week.  If  any  such  female  is  em- 
ployed not  more  than  one  night  in  the  week  (after  eight  o'clock 
as  herein  provided),  then  such  female  may  be  permitted  to  work 
fifty-five  hours  in  any  such  week:  Provided,  That  at  least  one 
hour  for  dinner  be  allowed  each  female  during  her  working  period* 
but  no  part  of  such  hour  shall  be  considered  as  a  part  of  the  per- 
mitted period  of  daily  employment 

2.  Every  employer  shall  post  in  a  conspicuous  place  in  every 
room,  where  such  females  are  employed,  a  printed  notice  stating 
the  hours  of  commencing  and  stopping  such  work,  the  time  al- 
lowed for  dinner  or  other  meals,  and  the  maximum  number  of 
hours  any  female  employee  is  permitted  to  work  in  any  one  day. 

3.  The  employment  of  any  female  in  any  such  place  or  estab- 
lishment,  as  defined  in  subsection  1,  of  this  section,  at  any  time 
other  than  those  of  the  posted  hours  of  labor,  as  hereinbefore 
provided  for,  shall  be  prima  facie  evidence  of  a  violation  of  thin 
act. 

4.  Any  person  violating  any  provision  of  this  section  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof, 
shall  be  punished  by  a  fine  of  not  less  than  five  nor  more  than 
one  hundred  dollars. 

Employment  of  children — Certain  employments  forbidden. 

Sec.  4587a.  Any  person  having  the  care,  custody  or  control  of  Obaoene  uid 
any  child  under  the  age  of  fourteen  years  who  shall  exhibit,  {^^gj*^  •"P""^^" 
use  or  employ,  or  in  any  manner  or  under  any  pretense  sell,  ap- 
prentice, give  away,  let  out  or  otherwise  dispose  of  such  child  to 
any  person  for  any  obscene,  indecent  or  immoral  purpose,  exhi- 
bition or  practice,  or  for  any  business,  exhibition  or  vocation  in- 
jurious to  the  health  or  dangerous  to  the  life  or  limb  of  such  child, 
or  who  shall  cause,  procure  or  encourage  any  such  child  to  engage 
therein,  and  any  person  who  shall  take,  receive,  hire,  employ,  use, 
exhibit  or  have  in  custody  any  such  child  for  any  such  purpose 
shall  be  punished  by  imprisonment  in  the  county  jail  not  exceed- 
ing six  months  or  by  fine  of  not  more  than  one  hundred  dollars,  or 
by  both  imprisonment  and  fine. 
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Asfioxjc  9. — Mine  regulations — Bmploipfiient  of  tcomen  on^ 

chiMren, 

Bmploym«at     Sectiok  3,  No  boy  under  the  age  of  fourteen   years  and  no 
foTbidden.  woman  or  ^rl  of  any  age  Bhall  be  employed  or  permitted  to  be 

in  or  about  any  coal,  Iron  or  other  dangerous  mines  for  the  pur- 
pose of  employment  therein:  FrotHded,  hoicever^  This  provision 
shall  not  affect  the  employment  of  a  boy  or  female  of  sol  table  age 
In  an  office  or  In  the  performance  of  clerical  work  at  such  mine  or 
C30lllery, 

COMPILED  STATUTES— 1010. 

Employment  of  children, 

_Acw*«tfc  An4  Section  3101.  It  shall  be  unlawful  for  any  person  bavins  tiie 
-""  *  «»^*eare»  custody  or  control  of  aoy  child  under  the  age  of  fourteen 
years  to  exhibit,  use  or  employ,  or  in  any  manner^  or  under  any 
pretense,  sell,  apprentice,  give  awoy,  let  out  or  ottaerwlae  dlspoae 
of  any  such  child  to  auy  person*  in  or  for  the  vocation  or  occupa- 
tion, service  or  purpose  of  singing,  playing  on  musical  Instruments, 
dancing,  rope  or  wire  walking,  begging  or  peddling,  or  aa  a  gym- 
naat,  contortionist,  rider  or  acrobat,  in  any  place  whatsoever;  or 
as  an  actor  or  performer  in  any  concert  hall  or  room  where  Intoxi- 
cating liquors  are  Bold  or  given  away,  or  In  any  variety  theater, 
or  for  any  illegal,  obscene.  Indecent  or  Immoral  puri>o9e,  exhibi- 
tion or  practice  whatsoever;  or  for  or  In  any  business  exhibition 
or  vocation.  Injurious  to  the  health  or  dangerous  to  the  life  or 
limb  of  such  child,  or  cause,  procure  or  encourage  such  child  to 
engage  therein*  Nothing  in  this  section  contained  shall  apply  to 
or  affect  the  employment  or  use  of  any  child  aa  a  singer  or  musi- 
cian in  any  church,  st-bool  or  academy,  or  at  any  respect'ible  enter- 
tainment, or  the  teaching  or  learning  the  science  or  practice  of 
music.  It  shall  be  unlawful  for  any  person  to  take,  receive,  hire. 
employ,  use,  exhibit  or  have  in  custody  any  child,  under  the  age, 
and  for  the  purposes  prohibited  in  this  section. 
Employ  meat  Sec.  3107,  Any  person  who  shall  t«ke,  receive*  hire  or  employ, 
oi^^®"^^  either  In  his  or  her  own  behalf,  or  ns  the  agent,  servant  or  em- 
cMidiwiinmaiEa.  ^j^y^  of  any  person,  persons,  association  of  persons,  copartner- 
Aip,  company,  corporation,  any  boy  or  male  child  under  the  age  of 
fourteen  years,  or  any  woman  or  girl  of  any  age,  or  shall  allow  or 
permit  the  said  persons  to  be  in  or  about  any  coal.  Iron  or  other 
dangerous  mine,  or  underground  works  or  dangerous  place  what- 
soever in  this  State,  for  the  purpose  of  employment  therein  or 
thereabouts,  shfill  bo  flnixl  not  less  than  twentj^-five  dollars,  nor 
more  than  one  hundred  dollars  to  which  may  be  added  imprison- 
FiOTlm.  meat   In   the  county   jail   not   more  than   six   months;    Provided, 

hoteever.  That  the  provlBlons  of  this  section  shall  not  affect  or 
apply  to  the  employment  of  n  boy  or  female  of  suitable  age  in  an 
office,  or  In  the  performance  of  clerical  work  at  such  mine,  col* 
llery  or  place. 

Srfit^  for  femnfr  empln^ers. 

Saafci  to  be  pro-     Sec,  5815.  Every  person  or  corporation  employing  finales  111  I 

****•**'  any  manufacturing,  mechanical  or  mercantile  establishment  in  the] 

State  of  Wyoming  shall  provide  suitable  seats  for  females  so  eni-| 

ployed,  and  shall  i>emilt  the  use  of  such  seats  by  them  when  theyl 

are  not  necessarily  engaged  In  the  active  duties  for  which  theyf 

Ptttiity.  are  employed.    Any  person  or  corporation  who  shall  violate  the] 

provisions  of  this  section  shall  upon  conviction  thereof,  be  con"| 
stdered   guilty   of  a   misdemefinor   and  shall  be   punished  by  a 
fine  of  not  less  than  ten  dollars,  nor  more  tlmn  thirty  dollars 
for  each  and  every  offensa 
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APPENDIX  B. 

LAWS  BELATHTO  TO  THE  REOTTLATIOir  AND  INSPEC- 
TION OF  FACTORIES  AND  WORKSHOPS,  IN  FORCE 
JANUARY  1,  1912. 

AT.AHAlff, 


CODE  OF  1907. 
Fire  escapes  on  factories^  eta. 

Section  7096.  Any  owner,  proprietor,  or  manager  of  any  •  < 
manufacturing  building,  which  is  more  than  two  stories  high,  now  be 
erected,  who  shall  fail  for  six  months  after  the  adoption  of  this 
Code  to  have  securely  fixed  and  conveniently  arranged  so  as  to  be 
accessible  to  persons  •  •  •  working  in,  or  occupying  such 
building,  in  case  of  fire  in  such  building,  good  and  sufficient  fire 
escapes  or  ladders  for  each  story  of  said  building,  shall  be  guilty 
of  a  misdemeanor,  and,  on  conviction,  shall  be  fined  not  less  than 
fifty  nor  more  than  five  hundred  dollars,  and  may  be  imprisoned 
in  the  county  Jail,  or  sentenced  to  hard  labor  for  the  county,  for 
not  more  than  six  months,  for  each  day  so  continued. 

Sec.  7096.  Any  owner,  proprietor,  or  manager  of  any  ♦  ♦  • 
manufacturing  building  erected  hereafter  who  shall  fail  to  erect 
with  such  building  such  fire  escapes  as  are  required  in  the  pre- 
ceding section,  shall,  on  conviction,  be  fined  not  less  than  fifty  nor 
more  than  five  hundred  dollars,  and  may  be  Imprisoned  in  the 
county  Jail,  or  sentenced  to  hard  labor  for  the  county,  for  not  more 
than  six  months. 

Inspection  of  cotton  tniUs,  etc} 

Section  7212.  There  is  created  the  office  of  inspector  of  Jails, 
almshouses,  cotton  mills,  or  factories ;  the  officer  or  inspector  shall 
be  a  practicing  physician  in  good  standing,  learned  in  the  science 
of  sanitation  and  hygiene,  and  shall  reside  at  Montgomery  and 
have  an  office  in  the  capitol. 

Seo.  7213.  The  inspector  shall  be  appointed  by  the  governor  and 
shall  hold  office  for  a  term  of  four  years  from  the  date  of  his  ap- 
pointment, and  until  his  successor  is  appointed  and  qualified. 

Sec.  7214.  The  salary  of  the  inspector  shall  be  twenty-four  hun- 
dred dollars  annually,  and  In  addition  to  his  salary  he  shall  be 
paid  his  necessary  traveling  expenses,  to  be  paid  as  the  salaries 
of  the  State  officers  are  paid. 

Sec.  7215.  The  following  are  the  general  duties  of  the  inspector : 
•  ♦•••♦♦ 

(5)  To  visit  at  least  four  times  each  year,  and  oftener  when  or- 
dered by  the  governor  so  to  do,  each  and  every  cotton  mill  or 
factory  in  this  State,  and  to  thoroughly  inspect  the  same  for  the 
purpose  of  ascertaining  their  sanitary  condition,  the  ages  and 
condition  of  the  children  employed  therein,  and  all  other  matters 
concerning  the  operation  and  condition  of  said  mills  or  factories 
as  to  which  the  laws  of  this  State  prescribe  any  rules  or  regu- 
lations. 

«  See  Acts  of  1909,  p.  168 ;  Appendix  A,  p.  655. 
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(6)  To  make  reports  to  tlie  soYemor  of  the  Tesult  of  each  sodi 
faiapectioiL 

(7)  To  institnte  prosecutions  against  the  owners  and  operators 
of  soch  mills  or  factories  for  the  yiolation  of  anj  of  the  roles  or 
regulations  prescribed  by  any  law  of  this  State  rdatlng  to  the 
conditions  or  operations  of  snch  mills  or  factories  or  the  employ- 
ment of  children  therein. 

Jtd^tactDgtre  Sec.  7217.  Any  sheriff  or  other  keeper  of  jails  or  members  of 
commissioners  court  or  board  of  reraise,  or  keeper  or  manager 
of  any  almshouse,  cotton  mill,  or  factory,  or  any  person  or  persons 
charged  with  the  management  of  any  almshouse,  cotton  mill,  or 
factory  who  shall  willfully  refuse  or  fail  to  give  die  hispector  the 
Information  called  for  by  him,  and  any  such  oflteer  or  other  person 
who,  when  summoned  by  the  inspector  to  eome  beftiie  him  and 
testier  concerning  any  matter  upon  which  the  inspector  is  required 
to  report,  shall  willfully  refuse  or  ftdl  to  attend  and  testily,  shall 
be  deemed  guilty  of  a  misdemeanor,  and,  upon  conyictlon^  shall  be 
fined  not  less  than  twenty-five  nor  more  than  one  hundred  dollars. 


AUZOHA. 

ACTS  OF  1900. 

CHAPTER  100.— LotffMlriet— Air  «pace,  aia 

[See  Appendix  A,  p.  669.] 

ATHTATOAS. 

ACTS  OF  191L 

Act  No.  472,— Commissioner  of  health— Banitaiion  of  facioriei,  efft 

Xi^pectlos.  Section  8.  The  commissioner  [of  health]  shall  have  power  and 

authority  to  inyestigate  the  sanitary  conditions  of  schools,  mills, 
mines,  railroads,  •  •  •  and  to  prescribe  and  enforce  such 
measures  of  sanitation  of  them  as  may  be  deemed  advisable. 

#    •    • 

CALIFOSNIA. 


CODES  OF  1906— GENERAL  LAWS. 

Act  No.  1098. — Inspection  of  factories  and  workshoffs. 

[This  act  (chapter  6,  Acts  of  1889)  was  dedared  unconstitu- 
tional by  the  supreme  court  of  the  State  on  account  of  certain 
provisions  in  section  4,  and  for  this  reason  was  omitted  from 
Sims*  Edition  of  the  General  Laws,  and  from  the  Twenty-second 
Annual  Report  of  the  U.  S.  Commissioner  of  Labor.  The  action 
of  the  legislature  in  amending  the  law,  eliminating  the  invalid 
provisions,  indicates  that  it  is  regarded  as  valid  as  amended.  It 
is  therefore  reproduced  in  full  in  its  amended  form.] 

Sanltatflon.  Section  1.  Every  factory,  workshop,  mercantile  or  other  estab- 

lishment, in  which  five  or  more  persons  are  employed,  shall  be 
kept  in  a  cleanly  state  and  free  from  the  effluvia  arising  from 
any  drain,  privy,  or  other  nuisance,  and  shall  be  provided,  within 
reasonable  access,  with  a  suflacient  number  of  water-closets  or 
privies  for  the  use  of  the  persons  employed  therein.  Whenever  the 
persons  employed  as  aforesaid  are  of  different  sexes,  a  sufficient 
numl>er  of  separate  and  distinct  water-closets  or  privies  shall  be 
provided  for  the  use  of  each  sex,  which  shall  be  plainly  so  desig- 
nated, and  no  person  shall  be  allowed  to  use  any  water-closet  or 
privy  assigned  to  persons  of  the  other  sex. 

Vintflatioa.  Sec.  2.  Every  factory  or  workshop  in  which  five  or  more  persoDS 

are  employed  shall  be  so  ventilated  while  work  is  carried  on 
therein  that  the  air  shall  not  become  so  exhausted  as  to  be  in- 
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Jnrions  to  the  health  of  the  persons  employed  therein,  and  shall 
also  be  so  ventilated  as  to  render  harmless,  as  far  as  practicable, 
all  the  gases,  vapors,  dust,  or  other  impurities  generated  in  the 
course  of  the  manufacturing  process  or  handicraft  carried  on 
therein,  that  may  be  injurious  to  health. 

Sec.  3.  No  basement,  cellar,  underground  apartment,  or  other  ^^  ^  otitoii, 
place  which  the  commissioner  of  the  bureau  of  labor  statistics*^ 
shall  condemn  as  unhealthy  and  unsuitable,  shall  be  used  as  a 
workshop,  factory,  or  place  of  business  in  which  any  person  or   -^ 
persons  shall  be  employed. 

Sec.  4  (as  amended  by  chapter  52,  Acts  of  1909).  In  any  fectory,^*°^  *'£r'£ 
workshop,  or  other  establishment  where  a  work  or  process  iSstaiied. 
carried  on  by  which  dust,  filaments,  or  injurious  gases  are  pro- 
duced or  generated,  that  are  liable  to  be  inhaled  by  persons  em- 
ployed therein,  the  person,  firm  or  corporation,  by  whose  authority 
the  said  work  or  process  is  carried  on,  shall  cause  to  be  provided 
and  used  in  said  factory,  workshop  or  other  establishment,  ex- 
haust fans  or  blowers  with  pipes  and  hoods  extending  therefrom 
to  each  machine,  contrivance  or  apparatus  by  which  dust,  fila- 
ments or  injurious  gases  are  produced  or  generated.  The  said 
fans  and  blowers,  and  the  said  pipes  and  hoods,  all  to  be  properly 
fitted  and  adjusted,  and  of  power  and  dimensions  sufllcient  to 
effectually  prevent  the  dust,  filaments,  or  Injurious  gases  produced 
or  generated  by  the  above  said  machines,  contrivances  or  ap- 
paratuses, from  escaping  into  the  atmosphere  of  the  room  or  rooms 
of  said  factory,  workshop  or  other  establishment  where  persons 
are  employed. 

Sec.  5  (as  amended  by  chapter  12,  Acts  of  1903).  Every  person.  Seats  for  femali 
firm,  or  corporation  employing  females  in  any  manufacturing,  ®"*P^y«*»- 
mechanical,  or  mercantile  establishment  shall  provide  suitable 
seats  for  the  use  of  the  females  so  employed,  and  shall  provide 
such  seats  to  the  number  of  at  least  one-third  the  number  of 
females  so  employed :  and  shall  permit  the  use  of  such  seats  by 
them  when  they  are  not  necessarily  engaged  in  the  active  duties 
for  which  they  are  employed. 

Sec.  6  (as  amended  by  chapter  176,  Acts  of  1901).  Any  person  Vtotottens. 
or  corporation  violating  any  of  the  provisions  of  this  act  is  guilty 
of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished 
by  a  fine  of  not  less  than  fifty  dollars  nor  more  than  three  hundred 
dollars,  or  by  imprisonment  in  the  county  jail  for  not  less  than 
thirty  days  nor  more  than  ninety  days,  or  by  both  such  fine  and 
imprisonment,  for  each  offense. 

Sec.  7.  It  shall  be  the  duty  of  the  commissioner  of  the  bureau  of    Enforoement 
labor  statistics  to  enforce  the  provisions  of  this  act 

ACTS  OF  1909. 

Chapter  104. — Inspection  of  factories,  etc, — Manufacture  of  food 

products. 

Section  1.  Every  building,  room,  bas^nent  or  cellar,  occupied,  Sanltatkm  w 
or  used  as  a  bakery,  confectionery,  cannery,  packing  house,  ^***'®^- 
slaughterhouse,  restaurant,  hotel,  grocery,  meat  market,  or  other 
place  or  apartment,  used  for  the  production,  preparation  for  sale, 
manufacture,  packing,  storage,  sale  or  distribution  of  any  food, 
shall  be  properly  lighted,  drained,  plumbed  and  ventilated,  and 
conducted  with  strict  regard  to  the  infiuence  of  such  conditions 
upon  the  health  of  the  operatives,  employees,  clerks  or  other 
persons  therein  employed,  and  the  purity  and  wholesomeness  of 
the  food  therein  produced,  kept,  handled  or  sold;  and  for  the 
purpose  of  this  act  the  term  "  food "  shall  include  all  articles 
used  for  food,  drink,  confectionery  or  condiment,  whether  simple 
or  compound,  and  all  substances  and  ingredients  used  in  the 
preparation  thereof. 

Sec.  2.    The  fioors,  side  walls,  ceilings,  furniture,  receptacles,    Vloon.ixfaialk, 
utensils,  implements  and  machinery  of  eyery  establishment  or«^  to  oeoleui. 
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place  where  food  ia  manufacturedf  |>aeked«  stored,  eold  or  distii* 
touted,  shall  at  no  time  he  kept  \n  an  unclean,  rmhealthfiil  or  uii- 
aanirary  (.'ondlUon ;  and  for  the  purposes  of  this  act,  unclean,  un- 1 
Lealthfnl  and  unsanitary  conditioBs  shall  be  deemed  to  exist  ill 
food  in  the  process  of  miinufacture»  preparation,  packing,  storiDg^l 
mile  or  distribution  is  not  securely  protected  from  flies,  dust,  dirt,  1 
onsaDitary  conditions*  and  as  far  as  may  be  necessaiT*  by  all  j 
reasonable  means  from  all  other  foreign  or  Injurious  contamina-J 
tion ;  and  if  the  refuse,  dirt,  and  the  waste  products  stibject  to  ( 
decomposition  and  fermentation  incident  to  the  manufacture,  I 
preparation,  packing,  storing,  selling  and  distributing  of  food,  aret 
not  removed  daily;  and  if  all  trucks,  trays,  boxes,  basketa».| 
buckets,  ond  oUier  receptacles,  chutes^  platforms,  racks,  tablesti 
shelves,  and  ail  knives,  saws,  cleavers^  and  all  other  utensils,] 
receptacles,  and  machinery^  used  in  moving,  handling,  cuttingaJ 
chopping,  mixing*  camiing,  and  all  other  processes  used  in  tboC 
preparation  of  food,  are  not  Uioroughly  cleaned  daily;  and  If  tliej 
clothing  of  operatives,  employees,  clerks,  and  other  persons  therein  I 
employed,  is  unclean,  or  if  they  dress  or  undress,  or  leave  or  store  ^ 
their  clothing  therein. 

8ec.  3.  The  side  walls  and  ceilings  of  every  bakery*  confec-  [ 
tionery,  liotel  and  restaurant  kitchen,  shall  be  well  plastered,  or  I 
ceiled,  with  metal  or  lunii)er,  or  shall  be  oil  painted  or  kepi  well  f 
limewashed,  or  otherwise  kept  In  a  good  sanitary  condition  and  I 
all  interior  woodwork  of  every  bakery,  confectionery,  hotel  and] 
restaurant  kitchen,  shall  i>e  kept  well  oiled  or  painted  with  oil! 
palut,  and  be  kept  washed  clean  with  soap  and  water  or  other*] 
wise  kept  in  a  good  sanitary  condition :  and  every  building,  room*  | 
basement  or  cellar,  occupied  or  used  for  the  preparation,  maou* 
facture,  packing,  storage,  sale  or  distribution  of  food,  shall  have! 
an  impermeable  floor,  made  of  cement  or  tile  laid  in  cementtj 
brick,  wood  or  other  suitable,  nonabsorbent  material  which  caJ]( 
be  flushed  and  washed  clean  with  water. 

Sec.  4.  The  doors,  windows  and  other  openings  of  every  food  I 
producing  or  distributing  establishmeut,  where  practicable,  shall  t 
be  fitted  with  stationary  or  self-closing  screen  doors  and  wire] 
window  screens,  of  not  coarser  than  foiirteen*mesh  wire  gauze. 

Sec.  5.    Every  building*  room*  basement  or  cellar,  occupied  or  J 
nsed    for    the   preparation*   manufacture,    packing,    canning,   Biilel 
or   distribution   of   food,    shaU   have   convenient   toilet    or   toilet  [ 
rooms,  sepnrate  and  apart  from  the  room  or  rooms  where  the  I 
process  of  production,  manufacture,  packing,  canning,  selling  or  ' 
distributing,  is  conducted.     The  floors  of  such  toilet  rooms  shall 
be  of  cement,  tile  laid  In  cement,  wood,  brick  or  otlier  nonabsorlj- 
ent    material,    and    shall    be   washed   and    scourotl    daily.      Such  \ 
toilets  shall  be  fnrnishefl  with  separate  ventilating  pipes  or  flues,  ^ 
diseharging  Into  soil  pipes,  or  on  the  outside  of  the  building  in 
which  they  are  situated.     Lavatories  and  wash  rooms  shall  be 
adjacent  to  toilet  rooms*  and  shall  be  supplied  with  soap,  running 
water  and  towels,  and  shall  be  maintnined  in  a  clean  and  sani- 
tary condition.    Operatives,  employees,  clerks  and  all  persons  who 
handle  the  material  from  which  food  Is  prepared,  or  the  finished 
product,  before  beginning  work  and  immediately  after  visiting  a 
toilet  or  lavatory  shall  wash  their  hands  and  anna  thoroughly] 
la  clean  water. 

8ec.  6,  Cusi>idora,  for  the  use  of  operatives,  employees,  clerkjj 
and  other  persons*  shall  be  provided,  and  each  cuspidor  shall  be  | 
emptie<l  and  washed  out  dally  with  disinfectant  solution  and  not  I 
les.H  than  five  ounces  of  such  solution  shall  be  left  in  each  cuspidor  | 
while   In   use.     No   operative,   employee,   clerk   or   other   person, 
shall   expectorate  or  discharge  any  substance  from    his   nose  or 
or  mouth,  on  the  floor  or  interior  side  wall  of  any  building,  room, 
basement,  or  ceflar  where  the  production,  manufacture,  packing, 
storing,  preparation  or  sale  of  any  food  product  is  conducted. 

Sbo.  7.  No  person  shall  bo  allowed  to*  nor  shall  he,  reside  or  i 
sleep  in  any  room  of  a  bake  shop,  public  dining  room,  hotel  or] 
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reBtaurant  kitchen,  confectionery,  or  other  place  where  food  Is 
prepared,  produced,  manufactured,  served  or  sold. 

Sec.  8.  No  employer  shall  require,  permit  or  suffer  any  person  9^?!^**'*°^  ** 
to  work,  nor  shall  any  person  work,  in  a  building,  room,  basement,  JS2J.°* 
cellar,  place  or  vehicle,  occupied  or  used  for  the  production,  prep- 
aration, manufacture,  packing,  storage,  sale,  distribution  or  trans- 
portation of  food,  who  is  afBicted  or  affected  with  any  venereal 
disease,  smallpox,  diphtheria,  scarlet  fever,  yellow  fever,  tubercu- 
losis, consumption,  bubonic  plague,  Asiatic  cholera,  leprosy,  tra- 
choma, typhoid  fever,  epidemic  dysentery,  measles,  mumps,  Ger- 
man measles,  whooping  cough,  chicken  pox,  or  any  other  infectious 
or  contagious  disease. 

Sec.  9.  The  members  of  the  State  board  of  health,  inspectors 
and  agents  appointed  by  said  board,  and  all  local  health  officers 
and  Inspectors,  shall  have  full  power  at  all  times  to  enter  every 
building,  room,  basement,  cellar,  or  any  place  occupied  or  u^ed, 
or  suspected  of  being  occupied  or  used,  for  the  production,  manu- 
facture, preparation,  storage,  sale  or  distribution  of  food,  and  to 
inspect  the  premises  and  all  utensils,  implements,  receptacles, 
fixtures,  furniture  and  machinery  used  as  aforesaid,  and  if,  upon 
inspection,  any  such  building,  room,  basement,  cellar,  or  any 
such  place,  vehicle,  employer,  operative,  employee,  clerk,  driver, 
or  other  person,  is  found  to  be  in  violation  or  violating  any  of  the 
provisions  pf  this  act,  or  if  the  production,  preparation,  manufac- 
ture, packing,  storing,  sale  or  distribution  of  food  is  being  con- 
ducted in  a  manner  detrimental  to  the  health  of  the  employees  or 
operatives  or  to  the  character  or  quality  of  the  food  therein  being 
produced,  manufactured,  packed,  stored,  sold,  distributed  or  con- 
veyed, the  officer  or  Inspector  making  the  examination  shall  at 
once  make  a  written  report  of  the  same  to  the  district  attorney 
of  ^e  county  who  shall  prosecute  all  persons  violating  any  of  the 
provisions  of  this  act,  and  also  to  the  State  board  of  health.  The 
State  board  of  health,  from  time  to  time,  as  in  its  discretion  it  may 
determine,  may  publish  such  reports  in  its  monthly  bulletin. 

Sec.  10.  All  buildings,  rooms,  basements,  cellars,  and  other 
places  and  things,  kept,  maintained  or  operated,  or  which  are,  ins 
violation  of  the  provisions  of  this  act  or  any  of  them,  and  all  food 
produced,  prepared,  manufactured,  packed,  stored,  kept,  sold,  dis- 
tributed or  transported,  in  violation  of  the  provisions  of  this  act 
or  any  of  them,  are  hereby  declared  to  be  public  nuisances,  dan- 
gerous to  health.  Such  nuisances  may  be  abated  or  enjoined,  in 
an  action  brought  for  that  purpose  by  the  local  or  State  l>oard  of 
health,  or  they  may  be  summarily  abated  in  the  manner  provided 
by  law  for  the  summary  abatement  of  public  nuisances  dangerous 
to  health. 

Sec.  11.  Any  person,  firm  or  corporation,  whether  as  principal  VfolttJoiif. 
or  agent,  employer  or  employee,  who  violates  any  of  the  provi- 
sions of  this  act  shall  be  guilty  of  a  misdemeanor,  and  each  day 
that  conditions  or  actions,  in  violation  of  this  act,  shall  continue, 
shall  be  deemed  to  be  a  separate  and  distinct  offense,  and  for  each 
offense,  upon  conviction,  he  shall  be  punished  by  a  fine  of  not 
less  than  twenty-five  dollars,  nor  more  than  five  hundred  dollars, 
or  shall  be  imprisoned  In  the  county  Jail  for  a  term  not  exceeding 
six  months,  or  by  both  such  fines  and  imprisonment 
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REVISED  STATUTES— 1908. 

Inspection  of  steam  hoUers, 

Section  6309  (as  amended  by  chapter  86,  Acts  of  1911).  The 
governor  of  the  State  of  Colorado  shall,  by  and  with  the  advice 
and  consent  of  the  senate,  on  or  before  April  3,  1911,  appoint 
one  chief  and  three  deputies.  Inspectors  of  steam  boilers.  The 
person  so  appointed  shall  be  well  qualified  from  practical  experl- 
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ence  1b  the  nse  and  constniction  of  boilers,  englDea,  generators, 
6iiperbe»ters  nnd  their  appurtenatices  used  for  the  geDernting  .o^ 
steam  for  power^  stenmlDg  or  beariag  [heating]  pnrpoees,  to  enabl^ 
blm  to  Judge  of  their  safety  for  use  as  such,  and  shall  be  ueithe 
directly  or  IndlrecUy  interested  in  the  mannfacture,  ownership  or^ 
sole  thereof.    The  dnty  of  said  Inspector  shall  he  to  Inspect  steal 
hollers  throughout  tJie  State  as  hereinafter  speclfled  and  dlrecte 
The  inspector  shall  hold  office  for  the  term  of  two  years  tron 
the  date  of  bis  appointment  and  until  hia  successor  shall   have 
been  appointed  and  qua  11  fled.     Before  entering  upon  the  duties  olj 
his  office  such  Inspector  shall  give  a  bond»  with  good  and  sutheien^ 
surety,  iti  the  sum  of  five  tliotisimd  [dollars]  {$ri,tX)0)  for  the  failfc 
ful  performance  of  his  duties,  «»kl  bond  to  bo  jipprovetl   by  tlti 
Attorney    General    and   dei>oslted    with    the    Secretary    of    8tiita| 
Said  inspe«jtor  shall   receive  an  annual  salary  of  two   thousand 
five  hiimlred   dollars    ($2,5i»0),  and  mileage  at    the   rate   of  te 
cents  per  mile  for  each  mUe  necessarily  traveled  by  him  in  UM 
porfonnunces  of  his  duties:  Provided^  Said  inspector  shall  not  re 
ceive  mileage  in  excess  of  the  sum  of  six  himdred  dollars  ($4¥)O,00>| 
In  any  one  year.     The  deputy  inspectors  shall  have  had  not  le 
thou  five  years*  actual  practical  experience  in   the  oiieratiou  ot 
steam  engines,  steam  boUers  and  steam  machinery.     Such  depot; 
iasi^ectors  Hliall  each  receive  as  compensation  for  their  service 
the  sum  of  one  thousand  eight  hundred  dollars   (11,800.00) 
annum,  and  lulfeage  at  the  rate  of  ten  cents  per  mile  for  eiteb  mll^ 
necessarily  travel ecj  by  them  in  the  performance  of  their  duties jl 
Provided,  None  of  said  deputy  Inspectors  shall  receive  mileage  In 
excess  of  the  sum  of  six  hundred  dollars  (^00.00)   each  In  anf 
one  year.     Said  iiisf>ector  may  u\m%  employ  a  clerk  at  an  annua 
salary  not  exceeding  one  thousand  dollars  ($1,000.00). 

Sec,  ano.  The  Inspector  shall  devote  his  time  and  all-  '>^ 

the  duties  of  the  office.  He  shall  carefully  inspect  and  u 
fitationaiy  holler  and  steam  generatoring  [generatlngl  ai'i>fii.!i.>iaj 
under  pressiire  use<l  for  stationary  power,  as  provided  by  thU 
act,  Including  all  attachments  and  connections,  located  within  th« 
State  of  Colorado,  once  annually,  find  shall  give  the  owner  of  an 
such  t>oller  five  days'  notice  of  the  time  when  he  will  make  such 
spec! ion:  Proinded,  That  any  owner  or  user  of  any  steam  l>oiler  in 
this  State  who  may  desire  to  insure  such  boiler  in  any  rei>ufsblfl 
tnsiirance  company,  and  who  sliall  desire  to  have  an   h.  a| 

made  for  the  purpose  of  said  ins  urn  nee,  may  give  to  s 
steam  boiler  inspector  ten  days*  notice,  in  writing,  of  tlie  miw  *>£J 
such   eoutemplated   Insurance  inspection,   and    it  shall   tbereupoiij 
be  the  duty  of  said   State  steam  boiler  Inspector  to  cause  thfl 
annual  State  Inspection,  by  this  act  provided,  to  be  made  at  th«| 
same  time  that  said  examination  for  insurance  is  made;  he  shalll 
examine  into  and  report  to  the  governor  the  cause  of  any  bolle 
€arplosion  that  may  occur  within  the  State;  he  shall  keep  In  hli 
office  a  complete  and  accurate  record  of  the  names  of  owner 
or  users  of  steam  boilers  inspected,  giving  a  full  description 
the  same,   the  amount  of  pressure  allowed,   the  date  when  las 
tested,  and  shall  make  an  annual  report  to  the  governor. 

Sec.  6311.  It  shal!  he  the  duty  of  every  owner  or  ust*r  of  steanil 
boiler  or  boilers,  in  use  or  to  be  used  In  any  part  of  this  Stat^J 
within  thirty  days  after  the  passage  of  this  act,  and  once  a  year 
thereafter,  at  such  convenient  times  and  In  such  manner  and  fonn 
as  may  be  determined  by  rules  and  regulations  to  be  made  thei 
by  the  inspectorp  to  report  to  said  Inspector  the  location  of  such 
steam  boiler  or  boilers,  and  all  apparatus  and  appliances  con- 
nected therewith,  and  the  strength  and  security  of  such  boll 
shall  be  tested  by  hydrostatic  pressure,  each  boiler  being  tested 
third  greater  than  the  ordinary  working  steam  pressure  iiaed«  ai 
to  a  pressure  demanded  by  the  owner ;  and  the  certificate  of  li 
spectlon  herein  provided  shall  state  the  maximum  prf^snf*  it 
which  such  boiler  may  be  worked.     If  at  any  time  the  r 

shall  find  a  boiler  which,  in  his  Judgment,  is  unsafe  after 
Ing  the  same,  he  shall  condemn  its  future  use.    All  boileii^  (a  be 
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tested  by  hydrostatic  pressure  shall  be  filled  with  water  by  the 
owners  or  users,  and  they  shall  furnish  the  necessary  labor  re- 
quired to  work  and  handle  the  pumps  in  applying  the  test,  which 
pumps  shall  be  furnished  by  the  inspector  if  necessary.  All  certifi- 
cates shall  be  for  one  year,  unless  sooner  revoked  for  cause. 

Sec.  6312.  The  owners  or  users  of  steam  boilers,  or  engineers  In   Pmnire  limited, 
charge  of  same,  shall  not  allow  a  greater  pressure  In  any  boiler 
than  is  stated  in  the  certificate  of  Inspection  granted  by  the  in- 
spector.   No  person  or  persons  shall  use  or  cause  to  be  used  for^^ondomned 
generating  steam  any  boiler  that  has  been  condemned  as  unsafe  °*^**"- 
by  the  inspector.    Before  the  owner,  owners  or  users  of  any  steam    insuikuion   of 
boiler  or  boilers  shall  have  said  boilers  placed  in  position,  he  orh^^**""- 
they  shall  notify  the  inspector,  who  shall,  within  ten  days  from 
the  date  of  receiving  such  notification,  examine  the  same  and 
satisfy  himself  that  the  construction,  material,  bracing  and  all 
other  parts  of  such  boiler  or  boilers  are  such  as  to  assure  the 
safety  of  the  same.    Any  person  or  persons  violating  any  of  the 
provisions  of  this  section  shall  be  deemed  guilty  of  a  misdemeanor, 
and,  ui)on  conviction  thereof,  shall  be  punished  by  a  fine  in  any 
sum  not  exceeding  one  thousand  (1,000)  dollars,  or  by  imprison- 
ment for  a  period  not  exceeding  two  years,  or  by  both  such  fine 
and  imprisonment. 

Sec.  6313.  There  shall  be  paid  for  the  inspection  of  each  boiler,  ^^^ 
according  to  the  provisions  of  this  act,  the  sum  of  five  (5)  dollars, 
to  be  paid  by  the  owner,  user  or  agent  of  the  same,  occupsrlng  the 
buildings  in  which  it  may  be  situated,  and  the  inspector  shall  re- 
ceipt for  the  same.  In  case  the  owner,  user  or  agent  of  any  such  FAflnn  to  i»> 
boiler  or  boilers  shall  fall  to  report  the  location  of  such  boiler  or  ^^ 
boilers  to  the  inspector,  as  aforesaid,  he  shall  be  liable  to  pay  a 
penalty  of  fifty  (50)  dollars,  and  In  case  the  owner,  user  or  agent 
of  any  such  boiler  or  boilers  shall  fall  to  have  the  same  ready  for 
inspection  as  aforesaid,  he  shall  be  liable  to  pay  the  fees  and  ex- 
penses of  the  Inspector  Incurred  in  the  inspection  of  any  such 
boiler,  and  a  penalty  of  ten  (10)  dollars  in  addition  thereto;  fees, 
expenses  and  penalty  In  all  such  cases  may  be  sued  for  and  re- 
covered in  any  court  of  record,  by  and  in  the  name;,  of  the  people  of 
the  State  of  Ck)lorado,  In  any  county  of  the  State,  and  it  shall  be 
the  duty  of  the  district  attorney  of  the  district  wherein  such 
county  may  be  situated  to  prosecute  all  such  suits. 

Sec.  6315.  The  secretary  of  state  shall  provide  a  suitable  office    offloe,et& 
for  said  inspector,  properly   furnished   and  supplied  with   such 
tools,  apparatus  and  stationery  as  may  be  required. 

Sec.  6316.  The  inspector  of  steam  boilers  provided  for  in  this  act  Neglect  of  doty, 
shall  for  every  failure  to  perform  his  duties  as  herein  directed  be 
deemed  guilty  of  a  misdemeanor,  and,  upon  conviction  thereof, 
shall  be  punished  by  a  fine  In  a  sura  not  less  than  one  hundred 
(100)  dollars  nor  more  than  one  thousand  (1,(X)0)  dollars,  or  be 
Imprisoned  for  a  period  of  not  less  than  two  months  nor  greater 
than  one  year,  or  by  both  such  fine  and  Imprisonment. 

Sec.  6317.  The  provisions  of  this  act  shall  not  apply  to  cities    KxopptJu*. 
where  city  boiler  Inspectors  are  appointed,  under  the  provisions  of 
the  ordinances  of  said  city. 

ACTS  OF  1911. 

Chapteb  132. — Inspection  of  factories  and  workshops. 

Section  1.  There  Is  hereby  established  a  separate  and  distinct  Deptrtnwnt  of 
department  to  be  known  as  the  Department  of  Factory  Inspection  S^?^  inspoo- 
of  the  State  of  (Colorado,  which  department  shall  be  charged  with 
the  Inspection  of  all  factories,  mills,  workshops,  bakeries,  laun- 
dries, stores,  hotels,  boarding  or  bunk  houses,  or  any  kind  of  an 
eatabllshment  wherein  laborers  are  employed  or  machinery  used, 
for  the  purpose  of  protecting  said  employees  or  guests  against 
damages  arising  from  imperfect  or  dangerous  machinery,  or 
hazardous  and  unhealthy  occupation  and  regulating  sanitary  con- 
ditions under  which  guests  are  protected  or  laborers  are  em- 
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ployed  by  providing  Individual  towels  in  place  of  roller  towdt 
hotel  wasli  rcKims,  nud  alne-foot  top  sheets  tor  beds,  which 
shall  be  provided  not  later  than  September  1,  1911. 

#  ♦  •  «  • 

imSSJ^dh&2rJ'     ^^^'  ^  ^^^  person.  Arm.  corpora tton  or  association  operating 
*^^  ^factory,  mill,  workshop,  bakery*  laundry,  store,  hotel  or  any  kli 

of  an  establishment  wherein  laborers  are  employed,  or  machlo( 
U^ed  shall  provide  and  maintain  In  use  belt  shifters  or  other  ok 
chanical  contrlvunce  for  the  purpose  of  throwing  on  or  off  bel 
or  pulleys  whUe  running,  where  the  same  are  practicable  with  di 
regard  to  the  nature  and  purpose  of  said  belts  and  the  dangers 
employees  therefrom ;  also  reasonable  safeguards  for  all  vats,  _ 
trimmers,  cut-offs,  gang  edger  and  other  saws^  planers,  cogs,  geai 
Ings,  beltings,  shafting,  coupling,  set  screws,  line  rollers,  coi 
veyors,  nmnglers  In  laundries,  and  machinery  of  other  or  si  mil: 
description,  which  it  Is  practicable  to  guard,  and  which  can 
effectively  guarded  with  due  regard  to  the  ordtuiiry  use  of  sui 
machinery  and  appHanees,  and  the  dangers  to  eniployees  thi 
from,  and  with  which  the  employees  of  any  such  factory,  mill, 
workshop  are  liable  to  come  in  contact  while  In  the  [i^rforman* 
of  their  duties;  and  if  any  machinery,  or  any  part  thereof.  Is 
a  defective  condlUon,  and  its  operation  would  be  extmhazardotj 
because  of  such  defect,  or  If  any  machinery  is  not  safeguarded 
provided  in  this  act,  the  use  thereof  is  prohibited,  and  a  notice 
that  effect  shall  be  attached  thereto  by  the  employer  immediate] 
uf^ou  receiving  notice  of  such  defect  or  lack  of  safeguard,  and  sui 
notice  shall  not  be  removed  until  said  defect  has  been  remedied 
the  machine  safeguarded  as  herein  provided. 
VtntllatJoD.  Skc.  3.  Any  person,  firm,  corporation  or  association  operating 

factory,  mill,  workshop,  bakery,  laundry,  store,  hotel,  or  uny  kf 
of  an  eRtnblishnjent  wherein  laborers  are  employed,  or  machtni 
used  end  manual  labor  Is  exercised  by  the  way  of  trade  for  th| 
purpose  of  gain  within  an  enclosed  room  (private  houses  in  whh 
the  employees  live  excepted)  shall  be  provided  in  each  workrooi 
thereof  with  good  sufficient  ventilation  and  kept  In  a  clean  a: 
sanitary  state^  qnd  shall  be  so  ventilated  as  to  render  harml 
80  far  as  practicable,  all  gases?,  vapors,  dust  or  other  Impnrltli 
generated  in  the  course  of  the  manufacturing  or  laboring  pi 
carried  on  therein;  and  If  any  factory,  mllU  workshop,  bakerji 
laundry,  store,  hotel,  or  any  kind  of  an  establishment  wherell 
laborers  are  employed  or  machinery  used  in  any  enclosed  roo: 
thereof  by  which  dust  is  generated  and  inhaled  to  an  Injurloi 
extent  by  the  persona  employed  there! ru  conveyors,  receptacles 
exhaust  fans,  or  other  mechanical  means  shall  be  provldeil  an( 
malntiiined  for  the  purpose  of  carrying  off  or  receiving  and  col 
lecting  such  dust. 
Boiilwijs,  etc*  ^^^'  4.  The  openings  of  all  holstways,  hatchways,  elevators 
wellholea  and  stnirways  in  factories,  mills,  workshops,  baki 
laundries,  stores,  hotels,  or  any  kind  of  an  establishment  whei 
laborers  are  employed,  or  machinery  used,  shall  be  protected  hf\ 
good  and  suflflclent  trap  doors,  hatches,  fences,  gates  or  other  safe*] 
guards,  and  all  due  diligence  shall  be  used  to  keep  all  such  meai 
of  protection  closed,  except  when  It  is  necessary  to  have  the  a 
opened  that  the  same  may  be  used. 

Sec,  5.  It  shall  be  the  duty  of  the  chief  factory  ln^;iector, 
himself  or  his  duly  appointed  deputy,  to  ej^amine  as  soon  as 
be  after  the  passage  of  Ihls  act.  and  thereafter  annually, 
from  time  to  time,  all  factories,  milla  workshops,  bakeries,  stoi 
hotels,  or  any  kind  of  an  establishment  wherein  laborers  are 
ployed  or  machinery  used  or  appliances  therein  contained  to  w] 
the  provisions  of  this  act  are  applicable,  for  the  purpose 
termlnlng  whether  they  do  conform  to  such  provisions,  ; 
granting  or  refusing  eertlflcates  of  approyal,  as  hereinafter 
vided. 

Sec,  6,  Any  employee  of  any  person,  firm,  corporation  or  ai 
ciation  operating  a  factory,  mill,  workshop,  bakery,  laundry,  atori^] 
hotel,  or  any  kind  of  an  cfftabllahmeiit  wherehn  laborers  are 


iDspoctian. 


Notloes  tty  em- 


A 


APPENDIX  B. — FACTORY  INSPECTION  LAWS — COLO. 


867 


ployed  or  machine^  used  shall  notify  his  employer  of  any 
defect  In,  or  failure  to  ^ard  the  machinery,  fippliances.  ways* 
works  or  plants,  on  which  or  In  or  about  which  he  is  working, 
when  any  such  defect  or  failure  to  guard  shall  come  to  the  knowl- 
edge of  any  said  employee,  and  if  such  employer  shall  fail  to 
remedy  such  defect  then  said  employee  may  complain  in  writing 
to  the  chief  factory  inspector  of  any  such  alleged  defect  in  or 
failure  to  guard  the  machinery,  appliances,  ways,  works,  and 
plants,  or  any  alleged  violation  by  such  person,  firm,  corporation 
or  association,  of  any  of  the  provisions  of  this  act,  in  the  ma- 
chinery and  appliances  and  premises  used  by  such  person,  firm, 
corporation  or  association  and  with  or  about  which  said  employee 
is  working  and  upon  receiving  such  complaint  it  shall  be  the  duty 
of  the  chief  factory  inspector,  by  himself  or  his  deputy,  to  forth- 
with make  an  inspection  of  the  machinery  and  appliances  com- 
plained of. 

Sec.  7.  Whenever  upon  any  examination  or  reexamination  of^  CertWcBtei  of 
any  factory,  mill,  workshop,  bakery,  laundry,  store,  hotel,  or  any  *'*^P®*^^*"** 
kind  of  an  establishment  wherein  laborers  are  employed,  or  ma- 
chinery used  to  which  the  provisions  of  this  act  are  applicable, 
the  property  so  examined  and  the  machinery  and  appliances 
therein  conform  in  the  judgment  of  said  chief  factory  Inspector 
to  the  requirements  of  this  act,  he  shall  thereupon  issue  to  the 
owner,  lessee  or  operator  of  any  such  storehouse,  factory,  mill, 
workshop,  bakery,  laundry,  hotel,  or  any  kind  of  an  establish- 
ment wherein  laborers  are  employed  or  machinery  used  a  certifi- 
cate to  that  effect,  and  such  certificate  shall  be  prima  facie  evi- 
dence as  long  as  It  continues  in  force  of  compliance  on  part  of 
the  person,  firm,  corporation  or  association  to  whom  it  is  issued, 
with  the  provisions  of  this  act.  Such  certificate  may  be  revoked 
by  said  chief  factory  Inspector  at  any  time  upon  written  notice 
to  the  person,  firm,  corporation  or  association  holding  the  same 
whenever  In  his  opinion  after  reexamination,  condition  and  cir- 
cumstances have  so  changed  as  to  justify  the  revocation  thereof. 
A  copy  of  said  certificate  shall  be  kept  posted  in  a  consplcaons 
place  on  every  fioor  of  all  factories,  milla,  workshops,  bakeries, 
laundries,  stores,  hotels,  or  any  kind  of  an  establishment  wherein 
laborers  are  employed  or  machinery  used  to  which  the  provisions 
of  this  act  are  applicable.  If,  in  the  judgment  of  the  said  chief 
factory  Inspector,  such  factory,  mill,  workshop,  bakery,  laundry, 
store,  hotel,  or  any  kind  of  an  establishment  wherein  laborers 
are  employed  or  machinery  is  used  does  not  conform  to  the 
requirements  of  this  act  he  shall  forthwith  personally  or  by  mall 
serve  on  the  person,  firm,  corporation  or  association  operating  or 
using  such  machinery  or  appliances  or  occupying  such  premises  a 
written  statement  of  the  requirements  of  said  chief  factory  in- 
spector, before  he  will  i«sue  a  certificate  as  hereinbefore  pro- 
vided for;  and  upon  said  requirements  being  complied  with 
within  a  period  of  thirty  days  after  said  written  statement  has 
been  served  as  aforesaid  the  said  chief  factory  inspector  shall 
forthwith  Issue  such  certificate;  but  if  the  person,  firm,  or  cor- 
poration operating  or  using  said  machinery  and  applances  or  occu- 
pying such  premises  shall  consider  the  requirements  of  said  chief 
factory  inspector  unreasonable  and  impracticable  or  unnecessarily 
expensive,  he  may  within  ten  days  after  the  requirements  of  said 
chief  factory  inspector  have  been  served  upon  him,  appeal  there- 
from or  from  any  part  thereof  to  three  arbitrators  to  whom 
shall  be  submitted  the  matters  and  things  in  dispute,  and  their 
findings  shall  be  binding  upon  said  applicant  and  upon  the  chief 
factory  inspector.  Such  appeal  shall  be  in  writing,  addressed  to 
the  chief  factory  inspector  and  shall  set  forth  the  objections  to 
his  requirements,  or  any  part  thereof,  and  shall  mention  the  name 
of  one  person  who  will  serve  as  a  representative  of  said  applicant 
calling  for  arbitration.  Immediately  upon  the  receipt  of  such 
notice  of  appeal,  it  shall  be  the  duty  of  the  chief  factory  inspector 
to  appoint  a  competent  person  as  arbitrator  resident  in  the  countj 
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from  whirh  gucU  appeal  cotues,  and  to  notify  such  person  bo  a 
lectetl,  imd  also  the  party  aiipenllng.  stating  the  eawHe  of  the  arbl- 
tnitloii,  and  the  place,  date  and  time  of  meeting.  These  two  arbi- 
trators shall  select  the  tldrd  within  five  days  aud  within  ten  dnys 
thereafter*  give  a  ben  ring  un  tlip  matters  of  s^iid  api^eal,  aud  th*^ 
finding  of  those  arbitrators  by  a  majority  vote  shall  be  rej)orle<l 
to  the  chfef  factory  lnspe<.'tor  and  to  the  applicant  and  shall  be 
binding  npon  each.  The  es:i)ense  of  such  arbitration  sliati  be 
borne  by  the  party  calling  for  the  arbitration:  and  If  said  arbi- 
trators sustain  the  rennirements  of  said  chief  factory  Inspector 
or  any  part  thereof,  said  applicant  shaH  within  thirty  days  com- 
ply with  the  findings  of  said  arbitrators,  and  thereupon  said 
chief  fintory  inspector  shnll  issue  a  certificate  as  hereinbefore 
provided  fin  section  5  of  this  act*  ;  but  If  said  arbitrator?  shall 
sustain  Huch  appeal  or  any  part  thereof,  the  tsame  shall  be  bind- 
Ing  iip<»n  said  chief  factory  inspector  and  any  such  person,  firm, 
coriioration  or  association  shall  within  thirty  days  after  the  find- 
ing of  the  board  of  arbitrators,  comply  with  the  requirements  of 
the  chief  factory  Inspector,  as  amended  by  said  arbitrators,  if  so 
nmende<l  as  herein  provided  for,  and  thereui^on  said  chief  factory 
[Inspet'tor]  shnll  forthwith  Isi^ue  to  any  such  person,  firm,  corpo- 
ration or  asfwciatlon.  his  certificate  as  provided  for  In  section 
five  of  this  act:  Frovitfrd.  That  In  case  such  arbitrators  shah 
decide  agaiuRt  such  chief  factory  Inspector,  the  cost  of  such  arbi- 
tration shall  bo  paid  out  of  the  funds  for  such  purposes.  In  case 
the  chief  fact^d-y  inspector  is  sustained  in  part  by  the  arbitrators, 
the  cost  of  arbitration  shall  be  divided  equitably,  In  propor- 
tion to  that  decision,  the  appellant  paying  such  sliare  as  the  arbi- 
trators may  deem  fair,  the  rest  to  be  paid  out  of  said  fund. 
In  Sec.  H.  In  all  factories,  mills,  workshops,  offices,  l>akeries. 
laundries,  stores,  hotels,  or  any  other  buildings  in  which  ii60ple 
are  employed  at  manual  or  other  labor,  iiroper  and  sufficient 
means  of  escape  in  case  of  fire  shall  be  provided  by  more  than 
one  way  of  egress,  and  such  means  of  escape  shall  at  all  times  he 
kejft  free  from  any  obstrnrtion  :  In  good  repair  and  ready  for  use; 
and  at  night,  or  where  lights  are  necessary  In  the  daytime,  n  red 
liglit  shall  be  provided  with  the  ivords  inscribed  thereon  "Fire 
-PfS  ^  openoscMpe/'  All  doors  leading  Into  or  to  such  factories,  workshops, 
offices,  bakeries,  mills,  laundries,  stores,  hotels,  or  other  bnlMlngs 
in  which  people  are  employed  at  mfinnal  or  other  lat>or,  shall  t>e  sii 
constructed  as  to  oi>en  outward  when  pnictlrable,  and  shiill  not 
be  lorUetl,  bolteil  or  fastened  during  working  hours  as  to  prevent 
free  cErress.  Pnii^er  and  ffubstantial  handrails  shall  he  provided 
on  all  stairways  and  In  factories,  hotels,  mills  and  workshops  and 
other  bnildlngs  where  people  are  employed  at  manual  nr  other 
labor.  And  in  all  factories,  laundries,  mills  and  workshops  In 
which  females  are  employed  the  stairs  regularly  used  l»y  them 
sball  he  properly  sert^Micd  at  the  sides  and  i>ottom  :  And  be  if  fur- 
thrr  proiHdrfi,  That  horcls.  boarding  or  bnnk  houses  of  more  than 
one  story  shall  have  a  hemp  rope  in  each  room  of  not  less  than 
three  quarters  (I)  inch  in  tbickn€*ss,  the  same  to  be  firmly  nt* 
tflchwl  to  wall  In  such  maimer  that  it  may  be  thrown  out  of  thi» 
window  instantly  to  allow  persons  In  case  of  fire,  etc..  to  descend 
to  fbe  ground.  The  rope  must  have  a  knot  tie*!  in  it  at  siwces 
of  not  more  than  eighteen  <18)  Inches  apart;  the  roiies  to  l)e 
placed  in  every  room  Above  the  second  floor:  Prorirfcrf.  That  any 
rope,  ladder  or  device  for  tlie  protwtlon  of  guests  may  be  used 
itpon  approval  by  tlie  chief  factory  inspector* 

Str.  n.  In  any  far-tory,  mill,  workshop,  olBce,  bakery,  laundry, 
store,  hotel.  *»r  other  bnilding  of  tbree  or  more  stories  in  height, 
[whercl  proper  and  suflictent  means  of  escape  in  case  of  fire 
are  n<*t  provided  as  required  by  preceding  section  of  this  act. 
the  owner  or  <M^rupnnt  of  sa)d  building  npim  notice  by  the  chief 
faetory  !uspe<itu-  or  any  deputy  factory  insi>e<:'tor  enu»loj*eil  la 
the  bureau  of  labor  statistics  shall  construct  one  or  more  fln* 
escapes  as  the  same  may  he  found  necessary  and  sufiScleot.  Said 
fire  escape  or  fire  escapes,  shall  be  provided  on  the  autaide  of 
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such  factories,  mills,  workshops,  offices,  bakeries,  laundries, 
stores,  hotels,  or  other  buildings,  connecting  with  each  floor  above 
the  first,  well  fastened  and  secured  and  of  sufficient  strength. 
Each  ,of  such  fire  escapes  shall  have  landings  or  balconies  not 
less  than  six  feet  In  length  and  three  in  width,  guarded  by  iron 
railings  not  less  than  three  feet  in  height  and  embracing  at 
least  two  windows  at  each  story,  and  connecting  with  the  inte- 
rior by  easily  accessible  and  unobstructed  openings;  and  the  bal- 
conies or  landings  shall  be  connected  by  iron  stairs  not  less  than 
24  inches  wide,  and  the  steps  to  be  not  less  than  eight  inches 
tread,  placed  at  not  more  than  an  angle  of  forty-five  degrees 
slant,  and  protected  by  well  secured  handrails  on  both  sides,  with 
a  twelve-inch  wide  drop  ladder  from  the  lower  platform  reaching 
to  the  ground.  Any  fire  escape  so  constructed  shall  be  sufficient. 
Any  other  plan  for  style  of  fire  escapes  shall  be  sufficient  if  ap- 
proved by  the  chief  factory  inspector,  but  if  not  so  approved  the 
said  chief  factory  inspector  or  one  of  the  deputy  fatcory  [factory! 
inspectors  may  notiftr  the  owner,  proprietor  or  lessee  of  such 
factory,  mill,  workshop,  office,  bakery,  laundry,  store,  hotel,  or 
other  building  in  which  factory  or  workshop  is  conducted,  or  the 
agent  or  the  superintendent,  or  either  of  them,  in  writing,  that 
any  such  style  of  fire  escape  is  not  sufficient  and  he  may  issue 
an  order  in  writing  requiring  one  or  more  fire  escapes  as  he  shall 
deem  necessary  and  sufficient  to  be  provided  for  such  factory, 
mill,  workshop,  office,  bakery,  laundry,  store,  hotel  or  other 
buildings  In  which  people  are  employed  at  manual  or  other  labor 
at  such  location  and  of  such  plan  and  style  as  shall  be  specified 
in  such  written  order.  Within  thirty  days  after  the  service  of 
such  order  the  number  of  fire  escapes  required  in  such  order  for 
such  factory,  mill,  workshop,  office,  bakery,  laundry,  store,  hotel* 
or  other  building,  shall  be  provided  therefor,  each  of  which  will 
be  either  of  the  plan  and  style  and  in  accordance  with  the  speci- 
fications in  said  order  required  or  the  plan  and  style  in  this  sec- 
tion above  described  and  declared  sufficient. 

The  windows  and  doors  of  each  fire  escape  shall  be  located  as 
far  as  possible  consistent  with  accessibility  from  the  stairways  and 
elevators,  hatchways  or  openings,  and  the  ladder  thereof  shall 
extend  to  the  roof. 

Stationery  [stationary]  stairs  or  ladders  shall  be  provided  on 
the  inside  of  each  such  factory,  mill,  workshop,  office,  bakery, 
laundry,  store,  hotel  or  other  buildings  where  people  are  employed 
at  manual  or  other  labor  from  the  upper  story  to  the  roof  as  a 
means  of  escape  in  case  of  fire. 

Sec  10.  Every  factory,  workshop,  office,  bakery,  laundry,  store, 
hotel,  or  other  building  in  which  four  or  more  persons  are  em- 
ployed shall  be  provided  within  reasonable  access  with  a  sufficient 
number  of  water-closets,  earth  closets  or  privies,  for  the  reason- 
able use  of  the  persons  therein ;  and  whenever  male  or  female 
persons  are  employed  as  aforesaid  together,  water-closets,  earth 
closets  or  privies  separate  and  apart  shall  be  provided  for  the 
use  of  each  sex  and  plainly  so  designated,  and  no  person  shall  be 
allowed  to  use  such  closets  or  privy  assigned  to  the  other  sex. 
Such  closets  shall  be  properly  screened  and  ventilated  and  at  all 
times  kept  In  a  clean  and  good  sanitary  condition. 

In  factories,  laundries,  mills,  and  workshops  and  in  all  other 
places  where  the  labor  porfornied  by  the  operator  is  of  such 
character  that  it  becomes  flcsirable  or  necessary  to  change  the 
clothing  wholly  or  in  part  before  leaving  the  building  at  the 
close  of  the  day's  toil,  separate  dressing  rooms  shall  be  provided 
for  women  and  girls  whenever  po  required  by  the  factory  in- 
spector. It  shall  be  the  duty  of  every  occupant,  whether  owner 
or  lessee  of  any  premises  so  used  as  to  come  within  the  pro- 
visions of  this  act  to  carry  out  the  same  and  to  make  all  the 
changes  and  additions  necessary  therefor.  In  case  such  chtinges 
are  made  upon  the  order  of  the  chief  factory  Insi^ector  or  or  a 
factory  inspector  by  the  lessee  of  the  premises  he  may  at  any 
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time  witliln  thirty  (30)  days  after  the  completion  thereof  br 
SD  action  before  any  justice  of  the  peace,  county  or  district  coart;! 
having  competent  jariEdutlon  at;alnst  any  person  having  an  Inter-] 
eet  In  such  prenjlses  and  may  recover  such  portion  of  the  ex  pens 
of  ombing  such  changes  and  In  addition  as  the  court  adjudges 
should  justly  and  equitably  be  home  by  such  defendant. 

Sec,  11.  In  all  actions  brought  to  recover  damages  for  personal| 
injuries  or  death  caused  by  reason  of  the  violation  of  any  of 
provisions  of  this  act,  it  shnll  be  sufficient  for  the  plaintiff 
prove  in  the  fiiist  instance,  in  order  to  establish  the  linbUity 
the  defendant,  that  the  death  or  injury  complained  of  r€?sulte 
In  conseqiieuL^  of  the  fsiilure  of  the  jierson  owning  or  oj:>eratli 
the   manufacturing   establishment   where   such   death,    or    Injur 
occurred  to  provide  said  establishment  with  safeguards  as  requir 
by  tliih  iict*  or  that  the  faili!re  to  ijrovide  such  saf^tiards  directly 
contributed  to  such  death  or  injury. 

Manufacturing  establishjnenta,  as  those  words  are  used  In  thli 
act,  ahall   mean  and  include  all  smelters,  oil   refineries,  ceme 
works,  mlUs  of  every   kind,   machine  and  repair  shops,   and 
adtlition  to  the  foregoing,  any  other  kind  or  character  of  mannfao-l 
tuiing  establishment,   of  any  nature  or  description   whntsoever,^ 
wherein  any  natural  product  or  other  articles  or  materials  of  an 
kind,  in  a  raw  or  iinliniBhed  or  incomplete  state  or  condition,  ar 
converted  into  a  new  or  improved  or  different  form. 

Wherever  the  expression  occurs  In  this  net  In  substantial Jy  th«l 
foUowlngs  words:  *'  Every  person  owning  or  operating  any  manahl 
f^cturing  establishment/*  or  where  language  similar  to  that] 
la  used,  the  word  '*  t>erfion "  In  that  connection  shall  be  held 
and  construed  to  mean  any  person  or  persons,  piirtnershlp,  coi^l 
poration,  receiver,  trusty  trustee,  or  any  other  person  or  coni-| 
blnatton  of  persons,  either  natural  or  artificial,  by  whatever^ 
name  he  or  they  may  be  called. 
fftT^^     Sec.  12,  The  chief  factory  Inspector  or  any  employee  of  the 


department  of  factory  inspection  shall  have  power  to  enter  any  , 
factory,  mill,  workshop,  oflice,  bakery,  laundry,   store,  hold,  of 
any  public  or  private  works  where   labor   is  employed   or 
chiuery  iised-     Any  person,  persons*  Arm,  copartnership,  corpora-j 
tlou,   trust,  trustee,  their  agent,  or  agents,  who  shall   refuse 
allow  an  inspector  or  employee  of  the  said  department  to  ente 
or  who  shall  violate  any  of  the  proTislons  of  this  act,  shall  N 
deemed  guilty  of  a   misdemeanor,   and   upon  conviction   thereal 
before  any  court  of  coraf>etent  jurisdiction  shall  be  punished 
a  fine  of  not  less  than  fifty  t$50)  dollars  nor  more  than  one  hnii*j 
dred    ($100)    dollars  or  be  Imprisoned  In  the  county  Jail  nol  CQ 
exceed  ninety  (90)  days  for  each  and  every  offense. 


COmiEOTICTJT. 


GENERAL  ST ATUTES— 1 902. 

Inspection  of  J>akeri€9.* 

Conttructioi]     SBonoH  2509  (as  amended  by  chapter  147,  Acts  of  1909).  Bre 
a^^^^tatioQ  ofi^^iji^jjig   ^jj.   coom   occupied  as   a   bakery   shall   be  drained 

plumbed  in  fi  manner  conducive  to  Ita  healthful  and  sanitary  con 
dition,  and  constructed  with  air  shafts  and  windows  or  ventllatiR^ 
pipes  sufhtient  to  insure  ventilation,  as  the  factory  inspector  shalJ 
direct.     Every  bakery  shall  he  provided  with  a  wash  roonij 
water-closet  apart  from  tlie  bake  room  and  rooms  where  the  i 
facturing  of  food  products  Is  conducted;  no  water-closet, 
closet,  i>rivy.  or  ash  pit  shall  be  within  or  communicate  direct 
with  a  bakery.    Rooms  used  for  the  manufacture  of  flour  and  me 
food  shall  be  at  least  eight  feet  in  height;  the  side  walls  of  sue 
rooms  shall  be  plastered  or  wainscoted,  the  ceiling  plaatered 
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ceiled  with  lumber  or  metal,  and,  if  required  by  the  factory  in- 
spector, shall  be  whitewashed  at  least  once  in  three  months;  the 
furniture,  utensils,  and  floor  of  such  rooms  shall  be  kept  in  health- 
ful sanitary  condition.  The  manufactured  flour  or  meal  food 
products  shall  be  kept  in  dry,  clean,  and  airy  rooms.  The  sleeping  Sleeping  roomi. 
rooms  for  persons  employed  in  a  bakery  shall  be  separate  from  the 
rooms  where  food  products  are  manufactured  or  stored.  No  per- 
son, flrm,  or  corporation  shall  operate  a  bakery  without  having 
obtained  from  the  factory  inspector  a  certiflcate  of  inspection  de-  certiOtttei  if 
scribing  the  building  used  as  a  bakery  and  stating  that  the  same  inspectkm. 
complies  with  the  laws  of  this  State  relating  to  bakeries,  which 
certificate  shall  be  kept  posted  by  the  owner  or  operator  of  such 
bakery  in  a  conspicuous  place  in  the  shop  described  in  such  cer- 
tiflcate or  in  the  salesroom  connected  therewith.  Such  certificate 
may  be  revoked  by  said  inspector,  for  cause,  and  when  revoked 
said  inspector  shall  cite  the  person  operating  such  bakery,  or,  in 
the  case  of  a  corporation,  the  manager,  to  appear  before  him  with- 
in ten  days  thereafter  to  show  cause  why  such  certiflcate  should 
not  remain  revoked.  No  pwson,  flrm,  or  corporation  shall  open  a  Newbakorfafc 
new  bakery  without  having  given  at  least  ten  days*  notice  to  the 
factory  inspector  of  his  Intention  to  open  such  bakery,  which 
notice  shall  contain  a  description  of  the  building  proposed  to  be 
used  as  such  bakery  and  shall  give  Its  location.  Upon  receipt  of 
such  notice  said  inspector  sball  examine  the  premises,  and  If  found 
to  comply  with  the  provisions  of  the  statutes  relating  to  bakeries 
he  shall  issue  such  certiflcate  of  inspection. 

Sec.  2570.  No  employer  shall  permit  any  person  to  work  in  his    c<mtagiot]8  di§> 
bakeshop  who  is  affected  with  pulmonary  tuberculosis,  scrofulous,^ 
or  venereal  disease,  or  with  a  communicable  skin  affection,  and 
every  employer  shall  maintain  himself  and  his  employees  in  n 
clean  and  sanitary  condition  while  engaged  in  the  manufacture, 
handling,  or  sale  of  such  food  producta 

Sec.  2671.  The  owner,  agent,  or  lessee  of  any  property  used  as  a  NoUoo  to  be 
bakery  shall,  within  thirty  days  after  the  service  of  notice  upon  a>mp»ted  wMl 
him  of  an  order  issued  by  the  factory  inspector,  comply  therewith, 
or  cease  to  use  or  allow  the  use  of  such  premises  as  a  bake  shop ; 
such  notice  shall  be  in  writing  and  may  be  served  upon  such 
owner,  agent,  or  lessee,  either  personally  or  by  mail,  and  a  notice 
by  registered  letter,  mailed  to  the  last  known  address  of  such 
owner,  agent,  or  lessee,  shall  be  sufficient  service. 

Skc.  2572.  Every  person  who  violates  any  provision  of  sections  Vlototlooi. 
2569,  2570  or  2571,  or  who  falls  to  comply  with  an  order  of  the 
factory  inspector,  shall  be  flned  not  more  than  fifty  dollars  for 
tht  first  offense,  not  more  than  one  hundred  dollars  or  Imprisoned 
not  more  than  ten  days  for  the  second  offense,  and  not  more  than 
two  hundred  dollars  and  Imprisoned  not  more  than  thirty  days 
for  each  subsequent  offense. 

Fire  escapes  an  factories,  etc* 

Section  2628  (as  amended  by  chapter  239,  Acts  of  1911).  Exits  required. 
Every  story  above  the  first  story  of  a  building  used  as  a  •  •  • 
workshop,  manufactory,  or  store  in  which  more  than  ten  persons 
are  employed  above  the  first  story,  shall  be  provided  with  more 
than  one  way  of  egress,  by  stairways  on  the  Inside  or  fire  escapes 
on  the  outside  of  such  buildinga  Said  stairways  and  fire  escapes 
shall  be  so  constructed,  in  such  number,  of  such  size,  and  in  such 
locations  as  to  give,  in  the  opinion  of  the  officer  charged  with  the 
enforcement  of  this  act,  safe,  adequate,  and  convenient  means  of 
exit,  in  view  of  the  number  of  persons  who  may  need  to  use  such 
stairway  or  fire  escape,  shall,  at  all  times  be  kept  free  from  ob- 
struction and  shall*  be  accessible  from  each  room  in  every  story 
above  the  first  story. 

Sec.  2629   (as  amended  by  chapter  239,  Acts  of  1911).  If  any    Flrecscapos. 
building  specified  in   section  2628,  or  any  workshop,   manufac- 
tory,  hotel,   boarding   house,   tenement    house,   or   other   build- 
ing used.  In  whole  or  In  part,  for  any  of  the  purposes  therein 

>  See  also  chapter  239,  Acta  of  1911,  pag«  876. 
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specified,  or  in  which  mure  thiin  six  persons  shall  be  employe 
above  the  third  »tory,  shiill  be  more  than  three  stories  In  height; 
ft  shall  be  provided  willi  at  least  one  fire  escape,  of  Iron  or  othtfi 
incombustible  material,  on  the  outside  of  said  building;  and 
such  building  shall  be  more  I  ban  one  hundred  and  fifty  feet 
length  it  shall  be  provided  with  one  such  Are  escape  for  eve 
one  byndred  and  fifty  feet-^  or  fractional  part  thereof  e^eeedlu 
fifty  feet,  and  such  tire  C!scape  shaU  be  conveniently  accesslbli 
from  ench  story  of  said  bulldiui;;  and  if  such  building  be  a  ten6 
meiit  house  the  fire  escapes  shtiH  be  directly  accessible  from  eac 
apartment,  without  passing  through  any  public  hall. 

Reffuiaiion  and  inspection  of  factories,  etc 

Duty  of  inspwy     SECTION.  4515.  The  inspector  shall*  as  often  as  practicable. 

tor-  amine  all  buildings  imd  places  where  nitichtnery  Is  used*  and  ion 

enter  such  buHdiugR  sind  places  at  oil  propter  times  for  the  pup 
pofyL^s  of  lns[>ection.  He  shall,  on  or  before  the  Hrwt  of  Decenibe 
in  eiieh  year,  make  a  report  to  the  governor  of  the  condition, 
rex^iects  s;ifeiy  to  life  and  health,  of  the  factories,  bnildings,  an 
places  visited  by  him, 

LlghtniEi,  etc.       f^KC,  4516.  All  factories  and  buildings  where  machinery  Is 

sh?^il  be  well  liglited,  ventilated,  and  kept  as  clean  as  the  oatuf 

SAteiy     ftpplf-«f  t^*^  business  will  permit.     The  belting,  shufting,  gearing,  maj 
•acsas.  clilQery,  and  drums,  of  all  factories  and  buildings  where  machlnj 

ery  Is  used,  when  so  placed  as.  in  the  opinion  of  the  inspector, 
he  dangerous  to  the  persons  employed  therein  while  engaged 
their  ordinary  duties?,  shall,  as  far  as  practicable,  be  securel| 
guarded.  No  machioery  other  than  steam  engines  In  a  factor^ 
shall  be  cleaned  while  rmining  after  notice  forbidding  the  same  li^ 
given  by  the  Inspector  to  the  owners  or  operators  of  the  factory. 
Sec.  451S.  Every  person^  firm,  or  corporation  using  stalne 
l>alnted.  or  corrugated  glass  in  factory  windows,  where  the  sau 
ia  Iniurloiis  to  the  eyes  of  the  workmen  therein,  shall  remove  It 
same  upon  the  order  of  the  factory  inspector. 

Sr;c.  4519.  Every  person  or  corporation  managing  or  operath 
tmy  factory,  or  owning  or  controlling  the  use  of  any  other  build 
Ing  where  more  thnn  five  persons  are  employed,  shall  provide  au 
keep  in  good  sanitary  condition  suitable  water-closet  accommoda 
tlons  for  the  use  of  the  persons  employed. 

Sec.  4520.  The   inspector   shall   enforce  the  provisions  of  thll 
chapter  by  giving  profx^r  orders  or  notices  to  the  persons  or 
porations  owning,  of>erating,  or  managing  the  factories  or  boIM 
Ings  lnsi'>e<'teil  by  him,  and  sliail  nnike  complaint  to  the  State" 
attorneys  of  all  violations  of  this  chapter. 

Sec.  4521.  Whenever  the  luj^iieclor.  on  complaint  of  any  person 
pJiall  (iTid  it  necessiiry,  for  the  pi*eservatlon  of  the  health  of  th 
employees  In  any  mu unfa ctu ring  establishment,  factory,  or  mil 
In  which  is  carried  on  the  business  of  buffing,  polishing,  or  grind 
Ing  metftls,  or  any  operations  In  which  an  excessive  amount 
dust  is  generated,  that  such  dn^t  should  be  removed  from  tlJ 
atmosphere  of  the  rooms  or  apartments  used  for  that  pnrixj«e, 
shall,  in  writing,  dlre<:t  the  person,  or  corporation  owrUng,  occupf 
log,  or  carrying  on  bufiine.ss  In  such  premises,  within  three  montfc 
from  the  date  of  said  order,  to  iniroduce  and  operate  snob  aj 
pliances  or  devices  as  may  be  necessary  to  remove,  so  far  as  tli^ 
nntiire  of  the  business  will  permit,  such  excessive  dust  or  fon*ii5 
matter:  Proridiff.  That  such  nppliances  or  devices  do  not  restric 
or  Interfere  with  the  aforesiild  business  or  operations. 

VJototions.  jjiEc,  4522   (as  amended  by  chapter  53,  Acts  of  1903).     Ever, 

owner,  lessee,  or  occupant  of  a  factory,  or  building  Included  wtthb 
the  provlslona  of  this  chapter,  or  owning  or  controlling  the  use  i 
any  room  In  such  btilldfng,  shall  for  the  vlolotlon  of  any  provisioa" 
of  soetioop  4rdfl  4517.  451^^,  4519.  or  4521,  or  fnr  obstructing  or 
hindering  the  Inspector  of  factories  or  his  deputies  in  carry li 
out  the  d titles  Imposed  on  them  by  law,  be  fined  not  more 
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titty  dollars;  but  no  prosecution  shall  be  brought  for  any  sach 
vl<)la(ion  until  fonr  weeks  after  notice  Uns  been  griven  by  the  In- 
fipeotor  to  such  owner,  lessee,  or  occupant  uf  any  changes  neces- 
sary to  be  niftde  to  comply  wUh  the  provisions  of  said  s?ecUotis,  aud 
not  then,  If,  in  the  nieiJniime.  such  changes  have  been  made  in 
accordance  with  such  notllicalloD.  Nutbing  herein  sshall  limit  the 
right  of  II  persctq  injured  to  bring  an  action  to  recover  damages. 

Sec.  4523.  The  orders  and  notices  glveu  by  the  liisinM-'tar  under  Soikm 
this  ch»Ti)ter  shall  be  written  or  printerl,  algnod  by  hhii  officio liy, 
and  may  be  served  t>y  himself  or  any  proijer  otflcer  ur  iudiffereiU 
jxerson.  liy  leaving  an  attested  copy  thereof  with  or  fit  the  usual 
place  t»f  filxxle  of  the  person  upon  whom  service  is  to  be  made ;  and 
the  notice,  properly  Indorsed  with  the  doings  of  the  person  or 
officer  starving  the  sJime.  shall  be  returnetl  to  the  office  of  the  town 
clerk  uf  the  town  In  which  is  located  the  factory,  buUding,  or  busi- 
ness to  which  such  notice  fipjiertalns,  where  it  shall  be  kept  on  file. 
Such  notice,  or  cii>ples  thereof  duly  certified  by  the  town  clerk, 
shall  be  prima  fiieie  evldemn'  that  notice  was  given  as  therein 
ap[)enrs.  Notice  to  one  member  of  u  firm  shall  be  notice  to  every 
member  theret>f,  and  notice  to  ttie  president,  secretary,  or  treasurer 
of  a  corporation  shall  l)e  notice  to  such  con>oration.  The  fees  for 
serving  such  orders  am!  notices,  unless  served  by  the  inspiector, 
shall  be  the  same  as  for  the  service  of  process  in  civil  actions,  and 
shiill  be  included  In  the  net-essiiry  exiienses  of  the  inspector, 

Sec.  4524.  Any  person,  tirm.  {ir  tHirporation  aggrieved  by  any  Appesii. 
order  of  the  factory  Inspector  mny  ap[>eal  to  the  superior  court  In 
the  county  where  the  i>er»r:)n,  firm  or  corporation  owns,  leases,  or 
occupies  the  factory  or  building  to  which  said  order  relates,  wlthlu 
four  weeks  after  notice  of  sucb  order  shall  be  given*  Said  api>eal 
shall  operate  as  a  supersedeas,  shall  be  made  in  wrlling,  and  shall 
contain  a  brief  statenietst  of  the  facts  and  reiisons  of  appeal  and 
a  citation  to  the  in8|>ector  to  appear  before  said  court,  and  aatd 
court  or  a  judge  thereof  may  direct  the  time  of  appearance  and 
the  manner  of  service,  Sabl  court  may  review  the  dolnps  of  the 
factory  Inspector,  con  fir  nu  change,  or  set  them  aside,  aud  make 
such  orders  in  the  premises,  including  orders  as  to  costs,  as  It  may 
find  to  t>e  proper  and  eiiuttable, 

Sko.  4527.  The  ins|)ector  shall,  as  often  as  prnctlcable,  examine  Sw«»iihflp«. 
ell  buildings,  apartments,  rooms,  and  places  In  any  tenement  or 
dwell  my-  himse  iise<l  for  rcstdenlial  purposes  and  usetl  in  whole 
i>r  in  imrt  by  otliers  than  the  hnmedlat**  members  of  the  family 
therein,  for  the  mnnu  fact  ore  of  artificial  Howers,  purses,  cigara* 
cigarettes,  or  any  articles  of  wcfirin^  iippnrel  Intended  for  sale. 

Skc.  452s.  The  persons  enixaged  in  the  manufacture  of  such  goodu    NoHoaofanu 
In  such  fjremlses.  within  thirty  days  after  beginning  sucli  manu- 
facture, shall  notify  said  hisi>ector  of  the  location  of  stild  work- 
ro^ims,  the  naiure  of  the  work  there  carried  on,  and  the  number 
of  persons  therein  i*mploye<L 

Skc.  453,  The  person  operating  euiid  workrooms  shall  keep  the  aftmttftllofl^ 
same  at  all  times  in  a  clean  and  sanitary  condition,  projHjrly ete. 
lighted,  ventllalett.  atid  til  for  the  occuj>aucy  of  ttie  persons  en- 
gfiged  In  W(»rk  l herein.  Tbe  insfiec^tor  or  uny  of  his  speclnl  agents 
whall  notify  tbe  owner  uf  such  premises,  and  the  person  using  the 
auime  for  tbe  purposes  set  forth  in  section  4527  to  provide  sitnple 
means  for  lighting  or  ventilating  such  workrcx*ms,  and  to  put  the 
»iime  In  a  clean,  sanitary,  and  tit  condition  for  ee^-upancy  for  Siild 
work:  and  If  said  notification  be  not  complie^i  with  in  tlilrty  days 
after  the  service  of  such  n<Hice.  said  insT>ector  or  any  of  his  spe- 
cial agents  shall  cauKc  cnniplalnt  to  he  made  to  the  proper  prose- 
cuting authority, 

Skc.  4530,  Every  j^erson.  Arm,  or  corporation  owning,  using,  or 
occupying  any  worknxmi  for  the  purposes  specified  in  section  4527 
shsitl.  for  the  violation  of  nny  provision  of  sectiouji  452S  or  4529, 
he  fiue<l  not  more  than  tlve  hundred  dollars, 

[See  also  section  4703,  Api^endlx  A,  page  677,] 
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Bpecltied.  or  In  whicli  more  than  six  persons  sliall  be  employe 
above  ttie  third  story,  sha!)  be  more  than  three  stories  in  helghl^ 
It  shall  be  |)royU1e<l  with  al  least  one  fire  escape,  of  iron  or  otbtf 
incombustible  material,  ou   the  outside  of  said  building;  and 
such  building  shnll  bo  more  than  one  hundred  and  fifty  feet 
length  it  shall  be  provided  with  one  Bueh  fire  escaiie  for  ever; 
one  hundred  and  lifty  feet^  or  fractional  i>iirt  thereof  exceedin 
fifty  feet,  and  suoh  fire  escape  sbali  be  conveniently  accesaibM 
from  each  story  of  said  building;;  and  if  ench  building  be  a  ten  ' 
ment  house  the  fire  escapes  shall  be  directly  accessible  from  eac 
ayartiuenu  without  passing  thruugh  aay  public  hall. 

Regulation  an4  inspection  of  factori€9»  etc 


Duly  of  Uiflpec- 
ttfr. 


LtghtQing,  etc. 
Safety      applK 


Colorad  wia- 


W»ler-cl09et5. 


Entbf«eiii6oi. 


YUMLiom^ 


Section.  4515.  The  lusi>ector  shull,  as  often  as  practicable, 
amine  all  buildings  and  places  where  machinery  Is  used,  and 
enter  such  buildings  and  places  at  all  proper  times  for  the 
poses  of  Inspection.     He  shall,  on  or  before  the  first  of  De^eoib 
in  each  year,  make  a  repurt  to  the  governor  of  the  condition, 
respectt;  safety  to  life  and  health,  of  tbe  factories,  buildings,  no 
places  visited  by  lilm. 

Sec.  451(3,  All  factories  and  buildings  where  niachlnerj  Is  Qs 
sljall  be  well  lighted*  ventilated,  and  kept  as  clean  as  the  natu 
of  the  business  will  permit.  The  beUing,  shafting,  gearing.  niH 
chlnery,  and  drums,  of  all  factories  and  buildings  where  machiU 
ery  is  tised,  when  so  placed  as,  in  the  opinion  of  the  inspector, 
be  dangerous  to  the  persons  employed  therein  while  engaged 
their  ordinary  duties,  shall,  as  far  as  practicable,  be  secure^ 
gUrirde<l.  No  njachlner>'  other  than  steam  engines  in  a  fnctot; 
shfiU  be  cleaned  while  running  after  notice  forbidding  the  same  I 
gi\'en  by  the  Jnsi sector  lo  the  owners  or  operators  of  the  factory. 

Sec.  4518.  Every    person,    firm,    or    eorp^inition    using   stalne 
painted,  or  corrugated  glass  In  factory  windows,  where  the 
is  injurious  to  the  eyes  of  the  worknien  therein,  shall  remove  tli 
Sit  me  upon  the  order  of  the  factory  inspector. 

i^Kc.  4511),  Every  fierson  or  corporation  managing  or  operatln 
any  factory,  or  owning  or  <"ontrolllng  the  use  of  any  other  build 
ing  where  more  than  five  {persons  are  employed,  shall  provide  a« 
keep  In  good  sanitary  condition  suitable  water-closet  accommo 
tions  for  the  use  of  the  r^orsons  employed. 

8ec»  452U,  The   Inspector   shall   enforce   tJie   provisions  of  th( 
chapter  by  giving  proper  orders  or  notices  to  the  persons  or 
porations  owning,  ojierating,  or  managing  the  factories  or  bulh 
I  tigs  inspe<*tefl  by  him,  and  shall  make  complaint   to  the  State 
attornej^s  of  all  violations  of  tills  chapter. 

Sec,  4521.  Whenever  the  insijector.  on  complaint  of  any  person, 
shall  And  it  neressiiry,  for  the  preservation  of  the  health  of  the 
employees  in  any  manufacturing  estnbllshment,  factory,  or  mill 
In  which  Is  carried  on  the  baslness  of  buffing,  pollshltig,  or  grind* 
tng  metals,  or  any  operations  In  which  an  excessive  amount  of 
dust  is  generated,  that  such  dust  should  be  removed  from  the 
atmosphere  of  the  rooms  or  apartments  used  for  that  purpose, 
shall,  in  writing,  dlre't  the  persi:>n.  or  corporation  owning,  oecup 
ing»  or  carrying  on  business  in  such  premises,  within  three  montll 
from  the  dnto  of  sjtid  order,  to  introduce  and  operate  such  an 
pi  lances  or  devices  as  may  be  net^es.sary  to  remove,  so  far  as 
nature  of  the  business  will  permit,  such  excessive  dust  or  foreifS 
matter:  Proruityf,  That  such  appliances  or  devices  do  not  resir 
or  interfere  with  the  aforesaid  business  or  operations. 

8ec,  4522  (as  amended  by  chapter  53.  Acts  of  1D03>.  Ever 
owtior,  lessee,  or  occupant  of  a  factory,  or  bnildlnK  Included  withJi 
the  provisions  of  this  chapter,  or  owning  or  controlling  the  use  < " 
any  room  in  such  building,  .shall  for  the  violation  of  any  provlslo 
of  soctlonF  4516,  4517.  451 S,  4519,  or  4521,  or  for  obstructing 
hindering  the  Inspector  of  factoriea  or  his  deputies  in  carryio 
out  the  dntlea  imposed  on  them  by  law,  be  fined  not  more  than 
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fifty  dollars;  but  no  prosecution  shall  be  brought  for  any  such 
violation  until  four  weeks  after  notice  has  been  given  by  the  in- 
spector to  such  owner,  lessee,  or  occupant  of  any  changes  neces- 
sary to  be  made  to  comply  with  the  provisions  of  said  sections,  and 
not  then,  if,  in  the  meantime,  such  changes  have  been  made  in 
accordance  with  such  notification.  Nothing  herein  shall  limit  the 
right  of  a  person  injured  to  bring  an  action  to  recover  damages. 

Sec.  4523.  The  orders  and  notices  given  by  the  inspector  under  Notioet 
this  chapter  shall  be  written  or  printed,  signed  by  him  ofllcially, 
and  may  be  served  by  himself  or  any  proper  ofl^cer  or  indiflTerent 
person,  by  leaving  an  attested  copy  thereof  with  or  at  the  usual 
place  of  abode  of  the  person  upon  whom  service  is  to  be  made ;  and 
the  notice,  properly  indorsed  with  the  doings  of  the  person  or 
ofilcer  serving  the  same,  shall  be  returned  to  the  office  of  the  town 
cleric  of  the  town  in  which  is  located  the  factory,  building,  or  busi- 
ness to  which  such  notice  appertains,  where  it  idiall  be  kept  on  file. 
Such  notice,  or  copies  thereof  duly  certified  by  the  town  clerk, 
shall  be  prima  facie  evidence  that  notice  was  given  as  therein 
appears.  Notice  to  one  member  of  a  firm  shall  be  notice  to  every 
member  thereof,  and  notice  to  the  president,  secretary,  or  treasurer 
of  a  corporation  shall  be  notice  to  such  corporation.  The  fees  for 
serving  such  orders  and  notices,  unless  served  by  the  inspector, 
shall  be  the  same  as  for  the  service  of  process  in  civil  actions,  and 
shall  be  included  in  the  necessary  expenses  of  the  inspector. 

Sec.  4524.  Any  person,  firm,  or  corporation  aggrieved  by  any  Appeal, 
order  of  the  factory  inspector  may  appeal  to  the  superior  court  in 
the  county  where  the  person,  firm  or  corporation  owns,  leases,  or 
occupies  the  factory  or  building  to  which  said  order  relates,  within 
four  weeks  after  notice  of  such  order  shall  be  given.  Said  appeal 
shall  operate  as  a  supersedeas,  shall  be  made  in  writing,  and  shall 
contain  a  brief  statement  of  the  facts  and  reasons  of  appeal  and 
a  citation  to  the  inspector  to  appear  before  said  court,  and  said 
court  or  a  Judge  thereof  may  direct  the  time  of  appearance  and 
the  manner  of  service.  Said  court  may  review  the  doings  of  the 
factory  inspector,  confirm,  change,  or  set  them  aside,  and  make 
such  orders  in  the  premises,  including  orders  as  to  costs,  as  it  may 
find  to  be  proper  and  equitable. 

Sec.  4527.  The  inspector  shall,  as  often  as  practicable,  examine  Sweat  thopt. 
all  buildings,  apartments,  rooms,  and  places  in  any  tenement  or 
dwelling  bouse  used  fo^  residential  purposes  and  used  in  whole 
or  in  part  by  others  than  the  immediate  members  of  the  family 
therein,  for  the  manufacture  of  artificial  flowers,  purses,  cigars, 
cigarettes,  or  any  articles  of  wearing  apparel  intended  for  sale. 

Sec  4528.  The  persons  engaged  in  the  manufacture  of  such  goods    Notice  of  me. 
In  such  premises,  within  thirty  days  after  beginning  such  manu- 
facture, shall  notify  said  inspector  of  the  location  of  said  work- 
rooms, the  nature  of  the  work  there  carried  on,  and  the  number 
of  persons  therein  employed. 

Sec  4529.  The  person  operating  said  workrooms  shall  keep  the  Sanitatloa, 
same  at  all  times  in  a  clean  and  sanitary  condition,  properly  •to- 
lighted,  ventilated,  and  fit  for  the  occupancy  of  the  persons  en- 
gaged in  work  therein.  The  inspector  or  any  of  his  special  agents 
shall  notify  the  owner  of  such  premises,  and  the  person  using  the 
same  for  the  purposes  set  forth  in  section  4527  to  provide  ample 
means  for  lighting  or  ventilating  such  workrooms,  and  to  put  the 
same  in  a  clean,  sanitary,  and  fit  condition  for  occupancy  for  said 
work:  and  if  said  notification  be  not  complied  with  in  thirty  days 
after  the  service  of  such  notice,  said  inspector  or  any  of  his  spe- 
cial agents  shall  cause  complaint  to  be  made  to  the  proper  prose- 
cuting authority. 

Sec  4530.  Every  person,  firm,  or  corporation  owning,  using,  or    yU)kiaam 
occupying  any  workroom  for  the  purposes  specified  in  section  4527 
shall,  for  the  violation  of  any  provision  of  sections  4528  or  4529» 
be  fined  not  more  than  five  hundred  dollars. 

[See  also  section  4703,  Appendix  A,  page  677.] 
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Inipectloa    hy 
y's       in- 


NoUca    ol    dc- 


Aetdoea  not  ap- 
ply, when. 


Ykitotkic^ 


UfB  of  con- 
deoiiifid  boiler. 


Ezomptlona. 


InlempecBQce, 
etc.  of  qpentoi3. 


SEonoif  4890.  The  governor  ahall  appot] 
district,  a  nultflble  person  to  inspect  Bteac 
faeturinK,  heating,  iiud  mechanical  purposes 
for  three  years.  Said  Id  spec  tor  shall,  as  i 
year,  carefully  Inspect  every  such  holler  in  ] 
finds  such  boiler  to  be  in  good  order,  and  tn 
material  defects,  he  shall  give  a  certificate  ol 
son  using  the  same;  but  any  company  incorp< 
the  United  States,  for  the  purpose  of  makli 
boilers,  and  that  maintains  a  corps  of  steam 
has  complied  with  the  Insurance  laws  of  this 
tiflcates  of  Inspection  in  lieu  of  those  Issued 
pointed  by  the  governor :  Provided,  A  policy 
covering  loss  or  damage  to  person  or  prop 
explosion  of  the  boiler  or  boilers  so  inspect* 
which  such  certiflcates  have  been  issued  i 
inspection  by  the  steam  boiler  Inspectors  of 

Sec.  4891.  If  said  Inspector  finds  any  boile 
ally  weak,  or  defective,  he  shall  advise  Its  op 
to  its  necessary  repairs,  and  if  snch  repairs 
call  in  the  Inspector  from  an  adjoining  dlsti 
that  such  boiler  is  not  in  proper  condition,  t 
notice  to  its  owner,  lessee,  or  user  not  to  us^ 
are  made  as  said  Inspectors  sliall  specify, 
opinion  that  it  is  utterly  worthless,  or  that 
the  public  safety,  they  shall  forbid  its  nse. 

Sec,  4892.  The  provisions  of  section  4S90  i 
ply  to  any  city  or  town  having  a  system  of  h< 
accepted  and  adopted  by  It 

Sec.  4894.  Every  person  who  shall  neglect 
steam  boiler  used  by  him  Inspected,  or  sha 
greater  pressure  of  steam  than  is  allowed  bj 
inspector,  shftll  be  fined  not  more  than  two  h 

Sec.  4S95.  Every  person  who  shall  use  any 
use  is  forbidden  by  the  inspectors  shall  be  fii 
thousand  dollars,  or  imprisoned  not  more  tha 

Sec.  48116.  Every  inspector  who  shall  wil 
falsely  certify  to  the  condition  of  any  bollej 
who  shall  iPsue  a  certiflciite  without  havln 
sjtection,  as  provided  In  section  4S90,  shall  J 
five  hundred  dollars,  or  imprisoned  not 
both. 

Sec.  4897.  The  provisions  of  this  chapter 
boilers  of  locomotive  engines  or  to  boil  erg 
heating  pMvate  residences. 

Sec,  48^8.  Whenever  in  the  opinion  of  I 
operating  a  steam  holler,  subject  by  law 
by  reason  of  Intemperate  habits  or  for  any  i 
pet  eat  to  safely  operate  such  boiler,  said  ini 
discharge  of  such  person^  and  serve  wrlttei 
upon  his  employer.  If  at  the  expiration  of 
serving  of  such  notice  such  employer  shall 
with  the  reqwirements  thereof,  he  shall  be  tb 
liundred  dollars.  M 

ACTS  OF  190a.   ^ 

Chapter  97. — Inspector  of  fach 


Iter 
ilcrg 

4 


Section  1.  The  governor  ahall,  with  the  < 
on  or  before  the  fifteenth  day  of  May,  A.  D 
first  day  of  May  quadrennially  thereafter, 
Bpector,  who  shall  hold  office  for  four  years  8 
is  appointed  and  qualified.  The  governor 
»l>ector  for  cause.  Said  factory  inspector  st 
salary  of  twenty- five  hundred  dollars  and  m 
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Sec.  2.  The  inspector  shall  examine  all  elevators,  whether  in  ElBTmton,  etc. 
factories,  mercantile  establislmients,  storehouses,  workhouses,  *®  ^  *"^?®**"^ 
dwellings,  or  other  buildings,  and  may  order  hoistways,  hatcdi- 
ways,  elevator  wells,  and  wellholes  to  be  protected  by  trapdoors, 
self-closing  hatches,  safety  catches,  or  other  safeguards  as  will  in- 
sure the  safety  of  all  persons  therein.  Due  diligence  shall  be  used 
to  keep  such  trapdoors  closed  at  all  times,  except  when  in  actual 
use  by  an  occupant  of  the  building  having  the  use  and  control  of 
the  same.  All  elevator  cabs  or  cars,  whether  used  for  freight  or 
passengers,  shall  be  provided  with  some  suitable  mechanical 
device,  if  considered  necessary  by  said  inspector,  whereby  the 
cab  or  car  will  be  securely  hdd  in  the  event  of  accident  to  the 
shipper  rope  or  hoisting  machinery',  or  from  any  similar  cause, 
and  said  mechanical  device  shall  at  all  times  be  kept  in  good 
working  order. 

Sec.  3  (as  amended  by  chapter  241,  Acts  of  1907).  The  in-  Depatiai. 
spector  may  from  time  to  time  appoint  deputies  to  assist  him  in 
the  performance  of  his  duties.  Such  deputies  shall  have  the  same 
power  and  authority  as  the  inspector,  subject  to  his  approval. 
Each  of  said  deputies  shall  receive  a  compensation  of  five  dollars 
per  day  for  Actual  services,  and  his  or  her  necessary  expenses  in- 
cident to  the  performance  of  the  duties  of  his  or  her  office.  The 
total  amount  expended  under  this  section  shall  not  exceed  in  any 
one  year  nine  thousand  dollars,  which  shall  be  paid  upon  proper 
vouchers  by  the  deputies,  signed  by  the  inspector. 

ACTS  OF  1905. 

Ghaptes  140. — Inspection  of  factories — Toilet  rooms  in  foundries. 

Section  1.  The  factory  inspector  shall  harve  power  and  author-  ^***J!J'JJ'  ''®" 
ity  by  order  to  that  effect  to  require  the  proprietor  of  any  foundry  **"y  iMpector. 
in  this  State  in  which  ten  or  more  men  are  employed,  and  situated 
in  a  locality  where  there  is  such  system  for  the  di£q;>08al  of  sewage 
as  to  make  such  order  practicable,  to  provide  for  the  use  of  such 
employes  a  toilet  room  of  such  suitable  diifiensions  as  such  in- 
spector may  determine,  containing  wash  bowls  or  sinks  connected 
with  running  water,  with  facilities  for  heating  the  same,  such 
room  to  be  directly  connected  with  such  foundry  building,  properly 
heated,  ventilated,  and  protected  from  the  dust  of  said  foundry. 

Sec.  2.   Any  person,  company,  or  corporation  failing  to  comply    vioktiooi. 
with  such  order  shall  be  fined  not  more  than  fifty  dollars,  in  each 
prosecution  for  such  neglect  or  refusal  to  obey  such  order. 

ACTS  OF  1907. 

Chapter  241. — Factory  inspectors — Female  deputy. 

Section  1.  The  factory  inspector  shall,  in  addition  to  the  deputy    Adrbory  eom- 
factory  inspectors  provided  for  by  chapter  97  of  the  Public  Acts°""***^ 
of  1903,  appoint,  from  time  to  time,  on  the  recommendation  of  an 
advisory  commission  of  three  women  appointed  by  the  governor 
for  that  purpose  as  specified  In  section  five  of  this  act,  a  female    Female  deputy, 
deputy  factory  inspector,  who  shall  hold  office  until  her  successor 
is  appointed  and  qualified,  unless  removed  by  said  factory  in- 
spector for  cause.     Said  female  deputy  factory  inspector  shall 
receive  the  compensation  for  services  and  expenses  provided  by 
section  three  of  chapter  97  of  the  Public  Acts  of  1903  as  amended 
by  this  act. 

Sec.  2.  Said  female  deputy  factory  inspector  shall  Inquire  into  Dutiet. 
the  enforcement  of  the  laws  regulating  the  employment  of  women 
and  girls  in  any  manufacturing,  mechanical,  or  mercantile  estab- 
lishment, investigate  the  conditions  relating  to  the  health  and 
welfare  of  women  and  girls  employed  in  such  establishments,  and 
report  thereon  to  the  factory  inspector:  Provided,  however.  That 
she  shall  have  no  power  or  authority  over  and  no  duty  concerning 
any  machinery,  appliances,  or  fixtures  except  sanitary  flxtores. 
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Powets. 


Commtasion 


Skc,  3.  Sjikl  femuJe  deiiuty  factory  lnsv»ector  shall  have  tbei 
IM^wer  jind  nuthority  ns  fhe  factory  liisj>€^:*tor,  exc'^''*^  '*  **» 
chhtery,    appljancos,   ami    flxtures,    siibjcvt    tt>   Inn  oik 

8ljiill   serve  under  tlie  direction  of  said  factory   Ids.         m  all 
rfspects  as  other  deputy  hisjiectors. 

Sec.  5.  The  governor  shnlK  ou  or  before  the  first  dny  of  Au^a 
1907,  appoint  three  women,  no  two  of  whom  shall  be  regideiits 
the  same  town,  who  shall  constitute  nn  adviRn*y  eoniu»i'^«l»»n 
the  appointment  of  a  female  deputy  factory  inspector   :     ^ 
serve  for   two.  foiiu,  and  »ix  yenrs  respectively:   and    i 
tlieieafter  tlie  j?ovcruor  wliall  api>oint  one  member  of  sxilu  .  -.ui. 
siori  to  serve  U*r  the  term  of  six  years.     It  shall  he  the  duly  oii 
siiid    cummiBBiou    to    recommend    to    the   factorj'    ins|>ectar   souk?' 
woman  for  fi|jp>ointment  as  female  deput>'  faetor>'  Inspect  or,  sudi 
rei'ommemlsitloii   to  he  made  on  or  before  October  1,   1907,  aiid 
thereafter  whenever  a  vueancy  Bhall  occur  In  said  office. 

ACTS  OP  1909. 

Chaptkb  10.^ — Fire  ejivapes  on  faciories,  etc, 

SlLCTJON   1    U\n  ainendetl  by  rbapter  2ao,   Acts  of   1911),     ThtJ 
factory  inspector  shall   have  power  to  enforce  the  provtstons 
Beeiions  2li'J8  aiit!  2ti2l)  of  the  (ieneral   Statutes  as  niuendei)  by| 
this  act  SMI  far  as  concerns  work-!iu<i|is  and  mamffnctories  nad  nmy 
otdi^r  tire  escapes  ere<jted  thereou  whenever  deemed  by  him  to  tn 
necessary;  and  any  owner,  aceiit,  or  lessee  neglecting  or  refusliif 
to  comply  with  such  order  shall  be  snbjwt  to  the  penalties  pr 
scribed  in  set*tion  20.'^  of  the  general  statutes. 


Chafteb  120.- 


-Inspeviion  of  baker  kg,  ctc^-^Tuberculrmin^  etc.. 


Law  Mteiidod.  SECTION  M.  The  provisions  of  sections  2569,  2570.  2571,  ana 
2572  of  the  General  Statutes  relating  to  bakeshopa  shall  apply  tO 
all  confetHionery,  candy,  and  ice  cream  factories,  maf-nroni  fac 
toriea,  and  all  other  factories  for  the  preim ration  of  foodstuflfn 
t nil R ceo,  ami  cigars.  In  any  factory  of  the  above-named  clns 
wliere  the  factory  Inspector  shall  have  cause  to  flUJsyMf'ct  tliat  ai 
open>tive  or  employee  has  any  dii^ease  enumerated  in  the  Htatute 
thereto  iwrtalnin^,  he  shall  have  r»utborlty  to  cause  an  examtufl 
tion  to  be  made  of  such  suspected  case  by  a  physician. 

FoBtonL  Sec.  15.  It  shall  be  the  duty  of  the  factory  inspector  to  cause  i 

be  iwHtetL  in  prominent  places  in  fjictories  and  shops,  such  (Hi8t« 
an  may  be  supplied  to  him   for  that  purpose  by  the  board  of 
directors. 

ACTS  OF  1913, 


Chapter  239, — Fire  esdfpen  on  faciorieSf  efc. 

Damagi^      for     SF:cTmN  4.  In  all  cflji^es  In  which  any  person  shal)  <Mff'*«'  i.sn^i 
lujuriea.  (,p  i),  which  the  death  of  any  |»ersf*n  shall  ensue  in  •  f\ 

the  failure  of  the  owner  of  any  bulldinj?  to  provide  i  n{ 

fire  i*scn]»e8  or  stairways,  as  required  by  the  provisions  of  thin  nc 
faniendinjj  sections  2G28.  2621?.  G.  S.l,  or  in  c^Misecjuence  of  tb 
failure  of  such  owner  to  comply  with  any  order  of  the  facton 
lnsi>octor,  made  in  cf*nfoniiity  to  the  firovlsiona  of  this  act.  su 
owner  shall  be  li;ible  to  any  |>erson  so  Injurtnl  for  damages  for^ 
such  injury:  nnd  in  case  of  death  .*<ucb  owner  shall  be  liable  in 
daniaires  for  the  injury  caiiscnl  by  the  denth  of  such  person.  It 
sb:Ul  be  no  defense  to  any  action  fur  the  re<'overy  of  such  damaitf^ 
that  the  person  injured,  or  whose  death  ensued  as  afore&iitd*  bM*l 
knowledge  that  such  buildin^f  was  not  provided  with  fire  escifics 
or  stairways  as  required  by  the  provisions  of  this  act,  or  that  widJ 
person  continued  to  work  In  or  to  occupy  such  building  wltii  siieli 
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Sec.  5.  The  owner  of  any  building,  or  in  case  such  owner  be  non  Viotatlom. 
compos  mentis  or  a  minor,  the  guardian  of  such  owner,  or  In  case 
such  owner  be  nonresident,  the  asjent  of  such  owner  having  charge 
of  such  property,  who  shall  neglect  or  fail  to  comply  with  the 
foregoing  provisions  of  this  act  shall  be  fined  not  less  than  one 
hundred  dollars  nor  more  than  five  hundred  dollars.  In  case 
there  shall  be  several  owners  of  any  building  the  use  of  which 
shall  be  continued  in  violation  of  the  provisions  of  this  act,  all 
such  owners  jointly,  or  any  one  of  them,  shall  be  liable  to  such 
fine. 

DELAWARE. 

REVISED  CODE— 1893. 

Ohapteb  127. — Fire  escapes  on  factories,  etc. 

(Page   929.) 

Section  1.  The  owner  or  owners  of  any  building  ♦  ♦  ♦  being  ^^  SSPiJ 
more  than  two  stories  in  height  and  which  shall  be  used  in  theJ^tSn^bSwinp! 
third  or  any  higher  story,  in  whole  or  in  part  as  a  *  *  ♦  fac- 
tory or  workshop,  or  as  a  tenement  house  ♦  ♦  ♦  shall  be 
required  to  furnish  such  building  with  sufficient  permanent  fire 
escapes  from  the  third  and  all  higher  stories,  and  which  escapes 
shall  be  kept  and  maintained  In  good  order.  Such  fire  escapes 
may  be  by  means  of  stairways  or  ladders  outside  the  building,  or 
by  stairways  in  a  separate  tower  or  structure  furnished  with  safe 
and  easy  communication  with  such  building:  Provided,  That  this 
act  shall  not  apply  to  any  building  whatever  that  is  already  sup- 
plied with  two  or  more  independent  stairways  leading  from  the 
highest  story  to  the  ground  floor.  If  said  stairways  shall  not  be 
nearer  to  each  other  at  any  point  than  a  distance  of  sixty  feet. 

Sec.  2.  It  shall  be  the  duty  of  the  chief  engineer  of  the  fire  de-  inspectfcxk 
partment  In  any  city,  town  or  borough  where  there  may  be  such 
officers,  or  If  there  be  no  such  officer  therein,  then  of  the  mayor  or 
chief  officer  thereof,  and  In  all  other  places  of  the  clerk  of  the 
school  district  wherein  any  such  building  is  located  to  examine 
such  fire  escapes  as  to  their  suitableness  and  sufficiency,  whether 
jis  to  quality,  location  or  number.  If  upon  such  examination  such 
escapes  be  found  to  be  sufficient  and  suitable,  the  person  examin- 
ing shall  give  the  owner  of  such  building  or  some  one  of  them,  if 
more  than  one.  a  certificate  stating  such  examination  and  his  ap- 
proval, which  certificate  shall  be  good  for  two  years,  at  the  ex- 
piration of  which  time  another  examination  shall  be  had  and  a  like 
certificate  given.  Such  certificate  of  approval  shall  be  evidence  of 
sufficient  compliance  with  the  requirements  of  this  act  and  shall 
protect  such  owner  from  any  penalty  herein  prescribed  during  the 
time  for  which  it  may  have  been  given.  The  fee  for  such  examina- 
tion shall  bo  one  dollar. 

Sec.  4.  Every  owner  of  any  such  building  as  is  specified  in  this  Penalty, 
act.  whether  an  individual  or  a  bwly  corporate,  who  shall  fall  to 
comply  with  the  provisions  thereof  shall  be  deemed  guilty  of  a  mis- 
demeanor and  be  liable  to  indictment,  and  upon  conviction  shall 
forfeit  and  pay  to  the  State  a  fine  not  exceeding  two  hundred  dol- 
lars, and  in  case  of  a  corporation,  payment  of  the  fine  may  be  en- 
forced by  a  writ  of  fieri  facias  to  be  issued  out  of  the  court  where 
such  conviction  was  had  on  the  judgment  thereof  and  continued 
by  venditioni  exjwnas  as  upon  judgments  in  the  superior  court. 

ACTS  OF  1897. 

Ghafteb  452. — Factories  and  workshops — Provisions  for  female 
employees — New  Castle  County, 

[See  Appendix  A,  page  681.] 
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able  age  and  discretion  residing  at  the  usual  residence  or  onployed 
,  ut  the  usual  place  of  business  of  such  agent  in  the  District  of 

Noooompitonoe.  Columbia :  Provided,  That  in  case  of  failure  or  refusal  of  the 
owner  entitled  to  the  beneficial  use,  rental,  or  control  of  any 
buildings  specified  in  this  act,  to  comply  with  the  requirements 
of  the  notice  provided  for  in  section  ten,  then,  and  in  that  errat, 
the  Commissioners  are  hereby  empowered  and  it  is  their  duty  to 
cause  such  erection  of  fire  escapes  and  other  appliances  men- 
tioned in  the  notice  provided  for,  and  they  are  hereby  author 
ized  to  assess  the  costs  thereof  as  a  tax  against  the  buildings  on 
which  they  are  erected  and  the  ground  on  which  the  same  standi, 
and  to  issue  tax-IIen  certificates  against  such  building  and  grounds 
for  the  amount  of  such  assessments,  bearing  interest  at  the  rate 
of  teu  per  centum  per  annum,  which  certificates  may  be  turned 
over  by  the  Ck>mmissioners  to  the  contractor  for  doing  the  work. 

Enfonemont  sec,  12.  The  supreme  court  of  the  District  of  Ck>lumbia,  in  term 
time  or  in  vacation,  may,  upon  a  petition  of  the  District  of  Oo- 
lumbia,  filed  by  its  said  Commissioners,  issue  an  injunction  to 
restrain  the  use  or  occupation  of  any  building  in  the  District  of 
Columbia  in  violation  of  any  of  the  provisions  of  this  act 

OEOROIA. 

CODE— 1910. 

Fire  escapes  on  factories,  etc 

Whmt  buildings     Section  3151.  Owners  of  every  building  more  than  two  stories 
to  hjve  lira  C5-  j,j  height,  not  Including  the  basement,  used  in  the  third  or  higher 
stories,  in  whole  or  in  part,  as  factory  or  wortcshop,  shall  provide 
more  than  one  way  of  egress  from  each  story  of  said  building, 
above  the  second  story,  by  stairways  on  the  inside  or  outside  of 
said  building,  and  such  stairways  shall  be,  as  nearly  as  may.l>e 
practicable,  at  apposite  [opposite]  ends  of  each  story,  and  so  con- 
structed that,  In  case  of  fire,  the  ground  can  be  readily  reached 
Landings.         from  the  third  and  higher  stories.    Stairways  on  the  outside  of  said 
buildings  shall  have  suitable  railed  landings  at  each  story  above 
the  first,  and  shall  connect  with  each  of  said  stories  by  doors  or 
windows  opening  outwardly,  and  such  doors,  windows,  and  land- 
Doora  to  openings  shall  be  kept  at  all  times  clear  of  obstructions.    All  the  main 
outwardly.  doors  of  such  buildings,  both  inside  and  outside,  shall  open  out- 

wardly, and  each  story  shall  be  amply  supplied  with  means  for 
extinguishing  fires. 
Inspection.  Sec.  3152.   The  municipal  authorities  of  the  town  or  city  where 

such  building  is  situated,  or  the  ordinary  of  the  county  if  the 
building  is  situated  outside  of  any  town  or  city,  shall  require  the 
fire  marshal  or  chief  officer  of  the  fire  department,  and  if  there  is 
no  fire  marshal  nor  chief  fireman,  then  some  other  suitable  official, 
to  examine  such  buildings  at  least  once  a  year,  and  report  in  writ- 
ing to  said  municipal  authorities,  or  said  ordinary,  that  said  re- 
quirements have  or  have  not  been  complied  with.  If  not  complied 
with,  the  municipal  authorities  or  the  ordinary,  as  the  case  may 
be,  shall  notify  in  writing  the  owner  of  such  building  to  provide 
needful  alterations  or  additions. 
Who  to  mako  Sbc.  8164.  The  owners  of  buildings  referred  to  in  this  article 
altaraUoni.  g^ali  make  all  alterations  or  additions  necessary  to  comply  with 
the  requiremoits  of  this  article.  Examinations  and  reports  shall 
be  made  during  the  month  of  December  of  each  year. 

ACTS  OF  1911. 
Commissioner  of  commerce  and  labor—Inspection  of  factories,  etc 

(Page  133.) 

Uw     onlbra»>     S«o.  4.   Said  commi8sione»-  -'     *  make  investigation  concemUig 
■•■'^  the  operation  of  the  var  -Rating  to  the  safety  of  the 
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Sec.  5  (as  amended  by  chapter  2566,  Acts  of  1906-7).  Bach  ele-  EtoT»torsiiirfti. 
vator  shaft  and  stairway  extending  to  the  basement  of  the  build- 
ings heretofore  mentioned  shall  terminate  in  a  fireproof  compart-  * 
ment  or  inclosure,  separating  the  elevator  shaft  and  stairs  from 
other  parts  of  the  basement,  and  no  opening  shall  be  made  or  main- 
tained in  snch  compartment  or  inclosure  unless  the  same  be  pro- 
vided with  fireproof  doors.    ♦    ♦    • 

Sec,  6.  It  shall  be  unlawful  to  obstruct  any  hall,  passageway,    OtatniotlQu 
corridor,  or  stairway  in  any  building  mentioned  in  this  act  with 
baggage,  trunks,  furniture,  cans,  or  with  any  other  thing  what- 
soever. 

Sec.  7.  No  door  or  window  leading  to  any  fire  escape  shall  be    ^Miia 
covered  or  obstructed  by  any  fixed  grating  or  barrier,  and  no  per- 
son shall  at  any  time  place  any  incumbrance  or  obstacle  upon  any 
fire  escape  or  upon  any  platform,  ladder,  or  stairway  leading  to  or 
from  any  fire  escape. 

Sec.  8.  No  license  shall  be  issued  to  any  person  to  conduct  any  fj^?"^^  '•" 
business  for  which  a  license  is  required  in  any  building  mentioned  ^^^^ 
in  this  act  until  such  building  has  been  provided  and  equipped 
with  a  sufficient  number  of  fire  escapes  and  other  appliances 
required  by  this  act. 

Sec.  9.  Any  person  failing  or  neglecting  to  provide  fire  escapes, 
alarm  gongs,  guide  signs,  fire  hose,  fire  extinguishers,  or  other 
appliances  required  by  this  act,  after  notice  from  the  Commis- 
sioners of  the  District  of  Columbia  so  to  do,  shall,  upon  conviction 
thereof,  be  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more 
than  one  hundred  dollars,  and  shall  be  punished  by  a  further  fine 
of  five  dollars  for  each  day  that  he  falls  to  comply  with  the  notice 
aforesaid.  Any  person  violating  any  other  provision  of  this  act 
shall  be  punished,  upon  conviction  thereof,  by  a  fine  of  not  less  than 
ten  dollars  nor  more  thau  one  hundred  dollars  for  each  offense. 

Sec.  10.  The  said  notice  requiring  the  erection  of  fire  escapes  Oootanti  9t  m^ 
and  other  appliances  mentioned  in  this  act  shall  specify  the  char-^'^ 
acter  and  number  of  fire  escapes  or  other  appliances  to  be  pro- 
vided, the  location  of  the  same,  and  the  time  within  which  said 
fire  escapes  or  other  appliances  shall  be  provided,  and  In  no  case 
shall  more  than  ninety  days  be  allowed  for  compliance  with  said 
notice  unless  the  Commissioners  of  the  District  of  Columbia  shall, 
in  their  discretion,  deem  it  necessary  to  extend  their  time. 

Sec.  11  (as  amended  by  chapter  2566,  Acts  of  1906-7).  Said  S^rrioi  of  u^ 
notice  shall  be  deemed  to  have  been  served  if  delivered  to  the  per-  *"* 
fl»n  to  be  notified,  or  if  left  with  any  adult  person  at  the  usual 
residence  or  place  of  business  of  the  person  to  be  notified  in  the 
District  of  Columbia,  or  if  no  such  residence  or  place  of  business 
can  be  found  in  said  District  by  reasonable  search,  if  left  with 
any  adult  person  at  the  office  of  any  agent  of  the  person  to  be  noti- 
fied :  Provided,  Such  agent  has  any  authority  or  duty  with  refer- 
ence to  the  building  to  which  said  notice  relates,  or  if  no  such  office 
can  be  found  in  said  District  by  reasonable  search  if  forwarded  by 
registered  mail  to  the  last  known  address  of  the  person  to  be  noti- 
fied and  not  returned  by  the  Post-Office  authorities,  or  if  no  ad- 
dress be  known  or  can  by  reasonable  diligence  be  ascertained,  or 
If  any  notice  forwarded  as  authorized  by  the  preceding  clause  of 
this  section  be  returned  by  the  Post-office  authorities,  if  published 
on  ten  consecutive  days  in  a  daily  newspaper  published  in  the 
District  of  Columbia,  or  if  by  reason  of  an  outstanding  unrecorded 
transfer  of  title  the  name  of  the  owner  in  fact  can  not  be  ascer- 
tained beyond  a  reasonable  doubt,  if  served  on  the  owner  of  record 
in  the  manner  hereinbefore  in  this  section  provided.  Any  notice 
to  a  corporation  Shall,  for  the  purposes  of  this  act,  be  deemed  to 
have  been  served  on  such  corporation  if  served  on  the  president, 
secretary,  treasurer,  general  manager,  or  any  principal  officer  of 
such  corporation  in  the  manner  hereinbefore  provided  for  the 
service  of  notices  on  natural  persons  holding  property  in  their  own 
right,  and  notice  to  a  foreign  corporation  shall,  for  the  purposes 
of  this  act,  be  deemed  to  have  been  served  if  served  on  any  agent 
of  such  corporation  personally,  or  If  H        "^  * v  IPRMn  of  rait- 
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iihte  age  auci  discretion  residing  at  the  usual  residence  or  emplojed 
at  the  ueual  place  of  business  of  such  agent  in  the  District  of 
'Columbia:   Provided,  That  in  case  of  failure  or  refuKal   of  the 
owner  entitled   to   the  heneflelfil    use»   rental,   or  control   of  auy^ 
buildings  8i>ecified  In  this  act.  to  comply  with  the  requireroeot 
of  the  notJce  providetl  for  in  isectlon  ten,  then,  and  in  that  events 
the  Com nii»»l oners  are  hereby  empowered  and  it  is  their  duty 
cau«e  such   erection   of   fire  escapes  iind   otlier  nppllances   meu-J 
tioned  in   the  notice  provided  for,  and   they  are  hereby   author^ 
lated  to  assess  the  costs  there* if  as  a  tax  against  the  buildings  oi 
which  they  are  erected  and  the  ground  on  wblch  the  same  htaiiiU 
and  to  issue  tax-Ilen  certiflcates  against  such  building  and  gmand^ 
for  the  amount  of  such  assessments,  bearing  interest  at  the  mtfl 
of  ten  Tier  centum  per  annum,  which  certiticates  may  be  tunie 
over  by  the  Commissioners  to  the  contractor  for  doing  the  work 
Skc.  12.  The  snprenje  court  of  the  District  of  Columbia*  in  ter 
time  or  in  vacation,  may*,  upon  a  petition  of  the  District  of  C0\ 
lumhia,   filed  by  its  stdd   Conimlssioners,   Issue  an   injunction 
restratii  the  use  or  occup:itlon  of  any  building  In  the  District 
Columbia  In  violation  of  any  of  the  provisions  of  this  acL 

GEORGIA. 
CODE— 1910. 


Fire  escape*  on  factories,  etc* 

Section  3151.   Owners  of  every  butlding  more  than  two  iiton<? 
'in  height,  not  including  the  basement*  used  in  the  third  or  higbeij 
stories,  in  whoJe  or  in  part,  as  factory  or  workshop,  shall  provid^ 
more  fban  one  way  of  egress  from  each  story  of  said  btdldinfl 
above  tiie  set^ond  story,  by  stairways  on  the  inside  or  outside  of 
Haid  building,  and  suf/h  stairways  shall  be.  as  nearly  as  may 
practicable,  at  aiiposite  foppositel  ends  of  each  story,  and  so  cc'i 
KtructCii  that,  in  case  of  tire,  the  ground  can  be  readily  reache 
L»ndEng3,  from  the  third  ami  higbcr  stories.    Stairways  on  tlie  outside  of  said 

buildings  shall  have  suitable  railed  landings  at  each  story  abov 
the  first,  and  shiill  connect  with  each  of  said  stories  by  doors  ol^ 
windows!  opening  outwardly,  and  such  doors,  windows,  and  land 
Doors  to  open  ings  shall  be  kept  at  all  times  clear  of  obstructions.    All  the  mal 

diHirs  of  such  buildings,  both  inside  and  oul.side,  shall  o|>en  ontj 
wnrdly,  and  each  story  shall  be  amply  supplied  with  means  to% 
extiugukhing  fires. 

Sec.  3152.   The  municipal  authorities  of  the  town  or  city  when 
Bucb  building  is  situated,  or  the  ordinary  of  the  county  if  the| 
building  is  situated  outside  of  Jiny  town  or  city,  shall  require  the 
fire  marsbal  or  chief  officer  of  the  fire  department,  and  if  there  \§ 
no  fire  nmrshal  nor  chief  fireman,  then  some  other  suitable  official, 
to  examiue  such  buildings  at  least  once  a  year,  and  report  In  wrlt^J 
Ing  to  said  municipal  authorities,  or  snid  ordinary,  that  said  re-l 
quirements  have  or  have  not  been  complied  with.    If  not  compliedl 
with,  the  municipal  authorities  or  the  ordinary,  as  the  case  msjr] 
be.  shall  notify  in  writing  the  owner  of  such  building  to  proTldO 
needful  alterations  or  additions. 

Sec.  .^154.    The  owners  of  buildings  referred  to  In  this  article 
shall  make  all  alterations  or  additions  necessary  to  comply 
the  requtreraents  of  this  article.     Examinations  and  reports  &bJi]I| 
be  made  during  the  month  of  December  of  each  year* 
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mionx^     Sec.  4.   Said  commissioner  shall  make  Investigatiau  concenitnf '^ 
the  operation  of  the  various  laws  relating  to  Uie  safietj  at  tbt 
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lite  and  limb  of  employees,  especially  tliose  concerning  the  em- 
ployment of  child  labor,  and  of  women,  and  he  shall  take  legal 
steps  looking  to  the  proper  enforcement  and  due  observance  of 
such  laws. 

HAWAII. 

REVISED  LAWS— 1905. 
Regulations  of  laundries. 

Section  1063.  The  superintendent  of  public  works  may  cause  to  Laaadrtos.  eta 
be  built  and  erected  in  the  district  of  ^ona.  Island  of  Oahu,  a  to  be  erected, 
sufficient  number  of  laundries  and  washhouses,  and  to  let  the 
salie  to  persons  applying  therefor  at  such  rents,  and  upon  such 
terms  as  the  said  superintendent  shall  deem  advisable.  And  in 
like  manner  to  designate  and  use  for  such  purposes  buildings 
already  erected.' 

Sec.  1065.  Such  laundries  and  washhouses  when  erected  shall  be    Board efheeKh. 
under  the  supervision  and  control  of  the  board  of  health. 

Sec.  1066  (as  amended  by  act  No.  Ill,  Acts  of  1907).  Every  Uae  ef  other 
person  who  shall  carry  on  the  business  of  laundry  keeping  or  **'*^^<**"i"- 
washing  for  hire,  within  the  limits  of  the  city  of  Honolulu,  except 
in  such  buildings  as  shall  be  provided  for  such  purpose.  In  accord- 
ance with  the  provisions  of  section  1063,  or  in  such  buildings  as 
may  be  approved  and  designated  for  such  purpose  by  the  board  of 
health,  shall  upon  conviction  be  liable  to  a  fine  not  to  exceed  ten 
dollars  for  each  and  every  day  during  which  he  shall  so  carry  on 
such  business,  and  In  default  of  payment  of  such  fine  shall  be 
imprisoned  until  such  fine  Is  paid. 

Sec.   1375.  The  treasurer  with  the  approval  of  the  governor    Leimdiiestobe 
may  issue  to  any  person,  partnership  or  corporation  a  license  to  Uoenscd. 
erect,  maintain  and  operate  a  steam  laundry  within  the  district 
of  Kona,  Island  of  Oahu,  upon  such  conditions  as  to  location  and 
otherwise  as  shall  be  set  forth  In  the  license. 

Seo.  1376.  Said  license  shall  not  be  Issued  except  upon  the  cer-    inapeotlon. 
tiflcate  of  the  board  of  health,  setting  forth  that  an  agent  of  said 
board  has  examined  the  location  at  which  It  Is  proposed  to  oper- 
ate said  steam  laundry,  and  that  the  same  Is  suitable  for  the  pur- 
pose. 

Sec.  1377.  The  annual  fee  for  said  license  shall  be  fifty  dollars.    Fee. 

Sec.  1378.  Said  steam  laundries  shall  be  subject  to  such  regula-    ReKa]etioo& 
tions  as  to  sanitation  as  may  be  prescribed  from  time  to  time  by 
the  board  of  health. 

IDAHO. 

REVISED  CODES— 1909. 

Fire  escapes  on  factories,  etc. 

Section  1550.  It  Is  hereby  made  the  duty  of  every  person,  firm  *k^**'V''?'J22 
or  corporation,  or  his  or  its  agents,  officers  or  trustees,  owning  orja^ig^J.  "***" 
having  the  management  or  control  of  any  •  •  ♦  factory  or 
other  structure  over  two  stories  In  holpht  to  provide  and  furnish 
such  building  with  safe  and  suitable  metallic.  Iron  or  fireproof 
ladders  of  sufficient  strength,  and  to  permanently  and  securely 
attach  the  same  to  the  outside  or  outer  walls  of  such  buildings,  in 
such  manner  and  In  such  position  as  to  be  adjacent  to  the  windows, 
and  convenient  and  easy  of  access  to  the  occupants  of  such  build- 
ings In  case  of  fire. 

Sec.  1551.  Such  metallic.  Iron  or  fireproof  ladders  must  connect 
with  each  fioor  above  the  first,  and  be  well  fastened  and  secure 
and  of  sufficient  strength  and  nnist  extend  from  the  first  story  to 
the  upper  stories  of  such  building  or  to  the  cornice  thereof. 

Sec  1553.  Any  person,  firm  or  corporation,  or  his  or  Its  agents,    Vi( 
ofilcers  or  trustees,  who  shall  fall  to  comply  with  the  provisions  of 
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tlili  chapter,  aball  be  ^11  tj  of  a  mtsdemeanar.  and,  on  conricHa 
thereof,  shall  be  punishable  by  Iraprleonnient  In  the  county  jail" 
for  not  less  than  three,  nor  more  than  bIx.  mooths,  or  by  n  fliie  of 
not  less  than  two  hundred  dollars,  nor  more  thiin  three  handled 
dollars,  or  by  both  such  fine  and  Imprisonment. 

ILLINOIS. 

HTJRD'S  REVISED  STATUTES— 1905. 

Chapter  ^, — Factories  an4  workshopa — Inspection, 

^tmfng,  Mo.,  te     Section  21.  No  room  or  rooms,  apartment  or  apartments  In  i 
livijv rooms.        tenement  or  dwelling  house  used  for  eating  or  sleeping  pur. 

shall  he  used  for  the  manufacture.  In  whole  or  in  part*  of  coafi 
vests,  trousers,  knee  pants^  o  vera  Us.  cloaks,  shirts,  ladies*  wais 
purses,  feathers,  artificial  flowers  or  cigars,  except  by  the  Iran 
dlate  members  of  the  family  living  therein.  Every  such  worl 
shop  shall  be  kept  in  a  cleanly  state,  and  shall  be  subject  to 
provisions  of  this  act;  and  each  of  said  articles  made,  altered, 
paired  or  finished  in  any  of  such  workshops  shall  be  subject 
Inspection  and  examluation,  as  hereinafter  provided*  for  the  puf 
pose  of  ascertaining  whether  sakl  articles,  or  any  of  them» 
any  part  thereof,  are  In  a  cleanly  condition  and  free  from  vermfM 
and  any  matter  of  an  infectious  and  contagious  natnre;  and  ever^ 
person  so  occupying  or  having  control  of  any  workshop  as  afore-" 
said,  shall  within  fourteen  days  from  the  taking  effect  of  this  act, 
or  from  the  time  of  beginning  of  work  In  any  workshop  as  afor©-j 
said,  notify  the  board  of  health  of  tlie  location  of  such  workshop 
the  nature  of  the  work  there  carried  on,  and  the  number  of 
sons  therein  employed. 
Iflticttou*  db-  Sec.  22.  If  the  board  of  health  of  any  city  or  »ild  State  111 
""■••^  spector  finds  evidence  of  Infectious  or  contagious  diseases  pi^sen 

in  any  workshop,  or  In  goods  manufactured,  or  in  process  of  mann 
facture  therein,  and  if  said  board  or  Insp^tor  shall  find  said  sho 
In  an  unhealthy  condition,  or  the  clothing  and  materials  use 
therein  to  be  nnfit  for  use,  said  board  or  ins[>ector  shall  issue  sue 
order  or  orders  as  the  public  health  may  require,  and  the  boar 
of  health  are  hereby  enjoined  to  condemn  and  destroy  all  sue 
infectious  and  contagious  articles. 
^  Sec.  23.  Whenever  it  shall  be  reported  to  said  Inspector  or  to 
**  the  board  of  health,  or  either  of  them,  that  coats,  vests,  tronsen  " 
knee  pants,  overalls,  cloaks,  shirts,  ladles*  waists,  purses,  feather 
artiftcial  flowers  or  cigars  are  being  transported  to  th^ls  State,  t 
Ing  been  preTlously  manufactured  !n  whole  or  y>art  under 
healthy  conditions,  said  inspector  shall  examine  said  goodftj 
the  condition  of  their  manufacture,  and  if  upon  such  examtj 
said  goods,  or  any  of  them,  are  found  to  contain  vermin. 
have  been  I  made]  in  Improper  places  or  under  unhealthy  condJ^ 
tions,  he  shall  make  report  thereof  to  the  board  of  health. 
Inspector,  which  board  or  Inspector  shall  thereuiwn  make 
order  or  orders  as  the  public  health  shall  require,  and  the  boar 
of  health  are  hereby  empowered  to  condemn  and  destroy  all 
articles. 

Sec.  26.  Every  person,  firm  or  corporation,  agent  or  manager  i 
a  corporation  employing  any  female  lu  any  manufacturing  estal 
lishment.  factory  or  workshoi>.  shall  post  and  keep  posted,  in 
conspicuous  place  In  every  roam  where  such  help  is  employed,  a  J 
printed  notice  slating  the  hours  for  each  day  of  the  week  lietweenl 
which  work  Is  reqnlred  of  such  persons^  and  in  every  room  where  J 
children  under  sixteen  years  of  age  are  employed  a  list  of  their' 
names,  ages  and  place  of  residence. 

Sec.  27.  The  words  "manufacturing  establishment"  "factory" 
or  *"  workshop,"  wherever  used  in  this  act^  aball  be  construed  toj 
mean  any  place  where  goods  or  products  are  manufactured  or  i 
paired,  cleaned,  or  sorted,  in  whole,  or  In  part,  for  sale,  or  fori 
wages.    Whenever  any  house,  room  or  place  is  used  for  the  pnr^J 
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pcme  of  caning  on  any  process  of  making,  altering,  repairing  or 
flnlshlng  for  sale,  or  for  wages  any  coats,  vests,  trousera,  Itnee- 
jMints,  oTeralls,  cloaks,  sbirts.  ladles*  waists,  purses,  feathers,  arti- 
ficial flowers  or  cigars,  or  any  wearing  apparel  of  any  kind  what- 
ioever,  intended  for  sale,  it  shall  wltbin  tlie  meaning  of  this  act 
be  deemed  a  workshop  for  the  purposes  of  inspection.  And  it  shall 
be  the  duty  of  every  person,  firm  or  corporation  to  keep  a  com- 
plete list  of  all  such  workshops  in  his.  their  or  its  employ,  and 
snch  list  ehiiil  be  produced  for  inspection  on  demand  by  the  board 
of  health  or  any  of  the  officers  thereof^  or  by  the  State  inspector^ 
assistant  Inspector,  or  any  of  the  deputies  appointed  under  this 
act 

Sec.  28.  Any  person,  firm  or  corporation  who  falls  to  comply 
with  any  provision  of  this  act  shall  be  deemed  guilty  of  a  mis- 
demeanor (ind  on  conviction  thereof  shall  be  fined  not  less  than 
three  dollars,  nor  more  than  one  hundred  dollars  for  each  offense* 

Sec,  29  (as  amended  by  net,  page  326.  Acts  of  1911).  1.  Tbere^P*^™!*^  of 
is  hereby  created  and  established  a  separate  and  diaUnct  depart- JJot*?"^      uispeo^ 
ment  of  the  State  governmeut  to  be  known  as  the  '*  Illinois  De- 
partment of  Factory  Inspection." 

2.  The  governor  shall,  upon  the  taking  effect  of  this  act  ap- 
point  a  chief  State  factory  inspector,  whose  duty  It  shall  be  to 
e-xercise  general  supervision  over  the  department  of  factory 
inspection  and  all  of  Its  inspectors^  and  secure  the  enforcement 
of  all  laws  now  in  force  or  hereafter  enacted  relating  to  the  in- 
spection of  factories,  mercantile  establishments,  mills,  workshops 
and  commercial  institutions  In  this  State,  and  to  perform  such 
other  dutiea  as  are  now  or  may  hereafter  be  prescribed  by  law  to 
be  performed  by  the  factory  inspector.  The  satary  of  such  chief 
State  factory  inspector  shall  be  three  thousand  dollars  (I3.O00.O0) 
per  annum  and  his  term  of  office  shall  be  four  (4)  years. 

The  governor  shall  appoint,  upon  the  taking  effect  of  tbis  act 
an  assistant  cblef  factory  Inspector  at  a  salary  of  two  thousand 
two  hundred  and  fifty  tdollars}  (|2,250.00)  per  annum;  one  physi- 
cian at  a  salary  of  fifteen  hundred  dollars  ($1,500.00)  per  annum; 
and  thirty  (30)  deputy  factory  iiispe<?tora,  who  shall  receive  a 
salary  of  twelve  hundred  dollars  ($1,200.00)  per  annum,  and  an 
attorney  for  said  department  at  a  salary  of  fifteen  hundred  dollftrs 
($l,5im00)  per  annum. 

The  duties  of  the  assistant  chief  factory  inspector,  medical, 
expert  and  deputy  inspectors,  as  herein  provided,  shall  be  the  same 
as  those  now  or  hereafter  imix»sed  by  law  upon  the  chief  State 
factory  Inspector  and  the  aBsistant  chief  factory  inspector  and 
the  deputy  factory  inspectors,  and  they  shall  be  subject  to  the 
supervision  and  direction  of  the  chief  State  factory  inspector  in 
the  discharge  of  such  duties.  Said  chief  State  factory  inspe^^tor 
and  the  other  inspectors  proiide*!  for  herein  shall  visit  and  Inspect 
at  all  reasonable  hours,  as  often  as  practlcabie,  the  factories,  aier- 
cantile  establishments,  mills,  workshops  and  commercial  institu- 
tions in  this  State,  where  goods,  wares  and  merchandise  are 
manufactured,  stored,  purchased  or  sold  at  wholesale  or  retail. 

And  the  chief  State  factory  inspector  shall  report  In  writing  to 
the  governor  on  the  thirtieth  (30th)  day  of  June  annually,  the 
result  of  his  inspections  and  invef?tigations,  together  with  such 
other  information  and  ref^^ommendationa  us  he  may  deem  proper. 
And  said  Inspectors  shall  make  a  special  investigation  Into  the 
conditions  of  labor  in  this  State,  or  into  any  alleged  abuses  In 
connection  therewith,  whenever  the  governor  shall  direct  and 
report  the  results  of  the  same  to  the  governor. 

It  shall  be  the  duty  of  the  said  inspectors  to  enforce  the  pro- 
Tlslons  of  this  act.  and  perform  such  other  duties  as  now  are  or 
shalJ  hereafter  he  preseritved  by  law,  and  to  prosecute  all  viola- 
tions of  law  relating  to  the  inspection  of  factories,  mercantile 
establishments,  mills,  workshops  and  commerclji!  institutions  tn 
this  State  before  any  magistrate  or  in  any  court  of  competent 
JurlBdlcUon  in  tMs  Stat& 
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And  it  eliall  be  tiie  duty  of  tJie  State's  attorney  of  tbe 
coanty.  upon  request  of  Uie  chief  State  fai*tory  liiiijxMrtor  or 
♦  deputies,  to  prosecute  any  violation  of  law  whioli  It  V8  mfl*le  rla 

duty  of  the  factory  Inspectors  to  enforce.    And  It  shall  be  Uie  du 
of  the  attorney  for  such  depiirtment  to  proscfute,  when  regue^ti 
by  the  chief  State  factory  msi^ector.  any  InfractloDs  or  violrttin 
of  law  which  Is  now  or  nmy  be  hereafter  mnde  the  duty  of 
fiftctory  Inspector  to  enforce. 
Dtstrfcts.  Said  chief  factory  in&i>ector  shall,  by  written  order  filed  with 

the  governor,  divide  tbo  State  into  injspection  districts,  due  recnnl_ 
being  had  to  the  number  of  eatabllshments  niid  the  amount 
work  required  to  be  i>erformed  In  each  dlftrict^  And  he  sha 
assign  to  each  district  h  deputy  Inspector  who  shall  h,j 
of  the  inspection  in  the  district  to  which  he  Is  assigned. 
sui>ervislon  of  the  chief  State  factory  inspector.  The  l* 
factor)'  Inspector  may  nt  any  time,  when  In  his  diR*^retiC 
good  of  tbe  service  requires,  chnu;;e  a  deputy  Insjiector  froii 
district  to  anotlier,  or  reaRslgn  tbe  districts  of  the  State  amon 
the  several  deputy  inspectors  under  his  ctuirge.  He  may  at  wO 
time,  when  the  conditions  are  changed,  or  in  his  discretion  tli 
goo<l  of  the  service  requires,  by  a  like  order  fdetl  with  the  go^ 
emor,  redlvlde  the  State  into  inspection  districts,  chaDging 
territory  emliraced  within  the  several  districts  as  to  Mm  ma 
Beeni  ndvlsable, 

CeAPTER   4B.—Factoirieii    and    worJcshopa — Uie   nf    hloMtcrn 
metal-polishing  rfiachinerif. 

Blowufiftjrem-  SECTION  43.  All  |)er80Ds,  companies  or  corporations  operatln 
ocy  whoete.  eta  gjjy  factory  or  workshop,  where  emery  wheels  or  emery  lielfs 
any  description  nre  used,  either  solid  emery,  leather,  leathd 
covered,  felt,  canvas,  linen,  i^apor,  cotton,  or  wheels  or  [jells  rolld 
or  contPd  witli  emery  or  corniidtim,  or  cotton  wheels  used  ns  bntl 
shall  provide  the  Faaie  with  blowers,  or  similar  apparatus,  whic 
shall  be  place^1  over,  besides  or  under  such  wheclsi  or  t^-i'^  in  , 
a  manner  as  to  protect  the  person  or  perf»ous  usini; 
the  pn rtlcles  of  the  dust  produced  and  causetl  ih' 
carry  jiway  I  be  dost  arising  from  or  tlirown  off  by  such  wliif>ls  < 
belts  while  In  oi>eratlon.  dinnrtly  to  the  ovUside  of  the  building,  i 
to  some  re*'eptable  I  receptacle)  placed  s<j  as  to  receive  and  coniln 

PTDrisas.  such  dust :  PrrnHdnJ.  That  grinding  machines  upon  which  w;!ler  f 

used  nt  the  point  of  the  grinding  contact  shall  he  ejtempt  from  tb 
provisions  of  this  act :  And  provided.  This  net  shall  not  apply 
small  shops  employing  not  more  than  one  man  In  such  work. 

Hoods  or  hop-     Sec.  44.  It  shall  be  the  duty  of  any  [Ji'rson,  company  or  eorpor 
piii"  tion  oiK?rnling  any  such  factory  or  workshop  to  provide  or  c<ii 

struct  sucli  appliances,  apparatus,  macliinery  or  other  thin| 
necessary  to  carry  out  the  jnrrpose  of  this  act,  as  set  forUi  in  tlj 
precefling  seii'tlon,  as  follovTs:  Each  and  every  nuch  wheel  shall 
fitte^l  with  a  sheet  of  [orl  east-iron  bcwtd  or  hopper  of  such  for 
and  so  npidfed  to  such  wbeH  or  wheels  that  tlje  dust  or  refui 
therefrom  will  fall  from  such  wheels,  or  will  be  thrown  iuto 
homl  or  bop]KM'  by  centrifugal  force  and  be  curried  off  by 
current  of  air  Into  a  suction  pipe  attached  to  same  Imid]  hood  or 
hopper. 

Soetloo pipes^  Skc.  45.  Each  and  every  such  wheel  six  Inches  or  less  In  diai; 
eter  shall  be  provide<l  with  a  ihree-hieh  suction  pip^'i  wheels  ; 
inches  to  twenty -four  inches  in  diameter  with  four- inch 
suction  pipe;  wheels  from  twenty-four  Inches  to  thirty-six 
in  diameter  with  five-Inch  suction  pipe:  and  all  wheels  Ulfl 
diameter  than  those  statetl  above  shall  l)e  provided  i?nch 
suction  pli>e,  not  less  than  j^Ix  Inches  In  diameter,  Tiie 
pipe  from  each  wheel,  so  spcclrtt»d,  nuist  l>e  full  size  to  the  nmlj 
tiimk  suction  pipe,  and  the  main  sncrlon  pipe  to  w^hlch  BninUd 
pipes  arc  attached,  shall  hi  Us  diameter  and  capacity.  l>e  i*q\M 
to  the  combined  area  of  such  smaller  pipes  attached  to  the  snc 
and  the  discharge  pipe  from  the  exhaust  ftm,  connected  wltb 
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suction  pipe  or  pipes,  shall  be  as  large  or  larger  than  the  suction 
pipe. 

Sec.  46.  It  shall  be  the  duty  of  any  person,  company  or  corpora-  Fvaa.  oto. 
tlon  operating  any  such  factory  or  worlcshop  to  provide  the  neces- 
sary fans  or  blowers  to  be  connected  with  such  pipe  or  pipes,  as 
above  set  forth,  which  shall  be  run  at  a  rate  of  speed  as  will  pro- 
duce a  velocity  of  air  in  such  suction  or  discharge  pipes  of  at 
least  nine  thousand  feet  per  minute  to  an  equivalent  suction  of 
[or]  pressure  of  air  equal  to  raising  a  column  of  water  not  less 
than  five  Inches  in  a  U-shaiied  tube.  All  branch  pipes  must  enter 
the  main  trunk  pipe  at  an  angle  of  forty-five  degrees  or  less,  the 
main  suction  or  trunk  pipe  shall  be  below  the  emery  or  buffing 
wheels,  and  as  close  to  the  same  as  possible,  and  to  be  either  upon 
the  floor  or  beneath  the  floor  on  which  the  machines  are  placed  to 
which  such  wheels  are  attached.  All  bends,  turns  or  elbows  in 
such  pipes  must  be  made  with  easy,  smooth  surfaces,  having  a 
radius  in  the  throat  of  not  less  than  two  diameters  of  the  pipe  on 
which  they  are  connected. 

Sec.  47.  It  shall  be  the  duty  of  any  factory  inspector,  sheriff,  invwUptloo  of 
constable  or  prosecuting  attorney  of  any  county  in  this  State  in<»mp«aw- 
which  any  such  factory  or  workshop  is  situated,  upon  receiving 
notice  in  writing  signed  by  any  person  having  knowledge  of  such 
facts,  accompanied  by  the  sum  of  one  dollar  as  compensation  for 
his  services,  that  such  factory  or  workshop  is  not  provided  with 
such  appliances  as  herein  provided  for,  to  visit  any  such  factory 
or  workshop  and  inspect  the  same,  and  for  such  purpose,  they  arc 
hereby  authorized  to  enter  any  factory  or  workshop  in  this  State 
during  working  hours,  and  upon  ascertaining  the  facts  that  the 
proprietors  or  managers  of  such  factory  or  workshops  have  failed 
to  comply  with  the  provisions  of  tJiis  act  to  make  complaint  of 
the  same  in  writing  before  a  justice  of  the  peace  or  police  magis- 
trate having  jurisdiction,  who  shall  thereupon  issue  his  warrant, 
directed  to  the  owner,  manager  or  director,  in  such  factory  or 
workshop,  who  shall  be  thereupon  proceeded  against  for  the  vlo* 
la  tlon  of  this  act  and  [as]  hereinafter  mentioned,  and  it  is  made 
the  duty  of  the  prosecuting  attorney  to  prosecute  all  cases  under 
this  act. 

Sec.  48.  Any  such  person  or  persons  or  company,  or  managers,  PauUj. 
or  directors  of  any  such  company  or  corporation  who  shall  have 
the  charge  or  management  of  such  factory  or  workshop,  who  shall 
fail  to  comply  with  the  provisions  of  this  act,  shall  be  deemed 
guilty  of  a  misdemeanor  and  upon  conviction  thereof  before  any 
court  of  competent  jurisdiction  shall  be  punished  by  a  flue  of  not 
lesf?  than  twenty-five  dollars,  and  not  exceeding  one  hundred 
dollars. 

Chapter  55a. — Fire  escapes  on  factories,  etc. 

Section.  1.     ♦     ♦     ♦     all  buildings  in  this  State  which  are  ^o^^r    JjJJ^^JJJgJ^ 
or  more  stories  in  height,  excepting  such  as  are  used  for  private  ouomi* 

residences  exclusively,  but  including  flats  and  apartment  buildings, 
shall  be  provided  with  one  or  more  metallic  ladder  or  stair  fire  es- 
capes attached  to  the  outer  walls  thereof  and  extending  from,  or 
suitably  near  the  ground,  to  the  uppermost  story  thereof,  and  pro- 
vided with  platforms  of  such  forms  and  dimensions,  and  in  such 
proximity  to  one  or  more  windows  of  each  story  above  the  flrst, 
as  to  render  access  to  such  ladder  or  stairs  from  each  such  story 
easy  and  safe ;  the  number,  location,  material  and  construction  of 
such  escapes  to  be  subject  to  the  approval  of  the  board  of  super- 
visors in  counties  under  township  organization,  and  a  board  of 
county  commissioners  in  counties  not  under  township  organiza- 
tion, except  in  villages,  towns  and  cities  organized  under  any 
general  or  special  law  of  this  State,  such  approval  shall  be  had 
by  the  corporate  authorities  of  such  villages,  towns  and  cities: 
Provided,  however.  That  all  buildings  more  than  two  stories  in 
height,  used  for  manufacturing  purposes  or  for  hotels,  dormitories, 
schools,  seminaries,  hospitals  or  asylums,  shall  have  at  least  one 
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be  required  to  have  artificial  means  of  Tentilatlon :  but  all  fmcb 
rooms  or  apartments  shali  be  properly  a  J  red  before  begiiining 
work  for  the  day  and  during  the  meal  hours.  All  such  rooms,  or 
apartments,  having  Ies8  thiin  2,000  cubic  feet  of  air  space»  but 
more  thnn  500  cubic  feet  of  tilr  space,  for  each  and  every  person 
employed  therein,  and  which  have  outside  windows,  and  doors 
whose  area  is  at  least  one-eighth  of  the  floor  area,  shall  be  pro- 
vided with  artificial  means  of  ventilation,  which  shall  be  in 
operntlon  w^hen  the  outside  temperature  requires  the  windows  to 
be  kept  closwl,  and  which  shall  supply  during  each  working  hour 
at  least  1,5C3<:^  cubic  feet  of  fre^b  air  for  each  and  every  person 
employed  therein.  All  such  rooms  or  apartments,  liavlng  less 
than  500  cubic  feet  of  air  s|iace  for  each  and  every  person  em- 
ployed therein,  all  rooms  or  apurtmeots  having  no  outside  win* 
dows  or  doors,  and  all  rooms  or  apartments  having  less  than  2,000 
cable  feet  of  air  space  for  ench  and  every  person  employed  therein, 
and  in  which  the  outside  window  and  door  area  is  less  than  one- 
eighth  of  Oie  floor  area,  shall  be  provided  with  artificial  means 
of  veniiiation,  which  will  supply  during  each  working  hour 
throughout  the  year,  at  least  1,800  cubic  feet  of  fresh  air  for  each 
and  every  perRon  emiiloyed  therein:  Provided,  That  the  provisions 
of  the  preeeiliiig  portions  of  this  section  shall  not  apply  to  storage 
rooms  or  vaults:  And  providcdfurlluji;  That  the  preceding  portions 
of  this  sectlou  shall  not  apply  to  those  rooms  or  apartments  in 
which  manufacturing  processes  are  carried  on  which  from  their 
pecutiar  nature  would  be  materially  interfered  with  by  the  pro- 
Wsions  of  this  section.  No  purt  of  the  fresh  air  supply  requl 
by  this  sectliiu  shall  he  taken  from  any  cellar  or  basement 

The   following   terms   of   this   section   shall   be  interpreted 
mean :  The  air  space  iivalkible  for  eiich  person  is  the  total  Inte 
rior  volume  of  a  room,  expressed  in  cnbic  feet,  without  any  dedu^ 
tlons  for  machinery  contained   therein,  divided  by  the  averai 
number  of  persons  employed  therein. 

Outside  windows  aud  doors  are  those  connecting  directly  with 
the  outside  air;  the  window  and  door  area  Is  the  total  area  of  the 
windows  and  doors  of  all  outside  ojienings;  and  the  floor  area 
the  total  floor  area  of  each  room. 

Sec.  12.  AH  factories,  mercantile  establishments,  mills  or  woi 
shops  shall  he  kept  free  from  gas  or  effluvia  arising  from  any 
sewer,  drain,  privy  or  other  nuisfince  on  the  premises.  All  poison- 
ous or  noxious  fumes  or  gases  arising  from  any  process,  and  all 
dust  of  a  cJbaracter  injurious  to  the  health  of  the  persona  em-_ 
ployed,  which  is  created  in  the  course  of  a  manufacturing  pr< 
within  such  factory,  mill  or  workshop,  sluill  be  removed,  as 
as  practicable,  by  either  ventiliitlng  or  exhaust  devices. 
ho  Sec.  13.  All  decomposed,  fetid  or  putrescent  matter,  and 
refuse,  waste  and  sweepings  of  any  factory,  mercantile  establifili<^ 
ment,  mill  or  w^orkshop,  shall  be  removed  and  disposed  of,  at 
least  once  each  day,  and  in  such  a  manner  as  not  to  cause  a  nui- 
sance; and  aO  cleaning  sh:i11  be  done,  as  far  as  possible,  outside  of 
working  hours:  but  if  done  during  working  hours,  shali  be  done 
In  such  a  manner  as  to  avoid  the  unnecessary  raising  of  dust  or 
noxious  odors.  In  every  factory,  mill  or  workshop,  In  wldch  any 
process  is  carried  on  w^hlch  makes  the  floors  wet,  the  floor  shai 
be  constructed  aud  maintained  with  due  regard  to  the  beali 
of  employees,  jmd  gratings  or  dry  standing  rooms  shall  be  pi 
Tided  if  prnrticable»  at  points  where  employees  are  regular! 
stationed,  and  adequate  means  shall  be  provided  for  drainage,  a 
for  preventing  seepage  or  leakage  to  the  floors  below. 

Sec  14.  In  all  factories,  mercantile  establishroenta,  mills 
workshops,  sufficient  and  reasonable  means  of  escape  in  case  of 
fire  shall  be  provided,  by  more  thaa  one  means  of  egresa,  and  sodi 
means  of  escape  shall  at  all  times  be  kept  free  from  any  obstruc- 
tion and  shall  be  kept  in  good  repair  and  ready  for  use  and  shall 
be  plainly  marked  as  snctL 

Si!C.  15.  All  dooFS  ased  by  employees  as  entrances  to  or  exits 
from  any  factory,  mercantile  establishment,  mill  or  worksbop^ 
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a  height  of  two  atoriea  or  over,  shall  open  outward,  slide  or  roll, 
and  shall  be  so  constmeted  as  to  he  easily  and  Immediately 
opened  from  within  In  case  of  fire  or  other  emergency. 

Sec.  16,  Proper  aod  substantial  hand  rails  shall  be  provided  on    Stairways 
all    stairways   in    factories,   mercantile   establishments^   mills   or 
workshops,  and  the  treads  on  all  stairways  shall  be  so  constructed 
as  to  furnish  a  firm  iind  safe  foothold. 

Sec.  17.  In  all  factories,  mercantile  establishments,  mills  or^^idf^jSL'^  *^*^' 
workshops,  a  proper  light  shall  be  kept  burning  by  the  oivner  or  ^' 
lessee  in  uU  main  passageways,  main  hallways,  at  all  main  stairs, 
main  stair  landings  and  shafts,  and  !n  front  of  all  passenger  or 
freight  elevators,  ujion  the  entraiice  floors  and  upon  the  other 
floors,  on  every  work  day  of  the  year,  from  the  time  that  the 
baildlng  Is  opened  for  use  until  the  time  when  the  influx  of 
natural  light  shall  make  urtiSdai  Ught  nnnecpssary:  Provided^ 
That  when  two  or  more  tenants  occupy  differeut  floors  in  one 
building*  such  elevator  shtifts  need  be  lighted  only  on  the  floors 
occupied  and  used  by  employees. 

Skc.  18.  No  floor  space  or  tmy  workroom  In  any  factory,  mer-    O^'ftrlotdlflf 
cantile  establishment,   mill  or  workshop,   shall  be  so  overloaded   ***'"' 
with  machioery   or  other  muterlal  as   thereby  to   cause  serious 
risk  to  or  endfinger  the  life  or  limb  of  any  employee,  nor  shall 
there  be  permitted  in  any  such  establishment  a  load  In  excess  of 
the  safe  sustaining  power  of  the  floors  and  walls  thereof. 

Sec.   19.  In   ail    factories,   mereaniilc   establishments^    mills   or^*'**S»^»7[i 
workshops,  machines  must  not  be  placed  so  closely  together  as  to^Sr****  musiun- 
be  a  serious  menace  to  those  that  have  to  pass  between  them. 
Passageways  must  he  of  ample  with  I  width  1  and  head  room  and 
tnnst  be  kept  well  lighted  and  free  from  obstructions. 

Sec.  20.  Every  factory,  mercantile  establishment,  mill  or  work-  Watar-cJosd* 
shop  shall  be  provide«l  with  a  sufficient  number  of  water-closets, 
earth  cioseta  or  privies,  within  reasonable  access  of  the  persons 
employed  therein,  and  such  water-closets,  earth  closets  or  prlvlefl 
shall  be  supplied  in  the  profiortlon  of  at  least  one  (1)  to  every 
thirty  (30)  male  pen^ms  and  one  (1)  to  every  twenty-flve  (25) 
female  persons;  and  whenever  bolh  male  and  fem^de  persons  are 
employed,  said  water-clo.<5et8  and  privies  shall  be  provided  separate 
and  apart  for  the  use  of  each  sex.  and  plainly  marked  by  which 
sex  they  are  to  he  used;  nnd  no  person  or  persons  shall  be  allowed 
to  use  the  closets  or  privies  osslgncd  to  the  opposite  sex;  and  such 
water-closets  or  privies  shall  be  ct)nstructe<l  In  an  approved  man- 
ner and  properly  enelosc*d,  and  at  all  times  kept  in  a  clean  and 
sanitary  condition.  The  closets  or  privies,  where  practicable, 
shall  be  located  so  that  they  shall  have  direct  ventilation  with  the 
outside  air;  where  It  Is  impracticuble  to  locate  the  cloBet[sl  or 
privies  so  as  to  have  direct  ventilation  with  the  outside  air,  they 
shall  be  piacpd  in  an  enclosure,  tmd  every  such  closet  or  privy, 
shall  be  properly  and  effectively  disinfected  and  separately  venti- 
lated, and  shall  be  properly  lighted  by  artificial  light,  except  when 
the  Influx  of  natural  light  makes  artlflciiil  light  unnecessary: 
Provided^  That  nothiug  In  this  section  shrill  be  construed  to  pre- 
T«mt  mny  clty»  town  or  vilhitfCp  by  appropriate  ordinance  or  regula- 
tion, from  prohibiting  the  construction,  use  or  maintenance  In 
sucli  clty»  town  or  village,  of  any  kind  of  earth  closets^  or  privies. 
which  msy  be  considered  a  nuisance  or  detrimental  to  the  pnblic 
health. 

Sec.  21.  In  all  factories,  mercantile  establishments,  mills  or  Wi ' 
woricfihops,  adequate  washing  facilities  shall  be  provided  for  the 
employees,  where  necessary,  and  In  such  case  in  all  factories,  mills 
and  workshops  not  less  than  one  spigot,  basin  or  receptacle  shall 
be  provided  for  each  thirty  (30)  employees,  and  in  mercantile  es- 
tablishments, not  less  than  one  spigot,  basin  or  receptacle  shall  be 
provided  for  each  flfty  (50)  employees.  Whore  the  labor  per- 
formed by  the  employee  Is  of  such  a  character  as  to  make  cn»- 
tomary  or  necessary  a  change  of  clothing  by  the  employees,  there 
shall  be  provided  sanitary  and  suitable  dressing  room  or  rooms, 
and  both  sncb  dressing  rooms  and  washing  facilities  shall  be  sepa- 
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And  It  shall  be  tlie  doty  of  the  State's  attorney  of  the  proper 

coTinty,  upon  request  of  the  chief  State  factory  Inspector  or 
depulloa.  to  [iros^'iTiro  any  violation  of  law  which  it  Is  made 
duly  at  the  factory  inspectors  to  enforce.    And  it  shall  he  the  dul 
of  the  attorney  for  such  department  to  prosecute,  when  request' 
by  the  chief  State  factory  inspector,  any  infractions  or  vioiat 
of  law  which  Is  now  or  may  be  hereafter  made  the  duty  of  the 
factory  Inspector  to  enforce 
DlfUiota,  Said  chief  factory  insjiector  shall,  by  written  order  filed  wll 

the  governor*  divide  the  State  Into  Inspection  districts,  due  reca 
being  had  to  tlie  number  of  estiabllshments  and  the  amount 
work  requireil  to  be  performed  in  each  district.     And   he  srlial 
assi^  to  each  district  a  deputy  inspector  who  shall  have  cba 
of  the  insijection  in  the  district  to  which  he  is  asslimetl.  under  ti 
super  vision  of  the  chief  State  factory  Inspector,    The  chief  Sia 
factory  inapector  may  at  any  time,  when   In  his  discretion 
good  of  the  service  reipiires,  changre  a  deputy  Inspector  from  oi 
district  to  another,  or  reassign  the  districts  of  the  Stale  araoi 
the  several  deputy  Inspectors  under  his  charge.     He  may  at  a 
time*  when  the  conditions  are  changed,  or  in  his  discretion 
good  of  the  service  requires,  by  a  like  order  filed  with  the  po' 
ernor.  red  1  vide  the  4State  into  inspection  districts,  changing 
territory  embraced  wlthtn  the  several  districts  as  to  hlin   mi 
seem  atlvi&able, 

CHAPTEft   4S.— Factories    and    ttork^hopi — Use   Qf    hlowcn    upom 

metal-palishinQ  fi^achinery,  "" 

Biomjwforom-     SECTION  43.  All   persons,   companies  or   corpora tlonn  opera t 
crywbeeUetc    ^j^y  factory  or  workshop,  where  emery  wheels  or  emery  belts 
any   ries<?r1ption    arc    used,    cither    soliri    emery,    leather,    leath 
covered,  felt,  canvsis,  linen,  imper,  cotton*  or  wheels  or  belts  poll* 
or  coated  witli  emery  or  corundum,  or  cotton  wheels  ustnl  as  bui 
Bhail  iirovide  the  same  with  blowers,  or  similar  apparatus,  whi 
Bhali  he  [>iace<l  over,  besides  or  under  such  wheels  or  belts  in  sm 
n  manner  as  to  protect  the  person  or  persons  using  the  same  froi 
the  particles  of  the  dust  |)rnf1iiced   and  caused   thereby,   and 
carry  away  the  dust  arising  from  or  thrown  off  by  such  wheals 
belts  while  in  oiwration,  directly  to  tJie  outs^ide  of  the  buildiui;. 
to  pome  receptable  [recepiaele]  placed  so  as  to  receive  and  coufi 
FmrkoB.  siicii  dust :  Proviffed,  That  >:rrinding  machines  upon  which  water 

used  itt  the  point  of  the  grinding  con  tact  shall  he  exempt  from  t 
provisions  of  this  act:  And  provided,  This  net  shall  not  apply 
small  shops  employing  not  more  ttian  one  man  in  such  work. 
HocMii  or  hop-     Sec.  44.  It  shall  be  the  duty  of  any  person,  company  or  corpoi 
poi».  tion  operating  any  such  factory  or  workshop  to  provide  or  coi 

struct    such    appifjinces,    apparatus,    machinery'    or   other    thin, 
necessary  to  carry  out  the  t>'iriJoso  of  this  act,  as  set  fortli  in 
preceding  Hection.  as  follows:  Each  aud  every  f^uch  wheel  si 
fitted  with  a  sheet  of  for]  cast-Iron  hood  or  hopper  of  such] 
and  BO  applied  to  such  wheel  or  wheels  that  the  dust  or 
therefrom  will  fall  from  such  wheels,  or  will  be  thrown  Into  su< 
hood  or  hopi>er  by  centrifugal  force  and  he  carried  off  by 
current  of  air  Into  a  suction  pipe  attached  to  same  [saidl  hood 
hopper, 
flnotlaa pipes.        Sec.  45.  Each  and  everj'  such  wheel  six  inches  or  less  In  dia 

eter  shall  be  provided  with  a  three-lnch  suction  pipe:  wheels  sis 
inches  to  twenty  four  J n dies  in  diameter  with  fotirdnch  su< 
suction  pii>e;  wheels  from  twenty-four  Inches  to  thirty*six  lnch^ 
In  diameter  with  fjve-incb  suction  pir>e;  Mud  all  wheels  larger  : 
diameter  than  those  stated  above  shall  tie  provided  eaich  with 
suction  pipe,  not  loss  than  six  inches  in  diameter.  The  sucti' 
pipe  from  each  whecK  so  sfiecifled.  must  be  full  sixe  to  the  ma 
trunk  suction  pipe,  and  the  main  suction  pipe  to  which  80i«li 
pipes  arc  jittached,  shall,  in  its  diameter  and  capacity,  be  equi 
to  the  combhied  area  of  sueii  smailer  pipes  attached  to  the  sam< 
and  the  disphsjrge  piiie  from  the  exhaust  fan,  connected  with 


APPBin>IX  B. — ^FACTOBY  INSPECTION   LAWS — ILL.  886 

suction  pipe  or  pipes,  shall  be  as  large  or  larger  than  the  sactloB 
pipe. 

Sec.  46.  It  shall  be  the  duty  of  any  person,  company  or  corpora- 
tion operating  any  sach  factory  or  workshop  to  provide  the  neces- 
sary fans  or  blowers  to  be  connected  with  such  pipe  or  pipes,  as 
above  set  forth,  which  shall  be  run  at  a  rate  of  speed  as  will  pro- 
duce a  velocity  of  air  in  such  suction  or  discharge  pipes  of  at 
least  nine  thousand  feet  per  minute  to  an  equivalent  suction  of 
[or]  pressure  of  air  equal  to  raising  a  column  of  water  not  less 
than  five  inches  in  a  U-shaped  tube.  All  branch  pipes  must  enter 
the  main  trunk  pipe  at  an  angle  of  forty-five  degrees  or  less,  the 
main  suction  or  trunk  pipe  shall  be  below  the  emery  or  buflSng 
wheels,  and  as  close  to  the  same  as  possible,  and  to  l>e  either  upon 
the  floor  or  beneath  the  floor  on  which  the  machines  are  placed  to 
which  such  wheels  are  attached.  All  bends,  turns  or  elbows  In 
such  pipes  must  be  made  with  easy*  smooth  surfaces,  having  a 
radius  in  the  throat  of  not  less  than  two  diameters  of  the  pipe  on 
which  they  are  connected. 

Sec.  47.  It  shall  be  the  duty  of  any  factory  insi>ector,  sheriff, 
constable  or  prosecuting  attorney  of  any  county  in  this  State  in* 
which  any  such  factory  or  workshop  is  situated,  upon  receiving 
notice  in  writing  signed  by  any  i)erson  having  knowledge  of  such 
facts,  accompanied  by  the  sum  of  one  dollar  as  compensation  for 
his  services,  that  such  factory  or  workshop  is  not  provided  with 
such  appliances  as  herein  provided  for,  to  visit  any  such  factory 
or  workshop  and  inspect  the  same,  and  for  such  purpose,  they  aro 
hereby  authorized  to  enter  any  factory  or  workshop  in  this  State 
during  working  hours,  and  upon  ascertaining  the  facts  that  the 
proprietors  or  managers  of  such  factory  or  workshops  have  failed 
to  comply  with  the  provisions  of  this  act  to  make  complaint  oi 
the  same  in  writing  before  a  justice  of  the  peace  or  police  magis- 
trate having  jurisdiction,  who  shall  thereupon  issue  his  warrant, 
directed  to  the  owner,  manager  or  director,  in  such  factory  or 
workshop,  who  shall  be  thereupon  proceeded  against  for  the  vio- 
lation of  this  act  and  [as]  hereinafter  mentioned,  and  it  is  made 
the  duty  of  the  prosecuting  attorney  to  prosecute  all  cases  under 
this  act. 

Sec.  48.  Any  such  person  or  persons  or  company,  or  managers,  PauUj. 
or  directors  of  any  such  company  or  corporation  who  shall  have 
the  charge  or  management  of  such  factory  or  workshop,  who  shall 
fail  to  comply  with  the  provisions  of  this  act,  shall  be  deemed 
guilty  of  a  misdemeanor  and  upon  conviction  thereof  before  any 
court  of  competent  jurisdiction  shall  be  punished  by  u  fine  of  not 
less  than  twenty-five  dollars,  and  not  exceeding  one  hundred 
dollars. 

Chapter  55a. — Fire  escapes  on  factories,  etc. 

Section.  1.     ♦     ♦     ♦    all  buildings  in  this  State  which  are  'owr    JjJJ^^JJJgg^ 
or  more  stories  in  height,  excepting  such  as  are  used  for  private  ^ 

residences  exclusively,  but  including  flats  and  apartment  buildings, 
shall  be  provided  with  one  or  more  metallic  ladder  or  stair  fire  es- 
capes attached  to  the  outer  walls  thereof  and  extending  from,  or 
suitably  near  the  ground,  to  the  uppermost  story  thereof,  and  pro- 
vided with  platforms  of  such  forms  and  dimensions,  and  in  such 
proximity  to  one  or  more  windows  of  each  story  above  the  first, 
as  to  render  access  to  such  ladder  or  stairs  from  each  such  story 
easy  and  safe ;  the  number,  location,  material  and  construction  of 
such  escapes  to  be  subject  to  the  approval  of  the  board  of  super- 
visors in  counties  under  township  organization,  and  a  board  of 
county  commissioners  in  counties  not  under  township  organiza- 
tion, except  in  villages,  towns  and  cities  organized  under  any 
general  or  special  law  of  this  State,  such  approval  shall  be  had 
by  the  corporate  authorities  of  such  villages,  towns  and  cities: 
Provided,  hotoever.  That  all  buildings  more  than  two  stories  in 
height,  used  for  manufacturing  purposes  or  for  hotels,  dormitories, 
■chools,  seminaries,  hospitals  or  asylums,  shall  have  at  least  one 
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flnch  Ore  escape  for  every  fifty  (50)  persons  for  which  working. 
Bleeping  or  IMng  accommodatloiis  are  provided  above  the  second 
stories  of  said  bQildlngs ;  «  *  • 
New  bnHdioss.  Seo.  2.  Ail  huildlngfl  of  the  number  of  stories  and  used  for  the 
purposes  set  forth  In  section  one  (1)  of  this  act,  which  shall  be 
hereafter  erected  within  this  State,  shall  upon  or  before  their 
completion  each  be  provided  with  Ore  escapes  of  the  kind  and 
number,  and  in  the  manner  set  forth  in  said  section  1  of  this  act. 

Sec,  3.  The  boards  of  supervisors  and  commissioners,  and  In 
villages*  towns  and  cities,  the  corporate  authorities  thereof,  ft6 
aforesaid,  shall  direct  the  sherifiF  of  their  respective  counties  to 
serve  a  written  notice  in  behalf  of  the  people  of  the  State  of  Illi- 
nois, upon  the  owner  or  owners*  trustees,  lessee  or  occupant  of 
any  building  within  their  county,  not  provided  with  fire  escapes 
in  accordance  with  the  requirements  of  this  act  commanding  such 
owners,  trustees,  lessee  or  occupant,  or  either  of  them,  to  place 
or  cause  to  be  placed  upon  such  building  such  fire  escape  or 
escapes  within  thirty  (30)  days  after  the  service  of  such  notic^^H 
And  the  grand  Juries  of  the  several  counties  of  this  State  nuj^f 
also,  during  any  term,  visit  or  hear  testimony  relating  to  any^^ 
bonding  or  buildings  withlu  their  respective  counties,  for  the  pur- 
X>oBe  of  ascertaining  whether  it  or  they  are  provided  with  fir 
escapes  in  accordance  with  the  requirements  of  this  act,  and  suh 
mlt  the  result  of  their  inquiry,  together  with  any  recomme 
tlona  they  may  desire  to  make,  to  the  circuit  court,  except  in 
County^  and  to  the  criminal  court  of  Cook  County,  and  said  conf  _ 
may  thereupon,  If  it  find  from  the  report  of  said  grand  jury  that 
said  building  or  buOdlnga  la  [not]  or  are  not  provided  with  a  Are 
escape  or  escapes  in  accordance  with  this  act,  cause  the  sherUT  to 
serve  a  notice  or  notices  upon  the  owner,  tmstees,  lessee  or  occu- 
pant of  such  building  or  buildings.  ^_ 

Skc.  4.  Any  such  owner  or  owners,  trustees,  lessee  or  occnpan^H 
or  either  of  them,  so  served  wltii  notice  as  aforesaid,  who  sha^H 
not  within  thirty  (30)  days  after  the  service  of  such  notice  upon 

him  or  them,   place  or  cause  to  be  placed  such  fire  escape  or 

escapes  upon  such  building  as  required  by  this  act  and  the  tern 
of  Buch  notice,  shall  be  subject  to  a  fine  of  not  less  than  twent; 
five  (25)  nor  more  than  two  hundred  (200)  dollars,  and,  to  a  f u 
ther  fine  of  fifty  (50)  dollars  for  each  additional  week  of  negle 
to  comply  with  such  notice. 

Sec.  6.  Any  person  may  at  any  time  make  complaint  In  writln 
to  the  board  of  supervisors  or  commissioners  or  corporate  author 
ties  whose  duty  It  Is  hereunder  to  enforce  this  law,  that  sue 
escape  or  escapes  are  needed  or  are  unsafe  or  Insufficient,  and 
shall  be  the  duty  of  such  t>oard  of  sujiervisors  or  commlasloners 
or   corporate   authorities   to  at   once   inspect  such  bulldUig  and 
escape  or  es<?apes  and  cause  the  sheriiT  to  notify  the  owner,  occu- 
pant or  party  In  control,  to  Immediately  take  such  steps  as  to 
overcome  the  cause  of  complaint,  and  any  officer,  officers  or  pei-g 
oisons  failing  to  comply  with  this  act,  upon  such  complaint  beln 
mode,  shall  be  fined  upon  conviction,  for  each  offense,  not  le 
than  five  dollars  nor  more  thau  one  hundred  dollars^  in  any  cou 
of  competent  jurisdiction. 

ACTS  OF  1907. 
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k. 


Jmpeetion.  of  factories— Butt erine  and  ice  cream  factories, 

(Page  309J 

Secnoii  L  All  buildings  or  rooms  occupied  by  butterlnaand  : 
cream  manufacturers  shall  be  drained  and  ilumbed  In  a  mannS 
conducive  to  the  proper  and  healthful  sanitary  condition  thersof, 
and  Hhall  be  constructed  with  air  shafts,  windows  and  ventilating 
pipes  sufficient  to  insure  ventilation.  The  factory  Inp^  '^-  «haU 
direct  the  prop#r  drainage,  plumbing  and  ventilation  c 
or  buildings*.     No  cellar  or  basement  umw  need  for  tL  jiiF 

tore  of  butterlne  or  Ice  cream  shall  be  so  occupied  or  used 
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tbe  proprietor  shall  comply  wltb  the  sanitary  provistons  of  thlB 

act 

Sec.  2.  E\'ery  room  used  for  the  manufacture  of  butterine  and 
ice  cream  shall  be  at  least  eight  feet  in  height,  and  shall  haye,  if 
deemed  ti(M.*essary  by  the  factory  Inspector,  an  Impermeable  floor, 
constructed  of  cement,  or  of  tiles  laid  In  cement,  or  an  additional 
flcMjriug  of  wood,  properly  saturated  with  linseed  oiL  The  side 
walls  of  such  room  shall  be  plastered  and  wainscoted.  The  factory 
iuspector  may  require  the  side  walls  and  ceiling  to  be  whltfr 
washed  at  least  once  iu  three  months.  He  may  also  require  the 
woodwork  of  such  walls  to  be  painted.  The  furnitnre  and  uten- 
sil a  HhaU  be  so  arranged  as  to  be  readily  cleansed,  and  not  pre- 
vent the  proper  cleaning  of  any  part  of  the  room.  The  manu- 
factured butterine  and  Ice  cream  shall  he  kept  In  dry  and  airy 
rooms,  so  arranged  that  the  floors,  shelves  and  all  other  facilities 
for  storing  the  same  can  be  properly  cleaned.  No  domestic  ani- 
mal shall  l>e  allowed  to  remain  In  a  room  where  butterine  or  ice 
cream  is  manufactured  or  stored,  and  no  water  closets  or  asb  pit 
ahall  be  within  or  eonneeted  with  the  rooms  used  in  the  manufac- 
ture  of  butterine  or  ice  cream. 

Sec.  3.  The  State  factory  inspector  shall  cause  such  mannfac- 
torles  to  be  Inspected*  If  It  be  found,  upon  such  Inspection,  that 
the  manufactories  so  inspected  are  constructed  and  conducted  In 
compliance  with  the  provisions  of  this  act,  the  factory  inspector 
shall  issue  a  certiUcate  to  the  persons  owning  or  conducting  such 
manufactories, 

Sbo.  4.  If,  in  the  opinion  of  the  State  factory  Inspector,  altera- 
tions are  required  In  or  upon  premises  occupied  and  used  as  but- 
terine and  Ice  cream  manufactories,  in  order  to  comply  with  the 
provisions  of  this  act»  a  written  notice  shall  he  served  by  him  upon 
the  owner,  agent  or  lessee  of  such  premises,  either  personally  or 
by  mail,  requlrlag  such  alterations  to  be  made  within  sixty  days 
after  such  service,  and  such  alterations  shaU  be  made  accordingly. 

Bko.  5*  Any  person  who  violates  any  of  the  provisions  of  this 
act,  or  refuses  to  comi>ly  with  any  of  the  requirements  as  pro- 
vided herein,  of  the  factory  Inspector  or  his  deputy^  who  are  hereby 
charged  with  the  enforcement  of  this  act,  shall  he  guilty  of  a  mis- 
demeanor, and,  on  conviction  sball  be  punished  by  a  fine  of  not 
less  than  fifty  dollars  ($50)  nor  more  than  two  hundred  dollars 
<f200),  nor  more  than  five  hundred  dollars  (|500)  for  the  second 
ofi'ense,  or  imprlsonmeat  for  not  more  than  thirty  days,,  and  for 
a  third  offense  by  a  fine  of  not  less  than  five  hundred  dollars 
(f500)  nor  more  Uian  sixty  (60)  days  imprisonment,  or  both. 

ACTS  OF  1900. 


ConatfuctkB. 
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Inspection  of  factories  and  workshops, 

(Page  202.) 

8xonon  L  All  power  driven  machinery*  Including  all  sows,  ^^^^'^^jK^JJ' 
planers,  wood  shapers,  Jointers,  sandpaper  machines.  Iron  mangles,  B8"»»^a*^i"*'7. 
emery  wheels,  ovens,  furnaces,  forges  and  rollers  of  metal;  all 
projecting  set  screvi's  on  moving  parts;  all  dmms^  cogs,  gearing, 
belting,  shafting,  tables,  fly  wheels,  flying  shuttles  and  hydro- 
extractors;  all  laundry  machinery,  mill  gearing  and  machinery  of 
every  description;  all  systems  of  electrical  wiring  or  transmission; 
ail  dynamos  and  other  electrical  api^aratus  and  appliances;  all 
Tata  or  pans,  and  all  receptacles  containing  molten  metal  or  hot 
or  corrosive  fluids  in  any  factory,  mercnntUe  establishment,  mill 
or  wnrksbop,  shall  be  so  located  wherever  possible,  as  not  to  t>e 
dnn';*»roti^  ff>  pwr^y^^  <wr  shall  be  properly  enclosed,  fence<l  or 
otri*  ^11  dangerous  places  iu  or  about  mercantile 
rlesS,  mills  or  workshops,  near  to  which  any 
^  ptMir  or  to  be  employed  shall,  where  prac- 
piadowd,  fenced  or  otherwise  guarded.  No 
.T   .,.  .Mff,  anercftutlle  establishment,  mill  or  work- 


I 
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guards. 
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Rhop,  BhttU  be  used  when  the  same  (8  known  to  be  dangerously 

defective,  ami  uo  repairs  shall  be  made  to  the  active  meoUatilsm  or 
oi>eratlve  part  of  iiny  machiue  wheu  the  ma  chine  is  Id  niotion. 
^^J^'ooving  i^EC.  2.  No  person  shall  remove  ar  make  In  effective  any  safe- 
guard required  by  this  act,  during  the  active  nee  or  openitlon  of 
the  guarded  machine  or  device,  except  for  the  [jurixise  of  Immedi- 
ately making  repairs  thereto*  and  all  such  safeguards  80  removed 
shall  be  promptly  replaced. 

Sec.  3.  In  every  factory,  mercantile  establishment,  miH  or  work* 
shop,  effective  means  shall  be  provided  for  Immediately  discon- 
nectlog  the  power,  so  that  in  case  of  need  or  accident,  any  par- 
ticular machine,  group  of  machines,  room  or  dei'artment,  can  be 
promptly  and  effectively  shut  down. 

Q.  Where  machhiea  require  to  be  started  and  stopped  frequentSj, 
they  shall,  whenever  practicable,  be  provided  with  tight  and  loose  I 
pulleys,  clutch  or  other  ert'ecthe  disengaplu?  device.  VVbew  pro- 
vided with  tight  and  loose  pulleys,  t!ie  shifting  of  the  belt  sliall 
be  accomplished  by  the  use  of  a  belt  shifter,  placed  wltbJn  easy 
reach  of  the  operator.  When  a  clutch,  ur  other  disengaging  device 
Is  used,  an  effective  means  for  throwing  such  device  into  or  out 
of  engagement  shall  be  provided,  and  shall  be  placed  within  easy 
reach  of  the  oi>erator. 

b.  Where  machhies  are  direct  connected  with  the  prime  roover^ 
(electric  motor,  steam,  gas  or  gasoline  engine,  or  other  source  of  , 
power),  a  switch,  throttle,  or  other  iw^wer  controlling  device  sbalj  i 
be  furnished  and  shall  be  placed  within  ensy  reach  of  the  oper- 
ator, or  his  coworker. 

c.  Where  umchines  are  arranged  In  groups,  rooms  or  depart- 
ments, and  power  Is  supplied  by  a  prime  mover,  located  within 
the  conflnes  of  such  group,  room  or  department,  a  switch,  throttle, 
or  other  power  controlling  device  shall  be  furnished,  and  shall  be 
placed  w^lthin  easy  reach  of  the  oi>eratorF  affected,  so  that  all 
shaltiug,  transmitting  machinery  and  machines  of  such  group, 
room  or  department^  can  be  simultaneously  shut  down. 

Friction  dutch-     d.  Where  machines  ^re  arranged  in  groups,  rooms  or  depart- 
•**  ments.  and  are  SBpplied  by  power  through  the  use  of  main  or  line 

shafts,  receiving  power  from  some  prime  mover,  located  witbont 
the  group,  room  or  department,  the  power  receiving  wheel  of  such 
main  or  line  shaft,  shalU  wherever  possible,  be  provided  with  a 
friction  clutch,  or  otlier  effective  power  disengaging  device,  with 
suitable  means   for  ojierating  the  dutch,   or  power  disengaging  | 
device,  and  these  means  shall  be  placed  within  the  confines  of  such  1 
group,  room  or  department,  and  witbin  easy  reach  of  the  employees! 
or  operatives  affected^  so  that  all  maehiiies,  shafting  and  other] 
transmission  machinery  wUbln  such  group,  room  or  department,  | 
can  be  simultaneously  shut  down.    In  addition  to  such  safeguard, 

Xmunicatlon,  consisting  of  speaking  tubes,  electric  bells,  eleinric  i 
red   lights,  or  other  approved  and     ffective  means,   shall  be  | 
provided  In   all  cases  cnvere<I   by   this  paragraph  between   eaiJi 
such  group,  room  or  department,  rmtl  the  room  In  which  the  en- 
gineer, or  prime  mover,  is  located,  so  that  in  ease  of  need  or  acci- 
dent, the  motive  r»*^wer  of  such  group,  room  or  department  can  \ 
be  promptly  stopped  or  controlled. 
HoiBtways,      Sec,    4-  ^Ul    holstways,    hatchways,    elevator    wells    and    wheel  \ 
etc.,  to  be  gawd- i)Q|es  in  factories,  mercantile  establishments,  mills  or  worksh<tpwS 
shall  be  securely   fenced,   inclosed  or  otherwise  safely  protected,  i 
and  due  diligence  shall  be  used  to  keep  all  such  means  of  protec- 
tion closed,  except  when  It  fs  necessary  to  have  the  sjime  OT)eu.  in 
order  that  the  said  hatchways,  elevators  or  hoisting  apparatus 
may  be  used.     All  elevator  cabs  oi  cars,  whether  used  f<»r  frel^ilU 
or  passengers,  shall  be  provided  with  some  device,  whereby  the 
car  or  cab  may  be  held  in  the  event  of  accident  to  tlie  shipper 
rope  or  hoisting  machinery  or  controlling  apparatus, 
to   tjo     Sec   5.  If  any   elevator,   machine,  electrical   upparatu**  *^r  fg^ 
tern  of  wiring,  or  any  part  or  |iarts  thert^^f.  In  any  factory,  nier- 
cantlle  establishment,  mill  or  workshop,  are  In  an  nnaafe  cgudl- 1 


reniiedied. 
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tion,  or  are  not  properly  guarded,  where  reasonable  to  guard  the 
same,  the  owner  or  lessee,  or  his  agent,  superintendent  or  other 
person  in  charge  thereof,  shall,  upon  notice  from  the  chief  State 
factory  inspector,  or  the  assistant  chief  State  factory  inspector, 
remedy  such  unsafe  condition  within  a  reasonable  time  after  re- 
ceiving such  notice. 

Sec.  6.  No  employee  of  any  factory,  mercantile  establishment,  Unskilled  em- 
mill  or  workshop,  shall  operate  or  tamper  with  any  machine  or'*®^"*' 
appliance  with  which  such  employee  is  not  familiar  and  which  is 
in  no  way  connected  with  the  regular  and  reasonable  necessary 
duties  of  his  employment,  unless  it  be  by  and  with  the  direct  or 
reasonably  implied  command,  request,  or  direction  of  the  master 
or  representative  or  agent. 

Sec.  7.  The  traversing  carriage  of  any  self-acting  machine  must    Travenrfng  mar 
not  be  allowed  to  run  out  within  a  distance  of  eighteen    (18)  ^^^^'y- 
inches  from  any  fixed  structure,  not  being  part  of  the  machine, 
if  the  space  over  which  it  runs  out  is  a  space  through  which  any 
•  employee  is  liable  to  pass,  whether  in  the  course  of  his  employ- 
ment or  otherwise. 

Sec.  8.  No  employee  shall  take  or  be  allowed  to  take  food  ^^<> taS?toto«M!tiS 
any  room  or  apartment  in  any  factory,  mercantile  establishment,  JJ^Sii  **'^ 
mill  or  workshop,  where  white  lead,  arsenic  or  other  poisonous 
substances  or  injurious  or  noxious  fumes,  dusts  or  gases  under 
harmful  conditions  are  present,  as  the  result  of  the  business  con- 
ducted by  such  factories,  mercantile  establishments,  mills  or  work- 
shops, and  notice  to  this  effect  shall  be  posted  In  each  room  or 
apartment.  Employees  shall  not  remain  in  any  such  room  or 
apartment  during  the  time  allowed  for  meals,  and  suitable  pro- 
Tlsion  shall  be  made  and  maintained  by  the  employer,  when 
practicable,  for  enabling  the  employees  to  take  their  meals  else- 
where in  such  establishments:  Provided,  however.  That  this  sec- 
tion shall  not  apply  to  such  employees  whose  presence  during  meal 
hours  may  be  necessary  for  the  proper  conduct  of  such  business. 

Sec.  9.  Every  person,  firm  or  corporation  employing  females  ^^^S^  ^  *" 
any  factory,  mercantile  establishment,  mill  or  workshop  in  this™*""" 
State,  shall  provide  a  reasonable  number  of  suitable  seats  for  the 
use  of  such  female  employee[s],  and  shall  permit  the  use  of  such 
seats  by  them  when  they  are  not  necessarily  engaged  in  the  active 
duties  for  which  they  are  employed,  and  shall  permit  the  use  of 
such  seats  at  all  times  when  such  use  would  not  actually  and 
necessarily  interfere  with  the  proper  discharge  of  the  duties  of 
sdch  employees,  and  where  practicable,  such  seats  shall  be  made 
a  permanent  fixture  and  may  be  so  constructed  or  adjusted  that 
when  said  seats  are  not  in  use,  they  will  not  obstruct  such  female 
employee,  when  engaged  in  the  performance  of  her  duties. 

Seo.   10.  In   every   factory,   mercantile   establishment,   mill   or    Temperatme, 
workshop,  where  one  or  more  persons  are  employed,   adequate  etc.,  of  work- 
measures  shall  be  taken  for  securing  and  maintaining  a  reason-*^™* 
able,  and  as  far  as  possible,  equable  temperature,  consistent  with 
the  reasonable  requirements  of  the  manufacturing  process.     No 
unnecessary  humidity  which  would  Jeopardize  the  health  of  em- 
ployees shall  be  permitted. 

Sec.  11.  In  every  room  or  apartment  of  any  factory,  mercantile  ^JugfjJ^  ""* 
establishment,  mill  or  workshop,  where,  one  or  more  persons  are 
employed,  at  least  500  cubic  feet  of  air  space  shall  be  provided  for 
each  and  every  person  employed  therein,  and  fresh  air,  to  the 
amount  specified  in  this  act,  shall  be  supplied  in  such  a  manner 
as  not  to  create  injurious  drafts,  nor  cause  the  temperature  of 
any  such  room  or  apartment  to  fall  materially  below  the  average 
temperature  maintained:  Provided,  Where  lights  are  used  which 
do  not  consume  oxygen,  250  cubic  feet  of  air  space  shall  be 
deemed  sufllcient  All  rooms  or  apartments  of  any  factory,  mer- 
cantile establishment,  mill  or  workshop,  having  at  least  2,000 
cubic  feet  of  air  space  for  each  and  every  person  employed  in 
each  room  or  apartment,  and  having  outside  windows  and  doors 
whose  area  is  at  least  one-eighth  of  the  total  floor  area,  shall  not 
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stroy»  meddle  or  tamper  with  any  such  device  in  any  w&y,  and 
upon  conviction  thereof,  ghall  be  piintsbed  by  a  fine  of  not  l€fli 
tban  fifty  dollars  ($50)  for  each  offense. 

Factory  regulaiioua — V»e  of  polUhinff  wheels  in  bti^efneiUt,  dc 

(Page  ai4.) 

Section  1.  No  person  Bball  be  employed  to  operate  any  emery 
'  wheels  or  emery  belts  of  any  description,  either  Icatlier,  leiither 
covered,  felt,  rnnvas  paper,  cotton,  or  wheels  or  beU^  rolJetl  i»r 
coated  with  emery,  cornndom  [sicl  or  cotton,  or  wheels  us<xl  us 
buffs.  In  any  bflsemeut  so-called,  or  in  any  room  lying  wholly 
partly  t>eneath  the  snrface  of  the  ground. 

Sec.  2.  Any  pers4.>n,  company,  corp«)ration  or  miiuager  or 
rector  of  any  sut-h  company  or  cor|*orolion  who  shall  far!  to 
comply  with  the  provLsionB  of  section  (1)  of  this  net  shall  be 
deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereot 
before  any  court  of  competent  jurtsdietion,  shall  be  punished  by 
a  fine  of  not  less  than  twenty-five  (25)  dollars  and  not  more 
than  two  hundred  dollars  ($2<J0). 

OccupaHonaJ  diseases — Preventive  reffulnii^ifw — Reports, 

(Page  aao.) 

*^  Sectton  L  Every  employer  of  labor  In  this  State,  enpi^ed 
carrying  on  any  work  or  prooes,s  which  may  produce  any  lllne 
or  disease  peculiar  to  the  work  or  process  carried  on,  or  whidi 
subjects  the  employees  to  the  danger  of  Illness  or  disease  Incident 
to  such  work  or  process,  to  which  employees  are  n»>t  nrdlnarily 
exposed  in  other  lines  of  employment,  shall,  for  the  protection 
of  all  em|>loyees  engaged  in  such  work  or  proces4<,  adopt  and 
provide  reasiuuible  aad  nt>proved  devices,  means  or  methoda 
for  tlie  prevention  of  such  industrial  or  occui»ational  diseas«t 
as  are  incident  to  such  work  or  i»rooeBS, 
Worlriiu!  dotli-  8ec.  2.  Everj^  employer  In  this  State  engaged  In  tlie  carrying  on 
Dm  ideS'  }?  ^^  ^*^  ^^^  proccf^s  of  manufacture  or  labor  in  which  sugar  of  lei»d, 
p  V  ,  w  en.  ^^,j^j^^  ^^.^^  i^Qjj  chromate,  lithrage  llilhargel,  red  lead,  arsenate  of 
lead,  or  paris  green  are  employed,  used  or  handled,  or  the  mauti- 
facture  of  bra^s  or  the  smelting  of  lead  or  zinc,  which  proces^e* 
and  emiiloymeuls  are  hereby  declared  to  be  esi>eeially  dnngerona 
to  ttie  hen  1th  of  the  emiiloyees  engagotl  in  any  process  of  mann- 
facture  or  labor  In  which  ixjisonous  chemicals,  minerals  or  other 
Bubstances  are  used  or  handled  by  the  employees  therein  in 
harmful  quantities  or  under  harmful  conditions,  shall  pro\id<» 
for  and  place  at  the  dipoFal  of  the  employees  engaged  In  any 
such  process  or  maniif.icture  and  shall  maintain  in  good  condition 
and  without  cost  to  tlie  employees,  proper  working  clothing  to  be 
kept  and  used  exclusively  for  such  employees  while  at  work. 
and  all  employees  therein  sh-dl  he  required  at  all  times  whll« 
they  are  at  work  to  use  aud  wear  such  clothing;  and  In  all 
processes  of  manufacture  or  labor  referred  to  in  tills  section 
which  are  unnecessarily  productive  of  noxions  or  poisonous  dnsl«, 
adequate  and  approved  respirators  shall  be  furnished  and  nm la- 
ta ined  by  the  employer  in  good  condition  and  without  cost  to 
the  employees,  and  Rtieli  eujployees  shall  use  such  re»jplr;itort  at 
ail  times  while  eneaiieHl  in  any  work  necessarily  productive  of 
noxious  or  poisonous  dusts. 
imiSm^  *'^™  ^^^^  ^'  Every  employer  engageil  in  carrying  on  any  process 
ffi&  KHu.  ^^.  ,^,|,m,f^i,.ture  referred  to  in  se<"tion  2  of  this  act,  shall',  as  often 

fis  once  every  calendfir  month,  cause  all  employees  who  come  into 
direct  contact  with  the  poisonous  agencies  or  injurious  proi-esa* 
referred  to  In  stM>tl<m  2  of  tliis  act,  to  be  examined  by  n  otmi^ 
petent  licensed  physician  for  the  purpose  of  ascertJ»lntnir  If 
there  exists  in  any  employee  any  Indnstrlal  or  occniMitinnal  dNt^a^ 
or  lUnefis,  or  any  disease  or  lllueas  due  or  incident  to  the  char- 
acter of  the  work  in  which  the  employee  is  engaged. 
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Stc.  4.  It  is  hereby  made  the  doty  of  any  licensed  physician  Phyaictais  to 
who  shall  make  the  physical  examination  of  employees  under  the  ™*^  "^"^^"^ 
provisions  of  section  3  of  this  act,  to  make  an  immediate  report 
thereof  to  the  State  board  of  health  of  the  State  of  Illinois 
upon  blanks  to  be  furnished  by  said  board  upon  request,  and 
if  on  such  disease  or  illness  is  found,  the  physician  shall  so  report, 
and  if  any  such  disease  Is  found,  the  report  shall  state  the  name, 
address,  sex  and  age  of  such  employee  and  the  name  of  such 
employer,  and  the  nature  of  the  disease  or  Illness  with  which  the 
employee  is  afflicted,  and  the  probable  extent  and  duration  thereof, 
and  the  last  place  of  employment:  Provided,  That  the  failure 
of  any  such  physician  to  receive  the  blanks  of  the  State  board  of 
health  for  the  making  of  such  report,  shall  not  excuse  such 
physician  from  making  the  report  as  herein  provided. 

Sec.  5.  The  secretary  of  the  State  board  of  health  shall,  Imme-    Report!  to  d»- 
diately  upon  receipt  of  any  report  from  any  physician  in  accord- l»rtmont  of  ftuv 
ance  with  the  provisions  of  section  4  of  this  act,  transmit  a  copy  ^^^"^  ^"P®****"^ 
thereof  to  the  Illinois  Department  of  Factory  Inspection. 

Sec  6.  Every  employer  engaged  in  carrying  on  any  process  ^|»*nK  •»<> 
or  manufacture  referred  to  hi  section  2  of  this  act,  shall  provide,  ^^"^  "*°°'' 
separate  and  apart  from  the  workshop  in  which  such  employees 
are  engaged,  a  dressing  room  and  lavatory  for  the  use  of  such 
employees  who  are  exposed  to  poisonous  or  injurious  dusts,  fumes 
and  gases,  and  such  lavatory  shall  be  kept  and  maintained  in 
a  clean  and  wholesome  manner  and  provided  with  a  sufficient 
number  of  basins  or  spigots,  with  adequate  washing  facilities, 
including  hot  and  cold  water,  clean  towels  and  soap  and  shower 
bath,  and  the  dressing  rooms  shall  be  furnished  with  clothes 
presses  or  compartments,  so  that  the  ordinary  street  clothes  of 
such  employees  shall  be  kept  separate  and  apart  from  their  work- 
ing clothes. 

Sec.  7.  No  employee  shall  take  or  be  allowed  to  take  any  food  TtWagteod. 
or  drink  of  any  kind  into  any  room  or  apartment  in  which  any 
process  or  manufacture  referred  to  in  section  2  of  this  act  is 
carried  on,  or  in  which  poisonous  substances  or  injurious  or 
noxious  fumes,  dusts  or  gases  are  present  as  the  result  of  such 
work  or  process  being  carried  on  in  such  room  or  apartment, 
and  the  employees  shall  not  remain  in  any  such  room  or  apartment 
during  the  time  allowed  for  meals,  and  suitable  provision  shall 
be  made  and  maintained  by  the  employer  for  enabling  the  em- 
ployees to  take  their  meals  elsewhere  in  such  place  of  employment,  • 
and  a  sufficient  number  of  sanitary  closed  receptacles  containing 
wholesome  drinking  water  shall  be  provided  and  maintained  for 
the  use  of  the  employees  within  reasonable  access  and  without  cost 
to  them. 

Sec.  8.  All  employers  engaged  in  carrying  on  any  process  or  Ventiktion. 
manufacture  referred  to  in  section  2  of  this  act,  shall  provide  and 
maintain  adequate  devices  for  carrying  ofT  all  poisonous  or  in- 
jurious fumes  from  any  furnaces  which  may  be  employed  in  any 
such  process  or  manufacture,  and  shall  also  provide  and  maintain 
adequate  facilities  for  carrying  olT  all  injurious  dust,  and  the 
floors  in  any  room  or  apartment  where  such  work  or  process  is 
carried  on  shall,  so  far  as  practicable,  be  kept  and  maintained  in  a 
smooth  and  hard  condition,  and  no  sweeping  shall  be  permitted 
during  working  hours  except  where  the  floors  in  such  workshop 
are  dampened  so  as  to  prevent  the  raising  of  dust;  and  all  ore, 
slag,  dross  and  fume  shall  be  kept  in  some  room  or  apartment 
separate  from  the  working  rooms  occupied  by  the  employees,  and 
where  practicable,  all  mixing  and  weighing  of  such  ore,  slag,  dross 
or  fume  shall  be  done  in  such  separate  room  or  apartment,  and  all 
such  material  shall,  so  far  as  practicable,  be  dampened  before 
being  handled  or  transported  by  employees. 

Sec  9.  When  any  flues  are  used  in  any  such  process  or  manu-    cietolng  floeit 
facture  referred  to  in  section  2  of  this  act,  and  such  flues  are«*o. 
being  cleaned  out  or  emptied,  the  employer  shall  in  every  case 
provide  and  maintain  a  sufficient  and  adequate  means  or  device, 
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sneh  as  canvas  bags  ur  other  prnctical  device,  or  by  rtanipenlni 
the  dnst,  or  some  other  sufficient  method  for  eatchlDg  iiml  coH 
lectin^  the  dust  and  preventing  it  from  iinreasonnbly  fouling  < 
polluUnf;  the  air  in  which  the  employees  are  oliliged  in  work,  am 
wherever  practicable^  the  dust  occasioned  In  any  process  or  man 
facture  referred  to  in  section  2  of  this  net,  and   any   pollshtni 
or  flnishing:  therein,  shnll  be  dampened  or  wet  down,  and  evei 
reasonable  precaution  shal!  be  adopted  bi'  the  employer  to  pi 
vent  the  unnecessary  creation  or  raising  of  dust,  and  all  floor 
shMll   be  Tvashed  or  scrubbed  at  least  once  every    working-day 
and  such  parts  of  the  work  or  process  as  nrc  especially  da 
gerous  to  the  employees,  on  account  of  poisonous  fumes,  dust  nn( 
gasea,  shall,  where  practicable*  be  carried  on  in  separate  rocn 
and  under  cover  of  some  Buitahie  and  sufficient  device  to  remove 
the  danger  to  the  health  of  Buch  employee,  as  far  as  may  be  re 
soiiably  consistent  witli   the  manufacturing  procest5.  and  the  11 
tures*  and  tools  employ e^l   in  any   such   process  of   manufactu 
shall  he  thoroughly  washed  and  cleaned  at  reasonable  interval; 

Boods  nod  tens.  Seo.  10.  All  hoppers  or  chutes  or  s^imilar  devices  used  hi  thi 
course  of  any  process  or  manufacture  referred  to  in  section  2  ol 
this  act  shall,  where  practicable,  be  provided  with  a  hood  or  cor-j 
ering.  and  an  adefjuate  and  sufficient  api>aratus  or  other  proj 

Raoepudos.  device  for  the  purrKJse  of  drawing  away  from  the  employe 
noxious,  poisonousor  injurious  dusts,  and  preventing  the  employe 
from  coming  into  unnecessary  contact  therewith;  and  all  con- 
veyance*"  or  receptacles  used  for  the  transportation  about  or  the; 
Btorn^e  in  any  i»hice  wiierc  any  such  process  or  manufacture 
referre<i  to  in  section  2  of  this  act  Is  carrle<l  on,  shall  be  properly 
cov€*red  or  dampened  in  such  way  as  to  protect  the  health  of  the 
employees,  and  no  refuse  of  a  dangerous  character  Incident  to  th€, 
work  or  process  carried  on  In  any  sach  place  shall  be  allowed  io[ 
lumecessarily  nccumulate  on  the  floors  thereof. 

Eaisoroerofint.  j^ec,  h,  k  shall  be  the  duty  of  the  State  department  of  factorfj 
ln8I>ection  to  enforce  the  provisions  of  this  act  and  to  pros<v, 
cute  all  violations  of  the  sauie  before  any  magistrate  or  any  c^Mirt 
of  competent  jurisdiction  in  this  State,  and  for  that  purpose  sucli! 
department  sind  its  hispetiors  are  empowennl  to  visit  and  iui^pect 
at  all  reiisouahle  times  all  places  of  employment  covered  by  the 
proTlslons  of  riiis  act  In  the  enforcement  of  the  provision! 
hereof  the  department  of  factory  Inspection  shall  give  proper 
notice  In  regard  to  any  violation  of  this  act  to  any  employer 
of  labor  vloiatlug  It,  and  directing  the  installment  of  any  ap- 
proved device,  means  or  method  reasonably  necessary,  in  hia 
Judgment,  to  protect  the  hcaltli  of  the  empolyees  therein,  and  such 
notice  shall  be  writlen  or  printed  and  shall  be  signed  offlcinllj 
by  the  chief  State  factory  Inspector  or  the  assistant  chief  State 
factory  inspector,  and  said  notice  may  be  served  by  delivering 
the  same  to  the  person  upon  whom  service  is  to  be  had,  or  by 
leaving  at  his  uf^nni  place  of  abode  or  business  an  exact  copy 
thereof,  or  by  sending  a  cripy  therc^of  to  such  person  by  reg- 
istered niail,  and  upon  receipt  of  eucii  notice  calling  the  atten- 
tirm  of  the  employer  to  such  violation,  he  shall  immediately 
comply  with  all  the  provisions  of  this  act. 
^wmSbST^*^  Sec.  12.  If  any  riccupatlonisl  or  Industrial  disease  or  Illness  or 
any  disease  or  illness  peculiar  to  the  work  or  process  carried  on 
shall  be  found  in  any  place  of  employment  in  this  State  by  the 
Inspectors  of  the  State  department  of  factory  Inspect!' m,  or 
called  to  their  attention  by  the  State  board  of  health,  whlrh  dis- 
ease or  illness  shall  be  caused  in  w^hole  or  In  part,  in  the  opinion 
of  the  inspector,  by  a  disregard  by  the  employer  of  the  provisions 
of  thhs  act,  or  a  failure  on  t!ie  part  of  the  employer  to  adopt 
reasonable  appliances,  devices,  means  or  methods  which  are 
known  to  be  reasonably  adequate  and  sufficient  to  prevent  the 
contracMon  or  continuation  of  any  swh  disease  or  lllnees^  Jt 
shall  be  the  duty  of  the  department  of  factory  iin^'n*T-»ior,  to 
Immediately  nolifj'  the  employer  in  such  place  of  ein  i    \n 

the  manner  provided  in  section  12  of  this  act,  to  insu  ^uatc 
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and  approved  appliances,  devices,  means  or  methods  to  prevent 
the  contracting  and  continuance  of  any  such  disease  or  illness 
and  ^o  comply  with  all  the  provisions  of  this  act. 

Sec.  13.  For  the  purpose  of  disseminating  a  general  Imowledge  Act  to  be 
of  the  provisions  of  this  act  and  of  the  dangers  to  the  health  of  P***®^ 
employees  in  any  work  or  process  covered  by  the  provisions  of 
this  act,  the  employer  shall  post  in  a  conspicuous  place  In  every 
room  or  apartment  in  which  any  such  work  or  process  is  carried 
on,  appropriate  notices  of  the  known  dangers  to  the  health  of 
any  such  employees  arising  from  such  work  or  process,  and  simple 
instructions  as  to  any  known  means  of  avoiding,  so  far  as  pos- 
sible, the  injurious  consequences  thereof,  and  the  chief  State 
factory  inspector  shall,  upon  request,  have  prepared  a  notice 
covering  the  salient  features  of  this  act,  and  furnish  a  reasonable 
number  of  copies  thereof  to  employers  in  this  State,  covered 
by  the  provisions  of  this  act,  which  notice  shall  be  posted  by 
every  such  employer  In  a  conspicuous  place  in  every  room  or  apart- 
ment in  such  place  of  employment.  The  notices  required  by  this 
section  shall  be  printed  on  cardboard  of  suitable  character  and 
the  type  used  shall  be  such  as  to  make  them  easily  legible,  and 
in  addition  to  English  they  shall  be  printed  in  such  other  language 
or  languages  as  may  be  necessary  to  make  them  intelligible  to  the 
employees. 

Sec.  14.  Any  person,  firm  or  corporation  who  shall,  personally  Violittais. 
or  through  any  agent,  violate  any  of  the  provisions  of  this  act, 
or  who  omits  or  fails  to  comply  with  any  of  its  requirements,  or 
who  obstructs  or  interferes  with  any  examination  or  investigation 
being  made  by  the  State  department  of  factory  inspection  In 
accordance  with  the  provisions  of  this  act,  or  any  employee  who 
shall  violate  any  of  the  provisions  of  this  act  shall  be  deemed 
guilty  of  a  misdemeanor  and  on  conviction  thereof  shall  be 
punished  for  the  first  offense  by  a  fine  of  not  less  than  ten  dollars 
($10)  or  more  than  one  hundred  dollars  ($100),  and  upon  con- 
viction of  the  second  or  subsequent  offenses,  shall  be  fined  not  less 
than  fifty  dollars  ($50)  or  more  than  two  hundred  dollars  ($200), 
and  in  each  case  Lhall  stand  committed  until  such  fine  and  costs 
are  paid,  unless  otherwise  discharged  by  due  process  of  law. 

Sec.  15.  For  any  injury  to  the  health  of  any  employee  proxi-  DamacM. 
mately  caused  by  any  willful  violation  of  this  act  or  willful 
failure  to  comply  with  any  of  its  provisions,  a  right  of  action  shall 
accrue  to  the  party  whose  health  has  been  so  injured,  for  any 
direct  damages  sustained  thereby;  and  in  case  of  the  loss  of  life 
by  reason  of  such  willful  violation  or  willful  failure  as  afore- 
said, a  right  of  action  shall  accrue  to  the  widow  of  such  deceased 
X)erson,  his  lineal  heirs  or  adopted  children,  or  to  any  other  person 
or  persons  who  were,  before  such  loss  of  life,  dependent  for  sup- 
ix)rt  upon  such  deceased  person,  for  a  like  recovery  of  damages 
for  the  injury  sustained  by  reason  of  such  loss  of  life,  not  to  ex- 
ceed the  sum  of  ten  thousand  dollars:  Provided,  That  every  such 
action  for  damages  in  case  of  death  shall  be  commenced  within 
one  year  after  the  death  of  such  employee. 

Sec.  10.  The  invalidity  of  any  portion  of  this  act  shall  not  affect    Invalidity     of 
the  validity  of  any  other  portion  thereof  which  can  be  given  effect  P""^®'**^ 
without  such  invalid  part. 

Factory  regulationn — Bakeries,  confectioner ies,  etc 

(Page  528.) 

Section  1.  Every  building,  room,  basement,  inclosure  or  prem-  Sanitation, 
ises,  occupied,  used  or  maintained  as  a  bakery,  confectionery, 
cannery,  packing  house,  slaughterhouse,  creamery,  cheese  factory, 
restaurant,  hotel,  grocery,  meat  market,  or  as  a  factory  shop, 
warehouse,  any  public  or  place  or  manufacturing  establishment 
used  for  the  preparation,  manufacture,  packing,  storage,  sale  or 
distribution  of  any  food  as  defined  by  statute,  which  Is  intended 
for  sale,  shall  be  properly  and  adequately  lighted,  drained, 
plumbed  and  ventilated,  and  shall  be  conducted  with  strict  regard 
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to  the  influence  of  such  conditions  uijon  the  heuJth  of  the  open- 
tlvea,  employees,  clerks,  or  other  persons  therein  employed,  ADd 
the  purity  and  wholesomeaess  of  the  food  therein  produced,  pre- 
pared, manufactured,  paclied,  stored,  sold  or  distributed. 

Willi  Md  cell-  gj^^  3,  Tiie  side  walls  and  ceilings  of  every  baker5%  confec- 
tionery, creamery,  cheese  factory,  and  hotel  or  refitaunint  kftcben 
shall  be  ao  conistructed  that  they  can  be  easily  kept  cle-an:  and 
every  bulldintr,  room,  basement  or  Inclosure  c»ccupied  or  n»d 
for  the  prei)aratiou,  manufacture,  packing:,  storage,  sale  or  dis- 
tribution of  foot!  shall  have  an  impermeable  Hoor  made  of  cement 
or  tile  laid  in  cement,  brick,  wood  or  otiier  suitable  mAterlnl 
which  CQM  be  flushed  and  washed  clean  with  water. 

Toilet     roMDs,      Sec.  5.  Every  such  building,  room,  basomeut,  Inclosure,  or  pj 
ises  occupied,  used  or  maintained  for  the  production,   preiia 
Oon,  manufacture,  canning,  packing,  storage,  sale  or  distributli 
of  such  food,  shall  have  adequate  and  convenient  toilet   rooi 
lavatory  or  lavatories.     The  toilet  rooms  shall  be  sepnrnte 
apart  frnm  the  room  or  rooms  where  the  process  of  pi  a; 

preparation,  manufacture,   packing,  storing,  canning,   v.  { 

distributing  is  conducted.  The  floors  of  such  toilet  roiuii^  ?ua;i 
be  of  cement,  tile,  wood,  brick  or  other  nonabs<irbent  material, 
and  shall  be  washe^l  and  scoured  daily,  Such  toilet  or  toilets  shall 
be  furiirshe<l  with  separate  ventilating  flues  and  pipes  dis<:'harg- 
ing  into  soil  pli>es  or  shall  be  on  the  outside  of  arid  well  removed 
from  the  building.  Lavatories  and  wash  rooms  shall  be  adjact^nt 
to  toilet  room&.  or  when  the  toilet  is  outside  of  the  building  the 
wash  nK«m  shall  be  near  the  exit  to  the  toilet  and  shall  be  su] 
piled  with  soap,  running  water  and  towels  and  shall  be  maintain* 
in  a  Siinitary  condition. 

Sec.   6.  If   any    such   building,   room,    basement,    inclosure   or 
premises  occupied,  used  or  matntalne<l  for  the  purposes  aforesair 
or  if  the  floors^   side  walls,  cellingB,   furniture,  receptacles,  i 
plements,  appliances  or  machinery  of  any  such  establishmeut,  sh 
be  constructed,  kept,  uialniained,  or  permitted  to  remain  in  a  coi 
diiion  ct^ntrary  tn  any  of  the  requhvments  or  provisions  of  the  pi 
ceding  five  (5)  sections  of  this  act,  the  same  is  hereby  declared 
nuiBJince,  anrl  any  toilet,  toilet  room,  lavatory  or  wash   nxim 
aforesjiiil,   whtch  shall  be  constructed,  kept,  maintained  or 
mlttetl  to  remain  in  a  condition  contrary  to  the  reqtilrements 
provisions  of  section  Ave   (5>   of  this  act,  is  hereby  declared 
nuisance;  and  any  car,  triiclc.  or  vehicle  used  in  the  moving 
transportation  of  any  fooO  product  as  aforesfild,  which  shall 
kept  or  permitted  to  remain  in  an  unclean,  uohealthful  or  insji 
tary  condltloii  is  hereby  decJared  a  nuisance.    Whoever  unlawfully, 
maintjilns,  or  allows  or  i>ermits  to  exist  a  nulsjince  ns  herein  de- 
fined phall  be  guilty  of  a  misdemeanor,  and,  on  e<^nvictIon  thereof. 
shall  bo  punished  as  herein  provided. 

Caspidow.  g£^.  7    Every  iktsou,  firm  or  corporation  operating  or  malntal: 

ing  an  establlsbmeut  or  phice  where  food  Is  produced,  t^"^-^^^ 
nifiiiufactured,  jmcked,  stored,  sold  or  distributed  shall  i^^ 
necessary  ciispMors  for  the  use  of  the  operatives,  employe 
and  other  persons,  and  each  cuspidor  fiiiall  be  thoroughly  emptl 
and  washed  out  daily  with  water  or  a  disinfectant  solution, 
five  ounces  thereof  shall  be  left  in  each  cuspidor  while  It  Is  in  Ui 
Whoever  fails  to  observe  the  provisilons  of  this  section  shall 
guilty  of  a  mlsdemeannr.  and  pimishefl  as  hereinafter  provided. 

Datlas  ol  em-     ,Heg.  8-  No  operative,  employee,  or  other  persims  shall  e-Xpect* 
ployeea.  ^^^^  ^^^  |}j^  f^^r^ij  ^r  ,>q  h^^  utensils  or  on  the  floors  or  S' 

of  any  building,  room,  basement  or  cellnr  where  the  i 
prepjrntion,  mannfaeture,  packing,  storing  nr  sale  of  any  I J 

fs  conducted.     Operatives,   employees,  clerks,  and  all'* 
sons  who  bandie  the  material  from  w^hlch  such  food  Is  pi. 
the  flnished  product,  before  beginning  work,  or  after  visiting  tolh 
or  toilets,  shall  wash  their  hands  thoroughly  in  clean  water.    Whi 
ever  fails  to  observe  or  violates  the  provisions  of  this  section  shal 
be  guilty  of  a  misdemeanor  and  punJahed  by  a  flne  of  aot  oii 
than  twenty-live  doJlarsL 
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Sec.  9.  It  shall  be  unlawful  for  any  person  to  sleep,  or  to  allow    ^{••f*"*   *■ 
or  permit  any  person  to  sleep  in  any  work  room  of  a  bake  shop^  workrooms,  eto. 
kitchen,  dining  room,  confectionery,  creamery,  cheese  factory,  or 
any  place  where  food  is  i)repared  for  sale,  served  or  sold,  unless  all 
foods  therein  handled  are  at  all   times  in   hermetically   sealed 
packages. 

Sec.  10.  It  shall  be  unlawful  for  any  employer  to  require,  suffer,  Sjf^^^**"  .? 
or  permit  any   person  who   is  affected  with  any  contagious  orJSSaT*^ 
venereal  disease  to  work,  or  for  any  person  so  affected  to  work  in 
a  building,  room,  basement,  Inclosure,  premises  or  vehicle  occupied 
or  used  for  the  production,  preparation,  manufacture,  packing, 
storage,  sale,  distribution,  or  transportation  of  food. 

Sec.  11.  It  shall  be  the  duty  of  the  State  food  commissioner  Enforoeinflat 
and  those  appointed  by  him  to  enforce  this  act,  and  for  that  pur- 
pose the  State  food  commissioner  and  his  appointees  shall  have  full 
power  at  all  times  to  enter  every  such  building,  room,  basement, 
inclosure  or  premises  occupied  or  used  or  suspected  of  being  occu- 
pied or  used  for  the  production,  preparation  or  manufacture  for 
sale,  or  the  storage,  Siile,  distribution  or  transportation  of  such 
food,  to  inspect  the  premises  and  all  utensils,  fixtures,  furniture 
and  machinery  used  as  aforesaid ;    *    *    * 

INDIANA. 

ANNOTATED  STATUTES— REVISION  OF  1901. 

Factories  and  workshops — Inspection,  etc. 

Section  7087e.  It  shall  be  the  duty  of  the  owner  or  lessee  of  any  ***7  W*** 
manufacturing  or  mercantile  establishment,  laundry,  renovating  JS|J*gJ[*  •"^•" 
works,  bakery  or  printing  ofl3ce,  where  there  is  an  elevator,  hoist- 
ing shaft  or  wellhole,  to  cause  the  same  to  be  properly  and  sub- 
stantially inclosed  or  secured,  if  in  the  opinion  of  the  chief  in- 
spector it  is  necessary,  to  protect  the  lives  or  limbs  of  those 
employed  in  such  establishment.  It  shall  also  be  the  duty  of  the 
owner,  agent  or  lessee  of  each  of  such  establishments  to  provide, 
or  cause  to  be  provided,  if  in  the  opinion  of  the  chief  inspector, 
the  safety  of  persons  in  or  about  the  premises  should  require  it, 
such  proper  trap  or  automatic  doors  so  fastened  in  or  at  all 
elevator  ways  as  to  form  a  substantial  surface  when  closed,  and 
so  constructed  as  to  open  and  close  by  the  action  of  the  elevator 
in  its  passage,  either  ascending  or  descending,  but  the  require- 
ments of  this  section  shall  not  apply  to  passenger  elevators  that 
are  closed  on  all  sides.  The  chief  inspector  shall  inspect  the 
cables,  gearing  or  other  apparatus  of  elevators  in  the  estab- 
lishments above  enumerated  and  require  that  the  same  be  kept  in 
safe  condition  with  proper  safety  devices  whereby  the  cabs  or 
cars  will  be  securely  held  in  event  of  accident  to  the  cable  or  rope 
or  hoisting  machinery,  or  from  any  similar  cause. 

Sec.  70S7f.  Proper  and  substantial  handrails  shall  be  provided    Handntls, eta, 
on  all   stairways   in  all   establishments   above  enumerated,   and  "* '***"^y* 
where,  in  the  opinion  of  the  chief  inspector  it  is  necessary,  the 
steps  of  said  stairs  in  ail  such  establishments  shall  be  substan- 
tially covered  with   rubber,   securely   fastened   thereon,   for   the 
better  safety  of  persons  employed  in  said  establishments.    The 
stairs  shall  be  properly  screened  at  the  sides  and  bottom.    All    ^^JJ  ^  •?«» 
doors  leading  in  or  to  such  establishments  aforesaid  shall  be  go  ^"^'''■""y- 
constructed  as  to  open  outwardly  where  practicable,  and  shall  be 
neither  locked,  bolted  nor  fastened  during  working  hours. 

Sec.  7087g.  In  every  manufacturing  or  other  establishment,  Commnnlo»tl€n 
where  the  machinery  used  Is  propelled  by  steam,  communication  ^^®'*^"*®'^°*' 
shall  be  provided  between  each  room  where  such  machinery  is 
placed  and  the  room  where  the  engineer  is  stationed,  by  means  of 
speaking  tubes,  electric  bells  or  appliances  that  may  control  the 
motive  power,  or  such  other  means  as  shall  be  satisfactory  to  the 
chief  inspector:  Provided,  That  in  the  opinion  of  the  inspector 
such  communication  is  necessary. 
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Aeddnti.  Sec.  7087h.  It  shall  be  the  duty  of  tbe  owner,  asent,  miperiD- 

tendent  or  other  person  having^  charge  of  any  mannfacttiriiig  or 
mercantile  establishment,  mine,  quarry,  lanndry.  renoratinf 
works,  bakery  or  printing  office  within  this  State,  or  of  nnj  floor 
or  part  thereof,  to  report  in  writing  to  the  chief  iaspectoT  all 
accidents  or  injury  done  to  any  person  in  sach  premises  within 
forty-eight  hours  of  the  time  of  the  accident,  stating  as  fnllj  as 
passible  the  extent  and  cause  of  such  injury,  and  the  place  where 
the  injured  person  is  sent,  with  such  other  information  relative 
thereto  us  may  be  required  by  the  cliief  inspector.  Hie  diief 
inspector  is  hereby  authorized  and  empowered  to  fully  investigate 
the  causes  of  such  accid^t  and  to  require  such  reasonable  pre- 
cautions to  be  taken  as  will,  in  his  judgment,  prevent  the  reclI^ 
rence  of  similar  accidents. 

°hK2''***^'*"  Sec.  70871.  It  shall  be  the  duty  of  the  owner  of  any  aforesaid 
"'**""*^  establishment,  or  his  agent,   superintendent  or  other   person  in 

charge  of  the  same,  to  furnish  and  supply,  or  cause  to  be  fa^ 
nished  and  supplied  therein,  in  the  discretion  of  the  chief  in- 
s|)ector,  where  machinery  is  used,  belt  sliifters  or  other  safe 
mechanical  contrivances  for  the  purpose  of  throwing  on  or  off 
belts  or  pulleys;  and  whenever  possible,  machinery  therein  shnll 
be  provided  with  loose  pulleys;  all  vats,  pans,  saws,  planers,  cops, 
gearing,  belting,  shafting,  set  screws  and  machinery  of  every 
description  therein  shall  be  properly  guarded,  and  no  |»er8ou  shall 
remove  or  make  ineffective  any  safeguard  around  or  attached  to 
any  planer,  saw,  belting,  shafting  or  other  macliinery,  or  around 
any  vat  or  pan.  while  the  same  is  in  use,  unless  for  the  purpose 
of  immediately  making  repairs  thereto,  and  all  such  safeguards 
shall  be  promptly  replaced.  By  attaching  thereto  a  notice  to  that 
effect,  the  use  of  any  machinery  may  be  prohibited  by  the  chief 
inspector  should  such  machinery  be  regarded  as  dangerous.  Such 
notice  must  be  signed  by  the  chief  inspector,  and  shnll  only  be 
removed  after  the  required  safeguards  are  provided,  and  the  un- 
safe or  dangerous  machine  shall  not  be  used  in  the  meantime. 

Ezhaostfiuis.  Exhaust  fans  of  sufficient  power  shall  be  provided  for  the  purpofie 
of  carrying  off  dust  from  emery  wheels  and  grindstones  and  dust- 

cieaninK  m»-orenting  machinery  from  establishments  where  used.  No  person 
chinery ia motion.  ,,m^.p  sixteen  years  of  age.  and  no  female  under  eighteen  years  of 
age,  Hhail  be  allowed  to  clean  machinery  while  in  motion. 

Wash  rooms,  Skc.  70S7J.  A  suitable  and  proper  wash  room  and  water-closet? 
•**  shall  be  provided  by  the  owner,  agent  or  lessee  in  each  establish- 

ment above  enumerated,  and  such  water-closets  shall  be  proi^rly 
scTcened  and  ventilated  and  kept  at  all  times  in  a  cU^ui  c<mdition. 
with  not  less  than  one  seat  for  each  twenty-flve  persons,  and  one 
seat  for  each  fraction  thereof  above  ten,  employed  in  such  estab- 
lishment; and  if  women  and  girls  are  employed  in  any  such 
establishment,  the  water-closets  used  by  them  shall  have  separate 
approaches  and  be  separated  and  apart  from  those  useil  by  the 
men.  All  water-closets  shall  be  kept  free  of  obscene  writing  and 
marking.  A  dressing  room  shall  be  provided  for  women  and  girls, 
when  required  by  the  chief  lnsi>ector,  In  any  establishment  afore- 
said in  which  women  and  girls  are  employed;  and  the  employer 

Beats  tor  femalt  of  such  women  and  girls  shall  provide  a  suitable  seat  for  the  use 
employees.  ^f  each  female  employee  placed  conveniently  where  she  w(»rks. 

and  shall  iiermit  the  use  of  the  same  when  she  is  not  necessarily 
engaged  In  the  active  duties  for  which  she  Is  employed,  and  such 
seats  shall  be  construct e<l  or  adjustetl  where  practicable  so  as  to 
be  a  fixture  and  not  obstruct  such  female  when  actually  enpmcd 
In  the  performance  of  such  duties  when  such  seat  can  not  Ih^  used. 

Time  tor  noon-  f^y>Q,  1087k.  Not  less  than  sixty  minutes  shall  be  Mlh»we<l  for  the 
daymen.  noonday  meal  in  any  aforesaid  establishment  In  this  State.    The 

chief  inspector  shall  have  the  iwwer  to  Issue  written  i>ermlts  in 
special  cases,  allowing  shorter  mealtime  at  noon,  and  such  per- 
mit must  be  conspicuously  posted  In  the  main  entrance  of  the 
establishment  and  such  permit  may  be  revoked  at  any  time  the 
chief  in8i)ector  deems  necessary,  and  shall  only  be  given  where 
good  cause  can  l>e  show^ 
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Sec.  70871.  The  walls  and  ceilings  of  each  room  in  every  estab- 
lishment aforesaid,  shall  be  limewashed  or  painted,  when  In  the 
opinion  of  the  chief  inspector  it  shall  be  conducive  to  the  health 
or  cleanliness  of  the  persons  working  therein. 

Sec  7087m.  The  chief  inspector,  or  other  competent  person  des- 
ignated for  such  purpose  by  the  chief  Inspector,  shall  inspect  any 
building  used  as  aforesaid,  or  anything  attached  thereto,  located 
therein,  or  connected  therewith  which  has  been  represented  to  be 
unsafe  or  dangerous  to  life  or  limb.  If  it  appears  upon  such  in- 
spection that  the  building  or  anything  attached  thereto,  located 
therein,  or  connected  therewith,  is  unsafe  or  dangerous  to  life  op 
limb,  the  chief  inspector  shall  order  the  same  to  be  removed  or 
rendered  safe  and  secure,  and  If  such  notification  be  not  complied 
with  within  a  reasonable  time,  he  shall  prosecute  whoever  may  be 
responsible  for  such  delinquency. 

Sec.  7087n.  No  room  or  rooms,  apartment  or  apartments  in  any 
tenement  or  dwelling  house  shall  be  used  for  the  manufacture  of 
coats,  vests,  trousers,  knee  pants,  overalls,  cloaks,  furs,  fur  trim- 
mings, fur  garments,  shirts,  purses,  feathers,  artificial  flowers  or 
cigars,  for  sale,  excepting  by  the  immediate  members  of  the  family 
living  therein.  No  person,  firm  or  corporation  shall  hire  or  em- 
ploy any  person  to  work  in  any  one  room  or  rooms,  apartment  op 
apartments,  in  any  tenement  or  dwelling  house,  or  building  in  the 
rear  of  a  tenement  or  dwelling  house  at  making,  in  whole  or  in 
part,  any  vests,  coats,  trousers,  knee  pants,  fur,  fur  trimmings, 
shirts,  purses,  feathers,  artificial  fiowers  or  cigars,  for  sale,  with- 
out obtaining  first  a  written  permit  from  the  chief  inspector,  whlcii 
l>ermlt  may  bo  revoked  at  any  time  the  health  of  the  community, 
or  of  those  employed  therein,  may  require  it,  and  which  permit 
shall  not  be  granted  until  an  inspection  of  such  premises  is  made 
by  the  chief  inspector  or  a  deputy  inspector,  and  the  maximum 
number  of  persons  allowed  to  be  employed  therein  shall  be  stated 
in  such  permit.  Such  permit  shall  be  framed  and  posted  in  a  con- 
spicuous place  in  the  room,  or  in  any  one  of  the  rooms  to  which  it 
relates. 

Sec  70870.  No  less  than  two  hundred  and  fifty  cubic  feet  of  air 
space  shall  be  allowed  for  each  person  in  any  workroom  where 
persons  are  employed  during  the  hours  between  six  o^clock  in  the 
morning  and  six  o'clock  in  the  evening,  and  not  less  than  four 
hundred  cubic  feet  of  air  space  shall  be  provided  for  each  per- 
son in  any  workroom  where  persons  are  employed  between  six 
o'clock  In  the  evening  and  six  o'clock  in  the  morning.  By  a  writ- 
ten permit  the  chief  inspector  may  allow  persons  to  be  employed 
in  a  room  where  there  are  less  than  four  hundred  cubic  feet,  bat 
not  less  than  two  hundred  and  fifty  cubic  feet  of  air  space  for 
each  person  employed  between  six  o'clock  in  the  evening  and  six 
o'clock  in  the  morning :  Provided,  Such  room  is  lighted  by  electric- 
ity at  all  times  during  such  hours  while  persons  are  employed 
therein.  There  shall  be  sufficient  means  of  ventilation  provided 
in  each  workroom  of  every  manufacturing  or  mercantile  estab- 
lishment, laundry,  renovating  works,  bakery  or  printing  ofllce 
within  this  State,  and  the  chief  inspector  shall  notify  the  owner 
in  writing  to  provide,  or  cause  to  be  provided,  ample  and  proper 
means  of  ventilation  for  such  workroom,  and  shall  prosecute 
such  owner,  agent  or  lessee  if  such  notification  be  not  complied 
with  within  twenty  days  of  the  service  of  such  notice. 

Sec  7087p.  Proprietors,  agents  or  managers  of  any  manufac- 
turing or  mercantile  establishment,  mine  or  quarry,  laundry, 
renovating  works,  bakery  or  printing  office,  are  prohibited  from 
discriminating  against  any  person  or  persons,  or  class  of  labor 
seeking  work,  by  posting  notices  or  otherwise. 

Sec  7087q.  It  shall  be  unlawful  for  notaries  public  and  other 
officers  to  receive  more  than  ten  cents  for  the  preparing  and  certi- 
fying to  a  **  certificate  of  parent  or  guardian,"  provided  for  in 
this  act. 

Sec.  7087r.  The  language  used  in  this  act  shall  be  interpreted  to 
have  the  following  meaning :   The  word  "  person  "  means  any  in- 


WalU  to  be 
limewashed, 
etc. 


Inspeotloa 


Sweat  ihflps. 


Air 


Ventilatioii. 


DtocrtmlBatioD 
in  emptoymeiit 


Notariei' fees. 


LABOB  LAWS  AJn>   FACTOBY  OOKDIXIONS. 


dIrtdTial,  carporation,  partnership,  compnny  or  nfisoclatlon.  The 
word  "  chlJd "  means  a  person  under  Uie  age  of  fourteen  yearn 
The  words  "young  person"  means  [mean]  a  person  of  the  age  of 
foorteen  years  and  under  the  nge  of  eighteen  years.  The  word 
"woman'*  means  a  femtiJe  of  the  age  of  eighteen  years  nnd  up- 
wards. The  words  •*  manufacturing  or  mercantile  establishment, 
mlne^  quarry,  laundry*  renovating  works,  bakery  or  printing  of- 
fice** means  (mean]  any  mill»  factory,  workshop,  store,  place  of 
trade,  or  other  establishment  where  goods,  wares  or  merchaiidlse 
are  manufactured  or  offered  for  sale,  or  any  mine  or  quarry 
where  coal  and  stone  are  mined  and  quarried  for  the  market,  i 
l^crsons  are  employed  for  hire, 
itobB     Sec  70878*    For  the  purfxise  of  carrying  out  the  provisions  i 
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this  act,  a  department  of  Inspection  is  hereliy  created*  and 
governor  shjill  by  and  with  the  advice  and  consent  of  tlie  sena 
appoint   a   chief   inspector    to   have  charge   of   said    dep/irtment 
Said  inspe<?tor  shall  hold  and  continue  in  office  after  the  expii 
tion  of  his  term  of  office  until  his  sncoc*«(8t>r  shrill  have  been 
pointed  and  qualified.     The  term  of  oifice  of  the  chief  inspeci 

8ilirtas,etG.  sbail  be  for  four  years.  The  amiual  Fatary  of  such  chief  Inspector 
shall  be  one  thousand  eight  hundred  dollars  (|^1,84X))  and 
actual  expenses  when  nhsent  frnnj  linnie  tn  the  drsc^harge  of  his 
officljil  dutlea  Said  chief  Inspector  shall,  by  and  witli  the  con- 
setil  of  the  governor,  appoint  a  sufficient  nnnilier  of  deputies  to 
enforce  the  provisions  of  this  act,  not  to  exceed  five  t5^  one  of 
which  sbali  be  a  chief  deputy  lnsr>ector,  whose  salary  shall  be 
one  thousand  Ave  hundred  dollnrs  ($l.?iOO)  per  annum  and  actiwl 
expenses  when  absent  from  home  in  the  discharge  of  his  official 
duties.  The  salaries  of  such  other  deputies  as  may  be  app*>luted 
shall  be  one  thousand  dollars  ($1,000)  each  per  annum  and  actaal 
expenses  when  absent  from  home  In  the  discharge  of  their  oflic 
duties.  But  said  nctual  expenses  for  the  dejiartraent  of  ini 
tion  shall  in  no  year  exceefl  the  f?um  of  three  thousand  dolL 
( $3,000 >,  and  the  duties  of  the  d<?puty  inspectors  shall  be  such 
shall  be  assigned  them  by  the  chief  Inspector,  Said  chief  Jnspecl 
shall  also  employ  a  stenographer  at  a  salary  not  to  exceed 
six  hundred  dollars  f$f;oO)  per  annnm.  The  salary  and  actual 
expenses  of  said  deputy  inspectors  and  stenographer  shnjl  be  paid 
monthly  as  due,  on  voucher  duly  attested  tiefore  some  officer  aa- 
tliorlzed  to  administer  oaths,  and  approved  and  signed  by  th« 
chief  Inspector^  atid  the  salary  and  actual  expenses  of  the  chief 
Inspector  shjill  be  paid  in  nionlhly  instaliments,  out  of  the  trens- 
ury  of  the  State,  uixtn  warrants  of  the  auditor  of  state,  and  the 
totfil  antuml  apitrnprhitions  of  ten  thoui«aud  nine  hundred  dollars 
(1 10,900)  for  such  imyments  aforesaid,  Is  hereby  made  out  of  any 
moneys  in  the  State  treasury  not  otberw^lse  appropriated:  Pro- 
vidrd.  That  the  niiditor  of  state  shall  Issue  no  warrant  except 
upon  itemizetl  Mils,  sworn  to,  and  presented  by  the  chief  Inspector 
provided  for  in  this  net. 

itooord, reports,  grc.  T087u.  The  chief  Inspector  shall  keep  a  record  of  all  In* 
spectlons  and  examinations  made  by  his  department,  and  copies 
of  all  notices  and  orders  made  by  him,  and,  at  the  close  of  his 
term  of  oifice,  transfer  the  books  containing  the  same  to  his  sue* 
cessor.  He  shall  make  nn  annual  reijort  of  his  doings  as  such  In- 
spector to  the  governor  at  the  close  of  each  fiscal  year»  and  cause 
the  same  to  be  printed,  at  the  ejcpense  of  the  State,  not  later 
than  the  first  day  of  January  next  ensuing,  in  such  numbers  as 
the  govemor  may  approve.  Such  Inspector  and  deputy  Inspector* 
shall  have  power  as  notaries  public  to  administer  oaths  and 
take  affidavits  in  matters  connected  with  the  enforcement  of  the 
provisions  of  this  act, 

Dattes  Sec-  70S7v.  It  shall  be  the  duty  of  the  chief  inspector  to  can* 

this  act  to  he  enforced,  and  to  cause  all  violators  of  the  same  to 
be  prosecuted,  and  for  thiU  inirpose  he  is  empower*^**  tn  viajt  ; 
Inspect  at  all  reasonable  hours,  and  as  often  as  praq 

ticable  and  necessary,  all  manufacturing  or  other  ^  inen| 

to  which  this  bill  relates.    It  shall  be  the  duty  of  the  chief 


eto. 
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spector  to  examine  into  all  violations  of  laws  made  for  the  bene- 
fit or  protection  of  labor  and  to  prosecute  all  violations  thereof. 
It  shall  be  unlawful  for  any  person  to  interfere  with,  obstruct  or 
hinder  said  chief  inspector  or  deputy  inspectors  while  in  the  per- 
formance of  his  or  their  duties,  or  to  refuse  to  properly  answer 
questions  aslced  by  him  or  them  with  reference  to  any  of  the 
provisions  hereof. 

Sec.  7087w.  It  shall  be  the  duty  of  the  chief  Inspector  to  supply  .,2" n^J^^loK 
all  blanks  necessary  to  make  reports  to  his  office,  as  required  in   "'"'••^ 
this  act,  and  be  furnished  [to  furnish]  copies  of  this  act,  which 
shall  be  conspicuously  posted  or  hung,  and  kept  posted  or  hung, 
in  each  workroom  of  every  manufacturing  or  other  establishment 
to  which  it  relates,  in  the  State,  by  the  proprietor  or  occupant  . 
thereof. 

Sec.  7087x.  The  prosecuting  attorney  of  any  county  of  this  State  toSS^"**^  **" 
is  hereby  required  upon  request  of  the  chief  inspector,  or  of  any 
other  person  of  full  age,  to  commence  and  prosecute  to  a  termina- 
tion before  any  court  of  competent  jurisdiction,  in  the  name  of  the 
State,  actions  or  proceedings  against  any  person  or  persons  re- 
ported to  him  to  have  violated  the  provisions  of  this  act. 

Sec.  7087y.  Any  person  who  violates  or  omits  to  comply  with  Violatioiis. 
any  of  the  provisions  of  this  act,  or  who  refuses  to  comply  with 
the  orders  of  the  chief  inspector,  properly  made  under  the  pro- 
visions of  this  act,  or  who  suffers  or  permits  any  young  person  or 
child  to  be  employed  in  violation  of  its  provisions,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  on  conviction  shall  be  fined  not 
more  than  fifty  dollars  for  the  first  offense,  and  not  more  than  one 
hundred  dollars  for  the  second  offense,  to  which  may  be  added 
imprisonment  for  not  more  than  ten  days,  and  for  the  third  offense 
a  fine  of  not  less  than  twc  hundred  and  fifty  dollars  and  not  more 
than  thirty  days'  imprisonment  in  the  county  jail. 

Sec.  7087z.  Any  person,  company,  corporation  or  association  AppMk 
aggrieved  by  any  order  of  the  chief  inspector  may  appeal  to  the 
circuit  court  in  the  county  where  the  person,  firm  or  corporation 
owns,  leases  or  occupies  the  factory  or  buildings  in  relation  to^ 
which  said  order  relates,  within  ten  days  after  notice  of  such 
order  shall  have  been  given.  Said  appeal  shall  operate  as  a 
supersedeas,  shall  be  made  In  writing,  and  contain  a  brief  state- 
ment of  the  facts  and  reasons  for  such  appeal  and  a  citation  for 
the  chief  inspector  to  appear  before  said  court,  and  said  court  or 
any  judge  thereof  may  direct  the  time  of  appearance  and  manner 
of  service.  Said  court  may  review  the  doings  of  the  chief  in- 
spector, may  examine  the  question  in  issue,  and  may  confirm, 
change  or  set  aside  the  doings  of  the  chief  inspector,  in  this  par- 
ticular case,  and  may  make  such  orders  in  the  premises,  Including 
orders  as  to  costs,  as  it  may  find  to  be  proper  and  equitable. 

Sec.  7087al.  In  case  of  an  appeal  from  any  order  of  the  chief  3^^°°"^  *"•» 
Inspector  the  prosecuting  attorney  of  the  circuit  court  shall  appear 
as  counsel  for  the  State  to  sustain  and  defend  such  orders,  and 
In  case  such  order  be  sustained  on  such  appeal,  a  fee  of  twenty- 
five  dollars  shall  be  taxed  against  the  appellant  as  the  prosecuting 
attorney's  fee,  which  fee  shall  be  taxed  as  costs  in  the  case. 

ACTS  OF  1903. 

Chapter  246. — Inspection  of  steam  boilers. 

Section  1.  It  shall  be  the  duty  of  every  person,  firm  or  corpo-  Eqalpiiient. 
ration  owning  or  using  or  causing  to  be  used  any  steam  boiler  for 
generating  steam  to  be  applied  to  machinery  in  all  industrial 
institutions  subject  to  Inspection  by  the  department  of  Inspection, 
shall  [tol  provide  them  with  a  full  complement  of  gauge  cocks, 
some  visible  means  of  Indicating  the  water  level,  one  steam 
gauge,  one  fusible  plug  properly  Inserted,  one  safety  valve,  all  to 
be  kept  in  good  working  order  (the  area  of  said  valve,  if  known 
as  a  pop  valve,  shall  be  in  the  ratio  of  one  aiuare  Inch  of  area  to 
three  square  feet  of  grate  surface),  a  lever  and  ball  safety  valve 
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In  the  ratio  of  one  square  Inch  of  aree  to  two  S(|tiam  feet  of  s^atit 
wTirfjice:  Prnvi^ied,  That  fusible  plugs  shnll  Ue  requtn^d  only  III 
boIlt>r«  having  crown  eheots. 

ISec.  2,  The  owner,  ajieiit,  mauager,  or  lessee  of  any  boiler  t*r 
bollcrB  describe*!  in  eecUon  1  of  Oils  act,  of  10  or  more  horso- 
I>ower.  shall  cause  such  boiler  or  boilers  to  be  iiigjH*ctod.  inter- 
nally, once  In  six  mouths  by  a  i»rrtctical  boiler  maker  of  not  le» 
than  five  years'  exiJerleure:  or  a  i<ractical  steam  en^'ineer  who  has 
had  not  less  thiin  ten  years*  experience  with  steam  boilers  carry- 
ing not  le,s.s  thnn  seventy  (70)  iH>iinds  pressure  f»er  square  lacli: 
or  by  a  boiler  inspector  of  any  company  doing  business  un<1er  the 
laws  of  the  Stjite,  who  shall  funusti  to  the  owner,  agent,  or  1*^*^** 
of  such  boiler  a  certificate  of  inspection  stating  the  kind  and  show- 
ing the  condition  of  said  boiler,  the  conne^-tlons  and  maximum 
pressure  to  be  carried  by  said  boiler;  such  certificate  to  be  re- 
tained In  the  olllce  of  snid  establishment  and  to  be  showTi  to  tlie 
chief  insi>ector  of  the  department  of  iu8i»ection  or  his  deputy  when 
required. 

Si:c.  3.  Every  boiler  house  in  wldch  a  boiler,  or  nest,  or  battery 
of  lK>liers  ta  placed  aha  11  be  provided  with  a  steam  gauge  of 
gaui?es,  properly  connecte<l  with  the  boilers,  and  where  the  eii,:iDe 
Is  in  a  separate  room,  or  mure  tlian  forty  feet  distant  from  thf 
gauge  or  nearest  holler,  shall  have  another  gauge  attached  to  tlic 
ete;in»  pipe,  so  the  engineer  can  readily  ascertain  the  pressure  cat- 
rie^l.  The  snfety  Ma  Ives  of  stcum  boilers  subject  to  ln»i»ecUon 
nnder  this  act  Khali  be  loaded  to  sustain  only  the  maximum  prts- 
sure  allowed  by  said  certificate  of  inspection. 

Sec.  4.  The  prosec-uting  fittomoy  of  any  county  of  this  State  Is 
hereby  required  npon  request  of  the  chief  inspector  of  the  dep 
ment  of  inspection,  his  fleputy  or  any  other  pei-son  of  full  ace,  I 
commence  and  prosecute  lo  a  termination  before  any  court  of  ct: 
pelejit  Juris<liction.  in  the  name  of  the  State,  actions  ur  prixe 
IngH  f) gainst  any  person,  firm  or  corporation  reiK)rterl  to  him 
have  V  loin  ted  the  provisions  of  this  act. 

8kc.  5.  It  shrill  be  unlawful  for  any  j^erwin,  flraj  or  corjKjnitid 
to  knov/lngly  oi»eriite  any  aforesaid  boilers  except  as  provldeil  tot 
in  ihU  act,  and  for  the  violation  of  section  1  or  3  a  line  of  not 
less  ihan  ten  doilnrs  ($10)  nor  more  than  twenty-five  doIlArs 
(^25)  shall  be  assessed  for  each  offense.  Each  day  such  viola* 
tlon  or  violations  rontinuo  shall  constitute  a  sepan  :  '"  -p. 
Any  iverson,  firm  or  corporation  knowingly  failing  to  *•  b 

section  2  of  this  act,  or  any  ordi-r  issued  by  the  depiii^  ■> 

lnBi)ectlon  in  accordance  therewith,  shall  be  fined  not   le>> 
twenty-five   dollars    (i?25)    nor    more   than   one   hundre<l    a- 
($100), 

ACTS  OF  1909, 

Chaptee  118, — Fire  e&capes  on  faeiories,  etc 

"     ScrTiON  1.  ♦     *     •     Every  building  fn  which  persona  are  em- 
pUiyed  above  the  secoTid  story  in  a  factory,  workshop,  or  mercaa- 
tlle  or  other  estnbtij^hnient,     •     ♦     •     nn^  every  factory,  work- 
shop, mercantile  or  other  establishment  of  more  thnn  two  stork*^ 
!n  height,  Khali  be  provlderl  with  proper  wnys  of  egress  or  means 
of  ew^ape  from  fire,  sufficient  fnr  the  use  of  all  persons    •     ■    • 
emi)loyed,     •     •     •     In  such  biiildlngs,  and  such  ways  of  egres* 
antl  means  of  escn|>e  shall  be  kept  free  from  obstruction,  in  :r'^! 
reiKiir  and  rendy  for  use  at  .nil  times,  and  all  n^ims  alK>v»»  t' 
ond  story  In  snch  building  shall  bo  provided  with  more  tbi 
way  of  egr#»ss  or  escaiH?  from  fire,  plained  as  near  as  pra     " 
opposite  ends  of  the  room  and  lending  to  fire  ewai>e  [s] 
side  of  such  buiUlln;jj  or  to  stairways  on  tho  Inside,  r>^ 
prope/  railings.    All  outside  doors  subject  to  the  pr 
section  shtill  open  outward,  and  all  windows  open  <• 
ward,     •     •     •     The  certificate  of  the  fire  chief  of  itn 
said  buliding  Is  located,  certitylng  that  the  provi^u[i> 
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spector  to  examine  into  all  violations  of  laws  made  for  the  bene- 
fit or  protection  of  labor  and  to  prosecute  all  violations  thereof. 
It  shall  be  unlawful  for  any  person  to  interfere  with,  obstruct  or 
hinder  said  chief  inspector  or  deputy  inspectors  while  in  the  per- 
formance of  his  or  their  duties,  or  to  refuse  to  properly  answer 
questions  asked  by  him  or  them  with  reference  to  any  of  the 
provisions  hereof. 

Sec.  7087 w.  It  shall  be  the  duty  of  the  chief  inspector  to  supply  K,^"i?*^*"« 
all  blanks  necessary  to  make  reports  to  his  office,  as  required  in   *'*"'*^ 
this  act,  and  be  furnished  [to  furnish]  copies  of  this  act,  which 
shall  be  conspicuously  posted  or  hung,  and  kept  posted  or  hung, 
in  each  workroom  of  every  manufacturing  or  other  establishment 
to  which  it  relates,  in  the  State,  by  the  proprietor  or  occupant  . 
thereof.  ^^ 

Sec.  7087x.  The  prosecuting  attorney  of  any  county  of  this  State  toSS^^**"*  **" 
is  hereby  required  upon  request  of  the  chief  inspector,  or  of  any 
other  person  of  full  age.  to  commence  and  prosecute  to  a  termina- 
tion before  any  court  of  competent  jurisdiction,  in  the  name  of  the 
State,  actions  or  proceedings  against  any  person  or  persons  re- 
ported to  him  to  have  violated  the  provisions  of  this  act. 

Sec.  7087y.  Any  person  who  violates  or  omits  to  comply  with  VtoktlMn. 
any  of  the  provisions  of  this  act,  or  who  refuses  to  comply  with 
the  orders  of  the  chief  inspector,  properly  made  under  the  pro- 
visions of  this  act,  or  who  suffers  or  permits  any  young  person  or 
child  to  be  employed  in  violation  of  its  provisions,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  on  conviction  sliall  be  fined  not 
more  than  fifty  dollars  for  the  first  offense,  and  not  more  than  one 
hundred  dollars  for  the  second  offense,  to  which  may  be  added 
imprisonment  for  not  more  than  ten  days,  and  for  the  third  offense 
a  fine  of  not  less  than  twc  hundred  and  fifty  dollars  and  not  more 
than  thirty  days*  imprisonment  in  the  county  jail. 

Sbc.  7087z.  Any  person,  company,  corporation  or  association  AppeOk 
aggrieved  by  any  order  of  the  chief  inspector  may  appeal  to  the 
circuit  court  in  the  county  where  the  person,  firm  or  corporation 
owns,  leases  or  occupies  the  factory  or  buildings  in  relation  to^ 
which  said  order  relates,  within  ten  dnys  after  notice  of  such 
order  shall  have  been  given.  Said  appeal  shall  operate  as  a 
supersedeas,  shall  be  made  in  writing,  and  contain  a  brief  state- 
ment of  the  facts  and  reasons  for  such  appeal  and  a  citation  for 
the  chief  inspector  to  appear  before  said  court,  and  said  court  or 
any  judge  thereof  may  direct  the  time  of  appearance  and  manner 
of  service.  Said  court  may  review  the  doings  of  the  chief  in- 
spector, may  examine  the  question  in  issue,  and  may  confirm, 
change  or  set  aside  the  doings  of  the  chief  inspector,  in  this  par- 
ticular case,  and  may  make  such  orders  in  the  premises,  including 
orders  as  to  costs,  as  it  may  find  to  be  proper  and  equitable.  coobml     am. 

Sec  7087a  1.  In  case  of  an  appeal  from  any  order  of  the  chief  g^^^""'"'  '"'» 
inspector  the  prosecuting  attorney  of  the  circuit  court  shall  appear 
as  counsel  for  the  State  to  sustain  and  defend  such  orders,  and 
in  case  such  order  be  sustained  on  such  appeal,  a  fee  of  twenty- 
five  dollars  shall  be  taxed  against  the  appellant  as  the  prosecuting 
attorney's  fee,  which  fee  shall  be  taxed  as  costs  in  the  case. 

ACTS  OF  1903. 

Ghapteb  246. — Inspection  of  steam  boilers. 

Section  1.  It  shall  be  the  duty  of  every  person,  firm  or  corpo-  Eqalpment. 
ration  owning  or  using  or  causing  to  be  used  any  steam  boiler  for 
generating  steam  to  be  applied  to  machinery  in  all  industrial 
institutions  subject  to  inspection  by  the  department  of  inspection, 
shall  [to]  provide  them  with  a  full  complement  of  gauge  cocks, 
some  visible  means  of  indicating  the  water  level,  one  steam 
gauge,  one  fusible  plug  properly  inserted,  one  safety  valve,  all  to 
be  kept  in  good  working  order  (the  area  of  said  valve,  if  known 
as  a  pop  valve,  shall  be  in  the  ratio  of  one  s^iuare  inch  of  area  to 
three  square  feet  of  grate  surface),  a  lever  and  ball  safety  talye 
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Id  the  ratio  of  one  square  Inch  of  area  to  two  sqiiare  feet  of  grate 
fiurfnf^e:  Pmm^led,  That  fusible  plugs  shall  be  required  only  iB 
boilers  having  ctowd  sheets. 

Sue.  2.  The  owner,  ageutt  uumager,  or  lessee  of  any  holler  or 
boiiers  descrihetl  in  seotioa  1  of  this  act,  of  10  or  more  horse- 
jKnver.  shall  cJiuse  such  boiler  or  boilers  to  be  in5ipectcd,  Imer- 
Bally*  once  In  six  mouths  by  a  practical  holler  maker  of  not  lee* 
than  live  yeiirs"  ex|)erleuce;  or  a  iiractical  steam  eiigitieer  who  hat 
had  not  less  than  ten  years*  experience  wilh  steam  Ixiilers  carry- 
ing not  le*is  than  seventy  (70)  iionnds  pressure  per  squnre  inch; 
or  by  a  boiler  ins[>ector  of  any  conrpuny  doing  business  under  tiw 
laws  of  the  Stiite,  who  ah:ill  furnltsb  to  the  ow^ner,  agent,  or  less€« 
of  such  boiler  a  certifleale  of  inspection  stating  the  kind  and  sJiow- 
Ing  the  condition  of  said  boiler,  the  conntvtions  and  muxlmam 
pressure  to  be  cjirrie*!  by  sjild  Iwller;  such  certificate  to  be  re- 
tained In  the  oflice  of  sjild  establishraenl  and  to  be  shown  to  the 
chief  insi>ector  of  the  dei»artment  of  inspection  or  his  deputy  when 
[•equired. 

Skc.  3.  Every  boiler  house  In  which  a  boiler,  or  nest,  or  battery 
of  boilers  is  placed  shall  he  provldetl  with  a  steam  giiug^  Af 
gauses,  properly  connectetl  with  the  boilers,  and  where  the  eriijin* 
Is  in  a  seijarate  room,  or  more  than  forty  feet  distant  from  tbe 
gauge  or  nearest  boiler,  shall  hn  ve  another  gauge  attachcMl  to  the 
Btenm  pipe,  so  the  engineer  can  readily  ascertain  the  pressure  ciir- 
rled.  The  safety  valves  of  steam  boilei*8  subject  to  insriectton 
under  this  act  shall  be  loaded  to  .sustain  only  the  maximum  pres- 
sure allowed  by  said  certificate  of  insjiection. 

Sec.  4,  The  prosecuting  attorney  of  any  county  of  this  State  is 
hereby  required  upon  ret] u est  of  the  chief  msix?ctor  of  the  dej>art- 
tnent  of  insix*<mon,  his  deputy  or  nny  other  i>erson  of  full  usrv,  to 
cimunence  and  prosecute  to  n  lermmatlon  before  any  court  of  i-oin- 
petent  jiirIs<rliflion,  in  Uie  name  of  the  State,  actions  or  prtx'eecl- 
Ings  against  iioy  person,  lirm  or  corporation  reported  to  hini  ta 
have  violfited  the  provisions  of  this  act» 

Si^c.  5.  It  shall  be  unlawful  for  any  r>^r«on,  firm  or  corporation 
to  knowingly  operate  any  aforesaid  boilers  except  as  provldt**!  for 
in  tlds  act.  ami  fnr  the  violation  of  section  1  or  3  a  line  of  not 
leB8  than  ten  dollars  (|10)  nor  more  than  twenty  five  dolljira 
(^25)  shall  be  assessed  for  each  offense.  Each  day  such  viola* 
tion  i>r  vlidations  continue  shall  constitute  a  separ.  '  '^  -e. 
Any  person,  f^rm  or  corporation  knowingly  failing  in  f.  b 

section  2  of  this  net.  or  auy  order  issued  by  tlie  depait-M^         f 
Inspection  in  accordance  therewith,  shall  be  fined  not  le^s   i: 
twenty-flvc   dollars    t;?2r>)    nor    nsr^re    than   one    hundred    d-ii  r* 
($100). 

ACTS  OF  vjm. 

Chapter  118. — Fire  escapes  on  factories,  etc 

-  Sfction  1.  ♦  •  ♦  Every  building  In  which  persons  arv  «©• 
plnycd  above  the  second  story  in  a  factory,  workshop,  or  morcaa- 
tile  or  other  establtsbmont,  *  ♦  ♦  aud  every  fact<»r>,  work- 
shop, mercantile  or  other  establishment  of  more  than  two  storiei 
In  height,  shrtll  be  provided  with  proper  ways  of  e^r€68  or  mc«os 
of  es<"ape  from  fire,  sufficient  for  Uie  use  of  all  persons  •  •  • 
employed,  ♦  ♦  •  in  such  buildings,  r\nd  such  ways  of  egr^s 
and  means  of  escape  shall  l«e  kept  free  from  obstr action.  In  gfxid 
repair  and  ready  fur  use  ut  all  times,  and  nil  n>oms  abovp  the  ^ix* 
ond  storj^  in  such  building  shall  tie  provided  with  more  than  oiji» 
way  of  egress  or  escarn?  from  tire,  placed  as  near  as  pr.n*  "  '  nt 
opposite  ends  of  the  room  and  leading  to  Are  escai^  [si  ■  : 

side  of  such  bulldiug  or  to  stairways  on  the  Inside,  "*-  ,  %>,lIi 

prope.'  rsililugs.    All  outside  doors  suliject  to  the  pr  f  ihli 

section  shall  open  outward,  and  all  windows  open  «  :  or  up- 

ward. •  •  •  The  certificate  of  the  fire  chief  of  the  city  wherf 
said  building  is  locsited,  certi^ing  ttiat  the  provisions  of  tiiis  act 
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have  been  complied  with,  shall  be  prima  fade  evidence  of  a  com- 
pliance with  such  requirements. 

Sec.  2.  In  addition  to  the  foregoing  means  of  escape  from  Are,  FIpb  < 
all  such  buildings  as  are  enumerated  in  section  1  of  this  act  as  are  «ruin  bu 
more  than  two  stories  in  height  shall  have  one  or  more  fire  escapes 
on  the  outside  of  said  building,  as  may  be  directed  by  tiie  fire 
chief  afgresaid,  except  in  such  cases  as  the  said  fire  chief  may 
deem  such  fire  escape  to  be  unnecessary  in  consequence  of  ade- 
quate provisions  having  been  already  made  for  the  [sic]  safety 
in  event  of  fire,  and  ii)  such  cases  of  exemption  the  said  fire  chief 
shall  give  the  owner,  lessee  or  occupant  of  said  building  a  written 
certificate  to  that  effect  and  his  reasons  therefor,  and  such  fire 
escapes  as  are  provided  for  in  this  section  shall  be  constructed 
according  to  specifications  issued  by  [the]  State  department  of  in- 
spection and  accepteil  by  the  chief  Inspector,  or  approved  by  the 
fire  chief,  and  shall  be  connected  with  each  floor  above  the  first, 
well  fastened  and  secured  by  extending  the  bolts  or  fastenings 
entirely  through  the  walls,  and  of  sufficient  strength,  each  of  whidi 
fire  escapes  shall  have  landings  or  balconies  guarded  by  iron  rail- 
ings not  less  than  three  feet  In  height  and  embracing  one  or  more 
windows  at  each  story  and  connecting  with  the  Interior  by  easily 
accessible  and  unobstructed  openings ;  and  all  the  balconies  or  land- 
ings shall  be  connected  by  Iron  stairs,  placed  at  a  slant  of  not  more 
than  forty-five  degrees,  protected  by  a  well-secured  handrail  on 
both  sides,  with  a  sixteen-lnch  wide  drop  ladder  from  the  lower 
platform,  reaching  to  the  ground;  ♦  ♦  ♦  iron  stairs  shall  ex- 
tend to  a  ground  landing,  and  no  telegraph,  telephone,  electrlc-Ught 
poles,  trees  or  wire,  signs  or  other  obstructions  shall  Interfere  with 
the  construction  and  use  of  any  fire  escape. 

Sec.  3.  Any  other  plan  or  style  of  fire  escape  shall  be  sufllclent 
if  approved  by  the  chief  inspector,  but  if  not  so  approved  the  chief 
Inspector  may  notify  the  owner,  propletor  or  lessee  of  such  es- 
tablishment or  of  the  building  in  which  such  establishment  Is  con- 
ducted, or  the  agent  or  superintendent,  ♦  •  ♦  or  either  of 
them.  In  writing  that  any  such  plan  or  style  of  fire  escape  Is  not 
sufficient,  and  may  by  an  order  In  writing,  served  In  like  manner, 
require  one  or  more  fire  escapes  as  he  shall  deem  necessary  and 
sufficient  to  be  provided  for  such  establishment  at  such  location, 
and  [of]  such  plan  and  style  as  shall  be  specified  l^such  written 
order.  Within  twenty  days  after  the  service  of  such  order  the 
number  of  fire  escapes  required  in  such  order  for  such  establish- 
ment shall  be  provided  therefor,  each  of  which  shall  be  of  the  plan 
and  style  In  accordance  with  the  specifications  In  said  order  re- 
quired. The  windows  or  doors  to  each  fire  escape  shall  be  of  suffi- 
cient size  and  be  located,  as  far  as  possible,  consistent  with  acces- 
sibility from  the  stairways  and  elevators,  hatchways  or  openings, 
and  the  ladder  thereof  shall  extend  to  the  roof.  Stationary  stairs 
or  ladders  shall  be  provided  on  the  Inside  of  such  establishment 
from  the  upper  story  to  the  roof  as  a  means  of  escape  In  case  of 
fire. 

Sec.  7.  It  Is  hereby  made  the  duty  of  the  chief  Inspector  or  his  EntaroenMnt 
deputies  or  their  assistants  in  every  city  or  town  where  there  are 
fire  companies,  and  every  township  trustee  In  townships  where 
there  are  buildings  coming  under  the  provisions  of  this  act  and 
where  there  are  no  fire  chiefs  in  said  townships,  to  see  that  the 
provisions  of  this  act  are  enforced,  and  for  this  purpose  they  or 
their  assistants  or  deputies  shall  have  free  access  at  all  hours  to 
all  buildings  embraced  herein.     ♦     •     ♦ 

Sec.  9.  In  all  places  where  there  is  no  fire  chief  the  trustee  of 
the  township  wherein  any  such  buidings  are  situated,  as  in  this 
act  provided  and  described,  shall  do  and  perform  all  the  duties 
otherwise  required  of  said  fire  chiefs,  and  be  subject  to  all  pen- 
alties provided  in  this  act 
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Section  L  Ehrery  building,  room,  baseiuent,  or  cellar 

or    used    as    n    bakery,    confectionery,    cannery,    packing; 
alaiighterbouse,  dairy,  creamery,  cheese  factory,  restiuiraot*! 
grocery,  meat  market  or  other  place  or  apartment  iif^  for 
preparation  for  Bale,  manufacture,  packlnj?,  »tornjjo,  wile  or  di<tf 
button  of  any  food,  ahaU  be  prot>erly  lighted,  draiiie^l*  pln(i»H 
RBd  ventilated  and  conducted  with  strict  regard  to  the  iaflueacf 
ancli    condition    iipon   the   health   of   the   otieratives,    employ- 
clerks  or   other   persons   therein   employed   and    the    purity  nil 
wboJesomeness  of  tbe  food  therein  produced:  and  for  the  f>iirT*<j< 
of  this  act  the  term  ''food"   as  used  herein,   shnlt    include  af| 
articles  used  for  tcKnh  drink,  confectionery  or  condiment,  whetlu 
simple,  mixed  or  eompound  and  .til  substances  or  ingredient*  119 
r     I  ^"  ^^^  preparation  thereof^ 

lST^ic.,  She     ^^^'    2.  The   floors,   sidewalks,   ceilings,    furniture,    receptacle 

mL      '  implements  and  machinery  of  every  establishment  or  place  whe; 

food  ia  manufactured,  pncked,  stored,  sold  or  distributed,  and 
cars,  t nicks  and  vehicles  used  In  the  transportation  of  food  pr 
nets,  shall  at  no  time  be  kept  in  an  nn clean,  iinheftltlifrtl  or  unsan 
tnry  condition,  and  for  the  purpose  of  tJiis  act,  unclean,  unhealti 
fnl  or  nnftanitary  eoaditions  shall  be  deemed  to  exist  If  food  la  1 
process  of  manufacture,  preparation,   piickini:,  storing,   sale, 
trlbution  or  transiwrfation  is  nor  securely   protected  from  flie 
dtist,  dirt,  and,   as  far  as  may  be  necessary,  by  nil   reasonably 
means  from  nil  other  foreign  or  injurious  contamination :  and 
the  refuse,  dirt  and  the  waste  products  subject  to  decompositid 
and  fermentatfon  Incident  to  the  manufacture,  preparation,  pn<!" 
Ing,  storing,  sellini?,  distributing  and  transporting  of  fiK>d,  are  nd 
removed  dally:   tind  If  all  trucks,  traya,  l>oxes,  Imskets,  bncke 
and   other   recei)tacles,   chutes,   platforms,    racks,   tables,    shehf 
and  all  knives,  saws,  cleavers  and  other  utensils  and  machUienr 
used  In  moving,  bandlinp,  cutting,  ehopplnpr,  mbcing,  canuin^  and 
all  other  proresses  fire  not  thorouirhly  cleaned  daily,  and  If  the 
cloth  In  J*  of  operatives,  employees,  clerks  or  other  persons  tberelD_ 
employed  is  unclean, 

CoDstructSoD  oS  gjic.  3,  ^e  side  wnlls  and  ceilings  of  every  bakery,  confectio 
ery,  creamery,  cheese  factor>%  hotel  and  restaurant  kitchen,  aha 
be  well  plasteretl,  wainscoted  nr  ceiled  with  metal  or  lumber  an 
shall  l^e  oil  painted  or  kept  well  llmewashed,  and  all  interim 
woodwork  In  ev*^r>''  bakery,  confectionery,  creamery,  cheese  fn^ 
tory,  hotel  and  restnuraat  kitchen,  shall  be  kept  well  otled 
palnteil  with  oil  paints  and  be  kept  washetl  clean  with  sonp  an 
water:  and  every  bulldinp.  room,  basement  or  cellar  occupied 
used  for  the  preparation,  manufacture,  pneklnj;,  storage,  sale 
distribution  of  for^d,  shall  have  an  Impermeable  floor  made 
cement  or  tile  laid  in  cement,  bride,  wo4:k1  or  olber  suitable  no 
absorbent  material  which  can  be  tiushed  and  wasbfvl  clean  will 
water. 

windows    and      ^zc.  4.  The  doors,  windows  and  other  openings  of  every  f<^ 
^^    ^*  producing  or  distributing  establishment  during  the  fly  season  bU 
be  flttcfi  with  se!f-clf>sinR  screen  doors  and  wire  window  screerin^ 
not  coarser  than  14 -mesh  wire  gauze. 

Toilet  TootDA.         Skc.  5.    Every  balldlng,  room,  basement  or  cellar  occupied 
used  for  tlie  preparation,  manufacture,  packing,  canninsr,  sale 
dlstribiitfon  of  food,  shall  have  convenient  toilet  or  toilet  roofl 
aeparnie  and  apnrt  from  the  room  or  rooms  where  the  procesi^  1 
productinn.  manufacture,  pncklng,  canning,  selling  or  distribntlB 
Ifl  conducted.    The  floors  of  such  toilet  rooms  shall  be  of  cemen 
tile,   wood,   brick   or  other  noimbeorbent   material    and    shall 
washed  and  scoured  dally,    8uch  toilet  or  toilets  shall  be  furnishfl 
with   separate   ventilating   flues   or    plivesi,    discharging    into_ 
pipes,  or  on  the  outside  of  the  building  In  which  they  are  sit 
Lavatories  and  wash  rooms  shall  be  adjaceat  to  toilet  roofl 
shall  be  supplied  with  soap,  running  water  and  towels,  and 
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be  maintained  in  a  sanitary  condition.  Operatives,  employeee, 
clerks  and  all  persons  who  handle  the  material  from  which  food 
is  prepared,  or  the  finished  product,  before  beginning  work  or  after 
visiting  toilet  or  toilets,  shall  wash  their  hands  and  arms  thor- 
oughly in  clean  water. 

Seo.  6.  Cuspidors  for  the  use  of  operatives,  employees,  clerks  or  cuspldonL 
other  persons  shall  be  provided  whenever  necessary,  and  each 
cuspidor  shall  be  thoroughly  emptied  and  washed  out  daily  with 
disinfectant  solution  and  five  ounces  of  such  solution  shall  be 
left  in  each  cuspidor  while  it  is  in  use.  No  operative,  employee, 
or  other  person  shall  expectorate  on  the  floor  or  side  walls  of  any 
building,  room,  basement  or  cellar  where  the  production,  manu- 
facture, packing,  storing,  preparation,  or  sale  of  any  food  is  con- 
ducted. 

Sec.  7.  No  person  or  persons  shall  be  allowed  to  live  or  sleep  in    jJiJ^P*"!  *■ 
any  workroom  of  a  bake  shop,  kitchen,  dining  room,  confectionery,  workrooms, 
creamery,  cheese  factory,  or  place  where  food  is  prepared  for  sale, 
served  or  sold. 

Sec.  8.   No  employer  shall  require,  permit  or  suffer  any  person    contAgious  kdA 
to  work,  nor  shall  any  person  work,  in  a  building,  room,  basement,  infccttoua    dii- 
cellar  or  vehicle  occupied  or  used  for  the  production,  preparation,  ••"'• 
manufacture,  packing,  storage,  sale,  distribution  and  transporta- 
tion of  food,  who  is  affected  with  any  venereal  disease,  smallpox, 
diphtheria,  scarlet  fever,  yellow  fever,  tuberculosis,  or  consump- 
tion, bubonic  plague,  Asiatic  cholera,  leprosy,  trachoma,  typhoid 
fever,    epidemic    dysentery,    measles,    mumps,    German    measles, 
whooping  cough,  chicken  pox  or  any  other  infectious  or  contagious 
disease. 

Sec.  9.  It  shall  be  the  duty  of  the  State  board  of  health  to  en-  Enlbroemeat 
force  this  act,  and  for  that  purpose  the  State,  county,  city  and 
town  health  officers  shall  be  food  inspectors  subordinate  to  the 
State  board  of  health.  The  State  food  and  drug  conmiissioner, 
the  food  inspectors  of  the  State  board  of  health,  the  State,  county, 
city  and  town  health  officers  shall  have  full  power  at  all  times  to 
enter  every  building,  room,  basement,  or  cellar  occupied  or  used 
or  suspected  of  being  occupied  or  used  for  the  production  for 
sale,  manufacture  for  sale,  storage,  sale,  distribution  or  trans- 
portation of  food,  and  to  inspect  the  premises  and  all  utensils, 
fixtures,  furniture  and  machinery  used  as  aforesaid,  and  if  upon 
inspection  any  food  producing  or  distributing  establishment,  con- 
veyance, employer,  operative,  employee,  clerk,  driver  or  other 
person  is  found  to  be  violating  any  of  the  provisions  of  this  act, 
or  if  the  production,  preparation,  manufacture,  packing,  storing, 
sale,  distribution  or  transportation  of  food  is  being  conducted  in  a 
manner  detrimental  to  the  health  of  the  employees  and  operatives 
or  to  the  character  or  quality  of  the  food  therein  being  produced, 
manufactured,  packed,  stored,  sold,  distributed  or  conveyed,  the 
ofllcer  or  inspector  making  the  examination  or  inspection  shall 
furnish  evidence  of  said  violation  to  the  prosecuting  attorney  of 
the  county  or  circuit  wherein  such  violations  occur,  who  shall 
prosecute  all  persons  v.olatlng  any  of  the  provisions  of  this  act,  or 
said  inspector  shall  report  such  conditions  and  violations  to  the 
State  food  and  drug  commissioner,  who  shall  issue  an  order  to  the 
person  or  persons  in  authority  at  the  aforesaid  establishment  to 
abate  the  condition  or  violation  or  to  make  such  improvements  as 
may  be  necessary  to  abate  them,  within  a  period  of  five  days  or 
such  reasonable  time  as  may  be  required  in  which  to  abate  them. 
Such  order  shall  be  in  writing  and  the  person  receiving  the  order 
shall  have  the  power  of  appeal  from  the  order  and  instructions, 
and  may  within  five  days  from  the  issuance  of  the  order  appear 
In  person  or  by  attorney  before  the  State  food  and  drug  commis- 
sioner to  give  reason  why  such  order  or  instructions  should  not  be 
obeyed. 

Seo.  10.  Any  person  who  violates  any  of  the  provisions  of  this    Violations 
act  or  who  refuses  to  comply  with  any  lawful  orders  or  require- 
ments of  the  State  food  and  drug  commissioner  duly  made  In  writ- 
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Chapti»  163 — Inspection  of  factories,  etc — Manufacture  of  food 

products. 


Saaitfitloo. 


i 


Section  1,  Everj  building,  room,  basement,  or  cellar  occuplt 
or    used    as    si    bakery,    confectionery,    cannery,    packing    bousi^, 
slntigbterhouse*  dairy,  creamery,  cheese  factorj-,  restniirant.  b^teUj 
grocery,  meat  market  or  other  place  or  apartment  ii^pd  for 
preparation  for  sole,  manafacture.  packing.  Btorasre.  s;:ile  or  dl^t 
bution  of  any  food,  shall  be  properly  lighted,  drained,  pluti)i< 
and  ventilated  aad  conducted  with  strict  regard  to  \iu*  indigence 
snch   condition    upon    the    health    of   the   operatives,    em  pi 
clerks   or  other   jHjraons   therein    employed   and    the    p'urJ 
wholesomencss  of  the  food  therein  produced ;  and  for  the  pi 
of  this  act  the  term   '*food''   as  used  herein^  shil!    luclud 
articles  used  for  food,  drink,  confectionery  or  condiment,  whei 
simple,  mixed  or  compound  and  ^11  substancefi  or  in^edfents  ni 
^^,  In  the  preparation  thereof^ 
iw!**etc.,  tobi     ^^'^'    2^  "^^^   floors,    sidewalks,   ceilings,    fnmlttire,    re<.'eptad' 
«uL      *  Implements  and  machinery  of  every  establishment  or  plnce  wh 

food  Is  manufactured,  packed,  stored,  sold  or  distributed,  and 
cars,  trucks  and  vehicles  used  In  the  tr,nn  spur  tat  Ion  of  food  pi 
nets,  shall  at  no  time  be  kept  in  an  unclean,  unhe.ilthfnl  or  nrn 
tary  condition,  and  for  the  purpose  of  this  act,  unclean,  unheali 
ful  or  unsanitary  conditions  shall  be  deemeii  to  exist  tf  food  In 
process  of  mnntifacture.  preparation,  packing,  storing,   sale, 
trlbutton  or  transportation  is  not  securely  protected  from  fll 
dust  dirt.  and.  as  far  as  may  be  necessary,  by  nl!   reasonnMc 
means  from  nil  other  foreign  or  Injurious  contamination;  and  if 
the  refuse,  dirt  and  the  waste  products  subject  to  decomposlti 
and  fermentation  incident  to  the  manufacture,  preparation,  ivr 
Ing,  storing,  selling,  distributing  and  transT>^)rting  of  frxjd.  are  m 
remove<i  daily:  and  If  nil  trucks,  trays,  boxes,  l^askets.  bncki 
and   other    receptacles,    chutes,   platforms,    racks.    tabU*s, 
and  all  knives,  sawj5,  cleaver65  and  other  utensils  and  mai 
used  in  moving,  handling,  ctittln*c,  Hiopping,  mixing,  canni 
all  other  processes  are  not  thoroughly  cleaned  daily,  and  tf  tl 
clothing  of  operatives,  employees,  clerks  or  otlier  persons  thei 
employed  Is  unclean. 
c<3(ii3tnictioa  of     ^Ec.  3.  Ihe  side  walla  and  ceilings  of  every  bakery,  confectl 
'**™**  ery,  creamery,  cheese  factory,  hotel  nnd  restaurant  kltcT  ' 

be  well  pi ji stored*  wainscoted  ar  celled  with  metnl  or  ]i 
shall  be  oil  t^silTited  or  kept  well  limewashed,  and  a  I,  .,...  . 
woodwork  in  evtry  hakerj%  confcctlonei*y,  creamery,  cheese  fj 
tory,  hotel  nnd  resfsninuit  kitchen,  shall  be  kept  well  oiled 
painted  with  oil  paints  ami  be  kept  wasbeil  elenn  with  soap  ani 
water:  and  every  building,  room,  basement  or  cellar  occupied  or 
nsefl  for  the  prepan^tlon,  manufacture,  pjicking.  storage,  sale 
distribution  of  food,  shall  have  an  impermeable  floor  made 
cement  or  tile  laid  In  cement,  brick,  wood  or  other  suitable  n< 
nbsorbent  raaterlfil  which  can  be  flushed  and  washed  cler»n  wl 
water 
Windows  iind  Sec.  4.  The  doors,  windows  nntl  other  openings  of  every  f< 
produciug  or  distributing  establishment  during  the  fly  season  sh 
be  fltte<l  with  jself-closlng  screen  doors  and  wire  window  8crecn« 
not  coarf5er  than  14-mesh  wire  gnuze. 

Sec.  5.  Every  bu lid hig,  room,  basement  or  cellar  oet*up!e<1 
used  for  the  preparation,  mnnnfacturc,  packing,  canning,  sale 
distribmion  of  footl.  t^lmll  hnve  convenient  toilet  or  toilet  rooroi 
separate  and  apart  from  the  room  or  rooms  where  the  process  of 
producMnn.  manufacture,  packing,  canialng,  selling  or  dUtrlbutli 
Is  conducted.  The  floors  of  such  toilet  rooms  shall  l>e  of  otnnei 
tile.  w«i'id,  brick  or  other  nonabs^>rbent  mnterlal  and  shall 
washed  and  sconred  daily,  Such  toilet  or  toilets  shall  be  fiirnl»h( 
with  seprirtite  ventilating  flues  or  pipes,  discharging  into 
pipes,  or  on  the  ontside  of  the  building  in  which  they  art^  sltitat 
Lavntorlea  and  wash  rooms  shall  be  adjacent  to  toilet  rooms  a 
Bhall  be  supplied  with  soap,  running  water  and  towels,  and  shal 
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be  maintained  in  a  sanitary  condition.  Operatives,  employees, 
clerks  and  all  persons  who  handle  the  material  from  which  food 
is  prepared,  or  the  finished  product,  before  beginning  work  or  after 
visiting  toilet  or  toilets,  shall  wash  their  hands  and  arms  thor- 
oughly in  clean  water. 

Sec.  6.  Cuspidors  for  the  use  of  operatives,  employees,  clerks  or  CuspldonL 
other  persons  shall  be  provided  whenever  necessary,  and  each 
cuspidor  shall  be  thoroughly  emptied  and  washed  out  daily  with 
disinfectant  solution  and  five  ounces  of  such  solution  shall  be 
left  in  each  cuspidor  while  it  is  in  use.  No  operative,  employee, 
or  other  person  shall  expectorate  on  the  floor  or  side  walls  of  any 
building,  room,  basement  or  cellar  where  the  production,  manu- 
facture, packing,  storing,  preparation,  or  sale  of  any  food  is  con- 
ducted. 

Sec.  7.  No  person  or  persons  shall  be  allowed  to  live  or  sleep  in    Sleep  lug  io 
any  workroom  of  a  bake  shop,  kitchen,  dining  room,  confectionery,  workrooms, 
creamery,  cheese  factory,  or  place  where  food  is  prepared  for  sale, 
served  or  sold. 

Sec.  8.   No  employer  shall  require,  permit  or  suffer  any  person    ContAgious  ud 
to  work,  nor  shall  any  i)er8on  work,  in  a  building,  room,  basement,  infecttoua    dli- 
cellar  or  vehicle  occupied  or  used  for  the  production,  preparation,  ••"'• 
manufacture,  packing,  storage,  sale,  distribution  and  transporta- 
tion of  food,  who  is  affected  with  any  venereal  disease,  smallpox, 
diphtheria,  scarlet  fever,  yellow  fever,  tuberculosis,  or  consump- 
tion, bubonic  plague,  Asiatic  cholera,  leprosy,  trachoma,  typhoid 
fever,    epidemic    dysentery,    measles,    mumps,    German    measles, 
whooping  cough,  chicken  pox  or  any  other  infectious  or  contagious 
disease. 

Sec.  9.  It  shall  be  the  duty  of  the  State  board  of  health  to  en-  Enforoement 
force  this  act,  and  for  that  purpose  the  State,  county,  city  and 
town  health  officers  shall  be  food  inspectors  subordinate  to  the 
State  board  of  health.  The  State  food  and  drug  commissioner, 
the  food  inspectors  of  the  State  board  of  health,  the  State,  county, 
city  and  town  health  officers  shall  have  full  power  at  all  times  to 
enter  every  building,  room,  basement,  or  cellar  occupied  or  used 
or  suspected  of  being  occupied  or  used  for  the  production  for 
sale,  manufacture  for  sale,  storage,  sale,  distribution  or  trans- 
portation of  food,  and  to  inspect  the  premises  and  all  utensils, 
fixtures,  furniture  and  machinery  used  as  aforesaid,  and  if  upon 
inspection  any  food  producing  or  distributing  establishment,  con- 
veyance, employer,  operative,  employee,  clerk,  driver  or  other 
person  is  found  to  be  violating  any  of  the  provisions  of  this  act, 
or  if  the  production,  preparation,  manufacture,  packing,  storing, 
sale,  distribution  or  transportation  of  food  is  being  conducted  in  a 
manner  detrimental  to  the  health  of  the  employees  and  operatives 
or  to  the  character  or  quality  of  the  food  therein  being  produced, 
manufactured,  packed,  stored,  sold,  distributed  or  conveyed,  the 
officer  or  inspector  making  the  examination  or  inspection  shall 
furnish  evidence  of  said  violation  to  the  prosecuting  attorney  of 
the  county  or  circuit  wherein  such  violations  occur,  who  shall 
prosecute  all  persons  v.olating  any  of  the  provisions  of  this  act,  or 
said  inspector  shall  report  such  conditions  and  violations  to  the 
State  food  and  drug  commissioner,  who  shall  issue  an  order  to  the 
person  or  persons  in  authority  at  the  aforesaid  establishment  to 
abate  the  condition  or  violation  or  to  make  such  improvements  as 
may  be  necessary  to  abate  them,  within  a  period  of  five  days  or 
such  reasonable  time  as  may  be  required  in  which  to  abate  them. 
Such  order  shall  be  in  writing  and  the  person  receiving  the  order 
shall  have  tiie  power  of  appeal  from  the  order  and  instructions, 
and  may  within  five  days  from  the  issuance  of  the  order  appear 
in  person  or  by  attorney  before  the  State  food  and  drug  commis- 
sioner to  give  reason  why  such  order  or  instructions  should  not  be 
obeyed. 

Seo.  10.  Any  person  who  violates  any  of  the  provisions  of  this    Violatloiie 
act  or  who  refuses  to  comply  with  any  lawful  orders  or  require- 
ments of  the  State  food  and  drug  commissioner  duly  made  In  writ- 
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lug  as  provided  in  section  9  of  this  act,  shall  be  guilty  of  a  misde- 
meanor and  on  conviction  shall  be  punished  for  the  first  offense  by 
a  fine  of  not  less  than  $10  nor  more  than  $50;  for  the  second 
offense  by  a  fine  of  not  less  than  $50  nor  more  than  $100,  and  for 
the  third  and  subsequent  offense  by  a  fine  of  $200  and  imprison- 
ment in  the  county  jail  for  not  less  than  30  nor  more  than  90 
days,  and  each  day  after  the  ezpft-ation  of  the  time  limit  for  abat- 
ing unsanitary  conditions  and  cc^pleting  improvCTients  to  abate 
such  conditions  as  ordered  by  the  State  food  and  drug  commJa- 
Bioner,  shall  constitute  a  distinct  and  separate  offense^ 

ACTS  OP  1911. 


II 


Li- 


'  \ 


Chapter  22^.— State  bureau  of  inspectUm, 

Bareaa  cmted.  Section  1.  There  shall  be  and  is  hereby  created  a  bureau  to  be 
Imown  as  the  State  bureau  of  inspection.  The  governor  shall 
appoint  a  chief  inspector  to  have  charge  of  said  bureau,  who  shall 
hold  his  office  for  a  period  of  four  years,  and  until  his  successor 
is  appointed  and  qualified.  The  annual  salary  of  said  chief  in- 
spector shall  be  four  thousand  ($4,000)  dollars,  and  the  actual 
expenses  when  absent  from  bis  office  in  the  discharge  of  his  official 
duties.  Said  chief  inspector  shall,  before  entering  upon  his  official 
duties,  execute  to  the  State  of  Indiana  a  bond  in  the  sum  of  three 
thousand  ($3,000)  dollars,  with  good  and  sufficient  surety  condi- 
tioned for  the  faithful  perfornumce  of  the  duties  of  said  office 
and  the  proper  expenditure  of  all  moneys  that  may  come  into  his 
hands  as  such  chief  inspector,  which  bond  shall  be  subject  to 
the  approval  of  the  governor  and  filed  In  his  office. 

Sec.  2.  Said  bureau  of  inspection  shall  consist  of  the  following 
departments : 
Dcptftmanto.       First  Department    of   inspection    of   buildings,    factories   and 
workshops ; 

Second.  Department  of  inspection  of  mines  and  mining ; 

Third.  Department  of  inspection  of  boilers. 

The  governor  shall  also  appoint  the  following  deputy  inspectors: 
Inspector  of  buildings,  factories  and  workshops  r  inspector  of 
boilers,  and  an  inspector  of  mines  and  mining. 

Said  deputy  inspectors  shall  hold  their  office  for  a  term  of  four 
years  and  until  their  successors  are  appointed  and  qualified.  The 
salaries  of  said  deputies  shall  be  two  thousand  ($2,000)  dollars, 
per  annum,  and  actual  traveling  expenses  when  absent  from  home 
in  the  discharge  of  their  otticial  duties.  Each  deputy  inspector 
shall,  before  entering  upon  his  official  duties,  execute  to  the  State 
Bonds.  of  Indiana,  a  bond  in  the  sum  of  one  thousand  ($1,000)  dollars, 

with  good  and  sufficient  surety,  conditioned  for  the  faithful  per- 
formance of  duties  of  said  office.  Said  chief  Inspector  and  each 
of  said  deputies  may  employ  a  stenographer  at  a  salary  of  nine 
AsBistants.  hundred  ($900)  dollars,  per  annum.  For  the  puriwse  of  carrying 
out  the  provisions  of  this  act  each  deputy  Inspector,  by  and  with 
the  consent  of  the  chief  inspector,  may  apix^int  three  assistants 
at  a  salary  of  twelve  hundreil  ($1,200)  dollars,  per  annum,  and 
actual  expenses  when  away  from  home  In  the  discharge  of  official 
duties.  The  salary  and  actual  cxi)enses  of  said  deputy  inspectors, 
assistants  and  stenographers  shall  be  paid  monthly  as  due,  on 
voucher  duly  attested  before  some  officer  authorized  to  administer 
oaths,  and  approved  and  signed  by  the  chief  Inspector;  and  the 
salary  and  actual  expenses  of  the  chief  inspector  shall  be  imld 
in  monjthly  installments,  out  of  the  treasury  of  the  State,  upon 
warrants  of  tlie  auditor  of  State.  With  the  c(»n«ent  of  the  gov- 
ernor each  of  said  deputies  may  rtppoint  two  additional  assistants 
at  the  annual  salary  above  provided  for.  The  chief  inspector 
may  appoint  a  license  clerk  at  an  annual  salary  of  twelve  hundred 
($1,200)  dollars  and  a  bookke<^por  for  such  department  at  an 
annual  salary  of  one  thous;ind  ($1,000)  dollars.  No  one  shall  be 
appointed  deputy  or  assistant  deputy  Inspector  who  lias  not  had 
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at  least  ten  years'  practical  experience  In  the  line  of  employment 
to  which  he  is  assigned  as  inspector. 

Sec.  3.  Said  deputy  inspector  of  buildings,  factories  and  work-     Powers  and  du- 
shops,  and  said  deputy  inspector  of  mines  and  mining,  shall  have    •*• 
all  the  powers  and  perform  all  the  duties  now  conferred  by  law 
upon  the  chief  inspector  of  factories,  and  inspector  of  mines,  and 
labor  commissioners  respectively,  which  offices  are  by  this  act 
hereby  abolisheil. 

Sec.  4.  The  inspector  of  boilers  shall  make  or  cause  to  be  made,  Ijwpectioii  •! 
an  inspection  of  every  stationary  boiler  at  least  once  every  year,  "*"*"• 
and  such  inspection  shall  determine  whether  such  boilers  are 
safe,  and  whether  the  laws  of  the  State  relating  to  boilers  are 
complied  with,  and  shall  perform  all  duties  in  relation  to  the  in- 
spection of  boilers,  now  performed  by  the  chief  inspector  of  the 
department  of  inspection. 

Sec.  5.  Said  assistant  inspectors  shall  make  Inspection  and  per-    Duties   of   it- 
form  such  duties  as  may  be  assigned  them  by  the  chief  Inspector,  sis<*nt8. 
and  the  deputy  inspector  of  the  department  to  which  they  belong, 
and  after  making  each  inspection  file  a  written  report  of  such     Reports, 
inspection  with  said  chief  inspector,  setting  forth  the  character  of 
such  inspection.     Said  deputy   inspectors  in  making  inspections 
shall  likewise  make  a  report  to  said  chief  inspector. 

Sec.  6.  The  chief  inspector  shall   submit  to  each  person,  firm     Blanks   to   bt 
or  corporation,   subject  to   the   provisions  of  this  act,   a   blank  '"™i«l>*d« 
form  upon  which  such  person,  firm  or  corporation  shall  report  to 
the  chief  inspector  the  following  information,  and  such  other  facts 
as  may  be  required  by  the  chief  inspector: 

1.  Officers. 

2.  Character  and  location  of  the  business. 

3.  Number  of  persons  employed ;  males,  females. 

4.  Description  of  buildings  and  equipments,  number  of  floors, 
elevators,  boilers  and  fire  escapes. 

Sec.  7.  Every  person,  firm  or  corporation  operating  any  busi-    LiosassfM. 
ness,  regiUarly  employing  five  or  more  persons,  shall  annually  pay 
to  the  chief  inspector  the  sum  of  one  ($1)  dollar  as  a  license  fee 
and  upon  the  receipt  thereof,  the  chief  inspector  shall  give  to  such 
person,  firm  or  corporation  a  certificate  showing  the  license  fee 
has  been  paid :  Provided,  That  the  provisions  of  this  section  shall     CertUJcats. 
not  apply  to  agriculture  or  domestic  service.    Within  thirty  (30) 
days  after  his  appointment  and  annually  thereafter,   the  chiet 
Inspector  shall  cause  to  be  published  in  a  paper  published  in  the 
county  seat  of  each  county  of  the  State  a  notice  setting  forth  the 
provisions  of  this  section.     Any  person,  firm  or  corporation  sub-     Violattons. 
Ject  to  the  provisions  of  this  act  failing  or  refusing  to  comply  with 
the  provisions  of  this  section  within  sixty  days  thereafter  shall 
be  guilty  of  a  misdemeanor  and  on  conviction  shall  be  subject  to 
a  fine  of  twenty-five  ($25.00)  dollars. 

Sec.  10.  Nothing  contained  in  the  provisions  of  this  act  shall  ^^^^'^PP '•■ 
affect,  amend,  repeal  or  alter  in  any  way  the  present  Inspection 
laws  of  this  State,  except  as  herein  set  forth,  but  this  act  shall  be 
deemed  additional  and  supplemental  thereto. 

IOWA. 

CODE  OF  1897  AND  SUPPLEMENT  OF  1907. 

Bureau  of  labor  statiaiics — Inspection,  etc.,  of  factories. 

Section  2469.  The  bureau  of  labor  statistics  shall  be  under  the  Commiasionsr. 
control  of  a  commissioner,  biennially  appointed  by  the  governor  by 
and  with  the  advice  and  consent  of  the  executive  council,  whose 
term  of  office  shall  commence  on  the  first  day  of  April  in  each  odd- 
numbered  year  and  continue  for  two  years,  and  until  his  successor 
is  appointed  and  qualified.  He  may  be  removed  for  cause  by  the 
governor,  with  the  advice  of  the  executive  council,  record  thereof 
being  made  in  his  office;  any  vacancy  shall  be  filled  in  the  same 


910 


I>*ptrtai«at«. 


Boods, 


AvIiUota, 


Unrfaij  cr*ai<<l. 


LABOH   LAWS  AXD   FACTOBY   COKPITJOKB. 


lug  08  provided  in  section  0  of  tbis  net,  shall  be  guHty  of  a  misde- 
meanor nnd  on  conviction  sbiiU  he  punisbed  for  tbe  ftrst  offense  by  i 
a  dbae  of  not  less  than  $10  nor  more  than  ^TA) ;  for  the  second 
offense  by  a  fine  of  not  less  than  $S0  nor  more  than  ^1(.I0.  and  for  J 
the  third  and  subsequent  offense  by  u  fine  of  $200  and  huprlson- 
Dient  in  the  county  jail  for  not  less  tlian  30  nor  uioi^e  thnn  90 
days,  and  e^it'h  day  after  the  expt'ation  of  tJie  lime  limit  for  iibat- 
ing  unsiinitary  conditions  and  ttinpleting  improveraents  to  abAt« 
such  conditions  as  ordered  by  the  State  food  and  drug 
aloner,  shall  constitute  a  distinct  and  sei^arate  offense^ 

ACTS  OB^  1911. 

Chaptoh  226. — State  bureau  of  inapf^f^ioik, 

Section  1.  There  shall  be  aJid  is  hereby  created  a  bureau  to  be 
known  as  the  Stiite  bureau  of  irisrie<'tum.  The  governor  shall 
appoint  a  rbief  Insjieetor  to  have  cbnrge  of  said  bureau,  who  shall 
bold  his  i*tll€e  for  a  period  of  four  years,  and  until  bis  55n'*ee«ssor 
Is  appointed  and  cpiullfieiL  Tbe  annual  salary  of  s^iid  rbief  in* 
Bpector  shall  be  four  thousand  ($4,CKXi>  dollars,  and  the  actual 
exr>cn8es  when  absent  from  his  ofllee  in  tbe  dts<:hari;e  of  his  ofllclal 
duties.  Said  chief  inspector  shall,  before  enterlnjr  upon  his  oflk-lal 
duties,  execute  to  tbe  State  of  Indiana  a  bond  in  the  »uui  of  tliree 
thousand  (^3,0(Ki)  dollars,  with  good  and  sufficient  Kurety  coudi* 
tioned  for  the  faithful  performance  of  the  duties  of  said  office 
and  the  proper  expenditure  of  all  moneys  tliat  may  come  into  his 
hands  as  sm^h  chief  insi»ertor,  which  bond  shall  he  subject  to 
the  approval  of  the  governor  and  liled  In  his  olllce. 

Sec.  2.  Said  bureau  of  Inspection  shall  consist  of  the  folloirfzuf 
departments; 

First.  Department  of  inspection  of  buildings,  focti>rleB  and 
worlishops ; 

Second.  Department  of  inspection  of  mines  and  mining; 

Third.  Department  of  inspe<'tIon  of  boilers. 

The  governor  shall  also  appoint  the  following  deputy  lnHpe<non*: 
Inspector  (if  buildings,  factories  .-md  workshops:  lnsi»e<-tor  of 
boilers,  and  nn  insj  etlor  of  mines  and  miuinff. 

Said  deputy  Inspectors  shall  hold  their  otlice  for  a  term  of  four 
years  and  until  their  successors  are  appointed  and  quail fie<1.  Th# 
salaries  of  said  deputies  shiill  be  two  thousand  ($2,(X)0)  dollarA, 
per  annum,  and  actual  traveling  exjienses  when  absent  from  home 
in  the  discharge  of  their  f>rticial  duties.  Each  deputy  ins|K*ctor 
shall,  l>efore  entering  up<m  his  official  duties,  execute  to  the  Stiite 
of  Indiana,  a  bond  in  the  sum  of  one  thousand  <$l,0*N")y  dollar», 
with  good  and  su  flic  lent  surety,  conditioned  for  the  faithXul  per- 
formance of  duties  of  said  office.  Said  chief  inspector  and  each 
of  Sfdd  deputies  may  employ  a  stenographer  at  a  sjilary  of  nine 
hundred  {$1KX>)  dollars,  per  annum.  For  the  purpose  of  carrying 
out  the  provisions  of  this  act  ejich  deputy  inspeitor,  by  and  with 
the  consent  of  the  chief  Inspector,  may  apiwdnt  three  assi.stanta 
at  a  salary  of  twelve  huiidre*!  ($l,2tM»  dollars,  per  aimum,  and 
actual  expenses  when  away  from  hume  In  the  dif*charge  of  official 
duties.  The  s*ilnry  and  actual  expenses  of  said  deputy  Inspecton, 
assistants  and  stenugra[>hers  sliall  be  paid  monthly  as  due.  on 
Toucher  duly  at  test  wl  bef(U*e  some  officer  authorised  to  administer 
oaths,  and  iipproved  and  signed  liy  the  chief  ins|>e<"tor:  and  rbo 
salary  and  actual  expenses  of  the  chief  Insi^ector  shall  be  paid 
In  monthly  installments,  out  of  the  treasury  of  the  State,  ui>ou 
warrants  of  the  auditor  of  State.  With  the  conHcut  of  the  kov- 
emor  each  of  .suld  deputies  may  jijipoint  two  additional  asslst^iuti 
at  the  annual  salary  alwve  provhb^t  frir.  Tlie  chief  inspector 
may  appoint  n  license  clerk  at  iin  annutil  salary  of  twelve  hundred 
<|1,2W1  doliara  and  a  bookkeeper  for  *?uch  depart nient  at  ao 
annual  salary  of  one  thousand  (J?l,tXMi)  dollars.  No  one  simll  be 
appointed  deputy  or  asalstant  deputy  insjieetor  who  has  not  hid 
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at  least  ten  years'  practical  experience  in  the  line  of  employment 
to  which  he  is  assigned  as  inspector. 

Sec.  3.  Said  deputy  inspector  of  buildings,  factories  and  work-     Powers  and  du- 
shops,  and  said  deputy  inspector  of  mines  and  mining,  shall  have    **• 
all  the  powers  and  perform  all  the  duties  now  conferred  by  law 
upon  the  chief  inspector  of  factories,  and  inspector  of  mines,  and 
labor  commissioners  respectively,   which  offices  are  by  this  act 
hereby  abolished. 

Sec.  4.  The  inspector  of  boilers  shall  make  or  cause  to  be  made,  iMpectton  •! 
an  inspection  of  every  stationary  boiler  at  least  once  every  year,  "**"*"• 
and  such  inspection  shall  determine  whether  such  boilers  are 
safe,  and  whether  the  laws  of  the  State  relating  to  boilers  are 
complied  with,  and  shall  perform  all  duties  in  relation  to  the  in- 
spection of  boilers,  now  performed  by  the  chief  inspector  of  the 
department  of  inspection. 

Sec.  5.  Said  assistant  inspectors  shall  make  inspection  and  per-     Duties    of   m- 
form  such  duties  as  may  be  assigned  them  by  the  chief  Inspector,  sistants. 
and  the  deputy  inspector  of  the  department  to  which  they  belong, 
and  after  making  each  inspection  file  a  written  report  of  such     Reports. 
Inspection  with  said  chief  inspector,  setting  forth  the  character  of 
such  inspection.     Said  deputy   inspectors  in  making  inspections 
shall  likewise  make  a  report  to  said  chief  inspector. 

Sec.  6.  The  chief  inspector  shall  submit  to  each  person,  firm     Bianta   to   bt 
or  corporation,   subject  to   the   provisions  of  this  act,   a   blank  '"™^«*- 
form  upon  which  such  person,  firm  or  corporation  shall  report  to 
the  chief  inspector  the  following  information,  and  such  other  facta 
as  may  be  required  by  the  chief  Inspector : 

1.  Officers. 

2.  Character  and  location  of  the  business. 

3.  Number  of  persons  employed ;  males,  females. 

4.  Description  of  buildings  and  equipments,  number  of  floors, 
elevators,  boilers  and  fire  escapes. 

Sec.  7.  Every  person,  firm  or  corporation  operating  any  busi-    IAoobssIm. 
ness,  regularly  employing  five  or  more  persons,  shall  annually  pay 
to  the  chief  inspector  the  sum  of  one  ($1)  dollar  as  a  license  fee 
and  upon  the  receipt  thereof,  the  chief  inspector  shall  give  to  such 
person,  firm  or  corporation  a  certificate  showing  the  license  fee 
has  been  paid :  Provided,  That  the  provisions  of  this  section  shall     Certiflcato. 
not  apply  to  agriculture  or  domestic  service.    Within  thirty  (30) 
days  after  his  appointment  and  annually  thereafter,   the  chief 
inspector  shall  cause  to  be  published  in  a  paper  published  in  the 
county  seat  of  each  county  of  the  State  a  notice  setting  forth  the 
provisions  of  this  section.     Any  person,  firm  or  corporation  sub-     Violations, 
ject  to  the  provisions  of  this  act  falling  or  refusing  to  comply  with 
the  provisions  of  this  section  within  sixty  days  thereafter  shall 
be  guilty  of  a  misdemeanor  and  on  conviction  shall  be  subject  to 
a  fine  of  twenty-five  ($25.00)  dollars. 

Sec.  10.  Nothing  contained  in  the  provisions  of  this  act  shall  ^^^■"PPl«" 
affect,  amend,  repeal  or  alter  in  any  way  the  present  inspection 
laws  of  this  State,  except  as  herein  set  forth,  but  this  act  shall  be 
deemed  additional  and  supplemental  thereto. 

IOWA. 

CODE  OF  1897  AND  SUPPLEMENT  OF  1907. 

Bureau  of  labor  statistics — Inspection,  etc.,  of  factories. 

Section  2469.  The  bureau  of  labor  statistics  shall  be  under  the  commissions, 
control  of  a  commissioner,  biennially  appointed  by  the  governor  by 
and  with  the  advice  and  consent  of  the  executive  coimcil,  whose 
term  of  office  shall  commence  on  the  first  day  of  April  in  each  odd- 
numbered  year  and  continue  for  two  years,  and  until  his  successor 
is  appointed  and  qualified.  He  may  be  removed  for  cause  by  the 
governor,  with  the  advice  of  the  executive  council,  record  thereof 
being  made  in  his  office;  any  vacancy  shall  be  filled  in  the  same 
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mnnner  ns  the  original  appotritnient  He  shall  glre  bonds  in 
Slim  of  two  thoustiiid  Ooll/irs  witli  sureties  to  be  ttpprove<l  by 
governor,  condltlonod  for  the  faithful  discharge  of  the  duties 
his  office,  and  tuke  the  oatl^  prescribed  by  law.  He  Khali  have  i  _ 
office  in  the  capitol,  safely  keep  all  records,  papers,  docnmentSi 
correapoudence,  and  other  property  pertaining  to  or  couiSng  loto 
his  hands  by  virtue  of  his  office,  and  deliver  the  same  to  his  so 
cessort  except  as  hereinafter  provided.     •     •     ♦ 

Dotte.  Sec,  24'«X  The  duties  of  said  commissioner  shall  be  to  colle 

assort,  systematixe  and  present  In  biennial  reports  to  tlie  goven 
statistical  details  relating  to  all  departments  of  labor  in  the  ■ 
es[>ecially  in  its  relations  to  the  commercial,  social*  educ 

and  sanitary  conditions  of  the  laboring  clasps,  the  me#in«^ 

cajie  from,  and  the  protection  of  life  and  health  in  factories, 
employment  of  children,  the  number  of  hours  of  labor  exnctl 
from  them  and  from  women,  and  to  the  permanent  prusiierlly  i 
the  mechanical,  manufacturing  and  prudiictive  Industries  of 
State;  and  he  shall,  as  fully  as  practicable,  collect  such  infnrn 
tlon  and  reliable  reports  from  each  county  In  the  Stale,  the  amui 
ajid  condition  of  the  mechanical  and  manufacturing  intereslH,  i 
value  and  location  of  the  various  manufacturing  and  »x»al  produ 
tlons  of  the  State,     ♦     •     •     «nd  In  said  biennial  rejiort  hej 
give  a  statement  of  the  business  of  the  bureau  since  the  las 
lur  report,  and  shall  compile  and  publish  therein  pih^?>  iuforfl 
as  may  be  consideretl  of  value  to  the  industi  i  -sts 

State,  the  numl>er  of  laborers  und  mechanics  •  '..  the  mj 

her  of  apprentices  la  each  trade,  with  Uie  nation >  ul  such  laO 
orers,  mechanics'  and  aijprentlces'  wages  earned,  the  savings  from 
the  same,  witli  age  and  sex  of  laborers  employed,  the  number  au 
cliiHQcter  of  accidents,  the  sanitary  condition  of  iustitutla 
where  lobor  is  employed,  the  restrictions,  if  any,  which  are 
upon  apprentices  when  indentured,  the  proportion  of  marria 
laborers  atid  mechanics  who  live  in  rented  houses,  with  the  nv« 
age  annual  rental,  and  the  value  of  property  owned  by  labor 
and  mechanics;  and  he  shall  include  In  such  report  what  prog 
has  been  mjide  with  schools  now  in  operation  for  the  lusti 
of  students  In  the  mechanic  arts,  and  what  systems  bavft] 
found  most  practical,  with  details  thereof.  Such  report  shal 
contain  more  thnn  six  hundred  printed  pages,  and  shall  be  of 
number,  and  distributed  In  the  manner,  provided  by  law.  He  j 
mnke  a  reixtrt  to  Qie  governor  during  the  year  1906,  and  biennlaU 
thereafter.     •     •     • 

witpiMM.  Sf.c.  2471,  The  eommlsBioner  of  the  bureau  of  labor  atatia 

shall  have  power  to  Issue  subpajnns,  administer  oaths  and 
testimony  !n  all  matters  relating  to  the  duties  herein  requlr 
said  bureau,  said  testimony  to  be  t;*keu  in  some  suitable  pti 
the  vicinity  to  which  testimony  Is  applicable.  Witness 
poenaed  and  testifying  before  the  commissioner  of  the  bureau 
be  paid  the  same  fees  as  witnesses  before  a  justice's  cour 
pnyinent  to  t>e  made  out  of  the  general  funds  of  the  St 
voucher  by  the  commiss^ioner,  but  such  expense  for  witne 
not  exceed  one  hundred  dollars  annually.  Any  person  duly  stiIk 
pcenaed  under  the  provisions  of  this  section,  who  shall  willfully 
neglect  or  refuse  to  attend  or  testify  at  the  time  and  place  named 
In  I  be  subpcena,  shnll  be  deemed  guilty  of  a  misdemeanor,  and* 
upon  conviction  thereof  before  any  court  of  competent  jurisdiction 
shall  be  punished  by  a  fine  not  exceeding  fifty  dollars  and  costs  i' 
prosecution,  or  by  Imprisonment  in  the  county  jail  not  excwMlln 
thirty  days:  Prov^^cd,  however.  That  no  witness  shall  be  ct>a 
pelled  to  go  outside  the  county  In  which  he  resides  to  testify. 

Mmy  •Dtfr     Sr-a  2472.  The  commissioner  of  the  Inireau  of  labor  statist!^ 
pttmiaeB.  shall  have  the  power,  upon  the  complaint  of  two  or  more  r»erst>a 

or  upon  his  failure  to  otherwise  obtain  information  In  aecorda 
with  the  provisions  of  this  chapter,  to  enter  any  factory  or  mt| 
workshop,  mine,   store,  business  house,  public  or  private  woff 
when  the  same  Is  open  or  in  operation,  upon  a  request  b»'lng  mad 
In  writing,  for  the  purpose  of  gathering  facta  and  stalls  tics  au 


APPENDIX  B. — FACTORY  INSPECTION   LAWS — IOWA.  913 

as  are  contemplated  by  this  chapter,  and  to  examine  into  the    Inspectton. 
methods  of  protection  from  danger  to  employees,  and  the  sanitary 
conditions  in  and  around  such  buildings  and  places,  and  make  a 
record  thereof.     If  the  'commissioner  shall  lenm  of  any  violation 
of,  or  neglect  to  comply  with  the  law  in  respect  to  the  employment 
of  children,  or  in  respect  to  flre  escapes,  or  the  safety  of  employees, 
or  for  the  preservation  of  health,  he  shall  give  written  notice  to 
the  owner  or  person  in  charge  of  such  fnctory  or  building,  of  such 
offense  or  neglect,  and  if  the  same  is  not  remedied  within  sixty 
days  after  service  of  such  notice,  such  officer  shnll  give  the  county     j^  #. 
attorney  of  the  county  in  which  such  factory  or  building  is  situated,       ° 
written  notice  of  the  facts,  whereupon  that  officer  shall  immediately 
Institute  the  proper  proceedings  against  the  person  guilty  of  such 
offense  or  neglect.    And  any  owner  or  occupant  of  such  factory     Hindering  em- 
or  mill,  worlsshop,  mine,  store,  business  house,  public  or  private  ploywa  of  bureau, 
worls,  or  any  agent  or  employee  of  such  owner  or  occupant,  who 
shall  refuse  to  allow  any  officer  or  employee  of  said  bureau  to  so 
enter,  or  who  shall  hinder  him,  or  in  any  way  deter  him  from  col- 
lecting information,  shall  be  deemed  guilty  of  a  misdemeanor,  and, 
upon  conviction  thereof  before  any  court  of  competent  jurisdiction, 
shall  be  punished  by  a  fine  of  not  exceeding  one  hundred  dollars 
and  costs  of  prosecution,  or  by  imprisonment  in  the  county  Jail  not 
exceeding  thirty  days. 

Sec.  2473.  The  expressions  "factory,"  "mill,"  "workshop,"  DeflniUoa. 
"  mine,"  "  store,"  "  business  house,"  and  "  public  or  private  work," 
as  used  In  this  chapter,  shall  be  construed  to  mean  any  factory, 
mill,  workshop,  mine,  store,  business  house,  public  or  private 
work,  where  five  or  more  wage-earners  are  employed  for  a  certain 
stipulated  compensation. 

Sec.  2474.  It  shall  be  the  dnty  of  every  owner,  operator  or  Reporti  to  ba- 
manager  of  every  factory,  mill,  workshop,  mine,  store,  business  "»"• 
honse,  public  or  private  work,  or  any  other  establishment  where 
labor  is  employed  as  herein  provided,  to  make  to  the  bureau,  upon 
blanks  furnished  by  said  bureau,  such  reports  and  returns  as  said 
bureau  may  require  for  the  purpose  of  compiling  such  labor  sta- 
tistics as  are  contemplated  in  this  chapter;  and  the  owner,  oper- 
ator or  business  manager  shall  make  such  reports  or  returns 
within  sixty  days  from  the  receipt  of  blanks  furnished  by  the 
commissioner,  and  shall  certify  under  oath  to  the  correctness  of 
the  same.  Any  owner,  operator  or  manager  of  such  factory,  mill, 
workshop,  mine,  store,  business  house,  public  or  private  work,  as 
herein  stated,  who  shall  neglect  or  refuse  to  furnish  to  the  com- 
missioner of  labor  such  reports  or  returns  as  may  be  required  by 
the  following  blank,  shall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof,  shall  be  punished  by  a  fine  not  exceeding 
one  hundred  dollars  and  cost  of  prosecution,  or  imprisoned  in  the 
county  Jail  not  exceeding  thirty  days. 

BLANK. 

Name  of  firm   or   corporation? Number  of  hands  em- 
ployed during  year  ending  December  thirty-first? Males? 

Females? Apprentices? Total    amount    of 

wages  paid  during  the  year  ending  December  thirty-first?  $ 

Total  amount  of  wages  paid  previous  year?  $ Any  general 

increase  or  reduction  of  wages  during  the  past  year?    If  so.  what 

per  cent  of  increase  or  reduction? Cause  of  increase  or 

reduction? Any  increase  or  decrease  of  business  dur- 
ing past  year? What  means  are  provided  for  the  escape  of 

employees  in  case  of  fire? What  measures  are  taken  to 

prevent  accidents  to  employees  from  machinery? How 

are  buildings  ventilated? Are  separate  water-closets  and 

wash  rooms  provided  for  the  different  sexes? Number  of 

weeks  during  past  year  business  was  run  on  full  time  with  full 

force? Number  of  weeks  during  past  year  business  was 

run  on  short  time  or  with  reduced  force? Number  of  weeks 

during    past    year    business    was    suspended? Number    of 
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strikes  during  year  ending  December  thlrty-flrst? Number 

involved? Alleged   cause? Result? How   many 

days  did  strike  continue,  and  what  was  loss  of  wages  In  conse- 
quence thereof? Was  any  property  destroyed,  and.  If 

so,  its  value? 

Information  Sec.  2475.  In  the  reports  of  the  commissioner  no  use  shall  be 
oonfldentiai.  made  of  names  of  individuals,  firms  or  corporations  supplying  the 
information  called  for  by  sections  twenty-four  hundred  and 
seventy  and  twenty-four  hundred  and  seventy-one  of  this  chapter, 
such  information  being  deemed  confidential  and  not  for  the  pur- 
pose of  disclosing  personal  affairs;  and  any  officer  or  employee  of 
the  bureau  of  labor  statistics  violating  this  provision  shall  be 
deemed  guilty  of  a  misdemeanor,  and,  upon  conviction  thereot 
shall  be  fined  in  a  sum  not  exceeding  five  hundred  dollars  and 
costs  of  prosecution,  or  by  imprisonment  in  the  county  jail  not  ex- 
ceeding one  year. 

Rgporto  to  be     Sec  2476.  No  report  or  return  made  to  said  bureau   in  ac- 
P"*^^~-  cordance  with  the  provisions  of  this  chapter,  and  no  schedule, 

record  or  document  gathered  or  returned  by  its  officers  or  em- 
ployees, sliall  be  destroyed  within  two  years  of  the  collection  or 
receipt  thereof.  At  the  expiration  of  two  years  all  records,  sched- 
ules or  i>apers  accumulating  in  said  bureau  during  wild  period 
that  may  be  considered  of  no  value  by  the  commissioner  may  be 
destroyed,  provided  the  authority  of  the  executive  council  be  first 
obtained  for  such  destruction. 

StUaxits.  Skc.  2477  (as  amended  by  chapter  144,  Acts  of  1009).    The  com- 

missioner of  the  bureau  of  labor  statistics  shall  receive  a  salary 
of  eighteen  hundred  dollars  per  annum  and  shall  be  allowed  a 
deputy  at  a  salary  of  fifteen  hundred  dollars  per  annum  ]Niyable 
monthly ;  he  shall  also  be  allowed  one  factory  Inspector  at  a  salary 
of  one  hundred  dollars  i)er  month,  and  if,  in  the  opinion  of  the  ex- 
ecutive council,  it  is  deemed  necessary,  one  additional  factory  in- 
spector may  be  employed  at  a  salary  of  one  hundred  dollars  pei* 
month,  one  office  clerk  at  a  salary  of  sixty-five  dollars  per  month. 

Appointmontxhe  appointment  by  the  commissioner  of  such  factory  Inspector 
ol Inspector.  gj^^ji  y^^  subject  to  the  approval  of  the  executive  council.  Said 
commissioner  shall  be  allowed  necessary  postage,  stationery  and 
office  expenses:  the  siild  salaries  and  expenses  shall  l>e  |>ald  as  the 
saiaries  and  expenses  of  other  State  officers  are  provideil  for.  The 
commissioner  or  any  officer  or  employee  of  the  bureau  of  labor 
statistics  shall  be  allowed,  in  addition  to  his  salary,  his  actual  and 
necessary  traveliup  expenses  while  in  the  performance  of  his 
duties,  said  expenses  to  be  auditcKl  by  the  executive  council  and 
paid  out  of  the  general  fund  of  the  State  upon  a  voucher  verified 
by  the  connnissioner  or  his  dejinty;  but  the  total  of  the  exiHMi.«5e 
for  the  oflirors  and  employees  of  said  bureau,  other  than  the 
sal.Mries  of  the  conmiissioner.  ills  deputy,  the  factor>'  insi)ector  and 
cl(»rk.  shall  not  exceed  two  thousand  dollars  per  annum. 

Factories  and  icorkshops — Inspection,  etc. 

Toilet  rooms.  SECTION  4000-al  (as  amended  by  chapter  171.  Acts  of  1011). 
Every  nianiifartiiriiiir  estai>lislinient.  worlvshop  or  hotel  in  which 
five  or  more  persims  .-ire  employed,  shall  be  provided  with  a  suIB- 
cient  number  of  water-closets,  earth  closets  or  privies  for  the 
re:i.sonal)le  use  of  the  i>ersons  employed  tlierein.  which  shall  be 
properly  screened  and  ventilated  and  kept  at  all  times  In  a  clean 
condition:  and  free  from  ail  obscene  writing  or  marking:  and 
such  water-closets  or  privies  shall  be  supplied  in  the  proportion 
of  at  least  <»ne.  (1).  to  every  twenty,  (20).  eni])ioyees:  nnd  if 
women  or  pirls  are  employed  in  such  establishment,  the  wat«> 
closets,  eartii  closets  or  |)rivies  used  by  them  shall  have  separate 
ai»proaches  and  i>e  separate  and  apnrt  from  those  used  by  the  men. 
In  factories,  mercantile  estal>lisliments.  mills  and  workshops, 
adequate  washinir  facilities  sliall  be  provide<l  for  ail  employees: 
and  when  the  labor  ivrfornuMl  by  the  employees  Ik  of  snrh 
character  as  to  require  or  make  necessary  a  chanpo  of  clothing. 
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wholly  or  In  part,  by  the  employees,  there  shall  be  provided  a 

dressing-room,  or  rooms,  locliers  for  keeping  clothing  and  suitable 

washing  facilities  separate  for  each  sex,  and  no  person,  or  persons, 

shall  be  allowed  to  use  the  facilities  assigned  to  the  opposite  sex ; 

a  sufficient  supply  of  water  suitable  for  drinking  purposes  shall  be    Drinking  water. 

provided. 

Sec.  4999-a2.   It  shall  be  the  duty  of  the  owner,  agent,  superin-     Safety     appli- 
tendent  or  other  person  having  charge  of  any  manufacturing  or^^*®^ 
other   establishment   where   machinery    is   used,    to   furnish   and 
supply  or  cause  to  be  furnished  and  supplied  therein,  belt  shifters 
or  other  safe  mechanical  contrivances  for  the  purpose  of  throwing 
belts    on    and    off    pulleys,    and,    wherever    possible,    machinery 
therein  shall  be  provided  with  loose  pulleys;  all  saws,  planers, 
cogs,  gearing,  belting,  shafting,  set  screws  and  machinery  of  every    cieaninc     nub- 
description  therein  shall  be  properly  guarded.     No  person  under  c^oery    m   mo- 
sixteen  years  of  age,  and  no  female  under  eighteen  years  of  age^°° 
shall  be  permitted  or  directed  to  clean  machinery  while  in  motion. 
Children  under  sixteen  years  of  age  shall  not  be  permitted  to    Empioymentof 
operate  or  assist  in  operating  dangerous  machinery  of  any  kind,      children. 

Sec.  4999-a3  (as  amended  by  chapter  219,  Acts  of  1900).    In  all     Defective appii- 
cases  where  the  property,   \^orks,   machinery,  or  appliances  of*"**** 
an  employer  are  defective  or  out  of  repair,  and  where  it  is  the 
duty  of  the  employer  from   the  character  of  the  place,  work, 
machinery  or  appliances  to  furnish   reasonably  safe  machinery, 
appliances  or  place  to  work,  the  employee  shall  not  be  deemed 
to  have  assumed  the  risk,  by  continuing  in  the  prosecution  of  the    Asmimptioti  of 
work,  growing  out  of  any  defect  as  aforesaid,  of  which  the  em-  ""^^^ 
ployee  may  have  had  knowledge  when  the  employer  had  knowl- 
edge of  such  defect,  except  when  in  the  usual  and  ordinary  course 
of  his  employment  it  is  the  duty  of  such  employee  to  make  the 
repairs,  or  remedy  the  defects.     Nor  shall  the  employee  under 
such  conditions  be  deemed  to  have  waived  the  negligence,  if  any,    Watvw. 
unless  the  danger  be  imminent  and  to  such  extent  that  a  reason- 
ably prudent  person  would  not  have  continued  in  the  prosecution 
of  the  work;  but  this  statute  shall  not  be  construed  so  as  to  in- 
clude such  risks  as  are  incident  to  the  employment.    And  no  con-    Contracta. 
tract  which  restricts  liability  hereunder  shall  be  legal  or  binding. 

Sec.  4999-a4.  All  persons,  companies  or  corporations  operating  Blowers  for 
any  factory  or  workshop  where  emery  wheels  or  emery  belts  of  polishing  map 
and  description,  or  tumbling  barrels  used  for  rumbling  or  polish- *^'*^**'*^' 
ing  castings,  are  used,  shall  provide  the  same  with  blowers  and 
pipes  of  sufficient  capacity,  placed  in  such  manner  as  to  protect 
the  person  or  persons  using  same  from  the  particles  of  dust  pro- 
duced or  caused  thereby,  and  to  carry  away  said  particles  of  dust 
arising  from  or  thrown  off  such  wheels,  belts  or  tumbling  barrels 
while  in  operation,  directly  to  the  outside  of  the  building,  or  to 
some  receptacle  place[d]  so  as  to  receive  or  confine  such  particles 
or  dust :  Provided,  however,  That  grinding  machines  upon  which 
water  is  used  at  the  point  of  grinding  contact,  and  small  emery 
wheels  which  are  used  temporarily  for  tool  grinding,  are  not  in- 
cluded within  the  provisions  of  this  section,  and  the  shops  employ- 
ing not  more  than  one  man  at  such  work  may,  in  the  discretion  of 
the  commissioner  of  the  bureau  of  labor  of  the  State,  be  exempt 
from  the  provisions  hereof. 

Sec.  4999-a5  (as  amended  by  chapter  172,  Acts  of  1911).  It  shall  EnioroeiiMDt 
be  the  duty  of  the  commissioner  of  the  bureau  of  labor  of  the 
State,  and  the  mayor,  and  chief  of  police  of  every  city  or  town,  to 
enforce  the  provisions  of  the  foregoing  sections.  Any  person, 
whether  acting  for  himself  or  for  another  or  for  a  copartnership, 
joint  stock  company  or  corporation,  having  charge  or  management 
of  any  manufacturing  establishment,  workshop  or  hotel,  who 
shall  fail  to  comply  with  the  provisions  of  said  sections,  within 
thirty  days  after  being  notified  in  writing  to  do  so,  by  any  one 
of  said  officers  whose  duty  it  may  be  to  enforce  the  provisions  of 
said  sections,  shall  be  punished  by  a  fine  not  exceeding  one 
hundred  dollars  or  by  imprisonment  in  the  county  Jail  not 
exceeding  thirty  days. 
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Kern o V i D <     wbcuever  any  person,  in  any  manafocturing  or  other  estabUali- 
^^'''^^  nient  wherein  machinery  is  used  and  wherein  or  whereon  guardi 

or  safety  appliances  have  been  provided,  shall  remove  such  guards 
ur  safety  appliances  from  any  machine  or  other  equipment  or 
shall  so  adjust  such  guards  or  safety  appliances  as  to  destroy 
their  purpose  of  preventing  bodily  injuries,  excepting  whenever  it 
bec'ontes  necessary  to  remove  some  or  all  of  the  guards.  Including 
springs  or  pressure  bars  that  may  prciperly  come  under  this  act, 
to  enable  the  oin[)l(>yee  operating  said  machine  to  perform  certain 
siiechil  work  that  can  not  be  performed  with  guard,  it  shall  be  the 
duty  of  sjiid  employee  or  employer  to  immediately  replace  them 
after  said  worlc  has  been  completed.  Any  person,  who  mny 
noKlect  or  refuse  to  comply  with  the  provisions  of  this  act,  shall 

Penalty.  he  punished  by  a  fine  of  not  less  than  five,   ($5.00),  dollars,  or 

more  than  one  hundred,  ($100.00)  dollars,  or  by  imprisonment  in 
the  county  jail  not  to  exceed  thirty,  (30),  day& 

Fire  escapes  re-     Sec.  4»00-aO.  The  owners,  proprietors  and  lessesof  all  buildings, 
quired.  Btructures  or  enclosures  of  three  o%  more  stories  in  height,  now 

constructeil  or  hereafter  to  be  erected,  shall  provide  for  and  equip 
said  buildings  and  structures  with  such  protection  against  fire  and 
means  of  escape  from  such  buildings  as  shall  hereafter  be  set 
forth  in  this  bill. 

OnwhatbuUd-     Skc.  41MM)-a7.  The  buildings,  structures  and  indosures  contem- 
^°<^  plated  in  this  act  shall  be  classified  as  follows: 

First.  Hotels,  office  buildings  or  lodging  rooms  of  three  or  more 
stories  in  height. 

*  *  *  m  m 

Fifth.  Manufactories,  warehouses  and  buildings  of  all  charac- 
ter of  three  or  more  stories  in  height,  not  specified  In  the  foregoing 
sections. 
Number,    etc.,     Skc.  4!)90-a8.  Each  twenty-five  hundred  (2500)  superficial  feet 
required.  ^^f  area,  or  fractional  part  thereof,  covered  by  buildings  or  struc- 

tures specified  under  classification  one,  of  section  2,  of  this  act 
[4n09-aG],  shall  be  provided  with  one  ladder  fire  escape  of  steel 
or  wronght-iron  construction,  attached  to  the  outer  wall  thereot 
and  provided  with  platforms  of  steel  or  wrought  iron  construction 
of  such  size  and  dimensions  and  such  proximity  to  one  or  more 
windows  of  each  story  above  the  first  with  all  doors  leadlni: 
thereto  of  half  glass  locked  In  such  manner  as  to  render  access  to 
sn(?h  ladder  from  each  story  easy  and  safe,  and  with  red  lights  to 
designate  location  of  escai)es[.]  said  ladder  to  start  about  five  feet 
from  the  ground  and  extend  above  the  roof,  or  a  drop  ladder  may 
be  hung  at  the  second  story  In  such  a  manner  that  it  can  be  easily 
lowered  In  case  of  necessity:  Provided,  however.  That  where  such 
buildings  shall  be  occupied  by  more  than  twenty  (20)  i)erson8, 
the  said  bniUling  shall  as  a  substitute  for  one  ladder  be  provided 
with  one  stairway  of  steel  or  wrought  Iron  construction  with 
above-descriluHl  platforms,  accessible  from  each  story  with  a  drop 
{>r  <»onntorbalance  stairway  from  the  second-story  balcony  to  the 
gnunul,  or  a  stationary  stairway  may  be  carried  down  to  within 
five  foot  from  the  ground.  ♦  ♦  ♦  Each  five  thousand  (5.000 > 
superficial  feet  of  area,  or  fractional  part  thereof  covered  by 
buildings  under  cla.ssification  0,  [5]  section  2  of  this  act.  shall  be 
provided  with  at  least  one  abovtMlescrlbetl  ladder,  and  platforms 
at  each  story,  If  not  more  than  twenty  (20)  i)€rsons  be  employed 
in  the  same.  If  more  than  twenty  (20)  persons  be  employed, 
tlon  there  shall  be  at  U'ast  two  of  the  above-ilescrlbetl  ladders, 
and  platforms  attacluHl,  or  one  such  stairway,  and  platforms  of 
sutlicient  size  at  each  story,  and  if  more  than  forty  (40)  persons 
be  employed  in  said  building,  then  there  shall  be  at  least  two,  or 
such  number  of  the  above-doscribed  r)utside  stairways  as  the  chief 
of  fire  department,  or  the  mayor  of  any  city  or  town  where  no 
sucli  chief  of  fire  department  exists,  may  from  time  to  time 
detern.ine.     ♦     ♦     ♦ 
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EnforcemeDt. 


Sec.    4999-a9.  In    buildings   under   all    above   classification [s]    signs, 
signs  indicating  location  of  flre  escapes  shall  be  posted  at  all 
entrances  to  elevators,  stairway  landings  and  In  all  rooms. 

Sec.  4999-alO  (as  amended  by  chapter  173,  Acts  of  1911).  It 
Is  hereby  made  the  duty  of  commissioner  of  the  bureau  of  labor 
statistics,  the  chief  of  tire  department,  or  the  mayor  of  each  city 
or  town  where  no  such  chief  of  flre  department  exists,  or  the 
chairman  of  the  board  of  supervisors.  In  case  such  building  Is  not 
within  the  corporate  limits  of  any  city  or  town,  to  adopt  uniform 
specifications  for  fire  escai)es  hereinbefore  provided,  and  keep  such 
specifications  on  file  In  their  respective  offices,  and  to  serve  or 
cause  to  be  served  a  written  notice  in  behalf  of  the  State  of  Iowa 
upon  the  owner  or  owners,  or  their  agents  or  lessees,  of  buildings 
within  this  State  not  providetl  with  fire  escapes  In  accordance 
with  the  provisions  of  this  act,  commanding  such  owner,  owners, 
or  agents  or  either  of  them,  to  place  or  cause  to  be  placed  uiK>n 
said  buildings,  such  fire  escape  or  fire  escapes  as  are  provided  In 
this  act  within  sixty  days  after  service  of  such  notice,  pursuant  to 
the  specifications  established.  Any  such  owner,  owners'  agents, 
trustees  and  lessees  or  either  or  any  of  them  so  served  with  notice 
as  aforesaid,  who  shall  not  within  sixty  days  after  the  service  of 
said  notice  upon  him  or  them,  place  or  cause  to  be  placed  such 
fire  escape  or  fire  escapes  upon  such  buildings  as  required  by  this 
act  and  the  terms  of  said  notice,  shall  be  subject  to  a  fine  not  less 
than  fifty  ($50)  dollars,  and  not  more  than  one  hundred  ($KK)) 
dollars,  and  shall  be  subject  to  a  further  fine  of  twenty-five  ($25) 
dollars  for  each  additional  week  of  neglect  to  comply  with  such 
notice. 

Any  owner,  agent,  trustee  or  leasee  having  charge  of  any  build- 
ing that  Is  not  equipped  as  provided  In  section  forty-nine  hundred 
and  nlnety-nlne-al)  (4JH)9-a9)  of  the  Supplement  to  the  Code,  1907, 
as  amended,  who  shall  refuse  or  neglect  to  comply  with  the  pro- 
visions of  said  section,  shall  be  punished  by  a  fine  of  not  less 
than  twenty-five  ($25)  dollars  and  not  to  exceed  one  hundred 
($100)  dollars. 

Sec.  4999-all.  All  fire  escapes  erected  under  the  provisions  of 
this  act  shall  be  subject  to  inspection  and  approval  or  rejection 
in  writing,  by  the  person  named  In  section  4  [5,  see  sec.  4999-alOI 
of  this  act  who  has  caused  such  written  notice  to  be  served. 

Sec.  4999-al3.  It  shall  be  unlawful  for  any  person  to  establish 
or  operate  any  dye  works,  pantorium,  or  cleaning  works,  in  which 
gasoline,  benzine,  naphtha,  or  other  explosive  or  dangerous  fluids 
are  used  for  the  purpose  of  cleaning  or  renovating  wearing  ap- 
parel or  other  fabrics,  in  any  building  any  part  of  which  is  used 
as  a  residence  or  lodging  house. 

Sec.  4999-al4.  Any  person  convicted  of  violating  the  provisions     I'enaity. 
of  the  foregoing  section  shall  be  fined  In  a  sum  not  exceeding  fifty 
($50)  nor  less  than  ten  ($10)  dollars. 

Inspection,  etc.,  of  steam  boilers. 

Section  5020.  Any  person  owning  or  operating  steam  boilers  In     st«am   fi^auges, 
this  State  shall  i)rovide  the  same  with  steam  gauge,  safety  valve  ^jj^-^^  ^  P">" 
and  water  gauge,  and  keep  the  same  in  good  order.     Any  person 
neglecting  so  to  do  shall  be  fined  not  less  than  fifty  nor  more  than 
five  hundred  dollars. 


Inspection. 


Use    of   explo- 
sive fluids,  etc. 


KANSAS. 
GENERAL   STATUTES- 


-1909. 


Inspection  of  factories,  etc. — Fire  escapes — Safety  appliances. 


Section  4670.  Every  person  owning  or  operating  any  manufac-    Elevator 
taring  establishment  which  may  contain  any  elevator,  hoisting- shafts, 
shaft  or  wellhole  shall  cause  the  same  to  be  properly  and  substan- 
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fitelrviTi 


Fll» 


BHt       shiflprr 
guards,  etc. 


Ually  tnclosed  or  secuwd,  In  order  to 
IhofNi^  employed  In  each  efitablisliment 

Sec,  4H77.  Proper  nml  substantial 
In  all  stairways  In  ojanufaeturiDg  establl 
be  properly  scKJured  Qt  the  sides  and  eudi 
Into  such  e«*tabllsbnient8  ehalJ  b€  so  co 
wardly.  and  shall  b<?  neither  locked, 
working  hours. 

Sec.  4(11H.  In  all  ronnufncturlng  estabfl 
gtorles  high,  at  lea^t  one  lire  esctipe,  and  H 
reiisonnbly  neoessary,  shiill  he  provide" 
establishment,  connecting  with  viicU  tic 
tened  and  eecnre<i,  jind  of  sufficient  st^ 
e6cai>e9  shall  have  land  lugs  or  huk'onle 
lengtli  and  three  feet  in  width.  irn;jrdc 
than  three  feet  In  height,  nnd  euihrBclng  I 
e«ch  story,  and  Conner  ting  with  the  Intel 
II  nd  unobstructed  ottenlngs,  aud  the  baleor 
I'onneete^j  by  iron  elalrB  not  less  than  ei; 
!4te|)8  not  to  bo  less  than  six  inches  trend,  j 
and  protect eil  by  a  wen'Secured  handn 
tm^Ive-iiich  drop  bidder  fi"oin  the  lower j 
ground. 

Sec.  4679.  Every  jierson  owning  or  op 
pstAbllshinent  in  which  inai-hiiiery  la  used  \ 
for  nsc  therein  belt  shifters,  or  other  safe 
for  the  parix>se  of  throwing  on  or  off  beltl 
iner  It  Is  practicable  machinery  shall  be  < 
leys.  All  vats,  pans^  saws,  planers,  cog  gc 
set  screws  and  nuicblnerj*  tf  every  descrlp 
tnring  estabHshment  shall,  where  pracH 
Siifely  guarded,  for  the  purjxjse  of  prev 
death  of  or  Injury  to  the  persons  eoiplo 
such  establishment;  and  It  Is  hereby  made 
nwniag  or  operating  manufacturing  establ 
keep  Uxe  same  furnished  with  safegunrda 

Skc.  46S0.  If  any  person  employed  or  la 
tnring  eetablishmeut  shall  be  killed  or  inju 
the  absence  of  «ny  of  the  safeguards  or 
the  act  shall  directly  contribute  to  such  d 
sonnl  representatives  of  the  person  so  kil 
st^-lf.  in  case  of  injury  only,  may  roalntaJ; 
person  owning  or  operating  such  manufacl 
the  recovery  of  all  pro[>er  damages.  In  a 
brought  by  the  personal  representative  of  i 
!*bal!  bo  governed  In  nil  respects  not  hen 
[irovisiona  of  the  statu  I  es  now  in  force  wl 
late  the  bringing  of  actions  to  recover  daa 
death  of  one  is  caused  by  the  wrongful  act 
t'tovidcff.  Action  shall  be  commeuced  In  th 
dent  occurred. 
Failare  lo  pro-  ^EO.  4G*^1.  In  nil  actions  brought  under  « 
vWe  appluiiK-eA  visions  of  this  act.  It  shall  be  sufficient  f( 
ill  the  tlrst  instance,  in  order  to  establlah 
fendsint.  that  the  death  or  Injury  complali 
rpience  of  the  failure  of  the  person  owning 
factoring  establishment  where  such  deatl 
provide  said  establishment  with  safegnai 
act.  or  tlmt  the  failure  to  provide  such  ml 
uted  to  such  death  or  Injury. 

Si:c.  46^2.  Manufiicturing  establlshmen 
used  In  this  act»  shall  mean  and  Include  al 
cement  w(^ks,  mills  of  every  kind,  ma  chin 
in  addition  to  the  foregoing,  nny  other  kin 
facturlng  establishment,  of  any  nature  or 
wherein  any  natural  products  or  other  arti 


Aotlon 
Juries. 


for   In- 


BeOnltloQ. 
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kind,  in  a  raw  or  unfinished  or  incomplete  state  or  condition,  are 
converted  into  a  new  or  improved  or  different  form. 

Sec.  46S3.  Wherever  the  expression  occurs  in  this  act  in  substan-  Person  dettnod. 
tially  the  following  words:  "Every  person  owning  or  operating 
any  manufacturing  establishment,"  or  where  language  similar  to 
that  is  used,  the  word  "  person  "  in  that  connection  shall  be  held 
and  construed  to  mean  any  person  or  persons,  partnership,  cor- 
poration, receiver,  trust,  trustee,  or  any  other  person  or  combina- 
tion of  persons,  either  natural  or  artificial,  by  whatever  name  be 
or  they  may  be  called. 

Commissioner  of  labor — Inspection  of  factories^  etc. 

Section  8017.  It  shall  be  the  duty  of  the  commissioner  to  col-  DutiM  of  oom- 
lect,  assort,  arrange  and  present  in  annual  reports  to  the  governor,  mlastoner. 
to  be  by  him  biennially  transmitted  to  the  legislature,  statistical 
details  relating  to  all  departments  of  labor  and  industrial  pursuits 
in  the  State;  to  the  subjects  of  cooperaion,  srikes,  and  other 
labor  difliculties;  to  trade  unions  and  other  labor  organizations  and 
their  effect  upon  labor  and  capital;  to  other  matters  relating  to 
the  commercial,  industrial,  social,  educational,  moral  and  sanitary 
conditions  prevailing  within  the  State;  and  the  exploitation  of 
such  other  subjects  as  will  tend  to  promote  the  permanent  prosper- 
ity of  the  respective  industries  of  the  State.  It  shall  also  be  the 
duty  of  the  commissioner  of  the  bureau  to  cause  to  be  enforced  all 
laws  regulating  the  employment  of  children,  minors,  and  women; 
all  laws  established  for  the  protection  of  health,  lives  and  limbs 
of  operators  in  workshops  and  factories,  on  railroads,  and  other 
places;  and  all  laws  enacted  for  the  protection  of  the  working 
classes  now  in  force  or  that  may  hereafter  be  enacted.  In  its 
annual  report  the  bureau  shall  also  give  an  account  of  all  pro- 
ceedings which  have  been  taken  in  accordance  with  the  provisions 
of  this  act.  or  any  of  the  other  laws  herein  referred  to,  and  in 
addition  thereto  such  remarks,  suggestions  and  recommendations 
as  the  commissioner  may  deem  necessary  for  the  information  of 
the  legislature. 

Sec.  8018.  The  commissioner  is  hereby  authorized  to  furnish  and  Powen  of  oom- 
deliver  a  written  or  printed  list  of  interrogatories  to  any  person,  missioiMr. 
company,  or  the  proper  ofllcer  of  any  corporation  operating  within 
the  State,  and  require  full  and  complete  answers  to  be  made 
thereto,  and  returned  under  oath.  The  commissioners  [commis- 
sioner] shall  have  a  seal,  and  have  power  to  take  and  preserve 
testimony,  to  issue  subpoenas  and  administer  oaths,  and  examine 
witnesses  under  oath  in  all  matters  relating  to  the  duties  herein 
required  by  said  bureau,  such  testimony  to  be  taken  in  some  suit- 
table  place  in  the  vicinity  to  which  the  testimony  is  applicable. 
Witnesses  subpoenaed  and  testifying  before  the  commissioner  of 
said  bureau  shall  be  paid  the  same  fees  as  witnesses  before  the 
district  court ;  such  payment  to  be  made  from  the  incidental  fund 
of  the  bureau.  Any  person  duly  subpoenaed  under  the  provisions 
of  this  act  who  shall  willfully  neglect  or  refuse  to  attend,  or  re- 
fuse to  answer  any  question  propounded  to  him  concerning  the 
subject  of  such  examination  as  provided  In  this  act,  or  if  any 
person  to  whom  a  written  or  printed  list  of  Interrogatories  has  been 
furnished  by  said  commissioner  shall  neglect  or  refuse  to  answer 
and  retuiTi  the  same  under  oath,  such  person  or  persons  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  complaint  of  the  com- 
missioner before  a  court  of  competent  Jurisdiction,  and  upon  con- 
viction thereof,  such  person  or  persons  shall  be  fined  in  a  sum  not 
less  than  twenty-five  dollars  nor  more  than  one  hundred  dollars, 
or  by  imprisonment  in  the  county  Jail  not  exceeding  ninety  days, 
or  by  both  such  fine  and  imprisonment:  Provided,  however.  That 
no  witness  shall  be  compelled  to  go  outside  of  the  county  in  which 
he  resides  to  testify.  In  the  report  of  said  bureau  no  use  shall  be 
made  of  the  names  of  individuals,  firms  or  corporations  supplying 
the  information  called  for  by  this  act,  unless  by  written  permls^ 
sion,  such  information  being  deemed  confidential  and  not  for  the 
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tially  inclosed  or  secured,  in  order  to  protect  the  lives  or  limbs  of 
those  employed  In  such  establishment. 

stairways  gEc.  4677.  Proper  and  substantial  handrails  shall  be  provided 

in  all  stairways  in  manufacturing  establishments.  The  stairs  shall 
be  properly  secured  at  the  sides  and  ends,  and  all  doors  leading; 
into  such  establishments  shall  be  so  constructed  as  te  open  out- 
wardly, and  shall  be  neither  locked,  bolted  nor  fast^ied  daring 
working  hours. 

Fire  escapes.  g^c.  4078.  In  all  manufacturing  establishments  three  or  more 
stories  high,  at  least  one  Are  escape,  and  as  many  more  as  may  be 
reasonably  necessary,  shall  be  provided  on  the  outside  of  said 
establishment,  connecting  with  each  floor  above  the  first,  well  fas- 
tened and  socureil,  and  of  sufficient  strength.  Esich  of  said  fire 
escapes  shall  have  landings  or  balconies  not  less  than  six  feet  in 
length  and  three  feet  in  width,  guarded  by  Iron  railings  not  lesa 
than  three  feet  in  height,  and  embracing  at  least  two  windows  at 
each  story,  and  connecting  with  the  interior  by  easily  accessible 
and  unobstructwl  openings,  and  the  balconies  or  landings  sluill  he 
connected  by  iron  stairs  not  less  than  eighteen  inches  wide,  the 
steps  not  to  be  less  than  six  inches  tread,  placed  at  a  proper  slant, 
and  protected  by  a  well-secured  handrail  on  each  side,  with 
twelve-inch  drop  ladder  from  the  lower  platform  reaching  to  the 
ground. 

Skc.  4679.  Every  person  owning  or  operating  any  manufacturing 
establishment  in  which  machinery  is  used  shall  furnish  and  supply 
for  use  therein  belt  .«»hifters.  or  other  safe  mechanical  contrivance, 
for  the  purpose  of  throwing  on  or  oflf  belts  or  pulleys;  and  where- 
(»ver  it  is  practicable  machinery  shall  be  operated  with  loose  pul- 
leys. All  vats,  puns,  saws,  planers,  cog  gearing,  belting,  shafting, 
set  screws  and  machinery  of  every  description  used  in  a  manufac- 
turing establishment  shall,  where  practicable,  be  properly  and 
SJifely  guarded,  for  the  purpose  of  preventing  or  avoiding  the 
death  of  or  injury  to  tlie  persons  employed  or  lal)oring  in  any 
such  establishment;  and  it  is  hereby  made  the  duty  of  nil  persons 
owning  or  operating  manufacturing  establishments  to  provide  and 
keep  the  same  furnished  with  safeguards  as  herein  specified. 

Sec.  4680.  If  any  person  employed  or  laboring  in  any  mannfac- 
turing  establishment  shall  be  killed  or  injured  in  any  case  wherein 
the  absence  of  any  of  the  safeguards  or  precautions  required  l>v 
the  act  shall  directly  contribute  to  such  death  or  injury,  the  i>er- 
sonal  representatives  of  the  person  so  killed,  or  the  person  him- 
self, in  case  of  Injury  only,  may  maintain  an  action  against  tht> 
rjerson  owning  or  operating  such  manufacturing  establishment  for 
the  recovery  of  all  proper  damages.  In  cases  where  the  action  is 
brought  by  the  personal  representative  of  the  deceased,  said  action 
shall  be  governed  in  all  respects  not  herein  provided  for  by  the 
provisions  of  the  statutes  now  in  force  which  authorize  and  ro;:u- 
late  the  bringing  of  actions  to  recover  damages  in  cases  where  the 
death  of  one  is  caused  by  the  wrongful  act  or  omission  of  another: 
Vroxndcd,  Action  shall  be  commenced  in  the  county  where  the  ac<-i- 
dent  occurred. 

Failure  to  prt)-  sec.  4681.  In  all  actions  brought  under  and  by  virtue  of  the  pro- 
vide appi.ames  .i^ions  of  this  act,  it  shall  be  sufficient  for  the  plaintiff  to  prore 
in  the  first  instance,  in  order  to  establish  the  liability  of  the  de- 
fendant, that  the  death  or  injury  complained  of  resulted  in  conse- 
quence of  the  failure  of  the  i)erson  owning  or  operating  the  manu- 
facturing establishment  where  such  death  or  injury  occurred  to 
provide  said  establishment  with  safeguards  as  required  by  this 
act,  or  that  the  failure  to  provide  such  safeguard  directly  contrib- 
uted to  such  death  or  injury. 

Deflniiion.  Sec.  4682.  Manufacturing  establishments,  as  those  words  are 

used  in  this  act,  shall  mean  and  Include  all  smelters,  oil  refineries, 
cement  works,  mills  of  every  kind,  machine  and  repair  shops,  and. 
in  addition  to  the  foregoing,  any  other  kind  or  character  of  manu- 
facturing establishment,  of  any  nature  or  description  whatsoever, 
wherein  any  natural  products  or  other  articles  or  materials  of  any 
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kind,  in  a  raw  or  unfinished  or  incomplete  state  or  condition,  are 
converted  into  a  new  or  improved  or  different  form. 

Sec.  4683.  Wherever  the  expression  occurs  in  this  act  In  substan-  Pc«on  dettnod. 
tially  the  following  words:  "Every  person  owning  or  operating 
any  manufacturing  establishment/'  or  where  language  similar  to 
that  is  used,  the  word  "  person  "  in  that  connection  shall  be  held 
and  construed  to  mean  any  person  or  persons,  partnership,  cor- 
poration, receiver,  trust,  trustee,  or  any  other  person  or  combina- 
tion of  persons,  either  natural  or  artificial,  by  whatever  name  he 
or  they  may  be  called. 

Commissioner  of  labor — Inspection  of  factories,  etc 

Section  8017.  It  shall  be  the  duty  of  the  commissioner  to  col-  DutiM  of  oom- 
lect,  assort,  arrange  and  present  in  annual  reports  to  the  governor,  missioner. 
to  be  by  him  biennially  transmitted  to  the  legislature,  statistical 
details  relating  to  all  departments  of  labor  and  industrial  pursuits 
in  the  State;  to  the  subjects  of  cooperaion,  srikes,  and  other 
labor  difficulties;  to  trade  unions  and  other  labor  organizations  and 
their  effect  upon  labor  and  capital ;  to  other  matters  relating  to 
the  commercial,  industrial,  social,  educational,  moral  and  sanitary 
conditions  prevailing  within  the  State;  and  the  exploitation  of 
such  other  subjects  as  will  tend  to  promote  the  permanent  prosper- 
ity of  the  respective  industries  of  the  State.  It  shall  also  be  the 
duty  of  the  commissioner  of  the  bureau  to  cause  to  be  enforced  all 
laws  regulating  the  employment  of  children,  minors,  and  women; 
all  laws  established  for  the  protection  of  health,  lives  and  limbs 
of  operators  in  workshops  and  factories,  on  railroads,  and  other 
places;  and  all  laws  enacted  for  the  protection  of  the  working 
classes  now  in  force  or  that  may  hereafter  be  enacted.  In  its 
annual  report  the  bureau  shall  also  give  an  account  of  all  pro- 
ceedings which  have  been  taken  in  accordance  with  the  provisions 
of  this  act,  or  any  of  the  other  laws  herein  referred  to,  and  in 
addition  thereto  such  remarks,  suggestions  and  recommendations 
as  the  commissioner  may  deem  necessary  for  the  Information  of 
the  legislature. 

Sec.  8018.  The  commissioner  is  hereby  authorized  to  furnish  and  Powen  of  oom- 
deliver  a  written  or  printed  list  of  interrogatories  to  any  person,  i 
company,  or  the  proper  officer  of  any  corporation  operating  within 
the  State,  and  require  full  and  complete  answers  to  be  made 
thereto,  and  returned  under  oath.  The  commissioners  [commis- 
sioner] shall  have  a  seal,  and  have  power  to  take  and  preserve 
testimony,  to  issue  subpoenas  and  administer  oaths,  and  examine 
witnesses  under  oath  in  all  matters  relating  to  the  duties  herein 
required  by  said  bureau,  such  testimony  to  be  taken  in  some  suit- 
table  place  In  the  vicinity  to  which  the  testimony  is  applicable. 
Witnesses  subpoenaed  and  testifying  before  the  commissioner  of 
said  bureau  shall  be  paid  the  same  fees  as  witnesses  before  the 
district  court ;  such  payment  to  be  made  from  the  incidental  fund 
of  the  bureau.  Any  person  duly  subpoenaed  under  the  provisions 
of  this  act  who  shall  willfully  neglect  or  refuse  to  attend,  or  re- 
fuse to  answer  any  question  propounded  to  him  concerning  the 
subject  of  such  examination  as  provided  in  this  act,  or  if  any 
person  to  whom  a  written  or  printed  list  of  interrogatories  has  been 
furnished  by  said  commissioner  shall  neglect  or  refuse  to  answer 
and  return  the  same  under  oath,  such  person  or  persons  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  complaint  of  the  com- 
missioner before  a  court  of  competent  Jurisdiction,  and  upon  con- 
viction thereof,  such  person  or  persons  shall  be  fined  in  a  sum  not 
less  than  twenty-flve  dollars  nor  more  than  one  hundred  dollars, 
or  by  imprisonment  in  the  county  Jail  not  exceeding  ninety  days, 
or  by  both  such  fine  and  imprisonment :  Provided,  however.  That 
no  witness  shall  be  compelled  to  go  outside  of  the  county  in  which 
he  resides  to  testify.  In  the  report  of  said  bureau  no  use  shall  be 
made  of  the  names  of  individuals,  firms  or  corporations  supplying 
the  Information  called  for  by  this  act,  unless  by  written  permis- 
sion, such  information  being  deemed  confidential  and  not  for  the 
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purpose  of  disclosing  personal  affairs; 
emiiloyee  of  the  buroaii  violating  tills  prov 
not  ex (--ee* ling  five  hundre<i  dullflru,  or  b< 
thnn  one  year.  ■ 

af  8fc:a  *S01D.  The  commissioner,  as  StatM 
hove  iK)wcr  to  enter  any  factory  or  mill,  fP 
or  State  institutions  wblch  bave  shops  or  ta 
are  open  or  in  operation,  for  the  pnr[>ose 
statistics  such  as  are  couteniphited  by  thi 
Into  the  methods  of  protection  from  dange: 
eaoKary  conditions  in  and  around  such  bu 
to  make  a  re<^ord  thereof  of  such  inspectloc 
as  State  fuctnry  inspector  ^hail  find  upon  s 
heatinj?.  litrhting.  ventilation  or  amitary 
workisbops  or  factories  is  such  as  to  be  \nj 
the  j>erB^^ins  employed  or  residing  therein, 
egress  In  case  of  tire  or  other  disaster  aj^ 
the  b  el  ting,  shafting.  geariuKt  elevator 
machinery  in  such  worl< shops  nud  factoi* 
a  comlltiou  so  as  to  be  dangerous  to  employ 
guardeil,  or  that  the  vats.  pans,  or  any  othe 
molten  metal  or  hot  liquid,  are  not  mirrou 
guards  for  preventing  aceideuts  or  Injury  t 
near  them,  he  shiill  notify  in  writing  th< 
agents  of  sucb  workshops  or  factories  to  un 
the  abcratlotjs  or  additions  by  him  deet 
safety  and  protection  of  t!ie  employees;  an< 
additions  are  not  made  wUhlu  thirty  day« 
written  notice,  or  within  such  time  as  said 
can  be  nuide  with  proper  diligence  upon  tl 
etors,  owners,  or  agents,  said  proprietors 
noUried  shall  t*e  deemed  guilty  of  a  misdei 
pbilnt  of  the  commissioner  as  State  fact 
court  of  comiretent  Jurisdiction,  and  upon  i 
be  lined  in  a  sum  not  less  than  tweuty-five 
two  hnndretl  dollars,  or  by  impriscamient 
ilays,  or  by  both  such  fine  and  hnprlsonnieffl 

Sec.  S02(J.  Tbc  following  expiessions  • 
the  following  meanings:  The  axpresslon 
dividual,  coriporatlon,  partncri^hip,  eomr 
eKpressbm  '*  chlblren  **  means  minor  pei'sonj 
teen  years.  The  expression  "minor**  meai 
the  age  of  twenty-one  years,  or  a  female  p 
eighteen  years.  The  expression  *' women  ** 
of  eighteen  j^ears  of  age  and  upward.  Thi 
means  any  premises  where  steam,  watei 
power  is  used  In  aid  of  any  maniifacturini 
on.  The  expression  *'  workshop  *'  means  i 
place,  not  being  a  factory  as  above  define* 
labor  Is  exercised  by  way  of  trade,  or  for 
or  incidental  to  any  process  of  making,  al 
nienting.  finishing  or  adapting  for  sale  an; 
article,  and  to  which  or  over  which  preml 
employer  of  the  person  or  persona  working 
of  access  or  control :  Provided,  hotcever,  Tl 
uuinnal  labor  In  a  private  house,  or  a  prlvi 
dwelling  therein,  or  by  any  of  them,  or  In 
sons  therein  employed  are  memliers  of  stu 
itself  constitute  such  bouKe  or  room  a  wot 
nit  ion.  The  aforesaid  expressions  shall  hn 
defined  for  Ibem  resf^ectively  in  all  Inws  o 
the  en  I  ploy  m  en  t  of  labor,  unless  a  different 
quired  by  the  context. 

Sec.  8021.  All  State,  county,  townshl|> 
hereby  directetl  to  furnish  said  commissic 
such  statistical  or  other  Information  contd 
shaJl  be  in  their  possession  as  such  ofl 
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« 

Sec.  8022.  The  annual  reports  of  the  bureau  of  labor  and  in-  Reports, 
dustry  provided  for  In  this  act  shall  be  printed  In  the  same 
manner  and  under  the  same  regulations  as  the  report  of  the 
executive  ofDcers  of  the  State:  Provided,  Not  less  than  three 
thousand  nor  more  than  ten  thousand  copies  of  the  report  shall  be 
printed  and  distributed  annually,  as  the  judgment  of  the  com- 
missioner may  deem  best:  And  provided  further.  That  said  report 
shall  not  contain  more  than  six  hundred  pages.  The  blanks  and 
other  stationery  required  in  accordance  with  the  provisions  of 
this  act  shall  be  furnished  by  the  secretary  of  state  uix)n  the 
requisition  of  the  commissioner  of  said  bureau,  and  paid  for  from 
the  printing  fund  of  the  State. 

Sec  8023.  In  addition  to  tlie  assistant  commissioner  provided  Special  agenU 
for  by  section  2  of  this  act  (see.  8016],  the  commissioner  shall *^- 
apiwint  a  stenographer  for  the  bureau,  and  he  may  also  employ 
special  agents  and  such  other  assistants  as  may  be  ncessary  in 
the  discharge  of  the  official  duties  of  said  bureau.  Such  special 
agents  and  other  assistants  shall  be  paid  for  the  services  rendered 
such  compensation  as 'the  commissioner  may  deem  proper,  but  no 
such  agents  or  assistants  shall  be  paid  more  than  three  dollars 
per  day  in  addition  to  necessary  traveling  expenses. 

KENTTTCKY. 
STATUTES— 1903. 

Bureau  of  agriculture,  lahor,  and  statistics — Inspection  of  fao- 

torieSf  etc. 

Section  33a.  1.  In  the  bureau  of  agriculture,  labor  and  statistics ^}^^^  impeo- 
there  shall  be  appointed  by  the  commissioner,  with  the  approval  of 
the  governor,  a  labor  inspector,  and  one  assistant  labor  inspector, 
who  shall  be  men  having  practical  knowledge  of  factories,  ma- 
chine or  work  shops,  and  who  shall  be  under  the  supervision  of 
the  commissi  oner. 

2.  It  shall  be  the  duty  of  the  labor  inspector  to  visit  and  inspect  Duties, 
the  various  factories,  machine  and  work  shops  in  this  State,  and 
under  the  direction  of  the  commis.sioner  to  report  to  the  Ck)mmon- 
wealth*s  attorney  and  county  attorney  of  the  county  or  district, 
where  such  factory,  machine  or  work  shop  is  located,  any  viola- 
tion or  infraction  of  laws  enacted  for  the  protection  of  women, 
children  and  other  persons  laboring  in  such  places. 

3.  It  shall  be  the  duty  of  every  owner,  manager  and  agent  of    Access  to  fBK>> 
any  factory,  machine  or  workshop  where  laborers  are  employed,  tories,  etc. 

to  admit  the  labor  inspectors  during  reasonable  hours  and  while 
the  same  is  open,  for  the  purpose  of  making  an  inspection  of  s:ime, 
and  any  person  who  shall  refuse  to  admit  such  inspectors  in  viola- 
tion of  the  provisions  of  this  section  shall  be  fined  not  to  exceed 
one  hundred  dollars,  or  to  be  imprisoned  in  jail  not  more  than  six 
months,  or  both  be  so  fined  and  imprisoned  in  the  discretion  of  the 
Jury. 

4.  It  shall  further  be  the  duty  of  the  labor  inspector  to  collect    CoUection      of 
statistics  concerning  labor  wherever  and  however  employed   in  statistics. 

this  State,  and  report  the  same  to  the  commissioner  at  such  times 
as  he  may  direct.  It  shall  be  the  duty  of  the  owner,  officers, 
manager,  or  agent,  of  any  factory,  machine  or  work  shop  where 
laborers  are  employed,  to  furnish  upon  demand  of  the  labor  in- 
spectors statistical  information  concerning  the  number  and  sex  of 
laborers  employed,  the  compensation  of  each,  the  amount  and  kind 
ot  labor  performed  by  such  laborers,  and  such  other  reasonable 
Information  as  may  be  required  by  the  commissioner:  Provided,  Provlsoi. 
That  no  person  shall  be  required  to  furnish  the  labor  inspectors 
information  concerning  the  private  conduct  or  condition  of  his 
affairs,  or  the  affairs  of  the  firm  or  concern  he  represents,  touch- 
ing matters  not  contemplated  in  the  provisions  of  this  act :  And, 
provided,  further,  That  no  labor  inspector,  for  the  purpose  of 
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Report 


Solftrles. 


gnUierlng   8tntlst!c»,    »ball   interfere   or  detain    from    work  any 

hih«»rer  wbile  on  duty  durine  working  hoursC 
la-  5.  The  comnii»sifmer  shall  mnke  n  separate  report  biennially  to 
the  lejyrislrtture  on  or  before  the  second  Monday  in  January*  on  The 
svihject  of  labor,  and  include  sucb  recommendations  a«j  tnny  be 
deemed  profH?r,  together  witli  an  account  of  the  work  done  •  •  the 
lobor  inspectors,  and  tJbe  exiiensea  incurred  in  by  them.  The  i* um- 
ber of  copies  of  such  reports  shall  not  be  less  tbun  one  thousand 
nor  more  tiian  three  thous^ind,  in  the  discretion  of  the  coinmis- 
8ioner. 
Interference  T.  Neither  the  labor  Inspector  nor  assistant  labor  Inspector  shalJ 
villi  strikes,  etc.  take  any  part,  Interfere*  or  become  involved  in  nny  strike  or  sim- 
ilar bibor  dlfliculty,  other  than  the  performance  of  his  duty  as 
prescrlbwi  by  law,  upon  i>enalty  nf  forfeiting  his  office. 

8.  The  bibor  inHj)ector  and  asj^istant  labor  insiiector  shall  reeeiTc 
annual  siilaries  of  twelve  hundred  doUai-s  and  one  thousand  dol- 
lars, respectively,  and  their  actnai  necei^snry  traveling  expensfs 
while  in  the  iterformnnce  of  their  duties  to  be  paid  out  of  the 
fund  appropriatetl  for  the  bureau.  Said  labor  in8i»e<?tor8  shall 
nuike  reports  of  exi:>enRes  as  dirocte*!  by  the  nmimissioner,  who 
shall  approve  the  same  when  frroper  and  certify  fmme  for  imyment 
na  other  expenses  of  said  bureau  ai-e  now  allowed  and  paid. 

R  Nothing  in  this  act  ^btill  be  confitrued  to  conflict  with  tlic 
p*»wers  and  duties  of  the  State  mine  iuspet^tors  as  now  prescribeij 
by  law.  The  words  factory,  machine  and  work  shop,  shall  not  be 
ecmstrued  to  mean  a  newspaper  or  ju'iuting  oflice- 
>  Sfc,  34.  The  auditor  of  piibllc  accounts^  a&ses.si>r8  of  the  several 
counties,  and  all  other  ofllcers  of  the  State  and  counties,  shall  f«i^ 
nlsh  the  commissioner  with  such  information  within  their  power 
as  he  may  r€*qulre  in  regard  to  the  matters  connected  with  the 
bureau;  and  as  a  further  means  of  procuring  informatiom  the 
commissioner  vball  put  himself  in  conimuu  lent  ion  with  the  differ- 
ent ajp'icultura],  horticultural  and  labor  societies,  manufacturing 
and  mining  companies*  and  such  f»tber  organisaltions  or  persons 
in  or  out  of  the  State,  as  he  may  deem  proper. 


Act  construed. 


InformaUoB 
be  furnished. 


Fire  tBcape^  on  factories,  etc 

im  ticapes  to  Section  1830,  All  buildings  of  three  or  more  stories  In  helicht^ 
iMcncted,  |j|  every  city  of  more  tlian  teu  thousand  inhabitants  ns  enumerated 

by  the  last  United  States  census,  excepting  private  residences  and 
store  and  ware  houses  in  which  not  more  than  twenty  perstuis  an* 
employed.  Pliall  be  provide<l  w^ltb  one  or  more  permanent  nieialH** 
ladders  or  fire  escapes,  extending  from  the  first  story  to  the  upper 
stories  of  such  building,  aud  above  the  roof  and  on  tlie  outer  walls 
thereof,  in  such  location,  numt*ers  and  character  of  construciinn  ns 
the  chief  of  Ore  department  or  chief  fire  officer  of  each  such  clijr 
may  determine.  The  said  chief  of  the  tire  department  or  chief  tire 
offlcor  Phall  examine  the  building  and  serve,  either  In  person  or 
by  deputy,  a  notice.  In  writing,  upon  the  owner,  agent,  lessee  or 
octupaut  of  such  building,  by  leaving  nt  bis  or  her  re«»Jdenre  or 
place  of  buj^iuess  a  copy  of  such  uotlce,  setting  forth  the  nuudier, 
kind,  con t^t ruction  aud  location  of  the  ladder  or  ladders  nHjuired, 
and  directing  that  the  work  shall  be  completed  nut  later  thaa 
thirty  days  from  the  tiling  of  the  notice. 

By  whom.  .Sf^c.  1S31.  If  the  owner  of  t!ie  building  fails  to  take  steps  looklnc 

to  the  compHimce  of  the  sped ti cations  of  the  said  notice,  then  the 
agent,  lessee  or  occupant,  who  is  jointly  liable  for  the  viohitlon  of 
the  provisions  of  this  act,  must  have  the  work  performe<l  at  his 
(>w^n  expense,  and  for  which  a  lien  on  the  building  and  grounds  l* 
hereby  declared  to  exist  after  record  in  the  office  of  the  ciJunty 
clerk, 

Vtolatlons,  Sec.  1S32.  Any  owner,  agent,  lessee  or  occupant  of  such  buildlnit 

violating  any  of  the  provisions  of  this  act  shall  bo  flne^l  not  l«s 
than  f^fty  dollars  nor  more  than  two  hundred  and  fifty  dollars  for 
each  thirty  days  the  building  may  be  unprovided  with  the  ladder 
or  fire  escapes,  recoTerable  on  motion  before  any  court  of  coiniw- 
tent  ]ur\?^lcV\cm. 
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ACTS   OF   1908. 
Chapter  ^.—Regulation  and  inspection  of  factories, 
[See  Appendix  A,  page  709.] 

LOTTISIANA. 

CONSTITUTION. 

Who  may  be  officers — Factory  inspectortt. 

Artictle  210  (as  n mended,  1906).  No  person  shall  be  ellprible  to  Bieoton  aligft* 
any  office,  State,  judicial,  parochial,  municipal,  or  ward,  who  is  not  *>••• 
a  citizen  of  this  State  and  a  duly  qualified  elector  of  the  State, 
judicial  district  parish,  municipality  or  ward,  wherein  the  func- 
tions of  said  oflice  are  to  be  performed.  And  whenever  any  officer, 
State,  judicial,  parochial,  municipal  or  ward,  may  change  his  resi- 
dence from  this  State,  or  from  the  district,  parish,  municipality 
or  ward  in  wiiich  he  holds  such  office,  the  same  shall  thereby  be 
vacated,  any  declaration  of  retention  of  domicile  to  the  contrary 
notwithstanding.  But  the  appointment  or  election  to  office  of  Exceptton. 
either  male  or  female  persons  is  allowed,  to  serve  as  factory  in- 
spectors as  provided  for  by  an  act  entitled  "An  act  to  regulate  the 
employment  of  children,  young  persons  and  women  in  certain 
cases,  and  to  provide  penalties  for  violations  of  the  provisions  of 
this  act."  adopted  by  the  general  assembly  at  its  session  of  the 
year  1906. 

REVISED  LAWS— 1897. 

Fire  escapes  on  factories,  etc 

(Page  754.     Act  No.  97,  Acta  of  1888.) 

Section  1.  All  buildings,  except  such  as  are  used  for  private  Whatbafldingi 
residences  exclusively,  in  the  city  of  New  Orleans,  of  four  or  niore^p^^  ^'^  ••" 
stories  in  height,  shall  be  provided  with  one  or  more  metallic  lad- 
ders  or  metallic  fire  escapes,  including  from  the  first  story  to  the 
upper  stories  of  such  buildings,  and  above  the  roof  and  on  the 
outer  walls  thereof.  In  such  location  and  numbers  and  of  such 
material  and  construction  as  the  mayor,  chief  engineer  of  the  fire 
department  of  their  resi)ective  districts,  the  city  surveyor  and 
chairman  of  the  fire  committee  of  the  city  council  and  commis- 
sioner of  public  buildings,  or  a  majority  of  them  may  from  time 
to  time  determine;  after  such  dererniination  shall  have  been  made 
as  aforesaid,  the  chief  engineer  of  the  fire  department  of  said  city 
may  at  any  time,  by  a  notice  in  writing  served  upon  the  owner  or  Notka, 
agent  of  any  such  building  by  leaving  with  such  owner  or  agent, 
or  at  his  residence  or  place  of  business,  a  copy  of  such  notice,  re- 
quire such  owner  or  agent  to  cause  such  building  within  thirty 
days  after  the  service  of  such  notice  [sic],  require  such  owner  or 
agent  to  cause  such  metallic  ladder  or  fire  escape  to  be  placed  upon 
such  building,  within  thirty  days  after  the  service  of  such  notice: 
Provided,  however,  That  all  buildings  more  than  two  stories  in 
lieight,  used  for  manufacturing  purposes,  shall  have  one  metallic 
ladder  for  every  twenty-five  persons,  or  less,  employetl  above  the  Nambcr. 
second  story. 

Sec.  2.  In  case  such  owner,  or  agent,  so  served  with  notice  as  Penalty, 
aforesaid  shall  not,  within  thirty  days  after  the  service  of  such 
notice  upon  him,  place,  or  cause  to  be  placed,  such  metallic  ladder 
or  fire  escape  upon  such  building,  as  required  by  this  article  and 
the  terms  of  such  notice,  he  shall  be  subject  to  a  fine  of  not  less 
than  twenty-flve  nor  more  than  two  hundred  and  fifty  dollars,  and 
to  a  further  fine  of  twenty-five  dollars  for  each  week  of  such 
neglect  to  comply  with  such  notice  after  the  service  of  the  same. 
The  fines  imposed  for  violation  of  this  act  shall  be  collected  hj 
any  court  of  competent  Jurisdiction. 
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gathering  statistics,   shall   Interfere  or  detain  from   work  any 
laborer  while  on  duty  during  working  hours: 
Report  on  la-     5.  The  commissioner  shall  make  a  separate  report  biennially  to 
hof.  the  legislature  on  or  before  the  second  Monday  in  January,  on  the 

subject  of  labor,  and  include  such  recommendations  as  may  be 
deemed  proper,  together  with  an  account  of  the  work  done  l^-  the 
labor  inspectors,  and  the  expenses  incurred  in  by  them.    The  iiiun- 
ber  of  copies  of  such  reports  shall  not  be  less  than  one  thousand 
nor  more  than  three  thousand,  in  the  discretion  of  the  conmiis- 
sioner. 
Interference     7.  Neither  the  labor  inspector  nor  assistant  labor  inspector  shall 
with  strikes,  etc.  tnke  any  part,  interfere,  or  become  Involved  in  any  strike  or  sim- 
ilar labor  difilculty,  other  than  the  performance  of  his  duty  as 
prescribed  by  law,  upon  penalty  of  forfeiting  his  office. 
Salaries.  S.  The  labor  inspector  and  assistant  labor  inspector  shall  receive 

annual  salaries  of  twelve  hundred  dollars  and  one  thousand  dol- 
lars, respectively,  and  their  actual  necessary  trareling  expenses 
while  in  the  performance  of  their  duties  to  be  paid  out  of  the 
fund  appropriated  for  the  bureau.  Said  labor  inspectors  shall 
make  reports  of  expenses  as  directed  by  the  commissioner,  who 
shall  approve  the  same  when  proper  and  certify  same  for  payment 
as  other  expenses  of  said  bureau  are  now  allowed  and  paid. 
Act  construed.  9.  Nothing  in  this  act  shall  be  construed  to  conflict  with  the 
powers  and  duties  of  the  State  mine  inspectors  as  now  prescribed 
.  by  law.    The  words  factory,  machine  and  work  shop,  shall  not  be 

;  *■  I  construed  to  mean  a  newspaper  or  printing  office. 

j  j  .  iJS'*"??il?°  ^     ^^^-  ^*  "^^^  auditor  of  public  accounts,  assessors  of  the  several 

I  beftimished.       counties,  and  all  other  officers  of  the  State  and  counties,  shall  fur- 

j  f  ■  nish  the  commissioner  with  such  information  within  their  power 

•  r  as  he  may  require  in  regard  to  the  matters  connected  with  the 
'  I  bureau;  and  as  a  further  means  of  procuring  information,  the 

commissioner  shall  put  himself  in  communication  with  the  diflfer- 

•  r  ent  agricultural,  horticultural  and  labor  societies,  manufacturing 

and  mining  companies,  and  such  other  organizations  or  persons 
i  I  in  or  out  of  the  State,  as  he  may  deem  proper. 


I! 


Fire  escapes  on  factories,  etc 


J  r  Ftre  escapes  to     Section  1S30.  All  buildings  of  three  or  more  stories  in  height, 

I  p  be  erected.  j^  every  city  of  more  than  ton  thousand  inhabitants  as  enumerated 

f !  by  the  last  United  States  census,  excepting  private  residences  and 

j  [  store  and  ware  houses  in  which  not  more  than  twenty  persons  are 

I '  employed,  shall  be  provided  with  one  or  more  ixjrmanent  metallic 

*1  ladders  or  fire  escapes,  extending  from  the  first  story  to  the  upper 

'    '  stories  of  such  building,  and  above  the  roof  and  on  tlie  outer  walls 

thereof,  In  such  location,  numbers  and  character  of  construction  as 

, .  the  chief  of  fire  department  or  chief  fire  officer  of  each  such  city 

may  determine.    The  said  chief  of  the  fire  department  or  chief  fire 

1  officer  shall  examine  the  building  and  serve,  either  in  person  or 

■  •  by  deputy,  a  notice,  In  writing,  upon  the  owner,  agent,  lessee  or 
'■  occupant  of  such  building,  by  leaving  at  his  or  her  residence  or 

place  of  business  a  copy  of  such  notice,  setting  forth  the  ntnnl>er. 
kind,  construction  and  location  of  the  ladder  or  ladders  required, 
•    »  and  directing  that  the  work  shall  be  completed  not  later  than 

thirty  days  from  the  filing  of  the  notice. 
By  whom.  Sec.  1831.  If  the  owner  of  the  building  fails  to  take  steps  looking 

to  the  compliance  of  the  specifications  of  the  said  notice,  then  the 
agent,  lessee  or  occupant,  who  is  jointly  liable  for  the  violation  of 
the  provisions  of  this  act,  must  have  the  work  performed  at  his 
own  expense,  and  for  which  a  lien  on  the  building  and  grounds  is 
hereby  declared  to  exist  after  record  In  the  office  of  the  county 
clerk. 

■  Violations.  Sec.  1832.  Any  owner,  agent,  lessee  or  occupant  of  such  building 
,                                           violating  any  of  the  provisions  of  this  act  shall  be  fined  not  less 

1  than  fifty  dollars  nor  more  than  two  hundred  and  fifty  dollars  for 

I  each  thirty  days  the  building  may  be  unprovided  with  the  ladder 

or  fire  escapes,  recoyerable  on  motion  before  any  court  of  compe* 
tent  jurladlcUoiL 
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ACTS   OF   1908. 
Chapter  66.—RegtUation  and  inspection  of  factories, 
[See  Appendix  A,  page  709.] 

LOUISIANA. 

CONSTITUTION. 

Who  may  he  officers — Factory  inspectors. 

Article  210  (ns  nmended,  1906).  No  person  shall  be  eligible  to  Bieoton  eUfi* 
any  office,  State,  judicial,  parochial,  municipal,  or  ward,  who  is  not  ***•• 
a  citizen  of  this  State  and  a  duly  qualified  elector  of  the  State, 
judicial  district,  parish,  municipality  or  ward,  wherein  the  func- 
tions of  said  office  are  to  be  performed.  And  whenever  any  officer, 
State,  judicial,  parochial,  municipal  or  ward,  may  change  his  resi- 
dence from  this  State,  or  from  the  district,  parish,  municipality 
or  ward  in  which  he  holds  such  office,  the  same  shall  thereby  be 
vacated,  any  declaration  of  retention  of  domicile  to  the  contrary 
notwithstanding.  But  the  appointment  or  election  to  office  of  Exception, 
either  male  or  female  persons  is  allowed,  to  serve  as  factory  in- 
spectors as  provided  for  by  an  act  entitled  "An  act  to  regulate  the 
employment  of  children,  young  persons  and  women  in  certain 
cases,  and  to  provide  penalties  for  violations  of  the  provisions  of 
this  act,"  adopted  by  the  general  assembly  at  its  session  of  the 
year  1906. 

REVISED  LAWS— 1897. 

Fire  escapes  on  factories,  etc. 

(Page  754.     Act  No.  97,  Acts  of  1888.) 

Section  1.  All  buildings,  except  such  as  are  used  for  private  Whatbulldlxigi 
residences  exclusively,  in  the  city  of  New  Orleans,  of  four  or  i"ore^p^^  *"  ••" 
stories  in  height,  shall  be  provided  with  one  or  more  metallic  lad- 
ders  or  metallic  fire  escapes,  including  from  the  first  story  to  the 
upper  stories  of  such  buildings,  and  above  the  roof  and  on  the 
outer  walls  thereof.  In  such  location  and  numbers  and  of  such 
material  and  construction  as  the  mayor,  chief  engineer  of  the  fire 
department  of  their  resi)ective  districts,  the  city  surveyor  and 
chairman  of  the  fire  committee  of  the  city  council  and  commis- 
sioner of  public  buildings,  or  a  majority  of  them  may  from  time 
to  time  determine;  after  such  dererminntion  shall  have  been  made 
as  aforesaid,  the  chief  engineer  of  the  fire  department  of  said  city 
may  at  any  time,  by  a  notice  in  writing  served  upon  the  owner  or  Notiot. 
agent  of  any  such  building  by  leaving  with  such  owner  or  agent, 
or  at  his  residence  or  place  of  business,  a  copy  of  such  notice,  re- 
f|uire  such  owner  or  agent  to  cause  such  building  within  thirty 
days  after  the  service  of  such  notice  [sicl,  require  such  owner  or 
agent  to  cause  such  metallic  ladder  or  fire  escape  to  be  placed  upon 
such  building,  within  thirty  days  after  the  service  of  such  notice: 
Provided,  however.  That  all  buildings  more  than  two  stories  In 
height,  used  for  manufacturing  purposes,  shall  have  one  metallic 
ladder  for  every  twenty-five  persons,  or  less,  employed  above  the  Number, 
second  story. 

Sec.  2.  In  case  such  owner,  or  agent,  so  served  with  notice  as  Penalty, 
aforesaid  shall  not,  within  thirty  days  after  the  service  of  such 
notice  upon  him,  place,  or  cause  to  be  placed,  such  metallic  ladder 
or  fire  escape  upon  such  building,  as  required  by  this  article  and 
the  terms  of  such  notice,  lie  shall  be  subject  to  a  fine  of  not  less 
than  twenty-five  nor  more  than  two  hundred  and  fifty  dollars,  and 
to  a  further  fine  of  twenty-five  dollars  for  each  week  of  such 
neglect  to  comply  with  such  notice  after  the  service  of  the  same. 
The  fines  Imposed  for  violation  of  this  act  shall  be  collected  by 
any  court  of  competent  jurisdiction. 
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EnforcemMit.        seo.  3.  It  is  hereby  made  the  duty  of  the  parties  herein  declg- 
nated  to  execute  the  provisions  of  this  act. 


Doors  to  open 
outwardly. 


Allowance 
time. 


Violations. 


Sliding  doors. 


ACTS  OF  1908. 
Act  No.  73. — Inspection  of  factories,  etc. — Doors  to  open  outwardly. 

Section  1.  All  the  doors  for  ingress  and  egress  to  ♦  ♦  ♦  fac- 
tories with  more  than  twenty  employees  ♦  ♦  ♦  shall  be  so 
swung  as  to  open  outwardly  from  the  ♦  ♦  ♦  workshops;  but 
such  doors  may  be  hung  on  double-jointed  hjnges,  so  as  to  open 
with  equal  ease  outwardly  or  inwardly, 
of  Sec.  2.  The  provisions  of  this  act  shall  apply  to  all  buildings 
and  houses  within  its  terms,  erected  after  its  passage,  from  the 
date  it  becomes  in  force.  As  to  all  such  buildings  and  houses 
heretofore  erected,  said  provisions  shall  be  applied  from  and 
after  the  expiration  of  six  months  from  the  date  when  this  act 
became  operative. 

Sec  3.  ♦  ♦  ♦  The  owner  of  any  ♦  ♦  ♦  factory,  fa  fling  to 
comply  with  the  provisions  of  this  act  or  to  haVe  same  complied 
with  as  relates  *  *  *  to  such  building  or  buildings  owned  by 
them,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  shall 
be  fined  not  less  than  ten  dollars  nor  more  than  one  hundred 
dollars,  and  upon  failure  to  pay  such  fine  and  costs  shall  be  Im- 
prisoned in  the  parish  jail  for  a  period  not  exceeding  (90)  ninety 
days. 

Sec  4.  Provided,  That  this  act  shall  not  apply  to  factories, 
cotton-seed-oil  mills  and  other  lilte  establishments  where  the  doors 
for  the  purpose  of  protection  against  fire,  are  so  arranged  as  to 
slide  back  and  forth  on  rollers. 


Act  No.  301. — Regulation  and  inspection  of  factories,  etc 

[See  Appendix  A,  page  714.] 

MAINE. 

REVISED   STATUTES— 1903. 


Chapter  22. — Inspection  of  steam  boilers. 

Safety  plugs.  Section  22.  No  person  or  corporation  shall  manufacture,  sell, 
use  or  cause  to  b?  uso«l.  except  as  hereinafter  provided,  any 
stenm  boiler  in  the  State  unless  it  is  provided  with  a  fusible  safety 
plug,  made  of  lead  for  boilers  carrying  steam  pressure  above  fifty 
pounds  per  square  inch,  and  of  tin  for  boilers  carrying  steam  pres- 
sure of  fifty  pounds  and  less  per  square  inch,  and  said  safety  plug 
shall  be  not  less  than  one-hnlf  inch  in  diameter,  and  shall  beplace<i 
in  the  roof  of  the  fire  box  when  a  fire  box  is  used,  and  In  all  cases 
shall  be  placed  in  the  part  of  the  boiler  fully  exposed  to  the  action 
of  the  fire,  and  as  near  the  surface  line  of  the  water  as  gpod  judg- 
ment shall  dictate,  excepting  In  cases  of  upright  tubular  boilers, 
when  the  upper  tube  sheet  is  plnced  above  the  surface  line  of  the 
^'^ater,  which  class  of  boilers  shall  be  exempted  from  the  provisions 
of  this  section. 

Violations.  Sec.  23.  If  any  person  without  Just  and  proper  cause  removes 

from  the  boiler  the  safety  plug,  or  substitutes  any  material  more 
capable  of  resisting  the  action  of  the  fire,  or  if  any  person  or  cor- 
poration uses  or  causes  to  be  used,  for  six  consecutive  days,  or 
manufactures  or  sells  a  steam  boiler  of  a  class  not  exempted  from 
the  provisions  of  the  preceding  section,  unprovided  with  such 
safety  fusible  plug,  such  offender  shall  be  fined  not  exceeding  one 
thousand  dollars. 

Chapter  28. — Factories  and  workshops — Inspection,  etc. 

Doon  opening     Section  37.  Every  building  intended  temporarily  orperman^Uy 
outwardly.  for  public  use,    ♦    ♦    ♦    shall  have  all  inner  doors,  intended  for 
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egress,  open  outwards.  The  outer  doors  of  all  such  buildings  shall 
be  kept  open  when  the  same  are  used  by  the  public,  unless  they 
open  outwards;  but  fly  doors  opening  both  ways  may  be  kept 
closed. 

Sec.  38  (as  amended  by  chapter  194,  Acts  of  1909).  ♦  ♦  ♦  Egnn  in  etso 
Every  building  in  which  any  trade,  manufacture  or  business  igo'flre- 
carried  on,  requiring  the  presence  of  workmen  above  the  first 
story,  ♦  ♦  *  ghttll  at  all  times  be  provided  with  proper  egresses 
or  other  means  of  escape  from  fire  sufficient  for  the  use  of  all 
persons  *  *  *  employed  ♦  ♦  ♦  therein.  These  egresses 
and  means  of  escape  shall  be  kept  unobstructed,  in  good  repair 
and  ready  for  use,  the  sufficiency  thereof  to  be  determined  as  pro- 
vided in  the  following  section. 

Sec.  39.  In  towns  or  parts  of  towns  having  no  organized  fire  Inspection, 
department,  the  municipal  officers  shall  annually  make  careful 
Inspection  of  the  precautions  and  safeguards  provided  In  compli- 
ance with  the  foregoing  requirements,  and  pass  upon  their  suffi- 
ciency as  to  arrangement  and  number,  and  upon  their  state  of 
repair;  and  direct  such  alterations,  additions  and  repairs  as  they 
adjudge  necessary.  In  towns,  cities  and  villages  having  an  organ- 
ized fire  department,  the  duties  aforesaid  shall  be  discharged  by 
the  board  of  fire  engineers. 

Sec.  40.  Such  municipal  officers  or  fire  engineers  shall  give  Notice, 
written  notice  to  the  occupamt  of  such  building,  also  to  the  owner 
thereof,  if  known,  of  their  determination  as  to  the  sufficiency  of 
said  precautions  and  Siifeguards,  specifying  In  said  notice  any 
alteration,  addition  or  repair  which  they  require.  Sixty  days  are 
allowed  for  compliance  with  such  notice  and  order. 

Sec  41.  Any  owner  or  occupant  who  neglects  to  comply  with  Penalty, 
such  order,  within  the  time  so  allowed,  forfeits  fifty  dollars,  be- 
sides five  dollars  for  every  day*s  continuance  of  such  neglect;  and 
the  building  or  part  of  a  building  so  occupied  shall  be  deemed  a 
common  nuisance,  without  any  other  evidence  than  proof  of  its 
uso:  and  the  keeper  shall  be  punished  accordingly.  Said  officers 
may  forbid  the  use  of  such  building  for  any  public  purpose  until 
their  order  has  l>een  complied  with.  And  if  the  owner  or  occu- 
pant of  said  building  lets  or  uses  the  same  In  violation  of  such 
order,  he  forfeits  not  less  than  twenty  nor  more  than  fifty  dollars 
for  each  offense. 

Sec.  42.  Whenever  the  municipal  officers  or  engineers  upon  in-  Ortiflait*. 
sjiection,  find  that  proper  safeguards  and  precautions  for  escape 
in  case  of  fire,  or  of  alarm,  have  been  provided,  they  shall  give  to 
the  occupant  of  such  building  a  certificate,  under  their  hands,  of 
such  fact;  which  shall  be  valid  for  one  year  only  from  its  date; 
*  *  *  Such  officers  shall  return  to  the  clerk's  office  of  their  town, 
monthly,  a  list  of  such  certificates  by  them  Issued,  which  the 
clerk  shall  record  in  a  suitable  book. 

Sec.  43.  Every  person  receiving  such  certificate  shall  keep  the  Evidenct. 
same  posted  In  such  building.  Such  annual  certificate,  so  posted, 
is  prima  facie  evidence  of  the  inspection  of  such  building,  and  of 
the  presence  of  such  suitable  safeguards  and  precaution.  Every 
occupant  of  such  building  who  neglects  or  refuses  to  procure  such 
certificate,  or  to  post  the  Siime  as  aforesaid,  forfeits  ten  dollars 
for  every  week  that  he  so  neglects  and  refuses. 

Sec.  44.  Every  municipal  officer  or  fire  engineer  who  refuses  or     renalty. 
neglects  to  perform  the  duties  imposed  upon  him  by  the  seven  pre- 
cc<ling  sections  forfeits  fifty  dollars. 

Sec  46  (addeil  by  chapter  156,  Acts  of  1911).  Should  it  come  to  NcgUgcnce  ol 
the  notice  of  the  State  factory  inspector  or  his  deputy,  or  should  *°sP«^^"- 
complaint  be  made  to  such  State  factory  inspector  or  his  deputy 
by  any  citizen  of  the  State,  of  the  failure  of  any  of  the  above- 
named  officers  to  comply  with  any  of  the  provisions  of  this  act, 
the  State  factory  inspector  or  his  deputy  shall  at  once  proceed  to 
investigate  such  complaint,  and  if  sufficient  evidence  can  be  ob- 
tained, he  shall  at  once  file  a  complaint  against  such  officer  with 
the  county  attorney,  who  shall  prosecute  the  same  under  the  pro- 
visions of  this  act. 
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Inspection    of      Sec^tion  4.  Tbe  comtiilsslaner  ne  State  fHCtory  inspector  and  aj 
factories,  etc.        authorized  agent  of  the   laUor  depnrtu^ent  shiill    have   power 
enter  nay  factory  or  mill.  worksl)o|\  i>rivote  \vurl£»  or  State  i 
stltutions  wiiicli  liave  shops  or  fuclorie^,  when  the  same  nre  op 
or  in  operation,  for  the  pnrjioso  of  gathering  facts  and  stjitistlcii 
Buch  a 8  iuv  conteriipIiiii*d  by   this  act.  and  to  t^xnmhie  into  tlM 
tneUiods  of  protei'tion  from  danj;or  to  employees  and  the  snnitnr 
conditions  in  and  around  such  buildings  and  places,  «nd  to  niak 
a  record  thereof  of  such  insr^eolion.     And  If  any  fjerson,  or  {»er 
sons,  shall  refuse  to  allow  the  eomniisslouer,  or  any  authoris 
agent  of  tlie  hihor  departments  to  so  enter*  or  shall  refuse  to  givij 
the  Information  so  desired  l>y  sjiid*  couimi^sioner  or  anthoriz^W" 
agent,  then  said  i>erson  or  i>ersons,  shall  he  deemed  gxiilty  of 
misdeineanor,  and,  uimui  couvlctlon   thereof,  before  any  court 
conipctent  jurisdiction,  sliali  he  punlshtni  l>y  a  fine  n<»t  to  ejti-e 
one  hiindrtHl  dollars,  or  by  imprisonment  for  n(*t  more  than  niuetjl 
days,  or  both  such  flue  and  imptrisonmeut  in  the  discretion  of 
court.     If   the  commissioner  as  State  factory   ins[)ector.  or  auj 

J>f£^tivfl    ooa-;inrhorlzed  agent  of  the  dei»artment  of  labor,  shall  find  upon  sncl 
inspection  tliat  tbe  heatinitr,  lighting,  veutilation  or  Siinltary 
ranirement  of  any  workshops  or  faetorie^s  is  stich  as  to  l>e  injuriouj 
to  t]ie  health  of  the  persoos  empioyed  or  residing^  tlieretn  or 
the  means  of  egress  in  case  of  fire  or  other  disaster  are  not  snf 
ficlent,  or  that   the  belting,   sbafting,   gearing,   elevators,   drums 
saws,  cogs  and  machinery  in  such  worlishoi»s  and  factories  are  la 
cated  or  are  in  a  condition  so  as  to  be  dangerous  to  employees  and 
not  sufflciently  gunrdf^l,  or  tliat  vats,  pans,  or  any  «>ther  strucJ 
tures.  fHUxi  with  molten  metal  or  hot  Hquids,  are  not  surroundetP 
with  (*roper  sjifegnards  for  preventing  accidents  or  injury  to  thoi* 
employed  at  or  near  them,  he  shall  uotiftr,  in  writing,  the  owuei 
proprietor  or  agent  of  such  workshoiis  or  factories  to  make,  wlthia 
thirty   days,    tile   alterations   ar    [or)    additions   liy    him    dci'iiwV 
necessary  for  the  safety  and  protection  of  the  employees;  and 
such  alterations  or  additions  are  not  made  within   thirty  day*  ^ 
from  tiie  date  of  such  written  notice,  or  within  Fuch  time  as  aaid 
alterations  or  additions  can  be  made  with  projyer  diligence  upoa 
the  part  of  such  proprietors,  owners  or  agents,  said  pruprletort,! 
owners  or  agents  so  notified  shall   be  deemed  guilty   of  a   mi»-| 
demeanor,  and  upon  complaint  of  the  commissioner  as  St«te  facJ 
tory  Insptx^tor  before  a  cmirt  of  competent  jurisdiction,  and  tirHitil 
conviction  thereof,  shall  be  fined  in  a  sum  not  less  than  twenty-f 
five  doihirs  nor  more  than  two  hundred  dollars,  or  by  imi>i'is<:aip| 
meat  not  more  than  thirty  days,  or  by  both  such  fine  and  impria-J 
onmeut. 

8kc.  5.    The  following  expressions  used  lu  this  net  shall  havtl 
tlie    following    meanings:     Tbe    expression    **  person  **    means   nn] 
indivldnal,    corporation,     partnership,     company    or    assoclatloa^f 
The    expression    "factory"    means   any    premises   when*    steai 
water  or  other  mechanical  power  is  use<1  in  aid  of  any  manufne 
toriug    process   tlicie  carrie*!   on.      The   expression    "worksliop* 
means  any  premises,  room  or  place,  not  being  a  factory  as  abov« 
defined,  wherein  any  manual  labor  is  exercised  by  way  of  trade 
or  for  the  purpose  of  gain   in   or   incidental   to  any  pn^*e«s  ofj 
making,  altering,   repairing,   ornamenting,    dnlshhig  or   adapt! 
for  sale  any  article  or  part,  of  an  article,  and  to  which  or  ovc 
which   premises,  room  or  place  the  employer  of  the  person  i 
persoiiH    working    therein    has    the   right    of   access    or   control:! 
Pro i  hied,  ftntrcvcr.  That  the  e-xerclse  of  such   manual   lal>or  tol 
a  private  house,  or  a  private  room  by  (lie  family  dwelling  therein,! 
or  by  {iny  of  them,  or  in  case  n    majority  of  r*«?rsons  thereii^| 
employed  are  members  of  su*'h   family,   shall  not  of  itself  con* 
stltute  such  house  or  room  a  workshop  within  this  definition*    Thdl 
aforesaid  expressions  shall  have  the  meanlnga  above  delined  lor 
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them  respectively  in  all  laws  of  this  State  relating  to  the  em- 
ployment of  labor,  unless  a  different  meaning  is  plainly  required 
by  the  context. 

Sec.  6.    All   State,  county,  city  and  town  officers  are  hereby    Municipal     af- 
dlrected  to  furnish  said  commissioner,   upon   his  request,   such  ^^ 
statistical  or  other  information  contemplated  by  this  act  as  shall 
be  in  their  possession  us  such  officers. 

Sec.  7.  In  addition  to  the  deputy  commissioner  provided  for  Assistant!, 
by  section  one  of  this  act,  the  commissioner  shall  appoint  a 
stenographer  for  the  department  of  labor;  he  shall  also  employ 
a  woman  factory  inspector,  and  he  may  also  employ  special 
agents  and  «uch  other  assistants,  as  may  be  necessary  in  the 
discharge  of  the  official  duties  of  said  department  of  labor; 
such  special  agents  and  other  assistants  shall  be  paid  for  the 
services  rendered  such  compensation  as  the  commissioner  may 
deem  proper,  but  no  such  agents  or  assistants  shall  be  p^iid 
more  than  three  dollars  per  day  in  addition  to  necessary  travel- 
ing expenses,  said  agents  and  assistants  shall  work  under  the 
sui)ervision  and  direction  of  the  commissioner  of  labor. 

Sec.  8.  The  salary  of  said  commissioner  shall  be  sixteen  hun-  Salaries,  etc. 
dred  dollars  per  year,  and  that  of  his  deputy,  thirteen  hundred 
dollars  per  year,  together  with  all  necessary  traveling  expenses. 
The  salary  of  the  stenographer  shall  be  six  hundred  dollars  per 
year.  All  such  salaries  and  other  expenses  provided  for  in  this 
act,  shall  be  audited  the  same  as  salaries  and  expenses  of  other 
State  departments  and  shall  be  payable  upon  proper  vouchers 
certified  by  the  commissioner:  Provided,  That  the  amount  thereof, 
exclusive  of  the  siilaries  provided  for  by  this  section,  shall  not  ex- 
ceed for  any  two  years  the  sum  of  nine  thousand  dollars,  making 
the  total  annual  appropriation  for  this  department  of  labor  for 
all  purposes,  eight  thousand  dollars:  Provided,  however.  That  any 
unexpended  balance  to  the  credit  of  the  department  of  labor  at 
the  close  of  any  year  in  which  the  legislature  regularly  meets 
shall  be  carried  over  and  made  available  for  use  in  the  follow- 
ing year. 

Sec.  11.    All  aiUhority  heretofore  vested  in  the  commissioner    Authority     of 
of  the  bureau  of  industrial  and  labor  statistics  as  such,  and  the  *^°*°""*°°*'* 
inspector  of  factories,  workshops,  mines  and  quarries  as  such,  are 
hereby  vested  in  the  commissioner  of  labor  and  industry  and  Slate 
factory  inspector  as  provided  for  in  this  act. 

MABTLAND. 


PUBLIC   GENERAL   LAWS— CODE  OF  1903. 
Article  27. — Factories  and  workshops — Inspection,   etc. 

Section  234.  All  factories,  manufacturing  establishments  or  Sanitation, 
workshops  in  this  State  shall  be  kept  in  a  cleanly  condition  and 
free  from  effluvia  arising  from  any  drain,  privy  or  other  nuisance; 
and  no  factor5%  manufacturing  establishment  or  workshop  shall  be 
so  overcrowded  while  work  is  carried  on  therein  as  to  be  injurious 
to  the  health  of  the  persons  eini)loyed  therein;  and  every  such 
factory,  manufacturing  establishment  or  workshop  shall  be  well 
and  sufficiently  lighted  and  ventilated  in  such  a  manner  as  to 
render  harmless,  as  far  as  practicable,  all  the  gases,  vapors,  dust 
or  other  impurities  generated  in  the  course  of  the  manufacturing 
process  or  handicraft  carried  on  therein,  which  may  be  injurious 
to  health. 

Sec  235.  Any  person,  firm  or  coriwration  managing  or  conduct-  Penalty. 
Ing  any  factory,  manufacturing  establishment  or  workshop  in  this 
State,  who  shall  neglect  any  of  the  rtHiuirenients  of  the  preceding 
section,  or  do  or  permit  to  be  done  in  the  factory,  manufacturing 
establishment  or  workshop  conducted  or  managed  by  him,  her, 
them  or  it,  any  act  contrary  to  the  provisions  of  said  section,  shall 
be  guilty  of  a  misdemeanor,  and  shall  upon  conviction  thereof  in 
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a  court:  of  competent  Jiirisdictton^  be  fined  one  bandred  and  tttj 
dollnrs  for  each  offense  so  committed. 
iiMn!  of     seo.  236.  If  any   individual  or  bodj  corpornte  engaged  In  the 

1^  "*^^J1  uifinnfacture  or  snle  of  elotbing  or  of  any  other  article  whereby 

nymidlnss.  fllsease  may  be  trnumuitted  shall  with  reasonable  means  of  knowl- 

edge, by  purchase,  tontract  or  otherwise,  directly  or  Indirectly, 
cause  or  permit  any  garmcuLSp  or  such  other  articles  as  afort'said. 
to  be  mannfat'tured  ««r  made  up.  in  whole  or  in  piirt,  or  any  worlc 
to  be  done  thereujion  wltbki  this  State  and  In  a  place  or  uniler 
circumstances  invulvhi^  danger  to  the  public  he-jiith»  such  indi* 
vMual  or  coriwratkin.  upon  <  otuietlon  In  any  court  of  conifietent 
Jurlsdlcti*">n  shall  be  lined  not  less  than  ten  dollars  nor  more  than 
one  hundred  dollars  for  each  garment  manufactured,  made  up  or 
worked  upon. 

H?*h*"/h^°^     Sec.  237.  If  any  hidKidual  or  the  officer  of  any  corporation  shall 
^  so  as  as  fslc)  aforesaid  cause  or  permit  any  irarment  or  other 

articles  in  the  next  iirecedlns  PtHitlon  mentioned  to  be  manufac- 
tured, made  up  or  worki^l  urH>n  in  a  place  or  under  circumstances 
involving  danj^er  to  the  public  health,  with  the  knowledge  that  It 
will  or  may  he  thus  dealt  with,  he  shall,  upon  conviction  lu  auy 
cfmrt  of  competent  jurisdiction,  be  imprisone<l  not  less  thou  sixty 
days  nor  more  than  one  year,  and  may  be  further  fined  not  exceed- 
ing one  thousand  doilarn.  in  the  tHf^crotion  of  the  court. 

Term    con-      Sec*  238.  Any   room  or  apartment   which  shall   not   contain  at 
t  itruod.  least  400  cnhic  feet  of  clear  space  for  each  i^erson  habitually  la- 

boring in  ur  wcupiying  the  same,  or  wberein  tlie  thenuonieter  s-hall 
habitually  standi  during  the  hours  of  labor,  at  or  above  80  degree* 
Fahrenheit,  before  the  lirst  day  of  May  or  after  the  first  day  of 
October  <>f  any  year,  or  wherein  any  iiers<jn  sulTerlng  from  a  con- 
tagious, infectious  or  otherwise  dangerous  disease  or  malady,  shall 
sleep,  labor  or  remain,  or  wherein,  if  of  less  8U|)erflclal  area  tlian 
500  equare  feet*  any  artificial  light  shall  be  hal>itunlly  used  be- 
tween the  hours  of  8  a.  m.  and  4  p.  m.,  or  from  which  the  debris 
of  manufacture  and  al!  other  dirt  or  rubbish  shall  not  be  removed 
at  least  once  in  every  tweoty-four  honrt*,  or  which  shall  be  pro- 
nounced ill  ventilated  or  ollierwise  nnlieabhy  by  any  fitticer  or 
board  having  legal  authority  so  to  do,  shall  be  deemed  a  place 
Involving  danger  to  the  public  health,  as  mentioned  In  the  twi 
preceding  sections. 

Use  of  MvIhr  Sec.  240.  No  room  or  apartment  Jn  any  tenement  or  dwell i: 
as  workhouse  shall  be  used  except  by  the  immediate  mmdiers  of  the  fa 
ily  living  therein,  which  s^ball  be  limited  to  a  husband  and  wlft 
their  children,  or  the  children  of  either,  for  the  manufacture  of 
coats,  ve^ls,  trousers,  knee  iiants,  (overalls,  cloaks,  bats,  c«iis,  sna- 
pi:^nders»  ierseys,  blouses,  waists,  waistbands,  underwear,  neck- 
wear, furs,  fur  trimmings,  fur  garments,  shirts,  purses,  feathers, 
artificial  dowers,  cigarettes,  or  cigars.  No  room  or  apartment  Jn 
any  teTiement  or  dwelling  bouse  shall  be  usett  by  any  family  or 

Permit.  part  of  family  until  a  permit  shall  Jirst  have  been  obtained  frtim 

Uie  chief  of  the  bureau  of  Industrial  statistics,  stating  the  inail- 
niuni  number  of  [arsons  allowed  to  be  employed  therein*     Such 

In?]>ec[ion.        fM-nuit  shall  not  lie  grantetl  until  an  Inspection  of  such  premi 
iia.s  Ihh*ii  made  by  the  Inspeclor  or  his  assistant,  named  by 
tiiief  of  the  bureau  of  Industrial  statistics,  and  such  permit  mi 
bt*  revoketl  by  the  said  i-hlef  of  the  bureau  of  Industrial  statist 
:il   any  time  the  health  of  the  conmnmity  or  those  employed  or^ 

Niimijer  of  cm  liviuiT  therein  may   require   it     No   person,    firm  or  txinViratlon 

plo^ees. 


tee 

I 


aeb^_ 


I 


stiall  work  In.  or  hire  or  employ  any  person  to  work  in  any  rwm 
or  apartment  in  any  building,  rear  building,  or  building  in  tt 
rear  of  a  tenement  or  dwelling  house,  at  making  in  whide  or 
part  any  of  the  articles  mentioncil  in  tids  section,  without  llr 
obtaiulng  a  written  |x?rmlt  froui  the  chief  of  the  bureau  of  ifl 
dustrla?  statistics  stating  the  mnxlmum  number  of  pers^ins  aHowo 
to  be  employed  therein.    Such  permit  shall  not  be  granted  until  ti\ 
lnMr>ection  of  such   i>rend^es  bus  be<?n   made  by   tbe  factory   in 
s|KH'tor  or  hla  assistant,  namcij  by  the  chief  i)f  the  bureau  of 
dustrtal  stattatica,  and  suidi  permit  may  be  revoko<l  by  the 


APPENDIX  B. — FACTORY  INSPECTION   LAWS — MD.  929 

of  the  bureau  of  industrial  statistics  at  any  time  the  health  of  the 

community  or  of  those  so  employed  may  require  it.    All  families, 

persons,  firms  or  corporations  now  engaged  in  such  manufacture  in 

such  tenement  or  dwelling  house  or  other  building,  shall  apply 

for  said  permit  on  or  before  July  1,  1902,  and  annually  thereafter 

at  the  same  date.    The  said  permit  shall  be  posted  in  a  conspicu-  „,££?**'    *°  ** 

ous  place  in  the  room,  or  one  of  the  rooms  to  which  it  relates.  P*****- 

Every  person,  firm  or  corporation  contracting  for  the  manufacture 

of  any  of  the  articles  mentioned  In  this  section,  or  giving  o^t  the 

incomplete  materials  from  which  they  or  any  of  them  are  to  be 

made,  or  to  be  wholly  or  partially  finished,  or  employing  persons 

in  any  tenement  or  dwelling  house,  or  other  building,  to  make, 

wholly  or  partly  finish,  the  articles  mentioned  in  this  section, 

shall  keep  a  written  register  of  the  names  and  addresses  of  all     Register. 

persons  to  whom  such  work  is  given  to  be  made,  or  with  whom 

they  may  have  contracted  to  do  the  same.    Such  register  shall  be 

produced  for  inspection,  and  a  copy  thereof  shall  be  furnished  on 

demand  made  by  the  chief  of  the  bureau  of  industrial  statistics  or 

one  of  his  deputies. 

Sec.  241.  The  chief  of  the  bureau  of  Industrial  statistics,  or  his  Right  u»  in- 
assistant,  or  any  Inspector,  shall  have  authority  to  enter  any  ^P^^t. 
room  In  any  tenement  or  dwelling  house,  workshop,  manufacturing 
establishment,  mill,  factory  or  place  where  any  goods  are  manu- 
factured, for  the  purpose  of  Inspection.  The  i)erson,  firm  or  cor- 
poration owning  or  controlling  or  managing  such  places  shall  fur- 
nish access  to  and  Information  in  regard  to  such  places  to  the 
said  chief  of  the  bureau  of  industrial  statistics  or  his  deputies  at 
any  and  all  reasonable  times  while  work  is  being  carried  on. 

Sec.  242.  The  chief  of  the  bureau  of  industrial  statistics  shall  DntlM. 
appoint  two  deputies  as  assistants,  whose  duty  it  shall  be  to  make 
such  Inspections  of  the  tenements,  dwelling  houses,  factories,  work- 
shops, mills  and  such  other  places  as  he  may  designate  and  to  do 
such  other  work  as  the  said  chief  of  the  bureau  of  industrial  sta- 
tistics shall  designate. 

Sec.  243.  Any  person,  firm  or  corporation  who  shall  in  any  man-  viototJons. 
ner  violate  the  provisions  of  sections  240,  241  and  242,  or  who 
shall  refuse  to  give  such  Information  and  access  to  the  chief  of 
the  bureau  of  Industrial  statistics  or  his  deputies,  or  secure  such 
permit  as  provided,  shall,  upon  conviction  In  any  court  of  com- 
petent jurisdiction,  be  fined  not  less  than  five  dollars  nor  more 
than  one  hundred  dollars,  or  Imprisoned  not  less  than  ten  days 
nor  more  than  one  year,  or  both,  In  the  discretion  of  the  court; 
such  fines  to  be  collected  as  all  other  fines  are  collected  by  law. 

PUBLIC  LOCAX.  LAWS— CODE  1888. 

Abticle  4  (Revision  of  1808:  Chapter  123,  Acts  of  1808).— Foc- 
tories  and  icorkshops — Oil — Fire  escapes — Baltimore, 

Section  280.  ♦  *  *  It  shall  not  be  lawful  for  any  person.  Use  of  coal  ofl, 
agent,  owner  or  proprietor  of  any  sweat  shop  or  factory  where  •***•' '*>^'>*<*^®°' 
four  or  more  persons  are  employed,  to  use  any  coal  oil,  gasoline, 
or  any  other  explosive  or  Infiammable  compound  for  the  purpose 
of  lighting  or  heating  in  any  form;  and  any  person,  agent,  owner 
or  proprietor  violating  this  provision  shall  be  guilty  of  a  misde- 
meanor, and  on  conviction  thereof,  be  fined  by  the  court  before 
which  such  conviction  Is  had,  for  every  violation,  the  sum  of  one 
hundred  dollars  and  costs,  and  stand  cominitted  until  such  fine  and 
costs  be  paid.  The  owner  or  owners  of  any  such  house  or  building 
used  as  a  sweat  shop  or  factory  where  four  or  more  persons  are 
employed  as  garment  workers,  on  other  than  the  first  floor  of 
such  house  or  building,  shall  provide  fire  escapes  for  the  same;  Fireescmpai. 
and  if  any  owner  or  owners  of  any  house  or  building  so  used,  fall 
to  make  or  provide  a  fire  escape,  such  owner  or  owners  shall  pay  a 
fine  of  two  hundred  dollars,  to  be  recovered  as  other  fines  In  this 
Stale,  or  imprisonment  In  the  city  jail  for  sixty  days,  or  both  fine 
and  imprisonment,  in  the  discretion  of  the  court 

49450"— S.  Doc.  645,  62-2,  vol  19 59 
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Abtiols  4  (REvisioif  or  18f»8:  Chapteb  123,  Acts  of  1898).— /«-] 

spection  of  steam  boiJers— Baltimore, 

Sectioit  672.  The  governor  shall  biennially  appoint  two  aaltublej 
peraoua  who  are  well  skilled  in  the  construct  Ion  and  use  of  ateatn  \ 
engines  aod  boLlers,  and  In  appllcadoo  of  steam  thereto,  wbose 
duty  it  shall  be  to  inspect  steam  boilers  In  the  city  of  Baltimore,  l 
as  hereinafter  specified  and  directed;  said  inspectors  before  enter- 
ing on  their  duties,  shall  make  otith  before  a  justice  of  the  | 
peace,  •  •  ♦  that  they  are  not,  and  will  not  during  their  term  i 
of  otHcCt  i>e  conne«*ted  with,  or  Interested  in  the  manufacture  ofj 
steam  boilers,  engines  or  machinery  applicable  thereto, 

Sfc,  573.  The  city  of  Baltimore  is  divided  Into  two  djstricls,! 
which  shall  be  known  as  the  first  and  second  at  earn  boiler  inspec-| 
tlon  districts; 
OIBoi,  DoUc€s»     sfx.  574.  The  inspectors,  before  entering  on  the  discbarge  ot| 
their  duties,  shall  provide  themselves  with  an  office  In  a  central 
^H  part  of  said  city,  also  with  the  necessary  apparatus  and  appli- 

^H  ances  for  the  testing  of  steam  boilers;  and  they  shall  give  Dotloe 

^^^^.  for  three  successive  days,  through  the  two  dally  papers  having  the 

^^^^b  largest  circulation  in  said  city,  of  the  time  and  manner  (n  wtilcli 

^^IP  they  shall  receive  the  reports  of  the  locations  of  steam  boilers, 

^         Owners  to  re-     gio,  575.  Every  owner  or  renter  using  a  steam  boiler  in  said 
H^     P*'^  city,  shall,  within  ten  days  after  the  publication  of  the  aforesaid 

^K  Dc^tice,  report  to  the  inspector  of  the  district  the  location  of  such 

^H  boiler,  under  a  ii«nulty  of  Mty  dollars  for  each  day  a  boiler  tfl 

^m  use*i  and  neglected  to  be  reported, 

H      o^*'^^tior^     ^^'^^^  ^""^^  '^'^^  inspector  of  each  district  shall  give  six  days' 
^L  ^^      '    notice  In  writing  to  each  owner  or  renter  of  a  steam  holler,  or  the 

^B  engineer  or  person  in  charge,  of  the  time  when  he  will  Inspect  such 

^^^^^^^  boiler;  and  aticb  owaer  or  reuter  shall  have  such  boiler  ready  for 

^^^^^^^  inapectlon,   la  compliance  witli  the  requirements  of  said  notice, 

^^^^^^f  and  shall  furnish  such  assistance  as  the  Inspector  may  require, 

^^^^^^^  under  a  penalty  of  fifty  dollars  for  «uch  failure  or  neglect,  and  n 

^^^H  further  penalty  of  fifty  dollars  for  each  day  any  such  boiler  Is 

used  without  a  certlllcate  of  Inspection, 


tlOD. 


AnniMi  ingptc-  g^c^  577^  jt  ghall  he  the  duty  of  each  Inspector,  once  at  least  in 
every  year,  to  inspect  all  stationary  steam  boilers  of  three  horse- 
power and  upwards,  used  within  the  limits  of  his  district,  subject- 
ing them  to  a  hydrostatic  test  of  at  least  twenty-flve  per  cent  in 
excess  of  the  steam  pressare  allowed,  and  satisfy  himself,  by  a 
thorough  external  and  internal  examtnaUon,  (if  possible)  with  a 
hammer,  that  the  boilers  nre  free  from  danger  from  corrosion  or 
other  defects,  are  well  made  of  good  materia t,  the  openings  for  the 
passage  of  water  and  steam,  respectively,  and  all  pipes  and  tube« 
exposed  to  heat  are  of  proper  dimensions,  and  free  from  obstruc- 
tion; that  the  flues  und  tubes,  if  any,  are  circular  In  form,  the 
furnaces  in  proper  shape,  and  the  fire  line  of  the  furnaces  Is  at 
least  two  incies  below  the  minimum  water  line  of  the  boilers;  and 
shall  also  satisfy  himself  that  the  safety  valves  are  of  suitable 
dimensions,  suffldent  In  number  and  well  arranged,  and  that  the 
weights  are  properly  adjusted  so  as  to  allow  no  greater  pressure 
in  the  boiler  than  the  amount  prescribed  In  the  certificate  of  in- 
spection; that  there  Is  a  salDcleat  number  of  gauge  cocks,  a  steam 
gauge,  a  coupling  cock  In  suitable  position  for  attach) ing  the  hydro- 
static test,  that  means  for  blowing  out  are  provided,  so  as  to 
tJjoroughly  remove  the  mud  and  ailment  from  all  parts  of  the 
boilers  when  they  are  under  the  pressure  of  steam,  and  that  fusi- 
ble metals  are  properly  inserted  so  as  to  fuse  by  the  beat  of  the 
furnaces  when  the  water  in  the  boilers  shall  fall  below  the  pre- 
scribed limits,  and  that  adequate  and  certain  provision  is  made 
for  an  ample  supply  of  water  at  all  times;  when  the  inspection  is 
completed  and  the  Inspector  approves  the  boiler,  he  shall  make  and 
subscribe  a  certificate  of  Inspection,  stating  the  condition  of  the 
boiler,  the  number  of  years  or  months  it  has  been  In  use.  and  the 
pressure  of  steam  allowed;  and  no  greater  pressure  tliJin  that 
allowed  by  the  certificate  shall  be  applied  to  such  boiler.    In  I 


i 
I 
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ing  pressnre,  whenever  the  boiler  under  test  will,  with  safety, 
bear  the  same,  the  limit  desired  by  the  owner  shall  be  the  one 
certified;  and  such  certificate  of  inspection  shall  be  framed  under 
glass,  and  kept  in  some  conspicuous  place  on  the  premises  where 
said  boiler  referred  to  is  used ;  and  if  the  inspector  shall  deliver 
or  cause  to  be  delivered  to  the  owner  or  renter  of  any  boiler  a  cer- 
tificate of  inspection  without  having  first  subjected  the  said  boiler 
to  the  tests  as  herein  provided,  he  shall  forfeit  his  bond,  and  upon 
conviction  shall  be  removed  from  office  by  the  governor. 

Sec.  578.  In  addition  to  the  annual  Inspection,  it  shall  be  the    Quarterly     la* 
duty  of  the  inspector  to  examine  all  boilers  within  the  limits  of  ^P^^^*** 
their  respective  districts  once  at  least  in  every  three  months,  and 
if  deemed  necessary,  apply  the  hydrostatic  test;  and  If  on  such 
examination  the  inspector  shall  find  evidence  of  deterioration  in 
strength,  he  shall  revoke  the  certificate  and  issue  another,  as- 
signing a  lower  rate  of  pressure;  and  if  the  defect  be  of  such 
character  as  to  make  the  boiler  dangerous,  the  inspector  shall 
notify  the  owner  or  renter  in  writing,  stating  in  the  notice  what 
Is  required,  and  order  the  use  of  the  boiler  discontinued  until  the 
necessary  repairs  are  made;  and  if  he  considers  it  beyond  repair, 
he  shall  condemn  it;  and  if  the  owner  or  renter  shall  refuse  or 
neglect  to  comply  with  the  requirements  of  the  inspector,  and    compiiftnot 
shall,  contrary  thereto,  and  while  the  same  remains  unreversed,  with  or&n, 
use  the  boiler,  he  shall  be  liable  to  a  penalty  ot  not  less  than  one 
hundred  dollars  for  each  day  such  boiler  is  used,  and  in  addition 
thereto  shall  be  liable  for  any  damage  to  persons  or  property 
which  shall  occur  from  any  defects,  as  stated  in  the  notice  of  the 
inspector. 

Sec.  579.  Any  owner  or  renter  of  a  boiler,  who  shall  consider  Appeal  from  or* 
himself  aggrieved  by  the  action  of  the  inspector,  under  the  pro-  ^«'«»  •Re- 
visions of  the  preceding  section,  may,  within  ten  days  after  such 
inspection,  notify  the  inspector  of  the  fact,  and  demand  a  re- 
examination of  the  said  boiler;  the  owner  or  renter  shall  select  a 
practical  engineer,  who,  with  the  inspector,  shall  select  a  third 
person,  skilled  in  the  manufacture  and  use  of  steam  boilers,  which 
said  two  persons,  after  taking  an  oath  as  reviewers,  shall,  to- 
gether with  the  inspector,  carefully  examine  the  said  boiler,  and 
the  decision  of  any  two  of  these  shall  be  final ;  should  the  decision 
of  the  inspector  be  sustained,  the  said  owner  or  renter  shall  pay 
the  expense  of  such  review ;  but  should  it  be  reversed,  the  Inspector 
shall  restore  the  certificate,  and  the  expense  of  the  review  shall  be 
paid  by  the  State;  such  reviewers  shall  receive  five  dollars  for 
each  day  or  part  of  a  day  they  are  engaged  in  making  such  review.  withowt 

Sec.  580.  Any  person  erecting  or  using  a  steam  boiler  without  innSjUonrta 
having  the  same  inspected  by  the  inspector  of  the  district  in  which  ' 

the  said  boiler  is  located,  shall  pay  a  fine  of  one  hundred  dollars, 
and  fifty  dollars  for  each  day  any  such  boiler  is  used  without 
being  inspected;  and  any  person  who  shall  alter  or  change  a  steam 
gauge  or  weight  on  a  safety  valve  for  the  purpose  of  carrying  a 
greater  pressure  of  steam  on  a  boiler  than  that  allowed  by  the  cer- 
tificate of  inspection,  shall  be  liable  to  a  fine  of  five  hundred  dol- 
lars ;  and  any  owner  or  renter  of  a  steam  boiler  who  shall  neplect 
or  refuse  to  place  his  certificate  of  inspection  on  the  premises,  as 
prescribed  in  section  577  hereof,  shall  pay  a  fine  of  five  dollars  for 
each  day's  refusal  or  neglect. 

Seo.  581.  The  inspector  shall  have  power  to  examine  the  engi-    Ezaminationot 
neers  and  assistants  in  charge  of  boilers,  and  if  any  engineer  or^^^ineera. 
assistant  is  found  incompetent  or  addicted  to  Intemperance,  the 
inspector  shall  notify  the  owner  or  renter,  and  withdraw  the  cer- 
tificate of  inspection  until  such  engineer  or  assistant  is  displaced. 

Sec.  5^.  It  shall  be  the  duty  of  each  inspector  to  keep  a  correct  Record, 
record  of  the  locations  of  all  boilers  in  his  district,  when  each 
boiler  was  inspected,  the  condition  of  the  same  at  the  time  of  in- 
spection, the  instructions  given  to  the  engineers  in  charge,  the  cer 
tificates  Issued,  and  the  amount  of  steam  pressure  allowed  in 
each  certificate,  and  the  boilers  condemned  or  ordered  to  be  re- 
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^WhoarfiwpKv     gnc^  14.' The  words  "  Inspector  of  factories  and  public  bulld- 
^^  ing»,"  as  used  In  t±ils  cLapter,  sboll  mofin  a  member  of  the  Inspec- 

tlon  department  of  the  district  police. 
[Sec  chapter  537,  Acts  of  1907,  page  943.1 

BuUdinp  u>  b«     Sea  15.  The  inspectors  of  factories  and  public  buildings  shall 
eauniincci.  ^^^^^  qj^^^  ^^  ^1^^  exnmine  all  buildinga  within  their  respecti?e 

districts  which  are  subject  to  the  provisions  of  this  chapter.    It 
In  the  judgment  of  any  such  Inspector,  such  building  conforms  to 
the  requirements  of   this  chapter,  he  shall   Issrue   to  the  owtief« 
leFsee  or  occupant  thereof^  or  any  portion  thereof  used   In  the 
Certificate,        tjmnner   described    in    section    twenty-five,    a    certificate    to    that 
efl'ect*  si>ecifying  the  number  of  persuiis  for  whom  the  egresses  and 
niciins  of  escape  frum  fire  are  sufilcient.     Such  certificate  shall 
not  continue  in  force  for  more  than  five  years  after  its  date,  but 
sei  long  as  it  continues  in   force  it  shall  be  conclusive  evidence 
of  a   compliance  by   the  person  to  whom   It  Is  issue*!   with  the 
provisions  of  this  chapier.     It  shall  be  void  If  a  greater  number 
AUeratioui  **^   l>er8ons   than    is    therein    specified   are     ♦      ♦      •      employed 
ohaage    of    use!*     *     *     within  such  building  or  portion  thereof,  or  if  such  build- 
•tc  iiig  is  used  far  jtuy  purposes  materially  different  from  those  for 

which  It  was  ustKi  at  the  time  of  the  granting  thereof,  or  if  its 
interior  arrangement  is  materially  altered*  or  If  any  egresses  or 
means  of  escape  from  fire  in  such  building  at  the  time  of  granting 
such  certificate  are  rendered  nnnvailable  or  materially  changed. 
Such  certificate  may  be  revoke^l  by  such  inspector  at  any  time 
upon  written  notice  to  the  holder  thereof  or  to  the  occupant  of 
the  premises  for  which  it  was  grunted,  and  shall  be  so  revolted 
if,  In  the  opinion  of  such  inspector,  the  conditions  have  so 
changed  that  the  existing  egi^esses  and  means  of  escjipe  are  not 
proper  and  sutficlent,  A  copy  of  said  certificate  shall  be  kept 
poste<i  in  a  conspicuous  place  upon  each  story  of  such  building 
by  the  occupant  of  the  premises  covered  thereby- 
Filing  Bpplica-  Rkc.  16.  Upon  application  to  an  inspector  for  a  certificate  un- 
^O'  der  the  provisions  of  this  chapter,  he  shall  issue  to  the  applicant 

an  acknowledgment  of  such  apjilication,  which  for  ninety  days 
pending  the  granting  or  refusal  of  such  certificate,  shall  have  the 
same  effect  as  such  certificate,  and  such  acknowleilgment  may  be 
rctiewed  by  tolm  with  the  same  effect  for  a  further  period,  not 
exceeding  ninety  days,  and  may  be  further  renewed  by  the  chief 
of  the  district  fwlice,  until  such  times  as  auch  certificates  shall  be 
granted  or  refused. 
Notice  ol  Sec.  17.  If  any  change  in  the  use  or  otherwise  shall  l>e  made 
•hanges.  upon  premises  for  which  such  certificate  has  been  issued  which 

won  Id  render  the  certificate  void  according  to  the  proTislona  of 
section  fifteen,   the  person  who  mal^^es  such   change  shall   forth- 
with give  written  notice  therec»f  to  an  inspector  for  tlie  district 
or  to  the  ciiicf  of  tlie  district  ixiiice. 
Kotic*  of  foil-     Skc.  18,  If  an  inspector  finds  that  any  building  or  portion  there- 
uw  to  COD  form,    ^,f  ^Yhich  is  subject  to  the  provisions  of  this  chapter  falls  to  con* 
form   thereto.   f>r   if  any   change   Is  made  therein   which  would 
render  a   certificate  void  accord! ug  to  the  provisions  of  section 
fifteen,  he  shall  give  notice  in  writing  to  the  owner*  lessee,  occu- 
pant   or   agent    In    charge    thereof,    specifying    such    additional 
egreasee  or  means  of  escape  from  fire  as  In  hla  opinion  may  be 
necessary  to  conform   to  the  provisions  of  this  chapter   and  to 
oblain  n  certificate  as  aforesaid. 
ipfpaslt.  Sec.  ID.  Whoever  is  aggrieved  by  the  order,  requirement  or  di- 

rection of  an  inspector  given  tmder  the  provisions  of  this  chapter 
may,  within  ten  days  after  the  service  thereof,  apply  to  the  su* 
perior  court  for  the  county  In  which  the  building  to  which  wadi 
orrler,  reqniroment  or  direction  relates  Is  situated  for  an  Injune^ 
tlon  to  restrain  Its  enforcement ;  and  after  such  notice  as  said  cotut 
shHll  order  to  all  i>artle8  interested,  a  hearing  may  be  had  beft>re 
said  court  at  such  early  and  convenient  time  and  place  as  diall  b^ 
fixed  by  said  order;  or  the  court  may  appoint  three  disfntereitid 
persona  skilled  In  the  subject-matter  of  Uie  coatiOTersy.  to  a* 


mmm 


APPENDIX  B. — FACTORY  INSPECTION   LAWS — MASS.  935 

amine  the  matter  and  hear  the  parties;  and  the  decision  of  said 
court,  or  the  decision,  in  writing  and  under  oath,  of  the  majority 
of  said  experts,  filed  in  the  office  of  the  clerk  of  courts  in  said 
county  within  ten  days  after  such  hearing,  may  alter,  annul  or 
nffirm  such  order,  requirement  or  direction.  Such  decision  or  a 
certified  copy  thereof  shall  have  the  same  authority,  force  and 
effect  as  the  original  order,  requirement  or  direction  of  the  in- 
spector. If  such  decision  annuls  or  alters  such  order,  requirement 
or  direction,  the  court  shall  also  enjoin  the  said  inspector  from 
enforcing  it,  and  in  every  such  case  the  certificate  required  by 
section  fifteen  shall  thereupon  be  issued  by  said  court  or  by  said 
experts. 

Sec.  22.  No  building  *  *  *  more  than  two  stories  in  height  Plana  of  boikl- 
whlch  is  designed  to  be  used  above  the  second  story,  in  whole  or  in««  to  be  filed, 
in  part,  as  a  factory,  workshop  or  mercantile  or  other  establish- 
ment and  has  accommodations  for  ten  or  more  employees  above 
said  story,  ♦  ♦  ♦  shall  be  erected  until  a  copy  of  the  plans 
thereof  has  been  deposited  with  the  inspector  of  factories  and 
public  buildings  for  the  district  in  which  it  is  to  be  erected  by  the 
person  causing  its  erection,  or  by  the  architect  thereof.  Such  plans 
shall  include  the  method  of  ventilation  provided  therefor  and  a 
copy  of  such  portion  of  the  specifications  thereof  as  the  inspector 
may  require.  Such  building  shall  not  be  so  erected  without  suffi- 
cient egresses  and  other  means  of  escape  from  fire,  properly  located 
and  constructed.  The  certificate  of  the  inspector,  indorsed  with 
the  approval  of  the  chief  of  the  district  police,  shall  be  conclusive 
evidence  of  a  compliance  with  the  provisions  of  this  chapter  un- 
less, after  it  is  granted,  a  change  is  made  in  the  plans  or  specifi- 
cations of  such  egresses  and  means  of  escape  without  a  new  cer- 
tificate therefor.  Such  inspector  may  require  that  proper  fire  stops 
shall  be  provided  in  the  fioors,  walls  and  partitions  of  such  build- 
ing, and  may  make  such  further  requirements  as  may  be  necessary 
or  proper  to  prevent  the  spread  of  fire  therein  or  its  communica- 
tion from  any  steam  boiler  or  heating  apparatus. 

Sec.  23.  No  wooden  fine  or  air  duct  for  heating  or  ventilating  Wooden  floes, 
purposes  shall  be  placed  in  any  building  which  is  subject  to  the^to-i  torbidden. 
provisions  of  sections  twenty-four  and  twenty-five  and  no  pipe  for 
conveying  hot  air  or  steam  in  such  building  shall  be  placed  or  re- 
main within  one  inch  of  any  woodwork,  unless  protected  to  the 
satisfaction  of  said  inspector  by  suitable  guards  or  casings  of 
incombustible  material. 

Sec.  24.  Whoever  erects  or  constructs  a  building,  or  an  architect    Penalty, 
or  other  persons  who  draws  plans  or  specifications  or  superintends 
the  erection  or  construction  of  a  building,  in  violation  of  the  pro- 
visions of  this  chapter,  shall  be  punished  by  a  fine  of  not  less  than 
fifty  nor  more  than  one  thousand  dollars. 

Sec  25  (as  amended  by  chapter  503,  Acts  of  1907).  A  building  Fire  esoapH 
♦  ♦  ♦  in  which  ten  or  more  persons  are  employed  above  the  •to. 
second  story  in  a  factory,  workshop,  mercantile  and  other  estab- 
lishment, ♦  ♦  ♦  and  a  factory,  workshop,  mercantile  or  other 
establishment  the  owner,  lessee  of  occupant  of  which  is  notified  in 
writing  by  an  inspector  of  factories  and  public  buildings  that 
the  provisions  of  this  chapter  are  deemed  by  him  applicable 
thereto  shall  be  provided  with  proper  egresses  or  other  means  of 
escape  from  fire,  sufficient  for  the  use  of  all  persons  ♦  ♦  ♦  em- 
ployed ♦  ♦  ♦  therein;  but  no  owner,  lessee  or  occupant  of 
such  building  shall  be  deemed  to  have  violated  this  provision 
unless  he  has  been  notified  in  writing  by  such  inspector  what  addi- 
tional egresses  or  means  of  escape  from  fire  are  necessary  and  has 
neglected  or  refused  to  supply  the  same.  The  egresses  and  means 
of  escape  shall  be  kept  unobstructed,  in  good  repair  and  ready  for 
use,  and  every  such  egress  shall  be  provided  with  a  sign  having  on 
it  the  word  *'  Exit "  in  letters  not  less  than  five  Inches  in  height 
and  so  as  plainly  to  indicate  to  persons  within  the  building  the 
location  of  such  egresses.  Stairways  on  the  outside  of  a  building 
shall  have  suitable  railed  landings  at  each  story  above  the  first, 
accessible  at  each  stoi*y  from  doors  or  windows,  and  such  land- 
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Ings,  doors  and  windows  sUall  be  kept  cleftr  of  ice.  snow  and  < 
obstructions,  •  •  •  If  the  ins[»ector  so  directs  In  wTitlni 
women  or  children  sbnll  not  be  employed  In  a  factory,  worksbop 
niercuntlle  or  other  establishment,  in  a  room  above  the  secon 
gtory  from  which  there  in  only  one  eCTess,  and  all  doors  ami  wiij 
dows  in  any  building  which  is  subject  to  the  provisions  af  this  i 
tifni  shall  open  outwardly,  and  everj*  room  above  the  s&'ond  s^tor 
in  liny  such  buildinj:,  in  which  ten  or  more  r»ersous  are  enipl<>ye 
shall  be  provided  with  more  than  one  egress  by  stairways  or 
euch  other  way  or  device,  approved  in  writing  l>y  the  Inspector,  i 
the  owner  may  elect,  on  the  Inside  or  outside  of  the  building 
placed  as  near  as  practicable  at  each  end  of  the  room.  The  i 
tlficate  of  the  inspector  shall  be  conclusive  evidence  of  a  compll 
nnce  with  such  requirements. 

Ptfeejftlnguisb-     kec.  26.   Each  story  above  the  second  story  of  a  buihiing  whit 
^'^  i*  subject  to  the  provisions  of  the  preceding  section  sliall  be  snp 

plied  with  n^ims  of  extinguishing  fire,  consisting  of  paits  of  wate 
or  other  ijortable  apparatus  or  of  a  hose  attached  to  a  soitablj 
water  supply  and  capable  of  reaching  an^*  part  of  such  story;  ttn 
such  appliances  shall  be  kept  at  all  times  ready  for  use  and 
good  condition. 

Safety  devices  ^^^'  ^"'  J^'*^^'^'*^^'  ^^^^  ^^*  cars,  whether  used  for  freight  or  pai 
on  elevators.  sengers,  shall  be  itrovided  with  a  suitable  mechanical  device  b" 
which  they  will  be  securely  held  in  the  event  of  an  accident  to  th 
shipper  rope  or  hoisting  machinery*  or  any  similar  accident,  or 
they  shall  be  guarded  and  equipped  with  some  attachment  or  d^ 
vice  fastened  to  the  elevator  cnb  or  car,  elevator  well,  or  floor 
the  building*  which  shall  prevent  any  i>ers<:in  from  being  cuugli 
between  the  floor  of  the  cab  or  car  and  the  floor  of  the  bulldin 
while  attempting  to  enter  or  leave  the  elevator.  Elevators  us 
for  carrying  freight  shall  be  equipped  witli  a  Bultalde  device  whic 
sliall  act  as  a  danger  signal  to  warn  fjcople  of  the  approach  of  tl] 

CoELstructlon.  elevator.  Elevator  wells  hereafter  built  shall  be  so  eonslructe 
that  that  psirt  of  the  inslile  surface  of  the  weli  which  comes  : 
front  of  the  opening  or  donr  of  the  cab  or  car  shall  be  flush  wit 
the  cab  nr  car,  and  the  door  opening  from  said  elevator  well  lut 
tlie  building  shnJl  be  pliice^l  not  more  than  two  inches  back  froil 
the  fsire  of  srtid  well,  so  as  to  a!l<tw  no  space  for  a  foothold 
tween  the  car  and  well  door  of  Uie  building.  All  the  above 
structioii  work  sind  devices  shall  be  approved  by  the  tnstJector*  < 
factories  and  public  buildings,  except  that  in  the  city  of  Bosto 
they  sh:ill  be  iipiiroved  by  the  building  commissioner,  and  in  other" 
cities  by  the  hisi>ector  of  buildings;  but,  upcin  the  approval  of  said 
commissioner,  or  ins|>ector  or  buildings,  or  Inspector  of  factoric 
and  public  buildings,  any  elevator  may  be  used  without  any  or  al| 
of  such  appHanccs  or  devices  If  the  nature  of  the  business  is  sue 
that  the  necessity  f<>r  the  sfime  will  not  warrant  the  expense. 

Notlc*  of  yn-  Sec  28  (as  anieiidod  by  chapter  455,  Acts  of  1911).  If  an  ele*_ 
■iliB  elavntora.  yator  which  is  used  for  freight  or  iMi.*isengers  is,  in  the  Judgmen 
of  the  inspector  of  factories  and  public  building8>  or  of  the 
spector  of  buildings  of  a  city  or  town,  unsafe  or  dangerous  to  ufl 
or  has  not  been  constructed  In  the  manner  required  by  htw. 
lfis|>ector  shall  immediately  post  conspicuously  upon  the  entrnno 
to  or  door  of  the  cab  or  car  of  such  elevator  a  notice  of  Its  dange 
ous  ccmditlon  and  shall  prohibit  its  nse  until  made  Rife  to 
satisfaction.  No  |)crs*m  shall^  without  authority  from  sjild  iq 
spector.  remove  surh  notice  or  operate  such  elevator  while  tti 
notice  is  posicd  as  aforesaid.  The  provisions  of  this  section  shsU 
not  apply  to  the  city  of  Boston. 

D«   of   mio-      Sec.  47.  Explosives  or  Inflammable  compounds  shall  not  t>e  used 

idve compoiinus.  |q  ^^^^y  factory  in  such  t^bice  or  manner  as  to  obstruct  or  render 

hazardous  the  egress  of  operatives  in  case  of  fire. 

Cot^nunt    may      SEC. 48.  If  a  building  which  is  suliject  to  the  provisions  of  Uilj 

provitii    Are   »-cliapter  la  owned,  leased  or  occupied,  jointly  or  in  severalty,  aa 

^P*-  owner,  lessee  or  occujiant  may  affix   to  any  part  of  the  oul>il*l 

wall  of  such  building  any  means  of  egress  or  of  escape  from  flP 

specifleil  and  described  by  an  ins^iector  as  at»ove  provided,  oa 
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withstanding  the  objection  of  any  other  such  owner,  lessee  or 
occupant ;  and  such  means  of  egress  or  of  escape  may  project  over 
the  highway. 

Sec.  49.  A  license  which  is  required  by  law,  ordinance  or  by-law    Certificate     to 
to  authorize  any  premises  to  be  used  for  any  purpose  specified  in  Precede  Ucense. 
section  twent.y-five  shall  not  be  granted  until  a  certificate  for  such 
building  or  portion  thereof  shall  first  have  been  obtained  fiom  an 
inspector  as  nl)ove  provideil.  and,  when  issued,  shall  not  continue 
In  force  after  the  expiration  of  such  certificate. 

Sec.  50.  The  owner,    lessee  or  occupant   of  a   theater,   factory.     Who  liable, 
workshop  or  manufacturing  establishment,  or  whoever  owns  any 
building  or  room  mentioneil  hi  and  subject  to  the  provisions  of 
sections  fifteen,  seventeen,  twenty-two,  twenty-three,  twenty-five, 
twenty-six,  thirty-six  and  thirty-seven,  or  controls  the  use  thereof, 
shall  cause  the  provisions  thereof  to  be  observed,  and  such  per- 
son or  corporation  shall  be  liable  to  any  person  injured  for  all 
damages  caused  by  a  violation  of  the  provisions  of  this  chapter. 
No  criminal  prosecution  shall  be  commenced  for  such  violation     Allowance     of 
until  four  weeks  after  notice  in  writing  to  such  person  or  corpo-  time, 
ration   has  been  given  by  an  insi)ector  of  factories  and  public 
buildings  of  any  changes  necessary  to  be  made  to  conform  to  the 
provisions  of  said  sections,  nor  if  such  changes  shall  have  been 
made  in  accordance  with  such  notice.     Notice  to  one  member  of    What  oonsti- 
a  firm  or  to  the  clerk  or  treasurer  of  a  corporation  or  to  the  per-  ^"^  notice, 
son  in  charge  of  the  premises  shall  be  suflacient  notice  hereunder 
to  all  members  of  such  firm  or  to  such  corporation  owning,  leas- 
ing, or  controlling  the  premises.    Such  notice  may  be  served  per- 
sonally or  sent  by  mail. 

Sec.  53.  Sections  fifteen  to  eighteen,   inclusive,  twenty-two  to    Exceptfons   ta 
twenty-six,  inclusive,     *     *     *    forty-eight  to  fifty-one,  inclusive,  ^  Boston. 
♦     ♦     *     shall  not  apply  to  the  city  of  Boston. 

Sec.  55.  Whoever,  being  the  owner,  lessee  or  occupant  of  any  Penalty, 
building  or  room  described  In  section  twenty-two  violates  the  pro- 
visions of  sections  fifteen  to  eighteen,  inclusive,  twenty-two  to 
twenty-six,  inclusive,  thirty-six,  tliirty-seven,  forty-eight  and  forty- 
nine,  shall  be  punished  by  a  fine  of  not  less  than  fifty  nor  more 
than  one  thousand  dollars. 

Sec.   56.  Whoever   violates  any   provision   of  this  chapter  for    Oeneral   pen- 
which  no  other  penalty  is  specifically  prescribed  shall  be  punished  ^'^y- 
by  a  fine  of  not  more  than  one  hundred  dollars. 

Chapter  108. — Factories  and  workshops — Inspectors. 

Section  8    (as  amended  by  chapter  413,  Acts  of  1907).  The    District   poUce 
members  of  the  inspection  department  of  the  district  police  shall, "  *°*P**'"*"- 
except  as  otherwise  provided  In  chapters  one  hundred  and  four, 
one  hundreil  and  five  and  one  hundred  and  six,  enforce  the  provi-    Duties, 
sions  thereof  and  all  other  provisions  of  law  relative  to  the  em- 
ployment of  women  and  minors  In  manufacturing,  mechanical  and 
mercantile  establishments,  the  employment  of  children,  young  per- 
sons or  women  in  factories  or  workshops,  the  lighting  and  the  ven- 
tilation of  factories  or  workshops,  the  keeping  of  them  clean,  and 
the  securing  of  proper  sanitary  provisions  therein,  and  the  making 
of  clothing  in  unsanitary  conditions.     For  such  purposes,  said  in-    May    enter 
8r)ectors  may  enter  all  buildings  and  parts  thereof  which  are  sub-  i>uildlngs. 
ject  to  the  provisions  of  said  chapters  and  examine  the  methods 
of  protection  from  accident,  the  means  of  escape  from  fire,  the 
sanitary  provisions,  the  lighting  and  the  means  of  ventilation,  and 
may  make  investigations  as  to  the  employment  of  children,  young 
persons  and  women. 

[See  chapter  537,  Acts  of  1907,  page  943.] 

ACTS  OF  1904. 

Chapter  430. — Inspectors  of  factories,  etc. 

Section  1.  The  governor  la  hereby  authorized  and  requested  to    Additional    iik 
appoint  two  additional  members  of  the  district  police  force,  ^bft*^**^*"*^ 
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shall  be  employed  as  additional  inscpet'tors  of  factories  and  public 
btiildiu^a  Tbe  terms  of  office,  salaries,  powers  and  duties  of  said 
udditioual  tuetiibers  sball  be  the  same  as  those  of  the  district 
police  force  already  appointed.  The  said  appolntmente  may 
made  without  giving  to  veterans  tlie  preference  required  by 
tlons  twenty-one  and  twenty-two  of  chapter  19  of  the  Revi 
Laws. 


[See  chapter  537,  AcU  of  1»07,  p&ge  943 J 
ACTS  OF  1900. 


Chapteb  ^2i.— Inspection  of  ^temn  bcdlerg— Chief  inspector. 


AppolDtment.       SECTION   1.  The  governor  Is  hereby  authorized   to  appoint,  as 
hereinafter  provided,  one  of  the  members  of  the  boiler  Inspectl 
department  of  the  district  police  as  chief  Inspector  of  said  tK*lli 
inspection   department.      Said   chief   ins[>ector  shall    have   BUt>e] 
vision  over  tlie  members  of  said  boiler  inspection  department 
order   to  secure   uniform   enforcement   throughout   the  Comnioi 
wealth  of  all  acts  relative  to  the  inspection  of  boilers  and  tJie  ex- 
am Inatitm  of  eUKlueers  and  tiremen.     Said  chief  Inspector  shall 
receive  an  annual  salary  of  two  thousaud  dollars  and  his  actttaJ 
and  necessary  traveling  expenses, 

Ei»mhiatlaas.      ^Ec,  2.  As  soon  as  pi*ttcticable  after  the  passage  of  this  act 
civil   service  commissioners  shall  hold  an  examination  to  det 
mine  the  qunlitlcations  of  applicants  for  the  position  of  said  chii 
inspector.     The  commissioners  shall  certify  to  the  governor  the 
nanjea  of  the  thrt*  persons  receiving  the  highest  percentage  on 
such  examination,  and  the  percentage  obtained  by  each,  aiid  th(' 
governor  shall   appoint  one  of  snid   three  persons  as  chief 
spector  of  the  boiler  Inspection  department 


Chapter  522. — Inspection  of  steam  hoilers — Inspector. 
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Section  1.  The  governor  Is  hereby  authorized  and  directed  to 
appoint  five  additional  members  of  the  Inspection  department  of 
the  district  police*  who  shall  be  not  above  forty-five  years  of  asje. 
S?i!d  age  limit  shall  apply  to  all  new  appointments  to  said  boiler 
Inspection  department,  but  shall  not  apply  to  any  reappointment 
thereto.  They  shall  be  delniled  for  the  Inspection  of  boilers,  and 
Bhiill  receive  the  same  compensation  now  received  by  the  present 
iuHjiectors  of  boilers.  The  governor  Is  also  hereby  anihorized  to 
appoint  one  clerk,  at  an  annual  salary  of  elg!it  hundred  doUarsr, 
to  serve  in  the  said  department,  and  four  additional  clerks,  at  an, 
annual  salary  of  six  hundred  dollars  each,  to  serve  at  branc 
othces  in  the  said  department. 

ACTS  OF  1907. 

Chapter  451. — Inspectors  of  hoUerB, 

Additional    In-     Section  1.  The  governor  Is  hereby  authorized  and  directed 
Bpeet*)rs.  appoint  tlve  additional  members  of  the  boiler  inspection  depart^ 

ment  of  the  district  police,  who  shall  be  licensed  engineers  haria 
not  less  than  five  years'  experience,  and  who  shall  be  not  abovi 
forty 'five  yenrs  of  age.     The  snld  age  limit  shall  apply  hereufta 
to  all  new  appointments  in  said  boiler  inspection  department,  bu 
shall  not  apply  to  any  reappoint  meat  tJiereln.    The  said  five  addt 
timial  members  shall  t>e  detailed  for  the  Inspection  of  hollars  an 
the  examination  of  engineers  and  firemen,  and  shall  recelTe  the  ' 
same   (Compensation    now    received   by   the   present    Inspectors  of 
boilers.    •     •     * 

Chapter  4G.'». — Inspection  of  steam  hoiiers, 

Whtt  boilers  to     SECTION  1  (as  amended  by  chapter  393,  Acts  of  1909).  All 
bt*  Inspected.       boilers  and  their  appurtenances,  except  boilers  of  railroad  local 
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tives,  motor  road  vehicles,  boilers  in  private  residences,  t>oiler8  in 
public  buildings  and  in  apartment  houses  used  solely  for  heating, 
and  carrying  pressures  not  exceeding  fifteen  pounds  per  square 
inch,  and  having  less  than  four  square  feet  of  grate  surface,  t>oiler8 
of  not  more  than  three  horsepower,  boilers  used  for  horticultural 
and  agricultural  purposes  exclusively,  and  t>oIler8  under  the  Juris- 
diction of  the  United  States,  shall  be  thoroughly  inspected  inter- 
nally and  externally  at  intervals  of  not  over  one  year,  and  shall 
not  be  operated  at  pressures  in  excess  of  the  safe  working  pressure 
stated  in  the  certificate  of  inspection  hereinafter  mentioned,  which 
pressure  is  to  be  ascertained  by  rules  established  by  the  t>oard  of 
boiler  rules,  to  be  appointed  as  hereinafter  provided;  and  shall 
be  equipped  with  such  appliances  to  insure  safety  of  operation  as 
shall  be  prescribed  by  said  board.  All  such  boilers  installed  after 
January  first,  nineteen  hundred  and  eight,  shall  be  so  inspected 
when  installed.  A  boiler  in  this  Commonwealth  at  the  time  of  the  BoUen  not  con- 
passage  of  this  act,  which  does  not  conform  to  the  rules  of  con-  fonning  to  ftend- 
st ruction  formulated  by  the  board  of  boiler  rules  may  be  installed  "^ 
after  a  thorough  internal  and  external  inspection  and  hydrostatic 
pressure  test  by  a  member  of  the  boiler  Inspection  department  of 
the  district  police,  or  by  an  inspector  holding  a  certificate  of 
competency  as  an  inspector  of  steam  boilers,  as  provided  by  sec- 
tion six  of  chapter  four  hundred  and  sixty-five  of  the  acts  of  the 
year  nineteen  hundred  and  seven,  and  employed  by  the  company 
insuring  the  boiler.  The  pressure  allowed  on  such  boilers  is  to  be 
ascertained  by  rules  formulated  by  the  t>oard  of  boiler  rules.  No 
certificate  of  inspection  shall  be  granted  on  any  boiler  installed 
after  May  first,  nineteen  hundred  and  eight,  which  does  not  con- 
form to  the  rules  formulated  by  the  board  of  boiler  rulea 

Sec.  2.  Whoever  owns,  or  uses  or  causes  to  be  used,  any  such    puty  ol  own- 
boiler,  unless  the  same  is  under  the  periodically  guaranteed  in-  era,  etc 
spection  of  insurance  companies  authorized  to  insure  boilers  in 
this  Commonwealth,  shall  annually  report  to  the  chief  of  the  dis- 
trict police  the  location  of  such  boiler. 

Sec  3.  All  such  boilers  shall  also  be  inspected  externally  at  least  Annuii  inqMo- 
once  each  year  when  in  operation,  and  it  shall  be  the  duty  of  the^**** 
Inspector  to  observe  the  pressure  of  stenm  carried,  and  the  general 
condition  of  each  boiler,  and  to  ascertain  if  the  safety  valve,  and 
the  appliances  for  indicating  the  pressure  of  steam  and  level  of 
water  in  the  boiler,  are  in  proper  working  order.  No  person  shall 
remove  or  tamper  with  any  safety  appliance  prescribed  by  the 
board  of  boiler  rules,  and  no  person  shall  in  any  manner  load  the 
safety  valve  to  a  greater  pressure  than  that  allowed  by  the  certifi- 
cate of  Inspection. 

Sec.  4.  The  inspection  of  boilers  and  appurtenances  shall  be  Who  may  in- 
made  by  the  boiler  inspection  department  of  the  district  police,  spect. 
under  the  supervision  of  the  chief  inspector  of  boilers,  or  by  in- 
spectors of  such  insurance  companies  as  have  complied  with  the 
laws  of  the  Commonwealth  and  are  authorized  to  insure  steam 
boilers.  Inspectors  of  boilers  in  the  boiler  inspection  department 
hereafter  api)oInted  shall  not  be  subject  to  the  rules  of  the  civil 
service  commission  requiring  members  of  the  district  police  to  be 
of  a  certain  height  and  weight,  but  sliall  be  appointed  solely  on 
the  basis  of  their  ability  and  competency  properly  and  thoroughly 
to  inspect  steam  boilers. 

Sec.  5.  No  person  shall  act  as  an  inspector  of  boilers  which  are    certiflcatce  ro- 
under the  periodically  guaranteed   inspection  of  companies  that  quired, 
have  complied  with  the  laws  of  this  Commonwealth,  unless  he 
holds  a  certificate  of  competency  as  hereinafter  provided. 

Sec.  6.  Whoever  desires  to  act  as  an  inspector  of  boilers,  aa  Applloatlons. 
specified  in  section  five,  shall  make  application  upon  blanks  to  be 
furnished  by  the  chief  of  the  district  police.  Three  members  of 
the  boiler  inspection  department  shall  act  as  a  board  of  examiners. 
The  application  shall  show  the  total  experience  of  the  applicant 
and  shall  be  accompanied  by  a  letter  of  request  for  his  examina- 
tion from  the  boiler  insurance  company  by  whom  he  is  or  is  to  be 
employed.     Willful  falsification  in  the  matter  of  any  statement 
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cctiitniued  in  tbe  appl 'cation  slioll  be  deemed  8ufficl(?nt  e&tise  for 
the  revocation  of  Raid  cerlificnte  nt  any  time.  The  jippiicant  shall 
lit*  examinecl  as  to  his  itnowledge  of  the  constniction^  Instnllntlou. 
ini*intcoance  and  repair  of  steam  boilers  and  their  appendages. 
ttijd*  if  found  competent,  he  shall  receive  a  certificate  of  compe- 
teni-y  to  Inspect  steam  boilers  for  the  boiler  insurance  company 
by  whom  he  is  or  is  to  be  employed,  and  the  cert  I  flea  te  sh&il  con 
tiuue  in  force  during  his  employment  by  said  company,  nnless  re- 
voked for  incompetency  or  untrustworthlness.  Wben  a  perstn 
censes  to  be  employed  as  an  inspector  by  a  boiler  insurance  com- 
puny  the  insurance  oomp«ny  shall  notify  the  chief  of  the  district 
police  of  the  matter,  giving*  the  reaf»ons  therefor.  A  period  of 
ninety  days  shall  elapse  between  the  dales  uf  examinations,  except 
In  the  ease  of  an  apiH'til  as  hereinafter  provid(etL  Tbe  certlflcntc 
of  romt»etency  alia  11  be  revoked  for  ibe  tncompctence  or  untrust- 
worthlness of  the  holder  thereof,  and  shall  remain  revoked  until 
n  new  certificate  is  issue*!  If  a  certificate  is  lost  by  fire  or  otber 
cause  a  new  certificate  shall  bo  issuinl  In  Us  place,  upon  satlsfuc 
tory  proof  of  such  loss,  without  reexamination. 

Skc.  7,  A  person  who  is  refused  a  certificate  of  coni[»eteney.  or 
wbose  certiaente  is  revoked,  may  apiK*nl  from  such  dtslslou  tn  the 
chief  of  the  district  police,  who  shall  grant  a  rehcnrUig  of  thf 
case  by  a  hoard  of  five  examiners,  no  one  of  whuni  shall  have 
acted  BS  au  examiner  la  the  former  instance,  whose  det^islon  stmH 
be  Una  I  if  approved  by  tlie  chief  of  the  district  police.  The  appli- 
cant  shall  have  tbe  jirlvilege  of  having  one  representative  of  thi- 
boiler  insurance  company  by  whom  he  is  or  ia  to  be  employed 
present  during  an  examination  or  the  hearing  of  an  app4?aL 
Id-  S^:c,  8,  Any  steam  holler  Insurance  company  which  Is^ies  s 
certificate  of  Inspection  signed  by  an  inspector  who  does  not  bold 
a  certificate  of  competency  may  have  its  authority  to  insure  stesini 
boilers  revokeil  by  the  com  miss  loner  of  insurance  for  the  Com 
iiionwealth.  Any  person  In  the  employ  of  a  steam  holler  Insurance 
nmipany  who  n[)piles  for  a  certificate  of  conii)etency  as  an  inspec- 
tor of  hollers  before  this  net  takes  effect  shall  be  authorizeil  ta 
Inspect  boilers  until  his  application  is  passed  uix>n  by  the  proper 
aulliorlty. 

Hev.  9.  The  inspectors  of  the  boiler  Inspection  departmf^.t  of  th<» 
district  police  shall  make  re|)orts  of  all  inspectluns  and  shall  make 
such  rec^ommendatlons  to  the  chief  Inspector  of  boilers  as  iliey 
may  deem  expedient 
iuVf^r?e^tJin*  ^^^'  ^^*  Every  insurance  company  authorized  to  Insure  steatn 
liollers  within  the  Commonwealih  shall  forward  to  the  ciUef  in- 
spector of  boilers,  within  fourteen  dfiys  after  each  Internal  ami 
extenml  inspe^'tion  of  boilers  herein  re<iulred  to  be  lus|iected,  re- 
ports of  all  boilers  so  iusf>ectetl  hy  it.  Such  rejxtrts  shall  be  mad»* 
on  blanks  furnli^hed  hy  tlie  chief  Inspector  of  hollers*  and  sbail 
contain  rill  orders  made  by  the  company  regarding  the  boilers  fli> 
inspected. 

Sec.  11.  Every  boiler  Insurance  company  shall  reptirt  Imuie- 
dlately  to  tbe  chief  inspector  of  boilers  the  name  nf  the  owner  or 
user  and  the  location  of  every  bolter  herein  required  to  be  In- 
sjx^cted,  urw>u  which  tliey  have  canceltHj  or  refusetl  Inauranctt. 
giving  the  rpasous  for  so  doing. 

♦Sec,  12,  Boilers  and  their  appurtenances  used  exchislTely  for 
heating  purijoses,  but  which  are  not  liereln  required  to  be  liv 
s|»ected,  shall  be  provided  with  such  itpp"'>*"*es  to  Insure  sufclv 
as  shall  be  prescribed  tiy  (be  board  of  boiler  rules,  and  It  shall  t*** 
the  duty  of  tlie  boiler  InsiKntiou  department  to  inspect  such  bollen 
upon  application  of  the  owner. 

Sec.  13.  The  ow^ner  or  user  of  a  boiler  herein  requlre<l  to  l»e 
iDsriecte<1  which  is  not  lnsuro<i  by  a  boiler  insurance  compaoy. 
shall,  after  due  notice,  ineptire  the  holler  for  internal  and  ex- 
ternal Inspection,  at  the  apiK>lnled  time,  by  drawing  the  water 
from  the  boiler  and  renii»vhig  the  manhole  and  hand-hole  platrii 
The  boiler  Inspection  department  sJial!  give  tJie  owner  at  len*! 
fourteen  da>*»'  notice  to  prepare  boilers  for  this  Inspection,  btii 
shall  not  hv  required  to  give  notice  of  e.vterual  insiKH'tlnti. 
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Sec.  14.  The  owner  or  user  of  a  boiler  Inspected  by  the  boiler  Tm, 
Inspection  department  shall  pay  to  the  Inspector  five  dollars  for 
each  boiler  internally  and  externally  inspected,  and  two  dollars 
for  each  visit  for  external  inspection.  The  inspector  shall  give  re-  ^ 
ceipts  for  the  same,  and  shall  pay  all  sums  so  received  to  the  chief 
Inspector  of  boilers,  who  shall  pay  the  same  to  the  treasurer  of 
the  Commonwealth. 

Sec.  15.  If,  upon  inspection  the  inspector  finds  the  boiler  to  be  Certificate  of  ii^ 
in  safe  working  order,  with  the  fittings  necessary  to  safety,  and  "P®*^^**"*- 
properly  set  up,  he  shall  issue  to  the  owner  or  user  thereof  a  cer- 
tilicate  of  inspection  stating  the  maximum  pressure  at  which 
the  boiler  may  be  operated,  as  ascertained  by  the  rules  estab- 
lished by  the  board  of  boiler  rules,  and  thereupon  such  owner  or 
user  may  operate  the  boiler  mentioned  In  the  certificate.  If 
the  insi)ector  finds  that  the  boiler  Is  not  in  safe  working  condi- 
tion, or  is  not  provided  with  fittings  necessary  to  safety,  or  if 
the  fittings  are  lmproi)erly  arrange<l,  he  shall  withhold  his  cer- 
tificate until  the  boiler  and  its  fittings  are  put  In  a  condition  to 
Insure  safety  of  operation,  and  the  owner  or  user  shall  not 
operate  the  boiler,  or  cause  It  to  be  oi)erated,  until  such  certificate 
has  been  granted. 

Sec.  16.  Every  boiler  which  has  been  insi)ected  by  the  boiler  Marldz«. 
inspection  department  shall  be  numbered  either  by  stamping 
the  number  upon  the  boiler  or  by  attaching  a  numbered  metal 
tag  by  a  seal  or  otherwise  to  the  boiler  or  Its  fittings.  No  i)er- 
son  except  a  member  of  the  boiler  inspection  department  shall 
deface  or  remove  any  such  number  or  tag. 

Sec.  17.  Insurance  companies  engaged  In  the  business  of  In-  9?^^***  *** 
specting  and  Insuring  rteam  boilers  shall,  after  each  Internal  JJ^ea.  **™^ 
and  external  Inspection,  If  they  deem  the  boiler  to  be  In  safe 
working  condition,  issue  a  certificate  of  Inspection  stating  the 
maximum  pressure  at  which  the  boiler  may  be  operated.  This 
maximum  pressure  shall  be  determined  under  the  rules  estab- 
ished  by  the  board  of  boiler  rules. 

Sec.  18  (as  amended  by  chapter  563,  Acts  of  1908).  No  Insur-  Limit 
nnce  company  shall  Issue  a  policy  of  Insurance  on  a  steam  boiler 
for  a  longer  period  than  three  years.  If  a  boiler  Is  Insured  which 
has  not  previously  been  inspected  externally  and  Internally  and  a 
certificate  of  Inspection  issued,  the  company  so  Insuring  shall 
forthwith  notify  the  chief  of  the  boiler  inspection  department  of 
the  district  police  to  that  effect,  and  shall  inspect  such  boiler  In- 
ternally and  externally  within  one  month  after  the  Insurance  Is 
effected.  No  Insurance  shall  be  effected  on  any  boiler  Installed 
after  May  first,  nineteen  hundred  and  eight,  which  does  not  con- 
form to  the  rules  formulated  by  the  board  of  boiler  rules. 

Sec.  19.  The  certificate  of  Inspection  issued  by  the  boiler  In-  Certificate  to 
spectlon  department,  or  by  an  Insurance  company,  shall  state '^^  ^*^*^ 
the  name  of  the  owner  or  user,  the  location,  size  and  number  of 
the  boiler,  the  date  of  Inspection  and  the  maximum  pressure  at 
which  the  boiler  may  be  oi>erated,  under  the  signature  of  the 
person  who  made  the  Inspection,  and  shall  also  contain  such 
quotations  from  the  statutes  as  shall  be  deemed  necessary  by  the 
board  of  boiler  rules,  and  shall  so  be  placed  as  to  be  easily  read 
in  the  engine  room  or  boiler  room  of  the  plant  where  the  boiler  Is 
located,  except  that  the  certificate  of  Inspection  for  a  portable 
boiler  shall  be  kept  on  the  premises  and  shall  be  accessible  at  all 
times. 

Sec.  20.  No  person  shall  use,  or  cause  to  be  used,  a  steam  boiler.  Safety  plugs, 
excepting  boilers  upon  motor  road  vehicles,  steam  fire  engines, 
boilers  lu  private  residences,  or  boilers  under  the  jurisdiction  of 
the  United  States,  unless  It  Is  provided  with  a  fusible  safety  plug 
made  of  lead  or  some  other  equally  fusible  material,  as  specified 
by  the  rules  to  be  established  by  the  board  of  boiler  rules. 

Sec.  21.  The  owner  or  user  of  any  holler  herein  required  to  be    Notice   ol  da- 
inspected  shall  Immediately  notify  the  boiler  Inspection  depart-^"* 
ment.  If  the  boiler  is  l>eing  oi)erated  under  the  Inspection  of  that 
department,  or  th^  insurance  company,  if  it  is  bein^p  operated 
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under  its  tnspectlon,  In  case  a  defect  afl 
boiler  Is  dfBcovered. 
to     Sec.  22.  If  the  iosurance  on  any  boiler  I 
^   ^pected  expires,  or  is  cancel ert  bi?cfin8e  the^ 
to  continue  the  operation  of  the  boiler,  tii 
cease  to  operate  It  until  It  bas  been  put  in 
factory  to  the  Insurers,  or  has  been  inspectc 
tlon  department  and  a  certificate  of  lnepei'1 

Bydrostfttii!  Sec.  23.  If,  In  the  judgment  of  the  Insiieci 
company,  It  is  advlsyihle  to  apply  a  hydros! 
boiler,  the  owner  or  user  shall  prepare  I  he 
directed  by  the  lnsi>ector  or  by  the  insuran 

Board  ol  boiler  Sec.  24.  The  governor,  within  thirty  day: 
this  act,  with  the  consent  of  the  council,  at 
five  persons,  to  be  known  ns  the  board  of  bo 
last  four  shall  be  appointed  to  serve  as  fol 
of  two  years  each  and  two  for  a  term  of  thl 
expJnition  of  their  terms  of  office  theSrj 
pointed  for  terms  of  three  years  each.  TMJ 
other  thmi  the  chairman  hereinafter  deslgu 
their  sorvfees  the  first  year  In  office  the  su 
Inrs  each,  Thoronfter  they  shnll  receive 
their  services  Miid  reimbursomcnt  for  their 
as  the  governor  and  council  sball  order*  nf 
gregate  In  any  one  year  the  pum  of  one  t 
board  sbiill  be  constituted  as  follows:  The 
boiler  inspection  de[Mirtment  of  the  distrlc 
its  chairman:  one  member  representinij  the 
one  member  representing  the  boiler  mnnufi 
member  representing  tbe  boiler  insurnuc 
member  who  Is  an  oiierating  engineer 

Clerk.  Skc.  25.  The  chief  inspector  of  boilers  o 

department  of  tiie  district  police  shall  apiw 
be  a  stenographer,  and  who  shrtll  also  act  as 
of  boiler  rales,  and  whose  salary  shall  be  t^ 
year.  The  necessary  expenses  of  the  boa 
the  secret[iry  of  the  board.  Incurred  in  tbej 
during  the  first  year,  sholl  be  paid  out 
Commonwealth,  but  shall  not  exceed  the 
dollars  for  that  year.  The  attorney-general 
shall  fnmlsh  all  neede<3  assistance  to  the  b< 
the  rules  hereinafter  provided  for. 

Sec.  2^  Ois  amended  by  chapter  Z^X  Act 
the  duty  of  the  board  of  boiler  rules  to  fi 
eonstrnctlon,  Install  a  tloa  and  Inspection  of 
ascertaining  tbe  siife  working  pressure  t 
boilers,  to  prescribe  tests,  if  they  deem  U  " 
the  qyalltles  of  materials  used  in  the  cona 
formulate  rules  regulating  the  const ructio 
valves  for  boilers  of  dlfTerent  sisies  and  pres 
use  nod  location  of  fnsiblo  safety  plugs,  ap 
the  pressure  of  steam  and  the  level  of  we 
such  other  appliances  as  the  board  may  de 
In  operating  steam  boilers;  and  to  make 
certificate  of  lnsi>ectlon. 

l*w**n«»«  The  board  of  boiler  rules  shall  hold  publl 

Thurs<lay  fn  May  and  November  of  each  yi 
times  as  the  board  may  determine,  on  petit! 
rules  formulate<i  by  s^iid  board.  If  the  1 
hearing,  stmll  deem  It  advisable  to  make  cl 
shall  appoint  a  day  for  n  further  hearing, 
thereof  and  of  the  changes  proposed  by  adv 
newspaper  lu  each  of  the  cities  of  Boston, 
Fall  River,  lAiwell  and  Lynn,  at  ieast  ten  da 
If  the  board  on  its  own  inltlatlTe  contem] 
rules,  like  notice  and  a  bearing  bbali  be  gl? 
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adoption  thereof.  Changes  made  in  the  rules  which  affect  the 
construction  of  new  boilers  shall  take  effect  six  months  after  the 
approval  of  the  same  by  the  goyemor:  Provided,  however.  That 
the  board  may,  upon  request,  permit  the  application  of  such 
change  in,  or  additions  to,  rules,  to  boilers  manufactured  or  in- 
stalled during  said  six  months.  When  a  person  desires  to  manu- 
facture a  special  type  of  boiler  the  design  of  which  is  not  covered 
by  the  rules  formulated  by  the  board  of  boiler  rules,  he  shall 
submit  drawings  and  specifications  of  such  boiler  to  said  board, 
which,  if  it  approves,  shall  permit  the  construction  of  the  same. 

Sec.  27.   The  rules  so  formulated  shall  be  submitted  to  the  gov-    Qonniortoap- 
emor  for  his  approval,  and  when  approved  shall  have  the  force  of  prove, 
law,  and  shall  be  printed  and  furnished  to  those  requesting  them 
by  the  boiler  inspection  department 

Sec.  28  (as  amended  by  chapter  393,  Acts  of  1909).  The  boiler  Enfarotmaot 
inspection  department  of  the  district  police  shall  enforce  the  pro- 
visions of  the  preceding  sections,  and  such  rules  as  shall  be  pro- 
mulgated by  the  board  of  boiler  rules  with  the  approval  of  the 
governor.  Whoever  violates  any  provision  of  this  act  or  of  the 
said  rules  shall  be  punished  by  a  fine  of  not  less  than  twenty  nor 
more  than  five  hundred  dollars  or  by  imprisonment  for  not  more 
than  six  mouths,  or  by  both  such  fine  and  imprisonment.  A  trial 
Justice  shall  have  Jurisdiction  of  complaints  for  violation  of  the 
provisions  of  this  act,  and  in  such  cases  may  impose  a  fine  of  not 
more  than  fifty  dollars.  All  members  of  the  boiler  inspection 
department  of  the  district  police  shall  have  authority  in  the  pur- 
suance of  their  duty  to  enter  any  premises  on  which  a  boiler  is 
situated,  and  any  person  who  hinders  or  prevents  or  attempts  to 
prevent  any  member  of  the  boiler  inspection  department  from  so 
entering  shall  be  liable  to  the  penalty  specified  in  this  section.  stetm  fln  «i- 

The  provisions  of  this  act  relative  to  the  inspection  and  opera-  Ef^ 
tion  of  boilers  within  the  Commonwealth  shall  not  be  held  to  apply 
to  steam  fire  engines  brought  into  the  Commonwealth  for  tempo- 
rary use  in  times  of  emergency,  for  the  purpose  of  checking  con- 
flagrations. 

Chapteb  537. — Inspection  of  factories  and  workshops— Inspectorg 

of  health. 

Section  1.  The  State  board  of  health  shall,  as  soon  as  may  be    Distrlcti. 
after  the  passage  of  this  act,  divide  the  Commonwealth  into  not 
more  than  fifteen  districts,  to  be  known  as  health  districts,  in 
such  manner  as  it  may  deem  necessary  or  proper  for  carrying  out 
the  purposes  of  this  act 

Seo.  2.  After  the  division  aforesaid  has  been  made,  the  gov-  lospecton. 
emor,  with  the  advice  and  consent  of  the  council,  shall  appoint  in 
ench  health  district  one  practical  and  discreet  person,  learned  in 
the  science  of  medicine  and  hygiene,  to  be  State  inspector  of 
health  In  that  district.  Every  nomination  for  such  office  shall  be 
,  made  at  least  seven  days  prior  to  the  appointment  The  said  State 
inspectors  of  health  shall  hold  their  ofl9ces  for  a  period  of  five 
years  from  the  time  of  their  respective  appointments,  but  shall  be 
liable  to  removal  from  ofl9ce  by  the  governor  and  council  at  any 
time. 

Sec.  3.  Every  State  Inspector  of  health  •  •  •  shall  inform  Dotfci. 
himself  concerning  the  health  of  all  minors  employed  in  factories 
within  his  district,  and,  whenever  he  may  deem  it  advisable  or 
necessary,  he  shall  call  the  ill  health  or  physical  unfitness  of  any 
minor  to  the  attention  of  his  or  her  parents  or  employers  and  of 
the  State  board  of  health. 

Sec.  5.  The  State  inspectors  of  health  shall,  under  the  direction    Enforotmnit  ol 
of  the  State  board  of  health  and  In  place  of  the  inspection  depart-  inroectiozilawgiii 
ment  of  the  district  police,  enforce  the  provisions  of  section  forty-  'wtoiki. 
one  of  chapter  one  hundred  and  four  of  the  Re\ised  Laws  so  far 
as  said  section  provides  that  factories  shall  be  well  ventilated  and 
kept  dean,  sections  forty-one,  forty-four  and  forty-seven  to  sixty- 
cue,  inclusivei  of  chapter  one  hundred  and  six  of  the  Revised 
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I^aws,  chapter  three  hundred  nnd  twenty-two  of  the  Acts  of  the 
year  nineteen  hundred  and  two.  chapter  four  hundred  and  seTeuty- 
five  of  the  Acts  of  the  year  nineteen  hundred  and  three,  chapter 
two  hundred  and  thirty-eight  of  the  Acts  of  the  year  nineteen 
hundred  and  five,  and  chapter  two  hundred  and  fifty  of  the  Acts 
of  the  year  nineteen  hundred  and  six;  and  the  powers  and  duties 
heretofore  conferred  and  imposed  upon  the  memhers  of  said  in- 
spection department  of  the  district  police  by  section  eight  of  chap- 
ter one  hundred  and  eight  of  the  Revised  Laws  in  r^pect  to  the 
foregoing  sections  and  acts,  and  in  respect  to  all  acts  in  amend- 
ment thereof  or  in  addition  thereto,  and  In  respect  to  any  other 
laws,  are  hereby  conferred  and  imposed  upon  said  State  inspectors 
of  health  or  such  other  ofiicers  as  the  State  board  of  health  may 
from  time  to  time  appoint:  Provided,  hoic^ver.  That  neither  said 
board  of  health  nor  any  inspector  thereof  shall  have  authority  to 
require  structural  alterations  to  be  made  in  buildings,  but  shall 
roiwrt  the  necessity  therefor  to  the  inspection  department  of  the 
district  i)olice.  Wherever  in  said  provisions  of  law  the  words 
"  inspector "  or  "  inspectors  of  factories  and  public  buildings,** 
"  inspection  department  of  the  district  police,"  **  inspector  *'  or 
"insi)wtor8  of  the  district  jwlice,"  "district  police"  "factory  in- 
spector "  or  "  inspectors,"  and  **  member*'  or  "  members  of  the  dis- 
trict iM)lice"  occur,  they  shall  be  taken  to  mean  State  inspector  or 
inspectors  of  health.  Wherever  the  words  "chief  of  the  district 
police*'  occur,  they  shall  be  taken  to  mean  the  State  board  of 
health. 

Salaries.  Sec.  6.  The  governor,  with  the  advice  and  consent  of  the  council, 

shall  establish  the  salaries  of  said  State  iniQ)ectors  of  health,  hav- 
ing regard  in  each  district  to  the  extent  of  territory,  the  number 
of  inhabitants,  the  character  of  the  business. there  carried  on.  and 
tlie  amount  of  time  likely  to  be  required  for  the  proper  discharge 
of  the  duties.  The  salaries  thus  established  shall  be  paid  from 
the  treasury  of  the  Commonwealth  monthly. 

Same.  Sec.  7.  There  may  be  expended  out  of  the  treasury  of  the  Com- 

monwealth annually,  for  the  purposes  specified  in  this  act,  for 
salaries,  a  sum  not  exceeding  twenty-five  thousand  dollars,  and 
for  other  expenses,  a  sum  not  exceeding  five  thousand  dollars. 

Experia.  Sec.  8.  For  the  purpose  of  carrying  out  the  provisions  of  this 

act  the  State  board  of  health  may  employ  from  time  to  time  ex- 
perts in  sanitation. 

ACTS  OF  11)08. 

Chapter  325. — Inspection  of  factories,  etc, — Pure  water  for 
humidifying. 

Water   to  be     SixTioN  1.  The  water  used  for  humidifying  purposes  by  any 
P"^-  pf»rs<»n,  firm  or  corporation  operating  a  factory  or  workshop,  shall 

bo  of  such  a  degree  of  purity  as  not  to  give  rise  to  any  impure  or 
foul  odors,  and  shall  be  so  used  as  not  to  be  injurious  to  the, 
health  of  persons  employed  in  such  factories  or  workshops. 

violations.  Skc.  2.  Any  person,  firm  or  corporation  violating  any  provision 

of  this  act  shall,  upon  conviction  thereof,  be  punished  by  a  fine 
of  not  less  than  ten  nor  more  than  one  thousand  dollars. 

Enforcement.        src.  3.  The  State  ins[)ootors  of  health  shall,  under  the  direction 
of  the  state  board  of  health,  enforce  the  provisions  of  this  act 

Chapter  375. — Factory  inspectors — Age  of  eligibility. 

Age    of    fifty     Section  1.  A  person  who  is  not  above  the  age  of  fifty  years, 
years.  |f  otherwise  qualified,  shall  be  eligible  for  appointment  as  an 

inspector  of  factories  and  public  buildings,  as  a  member  of  the 
inspection  department  of  the  district  police. 

Chapte  389. — Inspectors  of  factories,  etc. — Powers   and  duties. 

Jwpeetora  may     SECTION   1    (as  amended  by  chapter  354,   Acts  of  1909).  The 
«m«r     «KJtorie«,^,jj,gf  Qf  ^^  district  police,  the  deputy  chief  of  the  inspectioo 
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department  of  the  district  police,  and  the  Inspectors  of  factories 
and  public  buildings  may,  In  the  performance  of  their  duty  in 
enforcing  the  laws  of  the  Commonwealth,  enter  any  building, 
structure  or  inclosure,  or  any  part  thereof,  and  examine  the 
methods  of  prevention  of  fire,  means  of  exit,  and  means  of  protec- 
tion against  accident,  and  may  make  Investigations  as  to  the 
employment  of  children,  young  persons  and  women,  except  con- 
cerning health  and  the  Influence  of  occupation  upon  health.  They 
may,  except  in  the  city  of  Boston,  enter  any  publlcbuildlng,  public 
or  private  Institution,  schoolhouse,  church,  theater,  public  hall, 
place  of  assemblage,  or  place  of  public  resort,  and  make  such 
investigations  and  order  such  structural  or  other  changes,  in  said 
buildings,  as  are  necessary  relative  to  the  construction,  occupation^ 
heating,  ventilating  and  the  sanitary  condition  and  appliances  of 
the  same. 

Sec.  2.  Any  person  who  hinders  or  prevents  or  attempts  to    QndMtBg    l» 
prevent  any  member  of  the  inspection  department  of  the  district  ^^*""' 
police  from  entering  any  building,  structure  or  inclosure  or  part 
thereof  specified  in  the  preceding  section  shall  be  liable  to  a  pen- 
alty of  not  less  than  fifty  nor  more  than  one  hundred  dollars. 

Sec  3.  Trial  justices,  police,  municipal  and  district  courts  shall 
have  concurrent  jurisdiction  with  the  superior  court  to  enforce 
the  provisions  of  this  act 

Ghafteb  487. — Inspection  of  factories — Appeals  from  orders  of 

inspectors. 

Section  1.  Whoever  is  aggrieved  by  the  order,  requirement,  or  App«iL 
direction  of  an  inspector  of  factories  and  public  buildings  may, 
within  ten  days  after  the  service  thereof,  ai^eal  to  a  Judge  of  the 
superior  court  for  the  county  In  which  the  building  to  which  such 
order,  requirement  or  direction  relates  is  situated,  for  an  order 
forbidding  Its  enforcement;  and  after  such  notice  as  said  court 
shall  order  to  all  parties  Interested,  a  hearing  may  be  had  before 
said  court  at  such  early  and  convenient  time  and  place  as  shall 
be  fixed  by  said  order;  or  the  court  may  appoint  three  disinter- 
ested persons,  skilled  in  the  subject-matter  of  the  controversy,  to 
examine  the  matter  and  hear  the  parties;  and  the  decision  of  said 
court,  or  the  decision,  in  writing  and  under  oath,  of  the  majority 
of  said  experts,  filed  in  the  olflce  of  the  clerk  of  courts  In  said 
county  within  ten  days  after  such  hearing  may  alter,  annul  or 
affirm  such  order,  requirement  or  direction.  Such  decision  or  a 
certified  copy  thereof  shall  have  the  same  authority,  force  and 
effect  as  the  original  order,  requirement  or  direction  of  the  In- 
spector. If  such  decision  annuls  or  alters  such  order,  requirement 
or  direction  of  the  inspector,  the  court  shall  also  order  the  said 
inspector  not  to  enforce  his  order,  requirement  or  direction,  and 
in  every  case  the  certificate  required  by  law  shall  thereupon  be 
issued  by  said  court  or  by  said  experts. 

Sec.  2.  The  court  may  award  reasonable  compensation  to  experts  Experts  to  b« 
appointed  under  the  provisions  of  the  preceding  section  which,  if  compen«ttd. 
the  order,  requirement  or  direction  of  the  Inspector  is  altered  or 
annulled,  shall  be  paid  by  the  county  in  which  the  application 
for  an  order  of  the  court  was  made;  otherwise  by  the  applicant 
If  the  order,  requirement  or  direction  of  the  inspector  is  affirmed 
by  the  court  or  the  experts,  costs  shall  be  taxed  against  the  appli- 
cant for  the  order  of  the  court,  as  in  civil  cases,  and  shall  be  paid 
into  the  treasury  of  the  county  in  which  the  application  for  such 
order  of  the  court  was  made. 

ACTS  OF  1909. 

Chapter  514. — Inspection,  etc.,  of  factories — General  provisions. 

Section  17  (as  amended  by  chapter  241,  Acts  of  1911).  The  fol-    Daflnitlont    oT 
lowing  words  and  phrases  as  used  In  all  laws  relative  to  the  em-  t«nwa«ed, 
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Salaries. 


Same. 


Experts. 


Laws,  chapter  three  hundred  and  twenty-two  of  the  Acts  of  tl 
year  nineteen  hundred  and  two,  chapter  four  hundred  and  eeTeut^ 
five  of  the  Acts  of  the  year  nineteen  hundred  and  three,  chapt€ 
two  hundred  and  thirty-eight  of  the  Acts  of  the  year  nlnetee 
hundred  and  five,  and  chapter  two  hundred  and  fifty  of  the  Aci 
of  tlie  year  nineteen  hundred  and  six ;  and  the  powers  and  duti( 
heretofore  conferred  and  imposed  upon  the  members  of  said  h 
spectlon  department  of  the  district  police  by  section  eight  of  cha] 
ter  one  hundred  and  eight  of  the  Revised  Laws  in  respect  to  tli 
foregoing  sections  and  acts,  and  in  respect  to  all  acts  in  amem 
ment  thereof  or  in  addition  thereto,  and  in  respect  to  any  otbc 
laws,  are  hereby  conferred  and  imposed  upon  said  State  inspectoi 
of  health  or  such  other  ofiicers  as  the  State  board  of  health  ma 
from  time  to  time  appoint:  Provided,  hotc^ver.  That  neither  sai 
board  of  health  nor  any  inspector  thereof  shall  have  authority  t 
require  structural  alterations  to  be  made  in  buildings,  but  sha' 
report  the  necessity  therefor  to  the  inspection  department  of  th 
district  iwlice.  Wherever  in  said  provisions  of  law  the  wore 
"inspector"  or  "inspectors  of  factories  and  public  buildings, 
**  inspection  department  of  the  district  police,"  "  inspector "  c 
"  iusi)octors  of  the  district  iwllce,"  "district  police,"  "factory  h 
spector  "  or  "  inspectors,"  and  "  member  "  or  "  members  of  the  6h 
trlct  iiolice"  occur,  they  shall  be  taken  to  mean  State  inspector  c 
Inspectors  of  health.  Wherever  the  words  "chief  of  the  distric 
police"  occur,  they  shall  be  taken  to  mean  the  State  board  c 
health. 

Sec.  6.  The  governor,  with  the  advice  and  consent  of  the  cound 
shall  establish  the  salaries  of  said  State  iniQ)ectors  of  health,  ha^ 
ing  regard  in  each  district  to  the  extent  of  territory,  the  numbc 
of  inhabitants,  the  character  of  the  business. there  carried  on.  an 
the  amount  of  time  likely  to  be  required  for  the  proi)er  discharg 
of  the  duties.  The  salaries  thus  established  shall  be  paid  froi 
the  treasury  of  the  Commonwealth  monthly. 

Sec.  7.  There  may  be  expended  out  of  the  treasury  of  the  Con 
monwealth  annually,  for  the  purposes  specified  in  this  act,  fo 
salaries,  a  sum  not  exceeding  twenty-five  thousand  dollars,  an 
for  other  expenses,  a  sum  not  exceeding  five  thousand  dollars. 

Sec.  8.  For  the  purpose  of  carrying  out  the  provisions  of  thi 
act  the  State  board  of  health  may  employ  from  time  to  time  ei 
perts  in  sanitation. 


ACTS  OF  11K)8. 

Chapter  325. — Inspection  of  factories,  etc, — Pure  tcater  for 
humidifying. 


Water 
pure. 


Violations. 


Enforcemcnl. 


to  be  Section  1.  The  water  used  for  humidifying  purposes  by  an 
pi^rsoii,  firm  or  con^orntion  operating  a  factory  or  workshop,  sha 
bo  of  such  a  degree  of  purity  as  not  to  give  rise  to  any  impure  c 
foul  odors,  and  shall  be  so  used  as  not  to  be  Injurious  to  tli 
health  of  persons  employed  In  such  factories  or  workshops. 

Sec  2.  Any  jierson,  firm  or  corporation  violating  any  provisio 
of  this  act  shall,  upon  conviction  thereof,  be  pimished  by  a  fir 
of  not  less  than  ten  nor  more  than  one  thousand  dollars. 

Sec  3.  The  state  inspectors  of  health  shall,  under  the  directio 
of  the  state  board  of  health,  enforce  the  provisions  of  this  act 


Chapter  375. — Factory  inspectors — Age  of  eligibiUty. 

Age    of    fifty     Section  1.  A  person  who  is  not  above  the  age  of  fifty  yean 
y^'^  if  otherwise  qualified,  shall   be  eligible  for  appointment  as  a 

inspector  of  factories  and  public  buildings,  as  a  member  of  tb 
Inspection  department  of  the  district  police. 

Chapte  389. — Inspectors  of  factories,   etc, — Powers  and  dutiet 


J»P«^*oramay     Section   1    (as  amended  by  chapter  354,  Acts  of  1909).  Tb 
^     »ctorie8,^.jjigf  ^f  ^^  district  police,  the  deputy  chief  of  the  inspectio! 
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department  of  the  district  police,  and  the  Inspectors  of  factories 
and  public  buildings  may.  In  the  performance  of  their  dnty  In 
enforcing  the  laws  of  the  Commonwealth,  enter  any  building, 
structure  or  Inclosure,  or  any  part  thereof,  and  examine  the 
methods  of  prevention  of  fire,  means  of  exit,  and  means  of  protec- 
tion against  accident,  and  may  make  Investigations  as  to  the 
employment  of  children,  young  persons  and  women,  except  con- 
cerning health  and  the  Influence  of  occupation  upon  health.  They 
may,  except  In  the  city  of  Boston,  enter  any  publlc*bulldlng,  public 
or  private  Institution,  schoolhouse,  church,  theater,  public  hall, 
place  of  assemblage,  or  place  of  public  resort,  and  make  such 
investigations  and  order  such  structural  or  other  changes,  In  said 
buildings,  as  are  necessary  relative  to  the  construction,  occupation^ 
heating,  ventilating  and  the  sanitary  condition  and  appliances  of 
the  same. 

Sec.  2.  Any  person  who  hinders  or  prevents  or  attempts  to    QndMtBg    l» 
prevent  any  member  of  the  inspection  department  of  the  district  ^^*""' 
police  from  entering  any  building,  structure  or  Inclosure  or  part 
thereof  specified  in  the  preceding  section  shall  be  liable  to  a  pen- 
al^ of  not  less  than  fifty  nor  more  than  one  hundred  dollars. 

Sec  3.  Trial  Justices,  police,  municipal  and  district  courts  shall 
have  concurrent  Jurisdiction  with  the  superior  court  to  enforce 
the  provisions  of  this  act 

Ghafteb  487. — Inspection  of  factorieB— Appeals  from  orders  of 

inspectors. 

Section  1.  Whoever  is  aggrieved  by  the  order,  requirement,  or  App«iL 
direction  of  an  Inspector  of  factories  and  public  buildings  may, 
within  ten  days  after  the  service  thereof;  appeal  to  a  Judge  of  the 
superior  court  for  the  county  In  which  the  building  to  which  such 
order,  requirement  or  direction  relates  is  situated,  for  an  order 
forbidding  Its  enforcement;  and  after  such  notice  as  said  court 
shall  order  to  all  parties  Interested,  a  hearing  may  be  had  before 
said  court  at  such  early  and  convenient  time  and  place  as  shall 
be  fixed  by  said  order;  or  the  court  may  appoint  three  disinter- 
ested persons,  skilled  In  the  subject-matter  of  the  controversy,  to 
examine  the  matter  and  hear  the  parties;  and  the  decision  of  said 
court,  or  the  decision,  in  writing  and  under  oath,  of  the  majority 
of  said  experts,  filed  in  the  office  of  the  clerk  of  courts  In  said 
county  within  ten  days  after  such  hearing  may  alter,  annul  or 
affirm  such  order,  requirement  or  direction.  Such  decision  or  a 
certified  copy  thereof  shall  have  the  same  authority,  force  and 
effect  as  the  original  order,  requirement  or  direction  of  the  In- 
spector. If  such  decision  annuls  or  alters  such  order,  requirement 
or  direction  of  the  inspector,  the  court  shall  also  order  the  said 
inspector  not  to  enforce  his  order,  requirement  or  direction,  and 
in  every  case  the  certificate  required  by  law  shall  thereupon  be 
Issued  by  said  court  or  by  said  experts. 

Sec.  2.  The  court  may  award  reasonable  compensation  to  experts  Experts  to  b« 
appointed  under  the  provisions  of  the  preceding  section  which,  if  compeoMttd. 
the  order,  requirement  or  direction  of  the  inspector  is  altered  or 
annulled,  shall  be  paid  by  the  county  in  which  the  application 
for  an  order  of  the  court  was  made;  otherwise  by  the  applicant. 
If  the  order,  requirement  or  direction  of  the  Inspector  is  affirmed 
by  the  court  or  the  experts,  costs  shall  be  taxed  against  the  appli- 
cant for  the  order  of  the  court,  as  in  civil  cases,  and  shall  be  paid 
into  the  treasury  of  the  county  in  which  the  application  for  such 
order  of  the  court  was  made. 

ACTS  OF  1909. 

Chapter  514. — Inspection,  etc.,  of  factories — General  provisions. 

Section  17  (as  amended  by  chapter  241,  Acts  of  1911).  The  fol-    Ddlnitions    of 
lowing  words  and  phrases  as  used  in  all  laws  relative  to  the  em-  ^•""•"••^ 

49450'*— S.  Doc.  645,  61-2,  vol  19 60 
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ploymeiit  of  labor  8ball»  unless  a  different  meanlug  is  plaliijf 
qnjreil  by  tbe  context,  bnve  the  following  meanlnga: 

'^BleaebiDg  works"  shall  mean  any  preuji»e8  lu  which  the  pi 
ess  of  bleaching  yarn  or  clotb  of  any  material  Is  carried  on. 

'*  CblJd  "  or  '"  minor  *'  6*hnll  nnniii  u  person  under  eighteen  ye 
of  age,  except  that  in  regard  to  the  compulsory  sUtendance 
Illiterate  minors  at  evening  schoolN  the  word  minor  ahall  in< 
a  person  under  tbe  age  of  rw*enty-one  years. 

"Dyeing  works"  shall  mean  any  premise's  In  which  the  pi 
of  dyeing  yam  or  cloth  of  any  material  is  canned  on. 

**  Factory  '"  shall  mean  any  prendset*  where  steam,  water  or  ot] 
Diec'baninil  power  is  used  tn  aid  of  any  manufacturing  proca 
there  carried  on, 

**  Glass  works"  sl»all  mean  any  premist^s  In  which  the  maoufj 
tnre  of  glass  is  carried  on. 

**Iron  works"  shall  mean  a  mllJ.  forge  or  other  premises  in 
upon  wbicb   any  process  is  carried  on  for  converting   iron  ii 
malleable  Iron,  steel  nr  tin  plate,  or  for  otherwise  making  or  cc 
verting  steel. 

**  Letterpress  establishments**  shall  mean  any  premises  in  whi( 
the  process  of  letterpress  printing  Is  carried  on, 

**  Manufacturing  estabUsbments "   shall    mean    any    premiat 
room  or  place  used  for  tbe  purpose  of  making,  altering.  refjairiE 
ornamenting,  finishing  or  adapting  for  sale  any  article  or  part 
an  article, 

*' Mechanical  establishments"  shall  mean  any  premises,  oth 
than  a  factory  as  above  defined.  In  which  machinery  is  emplo; 
In  conner:tion  with  any  work  or  t»rocess  cflrrie<l  on  therein. 

'*  Mercantile  establishments"  shall  mean  any  premises  used  f< 
the  ]  HIT  poses  of  trade  in  tbe  purchase  or  Sfile  of  any  goods  or  mer- 
ehfmdise.  and  any  premises  used  for  tbe  purposes  of  a  restaurant 
or  for  publicly  providing  and  serving  meals. 

"  Paper  mills  "  shall  mean  any  premises  in  which  the  manufac' 
tore  of  rniper  i-s  carried  on. 

**  Person "   sbaH  mean  an  individual,  corporation,   partnership, 
company  or  jlsko elation, 

•'  Print  works"  shall  mean  any  premises  in  which  Is  carried  oa 
the  process  of  printing  tignres,  patterns  or  designs  upon  cottoi 
lineu,  woolen,  worsterl  or  silken  yarn  or  cloth,  or  upon  any  wovi 
or  feltwl  fabric  which  Is  not  imper. 

*' Public  buildlnp"  ahnll  mean  any  building  or  premises  used 
a  public  or  private  institution,  church,  theater,  public  hall.  pJa< 
of  public  entertahnnent,  i^8€)rt  or  assemblage, 

"  School  bouse "  shall  mean  any  building  or  premises  In  wbi 
public  or  private  instruction  is  afforded  to  not  less  than  ten  papll 
at  one  time. 

*'  Women  "  shall  mean  a  woman  eighteen  years  of  age  or  ovetL 

"Workshop"  shall  mean  any  premlsea,  room  or  place,  which  U 
not  a  factor>^  as  almve  defined,  wherein  manual  labor  is  exerclsel 
by  wiiy  of  trade  or  for  rnirposes  of  gain  in  or  Incidental  to  a 
process  of  making,  altering,  repairing,  ornamenting,  finishing  or 
adapting  for  sale  any  article  or  part  of  an  article,  and  to  whli " 
or  over  which  premises,  room  or  place  the  employer  of  the 
sons  working  therein  has  the  right  of  access  or  control;  but 
exercise  of  such  manual  lal>or  in  a  private  house  or  private  rtx>ai 
by  the  family  dweltlng  therein  or  by  any  of  them  or  if  a  majority 
of  the  perKons  therein  employed  are  members  of  such  famr 
shall  not  of  itself  constitute  such  house  or  room  a  workshop  wlthi 
this  iletiiiitiou, 

"  Young  r^erson  *'  shall  mean  a  person  of  the  age  of  foui 
years  and  under  tbe  age  of  eighteen  years. 
Pore  drirtldng  8kc.  78.  .\U  manufacturing  establishments  within  thla  comi 
Witor  to  he  >iip-wealth  shall  provide  fresh  and  pure  drinking  water  to  which  th( 
employees  shall  have  access  during  working  hours.  Any  person, 
firm,  assticintion  or  ct^rporatlon  owning,  in  whole  or  in  part,  mnih 
aging,  controlling  or  superintending  any  manufacturing  establlsliJ 
inent  In  which  the  provisions  of  this  section  are  violated  shalU 
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upon  couu)]aiut  of  the  State  inspectors  of  health,  of  the  board  of 
health  of  the  city  or  town,  or  of  the  selectmen  of  the  town  in 
which  the  establishment  is  located  be  punished  by  a  fine  of  one 
hundred  dollars  for  each  offence. 

Sec.  79.  Every  factory  in  which  five  or  more  persons  are  em-  Sanitation, 
ployed,  and  every  factory,  workshop,  mercantile  or  other  establish- 
ment or  oflice  in  which  two  or  more  children  or  women  are  em- 
ployed, shall  be  kept  clean  and  free  from  effluvia  arising  from  any 
drain,  privy  or  nuisance,  and  shall  be  provided,  within  reasonable 
access,  with  a  sufficient  number  of  proper  water-closets,  earth 
closets  or  privies;  and  wherever  two  or  more  males  and  two  or 
more  females  are  employed  together,  a  sufficient  number  of  sep- 
arate water-closets,  earth  closets  or  privies  shall  be  provided  for 
the  use  of  each  sex,  and  plainly  so  designated ;  and  no  person  shall 
be  allowe<l  to  use  a  closet  or  privy  which  is  provided  for  persons 
of  the  other  sex. 

Sec.  80  (as  amended  by  chapter  259,  Acts  of  1910).  The  owner.  Who  to  make 
lessee  or  occupant  of  any  premises  which  are  used  as  described  in  changes, 
the  preceding  section  shall  make  the  changes  necessary  to  conform 
thereto.  If  such  changes  are  made  upon  the  order  of  a  State  in- 
spector of  health,  by  the  occupant  or  lessee  of  the  premises,  he 
may,  within  thirty  days  after  the  completion  thereof  bring  an 
action  against  any  other  person  who  has  an  interest  in  such 
premises,  and  may  recover  such  proportion  of  the  expense  of  mak- 
ing such  changes  as  the  court  adjudges  should  Justly  and  equitably 
be  borne  by  the  defendant. 

Sec.  81.  If  it  appears  to  a  State  inspector  of  health  that  any  f^^^^}^^ 
act,  neglect  or  fault  in  relation  to  any  drain,  water-closet,  earth  wncn. 

closet  privy,  ash  pit,  water  supply,  nuisance  or  other  matter  in  a 
factory  or  workshop  included  under  the  provisions  of  section 
seventy-nine.  Is  punishable  or  remediable  under  the  provisions  of 
chapter  seventy-five  of  the  Revised  Laws  or  any  other  law  relative 
to  the  preservation  of  the  public  health,  but  not  under  the  pro- 
visions of  this  chapter,  he  shall  give  notice  In  writing  thereof  to 
the  board  of  health  of  the  city  or  town  in  which  such  factory  or 
workshop  is  situated,  and  such  board  of  health  shall  thereupon 
inquire  into  the  subject  of  the  notice  and  enforce  the  laws  relative 
thereto. 

Sec.  82  (as  amended  by  chapter  259,  Acts  of  1910).  A  criminal    Altowanoe     o 
prosecution  shall  not  be  instituted  against  a  person  for  a  violation  **"*•• 
of  the  provisions  of  sections  seventy-nine  and  eighty  until  four 
weeks  after  notice  in  writing  by  a  state  inspector  of  health  of  the 
changes  necessary  to  be  made  to  comply  with  the  provisions  of 
said  sections  has  been  sent  by  mail  or  delivered  to  such  person, 
nor  if  such  changes  shall  have  been  made  in  accordance  with  such 
notice.     A  notice  shall  be  sufficient  under  the  provisions  of  this    ^o"<*- 
section  if  given  to  one  member  of  a  firm,  or  to  the  clerk,  cashier, 
secretary,  agent  or  any  other  officer  who  has  charge  of  the  busi- 
ness of  a  corporation,  or  to  its  attorney ;  and  in  case  of  a  foreign 
corporation,  to  the  officer  who  has  the  charge  of  such  factory  or 
workshop:    and   such   officer   shall   be   personally   liable  for   the 
amount  of  any  fine  if  a  Judgment  against  the  corporation  is  re- 
turned unsatisfied. 

Sec  83.  A  factory  In  which  five  or  more  persons  and  a  work-  Ventilation, 
shop  in  which  five  or  more  women  or  young  persons  are  employed 
shall,  while  work  is  carried  on  therein,  be  so  ventilated  that  the 
air  shall  not  become  so  impure  as  to  be  injurious  to  the  health  of 
the  persons  employed  therein  and  so  that  all  gases,  vapors,  dust 
or  other  impurities  injurious  to  health,  which  are  generated  in 
the  course  of  the  manufacturing  process  or  handicraft  carried  on 
therein  shall,  so  far  as  practicable,  be  rendered  harmless. 

Sec  84.  If,  in  a  workshop,  or  factory  which  is  within  the  pro-  Use  of  Cans,  etc 
visions  of  the  preceding  section,  any  process  is  carried  on  by  which 
dust  is  caused  which  may  be  inhaled  to  an  injurious  extent  by  the 
persons  employed  therein,  and  it  appears  to  a  state  inspector  of 
health  that  such  inhalation  would  be  substantially  diminished 
Without  unreasonable  expense  by  the  use  of  a  tan  or  b^  otb^T 
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mechanical  means,  auch  fan  or  other  niechanical  means*  If 
directs,  shall  he  proTlded,  maintained  and  used. 
of  Seo.  86-  A  criminal  prosecution  shall  not  he  Instituted  f< 
Tlolatlon  of  the  provlslonB  of  the  two  preceding  sections 
such  employer  neglects,  for  four  weeks  after  the  receipt  of 
notice  In  writing,  to  make  such  changes  In  his  factory  or  wo 
shop  as  shall  be  ordered  by  a  State  Inspector  of  health, 
for  Sec.  S6.  Any  person,  firm  or  corporation  operating  a  factoC 
^'**^*^' workshop  In  which  emery  wheels  or  helts  or  buffing  wheels  or| 
injurious  to  the  health  of  employees  are  used  shall  provide  i 
wheels  and  belts  with  a  hood  or  hopper  connected  with 
pipes,  and  with  fans  or  blowers,  in  accordance  with  t*ie  prorii 
hefeinafter  contained,  which  apparatus  shall  be  so  placed 
operated  as  to  protect  any  person  using  such  wheel  or  b^lt 
the  particles  or  dust  produced  by  Its  operation,  and  to  convey  I 
particles  or  dust  either  outside  of  the  building  or  to  some  ] 
ceptacle  so  placed  as  to  receive  and  confine  such  particles  or  dm 

Hoods    sad     Sec.  87.  Every  such  wheel  shall  be  fitted  with  a  sheet  iron  i 
pipes.  cast-iron  hood  or  hopjier  of  such  form  and  so  placed  that  the  pfl 

tides  or  dust  produce<l  by  the  operation  of  the  wheel  or  of  anyhi 
connected  therewith  shall  fall  or  will  be  thrown  into  soch  ho< 
or  hopper  by  centrifugal  force;  and  the  fans  or  blowers  shall  1 
of  Buch  size  and  shall  be  run  at  such  speed  as  will  produce 
volume  and  velocity  of  air  In  the  suction  and  discharge  pip 
sufficient  effectually  to  convey  all  particle  or  dn&t  from  the  hw 
or  hopper  through  the  suction  pipes  and  so  outside  of  the  huiidh 
or  to  a  receptacle  as  aforesaid.  The  suction  pipes  and  coimi 
tions  shall  be  suitable  and  efficacious,  and  Buch  as  shall  \ 
approved  by  the  State  Inspector  of  health. 

Sec.  88.  The  two  preceding  sections  shall  not  apply  to  grl 
machines  upon  which  water  is  used  at  the  point  of  grinding 
tact,  nor  to  solid  emery  wheels  used  in  sawmills  or  in  planh 
mills  or  In  other  woodworking  establishments,  nor  to  any 
wheel  six  inches  or  les»  in  diameter  used  in  establishments 
the  principal  business  Is  not  emery  wheel  grinding. 

Skc.  8i).  State  Inspectors  of  health,  upon  receipt  of  notli 
writing,  signed  by  any  person  having  knowledge  of  the  facts, 
any  factory  or  workshop  as  a  foresaid  is  not  provided  with 
apparatus  prescribed  In  sections  eighty-six  and  eighty -seven  of  th 
act  shall  visit  and  Inspect  such  factory  or  workshop,  and  for  th. 
purpose  they  are  authorised  to  enter  any  such  factory  or  workah< 
during  wiirking  hours;  and  If  they  ascertain,  in  the  foregoing  ( 
in  any  other  manner,  that  the  owner,  proprietor  or  manag 
thereof  has  failed  to  comply  with  the  provisions  of  said  Bectlon 
they  shall  make  complaint  to  a  court  or  judge  having  Jnrledlctlo 
and  cause  such  owner,  proprietor  or  manager  to  be  proaecntai 
and  it  is  made  the  duty  of  the  district  attorney  to  prosecute  i 
cases  arising  under  this  sectJoii  or  sections  eighty-six  and  el^t 
seven  of  this  act, 

Seo.  TK).   Whoever  falls  to  comply  with  any  provision  of  the 
preceding  sections  shall,  for  the  first  offence  be  punished  by  a 
of  not  less  than  twenty-five  nor  more  than  one  hundred  doUtl 
and,  for  a  second  offence  he  shall  be  punished  by  the  fine  afoi 
or  by  imprisonment  in  Jail  for  not  more  than  sixty  days  or  by 
sndi  fine  and  imprisonment. 

Bp*»kiag tabes,  Seu.  91^  In  every  manufacturing  establishment  In  which  the  _ 
etc.,  to  ""^^cblnery  is  propelled  by  str?am,  communication  shall  he  provide 
between  each  room  in  which  such  machinery  Is  placed  and  f3 
room  in  which  the  engineer  Is  stationed  by  means  of  speakii 
tubes,  electric  bells  or  appliances  to  control  the  motive  pow« 
or  such  other  means  as  shall  be  satisfactory  to  the  Inspecton  « 
factories  and  public  buildings,  If  In  the  opinion  of  the  Inspeetoi 
such  communication  Is  necessary.  Whoever,  being  the  occnpsnt  < 
controlling  the  use  of  nuy  such  manufacturing  establishment,  vl 
lates  the  provlBlous  of  this  section  shall  forfeit  to  the  Commoi 
wealth  not  less  than  twenty-five  nor  m*ire  than  one  h\ 
dollars. 
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Sbo.  82.  No  prosecution  for  a  yiolatlon  of  the  provisions  of  the    AUowanc*     of 
preceding  section  sliall  be  commenced  until  four  weeks  after  notice  ^' 
in  writing  by  an  inspector  has  been  sent  by  mail  to  such  person, 
firm  or  corporation  of  any  changes  necessary  to  be  made  to  comply 
with  the  provisions  of  said  section,  nor  if  such  changes  shall  have 
been  made  in  accordance  with  such  notice. 

Sko.  93.  No  outside  or  inside  doors  of  any  building  in  which    Doors  not  to  b« 
operatives  are  employed  shall  be  so  locked,  bolted  or  otherwise  i«*ed. 
fastened  during  the  hours  of  labor  as  to  prevent  free  egress.    The 
owner,  lessee  or  occupant  of  any  such  building  shall,  five  days 
after  receiving  notice  in  writing  from  an  inspector  of  factories 
and  public  buildings,  comply  with  the  provisions  of  this  section. 

Sec.  94.  The  belting,  shafting,  gearing  and  drums  of  all  fac-  Guards  for  djui- 
tories,  if  so  placed  as,  in  the  opinion  of  the  inspectors  of  factories  ^^  macwiiF 
and  public  buildings,  to  be  dangerous  to  employees  therein  while 
engaged  in  their  ordinary  duties,  shall  be  as  far  as  practicable 
securely  guarded.  No  machinery  except  steam  engines  in  a  fac- 
tory shall  be  cleaned  while  running  if  objection  in  writing  is  made 
by  one  of  said  inspectors.  All  factories  and  workshops  shall  be 
well  lighted,  well  ventilated  and  kept  clean,  and  this  requirement 
shall  be  enforced  by  the  state  inspectors  of  health. 

Sec.  95.  The  owner  of  a  cotton  factory  which  shall  have  been    Space    near 
erected  subsequently  to  the  twenty-eighth  day  of  May  in  the  year 'gj^"*    ™*" 
eighteen  hundred  and  ninety-six,  in  which  there  is  any  traversing    ^^' 
carriage  of  a  self-acting  mule  Installed,  or  of  any  cotton  factory 
erected  previously  to  such  date  in  which  hereafter  such  traversing 
carriage  is  installed,  who  permits  such  carriage  to  travel  within 
twelve  inches  of  any  pillar,  column,  pier  or  fixed  structure,  shall 
be  punished  by  a  fine  of  not  less  than  twenty  nor  more  than  fifty 
dollars  for  each  ofl^ence. 

Sec.  96.  The  openings  of  hoistways,  hatchways,  elevators  and  Hoistwm,etc., 
well  holes  ui)on  every  fioor  of  a  factory  or  mercantile  or  public  ***  ^  f"*'"**!- 
building  shall  be  protected  by  sufficient  trapdoors  or  self-closing 
hatches  and  safety  catches,  or  such  other  safeguards  as  the  inspec- 
tors of  factories  and  public  buildings  direct;  and  due  diligence 
shall  be  used  to  keep  such  trapdoors  closed  at  all  times,  except 
when  in  actual  use  by  the  occupant  of  the  building  who  has  the 
use  and  control  of  the  same. 

Sec.  97.  If,  in  the  erection  of  an  iron  or  steel  framed  building    Protection    of 
the  spaces  between  the  girders  or  floor  beams  of  any  floor  are  ^"JJi^JJ^f     ^^ 
not  filled  or  covered  by  the  permanent  construction  of  said  floors      ^^ 
before  another  story  is  added  to  the  building,  a  close  plank  floor- 
ing shall  be  placed  and  maintained  over  such  spaces,  from  the 
time  when  the  beams  or  girders  are  placed  in  position  until  said 
permanent  construction  is  applied;  but  openings,  protected  by  a 
strong  hand  railing  not  less  than  four  feet  high,  may  be  left 
through  said  floors  for  the  passage  of  workmen  or  material. 

Sao.  98.  In  the  construction  of  any  iron  or  steel  framed  building  Same. 
having  a  clear  story  of  twenty-five  feet  elevation  or  more,  a 
staging  with  a  close  plank  flooring  shall  be  placed  under  the  whole 
extent  of  the  beams,  girders  or  trusses  of  such  story  upon  which 
iron  or  steel  workers  are  working,  and  not  more  than  ten  feet 
below  the  under  side  of  such  beams,  girders  and  trusses. 

Sec.  99.  Inspectors  of  factories  and  public  buildings  shall  en-    Enforcement, 
force  the  provisions  of  the  two  preceding  sections,  and  whoever 
violates  any  provision  thereof  shall  be  punished  by  a  fine  of  not 
less  than  fifty  nor  more  than  five  hundred  dollars  for  each  ofl^ence. 

Sec.  100.  Explosive  or  infiammable  compounds  shall  not  be  used  .^^P^fJilZ?^ 
in  any  factory  in  such  place  or  manner  as  to  obstruct  or  render®'*''  "  i«cton«- 
hazardous  the  egress  of  operatives  in  case  of  fire. 

Sbo.  101.  Any  person,  firm  or  corporation  owning,  managing  or  Shuttle  guards, 
operating  factories  In  this  Commonwealth  in  which  looms  are 
employed  shall  equip  the  looms  with  such  guards  or  other  devices 
as  will  prevent  injury  to  employees  from  shuttles  falling  or  being 
thrown  from  the  looms.  Such  guards  or  devices  shall  be  made 
of  such  material  and  placed  in  such  manner  as  shall  be  approved 
by  the  inspection  department  of  the  district  police,  who  are  hereby 
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directed  to  enforce  the  prOTlstonB  of  tiiJs  section,     Whoerer 
lutei  nny  provision  of  this  sectioo  shall  be  puDlsbed  b>  a  flue  i 
nut  more  thuD  one  hundred  doUurs  fur  every  week  duriug  wliid 
such  violiitioQ  contJuues. 
Toilet  rooms  In      Sec.  102.  The  proprietor  of  every  foundry  engiiged  tn  Ihe  cfl* 

fiuuaarkf.  j^g  ^f  lJ^^^^^  brass,  steel  or  other  metal^  and  employing  ten  or  D»«jj 

men»  sljall  estiiMlRli  aiul   mnlntain,  except  iu  cities  or  town* 
wh'ieh   It   would    he   impriietieuble   by    rea»JU    of   the   nbsence 
public  or  private  sewerage  or  of  any   running  water   t^ysf em.  ^ 
tullot  room  of  suitable  size  iind  condition  for  the  meii  to 
fhelr  clolbes  therein,  and  provided  with  wasbbow^ls.  sink*  or  oth 
.s  n  i  I  a  b !  e  set  a  pp  I  ia  noes  co  n  uec  t  ed  with  running  hot  and  cold  wa  (f 
and   alw  a   water-closet  couneeteil   w^th   running  water  nn 
Rrat(H)    from    the   wtid    toilet    room.      The   said    wafer-cloi 
toilet  room  shall  he  connei'letl  dirwtly  with  the  foundry  bufl 
T>roiierl3^  heated,  ventilated  and  protect  ed,  so  far  ns  may  be 
»(>nably  practicable,  from  the  dasl  of  the  foundry.     Whoever  fall 
to  comply  witb  the  provisions  of  tbis  section,  after  being  requcsie 
Bi>  (o  do  by  a  Stale  inspector  of  heitllb,  shall  be  punished  by  a  fine 
of  nut  more  than  fifty  dollars  for  each  ofTeuce, 
dwpldgrn.  Sn\  lOiJ.  Suitable    receptacles    for   expecturntlon    shall    be   pP 

vided  in  all  factories  and  w^orksbups  by  the  |>roprletors  there 
tbc  same  to  be  uf  snch  form  and  construction  and  of  such  uiuob 
as  shall  be  satisfnctury  to  the  board  of  health  of  the  city  or  ton 
in  which  the  factory  or  workshop  is  situated. 
llMlCttl     Kiid     Sec.  lt)4.  Every  iierson,  firm  or  corporation  operntloft  a  factoi 

AjTglcal  sapplles.  Qf  j*bc>p  in  which   machinery  Is  us**d  for  any   oiannfui'tnring 
other  purpose  except  for  elevators,  or  for  heating  or  hoisting  a| 
paratus,  shall  at  ail  times  keep  and  maintain,  free  of  ejcpeiuie  I 
the   employees,    such   a    medical   and   surgical    cJiest    as   shull   I 
rKpiired  by  the  board  of  health  of  the  city  or  tow^n  where  soc 
maclilnery  Is  uscii  cuntalning  plasters,  bandages,  absurbent  ct»tHi 
gjiny^e,  iind  all  uther  necessary  medicines,   instruments  and  olt 
appliances  for  Ihe  treatment  of  person s  Injured  or  taken  111  ujifl 
the  premises.     A  person,   !lrm  or  euriKpriition   violating  any   !*P 
vishin  of  this  section  shall  be  punished  by  a  tine  of  not  less  thi 
live  dollars  nor  mure  than   live  hnndre^l  doUurs  for  eVery   we 
during  which  such  violation  continues. 

Manufacturer  fit  tenement m. 


8w«»t  shops  to     Rfction  IW.  A  room  or  apartment  In  a  tenement  or 
be lit'ensed.  bouse  shall  not  be  usetl  for  the  purpose  of  making,  al' 

pairing  or  tlnlshing  therein  coats,  vests,  trousers  or  wt    :    _     ij 
parel  of  any  description,  except   by  the  members  of  the  fHUilj 
dwelling  therein;  and  a  family  which  desires  to  make,  alter*  r 
r»iir  or  finish  coats,   vests,   trousers  or  wearing  apparel  of  an 
description   in  a   room  f»r  apartment  in  a   tenement   or  dwellln 
brRise  shall  first  procure  a  license  therefor  from  a  Stale  Inspecto 
of  health,  w*hlch  shall  be  approvwl  by  the  State  bonnl  of  h<«ltl 
A  licensi*  may  be  applied  for  by,  and  issued  to,  any  member  «>f  ( 
family  which  desires  to  do  sach   work.     No  pers<m,   pnrtnersblj 
or  cori Miration  shall  hire,  emi>loy  or  contract  with  a  member  of  ( 
family   which   does   not   hoUl   a    license  therefor   to   make,   allei 
repair  or  finish  garments  or  articles  of  wearing  apfuirel  as  afon 
said,  in  any  room  *^t  aiwrtment  in  a  tenement  or  dwelling  hoiu 
as  aforeseiid,     Kvery   room  or  ni»artment  in  which   pirmrnt^  « 
articles  of  wearing  ajjparel  are  made,  altere*!,  repairwl  or  fiuitthi 
8hnll  be  kept  in  a  cleanly  cumlition  and  shall  be  subject   to  tH 
fnsr^ctiou  and  examination  of  the  State  Inspectors  of  honlii 
the  pnriKjse  of  ascertaining  whether  said  room  or  npartr 
said  garments  or  articles  of  wearing  apparel  or  any  parts 
are  (Mejjn  and  free  froni  vermin  anci  from  lnfe<:'tlons  or  cont 
matter.     A   room  or  apartment  in  a  tenement  or  dwelling 
w^hich   la  not  used  for  living;  or  sleeping  purposes,  and  which  If 
not  connected  with  a  room  or  apartment  used  for  livlDg  or 


i-t   to  tH 
ng  MaM 


APPt^itmX  B. — ^J^ACTORY  iNSPECTIOlt  LAWS — MASS.  651 

ing  purposes  and  which  has  a  separate  and  distinct  ei\,trance  from 

the  outside  shall  not  be  subject  to  the  provisions  of  this  section, 

nor  shall  the  provisions  of  this  section  prevent  the  employment  of 

a  tailor  or  seamstress  by  any  person  or  family  for  the  making 

of  wearing  apparel  for  the  use  of  such  person  or  family.     Every 

{ierson,  firm  or  corporation  hiring,  employing  or  contracting  with 

a  member  of  a  family  holding  a  license  under  this  section  for  the 

making,  altering,  repairing  or  finishing  of  garments  or  wearing 

apparel  to  be  done  outside  the  premises  of  such  person,  firm  or 

corporation,  shall  keep  a  register  of  the  names  and  addresses  „i?*^**^  ^  •"*" 

plainly  written  in  English  of  the  persons  so  hired,  employed  or^  ^*^ 

contracted  with,  and  shall  for\i'ard  a  copy  of  such  register  once  a 

month  to  the  State  board  of  health. 

Sec.  107.  If  an  inspector  finds  evidence  of  Infectious  or  con-  inlectioai  di»> 
tagious  disease  or  of  vermin  present  in  a  workshop  or  in  a  room  ***•»  •*»• 
or  apartment  in  a  tenement  or  dwelling  house  in  which  garments 
or  articles  of  wearing  apparel  are  made,  altered  or  repaired,  or  in 
goods  manufactured  or  in  process  of  manufacture  therein,  he  shall 
report  the  same  to  the  State  board  of  health,  who  shall  then  notify 
the  local  board  of  health  to  examine  said  workshop,  room  or  apart- 
ment and  the  materials  used  therein;  and  if  the  board  of  health 
finds  that  said  workshop  or  tenement  or  dwelling  house  Is  in  an  un- 
healthy condition,  and  that  the  clothing  and  materials  used  therein 
are  unfit  for  use,  it  shall  issue  such  orders  as  the  public  safety 
may  require. 

Sec.  108.  Whoever  sells  or  exposes  for  sale  coats,  vests,  trousers  Tag  to  1m  «^ 
or  wearing  apparel  of  any  description  which  have  been  made  in  a  *^"<i»  '*■■• 
tenement  or  dwelling  house  in  which  the  family  dwelling  therein 
has  not  procured  a  license,  as  required  by  section  one  hundred 
and  six,  shall  have  affixed  to  each  of  said  garments  a  tag  or  lab^ 
not  less  than  two  inches  in  length  and  one  Inch  in  width,  upon 
which  shall  be  legibly  printed  or  written  the  words  "tenement- 
made  "  and  the  name  of  the  State  and  the  city  or  town  in  which 
the  garment  was  made. 

Sec.  109.  No  person  shall  sell  or  expose  for  sale  any  of  said    Bito    of   tea*- 
garments  without  a  tag  or  label  as  aforesaid  affixed  thereto,  norJJJ*^"***  "^l- 
willfully  remove,  alter  or  destroy  such  tag  or  label  upon  any  of 
said  garments  when  exposed  for  sale,  nor  sell  or  expose  for  sale 
any  of  said  garments  with  a  false  or  fraudulent  label  affixed 
thereto. 

Sec.  110.  If  it  is  reported  to  said  inspector  or  to  the  State  board  innMctloii  tf 
of  health  that  ready-made  coats,  vests,  trousers,  overcoats  or  other  JJJ^[°k  ^"J^i** 
garments  are  being  shipped  to  this  Commonwealth,  having  been 
manufactured  under  unhealthy  conditions,  said  inspector  shall  ex- 
amine said  goods  and  the  condition  of  their  manufacture,  and  if 
they  are  found  to  contain  vermin  or  to  have  been  made  in  Im- 
i)roper  places  or  under  unhealthy  conditions,  he  shall  so  report  to 
the  state  board  of  health,  which  shall  thereupon  make  such  orders 
as  the  public  safety  may  require. 

Sec.  111.  Whoever  violates  any  of  the  provisions  of  the  five  pre-    ViotelioBi. 
ceding  sections  shall  be  punished  by  a  fine  of  not  less  than  fifty 
nor  more  than  five  hundred  dollars. 

ACTS  OF  1910. 

Chapteb  643. — Inspection  of  factories  and  workshops — Humidity. 

Section  1.  In  every  weaving  and  spinning  department  In  a  tex-  Thannometon 
tile  factory  wherein  water  is  introduced  for  humidifying  purposes  f«iul>«l- 
there  shall  be  provided,  maintained  and  kept  in  correct  working 
order,  for  the  purpose  of  recording  and  regulating  the  humidity  of 
the  atmosphere  and  the  temperature,  at  least  one  set  of  standard- 
ized wet  and  dry  bulb  thermometers,  and.  If  required  by  a  State 
inspector  of  health,  two  sets  of  such  thermometers,  and  the  fol- 
lowing regulations  shall  be  observed  in  the  use  of  the  thermom- 
eters: (a) The  thermometers  shall  be  placed  as  directed  or  sane- 
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tloned  by  a  State  inspector  of  liealth,  and  sUuU  be  plataly 
to  tie  workfera.  i,h}  The  occupier  or  manager  or  person 
time  being  in  charge  of  the  weaving  or  spinning  departm* 
question  shall  read  the  thermometers  thrice  In  the  day^ 
between  seven  and  eight  o^clock  in  the  forenoon,  between  ten  i 
eleven  o'clock  in  the  forenoon  and  between  three  and  four  o'clc 
except  in  rooms  which  are  lighted  by  gas,  and  then  between  t 
and  five  o*clock,  in  the  afternoon  of  every  day  on  which  any  j 
Bona  are  employed  in  any  weaving  or  spinning  department,  and 
shall  record  the  readings  of  each  thermometer  in  such  depi 
ment  at  each  of  the  said  times  upon  a  form  provided  for  the  i 
pose,  which,  together  with  the  regulations  relating  thereto,  si 
be  furnished  by  the  State  board  of  health.  The  records  q 
readings  shall  not  be  destroyed  ontil  they  have  first  been  si 
the  State  inspector  of  health  in  whose  district  the  factory 
uated,  and  then  not  without  his  knowledge  and  consent 

Sec.  2,  Section  one  shall  not  apply  to  textile  factories  aj 
equipped  with,  or  which  become  equipped  with,  such  a  numb< 
type  of  standardized  self -registering  hygrometers,  or  p^ 
meters,  or  hygrometric  system,  as  meet  the  approval  of  the 
board  of  health :  Promded,  That  the  manner  of  using  the  s4 
approved  by  the  State  inspector  of  health  in  whose  district  tb 
tory  is  situated :  Afvd  protHded,  That  the  records  of  the  rei 
from  the  said  hygrometers,  or  hygrometric  system  installa 
not  destroyed  without  the  knowledge  and  consent  of  said  insp 

Sbo-  3.  Section  one  shall  not  apply  to  textile  factories  Q 
ctipter  or  manager  or  person  In  charge  of  which  makes  use  i 
aliug  hygrometer  with  the  express  purpose  of  quickly  and 
rately  detemilning  the  actual  moisture  and  temperature 
weaving  or  spinniug  department  as  frequently  and  in  such  a* 
ner  as  is  approved  by  the  State  inspector  of  health  In  who« 
trict  the  factory  Is  sitnated :  And  provided.  That  the  records  of 
readings  from  the  use  of  the  said  hygrometer  are  not  deet 
without  the  knowledge  and  permission  of  said  lns[»ector 

Sec.  4*  No  owner,  occupier  or  manager  or  person  for  the 
being  in  charge  of  a  textile  factory  shall  permit  the 
humidity   in   a    weaving   or  spinning  department    In   the 
factory  under  his  control  to  exceed  the  following  limits: 
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Port  wtttt-  to     Seic.  5.  Water  used  for  humidifying  purposes  In  a  textile  A 

boused.  gij.,11  bg  taken  either  from  a  public  supply  of  drinking  waf 

from  some  cither  source  of  pure  water,  or  from  a  supply  Oif 

which,  although  in  the  opinion  of  the  State  board  of  Uenll 
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Boltable  for  drlnktng  purposes  is  BoffldenUy  free  from  Impurities 

»A8  not  to  be  dangerous  to  the  health  of  employees  when  used  for 
liumldifS^iu^  purposes;  and  all  ducts  for  the  lutroductlon  or  dla- 
tiibtition  of  humidifled  air  shall  be  kept  clean. 

Sex;.  C.  This  act  shall  be  enforced  by  tiie  State  Inspectors  of    Enigrccnusiit 
health  under  the  supervision  of  the  state  board  of  health.     Who- 
ever fails  to  comply  with  tlie  provisions  contained  herein  after 
being  requested  so  to  do  by  a  State  ins^iiector  of  health  shall  be 
fined  not  more  than  fifty  dollars  for  each  offenca 

ACTS  OF  1911, 

Chapter  5S4.^F<ne«  of  weavers  for  imperfect  loorfe. 

Section  1«  No  emplqjrer  shi^lt  Impose  a  fine  upon  an  employee    Finct     krrUl- 
l^tngaged  at  weaving  for  imperfections  that  may  arise  during  the  ^^' 
rocess  of  weaving. 
Sec,  2.  Any  employer  who  violates  the  provisions  of  this  act     ViolaUotu. 
[ahall  be  ptinlshed  by  a  fine  not  exceeding  one  hundred  dollars  for 
|the  first  oHense,  and  not  exceeding  thjee  hundred  doUars  for  any 
nbseqnent  offense. 

Chapter  003.— Factory  regvtlations — Lighting — Occupational  dis- 

eases. 

Section  1.  The  State  inspectors  of  health,  or  such  other  ofl3cers    inrtstifidoQ. 
as  the  State  board  of  health  may  from  time  to  time  appoint, 
shall,  when  obtaining  Information  concerning  the  proper  lighting 
of  factories,  workshops  and  other  industrial  establishments,  mnke 
such  Investigation  concerning  the  eye  and  vision  In  their  i*elation 
^to  diseases  of  occupation,  including  injuries  to  the  eyes  of  the    iiijiiriMto«y<»" 
aployees,  and  to  the  patliologlcal  effects  which  are  produced  or 
[promoted  by  the  circumstances  under  which  the  various  occupa- 
[tlons  are  carried  on*  «s.  in  the  opinion  of  said  board  is  practicable, 
|and  the  board  shall  from  time  to  time  issue  such  printed  matter 
ontaining  suggestions  to  employers  and  employees  for  the  pro- 
[tectlon  of  the  eyes  of  the  employees  as  it  may  deem  advisable. 

Sec.  2.  If  It  appears  to  an  Inspector  of  health,  or  other  officer  Chantw  may 
[appointed  by  said  board,  that  tn  any  factory,  workshop  or  other  ***  "^^^*"*^ 
jlndnstrial  establishment,  from  the  nature  of  the  work  or  of  the 
[machinery  used  ia  connection  therewith,  or  of  other  circum* 
I  stances,  there  is  danger  of  injury  to  the  eyes  of  employees  en- 
I gaged  In  such  work,  and  that  the  danger  of  injury  may  be  de- 
icreased  or  prevented  by  any  mechanical  device  or  other  practicable 
Imeans,  he  shall,  if  said  board  so  directs,  order  in  writing  that 
mch  device  or  other  means  shall  be  provided  therein;  and  It 
Igball  be  the  duty  of  the  proprietors  and  managers  of  the  factory, 
^workshop  or  other  industrial  establishment  to  comply  with  the 
der. 

SBa  3.  Any  person*  firm  or  corporation  violating  any  provisions    Vk^utiosa. 

ipf  this  act  shall  be  subject  to  a  fine  of  not  less  than  five  nor  more 

Ithan  two  hundred  dollars  for  every  week  during  which  sucii  viola* 

Itlon  continues:    Provided,  however.  That  a  criminal  prosecution 

or  any  violation  hereof  shall  not  be  begun  unless  such  person, 

Irm  or  corporation  shall,  for  a  period  of  four  weeks  after  the 

elpt  of  an  order  In  writing  from  a  State  inspector  of  health  or 

Mher  officer,   as   provided   in   the  preceding   section,   neglect   to 

comply  therewith. 

Chapteb  620. — Inspectors  of  steam  boilers^ Appointment. 


I 

^bf  age;  and 

Hbents  to  the  said  department    The  said  five  additional  men 
■hall  be  detailed  for  the  inspectiou  of  boilers  and  the  examin 


SECTion  1.  The  governor  Is  hereby  authorized  and  dJrectM  to    AddiUooai 
ppolnt  five  additional  members  of  the  boiler  inspection  depart-  Bp««?tors, 
ent  of  the  district  police,  who  shall  be  not  above  forty-five  years    j^^ 
this  ii,;e  limit  shall  apply  hereafter  to  all  appoint*    ^ 
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of  engineers  and  flremen.  and  »hall  receive  the  eame  compentt* 

ExttrainaUona.  tloti  now  received  by  the  pre^^ent  Inspectors  of  boilers.  The  cltll 
8er\4re  ctgimiiHSfoners  shiill  bold  tni  exaroiaation  for  tbe  said  ap- 
puiutmertts.  in  id  no  nerwij  sLiuU  hereafter  be  eligible  to  take 
the  t-ivll  service  examination  for  apiiointmeut  as  nn  iusfiector  of 
hollers,  unless  be  bokls  a  lirst  class  engineer's  Uoense  grtinted 
by  the  boiler  luBpectlon  department  of  this  commonweal th« 

MICHIQAir. 

ACTS  OF  1003. 

Act  No.  87, —Inspection  of  factories — Duty  to  ffmke  improvt 

OwoBr  to  Section  1.  Whenever  fire  escapes,  elevator  protection  or  re- 
mtata,  ^^^^^P^^^^^^  water-cloiietH  and  other  t>erniEineut  Iniprovementa  to  build- 
ings are  ordered  by  factorj^  or  depntj  factory  inspectors  imd^ 
the  [)ro'tisions  of  act  one  hundred  thirteen.  Session  Laws  of  nine- 
teen hundred  one,  siud  improvements  shall  l>e  made  by  the  owner 
of  the  building  or  prenilso.s  where  such  improvements  are  ordered: 
Pwviao.  Provided,  That  nothing  in  thLs  section  shall  be  construed  to  inter- 

fere with  any  ct^ntract  between  owner  and  tenant   whereby  the 
tenant  agrees  tn  make  such  improvements  when  ordered  by  fac- 
tory  or  deputy  factory  inspectors. 
Tenmnt  nimy  d«-     Sec.  2.    Whenever  the  owner  of  any  building  or  premlaea.  at 
dudooftk  menMoneil  in  «e<'tion  one  of  this  act*  is  a  nonrestdent  of  thia  Rtate. 

the  tenant  shall  make  such   impro\"ements  and  may  deduct  the 
cost  thereof  from  the  amount  of  rent  for  use  of  said  premises. 

ACT  01^  1909. 

Act  No.  285. — Department  o/  («&or — Employment  of  u><>mmt  nn4 

children — Inspection  of  factories  and  workshops — Mine  rtyiU^^ 


Commissioner  SKCTio>r  1.  The  governor  is  hereby  authorized  and  empowered 
to  b«  Appol]]t«d.  ^,,  ayipr>liit  within  thirty  dsiya  after  the  passage  of  this  act.  liod 
every  second  year  thereafter,  by  and  with  the  advice  and  consent 
of  the  senate,  and  alsn  wUhin  thirty  days  after  the  occurren*:^  of 
any  vacancy  In  the  ollioe,  a  suitable  person*  wlio  shall  be  a  citizen 
of  thl8  Stale,  as  nuumissloner  of  labor,  who  shnll  hold  his  office 
until  his  succesHor  be  np[Kdnted  and  qnailfieil.  The  title  of  such 
officer  shall  be  "  conuiilttsloner  of  labor."  and  the  term  of  office  of 
such  commissioner  shall  be  for  a  f^eiiod  of  two  years  after  such 
appointment,  8ucb  commissioner  sltall  keep  an  office  In  the  city 
of  Lansing,  and  shall  appoint  a  deputy,  whose  term  of  office  shall 
continue  during  fhe  pleasure  of  such  commissioner.  The  cominl*' 
si  oner  may  appoint  such  deputy  factory  iimt^ectors  and  aaslfistants 
from  time  to  time  as  shall  he  uecessar^*  for  the  transaction  of  tbe 
business  of  his  office. 

DullM,  Sec,  2.  The  duties  of  sneh  department  shall  be  to  collect  in  the 

manner  herein  provided,  assort,  systematize,  print  and  present  to 
the  govenior.  on  or  before  Uie  first  day  of  April,  nineteen  hundred 
and  ten,  suid  ntiuuiill^'  thereafter,  statistical  details  relating  to  alt 
(lei>artments  of  labor  in  this  Klate,  Including  the  penal  institutions 
then^if,  fmrticularly  eoneeruing  the  hours  of  labor,  the  number  of 
employees  and  sex  thereof,  the  daily  wages  earned,  and  savlngiu 
the  number  and  eha racier  of  accidents,  the  conditions  of  all  nmntv 
facturing  estnbllshmenis,  hotels,  stores,  and  workshops  wher^ 
labor  is  empIoyt^iU  with  such  other  matter  relating  to  the  Indufr 
trial,  sixial,  eilucatlonal,  moral  and  sanitary  conditions  of  th« 
laboring  classes  and  the  [productive  industries  of  the  State,  Iticlnd' 
Ing  the  names  of  firms,  companies  or  corfio  rat  ions,  w^here  biciitp*! 
the  kind  of  gdods  produce<l  or  nmnufactured,  tlie  time  nii^ratftl 
each  year,  the  lUHuber  of  emi>loyees,  male  or  fc»niale,  the  number 
engaged  In  clerical  work  and  the  number  engagetl  in  timDUal  labor, 
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snitable  for  drinking  purposes  Is  sufficiently  free  from  impurities 
as  not  to  be  dangerous  to  the  health  of  employees  when  used  for 
humidifying  purposes;  and  all  ducts  for  the  introduction  or  dis- 
tribution of  humidified  air  shall  be  kept  clean. 

SEa  6.  This  act  shall  be  enforced  by  the  State  inspectors  of    Enlorcement 
health  under  the  superrlsion  of  the  state  board  of  health.    Who- 
ever fails  to  comply  with  the  provisions  contained  herein  after 
being  requested  so  to  do  by  a  State  inspector  of  health  shall  be 
fined  not  more  than  fifty  dollars  for  each  offence. 

ACTS  OF  1911. 

Chapter  584. — Fines  of  weavers  for  invperfect  work. 

Section  1.  No  employer  shall  impose  a  fine  upon  an  employee    Fines     forbld- 
engaged  at  weaving  for  imperfections  that  may  arise  during  the  <!«»• 
process  of  weaving. 

Sec.  2.  Any  employer  who  violates  the  provisions  of  this  act    Violations, 
shall  be  punished  by  a  fine  not  exceeding  one  hundred  dollars  for 
the  first  offense,  and  not  exceeding  three  hundred  dollars  for  any 
subsequent  offense. 

Chapter  603. — Factory  regulations — Lighting — Occupational  dis- 
eases. 

Section  1.  The  State  inspectors  of  health,  or  such  other  officers  inTMtfgatlB&. 
as  the  State  board  of  health  may  from  time  to  time  appoint, 
shall,  when  obtaining  information  concerning  the  propier  lighting 
of  factories,  workshops  and  other  industrial  establishments,  make 
such  investigation  concerning  the  eye  and  vision  in  their  relation 
to  diseases  of  occupation,  including  injuries  to  the  eyes  of  the  injuries  to  tye^ 
employees,  and  to  the  patliological  effects  which  are  produced  or 
promoted  by  the  circumstances  under  which  the  various  occupa- 
tions are  carried  on,  as,  in  the  opinion  of  said  board  is  practicable, 
and  the  board  shall  from  time  to  time  issue  such  printed  matter 
containing  suggestions  to  employers  and  employees  for  the  pro- 
tection of  the  eyes  of  the  employees  as  it  may  deem  advisable. 

Sec.  2.  If  it  appears  to  an  Inspector  of  health,  or  other  officer  Chances  may 
appointed  by  said  board,  that  in  any  factory,  workshop  or  other  ** '•^""^^ 
industrial  establishment,  from  the  nature  of  the  work  or  of  the 
machinery  used  in  connection  therewith,  or  of  other  circum- 
stances, there  is  danger  of  injury  to  the  eyes  of  employees  en- 
gaged in  such  work,  and  that  the  danger  of  injury  may  be  de- 
creased or  prevented  by  any  mechanical  device  or  other  practicable 
means,  he  shall,  if  said  board  so  directs,  order  in  writing  that 
such  device  or  other  means  shall  be  provided  therein;  and  it 
shall  be  the  duty  of  the  proprietors  and  managers  of  the  factory, 
workshop  or  other  industrial  establishment  to  comply  with  the 
order. 

Sec.  3.  Any  person,  firm  or  corporation  violating  any  provlsk)ns  Violations, 
of  this  act  shall  be  subject  to  a  fine  of  not  less  than  five  nor  more 
than  two  hundred  dollars  for  every  week  during  which  such  viola- 
tion continues:  Provided,  however.  That  a  criminal  prosecution 
for  any  violation  hereof  shall  not  be  begun  unless  such  person, 
firm  or  corporation  shall,  for  a  period  of  four  weeks  after  the 
receipt  of  an  order  in  writing  from  a  State  inspector  of  health  or 
other  officer,  as  provided  in  the  preceding  section,  neglect  to 
comply  therewith. 

Chapter  620. — Inspectors  of  steam  boilers — Appointment, 

Section  1.  The  governor  is  hereby  authorized  and  directed  to    Additional   la- 
appoint  five  additional  members  of  the  boiler  inspection  depart- sp^ctors. 
ment  of  the  district  police,  who  shall  be  not  above  forty-five  years    j^  nn^it^ 
of  age;  and  this  age  limit  shall  apply  hereafter  to  all  appoint- 
ments to  the  said  department.    The  said  five  additional  members 
■ball  be  detailed  for  the  inspection  of  boilers  and  the  examination 
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of  engineers  and  firemen,  and  shall  receive  the  same  con 
tton  now  ret'Oived  by  the  i>respnt  Inspectors  of  hollers     Tlif 
8er\^'e  cunimlswloners  sball  IiuM  an  examination  for  the  sal 
polntmentii,    sind    no    iierson    shall    hereafter   be   eligible   toj 
the  civil  eervii'e  ej[amlnatiou  for  api»c»intnient  as  an  insii 
bollert?,   tmiess  he  holds  a   first  class  engineer's  license 
by  the  boiler  Lujapeetiou  department  of  this  commou wealth. 

MICHiaAN. 


FrovisD. 


ACTS  OF  1903. 

Act  No,  ST.^ffwpecHon  of  foe tories— Duty  to  fncke  impro 

Owner       to     Section  1.    Whenever  fire  scopes,  elevator  rrote<?tion 
mmke     hnprove- p^ j ^g    waler-rloHets  and  other  pernuuient  improvement*  to  bal 
inga  are  orderet!  by  factory  or  deputy  factory  Inspectors  niM 
the  provisions  of  urt  one  hundred  tiiirteen,  Session  Laws  of  ni 
teen  hundred  one,  siiid  improvements  «hall  be  made  by  the  owi 
of  the  building  or  premises  where  such  improvements  are  orden 
Provided,  That  nothing  in  this  section  shall  be  construed  to  lal 
fere  with  any  cuiiiract  between  owner  and  tenant  where     ~ 
tenant  agrees  to  make  such  Improvements  when  ordered  bf 
tory  or  deputy  factory  inspectors. 
TeB&at mftj de-      Sec.  2.    Whenever  the  owner  of  any  building  or   premis 
doctcgft  lueadoned  in  se<'tiou  one  of  this  act,  is  a  nonresident  of  this  J 

the  tenant   shalJ   make  mwh   Impro^-ements  and  may  dedud 
cost  thereof  froin  the  amount  of  rent  for  use  of  said  premh 

ACT  OF  1909. 

Act  No.  285. — Depariment  of  labor — Employment  of  toon 
children — Impection  of  factories  an4  work$hop8 — Mint 

iionif. 

ComitklaBioaer  Skctiox  1.  The  governor  is  hereby  authorized  and  cmp 
to  be  ftppolntad.  ^^^  appoint  within  thirty  days  after  the  passage  of  this  act? 
every  seroud  year  thereflfter^  by  and  witli  the  advice  and  cons 
of  Ihe  senate,  and  al.**o  within  thirty  days  after  the  occurrenee 
any  vaenn^^y  in  the  <*tnce»  a  8Uital^^e  i>ers<»n.  who  shall  be  a  dtlj 
of  this  Stale,  as  commissioner  of  labor,  who  shall  hold  hi»  ol 
until  his  suecessor  he  apixuuted  and  quallfietl.  The  title  of  si 
officer  shall  be  "  comrnisskmer  of  labor."  and  the  term  of  office 
Bueh  nminTissloner  sliall  ho  for  a  i>eriod  of  two  years  after  at 
appointment.  Such  ruminissbmer  .shall  keep  an  office  In  the  c 
of  Lansing,  and  shall  a|tpoiMt  a  deiiuty,  whose  lenu  of  office  sli 
continue  during  the  pleasure  of  such  commissioner.  The  ctmin 
sloner  may  appoint  such  deputy  factory  inspectors  and  as!*is^ 
froHi  time  to  time  as  shall  be  ueceasarj*  for  the  transaction 
business  of  his  office. 

Dattea.  Sue.  2.  The  duties  of  such  department  shall  be  to  collect 

manner  herein  provided,  assort,  systematize,  print  and  pre 
the  governor,  on  or  before  the  fii*st  day  of  April,  nlnrt, 
and  ten,  and  annually  thereafter,  statistical  details 
dejmrlmcnts  of  labor  in  this  State,  inchading  the  iiena.  ....^..uf 
theriNif.  psirtifularly  concerning  the  hours  of  labor,  the  number 
emplnyees  anil  sex  there<if.  the  dally  wages  earned*  and 
tlie  numlier  nud  character  of  accidents,  the  conditions  of  all  i 
fact u ring    cstahlishmeuts.    hotels,    stores,    and    workshoiw 
labor  is  emplnyed.  with  such  either  matter  relating  to  the 
trial.   SfH'ial,   educational,   moral   and    sanitary   conditions 
laboring  classes  and  the  prodwttve  Industries  of  the  State,  il^ 
Ing  the  names  of  firms,  companies  or  corporations,  where  lo 
the  kind  of  goods  produ<^M  or  manufactured,  the  time  oi»< 
each  year,  tlic  nttnilier  tif  emr»loyees,  male  or  female,  the  nun 
engaged  In  clerical  work  and  the  number  engagetl  in  manual 
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with  a  classification  of  the  number  of  each  sex  engaged  in  each 
occupation  and  the  average  daily  wages  paid  each.  The  commis- 
sioner of  labor  is  authorized  to  appoint  special  agents  to  represent 
the  department,  with  authority  to  visit  firms  and  establishments 
and  to  collect  such  statistics,  and  perform  such  other  duties  as 
may  be  required,  with  like  power  as  is  conferred  on  said  commis- 
sioner. The  commissioner  of  labor  and  all  api)ointees  connected 
with  the  department,  when  so  directed  by  said  commissioner, 
shall  have  full  authority  to  visit  and  inspect  all  manufacturing 
establishments,  workshoi)s,  hotels,  stores  and  all  places  where 
labor  is  employed,  at  any  reasonable  hour,  and  shall  have  author- 
ity to  gather  such  statistics  as  may  be  deemed  necessary  by  the 
commissioner:  Provided^  That  the  commissioner  of  labor  or  any 
one  connected  with  his  office  shall  not  publish,  make  public  nor 
give  to  any  individual  or  to  the  public  the  Individual  statistics 
obtained  from  any  manufacturing  establishment,  but  all  such  sta- 
tistics may  be  published  in  connection  with  other  similar  statistics 
and  given  to  the  public  in  aggregates  and  averages. 

Sec.  3.  Such  department  or  any  member  thereof  shall  hare  full  Witncasv. 
power  to  examine  witnesses  on  oath,  compel  the  attendance  of 
witnesses,  the  giving  of  testimony  and  the  production  of  papers 
while  acting  in  any  part  of  this  State,  and  witnesses  may  be 
summoned  by  such  department  or  any  member  thereof,  by  its 
process  in  the  same  manner,  and  pay  the  same  fees  as  are  allowed 
to  witnesses  attending  in  the  circuit  court  of  any  county.  Any 
I>erson  duly  subpoenaed  under  the  provisions  of  this  section,  who 
shall  willfully  neglect  to  attend  or  testify  at  the  place  named  in 
the  subpoena  served  for  such  purpose,  shall  be  guilty  of  a  misde- 
meanor, and  on  conviction  before  any  court  of  competent  jurisdle- 
tion  may  be  punished  by  a  fine  not  exceeding  fifty  dollars  or  im- 
prisonment in  the  county  jail  not  exceeding  thirty  days,  or  both 
such  fine  and  imprisonment  in  the  discretion  of  the  court:  Pro- 
vided, That  no  witness  shall  be  compelled  to  go  outside  of  the 
county  in  which  he  or  she  resides  to  testify. 

Sec.  5.  Said  department  may  collect  the  information  called  for  Officials  to  tar- 
in  section  two  of  this  act,  or  such  information  as  shall  by  the '***^  **^'™*^**«- 
commissioner  be  considered  essential  to  perfect  the  work  of  the 
department,  from  the  several  State,  county,  city,  village  and  town- 
ship officers,  and  from  the  officers  of  prisons,  penal  and  reforma- 
tory institutions,  or  by  means  of  special  canvassers  under  the 
direction  of  the  commissioner,  and  it  shall  be  the  duty  of  all  such 
officers  to  furnish  upon  the  written  or  printed  request  of  the  com- 
missioner such  information  as  shall  be  considered  necessary  for 
the  department  upon  blanks  furnished  by  said  department. 

Sec.  6.  It  shall  be  the  duty  of  the  several  supervisors  of  the  Township,  ttc, 
townships,  and  the  supervisor  and  assessor  of  the  wards  of  cities  o^*^*™- 
in  this  State,  at  the  time  of  assessing  the  property  thereof,  to  ob- 
tain the  facts  and  information  determined  upon  by  said  depart- 
ment, as  provided  in  section  five  of  this  act,  in  accordance  with 
the  terms,  conditions  and  requirements  of  said  blanks,  and  to 
return  said  blanks  properly  filled  and  duly  certified  to  by  such 
officer  without  delay  to  the  commissioner  of  labor  at  Lansing. 

Sec.  7.  The  commissioner  or  his  deputy  and  deputy  factory  in-  Access  to  Imv 
spectors  shall  have  the  power  to  enter  any  factory,  workshop,  ^^^*  *^* 
hotel  or  store  when  open  or  in  operation,  for  the  purpose  of  gather- 
ing facts  and  statistics  relating  to  hours  of  labor,  wages,  indus- 
trial, economic  and  sanitary  conditions  or  matters;  and  if  the 
owner  or  occupant  or  his  or  her  agent  or  agents  shall  refuse  to 
allow  the  officers  of  said  department  to  so  enter,  or  shall  refuse  to 
give  the  information  so  desired  by  said  commisioner  or  deputy 
factory  Inspectors,  then  said  owner  or  occupant  or  his  or  her  agent 
shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  before  any  court  of  competent  jurisdiction  shall  be  pun- 
ished by  a  fine  not  to  exceed  one  hundred  dollars  or  by  imprison- 
ment for  not  more  than  ninety  days  or  both  such  fine  and  imprison- 
ment In  the  discretion  of  the  court. 
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to  be  f-i:ic"i. 


Elevaiors. 


Fire  escapes. 


i'.k-.r-     2:^.:.  s.  Anv  ;<erson  who  shall  willfully  and  Intentionally  test! 
fi:>»-.y  t^efore  said  coninilssioner  or  any  authorized  deputy  shall 
d^.:i:*>l  r-^:l:y  of  a  felony,  and  ou  ci.»uviction  thereof  shall  be  pi 
:slt?i    IT   iziprisonment   in   the   Slate  prison   for   n    period  i 
exceediLg  ive  ye;irs,  and  any  i^rson  who  shall  refuse  to  test 
It^fore  said  <M>iiim:ssioner  or  before  any  deputy  thereof  shall 
o:r.v ict ;or*  tLervi-or  be  di:Vi!.e«l  iiiiilty  of  a  misdw^ieanor.  and  sh 
be   i-'Uz!  shvl   by   a   tico   not   cxoeediD^   one   hundred   dollars 
in.Fr:S(:<::n:e::t  not  exceeding  sixty  dairs  or  both  in  the  dlscreti 
of  the  ooun:  PrtAHded.  That  no  person  or  corporation  shall 
req".:r'>i  :o  answer  any  question  that  shall  be  an  improper  subj« 
of  :::'i::ry  or  foreign  to  ihe  object  of  this  net. 

S{  c.  12.  It  shall  be  the  duty  of  the  owner,  agent  or  lessee  of  a 
iu:.ni:f::oturmg  es::»blishnieut  where  hoisting  shafts  or  wellho] 
an-  u>ed.  to  L:ti:se  the  Siime  to  be  projierly  enclosed  and  secun 
It  sLall  bo  the  duty  of  the  owner,  agent  or  Ies.<oe  to  provide 
cause  to  be  provided  at  all  elevator  openings  in  any  ninnufacti 
Ins  I  sraMishment,  workshoi\  hotel  or  store,  proper  trap  or  au' 
ma:i<?  di*ors  or  automatic  gates  so  constructed  as  to  open  and  clc 
by  Ti:e  action  of  elevators  either  ascending  or  descending.  T 
dei'Uty  factory  insi^.'tor  shall  inspect  the  cables,  gearing  or  otl 
apparatus  of  elevators  in  manufacturing  establishments,  woi 
shoi^s.  hotels  and  stores  at  least  once  in  each  year,  and  more  f 
Quently  if  nece^^sary.  and  require  that  the  s:ime  be  l^ept  in  a  ss 
condition,  and  shall  have  power  to  condemn  anj-  elevator  if 
his  opinion  the  same  be  unsafe,  and  stop  the  operation  of  su 
elevator  until  the  same  be  put  in  safe  condition. 

Sec IS^as  amended  by  act  No.  251.  Acts  of  1911).     •     • 
Factory  inspectors  shall  have  iwwer  to  order  tire  escapes  on  i 
manufacturing  estal)lishmenis.    •     •     •    and  office  buildings  t^ 
or  more  stories  in  height,  if  in  the  opinion  of  the  factory  : 
spector  it  be  necessary  to  insure  the  safety  of  persons  in  su 
places;  8:1  Id  fire  es<'ai)e  or  means  of  egress,  or  as  many  thereof 
may  be  doi»med  sullicient  by  the  insiiector,  shall  be  provided,  a 
where  it  is  necessary  to  provide  tire  escapes  on  the  outside  of  su 
building  they  shall  consist  of  landings  and  balconies  nt  each  flc 
above  the  first,  to  be  built  according  to  siiecifications  provided 
the  factory  inspector.     •     •     •     Factory  inspectors  shall  in  wi 
ins  nniifythc  owner,  agent  or  lessee  of  such  manufacturing  est: 
llshmcnis,     •     •     •    and  office  buildings  of  the  required  iocati 
and  spei'ifi«;ations  of  such  escapes  as  may  be  ordereil  and  as 
all  failures  to  comply  with  the  i)rovisions  of  this  act.    Any  iters* 
firm  or  corpora tlonf    •     ♦     ♦     who  shall  violate  or  cause  to 
violated  any  t>f  the  provisions  of  this  section,  or  who  shall  fail 
refuse  to  erect  or  cause  to  be  erect e<l  any  fire  escai>e  ordered 
any  factory  inspector,  under  authority  of  this  section,  shall 
deemed  guilty  of  a  mlsdoiiieanor.  and  ui>on  conviction  shall 
finefl  not  less  than  one  linndrerl  dollars  nor  more  than  one  thi 
sand  dollars,  or  imi)ris<>n(»d  for  not  less  than  three  months  n 
more  than  one  year,  or  by  both  such  fine  and  imprisonment  in  t 
discretion  of  the  court. 

Sec.  14.  Stairways  with  substantial  hand  rails  shall  be  provid 
in  manufacturing  establishments,  and  where  in  the  opinion  of  t 
factory  insiiector  it  bo  necessary,  the  steps  of  such  stairs  in 
such  establislmieiits  shall  be  substantially  covered  witli   rubl 
securely  fastenwl   thereon,  for  the  better  safety  of  persons  e 
ploycHi*  in    said    establishments.      The    stairs    shall    be    propel 
scrcHMied  at  sides  and  bottom  where  females  are  employed,  a: 
where  practicable  the  doors  of  such  establisliments  shall  swi 
outwardly  or  slide,  as  ordered  by  siild  factory  inspector,  and  shi 
be  neither  locked,  bolted  nor  fastene<i  during  working  hours. 
Si:c.  15.  It  shall  be  the  duty  of  the  owner  of  any  factory,  stf»i 
Lvroiis     m'iL'iiln-^'*^"'**^  ^^*  warehouse,  or  his  a?:ent,  suiierintendent  or  other  |M>rs 
ery.  *         lu  charge  of  the  same,  to  funiish  or  supply,  or  cause  to  be  fi 

nlshed  or  supplied,  in  the  dis^Tction  of  the  factory  Inspvect* 
where  machinery  is  in  use.  proper  shifters  or  other'  mechanic 
contrivances  for  the  purpose  of  throwing  belts  on  or  off  pulle; 


stairways. 


Doors. 
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with  a  classlficatlcm  of  tbe  number  of  each  bbx  euguged  iu  each 

owupatlrm  and  tlie  average  dally  wages  paid  each.     The  eomniis-  J 

I       sioner  of  liibf»r  is  authorized  to  apiiolnt  «|>eclal  agents  U\  represent  I 

the  deimrtment,  with  authority  tf>  visit  flnuK  and  estiiblishnienta  ■ 

and  to  collert  such  statistics,  and  perform  sufh  other  duties  aa  M 

uwy  he  reqtjlred.  with  like  power  as  i«  conferred  on  siiid  eomtnis-  m 

siraier.     The  coinmissioner  of  labor  and  all  appointees  connected  m 

with   the  department,   ^vhen    so   directe*!   by    ^iU\   coniniiHsioner,  I 

shall  have  full  authority  to  visit  and  inspect  all  uumiifacturing  I 

establishments.   workshoi)«.    hotels,    stores   and   all    places   where  I 

labor  is  employed,  at  any  reasotialde  hiujr,  and  shall  have  author-  I 

ity  to  gather  such  statistics  as  may  he  deemed  necessary  hy  the  ■ 

commissioner:  Provided,  That  the  cojamlHsioner  of  lal>or  or  any  fl 

one  connectwt  with  h\»  office  shall  not  publish,  mnkt^  taibllc  nor  fl 

give  to  any   indhidunl  or  to  the  pi.bllc  the  individual  statistics  I 

obtained  from  any  msinufnctnrin^  estabiisbnient,  but  all  such  sta-  I 

tistics  may  be  publish tnl  In  connection  v^■lth  other  similar  statistics  ' 
and  given  tn  the  r^nbiic  in  aggregates  and  averages. 

Sec.  3,  Sucli  department  or  any  laeaiber  thereof  sliali  have  full     Wiioe^fi*. 
jiower  to  examine  witnesses  on  oath,  compel    the  attendance  of 
witnesses,  the  giving  of  testimony  and  the  production  of  paj^ers 

while  acting  In   any   jmrt  of  this  State,  and   witnesses  nmy  be  J 

summoned  by   such   department   or  any    member  thereof,   by   Ita  ■ 

process  in  the  same  manner,  and  pay  the  sjune  fees  as  are  aibtwed  ■ 

to  witnesses  attending  in  the  circuit  court  of  any  county.     Any  H 

person  duly  subpcenaed  under  the  jiro visions  of  this  set»ti<>n,  who  ■ 

j^Iiall  willfully  neglect  to  attend  or  testify  at  the  place  nametl  in  I 

tlie  snbiifena  served  for  such  purpose,  shall  be  guilty  of  a  niistle-  m 

meauor,  and  on  conviction  before  any  court  of  competent  Jurisdle-  ■ 

lion  may  be  punished  by  a  fine  not  exceeding  fifty  dollars  or  Im-  I 

prisonjnent  in  the  coimly  jail  not  exceeding  thirty  days,  or  both  I 

witch  fine  and  Imprlsoniuent  in  the  discretion  of  the  court :  Pro-  f 
tided.  That  no  wituess  shall  be  compelied  to  go  ontalde  of  the 
•  ounty  in  which  he  r*r  she  resides  to  testify. 

8ec.  5.  Said  defiartnient  ntay  colleci't  the  Information  called  for     Officials  to  tw^ 
In  section  two  of  tlils  act,  or  such  InforiDatlon  as  shall  by  the ^^^  ^^'**^°^**^<**• 

PCN>mmt8sIoner  be  ctMisidered  essential  to  perfect  the  work  of  the 
department,  from  the  st^veral  State,  county,  city,  village  and  town- 
Ship  otIl<t»rs.  and  from  the  <»t!tcers  of  pris<ins,  nena)  and  refru'iua- 

tory  institutions,  or  by   means  of  si>ecial   canvassers  under   the  ■ 

direction  of  the  commissioner,  and  it  shall  be  the  duty  of  all  such  ■ 

officers  to  furnish  upon  the  written  or  printetl  re<|uest  of  the  com-  ■ 

miss  I  oner  such  information  as  shall  be  considered  necessary  for  ■ 
the  department  uiion  blanks  furnished  l>y  said  department. 

8cc.  6.  It  shall  be  the  dnty  of  the  several   su[>ervls(jrs  uf  the    Townahlp, et«,, 
townships,  and  tlie  suf^ervlsor  and  assessor  of  the  wards  of  cities  "^^^'s- 
in  this  State,  at  the  time  of  assessing  tlie  property  there<^f.  to  ob* 
tahi  the  facts  and  information  determined  niion  by  said  depart- 

nj**nt.  as  providetl  in  section  five  of  this  act,  In  accordance  with  ■ 

the  terms,   conditions  and   requirements  of  said  blanks,   and   to  ^ 

return  ssiid  blanks  iiroperly  Itlled  and  duly  certified   to  by  such  1 

officer  without  delay  to  the  commlsBloiier  of  labor  at  Lansing.  i 

Sec*  7.  The  commissioner  or  his  deputy  and  deputy  factory  In-     Access  to  Ike- 
I      ar)ector8  shall   have  the  jK>wer  to  enter  any  factory,   workshop,  ***'^^*^' ***• 
hotel  or  store  when  or>en  or  hi  op*'ration,  for  the  purixise  of  gjither* 
iiig  facts  atid  statistics  relating  to  hours  of  labor,  wages,  indus- 
trial, economic  and   sanitary  conditions  or  matters;   and  If  the  _ 
ttwner  or  occupant  or  bis  or  her  agent  or  agents  shall  refuse  to  ■ 
allow  the  offlct*rs  of  said  department  to  s<:»  enter,  or  shall  refuse  to  I 
give  the  information  so  desired  by  said  «x>mmlsioner  or  deputy  1 
fjic'tory  inspectors,  then  siiid  owner  or  occupant  or  his  or  her  agent  I 
shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  fl 
rh**reof  t>ef(»re  any  court  of  comi>etent  jnrisdir^tlon  shall  be  pun-  M 
ished  by  a  fine  not  to  excee<l  one  hundred  dollars  or  by  imprison-                 ^^H 
njent  for  not  more  than  ninety  days  or  both  such  fine  and  linpriaon-                ^^^^ 
jtueut  In  the  discretion  of  the  court                                                                   ^^H 
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Seg.  8.  Any  person  who  shall  willful Ij  and  Intentionally 
falsely  before  said  commissioner  or  uny  authorized  deputy  8l 
deemed  guilty  of  a  feloay.  and  od  couv^lction  thereof  shall  be  ptm- 
ished   by   Imprisonment   In    the   Slate  prison    for   n    pericMl 
exceeding  five  years,  and  any  person  who  shall  refuse  to  testU 
before  said  comml^ioner  or  before  any  deputy  thereof  shall 
conylctlon  thereof  be  deemed  guilt j-  of  a  mtsdaineanor,  and  sha 
be  punished   by  a   fine   not   exceeding  one   hundred    dollars 
Lmprlsonment  not  exceeding  sixty  dii#s  or  both  in  t^e  dls 
of  the  court:  Provided,  That  no  person  or  corporation  shall 
required  to  answer  any  question  that  shatl  be  an  inipruijer  8uhl( 
of  Inquiry  or  foreign  to  the  object  of  this  act. 

Sec.  12.  It  shall  be  the  duty  of  the  owner,  agent  or  lessee  of  an 
manufacturing  establishment  where  hoisting  shafts  or  wellholai 
are  uned,  to  cause  the  same  to  be  proi)erly  enclosed  and  secured. 
It  shall  bo  the  duty  of  the  owner,  agent  or  lessee  to  provide  or 
cause  to  be  provided  tvt  all  elevator  openings  in  any  mnnufactur- 
ing  estnblishment,  workshop,  hotel  or  store,  proper  trap  or  auto- 
matic doors  or  automatic  gates  so  constructed  as  to  oj^en  and  doea 
by  the  action  of  elevators  either  ascending  or  descending.  The 
deputy  factory  inspector  shall  Inspect  the  cables,  gearing  or  other 
apparatus  of  elevators  in  manufacturing  estf^bllshments,  work- 
shops, hotels  and  stores  at  least  once  in  each  year,  and  more  fipe- 
Quently  if  necessary,  and  require  that  the  same  be  kept  in 
condition,  and  shall  have  power  to  condemn  any  elevator  tf 
his  opLotoD  the  same  be  unstpfe.  and  stop  the  operation  of  ^ 
elevator  until  the  same  be  put  In  safe  condition. 

Sec,  13  (as  amended  by  act  No.  251,  Acts  of  Idll).     •^ 

Factory  inspectors  shall  have  power  to  order  fire  escnpes  cm 
manufacturing  establishments.  »  •  •  and  office  haildlngs 
or  more  stories  in  height,  if  in  the  opinion  of  the  factory 
specter  it  be  necessary  to  insure  the  safety  of  persona  in  audi 
places;  said  Are  escape  or  means  of  egress,  or  as  many  thereof  as 
may  be  deenaed  suiEcient  by  the  Inspector,  shall  be  provided,  and 
where  It  is  necesstiry  to  provide  fire  escapes  on  the  outside  of  sndi 
building  they  shall  consist  of  landings  and  balconies  at  each  floor 
above  the  firsts  to  be  built  according  to  specifications  provided  by 
the  factory  inspector.  ♦  ♦  ♦  B^actory  inspectors  shall  in  writ- 
ing notify  the  owner,  agent  or  lessee  of  such  manufacturing  esUb- 
llsbmeuts,  *  *  •  and  office  buiidiugs  of  the  required  location 
and  specific  at  ions  of  such  escai>e9  as  may  be  ordereil  and  as  to 
all  failures  to  comply  with  the  provisions  of  this  act.  Any  per 
firm  or  corporation,  •  ♦  ♦  who  Phall  violate  or  cause  to 
violfjted  any  of  the  provisions  of  this  section,  or  who  sliall  fail 
refuse  to  erect  or  cause  to  be  erected  any  fire  escape  ordered  by 
any  factory  inspector,  uoder  authority  of  this  section,  shall  be 
deemed  guilty  of  a  miedeDieiinor,  and  upon  conviction  shall  be 
fined  not  loss  than  one  hundred  dollars  nor  more  than  one  thou- 
sand dollars,  or  Lmprisoaed  for  not  leas  than  three  months  nor 
more  than  one  year,  or  by  both  siicli  fine  and  imprisonment  in  the 
discretion  of  the  court. 

Sec.  14,  Stairways  with  substantial  hand  rails  shall  be  provided 
in  manufacturing  establishments,  and  where  in  the  opinion  of  the 
factory  inspector  it  be  necessary,  the  steps  of  such  stairs  in  aU 
such  establishments  shall  be  substantially  covered  with  robber 
Be<*urely  fastened  thereon,  for  the  better  safety  of  persons  em- 
ployed in  said  establishments.  The  stairs  shall  be  properly 
screened  at  sides  and  bottom  where  females  are  employed,  and 
where  practicable  the  doors  of  such  establishments  shall  swing 
outwardly  or  slide,  as  ordej-ed  by  said  factory  inspector,  and  shall 
he  neither  locked,  bolted  nor  fastene<i  daring  working  honra. 

Sec.  15,  It  shall  be  the  duty  of  the  owner  of  any  factory, 
house  or  warehouse,  or  his  agent,  superintendent  or  other  . 
in  charge  of  the  same,  to  furnish  or  supply,  or  cause  to  he 
nisbed  or  supplied,  in  the  discretion  of  tiie  factory   Inspeeto 
where  miichlnery  Is  in  use.  proper  shifters  or  other  mechanic]  _ 
contrivances  for  the  purpose  of  throwing  belta  on  or  olf  poilef^ 
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All  geartng  or  belting  sbaU  be  provided  with  proper  safeguards, 
and  wbene^er  possible  znactiiDery  shall  be  provided  with  loose  pul* 
leys.  All  vflta,  saws,  pans,  planers,  cogs,  set  screws,  gearing  and 
machinery  of  everj  description  shall  be  proijerly  guarded  when 
deemed  necessary  by  the  factory  Inspector. 

Sco.  10.  Exhaust  fans  shall  be  provided  for  the  purpose  of  car-    Emery  wbccii, 
rying  off  dust   from   emery   wheels  and   grlndjstones,   and  dust- 
creating  machinery,  wherever  deemed  necessary  by  the  factory 
inspector. 

8£a  17.  Every  manufacturing  establishment;,  worlcshop,  hotel  Toitoizoonu. 
or  store  in  which  five  or  more  persons  are  employed,  and  every 
institution  in  which  two  or  more  children^  young  persons  or 
women  are  employed,  shall  be  supplied  with  proper  wash  and 
dressing  rooms,  and  liept  in  a  cleanly  state  and  free  from  effluvia 
arising  from  any  drain,  privy  or  other  nuisance,  and  shall  be  pro- 
vided within  reasonable  access  with  a  sufficient  number  of  proper 
water-closets,  earth  closets  or  privies  for  the  reasonable  use  of 
persons  employed  therein,  at  least  one  of  such  closets  for  each 
twenty-five  persons  employed ;  and  whenever  two  or  more  persona 
and  one  or  more  female  persons  are  employed  as  aforesaid,  a  sutD* 
cient  number  of  separate  and  distinct  water-closets,  earth  closets 
or  prlYies  shall  be  provided  for  the  use  of  each  sex.  and  plainly  so 
dedgnated,  and  no  person  shall  be  allowed  to  use  any  such  closet 
or  privy  assigned  to  persons  of  the  other  sex.  In  all  hotels  where 
sleeping  rooms  are  providetl  for  female  help  such  rooms  shall 
have  proper  heat  and  ventilation. 

8kc.  18,  The  commissioner  of  labor  shall  be  the  chief  factory  Inspectoii. 
Inspector,  and  the  deputy  commlPsloner  of  labor  and  deputy  fnc- 
|tory  inspectors  shall  be  factory  inspectors  in  the  meaning  of  this 
fact.  At  least  two  of  such  deputy  factory  Inspectors  shall  be  women. 
[Baid  factory  inspectors  are  liereby  empowered  to  visit  and  inspect 
(at  all  reasonable  hours,  as  often  as  practicable  or  required,  the 
Ifactorfes,  workshops  and  other  manufacturing  establishments  In 
[this  State  where  the  manufacture  of  goods  Is  carried  on,  and  all 
[liotela  where  any  person  or  itersons  are  employed,  also  all  stores  — 

this  State,    Deputy  factory  Inspectors  shall  report  to  the  com-  ■ 

tilssloner  of  labor  at  such  time  and  manner  as  he  may  require,  I 

It  shall  also  be  the  duty  of  the  factory  Inspectors  to  enforce  all  I 

the  provisions  of  this  act  and  to  prosecute  all  violations  of  the  m 

same  before  a  magistrate  or  in  a  court  of  competent  Jarisdlction  ■ 

in  thfs  State.  I 

Sec.  19.  Deputy  factory  Inspectors  shall  return  to  the  commls-    R^porij.         I 
sloner  of  labor,  ns  he  may  require,  detailed  reports  of  the  results  I 

of  all    inspections,    together   with   statistic**    pathered,    and    said  1 

commissioner  shall  keep  on  file  In  his  ofRce  at  Lansing  a  record  m 

of  all  reports  so  returned.    A  copy  of  the  report  on  such  inspec-  I 

tlon  and  of  any  order  in  reference  thereto  shall  be  served  by  the  I 

factory  Inspector  on  the  superintendent,  owner  or  manager  of  each  " 

buUding,  establishment  or  workshop  Inspected.     Service  of  such 
Older  shall  be  accepted  and  a  duplicate  thereof  signed  by  such     Owoicntosigii. 
superintendent,  owner  or  niauiiger.     If  the  superintendent,  owner 
or  manager  of  whom  such  sljCTiature  Is  demanded  shall  refuse  to 
so  sign  such  acceptance  of  service,  an  afBdavlt  by  the  inspe^^tor  ■ 

showing  the  facts  of  such  service,  demand  of  signature  and  refusal  ■ 

shall  be  sufflcient  evidence  of  service  when  duly  filed;  but  such  I 

superintendent,  >owner  or  manager  shall  not  thereby  be  released  fl 

from  any  criminal  liability  attending  his  refusal  under  this  act  H 

Deputy  factory  Inspectors  and  special  canvassers  shall  have  the  ■ 

same  power  to  administer  oatlis  as  Is  now  given  to  notaries  pub*  ^ 

lie,  in  cases  where  persons  desire  to  verify  documents  connected 
witli  the  proper  enforcement  of  this  act 

Sec.  20.  For  the  purpose  of  carrying  out  the  proriilons  of  this    Annual  tcspeo- 
act  the  commissioner  of  labor  Is  hereby  authorized  and  required  t^M. 
to  cause  at  least  an  annual  Inspection  of  all  manafacturing  estab- 
llehments,  factories,  liotels.  workshops  and  stores.     Such  Insnee- 
tlon  may  be  made  by  the  commissioner  of  labor,  the  **""'  ^^^ 

mtssloner  of  labor,  deputy  ttQiorj  Inspectors,  or  such  ^^M 
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Enfortement, 


as  may  be  appointed  by  the  coimniwlooer  of  labor  for  tte  par- 
pose  of  niiikinc  nuvh  Inspection.  Such  persons  i«hjill  be  nuder  tilt 
nmtrol  imd  direclScjii  of  the  wimnUMouer  of  lab^^r.  AU  c<iQ)p€>ii* 
Biitlon  for  ^erviceB  ami  e-Xiiennes  provided  for  in  thin  uct  shall  bt 
pnJd  by  I  be  8tute  tren surer  u|jon  the  warrant  of  the  auditor  g«i- 
eral  iiud  audited  by  the  auditor  general:  Provided,  That  thf  com* 
udasioner  of  Ial»or  8ball  present  to  the  governor  on  or  before  the 
first  day  of  April  of  eucU  yesir.  a  report  of  such  inspection,  with 
such  rfc^omiiif'ndaHiins  a»  iimy  in  his  judgment  be  neceeeary. 

Skc.  21.  Tbe  prost^cntinp  attorney  of  any  county  of  tills  ^tate 
Is  hereby  authorized  and  Bhall.  uixai  the  fr»mplaint  on  oath  of  the 
crinmjisHlonor  of  labor  or  any  factory  ln8jHM'ti>r,  prosjtecate  to  termi- 
nation before  any  court  of  <?omi>eteut  JurisfUction,  In  the  name  of 
the  people  of  the  State,  action»  or  procee<lrngj^  a^nint^t  any  penoa 
or  iM*rstuis  reported  to  him  to  have  violated  any  of  the  proYlsloftS 
of  this  act. 


Ma  n  ufa{'ture9 — Trat-wi  ciif ». 
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for  Section  22.  No  room  or  apartment  in  any  tenemeot  or  dwelllnir 
house  shall  be  n»ed  for  the  nianufactnre  of  coati*,  vestR,  trouaen^ 
Imee  pantM,  overalls,  **klrts,  drt^.s»cs,  cloaks,  hats,  c;<f>!^  ^'i^fMHiders, 
Jerseys,   blotiscH,   waists,  waistbands,   underwear,  .  far«» 

fur  trimuiinji.  fur  garments,  shirts,  hosiery,  purser  -.  artlfl- 

cla I  Howcrs,  cigarettes  or  ciirara,  and  no  j)erson,  firm  or  cor|»oraito« 
Bhjill  hire  nr  cnij^loy  any  persons  to  work  In  any  room,  ajiartment 
or  In  any  bnildinp:  or  parts  of  buildings,  at  making  in  whole  or  to 
part  any  nf  the  articles  mentioned  in  this  section,  without  flr«it 
obtaining  a  written  permit  from  the  factory  ln8|J€*ctor  or  one  of 
hl8  deputies,  stilting  the  maximum  nnmber  of  per!*ons  allowM  ti> 
be  eniploycHl  therein  and  tliat  the  building  or  part  of  building 
Intended  to  be  used  for  such  work  or  buslnesa^  is  ihonjUKhly 
cleaned,  sunUary  and  fit  for  occu[)ancy  for  such  work  or  bnsinfncsi. 
Such  permit  shall  not  be  prranted  until  an  ins|)eetiou  of  such 
premlBes  la  made  by  the  factory  inspector  or  one  of  his  deputies 
Said  permit  may  be  revoked  by  the  factory  inspector  at  any  time 
the  iie:iini  nf  tho  community  or  of  those  *«*  cmpioj^ed  nuiy  require 
It.  It  shflll  be  framed  and  ptiste<l  In  a  consplenons  place  in  the 
room,  or  In  one  of  the  roon^H  to  which  it  relates.  Evc*ry  i^rson, 
firm,  company  or  cori>oratlon  contracting  for  the  manufacture  of 
nny  of  tlic  articles  mentii^iaMl  in  tills  svH'tion  ov  snvlniL:  nnt  the  iu- 
coniplete  naUerlal  from  which  they  or  nny  of  them  are  to  be  mad^ 
or  lo  be  wholly  or  partially  finished,  shall,  before  eontrsicllng  (nt 
the  manufacture  of  any  of  said  articles,  or  giving  out  siild  mate- 
rial fnan  which  they  or  any  of  them  are  to  be  made,  require  the 
production  by  such  contractor,  person  or  iiersons  of  said  thermit 
from  the  factory  ln,«pector.  as  required  in  this  seclion.  and  sliajl 
kec|»  H  writ  fen  register  of  tho  niiuics  and  address«>s  of  all  i>cr?*onJ! 
to  whom  such  work  is  given  to  be  made,  or  with  whom  they 
have  {Mjntracte<l  to  do  the  same.  8uch  register  shall  be  pnKlui 
for  insr>ection  and  a  copy  thereof  shall  be  furnished  on  dr*mand 
the  factory  inspector  or  one  of  his  deputies:  Provided,  *l'hul  nftth* 
lug  in  this  section  shall  be  so  const ruetl  as  to  prevent  the  enqiloy- 
mcnt  of  a  j*eamstress  by  any  family  for  manufacturing  article* 

Wofkroomi.  for  such  family  use.  None  of  the  work  mentioned  in  this  «e«:'tion 
shMll  l»e  done  in  any  room  or  apartment  URe<l  for  living  or  sleep- 
ing pnnMises.  or  which  is  connected  with  the  room  or  rooms  nswl 
for  such  puriK)ses.  and  which  has  not  a  separate  and  di^fit^.  t  -.at- 
side  entrance  for  use  of  others  than  members  of  the  t\<  l- 

Atripsce.  ing  therehi.     Not  less  thnn  two  lntadred  and  fifty  cobi- 

space  shall  be  allowed  for  each  i>er8i>n  employed,  and 
rooms  shall  he  provided  w^lth  sufficient  mentis  of  light, 
ventilation  as  may  be  ])rescribed  by  tbe  chief  factovA 
It  shall  be  the  duty  of  local  Imards  of  health,  health 
physicians  to  rcjkirt  within  twenty-four  hours  to  the  dcj 
inspector  in  their  resi>e<*tive  districts  earh  and  every 
taglous  or  infectious  disease  coining  ofhclalJy  to  their  .. 
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Thechief  factory  Inspector  or  any  duly  appointed  deputy  factory  in-   _5*uS***^*    •**-» 

Bpector  shall  have  pt^wer  to  seize  and  take  charge  of  all  articles*™*"'' 

founil  rhat  are  l>einp  niiifle  or  pwirtUilly  mnde^  fliiUlied,  cleaned  or 

re[»aired  In  iinJieaUhy  or  insi^nitary  places  where  there  are  con- 

ta^luUH  or  liifectioys  diseases,  in  violaUun  of  the  law.  and   may 

proceed  to  dl.sinfiK"tt  condemn  or  destroy  the  same  as  in  the  opinion 

of  the  local  hoard  of  health  officer,  the  public  health  or  wifety  may 

require.     Whenever  It  l»  reported  to  the  chief  factory  inspector 

or  to  the  StjUe  bun  It!  nf  ho:iHh,  or  to  elttier  of  thfm,  that  any  of 

the  articles  mirneti  in  this  section  are  being  or  have  been  shipped 

into  tbiK  8tate,  havhij:  previously  b«>en  uianufacturfHl  in  whole  or 

in  part  under  unhi^althy  conditions,  said  cliief  fnctory  Inspector 

Bhall  exiiinlne  said  jroods  atid  the  condltioa  of  their  manufacture. 

and  If  upon  such  examination  said  ijoods  or  nny  of  them  are  found 

to  contain   verndn  or  to  have  been  made  in  improper  jjlaces  or 

under  unhealthy  ctuMlltiona*  he  shall  make  report  tliereof  to  the 

State   board   of  health,   which   boani   shall   thcreui>on   make  such 

onler  or  orders  as  the  public  health  and  safety  may  require:  fro- 

ridFd,  Tliat  in  stores'  where  ^oods  are  manufactured,  altered  or 

repaired,  work  rooms  shall  be  prnvided  with  proper  heat,  light 

and  ventilation,  as  prescribed  la  this  section. 

8ec.  Zi,  Factory  Inspectors  shall  have  iMiwer  !o  order  all  im-  Chtnjea  In 
proTrenients  berein  si>ecifled,  such  as  the  repairluR  of  elevators,  the '^'^'^*^''' 
Installment  of  wash  and  dressing  rooms  and  water-closets.  When 
such  improvements  are  found  necessary  orders  for  same  shall  be 
served  on  the  owner  of  the  building  or  premises:  Provided,  That 
whenever  tlie  owner  of  such  buildinj^s  or  premises  as  mentioned 
In  this  act  he  a  nonresident  of  this  State  said  order  n^ay  l>e  made 
on  his  resident  agent  or  the  tenant  of  such  bulldtn>:s  or  premisea* 
If  the  tenant  be  reiiulred  to  moke  such  improveuients  be  may 
deduct  the  cost  therec^f  from  the  amount  of  rent  for  use  of  suck 
buildings  or  premises. 

[tisi>eciion  of  factories  and  wark*hop». 

Section  26.  All  entrances  to  foumlrleg  shall  l)e  constructed  and  Arrangimeot ©f 
ma intained  so  as  to  m In i m  1  ze  d ra ft s.  A 1 1  imi ssa ge  wa ys  in  f on nd -  ^^^ ''^ ^^* 
rles.  now  In  oi»eration  or  hereafter  to  be  built,  shall  be  constructed 
and  maintalneii  of  sn  tile  lent  wIdtJi  to  make  them  reasonably  safe 
for  the  workmen,  and  no  unnecessary  obstruction  shall  be  allowed 
in  such  passage  ways  during  the  hours  of  casting.  Whenever  h 
foundry  is  so  constructed  or  operated  that  smoke,  steam,  dust  or 
noxious  gases  are  not  promptly  carried  off  hy  the  general  ventlla*  Venutottoo. 
tlon,  exhaust  fans  shall  tx*  providetl.  No  salamanders  or  open  tire 
plaeeB  shall  be  use<l.  unless  ample  provision  be  made  for  conveying 
tlie  ffineB  arising  therefrom  directly  from  the  building.  Foundries 
shall  be  reasonably  w^ell  lightiM  throughout  working  hours,  and 
resisonably  well  henteti  doring  the  cold  and  inclement  weather. 
Hat  water  shall  be  kej^t  available  for  washing  purposes  during  the  w  ft»h,  •fcc^ 
season  in  which  artiticial  heating  is  necessary.  When  it  is  thought  ^^^'^ 
necessary  and  advisable  by  a  State  factory  insi*e<'tor,  facilities 
shall  be  provided  for  drying  the  clothing  of  jiersons  employed 
therein.  All  pits  around  furnaces  In  any  such  foundry  shall  be 
covered  with  substantial  iron  gratings.  All  stairways  around  such 
fkimaces  shall  t>e  constructed  of  Iron.  There  shall  l)e  kept  on  hand 
at  all  times  In  every  foundry  a  reasianible  supply  of  Umewater. 
sweet  oll»  vaseline,  bandages  and  ab.«<orbent  cotton  for  use  by  the 
workmen  in  case  of  burns  or  accident.  It  is  hereby  made  the  ditty 
of  each  and  every  State  factory  Inspector  to  enforce  the  provlslona 
of  this  section.  Any  place  or  establishment  where  metal  cast- 
ings or  cores  are  made  shall  be  deemed  a  foundry  within  the 
meaning  of  this  act. 

Sec.  27*  All  persons,  companies  or  corporations  oneratlng  any     Blo«'««     for 
factory  or  workshop,  where  wheels  or  emerv  tw»'**^    '  o-^ffn,  wiwy  wiwtla. 

tlon  are  In  gf*nerai  use.  either  leather,  l<»i» 
parser,  cotton,  nr  wheels  or  belts  roM 
corundum,  or  cotton  wheels  used 
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with  fans  or  blowers  or  similar  apparatus,  which  shall  be  placed  1 
such  a  position  or  manner  as  to  protect  the  person  or  penmis  osii 
the  same  from  the  particles  of  dust  produced  and  caused  thereb; 
and  to  carry  the  dust  arising  from,  or  thrown  off  by  snch  whee 
or  belts  while  in  operation,  directly  to  the  outside  of  the  bolldiz 
or  to  some  other  receptacle  placed  so  as  to  receive  and  confli 
such  dust :  Provided,  That  grinding  machines  upon  which  water 
used  ut  the  point  of  grinding  contact  shall  be  ex^npt  from  the  coi 
ditions  of  this  act :  Provided  further.  That  this  act  Bhall  not  appl 
to  solid  emery  wheels  used  in  sawmills  or  planing  mills  or  oth< 
wood-working  establishments. 

Hoods.  Sec.  28.  It  shall  be  the  duty  of  any  person,  company  or  co 

poration  operating  any  such  factory  or  workshop  to  proTide  or  coi 
struct  such  appliances,  apparatus,  machinery  or  other  thini 
necessary  to  carry  out  the  purposes  of  this  act,  as  set  forth  in  tli 
preceding  section,  as  follows :  Each  and  every  such  wheel  shall  t 
fitted  with  a  sheet  or  cast  iron  hood  or  hopper  of  such  form  and  i 
applied  to  such  wheel  or  wheels  that  the  dust  or  refuse  therefroi 
will  fall  from  such  wheels  or  will  be  thrown  into  such  lu>od  ( 
hopper  by  centrifugal  force  and  be  carried  off  by  the  current  < 
air  into  a  suction  pipe  attached  to  such  hood  or  hopper. 

PiP«*-  Sec.  29.  Each  and  every  such  wheel  six  inches  or  less  in  d 

ameter  shall  be  provided  with  a  three-inch  suction  pipe^  whee 
six  inches  to  twenty-four  inches  in  diameter  with  fonr-inch  su 
tion  pipes,  wheels  from  twenty-four  inches  to  thirty-six  inch< 
in  diameter  with  five-inch  suction  pipes,  and  all  wheels  larger  1 
diameter  than  those  stated  above  shall  be  provided  each  with 
suction  pipe  not  less  than  six  inches  in  diameter.  The  suctic 
pipe  from  each  wheel  so  specified  must  be  full  size  to  the  maJ 
trunk  suction  pipe,  and  the  said  main  suction  pipe  to  whic 
smaller  pipes  are  attached  shall,  in  its  diameter  and  capacity,  I 
equal  to  the  combined  areas  of  such  smaller  pipes  attached  to  tl 
same,  and  the  discharge  pipe  from  the  exhaust  fan  connected  wil 
such  suction  pipe  or  pipes  shall  be  as  large  or  larger  than  tl 
suction  pipe. 

Speed  of  Ams.  Skc  30.  It  shall  be  the  duty  cf  any  person,  company  or  corpor 
tion  operating  any  such  factory  or  workshop,  to  provide  the  ne 
essary  fans  or  blowers  to  be  connected  with  such  pipe  or  pipes,  i 
above  set  forth,  which  shall  be  run  at  such  rate  of  speed  as  w1 
produce  a  velocity  of  air  in  such  suction  or  discharge  pipes  of  i 
least  nine  thousand  feet  per  minute  or  an  equivalent  suction  < 
pressure  of  air  equal  to  raising  a  column  of  water  not  less  thJ 
five  inches  high  In  an  U-shaped  tube.  All  branch  pipes  must  ent 
the  main  trunk  pipe  at  an  angle  of  forty-five  degrees  or  les 
The  main  suction  or  trunk  pipe  shall  be  below  the  polishing  i 
buffing  wheels  and  as  close  to  the  same  as  possible,  and  be  elth« 
upon  the  floor  or  beneath  the  floor  on  which  the  madhines  ai 
placed  to  which  such  wheels  are  attached.  All  bends,  turns  < 
elbows  in  such  pipes  must  be  made  with  easy  smooth  surfao 
having  a  radius  In  tlio  throat  of  not  less  than  two  inches  diamete 
of  the  pipe  on  which  they  are  connected. 

Enforcement.  Sec.  31.  It  shall  be  the  duty  of  any  factory  injector,  sherl 
constable  or  prosecuting  attorney  of  any  county  in  this  State, 
which  any  such  factory  or  workshop  Is  situated,  upon  recelvii 
notice  In  writing,  signed  by  any  person  or  persons  having  kno^ 
edge  of  such  facts,  that  such  factory  or  workshop  is  not  provide 
with  such  appliances  as  herein  provided  for.  to  visit  any  8U< 
factory  or  workshop  and  inspect  the  same,  and  for  such  purpo 
they  are  hereby  authorized  to  enter  any  factory  or  workshop 
this  State  during  working  hours,  and  upon  ascertaining  the  fac 
that  the  proprietors  or  managers  of  such  factories  or  worksho: 
have  failed  to  comply  with  the  provisions  of  this  act,  to  mal 
complaint  of  the  same  in  writing  before  a  Justice  of  the  peace  • 
police  magistrate  havhig  Jurisdiction,  who  shall  thereupon  Iss) 
his  warrant  directed  to  the  owner,  manager  or  director  of  sw 
ftictory  or  workshop,  who  shall  be  thereupon  proceeded  again 
for  the  violation  of  this  act  as  hereinafter  mentioned,  and  it 
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made  the  duty  of  the  prosecuting  attorney  to  prosecute  all  cases 
under  this  act.  No  person  shall  be  employed  to  operate  any  of  Basementi. 
the  wheels,  buffers  or  belts  mentioned  in  this  act  in  any  basement, 
so-called,  or  in  any  room  lying  wholly  or  partly  beneath  the 
surface  of  the  ground,  unless  such  workroom  shall  be  provided 
with  sufficient  means  of  light,  heat  and  ventilation  as  shall  be 
prescribed  by  the  State  factory  inspector.  No  female  shall  be 
employed  in  operating  or  using  any  of  the  wheels  or  belts  speci- 
fied in  this  section. 

Sec.  32.  All  persons,  companies  or  corporations  operating  any  Hairipicking 
upholstering  or  mattress  establishments  or  other  establishments,  "nachinw. 
factory  or  place  where  hair,  moss,  tow  or  cotton  is  used  for  filling, 
shall  provide  the  same  with  hair-picking  machines  when  ordered 
by  the  commissioner,  deputy  commissioner  of  labor  or  deputy 
factory  inspector,  which  shall  be  placed  in  such  a  position  or 
manner  as  to  carry  away  the  dust  arising  from  or  thrown  off  by 
such  machines  while  in  operation  directly  to  the  outside  of  the 
building  or  to  some  other  receptacle  established  so  as  to  receive 
and  confine  such  dust,  and  the  same  shall  be  placed  within  such 
establishment,  place  or  factory  within  three  months  after  having 
been  ordered  to  be  so  placed  by  the  commissioner,  deputy  com- 
missioner of  labor  or  deputy  factory  inspector. 

Sec. 33.  All  stationary  steam  boilers  operated  or  used,  or  caused    Low-water 
to  be  operated  or  used,  by  any  person,  firm  or  corporation  within  JjJjJ™*  **°  ■***™ 
the  State  of  Michigan,  shall,  whenever  so  ordered  by  the  chief  ^"®"' 
factory  inspector  or  any  of  his  duly  authorized  deputies,  have 
upon  them  some  device  which  will  sound  an  alarm  for  the  pur- 
pose of  calling  the  attention  of  the  engineer,  fireman  or  person  in 
charge  of  any  such  boiler  to  the  depth  of  the  water  in  the  boiler 
before  the  same  reaches  the  danger  point :  Provided,  That  the  kind 
of  device  or  alarm  used  shall  be  approved  by  the  chief  factory 
Inspector  of  the  State;  and  he  or  any  of  the  duly  authorized 
deputies  shall  be  authorized  to  enter  upon  the  premises  of  any 
|)erson,  firm  or  corporation  within  this  State  for  the  purpose  of 
inspecting  any  stationary  steam  boiler  so  used  or  operated. 

Sfic.  34.  It  shall  be  unlawful  for  any  person,  firm  or  corporation    opcntinc  bail- 
to  operate  any  stationary  steam  boiler  without  its  having  a  low-*"    with  oat 
water  alarm  attached  thereto,  after  the  chief  factory  inspector  or  ""'"'•« 
any  duly  authorized  deputy  has  ordered  the  same  to  be  used  as 
specified  in  this  act 

MINNESOTA. 

REVISED  LAWS— 1905. 

Regulation  and  inspection  of  factories,  etc 

Section  1813  (as  amended  by  chapter  288,  Acts  of  1911).  All  Guards  tor  dan- 
saws,  planers,  wood  shapers.  Jointers,  sand-papering  machines,^*"  maohin- 
and  ironing  mangles;  all  set  screws,  drums  and  machinery,  includ-^ 
ing  belts,  shafting,  cables,  and  fiy  wheels;  all  electrical  dynamos 
and  other  dangerous  electrical  apparatus  and  appliances;  and  all 
vats,  pans,  or  other  receptacles  containing  molten  metal  or  boiling 
liquid,  in  any  factory,  mill,  or  workshop,  shall  be  so  located  as 
not  to  be  dangerous  to  workmen,  or,  as  far  as  practicable,  shall 
be  fenced  or  otherwise  protected.  Every  dangerous  place  in  or 
about  factories,  mills,  workshops,  and  engineering  work,  near  to 
which  any  employee  Is  obliged  to  pass  or  to  be  employed,  shall  be 
securely  fenced,  enclosed,  or  otherwise  protected.  No  grindstone, 
emery  wheel,  or  machine  in  any  faictory,  mill,  or  workshop  shall 
be  used  when  the  same  Is  known  to  be  cracked  or  otherwise  de- 
fective. If  a  machine  or  any  part  thereof  Is  In  a  dangerous  con- 
dition or  is  not  properly  guarded,  the  use  thereof  may  be  pro- 
lilbited  by  tlie  commissioner  of  labor  or  his  assistants  and  a 
notice  to  that  effect  shall  be  attached  thereto.  Such  notice  shall 
not  be  removed  until  the  machine  Is  made  safe  and  the  required 
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safeguard  provided,  and  in  the  meantime  such  anaafe  or  dan 
gerous  machinery  shall  not  he  used. 

Belt     shifUn.     seo.  1814  (as  amended  by  chapter  288,  Acts  of  1911).  Brei: 
^*  owner  of  a  factory,  mill  or  workshop  where  machinery  is  in  oa 

shall  furnish  or  cause  to  be  furnished,  wherever  practlct^le,  bd 
shifters  or  other  safe  mechanical  contrivances  for  the  purpose  o 
throwing  on  or  off  belts  or  pulleys;  and,  whenever  practlcabli 
machinery  shall  be  provided  with  loose  pulleys.  Bxhaust  fans  o 
sufficient  power  shall  be  provided  for  carrying  off  dust  fron 
emery  wheels,  grindstones  and  other  dust  creating  machinery 
Where  the  machinery  is  propelled  by  steam,  commonieation  shal 
be  provided  between  each  workroom  in  whidi  machinery  is  placei 
and  the  room  in  which  the  engineer  is  stationed  by  means  o 
speaking  tubes,  electric  bells,  telephone  or  appliances  that  ma: 
control  the  motive  power. 

Hoiatways.  sec.  1815  (as  amended  by  chapter  288,  Acts  of  1911).  Bvei: 

hoisting  apparatus  used  in  the  construction  of  any  building,  ever; 
hoistway,  hatchway,  elevator  well,  and  wheel  hole  in  any  factory 
mill,  workshop,  storehouse[,]  wareroom,  or  store,  shall  be  si 
curely  protected  on  each  floor  by  a  metal  barrier  at  least  foa 
feet  high,  which  shall  be  kept  closed  except  when  neceaaaril; 
opened  for  use.  Every  elevator  car  used  for  either  freight  o 
passengers  shall  be  provided  with  some  suitable  mechanical  dc 
vice  by  which  it  can  be  securely  held  in  the  evait  of  accident  t 
the  rope  or  hoisting  machinery. 

Pire escapes.  Sec.  1816  (as  amended  by  chapter  288,  Acts  of  1911).  Bvo; 
building  in  which  laborers  are  employed  shall  be  provided  witi 
sufficient  means  of  escape  in  case  of  fire,  by  more  than  one  wa; 
of  egress,  each  of  which  shall  be  at  all  times  free  from  obstructio] 
and  ready  for  immediate  use,  and  every  such  egress  shall  be  pre 
vided  with  a  sign  having  on  it  the  word  *'  exit "  in  letters  not  lefl 
than  Ave  inches  in  height  and  so  as  plainly  to  indicate  to  person 
within  the  building  the  location  of  such  egresses.  Bvery  doc 
leading  in  or  to  nny  such  building  shall  be  so  constructed  as  t 
open  outward,  wlien  possible,  and  shall  not  be  so  fastened  durin 
working  hours  as  to  prevent  free  egress.  Substantial  hand  rail 
shall  be  provided  on  all  stairways  in  every  such  building;  anc 
where  females  are  employed,  the  stairs  regularly  used  by  thei 
shall  be  properly  screened  at  the  sides  and  bottom.  When  in  th 
opinion  of  the  factory  inspectors  it  is  necessary,  the  steps  of  sai< 
stairs  shall  be  substantially  covered  with  rubber, securely  fastene 
thereon,  for  the  better  safety  of  persons  employed  in  such  buiM 
ings. 
s subject.  Seo.  1817  (as  amended  by  chapter  288,  Acts  of  1911).  If  an; 
such  building  wbere  persons  are  employed  be  more  than  tw 
stories  high,  it  shall  be  the  duty  of  the  owner  of  such  buildini 
(unless  otherwise  provided  by  lease,)  to  provide  at  least  one  flp 
escape,  and  as  many  more  as  the  labor  commissioner  may  require 
Every  sncli  lire  escape  shall  be  on  the  outside  of  the  building,  con 
nectlng  on  each  floor  above  the  first  with  at  least  two  openings 
shall  bo  well  fastened  and  secured,  with  landings  not  less  thai 
six  feet  in  lenj^h  and  three  in  width,  guarded  by  an  iron  railini 
not  less  than  three  feet  In  height  Such  landings  shall  be  con 
nected  by  iron  stairs,  not  less  than  two  feet  wide,  and  with  step 
of  not  less  than  six  inches  tread,  placed  at  an  angle  of  not  moP 
than  forty-five  degrees,  and  protected  by  a  well-secured  hand  rai 
on  both  sides,  with  an  automatic  drop  ladder,  two  feet  wide 
reaching  from  the  lower  platform  to  the  ground.  Such  fire  escape 
shall  be  suflicient  If  constructed  on  any  other  plan  approved  by  tin 
labor  bureau.  The  openings  to  each  fire  escape  shall  be  as  fir  ai 
practicable  from  the  stairways  and  elevator  shafts,  and  theladdei 
of  each  fire  escape  shall  extend  to  the  roof.  Stationary  stairs  d 
ladders  shall  also  be  provided  on  the  inside  from  the  upper  ston 
to  the  roof.  Every  factory,  mill,  and  workshop  more  than  tw< 
stories  high  shall  also  be  provided  with  inside  and  outside  stand 
pipes»  and  with  hose  connected  therewith,  as  required  in  the  can 


APPENDIX  B. — FACTOBY  INSPECTION   LAWS — MINN. 


963 


of  hotels  of  the  same  height  and  wilh  one  chemlc&l  fire  extln- 
g^ulsher  on  each  floor,  always  ready  for  use. 

Sicc.  1818  (as  amended  hy  chapter  288,  Acts  of  1911).  Every  build-    Ventilation, 
ing  In  which  labor  is  employed  shall  be  kept  clean  and  free  from 
efiluvia  arising  from  any  sewer,  drain,  or  pcivy,  l>e  properly  venti- 
lated; and  provldeti  with  privies  for  the  separate  use  of  male  and    ToUct     roomj, 
female  employees,  to  the  number  of  at  least  one  of  such  closets  '^'^ 
for  each  twenty-five  persons  employed,  properly  screeuetl,  tnid  at 
all  times  kept  In  a  siinUary  condition.     Whenever  the  labor  per- 
formed is  such  as  to  reqnli*^  a  change  of  clothing,  separate  dress- 
ing rooms  shall  be  provldi^l  for  the  sexea     Suitable  receptacles  M 
for  sputum  siiall  be  provided  by  the  employers,  the  same  to  be  ■ 
of  such  form  and  construction  and  of  such  number  as  shall  be  I 
satisfactory  to  the  state  board  of  health,  or  the  commissioner  of  H 
labor  and  his  assistants.  ■ 

Sec,  1819.    Every  bakery  and  confectionery  establishment  shall     B»keries»  etc 
be  of   good    workmanship,   well   drained,    and   consirueted   and 

plumbed  according  to  established  sanitary  principles.    Every  room  M 

ubed  for  the  manufacture,  storage,  or  sale  of  bread  or  other  food  I 

products  shall  be  light,  dry,  ,ind  airy.     The  floors  and  walls  of  ■ 

every  room  used  for  the  manufacture  of  such  food  products  shall  I 

be  so  constructed  as  to  eichide  rats  and  otlier  vermin,  be  at  all  ■ 

times  free  from  moisture,  and  k&iJi  in  good  repair.    Its  floors  shall  I 

have  a  smooth  surface,  constructeil  of  wood,  cement,  or  tile  laid  I 

In  cement,  save  that,  when  It  is  more  than  four  feet  below  the  I 

level  of  the  street  or  adjacent  ground,  it  shall  never  be  constructed  ■ 

of  wood.     Its  walls  and  ceilings  shall  be  whitewashed  at  least  ■ 

once  in  three  months,  and  the  floors,  utensils,  and  furniture  of  M 

such  room,  and  of  every  room  use<l  for  the  storage  or  sale  of  such  m 

food  products,  shall  be  so  arrangeil  as  to  be  easily  kept  clean,  and,  I 

together  with  the  wagons  used  for  its  delivery,  shall  be  kept  in  a  ■ 

clean  and  sanitary  condition.    No  water-closet,  earth  closet,  privy,  H 

ash  pit,  or  sleepliag  room  for  workmen  shall  be  In,  or  communicate  I 

directly  with,  any  bake  room  or  with  the  kitchen  of  any  hotel  or  I 

public  restaurant  M 

Sec,  1820,  No  employee  in  any  factory,  mJU,  workshop,  or  ujion  ■ 
any  engineering  work,  nor  any  other  person,  by  permission  or 
otherwise,  shall  remove,  displace,  or  destroy  any  guard  for  danger-    Rumoring 
OQS  machinery,  or  other  i^afety  device,  which  the  employer  shall  *""^'* 
.liETe  provldeti  under  tlie  reQulrementa  of  this  chapter  or  any  other 
Iliw,  save  under  rules  established  by  the  employer  therefor. 

Sec.  1821.    Whenever  any  accident  to  an  employee,  resulting  In     AcddcnUtobe 
death  or  requiring  the  aid  of  a  surge^m,  occurs  in  connection  with  "'port*d, 
any  factory,  mill,  workshop,  or  any  engineering  work,  the  em- 
ployer, superintendent,  or  agent  In  charge,  within  ten  days  there- 
after, shall  furnish  the  labor  commissioner  with  written  notice 

there«)f,  stating  as  fully  as  possible  the  time  and  place  of  Its  M 

occurrence,  the  name  and  residence  of  the  person  killed  or  Injured,  m 

and«  In  case  of  injury,  the  place  to  which  he  has  been  removed.  | 

Src.  1824    (as  amended  by  chapter  288,  Acta  of  1911).  Every  I 
person  who  violates  or  falls  to  comply  with  any  requirement  of    viotolioiM. 
this  chapter,  or  disregards  any  order,  notice,  or  direction  of  any 

member  or  employee  of  the  labor  bureau  made  in  accordance  with  ■ 

Its  provisions,  or  who  obstructs  or  interferes  with  any  inspection  ■ 

being  made  pursuant  thereto,  or  who  removes  any  notice  from  a  I 

machine  stating  that  such  machine  is  dangerous  and  unsafe,  or  I 

who  operates  any  such  machine  while  such  notice  is  tUtacbed  and  H 

such  machine  Is  still  unguarded  and  unsafe,  shall  be  guilty  of  a  S 

misdemeanor,  the  minimum  ppnalt>'  whereof  shidl  be  a  flne  of  ■ 

twenty-flye  dollars,  or  Imprisonment  for  flfteen  dayR     But  when-  B 

ever  notice  is  required  before  prosecution,  no  criminal  proceeding  M 

shall  l>e  commenced  until  thirty  days  after  such  notice,  nor  then,  ■ 

If  within  such  time  the  requirements  of  the  notice  have  be*?n  met:  ■ 

provided.  That  if  sucji  requirement  be  to  put  a  water-closet  or  H 

prtry  Id  sanitary  condition,  where  the  only  defect  is  due  to  care-  H 

neaa  In  its  management,  or  ta  put  an  elevator  lu  safe  condiUon,  H 
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ouly  forty-eight  hours  shall  be  allowed.  In  case  of  application  to 
the  court  to  restrain,  the  time  aforesaid  shall  not  begin  to  nm 
until  the  decision  tiiereon. 

Inspection  of  steam  hoUers, 

XnspectofB.  Section  2168.  In  the  month  of  January  in  every  odd-numbered 

year  the  governor  shall  appoint  a  board  of  inspectors,  consisting 
of  one  resident  of  each  senatorial  district,  except  that  where  there 
Is  more  than  one  senatorial  district  in  any  county  there  shall  be 
but  one  Inspector  in  such  county.  Such  inspector  shall  lagpeci 
all  steam  boilers  In  use  in  the  State,  not  subject  to  inspectlcm 
under  the  laws  of  the  United  States  and  not  hereinafter  excepted. 
and  examine  and  grant  certificates  of  license  to  steam  engineers 
intrusted  with  the  management  of  steam  boilers,  except  those  In 
heating  plants  In  private  residences.  They  shall  examine  and 
license  all  masters  and  pilots  on  inland  waters  of  the  State,  ai 
nearly  as  may  be  according  to  the  regulations  provided  by  the 
laws  of  the  United  States.  Each  shall  hold  office  for  the  term  of 
two  years,  commencing  February  1,  unless  sooner  removed  by  the 

Reports.  governor.    Annually  on  or  before  January  81  each  shall  render  a 

reix)rt  to  the  secretary  of  state,  containing  a  detailed  statement 
of  the  number  of  lnsi)ection8  made  and  licenses  issued,  the  amount 
of  fees  r(H'eived  therefor,  and  the  amount  of  disbursements  of  their 
offices.  Hie  secretary  of  state  shall  include  in  his  biennial  r^)ort 
a  summary  of  such  report. 

<iuaiiflcatioii8.  Sec.  2100.  Every  boiler  inspector  shall  be  a  man  of  good  moral 
character,  and  qualified  by  experience  in  the  construction  of  steam 
boilers,  and  shall  have  had  at  least  toi  years*  actual  experience  in 
operating  steam  engines  and  boilers.  He  shall  not  be  directly  or 
indirectly  interested  in  the  manufacture  or  sale  of  boilers  or 
steam  machinery',  or  In  any  patented  article  required  or  generally 
used  in  the  construction  of  engines  or  boilers. 

DepuUei.  Sec.   2170.  I<3ach   boiler   inspector  may   appoint   one   or   more 

deputies,  who  shall  i)ossess  the  same  qualifications  and  have  the 
same  authority  as  are  prescribed  for  inspectors  in  section  2109. 
Each  such  deputy,  before  entering  upon  the  duties  of  his  office, 
shall  take  aiul  subscribe  the  oath  required  by  law,  and  file  the 
same  with  the  secretary  of  state. 

Boonl  to  make  Se(\  2171.  In  February  of  each  year  said  inspectors  shall  meet 
"•''•'•  as  a  hoard,  at  the  capitol  in  St  Paul,  and  establish  regulations 

for  the  inspection  of  vessels  and  boilers,  and  for  the  performance 
of  their  other  duties.    ♦    ♦    ♦ 

iiutpcitioTi  of  Skc.  2175.  Such  inspectors  shall  inspect  all  steam  boilers  and 
•t«4ni  boilers, etc.  pjpj,,jj  jr^merators  before  the  same  shall  be  used,  and  all  such 
boilers  at  least  once  each  year  thereafter.  They  shall  subject  all 
boilers  to  hydrostatic  pressure  or  hammer  test,  and  ascertain  by 
a  thoroufih  ititi'rnal  and  external  examination  that  they  are  well 
made  and  of  good  and  suitable  material ;  that  the  openings  for  the 
passage  of  water  and  steam  respectively,  and  all  pipes  and  tubes 
exiM)sed  to  heat,  are  of  proi>er  dimensions  and  free  from  obstruc- 
tions; that  tl)o  tlues  are  circular  in  form;  that  the  arrangements 
for  delivering  the  fowl  water  are  such  that  the  boilers  can  not  be 
injured  tliorcby :  and  that  such  boilers  and  their  steam  connections 
may  be  safely  used  without  danger  to  life  or  property.  They 
shall  also  as(M*rtain  that  the  safety  valves  are  of  suitable  dimen- 
sions, sulllrlont  in  n\iml)er.  and  proi)erly  arranged,  and  that  the 
safoty  valve  welfrhts  are  so  adjust ihI  as  to  allow  no  greater  pres- 
sure \u  the  hollers  than  the  amount  prescribed  by  the  inspector's 
certificate;  that  there  Is  a  sufficient  number  of  gauge  cocks,  prop- 
erly inserted,  to  indicate  the  amount  of  water,  and  suitable  gauges 
that  will  corr^tly  record  the  pressure  of  steam;  and  that  the 
fusible  metals  are  properly  inserted  so  as  to  fuse  by  the  heat  of 
the  furnace  whenever  the  water  In  the  boiler  falls  below  its 
prescribed  limit;  and  that  provisions  are  made  for  an  ample  sup- 
ply of  water  to  feed  the  boilers  at  all  times,  so  that  in  high-pres- 
sure boilers  the  water  shall  not  be  less  than  three  inches  above 
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the  top  of  tlie  fire  surface;  and  that  means  for  blowing  out  are    icttib 
provided,  so  as  to  thoroughly  remove  the  mud  and  sedlmeat  ft'om  J 

all  parts  wlieu  under  pressure  of  steam.  I 

8ec.  21TC.  In  Fubjectlng  high-prossnre  boilers  to  the  hydrostatic  m 

test,    the   insx>ector   shall    assume    one    hundred    and    twenty-flve  H 

imunds   to   the  square  Inch   as  the   miiximum   working  pressure  ■ 

iiiluwable  for  new   boilers  forty-two  inches  in  diameter,  double  I 

riveted*  and  made  In  the  best  rjiaimer,  of  plates  one-fourth  of  an  I 

inch  thick  and  of  good  material;  hut  he  shall  rate  thi!  working  I 

[Njwer  of  all  high-pressure  boilers  aci-ording  to  their  strength  com-  m 

pared  with  this  standard,  and  In  all  eases  the  test  applied  shall  M 

exceed  the  working  ix»wer  allowed  In  the  Ti\ilo  of  one  hundred  and  ■ 

Hjxly-five  to  one  hundred  and   ten.     In   subjecting  low-pressure  m 

iMillers  to  hydrostatic  tests,  he  shall  allow  as  a  working  p<jwer  fl 

fiir  each  new  boiler  a  pressure  of  only  three-foiirths  the  number  of  ^ 

pounds  to  which  it  has  been  so  subjected.     If  any  insj>wtor  is  of  1 

Of  Union  that  any  boiler  will  not  safely  allow  so  high  a  working  J 

pressure,  he  mj^y,  for  reasons  si>eclally  stated  in  his  certificate^  ■ 

m  the  pressure  at  less  than  the  lest  pressure.    No  holler  or  steam  I 

pipe,  nor  auy  of  the  connections  therewith,  which  are  made  wholly  I 

or  partly  of  bad  material,  or  of  cast  iron,  or  which  are  unsiifa  I 

from  any  cause,  shall  be  approved.     But  this  sliiill  not  be  con-  I 

p trued  to  prevent  the  use  of  any  boiler  or  steam  generator  not  ■ 

constructed  of  rlveteil  iron  or  steel  plates,  when  the  inspector  is  I 

satisfietl  by  evidence  that  such  boiler  or  generator  is  eiiual   in  ■ 

strength  to,  and  as  safe  from  explosion  as,  boilers  of  the  best  ■ 

tjuality,  constructed  of  rlveteti  steel  or  Iron  plates. 

Sec.  2177.  Every  person  who  shall  construct  a  boiler  or  steam    Faulty     com* 
l)ipe  or  iron  or  steel  i^lates  known  to  be  faulty  or  imperfect,  ors'f^^J^n-  J 

»ha!l  drift  any  rivet  hole  to  make  it  come  fair,  or  who  shall  deliver  I 

any  such  boiler  for  use,  knowing  it  to  be  imperfe*:t  in  its  Hues,  m 

flanging,  riveting,  bracing,  or  in  any  other  of  its  parts,  shall  be  I 

guilty  of  a  gro<fs  misdemeanor*  and  punished  by  a  fine  of  two  bun- 
dred  dollars^  one-half  of  which  shall  be  paid  to  the  Informer. 

Sec.  2178.  In  addition  to  the  anneal  insi>ection,  the  insfiectors    ^v^ciaX  inspec- 
at  any  time^  when  in  their  opinion  such  examinaton  shall  be  ueces- '^^''^ 
sary,  Bhall  examine  all  boilers  whlcli  have  become  unsiife,  and 
notlty  the  owners  or  operators  of  any  defect,  and  what  repairs  are  ^ 

necessary;  and  such  a  boiler  shall  not  thereafter  be  used  until  so  I 

repaired*     Every  person  operating  any  such  boiler  who  falls  to  I 

comply  with  the  inspector's  requirements  shall  be  guilty  of  ti  mis*  I 

demeanor,   and  also  liable  for  damages  to  persons  or  property 
resulting  therefrom. 

Sec.  2179.  Every  steam  boiler  shall  be  provided  with  a  fusible    FmlMe  plo^ 
f>lug,  of  good  banca  ttn^  inserted  la  the  tlues,  crown  sheet,  or  other 
parts  of  the  boiler  most  exposed  to  the  heat  of  the  furnace  when 
the  water  falls  below  tlie  prescribed  limits. 

Sec.  21  so.  E^'ery   owner  or  manager  of  a  steam  boiler  shall 

allow  inspectors  full  access  to  the  same,  and  every  engineer  oper-  ''^ 

atlng  the  same  shall  assist  the  Inspector  in  bis  examtnutlon  and 

point  out  any  known  defect  In  the  boilers  or  machinery  in  hla 

charge.    No  person  shall  be  intrusted  with  the  o|)eration  of  any 

ateam  boiler  or  steam  machinery  who  has  not  received  a  license  so 

to  act,  which  license  shall  be  renewed  biennlrtlly.     Every  person 

^^nrho  shall  violate  any  provision  of  this  section  shall  be  guilty  of  a 

^MDlsdemeanor,  and  punished  by  a  fine  of  not  lesa  than  ten  dollara 

^Kor  more  than  flfty  dollars. 

^V^  Se€.  2183.  In  making  the  inspection  of  boilers,  machinery,  or    T»\m 
^pbteam  vessels,  the  insf>ectors  may  act  Jointly  or  aepnrately,  but***** 
^ahall  in  all  cases  verify  the  certlflcate  of  Inspection.    •     •     • 

Sec,  2184,  After  eiamltjatlon  and  tests,  if  the  inspector  shall    *  eruflcaie  to  b» 
find  any  steam  holier  or  generator  safe  and  suitable  for  use,  heP******^* 
shall  deliver  to  the  secretary  of  state  a  verified  certificate,  In  such 
form   aa  the  board  of  Inspectors   shall   prescribe,  containing  a 
speclflcatlon  of  the  tests  applied  and  the  working  power  allowed,  ■ 

a  copy  of  which  the  inspector  shall  furnish  to  the  owner  of  tha  m 

boiler  or  generator,  who  shall  post  and  keep  the  aame  In  a  con-  M 
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BpicuQua  place  on  or  near  sudb  boiler 4 
shall  be  entitled  to  a  fee  of  tliree  dolla 
single  boUer  and  ite  steam  connections, 
additional  boiler  when  connected  and  li 
payable  on  delivery  of  the  certificate, 
license,  and  for  each  biennial  renewal,, 
fikail  accompany  the  application. 


ACTS  OF 


GHAPTsa  289.- 


--Ingpeciian   of  factor 

basements,  etc 


B«aemd&ts.et«.,     SECTION  1,  No    bnsenient,    cellar,    um 

w*ben*  ^  ^*****' other  place  which  the  commissioner  o 

unhealthy  and  unsuitable  shall  be  uaed  i 

factory  or  place  of  business  In  which  IJ 

bp  employed. 

Sec,  2.  Any  lierson,  Ann  or  corporal 
visiouB  of  this  act  shall  be  g:iiilty  of  a  ! 
vlction  thereof,  shall  be  punished  by  a 
hundred  (|100y  dollara,  nor  less,  nor  1 
(125)  dollars,  or  by  Imprisonment  for  i 
daySp  nor  less  than  thirty  (30)  day^ 
Imprisonment,  for  each  offeiise. 


a  m 


GHAPTca  497.— Bwreofi  of  labor— Wo 

ment. 


Da 

cre&i 


Sectiow  1.  There  shall   be  create 


apart  meat 

^'  woman's  and  children's  department. 

FcaiaJe  assist-  Sec.  2.  There  shall  be  appointed  by  tl 
ut  ^' 0  ni  m  i  &  ^^Qjjjp^^^Qi-  ^voman  to  act  as  a*«8istant  c 
such  woman  factory  Inspectors  as  may  I 
sanUat?  and  general  conditions  under  \ 
are  at  work  in  all  factories,  workshops, 
and  any  other  places  where  women  and 
8a id  assistant  commissioner  of  labor 
i"ender  to  the  next  legislature  through 
such  flndtngB  and  recomuiendattons  as 
nnd  general  welfare  of  the  women  and  cl 
Btata 


Ohaftes  499. — VetUUation  and 


[Se«  App^dJji  A,  p<  747.] 


MISSISSI^l 


CODE 


Doors  to  open 
outwardij. 


Fenaltj. 


Factories  and  workshops — Do 

Section  2272.  All  the  doors  for  In^ 
factories  with  more  than  twenty  employ 
swung  as  to  open  outwardly  from  the 
such  doors  may  be  himg  on  dcmble-Joh 
with  equal  ease  outwardly  or  inwardly. 

Seo,  2277.  Any  architect,  carpenter,  oi 
other  person,  who  may  hereafter  erect 
aid  In  erecting,  any  hotel  or  other  hooK 
•truction  of  which  provisions  are  made 
refuse  or  fall  to  comply.  In  the  erectio 
witli  «Mc3tt  \ii(>\\%lQiatft.  shall  be  guilty  o: 

4ol\aTB, 
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Ssc.  2278.  Kvery  day's  omiaBtan  or  failure  by  any  person  to  do 
whataver  tmder  the  proTlslons  of  this  chapter  Is  required  to  be 
done  or  provided,  shall  he  considered  aud  treated  as  a  separata 

oflfensc. 

lassotTRi. 


BQNM1lt«       of 
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BBVISED  STATUTES— 1900. 
Inspector  of  factoriei, 

SEcnon  7S23.  •     ♦     ♦    the  goveruor   of   the   State,   with   the    Inspector  k>  bt 
advice  and  consent  of  the  senate,  shall  appoint  a  competent  person  appointed. 
to  serve  as  factory  Inspector,  who  shall  hold  office  for  four  years 
from  the  date  of  bis  appointment,  or  until  his  successor  Is  ap- 
pointed and  qiialifled.     The  factory  Inspector  may  appoint,  from 
time  to  time,  t^vo  assistant  factory  Inspectors  and  seven  deputy    Aslst4mta,  •!«. 
factorj'  inspectors,   two  of  whom   may   be  wonipn,  who  may  be 
removed  by  him  at  any  time  for  just  c«use.    Before  entering  upon 
his  official  duties,  the  in.sf»ector  shall  make  oath  to  support  the 
conatltution  and  faithfully  demean  himself  in  ofHce;  he  shall  also 
execute  a  bond  to  the  State  of  aiissourl,  In  such  sum  as  the  tr- 
emor may  prescribe,  with  two  or  more  solvent  sureties.  t<>  be 
approved  by  the  governor,  conditioned  upon  his  faithful  perform- 
ance of  the  dmic!*  imposefl  upon  him  by  this  article. 

Sec,  7824-  The  State  factory  inspector  may  divide  the  State  Into  L>iaui45ta. 
districts,  asslgm  one  or  more  deputy  inspectors  to  each  district, 
and  may,  at  his  discretion,  change  or  transfer  them  from  one 
district  to  another.  It  shall  be  the  duty  of  the  factory  inspector, 
bis  asaiatants  or  deputy  inspectors,  to  make  not  less  than  two  in- 
epectlons  during  each  year  of  all  factories,  warehouses,  freight 
depots,  machine  shops,  laundries,  tenement,  workshops,  bake  shops, 
hotels,  restaurants,  bowling  alleys,  theaters,  concert  halls  or  places 
of  public  iimusement.  ami  other  mnunfacturlng,  luechaulcnl  nnd 
mercantile  establishments  and  workshops.  In  all  cities  having  a 
population  of  ten  thousand  Inhabitants'  or  more.  The  lust  in* 
ipectlon  shall  be  completed  on  or  before  the  first  day  of  October 
of  each  year,  and  the  factory  inspector  shall  enforce  all  laws  re- 
lating to  the  Inspection  of  the  establishments  enumenited  hereto- 
fore In  this  section,  and  prosecute  all  persons  for  violating  the 
nine.  Any  municipal  ordinance  relating  to  said  establishments 
or  their  Inspection,  shall  be  enforced  by  the  factory   inspector.  « 

The  factory  inspector,  his  assistants  and  deputy  inspectors,  may 
administer  oaths  and  take  affidavits  in  matters  concerning  the 
enforcement  of  the  various  inspection  laws  relating  to  these  estab- 
lishments. 

Skc.  7S25.  The  Inspector  provided  for  in  this  article  shall  be  ¥em, 
entitled  to  demand  and  receive  from  the  owner,  superintendent, 
manager  or  other  person  In  charge  of  every  establishment  in- 
spected, ns  provided  for  by  law,  the  following  fee  for  efich  inspec- 
tion made  In  accordance  with  the  provisions  of  this  article:  For  the 
Inspection  of  every  building  or  sihop  In  which  three  or  less  persons 
are  employed  or  found  at  work,  the  sum  of  fifty  cents;  for  the 
Inspection  of  every  building  or  shop  In  which  more  than  three  or 
not  exceeding  twenty-five  persons  are  employed,  the  sum  of  one 
dollar:  for  the  Inspection  of  every  building  or  shop  in  which  more 
than  twenty-five  and  loss  than  sixty  persons  are  emplo^^ed,  the  sum 
of  two  dollars,  and  In  every  building  or  shop  In  which  more  than 
aixty  peraons  are  employed,  an  additional  fee  of  one  dollar  shall 
be  charged  and  collected  for  every  fifty  additional  persons  em- 
ployed, or  any  additional  fraction  thereof,  and  the  fee  herein  pro- 
vided for  shall  be  due  immediately  utjon  completion  of  the  Inspec- 
tlon.  The  owner,  sujierintendent,  manager  or  other  person  in  Duttet  of  i 
charge  of  any  eJ^tabHshment  at  the  time  of  inspection  shall  l>e  re-  «seta 
quired  to  furnish  the  Inspector  makfnp  the  i'*^'  -  -  ^^  >"  ^  f">«  state- 
ment of  the  number  of  persons  employed  at  at 
the  time  of  inspection,  and  any  owner,  s^  auger 
or  other  jierson  la  charge  who  ahall  fnll  or  re^ujse  to  funilsli  aurh 
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Btatemeiit  or  understate  tbe  number  of  ped 
establlshjnent  at  the  time  of  Inspectloa, 
a  misdemeanor,  and,  upon  conviction  thei 
less  than  twenty -Ave  dollars  nor  more 
"for  each  offeDse.    Any  person,  firm  or  co 
ager,  superintendent  or  foreman  of    any 
whether  acting  for  himself  or  for  such  fl 
htmself  or  through  subagents  or  foreman, 
ager,  who  shall  refuse  or  attempt  to  previ 
inspector  authorized  by  thJs  article,  upon 
or  buildings  of  any  f?uoh  estnbliahments  o^ 
article,  at  any  rens<iuaMe  business  hour,  od 
of  the  persons  employed  tberein  or  Ibereat,! 
Interfere  with  the  performance  of  the  oi 
spector,  or  shall  neglect  or  refuse  to  pay 
the  completion  of  such  Inspe^jtion,  shall  be 
demeanor,  and,  upon  couvlotion  thereof. 
than  twenty-five  dollars  nor  more  than 
each  offense:  Provided,  That  the  o^Tier  of 
lishmeut  lnsr»ected  shall  not  be  re<iuired 
two  such  lnspw7tiona  between  the  first  day 
and  thirtieth  day  of  SeT«tember  of  the  ne; 
noncompHatice  with  the  written  orders  of 
Inspections  are  made  necessary, 

Sbc.  7S26.  All  fees  received  by  the  faci 
provisions  of  this  article,  shall  be  paid  intd 
or  before  the  last  day  of  each  month  to  bel 
the  "  factory  inspection  fund/'     Ttie  factory 
an  annual  salary  of  two  thousand  dollars d 
tory  Inspectors  shall  receive  an  annual  salai 
hundred  dollars  each,  and  the  deputy  factoi 
receive  a  salary  of  one  hundreil  dollars 
actually  employed :  and  tbe  factory  inspecl 
spectors  and  deputy  factory  Inspectors  sha! 
necessary  expenses  incurred  In  the  dischi 
be  paid  monthly  upon  a  warrant  of  the  S 
vtjuchers  therefor.     The  factory  iu4<i»ector 
tain  an  ofllce  in  the  city  of  St.  LouIh,  and 
of  Kansas  City.    The  offices  herein  provi* 
Kansas  City  shall  each  be  in  charge  of  o 
^  tory  inspectors.    Each  of  said  assistant  fa< 

Tote  his  entire  time  to  the  discharge  of 
the  city  for  which  he  is  np>piiinted.  The 
ant  factory  inspectors  under  this  article 
flea t ions  now  required  of  city  officers  by 
spective  elites  in  which  their  said  ottln>a 
That  no  salary  or  expense  shall  be  paid 
or  assistant  or  deputy  factory  Inspectors  o^ 
receipts  from  the  fees  paid  into  the  factor* 
proiided  further.  That  the  salary  of  the  fa| 
assistants,  and  all  erpenses  for  traveling. 
tlonery,  postage  and  other  items  of  ex 
for  the  biennial  term  of  two  years  to  an 
thirty -five  thousaud  dollars,  and  all  moneF 
tory  inspection  fund  at  the  close  of  each 
payment  of  the  salaries  and  expenses  hetj 
be  transferred  to  the  general  revenue  fimdj 

Rcffulation  and  inspection  of | 

Beittaj,  •to.,  to  Stcnow  782^.  The  heltlng,  shafting,  mad 
i>efiUArd«d.  |pg  ^jj^  drums,  in  all  manufacturing,  meeh 
llshments  in  this  State,  when  so  placed  as 
ions  employed  therein  or  thereabout  whlla 
nary  duties,  shall  be  safely  and  set^nrely  i 
If  not  possible,  then  notice  of  its  danger 
posted  in  such  establlahmenta. 
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Sec.  7829.  No  minor  or  woman  shall  be  required  to  clean  any  J^^™®^,  *f^ 
part  of  the  mill,  gearing  or  machinery  while  it  is  in  motiCh  in  siich^^°  ^^^ 
establishment,  nor  shall  any  minor  under  the  age  of  sixteen  years  ery,  etc 
be  required  to  work   between   the  fixed  and  traversing  or  the 
traversing  parts  of  any  nuichlne  while  it  is  in  motion  by  the  action 
of  steam,  water,  electricity  or  other  mechanical  power;  and  no 
woman  shall  be  required  to  work  between  the  fixed  and  traversing 
or  the  traversing  parts  of  any  such  machine,  except  the  machine 
being  operated  by  her. 

Sec.  7830.  The  openings  of  all  hatchways,  elevators  and  well-  Hatchways, 
holes  upon  every  floor  of  every  manufacturing,  mechanical  or  ^•»  *®  ^  ^uara- 
mercantile  or  public  building  in  this  State  shall  be  protected  by 
good  and  sufficient  traixloors  or  self-closing  hatches  or  safety 
catches,  or  strong  guard  rails  at  least  three  feet  high,  and  all  due 
diligence  shall  be  used  to  keep  such  traixloors  closed  at  all  times, 
except  when  in  actual  use  by  the  occupant  of  the  building  having 
the  use  and  control  of  the  same. 

Sec.  7831.  All  manufacturing,  mechanical,  mercantile  or  other  Fire  escapes, 
establishments  in  this  State,  of  two  or  more  stories  in  height,  in 
which  twenty  or  more  persons  are  employed  above  the  first  floor 
thereof,  shall  be  provided  with  at  least  one  or  ipore  outside  iron 
fire  escapes.  For  every  twenty  persons  employed  on  every  floor 
above  the  second  floor  of  such  establishment,  there  shall  be  one 
rope  or  portable  fire  escape,  and  each  story  shall  be  amply  sup- 
plied with  means  for  extinguishing  fire. 

Sec.  7832.  In  all  such  establishments  the  main  doors,  both  In-    ^",***  <*P*° 
Bide  and  outside,  shall  open  outwardly,  when  the  inspector,  in°"^*^^y- 
writing  so  directs;  and  no  outside  or  inside  door  of  any  building 
wherein  labor  is  employed  shall  be  so  locked,  bolted  or  otherwise 
fastened  during  the  hours  of  labor  as  to  prevent  egress. 

Sec:  7833.  Every   factory  and  workshop  in   this   State  where    Limewash     or 
women  and  children  are  employed,  and  where  dusty  work  is  car-P*^*  ^  ^  "*^* 
ried  on,  shall  be  limewashed  or  painted  at  least  once  in  every 
twelve  months. 

Sec  7834.  No  explosive  or  inflammable  compound  shall  be  used    Placing  expio- 
in  any  establishment  in  this  State  where  labor  is  employed,  in  ^^^^  ^^^  egress, 
such  place  or  manner  as  to  obstruct  or  render  hazardous  the 
egress  of  operatives  In  case  of  fire. 

Sec.  7835.  In  every  factory,  workshop  or  other  establishment  In    Wash  rooms  tor 
this  State  where  girls  or  women  are  employed,  where  unclean  ^°™*'** 
work  of  any  kind  has  to  be  performed,  suitable  places  shall  be 
provided  for  such  girls  or  women  to  wash  and  dress,  and  stairs  In 
use  by  female  employees  shall  in  all  such  establishments  be  prop- 
erly screened. 

Sec  7836.  Separate  water-closets  shall  be  provided  for  the  use    Water^loseta. 
of  employees  of  either  sex  in  manufacturing,  mechanical,  mercan- 
tile and  other  establishments  in  this  State  where  persons  of  both 
sexes  are  employed. 

Sec.  7837.  All  manufacturing,  mechancial,  mercantile  and  other    Ventilation, 
establishments  in  this  State  shall  be  so  ventilated  as  to  render 
harmless  all  impurities,  as  near  as  may  be. 

Sec  7838.  In  every  manufacturing,  mechanical,  mercantile  and  Seats  for  female 
other  establishment  in  this  State  wherein  girls  or  women  are  em- ^'"P^oy®®^- 
ployed,  there  shjill  be  provided  and  conveniently  located  seats  suffi- 
cient to  comfortably  seat  such  girls  or  women,  and  during  such 
times  as  such  girls  or  women  are  not  necessarily  required  by  their 
duties  to  be  upon  their  feet,  they  shall  be  allowed  to  occupy  the 
seats  provided. 

Sec  7839.  Every  person,  firm  or  corporation  using  any  polish-    Hoods   and 
ing  wheel  or   machine  of  any  character  which  generates  dust  plJdSng^  m^^ 
smoke  or  poisonous  gases  in  its  operation,  shall  provide  each  and  chinery,  etc. 
every  such  wheel  or  machine  with  a  hood,  which  shall  be  con- 
nected with  a  blower  or  suction  fan  of  sufficient  power  to  carry 
off  said  dust,  smoke  and  gases  and  prevent  its  inhalation  by  those 
employed  about  said  wheel  or  machine;  and  any  violation  of  thifk 
section  is  hereby  declared  to  be  a  misdemeanor,  and  ti  \«t%otv,  ^ttcl 
or  corporation  so  violating  this  section  shaU,  upoii  coxvN\c\ioTi>  \a 
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punished  by  a  fine  of  not  less  tbon  one  hundred  dollars  nor  more 
than  flye  hundred  dollars  for  each  and  every  offense.  It  shall  be 
the  duty  of  the  factory  inspector  and  his  deputies  to  see  that  this 
section  is  enforced  and  to  prosecute  any  violations  thereof. 

Ezhaoft    fam     Sec.  7840.  In  all  establishments  in  this  State  wherein  labor  is 

or  smoke,  etc.     employed,  where  any  process  is  carried  on  by  which  dust  or  smoke 

is  generated,  the  factory  inspector  and  his  deputies  shall  have  the 

power  and  authority  to  order  that  a  fan  or  some  other  contrivance 

f  }  be  put  in  to  prevent  the  inhalation  of  such  dust  or  smoke  by 

employeea 

Oyercrowdlng.  Sec.  7841.  Where,  in  the  opinion  of  the  inspector,  any  establish- 
ment wherein  labor  is  employed  is  so  overcrowded  with  employees 
as  to  endanger  health  or  safety,  the  factory  inspector,  when  sup- 
ported in  his  opinion  by  the  opinion  of  some  reputable  physician, 
shall  be  authorized  and  empowered  to  prohibit  such  overcrowding. 

Wbat  are  yto-  Sec.  7842.  Whenever  the  factory  in^)ector,  or  assistant  inspec- 
latiooi.  tor,  finds  that  the  heating,  lighting,  ventilating  or  sanitary  ar- 

rangements of  any  establishment  where  labor  is  employed  is  such 
as  to  be  dangerous  to  the  health  or  safety  of  empoyees  therein  or 
therent,  or  the  means  of  egress^  in  case  of  fire  or  other  disaster, 
are  not  sufficient,  or  that  the  building,  or  any  part  thereof,  is  un- 
safe, or  that  the  belting,  shafting,  gearing,  levators,  drums  or 
other  machinery  are  located  so  as  to  be  dangerous  to  empoyees, 
and  not  sufficiently  guarded,  or  that  the  vats,  pans,  ladles  or 
structures  filled  with  molten  or  hot  liquid,  or  any  furnace,  be  not 
sufficiently  surrounded  with  proper  safeguards,  or  the  platforms, 
passageways  and  other  arrangements  around,  in  or  about  any  rail- 
road yard  or  switch  be  such  as  to  probably  lead  to  injury  or  ac- 
cident to  those  employed  in,  around  or  about  any  such  establish- 
ment or  place,  the  factory  inspector  or  assistant  inspector  shall  at 
once  notify  the  person  or  persons  in  charge  of  such  establishmoit 
or  place  to  make  the  alterations  or  additions  necessary  within 
thirty  days;  and  if  such  alterations  or  additions  be  not  made 
within  thirty  days  from  the  date  of  such  notice,  or  within  such 
time  as  said  alterations  could  be  made  with  proper  diligence,  then 
such  failure  to  make  such  alterations  shall  be  deemed  a  violation 
of  this  article. 

Notice  to  In-  Sec.  7845.  Within  one  month  after  the  occupancy  of  any  factory, 
spector.  workshop  or  mill,  the  occupant  shall  notify  the  inspector,  in  writ- 

ing, of  such  occupancy. 

Penalty.  Sec.  7846.  Any  person  or  persons,  firm  or  corporation,  being  the 

owner,  agent,  lessee  or  occupant  of  any  manufacturing,  mechan- 
ical, mercantile  or  other  establishment,  business  or  calling  in  this 
State  to  which  this  article  applies,  or  any  employee  therein  or 
thereat,  who  shall  violate,  or  aid  or  abet  in  violating,  any  of  the 
provisions  of  this  article,  shall  be  deemed  guilty  of  a  misdemeanor, 
and,  upon  conviction  In  any  court  of  competent  jurisdiction  in  thlB 
State,  be  fined  for  the  first  offense  not  less  than  twenty-five  dollars 
nor  more  than  two  hundred  dollars,  and  for  each  subsequent 
offense,  not  less  than  one  hundred  dollars  nor  more  than  five  hun- 
dred dollars,  and,  in  default  of  payment  of  such  fine  and  costs, 
shall  be  committed  to  the  common  jail  of  the  county  or  city  in 
which  the  offense  was  committed  until  such  fine  and  costs  are 
fully  paid. 

Officers  and  Sec  7847.  When  any  of  the  provisions  of  this  article  are  violated 
afents  of  cor- by  a  corporation,  proceedings  may  be  had  against  any  of  the  ofll- 
porations.  ^j.s  or  agents  of  such  corporation  who  In  any  way  participated  in 

such  violation  by  the  corporation  of  which  they  are  the  officers  or 
agents,  and,  upon  conviction,  such  officers  or  agents  shall  be  sub- 
ject to  the  same  penalty  as  in  case  of  individuals  so  offending. 

Vtolation  d  Sec.  7851.  In  case  of  an  offense  which  is  a  violation  of  both  this 
other  laws,  article  and  of  some  other  law  of  this  State,  then  the  injector  or 

assistant  inspector  may  elect  under  which  law  he  will  prosecute; 
but  where  an  offense  is  in  violation  of  some  other  law  of  this  State 
in  relation  to  tYve  protection  of  employees,  but  is  not  cH)vered  by 
thVs  arl\c\©,  then  W  ^M\\\i^  v\i^  ^mX.^  ^t  the  inspector  or  assistant 
\llBpectOI  to  pto^tvitA  lox  %>X  %vxOa.  Q^^wa«a»  \a\.^^x  >ivA  law  violated. 
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Sbo.  7852.  All  assistant  inspectors  appointed  In  accordance  with     Powers  of  •»- 
the  provisiona  of  this  article  shaJl  hare  the  same  authority  «a  that  "«**»*  i^^^pwior^ 
vested  In  the  State  inspector,  and,  as  far  as  consistent,  their  duties 
shall  be  the  same  as  defined  for  the  State  Inspector, 

BweaUhops. 

Secttoh  7853.  No  room  or  apartment  In  any  tenement  or  dwell-  ,  MtnoU^jturts 
Dg  house  shirll  be  used  by  more  than  three  persons,  not  immediate  ^^  t«n«™eiita. 
nembers  of  the  family  living  therein,  for  the  manufaoture  of  any 
yearin^  apparel,  purses,  feathers,  artificial  flowers  or  other  goods 
or  male  or  female  wear.    Every  person,  firm  or  corporation  con- 
acting  for  the  manufacture  of  any  of  the  articles  mentioned  in 
section,  or  giving  out  the  complete  material  from  which  they 
to  be  made,  or  to  be  wholly  or  partially  finished,  shall  keep  a 
ster  of  the  names  and  addresses  of  all  person  to  whom  such 
work  is  given  to  be  mude  or  with  whom  tliey  have  contracted  to 
do  the  same.    Such  register  shall  be  produced  for  tlie  Inspection, 
and  a  copy  thereof  shall  be  furnished  to,  the  factory  inspector  on 
demand. 
^^     Sec.  7854.  No  person,  firm  or  corporation  shall  knowingly  sell   f>ri*ta«)odi  to 
^■<»r  expose  for  s^le  ;iny  of  the  articles  meati:»nod  herein  when  such  ^l>b«toi 
^^^rticles  were  made  in  violation  of  this  article;  and  the  factory 
^^pispector,  his  deputy  or  any  oflicer  appointed  to  enforce  the  pro- 
^^rlfllons  of  this  article,  who  shall  find  any  such  articles  made  in 
violation  of  the  provisions  of  this  article,  or  who  shall  find  that  the 
articles  herein  mentioned  are  made  under  unclean  or  unhealthy 
^conditions,  shall  conspicuously  affix  thereto  a  label  containing  the 
Fords  **  tenement  made"  or  ^'made  under  unhealthy  condltionn,'* 
the  case  may  be»  printed  in  plain  letters  on  a  tag  not  less  than 
vo  inches  in  length,  and  It  shall  be  unlawful  to  remove  such  tag, 
icept  by  the  permission  of  tlie  factor>^  Inspector  or  tlie  ofBcer 
aer  whose  direction  such  label  was  affixed, 

Sec,  7855.  Any  person,  firm  or  corporation  engaged  in  the  mann-  Penalty, 
facture  or  sale  of  the  articles  herein  mentioned  who  shall  violate 
or  who  shall  fall  to  comply  with  the  provisions  of  this  article, 
shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction,  shall 
be  punished  by  a  fine  of  not  less  than  ten  nor  more  than  fifty  dol- 
lars, or  by  imprisonment  In  the  county  Jail  for  n  period  of  not 
more  than  ten  days,  or  by  both  such  fine  and  Imprisonment, 


w 


Band  a  Hon,  etc.,  of  factories. 


Section  7856.  Every  person  employing  five  or  more  persons  In     8«iitfttlon    n>- 
a  factory,  or  employing  children,  young  persons  or  women,  five  or  ^^^^^^^ 
more  In  number,  in  a  workshop*  shall  keep  such  factory  or  work- 
shop in  a  cleanly  state  and  free  from  effluvia  from  any  drain, 
privy  or  other  nuisance. 

Sec.  7857.  Every  person  employing  five  or  more  persona  In  a  Witcr- 
factory,  or  employing  children,  young  persons  or  women,  five  or«t«» 
mor«  in  number,  In  a  workshop,  shall  provide,  wltli  reasonable 
accesH,  a  sufficient  number  of  proper  water-closets,  earth  closets  or 
privies,  for  tiie  reasonable  use  of  all  persons  so  employed;  unrl 
wherever  male  and  female  persons  are  employed  In  the  same  fac- 
tory or  workshop,  a  sufiicient  number  of  separate  and  distinct 
water-cioseta  earth  closets  or  privies  shall  he  provided  for  the  use 
of  each  sex,  and  shall  be  plainly  designated;  and  no  person  shall 
be  allowed  to  use  any  such  closet  or  privy  assigned  to  persons  of 
the  other  sex. 

Sec.  7S58.  Every   factory  in   which  five  or   more  persons  are    VeuUlation, 
employed,  and  every  worlihop  in  which  childr'^'v  vmin^  persons 
or  women,  five  or  more  in  ntimber,  ore  employ  Ue  so  ven- 

tilated while  work  is  carried  on  th^r*>«^  [   shall  not 

become  so  exhausted  as  to  h*  the  r>er- 

Bons  employed  therein,  and  tu  ren- 

der barmless,  so  far  aa  It  pi  '  lat  or 
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Exhaust  fazis. 


Penalty. 


DeflniUons. 


other  impurities  generated  in  the  course  of  the  maniifBCtiiring 
process  or  handicraft  carried  on  therein  that  may  be  injurious  tu 
health. 

Sec.  7859.  If,  in  a  factory  or  workshop  included  in  sectioo 
7S58  of  this  article,  any  process  is  carried  on  by  which  dust  Is 
generated  and  inhaled  to  an  injurious  extent  by  the  persons  em- 
ployed therein,  and  it  appears  to  an  inspector  of  factories  that 
such  inhalation  could  be  to  a  great  extent  prevented  by  the  use 
of  a  fan  or  other  mechanical  means,  and  that  the  same  could  be 
provided  without  excessive  expense,  such  inspector  may  direct  a 
fan,  or  other  mechanical  means  of  a  proper  construction,  to  be 
provided  within  a  reasonable  time;  and  such  fbn  or  other  mechan- 
ical means  shall  be  so  provided,  maintained  and  used. 

Sec  7860.  Any  person  employing  lal>or  in  a  factory  or  work- 
shop, and  violating  any  provision  of  this  article,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  punished  by  a  fine  of  not  less  than 
fifty  nor  more  than  two  hundred  dollars;  but  no  criminal  prose- 
cution shall  be  innde  for  such  violation  until  four  weeks  after 
notice  in  writing  by  an  inspector  of  factories  of  the  changes  nec- 
essary to  be  made  to  comply  with  the  provisions  of  this  article  lui8 
been  sent  by  mail  or  delivered  to  such  person,  nor  then,  if  In  the 
meantime  such  changes  have  been  made  in  accordance  with  such 
notification.  A  notice  shall  be  a  sufficient  notice  under  this  article 
to  all  the  members  of  a  firm,  company  or  corporation,  when  given 
to  one  member  of  such  firm  or  company,  or  to  tlie  clerk,  cashier, 
secretary,  agent  or  any  other  officer  having  charge  of  the  business 
of  such  corporation,  or  to  its  attorney;  and  In  case  of  a  foreign 
corporation,  notice  to  the  officer  having  charge  of  such  factory  or 
workshop  shall  be  sufficient. 

Skc.  7861.  The  following  expressions  used  in  this  article  shall 
have  the  following  meanings:  The  expression  "person"  means 
any  individual,  corporation,  partnership,  company  or  association. 
The  expression  "  child  "  means  a  person  under  the  age  of  fourteen 
years.  The  expression  "young  person"  means  a  person  of  the 
age  of  fourteen  years  and  under  the  age  of  eighteen  years.  The 
expression  "  woman  "  means  a  woman  of  the  age  of  eighteen  years 
and  upward.  The  expression  "factory"  means  any  i>renii9etf 
where  steam,  water  or  other  mechanical  power  is  used  in  aid  of 
any  manufacturing  process  there  carried  on.  The  expression 
"  workshop  "  means  any  premises,  room  or  place,  not  being  a  fac- 
tory as  above  defined,  wherein  any  manual  labor  is  exercised  by 
way  of  trade,  or  for  purposes  of  gain,  In  or  Incidental  to  any 
process  of  making,  altering,  repairing,  ornamenting,  finishing  or 
adapting  for  sale  any  article  or  part  of  an  article,  and  to  which 
or  over  which  premi.«5es.  room  or  place  the  employer  of  the  persons 
working  therein  has  the  right  of  access  or  control :  Provided,  houy 
ever,  That  the  exorcise  of  manual  labor  in  a  private  house  or  room 
by  a  family  dwelling  therein,  shall  not  in  Itself  constitute  such 
house  or  room  a  workshop  within  this  definition. 


What  buildings 
to  have  fire  es- 
capes. 


Fire  escapes  on  factories,  etc. 

Section  10666.  It  shall  be  the  duty  of  the  owner,  proprietor, 
lessee  or  keeper  of  every  ♦  ♦  ♦  factory,  office  building,  except 
fireproof  office  buildings,  in  which  nil  structural  parts  are  wholly 
of  brick,  stone,  tile,  concrete,  reinforced  concrete,  iron,  steel,  or 
Incombustible  material,  and  which  are  not  used  for  lodging  pur- 
poses, in  the  state  of  Missouri,  ♦  ♦  ♦  which  has  a  height  of 
three  or  more  stories,  to  provide  said  structure  with  stair  Are 
escapes  attached  to  the  exterior  of  said  building  and  by  staircases 
located  in  the  Interior  of  said  building.  The  fire  escapes  shall 
commence  at  the  sill  of  the  second  story  window,  and  run  to  tlie 
upper  sill  of  the  upper  story,  with  an  iron  ladder  from  the  uw>er 
story  to  the  roof.  The  fire  escape  shall  extend  downward  from 
said  second  story  to  within  nine  feet  of  the  ground,  pavement  or 
sidewalk.  ♦  ♦  ♦  In  no  case  shall  a  fire  escape  nm  past  a 
window  where  it  is  practicable  to  avoid  it    All  fire  escapes  re- 
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quired  by  this  article  must  be  of  the  kind  known  as  stationary 
flre  escapes.  All  buildings  heretofore  erected  shall  be  made  to 
conform  to  the  provisions  of  this  article. 

Sec.  10687.  When  fire  escapes  are  to  be  attached  to  buildings  iMpectton. 
within  a  city,  they  shall  be  constructed  under  the  supervision  of 
and  subject  to  the  approval  of  the  commissioner  or  superintendent 
of  public  buildings  within  such  city,  and  if  there  be  no  such  ofllce 
within  such  city,  they  shall  be  subject  to  the  approval  of  the  chief 
of  the  fire  department  of  such  city.  Whenever  a  fire  escape  at- 
tached to  any  building  located  within  a  city  shall,  upon  Inspection 
by  the  commissioner  or  superintendent  of  public  buildings,  or  chief 
of  the  fire  department  of  such  city,  be  found  In  an  unsafe  and 
dangerous  condition,  the  owner,  lessee,  proprietor  or  keeper  of  said 
building  shall  forthwith  rebuild  or  repair  same  or  replace  same 
In  safe  condition,  upon  written  notice  of  such  commissioner  or 
superintendent  When  fire  escapes  are  to  be  attached  to  buildings 
not  within  the  limits  of  any  city,  they  shall  be  subject  to  the 
approval  of  the  sheriff  of  the  county  in  which  such  building  Is 
located.  And  should  such  fire  escape,  through  age  or  otherwise, 
be  or  become  unsafe  or  dangerous,  Uie  same  shall  be  repaired  and 
placed  in  safe  condition,  upon  written  notice  by  said  sheriff  to  the 
person  in  charge  of  such  building.  All  fire  escapes  shall  have  ConstrnotioB. 
proper  and  safe  balconies  for  each  story  thereof,  surrounded  on  the 
sides  with  wire  bank  and  pipe  rail  not  less  than  three  feet  In 
height  with  openings  from  the  building  to  said  balconies.  When- 
ever a  stair  fire  escape  is  to  be  constructed,  the  stairway  shall 
where  practicable,  be  of  an  angle  of  not  more  than  fifty-five  degrees 
and  constructed  so  as  to  be  placed  on  a  blank  wall.  The  stair  fire 
escape  shall  be  provided  with  one  or  more  landings  In  each  story, 
and  Inclosed  on  the  sides  with  wire  bank  and  pipe  rail  not  less 
than  three  feet  in  height  and  running  on  the  same  angle  as  the 
stairs. 

Sec.  10668.  The  number  of  fire  escapes  to  be  attached  to  any  one  Number, 
building  as  required  in  this  article  shall,  when  the  building  Is 
located  within  a  city,  be  determined  by  the  commissioner  or  super- 
intendent of  public  buildings  within  such  city,  and  If  there  be  no 
such  oflScer  in  such  city,  then  by  the  chief  of  the  fire  department 
of  such  city :  Provided,  however,  That  all  buildings  of  nonfireproof 
construction  three  or  more  stories  in  height  used  for  manufac- 
turing purposes,  ♦  ♦  ♦  shall  have  not  less  than  one  flre  escape 
for  every  fifty  persons  or  fraction  thereof  for  whom  working 

♦  ♦  ♦  accommodations  are  provided  above  the  second  story 
m     m     •    ^ 

Sec.  10669.  All  buildings  hereafter  erected  In  this  State  which  Violation  a ml^ 
shall  come  within  the  provisions  of  this  article  shall,  upon  or"*™***"** 
before  their  completion,  be  provided  with  fire  escapes  of  the  kind 
and  number  and  in  the  manner  set  forth  in  this  article,  and  any 
violation  of  this  section  shall  constitute  a  misdemeanor  on  the 
part  of  the  owner  of  such  building,  punishable  as  provided  In 
section  ten  thousand  six  hundred  and  seventy. 

Sec.  10670.  The  owner,  proprietor,  lessee  or  manager  of  a  build-  Penalty. 
Ing  which,  under  the  terms  of  this  article,  Is  required  to  have  one 
or  more  fire  escapes,  who  shall  neglect  or  refuse  for  the  period  of 
sixty  days  after  this  article  takes  effect  to  comply  with  its  provi- 
sions, shall  be  deemed  guilty  of  a  misdemeanor,  and  on  conviction 
shall  be  fined  not  less  than  fifty  nor  more  than  two  hundred 
dollars,  or  by  imprisonment  in  the  county  or  city  jail  not  more 
than  three  months,  or  by  both  fine  and  imprisonment,  and  each  day 
shall  be  deemed  a  separate  offense. 

Sec.  10678.  All  the  doors  for  ingress  and  egress  to  and  from  all     Doora  to  open 

♦  ♦     ♦     factories  with   more   than   twenty   employees,     ♦     ♦     ♦  outward, 
which  shall  hereafter  be  erected,     ♦     ♦     ♦     shall  be  so  hung  as  to 

open  outwardly  from  the  ♦  ♦  ♦  workshops  of  such  buildings 
or  places:  Provided,  That  said  doors  may  be  hung  on  double- 
jointed  hinges  so  as  to  open  with  equal  ease  outwardly  and  in- 
wardly. 
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Skc.  1067a  Any  architect,  superl] 
persons  or  body  corporate,  wbo  may  b 
may  have  the  control  or  custody  of  any 
places  of  resort  mentioned  In  the  preced 
fuse  or  fail  to  comply  with  the  provislo 
Btx  months  from  the  passage  of  Oils  art) 
Ings  or  places  aforesaid  which  have  bee 
before  the  completion  or  occupation  for 
said  buildings  oi  places  now  in  process  c 
of  such  refusal  or  failure  t>efore  any  coi 
tlon,  be  adjudged  to  he  guilty  of  a  mlsdi 
by  a  fine  of  uot  less  than  one  hundred  no 
dollars,  which  said  fine  shall  be  colJecti 
law  for  the  collection  of  fines  in  such  ( 
shall  be  paid  into  and  become  a  part  of 
the  county,  city  or  incorporated  town  in 
was  comuiltted. 

ACTS  OF  1911 

Factory  reffulations — B 

Section  L  Every  building,  room, 
or  used  as  a  bakery,  confectionery,! 
slaughterhouse,  restaurant,  hotel,  dinin 
dairy,  crenmery.  butter  factory,  cheese 
apnrtmeut  usmtl  fi>r  the  preparation  for  s 
storage,  sale  or  distribution  of  any  food, 
dralDedt  plumbed  and  ventilated  and  coi 
to  the  influence  of  such  condition  upon  tt 
employees,  clerks  or  other  i:>ersons  th 
purity  and  wholeaomeness  of  the  food  t 
the  purpose  of  this  act  the  term.  '*  fond, 
elude  all  articles  used  for  food,  drink, 
whether  simple,  mixed  or  compound,  and 
eots  used  in  the  preparation  thereof. 

Sec,  ,^.  The  ceiling  of  every  bakeryi 
restaurant  kitchen  shall  be  well  plaste 
with  metal  or  lumber  and  shall  be  oil  ; 
washed  and  all  Interior  woodwork  In  et 
hotel,  dining  car.  and  restanrant  kltcbe 
or  painted  with  oil  paints,  and  be  kept 
and  water;  and  every  building,  room, 
pled  or  used  for  the  preparation,  mant 
sale  or  distribution  of  food,  shall  have  a 
of  cement  or  tile  laid  in  cement,  brick,  w 
absorbent  muterial  which  can  be  flushe 
water. 

SF.a  5.  Every  building,  room,  basem< 
used  for  the  preparation,  manufacture, 
distribution  of  food,  shall  have  conveni 
peparate  and  apart  from  the  room  or  re 
production,  manufacture,  packing,  cann 
Is  conducted.  The  floors  of  Bucb  toilet 
tile.  wood,  brick  or  other  nonabaorbent 
n  I  shed  with  separate  ventilating  flush 
soil  pir>es.  or  on  outside  of  the  building  i 
Lavatories  and  wash  rooms  shall  be  adj 
shall  he  supplied  with  soap,  running  wi 
be  mnlntjiined  in  a  sanitary  condJtiot 
clerkB  and  all  other  persons,  who  hnndli 
food  is  prepared,  or  the  flnislied  produ 
or  after  visiting  toilets,  shall  wash  thi 
oughly  with  soap  and  clean  water. 

Sec.  6.  Cuspidors  for  the  use  of  open 
other  persona  shall  be  provided  whe 
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pidor  shall  be  thoroughly  emptied  and  washed  out  daily  with  dis- 
infectant solntlon  and  Ave  ounces  of  such  a  solution  shall  be  left 
in  each  cuspidor  while  it  is  in  use.  No  operative,  employee  or 
other  person  shall  expectorate  on  the  floor  or  sidewallss  of  any 
building,  room,  basement  or  cellar  where  the  production,  manu- 
facture, packing,  storing,  preparation  or  sale  of  any  food  is 
conducted. 

Sec.  7.  No  person  or  persons  shall  be  allowed  to  live  or  sleep  in    Sl^e^^S*   "tc., 
any  room  of  a  bakeshop,  kitchen,  dining  room,  confectionery  or*°^°*^™^ 
place  where  food  is  prepared,  served  or  sold. 

Sec.  8.  No  employer  shall  require,  permit  or  suffer  any  person  Contajdous  luad 
to  work,  nor  shall  any  person  work,  in  a  building,  room,  basement,  J^^®  ****"•  "•" 
cellar  or  vehicle  occupied  or  used  for  the  production,  preparation, 
manufacture,  packing,  storage,  sale,  distribution  and  transporta- 
tion of  food,  who  is  affected  with  any  venereal  disease,  smallpox, 
diphtheria,  scarlet  fever,  yellow  fever,  tuberculosis  or  consump- 
tion, bubonic  plague,  Asiatic  cholera,  eczema  or  other  skin  dis- 
eases, leprosy,  eye  disease,  typhoid  fever  (epidemic),  epidemic 
dysentery,  measles,  mumps,  German  measles  (Rothein),  whooping 
cough,  chicken  pox  or  any  other  infectious  disease. 

Sec.  9.  The  State  [foodl  and  drug  commissioner  and  his  assist-  Imp^ctloo. 
ants  or  agents  by  him  appointed,  the  State,  county,  city  and  town 
health  officers  shall  have  full  iwwer  at  any  time  to  enter  and  in- 
spect every  building,  room,  basement  or  cellar,  occupied  or  used, 
or  suspected  of  being  used,  for  the  production  for  sale,  manufac- 
ture for  sale,  storage,  sale,  distribution  or  transportation  of  food 
and  all  utensils,  fixtures,  furniture  and  machinery  used  as  afore- 
said, and  if  upon  inspection  any  food  producing  or  distributing 
establishment,  conveyance,  employer,  operative,  employee,  clerk, 
driver  or  other  person  is  found  to  be  violating  any  of  the  provi- 
sions of  this  act,  or  if  the  production,  cooking,  preparation,  manu- 
facture, packing,  storing,  sale,  distribution  or  transportation  of 
food  is  being  conducted  in  a  manner  detrimental  to  the  health  of 
the  employees  and  operatives  and  the  character  or  quality  of  the 
food  therein  being  produced,  manufactured,  packed,  stored,  sold, 
distributed  or  conveyed,  the  officer  or  inspector,  making  the  ex- 
amination or  inspection,  shall  furnish  evidence  of  said  violation 
to  the  prosecuting  attorney  of  the  county  in  which  the  violation 
occurs,  and  it  shall  be  the  duty  of  all  prosecuting  attorneys  to 
represent  and  prosecute,  in  behalf  of  the  people,  when  called  upon 
by  the  food  and  drug  commissioner  to  do  so,  all  such  cases  of 
offense[8l  arising  under  the  provision  of  this  act.  When  com- 
plaint is  made  by  the  said  food  and  drug  commissioner,  security 
for  costs  shall  not  be  required  of  the  complainant  in  any  case  at 
any  time  of  the  prosecution  or  trial. 

MONTANA. 

REVISED  CODES— 1907. 

Commissioner  of  agriculture,  labor,  and  industry — Inspection  of 
factories,  etc. 

Section  284.  The  commissioner  shall  have  the  power  to  admin-  Pow«n. 
ister  oaths,  have  and  use  a  seal,  with  power,  to  examine  witnesses 
under  oath  to  take  depositions  or  cause  the  same  to  be  taken  by 
anyone  authorized  to  take  depositions,  and  said  commissioner  may 
deputize  any  male  citizen  over  the  age  of  twenty -one  years  to 
serve  subpoenas  upon  witnesses  who  shall  be  summoned  in  the 
same  manner  as  witnesses  before  the  district  court,  and  any 
person  or  owner,  operator,  or  lessee  of  any  mine,  factory,  work- 
shop, smelter,  mill,  warehouse,  elevator,  foundry,  machine  shop 
or  other  establishment,  any  agent  or  employee  of  such  owner, 
operator,  manager  or  lessee,  who  shall  refuse  to  said  commissioner 
admission  therein  for  the  purpose  of  Inspecting,  or  who  shall 
when  requested  by  him  willfully  neglect  or  refuse  to  furnish  to 
^im  an^  statistics  or  other  information  relating  to  his  lawful 
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•duties,  which  may  be  lo  their  possegalon  or  under  their  oootrol,  of 
who  shall  wliifully  neglect  or  refuse  for  tliirty  da^rs  to  anawer 
qaestioca  by  circular  or  by  persooal  appUcatlou,  or  wtio  shall 
knowingly  answer  such  questtcus  untruthfully  or  who  shall  refoae 
to  obey  any  such  subpceuas  and  g\\e  testimooy  according  to  the 
provisions  of  this  act,  shall  for  every  such  wUlfxil  neglect  or  re- 
fused be  guilty  of  a  njisdeniennor,  and  upon  conviction  thereof 
shfiil  be  punished  by  a  fine  not  less  than  fifty  nor  more  tlian  one 
hundred  dollars:  Provided^  Thnt  no  witness  shall  be  compelled 
to  answer  questions  respecting  his  private  affairs  nor  to  go  out- 
aide  of  his  own  county  to  give  testimony. 


Inspection  0/  steam  boUerM, 


ImpeDtor 
boilersi* 


QOillAcfttioiks 


Rtdti 
«dopt»l. 


of     Skctioit  1639.  There  must  be  apiwinted  by  the  governor,  by 

with  the  advice  and  consent  of  the  senate,  one  Inspector  of  boil 
whose  duty  it  Is  to  Inspect  all  steam  boilers  now  In  upe  In 
State,  not  subject  to  inspection  under  the  laws  of  the  Unit< 
States,  and  to  examine  and  grant  licenses  to  steam  engineers  In- 
trusted  with  the  care  and  nmnagement  of  steam  boilers  and  steam 
machinery.  The  salary  of  the  inspector  of  bollei's  is  twenty-four 
hundred  dollars  per  year^  and  his  term  of  uftlce  Is  four  yeank 
unless  sooner  removed  by  the  governor.  The  inspector  of  boilf»ri 
must  execute  an  oUicial  bond  In  the  sum  of  five  thonsand  dollars 

Sec,  1G40.  No  person  is  eligible  to  hold  the  otBce  of  inspector  of 
boilers  and  steam  machinery  who  has  not  had  at  least  five  yeart 
of  actual  practice  in  the  operations  of  steam  engines,  ^*'''-  ♦  Ml. 
ers  nud  steani  machinery,  or  who  is  directly  or  indir  r 

esteil  in  the  manufacture  or  sale  of  boilers  or  steam  1.^  „  rj. 
or  any  patented  article  required  to  be  sold  or  in  general  use  in 
the  construction  of  steam  boilers  or  steam  engines, 
in-  Sec.  1641  (as  amended  by  chapter  10,  Acts  of  1911).  There  sball 
be  three  assistant  Inspectors  of  boilers,  each  of  whom  shall  be 
called  assistant  Inspector  of  boilers.  8nch  assistant  Inspectors 
must  be  persons  who  have  liad  at  least  four  years  practical  ex- 
perience in  the  operation  of  steam  engines  and  boilers  and  roust 
be  persons  of  temj:»erate  habits  and  good  character  and  qualified 
to  perform  the  duties  of  their  offlce.  They  shall  be  apr'^'''^-^^  h: 
the  governor,  by  and  with  tlie  advice  and  consent  of  i 
and  be  subject  to  removal  rit  the  will  of  the  governor,     1  r: 

of  each  assistant  inspector  shall  be  $2100.00  per  year.  Each  as- 
sistant inspector  must  execute  an  official  bond  In  the  sum  of 
$2500.00. 

There  shall  be  a  clerk  to  the  Btate  boiler  Inspector  to  be  Ap- 
pointed by  the  governor  who  shall  also  perform  the  duties  of 
clerk  of  the  State  quartz  mine  inspector  and  clerk  of  the  State 
coal  mine  inspector.  The  salary  of  the  clerk  to  tlie  boiler  iti* 
spector  shall  be  |15OO.0O  per  year  and  the  clerk  must  execute  an 
official  bond  in  the  sum  of  ^2000.00. 

Sec.  1642.  The  Inspector  of  boilers  most  have  his  office  at  the 


and    J 

it«^ 


n 


b« 


tnn»ect(oTi 
boilers,  olc. 


seat  of  government,  and  must  adopt  mles  as  nearly  nnifbrm  ik» 
possible  for  tlic  Insfiection  of  steam  boilers,  and  prescribe  tlie  no- 
ture  and  extent  of  the  examination  of  applicants  for  licenses  and 
adopt  such  rules  for  the  issuing  thereof  as  are  required  by  tJit 
provisions  of  this  article,  and  must  adopt  such  rules  ns  he  m9f 
deem  net-essary  to  carry  into  effect  the  provisions  of  this  artlcldi 
nnd  distribute  copies  of  such  rules  among  the  etii;ineers,  soporto* 
tendents  of  mines  and  mining  compiinies  nf  i»u-  Statev  and  all 
persons  having  charge  or  control  of  steam  v. 

of     Sec.  1643.  The  iusj^ectorof  boilers  must  1  i  I  sti^nm  t»*>n**rs 

and  steam  generators  before  the  same  are  ustinJ,  exr 
of  new  boilers,  which  must  be  Insp^Ued  within  nir 
they  are  put  in  use,  unless  «ci_^ompanled  by  a  »  > 
boiler  has  been  Inspected  by  a  regular  State  In- 
ers  must  be  Inspecteil  at  least  once  lu  every  y  ir  ,\u. 
spector  of  boilers  must  subject  all  boilers  to  hydrostatic 
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and  satisfy  himself  by  a  thorough  internal  and  external  examina- 
tion, that  the  boilers  are  well  made  and  of  good  and  suitable 
materials;  that  the  openings  for  the  passage  of  water  and  steam* 
respet'tively,  and  all  pipes  and  tubes  exposed  to  heat  are  of  the 
proper  dimensions  and  free  from  obstructions;  that  the  flues  are 
circular  in  form;  that  the  Are  line  of  the  furnace  is  at  least  two 
inches  below  prescribed  minimtm  water  line  of  the  boilers;  that 
the  arrangement  for  delivering  the  feed  water  is  such  that  the 
boilers  can  not  be  injured  thereby,  and  that  such  boilers  and  their 
steam  connections  may  be  safely  employed  without  danger  to  life. 

Sec.  1644.  He  must  also  satisfy  himself  that  the  safety  valves  ^^^^  rtlrm. 
are  of  suitable  dimensions,  sufficient  in  number  and  area,  and 
properly  arranged,  and  that  the  safety  valve  weights  are  properly 
adjusted,  so  as  to  allow  no  greater  pressure  in  the  boilers  than  the 
amount  prescribed  by  the  inspection  certificate;  that  there  are  a 
sufficient  number  of  gunge  cocks  properly  inserted  to  indicate  the 
amount  of  water,  and  suitable  gauges  that  will  correctly  record 
the  pressure  of  steam ;  and  adequate  and  certain  provisions  for 
an  ample  supply  to  feed  the  boilers  at  all  times,  and  that  suitable 
means  for  blowing  out  are  provided,  so  as  to  thoroughly  remove 
the  mud  and  sediment  from  all  parts  of  the  boilers  when  they  are 
under  pressure  of  steam.  In  subjecting  boilers  to  the  hydrostatic  Mudmompfit- 
test,  the  Inspector  must  assume  one  hundred  and  twenty-flve  ^"'•* 
pounds  to  the  square  inch  as  the  maximum  pressure  allowable 
as  a  working  pressure  for  new  boilers  of  forty-two  inches  In 
diameter,  made  in  the  best  manner,  of  plates  one-fourth  of  an  inch 
thick,  and  of  good  material ;  but  the  Inspector  must  rate  the  work- 
ing power  of  all  high-pressure  boilers  according  to  their  strength 
as  compared  with  this  standard,  and  in  all  cases  the  test  applied 
must  exceed  the  working  pressure  allowed,  in  the  ratio  of  one 
hundred  to  seventy-five.  Should  the  inspector  be  of  the  opinion 
that  any  boiler,  by  reason  of  its  construction,  or  material,  wiU 
not  safely  allow  so  high  a  working  pressure,  or  will  allow  a 
greater  working  pressure  than  is  herein  provided,  he  may,  for 
reasons  to  be  stated  specifically  In  his  certificate,  fix  the  pressure 
of  such  boiler  at  more  or  less  than  three-fourths  of  the  test  pres- 
sure, as  the  case  may  be. 

Sbo.  1645.  No  boiler  or  steam  pipe,  nor  any  of  the  connections  Use  of  bad  m*- 
thereto  must  be  approved  which  Is  made  in  whole  or  in  part  of  ***^**»*^' 
bad  material,  or  is  unsafe  from  any  cause.  Nothing  herein  shall 
be  construed  to  prevent  the  use  of  any  boiler  or  steam  generator 
which  may  not  be  constructed  of  riveted  iron  or  steel  plates,  when 
the  inspector  has  satisfactory  evidence  that  such  boiler  or  steam 
generator  is  equal  in  strength  to  and  as  safe  from  explosion  as 
boilers  of  the  best  quality,  constructed  of  iron  or  steel  plates.  In 
any  case  where  for  good  cause  the  inspector  is  unable  to  make  any 
such  inspection  or  examination  of  any  steam  boiler,  it  is  the  duty 
of  the  assistant  inspector  to  proceed  and  act  in  accordance  with 
the  requirements  of  this  article  as  fully  as  the  inspector  is  em- 
X)owered  to  do. 

Sec.  1646.  In  addition  to  the  annual  inspection,  it  is  the  duty  of    Additkmil  !&• 
the  inspector,  or  of  the  assistant  inspector,  to  examine  at  proper '^**^"®°'' 
times,  when  in  their  opinion  such  examination  is  necessary,  all 
sach  boilers  as  shall  have  become  unsafe  from  any  cause,  and  to 
notify  the  owner  or  the  person  using  such  boilers  of  any  defect 
and  what  repairs  are  necessary  to  render  them  safe. 

Sec.  1647.  It  is  the  duty  of  the  owners  or  managers  of  steam  ^***"  ^  **^" 
boilers  to  allow  the  inspectors  free  access  to  the  same,  and  the 
engineer  operating  the  same  must  assist  the  inspectors  in  their 
examinations  and  point  out  any  defects  they  may  know  in  the 
boilers  or  machinery  In  their  charge.  Any  engineer  not  complying 
with  this  section  shall  have  his  license  revoked  or  be  suspended. 

Sec.  1651.  In  making  the  lnsi)ectlon  of  boilers  and  machinery 
herein  provided  for,  the  inspectors  may  act  jointly  or  separately ;  ^i°'|P*J,,iJ1^ 
but  the  inspector  or  assistant  inspector,  making  such  inspection,  separate, 
must  in  all  cases  6\ibscrlbe  ond  [and]  make  oath  to  the  certificate 
of  inspection,  and  report  such  action.    Any  inspector  or  assistant  Falaecortiiicate. 

49450^*— S.  Doc.  645,  62-2,  vol  19 62 
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inspector  who  wlUfnlly  and  falsdy  certifies  regarding  any  stean 
boilers  or  their  attachments,  or  grants  a  license  to  any  person  U 
act  as  engineer,  contrary  to  the  provisions  of  this  artide.  Is  pan 
ishable  under  the  proTisions  of  section  8446,  of  the  Penal  Gode. 
of  Sec.  1655.  This  article  does  not  apply  to  locomotiTes  in  Mm 
tana,  nor  to  boilers  used  for  heating  purposes  in  private  rest 
dences,  nor  to  any  boiler  having  a  capacity  of  only  five  horsepowei 
or  less ;  nor  are  locomotive  engineers  or  persons  operating  any  cA 
the  engines  or  boilers  herein  exempted  from  the  operation  of  thii 
article,  required  to  procure  licenses  from  the  inspector  or  assistant 
inspectors.  It  shall  be  the  duty  of  the  owner  or  user  of  anj 
traction  engine  or  boiler  on  wheels,  other  than  locomotives,  to 
notifjr  the  inspector  of  the  location  of  such  boiler  on  or  before  the 
first  day  of  June  in  each  year.  Any  owner  or  user  of  such  engine 
or  boiler  failing  to  so  notifN^  the  inspector  shall  be  punished  by  i 
flue  of  not  less  than  twenty-five  dollars  nor  more  than  one  hundred 
dollars. 
sdUng  boilers.  Seo.  1659.  Any  person  who  offers  for  sale  within  this  State  a 
boiler  subject  to  the  provisions  of  this  article,  which  has  been  in 
use  and  is  out  of  service,  or  who  brings  into  the  State  and  placet 
in  service  any  such  boiler  which  has  heretofore  been  in  use  In  anj 
other  State,  without  first  notifN^ing  the  boiler  inspector,  and  liavini 
such  boiler  inspected,  and  securing  from  the  inspector  n  certificsti 
of  such  inspection,  shall  be  punished  by  a  fine  of  not  less  than  odi 
hundred  dollars  nor  more  than  five  hundred  dollars  for  eadi 
offense. 

Sec.  8468.  Every  person  who  violates  any  of  the  provisions  oi 
•  *  *  [sections  1639  to  1659,  inclusive]  of  the  Political  Code 
relating  to  boiler  inspection,  except  as  otherwise  provided,  is  guilty 
of  a  misdemeanor. 

HSBKA8XA. 
COMPILED   STATUTES— 1901. 


Pcnaltj. 


Bureftu 
attd. 


CommUsioner. 


Deputy 
missioaer. 


Duties. 


Powtn. 


Bureau  of  labor  census  and  industrial  8tatisUo9, 

•  Sfxtion  3310.  There  is  hereby  created  a  bureau  of  labor  censu 
nud  industrial  Rtntistics,  with  headquarters  in  the  capltol  build 
Ing,  for  which  stationery,  postage,  expressnge,  printing,  and  facil- 
ities for  transacting  business  shall  be  furnished  the  same  as  foi 
other  executive  departments. 

Sec.  3311.  The  governor  of  this  State  is  hereby  made  commis 
sioner  of  said  bureau. 

■  Sfx:.  3312.  Said  commissioner  shall  have  the  power  to  ai^point  • 
deputy  at  a  salary  of  fifteen  hundred  dollars  per  annum,  wba 
when  acting  for  or  instead  of  said  commissioner,  shall  have  and 
may  exercise  equal  power  and  authority  subject  to  the  approval  oi 
the  commissioner. 

Sec  3313.  The  duties  of  said  commissioner  shall  be  to  collect 
collate,  and  publish  statistics  and  facts  relative  to  manufacturers, 
industrial  classes,  and  material  resources  of  the  State,  and  espe- 
cially to  examine  into  the  relations  between  labor  and  capital.  th« 
means  of  escape  from  fire  and  protection  of  life  and  health  Id 
factories  and  workshops,  mines  and  other  places  of  industries, 
the  employment  of  illep^al  child  labor,  the  exaction  of  unlawful 
hours  of  labor  from  any  employee,  the  educational,  sanitary, 
moral,  and  financial  condition  of  laborers  and  artisans,  the  cost 
of  food,  fuel,  clothing,  and  building  material,  the  causes  of  strilc» 
and  lockouts,  as  well  as  kindred  subjects  and  matters  pertaining 
to  the  welfare  of  industrial  interests  and  classes. 

Sec.  3314.  The  commissioner  or  his  deputy  shall  have  power  to 
enter  any  factory  or  workshop  in  which  labor  is  employed,  for 
the  purpose  of  gathering  facts  and  statistics,  or  of  examining  the 
means  for  escape  from  fire,  and  the  provisions  for  the  health  and 
safety  of  operatives  in  su<h  faotcyy  or  workshop.  He  may  also 
post  in  such  factory  or  workshop  the  laws  now,  or  hereafter" to  be. 
made  in  respect  to  child  labor,  fire  escapes,  hours  of  labor,  or 
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others  pertaining  to  the  health  or  safety  of  employees;  and  if  the 
owner,  manager  or  agent  shall  remove  or  destroy  the  same  he 
shall,  upon  conviction  thereof,  be  fined  in  any  sum  not  to  exceed 
fifty  dollars  for  each  offense.  And  in  case  Uie  oflScer  of  the  bureau 
shall  discover  any  violation  of,  or  neglect  to  comply  with,  said 
laws,  he  shall  notify  the  owner  or  occupant  of  said  workshop  or 
factory  in  writing  of  the  ofl'ense  or  neglect,  and  if  such  offense  or 
neglect  is  not  corrected  within  thirty  days  after  the  service  of 
notice  aforesaid,  he  shall  lodge  formal  complaint  with  the  attorney 
of  the  county  in  which  the  offense  is  committed  or  the  neglect 
occurs,  whereupon  said  ofllcer  shall  proceed  against  the  offender 
according  to  law. 

Sec.  3317.  The  said  commissioner  shall  have  power  to  prescribe  Reports  from 
blank  forms  and  transmit  them  to  employers,  which  shall  be  filled  ^"»P*oytt» 
out  clearly  and  completely  under  oath,  by  the  person  or  persons 
to  whom  they  are  sent,  with  the  facts,  statistics,  and  statements 
asked  for,  and  returned  to  him  within  such  reasonable  time  as  he 
may  fix.  In  case  any  owner  or  occupant,  or  his  agent,  shall  refuse  Refusing ioocM. 
to  admit  any  officer  of  the  said  bureau  to  his  workshop  or  factory, 
when  open  or  in  operation,  he  shall  forfeit  the  sum  of  ten  dollars 
for  each  and  every  offense,  and  if  he  shall,  through  his  agent  or 
otherwise,  neglect,  fail,  or  refuse  to  fill  out  the  said  blank  forms, 
and  verify  and  return  them  as  required,  he  shall  forfeit  the  sum 
of  ten  dollars  for  each  and  every  day  said  blanks  may  be  so  de- 
layed beyond  the  time  fixed  by  the  commissioners  for  their  return. 
The  forfeits  named  and  provided  in  this  act  shall  be  sued  for 
in  the  name  of  the  State  by  the  county  attorney  of  the  respective 
county  where  such  offense  is  committed,  upon  the  complaint  of 
any  officer  of  said  bureau,  or  any  citizen,  and  shall  be  paid  into 
the  school  fund. 

Ghafteb  ©8. — Inspection  of  factories,  etc. — Manufacture  of  food 

products. 

Section  1.  Every  building,  room,  basement  or  cellar  occupied  sanitatloo. 
or  used  as  a  bakery,  confectionery,  cannery,  packing  house, 
slaughterhouse,  dairy,  creamery,  cheese  factory,  restaurant,  hotel, 
grocery,  meat  market  or  other  place  or  apartment  used  for  the 
peparatlon  for  sale,  manufacture,  packing,  storage,  sale,  or 
distribution  of  any  food,  shall  be  properly  lighted,  drained, 
plumbed  and  ventilated  and  conducted  with  strict  regard  to  the 
influence  of  such  condition  upon  the  health  of  the  operatives,  em- 
ployees, clerks  or  other  persons  therein  employed  and  the  purity 
and  wholesomeness  of  the  food  therein  produced ;  and  for  the  pur- 
pose of  this  act  the  term  ''  food  **  as  used  herein  shall  include  all 
articles  used  for  food,  drink,  confectionery,  or  condiment  whether 
simple,  mixed  or  compound  and  all  substances  or  Ingredients  used 
In  the  preparation  thereof. 

Sec.  2.  The  floors,  side  walls,  ceilings,  furniture,  recepticles.  Floon,  wnllg, 
[receptacles],  implements  and  machinery  of  every  establishment  •*^- 
or  place  where  food  is  manufactured,  packed,  stored,  sold  or 
distributed,  and  all  cars,  trucks  and  vehicles  used  in  the  transpor- 
tation of  food  products,  shall  at  no  time  be  kept  in  an  unclean, 
unhealthy  and  unsanitary  condition,  and  for  the  purpose  of  this 
act,  unclean,  unheal thful  and  unsanitary  conditions  shall  be 
deemed  to  exist  if  food  in  the  process  of  manufacture,  prepara- 
tion, packing,  storing,  sale,  distribution  or  transportation  [trana- 
porta tion],  is  not  securely  protected  from  flies,  dust,  dirt  and,  as 
for  [far!  as  may  be  necessary  by  all  reasonable  means  from  all 
other  foreign  or  injurious  contamination;  and  if  the  refuse,  dirt 
and  the  waste  products  subject  to  decomposition  and  fermentation 
incident  to  the  manufacture,  preparation,  packing,  storing,  selling, 
distributing  and  transporting  of  food,  are  not  removed  daily; 
and  if  all  trucks,  trays,  boxes,  baskets,  buckets  and  other  re- 
ceptacles, chutes,  platforms,  racks,  tables,  shelves  and  all  knives, 
saws,  cleavers  and  other  utensils  and  machinery  used  In  moving, 
bandling,    cutting,    chopping,    mixing,    canning    and    all    other 
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{MiDtiiig,  etc. 


Floors. 


Soraens. 


Toilet    rooms. 


:   . 


proceBsee  are  not  thoroughly  cleaned  daily,  and  If  tbe  clothlni 
operatives,  employees,  clerks  or  other  persons  therein  employe 
unclean. 
Construction,  g^  3  rpj^  gj^^  ^^ng  ^nd  ceilings  of  every  bakeiy,  oonfecti 
ery.  creamery,  cheese  factory,  hotel  and  restaurant  kitchen,  all 
be  brick,  cement,  plastered,  wainscoated  [wainscoted]  or  ceiJ 
with  metal  or  lumber,  and  shall  be  oil  painted  or  kept  well  lin 
washed,  and  all  interior  woodwork  in  every  bakery,  confectionei 
creamery,  cheese  factory,  hotel  and  restaurant  kitcb^:!,  shall 
kept  well  oiled  or  painted  with  oil  paints  or  lime  wash  and 
kept  clean  and  every  building,  room,  basement,  or  cellar  oocupi« 
or  used  for  the  preparation,  manufacture,  packing,  storage,  sa 
or  distribution  of  food,  shall  have  an  impermeable  floor  made  < 
cement  or  tile  laid  in  cement,  brick,  wood  or  other  suitable  no 
absorbent  material  wliich  can  be  flushed  and  washed  clean  wil 
water. 

Sec.  4.  The  doors,  windows  and  other  openings  of  every  foo 
producing  or  distributing  establishment  during  the  fly  season  sha 
be  fitted  with  self-closing  screen  doors  and  wire  window  screen 
of  not  coarser  than  14-me8h  wire  gauze. 

Seo.  5.  Every  building,  room,  basement  or  cellar  occupied  c 
used  for  the  preparation,  manufacture,  packing,  canning,  sale  c 
distribution  of  food,  shall  have  a  convenient  toilet  or  toilet  room 
separate  and  apart  from  the  room  or  rooms  where  the  proces 
of  production,  manufacture,  packing,  canning,  selling  or  distribnl 
ing  is  conducted.  The  floors  of  such  toilet  rooms  shall  be  0 
cement,  tile,  wood,  brick  or  other  nonabsorbent  material  and  sha] 
be  kept  in  a  thoroughly  cleanly  and  sanitary  condition.  Sod 
toilet  or  toilets  shall  be  furnished  with  separate  ventilating  flu6 
or  pipes,  discharging  into  soil  pipes,  on  or  outside  of  the  buildio; 
in  which  they  are  situated.  Lavoratories  [lavatories]  and  was! 
rooms  shall  be  supiAied  with  soap,  water  and  towels,  and  shal 
be  maintained  in  a  sanitary  condition.  Operatives,  employeec 
clerks,  and  all  other  persons  who  handle  the  material  from  whid 
food  is  prepnred,  or  the  finished  product,  before  beginning  worl 
or  after  visiting  toilet  or  toilets,  shall  wash  their  hands  and  arm 
thoroughly  in  clean  water. 

Sec.  6.  Cuspidors  for  the  use  of  operatives,  employees,  clerfc 
or  other  persons  shall  be  provided  whenever  necessary,  and  ead 
cuspidor  shall  be  thoroughly  emptied  and  washed  out  daily  witi 
disinfectant  solution  and  five  ounces  of  such  a  solution  shall  b 
left  in  each  cusiTidor  while  it  is  in  use.  No  operative,  employe* 
or  other  person  shall  expectorate  on  the  floor  or  side  walls  of  ao] 
building,  room,  basement,  or  cellar  where  the  production,  manu 
facture,  packing,  storing,  preparation,  or  sale  of  any  food  ii 
conducted. 
Sleeping  rooms.  Sec  7.  No  person  or  persons  shall  be  allowed  to  live  or  sleei 
In  any  room  of  a  bakeshop,  kitchen,  dining  room,  confectionery 
creamery,  cheese  factory,  or  place  wherr  food  is  prepared,  servet 
or  sold. 

-  Sec.  8.  No  employer  shall  require,  permit  or  suffer  any  persoi 
to  work,  nor  shall  any  person  work  in  a  building,  room,  basement 
cellar,  or  vehicle  occupied  or  used  for  the  production,  preparation 
manufacture,  packing,  storage,  sale,  distribution  and  transporta 
tion  of  food  who  is  affected  with  with  [sic]  any  veneral  [venereal] 
disease,  smallpox,  diphterla,  [diphtheria],  scarlet  fever,  yelloi* 
fever,  tuberculosis,  or  consumption,  bubonic  plague,  Asiatic  chol 
era,  leprosy,  trachoma,  typhoid  fever,  (epidemic),  epidemic  dypen 
tery,  measles,  mumps,  German  measles,  (Rothelu,)  whoopini 
cough,  chicken  pox  or  any  other  Infectious  or  contagious  disease 
Sec.  9.  The  State  food,  drug  and  dairy  Inspector  or  deputy  in 
specter  or  agent  of  the  said  Inspector  shall  have  full  power  at  all 
times  to  enter  and  inspect  ever>'  building,  room,  basement,  or  eel 
lar  occupied  or  used  for  the  production  for  sale,  manufacture  fbi 
sale,  storage,  sale,  distribution  or  transportation  of  food  and  all 
utensils,  fixtures,  furniture  and  machinery  used  as  nforsaid 
[aforesaid],  and  if  upon  inspection  any  fbod  producing  or  distril^ 
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uting  establishment,  conveyance,  employer,  operative,  employee, 
clerk,  driver  or  other  person  is  found  to  be  violating  any  of  the 
provisions  of  this  act,  or  if  the  production,  preparation,  manu-  * 
facture,  packing,  storing,  sale,  distribution  or  transportation  of 
food  is  being  conducted  in  a  manenr  [manner]  detrimental  to 
the  health  of  the  employees  and  operativei  and  the  character  or 
quality  of  the  food  therein  being  produced,  manufactured,  packed, 
stored,  sold,  distributed,  or  conveyed,  the  officer  or  inspector  mak- 
ing the  examination  or  inspection  shall  furnish  evidence  of  said 
violation  to  the  county  attorney  who  shall  prosecute  all  persons 
violating  any  of  the  provisions  of  this  act,  or  shall  rei)ort  such 
couditions  and  violations  to  the  State  food,  drug  and  dairy 
inspector,  who  shall  issue  an  order  to  the  person  or  persons  in  au- 
thority at  the  aforesaid  establishment  to  abate  the  condition  or 
violation  or  make  such  improvements  as  may  be  necessary  to  abate 
them,  within  the  period  of  five  days  or  such  reasonable  time  as 
may  be  required  in  which  to  abate  them.  Such  order  shall  be  in 
writing  and  the  person  receiving  the  order  shall  have  the  power  of 
appeal  from  the  order  and  instructions,  and  may  within  five  days 
from  the  issuance  of  the  order  appear  in  person  or  by  attorney 
before  the  State  food,  drug  and  dairy  commissioner  to  give  reason 
why  such  order  or  instruction  should  not  be  obeyed. 

Sec.  10.  Any  person  who  violates  any  of  the  provisions  of  this  ViolAtioM. 
net  or  who  refuses  to  comply  with  any  lawful  orders  or  require- 
ments of  the  State  food,  drug  and  dairy  commissioner  duly  made 
iu  writing  as  provided  in  section  0  of  this  act,  shall  be  guilty  of  a 
misdemeanor  and  on  conviction  shall  be  punished  for  the  first 
offense  by  a  fine  of  not  less  than  $10  nor  more  than  $50;  for  the 
sc'cond  ofl'ense  by  a  fine  of  not  less  than  $50  nor  more  than  $100 
and  for  the  third  and  subsequent  offense  by  a  fine  of  $200  and 
imprisonment  in  the  county  Jail  for  not  less  than  30  days  nor  more 
than  90  days  and  each  day  after  the  expiration  of  the  time  limit 
for  abating  unsiinitary  conditions  and  completing  improvements  to 
abate  such  conditions  as  ordered  by  the  State  food  commissioner 
shall  constitute  a  distinct  and  separate  offense. 

ACTS  OF  1911. 

Chapteb  56. — Fire  escapes  on  factories,  etc 

Section  1.  After  the  passage  and  approval  of  this  act,  •  •  •  whAtballdlngi 
every  building  •  ♦  ♦  more  than  two  stories  high  and  contain-  to  have  fire  as- 
ing  above  the  ground  floor  ♦  ♦  •  work  rooms,  •  •  •  all*^*!*®** 
or  any  of  which  rooms  are  designed  for  occupancy  by  fifteen  or 
more  persons,  shall  be  provided  with  one  or  more  fl/eproof  stair- 
ways, chutes  or  toboggans  constructed  on  the  outside  thereof, 
placed  in  such  position  and  as  many  in  number  as  may  be  desig- 
nated by  the  commissioner  of  labor,  or  his  deputy  commissioner 
of  labor.  Such  fireproof  stairways,  chutes  or  toboggans  shall  con- 
nect the  cornice  with  the  top  of  the  first  story  of  such  building 
by  a  wrought  iron  or  steel  platform,  properly  surrounded  with  a  Construotion. 
wrought  iron  or  steel  railing:  said  platform  to  be  constructed  on 
a  level  with  the  floor  of  each  story  so  connected,  and  of  sufficient 
length  to  permit  access  to  the  same  from  not  less  than  two  win- 
dows of  each  story — said  platform  shall  be  so  ccmstructed  as  to  be 
of  convenient  access  from  the  interior  of  the  building,  commodious 
in  size  and  form  and  of  sufficient  strength  to  be  safe  for  the  pur- 
pose of  ascent  and  descent,  ♦  •  ♦  further,  that  all  buildings 
more  than  two  stories  in  height  used  for  manufacturing  purposes, 
mercantile  establishments,  ♦  ♦  •  where  twenty-flve  or  more 
persons  congregate  at  any  one  time,  there  shall  be  placed  one  auto- 
matic metallic  fire  escape  or  device  for  every  twenty-five  persons, 
for  which  working.  •  ♦  ♦  accommodations  are  provided  above 
the  second  floor  of  said  building,  mhterial,  design  and  location  of 
such  escapes  to  be  subject  to  the  approval  of  the  deputy  commlih 
sioner  of  labor.    •     •    ♦ 
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Inqieotioii.  Sec.  2.  For  the  |iurpo»e  of  carrying  out  tlie  proyisioam  of 

act  tbe  commissioner  of  labor  is  her^j  authorized  aad  recia 
•    wben  it  shall  come  to  his  notice  that  there  is  any  buUdlng 
suite  where  tbe  proviaions  of  this  bill  are  being  violated, 
Bpect  such  buildiQg.    Such  inspection  may  be  by  tbe  comnila 
of  labor^  deputy  commisaioner  of  labor  or  such  other  person 
may  be  api>oiBted  by  the  deputy  commissioner  of  Labor  for  the  pn 
pose  of  milking  such  Inspection. 

Such  persons  shall  be  under  control  and  direction  of  tbe  deput; 
commlBsioner  of  labor  and  are  especially  char^^ed  with  tbe  dotl€ 
tmposed,  and  shall   receive  sucb  compensation  ns  shall  be 
by  the  deputy  commissioner  of  labor,  not  to  exceed  three  dollar 
a  day,  together  with  all  necessary  expenses.    All  comi^eiisatlon  for 
services  and  expenses  provided  for  in  tbis  act  shall  be  |)aid  tfj 
the  State  treasurer  out  of  the  general  appropriation  for  the  bureas 
of  lab<.^r  census  and  Industrial  statistics*  upon  the  warrant  of  i 
State  auditor:  Proi>id€d,  That  the  deputy  commissioner  of  labor  1 
charge  shall  present  to  the  governor,  on  or  beiore  tbe  tlfteentil^ 
day  of  December  of  each  yeiir.  a  report  of  such  inspection  with 
such  recommendation  as  may  be  necessary. 

VtoltUoiift.  Sbq.  3.  Any  owner,  lessee,  or  occupant  who  shall  fail  to  place 

or  cause  to  be  placed  upon  such  haildlng  such    fire    ©scape   or 
escapes  as  required  by  this  act,  shall  be  guilty  of  a  misdemeanor  J 
and  upon  conviction  thereof  shall  be  fined  In  any  t^um  not  less  tbani 
twenty-five  nor  more  than  one  hundred  dollars  and   shall  stand 
committed  to  the  county  jail  until  such  fine  Is  paid. 

Pfostcutlom  Skc.   4.  The   county   attoniey   of  each   county    in   this   State  it« 

hereby  authorized  and  required  ui)on  tbe  complaint  on  oatb  of  I 
deputy  commiHsifiuer  of   hibor   or  otJier   person,   to   prosecute 
termination  before  any  court  of  comi)etent  jurisdiction.   In 
name  of  tbe  people  of  tbe  State  of  Nebraska  a  proper  action 
pn^ceeding  against  any  person  or  persons  violating  the  provisknif' 
of  tMs  act 


e  it - 
tbM 


Chaptee  67. — Factory  reffulationg — Sanitation^ 


Wftt«r.oloiet9,     SECtTOif  1.  Every  factory,  mill  or  workshop,  mercantile  or 
***  ctinnlcnl   establishment   or  other  building   where   eight   or  naoi 

persons  are  employed,  shall  be  provided  within  reasonable  accesig' 
with  E  sufBcieiit  number  of  wnterdosets.  eartb  closets,  or  privie€^ 
for  tbe  reasonable  use  of  the  persons  employed  tiiereln,  and  when* 
ever  male  or  female  i^ersons  are  employed  as  aforesaid  togetbcr,j 
water-closets,  eurth  closets  or  privies  separate  and  apart,  shall  li 
provided  for  the  use  of  each  sex*  and  plainly  so  designated,  ani 
no  person  shall  be  allowed  to  use  such  closet  or  privy  assigned 
the  nther  sex;     Such  closets  sha'il  be  properly  enclosed  and  v 
tllated  and  at  all  times  kept  In  i\  clean  and  good  sanitary  condl 
ti<"n.     When  the  number  employed  Is  more  than  twenty  of  elthef 
sex.  there  shall  be  provid<Hl  an  additional  closet  for  such  sex  Tip>j 
to  the  number  of  forty,  and  above  that  number  In  the  same  rntii 
The  labor  commissioner,  his  deputy  or  any  member  of  the  Stai 
bonrd  of  InspoclorH.  may  require  such  changes  in  the  placiiift  ol 
811  «'h   f'lf^JSFls  as  he  may  deem   necessary  and   may   require  other' 
changes  which  may  serve  the  best  interests  of  morals  and  sanl*'! 
tat  ion. 

I>rtBshigroonLi      Skc.  2.  In  factories,  mills  or  workshops,  mercantile  or  r '»^-"i. 

cal  establishments  or  other  plft<^»  where  tbe  latK»r  perf 
the  operator  is  of  such  a  character  that  It  becomes  d*>  r 

necessary  to  change  the  clothing,  wholly  or  in  part,  before  iesT* 
hig  tbe  building  at  the  liose  of  the  day's  work,  separate  drcssLnf 
rooms  shall  ^^e  provid€*d  fur  females  whenever  so  required  by  tbi 
labor  conmilssloner,  his  deputy  or  any  member  of  tbe  State  hoard 
of  Inspectors.  It  shall  be  the  duty  of  every  occupant,  wbetbi 
owner  or  lessee  of  any  such  premises  used  as  specifieil  by  this  «< 
to  make  all  tbe  changes  and  additions  thereto.  In  case  «i3< 
changes  are  made  upon  tbe  order  of  the  commisslaner  (»f  labor, 
or  any  factory  inspector  to  tbe  lessee  of  tbe  premlae^*  tbe  l 
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may  at  any  time  within  thirty  days  after  the  completion  thereof, 
bring  an  action  against  any  person  or  corporation  or  partnership 
having  interest  in  such  premises,  and  may  recover  such  propor- 
tion of  expenses  of  making  such  changes  and  additions  as  the 
court  adjudges  should  Justly  and  equitably  be  borne  by  such 
defendant 

Sec.  3.  If  in  any  of  the  aforesaid  places,  any  process  is  carried  Vaotiutlon. 
on,  by  which  dust  or  fumes  is  caused,  which  may  be  inhaled  by 
the  persons  employed  therein,  or  if  the  air  should  become  ex- 
hausted or  impure,  there  shall  be  provided  a  fan  or  such  other 
mechanical  device,  as  will  substantially  carry  away  all  such  dust 
or  fumes  or  other  impurities. 

Sec.  4.  All  of  the  aforesaid  places  shall  be  kept  clean  and  free  Sanitatkm. 
from  effluvia  arising  from  auy  drain,  privy  or  nuisance,  and  shall 
be  ventilated  and  kept  in  a  sanitary  condition.  The  labor  com- 
missioner, his  deputy  or  any  memer  of  the  State  board  of  in- 
spectors may  require  such  changes  or  additions  to  be  made  in  any 
of  the  aforesaid  places  as  will  promote  the  best  measures  of  sani- 
tation. 

Seo.  5.  All  persons,  companies  or  corporations  operating  any  Orinding  and 
factory  or  workshop  where  grinding  machines  or  grinding  wheels.  P^^^^******  ™*" 
emery  wheels  or  emery  belts  of  any  description  are  used  either 
solid  emery,  leather,  leather  covered,  felt,  canvas,  linen,  paper, 
cotton,  or  wheels  or  belts  rolled  or  coated  with  emery  or  corun- 
dum or  cotton  wheels  used  as  buffs,  shall,  when  deemed  necessary, 
by  the  labor  commissioner,  his  deputy  or  any  member  of  the 
State  board  of  inspectors,  provide  such  wheels  or  belts  with 
blowers  or  similar  apparatus,  which  shall  be  placed  over,  beside 
or  under  such  wheels  or  belts  in  such  manner  as  to  protect  the 
I>erson  or  persons  using  the  same  from  the  particles  of  the  dust 
produced  and  caused  thereby,  and  to  carry  away  the  dust  arising 
from  or  thrown  off  by  such  wheels  or  belts  while  in  operation, 
directly  to  the  outside  of  the  building  or  to  some  receptacle  placed 
so  as  to  receive  and  confine  such  dust:  Provided,  That  grinding 
machines  upon  which  waiter  is  used  at  the  point  of  grinding  con- 
tact and  other  wheels  used  for  tool  grinding  shall  be  exempt  from 
the  provisions  of  this  act. 

Sec.  6.  No  emery  wheels  or  grindstones  in  any  factory,  mill  or  Cn«ked  wlieab. 
workshop,  shall  be  used  when  the  same  is  known  to  the  person 
using  the  same  to  be  cracked  or  othei^wise  defective,  nor  operated 
at  a  greater  speed  than  indicated  or  guaranteed  by  the  manufac- 
turer of  such  emery  wheel  or  grindstone. 

Sex;.  7.  It  shall  be  the  duty  of  any  person,  company  or  corpo-  Apparatus  ti 
ration  operating  any  such  factory  or  workshop  to  provide  or  **  P'®^*^*^- 
construct  such  appliances,  apparatus,  machinery  or  other  things 
necessary  to  carry  out  the  purpose  of  this  act,  as  set  forth  in 
the  preceding  section,  as  follows:  Each  and  every  such  wheel 
shall  be  fitted  with  a  sheet  or  cast  iron  hood  or  hopper,  of  such 
form  and  so  applied  to  such  wheel  or  wheels  that  the  dust  or 
refuse  therefrom  will  fall  from  such  wheels,  or  will  be  thrown  into 
such  hood  or  hopper  by  centrifugal  force,  and  be  carried  off  by 
the  current  of  air  into  a  suction  pipe  attached  to  same  hood  or 
hopper. 

Sec.  8.  Each  and  every  such  wheel  six  inches  or  less  in  diameter  Suctkm  ptptt. 
shall  be  provided  with  a  three-inch  suction  pipe ;  wheels  six  inches 
to  twenty-four  inches  in  diameter,  with  four  inch  suction  pipe; 
wheels  from  twenty-four  inches  to  thirty-six  inches  in  diameter, 
with  five  inch  suction  pipe;  and  all  wheels  larger  in  diameter 
than  those  stated  above  shall  be  provided  each  with  a  suction  pipe 
not  less  than  six  inches  in  diameter.  The  suction  pipe  from  each 
wheel,  so  specified,  must  be  full  size  as  [to]  the  main  trunk  suction 
pipe,  and  the  main  suction  pipe  to  which  smaller  pipes  are  at- 
tached shall,  in  its  diameter  and  capacity,  be  equal  to  the  com- 
bined area  of  such  smaller  pipes  attached  to  the  same,  and  the 
discharge  pipe  from  the  exhaust  fan  connected  with  the  suction 
pipe  or  pipes  shall  be  as  large,  or  larger  than  the  suction  pipe. 
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VlolatloDs. 


Sea  0.  It  Bhall  be  tbe  duty  of 
ration  operating  any  factory,  luill, 
chanical  establlslimeiit  to  provide  or  « 
protection  as  will  protect  iill  employeei 
belting,  shafting,  gearing,  elevators,  dnii 
ael  filled  with  molten  metal  or  hot  llqi 
tected  by  placing  guards,  boxing  or  scree 
they  shall  nlso  furnish  and  supply  thei 
safe  mechanical  contrivance,  for  the  IIQ| 
belts  or  pulleys.  ■ 

Sec.  Ifl  It  shall  be  the  duty  of  ther^ 
of  all  factories;  workshoijs,  mills,  or  n 
to  report  in  writing  to  the  labor  comml 
fatal  accidents  withiir  forty-eight  hour 
and  all  accidents  which  prevent  tlie*  li 
from  returning  to  work  within  two  wei 
within  one  week  after  the  expiration  u 
ported  in  writing  by  the  person  in  chai 
or  place  to  the  said  labor  commissioner 
fully  as  possible  the  cause  of  such  accld< 

Sec.  11.  The  provisions  of  set* t ion  8,  g 
mills,  factories  or  worksliops  which,  at 
of  this  act,  have  an  appliance  or  appliaE 
the  purfHise  of  removing  such  dust  froD 
which  said  appliance  or  appliances  subst 

Sec  12.  For  an  injury  to  a  person  oc 
of  this  act.  hy  the  failure  to  comply  w 
a  right  of  action  shall  accrue  to  (lie  pai 
damages  sustaineti  thereby':  and  In  cas( 
of  such  violation  or  fid  lure,  as  aforesai 
accrue  to  the  heirs  of  the  |)erson  so  k 
employee,  servant  or  other  person  shall 
the  time  such  owner  hns  failed  to  comi 
this  act  shall  not  be  considered  as  an  i 
such  employment  by  such  employee,  set 
shall  not  In  any  case  bar  recoverj^  of  d 
such  owner,  to  comply  with  the  provli 
actions  brought  to  recover  damages  for 
to  comply  with  tbe  terms  and  i)rovislo 
shall  la  all  cases  be  liable  in  ^lamage 
through  a  failure  to  comply  with  this 
all  cases  he  held  liable  for  the  failure  « 
tendent,  foreman,  or  other  agent,  emplo 
them,  to  comply  with  the  irrovislons  of  t 

Sec.  13.  It  shall  he  the  duty  of  the  6 
and  every  factory  inspector  of  this  Stat 
any  factory  or  workshop  In  this  State  d 
upon  ascertaining  the  facts  that  tlie  pi 
Buch  factory  or  workslioijs  have  failed 
visions  of  thi-H  act*  to  make  complaint  o 
fore  a  JnatJco  of  ttie  peace  or  r«3lice  m 
tlon,  who  sball  thereupon  issno  his  war 
manaiier  «>r  d  I  reel  or.  in  mich  factory  oi 
thereupon  f>nn"i^>fled  against  for  the  vio 
Inafter  mentioned,  ami  It  is  made  the 
attorney  to  prosecute  all  cases  under  thl 

Skc.  14.  Any  owner,  lessee,  or  any  per 
charge  of  any  of  the  aforesaid  bidldln 
person  or  |>er8ons  «>r  crmi|>any,  or  maa 
directors  of  any  such  com i may  or  cor 
tJie  cliarge  or  management  of  such  facte 
aforessiidt  whii  shall  fiiil  to  comply  wl 
act,  sbafl  be  deemed  guilty  of  n  misile] 
tlon  thereof  bcl'ore  any  court  nf  c*omp€ 
puulshe<l  by  a  fine  of  not  less  than 
one  hundred  dollars* 
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NEVADA. 

ACTS  OF  1903. 

Chapter  13. — Inspection  of  factories — Safety  appliance$. 

Section  1.  It  shall  be  unlawful  for  any  person,  company  or  cor-  Set  screws  to 
poration,  after  the  first  day  of  July,  nineteen  hundred  and  three,  *  •  countersunk, 
to  construct  or  place  any  shaft  or  shafting  with  collars,  sleeves  or 
pulleys  over  two  feet  in  diameter  attached  or  secured  to  such 
shaft  by  set  screws  projecting  above  the  hub  of  such  collars, 
sleeves  or  pulleys.  In  all  such  cases  where  set  screws  are  used, 
the  heads  thereof  shall  be  countersunk  below  the  surface  of  the 
hub  of  the  collar,  sleeve  or  pulley  in  which  they  are  placed. 

Sec.  2.  Any  person  or  corporation  who  shall,  after  the  first  day  Penalty, 
of  July,  1903,  fail  or  refuse  to  comply  with  the  requirements  of 
this  act,  when  constructing  or  changing  any  machinery,  shall  be 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 
fined  not  less  than  one  hundred  nor  more  than  five  hundred 
dollars. 

Sec.  3.  Nothing  contained  in  this  act,  shall  be  so  construed  as    Liabfltty. 
to  prevent  recovery  in  a  suit  for  damages,  for  injiirit?s  sustained 
by  the  party  so  injured  or  his  heirs  or  administratora. 

NEW  HAXPSHntE. 

ACTS  OF  1907. 


Chapter  137. — Fire  escapes. 

Section  1  (as  amended  by  chapter  43,  Acts  of  1911).  No  build-  Constroctloii. 
Ing  three  or  more  stories  in  height,  any  part  of  which  is  used  or 
occupied  above  the  second  story  as  a  *  •  •  factory  shall  t>e 
let,  leased  or  occupied  for  such  purposes  unless  provided  with  a 
steel  or  wrought-iron  balcony  and  stairway  fire-escape  built  and 
attached  to  the  outer  wall  in  such  manner  and  place  as  to  render 
egress  from  said  building  easy  and  safe.  If  said  building  be  of  a 
length  greater  than  one  hundred  and  fifty  feet  it  shall  be  provided 
with  one  additional  such  fire  escape  for  every  additional  one 
hundred  and  fifty  feet  or  fractional  part  thereof:  Provided,  That 
any  other  metal  fire  escape  may  be  so  attached  if  approved  by  the 
building  inspector,  chief  of  the  fire  department  or  board  of  select- 
men. The  provisions  of  this  section  shall  not  apply  to  any  such 
building  as  is  at  the  time  of  the  passage  of  this  amendment  suffi- 
ciently equipped  with  a  steel  or  wrought-iron  balcony  and  ladder 
fire  escape  until  such  time  as  said  fire  escape  becomes  insecure  or 
is  removed;  nor  shall  the  provisions  of  this  section  apply  to  any 
such  factory  building  as  shall  be  adequately  equipped  with  an 
approved  sprinkler  system  and  stairways  inclosed  with  walls  of 
fireproof  material,  or  other  moans  of  exit  duly  approved  in  writ- 
ing by  said  officers. 

Sec.  2   (as  amended  by  chapter  164,  Acts  of  1909).  Such  fire    Constnictton. 
escapes  shall  reach  within  eight  feet  of  the  ground  and  the  loca- 
tion of  the  exits  thereto  shall  be  designated  by  red  lights  during    Exits, 
such  hours  of  the  night  as  the  building  is  occupied  for  the  pur- 
poses designated  fti  section  1  of  this  act. 

Sec  3  (as  amended  by  chapter  164,  Acts  of  1909).  If  any  person    VtolaUone. 
shall  violate  any  of  the  provisions  of  this  act,  he  shall  be  fined 
not  exceeding  five  hundred  dollars  or  Imprisoned  not  exceeding 
six  months,  or  both,  and  it  shall  be  the  duty  of  said  officers  to 
enforce  the  provisions  of  this  act. 

ACTS  OF  1911. 

Chapter  30. — Factory  regulations — Provisions  for  accidents. 


Section  1.  Every  person,  firm  or  corporation  operating  a  fac-    iCedioal, 
tory  or  shop  in  which  power  machinery  is  used  for  any  manufac- wp^i*"- 
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Yisions  of  this  act,  sball  be  protected  by  good  and  safflolail ' 
doors  or  self-eloshii?  hatches  Jind  safety  catches,  or  straan  jnial 
raile  at  least  tliree  feet  high,  and  8haU  l>e  kept  closed  and  pn 
tected  at  all  times  except  when  in  actual  use  by  the  occapant 
the  building  having  the  use  and  control  of  the  same 
shlffers.     gj^^^  28.  The  owner  or  person  In  charge  of  any  of  the  plac 

I'onilng  under  the  provisions  of  this  act,  where  machinery  is  ase^," 
shall  provide,  in  the  discretion  of  tlie  commissioner,  belt  nhifter? 
or  other  raechunical  contrivances  for  the  puniose  of  throwing  ou 
or  off  belts  or  pulleys:  whenever  practicable,  all  macliluery  ahaK 
be  provided  with  loose  pulleys,  all  vats,  itans.  saws,  ni*ini^r«  cog 
gearing,   belting,   shafting,  set  screws,  drums  and  i-y 

every  description  shsdl  be  properly  guarded;  no  jm-  ill 

move  or  make  ineffective  any  safeguard  around  or  atu*clied 
such  nmciiinery,  vats  or  pans  while  the  same  are  In  use,  imle 
for  Itie  purpose  of  immediately  making  repairs  thereto,  and 
sueb  safeguards  so  removed  shall  be  promptly  replaced;  If 
nuichlnery,  or  any  part  thereof,  or  any  vat,  pan  or  vessel  contjtm 
tug  molten  metal  or  hot  liquid  is  in  a  dangerous  condition  or 
not  properly  guarded,  the  use  thereof  may  he  prohihitwl  by  tt 
commiBSioner,  nnd  a  notice  to  that  effect  shall  be  attache^J  thereto j 
such  riotiee  shall  not  t»e  removed  until  the  machinery  is  made  sal 
and  the  refiuired  sjifeguords  are  provided;  and  in  the  mcj^intin 
Rueh  wnsafe  or  dangerous  machinery,  rats^  pans,  or  vessels  coi( 
lainiiig  molten  metal  or  hot  liquid  shall  not  be  used:  when,  in 
opinion  of  the  com  lu  lass  ion  or,  it  is  necessary,  the  halls  leading 
workrooms  8hall  be  providetJ  with  proper  lighting  fjiclHtle*. 
Blowori  for  Hec.  2rK  All  eorporatious,  firms  or  [)er&onB  conducting  a  manij 
eniery  wliools,fjt^^tur|Qg  business  in  any  of  the  places  coming  under  the 
sjons  of  this  act,  where  emery  wheels  or  emery  belts  of  a| 
Rcription  are  iiseii,  either  solid  emery,  leather,  lenHier  covere 
cnnvas,  linen,  paper,  cotton,  or  wheels,  or  belts  roiled  or  coat€ 
with  emery  or  corundum,  or  cotton  wheels  used  as  btifff*,  slu 
provide  the  mime  with  blowers  or  similar  apparatus,  which  sha 
be  i>laced  over,  beside  or  under  wheels  or  belts  in  such  a  mann^ 
as  to  protect  the  pers<in  or  persons  using  the  Bume  from  the 
tides  of  the  dust  t>roduced  and  cnnsetl  thereby,  and  to  <?arTy  a^ 
the  dust  arising  from  or  thrown  off  by  such  wheels  or  belts  whiW 
in  operation,  directly  to  the  outside  of  the  building,  or  to  sonn* 
reeeptaele  placed  so  as  to  receive  and  confine  such  dust:  Provide 
That  grinding  miichines  u|Hm  which  water  is  used  at  the  ix>int  i 
the  grinding  contact  jind  snuill  emery  wheels  that  are  usetl  te 
porarlly  for  tool  grinding  In  small  shops  employing  not  more  iba 
three  persons  at  sui^h  work,  shall  be  exempt  from  the  provtsion 
of  this  section  if  so  lOYlered  by  the  commissioner. 

Sec.  30.  II  shall  be  the  duty  of  any  jwrson.  firm  or  corpomfloi 
cooducting  such  mannfaeturing  business,  to  provide  or  ci»nRtru 
such  appll Jinxes,  amniratus,  machlneiy  or  other  things  nec^esfisttf 
to  carry  out  the  iuiri>ose  of  this  act,  as  set  forth  above,  as  fotlow*^ 
Each  and  every  such  wlieel  shall  be  fitte<l  with  a  sheet  or  ca« 
iron  hood  nr  hopper  of  sorb  form  iind  so  jtpfijknl  to  such  wIk***!  « 
wheels  that  the  dust  or  refuse  therefrom  will  fall  from  such  wh^^l^ 
or  will  be  thrown  into  such  hood  or  hop[>er  by  t.*entTlfupil  forei 
and  be  carrli^l  off  hy  a  current  of  air  into  a  suction  pit»e  attache 
to  some  hood  t»r  hopper. 

Sec,  3L  P]arh  and  eVcrj^  such  wheel  six  Inches  or  less  In  dlafl 
eler  shall  be  tu'f>^it^^i  with  a  round  suction  pipe  three  Inchtw 
diameter;  wlieels  six   inches  to  twenty-four  inches  in  dlaq 
wltli  round  suction  pipe  five  inches  In  diameter;  and  aH 
larger  in  diameter  than  those  stated  above  shall  be  prtivlde 
with  a  round  suction  pipe  not  les4«  than  8lx  inches  In  dial 
the  suction  fiipe  from  tacii  wheel  so  spef^fled  must  be  fisll  i 
the  main  trunk  suction  pl()e,  and  the  main  suction  |4pc  to 
smaller  pi[>es  are  attached  Kball  In  Its  diameter  and  capacl^-J 
equtil  to  the  combined  area  of  sncli  smaller  pipes  attached  ta  i 
same,  and  the  discharge  pipe  from  the  exhaust  fan  connected  ' 
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gnch  suction  pipe  or  pipes  shall  be  as  large  or  larger  than  the 
suction  pipe. 

Sec.  32.  It  shall  be  the  duty  of  any  person,  firm  or  corporation, 
operating  any  such  place  to  provide  the  necessary  fans  or  blow- 
ers to  be  connected  with  such  pipe  or  pipes,  as  set  forth  in  this 
act,  which  shall  be  run  at  the  rate  of  speed  such  as  will  produce 
a  pressure  of  air  in  such  suction  or  discharge  pipes  sufflci^it  to 
raise  a  column  of  water  not  less  than  five  inches  in  a  U-shap^ 
tube;  all  branch  pipes  must  «iter  the  main  trunk  pipe  at  an  angle 
of  forty-five  degrees  or  less;  the  main  suction  or  trunk  pipe  shall 
be  below  the  emery  or  buffing  wheels  and  as  close  to  the  same  as 
possible,  and  shall  be  either  ui)on  oi  beneath  the  floor  on  which  the 
machines  are  placed  to  which  such  wheels  are  attached;  all  b^ids. 
turns  or  elbows  in  such  pipes  must  be  made  with  easy,  smooth 
surfaces,  having  a  radius  in  the  throat  of  not  less  than  two  diam- 
eters of  the  pipe  on  which  they  are  connected. 

Sec.  33.  It  shall  be  the  duty  of  the  commissioner  to  make  orders 
in  writing  for  the  carrying  into  effect  the  provisions  of  sections 
fourteen,  fifteen,  sixteen  and  seventeen. 

Sec.  34.  Not  less  than  two  hundred  and  fifty  cubic  feet  of  air 
space  shall  be  provided  for  each  employee  or  operative  a^  work 
in  a  room  in  a  place  within  the  meaning  this  act  between  the 
hours  of  six  o'clock  in  the  morning  and  six  o'clock  in  the  evening, 
and  not  less  than  four  hundred  cubic  feet  of  air  space  for  each 
employee  so  employed  between  the  hours  of  six  o'clock  In  the  even- 
ing and  six  o'clock  in  the  morning:  Provided,  In  all  cases  where 
the  amount  of  air  space  provided  does  not  exceed  the  amount  above 
fixed,  that  such  room  is  lighted  by  electricity  during  all  hours 
that  artificial  lights  are  necessary  and  persons  are  employed 
therein,  unless  a  written  permit  shall  be  obtained  from  the  com- 
missioner. 

Sec.  35.  The  owner,  agent  or  lessee  of  a  place  coming  under  the 
provisions  of  this  act,  or  employer,  shall  provide  in  each  workroom 
thereof  proper  and  sufllcient  means  of  ventilation ;  in  case  of  fail- 
ure the  commissioner  shall  order  such  ventilation  to  be  provided; 
such  owner,  agent,  lessee  or  employer  shall  provide  such  ventila- 
tion within  twenty  days  after  the  service  upon  him  of  such  order 
iu  writing,  and  in  case  of  failure  shall  be  liable  to  a  fine  of  ten 
dollars  for  each  day  after  the  expiration  of  the  time  given  by 
such  order  to  make  the  change. 

Sec  36.  No  minor  under  sixteen  years  of  age  shall  be  required, 
allowed  or  permitted  to  clean  any  part  of  the  gearing  or  machinerj- 
in  anyplace  coming  under  the  provisions  of  this  act,  while  the 
same  is  in  motion,  or  to  work  between  the  fixed  or  traversing 
parts  of  any  machinery  while  it  is  in  motion  by  the  action  of 
steam,  water  or  other  mechanical  power. 

Sec.  37.  Every  corporation,  firm  or  person  having  or  keeping  in 
bis  place  or  its  place  or  manufactory  coming  under  the  provisions 
of  this  act.  any  explosive  or  inflammable  compound,  shall  keep  or 
store  such  explosive  or  inflammable  compound  in  such  factory, 
mill,  workshop  or  place  in  such  way  as  not  to  obstruct  or  render 
hazardous  the  egress  of  employees  or  operatives  in  case  of  fire. 

Sec  38.  Every  factory,  workshop  or  mill  shall  contain  sufficient, 
suitable,  convenient  and  separate  water-closets  for  each  sex,  which 
shall  be  properly  screened,  ventilated  and  kept  clean:  and  also 
n  suitable  and  convenient  washroom:  the  water-closets  used  by 
women  shall  have  separate  approaches:  if  women  or  girls  are  em- 
ployed, a  dressing  room  shall  be  provided  for  them  when  ordered 
by  the  commissioner. 

Sec  39.  Factories  and  workshops  in  which  women  and  children 
arc  employed,  and  where  dusty  work  is  carried  on,  shall  be  lime- 
washed  or  painted  at  least  once  in  every  twelve  montha 

Sec  40.  An  abstract  of  this  law  shall  be  prepared  and  furnished 
upon  request  by  the  commissioner  to  every  corporation,  firm  or 
person  in  this  State  who  is  affected  thereby,  and  every  manu- 
facturer to  whom  a  copy  of  such  abstract  is  sent  or  delivered  shall 
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post  such  abRtract  of  this  law  and  keep  It  posted  tn  plain  view 
Bucb  place  that  it  can  be  eusUy  read  by  the  employees  or  operatii 
In  comiDg  in  or  going  out  from  said  factory,  workshop  or  mllL 

Sec.  41«  No  person  shall  Interfere  with,  delay,  obstrtict 
binder  by  force  or  otherwise,  the  commissioner,  the  assistant  ^ 
missioner  or  inspectors,  while  in  the  performance  of  their  dnti 
or  refuse  to  answer  In  writing  or  otherwise,  qaeatluns  askei!  1 
aiich  otlicers  relating  to  the  matters  coming  uuder  the  provislfl 
of  this  act;  no  perf5«>n  sbjili  Impersonate  an  officer  of  the  dep« 
ment  or  forge  bis  certttlcate  of  iiuthority. 

Sec»  42.  Any  person,  firm  or  corporation  engaged  in  manni 
taring  which  requires  from  persons  in  hia  or  its  employ,  nnt 
Iienalty  of  forfeltnre  of  a  part  of  the  wages  earneii  by  theii]« 
notice  of  intention  to  leave  such  employ,  shall  be  liable  to  I 
payment  of  a  like  forfeiture  if  he  or  it  discharges  without  simlj 
notice  a  person  in  such  employ,  unless  In  case  of  a  general  N 
jienslon  of  labor  in  his  or  its  factory,  mill  or  place  where  f 
manufacture  of  goods  of  any  kind  is  carried  on. 

Sec.  43.  All  accidents  tlint  prevent  the  injureii  person  or  ] 
from   returning  to  work  wJthIn  two  weeks,  or  which  result 
denlii^slndl  be  reported  in  writing  to  the  department,  at  Tr«itoa, 
New  Jerse5%  within  twenty- four  hours  after  the  expiration  of  fo| 
weeks  or  after  the  death  of  such  jjorson  Injured,  as  the  same  i 
be;  such  notice  may  he  sent  by  mail,  jiostage  prepaid. 

8ec.  44.  Every   corporation,    firm   or  person   shall    within 
month  after  he,  they  or  it  shall  begin  to  occupy  a  factory,  wc 
shop,  mill  or  place  wbere  the  manufacture  of  goods  of  any  kind 
carried  on,  notify  in  wi-ltiug  the  dejiartment,  at  Trenton, 
Jersey,  of  such  occupancy,  giving  the  legal  title  of  such  cor, 
tioii  and  mime  of  agent  upon  whom  service  of  a  summons  can  bn 
made,  and  In  case  of  a  firm,  the  individual  names  of  the  memh 
of  the  firm  or  the  legal  title  of  the  concern  so  occupying  snch  ) 
tory  or  workshop. 

Sec.  46.  For  the  purpose  of  carrying  Into  effect  the  provision 
sections     •     •     *     |2(J  to  32,  34.  36  to  39  nnd  41  to  431  the  i 
missioner  shnll  t>e  and  he  Is  hereby  authorized  to  make  such 
ders  In  writing  for  the  protection  and  safety  of  employees  ani 
operatives  and  the  enforcement  of  this  act  in  places  coming  lu 
the  provisions  of  this  act,  as  In  his  judgment  shall  seem  ne 
to  carry  into  effect  the  provisions  of  such  sections;  snc 
shall  be  in  writing,  signed  by  the  commissioner,  and  shall  1 
what  shall  be  necessary  to  be  done  and  within  what  tiB 
coriKiration,   firm   or  person   violating  any  of  the  provisional 
[the  above-meTitionedl  sections    ♦     ♦     •     shall,  for  each  offe 
be  liable  to  a  penalty  of  fifty  dollars. 

Sec.  46.  No  room  or  rooms,  apartment  or  apartments,  in 
tenement  or  dweHing  house,  shall  be  used  for  the  manufactur 
coats,  vests,  trousers,  knt^e  pants,  overalls,  cloaks,  furs,  fur  tr 
mings,  fur  garmenli^,  shirts,  purses,  feathers,  artificial  flowersj 
cigars,   except   by   the  immediate  members  of  the  family  Uv  ^ 
tlierein ;  no  person,  firm  or  corporation  shall  hire  or  employ 
person  to  work  in  atiy  room  or  rooms,  apartment  or  apartment 
any  tenement  or  dwelling  house,  at  making,  in  whole  or  in 
any  coats,  vesl.s.  trousers,  knee  pants,  overalls,  cloaks,  furs,  nl 
flcinl  flowers  or  rigars,  unless  such  person,  firm  or  corporation  ] 
shall   have  obtained   a   written    i>ermlt   from    the   eommlssloti^ 
which  permit  may  be  revoked  by  the  commissioner  at  any 
that  the  health  of  the  comnmnlty  or  of  those  employed 
Sfiid  may,  in  his  Judgment,  require  it,  and  that  such  pern 
not  be  granted  until  due  and  satisfactory  inspection  of 
ises affected  shall  have  been  made  by  the  satd  eammissloner.  as 
ant,  or  an  inspector;  such  permit  shall  be  framed  ftnd  i)ostsi| 
a  conspicuous  place  in  the  main  room  of  the  place  to  which  It  I 
lates,  shall  be  duly  numbered  and  shall  state  the  number  of  i 
sons  allowed  to  bo  employed  therein. 

Sec.  47.  Any  porsou,  hi  in  «U'  coriKiratlon  being  the  owQ«r« 
or  occnpant  of  the  place  to  which  the  preceding  aeetJon  rtial 
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Bhall,  for  the  violation  of  any  of  the  provisions  therein,  be  liable 
to  a  penalty  of  one  hundred  dollars  for  each  offense. 

Sec.  48.  This  act  shall  not  apply  to  a  private  house  or  private    Exemptions, 
room   used  for  manufacturing  purposes  by  the  family  dwelling 
therein. 

Sec.  60.  For  the  purpose  of  carrying  into  effect  and  enforcing  Department  of 
the  provisions  of  this  act,  there  shall  be  and  hereby  is  established 
a  department  to  be  known  as  the  department  of  labor;  the  de- 
partment shall  have  its  main  office  in  Trenton,  and  shall  consist 
of  a  commissioner,  an  assistant  commissioner  and  eleven  inspec- 
tors; the  governor  shall,  immediately  after  the  passage  of  this  act, 
with  the  advice  and  consent  of  the  senate,  appoint  some  suitable 
person  who  shall  be  a  resident  and  citizen  of  this  State,  as  head 
of  the  said  department,  at  a  salary  of  thirty-five  hundred  dollars 
per  year,  to  be  paid  monthly,  whose  term  of  office  shall  be  three 
years  and  until  his  successor  is  appointed,  and  whose  title  shall  be 
commissioner  of  labor ;  the  commissioner  shall,  with  the  approval 
of  the  governor,  appoint  the  assistant  commissioner,  who  shall  be 
an  experienced  machinist;  he  shall  receive  a  salary  of  two  thou- 
sand dollars  per  year,  to  be  paid  monthly;  the  governor  shall  ap-  laspeoUitt. 
point  eleven  suitable  persons  as  inspectors,  two  of  whom  shall  be 
women,  whose  salary  sliall  be  one  thousand  five  hundred  dollars 
per  year  each,  to  be  paid  monthly;  the  terms  of  office  of  the  as- 
sistant and  the  inspectors  shall  be  three  years  unless  sooner  re- 
moved by  the  commissioner;  the  assistant  and  the  inspectors  shaD 
each  be  furnished  with  certificates  of  authority  by  the  secretary 
of  state,  and  they  shall  produce  the  same  if  so  required  by  any 
manufacturer;  the  commissioner  shall  have  the  power,  out  of  the 
appropriation  made  for  the  purpose  of  carrying  on  the  work  of  the 
department,  to  purchase  badges  for  the  assistant,  the  inspectors 
and  himself;  the  commissioner  may  divide  the  State  into  districts, 
assign  inspectors  to  such  districts,  and  may,  in  his  discretion, 
transfer  them  from  one  district  to  another;  the  commissioner, 
assistant  and  inspectors  may  administer  oaths  and  take  affidavits 
in  matters  relating  to  the  enforcement  of  this  act;  the  commis- 
sioner shall  have  the  right  to  employ  such  department  clerks  for 
carrying  on  tlie  work  of  the  department  as  may,  in  his  Judgment, 
be  necessary;  such  clerks  shall  receive  such  salaries  as  the  com- 
missioner, with  the  approval  of  the  governor,,  shall  fix,  to  be  paid 
by  the  treasurer  on  warrant  of  the  comptroller  in  equal  monthly 
installments;  when  the  work  of  the  department  shall  necessitate 
the  employment  of  additional  inspectors,  the  commissioner  shall 
have  the  power  to  employ  such  inspectors  at  such  compensation 
and  for  such  length  of  time  as  he  may  deem  necessary,  and  such 
extra  inspectors  shall  have  the  same  rights,  powers  and  privileges 
as  the  inspectors  appointed  by  the  governor;  all  salaries  and  ex- 
penses incurred  by  the  commissioner,  assistant  and  all  inspectors, 
in  the  discharge  of  their  duties,  and  all  salaries  and  expenses 
necessary  to  carry  out  the  provisions  of  this  act,  shall  be  paid 
'from  the  funds  of  the  State,  out  of  the  moneys  appropriated  for 
that  purjwse,  by  the  treasurer,  upon  warrant  of  the  comptroller, 
upon  presentation  of  proper  vouchers  for  the  same,  approved  by 
the  commissioner;  it  shall  be  the  duty  of  the  commissioner  to  en-  "**""■• 
force  the  provisions  of  this  act  and  to  exercise  supervision  and 
control  over  the  assistant  and  the  insi)ector.s,  in\(\  to  oause  inspec- 
tions to  be  made  of  the  factories,  mills,  workshops,  and  pljices 
where  the  manufacture  of  goods  of  any  kind  is  cnrritMl  on,  by  the 
assistant  and  the  inspectors,  as  often  as  practicable,  and  to  make 
a  report  of  the  work  of  the  department  to  the  governor  of  the 
State  on  or  before  the  thirty-first  day  of  October  in  each  year ;  to 
prosecute  violations  of  the  provisions  of  this  act  in  any  district 
court,  recorders'  courts  of  cities  and  before  any  justice  of  the 
X>eace  having  due  jurisdiction,  or  in  any  other  court  of  competent 
jurisdiction  in  this  State;  the  commissioner,  the  assistant  com- 
missioner and  the  inspectors  shall  have  the  right  at  all  reasonable 
hours  to  enter  and  Inspect  factories,  mills,  workshops  and  places, 
where  the  manufacture  of  goods  of  any  kind  is  carried  on,  and 
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▼  :-r»  :-^'t:~*  z-**^  -r-'ii  .?»;iTr«.  .^.tie*  r-n-l  oi^nfei^iionery 
r.i  ■>  r  z:.L::"i±ir-:-T'!"i  ii-i  "l-  :r:"r:*::-<  -.-f  this  act.  or  any  i 
-  -■  ■»'--•  --i-K^:'  :r  i--«jiz:*«i:  Tir^r^?:-:.  stri*.!  he  enforced  by 
•:-:  —r-*^:  :.  UVr.  :i>i  ::  *-ii:  ^-j  :iie  d':ty  of  the  officers  of  I 
-i-t---  .— -"tc:  ::  -Eiif  .-:•  ".i.-»  :r;"^-»:  r*  of  ihi?  aoi :  all  suits  broi 
1  r  -  :-±-.  iL«  :'  «-j  :-  tie  jr  -is::r.s  -.'f  this  act  shall  be  broi 
:.  -Jii*  r.ii_i.rr  i-.I  -^-ier  :le  Sv.n^  re«irietIons  as  Is  provided 
:r.ix:-r  f:::?  -.:=.•  irr  :ie  4.:  t-"*  wtioh  this  is  a  supplement. 

•^ic  'li^  N:  *"Il:'.  7*e  <ii".'-  t-e  re^^:ired.  i^rniirted  or  suffer© 
■X-  r'£  :-  1-7  :  ^rrr  :::ore  ih:i:i  sixty  hours  in  any  one  week 
r:  r*  ".1:-  T^"  i;"T6  "r.  r.r.y  •-■!:e  day.  unless  for  the  puri»o« 
r:.  :•:::. 2  £  *-  rt-i-r  w.rk  •:;•?■  •■:i  the  last  day  of  the  week,  nor  n 
Lr-ir-  :r.  i.y  •.ne  w«-k  'hc-n  wii:  make  an  average  of  ten  hours 
d-y  f:r  tL-?  wh:.>  :.:::.ber  --f  days  in  whioh  su^h  employee  shal 
wVk  ti'iriTiZ  5"  h  week,  but  it  shall  bo  lawful,  in  cases  of  ei 
p**n -y.  for  nn  es-jl  yer  !••  r-^miit  any  employee  to  work  an  a 
ti'-na!  tim<».  nor  fxo^^ins  two  hours  i>er  day.  such  extra  worl 
l»e  rf-rjinri*TatHi  ;ir  the  rate  of  weekly  wages  paid  to  such 
l>>.yf-e  for  his  wo••:^  nf  sixty  hours:  no  employee  in  any  bnl 
shijll  be  dischari:e«l  by  his  employer  for  having  made  any  trutl 
sf:itement  as  a  wiinoss  in  a  court,  or  to  the  commissioner,  assisi 
commissioner  of  labor,  or  any  inspector  in  pursuance  of  this 
or  any  act  amendatorj-  hereof  or  sui»plementary  hereto. 

Sur.  VA  fas  ameiuled  by  chapter  327,  Acts  of  1011  >.  All  buildl 
or  rooms  whore  {:«>ods  are  manufactured  or  made  shall  be  dral 
aiul  plumlKHl  in  a  manner  that  will  conduce  to  the  projier 
hoHliliful  sjinitary  conditions  thereof,  and  shall  have  air  sh: 
windows  or  ventilating  pii)es  sufficient  to  insure  ventilaiion. 
all  the  ^\(H)Tf^,  windows  and  other  oi>enIn;:8  shall  be  thorouj 
wreoned  so  as  to  prevent  the  entrance  of  tiles  or  other  ln« 
belwoen  the  first  day  of  April  and  the  thirty-first  day  of  Octol 
exi»e<'t«M*atlnK  is  prohibitcMi  within  the  buildings  or  nxuns  ex 
intij  a  prop»'r  receptacle:  no  i>er»>n  dr  coriH>ratirtn  shall  li 
after  engage  or  continue  in  the  business  of  making  or  manii 
turing  bis(*uit.  pies,  breiul,  craikers,  cakes  or  ciuifoiMionery 
the  purpose  of  tlistributiou  or  sale,  unless  he  shall  first  eb 
frf>ni  the  itmnnissioner  of  labor  i^f  ihis  State  a  license  st>  to 
The  applicant  Tot  any  such  lio«'iise  shall  state  in  his  applies 
the  location  i»f  the  place  or  plai-es  ai  wliivh  he  intends  to  eng-a| 
■uch  businew  and  such  lii*ens<«  sliall  not  be  issued  unleea  the 
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commissioner  Is  satlfled  that  such  place  or  places  conform  to  all 
the  requirements  of  this  act  Such  license  shall  specify  the  place 
or  places  at  which  such  business  is  authorized  to  be  carried  on, 
and  shall  not  authorize  the  engaging  in  such  business  at  any  other 
place  or  places.  When  it  shall  be  made  to  appear  to  the  said 
commissioner  that  any  place  at  which  such  business  is  carried  on 
under  a  license  as  aforesaid  is  not  kept  in  accordance  with  or  does 
not  conform  to  the  requirements  of  this  act«  said  conmolssioner 
may  revoke  the  license  of  the  person  engaging  in  such  business  at 
such  place.  No  person  whose  license  to  engage  in  such  business 
has  been  revoked,  shall  engage  in  such  business  in  this  State  until 
he  has  procured  a  new  license  in  accordance  with  the  terms  of 
this  act.  Any  applicant  for  any  such  license  shall  pay  to  the 
commissioner  of  labor  a  license  fee  of  one  dollar,  which  fee  shall 
be  returned  to  such  applicant,  in  case  the  license  is  not  granted;  u^  ^  ^^g^ 
no  cellar,  basement  or  place  which  is  below  the  street  level  shall  meots.eto. 
hereafter  be  used  and  occupied  as  a  place  in  which  to  manu- 
facture biscuits,  pies,  bread,  crackers,  cakes  or  confectionery, 
except  where  the  same  was  used  for  the  purpose  at  the  time  of  the 
passage  of  the  act  to  which  this  act  is  an  amendment :  Provided, 
That  this  act  shall  not  prevent  the  use  for  the  manufacture  of 
confectionery  of  any  cellar,  basement  or  place  which  shall,  after 
due  inspection  and  examination  by  inspectors  of  the  department 
of  labor,  be  certified  to  by  the  commissioner  of  labor  as  sanitary 
in  all  respects  and  proper  to  be  occupied  for  such  purposes,  which 
certificate  may  be  revoked  at  any  time ;    ♦    ♦    ♦. 

Sec.  65.  Eivery  room  used  for  a  bakery  shall  be  at  least  eight  feet  Samssalijtet. 
in  height  and  shall  have,  if  required  by  the  said  commissioner  or 
assistant  commissioner,  an  impermeable  floor,  constructed  of  wood 
properly  saturated  with  linseed  oil ;  the  side  walls  of  such  rooms 
shall  be  plastered  or  wainscoted,  except  where  brick  walls  are 
shown,  and  if  required  by  the  said  commissioner  or  assistant  com- 
missioner, shall  be  whitewashed  at  least  once  in  three  months;  the 
furniture  and  utensils  In  such  rooms  shall  be  so  arranged  that  the 
furniture  and  floor  may  at  all  times  be  kept  in  a  proper  and  health- 
ful, sanitary  and  clean  condition;  the  commissioner  shall  have 
the  power  to  order  that  any  bakery  shall  be  cleaned  in  such  manner 
as  he  shall  direct;  no  domestic  animal,  except  cats,  shall  be  al- 
lowed to  remain  in  a  room  used  as  a  bakery. 

Sec.  66.  Biscuits,  pies,  bread,  crackers,  cake  and  confectionery,    Btonge  roomi. 
after  the  same  are  made  or  manufactured,  shall  be  kept  in  dry  and 
airy  rooms;  the  floors,  shelves,  pans,  trays  and  every  kind  of  appli- 
ances used  for  storing  the  same  shall  be  so  arranged  that  they  can 
be  easily  and  thoroughly  cleaned. 

Sec.  67.  Whoever  shall  conduct  a  place  covered  by  the  provisions  Wish  roomi, 
of  this  act  shall  provide  a  proper  wash  room  and  water-closet  or®**'- 
closet  separate  and  apart  from  the  room  or  rooms  in  which  the 
manufacture  of  the  goods  is  carried  on;  no  water-closet,  earth 
closet  or  privy  shall  be  within  or  communicate  directly  with  the 
room  in  which  goods  covered  by  the  provisions  of  this  act  are  made 
or  manufactured. 

Sec.  68.  Sleeping  places  for  persons  employed  In  a  bakery  shall  Sleeplmplioei. 
be  kept  separate  from  the  room  or  rooms  used  for  the  bakery,  and 
the  commissioner  or  assistant  commissioner  or  an  inspector  may 
inspect  such  sleeping  places,  if  they  are  on  the  same  premises  as 
the  bakery,  and  ortler  them  cleaned  or  changed,  in  compliance  with 
sanitary  principles. 

Sec  69.  The  commissioner  of  labor  shall  be  required  to  enforce 
compliance  with  all  the  provisions  of  this  act.  and  for  that  pur- 
pose it  shall  be  his  duty  to  have  all  bakeries  visited  and  inspected 
at  least  once  in  six  months ;  and  whenever  a  complaint  in  writing, 
signed  by  any  employee  in  any  such  bakery  or  by  any  oflScer  or 
representative  of  any  labor  union  in  the  county  wherein  the  same 
is  located,  shall  be  received  by  the  said  commissioner,  stating  that 
any  provision  of  this  act  is  being  violated  in  any  bakery,  it  shall 
be  the  duty  of  the  said  commissioner  forthwith  to  have  the  said 
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takenr  concerning  which  complaint  la  made  vUdted  and  fxiiiiecteiLi 
The  visit  or  Inspection  shall  be  made  fn  the  presence  of  thof«e  " 
working  or  employed  In  said  bakery,  and  during  the  usoal  hoan 
of  emplojTnent  therein.  All  bakeries  shall  be  kept  at  all  ttmes  In 
a  clean  and  sanitaiy  condition.  If  on  inspection  the  commlssicmer 
of  labor  find  any  bakery  to  be  so  unclean,  ill  drained  or  ill  ventl- 
Jated  as  to  be  unsanitary,  he  may,  after  not  less  than  forty* 
eight  hours*  notice  in  writing,  to  be  served  by  affixing  the  notice 
on  the  inside  of  the  main  entrnnce  door  of  said  bakery,  order  The 
person  found  In  charge  thereof  immediately  to  cease  operating  it 
nntll  it  be  properly  cleaned,  drained  or  ventilated.  If  such  bakery 
be  thereupon  contimied  In  operation,  or  be  there^ifter  open\l»>l 
before  it  be  properly  cleaned,  drained  or  ventilataJ,  the  commij*- 
aloner  of  labor  may,  after  first  making  and  finnj;;  in  the  vnhlk 
records  of  his  office  a  written  order  stating  the  reuFons  therefor,  at 
once  and  without  further  notice  fasten  up  and  se&l  the  oven  or 
other  cooking  apparatus  of  said  bakery,  and  affijt  to  nil  material, 
receptacles,  tools  and  instruments  foimd  therein,  labels  or  cod- 
splcuous  signs  bearing  the  word  **  nnclean/'  No  one  but  the  com- 
missioner of  labor  shall  remove  any  snch  seal,  label  or  sign, 
he  may  refuse  to  remove  It  until  such  bakery  l>e  properly  cI 
drained  or  ventilated. 
Nlfbt  wort  by  Sec,  70.  No  person  under  the  ape  of  eighteen  years  shall  be 
ployed,  allowed,  permitted  or  required  to  work  in  any  bakery 
tween  the  hours  of  seven  o*clock  In  the  afternoon  and  seren  o'clock 
In  the  forenoon  following. 

Se€,  71.  All  notices  given  under  or  pursuant  to  this  act,  or  any 
act  supplementary  thereof  or  mauflatory  [amendatory]  thereto, 
shall  be  In  writing,  signed  by  the  com missio tier  of  labor,  and  may 
be  served  upon  the  owner  or  proprietor  of  tlie  place  wherein  such 
Tlolfltlon  occurred  either  by  deliverinj;  the  same  to  him  In 
or  by  sending  it  to  hlra  by  mail  at  his  last  known  po8t-offi< 
dress,  wth  fwlthl  i>ostage  prepaid;  If  his  jiost-office  address  Ii 
known,  then  the  said  notice  may  be  mailed  to  the  address  of  tM 
bakery  or  place  wherein  such  violation  shall  hnve  been  committed; 
the  notice  providing  for  the  doing  of  any  act  or  the  abating  olf 
anything  forbidden  by  this  net  shall  fix  the  time  within  whieli 
such  act  shall  be  done  or  such  thing  abated,  and  If  the  order  shall 
not  be  obeyetl  within  the  time  therein  fixed  the  person  so  falling 
to  obey  shall  be  liable  to  the  penalty  herein  fixed  for  the  vlolatian, 
hereof. 

Sec.  72.  Any  person  violating  any  of  the  provisions  of  this  act, 
or  any  owner  or  proiiriefor  who  fails  to  nbey  any  ord€*r  of  thts  act, 
shall  be  liable  to  a  penally  of  fifty  dollars  for  the  first  oflTense 
one  hundred  dollars  for  each  pubse<iuent  offense. 

ACTS  OF  1911. 

CRAPTEa  206. — FactoTf/,  etc,  reffulalifma — Foundtiet, 

Section  1.  All  entrnnces  to  foundries  shall  be  constructed 
maintained  so  as  to  minimize  drafts.    All  passageways  in  found-^ 
rles,  now  In  operation  or  hereafter  to  be  built  shall  be  coustructetl 
and  maintained  of  sufficient  width  to  make  them  reas*ini;bly 
for  the  workmen,  and  no  annec^es*iary  obstruction  shall  be  aflowetJ 
in  such  passiigewjiys  during  the  hours  of  casting.     Whenever  a 
foundry  Is  so  constructed  or  oi>erated  that  smoke,  steam,  dust  or  ^ 
noxious  pases  are  not  r>rf>mptly  carried  off  by  th<^  general  ^^tnitlU- 
tlon,  exhaust  fans  shall  he  pmvlded.     Foundries  shall  be  rens^oTh 
iibly  well  lighted  throughout  the  working  hours  and   reasonr-bly 
well  besiteil  during  the  cold  and  luclenii^nt  weather.     Hot  wfttff  I 
shall  be  kept  available  for  w.ishlng  purposes  during  the  s^'njstiaj 
In  which  artificial  heating  is  net*essary.    When  It  Is  thoright  nee^i 
sary  and  advisable  by  a  State  factory  tn!«(>ectnr,  facilities  slmll  ht] 
provided  for  drying  the  clothing  of  persons  employed  therein     .ill  | 
pits  around  furnaces  in  any  such  brass  factory  shall  lie  cov#*rfd 
j^^^wlth  substantial   iron  gratings.     All   Btairways  around   such  fiir* 
uaees  shall  be  canstnicted  of  iron.    There  shall  be  kept  on  h»n4 
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at  all  times  in  every  foundry  a  reasonable  supply  of  limewater, 
sweet  oil,  vaseline,  bandages  and  absorbent  cotton  for  use  by  tbe 
workmen  In  case  of  bums  or  accident.  It  is  hereby  made  the  duty 
of  each  and  every  State  factory  inspector  to  enforce  the  provisions 
of  this  act 

Sec.  2.  Any  place  or  establishment  where  metal  castings  or  cores    Deflnitjon. 
are  made  shaU  be  deemed  a  foundry  within  the  meaning  of  this 
act. 

Chapter  210. — Factory,  etc.,  regulations — Inspectors. 

Section  1.  In  addition  to  the  inspectors  provided  by  the  act  to    Additional  i» 
which  this  is  a  supplement,  and  the  amendments  and  supplements spicton. 
thereto,  the  Commissioner  of  Labor  shall,  immediately  after  the 
passage  of  this  act,  appoint  six  suitable  persons  as  inspectors, 
whose  salary,  powers,  duties  and  term  of  office  shall  be  the  same 
as  the  inspectors  already  provided  for. 

Sec.  2.  All  inspectors  of  the  Department  of  Labor,  appointed  Civil servloe. 
under  this  act,  or  the  act  to  which  this  act  is  a  supplement,  shall 
hereafter  be  appointed  by  the  Commissioner  of  Labor,  and  all  in- 
spectors, including  those  referred  to  in  paragraph  one,  shall  be 
appointed,  hold  their  offices  and  perform  their  duties  subject  to 
the  provisions  of  an  act  entitled  "An  act  regulating  the  employ- 
ment, tenure  and  discharge  of  certain  officers  and  employees  of 
this  State,  and  of  the  various  counties  and  municipalities  thereof, 
and  providing  for  a  civil  service  commission,  and  defining  its 
powers  and  duties."  approved  April  tenth,  one  thousand  nine  hun- 
dred and  eight,  and  amendments  thereof  and  supplements  thereto. 

Chapter  214. — Factory,  etc,  regulations — Fire  escapes. 

manufacture  of  goods  of  any  kind  is  carried  on  shall  hereafter,    Exits. 

Section  1.  Every  factory,  workshop,  mill  or  place  where  the 
nnder  the  supervision  and  direction  of  the  commissioner  of  Ijibor, 
be  provided  with  ample  and  proper  ways  and  means  of  egress  or 
escape  in  emergency  arising  from  fire  or  otherwise,  sufficient  for 
the  use  of  all  persons  therein,  and  as  well  shall  be  protected,  so 
far  as  practicable,  against  the  origin  and  spread  of  fire. 

Sec.  2.  Buildings  two  stories  in  height  used  for  any  purpose  as    Two  ways  of 
stated  in  paragraph  one  at  the  time  this  act  becomes  efTectlve,  •K'**'* 
shall  have  at  least  two  means  of  egress  from  the  second  story 
thereof,  placed  as  far  as  possible  at  opposite  ends  of  the  room  or 
building.     Such  egress  may  be  provided  by  inside  stairways  or 
outside  fire  escapes,  or  both,  and  doors  communicating  therewith, 
as  the  said  commissioner  shall  direct.     Buildings  more  than  two 
stories  in  height  used  for  any  pnrr>ose  as  stated  in  paragraph  one 
at  the  time  this  act  becomes  effective,  shall  have  at  least  two 
means  of  egress  communicating  with  each  story  thereof,  one  of 
which  shall  be  an  inside  stairway  and  one  an  outside  fire  escape. 
The  said  commissioner  shall  have  power  to  order  the  construction 
of  a  second  inside  stairway  and  additional  outside  fire  escapes.    Fireeseapoi. 
doors  and  windows  as  in  his  judgment  are  necessary  to  furnish 
proper  and  adequate  protection  to  the  inmates  of  such  building. 

Sec.  3.  All  such  fire  escapes,  stairways,  doors  and  windows  Location, 
shall  be  located  at  such  places  in  or  on  said  building,  and  shall 
include  as  many  stories  and  doors  thereon  as  the  commissioner 
shall  direct.  All  such  stairways,  fire  escapes,  doors  and  windows  Type, 
added  by  order  of  the  commissioner  shall  conform  to  the  require- 
ments and  standards  established  by  this  act  for  new  buildings. 
The  commissioner  is  hereby  given  authority  to  order  such  changes 
In  existing  stairways,  fire  escapes  and  elevator  shafts,  doors  and 
windows  as  may  in  his  Judgment  be  necessary  to  establish  them 
as  safe  and  proper  means  of  egress.  Any  existing  fire  escape  or 
stairway  which  in  the  Judgment  of  the  commissioner  cannot  be 
made  safe  and  proper  by  alteration  shall  be  condemned,  removed 
and  replaced  as  the  commissioner  shall  direct. 
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bakery  concemlBg  which  complaint  Is  made  visited  and  Ins 
The  visit  or  inspection  shnll  he  made  in  the  presence  of  those  ' 
working  or  employed  In  s;ild  bokery,  and  during  tlie  nsunl  hour 
of  employment  therein.  All  bakeries  shall  he  kept  at  all  times  ii 
a  clean  and  sanitary  condition.  If  on  inB;)cctlon  the  commis^one 
of  latK>r  find  any  bnkery  to  be  so  unclean*  111  drained  or  111  vent! 
Jated  as  to  be  unsanitary*  he  may,  after  not  less  than  forty 
eight  hours*  notice  in  writing,  to  be  served  by  afhxing  the  notic 
on  the  Inside  of  the  main  entrnnce  door  of  said  balcery.  order  thi 
person  found  in  charge  thereof  immediateJy  to  cease  operating  I 
until  it  be  properly  cleaned,  drained  or  ventilated.  If  «ucfi  ^  '  ^"■ 
be  thereupon  continued  In  opera tion,  or  be  tliereufter  t 
before  It  be  properly  cleaned,  drained  or  ventilated,  the  r 
sioner  of  labor  may,  after  first  making  and  filing  In  the  pm 
records  of  his  office  a  written  order  stating  the  rcai^ons  therefoij 
once  and  without  further  notice  fasten  up  and  sea)  the  oven 
other  cooking  api>aratas  of  suiid  tiakery,  and  iMx  to  nil  mater  _ 
receptacles,  tools  and  instruments  found  therein,  laliels  or  con 
spicuous  signs  bearing  the  word  '*  unclean,"  No  one  but  the  com 
mlsaloner  of  labor  shall  remove  any  such  seal,  label  or  sign,  nm 
he  may  refuse  to  remove  it  until  such  bakery  be  properly  oleoned 
drained  or  ventilated. 

Sec.  70.  No  person  under  the  a^e  of  eighteen  years  shall  be  ( 
ployed,  allowed,  permitted  or  required  to  work  in  any  bakery  j 
tween  the  hours  of  seven  o^clock  in  the  afternooti  and  seven  o'c" 
In  the  forenooa  following.  _ 

Sec.  7L  AH  notices  given  under  or  pursuant  to  this  act,  or  at! 
act  supplemenlary  thereof  or  mandatory  [amendatory]  tliereti 
Bhall  be  in  writing,  signed  by  the  commissioner  of  labor,  and  mi; 
be  served  upon  the  owner  or  firnprletor  of  the  place  wherein  snd 
violation  occurred  either  by  delivering  the  same  to  him  in  persoi 
or  by  sending  it  to  him  by  mall  at  his  last  known  x»ost-offlce  ad 
dress,  wth  [wllhl  i)09tage  prepaid:  If  his  |3ogtH*fIlee  address  is  no 
known,  then  the  said  notice  may  be  mailed  to  the  address  of  th 
bakery  or  place  wherein  such  violation  shall  have  lM?en  committed 
the  notice  provkllng  for  the  doing  of  any  act  or  the  abatinjr  « 
anything  forbidden  by  this  act  shall  fix  the  tlnie  within  whlc' 
such  act  shall  be  done  or  snch  thing  abated,  and  if  tbe  order  shMl 
not  be  obeyed  within  the  time  therein  fixed  the  person  so  taiUQ 
to  obey  shall  be  liable  to  t^e  penalty  herein  fixed  for  the  vlol&ll 
hereof. 

Sec.  72.   Any  person  violating  any  of  tlie  provisions  of  this  i 
or  any  owner  or  proprietor  who  fails  to  nb^y  any  order  of  this  ad 
shall  be  liable  to  a  penalty  of  fifty  dollars  for  the  first  oflFe 
one  bimdr^  dollars  for  each  subsequent  offenBe, 

ACTS  OF  1911. 

Chapter  206. — Factory,  etc,  rtfmMiong^-Foundriei 

Sectiott  1.  All  entrances  to  foundries  shall  be  constructed 
maintained  so  as  to  minlniljse  drafts.     All  passageways  in 
ries.  now  iu  operation  or  hereafter  to  be  built  shall  be  <v»nstroctii 
aud  m/iintained  of  sufficient  width  to  make  them  reasimably 
for  the  workmen,  and  no  unneces^ry  obstruction  shall  lie  alln 
in  such  rwissageways  during  tlie  hours  of  castini;.     Wht^nevt 
foundry  is  so  constructed  or  ojierated  that  smoke,  steum.  dni^ 
noxious  gases  are  not  promptly  curried  off  by  the  general  vpn 
tion,  exhaust  fans  shall  be  provided.     Foundries  shall  t>e  rea^ 
ably  well  lightwl  throughout  the  working  hours  and  nwis* 
well  hentpil  daring  the  cold  and  incleuKnit  weatiior.     Hot 
Mhall  be  kept  available  for  w.ishlng  purposes  during   the  9#*| 
In  which  artificial  heating  Is  necessary.    When  It  Is  liimnrhr 
sary  and  advisable  by  a  8tnte  factory  Inspector,  fiicUi  1} 

provided  for  drjing  the  clothing  of  persons  employetl 
pits  around  furnaces  in  any  such  bmss  factory  shall  l>«*  ojv^ 
with  substantial   iron  gratings.     All   stairways  around  snch 
ueces  shall  be  constructed  of  Iron.    There  shall  be  kept  an  ', 
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at  all  times  in  every  foundry  a  reasonable  supply  of  limewater, 
sweet  oil,  vaseline,  bandages  and  absorbent  cotton  for  use  by  tbe 
workmen  In  case  of  bums  or  accident.  It  is  hereby  made  the  duty 
of  each  and  every  State  factory  inspector  to  enforce  the  provisions 
of  this  act 

Sec.  2.  Any  place  or  establishment  where  metal  castings  or  cores    Deflnition. 
are  made  shall  be  deemed  a  foundry  within  the  meaning  of  this 
act. 

Chapter  210. — Factory,  etc.,  regulations — Inspectors. 

Section  1.  In  addition  to  the  inspectors  provided  by  the  act  to    Additional  i» 
which  this  is  a  supplement,  and  the  amendments  and  supplements  specton. 
thereto,  the  Commissioner  of  Labor  shall,  immediately  after  the 
passage  of  this  act,  appoint  six   suitable  persons  as  inspectors, 
whose  salary,  powers,  duties  and  term  of  office  shall  be  the  same 
as  the  inspectors  already  provided  for. 

Sec.  2.  All  inspectors  of  the  Department  of  Labor,  appointed  Civil  service, 
under  this  act,  or  the  act  to  which  this  act  is  a  supplement,  shall 
hereafter  be  appointed  by  the  Commissioner  of  Labor,  and  all  in- 
spectors, including  those  referred  to  in  paragraph  one,  shall  be 
appointed,  hold  their  offices  and  perform  their  duties  subject  to 
the  provisions  of  an  act  entitled  "An  act  regulating  the  employ- 
ment, tenure  and  discharge  of  certain  officers  and  employees  of 
this  State,  and  of  the  various  counties  and  municipalities  thereof, 
and  providing  for  a  civil  service  commission,  and  defining  its 
powers  and  duties,"  approved  April  tenth,  one  thousand  nine  hun- 
dred and  eight,  and  amendments  thereof  and  supplements  thereto. 

Chafteb  214. — Factory,  etc.,  regulations — Fire  escapes. 

manufacture  of  goods  of  any  kind  Is  carried  on  shall  hereafter.    Exits. 

Section  1.  Every  factory,  workshop,  mill  or  place  where  the 
under  the  supervision  and  direction  of  the  commissioner  of  labor, 
be  provided  with  ample  and  proper  ways  and  means  of  egress  or 
escape  in  emergency  arising  from  fire  or  otherwise,  sufficient  for 
the  use  of  all  persons  therein,  and  as  well  shall  be  protected,  so 
far  as  practicable,  against  the  origin  and  spread  of  fire. 

Sec.  2.  Buildings  two  stories  in  height  used  for  any  purpose  as    Two  ways  of 
stated  in  paragraph  one  at  the  time  this  act  becomes  efTective.  •8r«s. 
shall  have  at  least  two  means  of  egress  from  the  second  story 
thereof,  placed  as  far  as  possible  at  opposite  ends  of  the  room  or 
building.     Such  egress  may  be  provided  by  inside  stairways  or 
outside  fire  escapes,  or  both,  and  doors  communicating  therewith, 
as  the  said  commissioner  shall  direct.    Buildings  more  than  two 
stories  in  height  used  for  any  pnrr>ose  as  stated  in  paragraph  one 
at  the  time  this  act  becomes  effective,  shall  have  at  least  two 
means  of  egress  communicating  with  each  story  thereof,  one  of 
which  shall  be  an  inside  stairway  and  one  an  outside  fire  escape. 
The  said  commissioner  shall  have  power  to  order  the  construction 
of  a  second  inside  stairway  and  additional  outside  fire  escapes.    Fireeseapoi. 
doors  and  windows  as  in  his  judgment  are  necessary  to  furnish 
proper  and  adequate  protection  to  the  inmates  of  such  building. 

Sec.  3.  All  such  fire  escapes,  stairways,  doors  and  windows  Locatioo. 
shall  be  located  at  such  places  in  or  on  said  building,  and  shall 
include  as  many  stories  and  doors  thereon  as  the  commissioner 
shall  direct.  All  such  stairways,  fire  escapes,  doors  and  windows  Type, 
added  by  order  of  the  commissioner  shall  conform  to  the  require- 
ments and  standards  established  by  this  act  for  new  buildings. 
The  commissioner  is  hereby  given  authority  to  order  such  changes 
In  existing  stairways,  fire  escapes  and  elevator  shafts,  doors  and 
windows  as  may  in  his  judgment  be  necessary  to  establish  them 
as  safe  and  proper  means  of  egress.  Any  existing  fire  escape  or 
stairway  which  in  the  judgment  of  the  commissioner  cannot  be 
made  safe  and  proper  by  alteration  shall  be  condemned,  removec} 
and  replaced  as  the  commissioner  shall  direct. 


996 


LABOR  LAWS  AKD  FACTOBY  C0NDITIOK8. 
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SEa  4.  No  bnildJng  sball  hereafter  be  erected,  nor  any  bnitdli 
not  now  used  for  factory  purposeiit  be  adopted  for  snch  use. 
any  addition  be  constructed,  more  tlian  twri  stories  In  heiglit, 
unless  tlie  plans  and  spocIficatlunK  fis  to  suUrways.  eleTHtor 
fibafts^  Are  eseoiies  and  doors  aud  winows,  ventnatian  and  sanl- 
tjttlon  therefor  be  tlrst  8ubadtted  to  and  approved  by  the 
missioner  upon  the  advice  of  the  departnient  of  charities 
correctional.  With  such  plana  an«l  spe<;itl  cat  tons  shall  be 
mitted  an  estimnted  number  t»f  employes  to  be  eniraged  iip<^n 
story  or  separated  subdivision  of  any  story  of  the  proposed  buili 
inif.  Such  buildings  two  fitories  In  height  shall  conform  to 
provisions  of  paragraph  two. 
^^  Sec.  5.  Buildings  referred  to  In  parnjrraph  foor,  more  tb 
stories  In  height,  shnil  be  equipped  with  one  or  more  iii«id€ 
ways  and  one  or  more  outside  Are  escai^es*  the  number.  Ill 
and  construction  thereof  to  be  approved  by  the  comtnla 
All  stairwiiys  and  elevator  sshaftw  in  such  buildings  shall 
closjeti  In  walls  of  fireproof  or  fire- resisting  material,  which 
run  from  the  foundations  to  and  through  the  roof;  the  stair 
shall  be  const  meted  as  nearly  as  possible  of  fireproof  or  fl| 
resisting  material,  and  all  entrances  thereto  shall  be  protected  T 
doors  of  fireproof  or  fire- resisting  material.  The  cr  —  --'-- 
Iflbor  may  require  that  proiK»r  fire-stops  shall  be  i 
floors,  walla  aud  partitions  of  suoh  buildings,  and  i;....,  .^„ 
further  requirements  as  may  be  necessary  or  proiier  to 
the  origin  or  sprend  of  Ore  therein. 

Pcnn  of  Ore  es-     gBc.  6.  The  fire  escaiie  shnll  be  c*>nstrncted  according  to 
'^^'^*  flcatlons  to  be  issued  or  approved  by  the  commissioner  of  lafc 

and  shall,  as  near  as  practicable,  conform  to  the  requirements  ( 
this  act;  and  shall  consist  of  outside  Iron  balconies,  and  5rtalnra|l 
at   each   floor   jiIjovc   the   first,  connecting   said   !m  ' 
ground,  except  in  the  case  of  a  fire  escape  over  a  i 
or  private  driveway,  when  biilanred  stairs  shall  o^'i.;.-  *    ,.,- 
est  balcony  to  the  ground  in  a  manner  hereinafter  siit*^ifie<l: 
stairways  shall  be  placed  at  a   slope  no  ste^i'per  thuti   forty-tll^ 
degrees,  or  as  nenr  as  pjssihle  thereto,  and  shall  be,  where  pr 
tlcjible^  on  tbe  straight  rnn  tyi>e  similar  to  a  flight  of  sttTlns- 
balcony  on  tbe  top  fitw^r  shall  he  provideil  with  a  goo^- 
der  leading  from  said  balcony  to  and  above  the  ro<if.  wIm 
by  the  commissioner.     Fire  escnpos  miiy  project   int«>   iiic  pub^ 
highwtiy  to  a  distance  not  grenler  than  four  fcK>t  six   In^^be^ 
yond  the  building  line.    The  hJi Iconics  shall  not  be  less  than  t^ 
feet  wide  in  the  clear,  when  one  balcony  Is  placoil  directly  al 
another,  and   three  feet   wticn   the  escape  Is  constructed  on 
straight  run  plan,  taking  in  at  each  st«>ry  above  the  CTound  fin 
at  least  one  door  of  estch  part   of  building  sefHinttod   by   lnj»U 
walls;  thny  shsill  be  not  more  I  bun  one  ffK>t  below  the  door  mil 
and  extend  in  front  of  and  n^vt  less  than  nine  incbos  beyond  iiid 
door;  there  shall  be  a  binding  not  less  than  tweufy-foiir  inch 
square  at  the  bead  and  fo<it  of  each  stiilrway:  tbe  stairway  ivd 
hole  on  each  platform  shall  be  of  a   sisse  sulficlent  to  provide  I 
clear  headway,  and  shnll  be  prnte^i-ted  by  a  nilling  similar  to  tli| 
providetl  for  balnn<^e  of  platform.     All   entrani^a  to  Are 
platforms  shall  be  made  by  means  of  doors,  which  most 
down  to  thf  level  nf  the  Moor,  except  when  some  »>ther  c»n 
tloii  Is  specified  by  the  «^mmissioner  of  labor     The  t\(H*m 
open    in   the   mtinner  di'sigrTjate*!   by   the   commissioner  of  lub 
All  doors  or  windows  npcming  onto  a  fire  escape  or  directly  J 
a  fire  escape  shall  be  metal  covered  and  all  glass  us<h1  ther«»H 
be  wire  glass. 

BaloonleR.  j^^^    7    xhe  floors  of  balconies  shall  be  of  wroiieht   Iron  slitl 

not  less  than  two  inches  by  riirce- eighths  Inch  reflntMl  fi  1* 
iron  placed  not  more  than  one  Inch  apart,  and  well  u*- 
riveted  at  each   Intersection   with   three-eighths   ln(4i   r 
Iron  runners  not  less  than  one  and  tbree^uarters  Inch  by  on 
three-quarters  Inch  by  one-qurirter   Inch   gusset   plate   p\n4 
|K>inl  ol  btacltet  one-quarter  Inch  thick.     Braeketa  to  l^ 
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together  with  one-half  Inch  rivets  driven  hot  concentric  with  see- 
tlons.  riveted  together  in  such  a  manner  that  the  holes  are  com- 
pletely filled,  and  rivets  must  be  well  rounded ;  wall  connections  to 
be  provided  with  one  fifteen-sixteenths  inch  hole.  For  frame  build- 
ings to  have  feet  turned  down  two  inches  on  lower  flange  of  angle 
with  eleven-sixteenths  inch  hole  in  sjime.  For  brick,  stone  or 
cement  buildings  to  extend  in  wall  one  and  one-half  inches.  The 
openings  for  stairways  in  all  balconies  shall  not  be  less  than 
twenty-four  inches  wide,  and  such  openings  shall  have  no  covers 
of  any  kind:  the  platforms  of  balconies  shall  be  constructed  and 
erected  to  safely  sustain  in  all  their  parts  a  safe  load  of  not  less 
than  eighty  pounds  per  square  foot,  utilizing  a  ratio  of  four  to 
one  between  the  safe  working  load  and  the  ultimate  strength  of  all 
parts. 

Sec.  8.  All  balcony  rails  shall  in  no  case  be  less  than  three  feet 
above  the  floor  of  balcony,  and  shall  extend  around  the  entire  plat- 
form, and  in  all  cases  shall  go  through  the  wall  at  each  end  und  be 
worked  out  to  three-quarters  inch  both  sides  and  be  properly 
secured  by  nuts  with  washers  at  least  four  inches  square  and 
three-eighths  inch  thick,  and  no  top  rail  shall  be  connected  at 
angles  by  gray  cast  iron.  The  top  rail  of  balconies  shall  be  one 
three-quarters  inch  by  one-half  inch  of  wrought  iron,  or  one  three- 
quarters  inch  angle  iron  at  least  three-sixteenths  of  an  inch  thick, 
or  a  three  run  three-quarters  inch  inside  diameter  wrought  iron 
pipe  railing,  all  pipe  railings  to  be  continuous.  The  l)ottom  rails 
shall  in  no  case  be  more  than  eight  inches  above  the  floor  of  bal- 
cony, and  shall  be  of  one  one-half  inch  by  three-eighths  inch 
wrought  iron,  or  of  one  one-half  inch  angle  iron  at  least  three- 
sixteenths  of  an  inch  thick,  all  leaded  or  cemented  into  the  wall ; 
the  standard  or  filling-in  bars  shall  not  be  less  than  five-eighths 
inch  round  or  square  wrought  iron  well  riveted  to  the  top  and 
bottom  rails,  and  shall  be  placed  not  more  than  six  inches  apart, 
and  the  lower  rail  of  the  platform  shall  be  riveted  or  bolted  to  the 
frame  of  platform  in  such  a  manner  as  approved  by  the  commis- 
sioner of  labor.  Where  the  three  run  pipe-rail  is  adopted  for  the 
balcony  railing  no  additional  filling-in  bars  will  be  required. 

Sec.  9.  The  stairway  shall  be  constructed  and  erected  to  fully 
sustain  all  parts  and  carry  a  safe  load  of  not  less  than  one  hun- 
dred pounds  per  square  foot,  utilizing  a  ratio  of  four  to  one  be- 
tween the  safe  working  load  and  the  ultimate  strength  of  all  parts, 
with  the  exception  of  the  tread  which  must  safely  stand  at  said 
ratio  a  concentrated  load  of  two  hundred  pounds.  The  treads 
shall  be  not  less  than  seven  inches  wide  in  the  clear,  and  the  ris- 
ing of  each  step  not  more  than  nine  inches;  the  treads  shall  be 
constructed  of  two  pieces  of  one  one-quarter  inch  by  one  one- 
quarter  inch  by  three-sixteenths  inch  angles  and  one  piece  of  two 
one-half  inch  by  three-sixteenths  inch  flat  riveted  on  each  end  with 
five- sixteenths  inch  rivets  to  one  one-quarter  inch  by  three-six- 
teeuMis  inch  nugles.  Each  step  will  have  one  piece  of  one  Inch  by 
one  inch  by  one-eighth  inch  angle  riveted  to  each  of  the  side  angles 
forming  the  step  and  a  two  one-half  inch  by  three-sixteenths  inch 
slat  between  same  with  five-sixteenths  inch  countersunk  rivets  on 
top,  such  stilTener  to  be  located  in  the  center  of  steps.  The  stairs 
fehall  be  not  less  than  twenty-four  inches  wide  between  inside  of 
strings,  and  there  shall  remain  a  clear  passageway  between  the 
stairway  and  wall.  The  strings  shall  be  not  less  than  six  inches 
by  one-quarter  inch  flat  wrought  refined  iron.  Stairways  to  be 
connected  to  platforms  by  two  one  three-quarter  inch  by  three- 
eighths  inch  flat  wrought  iron  hooks,  one  on  each  side,  both  secured 
by  two  half-inch  bolts.  The  stairs  shall  have  a  hand  rail  of  not 
less  than  three-quarters  inch  inside  diameter  round  wrought  iron 
pipe,  to  be  of  double  run  pattern,  railing  to  connect  at  top  and 
bottom  to  platform ;  r>osts  to  be  rot  less  than  thirty-six  Inches  in 
a  vertical  line  from  top  to  step  to  top  run  of  railing.  All  posts  to 
be  of  three-quarter  inch  Inside  diameter  wrought  iron,  pipe  to  be 
spaced  at  Intervals  not  greater  than  six  feet  and  all  flttings  to  be 
standard  malleable  iron;    said  pipe  posts  to  be  secured  to  th« 
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bnt  the  muncipality  shall  be  responsible  for  the  enforcement  of 
the  orders  issued  under  its  authority. 

Sec.  15.  All  installation  of  fire  escapes  or  stairways  shall  be 
made  with  reference  to  the  maximum  number  of  persons  to  be  em- 
ployed upon  each  story  of  any  building  or  separate  subdivision 
thereof,  a  statement  of  which  number  shall  be  posted  by  the 
owner  upon  the  wall  of  each  story  or  separated  subdivision  thereof, 
so  as  to  be  visible  at  all  times.  Under  no  circumstances  shall 
this  number,  when  once  ascertained  and  installation  of  fire  escapes 
and  stairways  be  made  with  reference  thereto,  be  exceeded,  ex- 
cept by  permission  of  the  commissioner. 

Sec.  16.  In  all  buildings  not  detached,  a  stairway  running  from 
the  top  floor  to  the  roof  by  means  of  a  bulkhead  may  be  ordered 
by  the  commissioner. 

No  partitions  which  interfere  with  established  means  of  egress 
shall  be  erected  unless  by  approval  of  the  commissioner. 

Pails  of  water  and  sand  shall  be  provided  and  located  as  or- 
dered by  the  commissioner. 

A  suitable  disposition  shall  be  made  of  all  inflammable  articles 
and  suitable  waste  cans  or  barrels  shall  be  provided  for  the  proper 
handling  of  sweepings,  oily  waste  or  other  combustible  material, 
as  directed  by  the  commissioner. 

Such  doors  and  hand  rails  may  be  required  on  stairways  as  may 
be  approved  by  the  commissioner. 

No  fire  escapes  shall  be  constructed  without  the  approval  of  the 
commissioner  of  labor,  unless  speciflcally  required  by  municipal 
authorities. 

Doors  leading  to  fire  escapes  shall  be  dearly  indicated  by  signs 
posted  or  painted  on  the  walls  above  or  at  the  side  of  such  doors. 
The  approaches  to  such  doors  shall  be  Icept  free  and  unobstructed 
at  all  times. 

A  flre  tower  approved  by  the  commissioner  may  be  sabstituted 
for  an  inside  stairway  or  outside  fire  escape. 

AJl  exit  doors  throughout  the  building  shall  open  outward,  or 
be  sliding  doors,  and  if  kept  closed  during  working  hours,  shall 
be  fastened  only  in  such  manner  as  to  be  capable  of  ready  and 
immediate  opening  from  the  inside. 

Sec.  17.  Factory  buildings  more  than  two  stories  in  height  shall 
be  equipped  with  a  system  of  fire  alarm,  with  sufllciently  large 
gongs,  located  on  each  floor  of  the  factory  building,  or  within  each 
separate  room  where  more  than  one  factory  is  located  on  a  single 
floor. 

The  system  shall  be  so  installed  as  to  permit  the  sounding  of 
all  the  alarm  gongs  within  a  single  building  whenever  the  alarm 
is  sounded  in  any  one  portion  thereof.  The  means  of  sounding 
these  alarms  shall  be  placed  within  easy  access  of  all  the  opera- 
tives within  the  specified  factory  or  room,  and  shall  be  plainly 
labeled.  This  system  of  fire  alarms  is  not  to  be  used  for  any 
purpose  other  than  In  case  of  a  fire  or  fire  drill,  and  it  shall  be  the 
duty  of  the  person  in  charge  of  any  factory  or  section  of  a  factory 
wherein  a  fire  originates  immediately  to  cause  an  alarm  to  be 
sounded. 

Sec.  18.  A  fire  drill  sufficient  to  enable  the  operatives  of  a  fac- 
tory immediately  and  rapidly  to  leave  a  building  shall  be  main- 
tained in  every  factory  building  more  than  two  stories  in  height, 
and  shall  be  practiced  at  least  once  in  every  calendar  month.  A 
demonstration  of  this  fire  drill  shall  be  given  upon  the  request  of 
a  representative  either  of  the  department  of  labor,  or  of  the  Are 
department  of  the  municipality  to  which  the  factory  is  located. 
The  chief  of  each  fire  department  shall  advise  the  commissioner 
of  labor  of  any  violation  of  the  requirements  of  this  law  coming 
to  his  knowledge. 

Chapter  273. — Factory,  etc,  regulations — Time  for  meals. 

Section  1.  Every  corporation,  firm  or  person  owning  or  operat-  to?°tii*"-d 
Ing  any  place  coming  under  the  provisions  of  the  act  to  which  *  ^^•^ 
tliis  act  18  a  supplement,  [ch.  64,  Acts  of  1904],  shall  giye  all 
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operatives  find  omployecfi  at  least  one-half  hour  for  their  mw 
meal,  after  being  comluuonsly  employed  for  a  period  of  not 
Oian  six  hoars,  oa  any  workday  except  Saturday. 

Sec.  2,  The  period  for  sneh  meal  shall  be  fixed  by  every  Rud 
employer,  having  Lu  view  the  health  and  physical  welfare  ol 
operatives  and  employees  in  all  such  factorleB,  workshopi^J 
and  places  where  the  manufacture  of  goods  of  any  kind  is  < 
on;  If  any  such  place  is  operated  at  night,  or  In  eight-hour  ^If 
such  meal  period  shall  be  fixed  as  aforesaid  for  such  operatlv 
and  mnployees  at  such  time  as  may  be  consistent  with  the  mutn 
Interests  of  such  employer  and  operatives  and  employees. 
b«  Sjec.  3.  Notice  of  tlie  hours  within  which  such  operatives 
obtain  such  meiils  shall  be  plalniy  printed  and  kept  posted  In  j 
conspicuous  place  in  all  workrooms  where  any  such  employees  < 
operatives  are  engaged. 

Skc.  4.  Any  such  owner  or  employer,  \lolatlng  any  of  the  p«^ 
Tfsions  of  this  act  shall  be  liable  to  a  penalty  of  one  hnndr  ^ 
dollars  for  the  first  offense  and  of  two  hundred  dollars  for 
subsequent  olfense. 

HEW  TOEK. 


CONSOLIDATED  LAWS— 1909* 

Ohapteb  28,  Article  10a  (added  by  chapter  451,  Acts  of  1911  )tf 
State  fire  marshal — Fire  escapes. 


Offloeortftted.       Section  350.  The  office  of  State  fire  marshal  is  hereby 

llEthed.     The  governor  is   hereby   authorized   and   empowered 
appoint,  within  thirty  days  after  tliis  act  shall  take  effect, 
with  the  advice  and  consent  of  the  senate,  a  suitable 

shall  he  a  citizen  of  this  State,  as  State  fire  marshal,  wB    

hold  the  office  for  a  period  of  five  years  or  until  his  succcoocrr  !• 
appointed  and  qualllled.  The  office  of  the  State  fire  marshal  shAll 
he  located  in  the  capitol  in  the  city  of  Albany,  He  shall  receive 
an  annual  salary  of  seven  thousand  dollars  and  shall  be  paid,  la 
addition,  liis  actual  and  necessary  expenses  Incurred  in  the  per- 
formance of  the  duties  of  his  office.  He  shall  devote  his  whole 
time  to  the  duties  of  his  otfice.  Whenever  tliere  shall  be  a  vacanc; 
to  the  office  of  State  fire  marshal,  the  governor  shall  fill 
racancy  for  the  iniexpired  term  in  the  manner  provided  in 
section.  The  8tate  fire  marshal  and  his  deputies  shall  take 
subscribe  and  file  in  the  office  of  the  secretary  of  state  the  cons 
tiitional  oath  within  fifteen  days  ffom  time  of  notice  of 
appolntnient  respectively. 

Dutift  of  fire     SiX).  351.  It  shall  be  the  duty  of  tlie  State  fire  marshal  to 
mttrahal.  force  all  laws  and  ordinances  of  the  State,  and  the  several  countl 

cities  and  political  subdivlsioaa  thereof^  except  In  cities  hav 
over  one  million  inhabitants,  as  follows: 
L  The  prevention  of  fires; 

2.  The  storage,  sale  or  use  of  combustibles  and  exploelTee ; 

3.  The  Installation  and  maintenance  of  automatic  or  other  flii 
alarm  systems  and  fire-extinguishing  equipment; 

4.  The  inspection  of  steam  boilers; 

5.  The  construction,  maintenance  and  regulation  of  fire  < 

6.  The  means  and  adequacy  of  exit,  in  case  of  fire»  from  fac^ 
torieSp  asylums,  hospitals,  churches,  schools,  halls,  theaters,  ampbi- 
theaters  and  all  other  places  in  which  numbers  of  persona  wcrk. 
live,  or  congregate  from  time  to  time  for  any  purpose; 

7.  The  suppression   of  arson   and   investigation  of   the  cao 
origin  and  circumstances  of  fires. 

Deimtlii.  Sec,  352.  The  State  fire  marshal  shall  appoint  a   first  de 

tire  marshal,  who  shall  receive  a«  annual  salary  of  five  thou 
dollars,  and  a  second  deimty  fire  marshal  who  shall  receive 
annual  salary  of  three  thousand  dollars.  Each  such  deputy  shall 
also  be  paid  his  actual  and  necvw^ry  expensi^s  Incurred  In  di* 
performance  of  the  duties  of  his  office.  The  State  fire  marshjil 
tbaU  &lBo  appoint  a  secretary  and  such  otih^  derka  and 
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ants  as  shall  be  needed  in  the  performance  of  the  duties  of  hia 
office.  In  case  of  the  absence  of  the  State  fire  marshal,  or  his 
inability  from  any  cause  to  discharge  the  duties  of  his  office, 
such  duties  shall  devolve  upon  the  first  deputy  State  fire  marshal; 
and  in  case  of  the  absence  of  the  State  fire  marshal  and  the  first 
deputy  State  fire  marshal,  or  their  inability  from  any  cause  to 
discharge  the  duties  and  powers  of  their  office,  such  duties  and 
powers  shall  devolve  upon  the  second  deputy  State  fire  marshal. 

Sec.  353.  All  municipal  fire  marshals  in  those  municipalities  Mtmldpal  flie 
having  such  officers,  and,  where  no  such  officer  exists,  the  chief  of  manhiis,  whtr*. 
the  fire  department  of  every  incorporated  city  or  village  in  which 
a  fire  department  is  established,  the  president  or  like  senior  officer 
of  each  incorporated  village  In  which  no  fire  department  exists, 
and  the  clerk  of  each  organized  town  without  the  limits  of  any 
Incorporated  village  or  city,  shall  be,  by  virtue  of  such  office  so 
held  by  them,  assistants  to  the  State  fire  marshal  and  subject  to 
the  duties  and  obligations  imposed  by  this  article  and  shall  be 
subject  to  the  directions  of  the  State  fire  marshal  in  the  execution 
of  the  provisions  hereof. 

Immediately  upon  taking  office  the  State  fire  marshal  shall  pre-    lostnietloai. 
pare  instructions  to  the  assistants  designated  herein  and  forms 
for  their  use  in  the  reports  required  by  this  article  and  cause 
them  to  be  printed  and  sent,  together  with  a  copy  of  this  article, 
to  each  such  officer  located  in  this  State. 

Seo.  355.  The  State  fire  marshal,  his  deputies  or  assistants,  inspoction  •! 
upon  the  complaint  of  any  person  or  whenever  he  or  they  shall  buildings, 
deem  it  necessary  shall  inspect  all  buildings  and  premises  within 
their  jurisdiction.  Whenever  any  of  said  officers  shall  find  any 
building  or  other  structure  which,  for  want  of  repairs,  lack  of  op 
insufficient  fire  escapes,  automatic  or  other  fire-alarm  apparatus 
or  fire-extinguishing  equipment,  or  by  reason  of  age  or  dilapidated 
condition  or  for  any  other  cause,  is  especially  liable  to  fire  and 
which  is  so  situated  as  to  endanger  other  property,  and  whenever 
such  officer  shall  find  hi  any  building  combustible  or  explosive 
matter  or  inflammable  conditions  dangerous  to  the  safety  of  such 
buildings  he  or  they  shall  order  the  same  to  be  removed  or  reme- 
died, and  such  order  shall  forthwith  be  complied  with  by  the 
owner  of  occupant  of  such  premises  or  buildings.  If  such  order  is 
made  by  any  deputy  or  assistant  to  the  State  fire  marshal  such 
owner  or  occupant  may,  within  twenty-four  hours,  appeal  to  the 
State  fire  marshal,  who  shall,  within  ten  days,  review  such  order 
and  file  his  decision  thereon,  and  unless  by  his  authority  the  order 
is  revoked  or  modified  it  shall  remain  in  full  force  and  be  obeyed 
by  such  owner  or  occupant. 

Any  owner  or  occupant  falling  to  comply  with  such  order  within  Orders  to  be 
ten  days  after  said  appeal  shall  have  been  determined,  or,  if  no  ^^"^•^ ''^^^^ 
appeal  is  taken,  then  within  ten  days  after  the  service  of  the  said 
order,  shall  be  liable  to  a  penalty  of  fifty  dollars  for  each  day's 
neglect  thereafter.  The  service  of  any  such  order  shall  be  made 
upon  the  occupant  of  the  premises  to  whom  it  is  directed  by  either 
delivering  a  true  copy  of  same  to  such  occupant  personally  or  by 
delivering  the  same  to  and  leaving  it  with  any  person  in  charge  of 
the  premises,  or  in  case  no  such  person  is  found  upon  the  premises 
by  affixing  a  copy  thereof  in  a  conspicuous  place  on  the  door  to  the 
entrance  of  the  said  premises;  whenever  it  may  be  necessary  to 
serve  such  an  order  upon  the  owner  of  premises,  such  order  may 
be  served  either  by  delivering  to  and  leaving  with  the  said  person 
a  true  copy  of  the  said  order,  or,  if  such  owner  is  absent  from  the 
jurisdiction  of  the  officer  making  the  order,  by  mailing  such  copy 
to  the  owner's  last  known  post-office  address. 

The  penalty  herein  provided  may  be  recovered  in  an  action 
brought  in  any  court  of  the  county  where  such  property  is  located, 
in  the  name  of  the  people  of  the  State,  under  the  direction  of  the 
State  fire  marshal  or  any  of  his  assistants  herein  designated,  by 
the  legally  constituted  law  officer  of  the  city,  village  or  town 
where  such  property  is  located  or  by  an  attorney  specially  desig- 
nated therefor  by  the  attorney  general. 
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CuAPTEB  31,— Regulation  and  ins, 

Dfpvtinoitt  of     Section  42  (as  amended  by  chapter  S 

^^^  pamni-nt  of  labor  shtill  be  divided  tut* 

Factory  Inspection,  labor  statistics,  mec 

duatries  and  immigratioEt  and  mercant 

row<»-n  cif  com-     Sec.  43  (as  amended  by  chapter  514,  , 
inlnloiiar.ijus      mlsBinner  of  Itibor,   his  deputies   and 
special  agent,  deputy  factory  inspector, 
Investigators,  mercantile  ttisi>ector,  or 
tors  may  administer  oathi?  and  talie  afl 
to  the  provisions  of  this  chapter* 

2.  No  person  shall  interfere  with,  ot 
or  otherwise  the  commissioner  of  labor 
ants  or  the  siieciaJ  agents*  depnty  t&i 
vestigator,  special  Investigators,  the 
deputy  mercantile  inspectors  while  iM 
duties,  ur  refuse  to  properly  answ^ 
officers  i>ertaining  to  the  provisions  6 
them  admittance  to  any  pjlace  where  an 
forme<l  which  is  affe<,*te<1  liy  the  provlsl 

3.  Ail  notices,  orders  and  direction 
ff|)ecinl  agents,  deputy  factory  lnsp« 
special  investigators,  the  mercantlie  Ini 
tile  inspectors  given  In  accordance  wit 
to  the  approval  of  the  commissioner 
notices,  orders,  permUs  and  directions 
chapter  directed  to  be  perfttrnied  or  gl 
tor.  chnirman  of  the  boan!  of  meiliatloi 
vestigator,  special  investigators,  mere 
ollicer  of  the  defiartmeut  of  labor  may 
and  In  tlie  name  of  the  commissioner  a 
of  the  deportm€»nt  thereunto  duly  aul 
sioner  in  the  name  of  such  eommiasiooe 

4.  The  commissioner  of  labor  may  pn 
biidges  for  himself  and  his  subordina 
labor  while  in  the  performance  of  their 

Boreftti    con-     SEC.  55,  There  shall  continue  to  be  a 

thiiMti.  which  shall  be  under  the  Immediate  cha 

but  subject  to  the  direction  and  supers 

of  labor.  - 

Dalles  and      Sec  5(1.  The  commissioner  of  labon 

povon.  matlze  and  present  In  annual  reports  m 

details  in  reiaitlon  tf»  all  departments  o 

clally  in  relation  to  the  commercial,  ind 

condition  of  working  men  and  to  the  pi 

state.    Ho  may  subr»o*na  witnesses,  take 

or  cause  to  he  lalten  dejiositions  and  ad 

Dotiefl  of  own-     Sec.  TiT,  The  owner  operjitur,  manag 
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other  miinufnclurlng  estjibllshment.  or  j 
Btitiordinale,  or  eniployt^  then -of,  and 
dire«iing  any   labor  affectc^J   by   the  p 
ehaU,  when  requested  by  the  commlaiaU 
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information  in  his  possession  or  under  liis  control  whicli  the  com- 
missioner is  authorized  to  require,  nnd  shall  admit  him  to  any 
place  where  labor  is  carried  on  which  is  affected  by  the  provisions 
of  this  chapter  for  the  purpose  of  insi^ection.  All  statistics  fur- 
nished to  the  commissioner  of  labor,  pursuant  to  this  article,  may 
be  destroyed  by  such  commissioner  after  the  expiration  of  two 
years  from  the  time  of  the  receipt  thereof.  A  person  refusing  to 
admit  such  commissioner,  or  a  person  authorized  by  him,  to  any 
such  establishment,  or  to  furnish  him  any  Information  requested, 
or  who  refuses  to  answer  or  untruthfully  answers  questions  put 
to  him  by  such  commissioner,  in  a  circular  or  otherwise,  shall  for- 
feit to  the  people  of  the  State  the  sum  of  one  hundred  dollars  for 
each  refusal  or  untruthful  answer  given,  to  be  sued  for  and  re- 
covered by  the  commissioner  in  his  name  of  office.  The  amount  so 
recovered  shall  be  paid  in  to  the  state  treasury. 

Sec.  60  (as  amended  by  chapter  729,  Acts  of  1911).  There  shall 
continue  to  be  a  bureau  of  factory  inspection.  The  first  deputy 
commissioner  of  lal)or  shall  be  the  chief  factory  Inspector  of  the 
state  and  in  Immediate  charge  of  this  bureau,  but  subject  to  the 
direction  and  supervision  of  the  commissioner  of  labor. 

Sec.  61  (as  amended  by  chapter  729.  Acts  of  1911).  The  com- 
missioner of  labor  may  appoint  from  time  to  time  not  more  than 
eighty-five  persons  as  factory  inspectors,  not  more  than  fifteen 
of  whom  shall  be  women,  and  who  may  be  removed  by  him  at 
any  time.  The  factory  inspectors  may  be  divided  into  five  grades, 
but  not  more  than  thirty  shall  be  of  the  tliird  grade,  and  not 
*more  than  eight  shall  be  of  the  fourth  grade  and  not  more  than 
one  shall  be  of  the  fifth  grade.  Each  inspector  of  the  first  grade 
shall  receive  an  annual  salary  of  one  thousand  dollars,  each  of 
the  second  grade  an  annual  salary  of  one  thousand  two  hundred 
dollars  and  each  of  the  third  grade  an  annual  salary  of  one 
thousand  five  hundred  dollars.  There  shall  be  after  October 
first,  nineteen  hundred  and  eleven,  no  further  appointments  in 
the  first  grade  and  no  vacancies  in  the  first  grade  shall  be  filled. 
There  may  be  at  any  time  not  to  exceed  fifty  persons  in  the 
second  grade.  Each  inspector  of  the  fourth  grade  shall  receive 
an  annual  salary  of  two  thousand  five  hundred  dollars.  Each 
inspector  of  the  fifth  grade  shall  receive  an  annual  salary  of  three 
thousand  five  hundred  dollars.  Each  inspector  of  the  fifth  grade 
shall  be  a  mechanical  engineer. 

Sec.  62  (as  amended  by  chapter  729,  Acts  of  1911).  1.  The  com- 
missioner of  labor  shall  from  time  to  time  divide  the  State  into 
districts,  assign  one  factory  inspector  of  the  fourth  grade  to  each 
district  as  supervising  inspector,  and  may  in  his  discretion  trans- 
fer them  from  one  district  to  another ;  he  may  assign  any  factory 
Inspector  to  inspect  any  special  class  or  classes  of  factories  or  to 
enforce  any  special  provisions  of  this  chapter;  and  he  may  assign 
any  one  or  more  of  them  to  act  as  clerks  in  any  ofljce  of  the 
department. 

2.  The  commissioner  of  lal)or  may  authorize  any  deputy  com- 
missioner or  assistant  and  any  special  agent  or  inspector  in  the 
department  of  lal>or  to  act  as  a  deputy  factory  Inspector  with  the 
full  power  and  authority  thereof. 

3.  The  commissioner  of  labor,  the  first  deputy  commissioner  of 
labor  and  his  assistant  or  assistants  and  every  factory  Inspector 
may  in  the  discharge  of  his  duties  enter  any  place,  building  or 
room  where  and  when  any  labor-  is  being  performed  which  is 
affected  by  the  provisions  of  this  chapter  and  may  enter  any 
factory  whenever  he  may  have  reasonable  cause  to  believe  that 
any  such  labor  Is  being  performed  therein. 

4.  The  commissioner  of  labor  shall  visit  and  inspect  or  cause  to 
be  visited  and  Inspected  the  factories,  during  reasonable  hours,  as 
often  as  practicable,  and  shall  cause  the  provisions  of  this  chapter 
to  be  enforced  therein. 

5.  Any  lawful  municipal  ordinance,  by-law  or  regulation  relating 
to  factories.  In  addition  to  the  provisions  of  this  chapter  and  not 
in  conflict  therewith,  may  be  observed  and  enforced  by  the  com- 
missioner of  labor. 
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Annual  reporta.     gjoo,  63.  The  commissioner  of  labor  shall  make  an  Rtmnfil 
to  the  legislature  of  the  oiieration  of  this  burciiu. 
^0     b«      Sbc.  68.  A  copy  or  abstnict   of  the  provlsirms  of  this  chAi4 
applicable  thereto,  to  be  prei^ared  and  furnished  by  the  como 
sioner  of  labor,  shall  be  kept  ixisted  by  the  employer  In  a  eoDspU 
ous  place  on  each  floor  uf  every  factory  where  per«on«  are 
ployed  who  are  afTeeted  by  the  provisions  thereof^ 

Sec.  70,    If.  in  the  opinion  of  tJie  oouimissioner  of  labor.  It 
necessary  to  protect  the  life  or  limbs  of  factory  empl<»yeea«. 
owner*  agent  or  lessee  of  such  factory  where  an  elevator,  holstf 
shafts  or  wellhole  is  used,  shall  cause*  upon  written  notice 
the  commissioner  of  labor,  the  same  to  be  properly  aud  aub 
tiaily  inclosed,  secured  or  guarded*  and  shall  provide  such 
traps  or  automatic  doors  so  fastened  in  or  at  all  elevator 
except  passenger  elevators   Inclosed   on  all   side^^   us   to  form 
Buhstantlal  surface  when  closed  and  so  constructed  as  to  oj^en  i 
cloae  by  action  of  the  elevator  In  its  passage  either  as^iMiding 
descending.     The  commissioner  of  labor  may   inspet-t   Uie  cafc 
gearing  or  other  apparatus  of  elevators  in  factories  and  reqa 
them  to  be  Itept  In  a  safe  condition. 

Sec.  80  (as  amended  by  chapter  461,  Acts  of  IdlO).   Proper  a 
substantial  hand  rails  shall  be  provided  on  all  stairways  in  i 
tories.     The  steps  of  such  stJiirs  shall  be  covered   with  rubb 
securely  fastened  thereon,  if  in  the  opinion  of  the  commis^iuner 
labor  the  safety  of  employees  would  be  promoted  therel>y. 
Ma  Irs  shall  be  properly  screened  at  the  sides  and  bottom* 
doors  leading  io  or  to  any  such  factory  shall  be  so  construe 
to  open  outwardly  whore  practicable,  and  shall  not  bo 
bolted  or  fastened  during  working  hours,     is'o  door*  win 
other  oj>ening  on  any  floor  of  any  such  factory  shall  be  ob!«tf 
by  stationary  metaj  bars,  grating,  or  wire  mesh.    Any  metal  bars, 
grating,  or  wire  mesh  provided  for  any  such  doors*  windows  i 
openings,  shall   be  so  constructed   as  to  be  readily    movable 
removable  from  the  interior  in  such  a  manner  as  to  afford  the  1 
and   unobstructed   use  of  such  doora,  windows  or  openings 
purposes  of  egress.  In  case  of  need. 

Sec.  81  (as  amended  by  chapter  106.  Acts  of  1^10).   The  on 
or  person  in  chiirge  of  a  factory  where  machinery  is  used, 
provide.  In  the  discretion  of  the  commissioner  of  labor,  belt  sbtf 
or  other  mechanical  contrivances  for  the  purpose  of  tbr<»wlng  { 
or  off  bcU*«  on  pulleys.     Whenever  practicable,  all  r 
be  provldetl  with  loose  pulleys.    All  vats,  pans,  saw 
gearings    belting,   shafting,   set-screws   and    machiufiv,    mi 
description  shall  t>e  properly  guarded.    No  persc>n  shall  remove 4 
make  Ineffective  any  safeguard  around  or  attached  to  machine 
vats  or  pans,  while  the  same  are  in  use.  unless  for  the  purposed 
Immediately  making  repairs  thereto,  and  all  such  safe^ninnls  i 
removed  shall  be   promptly  replaced.     All   grinding^   r»t»ll»dilnj: 
imtflng  wheels  used  in  the  cour^  of  the  manufacture  of  ; 
of  the  baser  metals  shall  be  equipped  with  prosier  I       ' 
and  such  pipet^  shall  be  connected  to  an  exhaust  t 
capacity  and  power  to  remove  all  matter  thrown  ofi 
the  course  of  their  use.    Such  fan  shall  be  kept  rnii 
while  sneh  grinding,  polishing  or  buffing  wheels  art  ...  .  f,o 
except  that  in  case  of  wet  grinding  it  is  unneceasnry  to 
with  this  provision.    All  machinery  creating  dust  or  Imp 
shall  be  equipped  with  proper  hoods  and  pipes  and  such  pip 
be  connected  to  an  exhaust  fan  of  sufficient  capacity  and  in 
remove  such  dust  or  impurities;  such  fan  shall  be  kept 
constantly  while  such  machinery  is  in  use;  except  where,  in 
of  woodworking  machinery,  the  com  miss  inner  of  labor,  afti 
mt^king  and  filing  in  tlie  ijuhlir  re<:'*irds  of  his  ofB(«e  a  written 
ment  of  the  reasons  therefor,  shall  decide  that  It  is  unoM 
for  the  hcaith  and  welfare  of  the  ofieratlvew.    If  a  machine  or  any 
part  thereof  is  in  a  dangerous  condition  or  Is  not  properly  { 
the  use  thereof  may  be  prohibltr^d  by  the  commlsiaiivtier 
and  a  notice  to  that  effect  shall  be  attached  tJtMretiOi, 
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shall  not  be  removed  until  the  machine  is  made  safe  and  the  re- 
quired safeguards  are  provided,  and  in  the  meantime  such  unsafe 
or  dangerous  machinery  shall  not  be  used.  When  in  the  opinion 
of  the  commissioner  of  labor  it  is  necessary,  the  workrooms,  halls 
and  stairs  leading  to  the  workrooms  shall  be  properly  lighted,  and 
in  cities  of  the  first  class,  if  deemed  necessary  by  the  commissioner 
of  labor,  a  proper  light  shall  be  kept  burning  by  the  owner  op 
lessee  in  the  public  hallways  near  the  stairs  upon  the  entrance 
floor  and  upon  the  other  floors  on  every  work  day  in  the  year, 
from  the  time  when  the  building  is  opened  for  use  in  the  morning 
until  the  time  it  is  closed  In  the  evening,  except  at  times  when  the 
influx  of  natural  light  shall  make  artificial  light  unnecessary. 
Such  lights  shall  be  independent  of  the  motive  power  of  such 
factory. 

Sec.  82.  Such  fire  escapes  as  may  be  deemed  necessary  by  the 
commissioner  of  labor  shall  be  provided  on  the  outside  of  every 
factory  in  this  State  consisting  of  three  or  more  stories  in  height 
Each  escape  shall  connect  with  each  floor  above  the  flrst,  and  shall 
be  of  sufficient  strength,  well  fastened  and  secured,  and  shall  have 
landings  or  balconies  not  less  than  six  feet  in  length  and  three 
feet  in  width,  guarded  by  iron  railings  not  less  than  three  feet 
in  height,  embracing  at  least  two  windows  at  each  story  and  con- 
nected with  the  interior  by  easily  accessible  and  unobstructed 
openings.  The  balconies  or  landings  shall  be  connected  by  iron 
stairs,  not  less  than  eighteen  inches  wide,  with  steps,  of  not  less 
than  six  inches  tread,  placed  at  a  proper  slant  and  protected  by  a 
well-secured  hand  rail  on  both  sides,  and  shall  have  a  drop  ladd^ 
not  less  than  twelve  Inches  wide  reaching  from  the  lower  platform 
to  the  ground. 

The  windows  or  doors  to  the  landing  or  balcony  of  each  fire 
escape  shall  be  of  sufficient  size  and  located  as  far  as  possible, 
consistent  with  accessibility  from  the  stairways  and  elevator 
hatchways  or  openings,  and  a  ladder  from  such  flre  escapes  shall 
extend  to  the  roof.  Stationary  stairs  or  ladders  shall  be  pro- 
vided on  the  inside  of  every  factory  from  the  upper  story  to  the 
roof,  as  a  means  of  escape  in  case  of  flre. 

Sec.  83  (as  amended  by  chapter  461,  Acts  of  1910).  Any  other 
plan  or  style  of  flre  escape  shall  be  sufficient  if  approved  in  writ- 
ing by  the  commissioner  of  labor.  If  there  is  no  flre  escape,  or 
the  fire  escape  in  use  is  not  approved  by  the  commissioner  of 
labor,  he  may,  by  a  written  order  served  upon  the  owner,  propri- 
etor or  lessee  of  any  factory,  or  the  agent  or  superintendent 
thereof,  or  either  of  them,  require  one  or  more  flre  escapes  to  be 
provided  therefor,  at  such  locations  and  of  such  plan  and  style  as 
shall  be  specified  in  such  order.  Within  twenty  days  after  the 
service  of  such  order,  the  number  of  flre  escapes  required  therein 
shall  be  provided,  each  of  which  shall  be  of  the  plan  and  style 
speclfled  in  the  order,  or  of  the  plan  and  style  described  in  the 
preceding  section.  If  any  of  the  doors,  windows  or  other  open- 
ings of  any  floor  of  any  factory  is  obstructed  by  any  form  of 
stationary  metal  bars,  gratings,  or  wire  mesh,  or  if  any  metal 
obstruction  or  protective  device  for  any  such  door,  window  or 
opening  Is  not  approved  by  the  commissioner  of  labor,  he  shall, 
by  a  written  order  served  upon  the  owner,  proprietor  or  lessee 
of  any  factory,  or  the  agent  or  superintendent  thereof,  or  either 
of  them,  require  such  stationary  bars,  grating,  mesh  or  other  sta- 
tionary obstruction  shall  be  removed.  Immediately  after  the 
service  of  such  order,  the  said  stationary  bars,  grating  or  other 
obstruction  shall  be  removed. 

Sec.  84  (as  amended  by  chapter  114,  Acts  of  1910).  The  walls 
and  ceilings  of  each  workroom  in  a  factory  shall  be  limewashed 
or  painted,  when  in  the  opinion  of  the  commissioner  of  labor, 
it  will  be  conducive  to  the  health  or  cleanliness  of  the  persons 
working  therein.  Floors  shall  be  maintained  In  a  safe  condition 
and  shall  be  kept  clean  and  sanitary  at  all  times.  No  person 
shall  spit  or  expectorate  upon  the  walls,  floors,  or  stairs  of  any 
building  used  In  whole  or  In  part  for  factory  purposes.    Sanitary 
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Sec.  63.  The  coromissioDer  of  labor  sbi 
to  tiie  leirislature  of  the  operation  of  thli 

Sec.  68.  A  copy  or  flbfttniet  of  the  p 
applicable  thereto,  to  be  prepjircd  and  1 
Bioner  of  labor,  sluill  be  kept  {xisted  by  tl 
ous  plftce  OD  eiich  floor  of  every  factor 
ployed  who  are  affected  by  the  provislot 

Sec.  70.  If,  lu  the  opinion  of  the  eoi 
necessary  to  protect  the  life  or  limb»  i 
owner,  ageut  or  lessee  of  such  factory^ 
shafts  or  wellhole  Is  used,  shall  causM 
the  cotuinlBsioner  of  labor,  the  same  to 
tially  Inclosed,  secured  or  guarded,  and 
traps  or  automatic  doors  bo  fastened  in 
except  passenger  elevators  inclosed  on 
sohstautial  surface  when  closed  and  so  c 
close  by  action  of  the  elevator  in  Its  pa 
descending.  The  commissioner  of  labo 
gearing  or  other  apparatus  of  elevato 
them  to  be  kept  in  a  safe  condition. 

Sec.  80  (as  amended  by  chapter  461. 
substantial  band  rails  shall  he  provldei! 
tories.  The  steps  of  such  stairs  shall 
securely  fastened  thereon,  If  in  the  oplni 
labor  the  safety  of  employees  would  b« 
stairs  shall  be  properly  screened  at  til 
ilonrs  leading  In  or  to  any  such  factory  i 
to  open  outwardly  where  practicable, 
boiled  or  fastened  during  working  hon 
other  opening  on  any  floor  of  any  such  t 
by  stationary  metal  bars,  grathig»  or  wii 
grating,  or  wire  mesh  provided  for  anj 
openlngBp  shall  be  so  constructed  as  t 
removable  from  tJie  interior  In  such  a  ; 
and  unobstructed  use  of  such  door%| 
pniposes  of  egress,  in  case  of  need. 

Sec.  81  <as  amended  by  chapter  106,  j 
or  person  in  I'b.irge  of  a  factory  where 
provide.  In  the  discretion  of  the  conamlssl 
or  other  mechanical  contrlvaneea  for  th 
or  oft  belts  on  pulleys.  Wbenever  pr*ict1 
be  provided  with  loo8<?  pulleys.  All  vat8» 
gearing,  belling,  shafting,  set-screws  i 
destTlption  shall  be  properly  guarded.  1 
make  Ineffective  any  safeguard  around  < 
vats  or  pans,  while  the  sjime  are  in  use, 
Immediately  making  repairs  thereto,  an 
removed  shall  be  promptly  replaced,  i 
bn fling  wheels  used  In  the  coiirse  of  thi 
of  the  baser  metals  shall  be  etpiipped  wii 
and  such  pipes  shall  be  connected  to  an 
capacity  and  power  to  remove  all  matter 
the  course  of  their  use,  Such  fan  shnll  b 
while  such  grinding,  fjollsblng  or  buffing 
except  that  In  case  of  wet  grinding  it 
with  this  provision.  All  machinery  er« 
shall  be  equipped  with  proper  hoods  and 
be  connected  tn  nn  exbatist  fan  of  sufflrh 
n^move  such  dust  or  impurities;  such  f 
constantly  while  such  machinery  Is  In  u 
of  woodworking  machinery,  the  commiss 
making  and  filing  in  the  pnblle  records  ol 
ment  of  the  reasons  therefor,  shall  decl 
for  the  health  and  welfare  of  the  opera  tl 
part  thereof  Is  In  ft  dangerous  condition  c 
the  use  thereof  may  be  jit"'*lii^ited  by  tl 
and  a  notice  to  that  effect  shall  be  atta<s 
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shall  not  be  remoTed  until  the  machine  is  made  safe  and  the  re- 
quired safeguards  are  provided,  and  in  the  meantime  such  unsafe 
or  dangerous  machinery  shall  not  be  used.  When  in  the  opinion 
of  the  commissioner  of  labor  it  is  necessary,  the  workrooms,  halls 
and  stairs  leading  to  the  workrooms  shall  be  properly  lighted,  and 
in  cities  of  the  first  class,  if  deemed  necessary  by  the  commissioner 
of  labor,  a  proper  light  shall  be  kept  burning  by  the  owner  op 
lessee  in  the  public  hallways  near  the  stairs  upon  the  entrance 
floor  and  upon  the  other  floors  on  every  work  day  in  the  year, 
from  the  time  when  the  building  is  opened  for  use  In  the  morning 
until  the  time  it  is  closed  in  the  evening,  except  at  times  when  the 
influx  of  natural  light  shall  make  artificial  light  unnecessary. 
Such  lights  shall  be  independent  of  the  motive  power  of  such 
factory. 

Sec.  82.  Such  fire  escapes  as  may  be  deemed  necessary  by  the 
commissioner  of  labor  shall  be  provided  on  the  outside  of  every 
factory  in  this  State  consisting  of  three  or  more  stories  in  height 
Each  escape  shall  connect  with  each  fioor  above  the  first,  and  shall 
be  of  sufficient  strength,  well  fastened  and  secured,  and  shall  have 
landings  or  balconies  not  less  than  six  feet  in  length  and  three 
feet  in  width,  guarded  by  iron  railings  not  less  than  three  feet 
in  height,  embracing  at  least  two  windows  at  each  story  and  con- 
nected with  the  interior  by  easily  accessible  and  unobstructed 
openings.  The  balconies  or  landings  shall  be  connected  by  iron 
stairs,  not  less  than  eighteen  inches  wide,  with  steps,  of  not  less 
than  six  inches  tread,  placed  at  a  proper  slant  and  protected  by  a 
well-secured  hand  rail  on  both  sides,  and  shall  have  a  drop  ladd^ 
not  leas  than  twelve  inches  wide  reaching  from  the  lower  platform 
to  the  ground. 

The  windows  or  doors  to  the  landing  or  balcony  of  each  fire 
escape  shall  be  of  sufllcient  size  and  located  as  far  as  possible* 
consistent  with  accessibility  from  the  stairways  and  elevator 
hatchways  or  openings,  and  a  ladder  from  such  fire  escapes  shall 
extend  to  the  roof.  Stationary  stairs  or  ladders  shall  be  pro- 
vided on  the  inside  of  every  factory  from  the  upper  story  to  the 
roof,  as  a  means  of  escape  in  case  of  fire. 

Sec.  83  (as  amended  by  chapter  461,  Acts  of  1910).  Any  other 
plan  or  style  of  fire  escape  shall  be  sufficient  if  approved  in  writ- 
ing by  the  commissioner  of  labor.  If  there  Is  no  fire  escape,  or 
the  fire  escape  In  use  Is  not  approved  by  the  commissioner  of 
labor,  he  may,  by  a  written  order  served  upon  the  owner,  propri- 
etor or  lessee  of  any  factory,  or  the  agent  or  superintendent 
thereof,  or  either  of  them,  require  one  or  more  fire  escapes  to  be 
provided  therefor,  at  such  locations  and  of  such  plan  and  style  as 
shall  be  specified  in  such  order.  Within  twenty  days  after  the 
service  of  such  order,  the  number  of  fire  escapes  required  therein 
shall  be  provided,  each  of  which  shall  be  of  the  plan  and  style 
specified  in  the  order,  or  of  the  plan  and  style  described  In  the 
preceding  section.  If  any  of  the  doors,  windows  or  other  open- 
ings of  any  fioor  of  any  factory  is  obstructed  by  any  form  of 
stationary  metal  bars,  gratings,  or  wire  mesh,  or  If  any  metal 
obstruction  or  protective  device  for  any  such  door,  window  or 
opening  is  not  approved  by  the  commissioner  of  labor,  he  shall, 
by  a  written  order  served  upon  the  owner,  proprietor  or  lessee 
of  any  factory,  or  the  agent  or  superintendent  thereof,  or  either 
of  them,  require  such  stationary  bars,  grating,  mesh  or  other  sta- 
tionary obstruction  shall  be  removed.  Immediately  after  the 
service  of  such  order,  the  said  stationary  bars,  grating  or  other 
obstruction  shall  be  removed. 

Sec.  84  (as  amended  by  chapter  114,  Acts  of  1910).  The  walls 
and  ceilings  of  each  workroom  In  a  factory  shall  be  llmewashed 
or  painted,  when  in  the  opinion  of  the  commissioner  of  labor, 
it  will  be  conducive  to  the  health  or  cleanliness  of  the  persons 
working  therein.  Floors  shall  be  maintained  In  a  safe  condition 
and  shall  be  kept  clean  and  sanitary  at  all  times.  No  person 
shall  spit  or  expectorate  upon  the  walls,  floors,  or  stairs  of  any 
building  used  in  whole  or  in  part  for  factory  purpoees.    Sanitary 
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cuspidors  shjill  b^  providetl,  lu  the  discretion  of  the  comi 
8 loner  of  hibor,  in  every  wi>rkrcK>m  iu  a  fnctory  in  sucJi  numl 
lis  the  commissioner  of  labor  luay  determine.    Sncb  cuapidors 

Wwie  and  ref-  ^^  tborougbly  cleaned  daily.     Suitable  recei>tjicles  shall  be 
"^"^  vided  and  nsed  for  tbe  storage  of  waste  and  refuse;  such 

tacles  shall  be  malQtuined  in  a  sanitary  condition. 

Airspacf.  ^^^   g^   ^^  juorg  employees  shall  be  required  or  permitted 

work  in  a  room  in  a  factory  between  the  hours  of  six  o'clock  io 
the  morning  and  six  o^clock  in  tlie  evening  than  will  aliow  to  each 
of  such  employees,  not  less  tbau  two  bundred  and  flftj  cubic  feet 
.     of  nir  space:  and.  unless  by  a  written  permit  of  the  commlssioa 
of  Ifibur,  not  less  tbau  four  buudre^j  cubic  feet  for  each  emi>loyi 
BO  empliiyed  between  the  honrs  of  six  o'clock  In  the  evening  i 
six  o'clock  in  tbe  mortJluK»  provided  such  room  is  lighted  by  ej 
triclty  at  all  times  during  sucb  hours,  while  persons  are  employ 
therein, 

VentiiBtioii  Sec.  86.  The  owner,  agent  or  lessee  of  a  factory  shall  ppo^ 

in  each  workroom  thereof,  proper  and  gfufllcient  means  of  rent! 
tlon,  nnd  sbaJl  maintiiiii  proper  aud  fsuthclent  ventilation;  If 
cessive  beat  be  created  or  If  steam,  gases,  vaix»rs,  dost  or  od 
Impurities  that  may  be  injurious  to  health  be  generated  In  I 
coui-se  of  the  manufacturing  proce^  carried  on  therein  the  ro 
nuist  be  ventihited  in  such  a  manner  as  to  render  them  barmU 
^  far  as  is  practlable;  in  case  of  failure  the  commissioner 
Inbor  shall  order  such  ventilation  to  be  provided.  Such  own 
agent  or  lessee  shall  provide  such  ventilation  within  twenty 
after  tlie  service  uixtu  bim  of  such  order,  and  In  case  of  fallu 
siirili  forfeit  to  the  people  of  the  State,  ten  dollars  for  each  c 
after  the  eipiniMon  ot  such  twenty  days,  to  be  recovered  by  i 
commissioner  of  labor, 

Aoddonistobo     Sec.  87.  The  person  in  charge  of  any  factory  shall  report 
KpoTted.  writing  to  the  commissioner  of  Itibor  all  deaths,  accidents  or 

juries  sustained  by  any  person  therein  or  on  the  premises,  wi 
forty-eight  hours  after  the  time  of  the  accident,  death  or  Inju 
stating  as  fully  as  possible  the  cause  of  tbe  death  or  the  exti 
and  cause  of  tlie  injury,  and  the  place  where  the  injured  pen 
has  been  sent,  with  such  other  or  further  information   relat 
thereto  as  may  be  required  by  the  said  commissioner,  who  n 
Investigate  the  causes  thereof  aud  require  such  precautions  to 
taken  as  will  prevent  tlie  recurrence  of  similar  happenings.    ! 
statement  contained  in  any  such  report  shall  be  admissible  in 
deuce  in  any  action  arising  out  of  the  death  or  accident  thei 
reported. 

Sec.  88  (as  amended  by  chapter  229.  Acts  of  1910),  In  ei 
factory  there  shall  be  provided  at  all  times,  for  the  use  of 
ployees,  a  sufficient  supply  of  clean  and  pure  drinking  water.    Sacb 
water  shall    be  supplied   through   proper  pipe  connections  wi! 
water  mains  through  which  is  conveyed  the  water  used  for 
mestic  purposes,  or.  from  a  spring  or  well  or  body  of  pure  wai 
if  such  drinking  water  be  placed  in  receptacles  In  the  factory, 
recei)taeles  shall   be  properly  covered   to  prevent   eontamina 

WaahTthoms.  jun]  shall  be  thoroughly  cleaned  at  frequent  intervals.  In  e%^ 
factory  ther^  shall  be  provided  and  maintained  for  the  use  of 
ployee's.  suitable  and  convenient  wash  rooms,  adequately  eqni] 
with  sinks  nud  proper  water  service.  Where  females  are 
ployed,  dressing  or  emergency  rooms  shall  be  provided  for  t 
use:  each  such  room  shall  have  at  least  one  window  opening  to 
onter  air  and  shall  be  inclosed  by  means  of  Bolid  partitions 

Drying  rooms,  ^v-alls.     In   brass  and   Iron  fonndrles  suitable  provision   shnll 
made  nnd  maintained  for  drying  the  working  clothes  of  \ye] 

W»ter-oioeeta.  employed  tlierein.     In  every  factory  there  shall  be  provided 

able  and  convenient  wa  tor-closets  for  each  sex,  in  such  number  »* 
the  commissioner  of  labor   may  determine.      Such   water-cl< 
Bhall  be  properly  screened,  lighted,  ventilateil  aud  kept  cle&n 
sanitary;   the  inclosure  of  each  closet  shall   be  kept   clean 
sanitary  nnd   free  from   all   obscene   writing   or   marking, 
water-closets  nsed  by  the  females  shall  t»e  entirely  separated 
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those  used  by  males  and  the  entrances  thereto  shall  be  effectively 
screened.  The  water-closets  shall  be  maintained  Inside  the  fac- 
tory whenever  practicable  and  in  all  cases,  when  required  by  the 
commissioner  of  labor. 

Sec.  89.  In  each  factory  at  least  sixty  minutes  shall  be  allowed  Time  for 
for  the  noon-day  meal,  unless  the  commissioner  of  labor  shall 
permit  a  shorter  time.  Such  permit  must  be  in  writing  and 
conspicuously  posted  in  the  main  entrance  of  the  factory,  and  may 
be  revoked  at  any  time.  Where  employees  are  required  or  per- 
mitted to  work  overtime  for  more  than  one  hour  after  six  o'clock 
in  the  evening,  they  shall  be  allowed  at  least  twenty  minutes  to 
obtain  a  lunch,  before  beginning  to  work  overtime. 

Sec.  90.  The  commissioner  of  labor,  or  other  competent  person  impectioos. 
designated  by  him,  upon  request,  shall  examine  any  factory  out- 
side of  the  cities  of  New  York  and  Brooklyn,  to  determine  whether 
it  is  in  a  safe  condition.  If  it  appears  to  him  to  be  unsafe,  he 
shall  immediately  notify  the  owner,  agent  or  lessee  thereof,  speci- 
fying the  defects,  and  require  such  repairs  and  improvements  to 
be  made  as  he  may  deem  necessary.  If  the  owner,  agent  or.  lessee 
shall  fail  to  comply  with  such  requirement,  he  shall  forfeit  to  the 
people  of  the  State  the  sum  of  fifty  dollars,  to  be  recovered  by 
the  commissioner  of  labor  in  his  name  of  office. 

Sec.  91.  All  boilers  used  for  generating  steam  or  heat  for  factory  BoOen. 
purposes  shall  be  kept  in  good  order,  and  the  owner,  agent 
manager  or  lessee  of  such  factory  shall  have  such  boilers  inspected 
by  a  competent  person  approved  by  the  commissioner  of  labor  once 
in  six  months,  and  shall  file  a  certificate  showing  the  result 
thereof  in  such  factory  office  and  a  duplicate  thereof  in  the  office 
of  the  commissioner  of  labor.  Each  boiler  or  nest  of  boilers  used 
for  generating  steam  or  heat  for  factory  purposes  shall  be  pro- 
vided with  a  proper  safety-valve  and  with  steam  and  water 
gauges,  to  show,  respectively,  the  pressure  of  steam  and  the  height 
of  water  in  the  boilers.  Every  boiler  house  in  which  a  boiler  or 
aest  of  boilers  is  placed,  shall  be  provided  with  a  steam  gauge 
properly  conected  with  the  boilers,  and  another  steam  gauge  shall 
be  attached  to  the  steam  pipe  in  the  engine  house,  and  so  placed 
that  the  engineer  or  fireman  can  readily  ascertain  the  pressure 
carried.  Nothing  in  this  section  shall  apply  to  boilers  in  factories 
which  are  regularly  inspected  by  competent  inspectors  acting 
under  the  authority  of  local  laws  or  ordinances. 

Sec.  92.  A  shop,  room  or  building  where  one  or  more  perbons  LaondrlcB. 
are  employed  in  doing  public  laundry  work  by  way  of  trade  or  for 
purposes  of  gain  is  a  factory  within  the  meaning  of  this  chapter, 
and  shall  be  subject  to  the  visitation  and  inspection  of  the  com- 
missioner of  labor  and  the  provisions  of  this  chapter  in  the  same 
knanner  as  any  other  factory.  No  such  public  laundry  work  shall 
be  done  in  a  room  used  for  sleeping  or  living  room.  All  such 
laundries  shall  be  kept  in  a  clean  condition  and  free  from  vermin 
and  all  impurities  of  an  infectious  or  contagious  nature.  This 
section  shall  not  apply  to  any  female  engaged  in  doing  custom 
laundry  work  at  her  home  for  a  regular  family  trade. 

[For  section  93,  see  Appendix  A,  p.  782.] 

Sec.  94.  A  tenant-factory  within  the  meaning  of  the  term  as  Tenant  fio- 
used  In  this  chapter  is  a  building,  separate  parts  of  which  are^ries. 
occupied  and  used  by  different  persons,  companies  or  corporations, 
and  one  or  more  of  which  parts  is  so  used  ns  to  constitute  in  law 
a  factory.  The  owner,  whether  or  not  he  is  also  one  of  the  occu- 
pants, instead  of  the  respective  lessees  or  tenants,  shall  be  respon- 
sible for  the  observance  and  punishable  for  the  nonobservance  of 
the  following  provisions  of  this  article,  anything  in  any  lease  to 
the  contrary  notwithstanding, — namely,  the  provisions  of  sections 
seventy-nine,  eighty,  eighty-two,  eighty-three,  eighty-six,  ninety, 
and  ninety-one,  and  the  provisions  of  section  eighty -one  with  respect 
to  the  ligting  of  halls  and  stairways;  except  that  the  lessees  or 
tenants  also  shall  be  responsible  for  the  observance  and  punishable 
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for  the  nonobeeryaBce  of  the 
eighty,  elghty-filz  aud  ninety-one 
The  owner  of  every  tenant-fuetory  sha 
tory  therein  with  water-closets  in  ace 
of  section  eighty-eight,  and  with  prop 
plumhing  pipes  and  a  profier  and  si 
eixable  the  tenant  or  lessee  there :»f  to 
sioQB  of  said  section.  But  as  an  aite 
closets  within  each  factory  as  aforesi 
In  the  public  hallways  or  other  parU  c 
mon^  where  they  will  be  at  all  timi 
accessible  to  all  persons  employed  oc 
for  In  accordance  with  section  eightyn 
for  each  sex*  of  sufficient  numbers  to 
sons.  Such  owner  shall  keep  dJl  w 
specified  at  all  times  provided  with  pre 
screened,  lighted,  ventilated,  clean,  i 
obscene  writing  or  marking.  Outdooi 
permitted  where  the  «ommifiskmer  of 
ore  necessary  or  preferable,  and  th^ 
all  respefts  in  accfudance  with  his  dir< 
teiiant-factory  shall  keep  the  entire 
the  plumbing  tliereof  in  a  clean  and  9 
keep  the  rellor,  basement,  yards,  ai 
spaces,  and  all  parts  and  places  used 
tary  and  safe  condition,  and  shall  Icee 
reasonably  be  required  by  the  eotoi 
Ughted  at  all  hours  or  times  when  sal 
tory  purposes.  The  term  "  owner  "  i 
be  construed  to  mean  the  owner  or  oi 
premises,  or  the  lessee  or  joint  letfsees 
her  or  their  agent  In  charge  of  thi*  pre 
of  any  part  of  a  tenant-factory  shall  j 
and  servants,  to  enter  and  remain 
whenever  and  so  long  as  may  be  ne 
pni visions  of  law,  the  responsibility  1 
placed  upon  the  owner ;  and  his  fallu 
be  a  cause  for  dispossessing  said  tenfi 
to  n*eover  possession  t>f  Ten]  property 
civil  procedure.  And  whenever  by  thf 
Oi*  tenant  shall  have  agreeil  to  corapl 
such  provisions,  his  failure  or  reftisa 
for  dispossessiDg  sold  tenant  by  sum 
Except  as  In  this  article  otherwise  pre 
company  or  corporation  conducting  or 
as  owner  or  lessee  of  the  whole  or  c 
which  the  same  is  situated  orotherwla 
observance  and  punishable  for  the  non 
of  this  article,  unythlug  in  any  leas 
notwithstanding. 
Ck»iit«(ioui  dis-  gge,  95.  U  tJie  commissioner  of "" 
tagious  disease  present  In  any  tenant- 
articles  enumerated  in  section  one  h\ 
tured,  altered,  repaired  or  finished 
articles  exposed  to  ^uch  contagion  a 
*' unclean  "  and  slmll  notify  the  local 
disinfe<:'t  such  articles  and  thereiriTon 
commissioner  of  labor  finds  tmy  of  t 
B(K!tlon  In  any  workroom  or  factory  i 
foult  unclean  or  unsanitary,  Jie  nmy,  i 
In  the  public  records  of  his  oUice  a  w 
eons  therefor,  affix  to  sucli  itrtlcles  i 
**  unclean."  No  one  but  the  eommiss 
any  label  so  iilflxetl;  and  he  nmy  rof 
articles  sbail  have  lieen  reutov* 
or  until  such  room  ofi 
aanitar^. 
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Manufactures  in  tenements. 

Section  100.  1.  No  tenement-house  nor  any  part  thereof  ghall  be  License  re- 
used for  the  purpose  of  manufacturing,  altering,  repairing  or  fln-<iui«"«d. 
ishing  therein,  any  coats,  vests,  kuee-pants,  trousers,  overalls, 
cloaks,  hats,  caps,  suspenders,  jerseys,  blouses,  dresses,  waists, 
waistbands,  underwear,  neckwear,  furs,  fur  trimmings,  fur  gar- 
ments, skirts,  shirts,  aprons,  purses,  pocket-books,  slippers,  paper 
boxes,  paper  bags,  feathers,  artificial  flowers,  cigarettes,  cigars, 
umbrellas,  or  articles  of  rubber,  nor  for  the  purpose  of  manufac- 
turing, preparing  or  packing  macaroni,  spaghetti,  ice  cream,  ices, 
candy,  confectionery,  nuts  or  preserves,  without  a  license  therefor 
as  provided  in  this  article.  But  nothing  herein  contained  shall 
apply  to  collars,  cuffs,  shirts  or  shirt  waists  made  of  cotton  or 
linen  fabrics  that  are  subjected  to  the  laundry  lug  process  before 
being  offered  for  sale. 

2.  Application   for  such  a   license  shall   be  made  to  the  com-    AppUcatk>xi8. 
missiouer  of  labor  by  the  owner  of  such  tenement-house,  or  by 

his  duly  authorized  agent.  Such  application  shall  describe  the 
house  by  street  number  or  otherwise,  as  the  case  may  be,  in  such 
manner  as  will  enable  the  commissioner  of  labor  easily  to  find  the 
same;  it  shall  also  state  the  number  of  apartments  in  such  house; 
it  shall  contain  the  full  name  and  address  of  the  owner  of  the  said 
house,  and  shall  be  in  such  form  as  the  commissioner  of  labor  may 
determine.  Blank  applications  shall  be  prepared  and  furnished 
by  the  commissioner  of  labor. 

3.  Upon  receipt  of  such  application  the  commissioner  of  labor    loTestlgatleiii. 
shall  consult  the  records  of  the  local  health  department  or  board, 

or  other  appropriate  local  authority  charged  with  the  duty  of 
sanitary  inspection  of  such  houses;  if  such  records  show  the 
presence  of  any  infectious,  contagious  or  communicable  disease, 
or  the  existence  of  any  uncompl led- with  orders  or  violations 
which  indicate  the  presence  of  unsanitary  conditions  in  such 
house,  the  commissioner  of  labor  may,  without  making  an  inspec- 
tion of  the  building,  deny  such  application  for  a  license,  and  may 
continue  to  deny  such  application  until  such  time  as  the  records 
of  said  department,  board  or  other  local  authority  show  that  the 
said  tenement-house  is  free  from  the  presence  of  infectious,  con- 
tagious or  communicable  disease,  and  from  all  unsanitary  condi- 
tions. Before,  however,  any  such  license  is  granted,  an  Insjiec- 
tion  of  the  building  sought  to  be  licensed  must  be  made  by  the 
commissioner  of  labor,  and  a  statement  must  be  filed  by  him  as  a 
matter  of  public  record,  to  the  effect  that  the  records  of  the  local 
health  department  or  board  or  other  appropriate  authority 
charged  with  the  duty  of  sanitai*y  Inspection  of  such  houses  show 
the  existence  of  no  infectious,  contagious  or  communicable  disease 
nor  of  any  unsanitary  conditions  in  the  said  house;  such  state- 
ment must  be  dated  and  signed  in  ink  with  the  full  name  of  the 
employee  responsible  therefor.  A  similar  statement  similarly 
signed,  showing  the  results  of  the  inspection  of  the  said  building, 
must  also  be  filed  in  the  office  of  the  commissioner  of  labor  before 
any  license  Is  grante<l.  If  the  commissioner  of  labor  ascertain 
that  such  building  is  free  from  infectious,  contagious  or  communi- 
cable disease,  that  there  are  no  defects  of  plumbing  that  will  i)er- 
mlt  the  free  entrance  of  sewer  air,  that  such  building  is  in  a  clean 
and  proper  sanitary  condition  and  that  the  articles  specified  in 
this  section  may  be  manufactured  therein  under  clean  and  health- 
ful conditions,  he  shall  grant  a  license  permitting  the  use  of  such 
building,  for  the  purpose  of  manufacturing,  altering,  repairing  or 
finishing  such  articles. 

4.  Such  license  may  be  revoked  by  the  commissioner  of  labor    Reroottioii   of 
if  the  health  of  the  community  or  of  the  employees  requires  it.  or*!**"*- 

if  the  owner  of  the  said  tenement-house,  or  his  duly  authorized 
agent,  fails  to  compy  with  the  orders  of  the  commissioner  of  labor 
within  ten  days  after  the  receipt  of  such  orders,  or  if  it  appears 
that  the  building  to  which  such  license  relates  is  not  in  a  healthy 

49450'— 8.  Doc.  645, 62-2,  vol  19 64 
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and  proper  sanitflry  condition.  In  every  case  where  a  Ilcenae  Is 
revoked  or  denied  by  the  commissioner  of  labor  the  reasons  there- 
for shall  be  stated  in  writinif,  and  the  records  of  Buch  revocattoo 
or  deniiil  shall  be  deemed  public  reeordi?.  Where  a  Ucenae  Is  re- 
voked, before  such  tenement-bouBe  cfin  again  be  used  for  the  pur- 
]x>f;es  epeclfled  in  this  section,  a  new  license  must  be  obtDlaed,  as 
If  no  license  had  previously  existed* 

Swltatbn.  li.  Every  tenement-house  and  all  the  i>arts  thereof  in  which  any 

of  the  nrticies  nomed  in  tbis  section  are  manufactured*  altered. 
repaired  or  finished  sball  be  kept  in  a  clean  and  sanitary  condi- 
tion and  shall  be  subject  to  lnspe»*tion  and  examination  by  the 
commissioner  of  labor,  for  tbe  purpose  of  ascertainLo^  whether 
said  garments  or  articles,  or  part  or  parts  thereof,  are  clcfln  and 
fee  from  vermin  and  every  matter  of  an  infectious  or  contasious 

li»p«ctioiis>  nature.  An  Inspection  sball  be  made  by  the  commissioner  of 
]at>or  of  eacb  lit^ensed  tenement-bouse  not  les««  than  once  in  every 
six  months,  to  determine  its  sjinitary  condition,  and  shall  Include 
fill  parts  of  Rucb  bouse  and  tbe  plumbing  thereof.  Before  making 
such  Inspection  tbe  commissioner  of  labor  may  consult  the  records 
of  the  local  department  or  board  charged  with  the  duty  of  sani- 
tary inspection  of  tenement-bouses,  to  determine  the  frequency 
of  orders  issued  by  such  department  or  board  in  relation  to  the 
an  id  tenement-house,  since  the  last  inspection  of  such  hnUding 
was  made  by  the  commissioner  of  labor  Whenever  the  commia- 
Bioner  of  labor  finds  any  unsanitary  condition  in  a  tenement-house 
for  which  a  license  has  been  issued  as  provided  in  this  section,  he 
shall  at  onr'e  issue  an  order  to  the  owner  thereof  d^'  :itm 

to  rcmetly  sucli  condition  forthwith*     Whenever  tbe  f>  ner 

of  lalior  finds  any  of  the  articles  specified  in  tbis  se^  .x -ax  i,,.iau- 
factnred.  altered,  repaired  or  finished,  or  in  process  tJiereof,  in  a 
room  or  apartment  of  a  teuement-bouse,  and  such  room  or  apart* 
ment  Is  in  a  filthy  condition,  he  sball  notify  tenants  thereof  to 
immediately  clean  the  same,  and  to  maintiiln  it  In  a  cleanly  condi- 
tion at  all  times;  where  the  commissioner  of  labor  finds  such 
room  or  apnrlment  to  be  habitually  kept  in  a  filthy  c<:»ndltion,  he 
may  in  his  discretion  cause  to  be  afllxed  to  tbe  entrance  door  of 
such  apartment  a  placard  calling  attention  to  such  facts  and  pro- 
hibiting the  manufacture,  alteration,  repair  or  finishing  of  said 
articles  therein.  No  person,  except  the  commissioner  of  labor. 
shall  remove  or  deface  any  such  placard  so  affixed. 

6.  None  of  the  nrticies  specified  in  this  section  shall  be  manth 
factured,  altered,  repaired  or  finished  in  any  room  or  apartment 
of  a  tenement -house  where  there  Is  or  has  been  a  case  of  infectioui., 
contagious  or  communicable  disease  in  such  room  or  a^iartmejit, 
until  such  time  as  the  local  department  or  board  of  health  shall 
certify  to  the  commissioner  of  iabor  that  such  disease  has  ter- 
mlnnted  and  that  said  room  or  apartment  has  been  properly  dia^ 
infe^/ted,  if  disinfection  after  such  d>sease  is  required  by  the  local 
ordinances,  or  by  the  rules  or  regrubitions  of  such  departnaent  or 
board.    None  of  the  articles  specified  in  this  section  shall  b€  mana- 

B  «s  0  m  fi  D  tfacturetl.  altered,  repaired  or  finished  in  a  part  of  a  cellar  or  liaae- 

rooroa.  ment  of  a   tenement-house,   which   Is  more  than  one- half  of  its 

height  below  the  level  of  the  curb  or  ground  outside  of  or  adjoln- 

Uaiictaaedlng  the  same.    No  person  shall  hire,  employ  or  contract  with  any 
roomv.  person  to  manufacture,  alter,  repair  or  finish  any  of  the  article* 

named  In  this  section  in  any  room  or  apartment  in  any  tenement- 
house  not  having  n  license  therefor  issued  as  aforesaid.  None  of 
the  articles  specified  In  this  section  shall  be  manufactured,  altered, 
repaired  or  finished  in  any  room  or  apartment  of  a  tenement -houia 
unless  said  room  or  apartment  shnll  be  well  lighted  and  vnntHated 

A^iripaee.  and  shall  contnin  at  least  five  hundretl  cubic  feet  of  air  teipttce  fb? 
every  person  working  therein,  or  by  any  person  other  than  thi 
members  of  the  family  living  therein;  except  that  In 
tenement-houses  i)erRon8  not  members  of  the  family  may 
ployed  in  apartments  on  the  ground  floor  or  second  floor,  u 
for  shops  of  dressmakers  who  deal  solely  In  the  custo: 
<iUecl  lo  the  consumer,  provided  I  hat  such  apartments  ah 


^b 


InftetboB,  tto., 


I 


I 


I 


APPENDIX  B. — FACTOBT  INSPECTION  LAWS — N.  Y. 


1011 


the  opinion  of  the  commissioner  of  labor  in  the  highest  degree 
sanitary,  well  lighted,  well  ventilated  and  plumbed,  and  provided 
further  that  the  whole  number  of  persons  therein,  shall  not  exceed 
one  to  each  one  thousand  cubic  feet  of  air  space,  and  that  there 
shall  be  no  children  under  fourteen  years  of  age  living  or  working 
therein ;  before  any  such  room  or  npnrtment  can  be  so  used  a  special 
permit  therefor  shall  be  issued  by  the  commissioner  of  labor,  a 
copy  of  which  shall  be  entered  In  his  public  records  with  a  state- 
ment of  the  reasons  therefor. 

Nothing  in  this  section  contained  shall  prevent  the  employment  Exemptions, 
of  a  tailor  or  seamstress  by  any  person  or  family  for  the  purpose 
of  making,  altering,  repairing  or  finishing  any  article  of  wearing 
apparel  for  the  use  of  such  person  or  family.  Nor  shall  this  sec- 
tion apply  to  a  house  if  the  only  work  therein  on  the  articles  herein 
specified  be  carried  on  in  a  shop  on  the  main  or  ground  floor 
thereof  with  a  separate  entrance  to  the  street,  unconnected  with 
living  rooms  and  entirely  separate  from  the  rest  of  the  building 
by  closed  partitions  without  any  openings  whatsoever  and  not  used 
for  sleeping  or  cooking. 

Sec.  101.  Persons  contracting  for  the  manufacturing,  altering.  Kegisttr. 
repairing  or  finishing  of  any  of  the  articles  mentioned  in  section 
one  hundred  of  this  article  or  giving  out  material  from  which  they 
or  any  part  of  them  are  to  be  manufactured,  altered,  repaired  or 
finished,  shall  keep  a  register  of  the  names  and  addresses  plainly 
written  in  English  of  the  persons  to  whom  such  articles  or 
materials  are  given  to  be  so  manufactured,  altered,  repaired  or 
finished  or  with  whom  they  have  contracted  to  do  the  same.  It 
shall  be  incumbent  upon  all  persons  contracting  for  the  manufac- 
turing, altering,  repairing  or  finishing  of  any  of  the  articles  spe- 
cified in  section  one  hundred  of  this  article  or  giving  out  material 
from  which  they  or  any  part  of  them  are  to  be  manufactured, 
altered,  repaired  or  finished,  before  giving  out  the  same  to  ascer- 
tain from  the  ofllce  of  the  commissioner  of  labor  whether  the 
tenement-house  in  which  such  articles  or  materials  are  to  be  manu- 
factured, altered,  repaired  or  finished,  is  licensed  as  provided  in 
this  article,  and  also  to  ascertain  from  the  local  department  or 
board  of  health  the^ames  and  addresses  of  all  persons  then  sick 
of  any  infectious,  contagious  or  communicable  disease,  and  resid- 
ing in  tenement-houses;  and  none  of  the  said  articles  nor  any 
material  from  which  they  or  any  part  of  them  are  to  be  manu- 
factured, altered,  repaired  or  finished  shall  be  given  out  or  sent 
to  any  person  residing  in  a  tenement-house  that  is  not  licensed  aH 
provided  in  this  article,  or  to  any  person  residing  in  a  room  or 
apartment  In  which  there  exists  any  infectious;  contagious  or 
communicable  disease.  The  register  mentioned  in  this  section  shall 
be  subject  to  inspection  by  the  commissioner  of  labor,  and  a  copy 
thereof  shall  be  furnished  on  his  demand  as  well  as  such  other 
information  as  he  may  require. 

Sec.  102.  Articles  manufactured,  altered,  repaired  or  finished  Articles  not  to 
contrary  to  the  provisions  of  section  one  hundred  of  this  chapter  ^  ^^»  when, 
shall  not  be  sold  or  exix>sed  for  sale  by  any  person.  The  com- 
missioner of  labor  may  conspicuously  aflix  to  any  such  article  found 
to  be  unlawfully  manufactured,  altered,  repaired  or  finished,  a 
label  containing  the  words  "  tenement  made  *'  printed  in  small  Labeb. 
pica  capital  letters  on  a  tag  not  less  than  four  inches  in  length, 
or  may  seize  and  hold  such  article  until  the  same  shall  be  disin- 
fected or  cleaned  at  the  owner's  expense.  The  commissioner  of 
labor  shall  notify  the  person  stated  by  the  person  in  possession  of 
said  article  to  be  the  owner  thereof,  that  he  has  so  labeled  or  seized 
it  No  person  except  the  commls&iioner  of  labor  shall  remove  or 
deface  any  tag  or  label  so  aflSxed.  Unless  the  owner  or  person 
entitled  to  the  possession  of  an  article  so  seized  shall  provide  for 
the  disinfection  or  cleaning  thereof  within  one  month  thereafter  it 
may  be  destroyed. 

Sec.  103.   If  the  commissioner  of  labor  finds  evidence  of  disease    infected     irtl- 
present  in  a  workshop  or  in  a  room  or  apartment  in  a  tenement- Ql«i* 
house  or  dwelling  house  in  which  any  of  the  articles  named  in 


1012 


L4B0B  lAWS  AND  FACTORY  CONDITIONS. 


Bection  one  bnndrevl  of  this  chapter  are  mannfacttinHl.  Dltered, 
repaired  or  flnlslied  or  in  process  thereof,  he  shall  nffix  to  such 
nrliclfs  the  Jjibel  prescrihed  In  the  pre«!edinc  section,  and  immedi- 
ately report  to  the  locni  honrd  of  health,  who  shall  disinfect  S4ich 
articles,  if  nece^aiiry,  and  thereupon  rcfmove  such  label.  If  the 
commissioner  of  labor  finds  that  Infectious  or  contagious  dlseatesi 
exist  in  a  workshop,  room  or  iipartment  of  a  tenement  or  dwelling 
house  in  which  any  of  the  articles  specified  in  section  one  hundred 
of  thia  chiipter  are  being  manufactured,  altered,  repaired  or  fin- 
ished^ or  that  jirticles  manufacture*!  or  in  process  of  manufacture 
therein  nro  Infected  or  that  goo<iR  nsed  therein  are  unfit  for  use, 
he  shall  report  to  the  local  board  of  health.  The  local  health 
department  or  board  tn  every  city,  town  and  village  whenever 
there  is  any  lafectious,  contagious  or  communicable  disease  In  a 
tenement-house  shall  cause  an  inspection  of  such  tenemcnt-hODiie 
to  be  made  within  forty-eight  hours.  If  any  of  the  art  idea  spe- 
cified In  section  one  hundred  of  this  chapter  are  found  to  be  manu- 
factured, altered,  rermlred  or  finished,  or  In  process  tJbereof  In  an 
apartment  In  wtdch  such  disease  exists,  such  board  ahall  issue 
such  order  as  the  public  health  may  require,  and  sliall  at  once 
report  such  facta  to  the  commissioner  of  labor,  furnishing  such 
further  information  as  he  may  require.  Such  board  may  condema 
and  destroy  all  such  infected  article  or  articles  manufactured  or 
In  the  process  of  manufacture  under  unclean  or  unhcalthful  con- 
ditions. The  local  health  department  or  board  or  other  appro- 
priate authority  charged  with  the  duty  of  sanitary  inspection  of 
such  houses  in  every  city,  town  and  village  shall,  when  so  re- 
quested  by  the  commissioner  of  labor,  furnish  copies  of  Its  records 
as  to  the  presence  of  infet.Hloiis,  contagious  or  commanicuble 
disease,  or  of  uns^'inStary  conditions  In  said  houses;  and  shall  fur- 
nish such  other  Information  as  may  be  necessary  to  enable  the 
commissioner  of  Inbor  to  ctirry  out  the  provisions  of  this  article. 
h^^^b^n**^^  Sec.  104.  Whenever  it  is  reported  to  the  commissioner  of  labor 
*'  *  that  nuy  of  the  articles  named  In  section  one  hundred  of  this 
chapter  are  bi4ug  shlpi>ed  into  this  State,  having  previously  been 
manufactured  iu  whole  or  In  part  under  unclean,  unsanitary  or 
unhealthy  conditions,  said  commissioner  shall  exjimlue  said  ar- 
ticles and  the  conditions  of  their  manufacture,  and  if  upon  such 
examination  Sfiid  goods  or  any  part  of  them  are  found  to  contain 
vermin  or  to  have  been  manufai  tured  In  improper  places  or  under 
unhealtby  coudltiuui?,  he  shall  forthwith  afllx  to  them  the  tag  or 
label  hereinbefore  described  and  report  to  the  k>cul  t>oard  of 
health,  which  board  shall  thereiit)on  make  such  order  or  order* 
as  the  public  safety  may  require. 

8i:c.  105.  The  owner  or  agent  of  a  tenement -ho  use  or  dwV'Ulne 
house  shall  not  permit  the  use  thereof  for  tlie  mannfacture.  r^ 
pair,  alteration  or  flnishlng  of  any  of  the  articles  mentioned  In 
this  article  contrary  to  its  provisions.  If  a  room  or  apertment  la 
such  tenement -ho  use  or  dwelling  house  be  i«o  unlawfully  used,  the 
commissioner  of  labor  shall  serve  a  notice  thereof  upon  such 
oiiTier  or  agent.  Unless  such  owner  or  agent  shall  cause  sncb 
unlawful  manufacture  to  be  discontinued  within  ten  days  after 
the  service  of  such  notice,  or  within  fifteen  days  thereafter  insfi- 
tutes  and  faithfully  proaecutes  proceedings  for  the  dispo8j*«slon 
of  the  occupant  of  a  tenement  house,  or  dwellng  house,  who  unlaw* 
fully  manufactures,  repairB.  alters  or  finishes  such  articles  therein, 
he  shall  be  deemed  guilty  of  a  violation  of  this  article,  as  if  he, 
himself,  was  engaged  in  such  unawful  manufacture,  repaln  alttr- 
attoa  or  finishing.  The  unlawful  manufacture,  repair,  alterttloii 
or  finishing  of  any  of  such  articles  by  the  occupant  of  a  room  or 
apartment  of  a  tenement-house  or  dwelling  shall  be  a  cause  for 
dispossessing  such  occutiaut  by  suuimary  proceedings  to  recorer 
possession  of  real  property,  as  provided  in  the  Code  of  CivU 
Procedure, 
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Chapter  31. — Regulation  of  haherie^,  etc. 

Section  111  (as  amended  by  chapter  637,  Acts  of  1911).  All  8cop«ofUw. 
buildings  or  rooms,  except  kitchens  in  hotels  and  private  resi- 
dences, used  or  occupied  for  the  purpose  of  making,  preparing  or 
baking  bread,  biscuits,  pastry,  cakes,  doughnuts,  crullers,  noodlei; 
macaroni  or  spaghetti,  to  be  sold  or  consumed  on  or  off  the  premises, 
shall  for  the  purpose  of  this  act  be  deemed  bakeries.  The  com- 
missioner of  labor  shall  have  the  same  powers  with  respect  to  the 
machinery,  safety  devices  and  sanitary  conditions  in  hotel  bakeries 
that  he  has  with  respect  thereto  in  bakeries  as  defined  by  this 
chapter.  The  term  cellar  when  used  in  this  article  shall  mean  DgflnlOoiis. 
a  room  or  part  of  a  building  which  is  more  than  one-half  its 
height  below  the  level  of  the  curb  or  ground  adjoining  the  build- 
ing (excluding  area  ways).  The  term  owner  as  used  in  this  article 
shall  be  construed  to  mean  the  owner  or  owners  of  the  freehold 
of  the  premises,  or  the  lessee  or  Joint  lessees  of  the  whole  thereof, 
or  his,  her  or  their  agent  in  charge  of  the  property.  TThe  term 
occupier  shall  be  construed  to  mean  the  person,  firm  or  corporation 
in  actual  possession  of  the  premises,  who  either  himself  makes, 
prepares  or  bakes  any  of  the  articles  mentioned  In  this  section, 
or  hires  or  employs  others  to  do  it  for  him.  Bakeries  are  fac- 
tories within  the  meaning  of  this  chapter,  and  subject  to  all  the 
provisions  of  article  six  hereof. 

Sec.  112  (as  amended  by  chapter  637,  Acts  of  1911).  All  bakeries 
shall  be  provided  with  proper  and  sufficient  drainage  and  with 
suit'ible  sinks,  supplied  with  clean  running  water,  for  the  purpose 
of  washing  and  keeping  clean  the  utensils  and  apparatus  used 
therein.  All  bakeries  shall  be  provided  with  windows,  or  if 
deemed  necessary  by  the  commissioner  of  lal>or,  with  ventilating 
hoods  and  pipes  over  ovens  and  ash  pits,  or  with  other  mechanical 
means,  to  so  ventilate  same  as  to  render  harmless  to  the  persons 
working  therein,  any  steam,  gases,  vapors,  dust,  excessive  heat  or 
any  impurities  that  may  be  generated  or  released  by  or  in  the 
process  of  making,  preparing  or  baking  in  said  bakeries.  Every 
bakery  shall  be  at  least  eight  feet  in  height  measured  from  the 
surface  of  the  finished  floor  to  the  under  side  of  the  ceiling,  and 
shall  have  a  flooring  of  even,  smooth  cement,  or  of  tiles  laid  In 
cement,  or  a  wooden  floor,  so  laid  and  constructed  as  to  be  free 
from  cracks,  holes  and  interstices,  except  that  any  cellar  or  base- 
ment less  than  eight  feet  in  height  which  was  used  for  a  bakery 
on  the  second  day  of  May,  eighteen  hundred  and  ninety-flve,  need 
not  be  altered  to  conform  to  this  provision  with  respect  to  height ; 
the  side  walls  and  ceiling  shall  be  either  plastered,  ceiled  or  wains- 
coted. The  furniture,  troughs  and  utensils  shall  be  so  arranged 
and  constructed  as  not  to  prevent  their  cleaning  or  the  cleaning 
of  every  part  of  the  bakery.  Every  bakery  shall  be  provided  with 
a  sufficient  number  of  water-closets,  and  such  water-closets  shall 
be  separate  and  apart  from  and  unconnected  with  the  bake  room 
or  rooms  where  food  products  are  stored  or  sold. 

Sec.  113  (as  amended  by  chapter  637,  Acts  of  1911).  All  floors,  ilainuninoj. 
walls,  stairs,  shelves,  furniture,  utensils,  yards,  area  ways,  plumb- 
ing, drains  and  sewers,  in  or  in  connection  with  bakeries  in  bakery 
water-closets  and  wash  roc»ms,  in  rooms  where  raw  materials  are 
stored,  and  In  rooms  where  the  manufactured  product  is  stored, 
shall  at  all  times  be  kept  in  good  repair,  and  maintained  in  a 
clean  and  sanitary  condition,  free  from  all  kinds  of  vermin.  All 
interior  woodwork,  walls  and  ceilings  shall  be  painted  or  lime- 
washed  once  every  three  months,  where  so  required  by  the  com- 
missioner of  labor.  Proper  sanitary  receptacles  shall  be  provided  R^tve. 
and  used  for  storing  coal,  ashes,  refuse  and  garbage.  Receptacles 
for  refuse  and  garbage  shall  have  their  contents  removed  from 
bakeries  dally  and  shall  be  maintained  in  a  cleanly  and  sanitary 
condition  at  all  times;  the  use  of  tobacco  in  any  form  In  a  bak-  UMoftobMoo. 
ery  or  room  where  raw  materials  or  manufactured  product  of  such 
bakery  is  stored  is  prohibited.    No  person  sliaU  sleep,  or  be  per-    fltoarincttft 
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mittedt  allowed  or  snffered  to  sleep  In  a  bakeiy,  in  a  roam  wbere 
row  materials  are  stored,  or  Id  rooms  where  the  man uf Pictured 
product  iw  stored  or  sold,  antl  no  domestic  animals  or  hird^ 
except  eatj«,  shall  be  allowed  to  remain  in  any  such  m<>mp. 

ItavceUon.  ^^Q^  114  (^g  amended  by  chapter  637,  Acts  of  1911).  ll  shall  he 

the  dnty  of  the  owner  of  a  building  wherein  a  bakerj^  i»  located 
to  comply  with  all  the  provismns  of  section  one  hundred  and 
twelve  of  this  article,  and  of  the  occupier  to  comply  with  nil  the 
provisions  of  section  one  hundred  and  thirteen  of  this  article* 
unless  by  the  terms  of  a  \'alld  lease  the  responsibility  for  com- 
pliance therewith  has  been  undertaken  by  the  other  thirty  to  tlM 
lease,  and  a  duplicate  original  lease,  containing  such  obllgnUoD, 
ahall  have  been  previously  filed  in  the  office  of  the  commissioner 
of  labor,  in  which  event  the  party  assuming  the  rei*r>i*iw:Lilitf 
shall  be  responsible  for  such  compliance.    The  comm  ►f 

labor  may,  in  bis  discretion,  apply  any  or  all  of  the  pr-  >t 

this  article  to  a  factory  located  In  a  cellar  wherein  any  food  ittadr 
uct  is  manufactured:  Provided^  That  basements  or  cellars  used  ai 
confectionery  or  ice  creum  manufacturing  shops  shall  not  bt 
required  to  conform  to  Ihe  rtMiulrement  as  to  hel{;ht  of  roonUL 
Such  cstablishnients  shall  be  not  less  tban  seven  feet  In  hetslkt 
except  that  any  cellar  or  basement  so  used  before  Octol>er  flnt 
nineteen  hundred  and  six,  wbkh  Is  more  than  six  feet  In  hftiilt 
need  not  be  altered  to  conform  to  this  provision.  If  on  tospeetlflB 
the  commissioner  of  lab<:»r  find  a  bakery  or  any  part  tlieMf  to 
be  so  unclean,  ill  drained!  or  ill  ventilatwl  as  to  be  unsunitaTj,  ta* 
may,  after  uot  less  than  forty -eight  hours'  notice  in  writing,  lo  be 
served  by  aMxlng  the  notice  on  the  In^slde  of  the  main  entraoc^ 
door  of  !»ald  bakery,  order  the  person  found  in  charge  thewof 
Immediately  to  cease  operating  it  until  It  shall  be  properly  cleGtned, 
drained  or  ventiiated.     If  such  bakery  be  thereupon  continued  in 

Ckwlngbu km. operation  or  be  thereafter  operated  before  it  be  projierly  cleaned. 
drained  or  ventilatetl,  the  oommifesiouer  of  labor  may,  after  ftni 
making  and  hliug  in  tbe  imblic  re.'ords  of  his  othce  a  written  order 
fitatlng  the  reasonB  therefor,  at  once  and  without  further  notice 
fasten  up  and  seal  the  oven  or  other  rooking  apparatus  of  saw 
bakery,  and  affix  to  all  materials,  receptacles,  tools  and  Instn^- 
meuts  found  therein,  labels  or  conspicuous  signs  bearing  the  wvnl 
"  unclean*"  No  one  but  the  commissioner  of  lat>4>r  shall  renioff 
any  such  seal,  lat>el  or  i^ign,  and  be  may  refuse  to  remove  It  vtttU 
such  bakery  be  properly  cleaned,  drained  or  ventilated. 

Chaptee  37- — Ifinpectora  of  public  %Pork* — Employmem  im  Sepmf-      , 

ment  of  labor. 

Trftnsfier  of  in      Hection  3.     *    •     •     During  such   i>erlods  of  the  year  n% 
•peetow.  fi^Q  Judgment  of  the  super  Intend  en  I  of  public  works,  the  i^rvfp 

of  tbe  inspectors  provided  to  be  appointed  by  this  ar 
not  be  needed   in  tbe  administration  of  the  provlalcM 
article,  be  may,  uptm  request  of  the  commissioner  of  iii!*! 
tpmp<»rary  periods,  transfer  such  ins]>ector8  to  the  depart c 
labor,   ami   during  the  periods   in  which  said   tnspeclon* 
trausferreti.  they  shall  be  subje-t  to  the  Jurisdiction  of  thul 
mlssloner  of  labor  and  subject  to  delall  by  him  as  experts  iJi 
administration  of  the  labor  law      •     •     • 

ACTS  OF  1901. 

CHAPTEa   466.— AllENDIN(i    THE    ChAKTKR    or    QftKATm    NffW 

Chapter  8, — Imperiion  of  »Ham  hoUefM^Neto  York  Oitu. 

BoHera  to  b«  re-     SECTION  342,  Every  owner,  agent  or  leasee  nf  .i  <tM«ni  boUi*r  or 

pyrted,  boilers  !n  use  in  the  city  of  New  York  shall  an  tid  at  aurfi 

couveuleut  limes  and  ill  such  manner  and  In  s  -rii  aa  nasr* 

by  rules  and  regulations  to  he  made  therefor  by  th<»  tM>Uee  cms* 
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missioner  be  provided,  report  to  the  said  department  the  location 
of  each  steam  boiler  or  boilers,  and  thereupon,  and  as  soon  there- 
after as  practicable,  the  sanitary  company  or  such  member  or 
members  thereof  as  may  be  competent  for  the  duty  herein  de- 
scribed, and  may  be  detailed  for  such  duty  by  the  police  conunis- 
sioner  shall  proceed  to  inspect  such  steam  boilers,  and  all  appa- 
ratus and  appliances  connected  therewith ;  but  no  person  shall  be 
detailed  for  such  duty  except  he  be  a  practical  engineer,  and  the 
strength  and  security  of  each  boiler  shall  be  tested  by  atmospheric 
and  hydrostatic  pressure  and  the  strength  and  security  of  each 
boiler  or  boilers  so  tested  shall  have,  under  the  control  of  said 
sanitary  company,  such  attachments,  apparatus  and  appliances  as 
may  be  necessary  for  the  limitation  of  pressure,  locked  and  se- 
cured in  like  manner  as  may  be  from  time  to  time  adopted  by  the 
United  States  inspectors  of  steam  boilers  or  the  Secretary  of  the 
Treasury,  according  to  act  of  Congress,  passed  July  twenty-flfth, 
eighteen  hundred  and  sixty-six ;  and  they  shall  limit  the  pressure 
of  steam  to  be  applied  to  or  upon  such  boiler,  certifying  each  in- 
spection and  such  limit  of  pressure  to  the  owner  of  the  boiler  tn- 
spected«  and  also  to  the  engineer  in  charge  of  same,  and  no  greater 
amount  of  steam  or  pressure  than  that  certified  in  the  case  of  any 
boiler  shall  be  applied  thereto.  In  limiting  the  amount  of  pres- 
sure, wherever  the  boiler  under  lest  will  bear  the  same,  the  limit 
desired  by  the  owner  of  the  boiler  shall  be  the  one  certified. 
Every  owner,  agent  or  lessee  of  a  steam  boiler  or  boilers  in  use 
in  the  city  of  New  York  shall,  for  the  Inspection  and  testing  of 
such  or  each  of  such  boilers,  as  provided  for  in  this  act,  and  upon 
receiving  from  the  police  department  a  certificate  setting  forth  Oeitifloate. 
the  location  of  the  boiler  inspected,  the  date  of  such  inspection,  the 
persons  by  whom  the  inspection  was  made,  and  the  limit  of  steam 
pressure  which  shall  be  applied  to  or  upon  such  boiler  or  each  of 
such  boilers,  pay  annually  to  the  police  commissioner  for  each 
boiler,  for  the  use  of  the  police  pension  fund,  the  sum  of  two  dol-  *••• 
lars,  such  certificate  to  continue  in  force  for  one  year  from  the 
granting  thereof  when  it  shall  expire,  unless  sooner  revoked  or 
BUbpended.  Such  certificate  may  be  renewed  upon  the  payment 
of  a  like  sum  and  like  conditions,  to  be  applied  to  a  like  purpose. 
It  shall  not  be  lawful  for  any  person  or  persons,  corporation  or 
corporations,  to  have  used  or  operated  within  the  city  of  New 
York  any  steam  boiler  or  boilers  except  for  beating  purposes  and 
for  railway  locomotives,  without  having  first  had  such  l)oller  or 
boilers  inspected  or  tested  and  procured  for  such  boiler  or  each 
of  such  boilers  so  used  or  operated  the  certificate  herein  provided 
for.  The  superintendent  and  inspectors  of  boilers.  In  the  employ 
of  the  police  department,  in  the  city  of  Brooklyn,  and  the  boiler 
Inspectors  in  Long  Island  City,  shall  continue  to  discharge  the 
duties  heretofore  devolved  upon  them,  subject,  however,  to  re- 
moval for  cause,  or  when  they  are  no  longer  needed. 

Sec.  343.  It  shall  not  be  lawful  for  any  person  or  persons  to  EuylBMrt  ow- 
operate  or  use  any  steam  boiler  to  generate  steam  except  for  rail- **^*^**  "*"*'**• 
way  locomotive  engines,  and  for  heating  purposes  in  private  dwell- 
ings, and  boilers  carrying  not  over  ten  pounds  of  steam  and  not 
over  ten  horsepower,  or  to  act  as  engineer  for  such  purposes  in 
the  city  of  New  York  without  having  a  certificate  of  qualification 
therefor  from  practical  engineers  detailed  as  such  by  the  police 
department,  such  certificate  to  be  countersigned  by  the  oflScer  in 
command  of  the  sanitary  company  of  the  police  department  of 
the  city  of  New  York  and  to  continue  in  force  one  year,  unless 
sooner  revoked  or  suspended.  Such  certificate  may  be  revoked  or 
suspended  at  any  time  by  the  police  conmiissioner  upon  the  re- 
port of  any  two  practical  engineers,  detailed  as  provided  In  this 
section,  stating  the  grounds  upon  which  such  certificate  should 
be  revoked  or  suspended.  Where  such  certificate  shall  have  been 
revoked,  as  provided  in  this  section,  a  like  certificate  shall  not 
in  any  case  be  issued  to  the  same  person  within  six  months  from 
the  date  of  the  revocation  of  the  former  certificate  held  by  such 
person. 
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R^coft^  Sec.  344.  A  correct  rword  In  proper  form  shall  be  kept  And  pr^ 

nerved  of  all  inspections  of  steam  boilers  ninde  under  the  direction 
of  tJie  police  board,  and  of  the  amount  of  steam  or  pressure  al- 
lowed In  each  case,  «nd  In  cases  where  any  steam  boiler  or  the 
apparatus  or  appliances  connected  therewith  shall  be  deemed  hy 
the  flepnrtnicnt,  after  insr^eelion,  to  be  insecure  or  danperous*  the 
dejMirtment  mny  prescribe  such  chanices  and  alterations  as  maj 
render  such  boilers,  apparatus  and  a ppi lances  secure  and  devoid 
of  danger.  And  In  the  meantime,  and  until  such  cbauires  and 
alterations  are  made  and  such  np(jliances  attachett.  such  boiUf. 
apparatus  and  appliances  may  be  taken  under  the  control  of  the 
police  department  and  all  persons  prevented  from  uslni,  the  same, 
and  in  cases  deemed  necessary,  the  appliances,  apparatus  or  at- 
tacbment  for  the  limitation  of  pressure  may  be  taken  under  the 
control  of  the  said  police  department. 
EiceediuK  w-     Sec.  345.  It  shall  not  be  lawful  for  any  person  or  persons  to 

thotU«dpi«8ure.  j^ppjj.  Qj.  (,f,^]ge  ^^  i^p  fipplied  to  any  ^team  boiler  a  hljrber  prr^sure 

of  ateara  than  that  limited  for  the  same  in  accordance  with  the 

pi'Tjvislons  of  tills  chapter  and  anv  person  violating  the  r»rovlstons 

FaUlE^  to  rt-of  the  last  preceding  section  shall  be  guilty  of  a  misdemeanor.    lo 

P®'*'  case  any  owner  of  any  steam  l>oiler  in  the  said  city  shall  fall  or 

omit  to  have  the  same  reported  for  Inspection,  as  providi?d  by  law, 
such  bolif^r  may  be  taken  under  the  control  of  the  police  depart- 
ment and  all  persons  prevented  from  using  the  same  until  it  can 
be  satisfactorily  tested,  as  hereinbefore  provided  for,  and  the 
owner  shall,  in  sucli  case,  be  charged  with  the  expense  af  so  test- 
ing it 

KOETH  CAROLIHA. 
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outwud. 
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ACTS  OF  IJlOd. 
Chapteb  637.— ^'<I'c  escapes  on  factoriei,  efe. 

Section  3.  All  doors  for  Ingress  and  egress  •  •  •  of 
•  *  ♦  factories  with  more  than  twenty  employees  ♦  •  • 
which  shall  hereafter  be  erected,  together  with  all  those  hereto- 
fore erected  and  which  are  still  In  use  as  snch  buildings  •  •  • 
shall  be  so  bun;.:  as  to  open  outwardly  from  the  •  •  •  work- 
shops of  such  bulldinfcs  ur  places:  Provided,  That  said  diDor«  m^y 
be  hung  on  dt)uble  hinges,  so  as  to  open  with  equal  ease  out- 
wardly or  Inwardly. 

Sec.  4.  All  factories,  manufactories,  establishments  or  work* 
shops  of  three  or  more  stories  In  height.  In  which  thirty  or  mnrr 
people  are  employed  above  the  flrst  floor  thereof,  shall  be  prov^dml 
with  one  or  (if  the  proper  officials  shall  deera  necesiwiry)  mort 
outside  fire  escapes,  not  less  thau  six  feet  in  len^h  and  three  tftl 
in  width.  prof)erly  nnd  j*afely  constructcfl.  g?iarded  by  Intn  mtl 
tngs  not  less  than  three  feet  in  length  and  taking  in  at  least  on* 
door  and  one  window  or  two  windows  at  each  story  and  connected 
with  the  interior  by  easily  accesi^ible  an«l  unobstructed  openings; 
and  the  said  fire  escapes  shall  connect  l>y  iron  stairs  not  lei?s  than 
ti!^'enty-four  Inches  wide,  the  ster>8  to  be  not  less  than  six  inches 
tread,  placed  at  not  more  than  an  angle  of  forty-flve  degrees  slant 
and  protected  by  a  well-secured  hand  rail  on  both  sides,  with  ft 
twelve-inch  wide  drop  ladder  from  the  lowest  platft»rm  reachiiMr 
P"*^'to  the  ground;  tliat  no  outside  tire  esijapes  shall  be  req^ti-  -»  -  »>f»ri? 
there  are  already  sufficient  in!»ide  stairways;  that  for  *  tj 

people  employed  on  any  floor  above  the  second  8cM>r  of  ■> 

tory  and  workshop  there  shall  be  one  rope  or  j^iortable  ti  •  -  i[»«*. 
and  that  each  story  shall  be  amply  supplied  with  nieni^^  i-  i  i»i* 
tlnguifthlng  fires;  that  all  the  main  doors,  both  inside  and  outsidr. 
In  factories,  except  fire  doors,  shall  open  outwardly  wb^n  thf 
proper  official  shall  so  direct,  and  that  no  outside  <  '  '  '  ^^f 
any  builditxg  wherein  operatives  are  employe<l  sli  ^i, 

bolted  or  otherwise  fastened  during  the  hours  of  l  .Dt 

vent  egresa 


« 


■■ 


APPENDIX  B. — PACTOBY  INSPECTION  LAWS — N.  C. 


1017 


Sec.  6.  ♦  ♦  ♦  every  building  in  which  twenty  or  more  per-  MeamofflgrMi. 
sons  are  employed  above  the  second  story  in  a  factory,  workshop 
or  mercantile  or  other  establishment,  the  owner  or  agent  of  the 
owner  of  which  said  buildings  is  notified  in  writing  by  the  Insur- 
ance commissioner  or  any  one  of  his  deputies,  shall  be  provided 
with  proper  ways  of  egress  or  other  means  of  escape  from  fire 
sufficient  for  the  use  of  all  persons  ♦  ♦  ♦  employed  ♦  ♦  ♦ 
in  such  buildlug  or  buildings,  and  such  ways  of  egress  and  means 
of  escape  shall  be  kept  free  from  obstructions,  in  good  repair  and 
ready  for  use.  Every  room  above  the  second  story  in  any  such 
building  in  which  twenty  or  more  persons  are  employed  shall  be 
provided  with  more  than  one  way  of  egress  by  stairways  on  the 
inside  or  outside  of  the  building.  All  doors  in  any  building  sub- 
ject to  the  provisions  of  this  act  shall  open  outwardly,  if  the 
insurance  commissioner  or  one  of  his  deputies  shall  direct  in 
writing. 

Sec.  6.  The  insurance  commissioner  is  charged  with  the  execu-  Enforoemdat 
tion  of  this  law.  and  the  said  commissioner  or  chief  of  the  fire 
department  are  hereby  vested  with  all  privileges,  duties  and  obli- 
gations placed  ui)on  them  in  section  four,  chapter  fifty-eight.  Pub- 
lic Laws  of  one  thousand  eight  hundred  and  ninety-nine,  in  regard 
to  the  inspection  of  buildings  for  the  purpose  of  enforcing  the  pro- 
visions of  this  act  in  regard  to  the  buildings  and  requirements 
herein,  and  any  owner  or  occupant  of  premises  failing  to  comply  Vlototlooi. 
with  the  provisions  of  this  act  in  accordance  with  the  orders  of 
the  authorities  abore  specified  shall  be  guilty  of  a  misdemeanor 
and  punished  by  a  fine  of  not  less  than  ten  dollars  nor  more  than 
fifty  dollars  for  each  day's  neglect:  Provided,  however.  That  if 
any  owner  or  lessee  of  any  building  referred  to  in  this  act  shall 
deem  himself  aggrieved  by  any  ruling  or  order  of  any  chief  of  fire 
department  or  local  inspector,  he  may  within  twenty-four  hours 
appeal  to  the  insurance  commissioner,  and  the  cause  of  complaint 
shall  at  once  be  Investigated  by  the  direction  of  said  commissioner, 
and  unless  by  his  authority  the  order  or  ruling  is  revoked  it  shall 
remain  in  full  force  and  effect  and  be  forthwith  complied  with  by 
said  owner  or  lessee. 

ACTS  OF  1911. 
Ghapteb  67. — Factory  regulations — Provisions  for  accidents. 

Section  1.  Every  person,  firm,  or  corporation  operating  a  fac-  Medlctl,  #16., 
tory  or  shop  employing  over  twenty-five  laborers,  in  which  ma- ""PP*** '"*"*'•*• 
chinery  Is  used  for  any  manufacturing  purpose,  or  for  any  pur- 
pose except  for  elevation  or  for  heating  or  hoisting  apparatus, 
shall  at  all  times  keep  and  maintain  free  of  expense  to  the  em- 
ployees a  medical  or  surgical  chest  which  shall  contain  two  porce- 
lain pans,  two  tourniquets,  gauze,  absorbent  cotton,  adhesive 
plasters,  bandages,  antiseptic  soap,  one  bottle  of  carbolic  acid 
with  directions  on  bottle,  one  bottle  antiseptic  tablets,  one  pair 
of  scissors,  one  folding  stretcher,  all  of  which  shall  not  cost  to 
exceed  ten  dollars,  for  the  treatment  of  persons  injured  or  taken 
ill  upon  the  premises. 

Sec.  2.  Any  person,  firm  or  corporation  violating  this  act  shall     VWatioM. 
be  subject  to  a  fine  of  not  less  than  five  dollars  or  more  than 
twenty-five  dollars  for  every  week  during  which  such  violation 
continuea 

NORTH  DAKOTA. 


REVISED  CODES— 1908. 

Political  Code. 

Factories  and  xoorkshops—Fire  escapes — Doors  to  open  outward. 

Section  2175.  The  owners  and  proprietors  of  all  hotels,  fac-  ^J^^^JW^  ^ 
tories,  public  halls,  offices  and  other  buildings  in  this  State^  over '^''•^^"^ 
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two  stories  In  height,  are  required  to  provide  safe  and  siit table  9re 
escapes  from  all  looniR  above  the  second  story  of  sucii  hatel  or 
other  building,  and  when  rooms  have  no  outside  windows  then? 
shall  be  affixed  to  the  window  in  the  hall«\'ay  leading  from  soch 
rnoin  at  le/ist  tbreo  Are  escapes  in  e^ich  window  as  hereto  directed. 
Such  fire  escape  shall  consist  of  at  least  one  good  cotton  rope  not 
less  than  one  Inch  in  diameter,  to  be  securely  and  permanently 
fasftened  with  iron  rings  or  bolts  at  a  point  immediately  outside 
or  Inside  of  ui  least  one  window  in  each  room  above  the  secoad 
story;  and  such  rope  shall  he  of  sufficient  length  lo  reach  to  the 

PfDvbo.  ground :  Frovidcd,  That  if  the  owner  or  prtiprletor  of  any  sach 

buildings  shall  provide  good  and  sufficient  iron  ladders  extending 
from  each  of  the  windows  herein  mentioned,  and  from  points  Im- 
mediately adjacent  to  each  of  such  windows,  to  the  gronnd,  se- 
curely and  tTermanently  fastened  to  such  hnitding.  or  shall  bate 
the  fire  escape  ladder  in  ^ch  of  the  rooms  and  hall  window*  afore- 
said, of  sufficient  length  to  reach  from  such  windows  to  the 
ground,  he  will  be  deemed  to  have  complied  with  the  requirements 
of  this  section. 

Penalty,  j<£c.  217*1  Any  person  violating  any  of  the  provisions  of  the  last 

section  shall  be  punished  by  a  fine  of  not  less  than  twenty-five  dol- 
lars for  each  room  In  such  hotel  or  other  building  not  provided 
witli  fire  escapes  as  aforesaid. 

iNwra  to  open     ,sec.  2177,  All  doors  of  ingress  and  egress  \n  all  buildings  used 

on  w*ra.  j^j,    ♦     »     *     factories,    »     •     •     w^herein    numbera   of    persons 

are  employed     ♦     *     •     shall  be  so  constructed  as  to  open  and 

swing  outwarJp  and  doorways  shall  not  be  less  than  four  feet  in 

width,  with  proper  landings  and  stairw^^ays  of  at  least  equal  width. 

Who  to  m»kd  Sec.  2178.  It  shall  be  the  duty  of  all  persons  owning  or  having 
"^^^^^^^"^  charge  of  such  buildings,     •     •     •     to  comply  with  the  provislom* 

of  the  last  section     *     ♦    ♦. 

Penalty.  g^c.  21T9.  Any  i^ersijn  falling  to  comply  with  the  provisions  of 

•  ♦  •  [section  2177],  or  wiio  shall  build,  maintain  or  permit  to 
he  used  any  such  building  contrary  to  the  provisions  hereof  shall 
be  deemed  guilty  of  a  misdemeanor. 

OHIO. 

GENERAL  CODE— 1010, 

Regulation  and  iti^pectifm  of  factories  and  workshops — Inspectors 

ChlfllljMpftctor  Section  979.  The  governor,  with  the  advice  and  consent  of  the 
senate,  shall  appoint  a  chief  Inspector  of  workshops  and  factorial, 
who  shall  hold  his  office  for  a  term  of  four  years  from  the  firtt 
day  of  Mfiy  following  his  appointment  and  until  his  succeasor  le 
appointed  and  qualified.  He  shall  ba%e  an  office  in  the  stjite- 
bouse  In  which  the  records  of  the  department  shall  be  kepL 
o»linc*tioM  Sec,  980.  The  chief  infapeclor  of  workshop:?  and  factories  sh«ll 
be  a  competent  and  practical  mechanic,  and  shall  give  hia  whole 
time  and  attention  to  the  duties  of  his  office.  He  shall  enforoe 
the  provisions  of  tida  chapter  aud  the  laws  relating  to  workshopa^ 
factories  and  public  buildings,  prosecute  viohitions  thereof  aJld 
perform  such  other  duties  as  are  required  of  him  by  law. 

Sec.  981.  Before  entering  upon  the  discharge  of  the  dttlles  of 
his  office,  the  chief  inspector  of  workshops  and  factories  rfwll 
give  a  bond  to  the  State  in  the  sum  of  five  thousand  <"  vltii 

two  or  more  sureties  approved  by  the  goremor  con  t^t 

the  faithful  discharge  of  the  duties  of  his  office.  Sucn  Ouuti  %%itli 
the  approval  of  the  governor  and  the  oath  of  office  indorse  there- 
on shall  be  depositetl  with  the  secretary  of  state  aud  kei)t  In  hhi 
office, 
in-  Sec,  f>S2  (as  amended  by  act,  page  456,  Acts  of  1911).  With  ^ 
approval  of  the  governor,  the  chief  inspector  of  workshops  ind 
factories  shall  appoint  a  first  assistant  chief  inspector  of  woft- 
shops  and  factories,  and  a  second  assistant  chief  1nsfM*ctor  of 
workahops  and  factories,  each  of  whom  shall  gtre  bis  whol#  tltoe 
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and  attention  to  the  duties  of  his  office.  The  first  assistant  chief 
inspector  of  workshops  and  factories  shall  be  a  competent  and 
practical  architect,  and  the  second  assistant  chief  Inspector  of 
workshops  and  factories  shall  have  a  practical  knowledge  of 
architecture  and  of  heating  and  ventilating.  Such  first  and  sec- 
ond assistant  chief  inspectors  of  workshops  and  factories  shall 
carefully  examine  the  plans  and  specifications,  for  the  construc- 
tion, addition  or  alteration  of  buildings  named  in  section  one 
thousand  and  thirty-one  of  this  chapter,  and  perform  such  other 
duties  as  the  chief  inspector  directs.  In  addition  to  their  respec- 
tive salaries,  the  first  and  second  assistant  chief  inspectors  of 
workshops  and  factories  shall  each  be  allowed  his  necessary  trav- 
eling expenses  incurred  in  the  discharge  of  his  official  duties. 

Sec.  983.  Before  entering  on  the  discharge  of  the  duties  of  his  Bondiofaaiit- 
office,  he  shall  give  bond  to  the  State  in  the  sum  of  two  thousand  ^^ 
dollars,  with  two  or  more  sureties,  approved  by  the  governor,  con- 
ditioned for  the  faithful  discharge  of  the  duties  of  his  office.  Such 
bond,  with  the  approval  of  the  governor  and  the  oath  of  office 
indorsed  thereon,  shall  be  deposited  with  the  secretary  of  state 
and  kept  in  his  office. 

Sec.  984.  With  the  approval  of  the  governor,  the  chief  inspector    District  loipto- 
of  workshops  and  factories  shall  appoint  twenty-five  district  in-  ^"• 
spectors  of  workshops  and  factories,  each  of  whom  shall  hold  his 
office  for  a  term  of  three  years  from  the  first  day  of  May  after  his 
appointment  and  until  his  successor  is  appointed  and  qualified. 

Sec.  985.  Biach  district  inspector  of  workshops  and  factories  QualifloatioiM. 
shall  be  a  competent  and  practical  mechanic,  and  must  devote  his 
whole  time  and  attention  to  the  duties  of  his  office.  Ten  of  such 
inspectors  shall  have  knowledge  of  building  construction,  and 
one  shall  be  a  skilled  and  experienced  person  who  is  thoroughly 
conversant  with  the  manufacture  and  use  of  powder,  dynamite, 
nitroglycerin,  fuses  and  other  explosives  and  their  compounds. 

Sec.  986.  Each  district  inspector  shall  give  a  bond  to  the  State  in  Bonds, 
the  sum  of  two  thousand  dollars  with  two  or  more  sureties  ap- 
proved by  the  governor  conditioned  for  the  faithful  discharge  of 
the  duties  of  his  office.  Such  bond  with  the  approval  of  the 
governor  and  the  oath  of  office  indorsed  thereon  shall  be  deposited 
with  the  secretary  of  state  and  kept  in  his  office. 

Sec.  987.  The  chief  inspector  of  workshops  and  factories  shall  Dtetriets. 
divide  the  State  into  districts,  make  such  assignments  of  district 
inspectors  therein,  and  prescribe  such  rules  and  regulations  for 
their  government  as  the  service  may  require.  Twelve  district 
inspectors  shall  be  assigned  especially  to  the  inspection  of  shops 
and  factories,  two  to  the  inspection  of  bakeries,  and  the  district 
inspector  skilled  in  the  manufacture  and  use  of  explosives  to  the 
inspection  of  buildings  in  which  such  explosives  are  manufactured 
or  stored. 

Sec.  988.    Each  district  inspector  of  workshops  and  factories    Duties  of  dto- 
shall  visit  the  shops  and  factories  of  the  district  assigned  him  as  trict  inspecton. 
often  as  practicable,  see  tbat  the  laws  relating  to  workshops  and 
factories  are  enforced,  and  perform  such  other  duties  pertaining 
to  the  department  of  workshops  and  factories  as  the  chief  in- 
spector directs. 

Sec.  989.  Each  district  Inspector  of  workshops  and  factories  as-  gAmesubjaot 
signed  to  a  district  for  the  inspection  of  shops  and  factories 
therein,  shall  carefully  inspect  the  sanitary  conditions,  system  of 
sewerage,  situation  and  condition  of  water-closets,  system  of  heat- 
ing, lighting  and  ventilating  rooms  where  i)ersons  are  employed 
at  labor,  and  the  means  of  exit  In  case  of  fire  or  other  dlsastert 
within  or  connected  with  such  shops  and  factories.  He  shall  ex- 
amine the  belting,  shafting,  gearing,  elevators,  drums  and  ma- 
cl^lnery  In  and  about  such  shops  and  factories,  and  see  that  thej 
are  not  so  located  as  to  be  dangerous  to  employees  when  engaged 
in  their  ordinary  duties,  and,  so  far  as  practicable,  securely 
guarded.  He  shall  see  that  each  vat,  pan  or  structure  filled  with 
molten  metal  or  hot  liquid  is  surrounded  by  proper  safeguards  for 
prevoitlng  accident  or  injury  to  persons  employed  at  or  near  them. 


curdy  and  pernjanently  fastened  to  such  building,  or 
the  Are  escaiJe  ladder  In  each  of  the  rooms  and  ball  window 
said,  of  sufficient  leni^tti  to  reacli  from  snch  winduwi 
ground,  be  will  be  deemed  It*  liave  coujpiied  with  the  re^B 
of  tills  section. 

P«nAity.  8ec.  217(3.  Any  person  violating  any  of  the  provision 

seitlon  sboll  be  punlsbed  by  a  fine  of  cot  less  than  1-9 
lars  for  tnicii  room  in  «ueli  botei  or  other  building 
with  fire  escapes  as  aforesaid. 

Doofi^  to  open     sec,  2177.  All  doors  of  ingress  and  egress  hi  nli  biil| 
outward.  ^^^,    »    ♦     »    factories,     •     ♦     »    wherein    numbers 

are  employed  ♦  •  *  eh  all  be  so  constructed  as 
swing  uutwiird,  and  dcM>r\vay8  shall  not  be  less  than 
width,  with  proper  landings  and  stairways  of  at  least  ( 

Who  to  make     ^EC,  2178,  It  sbali  be  the  duty  of  all  persons  ownis 
ciiaiigw.  charge  of  such  buildings.     •     •     •     to  comply  with  th^ 

of  the  last  section     •     •     ♦. 

Peaaity-  Skc.  2179.  Any  iierson  falling  to  comply  with  *»'/- 

♦     *     •     Iseetion  2177],  or  who  shall  build,  m^ 
he  used  any  Buch  building  contrary  to  the  pry\      j_^ 
be  deemed  guilty  of  a  zniademeanor. 

OHIO. 

GENERAL  CODE— 1910, 

Regulation  an4  itispectifm  of  factories  and  tcorksh 

ChJef  iMptctor.  SECTION  079,  The  governor,  with  the  advice  and  COM 
senate,  shall  api>oliit  a  chief  Inspector  of  workshops  nr 
who  shall  hold  bis  olhce  for  a  term  of  four  years  tf 
day  of  Miiy  following  his  appointment  and  until  lltii 
appointed  and  quali^ed.  He  sball  bave  an  offlce^  iu 
house  in  which  tbe  records  of  the  department  aliall  h* 

Quaimc»tlon»     Sec,  9S0.  The  clilef  insf>ector  of  workshops  and  fii 
laddutJtt,  ^^  jj  comijetent  and  practical  mechanic,  and  sbnM 

time  and  attention  to  the  duties  of  his  office  r 
the  provisions  of  this  chapter  ami  the  laws  relaUL 
factories  and  public  buildings,  prosecute  violatU 
perform  such  ottier  duties  as  are  required  of  hlml 

Bond.  Sec.  981.  Before  entering  upon  the  discharge  of 

his  office,   the  chief  inspector  of  w^orkshopa  and 
give  a  bond  to  Itie  State  !n  the  sum  of  Ave  thous 
two  or  more  sureties  approved  by  the  governor 
the  faithfol  dlst^barge  of  the  da  ties  of  bis  office. 
the  approval  of  the  governor  and  the  oath  of  uflit^- 
on  shall  be  deposited  with  tbe  secretary  of  state 
office, 
ia-     Skc.  982  (as  amended  by  act.  page  456.  Acts  of  ' 
approval  of  the  governor,  the  chief  Insp* 
factories  shall  appoint  a  first  assistant  *  i 
shops   and   factories*   and  a   second  assistant   i:„ 
workfihops  and  factories,  each  of  whom  ahall  glv* 
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and  attention  to  the  duties  of  his  office.  The  first  assistant  chief 
inspector  of  workshops  and  factories  shall  be  a  competent  and 
practical  architect,  and  the  second  assistant  chief  inspector  of 
workshops  and  factories  shall  have  a  practical  knowledge  of 
architecture  and  of  heating  and  ventilating.  Such  first  and  sec- 
ond assistant  chief  inspectors  of  workshops  and  factories  shall 
carefully  examine  the  plans  and  specifications,  for  the  construc- 
tion, addition  or  alteration  of  buildings  named  in  section  one 
thousand  and  thirty-one  of  this  chapter,  and  perform  such  other 
duties  as  the  chief  inspector  directs.  In  addition  to  their  respec- 
tive salaries,  the  first  and  second  assistant  chief  inspectors  of 
workshops  and  factories  shall  each  be  allowed  his  necessary  trav- 
eling expenses  incurred  in  the  discharge  of  his  official  duties. 

Sec.  983.  Before  entering  on  the  discharge  of  the  duties  of  his  Bondi  of  Miiitr 
office,  he  shall  give  bond  to  the  State  in  the  sum  of  two  thousand  ^^ 
dollars,  with  two  or  more  sureties,  approved  by  the  governor,  con- 
ditioned for  the  faithful  discharge  of  the  duties  of  his  office.  Such 
bond,  with  the  approval  of  the  governor  and  the  oath  of  office 
Indorsed  thereon,  shall  be  deposited  with  the  secretary  of  state 
and  kept  in  his  office. 

Sec.  984.  With  the  approval  of  the  governor,  the  chief  inspector    District  iofpto- 
of  workshops  and  factories  shall  appoint  twenty-five  district  in-  ^"• 
spectors  of  workshops  and  factories,  each  of  whom  shall  hold  his 
office  for  a  term  of  three  years  from  the  first  day  of  May  after  his 
appointment  and  until  his  successor  is  appointed  and  qualified. 

Sec.  985.  E^ach  district  inspector  of  workshops  and  factories  Qotiiiktttioiif. 
shall  be  a  competent  and  practical  mechanic,  and  must  devote  his 
whole  time  and  attention  to  the  duties  of  his  office.  Ten  of  such 
inspectors  shall  have  knowledge  of  building  construction,  and 
one  shall  be  a  skilled  and  experienced  person  who  is  thoroughly 
conversant  with  the  manufacture  and  use  of  powder,  dynamite, 
nitroglycerin,  fuses  and  other  explosives  and  their  compounds. 

Sec  986.  £2ach  district  inspector  shall  give  a  bond  to  the  State  in  Bonds, 
the  sum  of  two  thousand  dollars  with  two  or  more  sureties  ap- 
proved by  the  governor  conditioned  for  the  faithful  discharge  of 
the  duties  of  his  office.  Such  bond  with  the  approval  of  the 
governor  and  the  oath  of  office  indorsed  thereon  shall  be  deposited 
with  the  secretary  of  state  and  kept  in  his  office. 

Sec.  987.  The  chief  inspector  of  workshops  and  factories  shall  Diitrieti. 
divide  the  State  into  districts,  make  such  assignments  of  district 
inspectors  therein,  and  prescribe  such  rules  and  regulations  for 
their  government  as  the  service  may  require.  Twelve  district 
inspectors  shall  be  assigned  especially  to  the  inspection  of  shops 
and  factories,  two  to  the  inspection  of  bakeries,  and  the  district 
inspector  skilled  in  the  manufacture  and  use  of  explosives  to  the 
inspection  of  buildings  in  which  such  explosives  are  manufactured 
or  stored. 

Sec.  988.    Elach  district  inspector  of  workshops  and  factories    Duties  of  dis- 
shall  visit  the  shops  and  factories  of  the  district  assigned  him  as  trict  inspecton. 
often  as  practicable,  see  that  the  laws  relating  to  workshops  and 
factories  are  enforced,  and  perform  such  other  duties  pertaining 
to  the  department  of  workshops  and  factories  as  the  chief  in- 
spector directs. 

Sec.  989.  Each  district  inspector  of  workshops  and  factories  as-  SMnesubject 
signed  to  a  district  for  the  inspection  of  shops  and  factories 
therein,  shall  carefully  inspect  the  sanitary  conditions,  system  of 
sewerage,  situation  and  condition  of  water-closets,  system  of  heat- 
ing, lighting  and  ventilating  rooms  where  persons  are  employed 
at  labor,  and  the  means  of  exit  in  case  of  fire  or  other  disaster* 
within  or  connected  with  such  shops  and  factories.  He  shall  ex* 
amine  the  belting,  shafting,  gearing,  elevators,  drums  and  ma- 
chinery in  and  about  such  shops  and  factories,  and  see  that  thej 
are  not  so  located  as  to  be  dangerous  to  employees  when  engaged 
in  their  ordinary  duties,  and,  so  far  as  practicable,  securely 
guarded.  He  shall  see  that  each  vat,  pan  or  structure  filled  with 
molten  metal  or  hot  liquid  is  surrounded  by  proper  safeguards  for 
prevmting  accident  or  injury  to  persons  employed  at  or  near  them. 
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Sec.  990.  Each  Inspector  of  workBbops  and  factories  assff 
ft  district  for  the  inspection  of  bakeries  therein,  shnll  vlsiit  each 
biikeiy  in  his  district  as  ofteu  as  practicable,  see  that  the  laws 
rein  ting  to  workshops  and  factories  and  the  laws  n?lating  to 
bakeries  are  strictly  enforced,  and  perform  snch  other  duties  per- 
tain log  to  the  department  of  workshops  and  factories  as  the  chi€f 
Inspector  directs. 

Sec.  991-  The  district  inspector  of  workshops  and  factories  as- 
signed to  the  inspection  of  buildings  wherein  explonives  are  mann- 
fiictured  or  storetl,  shall  inspect  all  manufactoring:  establishmeats 
In  the  State  wherein  iK>wder,  dynamite^  nitroglycerine,  compounds, 
fuses  or  other  explosives  are  manufactured,  all  magasines  or 
storehouses  wherein  such  explosivegi  are  stnred»  nnd  perform  soch 
other  duties  connected  with  the  department  of  workshops  and 
factories  ns  the  chief  Inspector  of  workshops  and  factories  directs. 

Sec.  992.  The  district  inspector  of  workshops  and  factories  as- 
signed to  the  Insijectlon  of  buildings  in  which  explosives  are  mana^ 
factured  or  stored  shall  Inspect  the  process  of  manufacture  and 
the  handling  and  storing  of  such  explosives,  and  may  order  snch 
changes  or  additions  in  or  about  such  manufactories,  mn gamines 
or  storehouses,  as  he  deems  necessary  for  the  safety  of  the  em- 
ployees and  the  public.  If  such  manufactory,  magaaslne  or  store- 
house is  in  such  close  proximity  to  a  residence  or  dwelling  as  to 
cause  accident  in  case  of  explosion,  he  may  cnnse  the  explosives  to 
be  removed  to  a  place  of  safety.  With  the  advice  of  the  chief 
injector,  the  Inspector  of  expJosives  may  provide  such  rales  and 
regulations  as  lie  deems  necessary,  which,  with  the  laws  relating 
thereto*  and  to  the  dirties  of  the  inspector  of  wc»rlt8hoiis  and  fac- 
tories and  district  inspectors,  shali  t>e  applicable  to  the  places  of 
manufacturing,  sale  and  storage  of  such  explosives. 

Sec.  993.  The  necessary  traveling  expenses  of  the  chief  inspector 
of  workshops  and  factories  and  each  district  inspector,  incurred  In 
the  discharge  of  his  oflkial  duties  sliall  be  paid  by  the  State. 

Sec,  9^.  For  the  purpose  of  an  inspe<.'tlon  or  examination  w*- 
quired  of  him  by  law,  the  chief  Insixntor  of  workshops  and  fac^ 
tories,  and  each  district  inspector  at  reasonable  hours  may  enter  a 
shop  or  factory,  a  State  lustltution  having  a  shop  or  factory,  a 
battery,  or  a  building  in  which  powder  or  other  explosives  are 
manufactured  or  stored> 

Sec  995.  In  the  performance  of  his  duties  pertaining  to  Ills  office. 
the  chief  inspeitor  of  workshops  and  factories  and  each  district 
inspector  shall  have  the  authority  of  a  notary  pubilc  to  administer 
oaths  and  take  afRdavlls. 

Sec.  9fK?  (as  amended  by  act,  page  360,  Acta  of  1911).  If  th<^ 
chief  Inspector  of  workshops  and  factories  or  a  district  inspector 
finds  thnt  the  heating,  lighting,  ventilation  or  sanitary  arrangi^ 
mcnts  of  a  shop  or  factor>^  are  injurious  to  the  health  of  person* 
employed  or  residing  therein,  that  the  means  of  egress  therefrom 
In  case  of  fire  or  other  disaster  is  not  sufficient,  that  efli<*ie«t 
means  for  extinguishing  fires  is  not  prOTidcd  on  each  flwr.  thai 
the  belting*  shafting,  gearing,  elevators,  drums  and  machinery 
therein  are  s<i  located  as  to  be  dangerous  to  employees  and  not 
safely  guardctl,  or  that  the  vats,  imns  or  stnictures  filled  with 
molten  metal  or  hot  liquid  are  not  surrounded  by  proper  safe* 
guards  for  preventing  accident  or  injury  to  persons  employed  at 
or  near  them,  or  that  there  is  danger  from  exi>loslves  in  a  hnlldtnjf 
In  which  explosives  are  manufactured  or  stored,  he  shall  notli^ 
the  owner,  proprietor  or  agent  of  such  shop  or  factory  or  building 
by  personally  seri^ing  a  notice  In  writing,  or  mailing  It  to  hi?  lart 
known  address,  to  make  the  necessary  alterations  or  additions. 
Said  notice  shall  describe  the  alterations  nnd  additions  which 
shall  be  installed  therein  and  the  time  In  which  each  alteration  or 
addition  therein  required  shall  be  made  and  each  appUauce  In- 
stalled. 

Sec.  997  (as  amended  by  act,  page  350,  Acts  of  1911>.  D^ 
receipt  of  the  notice  provided  in  the  next  pre^'edlng  section,  tb<' 
owner*  proprietor,  or  agent  of  a  shop  or  facCoiy  shall  make  tJir 
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necessary  alterations  or  additions  to  such  shop  or  factory  or 
install  the  appliances  therein  required  within  the  time  designated 
therein. 

Sec.  998  (as  amended  by  act,  page  360,  Acts  of  1911).  Whoever  FnUiin to oom- 
being  notified  by  the  chief  inspector  of  workshops  and  factories  P^J- 
or  a  district  inspector  to  make  alterations  or  additions  to  a  shop 
or  factory  or  to  install  appliances  therein  fails  or  refuses  to 
comply  with  any  requirement  of  such  notice  within  the  time 
therein  designated  as  provided  in  the  preceding  two  sections  or 
the  provisions  of  section  1000  of  the  General  Code  shall  be  fined 
not  less  than  fifty  ($50)  dollars  nor  more  than  one  hundred 
($100)  dollars  for  each  day  after  the  expiration  of  the  time  so 
designated  until  such  alterations  and  additions  have  been  made. 
Such  failure  or  refusal  shall  constitute  a  single  offense  and  the 
amount  of  the  fine  imposed  under  these  sections  shall  be  dependent 
upon  the  number  of  days  as  herein  provided. 

Any  person  who  has  been  convicted  and  fined  under  the  provi- ^^**nain«  «•■ 
slons  of  the  next  two  preceding  sections  or  the  provisions  of  sec-^*""' 
tion  1000  of  the  General  Code  may  be  prosecuted  and  convicted 
from  time  to  time  under  these  sections  until  the  alterations  and 
additions  have  been  made  or  the  appliances  installed  as  required 
in  such  order;  if  convicted  in  such  subsequent  prosecution,  the 
amount  of  the  fine  shall  be  computed  upon  the  number  of  days 
intervening  between  the  date  of  the  former  conviction  and  the 
filing  of  the  subsequent  affidavit. 

Sec.  999.  Proof  of  the  failure  of  the  proprietor  of  a  shop  or  fac-  FiOnrtto  obey 
tory  to  make  alterations  or  furnish  the  safeguards  ordered  by  the  <>"*•"•• 
chief  inspector  of  workshops  and  factories  or  a  district  inspector 
within  the  time  designated  shall  be  deemed  prima  facie  evidence 
of  negligeifce  and  render  such  proprietor  liable  for  injury  sus- 
tained by  reason  of  a  failure  to  make  such  alterations  or  furnish 
such  safeguards. 

Sec.  1000.  Upon  an  examination  as  provided  by  law,  if  it  is  ^w^nLi* '  *  ** ' 
found  necessary  to  cut  through  the  walls  or  floors  of  a  shop  or  ^*^ 
factory  to  provide  stairways  on  the  inside  or  outside  for  addi- 
tional exits  in  case  of  fire  or  other  disaster;  if  found  necessary 
to  make  changes  in  or  additions  to  a  shop  or  factory  for  ventila- 
tion, sewerage,  water-closets  or  plumbing,  for  additional  means  of 
lighting  by  windows  or  skylights,  for  efficient  safety-guards  at 
elevatCr  openings,  for  the  guarding  of  hatchways,  for  hoisting 
aj^paratus  in  floors  or  outside,  for  the  repair  of  elevators  or  gear- 
ing, for  the  repair  of  walls,  roofs,  ceilings,  stairways  or  doora  or, 
if  found  necessary  to  make  any  other  improvement  needful  for 
the  health  or  safety  of  the  employees  or  persons  occupying  a  shop 
or  factory,  the  chief  inspector  of  workshops  and  factories  shall 
require  the  owner  or  agent  of  the  building  in  which  such  shop  or 
factory  Is  situated,  to  provide  the  necessary  fire  escapes,  changes, 
additions  or  improvements,  if  they  are  of  permanent  character 
and  will  become  the  property  of  the  .owner  of  the  building  in 
which  such  shop  or  factory  is  located.  Notice  thereof  must  be 
given  in  writing  to  such  owner  or  agent,  which  may  be  mailed  to 
his  last  known  address.  Such  time  may  be  allowed  for  com- 
pliance therewith  as  the  chief  Inspector  of  workshops  and  fac- 
tories deems  necessary. 

Sec.  1001.  Each  district  inspector  of  workshops  and  factories  Reoorda. 
shall  make  a  record  of  shops  and  factories  in  his  district,  showing 
the  date  when  an  examination  was  made,  the  condition  in  which 
tiie  shop  or  factory  was  found  and  what  changes  were  ordered. 
The  record  shall  also  show  the  number  of  shops  and  factories  in 
tile  district,  the  number  of  men,  women  and  children  employed  in 
each,  and  such  other  facts  and  information  concerning  the  condi- 
tion of  such  shops  and  factories  as  the  chief  Inspector  deems  neces- 
sary. Each  week  this  record  shall  be  filed  in  the  office  of  the  chief 
inspector,  and  so  much  of  it  as  is  of  public  interest,  included  in 
his  annual  report 


1022 


LABOR   LAWS  AND  FACTORY  CONDITIONS. 


D«flmltion.  gio.  1002,  The   term    "  shops   and    factories  *'    ab   used    Jn   tl 

chapter  shall  inchide  the  folJowiog:  inaiiiifactDrlni^,  mechanic 
electrical,  mercantile,  art  and  laundering  establishiuenls,  prlntii 
telegraph  and  telephone  ofllces,  railroad  deists,  bat  els,  memorlj 
btiildlagB,  tenenietit  and  department  houses. 

Operaiiim  mmy      gj-c,  1002-1    (acMM^i  by  act,  page  3C50,  Acts  of  1011),  If  the  i 
"^^  terations  ami  additions  reqnirwJ  hi  tJie  notice  provided  for  In  9 

tions  9l>6  flud  1(XJ0  are  not  made  within  the  time  therein  de«l 
nated  or  if  the  appliances  that  are  required  are  not  Irisiallfd  wit 
hi  the  thiio  doslpiate^l,  the  use  of  the  building  vvUhin  which  tJ 
Bijop  or  factory  is  locatwi  for  shop  and  factory  pnr(M>ses  as  d 
fined  in  section  11)02,  ft*hail  he  deenieil  a  public  nuisance,     Afti 
the  ex  pi  rat  inn  of  the  time  preficribed  in  such  notice  the  chief  1 
Bpector  of  workshopg  and  factories  may  in  writing  inform  the  i 
torney  general  of  the  fact  that  such  notice  has  been  givcji  and  th 
the  person  to  whom  It  was  directed  has  not  compiled  therewit 
On  receipt  there<:>f,  IJie  attorney  general  shall  bring  salt   In  tl 
name  of  the  State  In   the  court  of  tM>mmon  jiieas  of  the  coun 
where  such  shop  or  factory  is  located  to  enjoin  the  continued  o| 
eration  of  snch   shop  or  factory   until   the   rtHjuirementi*  of  su< 
notice  are  complied  with.     In  such  action  it  shall  he  sufficient  h» 
»erve  the  enmmotis  upon  the  jierson  to  whom  the  notice  prescribed 
In  sections  imu  or  KXH)  was  sent,  and  such  summons  may  be  aer^'^ 
In  any  county  of  the  *State.    The  court  may  issue  a  temimrary  1^ 
straining  order  without  notice  to  (he  defendant   in  such  action* 
ITfJon  final  hearing  thereof.  If  the  court  is  saiistiiHl  that  the  re^ 
qidremenlB  of  the  notice  by  the  chief  lnspec[tJor  of  workshops 
and  factories  or  the  district  insiuctor  to  the  defendant  was  not  tm 
reasonable  or  firbitrary,  It  shall  issue  an  order  enjoining  the 
fendant  from  the  continued  operation  of  such  shop  or  factory 
from  permitting  the  use  of  sutfh  bulldfng  for  shiip  or  factory  pi 
pofles  until  compliance  therewHh.     Such  injunction  shall  contini 
operative  imtii  the  court  Is  sjitisfipd  that  the  requirements  of 
notice  have  been  suiiHtantiaily  compiled  with  and  the  court 
have  and  exercise  with  rpBjject  tt*  the  enforcement  of  such  inju 
tifms  all  the  (wwers  vested  in  It  In  other  similar  cases.     Both 
plaintiff  and  defendant  in  «uc!i  action  shall  have  the  same  rigl 
of  ap()eal  and  error  as  are  i)rovlded  by  law  in  otiior  Injunct 
cases. 
ffoortlS"*'  ^*^^^-   ^^^'  Kvery  manufacturer  of  the  State  shall  forward 

mall  to  the  chief  insi>ector  of  workshops  and  factories  a  report 
each  serious  ace  I  dent  resulting  in  bodily  Injury  to  a  iierson  whi 
0<"cnr8  In  his  establishment,  giving  particulars  thereof  as  fully 
can  be  ast^rtalned  upon  blanks  furnished  by  tJie  chief  Inspecl 
of  workshops  and  factories.     If  death  results  from  au  accident 
en  emT>loyee,  the  reiwrt  shall  contain  the  name,  sex,  age  and  ei 
ployment  of  the  dec<^s€»d.  wbellier  married,  the  number  of 
sons,  if  any.  dei«rivcd  of  supi>ort  in  conse^^uence  there<if,  and 
cause  of  the  accident,  if  known*    If  the  accident  has  caused  bodJ 
Injury  of  such  nature  as  prevaits  the  per8*>n  injured  from  retui 
Ing  to  his  or  her  employment  within  six  or  more  days  after 
occurrence  of  the  acciilent,  the  report  shall  state  the  cause  of  t 
Injury.    If  known,    tlie   name,    sex,   age   and   employment  of 
disabled  person,  the  nature  and  extent  of  the  Injuries  recel 
the  duration  of  continuous  disability,  the  loss  of  tlnae  and 
therefrom,  and  If  possible  the  expenses  IncTirred  thereby. 

Vtototbnt.  Sec.  1004,  A  manufacturer  who  falls  to  comply  w*lth  the  rt^nh 

inents  of  the  preceding  section  In  case  of  death  by  accident  wit 
seven  days  thereafter,  or  In  case  of  injury  by  accidma,  wit 
thirty  days  thereafter,  shall  he  fined  not  less  than  ten  dollars 
more  than  tifty  dollars. 

DoOttiUjai.  Sec.  HXJr*.  The  term  "  mantrfactnrer  "  as  used  In  the  prscsdli 

two  sections  shall  inrhitle  a  pers4in  who  as  owner,  manager.  I 
assignee,  re«?elver,  contractor,  or  as  agent  makes  or  causes  to 
made,  or  dcalj*  in  any  kind  of  goods  or  merchandise  or  who 
trols  or  operates  a  street  railway  or  laundering  estabHstunent*  er 
who  \»  eT\?,a^ed  Va  the  construction  of  buildings,  brldfea  or 
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Structures,  or  in  loading  or  unloading  vessels  or  cars,  moying 
heavy  materials,  or  operating  dangerous  machinery,  or  engaged 
in  the  manufacture  or  use  of  explosives. 

Sec.  1006.  In  tenement  houses,  apartments,  manufactories,  mills, 
shops,  stores,  churches,  hotels,  halls  for  public  meetings,  lecture 
rooms,  restaurants,  public  library  rooms,  business  offices  of  pro- 
f€*ssional  men  and  others  doing  business  for  or  with  the  public,  all 
public  buildings  and  other  rooms  or  places  of  public  resort  or  use» 
whether  for  the  transaction  of  business  or  social  enjoyment,  the 
owners,  directors,  trustees,  lessees,  mauagers,  controllers  or  pro- 
prietors thereof  shall  provide  and  maintain  for  all  stairs  or  stair- 
ways for  ingress  or  egress,  a  substantial  handrail  extending  from 
the  top  to  the  bottom  thereof,  and  firmly  fastened  to  the  wall  or 
other  support  or  partition  at  the  side  of  such  stairs.  Such  hand- 
rail shall  be  constructed  of  wood  not  less  than  one  and  one-half 
inches  wide  and  two  and  one-half  inches  thick  or  of  iron  not  less 
than  one  and  one-half  inches  in  diameter. 

Sec.  1007.  Whoever  owns  or  has  in  charge  such  stairs  or  stair- 
ways as  directors,  trustees,  lessees,  managers  or  proprietors  and 
neglects  or  refuses  to  provide  and  maintain  in  good  repair  the 
hand-rail  provided  in  the  preceding  section  shall  be  fined  not  less 
than  ten  dollars  nor  more  than  one  hundred  dollars  and  be  liable 
to  any  person  injured  because  of  the  want  of  such  rail  and  for 
any  injury  or  damages  to  a  person  resulting  from  a  defective  rail. 

Sec.  1012.  All  bakeries  shall  be  drained  and  plumbed  in  a 
sanitary  manner  and  provided  with  such  air  shafts,  windows  or 
ventilating  pipes,  as  the  chief  inspector  of  workshops  and  factories 
or  a  district  inspector  directs.  No  cellar  or  basement  shall  be 
used  as  a  bakery. 

Sec.  1013.  Each  bakery  shall  be  provided  with  a  suitable  wash 
room  and  water-closet  apart  from  the  bake  room  where  manufac- 
turing of  food  products  is  conducted.  No  water-closet,  earth- 
closet,  privy  or  ash  pit  shall  be  in  or  Communicate  directly  with  a 
bake  shop  or  any  bakery  for  a  hotel  or  public  restaurant. 

Sec.  1014.  Bach  room  used  for  the  manufacture  of  flour  and 
meal  food  products  shall  be  at  least  eight  feet  in  height.  Side- 
walls  of  such  a  room  shall  be  plastered  or  wainscoted  and  the 
ceiling  plastered  or  ceiled  with  lumber  or  metal.  If  required  by 
the  inspector  of  workshops  and  factories,  such  sidewalls  and  ceil- 
ings must  be  whitewashed  or  painted  at  least  once  in  three 
months.  The  furniture,  utensils  and  machinery  of  each  room  shall 
be  so  arranged  as  to  be  easily  moved  and  the  furniture  and  floor 
kept  thoroughly  cleaned  and  in  a  sanitary  condition. 

Sec.  1016.  The  sleeping  places  for  persons  employed  in  a  bakery 
shall  be  kept  separate  from  a  room  in  which  flour  and  meal 
products  are  manufactured  or  stored.  The  chief  inspector  of 
workshops  and  factories  or  n  district  inspector  may  inspect  such 
Bleeping  places,  if  they  are  on  the  same  premises  as  the  bakery. 
and  order  them  cleaned  and  changed  in  compliance  with  sanitary 
principles. 

Sec.  1017.  If,  on  inspection  of  a  bakery,  it  is  found  that  the 
provisions  herein  relating  to  bakeries  have  been  complied  with, 
the  chief  inspector  of  workshops  and  factories  may  issue  a  certifi- 
cate to  the  owner  or  operator  of  such  bakery  that  is  being  con- 
ducted In  accordance  with  such  provisions. 

Sec  1018.  If  an  order  has  been  issued  by  the  inspector  to  im- 
prove the  condition  of  a  bakery,  such  certificate  shall  not  be 
Issued  until  such  order  has  been  complied  with. 

Sec  1019.  Whoever  violates  any  provisions  herein  relating  to 
bakeries  or  refuses  to  comply  with  a  requirement  of  the  chief  in- 
spector of  workshops  and  factories  or  a  district  inspector  made  as 
provided  herein  shall  be  fined  not  less  than  twenty  dollars  nor 
more  than  fifty  dollars,  and  not  iess  than  fifty  dollars  nor  more 
than  two  hundred  dollars,  or  imprisoned  not  more  than  ten  days, 
for  each  succeeding  ofTense. 

Sec  1020.  No  dwelling  or  building  or  room  or  apartment  there 
of  in  or  connected  with  a  teaement,  dwelling  or  other  building 
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shall  be  need,  except  by  the  mcmb€rs  of  the  famnj  IMn^  theivte, 
for  OLrtjiikg  on  nnj  process  of  making  wearing  apparel  or  goodi 
for  wear*  use  or  adonuDent,  or  for  nianiifacturing  cigars,  cljea- 
rettea  or  tobacco  px^da  in  any  form,  if  such  wearing  apparel  or 
other  gooda  are  to  be  exposed  for  skle  or  sold  by  a  manofaotttrer^ 
wholesaler  or  Jobber  or  by  a  retailer,  unless  auch  room  or  apart- 
tnent  is  made  to  conform  to  the  requirementa  and  regulatloof 
herein  provided, 

WoATOQom.  gE^,  1021,  Each  room  or  apartment  used  for  the  purposes  named 

In  the  prece^ltnjc  sect  ion,  except  by  the  immediate  members  of  the 
fnmlly  living  therein,  sshall  be  regarded  as  a  shop  or  factory  and 
Shall  be  separate  from  and  have  no  door,  window  or  other  opoa- 
Ing  into  a  living  or  sleeping  room  of  a  tenement  or  dwelling,  Na 
BTieh  shop  or  factory  shall  be  nsed  for  living  or  sleeping  parposti 
or  contain  any  bed,  bedding  or  cooking  ntensllc^  or  other  nt^asfU. 
except  those  required  to  carry  on  the  work  therein.  Elach  such 
shop  or  factory  shall  bare  a  direct  entrance  from  the  ontaMfb 
and.  If  above  the  first  floor,  have  a  separate  and  distinct  stairway 
lead  in  j:  thereto,  and  be  well  and  anlHclently  1  limited,  hented  and 
Ten  til  a  ted. 

Wat«r-^lo0tu.        Sec.  1022,  A  shop  or  factory  used  for  the  purfKvseg  named  in  the 
preceding  two  sections  shall  hnv^  suitable  closet  nrmngementa  for 
each  sex  employed  therein,    Wlien  there  are  ten  or  more 
and  three  or  more  to  the  number  of  twenty-five  nre  of  elth€ 
a   sepanite  and  distinct  water-closet,  either   tnslde   the  bnit 
with  adequate  plumbing  and  con net^t Ions,  or  on    the   outside 
lenst  twenty  feet  from  the  building,  shall  be  pror^  '    '    '  -  eac 
sex.    When   the   number  employed   is  more   than 
either  sex,  there  shall  be  provided  an  nddltioTmi  t^  t  f'^r' 

each  sex  np  to  the  number  of  fifty  persons  nnri  r    - 

In  the  same  ratio.     Such  closets  shall  be  kept  *  ,        r  rt»'* 

use  of  employees  or  employers  in  such  ahop  or  factor>% 
*     Sec,  102H.  Tf  more  than  one  room  is  used  under  the  direction 
one  employer  for  the  purposes  i-nmed  in  the  preceding  three 
tions.  such  rooms  shall  b<>  regarded  as  one  shop  or  factory.     Eac 
shop  or  factory  shall  be  kept  In  a  clean  and  wholesome  con 
stairways  and  premises  within  the  radins  of  thirty  feet  sh 
kept  clean,  and  closets  regularly  disinfected  and  5r'-"-i!M 
disinfectants.     The  chief  inspector  of  workshops  ar  .*^  i 

a  district  inspector  may  require  necessary  changes  or  _ 
painting  or  whitewashing  necessary  to  Insnre  absolute  freedoiD 
from  odor,  filth,  vermin,  decaying  matter  or  any  other  thing  liable 
to  impair  health  or  breed  Infectious  or  contagions  dlsenses.  8odi 
Inspector  shall  prevent  the  operation  of  such  shops  and  fictorffa 
If  they  do  not  conform  to  the  provisions  of  the  preceding  aeetloas. 
and  cause  the  arrest  and  prosecution  of  the  persons  opetnttnf 
them. 

Work  not  to  b»     Sec.  1024.  No  person,  firm  or  corporation  shall  glre  work  to  ar 
gtvoi  out,  when,  (>ontnict  with  a  person  to  make  goods  used  for  wearing  fir-*''^'-*^  "f' . 
adornment  or  to  manufacture  tobacco,  after  receiving  n**  if 

the  chief  inspector  of  workshops  and  fnctorles  or  a  d 
apector  that  such  person  has  not  complied  with  the  pro  f ' 

law  relating  to  rooms  in  which  such  goods  nre  roanufactr.- 
notice  shall  remain  in  force  until  snch  person  has  complied  x^HJ 
the  provisions  of  law.     E^ch  person,   firm  or  corporation   PbA( 
obtain  and  keep  a  record  of  nil  persons  to  whom  work  la  gif 
or  with  whom  It  is  contracted  for  or  from  whom  such  goodi 
tobacco  la  purchased,  which  record  must  icicliide  their  names  ao 
addresaea,  and  l>e  open  to  the  Inspection  of  the  chief  inapector 
workshops  and  faetorl^  or  a  district  inspector. 

Bate,    etc.,    of     SEC,  1025.  No  person  of  corxioratlon  shnll  receive,  handle  or  cf* 
Boodi.  vey  to  others,  or  sell,  hold  in  stock  or  expose  for  s?*le  the 

named  in  the  preceding  section,  unless  such  go<^^ 
the  sanitary  conditions  prescribed  herein,  but  t) 
the  making  of  garments  or  other  goods  for  annTnor  nv    p^i 
order,  whirh  will  be  received  for  wear  or  use  direct  from 
maker's  handa. 
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Sec.  1026.  Whoever,  being  a  person,  firm  or  corporation,  violates  violatioiii. 
any  provision  of  the  preceding  two  sections  shall  be  fined  not  less 
than  fifty  dollars  nor  more  than  one  hundred  dollars  or  im- 
prisoned not  less  than  thirty  days  nor  more  than  sixty  days,  or 
both,  which  fine  shall  be  collected  by  the  court  and  paid  into  the 
State  treasury  to  the  credit  of  the  general  revenue  fund. 

Sec.  3027    (as  amended  by  act,  page  428,  Acts  of  1911).  The    Guards  for  dm- 
owners  and  operators  of  shops  and  factories  shall  make  suitable ^j'?" ".""»" 
provisions  to  prevent  injury  to  persons  who  use  or  come  In  contact       "7»*w- 
with  machinery  therein  or  any  part  thereof  as  follows : 

1.  They  shall  case  or  box  all  shafting  operating  horizontally 
near  floors,  or  perpendicularly  or  otherwise  between,  from  or 
through  floors  or  traversing  near  floors,  or  when  operating  near  a 
passageway  or  directly  over  the  heads  of  the  employees. 

2.  They  shall  enclose  with  substantial  railings  or  casing  all  ex- 
I)osed  cogwheels,  flywheels,  band  wheels,  main  belts,  transmitting 
power  from  engine  to  dynamo,  or  other  Isind  of  machinery  and  all 
openings  through  floors,  through  or  in  which  such  wheels  or  belts 
may  operate. 

3.  They  shall  cover,  cut  off  or  countersink  keys,  bolts,  set  screws 
and  all  parts  of  wheels,  shafting  or  other  revolving  machinery  pro- 
jecting unevenly  beyond  the  surface  of  such  revolving  machinery. 

4.  They  shall  case  in  all  unused  openings  of  elevators  and  ele- 
vator shafts  and  place  automatic  gates  or  floor  doors  on  each 
floor  where  entrance  to  the  elevator  carriage  is  obtained.  They 
shall  keep  such  gates  or  doors  in  good  repair  and  examine  fre- 
quently and  keep  In  sound  condition  the  ropes,  gearing  and  other 
parts  of  elevators. 

5.  They  shall  close  stair  openings  on  each  floor,  except  where 
access  to  stairs  is  obtained,  and  rail  such  stairs  between  floors. 

6.  They  shall  light  the  hallways,  rooms,  approaches  to  rooms, 
basements  and  other  places  wherein  sufficient  daylight  is  not 
obtainable. 

7.  They  shall  guard  all  saws,  wood-cutting,  wood-shaping  and 
all  other  dangerous  machinery. 

8.  They  shall  provide  shifters  for  shifting  belts,  and  poles  and 
other  appliances  for  removing,  replacing  and  repairing  belts  op 
single  pulleys. 

9.  They  shall  adjust  with  handrailing,  runways  and  staging 
used  for  oiling  and  other  purposes  when  more  than  five  feet  from 
floors. 

10.  They  shall  provide  countershafting  in  each  room  separate 
from  the  engine-room,  with  tight  and  loose  pulleys  and  other 
suitable  appliances  for  disconnecting  machinery  when  In  operation. 

11.  They  shall  provide  emery  wheels  or  belts  of  solid  emery.  Blowers  tor 
leather,  leather  covered,  felt,  canvas,  linen,  paper,  cotton  or  wheels •^•fy  wheeto, 
or  belts,  rolled  or  coated  with  emery  or  corundum,  or  cotton  wheels* 

used  as  buCTs,  with  blowers  or  similar  apparatus  placed  over,  be- 
side or  under  such  wheels  or  belts  in  such  a  manner  as  to  pro- 
tect the  person  or  persons  using  them  from  particles  of  dust  pro- 
duced and  caused  tliereby. 

12.  They  shall  provide  each  emery  wheel  with  a  sheet  or  cast 
iron  hood  or  hopper  of  such  form  and  so  applied  to  it  that  the  dust 
or  refuse  therefrom  will  fall  from  such  wheels  or  will  be  thrown 
Into  such  hood  or  hopper  by  centrifugal  force  and  be  carried  off 
by  the  current  of  air  into  a  suction  pipe  attached  to  such  hood  or 
hopper. 

13.  They  shall  provide  an  emery  wheel  six  inches  or  less  In 
diameter  with  a  three-inch  suction  pipe,  and  emery  wheel  six 
inches  to  twenty-four  inches  in  diameter  with  a  four-inch  suc- 
tion pipe;  an  emery  wheel  twenty-four  inches  to  thirty-six  inches 
in  diameter  with  a  five-inch  suction  pipe  and  every  emery  wheel 
larger  than  those  provided  for  with  a  suction  pipe  not  less  than 
six  Inches  in  diameter.  Such  suction  pii>e  shall  be  full-sized  to 
the  main  trunk  suction  pipe,  and  the  main  suction  pipe  to  which 
smaller  pipes  are  attached  shall  be  equal  in  its  diameter  and  capac- 
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ity  to  the  combined  area  of  the  sman<*r  plpesi  nttached  to  IL  TTj? 
discharge  pJpe  from  the  exhaust  fan  connected  with  ptpe  or  pipes 
shall  he  as  hirjre  or  larger  than  the  suction  pipe. 

14.  They  shall  provide  necessary  fans  or  blowers  coiinect<?d 
with  gfiiction  pipefs,  which  shall  be  run  at  a  rate  of  sjieed  safficle 
to  produce  a  velocity  of  air  !n  such  suction  or  discharge  pipes  < 
at  least  nine  thousand  feet  per  minute  to  an  equivalent  fuc 
pressure  of  air  ecpial  to  raising  a  volume  of  Vater  not  lea 
five  inches  in  a  U-shaped  tube.  All  branch  auction  pipeal 
enter  the  main  pipe  at  an  angle  of  forty-five  degrees  or  less;  tj 
main  suction  or  tnmk  pipe  shall  be  below  the  emery  or  buffifl 
wheels  and  as  close  to  them  as  possible  and  be  etther  upon  tB 
floor  or  beneath  the  floor  on  which  the  machinery  to  which  i^tid 
wheels  are  attached  are  placed.  All  bends,  turns  or  elbowi* 
such  suction  pi[)es  must  be  ujade  with  easy  sm*DOtli  surfaces  huf 
Ing  n  radius  in  the  throat  of  not  less  than  two  diaraeter*  of  tte" 
pipe  on  which  they  are  connected. 

Uaetofwtter.       15.  Nothing  In  this  section  regarding  blowers,  bood«,  ho 
or  suction  pipes  shall  apply  to  emery  wheels  upon  which 
used  at  the  point  of  grinding  contact,  small  emery  wheell 
temporarily  for  tool  grinding  or  small  shops  employing  not  mn 
than  one  man  at  work  upon  an  emery  wheel,  which  does  not  ereatl 
dust  enough  In  the  opinion  of  the  chief  inspector  of  worksho 
and  factories  or  a  district  inspector  to  be  Injurious  to  its  of>erato 

J™£j<'r™«'i^<>'Xo  female  shall  be  employed  in  operating,  assisting  to  operate, 

*"'  using  any  of  the  wheels  or  belts  specified  in  the  precluding  fo 

subdivisions  of  this  si*ction. 

Sec.  102s.  Whoever,  being  a  person,  firm  or  corporation^  fall* 
to  comply  with  any  i>rovlslon  of  the  preceding  section,  or  falls  t« 
Cf>mply  with  such  orders  for  changes  as  are  issued  by  the  chief 
Inspector,  within  thirty  days  thereafter  shall  be  fined  not  lef^ 
than  fifty  dollars  nor  more  than  two  hundred  dollars  for  ^nrh 
ofl*ense.  *  •  •  In  prosecutions  for  violations  of  this  liae^loTi 
by  or  under  the  direction  of  the  chief  Inspector,  bucI: 
shall  not  be  required  to  give  se«:urlty  for  costs  or  :u 
pay  any  costs.  In  cases  where  the  accused  is  acquitte<i.  mt-  •<-  - 
shall  be  paid  from  the  treasury  of  the  county  in  which  such  pro- 
ceedings  were  broujjht. 

Meftaiofegrai.      Skc/ 1025^-1  (added  by  act,  page  3410.  Acts  of  1911  >.  The  owner? 
of  buildings  wherein  shops  or  fact»»ries  are  ofierated  shall  mnlir 
suitable  provisions  for  the  safe  and  speedy  egress  therefr 
case  of  fire  or  other  disiister  of  jieraons  employed  In  such  sii 
factory  or  residing  therein  or  who  may  be  Invfted  any  lime  iiivx\ 
into  as  follows : 

1.  They  shall  provide  on  each  floor  or  basement  of  each  s^^lon 
of  stich  building  sepai-ated  from  other  sections  or  parts  fberei^  hy 
fire  walls,  or  not  so  separate*!  and  in  which  a  shop  f>r  factory  i* 
operated,  excepting  only  rooms  on  such  floors  or  basements  mt^ 
only  for  storage  purposes,  two  separate  and  distinct  in^'ans  of 
egress  placed  at  opp<islte  ends  of  the  set^tion  or  btii 
located  as  far  apart  as  possible.     Such  means  of  egres- 

either  an  inclosed  fireproof  stairway  running  continuoufily  fr  >ni 
each  floor  on  which  such  shop  or  factory  Is  operated  to  rhe  rmtdo 
line  and  opening  directly  to  the  oiitside  of  the  bullfi;    .  > 

standard  fire  escape  leading  from  such  floors  to  the  grr 
a  convenient  and  safe  distance  above  grade  line:  or  a  -»>i^t,K-nLU 
door  leading  directly  to  the  next  adjoining  section   of  tlie  not 
building  containing  a  stainvay,  or  a  door  opening  directly  opoli « 
etreet.  alley  or  open  ct>urt, 

2.  They  shall  provide  substantial  handrails  on  each  «idf^  of  iH 
•                     stairways. 

3.  They  shall  provide  on  each  floor  on  which  a  shop  #vr  fa^«rr 
is  operated  dOf»rs  or  other  means  of  egress  therefr  ^ 

Scapes  or  inside  stairways,  which  said  doors  or  « 
egress  must  swing  outward  and  toward   the  natorni   ni^iai^  ♦" 
egress,  and  if  capMble  of  feeing  locked  or  latched,  th<^  muie  aumt 
be  operated  from  the  iuaide. 
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4.  Tbey  shall  provide  signs  oyer  all  doors  as  exits  and  over  an 
openings  or  passageways  leading  to  exits  which  shall  be  clearly 
marked  with  the  word  *'  Exit "  in  plain  block  letters  not  less  than 
six  inches  high;  such  signs  shall  be  so  placed  that  they  may  be 
seen  from  any  part  of  the  room,  if  possible. 

6.  They  shall  so  arrange  and  hang  doors  and  windows  or  other 
means  of  egress  to  Are  escapes  or  fireproof  stairways  that  when 
open  they  shall  not  obstruct  or  close  off  any  of  the  passageway 
or  in  any  way  interfere  with  the  use  of  flre  escapes  or  other 
means  of  egress. 

Sec.  102&-2  (added  by  act,  page  360,  Acts  of  1911).  The  owners 
and  operators  of  manufacturing,  mechanical,  electrical,  mercantile, 
art  and  laundering  establishments,  printing,  telegraph  and  tele- 
phone offices,  and  railroad  depots  shall  obser^-e  the  following  rules 
and  regulations  for  the  safety  of  persons  employed  or  assembled 
therein  : 

1.  llie  number  of  persons  at  any  time  employed  or  permitted  to 
work  or  to  be  assembled  therein  shall  at  no  time  be  such  as  to 
provide  fewer  than  the  following  number  of  square  feet  of  floor 
space  for  each  person : 

If  the  establishment,  office  or  depot  is  in  n  basement  there  shall 
be  ten  square  feet  to  a  person ;  if  on  the  first  or  grade  floor,  eight 
square  feet  to  a  person;  if  on  the  second  floor,  ten  square  feet  to 
a  person ;  if  on  the  third  floor,  flf teen  squ.tre  feet  to  a  person ;  if 
on  the  fourth  floor,  twenty  square  feet  to  a  person;  if  on  the 
flfth  floor,  thirty  square  feet  to  a  person;  if  on  the  sixth  floor, 
forty  square  feet  to  a  person;  if  on  the  seventh  floor,  sixty  square 
feet  to  a  person;  if  on  the  eighth  floor,  eighty  square  feet  to  a 
person ;  if  on  the  ninth  floor,  one  hundred  square  feet  to  a  person ; 
if  on  or  above  the  tenth  floor,  one  hundred  and  twenty-flve  square 
feet  to  a  person. 

2.  The  number  of  persons  employed  or  permitted  to  work  or 
assemble  therein  shall  at  no  time  be  greater  than  one  hundred  per- 
sons for  each  three  feet  of  exit  space,  but  this  ratio  may  be  de- 
creased where  highly  inflammable  materials  are  manufactured, 
sold  or  stored,  by  order  of  the  chief  inspector  of  workshops  and 
factories,  a  district  Inspector  thereof,  or  the  chief  of  any  fire 
department  having  authority  in  the  premises. 

3.  Each  floor  on  which  any  establishment  mentioned  in  this  sec- 
tion is  located  shall  be  provided  with  standpipe  with  one  and 
one-half  inch  hose  not  more  than  seventy-flve  feet  in  length  so 
located  that  any  part  of  the  floor  may  be  reached  by  a  stream  of 
water  expelled  therefrom,  and  where  water  supply  is  not  avail- 
able, flre  extinguishers  or  barrels  of  salt  water  with  round  bottom 
buckets  may  be  substituted. 

4.  The  floors  of  all  such  establishments  shall  be  swept  at  least 
once  a  day,  and  the  sweepings  therefrom  removed  from  every  room 
thereof. 

5.  No  door  or  other  means  of  egress  shall  be  locked,  barred  or 
bolted  during  the  time  when  such  shop  or  factory  is  operated. 

6.  Such  owners  or  operators  shall  provide  passageways  or  aisles 
equal  In  width  to  such  doors  or  exits  and  leading  to  the  same  from 
all  parts  of  the  floor  on  which  the  shop  or  factory  is  operated, 
and  shall  keep  such  passageways  or  aisles  at  all  times  clear  of  all 
obstructions. 

In  computing  the  number  of  persons  who  may  be  employed  or 
assembled  In  any  such  establishment,  the  portion  of  the  floor 
space  occupied  by  counters,  cases  and  fixtures,  or  from  which  the 
public  is  excluded,  shall  be  deemed  and  regarded  as  floor  space. 

SEa  1028-3  (added  by  act,  page  360,  Acts  of  1911).  Whoever 
violates  any  of  the  provisions  of  the  preceding  sections  shall  be 
flned  not  less  than  one  hundred  ($100)  dollars  nor  more  than  one 
thousand  ($1,000)  dollars. 

Sec.  1029.  The  chief  inspector  of  workshops  and  factories,  or  a 
district  inspector,  if  he  deems  it  advisable,  may  paste  upon  a (Umgeroos  "m a- 
machlne,  device,  elevator,  utensil,  structure  or  machinery,  or  part  chincry. 
tliereof,  a  notice  stating  that  it  or  a  part  thereof  does  not  fSQEnlorai 
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to  the  provisions  of  the  second  preceding  sectioD,  and  that 
ntors  or  employees  are  liable  to  injury  hy  operating  It  Such 
notice  shall  designate  and  describe  the  alteration  or  othex  change 
nect^asnry  to  be  oaade  in  order  to  secure  siifety  of  operation,  date 
of  InspectioD.  and  time  allowed  for  such  alteration  or  change. 
After  the  pasting  of  such  notice  on  n  macJjine,  It  shall  not  be  used 
or  operated  until  the  changes  or  alterations  indicated  In  the  notl( 
have  been  made  to  the  satisfaction  of  the  chief  inspector  or 
trict  inspector,  _ 

Sec,  1030,  Whoever,  being  the  (»\viier  or  operator  of  a  shop  or 
factory,  violates  any  provision  of  the  preceding  section  shall  t>e 
fined  for  the  first  ofTense  not  less  than  twenty-five  dollars,  im| 
more  than  one  hundred  dollars,  and  for  each  faubsequent  offenfl 
not  less  than  fifty  dollars  nor  more  than  five  hundred  dollars.^ 

Sec,  1054.  All  stiitlouary  steam  boilers  usetl  or  operated  by  a 
person,  firm  or  corporation  shall  be  equipped  by  such  person, 
firm  or  corporation  with  a  low  water  safety  alarm  column 
which  shall  sound  an  alarm  for  the  purpose  of  calling  the  atteor 
tion  nf  the  engineer,  fireman  or  persin  in  charge  to  the  dep 
of  tlic  water  in  the  boiler,  before  it  le^irhes  the  danger  pof 
Such  low  wfiter  safety  alarm  column  shail  be  capable  of 
easily  tested  and  shall  be  so  conrected  with  the  boiler  that  I 
low  water  alirm  will  be  sounded  when  there  Is  not  less  tJhan  t 
inches  of  water  over  the  highest  point  of  the  tubes  or  cro^ 
sheets. 
rmiHy.  g^^^  1055.  Whoever,  being  a  person,  member  of  a  firm  or  oi 

of  a  corporation,  violates  or  refuses  or  neglects  to  comply  with  m 
provision  of  the  preceding  section  shall  be  fined  not  less  tr 
twenty-tive  dollars  nor  more  thnu  fifty  dollars  or  imprisoned  in 
county  jail  not  less  than  thirty  days  nor  more  than  ninety  da; 
or  both. 

Fire  escapes  on  factoriei,  etc, 

Exlu  requlrtd.     Section  465S.  If  a  factory,  workshop,  tenement  house.  Inn 
public  house  Is  more  than  two  stories  high,  the  owner  or  agent 
tJie  owner  shall  provide  convenient  exits  from  the  different  upi 
stories  thereof,  which  sluill  be  easily  accessible  In  case  of  fire,  a 
the  owner  or  r»f4*son   having  control  of  an  inn  or  public  hoi 
where   travelers  or  ht*ardcrs  are  lodged  above  the  second  story 
thereof,  shall  also  provide  a  good  rojie  or  other  life  line  for 
sleeping  room  for  guests  above  such  story, 

LKwAviflg  d©-  Sec.  4fi5a  The  owner  or  jigent  of  the  owner  of  a  factory, 
shnp,  lenement  hoiise,  inn,  or  public  house.  If  it  is  more 
three  stories  high,  in  ;idditlnn  to  the  provisions  governing  th; 
story  buildings,  shiill  provide  a  life-saving  device  or  net,  whiel 
shall  be  approved  by  the  fire  chief  of  the  city,  or  village  in  which 
such  building  is  sUmited,  or  if  such  building  is  situatetl  outsi 
of  the  city  or  village,  such  life-savin?^  device  or  net  shall  be 
proved  by  the  StiUe  Inspector  of  workshops  and  factories.  8i 
life-saving  device  or  net  shall  be  kept  on  the  first  floor  at  or  ni 
the  entrance  of  the  building. 

Sec.   46450.  The  mayor  of  each   mimicfpality  shall   require 
owner  or  agent  of  the  owner  of  such  factory,  workshop,  teui 
bouse,  or  inn  or  public  house*  within  the  meaning  of  the  precedJ 
two  sections  to  comply  witli   the   requirements  of  such   seci 
within  sixty  days  from  tJie  serving  of  a  notice  by  the 
to  do,  unless  such  owner  or  agent  for  owner  shall  have  pn 
complied  with  the  requirements  of  such  Bectlons.     Whtiev 
such  owner  or  agent  of  owner  fiiils  to  comply  witli   the  reqi 
ments  of  the  preceding  three  sections  within  the  time  sii^cll 
in  such  notice,  shall   forfeit  not  less  than  fifty  nor  more 
three  hundred  dollors  for  each  month  he  so  fails,  to  be  recnin 
In  the  name  of  and  for  the  use  of  such  mnnicipnUty  in  an  ac 
In  the  police  court  or  other  competent  tribunal.     Such  owner 
agent  for  owner  may  also  he  held  for  civil  damages  to  tJie 
injured. 
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Sec.  46W.  The  mayor  of  each  municipality,  personally,  or  by  the  Impeotloni. 
marshal  or  chief  of  police  thereof,  or  other  proper  person  whom 
the  mayor  appoints  acting  under  his  direction,  as  inspector  of  fire- 
escapes  shall  carefully  examine  such  factories,  workshops,  tene- 
ment houses,  inns  or  public  houses  once  in  each  year,  and  report 
al!  Tiolations  of  the  preceding  five  sections  to  the  council  thereof, 
and  thereupon  proceedings  shall  be  commenced  against  the  person 
80  oCTending.  The  mayor,  marshal,  or  chief  of  police,  or  persons 
appointed  by  the  mayor  to  act  as  inspector  of  fire  escapes,  shall  be 
entitled  to  receive  for  such  notices  and  examination,  such  fees  as 
the  council  may  by  ordinance  provide. 

Manufacture,  etc.,  of  ewplosives. 

Section  5903.  A  person,  partnership  or  corporation  manufac-  Seopeoftew. 
turing,  handling,  or  storing  gunpowder,  blasting  powder,  dynamite, 
nyalite,  jovite,  masurite,  fulminates,  nitroglycerine,  any  nitro- 
explosive  compound,  chlorate  of  potash  explosive  compound,  picric 
acid  explosive  compound,  or  other  explosive  substance,  shall  file 
with  the  chief  inspector  of  workshops  and  factories,  upon  blanks 
furnished  by  him  upon  application,  a  complete  statement  of  the  '^PPSJJSJ'"*  ^ 
location  of  such  factory,  storehouse  or  magazine  owned  or  con-  ™*'^™*c«»*«« 
ti'olled  by  such  person,  partnership  or  corporation,  together  with 
the  kind  and  character  of  the  explosive  substance  or  substances 
manufactured,  handled  or  stored  and  intended  to  be  manufac- 
tured, handled  or  stored  thereat,  the  quantity  stored  or  kept  on 
hand,  and  the  quantity  intended  to  be  stored  or  kept  on  hand,  the 
number  of  persons  employed  at  each  factory,  storehouse  or  maga- 
zine and  the  number  of  persons  intended  to  be  employed  thereat, 
and  the  distance  which  such  factory,  storehouse  or  magazine  is 
located  or  will  be  located  from  the  nearest  factory,  workshop, 
mercantile  or  other  establishment,  occupied  dwelling,  church, 
schoolhouse,  buildiug  in  which  people  are  accustomed  to  assemble, 
railroad  or  public  highway. 

Sec.  5904.  Such  statement,  when  filed,  shall  be  submitted  by  the  Certlfloatei 
chief  inspector  of  workshops  and  factories,  for  examination,  cor-  K»«*t«d,  wbao. 
rection  and  investigation,  to  the  district  inspector  of  explosives, 
who  shall  make  a  personal  examination  of  each  such  factory, 
storehouse  or  magazine.  If  it  is  found  to  be  located  at  a  safe 
distance  from  the  nearest  factory,  workshop,  mercantile  or  other 
establishment,  occupied  dwelliug,  church,  schoolhouse,  building  in 
which  people  are  accustomed  to  assemble,  railroad  or  public  high- 
way, and  so  planned  and  managed  as  to  Insure  as  great  safety 
as  is  consistent  with  the  nature  of  the  business,  and  if  the  facts 
required  in  such  statement  are  fully  set  out  therein,  and  found  to 
be  true,  such  inspector  shall  grant  a  certificate  approving  the  plans 
and  location  of  such  factory,  storehouse  or  magazine  as  set  forth 
lu  such  statement. 

Sec.  5905.  Such  certificate  shall  remain  good  and  in  force  from  Term  of  otrtlfl- 
the  date  of  issue,  except  when  otherwise  ordered  for  cause  by  the<^*^- 
chief  Inspector  of  workshops  and  factories,  and  shall  be  void  and 
a  new  statement  and  certificate  shall  be  required  of  such  person, 
partnership  or  corporation,  whenever  any  change  is  made  in  the 
manufacture,  handling  or  storing  of  such  explosives  as  to  the 
location  of  a  factory,  storehouse  or  magazine,  or  as  to  the  kind  or 
character  of  explosives  manufactured,  handled  or  stored,  or  when- 
ever the  number  of  men  employed  or  the  amount  of  explosives 
manufactured,  handled  or  stored  becomes  greater  than  the  number 
or  amount  designated  in  the  last  statement  made  to  the  chief 
inspector  of  workshops  and  factories. 

SEa  5906.  A  person,  partnership  or  corporation  shall  not  manu-  Bondi 
facture  such  explosives  or  store  more  than  one  hundred  pounds 
thereof  without  giving  bond  in  the  sum  of  five  thousand  dollars  in 
each  county  In  which  such  explosives  are  manufactured  or  stored, 
to  the  county  commissioners  of  such  county,  with  such  surety  op 
sureties  as  is  approved  by  the  judge  of  the  probate  or  common 
pleas  court  of  such  county,  conditioned  for  the  payment  of  all 
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damages  that  may  be  cftused  to  pertsons  or  property  by  reAfioii  of 
ail  explosion  of  any  of  such  siibst^nee^  and  without  filing  wlcll 
the  chief  Inspect! or  of  workshops  and  fartorles*  a  sworn  stateni^ 
that  such  bone!  has  been  approved  and  filed.  J 

8ec.  5907.  This  chapter  shall  not  apply  to  persona,  pfirtnershlpl 
or  corporations  storing  not  more  than  twenty-five  pounds  of  gun- 
powder or  blasting  jx^wder  In  any  one  |>lace  at  one  time  nor  to  the 
nianufacturing  or  storing  of  drugs^  The  chief  Inspector  of  work^ 
shops  and  factories  and  the  district  inspector  of  explosives 
enforce  the  provisions  of  this  chapter. 


ACTS  OF  191L 


InifpecHon  of  steam  hoUera- 
(Page  494.) 


-State  board. 


tnipectloa 
MiiptuiQa. 


Board  of  holier     gEcnoTf  1.  There  fs  hereby  establJshed,  In  the  office  of  the  * 

examiner  of  steam  engineers,  a  department  to  be  known  as  thu 
board  of  boiler  rules*  to  con.sist  of  the  chief  examiner  of  steam 
engineers,  who  shall  be  chairman  of  the  board,  and  four  meml)€ri 
to  be  appointed  by  the  governor,  with  the  advice  and  consent  o( 
the  senate,  within  thirty  days  after  the  passajre  of  this  act,  one 
member  to  be  apiwinteil  for  the  term  of  one  year,  one  member 
for  two  yeors,  one  member  for  three  years,  ^ind  one  member  foi 
four  3^ears.  and.  ati  their  terms  expire,  the  governor  siiall  apfK>lnl 
a  member  for  four  years.  Vacancies  shall  be  filled  by  appointment 
by  Uie  governor  for  the  unexpired  term.  One  of  the  persons  9Q 
appointed  shall  be  an  employee  of  the  boiler  using  interests; 
one  shiill  be  an  employee  of  the  boiler  mannfaeturlng  Interests; 
one  shall  be  an  employee  of  the  boiler  insurance  interests;  and 
one  shall  be  an  operating  engineer;  or  the  governor,  if  he  deemi 
the  same  advisable,  may  make  such  appointments  from  any  cUaa 
of  citizens.  M 

"*  Sec.  2.  On  and  after  January  1,  3912.  all  steam  boilers  $M 
their  appurtenances,  except  boilers  of  railroad  locomotives,  poff 
able  boilers  used  In  pumping,  heating,  steaming  and  drilling.  In 
the  open  field,  for  water,  gas  and  oil,  and  portable  boilers  used 
for  agricultural  puri>oses,  and  In  construction  of  and  repairs  to 
public  roads,  railroad  and  bridges,  boilers  ou  automobiles,  bollera 
of  steam  fire  engines  brought  into  the  State  for  temporary  use  in 
times  of  emergency  for  the  purpose  of  checking  confiagratloni^ 
boilers  carrying  pressures  of  less  than  fifteen  pounds  [»er  sqwiirti 
Inch,  whii'li  nre  equii>ped  with  siifety  devices  api»roved  by  fhti 
bonrd  of  boiler  rules,  and  boilers  under  Uie  Jurisdiction  of  ib<i 
United  stales,  shall  be  thoroughly  inspected,  internally  and  ex- 
temally.  and  under  openiiing  conditions  at  Intervals  of  not  mor* 
than  one  year,  and  shall  not  be  operated  at  r<r(>ssures  in  exces« 
of  the  sjife  working  pressure  stated  hi  the  certificate  of  Inspection 
hereinafler  mentioned.  And  shall  be  equipped  with  such  appil^ 
ances  to  Insure  safety  of  operation  as  shall  be  prescritwd  by 
board  of  boiler  rules. 
^*  Stc.  ^.  It  shall  be  the  duty  of  the  board  of  boiler  rules  to  !  _ 
mulate  rules  for  the  construction,  installation,  inspection  and  op 
era t ion  uf  steam  Imilers,  and  for  awertaining  the  s*ife  working 
pressure  to  be  carrie<l  on  surh  boilers,  to  prescribe  tests,  if  it  ll 
deemed  net^essary,  to  ascertain  the  qualities  of  materials  used  in 
the  construction  of  boilers,  to  formubUe  rules  regular!!"-  ♦*-  >v>d- 
Bfructlon  and  sizes  of  safety  valves  for  boilers  of  dh  -« 

and  iiressures,  for  the  construction,  ust?,  and  location,  M< 

plugs,  appliances  for  indicating  the  pressure  of  steam  and  lrf«l 
of  water  in  the  boiler,  and  such  other  appliances  as  the  botsj 
may  deem  nei?essary  to  safety  In  operating  steam  botiers,  to  i 
a  standard  form  of  certificate  of  inspection,  and  to  examine  i 
plicauts  for  certificate  as  boiler  Inspectors  as  hereinaflar 
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Sec.  4.  The  board  of  boiler  rules  shall  hold  examinations  and 
public  hearings  on  complaints  and  recommendations  in  the  city 
of  Columbus  on  the  second  Wednesday  In  Febi*uary,  May,  August, 
and  November,  of  each  year,  and  at  such  other  times  as  it  may 
determine. 

Sec.  5.  If  tlie  board,  after  any  hearings,  shail  deem  it  advisable  Special  hear- 
to  make  changes  in  its  rules,  it  shall  appoint  a  day  for  a  further  >'^«"- 
hearing,  and  shall  give  notice  thereof,  and  of  the  changes  pro- 
posed, by  advertisement  in  at  least  one  newspaper  in  each  of  the 
cities  of  Cleveland,  Cincinnati,  Columbus,  Toledo,  Dayton,  and 
Youngstown,  at  least  ten  days  before  such  hearing.  If  the  board* 
on  its  own  initiative,  contemplates  changes  in  its  rules,  like  notice 
and  a  hearing  shall  be  given  and  held  before  the  adoption  thereof. 

Sec.  6.  Changes  in  the  rules  which  affect  the  construction  of    GhanfCi     take 
new  boilers  shall  take  effect  six  months  after  the  approval  of  the  ^^•ct*  when, 
same  by  the  governor:  Provided,  however,  That  the  board  may, 
upon  request,  permit  the  application  of  such  changes  in,  or  addi- 
tions to,  rules,  to  boilers  manufactured  or  installed  during  the 
said  six  months. 

Sec.  7.  When  a  person  desires  to  manufacture  a  special  type  of    Special  typei. 
boiler,  the  design  of  which  is  not  covered  by  the  rules  formulated 
by  the  board  of  boiler  rules,  he  shall  submit  drawings  and  speci- 
fications of  such  boiler  to  Siiid  board,  who  may  permit  the  instal- 
lation of  the  same  in  the  State  of  Ohio. 

Sec.  8.  All  rules  formulated  by  the  board  of  boiler  rules  shall    Ruleetobeap. 
be  submitted  to,  and  subject  to,  the  approval  of  the  governor,  and  P">ved. 
when  so  approved  shall  be  printed  and  furnished  to  those  request- 
ing them. 

Sec.  9.  In  addition  to  the  duties  heretofore  imposed  upon  him  chief  examiner 
by  law,  the  chief  examiner  of  steam  engineers  shall  be  the  head 
of  the  department  of  the  boanl  of  boiler  rules  and  chief  inspector 
of  steam  boilers.  He  shall  appoint  an  assistant  chief  inspector  of 
steam  boilers,  and  such  other  inspectors,  under  conditions  herein- 
after provided,  as  he  may  deem  necessary,  together  with  such 
number  of  clerks,  one  of  whom  shall  act  as  the  clerk  of  the  board  . 
of  boiler  rules,  as  may  be  approved  by  the  governor;  and  he  may 
Incur  such  other  expenses  as  may  be  necessary  to  an  efficient  ad- 
ministration of  said  department.  *  *  *  All  appointments  shall 
be  subject  to  the  approval  of  the  governor. 

Sec.  10.  The  chief  inspector  of  steam  boilers  shall  give  a  bond  Bond, 
payable  to  the  State  in  the  sum  of  five  thousand  dollars,  with 
surety  to  be  approved  by  the  governor,  conditioned  upon  the  faith- 
ful performance  of  his  duty.  Like  bonds  shall  be  given  in  the 
sum  of  two  thousand  dollars  to  be  approved  in  the  s;ime  manner 
by  the  assistant  chief  insi^ector  and  by  each  general  inspector  of 
steam  boilers. 

Sec.  11.  Applications  for  examination  as  an  inspector  of  steam  Appilcatlona 
boilers  shall  be  In  writing,  accompanied  by  a  fee  of  ten  dollars, '<»r«^^*™ioaUon. 
upon  a  blank  to  be  furnished  by  the  chief  Inspector  of  steam  boil- 
ers, stating  the  school  education  of  the  api)llcant,  a  list  of  his 
employers,  his  period  of  employment  and  the  position  held  with 
each.  He  shall  also  submit  a  letter  from  one  or  more  of  his  pre- 
vious employers  certifying  to  his  character  and  experience.  Ap- 
plications shall  be  rejected  which  contain  any  willful  falsification, 
or  untruthful  statements.  Such  apijlicant,  if  the  board  of  boiler  Examlnationa. 
rules  deem  his  history  and  experience  snflk-ient,  shall  be  examined 
by  the  l>oard  at  Its  next  regular  meeting,  by  a  written  examina- 
tion dealing  with  the  construction,  installation,  operation,  main- 
tenance and  repair  of  steam  boilers  and  their  appurtenances,  and 
the  applicant  shall  be  accepted  or  rejected  on  the  merits  of  his 
application  and  examination.  A  rejec^ted  applicant  shall  be  en- 
titled, after  the  expiration  of  ninety  days,  and  upon  payment  of 
an  examination  fee  of  ten  dollars,  to  another  examination. 

Upon  a  favorable  rejmrt  by  the  board  of  boiler  rules,  of  the  re- 
sult of  an  examination,  to  the  chief  Inspector  of  steam  boilers, 
he  shall  immediately  issue  to  the  successful  applicant  a  certificate 
to  that  effect 


1032 


LABOR  LAWS   AND  FACTOBT  0ONDITI0H"8. 


1 

mem 

s  pro 

Brson 
Id  tbi 
I  com 
h  ^)e 

[lecl| 

r  mil 


ReTocatlon 


*  or  stean 

inspeefl 
ess  of  m 


Impeoltooi. 


Sec.  12-  The  chief  Itisp<K?tor  of  steam  boilers  may,  with  the  «m 
lent  of  the  governor,  appoint  from  the  holders  of  certificates  pro 
vlded  for  in  se<:tlon  11,  not  to  exceed  ten  general  Inspectors. 

jVny  company  uutliorlzed  to  InFiire  boilers  against  expiosioii| 
this  State  may  designate  from  holders  of  such  certiflcates  per 
to  inspect  the  boilers  covered  by  snch  company's  policies,  and  tb< 
chief  Inspector  of  steam  boilers  shall  issue  to  such  persons  com 
missions  authorizing  them  to  act  as  special  inspectorsL     Such  ^)e 
cial  inspectors  shall  be  compensated  by  the  company  design  a  tiaj 
them,  and  the  fee  provided  for  In  section  20  shall  not  be  coUe 
by  such  special  Inspectors* 

The  chief  Inspector  of  steam  hollers  shall  issue  to  each  of  i 
appointees,  a  commission  to  the  effect  that  the  holder  thereof  li 
authorized  to  inspect  steam  boilers  for  the  State  of  Ohio. 

No  per^50u  shall  be  authorized  to  act  for  the  State^  elt 
general  inspector  or  a  special  inspector,  unless  he  holds  i 
cate  of  having  passed  the  examination  as  herein   provided,  and 
also  that  he  holds  a  commission  from  the  chief  inspector  of  steaa 
hollers  to  represent  the  State  In  that  capacity.  "" 

ol  Sec.  13,  A  commission  shall  be  revoked  by  the  chief 
of  steam  boilers  for  the  incompetence  or  nntmstworthiness  * 
hoider  thereof,  or  for  willful  fnialflcation  of  any  matter  or  state 
meat  contained  In  his  appilcatlon,  or  in  a  report  of  any  Inspection 
A  person  whose  commission  is  revoked  may  appeal  from  the  revo 
cation  to  tbe  board  of  boiler  rules  which  shall  at  its  next  regulai 
meetlngp  hear  the  appeal  and  either  set  aside  or  affirm  the  revo- 
cation, and  its  decision  shall  be  final.  The  person  whose  commls^ 
alon  has  been  revoked  shall  be  entitled  to  be  present  in  person 
and  by  counsel  on  tbe  hearing  of  the  appeal  If  a  certificate  oi 
commission  is  lost  or  destroyed  a  new  certificate  or  comimls^ 
ah  a  11  be  issued  in  Its  place  without  another  examination. 

Sec.  14.  The  owner  or  user  of  a  boiler  required  to  be  Insp 
shall,  after  due  notice^  prepare  the  boiler  for  internal  and 
ternal  inspection  at  the  appointed  time,  by  drawing  the 
from  the  boiler  and  removing  the  manhole  and  hand-hole  platfii 
and  thoroughly  cleaning  the  boiler  and  its  setting.  The  chief  la- 
epector  of  steam  boilers  shall  give  such  owner  or  user  at  least 
fourteen  days'  notice  to  prepare  the  boiler  for  this  Inspection,  bat 
shall  not  be  required  to  give  notice  for  inspection  under  operadng 
conditions.  It  shali  be  the  duty  of  the  inspector  when  making 
Inspection  imder  operating  conditions  to  observe  the  pressuM  ol 
steam  carried,  the  general  condition  of  each  boiler,  to  ascertahi 
If  the  safety  valve  and  the  tippliauces  for  indicating  the  pr--'^"'- 
of  steam  and  the  level  of  water  in  tlie  boiier  are  in  proper  ^v 
order.  No  person  shall  remove  or  tamper  with  any 
appliance  prescribed  by  the  board  of  boiler  rules,  and  no  persoa 
shall  In  any  manner  load  the  safety  valve  to  a  greater  pressure 
than  that  allowed  by  the  certificate  of  Inspection.  If  In  thi 
Judgment  of  the  Inspector  it  is  advisable  to  apply  a  hydrostatic 
pressure  test  to  tlie  boiler,  the  owner  or  user  shall  prepare 
boiler  for  such  test,  as  directed  by  the  Inspector. 
Oertiflcfttoofin  Sec.  15,  If.  upon  Inspection,  the  insi>ector  finds  the  boiler  to! 
■pecUozi*  In  safe  working  order,  with  the  flttloj^s  ne<*essary  to  saifety.  and 

properly  set  up,  uiwo  his  report  to  the  chief  Insjiector  of  «^t**it*] 
boilers,  the  chief  Inspector  shall  Issue  to  the  owner  or  ns^r   ' 
a  certificate  of  Inspection  stating  the  maximum  pressnre  at 
the  boiler  may  be  operated,  as  a,sceTtained  by  the  rules  esiablii 
by  the  board  of  boiler  rules,  and  thereupon  such  owner  or 
may  operate  the  bailor  mentioned  in  the  cert i flea te.     If  the  : 
spector  finds  that  the  boiler  is  not  In  safe  working  condition. 
not  provided  with  the  finings  necessarj-  to  safety,  or  If  (he  lltt 
are  Improperly  arranged,  he  shall  immediately  notify  the  ov 
or  user  and  person  in  charge  of  the  boiler  and  shall   report 
an  me  to  tlie  chief  insi>e<;»tor  of  steam  boilers,  and  shall  wltbdC 
or  withhold  such  certificate  until  the  boiler  and  Its  fittings  i 
put  In  condition  to  Insure  safety  of  operatlan,  and  the  owner] 
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user  shall  not  operate  the  boiler,  or  cause  it  to  be  operated  until 
such  certificate  has  been  granted. 

If  the  owner  or  user  of  any  boiler  disagrees  with  the  inspector 
as  to  the  necessity  for  shutting  down  a  boiler  or  for  making  re- 
pairs or  alterations  in  it,  or  taliing  any  other  measures  for  safety 
that  may  be  requested  by  an  inspector,  the  owner  or  user  may 
appeal  from  the  decision  of  the  Inspector  to  the  chief  inspector  of 
steam  boilers,  who  may,  after  such  other  inspection  by  a  general 
inspector  or  special  Inspector,  as  the  chief  inspector  may  deem 
necessary,  decide  the  issue  and  his  decision  shall  be  final. 

Nothing  in  the  act  and  no  inspection  or  report  by  any  inspector    Ownert  duty, 
shall  relieve  the  owner  or  user  of  a  steam  boiler  of  the  duty  of 
using  due  care  himself  in  the  Inspection,  operation  and  repair  of 
said  boiler  or  of  any  liability  for  damages  for  his  failure  to  in- 
spect or  repair  or  operate  said  boiler  safely. 

Sec.  16.  The  certificate  of  inspection  shall  state  the  name  of  ^j^JJ^*"^**^ 
the  owner  or  user,  the  location,  size  and  number  of  each  boiler, 
the  date  of  inspection,  and  the  maximum  pressure  at  which  the 
boiler  may  be  operated,  the  name  of  the  person  that  made  the  in- 
spection, and  of  the  chief  inspector  of  steam  boilers,  and  shall 
also  contain  such  quotations  from  the  statutes  as  shall  be  deemed 
necessary  by  the  board  of  boiler  rules,  and  shall  be  so  placed  as 
to  be  easily  read  in  the  engine-room  or  boiler  room  of  the  plant 
where  the  boiler  is  located,  except  that  the  certificate  of  inspec- 
tion for  a  portable  boiler  shall  be  kept  on  the  premises  and  shall 
be  accessible  at  all  times. 

The  owner  or  user  of  a  boiler  herein  required  to  be  Inspected 
shall  pay  to  the  chief  inspector  of  steam  boilers  the  sum  of  fifty 
cents  for  each  certificate  issued. 

Sec.  17.  Each  boiler  which  has  been  inspected  shall  be  mum-    ®**?2*,  **   *• 
bered  either  by  stamping  the  number  on  the  boiler  or  by  attaching  '*"™»>®'^- 
a  numbered  metal  tag  by  a  seal  or  otherwise  to  the  boiler  or  its 
fittings.     No  person  except  un  inspector  shall  deface  or  remove 
any  such  number  or  tag. 

Sec.  18.  All  such  boilers  Installed  after  January  1,  1912,  shall  NewboOm. 
be  inspected  when  installed.  A  boiler  installed  in  this  State  prior 
to  July  1,  1912,  which  does  not  conform  to  the  rules  of  construc- 
tion formulated  by  the  board  of  boiler  rules,  may  be  used  after  a 
thorough  internal  and  external  inspection,  and  If  the  inspector 
deems  it  necessary,  a  hydrostatic  test,  and  after  a  certificate  has 
been  issued  by  the  chief  inspector.  The  pressure  allowed  on  such 
boilers  is  to  be  ascertained  by  rules  formulated  by  the  board  of 
boiler  rules.  No  certificate  of  inspection  shall  be  granted  on  any 
boiler  installed  after  July  1,  1912,  which  does  not  conform  to  the 
rules  formulated  by  the  board  of  boiler  rules. 

Seo.  19.  The  owner  or  user  of  any  stationary  boiler  herein  re-  Movtof  boDen. 
quired  to  be  inspected,  who  moves  the  same,  shall  report  to  the 
chief  inspector  of  steam  boilers  the  new  location  of  said  boiler, 
and  the  boiler  shall  be  inspected  before  It  is  again  operated.  The 
owner  or  user  of  any  boiler  herein  required  to  be  inspected  shall 
Immediately  notify  the  chief  inspector  of  steam  boilers  In  case  a 
defect  affecting  the  safety  of  the  boiler  Is  discovered. 

Sec.  20.  The  owner  or  user  of  a  boiler  herein  required  to  be  In-  fm. 
spected  shall  pay  to  the  inspector  upon  Inspection  five  dollars  for 
each  boiler  Internally  and  externally  Inspected,  and  two  dollars 
for  each  boiler  Inspected  while  In  operation.  The  Inspectors  shall 
give  receipts  for  the  same,  and  when  the  fee  is  collected  by  a  gen- 
eral Inspector  the  same  shall  be  forwarded,  with  his  report  of  the 
inspection,  to  the  chief  Inspector  of  steam  boilers :  Provided,  hotc- 
ever.  That  not  more  than  eight  dollars  shall  be  collected  In  any 
one  year  on  each  such  boiler,  unless  additional  inspections  are 
requested  by  the  owner  or  user  of  same,  or  unless  the  boiler  has 
been  inspected  and  a  certificate  has  been  refused,  or  unless  an 
additional  inspection  is  required  because  of  the  change  of  location 
of  a  stationary  boiler. 

Sec.  21.  The  inspection  of  boilers  and  their  appurtenances  shall  ,_22l^®'  ^^^^ 
be  laade  by  the  inspectors  mentioned  herein  under  the  supenrision  "^"P^^^* 
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of  the  chief  inspector  of  steam  boilers,  and  it  sball  be  the  duty  oi 
the  chief  Inspector  to  enforce  the  provisions  of  this  act  and  ol 
such  rules  as  shall  be  promulgated  by  the  board  of  boiler  rules 
that  have  been  approved  by  the  governor. 
VJoUUons.  Sjlc.  23.  Whoever  being  the  owner,  or  operator  of  any  steam 

boiler,  herein  required  to  be  inspected,  operates  the  same  in  vio- 
lation of  any  rule  promulgated  by  the  board  of  boiler  rules,  and 
approved  by  the  governor,  or  without  having  the  same  insi^ected 
and  a  certificate  issued  therefor  as  provided  in  this  act,  or  who 
hinders  or  prevents  a  duly  qualified  inspector  from  entering  anj 
premises  in  or  on  which  a  steam  boiler  is  situated  for  the  purpose 
of  inspection,  shall  be  fined  not  less  than  twenty  dollars  nor  more 
than  five  hundred  dollars,  or  imprisoned  not  to  exceed  six  months, 
or  both. 

OKLAEOICA. 

ACJTS  OF  1907-& 

Fire  escapes  on  factories. 

(Page  427.) 

Fire  empes  T«-  Section  1.  *  *  ^  all  building[s]  more  than  two  stories  to 
quired.  height,  used  for  manufacturing  purposes,     •     •     •     shall  have 

at  least  one  fire  escape  for  every  thirty  persons  for  which  work- 
ing «  *  *  accommodations  are  provided  above  the  second 
stories  of  said  buildings,    ♦    ♦    ♦ 

Knft>n»iiMnt.  Sec.  5.  It  shall  be  the  duty  of  the  chief  of  the  fire  dQMirtment 
in  all  cities  and  towns  to  visit  all  public  buildings,  hotels,  lodging 
houses  and  buildings  described  in  section  one  hereof,  and  which 
have  and  maintain  tire  escapes,  at  least  once  ever>'  three  months^ 
and  to  investigate  whether  the  provisions  of  this  act  are  duly 
observed,  and  to  report  all  violations  of  the  same  to  the  city  or 
prosecuting  attorney  for  prosecution.  In  cities  or  towns  not  hav- 
ing a  chief  of  fire  department,  it  shall  be  the  duty  ot  the  marshal 
to  perform  the  duties  imposed  by  this  section. 

Regulation  and  inspection  of  factoriet. 

(Page  4d9.) 

AsncuB  y. 

Fftctory  loipao-  Section  1.  The  governor  shall,  rrpon  the  recommendation  of 
tor.  ^e  commissioner  of  labor,  by  and  with  the  consent  of  the  senate, 

appoint  a  factory  inspector,  whose  duty  it  shall  be  to  exercise 
general  supervision  over  the  department  of  factory  Inspection, 
under  the  direction  of  the  commissioner  of  labor.  The  salary  of 
the  factory  inspector  shall  be  fifteen  hundred  dollars  per  annnin 

Duties.  and  he  shall  serve  during  the  term  of  the  governor.    It  shall  be 

the  duty  of  the  factory  inspector  to  visit  and  inspect  at  all  reason- 
able hours,  not  less  than  once  in  each  year,  the  factories,  work- 
shops, machine  shops,  foundries,  laundries,  manufacturing  estab- 
lishments in  the  State,  and  such  other  places  where  labor  is  em- 
ployed as  the  commissioner  of  labor  may  designate  and  shall 
make  special  investigation  into  the  conditions  of  labor  or  into  any 
alleged  abuses  in  connection  therewith,  and  shall  perform  such 
other  duties  as  now  or  shall  hereafter  be  prescribed  by  law.  Said 
inspector  shall,  under  the  direction  of  the  commissioner  of  labor, 
collect,  assort,  sj-steinatize  and  compile,  statistical  details  and 
information  relating  to  all  departments  of  labor  in  the  State.  He 
shall  report  in  writing  to  the  commissioner  of  labor  on  the  fif- 
teenth day  of  May  and  the  first  day  of  November  of  each  year, 
and  at  such  other  times  as  the  commissioner  of  labor  may  require, 
the  result  of  his  inspection  and  investigation  together  with  sucb 
other  \xitotmation  and  recommendation  as  he  may  deem  proper. 
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It  sball  be  the  duty  of  the  county  attorney  of  the  proper  county 
ugon  the  request  of  the  state  factorj*  Inspector,  to  prosecute  any 
violation  of  law  which  It  is  made  the  duty  of  the  factory  inspector 
to  enforce.  In  addition  to  the  salary  provided  herein  for  the  fac- 
tory inspector  he  shall  be  allowed  his  actual  and  necessary  travel- 
ing expenses  incurred  in  performance  of  his  duties  in  carrying  out 
the  provisions  of  this  article. 

Sec.  2.  The  superintendent  of  the  state  board  of  health,  the    Rotoi    to    be 
labor  commissioner,   and   the  factory   inspector  shall   formulate, '®"""^^^* 
publish  and  enforce  such  rules  as  they  may  deem  necessary  for 
the  sanitary  regulations  of  manufacturing  institutions,  factories 
and  workshops  in  this  State. 

Sec.  5.  Every  person,  firm,  or  corporation,  agent,  or  manager  ♦^°^""  **'  ^' 
of  a  corporation  employing  any  female  in  any  manufacturing  es-wh^  poiita, 
tablishment,  factory  or  workshop  shall  ix)st  and  keep  posted  in  a 
conspicuous  place  in  every  room  where  such  help  Is  employed,  a 
printed  or  written  notice,  stating  the  hours  of  each  day  of  the 
week  between  which  work  is  required  of  such  person,  and  every 
room  where  children  under  sixteen  years  of  age  are  employed,  a 
list  of  their  names,  ages  and  place[s]  of  residence. 

Sec.  6.  The  words,  "manufacturing  establishments**  "factory"    Dcflnltten. 
or  "workshop**  whenever  used  in  this  act  shall  be  construed  to 
mean  any  place  where  goods  or  products  are  manufactured  or  re- 
paired, cleaned  or  sorted  in  whole  or  in  part,  for  sale  or  for  wages. 

Sec.  7.  The  owner  or  person  in  charge  of  a  factory  or  any  insti-  Guards  for  din- 
tution  where  machinery  is  used  shall  be  provided  with  belt  shifters ^^PJ"  ™** 
or  other  mechanical  contrivances  for  the  purpose  of  throwing  on  ^^' 
or  off  l>elts  on  pulleys  whenever  practicable.  All  machines  shall  be 
provided  with  loose  pulleys  and  all  vats,  pans,  plainers  [planers], 
cogs,  gearings,  belting,  shafting,  set  screws  and  machinery  of  every 
description  shall  be  properly  guarded.  No  person  shall  remove  or 
make  ineffective  any  safeguard  around  or  attached  to  any  ma- 
chinery, vats,  or  pans,  while  the  same  are  in  use,  unless  for  the 
purposes  of  immediately  making  repairs  thereto  and  all  such  safe-* 
guards  so  removed  shall  l>e  promptly  replaced.  If  a  machine  or 
any  part  thereof  is  not  properly  guarded,  the  use  thereof  may  be 
prohibited  by  the  factory  inspector  or  deputy  factory  inspector, 
and  notice  to  that  effect  shall  be  attached  thereto,  snch  notice 
shall  not  be  removed  until  the  machine  is  made  safe  and  the  re- 
quired safeguards  are  provided,  and  in  the  meantime  such  unsafe 
or  dangerous  machinery  shall  not  be  used. 

Sec.  8.  If  In  the  opinion  of  the  factory  inspector,  it  is  necessary  Elevator ahafti, 
to  protect  life  or  limbs  of  factory  employee  or  employees  in  any®**^* 
other  Institution,  the  owner,  agent,  or  lessee  of  such  factory  or 
institution  where  any  elevator,  hoisting  shaft  or  wellhole  is  used, 
shall  cause,  upon  written  notice  from  the  factory  inspector,  the 
same  to  be  properly  and  substantially  enclosed,  secured  or  guarded, 
and  shall  provide  such  proper  traps  or  automatic  doors  so  fastened 
in  or  at  all  elevator  ways  except  passenger  elevators  enclosed  on 
all  sides,  as  to  form  a  substantial  surface  when  closed  or  so  con- 
structed as  to  open  and  close  by  the  action  of  the  elevator  in  its 
passage  whether  ascending  or  descending.  The  factory  inspector 
may  inspect  the  cable  gearing  or  other  apparatus  of  all  elevators 
in  factories  and  require  them  to  be  kept  in  a  safe  condition.  No 
child  under  the  age  of  fifteen  years  shall  be  employed  or  permitted 
to  have  the  care,  custody  or  management  of  or  to  operate  an  ele- 
vator in  a  factory  or  in  any  other  institution  where  a  freight 
elevator  Is  operated. 

Sec.  9.  When  in  the  opinion  of  the  factory  Inspector,  it  Is  neces-    Lighting  helh. 
sary,  the  workrooms,  halls  and  stairs  leading  to  workrooms  shall 
be  properly  lighted. 

Sec  10.  Proper  and  substantial  handrails  shall  be  provided  on    Stairweye. 
all  stairways  in  factories.  .  The  stairs  shall  be  properly  screened 
at  the  sides  and  bottom  and  all  doors  in  or  to  such  factory  shall 
be  so  constructed  as  to  open  outwardly  and  shall  not  be  locked  or 
bolted  or  fastened  during  working  hours. 
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ToOet  rooms. 


Fin 


Aoctdents  Ui  he 
mported. 


Rec,  11,  There  sball  be  provided  In  erery  factory,  mannfactTir- 
lag  emablishment  or  warkghop,  where  men  and  women  are  m^ 
plojed,  separate  toilet  nnd  wasli  rooms.  • 

Bjsxx  12.  Such  fire  escapjea  as  may  be  deemed  necessary  by  the 
factory  Inspector  sbnll  be  provided  on  the  outside  of  every  factory 
In  tbis  State,  consisting  of  two  or  more  stories  in  beigbt.  Each 
escape  shall  connect  with  ench  floor  above  the  first,  and  aba  11  be 
of  sufficient  strength,  well-fastened  and  secured,  and  shall  bare 
landings  and  balconies  not  less  than  six  feet  in  lengtb,  and  tliree 
feet  in  height,  embracing  at  least  two  windows  at  e:icb  story,  aad 
connecting  with  the  Interior  by  easily  accessible  and  unobatructt?d 
openings.  The  l>alcouie8  or  landin^^s  shall  be  conn«?cted  by  Iron 
stairs  not  less  than  eighteen  Inches  wide,  with  steps  not  les9  tliAii 
0ix  inches  tread,  placed  at  a  proper  slant  and  protected  by  well- 
Becured  handrails  on  both  sides,  tmd  f^h.'ill  L;ne  a  droj*  ludder  not 
less  than  twelve  Inches  wide,  reaching  from  the  lower  platform  tii 
the  ground.  The  windows  or  donrs  to  the  iandinir  'H'  lialCMny  **( 
each  fire  escape  shall  be  of  sutBclent  sijse  and  located  as  far  S9 
possible,  consistent  with  accessibility  from  the  stairways  and  ele- 
vator hatchways  and  op<enlngs  and  a  ladder  from  such  fire  escape 
shall  extend  to  the  roof.  Stationary  stairs  or  ladders  shall  be 
provided  on  the  inside  of  every  factory  from  the  upper  story  ift 
means  of  escape  In  case  of  ftre, 

Slc.  13,  The  person  in  chnrge  of  any  factory,  shall  report  In 
writing  to  the  factory  Inspector  all  accidents  or  Injuries  ^^^^r.  irj, 
by  any  person  therein.  Immedtately  after  the  time  of  tl 
elating  as  fnlly  us  possible  the  extent  and  cause  of  th^^ 
the  place  where  the  Injured  person  had  been  sent,  with  such  otiier 
Information  relative  thereto  as  may  be  required  by  the  factory  ia- 
spector,  who  may  Investigate  the  cause  of  such  accident  or  Injury 
and  order  precautions  to  be  tali  en  as  will  in  his  Judgment  preveat 
the  recurrence  of  similar  accidents. 
oimeiB^of*ita{>.  ^^'^  ^'*'  "^^^  owner,  superintendent,  manager  or  other  persoo 
in  charge  of  any  establishment  at  the  time  nf  inspection  shall  W 
required  to  furnish  the  inspector  making  the  inspection  a  tro«* 
statement  vf  the  number  of  persons  employed  in  sticb  efittabllsh 
ment,  and  any  owner,  superintendent  manager  or  other  person  la 
charge  who  shall  full  or  refuse  to  fnmisb  such  stntenient  or  under- 
state the  number  of  persons  employed  in  such  establishinefit  at  thf 
time  of  such  inspection  shall  be  fined  not  less  than  t%veiity'fiTe 
dollars  nor  more  than  one  hundred  dollars  for  each  oCTense  Any 
person,  firnt  or  corporation,  agent  or  manager,  sui>erintendeut  wr 
foreman  of  any  firm  or  corrM>ratlon,  whetlier  acting  for  himself 
or  for  such  lirm  or  coriK)ration.  or  by  himself  tbr«*ngh  subniciyii* 
or  foreman*  superintendent  or  manager,  who  shall  refui^  or 
attempt  to  prevent  the  admission  of  any  inspector  anthorizal  by 
this  act,  upon  or  within  the  premises  or  buildings  of  any  sad) 
establishment  or  place  Included  in  this  act,  at  any  reaaonabW 
business  hours  of  the  persons  employed  tJiereln  or  thereat  w 
shall  In  any  manner  Interfere  with  the  performance  of  the  olBclal 
duties  of  such  lnspe<?tor,  shall  be  decmiHl  guilty  of  n  ndsdeme<Ln43f 
and  upon  conviction  thereof  shall  be  fined  not  less  than  ten  doUars 
nor  more  than  one  hundred  dollars  for  each  offense. 

Sec.  15.  It  shall  be  U\e  duty  of  every  owner  or  operator  or  f*»<>^ 
of  any  factory,  foundry  or  machine  shop  or  other  nion 
establishment,  railroads,  street  railways,  interurban  rai 
vated    railways   or   commercial    and    industrial    lustit^ 
other   met.^hanical    manufacturing   institutions   doing   l> 
this  State,  subject  to  the  provisions  of  this  act,  to  report  .maually 
on  or  before  the  first  day  of  March,  to  the  commissioner  of  labor. 
the  name  of  the  firm  or  corporation  and  the  number  uf  memb»ertL 
male   or   female   constituting   the  same:    where   located,    capltnl 
Invested  In  gnxmds,  building  and  machinery*;  class  niMi  \  »  n*-  ..f 
goods  manufactured:  aggregate  value  of  material  us*  ! 

number  of  days  In  operation:  amount  paid  yearly  for  \  ^ 

and  insurance:  total  amount  paid  in  wages;  total  nnnfl..  i      ;   i ui 
ployeeSt  male  and  female,  number  engaged  In  cleiical  and  ui^uaai 
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labor,  with  detailed  classification  of  the  number  and  sex  of  em- 
ployees engaged  in  each  class,  and  children  employed  under  the 
age  of  sixteen  years,  and  average  daily  wages  paid  in  each. 

Sec.  16.  The  commissioner  of  labor  is  hereby  authorized  to  fur-  Blanks 
nish  suitable  blanks  to  the  owner,  operator,  manager  or  lessee 
of  any  factory,  workshop,  elevator,  foundry,  machine  shop  or  any 
other  mechanical  or  manufacturing  establishment,  to  enable  said 
owner,  operator,  manager  or  lessee  to  intelligently  comply  with 
the  provisions  of  the  preceding  section  of  this  article. 

Sec.  17.  The  proprietor,  manager  or  person  having  charge  of  Sega  lor  fcnuili 
any  mercantile  establishment,  store  shop,  hotel,  restaurant  ©r*™^  ^^••* 
other  place  where  women  or  girls  are  employed  as  clerks  in  this 
State,  shall  provide  chairs,  stools  or  other  contrivances  for  the 
comfortable  use  of  such  female  employees,  and  shall  permit  the 
use  of  the  same  by  such  female  employees  for  the  preservation  of 
their  health  and  for  rest  when  not  actually  employed  in  the  dis- 
charge of  their  respective  duties. 

Sec.  18.  Any  person,  firm  or  corporation  who  fails  to  comply    Violstloiii. 
with  any  of  the  provisions  of  this  article,  except  as  otherwise  pro- 
vided, i^all  be  deemed  guilty  of  a  misdemeanor,  and  on  convic- 
tion thereof  shall  be  fined  in  a  sum  not  less  than  ten  dollars  nor 
more  than  one  hundred  dollars  for  each  off^ise. 

ACTS  OF  1911. 
Chapter  125. — Factory,  etc.,  regulations — Sanitation. 

Section  1.  Every  room  or  building  occupied  as  a  bakery  or  con-    Dnlnafe    md 
fectionery,  canning,  packing,  pickling  or  preserving  establishment.  ^«i*il»^<«. 
or  for  the  manufacture  of  any  food  product,  shall  t>e  drained  and 
plumbed  in  a  manner  conductive  [conducive]  to  its  healthful  and 
sanitary  condition,  and  constructed  with  air  shafts  and  windows 
or  ventilating  pipes  sufficient  to  Insure  ventilation,  as  the  factory 
inspector  shall  direct    No  cellar  or  basement  shall  hereafter  be    Uieof  baie- 
used  as  a  bakery,  and  no  cellar  occupied  by  a  bakery  on  or  l>ef ore  "****•• 
the  passage  of  this  act,  when  once  closed,  shall  be  again  opened  for 
such  use.    Every  bakery  shall  be  provided  with  a  wash  room  and    Waah  -  roomi, 
a  water-closet  apart  from  the  bake  room  and  rooms  where  the**^ 
manufacturing  of  such  food  products  is  conducted;   no  water- 
closet,  earth  closet  or  privy  shall  be  within,  or  communicate  di- 
rectly with,  a  bakeshop.     Rooms  used  for  the  manufacture  of 
flour  or  meal  food  shall  be  at  least  eight  feet  in  height    The  side 
walls  of  such  rooms  shall  be  plastered  or  wainscoted,  the  ceiling 
plastered  or  ceiled  with  lumber  or  metal,  and,  if  required  by  the 
factory  inspector,  shall  be  whitewashed  at  least  once  in  three 
months;  the  furniture,  utensils  and  floor  of  such  room  shall  be 
kept  in  a  healthful  sanitary  condition.    The  manufactured  flour  or 
meal  products  shall  be  kept  in  dry,  clean  and  airy  rooms.     The 
sleeping  places  for  persons  employed  in  a  bakery  shall  be  separate    Sleeping  ptoocs. 
from  the  rooms  where  food  products  are  manufactured  or  stored. 

Sec.  2.  No  employer  shall  permit  any  person  to  work  in  his  bake-    Infectious  And 
shop  or  other  Institution  in  which  foodstuffs  are  manufactured  JJJ^JJ^™     ^^ 
who  is  affected  with  pulmonary  tuberculosis,  scrofulous  or  venal 
[venereal]  diseases,  or  with  a  communicable  skin  affection,  and 
every  employer  shall  maintain  himself  and  his  employees  In  a 
clean  and  sanitary  condition  while  engaged  in  the  manufacture, 
handling  or  sale  of  such  food  products.     Every  owner,  agent  or    Cospldoii. 
lessee  of  any  establishment  where  food  products  are  manufactured 
shall  provide  cuspidors  or  vessels  to  be  used  for  expectoration  pur- 
poses by  employees;  chairs  shall  also  be  furnished,  and  employees 
are  hereby  prohibited  from  sitting  on  any  dough  boards  or  tables 
used  for  the  purpose  of  manufacturing,  In  any  way  whatever,  any 
food  producta 

Sec.  3.  The  owner,  agent  or  lessee  of  any  property  used  as  :i 
bakery  or  In  manufacturing  foodstuff[s],  shall  within  thirty  days    Time  for  eom- 
after  the  service  of  notice  upon  him  olf  an  order  Issued  by  thePii«<*' 
factory  inspector,  comply  therewith,  or  cease  to  use  or  allow  the 
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fore  any  court  of  competent  jurisdiction,  shall  be  ptjnlshed^B^ 
fine  of  not  less  thnn  2F25  or  more  than  $100,  or  by  imprisonment  ll 
tlie  county  jail  uot  exceeding  thirty  days. 

Sec,  T.  Said  couiuiiss loner  of  tiae  bureau  of  labor  shall 
power  to  enter  any  factory,  mill,  office,  worlishop,  or  public 
private  worlts,  at  any  reasonable  time,  for  the  puriKJfle  of  gather 
ing  facts  and  statistics,  such  as  are  contemplated  by  this  act;  aad 
to  examine  into  the  methodB  of  protection  from  danger  to  em 
i^oyees,  imd  the  Siinltary  conditions  in  and  iiround  such  buildlngl 
and  places,  and  make  a  record  thereof;  and  any  owner  or  occii 
pant  of  said  factory,  mill,  office,  or  workshop,  or  public  or  privut* 
works*  iir  his  agent,  or  agents,  who  shall  refuse  to  allow  an  in 
spec! or  or  employee  of  said  bureau  to  enter  &Uiill  be  guilty  of  I 
misdemeanor,  and,  upon  conviction  thereof,  before  any  conn  o1 
competent  jurisdiction,  shall  be  punished  by  a  fine  of  not  less  thiir 
$25  nor  more  than  $100,  or  be  imprisoned  in  the  county  jail  not  J 
exceed  ninety  dnys  for  each  and  every  offense* 

Sec*  S.  At  the  expiration  of  two  years  all   records,  echeda 
and  papers  ac^niruulating  In  said  bureau  that  may  b©  conside 
of  no  value  by  the  commissioner  may  be  destroyed :  Provided,  TlM 
authority  of  the  governor  be  first  obtained  for  such  destruction 
**'     Sec.  9.  The  biennial  reports  of  s^Tid  commissioner,  provided  I 
in  section  4  of  this  act,  shall  be  printed  in  the  same  manner, 
under  the  same  reitrulations,  as  the  reports  of  the  executive  othcen 
of  the  State:  Provided,  That  no  less  than  four  hundred  and  eigbtj 
copies  of  the  report  shall  be  distributed  as  the  Judgment  of  th< 
commissioner  amy  deem  best.     The  blanks  and  stationery  requit^ 
by  the  burpciu  of  labor  statistics,  in  accordance  with  the  pro  vis   ™ 
of  this  act,  shall  be  furnished  by  the  secretary  of  state  and  i 
be  paid  for  from  tbe  printing  fund  of  the  State* 

Sec*   10    (lis  amendefl  by  chapter  02,  Acts  of  1900) 
Said  conuiiissioner  sball,  before  entering  upon  the  duties  of 
olHce.  execute  a  bond  to  the  State  of  Oregon,  in  the  sum  of  $3,000 
conditioned  upon  the  faithful,  honest,  and  impart'->i   .-..r.. ..>,,„.., 
of  his  duties  under  this  act,  which  bond  shall  be 
Becrotary  of  state  aud  tiletl  in  his  office*     Such  con 
inclntle  In  his  biennial  report  to  the  governor  ami  ieirisijitur«j 
Itemized  statement  of  the  expense  of  the  bureau  incurred  by 

ACTS  OF  1907* 

CMAmcB  WS.— Inspection  of  factories  amd  tcorkJthops. 

Belt     ihifters.     Skctiojt  1*  Any  person*  Arm,  corporation  or  association  op 
fuarde,eto.  j^g  ^  factory,  mill  or  workshop  where  machinery   is  used, 

provide  and  m,'iiutain  in  use  belt  shifters  or  otlier  mechanical  i 
trlvjinces  for  the  purpo*se  of  throwing  on  or  oflf  belts  or  pullj 
while  running,  where  the  same  are  practicable  with  due  refcar" 
the  nature  and  purpose  of  si\M  belts  and  the  dangers  to  employ 
therefrom;    also  rea,«;onabIe  safeguards  for  all   vats»  pans,  t^ 
mers.  cut-off,  gang  edger,  and  other  saws,  planers,  cogs,  eenridi 
belting,  shafting,  coupling,  set  screw,  live  rollers,  eon^- 
gles  in  lauiMlries*  nnd  nuicblnery  of  otber  or  similar  > 
which   it   is  practicable  to  guard,  and  which   can   be   »u»-ii. 
guarded  wilh  due  regard  to  the  ordinary  use  of  such  machh 
aud  appHnnces,  and  the  dangers  to  employees  therefrom* 
which  the  empJnyees  of  any  such  factory,  mill  or  works 
Hable  to  come  in  contact  while  In  the  performance  of  thelrl 
and  if  any  machine,  or  any  part  thereof,  is  In  n  defectiv 
tion  and  Its  oiieratlon  would  Ite  extra  haautrdous  b<^'au!*e^ 
defect,  or  if  any  machine  is  not  safeguarded  as  ; 
act,  the  nsethere<»f  is  f>rohlbUed.  and  a  notice  to  ii 
attached  thereto  by  the  employer  Imnieiliately  on  T^-^■*^i\\u:: 
of  such  defect  or  lack  of  safeguard,  and  such  notice  shall  uoc| 
removed  until  said  defei-t  lias  been  remedied  or  tbe  machine  i 
(oarded  as  herein  provided. 
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fSactories,  whose  term  of  office  shall  be  four  years,  and  until  his 
successor  Is  elected  and  has  qualified. 

Sec.  4.  It  shall  be  the  duty  of  such  officer  to  cause  to  be  en-  Duties, 
forced  all  the  laws  regulating  the  employment  of  children,  minors, 
and  women;  all  laws  established  for  the  protection  of  the  health, 
lives,  and  limbs  of  operatives  in  workshops,  factories,  mills,  and 
other  places,  and  all  laws  enacted  for  the  protection  of  the  work- 
ing classes;  laws  which  declare  it  to  be  a  misdemeanor  on  the 
part  of  the  employees  [employersl  to  require  as  a  condition  of 
employment  the  surrender  of  any  rights  of  citizenship;  laws  regu- 
lating and  prescribing  the  qualifications  of  persons  in  trade  and 
handcrafts,  and  similar  laws  now  in  force  or  hereafter  to  be  en-  ^^ 
acted.  It  shall  also  be  the  duty  of  the  officers  to  collect,  assort,  ^•P®'^ 
arrange,  and  present,  in  biennial  reports  to  the  legislature,  on  or 
before  the  first  Monday  in  January,  statistical  details  relating  to 
all  the  departments  of  labor  in  the  State;  to  the  subject  of  cor- 
porations, strikes,  or  other  labor  difficulties;  to  trade  unions  and 
other  labor  organizations,  and  their  effect  upon  labor  or  capital ; 
the  number  and  condition  of  the  Japanese  and  Chinese  in  the 
State,  their  social  and  sanitary  habits;  number  of  married,  and  of 
single;  the  number  employed,  and  the  nature  of  their  employment; 
the  average  wages  per  day  at  each  employment,  and  the  gross 
amount  yearly;  the  amount  expended  by  them  in  rent,  food,  and 
clothing,  and  in  what  proportion  such  amounts  are  expended  for 
foreign  and  home  productions,  respectively;  to  what  extent  their 
employment  comes  in  competition  with  the  white  industrial  classes 
of  the  State;  and  to  such  other  matters  relating  to  the  commercial, 
Industrial,  social,  educational,  moral,  and  sanitary  conditions  of 
the  laboring  classes,  and  the  permanent  prosperity  of  the  re- 
spective industries  of  the  State  as  the  bureau  may  be  able  to 
gather.  In  Its  biennial  report  the  bureau  shall  also  give  account 
of  all  the  proceedings  of  Its  officers  which  have  been  taken  in  ac- 
cordance with  the  provisions  of  this  act,  herein  referred  to,  includ- 
ing a  statement  of  all  violations  of  law  which  have  been  observed, 
and  the  preceedings  [proceedings]  under  the  same,  and  shall  Join 
with  such  amounts  [accounts]  and  such  remarks,  suggestions  and 
recommendations  as  the  commissioner  may  deem  necessary. 

Sec.  5.  It  shall  be  the  duty  of  every  owner,  operator,  or  mana-  Reports  from 
ger  of  every  factory,  workshop,  mill,  or  other  establishment,  ex- '■*'***'*•"' •*°* 
cepting  mines,  where  labor  is  employed,  to  make  to  the  bureau, 
upon  blanks  furnished  by  said  bureau,  such  reports  and  returns 
as  the  said  bureau  may  require,  for  the  purpose  of  compiling  such 
labor  statistics  as  are  authorized  by  this  act.  and  the  owner  or 
business  manager  shall  make  such  reports  and  returns  within  the 
time  prescribed  therefor  by  said  commissioner,  and  shall  certify 
to  the  correctness  of  the  same.  In  the  report  of  said  bureau 
no  use  shall  be  made  of  fhe  names  of  individuals,  firms,  or  cor- 
porations supplying  the  Information  called  for  by  this  section; 
such  information  shall  be  deemed  confidential,  and  not  for  the 
purpose  of  disclosing  personal  affairs.  Any  officer,  agent,  or  em- 
ployee of  said  bureau  violating  this  provision  shall  be  guilty  of 
a  misdemeanor,  and  shall  be  fined  In  a  sum  not  exceeding  $500, 
or  be  imprisoned  for  not  more  than  one  year  in  the  county  Jail. 

Seo.  6.  Said  commissioner  shall  have  the  power  to  Issue  sub-  Powers  of  coni- 
pcenas,  administer  oaths,  and  take  testimony  in  all  matters  relat- "**"'®'**'* 
ing  to  the  duties  herein  required  by  such  bureau,  and  such  testi- 
mony to  be  taken  in  some  suitable  place  In  the  vicinity  to  which 
testimony  Is  applicable.  Witnesses  subpoenaed  and  testifying  be- 
fore any  officer  of  the  sa4d  bureau  shall  be  paid  the  same  fees  as 
witnesses  before  a  circuit  court,  such  payment  to  be  made  from 
the  fond  appropriated  for  the  use  of  the  bureau,  and  In  the  man- 
ner provided  In  section  10  of  this  act  for  the  payment  of  other  ex- 
penses of  the  bureau.  Any  person  duly  subpcenaed  under  the  pro- 
visions of  this  section,  who  shall  willfully  neglect  or  refuse  to 
attend,  or  testify,  at  the  time  and  place  named  In  the  subpoena, 
shall  be  gulk^  of  a  misdemeanor,  and,  upon  conviction  thereof  be- 
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fore  any  conrt  of  competent  jurisdiction,  shall  be  punlsliedT^Byn 
fine  of  not  less  tlmn  $25  or  more  than  $100,  or  by  imprisonment  \t 
tlie  county  jail  not  exceed! nizr  thirty  days. 

BKii©»ubjTCi.        Sica  7.  Said  ct»mmi8siuner  of  the  bureau  of  labor  shall 

jxiwer  to  enter  any  factory,  mill,  office,  workshop,  or  public^ 
private  works,  at  any  reasonable  time^  for  the  purpose  of  gat' 
ing  facts  and  statistics,  such  as  are  contemplated  by  this  act: 

Impection,  to  examine  into  tlie  mettjods  of  protection  from  danger  to  em 
ployees,  and  the  sanitary  conditions  in  and  around  such  building! 
and  places,  and  njake  a  record  thereof;  and  any  owner  or  occtt 
pant  of  said  factory*  mill,  olfice,  or  workshop,  or  public  or  privatf 
works,  or  his  ogeul.  or  agents,  wlio  sball  refuse  to  allow  an  In- 
spector or  employee  of  sjiid  bureau  to  enter  slutll  be  guilty  of  fl 
mlstU^iueanor,  and,  upou  conviction  tbereof,  before  any  court  ol 
competent  juristlictioa,  sball  be  punisbcd  by  a  fine  of  not  less  tban 
$25  nor  more  than  $100,  or  be  imprlsoneti  in  the  county  jail  not  I 
exceed  ninety  diiys  for  each  and  every  oflTense. 

Bch«dtil«,  etc.,     seo.  8.  At  tbe  expiration  of  two  years  all  records,  sehedu 


t^  b«  dMtroyed. 


FabllcftUon 
iiports* 


tmin 
lot^ 
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and  papers  accumulating  in  said  bureau  that  may  be  consider 
of  no  value  by  the  commissioner  may  be  destroyed :  ProrideJ,  TlM 
authority  of  the  governor  be  first  obtained  for  such  destruction. 
*^  8ec.  9.  The  biennial  reiwrts  of  said  commissioner,  provicled  foi 
in  section  4  of  this  act,  shall  be  printed  In  the  twime  manner,  and 
under  tbe  same  re^n  la  lions,  as  the  reports  of  the  executive  otflcefl 
of  the  State:  Provided,  That  no  le^s  than  four  hundred  and  eigbti 
copies  of  the  report  shall  be  distributed  as  the  Judgment  of  th< 
commissioner  nuiy  deem  best.  The  blanks  and  stationerj^  requir«?<] 
by  the  bureau  of  labor  statistics,  in  accordance  with  the  provision! 
of  this  act,  shall  be  furaished  by  the  secretary  of  state  and  shaH 
be  paid  for  from  the  printing  fund  of  the  State. 

8ec.  10  (as  ameniied  by  chapter  D2,  Acts  of  1900)  •  •} 
Said  comniissiouer  shall,  before  entering  upon  the  duties  of 
olhce,  execute  a  bond  to  the  8tate  of  Oregon,  in  tbe  sum  of  $3,000, 
conditioned  upon  the  faithful,  honest,  and  impartial  perform au« 
of  his  duties  under  this  act,  which  bond  shall  be  approved  by  tlH 
secretary  of  state  and  tiled  in  his  office.  Such  commissioner 
Include  in  his  biennJal  reiwrt  to  tbe  governor  and  legislature j 
Itemized  statement  of  tbe  exiK?nFe  of  the  bureau  Incurred  by 

ACTS  OF  1007. 

Chavtkk  158. — Itnipection  of  factories  and  tcorktthnpM^ 


I 


BfH      iMters, 
CUfu-ds,  «tD, 


Section  1.  Any  person,  firm,  for[x>ratlon  or  association  opcii 
ing  a  factory,  mill  or  workshop  where  machinery    Is  used, 
provide  and  maliilain  in  use  belt  shifters  or  f»ther  mechnntcnl 
trivanr'es  for  the  purpose  of  throwing  on  or  off  belts  or 
while  running,  where  the  same  are  practicable  with  due  i 
the  nature  and  purpose  of  said  belts  and  the  dangers  to  < 
therefrom;    also  reasonable  safeguards  for  all    vats,   pan 
mers,  cut-off,  gang  e<lger,  and  other  saws,  planers,  eogg^ 
belting,  shafting,  coupling,  set  screw,  live  rollers,  conv. 
gles  in  laniidries.  and  machinery  of  other  nr  simitar    •  i, 

w^hlch  it  is  practicable  t«»  guard,  and  which  can  be  ,,i,  .4.*flj 
guarded  with  due  regard  to  the  ordinary  use  of  such  machlncri 
and  appliances,  and  the  dangers  to  emjUoyoes  therefrom  aiul  ssUt 
which  the  employees  of  any  such  factory,  mill  or  w 
liable  to  come  in  contact  while  in  the  performance  of  r  i 
and  if  any  machine,  or  any  part  thereof,  is  in  a  defective  coudi- 
tlon  and  its  oiieratlon  wiiuld  be  extra  hazardous  because  of  micli 
defect,  or  if  any  machine  is  not  Kafeguardetl  as  t  '  Mi 

act.  the  use  thereof  Is  (jrohlblted,  and  a  notice  to  tl  f*i 

a  ttac  h  ed  i  hereto  by  1  h  e  em  pi  oyer  1  m  m  eil  i  n  l  ely  on  t  r-*  ^ 
of  such  defect  or  lack  of  j?afeguard,  and  such  notice  shall  not  J 
removed  until  said  defect  has  been  remedied  or  the  iiitichU»e  t 
guarded  as  herein  provided. 
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Sec.  2.  Every  factory,  mill  or  workshop  where  machinery  Is  Ventilation, 
used  and  manual  labor  is  exercised  by  the  way  of  trade  for  the 
purposes  of  gain  within  an  enclosed  room  (pvlvate  houses  in 
which  the  employees  live,  excepted)  shall  be  provided  In  each 
workroom  thereof  with  good  and  sufficient  ventilation  and  kept 
In  a  cleanly  and  sanitary  state,  and  shall  be  so  ventilated  as  to 
raider  harmless,  so  far  as  practicable,  all  gases,  vapors,  dust,  or 
other  impurities,  generated  in  the  course  of  the  manufacturing  or 
laboring  process  carried  on  therein ;  and  If  In  any  factory,  mill  or 
workshop  any  process  is  carried  on  In  any  enclosed  room  thereof, 
by  which  dust  Is  generated  and  inhaled  to  an  injurious  extent  by 
the  persons  employed  therein,  conveyors,  receptacles  or  exhaust 
fans,  or  other  mechanical  means,  shall  be  provided  and  main- 
tained for  the  purpose  of  carrying  off  or  receiving  and  collecting 
such  dust 

Sec,  3.  The  openings  of  all  holstways,  hatchways,  elevators,  and  Hoirtwayi,  eta 
wellholes  and  stairways  in  factories,  mills,  workshops,  store- 
houses, warerooms,  or  stores,  shall  be  protected,  where  practica- 
ble, by  good  and  sufficient  trapdoors,  hatches,  fences,  gates  or 
other  safeguards,  and  all  due  diligence  shall  be  used  to  keep  all 
such  means  of  protection  closed,  except  when  it  is  necessary  to 
have  the  same  open  that  the  same  may  be  used. 

Sec.  4.  It  shall  be  the  duty  of  the  labor  commissioner,  by  him-  Annaal  inepeo- 
self  or  his  duly  appointed  deputy,  to  examine  as  soon  as  may  be  ^^^^Q** 
after  the  passage  of  this  act,  and  thereafter  annually  and  from 
time  to  time,  all  factories,  mills,  workshops,  storehouses,  ware- 
rooms,  stores,  and  buildings  and  the  machinery  and  appliances 
therein  contained  to  which  the  provisions  of  this  act  are  applica- 
ble for  the  purpose  of  determining  whether  they  do  conform  to 
such  provisions,  and  of  granting  or  refusing  certificates  of  ap- 
proval, as  hereinafter  provided. 

Sec.  5.  Any  person,  firm,  corporation,  or  association  carrying  on  RequeBtAforiA- 
business  to  which  the  provisions  of  this  act  are  applicable,  shall  ■Pactum, 
have  the  right  to  make  written  request  to  said  labor  commis- 
sioner to  inspect  any  factory,  mill,  or  workshop,  and  the  machinery 
therein  used,  and  any  storehouse,  wareroom  or  store,  which  said 
applicant  is  operating,  occupying  or  using,  and  to  Issue  his  cer- 
tificate of  approval  thereof;  and  said  labor  commissioner,  by 
himself  or  his  deputy,  shall  forthwith  make  said  inspection.  Upon 
i^eceivlng  such  application  the  labor  commissioner  shall  issue  to 
the  person  making  the  same  nn  acknowledgment  that  such  cer- 
tificate has  been  applied  for,  and  thirty  days  after  such  acknowl- 
edgment by  said  labor  commissioner,  and  pending  the  granting 
of  such  certificate,  such  acknowledgment  shall  have  the  same  effect 
as  such  certificate,  till  the  granting  of  such  certificate  by  said 
labor  commissioner. 

Sec.  6.  Any  employee  of  any  person,  firm,  corporation  or  associa-  Duty  of  em- 
tion  shall  notify  his  employer  of  any  defect  in  or  failure  to  guard  pioy«»- 
the  machinery,  appliances,  ways,  works,  and  plants,  with  which 
or  in  or  about  which  he  is  working,  when  any  such  defect  or  failure 
to  guard  shall  come  to  the  knowledge  of  any  said  employee,  and 
if  said  employer  shall  fail  to  remedy  such  defects  then  said  em- 
ployee may  complain  in  writing  to  the  labor  commissioner  of  any 
such  alleged  defects  in  or  failure  to  guard  the  machinery,  appli- 
ances, ways,  works,  and  plants,  or  any  alleged  violation  by  such 
person,  firm,  corporation  or  association,  of  any  of  the  provisions 
of  this  act.  In  the  machinery  and  appliances  and  premises  used  by 
such  person,  firm,  corporation  or  association,  and  with  or  about 
which  such  employee  Is  working,  and  upon  receiving  such  com- 
plaint, it  shall  be  the  duty  of  the  labor  commissioner,  by  him- 
self, or  his  deputy,  to  forthwith  make  an  Inspection  of  the  ma- 
chinery and  appliances  complained  of. 

Sec.  7  (as  amended  by  chapter  130,  Acts  of  1909).  Whenever    Certiflcateofin- 
upon  any  exnmination  or  reexamination  of  any  factory,  mill,  or^pectloo. 
workship,  store  or  building,  or  the  machinery  or  appliances  there- 
in to  which  the  provisions  of  this  act  are  applicable,  the  property 

49450'— S.  Doc.  645, 62-2,  vol  19 66 
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80  examined  and  the  mftchlnery  find  appliances  therein  confofB 
in  tlie  Judgment  of  said  labor  commissioner,  to  the  requirements  o 
tills  act»  he  shall  thereupon  Issue  to  the  owner*  lessee,  or  operate 
of  such  faetorj',  mill  or  workshop,  or  to  tlie  owner,  lessee  or  occi 
pant  of  any  such  storehouse,  wareroom  or  store,  a  certificate  t 
that  effect,  and  such  certificate  shall  be  prima  facie  evidence  a 
long  fls  It  continues  In  force  of  compliance,  on  the  part  of  tb 
person,  firm,  corporation,  or  associatioQ  to  wliom  it  is  issued,  wit 
the  provisions  of  this  act  Such  certificates  may  be  retoleed  h 
©aid  labor  commissioner  at  any  time  upon  written  notice  to  th 
person,  firm,  corporation,  or  association  holding  the  same,  what 
ever  in  his  opinion,  after  reexamination,  conditions  and  clr 

Co  07   to  be  stances  have  so  changed  as  to  justlfj-^  the  revocation  thereof.' 

ymtM.  pQpy  Qf  gjLi(i  certificate  shall  be  kept  posted  In  a  conspicuous  pli 

on  every  floor  of  all  factories,  miHs,  workshops,  storehouses,  waw 

rooms  or  stores  to  which  the  provisions  of  this  act  are  appiicabl< 

Notic*  of  dfl-  Sec  Ta  (added  by  chapter  130,  Acts  of  1009).  If,  in  the  ^udgmeo 
of  said  labor  commlBsloner,  such  factor>%  mill  or  workshop,  0 
the  miichinery  and  appliances  therein  contained,  or  such  ston 
house,  wareroom  or  store  does  not  conform  to  the  requiremciil 
of  this  act  he  shall  forthwith,  personally  or  by  mall,  serve  on  th 
peri^on,  firm,  corporation  or  association  operating  or  using  sue 
machinery  or  appliances,  or  occupying  such  premises,  a  WTltt« 
statement  of  the  requirements  of  said  latior  commissioner,  befoc 
he  will  issue  a  certificate  as  hereinbefore  provided  for;  nnd  upo 
•aid  requirements  being  complied  with,  within  a  period  of  thfrt 
days  after  Siiid  requlremeuts  have  been  served  as  aforesaid*  til 
said  labor  commissioner  shall  forthwith  Issue  such  certificate 
but  if  the  person,  firm,  or  corporation  operating  or  using  sal 
machinery  and  appliances,  or  occupying  such  premises,  shall  cot 
sider  the  requirements  of  said  labor  commissioner  unreasonabi 
and  impracticable  or  unnecessarily  expensive,  he  may,  within  te 
days  after  the  requirements  of  said  labor  commissioner  have  bee 

App««Ji,  served  upon  him,  appeal  therefrom  or  from  any  part  thereof,  t 

three  arbitrators,  to  whom  shall  be  submitted  the  matters  an 
things  in  dispute,  and  their  findings  shall  be  binding  upon 
applicant  and  upon  the  labor  commissionet. 
of     Sec.   7b    (added  by  chapter  130.  Acts  of  1909).  Such  app 


ATbltratiDD 
mppeaJ, 


Tlndinp, 


shall  be  In  writing,  addressed  to  the  labor  commissioner,  and 
set  forth  the  objection  to  his  requirements,  or  any  part  the 
and  shall  mention  the  nrtme  of  one  person  who  will  serve  as  ' 
representative  of  said  applicant  calling  for  arbitration.  Immedl 
atety  upon  receipt  of  such  notice  of  appeal,  it  shall  be  the  duty  « 
the  liibor  commissioner  to  appoint  a  competent  person  as  aitt 
trator,  resident  la  the  county  from  which  such  appeal  comes^  an 
to  notify  such  person  m  selected,  and  alsf»  the  party  appeaUQI 
stating  the  cause  for  arbitration,  and  the  place,  date  and  1 
meeting.  These  tw^o  arbitrators  shall  sdedl  a  third,  and  1 
thereafter  as  practicable,  give  a  henrinf  on  the  matters  t 
appeal,  and  the  findings  of  these  arbitrators,  by  a  majority  roti 
shall  be  reported  to  the  labor  commissioner,  and  to  the  applicam 
and  shall  be  binding  upon  each.  The  expense  of  such  arbitratlo 
shall  be  borne  by  the  party  calling  for  the  arbitration;  and  1 
said  arbitrators  sustain  the  requirements  of  said  labor  coromh 
sloner  or  any  part  thereof,  said  applicant  shall,  within  thlrt 
days,  comply  with  the  findings  of  said  arbitrators*  and 
said  labor  commissioner  shall  issue  his  certificate  ns  hi*p 
provided  (in  section  4  of  this  act)  :  but  if  said  arbltrat 
sustain  such  appeal  or  any  part  thereof,  the  same  shnll  be  ' 
ing  upon  said  labor  commissioner;  and  any  such  person. 
cori>oratlon  or  association  shall,  within  thirty  diiys  nfter 
findings  of  the  board  of  arbitrators,  comply  with  the  requlr 
of  the  labor  commissioner,  as  amendeil  by  said  arbltratg 
amended  as  herein  provided  for,  and  therenpon  sflld  la| 
missioner  shall  forthwitli  Issue  to  uny  such  person,  tlrui, 
tif>n  or  association  his  certificate  as  provided  for  In  licctian' 
this  aet. 
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Sec.  7c  (as  amended  by  chapter  48,  Acts  of  1911).  The  labor  Footobopdd. 
commissioner  shall  not  issue  any  certificate  of  inspection  to  any 
person,  firm,  corporation  or  association  who  has  not  paid  for  that 
year  the  inspection  fee  herein  provided  for.  Erery  person,  firm« 
corporation  and  association  being  the  owner,  operator,  lessee  or 
occupant  of  any  factory,  mill,  workshop,  storehouse,  wareroom  or 
store  coming  within  the  provisions  of  this  act  shall  pay  to  the 
state  treasurer,  and  take  his  receipt  therefor,  an  annual  inspec- 
tion fee,  determined  as  foUows:  For  each  place  of  business  oper- 
ated by  him  and  which  may  be  inspected  under  the  provisions  of 
this  act  in  which  are  employed  two  persons  or  less,  |2;  not  less 
than  three  nor  more  than  seven  persons,  $5;  not  less  than  eight 
nor  more  than  twenty  persons,  $10;  not  less  than  twenty-one  nor 
more  than  forty  persons,  $15;  more  than  forty  persons,  $20.  Any 
person,  firm,  corporation  or  association  whose  factory,  mill,  work- 
shop, storeho«se,  wareroom  or  store,  etc.,  which,  on  account  of  the 
nature  of  the  business,  is  not  operated  more  than  four  months 
during  the  year  shall  not  be  required  to  pay  more  than  $10,  re- 
gardless of  the  number  of  persons  employed :  Provided,  however^ 
The  provisions  of  this  act  shall  not  apply  to  plants  of  any  kind 
which  use  not  to  exceed  two  horse  power. 

Sec.  7d  (added  by  chapter  ISO,  Acts  of  1909).  The  payment  of  FooAdebt 
such  annual  inspection  fee  by  every  such  person,  firm,  corporation, 
and  association  shall  constitute  an  obligation  in  favor  of  the  State 
and  shall  be  a  debt  due  and  owing  by  every  such  person,  firm, 
corporation  and  association  to  the  State  from  and  after  the  time 
of  the  first  inspection,  herein  provided  for  and  annually  thereafter, 
and  shall  be  enforced  in  the  same  manner  that  other  debts  are 
collected  by  the  State. 

Sec.  7e  (as  amended  by  chapter  48,  Acts  of  1911).  The  State    Fee  ooven  one 
treasurer  shall  issue  his  receipt  for  all  moneys  so  received.    Upon  J**''*  i^P*>* 
presentation  of  said  receipt  to  said  labor  commissioner  and  com-    °°^ 
pliance  with  the  requirements  of  the  labor  commissioner  and  the 
provisions  of  this  act,  he  shall  forthwith  issue  said  certificate  as 
in  this  act  provided.    Said  fee  shall  entitle  the  person,  firm,  cor- 
poration, or  association  paying  the  same,  to  any  and  every  inspec- 
tion of  any  factory,  mill,  workshop,  storehouse,  wareroom,   or        • 
store,  and  the  machinery  and  appliances  contained  in  any  such 
premises,  owned  or  operated  by  the  party  paying  said  fee,  that 
may  be  necessary,  for  a  period  of  one  year  subsequent  to  the  time 
when  its  payment  becomes  due,  and  all  moneys  collected  for 
licenses  and  fines,  under  the  provisions  of  this  act,  shall  be  paid 
into  the  State  treasury,  and  be  converted  into  a  special  factory 
inspection  fund:  Provided,  however,  That  all  sums  in  excess  of 
three  thousand  dollars  ($3,000)  remaining  in  said  fund  at  the  end 
of  each  fiscal  year  shall  be  transferred  to  the  general  fund. 

Sec.  8.  Any  person,  firm,  corporation  or  association  who  violates  violations. 
or  omits  to  comply  with  any  of  the  foregoing  requirements  or 
provisions  of  this  act,  and  such  violation  or  omission  shall  be 
the  approximate  cause  of  any  injury  to  any  employee,  shall  be 
liable  in  damages  to  any  employee  who  sustains  Injuries  by  reason 
thereof:  Provided,  The  amount  of  damages  which  any  one  person  Liability. 
may  recover  in  an  action  for  or  [on]  account  of  injuries  received 
by  reason  of  any  alleged  violation  of  any  of  the  provisions  of  this 
act,  is  hereby  expressly  limited  to  the  sum  of  $7,000. 

Sec.  9.  No  action  for  the  recovery  of  compensation  for  injury  Action, 
under  this  act  shall  be  maintained  unless  notice  of  the  time,  place 
and  cause  of  injury  is  given  to  the  employer  within  six  months, 
and  the  action  is  commenced  within  one  year  from  the  occurrence 
of  the  accident  causing  the  injury.  The  notice  required  by  this 
section  shall  be  in  writing,  signed  by  the  person  injured,  or  by 
some  one  in  his  behalf;  but  if  from  mental  or  physical  incapacity 
it  is  impossible  for  the  person  injured  to  give  the  notice  within  the 
time  provided  in  this  section,  he  may  give  the  same  within  ninety 
days  after  such  incapacity  is  removed;  and  in  case  of  his  death 
without  having  given  the  notice  because  of  mental  or  physical  in- 
capacity, his  executor  or  administrator  may  give  such  notice 
within  thirty  days  after  his  appointment 
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Peottlty.  Sec.  10,  Any  person,  firm»  ct»rporation  or  agsociatlon  who' 

lates  or  fails  to  comply  with  any  of  the  prorlsioDs  of  this 
Bhnll  he  deemed  guilty  of  a  miFdemoanor,  nnd  upon  convlctla 
thereof  Bball  be  pUDlshed  by  a  fine  of  not  tes8  than  $26.00  no 
more  than  $100  OC). 

Liiw    to    be     Sec.  11.  A  copy  of  rbls  act,  together  with  tbe  Dajue  and  addf 
'••*'*■*  of  the  labor  commissioner,  printed  In  a  legible  manner*  sban 

kept  posted  in  a  conspicuoua  place  on  each  fi<x>r  of  every  factor 
mill,  workshop,  storehouse,  wiirerooni  or  store,  and  at  the  o0ic 
of  every  pulUic  and  private  work  to  which  tbe  provisions  of  tliU 
act  are  applicable.     The  labor  comniissiunerj*  shall   supply  sxn^l 
operators,  owners,  lessees  or  occupants  with  a  f^utficient  number  > 
said  copies  to  enable  such  r^ersons  to  comply  with  this  section. 

I>aflniUon.  Sec,  12,  Wherever  in  this  act  the  term  labor  commifisioner 

commissioner  of  labor  is  used,  it  shall  be  understood  to  menu  th^ 
Commissioner  of  Labor  Statistics  and  Inspector  of  Factories  an4 
Workshops. 

PEKHSYLVAHIA, 

BRIGHTI.TS  PURDON'S   DIGEST— 1S9CL 

Footories  and  trforkihopH'^lnMf^ectiont  etc 


Inapeptor. 


Duiiea. 


Be  porta. 


Bzpenflcs. 


Hoisting  aliattjt, 
eto. 


thifteni, 


Sectioti  14.  The  governor  shall,  immediately  after  the  pui 
of  thifit  act,  ap[Miint,  with  tbe  4idvtce  and  consent  of  the  s^nn 
u  factory  inspefirvr.  at  a  salary  of  three  thousand  dollars  i>er  y*-a 
whose  term  of  i>lflre  shall  be  three  years,  at  the  explrati<»'n 
which  the  governor  shall  ap^joint  his  successor  The  siiid  insi)ei:ti 
«hall  be  empowered  to  visit  and  Inspect  at  all  reasonable  hou 
and  as  often  as  practicable,  tlie  factorlen,  workshops  and  otbi 
estabUsbmenls  In  tbe  tbe  State  employing  wonien  and  chlMren 
shall  also  be  the  duties  of  said  lnsiM>ctor  to  enforce  the  ' 
of  this  act  and  to  prosecute  all  violations  of  the  same  1' 
magistrate  or  any  court  of  competent  jurisdiction  in  the  m::iu' 
shall  be  the  duty  of  tbe  factory  inspector  to  report  to  the  govemoi 
tin  or  before  the  tbirtictb  day  of  N<n  pmiipr  of  cjicb  yi^ir.  llienam- 
of  factories  inspected,  tbe  number  of  hands  employed  in  each,  t 
maximum  number  of  hours*  work  rerfnrnicHl  each  week.  Of  lUv 
repeirts  five  thousand  shall  be  published,  five  hundred  of  wUi 
shnll  be  furnished  to  the  governor,  two  thousand  to  the  Ijouse 
representatives,  one  thousand  to  tbe  senate,  and  fift^n  hund 
to  the  factory  inspector's  department. 

Sec.  15.  All  necessary  exjicnscs  incurred  by  siid  inspector  in  I 
disciuirge  of  bis  duty  shall  he  fKild  from  tbe  funds  of  the  Sttiti 
ujK)n  the  t^rcsentatlon  of  proper  vouchers  for  the  same:  Provide 
That  not  more  than  four  thousand  dollars  shall  he  exfiended  I 
him  therefor  In  any  one  year. 

8ec.  10.  It  sbail  be  tbe  duty  of  tbe  owner,  agent  or  le^se^ 
any    such    factory,    miintifacturlug   or    mercantile   establlshnw* 
where  hoisting  shafts  or  well  boles  are  tiaed,  to  cause  tbe  Siiroe 
be  properly  and  substantially  enclose«1  or  ftcoured*  if,  tn  the  opl 
ion  of  the  inspector,  it  is  necessnry  to  protect  the  life  or  limb^ 
those  employed  In  such  estabilslimenta.     It  shall  be  the  duty 
the  owners,  agent  or  lessee,  to  provide,  or  cause  to  be  provii! 
such  proper  trap  or  automatic  doors  so  fastened  In  or  at  all  *>t 
rator  ways  as  to  form  a  substantial  surface  when  closed,  and 
constructed  as  to  oiien  nnd  close  by  action  of  the  elerntor  tn  li 
passage  either  ascending  or  descending. 

Sec.  17,  It  shall  also  be  tbe  duty  of  the  owner  of  such  facto 
mercantile  industry  or  matiufacturlng  establishment,  or  his  ai^eni 
superintendent  or  other  person  In  charge  of  tbe  same,  to  funii 
and  supply,  or  cause  to  be  furnished   and  supplied,  In  the  dl^ 
cretion  of  the  inspector,  where  dangerous  machinery  is  In  u 
automatic  shifters,  or  other  mechanical  contrivances,  for  the 
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pose  of  throwing  on  or  off  belts  or  pulleys.    And  no  minor  under    Cteaninj:  mov- 
sixteen  years  of  age  shall  be  allowed  to  clean  machinery  while  in^™«<^«y- 
motion.     All  gearing  and  belting  shall  be  provided  with  proper 
safeguard. 

Sec.  18.  It  shall  be  the  duty  of  the  owner  or  superintendent  to    Aoddenu. 
report,  in  writing,  to  the  factory  inspector  all  accidents  or  serious 
injury  done  to  any  person  employed  in  such  factory  within  twenty- 
four  hours  after  the  accident  occurs,  stating  as  fully  as  possible 
the  cause  of  such  injury. 

Sec.  19.  A  suitable  and  proper  wash  and  dressing  room  and    Wash     room*, 
water-closets  shall  be  provided  for  females,  where  employed,  and*^* 
the  water-closets  used  by  females  shall  not  adjoin  those  used  by 
males,  but  shall  l>e  built  entirely  away  from  them,  and  shall  be 
properly  screened  and  ventilated  and  at  all  times  kept  in  a  clean 
condition. 

Sec.  20.  Not  less  than  forty-five  minutes  shall  be  allowed  for  Time  lor  idmIi 
the  noonday  meal  in  any  manufacturing  establishment  in  this 
State.  The  factory  inspector,  his  assistant  or  any  of  his  deputies, 
shall  have  power  to  issue  permits  in  special  cases,  allowing  a 
shorter  mealtime  at  noon,  and  such  permit  must  be  conspicuously 
posted  in  the  main  entrance  of  the  establishment,  and  such  permit 
may  be  revoked  at  any  time  the  inspector  deems  necessary,  and 
shall  only  be  given  where  good  cause  can  be  shown. 

Sec.  21.  If  the  inspector  of  factories  find  that  the  heating,  light-    DefecUve  oon- 
Ing,  ventilation  or  sanitary  arrangement  of  any  shop,  or  factory,  ***^^°^ 
is  such  as  to  be  injurious  to  the  health  of  persons  employed 
therein,  or  that  the  means  of  egress  in  case  of  fire  or  other  dis- 
aster is  not  suflicient  or  in  accordance  with  aU  the  requirements 
of  law,  or  that  the  belting,  shafting,  gearing,  elevators,  drums  and 
machinery,  in  shops  and  factories  are  located  so  as  to  be  danger- 
ous to  employees  and  not  sufllciently  guarded,  or  that  the  vats, 
pans  or  structures  filled  with  molten  metal  or  hot  liquid  are  not 
surrounded  with  proper  safeguards  for  preventing  accident  or 
injury  to  those  employed  at  or  near  them,  he  shall  notify  the  pro-    Notice   of   ai- 
prietor  of  such  factory  or  workshop  to  make  the  alterations  ort®*"*^**** 
additions  necessary  within  sixty  days,  and  any  factory  requiring 
exits  or  other  safeguards  provided  for  In  fire-escape  law  in  case 
of  fire,  the  same  shall  be  erected  by  order  of  factory  inspector  re- 
gardless [of  1  the  exemption  granted  by  any  board  of  county  com-  ^ 
missioners,  fire  marshals  or  other  authorities,  and  if  such  altera- 
tions and  additions  are  not  made  within  sixty  days  from  the  date 
of  such  notice,  or  within  such  time  as  said  alterations  can  be  made 
with  proper  diligence  upon  the  part  of  such  proprietors,  said  pro- 
prietors or  agents  shall  be  deemed  guilty  of  violating  the  provi- 
sions of  this  act. 

Sec  22.  The  factory  inspector,  now  or  hereafter  appointed  un-  Deputy  inspeo- 
der  and  by  virtue  of  the  provisions  of  this  law,  is  hereby  author-  ^'■• 
ized  to  appoint  such  number  of  persons  as  in  his  Judgment  may 
be  deemed  necessary,  not  exceeding  twelve,  five  of  whom  shall  be 
females,  who  shall  be  known  as  deputy  factory  inspectors,  either 
or  any  one  or  more  of  whom  may  be  appointed  to  act  as  clerk 
in  the  main  ofllce,  and  whose  duties  it  shall  be  to  enforce  the  pro- 
visions of  this  act  and  of  the  several  acts  relating  to  factories  and 
manufacturing  establishments.  The  powers  of  said  deputies  shall 
be  tlie  same  as  the  powers  of  the  factory  inspector,  subject  to  the 
supervision  and  direction  of  the  factory  inspector. 

Seo.  23.  The  traveling  expenses  of  each  of  said  deputies  shall  Expenaee.otc. 
be  approved  by  the  inspector  and  audited  by  the  auditor-general 
of  the  State  before  payment,  and  said  deputy  inspectors  shall  have 
an  annual  salary  of  twelve  hundred  dollars,,  to  be  paid  monthly 
by  the  treasurer  of  the  State  out  of  any  moneys  not  otherwise 
appropriated. 

Sec.  24.  Said  factory  inspector  shall  have  power  to  divide  the    Inepection  dle> 
State  into  districts  and  to  assign  one  of  said  deputies  to  each  dls-  trlcte. 
trlct,  and  may  transfer  any  of  the  deputies  to  other  districts  in 
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R^tnoTtti      oii'Hfie  the  best  iBterests  of  the  State  require  It     The  Inspectofl 
dtpudM.  shall  have  the  power  of  removins:  any  of  the  deputy  InspecLons  iij 

any  time, 
offlosb  ^£c.  25.  Ail  ofQce  shall  be  famished  in  the  capitol,  as 

practicable*  which  shall  be  set  apart  for  the  use  of  the 
Power   to   ad' inspector.     The  factory  inspector  and  his  deputies  shall  have  th< 
mialater  oaths.  ~ 


Booofl 
'  fact^ 

re  th< 
veaJ| 


same  power  to  adminiater  oaths  or  affirmations  as  la  now  give 

notaries  public  in  eaees  where  persons  desire  to  verity  docum^ 

connected  with  the  proper  enforcement  of  this  act. 

Penalty,  Sec,  26.  Any  person  who  violates  any  of  the  provisions  of  thh 

act,  or  who  RufTers  or  permits  any  child  or  female  to  be  employed 

In  TloliitioQ  of  its  provisions,  shall  be  deemed  guilty  of  a  mSsde 

meanor,  and  on  conviction,  shall  be  punished  by  a  fine  of  not  mon 

than  five  hundred  dollars.  m 

t-'«ryof  act  i^j     g£c.  27-  A  printed  copy  of  this  net  shall  be  furnished  by  fl 

*****  inspector  for  each  workroom  of  every  factory,  manufacturing^ 

mercantile  bowse,  where  persons  are  employed  who  iire  afTetted 

by  Ibe  provisions  of  this  act,  and  it  shall   be  the  dury  of  th 

employer  of  the  people  employed  therein  to  post  and  keep 

said  printed  copy  of  the  law  in  each  room, 

{The  attomey-geQeraJ  baa  decide<l  tbat  this  act  does  not  appl>  to  ; 
torlea  wberein  mea  only  are  t^mployed.  1 


Fire  cMcapea  on  factories,  el«. 
<Pmci!  014.) 


Chain  I  and 
roMfl  to  ba  pro- 
vid«d  on  I  erFttin 
buMincs. 


ree  oi 

^hl^ 

ball 


When    floor    b 
notiybdivided. 


Rooms  with 
more  than  ifarra 
windowa. 


Position    of 


IIaliwii>»  tp  bo 
tiglit*d. 


Sectioti  1.  in  addition  to  the  means  of  escape  required  Jn 
tion  one  [now  sees.  10  to  14,  below],  of  the  act  to  which  this  I 
supplement.  It  shall  be  the  duty  of  the  owner  or  owners,  in  fee  oi 
for  life,  of  every  building  constructed  more  than  two  stories  hlj " 
and  used  or  intended  to  be  used  as  a  hotel,  factory,  mannfact^ 
wtirkshop,  •  *  •  and  of  the  trustee  or  trustees  of  every 
tate.  association,  society,  ♦  •  ♦  owning  or  using  any  boP 
ing  constructed  more  tlian  two  stories  high  and  used,  or  intended 
hi  be  used,  for  any  of  said  purposes,  •  •  *  to  provide  ao<3 
lause  to  be  securely  affixed  to  a  lM>lt  through  the  wail  over  the 
window  head,  inside  of  at  least  one  window  In  each  room  on  tli^ 
third  floor,  and  in  each  room  on  each  higher  floor,  of  every  snrt 
building,  a  cJialn  at  least  ten  feet  in  length,  with  a  rope  at  leaFf 
one  Inch  in  diameter,  securely  attached  thereto,  of  sufficienl 
length  to  e:itend  to  the  ground,  or  such  other  appliances  as  raa| 
b(*  approved  by  the  board  of  fire  commissioners  of  any  city  o\ 
county  having  a  board  of  ire  commissioners,  or  by  the  conntj 
c<»mmlssioaer8  of  any  county  where  there  is  no  board  of  fire  ^ 
mlssionera. 

Se€.  2.  When  the  third  floor  or  any  higher  floor  of  any 
building  is  not  subdivided  into  rooms,  then  at  least  six  win 
of  each  of  such  floors  shall  be  provided  with  such  chains 
ropes,  or  such  other  appliances  as  may  be  approved  by  any  boirti 
of  fire  commissioners,   or  by   the  county  eommissfouers  of  aJi| 
county  where  no  board  of  fire  commissioners  shall  exist. 

Sec.  3.   Whenever  any  room  on  the  third  floor,  or  on  any  hlg 
floor  of  any  such  building,  shall  contain  more  tMn  three  windo 
then  at  least  one  window  out  of  every  three  windows  in  ev 
such  room,  shall  be  provided  with  such  chain  and  rope, 
such  appliances  as  may  be  approved  by  any  board  of  fire  (^ 
sioners,  or  by  the  county  commissioners  of  any  county  haf 
board  of  fire  commissioners. 

Sec,  4.    Each  of  such  ropes  shall  be  colled  aBd  kept  in  an 
it>cked  box,  in  an  unobstructed  place,  near  the  InsSde  sill  of  | 
window  to  which  such  rope  Is  attached. 

Sec.    5.  In    all    hotels,    factories,    manufactories,    worksbd 
♦     ♦     •     the  hallways  and  stairways  shall  be  promptly  lighted] 
night,  and  at  the  head  and  foot  of  each  flight  of  suiink  and  at 
intersection  of  all  hallways  with   main  corridors*  shaU  be 


conntj 
re  en 

nsui 
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during  tlie  night,  a  red  light,  and  one  or  more  proper  alarms  or    Aiannt. 
gongs,  capable  of  being  heard  throughout  the  building,  shall  al- 
ways remain  easy  of  access  and  ready  for  use  in  each  of  said 
buildings,  to  give  notice  to  the  inmates  in  case  of  fire. 

Sec.  6.   Every  keeper  of  such  hotel,  factory,  manufactory,  work-    Noticei  to  be 
shop,    •    •     •    shall  keep  posted  in  a  conspicuous  place  in  every  P<»t^. 
sleeping  room,  a  notice  descriptive  of  such  means  of  escape. 

Sec.  7.  The  board  of  fire  commissioners,  and  county  commis-  Location  of 
sioners  of  any  county  having  no  board  of  fire  commissioners,  shall  cb*to»i«to. 
have  the  right  to  designate  the  location  of  the  chains  and  ropes  or 
other  such  appliance,  In  conformity  with  this  act,  to  be  attached 
to  any  building  under  the  provisions  of  this  act  [sees.  1  to  9],  and 
shall  grant  certificates  of  approval  to  every  person,  firm,  corpora- 
tion, trustees,  •  ♦  •  complying  with  the  requirements  of  this 
act;  which  certificates  shall  relieve  the  party  or  parties  to  whom 
the  same  shall  be  issued  from  the  liabilities,  fines,  damages  and 
imprisonment  imposed  by  this  act. 

Sec.  9.  Every  person,  corporation,  trustee,  •  •  •  neglecting  Penalty. 
or  refusing  to  comply  with  the  requirements  of  the  first  section  of 
this  act,  shall  be  liable  to  a  fine  not  exceeding  three  hundred  dol- 
lars, to  be  collected  as  fines  are  now  by  law  collectible,  and  shall 
also  be  deemed  guilty  of  a  misdemeanor,  punishable  by  imprison- 
ment for  not  less  than  one  month,  nor  more  than  twelve  montha 
And  in  case  of  fire  occurring  in  any  such  building  not  provided 
with  the  chains  and  ropes,  or  such  other  appliances  as  may  be  re- 
quired by  any  board  of  fire  commissioners,  or  by  the  county  com- 
missioners of  any  county  where  no  board  of  fire  commissioners 
shall  exist,  in  accordance  with  the  requirements  with  [ofl  the 
first  section  of  this  act,  the  person,  persons,  trustee,  trustees,  cor- 
poration, ♦  ♦  ♦  who  or  which,  neglected  or  refused  to  pro- 
vide such  building  with  the  chains  and  ropes,  or  such  other  appli- 
ances as  aforesaid,  shall  be  liable  in  an  action  for  damages  in  case  Damagea. 
of  death  or  personal  injury  being  caused  in  consequence  of  such 
fire  breaking  out  in  said  building,  and  such  action  may  be  main- 
tained by  any  person  or  persons  now  authorized  by  law  to  sue  in 
other  cases  for  injuries  caused  by  neglect  of  duty. 

Sec.  10  (as  amended  by  act  No.  204,  Acts  of  1897).  All  the  fol-  J""5W*  ^ 
lowing  described  buildings  within  this  Ck)mmonwealth,  to  wit:  "^P"*^*^*^ 

♦  ♦  ♦  every  storehouse,  factory,  manufactory  or  workshop  of 
any  kind  in  which  employees  or  operatives  are  usually  employed 
at  work  in  the  third  or  any  higher  story,  ♦  ♦  ♦  shall  be  pro- 
vided with  a  permanent,  safe,  external  means  of  escape  therefrom 
in  case  of  fire,  independent  of  all  internal  stairways ;  the  number 
and  location  of  such  escapes  to  be  governed  by  the  size  of  the 
building  and  the  number  of  its  inmates,  and  arranged  in  such  a 
way  as  to  make  them  readily  accessible,  safe  and  adequate  for 
the  escape  of  said  inmates. 

Sec.  11  (as  amended  by  act  No.  204,  Acts  of  1897).    Such  es-    DeKjription. 
capes  to  consist  of  outside  open  iron  stairway  of  not  more  than 
forty-five  degrees  slant,  with  steps  not  less  than  six  inches  in 
width  and  twenty-four  inches  in  length. 

Sec.  12  (as  amended  by  act  No.  204,  Acts  of  1897).  And  all  of  Two  escapee  to 
said  buildings,  capable  of  accommodating  from  one  hundred  toJJjjgP^'**^'*^**^' 
five  hundred  or  more  persons  as  operatives,  ♦  ♦  ♦  shall  be 
provided  with  two  such  stairways,  and  more  than  two  stairways 
if  such  be  necessary  to  secure  the  speedy  and  safe  escape  of  said 
inmates  in  case  the  internal  stairways  are  cut  off  by  fire  or 
smoke. 

Sec.  13  (as  amended  by  act  No.  204,  Acts  of  1897).  And  it  shall    Duty  of  onvi- 
be  the  duty  of  the  owner  or  owners  in  fee  [orl  for  life,  of  every  •"»•*•• 
such  building,  and  of  the  trustee  or  trustees  of  every  estate,  asso- 
ciation,  society,    •    ♦    ♦    owning  or  using  any  such  building, 

♦  ♦  ♦  to  provide  and  cause  to  be  securely  aflOxed  outside  of 
every  such  building  such  permanent,  external,  unenclosed  fire 
escape. 

8x0.  14  (as  amended  by  act  No.  204,  Acts  of  1897).  Nothing    Breetion  of 
herein  contained  shall  prohibit  any  person  whose  duty  it  is  under  <><herenapeB. 
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loapeeKon. 


this  act  to  erect  fire  escapes  from  selecting  and  erecting  any  0th 
and  different  device*  design  or  instrument,  being  a  [)ermaM 
safe,  external  means  of  escape,  subject  to  the  inspection  aiuM 
proval  of  tlie  constituted  authorities  for  that  puriwsa  ■ 

Sec.  15.  It  shali  l>e  the  duty  of  the  board  of  fire  comniissionei 
in  conjunction  with  the  fire  marshall  of  the  district,  where  su 
commissioners  and  lire  marshal  are  electoil  or  appointeil,  to  fli 
examine  and  test  Buch  fire  escape  or  escapes,  and,  after  [if]  op 
trial  said  flre  escape  or  escajies  sijould  prove  to  be  m  accordaa 
with  the  requirements  of  section  one  of  this  act  [sees.  10  to  1 
above],  then  the  said  flre  marshal,  in  comieijtion  with  the  flre  coi 
missioners,  or  a  majorily  of  them,  shall  jrrant  a  certlticaie  apprc 
lug  said  fire  escape,  thereby  relieving  the  ijarty  or  parties  to  wj 
stich  certificate  Is  issuetl  from  the  liabilities  of  fineg^  damage 
imprisonment  lmpose<i  by  this  act:  Provided,  further, 
counties  vvhere  no  such  flre  marshal  or  fire  commissiotiers  ( 
then  the  county  commissioners  in  eiich  said  county  shaH 
board  of  examiners,  and  shall  grant  certificates  of  approval 
escapes  are  erected  in  accordance  with  the  requirements  of  aecti 
one  of  this  act  [sees.  10  to  14,  nbovel.  ^ 

8 EC,  16,  Every  pers^m,  corporation,  trustee,  •  •  •  neM 
Ing  or  refusing  to  comply  with  the  requirements  of  section  o3 
this  net  fsecB.  10  to  14,  abovej,  in  eretj-ting  sjiid  fire  escaf*e  or  4 
cat*cs,  shttil  be  liable  to  a  fine  not  exceeding  three  liundred  dollal 
and  also  be  d€»emed  guilty  of  a  misdemeanor  punishable  by  ii 
prls<,mmcnt  for  not  less  than  one  month  or  more  than  two  tnontl 
And  in  case  of  flre  occurring  in  any  of  said  birildlugs  in  the  i 
sence  of  BUch  fire  escape  or  escapes,  approved  by  certificate  of  M 
officials,  the  said  person  or  corpora tious  shiill  be  liable  in  an  acti< 
for  diimuges  In  case  of  detith  r.r  personal  iniiiries  sustained 
consequence  of  such  fire  breaking  out  in  said  building*  and  alu 
fllfio  l>e  deemed  guilty  of  a  mtsdcmefinor  punishable  by  impriao 
ment  for  not  less  than  six  moiUba  uov  more  than  twelve  montli 
and  such  action  for  damages  amy  be  maintained  by  any  [lerw 
now  authorized  by  law  to  sue,  as  in  other  cases  of  similar  injuria 
EieipttTiowin  Bec.  IT.  Nothing  in  this  act  shall  Interfere  with  fire  ~ 
««8w  now  In  use,  approved  by  Uie  proper  authorities. 


Peualty, 


Coal  minm^Quards  for  dangenyus  fnachinerff, 
(Page  1348.> 


J 


Guartjs  for  mar     SECTION  84.  All  miiehinei*y  used  In  or  ab^>ut  the  mines  and  « 

ohlnory.  llerles,  and  especially  tn  breakers,  such  as  engines,  rollers.  wb«i 

screens,  shafting  and  belting,  shall  be  protected  by  coverii] 

railing    so    as    to    prevent    persons    from    Inadvertently    wa 

against  or  falling  upon  the  sama 

Factories,  workJihops,  etc. — Safeguardg  against  flre — PhUad* 

(Page  1440.) 

Bt*irway.  Sectio^t  235.  All  buildings  to  be  hereafter  erected  or  ft)tf<itj 

be  used  as  a  schoolhouse.  ehurr-h,  public  building,  hall,  plac 
assemldy  or  resort,  tenement  house,  hotel,  ItKlging  hmise,  fo< 
or  worltshop  more  iUan  two  stories  in  height,  shall  have  at 
one  stairway,  accessible  from  each  apartment,  whicb  f^hnli  li 
closed  with  brick  walls  or  t^artltions  made  of  Inroialiustlble  i 
rials  and  shall  have  no  Interior  oi>enings  other  than  ihe  tXoi 
the  apartments  from  which  it  Is  an  exit 

FlreMcftp*.  Sec.  236.  All  stores  to  be  hereafter  erected   or  aUer«^l  t^ 

extent  of  twenty -five  per  centum  of  the  assessed  valuation, 
more  than  three  stories  In  height,  and  in  whicb  any  one  of 
stories  above  the  second  shall  have  n  clear  fli»or  sjince  of  nol 
than  fnur  thouj^  re  feet,  shall  he  provide*!  with  a 

Iltt  ^sacuiiie,  encl<  iieombustihle  material  adjolulug  t 
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Its  fronts,  and  soch  fire  escape  from  the  first  to  the  second  story 
may  be  a  spiral  staircase.  Such  fire  escape  shall  be  held  and 
taken  as  a  fire  escape  under  the  terms  of  the  act  approved  June 
eleventh,  one  thousand  eight  hundred  and  seventy-nine,  entitled 
"An  act  to  provide  for  the  better  security  of  life  and  limb  in 
cases  of  fire  in  hotels  and  other  buildings,**  and  the  several  sup- 
plements and  amendments  thereto.  And  in  the  case  of  such  stores 
in  which  the  clear  floor  space  of  any  story  above  the  second  shall 
be  over  ten  thousand  square  feet,  the  board  of  fire  escapes  may 
require  one  or  more  additional  tower  fire  escapes  as  above  de- 
scribed. And  all  mills,  more  than  two  stories  high,  of  the  floor 
area  per  story  of  three  thousand  square  feet  or  more,  shall  have 
such  brick  enclosed  fire  escape  or  escapes  as  shall  be  approved  by 
the  board  of  fire  escapes. 

Sec.  237.  No  obstruction  shall  be  placed  upon  any  way  of  egress    Obttrnctlonfl. 
from  any  building. 

Sec.  ^8.  No  explosives  or  inflammable  compoimd  or  combustile    storing   ezpich 
material  shall  be  stored  or  placed  under  any  stairway  of  any  *"^*<*- 
building,  or  be  used  in  any  such  place  or  manner  as  to  obstruct 
or  render  egress  hazardous  in  case  of  fire. 

Sec.  240.  In  any  store  or  building,  in  the  city  of  Philadelphia.     Trapdoora  for 
in  which  there  shall  exist  or  be  placed,  any  hoistway,  hatchwny.  ""»^»J«- 
elevator  or  wellhole,  or  in  which  there  shall  be  made  an  opening 
through  the  floor,  the  same  shall  be  properly  protected  or  covered, 
by  a  good  and  sufficient  trapdoor,  or  such  other  appliances  as  may 
be  necessary  to  secure  the  same  from  being  or  becoming  dangerous 
to  life  or  limb,  and  on  the  completion  of.the  business  of  each  day 
the  said  trapdoor  or  other  appliances  shall  be  safely  closed  by  the 
occupant  having  the  use  and  control  of  the  same;  any  violation 
of  the  provisions  of  this  act  shall  subject  the  oflfender  or  offenders 
to  a  fine  of  fifty  dollars,  for  each  offense,  to  be  recovered,  with 
cost  of  suit,  in  an  nction  of  debt,  in  any  court  having  cognizance 
thereof,  by,  to  and  for  the  use  of  the  Philadelphia  Association  for    . 
the  Relief  of  Disabled  Firemen. 

Skc.  241.  In  any  hoistway,  elevator  or  wellhole  not  Inclosed  in  OuArdi. 
walls  of  brick  or  other  fireproof  materials,  the  openings  through 
and  upon  each  floor  shall  be  provided  with  and  protected  by  a 
substantial  guard  or  gate,  or  with  good  and  sufficient  automatic 
trapdoors  to  close  the  same.  Outside  windows  or  oi)enlngs  of 
every  elevator  shaft  shall  have  such  sign  or  device  to  indicate  the 
existence  of  the  said  shaft  as  shall  be  approved  by  the  bureau  of 
fire.  No  passenger  elevator  shall  be  operated,  unless  a  certificate,  Certlflcat*. 
signed  by  some  reputable  elevator  builder  that  the  elevator  is  safe 
aivd  in  good  order,  has  been  furnished  within  six  months  and  is 
posted  in  the  car  at  the  entrance. 

Inspection  of  steam  boilers — Philadelphia. 
.  (Page  1460.) 


Section  351.  There  shall  be  an  Inspector  of  steam  engines  and 
boilers  in  and  for  the  city  of  Philadelphia,  who  shall  be  nomi- 
nated by  the  mayor  and  confirmed  by  select  council.  The  mayor 
shall  appoint  an  advisory  commission,  consisting  of  five  persons, 
either  practically  engaged  in  the  manufacture  of  steam  engines 
and  boilers,  or  scientific  experts  familiar  with  their  management, 
who  shall  give  their  written  consent  to  ser\'e  on  such  commission 
without  compensation,  and  perform  the  duties  as  hereinafter  pro- 
vided. Whenever  the  mayor  shall  have  appointed  all  the  members 
of  the  said  commission  as  aforesaid,  he  shall  call  them  together 
at  such  time  and  place  as  he  may  select,  for  the  purpose  of  or- 
ganization and  the  adoption  of  such  by-laws  as  to  them  may  seem 
useful.  The  mayor  is  hereby  authorized  to  have  suitable  accom- 
modations provided  for  the  use  of  said  conmiisslon,  and  to  fur- 
nish them  with  the  requisite  stationery  and  the  services  of  a 
competent  clerk.  To  this  commission  the  mayor  shall  refer  for 
•JLamination  such  person  or  persons  as  he  may  consider  suitable 


Inspector. 
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candidates  for  the  ofQce  of  inspector  of  steam  engines  and  boilers, 
and  the  said  commission  shall  inquire  into  the  qoalifications  ol 
such  candidates  without  unnecessary  delay,  and  report  the  result 
thereof  to  the  mayor.  In  case  the  commission  shall  not  report 
upon  said  candidate  or  candidates  within  thirty  days  from  the 
time  they  have  received  notice  of  reference,  or  shall  not  hav« 
reported  satisfactory  reasons  for  longer  delay,  the  mayor  maj 
discharge  said  commission  and  appoint  another  in  its  place.  Nc 
appointment  of  inspector  shall  be  confirmed  by  select  conncil  anti] 
the  nominee  shall  have  been  reported  by  the  aforesaid  conmiis 
sion  as  qualified  for  the  position.  Whenever  an  appointment  oi 
inspector  shall  have  heea  confirmed  by  select  council,  the  dutiee 
of  the  advisory  commission  shall  cease  and  determine,  and  all 
books,  papers,  and  records  shall  be  deposited  in  the  mayor's  oflic< 
for  the  use  of  any  subsequent  commission. 

Dutyofinspec-  Sec.  352.  It  shall  be  the  duty  of  the  inspector  to  carefully 
^^  examine  and   inspect  all  stationary   steam  engines  and  stean 

*  boilers,  erected  or  in  use  at  the  time  this  goes  into  eCTect;  an^ 

thereafter  no  stationary  steam  enghie  or  steam  boiler  shall  b( 
ereced  and  put  into  use  and  operation  in  the  city  of  Philadelphia 
without  being  first  inspected  and  certified  to  be  competent  ami 
safe,  under  the  hand  and  seal  of  the  officer  created  by  this  act; 

^^  and  he  shall  furnish  to  the  owner,  proprietor  or  other  person  osini 

^^•*™*'*-  such  engine  or  steam  boiler,  a  certificate  under  his  hand  and  th< 
seal  of  his  office  that  it  has  been  so  inspected  and  found  to  be 
competent  and  safe;  he  shall,  from  time  to  time,  and  as  often  ai 
he  may  deem  expedient,  examine  all  or  any  such  engines  or  stean 
boilers  in  use  or  operation,  and  for  such  purpose,  he,  together  witt 
his  assistants,  may  enter  upon  any  premises  and  require  thi 
removal  of  any  part  of  the  building,  fixtures  or  machinery,  and  1m 
shall  note  in  a  book,  to  be  kept  for  that  purpose,  the  result  o) 
every  such  examination ;  and  he  shall,  at  least  once  in  every  year 
make  such  examination,  and  give  certificate  of  the  result  thereof 
whenever  required. 

OpermUng  en-  Sec  355.  If  any  person  shall  maintain  or  keep  in  use  or  opera 
rine  without  oei^  tion,  or  shall  put  in  use  or  operation,  any  stationary  steam  engin< 
Uflcate.  or  steam  boiler,  within  the  said  city  of  Philadelphia,  without  hav 

ing  first  received  a  certificate  that  the  same  has  been  found  to  b4 
safe  and  competent,  as  is  hereinbefore  provided  for,  or  shall  pu 
or  keep  in  use  or  operation  any  such  stationary  steam  engine  oi 
steam  boiler,  within  the  said  city  after  notice  from  the  sale 
inspector,  that  the  same  is  not  competent  and  safe,  he  or  she  w 
ofTendlng  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con 
viction  in  the  said  court  of  quarter  sessions  for  the  said  county 
shall  be  sentenced  to  pay  a  fine  not  exceeding  five  thousand  del 
lars,  and  to  undergo  imprisonment  in  the  Jail  of  said  county 
either  with  or  without  labor,  as  the  court  may  direct,  for  a  tern 
not  exceeding  two  years;  and  each  and  every  such  person  shal 
be  liable  for  all  damages  that  may  accrue,  directly  or  indlrectlj 
to  any  person  or  persons  whatever. 

BRIGHTLY'S  DIGEST,  1803-1903. 

Reffulation  and  inspection  of  dafcerfot. 

(Page  62.) 

Hoan  of  labor.  Section  1.  No  employee  shall  be  required,  permitted  or  suffered 
to  work  in  a  biscuit,  bread  or  cake  bakery,  [or]  confectioner} 
establishment  more  than  six  (6)  days  in  any  one  week,  said  weel 
to  commence  on  Sunday  not  before  six  o'clock  post  meridian,  and 
to  terminate  at  the  corresponding  time  on  Saturday  of  the  same 
week.  No  person  under  the  age  of  eighteen  (18)  years  shall  be 
employed  in  any  bakehouse  between  the  hours  of  nine  (9)  o*clocl 
at  night  and  five  (5)  in  the  morning.  Excepted  from  this  roll 
tiiall  be  the  time  on  Sunday  for  setting  the  sponges  for  the  nigbt*i 
\?OTk  to\\QiwVn%. 
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Sec.  13.  No  minor  male  or  female,  adult  woman,  shall  be  em-    women    and 
ployed  at  labor  or  detained  in  any  blscnit,  bread!,  pie  or  cake  <^i^i<ina. 
bakery,  pretzel  or  macaroni  establishment,  for  a  longer  period  than 
twelve  hours  in  any  one  day,  nor  for  a  longer  period  than  sixty 
hours  in  any  one  week. 

Sec.  14.  All  buildings  or  rooms  occupied  as  a  biscuit,  bread,  SuitotioiL 
pretzel,  pie  or  cake  bakery,  or  macaroni  establishment  shall  be 
drained  and  plumbed  in  the  manner  directed  by^e  rules  and  regu- 
lations governing  the  house  drainage  and  plumbing,  as  prescribed 
by  law,  and  all  rooms  used  for  the  purpose  aforesaid  shall  be 
ventilated  by  means  of  air  shafts,  windows  or  ventilating  pipes, 
so  as  to  insure  a  free  circulation  of  fresh  air.  No  cellar,  or  base- 
ment, not  now  used  for  a  bakery,  shall  hereafter  be  occupied  and 
used  as  a  bakery  unless  the  proprietor  shall  have  previously  com- 
plied with  the  sanitary  provisions  of  this  act  [sees.  13  to  231. 

Sec.  15.  Every  room  used  for  the  manufacture  of  flour  or  meal  Samembjeot 
food  products  shall  have  a  tight  floor,  constructed  of  cement, 
wood,  or  tiles,  laid  in  cement  The  inside  walls  shall  be  plastered, 
or  painted  with  oil  paint  three  (3)  coats,  or  be  limewashed. 
When  painted,  shall  be  renewed  at  least  once  in  every  five  years, 
and  shall  be  washed  with  hot  water  and  soap  at  least  once  in  every 
three  (3)  months;  when  limewashed,  the  lime  washing  shall  be 
renewed  at  least  once  in  every  three  (3)  months.  The  furniture 
and  utensils  in  such  room  shall  be  so  arranged  that  the  furniture 
and  floor  may  at  all  times  be  kept  in  a  thoroughly  sanitary  and 
clean  condition.  No  domestic  or  pet  animal  shall  be  allowed  in  a 
room  used  as  a  biscuit  bread,  pie,  or  cake  bakery,  or  in  any  room 
in  such  bakery  where  flour  or  meal  food  products  are  stored. 

Sec.  17.  Every  such  bakery  shall  be  provided  with  a  wash  room    wnh     rooim, 
and  water-closet,  or  closets,  apart  from  the  bake  room  or  rooms,  ^^• 
where  the  manufacture  of  such  food  products  is  <:onducted,  and 
no  water-closet,  earth  closet  privy,  or  ash  pit  Rhall  be  within  or 
communicate  directly  with  the  bake  room  of  any  bakery. 

Seo.  18.  The  sleeping  room  or  rooms,  for  persons  employed  in  Sleeping  rooms. 
bakeries,  shall  be  kept  separate  and  apart  from  the  room  or  rooms 
where  flour  or  meal  food  products  are  manufactured  or  stored. 
And  such  sleeping  places,  when  they  are  on  the  same  floor  as  the 
bakery,  shall  t>e  inspected  in  order  to  maintain  them  in  a  condition 
of  cleanliness. 

Sec.  19.  No  employer  shall,  knowingly,  require,  permit  or  suffer,  ContagioiM  die- 
any  person  to  work  in  his  bakeshop  who  is  affected  with  consump-  eeaes. 
tion  of  the  lungs,  or  with  scrofulous  diseases,  or  with  any  veneral 
diseases,  or  with  any  communicable  skin  affection;  and  every 
employer  is  hereby  required  to  maintain  himself  and  his  employees 
in  a  clean  condition  while  engaged  in  the  manufacture,  handling 
or  sale  of  such  food  products,  and  it  is  hereby  made  the  duty  of 
the  board  of  health  to  enforce  the  provisions  of  this  section. 

Sec.  20.  The  factory  inspector  is  authorized  to  issue  a  certificate    inspection, 
of  satisfactory  inspection  to  a  person  conducting  a  bakery,  where 
such  bakery  is  conducted  in  compliance  with  all  the  provisions  of 
this  Act  [sees.  13  to  23]. 

Sec.  21.  The  owner,  agent  or  lessee  of  any  property  ♦  ♦  ♦  Alterations, 
shall  make  the  alterations  or  additions  necessary,  within  such  time 
as  said  alterations  can  be  made  with  proper  diligence  upon  the 
part  of  such  proprietors,  and  notice  to  the  last  known  address  of 
such  owner,  agent  or  lessee,  shall  be  deemed  sufficient  for  the  pur- 
pose of  this  act  [sees.  13  to  23]. 

Sec.  22.  A  copy  of  this  act  shall  be  conspicuously  posted  and    L*w  to  be  poet 
kept  posted  In  each  workroom  of  every  bread,  cake,  or  pie  bakery,  *^- 
or  confectionery  establishment,  in  this  State. 

Sec.  23.  Any  person  who  violates  any  of  the  provisions  of  this  violations. 
act  [sees.  18  to  23],  or  refuses  to  comply  with  any  requirements, 
as  provided  herein,  of  the  factory  inspector  or  his  deputy,  who 
are  hereby  charged  with  the  enforcement  of  this  act  excepting 
section  seven  [sec.  19],  shall  be  guilty  of  a  misdemeanor,  and  on 
conviction  before  any  Justice  of  the  peace,  magistrate,  alderman, 
mayor  or  burgess,  shall  be  punished  by  a  fine  of  not  less  than 
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twenty  nor  more  than  fifty  ($r>0)  dollars,  for  the  first  offense;  o 
not  less  than  fifty  ($50)  [dollars]  nor  more  than  one  hondi 
($100)  dollars,  for  a  second  offt'ii-se,  or  imprisonment  for  not  ma 
than  ten  (10)  days;  and  for  a  third  offense,  by  a  fine  of  not  I 
than  two  hundred  and  fifty  ($200)  dollars  and  [not]  more  tb 
thirty  (30)  days'  imiA-isonmeut. 

Fire  escapes'' on  factories,  etc, — CiticH  oj  the  first  dOM. 
(Page  525.) 

Whit      build-     Skction  89.  All  buildings  of  the  first,  second  and  third  eta- 
J2g^  ***^®  "^**  hereafter   erected   or    altered    ti>    Ik?    used    as     ♦     ♦     •    st- 
otlices.  manufactories,  workshops,  [orl  mills    ♦     ♦     ♦    sball  1 
in  addition  to  the  main  stairs  or  other  means  of  egress*  a  t 
fire  escape,  or  escapes,  as  set  forth  in  the  following  schednle: 


BUILIUNUS  OF  THE  FIR.ST  IXA.SS. 


!■ 


It 

u 

;■! 


One  tower  fire  es- 
cape. 

Two  lower  Are  csci)pe4<  [escapes]. 

Num- 
ber of 
atorieH 

in 
height. 

Maximum 
areaiw 
floor  in 

Area  per  flimr  in  square  feet 

8or4 

5 

6 

7 

8 

9 

10 

11 

12 

20,000 
15,000 
12,000 
10,000 
9,000 
8,000 
7,500 
7,000 
6,500 

Over  20,000  to  25.000. 
Over  15,000  to  25.000. 
Over  12.000  to  25,000. 
Over  10.000  to  22.000. 
Over   9,000  to  20.000. 
Over  8.000  to  18,000. 
Over   7,500  to  17,000. 
Over   7,000  to  16,000. 
Over  6,500  to  15,000. 

BUILDINGS  or  THE  SECOND  A.VD  THIRD 


Onr  jonel  tower 
fire  escape. 

Two  tower  Are  escapes. 

Num- 
ber of 
Btorles 

in 
heigtit. 

Maximum 

area  i^»r 

floor  In 

wjuare 

feet. 

Area  per  floor  in  square  feet. 

3 

4 
5 
6 

10,000 
6,000 
4..'>00 
3,500 

Over 
Over 
Over 
Over 

10,000  to  15,000. 
(i,000  to  12.000. 
4..-1OO  U)  10.000. 
3.500  to   S,000. 

I 


Additional 
capes. 


xx)cation,  etc. 


Buildings 
empt. 


^  Sec.  00.  If  the  total  floor  space  a!»ove  the  second  fl 
the  nunil)er  of  stpiare  feet  as  set  forth  in  the  abo^ 
there  may  he  requiriHl,  in  addition  to  the  above  men 
l)er  of  tire  es<'apes.  as  many  additional  tower  fire  es* 
chief  of  the  bureau  of  building  hisp(vtion  may  deCer? 

Sec.  91.  The  location   and  construction  of  all  at^ 
tower  flre  escaiHJS  shall  be  determined  and  approved 
of  the  bureau  of  building;  inspection. 

Sec.  02.  Frovidc<U  That  this  sectiim  does  not  a) 
buildings  of  the  flrst  class,  nor  to  buildings  less  than 
high,  and  buildings  of  greater  number  of  storiea  It; 
two.  In  which  the  stories  above  the  sei'ond  story  or* 
by  persons:  Provided,  That  in  slt>re  buildings.  In 
fire  eacsLV«ft  Vu  VU«  flrst  story  would  interfere  with 
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dowSy  the  said  tower  may  stop  at  the  second  floor  and  that  an 
exterior,  continuous  balcony  be  provided  at  the  second  floor  level, 
with  drop  ladders. 

Sec.  93.  [In]  All  buildings  used  as  stores,  department  stores,  or    Baaement 
buildings  of  any  kind  in  which  people  assemble  in  the  basement  i^™*- 
of  said  stores  or  buildings,  there  shall  be  provided  safe  means  of 
egress  from  the  basement,  leading  directly  to  the  street,  the  proper 
location  of  such  places  of  egress  to  be  determined  by  the  chief 
of  the  bureau  of  building  inspection. 

Sec.  94.  In  this  «ict  the  term  ''height"  of  a  building,  menus  DeOnition. 
the  vertical  distance  of  the  highest  point  of  the  roof,  in  the  case 
of  flat  roofs;  and  for  high-pitched  roofs,  the  average  of  the  height 
of  the  gable  above  the  mean  grade  of  the  curbs  of  all  the  streets, 
or  the  mean  grade  of  the  natural  ground  adjoining  the  building, 
if  the  said  grada  or  ground  is  not  below  the  grade  of  the  curb. 

Inspection  of  ftusiories,  etc. — Fire  escapes,  etc, — Cities  of  the  sec- 
ond class, 

(Page  581.) 

Section  199.  All  buildings  [in  cities  of  the  second  class]  to  be  stalrwaya. 
hereafter  erected  or  altered  to  be  used  as  a  •  ♦  ♦  factory  or 
workshop,  more  than  two  stories  in  height,  shall  have  at  least  one 
stairway  accessible  from  each  department,  which  shall  be  enclosed 
wtih  [with]  brick  walls,  or  partitions  made  of  incombustible  mate- 
rials, and  shall  have  no  interior  openings,  other  than  the  doors  of 
the  apartments  from  which  it  is  an  exit  All  stores  to  be  hereafter 
erected  or  aHered  to  the  extent  of  twenty-five  per  centum  of  the 
assessed  valuation,  when  more  than  three  stories  in  height,  and  in 
which  any  one  of  the  stories  above  the  second  shall  have  a  clear 
floor  space  of  not  less  than  four  thousand  square  feet,  may  be 
provided,  with  a  tower  fire  escape,  enclosed  in  incombustible  ma-  Fireeecapt. 
terial,  adjoining  one  of  its  fronts,  and  such  flre  escape  from  the 
first  to  the  second  story  may  be  a  spiral  staircase.  Such  fire 
escape  shall  be  held  and  taken  as  a  fire  escape  under  the  terms  of 
the  act,  approved  June  eleventh,  one  thousand  eight  hundred  and 
seveuty-nine.  entitled  "An  act  to  provide  for  the  better  security  of 
life  and  limb  in  cases  of  fire  in  hotels  and  other  buildings,**  nnd 
the  several  supplements  and  amendments  thereto;  and  in  the  case 
of  such  stores  in  which  the  clear  floor  space  of  any  story  above 
the  second  shall  be  over  ten  thousand  square  feet,  the  said  bureau 
[bureau  of  building  inspection]  may  require  one  or  more  addi- 
tional tower  flre  escapes  as  above  described;  and  all  mills  more 
than  two  stories  high  of  thp  floor  area  per  story  of  three  thousand 
square  feet,  or  more,  shall  have  such  brick  enclosed  fire  escape,  or 
escai>es  as  shall  be  approved  by  the  director  of  the  department  of 
public  safety.  No  obstruction  shall  be  placed  upon  any  way  of 
egress  from  any  building.  No  explosive  or  inflammable  compound 
or  combustible  material  shall  be  stored  or  placed  under  any  stair- 
way of  any  building,  or  to  be  used  in  any  such  plnce  or  manner  as 
to  obstruct  or  render  egress  hazardous  in  case  of  flre. 

Sec.  200.  In  any  hoist  way,  elevator  or  wellhole  not  enclosed  in     Holatwava    to 
walls  of  brick  or  other  fireproof  materials,  the  openings  through  *^ Ru^r^i^a- 
and  upon  each  floor  shall  be  provided  with,  and  protected  by,  a 
substantial  guard  or  gate,  or  with  good  and  sufficient  automatic 
trapdoors  to  close  the  same.     Outside  windows  or  openings  of 
every  elevator  shaft  shall  have  such  sign  or  device  to  indicate 
the  existence  of  the  said  shaft,  as  shall  be  approved  by  the  said 
director  of  the  department  of  public  safety.    No  passenger  eleva- 
tor shall  be  operated  unless  a  certiflcate  signed  by  some  reputable    certificates  idr 
elevator  builder  that  the  elevator  is  safe  and  in  good  order  has  ei«vatoia. 
been  furnished  within  six  months,  and  is  posted  in  the  car  at  the 
entrance,  and  such  further  examinations  and  certiflcates  shall  be 
made  and  furnished  as  the  director  of  the  department  of  public 
safety  may  require. 
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M  a  n  u  factur«« 
Id  tanamonta. 


Permit 
tluLrod* 


Rfglat«T. 


AlrflpAc«. 


V^tiktion. 


Btnltary  re- 

quiietnentii,  etc. 


Copy  of  Ifcw  to 
b«  potted. 


Factoriea  and  workshops — Bfceai  Mkopi^ 
(Page  825.) 

Section  1.  No  room  or  apartment  In  any  tenement  or 
house  shall  be  used  for  the  manufacture  of  coats,  vests,  trousers 
knee  pants,  overalls,  skirts,  dresses,  cloaks,  hats,  caps,  suspenders 
Jerseys,  blouses,  waists,  waistbands,  underwear,  neckwear,  fun 
fur  trimming,  fur  garments,  shirts,  hosiery,  purses,  feathers,  ard 
ficlal  flowers,  cigarettes  or  cigars,  and  no  person,  firm  or  corpora 
tlon  shall  hire  or  employ  and  [any]  person  to  work  In  any  room 
fipartment,  or  in  any  building  or  parts  of  building,  at  making  ti 
whole  or  in  part  any  of  the  nrticles  mentioned  in  tills  sectloi 
without  first  obtaining  a  written  permit  from  the  factory  inspectoi 
or  one  of  his  deputies,  stating  the  raaximuni  nimiber  of  persooi 
allowed  to  be  employed  therein,  and  that  the  building  or  part  a 
building  intended  to  be  used  for  such  work  or  business  Is  thor 
oughly  clean,  sanitary  and  fit  for  occupancy  for  such  work  or  bull 
ness.  Such  permit  shall  not  be  granted  until  an  Inspection  J 
such  premises  Is  made  by  the  factory  Inspector  or  one  of  bis  def 
ties.  Said  permit  may  be  revoked  by  the  factory  Inspector  at  an] 
time  the  health  of  the  community  or  of  those  so  employed  maj 
require  It,  It  shall  be  framed  and  posted  in  a  conspicuous  plao 
In  the  room,  or  in  one  of  the  rooms  to  which  it  relates.  Bver^ 
person,  firm,  company  or  corporation  contracting  for  tlje  manofac 
ture  of  any  of  the  articles  mentioned  in  this  section*  or  givlni 
out  the  incomplete  material  from  which  they  or  finy  of  them  ap 
to  be  made,  or  to  be  wholly  or  partly  finished  shall,  before  con 
tracttng  for  the  manufacture  of  any  of  said  articles  or  giving  on 
said  mnterial  from  which  they  or  any  of  them  arc  to  be  made,  re 
quire  the  production  by  such  contractor,  person  or  persons  of  e&U 
permit  from  the  factory  inspector  as  required  !n  this  section,  Bm 
shall  keep  a  written  register  of  the  names  and  addresses  of  al 
persons  to  whom  such  work  is  given  to  be  made,  or  with  whoB 
they  may  have  contracted  to  do  the  same.  Such  register  shall  b< 
produced  for  Inspection  and  a  copy  thereof  shall  be  fumiRhed  , 
demand  made  by  the  factory'  inspector  or  one  of  his  deputi 
Providing^  That  nothing  In  this  section  shall  be  so  construed 
prevent  the  employment  of  n  seamstress  by  any  family  for 
facturing  articles  for  such  family ['s)  use. 

Sec,  2>  Not  less  than  two  hundred  and  fifty  cubic  feet 
space  shall  be  allowed  for  each  and  every  person  in  any  workroon 
where  persona  are  employed  at  such  labor  as  hereinbefore  d« 
scribed.  There  shall  be  sufficient  means  of  ventilation  i)rovid« 
in  each  workroom  of  every  jsuch  establishment,  and  said  worl 
room  or  rooms  In  said  establishment  Bball  be  kept  thoroughl: 
clean,  sanitary  and  fit  for  occupancy  for  such  work  or  busJne« 
The  factory  Inspector  and  deputy  factory  Inspector,  under  th 
direction  of  the  factory  inspector,  shall  notify  the  owner,  agent  a 
lessee  in  writing  to  provide,  or  cause  to  be  provided,  ample 
proper  means  for  ventilating  such  workroom  or  rooms,  an 
put  said  workroom  or  rooms  !n  a  thoroughly  clean,  sanitary 
i^t  condition  for  occupancy  for  such  work  or  business,  and 
prosecute  such  owner,  agent  or  lessee  If  such  notification  be  \ 
complied  with  within  ten  days  of  the  service  of  anch  notice;  am 
any  factory  or  shop  under  this  act  requiring  exits  or  other 
guards  provided  fbr  In  the  fire-escape  law,  the  same  shall  i 
erected  aud  located  by  order  of  [the]  factory  inspector  regard 
of  the  exemption  granted  by  any  board  or  [of]  county  como 
aloners,  fire  marshals  or  other  authorities,  and  if  such  alteratiooi 
and  additions  are  not  made  within  sixty  days  from  the  date  a 
such  notice,  or  within  such  time  as  said  alterations  can  be 
with  proper  diligence  upon  the  part  of  such  proprietors,  saW 
prletors  or  n gents  shall  be  deemed  guilty  of  violating  the  i 
aions  of  this  act. 

Sec,  a  A   printed  copy  of  this  net  shall  be  furnished  bj 
Insp^tot  l(it  «&^  wockroom  of  every  factory,  tuaaofacturla 
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mercantile  house  where  persons  [are]  employed  who  are  affected 
by  the  provisions  of  this  act,  and  it  shall  be  the  duty  of  the  em- 
ployer of  the  person  [s]  employed  therein  to  post  and  keep  posted 
said  printed  copy  of  the  law  in  each  room. 

Sec.  4.  Any  person  who  violates  any  of  the  provisions  of  this  i*«*lty. 
act,  or  refuses  to  comply  with  any  requirements  of  the  factory 
inspector  or  a  deputy  factory  inspector,  as  provided  herein,  shall 
be  guilty  of  a  misdemeanor,  and  on  conviction  shall  be  punished 
by  a  fine  of  not  less  than  twenty  dollars  nor  more  than  fifty  dol- 
lars for  the  fin^  offense,  and  not  less  than  fifty  dollars  nor  more 
than  one  hundred  dollars  for  a  second  offense,  or  imprisonment 
for  not  more  than  ten  days;  and  for  a  third  effense  [offense],  by 
a  fine  of  not  less  than  two  hundred  and  fifty  dollars  and  not  more 
than  thirty  days'  imprisonment.  In  all  such  cases  the  hearing 
shall  be  conducted  by  the  alderman  or  Justice  of  the  peace  before 
whom  information  is  lodged,  and  after  full  hearing  of  parties  in 
interest  the  alderman  or  Justice  of  the  peace  shall  impose  the  fine 
herein  provided,  which  shall  be  final  unless  an  appeal  be  taken  to 
the  court  of  quarter  sessions  within  twenty  days  from  the  date  of 
the  imposition  of  the  fine  as  herein  provided.  And  it  shall  also  be 
lawful  for  the  factory  inspector  or  any  of  his  deputies,  and  each 
and  every  one  of  them  are  hereby  authorized  and  empowered  to 
seize,  take  charge  of,  condemn  and  destroy  any  or  all  clothing 
found  that  is  being  made,  or  partially  made,  or  manufactured  in 
unhealthy  or  unsanitary  places,  or  where  there  are  contagious  or 
infectious  diseases,  in  violation  of  the  provisions  of  this  act  of 
assembly. 

ACTS  OF  1906. 

ACT  No.  226.— Reflation  and  inspection  of  ffictories. 

Section  11.  The  owner  or  person  in  charge  of  an  establishment  Belt  ■hlftoB, 
where  machinery  is  used  shall  provide  belt  shifters  or  other  guards,  etc 
mechanical  contrivances  for  the  purpose  of  throwing  on  or  off 
belts  or  pulleys.  Whenever  practicable,  all  machinery  shall  be 
provided  with  loose  pulleys.  All  vats,  pans,  saws,  planers,  cogs, 
gearing,  belting,  shafting,  set  screws,  grindstones,  emery  wheels, 
fly  wheels,  and  machinery  of  every  description  shall  be  properly 
guarded.  The  floor  space  of  no  working  room  in  any  establish- 
ment shall  be  so  crowded  with  machinery  as  thereby  to  cause 
risk  to  the  life  or  limb  of  an  employee;  nor  shall  there  be  in  any 
establishment  machinery  in  excess  of  the  sustaining  power  of  the 
floors  and  walls  thereof.  No  person  shall  remove  or  make  in- 
effective any  safeguard  around  or  attached  to  machinery,  vats 
or  pans  while  the  same  are  in  use,  except  for  the  purpose  of  im- 
mediately making  repairs  thereto,  and  all  such  safeguards  so 
removed  shall  be  properly  replaced.  Exhaust  fans  of  sufficient  Fans, 
power,  or  other  sufficient  devices,  shall  be  provided  for  the  pur- 
pose of  carrying  off  poisonous  fumes  and  gases,  and  dust  tram 
emery  wheels,  grindstones  and  other  machinery  creating  dust 
If  a  machine  or  any  part  thereof  is  in  a  dangerous  condition, 
or  is  not  properly  guarded,  the  use  thereof  may  be  prohibited  by 
the  chief  factory  inspector  or  by  bis  deputy,  and  a  notice  to  that 
effect  shall  be  attached  thereto.  Such  notice  shall  not  be  re- 
moved until  the  machinery  is  made  safe  and  the  required  safe- 
guards are  provided,  and  in  the  meantime  such  unsafe  or  dan- 
gerous machinery  shall  not  be  used. 

Sec.  12.  The  owner,  agent,  lessee,  superintendent,  or  other  per-  Elevator  weUi, 
son  having  charge  or  managerial  control  of  any  establishment,  «to. 
hotel,  hospital,  apartment  house  or  other  building,  where  eleva- 
tors, hoisting  shafts,  lifts  or  wellholes  are  used,  shall  cause  the 
same  to  be  properly  and  substantially  inclosed,  secured  or 
guarded ;  and  shall  provide  such  proper  traps  or  automatic  doors, 
80  fastened  in  or  at  all  elevator  ways,  except  elevators  inclosed 
on  all  sides,  as  to  form  a  substantial  surface  when  closed,  and 
so  constructed  as  to  open  and  close  by  action  of  the  elevator  in 
its  passage,  either  ascending  or  descending.    The  cable,  gearing 
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or  otlior  »pp:trfltus  of  elevators,  holsters,  or  lifts,  sbnil  be 
a  safe  condition:   Provided^  That  the  provisions  of  this  section 
ebnll  not  apply  to  cities  of  the  first  and  second  classes. 
Alrapftc©.  Sec.  13.  The  owner,  ngent,  lessee,  or  other  i>erson  having  charge 

or  managerial  control  of  anjr  estahlL^hmeat,  shall  provide  or  cauM 
to  be  provided  not  leaa  than  two  hundred  and  fiftj'  cubic  feet  ol 
air  space  for  eiich  and  every  person  In  every  workroom  in  said 
establlshnient,  where  persons  are  employed,  and  ehall  provldi 
tliat  all  workrooms  halls  nnd  stairways  In  said  ef^tabliahment  iM 
kept  in  a  clean  and  sanitary  condition  and  properly  lighted.  ~ 
If ftniifwtiim^     Sec,  14.  No  pers^on,  firm  or  corporation  engaged  in  tlie  ma4 

iniBOQiiienta.       facture  or  sale  of  clothing  or  other  wearing  apparel,  cigars 

cigarettes,  shall  bargain  or  contract  witli  any  person,  firm  oi 
corporation  for  the  manufacture,  or  pari  la  I  manufacture,  of  anj 
of  said  articles  or  goods  where  the  same  are  to  be  made  In  anj 
kitchen,  living  room  or  be^lroom  in  any  tenement  house  or  dwell 
iug  house,  except  where  the  persons  bargaining  or  contracting 
to  make  or  parthilly  make  any  of  the  aforesaid  articles  or  goodi 
are  resident  members  of  the  family,  residing  In  such  tenement 
house  or  dwelling  house  where  the  .said  articles  or  goods  are  to 
be  made  or  partially  made,  and  who  have  furnished  the  person, 
firm  or  coriwratlon  engaged  in  the  manufacture  or  sale  of  said 
articles  or  goods,  and  with  whom  tJie  bargain  or  contract  Is  to 
be  made,  a  certltieate  from  the  board  of  health,  of  the  city  or 
town  \n  which  such  tenement  house  or  dwelling  house  is  sltuatwl, 
thnt  the  same  Is  free  from  any  Infectious  or  contagious  disease: 
wliirh  certificate  may  be  revoked  by  the  board  of  health  when- 
ever the  exigencies  of  the  case  shall  require:  Provided,  That  the 
term  "family"  In  this  section  sluiH  include  only  the  parents  a^ 
their  children,  or  the  children  of  either. 
^Bipeotltm    re-     Sicc.  15.  No  iverson.  firm  or  corporation  engage<l  In  the  nianu 

ttilno.  fu|.g  0Y  sale  uf  any  of  the  articles  or  goods  enumerated  in 

fourteen  of  this  act,  shall  btirL'-aiu  or  contract  with  any 
firm  or  corporation  for  the  matiufactui^  or  partial  manufacli 
of  any  of  the  said  articles  or  gmxls  in  any  workshop,  not  part  of  n 
tenement  or  dwelling  houFe.  unless  the  said  workshop  shall  have 
been  inspected  by  the  chief  factory  Inspector  or  by  one  of  his  d©  ~ 
ties,  and  who  shall  have  Issued  a  printed  r»^rmlt  to  the  jiersoti! 
charik'e  uf  such  worksbop,  stating  that  the  same  Is  in  a  clean 
BJtrc  and  siiuitary  condition,  and  fixing  the  maximum  limit  to 
numljer  of  persons  who  may  be  employed  therein;  the  permit  to  1M 
posted  and  kept  ixjsted  la  a  conspicuous  place  In  such  workshop! 
Provided,  That  this  section  shall  not  apply  to  any  workshop 
wherein  the  aforesaid  articles  or  i:oods  are  uamufactur^d  for  the 
general  trade,  and  are  to  be  sold  ami  dellvereil  in  or  uxx>n  I 
premises,  and  are  not  nmnuffctyre^l,  or  partially  manufactur 
under  a  bargain  or  contract  with  any  i>ers'jn.  tirm  or  corpora tl 
employed  In  the  namufacture  and  sale  of  the  article  aforesaid 
Permita     can-     ^ec.  10.  Whenever  the  srini ta ry  conditions  of  any  workshop,! 

cetod^whcn.  defined  In  section  fifteen,  Is  danjicrous  to  the  henith  and  safety' 
the  employees  therein  or  to  the  jHibllc,  the  chief  factory  inspecl 
or  his  deputy  shall  cancel  tiie  permit  aforesahl.  nnd  shall  or 
thnt  the  workshojj  he  vacated  until  the  provisions  of  this  act  sH 
hijve  been  coni])lled  with  and  the  workshop  restored  to  prof 
sanitary  condition. 
EakeriM.  Sec.  17.  All  pei^ins,  firms  nnd  corporations  engaged  In  the  i 

iifacture  or  baking  of  bread,  cakes,  crackers,  pastry,  pretzels 
macaroni,  for  public  sale,  shiill  keep  their  room  or  rooms  for  t»l 
Ing.  mixing,  .storing,  or  sale  of  flour  or  other  grain  prodm'ts 
rate  and  npart  from  any  sleeping  room,  water-closet,  urinal, 
fectlve  drain  or  sewer  i)Ipe,  nnd  shall  not  permit  the  harbor 
of  any  domestic  animal  therein.     The  floors  of  all  baking.  mUU 
itorlng  and  sales  rooms  shall  be  kept  clean  and  tightly  Joined  j 
free  from  crevices,  and  tlie  walls  and  ceilings  shall  l>e  iialnll 
kalsomined  or  whitewashed  as  often  as  twice  in  each  year 
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oftener  if,  In  the  opinion  of  the  chief  factory  inspector  or  his 
deputy,  the  safety  of  the  employees  or  the  public  shall  require. 

Sec.  18.  When  the  foregoing  provisions  of  section  seventeen  are  Penniti. 
complied  with,  the  chief  factory  inspector  or  his  deputy  shall  issue 
to  the  owner  or  person  in  charge  of  such  bake  shop  a  permit,  stat- 
ing that  the  same  is  in  a  clean  and  sanitary  condition ;  which  per- 
mit shall  be  posted  and  kept  posted  in  the  office  or  sales  room  of 
the  bake  shop,  aforesaid ;  but  when  any  of  the  foregoing  provisions 
of  section  seventeen  are  not  being  complied  with  in  any  bake  shop, 
the  chief  factory  inspector  or  his  deputy  shall  issue  to  the  person 
in  charge,  or  his  representative,  a  written  order  to  comply  with 
the  law  aforesaid,  within  ten  days;  or  he  may  order  the  closing  of 
any  such  bake  shop  until  the  order  shall  have  been  complied  with, 
should  the  safety  of  the  employees,  or  the  public,  in  his  opinion, 
so  require. 

Sec.  19.  All  boilers  used  for  generating  steam  or  heat  in  any  BoflentotMin 
establishment  shall  be  kept  in  good  order,  and  the  owner,  agent  •pwted. 
or  lessee  of  such  establishment  shall  have  said  boilers  inspected, 
by  a  casualty  company  in  which  said  boilers  are  insured,  or  by 
any  other  competent  person  approved  by  the  chief  factory  in- 
spector, once  in  twelve  months,  and  shall  file  a  certificate  showing 
the  result  thereof,  in  the  office  of  such  establishment,  and  shall 
send  a  duplicate  thereof  to  the  department  of  factory  inspection. 
Each  boiler  or  nest  of  boilers  used  for  generating  steam  or  heat 
in  any  establishment  shall  be  provided  with  a  proper  safety  valve 
and  with  steam  and  water  gauges,  to  show,  respectively,  the  pres- 
sure of  steam  and  the  height  of  water  in  the  boilers.  Every  boiler 
house,  in  which  a  boiler  or  nest  of  boilers  is  placed,  shall  be  pro- 
vided with  a  steam  gauge  properly  connected  with  the  boilers,  and 
another  steum  gauge  shall  be  attached  to  the  steam  pipe  in  the 
engine  house,  and  so  placed  that  the  engineer  or  fireman  can 
readily  ascertain  the  pressure  carried.  Nothing  in  this  section 
shall  apply  to  boilers  which  are  regularly  inspected  by  competent 
inspectors,  acting  under  local  laws  and  ordinances. 

Sec.  20.  It  shall  be  the  duty  of  the  owner  or  superintendent  of  Act-itient*. 
any  establishment  to  report,  in  writing,  to  the  chief  factory  in- 
spector every  serious  accident  or  serious  injury  done  to  any  per- 
son in  his  or  her  employ,  where  such  accident  or  serious  injury 
occurred  in  or  about  the  premises  where  employed,  within  twenty- 
four  hours  after  the  accident  or  injury  occurs,  stating  as  fully  as 
possible  the  cause  of  such  accident  or  Injury ;  and  in  all  fatal  and 
serious  accidents  the  chief  factoiy  iusi)ector  or  his  deputy  may 
subpoena  witnesses,  administer  oaths,  and  do  whatever  may  be  nec- 
essary in  order  to  make  a  thorough  and  complete  Investigation  of 
the  same:  Provided  however.  That  the  provisions  of  this  section 
shall  not  be  construed  as  interfering  with  the  duties  of  coroners, 
under  existing  laws. 

Sec.  21.  It  shall  be  the  duty  of  the  owner,  superintendent,  as-  Duty  of  owner, 
sistant  or  person  in  charge  of  any  establishment  to  furnish,  from  etc. 
time  to  time,  to  the  chief  factory  inspector  or  his  deputy  any  in- 
formation required  by  the  provisions  of  this  act,  and  the  chief 
factory  inspector  and  his  deputies  shall  have  authority  to  Inspect 
any  such  establishment,  at  any  time,  for  the  purpose  of  enforcing 
the  provisions  of  this  act. 

Sec.  22.  Wherever  the  law  maizes  it  the  duty  of  the  owner,  Jlre  escapeo, 
lessee,  or  other  person  in  charge  of  any  building,  or  room  or*to« 
rooms  In  any  building,  to  erect  and  maintain  fire  escapes,  or  ap- 
pliances for  the  extinguishment  of  fire,  or  for  proper  and  sufficient 
exits  in  case  of  fire  or  panic,  the  chief  factory  inspector  or  hla 
deputy  shall  inspect  all  said  buildings,  or  the  room  or  rooms  in 
said  buildings,  and  notify  the  owners,  lessees,  or  other  persons 
in  charge  of  same,  to  comply  with  said  law.  And  all  fire  escapes, 
exits  and  fire  extinguishing  appliances  shall  be  provided  and  lo- 
cated by  order  of  the  chief  factory  inspector  or  his  deputy,  and 
shall  be  subject  to  the  approval  of  the  chief  factory  inspector  or 

49450'— S.  Doc.  645,  62-2  vol  19 67 
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his  deputy:  Provided,  That  the  provlBions  of  this  section  «h«l 
apply  to  cities  ot  the  first  and  second  classes. 

See.  2B,  Any  person  who  violates  any  of  the  provlsioD^  of  the 
foregoing  sections  of  the  act,  or  who  suffers  any  female,  minor 
or  a  child  to  he  employed  In  or  about  his  or  her  establlahmenr.  in 
violation  of  any  of  the  provisions  of  the  foregoing  sections  of  thU 
act*  or  who,  being  authorized  to  administer  oaths,  shall  violate 
any  of  the  provisioDS  of  sections  five  and  six  of  this  act.  sliall 
be  deemed  guilty  of  a  misdemeanor,  and,  on  conviction,  shall  t»e 
punished  by  a  fine  of  not  less  than  twenty-five  dollars  and  not 
more  than  five  hundred  dollars,  or  an  Imprisonment  in  the  county 
Jail  for  a  term  not  less  than  ten  days  nor  more  than  f;  '     s 

for  each  and  every  such  violation.    In  all  cases  the  [  >i 

shall  be  instituted,  In  the  name  of  the  Coromonwealt.j.  ..,  liie 
deputy  factory  inspector  of  the  district  where  the  offense  is  a  I 
leged  to  have  been  committed*  and  the  hearing  shall  be  conduct*^! 
by  the  alderman,  justice  of  the  peace  or  other  committing  luagis- 
trate  before  whom  the  Information  is  lodged.  After  full  hearlu*: 
of  the  parties  in  Interest,  the  alderman,  justice  of  the  peace  or 
other  committing  magistrate  shall,  if  the  evidence  warrants  it. 
impose  the  penally  herein  provided,  which  sball  t>e  final  to  the 
party  against  whom  the  penalty  is  imix>sed,  unless  the  party  upon 
whom  the  penalty  is  imposed  shall  furnish  good  and  sufficient  l>aU 
for  bis  or  her  app€Mirance  at  the  neit  term  of  the  court  of  quarter 
sessions  of  the  county  wherein  the  offense  is  nllegeil  to  have  be«i 
committed. 

Sfc:c.  25,  The  chief  factory  Inspector  shall  prepare  the  form  of 
the  employment  certificate  for  children,  and  the  permits,  blanks. 
orders  and  notices  required  by  this  act;   the  same  to  be  printeil  in 
accordance    with    the   laws    regulating    printing    and    publishlni;. 
under  the  supervision  of  the  superintendent  of  public  print inj;  auii 
binding,     lie  shall  also  divide  the  State  into  insi^>ectiou  dis**^    • 
and  assign  one  of  the  deputy  factory  Inspectori*  to  each  d 
and  may  transfer  any  of  the  said  inspectors  from  one  distri.^ 
another,  and  make  such  rules  and  regulations  governing  their  em 
ployment  as  the  best  hiterests  of  the  service  shall  require,     Aii't 
he,  the  deputy  factory  inspector,  and  those  employed  in  the  otfti'?? 
of  the  chief  factory  inspector,  ^ali  have  the  mme  power  !*>  mJ 
minister  oaths  or  affirmations  as  is  now  given  to  notaries  r  . 
In  all  cases  wbere  any  person  desires  to  verify  docume-Ot^i 
«Lry  and   incident  to  the  Issuluij  of  employment  eertiflcaies  ior 
children. 

Sec.  26.  After  the  first  day  of  January  in  each  year,  the  .-»»i*-f 
factory  Inspector  shall  compile  or  cause  to  be  compiled  a  sii 
statistical  and  narrative  rep<:»rt,  to  be  addressed  to  the  gov   r 
of  the  Commonwealth,  of  the  work  of  his  department  for  the  yeiir 
ending  December  thirty-first. 

Sec.  27.  To  more  effectually  secure  the  observance  of  the  pn> 
visions  of  this  act  and  the  fire  escape  laws*  the  governor  shall  ajv 
point,  by  and  with  the  advice  and  consent  of  the  senate,  a  chii»f 
factory  inspector,  for  a  term  of  four  years,  at  a  salary  of  fl\i» 
thousand  dollars  f>er  anDum ;  and  who  shall  appoint  a  chief  clerk, 
at  a  salary  of  two  thousand  dollars  per  annum;  a  statistician,  at 
a  salary  of  eighteen  hundred  dollars  per  annum;  an  assistant 
clerk,  at  a  salary  of  fourteen  hundred  dollars  per  annum ;  a  mes 
senger,  who  shall  be  a  typewriter,  at  a  salary  of  twelve  hutidr«<d 
dollars  per  annum,  and  thlity-ulne  deputy  factory  inspectors.  Hvr 
of  whom  shall  be  women,  at  a  salary  of  twelve  hundred  dollir» 
each,  per  annum,  and  their  necessary  traveling  expenses;  the 
chief  factory  inspector  and  his  appointees,  aforesaid,  to  constlUitr 
the  department  of  factory  inspection. 

I  The  itppropriatjon  ACt  of  1907  (Acta  of  I90T.  page  77T  i  Increaced  t^ 
samber  of  deputy  Cactory  Inspectors  to  forty -one.  As  to  aalarj,  mm  Aid. 
p«re  911«  Act!  of  121U  ^K«  1061  of  this  v^ame.! 
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ACTS  OF  1S09. 
•  Act  No.  233,— Fire  escapes  an  factories,  etc. 

Section  1.  •  •  •  every  building  in  which  persons  are  usually  FIpb  m^mi  «• 
employed  above  the  second  story.  In  a  factory,  workshop,  or  mer-  ^  provided, 
cantile  establishment;  ♦  •  •  shall  be  provided  with  proper 
ways  of  egress,  or  means  of  escape  from  fire,  sufficient  for  the  use 
of  all  persons  •  ♦  •  employed  ♦  ♦  ♦  therein;  and  such 
ways  of  egress  nud  means  of  escape  shall  be  kept  free  from  ob- 
struction, in  good  repair,  and  ready  for  use,  at  all  times;  and  all 
rooms  above  the  second  story  in  said  buildings  shall  be  provided 
with  more  than  one  way  of  egress,  or  escape  from  fire,  which 
shall  be  placed  as  near  as  practical  at  opposite  ends  or  sides  of 
the  room,  and  leading  to  fire  escapes  on  the  outside  of  such  build- 
ings or  to  stairways  on  the  inside.  Where  any  of  said  buildings 
is  designated  for  the  use  or  occupancy  of  fifty  or  more  persons, 
the  external  doors  of  the  same  shall  open  outward,  and  be  so  con- 
structed or  arranged  as  to  afford,  when  open,  an  unobstructed 
external  passageway  of  not  less  than  five  feet  in  the  clear,  and 
shall  have  landings,  inside  of  the  external  doorways,  of  dimensions 
not  less  than  four  feet  between  the  external  doors  and  the  adjoin- 
ing stairways,  said  landings  to  be  of  a  width  not  less  than  the 
stairway  approaches  thereto. 

Sec  3.  In  addition  to  the  foregoing  means  of  escape  from  fire,  Ootsids  Ore  m- 
all  such  buildings  as  are  enumerated  in  section  one  of  this  act^ 
that  are  more  than  two  stories  in  height,  •  •  •  shall  have  one 
or  more  fire  escapes  on  the  outside  of  said  buildings,  as  may  be 
directed  by  the  chief  factory  inspector  or  a  deputy  factory  in- 
spector, except  in  such  cases  as  he  may  deem  such  fire  escape  to 
be  unnecessary,  in  consequence  of  adequate  provision  having  been 
already  made  for  safety  In  event  of  fire  or  panic;  and  in  such 
cases  of  exemption,  the  said  chief  factory  inspector  or  a  deputy 
factory  inspector  shall  give  the  owner,  lessee,  or  occupant  of  said 
building  a  certificate  to  that  effect,  and  his  reason  therefor. 

And  such  fire  escapes  as  are  provided  for  in  this  section  shall 
be  of  wrought  iron,  constructed  according  to  specifications  to 
be  issued  or  approved  by  the  department  of  factory  inspection, 
and  shall  be  connected  with  each  fioor  above  the  first,  firmly 
fiistened  and  secured,  and  of  sufficient  strength  to  sustain  a 
weight  of  not  less  than  four  hundred  pounds  per  step,  on  a  safety 
factor  of  four;  each  of  which  fire  escapes  shall  have  landings 
or  balconies  at  each  story,  capable  of  sustaining  a  weight  of  not 
less  than  eighty  pounds  per  square  foot,  guarded  by  railings, 
not  less  than  three  feet  In  height,  and  embracing  one  or  more 
windows  or  doors  at  each  story,  and  connecting  with  the  interior 
by  easily  accessible  and  unobstructed  openings;  and  all  the  bal- 
conies or  landings  shall  be  connected  by  external  iron  stairways, 
placed  at  a  slant  of  not  more  than  forty-five  degrees,  protected 
by  well-secured  hand  rails;  the  stairway  steps  to  be  not  less 
than  six  Inches  in  width  and  twenty-four  inches  in  length.  Fire 
escapes  now  in  use  and  hereafter  erected  must  be  painted  once  a 
year,  and  be  kept  in  safe  condition  and  up  to  the  standard  re- 
quirements of  this  section. 

Sec.  6.  The  owner  or  owners  of  any  of  the  buildings  mentioned  VloUtioos. 
in  the  foregoing  provisions  of  this  act,  who  shall  willfully  fail 
or  refuse  to  comply  with  the  provisions  of  this  act,  or  who  shall 
willfully  fail  or  refuse  to  observe  the  orders  for  the  enforcement 
of  this  act,  issued  to  said  owner  or  owners  by  the  chief  factory 
inspector  or  deputy  factory  inspector,  shall  be  deemed  guilty  of 
a  misdemeanor,  and,  on  conviction  thereof,  shall  be  punished  by 
a  fine  of  five  hundred  dollars,  or  six  months  imprisonment,  or 
either  or  both,  in  the  discretion  of  the  court.  And  in  case  of  Liability  of 
fire  occurring  in  any  of  said  buildings,  in  the  absence  of  such  "••"•^^  ®^ 
doorways,  landings,  exits,  fire  escapes  or  fire  preventives,  as 
provided  for  in  this  act,  the  owner  or  owners  aforesaid  shall  be 
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liable  for  damages,  In  case  of  death  or  personal  injury*  the  rt 
aolt  of  Are  or  i)anic  Id  any  of  said  buildings;  and  such  artloi 
for  damiiges  may  be  maintained  by  any  person  now  atitliorij 
by  law  lo  auij,  as  In  other  » use  of  los8  by  death  or  injorlea. 

ACTS  OF  19U. 

Factory   reffulation — Foundries* 

(paife  era,) 

Wiih«»iB§,  Sbotion  1.  Every  person,  flrm,  or  corporation,  being  the" 
or  lessee  of  any  foundry  for  the  casting  of  iron,  steel.  bras!tp| 
other  metal,  wherein  ten  or  more  men  shalt  be  employe*!,  ah 
caDBe  to  be  established  and  maintained  in  a  place  conveuleDtJ] 
aoceB.sible,  and  connected  with  said  foundry  in  such  a  ma  one 
that  access  thereto  can  be  had  without  exposure  to  the  open  air 
a  toilet  rtH>m  of  suitable  size,  wherein  said  employees  may  chanp 
their  clothes;  such  toilet  room  shall  be  provided  with  washbowh 
sinks,  or  other  suitable  listed  appliances^  duly  connected  and  sup 
plied  with  running  hot  and  cold  water.  There  shall  also  be  efl 
tablif^bed  and  maintained,  separate  from  said  toilet  room,  a  suU 
able  water-closet. 

Atvms.  8ec.  2.  The  said  toilet  room  and  the  said  water-closet  sthalfl 

connected  with  the  foundry  bulMlnj?  in  such  a  way  that  ac 
thereto  may  be  had  without  exposure  to  the  open  air,  and 
be  properly  heated,  ventilated,  cleaned,  and  protected,  so  far  J 
reasonably  practicable,  from  the  dust  of  such  foundry. 

Vioimtiooft.  Sec,  3.  Any   person,   firm,  or  corporation  who  or  which       _ 

violate  any  of  the  provisions  of  this  act  shall  be  guilty  of  a  mfi 
demeanor,   and    upon   conviction    thereof  before   any   majristnite 
alderman,  or  justice  of  the  peace^  shall  be  sentenced  to  a  fine  ; 
exceeding  oue  hundred  dollars. 


I  sull 

al» 

-J 
J 
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Factory  reffulationn—Fire  drills* 

(Pagi*  e7L) 

lie     Section  1.  In  all  factories  and  Industrial  establishments 
women  or  girls  are  employed,  and  where  fire  escapes,  nppUjji 
for  the  extinguishment  of  fires,  or  proper  and  sufficient  exit 
case  of  fires  or  panic,  either  or  all.  are  required   by   law  to 
maintained,   fire  drills   shall  be   periodically  conducted,   not   li 
than  once  ii    month,  by  the  person  or  persons  In  charge, 
rules  and  reKulations  to  be  promulgated,  in  cities  of  the  first 
second  classes,  by  the  fire  marshal,  and,  elsewhere  in  tlie  (. 
mon wealth,  by  the  chief  factory  inspector,  in  which  the 
employed  in  such  factories  or  establishments  shall  be  instrui 
and  uKide  thoroughly  familiar  with,  the  use  of  the  s^ild  fire 
apptiunces.  and  exits:  which  said  drills  shall   Include  the  a< 
use  of  the  same,  and  the  complete  removal  of  the  i^ersons,  li 
expeditious  and  orderly  manner,  by  means  of  such  "^*^   ^^--ifjei 
exits,  from  tJie  building  to  a  place  of  safety  on  thr  uqi 

Sec.  2,  The  fire  marshal  and  his  assistants  in  *  ibe 

and  second  cla sties,  and  the  chief  factory   inspector  and  mv 
deputy  Inspectors  elsewhere  in  the  Commonwealth,  are  h»*reby 
quired  to  see  that  the  provisions  of  this  act  are  CalthfuUy  ca 
out. 

f^EC.  3.  Any  person  who  vfobitet*  or  fails  to  comply  with  the 
visions  of  this  act  shnll  be  guilty  of  a  misdemeanor,  jind  on 
miction  shall  be  sentenced  to  pay  a  fine  of  not  less  than  twenty 
dollars  i$25)  nor  more  than  five  hundred  dollars  ($fiOOK  n: 
undergo  imprisonment  In  the  county  jail  for  uui  iesfi  Uuia 
nor  more  than  sixty  dnyn,  either  or  botlu 
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Fire  escapes  on  fadaries. 

(Page  705.) 

Section  12.  The  fire  marshal,  his  chief  assistant  and  Inspectors, 
may  examine  all  buildings  upon  which  any  fire  escapes  may  be 
erected,  shall  see  that  it  Is  kept  in  good  order  and  repair,  and  no 
person  shall  at  any  time,  place  any  incumbrance  of  any  kind  what- 
soever upon  any  of  said  fire  escapes  or  passageways  constmcted 
or  intended  for  the  escape  of  persons  from  the  premises  in  case 
of  fire.  Any  owner  or  occupant  of  buildings  or  premises,  fail- 
ing to  comply  with  the  orders  of  the  authorities  above  specified* 
shall  be  deemed  guilty  of  keeping  and  maintaining  a  nuisance 
detrimental  to  life  and  property,  and  on  conviction  before  any 
magistrate  be  fined  twenty-five  dollars,  or,  in  default  of  such  pay- 
ment, imprisoned  in  the  county  prison  not  more  than  thirty  dayg. 

Factory  inspectors — salary. 

(Page  911.) 

Section  1.  From  and  after  June  first.  Anno  Domini  one  thou-    Incratw  «r  Ml- 
sand  nine  hundred  and  eleven,  the  compensation  of  the  deputy  uy* 
factory  in^)ectors  shall  be  fifteen  hundred  dollars  per  annum, 
and  their  traveling  expenses. 

PHILIPPIirE  ISLAJTDS. 

ACTS  OF  1908. 

Act  No.  1868. — Bureau  of  labor. 

Section  1.  There  is  hereby  established  in  the  department  of    Bunaa   «8tob- 
commerce  and   police  a  bureau  which  shall  be  known  as  theU>hed. 
bureau  of  labor. 

Seo.  2.  The  purpose  of  this  bureau  shall  be: 

(a)  To  see  to  the  proper  enforcement  of  nil  existing  laws  and    PnrponB.* 
those  which  shall  be  enacted  hereafter  with  reference  to  labor  ..jy     •nferw- 
and  capital  In  the  Philippine  Islands,  and  to  promote  the  enact- ^^ 

ment  of  all  other  legislation  which  shall  tend  to  establish  the 
material,  social,  Intellectual,  and  moral  Improvement  of  workers; 

(b)  To  acquire,  collect,  compile,  systematize,  and  submit  from    Statiitiofc 
time  to  time  reports  to  the  secretary  of  commerce  and  police, 
statistical  data   relative  to  the  hours  and  wages  of  labor,  the 
number  of  workers  In  each  trade  or  occupation  employed  and 
unemployed,  their  place  of  birth,  age,  sex,  civil  status,  and  moral 

and  mental  culture;  the  estimated  number  of  families  of  married 
workers,  houses  rented  by  them,  and  annual  rental;  property 
owned  by  them,  the  value  of  such  property;  the  cost  of  living, 
the  amount  of  labor  required,  the  estimated  number  of  persons 
dependent  on  their  daily  wages,  the  probable  changes  In  all  the 
persons  employed,  the  condition  of  shops,  factories,  railways, 
tramways,  industrial  and  commercial  establishments,  and  all 
other  places  or  temples  of  labor,  whether  public  or  private.  In- 
cluding the  penal  institutions  of  these  islands,  with  respect  to 
the  safety  of  life  and  health  of  workers;  the  mean.:  adopted  to 
avoid  accidents  or  make  reparation  therefor;  the  number  of 
accidents  which  take  place,  their  causes  and  the  action  taken  In 
each  case;  conditions  and  certainty  of  the  payment  of  wages; 
the  business  of  savings  banks  with  the  working  classes;  corpora- 
tions, strikes,  suspensions  of  work,  and  other  labor  dlflScultles, 
their  causes  and  the  remedies  adopted  In  each  case;  mutual  benefit 
associations,  workers'  Insurance  societies,  associations  for  the 
collection  of  statistics  and  cooperative  production  and  other  labor 
organizations,  and  their  effects  on  labor  and  capital;  private 
employment,   complaint,   defense,  and   consultation  agencies  for 
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laborers;  their  coDdltlous  and  effects  and  other  matters  relative 
to  the  commercial.  iDdustrial,  social  educational,  moral,  and 
aaDltary  condition  of  the  working  classes  and  the  permanent 
prosperity  of  the  various  industries  of  the  Islands:  and  In  the 
case  of  laborers  bom  In  forei^  couDtries,  the  date  of  tixnr 
arrlTal  and  the  length  of  their  stay  In  these  Islands; 

of  (c)  To  inspect  all  shops,  factories,  railways,  tranaways*  ▼«•> 
sels,  industrial  and  commercial  establishments,  and  all  other 
places  or  centers  of  labor,  whether  public  or  private,  and  to  tnke 
the  proper  legal  steps  to  prevent  the  exposure  of  the  b^ilth  or 
lives  of  laborers*  and  to  aid  and  assist  by  all  proper  legal  means 
lat>orers  and  wor leers  In  securing  Just  compensation  for  their 
labor,  and  the  indemnity  prescribed  by  law  for  injuries  resulting 
from  accidents  when  engfiged  In  the  performance  of  their  dDtle& 

of      (d)  To  secure  the  settlement  of  differences  between  emplojer 
and  laborer  and  to  avert   strikes  and  lockouts  by    inducing  ali 
parties  to   the  controversy   to  submit   their   differences   to  aiti- 
tration. 
Establishment      (e)  To  orgnniie  in  such  towns  In  the  Philippine  Islands  as  U 
J^^^^u^^J*'**^" may  deem  necessary  or  advisable  one  or  more  free  employment 
agencies. 
Bimtn.  Sec.  S.  By  and  with  the  approval  of  the  governor  genera i,  tlie 

director  of  labor  shall  have  power  to  administer  oaths,  to  iasttt 
BubpcBnas  and  suhp<BmiH  duces  tecum,  and  to  receive  ,ind  ta^e 
affidavits  and  the  testimony  of  witnessea  and  experts,  when  malt- 
ing Investigations  authorized  by  this  act. 

Sec.  4,  The  bureau  of  labor  shall  have  one  chief  and  one  assist' 
ant  chief,  who  shall  be  appointed  by  the  governor  general,  by  tuil 
with  the  consent  of  the  Philippine  Commission,  and  who  shall  b^ 
known  respectively  as  the  director  of  labor  and  the  aaslstaut 
director  of  labor.  The  director  of  labor  shall  exercise  the  power* 
and  perform  the  duties  herein  imfK>sed  upon  the  bureau  of  lal>or 
The  assistant  director  of  labor  shall  perform  the  duties  of  th^ 
director  of  labor  during  the  absence  or  disability  of  the  tatter  nml 
Boch  other  duties  as  may  be  required  of  him  by  the  director  *>t 
labor.  The  salary  of  the  director  of  labor  shall  be  seven  thousand 
pesos  and  that  of  the  assistant  director  of  labor  four  thooadiod 
pesos  per  annum. 


POKTO  BICO. 

ACTS  OF  1010. 

No.  33. — Frovisiona  in  coMe  of  accident— Cane  miJlM, 


i 
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Section  1.  Owners  of  sugar  centrales  located  at  a  distance  of 
over  four  kilometers  from  a  townshii  are  hereby  directed  to  keep 
during  the  grinding  season,  a  dlspensaiy  and  a  physiclaD  or  minor 
surgeon  who  shall  remain  In  the  centrale  during  working  hoan. 
in  order  to  urgently  lend  assistance  to  persons  in  cases  of  acddeot* 
to  them, 

EHODE  ISLAHD. 


GENERAL  LAWS— 1900. 


I 


Chapteb  78,—Reffulaiian  and  in^pecfion  of  factoHeM  um4  work- 

whops. 


iBspecioTs.  Section  3  (as  amended  by  chapter  576,  enacted  IdlOK  The  cor* 

ernor  shall,  upon  the  passage  of  this  act,  and  in  the  month  nf 
January  of  every  third  year  hereafter,  appoint,  wltli  the  advirs 
and  consent  of  the  senate,  one  chief  and  four  assistant  factor? 
inspectors*  one  of  whom  shall  be  a  woman,  whose  term  of  ofQi^ 
shall  be  three  years  and  until  their  successors  shall  he  so 
pointed  and  qualified.  •  •  •  Any  vacancy  which  may 
said  offices  when  the  senate  is  not  In  session  shall  be  tilled  _ 
governor  until  the  next  session  thereof,  when  be  shall,  with  tht 
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advice  and  consent  of  ^e  senate,  appoint  soine  person  to  01]  such 
vacancy  for  the  remaloder  of  the  term.  Said  Inspector  shall  be 
ejupowered  to  visit  and  Inspect,  at  all  reasonable  hours  and  as 
often  as  practicable,  the  factories,  work^ope,  and  other  estabH^h- 
luenta  in  this  State  snljjecl  to  the  provisions  of  this  chapter,  and 
shall  report  to  the  general  assembly  of  this  State  at  Its  January 
aesslofi  In  each  year,  including  In  said  reports  the  names  of  the 
l^ctoriefif  the  number  of  such  hsjids  employed,  and  the  number  of 
hours  of  work  performed  In  each  week.  It  shall  also  be  the  duty 
of  said  inspectors  to  enforce  the  provisions  of  this  chapter  and 
prosecute  all  violatjona  of  the  same  t>efore  any  court  of  competent 
Jurisdiction  in  the  State. 

The  name  and  residence  of  any  child  found  working  without  th« 
certificate  provided  for  In  section  one  of  this  chapter  shall  be 
reiKjrted  by  the  chief  Inspector  to  the  school  committee  in  the  city 
or  towTi  where  such  child  resides.  Said  inspectors  shall  devote 
their  whole  time  and  attention  to  the  duties  of  rhelr  respective 
offices,  under  the  direction  of  the  chief  inspector.  The  ammal 
salary  of  the  chief  inspector  shall  be  two  thousand  dollars;  and 
each  of  the  assist  ant  inspector*?,  fifteen  hundred  dollars. 

Sfx.  4  ftis  :  I  mended  by  chapter  576,  Acts  of  1910).  All  neces- 
sary expenses  incurred  by  such  Inspectors  In  the  discharge  of  their 
duty  shall  be  paid  by  the  general  treasurer  out  of  any  funds  In 
the  treasury  not  otherwise  appropriated,  upon  the  presentation 
of  proper  vouchers  for  the  same  approved  by  the  governor:  Pro- 
rided.  That  not  more  than  twenty-three  hundred  dollars  in  the 
aggregate  shall  be  expended  by  said  in^iectors  for  snch  ejcpensee 
ill  any  one  yt^r 

Sec,  5  (as  amended  t*y  chapter  701.  Acts  of  19111,  It  shaii  be  OTi»rdB  ft- 
the  duty  of  the  owner,  agent  or  leasee  of  any  factory,  maniifactur  ^^^^^^  *^***'*' 
ing  or  mercftntiie  est.ibiistimeDt,  where  hoisting  shafts  or  well 
boJes  are  used,  tfi  cause  the  same  to  be  properly  and  substantially 
enclosed  or  ?*ecured  if.  in  the  opinion  of  the  inspectors,  it  Is  nec- 
ese^ry  to  protect  the  life  or  limbs  of  those  employed  In  such  estab> 
Mahments.  The  owner,  agent  or  lessee  of  any  factory,  mAnofactiiP- 
ing  or  mercantile  estabHshment  ahull  enclose  or  eaiiRe  to  be  en- 
closed all  freight  elevator  ways  on  all  sides  thereof,  and  shall  pro- 
vide or  cause  to  be  provided  an  entrance  or  Entrances  thereto  by 
means  of  an  nuiomntic  or  semiautomatic  gate  or  gates,  not  less 
than  six  feet  In  height*  sliding  vertically  ujiward  and  so  con- 
structed as  to  close  by  the  action  of  the  elevator  on  leaving  each 
flo(*r. 

Sec.  (I.  No  minor  under  sixteen  years  of  age  shall  l>e  nllowe*!  to     l&Mf  eto^b^r 
clean  machinery  while  in  motion,  unless  the  same  is  necessary  and*^**'**^ 
l>i  approved  by  said  inspectors  as  not  dangerous.     All  belting  and*^' 
gejirlng  shall  be  provldeti  with  proper  safeguard tsl. 

Skc.  T.  It  shjiU  be  the  duty  of  the  owners  or  superintendent  to 
report  in  writing  to  the  factory  inspectors  all  fatal  accidents 
within  forty-eight  hours  after  their  occurrence;  and  all  accidents 
which  prevent  the  injured  person  or  persons  from  returning  to 
work  within  two  weeks  after  the  injury  shall,  within  one  week 
after  the  expiration  of  such  two  weeks,  be  reported  in  writing  by 
tlic  person  in  charge  of  such  establishment  or  place  to  the  said 
iosi>ectors.  wtating  as  fully  as  possible  the  cause  of  such  accidents. 

Sec.  8.  Water-closets,  earth  closets  or  privies  shall  be  provided  Water 
in  all  places  where  women  and  children  are  ejnployed^  in  such  •*«■ 
manner  as  shall,  in  Oie  judgment  of  said  inspe<.*tors,  meet  the  de- 
mands of  health  and  propriety.  Separate  dressing  rooms  for 
women  and  girls  shall  be  provided  in  all  pstablishments  where 
such  are  det*med  a  necessity  by  said  factory  inspectors;  and  In 
every  manufacturing,  mechanical  or  mercantile  establishment  In 
which  women  tmd  girls  are  employed,  there  shall  be  provided,  se^ii for retnato 
eonvenieotly  located,  seats  for  such  women  and  girls,  and  theycni] 
shall  be  itermitted  to  use  them  when  their  duties  do  not  requin? 
their  standing. 
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diSSSf**^  ^°*     ^^'^^  ^'  ^^  *^^  factory  infipectors,  or  either  one  of  tbeizu  find  i 

^^^  the  heating,  lighting,  ventilation  or  isinitjjry  arrangement  of  anjr 

ahop  or  factory  is  mjch  as  to  be  injurious  to  the  healtti  of  ttie 
persona  employed  therein,  or  that  the  means  of  egress  in  case  of 
fire  or  other  disaster  is  not  sufficient,  or  in  accordance  with  all  th«* 
requirements  of  law,  or  that  the  belting,  shafting,  gearing,  ele- 
vators, drums  and  machinery  in  shops  and  fncti tries  are  I(K*»ted 
80  as  to  be  dangerous  to  emi>}oyee6,  and  not  stiffioientlj  guanied. 
or  that  the  vat8»  pans  or  Rtructures  filled  with  molten  metai  Mf 
hot  liquid  are  not  surrounded  with  proper  suifeguards  for  prevent- 
Ing  aeci[l*'nt  or  injury  to  tho!*e  employe<i  al  nr  near  them,  either 

Notion.  or  t>oth  shall  notify  the  proprietor  of  such  factory  or  workshop  Uj 

mske  the  alterations  or  additions  necessary  within  ninety  djiy»: 
and  if  such  alterations  or  additions  are  not  made  within  ninety 
days  from  the  day  of  such  notice,  or  within  such  time  as  sndi 
alterations  can  be  made  with  proper  diligence  ution  the  part  of 
said  proprietors,  sjiid  proprietors  or  agents  shall  be  deenu**i  guilty 
of  violating  the  provisions  of  this  chapter,  subject,  however,  to  thf 
right  of  appejil  as  hereinafter  provided. 

Appeal  from  Stc.  10.  Any  person  who  is  ajrprieved  by  any  order  of  said  io- 
ortera  ***'"'*  <[>ectorft  may  apjjeal  then^from  to  the  district  c<>urt  of  the  judicial 
district  in  whirh  the  building  which  Is  the  subject  of  the  order  ii 
situatdi,  by  filing  his  reaaous  of  appeal  within  seven  days  after 
the  date  of  the  order  apf>ealed  from,  and  by  giving  notice  thereof 
to  the  inspector  who  made  the  order  within  forty-eight  hours  after 
filing  said  reasouH  of  apiteal ;  and  s;iid  court  shall  proceed  to  hear 
the  said  ap[w:»l  at  Us  first  session  after  such  notice  shall  harp 
been  given,  and  shall  approve,  modify,  or  revoke  said  order  as  it 
may  deem  right,  subject,  however,  to  the  right  of  a  jury  trUil 
after  decision  •  *  •  And  any  such  decision  of  said  court  frooi 
which  a  jury  trial  is  not  claim*^  sball  be  linal  and  conclusive. 

Bbtpbt    of   In*     skc.  1L  The  State  shall  provide  a  suitable  oflice  for  the  use  of 

****''^™*  said  factory  inspectors;  and  said  factory  inspectors  shall  have  thf 

power  to  administer  oaths  or  aflirmationa  in  eases  where  person** 

desire  to  verify  documents  connected  with  the  proper  fuforc^m^ot 

of  this  chapter. 

VioUOoiu.  Sec.  12.  Any  t>er8on  or  corpoi-ation  wlio  employs  a  child  under 

sixteen  years  of  age  without  the  certificate  required  by  8ei*tli*n 
one  of  this  chapter,  or  who  makes  a  fa  lye  stalcment  In  re>gard  to 
any  part  required  by  such  certificate  or  who  violates  any  of  Ihc 
provisions  of  this  chapter,  or  who  suffers  or  permits  any  child  or 
woman  to  be  employed  in  violation  of  its  provisions,  sbaU  Ik 
deemed  guilty  of  a  njisdemeanor  and.  on  eonv1cti»»n,  shall  be  pun- 
ished by  a  fine  of  not  more  than  five  hundreil  dollars:  f^riyi?i4e4. 
however.  That  this  section  shall  not  apply  to  that  (lorfiou  of  wc- 
tion  one  of  this  chapter  which  fixes  the  penalty  for  the  refusal  to 
show  to  the  inspector  any  certificate  provided  for  lo  that  section. 

Cw_ol  fcct  to     |gf(^.  13^  \  printed  copy  of  this  chapter  shall  tve  posted  by  the 
be  posted.  inspectors  in  ejich  workroom  of  every  factory,  ma  nu  fact  tiring  4ir 

mercantile  establishment  where  persons  are  employed  who  aiv 
afl'ected  by  the  provisions  of  this  chapter. 

Surety    for     Sec.  14.  The  inspwtors  created  by  section  three  of  this  cliaptw 
******  shall  not  be  required  to  give  surety  nor  personal  recognisuiiice  for 

costs. 

Enloreemeot of     sec.  15.  The  factory  inspectors  shall.  In  addition  to  Mi  rn 

lltwr*^*'*^"^*^^*^**^^'*^''^  pnivided,  enforce  the  provisions  of  section  i  ^ 

chapter  two  hundred  forly-nine  Isee  page  S231  and  ma>    im 
all  violations  of  the  same  before  any  court  of  coropeteot  Jur 
tion  111  the  State. 

Drtnkiae water     Src.   16.  All   manufacturing  establishments  in  this   State  sluUI 
totw provided,     provide  fresh  drinking  water,  of  pood  quality,  to  which  their  mk 
ployees  shall  have  access  durinj?  working  hours. 

ViDlillaa.  Sec,  17.  Any  corporation,  association,  firm  or  t^^t*^"^  owning,  »n 

whole  or  fn   part,   managing,  controlling,  or  s 
manufacturing  est.*iblishmcnt  in  which   the  pr 
ceding  section   is  violated  shall,   upon  complau.c  v-*    n,*-   fHiwm  *«i 
health  of  the  city  or  town,  or  the  town  council  of  the  town*  In 
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whiob  the  establishment  is  located,  be  liable  to  a  fine  of  one  hun- 
dred dollars  for  each  offense. 

Sec.  18  (added  by  chapter  576,  Acts  of  1910).  Said  chief  Duties  of  In- 
f factory]  inspector  or  any  assistant  factory  Inspector  r^^SK^S  JJ  ** 
quired     by     him,     shall     have    charge    of    the     inspection     of  * 

bakeries,  confectioneries,  an^  ice  cream  manufactories,  and 
any  premises  upon  which  bread  or  other  products  of  flour 
or  mon\  are  baked  or  mixed  or  prepared  for  baking  or  for 
sale  :is  food,  in  this  State.  Said  inspector  shall  have  charge  of 
the  insjipction  of  cooked  and  prepared  foods  and  food  stuffs  dis- 
played or  offered  for  sale  in  any  store,  market,  restaurant,  lunch  Maiktts,  na- 
cart  or  lunch  counter,  or  other  place  of  public  display  which  are  **"''"*^' •**'• 
liable  to  become  detrimental  to  public  health  through  exposure  to 
and  contact  with  flies,  animals,  insects,  dust,  and  germs,  and  he 
shall  have  the  authority  to  require  that  all  foods  of  this  descriii- 
tion  shall  be  kept  in  tight  wooden  or  glass  cases  or  cupboards,  or 
under  glass,  earthen,  or  tin  covers,  or  in  cases  or  cans,  or  wrapped 
to  paraffin  paper,  or  protected  in  such  a  manner  that  no  dust  or 
animals  can  come  in  contact  with  said  foods  while  thus  offered  for 
sale.  He  is  also  authorized  to  require  that  said  foods,  when  carried 
through  any  street,  private  way.  or  public  place,  shall  be  protected 
!n  a  similar  manner.  All  candies,  confectionery,  dried  or  pre- 
served fruits,  dates,  figs,  cut  fruits,  cut  melons,  cracked  nuts,  or 
nut  meats  shall  be  protected  as  provided  above,  when  offered  for 
sale,  and  any  such  inspectors  so  acting,  whether  one  or  more  of 
such  in8|)ectors,  or  whether  acting  at  the  same  or  different  times, 
shall  for  such  purposes  be  designated  as  a  State  inspector  of 
bakeries  and  foods.  Such  inspector  shall  not  be  pecuniarily  inter- 
ested, directly  or  indirectly,  in  the  manufacture  or  sale  of  any 
article  or  commodity  used  in  any  business  included  in  the  provi- 
sions of  this  act,  and  shall  not  give  certiflcates  or  written  opinions 
to  a  maker  or  vender  of  any  such  article  or  commodity. 

Sec.  19  (added  by  chapter  576,  Acts  of  1910).  No  person,  copart-  Bikeri«  to  be 
nership,  or  corporation  shall  carry  on  the  business  of  a  public '"'P*^**^- 
bakery,  confectionery,  or  ice  cream  manufactory,  or  place  where 
bread  or  other  products  of  flour  or  meal  are  baked  or  mixed  or 
prepared  for  baking  or  for  sale  as  food,  until  such  premises  are 
tospected  by  said  State  inspector.  If  such  premises  be  found  to 
conform  to  the  provisions  of  this  act,  said  inspector  shall  issue  a 
certificate  to  the  owner  or  operator  of  such  bakery,  confectionery, 
or  Ice  cream  manufactory,  or  place  where  flour  or  meal  food  prod- 
nets  are  baked  or  mixed  or  prepared  for  baking  or  for  sale  as  food. 

Sec.  20  (added  by  chapter  576,  Acts  of  1910).  All  buildings  or  Sanitary  ro- 
rooms  used  or  occupied  as  biscuit,  bread,  macaroni,  spaghetti,  pie  viirements. 
or  cake  bakeries,  ice  cream  or  confectionery  manufactories,  or 
where  flour  or  meal  food  products  are  baked  or  mixed  or  prepared 
for  baking  or  for  sale  as  food,  shall  be  drained  and  plumbed  in 
a  manner  conducive  to  the  proper  and  healthful  sanitary  condition 
thereof,  and  shall  be  constructed  with  air  shafts,  windows,  or 
ventilating  pipes  sufficient  to  insure  adequate  and  proper  ventila- 
tion. No  cellar,  basement,  or  place  which  is  below  the  street  level 
shall  hereafter  be  used  or  occupied  for  the  purposes  mentioned  in 
this  section :  Provided,  That  the  same  may  be  so  used  or  occupied 
by  the  present  occupant  only. 

Sec.  21  (added  by  chapter  576,  Acts  of  1910).  Every  room  used  Same  subject, 
for  the  purposes  included  in  this  act  shall  have,  if  deemed  neces- 
sary by  such  inspector,  an  lmi>ermeable  floor  constructed  of 
cement,  or  of  tiles  laid  in  cement,  or  of  wood  or  other  suitable 
nonabsorbent  material  which  can  be  flushed  and  washed  clean 
with  water.  Such  inspector  shall  require  said  premises  to  be  kept 
at  all  times  in  a  sanitary  condition ;  he  may  also  require  the  wood- 
work of  such  walls  to  be  well  oiled,  varnished,  or  painted.  The  fur- 
niture and  utensils  shall  be  so  arranged  as  to  be  readily  cleansed 
and  not  prevent  the  proper  cleaning  of  any  part  of  the  room. 

The  manufactured  flour  or  meal  food  products  shall  be  kept  in 
dry  and  airy  rooms,  so  arranged  that  the  floors,  shelves,  and  all 
other  facilities  for  storing  the  same  can  be  properly  cleaned. 
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No  domestic  animals  exrept  cats  sball  be  allowed  to 

room  ased  as  a  biscuit  bread,  pie.  or  cake  bakery*  or  any  root 


Wft&b  reomi, 
irater-clotcti.  ete 


in  such  bakery  wbere  flour  or  menl  products  are  stared  or  kepLj 

Sec.   22    (added   by  chapter   576,   Acta  of  1910).    Everj 
liiikery,  confeclionery.  (w  ice  creani  manufactory,  or  phi  re 
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flour  or  meal  food  products  are  baked  or  mixed  or  prepared  ft 
baking  or  for  sale  as  food,  shall  be  provided  with  a  proper  was 
room  and  waterdoset,  or  water-closets,  apart  from  the  baki 
rooms  or  rooms  where  the  manufacture  of  such  food  products  I 
conducted,  and  they  abatl  be  maintained  in  a  sanitary  conditiou 
liO  water-closet,  earth  closet,  privy,  i  receptacle  for  garbage  aha 
be  within  or  connect  directly  with  tbe  Imke  room  of  any  bakery  c 
room  where  ice  cream  or  confectionery  la  manufuctured.  Open 
tive^,  employees,  clerks,  and  all  persons  who  handle  the  materii 
from  which  food  is  prepared,  or  the  finished  product,  before  b< 
ginning  work,  or  after  vlsltlag  toilet  or  toilets,  shall  wash  tbel 
hands  and  arms  thoroughly  in  clean  water.  J| 

in  No  person  shall  sleep  in  a  room  occupied  as  a  bake  ffl 
Sleeping  places  for  the  persons  employed  In  the  bakery  shaujl 
separate  from  the  rooms  where  flour  or  meal  food  products  ii 
manufiictured  or  stored.  If  the  sleeping  places  are  on  the  etiU 
floor  whore  such  products  are  m«nufactured^  stored,  or  aold,  sue 
inspector  may  Inspect  and  order  them  put  In  a  proper  sanlt] 
condition. 

Sec.  23  (added  by  chapter  576,  Acts  of  1910).  No  bakery. 
fectionery,  or  Ice  cream  manufactory,  or  place  where  flour  or 
food  products  are  baked  or  mixed  or  prepared  for  baking  or  A 
sale  as  food,  shall  be  conducted  in  a  room  adjoining  »t  stable.  tU 
le8s  separiited  from  such  stable  by  a  wall  or  prtrtUion  without  an 
door  or  other  opening  between  such  stable  and  such  bakery,  c«t 
fectlonery,  or  manufactory,  or  place  where  tlour  or  mesil 
products  are  baked  or  mixed  or  prepared  for  bakifig  or  for 
as  food;  and  no  material  used  therein  shall  be  kept  in  n  stnbla 
Un ol tobacco  S**'*  ^5  (added  by  chapter  576,  Acts  of  11)10*,  Smoking,  gnn 
or  chewing  of  tobacco,  or  spitting  on  floor  In  working  roon 
such  bakery,  confectionery,  or  manufactory,  or  place  where 
or  meal  food  products  tire  bakod  or  mixed  or  prepared  for 
or  for  sale  as  food,  is  strictly  forbidden, 
and  Sec.  26  (added  by  chapter  576»  Acts  of  1910 >.  No  employe 
(Iks- any  bakery,  confectionery,  or  ice  cream  manufactory,  or  pill 
where  floiir  or  meal  food  products  are  baked  or  mixed  or  prepan 
for  baking  or  for  sale  as  food,  ehall  require,  T)ermlt,  or  snlTer  aa 
persons  to  work,  nor  shall  any  person  work,  in  a  building,  roon 
basement,  cellar*  or  vehicle  occupied  or  used  for  the  producUoi 
preparation,  manufacture,  packing,  storage,  sale,  distrilmtlon,  an 
transportation  of  food,  who  Is  afl'ected  with  any  venereal  dJJeii 
smallpox,  diphtheria,  stiarlet  fever,  yellow  fever,  tuberculoalA  <j 
consumption,  bubonic  plague,  Asiatic  cholera,  leprosy,  traclUMBi 
typhoid  fever,  epidemic  dysentery,  mciislea,  mumps.  Genni 
measles,  whooping  cough,  chicken  pox,  or  any  other  infeetloy 
contagious  disease. 
SemiAiuiiifti  ia-  Sec.  28  (added  by  chapter  576,  Acts  of  1910).  Bakeries, 
fpecUoas.  tloneries,  and  Ice  cream  imrnu factories,  or  places  wbere 

meal  fowl  products  are  tanked  or  nilxed  or  prepared  for  bakU 
for  sale  as  food,  shall  be  kept  at  all  times  In  a  clean  and  asnlC 
condition,  and  shall  t>e  lnBi>ected  by  said  Inspector  at  least  twk 
each  year.  If  on  inspection  said  Inspector  finds  any  bakery,  col 
fectionery,  or  ice  cream  rannnfactory,  or  place  where  fl^jur  or  mil 
food  products  are  baked  or  mixed  or  prepared  for  baking 
sale  as  food,  to  be  so  uocleao^  lll-drsiined,  or  ill-ventilated  as  i 
unsanitary,  he  may,  after  such  reasonable  time,  to  be  tixf 
safd  Inspector,  not  less  than  five  days,  by  notice  In  wririog, 
served  by  aftixing  the  notice  on  the  inside  of  the  main  entf 
door  of  said  bakery,  confectionery*  or  ice  cream  mannfactar; 
place  where  flour  or  meal  food  products  are  baked  or  mixe 
prepared  for  baking  or  for  sale  oa  food,  order  the  iiera 
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in  charge  thereof  immediately  to  cease  operating  it  antil  it  be 
properly  cleaned,  drained,  or  ventilated. 

Sec.  29  (added  by  chapter  570,  Acts  of  1910).  Any  person  who    Appeali. 
is  aggrieved  by  any  order  or  requirement  of  said  State  inspector 
may  appeal  therefrom  in  the  same  manner  in  all  respects,  and 
with  the  same  rights  and  liabilities,  as  provided  in  section  10  of 
this  chapter. 

Sec.  30  (added  by  chapter  576,  Acts  of  1910).  Any  person  who 
violates  any  of  the  provisions  of  said  sections  nineteen  to  twenty- 
eight,  both  inclusive,  of  this  chapter,  or  who  refuses  to  comply 
with  any  lawful  requirement  of  the  authority  vested  with  the 
enforcement  of  such  sections,  as  provided  therein,  shall  be  guilty 
of  a  misdemeanor,  and  on  conviction  shall  be  punished  by  a  fine 
of  not  less  than  twenty  or  more  than  fifty  dollars  for  a  first  of- 
fense, and  for  a  second  offense  by  a  fine  of  not  less  than  fifty  or 
more  than  one  hundred  dollars  or  by  imprisonment  for  not  more 
tlian  ten  days,  and  for  a  third  offense  by  a  fine  of  not  less  than 
one  hundred  or  more  than  two  hundred  and  fifty  dollars  or  by 
imprisonment  for  not  more  than  thirty  days,  or  by  both  such  fine 
and  imprisonment. 

Sec.  31  (added  by  chapter  576,  Acts  of  1910).  Such  inspector 
shall  be  empowered  to  visit  and  inspect  all  parts  of  stores,  baker- 
ies, Confectioneries,  and  storerooms  and  places  where  ice  cream, 
flour  and  meal  food  products  are  manufactured,  and  all  stores, 
markets,  restaurants,  lunch  carts  or  lunch  counters,  and  other 
places  where  food  is  kept  for  sale,  at  any  and  all  reasonable 
times,  and  as  often  as  practicable.  Such  inspector  shall  promptly 
enforce  the  provisions  of  this  act,  and  shall  prosecute  all  viola- 
tions of  the  same  before  any  court  of  competent  jurisdiction  in 
the  State.  The  attorney  general  shall  act  as  his  legal  adviser  in 
all  matters  pertaining  to  his  ofllcial  duties.  He  sliall  cause  copies 
of  this  act  to  be  printed  and  kept  posted  in  all  bakeries,  confec- 
tioneries, and  manufactories  of  ice  cream,  flour  and  meal  food 
products,  and  all  places  where  such  business  is  carried  on.  Any 
mutilation  of  such  printed  matter  shall  be  punished  as  provided 
in  the  preceding  section.  Such  inspector  shall  not  be  required  to 
give  surety,  nor  furnish  recognizance  for  costs,  in  any  prosecution 
or  proceeding  under  this  act. 

Chapter  117. — Factory  reffulations — Foundries, 

Section  1.  Every  foundry  in  this  State  employing  ten  or  nM>re .  ^Jj^ 'JJ""  •• 
men  shall  provide  suitable  toilet  rooms,  containing  washbowls  qj.  ^  P**^*"**- 
sinks,  provided  with  water,  water-closets,  and  a  room  wherein  the 
men  may  change  their  clothes,  said  rooms  to  be  within  the  building 
used  for  said  foundry,  and  shall  be  protected  from  the  weather, 
heated  and  ^-entilated. 

Sec.  2.  Any  person  or  corporation  failing  to  comply  with  section     Violatkaif. 
1  of  this  chapter  shall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof  shall  be  fined  not  less  than  fifty  nor  more 
than  one  hundred  dollars,  one-half  thereof  to  the  use  of  the  com- 
plainant one-half  thereof  to  the  use  of  the  State. 

Chapter  129. — Fire  escapes  on  factories,  etc. 

Section  1.  Every  building  three  or  more  stories  in  height,  now  x^J^^SSf^  ^ 
or  hereafter  used  wholly  or  in  part  as  a  *  *  *  factory  or^P"*^**~* 
workshop  in  which  employees  are  usually  working  in  the  third  or 
any  higher  story  thereof,  and  every  building  used  for  office  pur- 
poses three  or  more  stories  in  height,  shall  be  provided  by  the 
owner  or  owners  thereof  either  with  proper  and  sufficient,  strong 
and  durable  metallic  tire  escapes  upon  the  external  walls,  suffi- 
cient in  number,  which  fire  escapes  shall  extend  from  the  highest 
occupied  story  to  the  top  of  the  first  story  of  said  building,  or  with 
proper  and  sufficient  incombustible  stairs  and  stairways  at  oppo- 
site ends  of  the  building,  extending  from  the  highest  occupied 
story  to  the  ground ;  said  stairs  and  stairways  shall  be  connected 
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by  opeu  passageways  ot  suitable  width:  itaiil  fir«  esmpe^, 
and  stairwtiys  lo  be  suitable  aud  mifficleni  to  uflfor*!  to  person 
wIttiiQ  fin  111  building  proper  egres»  from  sAid  bnU«JLng  la  case  € 
fire  therein,  and  to  be  kept  in  repnir  by  »}i1d  owner  or  ownem 
Sko.  2*  Tbe  town  coudcUs  of  the  several  towns  tliron^haat 
State,  and  tbe  mayors  of  the  several  cities,  eJtoept  in  rbe  eit_ 
Providence.  sti«ll  aiiQually  in  the  month  of  January  ele<7t  imj 
st>ector  of  buildings,  who  shall  be  (Mild  such  amount  for  bin  \ 
ices  as  shall  be  determined  by  the  town  op  city  couucll  el€ 
blm. 
Datyoffnipec-     gEC.  3.  It  shall  be  tJie  duty  of  the  Inspectors  of  hnlldlo^  ot 

****•  city  of  Providence  and  of  the  other  cities  and  towns,  fr<»rri  tlti 

tJme  as  tnay  be  necessary,  to  niakt»  n  careful  and  i borough  Ina 
tlon  of  all  buildings  In  tlip  *:ity  or  town  for  which  they  shalf^ 
elected*  which  in  their  opinion   mii^bt,  by  reatwin   of  the  hej^ 
thereof »   charact*^r  or  nuniber  of  stairway fc<.   niinit>er  of   person 
ordinarily  therein  or  at  work  therein,  nature  of  une  of  said  buik 
lngs»  nature  of  tbe  Indiiatriea  or  occupations  carried  on  iUpreia,_£ 
for  any  other  reason,  be  specially  dangerous  to  itersons 
case  of  conflagration  In  said  biiilillngs. 
Btifldliifi  may      Sec,   5.  Said  inspecturN  of  huildings  shall   have   pmrc 

becifniptod-  their  respective  tnwns  ami  cities,  ur>on  the  application  in  wrltln 
of  any  owner  or  owners  of  any  building  In  said  town  or  city,  &e\ 
ting  forth  specific,  just  and  true  reasons  why  said  building  shoul 
be  ejcempted  from  tbe  provisions  of  this  chapter,  to  exempt  b 
w-rltten  certlflcalo,  setting  forth  the  reasons  therefor,  any  buLldln 
from  tbe  provisions  of  this  chapter,  whenever  In  the  opinion  o 
said  Inspector  said  building,  by  reason  of  location,  siteclal  featufi 
of  construction,  or  for  any  other  rinisi>n,  does  not  n-cpiire  sold  flr 
escapes  or  said  stairs  and  stairways:  Provided,  hntcer^, 
such  written  application,  together  with  a  duly  certified  copf 
such  certificate  of  exemption,  ^haU  by  said  Inspector  be  depOJldfl 
with  tbe  city  or  town  clerk  for  said  city  or  town,  to  l>e  kept  on  fil 
by  said  city  or  town  clerk:  And  protHdcd  further.  That  such  ca 
eruption  may  at  any  time  be  revoked  by  the  insjiector  of  buUdiiui 
of  said  city  or  town  ufwn  thirty  days'  notice  in  writing  tci  tij 
owner  *>r  owners  of  said  building.  ^ 

Skc,  0.  Whenever  the  Inspector  of  buildings  for  any  city  or  t 
shall  upon  ins]:>ection  be  satisfied  that  any  building  In  said 
or  city  Is  provided  with  fire  escapfs  or  with  stairs  aiul  stair 
In  accordance  with  the  provisions  of  this  chapter,  he  shall 
request  of  any  owner  of  said  building  give  to  such  owner  a 
cate  t<r  that  eflVft.  and  Hhall  deposit  a  certitied  copy  tb»^rtH»f  in  J 
nfflce  of  the  city  or  town  clerk  for  said  city  or  town,  to  be 
on  file  by  sjild  city  or  town  clerk.    Such  certificate,  including  j 
imexplred  certificate  heretofore  is«ue<1.  shall  exempt  the  ow 
of  said  building  from  all  civil  ami  criminal  liability  under 
chapter  until  revokixl  as  hereinafter  provldetl:  Provided,  hntrS 
That  such  eertificate  may  lie  at  any  time  revokeil  by  the  lusiw 
of  buIMlngs  for  said  town  or  city,  by  notice  In  writing  to 
owner  to  whom  s;iid  certificate  may  have  been  issne<l.  and  by  flllai 
a  copy  of  said  notice  of  revocation  with  the  said  city   or 
clerk,  to  he  by  said  city  or  town  clerk  liept  on  file:  And  prmA 
further,  That' In  case  s:ifd  hnlldlng  shall  be  materially  rhiinj? 
altered  in  form  or  use.  then  such  certificate  shall  be  utterly 
and  of  no  effect.     It  shall  be  the  duty  of  the  several  city  and 
clerks  to  receive  and  ke*»p  on  file  the  notices  and  certlfimts  ; 
vided  for  fn  this  chapter. 
i«y      Sec,  7.  The  owner  or  owners  of  any  building  or  pr« 

^J^^l«***^Mease,  and  their  servants  and  agents,  may  enter  npoti 

"*  bnlldfng  or  premises  for  the  public  welfare,   for  the  1^^-. 

making  said  building  conform  with  the  provisions  of  this  chad 
and   may  remain   thereon   during  such  time  as  may   reason 
be  rctjulred  for  tlie  performance  of  such  work  ag  may  be  nt 
sary  to  effect  said  purpose,  interfering  with  the  lessee  no 
than  may  be  necessary. 
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Sec.  8.  In  all  cases  in  which  any  person  shall  suffer  injury  or  DunafM. 
in  which  the  death  of  any  person  shall  ensne  in  consequence  of 
the  failure  of  the  owner  or  owners  of  any  building  to  provide  the 
same  with  fire  escapes  or  stairs  and  stairways,  as  required  by  the 
provisions  of  this  chapter,  or  in  consequence  of  the  failure  of  said 
owner  or  owners  to  comply  with  the  written  notice  and  require- 
ment of  any  inspector  of  buildings,  when  made  in  conformity 
to  the  provisions  of  this  chapter,  such  owner  or  owners  shall  be 
jointly  and  severally  liable,  to  any  person  so  Injured,  in  an  action 
of  trespass  on  the  case  for  damages  for  such  injury;  and  in  case 
of  death  such  owner  or  owners  shall  be  jointly  and  severally 
liable  in  damages  for  the  injury  caused  by  the  death  of  such 
person,  to  be  recovered,  by  action  of  trespass  on  the  case,  in  the 
same  manner  and  for  the  benefit  of  the  same  persons  as  is  pro- 
vided in  sections  fourteen  and  fifteen  of  chapter  two  hundred 
eighty  three;  which  action,  when  the  owners  are  nonresidents, 
may  be  commenced  by  attachment.  It  shall  be  no  defense  to  said 
action  that  the  person  injured  or  whose  death  ensued  as  afore- 
said, had  knowledge  that  any  such  building  was  not  provided  with 
fire  escapes  or  stairs  and  stairways  as  required  by  the  provisions 
of  this  chapter,  or  that  such  person  continued  to  work  in  or  to 
occupy  said  building  with  said  knowledge. 

Sec.  9.  The  owner  or  owners  of  any  building,  or  in  case  such  Penilty. 
owners,  or  any  of  them,  be  non  compos  mentis,  or  a  minor,  the 
guardian  of  any  such  owner,  or  in  case  such  owners,  or  any  of 
them,  be  nonresident,  the  agent  of  any  such  owner  having  charge 
of  such  property,  who  shall  neglect  or  fail  to  comply  with  the  fore- 
going provisions  of  this  chapter  shall  be  fined  not  less  than  one 
hundred  dollars  nor  more  than  five  hundred  dollars.  In  case 
there  shall  be  several  owners  of  any  building  which  shall  be  con- 
tinued in  violation  of  said  provisions  of  this  chapter,  proceedings 
may  be  had  against  any  or  all  of  them  jointly,  or  against  any  one 
of  them,  for  the  recovery  of  such  fine. 

Sec.  10.  The  mayor  of  each  of  the  cities  in  the  State  shall,  in  Board  of  ai^ 
the  month  of  April,  in  the  year  nineteen  hundred  and  nine,  and  in  P^- 
the  month  of  April  in  each  third  year  thereafter,  appoint  three 
competent  men,  two  of  whom  at  least  shall  be  architects  or  master 
mechanics,  as  a  board  of  appeal  from  the  actions  or  decisions  of 
the  inspector  of  buildings  in  such  city,  as  hereinafter  provided,  to 
hold  their  office  for  three  years,  and  until  others  are  appointed 
and  qualified  in  their  stead ;  and  any  two  members  of  such  board 
for  the  time  being  shall  form  a  quorum  for  the  transaction  of  its 
business;  and  any  vacancy,  from  any  cause,  may  be  filled  by  the 
mayor  at  any  time,  or  from  time  to  time,  as  occasion  may  require. 
And  in  the  several  towns  of  the  State,  the  town  council  shall  con- 
stitute such  board  of  appeal  from  the  inspector  of  buildings  of  the 
town. 

Sec.  11.  Any  person  aggrieved  by  the  refusal  of  the  inspector    Appeal  froui 
of  buildings  to  give  his  certificate  of  exemption  under  section  five*.  njHng  of  inapec- 
or  his  certificate  (»f  compliance  with  the  provisions  of  this  chapter  ^'* 
under  section  six.  of  this  chapter,  may  appeal  therefrom  to  such 
board  of  appeal,  in  the  city  or  town  of  such  inspector,  by  filing 
with  such  inspector,  within  three  days  thereafter,  written  notice 
of  such  appeal,  and  by  filing  with  the  city  or  town  clerk,  witliin 
three  days  after  such  notice,  his  reasons  of  appeal   in  writing, 
specifying  the  subject  matter  of  such  appeal,  and  paying  to  the 
clerk  fifty  cents  for  filinp  the  same. 

Sec.  12.  Upon  tlie  filing  of  such  reasons  of  appeal,  the  clerk  Proceedings  io 
shall  enier  the  nmnv  <»f  the  api)ellinit.  with  a  general  description  *PP*^ 
of  the  building  and  its  location  referred  to  therein,  in  a  book  to 
be  by  him  kept  for  that  puriKJse;  and  shall  thereupon,  pursuant 
to  such  general  rules  as  may  be  adopted  by  the  board  of  appeal 
regulating  tlieir  proceedings,  or,  in  the  absence  of  such  rules,  by 
his  special  v)rder.  of  which  special  ordcM*  he  snail  immediately  give 
notice  to  the  members  of  the  board,  fix  a  time  and  place  for  hear- 
ing such  appeal,  and  shall  indorse  the  same  in  writing  upon  such 
reasons  of  appeal ;  and  the  parties  thereto  and  the  inspector  shall 
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be  bound  to  take  notice  thereof.  And  at  the  time  and  pTi 
fixed,  or  at  any  Adjournment  thereof,  such  board  of  appeal,  aftti 
hearing  such  of  tht*  parties  as  see  fit  to  attend,  and  their  allega 
tlons  and  evldeneo,  and  after  tnspecting  the  premises,  shall  mak* 
their  determination  in  respe<^t  thereof  In  writing,  to  be  died  wiU 
such  clerk;  and  such  determination  ahall  be  final,  and  the  clerk' 
certificate  of  such  determination  shall  have  the  same  effect,  fo 
all  purposes  of  this  chapter,  as  If  given  by  such  Inspector  at  thS 
time  of  the  application  to  him  for  the  same.  And  Jf  snch  appeoi 
shall  be  from  the  inspector's  refusal  to  give  his  certificate  of  ei 
emption  or  conipHniice  aforesaid,  and  such  board  of  appeal  sbal 
concur  In  such  refusal,  they  shall  then  also  determine  what  thej 
require  to  be  ibnip  to  e»»tlth>  the  npj'<*nnnt  tn  swvh  <H?rtiiicatf' :  :ilH 
upon  the  appellant's  compliance  with  such  requirement,  such  i 
tiflcate  shall  be  issued  to  him  by  such  Inspector 

Sec.  13.  The  inspector's  neglect  to  give  his  certificate,  and 
copy  6f  the  same  with  the  city  or  town  clerk  within  three 
after  application  or  request  made  to  him  as  provided  in  sect 
five  and  six  of  this  chapter,  shall  be  deemed  a  refusal  to  gire  I 
same  for  the  purposes  of  such  appellate  proceedings. 

Sec.  14.  8a id  board  of  appeal  kball  be  paid  by  the  city  or 
such  compensation  for  their  services  as  shall  he  fixed  by  ordi 
nnnce  of  the  cH;y  or  town  council.  And  the  appellant  in  each  caw 
who  fails  to  obtain  relief  upon  his  appeal  shall  pay  to  the  city  o 
town  such  reasonable  costs  and  charges  thereof  as  the  board  > 
appeal  shall  tax  or  determine  against  him.  Nothing  containe 
this  chapter  shall  be  ronstrued  to  relieve  any  person  or  any 
poration  from  any  liability  now  existing  by  virtue  of  the  prof 
Blons  of  this  chapter,  daring  the  pendency  of  any  appeal,  unlea 
nld  board  of  appeal  shall  reverse  the  decision  of  said  Ids 
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Cfi AFTER  129. — Factory  reffvlationa— Elevator 9, 

Section  15.  Every  elevator  used  for  conveying  persons  1 
from  one  story  to  another  of  any  building,  the  well  of  which  **1«* 
vator  is  not  so  protected  as  to  be  inaccessible  from  without  whth 
the  elevator  is  moving,  shall  have  attached  to  it  some  suit»bl< 
appliance  which  shall  give  automatically,  at  al]  tinaeSk  on  ever; 
flour  of  hiXiil  iHiiidins:  which  it  approaches,  a  distinct,  audl| 
w;i ruing  Klgnal  that  said  elevator  Is  In  motion. 

St^c.  10  (as  amended  by  chapter  549.  acts  of  1<>10).  All  ha 
way  and  elevator  openings  through  floors  where  there  Is  no 
shall  be  protected  by  sufficient  railings,  gates,  trapdoors,  or  oti 
mechanical  devices  equivalent  thereto,  and  the  aame  shall  be  k^* 
closed  in  the  nighttime  or  when  not  In  use.  On  and  after  July  1 
1911,  any  passenger  elevator  which  Is  not  constructed  so  ai  ~ 
allow  egress  of  persons  from  such  elevator  In  any  posttJoo^ 
which  It  might  be  stopped,  by  accident  or  otherwise,  shall 
constructed  or  arranged  so  thiil  the  roof  or  the  top  of  snch  elt 
vator.  or  a  sufficient  portion  thereof  to  allow  egress  of  persom 
therefrom,  may  be  conveniently  opened  from  the  inside;  and  M 
such  elevator  shall  be  thereafter  used  or  operated  which  shall 
be  so  constructed  or  arranged.  Every  passenger  elevator  e3tc 
plunger  elevators  shall  be  provided  with  some  safety  arrangen 
to  prevent  falling,  and  every  passenger  elevator  shall  be  fltl 
with  some  suitable  ticvice  to  prevent  the  elevator  car  from 
FtJirtetl  until  tlie  do«ir  or  donrs  opening  into  the  elevator  <^baf 
are  closed;  and  no  person  under  the  age  of  eighteen  years  shul 
take  charge  of  or  operate  any  passenger  elevator.  It  shall  U 
the  duty  of  every  inspector  <^f  buildings,  elected  or  empowers^ 
tinder  tite  provisions  of  this  chapter,  to  Inspect  all  elevators  tl 
every  building  within  hla  jurisdiction;  and  it  shall  be  the  dutj 
of  tlie  fartory  Insijcctors,  appointed  or  empowered  by  law,  to  luspeei 
all  elevators'ln  every  building  within  their  jurisdiction  In  any  dtj 
or  town  where  there  is  no  inspector  of  bulldtngB;  &nd  It  shall  \^ 
the  duty  of  said  Inspectors  of  buildings  and  said  factory  in 
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to  noti^  the  lessee  and  owner,  or  some  one  of  the  owners,  of  every 
building  in  which  an  elevator  shall  be  usedor  operated  contrary 
to  the  provisions  of  this  and  the  preceding  section,  of  such  viola- 
tion and  require  the  lessee  and  owner,  or  some  one  of  the  owners 
of  said  building,  within  thirty  days  after  the  receipt  of  such 
notice,  to  comply  with  the  provisions  of  said  sections,  and  it  shall 
be  the  duty  of  said  lessee  and  owner,  or  owners,  to  comply  with 
such  requirement.  The  owner  or  owners  of  any  building  or  ^J![!\^LJ^^ 
premises  under  lease,  and  their  servants  and  agents,  may  enter  "•"  •""•*""*• 
upon  such  leased  building  or  premises  for  the  public  welfare,  with 
the  purpose  of  making  said  building  comply  with  the  provisions  of 
this  and  the  preceding  section,  and  may  remain  thereon  during  such 
time^as  may  reasonably  be  required  for  the  performance  of  such 
work  as  may  be  necessary  to  efTect  said  purpose,  interfering  with 
the  lessee  no  more  than  may  be  necessary.  In  all  cases  in  which  any  NegUg«iM6L 
person  shall  suffer  injury,  or  in  which  the  death  of  any  person 
shall  ensue,  in  consequence  of  the  failure  of  the  lessee  or  owner 
or  owners  of  any  building  to  comply  with  the  provisions  of  this 
and  the  preceding  section,  or  in  cqnsequoice  of  the  failure  of  said 
lessee  or  owner  or  owners  to  comply  with  the  written  notice  and 
requirement  of  any  inspector  of  buildings  or  factory  inspector, 
when  made  in  conformity  to  the  provisions  of  this  and  the  pre- 
ceding section,  such  lessee  and  owner  or  owners  shall  be  jointly  i^*™***- 
and  severally  liable  to  any  person  so  injured,  in  an  action  of  tres- 
pass on  the  case,  for  damages  for  such  injury;  and  in  case  of 
death  such  lessee  and  owner  or  owners  shall  be  jointly  and  sever- 
ally liable  in  damages  for  the  injury  caused  by  the  death  of  such 
person,  to  be  recovered  by  action  of  t^respass  on  the  case  in  the 
same  manner  and  for  the  benefit  of  the  same  persons  as  is  pro- 
vided in  sections  fourteen  and  fifteen  of  chapter  two  hundred 
and  eighty-three ;  which  action,  when  the  lessee  and  the  owner  are 
nonresidents,  may  be  commenced  by  attachment.  It  shall  be  no 
defcuKe  to  said  action  that  the  person  injured,  or  whose  death 
ensues  as  aforesaid,  had  knowledge  that  any  elevator  was  being 
operated  in  said  building  contrary  to  the  provisions  of  this  and 
the  preceding  section,  or  that  such  person  continued  to  ride  in  said 
elevator  with  said  knowledge.  The  lessee  or  owner  or  owners  of  PM»lty. 
any  building,  or,  in  case  such  lessee  or  owner,  or  any  of  them,  be 
non  compos  mentis  or  a  minor,  the  guardian  of  any  such  lessee  or 
owner,  or,  in  case  such  lessee  or  owner,  or  any  of  them,  be  a  non- 
resident, the  agent  of  any  such  lessee  or  owner,  having  charge  of 
«uch  property,  who  shall  neglect  or  fail  to  comply  with  the  provi- 
sions of  this  and  the  preceding  section,  shall  be  fined  not  less  than 
five  dollars  and  not  more  than  ten  dollars  for  each  day  that  an 
elevator  shall  be  used  or  operated  in  said  building  contrary  to 
the  provisions  of  this  and  the  preceding  section.  In  case  there 
shall  be  several  such  lessees  or  owners  or  agents  in  charge  of  any 
building  in  which  an  elevator  shall  be  used  or  operated  contrary 
to  the  provisions  of  this  and  the  preceding  section,  proceedings 
may  be  had  apainst  any  or  all  of  them  jointly,  or  against  any  one 
of  them,  for  the  recovery  of  such  fine. 

Chapteb  131. — Factories  and  workshops — Fire  escapes,  etc. 

Section  7.     •     •     *     All  buildings  used  as  factories,  laundries.    Exits  required, 
or  workshops,  in  whole  or  in  part,  in  which  buildings  severally 
twenty-five  or  more  persons  are  employed,  shall  have  the  doors  or 
windows  of  or  to  any  exit  or  fire  escape  so  arranged  as  to  swing 
outward.     All  factories,  laundries,  workshops,  or  rooms  in  any 
building  where  the  entrance  thereto  is  from  a  corridor  or  hall- 
way, and   in   which   factories,    laundries,   workshops,   or   rooms, 
severally,  twenty-five  or  more  persons  are  employed,  shall  have 
the  doors  of  entrance  thereto  so  arranged  as  to  swing  outward. 
If  any  such  door  or  window  of  such  factory,  laundry,  workshop    Doors  to  open 
or  room  shall  be  locked  or  fastened  during  working  hours  theou*^**^- 
lock  or  fast^ing  shall  be  such,  and  kept  in  such  condition,  that 
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the  same  can  be  eaFily  and  qutekly  (inlocked  or  iinfasltiied  b$ 
person  from  the  inside, 
make     f^f-f^   g    II  sbuU  be  tlie  duty  of  tbe  owner  or  owners  of 
socb  building,  or.  in  case  tbe  lessee  or  lessees  thereof 
required  under  tbe  terms  of  bis  or  their  lease,  the  duty  of  | 
lessee  or  leasees,  to  comrjly   with  the  structural   and  fixtur 
qtiirements  specified  in  this  act.     •     •     ♦ 

Sec.  9.  In  every  city  or  town*  the  Insiiector  of  buildiii|piv| 
nny  assistant  iu^petior  of  buildings,  any  meml>er  of  tbe  boal 
police  commissioners,    the   chief   of   tiollce.    any    menilver    ot 
board  of  ^re  commlssionerH  if  any,  tbe  chief  of  tbe  tire  d< 
roent,  and  any  pennon  charged  hereunder  with  tiie  enforceme 
the  provisions  hereof,  shall  be  at  all   resisonable  times  adn 
free  of  charge  into  nil  parts  of  every     •     •     ♦     factory*  laid 
or  shop  included  within  the  provisions  hereof,  to  ascertain  wh 
the  requirements  of  this  act  are  compiled  with. 

Sec  10.  Any  person,  whose  duty  it  is  to  c<^»mply  wltli  any  of 
provisions  of  this  act»  who  shall  nejjlect  or  refuse  to  comply  wl 
the  same,  shall  be  fined  not  exceeding  one  hundred  dollars  t 
each  offenfe*.  and  every  day  of  such  neglect  or  failure  shiill  cc 
stitute  a  separate  offense.  Tbe  supreme  court  and  the  sii(K 
court  within  their  reapec*tive  jurisdictions  shall  have  pow^ 
Issue  any  extraordinary  writs,  or  to  proceed  according 
course  of  equity,  or  both,  to  secure  the  fulflllinent  and  exe 
of  the  provisions  hereof.  If  any  such  remedy  or  proceedU 
sought  or  brought  in  the  superior  court.  It  shall  be  in  the 
for  the  county  in  which  the  building  is  located. 

Sec.  11.  It  shall  be  tbe  duty  of  tbe  Inspector  of  bulldb 
each  city  or  town  to  enforce  tbe  structural  and  fixture 
roents  of  this  a cL     In  any  city  or  town,  where  tliere  is  no  j 
iDspector,  it  shall  be  the  duty  of  ench  of  the  factory  insix 
and  such  person  or  persons  as  may  be  appointed  for  the  , 
by  any  city  or  town  council,  to  enforce  the  same. 


SOUTH  CAEOLIHA. 
ACTS  OF  1909. 


1 

^   91 


Act  No.  i.—Refrulation  and  Injipeetion  of  fartrtrlfM, 

Jsmg^tan,  Skotion   9.  8ald  commissioner    [of  agriculture,   <nh*.»..- 

Industries)  may  employ  two  inspec^tors.  wbu  shall  br 
the  commissioner  at  a   salary  of  ten   hundred  doil;t 
annum  and  necessary  traveling  e-xpenses.  not  to  eJteetHi  two  hi 
drecl  dollars  eacli  in  any  one  year,  to  assist  him  in  the  dls<-h45 
of  the  diitif^s  Imtwsed  by  this  act.     The  inspectors  shall  Iw 
the  supervision  and  control  of  the  commissioner. 
bt^lcTiiin*^**'^     Sec.    10.  The    commissioner,    his    agents    and    InsiMHtor^ 

enter  all    buildings  mid   pnrts  thereof  which   nre   sub^e^'t    r<»  fl 
provisions   of   this  act   and    examine   the   methcHls   .>''    t.^.. »,*,*(. 
from  accidents,  the  means  of  escape  from  fire,  the 
visions  and  (iie  means  of  ventilation,  and  may  make  u 
as  to  the  employment  of  children  and  wometi. 

Water  -  closeti,     sec.   11.  Every   factory,  mercantile  or  other  establL'^bmfii 
nffice  where  two  or  more  males  and   two  or   more  fenial** 
employed  together,  shall  be  provided  with  a  s?>llictent  nun 
separate  water-closets,  earth  closets  or  prbiefi.  for  the  un 
sex.  and  plainly  so  designated  :  and  no  iierson  shall  be 
use  a  clo.set  or  privy  w^blch  ts  provided  for  r»<^rsons  of 
Such  water-closets,  earth  closiets  or  privies,  shall  be  kepi 
and  free  from  disagreeable  odors. 

Vtolstions.  Sec,  12.  Whoever  violates  the  provisions  of  s^«ctlon  T1  sha 

panlsbed  by  a  fine  of  not  less  than  ten  (lOl  nor  more  than  tM 
(SO)  dollara 

loj^pccUoiit.  Sec-   15.  The  inspectors  appointed   under  this  act  sre 

em^wered  to  visit  and  lnspe<^,  at  reasonable  houra*  aod  aa  ( 
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as  practicable,  the  factories,  workshops  and  other  establishments 
In  this  State  referred  to  in  this  act,  and  shall  report  to  the  com- 
missioner the  result  of  their  inspections.  They  shall  enforce  the 
provisions  of  this  act  and  prosecute  all  violations  of  the  same. 

Sec.  16.  All  blanks  and  forms  required  by  the  conmiissioner    BUnks. 
under  this  act  shall  be  furnished  by  the  comptroller  general. 

Sec.  17.  lusp^Krtors  provided  for  in  this  act  shall  keep  and  fur-    Expuam, 
nish  to  the  comptroller  general  and  commissioner  itemized  state- 
ments of  necessary  expenses  incurred  in  enforcing  this  act.    And 
all  the  money  paid  out  under  this  act  shall  be  on  a  warrant  of 
the  comptroller  general. 

SOUTH  DAKOTA. 

REVISED  CODES. 

Exhaust  fans,  etc.,  in  ameltinff  and  reducing  workt. 

Section  2583.  Any  person  or  persons,  corporations  or  companies    Oims,  etc,  to 
operating  smelters  or  dry  crushing  reduction  works  are  hereby  ^ '•""^^^•^ 
required  to  put  in  their  respective  works  exhaust  fans  and  dust 
chambers  or  some  other  contrivance  for  the  removal  of  all  gases, 
fumes,  dust  and  other  impurities  that  accumulate,  at  all  times  in 
the  operation  of  such  works. 

Sec.  2584.  Any  person  or  persons,  corporations  or  companies  Peoafty. 
that  shall  fail  to  provide  all  reasonable  safeguards  for  the  protec- 
tion of  life  and  health  of  their  employees  by  not  putting  in  their 
respective  works  such  appliances  as  provided  in  the  preceding  sec^ 
tion  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  thereof 
shall  be  fined  in  a  sum  not  exceeding  one  thousand  dollars  nor  less 
than  five  hundred  dollars  for  each  offense. 

Sec.  2585.  Proof  of  the  failure  of  any  such  person  or  persons,    Evidonoe. 
corporation  or  company  to  comply  with  tbe  provisions  of  section 
2584  shall  be  prima  facie  evidence  of  negligence  on  the  part  of 
any  person  or  persons,  corporation  or  company. 

Sec.  2586.  The  State  mine  inspector  is  hereby  empowered  and    BniarotiD«nt. 
compelled  to  visit  such  works  at  least  once  every  month  to  see 
that  the  provisions  of  section  2583  are  enforced. 

TENNESSEE. 

SHANNON'S  CODE  OF  1896  AND  SUPPLEMENT  OF  1904. 

Factories  and  workshops — Inspection,  etc, 

(Chapter  401,  Acts  of  1890;  chapttr  67,  Acts  of  1001.     Supplement,  p. 

470.) 

Sbctiont  1.  The  governor,  with  the  consent  and  advice  of  th«    Fsctorj  inipeo- 
senate,  shall  appoint  an  officer  to  be  known  as  a  shop  and  factory  tor. 
inspector,  who  shall  hold  his  office  for  a  term  of  two  years,  or  until 
his  successor  shall  be  appointed  and  qualified :  Provided,  That  he 
may  be  removed  at  any  time  by  the  governor  for  cause. 

Sec.  2.  It  shall  be  the  duty  of  the  shop  and  factory  inspector  to  Duties. 
Inspect  all  workshops  and  factories  where  machinery  is  used  at 
least  once  every  six  months,  and  he  shall  have  authority  to  enter 
snch  workshops  or  factories  at  all  proper  times  for  the  purposes  of 
such  inspection.  He  shall,  on  or  before  the  first  day  of  January 
of  each  year,  make  a  report  to  the  governor  of  the  condition  as 
respects  safety  to  life  and  health  of  workshops  and  factories  vis- 
ited by  him,  and  said  report  shall  be  printed  for  the  use  of  the 
general  assembly  at  its  regular  sessions.  The  expense  of  printing 
said  report  shall  be  paid  out  of  the  general  appropriation  for 
printing  the  reports  of  State  oflScers. 

Sec.  3.  All  workshops  and  factories  where  machinery  is  used    Ventilation. 

shall  be  well  ventilated  and  kept  as  clean  as  the  nature  of  the  busi-  8»f«ty  oppll- 

snoss,  etc. 

49450°— S.  Doc.645, 62-2,  vol  19 68 
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ness  will  permit.  Tbe  belting,  shafting,  gearing,  inachlnery.  an( 
drums  of  all  workshops  and  factories  where  machinery  is  used 
when  so  placed  as  in  the  opinion  of  the  shop  and  factory  inspecto 
to  be  dangerous  to  persons  employed  therein  while  engaged  i] 
their  ordinary  duties,  shall,  as  far  as  practicable,  be  secure!; 
guarded. 

Pioteotion  of  Sec.  4.  The  shop  and  factory  inspector  may  order  the  opening[8 
hatchways,  etc.  of  all  hatchways,  elevator  wells,  and  wheel  holes,  upon  every  floo 
of  any  workshop  or  factory  where  machinery  is  used,  to  be  pro 
tected  by  good  trapdoors,  self-closing  hatches,  or  safety  catche 
or  other  safeguards  such  as  will  insure  the  safety  of  the  en 
ployees  in  such  workshop  or  factory  when  engaged  in  their  ordl 
nary  duties. 

Water-cloBets.  Sec.  5.  Every  person,  firm,  or  corporation  running  or  operatiu; 
any  workshop  or  factory  where  fifteen  or  more  persons  are  em 
ployed  at  labor,  shall  provide  separate  water-closets  for  males  an< 
females,  and  keep  the  same  in  good  sanitary  condition. 

EnloroemoQt  Sec.  6.  It  shall  be  the  duty  of  the  shop  and  factory  inspector  t 
enforce  the  provisions  of  this  act  by  giving  proper  notices  to  th^ 
person,  firm,  or  corporation  operating  or  running  workshops  o 
factories  inspected  by  him,  and  also  to  make  complaint  to  th' 
attorneys  general  of  the  respective  districts  of  all  yiolations  o 
this  act 

Penalty.  Sec  7.  Any  person,  firm,  or  corporation  operating  or  runnini 

any  workshop  or  factory  where  machinery  Is  used,  upon  convic 
tion  of  a  violation  of  this  act,  shall  be  fined  not  less  than  twenty 
five  dollars  ($25)  nor  more  than  one  hundred  dollars  ($100)  fo 
each  offease:  Provided,  No  action  shall  be  taken  until  after  fon 
weeks*  notice  shall  have  been  given  by  the  shop  and  factory  in 
spector  to  any  firm,  person,  or  corporation  operating  or  runnini 
a  workshop  or  factory  of  the  changes  necessary  to  be  made,  ant 
not  then  if  in  the  meantime  said  changes  have  been  made. 

Notices.  Sec.  S.  The  orders  or  notices  given  by  the  shop  and  factory  in 

spector  shall  be  written  or  printed^  and  signed  by  him  officially 
and  served  by  himself  or  by  leaving  an  attested  copy  thereof  a 
the  usual  place  of  business  of  the  person  upon  whom  service  is  t< 
be  made,  and  a  copy  of  the  same  ^all  be  filed  in  the  office  of  th 
county  court  clerk  of  the  county  in  which  the  worktop  or  fac 
tory  is  located,  and  such  copy  shall  be  prima  fticie  evidence  tha 
notice  was  given. 

flalary.  Sec.  9.  The  salary  of  said  inspector  shall  be  $1,200  per  annum 

payable  monthly  on  warrant  of  comptroller,  as  other  salaries  ap 
paid. 

(Chapter  98,  Acts  of  1897.     Supplement,  p.  472.) 

Water-clooett.  Section  1.  All  persons  hiring  or  employing  female  help  in  an: 
manufacturing  or  mercantile  business  or  establishment,  shall  pro 
vide  separate  privies  or  water-closets  for  such  female  help. 

Hales exciaded.  Sec  2.  No  male  person  shall  enter  such  separate  privies  o 
water-closets  except  for  the  purpose  of  repairing  or  cleaning  th< 
same. 

Penalty.  gpjc.  3.  a  violation  of  the  foregoing  sections  shall  be  a  mis 

demeanor,  punishable  by  a  fine  of  not  less  than  two  or  more  thai 
ten  dollars. 

[See  chapter  159,  Acta  of  1905.] 


Bakeries 
workshops. 


ACTS  OF  1905. 

Chapteb  159. — Inspection  of  bakeries. 

I  Section  1.  Chapter  401.  of  the  Acts  of  1899  [relating  to  tU 
inspection  of  factories,  etc.,  above],  is  hereby  amended  to  make  th< 
word  "  workshop,"  whenever  the  same  shall  appear  therein,  in 
dude  bakeries,  whether  the  same  be  nm  by  machinery  or  not 
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ACTS  OF  1909. 

Chaptd  134.— Factory  inspecior'^PowerM. 

SEcnoNf  1.  Police  powers  and  authority  are  hereby  conferred 
npon  and  vested  in  the  factory  Inspector,  and  he  shall  have  full**^^ 
power  and  authority  to  enforce  all  the  labor  laws  of  the  State, 
with  the  exception  of  the  mining  laws,  by  making  arrests  for  the 
violation  of  such  laws  In  the  same  manner  as  officers  of  the  State 
empowered  by  law  to  make  arrests  for  violation  of  the  laws  of  the 
State  now  have  and  possess. 

Chapter  473. — Inspection  of  factories,  etc, — Manufacture  of  food 

products. 

SEcnonr  1.  Every  building,  room,  basement,  or  cellar  occupied  ^jJ^^Jf;  ^•"" 
or  used  as  a  bakery,  confectionery,  cannery,  packing  house,  slaugh-  ™'**°»  •^ 
terhouse,  dairy,  creamery,  cheese  factory,  restaurant,  hotel, 
grocery,  meat  market,  or  other  place  or  apartment  used  for  the 
preparation  for  sale,  manufacture,  packing,  storage,  sale,  or  die- 
tribution  of  any  food  shall  be  properly  lighted,  drained,  plumbed, 
and  ventilated  and  conducted  with  strict  regard  to  the  Influence 
of  such  condition  upon  the  health  of  the  operatives,  employees, 
clerks,  or  other  persons  therein  employed  and  the  purity  and 
wholesomeness  of  the  food  therein  produced ;  and  for  the  purpoee 
of  this  act  the  term  "  food,"  as  used  herein,  shall  include  all  arti* 
cles  used  for  food,  drink,  confectionery,  or  condiment,  whether 
simple,  mixed,  or  compound,  and  all  substances  or  ingredients  need 
in  the  preparation  thereol 

Sec.  3.  The  side  walls  and  ceilings  of  every  bakery,  confection-  wiHk 
ery,  creamery,  cheese  factory,  hotel,  and  restaurant  kitchen  shall 
be  well  plastered,  wainscoted,  or  celled  with  metal  or  lumber,  and 
shall  be  oil  painted  or  kept  well  limewashed,  and  all  interior  wood- 
work in  every  bakery,  confectionery,  creamery,  cheese  factory, 
hotel  and  restaurant  kitchen  shall  be  kept  washed  clean  with  soap 
and  water ;  and  every  building,  room,  basement,  or  cellar  occupied 
or  used  for  the  preparation,  manufacture,  packing,  storage,  sale, 
or  distribution  of  food  shall  have  an  impermeable  floor  made  of  Fkwn. 
cement,  or  tile  laid  in  cement,  brick,  wood,  or  other  suitable  non- 
absorbent  material  which  can  be  flushed  and  washed  clean  with 
water. 

Sec.  4.  The  doors,  windows,  and  other  openings  of  every  food    SerMoi. 
producing  or  distributing  establishment  during  the  fly  season  shall 
be  fltted  with  self-closing  screen  door^  and  wire  window  screens 
of  not  coarser  than  fourte^i-mesh  wire  gauze. 

Sec  6.  Every  building,  room,  basement,  or  cdlar  occupied  or  Toilet  rooim. 
used  for  the  preparation,  manufacture,  packing,  canning,  sale,  or 
distribution  of  food  shall  have  convenient  toilet  or  toilet  rooms 
separate  and  apart  from  the  room  or  rooms  where  the  process  of 
production,  manufacture,  packing,  canning,  selling,  or  distributing 
is  conducted.  The  floors  of  such  toilet  rooms  shall  be  of  cement, 
tile,  wood,  brick,  or  any  other  nonabsorbent  material,  and  shall  be 
washed  and  scoured  dally.  Such  toilet  or  toilets  shall  be  fur- 
nished with  separate  ventilating  flues  or  pipes  discharging  into 
soil  pipes,  or  on  the  outside  of  the  building  in  which  they  are  situ- 
ated. Lavatories  and  wash  rooms  shall  be  adjacent  to  toilet 
rooms,  and  shall  be  supplied  with  soap,  running  water,  and  towels, 
and  shall  be  maintained  in  a  sanitary  condition.  Operatives, 
clerks,  and  all  persons  who  handle  the  material  from  which  food 
is  prepared,  or  the  flnished  product,  before  beginning  work  or 
after  visiting  toilet  or  toilets,  shall  wash  their  hands  and  arms 
thoroughly  in  dean  water. 

Sec.  ^  Cuspidors,  for  use  of  operatives,  employees,  clerks,  or    CispMoa. 
other  persons,  shall  be  provided  whenever  necessary,  and  each 
cuspidor  shall  be  thoroughly  emptied  and  wanhed  out  daily  with 
disinfectant  solution,  and  flve  ounces  of  such  solution  shall  be  left 
in  each  caq>idor  while  it  is  in  use. 
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No  operative,  employee,  or  other  person  shall  expectorate  o 

floors  or  side  walls  of  any  building,  room,  basement  or  cella 

where  the  production,  manufacture,  packing,  storing,  pr^Miratioi 

or  sale  of  any  food  is  conducted. 

Uving  or  sleep-     Sec.  7.  No  person  or  persons  shall  be  allowed  to  live  or  slee 


ing  in  rooms. 


Diseased 
ployees. 


SnfDroemont. 


Vlolattons. 


% 


in  any  room  of  a  bake  shop,  kitchen,  dining  room,  confectioner] 
creamery,  cheese  factory,  or  place  where  food  is  prepared  for  sali 
served,  or  sold. 

.  Sec.  8.  No  employer  shall  require,  permit,  or  sntfer  any  perso 
to  work,  nor  shall  any  person  work  in  a  building,  room,  basemen 
cellar,  or  vehicle  occupied  or  used  for  the  production,  preparatio] 
manufacture,  packing,  storage,  sale,  distribution,  and  transport! 
tion  of  food  who  is  affected  with  any  venerea]  disease,  smallpo] 
diphtheria,  scarlet  fever,  yellow  fever,  tuberculosis  (or  consumi 
tion),  bubonic  plague,  Asiatic  cholera,  leprosy,  trachoma,  typhoi 
fever,  epidemic  dysentery,  measles,  mumps,  Qerman  measle 
whooping  cough,  clilcken  pox,  or  any  other  infectious  or  coi 
tagious  disease. 

Sec.  9.  The  pure  food  and  drug  inspector  or  other  legal  agen 
of  the  State  board  of  health  shall  have  full  power  at  all  time 
to  enter  every  building,  room,  basement,  or  cellar  occupied  c 
used  or  suspected  of  being  used  for  the  production  for  sali 
manufacture  for  sale,  storage,  sale,  distribution,  or  transportatio 
of  food,  and  to  inspect  the  premises  and  all  utensils,  fixture 
furniture,  and  machinery  used  as  aforesaid;  and  if,  upon  iDspen 
tion,  any  food  producing  or  distributing  establishmoit,  conve] 
ance,  employer,  operative,  employee,  clerk,  driver,  or  other  pei 
son  is  found  to  be  violating  any  of  the  provisions  of  this  act,  o 
If  the  production,  preparation,  manufacture,  packing,  storiui 
sale,  distribution,  or  transportation  is  being  conducted  In  a  mai 
ner  detrimental  to  the  health  of  the  employees  and  operativi! 
or  to  the  character  or  quality  of  the  food  therein  being  producec 
manufactured,  packed,  stored,  sold,  distributed,  or  conveyed,  tti 
officer  or  inspector  making  the  examination  or  inspection  sha 
report  such  conditions  and  violations  to  the  pure  food  and  drn 
inspector,  who  shall  issue  an  order  to  the  person  or  persons  i 
authority  at  the  aforesaid  establishment  to  abate  the  conditio 
or  violation  or  make  such  improvements  as  may  be  necessar 
to  abate  them,  within  the  period  of  five  days  or  such  reasonabl 
time  as  may  be  required  in  which  to  abate  them.  Such  orde 
shall  be  in  writing,  and  the  person  receiving  the  order  uol] 
within  five  days  from  the  issuance  of  the  order,  appear  in  perso 
or  by  attorney  before  the  pure  food  and  drug  inspector  to  giv 
reason  why  such  instruction  should  not  be  obeyed. 

Sec.  10.  Any  person  who  violates  any  of  the  provisions  of  thi 
act  or  who  refuses  to  comply  with  any  lawful  orders  or  reqiilr* 
nients  of  the  State  pure  food  and  drug  inspector  duly  made  i 
writing  as  provided  in  section  9  of  this  act  shall  be  guilty  of 
Dii9demeanor,  and,  on  conviction,  shall  be  punished  for  the  firs 
offense  by  a  fine  of  not  less  than  $10  nor  more  than  $50;  for  tb 
second  offense,  by  a  fine  of  not  less  than  $50  nor  more  than  $100 
and  for  the  third  and  subsequent  offense,  by  a  fine  of  $200  aix 
imprisonment  in  the  county  workhouse  for  not  lees  than  thlrt 
nor  more  than  ninety  days,  and  each  day  after  the  expiration  o 
the  time  limit  for  abating  unsanitary  conditicms  and  complethi 
Improvements  to  abate  such  conditions  as  ordered  by  the  Stat 
pure  food  and  drug  inspector  shall  constitute  a  distinct  an 
separate  offense,  and  in  case  of  any  violation  of  this  act,  the  Stat 
board  of  health,  or  its  duly  authorized  agent,  shall  act  as  prost 
cutor  in  the  court  having  criminal  jurisdiction  of  aald  offensi 
The  grand  juries  of  the  several  counties  of  this  State  shall  hav 
inquisitorial  power  over  said  offeuses.  and  the  judges  of  th 
several  criminal  courts  and  circuit  courts  having  criminal  jurii 
diction  shall  especially  charge  this  law  to  the  grand  Juries  of  th 
several  counties  of  the  State. 
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ACTS  OF  1911. 
Chapter  30. — Inspector  of  factories,  etc. 

Section  1.  The  salary  of  the  shop  and  factory  inspector  shall  SAlary. 
be  fifteen  hundred  dollars  ($1,500)  per  annum,  payable  monthly 
on  the  warrant  of  the  comptroller,  as  other  salaries  are  paid, 
and  the  sum  of  five  hundred  dollars  ($500)  per  annum,  or  as  much 
thereof  as  may  be  necessary,  is  hereby  appropriated  for  the  ex-  Expflosee. 
penses  of  said  shop  and  factory  inspector  incurred  in  the  actual 
performance  of  his  official  duties,  said  expenses  to  be  itemized, 
evidenced  by  vouchers,  and  sworn  to. 

Sec.  2.  The   shop   and   factory    inspector,    in   addition    to   the    Monthly  r»> 
annual    reports   now    required   of   him,    shall    make   additional  l'^''^ 
monthly  reports  to  the  governor  of  the  inspections  made  by  him« 
and  other  official  duties  performed  during  the  preceding  month. 

VEEMONT. 

PUBLIC  STATUTES— 1906. 

Fire  escapes  on  factories,  etc. 

Section  5512.  The  owner  or  lessee  of  a  building,  factory,  mill  ,513 ***^*"*' 
or  workshop  more  than  two  stories  high,  in  which  persons  are^"^*^ 
employed  above  the  second  story,  shall  provide  suitable  ladders 
or  other  safe  flre  escapes  for  the  safety  of  patrons  and  occupants 
of  such  buildings. 

Sec.  5518.  An  owner,  keeper  or  lessee  of  a   place  mentioned    Penally. 

•  ♦  ♦  who  fails  to  comply  with  a  provision  thereof  [In  this 
act]  shall  be  fined  not  more  than  four  hundred  dollars  nor  less 
than  twenty-five  dollars. 

Smoking  in  factories,  etc. 

Section  5515.  A  person  who  smokes  a  pipe,  cigar  or  cigarette    Smoidnc  an  ol- 
In  a  mill,  factory,  bam,  stable  or  other  outbuilding  belonging  to  •""••  ^***'*- 
or  occupied  by  another  person,  in  which  a  notice  containing  this 
section,  prohibiting  such  smoking,  signed  by  the  owner,  agent  or 
occupant  of  the  same  is  posted  conspicuously  near  the  main  en- 
trance thereof,  shall  be  fined  not  more  than  five  dollars. 

YI&OIKIA. 

CODE— 1904. 

Fire  escapes  on  factories,  etc 

Section  1067a.  It  shall  be  the  duty  of  the  owner  or  owners  of  Fire  weapes  to 
all  factories,  workshops,  •  •  •  in  this  State  of  over  three  ^  P"*^°*^ 
stories  in  height,  ♦  ♦  ♦  to  provide  for  the  safe  exit  of  the 
occupants  thereof  in  case  of  fire  by  the  erection  or  construction  of 
flre  escapes  of  the  most  approved  modern  design.  The  character 
and  design  of  said  flre  escapes  shall,  in  cities  and  towns,  be  se- 
lected by  the  council  of  said  cities  and  towns;  and  where  the 
buildings  are  not  located  in  cities  or  towns,  by  the  board  of  super- 
visors of  the  county.  Any  owner  or  owners  of  such  buildings  i^all 
have  the  right  to  require  the  council  of  the  city  or  town  in  which 
said  buildings  are  located,  or  In  the  counties  the  board  designated 
by  this  act,  to  make  such  selection  of  said  fire  escapes  as  is  pro- 
vided by  this  act;  and  in  case  of  their  failure  or  refusal  they 
shall  be  compellable  by  mandamus.  Any  owner  or  owners  of  such 
buildings    who    shall    fail    to    comply    with    *     •     *    this    act 

*  *  *  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con- 
viction shall  be  fined  not  less  than  twenty-flve  dollars  nor  more 
than  one  hundred  dollars  for  each  month  they  shall  fail  to  pro- 
vide such  flre  escapes. 
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eeeding  Ave  liundred  dollars,  or  be  Imprisoned  for  not  more  ' 
onfe  year. 

Sec,  6555.  The  commissioner  of  [or J  the  bureau  of  labor  i 
have  the  power  to  Issue  giibpceuas,  administer  oaths  and  take  testl 
mony  in  all  ni.n tiers  relating  to  the  duties  herein  required  by  sncl 
bureau,  such  testimony  to  be  taken  in  some  suitable  place  In  th 
t vicinity  1  to  which  testimony  Is  applicable.  Witnesses  subpcenfle 
and  testifying  before  any  officer  of  the  said  bureau  shall  be  pai< 
the  same  fees  as  witnesses  before  a  suiierlor  court,  such  paymeo 
to  be  made  from  the  contingrent  fund  of  the  bureau.  Any  j^raan 
duly  subjpcenaed  under  provisions  of  this  section  [who]  shall  will 
fully  neglect  or  refuse  to  attend  or  testify  at  the  time  and  plac 
named  In  the  subpcena,  shall  he  guilty  of  a  misdemeanor,  and 
upon  conviction  thereof,  before  any  court  of  competent  jurlsdk 
tloD,  shnll  be  punished  by  a  tine  not  less  than  twenty-five  dollar 
or  more  than  one  hundred  dollars,  or  by  Imprisonment  In 
county  jflll  not  exceedinjr  thirty  days* 

Skc.  655fi,  The  commissioner  of  labor,  the  coal  mine  Inspecto 
"^  any  employee  of  the  bureau  of  labor,  shall  have  power  to  ent^ 

any  factory,  mill,  mine,  office,  workshop  or  public  or  privat 
works  at  any  time  for  the  purpose  of  gathering  facts  and  static 
tics  such  as  are  coutemplnted  by  this  chapter,  and  to  examine  int 
the  methods  of  protection  from  danger  to  employees,  and  the  sani 
tiny  comlltions  In  and  around  such  buildings  and  places  and  mak 
a  record  thereof,  and  any  owner  or  occupaut  of  said  factory,  mil' 
mine,  office  or  workshop,  or  public  or  private  works,  or  his  a?en 
or  agents,  who  shall  refuse  to  allow  an  inspector  or  employee  o 
the  Bald  bureau  to  enter,  shall  be  deejued  guilty  of  a  miadi 
meonor,  and,  upon  conviction  thereof,  before  any  court  of  compi 
ttnt  Jurisdiction,  shall  bo  punished  by  a  fine  of  not  less  thai 
twenty-flve  dollars  nor  more  than  one  hundred  dollars,  or  l>e  lui 
prisoned  In  the  county  jail  not  to  exceed  ninety  daya,  for 
and  every  offense. 
RetuTOf,  •tc.,  Sec.  0557.  No  report  or  return  made  to  the  said  bureau  In  ac 
to b«  preserved-  tkiute  with  the  provisions  of  this  chapter,  nnd  no  schedule,  recor 
documents  gathered  or  returned  by  the  commissioner  or  InsfK 
[shall  he  destroyed  within  two  years  of  the  receipt  or  collecHoill 
thereof,  such  reports,  schedules  and  documents  being  decla 
public  documents.  At  the  expiration  of  the  period  of  two 
above  referred  to  In  thfs  section,  all  records,  schedules  and  pad 
accumulating  in  the  said  bureau  that  may  be  considered  of 
value  by  the  commissioner  may  be  destroyed:  ProtHded,  Thel 
thority  of  the  governor  be  first  obtained  for  such  destruction. 

Sec.  655a  The  biennial  reports  of  the  bureau  of  labor,  pror 
for  by  section  6553,  shall  be  printed   In  the  same  manner 
under  the  same  regulations  as  the  reports  of  the  executive  oH 
cers  of  the  State :  Provided,  That  not  less  than  five  hnndre^i  *  <iru** 
of  the  report  shall  be  distributed,  as  the  Judgment  of  the 
sioner  may  deem  best    The  blanks  and  other  stationery  r-        -_ 
by  the  bureau  of  labor  In  accordance  with  the  provlBions  uf 
act  shall  be  furnished  by  the  secretary  of  the  State,  and  shjiH 
paid  for  from  the  printing  fund  of  the  State. 

Sec.  6559.  All  the  powers  and  duties  heretofore  exercised  by  I 


ac^d 

*ctloiil 


Reports. 


Gonaolfdatlof) 
of  duLlMi 


assistant  commissioner  of  labor  and  the  factory^  mill  and  rtlh 
inspector  are  hereby  devolved  on  the  commissioner  of  IatH>r, 


Regulation,  etc^  of  factories  and  %eork4hopB. 


B^lt  shincfs,     Sectioh  6587.  Any  person,  firm,  corporation  or  associatloD 
fuirda,  eto.         i^ting  a  factory,  mill  or  workshop  where  machtnery  is  used 
provide  and  maintain  in  use,  belt  shifters  or  other  meehanleni  ( 
trivances  for  the  purpose  of  throwing  on  or  o!f  belts  on  pull 
while  running,  where  the  same  are  practicable  with  due 
the  nature  and  purpose  of  said  belts  .nnd  I  he  dangers  to  emplo 
ttierefrom;  also  reasonabJe  safeguards  for  all  vnta,  pans,  trtn 
ciit-ott,  %^vl%  edger,  and  other  saws,  planers,  cogs,  gearlnirs,  beN 
lug,  sbtittVicv^k.  ^'A>\\v\Vi\^,  ^fet  screws,  live  rollers,  conveyors,  mas 
In  \a\mdTles  v\\id  ma^^Vw^^is  <at  c^^Coji^  ^  similar  description* 
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!t  Is  practicable  to  gaard,  and  which  can  be  effectiyely  guarded 
with  due  regard  to  the  ordinary  use  of  such  machinery  and  ap- 
pliances, and  the  dangers  to  employees  therefrom,  and  with  which 
the  employees  of  any  such  factory,  mill  or  workshop  are  liable  to 
come  in  contact  while  in  the  performance  of  their  duties;  and  if 
any  machine  or  any  part  thereof,  is  in  a  defective  condition,  and 
its  operation  would  be  extra  hazardous  because  of  such  defect, 
or  if  any  machine  is  not  safeguarded  as  provided  in  this  act,  the 
use  thereof  is  prohibited,  and  a  notice  to  that  eflTect  shall  be  at- 
tached thereto  by  the  employer  or  inspector  immediately  on  re- 
ceiving notice  of  such  defect  or  lack  of  safeguard,  and  such  notice 
shall  not  be  removed  until  said  defect  has  been  remedied  or  the 
machine  safeguarded  as  herein  provided. 

Sbo.  6588.  Every  factory,  mill  or  workshop  where  machinery  is  Ventllatloa. 
used  and  manual  labor  is  exercised  by  the  way  of  trade  for  the 
purposes  of  gain  within  an  inclosed  room  (private  houses  in  which 
the  employees  live,  excepted)  shall  be  provided  in  each  work- 
room thereof  with  good  and  sufficient  ventilation  and  kept  in  a 
cleanly  and  sanitary  state,  and  shall  be  so  ventilated  as  to  render 
harmless,  so  t&r  as  practicable,  all  gases,  vapors,  dust  or  other  im- 
purities, generated  in  the  course  of  the  manufacturing  or  labor- 
ing process  carried  on  therein;  and  If  in  any  factory,  mill  or 
workshop,  any  process  is  carried  on  in  any  inclosed  room  thereof, 
by  which  dust  is  generated  and  inhaled  to  an  injurious  extent  by 
the  persons  employed  therein,  conveyors,  receptacles  or  exhaust 
fans,  or  other  mechanical  means,  shall  be  provided  and  maintained 
for  the  purpose  of  carrying  off  or  receiving  and  collecting  such 
dust 

SBa  6689.  The  openings  of  all  hoistwnys,  hatchways,  elevators  HoistwAji,  ete. 
and  wellholes  and  stairways  in  factories,  mills,  workshops,  store- 
houses, warerooms  or  stores,  shall  be  protected  where  practicable, 
by  good  and  sufficient  trapdoors,  hatches,  fences,  gates  or  other 
safeguards,  and  all  due  diligence  shall  be  used  to  keep  all  such 
means  of  protection  closed,  except  when  it  is  necessary  to  have 
the  same  open  that  the  same  may  be  used. 

Sec.  6590.  It  shall  be  the  duty  of  the  commissioner  of  labor,  by 
himself  or  his  duly  appointed  deputy,  to  examine  as  soon  as  may 
be  after  the  passage  of  this  act,  and  thereafter  annually  and  from 
time  to  time,  all  factories,  mills,  workshops,  storehouses,  ware- 
rooms,  stores  and  building  and  the  machinery  and  appliances 
therein  contained  to  which  the  provisions  of  this  chapter  are 
applicable  for  the  purpose  of  determining  whether  they  do  con- 
form to  such  provisions,  and  of  granting  or  refusing  certificates 
of  approval,  whether  requested  to  do  so  or  not 

Sio.  6591.  Any  person,  firm,  corporation  or  association  carrying  Requests  for 
on  business  to  which  the  provisions  of  this  act  are  applicable,  shall  iMpectien. 
have  the  right  to  make  written  request  to  said  commissioner  of 
labor  to  inspect  any  factory,  mill  or  workshop,  and  the  machinery 
therein  used,  and  any  storehouse,  wareroom  or  store,  which  said 
applicant  is  operating,  occupying  or  using,  and  to  issue  his  certifi- 
cate of  approval  thereof;  and  said  commissioner  of  labor  by  him- 
self, or  his  deputy,  shall  forthwith  make  said  inspection.  Ui)on 
receiving  such  application,  the  commissioner  of  labor  shall  issue 
to  the  person  making  the  same,  an  acknowledgment  that  such  cer- 
tificate has  been  applied  for,  and  thirty  days  after  such  acknowl- 
edgment, by  said  commissioner  of  labor,  and  pending  the  granting 
of  such  certificate,  such  acknowledprment  shall  have  the  same 
eflTect  as  such  certificate,  till  the  granting  of  such  certificate  by 
said  commissioner  of  labor:  Provided,  Said  applicant  has  not  been 
notified  by  an  inspector  what  alterations  or  repairs  are  necessary : 
Provided,  The  commissioner  of  labor  by  himself  or  deputy  shall 
make  such  examination  annually  whether  requested  to  do  so  or 
not 

Sec.  6592.  Any  employee  of  any  person,  firm,  corporation  or    Employees    to 
association  shall  notify  his  employer  of  any  defect  in,  or  failure  give  notice  of  de- 
to  guard  the  machinery,  appliances,  ways,  works  and  plants,  with  ^^^^ 
which  or  in  about  which  he  is  working,  when  any  such  defect  or 
fiilltire  to  guard  shall  come  to  the  knowledge  of  any  imld  «s&r 
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sufficleot  to  Insure  ventilation  as  the  cominJsstoiier  of  liilior 
direct,  and  no  cellar  or  basement,  not  now  used  a0  a  liakery*  ibalt 
tierefif ter  be  used  and  occupied  as  a  bakery  and  a  cellar  or  baae^ 
nient  heretofore  occupied  as  a  bakery  shall,  when  once  closed*  a»* 

be  reopened  for  use  aa  a  bakery. 

Bzc.  5483.  Every  anch  bakery  aball  be  provided  with  a  proper 
wash  room  and  water-closet,  or  closets,  apart  from  the  bake  room 
or  rooms  where  the  manufacturing  of  such  products  Is  couducted: 
and  no  water-closet,  earth  closet,  privy  or  ash  pit  ahull  be  wlthia 
or  communicate  directly  with  a  bake  shop. 

Ooiutnieyoo  of     Skc.  5434.  Every  room  used  for  the  manufacture  of  flour  or 
'^*°**  food  shall  be  at  least  eight  feet  in  height,  the  side  walla  ot 

room  shall  be  plastered  or  wainscoted,  the  celling  plastered 
celled  with  lumber  or  metal,  and  if  required  by  tlie  cofumlBii' 
of  iabi>r,  shall  be  whitewashed  at  least  once  in   three  mmil 
the  furniture  and  utensils  of  such  room  shall  be  so  arranged 
to  be  easily  moved  in  order  that  the  furniture  and  floor  may  at  iff 
times  be  kept  in  proper  healthful  sanitary  condition. 

gleeplogplocti'  Sac.  5486-  The  sleeping  places  for  persons  employed  in  a  bakery 
shall  be  kept  separate  from  the  room  or  rooms  where  flour  or  mail 
food  products  are  manufactured  or  stored. 

Sec,  5487.  After  an  inspection  of  a  bakery  has  been  made  by  tilt 
commiBsIoner  of  labor  and  it  is  found  to  conform  to  the  pwrl- 
slons  of  this  chapter,  said  commissioner  shall  Issue  a  certificate  to 
the  owner  or  operator  of  such  bakery,  that  it  is  con-lm  tt^l  ta 
compliance  with  all   the  provisions  of   this  chapter.  rt 

orders  are  issued  by  said  commissioner  to  improve  the  >  of 

a  bakery,  no  such  certificate  shall  be  issued  imtll  such  order  nad 
the  provisions  of  this  chapter  have  been  compli#M!  with. 

Sec.  54S8.  The  owner,  agent  or  lessaee  of  an\  ~        :  hj 

the  provisions  of  this  chapter,  shall,  within  \  iie 

service  of  notice  upon  him,  of  an  order  Ismh  ,i   .-,*    lh,-  .  r 

sioner  of  lal)or  requiring  any  alterations  to  be  made  In  or  ;  i 
such  premises,  comply  therewith,  or  cease  to  use  or  allow  tli<^  ui*.' 
of  such  premises  as  a  bake  shop;  such  notice  shall  be  In  wrlttni 
iind  may  be  served  upon  such  owner,  agent,  or  lessee^  *^ltln  r  i^- 
soually  or  by  mail,  and  a  notice  by  registered  letter,  :  re- 

paid, mailed  to  the  last  known  address  of  such  owiu-  jt 

leasee  shall  be  deemed  sufficient  for  the  purposes  rf 

OoDttclotti  di»-     Sec.  5489.  No  employer  shall  require,  permit  or  k  r^m 

*■"■  to  work  in  his  bake  shop  who  is  afTected  with   \  *invrruios[<  ^ 

with  scrofulous  diseases,  or  with  any  venerefll  dls<?ase,  or  wltb  laj 
communicable  skin  affection  or  contagious  disease  nnd  uo  per*ai 
BO  affected  shall  work  or  remain  in  a  bake  shop.  Every  eoiptofir 
is  hereljy  required  to  maintain  himself  and  his  empioye<a  la  t 
clean  and  sanitary  condition  while  engaged  In  the  mannfictnrf, 
handling  or  sale  of  such  food  products. 

NljEbt  work  of  Sec,  5490.  No  employer  shall  require,  permit  or  suffer  any  per 
son  under  sixteen  years  of  age  to  work  in  hla  bake  shop  betire«B 
the  hours  of  8  o'clock  In  the  evening  and  5  o*clock  in  the  moi 
Sec.  5491.  Any  person  who  violates  the  provisions  of  this 
ter  or  refuses  to  comply  with  the  requirements  of  the 
si  oner  of  tabor,  as  provided  herein,  mball  be  guilty  of  a 
nieanor.  and  on  conviction  thereof  before  any  court  of  cotni 
jurisdiction,  shall  be  fined  not  less  than^twenty-fivt*  nor  more 
fifty  dollars  or  Imprisoned  not  more  than  ten  days  for  tlii* 
offense;  and  shall  be  fined  not  less  than  fifty  nor  more  thnn 
hundred  dollars  and  Imprisoned  not  less  than  ten  nor  mor» 
thirty  days  for  each  offense  after  the  first 

tnMpection  a/  factoH€M,  etc^-Burwcu  of  Utbf>r. 

Section  6550.  A  commiaaloner  of  labor  shall  beupfx>lntedl 
governor,  and  said  commissioner  of  labor,  by  and  with  tho  i 
of  the  governor,  shall  have  p4)xver  to  appoint  and  employ 
slstants  as  may  be  necessary  to  discharge  the  dutb*s  of  «7ild 
nilsslouer  of  labor;  and  sold  commissi  oner  of  latK>r*  tngHher  wUk 
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within  thirty  days,  comply  with  the  findings  of  said  arbitrators* 
and  thereupon  said  commissioner  of  labor  shall  Issue  his  certifi- 
cate as  hereinbefore  provided  (in  section  6590),  but  If  said  arbi- 
trators shall  sustain  such  appeal  or  any  part  thereof,  the  same 
shall  be  binding  upon  said  commissioner  of  labor;  and  any  such 
person,  firm,  corporation  or  association  shall  within  thirty  days, 
after  the  finding  of  the  board  of  arbitrators,  comply  with  the  re- 
quirements of  the  commissioner  of  labor,  as  amended  by  said  arbi- 
trators, if  so  amended  as  herein  provided  for,  and  thereupon  said 
commissioner  of  labor  shall  forthwith  issue  to  any  such  person, 
firm,  corporation  or  association,  his  certificate  as  provided  for  In 
section  6500 :  Provided,  hatcerer.  That  before  any  certificate  shall  ^^^ 
be  Issued  by  said  commissioner  of  labor  as  provided  for  in  thi& 
act,  the  person,  firm,  corporation  or  association  which  has  com- 
plied with  the  provisions  of  this  act.  shall  pay  to  the  commissioner 
of  labor  of  the  State  of  Washington,  an  annual  fee  of  ten  dollars 
(provided.  That  any  person,  firm,  corporation  or  association,  em- 
ploying not  to  exceed  five  persons  in  said  factory,  mill  or  work- 
shop shall  pay  a  fee  of  five  dollars),  and  take  his  receipt  therefor: 
It  is  further  provided.  That  the  withholding  of  such  certificate 
shall  not  excuse  such  person,  firm,  corporation  or  association  from 
obtaining  the  same  and  paying  the  required  inspection  fee,  and 
the  person,  firm,  corporation  or  association  inspected  shall  like- 
wise be  dyllly  liable  for  such  inspection  fee. 

Upon  presentation  of  said  receipt  to  said  commissioner  of 
labor,  or  his  deputy,  he  shall  forthwith  issue  said  certificate  as 
in  this  chapter  provided.  Said  fee  shall  entitle  the  person,  firm, 
corporation  or  association  paying  the  same,  to  any  and  every  In- 
spection of  any  factory,  mill,  workshop,  storehouse,  wareroom  or 
store,  and  the  machinery  and  appliances  contained  therein,  owned 
and  operated  by  the  party  paying  said  fee,  that  may  be  necessary, 
for  a  period  of  one  year  subsequent  to  its  payment;  and  all 
moneys  collected  for  licenses  and  fines,  finder  the  provisions  of 
this  act,  shall  be  paid  into  the  State  treasury  and  be  converted 
into  a  special  factory  Inspection  fund,  from  which  special  fund 
shall  be  paid  the  deputy  factory  inspectors  required  tn  enforce 
the  provisions  of  this  chapter.  Said  deputy  factory  Inspectors 
shall  be  paid  from  the  special  factory  inspection  fund,  upon  the 
presentation  of  Touchers  properly  signed  by  the  labor  commis- 
sioner in  the  same  manner  in  which  other  employees  of  the  State 
are  paid. 

Ssc.  6507.  Any  person,  firm,  corporation  or  association  who  vlo-  Violatloai^ 
lates  or  falls  to  comply  with  any  of  the  provisions  of  this  chapter 
or  to  pay  for  and  obtain  the  certificate  of  Inspection  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  dollars 
nor  more  than  one  hondrefl  dollars. 

Sea  6608.  A  copy  of  this  chapter,  together  with  the  name  and  Act  to  be 
address  of  the  commissioner  of  labor,  printe<l  in  a  legible  manner.  post«d. 
Shan  be  kept  posted  In  a  consfifmous  place  on  each  floor  of  every 
factory,  mill,  workshop,  storehou.se.  wnrenKim  or  store,  and  at  the 
office  of  every  public  and  private  work  to  which  the  provisions  of 
this  chapter  are  applicable,  upon  the  same  being  supplied  to  the 
operators,  owners,  lessee,  or  occupants,  of  such  places  with  suf- 
flcent  copies  thereof  by  the  commissioner  of  labor. 

WUT  YIEOnriA. 

CODE— 1899. 

Appendix.— /ii«f»ecfiofi  of  factories,  etc.^Bureau  of  Labor. 

(Page  1057.) 

Sectioii  1.  There    *    *    *    is  hereby  created  a  State  bureau  of    Bureau creatM. 
Uibor,  to  be  under  the  control  and  numagement  of  a  commissioner 
to  be  known  as  the  State  commissioner  of  labor,  who  is  to  be  ap- 
pointed as  hereinafter  provided. 
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Commloioiier.  Sxo.  2.  The  governor  shall,  with  the  advice  and  conseDt  of  tJ 
senate,  appoint  a  competent  person,  who  is  Identified  with  t] 
labor  interests  of  the  State,  to  be  State  commissioner  of  labor,  wl 
shall  hold  his  office  *  *  *  for  a  term  of  four  years  and  nnl 
his  successor  is  appointed  and  qualified.    •    •    • 

Bilary.etc.  Sec.  3.  The  commissioner  of  labor    •    •    •    shall  receive  i 

annual  salary  of  $1,200  for  his  services.     The  commissioner 
labor  is  hereby  authorized  to  employ  such  assistance  and  inci 
such  expenses  as  may  be  necessary  to  carry  into  effect  the  pn 
pftses  of  this  act ;  but  such  assistance  and  expenses  shall  not  excet 
$1,200. 

Dutiet.  Sec.  4.  It  shall  be  the  duty  of  the  commissioner  of  labor  to  a 

lect,  compile  and  present  to  the  governor,  in  annual  report,  stati 
tical  details  relating  to  all  departments  of  labor  and  the  industri 
interests  of  the  State,  especially  in  relation  to  the  financial,  sodi 
educational  and  sanitary  condition  of  the  laboring  classes,  and  i 
statistical  information  Uiat  may  tend  to  increase  the  prosperity* 
the  productive  industries  of  the  State.  He  shall,  once  at  least 
ench  year,  visit  and  inspect  the  principal  factories  and  worksho] 
of  the  State;  and  shall,  upon  complaint  and  request  of  any  thr 
or  more  reputable  citizens,  visit  and  inspect  any  place  where  lab 
is  employed  and  malce  true  report  of  the  result  of  his  inspection. 

Powers.  Sec.  5.  The  commissioner  of  labor  shall  have  power,  in  the  dJ 

charge  of  his  duties,  to  enter  and  inspect  any  public  institution  < 
the  State  and  any  factory,  workshop  or  other  place  where  labor 

Answers  to  in-  employed.    He  may  furnish  a  written  or  printed  list  of  interrog 
quiries.  tories,  asking  information  essential  to  a  proper  discharge  of  li 

duties,  to  any  person,  company  or  corporation  employing  labc 
and  require  full  and  complete  answers  thereto.  And  if  any  perso 
or  the  officers  of  any  company  or  corporation  shall  neglect  or  r 
fuse  to  answer,  within  a  reasonable  time,  any  proper  question  pr 
pounded  to  him  by  the  commissioner  of  labor ;  or  if  any  person  < 
the  officers  of  any  company  or  corporation  to  whom  a  list  of  int€ 
rogatories  has  been  furnished,  shall  neglect  or  refuse  to  fully  ai 
truthfully  answer  and  return  the  same,  such  person  or  such  offio 
of  such  company  or  corporation  shall  be  deemed  guilty  of  a  misd 
meaner.  The  commissioner  of  labor  shall  report  to  the  prosecu 
Ing  attorney  of  the  proper  county  all  such  violations  of  this  ac 
whereupon  said  prosecuting  attorney  shall  proceed  against  tl 
X)ersons  guilty  thereof,  as  in  other  cases  of  misdemeanor ;  and  ai 
person  or  any  officer  of  any  company  or  corporation,  convicted  : 
such  proceedings  shall  be  fined  not  less  than  ten  dollars  nor  moi 
than  fifty  dollars,  or  shall  be  confined  in  the  county  Jail  not  le 
than  ten  nor  more  than  ninety  days,  or  shall  be  both  fined  an 
imprisoned  within  the  above  limits. 

Duty  of  officers.  Sec.  6.  All  State,  county,  district  and  city  officers  shall  fumls 
the  commissioner  of  labor,  upon  his  request,  all  statistical  info 
niation  relating  to  labor,  which  may  be  in  their  possession  as  sue 
officers.  The  commissioner  of  labor  shall  report  to  the  govenio 
on  or  before  the  first  day  of  December  in  each  year,  all  the  stati 
tics  he  has  collected  and  compiled,  with  such  suggestions  as  1 
may  deem  advisable  as  to  legislation  tending  to  promote  and  ii 
crease  the  prosperity  of  the  industrial  establishments  of  the  Stat 
and  to  protect  the  lives  and  health  and  to  promote  the  prosperil 
of  the  persons  employed  therein. 

ACTS  OF  1901. 

Chapter  19. — Factories  and  workshops — Inspeetiont  «*c. 

QuBxda  for  ma-     SECTION  1.  In  all  manufacturing,  mechanical  and  other  estal 

***"«'^-  lishments,  in  this  State,  where  the  machinery,  belting,  shaftln 

•    gearing,  drums  and  elevators,  are  so  arranged  and  placed  as  1 

be  dangerous  to  persons  employed  therein,  while  engaged  in  the 

ordinary  duties,  shall  be  safely  and  securely  guarded  when  po 

8!ib\e,  and  if  not  possible,  the  notices  of  the  danger  shall  be  coi 
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spicnonsly  posted  in  sach  eetabliahineiits,  and  no  minor  or  female 

of  any  age  shall  be  permitted  to  clean  any  of  the  mill  gearing  or  h^^SXJS!^ 

machinery  in  snch  establishments  while  the  same  is  in  motion.       ^         ^^' 

Sea  2.  The  opening  of  all  hatchways,  elevators  and  wellholes,    Hatohwayi, 
upon  each  floor  of  every  manufacturing,  mechanical,  mercantile*^ 
or  public  building  in  this  State,  shall  be  protected  by  good  and 
sufficient  trapdoors,  self-closing  hatches,  or  strong  guard  rails 
at  least  three  feet  high.    All  due  vigilence  shall  be  used  to  keep 
such  trapdoors  closed  at  all  times,  except  when  in  actual  use.         waih    iMmi, 

Sec.  3.  In  every  factory,  wori^shop  or  establishment,  in  this  ate. 
Stjite,  where  females  are  employed,  where  unclean  work  of  any  ' 
kind  has  to  be  performed,  suitable  places  shall  be  provided  for 
such  females  to  wash  and  to  change  clothing,  and  stairs  in  use  by 
females  shall,  in  all  such  establishments,  be  properly  screened, 
and  separate  water-closets  shall  be  provided  for  the  use  of  em- 
ployees of  either  sex,  in  all  manufacturing,  mechanical,  mer- 
cantile and  other  establishments  in  this  State  where  persons  of 
both  sexes  are  employed. 

Sec.   4.  In  every   manufacturing,   mechanical,   mercantile   ami    Seats  for  fMntle 
other  establishments,  in  this  State,  wherein  females  are  employed,  «mpio7Mi* 
there  shall  be  provided,  and  conveniently  located,  seats  sufficient 
to  comfortably  seat  such  females;  and  during  such  times  as  such 
females  are  not  necessarily  required  by  their  duties  to  be  upon 
their  feet,  they  shall  be  allowed  to  occupy  the  seats  provided. 

Sec.  5.  And  all  establishments,  to  which  this  act  applies,  must    santtition. 
be  kept  in  a  clean  condition;  the  sanitary  and  hygienic  regula- 
tions shall  be  such  as  will  not  endanger  or  be  injurious  to  the  lives 
or  health  of  the  employees  employed  therein. 

Sec.  6.  Any  person  or  persons,  firm  or  corporation  of  any  manu-  p^mity. 
facturing,  mechanical,  mercantile  or  other  establishments,  business 
or  calling,  in  this  State,  to  which  this  act  applies,  who  shall  vio- 
late any  of  the  provisions  of  this  act  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction,  in  any  court  of  competent  lu- 
risdiction  in  this  State,  shall  be  fined  not  less  than  twenty  dollars 
nor  more  than  one  hundred  dollars,  and  in  default  of  payment  of 
such  fine  shall  be  imprisoned  until  such  fine  and  costs  are  fully 
paid. 

Sec.  7.  It  shall  be  the  duty  of  the  conunlssioner  of  labor  or  his    Knfcreemtnt 
assistant  to  enforce  the  provisions  of  this  act,  and  to  prosecute  all 
violations  of  the  same  before  any  magistrate  or  court  of  compe- 
tent Jurisdiction  in  this  State. 

ACTS  OF  1905. 
Chapteb  76. — Fire  escapes  on  factories. 

Section  1.  Every  building  or  structure  in  this  Stnte  of  three  or    Whatbufldings 
more  stories  in  height,  used  as  a  factory  or  workshop,  and  into  have  fire  e»- 
which  ten  or  more  persons  are  employed  above  the  first  story,  or**^^** 
any  hotel  three  or  more  stories  in  height,  or  any  other  building 
of  more  than  three  stories  in  height  occupied  or  used  as  a  tenement 
house,  shall  be  provided  with  one  or  more  suitable  and  substantial 
metallic  fire  escapes  or  ladders,  reaching  from  the  top  of  the  first 
story  to  the  cornice,  and  placed  on  the  outside  of  the  building. 
At  each  story  above  the  first  there  shall  be  one  or  more  metallic 
balconies  substantially  attached  to  the  building  and  to  the  fire 
escape.    Such  fire  escapes  and  balconies  shall  be  in  number,  size, 
capacity,  design  and  location  as  shall  be  necessary  to  furnish 
reasonable  means  of  escape  to  all  persons  employed  in  the  building 
in  case  of  fire. 

Sec.  2.  It  shall  be  the  duty  of  the  owner  of  every  such  building  Duty  of  owner 
to  equip  the  same  as  hereinbefore  provided,  within  six  months 
after  the  passage  of  this  act.  And  thereafter  no  building  as  is 
described  in  the  first  section  shall  be  used  as  a  factory  or  work- 
shop in  which  ten  or  more  persons  are  employed  above  the  first 
story,  or  a  hotel  three  or  more  stories  in  height,  until  the  same 
la  80  equipped.     The  word  *' owner*'  as  used  in  this  section 
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ployee*  and  tf  said  employer  shall  fall  to  remedy  such  defects  1 
said  employee  may  complain  Id  writlog  to  the  oammissioD 
labor  of  any  such  alleged  defects  Id  or  failure  to  guard  tbe 
ctainery  appUaucea.  ways,  worka  aud  ptaats^  or  any  ullegod  vlula- 
tion  hy  such  persnn,  flrni,  corporation  or  ?>v:wwM„t]QQ^  ^f  ^tiy  of  U»e 
provisions  of  tljis  chapter,  in  tlie  macb  1   tippllances  and 

premiseji  useti  by  sncli   person,  Orm,  co;_  ji   or   ai^>^Nni,tloiu 

and  with  or  about  which  auch  employee  is  wurkiug.  re> 

celling  such  complaiat.  It  shall  be  the  duty  of  the  •  ii«r 

of  labor,  by  himself  or  his  deputy,  to  forthwith  uiiike  uq  m^t^C' 
tiou  of  the  machluery  and  appUunces  complaintKl  *»f 
OftrUnoitAs.  j5ec.  6593,  Whenever  upon  exumiuation  or  reex:  w  of  uvj 

factory,  mill  or  workshop,  store  or  building,  or  i  i«ery  or 

appliances  therein   to  which   the  provisions  of   Uii-  ^  Minister  in* 
applicable,  the  property  so  exn mined  nnd  the  mnchiiiery  and  ap 
pllancea  therein  conform  In  the  judgment  of  sa'td   •onimli 
of  labor  to  the  requirements  of  this  chapter,  hp  f^r 

Issue  to  the  owner,  lessee  or  operator  of  such  

workshop  or  to  the  owner,  lessee  or  occuiiant  of  uuy  buch  atorv- 
house,  wareroom  or  store,  a  certificate  to  that  elffvt.  ond  wncb  rpf- 

io 
iir 
'1 
it 
4ir 
ff^ 


diUOQA. 


tiflcate  shall  be  prima  fade  evidence  as  long  as  It 

force  of  compliance  on  the  part  of  the  person,  firm,  c< 

association  to  whom  it  la  issued,  with  tlie  pr  ■  ■   ■  • 

Such  certificate  may  be  revoked  by  said  conn 

any  time  upon  written  notice  to  the  iierson.    .:. 

association  holding  the  same,  whenever  in  his  • 

examination,  conditions  and  circumstances  have  ^ 

justify  tlie  revocation  thertH>f,    A  copy  of  s*ild  certiti 

kept  posted  in  a  conspicuous  place  on  every  floor  uf 

mills,  workshops,  storehouses,  warei-ooms  or  et'^r  h^ 

J>£»;fLiv«  con.  proTlsions  of  this  act  are  applicable.    If,  in  the  j  M 

commissioner  of  labor,  such  factory,  mill  or  workKur^p.  or  .      ::  ^ 
chlnery   and   appliances   therein   contained,   or   such    stor>  i  ,  ; 
wareroom  or  store  does  not  conform  to  the  reguiren***"'-     ' 
act.  he  shall  forthwith,  personally  or  by  mall,  ser^e  o; 
firm,  corporation  or  association  operating  or  using  ^ 
ery  or  applinnces,  or  occupying  such   premlsi^s.  n    w  •• 

ment  of  the  requirements  of  said  commissioner  ot  lah  t» 

will  Issue  a  certificate  as  hereinbefore  providetl  for;  s  rf> 

ments  shall  be  complied  with,  within  a  iieri<Mi  .if  thin  i*t 

said  requirements  have  been  served  as    ^         :}  and  tiiereupoe 
the  said  commissioner  of  labor  shall  i  Issue  socb  cfr- 

tlficfite;  but  if  the  person,  firm  or  corix>i  ,....4  ^  pern  ting  or 
said  machinery  and  appliances  or  occupying  such  premises 
consider  the  requirements  of  aald  commissioner  of  labor  un: 
able  and  Impracticable  or  unnecessarily  expensive,  he  may  nil 
ten  days  after  the  requirements  of  said  commissioner  of  li  ._ 
have  been  served  upon  him  apiieal  therefrom  or  from  any  pift 
tliereof,  to  three  arbitrators  to  whom  shall  be  submitted  the  m»t- 
_^  ter  and  things  in  dispute,  and  their  findings  shall  be  blmUtig' opffi 

Appatli.  f,jii(]  applicant  and  upon  the  commissioner  of  labor.     Sucb  tppfs] 

shall  be  In  writing,  addressed  to  the  commissioner  of  bbor 
shall  set  forth  the  objections  to  his  requirements^  or  any 
thereof,  and  shall  mention  the  name  of  one  person  wltn  w/i 


Aruu^tioo. 


as  fhe  representative  of  said  applicant  calling  for  arbit 

mediately  upon  the  receipt  of  such  notice  of  appeal  It 

duty  of  the  commissioner  of  labor  to  appoint  n  »  yn 

as  arbitrator   resident   In    the  countv   from   wl»  i    n] 

comes,  and  to  notify  sucb  iierson  s 

appealing,  stating  the  cause  of  Uie  : 

and  time  of  meetlivg.    These  two  arbur  i 

and  as  soon  thereafter  as  practicable,  gi 

ters  of  said  appeal  and   the  Qudlngs  > 

majority  vote,  shall  be  report»?d  to  the  : 

to  Ibe  applicant,  and  shall  be  binding  ui 

such  arbitration  nhnU  be  borne  i>y  th**  part> 

tralion;  and  if  ^'litl  arbilriiloii!(  sustain  lAic 

commissioner  of  lat>or  or  miy  part  thereof.  ^Id  ivppUcsjii 


^M 
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with  neceflsary  traveling  expenses  to  be  paid  out  of  money  in  the 
general  fand  not  otherwise  appropriated. 

[The  salary  of  assistant  fActory  inspectors  was  fixed  at  one  thousand 
two  hundred  dollars  per  annum  by  an  amendment  of  1007  to  A.  S., 
section  170.] 

Sec.  1021 1.  The  commissioner  of  labor  and  industrial  statistics  ^**'*  •"*■** 
is  authorized  to  employ,  for  his  office,  such  extra  assistants  as  he  *°"' 
may  from  time  to  time  deem  necessary  and  fix  their  compensation  : 
Provided,  That  the  compensation  so  fixed  by  said  commissioner  of 
labor  and  industrial  statistics,  shall  not  exceed  the  amount  fixed 
by  law  for  similar  services:  And,  proxHded  further.  That  the  total 
amount  expended  for  such  extra  assistants  shall  be  paid  out  of 
moneys  in  the  general  fund  not  otherwise  appropriated,  and  shall 
not  in  any  one  year,  exceed  two  thousand  five  hundred  dollars. 

Regulation  and  inspection  of  factories,  etc. 

Section  1416-4a.  1.  It  shall  be  the  duty  of  the  owner  and  occu-    Duty  of  ow» 
pant,  and  every  person  in  charge  of  any    ♦    ♦    ♦    factory,  work- ers,  etc. 
shop    •    ♦    ♦    to  keep  the  same  in  a  clean  and  sanitary  condi- 
tion.   In  order  to  promote  the  general  health,  whenever  ordered 
by  the  local  health  department  or  board,  it  shall  be  the  duty  of 
every  such  person  to  furnish  and  place  in  an  efficient  manner,  in 
every  such  building,  a  reasonable  number  of  cuspidors,  as  required    Cuspidon. 
or  prescribed  by  the  order  of  said  health  department  or  board, 
and  to  thoroughly  cleanse  and  disinfect  the  same  daily,  except 
whai  such  building  is  closed  to  the  public  or  is  not  in  ordinary 
use. 

2.  The  type  of  cuspidors  to  be  used  and  a  reasonable  system, 
method  or  manner  of  cleansing  and  disinfecting  the  same  may  be 
prescribed  by  the  local  health  department  or  board :  Provided, 
That  any  cuspidors  and  oystem  so  prescribed  shall  be  reasonably 
inexpensive,  and  shall  be  such  as  to  fulfill  the  requirements  of 
the  highest  sanitary  efficiency. 

3.  The  powers  and  duties  conferred  upon  all  local  health  de-    Local  boards  o 
partments  or  boards  by  this  section  shall  be  in  addition  to  nil  health. 
powers  and  duties  already  conferred  upon  such  boards,  and  this 

section  shall  not  be  construed  as  lessening  or  abrogating  such 
powers  and  duties  in  any  manner. 

4.  Any  person  violating  any  of  the  provisions  of  this  section    Violations, 
shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  punished  by  a  flue  of  not  less  than  five  nor  more 

than  one  hundred  dollars. 

Seo.   1418m.  1.  Spitting     ♦     ♦    ♦    upon    the    fioor     of     any    Spitting  on 
♦    ♦     ♦    store,  factory,  or  of  any  building  which  is  used  in  com-  ^**°"- 
mon  by  the  public.    ♦    ♦    ♦     is  hereby  forbidden. 

2.  The  corporations  or  persons  owning  or  having  the  manage-    NoUca. 
ment  or  control  of  any   such  building,   store,   factory,    ♦    ♦     ♦ 

are  hereby  required  to  keep  permanently  posted  in  each  of  said 
places  a  sufficient  number  of  notices  forbidding  spittiug  u[>on 
the  floors  and  calling  attention  to  the  provisions  of  this  section. 

3.  The  corporations  or  persons  owning  or  having  the  manage-    Cuspidon. 
ment  or  control  of  such  buildings,  stores,  factories,    ♦     ♦     ♦    are 

hereby  required  to  provide  sufficient  and  pro|>er  receptacles  for 
expectoration,  and  also  to  provide  for  the  cleansing  and  disinfec- 
tion of  said  receptacles  at  least  once  every  twenty-four  hours. 

4.  Any  violation  of  any  of  the  provisions  of  this  section  or    violations, 
failure  or  neglect  to  comply  with  said  provisions,  shall  be  pun- 
ished by  a  fine  not  exceeding  two  himdre<l  dollars,  or  by  imprison- 
ment in  the  county  Jail  not  more  than  six  months,  or  by  both  fine 

and  imprisonment. 

Sec.  1636J.  No  person  or  corporation  shall  employ  and  put  to    overerowdlng. 
work  In  any  factory,  workshop  or  other  place  where  labor  is  per- 
formed, or  in  any  part  of  any  such  place,  a  larger  number  of  per- 
sons than  can  be  kept  at  work  there  without  doing  violence  to  the 
laws  of  health.    The  local  board  of  health  shall  have  power  to 

40400*— &  Doc.  MS,  e2-2,  vol  19 69 
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Commloioiier.  Sxo.  2.  The  governor  shall,  with  the  advice  and  cona^t  of  tb 
senate,  appoint  a  competent  person,  who  Is  Identified  with  tii 
labor  Interests  of  the  State,  to  be  State  commissioner  of  labor,  wli 
shall  hold  his  office  *  *  *  for  a  term  of  four  years  and  ant 
his  successor  is  appointed  and  qualified.    •    •    • 

Baiarj,  etc.  Sec.  3.  The  commissioner  of  labor    •    •    •    shall  receive  a 

annual  salary  of  $1,200  for  his  services.  The  commissioner  < 
labor  Is  hereby  authorized  to  employ  such  assistance  and  incc 
such  expenses  as  may  be  necessary  to  carry  into  effect  the  pu: 
poses  of  this  act ;  but  such  assistance  and  expenses  shall  not  excec 
$1,200. 

Dutiet.  Sec.  4.  It  shall  be  the  duty  of  the  commissioner  of  labor  to  co 

lect,  compile  and  present  to  the  governor.  In  annual  report,  stati 
tical  details  relating  to  all  departments  of  labor  and  the  Industrii 
Interests  of  the  State,  especially  In  relation  to  the  financial,  sodi 
educational  and  sanitary  condition  of  the  laboring  classes,  and  a 
statistical  information  that  may  tend  to  increase  the  prosperity  < 
the  productive  Industries  of  the  State.  He  shall,  once  at  least  i 
each  year,  visit  and  inspect  the  principal  factories  and  workshoi 
of  the  State;  and  shall,  upon  complaint  and  request  of  any  thn 
or  more  reputable  citizens,  visit  and  inspect  any  place  where  lab( 
Is  employed  and  make  true  report  of  the  result  of  his  inspection. 

Powen.  Sec.  5.  The  commissioner  of  labor  shall  have  power,  in  the  di 

cbari;e  of  his  duties,  to  enter  and  inspect  any  public  Institution  ( 
the  State  and  any  factory,  workshop  or  other  place  where  labor  i 

Answers  to  in-  employed.  He  may  furnish  a  written  or  printed  list  of  interrogi 
quirifli.  tories,  asking  information  essential  to  a  proper  discharge  of  hi 

duties,  to  any  person,  company  or  corporation  employing  labo: 
and  require  full  and  complete  answers  thereto.  And  if  any  persoi 
or  the  officers  of  any  company  or  corporation  shall  neglect  or  n 
fuse  to  answer,  within  a  reasonable  time,  any  proper  question  pn 
pounded  to  him  by  the  commissioner  of  labor ;  or  If  any  person  c 
the  officers  of  any  company  or  corporation  to  whom  a  list  of  intei 
rogatories  has  been  furnished,  shall  neglect  or  refuse  to  fully  an 
truthfully  answer  and  return  the  same,  such  person  or  snch  office 
of  such  company  or  corporation  shall  be  deemed  guilty  of  a  misdi 
meaner.  The  commissioner  of  labor  shall  report  to  the  proseco' 
Ing  attorney  of  the  proper  county  all  such  violations  of  this  ad 
whereupon  said  prosecuting  attorney  shall  proceed  against  tli 
X)ersons  guilty  thereof,  as  in  other  cases  of  misdemeanor;  and  an 
person  or  any  officer  of  any  company  or  corporation,  convicted  1 
such  proceedings  shall  be  fined  not  less  than  ten  dollars  nor  mor 
than  fifty  dollars,  or  shall  be  confined  In  the  coun^  Jail  not  let 
than  ten  nor  more  than  ninety  days,  or  shall  be  both  fined  an 
imprisoned  within  the  above  limits. 

Duty  of  officers.  Sec.  6.  All  State,  county,  district  and  city  officers  shall  fumis 
the  commissioner  of  labor,  upon  his  request,  all  statistical  infbi 
niation  relating  to  labor,  which  may  be  in  their  possession  as  sue 
officera  The  commissioner  of  labor  shall  report  to  the  govemoi 
on  or  before  the  first  day  of  December  in  each  year,  all  the  stati! 
tics  he  has  collected  and  compiled,  with  such  suggestions  as  fa 
may  deem  advisable  as  to  legislation  tending  to  promote  and  ii 
crease  the  prosperity  of  the  industrial  establishments  of  the  Stati 
and  to  protect  the  lives  and  health  and  to  promote  the  prosperit 
of  the  persons  employed  therein. 


ACTS  OF  1901, 

Chapter  19. — Factories  and  workshopB — Inspection,  etc 

OuMds  for  mar     SECTION  1.  In  all  manufacturing,  mechanical  and  other  oittl 
chinery.  Hshments,  in  this  State,  where  the  machinery,  belting,  shafttnt 

jfearlng.  drums  and  elevators,  are  so  arranged  and  plac»ed  as  t 
be  dangerous  to  persons  employed  therein,  while  engaged  in  thel 
ordinary  duties,  shall  be  safely  and  securely  guarded  when  pot 
vible,  and  If  not  possible,  the  notices  of  the  danger  shall  be  coc 
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spimously  posted  In  sach  establishments,  and  no  minor  or  female 

of  any  age  shall  be  permitted  to  clean  any  of  the  mill  gearing  or  |n^5lSS6wrr^ 

machinery  in  snch  establishments  while  the  same  is  in  motion.       mi  iMcnmery. 

SEa  2.  The  opening  of  all  hatchways,  elevators  and  wellholes,    Hatohwayi, 
upon  each  floor  of  every  manufacturing,  mechanical,  mercantile*^ 
or  irablic  building  in  this  State,  shall  be  protected  by  good  and 
sufficient  trapdoors,  self-closing  hatches,  or  strong  guard  rails 
at  least  three  feet  high.    All  due  vlgilence  shall  be  used  to  keep 
such  trapdoors  closed  at  all  times,  except  when  in  actual  use.         waih    iMmi, 

Sec.  3.  In  every  factory,  worltshop  or  establishment,  in  this  ate. 
St^te,  where  females  are  employed,  where  unclean  work  of  any  ' 
kind  has  to  be  performed,  suitable  places  shall  be  provided  for 
such  females  to  wash  and  to  change  clothing,  and  stairs  in  use  by 
females  shall,  in  all  such  establishments,  be  properly  screened, 
and  separate  water-closets  shall  be  provided  for  the  use  of  em- 
ployees of  either  sex,  in  all  manufacturing,  mechanical,  mer- 
cantile and  other  establishments  in  this  State  where  persons  of 
both  sexes  are  employed. 

Sec.   4.  In   every  manufacturing,   mechanical,   mercantile   and    Seats  for  fMntle 
other  establishments,  in  this  State,  wherein  females  are  employed,  •mptoyem. 
there  shall  be  provided,  and  conveniently  located,  seats  sufficient 
to  comfortably  seat  such  females;  and  during  such  times  as  such 
females  are  not  necessarily  required  by  their  duties  to  be  upon 
their  feet,  they  shall  be  allowed  to  occupy  the  seats  provided. 

Sec.  5.  And  all  establishments,  to  which  this  act  applies,  must    santtition. 
be  kept  in  a  clean  condition;  the  sanitary  and  hygienic  regula- 
tions shall  be  such  as  will  not  endanger  or  be  injurious  to  the  lives 
or  health  of  the  employees  employed  therein. 

Sec.  6.  Any  person  or  persons,  firm  or  corporation  of  any  manu-  Psnaity. 
facturing,  mechanical,  mercantile  or  other  establishments,  business 
or  calling,  in  this  State,  to  which  this  act  applies,  who  shall  vio- 
late any  of  the  provisions  of  this  act  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction,  in  any  court  of  competent  ju- 
risdiction in  this  State,  shall  be  fined  not  less  than  twenty  dollars 
nor  more  than  one  hundred  dollars,  and  in  default  of  payment  of 
such  fine  shall  be  imprisoned  until  such  fine  and  costs  are  fully 
imid. 

Sec.  7.  It  shall  be  the  duty  of  the  conunlssioner  of  labor  or  his    Entoreemtnt 
assistant  to  enforce  the  provisions  of  this  act,  and  to  prosecute  all 
violations  of  the  same  before  any  magistrate  or  court  of  compe- 
tent Jurisdiction  in  this  State. 

ACTS  OF  1905. 
Chapteb  76. — Fire  escapes  on  factories. 

Section  1.  Every  building  or  structure  in  this  State  of  three  or    whmtbnfldings 
more  stories  in  height,  used  as  a  factory  or  workshop,  and  into  have  fire  e»- 
which  ten  or  more  persons  are  employed  above  the  first  story,  or**^*' 
any  hotel  three  or  more  stories  In  height,  or  any  other  building 
of  more  than  three  stories  in  height  occupied  or  used  as  a  tenement 
house,  shall  be  provided  with  one  or  more  suitable  and  substantial 
metallic  Are  escapes  or  ladders,  reaching  from  the  top  of  the  first 
story  to  the  cornice,  and  placed  on  the  outside  of  the  building. 
At  each  story  above  the  first  there  shall  be  one  or  more  metallic 
balconies  substantially  attached  to  the  building  and  to  the  fire 
escape.    Such  fire  escapes  and  balconies  shall  be  in  number,  size, 
capacity,  design  and  location  as  shall  be  necessary  to  furnish 
reasonable  means  of  escape  to  all  persons  employed  in  the  building 
in  case  of  fire. 

Sec.  2.  It  shall  be  the  duty  of  the  owner  of  every  such  building  Duty  of  owner 
to  equip  the  same  as  hereinbefore  provided,  within  six  months 
after  the  passage  of  this  act.  And  thereafter  no  building  as  is 
described  in  the  first  section  shall  be  used  as  a  factory  or  work- 
shop in  which  ten  or  more  persons  are  employed  above  the  first 
story,  or  a  hotel  three  or  more  stories  in  height,  until  the  same 
la  so  equipped.     The  word  ''owner"  as  used  in  this  section 
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shall  include  tbe  person  in  whom  is  vested  the  legal  title  to  tt 
building. 

8eo.  3.  It  shall  be  the  duty  of  the  mayor,  the  sergeant  or  chi< 
of  police,  and  the  fire  marshal  of  every  city,  town  or  village,  ai 
Dually  to  inspect  every  such  building  therein  as  described  in  tb 
first  section.  They  shall  make  inspection  of  any  such  building  i 
any  other  time  that  they  deem  proper,  and  shall  promptly  mak 
Inspection  of  any  such  building  whenever  complaint  thereof  ma 
be  made  to  them  in  writing  by  any  person.  They  shall  sen 
written  notice  upon  the  owner,  or  his  agent,  of  every  such  buUdin 
not  so  provided  with  adequate  fire  escapes  to  provide  the  san 
within  thirty  days  thereafter.  It  shall  be  the  duty  of  the  owner  < 
such  building  to  comply  with  such  notice  and  to  provide  sue 
adequate  fire  escapes  within  thirty  days  thereafter. 
Violations.  Sec.  4.  Any  such  owner  violating  any  of  the  provisions  of  thj 

net  shall  be  subject  to  a  fine  of  not  less  than  one  hundred  dollai 
($100), nor  more  than  two  hundred  dollars,  ($200),  which  may  li 
recovered  before  any  justice  or  court  having  lurisdiction.  Eac 
week  of  failure  to  comply  with  the  notice  mentioned  in  sectio 
three  shall  be  deemed  a  separate  and  distinct  otTense.  And  I 
addition,  if  any  such  owner  shall  fail  for  the  space  of  sixty  daj 
after  the  receipt  of  such  notice  to  provide  adequate  fire  escape 
the  building  may  be  declared  a  nuisance  in  the  manner  prescribe 
in  section  twenty-eight  of  chapter  forty-seven  of  the  Code  of  Wet 
Virginia.  If  any  officer  shall  fall  to  perform  any  duty  require 
of  him  by  this  act,  or  shall  violate  any  of  its  provisions,  he  sha 
be  fined  not  less  than  twenty-five  dollars,  ($25),  nor  more  tha 
fifty  dollars,  ($50),  to  be  recovered  before  any  justice  or  coui 
having  jurisdiction. 

wiscoKsnr. 

ANNOTATED  STATUTES  OF  1898--SUPPLEMENT  OF  190ft- 
ACTS  OF  1907,  1909,  1911.* 

Factory  inspectors. 

Anistaiits.  Section  1021d.  The  commissioner  may  appoint  a  deputy,  wb( 

when  acting  for  or  instead  of  the  commissioner,  shall  have  eqns 
authority  with  him.  He  may  also  appoint  a  clerk,  a  clerk  aiK 
typewriter  operator,  a  factory  inspector,  an  assistant  factor; 
inspector  and  a  clerk  and  janitor.  The  factory  inspector  shall  be 
resident  of  Milwaukee,  and  he  and  the  assistant  inspector  shall  pei 
form  their  duties  under  the  direction  of  the  commissioner.    ♦    • 

The  commissioner  of  labor  and  industrial  statistics  shall  hav 
power  to  appoint  ten  suitable  persons  as  assistant  factory  in 
spectors  who  shall  perform  their  duties  under  his  direction  an 
who  may  be  removed  by  him  for  cause. 

The  factory  inspector  or  assistant  factory  inspector  having  in 
spected  any  factory  or  mercantile  establishment  under  his  juris 
diction  shall,  at  the  time  such  inspection  is  made,  issoe  a  certif 
cate  or  statement  as  to  how  the  factory  laws  were  compiled  witl 
at  the  time  of  his  inspection. 

Each  of  the  said  assistant  factory  inspectors  shall  be  paid  i 
salary  at  the  rate  of  one  thousand  dollars  per  annum  togetbe 
with  necessary  traveling  expenses  to  be  paid  out  of  money  In  th< 
general  fund  not  otherwise  appropriated. 
^  Female  iospeo*     The  commissioner  of  labor  and  Industrial  statistics  shall  hav* 
*^*  power  to  appoint  one  assistant  factory  Inspector  in  addition  t 

those  now  authorized  by  law  who  shall  be  a  woman  and  wb< 
shall  perform  her  duties  under  his  direction  and  who  may  b 
removed  by  him  for  cause. 

Said  additional  assistant  factory  inspector  shall  be  paid  i 
salary  at  the  rate  of  one  thousand  dollars  per  annum,  togethe 


^All  acts  amended  or  created  by  the  Acta  of  1907,  1009.  and  191 
appear  in  their  proper  places  aa  of  the  Annotated  Statutea,  t^^iAlt 
numbered. 
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with  neceflsary  traveling  expenses  to  be  paid  out  of  money  in  the 
general  fund  not  otherwise  appropriated. 

[The  salary  of  ascistant  factory  inspectors  was  fixed  at  one  thousand 
two  hundred  dollars  per  annum  by  an  amendment  of  1007  to  A.  S., 
section  170.1 

Sec.  ia21t.  The  commissioner  of  labor  and  industrial  statistics  Extra 
is  authorized  to  employ,  for  his  office,  such  extra  assl.^tants  as  he*""* 
may  from  time  to  time  deem  necessary  and  fix  their  comiK^nsation  : 
Provided,  That  the  compensation  so  fixed  by  said  commissioner  of 
labor  and  industrial  statistics,  shall  not  exceed  the  amount  fixed 
by  law  for  similar  services:  And,  provided  further.  That  the  total 
amount  expended  for  such  extra  assistants  shall  be  paid  out  of 
moneys  in  the  general  fund  not  otherwise  appropriated,  and  shall 
not  In  any  one  year,  exceed  two  thousand  five  hundred  dollars. 

Regulation  and  inspection  of  factories,  etc. 

Section  1416-4a.  1.  It  shall  be  the  duty  of  the  owner  and  occu-  Duty  of 
pant,  and  every  person  In  charge  of  any  ♦  ♦  ♦  factory,  work- ers,  etc, 
shop  ♦  ♦  •  to  keep  the  same  in  a  clean  and  sanitary  condi- 
tion. In  order  to  promote  the  general  health,  whenever  ordered 
by  the  local  health  department  or  board,  it  shall  be  the  duty  of 
every  such  person  to  furnish  and  place  in  an  efficient  manner,  in 
every  such  building,  a  reasonable  number  of  cuspidors,  as  required  Cuspidon. 
or  prescribed  by  the  order  of  said  health  department  or  board, 
and  to  thoroughly  cleanse  and  disinfect  the  same  daily,  except 
when  such  building  Is  closed  to  the  public  or  Is  not  in  ordinary 
use. 

2.  The  type  of  cuspidors  to  be  used  and  a  reasonable  system, 
method  or  manner  of  cleansing  and  disinfecting  the  same  may  be 
prescribed  by  the  local  health  department  or  board :  Provided^ 
That  any  cuspidors  and  system  so  prescribed  shall  be  reasonably 
inexpensive,  and  shall  be  such  as  to  fulfill  the  requirements  of 
the  highest  sanitary  efficiency. 

3.  The  powers  and  duties  conferred  upon  all  local  health  de-    Local  boards  o 
partments  or  boards  by  this  section  shall  be  In  addition  to  all  health. 
powers  and  duties  already  conferred  upon  such  boards,  and  this 

section  shall  not  be  construed  as  lessening  or  abrogating  such 
powers  and  duties  In  any  manner. 

4.  Any  person  violating  any  of  the  provisions  of  this  section    Violatiom. 
shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  punished  by  a  fine  of  not  less  than  five  nor  more 

than  one  hundred  dollars. 

Sec.   1418m.  1.  Spitting     ♦     ♦    ♦    upon    the    floor     of     any    Spitting  on 
♦    ♦     ♦    store,  factory,  or  of  any  building  which  is  used  In  com-  ^**°"- 
mon  by  the  public.    ♦     ♦    ♦     is  hereby  forbidden. 

2.  The  corporations  or  persons  owning  or  having  the  manage-    NoUca. 
ment  or  control  of  any   such   building,   store,   factory,    •    ♦     ♦ 

are  hereby  required  to  keep  permanently  r>osted  in  ejich  of  said 
places  a  sufficient  number  of  notices  forbidding  spitting  upon 
the  floors  and  calling  attention  to  the  provisions  of  this  section. 

3.  The  corporations  or  persons  owning  or  having  the  manage-    Cuspidon. 
ment  or  control  of  such  buildings,  stores,  factories,    ♦     ♦     ♦    are 

hereby  required  to  provide  sufficient  and  proper  receptacles  for 
expectoration,  and  also  to  provide  for  the  cleansing  and  disinfec- 
tion of  said  receptacles  at  least  once  every  twenty-four  hours. 

4.  Any  violation  of  any  of  the  provisions  of  this  section  or    violattom. 
failure  or  neglect  to  comply  with  .said  provisions,  shall  be  pun- 
ished by  a  flne  not  exceeding  two  hundred  dollars,  or  by  Imprison- 
ment in  the  county  Jail  not  more  than  six  months,  or  by  both  fine 

and  imprisonment. 

Sec.  1636J.  No  person  or  corporation  shall  employ  and  put  to    overcrowding, 
work  in  any  factory,  workshop  or  other  place  where  labor  is  per- 
formed, or  in  any  part  of  any  such  place,  a  larger  number  of  per- 
sons than  can  be  kept  at  work  there  without  doing  violence  to  the 
laws  of  health.    The  local  board  of  health  shall  have  power  to 

494W— S.  Doc.  645, 62^2,  vol  19 69 
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determine  any  question  nrlaing  under  this  provlsloti,  and  tti 
written  determination  ahall  be  conclusive  upon  all  parties  to  any 
action  or  proceeding  under  tlie  same.  The  owner  or  maiutper  ot 
every  place  where  i>erson8  are  employett  to  perform  labor  shall 
surround  every  stationary  rat,  pan  or  other  vessel  into  whlcb 
molten  metai  or  hot  Ilqnida  are  poureil  or  kept  with  propei*  snfe- 
guards  for  the  protection  of  his  employees,  and  all  saws,  betting* 
Etliafting.  gearing,  hoists,  fiy  wheels,  elevfitora,  any  revolvin;^  jti»^ 
plianees,  and  drums  therein  which  are  so  located  aa  to  he  danirrr- 
ouB  to  employees  in  the  discharge  of  their  duty  shall  be  securely 
guarded  or  fenced.  Any  [lersou  or  oorp*>nrtion  which  shall  negilecC 
for  thirty  days  after  the  receipt  of  wrUtDu  notice  from  the  State 
factory  inspeiztor  to  provide  a  suitable  plnce  for  the  persoQS  em- 
ployed by  him  to  work  In  or  who  shall  fnil  to  make  and  maJstaia 
auch  saf^fiiards  ns  this  section  requires  and  as  said  Inspector  ahalt 
specif^,  shall  forfeit  not  to  exceed  twenty-five  dollars  for  eicli 
ofTense,  and  every  day's  neglect  or  failure,  after  a  conrlction  bert- 
under.  shall  constitute  a  separate  ofTenj^e, 

8ec,  163GJJ,  1,  In  any  action  brought  by  wn  emptoyee  or  hla  l«f*J 
representative  to  recover  for  pergonal  injuries,  if  11  appear  thll 
the  injury  was  caused  by  the  negligent  omission  «*f  his  emplojer 
to  jirujird  or  protect  his  machinery  ur  appliances,  or  the  prenaiMS 
or  place  where  said  employee  was  employed,  in  the  maooer  re- 
quired  In  the  foregoing  section,  the  fact  that  such  employee  coih 
tinned  In  said  employment  with  knowledge  of  such  omisstoiL  shall 
not  operate  as  a  defense, 

2.  The  duty  to  gtiard  or  protect  the  machinery  or  appliancen^  or 
the  premises  or  place  where  said  employee  was  employf^l.  In  the 
manner  required  In  the  forgoing  section,  as  well  as  the  duty  «C 
maintaining  the  same  after  installation,  shall  be  absolute.  TV 
exercise  of  ordinary  care  on  the  part  of  the  employer  shall  not  be 
deemed  a  compliance  with  such  duties, 

3.  The  commission  may  conduct  any  member  of  such  in\if«tigll* 
tions  contemporaneously  through  dlflferent  agents,  and  may  d«J^ 
gate  to  such  agent  the  taking  of  all  testimony  bearing  upoji 
Investigation  or  hearing.  The  decision  of  the  commission  shall  _ 
based  upon  its  examination  of  all  testimony  and  rerords.  Tbi 
recommendations  mlide  by  such  agents  shall  be  advisory  only  and 
shall  not  preclude  the  taking  of  further  testimony  if  the  cominift^ 
sion  so  order  nor  further  investigation. 

8ec.  2394--^.  1,  The  commission  shall  have  authority  to  dirrCf 
any  deputy  who  is  a  citizen  to  act  as  special  prosecutor  In  nny 
action,  proceeding,  investigation,  hearing  or  trial  relating  fo  tb^ 
matters  within  Its  jurisdiction. 

2,  Upon  the  request  of  the  commission,  the  attorney  ffenerml  ot 
district  attorney  of  the  county  In  which  any  investlgatinn.  heartar 
or  trial  had  under  the  provisions  of  sections  2504-41  tn  23'>l  T1 
Inclusive,  is  pending,  shall  aid  therein  and  prosecute  under  tlit 
supervision  of  the  commission,  all  necessary  actions  or  pr»»rf^ 
Ings  for  the  enforcement  of  said  sections  and  all  other  Inwf  of 
this  State  relating  to  the  protection  of  life,  health,  safety  aad 
welfare,  and  for  the  punishment  of  all  violations  *herer>f 

Sec.  2394-67.  A  substantial  compliance  with  the  recpjirement*  of 
sections  2394^1  to  2394-71,  inclusive,  shall  be  suttlcJont  to  cl^ 
elTect  to  the  orders  of  the  commission,  and  they  shall  not  le 
declared  Inoperative,  illegal  or  void  for  tiny  omission  of  a  rt>'hainj 
nature  In  respect  thereto. 

Sec.  2394-6S.  1.  Any  employer  or  other  peraOD  In  fnterttnt  belnc 
dissatisfied  with  any  order  of  the  commission  may  ct^tninenei^  •« 
action  in  the  circuit  court  for  Dane  County  against  th<^  commlP- 
alon  as  defendant  to  vacate  and  set  aside  any  suri'  .  i.  .  -.  *^ 
ground  that  the  order  is  unlawful,  or  that  any  sii 
reasonable,  in  which  action  the  complaint  shall  be  ^  :!i# 

sommons. 

2.  The  answer  of  the  commission  to  the  complaint  shall  In> 
pared  and  died  within  ten  days  after  service  of  the  compUtiyt 
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whereupoD  said  action  shall  be  at  issue  and  stand  ready  for  trial 
upon  ten  days'  notice  to  either  party. 

3.  All  such  actions  shall  have  precedence  over  any  civil  cause 
of  a  different  nature  pending  in  such  court,  and  the  circuit  court 
shall  always  be  deemed  open  for  the  trial  thereof,  and  the  same 
shall  be  tried  and  determined  as  other  civil  actions. 

4.  No  injunction  shall  issue  suspending  or  staying  any  order  of 
the  commission,  except  upon  application  to  the  circuit  court  or  the 
presiding  Judge  thereof,  notice  to  the  commission  and  hearing. 

Sec.  2394-69.  1.  If  uiion  trial  of  such  action  it  shall  npi)ehr  thnt  Refertnee  to 
all  Issues  arising  In  such  action  have  not  theretofore  been  pre- «>™™i"*»*- 
sented  to  the  commission  In  the  petition  filed  as  provided  In  sec- 
tion 2394-67,  or  that  the  commission  has  not  theretofore  had  an 
ample  opportunity  to  hear  and  determine  any  of  the  issues  raised 
In  such  action,  or  has  for  any  reason,  not  In  fact  heard  and  de- 
termined the  Issues  raised,  the  court  shall,  before  proceeding  to 
render  Judgment,  unless  the  parties  to  such  action  stipulate  to  the 
contrary,  transmit  to  the  commission  a  full  statement  of  such 
issue  or  issues  not  adequately  considered,  and  shall  stay  further 
proceedings  in  such  action  for  fifteen  days  from  the  date  of  such 
transmission,  and  may  thereafter  grant  such  further  stays  as  may 
be  necessary. 

2.  Upon  the  receipt  of  siu'h  statemont.  the  enmmissiou  shall  con- 
sider the  Issues  not  theretofore  considered,  and  may  alter,  modl^, 
amend  or  rescind  its  order  complained  of  in  said  action,  and 
shall  report  its  action  thereon  to  said  court  withltL  ten  days  from 
the  receipt  of  the  statement  from  the  court  for  further  hearing 
and  conslderaion. 

3.  The  court  shall  thereupon  order  such  amendment  or  other 
proceeding  as  may  be  necessary  to  raise  the  issues  as  changed  by 
such  modification  of  the  order  as  may  have  been  made  by  the  com- 
mission upon  the  hearing,  if  any  such  modification  has  in  fact 
been  made,  and  shall  proceed  with  such  action. 

Sec.  2394-70.  If  any  employer,  employee  or  other  person  shall  viototJoas. 
violate  any  provisions  of  sections  2394-41  to  2394-55,  inclusive,  of 
the  Statutes,  or  shall  do  any  act  herein  prohibited  in  sections 
2394-41  to  2394-71,  Inclusive,  or  shall  fail  or  refuse  to  perform 
any  duty  lawfully  enjoined,  within  the  time  prescribed  by  the  com- 
mission, for  which  no  penalty  has  been  specifically  provided,  or 
shall  fail,  neglect  or  refuse  to  obey  any  lawful  order  given  or  made 
by  the  commission,  or  any  Judgment  or  decree  made  by  any  court 
in  connection  with  the  provisions  of  sections  2394-41  to  2394-71, 
for  each  such  violation,  failure  or  refusal,  such  employer  or  other 
person  shall  forfeit  and  pay  into  the  State  treasury  a  sum  not 
less  than  ten  dollars  nor  more  than  one  hundred  dollars  for  each 
flnich  offense. 

Sec  2394-71.  A  sum  sufficient  to  carry  out  the  provisions  of  sec-     Apprapriation. 
tions  2394-41   to  2394-71,   inclusive,   not   exceeding   seventy-five 
thousand  dollars,  is  appropriated  annually  out  of  any  money  in  the 
treasury  not  otherwise  appropriated. 

Sec.  1636-4. 

2.  There  shall  be  provided  and  kept  connected  with  ♦  •  ♦  Fiwproof  lUir- 
every  factory,  workshop  or  other  structure,  three  or  more  stories  ^'^  wquired. 
high.  In  which  ten  or  more  persons  may  be  employed  above  the 
ground  floor,  at  any  kind  of  labor,  one  or  more  good  and  sub- 
stantial metallic  or  fireproof  stairs  or  stairways,  ready  for  use 
at  all  times,  reaching  from  the  cornice  to  the  top  of  the  first 
story  and  attached  to  the  ouslde  thereof  In  such  reasonable  posi- 
tion and  number  as  to  afford  reasonable  safe  and  convenient 
means  of  egress  and  escape  in  case  of  fire. 

8.  All  fire-escape  stairways  shall  be  placed  at  an  angle  not    GonitraetioB. 
more    than    forty-five    degrees,    shall    have   attached    thereto    a 
wrought  Iron  handrail,  not  less  than  three  feet  in  height;   be 
constructed  with  steps  not  less  than  six  inches  in  width,  nor 
less  than  twenty-two  inches  In  length,  and  with  a  rise  of  not  moit 
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than  eight  Inches,  and  constrncted  of  sufficient  strength,  and 
in  all  other  respects  shall  afford  an  accessible  and  safe  exit  and 
escape  in  case  of  fire,  for  all  occupants  of  the  building?  that  may 
at  any  time  be  dependent  thereon.  Such  stairs  shall  rest  uiioii 
and  be  securely  bolted  to  wrought  iron  balcony,  that  shall  b*- 
located  at  each  floor  above  the  first,  access  to  be  provldiHl  to 
such  balcony  from  at  least  two  windows.  Such  balcony  shall 
rest  upon  and  be  securely  bolted  to  wrought  iron  brackets,  tbe 
upper  arm  of  which  shall  go  through  the  wall  and  be  securely 
fastened  with  nut  and  washer,  and  the  lower  end  of  which  shall 
be  let  into  the  wall  and  be  securely  fastened  in  place.  Such 
balcony  shall  not  be  less  than  three  feet  four  inches  wide,  mid 
shall  be  provided  with  a  wrought  iron  railing  not  less  than  two 
feet  nine  inches  high,  and  in  all  cases  the  ends  of  said  railing 
stiall  be  securely  fastened  to  the  building.  No  balcony  railing 
shall  be  connected  at  angles  by  cast  iron.  All  said  fire-escape 
stairs  shall  be  of  such  strength  and  construction  as  will  sustain 
a  load  of  at  least  one  hundred  and  fifty  pounds  per  step;  and  nW 
said  fire-escape  balconies  shall  sustain  a  load  of  eighty  pounds 
per  square  foot.  There  shall  be  afforded  at  all  times  free  and 
unobstructed  passageway  to  such  fire  escape  The  balcony  on  the 
top  floor  shall  be  provided  with  a  goose-neck  ladder  leading  to 
and  above  the  roof,  also  to  be  placed  at  an  angle  of  forty-flve 
degrees.  The  lowest  balcony  shall  be  provided  with  a  permanent 
balance  stairway  reaching  to  the  ground. 
Ezistiiic  proTi-  4-  Nothing  in  this  section  shall  be  construed  to  require  existing 
iron  ladders  or  other  flre  escapes  to  be  replaced  by  iron  stairs  or 
stairways,  but  no  existing  ladder  shall  be  replaced  except  by  iron 
stairs  or  stairways.  Nor  shall  anything  in  this  section  prohibit 
the  use  of  such  spiral  or  chute  flre  escapes,  as  may  be  approved 
by  the  State  factory  inspector  or  commissioner  of  labor. 

5.  In  all  cities  and  villages  where  there  is  a  water  supply, 
either  from  waterworks,  flre  engines  or  pumping  station,  there 
shall  be  attached  to  such  fire  escapes,  except  on  structures 
equipped  with  automatic  sprinklers,  a  three-inch  wrought  iron 
standpipe  extending  from  a  point  within  five  feet  from  the 
ground  to  a  point  three  feet  above  the  roof  or  cornice,  and  on 
the  roof  shall  be  attached  a  two  and  one-half  inch  angle  hose 
valve  with  male  hose  connection  and  a  double  or  Siamese  *'  Y  " 
female  hose  connection  at  the  base  of  the  pipe,  the  threads  of 
which  shall  conform  to  the  size  and  pattern  used  by  the  fire  de- 
partment where  the  structure  is  located, 
by  6.  Any  architect,  who  shall  fail  to  specify  fire  escapes  as  herein 
pro\ided  in  plans  for  such  buildings  as  are  herein  enumerated, 
or  any  person,  firm  or  corporation,  who  shall  move  Into  or 
occupy  any  new  building  (or  any  old  building  having  once  been 
vacated)  without  such  building  or  buildings  being  equipped  with 
fire  escapes  as  herein  provided,  shall  be  deemed  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof,  shall  be  fined  not  less 
than  one  hundred  dollars,  or  six  months  In  the  county  Jail,  or 
both  such  fine  and  imprisonment. 


Btandpipfli. 


VMatioiis 
tfchitects. 


li^ti.  R.  All  hallways  and  stairways  in  all    •     •     •     factories  and 

workshops,  when  used  at  night,  shall  be  kept  lighted  at  the  head 
and  foot  of  each  fiight  of  stairs  and  at  the  intersection  of  all  cor- 
ridors. Such  light  shall  be  so  placed  and  arranged  as  to  designate 
the  direction  of  flre  escapes,  which  fire  escapes  shall  be  desig- 
nated by  red  lights.  One  or  more  gongs  or  alarms,  capable  of 
being  heard  throughout  the  building,  shall  be  placed  and  remain 
easy  of  access  and  ready  for  use  in  said  ♦  ♦  ♦  factories  and 
workshops  to  give  notice  to  occupants  of  said  places  in  case  of 
fire.  A  notice  descriptive  of  the  means  of  escape  stiall  be  posted 
in  conspicuous  places  in  every  factory  and  workshop     •     •     •. 

VIolatkMii.  9.  Any  such  person   or  corporation,  who  shall   fail   for  three 

months  after  the  receipt  of  notice  in  writing,  stating  the  sub- 
stance of  the  provisions  of  this  section,  from  such  chief,  marshal  or 
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inspector  to  provide  and  keep  such  means  of  escape  or  snch  stand- 
pipe,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  convic- 
tion thereof,  shall  be  punished  by  a  fine  not  exceeding  one  hun- 
dred dollars  or  by  imprisonment  in  the  county  Jail  not  more  than 
thirty  days. 

Sec.  163G-5.  The  inside  walls  or  casings  of  every  elevator  used    Eltvttorfhallfc 
for  the  conveyance  of  passengers  to  and  from  the  upper  stories  of 
luiy  such  building  as  is  fdescriN»dl  within  the  im'cetling  rieetlon, 
shall  be  constructed  of  fireproof  material  throughout 

Sec.  1636-7.  It  shall  be  the  duty  of  the  commissioner  of  1al)or.  EnforMiMot 
factory  inspector,  assistant  factory  ins|>ector,  chief  or  miirshal  of 
the  fire  department  of  every  city  or  village  to  enforce  the  pro- 
visions of  the  foregoing  sections.  Any  person  who  shall  fail  to 
comply  with  the  provisions  of  said  sections  within  ninety  days 
after  being  notified  in  writing  to  do  so  by  either  of  said  officers 
whose  duty  it  may  l>e  to  give  notice,  shall  be  punished  according 
to  law.  Said  commissioner  of  labor,  factory  insi>ector,  assistant 
factory  inspector,  chief  or  marshal  upon  receiving  notice  or  ob- 
taining knowledge  that  any  person  within  his  Jurisdiction  has  not 
so  complied  with  said  provisions,  shall  file  a  written  statement  to 
that  effect  with  the  proper  district  attorney,  which,  being  done,  he 
shall  prosecute  such  person. 

Sec.  1636-8.  The  owner,  tenant  or  other  iwrson  in  charge  of  any  I'MMlty. 
building  within  either  of  the  four  next  preceding  sections,  who 
shall  fail  or  neglect,  after  a  written  notice  has  been  given  him  in 
accordance  with  the  next  preceding  section,  to  comply  with  any  of 
the  provisions  of  said  sections,  which  are  ai)pliciiblH  to  the  build- 
ing owned,  leased  or  in  his  charge,  shall  be  deemed  guilty  of  a 
misdemeanor  and  be  punished  by  a  fine  not  exceeding  one  thou- 
sand dollars  or  by  imprisonment  in  the  county  Jail  nut  longer  than 
ninety  days. 

Sec.  1636-31.  Every  factory,  mill,  or  workshop,  mercantile  ivittr  olottti, 
or  mechanical  establishment  or  other  building  where  eight  or«to* 
more  persons  are  employed,  shall  l>e  provided  within  reasonable 
access  with  a  suIHcient  number  of  water-closets.  e:irth  closets,  or 
privies  for  the  reasonable  use  of  the  persons  employed  therein, 
and  whenever  male  and  female  persons  are  employed  as  aforesaid 
together,  water-closets,  earth  closets  or  privies  separate  and  apart, 
shall  be  provided  for  the  use  of  each  sex,  and  plainly  so  desig- 
nated, and  no  person  shall  be  allowed  to  use  such  closet  or  privy 
assigned  to  the  other  sex.  Such  closet  shall  be  properly  enclosed 
and  ventilated  and  at  all  times  kept  in  a  clean  and  good  sanitary 
condition.  When  the  number  employed  is  more  than  twenty  of 
either  sex,  there  shall  be  provided  an  additional  closet  for  such  sex 
up  to  the  number  of  forty,  and  above  that  number  in  the  same 
ratio.  The  commissioner  of  labor  or  any  factory  inspector  may  re- 
quire such  changes  in  the  placing  of  such  closets  as  he  may  deem 
necessary  and  may  require  other  changes  which  may  serve  the  beet 
interest  of  morals  and  sanitation. 

Seo.  1636^2.  In  factories,  mills  or  workshops,  mercantile  or  Dmiiiif nomt. 
mechanical  establishments  or  other  places  where  the  labor  per- 
formed by  the  ojierator  is  of  such  a  character  that  It  becomes  de- 
sirable  or  necessary  to  change  the  clothing,  wholly  or  in  part, 
before  leaving  the  building  at  the  close  of  the  day's  work,  separate 
dressing  rooms  shall  be  provided  for  females  whenever  so  required 
by  the  commissioner  of  labor  or  any  factory  inspector.  It  shall 
be  the  duty  of  every  occupant,  whether  owner  or  lessee  of  any  such 
premises  used  as  specified  by  this  act.  to  make  all  the  changes  and 
additions  thereto.  In  case  such  changes  are  made  upon  the  order 
of  the  commissioner  of  labor,  or  any  factory  inspector  to  the 
lessee  of  the  premises,  the  lessee  may  at  any  time  within  thirty 
days  after  the  completion  thereof,  bring  an  action  against  any 
person  or  corporation  or  partnerships  having  interest  in  such 
premises,  and  may  recover  such  proportion  of  expenses  of  making 
such  changes  and  additions  as  the  court  adjudges  should  Justly 
and  equitably  be  borne  by  such  d^^idant 
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inspectiaj]. 
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Enforreiaeot. 


SanUatioD 


Wifidowt.  Stc.   ltl36-32   J,  In   factoriee.   mills,   workshops,   merc&ntite 

mechanical    establlslimentft.    the   wlm'"         .^hall    he    so   arranged 
that  they  will  penult  of  the  siifficici,.  <"•  dilation  uf  fresh  air  fro] 
the  outside  of  the  building  C     -Ji|?  ^^  irking  br.urs*  ;iod  shall 
so  constructed  as  to  prevent  dirp      *lrttfts  s^rii^ing  the  employi 
Ventii»ttonij»- working  therein.     Where  the  circulation  '^f  frei^h  iilr  can  not 
t«tti*  satisfactorilj   BecurcHl   through  an  arrii'  .';?ment  *"'   the  wiodo' 

an3'  system  of  ventilation  may  be  Instaii.  .  that  *vill  keep  th?  »lr 
Ihereiu  free  from  suhstanceB  and  qualities  Injuriouu  to  the  health 
or  i'onsfort  of  tJie  eniiiloyeesv  if  approved  by  the  bureitu  of  Uif 
and  industrial  statistics. 

8fc.  iy3f>-32  ni  Every  factory  inspector  and  every  n*slst^ 
factory  inspector  charged  with  the  inspection  of  factories,  ml 
workshops,  mercantile  or  mechanical  eatjiblisbments,  t$bail  iuve; 
gate  the  system  of  ventllaliou  in  every  plant  inspected,  and  wher- 
ever same  is  not  found  to  comply  with  the  provis^iona  of  tbls  act* 
written  notice  thereof  shall  be  given  to  the  owuer  or  owner* 
thereof,  or  to  the  othcer  or  officers,  if  said  factodes,  nxUlB,  work- 
shops, mercantile  or  mechanicut  establisbmenta  be  corpora tloi 
Whenever  tiie  owner  or  owners  of  said  factories,  mills,  worksbo] 
mercantile  or  mechanical  estabUshnients,  or  officer  or  officers 
fiaid  plants  do  not  take  steps  to  remedy  llie  system  of  ventilation, 
after  written  notice  of  defects  tliereof  has  been  given  iu  i^ccoi 
ance  with  the  pr«jvLsloiis  of  this  act*  said  owner  or  owners  Uiei 
or  the  officer  or  otHcers  thereof  shall  be  punished  by  a  tine 
less  tliiin  twenty -five  dollars,  nor  more  than  live  huudre^l  dolia] 
or  by  imprisonment  not  less  than  thirty  days,  uor  more  than 
mouths,  CT  liy  Iwlh  such  tiue  and  in!prlik3Uiueut- 

8t:c.  HKlli-ill!  n.  It  shall  be  the  duty  of  the  district  attorf>ey 
every  county  in  this  St-ite  to  prosecute  all  violations  of  this 
upon  LHimplfiiiit  of  nny  factory  inspector  or  deputy, 
r     Sec.   1636-61  1.  All  buOdlnga  occupied   for  bakeries  and 
fetiiuiicrv   csi:ibhsliuu*irt8,   nnd  iiH   !>iilldlii^K  or   roouis  « oraiei'l 
with,  or  part  of  auch  bakeries  or  confectionery  establtshmenta, 
lased  for  storage  of  goods  that  are  luteiMied  to  be  used 
preparation  of  the  prtxiuets  of  such  establishments  or  for 
of  the  products  of  such  establishments  shall  be  well  drains 
all  plumbing  therein.  If  any.  shaJl  be  constructed  in  accorda: 
with  well  esttiblished  saultiiry  principles  and  of  good  workni 
ship;  and  the  rooms  thereof  used  for  the  manufactnri\  storm 
or  sale  of  bread  and  other  food  products,  or  for  the  storage 
goods  thnt  are  intendetl  to  be  used  In  the  preparation  of 
bread    and    other    food     products,     shall     l>e     light,    dry, 
airy.     ♦     ♦    * 
Loo  ft  t Ion  or     2.  No  water-closet,  eiirth  closet,  privy*  urinal  or  ash  pit  ^ 
w»t«r-doieu,etc.  ^^^  within  the  bake  room  or  any  other  room  used  In  the  manu! 
lure  of  bread  or  other  foixl  products  In  any  bakery  or  eonfectli 
ery  establishment     All  water-closets,  urtmtls.  or  privies  eoiiue*" 
with,  part  of;  or  within  any  building  used  as  a  t>akery  or 
fectionery  shall  be  so  arranged  that  gases  or  odors  out 
closets,  urinals,  or  privies  connected  w*ith,  imrt  of,  or  will 
closets,  urinals,  or  privies  canuot  enter  into  any  ro<jm  used 
production  or  storage  of  food  in  auy  bakery  or  confectionery,  »nfl 
mich  closets,  privies,  or  urinals  shall  be  equlpfied  with  eflleieiit 
natnral  or  mechanical  means  of  removing  alt  odors  or  gases 
the  outer  air. 

Sec.  lasC^Z  1,  All  bakeries  and  confectioneries  shall  be 
vided   with  itmple   toilet   facilities  apart   from   the  uteiuslljt 
In  the  preparation  df  said  foods  to  enable  the  wiirkmea  einj 
therein  to  keep  their  persons  clean.     Said   bakeries  and 
tionerles  shall  also  tie  provided  with   i  separate  place  to 
the  workmen   to  change  their  clothes  and  keep  the  same 
proper  condition.     •     •     •    The  air  within  such  bakeiy  or 
fectionery  establiHhment  shall  at  all  times  l>e  kept  pure  aod 
from  noxious  odors  and  hjirnifiil  gases, 

2.  No  room  used  as  a  bakery  or  confectionery  shah  l>e  iinw! 
ft  habitation  or  sleeping  place  by  any  person,  and  suel 
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used  as  bakeries  or  onnfertioneries  shall  not  be  used  for  any 
purpose  except  those.«ii«i?total  to  thf-  manufacture,  storage,  or 
sale  of  the  products  of  iHsfU'^kery  or  confectionery  establish- 
ments. "•  L  »v?     'rtzrr 

3.  All  persons  ^A|^»ged  int>  )»  manufacture  of  bread  or  other    ciothl^ 
food  prr»durtmi»t'balio»ii  or  a^Jiyctionery  ostJ^blishmeuts  shall  pro- 
vide tbemselvc^w^Uh  e«3flr«nd  slippers  or  shoes  and  an  external 

suit  of  washabf^  mkidmlfr,  and  wear  these  garments  while  en- 
gaged In  the  prep^ation,  packing,  or  handling  of  food  in  or 
about  bakeries  or  confectioneries,  said  garments  to  be  used  for 
that  purpoM  only  .lud  to  be  kept  at  all  times  in  a  clean  condition. 

4.  N6  fbed  shall   be  prepared,  handled,  or  cared  for  in  any    CtouliBMi. 
un.?le«n  manner  or  near  any  filthy  object  in  any  bakery  or  con- 
Vtioucry  establishment,  nor  by  any  person  wearing  filthy  cloth- 

?ijg,  nor  by  any  person  afflicted  with  a  loathsome  or  venereal  dis-    DisMsed    ptr- 
Vase.     ♦     •     •    No  person  shall  befoul  any  room  or  any  utensil  *"*■• 
used  in  the  preparation  of  food  in  any  bakery  or  confectionery 
establishment 


Sec.  1636-63.  After  the  passage  of  this  act  no  new  bakery  or 
confectionery  establishment  shall  be  established  or  operated  in  a 
room  the  floor  of  which  is  more  than  five  feet  below  the  level  of 
the  street,  sidewalk  or  adjacent  ground,  nor  in  any  room  the  ceil- 
ing of  which  is  less  than  eight  feet  high  from  the  floor  and  no 
bake  shop  nor  confectionery  shall  be  reopened  in  such  a  room 
where  the  same  has  not  been  used  for  a  period  over  six  months. 

Sec.  1636-64  (as  amended  by  chapter  No.  446,  Acts  of  1911).  ,,CoP!ltl*"«> 
No  person  shall  work  or  be  employed  in  or  about  any  bakery  or  •  ^"■™'"- 
confectionery  establishment  for  the  manufacture  of  food  products 
during  the  time  in  which  a  case  of  contagious  or  infectious  disease 
exists  in  the  house  in  which  such  person  resides,  and  not  there- 
after until  such  house  has  been  properly  disinfected:  Provided, 
That  such  persons  may  be  employed  if  the  local  board  of  health 
issue  a  certificate  in  writing  that  no  danger  of  pubic  [public] 
contagion  or  infection  would  result  from  the  employment  of  said 
person  in  such  establishment. 

Sec.  1636-65.  It  shall  be  the  duty  of  the  State  bureau  of  labor 
and  boards  of  health,  both  State  and  local,  to  see  that  the 
provisions  of  this  act  are  enforced  and  the  commissioner  of  labor 
shall  appoint  a  proper  and  competent  person  to  act  as  bakery 
inspector  for  two  years,  who  shall  perform  his  duties  under  the 
direction  of  the  said  commissioner.  The  State  factory  inspector 
or  any  as.sistant  State  factory  inspector  shall  have  the  same  power 
as  the  bakery  inspector.  The  said  bakery  inspector  shall  receive 
a  salary  of  $1,000  per  annum  together  with  necessary  traveling 
expenses,  to  be  paid  out  of  the  general  fund  not  otherwise  ap- 
propriated. 

No  building,  room  or  apartment  shall  be  used  for  the  purpose 
of  establishing  a  bakery  or  confectionery  establishment  for  the 
manufacture  of  bread  and  other  food  products,  unless  a  license 
is  secured  as  provided  in  this  act.  Application  for  a  license  shall 
be  made  to  the  commissioner  of  labor  and  industrial  statistics  by 
any  person,  firm  or  corporation  desiring  to  establish  or  conduct  a 
bakery  or  confectionery  for  the  manufacture  of  bread  and  other 
food  products.  Such  application  shall  be  made  in  such  form  as 
the  commissioner  of  labor  may  determine.  Blank  applications 
shall  be  prepared  and  furnished  by  the  commissioner  of  labor. 

If  the  commissioner  of  labor  and  industrial  statistics  or  bakery 
inspector,  ascertain  that  such  building,  room  or  apartment  is  in 
clean  and  proper  sanitary  condition,  and  otherwise  conforms  to 
all  provisions  of  this  act,  and  that  bread  and  other  food  products 
may  be  manufactured  therein  under  clean  and  sanitary  conditions, 
he  shall  grant  a  license  permitting  the  use  of  such  building,  room 
or  apartment  for  the  purpose  of  making  bread  and  other  food 
products.  The  license  so  issued  shall  be  revoked  ipso  facto  upon 
a  secoud  <;onviction  of  any  violation  or  failure  to  comply  with 
any  of  the  provisions  of  this  act 
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Sec.  1636-66.  It  shall  be  the  duty  of  the  Sufe  bureflu  of  labor 
and  boards  of  heiiUh,  both  State  and  local,  to  nee  that  the  prori- 
fiions  of  thia  act  are  enforced  and  the  conmiiS8loDer  of  labor  abalt 
appoint  II  proper  and  comj>eteiit  person  to  net  as  bakery  inspeetar 
for  two  years,  who  shall  perfonn  bis  duties  under  the  direction  of 
the  said  commissioner.  The  State  facttiry  inspector  or  any  as- 
alstant  State  factory  inspector  ehali  Imve  the  ^ame  jiower  a»  tht 
bakery  inspector.  The  sjild  bakery  insr»ector  shall  receive  n  snJ- 
ary  of  twelve  hundred  dollars  per  annum  and  necessarj-  expenaes 
Incurred  in  the  performance  of  his  oft!clal  duties,  to  be  paid  oat 
of  the  general  fund  not  otherwise  a p propria te<3. 

Sec,  1 630-67.  Any  person  who  shall  engage  in  or  continue  I' 
the  operation  of  a  baivery  or  confectionery  establishment  afti 
this  act  shall  take  effect  witliout  first  procuring  a  license  so  to  do, 
as  provided  by  this  act,  shall  be  deemed  guilty  of  a  misdemeanor, 
and  shall  be  punished  by  a  iine  of  not  less  than  twenty  dollars  nor 
more  than  one  hundred  dollars,  or  by  imprisonment  in  the  cotmty 
jail  for  not  more  than  ninety  days,  or  both.  Any  person  who  vio- 
lates or  fails  to  comply  with  any  other  provision  of  this  act  after 
thirty  days  notice  in  writing  hag  been  served  upon,  or  sent 
through  registered  mail  to,  the  owner,  manager  or  officer  opera tinfc 
Buch  eatabllshment,  by  an  officer  or  inspector  of  the  bureau  <>f 
labor  or  some  otBcer  or  agent  of  the  board  of  health,  of  any  change 
necessary  to  be  made  to  comply  with  the  prorisions  of  this  act. 
shall  be  deemed  guilty  of  a  misdemeanor,  and  shall  be  punlabed 
by  a  floe  of  not  less  than  twenty  dollars  nor  more  tlian  one  hiio- 
dred  dollars,  or  by  imprisonment  in  the  county  jail  for  not  more 
thjin  ninety  days,  or  both:  rnjvirfctt,  hftirrvrr,  Thnt  uotr  i;* 

section  shall  be  so  construed  as  to  prevent  Immediate  i  u 

without  notice,  for  any  violation  of  the  provUlons  of  surj^jivisiuo 
2  of  section  163^-^1  as  created  by  this  ncL 

Factories  and  workshops — Sweat  skopB, 

Lleenae   r*-     Section  1636-71,  No   room  or  niiartment   in  any  tenement  or 
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dwelling  house  or  in  a  building  situated  in  the  rear  of  any  tene- 
ment or  dwelling  house,  shall  be  used  for  the  purpose  of  mana- 
facturing,  altering,  repairing  or  ftnlsbJng  therein,  for  wages  or 
for  sale,  any  coats,  vests,  knee  pants,  trousers,  overalls,  cloaluk 
hats,  capt-,  8us|>eiklers,  jei-ivys,  blouses,  dresses,  waists,  waist 
bands,  underwear,  neckwear,  knit  goods  of  all  kinds,  furs*  f«r 
trimmings,  fur  garment j<.  skirts,  shirti!,  purst*s,  feathers,  cigaretle*, 
cigars  or  imbrellas,  unle^  a  license  Is  secured  therefor  as  pro- 
vided in  this  act. 

Application  for  such  a  license  shall  be  made  to  the  commis- 
sioner of  lat>or  and  industrial  statistics  by  any  family  or  a  mem- 
ber thereof  or  any  person,  Arm  or  eorporatlf»n.  desiring  to  xuaoQ- 
facture,  alter,  repair  or  finish  any  such  articles  in  any  room  or 
apartment  In  any  tenement  or  dwelling  house  or  by  any  persk»n, 
firm  or  corporation  desiring  to  i)erform  such  work  in  any  build- 
ing in  the  rear  of  any  tenement  or  dwelling  b<Mi3e.  8nch  appHcfl* 
tion  shall  describe  the  room  or  aparlment,  shall  specify*  the  uom- 
ber  of  i>erson.s  to  be  employe<l  therein,  and  shall  be  In  such  form 
as  the  couiniissioner  of  labor  and  industrial  8tatl9ti<*x  ^^  'v  ii*»- 
termine.     Blank  applications  shall  be  prepartnl  and  fr  r 

the  eomniissi4iner  of  lalwir  and  Industrial  Ptatlstlci,     i  y 

such  license  Is  granttnl,  au  lnspe(*tion  of  the  room,  ap  r 

building  sought  to  be  licensed,  must  be  made  by  the  ci>i  ^t 

of  labor  and  industrial  statLstlcs,  factory  inspector  or  usidiitiUJt 
fji  ct  ory  i  n  spectnr . 

If  the  conuai^Rloiier  of  labor  and  industrial  srn''  "        '     *  ry 
insfiector.  or  assistunt  factory  lMK|MH'tor,  as^-ertain  u. 

apartn^ent  or  building.  Is  In  a  clean  rin-i  t.r, .i....   . .,  ,,^ 

and  that  Qie  articles  si»eciriefi  In  thfj^  i  d 

therein  under  clenn  and  healthful  ••  « 

license  iierniltting  the  usi*  of  such  riiooi,  apurtment  or  butiditif 
for  the  purpose  of  manufacturing,  altering,  repairing  or  fialatiliii 
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rach  articles.  Each  license  shall  state  the  maximum  number  of 
persons  who  may  be  employed  in  the  room  or  rooms  to  which  snch 
license  relates. 

The  number  of  persons  to  be  so  employed  shall  be  determined  Airq^MH 
by  the  number  of  cubic  feet  of  air  space  contained  in  each  room 
or  apartment  mentioned  in  such  license,  allowing  not  less  than  two 
hundred  and  fifty  cubic  feet  for  each  person  employed  between 
the  hours  of  six  o'clock  in  the  morning  and  six  o'clock  in  the 
evening,  and  unless  by  a  special  written  i>enuit  of  the  commis- 
sioner of  labor  and  industrial  statistics,  factory  inspector,  or  as- 
fistant  factory  inspector,  not  less  than  four  hundred  cubic  feet 
•^r  each  person  employed  therein  between  the  hours  of  six  in  the 
evening  and  sl~  in  the  morning,  but  no  such  ])erwit  shall  be  issued 
unless  such  room  or  apartment  has  suitable  light  at  all  times 
during  such  hours,  while  such  persons  are  employed  therein. 

Such  license  must  be  posted  in  a  conspicuous  place  in  the  room 
or  apartment  to  which  it  relates.  It  may  be  revoked  by  the  com- 
missioner of  labor  and  industrial  statistics,  factory  inspector  or 
assistant  factory  inspector,  if  the  health  of  the  community  or  of 
the  employees  requires  it,  or  if  it  appears  that  the  rooms  or  apart- 
ments, to  which  such  license  relates,  are  not  in  a  healthy  and 
proper  sanitary  condition. 

Every  room  or  apartment  in  which  any  of  the  articles  named  -  fltn^tttLrn 
in  this  section  are  manufactured,  altered,  repaired  or  finished,  shall 
be  kept  in  a  clean  and  sanitary  condition  and  shall  be  subject  to 
inspection  and  examination  by  the  commissioner  of  labor  and 
industrial  statistics,  factory  inspector,  or  assistant  factory  in- 
spector, for  the  purpose  of  ascertaining  whether  said  garments  or 
articles  or  any  part  or  parts  thereof  are  clean  and  free  from 
vermin  and  every  matter  of  infectious  or  contagious  nature. 

No  person,  firm  or  corporation,  shall  hire,  employ  or  contract 
with  any  member  of  a  family  or  any  person,  firm  or  corporation 
not  holding  a  license  therefor,  to  manufacture,  alter,  repair  or 
finish  any  of  the  articles  named  in  this  section  in  any  room  or 
apartment  in  any  tenement  or  dwelling  house  or  in  any  room  or 
apartment  in  any  building,  situated  in  the  rear  of  a  tenement  or 
dwelling  house  as  aforesaid;  and  no  person,  firm  or  corporation 
shall  receive,  handle  or  convey  to  others  or  sell,  hold  in  stock  or 
expose  for  sale,  any  goods  mentioned  in  this  section  unless  made 
under  the  sanitary  conditions  and  in  accordance  with  this  act. 

This  section  shall  not  prevent  the  employment  of  a  tailor  or 
seamstress  by  any  person  or  family  for  the  purpose  of  making, 
altering,  repairing  or  finishing  any  article  of  wearing  apparel  for 
such  person  or  for  family  use. 

Sic.  1636-72.  Whenever  the  commissioner  of  labor  and  industrial  R«vocatk>ii  tf 
statistics,  factory  inspector  or  assistant  factory  inspector  in  hls"<*°"*- 
Judgment  revokes  or  refuses  to  grant  a  license  to  any  person  or 
persons  because  of  the  unhealthy  or  unsanitary  conditions  in  or 
surrounding  the  place  where  any  of  the  aforesaid  goods  are  or 
are  to  be  manufactured,  the  person  or  persons  aggrieved  by  such 
decision  may  appeal  to  the  board  of  health  of  such  city,  village 
or  town  wherein  said  license  was  refused  or  revoked.  The  board 
of  health  after  receiving  a  written  notice  of  the  appeal  from  the 
person  or  persons  aggrieved,  shall  Immediately  investigate  the 
conditions  and  surroundings  of  the  place  wherein  any  of  the  goods 
are  or  are  to  be  manufactured  as  mentioned  in  the  aforesaid, 
[sicl  and  if  they  find  that  a  license  can  be  granted  without  injur- 
ing or  impairing  the  public  health,  then  such  finding  shall  be  im- 
mediately reported  in  writing  to  the  commissioner  of  labor  and  in- 
dustrial statistics  who  shall  thereupon  grant  such  license. 

Sec.  1636-73.  The  commissioner  of  labor  and  industrial  statis-    septrAtton    of 
tics,  factory  inspector  or  assistant  factory  inspector,  may  when  he  Jfjf*^"^"^  ^^ 
deems  it  necessary,  require  that  all  rooms  or  apartments  used  f or  "^*"* '^"•" 
the  purpose  of  manufacturing,  altering,    repairing    or    finishing 
therein,  any  of  the  aforesaid  goods  or  articles  as  mentioned  in 
section  1  [sec.  1636-71]  shall  be  separate  from  and  have  no  door, 
window  or  other  opening  into  any  living  or  sleeping  room  or  aaj 
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tenement  or  dwelling  nnd  that  no  sucli  rooms  or  apartments  shall 
be  used  at  any  time  for  8lei*i»itig  purposes  and  shali  contaiu  no  1 
bedding  or  cooking  utensils.     Ho  may  further  require  or  direct 
sepiirate  outside  entrance  to  the  room  or  apartment  a  where 
work  Is  carried  on,  and  if  such  work  i^  carried  on  above  the  drst 
floor,  then  there  uwiy  he  directed  a  seiiarate  and  diHiiuct  ttLnirwny 
leading  thereto  and  every  suoh  ruom  or  apartment  shnii  tie  we 
and  Buitlciently  lighted,  heated  and  ventilated  by  ordinary,  or 
necessiiry,  by  mechanical  appliance. 
WBter-cloMts         He  may  uls<tj  n^qiiire  suitable  closet  arrangements  for  each 

employed  as  follows:  Where  there  are  ten  or  more  iiersons  an 
Uirt-e  or  more  tu  the  number  of  twenty  are  of  either  sex,  a  seixintfi 
and  distinct  water-closet,  either  intside  tbe  building  with  adequali 
plumbing  c^onnectiona  or  on  the  outside,  at  lefl»t  twenty  feet  fro 
tlje  building,  shall  be  provided  fnv  each  sex.  Wbeu  the  numbef 
employed  is  more  thim  twenty-tlve  of  either  sex,  there  shall 
provided  an  additional  water-cloiset  for  such  sex  up  to  the  nuinlil 
of  fifty  persons,  and  above  that  number  in  the  same  ratio,  and  s| 
such  closets  shall  be  kept  strictly  and  exclusively  for  the  u^  i 
the  euipliiyees  and  employer  and  [or]  emi)li>yers.  All  clo^.-tfej  hIi;i|| 
be  reguiarly  disinfected  and  the  commis?iiuner  of  labor  and  ill 
dustriiil  statistics*  factory  inspector  or  assistant  factory  insg 
may  re«juire  all  other  necessary  changes  or  any  process  of  cl« 
pain  ting  or  whitewashing  which  they  may  deem  nec*esaary, 
the  issuing  of  the  license. 
E«jist*r.  s£c.  1636-74.  Any  person,  firm  or  corporation,  by  themselves  ( 

by  tUeir  agents  or  managers,  contracting  for  tlie  manufacturii] 
altering,  repairing  or  finishing  of  any  of  the  arlicles  n^er^tiu^©d  i 
section  1  [sec,  ltS3G-711  of  this  act.  or  giving  out  material  froii 
which  they  or  any  part  of  them  are  to  be  manufactured,  altered, 
repaired  (^r  finished,  shall  keep  a  register  of  the  nanici*  and  ad- 
dresses, plainly  written  In  English,  of  the  pers<ms  to  whom  such 
articles  or  materials  are  given  to  be  so  manufactured,  altered,  re-_ 
paired  or  InnUhrti  ov  wUh  wbiuu  they  h.tve  coniructed  li>  d«i  {I 
same.  Such  register  shall  be  snbje<'t  to  Insiiectlon  on  demand, 
the  commissioner  of  labor  and  iodustriiil  statistics,  factory 
spector  or  a?islstimt  factory  Inspector,  and  a  copy  thereof  shall 
furnished  at  his  retpiest. 
latectloiis  dis-  Skc.  1636-715.  If  the  commlHsloner  of  labor  and  Industrial  stl 
•■■■■•  tifeUcs,  factory  insi>ector  or  assistant  factory  inspector  find  that  iq 

fectious   or   contagious   diseas<*s   exif?t    In   a   workshop,    room 
apartment  of  a  tenement  or  dwell Ing  house  or  of  a  balldlng  io  i 
rear  therec^f  In  which  any  of  the  articles  specitied  in  section  1  fs 
1636-71]  of  this  act  ure  being  manufactured,  altered,  repaired 
finished   or   that   articles  manufactured  or  in    process  of  manfl 
fact  ure  therein  are  Infected  or  that  goods  use<l  therein  are  uiU 
for  use,  he  shall  report  to  the  local  board  of  health,  and  such  boar 
Btiflll  Issue  such  order  a^  the  public  health  may   require,     8ud 
board   may  condemn  and  destroy  all  such  Infectious  article 
Articles   manufactured   or   in   the  process  of  manufacture  und 
unclean  or  unhealthful  conditions, 
Owaftf  not  to      Sec.  1636-76.  The  owner,  les^see  or  agent  of  a  tenement  or  dw^ 
permit  imlawftJi  ing  honse  or  of  a  building  In  the  rear  of  a  tenement  or  dwidllB 
"■••  house  shall  not  permit  the  use  thereof  for  the  manufacture, 

pitin  alteration  or  flrdshlng  of  any  of  the  articles  mentioned 
this  act  contrary  to  Us  provisions.     If  a  room  or  a[iartmeot 
such  tenement  or  dwelling  house  or  In  a  building  in  the  rear  o^ 
a   tenement  or  dwelling  house  be  so  nnl'^v ''.^lu-   .^^^-^ 
missloner  of  labor  tmd  industrial  statist i  tfl 

assistant  factory  Insijector.  shall  serve  a  n 
owner,  lessee  or  agent.     Unless  such  owner,  le^>-eo  or  ageu^ 
cause  such  unlawful  manufacture  to  be  discrkutluiied  within  1_ 
duys  after  the  service  of  such  notice  or  within  hftoen  days  tl 
after,  institutes  and  faithfully  prosecutes  proceedings  for  tbe  dl^ 
possessir>n  of  the  occuiiant  of  a  tenement  or  dwelling  house  or  of  ^ 
building  In  the  rear  of  a  tenement  or  dwelling  house  who  uolaw- 
fully  manufactures,  repairs*  alters  or  Wishes  such  articles  in  i 
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room  or  apartment  therein,  he  shall  be  deemed  guilty  of  a  violation 
of  this  act  as  if  he  himself  was  engaged  In  such  unlawful  manu- 
ftocture,  repair,  alteration  or  finishing. 

Sec.  1636-77.  Any  person,  firm  or  corporation,  agent  or  manager  P«ua<y. 
of  any  corporation  who  whether  for  himself  or  for  such  firm  or 
corporation  or  by  himself  or  through  agents,  servants  or  fore- 
men shall  violate  any  of  the  provisions  of  this  act  shall  upon 
conviction  thereof  be  fined  in  any  sum  not  less  than  twenty  dol- 
lars nor  more  than  one  hundred  dollars  for  each  offense,  or  im- 
prisoned not  less  than  twenty  or  more  than  sixty  days  or  both, 
and  in  all  prosecutions  brought  by  or  under  the  direction  of  the 
commissioner  of  labor  and  industrial  statistics  for  the  violation 
of  this  act,  he  shall  not  be  held  to  give  security  for  costs  or  ad- 
Judged  to  pay  any  costs  but  in  all  cases  where  the  accused  be 
acquitted  or  is  found  to  be  indigent,  the  costs  shall  be  paid  out 
of  the  county  treasury  of  the  county  In  which  the  proceedings  are 
brought  the  same  as  the  costs  in  all  other  cases  of  misdemeanor. 

Cigar  factories. 

Section  1636-101.  No  shop  or  place  wherein  cigars  are  manu-    Locatfon. 
factured  shall  be  located  below  the  ground  floor.  ^ 

Sec.  1636-102.  Each  employee  in  any   shop  or   place  wherein    SurfMespaot. 
cigars   are    manufactured,    shall,    while   actually    employed,    be 
allowed  to  use  twenty  square  feet  of  surface  space,  unobstructed 
to  the  celling. 

Sec.  1636-103.  Every  room  wherein  cigars  are  manufactured  Airspace, 
shall  contain  at  least  seven  hundred  cubic  feet  of  air  space.  It 
shall  in  every  part  be  not  less  than  eight  feet  in  height,  from 
floor  to  celling,  ever>'  window  shall  have  not  less  than  twelve 
square  feet  on  superficial  area,  and  the  entire  area  of  window 
surface  shall  not  be  less  than  twelve  per  cent  of  the  floor  space 
of  such  room. 

Sec.  1636-104.  Every  room  in  which  cigars  are  manufactured  VentiUtfoii. 
while  work  is  carried  on  shall  be  so  ventilated  that  the  air  shall 
not  become  impure  and  injurious  to  the  health  of  the  persons 
employed  therein,  and  it  shall  wherever  necessary,  by  the  means 
of  air  shafts  or  other  ventilation,  be  so  changed  as  to* render 
harmless  all  gases,  dust  and  other  impurities  generated  in  the 
process  of  manufacturing  cigars.  All  windows  are  to  be  kept 
open  for  thirty  minutes  before  working  hours  and  for  thirty 
minutes  after  working  hours. 

Sec.  1636-105.  Every  such  shop  or  place  in  which  one  or  moie 
persons  are  employed  and  every  such  factory  in  which  five  or 
more  persons  are  employed,  shall  be  kept  clean.  The  dust  must 
be  removed  from  work  tables  and  floors  once  every  day,  the  floors 
scrubbed  at  least  once  a  week  and  one  cuspidor  provided  for  every 
two  employees. 

Sec.  1636-106.  No  person  under  eighteen  years  of  age  shall  be 
employed  or  permitted  to  work  In  a  cigar  shop  or  a  cigar  factory 
at  manufacturing  cigars  for  longer  than  eight  hours  a  day  or 
forty-eight  hours  a  week. 

Sec.  1636-107.  Where  men  and  women  are  employed  there  shall 
be  separate  dressing  rooms  and  water-closets  for  the  different 
sexes. 

Sec.  1636-108.  Any  person  violating  any  provision  of  this  act    Ptnalty. 
shall  be  punished  by  fine  not  exceeding  twenty-five  dollars  and  no 
less  than  ten  dollars  for  the  first  offense,  and  by  fine  not  exceeding 
fifty  dollars,  and  no  less  than  twenty-five  dollars  for  the  second 
and  each  following  offense. 

Sec.  1636-100.  The  factory  inspector  shall  have  full  power  and  Enfortement. 
it  shall  be  his  duty  to  enforce  all  the  provisions  of  this  act  but 
no  prosecution  shall  be  Instituted  for  any  violations  of  sections 
2,  3  and  4  [1636-102  to  1636-1041  unless  the  employer  or  manu- 
facturer, or  the  firm  has  been  notified  by  a  notice  sent  in  a  regis- 
tered letter  for  at  least  four  weeks  prior  to  a  prosecution,  requir- 
ing the  necessary  changes  in  the  factory  or  workshop,  and  such 
request  has  not  been  complied  with. 
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Definitions. 


''•■  Section  16fl6-lJiri  No  persoD*  firm  or  corpora  t Jon  shnll  offer  or 
expofse  for  sjile  a»iy  machine  for  the  r"it*ptt8e  of  8?iwln^  wi.hkI  »u1<>* 
[urilesB]  the  stiid  umchine  shall  be  provideU  with  ri^jauuahti* 
ftiifety  devices  for  the  piroteetion  from  necideuts  from  srnws,  geaim 
koucklei^,  belts*  sei  screws  or  other  djiugeroiis  iiartn. 
Not  to  bt  d»*  Skc.  lG;5tJ-137.  It  shall  be  unlawful  for  imy  iierson,  firm  or  cc^^ 
^dtod  wlilld  taporatlou  owning  such  machine  to  use,  operate  or  permit  to  h^ 
used  or  operated  any  such  maehJne  while  the  safety  devices  or 
grtmrds  are  detache<K 

Sec.  1636-1  ?1S.  Any  such  person,  firm  or  corporation  who  shnlJ 
violate  any  of  the  provisions  uf  thl§  act  shall  be  punishe*!  by  i 
fin^  of  not  lees  than  twenty  dollars  nor  more  than  one  hundreil 
dollars  for  each  offense* 

Skc.  1036-139.  U|>an  complaint  to  the  commissioner  of  labor, 
factory  innpector  or  asKlslant  inspector,  it  shall  be  bis  duty  io 
enforce  the  provisions  of  this  act» 

Inspect  tan,  etc.,  of  factories  and  workshoim, 

Sectioi?  23^-|L  The  following  terms  ns  ueed  tn  sections  2394- 

4t  to  :iH04-Tl  of  the  S?tafutes»  shall  be  confstrued  as  follow*: 

(1)  The  phrase  "  I'hice  of  employment"  shall  mean  and  \n 
chide  every  i>iace.  whether  lndo<jrs  or  uut  or  nnder^ronnd  aD«l 
the  premises  appurtenant  thereto  where  either  temfjorary  or 
pemanently  any  industry,  trade  or  business  Is  carried  on,  or 
where  any  process  or  operation,  directly  or  Indirectly  relatcxl  to 
any  industry,  trade  or  business,  1«  carried  on,  and  where  any 
person  Is  directly  or  Indirectly,  employed  by  another  for  direct 
or  indirect  grain  or  profit,  hut  shall  not  include  any  place  whrrr 
persons  are  employed  In  private  domestic  service  or  agricolttiml 
pursuits  which  do  not  involve  the  use  of  mechanical  tiower. 

(2)  The  term  *' enii>loymem "  i?hall  mean  and  Include  uny 
trade,  occupation  or  process  of  manufacture,  or  any  method  of 
carrying  on  such  trade,  occupation*  or  process  of  manufacture  In 
which  any  i)erson  may  he  engaged,  eicei^t  In  such  private  dumt«tlf 
iier\ice  or  agricultural  {lursuits  as  do  not  involve  the  us**  of 
mechanical  power. 

(3)  The  term  ** employer"  shall  mean  and  Include  every  j»er 
Bon.  firm,  corporation,  agent,  manager.  represtMitiitlve  or  other 
perswm  having  control  or  custody  of  any  emiOoyraent.  place  of 
employment  or  of  any  employee, 

(4)  The  term  *' employee"  shall  menu  and  ioclnde  every  per- 
son  who  may  be  required  or  directed  by  any  employer,  in  coa 
sideratlon  of  direct  or  lndire<n  gain  or  profit,  to  engage  In  any 
employment,  or  to  go  or  work  or  be  at  any  time  In  any  place 
of  employment. 

iT*)  The  term  "frequenter"  shall  mean  and  iueltidc  prery 
person,  other  than  an  employee,  who  may  go  In  or  be  In  a  placr 
of  employment  under  circumstances  which  render  him  other 
a  trespasser. 

(*i)  The  term   "deputy"  sliall  mean  and  Include  any 
cmploj^ed    by    the    industrial     cnmmissN  "■     -i  .  t.......  ..i     .... 

de|*tity  by   the  comnilsj<io;i.   who  shiill 

scientific,  managerial  or  persumnl  nbilitk 

within    the  junsdiction   of   the   industrial   *  bo 

may  be  engageil  in  the  performance  of  duties  n^n 

of  the  commlsHtou,  calling  for  the  exercise  of  such  abilities  or 

qualities. 

(7)  The  term  "order"  shall  mean  and  Include  ar  i  m. 
role,  regulation,  direction,  reipilrement  or  stundnrd  ui» 
mission,  or  any  other  determination  arrived  at  or  dt^  .^^.,1  uirttlt 
by  snrb  commission. 

(8)  The  term  "general  order*'  sliall  mean  and  tcu*lmlr  hoc!! 
order  as  applies  generally  throughout  the  State  to  all  periooi. 
employments  or  places  of  employment*  or  all  perauotf^  employ- 
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mentfik  or  places  of  employment  of  a  class  nnder  the  Jiirisdictloii 
of  the  commission.  AH  other  orders  of  the  commission  shall  be 
considered  special  orders. 

(9)  The  term  **  local  order"  shall  mean  and  include  any 
ordinance,  order,  rule  or  determination  of  any  common  council, 
board  of  aldermen,  board  of  trustees,  or  the  village  board,  of 
any  village  or  city,  or  the  board  of  health  of  any  municipality, 
or  an  order  or  direction  of  any  official  of  such  municipality,  ujwn 
any  matter  over  which  the  Industrial  commission  has  jurisdiction. 

(10)  The  term  "welfare"  sjliall  mean  and  Include  comfort, 
decency  and  moral  well-being. 

(11)  The  term  "safe"  and  "safety"  as  applied  to  an  em- 
ployment or  a  place  of  employment  shall  mean  such  freedom 
from  danger  to  the  life,  health  or  safety  of  employees  or  fre- 
quenters as  the  nature  of  the  employment  will  reasonably  permit. 

Sec.  2394-42.  There  is  hereby  created  a  board  which  shall  be  Botfd  craatad. 
known  as  the  "  Industrial  Commission  of  Wisconsin."  Within 
thirty  days  after  the  passage  of  this  act  the  governor,  by  and 
with  the  advise  [sic]  and  consent  of  the  senate,  shall  apimlnt  a 
member  who  shall  sen-e  two  years,  another  who  shall  serve  four 
years,  and  another  who  shall  serve  six  years.  Thereafter  each 
member  shall  be  apix)lnted  and  confirmed  for  terms  of  six  years 
each.  Vacancies  shall  be  filled  In  the  same  manner  for  unex- 
pired terms.  Each  member  of  the  board,  before  entering  upon 
the  duties  of  his  office,  shall  take  the  oath  prescribed  by  the 
constitution.  A  majority  of  the  board  shall  constitute  a  quorum 
for  the  exercise  of  the  powers  or  authority  conferred  upon  It 
In  case  of  a  vacancy  the  remaining  two  members  of  the  board 
shall  exercise  all  the  powers  and  authority  of  the  board  until 
such  vacancy  is  filled.  Each  member  of  the  board  shall  receive 
an  annual  salary  of  five  thousand  dollars,  and  actual  exiienses 
necessarily  Incurred  In  the  performance  of  his  duties,  which 
shall  be  in  full  for  all  services  performed  under  sections  2394-^1 
to  2394-71,  inclusive.  This  board  shall  supersede  and  perform  all 
of  the  duties  of  the  industrial  accident  board  provided  In  sections 
2394-1  to  2394-40,  Inclusive. 

Sec.  2394-43.  Within  thirty  days  after  the  passage  and  publt*  OrganiuUUm. 
cation  of  this  act.  such  commission  shall  meet  at  the  State  capitol 
and  organize  in  the  manner  provided  for  the  organization  of  the 
industrial  accident  board  In  section  2394-13  of  the  Statutes.  A 
majority  of  said  commissioners  shall  constitute  a  quorum  to 
transact  business.  No  vacancy  shall  impair  the  right  of  the  re- 
maining commissioners  to  exercise  all  the  powers  of  the  com- 
mission. 

Sec.  2394-44.  The  commission  shall  keep  Its  office  at  the  capltol  Office, 
and  shall  be  provided  by  the  superintendent  of  public  property 
with  suitable  rooms,  necessary  furniture,  stationery,  books,  peri- 
odicals, maps,  instruments  and  other  necessary  supplies.  The 
commission  may,  however,  hold  sessions  at  any  place  other  than 
the  capltol  when  the  convenience  of  the  commission  and  the  parties 
interested  so  requires. 

Sec.  2394-45.  The  commissioners  and  employees  of  the  commls-  Expenaei. 
slon  shall  be  entitled  to  receive  from  the  State  their  actual  neces- 
sary expenses  while  traveling  on  the  business  of  the  commission, 
either  within  or  without  the  State  of  Wisconsin.  Such  expendi- 
ture shall  be  presented  In  an  account  verified  by  the  person  who 
incurred  the  expenses,  approved  by  the  chairman  of  the  commis- 
sion and  shall  be  audited  and  paid  as  are  the  expenses  of  em- 
ployees and  members  of  other  State  commissions. 

Sec,  2394-46.  The  commission  shall   be  known  collectively  as    Title, 
the  "  Industrial  Ck)mmlssion  of  Wisconsin  "  and  in  that  name  may 
sue  and  be  sued.    It  shall  have  a  seal  for  the  authentication  of . 
its  orders  and  proceedings,   upon  which  shall   be  inscribed  the 
words  "  Industrial  Commission — Wisconsin — Seal." 

Sec.  2394-47.  When  public  interest  requires,  the  employees  of    Employees 
either  the  industrial  commission  or  those  of  the  industrial  acci- 
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dent  board  may  be  required  to  perform  service  in  whole  or  in 
part  for  either  such  board  or  commission. 

8ft fe  coDdi-  Sec.  2394-48.  Every  employer  shall  furnish  employment  which 
^1*^°*-  shall  be  safe  for  the  employees  therein  and  shall  furnish  a  place 

of  employment  which  shall  be  safe  for  employees  therein  and  for 
frequenters  thereof  and  shall  furnish  and  use  safety  devices  and 
safeguards,  and  shall  adopt  and  use  methods  and  processes  rea- 
sonably adequate  to  render  such  employment  and  place  of  employ- 
ment safe,  and  shall  do  every  other  thing  reasonably  necessary  to 
protect  the  life,  health,  safety  and  welfare  of  such  employees  and 
frequenters. 

Smm.  Sec.  2394-49.  1.  No  employer  shall  require,  permit  or  suffer  any 

employee  to  go  or  be  in  any  employment  or  place  of  employment 
which  is  not  safe,  and  no  such  employer  shall  fail  to  furnish, 
provide  and  use  safety  devices  and  safeguards,  or  fail  to  adopt 
and  use  methods  and  processes  reasonably  adequate  to  render 
such  employment  and  place  of  employment  safe,  and  no  such  em- 
ployer shall  fail  or  neglect  to  do  every  other  thing  reasonably 
necessary  to  protect  the  life,  health,  safety  or  welfare  of  such 
employees  and  frequenters;  and  no  such  employer  or  other  person 
shall  hereafter  construct  or  occupy  or  maintain  any  place  of  em- 
ployment that  is  not  safe. 

R  e  m  0  ▼  i  n  c  2.  No  employee  shall  remove,  displace,  damage,  destroy  or  carry 
f'M'ds.  etc  off  any  safety  device  or  safeguard  furnished  and  provided  for  use 
In  any  employment  or  place  of  employment,  nor  Interfere  In  any 
way  with  the  use  thereof  by  any  other  person,  nor  shall  any  such 
employee  interfere  with  the  use  of  -any  method  or  process  adopted 
for  the  protection  of  any  employee  in  such  employment  or  place 
of  employment  or  frequenter  of  such  place  of  employment,  nor  fail 
or  neglect  to  do  every  other  thing  reasonably  necessary  to  protect 
the  life,  health,  safety  or  welfare  of  such  employees  or  frequenten?. 

Information     Sec.  2394-50.  1.  Every  employer  shall  furnish  to  the  commission 

l»m  employers.   f^\\  information  required  by  it  to  carry  Into  effect  the  provisions 

of  sections  2394-1  to  2394-71,  inclusive,  and  shall  make  specific 

answers  to  all  questions  submitted  by  the  commission  relative 

thereto. 

2.  Any  employer  receiving  from  the  commission  any  blanks  call- 
ing for  information  required  by  it  to  carry  Into  effect  the  pro- 
visions of  sections  2394-41  to  2394-71,  Inclusive,  with  directions  to 
fill  the  same,  shjill  cause  the  same  to  be  properly  filled  out  so  as 
to  answer  fully  and  correctly  epch  question  therein  propounded, 
and  in  case  he  is  unable  to  jinswer  any  question,  he  shall  give  a 
good  and  sufficient  reason  for  such  failure:  and  said  answer  shall 
be  verified  under  oath  by  the  employer,  or  by  the  president,  secre- 
tary or  other  managing  officer  of  the  corporation,  if  the  employer 
is  a  corporation,  and  returned  to  the  commission  at  Its  office  within 
the  period  fixed  by  the  commission. 

3.  Any  commissioner  or  deputy  of  the  commission  may  enter  any 
place  of  employment  for  the  purpose  of  collecting  facts  and  sta- 
tistics, examining  the  provisions  made  for  the  health,  safety  and 
welfare  of  the  employees  therein  and  bringing  to  the  attention  of 
every  employer  any  law,  or  any  order  of  the  commission,  and  any 
failure  on  the  part  of  such  employer  to  comply  therewith.  No 
employer  shall  refuse  to  admit  any  commissioner  or  deputy  of  the 
commission  to  his  place  of  employment. 

Powers  of  com-  Sec.  2394-51.  The  industrial  commission  is  vested  with  the 
mission  power  and  jurisdiction  to  have  such  supervision  of  every  employ- 

ment and  place  of  employment  in  this  State  as  may  be  necessary 
adequately  to  enforce  and  administer  all  laws  and  all  lawful 
orders  requiring  such  employment  and  place  of  employment  to  be 
safe,  and  requiring  the  protection  of  the  life,  health,  safety  and 
welfare  of  every  employee  In  such  employment  or  place  of  employ- 
ment and  every  frequenter  of  such  place  of  employment 

Dnties.  Sec  2394-52.  It  shall  also  be  the  duty  of  the  industrial  com- 

mission, and  it  shall  have  power,  jurisdiction  and  authority : 

Administrft.  (1)  To  employ,  promote  and  remove  deputies,  clerks  and  other 
fi«B-  assistants  as  needed,  to  fix  their  compensatioii,  and  to  assigB  to 
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them  their  duties;  to  appoint  advisors  who  shall,  without  com- 
pensation, assist  the  Industrial  commission  in  the  execution  of  its 
duties;  to  retain  and  to  assign  to  their  duties  any  or  all  the 
officers,  subordinates  and  clerks  of  the  bureau  of  labor  and  in- 
dustrial statistics,  of  the  State  factory  inspectors*  department, 
and  of  the  free  employment  offices,  the  bakery  inspector,  woman 
factory  inspector,  and  secretary  of  the  State  board  of  arbitration : 
Provided,  That  the  number  of  employees  of  said  commission  shall 
rot  be  increased  to  exceed  the  number  now  employed  in  the 
bureau  of  labor  and  industrial  statistics,  except  upon  the  certifi- 
cate of  the  governor,  to  be  filed  with  the  secretary  of  state  before 
any  such  additional  employee  shall  be  appointed,  certifying  that 
any  such  additional  employee  is  necessary  to  the  work  of  this 
commission,  and  approving  the  amount  of  salary  to  be  paid  to  any 
such  additional  employee.  The  deputies  employed  by  the  commis- 
sion shall  not  be  exempt  from  the  oi)eration  of  sections  990-1  to 
990-^2,  inclusive,  of  the  Statutes. 

(2)  To  administer  and  enforce  the  laws  relating  to  child  labor,    EnforoenMiit  tf 
laundries,  stores,  employment  of  females,  licensed  occupations,^'^ 

school  attendance,  bakeries,  employment  offices,  intelligence  offices 
and  bureaus,  manufacture  of  cigars,  sweatshops,  com  shredders, 
wood-sawing  machines,  fire  escapes,  and  means  of  egress  from 
buildings,  scaffolds,  hoists,  ladders  and  other  matters  relating  to 
the  erection,  repair,  alteration  or  painting  of  buildings  and  struc- 
tures, and  all  other  laws  protecting  the  life,  health,  safety  and 
welfare  of  employees  in  employments  and  places  of  employment 
and  frequenters  of  places  of  employment. 

(3)  To  investigate,  ascertain,  declare  and  prescribe  what  safety    iMpocttoo. 
devices,  safeguards  or  other  means  or  methods  of  protection  are 

best  adapted  to  render  the  employees  of  every  employment  and 
place  of  employment  and  frequenters  of  every  place  of  employ- 
ment safe,  and  to  protect  their  welfare  as  required  by  law  or 
lawful  orders,  and  to  establish  and  maintain  museums  of  safety 
and  hygiene  in  which  shall  be  exhibited  safety  devices,  safeguards 
and  other  means  and  methods  for  the  protection  of  life,  health, 
safety  and  welfare  of  employees. 

(4)  To  ascertain  and  fix  such  reasonable  standards  and  to  pre-    Fixing    stand- 
scribe,  modify  and  enforce  such  reasonable  orders  for  the  adop-''^ 

tion  of  safety  devices,  safeguards  and  other  means  or  methods  of 
protection  to  be  as  nearly  uniform  as  possible,  as  may  be  neces- 
sary to  carry  out  all  laws  and  lawful  orders  relative  to  the  pro- 
tection of  the  life,  health,  safety  and  welfare  of  employees  in 
employments  and  places  of  employment  or  frequenters  of  places 
of  employment. 

(5)  To  ascertain,  fix  and  order  such  reasonable  standards  or 
the  construction,  repair  and  maintenance  of  places  of  employment 
as  shall  render  them  safe. 

(6)  To  investigate,  ascertain   and  determine  such  reasonable  jJ]|^Wn«  •»• 
classifications  of  persons,  employments  and  places  of  employment  ^  ^^ 

as  shall  be  necessary  to  carry  out  the  purposes  of  sections  2394-41 
to  2394-71,  inclusive. 

(7)  To  adopt  reasonable  and  proper  rules  and  regrulations  rela-    Rules, 
tive  to  the  exercise  of  its  powers  and  authorities  and  proper  rules 

to  govern  its  proceedings  and  to  regulate  the  mode  and  manner 
of  all  investigations  and  hearings;  such  rules  and  regulations 
shall  not  be  effective  until  ten  days  after  their  publication.  A 
copy  of  such  rules  and  regulations  shall  be  delivered  to  every 
citizen  making  application  therefor,  and  a  copy  delivered  with 
every  notice  of  hearing. 

Sec.  2394-53.  1.  Upon  petition,  after  January  1,  1912,  by  any  inTsttigationi. 
person  that  any  employment  or  place  of  employment  is  not  safe 
or  is  injurious  to  the  welfare  of  any  employee  or  frequenter,  the 
commission  shall  proceed  with  or  without  notice,  to  make  such 
investigation  as  may  be  necessary  to  determine  the  matter  com- 
plained ot 
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2.  After  sach  hearing  as  may  be  necessary,  the  commlsBion  ma] 
enter  soch  order  relative  thereto  as  may  be  necessary  to  rendei 
snch  employment  or  place  of  employment  safe  and  not  Injurloui 
to  the  welfare  of  the  employees  therein  or  frequenters  thereof. 

8.  Whenever  the  commission  shall  learn  that  any  employmen 
or  place  of  employment  is  not  safe  or  is  injurious  to  the  welfar( 
of  any  employee  or  frequenter  it  may  of  its  own  motion,  sum 
marily  investigate  the  same,  with  or  without  notice,  and  ente: 
such  order  as  may  be  necessary  relative  thereto. 
J,iZSIi^  ^^"  Sec.  2394-64.  1.  All  duties,  liabilities,  authority,  powers  an< 
"  privileges  heretofore  or  hereafter  conferred  and  imposed  by  la? 

upon  the  commissioner  of  labor  and  industrial  statistics,  deput: 
commissioner  of  labor  and  industrial  statistics,  factory  inspector 
woman  factory  inspector,  assistant  factory  iaspectors  and  baker] 
inspector,  are  hereby  imposed  and  conferred  upon  the  industria 
commission  and  its  deputies. 

R^eferenot  oT  2.  All  laws  relating  or  referring  to  the  commissioner  of  laboi 
and  industrial  statistics,  and  the  deputy  commissioner  of  laboi 
and  industrial  statistics,  except  those  laws  relating  or  referrinj 
to  their  appoinment  and  qualification  and  to  their  membershii 
or  service  on  the  industrial  accident  board  and  all  laws  relating 
or  referring  to  the  factory  inspector,  the  woman  factory  inspector 
assistant  factory  inspectors  and  the  bakery  inq[>ector,  shall  applj 
to  and  be  deemed  to  relate  and  refer  to  the  industrial  conunission 
so  far  as  the  said  laws  are  applicable. 

Olden.  Sec.  2394-55.  All  orders  of  the  industria]  commission  in  com 

formity  with  law  shall  be  in  force,  and  shall  be  prima  facie  law 
ful;  and  all  such  orders  shall  be  valid  and  in  force,  and  primn 
facie  reasonable  and  lawful  until  they  are  found  otherwise  in  ar 
action  brought  for  that  purpose,  pursuant  of  the  provisions  of  sec 
tion  2394-69  of  the  Statutes,  or  until  altered  or  revoked  by  the 
conmiission. 

Orders  tok»  ef^     Scc.   2394-66.  1.  All   general   orders  shall    take   effect   withiE 
act,  when.  thiriy  days  after  their  publication  in  the  official  State  papers 

Special  orders  shall  take  effect  as  therein  directed. 

2.  The  commission  shall,  upon  application  of  any  employer,  grant 
such  time  as  may  be  reasonably  necessary  for  compliance  with  an> 
order. 

3.  Any  person  may  petition  the  commission  for  an  extension  of 
time,  which  the  commission  sliall  grant  if  it  finds  such  an  exten- 
sion of  time  necessary. 

Hetzliifi.  Sec.  2394-57.  1.  Any  employer  or  other  person  interested  eithei 

because  of  ownership  in  or  occupation  of  any  property  affected 
by  any  such  order,  or  otherwise,  may  petition  for  a  hearing  on 
the  reasonableness  of  any  order  of  the  commission  in  the  mannei 
provided  in  sections  2394-41  to  2394-71.  inclusive. 

2.  Such  petition  for  hearing  shall  be  by  verified  petition  fllcnl 
with  the  commission,  setting  out  specifically  and  in  full  detail  the 
order  upon  which  a  hearing  is  desired  and  every  reason  why  sucb 
order  Is  unreasonable,  and  every  issue  to  be  considered  by  the  com- 
mission on  the  hearing.  The  petiioner  shall  be  deemed  to  have 
finally  waived  all  objections  to  any  Irregularities  and  illegalities 
in  the  order  upon  which  a  hearing  is  sought  other  than  those  set 
forth  In  the  petition.  All  hearings  of  the  commission  sliall  be  open 
to  the  public. 

3.  Upon  receipt  of  such  petition,  if  the  issues  raised  in  sucb 
petition  have  theretofore  been  adequately  considered,  the  commis- 
sion shall  determine  the  same  by  confirming  without  hearing  Its 
previous  determination,  or  if  such  hearing  is  necessary  to  deter- 
mine the   issues  raised,   the  commission  shall   order  a  hearing 
thereon  and  consider  and  determine  the  matter  or  matters  in  ques- 
tion at  such  times  as  shall  be  prescribed.    Notice  of  the  time  and 
place  of  such  hearing  shall  be  given  to  the  petitioner  and  to  sacb 
other  persons  as  the  commission  may  find  directly  interested  in 
such  decision. 
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4.  Upon  such  Investigation,  if  it  shall  be  found  that  the  order 
complained  of  is  unjust  or  unreasonable  the  commission  shall  sub- 
stitute therefor  such  other  order  as  shall  be  Just  and  reasonable. 

5.  Whenever  at  the  time  of  the  final  determination  upon  such 
hearing  it  shall  be  found  that  further  time  is  reasonably  neces- 
sary for  compliance  with  the  order  of  the  commission,  the  com- 
mission shall  grant  such  time  as  may  be  reasonably  necessary  for 
such  compliance. 

Sec.  2394-58.  1.  Nothing  contained  in  this  act  shall  be  construed  U 
to  deprive  the  common  council,  the  board  of  alderman,  the  board  ^"'* 
of  trustees  or  the  village  board  of  any  village  or  city,  or  the 
board  of  health  of  any  municipality  of  any  power  or  Jurisdictioii 
over  or  relative  to  any  place  of  employment:  Pr<yvided,  That, 
whenever  the  industrial  commission  shall,  by  an  order,  fix  a 
standard  of  safety  or  any  hygienic  condition  for  employment  or 
places  of  employment,  such  order  shall,  upon  the  filing  by  the 
commission  of  a  copy  thereof  with  the  clerk  of  the  village  or 
dty  to  which  it  may  apply,  be  held  to  amend  or  modify  any  simi- 
lar conflicting  local  order  in  any  particular  matters  governed  by 
said  order.  Thereafter  no  local  officer  shall  make  or  enforce  any 
order  contrary  thereto. 

2.  Any  person  affected  by  any  local  order  In  conflict  with  an 
order  of  the  commission,  may  in  the  manner  provided  in  section 
2394-57  of  the  Statutes,  petition  the  industrial  commission  for  a 
hearing  on  the  ground  that  such  local  order  Is  unreasonable  and 
In  conflict  with  the  order  of  the  commission.  The  petition  far 
such  hearing  shall  conform  to  the  requirements  set  forth  for  a 
petition  in  said  section  2394-57  of  the  Stotutes. 

8.  Upon  receipt  of  such  petition  the  commission  shall  order  a 
hearing  thereon,  to  consider  and  determine  the  issues  raised  bf 
such  appeal,  such  hearing  to  be  held  in  the  village,  dty  or  munici- 
pality where  the  local  order  appealed  from  was  made.  Notice  of 
the  time  and  place  of  such  hearing  shall  be  given  to  the  petitioner 
and  such  other  persons  as  the  commission  may  find  directly  in- 
terested in  such  decision,  including  the  clerk  of  the  municipality 
or  town  from  which  such  appeal  comes.  If  upon  such  investiga- 
tion it  shall  be  found  that  the  local  order  appealed  from  is  un- 
reasonable and  in  conflict  with  the  order  of  the  commission,  the 
commission  may  modify  its  order  and  shall  substitute  for  the 
local  order  appealed  from  such  order  as  shall  be  reasonable  and 
legal  in  the  premises,  and  thereafter  the  said  local  order  shall,  in 
such  particulars,  be  void  and  of  no  effect. 

Sec.  2394-59.  1.  No  action,  proceeding  or  suit  to  set  aside, 
vacate  or  amend  any  order  of  the  commission  or  to  enjoin  the 
enforcement  thereof,  shall  be  brought  unless  the  plaintiff  shall 
have  applied  to  the  commission  for  a  hearing  thereon  at  the  time 
and  as  provided  in  section  2394-57  of  the  Statutes,  and  in  the  peti- 
tion therefor  shall  have  raised  every  issue  raised  in  such  action. 

2.  Every  order  of  the  commission  shall,  in  every  prosecution  for 
violation  thereof,  be  conclusively  presumed  to  be  Just,  reasonable 
and  lawful,  unless  prior  to  the  institution  of  prosecution  for  such 
violation  an  action  shall  have  been  brought  to  vacate  and  set  aside 
such  order,  as  provided  in  section  2394-68  of  the  Statutes. 

Sec  2394-60.  Every  day  during  which  any  person,  persons,  cor- 
poration or  any  oflScer,  agent  or  employee  thereof,  shall  fail  to 
observe  and  comply  with  any  order  of  the  commission  or  to  per- 
form any  duty  enjoined  by  sections  2394-41  to  2394-71,  inclusive, 
shall  constitute  a  separate  and  distinct  violation  of  such  order, 
or  of  said  section  as  the  case  may  be. 

Sec  2394-61.  Each  of  the  commissioners  for  the  purposes  men- 
tioned in  sections  2394-41  to  2394-71,  inclusive,  shall  have  power 
to  administer  oaths,  certify  to  official  acts*  issue  subpoenas, 
compel  the  attendance  of  witnesses,  and  the  production  of  papers, 
books,  accounts,  documents  and  testimony.  In  case  of  failure  of 
any  person  to  comply  with  any  order  of  the  commission  or  any 
subpoena   lawfully  issued   or   on  the  refusal  of  any  witness  to 
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testify  to  any  matter  regarding  whlcli  he  may  be  lawfully  In- 
terrogated* it  shall  be  the  duty  of  the  circuit  court  of  any  county, 
or  the  judge  thereof,  on  applicatiou  of  a  commis«?ioDer  to  compel 
obedience  by  attaclimeni  proceedings  for  contempt,  as  In  the  caae 
of  disobedience  of  the  requirement 5  of  n  suhpceua  issued  frooi 
such  court,  or  a  refusal  to  teFtify  therein. 

Sec*  23D4-62.  Each  witness  who  shiill  appear  before  the  com- 
mission  by  Us  order  shall  receive  for  bis  attendance  the  fees  and 
mileage  now  provide<i  for  witnesses  In  civil  cases  in  court*  of 
record,  which  shall  be  audited  and  paid  by  the  State  in  the  siime 
manner  as  other  expenses  are  audited  and  paid,  upon  the  pre^ 
sentation  of  properly  verified  vouchers  approveii  by  the  chaimmn 
of  the  commission.  But  no  witness  snbixenned  at  the  instance  of 
parties  other  than  the  commission  shall  be  entitled  to  comfjensa- 
tlon  from  the  State  for  attendance  or  travel  unless  the  commis- 
sion shall  certify  that  his  testimony  was  mnteriiU  to  the  matter 
Investigated, 

Sec,  2394-63,  The  commission  or  any  fiorty  may  in  any  investi- 
gation cause  the  depositions  of  witnesses  residing  within  or  with* 
out  the  State  to  be  taken  in  the  manner  prescribed  by  law  for 
like  depositions  In  civil  actions  in  circuit  courts. 

Sec.  2394-64.  A  full  and  complete  record  shall  be  kept  of  ail 
proceedings  had  before  the  commission  on  any  Investigation  and 
all  testimony  eshall  be  taken  down  by  the  stenographer  appointed 
by  the  commisislnn. 

Sec.  2394-Gii.  1,  For  the  purpose  of  making  any  investigation 
with  regard  to  any  employment  or  place  of  employment  the  com- 
mission shall  have  power  to  appoint,  by  an  order  In  writing,  aoy 
member  of  the  commission,  any  deputy  who  is  a  citizen  of  the 
State,  or  any  other  competent  person  as  an  agent  whose  duties 
•ball  be  prescribed  in  such  order, 

2.  In  the  discharge  of  bis  duties  such  agent  shall  have  every 
power  whatsoever  of  an  inquisitorial  nature  granted  In  th.J9  act 
to  the  commis5sion,  and  the  same  powers  as  a  court  commissioner 
with  regard  to  the  taking  of  depositions:  and  all  powers  granted 
by  law  to  a  court  commissioner  relative  to  depositions  are  hereby 
granted  to  such  agent. 


Provisions  in  case  of  fire. 


DM!*  to  op«D     Section  4390.  Every  building  now  or  hereafter  used,  in  whole  of 
•atw»M.  ijj  pg.(.|.    ^^  j^     •     •     #     factory  or  workshop,     *     •     *     or  offlt^ 

building,  must  be  provided  with  exits  having  doors  that  open  of 
awing  outward,  whether  such  doors  are  outer  doors  or  open  ur<»ii 
rest ibu lea  or  stairways,  and  when  storm  doors  are  used  at  the 
entrance  of  any  such  building,  either  inside  or  outside,  said  storm 
doors  shall  have  a  glass  therein,  not  less  than  fifteen  inohe« 
square,  and  such  doors  through  which  employees  must  pjiss  t«» 
gain  access  to  the  outside  of  tlie  building,  in  which  they  are  i*m* 
N«l  !•  b«  ployed,  must  remain  unlocked  during  working  hours.  Any  owner, 
tenant,  corporation,  jterson  or  pers<^ns  in  <*harge  of  sny  of  <he 
above  named  buildings,  who  shnll  fail  to  comi^ly  with  this  9e(^ 
tion.  or  any  architect  who  shall  prepare  plans  for  unj  build inc 
which  is  required  by  this  section  to  be  provided  with  such  fbii>n^. 
without  providing  In  such  plans  for  the  same,  ahaJl  be  punisbf^l 
by  a  fine  of  not  exceeding  five  hundred  dollars,  or  by  Imprisim 
ment  In  the  county  jail  not  longer  than  ninety  dnys.     •     •     • 

Sec.  4390a.  Every  person  or  corporation  owning,  occupying  or 
Cftntrolllng  any  factoi*>\  workshop  or  structure  three  t?r  nuT^ 
stoHefl  high,  except  such  as  are  included  in  the  next  prffT*f!UiK 
section,  In  which  twenty-fl%'e  or  more  f>ersons  nre  empk>yeO  at  nn) 
kind  of  labor,  shall  provide  and  keep  connected  with  the  swro^' 
one  or  more  good  and  substantial  metallic  or  fireproof  ladder*, 
atalFB  or  stairways,  ready  for  use  at  all  times,  reaching  fiMni  the 
cornice  to  the  top  of  the  tlrst  story,  and  placed  on  the  out  stilt 
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thereof  in  sucb  position  and  nnmber  as  may  be  designated  by  tlie 
chief  of  the  fire  department  or  fire  marshal  of  the  city  or  village 
In  which  such  structure  is  situated,  or  by  the  State  factory  in- 
spector, and  at  each  story  above  the  first  a  wrought  iron  balcony 
in  connection  with  such  ladder,  such  balcony  to  be  substantially 
attached  tc  the  structure,  and  of  such  length  as  to  permit  of 
access  to  it  from  two  or  more  windows  on  each  story,  and  of  suffi- 
cient size  to  furnish  reasonable  means  of  escape  to  the  persons 
employed  therein  from  each  and  every  floor  or  story  above  the 
first ;  and  in  all  cities  and  villages  where  there  is  a  water  snpply, 
either  from  waterworks,  fire  engines  or  pumping  station,  there 
shall  be  attached  to  such  fire  escape,  except  on  structures  equipped 
with  automatic  sprinklers,  n  three-inch  wrought  iron  standpipe  Standpfyit. 
extending  from  n  point  within  five  feet  from  the  ground  to  a 
point  three  feet  above  the  roof  or  cornice,  and  on  the  roof  shall  be 
attached  a  two  and  one-half  inch  ungle  hose  valve,  with  male  hose 
connection  and  a  double  or  Siamese  "  Y  "  female  hose  connection 
at  the  base  of  the  pipe,  the  threads  of  which  shall  conform  to  the 
size  and  pattern  used  by  the  fire  department  where  the  structure 
is  located.  Any  such  person  or  corporation  who  shall  fail,  for 
three  months  after  the  receipt  of  notice  in  writing,  stating  the 
substance  of  the  provisions  of  this  section,  from  such  chief,  mar- 
shal or  inspector  to  provide  and  keep  such  means  of  escape  or 
such  standpipe  shall  be  punished  by  fine  not  exceeding  one  hun- 
dred dollars. 


irm 
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A. 

Accidents,  reporting  of,  summary  of  laws  relating  to,  and  conditions  found  In  States  visited 347-^379 

Accidents,  reporting  of,  text  of  laws  relating  to: 

Illinois.  .V. ! 3«8,8IO 

Indiana 371,«8 

Louisiana 879,718 

ICassachusetts 851 

ICinnesota 988 

Nebraska 984 

New  Jersey 301,990 

New  York 800,1000 

Ohio 304,1022 

Oklahoma 1030 

Pennsylvania 302,1057 

Rhode  Island 353,1003 

Wisconsin 874 

Accidents,  safeguarding  against,  from  elevators  and  machinery,  conditions  fotmd  as  to,  in  bctories 
visited,  by  States  (Table  IV) 602-589 

Accidents,  safeguardiB  against,  in  ftetories  and  workshops,  text  of  laws  relating  to: 

Colorado 880 

Connec  ticu  t 33 1, 875 

District  of  Colum  bia 878 

Illinois : 888^891,896,890 

Indiana 839,901 

Kansas 917 

Louisiana 718,924 

Maine 994 

ICassachusetts 325-827, 900,949 

Michigan 340,341,950 

Minnesota 902 

Missouri 909 

New  Jersey 334,967 

New  York 333,333,1004 

Ohio 330,387,1023 

Oklahoma 1085 

Oregon 1041 

Pennsylvania 335,1044,1045 

Rhode  Island 328,329,1003,1070 

Tennessee 1074 

Washington 1063 

Westvfiginia 1087 

Wisconsin 1093 

Age,  classified,  of  employees  in  establishments  visited,  by  industries  and  States 19 

Age  limit  and  age  certificates  of  child  employees,  text  of  laws  relating  to: 

Alabama 065,060 

Ariiona 058 

Arkansas 059,000 

CaUfomia 003,005 

Colorado 009,071 

Connecticut 078,079 

Delaware 082 

District  of  Columbia 088 

Florida 089 

Georgia 091,002 

Idaho 098,094 

niinois 090,097 

Indiana 708,704 

Iowa 705 

Kansas 707 

Kentucky 700 

Louisiana 714, 715 

Maine 720 

Maryland 725,727,729 

Massachusetts 732-734,788 

Michigan 740 

Minnesota 744,745 

Mississippi 749 

Missouri 750 

Montana 757 

Nebraska 760,701,703 

New  Hampshire .• 707 

New  Jersey -  771,774 

New  York 779,783 

North  Carolina 787,TOft 

North  Dakota ...  TOft,"^!^ 

Ohio 

or 
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Afli  limit  and  tfi  oartlileatat  of  chfid  employees,  etc— Coadaded.  '^H^ 

Orafon 804,806 

PemoylTtiiim 811,813,815 

Bhodelshuid 820 

8oath  CaioUna 825 

South  Dakota 827 

Tmnwwee 830 

Texas 831 

Utah 831 

Vermont 8S5 

VirflBia 837,838 

Washlncton 838 

WestV&giiila 841 

Wisooosiii ^ 844,845 

Afe  of  employment,  legal,  working  papers,  and  prohibited  employments,  summary  of  laws  relating 
to, In Sfetes visited?... fT-TT....... 8HS5 

Age,  sex,  and  number  of  employees  in  establishments  visited,  hours  of  labor,  lunch  period,  and 
overtime  work,  bv  industries  and  States  (Table  I) 507-523 

Air  space,  etc.,  coaoltions  found  as  to  provlsioos  for,  in  factories  visited,  by  States  (Table  VII).. .  828-651 

Air  mce  per  employee  in  fk^ries  ana  workshops,  text  of  laws  relating  to: 

iHinois.'!!!!!!!!!!]!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!I"!!!II      8» 

Indiana 903 

MichJgan 748.«58 

New  Jersey 980 

New  York 1006,1010 

Pennsylvania 1054 

Wisconsin 1007.1099 

Air  space  per  person  in  most  crowded  rooms  of  fitctories  visited,  by  States 451-503 

Airspace.    (i9ee  also  Ventilation.) 

AlabanuL  text  of  laws  relating  to— 

Employment  of  women  and  children 8S5-858 

Inspection  and  regulation  of  ftetories  and  workshops 859, 860 

Alaska,  text  of  laws  lelating  to  employment  of  women  and  children 684 

ArisOT!^,  text  of  laws  relating  to— 

Emplovment  of  women  and  children 858,859 

Inspection  and  regulation  of  ftetories  and  workshops 860 

Arkansas,  text  of  laws  relating  to— 

Emplovment  of  women  and  chfldren 85^-662 

InspecQOO  and  regulation  of  iMtorks  and  workshops 800 


Bakeries  and  ooolsctioneries,  text  of  laws  relating  to  inspection  of: 

Conneetlcnt «7a-872,8» 

nUnois 899-901 

Massachusetts 933 

Minnesota 963 

Missouri 974.975 

New  Jersey 986.987,983 

New  York 1013 

Ohio 1020,1083 

Pennsylvania 106O-10S3 

Rhode  Island 1086-1067 

Tennessee 1074 

Washington 1079 

Wisconsin 1094,1095 

Bakeries  and  confectioneries.    {See  tdao  Food  products,  text  of  laws  relating  to  inspection  of  estab- 
lishments engaeed  in  manuf^ture  of.) 

Basements  used  for  workshops,  text  of  laws  relating  to: 

California 861 

Illinois 896 

Indiana 908 

Michigan 961 

Minnesota 966 

New  Jersey 988.993 

New  York 1010 

Oklahoma 1037 

Wisconsin 1095 

Belt  shifters,  dangers  from,  and  protective  measures 282,283 

Belts,  con,  gearing,  pans,  planers,  puUevs,  saws,  set  screws,  vats,  etc.    {Su  Machinery,  etc.) 

Blowers,  hoods,  suction  pipes,  and  fans  In  Victories,  text  of  laws  relating  to: 

California 881 

Connecticut 872 

Illinois 884.885,897,898 

Indiana 902 

Iowa 915 

Louisiana 718 

Maryland 932 

Massachusetts 948 

Michigan 9fi7.969.98D 

Minnesota 982 

Missouri 960.972 

Nebraska 983.984 

New  Jersey 9SS 

New  York Iqm 

Ohio ;:.;..     toS 

Pennsylvania imm. 

South  Dakota ;y.;;       y^ 
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Bollen.    (See  Steam  boilers.)  '••i. 

Building  inspectors,  Boston  (Mass.),  dutiesof Sa»tl 

Bureaus  of  labor,  etc.,  departments  of  inspection  of  factories,  etc.,  text  of  laws  creating: 

Alabama 889 

Colorado 866 

Connecticut 874,876 

IlllnoLs 888 

Indiana 904,011 

Iowa 911-914 

Kansas 930 

Kentucky 921 

Maine 996 

Maryland 929 

Massachusetts 934,943,944 

Michigan 964,965,967 

Minnesota 747,966 

Missouri 967,968 

Montana 975 

Nebraska 978 

New  Jersey 967,995 

New  York 1002,1003 

Ohio 1018,1019 

Oklahoma 1034,1035 

Oregon 1038-1040 

Pennsylvania 1044-1046 

PhUippine  Islands 1061,1062 

Rhocle  Island 1062,1064 

South  Carolina 1072 

Tennessee 1073,1073,1077 

Virginia 1079 

Washington 1060-1082 

West  Virginia 1085 

Wisconsin 1068,1100,1104 

C. 

California,  text«of  laws  relating  to— 

Employment  of  women  and  children 662-66S 

Inspection  and  regulation  of  factories  and  workshops 860-^863 

Carriages.    (See  Traversing  carriages.) 

Cars,  gates  or  doors,  hoistways,  etc.,  of  elevators,  dangers  connected  with,  and  protectiTe  mei»- 
urea 320-834 

Certificates  of  age,  and  age  limit  of  child  employees.    (Su  Age  limit  and  age  oertiflcates  of  diUd 
employees,  text  of  laws  in  regard  to.) 

ChUdbiith,  employment  of  women  before  and  after,  text  of  Massachusetts  laws  relating  to 737 

Children  and  women,  employment  of,  text  of  laws  relating  to,  by  States 66S-856 

Cigar  factories,  text  of  law  (or  the  regulation  of,  Wisconsin 1099 

Cleanliness  of  workrooms,  drinking  water,  ete.,  conditions  found  as  to  provisions  for,  In  factories 
visited,  by  SUtes  (Table  VI) 616-627 

Cogs,  gearing,  pans,  planers,  pulleys,  saws,  set  screws,  vats,  belts,  etc.    (See  Machinery,  ete.) 

Colorado,  text  of  laws  relating  to— 

Employ  men  t  of  women  and  children 666-675 

Inspection  and  regulation  of  factories  and  workshops 863-870 

Comfort  of  employees,  provisions  for,  conditions  found  as  to,  in  factories  visited,  by  States 
(Table  V)..^ 690-«15 

Comfort  of  employees,  summary  of  laws  relating  to,  and  conditions  found 881-434 

Condemnation  notices  posted  bv  inspectors 287 

Confectioneries  and  bakeries.    (See  Bakeries  and  confectioneries,  ete.) 

Connecticut: 

Employment  of  women  and  children,  text  of  laws  relating  to 676-680 

Factories  visited,  number  of,  and  of  employees,  overtime  work,  etc.,  by  industries 509,510 

Factory  inspection,  text  of  laws  relating  to 870-877 

Hoursof  labor,  ete.,  conditions  found  as  to,  in  factories  visited 609,510 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 175-178 

Inspection  force,  organization  of,  and  stetistical  date  of  inspection 40, 41 

Legal  age.  prohibited  employments,  and  working  papers,  summary  of  laws  as  to,  and  ooo- 

ditions  found 105-106 

Posting  of  labor  laws 223 

Postins  of  labor  laws,  registers  of  children,  etc.,  conditions  found  as  to,  in  f^kctories  visited. ..        525 

Provisions  for  the  comfort  of  employees 896-896 

Provisions  for  the  comfort  of  employees,  conditions  found  as  to.  in  factories  visited 694,696 

Reporting  of  accidents 366, 366 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  oondltioDS  found  as 

to,  in  factories  visited 568,569 

Safeguarding  of  elevators 331,382 

Safeguarding  of  machinery 294,296 

Safeguards  against  fire 244-246 

Safeguards  arainst  0re,  means  of  escape,  ete.,  conditions  found  as  to,  in  factories  visited 636,637 

Sanitary  conditions,  as  found  in  factories  visited 618 

Scope  and  enforcement  of  the  laws 38-40 

Ventilation  and  sanitetion 455-458 

Ventilation,  conditions  found  as  to,  in  factories  visited 632,633 

Cuspidors  in  fiictories  and  workshops,  text  of  laws  relating  to— 

CaUfomia 862 

Illinois 900 

Indiana 909 

Massachuaette 960 

Minnesote 9tt& 

MiMOuri -  9n^ 
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Fin  McapM,  ete.— Oondaded.  ^>9> 

Virginia 1077 

West  Virgliila. 1087 

Wisconsin 1001  1106 

Fin.  safeffoarding  against,  character  of  building,  means  of  escape,  and  Hre-fighting  apparatus,  coo- 
dltions  found  as  to,  in  factories  visited,  by  States  (Table  III) 530^681 

Fire,  safeguards  against,  lawsreiatinc  to,  and  conditions  found  in  States  visited 239-275 

First  aid  to  injured  and  sick,  Massacnusetts  and  Michigan 434 

First  aid  to  InjurdQ.    (See  alto  Medical  and  surgical  supplies,  etc.) 

Florida: 

Emplovment  of  women  and  children,  text  of  laws  relating  to 080,690 

Factories  visited ,  number  of,  and  of  employees,  overtime  work ,  etc. ,  by  industries SZ3 

Hoars  of  labor,  etc. .  conditions  found  as  to.  in  utctories  visited 523 

Hours  of  labor,  posung  of  time  schedule,  night  work,  meal  period 213,214 

Legal  age,  prohibited  employments,  and  working  papers,  summary  of  laws  and  conditions 

found 150-152 

Posting  of  labor  laws 228 

Posting  of  labor  laws,  register  of  children ,  etc. ,  conditions  found  as  to,  in  factories  visited 529 

Provisions  for  comfort  of  employees 420-431 

.  Provisions  for  comfort  of  employees,  conditions  found  as  to,  in  factories  visited fti2, 613 

Reporting  of  accidents 378 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to,  in 

f^torles  visited , 588,589 

Safeguarding  acainst  fire 272,273 

Safeguarding  or  elevators 345 

Safeguarding  of  machinery 314 

Safeguards  against  fire,  means  of  escape,  etc..  conditions  found  as  to,  in  factories  visited 560, 561 

Sanitary  conditions,  as  found  in  factories  visited 026 

Scope  and  enforc«ment  of  the  laws 85,86 

Ventilation  and  sanitation 498, 400 

Ventilation,  conditions  found  as  to,  in  Victories  visited 648, 649 

Food  products,  inspection  of  establishments  engaged  in  manuf^ture  of,  text  of  laws  relathig  to: 

California 851-863 

Indiana 908 

Nebraska 979-081 

Tennessee 1075 

Foundries,  inspection  and  regulation  of,  text  of  laws  relating  to: 

Connecticut 875 

Miohtean 959 

New  Jersey 904 

Pennsylvania 1060 

Rhode  Island 1067 

Fumes  and  dust  in  workrooms,  conditions  found  as  to,  in  factories  visited,  by  States 451-503 

Fumes  and  dust,  removal  of,  conditions  found  as  to  provisions  for,  in  factories  visited,  by  States 
(Table  VII) 638-661 

Fumes,  dust,  and  vapors.    {See  Blowers,  hoods,  suction  pipes,  and  fiEuis,  etc.) 

G. 

Gates  or  doors,  cars,  hoistways,  etc. ,  of  elevators,  dangers  connected  with,  and  protective  measurM.  330-334 
Gearing,  pans,  planers,  pulleys,  saws,  set  screws,  vats,  belts,  cogs,  etc.    (See  Machinery,  etc.) 
Georgia: 

Emplovment  of  women  and  children,  text  of  laws  referring  to 691-693 

Factories  visited,  number  of,  and  of  employees,  overtime  work,  etc.,  by  industrlee 523 

Factory  inspection,  text  of  laws  relathig  to 880,881 

Hours  of  labor,  etc. ,  conditions  found  as  to.  in  factories  visited S22 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 210-213 

Legal  age,  prohibited  employments,  and  working  papers,  summary  of  laws  and  conditions 

found 145-150 

Posting  of  labor  laws 228 

Posting  of  labor  laws,  registers  of  children,  etc. ,  conditions  found  as  to,  in  factories  visited S29 

Provisions  for  comfort  of  employees 428. 429 

Provisions  for  comfort  of  employees,  conditions  foimd  as  to,  in  factories  visited 612,  G13 

Reporting  of  accidents 37S 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to, 

in  factories  visited 586,587 

Safeguarding  aeainst  fire 371, 2?2 

Safeguarding  or  elevators 345 

Safeguarding  of  machinery 313.314 

SafM^uards  against  fire,  means  of  escape,  etc. ,  conditions  found  as  to,  in  factories  visited 568, 559 

Sanitary  conditions,  as  found  in  factories  visited fi26 

Scope  and  enforcement  of  the  laws S4.S3 

Ventilation  and  sanitation 497.498 

Ventilation,  conditions  found  as  to,  in  factories  visited 648,649 

H. 

Hatchways,  elevators,  and  wellholes.    (See  Accidents,  etc.) 

Hawaii,  text  of  laws  relating  to— 

Employment  of  women  and  children 608 

Inspection  and  re^ilation  of  factories  and  workshops """  881 

Health,  Massachusetts  State  Boanl  of,  as  inspe-^tors  of  factories  and  workshops,  duties  of. .  si  943.944.947 

Hirlnff  out  children  to  support  parents  In  idleness,  text  of  laws  relating  to: 

Alabama OSI 

Ooorpla * f0 

Louisiana 714 

Mississippi 7U 

North  dirolina S 


Texas. 
Virginia.. 


aimx.  11  IS 

fileyatofi  and  maehiDerT.  saleciiaidiiiff  against  aoddenti  from,  oonditSoiis  fomid  as  to,  in  ftietoriea   ^M^ 

visited,  by  States  (Table  IVT. M2-«» 

Elevators,  aafogiiarding  of,  laws  relatiiig  to.  and  conditions  found  in  States  visited 817-M6 

Elevator  shafts,  tiatchways,  trapdoors,  and  wellholes.    {See  Accidents,  etc.) 

Employees,  comfbrt  of,  sonunary  of  laws  providing  for,  and  conditions  f6und  in  States  visited. . .  881-4M 

Employees,  provisions  for  comfort  of,  conditions  found  as  to,  in  factories  visited,  by  States 

(Table  Vj.:. ! MO-eU 

Employees,  sex.  Me,  and  number  of.  in  establishments  visited,  boun  of  labor,  hinch  period,  and 

everume  work,  by  industries  and  States  (Table  I) 507-80 

Employment  of  women  and  children,  text  of  laws  relating  to,  by  States ttS-«6 

Employments  prohibited,  legal  age,  and  working  pmen,  laws  relating  to,  in  States  visited 89-U6 

Enforcement  and  scope  of  labor  laws  in  States  vBited 2S-88 

Enforcement  of  factory  iriTOfiction  and  woman  and  child  labor  laws,  text  of  provisioa^  relating  to  : 

Alabama ......VT. «67 

Califbmla 664,066,687,881,868 

Colorado 874 

Connecticut 677-680,872,876 

Delaware 682,684 

District  of  Columbia 686,878 

Florida 600 

Georgia 880 

Idaho 605 

niinois 609,701,885,802,868,901 

Indiana 906^907,900 

Iowa 706,015,917 

y^TifHif TQg 

Eientucky 711,718 

Louisiana 715,716 

Maine 719,720 

Maryland 728 

Massachusetts 735, 738,  OSS,  944, 948, 051 

Michigan 746,068»060 

Mississippi ./      ^780 

Missouri 785 

Montana 787,758 

Nebraska 764,060,964 

New  Hampshire 769 

New  Jersey 771,773,774,987,980,908,998 

New  York. !...:../....'..  .'786,786 

North  DakoU 790,702,1017 

Ohio 794, 796-798»  1038 

OWahoma 803,1084,1088 

Oregon 868 

Pennsylvania 8U.817,1060 

Rhode  Island 820,833,1067,1072 

South  Carolina .,        824 

South  Dakota 1078 

Tennessee 830,1074,1076 

Vermont 885 

Washington 830 

WestVfrginla 1067 

Wisconsin 864,1068-1005,1100^1103 

Exhaust  fisns,  blowers,  hoods,  and  suction  pipes.    (See  Blowers,  hoods,  etc.) 
Xzpeotorating  on  floors.    (Su  Cuspidors,  etc.;  Spitting  on  floors,  etc.) 

P. 

Factories  and  workshops,  inroeetkm  and  remlation  of,  text  of  laws  relating  to,  by  Statsa 867-1107 

Factories  and  workshops.    (See  alto  Bakeries  and  oonfeotloneries,  eto.;^n»ements,  etc.) 

Fans,  blowers,  hoods,  and  suction  pipes.    (See  Blowen,  hoods,  etc.) 

Fire  escapes,  and  safeguards  against  ftre  in  laotories  and  workshops,  text  of  laws  relating  to : 

Alabama. 869 

Colorado 868,860 

Connecticut 871,876 

Delaware 877 

District  of  Columbia 878 

Georgia ggO 

Idaho ggl 

nitaois 885,88^890,891,805 

Indiana ....906!  907 

^wa 9ie 

Kansas 918 

Kentucky 022 

Louisiana 038 

Maine 025 

Maryland 020 

Massachusetts 085 

Michigan 066 

Minnesota. 068 

Mississippi 066 

JflMOuri. 060,972^4 

Nebraska 961,968 

New  Hampshire 085 

New  Jersey 996-999 

New  York 1000,1005 

North  Carolina lOie 

North  Dakota 1017 

Ohio 1038 

Oklahoma VSbi^s^^ 

SsaylZS::;;::;:::::::::::::::::::::::::;:::::::::::::::::::::::::.!!^:?!^^ 
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Virginia 

Wiwt  Virgini*. 
Wisronsln..... 
¥iit,  safeeuirdiDK  ft|;aiiul,  chonict^r 
dltlona  found  as  to,  to  f^toiies  Tbi 


,  an'i  ronuii 


.  h ...,. 

ul  to  StatflB  Tisfted , 


m 


Fire,  wfiKUftrda  twc»iEist,  laws  reiatias  to, 

Flmt  lid  to  injured  tad  ddt.  MaaMchusetts  and  Mlcliigwi, 

FiiBt  aid  to  Injured.    {8a  sUo  Medical  and  surgical  Biipplles.  etc) 

Florida: 

Empbrment  of  womeD  and  children,  text  of  laws  relating  to, . .  .>,..,.*•.»«  M,IIO 

Factorica  visited,  number  of,  and  of  employees,  o%*ertime  work,  etc,,  by  indattriM. .-„        ID 

HouTBof  labor,  etc.,  eond it iani  found  aa  to.  In  (actoriee  viait«d... ,,,. SB 

Hours  of  labor,  posting  of  lime  schedule,  night  work,  mcftl  period ,*,.,,.  — _ Sll^lll 

Lc^al  ag0,  prohibited  emploTmenta,  and  working  p«par»,  sumiaary  of  Ittwa  aa4  eoodltkuii 

found , .._.-..  — 

Posting  of  labor  lawi — 

Posting  of  lubor  laws,  regbt^r  of  children,  etc.,  cooditloiis  found  as  to.  In  bctorte  TbiiMl. . 

Prov Iftlons  for  eorafort  erf  em ployeea ., . 

ProvfsloDfl  for  comfort  of  euiplojeea,  eonditionfl  found  as  to,  In  fkctorie»  ^IsitM 

Reporting  of  a(i  idents . . — ,..,., 

Reporting  of  at-^cidents  and  aatoguardintg  of  elevatora  and  macbimry,  oomUtJoQa  found  aa  (o,  la 

factories  viaited ., _.. 

Safeguarding  afainst  fire ...,, 

Sftlieguarditijs  01  etrvators — 

Saleguarding  of  machinery , , , ,, 

Safeguartla  against  (ire.  m  ean«  of  escape,  etc. .  conditions  found  as  to,  In  bctorlw  Tlaitod ....... 

Banitary  condiiioos,  as  found  In  factoriea  visited , « 

Scope  and  enfon  cmei^t  of  the  law5 ......-,-,—„,,,,,,„•„.,„ .„., 

Ventflatiou  titnd  ^nlUtion.... * 

Ventilation,  cooditiua<i  found  as  to,  in  factoriea  Tisited ,.. , 

Food  prodticts,  inspe^^^tion  of  establishnienti  engaged  in  maauliactare  of,  text  of  lavi  rolaUiif  l<K 

Califomitt 7^..-... 

Indiana... - .«..*........ ..,.............* 

Nabraaka. ...,. ...., „-, - „„. 

Foundriea,  tiupectfoD  and  rfgnlstioo  of,  tact  of  l&ws  nlaltos  to: 

Connecticut 

Michigan , - „...., 

New  Jeney ...* ....•„»..««••• 

Fconaylvuila..., * -. ••• 

Rhode  laland.,. 

Fmnea  and  dust  in  workrooms,  conditlooi  fottnd  aa  to,  in  f^Moriee  ^rirtted.  by  StatM ,...,... 

Fumea  and  duat,  removal  of,  conditions  found  aa  to  provbion^t  for,  in  factories  visited,  by  StaMa 
(TabtoVn) .„.., 

Fames,  doat,  and  vapors.    {See  Blowers,  hoods,  suction  pipes,  aod  f^ma,  etc.) 
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Oatea  or  doors,  cars,  holatways,  etc.,  of  elerators,  dangers  r>otin«cted  with,  and  nrotectliro  tti 

Oeartng,  pana,  planen,  puUeys,  saws,  »et  screws,  vats,  beit»,  cog»,  etc.    (8i*  Machlii«fyy«|ft.y 
Oeoreta: 

Emplovtnent  of  women  and  children,  text  of  lawa  Teferring  to. . . , , ^^. 

Factones  visited,  number  of,  and  of  empioyees»  overtime  work,  etc,  by  Iadustii«a..««<,.. 

Factory  In^rpW'tlon,  text  of  laws  relating  to......... .. .---,,.....,.. 

Boors  of  labor,  eto.,  condiiioosfotmd  aa  to.  Id  factoriea  vialted  — ....**... 

Hoars  of  labor,  poating  of  time  schedule,  night  work,  meal  pttlod 

Legal  age.  prohibited  employtneata,  aad  working  pftpars,  summary  of  laws  aod  conditiMM 
found ,. 

Posting  of  labor  laws............ — .^,..  *.,......... 

Posting  of  labor  lawa,  registers  of  ctiildrea,  ete,,  oooditioDa  fooad  aa  to,  in  liuloriea  TlitMd.,... 

ProTiaona  for  comfort  of  cniuloyees - , , ••***. 

Proviidoiis  for  comfort  of  employees,  conditions  found  as  to,  In  factoriea  visited..... ...•• 

Keporifng  of  accidents - *..*,.». 

Raporting  of  accidents  aod  safeguarding  of  elevatora  and  machinery,  conditions  fbond  isr  to, 
in iwtortee  visited 

Bataguarding against  fire... — ....*. 

Satsguardfng  of  elevatora... 

SaftagUATding  of  machinery 

SaJiHniards  against  fire,  roeans  of  escape,  etc.,  conditions  IbmuS  as  to,  hi  fbetotks  ttrfttil « 

Saaftary  conditions,  as  found  in  factories  visited 

Scope  and  enforcement  of  the  laws «•««»........ 

Ventilatkm  and  sanitation , 

Ventilation, conditions  found  as  to,  to  factories  visitod ■  ... 

Hatchways,  eievaton,  and  weOboln^    {8m  Aoddenta.  olc.) 
Hawaii,  toxt  of  laws  roiattag  to— 

Employment  of  women  and  chtldrtn. . 

InspecUof)  4nd  ri*tnilsiion  of  (actori«s  and  workshops 

Health,  Massarbiutetts  State  Board  of.  asitupo'^tors  of  fact«ri«s  and  worksliopa,  dutieo  of. 
Hbine  out  children  to  support  psronts  tn  idletsess.  tort  of  laws  relatittg  to: 

Alabama.. ,, •..«...•«...* 


710-^ 


G«orfda. .-. 

I^oulslana....... 

Mississippi...... 

North  Carolina.. 

Te»ii.*..ii;i;;; 

Vlrgtnlfe. 
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BeMwnyn,  ntes  er  doon,  can,  etc..  of  elefston,  dangers  oonnected  with,  uid  protoetiTe 

Hoistways,  natch wa vs.    (See  Accidents,  etc. ) 

Hoods,  blowers.  sucUon  pipes,  and  fons.    (See  Blowers,  hoods,  etc.) 

Hoois  of  labor  for  women  and  children,  text  of  laws  regulating : 

Alabama 6M 

Arkansas 800 

Callf»nia 668,887 

Colorado 873 

Connecticut 677 

Delaware 682 

District  of  Columbia 687 

Florida 690 

Georgia 601 

Idaho 604 

UlinoU 606,609-701 

Indiana 708,704 

Iowa 706 

Kansas 707 

Kentucky » 711 

Louisiana 716 

Maine 721 

Maryland 723,726 

Massachusetts 731.732,738 

Michigan 739,740,746,747 

Mississippi 749 

Missouri. 750 

Nebraska 760,764 

New  Hampshire , *. n..         765 

New  Jersey 772-774,992 

New  York 781-783 

North  Carolina 788,788 

North  Dakota 790,792 

Ohio 799 

Oklahoma 800,801 

Oregon 806 

PennsWvania 811,814,815,1061 

Porto  Rico •. 819 

Rhode  Island 823 

Booth  Carolina 826 

South  Dakota 827 

Tennessee 828 

Utah 832,834 

Virginia 837 

Washington. ! 840,841 

Wisconsin 844.849,850.1099 

Hours  of  labor,  lunch  period,  and  overttme  work,  conditions  found  as  to,  in  foctories  visited,  by 
industries  and  States  (Table  I) 507-^23 

Hours  of  labor,  night  work,  posting  of  time  schedule,  meal  period,  laws  relating  to,  and  conditions 
found  in  States  visited 1 157-217 

Hours  of  labor,  posting  of  schedule  of,  and  of  labor  law,  and  redster  of  children  employed,  condi- 
tions found  as  to,  in  factories  visited,  by  States  (Table  II) 524-629 

Humidifying  apparatus  in  factories  and  workihops,  tart  of  Massachusetts  law  lelatinf  to 961-958 

I. 

Idaho,  text  of  laws  relating  t^— 

Employment  of  women  and  children 608-605 

Inspection  and  regulation  of  factories  and  workshops 881,882 

Illinois: 

Emplovment  of  women  and  children,  text  of  laws  relating  to 695-702 

Factonee  visited,  number  of,  and  of  employees,  overtime  work,  etc.,  by  industries 516, 517 

Factory  inn>ection,  text  of  laws  relating  to 882-901 

Hours  of  labor,  etc,  conditions  found  as  to,  in  fsctoriee  visited 510,517 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 102-195 

Inqpection  fbrce.  organisation  of,  and  statistical  data  of  inspection 65-67 

Legal  age,  prohibited  employments,  and  working  papers,  summary  of  laws  as  to,  and  con- 
ditions found 123-128 

Posting  of  labor  laws 225,226 

Poetfaic  of  labor  laws,  registers  of  children,  etc.,  conditions  found  as  to,  in  fiictoriee  ylsited —        527 

Provisions  fbr  comfort  ofemployees 411-413 

Provisions  for  comfort  of  employees,  conditions  found  as  to,  in  factories  visited 604, 605 

Reporting  of  accidents 868-^71,892 

Rmorting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to,  in 

fiictoriesvteited 578,579 

Safeguarding  aeainst  Are 258-260 

Safeguarding  of  elevators 838,339 

Safeguardhig  of  machinery 805,306 

Safecuards  against  fire,  means  of  escape,  etc..  conditions  found  as  to,  in  factories  visited 647,548 

Sanitary  conditions,  as  found  in  factories  visited 022 

Scope  and  enforcement  of  the  laws 64, 65 

Ventilttion  and  sanitation 474-476 

Ventil^don.  conditions  found  as  to,  in  factories  visited 640,641 

dUterates,  employment  of,  text  of  laws  relating  to: 

(Colorado 660 

(Connecticut 676 

Georgia *—  — .        692 

Idaho ^' 

Illinois 

Indiana •••-— 

Maryland — 

Masnehusetts r 
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Montana......,,, 

NewYork 

Ohio. 


WisoonKto  .,.«,•.*.•...........*...•.•*«...«.....«.*..•.•■•-.•. 

Indianft: 

Hmplavm^nt  of  women  and  children.  Uxt  of  taw«  nutating  to. 

Factories  %'isited,  number  ol,  and  of  employees,  overtime  work,  etc,  bf  indualzio* 

Factory  inspection,  text  of  laws  relating  to*.  —  -. - ....>•......*..--..*>.  Ml-^lt 

Hoars  of  Labor,  etc.,  eoudiUons  found  as  to,  Infactoriea  viaited.......... il7^SI3 

Hours  of  Labor,  posting  of  time  BCbAdule.  night  work,  meal  period IfMSI 

Inapeotlon  force,  orgaoUation  of ,  and  ftatutical  data  of  Inspection 7Qi,I| 

Iml  ace,  prohibited  emplojments,  tad  worltiiig  papers,  •ummary  of  laws  and  oonditione 

round ,. .- la-m 

Posting  of  labor  l»w» , ai 

Postlns  of  lalior  Laws.  reei$ter  of  childnm*  eta,  oofidJiiom  loitnd  as  to,  in  lictorftea  \ 

ProrisKms  lor  comfort  of  employees 

Prariaiona  for  oomfort  ol  employees.  ooodltlODs  found  •#  to,  in  lacioricc  Tlsli«d . 

RsportlDg of SfOCidents .......  371-131^90 

Ee|>ortine  fd  socldents  and  saf^uardlnf  ol  eicvmtors  md  miehioevy,  OQadltkuia  ftmiul  as  lo^  lb 

liMtorlsa  Tislted „...- .,.. 

SafsfDardhig  of  elevators 

Safeiguardingof  machLcery... 

Safeguarding  against  fire.. ^ 

SalMuards  agamstflre,  means  of  eacape,  etc..  conditions  found  as  to,  in  iMslorles  vUtied. 

Sanitary  oonditlons,  as  found  tn  factories  visited ov 

Scope  sad  eniorefloient  of  the  laws .*.. ..•* ...» ^.....     ti;tf 

Ventilation  and  sanitation................... :. «1MI1 

Ventilation,  conditions  found  as  to,  In  factories  visited.. •G.MI 

lAjured  and  alck«  first  aid  to.  Masaacbnaetts  and  Mjohjfan. ., 414 

Inspectors,  building,  of  Boston  (Mass.),  dutleeor Il;ll 

Inspectors,  district  police,  of  Massacbusetu,  dutiesof m 

bupeetors,  Massachusetts  State  Board  of  Health,  dutleeof S1,9<3,««lL>cr 

Itispeoton  of  tactorles  and  worksbops ,  text  of  laws  relatinf  to: 


Colorado. 

Connecticut 

Delaware 

District  of  Columbia. 

lUlnois 

Indiana.... .... 

Maryland 

Massachusetts 


«S,I3I 

.  S73,I74-«3I 


Montana... 

Nebraska 

New  Hampshire. 

New  Jersey 

Ohio. 


m 


Oklahoma ...«.« 

Pennsylvania , ,„.. 

Utah .,. 

of  faotnrles,  appotntme nt  and  duties  of. 


lOM-UP 


(Set 


fttc.. 


r— ^ rr -        . „__„___,       ,andd«partDMata«f 

fMJtory  inspection,  etc.;  Factories  and  worksbops,  inapiotlpnindli0illilion  of,  ete.) 
Iowa,  text  of  laws  relating  to— 

Emptoyment  of  women  and  children......  —  ,.*................ , 

Inspection  and  regulation  of  factories  and  worksbopi. ••• •U-41' 


Kacms,  tczl  of  laws  retat  In?  to 

Employment  of  wo  n^ 

Insneeoon  and  regu  i 
Kentucky,  text  of  laws  r 

Employment  of  women  and  children 

Inspection  and  regulation  of  factories  and  worksbopi 


iren. im-m 

rrles  and  workshops..,.. 017^ 

im^m 


LibarlBw.foalteffflr,flBdoriioiinorMMr,andofi«gist«rofelilldreo  employed  ^«oiidilloiis  I 
wte|tnlCirafliaed>by«i<iig»&in.  .-> 

Xiiberk«atn8talaiTlilied,ieonaiAainforcementar. . ..„.     _ 

liigndrlss^  text  of  laws  reladiig  to  inspeotlon  and  regalBtion  of: 

ArlsoBa.,^.......... .......... .......... ....... .....•••»».*•....••■••«»■•. v... •.••«       €0 

Hawaii .«„,.       m 

Now  York...,. mt 

VlTfinia. vm 

Layatories.    {Se*  Dresslnje  rooms,  lunch  rooms,  etc.) 

LmI  ace,  prohibited  amployments,  and  working  papifSi  fummary  of  laws  ntaUiif  to^  In  BtoMi 

Leoislaiia:  *  '        *  .*•*♦—* -.........•,. 

Emptovment  of  women  and  children,  text  of  laws  relating  to ,.*..„ TU-HI 

Factories  visited,  number  of « and  of  empbyvea,  ov«rtlme  work,  etc.,  by  industriei....««^«....        10 

Factory  inspection,  text  of  laws  relating  to ,. ,_, m,0i 

Hoorsofjabor,  etc.,  conditions  found  as  to.  in  fa^i^tories  vl»lted.-.. ,..••♦.,         W 

Hours  of  labor,  ponin^  of  time  schedule,  night  work,  masl  period... ..*«*.*.*,«....  Slfi^41I 

laipeotlon  htct,  organisation  of,  and  sUtistical  daU  of  laipooUnu.. .-*»..««»..•«*.»*««»...     9«« 
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Legal  age,  prohibited  employmeDts,  and  worUng  p«pen,  lommary  of  lawi  and  eoadttioas 

found 1£8-155 

Posting  of  labor  laws 238 

Postine  of  labor  laws,  registers  of  children,  etc. ,  conditions  found  as  to,  in  fiujtoiies  visited  —        629 

Provisions  for  comfort  oxemployees 431-484 

Provisions  for  comfort  of  empfoyees,  conditions  found  as  to,  in  factories  visited 614, 616 

Reporting  of  accidents 379,718 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to,  in 

fictories  visited 688,689 

Safeguarding  of  elevators 346 

Safeguarding  of  machinery 316 

Safeguards  against  fire 273-276 

Bafe«^ards  against  fire,  means  of  escape,  etc. ,  oondiUons  found  as  to,  in  factories  visited 660, 661 

SanUary  oonditfons,  as  found  in  factories  visited 627 

Scope  and  enforcement  of  the  laws : 86,87 

Ventilation  and  sanitatton 60(H508 

Ventilation,  conditfons  found  as  to,  in  factories  visited 660.661 

Lunch  period,  nours  of  labor,  and  overtime  work,  conditions  found  as  to,  in  factories  visited,  by 

indusWes  and  States  (Table  I) 607-623 

scn«' 


Lunch  period,  posting  of  time  schedule,  night  work,  hours  of  labor,  laws  relating  to,  and  conditfons 
found  in  States  visited 167-217 

Lunch  rooms,  dressing  rooms,  etc.,  conditions  found  as  to  provisfons  for,  in  factories  visited,  by 
States  (Table  V) 500-416 

Lunch  rooms.    (See  alto  Dressing  rooms,  lunch  rooms,  etc.) 

M. 

Machinery  and  elevators,  safeguarding  against  accidents  thmi,  conditions  found  as  to,  in  factorlee 
visited,  by  States  (Table  IV) .• 662-689 

Machinery,  cleaning,  oiling  of,  while  in  motfon,  text  of  laws  relating  to: 

Indiana 902 

Iowa 916 

Kentucky 712 

Louisiana 718 

Missouri 969 

New  Jersey 989 

Ohto 799 

Pennsylvania 806,811,1044 

Rhode  Island 1063 

WestVlrrtila 1066 

Machinery,  ousngerous,  text  of  laws  relating  to  guards  for: 

Cotorado 866 

(Connecticut 872 

Illinois 887,888 

Indiana 902 

Iowa 916 

Kansas 918 

Massachusetts 949 

Michigan 9S6 

Minnesota 961,968 

Missouri 968 

Nebraska 984 

Nevada 986 

New  Jersey 986 

New  York 1004 

Ohfo 1026 

Oklahoma 1034-1087 

Oregon 1040 

Pennsylvania 1044,1016,1066 

Tennessee 1074 

Washington 1082 

WestV&i^ 1066 

Wisconsin 1089,1103 

Machinery,  safeguarding  of,  summary  of  laws  relating  to,  and  conditions  found,  in  States  visited. .  277-316 

Machines  especially  dangerous,  and  protective  measures 286, 286 

Maine: 

Emplovment  of  women  and  children,  text  of  laws  relating  to 710-723 

Factories  visited,  number  of,  and  of  empfoyees,  overtime  work,  etc.,  by  industries 607 

Factory  inspectfon,  text  of  laws  relating  to 934-927 

Hours  of  labor,  etc..  oondiUona  found  as  to,  in  f^^ctories  visited 607 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 163-166 

Inspection  force,  organisation  of ,  and  staUsUcal  data  of  inspectfon 27 

Legal  ace,  prohibited  emptoyments,  and  working  papers,  summary  of  laws  as  to,  and  ooodl- 

Posting  of  labor  laws .*!^..^*!.' !.*.*..!!.*  ..'I.*  .'.**.*!.'.*.*.*  .*.'.*  .*.*!.'!.'.*.*.......*..*!!.*!.*'!  !!.*.*!.*!        221 

PostinE  of  labor  laws,  resisters  of  children,  etc.,  oonditfons  found  as  to,  in  tBcUxim  viitted.        834 

Provisions  for  the  comfort  of  employees 886^388 

Provisfons  for  the  comfort  of  employees,  conditions  found  as  to,  in  factories  visited 890-691 

Reporting  of  accidents 361 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to, 

in  factories  visited .77! 662-663 

Safeguarding  of  elevators 324 

Safeguarding  of  machinery 289,290 

Safeguards  against  fire 238-286 

Safeguards  against  fire,  means  of  escape,  etc..  conditfons  found  as  to,  in  factories  visited 630 

Sanitary  conaltions,  as  found  in  factories  visited 61^ 

Scope  and  enforoemenB  of  the  laws 26-3^1- 

Ventilation  and  sanltatfon M»».L>>.Mg^ 

Ventilatfon,  condltfoos  found  as  to,  in  teotories  vtrtted.V.J.TIim - ^sft-^ff^^ 
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EiQpioTment  of  womfa  aod  cWldreu,  teitoflaws  rvbting  to 723-729 

Fnctories  vLsited,  number  of.  and  of  emploj-eta,  overtime  work,  etc.,  by  industries 520,521 

Fiytory  iiiypwlion,  if'xi  oi  Jaws  relating  to*-...- 027,933 

Hours  of  labor  tt*!.,  eontJirions  founrl  aa  to*  to  factories  vteitcd 520,621 

Boura  ot  labor,  poatlpg  at  time  acticdul?,  nigbt  wof  k»  meal  period 20*-207 

IlitpecUoii  loitv,  orTaal^atioa  of.  mtd  tiUtiAdeal  data  of  inspection 81-83 

I^A^  agp,  {troMblted  employ  men ta  aiul  working  papers,  summary  of  laws  and  oonditioos 

iSond..... ,....w.-, -*.*., ..„„.. 130-142 

Ftorting  of  labor  laws,,... *,..„ 227 

Foitlnf  o(  labor  taws,  registers  of  cMldnen,  etc.,  conditions  found  as  to,  in  factories  visited 528 

Ihv/fMoas  for  tlie  co  mfort  of  «mploy«e9  ....*,,.,*,,.., 434-426 

Tmv^^OBM  Ibf  the  i;M)mfort  of  employees,  conditions  found  as  to,  in  factories  visited 610, Cll 

Beportinc  of  accidents 371 

Rtpoitiiui  of  ftd^idenis  and  safeguonliiiig  of  cJeTstor^  and  machinery,  conditions  found  as  to, 

In  factories,  visitadi *,*..,».*,,**..*.».,-,....,... 584, 585 

BaJegUardlAS  olekv&tor^. ..,._ -,*,-,..*...*..* 343,344 

Sai^Vii&rdln^  of  truw  bm«ry . , , ,,*.,* , . *. , - , -. 312 

Baf«gitarda  against  fire.. ». .,,,.., 267-260 

0aliHuard.<;  against  flr^,  meAns  of  escape^  etc. ,  conditions  found  as  to,  in  fot'tories  visited 554, 555 

fiULRttry  conditions, as  found  ra  l^tod«s  visited.,..,., 624,625 

SeoEB  and  enfonzetPflDtofihii  laws. ..  — . 79,80 

VentU*tion  and  sanitation 491-405 

Ventilation,  condiUocts  found  aa  to*  In  toctoriee  vMt^ 64i-M7 

Ma^ac'bujsetu: 

JDIilrlct pollt,«  Inspectors, dutlea of.... 30 

EmploTment  of  women  and  childfen,  t«xtof  laws  relating  to 7307-^ 

Fttctones  visited  ^  mimlierof.  and  of  employees,  overtime  work,  etc.,  by  industries 507,508 

K&ctofT  inspection,  te a; t  of  laws  rciadns  to .,»-.  =  ,*- 933-054 

Houxsbf  liitior,eU'.,  t-onditions  found  a.'i  to,  in  factories  visited 507,508 

Hours  of  labor,  posting  of  time  srhe<lul(?,  aighi  wfjn-k.  meal  period 166-171 

Inapipeucin  fore*,  orgaiiimtlon  of,  and  statist  if  tiil  data  of  inspection 30-35 

X^l  aiE^e,  prohlbiUKi  employments,  and  workitig  papers,  summary  of  laws  and  conditions 

found  ,_...„....... 97-102 

Postins  of  labor  laws ..,,.. ,,,,*,,,, 222 

Fostinf;  of  labor  law? ,  register  of  obttdren ,  etc.,  conditions  found  as  to,  in  factories  visitod 534 

Frovigiona  for  the  coratort  of  employees. „..,,... 38i-3>2 

Pro  vt!%laai!  for  ibe  comfort  of  employees,  conditions  fotmd  as  to,  in  fiK^ries  visited 890-503 

Beporting  of  accidents . ,_.,....,,.. 351-^ 

BcpoTti]^  of  flccidenu  and  mfef  uardin^  of  elevators  and  machinery,  conditions  found  as  to,  in 

factoriea  visited.........,.,; 564,566 

Bafeguardtog  of  elevators.....,,.......,.,.,... 325-838 

BafeKUardins  of  machinery ,..,..*.-** ,.. 290-203 

fiafegtiarda  against  fU^B ,.,......,.,...,  — 236-343 

Eafe^uards  aj^lnst  fire ,  means  of  escape,  etc..  conditions  found  as  to,  in  fiictories  visited 530-533 

BanlLary  coodiUons.  e^  found  In  ^bctories  visited...... 616,617 

Seop*^  and  enforcement  of  the  laws. .„,.*. 27-20 

6 l^t<^  board  of  health  ixLipectors,  duties  of  .  - 31,943,944,947 

Ventilation  and  sanl tatlon , ,.._.... , 446-451 

VentHatlon^  t'onflitioti^  found  as  to^m  &ctorfes  vlait«d 628-631 

Meal  period,  pontine  of  time  schedule,  nifhi  work,  homs  of  labor,  laws  relating  to,  and  conditions 
found.  In  States  \iiited ,„ 157-217 

Mealtime  of  employees,  text  of  laws  ngulatfng  period  of; 

iD'liann *, 903 

L  .  n      M  I     .„„ , ,,..*,.....,. 714 

M  .     I         ctts., -,,, 736 

MichlMl 748 

New  Jersey 999 

New  York 783,1007 

Ohio 793,799 

Pennsylvania 813,1045 

Wisconsin M» 

Medical  and  surgical  supplies  for  employees,  text  of  laws  relating  to: 

Massachusetts 950 

New  Hampshire 985 

New  Jersey , 994 

North  Carolina 1017 

Porto  Rico 1063 

Medical  examination.    (See  Physicians'  ceriiflcate  of  physical  fitness  for  employment,  etc.) 

Michigan: 

Employment  of  women  and  children,  t«xt  of  laws  relating  to 738-743 

Factories  visited,  number  of,  and  of  employees,  overtime  work,  etc.,  by  indusbries 519 

Factory  inspection,  text  of  laws  relating  to 954-061 

Hours  of  labor,  etc..  conditions  found  as  t9.  in  factories  visited 519 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 99-303 

Inspection  force,  ergardzation  of,  and  statistical  data  of  inspection 73-75 

JjBgal  age,  prohibited  employments,  and  working  papers, summary  of  laws  as  to,  and  conditians 

found; 131-135 

Potting  of  labor  laws 227 

Posting  of  labor  laws,  registers  of  children,  etc. ,  conditions  found  as  to,  in  foctories  visited ....        527 

Piovinons  for  the  oomfort  of  employees 416-430 

Provisions  for  the  comfort  of  employees,  conditions  found  as  to,  in  f^urtories  visited 606, 609 

Reporting  of  accidents 373,374 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to, 

in  factories  visited T!^....7^ 582,583 

Safeguarding  of  elevators 340,3il 

Safegtiarding  of  nu&chlnery 308;  W 

Safeguards  against  fire 2B3,aW 

SAteguards  against  fire,  means  of  escape,  etc.,  oonditloiis  found  as  to.  In  ttetoritt  Tirfted SO^ia 
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lilchlpm-Conduded.  ^t% 

oaaitary  coaditions,  as  found  in  factories,  visited 694 

Scope  and  enforcement  of  the  laws 72,73 

Ventilation  and  sanitation 481-484 

Ventilation,  conditions  found  as  to.  in  fa«tories  visited 644.646 

Mines,  employment  of  women  and  children  in,  text  of  laws  relating  to: 

Ala^'ama 66S 

Arkansas 669 

Colorado 669 

Idaho 688 

imnols 701 

Indiana 704 

Kansas 707 

Maryland 729 

Miswi  1  ri 755 

Montana 756,759 

North  I  arolina 788 

Ohio 793 

Oklahoma 800 

Pennsylvania 808,816,818 

South  Dakota 826 

Utah 832 

Washington 841 

West  Virginia 844 

W  y  om  in  g 856 

Minnesota,  text  of  laws  relating  to— 

Eraplovraent  of  women  and  children 743-749 

Inspection  and  regulation  of  factories  and  workshops 961-966 

Mississippi,  text  of  laws  relating  to— 

Employment  of  women  ana  children .' 749,750 

Inspection  and  regulation  of  factories  and  workshops 966,967 

Missouri,  text  of  laws  relating  to— 

Employment  of  women  and  chl  Idren 760-756 

Inspection  and  regulation  of  factories  and  workshops 967-976 

Montana,  text  of  laws  relating  to— 

Employment  of  women  and  children 756-759 

Inspection  and  regulation  of  factories  and  workshops 976-978 

N. 

Nebraska,  text  of  laws  relating  to— 

Employment  of  women  and  children 759-765 

Inspection  and  regulation  of  factories  and  workshops 978-984 

Nevada,  text  of  laws  relating  to— 

Rmplovment  of  women  and  children 766 

Insnect'ion  and  regulation  of  factories  and  workshox)s 985 

New  Hampshire,  text  of  law  relating  to— 

Employment  of  women  and  children 765-770 

Inspection  and  regulation  of  factories  and  workshops 985,966 

New  Jersey: 

Employment  of  women  and  children,  text  of  laws  relating  to 770-776 

Factories  visited,  number  of,  and  of  employees,  overtime  work,  eto.,  by  industiies 611.512 

Factory  inspection,  text  of  laws  relating  to 960-1000 

Hours  oflabor,  etc.,  conditions  found  as  to.  in  factories  visited 511,512 

Hoursoflabor,  posting  of  time  schedule,  night  work,  meal  period 183-185 

Inspection  force,  organitation  of,  and  statistical  data  of  inspection 51-53 

Legal  ace,  prohibited  employments,  and  working  papers,  summary  of  laws  as  to,  and  conditions 

found. 11»-116 

Posting  of  labor  laws 224 

Posting  of  labor  laws,  regMer  of  children,  etc. ,  conditions  found  as  to,  in  factories  visited 625 

Provisions  for  the  comfort  of  employees 402-404 

Provisions  for  the  comfort  of  employees,  condit  ions  found  as  to,  in  factories  visited 598, 599 

Reporting  of  accidents 361.362,990 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  foand  as  to, 

in  factories  visited 672,673 

Safeguarding  of  elevators 334.335 

Safeguarding  of  machinery 299, 300 

Safeguards  again.st  fire,  means  of  escape,  etc.,  conditions  found  as  to,  in  factories  visited 540,541 

Safeguards  against  fire 249-252 

Sanitary  conditions  as  found  in  factories  visited 619.620 

Scope  and  enforcement  of  the  laws 49-51 

Ventilation  and  sanitation 463-467 

Ventilation,  conditions  foand  as  to.  in  factories  visited 634.635 

New  York: 

Emplovment  of  women  and  children,  text  of  laws  relating  to 776-787 

Factories  visited,  number  of,  and  of  employees,  overtime  work,  etc. ,  by  industries 510, 511 

Factory  in«T>ection,  text  of  laws  relating  to,  in  force  Januarv  1,191 2,  text  of 1000-1016 

Hours  of  labor,  etc..  conditions  found  as  to,  In  factories  visited 510,511 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 178-183 

Inspection  force.  organiMtion  of, and  statistical  data  of  inspection 44-49 

Legal  Am,  prohibited  employments  and  working  papers,  summary  of  laws  as  to,  and  conditions 

found 108-1 13 

Posting  of  labor  laws 223, 224 

Postlne  of  labor  laws,  register  of  children,  etc.,  conditions  found  as  to,  in  fiactories  visited 536 

Provisions  for  the  comfort  of  employees 398-401 

Provisions  for  the  comfort  of  employees,  conditions  found  as  to,  in  factories  visited 596, 597 

Reporting  of  accidents 356-360, 100& 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  at  to,  in 

Cactories  visited ^^^ ^?^*^ 

aafBsoardJng  of  elevators ..••*.*•*****•*— '«^*^ 
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SafBguardingofmachiDfiry K5-2M 

SafBguardsagalDstflre 246-340 

8«llBiaardsa0ftliistflre,mMnsofesci^,eto..ooiiditioiisfoi^  538,539 

Sannary  oonditioiis,  as  found  in  ketones  Tisitcd 610 

Scope  and  enforcement  of  the  laws 43-44 

Ventilattan  and  sanitation 458-463 

Ventilation,  conditions  found  as  to,  in  factories  visited 633-635 

Nidlt  work,  hours  of  labor,  posting  of  time  schedule,  meal  period,  lawi  relaUng  to,  and  conditions 
foond  in  States  visited 157^17 

Night  work  in  establishments  employing  women  and  children,  text  of  laws  relating  to: 

Alabama. 666 

Arkansas. 660 

California 663,668 

Colorado 673 

Connectfont 678 

District  of  Columbia 686,687 

•  Florida. 680 

Georgia 601-603 

Idaho 604 

Illinois 606,600 

Indiana 704 

Iowa 705 

707 


EentudEv 711 

ICaryland 720 

Kassachusetts 732,733,738 

Mkshlgan. 740.746 


Mississippi 740 

Mtaouil *. 760 

Nebraska 760,764 

New  Hampshire 708 

New  Jersey 772,774,775,004 

New  York 781,788 

North  Carolina. 780 

North  Dakota. 702 

OUahoma. 801 

Oregon 804,806 

Pennsylvania 811,814,816 

Rhode  Island 820 

South  Carolina 825,826 

Utah. 833,834 

Vermont 836 

Virginia. 837 

Washington. 1080 

Wisoon&i. 850,853,865 

North  Carolina: 

Employment  of  women  and  children,  text  of  laws,  relating  to 787-780 

FaotoriiD8vi8ited,numberof,andofemployees,  overtime  work,  etc., by  industries 521,522 

Factory  inqpeotion,  text  of  laws  relating  to 1016.1017 

Hours  of  labor,  etc.,  conditions  found  as  to,  in  ftetories  visited 521,523 

Hoursof  labor,  posting  of  time  schedule,  night  work,  meal  period 207-300 

Legal  age,  proniblted  employments  and  working  papers,  summary  of  laws  as  to,  and  conditions 

found. 142-145 

Posting  of  labor  laws 227 

Postine  of  labor  laws,  register  of  children,  etc.,  conditions  fbund  as  to,  in  Itetories  visited 528 

Proviuons  for  the  comfort  of  employees 426-428 

Provisfons  for  the  comfort  of  employees,  conditions  found  as  to,  in  fBcUxies  visited 610,611 

Reporting  of  accidents 378 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery  ,jDondiUans  found  as  to,  in 

lictorles  visited 584-J87 

Safeguarding  of  elevators 344 

Safsguarding  of  machinery 312,313 

Safeguards  against  fire 360-271 

SafCMTuards  aminst  fire,  means  of  escape,  etc. .  conditions  found  as  to,  in  factories  visited 556,557 

Sanitary  oondltions,  as  found  in  factories  visi ted 625 

Scope  and  enforcement  of  the  laws 83,84 

Ventilation  and  sanitation 495,496 

Ventilation,  conditions  found  as  to,  in  factories  visited 646.647 

North  Dakota,  text  of  laws  relating  to— 

Employment  of  women  and  children 7S>-7W 

Inspection  and  regulation  of  factories  and  workshops 1017,1018 

O 

Ohio: 

Employment  of  women  and  children,  text  of  laws  relating  to 703-800 

Factories  visited,  number  of,  and  of  employees,  overtime  work,  etc,  by  industries. 514, 515 

Factory  inspection,  text  of  laws  relating  to 1018-1034 

Hours  of  labor,  etc..  conditions  found  as  to,  in  factories  visited 514,515 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 189-187 

Inspection  force,  organization  of,  and  statistical  data  of  inspection 60-63 

LepI  ase,  prohibited  employments  and  working  papers,  summary  of  laws  as  to,  and  ooodi- 

Posting  of  labOT  laws." .'.**.* .'*.*. *.'.*.'.".*." '.*'.*.*.**.*.*.".*.\*.*****."^  225 

Posting  of  labor  laws,  registers  of  children,  etc. ,  conditions  found  as  to,  in  ft^tories  visited ....       526 

Provisions  for  the  comfort  of  employees Sk^^^ 

ProvJsioos  for  the  comfort  of  employees,  conditions  found  as  to,  in  ftetories  visited JP,  fiQ^ 

Reporting  of  accidents 3M-«8,i^ 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  oonditioiii  found  ••  to,  ^*^ 
In  ftMstories  visited. .! ^^$n 
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01iii>-Ck>ncladed.  ^•^t. 

Safeguarding  of  eleTfttora 336-838 

Safiegaardiiig  of  machinery 303-805 

Safeguarda  against  fire 25fr-2S7 

Safecoardfl  aoUnat  fire,  means  of  escape,  etc.,  oonditioiiq  found  as  to,  in  factories  yisitad 544rM7 

Sanitary  conditions,  as  fomid  in  factories  vifflted 621 

Scope  and  enforcement  of  the  laws 58-60 

VentilaUon  and  sanitation 470-473 

Ventilation,  conditions  flonnd  as  to,  in  factories  yisited 638, 630 

Oklahoma,  text  of  laws  relating  to— 

Employment  of  women  and  children 800-808 

Inspection  and  regulation  of  factories  and  workshops 1 034-1088 

Oregon,  text  of  laws  relating  to— 

Employment  of  women  and  children 804-807 

Inspection  and  regulation  of  factories  and  workshops 1038-1044 

Overtime  work,  lunch  period,  and  hours  of  labor,  conditions  found  as  to,  in  factories  visited,  by 
industries  and  States  (Table  I) 507-^88 

F. 

Pans  and  vats,  dangers  from,  and  protection  measures 286, 287 

Pans,  planers,  pulleys,  saws,  set  screws,  vats,  belts,  cogs,  gearing.    (See  Machinery,  etc) 

Pttmsylvania: 

Employment  of  women  and  children,  text  of  laws  relating  to 807-810 

Factories  visited,  number  of,  and  of  employees,  overtime  work,  etc.,  by  industries 512, 513 

Factory  inspectlan,  text  of  laws  relating  to 1044-1061 

Hours  of  labor,  conditions  found  as  to,  m  Victories  visited 512, 513 

Hours  of  labor,  posting  of  time  schedule,  night  work,  meal  period 185-189 

Inspection  force,  organkation  of,  and  statistical  data  of  inspection 56^58 

LegEd  age,  prohibited  employments  and  working  papers,  summary  of  laws  as  to,  and  conditions 

found 116-110 

Posting  of  labor  laws 225 

Posting  of  labor  laws,  registers  of  chUdren,  etc. ,  conditions  found  as  to,  in  factories  visited  —         626 

Provisions  for  the  comfort  of  employees 404-407 

Provisions  for  the  comfort  of  employees,  conditions  found  as  to,  in  factories  visited 600,601 

Reporting  of  accidents 362-364,1067 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to, 

in  factories  visited 673^J75 

Safeguarding  of  elevators 335, 336 

Safeguarding  of  madUnery 300-302 

Safeguards  against  fire 252-255 

Safeguards  aainst  fire,  means  of  escape,  etc.,  conditions  found  as  to,  in  factories  visited 542;  543 

Sanitary  conditioas,  as  found  in  factories  visited 630 

Scope  and  enforoement  of  the  laws 54, 56 

Ventilation  and  saniUtion 467-470 

Ventilation,  conditions  found  as  to,  in  factories  visited 636, 637 

Philippine  Islands,  text  of  laws  relating  to  inspection  and  regulation  of  factories  and  workshops.  1061, 1062 

Physloan's  certificate  of  physical  iitncss  for  employment,  text  of  laws  relating  to: 

Connecticut 670 

Indiana 708 

Loul  siana 717 

Massachusetts 731, 788 

Michigan 747 

Nebraska 762 

New  Jersey 772 

Wisconsin 840 

Police  inspectors,  district,  in  Massachusetts,  duties  of 80 

Porto  Rico,  text  of  laws  relating  to— 

Employment  of  women  ana  children 819,820 

Inspection  and  regulation  of  factories  and  workshops 1062 

Posting  of  labor  laws  m  factories,  text  of  laws  relating  to: 

Alabama 657 

Arixona 660 

California 664 

Cotorado 671,867 

Connecticut 677, 678 

District  of  Columbia 687 

niinola 696,607,804,800 

Indiana 226,703 

Kentucky 713 

Maine 719 

Maryland 227,028 

Massachusetts 732,737,933 

Michigan 740 

Missouri 750 

Nebraska 760, 978 

New  Hampshire 766 

New  Jersey 224,087,980,999 

New  York ....223,785 

Ohio 1027 

Oklahoma. 801, 1035 

Oregon. 1041,1044 

Pennsylvania 226,813,814,818,1046.1061,1054 


RJwde  Island '....:...:...'..  22i,  82^1086 

WasWn^ton. V7.  _|B 


Putting  of  labor  laws,  laws  relating  to,  in  States  visited 
Posting  of  time  schedule,  labor  law,  and 


,               ,      ^  register  of  children  empk>yed,  conditions  Sound  as  to,  in 
iwloriesvisited,  by  States  (TaWeII)...T: :..:.... .,..  I 

49450'— S.  Doc.  645,  61-2,  vol  19 71 
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ofiting  of  time  schedule,  night  woiir,  hoois  of  Labor,  meal  period,  laws  lelAtlDS  to,  azui  oooditlnns 
Ibima  lo  StAtos  Tlsited ..,*.. IST-J 


Power-coQtrol  do^rio63,  daa^era  from,  and  protective  i 
Power  trftDsmi  ter*  das^^n  ^m,  and  protective  measures. . 

Power  tmnsmitters*  sabordlti&te,  dangers  from,  and  protective  i , _. 

Prohibited  emploTmenta,  legal  age,  and  working  p&pcraL  laws  relating  to,  in  State*  visited.., 
Prohibited  emptoymeots  of  women  and  chlldreD,  text  of  taws  ralncing  to: 
Alabama _ , ,  — .,,,.,...,. 


Fafii^ 


■21T 


kUS 


Axlxona, 
ArJtanflu., 

Colorado. 


Comieetictit, 

Delawwe.. ........... 

District  or  Alaska 

District  of  Columbia. 

Florida -- 

Qforgia 

HawftiL ,„ 

Idaho 

nUnoia.. ...-.....„., 


m,m 


Iowa. 


KmtticiEy.. 
Loslilana.. 


70 
707,761 


Mafytand... ....-.,.. „..„.„„...„,.-  lU, 

llaaaadboaatts .._ ..- 730,711, 

Michigan...- ,... - tB; 

Mtnneiota,.... .../ 

MisBonrl ....„->c. ,,-.„ *.. , .„,.., _ ^ff« 

McmtaDa,  -.,,, ..,..• TSe^ISi 

Nebraska. . -,...,.,., «.—.,.,—,*».....*,-.-,-♦. ,. Tib 

NewHamp«hlro.... ,, — ....,.^..^,. ...., 7tl,(ir 

New'  " 


r  Jersey. 


TIB^ni 


,  793, 797. 790,  m,  1035.  MB! 
m 


IttJll 


New  York ,„,.,„...,, 7ia,7»,7W 

North  CarDllrui .,, „...,„,. „,.....,.,. 79 

North  Dakota — m 

Ohio ......^. 

Oklahoma. „........^,,.,.*..-w^...„ 

Oregon ,......., — .....^..^  .. 

Pemisylvatila aOT.miU 

Porto  Ktoo ., , •.. S19 

Hhode  IsUmd 

Sotitb  Carolina..... 

South  Dakota ., 

Tennessee ...-, 

Texas 

Utah...........    -. , * 

Vermont ...* ,.,,..--„..,..,-..•.,....-. 

Virginia , ,..,.. 

Washington.. .*.-, ___ 

WwtVfrglnla --.,..,„.,.-..... M 

Wteoonahi.....  -,,-,.................-„*,.. *.  m^m 

Wyoming... 4.«.— .*«^.« T 


Register  <*  "  "  * '~  j?mi>lo7ed,  poitlng  of,  and  of  labor  law  and  of  time  sohednle,  conditions  Jbuad 

asm,  I  i3lted»  by  SUtes  (Table  n) 

BeportlTi^  ti,  lawa  relating  to.  and  conditjoni  found  in  State*  visited 

Rett  ruutin,  ar.  ^  mg  rooms,  etc..  oondlUons  iound  as  to  provisions  for,  in  iMtories  vlaltad,  by 

States  (Table  V) -. 

Rhode  Island: 

Employment  of  women  and  chUdnen,  text  of  laws  relating  to 

Faotories  visited,  number  of,  and  of  employees^  overtimo  work,  ete.,  by  lndnatrie9«< 

Factory  inspection,  text  of  laws  rohiting  to 

Hours  of  labor,  eto.,  conditions  found  as  to.  hi  lM?tories  visited.... 

Hours  of  labor,  posting  of  time  schedulp,  night  work,  okeal  period 

Jnsp<>clion  fortjc.  orgatilxatjou  of,  and  stHtintJcal  data  of  inspection 

Le^  Age,  prohibited  employments,  and  working  piq>en,  summary  of  laws  as  to,  and  condi- 
tions found..,. — ,.. ^ 

Posting  of  tabor  laws. 

Posting  of  labor  laws^  registers  of  children,  etc.,  conditions  found  as  to,  In  IlKstorieB  visited. . . 

ProviiibDS  for  the  oomfort  of  employees.. — * 

Pfiyvlshnis  for  the  oomfort  of  employees^  amditlons  found  as  to,  hi  betorles  visited . 

Reporting  of  aocidcnts...... ...... 

Reporting  of  accidents  and  safeguarding  of  elevators  and  raachlnery,  oonditions  found  aa  to, 
inftetorios  visited 

Syeguardlng  of  elevators 

Safeguarding  ol  machinery........ 

Saftaiguards against  fire 

Bafeguards  aisdnst  Ore,  means  of  asoapsv  sto..  cPDiditiom  found  as  to, 

Sanitary  oonai lions,  as  found  tn  laotoriea  visited. 

Scope  and  enforoemant  of  the  laws 

Ventilation  and  fuinltstion 

Ventilation,  conditions  found  as  to,  In  faotarias  visited. 
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8. 

J  against  aeddents  Crom  dferaton  and  machinery,  eondlUona  found  M  to,  in  ftetorles 

-«««..  by  Slates  (TablB  IV) 50-489 

MBBDBrainffaeainst  fire,  efaaraeter  of  boflding,  means  of  escape  and  flre-fl|iitins  apparatoi,  oondl- 

ttoloSaa  to.  In  fMtoriei  visited,  by  States  (Table  m)...^.....:........^  530^1 

Irikgnardlng  of  eleyators,  laws  retetfaic  to.  and  oonditionsfoandfai  States  visited S17-44ft 

""' ^^f  of  maehinery,  laws  ralatmc  to,  and  conditions  ftnmd  in  Stotes  visited. 277-416 

'    t  fire,  laws  relating  to,  and  conditions  ftnmd  in  Stotes  visited 239-S76 


I  aroond  machinery,  removal  of 287,388 

mdilions,  as  foond  in  fsotories  visited,  bv  States OlG-437 

and  ventilation  of  fsotories  and  workshops,  laws  relating  to,  and  conditions  found 

States  visited. 486^608 

ete^  of  fMtories  and  workshops,  text  of  laws  relating  to: 

860,861 

870,873 

886.800,000 


748 

027 

tnaetts. 033,0i6 

071, 072, 074 

070,083 

New  Jersey 066,002.004 

New  York 1010.1013 

Ohio 1023 

Oklahoma. 1037,1088 

Pennsylvania 1051.1054 

Rhode  Island 1065 

Virginia. 1078 

West  Virgtaiia. 1087 

Wisconsin 1094,1006 

set  screws,  vats,  belts,  cogs,  gearing,  pans,  planers,  pulleys,  etc    (Set  ICachineryj  eto.) 
'  attendance,  and  schooling  oertlflcates  of  children,  text  of  laws  relating  to: 

Alabama. 666,686 

▲risona 658 

▲ikansas. n60-663 

Ctfifomia (43,667 

Colorado <.68,673 

Connecticot 676 

Ddaware 682 

DbtrictofCotombla 685,686 

Oeorgia Jg 

HawaiL Jg 

Idaho W* 

lOiiiois WO 

Kansas W8 

Kentucky J}1 

Hatne Jg 

1855^!:^:::::::::::::::::::::::::::::::::::::::..: 748-745.748;7g 


756 
786 


HissourL.. 

Ifontana ,.g 

Nebraska '^*jm 

Nevada...... -,.-25 

New  Hampshire *nl 

New  Jersey SJ 

New  York. ZJJ 

North  Carolina. LS 

Ohio 804 

Bhode  Island gS 

Booth  Dakota. h28  So 

Tennessee. 'ffi 

Utah SJ 

Vermont g{ 

w£5S5?°* :;:::::::::;;::::::i:iiiiii!i"!i!i*i*'"  M'j.Mo.aM 

states  (Tablf»V) ••: i»»v-o«» 

floats  for  females,  int  of  laws  in  regard  to:  ^ 

Alabama. i'::;::::::!!!!.*!!!!!!'.*!.*.*!.*.*!  607,668,861 

Calilbmja 660 

Colorado ©77 

.  Connecticut !!*.!*.!!!'.!  eso.wi 

Delaware........... !! !!!!!!!!!! 685 

District  of  Cohunbla «gO 

Florida. !!!.*....  602 

Georgia ;;;;.; 700,880 

Illinois 703,902 

Indiana ;; 706 

Iowa !!!!!!!!!!!!!!!*.!!!! "^ 

Kansas... 712 

Koitocky. '.'.'.'.',','.[ 714,717 


«l 


V«niKnit 
VfrgtnlA 

Washlnpt on... , ^.... Ml  Ml 

West  Vircinia, SMLW 

Wisconsin... 

Wyoming , ......_* 

S«tsoTDWfi,  dangers  from*  and  protect! vo  measures.. ..... 

Set  screws.    (Set  al9o,  Machlneiy,  «ta) 

&ex  no  disqualification  fof  employioeDt,  text  of  laws  In  regard  to; 

('aUfomla , -.,. 

Ulfnols..... 

Wasbingtcm.. 

Sick  and  ti^imd,  first  aid  to.  ICassacbnBetts  and  Ifichigan. 

fileepiiu:  to  workroonu.  text  of  laws  rating  lot 

Calfiiimia , 

Connoctiout — — ..,, 

niiaola ...-.-.' 

Indiana.,.. - 

MarvUnd.. 

Manaeiiuaetts - , - - 


m 

I 
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r,Ml 


Itlttcnift.... 

Nabraalra.., 
New  Jersey . 
NewYofk.. 
Ohio. 


:w,m 


Oklahoma 

PBtmsyh^anla. 
Hbode  Island.. 


xt  of  laws  relatiiii:  to — 
or  women  and  cbildien. . 


Washing  Urn. 
\\ 
Bonn 

hy  ■  \        '■    ^  ^    ^         ---- ,...    - 

In5L><.>4;tiatiandreffalationoffBCtorie«aiidwiirkihops.. ^«...^,«»*..... 1071 

SoQth  Dakota,  text  of  laws  nlatfaic  to— 

Emploviaent  of  womea  and  childraa .....>.. nkW 

Inspecikm  and  regolatloii  of  llMtories  and  workshops * ^ .- , -.,,...,*,       MW 

Bpittin^  on  floors,  etc.,  ooadltiotu  as  to.  in  factorlefl  vlsiled,  by  States  (Table  VII> S»>4ai 

fiUlrwa vs  and  doors.    (S^  Aoctdents.  etc. -  Fire  eacapes  and  safestivds  acAiast  fire,  «to. > 

Steam  txoaots.  inspectioo  of«  text  of  laws  relating  to: 

Colorado _ 

CaoDecUCQt.. ,...,*,..,,,..*.. .-, ...,»... ^ 

IndtoJiA.., • *-< — .- «8,IWi«l 

lowT^:..::...:: - «- ...-^    !S 

Maine , ....-♦ -.-- - - - --.- 

Maryland.. ........... 

Ifassaobusctta. ,« - ... 

lUchlgan......,, — ... * ^,..-. 

Minnesota -... ..,..— **-....*,* , 

MoDtons...... ........ - *"-* ••— ..— *. ..._^. 

New  Vork,..- - --^ 1W7,M 

Ohio .,.,.... 10 

I*eon3vIvaniik 10 

Suction  pipes,  blowers,  hooda,  and  Ibiit.    {Sh  Bk»w«n»  booda.  etc 

Sweat  shops^    (5m  Tenamenta,  etcO 

T. 

Ten«ineDta,  Ifupectloo  and  rftf^ulatkm  of,  lawi  relating  to; 

ittouv - ..,,,.*,.,„ 


Conneottout 


rlt».> 

MtdOgMi..  ... 
Mlsaonrt.  .. 
New  Jer»> — . 
New  York..... 
Ohio... 

PamsylvanU.. 
Wisoonstn 


in 
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Tennessee,  text  of  laws  relating  to—  '  P««fc 

Employment  of  women  and  children 837-^1 

Inspection  and  regulation  of  factories  and  worJoBhops 1073-1077 

Texas,  text  of  laws  relating  to  employment  of  women  and  ohildrvn 831,882 

Transmittera.    (See  Power  transmitters,  etc.) 

Trapdoors.    (See  Accidents,  etc.) 

Traversing  carriages,  dangers  from  and  protective  measures 387 

U. 

Utah,  text  oflaws  relating  to  employment  of  women  and  children 832-8M 

V. 

Vapors,  dust  and  fumes.    (See  Blowers,  hoods,  suction  pipes,  and  fans,  etc.) 

Vats  and  pans,  duigersfrom,  and  {votective  measures 386,287 

Vats,  belts,  cogs,  gearinf ,  pans,  planers,  pulleys,  saws,  aet  screws,  etc.    (See  Machinery,  etc.) 

Ventilation  and  sanitation  of  actories  and  workshops,  laws  relating  to,  and  oondiUons  found  in 
States  visited 436-^03 

Ventilation,  conditions  found  as  to  provisions  for,  in  tectorles  visited,  by  States  (Table  VII) 828-651 

Ventilation,  etc.,  of  factories  and  workshops,  text  of  laws  relating  to: 

California 880 

Colorado 866 

Illinois 889,890,8»7 

Indiana 808 

llassachuset-  »47 

Michigan 748,968 

Minnesota 963,966 

Missouri 969,971 

Nebraska. 963 

NewJerse    966,969,904 

NewYork 1006 

Oklahoma 1087 

Oregon 1041 

Ponnsylvan. ; 1064 

Tennessee 1073,1075 

Washington 1079,1088 

Wisconsin, 1004,1099 

Vermont,  text  of  laws  relating  to— 

Employment  of  women  and  children 834-836 

Inspection  and  regulation  of  fEKStories  and  workshops 1077 

Vir^nia,  text  of  laws  relating  to— 

employment  of  women  and  children 838-838 

Inspection  and  regulation  of  factories  and  workshopej 1077-1079 

W. 

Warning  notices,  posted  by  employers 387 

Washington,  text  of  laws  relating  to— 

Employment  of  women  and  children 838-841 

Inspection  and  regulatkm  of  fsictories  and  workshops 1079- 1065 

Wash  room  fiMsiUties,  dressing  rooms,  etc.,  conditions  found  ss  to  provisions  for,  in  fsMStories  visited, 

by  States  (Table  V) .V. 690-615 

Wash  rooms.    (See  Dressing  rooms,  lunch  rooms,  etc. ) 

Water-closets,  dressing  rooms,  etc.,  conditions  found  as  to  provisioDS  for,  in  footoiriei  yisited,  by 


States  (Table  V) 590-615 

^ater-closets.    (See  alto  Dressing  rooms,  lunch  rooms,  etc.) 
Wellholes,  hatchways,  and  elevator  shafts.    (See  Accidents,  etc.) 


West  Virginia,  text  of  laws  relating  ten- 
Employment  of  women  and  children. 841-844 

Inspection  and  regulation  of  fu^tories  and  workshops 1065-1088 

Wisconsin: 

Employment  of  women  and  children,  text  of  laws  relating  to 844-855 

Factories  visited ,  number  of,  and  of  employees,  overtime  work,  etc. ,  by  industries 520 

Factory  inspection,  text  of  laws  relating  to 1088-1107 

Hoursoflabor,  etc.,  conditions  found  as  to,  in  factories  visited 520 

Hours  of  labor,  posting  of  time  schedule,  nlgfat  work,  meal  period 202-204 

Inspection  force,  organixation  of ,  and  statisuoal  data  of  iDspBOtion 77-79 

Legal  aee,  prohibited  employments,  and  working  papers,  summary  of  laws  as  to,  and  condi- 
tions round 135- 139 

Posting  of  labor  laws 227 

Posting  of  labor  laws,  registers  of  children,  etc.,  conditions  found  as  to,  in  factories  visited  —         528 

Provisions  for  the  comfort  ofemployeei 420 

Provisions  for  th''  comfort  Ot  employees,  conditions  fotmd  as  to,  in  fEKStories  visited. . ; 608, 600 

Reporting  of  accidents 874-378 

Reporting  of  accidents  and  safeguarding  of  elevators  and  machinery,  conditions  found  as  to,  in 

factories  visited 582,583 

Safeguarding  of  elevators 342,343 

Safeguarding  of  machinery 309-311 

Safeguards  against  fire 265-267 

Safeguards  against  fire,  means  of  escape,  etc.,  conditions  found  as  to,  in  feotories  visited 662,553 

Sanitary  conditions,  as  found  in  factories  visited 624 

Scope  and  enforcement  of  the  laws 75-77 

Ventilation  and  sanitation 485-491 

Ventilation,  conditions  found  as  to,  in  factories  visited 644,645 

Women  and  children,  employment  of,  text  of  laws  reiattaig  to,  by  States 663-8SA. 

Working  papers,  number  found  on  file,  in  estoUishments  visitedL  by  States  (Table  II) ^'^'^S^^ 

Working  papers,  prohibited  employments  and  leeal  age,  laws  relat&ig  to,  in  States  visited..  - \/**"  ««»> 

Wyoming,  text  of  laws  relating  to  employment  of  women  and  children -  -  -  •' 

o 


